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CHAPTERll 

REPRESENTATION PROC~DURES 
Authority 

N.J.S.A. 34:13A-{;(d) and (e) and 34:qA-11. 

( 
Source and Effective Date, 

R.i995 d.488, effective August 8, 1995. 
See: 27 N.J.R. 2544(b), 27 N.J;R. 3381(a). 

Executive Order No. 66(1978) Expiration Date 
Chapter 11, Representation Procedures, expires on August 8, 2000: 

<;:hapter Historical Note 
Chapter 11 was adopted and pecame effective prior to September 1, 

1969: Revisions were filed and became effective on August 2, 1977, as 
R.1977 d.272. See: 9 N.J.R. 298(a), 9 N.J.R. 448(a). Chapter 11 was 
readopted as R.1995 d.488, effective August 8, 1995, with amendments 
effective September 5, 1995; See: Source and Effective Date. See, 
also section annotations. 
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SUBCHAPTER 1. REPRESENTATION PETITIONS 
I 

19:11-1.1 Petitions 
(a) Rules concerning who may file are as follows. 

1. A petition for certification of public employe~ rep- ·· 
resentative (RO) may be filed by any public employee or 
group of public employees, or by any individual or em-

. plbyee organization claiming to be the exclusive represen-
tative pf public . employees., 

2. A petition for certification of public employee rep-
resentative (RE) may be filed by a public employer 

· alleging that one or more public employees, group of 
· 1public employees, individuals or ~mployee organizations 
· have pres~nted to such employer a claim to be recognized 

or continue to be recognized as the: exclusive representa-
tive and the public employer has a good faith doub.t 
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' concerning the ~ajority status df the represei;itative of its 
employees. 1 

. , I . . . . . i ' :r: A petition for decertification of public emp1-oyee 
representative (RD) may be filed by any public employee 
or group of public employees or any individual· actipg on 
their behalf alleging that the certified or currently recog- .. 

· nized employee representative is no longer the majority 
representative of such employees . and that tne. employe,es 
no longer desire to • be represented· . by any · employee , 

· representative. A public employer may noqile a petition 
for decertification qf public employee representative. . 

. 4. A petition for clarification of unit (CU} may be 
filed by the exclusive representative or pubFc employer; ,•· 

·5. A petition for amendment of certification (AC) 
may be filed by an employee organization. i . 

4. The names, addresses and telephone. numbers of 
any other interested employee prganizations, if known to 

. . the petitioner; · · · 

5 .. · Any ~ther relevantfad:s;. 

6. The name and affiliation, if any, of the petitioner 
and its address and telephone number; . 

7. The i:i.~me, address, title, and' telephone number of 
the petitioner's representative; . . 

8. This dated and sig~ed certific:;ition by the petitioner · 
or its representative: ''l declare that· I have read the 

, above. petition and that the information is. true to the best 
· 1 of my knowledge and he!ief.";. and ·. 

9. A petition for certification ·of p1;1blic employeerep-
. resentative shall be accompanied by a· showing of ipterest 
as c:lefined in N.J.A.C. 19:10-1.1 of not less than 30 per 

. cent of the e:,;nployees in the tmit alleged to be appropri-
, at~( A type~ritte~ alph~betical list. of such de~ignations 
also shall be submjtted to the Director·.of Representation./ 

(b) An origirlal and fom copies ~f all petiiions shall be . 
fileclc/ with t.he Director of Representation. iAll petitions . 
shall be in writing: Forms for• filing such petitions will .be. 
supplied upon request•. Address · such requdts to: Pttbiic 
Employment Relations Commission; CN 429, Trenton,cNew 
Jersey .. 08625:::0429. The. Director· of Reptes~ntation , shall 
serve a copy of the petition upon the other p~rties. · 

Amended by R.1995 dA88, effective September 5, 1995 .. 
. See: 27 N.J.R. 2544(b), 27 N.J.R 3381(a). . , 

.i\Inended by R.1995 d.488, effective September 5, 199~. 
See: 27 N.J.R. 2544(b), 27 N.J.R. 3381(a). i 

Case Notes 
Consensual initiation of organizational grievance. : Red Bank Re-

gional EdJication Assn. v; Red Bank Regional High School Bd. of Ed.; 
78 NJ, 122, 393 A.2d 267 (1978). . 

Commission has primary jurisdiction to determine employee repres 
sentative identity. Patrolineri's Benevolent Assn, "·: Montclair, 128 
N.J.Super. 5,9, 319 A.2d 77 (Ch.Div,1974) affirmed. i •· . , . , . I 

' 
19:il""l.2 Contents of petition for certificati~ni 

(a) A petition for certification of public etilployee repre-
sentative filed by a puplic employee, a gri:mp of public 
employees1 . any individual, or ari · employee organizatipn shall 
contain; ,( 

' ,·,,:, i ' 
1. The name, address, and telephone number of the 

public employer an:d the name. and ;title o(the person to 
contact, if known; , · · ' · · 

I 

· 19:11-1.3 Contenis of petition for decertification .. · . 
- . - ' ( . .. 

(a) A petition for decertification of public employee rep-
resentative. shall contain: 

1. · A statement that the employee representative certi" 
. fied by the Commission . or recognized by .. the public 

employer no longer represents r·a: majority of the employ-
ees in the collective negotiations unit in which h ,is 
currently recognized or· certified; · · · 

2.' The information required by RJ.A.C: 19:11-1.2 
(Contents of petition for certification), e:x:cept paragraph 

, , 

3. The petJtion for decertification shall be accompa-
nied by a showing of 1intetest of notJess than 30 per cent 
of the employees in the unit itl which ari exclusive repre-
sentative has been recognized or certified. A showing of 

· inter~st shall indicate that the employees· no l~mger desire 
to be represented for purpose~ of collective negotiations 
by· the recognized or certified employee representative or 
by. any other employee representative; . . 

2. k description of tqe collective negotiations, unit, Ame~ded by R.l995 d.488, effective Septembers, 1995. 
claimed . to · be. appropriate for' the . purpose of je:xclusive. See: 27 N.J.R. 2544(b); 27 N,J.R. '3381(a). . 
representation' by the petitio°'et. Such d6sqiption shall ·.· \,. 
indicate,.the general classifications of employees soqght to 19:11:..1.4 Petition for certification 1filedby a public 
be included and those sought to be exc~uded and the employer · · · · 
approximate number of employees in the unit claimed to. · · • 
be appropriate; · · 1 • ' (a) A petition for certification of public employee repre-

. sentative filed by a public employer shall state• thf1t · a claim, 
3. The name, address and. telephone 11umber of the .., for representation or Continued representation has been 

recognized or certified exclusive represeptative,, rr1 any, 1 made by one or more public ·employees, groups of public 
and the date of such certifi~ation or recognition and tire . eiµployees, individuals or employee organizations and that 
.expiration. date· of any applicable. coHecti~e· negotiations · the public employer has a good. faith doubt conceming the·· 
agreement, if known to the petitioner; · majority status of the representative of its employees. 
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