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STATE OP NEW JERSEY,

01? BUREAU OF STATISTICS.

TRENTON, October 31, 1904.

To His Excellency Franklin Mtirphy, Governor:

DEAR SIR—In accordance with the provisions of Chapter 105.

Laws of 1878, and the several amendments thereto, I have the

honor of siibniitting to the Senate and General Assembly, through

you, the twenty-seventh annual report of the Bureau of Statistics.

W. C. GARRISON,

Chief,

I LAB





INTRODUCTION.

The volume herewith submitted is the twenty-seventh of the
series of annual reports issued by the Bureau of Statistics since
it was organized in 1878, and the second prepared by the under-
signed since he assumed the duties of the office of Chief of the
bureau, nearly two years ago.

The subjects treated are, with the exception of a chapter on
the mines and blast furnaces of the State, another on the com-
pany stores and the Cash Payment of Wages Law of 1899, and
a third on industrial betterment institutions in New Jersey manu-
facturing establishments, those that are customarily investigated
and reported on by the bureau from year to year. These are : The
Statistics of Manufactures; The Cost of Living; The Vegetable
and Fruit Canning Industry; Labor Legislation of the Session
of 1904, and Decisions of the Higher Courts of the State in
Cases Affecting the Interests of Labor and Industry.

The statistics of manufactures for the year 1903 are presented
in comparison with those of the previous year, in a series of
fourteen general tables, with several sub-tables used for analytical
purposes, and all instances of increase or decrease in 1903 as
compared with 1902 in the various elements composing the
presentation are fully recorded in numbers and percentages.
These statistics are based on returns from 1,811 identical estab-
lishments for both years, and the comparisons show a very grati-
fying advance in general prosperity among them during the year
1903.

Capital invested in these establishments has grown from
$327,148,806 in 1902, to $339,345,417 in 1903. The total value
of stock or material used in the processes of manufacture has
grown from $298,918,930 in 1902, to $326,497,266 in 1903.
The value of goods made in 1902 was $501,797,405; in 1903 it
was $554,498,080.

(3)



4 INTRODUCTION.

The amount paid in wages to actual wage workers was
$101,870,338 in 1902;; in 1903 it was $107496,757. The average
yearly earnings of labor employed in these establishments, men,
women and young people, were $46744 in 1902; in 1903, the
average yearly earnings were $471.81. The average number
of hours worked per day was 9.72 in 1902; in 1903 it was 9.63,
a very slight reduction, but important, as showing that the ten-
dency is toward a shorter work-day. In 1902 these establish-
ments employed a total working force of 243,535 persons; in
1903, the number had increased to 250,547.

It is hoped that these figures may induce a careful reading of
the tables and the explanations relating to each of them, which
will be found in the analysis, by all who are interested in main-
taining and advancing the great industrial interests of our State.

It may be well to again refer to the fact that these statistics
are based on returns from exclusively factory industries, and that
they do not include the thousands of small productive ventures
such as bakeshops, dressmakers, milliners, custom tailors, etc.,
which are counted among and go to swell the number of manu-
facturing establishments reported by the. United States census
authorities. Further reference to the character of the establish-
ments included in these statistics will be found in the introduction
to the tables.

The Company Stores and the Cash Payment of Wages Law
of 1899 deals with the social and industrial improvement that
lias been brought about in the environment of that large and •
worthy class of workmen employed in the glass and mining
districts of the State, for whose relief that much needed act was
placed upon the statute books. All lovers of fair dealing will
rejoice to know that the impositions complained of for years by
these workmen have practically ceased to exist since the law
went into operation five years ago.

The chapter devoted to Industrial Betterment Institutions is
one of the most important among the contents of the entire book.
This compilation includes such plans or systems for lightening
the burdens of labor and drawing employer and employe together
in bonds of mutual good will, as were found, to be in operation
among the manufacturing establishments of the State at the time
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of making- the investigation. The work was published in
pamphlet form early in the summer, and formed part of the
bureau's exhibit in the Department of Social Economy at the St.
Louis Exposition, for which a Gold Medal was awarded. Copies
of the pamphlet have been sent on request to many foreign
governments, to colleges in which social economics is made a
particular subject of study, and to the managers of large manu-
facturing establishments, within and outside of our own State,
who wished to know what plans of industrial betterment had
been proven to be practicable, by the experience of others, with
a view to establishing something on the same lines in their own
works for the benefit of their employes. The contents of the
pamphlet have been translated into several, of the European
languages, and evidence of interest in the subject with, which it
deals has come to the undersigned from far and near, in such
volume as to encourage a hope that the ideas embodied in our
modest effort may yet exert an important influence in solving the
great problem of how to harmonize the relations of capital and
labor.

The report is divided into four parts, in which the following
subjects are included:

Part One—The Statistics of Manufactures; the Statistics of
Steam Railroad Transportation in New Jersey; and the Fruit
and Vegetable Canning Industry.

Part Two—The Cost of Living in Xew Jersey; the Company
Stores and Cash Payment of Wages Law of 1899; the Iron
Alines and Blast Furnaces of New Jersey, and the Labor Legisla-
tion of 1904, together with the Court Decisions on Cases Affect-
ing the Interests of Labor and Industry.

Part Three—This part consists entirely of the chapter on In-
dustrial Betterment Institutions.

Part Four—The Labor Chronology.
All of the above named topics are prefaced by a more or less

extended introduction, which seems to preclude the necessity of
any further reference to them here.

It may, perhaps, be opportune to state here for the information
of manufacturers, that in accordance with an act of Congress of
10,02, the Federal Census Bureau is required to take a census of
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the factory industries of the United States midway between the
decennial periods for making the full and complete census which
is taken every ten years. The first count of this character will
be made during the early part of the year 1905, and the practical
direction of all details connected with the work in New Jersey
will, under arrangements partly agreed upon, devolve jointly
upon the Chief of this bureau and some special officers to be
appointed by the United States Census Bureau.

The count of manufacturing establishments, together with the
information asked for annually by this office on State authority
for the purpose of compiling the statistics of manufactures, will
for the year 1905, be made in co-operation with the Federal
Census authorities.

The schedule to be circulated in making the canvass of manu-
facturing establishments in this State will be in all essential
respects substantially identical with the one vised by this bureau
for the same purpose during the past eight years.

The purpose on the part of this office in making collaborating
arrangements with the United States Census authorities, and
placing its facilities and knowledge of local conditions at their
service, is, primarily, to assist in making the canvass as thorough
as possible for the credit of our State, and to avoid at the same
time having to annoy manufacturers by calling on them for two
reports on identical lines in the same year—one for the Federal
and the other for the State Government. The schedule to be
used in the manufacturing census of this year in New Jersey
will, therefore, as the undersigned is at present advised, be issued
by and under the authority of the Federal and State Govern-
ments; the reports will be returned to this office, and the data
obtained made available alike for the United States Census and
for our own statistics of manufactures, the annual collection and
publication of which is made obligatory on this bureau by law.
During the years between 1905 and 1910, the canvass of manu-
facturing establishments will be conducted as heretofore, by this
bureau alone.

I desire to acknowledge with thanks the kind and courteous
readiness which the manufacturers of the State, and the managers
of the great trunk lines of railroad and other public-spirited
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officials and citizens, have always displayed when requested to
furnish information to this bureau.

I take pleasure also in commending the industry and intelligent
zeal displayed by all the employes of the bureau, who in their
particular lines have each rendered valuable service in the prep-
aration of this report.

WINTON C. GARRISON,
Chief:
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PART I.

Statistics of Manufactures of New Jersey,

Steam Railroads of New Jersey*

The Vegetable and Fruit Canning Industries
of New Jersey*
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Statistics of Manufactures of New Jersey*

19024903.

INTRODUCTION.

The present report on the statistics of manufactures is the
sixth in the series that have been issued since their collection
and publication was made a part of the duty of the bureau by
Chapter 124, Laws of 1899.

The form of presentation in this issue differs from that of
previous years in that the data drawn from the reports of 1902
and of 1903 are given in a succession of comparison tables.
Heretofore the procedure followed has been to publish alone
the figures of each year, making comparisons only in the analyti-
cal tables in the case of industries reporting identical establish-
ments for both years.

A limited form of comparison was adopted in the general
tables for the report of 1901, the figures for that year having
been arranged in comparison with those of 1900, but the revision
of the list of manufacturing establishments made the following
year, which resulted in dropping many small ones, and the addi-
tion to the list of an almost equal number of larger plants not
previously included therein, compelled a return to the old form
of single tables for the purposes of publication, until such time
as the list of establishments to be called on continuously for re-
ports could be satisfactorily re-constructed.

That task is now accomplished, and the 1,81:1 establishments
whose data appears in this report for the years 1902 and 1903 are
believed to substantially cover all the factory industries of the
State that have been in operation long enough to be called on
for reports.

( T i )



12 STATISTICS OF LABOR AND INDUSTRIES.

The form in which these statistics appear in this issue will I
therefore be followed in all subsequent reports on the same
subject, unless the movement started by the Director of the
United States Census, Mr. S, N. D. North, for the purpose of
bringing about uniformity in both the form and substance of
statistical work performed by the Census Office of the United
States Government, and the various State bureaus of statistics,
results in a changed form being adopted by all concerned, which
will certainly be a long step in the direction of unifying statistical
work relating to industry in the United States.

This bureau is among the number of State offices of like
character that have entered into an agreement to co-operate
with the Federal Census authorities, and will certainly work
hereafter on such lines as may appear in the judgment of all most
likely to bring* about the much desired unification of statistical
work, providing, of course, that the plan adopted does not conflict
with the laws of our State on the subject.

This presentation consists of twelve tables, in which is shown
the character of the management of the 1,811 establishments
whose reports form the basis of the tables for 1902 and 1903.
Other facts shown relating to them are, the capital invested; the
value of stock or material used in the processes of manufacture:
the selling value of the product of manufactured goods; the
smallest, greatest and average number of persons employed, by
industries and by establishments; the monthly aggregate number
of persons employed, male and female; the classified, weekly
wages or earnings of employes; the number of days in operation
during the year; the average number of hours worked per day,
and the average proportion of its total productive capacity which
the operations of the year showed for each industry.

The establishments reporting are divided in precisely the same
way as last year,, that is, there are eighty-nine groups, eighty-
eight of which represent that number of general industries, and
one group made tip of establishments not classifiable under any
one of the general industry headings.



STATISTICS OF MANUFACTURES.

ANALYSIS OF THE COMPARISON

Table No. I contains the number of establishments of the total
that are controlled by corporations and by private firms, with the
number of partners and stockholders interested therein, distin-
guished as males, females, estates, trustees, banks, etc. The fol-
lowing table shows in condensed form the changes that have taken
place in this respect:

PRIVATE FIRMS AND

PARTNERS.

Nunabei' of private firms, . . . . . .
Number of uinle partners,
Number of female partners, . . .
Number of special partners. . . .
Numb:1!* of estates as partners,.
Total number of partners

1002,

1,325
52
10
21

1,408

i
3003.

777
1.280

45
12
20

1,358

Increase ( + ) or
Decrease (—)•

Number, j Perrentnge.

2642
.2
1
50

— 3.2
— 3.4
— 13.4
-f 20.0
— 5.0
— 3.5

CORPORATIONS—STOCKHOLBERS.

STOCKHOLDERS, 1002.

NUIITIIMT of corpora t ions , ' 1,00K
Number of male s tockholders . .'IN.4HO
Number <»f female sttK.'kliio]*lers. s,ST."!
X timber of iMiiikx a s trustees l,*Jf»l>
Totnl nninlicr of s tockholders , 4S t802
Aggregate numbvr of partners aed stoekbold^rs,. 50,210'

I

1903.

1.084
41.003
0,394
1,508
51,005
53,353

Increase (-f) or
Decrease (—).

Number.

-f 26
4- 2,633
+ 521

Percentage.

+ 2. a
4- 5.S
4- 2.6
4- 6.5
+ 6.2

As shown in the above table, twenty-six firms, that were under
private management in 1902 have changed to corporation or-
ganization in 1903. Alt the varieties of partners, excepting only
the "specials," show, as a matter of course, a falling* off in num-
bers which ranges from 3.4 per cent, to 20 per cent. The number
uf special partners was ten in 1902, and twelve in 1903, an in-
crease small in actual number but high in percentage. The total
number of partners among whom the ownership of the establish-
ments under that form of management is divided is 3,5 per
cent, less in 1903 than in 1902.
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The establishments under corporate form of management have
increased to exactly the same extent as the privately managed
concerns have fallen away; the growth shown in 1903 as com-
pared with 1902, is twenty-six establishments, or 3.6 per cent.

The number of male stockholders was 38,460 in 1902, and
41,093 in 1903; an increase of 2,633, or 6.8 per cent. The num-
ber of female stockholders as shown in the table is surprisingly
large for both years and shows a very considerable gain in 1903
over that of the previous year. The actual increase was 521,
or 5.8 per cent.

• The total number of stockholders having capital invested in the
establishments under corporate organiztaion was 48,802 in 1902,
and 51,995 in 1903. The increase in number has been 3,193.
or 6.5 per cent.

In 1902 the average number of stockholders per establishment
was 48.4; in 1903, the average number is 50.2, an increase of 1.8
for each concern. The aggregate number of stockholders and
partners of all the various classes combined was 50,210 in 1902,
and 53,353 in 1903; the increase shown is 3,143, or 6.2 per cent.

The striking increase in the number of establishments under
corporate form of organization, as shown by the transfer to it
of so large a number of partnership or private firms during the
year covered by this comparison, shows in a very pronounced way
the prevalence of a belief among industrialists that this form of
management makes for greater economy and efficiency than is
attainable under the other.

Although a very marked decline is shown in the number of
private firms, the average number of partners to each firm shows
no variation whatever, it being 1.75 for both years.

The conditions regarding the management of industry for 1903
may be thus summarized: The returns represent 1,811 establish-
ments classified under eighty-nine industry headings. These
establishments are conducted by yjj private firms and 1,034 cor-
porations. Expressed in percentages, 42.90 are in the hands of
private firms and 57.10 per cent, are managed by corporations.
The private firms have a joint membership of 1,358, of whom
94.26 per cent, are males, 3.31 per cent., females, and 243 per
cent, special partners and estates.
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The corporations stand for the investments of 51,995 persons,
of whom 41,093, or 79.03 .per cent., are males; 9,394, or 18.06
per cent., are females; and, 1,508, or 2.91 per cent., are banks,
trustees, etc. The average number of partners to a private firm
is 1.75, and the average number of stockholders to a corporation
is 50.20.

Table No. 2 shows in comparison the amount of capital in-
vested during the years 1902 and 1903 in each of the industries
appearing on the table, and the aggregates for all industries are
given on the bottom line. The absolute amount of increase or
decrease in the capital invested in each industry during the year
1903 is shown with their equivalent percentages.

The term "capital" is, of course, susceptible of varied con-
struction, according to the extent of the field covered. As used
here, it includes, or should, include, if manufacturers who furnish
reports follow instructions regarding it, the following items:
Value of land, buildings, machinery, tools, and all other ap-
pliances necessary to the conduct of business; cash on hand ip
bank, and money borrowed for use in the works.

In 1902, the capital invested in the 1,811 establishments com-
prised in the presentation amounted to $327,148,806; in 1903, the
capital is shown to be $339,345,417, which is an increase of
$12,196,601, or 3.7 per cent.

Of the eighty-nine industries,, 69, or 77.5 per cent, of the total
number, show an increase of capital; 18, or 20,2 per cent., show
a decrease and two report the same amount invested for both
years. The largest percentage of increase is shown for the manu-
facture of "Mattresses and Bedding," namely, 175.1, and the
largest numerical increase for "Machinery," $2,104,099, or 10.7
per cent.

Of the eighteen industries that show a decrease, the largest,
both numerically and by percentage, occurs in "Smelting and
Refining," The falling off amounts to $1,070,000, or 19.6 per cent.
Other decreases range downward to 1.6 per cent. The most
heavily capitalized industries in the State, with the amounts in-
vested in them, are given in the following table :
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INDUSTRIES.

Artisans' tools, . . . , .
Brewery products,
Briek and terra cotta,
Chemical products,
Cigars and tobacco,
Electrical appliances
Furnaces, ranges ami lieaters,.
Glass (window aodi bottle),...
Leather and leather goods
Macli.Ine.ry,
Jewelry,
Metal goods
Oils,
Paper
Pottery
Rubber goods,
Skip building
Silk goods (all branches),
Smelting: and refining,
Woolen and worsted goods,.--.

S !
Capital Invested.

Increase (4-) or'De-
crease (—) *n

11103.

II

35
32
58
42
31
25
lo
22
77
95
79
61
12
m
M
33
10

170
9

1902.

$4,843,101
10,801,367
8,700,047

22,093,200
7,705,048

14,968,266
r514©17
4,810,760
S, SOU, 522

10,611.319
3,931.286
7.781.972

17.852; 108
5,548.185
Q. 875; 203
9,7o3,S53
6,135,687

25,387,215
5,403.000
8,748,539

Twen ty industries,
Other industries, .

90S
903

All industries, 1,811

112,661,551

$327*148,255

1&03.

$5,146,254
20,641,006

8,526,505
23,280,939

8,278,702
15,580,089
5,573,001
4,954,165
0,281, SOS

21.715,418
4.520,782
8,110,077

17,043,302
5,155,897
7,250,152

10,201,529
7,204,334

25,717,812
4,395,000
9,297,741

$221,879,698
117,465,724

$339,345,417

.Amount. Percent-
age-

$308,153
749,639
174,442

1,187,739
573,744
011,833

(3,384.
143.405
412.376

2,104.099
589,506
328.105
SOS, 806
392,288
374,889
447,676

1,068,647
330,597

1.070,000
540,202

+ $7,392,438
H- 4,804,163

•f $12496,601

+ 6.2
+ 3.7
— 2.0
+ 5.0
+ 7.4
4- 4.1
+ 1.1
4~ 2.9
+ 4..6
+ 10.7
4- 14.0
+ 4.2
— 4.5
—• 7.7
4- 5.5
+ 4.6
4- 17.4
4- 1.3
— 19.6
+ 6.3

+ 3,4
+ 4.3

+ 3.7

Table No, 3 gives the figures representing the entire cost value
•of stock or material used in the processes of manufacture and also
that of such merchandise or commodities as have been consumed
in the necessary changes through which the stock entering" into
construction has been carried through to its finished and market-
able form. No comparison of quantities is given; only the actual
money expended for the classes of material referred to above is
shown in the table for the years 1902 and 1903. It should
therefore be understood, in reading this table, that increase or
decrease shown in the various industries may be due as often to
changes in the market value of material as to increase or decrease
in the actual quantity of stock used.

The table shows the value of stock or material used in each of
the eighty-nine industries. For "AH Industries" the aggregate
value of material consumed in 1902 was $298,918,930; in 1903
the amount had risen in the same establishments to $326,497,266,
an increase of $27,578,336, or 9.2 per cent.

Of the eighty-nine industries, twenty-three show a decrease,
and sixty-four an increse, of stock used in 1903, as compared with
1902, while two report practically the same values for both years.
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With the exception of five industries, viz., boilers, food, pro-
ducts, men's felt and fur hats, lamps, leather, and steel and iron
iorgings—which show a decrease in stock used ranging in
amounts from $402,835 to $2,035,343, and by percentages from
3.4 to 29.2 per cent.—the reductions are small, both numerically
and in proportion to the total amounts expended in these twenty-
three industries for stock or material

On the other hand, the sixty-four industries reporting increase
in expenditures for material in 1903 as compared with 1902,
almost without exception show sums that are large both in
amounts and percentages. Eleven industries show advances in
expenditure for material ranging from $549,292 to $7,121,518.
The latter amount occurs in the business of refining* oils, an in-
dustry that has experienced a remarkable degree of expansion in
New Jersey during recent years.

The next greatest numerical, increase is shown in "Electrical
Appliances/* The amount is $6,484,560, and the percentage of
gain as represented by expenditure for material in 1903 over the
figures of 1902 is only a trifle less than one hundred per cent.

For the convenience of analysis, the figures relating to the value
of material used in the twenty leading industries, which are in-
cluded in the summary of capital invested, will be found arranged
in the following table:

INDUSTRIES.

a

l!

Artisans" tools, . . . •
Brewery products, . . .
Prick and terra cotta
Chemical products,
Cigars and tobacco
Electrical appliances,
Furnaces, ranges and heaters
Glass (window and bottle),
Leather and leather goods
MltaMy
Jewelry
Metal poods
cm 1Pup or, . .
Pol lory
Rubber K*|Od8, .-
Ship building
Silk ««M>ds (all branches)
SnioHinig find refining
Woolen "ftiul worsted goods,..

35
32
58
42
31
25
15
22
77
95
79
61
12
33
34

10
175J

Tw« nt.v Industries,
Other Industries, .

Value of Stock Used.

1002. 1903.

Increase (-f) or De-
crease (—) In

1903.

Amount. Percent-

I

$929,63S
4,873,707
2,029.647
9,083,145
4.885,897
6.553,204
2,306,707
2,260,221

14,000.950
10,.'t74,33">

». 589,55:1
2,040. HU

28,01)2.702
32.747.733

9,343,338

$1,110,142
4,480,656
2,145.389

10,478,455
0,084,702

13,037.764
2,572,896
2.444,620

12.10H.640
12,370.158

4,2-18,360
4,3r)lj,f599

37.012.S62
3.S40.S39
1.543,'147

10.7(»0.741
2,300.977

29,599,926
36* 307.359

9,612.346

4~
4-
4-
4-
4-
4-

t
—4-
4-
4~
~j_

t
4-

4-

$180,504
112,859
115,742
795,,'ilO

1,19S.SO5
0,4SJI.50O

260,1 S9
17S,3!)0

1,.S94.;{1U
2,001,823

2i:»,u9S
261.S93

7,121.r>lS
1iO,52S
86.45."

1.171,188

1,3::7!224
3.359,S26

260,208

+

4"
-1-
4-
-U

_j_
4"
—
4-
4-
_i_

4-

-j-

+
4-
4-
4-

19.4
2.6
5.7
5>.2

24.5
90.0
11-5

7.9
13.5
19.3

5.3
G.I

2."S.3
2.3
5.9

12.2

5.5
io.ii

2.9

008 I $183,405,742 I
$3 I ii |

$20-7.2S<!.878 I
119.210.3SS I

4- $23,881,136
-f 3,09 r,'200

4- 13.0
+ 3.2

All Industries, . . . . , , . . . . . 1,811 | $21)8,9IS.930 | $326,497,268 I 4> $27,378,330 | 4- 0,2

2 LAB:



18 STATISTICS OF LABOR AND INDUSTRIES.

The figures relating to the two kindred industries of "Leather"
and "Leather Goods,'' which are entered separately on Table No.
3, are combined in this summary table, and the decrease therefore
of $2,035,343, shown in the material consumed in leather manu-
facturing taken separately, diminishes to $1,894,3IO w h e n o f f s e t

by the increase of $141,033, reported alone by leather goods.
All the branches of silk manufacture are also combined in the

above table, and consequently the small decreases shown by the
two minor branches, "Silk Throwing" and the manufacture of
"Silk Mill Supplies," are lost sight of in the large advances re-
ported by the two great divisions of "Weaving" and Dyeing/5

Table No. 4 presents the selling value of the goods produced in
the 1,811 establishments considered for the years 1902 and 1903.
The aggregates for each of the eighty-nine industries are given
separately, and the totals for "All Industries" will be found for
both years on the final line of the table.

The aggregate value of products for 1902 was $501,797,405;
in 1903, the figures had grown to $554,498,080, an increase which
rises to the enormous amount of $52,700,675, or 10.5 per cent.

It must be borne in mind that no claim is made that these
figures represent the total value of all goods manufactured in New
Jersey during either of the years, and the same may be said re-
garding the numerical aggregates presented in the general and
other tables for "AH Industries/' no matter to what feature of
these statistics they may refer. Totals covering the entire in-
dustrial field are presented only in the United States Census
reports.

The returns brought together in this and other yearly presenta-
tions of manufacturing statistics are intended to furnish com-
parisons which will indicate the conditions of industiy from year
to year.

But notwithstanding the fact that the number of establish-
ments entering into the comparison is small, the value of their
aggregate product of manufactured goods is still 90.5 per cent,
of the total shown in the census of 1900, for absolutely every
industrial or productive establishment in the State, no matter how
small. The figures may, therefore, be regarded as typical, and
the increase shown in them on all the tables may be considered



STATISTICS OF MANUFACTURES. • 19

as safely indicative of industrial conditions in the State as a
whole.

A decrease is shown in the value of goods made in 1903 as
compared with 1902 by sixteen industries out of the eighty-nine
contained in the classification. Of these, the largest falling off in
value, both numerically and by percentage, occurs in the manu-
facture of "Lamps." The decrease amounts to $1,399,542, and
the percentage of falling off is 31.9" per cent. The large shrink-
age of product shown in this industry is due to the fact that one
of the largest establishments engaged in it had changed its
models, and, pending the perfecting of plans for manufacturing
under a new system, work was almost entirely suspended during
the year 1903* The falling off shown in this table for this in-
dustry should not, therefore, be regarded in any other light than
simply a temporary halt to make necessary preparations for
bringing its goods up to the standard of modern requirement.
In the other fifteen" industries showing decrease in the value of
product, the amounts and percentages are comparatively small,
and probably are, in most instances, the result of falling prices
rather than a diminished output of goods. This is certainly the
case with regard to the three classifications into which the steel
industry is divided, viz.: "Bar Steel and Iron"; ''Structural
Steel," and "Steel and Iron Forgings," which show an apparent
falling off of 8.7 per cent., 4.3 per cent, and 1.4 per cent., re-
spectively. One industry alone shows value of goods made to be
practically the same for both years of comparison, the remain-
ing seventy-two all show increase, the amounts and percentages
of which are generally large and in some instances phenomenally
so.

"Smelting and Refining" presents an increase in 1903, as com-
pared with 1902, of $9,847,311, or 25.4 per cent. The numerical
increase in the "Oils" industry has been $8,154,827, and in
the manufacture of "Electrical Appliances" an advance of
$6,814,272 is shown. The percentages of increase in the two
last-named industries is 21.8 and 59.7 per cent, respectively. The
largest percentage of increase shown by any industry? 106.6 per
cent., occurs in the manufacture of "Agricultural Implements."

The figures for the twenty leading- industries that are treated
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similarly in previous pages of this review are brought together
in the following table;

INDUSTEIES.

Artisans* tools,
Brewery products
Brick and terra cotta,
Chemical products,
Cigars and tobacco .
Electrical appliances,
Furnaces, ranges and heaters,,..
Glass (window and bottle)
Leather jiud leather goods,
Machinery
Jewelry, , . „.
Metal goods,
Oils.
Paper, , , , , . . . , , . . . .
Pottery,
Bubber goods
Ship building.
Silk goods (all branches),
Smelting and refining,
Woolen and worsted goods,.

Twenty industries,
Other industries,

All industries,

35
32
58
42
31
25
15
22
77
£>5
79
61
12
33
34
83
10

26

90S
903

1,811

Value of Goods Made.

1002.

$2,573,553
13,319,680

6.284,940
17,240,514
11,321,557
11,4113,042
4,590,501
6,269,055

20,473,848
24,82-1,842

8,057,569
8,103,588

37,484,992
6.626,297
5,165,998

14,311,866
4,748,077

48,530.470
88,801.468
14,6961962

$304,841,525
196,955,880

$501,797,405

1903.

$2,954,324
14434,184

6,330,099
18,928,318
14.082,287
18,230,314
5,050,686
6,691,062

20.3S5.323
27,278,465

8,378,649
8,550,707

45,639.819
6,45)7.756
5.5 i 0,715

10,540,268
5,278,980

50,452,341
48,648,779
14,603.410

$345,066,486
209,431,594

$554,408,080

Increase ( + ) or De-
crease (—) in

1903,

Amount.

$380,771
814,498

45,559
1,687,804
3,000,730
6,814,272

459,686
422.007

88,623
2,453*623

321,080
447,119

8,154,8,1.9
128,541
344,717

2,228,402
530r903

1,921,871
9,847,311

03,552

•4- $40,224,961
+ 12,475,714

-f- $52,700,675

Percent-
age.

+ 14.8
+ 6,1
+ 0.6
4- 9.8
4- 32.B
+ 59.7
+ 10.0
+ 6.7
— 0.4
4- 9.9
-1- 3.9
H- 5.5
+ 21.8
— 1.0
-f 6.7
4- 15.6
4- 11.2
4- 3.9
4- 25.4
— 0.6

4- 13.2
4- 6.3

4- 10.&

Seventeen of the twenty leading industries presented in the
above table show increase in the value of product which ranges
from the highest 59.7 per cent, in "Electrical Appliances/' down-
ward to 0.6 per cent, in "Brick and Terra Cotta/'7

Only four of these, "Silk Goods/5 "Metal Goods," "Jewelry,"
and "Brewery Products/' show increase below the average of the
903 establishments included in "Other Industries" on the second
line from the bottom of the table.

The aggregate value of goods produced in the twenty principal
industries was $304,841,525 in 1902, and $345,066,486 in 1903;
the increase is $40,224,961, or 13.2 per cent., as against
$12.475714, or 6.3 per cent., as shown, by the 903 establishments
grouped under "Other Industries/' It is thus shown that the
908 establishments, included in the twenty principal industries,
produced 62.2 per cent, of the total value of goods made in 1903.
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and 76.3 per cent of the total aggregate increase shown by "AH
Industries" in the latter year as compared with 1902. The aver-
age increase in these establishments is 2.J per cent, greater than
the aggregate increase shown for the entire 1,811 establishments.

Only three among the twenty selected industries show decrease
in the value of product; these are, "Leather and Leather Goods/'
0.4 per cent.; 'Taper/' 1.9 per cent., and "Woolen and Worsted
Goods/' 0.6 per cent.

Table No. 5 gives the average,, greatest and smallest number of
persons of both sexes employed in 1902 and in 1903. The figures
under all three heading's are shown in absolute numbers in this
table, without giving the increase or decrease; these particulars
are, however, entered into fully for the twenty principal in-
dustries heretofore used for special presentation.

The average number of persons employed in the 1,811 estab-
lishments in 1902 was 217,929; in 1903, the number was 227,841,
an increase of 9,912, or 4.5 per cent.

The aggregate number of persons employed at periods of em-
ployment of the smallest number during 1902 was 208,908; in
1903,, it was 224,145, a gain of 14,237, or 6.8 per cent.

The aggregate number of persons employed at periods of em-
ployment of the greatest number during 1902 was 226^65; in
1903, the number employed under those circumstances was
231,480, an increase of 4,715, or 2.1 per cent.

Of the eighty-nine classified industries included in the presenta-
tion, only eight show decrease in the number of persons employed
at periods of employment of the smallest number; these range
numerically from 167 in the manufacture of men's felt hats,
down to 16 in gas and electric light fixtures; the remaining 81
industries show increase, which, as will be seen by an examination
of the tables, are for the most part large,

The following table gives the average number of persons em-
ployed in the twenty principal industries during the years 1902
and 1903. with the increase or decrease in 1903, as compared
with 1902, in numbers and percentages:
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INDUSTKIUS.

Artisans' tools, . . . . . . . . . . .
Brewery products „ . . , . . . , .
Brick an-cl terra cotta,
•Chemical products
Olgars and tobacco,
Electrical appliances
Furnaces, ranges and beaters,...
Glass (window and bottle)
Leather amd leather goods,.
Machinery,
Jewelry
Metal goods
Oils
Paper,
Pottery,
Hubber goods,
Ship building
Silk goods (all branches),.. •
Smelting and refining
Woolen and worsted goods,

Twenty industries, 908
Other industries, 903

All industries, 1.811

Aggregate Average Number
of Persons Employed.

1902.

1,733
1,869
5.341
5,004
4,029
4,307
1,530
0,138
6,630

15,674
2,821
5,519
3,010
1,950
3,872
4,549
4,780

27,607
3,357
8,438

118,246
09,083

217,920'

1903.

1,064
1.085
5,293
5,485
6,952
5,515
1,599
6,150
6,842

16,810
2,927
5,56T
8,355
1,969
3,949
5,192
3,810

28,883
2,843
8,391

Increase ( + ) or De-
crease (—) ifl

1903.

Number.

231
116
43
481

2,923
1,118

09
12
203

1.180
106
48
345
10
77
643
950

1/276
1,014

47

124,981

227,841

4- 6,735
4- 3.177

Percentage.

4- 9,012

-f 13.3
-h 6.2
— 0.9
+ 9.6
+ 72.5
4- 25.4
4- 4.5
+ 0.2
H- 3.0
+ 7.2
+ 3.7
-I- 0.8
4- H . l
+ 0.5
4- 1.0
+ 14.1
— 19.9
4- 4.G
— 3,2
— 0,5

-f 5.6
+ B.2

4- 4.5

Four of the twenty industries presented in the above table show
decrease in the average number of persons employed; these are:
Shipbuilding, 19.9 per cent.; smelting and refining, 3.2 per cent*;
brick and terra cotta, 0.9 per cent,, and woolen and worsted
goods, 0.5 per cent. The large falling off in the average number
of persons employed in shipbuilding* is accounted for to some ex-
tent by labor disturbances which occurred during the year 1903 at
one of the principal yards.

Of the sixteen industries which show increase in the average
number of persons employed, by far the greatest,, numerically and
b)r percentage, is the manufacture of cigars and tobacco, which
carried an average number of 2,923, or 72.5 per cent, more
persons on the pay-rolls of its thirty-one establishments in 1903
than were on them in 1902. The next greatest advance in the
average number of persons employed was made in the manu-
facture of electrical appliances, for which the table shows an
increase of 1,118, or 25.4 per cent. Other industries which show
increase over ten per cent, are, artisans tools, 13.3; rubber and
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rubber goods, 14..1, and oils, 11.1 per cent. The increase shown
by the other industries ranges from 9.6 per cent, in chemical
products, downward to 0.2 per cent, in the manufacture of
window glass and bottles.

The aggregate average number of persons employed in the
twenty principal industries in 1902 was 118,246; in 1903 the
number was 124,981, an increase of 6,735, o r 5-6 per cent, in the
latter as compared with the earlier year.

In "Other Industries/' or all those not included in the twenty
selected ones, the aggregate, average number of persons employed
in 1902 was 99,683, as against 102,860 in 1903; the increase in
these 69 industries, which comprise 903 establishments, against
the 908 included in the twenty selected industries, is 3*177, or 3.2
per cent.

It will be noticed that in this and all other tables dealing with
the twenty selected industries, the percentages of increase are
considerably in excess of those shown for the totals of "All
Industries''" on the bottom line of the tables.

. A comparison of the smallest number of persons employed ia
each of the twenty leading industries during the years 1902 and
1903, together with the same data for all industries, is given in
the following table:

INDUSTRIES,

Aggregate of Persons Em-
ployed at Periods of

Employment of the
Smallest Number.

Increase ( + ) or De-
crease (—) la

1903.

1002, 15)03. : Number.

1

+
•f
4.
4-
4-
H-
+•
-f
4-
4-

4-

-4-

—

+

209
95
82

620
2,438
1,240

112
SS4:
XV2

1,017

vm223 1
2G9
225

IS
701
706

13.302

son
l ,7di

IS, 614
4,377

15,237

Percentage;.

Artisans' tools, . . * . . . . . .
Brewery products,
Bricl* and terra eottn
Cliemlc-al products,
Cigars and tobacco
Electrical appliances,
Furnace*, ranges ami liemters,
Glass (window and bottle),..
Leather find leather goods,...
Machinery
Jewelry, ,
Metal goods
Oils,
Paper, k . ,
Pottery
Rubber goods,
Ship build In?
Silk goods (nil hrnnrlieH)
Snieltlng tind nMlnlnp, ,
Woolen and wovstvd goods,..,,

Twrttty industries,
Other Industries., .

in
12

34
33
10

179
9

1.046
1.SS5
3^83
4.525
3.922
3,791
1,111

G.1G7
14,329
2,«47
5,001
2.925
1,50,0
3.726
4.257
8, SOS

13,523
3,050
8,194

1.915
1.930
3,701
5,145
0.360
5.037
1,553
1,215
C.41H)

10,246
2,840
5,224
3.194
1*824.
3.708
4,958
3,202

26.S25
2.241
7.055

+ 16.3

± If
4- 13.7
4- 02,1
+ 32.8
-h 7.7
— 24.0
-f 5.3
+ 13.3
+ 7.3
+ 4.4
+ 0.2
+ 14,0
— 0,5
+ 16.4
— 10.0

All Industries,

90S
903

91,958
116,950

1.811 208.908

111,572
112,578

224.145

21.3
7

+ 7.2
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WamUen of the specified industries which appear on the fore-
going table show increase in the number of persons employed at
periods of their least activity in 1903, as compared with 1902,
which shows that with them the "dull season/7 which is known
to almost every branch of industry, was much less intense in
1903 than it was during the immediately preceding year.

The greatest variations are shown in the instances where there
has been increase in the smallest number employed, by the silk
industry, the cigar and tobacco industry and the manufacture of
electrical appliances. These three show an increase in 1903, as
compared with 1902, of 98.3 per cent., 62.1 per cent., and 32.8
per cent., respectively. The great difference which appears in
the lowest number of persons employed in the silk industry is due
to the fact that during almost the entire summer of 1902 a strike
prevailed, which closed up practically all the silk dye-houses for
several weeks, and caused a total suspension or a large curtail-
ment of production in almost all the mills situated in the city of
Paterson. Almost one-half the total number of employes ordin-
arily engaged in the industry were in a condition of voluntary or
enforced idleness during- the time the strike lasted.

Six of the twenty industries are shown by the figures on the
table to have employed fewer persons during their dull season in
1903 than they did in K)az\ these arc, in the dcbceiRVing order of

decrease: Smelting and refining precious metals, 26.5; glass..
window and bottle, 24,0 per cent.; woolen and worsted goods,
21,5 per cent,; shipbuilding, 19,6 per cent., and brick and terra
cotta. 2.1 per cent.

The aggregate number of persons employed in the twenty
industries was 111,572 in 1903, as against 91,958 in 1902; the in-
crease in the first-mentioned year was 19,614, or 21,3 per cent.

The 903 establishments grouped under "Other Industries"
employed an aggregate of 116,950 in 1902,. during their dull
season, and 112,573. in 1903, which shows a falling off in 1903,
as compared with 1902, of 4,377, or 3.7 per cent.

The aggregates for "AH Industries/' i ,8n establishments, was
208,908 in 1902, and 224,145 in 1903, which shows a net increase
of 15,237, or j.2 per cent.

I
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The greatest number of persons employed at any one time in
the 903 establishments included in the twenty selected industries,
with, the increase or decrease in 1903, as compared with 1902, are
given in numbers and percentages in the following table:

INDUSTRIES.

Aggregate of Persons Em-
ploy eel at Periods of
Employment of the
Greatest Number.

1902. 1903.

Increase (-J-) or De-
crease (—) liu

1903.

Number. Percentage.

Artisans" tools , . ,
Brewery products
Brick and terra cotta,
Chemical products
Cigars and tobacco,
Electrical appliances,,
Furnaces, ranges and beaters,
Glass (window and bot t le ) , . .
Leatlier and leather- goods,...
Machinery,
Jewelry, .
Metal goods
Oils
Paper
Pottery . . , .
Rubber goods, *,
Ship building
Silk goods (all branches.),..-..
Smelting and refining
Woolen and worsted goods,...

Twenty industries, . . . . . .
Other industries, . . . . . , »

All Industries,

35
32
5S
42
31
25
15
22
77
05
79
61
12
33
34
33
10
179
9
20

90S
903

1,811

1,910
1,935
6,532
5,185
4,141
5,030
1,050
7,617
6,881

16,621
3,116
5,910
3.312
2,1711
4,015
4,755
5,32S

29.409
3.485
8.644

127,664
99,101

226,165

1,999
2,061
6,524
5,669
7,40?)
5,72ft
1,652
7,839
7,254

17,067
3.070
5,790
3.539
2,138
4,085
5,448
4,263

31,140
2,447
8,681

88
126

8
484

3,328
606

2
222
373
44«

37
3 29
227

41
70

693
1/065
1,731
1,038

37

133.870
97,610

-j- 6.206
— 1,491

231,480 4,715

4- 4.6
+ 6.5
— 0.1
4- 9.3
4- 80.3
4- 13.8
4-4
4-+ 2.9

2.6-
1,1
2.2
6.8
1.0
1.7

+ 14.5
— 20.0
4- 5.8
— 29.8
+ 0.4

-f 4.8
— 1.5

-f 2.0

As shown in the above table, the greatest number of persons
employed in the twenty selected industries in 1902 was 127,664;
in 1903 it was 133,870, an increase of 6,206, or 4.8 per cent
The greatest number employed in the 903 establishments included
in "Other Industries," shows a decrease of 1,491, or 1.5 per cent.,
in 1903 as compared with 1902. In "All Industries," 1,811
establishments, the greatest number employed at any one time
during 1902 was 226,765; in 1903, the greatest number was
231,480, an increase of 4,175, or exactly 2.0 per cent. Six in-
dustries report decrease in the force employed at the periods of
greatest activity in 1903, as compared with 1902; these are in
the order of the falling off shown: Smelting" and refining, 29.8
per cent.; shipbuilding, 20.0 per cent.; metal goods, 2.2 per cent.;
paper, 1.9 per cent., and brick and terra cotta, 0.1 per cent.
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As shown by Table No. 5, in the 1,811 establishments reporting
the aggregate average number of persons employed during the
year 1902 was 217,927, the smallest number at any time during
the same period was 208,908, and the greatest, 226,765/ The
excess of greatest over smallest, or the number of persons who
were idle some part of the time during 1902, was 17,857, or 8.2
per cent, of the average number employed. For 1903, the ag-
gregate average number of persons employed is shown to be
227,841; the smallest number employed during the year was
224,145, and the greatest, 231,480. The excess of greatest over
smallest number employed has fallen in 1903 to 7,335, or 3.2 per
cent, of the average number employed, as against 8.2 per cent, in
1902, The percentage of employment is thus shown to have in-
creased from 91.8 per cent, in 1902, to 96.8 per cent, in 1903.

A remarkably steady increase in the number of persons em-
ployed per establishment is shown by comparing the figures for
each year since 1899. These are as follows:

Average Number Greatest Number Smallest Numi&er
Employed Employed Employed

per per per
Years. Establishment. Establishment. 'Establishment.

1899, . . . . „ 102 107 95
1900, ..., 105 107 101

1901, 115 120 1#9

1002, * 12:0 125 115

1003, 126 127 123

The steadily increasing prosperity of manufacturing industry
in New Jersey is strikingly illustrated by the figures in the above
table, which shows the average number of persons employed per
establishment to be 23.6 per cent, greater in 1903 than it was
in 1899. The greatest and smallest number employed have
increased in about the same proportion.

Table No. 6 shows the changes that have taken place in the
excess of greatest over smallest number of persons employed
in 1903 as compared with 1902. The figures are given for each
of the eighty-nine industries and. for all industries.

This table brings out more fully the condition of employment,
showing as it does the range of steady work and of idleness in
each industry, or in other words, the difference between the
greatest and the smallest number of persons employed,
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To assist in understanding the facts brought out by this table,
it may be well to explain that minus signs, of which there are
48, show a better condition of employment in the industries to
v/hich they apply than do the plus signs. The minus sign in-
dicates a narrower range of unemployment and a consequent
wider range of employment. For the purpose of illustration,
take the silk industry (broad and ribbon). In 1902, the range
-or difference between the smallest and greatest number of per-
sons employed was 13,554; in 1903, this difference was only
3,640, a decrease of 9,914, or 73.1 per cent.; or to set the
matter forth in another way, in 1903 the number of persons out
•of employment for a greater or less time in this industry was
•smaller by 9,914 than it was in 1902.

Forty-eight industries out of the eighty-nine which appear in
the presentation show more continuous employment in 1903 than
in 1902. Increase in the range of unemployment is shown in
all branches of the steel industry; the greatest decline appears
under the heading "Structural Steel" and was caused, no doubt,
by the general prevalence of strikes in the building trades
throughout the year 1903.

A comparison of the difference between the highest and lowest
number employed in the 1,811 establishments during both years,
shows that the number who were idle some part of the time was
less in 1903 by 14,023, or 27.3 per cent., than in 1902.

Table No. 7 shows the aggregate number of persons employed
by months in each of the 89 industries for the years 1902 and
1903. Male and female employes are given separately for each
month, as are also the totals for both sexes.

The periods of greatest and least activity, that is to say, when
work was most or least active, is shown in this table for each
industry and for both years. These will be the months during
which the largest and the smallest number of persons were em-
ployed. The fluctuations in employment are so< fully set forth
in tables numbers 5 and 6, that any reference to that subject
in connection with this table would necessarily be only a repeti-
tion of what was said before in the analysis of their figures;
through it, however, such, changes as take place from month to
month may be seen in the case of any particular industry or for
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all industries combined, by glancing down the column in which
the totals for each of the .eighty-nine industries are given for
both years of comparison.

One of the most interesting features of this table is the op-
portunity which it affords for studying the present status of
female labor in the various industries in which it is employed.
Interest in the subject is widespread and very earnest, because
in it there is involved certain economic and sociological questions-
of the gravest importance.

In the following table the percentage of the average number of
employes who are females is given for 1902 and 1903, with the
percentage of increase or decrease in the number during the
latter as compared with the earlier year. It may be advisable
to explain that in substantially all industries there are females-
engaged in office work, who, taken together in the case of a line
of manufactures reporting a large number of establishments>
would seem to form an important numerical element; in many
such instances, however, this apparently large aggregate is com-
posed of only one female for each establishment, whose duties
are entirely clerical.

There are fifty-five industries among the eighty-nine comprised
in this presentation in which female labor is employed at the
regular operations of manufacturing; in eight of these, the pro-
portion is less than ten per cent, for each year, and in the remain-
ing forty-seven it advances from ten to over ninety per cent,
in certain lines of manufacture that are distinctly women's occu-
pations, and are almost entirely monopolized by them. These
percentages are given in full in the following table:
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INDUSTRIES.

Percentage of Female
Employes.

1902. 1903.

Increase (-f) or
Decrease {—)

in 1903.

Percentage.

Art tile, . . . . . .
Boxes (wood and paper),
JBruslies, . . . . . . . . .
Buttons (metal),
Buttons (pearl),
•Carpets and rugs,
•Chemical products,
•Cigars and tobacco, . , . . . . ,
•Clothing,
'Confectionery,,
Corsets and corset waists
•Cutlery, , ,
-Cotton goods, . . . . . , , . . . . . * , . , . . . ,
Cotton goods (finishing and dyeing),-.
Drawn wire and wire cloth,,
Electrical appliances,
Pood products *. ,

jPoundry (brass),
Gas and electric light f ixtures, . . . . . . .
Glass (window and bottle)
•Glass mirrors,
Graphite products
Hats (felt), . .
Hats (straw), „ . . , . . , ,
Inks and mucilage
Jewelry, . . .
Knit goods,
Laundry,
Leather goods, . . . . . .
Lamps,
.Machinery, ,
Mattresses and bedding,
.Metal goods
Metal novelties,
Mra.sien-1 Instruments, »
Paints
Paper ,
Pottery,
Printing and bookbinding,
Rubber goods (hard and soft) „ . . , , . . .
Scientific Instruments
Shoes
Shirts,
Shirt waists
Silk (broad and ribbon),..»
Silk dyeing,
SUk throwing
Silk mill supplies
Silver goods,
Textile products,
Thread
Trunk and bag hardware,
Underwear (women's and children's),
"Watches, oastvs and material,
Woolen and worsted goods

Totals.

32.7
05.8
32.8
50.2
29.7
20.5
19-7
60.9
49.8
48.5
90.9

9.1
72.0
14.1
9.1

14.3
23.4

5,3
6.S
2,6
8,2

51.8
25.7
69. D
23.0
27.0
65. S
08.0
50.3
70. S

2.3
14.9
22 7
22.2
14.8
11.5
12.1
18.0
37.1
17.2
11.4
35.2
82.0
89,3
50.2

7.7
57.4
24.1
24 ..5
36.4
64.8
21.2
91.6.
26.2
55.8

36.1
6.8.6
32.7
60.7
21.5
26.6
19.9
70.1
48.5 •
45.0
91.8

9.0
73.4
"13.9

9.0
11.1
23. U

6.2
5.4
2.6

12.6
51.7
25.8
67.9
22.8
25.9
67.3
79.5

. 49.0
&8.S
2.5

18.1
24.9
19.2
14.6
11.0
12.5
18.4
34.9
17.5
8.0

32.2
80.4
90.9
52.3

7.4
56.2
24.4
26,3
33.2
63.9
23.-3
91,5
2G.6

i —
— oil
•f 4.5
— 8.2

4- 0.2
+ 9.2
— 1.3
— 3.5
+ 0.9
— 0.1
H- 0.5
— 0.2
— 0.1

+ hl'2
H- 0.9
— 1.4

+•'' 4.4
— 0.1
+ 0.1
— 2.0
— 0.2
— 1.1
4- .1.7
•+ 11.3
— 1.3
— 2.0

0.2
3.2
2.2
3.0
0.2
0.1
0.4
0.4

o! 3
a 4
3.0
1.6
1.4
2.1
0.3
1.2
0.3
1.8
3.2
0.9
2.1
0.1
0.4
0.1

+

+

-f

34.6 41.8 -f 7.2

Twenty-eight of the 55 industries which appear in the fore-
going- table show decrease; and 26 show increase in the percent-
age of females employed in 1903, as compared with 1902; one
industry reports exactly the same percentage for both years.
Only in 12 industries, among the 26 showing increase, has thQ
growth in the number of female employes exceeded one per cent.;
the highest of these occurs in the laundry industry, which shows
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a proportion greater by 11.5 per cent, in 1903 than in 1902.
All the remainder are under one per cent., and for the most part
only from one to four-tenths of one per cent.

Sixteen industries showing decrease are above one per cent.,.
and the remaining ten are so small a fraction of one per cent..
as to be scarcely worthy of notice as indicating a change in the
proportion of females employed. The most marked difference-
occurs in the manufacture of pearl buttons, which shows a de-
crease in the female labor force in 1903 of 8.2 per cent., as com-
pared with 1902.

In 1902, 34.6 per cent, of the total number of persons em-
ployed in the 55 industries comprised in the table were females;
in 1903, the proportion had risen to 41,8 per cent., an increase
during the latter year of 7.2 per cent. On the whole there seems-
not to have been many changes in the proportion of females-
employed in these industries that is traceable to either a hostile
or a friendly attitude on the part of manufacturers toward the
employment of women. The industries having the largest pro-
portion of female operatives show, generally speaking, the
smallest variation in one year compared with another; a condi-
tion which would seem to indicate that the processes of produc-
tion in these lines of manufacture are such that the labor can
be advantageously divided under certain conditions peculiar to*
them among both sexes, and that although the total number of
persons employed may become greater from year to year, the
relative proportions of male and female employes will change but
slowly, although it is still possible that further improvements in
machinery, with the consequent elimination of hard and severe
manual labor, may open the way for a still more extensive em-
ployment of women in manufacturing industries.

That the growth of the industries in which female labor is not
employed was greatest is proven by the fact that in "All In-
dustries,7' 1,811 establishments, the proportion of the total num-
ber of persons employed who were females, was 254 per cent,
in 1902, and only 21.7 per cent, in 1903, a falling off of ^7
per cent, in 1903, as compared with 1902. To make the matter
plainer, it may be said that in the fifty-five industries, in which
females are regularly employed, the proportion of women oper-
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atives to the total number employed shows a gain of 7.2 per cent.
in 1903 as compared with 1902; while for the same years, the
proportion of female labor found in all the eighty-nine indus-
tries has fallen 3.J per cent, in 1903 as compared with 1902.

Table No. 8 shows the aggregate amounts paid in wages by
each of the 89 industries during the years 1902 and 1903, with
the increase or decrease in 1903, both in amounts and by
percentages.

The total amount paid in wages in "All Industries" during*
the year 1902 was $101,870,338; in 1903, it was $107,496,757,
an increase of $5,676,419, or 5.6 per cent. An increase in the
amount paid in wages is shown by 67 industries, and a decrease
by 22. The percentages of increase are mostly large, and those
of decrease are, with a few exceptions, small. The greatest
increase, numerically and by percentage, occurs in the cigar and
tobacco industry, which disbursed $923,856, or 71.2 per cent,
more for wages in 1903 than was paid out in 1902. Other
industries showing large increase in disbursements for the same
purpose are: Electrical appliances, $680,559, o r 33*° Pe r cent;
machinery, $787,500, or 8.4 per cent.; rubber goods, $314,413,
or 14.8 per cent.; foundry (iron), $330,866, or 12.6 per cent.,
and, chemical products, $262/145, or 10,9 per cent. As before
stated, the decrease shown by the 22 industries reporting a falling
off in wages paid, are mostly small in amounts and percentages,
as will be seen by an examination of the table; the single ex-
ception to this rule occurs in the case of the "Smelting and
Refining" industry, which reports a falling off in the total amount
of wages paid in 1903, as compared with 1902, of $572,871, or
31.7 per cent.

Table No. 9 shows the average yearly earnings for each of the
89 industries, and also for all industries combined. The data is.
given for 1903 in comparison with 1902, and the increase or
decrease in amounts and percentages are also given in this table,.
The averages are obtained by dividing the total amount paid in
wages in each industry by the average number of persons em-
ployed therein as shown on Table No. 5.

These averages are similarly obtained for both years, and are,
therefore, a fair basis of comparison for the purpose of showing
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the upward or downward tendency as the case may be in the yearly
earnings of labor.

For "All Industries" therefore, it is shown by this table that
the average yearly earnings for men, women and children taken
indiscriminately, amounted in 1902 to $467.44, and in 1903 to
$471.81, an increase of $4.37, or 0.9 per cent.

Twenty-eight of the eighty-nine general industries show a de-
crease in average yearly earnings in 1903 as compared with 1902.
The decrease reported by these ranges from 6.2 per cent, in Fur-
naces, Ranges and Heaters to 0.3 per cent in Foundry, and also
in the manufacture of Inks and Mucilage. In several of the sixty
industries which show an increase, the advance in yearly earnings
for 1903 as compared with 1902 is quite large in both amounts
and percentages.

The greatest increase occurs in the manufacture of Straw
Hats, which shows an increase of $110.94, or 27.8 per cent.
in yearly earnings, notwithstanding the fact that practically 70
per cent of the operatives employed in that industry in 1903
were females.

The highest average yearly earnings both in 1902 and 1903
are found in "Brewery Products," which were $868.99 and
$872.12 respectively, and the lowest average yearly earnings
appear for "Silk Throwing/' the amounts being $264.19 in 1902,
and $259.19 in 1903. A careful examination of Table No. 9
will show that the increases or decreases in a large majority
of the instances where they occur are merely nominal, and more
likely to be caused by fluctuations in employment than to actual
increase or decrease in wage rates.

That average yearly earnings have steadily increased of late
years is shown by the following figures:

Average yearly earnings, all industries, 1900,, , . $441 19
" " 446 66

" " * 1902, . . . 467 13
** ** ** U

The increase in average yearly earnings in 1903 as compared
with 1900 is $30.62, or 6.9 per cent,
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Table No. 10 shows the classified weekly wages for each of
the eighty-nine industries and also for "All Industries" for the
years 1902 and 1903.

The number of males and of females receiving the various
rates ranging from less than $5 to $20. and over per week are
given separately in this table. A study of this presentation in
detail will convey an accurate understanding of prevailing
weekly wage rates or earnings In the factory mdustries of the
State for both the years of comparison. A separate classifi-
cation of males and females in such industries as employ both
sexes, together with the actual numbers receiving the rates of
each class will be found in this table, and. this is undoubtedly the
best possible measure of prevailing wage rates in each occu-
pation.

The following table in which the actual numbers of males
and females receiving the various wage rates, and the same
figures reduced to percentages is brought forward for "All
Industries."

ALL 1NDV8TRIES—1,811 ESTABLISHMENTS.

CLASSIFICATION
OF WEEKLY WAGES.

Under $5,
$5 but under $6,,.
6

•8
9

10
12
15
20 und over

7,.
8,.
9,.

10,,

15,.
20,.

Total,

Numbers.

1902. 1903.

Males. .Females.: Total- : Males, i females. Total.

16,755
7,177
8,345

36,131
16,195
24,912
25.182
27.887
28,416
12,481

22,401
11,334
8,758
6.15ft
4,044
2,660
2,550
1,528

539
65

60,044

39,15<3
18,511
17,103
22,290
20,239
27,572
27,738
20,415
28,955
12,546

243,525 1

16,182
7,2(58
8,578

14,602
10.047
25.396
27,707
27,810
20,031
13,063

186,584

22,907
11,425
9,513
7,070
4,727
3,121
2,080
1,640

495
76

63,963

80.080
IS, 093
18,091
21,672
20,774
28,517
30.696
29.450
30,42(5
13.13U

250,547

3 LAB
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PERCENTAGE OF FEBSONS RECEIVING SPECIFIED WAGES.

CLASSIFICATION
OF WEEKLY WAGES.

*p •« ** g
Q «« «* 0
9 «• ** i o , « . . . , . . . , .

^Q •« «* 1 2 *
12 " " 15,.. *..
15 " " 20,
20 and over

T o t a l . . •

Percentages.

1902.

Males.

9.13
3.81
4.5-5
8.70
8.83

13.58
13.72
15.20
15.4D

6.80

100,00

Females.

37.31
1S.S8
14.59
10.26

6,74
4.43
4.26
2.53

.89

.11

100.00

Total.

16. OS
7,60
7.02
9.15
8.31

11.32
11.39
12.08
11.89
5.16

100.00

1803.

Males.

8.67
3.90
4.60
7.83
8.60

13.61.
14.85
14.90
16.04
7.00

100.00

Females.

35.81
17,86
14.87
11.00
7.3& '
4,88
4.68
2.57

.78

.10

100.00.

Total.

15.60
7.46
7.22
8.65

11.39
12.25
11.7.5
12.14
5.24

100.00

The above table shows a decrease in the number of both sexes
receiving weekly wage rates of less than Nine Dollars in 1902;
35.21 per cent, of the total number of male employes were in
that class, and in 1903 the proportion had fallen to 33.60 per
cent., a decrease of 1.61 per cent. For 1902, 87.78 per cent, of
the total number of female employes were paid the various rates
under nine dollars per week, and in 1903, the proportion receiv-
ing wages under that limit showed a decrease of 0.79 per cent.
In 1902 the proportion of the total number of employes, male
and female, who received under nine dollars per week was
48.16 per cent; in 1903, it is shown to be 47.23, a difference of
°-93 P e r c e n t- T ' i e variations in these percentages, while small
in amount, are still welcome indications that wage rates are
slowly but steadily advancing, as every falling off in the number
receiving the smaller amounts shows a corresponding increase of
those receiving the larger.

Table No. 11 shows the average number of days in operation
in each of the eighty-nine industries for the years of 1902 and
1903 with the increase or decrease in numbers shown in 1903 as
compared with 1902, and the same is also shown on the bottom
line of the table for "All Industries/'

Forty-five industries report decreases ranging from 26.19 days
in the manufacture of "Pearl Buttons," to 0.12 days in the
"Woolen and Worsted Industry."
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Forty-three industries show an increase in the number of days
in operation which ranges from 34.25 days in "Oilcloth'' (floor
and table) downward to 0.44 days in the manufacture of
"Leather."

For "All Industries/' 1,811 establishments, the average num-
ber of days worked in 1902 is shown to be 289.70 days, while
for 1903 it was 288.78 days, a net decrease of 0.92 days for the
latter as compared with the earlier year.

A large proportion of the industries included in the presenta-
tion were operated during both years to within only a few days
of the standard number,, which omitting all holidays and Sundays
is fixed at 306 days. Only five industries show a higher average
number of days worked, these are: "Smelting and Refining/'
325.00 clays; "Laundry," 307.80 days; "Boilers," 307.77 days;
"Paints,*" 307.50 days; and "Graphite Products," 306.80 days.
Only one industry, that of manufacturing- "Varnishes/' reports
.precisely the same number of clays in operation for its eighteen
establishments during both years, this was 304.56.

Table No. 12 shows the average number of hours worked
per day for each of the eighty-nine industries, and for "All
Industries" in 1903 in comparison with data of the same char-
acter for 1902. The actual increase or decrease in hours is given
without, however, the same being reduced to percentages.

In 1902 the lowest average number of hours worked per day
was 8.70 in the manufacture of "Cornices and Skylights/' and
the highest, 10.89 appearing in "Smelting and Refining/' In
1903, the lowest average is found in the manufacture of "Art.
Tile/'" the figures being 8-17, and the highest, exactly 11 hours
per day, occurs in the production of "Pig Iron;" Eleven indus-
tries worked ten hours per day and over in 1902, and fourteen
are found working over the limit in 1903.

Seventeen industries show very slight increases in working
hours and thirty-eight report equally unimportant decreases, the
remaining thirty-three have had exactly the same working hours
per day for both years. For "All Industries," the average number
of working hours per day in 1902 was 9.72, in 1903 the number
was 9.63, The difference is so infiniteshnally small (nine one-
hundredths of an hour) as to be practically of little or no account
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beyond the fact that it paints, however dimly, in the direction of
a shorter work day.

Table No. 13 gives in percentages the average proportion of
business done by each of the eighty-nine industries and by "All
Industries" for the years 1902 and 1903, together with the per-
centage of increase or decrease in the average proportion of its
full productive capacity to which each industry was operated
during 1903 as compared with 1902.

It may be well to offer a brief explanation of just what is
meant by "proportion of business.1' This term then is used to
indicate how nearly an establishment or industry has approached
in its operations the greatest volume of production of which it
is capable during the year for which report is made, without
enlarging the buildings or increasing the output of machinery.
The purpose is to ascertain just how nearly existing manufact-
uring plants in the State are to being fully employed. Tfo
illustrate—suppose a manufacturing establishment equipped for
the production of broad silk goods had all its looms and auxiliary
machinery in full and uninterrupted operation during the year,
employing at the same time a force sufficient to keep the entire
plant working up to the highest point of productive efficiency.
The "proportion of business done" in such an establishment or
industry, that is to say, the greatest it is capable of, would be
as a matter of course, 100 per cent. If the same establishment
had only half its number of looms running and employed only
a corresponding proportion of its full working force, manifestly
its product would be only one-half the full capacity and its
"proportion of business done," only 50 per cent. And so the
percentage varies as the volume of product approaches the total
productive capacity of the plant as it was during the year for
which the report was made.

The proportion of business done by "All Industries" in 1902
was 77.76 per cent.; in 1903, it is reported as 76.53 per cent., a
decrease in the latter year as compared with the former of 1.23
per cent.

Thirty out of the eighty-nine industries report increases of the
proportion of business done during 1903 as compared with the
previous year, which range from 17.70 per cent in "Boilers/*
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down to 0.36 per cent, in the manufacture of "Underwear'' for
women and children. Other industries showing large per-
centages of increase are: "Art Tile/' 9.17 per cent.; "Quarrying
Stone/' 7,46 per cent; "Printing and Bookbinding/' 5.25 per
cent. Decreases are reported for fifty-four industries, the per-
centages ranging from 17.19 in "Buttons" (pearl) to 0.25 in
"Silk Dyeing." *"

Although nearly double in number, the percentages of decrease
are so small generally, when considered with those of the indus-
tries showing increases, that one almost offsets the other, leaving
as before stated, a net decrease in 1903 over 1902, of only 1.23
per cent.

The nearest approach to full capacity in 1902 and in 1903 is
shown for "Thread/' in which industry, production reaches
exactly 95 per cent, of a possible 100 for both years, The next
highest proportion appears for "Graphite Products;" in which
the establishments included under that heading ran to 88 per
cent, of their full capacity in 1903, as against 85 per cent, in 1902.
''Woolen and Worsted Goods" showed 88.46 per cent in 1902,
and 83.85 per cent in 1903, a falling off for 1903 in this important
industry of 4.61 per cent. Thirty of the eighty-nine general
industries were run to 80 per cent, and over of their full capacity
in 1903 as against thirty-four that reached that proportion in
1902.

The industry showing* the smallest proportion of business done
for both years is the manufacture of "Silver Goods/' which
worked to 6$ per cent, of its capacity in 1902, and to only 61.33
per cent, in 1903.

Although no one among the eighty-nine industries records
production equal to its full capacity of 100 per cent., and only-
one among them all exceeded 90 per cent*, it would be a mistake
to suppose that there were not many individual establishments
under the various industry headings that were operated during*
both years up to their full productive capacity. As a matter of
fact, fully 60 per cent of the 1,811 establishments considered in
these tables report a proportion of business done which ranges
from 90 to 100 per cent., a majority of the number showing the
highest figure; there were, however, enough less prosperous es-
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tablishments to bring the proportion for each industry down to
the percentages given on the table.

With the aid of the percentages of the proportion of business
done given on this table, the value of the full product of each in-
dustry when run to its limit may be calculated with approximate
correctness; to do so, it is only necessary to increase the value of
goods made as shown on Table No. 4, by the amount necessary
to bring the percentage of proportion given on Table No. 13 up to
100, and the result will show the full productive capacity of the
industry for which the calculation may be made. To illustrate:
Table No. 4 shows the aggregate value of product for "All In-
dustries" to have been $554,498,080, in 1903, and Table No. 13
gives the aggregate average "Proportion of Business Done" for
the same year to be 76.53 per cent. To determine the highest pos-
sible volume of production of all these establishments, the reported
value of $554,498,080 should be increased by 23.47 per cent.,
which is the complement of 100 per cent. The result would show
$684,638,779 as the total value of the product of these 1,811
manufacturing establishments, if each one of them were run up
to their fullest possible capacity.

Table No. 14 is a special industry presentation, in which the
data relating to nine of the leading industries of the State are
brought together in this form for the convenience of examination
and review without having to select the figures appertaining to
them from each of the thirteen general tables.
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TABLE No. 1.—Private Firms and Corporations, Partners and Stock-
holders, by Industries, 1902.

1 Agricultural inip'iii'ts, .
2 Artisans' tools.

Art tile,
Boilers,

i Boxes (wood and paper),
6 Brewing (lager bter. ale

and porter),,,
' Brick and terra cotta,..
8 Brushes
9 Buttons (metal)

10' But.tons (pearl).

15

17

INDUSTRIES,

Carpets and nigs,
Carriages and wagons,.

1$ CUemlcal products,
14 Cigars and tobacco.

Clothing,
1 A1 Confectionery

Cornices and skylights,.
IS Corsets and cor&et

waists,
10 Cntlf ry,
20 Cotton goods,
21 ~

22

Glass ailrrors,
Graphite products,
H t ( f l )

40
y,

Leather,,
411 Leather goods.,
42!Lnnips -. . . .
4,'vlLlnn1 and cement

Cotton goods (finishing
and dyeing:), . . . . .

Drawn wire and wire
doth,

Electrical appliances,
Fertilizers, . , .
Food products,
Foundry
Foundry (1 ron),

28 Furnaces, ranges nnd
heaters, . .'

29 Gas and electric light
fixtures ""

30 Glass (window and
bottle),

."13 Hats (felt),
:J4 JlntH (straw),
.*{."» 111 Igh e x plosives,
"•slinks and mucilage
87 Jewelry
38 Knit goods,
30 Laundry,

4n|Mni tresses? and betiding,
-titlMetnl goods
471 Metnl novelties,
4ttj Mining (Iron ore)
49!Musical instrument*),
aOJOllcloth (floor and table)
51|G11B, «
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TABLE No. 1.—Private Firms and Corporations, Partners and Stock-
holders, by Industries, 1902—(Continued).

INDUSTRIES.

62; Paints, .
53 Paper, . .
"' Pig Iron,
5555 , . . . . .
56 Printing aad bookbind-

ing *Quarrying stone,
58 Roofing (iron and stone)
59 Rubber goods (hard and

soft),
60 Saddles and harness,. -.
til Saddlery and harness

hardware
62 Scientific instruments,, *
63 Sash, bliodls and doors,.

Shoes,
$5 Shirts.
06 Shirt waists (women's),
67
68 Silk (broad and ribbon)
09 Silk dyeing. .
TO Silk throwing.

Pottery,

Shipbuilding,

Sili mill supplies,.71
72 Silver goods,"
73 Smelting and refining

(gold, silver, copper,
etc.), . . , .

74 Soap and tallow,
75 Steel and iron (bar),...
76 Steel and Iron (struc-

tural),
77 ~' "
78
7 9 •_. . . . _ .
80 Trunks and traveling

81

Steel and Iron (forging),
Textile products,
Thread,

Trunk and t»ag hard-
ware,

82 Typewriters and sup-
plies,

S3 Underwear (women's
and children's)

84 ~
89

material, .
80j Window shades,
87 Wooden goods,
88 Woolen and worsted

goods,
Unclassified,

Varnishes,
Watches, cases and

All Industries, 211406 1008 38,460 8,873 1,469,48,802 00,210

* Three establishments have not reported these Items.
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TABLE No. 1.—Private Firms and Corporations, Partners and Stock-
holders, by Industries, 1903.

11

INBUSTBIKS,

Agricultural implements,
Artisans' tools,

3 Art tile,
4 Boilers, , . . .
5 Boxes (wood and paper),..
1 Brewing (lager beer, ale

and porter),
Brick and terra cotta

8 Brushes,
0 Buttons (metal),

10 Buttons (pearl).
Carpets and rugs,

12 Carriages and wagons,
13 Chemical products,
14 Cigars and tobacco,
15 Clothing:
16 Confectionery,
.17 Cornices and skylights,

Hats (felt).
Hats (straw),
High explosives.

Corsets and corset waists..
Cutlery,
Cotton goods, . . ,
Cotton g-oods (finishing and

18
19
20
21

dyeing),
22 Brawn wire and wire cloth
_J Electric; appliances,
24|Fertillzers,' , .,
251 Food products,
201 Foil n d ry (brass),
271Foundry (Iron), ,
281 Furnace, ranges and

heaters,
201 Gas and electric Uglit

I fixtures
80ircinp* (window and bottle)
31|G1HSH mirrors,
321(3rnphltt" products,
SS "
34
85
30 Inks and mucilage,
37!Jewelry. ..
38|Knlt frooda,
301 Laundry.

41 Leatheir'goods,
421 Lamps,
43 Lime ami cement,
44]MttcMnery,
451 Mat tresses and bedding,..
4G|Metnl poods i . . .
47lMctnl novi-»ltle8, ,.
4* (Mining (Iron ore),
49|Muslcnli instmnients,
noloilclotli (Hoor and tnble)..
mioiiH «.
52|PnlntR
53)PnperF
54|.Plg iron,
B6|Pottery, ,. .,
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TABLE No. 1.—Private Firms and Corporations, Partners and Stock-
' holders, by Industries, 1903—(Continued).

INDUSTRIES.

56 Printing and bookbinding,..
57 Quarrying stone
58 Koofliig (iron and stone), . .
50 Rubber goods (hard and

soft) •.
60 Saddles and harness,
61 Saddlery and Harness

hardware, , . . . . ,
62 Scientific instruments, . . . .
G3 Sash, blinds and doors
64 Shoes, . . , „ . , . . . .
65 Shirts i
68 Shirt waists (women's), . . . ;
67[Shipbuilding- - I
estSQk (broad and ribbon).. ..'•
eoiSllk dyeing1 '
70'SOk throwing, •
711Silk mill supplies,
72iSilver goods
73|Smeltlng; and refining- (gold,

I silver, copper, etc.),
741 Soap ftad tallow
75fSteel and iron (bar)
TGfSteel and iron (structural),
771 Steel and icon (forging). -.
78! Tex tile products,

20
14

33
10

12
11
23
34
21
7
9

123
20

79
80
81
82
83

84,
85

86
87
88
80

Thread,
Trunks and traveling bags, '
Trunk and bag hardware,. .
Typewriters arid supplies,..
Underwear (women's and

Children's).,
Varnishes,
Watches, cases and mate- !

rial,
Window shades,
Wooden goods,
Woolen and worsted goods*
Unclassified* » .i

19
18

10
5

35
20
58

All

12

Partners.

15'
5

29
24
32

S
6

103
6j

107
8

24
21
19

2
16

8
3

. 5
2

10
9
3

27
5

33

10
20
a

6
1«5

5
• 5

3
3
2

4
.15

11811 777 1280 45 12 21 |l358 10-34 41,093 9,394 1,506 51,99$ 53,353

Stockholders.

BO
63

1(54

2.578 1,32-i

2
136

143
20

74
35

48
12

5
56

152
57
36

.540
106
53

* 15
14
14
54 i

15
120

158
10

167
237

37 13JT1

41

I

23
71

224

107 4,009
.23

3
164
78

179
24

93'
420

52
15

8
91

178
70
42

419
sat*

14
* IS

23
14
59
21

104

201
10

190
317

4,009
30

169
109
204

57
10
J>0

527
60
3D
2$)

110

180
86
43

427
312

70
20
33
23
62

48
169

204
18

217
343

14,037 14,072

• Three establishments have not reported these items,
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TABLE No. 2.—Capital Invested, by Industries. Increase or Decrease,
1902-1903.

INDUSTRIES.

4.B'

Agricultural implements,
Artisans' tools,
Art Uli\ ,- ,
; oilers,

Boxes (wood and paper).,...
', ale6 Brewing1 (lager beer,

and porter)
Brick and terra colt a,.
Brushes,
Buttons (metal)
" uttons (pearl),
Carpets and nigrs,
ferriages and wagons,
!liemlca] products, . . .

Cigars and tobacco,...

S B:
9

10
11
12 Ci

10 B

14
15 Clotbing,
16 Confectionery,

Cornices and skylights,...
18 Corsets and corset waists,..
19'Cutlery,
20 Cotton goods.,
21 Cotton goods (finishing and

22 Drawn wire and wire cloth,
23 K]cf?trJeai] appliances, .
24 Fertilizers,
25 Food products
26 Foundry (brass)
27 Foundry (iron)

Furnaces, ranges and
beaters,

2Q Gau and electric light
fixtures,

SO Glass (window mid bottle)..
Olnss mirrors
Graph he products.,
Ilsits (felt)
Hats {straw)

31
82
3»
341

35
86
37
38
•39
40
41
42
43
44|Nliu-hlnery
4(5|Mfit('resses und bedding, . . . .
40lMotul
4
48
41*

Inks ami mucilage,..
Jewelry
Knit goods,
Li
Leather

p .
XAmv nin.1 cement,.

Met. ml ikoveltles
Mining (Iron ere)
Music til ii11struin.eiii18,

£0 Oilcloth (floor and table) , . .
Oils,
FuinIs, . -
I'u per, . .
Fig Iron.

a "> 11'cillery,
50 Printing nn<l Itnok'blndlng,.,
TM IQunrry Ing stone

Amount of Capital
Invested.

45
S
8
6

79
11
10
62
15
8
8

95
7

61
11
6

17
8

8
33

3
Z4
20
14

1902.

$1 ,.551,095
4,843,101

317,444
2,342,724

654,475

19,891,307
8,700.947

110,800
1,170,000

306.050
1,270,000
1,159.030'

22,093.200
7,705,048

244,500
146,000 1
270,800
782,372
024,312

4,008,625

4,664J.S3
746,002

14,908,266
2,852,128
3,925,271

819.422
3,590.695

1003.

$1,636,493
5,146,254

270,000
2,484,450

683,, 85S

20,641,006
8,526,505

121,350
1,188,000

320,050
1,43<;,00O
1,107,004

.23»2S0r939
8,27 S, 792

217,000
181,000
247,0-35
704,400
552,034

: 4,933,625

4,525,266
Si 0.037

15,580;099
2,002,305
4,306,243

710,115
3,750,150

Increase (4-) or De-
crease •(—) in

1003.

|5.514,617 |
I

272,800
4,810.760

128.200
1,528.500
2,846.656

262,574
3,175.000

40tinti8

19.U11.311)
.102,500

7,781.972
(304,100

1,840,009' I
2,404.200- 1
1 SftS.OlW)

17.852.108
1,2J»2,«27
5.54K.1S5
l,8;m,5tf»
6.87."».2<W

9

5.578,001

261.050
4.954.165

255,000
1,528.500
2.r>45,462

304,419
3,200.000

4tH5,3(lS
•I .520.75)2
1.21S.315S

r»t!«i.ooo
8,402,308

S7!>,500
2/251, til 5
3,!»44.130

21,715,418
282,000

•S-,110.077
7OS.:JOO

1,849.310
2,095.096
2,457,950

17,043.302

I, (101. OS 7
7.2riO,152

«S0,243
473/207 j +

4-
•f

4.

-i-

4-
~r

4-

4~
4~
4~
_
4~

+
4-

+
__
~\~4-

,
4-
4-

4-
. ,
4 -

4-
4-

4-
4-
4-
+

—.
4-
4-

+

Amount,

$85 308
3O3'f153

41,444
141,720

29,383

740,639
174,442

4.550
.18,000
14,000

166,000
7,434

1,187,730
573,744

27,500
35,000
29,7(35
12,028
27,722
25,000

338,917
64,935

611.; 833
50,177

380,072
103,307
165,455

63,384

10,850
143,405
120,800

,301.194
131,845
25,000

5S!h50ti
49,740

500
427,876

15,500
200,525
21.3.591

2,104.099
.179,500
328,105
44,200
8.341

309,113
5S9.958
S0S.S06
205.207
3H2.288

374,880
44,550

209,000

Percentage

4- 5.5
4- (3.2
— 13.0
4- U.0
4- 4.5

+ 3.7
— 2.0
4- 3.9
4- 1.5
4- 4.6
4- 13.0
4- 0.6
4- .5.0
4- 7.4
— 11.2
f 23.0

— 10.7
4- 1.5
4- 5.3
4- 0.5

— 3.0
4- 8.7
+ 4.1
+ 1.7
4- 9.7
— 12.6
4- 4... 6

4- 1.1

— 3.9
-f 2.9
4- 08.9

— 10.5
4- 50.2
4- 0.8

+ 14.9
~ 3.8
4- 5.4
— 1.7
4- 13.4
4- 5.7
4- 10.7
-f 175.1
+ 4.2
4- 6-6
+ 0.4
— 12.8
4- 31,5
-— 4,5
-f- 15.-9
~ 7.7
•f 3.7
4- 5.5
4- 7.0
4- C7.4
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TABLE No. 2.—Capital Invested, by Industries. Increase or Decrease,
1902-1903— (Cdntinued).

58

INDUSTRIES,

Roofing (iron and stone)
Rubber goods (bard and

soft).
Saddles and harness
Saddlery and harness hard-

ware.
Scientific instruments,
Sash, blinds and doors
Shoes
Shirts.65|

661 Shirt waists (women's), ....Shipbuilding, .,
Silk (broad and ribbon),,'
Silk dyeing
Silk throwing
Silk mill s u p l i ' ! ; ' ] ! " ;

67|
6$
69
70
71! --»
72 Silver goods
73 Smelting and refining (gold.

silver, copper, etc.),« • • * •
74[Soap and tallow,
751 Steel and iron (ba r ) . . . ,
70 Steel and! iron |s tructural) , - .
77 Steel and iron (forging)
78 Textile products,
701 Tli read
80 Trunks and traveling bags,. .
81 (Trunk and bag ha rdware , . . .
82|Typewriters and suppl ies , . . .

Underwear (women's and
children's),

Vannisli.es,
851 Watches, cases and material,
801 Window shades.
871 Wooden goods,
881 Woolen an<l worsted goods,. .
80| Unclassified •

Amount of Capital
Invested.

In crease (4*) or De-
crease (—) in

1908.

1902. 1903. Amount.

Tj
I

33 i
10

12
11
25
34
21
7

10
123
20
22
14
15

I
1

11
7

ID
12
7
6
0
7
4

19
18
10
5

35
20
08

All industries,
I

$520,000

9,753,853
152,250'
405,500

1,747,000
1,333,055
1,990,467

725,600
74.900

6,135.087
20,436.121

3,656.222 I
780,281 j
514,501

1,143,708 I

5,465.000
1,844.110 ,
1,004.254
2.226.936 I
4,570,657

837.000
* 3,040,000

087,000
501,000
615,000

403.900
3.724,901
2470.000 ,

172,000 I
1.827,600
8,748.539 I

20,502,850 |
1

$585,000

10,201,529
153,250

426,500
1,781,000
1.487,852
2.020,256

672,554
86.900

7,204.334
20,727,704

3.668.558
757.450
064.100

1,146.387

4,305.000
2,098.110
1,758,608
2.800,097
4.550,058

873.500
* 3,,0-iO.OOO

703,000
503,500
620,000

522,900
4,121.294
2.135.310

210,000
1,846,906
9,207,741

21,428,042

1811 $327,148,800 $339,345,417

* One establishment lias not reported tills Item.

Percentage.

+
+
+
+
4-
+
4-

+"
+
+

+
4-

++4-

4-

4"
4-
+
+

—
-h

+
+

$65,000

447,67(5
1,000

21,000
34,000

154,797
29,789
53,046
12.000

1,068.647
291,5a3

12,336
22, an
49.-509

2,589

1,070,000 !
254,000
154,434
5721,761

29,599
30,500

1(3,000
2,500 I
5,000

29,000
396,393

34,690
38,000
19.306

540,202
926,086

+ $12406,601

+
4-

+
-f
-r

+

+4-
-f
+

+

-f
4-
4-

+
4-
4-
4-

t
+4.

+

12.5

4.6
0,6

5 .1
1.9

11. a
1.5
7.3

16.0
17.4
1.4
0.3
2.9
9.0
0.2

19.6
18.8

9.6
25.8

0,6
4.4

2.3
0.5
0.8

5.8
10.6

1.6
22.1

1.0
6.3.
4.5

3.7
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TABLE No. 3.—Cost Value of Stock or Material Used, by Industries.
Increase or Decrease, 1902-1903.

INDUSTRIES.

Cost Value cf Stock oc
Material Used,

1 Agricultural Implements, ..
2 Artisans' tools «
3 Art: tile,
4 Boilers,
5 Boxes (wood and paper),...
6 Brewing (lager beer, ale

and porter),
7 Brick and terra col La
8 Brushes
9 Buttons (metal),

10 Buttons (pearl),
11 Carpets and rngs,
12 Carriages and wagons,
13 Chemical products,14 Cigars and tobacco,.
15 Clothing,
16 Confectioner}',

Cornices arid skylights
18 Corsets and corset waists*..
10 Cutlery.
20 ~
21

Cotton goods,,
Cotton goods (finishing anddyeing;),

22 Drawn wire and wire cloth,
23 ""
24
25
26

Electrical appliances,
Fertilizers
Food products, . :.
Foundry (brass),
F d ( i )

a n d
Foundry (Iron),

jrnaccs, ranges
heaters

20 Gas and electric light
fixtures,

30!0latis (window and bottle),.
••'ll ;<";iass mirrors
3iS'tir.nphHe products
&Jl Hats iiVin

'iGlhiks and rauct.1n.ge,.
37J.Te\veli\v «
fttSlklt l

Leather,
Lh goods.•II

4ft | Lime and cement,.
44
45

Machinery,
Mat-lrcKsos and bedding,.
Metal pfoods,
Metal novelties.
M i i h )M n g (h'on r )

40!Musical instruments!, . . . . .
501 Oilcloth (HOOT and table), .

Oils.
Paints.
Paper,
Pig iron

55 Pottery,
rifl Printing and bookbinding,.
37|QuarrylRg atone

3
35
6

13
32

32 !
58 '
9 I

io !

32 I
42;
31
17 *

0 '
18 1
10

9;
2 8 |

14 '
6

25
12
24
12
39

15 |

8
22

3
5

45
3
S
6 •

I?!
10
62

8
8

05
7 -

61
11

6
17
8

12
3 '

33
3

S4
20

1902.

$340,930
929,038

49,547
3,173.323

744.401

4,373.707
2,029,647

88,369
457,040
586.205

1,146.347
757,765

9,683,145
4.885,897
• 435,152

398,224
S53,175
867,258
233,255

4,050,303

4.443,433
11,901.722

0.553.204
2,786,241

13,938,198
1,150,024
5268SG2

Increase ( + ) or De-
crease <—> la

1903.

2,300,707

159.603
2,266,221'

408.6*88
772.622

4.45<;i,S37
29?), 853

2,880.953
158.871

4,035,262
871,213
244, aS2

12,948,85(5
1.052.004
2.171,307
1,577.329

10,374.335
272.343

4,204,800
500.398
3U.S535

1..1T0.624
2,121,115

80,-l»l,:t44
2,247.221
3.031.307
2.09i,CfS7
1.456.692

622.250
278,580 j

1903. Amount.

!

$473,887
1,110,142

106,730
2,770,488

700.021

4,486,056
2,145,389

89,814
472,05(5
640.150

1,322,592
784,609

10,478,455
6,084.702
f 523,055

424,070
351,443
837,814
259,79S

4,366,411

4,443,552
11,843,518
13.037,764
3,319,004

13,470,405
1,117,286
6,205,505

2,572,896

159f45S
2,444,620

277,281
904.685

3,963.003 I
sm 020 i 4-

2,727,409 I —
166,659 { 4-

4,248.360
738.803
259.825

10,913,513
1.193,127
18373GG
2.306,378

304.HG2
4, ">->-(>. COO

tSO5,540
385.835 '

1.278.047
2.700.S4S

37.612.S02
2.407,025 I
3,340.836 I —
2,640,079 4-
1,543,147 ) -f

787.210 +
401.811 4-

+

$132,957
180,504
57,183

402,835
46,160

112,859
115.742

1,445
15,016
50,945

176.245
2tifS44

7515,310
1,198,805

87..903
26,746'

• 1,732
29,444
26.538
316,108

119
58,209

6,484,500
533,663
467,703
41,738

936,043

260,189

235
178,399
131,407
132.003
493,834
38.167
153.544
7,788

213.098
132,410
1.5,142

2,035,343
141,033
CS4.001
819,040

2,001,823
32.219

261,893
105.148
73.500
159,323
645.233

7,121.518
159.804
90.528
549.202
86,455
164,051
323,231

Percentage.

4- 38.9
-f 19.4
-I- 115.4
— 12.7
+ 6.2

2.6
5,7
1.6
3.3

10.2
15.4
3.5
8.2

24.5
20.2

6.7
0.5
3.4

11.4
7.8

i

- r

.—
+

0.5
90.0
19.1
.14
3.G

17.8

1.1.5

7.9
32.1
17.1
11.0
12.7
5.3
4.9
5.3

15.2
6.2

15.7
13.4
29. a
5 1 ..*>
19.8
11..S

21 lo
23.5
14.2
30.4
23. U
7.1
2.3

26,2

+ 26.0
+ 41.2

I
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TABLE No. 3.—Cost Value of Stock or Material Used, by Industries.
Increase or Decrease, 1902-1903—(Continued).

INBU&TSIES.

62
Sash, blinds and doors,,

64 Shoes,
65 r •

78|

Roofing (Iron and stone),..,.
Rubber goods (bard and

soft).
Saddles and harness,
Saddlery and harness hard-

ware,
Scientific instruments,
S l i d d d
Shirts
Shirt waists (women's), .
Shipbuilding
Silk (broad and ribbon),.68

69 Silk dyeing,Silk throwing
Silk mill supplies,.
Silver goods,

71
72
73 Smelting- and refining (gold,

silver,

Cost "Value of Stock or
Material Used.

Increase ( + ) or De-
crease (—> In

1903.

1902. 1903. Amount.

upper,
allow,

etc),, ,
Soap and ta.
Steel and! iron (bar),
Steel and iron (structural)r.»
Steel and iron (forging),
Textile products,70|Tnreaa,

80 "~
81
82

Trunks and traveling- hags,..
Trunk and bag hardware,....
Typewriters and supplies,
Underwear (women's and

children's),
Varnishes, .'..
Watches, cases and material,
Window shades-.,

87 Wooden goods
88 Woolen and worsted goods,..
"">\ Unclassified,

All industries, ,

7 I $1,078,585 $1,217,983

33 ! 9,530,553 10,760,741
10 j 227,522 202,524

12 ( 247,506 243,326
11 1,131,131 1,198,669
25 ' 1,225,889 1,299,504
34 | 3,417,443 3,805,954
21 i 1,196,294 1,150,646
7 ; 264,367 282,046

10 ; 2,049,404 2,360,977
123 24,588.078 25,868,180
20 2,832,297 3,170,552
22 398,551 376,380
14 242,876 184.814
15 . 997,144 1,016,377

9 f 32,747,733 t 36,307,559
11 2,374.895 2,735,060
7 : 1,462,495 1,329,739

19 . 4,914,342 I 4,608,472
12 3,199.676 ! 2,752,348
• ! 814,008 | 853.689
6 i § 1,765.063 § 1,780.876
0 474,982 474.533
7 502,292 605,453
4 132,715 1.39,239

1 9 960,082 1,021,694
18 1,814,450 1,860,436
10 1,446,960 | 1,721.939
o 443,000 I 432.800
35 851,813 923,238
26 9,343,338 9,612,346
58 7,819,390 j 3,886,565

1811 $298,918,930 j $326,497,266

$139,398

1,171,188
24,998

4,180
67,488
73,615

388,511
45,648
17,679

311,573
1,279,202
338,255
22,171
58,062
19,233

3,559,826
300,165
132,756
305,870
447,328
39,581
15,813

449
103,161
6,524

61,612
45,986

274,979
10,200
71,425

269,008
1,067,175

Percentage.

+ 13.0

4- 12.2
— 10.9

— .1.7
+ 5.9
+ 6,0
4- 11.3
— 3.8
+ 6.7
+ 15.2
4- 5.2
+ 11.9
— 5.5
— 23.9
4- 1.9

4- 10.9
4- 15.1
— 9.0
— 6.2
— 13.9
+ 4.8
4- 0.0

0.1
04- 20.5

4- 4.0

6.44-

+ 19.0
— 2.3
4- 8,4

2.9
4- 13.6

4- $27,578,336 | 4- 9.2
I

* Five establishments employing 372 hands have not reported this item
t Five eBtabilBbmentB employing 318 hands have not reported this Item
t One establishment has not reported this Item.
i Two establishments have not reported this item.
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TABLE No. 4.—Value of Goods Made or Work Done, by Industries.
Increase or Decrease, 1902-1903.

Agricultural Implements, .».
2 Artisans' tools, . . . . . . . . . . . .

Art tile.
4l Boilers , •
5 Boxes (wood and paper),
6 Browing (lager beer, ale

and porter),
Brick and terra eotta

8 Brushes,,
Buttons (metal),
Buttons (pearl), . . . . . . .
Carpets and rugs,

ffi

INDUSTRIES.

12 Carriages and wagons
Jkiemlcal products, .,
Cigars and tobacco,
Clothing,
Confectionery,
Cornices and skylights,.
Corsets and corset waists,...

1» I Cutlery,
Cotton goods,
Cotton goods (finishing and

dyeing)
Drawn wire and wire cloth,.
Klrctrical appliances,
FtiltKCH'S
F products, .
Foundry (brass) „
Foundry (iron), . . .

28 Furnaces, ranges and
heaters

29 Gas and electric light
fixtures ,.K..,

301 Clnsf? (window a.Bd bott le) , . .
31 Glass mirrors, . . . .
32 rivuphlfe products,
33 Hats (f«»lt)., . . . . .
34 lints (Htvaw)
35 IHtrh explosives. .p

Inks untl
87 Jewelry.
38 Knit poods, . . .
Jifl LutiniJr.v
4O| Leather
4H Lt'athor goods,
42 Lam pa,

Lime and cement,. .«
Machinery
Mid:tresses and beddtng
Metal goods, , . . .
Metal novelties,

Selling Value of Goods
Made or Worfe Done.

1902. 1903.

48 Mining (Iron oro)..
49 Instruments,
5 0 Oi lc lo th (floor a n d t a b l e ) . . . .

Oils,
Paints, . .
Paper, . . ,
1MB Iron*
Pottery,

56 Printing and bookbinding..., I
57|Qunrrytn(f stono |

14!
6 i

25 1
12*
24
12

is;

3 I
22

3
5

45
3
8

79;
1 1 !
10
62
15
s!
8

61
11 ',

e •
17
8

12
8 '

33 .
3. '

34
20 I
14

8
85
6
13
32

82
58
9
10
16
%
32
42
31
17
6
13
10
9
28

$1,143,536
2,573,553 I
185.429

4,560,126
1,49-7,768

13.319.686
6,284,540
269,295

1,326,369
1,162,113
2,122,217
1.783,557

17,240,5514.
11,321,557
* 927,057
565,358
092,602

2,199,004
709,476

6,335,855

§2,302,655
2,954,324
315,940

4,743,388
1,612,471

14,134,184
6,330,090
276,475

1,378,810
1,135,365
2,418.560
1,834,264

18,028,318
14,082,287

f 1,041,700
646,504
060,182

2,294.688
733,850

CJ, 998,546

7.008,893
15.369,199
11,416.042
4,173,151

16,403*274
1,025; 619
9,331,489

4,590,501

388. ISO
6,269,053

491.359'
1.540.000
9.140.112

'6315.973 j
4,844,381 |

337.204 I
8,057,569
1,500,574

770.875
18.482.075
1,991,873
4,300,S64
3,155.288

24,824,842
447.101

8.10JJ.5SS
i', 174.77"

3*,100".S40

37]4R4]ft92 i
3.020.024 I

2,'GOO!805 |
5.165.008 I
1.708.623 i
040,368

7,260,751
15,302,598
18,230,314
4.915., 270
16,776,155
1,032,195

11,038,370

5,050,187

358,265
6,691,062
084.555

1.680,5J»">
0,245.813
S46.434

5,017,427

814.156
18,137.2.12
2,148.111
2,9.01,^22
4,207.490

Increase ( + ) or De-
crease (—) In

1903.

Amount.

+
4-

400,880 j -f-
8.550.707 | 4-
1.262,356 | +

4r..r»oii.si9 I
3.482.122 I
6.497,7f».<.i I
2.1M5.43.4 i
5,510,715
2.302,582
1,194.893

-f

$1,219,119
380,771
130,511
183,262
114,703

814.498
45,559
7,180

52,441
26,748

290,343
50,707

1,687.804
3,660,730

114,643
81,236
23,420
95,634
24.374

662,601

161, $58
66,601

6,814,272
742,119
282,881.

6,576
1,706,890

459,686

29,915
422,007
10IJ.R04
137.305
105.701
2.10.4a!)
173.040
28'302

321,080
210,230
43.2S1

344.863
156,238

1,399.542
1.052.202
2.453.R23

52.(180
417,119

87,583
mi>,iO2
22::. 117

.154.S27
4(52,098
12SMI
.145,129
344.717
563,950
254,525

Percentage.

+ 106.6
4- 14,8
4- 70.4
4- 4.0
+ 7.6

-f 0,7
+ 2.6
+ 3.9.
— 2.3
-h 13.0

2,9
9.84-

4- .3
4- 12.3
4- • 14.*
— 3.4
4- 4.3
4- 3.4
+ .10.5

2.3
0.4

59.7
17,8
1.7
0.3

18,3

4- 10.0

7.7
6.7

21,7
8.9

11.6
33.1
3.0
8,4
3.0

13.5
5.6
1
7.S

31.0
33.3

9.9
11.S
5.5
7.4

IS. 5
7.0

33.1)
21. S
13.3
1.0

13.3
6.7

31.4
27.1.
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TABLE No. 4*—Value of Goods Made or Work Done, by Industries.
Increase or Decrease, 1902-1903—(Continued).

INDUSTHIES.

1 Selling Value of Goods
Made or "Work Do»e.

Increase (-f-> or De-
crease (—) in

i l l
1903. Percentage.

58| Roofing (iron and s tone) . . . . .
591 Rubber goods (bard and

I soft), . . . .
(iOISaddles and harness,
61 Saddlery ami harness hard-

ware,
62 Scientific instruments, . . . . .
03 Sash, blinds and doors,
64 Shoes,
65 Shirts,
66 Shirt waists (women's), . . .
67 Shipbuilding,
68 Silk (broad and ribbon)
091 Silk dyeing, *.
70 SJlk tUrowing •.
71 Silk mill supplies
72[SUver goods
73 Smelting and refining (gold,

silver, copper, e t c . ) , . . . . .
Soap and tallow,.

75 Steel and iron (bar).
US Steel and iron |structural),-.
77 Steel and iron (forging)
78 Textile products,,
79 Thread
SO Trunks and traveling bags,..
81 Trunk and bag hardware, . . .
82 Typewriters ami supplies,,,

Underwear (women's and
children's),,

Varnishes,
Watches, cases and material,
Window shades,,
Wooden goods, . , . . , , . . . . . . . .

88 Woolen und worsted goods....
•'̂  Unclassified, . . . . . . .

All Industries,

33
10:

12
11 ,
25 !
.34
21
7
10
12S
20
22
14
15

9
11
7
10

19
18
10
5|

35
20 1
58

1811

$1,908,008

14,311.866
473,073
728,517

2,441,843
2,178,726
6,033,053
2,784,37(5 |

481,975 I
4.74S.077 I

41,364,594 I
5,632,327 I

852,682 |
080,867

2,457,655 I

38,801,468 I
3,610.805 I
2.280,098 I
7,878.807 I
5.031.583
1.300.180

§ 4,302.306
1,017.692
1,117.604

391,397 I

1.913.437 I
3.827,602' I
a m 0071

602.000 I
2.244,094. I

I

$2,141,983

16,040,268
435,224

48,648,779
4,125,986
2,081,279
7,538.553
5.850,081
1,470.298

I 4,320,517
1.00&,:U0
1,235,662
430, S58

2,009.409
3,920,353
8,640.372
573,500

2,419,899
14.603,410 j —
M ,006,688 4-

728,696
2,650,062
2,244,982
6.568,035
2,573,046 ( —

510,274 -f
5,278,980 -f

42.651,362 | 4-
6,269,091 | 4-

616! 752 | —
2,487,840 4

4.

$233,975

2,228,402
37,849

179
209,119
66,256

535,902
211,330
34,299

530.903
1,286; 768
636,704
62,454
64,115
30,185

9.847.311
515,181
198,319
335,344
81 ,,502
80,118
18.211

2
118,058
39,401

96.062
92,751

51.5, U75
20.500

175 ,,805
03,55.2

1,624,230

$501,797,405 $554,498,080 4 $52,700,675-
l I

• Five establishments employing 372 hands have not reported this item.
f Five establishments employing 318 hands have not reported this Item.
t One establishment lias not reported this Item.
I Two establishments have not reported these items.

4- 12.3

-!~

4

4-
4-

15.6
8.0

8.6
3.0
8,9
7.6
7.14

+ 11.2
4- 3-1
4- 11.3
+ 7.3
— 0.4
4 1.2
4 25.4
4 14.3
— 8.7
— 4.3
— 1.4
4 5.9
4- 0.4
— 0.0
4 10.6
4 10.1

5*0
2,4

4

-!- 16.4
— 4.4
4 7,8
— 0.6
4 12.2

10*5
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TABLE Na. 5.—Smallest, Greatest and Average Number of Persons
Employed, by Industries. Aggregates, 1902-1903.

In this table, by the terms "Periods of Employment of the Smallest Number"
and "Periods of Employment of the Greatest Number," are meant those times
as regards Aggregate Number of Persons Employed—when the smallest or
greatest number respectively were employed. It must be borne in mind that
the number of persons here enumerated are wage-earners only—officers, clerks
and salaried persons are excluded.

I
INDUSTRIES.

Agricultural implements, . , .
2 Artisans1 tools,

Art tile,
Boilers,

} Boxes (wood and paper),
6 Brewing (lager beer, ale and

• porter), ...
' Brick and terra cotta

8
9

10
11
12
131

14
15
10
17 L . .._ . _ .
18 Corsets and corset waists,.,.

Brushes,
Buttons (metal),, . . . . . .
Buttons (peart),
Carpets awl rugs, . . . . . . .
Carriages and wagons,.
Chemical products,
Cigars and. tobacco,
Clothing',
Confectionery, ..
Cornices and skylights,.

1!)
20 Cotton goods,

27

8
30

Cutlery,

Cotton goods (finishing and
dyeing:),

Prawn wire and wire cloth,,
l<] He Ctrl call appliances,
Fertilizers
Food products, •.

26 Foundry (brass),
Foundry (iron),

2$ Furnaces, ranges and
heatere

29 Gas and electric light
fixtures,

MOGlass (window and bottle),*
i

(
mirrors,,Graphite products,

Hats (felt)
Hats (straw)
High explosives,
[iika and mucilage36

37 .Jewelry.
38 Knit #ooc)s, , . , . . . .
30"

H
o

3

Aggregate
Average

Number of
Persons

Employed.

Aggregates of Persons Employed
at Periods of Employ-

ment of

Smallest
Number.

Greatest
Number.

Laundry,
Leather,
Leather goods,
Lamps. .
Lirae and cement, . I
Machinery, |
MattrvsseB and bedding, |

8
35
6

13
32

82
58
9

10
16
9

32
42
.31 •
17
6

18
10
9

28

14
6

25;
12
24
12
39

15

8 i
22
3

«!
3
3 !
6 I

79
11
10
62
15
8 j
8

95
7

1902.

359
1,733

168
1,324
1,459

1,869
5,341

219
934
8,97

1,557
975

5,004
4,02$)
1,135

208
53S

1,927
746

4,611

3,579
4,638
4,397
1,075
2,001

906
4,852

1,530

294
6,138

146
1,407
6,726

1,239
91

2.&21
1,369

810
5,250

1,422
15,074

194

1903.

495
1,964

238
1,755
1,476

1,985
5,293

232
977
788

1,755
944

5,485
6,952
1,097

205
40'9

1,893
796

4,948

3,696
4,722
5,515
1,265
2,145

968
5,47.9

1.5

1002.

I

1,646
105

1,263
1,406

1,835
3,783

1S7
896
775

1,122
906

4,525
8,922
1,030

180
443

1,774
6S7

4,861

3,178
4.140
3,791

904
1,747

•849
4,377

1.441

1903,

278
6,150

159
1.492
6,559

412
1.264

92
2,927
1,254

797
5,540
1,302
2,722
1,487

16.810
221

271
1,500

122
1,314
6,315

132
1,199

83
2,647
1.288

773
4,974
1 11)3 '
2.897
1,198

14,329
187

1,915
192

1,514
1,433

1.930
3,701

210
890
699

1,670
904

5,145
6,360
1,023

188
334

1,859
769

4,710

3,620
4,174
5,037
1.066
1,920

939
5,097

1,553

264
.1,215

125
1.364
6,240

113
1,224

87
2,840
1,172

779
5,283
1,216
2.574
1.357

16,246
21.0

1902.

424
1,910

233
1,381
1,494

1,935
6,532

239
969
968

1,793
1,024
5,185
4,141
1,221

247
748

2,030
791

4,885

3,714
4,901
5,030
1.254
2,221

971
5,265

1,650

312
7,617

167
1,492
7,080

618
1,270

101
3,116
1,412

832
5,410
1.471
3,672
1,694

16,621
207

1003.

616
1,999

270
1,941
1,544

2,061
6,524

248
1,054

884
1,797

994
5,660
7,469
1,162

230
476

1.931
700

5,204

3,740
4,968
5,726
1,597
2,354
1,00(1
5,830

1,652

297
7,830

175
1,574
7,181

597
1,295

102
3.070
1.29G

'828
5.895.
1,359
2,888
1.60:5

17.067
239

4 LAB
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TABLE No. 5.—Smallest, Greatest and Average Number of Persons
Employed, by Industries. Aggregates, 1902-1903—(Continued).

INDUSTRIES.

Aggregate
Average

Number of
Persons

Employed.

Aggregates of Persons Employed
at Periods of Employ-

ment of

Smallest
Number.

1002. 1903, 1902. 1903.

Greatest
Number.

1902. 1003.

46 Metal goods,
4.7 Metal novelties,
48!Mining Oron ore),
49 Musical instruments
50 Oilcloth (floor and table) , . . .
51 Oils,
52 Paints, . ,

Paper ,
54 Pig Iron,
55 Pottery,
56 Printing and bookbinding,,.
57 Quarrying stone
58 Roofing (iron and stone),

Rubber goods (bard and
soft)

Saddles and harness,
Saddlery and harness bard-

ware, ,
62 Scientific instruments,
63 Sash, blinds and doors
64 Shoes,
65 Shirts,
60 Shirt waists (women's),.
67 Shipbuilding,

Silk (broad and ribbon),.
» Silk dyeing

70 Silk throwing, .
71 Silk mill supplies

Silver goods,
Smelting and refining (gold,

silver, copper, etc.),
ioap and tallow,
Iteel and Iron (bar),
Steel and iron (structural), .
Steel and iron |forging),
>x t i l e products
'bread, ,

Trunks and traveling bags, . .
"rank and bag hardware, . , . .
' jpewriters and supplies, . . .
jnderwear (womenfs and

children's), . ,
'arnishes, ,

Watches, cases and material,

Wooden goods,
Woolen and worsted goods,..
" i classified, . . . . . .

All Industries,,..

61
11

6
17
8

12
8

33
3

34
20
14
7

E3
10

12
11
25
84
21
7

10
123
20
22
14
15

11
1

19
12
7
6
9
7
4

19 I
18
10

5
85
26
68

1811

5,519
743

1,617
1,707

887
3,010
, 617
1,950

623
3,872
1,147

976
360

4,549
272
513

1,877
870

4,061
2,041

460
4,760

21.445
8,900
1,645

617
1,264

3,357
560

1,157
3,318
2,680

883
5,125

605
869
184

1,848
289

2,101
11©

1,455
8,438
5,968

217,929

5,567
767

1,635
1,784
1,201
3,355

680
1,969

923
3,949
1,280
1,067

405

5,192
252

504
1,914

910
4,135
2,829

510
3,810

22,456
4,227
1,598

602
1,264

2,343
645

1,060
8,344
2,942

874
5,030

535
1,057

203

1.91S
295

2,309
133

1,502
8,391
5,996

5,001
TOO

1,657
1,530

808
2,925

556
1,599

551
3,726
1,035

586
318

4,257
254

486
1,781

805
3,962
2,765

393
3,998
9.071
2,262
1,602

588
1,136

3,050
5.15

1,087
3,180
2,528

858
5,039 i

558 '
766
85

1,702
277

2,070
97

1,308
8,194
5,203

227,841 208,908

5,224
670

1,456
1,668
1,120
3,194

503
1,824

708
3,708
1,113

718
339

4,958
234

462
1,723

843
4,045
2,702

374
3.202

20,785
8,052
1,501

587
1,167

2(241
606
973

2,975
2J13

840
4,966

474
985
106

1,786
285

2,164
121

1,393
7,955
5,553

5,019
809

1,718
1,833

055
3,312

648
2,179

725
1 4,015

1,202
1,165

392

4,755
291

523
2,016

900
4.132
3,080

500
5,328

22,625
4,435
1,715

634
1,399

3,485
578

1,204 ,
3,436
2,798

921
5,176

652
997
218

1.&75
296

2,172
124

1,586
8,644
6,466

226,765

5.700
885

1,757
1,889
1,305
3,530

660
2,138
1,041
4,085
1,445
1,357

458

5,448
272
534

2,105
970'

4,224
2,890

636
4,2(53

24,425
4,442
1,659-

614
1,425

2,447
679

1,182
3.606
3.106

927
5,112

565.
1,211

238

307
2,454

144
1,580-
8.681
6,261

231,480-

* Closing down for the months of July and August is an established practice in all glass
factories.



STATISTICS OF MANUFACTURES. 5

TABLE No. 6.—Excess of Greatest over Smallest Number of Persons
Employed. Aggregates, 1902-1903.

2 Artisan's
3 Art tile,

Boilers,
5 Boxes (wood and paper),

Brewing (lager beer, ale nnd por ter ) . . . I

! Brushes,
& Buttons (metal),

Excess of Greatest Over
Smallest Number of
Persona Employed.

Increase (4-) or De-
crease (—) in 1903.

Bg (g ,
Brick and terra cotta,

Buttons (pearl).
Carpets and rugs,

10
11
12 Carriages and wagons,

Chemical products,
Cigars and tobacco,
Clothing ,
Confectionery, ,
Cornices and skylights,

18 Corsets and corset waists,
19
20
21
22 Drawn wire and wire cloth,

.1Cutlery,
Cotton goods, . . . . . . !
Cotton goods (finishing and dyeing),. .)

Electrical appliances,
Fertilizers
Food products,

23
241
25
2©' Foundry (brass),
27 Foundry (iron).
28 Fnrnacps. ranges and heaters,
29'GB.B and electric light fixtures,
30 Glass (window and bottle),*

1 Glass mirrors. , . . .
raphite products,

•

37.Tewelry,
38|Knlt goods
301 Laundry
401 Leaf her
41lLeather goods
42TL

Hats (felt).
Hats (straw).
High PSplosives, . .
Inks nnd mucilage,

4 2 r | .
43lT.Jime and cemotit
441 Machinery
451 Mnt treason and bedding?. . .
40lM>tnll goods
471 Mo tit H novelties
481 Mining (iron ore)
40lMualcn1 Instruments
50l01JcJolh (floor and table).
5110118
521 Pa In to
53!Paper, . -
54iPlg Iron
GSlPottery
fifi'Print Imp and bookbinding.
671 Quarrying stone

1902,

138
264
128
116
88
100

2,749

OZ
73193
671
118
660
219
191
67
SOS
250
104
524
530
761

1,239
350
474
122
888
209
41

6,018
45
178
765
481
71
18
469
124
50
4 %
278
775 :
396

2,292
20

1003.

248
84
78
427
111
131

2,823
38
164
185
127
90
524

1,109
139
42
142
72
30
494
129
794 !
689
531
434
67
733
99
33

6,024
50
210
941 !
484 1
71
15
239
124
49

01.2
143
314
246
821 I
29.

Number.

+

+
4-
-f

—
-
—

.

—
—
-—
4-

-f
,

—
-f
4-

4-

—

+-f

115
180
50
311
23
31
74
1 A

91
8

544
28
138
890
52
25
163
184
74
30
407
33
550
181
40
55
155
110
8

606
5
32
176
3

3
230

10
170
135
461
150

1,471
9

Percentage,

4- 86.4
— 68.1
— 39.0
4- 268.1
+ 26.1
+ 31.0
+ 2.7
—— **.a
4- 124.0— 4.1
— 81.0

, — 23.7
— 20.6
+ 40.6
— 27-2

' — 37.3
— 53.4
— 71.8
— 71.1
— 5.7
— 75,9
4- 4.3
— 44.3
+ 51,7
— 8.4
— 45.0
— 17.4
— 52,6
— 19,5
+ 10.1
+ 11.1
4- 18.0
4- 21.7
+ 0.0

— 16.6
— 49.0

— 17.0
4- 40.3
— 48.5
— 59.4
— 37,8
— 64.2
4- 45.0

918 I
109 !
161 I
303 1
147 !
387 !
92 !
580 I
174 I
2S9 I
257 \
579 |

5fl6
215
.301 1
221 1
185 !
345 I
73 I

314 I
27r-t !
377 1

(539 |

4-
4-
4-

352 |
106 t
140
82 |
38 I
42
19 |

266
99 I
88 |
75 I
60 |

38. S
4- 97.2
+ 87.0
— 27.1
4- 25.9
— 10,9
— 2O.fi
— 40.0
4- 57.0
4- 30.5

29.1
4- 10.3



52 STATISTICS OF LABOR AND INDUSTRIES.

TABLE No- 6.—Excess of Greatest over Smallest Number of Persons
Employed. Aggregates, 1902-1903—(Continued).

INDUSTRIES.

5S Roofing (iron and stone),
59 Rubber goods (hard and soft),
60 Saddles and harness,
61 Saddlery au«3 harness hardware,
62 Scientific instruments, .
63 Sash, blinds and doors,
64 Shoes,
65 Shirts,
66 Shir t wa Ists (vro men' s) ,
67 Shipbuilding
OS Silk (broad and ribbon),
69 Silk dyeing
70 Silk throwing
7l!Silk mill supplies
72!Sllver goods;
73] Smelt ing and refining

copper, etc.,
74}Soap and Tallow
75ISteel and iron (bar) '.'
761 SI eel and iron (structural).
77 Steel and Iron (forging), . . .
7S Textile products
79 Thread.
80 Trunks and traveling bags. ',".[',
81 Tnink and bag- hardware.
82 Typewriters and supplies ....'.
83 Underwear (women's and children's)
QA Varnishes,

Watches, cases and material. " . . . *.".'.".'

Excess of Greatest Over
Smallest Number of
Persons Employed.

Increase ( + ) or Be '
crease (—) in 1903.

(gold, silver

86 Window shades,
87
8$'
89 Unclassified,

Wooden goods. ,
Woolen and worsted .goods,

All industries,

1903. Number. Percentage.

51,328 1

119
490
38
72
382
127
17»
197
262

1.061
3,640
490
158
27
258

206
7B
2W)
631
393
87
146
91
226
132 i
275
22
290
23
187
726
708

37,305
1

+
4

+

4-
—
—
__
4
4
4
4
4-
+
—
.
—
+4-
+
,—+
—

—

8
1
35
147
28
9

118
155
269

9,014
1,683

45
19
5

229
10
92
375
123
24
9
3
5
1
2
3

188
4

100
276 i
555

14,023

+

++4-

+

+
—

+
+4-

+4-
-f-

4-

—

60.8
1.6
2,7

94.6
62,5
22.1
5.8
37,4

145.8
20.2
73.1
77.3
40.0
41.3
1.8

52,7
15.9
7ft. 8

146:5
45.5
SS.l
6.5
3.2
2.1
0.7
0.7
15.8

174.5
14.8
34.8
61.3
43.9

27.3

ractorle8ing f ° r the mtmibB of Jal'v fllld *« am established practice in all glass



STATISTICS OF MANUFACTURES. 53

TABLE No. 7.—Persons Employed, by Industries- Aggregate by Months,
1902-1903.

AGBIOTJLTUBAX IMPLEMENTS—EIGHT ESTABLISHMENTS.

, 1902
Months. Males. Females.

January, . , *. 339
February, .. 383
Marcb, •» 424
April, 422
May 415
June, - 379
July 291
August, 29S
September, . . . . . . , , . . . , ....... 298
October, 332
November, , . , . - . . . . . 352
December, 379

\
Total.

339
385
424
422
415
379
291
293
298
332
352
370

t 1903. -
Males. Females,.

464
51S
580
616
609
526
458
448
460
494
368
394

\
Total.

464
518
5S0
610
600
520
458
448
463
494
868
39-1

ABTISANS' TOOLS—THIRTY-FIVE ESTABLISHMENTS,

, 1902
Months. Males. Females.

January, . , . , 1,627 19
February, .,• 1,628 20
"March, - • 1,643 20
April, . . . . , , . . . , . , « • , . . 1,667 20
May,, 1.664 20
Jane 1,661 20
July, . . . , , . , 1,673 20
August 1,675 18
September, . . , , 1,699 18
October, 1,861 19
November, , 1,891 19
December, 1,871 IS

\
Total.

1,646
1,648
1,663
1,687
1,684
1,681
1,693
1,693
1,717
1,880
1,910
1,889

f

Males.

1,901
1,900
1,928
1,924
1,931
1,941
1,960
1,974
1,981
1,982
1,967
1,981

- 1903. -
Females.

15
15
15
15
16
16
16
15
17
17
18
18

~— >»
Total.

1,910
1,915
1,043
1,03!)
1,947
1,957
1,976
1,989
1,908
1,999
1,085
1,999

ABT TILE—SIX ESTABLISHMENTS.

Months.

January, .-..,.
February,
Mardi, . . , , . . . . . . .
April,
May,
June
July
August,
September,
October,
November
December, . . , »

(
Males.

77
SI
82
86

106
119
117
323
131
150
146
139

1902
Females,

28
29
32
33
40
50
52
G4
73
83
84
89

"N
Total.

105
110
114
119
146
160
169
187
204
233
230
228

/
Males.

149
167
163
165
157
164
153
145
147
141
137
129

_ 1903. -
Females.

95
100
105
105
101
01
94
SO
72
65
66
63

Total.

244
267
268
270
258
255
247
225
219
206
208
192
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TABLE No. 7.—Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

BOILERS—THIRTEEN ESTABLISHMENTS.

Months. Males. Females.

January, . , 1.280
February, 1.274
March 1*33T . . . .
April , 1.328 . . . .
May, 1,274
June, , 1,265
July 1.801
August, 1,351
September • 1.381
October . 1,380
November, * 1,356 . . . .
December, . . . , . .

,̂
Total.

1,280
1,274
1,387
1,328
1,274
1,265
1.301
1,351
1,381
1,380
1,356
1,303

t 1903. -
Males. Females.

1,514
1,572
1,741
1,761
1,769
1,743
1,776
1,714.
1,740
1,876
1,941
1,908

— \
Total.

1,514
1,572
1,741
1,761
1,700
1,743
1,776
1,714
1,749
1,876
1,941
1,008

BOXES (WOOD AHD PAPER)—TKIBTY-TWO ESTABLISHMENTS.

Months, Males. Females. Total.

January, 498 959 1,457
February, 489 958 1,447
March 500 955 1,455
April, 501 983 1,464
May, , 510 957 1,467
June, 503 94B 1,440
July 488 918 1,406
August, . . . 512 947 1,459
September, 510 963 1,482
October, 527 967 1,494
November 513 957 1,470
December, » 514 940 1,454

Males.

529
518
525
533
535
539
545
549
532
564
558
52S

- 1903. -
Females.

936
915
915
925
928
925
924
941
975
980
968
936

*
Total.

1,465
1,433
1,440
1,458
1,463
1,461
1.469
1,490
1.507
1,544
1,526
1.459

BBBWI2W (LAGEB BEEB, ALE AND PORTER)— THIRTY-TWQ ESTABLISHMENTS.

, 1902 v / 1003. . >

Months, Males. Females. Total. Males. Females. Total.

January, . . . . . 1,841 . . . . 1,841 1,930 . . . . 1,930
February, , . , , . . . 1,885 . . . . 1,835 1,937 1,937
March, 1,862 . . . . 1,862 1,957 . . . . 1,957
April, .... 1,857 1,857 1,977 1,977
MW , 1,002 . . . . 1,902 2.008 . . . . 2*008
Jum 1»»11 • .-< 1,011 2,029 . . . . 2,029
J u l y • - 1,935 1,935 2,061 . . . . 2,061
August, 1,888 . . . . 1.888 2,032 . . . . 2 032
September, , . 1,859 . . . . 1,859 2,002 . 2 002
October 1,860 . . . . 1,860 1,974 . . . 1974
November 1,337 1337 1,954 . t 9 5 4

1*838 , , . . i l 8 8 g [
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TABLE No. 7.—Persons Employed, by Industries. Aggregate by Months,
1902-1903— (Continued).

BEIOK AUB TEREA COTTA—FIFTY-EIGHT ESTABLISHMENTS.

f 1902
Months. Males. Females.

January, - 3,780 S
February, 3,908 3
March, . . . . . . . 4,167 4
April, . 5,540 16
May, . . 6,213 16
June, 6,445 15
July, , 6,462 15
August, 6,518 14
September, 6,347 15
October ,. . . . . 5,706 14
November, . * 4,697 14
December, 4,180 2

\
Total.

8,788
3,011
4,171
5,556
6,220
6,460
6,47-7
6,532
6,362
5,720
4,711
4,182

f
Males.

3,711
8,698
4.409
5,525
6,059
6,383
6,504
6,368
6,056
5,685
4,741
4,197

- 1908. -
Females,.

3
3
4

20
20
20
20
20
20

20

19
6

\
Total.
3,714
3,701
4,413
5,545
6,079
0,403
6,524
6,388
6,076
5.705
4,760
4,203

BRUSHES—NINE ESTABLISHMENTS,

Months.

January,
February,
March
April
May, . . . . . . < . . , . . . . . , . . .
June
July
August,
September,
October,
November
December -

r 1902.—
Males. Females,.

160
160
162
151
142
127

127

128
143

149

158

163

71
78
74
75
72
60
64

67

75
77

76
76

• \

Total.
231
233
236
226
214
187
191
195
218
226
234
239

t
Males.

149

160

164

164

159

153

145
151
161

264
160

149

- 1903. -
Females,

71
75
84
83
83
71
65

68

75

76
78

70

Total.

220
235
248
247

242
224
210
219
23G
240
23S
219

BUTTONS <XETAL)—'TEH ESTABLISHMENTS.

Months, Males.

January, , , . , „»* . . . „ , 396
February 405
March , 404
April . 430
May 422
June 409
July 425
August . 416
September, 400
October 405
November, 898
December 399

• 0 2

tales.

521
502
492
624
513

517

485

517
546

551

571
560

%
Total.

917

907

896
954

035

926
910

933
940

056

960
950

t
Males.

340

870

359
359

379
878

380
400
407

400

403
425

- 1903. -
Females,

572

531
568

576
571

623
041
625

627
612

629

v

Total.
921
912
890
927

955
940

1,005
1,041
1,082
1,027
1,015
] ,054
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TABLE No. 7.—Persons Employed, by Industries, Aggregate by Months,
1902-1903— (Continued).

BUTTONS (PEABL)—SIXTEEN ESTABLISHMENTS.

Months. Males. Females. Total. Males. Females. Total.

January 545 230 775 G54 191 845
February 544 243 787 669 187 856
March, 582 251 833 678 194 872
April TO7 269 876 686 198 884
May 634 247 881 681 195 876
June, , 658 255 913 632 170 802
July, . , 658 278 936 604 165 769
August 663 284 947 576 150 726
September, 668 294 062 561 148 709
October 675 293 968 5G2 144 706
November, 661 280 941 554 145 699
December, 655 285 040 560 149 709

CARPETS AND RTOS—NINE ESTABLISHMENTS.

Months. Males. Females. Total.

January, 1,287 451 1,688
February, 1,257 464 1,721
March, 1,250 403 1,719
April, 1,237 449 1,706
May, 1,212 451 1,663
June, '. 837 285 1,122
July, 849 284 1,133
August, 913 293 1,206
September, 1,202 423 1,625
October, 1,197 443 1,640
November, 1,203 469 1,672
December, 1,303 490 1,793

Males.

1,303
1,291
1,300
1,308
1,324
1,278
1,278
1,269
1,290
1,274
1,267
1,269

_ 1903. -
Females.

481
483
497
48S
460
458
449
468
463
469
403
4S9

—' >
Total.

1,784
1,774
1,797
1,796
1,784
1,736
1,727
1,737
1,753
1.743
1,670
1,758

CARRIAGES AND WAGONS—THIRTY-TWO ESTABLISHMENTS.

, 1902
Months. Males, Females.

January, 907
February. ...... , . „, ©06 . . . .
March, 968 . . . .
April, 1,019
May, 1,020
June, , . 1,016
Jnl3", 1,014
August , „ , , i(c>24
September 995
October, , 977
November 929
December, , 931

%
Total.

907
908
968

1,010
1,020
1,016
1,014
1,024

©95
977
929

mx

f 1903. -
Males. Females,

904
024
909 . . . .
934 . . . .
959
994
974
980
965
934 . . . .
935
918

— • ^

Total,
904
924
«K)9

©81
©50
904
®74
980

0:55

013
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TABLE No. 7,—Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

CHEMICAL PBODTJGTS—FORTY-TWO ESTABLISHMENTS.

f—. 1902
Months. Males* Females.

January, 3,743 782
February, . , , . . . 3,760 969
March, 3,829 1,006
April, 3,861 1,053
May, 3,994 1,019
jfrarae 4,146 1,018
Inly, 4,104 1,005
August, 4,154 996
September, 4,090 985
October, 4,176 1,009
November, 4,148 1,032
December, . . . . 4,198 961

\
Total.

4,525
4,729
4,835
4,914
5,013
5,164
5,109
5,150
5,081
5,185
5,180
5,159

(
Males.

4,219'
4,260
4,386
4,445
4,396
4,442
4,484
4,444
4,464
4,446
4,389
4,335

- 1003. -
Females.

926
946

1,005
1,040
1,10-9
1,119
1,158
1,225
1,162
1,188
1,164
1,064

— \
Total.

5,145
5,206
5,391
5,483
5,505
5,561
5,642
5,660
5,G2l>
5,631
5.5S&
5,899

OIGAES TOBACCO—THIRTY-GNE ESTABLISHMENTS,

, 1902
Month a. Males. Females.

January, 1,172 2,830
February. 1450 2,772
March, 1,175 2,755
April, 1,226 2,762
May, ,• 1,244 2,804
June, 1,275 2,86®
July, 1,217 2,771
August 1,204 2,765
September, 1,205 2.S04
October, , 1/226 2,905
November 1,210 2,900
December, , , 1,200 2,905

\
rotal.

4,002
3,922
3,930
3,988
4,048
4,141
3*988
3,969
4,000
4,131
4,110
4405

i
Males,

1,418
1,400
1,415
1,899
1,431
1,434
1,451
1,444
1,518
1,474
1,498
1,502

- 1903. ~
Females.

4,942
5,04(3
5453
5457
5,222
5,421
5,725
5,797
5,051
5,981
5,894
5,752

Total.

6,3(50
6,440
6,56&
6,55ft
6,653
0,85.1
7476
7,241
7300
7,455
7.H92
7,254

CLOTHING—SEVENTEEN ESTABLISHMENTS.

Months.

January,
February.
March,
April, . .
May, . ., ,
June,
July,
August*
September
Oetober
November,

c
Males.

527
547
549
569
593
570
573
B94
580
583
&7C1
561

—1902
Females.

503

515
532
558
584
609
627
605
590
581
553

\
Total.

1,030
1,083
1,06-4
1,101
1.151
1463
1482
1,221
1.J85
1473
1457
1,11*

t
Males.

522
551
560
567
573
573
570
584
591
562
564
562

- 1903. -
Females.

501
51S
520
519
522
552
565
544
571
554
546
470

—
Total.

1,023
1,000
1.0S0
i,osn
1,095
1,125
i r m
1.12S
1462
1416
1410
1,032
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TABLE No. 7.—Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

CONFECTIONERY—SIX ESTABLISHMENTS.

Months, Males. Females. Total. Males. Females. Total.

January 1 ^
February, 1 0 °
March 1 0 8

April, 106
May, 106
Jane, • 104
July, 97
August, 99
September 113
October, 119
November, • • 118
December, . . , . . 116

97
95

109
95
86
93
S3
S3

120
128
108
113

200
195
217
201
192
197
180
182
233
247
226
229

100
109
114
114
118
l i e
108
111
112
118
124
116

84
02
92
89
92
80
80
82
88

100
106
105

190
201
206
20S
210
205
188
193
200
218
280
221

OORNICEB AND SKTLiaHTS—THIRTEEN ESTABLISHMENTS.

, 1902
Months. Males. Females.

. Jawiaiy, • . . , . . , , 515 . . . .
February . . . . . . 467 . . . .
March, , . 469
April, 508
May . . , . . 748
Jane, . <. 653 .
July, 673
August, 598 . . . .
September, , . 478
October, , 463 . . . .
November 446 . . . .
December, . »:.-.,* «•*.,« * **»«,, 443' , . . ,

!l

Total.

515
467
469
508
748
653
673
598
478
463
446
443

, 1903. -
Males. Females,

476 . . . .
384
407
379 . . . .
464
381
461
334
370
406
422
418 , . . •

"——*
Total.

476
384
407
37©
464
381
461
334
870
406
422
418

COKSETS AND CORSET WAISTS—TEN ESTABLISHMENTS.

Months, Males. Females. Total.
January , . . , . . , , . . . 157 1,017 1,774
February 161 1,625 1,786
March ieo 1,700 1,869
April, 175 1J05 1^40
May 181 1/798 1,979
June, 179 1.734 i,063
Jaly, ••• 175 1,753 1,928
August 176 1,728 1,904-
September, igi 1,7^4 1,945
October, . . . . . . . 183 1,837 2,020
November, 1 8 1 lfM9 2 m o

December, , igQ 1,799 1,085

Males.

155
154
154
157
154
153
153
150
154
153
154
152

- 1003. -
Females.

1,704
1,715
1,74©
1,752
1,768
1,749
1,721
1,709
1,752
1J78
1,767
1,70©

N
Total.

1,859
1,869
1,900
1.909
1.920
1,002
1,874
1,859
1/906
1,981
1,921
1,861
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TABLE No. 7.—Persons Employed, by Industries, Aggregate by Months,
1902-1903—(Continued).

CUTLERY—.MDCE ESTABLISHMENTS,

t 1902 v

Months. Males. Females. Total.

January, , , . 624 63 687
February, 651 68 719
March 657 66 723
April, 677 66 743
May, 686 59 745
June, 670 60 730
July, , , ... 863 65 728
August 684 70 754
September 717 71 788
October 700 73 773
November 700 82 791
December, . 703 73 776

Males.

am
704
711
710
710
708
699
705
710
712
721
701

- 1903. -
Females.

74
78
71

m
71
63
71
70
74
77
78
68

^
Total.

773
782
782
778
781
774
770
775
784
780
7&i>
76©

COTTON GOODS—TWENTY-EIGHT ESTABLISHMENTS.

, 1902. s , 1903, -
Months. Males. Females. Total. Males. Females.

January , . 1,196 3,165 4,361 1,358 3,617
February,, 1.207 8,212 4,419 1,360 3,570
March, 1,230 3,257 4,487 1,374
April, 1,255 3,294 4,540 1,375
May, . . 1,260 3,281 4.541 1,354
June, 1,236 3,303 4,539 1,273
July, . 1,250 3,314 4,564 1,293
August, 1,232 &,398 4,630 1,171
September, 1,274 3,454 4,728 1,280
October, . . • 1,295 3,590 4,885 1,306
November, 1,206 3,549 4,815 1,333
December, , . . . , . , 1,264 3,533 4,817 1,329

3,405-
3,634
3,613
3,502
3,539
3,594
3,658
3,821
3,875

Total.
4,975
4,930
6,080
4,870
4r988
4,886
4,795
4,710
4,374
4,964
5,154
5,204

COTTON GOODS (FINISHING AND DYEING)—FOURTEEN ESTABLISHMENTS.

( 1902 ^ f 1003. ^
Months* Males. Females. Total. Males. Females. Total,

January , , . . . . . . . . 3.006 033 3,599 3,152 502 3,054
February , . 3,028 528 3,550 3,137 508 3,045
March, . 3,113 538 ,3,651 3,182 530 3,721
April, 3,180 534 3,714 3,2137 512 3,749
May 3,088 522 3,010 3,211 526 3.T37
June . . . . . . . , 3.157 002 3tU0& 3,100 530 3,709
July 3.132 491 3,023 3,201 529 3,730
August, 3.140 496 3,036 3,190 518 3,708
September, 8.107 493 3,600 3,194 509 3,703
October 3,083 476 3,559 3,185 501 3,086
November . . . . 2,737 441 3,178 3,190 501 3,691
December 8,050 504 3.560 3.120 500 3,620
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TABLE No. 7.—Persons Employed, by Industries. Aggregate by Months,
1902-1903— (Continued).

DRAW!* WIRE AND WIRE CLOTH—SIX ESTABLISHMENTS.

f 1002
Months. Males. Females.

January • 3,738 402
February, • 3.865 395
March, * 3,875 3S3
April, 4,129 381
May 4,272 514
June, 4,282 512
JuLr, ...» 4,303 892
August 4,311 393
September 4,471 394
October, 4,500 396
November, 4,375 369
December, 4,452 449

— -̂
Total*
4,140
4,2*50
4,258
4,510
4,786
4,794
4,605
4,704
4,865
4,896
4,844
4.901

f
Males.

3,767
3,096
4,006
4,257
4,400
4,0*0
4,858
4,375
4.536
4,563
4,444
4,512

- 1903, -
Females.

407
397
395
395
525
522
300
382
385
386
468
456

— ^
To tnl.

4,174
4,393
4,401
4,052
4.931
4,802
4,748
4,757
4.921
4,940
4,912
4,968

KLEGTBIOAX APPLIANCES—TWENTY-FIVE ESTABLISHMENTS.

/ 1902 ^
Months. Males. Females. Total.

January, , 3,334 457 3,791
February , 3,392 468 3,860
March, 3,446 528 3,974
April, 3,522 596 4,118
May, 3,774 619 4,303
June 3,7uo mi 4,433
July, . 3,732 654 4,386
August, , . . « , 3,936 723 4,650
September, 3,375 702 4,577
October, 3,900 660 4,620
November, 4,172 748 4,020
December 4,263 767 5,030

Males.

4,716
4,648
4,736
4,837
4,839
4,645
4,725
4,769
4,714
4,670
4,544
4,247

- 1903. -
Females.

880
866
924
880
804
726
745
890
902
869
S04
790

n
Total.

5,603
5,514
5,660
5,726
5,643
5,371
5,470
5,659
5,616
5,539
5,348
5,037

FERTILIZERS—TWELVE ESTABLISHMENTS.

, 1002
Months. Malis. Females.

January , 881 23
February. • * •. . . 984 23
Mardi, 1,129 26
April 1,231 23
May, 974 22
June .« . 976 17
July 9G2 12
August, 1,086 20
September, 1.210 13
October, „ , . ffoj*i 13
November, 1,076 17
December, , j ,073 20

%
Total.

904
1,007
1,155
1,254

996
993
974

1,106
1,223
1,164
1,093
1,095

/
Males.

1,153
1,325
1,522
1,571
1.192
1,136
1,150
1,213
1,340
1,203
J ,139
1,050

- 1903. -
Females.

23
215
22
26
19
8

11
10
10

n
7

1G

—" >
Total.

1,176
1.348
1,544
1,597
1,211
1,144
1,161
1,223
1,350
1,209
1,146
1,066
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TABLE No. 7.—Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

FOOD PRODUCTS—TWENTY-FOUR ESTABLISHMENTS,

t 1902 v

Months. Males. Females, Total,

January, 1,555 472 2,027
February 1,52:3 428 1,951
March, 1,487 435 1,922
April . . 1,490 435 1,925
May, 1,504 425 1,929
June 1,485 455 1,940
July, 1,421 320 1,747
August 1,523 496 2,019
September, 1,537 509 2,040
October 1,574 530 2,104
November, , , • 1,646 575 2,221
December, 1,637 547 2,184

Males.

1,683
1,650
1,597
1,574
1,546
1,595
1,559
1,634
1,650
1,749
1,718
1,703

- 1903* -
Females.

533
499
493
508
474
470
361
52:7
540
605
543
526

— •>
Total.

2,216
2,149
2,090
2,082
2,020
2, Of55
l,»20
2,161
2,100
2,354
2,261
2,229

FOUNDRY ( B R A S S ) — T W E L V E ESTABLISHMENTS.

Months. Males. Females ,

January, , , . . . 816
February 826
March 850
April, S23
May, 83,3
June 827
July 862
August, - 871
September, 878
October, 897
November, ..•.». 899
December, « 918

12
les.

33
34
37
42
43
42
54
56
58
63
55
58

v
Total.

849
860
887
865
87©
869
916
927
936
960
954
971

/
Males.

8S2
898
900
905
899
911
944
94S
924
91S
892
883

- 1903. -
Females.

©0
58
(52
64
61
60
62
60
61
61
59
56

\
Total.

942
951
962
069
9C0
071

1,006
1,003

985
979
951
930

FOUNDRY (IRON)—THIRTY-NINE ESTABLISHMENTS.

, 1902 %

Months* Mal^s. Females, Total.

January, * 4,378 4,378
February 4,377 . . . . 4,377
March ,.,. 4,583 . . . . 4,583
April, * , 4,612 4,612
May, 4,713 . . . . 4,713
June 4,642 4,642
July 5,101 . . . . 5,101
August, 5,137 5437
September, , 5,077 . . . . 5.077
October 5.200 . ,. . 5,200
NoTember 5,265 5,265
December, 5,138 5,138

1903. -
[ales. Females.

5,194
5,248
5.329
5.496
5,532
5,655
5,720
5,830
5,751
5,521
5,360
5.0U7 . •. .

— \
Total.

5,191
5,248
5,329
5,490
5,532
5,655
5,729
5,830
5,751
5,521
5,360
5..097
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TABLE No. 7.—Persons Employed, by Industries, Aggregate by Months,
1902-1903—(Continued).

FUENACES, BANfcES AND HEATEKB—TIFEEEN ESTABLISHMENTS.

Months. Male*. Females. Total. Males. Females. Total.

January 1,446 . . . . 1,44© 1,568 . . . . 1,508
February, 1.46© . . . . 1,466 1,618 . . . . 1,618
March, 1.480 •••• x ' 4 8 0 1 ' 6 3 8 "••• 1 ' 6 3 4 J

A p r U 1,454 . . . . 1,454 1,584 . . . . 1,584
M a y , ' . . . 1.441 . . . . 1,441 1,553 . . • • 1.W3
June 1,506 1,506 1,574 . . .> 1,574
July, 1,547 1,547 1,584 , . . . 1,58-1
August 1,627 1,627 1,643 1,643
September, 1,590 1,509 1,585 1,585
October, 1,650 1,650 1,613 , . . . . 1,613
November 1,605 1,605 1,652 1,652
December, 1,534 • 1,534 1,576 1,576

GAS AND ELECTRIC LIGHT FIXTURES—EIGHT ESTABLISHMENTS.

Months. Males.
January, « 269
February, — 259
March, 278
April 272
May, 26T
June, 251
July 266
August, 274
September, 284
October, ' . . . 286
November, 290
December, 291

)2
iles.

20
20
10
20
19
20
20
20
20

BO.
20
21

• ^

Total.

2S9
27©
297
292
286
271
236
294
304
300
310
312

t

Males.

249
250
259
267
255
256
261
257
209
273
282
278

- 1903. -

Females.

15
15
15
15
16
16
16
15
15
15
15
14

————^
Total.

264
205
274
282
271
272
277
272
284
288
297
292

GLASS (-WINDOW AND BOTTLE)—TWENTY-TWO ESTABLISHMENTS.

, 1902 % f 1903. _
Months. Males. Females. Total. Males. Females,

January., 7,410 183 7,593 7,306 184
February, 7,316 183 7,499 7,201 194
March, 7,435 182 7,617 7,277 199
April, 7,113 181 7,294 7,156 183
May, • • 6,757 188 6,940 0,650 179
J u n ' e - - - 0,165 187 6,352 6,212 177
j B ly» •••••- • 1,804 116 1,920 1,651 110
Auffust l t 5 6 0 30 1,590 1,17G 39
September, 4>604 138 4,742 5,203 102
O c t o b e r «U76 181 6,957 6,920 166
November 7 > 8 e 8 1 9 5 1MZ ? m m
D e e e n b e r ' • " • • *,405 179 7,584 7,658 186

Total.
7,490
7,395
7.476
7,339
6,835
6,389
1,761
1,215
5,305
7,086
7,614
7,830
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TABLE No. 7.—Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

CKLASS MIRRORS—THREE ESTABLISHMENTS,

Months.

January,
February,
March,
April
May,
Jane
July
August,
September
October,
November,
December,

r-
Males.

119
127
128
111
122
130
134
120
143
151
146
146

—1902
Females.

14
11
.12
11
11
11
13
18
17
16
18
17

—\
Total.

133
188
140
122
183
150
147
138
160
167
164
163

t
Males.

141
143
147
145
140
146
10T
124
133
136
151
147

- 1903. -
Females.

18
19
17
18
17
19
18
20
23
23
24
23

>
Total.

159
162
164
163
166
165
125
144
156
150
175
170

GRAPHITE PRODUCTS—FIVE ESTABLISHMENTS,

Months.

January, »
February,
March*
April
May
June,
July,
August,
September
October ,
November,,
December,

(
Males.

648
647
653
666
674
693
720
707
680
668
673
680

—.1002
Females.

666
702
721
716
718
760
763
751
761
743
731
723

\
Total,

1,314
1,349
1,374
1,382
1,392
1,453
1,402
1.458
1,450
1,411
1,404
1,403

t
Males.

669
693
694
692
702
731
756
748
738
755
747
736

_ 1003. -
Females.

695
726
731
726
738
761
802
814
806
819
817
813

• \

Total.

1,364
1,419
1,425
1,418
1,440
1,492
1,555
1,562
1.544
1,574
1,564
1,540

HATS (FELT)—FOETY-FIVE ESTABLISHMENTS.

f 1902 ^ ( 1903. ^
Months. Males. Females. Total. Males. Females. Total.

January, 5,154 1,813 6,967 4,901 1,725 6,626
February 4,046 1.739 6,685 4,813 1,679 6,492
March 4.928 1,764 6,692 4,683 1,707 6,390
April 4.898 1,711 6,609 4,625 1,650 6,273
May, 5,048 1,795 6,843 4,650 1,635 6.285
.Tune 4,732 1,705 6,437 4,826 1,669 6,495
July. 4,747 1.568 6,315 5.171 1,716 6,887
A nguflt , 5,285 1,795 7,080 5,044 1,700 6,744
September . . . . 5,010 1,715 6,725 4,790 1,670 0,4fiO
October 5,054 1,731 6,785 5,395 1,786 7,181
November 5.008 1,700 6,858 4,635 1,605 6,240
December , . 5,002 1,715 6,717 4,836 1,797 6,633
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TABLE No. 7.—Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

1
HATS (STEAW)—THEEE ESTABLISHMENTS.

t 1902 , , 1803. ,
Months, Males. Females. Total. Males. Females. Total.

January, . . „. 1^3
February I"72

March 1 6 7

April, 161
May 101
June, - • - 84)
July, • •«• • 4 1

August 62
September, > 119
October lf>2
November, 175
December, 170

430
441
438
B86
174
125
97
70

2S4
381
421
417

603
613
G05
547
275
205
138
132
403
533
596
587

176
173
169
155
115

99
38
50

105
143
166
165

421
420
421
352
211
163
90
57

200
327
358
360

597
593
590
507
326
262
128
113
305
470
524
525

HIGH EXPLOSIVES—EIGHT ESTABLISHMENTS.

, 1902
Months. Males. Females,

January, 1,236 10
February, 1.234 10
March 1,247 9
April, 1,224 10
May, 1,189 10
June 1,208 8
July 1,217 8
August, 1,220 6
September, 1,215 9
October, . , 1,249 10
November 1,260 10
December, 1.259 10

\
Total.

1,246
1,244
1,256
1,234
1,190
1,216
1,225
1,229
1,224
1,250
1,270
1,269

t
Males.

1,214
1,218
1,279
1,276
1,243
1,247
1,244
1,252
1,243
1,25D
1,245
1,270

- 1903. -
Females.

10
10
18
18
17
16
12
14
13
13
13
13

__ ^
Total.

1,224
1,228
1,295
1,284
1,260
1,263
1,256
1,266
1,256
1,272
1,258
1,20-2

INKS AND MUCILAGE—SIX ESTABLISHMENTS.

Months.
January, t

February
March,
April,
May,
June,
July
August,
September,
October,
November, ,
December,

1

Males.

71
67
70
73
70
70
70
72
71
70
70
69

—1902.-
Females.

15
16
16
14
20
19
10
26
SO-
SO
23
18

N

Total.

86
83
86
87
90
89
89
98

101
100

93
87

(

Males.

71
70
71
74
©9
69
72
73
72
72
71
70

- 1903.. -
Females.

16
17
16
14
20
19
19
26
30
30
23
18

— ^
Total.

87
87
87
88
80
SB
91
99

102
102
94
88
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TABLE No. 7.—Persons Employed, by Industries.
1902-1903—(Continued).

Aggregate by Months,

JEWELRY— SEVEHTT-NINE ESTABLISHMENTS.

t 1902
Months. Males. Females.

January, 1,086 746
February 1,000 737

March , 1,995 731

April 1,904. 721

May , . 1,032 715

• June 1,943 722
July, , , . 1,937 724
August, 2,0M 761
September., . . . . . . , . , 2.114 79G
October 2,255 824
November, , . 2,273 843
December, . , 2,245 839

v
Total.

2,732

2*736

2*726
2,685
2,047

2,685

2,601

2,815
2,910
3,079

3,116
3,084

t
Males.

2,111

2,121

2,112

2,134
2,124

2,123
2,145

2,171

2,218
2,283

2,269
2,227

- 1903. -
Females.

729

7S3

750

744

745
756

740

749

768
796

796
778

—" \
Total.

2,840

2,854
2,862

2,878

2,869

2,879

2,801
2,920

2.086
3,079

3.063
3,005

KNIT GOODS—ELEVEN ESTABLISHMENTS.

Months.

January,
February, .

March,
April,
May

June,
July
August,
September,
October, , .,
November.
December

t
Males.

459
450

471
47.3

478
482

488.

463

473
469
44&

—1902—

Females.

829

860-
879
882

906
919

930

925

897

917
936
932

>
Total.

1,288
1,319

1,341

1,353
1,379
1,397

1,412

1.408
1,360
1,390

1,405
1,381

t
Males.

423
319

413
416

426
417

410

412
• 410

419
416

396

- 1903. —

Females.

873

853
869
872

860
871

780

833
843

863

835
814

Total.

1,200
1,172
1,282

1,288

1,280

1,288

1,190

1,245
1,253
1,282

1,251
1,210

LAUNDRY—TEN ESTABLISHMENTS.

( 1002 v

Months. Mains. Females. Total.

January , t f ...... 243 533 776

February 2-43 530 773
March 253 533 786
April, 253 537 700
May, . . ; 200 563 832

June, , 259 561 820
July, . , . . 256 960 816

August 260 553. S13
September 270 550 82©
October 272 559 831
November 270 5(30 830
December 2G0 560 B29

% Mill

Male®.

251
251

254
255
271

265
263
207

270
253

233

252

- 1803. -
Females.

529

528

530

531
557

548
540

542

553

526

531
532

%
Total.

780
779

78*

786
828

813
8H

809

823
770
784

784
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TABLE No. / .-Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

LEATHER—SIXTY-TWO ESTABLISHMENTS,

Months. Males. Females.

January, 5,0tH 81
February, 5 - 1 7 C m

March - 5 « 3 5 5 5 S

April 5.237 70
May, 5,306 83
June S.071 1)1
July, • 4.SS6 88
August." • 5.048 87
September « 3,1.35 83
October. . . . . . 5.265 66
November 5,300 67
December 5.330 66

Total
5,145
5,242
5,410
5,327
5,389
5,102
4,074
5,135
5,218
D,3S1
5,376
5,38)6

^
Males.

5,826
5,791
5,765
5,697
5,587
5,320
5.303
5,3(58
5,210
5.224
5,215
5,314

- 15)03. -
Females,

69
74

79

76

73

77
71

76

7,3
70

71
67

— ^
Total.

5,893
5,80~>
5,834
5,773
5,6fl.)
3,30?
5,374
5, H I
3.28:1
0,204
5.2S«i
5,381

LEATHER GOODS—FIFTEEN ESTABLISHMENTS.

, 1902.-
Monthe. Mai s. Females.

January , 609 584

February Ml 643
March (536 731

April 676 721
May, 678 708
June 602 60S
July 70S 706
August, 715 756
September 710 740
October, 721 704
November, 70S 697
December, . . 406 687

1'otal..
1,193
*.284
1,387
1,397
1.880
1,380
1,414
1.471
1,423
1,423
1,405
1,383

MaleK.'
'1-366

66o
656

644
647
652

056

677

682

681
082

Females.
6H6

<jr»',i

655

639
572
593
5S0
(JOS

669

677

(578

659

Total.
1.332
1,31'$
1,820
1.295
1,216
1.240
1.241
1.204
1,346
1,359
1,350
1,341

LAMBS—EIGHT ESTABLISHMENTS,

, 1902
Months. -Males. Females.

January, 782 2,11.5
February. .= . . . . 810 2.105
March, 85.1 2.099
A P r " 00S 2,157
May - 91.8 2, .123
Jwne JHJ-, 2.201
J u l ^ « ••• •• »71 2.233
Angiist , j)02 2,2m
Septeniber
October, m % > a 3

November . _ . , . l M l

December l 0 6 0



STATISTICS OF MANUFACTURES. 67

TABLE No. 7.—Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

LIME AND CEMENT—EIGHT ESTABLISHMENTS.

f 1002 ^ ( 1003. —-^
Months. Males. Females. Total, Males. Females. Total.

January, 1,258 1,238 1,403 1,4034
February . . . . . . . . . . . . . . . . 1,168 1,198 1*477 . . , . 1,477
March 1,317 1,317 1,511 1,511
April 1,465 1,403 1,588 , . , . 1,588
May, , . 1,473 . . .« 1475 1,541 1,541
Jane . , 1,460 1,460' 1,603 1,603
July. 1,590 1,500 1,582 1,582
August 1,594 1,394 1,472 . . . . 1 ,472
September , . . , . .» 1,504 1,504 1,433 1,43a
October. 1,457 ...... 1,457 1,422 1,422
November, 1.377 1,377' 1,458 . . . . 1,458
December, 1,366 1,300 1,357 . , . . 1,357.

MACHINERY—NINETY-FIVE ESTABLISHMENTS,,

Mouths, Males, Females. Total. Males,

January, . . , . . . , . . , . . . . . 13,991 33S 14,329 16,484
February. .. . 14,281 342 14,623 10,570
March, 14,666 377 15,043 16,590
April, . • , 15,011 350 15,361 16,661
May, « . . 15,364 360- 15,724 16,580
June 15,312 386 15,698 16,545
July 15,524 3SS 15,012 16,628
August, 15,574 367 15,941 16,624
September , .15,716 360 1G,O$5 16,256
October, 15.924 379 10,303 16,076
November 16,070 3S1 16,45 L 15,926
December <......., . . 10,254 '507 16,ia>l 15,7!»O

1003. -
Female's.

372
357
359
406
406
435
420
406
432
467
466
450

^

Totul."

16,856

16,927

16,955

17,007

16,986
16,080

17.04S

17,030

16,6S8

10,543

16,392

16,240

MATTRESSES AND BEDDING—SEVEN ESTABLISHMENTS.

, 1002. s f 1903.
M'rthtli*. Males, Fen naif s. Total, Mules. Females.

Jnnuirry 101 26 1S7 17S 3G
Febnmvy 1615 2J0 10.1 176 30
Mnrch , , 161 2S .1,80 174 41
Apr i l 163 2f> 192 ].S,'l 41
M a y r. 160 30 UK) 1U0 -II
.Tune , ...,-. 16.H 32 1 !15 ISO 41
.Tilly , . . , . . . . . . . 16?. 30 193 171 3D
August 167 29 106 174 39
September 177 30 207 3S3 41
October 173 81 204 IDS 41
November 167 32 Iflfl 181 41
December, , . . . 15S 30 188 1S4 41
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TABLE No. / .-Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

METAL GOODS-SIXTY ONE ESTABLISHMENTS,

Months Males. Females. Total. Males.

januarr, * » 1,120 5,001 3,«92
Febm.*, *•« *•** *'m *'Z
March * . W *•«» 5,377
A p r l l , 4,289 1,230 5,51*
M a r / "W 4,272 1,237 5,500 4,227
June, '.I'.'.Y..'.'.'.'. • *i*T4 1,267 5,741 4,165
jTlly," . *." 4,252 1,244 5,486 4,146
A u g | i S t / 4,240 1,280 5,520 4.115
September, 4,311 1,278 5,584 4,324
October 4,395 1,284 5,679 4.383
November, 4.534 1,385 5,919 4S265
December, • 4,294 1,386 5,680 4,203

1903. -
Females.

1,302
1,382
1,411
1,431
1,404
1,415
1,356
1,328
1,305
1,407
1,420
1,403

s
Total .

5,224
5,412
5,553
5,<J65
5,631
5,580
5,502
5,443
5,71ft
5,700
5,6Sn
5,606

METAL NOVELTIES—ELEVEN ESTABLISHMENTS.

Months. Males.

January 540
February, •. 5-10
March,, 567
April, 596
May, 595
June 568
July, 550
August, 551
September t . 612
October, , , . 639
November* . . . . , . , . . . . » . . , , . , . » » . , . . 629>
December, 567

(02
ales.

162
160
173
161
173
1<K5
161
156
170
170
168
158

v
Total.

702
700
740
757
76S
731

711
707
782
800
78S
725

t
Males.

537
556
60S
589
581
080
600
63S
674
723
702
653

- 1903. —
Females.

133
139
148
154
147
133

134
150
156
162
161
148

— \
Total.

670

756
743
72S
713

734
783
830
885
863
801

MINING (IRON QBE)—SIX ESTABLISHMENTS.

,, 1902 ^
Months. Males. Females. Total.

January . 1,5,89 1,539
February . . . ; 1,557 . . . . 1,557
M a r c h • 1,570 1,570
A P r I 1 1.666 . . . . 1,666
M a y ' • 1,680 . . . . 1,089
J l l I l e • 1.718 1,718
J u l y • 1,666 . . . . l eee
A u * D 8 t - 1,647 . . . . i 6 4 7

September l f 5 9 3 ^
O c t o l * r ' 1,577 . . . . 1577
B™"** 1.568 . . . . !,«
D e c e m b e r 1,569 . . . . i 5 6 9

1903. -
Males. Females.

1,650
1,667
1,077 . . . . .
1,647 . . . .
1,651 . . . .
1.659
1*740
1,757
1,664
1.580 . . . .
1,467
1,456

— ^
Total.

1,650
1,667
1,677
1,647
1,881
1,650
1,740
1,757
1.004
1,589
1,467
1.45G
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TABLE No. 7.—Persons Employed^ by Industries. Aggregate by Months,
1902-1903—(Continued).

MUSICAL INSTRUMENTS—SEVENTEEN ESTABLISHMENTS,

f 1902
Months. Males. Females.

January . . . . . 1,381 243
February 1,445 257
March, 1.4G8 253
April, . 1,4S5 249
May 1,518 237
June, M 0 8 241
July, . 1.317 213
August, 1,401 236
September 1,417 251
October, 1,440 256
November, 1,555 278
December, . 1,510 201

%
Total.

1,624
1,702
1,721
i,rsi
1,775
1,649
1,530
1,747
1,668
1,705
1,833
1.801

t
Males.

1,417
1,418
1,510
1,540
1,-529
1,542
1,447
1,540
1,543
1,582
1,611
1.60S

- 1803. -
Females.

251

256

261

253

258

268
232

247

261

277
278

278

— N
Total.

1,668-
1,671
1,771
1,703
1,787
1,819
1,679
1,787
1,804
1,859
1,880
1.880

OILOXOTH (FLOOR AND TABLE)—EIGHT ESTABLISHMENTS,

, 1902
Months. Males. Females.

January, 808
February. . . . . . . . . . - 819
March, ....... 854
April, . .. 840
May, 856 . . . .
June, . . . . — 882
July, 888 . . . . .
August. , 900 . . . .
September, . . . . 952
October, 946
November 955 . . . .
December 941 . . . .

-\
Total.

808

819
854

840
856

882

sss
900
952
946
955
941

f 1003. -
Males. Females.

1,132
1,124
1,120
1,132
1,190
1,193 . . . .
1,249
1,241
1,295
1,805 . . . .
1,22©
1,205

Total.

1,132
1,124
]

]

3

L.120
1,182
1.190
1.103
1,249
1,241
1,295
,303

1,229
,205

OILS—TWELVE ESTABLISHMENTS.

r 1902
Mouths. Males. Females.

Jan wiry, 2,970 . . . .
February .. 2,925
March, , 3,023
April , 3,117
May, » 8,120 . . .»
June, 3,003
July, 2,078 . . . .
August 3,105
September 3.312
October, 3.303 . . . .
November 3,200
December, 3,301

%
Total.

2,070
2.025
3,023
3,117
3,120
3,003
2,978
8,105
3,312
3,203
3,200
3,301

(
Males.

3.295
3,291
3,194
3.202
3,276
3,2S4
8,390
3,367
3,380
3.498
3,530
3,481

_ 1003. ^
Females. Total.

. . . . 3,-2©5
3,291
3.194
3,202

. . . . 3,276
3.2S1
3,390
3,367

. . . . 3,380
3.40S
8,53©
3,481
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TABLE No. / .-Persons Employed, by industries. Aggregate by Months,
1902-1903— (Continued).

1903.

PAINTS—EIGHT ESTABIISKlCENTiS,

1003.
Males. Females. Total. Males,. Females. Total.

January, °;°
February, > 5 3 7

March, 5 6 3

April 355
May • OT

June, ^ 2

July, , . ^ 7

August, • &87
September, , 531
October, • 535
Norauber 534
December, •• 4S7

70
74
79
78
75
75
61
71
72
67
59

582
©07
639
631
©55
647
622
648
602
607
601
556

570
566
586
530
582
568
557
527
540
540
527
534

72
72
80
81
16
77
71
66
71
70
67
73

642
638
665
661
G58
645
628
593
620
610
504
607

PAPER—THIETY THREE ESTABLISHMENTS,

Months. Males.
January 1,840
February, - • • • - 1,817
March, . . . . 1,701
April 1,710
May 1,708
June 1J17
July 1.484
August > , . . . . 1,415
September, 1,509
October . . . . . . . . . . . . . 1,873
November,, 1,877
December, ... 1,906

102
rales.

264
250
264
253
215
207
102
184
229
253
267
273

\
Total.

2,110
2,073
2,055
1,969
1*923
1,824
1,67©
1,509
1,828
2,126
2,144
2,179

f—
Males.

1,750
1,720
1,709
1,701
1,680
1,658
1,015
1,666
1,740
1,782
1,788
1,857

- 1903. -
Females.

280
274
272
250
211
221
209
211
227
250
268
281

—^
Total.

2/030
1,904
1,081
1,951
1,891
1,879
1,824
1,877
1,967
2rG32
2,056
2,138

BIG lEON—THREE ESTABLISHMENTS,

, 1002..
Months. Males. Females. Total.

January, , 618
February „ 60S
March, * @50
April eSS '..'.
May, . . T, , 5Og
June G 0 2

Joly 620
August 5 7 9

September, . . . . . , . , . - . gsi
October, , 5 5 1 _ < ' '
November, ,, gg,̂

N
>tal.

618
608
659
633
59S
602
620
579
581
551
697
725

, 1003. —
Males. B>uaales.

768
T99
805
013 »,*.
930
975
053
941
934
041

1,041
1,015

— "\
Total.

708
799
865
01S
930
975
953
941
934
941

1 A1X
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TABLE No. 7.—Persons Employed, by Industries, Aggregate by Months,
1902-1903— (Continued).

POTTEBY—THIRTY-F01TE ESTABLISHMENTS.

( 1002
Months. Males. Females,

January, , 3,032 694
February, 3,115 711
March, 3,112 708
April, 3.1.48 684
Mar, 3,208 691
.Tune 3,105 721
July, 3,122 (378
August 3,164 681
September . , . . . , . - . . . , « „ , . . 3,.17£5 705
October, 3,212 69T
November 8,207 718
December 3,287 710

>\
Total.

3,726
3,826
3,820
3,832
3,899
3,916
3,705
3,845
3,881
3,909
4,015
3,997

/
Males.

2,998
3,052
3,097
3,226
3,310
3,285
3,273
3,251
3,248
3,318
3,337
3,290

- 1903. -
Females.

710
707

731
709
729

728

715
700
735
747
748
739

— ' \
Total.

3,708
3,759
3,828
3,935
4,030
4,013
3,988
8,051
3,983
4,065
4,085
4,029

PRINTING- AND BOOKBINDING—TWENTY ESTABLISHMENTS.

Months,
January,
February,
March
April ,
May,
June,
July,
August,
September,
October,
November,, , . .
December, .•

I
MaU-s.

731
091
607

(J07
691
679
600

717
744

770

770
768

—1902. _
Females.

451
344

358

377
358

360
421

459

472

522
501

~ \
To tall.

1,182
1,035
1,055
1,074
1,049
1,039
1,111
1,176
1,216
1,292
1.271
1,267

t
Males.

819
776

771
747

761

840
845
843
889

8,93
911
002

_ 1903. -
Females.

439

366
387

374
352

395
417
494

536
552
523

531

— s
Total,

1,253
1,142
1,158
1,121
1.113
1,235
1,262
1,337
1,425
1,4-45
1,434
1,433

QiTIABRYING STONE—FOURTEEN ESTABLISHMENTS.

/ 1902 %

MaleB. Females. Total.

January, *,,,,,,.«. 586 586
February, • • 8®$ 66S
March, 789 789
April, - - . 982 . . . . 982
May, 1,112 1,112
.Tmw 1,11.1 1,111
July " 1,147 1,147
August 1,165 1,165
September . . . 1,158 . . . . 1,158
October, 1,142 1,142
November, 1,004 1,004
December, , 846 . . . . 846

1903. -
Males, Females.

718

745
953

1,085 . . . , ,
1,041
1,078
1,139 . . . . .
1,357
1,309
1,287
1,179

910 . . . .

>
Total.

718
745

953
1,085
1,041
1,078
1,1.̂ 9
1,357
1,309
1.287
1*178

910
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TABLE No, / .-Persons Employed, by Industries. Aggregate toy Months,
1902*1903—(Continued).

EOOFIKG OBCV AKD STONE)-SJSVEH ESTABLISHMENTS.

1903.
Males. Females. Total. Males. Females, Total,

• • * - m

* ®m

357
April, • 370
Hay, - . - 330
Jwae, -.••» 825
Inly, SM
August, • * 849
September, ...," • • 334
October 351
November, •> S80
December. — . . . . . . 363

14
13
18
13
15
15
14
14
12
12
12
11.

377
318
370
383
351
340
348
363
348
363
392
374

328
846
372
414
409
377
391
399
446
434
426
382

11
1.1
11
11
11
11
11
11
12
11
11
12

330
357
383
425
420
388
402
410
458
445
437
394

BJTBBER GOODS {KAED AND SOFT)—THIBTY-THEEE ESTABLISHMENTS.

f 1902 ^ , 1903. ^
'Months* Males. Females. Total. Males, Females. Total.

Januarj\ ; . . 3,709 755 4,404 4,319 864 5,183
February .T. 3,734 796 4,530 4,427 893 5,320
March, 3,798 787 4,503 4,504 944 5,448
April, . 3,813 7T1 4,584 4,198 790 4,988
May, 3,757 775 4r582 4,457 924 5.S&1
Jooe, -, , , 8J58 779 4,535 4,418 807 5,325
Joly - , 3,572 885 4,257 4,,as2 680 0,202
August, 3,600 783 4,453 4,202 866 5,068
September 3,741 779 4,520 4,081 877 4,938
October, 3,828 707 4,625 4,195 866 6,061
November 3,898 840 4.788 4,271 869 5,140
December 3 ] W2 848 4,755 4,314 862 5,170

BADDIES AND HARNESS— TEN ESTABLISHMENTS,

, 1802 ^ f 1003. _ ^ ^
M o n t ! l S - Males. Ifemales. Total. Males. Females, Total.

January, 230
February , 246
March , 272
April, 264
May 26©
June 288
July 262
August, 247
September, . . „ , y^
October, , 247
November, , 245
December, , , mt 249

18
20
19
18
18
19
19
18
17
18
IS
18

254
200
291
282
287
282
281
265
267
265
263

2a?

226
240
244
250
234
244
240
224
217
225
221
221

18
20
19
18
18
19
19
IS
17
18
18
IS

244
260
2©3
208
272
263
259
242
•284

243
239
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TABLE No. 7.—Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

SABDLEEY AND HARNESS HARDWARE—TWELVE ESTABLISHMENTS.

Months. Males. Females.
January . . 471
February. . . . . , 489
March, 495
April, 505
May, • 499
June, , 500
July, 500
August, . 491
September, ...., 503
October, . . . . • . 507
November 502
December, 506

)2
ties.

15
15
16
15
14
15
15
16
15
16
14
16

\
Total.

486
504
511
520
513
515
515
507
518
523
516
522

t
Males.

490
510
519
506
513
512
485
485
4S3
467
461
447

- 1903. -
Females.

14
14
15
14
13
14
14
15
14
15
13
15

^
Total.

504
524
534-
520
520
52(5
400
500
497
482
474
4G2

SCIENTIFIC INSTRUMENTS—ELEVEN ESTABLISHMENTS.

Months. Males.
January, . . . . . . . . . . . . 1,736
February. , . , . . . lf749
March, 1,574
April ,...« 1,594
May, , 1,537
June, . . . . . . . . . , 1,571
July \ 1,574
August, . . . » 1,604
September 1.662
October 1,751
November, 1,757
December, 1,803

>Q2,-
lales.

192
192
210
213
212
210
226
232
222
228
213
213

\
Total.

1,928
1,941
1,784
1,807
1,799
1,781
1,800
1,836
1,884
1*979
1,970
2,016

(
Males.

1,685
1,666
1,670
1,720
1,578
1,611
1,714
1,780
1,883
1,907
1,008
1,914

_ 1903. —
Females.

139
148
137
138
145
159
154
169
177
170
190
191

^
Total.

1,824
1,814
1,813
1,858
1,723
1,770
1,868
1,940
2,060
2,086
2,088
2,105

SASH, BLINDS AND DOORS—TWENTY-FIVE ESTABLISHMENTS.

t 1902 ^
Months, Males, Females. Total.

January, . . . , 819 819-
February 805 . . . . 803
March, 828 $28
April, 892 802
May 900 900
June 898 . . . . 898
July 867 807
August, 856 856
September , 877 . . . . 877
October 889 SS9
November. - 909 . . . . 909
D e c e m b e r , •896' . . >. 890

, 1903 . -
Males. Females.

843
84S . . . .
886
944
963
970
924
913
899
900
900
916

— : >
Total.

843
848
886
044
903
970
924
913
899
909
900
916



7 4 STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 7—Persons Employed, by Industries. Aggregate by Months,
1002-1903—(Continued).

ESTABLISHMEJITS,

Months. ilales, Females. Total. Males.

y • 2.5M 1,379 8,«6 2,688
February, , . . . ^ 5 8 1,437 4,005 2,766
M a r c h ( , , , , . 2,630 1,420 4,070 2,724
A p r i l / . * . . . •••• 2»e5° 1 | 4 3 ° 4 ' 0 8 0 2 | T 4 3

May, • • • •' 2,604 1,433 4,037 2,710
jane 2,64ft 1,437 4,083 2,717
July, 2,503 1,487 4,062 2,689
August, 2,648 1,481 4,120 2,719
Septera&er 2,640 1,483 4,132 2,680
October ,. . . 2,029 1,420 4,049 2,608
November, 2,645 1,419 4,064 2,673
December, 2,372 1,390 3,962 2,653

1903. —
Females.

1,430
1,458
1,460
1,425
1,410
1,436
1,446
1,485
1,435
1,412
1,380
1,392

\
Total.

4,118
4,224
4,184
4,168
4,120
4,153
4,115
4,204
4,115
4,110
4,053
4,045

SEIBTS—TWENTY-ONE ESTABLISHMENTS,

, 15)02.
Montte. Males. Females. Total.

January u26 2,355 2,881
February • - 532 2,371 2,903
March, 529 2,416 2,945
April, . 503 2,493 3,056
May, 540 2,492 3,032
June, 323 2,419 2,942
July 316 2,277 2.793
August, . . . . !542 2,223 2,765
September, 551 2,325 2,876
October 557 2,431 2,988
November . , x>W 2,440 3,029
D e c e m b e r , m% 2>478 3,080

Males. Females*. Total.

552
567
571
559'
555
526
521
542
560
542
504
577

2.318
2,299
2,202
2,304
2,811
2,300
2,181

2V163
2,251
2,264
2,307
2.322

2.S70
2,806
2,863
2r8«3
2,866
2,820

2,705
2,811
2,806
2r871
2,890

SHIBT WAISTS (WOMEN1 S)^SEYEK ESTABLISHMENTS,

Monttis.

January
February
March, f

April, , .
May
June, ,
July
August,
September
October,
November, • . . . . , . . , ,
Deceinber,

68,

47
47
47
58
47
45
45
43
55
45
56
40

J.WSS,

Females,

436
432
430
442
432
401
348
353
422
416
410
420

—! \
Total .

483
479
477
500
479
446
393
306
477
481
466
466

f —
Males.

47
47
52
47
47
47
45
48
SO
45
47
47

- 1008. —
Females .

542
525
584
542
512
416
320
395
440
408
398
464

—'
Total.

580
572
636
589
559
463
S74
438
490
448
445
511



STATISTICS OF MANUFACTURES.

TABLE No. 7.—Persons Employed, by Industries.
1902-1903—(Continued).

Aggregate by Months,

SHIPBUILDING—TEN ESTABLISHMENTS.

, *—1902.—
Months. Males, Females.

January 4,053
February 3,998
March 4,472
April, 4,450
May, ; . . . . 4,592 . . . .
June, . . . . . « 4,773
July, . 4,SS2 . . . .
Augu«t 4,1*66
September. - 5,283
October, , 5,208
November, . , 5,32S
December, 5,110 , ,„,>

Total.

4,053
3,908
4,472
4,459'
4,592
4,778
4,88.2
4,966
5,, 283
a, 208
8,328
5,110

, 1903. -
Males. Females,

4,203
4,208
4,372
4,071
4,035
3,718 . . . .
3,72<3
3,793
3,634 , . . .
3,454
3,202
3., 247 . . . .

— \
Total.

4,2G8
4,208
4,872
4,071
4,035
3,71S
3,72«
3 3 3
3,684
3,454
3,202
3,247

SILK (BROAD AND RIBBON)—ONE HXTNDEED AND TWENTY-THBEE
ESTABLISHMENTS.

r

Months. Male s. Females.
January 10,812 10,874
February, •. 10,877 11,095
March 11.079 11,228
April, 11,078 10,994
May, 10,744 10,724
June, , , , 9,791 9.706
July , 9,338 9,733
August 9,823 10,178
September, . - , . , 10,999 11,001
October 10,901 11,155
November .11,161 11,338
December, . . . . 11,328 11,297

^
Total.

21,086
21,072
22,307
22,072
21,468
19,497
19,071
20,001
22,000
22,14(5
22,409
22,625

(
Males.

11,288
11,636
11,568
11,502
11,16,3
IO;GTI
10,519
10,359
9,909
9.973

10,116
10,264

- 1903. -
Females.

12,553
12,682
12,857
12,503
12.235
11,209
11,509
11,232
10,900
10,812
10,808
11,027

^
Total.

23,841
24,318
24,425
24,005
23,398
21,940
22,088
21,591
20,809
20,783
20,924
21,291

SH.K DYEING—TWENTY ESTABLISHMENTS.

, 1902
Months. Males. Females.

January, f 3,6S9 273
February ,. , 3.S33 26©
March 3,950 280
April , 3,776 291
May, . . . . 1,984 278
June , 2.039 294
July, . , 3,641 301
August, 4,180 303
September, 3,975 .'524
October 4,038 348
November , 4,002 385
December, ..-.., 4,052 302

v
Total.

3,962
4,102
4,230
4,067
2,262
2,333
3.942
4,433
4,299
4,386
4,427
4,354

/ "
Males.

3,822
4,045
4,130
3,970
3,749
3,049
3.871
3.981
3,929
•1,041
3,047
8,806

- 1903. -
Females.

205
313
312
313
308
3<*3
308
317
325
348
3S4
306

"*" N
Total.

4,117
4 ,,358
4,442
4,283
4,057
3,952
4,179
4,298
4,2"A
4,389
4.2SI
4,112



76 STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. /.-Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

SILK THEOWIHG-TWENTY-TWQ ESTABLISHMENTS.

UmthSi Malts. Females. Total.
• <# (js2 972 1,654

January . . , . . , , . , . . . ^ ^ ^

ST.:::::::::::::: •... • ™ 9 8 o i,w
M ^ 742 973 1,715

££,:::::::::::::::::::::::::: m « i.«*
July, • 714 909 1,023
August, . - ™ M 0 ' ^
September, 685 917 1,602
October, 693 944 1,637
November 685 942 1,627
December 684 935 1,619

Males.

711
715
732
708
741
721
752
091
6S1
652
626
630

- 1903. -
Females.

895
003
025
923
918
931
890
903
892
881
877
841

"A
Total.

1,606
1,018
1,657
1,631
l,0f>9
1,038
1,042
1,506
1.573
1,533
1,503
1,501

SILK WLL SUPPLIES—FOURTEEN ESTABLISHMENTS,

, 1002 v

Hcmtlie, Malts, Females, Total.

4€1 155 616
February, * 467 147 614
March, 464 .145 600
April 479 140 625
May, 465 138 603
Jane 454 134 588
July 4«ft 144 til-O
August, 470 150 620
September, 474 154 6 2 8
October , , 471 i m 63l

November 4 7 0 1 5 3 6 2S
December, 4 7 8 m m

Males.

457
454
403
462
464
452
450

46S
, 455

438
444
452

- 1903. -
Females.

147
145
145
130
150
152
147
14G
146
149
147
149

s
Total*

604

608
601
614
604

eoa
614
601
587
591
601

SHVEE GOODS-FIFTEEN ESTABKSHMEUTS.

February
March
April
May
June
July
All&UBt

September, .
October
November, . .
December, . .

Months.
/—"—
Males.

•3,>

1,000
1,044

037

—1902
Females.

302

310
296
213
288
308
298
303
340
355
328
303

->
Total.

1,232

1,251
1,201
1,243
1,241
1,260
1,248
1,252
1.340
1,399
1,275

use

/
Males.

859
876
884
881
881
895
047
958
978

1,015
1,028

677

- 1903. -
Females.

308
322
388
814
303
317
271
303
342
410
387
374

— s

Total.

1,167
1,108
1,222
1,195
1,184
1,212
1,218
1,261
1,820
1,425

M l *
1,351
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TABLE No. 7,—Persons Employed, by industries. Aggregate by Months,
1902-1903—(Continued).

SMELTING AND REFINING (®0LD,, SILVER, COPPER, ETC.)—NINE ESTABLISHMENTS.

, - 1 9 0 2 •
Months. Males. Females.

January, . » 3,050
February, , 3,398
March, . , . . . . . , . 3,405
April , 3,284 , . . *
May ..,.,... 3,361 . . . .
Juue, 3,480
July, 3,485 . . . .
August, 3,465 . . . .
September, 3,882 . . . .
October 3,42®
November, 3,289 . . . ,
December 3,202 . . . .

v
Total.

3,050
3,398
3,405
3,284
3,361
3,480
3,485
3,465
3,382
3,429
3,289
3,262

, 1903. -
Males, Females.

2,255
2,252
2,330
2,241
2,303
2,426
2,339
2,386
2,336 . . . .
2,357
2,444 . . . .
2,447

\
Total.

2,25$
2,252
2,330
2,241
2,303
2,420
2,339
2,3345
2,336
2,357
2,444
2.447

SOAF ANB TALLOW—ELEVEN ESTABLISHMENTS.

Months. Males. Females.

J a n u a r y * , . . . : • • • r . . , , 4 9 2

February, .... 472
March, 483
April, . . , , . . . , . . . . , , 485
May , 484
June, 485
July; 475
August, , 440
September, 475
October . , , . 484
November, . . » , . . , . . . . 488
December . . . . . . . . . . . . . . . 490

12,-
iles»

81
77
80
83
82
82
72
06
77
88
87
88

\
Total.

573
540
503
568
566
567
547
515
552
572
575
578

r
Males.

518
514
513
513
510
510
403
490
512
522'
527
533

- 1903- -
Females.

133
134
133
131
135
133
117
116
120
130
141
146

\
Total.

651
GiS
646
644
645
643
615
606
632
658
GQ8
670

STEEL AHD IRON (BAR)—SEVEK ESTABLISHMENTS.

Months. Males. Females.
January, 1,125 40
February, 1,112 51
March, , 1,131 60
April . . . . , . , . . . . 1,126 72
May ,. 1,118 7S
June , 1,070 72
July 1,084 71
August 1,134 70
September, . . . . > . . 1,118 09
October 1,010 7.1
November 1,027 69
December, *. 1,039 54

%
1*0 taL

1,174

1,163
1.101

1,198

1,196
1,142

1,155
1.204
1,187
1,087
1,096
1.093

i

Males.

me
987

1,121
1,108
1,047
1,092

937
953
039
931
946
920

- 1903. -
Females.

60
63
61

60

65
63

66
67
70

<J5
57

53

^
Total,

1,040
1,050
1.182
1,168
1,112
1,155
1,003
1,020
1,009

996
1.003

973
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TABLE No, 7.—Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

STEEL AKB IEON (STRTJOTUIUL)—NINETEEN ESTABLISHMENTS,

f 1002 ^ , 1903. ^
Months. Males. Females, Total. Males, Females. Total.

January, • 8,.486 3,436 2,076 2,970
February, ^ r 2 • • • 3,412 2.975 . . . . . 2,975
March, 3,2(56 . . . . 3,26(5 3.0S0 . . . . 3,080
April, ' 8,193 . . . . 3,193 3,202 3,2fi2
May, . . . 3,214 . . . . 3,214 3,457 .... 3,457
June, 3,387 3,387 3,438 . . . . 3,436
July, 3,341 . . , . 3,341 3,431 3,431
August 3,396 . . . . 3,35)6 3,452 3,462
Sepfcemtar, 3S306 . . . . 3,366 3,564 3,564
October,. . . 3,369 . . . . 3,369 3,606 3,006
NoYeinber, 3480 . . . . s.iso 3,516 3.516
December, . . . . . . . . . . . . . . . . . . . . . . . 3,260 . . . . 3,260 3,377 . . . . 3.377

STEEL AHB XBO& (F0RGIN0)—TWELVE ESTABLISHMENTS,

, 1902 x

Males. Females. Total.
January, 2,528 . . . . 2,528
February, 2.585 • 2,5S5
March 2,568 . . . . 2,568
April, -. 2,534 . . . . 2.534
May. 2,601 . . . . 2,004
Jrnie, « 2,714 2,71-1
July 2,716 . . . , 2,716
August , 2,753 . . . . 2,753
September, . , 2,708 2,798
October 2,778 2,778
November, 2;780 , , . . 2,780
December, 2,797 . . . . 2,797

1903. -
Males. Females.

2,836
2,932
2,963
3,006
3,001
8»Oti8 . . . . .

3,100
3,073
2,982
2,905
2,715
2,713

— ,,
Total.

2,8313
2,932
2,903
3,006
3,001
3,008
3,106
3,073
2,982
2,90S
2,715
2,713

TEXTILE FEODITCTS—SEVEN ESTABLISHMENTS,

f 1802 s f 1803.
Months. Males. Females. Total. Males. Females.

January 558 S38 896 560 301
February, . 541 324 871 602 273
March , ,. 549 312 861 5'98 20.5

April 570 334 904 611 283
May 570 333 903 575 288
•Tune, 551 316 SG7 567 277
July 550 308 858 503 277
August 545 322 867 563 287
September, 552 312 864 561 294
October, 573 324 897 600 301
November 576 312 888 589 298
December, 589 8 3 2 921 617 310

901
887
927
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TABLE No. 7.—Persons Employed, by Industries. Aggregate by Months,
1902-1903—(Continued).

THREAD—SIX ESTABLISHMENTS,

t 1902
Months. Males. Females.

January, 1,801 3,238

February. 1,818 3,282
March, 1,805 3,303
April, . . . 1J91 8,291

May 1,791 3,312

June, . . f 1,705 3,336

July , . . , . . . . . . ,' 1,826 3,350

Augnst, , . 1,816 3,360

September, • 1,7-91 3,326
October, , 1,804 3,366
November, 1,813 3,346
December, 1,802. 3,34-6

•> ,

rotal.

5,039
5,095
5,108
5,082
5,103
5,131
5,176
5,176
5,117
58170
5,150
5,148

t
Males.

1,831
1,844

1,826

1,805
1,800

1,794

1.806
1,708

1,773
1,802

1,819
1,808

_ 1903. —
Females.

3,135
3,109
3,2.13

3,172
3,218
3,222
3,210

3,254

3,244

3,204
3,287
3,304

— .
Total.

4,966
5.018
5,039

4,977
5,018
5,010

5,010
5,052
5,017

5,100

5,112

TRTTNTO AND TRAVELING BAGS—NINE ESTABLISHMENTS.

Months.
Januury,
February, ...,.
March,
April
May . .
June
July,
August. . . . . . . .
September .
October, . . . . . .
November,
December, . . . . . .

/•
Mali's,

523
520

536

571

575
601

612
612
590

501
545

518

—1902
Females.

39
38
89
38

40
38
39
40

39

40

•39

40

\
Total.

562

5ZS

575
609

615
639

651
652

620

631
58-1
558

C

Males.

482
400
509

540
535

53S
532
520
514

513

406
449

- 1903. -
Females.

23
23
25

25
23

26
25

2-5
28
28
26
25

Total.

505
313

565
558
504

557
545
642
541
522
474

TRUNK AND BAG HARDWARE—SEVEN ESTABLISHMENTS.

Months.
Januury r .•.. .
February
March
April
May
June, -,
July
AuguRr .
September •. . . .
October.
November
December

f

Males.

617

630
646

073

080
670
612
C7S
730

776

7flfi
732

—1902
Females.

149
162

171
104

184

183
102
180
214

221
21S

llKi

^
Total.

766
801

817

867
864

833
774
85S

5M4

997
984
927

' Males.

800
816
780
799

772

778
759
7S5
854

930
913
735

_ 1903. -
Females.

215
240
237

249

217
231

2:n
253

2S2

281
209

250

'—\
Total,

1,015
1.056
1,026
1,048

989

1,009
990

1,038
1,18ft
J.21I
1.182
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TABLE No. 7,—Persons Employed, by Industries. Aggregate by Months,
1902-1903— (Continued).

TTP1WBITEES AM) SUTPLIEB—FOUR ESTABLISHMENTS.

t 1902* v , 1903. ^
Months. Males. Females. Total. Males. Females . Total.

January, 193 6 109 2#5 8 213
February, 200 6 206 210 S 218
Marcli 203 6 200 214 8 222
April 203 6 209 217 8 225
May, 198 6 204 225 8 233
June, 186 6 192 207 8 215
July ..••*. 179 5 184 199 7 20ti
August, 202 5 207 221 7 228
September, 213 g 218 231 7 238
October : 109 5 204 220 7 227
November 84 1 85 104 3 107
I ) e c e i n b e r *•• 87 1 88 103 3 10C

- AND C H I L D R E N , -

Months. -1902.-

E 8 T A B L I 8 H M E N T 8 i

January " M o l e a ' P e m a l e s - Total. Males.
February,
March,
April,
May,
June
July, . , . .»

August, 155
September, 155
October, 155
November. . 155
December,

154
154
154
153
155
154
1555

1,724
1,725
1,702
1,657
1,659
1,588
1,047
1,642
1,714
1,820
1,779

1,878
1,879
1,856
1,810
1,814
1,742
1,702
1,797
1,869
1,975
1.934

1.761 1,916 175

E S T A B L I S H M E N T S .

January, .
February, .
March.
April, , , ,

May, . . . •
June,
July
August, . . .
September,
October,
November, . . .
December, .

Months. /
Males.

267
269
272
274
274
284
283
283
282
280
278
278

—1902.—
Females.

10
10
10
11
11
-in,

• jo

11
1A

16
17
14

""- "\
Total.

277
279
282
285
285

296
296
t>t\j

296
296
2m
292

r—'
Males.

278
28*3
278
280
290
289

291
203
2S3
298
290

- 1903. -
Females.

7
7
8
8
8
8
8
8
8
8
9
8

Total .

287
2Si5
293
286
288
298
207
299
301
301
307
298
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TABLE No. 7.—Persons Employed, by Industries.
1902-1903—(Continued).

Aggregate by Months,

WATCHES, CASES AND MATERIALS—TEN ESTABLISHMENTS.

Months. Males.

January, , . . . . . . . . . , , , . . 1,529
February • - 1,528
March 1,532
April 1,542
May 1,539
June,, 1,545
July 1,562
August, , . . . . . . .... 1,551
September, . . . . . . . 1,551
October 1,571
November,. 1,508
December, . , . , 1,580

lales.

541
542
550
555
538
550
538
537
557
562
554
583

— %
Total.

2,070
2,070
2,082
2,097
2,077
2,095
2.100
2,088
2,108
2,135
,2.122
2,172

t
Males,

1,611
1,624
1,615
1,630
1,647
1,664
1,705
1,723
1,752
1,774
1,798
1,791

_ 1903. -
Females.

553
575
595
605
602
609
612
635
642
644
65©
056

Total.

2,104
2,109
2,210
2,235
2,249
2,273
2,317
2,358
2,394
2,418
2.454
2,447

"WINDOW SHADES—FIVE ESTABLISHMENTS.

, 1902.
Months. Malt-a. F

January, . . . . . . . . . . . . . . . . . . . . 116.
February, 119
March . . . , 117
April, 117
May, , 115
June, 106
July 97
August . . . 94
September, 108
October, , 115
November, 116
December, 114

2—
Les.

3
5
5
6
9
5
3
3
3
4
4
3

N
Total.

119
124
122
123
124
111
100
97

111
119
120
117

t
Males.

110
122
128
125
128
120
114
116
124
121
122
123

- 1903. -
Females.

11
14
16
18
16
13
11
10
10
10
9
s

— >
Total.

121
136
141
143
144
133
125
126
134
131
131
131

WOODEN GOODS—THIRTY-FIVE ESTABLISHMENTS.

f 1002
Months. Males. Females.

January, 1,315 25
February. - • • • • • • 1,287 21
March. 1,383 21
April , 1,400 . 23
May 1,443 20
June, 1,348 25
.Tuly 1,367 42
August 1,529 46
September 1.468 5S
October, • 1,450 81
November, 1 ,506 80

er 1.440 7S

6 LAB

—.—N
Total.
1,340
1,308
1,404
1,423
1,463
1.373
1,409
1,575
1,520
1,531
1,586
1.31S

t
Males.

1,451
1,369
1,425
1,480
1,512
1,425
1,456
1.54&
1,507
l t Sl l
1.487
1,503

- 1903. —
Females.

25
24
20
29
10
16
14
31
39
41
52
45

s

Total.

1,476
1,393
1,445
1,500
1,531
1,441
1,470
3,580
1,546
1,552
1,538
1,548
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TABLE No. 7-Persorm Employed, by Industries. Aggregate by Months,
1902-1903—(Conti nued).

WOOLEN AND
WOKSTBI* GOODS-TWENTY-BIX ESTABLISHMENTS.

M o n t h S i Males. Females. Total.

3,613 4,581 8,194
3,734 4,667 8,401

" • " • 8,729 4,080 8,409
3,782 4,749 8,531

X v " • " " " * 3,707 4,768 8,535
; m V 3,7.-* 4,772 8.528
j r t y ' '"" ' / . ' / .* ' . ' . ' ." . ' / / . ' . . . . . . 3.80.% 4.889 8,644
A a ' j 3,702 4,787 8,549

September."!.'!.'!'.' ••• 3 > 7 S 5 *.*M 8 « r ) 5 S

October t . - . «.«*! 4 « 6 6 6 s < 8 0 7

November, ! 8-^2 *•*'<> ^ - ^ 2

December , S.®*2 4.W21 8,313

Males.

3,770
3,825
3,820
3.802
S.779
3,784
3,780
3.753
8,683
3,535
3,500
3.52S

Females.
4,7(34
4,836
4,815
4,793
4.702
4.718
4,661
4,671
4.049
4,523
4,455
4,468

Total.
8,534
8,681
8,635
8,59"v
8,541
8,502
8,443
8,424
8,332
8,038
7,or»"v
7,091

UNCLASBIFIEB—FIFPY-EI©KT ESTABLISHMENTS,

, 1902
Months. Males. Females.

Jsmaarj, , 4,410 793
February, 4,440 807
March 4,675 SOS
April 5.150 837
May, 5,661 805
Jtme 5,549 784
Joly, , 5,469 728
August, 5,416 737
September, 5,418 715
October, 5,465 777
November 5,310 770
December 5374 723

\
Total.

5,203
5,247
5,483
5,987
6,466
6.3B3
0,107
0,153
6-, 188
6,242
6,080
6,007

(
Males.

4.S90
4,872
5,179
5,369
5,417
5,528
5,240
5,454
5,582
5,452'
5,381
5,218

- 1.903. -
Females.

721
6S1
711

710
701
683
661

603
679

711
695

721

— • \

Total.
5,611

5,8£&0

0,079
6,118
6.211
5.901
6,147
6,261
6,163
6,07ft
5,980

ALL INDUSTRIES—1,811 ESTABLISHMENTS.

, 1902,-
Months. Malrs, Fenaales.

January. 154,028 53,980
February , 150,491 54,610
March, 160,087 55,240
April, 163,122 55.411
M a F • 16.3,240 55.130
J u n e 161,339 53,924
J u I 'T- • ^ • 157,812 53.040
August ,:. 160.975 54,362
September 1 6 8 t 0 8 8 5 f l | 3 3 3
O c t o b e r - • 160,155 57,430
November, mji}2 g 7 9 7 3
D < ? c e r a b e r - •• 168,186 37,525

" %
Total.

208,908
211,101
215,327
218,533
21S, 370
215,263
210,852
215,837
222,396
226,585
226,765
225.711

f

Males.

165,350
166,831
170,064
171,017
m.408
170,213
106,1G7
166,020
169,166
171,111
168,341
160,277

- 11303. -
Females.

r>'S?,27r>

59,491
00,481
50.563

r>$,4io
57,978
58,508
59,220
59,968
59,280
59,628

\
Total.

224.031
•220,322
230,545
231,4*0
230,S03
228,029
224,145
224,528
228,395
231,079
227,63ft
225,905
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TABLE No. 8.—Aggregate Amounts Paid in Wages, by Industries.
Increase or Decrease, 1902-1903.

Aggregate Amounts Paid
In Wages During the

Year.

Increase H~) ° r De
crease (—) In

15)03.

Agricultural implements, $2.10,.191
1,107.0.10

10G.307
002.72H
470,4 50

102,582
4.1.01U

2:>o.o:w
Boxe.8 (wood and paper)
E i (l

p p )
6 En-wing (lager beer, ale

and porter),
Brick and terra cotta,

8 Brushes,
9 Buttons (metal),,

10 Buttons (pe a rl),
ar pets? and rugs,

1.624,131
2,285.740

Carriages and wagons.
hemical products,p ,

Cigars anil tobacco,

R2..1IJ7 1
!)0.O54 I

f>72,:ta8 I
Cornices and skylights
Corsets and corset waists,...

Cotton goods (finishing an<l
dyeing),

22 Brawn wire and wire cloth, •
2.714.350 j

(i34,0.tj I
S)31,40.1 I
404.C4S !

2,960,449 j

Electrical appliances,
841,481
457.011

2.G2U.5S3

5as and electric light
fixtures

JlasK (w in dow and bot tle). • •
* mirrors.

.'1'apIilU" products.

303
SO,

8 0S
411

30U.001
15.023

laundry,
401 Leather,
411 Leather

43 I,HIM1 and cement
44!MiK'hinery.
ft | Mut in ies and

4<l!Metal
47|Mftj»l novelties, ,
48 Minims* (Iron ore*

13
127.442 '

15.730
7i\72(i

60 OJlrloth riloor and
Oils,

31O.O33
2.271.S73 1

Rft Printtnju; and bookMndliiK
57 Quarrying stones
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TABLE No. a-Aggregate Amounts Paid in Wages by .ndustries.
Increase or Decrease, 19Q2-1903-<Co.it.nued).

ate Amounts Paid!
ages Inuring' ttie

Year.

Increase (4- ) t or De-
crease (—) in

1903.

INDUSTRIES.

58 Roofing (iron and stone),.. . -
Rubber goods (hard and

soft),
Saddles and harness,
Saddlery and harness hard-

30

60
61

ware,.
62; Scientlne Instruments,

? Sash, blinds and doors,
64 Shoes,
65 Shirts,
66 Shirt waists (women's)
67 Shipbuilding,
68 Silk fbroad and ribbon),..
m Silk dyeing
TO Silk throwing.

S31k mill supplies.,

III!
"las
iss

72 Silver goods !
73 Smelting and refining (gold, I

silver, copper, etc.), I
74 ~ * ' "Soap and tallow...

Steel and iron (bar),.,
Steel and Iron 1 structural),-,
Steel and iron (forging),. . . .77

78 Textile products,
79 Thread,

Trunks and traveling bag's,.
81 Trunk and bag hardware,..
82 Typewriters and supplies,..
83 Underwear (women's and

children's),
84 -
85
80
87
88
89

I

Varnishes.,
Watches, casf»8 and material.
Window shades »
Wooden goods
Woolen and worsted goods,..
Unclassified,

1. All Industries,

33
10

12:
11
25
34 '
21

10
123 •

20
22
14
15

9
11

7
19
12
7
6

18
10
5

35
26
58

1908. Amount.

$198,040 | $230,622

2,116,255 I
141,258

245,473
840,277
467,118

1,580,207 I
8T7,622 i
133,351 !

3,111,780
8,835,402 I
1,810,183 i

434,597 !
241.856
729,368

1.804,788 I
242,324 I
554,514 I

1,780,273 1
1,601,970 !

258,840 I
1,761,154 I
329,430 I
298,903 1
111,029 !

551,185 I
108.590

1.126,070 I
66.038 1
618,602

2.026.268
Si 568,965

2,430, eas
120,893
234,496

1,004,389
488.963

1,725.053
860,829
142.764

2,431,210
8,885,661 I
2 028,690 I
414.186 I
215,334
718,126 I

1
1,231,917 I
275,158 I
541,628 I

1.774,709
1,739,060 I
273,033 I

1,763,931 I
3lS»415 13 , 1
375,859 1
123,642 I

573,034 I
209,550 I

1,299,605 1
76,148 !
049,496 I

2,930.663 I
3,439,854 I

_ _ ] _ „ _

$41,582

314,413
14,305

10,977
164,112
21,845
138.846
16,703
9.413

680,570
50,259

209,505
20,411
26,522
11,242

572,871
32,834
12,886
14,564

187,090
14,103
2,777
10,024
16866
12,613

21,849
7,960

173,526
9,210

30,804
4,395

129,111

1811 j $101,870,338 I $107,496,787

Percentage.

+ 21.0

+ 14.8
— 10.0

4.4
IS). 5
4.6
8.7
1.9
7.0

21.9
O.fl

U.J
*9

— 1.5

31.7
18.6

0v8
s.r.
s.r.
0.1
3.0

23.7
l l .S

3.
4.0

15.4
13.7
5,0
0.1

— 3.6

5.6
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TABLE No. 9.—Average Yearly Earnings, by Industries,
Decrease, 1902-1903.

Increase or

INDUSTRIES.

A

Buttons (metal), . . . . . .
10 Buttons (pearl),
11 Carpets and rugs
12 Carriage s and wagons,
13 Chemical products,13 Chemical products,
14 Cigars and tobacco,15 Clothing,
20 Confectionery,
17
18
19 Cutlery.
20 Cotton goods,

23 Electrical appliances.

27

.30
311
32
33
34
35
36
37

A g ri c 0itural f.tuplemen ts,
Artisans' tools, . . . . . . . . .
Art tile
Boilers,
Boxes (wood and paper),
Brewing (lager beer, ale and

porter). . . .
Brick and terra cotta

Average Yearly
Earnings.

Cornices and skylights. ..
Corsets and corset waists,,

Cotton goods (finishing and dyeing),;

Drawn wire and wire cloth, .. .

24
25
26 Fou nd'ry (bra ss).

Fertilisers,
Food products.
Foundry (Iron),

28 Fttrnnees, ran#e& and heaters. . . . . . '
Gas and electric llsrht fixtures., 'a a d e
rlA8s (window
Hass mirrors

g i
nd bottle),

Graphite products
Hats (felt)
Hats (straw),
High explosives
Inks ancl mucilage,,
Jewelry
Knit goods
laundry,
leather
Leather goods,

.line and cement.
Machinery
M t t

and bedding,.

40

42
48
44
45
46
47
48
40|Musical 'inntrumeiUs. . . .
r»0|Oilcloth (floor and table),.
511011s,
521 Paints,
'531 Paper
54|Plg iron
551 Pottery -
716!Printing and bookbinding,,
071 Quarrying .stone, , ,,

Mi tut goods
Metnl novelties
Minium (Iron ore).

32
42
ai
17

n
13
10
9

28
14
6

25
12
24
32
39
15
8

22
a

45
3
8
0

79
11
10
«2
15
8
8

95

11
6

17
8

12
8

33
3

34
20
14

1002.

$529 42
527 97
388 62
560 95
'506 49

868 99
427 m
381 76
"564 7H
30$ (50
354 79
531 04
48.1 09
322 01
303 48

364 4.1
297 03
449 nr>
290 «0
452 33
587 18
460 36
4S8 80
420 53
504 43
541 96
«58 00
440 12
517 20
369 07
319 48
455 10
394 4.8 I
507 54
518 20
593 02
276 03
320 73
4SN5 (57
329 50
360 66
531 40
597 52
391 46
415 50
409 10
436 88
501 22
477 44
603 62
453 14
481 47
407 64
5S6 74
429 96
426 93

1903.

?51S 30
563 02
4415 07
5t>5 6(S
31S 74

572 12
446 03
387 05
853 51
410 77
337 13
573 31
•187 51
319 47
410 34
440 00
394 14
303 69
443 72
281) 57
454 57
571 98
407 61
501 13
434 25
511 00
540 33
017 €3
439 59
501 05
422 54
339 03
491 62
505 42
512 75
516 60
508 91
294 41
381 55
490 54
337 70
405 88
517 31
608 98
405 66
434 81
416 89
480 83
532 61
464 67
598 34
503 10
484 78
473 09
611 41
513 50
435 SO

Increase ( + ) or De-
crease (—) in

1903..

Amount.

— $11 06
4- 35 95
4- 58 03
4- 4 71
-f VZ 25

3 13
18 07
5 89
11 24
12 17
17 06
22 27
5 52
2 54
10 80
43 61
29 73
6 66
« 23
1 03
2 24
15 20
28 25
12 33
13 72
6 57
1 63

41 30
53

16 15
53 47
19 55
36 52
110 94
5 21
1 60

18 38
4 82
8 87
8 20 j
45 22
14 09
(5 40

14 20
19 31
7 70

43 95
31 39
12 77
5 28

49 96
3 31
24 55
24 67
83 54
8 87

Percentage.

2.0
6.8

14.9
0.8
4.0

0.4
4.3
1,5
3.1
3.0
4.9
4.0
1.2
0.8
4. a
0.1
8.1
2,2
1.4
0.4
0.5
2.6
6.0
2.5
3.3
1:3
0.3
a. 2

— 3.1
4- 14.0
4- 6.1
4- 8.0
4- 27.8
4- 1.0

0.3
1.0
(5.0
1.5
0.S
2,5

12.5
2.6
1.1
3.(1
4.6
1.0

4-
4-
-f
4-
4- 10.0
4- 6-2
, 2,7

4- 11.0
4- 0.7
— 4.9
4- 4.2
4- 19.4
4- 2.1
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TABLE No. {(.-Average Yearly Earnings, by Industries. Increase or
Decrease, 1902-1903— (Continued).

I INDUSTRIES.

Average Yearly
Earnings.

1902.

58 Roofing |Iron and stone),
59 Rubber goods (hard and soft)
60 Saddles and harness,
61 Saddlery anti harness hardware,....
62 Scientific instruments
63 Snsli, blinds and doors,
©4 Shoes ........
65 Shirts -
66 Shirt waists (women's), '
67 Shipbuilding, , {
68 Silk (broad and ribbon),. !

69 Silk dyeing :
70 Silk throwing, I
71 Silk mill supplies, :
72 Silver goods, s
73 Smelting and refining (gold, sliver, '

copper, e t c ) , !
74 Soap and tallow,...
75 Steel and Iron (bar),
76j Steel and iron (structural)
77 Steel and iron (forging)
78 Textile products
70 Thread
80 Trunks and traveling bags,
81 Trunk and bag bard ware,. ,
82 Typewriters and supplies,
SS Underwear (women*8 and dill- '.

drenVs),
84 Varnishes
85 Watches, cases and material,
86!Window shades
87 Wooden goods ,
881Woolen and worsted goods
89 Unclassified, [

33
10
IS
11
25
34
21
7

10
123
20
22
14
15

9
11
7

19
12
7
6
9
7
4

19
18
10
5

35
26
58

^550 11
465 21
519 33
418 50
447 07
530 92
390 60
298 41
280 89
©53 73
412 00
466 46
204 19
391 90
577 03

537 62
432' 72
470 27
580 26
597 73
293 14
343 G4
544 52
344 07
003 42

298 27
687 16
535 97
577 05
425 10
346 80
598 01

All Industries $467

1903.

$591 66
468 12
,503 54
465 27
524 76
537 32
417 IS
304 28
279 93
638 11
395 09
479 03
259 10
357 69
568 14

525 79
42(3 60
510 97
530 71
591 11
312 39
350 26
597 03

009 07

299 55
608 47
562 S4
572 54
432 42
349 26
573 69

Increase ( 4-) or Be-
er ease (—) In

1903.

|471 81

Amount.

4- $41 55
4- 2 91
— 15 79
— 13 23
•4- 77 09
+ 40
4- 2© 58
+ 5 87
— 0 96
— 15 62
— 16 31
4- 13 47
— 5 00
— 34 30
— 8 89

11 83
6 12
31 70
8 55
6 64
19 25
6 62
32 51
11 52
5 65

1 28
11 31
26 87
4 51
7 26
2 46
24 32

+ $4 37

Percentage.

+ 7.6
•4- 0,6
— 3.0
— 2.7
4- 17,2

4-

4-
-I-
4-
4-

4-

4-

6.8
2.0
3.4
2.4
3.0
2.9
1.9
8.7
1.5

2.2
1.4
(10
1.5
1.1
6.5
1.9
0.6
3.4

0.4
1.6
5.0
0.7
1.7
0.7

— 4.1

0.0
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TABLE No. 10.—Classified Weekly Wages, by Industries.

AGRICULTOEAL IMPLEMENTS—EIGHT ESTABLISHMENTS,

Classification of Weekly Wages.

Under $5, . . ,
$5, but under $6, *

6. " " 7, ,
7> M " s
*> " " 9
»* " " 10.

«>. " " 12
**. " " 15
15. " " 20,
20, and over, . , , , ,

Total, , .

K?K. ]

22

17

24

98
34

49

41

65

109
10

Females. Total..
22
17

24
98
34
49
41

65
109
10

Males,
15

(3
22
42
71

113
70

141

129
27

Females. Total.
15
0

22
42

71
115

70
141
129

27

ARTISANS' TOOLS—THIETY-FIVE ESTABLISHMENTS.

Classification of Weekly Wages,

U n d e r $5 •.. •

$5 . bu t under $0, . ,

6, " •• 7

7, " " 8,

8, *« " 9, -
9, " •• 10 •

10. " M 12
12, •« •• 15,
15. " " 20
20, arad over,

Tota l , . >.

Males,
191

86
98

138

139
177
274

334
324

132

1,893

Females.
7

2

4
1

5

1

•«r>

20

Total.
198

88
102

139
1.44

177
275

334
324

132

1,913

Males.
228

95
114
122

159
181

295
380

356

132

2,062

Females.
5

S
2
1
4

1
1

1

18

Total.
233

98

l i e
123
163
182

208
381
356
132

2,080

ABX MLB—SIX ESTABLISHMENTS,

Classification of Weekly Wages,

T/ndcr $5
$5, but under $6> . . . . . . .
0, " " 7, ,
7, « « 8
8, » •• 9,
9, " •• 10

1.0. " " 12,
12. " " 15, -
15. " " 20
20, and over, . ,

Total,.,

<r
Males.

10

$

;"»
7

30

29

15

21
17
2

—1902—
Females.

84

7

3

^
Total.

94

10

s
7

30

29
15

21

17
2

i— —

Males.

13

S
20

23

26
26
17

29

5
5

1903
Females.

64
12

3

* *

• \

Total.
77
20

23

23
26

$%
26

5
6

333 172 251
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TABLE No. 10-C.assified Weekly Wages, by Industrtes-tCctinuec.).

BOILEBS—THntTEEN ESTABLISHMENTS.

Cassation of Wee** Wag«, W ^ ^ ? ^ ^ales. W

10 , 19 23 • • *"
Under $5, .• • " w 2S . . 23
$5, but under *6 • - • — ™ "' ^ ^ 1 0

6 ' I) ]," g' "•• 72 !. 72 75 ... 75
!• !! ,. 9 !!!!!!!!! 109 . . 109 SD . . so
?• „ „ ^ ;;;;;;•. , . 513 . . 513 « « • ^

-ft
f „ .. 1 2 217 . . 217 483 . . 483

,, . 206 20§ 305 • • 3"o

S •• •• «::::::::::::::::::::::: *» :." ^ 347 .. w
20, and over 29 • • 29 45

T o t a l > , . 1,426 . . 1,426 2,054 . . 2,034

Olasslficatioa of Weekly Wages.
Under $5,
$5, but under $6,
6, " " 7
7, " '* 8
8, '" *« 9,
9, " » 10,

10, •' ** 12,
12, " •* 15,
15, " " 20,
20, and over, , . . .* . .* .

Total,., 528

1/ *iM~>

(

Males.
62
45

30
44

63
48

54
116

49

17

—1002—
Females.

384
273
193
83
51
20
13

5

. . . .

*
Total.

446
318
223
127
114
08
«T

121
49
17

*
Males.

7.1

40

41

40
60
84
66

109
63
15

1903—
Females.

410

250
158

105

47

16
11

- >

Total.
481
299
190
145
107
100
77

113
63
15

1,022 1,550 589 1,010 1,599

BEEWING- (luAGEa BEEE, ALE AKB PORTEEJ-THIRTY-TWO ESTABLISHMENTS.

Classification of Weekly Wages. Males. Females. Total.
Under $g, 17 ^
$5, but under $0, 21

?• :: :: j •••-•••••'• * :: »
7> 8 ' 21 .. 21

handover. : . . : : . : . ; . : ; *** •• ^
1£)2 . . 1 9 2

Total,., ~7T7T

Males.
23
16
23
14

27

37
50

175
1.514

228

Females. Total.
23
10
23
14
27
37
50

175
1,514

228

2.10T 2,107
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TABLE No. 10.—Classified Weekly Wages, by industries—(Continued).

BRICK AND TEBBA COTTA—FIFTY-EIGHT ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5,
$5, but lander $6, . . . . .........
e, " " 7,
7, " •"• 8
8, ** M 9
9, " " 10'

10, " " 12, ..
12, " «• 15,
15, " " 20, ; . .
20, and over

Total, - 7,121

t
Males.

304

195
390

1,021
1,445
1,261

SOD

168

1902—
Females.

13

1

1

*
Total.

817
195
309

1,622

1,445
1.2G1

809
4GG

4.53
169

t

Males.

22D

446
1,104
1,640
1,240

757
475
512

100

1903
Females,

13

3

1

1

1

•>

Total.
363
232

416
1,105
1,030
1,210

757
475

512

191

15 7t136 6,952 6,971

BETJSHES—MIME ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5
$5, but uoder $8

6, " " 7
7, '• " 8,
8, " " 9
9, " " 10, .. ,

10, " *»• 12,
12, " " 15,
15, '" " 20
20, and over,

Total, , 162

Males.
16

5

16
17

1S>

27

15
24

19
4

Females.
3S

12
10
8
1

2

1

Total.
54

17

26

25

20
29

15
25
19
4

Males.
15

2

8
12
22

25
W
23

20

5

Females.
41

24
I S

18

2

2

1

Total.
66
2(5

26

SO
24
25
I S
24

20

n

72 234 148 106 254

BUTTONS (METAL)—TEN ESTABLISHMENTS.

Classification of Weekly Wa^es.
Under $5
$5, but under $<J, ,

6, " " 7. , .
7, " " 8 , . . . . . , . . , .
8, " " 9. , . .
9, " " 10

10, " l t 12,
12, " " 15,
15, " '" 20,
20, and over

Total

—1002—
Males. Females, Total.

20
10
18
19
32
30
82

304
107

58

52
36
ia
7
2

431
140
78
68
.54
32
59
32
82
60

397 639 1,036

Males,
51
25
14
14
15
17
40
51
75

.98

400

-1903-
Females, Total,

330
138

87
59
35
32
27
23
3
2

381
103
101
73
50
40
67
74
78

100

73(3 1,136
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TABLE - N * 10—CIassifJed Weekly Wages, by Industries—(Continued),

BTOTONS (PBABL)-4BXTBBF ESTABLISHMENTS,

Classification of Weekly Wages.

Under $5,
$5, but under $<$
0, •• " T, •
7, " " 8, •
8, *l " 9
9, •• " 10,

10, " 4< 12,
12, " " 15,
15, " "• SO,
20, and over

Total, ....... , .*. . . . 745

Males.

133
50
51
66
86
55
80

110
141

17

—1002—
Females.

68
49
74
57
20

5
4

»
Total.

201
99

12S
123
56
60
84

110
141

17

t "

Males,

90
44
60
82
34
87
60

180
155
13

1903
Females.

50
38
53
38
16
4
%

v

Total.

140
82

US
100
50
71
62

136
153

13

277 1,022 721 201 922

CASFETS AOT EWG8—NINE ESTABLISHMENTS.

Classification of Weekly Wages. Males. Females. Total. Males. Females. Total.

Under $5, . . . . 101 161 832 1? 5 133 308
$5, but tinder f 0, 99 143 242 108 149 237
6, " M 7, 187 81 268 105 101 266
7, M " 8, 220 28 248 246 30 276
8, " " 9 , . , . 323 46 169 70 33 103
9, ° " 10 110 17 133 154 26 1B0

10, " *' 12, 1RD 5 104 2 1 1 lO S^i-i
12, " " 15 117 . . . . 117 14T . . . . 147
13. M lk 20 63 . . . . 03 68 68
20, and over, 9 9 ^4 j[4

Total, . . . . . . . , _ . . . » 1,8x4 481 1,795 1,858 485

CARRIAGES AND WAGONS—THIETY-TW0 ESTABLISHMENTS.

Classification of Weekly Wages. Males.
Under $5 1 8

$5, but under $6, . «>g
6- " " 7 ..'. '. '. '".'. 25
T' " " 8 6 1
S- " " 9 • 105
•• " " 1 0 103

JJ " 12 183
H- " 1B 266
" • ' 2° 1M
20, and over,

—xifua ^
Females. Total.

18
28
25
61

105
103
183
266

•. • 194
4T

(— 1903
Males. Females.

17
42
18
55

n
169
147
249
182
34

\
Total.

17

IS
55
78

109
147
240
182

34

991 091
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TABLE No. 10.—Classified Weekly Wages, by Industries—(Continued).

CHEMICAL PRODUCTS—FORTY-TWO ESTABLISHMENTS,

Classification of Weekly Wages. Males. Females. Total. Males. Females. Total.

Under $5 277 567 844 193 490 683
$5, but under $0, 138 208 346 121 258 379
•6, " M 7, 188 170 358 200 179 379
7, " " 8, 195 100 301 252 159 411
8, *J " 9, 232 76 308 243 87 330
Q, " " 10, 1,077 35 1,112 1,085 . 38 1,123

10, " " 12, 1,007 23 1,030 1,132 22 1,154
12, " " 15 841 9 S50 848 14 S62
16, " " 20' 518 5 523 493 5 498
20, and, over, , ,. 2(H 204 222 222

4,677 1,190 5,876 4,789 1,252 6,041

CIGAES AND TOBACCO—THIRTY-OHE ESTABLISHMENTS.

Classification of Weekly Wages. Males. Females. Total. Males. Females. Total.

Under $5 .- ,. 148 876 1,024 225 2,436 2,661
$5, bnt under $6, , . . . .. 56 674 730 73 810 883

6, " " 7 58 379 437 98 750 S4S
7, •' §l 8, . 90 282 372 80 S22 902
8, ** " 9, 118 279 397 159 595 754
9, " " 10, , . . . . , 1M 174 3(58 163 45B 619

10, " " 12 . . . 175 198 S73 205 248 453
12, '• " 15, . , . 228 121 349 23S ©0 298
IS, " " 20, , . . 178 50 228 244 2 240
20, and over, IQ.3 103 87 87

Total, , f , . 1,348 3,033 4,381 1,572 0,179 7,751

CLOTHING—SEVENTEEN ESTABLISHMENTS,

, 1002
Classification of Weekly Wages. Males. Females. Total.

Under $5 20 199 225
$5, but under $6 31 133 1.64
6, " ** 7 82 154 186
7, " M 8 88 84 122
8, " " 9, 42 46 88
». l t " 10 52 15 67

10, " " 12. . . . . . . US 14 132
12, M M 15, 151 2 153
15, 20, 70 70
20, and over 32 . . . . 32

Total 592 047 1,239

t

Males.

18
25
31
47
49
43
93
144
120
120

1903

Females.

189
123
160
64
90
17
19
7

1

Total.

207
148
191
111
139
60
114
151
120
120

692 1,361
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TABLE No. m-CIassified Weekly Wages, by Industries-(Continued).

OOOTEC3TIONEEY-^BIX ESTABLISHMENTS,

Classification of Weekly Wages. Males. Females* Total.

Under $5 5 1

t —
Males.

4
G
8

20
IT
17
0

25
13
12

1903
Females.

40
13
12
12
11
12
5
2

*—^
Total.

44
10
20
32
28,
20
14

13
12

Ude $5 ^
$5, but under $6, • 3 24 27
6, " " T, 7 19 28
7, » •• 8 21 13 U
8, " •• 9 17 8 X
o, *< " io, 8 a 1*

10, " " 12 «. . . 16 3 19
12, " " 15 26 . . 26
15, •• " 20, 1G . . 16
20, and over, 10 . . 10

Total, .*.. ..* 124 124 248 131 107 23S

OORKXCSB AND SKYLIGHTS—THIRTEEN ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5,
$5, but under $6

% " •* 7
7, " " 8
8 , " •• 9

% M " 10
10, *l " 12
12, " l( 15,
15, " " 20,
20, find over,

T o t f t l- •••• •• 351 . . 35CI 340 . , 340'

CORSETS AND CORSET WAISTS—TEN ESTABLISHMENTS.

i

Classification of Weekly Wages. Males..
TJnder $5, . . , 12
$5, but under $6 1 5

6 ' " " 7 6
7> " "t 8 • .- 12

®' ][ [] 9' •" 9
d>

 tt 'ti
 W* •"" 1 3

H' j ' " 12' • 14
; * tt " 15- •••••• 26
15, " " 20 2Q

20, and over, . „ , . . . . „ . . 03

T O t a 1 ' " ' * " l m i-88* 2,050 152 1,902 2,054

1

Males.

22
21
2

13
14
51
46
37
86
50

—19 02 \
Females. Total.

22
21
2

13
14
31
46

• • • > 3 7
86
50

r
Males.

32
15
12
7

13
28
56
48
75
54

1003 >
Females* Total.

a2
15
12
7

13
28
56
48
7a
34

—1902—
Females.

408
865
254
294
109
115
126
27
14
2

»
Total.

510
380
260
306
208
128
140
63
40
25

1

Males.

10
11
7

11
8

15
16
26
28
20

1908
Females.

512
367
236
269
195
129
134
28
11

1

>
Total.

• 522
378
263
280
203
144
150
54
39
21
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TABLE No. 10.—Classified Weekly Wages, by Industries— (Continued).

OTOLERY—NINE ESTABLISHMENTS.

Classification of Weekly Wages.
Viulev $5, . . . .

$5, but under $6,
6, " " 7,

7. M " 8,
8. "• " 9,

9, " " 10

10, •• l l 12, .

12, " " 15,
15, " l> 20,

20, and over, . •.».••*

T o t a l , . . . . . , , , r « 74-3

i

Males.
184

48

58

63.

48

65
82

S3

91
4G

—1902
Females.

53

16
7

1

1

2

»
Total.

217

64

60
64

40

65
84

83
91

46

i

Males.
109

05
59

44

*a
74 '
79

94
80
48

—1905
Females.

30

22
11

3
1

1

n
Total.

208

87
70
47

44

75
70
94

30
48

80 823 755 77 832

COTTON GQOnSU-TWENTY-EIGrHT ESTABLISHMENTS,

Classification of Weekly Wages. Males.
Under $5, \ . 261
$5, but under $6, , 88
6, (l " 7, 121
7, " •• §, , . 200
8, " •• 9, 161
% " 1( 10, 159

10, 4t *' 12 138
12." " " 15, . . . . 113
15, " " 20 104
20, and over, 48

Total, 1,393

Females.
1,870

678

397

3 8 1

184
84
38

15
4

Total.
2,13.1

766
51S
581
345

243
176

128

108

48

Males,
154
100
141

263
129

191
155

134

116
58

Females.
1,673

804

554

433

237
154

64

18

0

Total.
1,827

904

695
696

386
345
219
152

122

58

5,044 1,441 3,9®3 5,404

COTTON GOODS (FINISHIHG AND DYEING)—FOTTBTEEH ESTABLISHMENTS.

Classification of Weekly Wages.
\ "ruler $5
K>. but under $6

US, •• " 7
7. " " 8, .
8, " " 9
9r "• •« 10,

10, 4< " 12

12, " " 15
15, " " 20
20, and over, -

To ta l . . . - . .« , . . 3,888

t

Males.

323

169

117

1,036
eis
335
275
286
159
115

3.888

—1U02—
Females.

217

107
109
12

1

1
1

1

*
Total.

540

see
226

1.048
619
335
276

287
160

115

3,922

f

Males.
236
178

139

018
549
479
247

232
TTS
126

3,332

—1903
Females.

223
104
125

13
3

5
6

1

575

\
Total.

479

372
264

931
552
484
253
267

179
126

•8*907
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TABLE No. 1O.-CIassified Weekly Wages, by |ndUitrle»-(Contlnued).

DRAWN WIEE AJTO WIEE CLOTH-SIX ESTABLISHMENTS,

OlasBlOcatlon of Weekly Wages. ^ T ^ l l e s . M W ™ * « ToWL

Under $5, _ • 2 3 7 1 2 24J>

$5, but under $6 -4<J *' „, ~m
V .« «. T 275 28 30u 2J6 3d J09
6' M i4 £ •• !!!!!!.'!! 403 17 420 403 10 413
1* i! „ 0 [].... 481 8 489 47& 5 484
9' u .. 10

f ['[[[] 012 1 513 495 2 497
10' ., .. n 743 1 744 780 2 782
jo" .« .. lf/ 525 525 542 542
jT' ,. «. -so* 388 ... 388 468 .... 4<J8
20,' and over, r..'^ 249 .... 249 251 .... 251

532 4,824 4,423 535 4,058

ELECTRICAL APPLIAHCES—TWENTY-FIVE ESTABLISHMENTS.

Classification of Weelkly Wages. Males. Females. Total. Males. Females. Total.

Under $5 521 162 683 537 322 850
¥5, but under $6, 185 219 404 191 190 387
6, " " 7, , , 188 123 311 222 161 38a
7, " " 8, 198 95 293 267 78 345
8, " " 9 , . 266 74 340 367 34 401
8. " " 10, 598 58 656 910 15 025

I0t " " 12 524 14 588 081 8 687
12« " " IB, ,-.- 643 6 649 795 5 800
15« "' " 20'- " • • "• 774 1 775 748 1 740
20, and over 330 . . . . S 3e 303 . . . . 30s

T o t a l • • • • 4,233 752 4,985 5,021 818 5,839

FEETILIZEES—TWELVE ESTABLISHMENTS.

Classltcatiou of Weekly Wages,
U r i t e * 5 17
$5, but under $6 7

"• .. .. a 152

S it::::::::::::::::::::" «
is

1.843

1903
Females. Total. Males., Females. Total.

17
9
28
20
191

1,019
152
126
85)
18

26
8
13
19
45
608
833
137
104
26

1
17
3

2
3

26
9

30
22
45
60S
835
1.40
104
26

26 1,810 26 1,845
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TABLE No. 10.—Classified Weekly Wages, by Industries—(Continued).

FOOD PRODUCTS—TWENTY-FOUR ESTABLISHMENTS.

-Classification of Weekly Wages. Males*,

Under $5 *. . . . . . . . 130

$5, bat under $6 42

6, " " 7, . . . 75

7, " " 8, 194
8, " " 9, . 1(30
9, " " 10 184

10, " " 12 . . . . 197

12, " " 15 410
15, " " 20. , . . , , . 232
20, and over, . > 33

Total. 1,617

—1902
Females.

219
102

10

C

4
0

2

1

\
Total.

349
204

171

213
106

188
203
412

232

54

i

Males.

118

45
85

178
82

228
275
3S8

278

71

1903
Females.

193
176

106

33
10

3
7

3

1

~ \
Total.

311
221

im
211

92

231

282

301
278

72

515 2,132 1,748 332 2,280

FOTODKY (BRASS)—TWELVE ESTABLISHMENTS.

Classification of Weekly Wages . Males.

Under $5 92

$5, but under $6, . . . . , .14

C. " '" 7, 20
7, M " 8, OS
8, " '* 9 GS
0, " " 10 06

3 0, l l '* 32 139

1* " 'k 15 UG

15, " •* 20, ... .• 183
20, ami over, , . , . . . , , . . . . , . . . ">0

Total, 942

—1902—
Females.

24
1.9

9

10

6
2

•s i

— ^

Total,
116
58
35

10S
74
98

180

15©
183

m

1

Males.

88
26

28
92

tie
80

137

363
236

SI

1903
Pemi ales.

20

7

1.1
14
8

2

1

Totnl.

10S

33

an
JO*;

71

91

137
ie;i
28fi

m
70 1,012 956 62 1,018

FOTTNDEY (IRON)-THIETY-NIKE ESTABLISHMENTS.

, 1002 ,

Glasslfleftllon of Weekly Wagres.' ^^Hhl•s. Females. Totnl.

Under $5, • - • 2M *. 236
$5, ba t under *6 . . . , . . . . , 352 . . 152

fls ••' •* 7 t 1157 . . 10>7
7, u " 8 471. , . 471
8. 4< '" 0 1,010 . . 1.016
II, " M 10 903 . . 963

10, " M 12 .- - . • • 650 . . 650
12. " '• 15 851 . . 851
15, •• " 20 872 . . 872
20. urirl ovor, 232 . . 232

T o t a l -.,.... .-.-...* . * * > * . S ; « t O . ,• 1.6.10

r
Males.

289

130
20«

mo

1.228-
764
957

l,0«7
231

—1903 ^
Females. Total.

280
130

200
380

•064
1.22S

764

957

1,037
231

0.180 8,1.8(1
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FtranACEs, Ruan AHB n u n M i n m ESTABI-ISHKEOTS.

( M t a H . of WMklr Wages. Males. F».lT^W? S ^ T ^ V * Total.
83 •« 88 7^ * * "^

Under | 5 , _ " a T ^
$5, but under $6,

g' „ ., 9 ' "" '.[.., '.. 59

9! " » io! ."!!! • • 346
1 0 , " •* 1 2 176

12; M ( l 15, - 2 6 0

15, " " 20, • 421
20, amid over, • • • • •• • • 2 7 < )

T o t a l . . . . . . . •••• 1 . W

37
47
48
39

340
176
2G0

421

270

43
57
78
03

223
245
297
430
245

43
57
78
63

223
245
297
430
245

1'756 1,756

GAS AND ELECTRIC LIGHT FIXTURES—EIGHT ESTABLISHMENTS,

Classification of Weekly Wages.

Under $5
$5, but under $S
6, " t( 7
7, " " 8
8, " " 9,
9, " " 10,

10, " •' 12
12, " •' 15
15, " •' 20
20, and over

Total 303

Males.
53
25
28

23
20
24
43
40

32
6

Females.
15

1

3
2

Total.
68

26

31
25
2 0
24
43
40
32

Males.
53

30

23

37
22
20
30
55
27
5

Females.
8
2
2
3

Total.
61
32
25
40
22
20
30
5,5
27
•5

21 324 302 15 317

GLASS (WINDOW AND BOTTLE)—TWENTY-TWO ESTABLISHMENTS.

Classification of Weekly Wages. Males.
Under $5, 2,230
$5, but under $0, 4 W

•0» " "' 1 483
* " " 8, G g o

*• *' " ® 431
». " " 10 4M

! 0 . " M 12 , . « 587

^ ** " W. 520
^ " " 20. 5 1 2

20, and over, .,. „. ^ 7 g2

T o t a l 8.120

—1002—
Females.

130

11
10

2
2

1
1

Total.
2,360

472
502
652

433
485
5SS
520
512

1,762

Males.

2.126
41X

475
497

500

338

556
439

386

1,900

1 DAT

Females.
145
21
18

2
3
1

3

•»

Total.
2,271

432

493
499

503

339

559
439

336

1,960

8,286 1R3 7,881
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TABLE No. 10.—Classified Weekly Wages, by Industries—(Continued).

GLASS MIBROKS—THEEE ESTABLISHMENTS.

Classification of Weekly Wages. Males.
Under $5, 24
$5, but under $6, 12

6, ** *• 7 10
7, " " 8, 13
8, M •• 9, , . . 6
9, " " 10, 5

.10, " " 12 . 15
12, M " 13, 24
15,, " 4i 20, 29
20, and over 4

Total ; . . . , . , , , . , . 142

z—
les.
3
6

6

2

.,

>

Total.
27
18
10

15
6

5

15
24
29
4

t

Males.

18

18

14

18
8

17
0

22

23
3

1003—
Females.

a
7
6
4

1

...

i

Total.

21
25
20
22

9

17

22
23

a.
17 159 150 21 171

GRAPHITE PEODUCTS—FIVE ESTABLISHMENTS,

, 1902 1

Classification of Weekly Wages. Males. Females. Total.
Under $5, 215 531 746
$5, but under $6 . . . 88 11? 205

0, " " 7 72 66 188
7, " *• 8, 30 1$ 48
8, '* " 0 , , . "37 7 44
9, " 4l 10, 56 22 78

10, " •• 12 65 15 80
12, " •• 15, 76 5 81
15, " •* 20, 33 . . . , • 33
20, and over 35 . . . . 35

T o t a l . . . . . . . . . 707 781 1,488

i

Males.

235
79
61

51
24

42

78
98

64
32

1903
Females.

538
88
92

45

30
12

%

1
2

\
Total.

77«
167

153
96
54,

54
SO
99

66
32

764 810 1,574

HATS (FELT)—FQRTY-FIYE ESTABLISHMENTS,

OliunifirnUon of Wookly Wages. Males. Female. TotaL
ITnder $5 1.71 31© 490

$Tt, but wndi»r PI . 137 233 370
6-, " " 7. 149 257 406
7. " % '• 8 , 217 232 449*

8. " ' • 0, - , 244 229 473
9. " •• 10 2&0 119 409

10, *' " 12 . . . . ; . 356. 95 651
12, " " 15, , , 760 27 796
15, " " 2<>. 1,263 14 1,277

20,, and over 646 3 040

Total 4.442 1,528 5,970

/ LAB

Males,
165

115
114
143

151
264-
510

670
1,271

775

4,178

Females,
281

172
249
206
172
159
132

42

10

1.423

TotaL
44G
287
363
349

323
423
642
712

1.281
775

5.601
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TABLE No. m-CIassified Weekly Wages, by industriea-(Contlnued).

HATS (STBAW)-THEEE ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5,
$5> irat under $6,

6, " " 7,
7, " fi 8
8, •• " 9 . . . • •
9, 4* *4 10,

10, '* u 12,
12, " " 15
15, " " 20, . ,
20, and over, . . . . . . , . , « , , *

Total , . , , . 1T2

Malefe.

23
to
12

5
9

12
20

37
33

XI

Females.

141
47

58
46
54
40
28

21
2

Total-

164

57
68
51

03
52
48

58
35
11

Males.
21

10

9

4

7

17

20

31
43

29

Females.
116

39
45

46

48

51
2$
L'O

2

Total.
137

45)

54
5 0

55

as
4 9

51

45

485 607 101 396

HIGH EXPLOSIVES—EIGHT ESTABLISHMENTS.

Classification of Weefely Wages.

Under $5
$5, bat under $6,

7,' " " 8,
8, " " 9,
9, " " 10

10, " u 12
12, " " 15,
15, " '* 20
20, and over,

Tbtal,

t

Males.

17
l »

27
58

279
288

97

24

—1802—
Femalee,

2

7

1

n
Total.

19

19

U
59

05
508
279
283
97
24

r —

Males.

14
20
28
60
ei

504
281

288
103

26

1903
Females.

2

11

î

Total.
16-
20
3D
60

01
504
281

28S

ioa
26

10 1,387 1,885 13

INKS AND MTXOILAGE—SIX ESTABLISHMENTS,

Classification of WeeWy
Tjtider $5
$5, but uiKler $6,

6, " •• 7,
% " " s . .
8, » " 9(

ft, " '•• 10
t0> '« *' I2 t ,
1 2 , ft '* 1 5 , . . . . , [ , " . ' . . .
15, •* »• 2Q , . ,
20, and over

Total

ea. F
6

3

1

7
S

4
7

13

18
10

emaies.
27

2

2

Total.
33

5
3,

7

3
4
7

13

IS

10

Males,
6
4

4

6

4

9
7

15
11

6

Females.
27

2
2

Total.

sa
6
6.

G

4

T
15
11

6

3.1 103 72 31 ioa
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TABLE No. 10.—Classified Weekly Wages, by Industries—(Continued).

JEWELBY—SEVENTY-NINE ESTABLISHMENTS.

Classification of Weekly Wages. Males. Females. Total. Males.

Tender $5 275 210 494 282
$5, but under $6 74 93 167 80
6, " ", 7,. 67 94 161 44
7, " " 8 65 I2d 194 83
8, " " 9, T7 108 183 61
9, " " 10, ,65 88 153 54

10, " " 12, 151 68 210 160
12, *' " 15 301 45 346 284
15, 4i " 20 634 0 643 660
20, and over, 001 . . . . 601 567

Total, 2,310 851 3,161 2,284

—1903
Females*

201
01

104
97
94
69
85
57

2

800

n

Total.
483
171
148
180
155
123
254
341
662
567

.3,084

KNIT GOODS—ELEVEN ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5, . . .
$5, but under $6,

6, " " 7 , . . .
7, " " 8
& ••• " 9 ,

% •*•*•• M 1 0

10, *' " 12
12, " M 15
15, M " 20 . , , .
20, and over * . . . . . .

Total,

r
Males.

173
38
31
41
27
29
38
43
36
22

478

1902—
Females.

41.6
192
126

93
71
36
25

9
3
1

m%

v

Total.

589
230
157
134
98
65
63
52
39
23

1,450'

*
Males.

142
33
31
37
34
31
42
01
38
27

470

1903
Females.

330
197
132

95
85
44
J27
10
3

023

1

Total.

472
230
168
132
119

75
6.0
71
41.
27

1,390-

—TEN ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5,
$5, but under $€

6 , 4 1 ••' 7

7, " " S ,
8, " '* 0
9, M " 10

10, " " 12,
12, M " 15,
IS, M " 20
20, and over,

T b t a l , . . . . 224

Males.

4
15
1
1

18
62
So
47
37
4

—1902
Females.

11®
152
111
41
14
19
45

9
10

^
Total.

183
167
112
42
32
81
80
50
47
4

t

Moles.

7
7

2
14
63
32
92
53

7

1903
Females.

166
148
125

53
26
15
31

9

_ ^
Total.

173
155
125
55
40
78
63

101
33
7

5S0 804 277 573 850
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TABLE No, 10»-Classified Weekly Wages, by IndustrSes-CContinoed).

12,'
15,
20.

LEATHEE—SIXTY-5PW0 ESTABLISHMENTS.

Classification of Weekly Wages. Males. Femailes. Total.

$5, » 2 S 2 8 S

M under $6, * MB 28 230
« .« 7 235 17 262
«. u 8 ' ' . . . . . . 317 11 328
.« « 9) * 351 7 358
" » 10,' •• 813 1 814
" " 12 •• 1*050 . . 1,039
» " IS, LOSS •• i - 0 8 5

" " 20 847 „, 847
and over. ... 353 . . 353

Total, . . : 5,522 92 5,614

1903
Males. Females. Total.

311
183
247
421
360
769
066

1,124
918
S96

15
25
19
14
4
1
1

32G
208
260
435
864
710
967

1,124
918
396

5,695 5,771

LEATHER GOODS—FIFTEEN ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5
$5, bat under $6
6, " " 7
7, " " 8.
8, " " 9
9, " " 10,

10, " " 12
12, " " 15,
15, •• " 20, ,
20, and orer,

Total

Males.
160

67
62
52
42
52

110
87
73
22

727

Females,
366
154
91
S3
34
18
6'
7

704

Total.
526
221
153

85
76
65

116
94
78
22

1,431

Males.
161

7;2;

&5
51
48
52
85

108
68
22

722

Females,
317
141

82
31
27
13
12

8
. . . .
. . . .

681

Total.
478
213
137
82
75
65
97

116
68
22

1.35S

LAMPS—EIGHT ESTABLISHMENTS.

Classification of Weekly Wages. Hales. Females. Total.
Vmtex $8. 136 9 2 3 1 > o g 0

$5. but under .$6, yj CM* 41.0
*' ][ \[ 7. 92 574 o e o
7' [[ [] 8 75 366 441
S' 9 ' •*• — • 124 284 408
J „ ,] ];° 84 128 212

_ ' , r " 1 2 f ' * .141 5S 194

„ ., „ Jo ""'*" ^ 12 163

2o! ana w e * . ...'.".'. Z '.'..[ [ \[\ [ \[ [ Z ] [ ^ "' ^

T°m 3>070 2,681 3,751

Males. Females. Total.

5S
69
81

lie
us
45

197
135
148

21

268
351
218
•372

365
182
194

19
2

4.10

249
488
480
227
301
154
150

21

925 1J71 2,896
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TABLE No. 10.—Classified Weekly Wages, by Industries—-(Continued).

LIME A1TO CEMENT—EIOHT ESTABLISHMENTS,

Classification of Weekly Wages.
Under $5,
$5, but under $6,
0, "' " 7,
7, " " 8
8, " •• 9
9., '* *' 10'

10, " " 12,
12, " " 15
15, u " 20 ,
20, and over . . . . , ,* , . . . , . . . . . . , „

Total, . , . , . . 1,82.6

Males, Females
60

6

20
825
248
176
215
159
06
21

3. Total.
60
6

20 "
825
248
176
215
159
03

a

Males. Females.
128
45
59

150
287
386
305
264
128
32

Total.
128
45
09

150
28T
386
305
264
128
32

1,820 1,784 1,784

MACHINERY—NINETY-FIVE ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5, .. ,
$5, but under $6,
6, " <( 7
7, " " 8
8, " " 9
9, " " 10,

10, " l( 12,
12, " " 15,
15, " " 20,
20, and over

Total, * .*... 16,823

t _
Males,
1.342

418
495
767
900

1,752
1,892
3,292
4,959
1,006

1902—
Females.

87
70

84

4&

36

37
13

5

^
Total.

1,429
488
579
816
936

1,789
1,905
3,297
4,959
1,006

(
Males.

1,323
520
534
792

1,000
1,705
2,159
3,438
5,199
1,084

1903—
Females.

68
64
93
56
33
ai
21
6

-\
Total.

1,391
584
627
848

1,083
1,736
2,180
3,444
5,19&
1,084

381 17,204 17,754 372 18,126

MATTRESSES AND BEDDING—SEVEN ESTABLISHMENTS.

1902-
Classification of Weekly

Under $5.
$5, but under %%
6, '* " 7
7, " '* 8
8, •' M 9. . . .
0. " " 10

10. M " 12
12, M '" 15
ir>. " " iio

20, .and over

Total,,.

Males.
40
12
10
23
15
17
14
25
16

3

Fera slips.

17

6

5
4

1

Total.
40
29
16
28
20
21
14
26
18
S

Males.
44
20
11
20
12
14
29
23
24

3

Females.
11
16

1
1
2
9

1

Total.
55
30
12
21
14
23
20
24
24

177 33 210 200 41 241
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TABLE No. 10,—Classified Weekly Wages, by Industries—(Continued).

METAL G00D8-SIXTY-0NE ESTABLISHMENTS.

Classification of Weekly Wages. Males. Females. Total. Males. Females. Total.

U n d e r | B 612 618 1,230 580 670 1,236

$5, but under"m". 270 258 528 268 312 $80

6 .. .» 7 349 233 582 331 201 622

7 ' .. .. g ! ! ! . . . , ; 399 104 503 388 131 510
V - " 9, 368 64 432 363 65 428
9, «• ** io 723 32 755 717 23 740

10, » " 12, 604 23 627 756 28 784
12, " " 15, .". 800 9 609 616 12 628
15, » •• 20 540 3 543 588 3 591
3X), and over 203 . . . . 203 281 2 283

Total,. . , , . 4,088 1,344 0,012 4,894 1,537 6,431

METAL NOVELTIES—ELEVEN ESTABLISHMENTS,

Classification of Weekly Wages.

Under $5,
$5, hut Timelier $6r , , . . . . , , . .
6, " " 7
7, " M 8
8, " " 9
9, " " 10, . , . . . . , . . . , . . , . . . .

10, *• '• 12,
12, (1 '• 15
15, M " 20,
20, and over, . . , » . . . . , . , , ^ . , . . . . , . , .

Total, ••..... 696

Males.
166
51
54
33
66
58
00

104
86
23

Females.
130
25
21
14
3
2
3
2

Total.
296
76
75
47

m
55

m
106
86
23

Males.
158
84
60
42
55
65
GO

120
84
80

Females.
07
43
14

8
5
2
O
4

Total.
255
127

74
50
60
67
72

124
84
30

200 896 764 179 943

MINING (IEON OEE)—SIX ESTABLISHMENTS,

Classification of Weekly Wages. Males.
Under $5 5 9

-$C, but under |6 f 3Q
«' " " ^ 45
7> " M 8 154
8> " " s- - . . *- . . , 303
9 ' " " 10- 630

10« " " 12 4 1 8
1 2 ' " " I 5 ' 100
15> 20, . . _ . . , H

.20. and over,

1,825

— J . W U 2 • 1

Females. Total.
59
86
45

154
803
636
418
160
14

• • ..

f 19 03^—~
Males. Females.

74
14
19
65

160
274
829
403

04
3

v
Total.

74
14
19
65

100
274
829
403

64
3

1,825 1,005 1,00-5-
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TABLE No. 10.—Classified Weekly Wages, by Industries—(Continued).

MUSICAL INSTRUMENTS—SEVENTEEN ESTABLISHMENTS,

Classification of Weekly Wages. Males. Females. Total. Males.
Under ?5, 132 127 259 135
$5, tout under $0 76 58 134 79

6« *' " 7 90 50 140 74
7. " " 8 119 82 151 108
8> " " % 100 18 118 141
®> " " 10, 163 12 175 152

10, M " 12, .. 226 3 229 235
12* ** " 15, , . 278 1 279 304
lo. " " 20 341 . . . . 341 327
20, and over, , — , 77 . . . . 77 90

T o t a l . . . . . . 1,602 301 1,903 1,045

Females.

107
4G
51
41
24
15

6
4
1

Total.
242
125
125
149
165
167
241
308
328
90

295 l,©40

OIL CLOTH (FLOOR AND TABLE)—EIGHT ESTABLISHMENTS,

Classification of Weekly Wagres.

tinder $0
$5, but under $6
G, '* " 7,
7, " " 8,
S, *• " 9,
9, " " 10, ,

10, ** M 12, •
12, " M 15,
15, M " 20
20, and over,

Total 1,022

Males.
46
19
22

146
213
223
115
106

90
36

Females. Total.
46
19
22

14®
213
223
115
106

96
36

Males.
38
28
36

160
201
316
143
200
12S
54

Females. Total.
38
28
86

160
201
316
148
200
128
54

1,022 1,304 1,304

OILB—TWELVE ESTABLISHMENTS.

Classification of Wpr-fcl.v Wages.
Under $5,
$5, but under $6, .,-... ,

a, l( •• 7
7, " " 8
8, l( " 9
9, "« t( 10, •

10. •• " 12
12. " '* 15
15, M " 20 . . . . . .
20, and over, •. J

Toinl

t

Males.

64
61

177
04

243
654
541
620
837
207

3,408

—.lyOif \
Females, Total.

64
61

177
04

243
654
541
620
S37
207

3,498

1

Males.

80
135
112
4GS
147
648
436
549
935
175

3,685

1903— ^
Females. Total.

80
135
112
4«S
147
648
436
549
935
175

3,685
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TABLE No. m-CIassified Weekly Wages, by Industries^Contlnued).

SAINTS—EIGHT ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5, •••*••
| 5 , but under $6,
0, " •• 7,
7, " " 8

»', " " 10,

12, ( i " 15,
W, " " 20
20, and over,

T o t a l , . . . . •>«

t —
Males.

32
19
15
27
35

143
146
83.
50
21

—1902—
Females.

41
15
11
4
3
2
1

. .

. .

. .

\
Total.

73
34
26
31
38

145
147

SB
S0
21

i
Males.

47
17
22
22
49

159
174

79
44
18

Females.

41
18

6
3
3
3
4

1

Total.

SS

as
23
25
52

162
178

79
45
18

77 648 631 70 710

FAEER—THIRTY-THREE ESTABLISHMENTS.

t 1902
Classification ol Weekly Wages. Males, Females. Total.

Under $5, 171 142 313
$5, but under $6, 03 80 123
6. :' " 7, 116 47 163

. % " .'* 8, 322 41 363
Mi " :** 9, 201 7 208
8k ** l* 10, 316 3 319

.1ft, w •** 12. 197 1 198
12, " "• 15 107 1 108
IB. " " 20 140 . . . . 140
20, and over, 180 . , . , 139

1,892 272 2,164

Males.
150
66

108
305
247
324
214
102
157
105

Females.
125

66
40
50
6
4.
2
1
1

Total.
275
132
154
355
253
328
21 n
193
158
105

1,868 301 2,169

PIG- IEQN—THREE ESTABLISHMENTS,

QlasBlflcatloii of Weekly Wages. Males.
Under $5, 47
| 5 , but trader ?6,, 9
6, tl " 7, . 7
7" " " 8 .'.',' 10®
8" " " ®, 221
* * <!' 10, 1 S

^ * " « . . • 126
f ;' M i s • lei
15, " " 20 l g

20, and over, , ......,...... '] 24

—iyij2 >

Females. Total

47
&
7

106
221
18

126
ie i

15
24

j 1903
Males. Females.

27
14

m
206
209
131
263
157
50
31

*
Total.

27
14

m
209
131
263
157

50
SI

734 1,234 1,234
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TABLE No. 10.—Classified Weekly Wages, by Industries—(Continued).

Classification of Weekly Wages.

Under $5,
95, bat under $6, ,
6, " " 7,
T, " " 8, . . .
8, » • " 9,
9, " " 10

ZO, '* " 12,

12, u " 15, . . . .
15, " *• 20, .
20, and over,

Total, 3,829

t —

Males.

124
172

263'
191

254

835
405
507
725

—1902—
Females,

368
126
78
92
35
30

m
21

5
1-

\

, Total.
mi
250

250
355
226
284
355
426
572

726

t

Males.

289

13©
161

232
243
280
348
399

603

789

1903
Females.

359
142

84

82

41
38
13

16
6

1

^
Total.

648
278

245

314
284
318

301
415
609
790

776 4,105 3,480 782 4,202

A2TO BOOKBINDING—TWENTY ESTABLISHMENTS.

Olasslfleation of Weekly Wages,
Under $5, . . •..
$5, but under $6,
6. " l* 7
T, " " 8
S, " " 9,
9, " " 10

10, " 4I 12 -
12, tl " 15,
15, " " 20, ,
20, and over, , . , . . . . . .

Total , . .

1

Moles.
108

39
76

52

38
56
96

114

169

71

819

—1902—
Females.

808
72
68
40
19

9

5
7

6

534

^
Total.

416

111
144

92
57
65

101
121

175
71

1,353

t

Males.

121

49
7 1

62
50
66

85

150
173

120

953

1903
Female**.

317
80

83

40
32
19
20

7

4

605

1

Tote).

4JJ8
129
154

102
82

85
105
1G3
177
123

1,558

OTAREYIKQ STOKE—FOURTEEN ESTABLISHMENTS.

Olasslfleation of Weekly Wages.
Under $5
$5, but under $0,
6, " " 7,
7. " " 8
8,, ( l " 0
0, " " 10

10, '* " 12, .
12, l l " ir»
16, " " 20
20, and over,

Total, . , , . . . , . . . , . . . , , . . . . . . . 1,24S

f

Males.

39

15

m
155
250

202
89

86

146
176

—1002 ,
Females. Total.

39

15
SO

155
250

202
99

86

146
170

t 1903
Males. Females.

48

16

82
144

325
203
103

88
140
212

»
Total.

4S
16
82

144
325
£03
101
88

140
212

1,248 1.S61 3,361
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TABLE No. 10.—Classified Weekly Wage* by Industrie*—(Continued).

HOOFING (EBON AND STONE)—SEVEN ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5,
*5, tot under $6

6, •• " 7,
7, " •* 8,
8, u " 9,
9, " " 10 ...

10, " " 12
12, " " 15, . , -.
15, " (l 20,
20, and ©Ter,

393

Males.

26
5

42
9

19
104
46
89
24
29

Females. Tota l

13 39
5

42
9

19
104
46
89
24
29

Males.
13

6
14
31
4

188
54
91
31
27

Females.
10

1
....

Total ,
23

7
14
31
4

1S3
54
01
31
27

406 454 11 4G5

ETTBBEB GOODS (HARD AND SOFT)—THIRTY-THBEE ESTABLISHMENTS,

Classification of Weekly Wages. Males. Females. Total.

Under $5, . , 346 213 559
$5, but under ?6, 156 279 435

6, " *v 7, 248 15© 407
7, " lt 8, 405 61 466
8, " " 9 489 66 555
0, " " 10, 757 46 803

10, " " 12, 682 80 712
12, " " 15 864 10 674
15, " " 20 335 2 837
20, and OTer, . . . .* . , . 114 1 115

Total 4,196 867 5,063

t

Males.

316
170
258
403
492
935
868
810
414
127

1003—
Females,

189
234
255
72
87
67
20

8

1

*
Total.

505
404
513
475
579
992
888
818
416'
128

4,793 925 5,718

SADDLES AND HARNESS—TEN ESTABLISHMEHTS,

Classification of Weekly Wages.
Under $5 ,
f5, but under $0, „,
% " " 7
% u " 8,
8, " »• 0,
0, " " 10, ,

10, " " 12»
12, " •• 15 t

15, •' •• 20, . . . , f

20, and over, . . , . . , ,

Total , „

males, FC
20

16
12

14
20'
18
40
74
58
11

ima ie s.
4
6
1
1

. .
8

. .

. ,

Total.
24
22:
13
15
20
21
40

n
58
11

Males.
18
15
14
8

14
20
49
54
56
14

Females.
4
6
1
1

&

Total.

22
21
15
9

14
23
49
54
56
14

283 15 15 277



STATISTICS OF MANUFACTURES. 107

TABLE No. 10.—Classified Weekly Wages, by Industries—(Continued).

SADDLERY AND HAJtNESS HARDWARE—TWELVE ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5,
$5, but under $6, , ,

6, " •• 7
7, " •• 8,
8, " " 9,
9, " " 10,

10, " '* 12,
12, 15 ...
15, " " 20,
20, and over,

Total, , , , . . . , . . . , . , 513

t

Males.

65
36
18
42
47
43
49

110
87
11

1002
Females.

1
2
2
3
1

2

1

Total.
66
38
20
45
48
43
51

115
87
11

t

Males.

66
' 31

22
27
41
43
55

121
95

•20

—11903—
Females.

1
2
1
5

, ,
1
1
1

•<

Total,

67
33
23
32

m.
M
56

122
95
20

11 524 521 12 533

SCIENTIFIC! INSTRUMENTS—ELEVEN ESTABLISHMENTS.

Classification of Weekly Wagea... Males. Females. Total. Males.

Vnder $5, . . 196 72 268 230
$5, hut under $6 52 31 83 77
6, '* '* 1, . . . . . . . 85 46 131 79
7, » •• 8, 75 21 96 101
8, «• '• 9, 103 10 113 129
0 , . " •* 1 0 , . 119 41 160 160

10, " " 12 . 370 7 377 305
12, " •'•' 35, 317 1 318 414
15, " •• 20, .,.>..*.. . . - . 363 . - 363 362
20, and over 157 . . 157 104

Total 1V837 229 2,066 1,961

-IE
Females.

89
23
28
15
13

Total.
310
102
107
116
142
163
310
416
362
104

182 2,143

SASH, BLINDS AND DOOES—TWENTY-FIVE ESTABLISHMENTS.

Classification of Weekly Wagea.

Under $5
$5, but under $6

6 t " "• 7

7. •• •• 8
8. " M 9,
9. " " 10

10, M " 12,
12, M " 15f t

15. M ° 20
'20, and over

Total

(
Males.

109
28
3S
42
40

200
84

194
214

26

981

-—1902 ^
Females. Total.

109
28
38
42;
40

206
84

194
214

26

981

t

Males,

104
24
30
58

110
134
100
185
234
26

1,005

1903 «t
Females. Total.

104
24
30
58

110
134
100
185
234

26

1,005
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TABLE No, 10.—Classified Weekly Wages, by industries—(Continued).

SHOES—TKIRTY-FOITE ESTABLISHMENTS.

Classification of Weekly Wages. Motes. Females. Total. Males.

Under $ 5 , . . .•-« 308 434 832 311
| 5 , but under $6,. 155 236 391 195
«, " " 7, 1SB 224 407 170
7, •« " g 173 169 342 167
8, " " 9, 212 135 347 234
0, "• " 10 231 91 342 258

10, •• " 12 427 117 544 416
12, " " 15, . . . * . 507 56 503 508
15, " " 20> 205 10 305 330
20, and over, 146 140 104

Total, . . . , . . . » . . . , 2,747 1,472 4,219 2,789

Females.

466
203
207
1S7
151
115
117
40
17

1,4T3

Total.

777
898
383
324
385
373
533
548
347
194

4,202

SHIRTS—TWENTY-ONE ESTABLISHMENTS.

Classification of Weekly Wages. Males.

Under $5, 54
$5, but wider $6, 39
6, •* " 7, 46
7, " " 8. 41
8, M " 9 63
9, " " 10 . . . . . . 44

10, " " 12 76
12, M " 15 149
15, " " 20' 74
20, and over, > , . . 14

Total, .4 , m§

—1902—
Females.

709
575
436
373
240
143
107

45
8
5

\
Total.

763
614
432
420
30S
187
183
194
82
19

t

Males.
55
34
32
44
43
33
71

125
123

15

—190.3—
Females.

663
496
366
335
256
120

©T

40
&
5

—,
Total.

718
530
398
370
209

. 153
168

165
132
20

2,641 8.247 575 2,387 2,962

SHEBT WAISTS (WOMEN'S)—SEVEN BSTASttBKXEHTft.

Classification of Weekly Wages. ^ l e 8 , Females. Total/ Males, Females. Total"
Under *5. 8 t B9
$5, but under $6 .. m m " ™ ™

? „ M I1 " ' •" ^ 92 .. gg B®
' • i t *•• ' "* 3 75 78 4 Q9 7&

9 ; .! !! j j ; f 57 ei 4 53 .57

1 0 » •• 12 r> 5 2 5 7 1 5 s ° 45

12; „ „ Jgr 14 24 38 13 34 47

15, " *< 2Dt *. [[[, 1? 9 ^ 9 7 16

20," and over .*.'."."."' 4 * 1 S 3 4 7

"""" 57 495 552 48 585 633
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TABLE No. 10.—-Classified Weekly Wages, by Industries—(Continued).

SHIPBUILDIHa—TEN ESTABLISHMENTS.

, 1902
Classification of Weekly Wages. Males. Females. Total.

Under $5 138 . . 138 107
$5, but under $6, 4© . . 46 18

6, " " " 7 84 . . 84 82
7, " " 8, , 344 . . 344 273
8, " " 9, 92 . . 92 88
9, " " 10, 1,275 . . 1,275 798

10, M " 12, 913 .. 918 430
12, " " 15, 783 . . 783 000
15. " M 20, 1,566 . . 1,566 1,260
'2% and over, , ..*....„ , . . , * , . . . 257 . . 257 251

Tota l , , , . 5,498 _ 5,49s 3,907

-IB
Females, Total.

107
18
82

278
88

788
430
600

1,200

3,907

0IX.K (BROAD AND RIBBON)—ONE HUNDRED AND TWENTY-THREE
ESTABLISHMENTS.

Classification of Weekly Wages- Males, Females. TotaL Males. Females. Total.

Under $5 1,271 2,928 4,199 1,297 3,380 4,077
$5, but wilder $6 552 1,760 2,312 563 1,711 2,274
6, 'J " 7 493 1,412 1,905 535 1,527 2,002
7, " " 8 812 1,338 2,150 625 1,001 2,226
& ** " 9 mi 962 1,923 1,084 1,090 2,154
9, "• " 10 , 1.10S 760 1,863 1,055 779 1,884

10, "•' J l 12, 2,067 1,154 3,221 2,003 1,207 3,210
12, " " 15 2,212 930 3,142 2,128 1,036 3.1&4
U, *' "• 20 1,041 355 1,996 1,911 370' 2,281
20, and over 525 42 567 557 53 610

Total. , . . « . - . 11,637 11,641 23.278 11,738 12,754 24,492

SILK DYEING—TWENTY ESTABLISHMENTS.

Classification of Weekly Wagfs. Males.

trtufcr §5 1"IB
$5. but under $a S®

8, M " 7, 353

7, " " 8 691
S. '" " 0, 32ft

0, " M 10, • 691
10, " " 12 . 1.64S

12, 41 " 35 485

15, M " 20, 143
2*1 nnri ovi»r, 112

Total,. 4.404

—1902—
Females.

178

68

43
24

15

5
2
1

1
1

^
Total.

384
157
196

715
344

696
1,647

486
144

113

i

Males.

147

90
174

703
271

503
1,825

465

163
87

1903
Females.

173
SI
46

36
14

4

2

^
Total.

320
171

220
739
285
507

1,«27
46o

163
87

338 4,832 4,428 356 4.784
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TABLE No. 1O—CI«Mlftad Weekly Wages, by lndu8tries-(Contimied).

ESTABLISHMENTS,

7

8 '

9
*>!
12,
15,
20,

Classification of Weekly Wages. Males. Females. Total.

*5 « •« £
*" •?" ; :::::::::::: S « «

M ,. g I] 117 18 135

. , . , % , _ , . 42 8 §0

» " 10,' .I....".'.] 36 1 37

" " " 12 16 1 0

•' •' IS 20 . . . . 20
» " 20, 28 . . . . 28

and over, . . . * 8 • • • • 8
. , . , . . . . . . . . . . . . 7&4 1,021 1,805

Males.

308
80

106
92
40
27
28
22
26

8

1903
Fern ales.

207
191

474

13

5
. . . .
. . . .
. . . .
....

Total,

605
271

580

105
40
32
28
22
20

8

737 1,717

BILK MILL SUPPLIES—lOTETEEH ESTABLISHMENTS,

Classification of Weekly Wages.
Under $5
$5r but under $6,
0, " " 7
7, " '• 8
8, " •• 9,
9, •* " 10 „

10, " '• 12
12, '* " 1S>
15, " (l 20
20r and over

Total,., 490

Males,
80
34

34
40
60

54
51
49

61
27

Females.
52
32
24

9
14

13
10
5
2

Total.
132

66
58
49

74

67
61
54

63
27

Males.
72
32
82
38
62
55
61
58
50
30

Females. '
39
2S
20
15
14

15
S
2
2

rtotal.

I l l
60
52
©3
76
70
6©
58

58
30

161 651 494 143 &37

BILVEE GOODS—FIFTEEN ESTABLISHMENTS.

Classification of Weekly Wages. Males.
Under $5, 103
$5, but under $6, 51
<>' " " 7 "/.;.;'. e,0

7 ' " " «• 4 6
8- " " ». 33
° ' t < " 10 2 7

1 0 ' " " " . . . . - 46
J2 ' " " W> . . - . . 175
f» " " ^ S74
20, and over, , , , «r>Q

t\JZ
nalee.
134

47

47

84
19
25
25
23

2
3

^
Total.

297
98

107

80
52

52
71

198

376
173

(—

Males.
178

44

57
SO
21
20
44

156

336
174

1903
Females.

xm
34
54
S3
29
22
23
26

3

3

^
Total,

365
78

111
74
50
42

-67
182
330
171

859 1,504 1,089 416 1,485
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TABLE No. 10.—Classified Weekly Wages, by'Industries—(Continued).

SMELTING AND DEFINING (.GOLD, SILVER, COPPER, ETC,)—NINE ESTABLISHMENTS,

Classification of Weekly Wages.

Under $5
$5, but under $6,
6, ** " 7,
T, '* " 8,
**» " " 9,
81 " ** 10,

10, " M 12,
12, " '•' 15,
15, " M 20
20, and over,

Total, . . . 3,711

, 1902—
Males. Females.

19
14
18

138
945
326
757
985
355
174

*
Total.

19
14

• 18
188
945
326
757
985
355
174

i

Males.

17
12

9
143
509
573
635
458
211
113

190.3- *
Females, Total.

17
12
0'

143
509
573
635
458
211
113

3,711 2,630 2,680

SOAP AND TALLOW—ELEVEN ESTABLISHMENTS.

Classification of Weekly Wages.

tJ-nder $5 -
$5, but under $6
0, " " 7
7, " " 8,
8, " " 9
9, " " 10

10, •• " 12,
12, M M 15
15, " " 20
20, and over,

Total 505

Males,

•10
51
32
25
86
51

133
79
42
16

—1902
Feniales.

31
15
11
10
5
6
5
6

\
Total.

71
66
43
35
41
57

138
85
42
10

t

Males.

48
61
30
27
32
49

155
76
37
IS

1903
Females.

38
22
19
15
10
11
10
11

• • t

Total.

86
S3
49
42
42
60

165
87
a7
IS

594 533 136

STEEL AND IRON (BAB)—SEVEN ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5,
$5, but under $6
6, " " 7
7. " " 8, , . . ,
.8. " " 0 -•
0, " M 10

10, '• M 12
12, M " IB, .
15, " " 20,
20, ami over,

Total '.. • 1.225

Males.

20
25
23

404
02

167
114
139
154

81

1J3Q2

Females,

70
1

,,,
. « » •

\

Total.

96
26
23

404
92

167
114
13®

81

1

Males.

31
18
20

217
203
164
148
136
162
91

1903
Females.

55
2
4

\
Total.

86
20
24

217
203
164
148
136
162
91

71 1,225 1,190 61 1.251
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m 0 L g Mow m—Classified Weekly Wages, by Industries-(Continued).

STEEL AUD JBOV CSTETrOT¥KAL)-HmETEEN ESTABLISHMENTS.

Classification of Weekly Wages. Males, Female. Total. Males. Females. Total.

$.3, but nutlet' $6r

9 , M "• 1 0 -

12, " " 15,
15, 20,
20, and over, —

T o t a i . . . . 3,767 •• 3 » 7 6 7 3 » S 2 7 " 8 ' 8 2 7

75
82
142
671
3-15

666
656
•MM)

413
338

75
82
142
071
315
666
656
409
413

72
78
121
€07
552
•636

564
471
514
212

72
7$
121
607
552
636
564
471
514
212

S35EEL AND XBQX (FOBGHTG)—TWELVE ESTABLISHMENTS,

Classification of Weekly Wages. Males. Females, Total. Males. Females. Total.
Under $5, 138
| 5 , but under $6, 100
6, " " 7 72
7, " " 8, 127
8, " " 9, 582
». " •• 10 ,492

10, " " 12. 358
IX ** ** 15, , 488
IS, '* ** S&» 393
M-, Wl& OVti, ..,.,.-.....,.,,,..: *.,.„.,, 117

•-••>. ' - • 2,807 ... 2,867 3,178 . . 3,178

138
100
72
127
582
492
35S
488
393
117

127
98
102
139
484
626

561
437
148

127
98
102
139
484
626
456
561
437
148

TEXTILE PRODTFCTS—BEVEK ESTABLISHMENTS.

»t Weekly Wages. Males.
$5. 220

$5, bnl antiet $6, C9
•• " " ». -\

•• " " * M
S- " " • . 37
*> " " W, gs

Ift- " " » 38

f " " « «
lfi, M '" 26, . 1 5

20, ami over, 4 ^ ^

—1002
Females.

130
87
78
11
5

o
3
7
5
2

\

Total.

350
156
152
57
62
•17
41
49
20
13

i —

Males.

220
67
65
40
40
33
46
40
13
10

—1903
Females.

126
68
SO
25
12
S
16
4
1

N
Total.

348
135
154
70
58
41
62
44
14
10

337 047 849 034
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TABLE No. 10.—Classified Weekly Wages, by Industries—(Continued).

THREAD—SIX ESTABLISHMENTS.

Classification of Weekly Wages . Males, Ferwales, Total . Males. Females, Total.

Under $5, , . ',. 369 1,382 1,751 365 1,289 1,654
15, but under $6, 117 646 768 117 654 771
0, " " 7, 145 651 796 * 138 616 754
7, M " 8, , . , 132 517 649 134 477 611
S» " M 9, 117 03 210 130 102 232
9, !i " 10, •. 191 42 233 105 56 251

10, *' " 12, 180 16 196 185 18 203
12, " " 15, 218 1 219 206 1 207
15, " " 20, 247 247 235 , « . . 235
20. and over 65 05 79 79

Total , . . . 1,781 3,348 5,129 1,784 3,213 4,097

TBT7NKS AMD TRAVELING BAGS—NINE ESTABLISHMENTS,

Classification of Weekly Wages*

Under $5
$5, but under $6, . . . . . . . . . . . . . . . . . . .

6, '• " ' 7
7, " " 8,
S, " " 9,
9, " " 10,

10, " M 12,
12, 4I " 15,
15, " " 20,
2®, and over,

Total , . .

Males. Females.
52
39
51
68
07
72
90
81
58
38

10
S
9
4
3
2
1
2

Total.
62
47
60
72
70
74
91
83
58
38

Males.
50
24
50
39
40
58

106
89
74
29

Females.
2
7
6
8
2
1
3
3

Total.
52
31
56
42
42
59

109
92
74
29

616 39 655 559 27 586

TRUNK AND BAG HARDWARE—SEVEN ESTABLISHMENTS.

Claeslflcation of Weekly Wages. Males.
Under $5 232
$5, but under $6, , . 61

6, " *' 7, 101
7, " " S 32
S, " *l 9, 27
9, " " 10, 62

10, •• '* 12, . , , . OS
12> *« *' 15, 89
15. " "l 20 , 68
20, and over, 43

Total • _ 783

8 LAB

Females.
107
41
28
11
18
7
3

1

Total,
339
102
129

45
69
71
89
69
43

Males.
249

62
114

35
33
59
95

130
69
30

Females.
138

60
27
18
15
11
10
4
2

Total.
387
122
141

53
48
70

105
134
71
30

216 999 876 283 1,161



i i 4 STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 1O.-Claesified We*kly Wages, by Industrles-(Contmued).

ICTEWHITEES AMD aUPFUEB-FOUR ESTABLISHMENTS. ,

Classification of Weekly Wages.

Udder $5, ••«•
$5, but under $t>
6, " " 7 .*.....
7, " " 8
S, " " 9,
9 , ** »••• 1 0 , -

10, ** w 12 .-
12, " *l 15
15, *• " 20 •
20, ami over,

Total ...• 224

Males. F<

22
19
18
5

20
2$
27
40
32
13

?Dialei

1

3
1
1

8. Total.
23
19
21
6

21

27
40
32
13-

Males.
31
15
18
7

33
2$
17
55
34
16

Females.
1.

4
2
1

xoiai,
32
15

m
9

34
23
17
55
34
10

230 249

UNDERWEAB {WOMEN'S AND CHILDREN'B)—NINETEEN ESTABLISHMENTS.

Classification of Weekly Wages.
Under $5
f 5, but under $0,
6, "• " 7
7, " *4 8,
8, " " 9
9, '4 " 10

10, " lf 12
12, " " 15
15, •' " 20,
20, end over,

Total

Males.
15
15
12
10
10
13
18
81
16
13

Females.
653
498
204
186
12S
126
44
20
11

3

1,878

Total.
068
518
21G
196
138
139
02
51

27
16

2.026

Males.
12

m
15
15
IS
17
17
39

18
14

184

Females.
691
827
304
187
124
129
48
23

11
2

1.846

Total.
703
351
319
202
187
146

65
62

20
lft-

2.030

VAEKIBHES—EIGHTEEN ESTABLISHMENTS.

Classification of Weekly Wages.
Under $5,
$&„ but under $6,
% M "" 7 \
7, " « 8
8, '• • <« 9,
fl, " " 10 ,

10, " " 12
is , " •* ir>. '.'...W'.WWW
l i " - 20,
20, and ovex*, .;

Total,

Males. Females. Total.

17
10
16

23
54

47

288 18

23
11
17

10
26
57
68
38
47

306

Males.

17
8

22
%

11
30
48
71
45
46

304

-1903-
Females.

2
1
1

1
1

Total.
19

0
23

6
12
?A
48
74
4a
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TABLE No. 10.—Classified Weekly Wages, by Industries—(Continued).

WATCHES, CASES A3STD MATERIAL—TEN ESTABLISHMENTS.

Classification of Weekly Wages.

Under $5,
$5, but under $6 ,
6, " " 7,
T, " " 8,
8, " " 0,
9, " " 10,

10, " " 12,
12, " " 15,
15, " " 20,
20, and over

Total, . . .

t

Males,
188

60
•64
59
71

112
149
35-5
•340

103

1,597

1902
Females.

170
04

101
68
65
40
32
14
6

590

*
Total,

358
154
165
127
136
152
181
369
352
193

2,187

1

Males.

172
73
69
74
70

108
141
386
489
222

1,804

1903
Females,

118
126
111
101
105
49
56
24

8
1

G97

>
Total.

200
10?)
180
175
175
157
1D7
410
405
223

2,501

WINDOW SHADES—FIVE ESTABLISHMENTS.

1903
Classification of Weekly Wages. Males. Females. TotaL Males. Females.

Under $5, 2 2 4 7 7
$5, but under $6 .. . v. .. 2 2 4 2 2
6, " " 7 . . . . . . , 4 2 6 7 2
7, '* " 8, 7 2 9 0 1
8, M " 9 . ( 5 2 7 6 2
9, " " 10, , 11 , . 11 15 1

10, '" " 12 .• 42 . , 42 .30 1
12, " u 15. 37 1 38 44
15, " " 20 24 . . 24 21
20, and o-ver . „ . . , . . . . 0 . . 6 6

Total, 140 11 151 153 1G

Total.
14

4 .
0

its
40
44
21
c

169

WOODEN GOODS—THII tTZ-FIVE ESTABLISHMENTS.

Classification of Week ly Wages . Males. Females , Total . Males. Females . To ta l .

Under $5, 154 61 215 123 26 140
$5> bu t under $6, . . , , . = , , . . . . . 00 11 110 G4 6 70
6, •• ** 7, 92 14 106 11.2 4 316
7, " " 8, 12S . 8 136 US 6 124
8, " " 9 85 7 92 88 » 91
9, " t f 10 217 . . 217 136 1 137

10, " " 1.2 203 1 204 309 1 310
12, " "' 15 256 5 261 262 & 235
15. " *4 20, ..., 220 ., 229 231 1 232
20, and over 53 . . 53 65 . . 65

T o t a l , . . . , . . . , . , . . . . . . . , . , , . , , 1,310- 107 1,023 1,308 51 l,5o«>
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TABLE No. 1&—Classified Weekly Wages, by Industries—(Continued).

W O O £ » O B WOESTED ©OODS-TWENTT-SIX BNTABUSHXBXTB,

Classification ©f Weekly Wages. Males. Females. Total.

Under | 5 , . , . , . . , . T44 2,78£> 3,333
$5, but a n t e $6 502 1,010 1,572
6, " » 7 453 371 824
7, " « s 610 233 843
8, •• " ft, , 493 . 102 505
9, " *•' 10, 373 73 446

10, ' " " 12, 448 SO "034
12, " " 15 301 8 309
15, ** " 20, , . 323 1 324
20, And over, 131 . , 131

T o t a l , . . . . , 4.438 4,673

t
Males.

618
488
483
556
472
407
421
357
824
156

1903—
Females.

2,546
1,142

574
271
100
74

104
7
1

\
Total,

3,164
1,030
1,057

827
581
481
525
364
325
100

4,282 4,828 0,110

-mrCLASSZTIES—FXFTY-EXQHT ESTABLISHME1TT8,

Classlficfttloii of Weekly Wages,

Under | 5 ,
' 95, tout under $6,

«. " " 7f

7. " " 8,
®» " " e» • •
9 > M " « > r . . -

M, M " 12
^ " " W. - . . •
15- " " ^
20, and over, , » . . ,

T o t f t l

r
Males.

309
151
163
288
326

1,375
707
812

1,271
742

— 1 0 0 2 —
Females.

422
185
152
78
42
20
23
9
4

Total,

731
336
315
360
368

1,305
730
821

1,275
742

i

Males.

187
154
188
173
234

1,727
855
957

1,086
560

_^_1903
Females.

334
187
113

65
34
19
21

4

1

Total .

531
341
301
238

ma
1,746

876
961

1,086
560

935 7,079 6,131 777 6,908
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TABLE No. 11.—Average Number of Days in Operation, by Industries.
Increase or Decrease, 1902-1903.

INDUSTRIES.

1
2
3
4
5
6
7
8
0
10
11
12
13
14
15
10
17
IS
10
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
85
36
37

as
8fl
40
41
42
43
44
45
46
47
4S
40
50
51
52
53
54
55
56
•57
58
no
no
61

Agricultural Implements,.
Artisans' tools,
Art tile,
Boilers,
Boxes (wood and paper)
Brewing (lager beer, ale mid porter) -
Brick and terra cot ta , . . . . . . . v
Brushes,
Buttons (metal),
Buttons (pearl)
Carpets and rugs,
Carriages and wagons,
Chemical produetsC . . . »
Cigars and tobacco
Clothing,
Confectionery,
Cornices and skylights,, ' . . . . .
Corsets and corset waists,
Cutlery,
Cotton goods
Cotton goods (finishing' and dyeing),
Prawn wire and wire cloth
Electrical appliances,
Fertilizers,, . . * , . . . . . .
Food products
Foundry (brass) ..
Foundry (iron)
Furnaces, ranges and heaters,
Gas and electric light fixtures
Glass (window and bottle),
Glass mirrors, . . . , . , , . . , . . . . , .
Graphite products «
Hats (felt),
Flats (straw),
High explosives
Inks and mucilage.
Jewelry,
Knit goods,
Laundry
Leather,
Leather goods,
Lamps
LiiiM1 and cement
Machinery
Mattresses and bedding,
Metal goods,
MVtfil novelties
Mining (iron ore),
Musical Instruments.
Oilcloth (floor and table)
Oils.
Points
Paper,'
Pip Iron
Pottery.
Printing and bookbinding
Quarrying stone
Roofing (Irmi and stone),
Robber goods (hard and soft)
Saddles and harness,
Sad cillery and harness hardware,

a
|

si
ia

8
35

6
13
32
32
58

9,
10
16

9
32
42
31
17

6
I S
10

9
28
14

6
25
12
24
12
39
15

8
22

5
45
as0

79
11
10
62
15

8
8

95
7

61
11

6
17

8
12

8
83
8

34
20
14
7

SB
10
12

Average Number of
Bays in Opera-

tion.

1002.

291.50
294.03
224.50
304.09
297.66
207.66
238.34
302.11
296.40
282.81
274.67
300.63
314.31
284.42
289.18
301.33
296.61
291.00
294.78
30-9.86
296.00
306.50
299.60
251.42
275.58
292.09
289.00
285.87
294.00
244.41
2S9.67
299.80
280.00
243.33
305.64
286.27
2S6.22
302.27
306.20
294.17
301.73
294.25
304.50
301.35
302.14
298.51
285.64
296.33
285.06
261.50
300.93
305.00
264.21
2B5.00
208.79
209.35
247.14
207.87
280.82
304.20
295.42

1903.

208.25
296.00
237.50
307.77
295.06
301.45
240,95
299.33
295.60
256.62
258.78
300.56
304.17
280.06
282.53
300.83
290.61
287.00
293.00
287.68
294.78
300.83
301.52
282.25
279.70
301.25
288.79
279.60
287.75
237.41
301.83
306.80
274.24
240.00
297.50
294.'00
286.67
281,01
307.80
204.61
295.13
302.50
298.1.2
299.62
294.71
297.13
305.91
298.57
291,23
295.75
305.00
307.50
267.69
284.50
300.50
302.05
2,10.35
305.71
280*48
302.20
201.50

Increase (4->
or

Decrease (—>
In 1003.

Number of
Days.

4-" 0.75
+ 1.07
4- 13.00
4- 3.08
— 2.60
4- 3.70
4- 2.61
— 2.78
— 1.20
— 26.19
— 15.89
— 0.0-7
— 10.14
4- 4.64
— 6.65
— 0.50
4- 3.00
— 4.00
— 1.78
— 22.18
— 1.22
— 5.67
4- 1.92
4- 30.83
4- 4.12
4- 9.16
— 0.21
— 6.27
— 6.25
— 7,0O
4 11-66
4 7.00
— 5.7(S
— 3.33-
— 8.14
4 7.7a
4- 0.45
— 20,30-
4 1.60'
4 0.44
— 6.80
4 8.25
— 6.38
— 1.73
— 7.43
— 1.38
4 20.27
— 2.7(5
4 6.17
4- 34.25
4 4.07
4 2.50
4 3.48
4 19.50
4 1.71
4 3,30
4- 3.21
4 7.84
— 0.34
— 2,00
— 3.92'
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TABLE No. 11.~Average Number of Days in Operation,, by Industries.
Increase or Decrease, 1902-1903—(Continued).

INDUSTRIES.

Scientific instruments,
Sash, blinds and doors,, . .
Slices
Shirts
Shirt waists (women's)
Shipbuilding,
Silk (broad and ribbon)
SILfe dyeing,
Silk throwing.
Sills mill supplies,... ,
Silver goods
S l t i d

70
71
72
73 J Siuelttoj?1 and refining (gold, silver, copper,

I etc.)'.
74 I "Soap and tallow.
75
76
77
78
79
80

Soap and tallow
Steel and iron (bar),
Steel and iron (structural),
Steel and iron (forging),
Textile products
Thread, »., , •
Trim its and traveling bags,
Trunk and bag h a r d eand bag hardware,.,
TypewHters ami supplies
Underwear (women's and children's}.
Varnishes
Watches, cases ami material
Window shades,
Wooden goods,
Woolen and worsted goods,
Unclassified,

All industries,

11
25
34
21

7
10

123
20
22
14
15

9
11
7

19
12
7
6
9
7
4

19
18
10

y
35
26
58

1,811

1902.

301.45
300.44
278.26
203.24
283.29
298.80
284.01
283.60
291.77
281.36
285.47

823.88
302.73
264.72
303.16
286.58
281.57
287.83
287.56
288.57
280.75
287.68
304.56
280.50
300.40
204.88
287.89
291.24

1903.

I
289,70

300.16
296.69
286.06
286.71
281.00
299.44
283.13
288.10
280.68
283.85
288.60

325.00
304.00
249.86
292.24
283.81
282.71
287.50
286.11
300.12
288.25
290.52
304.56
200.50
206.00
290.54
289.77,
287.05

Average Number of
Days in Opera-

tion.

I Increase (4-)
or

Decrease (—)
in 1003.

Number of
Days,

288,78

1.20
3.75
7,80
6.53
2.29
0.64
0.88
4.50
1.09
7.92
3.13

1.11
1.27

14.86
10.92
2.67
1.14
0.33

11.45
1.55
1.50
2.84

4- 1.00
— 4.40
— 4.35
— 0.12
— 4.19

— 0.82
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TABLE No. 12.—Average Number of Hours Worked per Day, by Indus-
tries. Increase or Decrease, 1902-1903.

Number of
Hours.

10
11
12
18
14
15
16
17
18*
19'
20
21
22
23
24
25
26
27
28
29
ao
31
32
83
34
3§
30
37
38
30
40
41
42
43
44
45
4t,
47
48
4D
30
51
52
53
54
r>5
56
mr
58
50
00
01

Agricultural implements, I 8
Artisans" tools / ! 35
Art tile, •. ' 6
Boilers 13
Boxes (wood and paper) ; 32
Brewing (lager beer, ale and. porter>t ; 32
Brick and terra cotta,. '• : 58
Brushes , i 9
Buttons (metal) • 10
Buttons (pearl), ' 16
Carpets and rugs, j 9
Carriages and wagons, 32
Chemical products, , . • 42 .
Cigars and tobacco 31 j
Clothing, r . . 17
Confectionery, . . 6
Cornices and skylights, 13
Corsets and corset waists, , 10
Cutlery, 9
Cotton goods,, . 28
Cotton goods (finishing and dyeing), 14
Drawn wire and wire cloth 6
Electrical appliances, 25
Fertilizers 12
Food products, 24
Foundry (brass), . « . . . , . . . . 12
Foundry (Iron), 39
Furnaces, ranges and heaters* •. • 15
Gas and electric light fixtures, 8
Glass (window and bottle > 22
Glass mirrors, , 8
Graphite products, 5
Hats (felt) 45
Ha IK (straw), , 3
High explosives, 8
lnkf> and mucilage 6
Jewelry 79
Knit goods, .'.. : 11
Laundry 30
Leather, 02
Leather goods, - 15
Lamps, , 8
Lime and cement ! 8
Machinery, 0o
Mattresses and bedding, 7
Metal goods. . 61
Metal novelties 11
Mining (Iron ore) <3
Musical Instruments. 17
Oilcloth (floor and tablei 8
Oils 12
PalntH 8
Paper 33
Pl# iron 3
Pottery 34
Printing and bookbinding 20
Quarrying stone , 14
Hoofing (iron and stone) 7
Rubber goods (hard and soft), . . 33
Saddles and harness, 10
Kacldlery and harness hardware 12

9.75
9.83
9.33
9.62
9.60
0.81
9.67
9.56
9.50

10.00
9.78
9.87
9.59
9.06
9.65
9.67
8.70
9.70
9.89
9.61

10.00
0.33
9.88

10.00
9.96
9.67
9.56
9.80
9.87
9.11
9.33
9.60
9.31
9.67
S.89
9.33
9.48
9.91
9.50
9. S3
9.80
9.75

10.75
9.73
9,71
9.90
9.82

10.00
9.76
9.50
9.92

10.00
10.12
9.07
9.53
9.35
9.14
9.86
9.85
9.60
9.6.7

9 75
oiss
8.17
& 62
8K28
0.83
9.79
9.56
9 50"
9.81
9,78
9.8i
9.38
9.06
9,72
9,67
S.4-6
9.40
9 S9
9:53
9.93
9.16
9.84
9.91

10,00
9,59
9.51
9.66
9.75
9.00
9.67
9.60
9.00
0 67

moo
0.50
9.10
9.91
9 50
5X79 |
0,80
9.75

10 75
9,62
9 71
9! 85
9.92

10.00
»]71
9.50

10.00
10 00
10^24
11.00
9.30
9.25
9.71

10.00
9.64
9.50
9.5S

4-

-1-

+

+

,+

-1-

4-

-I-

+

0.02
1.18

0-88
0.48
0.12

0.19

0.06
0.21

0.07

0.24
0.30

0.08
0.07
0.17
0.04
0.09
0.04
0.0S
0.05
0.14
0,12
0.11
0.34

0.31

1.11
0.17
0.38

0.04

"o.ii
0.05
0.10

0.05

0.08

0.12
1.33
0.14
0.10
0.57
0.14
0.21
0.10
0,09
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TABLE No. 12.—Average Number of Hours Worked per Day, by Indus-
tries. Increase or Decrease, 1902-1903—(Continued).

62
63
64
65
66
67
68
69
70
71
72
73

74
75
76
77
78
70
80
81
82
83
84
85
8«
87
SS

Average Number of
Hours Worked

per Day.

INDUSTRIES.

Increase < + )
or

Decrease (—)
in 1903.

1902. 1003. Number of
Hours.

Scientific instruments
Sash,, blinds and doors,
Shoes, ,
Shirts
Shirt waists (women's).
Shipbuilding,
Silk (broad and ribbon) „
Silk dyeing
Silk throwing
Silk mill supplies,
Silver goods,
S e l t i d
S i e goods,
Smelting and refining (gold, silver, copper,
Soap ant} 'tallow,'.".''.".",'.'.'.'.." .*.'.'" *'.""' *." *,' * .*
Steel and iron (bar)
Steel and Iron (structural)
Steel and iron (forging), , .
Textile products,
Thread, .
Trunks and traveling bags ['//[
Trunk and bag hardware,
Typewriters and supplies, ','/.]'".',']
Underwear (women's and children's)
Varnishes ; ' "r"
Watches, cases and material",'.'..".
Window shades,
Wooden goods,
Woolen and worsted goods,..."..."' "
Unclassified '

11
25
34
21
7
10
123
20
22
14
15

0
11
7
19
12
7
6
9
7
4

19
18
10
5
35
26
58

All Industries, 1,811

9.82
9.20
9,91
9.7f>
0.29
0.40
0.98
9.85
10.00
9.86
9.73

10.89
9,82
10.28
9.42
9.75
10.00
10.00
9,44
9.71
9.50
9.58
8,94
9.80
9.40
0.66
0.90
9.76

9.72

9.75
9.27
9.82
9.76
9.14
9.44
9.84
9.85
9,91
9.86
9.60

10.89
9.82
10.28
9.42
9.75
10.00
10.00
9.33
9.88
9.50
9.53
S.94
9.80
9.40
9.49
10.00
9.62

9.63

— 0.07
4- 0.07
— 0.09

+

—
—

—

-f

— .

0.15
0.04
0.14

0.09

0.13

0.11
0.17
0.05

0.17
0.04
0.14

0.09
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TABLE No. 13.—Average Proportion of Business Done, by Industries,.
Increase or Decrease, 1902-1903.

i
2
3
4
5
6
7
8
5)

10'
11
1 2
13
14
1 5
16
17
1 8
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
40
47
48
49
50
51
52
53
54

INDUSTRIES.

Agricultural implements, . .
Artisans' tools, u• •
Art tile,
Boilers,,
Boxes (wood and paper),.
Brewing (lager beer, ale and porter),
Brick and terra cotta,
Brashes, .
Buttons (metal),
Buttons (pearl)
Carpets and rugs
Carriages and wagons
Chemical products,
Cigars and tobacco,
Clothing •
Confectionery,
Cornices and skylights,
Corsets aod corset waists
Cutlery,
Cotton goods
Cotton goods (finishing and dyeing),«
Drawn wire and wire cloth
Electrical appliances,
Fertilizers,
Food products, . . . .
Foundry (brassJI
Foundry (iron),
Furnaces, ranges and heaters
Ga8 and electric light fixtures
(Uass (window and bottle)
Glass mirrors
Graphite products •.
Hats- (felt),
Hats (straw), ,
High explosives,
Inks and! mucilage,. -
Jewelry,
Knit poods
Laundry ,
Leather, -
Leather goods, ,.
Lamps,
Lime and cement.
Machinery
Mattresses and bedding. • -
Metal goods •
Metal novelties, ,
Mining (iron ore)
Musical Instrument.)!*
Oilcloth (floor anil tablei
Oils
Paints,
Paper -
Pig iron <
Pott* rv
Printing and bookbinding

I Quarry fog stone •
Roofing (Iron and stone)
Rubber goods (hard and soft).. • •
Saddles and harness
Saddlery and harness hardware,

8
35

ft
13
32
32
5S
9

10
16
9

32
42
.31
17
6

13
10
9

28
14
6

25
12
24
12
39
15

- 8
22
3
5

45
3
8
6

79
11
10
62
15
8
8

95
7

81
11
6

17
8

12
8

33
3

34
20
14

33
10'
12

Average Proportion of
Business Done,

Percentage.

1802.

78.13
82.00
47,50
66.15
83.75
72.03
70.55
80.56
72.50
85,00
81.67
75.78
82,97
73.55
75.00
83.33
76.54
86.00
78.33
84.82
80.71
86.67
82.00
73.33
73.96
78.75
76.92
77,00
67:50
80.00
85.00
85.00
77.33
75,00
84.38
81.67
78,29
85.91
84.50
78,15
76.00
75,62
SO. 00
77.85
66.43
74,26
75.00
73.33
73.24
85.62
75.83
84.37
82.73
65.00
7S.23
69.25
72,54
83.57
78.48
80.00
77,08

1903.

Increase (•+-)
or

Decrease (—)
In 1003.

Percentage.

70.62
83.43

- 56.67
83.85
82.81
70.30
74.14
78.89
75.50
67.81
77.77
72.19
79.8S
78,22
78.53
77.50
73.46
84.00
75.56
83.21
83.03
85.83
76.00
72,91

. 76.66
75.83
77.64
73.00
66.88
81.36
81.67
88.00
71.80
78.33
84.38
82.50
77.59
77.73
84.00
77.34
76.00
72.50
7S.50
75.SO
67.14
75.82
67.50
69.30
75.00
86.25
80.83
83.75
83.03
67.50
75.28
74.50
SO. 00
85.71 !
80.15 I
74.00 |
74.17 |

7.51
1.43
a 17

17.70
0.04
1.73
2.41
1.67
8.00

17.10
3.90
3.50
3.09
4.(87
3,53
5.8a
3.08
2,00
2.77
1.61
3.22
0.84
6.00
0.42
2.70
2.92
0.72
4.00
0.62
1.30
3 3• 4- 3.00.

— 5.44
4- 3.33

If-" * 0.83
— 0.70
— 8.18
— 0.50
— 0.81

H" * * 3.12
— 1.50
— 1.96
4- 0-71
4- 1.56
— 7.50
— 3,70
4- 1.76
4- 0.63
-f 5.00
— 0.62
4- 0.30
-(- 2.50
— 2.95
4- 5.25
4- 7.46
4- 2.14
-|- 1.07
— 6.00
— 2.91



1 2 2 STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 13.—-Average Proportion of Business Done, by Industries.
Increase or Decrease, 1902-1903—.(Contineed).

INDUSTRIES.

Scientific Snstroraents, . . . . . . . . . . . . . . . . |
Sash, blinds and doors,
Shoes, • ;

Shirts
Sbirt waists (women's), . . , . . , . • •:
Shipbuilding,
Silk (broad and ribbon), • . . . i
Silk dyeing,
Silk throwing, :
Silk mill supplies !
Silver goods, , . . . , , . . . . . . ,
Smelting and refining (gold, silver, copper, »

etc.),
Soap and tallow •
Steel and Iron (bar),
Steel and iron (structural) '.
Steel and iron (forging), !
Textile products,
Thread,' . , . . . . . . . . „ „ . . . . . . . .
Trunks and traveling bags,
Trunk and bag hardware . .
Typewriters and. supplies
Underwear (women's and children's)
Varnishes,
Watches, cases and material
Window shadcSr ,
Wooden goods,
Woolen and worsted goods, ,'
Unclassified ,

! Average Proportion of
Business Done,

1 Percentage.

Increase ( + )

All Indus tries, 1,811

1002.

78.64
80.40
73.38
79.05
74.29
70.50
75.16
71.2-5
85,91
75.00
65.00

83.33
81.82
79.29
74.21
70.17
82.86
05.00
70.56
85.71
73.75
80.00

83.00
«3.00
75.43
88.46
77.59

77.7ft

1903.

75.00
78,77
75,58
80.24
72.86
67,78
72.28
71.0©
81.81
71.79
61.33

80.07
77.27
75.00
(57.14
76.67
80.71
95.00
71.67
82.50
70.00
80.20
7(5,6t
84.00
83.00
73.43
83.85
76.81

76.53

Percentage.

3.64
1,63
2.20
1.19
1.43
2.72
2.88
0.25
4.10
3.21

4- 3.34
— 4,55
— '4,29
— 7.07
— 2.50
— 2.15

+* *" V.ii
— 3.21
— 3.75
-f 0.26
— 2.22
4- 1.00
— *' 2.66
— 4.61
— 0.78

— 1.23

II
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TABLE No. 14.—Industry Presentation, 1903.

BRICK AND TEEKA GOTTA.

Number of Partners and Stockholders
Considered.

Number of establishments reporting, . . 58
Number of private firms 28
Number of partners , . . . 47

Males, 42
Females, , . .» 4
Special, . . . .
Estates, 1

Number of corporations, 30
Number of stockholders, 2,761

Males 1,799
Females, 751
Banks, trustees, etc., ,.. 211

Aggregates—partners und stockholders, 2,808

Capital Invested, Stock Used and Goods
Made.

Capital Invested.

Amount of capital Invested,,, , . , $8,526,505

Stock Used—Aggregate Value.

Total value of stock used $2,145,380

Goods Made—Aggregate Value.

Total value of goods made, . . . . $6,330,099

PEBSONS EMPLOYED.

Persons Employed. Males.

Average number, • . . . 5,278
Smallest number, 3,098
Greatest number, . . 6,504
Excess of greatest over smallest number, 2,806

Females.

15
3

20
17

Total.

5,293
3,701
6.524
2,823

t Percentage
Males. Females
99.72
99.92
99.69
99.40

.28

.08

.31

.60

of »
. Total,

100
100
100
100

PERSONS EMPLOYED, BY MONTHS.

Months. Males,

January. • • 3,711
February 3,698
March, .......... 4,409
April, . « . - 5,525
May, .• 6,059
June • • • 6,383
July, . 6,504
August 6,368
September 0,056
October, 5,685
November, 4,741
December, 4,197

Females.

" 3
3
•k

20
20
20
20
20
20
20
10

6

Total.

3,714
3,701
4,413
5,545
6,079
6.403
6,524
6,388
6.076
5.705
4.760
4,203

t Percentage of ,
Males.

99.92
99.92
99.91
99.64
99.67
99.69
09.69
99. GS
99.67
99.65
99.60
99.86

Females.

.08

.08

.09

.36

.83

.31
.31
,32
.33
.35
.40
.14

Total.

100
100
100
100
100
100
100
100
100
100
100
100

WAGES, EARNINGS, PROPORTION OF BUSINESS DONE. AND DAYS IN OPEEATION,

Wages and Earnings.

Total amount pntd In wngea,. $2,404,833 00
Average yearly earnings 446 03

Proportion of Business Done and Days in
Operation,

Avrnigt.' proportion of business done,
per cent 74.14

Onys In operation. nveragt»f . . . . . . . . . . 240.95
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CLASSIFIED WEEKLY WAGES.

f—=Nximber Receiving x HPercertage Receiving—v

Classification of Weekly- Wages. Males. Females. Total. Males. Females. Total.

Under $& 350 13 363 5.03 68.43 5.22
$5. but under $6 229 3 232 3.29 15.79 3.33
6, " M 1, 446 . . 448 0.42 6.39
7, " " 8 1,304 1 1,105 15.88 5.26 15.85
8, " " 9, 1,649 1 1,650 23.72 5.26 23.67
9, M " 10 1,240 . . 1,240 17.84 . . . . 17.70

10, " ( l 12 757 . . 757 10.89 . . . . 10.86
32, M " 15 475 , . 475 6.83 . . . . 0,81
15, " •• 20 512 . . 612 7.37 7.34
20 and over 190 1 191 2.73 5.26 2.74

Total, , . . . , . , 6;Q52 19 6,971 100.00 100.00 100.00
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TABLE No. 14.—Industry Presentation, 1903—(Continued).

BREWING (LAGER BEER, ALE AND PORTER).

Number of Partners and Stockholders Capital Invested, Stock Used and Gooda
Considered, Made.

Number of establishments reporting,.. 33
Number of private firms, 5 i CajJltal Invested.
Number of partners 6

jytoi.g r | A-mouilt of capital invested, . . . . $20,641,006
Females, .,
Special, ,
Estates, Stock Used—Aggregate Value.

Number of corporations, 28 T o t a l v a l u e o f g t o c k u g e d $4,480,650
Number of stockholders, ., 1,114

Males 1,028
Females, - 81
Banks, t r u s t s , etc., „ 5 G o ° a s Made-Aggregate Value.

Aggregates—partners and stockholders, 1,120 Total value of goods made, . . . . $14,134,184

PERSONS EMPLOYED.

Persons Employed. Males.
Average number, 1,985
Smallest number, . . , . 1,930
Greatest number, 2.061
Excess of greatest over smallest number, 131

Females. Total.
1,085
1,930
2,061

131

, Percentage of
Males. Females.

100
100
100 . . . .
100 . . . .

\
Total.

100
100
100
100

PERSONS EMPLOYEE, BY MONTHS,

Montjbs. , Males.
January. , 1,930
February 1,837
March. 1,957
April 1,977
May 2.00S
June 2.02S
July 2.061
August 2,032
September 2,002
October • 1,974
November ,., 1,954
December, . . . . . . .,„..,,.«, . ,*„*.,, . , . 1,067

-Percentage of-
Females. Total.

1,930
1,937
1,957
1,977
2,008
2,029
2,001
2,032
2,002
1,974
1.954
1,967

Males. Females.
100
100
100
100
100 . . . .
100
100
100
100
100
100
100

Total.
-100
100
100
100
100
100
100
100
100
100
100
100

WAGES, EARNINGS, PROPORTION OF BUSINESS DONE, AND DAYS IN OPERATION.

Wage a and Earnings,

Total amount paid in wages,.. $1,731,152 00
Average yenrly oavnln#<, ...... 872 12

Proportion of Business Done and Days in
Operation,

Average proportion of business done.
per cent 70.30

Bays in operation, average, 301.45
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CLASSIFIED WEEKLY WAGES,

, Number Receiving „
Classification of Weekly Wages. Male*. Females. Total.

Under ?5 23 . . 23
$5, but under $6, , . 16 . . 16
6, " " 1, 23 .. 23
T, " " 8 14 . . 14
8. " " 9 27 . . 27
9, M " 10, 37 . . 37

10, " ** 12 50 . . 50
12. " " 15, >. 175 , . 175
15, " *' 20, 1,514 . . 1.514
U0 and over, . . . . . . . . . . . . . 228 .. 228

Total, 2,107! . . 2,107

-PereertAge Receiving-
Males. Females.

1.0©
.76

1.09
.06

1.28
1.76
2.37
8.31

71.86
10.82

Total.
1,09

.76
1.09
.66

1.28
1.76
2.37
8.31

71.86
10.82

100.00 100.00
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TABLE No. 14.—Industry Presentation, 1903—(Continued).

GLASS (WINDOW AND BOTTLE).

Number of Partners and Stockholders

Considered.

Number of establishments reporting.. . 22
Number of private firms 3
Number of partner**, , 6

Males, . . . , 5

Capital Invested, Stock Used and Goods
Made,

Capital Invested.

Amount of capital invested, . . . . . $4,954,165

Special, ,
Estates, ' 1

Number of corporations , . . . 19
Number of stockholders, . . . 264 j

Males, . . 210
Females. . . . . . . . 51
Banks, trustees, etc., 3 1

Aggregates—partners and" stockholders, 270 1 Total value of goods made, . $6,691,062

Stock Used—Aggregate Value.

Total value of stock used, $2,44-1.020

Goods Made—Aggregate Value.

PERSONS EMPLOYEE.

Persons' Employed. Males.

Average number, S5,J>87
Smallest number. , . . 1,176
Greatest Dumber, 7,653
Excess of greatest over smallest number, 6,477

Females.

163
30

• 160

Total.

6,130
1,215
7.852
6.637

t Percentage of
Males. ;

97.35
96.70
97.47
9T.50

Females.
2.65
3,21 ,
2.53
2.41

>
Total.

100
100
100
100

PERSONS EMPLOYED, BY MONTHS.

Months. Males.

January, 7.306
February. 7,201
March, . . , , 7,277
April 7,156
May, 6.656
June, 6.212
July 1,651
August 1,176'
September 5,203
October 6.920
November. . . - 7.437
December. , 7.653

Females.

184
194
19!)
183
1T9
177
110

39
162
166
177
186

Total.

7.490
7,395
7,476
7,359
6.835
6.380
1.761
1.215
5,365
7,OS(3
7,614
7,839

t Percentage of
Males. :

97.54
97.3S
97.34
97.51
97.38
97.23
93.75
96.79
90.98
97.60
97.68
97.63

Females.

2.46
2.62
2.66
2.49
2.62
2.77
6.25
3.21
3,02
2.34
2,32
2,37

,,
Total.

100
100
100
100
100
100
100
100
100
too
100
100

WAGES, EARNINGS, PROPORTION OF BUSINESS DONE, ANB DAYS IN OPERATION,

Wages and! Earnings.

Total amount paid hi wages,.. $3,081,476 00
Avp'rHge yearly earnings, . . . . . 501 05

Proportion of Business Done and Days In
Operation.

Average proportion of business tlone.
per cont S1.3U

Days in operation, average, 237.41
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CLASSIFIED WEEKLY WAGES,

t Number Becelvlng \ ,-—Pereeriuge Receiving—v

Classification of Weekly Wages, Males. Females. Total. Males. Females, Total

Under $5, 2.126 145 2,271 27.Of) 75.13 28,82
$5, but under $ti, . 411 21 482 5.35 10.S8 5.48

6, " l l 7 475 18 4m 6.18 9.33 0.26
7, " *• Sv 497 2 499 6.40 1.04 6.33
8, " " 9. 500 3 503 6.50 1.55 6.30
0t, " " 10 338 1 339 4.40 .52 4.30

10. " M . 12 556 3 559 7.23 1.55 7.09
12, " " 15, 439 .. 439 5.71 . . . . 5.56
15. " t4 20, 386 . . 386 5.02 4.90
20. and over 1.960 , . 1,960 25.50 24.87

Total, 7,688 198 7,881 100.00 100.00 100,00
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TABLE No. 14.—Industry Presentation, 1903—(Continued).

HATS (FELT).

Number of Partners and Stockholders
Considered!.

2s"u 1.11 bw of K'StabllBliniomtR rnportlnjc,, . 45
Number of private linns, 2S}
Nunilier of partners. . 55

Males 38

Special
Esl ii tea,

Number of rm'pm'utton*.
Number of stockholders.

8S
1.1

Banks, trustees, i»te
Abrogates—pnnnciv :nni sioekhnhk'rs, 154

Capital Invested, Stock Used and Goods
Made.

Capital Invested.

AmomiL of capital Invested,.*.. $2,545,482

8 toe k I * seel—-A ggregat e Va lue*

Total value of stock UBPCI $3,063,003

Goods Made—Aggregate Value.

Total value of goods made, . . . . $9f246j813

PERSONS EMPLOYED,

Person* Km.i>loye<i.
ATI'1'IIIIU-O

o f jri"f»ntt»wit

, Percentage of «
Males. Kemaks*. Total. Males, Females. Total,

, , . 4,864 1,695 6,550 74.16 25.84 100
, 4,625 1,606 6,230 74.22 25,78 100

5,395 1,797 7.192 75.02 24.98 100
Knmlli'Hi mimlHT, 770 102 962 80.04 10,06 100

PEBSONS EMPLOYED, BY MONTHS,

January
February
March
April
M«y

July.

8(.'l>li»mlu»r

4*801
4,813
4.683
4.625
4.050
4,826
5.171
5.044
4.T8O

J.tf.'!fi

in a les.
1,725
1.679
1,707
1.650
1,635
1,669
1,716
1.700
1.670
1.786
1,<WK>

1.797

Total.
6,626
6.492
6,390
6,275
6,285
8,495
6.887
6.744
fl..46u
7,181
«.24»
0 iMV.i

f Percentage of »
Males.
78.49
74.14
73.20
73.71
73.98
74.30
74.94
74.79
74.15
75.1 .J
74.2S
72.91

Females.
21.51
25.80
26.71
26.29
26.02
25.70
25.06
25.21
25.85
24.87
25.72
2 7 fifli

Total.
100

100

100
100

100

100

100

100

100

100

100
100

WAGES. EARNINGS. PROPORTION OF BUSINESS DONE, AND DAYS IN OPERATION.

"Wages and Earning*,

Toia l iiKiount |mini
A vn'f.yv .V...JU-1.V n i r i

Proportion of Business Done and Days in
Operation.

•liU «12 | M T «-i-nt 71 .Wi

| ) « v s ii! ot. iMTiii .»n. »ivnr«s:i« 2 7 4 . 2 4

9 I.AH
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CLASSIFIED WEEKLY WAGES.

, Number Receiving >
Classification of Weekly Wages, Males. Females. Total.

Under $5 165 281 448
$5, but under $6 . 115 172 287
6. '" •« 7 114 2M 863
7, " " S 143 20(5 340
S. " •• S) 151 172 323
9. " " in 264 159 423

10, " " 12, 510 132 Q42
12. •• '• 15 670 42 712
15, " t l 20 1,271 10 1,281
20. and over, 775 775

Total 4,178 1,423 5,601

r-Percertage Rece
Males..

3.05
2.75
2.73
3.48
3.61
8.31

12.21
16.04
30.42
18.55

Females.

10.75
12,00
17.50
14.48
12.09
11.15
9.2S
2,96
.70

lyings
Total.

7,00
o.n
6.48
G.2S
5.77
7.5.-.

11.41?
12,71
22.87
18.84

100,00 100 00 100.0i>
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TABLE No. 14.—Industry Presentation, 1903—(Continued).

JEWELRY.

Number of Partners and Stockholders
Considered,

Nnm1>er of. establishments reporting,.. 79
Nnmber of private arras 55
Number of partners 123

Males, 118
Females, 1
Special 1
Estates 3

Number of corporations 24
Number of stockln riders, 105

Males, 86
Females, 19
Banks, trustees, etc.,

Aggregates—purtners and sUickhuhlerd, 228

Capital Invested, Stock Used and Good a
Made.

Capital Invested,

Amount of capital Inveated $4,520,792

Stock Used—Aggregate Vainer

Total value of stock used $4,243,300

CSoods Matte—Aggregate Value.

Total value of goods made, $8,378,068

PERSONS EMPLOYED.

Ferspna Employed. Males.
Average nnmber, <,. .», 2,170
Smallest number 2,111
Greatest number 2,283
Excess of greatest OV<.T sum Host number. 172

Females,

757
729
706
67

Tot a t

2,927
2,840
3,079

239

,, Percentage of >
Males,

74.14
74.33
74.15
71.97

Females.

25.88
25.67
25.85
28.03

TotaL
100
100
100
100

PERSONS EMPLOYED, BY MONTHS.

Moutliis. Hales.
J a n u a r y . . . . • . • , . . • •. 2 , 1 1 1

February 2.121
March 2.112
April, 2,134
May 2,124
June, 2,123
July 2,145
August • 2,171
September. 2,218
October , • 2.283
November .,. . • • < 2,209
December. 2,227

Females.

729

733

750

744

745

756

746

740

768

796

796

778

TotaL

2,840
2,854
2,862
2,878
2,809
2,879
2.891
2,920
2,986
3,079
3,063
3,005

( Percentage
Males.

74.33
74.32

- 73.70
74.15
74.03
73.74
74.20
74.-35
74.28
74.15
74.03
74.1.1

Females.

25.67
•25.68
26.21
25.85
25,97
26.26
25. SO
25.65
25.72
25.85
25.97
25.89

of ,
Total,

100
100
100
100
100
100
100
100
100
100
100
100

WAGES, EARNINGS, PROPORTION OF BUSINESS DONE, AND DAYS IN OPERATION.

Wages and Earnings,

Total amount pnld In \va»ros... $1,753,002:00
Average yearly earnings 598 91

Proportion of Business Done and Days in
Operation.

Average proportion of business done,
per cent „ 77,59-

Dnys in operation, average 286.6T
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CLASSIFIED WEEKLY WA0ES.

, Number Receiving v r-Pereertage Receiving-,
CIimiflcutlGit of Weekly Wages- Males. Females. Total. Males. Females. Total,

Under $5, 282 201 483 12.35 25.13 15.66
$5. but under $6 «« 91 171 8.50 11.37 5.54
% " '« 7 -14 104 148 1:93 13.00 4.80
7. *" " 8 88 97 ISO 3.63 12.1.2 5.S4
8. " M 0 m 94 155 2.07 11.75 5.03
iK " u 10 154 m 123 2.36 8.03 3.09

10. " •" 12, 16ft 85 254 7.40 10.62 S.24
12.. 4< " 15 . . 284 57 341 12.43 7.13 . 11.06
15, " " 2fi 660 2 662 28.9CJ .25 21.46
30, ami over. 567 ...... 567 24.83 . . . . 18.38

Total 2,284 $00 3*084 10O*O(> 100.00 100,00

J
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TABLE No. 14.—Industry Presentation, 1903—(Continued).

LEATHER.

Number of Partners and Stockholders Capital Invested, Stoek Used and Goods
Considered. Mad©.

Number of establishments reporting. -. 62
Number of private firms. 30 ' Capital Invested,
Number of partners, 57 i

... , _ , Amount of capital invested • $8,402,398
A l a i c s , , * . . , . , i , *>d

Females, . . , 2 '
Special,
Estates,, 2 Stock Used—Aggregate Value.

Number of corporations 32 T l > t a l v , | l l j e o £ &{ock MS(?(| $10,013,513
Number of stockholders, . . -. • 212

Males, 171J
Females 2S , . t „ .

' . , . , . > Goods Made—Aggregate \ a l u e .
Banks, trustees, etc si

s."—partners and stoHiboMcTK, 2(5!i Total value of goods made, . . . . $18.137f212

PERSONS EMPLOYED.

Persons Employed. Mules,

Average number, . . . . , . > , , » , , . . . 5,46S

Smallest number, 5,2:10

Greatest number, . . . - , . . . . 5.82(5
Excess of greatest aver smallest nunalier., 01,(5

Females.

73
07
79
12

Total

5,541
5,277
5,905

628

t Percentage of ,
Males,

98.68
08.73
98.66
98,09

Females,

1.32

1.27
1.34
LOT.

Total,
100

100

100
100

PERSONS EMPLOYED, BY MONTHS.

Months. Males. I-Vmnles. Total.

January, , . . , . . , . , , . . . 5.N2G 69 5,895

February 5.7H1. 74 5,865

March, 5.755 79 5,834

April 5.CIM7 76 5.773

May , . - , 5.587 78 5,660

June - - 5,3241 77 5,397

July 5,:JIK« 71 5.374

August - . . 5.36K 76 5.444

Septeiuher, . , . . . , . . . , . . . , . r»,2in 73 5.283

October 3.224 70 5,294

November 5.215 71 5,286

December 3.314 67 5.381

i Percentage of-——»
Males. Females. Total.

98.83
98.74
98.84
98.68
9«. 71.
08.57
98.68
98.60
98.62

98.66
98.75

1.17
1.26
1,36
1.82
1.29
1,43
1.32
1.40
1-38
1.32
1.34
1.25

100
100
100
100
100
100
100
100
100
100
100
100

WAGES, EARNINGS, PROPORTION OF BUSINESS DONE, AND DAYS I N OPERATION.

Wages and Earnings.

Total nmount paid In wfij!<>s... $2.7iVi\4:M <n»

Avorwge yearly earnings, +'-W 54

Proportioui of Busitiess Done and Days in
Operation.

A virago proportion of businosK done,

per cent 77.34

Days iu operation, average, 294.131
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CLASSIFIED WEEKLY WAGES.

t Number Receiving > ,-Percertage Receiving-^
Classification of Weekly Wages. Males. Females. Total, Males. Females. Total.

Under JS, 311 15 326 5,46 18.98 5.65
45, but under $6 183 25 208 3.21 81.65 3.60

6, '• " T, 247 19 286 4.34 24.05 4.61
7, " " 8 421 14 435 7.39 17.12 7,53
S. il " 0 360 4 364 6.33 5.06 6.31
0, " " 10. 769 1 770 13.50 1.27 13.32

10, " " 1.2 . . . . ' . 90S I 967 16.96 1.27 16.75
12, " " 15 k 1,124 . . . . 1,124 19.74 . . . . 19.47
15, " " 20 918 918 16,12 . . . . 15.90
.20, and over, 396 306 6,95 . . . . ©.86

Total 5.695 70 5,774 100.00 100.00 100.00
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TABLE No. 14.—Industry Presentation, 1903—(Continued).

MACHINERY.

Number of Partners and Stockholders Capital Invested, Stock Used! and Goods
Considered. i Hade.

Number of establishments reporting,.. 05 j
Number of private firms, 28 ; Capital Invested.
Number of partners 34

M a l ( i g 3 2 • Amount of capital forested, , - - - $21,715,418
Females, 1
Special, , I
Estates, 1 Stock Used—Aggregate Value.

Number of corporations, 67 T o t a l v a M e o f a t o e k U s e d $12,370,158
Number of stockholdersr 1,031

Males 709
Females, 245 «»..,.
„ . __ Goods Made—Aggregate Value.
Banks, trustees, etc., 77 6fc b

Aggregates1—partners and stockholders. 1.063 Total value of goods made, .„„• $27,.278,465

PERSONS EMPLOYED.

Persons Employed. Males.

Average nuiinilljer, 16,395
Smallest number, 15,790
Greatest number 16.001
Excess of greatest over smallest number. 871

Females.

415
357
467
110

Total.

16,810
16.147
17,128

081

r Percentage of •»
Males.

97.53
97.79
97.27
88.79

Females.

2.47
2.21
2.73

11.21

Total.

100
100
100
100

PERSONS EMPLOYED, BY MONTHS.

Months. Mules.

January, . >,. • - > - 16,484
February, . 16.570
Murch 16,596
April , , . 16.661
May, 16,680
June . 16,545
July v 10.62$
August, 16,024
September 16,256
October , . , 16.076
November* - 15.920
December, ., . , , • 15,790

Females.

372
357
359
406
406
435
420
408
432
467
460
456

Total.

16,856
16,927
16,955
17,067
16,986
16,980
17,048
17,030
16,688
16.543
16,302
16.248

, Percentage of
Males.

97.79
97.89
97.88
97.62
97.61
97.44
97.54
97.62
97.41
97.18
97.16
97.19

Females.

2,21
2.11
2.12
2.38
2.39
2.56
2.46
2.38
2.59
2.82
2.84
2.81

\
Total.

100
100
106
100
100
100
100
100
100
100
100
100

WAGES, EARNINGS, PROPORTION OF BVSINEEfS DONE, AND DATS IN OPERATION.

Wages and Earnings.

Talul tiinount paid in wages*. .910,152,984 00
Average yearly earnings 603 98

Proportion of BusineuB Done and Days in
Operation.

Average proportion of business done,
I>«»r cent,, 75.89

Days to operation, average, 290.62
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CLASSIFIED WEEKLY WAGES.

, Number Receiving' » /-"Percentage k Receiving—*
Classification of Weekly Wages. Males. Females. Total. Males, Females. Total.

Under $5, 1,323 68 1,391 7.45 18.28 7,08
$5, but under $6 , . 520 64 584 2.08 17.20 3.22
B, •• «» 7, 534 03 627 3.01 25.00 3.46
7, " " 8 792 &6 848 4.46 15.06 4.68
8, " " 9, 1,000 33 1,033 5.6v̂  8.87 5.70
9, " '* 10 1,705 31 1J36 0.60 8,34 0.58

10, " M 12, 2,159 21 2,180 12.16 5.64 12.03
12, M " 15, , . 3,438 6 3,444 19.37 1.61 19.©C
15, " " 20 5,199 » . . . 5,199 29.28 28.68
20, and over 1,084 . . . . 1,084 6.11 5.07

Total, . , , , . 17,754 372 18,126 100.00 100.00 100.00

i
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TABLE No. 14.—Industry Presentation, 1903—(Continued).

SILK GOODS—ALL BRANCHES INCLUDED.

Number of Partners and Stockholders
Considered.

Number of establishments repor t ing, . . 165
Number of private firms 81
Number of partners, , , 139

Males, , . 135
Females, . 2
Special , . . . .
Bstaes, 2

Number of 'Corporations, 84
Number of stockholders-, 4N7

Males 417
Females 05
Banks, trustees, etc. «i

A g g r e g a t e s — p a r t t iers and stockboluVrH. '(532(5

Capital Invested, Stock Used and Goods
Made.

Capital Invested.

Amount of capital invested, .« . . $25,153,-712

Stock Used—Aggregate Value.

Total value of stock used, $29,415,112

Goods Made—Aggregate Value.

Total value of goods made, . . . . $49,835,589

PERSONS EMPLOYED.

Persons Employed, Males,

Average number, .•.........>.,.. 15.35l>
Smallest number 14.510
Greatest number 10.430
Excess of greatest over siua"lh'»t number, 1.911

Females.

12,922
12,019
14.094

Total.

28,283
26,538
30.524

, Percentage, of >
Males.

54.31
54.71
53.83

Females..

45.69
45.29
46.17

Total

100

100
100

2.075 3.986 47.94 52.06 100

PERSONS EMPLOYED, BY MONTHS.

Montlis. Mali's.
January, 15 ,£2!
February, . . . . . . . . . . . . . . 16<,39U
March , 16,430

Apr i l , 16.ISO
May, . 15.053
Jane ,. , 15,047
July ir. 142
August in.o:.i'i
September, ...«. . . , 1.4,5111
October. 14.066

November , 14.HHU

Females.

13,743
18,898
14,094

13,799

13,461
12,503

12,767
12.454
12.117

12.041
12.019

12.174

Tota l .

29,564
30,294

30,524

29,979
29.114
27,550

27.909.
27,485
26.636

26,707

26,708
26,004

., Percentage of >
Males.

53.51
54.12
53.83
53,97
53.76
54.61
54.25
54.69
54,51
54.91
54.99
54.75

Females.

40.49
45.88
46.17
46.03
46.24
45.39
45.75
45.31
45.49
45.09
45.01
45.25

Total.

100
100

100
1.00
100

100
100
100
100

100

mo
100

WAGES, EARNINGS, PROPORTION OF BUSINESS DONE. AND DAYS IN OPERATION,

"Wages and Earnings. Proportion of Business Done and Days in
Operation,

Total amount paid In wages, . »$1 l.32S.5tt7 m Av<*pagi« i»ro|Hirtlon of bus ings done,
Average yearly earnings 40<» 57 v<*v ***>nfr • 73.39

J>ovs In o p e r a t i o n , averusro. , . . . . 284.74
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CLASSIFIED WEEKLY WAGES,

f—Number Receiving—v r-Pereertage Receiving-^
Classification of Weekly Wages. Males. Females. Total. Males, Females. Total.

Under $5 1,752 3,850 5,602 10.37 27,82 18.08
$5, but wider $6 733 1,989 2,716 4.34 1107 S.70
6, '• " 7 815 2,047 2,862 4.82 14.58 ».28
7, " •• 8, 1,420 1,650 3,070 8,40 11.71 9.90
8, " " d 1,375 1,104 2,470 8.13 7,84 8.00
9, M •• 10 , . . , 1,585 788 2.3T3 9.38 5.59 7.8S

10, " " 12 3,856 1,209 5,005 22,81 8.58 16.84
12, •« •• 15 , 2,615 lf036 3.051 15.47 7.35 11.80
15, " " 20. 2,100 370 2,470 12.42 2.63 7.96
20, aod over 652 53 705 BM M 2.2?

Totftl, 16,003 14,090 30,993 100.00 100.00 100.00
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TABLE No. 14.—Industry Presentation, 1903—(Continued).

WOOLEN AND WORSTED GOODS.

Number of Partners and Stockholders
Considered.

Number of establishments reporting,. . 20
Number of private firms, . . 12
Number of partners 26

Males 26
Females . . . .
Special,
Estates,

Number of corporations 14
Number of stockholders, 317

Males, 237
Females, , 71
Bunks, trustees, etc., 9'

Aggregates—partners and stockholders, MS

Capital Invested, Stock Used and Goods
Made.

Capital Invested.

Amount of capital Invested §9,297,741

Stock Used—Aggregate Value.

Total value of stock used, . $9,612,848

Goods Made—Aggregate Value.

Total value of goods made $14,603,410

PERSONS EMPLOYED.

Persons Employed, Males.
Average number . . . . 3,713
Smallest number 3,500
Greatest number, 3,825
Excess of greatest over smallest number, .125

Females.

4 ,,078
4,455
4,856

401

Total.

8,391
7,955
8.C81

726

, Percentage of >
Hales.

44,25
42.87
44.06
44.77

Females.

55.75
57.13
55.04
55.23

Total.

100
100
100
100

PERSONS EMPLOYED, BY MONTHS,

Months. Males. Females. Total.

Jiinuury 3,770 4,764 8,534
February 8,825 4,856 8,681
March. 3,820 4,815 8,635
April 3,802 4,793 S.,505
M«y t 3.779 4.762 8,541
June / 3,784 4.71S 8,502
July . 3.7S0 4,661 8,441
August 3,753 4,671 8.424
September 3,683 4,649 8,332
October 3.535 4,523 8,058
Novetfflher, 3,500 4,455 7,955
December, . . . . 3,523 4.40S 7.991

Percentage of ,
tales.

44.18
44.06
44.24
44.24
44.25
44.51
44.78
44.55
44.20
43.87
44.00
44.09

Females.

55.82
55.04
55.76
65.76
55,75
55,49
55.22
55.45
55.80
56.13
56.00
55.91

Total

100
100
100
100
100
100
100
100
100
100
100
100

WAGES, EABHINGS, PR0POETI0N OF BUSINESS DONE, AND DAYS IN OPERATION,

Wages and Earnings. Proportion of Business Dome and Daya in
Operation.

Total amount paid In wages , . . $2,030,663 00 Average proportion of business done.
Average yearly earnings 349 26 per cent. 83.85

in operation, average 287.77
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CLASSIFIED WEEKLY WAGES*

t Number Keceiving ^ /-Percent ugc Receivings
dasstficatlon of Weekly Wages. Males. Females. Total Males. Kemales. Total.

tauter «5, 618 2,546 3,164 14.43
$5, but under $6. .... , 4SS 1,142 1,630 11.40
6, '• " 7 483 574 1,057 11.28
7, •• " .*, 550 271 827 12.08
8, " - 0 472 109 581 11.02
«. " " 10 407 74 481 9.51

10, •• " 12. 421 104 525 9.83
12, •• " 15 'Ml 7 364 8.34
15, •' k* 20 :m I 325 7-67
20, nud crwr, 15(3 . . . . 156 3.64

Tola I 4.2S2 4.828 9,1.10 10Q.00 100.00 100.00

52.73
23.65
1.1,80
5.61
2.26

2.16
.15
.02

34.73
17.80

11.00

9.08

6.38

5,76

4.00

3.57

1,71
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STOCK OR MATERIAL USED.—Aggregate Quantities and Aggregate
Value, 1903.

Basis of
Industry, and Specified Stock Used. Measurement.

Agricultural Implements—
Iron castings Pounds,
Bronze castings . . . . . . Pounds
Steel, , , . Tons,
Iron Tons,
Lumber, Feet,
Steel, Xot given, . . .
Steel tubes .-«.. . Not given, . .
Pig and sheet tin, Not given, . .
Other material, , . , . . , .

Total value of material used,

Artisans' Tools—
Steel Tons,
Steel and iron Tons,
Iron castings , Tons
Brass castings Tons,
Steel Pounds, . . .
Coal Tons,
Steel, Not given,
Iron, Not given,
Coal and fuel oil , — Not given,
Other material

Total value of material used,

B o i l e r s -
Steel plates, Pounds,
Sheet iron, Pounds,
Steel and Iron, , . . Pounds,
Castings , . Pounds.
Tin, • ' • . . Pounds.
Copper. .. • Pounds,
Brass, . Pounds.
Pig lr«.»n Tons
Scrap inni • Tons
Coke Tons.
Iron SIIKI copper tubing Feet
Bar 8UH»1. sheet steel and iron, bolts, rivets,

etc ^r°t Klvi
Other H'IIIterini. • •

Totnl vjiln*' of mnterfal used.

• 'Vtms
Boxes (Wood and Paper)—

Straw hoard • >
News ix>nrd. • T m i s

Paper * •. • Reams.
Lumber Fpet, . .
Glue Barrels.
Nails KPRS

Straw boarde. pnpor. lumber rmrt plire. • N"»t jrive
Other iwah^rJ/il,

Aggregate
Quantities.

4,127,228
44,341

1,513
220

505,000

5,085
2,102

237
13S

068,320
453

21,100. DOS
1,916,594
2,161,200

24,421,730
497,897
170,500
22,100

995
307
335

3.033.658

4*561
258

16,321
11,162,900

155
1,540

Aggregate
Cost Value.

$150,100
8,425

55,872
1,025

16,037
34,246
18,886
8,735

174,555

1473,887

1160,219
60,529
18,261
7,719

26,281
2,411

245,244
8,953

16,450
564,069

$1,110,142

$421,487
51,498
51,483

478.463
29,4(39
84,100

3,100
18,231
3,022
1,142

665, ie»

105.020
907,374

$2,770.48$

9,800
40,320

234,202
3.343
8,739

275,975
72.004
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STOCK OR MATERIAL USED.—Aggregate Quantities and Aggregate
Value, 1903—(Continued).

Basis of Aggregate Aggregate
Industry, and Specified Stock Used. Measurement. Quantities. Cost Value.

(Laser Bee, Ale a,d Porter)- ^ ^ ^ ^ ^

! ' . ' - ' P°™ds 2,268.000 638,549

B a S i . ' " " . • " • *"** 4 m 5 § 2 29B>218

M e a l Pounds 3,000310 88,688
^ t e ^ l V " . ' . ' . . ' • — 1 ' M ' 1 7 4

T o t a l va lue of m a t e r i a l used , . . . . . . . « . . . , , . , $4,486,656

Brashes—.
Bristles, Pounds, . . .
Horsehair • Pounds, . . ,
Sea root • • . . Pounds, . . ,
Wood Mocks Gross,
Wire, * *. Pounds, ..
Fibre, : «Pounds, .. ,
Bristles,, fibre, tampico, etc Not given,
Other material, - • •

33,625
11,200

1,200
3,545
3,830

82,373

<$><&<[). u » i ' . >

4,800
175

4,333
1,310
7,423

25,, 121
25,509

Total value of material used,, $89,814

Buttons (Pearl)—
Pearl shell, Pounds, . . .
Pearl shell, Not given,
Ivory nuts, Tons,
Other material, -

Total value of material used,.

629,520 $270,862
213,000

31,070
130,618

$040,100

Carpets and Rugs—
Wool yarn, Pounds 3,413,526 $590,161
Cotton yarn, Pounds 1,277,614 208,570
Jute yarn, Pounds 2,520,832 191,684
Body filler, Pounds 1,900,000 133,000
Cotton warp, Pounds 190,000 38,000
Other material, 161,177

Total value of material used, , , $1,822,592

Cigars and Tobacco-
Tobacco „ Pounds, « :.:.. 27,008.986
Cigar boxes Number, . . . . . . 1,080,349
Tobacco and cigar boxes, xot given,
Other material ,

Total value of material used,

$4,125,960
96,224

600.410
1,262,090

$6,084,702
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STOCK OR MATERIAL USED.—Aggregate Quantities and Aggregate
Value, 1903— (Continued),

Basis of
Industry, and Specified Stock Used. Measurement.

Cornices and Skylights—
Galvanized iron, , . Pounds, ,
Copper, Pounds
Tin, . „ . . , Boxes,
Glass Boxes,
Lead, zinc and solder, Pounds, .
Spelter, .. , . . Pounds,
Tar and felt, , . , . . . / . . . . Not given ,
Other material . . . . . * . . .

Aggregate
Quantities.

909,614
162,550

2,472
302

162,700
1,000,000

Total value of material used,

Aggregate
Coat Value.

$93,707
32,044
31,049

5,400
13,618
50,000
4,038

120,687

$351,44»

Corsets and Corset Waists—
Jeans ami sateens, Yards, . . .
Corset steels , Pounds, . . .
Clasps, etc., « . . * . . « . Gross,,
Whalebone, Pounds, , , .
Jeans, sateens, steels, etc Not given,
Other material, . . . . . .

Total value of material used,

2,743,335
101,476

16,100

5,000

.$270,729

57,130

54,000

50,000

259,103

145..940

$837,814

Cotton Goods—
Cotton, Pounds, .,,.
Cotton cloth, * . Yards, . . .
Cotton yams Pounds, , . .
Cotton and linen: cloth, yarns, e tc . , . , Not given,
Other material,

10,039,675
1,116,464
2,154,000

Total value of material used,

$1,1,41,247
423,720
416,197

2,062,329
322,918

$4,366*411

Fertilizers—
Bonos Tons,
Potash Tons,
Phospha le, . Tons,
Other iTuclc material,

Total value of material used..

81,485
22,516
64,462

589,713
336,896

1,620,510

$3,819,904

Foundry (Iron) —
Pig iron , Tons
Scrap iron Tons
Bar Iron, .Tons
Pig and scrap iron, . . * . . . . » . . . . . . . . . . . Tims.
Steel • Tons
Coal Tons
Coke, Tons
Coal and coke, Tons ,
Brass, • - • Pounds. .. ,
Fuel oil Gallons. .
.rift and scrap Iron, steel coke, coke., etc Not given,
Other ninterlnl

221.257
13,266

410
s.ni
2,097
2,722
3,005
3,443

74,961
116.108

Total value of matorlnl

$3,891,670
187,373
16,400

142,870
85,397
12.090
16.258
18,947
8,611
(3,022

82,974
1,736.887

$6,205,505
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STOCK OR MATERIAL USED.-Aggregate Quantities and Aggregate
Value, 1903— (Continued).

Basis of
Measurement.Industry, and Specified Stock Used.

Furnaces, Eanges and Heaters—
Pip iron ToIlt*

• Bar Him T o n s ' • • "
Brass tulxw • Pounds. ..
Goal • T o n s

Coke . . .Tons. .....
Sand, TOIIS ' - • •
Glass, Bo*e«. . . .
Pig iron, castings, tubes, etc Not given.
Other material • • • • •

Aggregate
Quantities.

16,064
332

822,710
4,600
1,570
4,508
5,050

value of material used.-

Aggregate
Cost Value.

$303,678
13,504

164,54*2
19,615

7,630
9,000

20,678
1,522,093

512,006

$2,572,806

Glass (Window and Bottle)—
Srtud. , . . . , .» . , ,* . , , . .» . . Tons, . . .»
Soda ash Tons
Lime, Tons
Feel oil. . . , Gallons. .
Coal, >• • • • • • • Tons.
Wood, „ . . . . « Cords,
Nitrate of soda, .. Tons
Lumber . Not given,
Sand, soda, lime, coal, e tc , Not given,
Other material, •

86,074
12,202

4,269
1,503,471

44,781
7.174
1,652

Total value of material used,

$58,115
235,868

16,821
42,075

144,181
29,293
33,584
63.103

1,052,369
769,211

$2,444,620

Hats (Felt)—
Fur Ponndist. ..
Trimmings. . , Pieces. . .
Leathers Dozen,
Hat bodfrii, Dozen
Rabbit and hare skins Number. ..
Par. bands, leather, etc Not given,
Other material,

Total valne of material used.

Jewelry—
Gold ,
Sllvw , [[[[
Precious stones.
Gold and silver (not reported separately),
Other mntertnl

Tote) vHln,» of mnterial

Knit Goods—
Wool yarn. ? F m m ( H , . . , , . .
Cotton yam Pounds
W o r s t e d ynrn '. \ . r m m i K ' [[[[["
s n k Pounds !
Wool tiiul cotton yarn xot Klvon
Oilier ni«ferial. . . , . . ,

157,397
62,860
8.536

4,056,345

223,8S5
703.057
35.957

7,250

valni' of nmterlni nw»rl.

$1,155,433
173,159
70,607
59,848

225.908
lt963.90»

314,139

$3,063,003

4f 1,965, C07
149,654
968,100

1,133,116
31.784

$4,248,860

$146,522'
136.722

38,833
31,500

261,939
123,287

$738.80?.
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STOCK OR MATERIAL USED.—Aggregate Quantities and Aggregate
Value, 1903—(Continued).

Industry, and Specified Stock Used.
Basis of

Measurement.
Leather—

Hides - . , . ,
Sheep and goat skins, Dozen,
Alligator skins, Number,
Calf skins, .'. Dozen,
Hough leather, — Sides, .
Horse hides, Number,
Buffings, . . . Sides,
Skivers , .. DOJJCE,
Bark, Tons
Sumac, Tons,
GaniMer, . ,. Pounds,
Linseed oil Gallons,
Extract, Barrels,
Naphtha, Gallons

• Chemicals and! colors , Not given, ..
Hides, skins, chemicals,, etc.. Not given, ..
Other material,

Aggregate
Quantities.

508,438
328 ,,639

8,446
2,400

33,799
08,466

109,115
18,533
5,639

205
348,448
107,327

1,958
247,565

Total value of material used.

Aggregate
Cost Value,.

$4,360,115
2,050,648

9.852
33,000

166,327
92,171

305,609
71,726
75,229
9,832

18,336
49,738
41,219
25,408

140,455
1,828,609
1,635,239

$10,913,513

Machinery—
Pig iron, Tons,
Bar iron and steel,. Tons
Scrap iron Tons, . . . .
Iron castings Tons
Steel castings Tons
Forglngs, . .. . Tons
Steel and iron, Tons
Composition castings Tons
Steel plates . Tons,
STteel rails, ; Tons. . . . .
Tubes, Tons, . . . .
Copper Pounds, ..
Coal and coke , . , Tons, . . . .
Lumber, Fet?t, ......
PlK iron, steel, Iron, brass, tubes, lumber.

etc,, , , Not given,
Other material, ,

Total value of material used.

15,992
856

3.344
5,036
2.017
462

11.42S
63

4,756

1,125
105

280,466
4,032

645.000

$319,477

54,426
64,201
316,351

161,426
37,270

204,015

22,986

lyl,2S6

38,025
12,525

34t555
18,335
21,900

8,340,272
2,539,018

$12,370,158

Metal Goods—
Copper rounds 4,&63»9S1 ' $641,434
Spelter, Pounds, . . . . . . . 841,340 42,889
Zinc » Pounds. 300.000 21,000
Nickel Pounds, . 120,307 48,123'
Brass, Pounds, 708.874- 106,805
Tin, • Boxes, 12.038 47,501
Tin plate Tons 4*388 201,000
Tin (pig) - Tows, 23 13,740
.Aluminum, Tons , , . 51 31 .SCO

10 T,AB
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STOCK OR MATERIAL USED—Aggregate Quantities and Aggregate
Value, 1903—(Continued).

U t a b T . and Specified Stock Used.

Metal Goods (Cont inued) -

Basis of
Measurement.

l K m
1

Tons

™^
Tone,

Tabtaig VbriH). .- - ^ e t
Tubing (iron) Feet
Brass, copper, steel, iron, wire, tin, etc Not BIV.MI
Other material

Total value of material usnl

Aggregate Aggregate
Quantities. Cost Value.

1.03,1.000

497
196,162
292,988

37.ISS

46,264
1S.80B

6,025
2,225,483

$4,550,690

Tons.
Oil Cloth (Floor and Table)—

Burlap,
Burlap •- Ynrtte
Cork, Tons, . . . .
Ofl, Tons
Linseed oil • Gallons
Cottons, Yards
Burlap, oil, paint, etc Not glv< n.

' material

2.300
7,300,000

5,100
2,200

995,402
3,983,551

?2SO,000
472,500
134,000
290,000
410.273
,308,371
298,317
482,881

Total value of material nssec! $2,706,348

Oils—
Crude' oil, (.Vlll
Bnrrols and parts, . . , . , . , ,
Other oils and material

Total value of material vised.,

743,381,031 $32,092,374
1,239.338
4,281,:150

$37,612,862

Paper-
Paper stock Tons,
Sulphite Tons
Hags,. Tan»>
Paper , I>OM«IN

Acids, Po
Wax. Po
Gunny, Po
R«>Pe Prn
Paper, colors, clay, glue, varnishes, oil,

sulphite, etc X o l »Wvu>

Other ma terial,

nd*
nd*
nds

Total value of material UHT<1

34.380
700

3,250
13,221,086
2,670.820
5,056,000
900,000

13,038,41.7
1,106.447

$'368,380
20,000
52,000

440,828
20,121
28,317
58.000

114,50,"
27.284

2,14*5.092
551,312
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STOCK OR MATERIAL USED.—Aggregate Quantities and Aggregate
Value, 1903—(Continued).

Basis of
industry, and. Specified. Stock Used. Measurement.
r Goods (Hard and Soft)—

Crude rubber, . • Pounds,
Scrap rubber, Founds,
Reclaimed rubber Pounds, . . . . .
Cotton fabrics, , Yards
Cotton duck, Pounds,
Yarn (cotton and linen), , Pounds,
Sulphur, Tons
Grade rubber, scrap rubber, cotton, com-

* pounds, etc., Not given, ..
Other material, ,

Aggregate
Quantities.

•9,032,422
9,034,903
1,659,526
3,343,546
.1,037,377
1.100,000

1,070

Total value o£ material used,,

Aggregate
Cost Value.

$4,464,378
451,540
192,310
418,032
322,480
208,000

54,798

2,9411,564
1,678,730'

$10,760,741

Silk (Broad and RibTbon)—
Raw silk, Pounds, . . 5,265.345
Spam silk , . Pounds , . . 41,500
Cotton Pounds, . . . . . . . 946,874
Other material . >«. . . . . . . . .

Total value of material used,.

$22,744,007
DO, 000

312,787
2,720,1:86

Silver Goods— .
Gold, D w t s . , . . . . . . . . .
Silver, Chinees
Gold and silver,, , . . . . , . . , . . . , . . . . Not given, . . . .
Other material

Total value of material used,.

117,352
845,908

$121,283 •

04,820
319,988

$1,010,377

Soap and Tallow—
Tallow, , . . , Pounds. . . ,
Tallow and oil, Not given,-
Tallow, grease, oil, rosin, etc Not given,
Other material, »

Total valuo of material used,

(5,250,000 $364,663
137.780

2,027,739
20? ,878

$2,735,000

Steel and Iron. (Structural)—
Iron, steel and castings, Tons,
Pig iron, Tons.
Scrap iron Toms,

37..W
, . . . 21,493

27,145
Steel plnte's I'mmits 20.D15.0-J2
Other steel and Iron Xot given, . . . .
Other iiuiJeiinl

Total value of material used „

$1,336,313

468,742

460,957

371,787

1.243,735

726,938

$4,608,472
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STOCK OR MATERIAL USED.-Aggregate Quantities and Aggregate
Value, 1903—(Continued).

Industry, aud Specified Stock Used.

Steel and Iron (Forging*)—
Billets, T o n s '
Steel and Iron, T o n s*
Pig iron,

Basis of
Measurement.

Other steel and iron N o t S | v e n '
Other material, • • . . . . . . .

Aggregate
Quantities.

21,693
15.&40
20,222

Total value of material used,

Aggregate
Cost Value.

$720,820
491,077
438,505

1,036,009
60,377

$2,752,348

Trunks and Traveling Bags—
Leather,
Bug frames
Lumber > • <
I r o n ,

. Sides,

. Dozen,

.Feet, .

.Tons, .
Hardware Not given, . .
Leather, iron, cotton goods, paper, boards,

varnish, paints, etc. • •
Other material, •

20,727
8,600

800,000'
161

Total value of material used.

$65,147
18,000
20,000
10,200
24,000

281,175
60,011

$474,533

Trunk and Bag Hardwa
Brass Pounds, . . .
Tin plate, Boxes,
Steel (sheet), Pounds, . . .
Steel, Tons
Castings, Pounds, .,..
Brass, steel, Iron, tin, zinc, etc,, Not given,
Other material, ,

984,391

2,350

503,758

820
18,500

$155,303

23,050

29,775

50,500

12,700

150,000
184,125

Total value of material used,. $605,453

Varnishes—
Gum copal, Pounds
Unseed oil, Gallons,
Turpentine Gallons,
Napbtba ..Callona
Other gum, oil and turpentine, Not given,
Other material,

Total value of material used.

Woolen and Worsted Goods—
Wool, Pounds, . . .
Wool mnd shoddy, Pounds.,
Wool yarn ..Pounds! . . .
Worsted yarn, ..pounds.
Cotton yarn, , , . , . . . . Pounds, . . .
Cotton warp Pounds
Rags and clips Pounds, . . .
Dye stuff, soap, oil, etc., ., Not given,
Other material, , , ,

2,440,334

388,345

711,665

124,966

$440,145

179,606

364,611

14,152

492,203

369.719

24,931.022
5,134,970

231,000
090,000
198,366
265,522
802.497

Total value of material used,.

$1,860,436

$5,731,962
810,542
207,250
503,000
24,746
59,444
60,000
50,262

2,165,140

$9,612,846
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GOODS MADE.—Aggregate Quantities and Aggregate Value, 1903.

Basis of
Measurement.Industry, and Specified Stock Used.

Agricultural Implements—
Cream separators
Lawn mowers (laorse and band),
Potato planters, . . . . . . . . . . . . . . . . . . . . .
Horse cultivators, . . , . .
Sprayers, . » . , , . . „ Number, .
Plows, Number, .
Threshing machines Number, .
Hand seed drills, wheel hoes, etc., Number, .
Harrows and parts, . . . » . . , . * , , «„ , , . , . . . Not given,
Other implements,

.»N lumber,

. , Number,

. , Number,

. . Number,

Aggregate Aggregate
Quantities. Selling Value.

Total value of goods made..

19,291

15,102

063
17,227

180
150
55

13,410

$1,872,100

80,610

33,150

136,442

7,920

2,380

8.850

60,345

47,534

113,324

$2,362,655

Artisans' Tools—
Files and rasps, Doss*, u,
Hatchets and axes, Dozen,
Nippers, . , . . » . . Dozen, . . . ;.
Tongrs, .. - • Dozen,
Pincers, Dozen,
Ticket punches, Dozen,
Hammers, Dozen,
Pliers • Gross
Hammers and sledges, Not given.
Saws, Not given,
"Well-boring tools Not given,
Anvils and vises, Number, ..
Clippers . Number, ..
Mechanics' tools, « Not given,
Other tools,

681,214
9,700
7,000
2,550
2,000
1,250
5,150

150

9,075
63,859

$802,700
22,800
49,000
6,000

15 ,,000
5,000

25,750
6,750

334,400
122,684
172,650
72,500
29,491

659,980
569,595

Total valuo of goods made,. $2,954,324

Boilers—
Boilers (stationary and marine),*•- . . . . H . P. ,
Boilers (stationary and marine) Number, .
Copper range boilers '. Number, .
House-heating boilers Number,, .
Heaters Number, .,
Tanks Number, .,
Stand pipes, Number, ..
Other boilers, stacks, stokers, etc Not given,

Total value of goods made,

404,757

265
3,841

201
135
285
28

$3,625,789

237,403

75,152

18,100

11,750

16,750

10,100

748,364

S4,743,388

Boxes (Wood and Paper)—
Paper boxes Number, »
Wood boxes Number
Cigar boxes Number,
Boxes (kind not given), Not given,
Other HIOXOR, etc., . . . . . . . . . . . . . . . . « . . . . . » . . . . . „ .

Totnl value of goods made,

43.957,511
2.173,363

550.000

$644,684
191,568.
46,200

640.263
89,756

$1,612,471
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GOODS MADE—Aggregate Quantities and Aggregate Value, 1903 -
(Continued).

Basis of

Industry, and Specified Stock UsecL Measurement.

Browing (lager Beer, Ale and Porter)—
Lager beer, ale and porter Barrels,
Malt B t t s h e l s '
Other malt products * *

Aggregate Aggregate
Quantities. Selling Value.

2,612,758 $13,731,530
588,149 382,093

20,561

Total value of goods made,.
$14,134,184

Brushes*
Brushes,

Total value of goods made,'

. Gross,

. Not given,

0,987 $161,975
114,500

Buttons (Pearl)—
Buttons (pearl),
Buttons (pearl),
Pearl goods, . . . .

Total value of goods made,.

. Gross,

. Xot given,
159,125 $278,330

577,000
280,035

$1,135,365

Carpets and Rugs—
Carpets, Yards, . . . . . . .
Smyrna rugs Square yards.
Smyrna rugs .Number,
Smyrna and jute rugs, Number
Smyrna rugs Not given.
Jute carpets . . . » , Number, . -
Other goods made,

443,628

475,510

144.100

487,373

. . . .
4,200

Total value of goods made,

$420,852

350,000

243,560

428,320

780,000

58.800

isi.019

$2,418,560

<Jigara and Tobacco—
Glgara, „ . . . Number, . . . . . . 323,390,005
Tobacco and snuff, .. pounds. 26,271,426
Cigarettes, Number, . 0,000,000
Other goods made, ,

Total value of goods made,.

$5,060,003
8,077,908

41,000
2,470

$14,988,287

Cornices and Skylights—
Cornices, , , . N u n i b e r

Skylights, , . . . , . . Number,
Cornices and skylights Not given
'Ottier goods made, »...'..

Total value of goods made,.

Corsets and Corset Waists—
Corsets and corset waists, . „ . . . . ,
Corsets and corset wais ts , . . , ,

Total value of goods made,.

§22
$35,800
20,000

508,988
104,394

$669,182

$T ,874,690
420,000

$2,21)4,699



STATISTICS OF MANUFACTURES. 151

GOODS MADE.—Aggregate Quantities and Aggregate Value, 1903—
(Continued).

Busts of Aggregate

Industry, and Specified Stock Used. Measurement. Quantities.

Cotton Goods—

Cotton cloth, , . . . , , . , . . . , . , . . . . . . Yards 22,288,807
Cotton yarns Pounds, 2.908,543
Fabrics, » Square yards, . 2,(Ml,253
Handkerchiefs Dozen 71*2,019
Handkerchiefs., . . . . . . . . . , , » . Not given, . . . . . . . . . . . . .
Lace curtains, , Not given, . . . . .,

Other goods made,

Aggregate

Selling Value.

$1,137,890
745,710

1,228,413
570,421

UMK3.252
225.000

1,181,851

Total value of goods rmuh*,.

Fertilizers—

Fertilizers, Tons, . .
Bone black, Tons. . ,
Grease, , Tons, . .
Phosphates, * Pounds,
Pish fertilizers, . . , . , , , . Tons, . .
Fish oil, Barrels,
Other articles .

250,022

7,229

3,474

2,503,195

3,976

23,111

325,305
295,290

60,267

73,836
22,01.2

223,463

Total value of $4,915,270

Foundry (Iron)—

Cast-iron pipe, . . . . . . » , , . - . . . , . . . . . . . . *. * . , * , , Tons, . . . . .
Castings Tons
Castings, Not given,
Other articles, . . , . . . . , , . , , . . , . . .

Total value of goods inadj\...

170,233
58,016

$5,550,513
3,376,629

859,783

1,251,454

$11., 038,379

Furnaces, Ranges and Heaters—
Hi-liters, ». . .«. .»Number, .
Heaters , founds, . .
Steam condensers Number, .
Cooling towers, Number, .
Radiators, p<nuidsr . ,
Casting's, , . . . . , - , Tons.

Blowers, . . . . . . • . , NumtHT, .
Steam puinps , Number, .,

Furnaces, ranges, stoves, boilers, castings,

etc., . , < Not given,
Other articles, ....*.- . . * . . . . , . . , . . .

1,808
1,771,038

242

24:
6,360.124

2.795

341)
187

Total value of macle,..

$414,713
78,761

304,921
69.915

188,841
283,378

.35,000
147,698

2,091,645
1,345,313

$5,050,187

Glass (Window and Bottle)—
Glass bottles , (JriiHs, , , ,
Jars. » <•; mss. . . ,
Window grlass, t , Boxes, , . .

Glass bottles, ja r^ window glass and glass-
ware, Not given.

Other g-oods made

419,965)
170.648
106,43*

Total value of goods

$1,331,852
600,237
256,709

4,487,264
65,000

$0,691,002
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GOODS MADE.—Aggregate Quantities and Aggregate Value, 1903—
(Continued).

Baals of Aggregate Aggregate
Industry, and Specified Stock Used. Measurement. Quantities. Selling Value.

Hata (Felt)—
j jg^g , , , , Dozen. . . . . . . « . »

Hat foocltes, *>os«n
Hatters' fur, Pounds
Hats . . . .Not given, . . . .
Other articles,

574.627
810,583
590,007

$7,347.84$)

31,072

467,244

1.191,727

207,921

Total value of goods made,. 19,245.813

Jewelry—
Finished jewelry, . . . . . . . . . Not given.

Total value of goods made,.

$8,378,640

$8,378,649

Knit Goods—
Underwear* .,»,. , » . , , , . < . . , Dozen
Hosiery, Dozen
Otlier knit goods, Not given,

Total value of goods made.

145,116
165,895

$816,615
193,172
330,551

$1,340,338

Lea the r -
Patent and enameled Sides
Carriage, Hides,
Furniture, • * .Hides
Harness, . » . . , . - . * * Sides,
Shoe, ToandB, .. -
Colt, , Dozen,
Glazed kid, Dozen,
Calf skins, Dozen,
Skivers, Dozen,
Horse, Number, .,
Alligator, + Number, ..
BoflingB Sides,
Bookbinders, Feet,
Hat, Gross,
Otlier leather (kind not stated), Not given,
Patent and enameled, Not given,
Other goods made

170.80S
110,200
42,400

351,235

63.957
422,034

9,694
12,170
68,466
17,868
93,010

2,025,475
33,772

Total value of goods made,.

$2,188,283
876,500
534,680

1,882,769
120,01%

1,042,452
4,064,065

281,425
90.885

133,682
26,337

352.809
148,863
179,632

1.124,764
4,336,676

764,422

$18,137,212

Machinery—
Locomotives . , ....Number, . .
Sewing machines and parts, . . Not given,
Printing maebinery Number, ..
Printing machinery, ^ o t g i^n.
Textile machinery, Number, ..
Canning machinery, Number, .,
Cigar machinery, Number,
Electric machinery ....Number,

411

242

1,138

370
4,060

105

$6.286,olS

8,334,312

575,935

238,292

166,505

88,490

99,000

61,590
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GOODS MADE,—Aggregate Quantities and Aggregate Value, 1903—
(Continued).

Basis of
Industry, and Specified Stock Used. Measurement.

Machinery (Continued)—
Hatters ' machinery, Nurober, .
Ice machinery, . . . * . , . . . . Number
Presses (foot ami drop), Number,
Elevators , Number,
Corliss engines, . . . . . » . , , . . . , , Number
Corliss engines, Not given, . .
Steam engines, . , , Number
Hoisting' engines Number
Gas engines ,.,, , Number
Engines, boilers and appurtenances, Not given, -.
Turbines H. p
Castings, . Not. given, •.
Machinery (various b i n d s ) , . . . . Not given. . .
Machinery, dies, presses, castings, pulleys,

shaftings, etc
Other goods made,

Aggregate
Quantities.

7,123
6

352
19
32

208
388
324

15,000

Total value of goods made,

Aggregate
Selling Value.

33,815
10,450

206,293
7,521

171,510
210,000
496,580
300,420
102,820
485,000
300,000
331,860

3,658,753

4,-106,700
1,106*051

$27,278,465

Metal Goods -
Brass and iron bedsteads, Number, ..
Jar caps, » Gross
Builders' hardware Not given.
Locks Do«<*n, . . . .
Rivets, tubing, rods and sheet-metal goods,..Not given,
Other goods,

53.938
70.000

12,60V

Total of goods made,.

$390,143
100,000'
319,906
23,724

6,668,508
1,048,426

$8,550,707

Oil Cloth (Floor and Table)—
Linoleum and oil cloth, * . . .
Oil cloth Yards,
Linoleum, Yards,
Other goods, , „ , . , „ . . . , , . , . « ,

Total value of goods made,.

583,600
5,466,148
2,360,000

$2,349,988
1,022.599

808,054
99,124

$4,279,765

Gallows,Refined oil
Lubricating oil , . Gallons,
Naphtha, - Gallons,
Fuel oil and wax, Gallons,
Beuzlne. - • • Gallons.
Oil vitriol Tons, . . .
Lubricating oil and grease,
Lard oil, neatsfoot oil and stearlne,
Fish oil HIKI scrap
Other oils,, etc

365,672,390
46,757,736
59,983,721

114,245.335
606,250

55,500

Total value of goods in a do,

$25,854,932
3,829,532
4,020,576
5.729,855

59,063
666.000
702.787
258.755

34.800
4,483,520

$45,639,819
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GOODS MADE.—Aggregate Quantities and Aggregate Value, 1903—
(Continued).

Industry, and Specified Stock
Faper—

Wall paper, ..•*
Tissue paper, , . . . . . •
Hoofing paper,
Building paper,
Coated and card paper,.

Basis of
Measurement.

. Rolls,

. Tons,

.Tons, ,

.Tons, ,

.Tons, ,
Manila paper • Founds
Parchment paper, Pounds
Waxed and bankers' paper, Not given, . .
Trunk, binders'* box and mews boards , . . . . . . Not given, . .
Other paper (various kinds) Not given, . .

Aggregate
Quantities.

27,389,801
2,840
5,370
3,268
4,773

IS, 379,86®
4,234,220

Total value of goods made,.

Aggregate
Selling Value.

$1,502,958
610,078
199,723

82,467
394,868
652,0'87
382,880
516,868
789,650

1,364,077

$6,497,750

Goods (Hard and Soft)—
Belting • Pounds, . . .
Hose Pounds, ....
Packing, - Pounds, . . .
Rubber boots and shoes, • Pairs,,
Emery wheels Pounds, ....
Reclaimed rubber , „ Pounds, . . .
Druggists" goods, . . . —
Mechanical goods, — , , , . . .
Stationers' goods, - .
Belting, hose, packing, etc., Not given,
Other rubber goods

3,064,403
4,753,243
lf 425.413
1,801,619

291,851
7,101.236

Total value of goods made,

$909,420
1,108,029

445,023
1,788,219

85,040
775,435
320,000

2,664,130
257,783

6,856,821
1,320,759

$1®, 540,2fl8

Silk (Broad and Ribbon)—
Broad silk, .». > . >. Yards,
Broad silk, „ pieces, ,
Eibbons, Yards, , . .
Ribbons Boxes, . . . . . . . .
Ribbons . , . .Pieces, . . . . . . .
Ribbons Cartons,
Handkerchiefs, Bossen,
Mufflers Dozen
Vestlngs Yards
Veilings Yards
Veilings Pieces
Veilings, , Dozen,
Umbrella silkB , . Yards
SUk plush, > . . . » . . . . . . , . Yards
Cotton plush, . , . . , , , Yards,
Lining silk , Yards]
Bindings , Yards,
Braids ,Gross . . . . .
Tie silk . . .Yards
Broad, tie, ribbon, etc , . . xot jrlven,
Other goods,

26,178., 032
107,113

79,230,900
158,733

3,637,134
131,239
41,516
50,793

160,007
1,000,000

77,603
8,142

321,770
342,538
291,576
91,340

11,905,459
170,000

1,609,662

Tolml mine of goods made,.

$18,607,610
3,692,243
2,540,009
1,851,801
4,141.621
1,265,274

98,596
• 322, SOS

24,000
90,000

165,671
07,923

220.700
203,948
104,967
127,876
114,717
165,725

1,088,128
6,667,006
1,070,038

$42,651,362'
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GOODS MADE.—Aggregate Quantities and Aggregate Value, 1903—
(Continued).

Industry, atwi Specified Stock Used,

Silver Goods—
Silverware,
Silver-plated ware
Silver-deposit ware «,... .
Silver novelties,
Other goods,

Basis of
Measurement.

Aggregate
Quantities.

Aggregate
Selling Value.

$1,588,442
189,792

65,473
210,372
451,769

Total value of goods made,.

Soap and Tallow—
Laundry soap, . , . . . • , . Pounds, .*.
Laundry and toilet soaps, perfumery, caudles,

textile soap, tallow, etc., Not given.

Total value of goods made,.

5,588,732 $244,570

3,881,416

$4,125,986

Steel and Iron (Structural)—
Structural steel and iron,. . . .Tons. , 80,042
Structural steel and iron,. ••, Not given, . . . .
Wire and wire rope, >*Tons 5,500
Rods, Tons, 6,315
Steel pipe Feet 96,659
Other articles,. , . . . . . . . . . . . * . , . , , . . . , , t . .

$4,514,373
800,302
874,122
285,232
568,575
495,949

Total value of goods made , . . .

Steel and Iron (Forcings)—
Machine and tool steel, . * „ . . . . Pounds,
Steel eastings, . . . . . , ». Tons* ..
Steel and iron fovglnge Tone, ..
Steel-tired wheels Tons, .,
Iron costings, Tons, , .
Carriage, wagon and truck springs Tons, . .
Other forgln.gR, ,

32,567,212
15,779
2,304
3,309

615
1,050

Total value of goods made,

$1,212,800
1,748,275

344,038
278, aS2

28,457
105,335

2.331,344

$5,850,081

Trunks and Traveling: Bags—
Trunks, Number,
Trunks (toy). >Cumber,
Baps, satchels and cases, , Number,
Trunks and! bags , Not jrlve

Total value of goods made,.

6S.900
13,000
88.594

§236,500
10,000

249,872
490.561

1,407

$1,008,340

Trunk and Bag: Hardware—
Bajcr, purse and pockotbook frames Cn»*
Bag, purse and pocketfoook frames » . . . N.oi
Other goods, . . . . . . . . . . . . . . —

01.000
1,121,962

8,700

Total value of goods made.
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GOODS MADE.—Aggregate Quantities and Aggregate Value, 1903—
(Continued).

Basis of
Industry, and Specified Stocfe Used. Measurement.

Varnishes—
Tarnishes Gallons, . .
Japans, • • Gallons
Varnishes and japans, . , Gallons, . . . . . .
Varnishes, japans, shellac, dryers, colors*

etc., - ... • • Not given.
Other goods,

Aggregate Aggregate
Quantities, Selling Value.

945,998
55,250

236,885

Total value of goods made,.

$1,267,770
49,500

474,882

2,024,201
104,000

$3,920,353

Woolen and Worsted Goods—
Woolen and worsted cloth Pieces, . . . . . . .
Woolen and worsted cloth,%«. Yards
Woolen and worsted clotu, Pounds,
Worsted yarn, Pounds
Wool yarn, Pounds
Cassi meres, , , . . . , Yards, . . . .
Flannels, Yards,
Nolls and wastes, Pounds,
Molls and wastes ; Not given,
Other goods , , . . . , . . .

168,200
3,787,326

738,000
5,658,503

243,125
874,376
370,000
140,567

Total value of goods made,.

$4,628,250
1,946,391

709,773
4,737,926

121,563
225,740

49t500
52,201

332,395
1,799,611

114,603,410



Steam Railroad Transportation in New
Jersey, 1903.

The interesting' data relating to employment and wages of
labor employed by the great trunk line companies, whose roads
cross New Jersey and terminate on the part of her shore line
fronting on. New York bay and Hudson river, are presented
collectively for all companies, and also for each individual road in
the series of tables which follow. The figures given relate only
to employes whose duties are performed in whole or for the most
part within the geographical limits of this State and are for the
year ending October 31st, 1904.

The collective table showing the data for all roads is so ar-
ranged as to permit comparisons of the various features presented
for the years 1902 and 1903 to be made. The totals for both
years, with the increase or decrease shown in the various items
are given in absolute numbers and by percentages in the follow-
ing table :

COMPARISON Showing Miles of Road, Persons Employed, Time Worked,
Daily Wages, Annual Earnings, Etc., For AM Railroads, 1903-1904.

1903.

Aggregate number of miles of railroad
in New Jersey 1,807.40

Aggregate number of persons em-
ployed ; . . . - 38,363

Aggregate number of days worked,,.. 11,398,021
Aggregate average number of days

worked per employe , 279
Aggregate average number of hours

worked per day. 10.5
Aggregate average number of days not

011 duty. Including Sundays OS
Aggregate amount paid in wages $21,023,259.51
Aggregate average wages per day, 1 $1.92
Aggregate average yearly earnings per

employe, $571.47
Aggregate number of employes Injured

while at work , 1,891
Aggregate number of employes whose

Injuries resulted In death S3

1904.

1,627.98

37,6">4
11,012,594

292

10 4

73
$22,440,399.00

$2.04

$595.96

1,255

77

Increase (4-) or Decrease
{—) In 1904 as Com-

pared with 1903.

Amount.

+ 20.58

— 709
— 380.427

4- 13

— 0 1

4- 5
+ $517,139-49
-f~ $0.12

+ $24.49

— 68G

— 6

Percentage

-f 1.3

— 1.8
— 3.3
4- 3.2

4- 7.3
4- 2.3
+ G.2

•f 4.M

— 33.6

— 7.2

(157)
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The increase shown by the above table in the aggregate number
of miles in operation—20.58 miles—is the result of a slight ex-
pansion amounting to less than one mile on the part of four com-
panies and a comparatively large one by one company, the Lehigh
Valley, which reports an extension of its tracks in this State
amounting to 18,69 miles.

In the number of persons employed, the table shows a reduc-
tion of 709, or 1.8 per cent, as compared with 1903; this shrink-
age is, as a matter of course, reflected in the item relating to the
aggregate average number of days worked by the combined
labor forces of all the roads, which shows a shrinkage of 380,427
days, or 3,3 per cent, in 1904 below the figures of the previous
year.

In the average number of days employed per employe, the
table shows an increase of 13 days, or 3.2 per cent., which would
seem to fully compensate the reduction in the number of employes,

The figures relating to the wages of labor employed on the rail-
roads shows a most decided advance in 1904 as compared with
1903; for, notwithstanding the fact that 1,8 per cent, fewer per-
sons were on the pay-rolls, the aggregate amount paid in wages
is $517,139.49, or 2.3 per cent, greater. Average daily wages in-
creased 6.2 per cent; or from $1.92 to $2.04 per day. Average
yearly earnings were $571.47 in 1903 and $595.96 in 1904., an in-
crease of $24.49, o r 4-3 P e r cent-

The average yearly earning of railroad men, as here shown
exceed those of the average workman employed in manufactur-
ing industry by the sum of $124.15. The yearly earnings of the
latter in New Jersey being $471.81 for the year 1903.

The figures relating to casualties among railroad men while on
duty are furnished by only four of the seven trunk lines included
in the compilation. From the data in hand, however, it is highly
gratifying to observe that a very great decrease has taken place
in the number of accidents and also in the number of these that
terminated fatally.

In 1903 the four roads reporting casualties gave 1,891 as the
number that had occurred during the year, and 83, or 4 4 per cent.,
as the proportion that resulted in death. In 1904 the same roads
report 1,255 as the number of casualties, yy or 6.1 per cent, of

1
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which had fatal endings. A comparison of the absolute number
of accidents to employes for the two years shows a reduction of
636, or 33.6 per cent., in the number that occurred in 1904 as
compared with 1903, a reduction in the roll of victims that is very
gratifying, no matter by what means it has been brought about.
The reduction in the number of employes during the year was
only 1.8 per cent., as against a falling off of 33.6 per cent, in the
number of casualties.

The class of labor that is most exposed to accidents is the
trainmen, and from it comes by far the larger number of those
injured or killed while on duty. Next in order of liability comes
the linemen, under which designation is included the switchmen,
trackmen, yardmen, and depot or station men.
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STEAM RAILROAD TRANSPORTATION. 161

CLASSIFICATION of Persons Employed on the Steam Railroads In New
Jersey, for the Fiscal Year Ending June 30th, 1904—(Continued).

Number of Persons Employed, Number of Days on Duty, Total Amount
Paid in Wages, Average Daily Wage-rates, and Annual Earnings per
Employe, for Each Class.

Pennsylvania Railroad Company. Number of Miles of Road in New
Jersey—405.98.

H
p <y

CLASSIFICATION.

Conductors,
Brakemen,
Engineers
Firemen,
Switchmen, '
Flagmen, . . . . . . . . . . . . . .
EwgJne wipers. «. t c ,
yardmen, ' , . .
Trackmen, ,
Agents,,
Assistant agen t s . ,
B aggg
Clerks,
Other depot men,
Machinists and helpers,..
Blacksmiths and helpers,
Boilermakers and helpers,
Carbtillders and repairers,
Carpenters & brldpreb'ld's,
Construction gangs,,
Telegraph operators,
Division Supt.'« office
Supply department
Other employes

470
945
5(>5
568
180
275
2351

812
1,985

15.1
45'
89

164,211
308,988
180,022
179,784
02.444
87,276
7(5,007

250,707
554,430
51,082
15.092
28.566

288,566
497,048
185.716
52.163
60.408

211,7*6
153,338
22.321

11(3,558
17,8ft

2.079
03(1,851

168
1JI6I
G87
406
221
328

60
0

4,2041

c
etf

1
I

pe
r

CQ

d

|

!

re
d

1 &

&

I
"P.

a

if
a*

2

$525,804 98 $3 20 $1
697,03.3 85
722,010 17
428,479 70
104,882 57
155,086 01
139,054 97
670,530 77
818,495 13
122,278 27

22,507 00
56,332 24

621,352 17
1,082,187 55

420,739 23
109,462 13
131,070 96
441,235 72
319,783 32

38,310 72
247,390 70
61.643 49

3,186 00
1,979,367 71

Total -...', 1.5,800 '4,500.131! 289 10.3| 76 $9,919,194 36 $2 15

229
4 00
2 38
1 08
1 79
183
2 67
1 48
2 35
1 50
1 97
2 1
217
2 26
2 10
2 17
2 08
2 09
1 71
2 13
3 43
1 53
1 91

.,118 73
737 60

.,277 89
754 30
563 88
567 22
591 72
825 79
412 34
809 79
501 48
632 95
684 98
670 01
708 31
651 50
668 73
642 26
614 72
173 35
754 24

,027 39
531 00
460 96

$624 00

1
1

201
17
8

18
21
37

146

20

SGO 44

• 1,729 employrn are required to runss Into the States of New York and
connection with their flutles.

U I.AB
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ife STATISTICS OF LABOR AND INDUSTRIES,

CLASSIFICATION of Persons Employed on the Steam Railroads in New
Jersey, for the Fiscal Year Ending June 30th, 1904-(Contmued).

Number of Persons Employed, Number of Days on Duty, Total Amount
Paid in Wages, Average Daily Wage-rates, and Annual Earnings per
Employe, for Each Class.

Philadelphia and Reading Railway Company (Atlantic City Railroad,
Delaware and Bound Brook Railroad, Port Reading Railroad). Num-
ber ot Miles of Boat! in New Jersey—

ij

u

CLASSIFICATION.

I

s&

III
jsti
* en u •
i A o>

I; o

Conductors,
Brakemeu,
Engineers, . . . • •
Firemen,
Switchmen,
Flagmen,
Engine wipers, etc.,
Yardmen, • -
T r c i c J c n i t M i , . . . . . . . . . . . . .
Agents, —
Assistant agents —
Baggagemen —
Clerks
Oth« depot men,
Machinists and helpers,..
Blacksmiths and helpers,
Holler makers and! helpers,
CarbiilldiTs and repairers.
Carpenters! &, brldgeb*ld's,.
Construction gangs.
Telegraph operators, . . . .
Division Supt.'s office
Other employes,

Total,.

61
120|

74
74
55
55
73
91

07JL
83
15
39
50

258
15

6
5

30
34

105
39

5
32

19,841
38,850
24,000
24,000
17,854
17,450
23,630
29,330

1 TO, 020
28,630
5,270

13,652
19,155
80,425
4,081
1.940
1,677
9,402

10.900
31,000
14,173
1,769

10,062

325
324.
822
322
325
317
324!
322
•310

.345
351
350
342
312
312
323
337
313
821
290
363
354
314

607,7011 321

Rig

P: 5
§|'p

s S . s o !

$59,521 91
71.870 86
86,341 7fl
52,650 27
24,118 85
20,939 44
32,370 59
55,726 95

23S8tK 1123S,8K» 11
45,808 19
7.375 43
25,256 85
30,648 05
112,595 97
10,298 25
4,111 91
3,857 76
17,863 50
22,822 60
41.071 35
21,967 66
3,802 58
13,885 76

44| ' $090,701 60

$3 00
1 85
3 56
2 21
1 35
1 20
1 37
1 90.
I tfU
1 60
140
1 85
1 60
140
2 20
2 12
229
1 90
2 09
1 35
1 55
2 15
138

64

1 ^S

il

Be

" S
o ^
4» --

O 3
; »

| |

1!
$073 77
598 92j

1,147 84!
711 49
438 53
S80 72
443 43
612 38
4Ut» 02
551 01
491 60
047 61
547 20
436 42
•686 55
685 32
771 55
595 45
67125
399 78
563 27
760 51
433 93

$527 27

2
11
4

2

10

1

4
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164 STATISTICS OF LABOR AND INDUSTRIES.

CLASSIFICATION of Persons Employed on the Steam Railroads in New
Jersey, for the Fiscal Year Ending June 30th, 1904— (Continued).

Number of Persons Employed, Number of Days on Duty, Total Amount
Paid in Wages, Average Daily Wage-rates, and Annual Earnings per
Employe, for Each Class.

D., L. and W. Railroad (Morris and Essex Division, and Sussex Railroad).
Number of Miles of Road in New Jersey—206.92.

CLASSIFICATION.

«l

E

It
It

5 4 t

3tC

ft

Officers (not including1

general officers),
Conductors,
Brakenien,
Engineers . . . . , , . . . .
Firemen
Switchmen.
Flagmen and gate men,
Engine wipers, e t c ,
Yardmen
Trackmen
Agents,
Baggagemen, .. ...
Clerks
Oilier depot men
Machinists and helpers,. . .
Block smiths and twiners,.,
Boilermakers and helpers,.
CnrboilderH mn<1 repairers,.
Carpenters & bridgeb'ld's..
Telegraph operators, . . . . . .
Division Supt.'s office,....
Supply department, . . . . . .
other employes

116
:?05
247
281

.10
331

55
236

1,215
105
107
25:2
201
151
34
42

r.73
328

.'56
18
50

1,683
I

2,817
•38,672
tM>159
79,572
79,572
11,715

121,355
19,591
85,499

324,388
37,887
37,800
90,969
72,222
44,097
15,060
12.5221

:UiI>.703|
7a.5i:t"
12,987 i

4,745.
15,5991

497,884

813
333
325
322
305
390
306
356
S62
267
360
353
3G1
359
289
27fl
298
296!
230
361
365
311
296

I

8-101,
12 |
12 |
10 |
10 |
12 .
12 .

0-12
12
0-10
12 '
10
10 |

135,
10 f '4!
9
10 54

1
8-121 69

I

Total ;,400i 1,948,007 304 10,ej 61 $3,676,209 17

3 57
2 34
3 76
2 28
1 78
1 07
131
2 47
1 31
1 90

$35,700 00 $12 78
137,837 47
232,053 72
299,168 50
181,375 08
20,868 92
1.29; 640 98
25,647 12

210,575 55
424,474 55
71,825 43
63,674 17

160,377 92
95,049 55
105,822 74
31,555 35
29,286 4ff

310.703 9£»
177,788 90
27,765 41
11,040 00
23,390 24
863,68113

1 76
1 33
2 42
2 10
2 34
1 80
2 36
2 13
2 33
1 50
1 73

$100

If

?3,966 66
"1,188 25

760 81
1,211 21
604 98
605 G3
391 60
466 31
892 27
349 36
684 02
595 09
636 42
477 36
700 81
584 35
697 30
552 72
542 04
771 20
849 23
466 60
513 18

I
12

$574 411 135

11

2
7
1

12

5
2

3
4
1

.1

4

4

3

1



STEAM RAILROAD TRANSPORTATION. 165

CLASSIFICATION of Persons Employed on the Steam Railroads in New
Jersey, for the Fiscal Year Ending June 30th, 1904—(Continued).

Number of Persons Employed, Number of Days on Duty, Total Amount
Paid in Wages, Average Daily Wage-rates, and Annual Earnings per
Employe, for Each Class.

Erie Railroad Company. Number of Miles of Road in New Jersey—141.933.

CLASSIFICATION".

fleneral officers
f "on flue tors,
lU'ftkeinen,
engineers,
fr'i

3
cr»

221

Switchmen,
Flagmen,
Engine wipers, vtv
Yardmen
Trackmen
Agents
Assistant agents
Baggagemen,
Clerks. ,
Other depot men
Machinists and helpers,.
Blacksmiths &. uelpero,..
Uollermnkers & helpers,.
Carbulhiers &, repairers,.
CarpenVs & brWgeb'itFs,
Telegraph operators, . . .
01 her employes, . . . . . . .

10T

CO

453

37

372

82

11

60!
G26l

T i l t H l , . . - . . - , . • : . . . . 2 ,L252(

I I I

1,269
21,553
66,242
28,175

3S1
300

28,3381 265

18,4571 307

103,9421 234

13,0771 354

111,523 300

22,041

19,110

19,009
193,C62

a, i a

8
10
10
10
10

n\

« !
V2 I
12

34
65
68

100

58

131

65

280 10 | 85

260! 1.0

3281 10

I
309 12 |

I
I

640,0881 2801 10.0] 76 $1,274,124 67
1 1 1

SI

126,628 5!
00,377 0'

148,206 42
103,G31 81
65,535 95

26,014 37

14S,Z53 67

23,875 11

180,323 64

62,000 51

41,501 19

36,875 62
344,109 88

?20 98
3 08
2 23

I 3 67
2 31

1 4 1

1 40

1 8 2

1 6 1

2 73

2 1 8

1 87
178

$106

$8,876 17
1,02.1 20

670 02
1,000 80

012 49

433 57

327 03

•645 27

484 20

763 42

585 70

614 SO1

540 TO1

$565 77

_____



i66 STATISTICS OF LABOR AND INDUSTRIES'.

CLASSIFICATION of Persons Employed on the Steam Railroads in New
Jersey, for the Fiscal Year Ending June 30th, 1904—(Continued).

Number of Persons Employed, Number of Days on Duty, Total Amount
Paid In Wages, Average Daily Wage-rates, and Annual Earnings per
Employe, for Each. Class.

Lehigh Valley Railroad Company. Nnmtoer of Miles of Eoad in New
Jersey—128.48.

CLASSIFICATION

i

! a

Conductors, . * ,,...*.
'Other1 trainmen
Engineers, . . . . . . . . . .
Firemen,
Switchmen, flagmen and

watchmen
Engine wipers, etc. „
Trackmen.,
Agenri?, assistant agents

and clerks, . . . . , . , . , . . ,
Other station men «.
MflcfiinistH ami bel ters .* . .
BlAefesmttbs &ii<3 helpers, I
*BoHm»akers •& beSpers.. J
Carbulfctos and repairers,.
f5&r praters ,rM&gra,pfo operators, »»„,.»
Division $upt.TB office
Oitner employes, . . . . . . . . . .

14
41

102
110

289
7:2

441

7io;
17
r»o
74
59|
731
19

425

i l l :
a

it
<

U&1

5H!

2,745

5,302

3l)37O
33,078
91,452
29.937

113,302

72,771
360,340

25.704
19,211
20,393
23.376

€,954
54,721

386
351
307
278

316
4151
257
364
230!
S

260
344
320
366
129:

71*5,9741 261

14
58
87

49

'ids

126
33
79

j 105
21

236 i

a
•a

$16,710 66'
30.061 01

116,321 00
78,308 51

210,319 33
43,547 09

162,400 28

157,183 30!
337,301 54
12,600 05;

44T663 47
34,926 15=
515V454 U
39.935 12!
20,910 m
91,657 SCi

, 104 fl

$3 09
2 09
3 71
2 30

2 30!
1401
143:

2 18J
1 99
2 23

174
1 82
2 5»(
171
3 01!
167!

Ifa

$2 02::

?1,194 25
733 20

1,140 40
658 08

727 70
604 82
368 25

785 91
474 79
741 53

498 26
471 98
872 11
547 06

1.100 53
215 66

.$$27 5 5 .
I



STEAM RAILROAD TRANSPORTATION. 167

CLASSIFICATION of Persons Employed on the Steam Railroads in New
Jersey, for the Fiscal Year Ending June 30th, 1904—(Continued).

Number of Persons Employed, Number of Days on Duty, Total Amount
Paid in Wages, Average Daily Wage-rates, and Annual Earnings per
Employe, for Bach Class.

New York, Susguehanna and Western Railroad Company.
Miles of Road in New Jersey—131.50.

Number of

CLASSIFICATION.

I
! s

: a

fill
a,

Conductors,
B r a k e i n e i i , . « - • - . •
Engineers,
Firemen, , , , „ , . . ,
Switchmen,
Flagmen,
Engine wipers, etc.,....»
Agents
Assistant agents
Baggagemen,
Clerks
Other depot men,
Machinist's and helpers.,
Blacksmiths and helpers,
Boilermakers & helpers,.
Carbnlltlers & repairers,.
Carpent's & brlrtgebH'd's,
Telegraph' operators,
Other employes, . . . . . . . .

52
162
58
GO

36

55

133

38

21

21)
563

Total , 1,207;

11

16,983
48,680

1 18.999
10,028

11,504

19,471

31,565

10,528

5,788

10.1351
144,841)

337,522]

A
ve

ra
ge

em
pl

oy

320
300
327
317

319

354

236

277

275

349
257

279

A
ve

ra
ge

em
pl

oy

10
10
10
10

12

12

12

10

10

10
12

10.7

A
ve

ra
ge

no
t 

on

39
651
38

i 48

46

11

129

88

901

16
108

86

$53,549 74
98,232 13
65,483 18
39,436 69

14,821 42

32,879 8ft

46,324 57

27,110 94

12,595 27i

20.207 32
229,794 22

$640,435 34

$3 15
2 02
3 42
2 07

129

169

148

2 57

2 18

199
15S

$190

S

II

$1,029 80
606 37

1,120 02
657 28

411 71

597 81

348 31

713 44

599 77

696 80
408 16

$530 60





The Fruit and Vegetable Canning Industry
of New Jersey—1903,

The pack of both vegetables and fruits in the canneries of New
Jersey for the year 1903, as reported to the Bureau, shows a fall-
ing off in all but a few articles as compared with 1902., and brings
the business back in the matter of production to about where it-
stood in 1901.

The decrease is due principally to a short crop of the
various commodities handled by canners, which was caused in
New Jersey and through this section of the country generally by
unfavorable weather conditions which prevailed throughout the
season. That an overstocked market has had nothing to do with
it is proven by the fact that the pack of tomatoes, which in New
Jersey showed the largest percentage of falling off in 1903, was
very greatly increased in other States where the canning* industry
is established on a large scale. The crop was good in these places
and very bad here, hence the packing was done where the supply
of material w?as cheapest and most abundant. It may, therefore,
be regarded as certain that the falling off in New Jersey is not to
be permanent; but rather being due entirely to transitory causes,
the industry will return to its normal condition of prosperity when
these have passed away.

That the crops within reach of the canning plants of New
Jersey during the season of 1903 were totally insufficient to
engage all their facilities is proven by the fact that in nine of them
no work whatever was clone.

Reports were received from forty-three establishments for the
season of 1903, of which number thirty-six canned vegetables
only and seven both fruit and vegetables.

The main points of interest relating to the industry, showing
the decrease that has taken place in 1903 as compared with 1902,
is given in the following table.



1903,

48
$076,081

1,891
3,152
5,043

$279,171
$1,465,823

2,891
$55.86

t Decrease ^
Amount.

9
$59,401

1,000
1,318
2,318

$87,929
$698,476

577
*$5.49

Percent*

17.3
5-8

34.6
29.5
31.5
23.9
32. a
16.6

•11.0

STATISTICS OF LABOR AND INDUSTRIES.

1902.

Number of canneries, . . ,« . • , . . . « 52
Capital Invested $1,035,482
Number of persons employed—males,..,...» 2,891
Number of persons emplo3Tecl—females 4,470
Number of persons employed—total, •. • 7,361
Total amount paid in wages,. $367,100
Selling value of product $2,164,299
Aggregate number of days In operation,.. . . 3,488
Average earning of operatives, $49.87

* Increase*

A comparison of the quantities of goods packed for both years
will show the precise extent of the falling off in the season of
1903 and the varieties of vegetables and fruits most affected
thereby. The figures are given in the following table. To sim-
plify the comparison the goods packed in three and two-pound
cans are reduced to pounds, and the gallons which are entered in
the main table by dozens are reduced to single cans of one gallon
each:

VEGETABLE PACK, 1902-1903.

Standards of
Articles. Quantify.

Tomatoes,, Pounds
Tomatoes, Gallons
Pumpkins, Pounds, . . . .
Pumpkins, Gallons,. . . .
Squash Pounds
Squash, .Gallons
Lima beans,. Pounds, , . , .
Peas, Pounds, . . . .
String beans, Pounds
Asparagus, , Pounds, . . . .
Rhubarb Gallons
Beets Pounds,
Bakcil beans, Pounds. . . . .
Sweet potatoes, Pounds

Of the goods enumerated in the above table, the comparison
shows that a marked decrease has taken place in eight of the arti-
cles, the range being from 14.4 per cent, in lima beans to 81.2
per cent, in sweet potatoes. Tomatoes, which is the principal pro-
duct of the vegetable canneries, shows a falling off of 64.7 per
cent., due, as said before, to the falling off in the supply, caused
by unfavorable weather conditions during the growing season
of 1903.

Four articles in the schedule show a very large increase; in one
of them, beets, the production jumped from 3,312 pounds in 1902

1902.

43,762,380
1,275,864
1,343,304

85,896
518.076
17,472

5,473,224
5,994,280

19,032
74,160

3,312

377,468

1903.

15,417,108
738,696
581,460

62,400
1,027.800

24,600
4,684,489
2,511,600

19,200
54,000

138,240
104,400
252,000
72,000

Decreasei (—) or
Increase ( + )

Amount. 1

— 28,345,272
— 537,16S
— 761,844
— 23,496
4 500.724
-f 7,128
— 789 ,,73 5
— 3,482,680
+ 16S
— 20,160

-4- 101,089

— 305,468

Percentage.

— 64.7
— 42.1
— 56.7
— 27.3
4- 98.4
4- 40.8
— 14,4
— 58.0
4- 0.8
— 27.2

+ 3,052.2

— 81.2

J



FRUIT AND VEGETABLE CANNING. 171

to 101,089 pounds in 1903. This great growth in beet packing
during one year may be taken to indicate that hereafter this veg-
etable is likely to take an important place among the products of
New Jersey canneries:

FRUIT PACK, 1902-1903.

Standards of
Articles. Quantity. 1902. 1903.

Apples, Pounds 156,420 3,000
Apples, Gallons, . . . , 22,830 720
Blackberries, Pounds, 143,112 4,800
Blackberries, Gallons,. >. . 10,140 5,748
Cherries, Gal lons , . . . . IT,550 10,620
Pears, . Pounds 1,405,900 121,968
Kaspberri.es, Pounds , . . . . 24,500 1,200
Raspberries, Gallons,«.. . 40,368 22,500
Strawberries, Pounds, 158,248 01,632
Strawberries Gal lons , . . . . 42,252 51,744
Plums, . . . . . . . , . . , Gallons, 480

Decrease (—) or Increase ( + ) .
Amount.

— 152,820
— 22,11(5
— 138,312
— 4,892
— 6,936
— 1,283,932
— 23,300
— 20,868

0,492

Percentage.
— 07.7
— 98.8
— 96.6
— 43.0
— 3B.5
— 88.1
— 96.7
— 54.4
— 41,4
4- 22.4

, With the exception of one item, every article on the list con-
tained in the above table shows a falling off so large that in the
case of one-half of them it amounts to practical extinction. The
single entry in which there has been a small increase is strawber-
ries packed in gallon cans, which shows an advance of 22.4 per
cent., but the quantity of the same fruit put up in two and three
pound cans shows a falling off of 41,4 per cent.

On the whole, the season of 1903 has been a very bad one for
the canners of New Jersey compared with that of 1902. The re-
markably short pack of 1901, and consequent high prices, had no
doubt caused a rapid extension of the business during the follow-
ing year, which naturally brought about a falling off in prices and
a considerable shrinkage in the production of 1903. This is,
probably, the true explanation of the diminished pack of fruits,
and partly so regarding vegetables, several varieties of which
were, however, much more affected by the scarcity of material in
the districts surrounding the canneries than by low prices brought
about by competition.
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THE FRUIT AND VEGETABLE CANNING INDUSTRY OF NEW
JERSEY.

Location of Canneries, Management, Capital Invested, Number of Persons
Employed, Total Amount Paid ID Wages, Selling Value of Product,
and Number of Days in Active Operation During the Year 1903.

TABLE No. 1.

I
LOCATION OP CANNERY.

3

°_J

i
3

7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
-26
27
28 I

29
30
31
32

34
3B
30
37
38
39
40
41
42
43

Number of
Persons

Employed.

Allow&y, . . . • *
Bridgetoni,
Bridge torn,
Brldgeton -
Bordentown, .
Burlington,
Canton, . „
Cedarville and Cape May,
Cedarville ami Tncfenhoi", .
Centerton,
Daretown,
Dare town,
Elisabeth,
Elmer,
Fair ton
Freehold,,
OlflBsboro
Greenwich,
lllgbtfitown,
Hopewell
1/ambertvtlle.
Lower Alloway Creek
Mount Holly,.
Mount Holly
Newport, . ,
Pennsgrove .
Phalanx, - . . . . ,
Qulnton, PninKvIHe and

Hancock's Bridge
Red Bank ...

ftea,
Rio Grande,
Salem, ,
Salem,
Salem
Salnm
Seoley,
Sharp town,
Sblloh
South Dennis
THusvSUe
Will lain Blown,
Woodstoww,
York town

Total..

45,000
100,000
27,000
30/000
10,000
25,000
27,000
23,000
25,000
30,000
2.000'

10,000
I 50,000

...I 15,000

...I 222.000
..I 12,750
5 I 16,000
..t 7,500

6,000
..I 8,500
..I 2,000
7 I 15.000
.. i 10,000
..! 10.000
. . I 12.000
..| 25,000

52

3 I 49 ,071
15,000
5,000

10.000
10,000

500
1.000

15,000

40
3

40
6
4

80
00

210
27
75
21
12

<5
5

17
20
50
2 1
10

250
SO
10
28
50

4
4

50
22

115
125
50
30
90

110
135
20
55
IS
1.0
90

105
270

75
110

40
45
23
10
40
75
95
40
4

350
52
28
80
80

120
250
190
175
100

50
130
170
212
27
95
24
14

170
165
4801
1.02
185

61
57
29
15
57
05

145
61
55

600
88
38'

108
130

8,0(W | 40| 65

140
25! 47105

. 9,0001 32 40 72
I 10,0001 40| 40| 80

88 ! 4.5601 181 241 42
17 ! 20,0001 751 501 125
. . . I 5,0001 401 llOt 150

I I 8,0001 24[ 351 59

I
$4,aooi
10,000
22,000
10.000
12; ooo

1,000
4,452

11,042
10,645

400
5,000

450
177

7,12'
3.000

91,000
4,800
7,000
1,441

3<»4
252
406

1,100
2.700
4,042
1,460
2,150

20,091
4,378

300
3,400
4,777

400
500

5,400
•(113

6,000
1.829
1,5001

725
4,200
aeroi

f

l .OOOl

i I

$22,200
56JS5

102.202
65,000
40,000
10,000
40,000
64,500
65,346

2,, 780
25,000

5,000
4,000

38,000
34.325

378,000
27,500
33,000

7,841
2.600
2,750
2,706

28,000
17.000
18,4.00
0,500

16,500

110,000
10,0.36

1,000
28,000
35,000

4.600
2,000

14,500
6.800

.110,000
15', 700
16,800
2,686

16,406
43,000

8,300

231 I $ 076,08111891 (3152150431 $279,171

40 -
30

200
100
115
150
240
50
60
40
18
30
16
45
60
150
50
30
28
7
9

22

120
4i>
43
50

5
312

6
60
37
30
40
43
25
25
60
30
9

90

20

$1,465,823 2891
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Product of Canned Fruit and Vegetables for the Year 1903.

TABLE No, 2,—FRUIT.

LOCATION OF

e tori,
e tin*.

Fair ton.
Mount Holly.
Sblloli

Total,.

Apples.

IL

100

Blackberries,

153 i

60 200

200

$40
100

30

479

Cherries,

li
o
n

 <
D

oz
en

S3

a

Pears.

*
° n

Raspberries.

325
260

"300

885

2300

300

400
388

3388

50

1875

Strawberries. Plums.

2600
318

900

1875 3818

2812
600
300

GOO

4312

I1

40

40

!
mo
>
td
r
w
o
>

Q



174 STATISTICS OF LABOR AND INDUSTRIES.

THE FRUIT AND VEGETABLE CANNING INDUSTRY OF NEW

JERSEY.

Product of Canned Fruit and Vegetables for the Year 1903.

TABLE No. 3.—VEGETABLES.

Squaslii.

LOCATION OF CANNEEY.

1
2
3
4
5
6
7
8
9

10
11
12
IS
14
15
W
17
18
19
20
21
22
23
24
25
26
27
28

Alloway •! 22,000
Bridgeton, t 31,398
Bridge ton, j 20.000
Bridgeton, 40,000
Bordentown,
Burlington, 10,000
Canton i 50,000
Cedarvffle anil Cape M a y , . . . . i 29,500
Cedarvllle and i ueivnUw, ' 40,700!
Centerton, 3,833'
Daretown., , 26,000
Daretown, j 5,000
Elizabeth, I 4,000'
Elmer, 30,000
Fatrton 23,000
Freehold . . .
Glassboro 34,044
Greenwich, 30,000!
Hlghtstown,
Hoppwell, 2,500!
LambextvlUe 2,500!
Lower Allowar Creek 2.333'
Mount Holly , f>,OQ0'
Mount Holly, , 10,000
Newport, i 18,700 .
PentiBgrove, . . . . . . . . . . . . . . | 12,141

4,00C

2,50C

2,000
3,485

1,800

" "47O
Phalanx,
Qulnton, Poniwvllle and

Hancock's Bdilige,
20 Red Bttnlc,
: : Ringoes, 3406
81 j lito Grander 32,084

120,000

32
33
34
35
M
37
38
30
40
41
42
43

Salem,
Salem,
Salem,
Salem,
Seeley, - .
Sliarptown,
Sldlob,
South Dennis.
Tltusrtlle
WtlMamstowir,*
Woodstown, . .
York town,

28,000
4,000
2,500

29,16'
7,410

31,000
13,495
21.000
2,759

44.000
0,383

12,000 781

4,800
5,018

9,200

20C

300

3,000

2,000

2,083

602:

200

2,500

18,000

1,400

50

350

200

This

12,00©!

«teo reports 175 aosen gallons to glass.

5,2001 5,200121,0001 50J2 050
L__ . t I I '
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THE FRUIT AND VEGETABLE CANNING INDUSTRY OF NEW

JERSEY.

Product of Canned Fruit and Vegetables for the Year 1903.

TABLE No. 3.—VEGETABLES— (Continued).

Lima Beans

LOCATION OF CANNERY.

O 1

2
a
4

6
7
8
9

10
11
12
13
14
15
16
17
IS
10 i
2 0 •

21
22
23 I
24
25 I
2C
27 I
28 I

Alloway, . . .
Brldgeton,
Bridge ton, .
Bridgeton, .
Bordentowni,
Burlington, ,
Canton.,
Cedarville and Cape May,.
CecUirvllle and 'IIU-KJUHK-. . -
Centerton, ,
Dare town,
Baretown ...
Elizabeth
Elmer,
Falrton
Freehold,
Glassboro,
Greenwich,
Hlghtstown .
Hojjewell
Lambertville
Lower AUoway Creek.
Mount Holly
Mount Holly
Newport
Pcnnsgrove,
Phalanx
Qulnton* Petm^ville and

Hancock's Bridge
Red Bank

200

183,334

29
30 I

m i
32 I
33 I Salem.
34 I Salem
3f» I Salem.

Kin Grande
Saalem

•fie
3.7 | Sharp town.
38 Shlloh.
30 I
40 1
41 I
42 I
43 I.

South Dennis..
TltuKville,
Wllllamstown,
Woods tO'Wii, , .
York town

153
400

2,000
9,000 13,000

21,300

175,000

50

S00

.11,500

r>Go
400 2,900

20,000

l,000f.
I

2.000

Total ' 200)194.8871209,3001
I I I I

501 800) 1,500
1

!
96012,900 21i.oooj 2,000
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Cost of Living in New Jersey*

Retail Prices of a Selected List of Articles of Household Supplies ofc-
tained from the Principal Dealers in the Leading Cities and

Towns of the Twenty-one Counties of the State.
Prices for the Month of Jane, 1904.

The cost of living in New Jersey, so far as the same can be
determined from an examination of the retail prices charged for
a very comprehensive list of table supplies at various and widely
separated parts of the State, where the element of transportation
and freight charges on goods as a factor in fixing prices is fully
displayed.

The list of goods is the same that has been used for this pur-
pose each year since 1898, and comprises fifty articles that are
more generally in demand than any others in the entire range of
food supplies. Included in this number are the different grades of
such things as are placed upon the market in first, second, and in
case of a few articles, third qualities.

The data required for presenting the subject is contained in
three summaries and one general table.

Summary Table No. 1 shows the average cost of the entire bill
of goods at each of the places named; the locality showing the
lowest average is entered first, and the others follow as their
prices increase over the lowest.

These prices were obtained direct from the dealers in every
instance, and notwithstanding the great difference shown by the
reports from one town or city as compared with another, the
figures may be depended upon as being as nearly correct as first
hand authority can make them.

(179)
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This difference is very great, and cannot be accounted for on
the theory of added cost of freight from the wholesale centers
where the goods are purchased, to the towns, cities and villages
where they are sold to consumers. In this case, the table ( Sum-
mary No. ' i ) , which shows the position of the various places in
the State in the matter of cost of the bill of goods, gives as the
localities where prices are lowest, the towns most off the main
line of railroad, and therefore comparatively inconvenient for
transportation purposes. Assuming freight charges to be a con-
trolling factor in determining the selling value of goods, the places
which are shown by the returns on which these tables are based
should prove to have the highest prices; at least that may be said
of most of them. There seems to be no definite rule—at all events
there is no visible one in operation in the trade—which explains
Avhy a list of fifty different articles should cost only $9.79 at
Califon, Hunterdon County, where railroad facilities are compara-
tively limited, and the very same list of goods, article for article,
be sold for $14.10 at New Brunswick, which enjoys unsurpass-
able transportation accommodations by both rail and water, but
whatever the explanation may be, such is the case.

Besides Califon, there are seven localities, all in parts of the
the State where the railroad facilities are not the very best, in
which the test bill of goods is sold for sums ranging between
$10.54 ancl $10.94. In thirty-two places named on the table,
prices range from $11.03 t 0 $11.98; from $12.00 to $12,95 are
the ruling prices in twenty of the towns or cities; in six others, it
is from $13.04 to $13.55 "< a i l (l at two cities the prices are $14.00
and $14.10 respectively.

* The average cost of the bill of goods throughout the entire
State is $11,912,

Summary Table No. 2 shows the figures charged for the bill of
goods in 1898 in comparison with those of 1904. The absolute
amount of increase or decrease in retail prices are given for the
localities where comparisons are made. Decreases in nineteen
localities are shown in the prices prevailing- in 1904 as compared
with those of 1898, which amount in the aggregate to Si873,
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and thirty-eight places show an increase in prices which aggre-
gates $49.99.

The comparison shows the average cost of the bill of goods
throughout the State to have been $11.36 in 1898 and $11.91 in
1904; an increase in the average retail prices for the latter year
of 55 cents, or 4.84 per cent.

Summary Table No. 3 shows, in comparison form, the average
retail prices charged for each article comprised in the test bill of
goods for the years 1898 and 1904. The list contains fifty articles,
and prices are set down in decimals, which records the very slight-
est changes that may have taken place. The increases and de-
creases are shown where they occur, and the differences, however
minute, are also set down. Only ten out of the entire list of fifty
articles show reductions in prices, and these are for the most part
so minute as to require ten times the specified quantity of the
article to which it relates in order to bring the difference up to
one cent. All the coffees and some of the teas for which prices
are quoted show these microscopic reductions, as do sugar, oat-
meal and rice, also. The increases, thirty-four in number, are
with few exceptions large and include many of the staple articles
that are most extensively used in the food supply of families.

Principal among these is flour, first and second quality, both
of which retail for $1,206 more per barrel in 1904 than they did
in 1898.

The ''Cost of Living" lias now been presented in this form for
a series of six years, or from 1898 to and including 1904. The
average prices shown for 1899 a n c ' *"or e a c ' 1 succeeding* year were
compared with those of 1898 and the increase or decrease, as
the case may have been, was duly recorded. The year 1898 has
been retained for the purpose of comparison, because it was then
that the first authentic data relating to prices were obtained, and
also for the reason that the average prices of 1898 were greater
than those of subsequent years.

The year 1899 showed the lowest average cost of the test bill
nf goods during the six years; the figures were $10.63 a s against
$ 1 1.3ft in 1898, a decrease of 73 cents, or 6 4 per cent. From
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that time each year's returns shows a steady advance in. prices,
the highest point being reached in these of the current year, 1904.
A comparison of the prices of 1904 with 1899 shows an increase
of $1,28, or almost exactly 12 per cent, in the average cost of the
table supplies comprised in the bill of goods; the average increase
for the five years beginning with 1899 and ending with 1904 has
been 2.4 per cent, annually.
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SUMMARY TABLE No* 1.

The Cost of Living in New Jersey—Total Cost of the Entire List of
Articles in the Various Cities and Towns of the State.

The comparative cost is shown by the position of each locality in the
table; the cheapest being first, and. others following in the order in
which the cost of the bill compares with the first named city or town.

Total Cost
of Entire Bill.

County. City or Town. of Goods.

titanterdon Calif on, , $0 79
Middlesex, . . • * Cranbury» . . . , . , . . 10 54
Morris Middle Valley, 10 60
Monmoutb, Matawan, 10 73
Sr.esex, , , . . . . . . . Monroe, . , — , 10 80
Monmoutb Marlboro, 10 82
Hudson • • Harrison, , 10 83
Burlington, , Burlington, . , . . * . , 10 94
Hnnterdon, Wgh Bridge, . . . 11 03
Warren, •. * PhJ.ll!psbm*gf 11 10
Sussex, Swartswood. 11 16
Morris Flanders, 11 28
Burlington Lower Bank, , . , , 11 30
Bergen. > Rutherford 11 30'
Bergen , . . . . - Garfteld, 11 31
Middlesex. • Cheesequake 11 34
Warren. < • . . . . , . . Blairs town 11 33
Sussex, •. , . . - Stttlwater, , . . , 11 SO
Mercer, Princeton .-,... 11 43
Hudson, Hoboken „, 11 44
Atlantic Haxnmonton, , , It 46
Essex, Newark, , 11 48
Warren, Oxford,. „ 11 50
Hudson, Jersey City, . . 11 53
Morris German Valley, - -, 11 53
Morris Dover, 11 54
ITuntctrdon, New Germantown, - 11 55
Warren Marksboro, 11 56
Warren Ailamucby • 11 59
Worrell, port Golden ! - 11 60
Gloucester,, Clayton ,.. 11 71
Somerset. Somervlile, - • » 11 72
Ocean, Collier's Mills, . 11 73
Ocean. Manaliawkln 11 74
Atlantic, Mays Landing1 11 77
Mfmnioufn Vllentown » . . . , , „ . 11 88
Cumberland. , . . , Bridge ton 11 88
Morris Drakestown , 11 ©6
Hunterdon Glen Gardner, . , , . . . 11 96
Burlington. Mount Holly .. . . . . . 11 98
Union. , . . .Elisabeth. 12 00'
Bergen . . , ,- . . . . Uacfcensnck, 12 04
PaRsnlc. PnsBak? 12 05
Middlesex Dunelhui , . . . 12 06
Cftmdcn, , Camdon, . . , . . . , . . . . , . . , . , 12 14
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SUMMARY TABLE No. 1—(Continued).
Total Cost

of Entire Bill
County, €ltjr OP Town. of Goods.

Paasalc Paterson, , . , . f *12 22
Moiris Boontun , .1.2 22
Sussex, Newton 12 25

Salem, - 12 80Salem,
Warren Belvldero, . -.
Mom mouth, Freehold, . . . .
Monmmith Asbury Park,
Bergen, Allen dale,
Warren <. Haekettstown,
Hanterdon Flemington, . .
Warren , Washington.. .
Essex, Montelalr, . . .

12 47
12 49
12 51
12 56
12 57
12 61
12 01
12 65

Essex
Essex,
Warren .. Beattjrstowu. .
Bmrllngtom Moore&town, .
Essex South Orangr-.
Burlington, Bordentown. .
Cumberland. Millvllle
Middlesex. . , Metucbcn. . . .
Morris ,

.Orange , . 12

. Belleville,

. Chester,
Mercer Trenton
Middlesex New Brunswick.

12 87
12 85
13 04
13 05
13 06
13 21
13 27
13 55
14 00
14 1.0

Average cost of entire list in the State, $11,912,
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SUMMARY TABLE No. 2.

The Cost of Living in New Jersey—Total Cost of the Entire List of
Articles in Various Cities and Towns of the State During the Month
of June^Comparisom of the Cost of the List for the Years 1898
and 1904.

COUNTY. CITY OR TOWN.

Atlantic* .<

Bergen,

Ha mm on ton, ,
Mays Laud ing,
A'llend.ale

Burlington,

'Cfcmden,

Essex, .

Gloucester,
Hudson, . «•

LEunterdou,

Gar field
Ilaekensaefe,
Rutherford,
jliordentowii,
Burlington, .
Lower Ikiuli,
Mount Holly,
Moore, s town.,.
Cninden,
Brjdyeton.
Mlllville, .
Belleville,
Moiitchi.il",

,
Orange
Sooth Orange,
Clayton,

Mercer, . .

Middlesex,

Hoboken
Harrison, . . . . . . . .
Jersey C i t y , . . . . . . .

I Call Con, .
Fleming-ton
(.Hen Gardui r
riiyh Bridge
N>w tier man town..
Princeton,

Mcni moil Ih,

Morris,

| Trenton,
•I Cheese-quake.,
•Ounbury, . .
Dune lie ii. .. ,

New Brunswick,,
• Allentown

Aslwry Park, . . , ,
Ftwlmhl
Marlboro, . . . . . .
Matawun.

i f ,
I >over.
Draki'stnw
Plaiulei-K.

Passalc. . .

Baleni, . ..
So in erne I,
Sussex, . .

Middle Valley'.
• roll ipr 's MIIIM.

M'niiahnwkin. .

ISnmervIlle,
Monroe, . .
Newton, .,

Union,
Sw ar ts wood,
Klbsiibe I'll. .

Cost of Entire

List of Articles,

1808.

$11.47 |
10,90 |

11.44
J2.50

12.J0

12.07
J4J4
11.^7
11.08
14.34
12,70
11.77
J1.31

12.U8

11.44 I
8.50 I

11.43 |
8.04 I

14.20 I
10.11 j

»".73 I
13.94 |
13.07 j

12.18 I
Vi.2t I
13.00 I
11.14 I

1 1 .ft* I
11.37 I
JO. (»0 i
11.02 »

8.14 !
11 .M i

11*. si; i

I

1:1.70 i
7.00 I

12.12 I
51.17 I

7,70 I
10.11 |

1004.

$11.40
11.77

2

12.U4
1 1 . UO
I:I.OG
10.1)4
11. no
Ll.OS
i ;s. 04
12.14
11.88
i:«.2i
12.87
12.05
11.48
12.70
13.05
11.71
11.44
10.83
11.53
!).7O

L2.ti1
II.IM;
n. 03
11, TM
11.4:1
14,00
11.34
10.54
12.06
1^.27
14.10
11. SS
J2.:,i
12.41)
10. S2
10.73
12.22
i:'..r,5
n.r»4
ll.SWi
11.2K
ll.olt
10..-1I
11.7:5
11.74
12.0."
12.22
12.30
11.72
10.80
12.25
11.311
11.10
12.00

— .oi
+ .00
--- 1.20

.CO
3.10
.87
.84)

1.13
.17
.88
.17
-10

-I-

+

I +

.30

.10

.85
1.05
1,85

.51
1.76
2.51

.93

— 1.04
— I.IS
•r -18

— .19
- - 1.57
— .80

•t- 2.05
— .08
+ 3.14
+ .20
->~ .SI
— .13

'-;-''' .2^
-f .63

— 1.08
-f 3.80

.13

.22
3.40
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SUMMARY TABLE No. 2—(Continued).

The Cost of Living in New Jersey—Total Cost of the Entire List of
Articles in Various Cities and Towns of the State During the Month
of June—Comparison of the Cost of the List for the Years 1898
and 1904.

COUNTY.

Cost of Entire

List of Articles.

CITY OR TOWN.

Warren • Allamuchy.
IBeattystown
Belvldrre,
Blairstowa
Hackettstown,
Markslioro . . .
Oxford
PhilUpsburg
Port Colden
Washington, ! . .

Averages for the entire State

?8,54
12.32
11,24
11-37
9.40
8.81

10 75
10.83
8.67

$11.36

$11.59
12.95
12.47
11.88
12.57
11.56
11.50
11.10
11.60
12.61

$11.91

+ $4.41
4- .15
+ M
4- 1.20
+ 2.10
+ 2.69
J- .35
4- .75
4- 3.94

4- $0.55

1904. in
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SUMMARY TABLE No. 3.

Cost of Living in New Jersey—Comparison of Average Retail Prices,,
Month of June, for 1898 and 1904.

ARTICLES.

BASIS OF
QUANTITIES.

Flour, wheat, first quality, 'Barrel, .,
Flour, wheat, second, quality, Barrel, ..
Flour, prepaxecl , . Pound, .
Oatmeal, loose, Pound, .
Oatmeal, package, ! Package,
Sugar, granulated, ' Pound, .
Molasses, N. 0., j Gallon, .
Syrup Gallon, .,
Bread, large Loaf, . . .
Bread, small, -Loaf,
Butter, first quality, » Pound,
Butter, second quality,. Pound,
Lard Pound,
Eggs, I Dozen,

Pound,
Pound,
Poundi,
Pound.
Pound,

Cheese, best,
Cheese, medium,
Coffee, Rio,
Coffee, Java
Coffee, Maracaibo,
Tea, black, first quality, I Pound,
Tea, green, first quality, , Pound,
Tea, mixed, first qual i ty , . . , ! Pound,
Potatoes, white, . . Bushel,
Potatoes, sweet, , Bushel,
Beef, roa«t» rib : Pound,
Beef, roast, chuck, Pound,
Beef, steak, sirloin, Pound,
Beef, steak, round Pound.
Beef, corned, round, Pound,
Beef, corned, brisket Pound,
Beef, smoked, Pound,
Pork, fresh, . * . , . . \Pound,
Pork, suit, tPound,
Baconr .!Pound,
Ham. . . . . . « . . . . . ' Pound,
Shoulder, Pound,
Multou, log, .. , Pound.
Mutton, breast , Pound.
Mackerel, salt, No. 1 , Pound,
Macki-rel, s a l t No. 2 . . . . . . . . . . . . . . . . . . . . 'Pound,
Tomatoes, Can, . .
Corn. . . . . Can, . .
Succotash, . , Cam,
Rice. Pound,
Prunes, Urst quail ty. Pound,
Prunes, second quality, Pound,,
RnJsIns. sppdpd, - . . . * . Pound,
Vinegar, * On lion.
Soap, common • Cnke.
Kerosene oil,

Average Retail

Price.

1808.

$5,154
4.370

.044

.106

.059

.470

.401

.219

.169

.091

ga
88

(iailon,
.048
.100

1904.

$6,360
5.576

.065
,045
.101
.053
.536
.437
.086
05

.244

.237

.115
,.22
, ir> 4
.114
.172
.307
.231
.838
. 0 7
.603

1.927
.16
.124
.107
.107
.129
.08
.264
.138
.113
.155
.144
.10
.146' '
.005
.158
,12
.095
.126
.131
.077
,105
.073
.113
208

.049

.136

+

1
4-
4"

4-

4.
4-

4-
4 .

4'
4-
4.
_]...

4.
4.
4-
4-
4-
4-
4-
4-
4~
4-
4-
4-
4-

—
—
4.
4-

4.
—
4-

-i-
4-

ffi;5

x |
$1,206

1,206

.001
*005
.006
.057
.030

.025

.008

.024

.013
,004
.018
.013
,019
.003
,010
.016

.719

.004

.006

.010

.015

.009

.005

.015

.026

.023

.034

.025

.0.10

.001

.001
,004
.008
.014
02n

".015
.005
.003
.013
.018

.00ft
•03G
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SUMMARY TABLE No. 4.

Cost of Living—Retail Prices of Groceries and Supplies for the Month
of June, 1904.

LOCATION.

County. City or Town.

Atlantic
Bergen,

Burlington, .

Cumberland.

(Gloucester.
Hudson, . .

TCtinterdon,

Mercer

Middlesex,

fttonmanth,

Morris

.'Hftoimonton.
.Mays Landing', . . .

. AUendale
Garfleid
Haekensaek
Rutherford,

. Bordeutown
Burlington. »
Lower Bank
Mount Holly
Moorestowii, . . . . .

. Cam den.

. Bridge ton ,
Millville

. Belleville
Montclair,
Newark,
Orange, ..,
South Orange, . . .

• Clayton
. Hobokeu

Harrtaon,
Jersey City, . . . . .
Calif on,

.Flemlngton
,*Uen Gardner. . . .
High Bridge

j Ne xv G er man to \ v n,
? Prince ton
L Trent on,

CraDbury,
Diinellen
Metuehen,
New BrtniBwlck,
A Hi ntown
Asbnry Park, , . .
Freehold,
Marlboro.
Ma taw tin
Boon ton,

Ocean, .

passalc;

S , .
Somerset,
Sussex,

Union,

Dover,
Drakostowut, ..

'Plunders
"German Valley,
Middle Valley,

.'Colliers Mills,
Mtiinahinvkin, .

., Pa sank, . .
, Pater HOD, .

.Salem, . . .
* 'Soiuervllle,
• Monroe, . .
! Newton, ..
SUUwatcr,
'SwartBwood

.•Elizabeth, ,

Wheat Flour.

>5 Q I

Hi

$0.80

.80

.85

.82
.80
.80
.H2
,.,73
•80
.1)

M
.85

.85

.85

.m

.85

.75

.70

.85

.85

.80

.80
M
.m
.85
.80
.85
.90
.00
,85
.00

.1:

.80!
.80
,.85,
.78
.85
.80
.82
,75

m
.70
.SO

$0.7
8

.70

.75

.80

'.80
.70
.70
.75,
,75
.70
.60
.80
.80
.70
.70
.60
.71
.70
.70
.75
.75
.SO
.73
.80
.70
.75
.65
.75
.80
.010
.70
.70
.65

ico1

.70

.75

.72

.75

.75

.75

.67

.70

.05

.75

Oatmeal.

is
4

1

.05

.05

.051

.05

.05

.05

.08

.07

.05!

.05
,05
,05
.10
.04
.06
.15
.10
.06
.05
.32
.05
.11
.04
.0
.12
.08
.08
.08
.0
.OS
.05
.08
.08
.08
.04
.08
.0:
.08
,05
.06
.©5
.05
.05
.05
.12
.06
.08
.12
.Ofli
.061
.10]
.05
.05
.06
.05
.05
.05

$0.04
.05
.04
.04
.04
.04
.04
.04
.04
.04
.04
.04
.05
.06
.04
.05
.04
.05
.05
.04
.05
.04
.04
.03
.05
.05
.04
.05
.05
.05
.03
.05
.05
.05
.05
.05
.05
.05
.05
.05
.04
,05
.04
.04
.04
.04
.05
.04
.05
.04
.05
.05
.05
.05
.05
.05
.05
.04

$0.10
.09
.10
.10
.10
.10
.10
.10
.10
.10
.101
.10
,10'
..10
.10
.10
.10'
.10'
.12
.10
.10
.10
.10
.07
.10
.10
.10
.12
.10
.12
.10
.10
.10
.10
.12
.10
.10
.10
.10
.10
.10
.12
.10
.10
.10
.07|
.10
,10!

,051
.10
.10
.10
.10
.10
.10
.12
.10
.10

$0.05%
. 0 5 ^
.05'
.05%
.05
.05Vfe
.05 %
.05
.05 >'!'»
.05

.or.

.«>r,/,

.05 V-

.05V,

.06 "

.06

.05%

.00
,05
.05
.05
.,or>%

• . 0 5 %
.05
.05%
.05%
.05%
xm
.05 '/•>
.051/.
.05 %
,05%
.05
,05
.05
.05
.05
.05
.on%
.05
AMVZ
,05
.05
.05
.05
.05V3
.05',-",
.05 "
.05y,
.05V2

.05%

.05

II
I DC

.50

.60

.48

.50

.50
J30
.50
.60
.50
.50
.50
.50

.m
JJO
.70
.5
.4:
.70
.50
,•65
,50
,'60
.40
.70
,50
.50
.60
.GO
.60
.45
.50

e
.55
.50
.45
.50
.40
.50
.40
.60
.45
.00
.50.
.50
.50
.45
.40
. 55
. HO
.50

.GO

. 70

.50

.40

$0.38.
.40
.50
.40
.45
.50
.48
.85
.40
.50
.00
AQ
.40
.50
.50
.60
.40
.40
.50
.40
.30
.40
,50
*40
.40
.50
.35
.40
.40
,60
.35
.40
.40
.45
.55
.40
.40'
.40
.40
.40
.50
.45
.40
.40
.50
.40
.40
.40
.40
.45
.4*5
.40
.40
.40
.50
.40
.40
.40
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SUMMARY TABLE No. 4—(Continued).

Cost of Living—Retail Prices of Groceries and Supplies for the Month
of June, 1904.

Breath Batter.

$0.08|
.10
.10
.10
.08
.10
.10
.10
.08
.101
.io|
.0.5
.10|
.OS
,10
.10
.OS
. 1.0
.10
.10
.08
.10,
.08
.OS
.,07
.10
.10
.08
At'
.10
.08
.08
.•>"!

A a

.101

.081
,071
.081
.10
.OH I
.07!

.ool

.071

. JOI

.MI 5

. t o

. 1.1! m

. 1 0 1

$0,051
.05
.05
.05
.05
.05
.05
,05

.os;
,05
.03
.05
.05
!07>
.05
.05
.05
.05
.05
.05
.05
.05
.05
.04
.05
.04
.05
,05
.05
.05
.05
07»

. 05
. 0 5
. 07.

$0.25
.30
,24
.25
.23
.23
.30
.28
.30
,30
.27
.29
.28
.30
.25
.24
.23
.25
.27
.28
.24
.25
.21
.18
.23
.18
.18

1 .22
.30
.30
.25
..25
27

,25
.2<

:, .25

$0.20
.25
.20
.22
.19
.18
.25
.20
.20
.25
.26
.25
.20
,25
.23
21!

.20

.22

.22

.20

.21

.20

.19

.15

.18

.16

.12

.20

.25

.28

.20

.20

.22
,20
. 27>
. 1 8 '

.05

.05

.05

.05

.05

.05

.051
,051
.Of!

. i >5

.10

.12

.11

.10

.12

.12

.10

.12

.11

.11

.11

.10

.12
.12
.12
.12
.10
.14
.11
.13
.091

, i :
.10
.10
.12
.10
.12
.12
.14
.12

"17J

joi
.12'
.0-S1

.10
< 1 0 .j»i

.20 .10 .20

$0.20!$0.15($0il2$0.

Cheese. Coffee.

I
c

a
p

a
uK

n
r
a
c
a
l
b
o
.

P
e
r
 p
o
u
n
d

.24
,25

.J.t

.24

.20:

.20

.20

.23

.16

.18

.1.8

.10

!£{
.20

.08!
,071
.07|
.081
.071

.0."),'

.051

.051

.05!

.051
jtlff,

.2." .20|
.20

.251 .20'
.20

J5i .1

.12

'.13
.14
.14
.12
.13
.1.2!
A2
.10
.10
.12

0

.24

.20

.20

.22

.20

.20

!is
.24
.18
.2?
.30
.24

.27.|
25

.23

.10

.11

.101

.121 .1.81

.121 .181

.14

.16

.15

.18

.18

.14

.18'

.16
.13
.16

'.12
.18
.1
.15
.1.8
.18
.18
.13
.18
.15
.14
.13
.14
.16
.16
.14
..10
.16
J.51

.14

.16

.1(:

.18

.16

.14

.13
.15
.15
.1.6
.14
.16
.15
.16

Jfi
JO
.15

.21 .121

,22 AH
.171 .17
.181 .16!

'.161

ii!
.12
.11
.12
.12
.10
.10!
.I2J

.10

.12'

.ii!

.10

.1.51

.12;

.12!
Il4'
.12,
.11.1
.11,
.10
..12'
.111
.10
.1.2;
.12'
.08!
.10
.11'
.10
.11
.11
.12
.16
.11.

!io
.12
.12
.14
.12
.12
.12
.14
.12
.12
.12

!l2

18|
15
15
IB
13
15
25
15
25
18
15
20

25
20
1.7
1.5
15
15
.1.5
18
12
15
10
IS
25

.20
15
20
1.5
18

.13

.20

.25

.23

.23

.24

.30

.25

.25
.25
.22
.22
.22
ISQ
.25
.20
.22
.25
25

.*20
.25
.25!
,20'
.18
.20
.28
.25
.18
25

".25
.25!
25

.20

.1.5
.15
.18!

"ii;i
.15
,18
.14

. 1,5

.22

.12
Am
.151
.151
.15!

10,30 $0.60 $0.60 $0.80

,25
.20
.25

.201

.201

.161

.301
.20}
.27»|

.30

.34

.25

.31

.28

.30

.30'

.35
.35
.3F
.30
.34
.35
.30
,28
..30
.321
-35
.30
.30
.30
.30
.22
.30
.30
.28
.30
.30
,35
.32
.32
.30
.30

!2S
.3"
.35

,10
.12
.12
. 12
.12

.151

.201
,1Sl

Tea.

m
i
x
e
d

p
o
u
n
d

I*1 i

Beef.

gfi>

.60

.70

.70

.75

.75

.80

.60

.40

.60
1.00

.SO

.00

.80
.60
.SO
.60
.60
.80
.60
.00
.00
.50
.60
.80
.60
.50
.60
,75

1.00
.45
.50

!so
.80

.60

.70

.50;

.65

.75

.80

.60

.50

.60
1.00

.80
,60
.80
.60
.80
.60
.60
.00
.60
.60
.60
.50
.60
.80
.60
.50
.60

LOO
.45
.50
.50
.80
.80

,28
.321 .701

.75

.80

.60

.40

.60
1.00

.80

.00

.801

.60

.80

.60

.60

.60

.60

.60

.60
,50
.60
.80
.50
.40
.60
,50

1.00
..4fi
.50
.60
.80
.80

.no

.'so
.5O'| .501 .50
.601 .60 .50|
" ' • 7 0 - "'

.751 .75

.<30| .00

.80} ,80

.60

.70

1.05 $0,161

.701
.351 .801 .80] .701
.2*1
.301

.50! .50!
.TOJ .60| .651

.221 .281 .7,0! .501 ,501

•2?|
!20!

.281 .00' .601 .no |
. .no|

.60j .<}0). : • « ) !

.30| .40! .401 .40!

.321 .7.01 .501 .501
JKH .(JO |
,X0| .401

.321

.35|

.141 Art .1,*$! AX\

2.00
2.25
1.50
2.25
1.00
2.00
1.50
1.80
2.00
1.50
1.75
2,00
2.00 :

2.40
1.25
1.65
2.50
2,
1.80
1.00
1.50
2.00
1.60
1.80
2.00
2.00
2.00
1.00
2.001
2.00
1.25
2.00
2.00
2.(50
2.00
2. '25
2.20
1.75
1.25
2.27*
2.25
2.00
1.77'
2,00
2,00
1.80
2.00}
2.501
2.25|
2.DO!
2.00|

J .

.50! .501 1.50!

.501 .."•III
1.501
2.00!
2.50!

.14'

.10

.16

.18

.1(5

.10

.1(5

.16

.16
.18

J 8 !

.16

.16

.20

.12

.16

.16

.18

.20

.14
.18
.10
.20
.12
.10
-10
.16
.20
.16
.16

!22
.16
,20
.16
.IS,
.10!
.18
.1(5
.18
.38
,lfi
.16
.18
.10
AS
.131
.181
,10|
.181

joi
.141
.16!
.1fi|
.34)

$0 10
12

.10
,11
.10
.12
.10
.12
.10
12

.12
,12
.14
.12
.12
.12
,10
.12
.12
.18
.12
.10
.12
.12
.16
.13
.12
.10
.10
.14
.14
.1.2
,12.
.16
.12
.14
.10
.12
.1,3
.14
.09
.18
.32
.14
.14
.16

Att

I l2
.14
.1-1
.14
. 1 o
.10
.10
.12



190 STATISTICS OF LABOR AND INDUSTRIES.

SUMMARY TABLE No. 4— (Continued).

Cost of Living—Retail Prices of Groceries and Supplies for the Month
of June, 1904.

LOCATION.

County.

Warren,

City or Town.

AlAlamucby, . „ .
iBeattystown. .
iBelvidere,
jBlalrstown, . . .
Hackettstown,
Marksboro, . . .
Oxford
Phiilipsburg, .
Port Golden, . .
Washing ton, ..

Wheat Flout.

•s ^

ft

i$0.8® $0.75
.,85
.70
.80
.90
.80
,80
.80
,80
,80

.817

.75

.60

.70

.70
M7
.75
.70
,70
.70

.71Q

ii

$0.05
.05
.10
.05
.05
.05
.10
.04
.05
.10

.065

Oatmeal,

i
E l

$0.05
.05
.05
.04
.05
.04
.04
.05
.05
.05

$0.10
.10
.10!
.10
.10
.10
.12
.10
.10
.10

.0451 .101
I

$0.05%
.06
.05%
.05
.05%
.05%
.05%
.05
.05%
.05%

.053

$0.60
.60
.60
.60
.60
.55
.60
,40
.60
.00

.536

$0.40
.40
.48
.45
.40
.50
.40
.40
.5-0
.48

.437

J
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SUMMARY TABLE No. 4—(Continuedi).

Co-st of Living—Retail Prices of Groceries and Supplies for the Month
of June, 1904.

Bread.

-41

I
$0.07

.OS

.10

.08

.08

.08

.10

.10

.08

.10

,086

—
pe

r

a

$0.05

.05

.05

.05

.05

.05

.05

.05

.05!

Butter.

11

$0.25
.18
.22
.20
.26
.22
.24
.25!
.18
.201

.244

&i

a?

$0,20
.16
.18
.18
.22
10

.20

.20

.16

.15'

.237

i
%
i

$0.14
.15
.12
.13
.12
.12
.1.2
.12
.18
.14

.115

i
%
ur

.22

.18

.20

.18

.20

.22

.22

.20

.22

Cheese.

!

ft

* 0 : ^
.16
.16
.16
.16
.16
.14
.15
.16

.154

I
&

•0.12

.12

.12

.13

.06

.10

.10

.1.0

.08

.114

Coffee

o

Erf

2
$0.16;

,15;

,20
.15
.20
.18
J 8
,15
.15
.25

.172

0
$0.25

.25

.25

.25

.25

.22

.25

.20

.20

.25

.231

|

1

—
pe

r

cs!

H

$0.30
.30
.30
.35
.35
.30
.30
.30
.35
.35

.307

Tea,

,-d
a g
3 &

$0.50
.50
.80
.60
.80
.60
.50
.60
.50
.60

..038

id P

$0.50
.80
.80
.GO
.70
.61)
.50
.60
.70
.60

.637

|l

$0.50
.80
.50
.50
.75
.60
.50
,50
.50
.60

.603

1

pe
r 

1

I
f
of
*

£
$2.00!

2.50
2.40
2.00
1.75
2.00
2.00
2.00
2.00
2.40

1.027.

Beef.

»d

«£

$0.16
.16
.16
.IS
.20
.14
.14
,1«
.1.2
.14

.16

$0.12
.12
.10
.10
.14
.12
.12
.08
.14
.12

.124
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SUMMARY TABLE No. 4—(Continued).

Cost of Living-Retail Prices of Groceries and Supplies for the Month
of June, 1904.

County.

Atlantic* ~

Bergen,, . . .

BrnfUngton,

Caniden, ... -
Cumberland.

HamDionton,
Mays LancUn
Alleiulale

l
'Hackerisaek, .
Rutherford, ..
BordeBtown, .
Burlington, ..
Lower Bank, .
Momit Holly,
Moorestovm, .
"amden,

Hodeon, ..

Hnnterdon,

Mercer, . .

Monaioiitli,

Morris,

Ocean* *..

. Bridget on,
MTlMlle

. Belleville
MGBtclair,
Newark
Orange
South Orange, —

. Clayton.

. Hoboteen
Harrfsun,
Jersey City

„ Call Ton
Fleurington
Glen Gardner. . . ,
High Bridge.'
New Germantawn,,

. Princeton
Trenton
C i
Crambury,
DJli t J ,
XTetn<i'Hin. . . . . .
New Krunswlck,
A. He ntovvu,
Anbury Park
Frwbold,
Marlboro
Matawtm, ,

• Boon ton
Chester
Dover
Drakcstown,

• Flanders
German Valley,
Middle Valley, .

• Coll I ITS Mills, .
HanaliawkLn

$0.20
.20

j .20
.18
.18
.20
.20
.20
.20
.20'
.25
.20
.20
.20

• [22
.18,

. .20
.20
.22
.22
.Hi
.23

• .10
.22
.20

• .18
• .181

.201
• .25!

..181
• .20!
• .201-
• .201

.201

.22|

.201

ITsi
•. .221
•! .20!

$0.16
18

1
.18
.16
.15
.16
.18
.It)
.18,
.10
.1(5
.22
.16
.18
.10

'.20
.16
.16

".20
.1
.14
.16
.14,
.1C
.16
.16
.14

.'iii

.14:

.18

.18

.18

.181

Salem
Somerset*
Sussex, , . ,

n
.Patorsou,

Union,

. Some ni l ! e,
Monrot»
•Vow ton
: Still water,

$0.12| |0.0S
' " ' ,06

.08
.08
.05
.08

.08
,08
.10

lio
.08
.06
.10
.08
.05
.08
.08
.08
.10
.10
.07
.06
.14
.09
.06
.08

.10

.12

.12

.14

.14|

.12

.10

.12

.14|
,16
.12
.12
.10;
.16
.16
.12
.12
.12|
.IS1

.11
.10

.'10

.14

.10

.16

.12
.12
.15
. 1
.16
.14
.16
.14
.14
.14
.18
.00
.12
.10
.15

20
.25
.20
20
.24
.18
.25
,16
.22
.22
.20
.16
.20
.20
.20
.18

.10

.18)

.I8j
»1S|
.141
.10
.10
.14
.18
.18

1 .18
.151

1 .16
! .20
! .16
! .16!

«!O.2S|$O.14|
.241 .XS3

' .16
.14

.08

.07

.10

.06

.08

.10

.08

.08

.08

.08

.08

.081 .2".
..061 .281
.121 25|

.28

.30

.30
,3ft
.20
.25
.30
.25
.30
.30

132
.30
.30
.28
.30
.25
.28
]25
.20
.22
.28
,28
.20
.22
.22
.30
.28
.28
.28
.28

.15

.14

.15

.14

.16
.14
.10
.14
.16
.10
.10
.14
.14
.14
.14
.18
.12
.13
.08
.16
.08

.10

.14

.14

.14

.14

.14

.10

.16

.12

.14
.201 .10
.25 .14

!li
,05)
. i :
.14

.121 .08| .251 .14

.12 ,08 .22! .14i
.101 .08| ,25| .10'

.131 .061 .25

.121 .OR! .28
121 8| 2

.121 .10
101.101 .10

J 4 | .08
.1.61 M]
.141 .081
.151 .081 ,22j
.121 .081 .251
.121 .(W
.121 .08

.401 .14
3 |. 0 | .1.4

.30! .14

.281 .151

.251 .14|
22! .15

.141

. . .25| ,14|
.121 .081 .25! .141
•12| .08| .28| .14

.11

.12

.13

.12

.15
.14
.OS
,12
.10
.11
,15
.12
.13
.16
.15
.12
.13
.12
.10
.14
.10
.14
.08
.12
.06|
.15
.12)
.16
.141
.14
.101
.14.
.14
.16
.14
.12
.10
.10
JO
.14
A l l
.131
,121
.101
,10
,.10J
.1.0
,10
.12
.12
.12
,12
.10
,121

;o.ie
.15
.18
.14
.12
.18
.20
.18
.16
.18
.18
.10
.181
.10
.17
.18
.14
.16
.20
.16

.18

.10

.16

.00

.15

.12

.16

.16

.10

.16

.15

.20

.22

.16

.ia

.16
.15'
.16
Ai
.14
,16
.10
.14
.12
.10
.18
.16
.16
.1.8
.10
.1(1

0

$0.16 $0,08
.14
.14
.13
.12
.15
.14
.20
.15
.13

J2
.20

ll.5
.15

Il4
.16
.14

.12
,14
.11
.14'
.20|
.1.4
.14
.ir
.16
. 1 . "
.141
.1.4!
.15

.101

.10 .14]
,12 .14

.10

.lfi

Ii4
.14
!l4
.15
.14
.16
Il4
.13
.ia
.14)
.14
.131
'.141

.12

.10
,09
.09
.1.2

l l O
.10
.09
.10
.10
.10
.10
.12
.10
.10
.10
.o»
.10
.019
.00
.00
.09
.10
.10
.08
.10
.10
.11
.12
.09
.09

..12
.09
.09
. 00
.10
.09
. 10
, OU

JO
.12
.11
.10
.1.0
.10
.12
lib
,10

.10

.12
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SUMMARY TABLE No. 4—(Continued).

Cost of Living—Retail Prices of Groceries and Supplies for the Month
of June,, 1904.

Mutton. ! Mackerel. G&nned Goods.

.14

.16

.12

.13:

.14

.14

.14

.13

.16

.14
.12
.16
.14
.14
,12
,14
.14
.20!
.121
,12
.16
.IS
.16
.16
JO
.12
.15
.10
.12
.16
.10
.20
.14
.18
.16
.16
.18
.12
.18'
.17
.14
.14
.10
.18
.14
.IS
,16
.14
.IS
.16
.16
.161
.141
.14

|

$o.os
.06
.08
,12
.05
.06
.08
.08
.08
.OS
.12
.08
.10
.05
.06
.06
.08
.08
.08
.08
.10
.08
.08
.12
.14
.20
.12
.14
J 2
.09
.09
.08
.08
.101
.08
.12!
.08
.08
.16
,08
.12
.13
,08
.08
.10
.20
.08
.10
.12
.061
JO
.08
.08
JO
,06
.10
.18
.1.0

$0.13
.15
.15
.18
.15
.20
.18'
.10
.15
. IS
.16
.16
.30
.18
.20
.22
,18
.25
.25
.15

: .15
.15
.14
.10
.16
.15
.15
.15
,15
.18
.14
.15!
.15
.201

.20

.13

.15

.15

.10

.10

.15

.14

.18

.14

.12
.12
.16
.18
.25
JJ>
.16
,20^
.15
.15
.18
.16
.1®
.15

$0.12
.10
.10
.14
.10
.15
.10
.08
.10
.15
.12
.13
.14
.14
.15
.18
.14
.20
.15
.12
.10
J O
.12!
.08
.131

.12

.10

.12

.15

.12
.12
.10
.13
.14
.15
.11
.14
.10
.09
.08
. 12
.13
,12
.12
J O
.101
,12
J O
.10
.15,
.14
.15
J O
.12
.IS
.12
.12
.12

$0.09
f .10

.12

.10

.OB

.08

.08

.06

.10
.07
.10
.05
.08
.12
.10
.10
JO
JO
.10
.10
.07
.06
.08
.05
.10
.10
.10
.08
.10
.10
.12
.08
.12
.10
,13
JO
.06
.10
.07
JO
.07
.15
.12
.121
JO
.12
.10
.08
.10
.07
.07
.10
JO
.10
JO
.12
JO
.08

$0.14
.13
.14
.14
.18
.10
.15
.11
.12
.12
.W
.13
JO
.14
.12
.14
.12
.13
.15
.12
.12
.12
.12
JO
.15
.12
.12
.15
,12
.18
.12
.10
.13
.15
.16
J 2
.131

J2i
.15
.12
.12
.15
.12
.15
.10
.10
JO
.12
.10
.13
.12
.15
.12
.12
.12
.12
.12
.15'

$0.15
.15
.14
.1.5
.10
.12
.13
.14
.15
.12
.13
.14
X
.14
.11
.15
.14
.12
.18

J 2
.12
.12
.10
.15
.12
.12

J5
.1
.12
.10
JSS
.1(5
.161
JO
.13
J5
J5
JO
.14
.34
.15
.10
.10
.10
.15
JO
,13
.15
JO
.10
JO
.If
.15
.1
.15

$0.08
.08
.08
.08
,05
.07
.10
.05
.08
,0&
.081

.09

.09

.10

.0'

.09

.08

.08

.07

.10

.08

.08

.07

.05

.08

.055

.08

.08

.10

.10

.08

.08

.10

.01

.10
,05
,08
.05
.06
.08
.05
.10
JO
.10
.08
.O0|
.08
.08
.08

.'eg
.08
.,05
,06
,08
.06
.07
.07

$0.10
.10
JO
,12
.13
.10
.12
JO
.10
.10
.10

!ob
J.0
.10
,12
.12
.12

JO
.12
,10
JO
.08
JO
.12
.10
.08
.12
.15
.10
.10.
.12
.15
.15
.10
.10
.10
.00
.10
.12
.12
.13
JO
.08'
.08
.08
JO
.08
.13
JO
.10
.10
.08

!ioi
.121

$0.08
.06
.07
.09
.10
.06
.08
.05
,06
.05
.06
.10
.05
.08
.07
.09
.08
.10
.08
.08
.10
.05
.07
.05
.08
.10
.08
.05
.10'
.08
.07
.07
.09
.10'
.12
.08
.07
.08!

.05

.0(5

.OS

.10

.09

.OS
.05
.05|
.051
.07
.05

.m

.081

.051

.08

.06

.10

.05

.07

.001

a
©

1I
h i

1
%

$0.10
.10
.12
.11
.10
.12
.12
.10
.12
.10
.11
J O
.12
.12
.12
.14
J 2
.12
.14
.10
.12
.10
.10
.09
.12
.1.0
.10
.12
A2
.12
.12
,12
.12
.13
.12
J l
.12
.12
.12
.10
.10
.12
J 2
.12
J 2
J J
.12
.12
.11
.12
.12
.12
.12
.10
J O
.12
.12
.12

9
§
bo '

I
fc©

I
$0.18

.16

.20
,20
,25
.20
.24
.20
.20
.17
.18
J 8
.20
.20
,25
.25
.20
.25
.20
.20

. .25
.20
.20
.15
.20
.20
.15
.20
.25
,25
.25
.20
.20
.24
.22
.16
.23
.201
.18
20!

.24

.30
,25
.25
.20
.22
.20
.12
.20
.20
.201
.20
,20
,25
.20
.20
.20
.20

I
I

IS
$0.05

.05
.05
.05
.05
.04'
.05'
.05
.05
.05
.05
.04
.05
.05
,05
.05
,05
.05
.05
.05
.05
.04
.04
.04

1 .05
.05
.05
.05
.05
.05
.05
.05
,05
.05
.05
.05
.05
,05
.05
.05
.05
.05
,05
.05'
.05
.05
.05
,05
.05
M>
,05
.05
,05
,05
.05
,05
.05!
.05]

8
u&

t1
JS

o
$0.14

.14
.13
.13
.14
.141
.13'
J 4 1

J 4
,13
.13
.11
.12
.14
J 4
.15
,13
.15
.15
J.2
.12
.12
J .5
J .2
.13
,12
,12
.13
.15
,14
.15
,13
.14
.14
.15
.14
.15
.13
.13
13

J 5
.15
.15
.151
.12
.13
.13
.15
.14
.15

-.14
.11
.14
,13
,12
.14
,13
.12

$11,40
11.77
12.56
11.31
12.04
11.30
13.06
10.94
11.30
11.98
13.04
12.14
11.88
13.21
12,87
12.65
11.48
12.70
13.05
11,71
11.44
10.83
11,53

0.79
12.(51
11.96
11.03
11.55
11,43
14.00
11.34
10.54
12.00
13.27
14.10
11.88
12.51
12.49
10.82
10.73
12.22
13,55
11.54
11.96
11.28
11.53
10.50
11.73
11,74
12,05
12.22
12.30
11.72
10. SO
12.25
11.39
11.16
12.00

13 LAB



I 9 4

STATISTICS OF LABOR AND INDUSTRIES.

SUMMARY TABLE No. 4-(Continued).

Cost of Living-Retail Prices of Groceriea and Supplies for the Month
of June, 1904.

LOCATION.

County-

Warren,

City or Town.

Beef.

I
•Beattystowra, -
jBclvidere 18
SBiairstown
[Haekettstown,
IMarksboro ••
•Oxford,
Phlllipsterg, J6
{Port Golden, . . . . . . . . . .20
I Washington, 20

.197

$0.12 $0.08 $0.28 $0.14

.16!

.12

.12

.12

.12

.15

.129

.14

.07,

.06

.10

.08

.08
,06|
.08
,081

.08

Pork.

.30!
,28
.20
,30
.251

.20

.25

.25

.25

.2641

,16

.16

.12

.14

.14|

.141

.14

.138

10.12 $0.14
.14
.10
.10
.16
.10
.12
.101
.101
.13

..U8|

.16

.16

.14

.16'

.20

.165|

$0.14 $0.12
.13!
.20|
.IS1

.13

.15

.14

.10

.14

.13

.144

.11

.09

.12

.10

.10

.11

.08

.10

.10



COST OF LIVING IN NEW JERSEY. 195

SUMMARY TABLE No. 4—(Continued).

Cost of Living—Retail Prices of Groceries and Supplies for the Month
of June, 1904.

Mutton. Mackerel. Canned Goods.

It
s

¥S
$0.12

.16

.18

.12

.16

.14'

..1.5

.16

.13

.15

.158

$0.08
.121

.15
MS
.14
.12
.12
.10
.10
.12

.12

Prunes.

Fi

S3 \ ©
O j EH

,146 .095

$0.12
.15
.08
,11
.12
.10
.08
,06
.12
.10

,095

$0.13
.12
.10
.11
.15
.13
.14
.10
.13
.18!

,120

$0.13
.12'
.12
.12
.15
.12
,15
.10
.13
.12

.131

$0.10 $0.10
.08 .10
.08 .10
.08
.10
.08
.10
.05;
.05
.10

,07T .105

$0.05
,08
.08
.06
.07
.06
.08
.06
.00
.05

.073

$0.12
.12
.10
.10
.10
.12
.10
.10
.10
,12

i_
,113 .208

$0.05
.05
.05
.05
.05
.05
.05
.05
.05
.04

•049

$0.14
.151
.16'
.14
.15
.14
.13
.14
.14
.14

,136

$11*59
12.05
12.47
11.38
12.57
11.56
11.50
11.10
11.60
12.01

11.912





The Company Stores and the Cash Pay-
ment of Wages Law of J899*

Social and Industrial Changes Produced by the Operation of the Act*
A Comparison Showing the Effect it has Had Upon Prices.

The Legislature of New Jersey at its session of 1899 passed
an act which provided that thereafter all employes excepting such
as may be engaged in agricultural work or as watermen shall
be paid their wages in lawful money of the United States at
least every two weeks.

This statute, although made general in its application in order
to comply with the constitution, which forbids special legislation
on any subject, was especially aimed at the abuses long existing
in the glass and mining districts of the State, where men engaged
in these industries were paid for their labor in goods supplied out
of stores owned by their employers and seldom received any part
of their wages in money.

The act referred to is generally known as the Stokes Cash
Law, and was drawn and introduced in the State Senate at the
legislative session of 1899 by. Edward C. Stokes, at that time
Senator from Cumberland County, where most of the glass
works are situated. Its provisions were carefully considered, and
in the form in which it was finally passed into law, the act received
the approval of representatives of the workmen for whose pro-
tection it was designed.

Sufficient time having elapsed since the act went into effect to
test its efficiency, this inquiry into its workings has been made
to determine as far as possible, how the material and moral cir-
cumstances of the class of workmen it was designed to benefit
have been affected thereby.

(197)
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It is unquestionably true that for years before the enactment
of the law of 1899, the company stores were conducted in a way
highly prejudicial to the welfare of the workmen,

The necessity of patronizing them—for where wages were
seldom paid in money there could be no choice—made living

•more expensive than it should have been under normal circum-
stances and lead to carelessness and extravagence on the part of
the workmen and their families. A condition of dependence
utterly repugnant to the true spirit of manhood was sure to result
from such conditions of labor.

The company store as a fixed institution seems to have been
more particularly associated with the glass and mining indus-
tries. The total number in operation throughout the State at
this time is eighteen. Of these there are fourteen in the southern
counties, twelve of which are owned and operated by glass man-
ufacturers, and two, also located in the glass district, are con-
ducted by firms engaged in the cotton cloth industry. In the
upper part of the State, company stores are found at Sayerville,
connected with a large brick making plant, and at Oxford,
Hibernia and Franklin Furnace, where they are run for the
accommodation of the workmen employed in the mines and iron
works situated at these places.

Stores are found at several other points in the mining regions
that are not owned by the companies, but which still enjoy a
practical nionopoly of the workmen's trade by reason of special
arrangements to that end which exists between the employing
firms and the store owners. In a certain sense these also may be
counted among the number of company stores; the workmen
patronizing them largely because for various reasons, they have
no choice in the matter.

So much has been said and written about the company stores
and their relation to the industries in which they exist, that
there is really little if anything new to be advanced on the
subject.

All authorities agree that when first established, this method
was the only practicable one by which the necessaries of life
could be supplied to workmen engaged in either glass making or
mining. **
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The glass factories, and the mines also, were located in places
remote from any business center, and in the beginning of these
industries the communities which settled about each plant, were
composed entirely of the workmen engaged in them and their
families. As a matter of course there were no ordinary stores
in such places at that time, and but little could be seen in the
immediate business outlook to induce private dealers to take the
risk of starting them.

Under these circumstances there was nothing the factory own-
ers could do to save the situation but to themselves become the
purveyors of supplies to their workmen. It was either adopt
that course or give up the attempt to establish the industries in
which they were interested where natural conditions were per-
fectly adapted to success, if only the problem of how to supply
material wants without any of the ordinary machinery of ex-
change could be satisfactorily solved.

The company stores were started; their stock being limited
at first to such plain articles of food and clothing as, it had been
ascertained, would meet the wants, and be perfectly satisfactory
to the workmen and their families. Tenements for housing the
operatives were built under pressure of the same necessity, and a
condition was thus unavoidably brought about under which the
employers housed, fed and clothed their workmen in a manner so
complete as to leave little or no occasion for the use of money, of
which, accordingly, but little was paid out

The workman's credit was good at the company store at least
to the full amount of his earnings, and even if these had been
paid in cash, he would have to be satisfied in spending his money
with whatever could be obtained from that source of supply,
for there was no other that could be reached without a long
journey and much expense.

It therefore became a fixed custom in the glass trade, to which
no objection was made in these early days, to balance accounts
between the company and the individual workman at the end of
the fire, which was once a year. House rent for the twelve
months and the amount owing to the store for supplies were
deducted from his earnings, and the balance, if anything re-
mained, was paid to him in cash.
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These annual settlements became by long-continued custom,
the only pay days in the year. Even on the rare occasions when
cash was brought within their reach, it was not uncommon for
workmen to decline taking it, preferring rather that the money
should be left on deposit with the firm where it was regarded as
secure, and allowed to accumulate until there was enough laid
by to meet some large requirement that had been planned for,
such as purchasing a piece of land and building a home for the
family, or for making some other investment that would yield a
satisfactory return.

Things went along pleasantly and satisfactorily in this way
until the little communities, once composed of the workmen who
were employed in the plants and their families, had grown into
good sized towns with diversified industries and comparatively
large populations. Railroad facilities were developed, stores
dealing in all kinds of goods made their appearance in due time,
and the activity and competition of the modern industrial center
soon effaced every feature of the first settlement except the com-
pany stores.

These remained, and notwithstanding free competition among
private dealers had reduced prices to figures that yielded only
rasonable profits, the owners insisted on maintaining the charges
exacted in earlier days; to this the workmen could offer no
effective resistance because, without cash, advantage could not
be taken of the better terms offered elsewhere.

Early in the history of the glass industry the factory owners
found that there was money to be made in the stores as well as
in the works, and the stock carried, which at first comprised only
the absolute necessities of life, was greatly enlarged by the
addition of a wider variety of goods of a higher class, which led
to larger purchases by their patrons; so that soon after this new
departure the workmen found the accounts against them in the
store growing steadily greater, and the cash balance due them on
settlement day proportionately diminished.

In many instances settlement day found the workman not only
without a balance to his credit, but actually confronted with a
claim against himself for goods in excess of what his total earn-
ings would pay for.
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The interests of the factory owners were not opposed to the
workman's running in debt at the stores, so no objections were
as a rule offered by them where earnings were overrun by book
accounts, particularly when the delinquents were good and
efficient workmen, whom it was desirable to retain at the works.
Being- in debt to the store at the close of the fire, and entirely
without money, with the customary two months' idleness con-
fronting them, these men had no choice but to remain where
credit for the supplies necessary to support their families could
be obtained until work was resumed.

In this way, it was no uncommon thing for glass manufacturing
firms to advance from $15,000 to $25,000 in store supplies to its
workmen during the time the furnaces were shut down, and so,
many men began the next fire deeply in debt, and continued in
that condition for years.

Large sums of money in the aggregate were lost to some of
the firms through thus advancing supplies to employes. The
suspense account at one of the factory stores, which was recently
examined, showed losses to the amount of $18,000, which had
accumulated in that way.

The men who owed this money had left to take up employ-
ment in some distant place, and had never thereafter paid any-
thing toward cancelling the debts left behind.

But on the whole, even with such drawbacks as uncollectable
accounts, the company stores were doubtless very profitable, or
the owners would not have showed such a tenacious determina-
tion to continue them in the face of the bitter opposition shown
on all sides to their alleged way of doing business.

In the more or less heated discussion of the subject between
the parties chiefly interested, there is no doubt as to many things
of a high-handed character having been charged against the com-
pany stores in their dealings with the workmen that were very
much exaggerated. But apart from all such instances, there can
be no question as to the rules of fair trade having- often been
violated in the methods employed by the firms to make their stores
profitable.

It has been charged that men who bought but lightly at them
and drew the bulk of their wages in cash on settlement day had
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in some instances been notified by the superintendent of the fac-
tory that they must patronize the store more liberally if they
wished to retain their places in the works, and that in many cases
those so cautioned, who failed to act accordingly, were discharged
at the close of the fire.

There is said to be several well authenticated instances of glass
blowers, who had kept a most careful guard over their family
expenditures and turned the money thus saved into the funds of
building and loan societies toward paying for homes, having been
treated in this way. Being obliged to go elsewhere in search of
work, the money invested in the little property they had hoped
to one day call, their own was either totally or partly lost.

It never was charged that this unjust policy was followed by
all employers in the trade who had stores connected with their
works; on the contrary, in the quality of goods, prices charged,
absence of pressure or constraint of any kind upon employes in
the matter of trading, the stores of a number of firms were on a
par with the best establishments under private management to
be found in the same localities. It seems to be true, however, that
in many instances employers resorted to very harsh measures to
direct the trade of workmen to their stores, and also to make the
enforced connection as profitable to themselves as possible.

AVith regard to the tenements occupied by the workmen, most
of which were owned by the companies employing them, substan-
tially the same state of things existed. The rents charged to occu-
pants of these habitations were always in excess of the amounts
asked by private owners of property of the same quality.

AH the essential elements of serfdom are thus found in the con-
ditions surrounding the glass workers in those days. Food,
clothing and lodging merely, all of such quality as the employer
chose to furnish and at prices unaffected by competition, were
practically the only returns obtainable for their labor.

Naturally a bitter spirit of revolt against the degradation of
their position, and a determination to shake it off by some means
had for a long time animated the entire body of glassworking
operatives, and led them to act together in devising means to that
much desired end.
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Efforts were made year after year by substantially all the work-
men employed in the glass producing centers to have the stores
abolished by law, or to compel the payment of wages at short
periods in cash; at the same time making it illegal to put pres-
sure in any form on employes which would interfere with their
right to spend their wages where and in what way they pleased;
but nothing in the way of legislation that afforded any real relief
was secured prior to the passage of the Stokes Act of 1899.

This law appears to offer no opportunity for evasion of any
kind, and since the date of its enactment there has been no com-
plaint that the companies concerned have done otherwise than
loyally obey its mandate, by paying the wages of their workmen
in cash at the prescribed periods.

The advantage derived from the Stokes Act by the population
of the glass centers and the mining districts will be made plainer
by reverting to an article on the company stores, which formed
part of the report of bureau for 1899 (the same year that the
Stokes Cash Measure became law).

Tables showing- the prices exacted at company stores in com-
parison with those charged for like articles by private merchants
in the same localities were published as part of that report. A
feature of these tables was an elaborate calculation showing the
quantity by weight or measure of each one of the upwards of fifty
distinct articles on the bill of goods that one dollar would pay
for at the company stores, and also at an establishment in its
inimecliate vicinity owned by a private merchant.

The difference shown in this respect was very marked in some
of the glass producing centers. At the three company stores of
Bridgeton the cost of the entire bill of goods was found to be
from 23.3 to 25.9 per cent greater than at private or individually
owned stores. At Minatoia and Clayton, the difference was from
23.1 to 23,6 per cent; at Glassboro, it was 11.3 per. cent; but at
the four Millville company stores the prices ranged from only
1,2 to 4.6 per cent, above those prevailing at the best local stores
for the same grade of gxxxk Prices were higher by 6.7 and 7 7
per cent, respectively at the two stores located in Salem.

In the ruining districts the company store prices were found
to be from 5.8 to 19.6 per cent, above prevalent market rates, the
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higher percentage being found at Hibernia and the lower at

Franklin Furnace.
Taking all the company stores in the State together, it was

found that their prices averaged a trifle less than 14 per cent, m
excess of those of their privately owned competitors. This was
certainly an evil of a very tangible character, varying in mtense-
ness according to locality. In the Millville stores it was scarcely
perceptible; in those located at Salem and some parts of the
mining districts, the conditions, although bad, were still moderate
when compared with Bridgeton and Minatola, where as shown
by the excess percentages quoted above, the company store
owners appeared to have pushed their advantages in the matter of
extracting profits from the trade of their workmen to the fullest
possible extent.

The following table will help to a clearer understanding of the
company store question from the merely money point of view than
can be conveyed in any other form. The figures are from the
Bureau's report of 1899 and present the differences in prices at
company and private stores for the same bill of goods, just as the
investigation of that year showed them to be:

COMPARISON OF COMPANY AHD PBIVATE STORE PRICES, 1809.

LOCATION OF STORES.

Cost of BIU of Goods at

p

all
la

BrJdgeton,
BrMgcton, .
Bridge ton
Clayton,. . . . . . . . . .
Franklin Furnace,
Giasoboro,
Hibernia
Millville
Mtilvllle
MillvIHe, »..
A3111 v tile,
Minatote,
Port Orain
Salem,
Salem, . „ , , . . , . . .

Ave rages , . . .

56
55
62
57
47
49
49
63
58
es
62
43
46
45
45

53

$44 B4
42 75
45 03
54 04
S8 10

9 04
54 23
2D 41
34 23
35 01
37 97
35 27
33 67
19 89
19 01

$35 58

$35 76
33 94
37 23
44 60
34 17
8 12
45 31
28 10
33 31
34 22
37 51
28 60
31 80
18 64
17 64

$31 26

$8 58
8 81
8 70
10 34
3 93
92

8 92
1 31
92
70
46

6 67
1 87
1 25
1

+ $4 32

23.71
25.96
23.37
23.18
11.50
11.33
1O<581O.<58
4,60
2.76
2.81
1.2S
23.32
5.88
6.71
7.76

13.82
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The full extent of the financial injury inflicted upon the victims
of the company store system as it was operated a few years ago
may be seen at a glance by examining the figures of the above
table. The averages for all places where the business was car-
ried on shows that the bill of goods, consisting* of fifty-three arti-
cles of table and family supplies, which were exactly the same in
quality in both company and private stores, cost $35.58 in the
first and $31.26 in the last named establishments.

The company stores prices for the bill of goods are thus shown
to have been $4,32, or 13.8 per cent, greater than those of the
private stores. To present the difference in a still clearer light,
for every dollar spent by those who traded where they pleased
and paid cash the coerced patron of the company stores who
bought on credit was obliged to pay for the same articles only a
small fraction less than one dollar and fourteen cents. This
shows the money loss reduced to an average. Of course, in some
places it was much greater, as at Bridgeton, where the ratio
was nearly one dollar and twenty-six cents at the company store
to one dollar at the private establishments; in others it was less,
as at Millville, where the purchasing power of one dollar was
only one and two-tenths of a cent less at one of the four company
stores of that place than at any privately owned market or store
in the town.

It was intended to limit this presentation of the company store
question to purely material grounds; the desire being to show
the money loss to those who, by reason of the peculiar system
under which they worked, were obliged to take their earnings in
store goods instead of receiving them in cash. The moral phase
of the subject will, therefore, be dismissed with the following-
extract from the Bureau's report of 1899, which is referred to
above:

"The workman who is compelled to accept a pass-book as the
•equivalent of wages that should be paid in cash feels, very natur-
ally, that he is deprived in an important respect of that liberty
which is the birthright of all men. The company store is to him
an ever-present evidence of a form of servitude, galling to his
sense of self-respect because it is unknown elsewhere among men
of other trades as a feature of free labor. With but little or no
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money to handle, he and his family are without that sense of con-
sequence which all feel who have money to spend and whose
patronage is sought after. His children grow up without that
instinct for thrift and economy which is naturally developed from
the responsibility of •handling money and planning to spend it to
the best advantage. The elementary knowledge of business
acquired by children in other homes, which forms the basis of
that broader understanding of affairs so necessary, in facing the
duties, and responsibilities of life, cannot be learned by his little
ones; prices and styles of contemplated purchases are seldom
discussed in his home because the family has no control over
either. He must take what the company store offers regardless
of price, and is expected to, and generally does, take enough to
insure there being little left for him on pay day but the cancelled
store bills."

The order of things tinder which such conditions existed Jias
passed away never to return. There is, therefore, neither profit
or pleasure in dwelling upon it further. The minds of the glass-
workers, who were long the victims of the vicious and oppressive
store system, are now turned cheerfully and hopefully to the
future; feeling themselves at last freed from the galling yoke
which distinguished them from almost all other workmen, they
have in a few years obliterated all traces of the past and are now
in the enjoyment of every right of which they were formerly de-
prived.

Since the passage of the act of 1899, a great change has come
over the company store business, the influence of which is reflected
on the communities in which the glass factories are situated. The
workmen now enjoy a consciousness of personal importance to
which they were strangers heretofore.

On pay day, which in most factories is every two weeks, the
envelopes passed to the men contain the full amount of their earn-
ings without deduction of any kind., and the recipients have the
satisfaction of settling their bills with cash which is paid out by
themselves. Almost without exception they do this promptly,
and the losses to factory owners from unpaid store bills and house
rent are now far less than they were under the old conditions.
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It is passing- strange that a law aimed at a long- standing abuse
should have so thoroughly accomplished its purpose, and still left
the party that was shorn of privileges, equally with those at
whose expense they were enjoyed, in a much better position
morally and financially than that which they had occupied before.
Such, however, is the case, for now, although there is no longer
even the slightest vestige of compulsion in the matter, the work-
men almost without exception still continue to- patronize the stores
owned by their employers. This apparent phenomena is explained
by the fact that the factory owners wisely perceived that under
the new law the only prospect of retaining* the trade of their
operatives in competition with private dealers lay in reducing
prices to the same level as theirs.. Accordingly this has been done,
and so, with prices of goods on the same level, the company stores
appear to have not only retained all the at one time so unwillingly
given patronage of their factory workmen, but to have actually
secured a large increase in their trade strictly on their merits as
competitors for public favor.

And so, with business conducted on strictly voluntary lines as
between themselves and their patrons, the company stores are
with a few exceptions doing a greater volume of trade and earn-
ing therefrom larger profits than ever before. This is shown in
the table below, which gives the net profits realized by five com-
pany stores under the old order of things and also under the new.

The figures were obtained from the companies controlling
these stores, and are for 1898, the year before the passage of the
Stokes Cash Payment of Wages Law, and also for 1904, after
the same act had been in operation for five years.

Profit on Sales for
the Years Increase of Profits

189S. 1004. in 1904.

Store No. 1, ••.. $18,000 $20,000 $2,000
Store No. 2, . , . , . . • 21,000 24,000 3,000
Store No. 3, - • 15*000 lfcOOO 1,000
Store No. 4, 17,000' 15,000 * 2,000
Store No. 5 . . . . . . . . . . . . . . . . . . 14:000 14,500 500

* Decrease.

As is shown by the above table, only one of these four stores
failed to show larger profits under the new system of trading;
four of them exhibit a very considerable increase which is. doubt-
less, all the more gratifying to the owners from the fact that it
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has been earned through the merits of the business unassisted by

illegitimate influence of any kind.
Cash payment has been in every sense and from every point

of view, a priceless boon to the workmen of the glass trade. It
has removed a stigma that they and their families alone among'
working people were marked by and suffering under, and has
placed them on exactly the same footing with men of other trades
and occupations in the communities of which they are a part.
Theirs is now the same stimulus to thrift in matters involving
the expenditure of money that others of their class have always
enjoyed, giving the industrious and thrifty ones among them an
equal chance with all in the race for a more independent position
in life.

Cash payment of wages has brought them an understanding of
just what they have to depend upon to meet expenses and to
regularly lay by at the same time a little something toward pro-
viding for the inevitable "rainy day." The workman enjoys the
same independence as others, and can spend his money just where
the greatest inducements are offered. There is now no compul-
sion in the matter of trading at the company stores.

They exist solely on their merits as business enterprises, and
are dependent for patronage entirely on the inducements of a
businesslike kind which they offer to the public. The law, backed
up by public sentiment, has swept away the old abuses peculiar
to them, never, it is hoped, to return again. It may be that in a
few instances an employe is told that he "ought to trade at the
store of the company that gives him work/' but it never goes
beyond that, and there is no threat of discharge if he refuses to
do so.

From what has been said regarding the rehabilitation of the
company stores in popular favor after their having been regarded
for so many years in a radically different light, it will of course,
be understood that the change in public sentiment toward them
has been brought about by a complete submission to the letter
and spirit of the Act of 1899, which in a manner compelled their
owners to compete thereafter for trade on the basis of reasonable
prices or else go out of business. That the first mentioned policy
was adopted may be inferred from the fact that the stores are
all 111 existence still and making more money than formerly, not-
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withstanding- their old time advantages of an assured market,
based on compulsory trade and high prices, have been completely
swept away.

But the most conclusive proof that such is now the case, and
that the new order of things brought about by the Stokes Act
lias been accepted in good faith, will be found in the following
table in which company and private store prices for a certain bill
of goods containing sixty-four specified articles of table supplies
are compared. The private stores used in making these com-
parisons are those nearest to the company concerns, and therefore
most likely to be their competitors for trade. The figures quoted,
which are the aggregate cost of the entire bill, were obtained by
a representative of the Bureau, who personally visited each of
the stores and obtained the facts directly from the managers.

The table, is the same in form as that given in another part of
this article to illustrate the contrasts in prices under both systems
of trade in 1898. It must be borne in mind that the prices
quoted throughout the table are for a bill of goods numbering
sixty-four articles which are sold in both classes of stores, and
that these goods are of uniform grade and quality. The figures
are as follows:

Cost of BUI o* Goods at

*«
°

LOCATION OF STORE.

Sit

Mlllvllle
Mlllvllip,
MlllvUle
Mlllvllle
MUlvllie (cotton mill store)
M ny B Ln ml In g (cot ton mi ill s tore),.. .
Bridge Ion
B ridge ton -
Bridge ton, ,
Salem
ftiilein, — - - *
Clayton «
< } l b} l a ,
Mlnatola,

Averages,.

14 L.AB

I
,$31
81
82
32
•81
31
31
31
31
30
30
31
31
31

$31

73
73
00
00
89
22
29
37
32
8-t
89
07
17
37

42

.$31
31
31
31
31
31
31"
31
81
30
30
31
31
31

$31

58
58
80
85
73
19
11
OS
10
80
85
07
06
11

23

-I- Is

+
+
+
+

4"•4-
+
+

4-

0 15
15
20
21
10
03
IS
29
22
04
04

11
26

•f $0' U
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It will be noticed that the prices here given for both company
and private stores are so nearly alike as to leave no practical
difference between them. The balance is still m favor of the
privately managed concerns, but it is very slight, being less than
one per cent, where the difference is greatest, and a fraction
below one-half of one per cent, when the average prices charged
at all the stores representing both systms are compared.

The excess of company store prices in the glass districts over
those of other establishments in the same place is given by per-
centages for both periods in the following table:

Percent, of Excess of Cost of Percent, of Reduction
Bill of Goods at Company of Company Store

LOCATION OP STORES. Stores over Private Prices in 1004
Stores. as Compared with

1S00. 1904. 1SU9.

BHdgeton 23.71 .57 23.14
Bridgeton . . . . 25.96 .96 25.00
Bridge ton - 28.37 .70 22.67
Clayton, 23.18 . . . 23,18
Glassboro. - - • 11.33 .35 10.08
MlllTlUe, 4.66 .47 4.19
MiUvllle, 2,70 .47 • 2.29
Millvllle, .- 2.31 .63 1.68
Mlllville 1.23 .m .57
M Ilia tola, 23.32 .83 22.49
Salem, 6.71 .13 6.58
Salem, 7.76 .13 7.63

The comparison in the above table 'between the excess charges
of company stores at the two indicated periods, brings out the
pecuniary benefit which the Cash Payment of Wages Law has
conferred upon glassworkers. The percentages of reduction
which appear in the last column shows just how much "cash in
hand" has done toward bringing present clay prices for family
supplies below those which prevailed for the long;, weary years
during which the store book was, for many, the only evidence of
wages earned.

The effect which the cash law has had upon the home life of
the glassworkers and their families has been markedly elevating-.
Under the old order of things, the number of them that owned
their homes was very small indeed. They lived, mostly, in com-
pany tenements which, as a general rule, were constructed as
inexpensively as possible, without • decoration or ornamentation
of any kind. In many instances the general environment of these

l
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houses were absolutely squalid, although the rents charged were
largely in excess of the sums for which the same or even a better
grade of habitation could be secured from private parties.

But this, like other conditions peculiar to the old system, is
now virtually a thing of the past. The free competition that so
radically influenced the policy of the stores toward moderation
and fair dealing has also wrought a great change in the company
tenements, which to find occupants now must be on a par in the
matter of rent and accommodations with those held by private
owners.

But since the new era has set in, the skilled glassworkers, many
of whom earn wages large enough to command all the comforts,
and, if inclination points that way, even some of the luxuries of
life, have shown a marked disposition to- become their own home
owners; so that not a few among them who formerly dwelt in
the mean and narrow quarters which the company tenements
afforded, are now, through the aid of the building and loan
societies, in a fair way to soon become the absolute owners of
the comfortable and commodious homes which they now occupy.
Some of them have already reached that goal even in the com-
paratively short time that has elapsed since the Stokes Act gave
them control of their earnings.

In 1899, the proportion of glassworkers who owned the homes
in which they resided was less than ten per cent. At this time
(1904) there is reliable authority for the statement that at least
35 per cent, of the total number either now own their homes
absolutely or else will do so after a few more years of payments
have been made to the building societies that advanced the money
for erecting them.

These homes are on a scale of comfort and convenience befitting
families enjoying such incomes as are earned by the average
skilled glassworker; generally speaking, the houses are very well
furnished and represent investments ranging from three to four
thousand dollars.

Another direction in which a great change for the better has
been gradually taking place in the domestic arrangements of the
glassworkers since 1899, is the education of their children. Pre-
vious to that time, under the old conditions, the little ones were
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sent into the factories as soon after reaching the legal age as
places could be found for them, and in many instances the only
actual cash which the family handled was the small earnings of

these children.
Since the passage of the Cash Law, many boys and girls have

been withdrawn from the factories by their parents and either
sent to school or else to a line of work which leads to something
better in the future than could ever be hoped for through the
medium of such factory employment as had heretofore fallen
to their lot.

Many'young people, sons and daughters of glassworkers, are
now filling responsible and lucreative positions in banks, insurance
companies, stores and offices or as school teachers, who under
the old dispensatioii could not, with any prospect of success, have
aspired to anything higher or more remunerative than the work
to be found in the mills or factories of their native towns.

The store book absorbed the great bulk of the family earnings,
and nothing could be spared to meet the training required to
qualify the children for the lines of work which they are success-
fully following today.

Since 1899, the number of young people—sons and daughters
of glassworkers—who have entered the highest educational insti-
tutions of the State is said on good authority to be greater than
during the preceding* fifty years. Certainly this in itself speaks
in eloquent praise of the law that has made it possible.

The cash payment of wages has also brought about a very
noticeable change for the better in the relations existing between
the workmen and their employers. With the company store book
no longer the only substitute for wages that it was formerly, the
cause which produced the dissatisfaction that kept them apart
in the past is removed, and their intercourse with each other is
now of as cordial a character as exists between employers and
employes in any other line of industry.

A gentleman thoroughly conversant with every phase of the
subject, and who aided in this inquiry, thus summarizes the
changes in the glass - industry that have followed the practical
abolition of the company store system, or at least of all the
iniquitous practices which were once peculiar to it.
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1. The workman has unrestricted control of his earnings', and
is thus free from the stigma which formerly attached to him as
one who literally worked for board and clothes as did the Southern
negroes in slavery time.

2. His living expenses are reduced to the extent of the
reductions that have taken place in company store prices, which
in some localities amounted to as much as 25 per cent.

3. His home life is on a higher plane of comfort, and his
children have educational advantages which were beyond their
reach under the old order of things, and

4. A long standing subject of bitter contention being
removed, there is now as near an approach to a condition of
peace and harmony as can be found in any other occupation at
the present time.

The foregoing completes all that seems necssary to say at this
time relating to the company stores in the glass districts of South
Jersey. From the manner in which their owners have adjusted
the business methods once prevalent in them to the new conditions
brought about by the Cash Payment of Wages Law, it seems
that they have ceased to be the promoters of friction between
employers and workmen that they were during at least a full
generation previous to its enactment, and that hereafter there
will be nothing in their business practices which will warrant
making them the subject of official investigation.

We pass from a consideration of the company stores in the part
with which they are mostly identified in the public mind to those
that have existed for quite as long a period of time in the mining
regions of the upper end of the State. Although comparatively
little has ever been heard from the miners in the way of protest
against the system, it does not follow that the peculiar abuses
which had made it odious in the glass districts and which finally
led to its practical overthrow in these places, has not existed to an
equally objectionable degree among that class of workmen.
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There, as elsewhere, trade at the company stores was practi-
cally compulsive; low wages and long intervals between pay clays
left the miners and their families no choice in the matter of sub-
mission to this as to other unavoidable hardships of their lives.

It was the same here as in the glass districts; men worked for
merely food and shelter, but with this important difference, that
as the miners did not earn one-half as much as the glassworkers,
they had therefore to content themselves with much fewer of the
necessaries of life than were within the reach of the glass men,
and those of a comparatively inexpensive quality.

The Bureau's report of 1899, before quoted, shows that on a
selected bill of goods, the excess charged at the company stores
of these mining towns to be as follows: Port Oram, 23 per cent.;
Hibernia, 19 per cent., and Franklin Furnace, 12 per cent. Con-
sidering the difference in wages or earnings, these overcharges
were far more oppressive than those to which the glass workers
were forced to submit. Complaints from the miners have been
less frequent mainly because, unlike the glass men, they have had
no organization to keep the matter in agitation by frequently
calling public attention to that and other objectionable conditions
under which they worked.

That there was reason to complain of excessive charges for
company store goods., and also of the mean character of the tene-
ments in which the miners and their families lived, was pretty
clearly shown in the investigation of 1899. J l l s t how far these
conditions have been altered for the better by the cash payment
of wages law, which has done so much for the workmen of the
glass regions, will be shown in the following pages, in which
store prices, tenements, rents and other matters which go to make
up the environment of life for the mine workers of the State, are
given as learned and observed by a representative of the bureau,
who visited each locality mentioned for the purpose of ascertain-
ing* the facts.

OXFORD FURNACE.

The total population of the town is about 1,500, of which
number 500, all males, are employed by the Emiper Steel and Iron
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Company. The workmen are mostly foreigners, Hungarians pre-
dominating.

The company owns the greater number of the houses occupied
by their employes., for which rents ranging from $4 to $7 per
month are charged Many of these dwellings are old, unpainted,
and present a very cheerless exterior; within there is little or no
evidence of repairs of any kind having been made in years,

A number of houses were found vacant and untenantable, with-
out doors or windows; they had reached the extreme condition of
dilapidation which precedes collapse, and were utterly unfit for
human habitation, as, apparently, they had been for a long time
before they were abandoned. One double house, two stories in
height with eight rooms, had very recently been deserted as unfit
for further use as a dwelling. It had been a boarding house, and
at one time sheltered not only the family that rented it, but from
thirty to forty boarders as well. Other houses, of four to six
rooms in varying degrees of bad repair have ten or more occu-
pants. These are the pooest specimens of houses in the neighbor-
hood ; on the 'side of the town nearest the furnace and mines a
better class of dwellings- are'found, the rents of which range up-
wards from $5 a month. Many of the men employed here seem
to be backward in matters relating to home life, indifferent as to
their surroundings and willing to live in the cheapest manner,
both as to food and dwellings.

The company keeps a general store that supplies goods to its
employes at prices which, it is claimed, quality considered, are as
low as those which prevail at any of the privately owned stores
of the place. Exact quality in the grade of grocers' goods at one
and another store is very seldom found. Articles that were origi-
nally the same are often of different selling value because of
various circumstances incidental to their handling in the course
of trade, and it is, therefore, almost impossible to frame a list of
goods the aggregate cost of which will be found the same in any
two stores. This was found to be the case in investigating prices
at the Oxford Company store and comparing them with those
charged by its competitors.

The bill of goods selected contained forty-nine articles of table
supplies with some items of personal use, such as muslins and
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shoes of standard quality. It was found that at the company
stare, the entire list would cost $2644* a n d a t t h e P r i v a t e estab-
lishment $24,83; the difference being $1,61, or 6.5 per cent, in
favor of the private store. This slight excess of charges occurs
mostly in a few articles of wearing apparel which were included
in the bill; the table supplies are dealt out at practically the same
prices by the company and the private dealers.

The workmen, as a rule, are paid in cash every two weeks, and
settle their own store bills promptly. The exceptions are in cases
of men who have recently come to work for the company or others
whose conduct does not entitle them to credit. In these instances,
store bills and rent are deducted from the wages due.

Workmen are not compelled to trade at the company stores,
but are at liberty to buy where they choose. All are given credit
from, one pay day to another, but new comers and men of shady
reputation are not allowed to buy in excess of their earnings.

Furniture and other household goods are sold on credit at the
company stores; the vendor's title in the goods being secured by
a chattel mortgage, which is the same in all respects as those used
by ordinary installment furniture dealers.

No fresh meat is sold at the company store; the workmen's
supply is obtained mostly from wagons that come from Belvidere,
five miles distant.

No protection is given to dealers with whom the company's
employes may trade; that is to say, the payment of bills is not
guaranteed, nor will the company compel men to pay their debts;
merchants must trust wholly to the honesty of their customers.

The wages of these workmen range between $1.10 and $1.75
per day. As a rule, those of them who have families can do very
little, if anything, more than keep the store bill down to a point
where with rent added, it balances with the wages earned.
These accotmts must be settled on pay day, so that in general the
cash received at the company's office is soon all passed back over
the counter of the company store. As before said, in cases of un-
reliable men or new workmen who are not known, precautions
are taken in the settlement of accounts on pay day against their
quitting the locality without settling bills due. the company for rent
and store goods. Sources of information that are regarded as
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reliable seem to justify the statement that a large percentage of
the workmen employed by the company are in this class.

Foremen and old hands are paid strictly in cash, and being in
general better paid and more independent than other employes,
their families trade at the stores that are most convenient to their
homes. No objection appears to be made by the company to this
course, and no instance is known of a workman having been dis-
charged for not patronizing the company store.

Parties not in the company's employ, who trade at the store,
speak of the goods sold there as being fair in both quality and
prices. Both these propositions are, however, denied by some em-
ployes, who* assert that cash customers who are independent of the
company and its store pay lower prices for goods purchased there
than are charged to book traders in the company's employ. Rival
grocery dealers speak of the company store as a fair dealing insti-
tution, and none were found among them willing to support the
assertion that the company has one scale of prices for its own
employes and another for the general public

PORT GRAM ( WHARTON) .

The Wharton Furnace Company are owners of the blast fur-
naces and mines at Port Grain, and also- at Hibernia. Between
four and five hundred men are employed at the first-named place
and these constitute a large majority of the working population
of the town. The equipment of the plant has been greatly im-
proved during recent years and is now thoroughly modern in
every respect. Machinery and improved processes of making pig
iron increases the output without materially adding to the force
employed.

The ore is shipped direct to the furnace from the mines, and
the casting, cooling, and loading on cars is one continuous pro-
cess carried on by machinery and requiring- little or no handling
by laborers.

The Wharton Company has no store of its own, but there is a
large grocery and general merchandise establishment in the town,
the proprietors of which are said to be closely identified in interest
with the furnace company. The mine and furnace employes
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mostly trade at this store, and their bills are deducted from their
wages on pay day and turned over to the proprietors; any balance
remaining is paid to the workmen in cash.

This arrangement is for men whose credit is not good and for
those who have been but a short time in the company's employ.

Men who for years have resided in the town and worked for
the company are given credit and settle their own bills semi-
monthly. The furnace company takes the ground that workmen
should pay their bills, and having no store of their own, they are
willing to assist this particular, grocery firm to secure the accounts
due by new and doubtful men.

These same dealers sell goods in the house furnishing line on
the chattel mortgage and installment plan, holding a lien on the
goods sold until the last payment is made. They are also the
largest holders of real estate in the town, on which they have
built many dwellings and are each year adding to the number.
Notwithstanding this annual increase, the supply of houses is not
equal to the demand, and consequently rents are somewhat high.
They range from $4 to $9 per month, the higher figure predomi-
nating. The houses are kept in fairly good condition, but the
firm's large holdings of land enables it to limit to a great extent
the building- of dwellings, and 111 this way its own houses are con-
stantly occupied and rents maintained.

The furnace company own very few tenements, the larger
number of the total in the town belong to the grocery finn above
referred to and a few to other residents. Having many of the
workmen for tenants and the store trade of a still greater number,
it follows as a matter of course that about all the earnings of a
large proportion of the mine and furnace employes of Port Oram
find their way to the coffers of this favored firm.

Cash sales in the store compare favorably in the matter of
prices with those in the large town of Dover, which is three miles
distant, but by far the largest part of the trade is done on book
accounts, and it is the opinion of those who seem to understand
the situation that several grades of goods in the staple lines are
handled, and that the best are sold to cash customers, while the
other grades are sold for almost the same prices to those who buy
on credit.
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The investigation of 1899 showed that prices at the company
store at Port Oram were 6 per cent, in excess of the normal or
open market rates. This overcharge, while apparently small
compared with the difference shown to have existed elsewhere,
really bore much harder on the workmen employed here because
of their low wages,, than did the greater excess charges taken
tinder the forms of trade from the comparatively well-paid glass-
blowers. The glass men could meet the much larger tribute
exacted from them under the old time company store practices
and would still have left to draw on for the support of their
families an amount of credit equal to more than double what the
total earnings of the miners amounted to.

It is pleasant to note that here, as in other places where the
company store has been and is now a fixed institution, a radical
change in these conditions has taken place since the enactment of
the Cash Payment of Wages Law.

There may still be some vestiges of compulsion in the trade
relations of many of the workmen, but here it seems to exist only
under the form with which every community is familiar; that is
to say, persons without ready money must buy where they are
allowed credit or leave their wants unsupplied, and it also hap-
pens not infrequently that the only means by which workmen can
secure such favors is to have payment of the debts incurred guar-
anteed by their employers. There is therefore nothing particularly
abnormal from the trade point of view in the fact that store bills
of workmen are paid directly by employers, for that is really the
only method by which he can effectively guarantee its settlement.
It may be said that in extending this form of protection to one
dealer only and refusing it to all others, as is reported to be the
case at Port Oram, the employing* company are giving* the favored
grocery firm a pactical monopoly of this extensive line of trade.
Such is really the effect produced, but as their supplies cost no
more, it does not appear that the arrangement is in any way
detrimental to the material interests of the workmen.

The investigation made by the bureau showed that the aggre-
gate cost of a bill of goods consisting of fifty-eight articles was
$37.25 at the store favored or protected by the company, and
$37.63 at what may be called the independent or private store in
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the same locality. The difference, though slight, amounting to
only twenty-eight cents, is in favor of the existing trade arrange-
ments.

It seems to be beyond question that the requirements of the law
of 1899 a r e te™g obeyed at Port Orara. Wages are paid in cash
on the regular pay day without deduction of any kind, except in
cases above referred to where men can obtain credit for neces-
sar supplies only by agreeing that the cost of the same shall be
deducted from their wages on pay day. Otherwise, employes of
the company are at liberty to buy where they choose. As a matter
of fact, many of the better class of workmen make their purchases
in Dover, the fare by railroad being ten cents for the round trip.

ItUXEBOURGH.

The Richard Mine, which is situated in a small settlement called
Luxemburgh, distant from Port Oram about one and one-half
miles, is owned and operated by the Thomas Iron Company of
Pennsylvania. At the present time about 300 men are employed.

There is no company store and the employes procure their sup-
plies from two firms that carry on business in the place. Credit
is given at these stores, but prices are marked in plain figures and
buyers for cash or on book pay the same price. Wages are paid
in cash semi-monthly, and the store accounts are deducted only-
in special cases where contracts permitting it to be done have
been made between the company, the workman whose wages are
affected and the storekeeper from whom he obtains supplies on
credit.

The employing company has no interest whatever in such
arrangements, and consents to its own part in them solely
because it is only by this means that a considerable proportion of
its working force can obtain necessary supplies until, by practicing
economy, they become forehanded enough in the matter of money
to pay as they go, or else by good conduct to so win the confidence
of dealers that credit will be given them unsupported by the
employer's guarantee.

These contracts are exceptional and made only where there
seems to be no other way by which the workmen or those depend-
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ent upon them can be saved from suffering-. Several books having
accounts of this character were examined while making this
investigation. The circumstances out of which one of them grew
were as follows: A widow has two unmarried sons employed in
the mines and living with her, whose earnings are the main
support of herself and younger children. These two young men
are good workmen and semi-monthly each received $22.00 in
cash as wages. They habitually squandered their money, and
payments to their mother became so small and infrequent that
further credit was refused at the store. A contract was then
executed between the two men, the company, and the store own-
ers, under the terms of which the company, while the brothers
in their employ, agreed to pay to the store a certain proportion
of their wages. The amounts thus turned over were from $40.00
to $50.00 per month, which payments covered rent, fuel, butcher
and store account. The storekeeper receives the money, credits
it on his books to the family, pays all bills, and turns over any
balance that may be left to the widow.

This plan has been in operation for nearly one year, and so
far has produced eminently satisfactory results all around.

Other contract and 11011 contract accounts from the books of
the store were shown to verify the owner's statement that prices
to all were exactly the same, quality of goods considered. The
personal account of the superintendent of the mine showed that
he paid the same prices for what he purchased as did the humblest
man in his employ.

As stated, the company will give protection to storekeepers
only in exceptional cases. Generally when credit is given, the
dealer has to take his chances of collecting the bill from the men
personally. In the case of men who have been in the company's
employ for a long time, accounts as a rule are safe, but with new
men or with others given to excessive drinking habits, store-
keepers are very cautious. In doubtful cases, credit is limited to
$5.00 per week and even to a lower figiire.

In cases where contracts of the kind before referred to exist
there is an established rule of the company that no employe is
allowed to run in debt to the full amount of his pay. There must
remain at least $2.00 in free cash to his credit, which is given
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to him on pay day unaffected by any lien to which his employers

are parties.
House rents in this place range from $4.50 to $7.00 per month.

Some of the houses are owned by the company. The average
condition of these dwellings is very fair; some of them are m
comparatively good neighborhoods, and not a few among the best
are owned by their occupants, who are employed at the mines.

There is at this time a number of men who belong to the same
roving and restless class found in other places at similar work.
These are either unmarried or without their families. As a matter
of course these men live in boarding houses, and not infrequently
go away leaving board bills unpaid. The landlord has no pro-
tection from the company and the financial losses incidental to
such cases fall entirely upon him.

HIBJElRNIA.

The mining company, whose property is located at Hibernia,
has about 900 men in its employ. The prevailing nationalities
in the order named are Hungarians, Slavs and Italians. Wages
are from $1.17 to $2.20 per day. The hours of labor are for
miners, eight, and for laborers and timber men, ten hours per
day. Many of the workmen are of a low order of intelligence,
given to gross intemperance and very hard to deal with.

A large proportion of their number are either unmarried or
have families in their native countries. This class as a rule are of
a roving disposition and seldom remain in one place for even a
year. The marred men with families are, generally speaking,
much more steady and reasonable.

The company owns and conducts a store which is called the
Hibernia Supply Company. Prior to a time seven years back,
the prices of goods furnished at this store were the subject of
bitter and persistent complaint on the part of the miners, who
asserted that they were induced to buy articles not actually needed
by their families, for which they were charged prices much above
their market value. No balance remained to them on pay day
after store bills were deducted from wages. The policy of the
then manager was to direct as much as possible of the workman's
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earnings to the store by encouraging them to purchase at fancy
prices goods not really needed by them, and that were in fact-
much above the plane on which they could live with their limited
earnings. In this he was entirely successful; very few of the
mine employes handled cash or had anything from year to year
but receipted store and rent bills to show for their earnings.

At length, the dissatisfaction caused by this policy became so
general that a change in the store management and methods of
doing business was determined on by the company. A new man
was put in charg-e with authority to institute whatever changes
he deemed best for the interests of the workmen and the company.
Fancy priced goods were no longer dealt in and staple articles
only were supplied. The improvement caused by this change in
the policy of the store was soon apparent. The new management
endeavored by all possible means to encourage thrift among the
families trading there, and to that end refused to allow any
workman to trade to the full extent of his wages. On pay day
each man must have a cash balance of some amount due him after
the store account is settled.

In this way the company and the store managers are doing
whatever they can to teach the workmen the importance of living
far enough within their incomes to show at least a small saving
each month. A very considerable degree of success has attended
these efforts from the beginning, and each year has shown an
improvement.

The number who are saving a part of their earnings is con-
stantly increasing, and almost all the old time prejudice against
the company store has passed away. The families who have thus
emancipated themselves from the thraldom of debt are living
very much better than formerly, and are furnishing an improving
object lesson in the possibilities of domestic elevation to other
and less provident workmen about them. In many instances the
first savings effected are left on deposit with the store manager
to be drawn on in case any future need for doing so should arise.

The Cash Wages Law of 1899 is strictly obeyed here, and on
the part of the company there is no desire to evade its provisions
or to take advantage of the men in any way. The nearest com-
petitor of the supply company for the trade of the workmen is a
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store situated in Dover, seven miles distant from Hibernia, a
round trip ticket on the railroad between the two places costing
thirty-five cents. As a matter of course, this necessary toll for
traveling expenses gives the home establishment a decisive lead
in competing for the cash trade of residents of Hibrnia. But the
investigation made for the purpose of this paper brought to light
no instance in which the advantage enjoyed by the company
store has been abused. In the course of the inquiry, price lists
and wholesale dealers' bills were freely shown and examined as
were also samples of the various articles of food supplies to
show that all were of standard quality, and were being sold to
patrons, whether on a cash or credit basis, at unvarying prices
for all.

Only the cheap cuts of meat are sold as a general thing, and
these are weighed and charged for less the fat and bone..

The test applied in other districts having company stores, to
determine the reasonableness of prices, was also used here, with
results shown that are highly creditable to the supply company
which conducts the store. A bill of goods was selected com-
prising fifty-nine articles of table supplies and also such items
of wearing apparel as were kept in stock, and prices therefor
were obtained at the company store and at the establishment in
Dover owned by a private firm. The various articles of food
which made up the largest part of the bill were absolutely
identical in quality at both stores, and the wearing apparel and
other goods for personal use were in all essential respects of the
same grade. The sum for which the entire bill could be purchased
in the supply company store at Hibernia was $31.76, and. at the
privately managed Dover establishment, $32.26. The economy
of purchasing at the company store, as shown by this bill of
goods, is fifty cents, or one and one-half per cent, on the entire
list.

It is much to be regretted that the investigation has not shown
an equally satisfactory state of things regarding the dwellings in
which the miners and their families reside. These are nearly all
owned by the company, and are almost without exception very
old. The greatest number are of only one story, and have a
neglected,, shanty-like appearance. The dull-brown paint which
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once covered them has been worn away by the storms of years,
and the exterior wood work shows every indication of decay.
Within, the condition of these shelters presents the same dreary
and unsightly appearance which makes their outside so forbidding,
and it would seem scarcely possible that the most painstaking
efforts of the tenants could make any noticeable improvement in
them.

None of these houses have cellars, but are all built on the flat
surface of rocks, which protrude above the ground without regard
to street lines, The greater number have only two rooms, and
are built with perpendicular boards, having the joints covered
by strips, On the inside the plaster is laid directly against the
boards, and at their very best these houses must have been cold
and cheerless dwellings.

A few recently built, two stories in height, are in a fair con-
dition.

For years the company employes were allowed to occupy these
houses without paying rent, but now they are charged from
$2.00 to $4.00 per month, according to the number of rooms.
These houses, even the ones most recently erected, seem to have
been built at the very minimum of cost.

In one of these dwellings, containing two small rooms and a
lean-to, the latter not more than six by ten feet, a family was
found consisting of a man and wife with three children, and four
boarders. Two boarders slept in the lean-to, and the others with
the family, occupied the two rooms in the house. It seems not
uncommon to find as many, or even more persons crowded into
these small dwellings.

There are no houses in the town much, if any, ahead of these
just described in the matter of convenience or appearance. None
of the mine owners or superior officials reside there, but all go to
and from other places daily—in fact the town's population of
twelve hundred is made up entirely of the mine workmen and
their families.

Although Hibernia is one of the oldest and, it is said, most
profitable mining districts in the State, the town is without either
public hall reading room, or library. The poor homes of the

15 LAB
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workmen seems to be the only counter attraction to the resorts
where liquor is sold. The school is a very good one, with able
and earnest teachers. An epidemic of scarlet fever had caused
its sessions to be closed at the time this inquiry was made.

The price of coal is $7.00 per ton delivered. Freighting- is
entirely in the hands of one railroad company, and the charge
for delivery at Hibernia is $2.00 per ton.

The company stores do a business of $16,000 per month, and
the pay roll of the mines is $25,000 for the same time. The
average profit realized on all sales at the stores for 1903 was
stated by the manager to be 22^2 per cent.

If a new man, who starts to work for the company, is without
money, he is allowed credit at the store. On the first pay day
tehreafter he is given no money, but on the second he is paid in
full, less the store account, which is deducted. From that time,
and as long as he continues at work, he is paid in cash and settles
his own bills.

If a man should overtrade the a mount of his pay, which seldom
occurs, the rules of the company forbidding, he is placed on a
limit of credit of fifty cents or one dollar per day, according to
earnings, until the arrears are paid off. Boarding house keepers
are given credit at the store proportionate to the number of
boarders they keep, and are held responsible for the account. If
a boarder defaults in payment, or there is reason to believe he
is about to leave the town, the landlord notifies the company
prior to pay day and the sum due is deducted from his wages,

FRANKLIN FURNACE.

The New Jersey Zinc Company is the principal employer of
labor at Franklin Furnace. About eight hundred men are em-
ployed in its zinc mines, a majority of whom occupy houses which
are owned by the corporation, paying rents ranging from $4.00-
to $6.00 a month according to the number of rooms.

The workmen are almost entirely of foreign birth—Hungar-
ians and Slavs predominating. Wages are from $1/20 to $2.00
per day.
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The company houses are mostly built to accommodate one
family each; nearly all are detached and have little gardens front
and rear. These dwellings are kept in excellent repair and are
painted in light, cheerful colors. Any lack of neatness outside or
inside is due to carelessness on the part of the occupants.

Some workmen are owners of more or less pretentious homes
of their own, which they have acquired by frugality and absten-
tion irom drink. Sobriety and attention to duty secures promo-
tion here, and those who practise these virtues are sure of ad-
vancement ; others who pursue a contrary course, end where they
began, as common laborers. There seems to be more thrift
among these workmen and a greater desire for comfortable homes
than is shown by men of the same races elsewhere. A very con-
siderable number of them have been in the employ of the zinc
company for years.

The workmen are paid semi-monthly in cash, and on pay day
or the day after they are expected to settle accounts at the store.

The company store is a positive necessity in Franklin Furnace,
there being no other capable of handling the stock of goods re-
quired without going to Newton, which is fourteen miles distant.

A complete stock of the best merchandise is carried, compris-
ing" groceries, furniture, carpets, crockery, clothing, shoes, hard-
ware, coal, and many other things. The store is not only for the
convenience of the company employes, but is popular among other
residents of the town and the surrounding country and largely
patronized by them. As an inducement to attract all classes of
trade, prices are made as low as possible, and the result is that
practically all residents of Franklin Furnace and those living
some distance outside of its limits prefer trading there to> going
to Newton.

There are two other comparatively small stores in the town,
one owned by the Franklin Iron Company and the other by a pri-
vate firm. The workmen are free to purchase at these establish-
ments if they please, but a very large majority buy at the zinc
company's store because they prefer doing so* Some objections
were heard to the rule which requires the settlement of store bills
the clay following the payment of wages; but this seems a good
measure, for it undoubtedly protects the store against having its
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capital impaired by unpaid bills, and the workman himself against
the generally ruinous practice of spending his money before it
comes into his possession, or even perhaps before it has been

earned^,
The company seems to take a real interest in the welfare of its

employes, and appears willing to assist them in every reasonable
way. If a workman wishes to purchase an article of necessity,
the cost of which he cannot conveniently meet on the next pay
day, it will be carried over to the succeeding one at his request.

When a death occurs in a workman's family, money to meet
expenses is loaned by the company if required, which is repaid in
semi-monthly or monthly installments. Credit on the same plan
is given for clothing, furniture, and other goods which requires
a large outlay of money to purchase. These are all sold on easy
terms of payment and at very reasonable prices. From the books
of the company store it was shown that a suit of clothes, which
was sold for $15.00, had cost at the manufacturer's $12.00, and
that the goods were paid for by the purchaser at the rate of $2.50
semi-monthly.

Furniture'to the value of $97.00 had been sold to a workman
about to be married, on which he paid $5.00 monthly. Over one
hundred sales made during the past year were recorded and the
books with bills of sale and purchase were freely shown to verify
the statement that goods were sold on easy terms of payment and
at figures that yielded only a reasonable margin of profit. The
personal account of the General Superintendent was shown to
prove that the prices charged to him were the same as are paid
by the humblest workman in the company's employ.

It is the desire of the company to deal fairly with its workmen,
as is shown in that which has been already said regarding store
management, and doubtless these sentiments of kindly interest are
understood and appreciated by a large majority of the miners.
There are some, however—the number is small—who make
trouble at every possible opportunity, and who appear to believe
that even in measures taken for their welfare there lurks a pur-
pose on the part of the company to take advantage of them in
some way, or to clo something hostile to their interests.



CASH PAYMENT OF WAGES IvAW. 229

As a general thing it may be depended on that the workmen
who spend the largest portion of their earnings at the saloons,
and provide their families with only the barest necessities, and
these in pitifully stinted measure, are all to be found in this fault-
finding class. Such men get what credit they can elsewhere and
when the limit is reached quit in debt to everyone who trusted
them and go away.

A very large proportion of the non-English speaking foreigners
at this place and throughout Sussex county generally, have left
their families at home in the land of their birth. These men are
content to live in the meanest possible manner, partly because of
being indifferent to their surroundings in such matters, but it is
believed, mostly from a commendable desire to send as much as
possible of their monthly earnings to their waiting families at
home. Many of these men return permanently to their old homes
when the money which they have sent from here has grown to an
amount large enough to guarantee themselves and families the
means of living thereafter on what they regard as a satisfactory
plane of comfort. It is said on good authority that not less than
$40,000 is sent annually from Franklin Furnace to foreign coun-
tries in this way.

The loyalty of these men to their families and the altruistic
readiness to suffer privations of any kind themselves in order to
provide for them is worthy of the highest praise; but it is a matter
of regret that these otherwise laudable characteristics are not tem-
pered by a desire to conform a little more nearly than is their
habit to* the standards of living of the American workman. To
many of therm no environment seems to be too squalid or mean
for living under, if only a little can be added thereby to their
savings.

A case in point which illustrates this was observed while making
the investigation that forms the subject of this paper. A barn
forty by twenty feet was roughly altered into two small one and
a half story houses of four rooms each, one family occupying
each house. Both families take workmen as boarders and between
them had as many as brought the total number of persons shel-
tered in these two dwellings tip to thirty, including, of course, the
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members of both families who kept the houses. It may be only
fair to the company to add that this building is not its property.

The experiment of interesting the workingmen In a reading
room has been tried, but the results attained were not at all sat-
isfactory; comparatively few have availed themselves of the facil-
ities which it offered and efforts to maintain it have been prac-
tically abandoned. The establishment of a club house for work-
ing men in which amusements of a kind yet to be determined on,
is now in contemplation; the project originated with a few private
persons of benevolent inclinations who have collected from sym-
pathetic sources, the sum of $3,000 toward carrying out their
plans. The mining company is interested and is said to have
offered to duplicate any sum that may be raised by others toward
establishing the club house.

An excellent public school with competent teachers is open to
all children of proper age. The school is well attended, as is
shown by the absence of children from the streets during the
hours of instruction.

The Sayre & Fisher Company is the name of the corporation
that owns and operates an extensive plant at Sayreville for the
manufacture of all grades of brick. The firm employs twelve
hundred (1,200) men and pays them wages ranging from $1.10
to $2.00 per day. These figures apply to ordinary laborers who,
however, form the great majority of the working force; foremen
and skilled operatives are paid much higher rates. The works
are in operation during about eight months of the year, and
closed like all brick manufactories during the months when there
is a liability to frost. While at work, the plant is usually run to
its uttermost capacity, and many employes earn by overtime, in
addition to their regular pay, the equivilent of ten months' wages
during the season.

The working force is largely composed of Germans, Poles and
Hungarians; probably ninety per cent, of the total number belong
to either of these nationalities. Many of these men have been in
the company's employ for years, and not a few among them, the
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•Germans particularly, are owners of their own homes. The
•company has only a limited number of dwellings which are of
•course always occupied; but the great body of the workmen who
have families rent houses from private parties and pay rents
ranging from $5.00 to $9.00 a month, according to size, con-
dition and location of the houses. The majority of these dwell-
ings are kept in good repair and are not wanting in the ordinary
•conveniences of workingmen's homes.

Sayreville and South River, which are near together, have
several stores that are dependant, like all other business enter-
prises in both towns, on the brick industry. The Sayre & Fisher
Company are owners of a large store in which a complete stock
of groceries, meats, dry goods, shoes, hardware, furniture and
-carpets, is carried. The store building is 75x200 feet and two
stories high. Prices are reasonable, and an extensive trade is
•carried on with people who are not in the company's employ.
Every article is marked in plain figures, and bulletins daily dis-
played announce bargains in certain lines of goods.

About five hundred of the company's employes, who have
families, trade at the store, and four hundred, without families,
live in the company's boarding house. In this way, seventy-five
per cent, of its workmen have extra close financial relations to
the company*

Workmen are not compelled to either deal in the store or live
in the company's boarding house; they are at liberty to draw their
wages in cash and spend the same where and in what manner
they choose—at the company store if cash is paid over the
counter, or in any other establishment in town. But every work-
man, without exception, who has a credit account at the store has
the amount which he owes deducted from his wages on pay day.
This rule has been in force for a long time and has never been
-departed from.

The workman is furnished,, the company claims, with every-
thing he needs, and that at a price as low, if not lower, than

.goods of the same quality can be bought for elsewhere, but the
•company must make sure of receiving promptly the money for
-which thev are sold.
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Each workman trading at the store has a pass book and is
known by a number as well as his name. The pages of this book
on the margin of each leaf has the customer's number printed six
times. When a purchase is made by the holder of the book, a
carbon pad placed between the two leaves produces a facsimile on
the next page. The slip from which the facsimile is made is then
torn from the book and posted on a long slip with sales to all
credit customers on that day. This slip, at the close of the day's
business at the store, is sent to the company's main office. This
is repeated each day until pay day, when the total is deducted
from the man's wages and the difference given him in cash.

Each night the company book-keepers know just how much
every man in its employ is indebted at the store, and a check is
put on purchases if these seem likely to exceed his daily earnings.
Even if the company desired to compel all its employes to trade
at the store, it could not do so because of the independence of
many of the workmen, particularly the Germans; this class of
workmen insist on having their wages in cash, and while trading
at the store invariably pay for their supplies as they are pur-
chased.

The company officials appear to be perfectly sincere in claiming*
that their book system of trade is really the best for the class of
men—Polaks and Hungarians—who deal in that way. The men
save more money, are not so apt to frequent the saloons, and their
families are better provided for than would be the case if the rules
of the company did not make the store bill a first lien on wages.

Other store keepers in the town generally admit that the com-
pany store prices are fair, the assortment of goods large, and the
quality first-class. Their only complaint is against the credit
system, which the company can carry on safely and without risk
of loss, because of controlling the workmen's wages; while they,
to compete for any part of the trade, must take the chances of the
customers being dilatory in paying their bills or even refusing to
pay them at all.

The test used in other places referred to in this article to deter-
mine the comparative reasonableness of company store prices was
applied at Sayreville, and the result showed that here, as in most
other places where they exist, there is practically no difference
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now between the prices charged at the company store and those
of its nearest competitor. A bill of goods numbering sixty-one
articles was priced at the company store and also at a large pri-
vately owned establishment of equally convenient access to popu-
lation of the town. The manager of one and the proprietor of the
other store furnished the figures and neither of them were allowed
to see the entries of the other. The selling prices of the sixty-one
articles footed up $25.95 a t the company store and $26.29 at the
private store. The difference of thirty-four cents is in favor of the
company store, but the excess is found in a few articles of per-
sonal use,, and does not extend to groceries or other food supplies,
which were found to be almost identical in prices at both stores.

On the grounds of the main plant, the company has three
buildings which are used exclusively for boarding and housing
the single men in its employ. The conveniences furnished are an
almost immeasurable improvement on the quarters and conven-
iences customarily provided in most other places for brick-yard
laborers. The dining room is in a one-story structure with a high-
pitched slate roof and measures fifty by one hundred and twenty-
five feet; there are windows and doors on three sides, which
secures a perfect ventilation of the apartment. The floor is paved
with brick and is washed thoroughly twice a day. On one side
is the kitchen, which is provided with the most thoroughly modern
apparatus for cooking by steam; adjoining the kitchen are two
store rooms where provisions are kept and a large ice chamber
for the preservation of meats. In a connecting building is the
steam laundry and rooms for servants, all of whom are Polish
women.. Three meals a day are served, at all of which there is
meat in abundance and a plentiful supply of vegetables in season,
besides other eatables.

The tables are covered with white oil cloth and all the dishes
are of plain white material and very heavy; The table and its
furniture is given a thorough cleansing after each meal

The dormitory, about two hundred feet from the dining room,
is a two-story brick structure, which contains fifty rooms arranged
to contain eight beds to a room. Each man is given a key to the
apartment in which his bed is placed. On the first floor is a
room: arranged with all necessary conveniences for washing.
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The walls are lined with enameled brick and the floor is covered
with tile. A degree of cleanliness and personal comfort hitherto
unknown in the lives of men emplayed in this species of labor is
provided in these improvements.

The halls and rooms are lighted by electricity; there is no
heating apparatus, as the place is in use only from April to
November. The rooms are about fifteen feet square and are
ventilated thoroughly by from four to five windows. Some
were found on being visited to be in a very orderly condition, but
in others a more or less untidy appearance was presented,
although none of them could be truthfully called unclean.

Hallways and stairs are swept daily, and when the season's
work closes a thorough cleansing of the entire interior of the
building is made.

The married employes, as a class, will compare favorably with
the average workman in the manner of decent and orderly living.
Many of them, as before said, own their homes, lead sober
lives, raise their families respectably, and meet all incidental
obligations out of the wages earned in these works; substantially
the same may be said of a small number of the single workmen, or
those who have no individual home near the works, but board at
the company's house. Some among them work steadily, abstain
from drink during the busy season and earn enough by regular
time and overtime to live during the winter months without
resorting to any other occupation, and return to work in the
spring still having a balance to their credit in the bank. But the
greater number spend their money in the saloons of the neigh-
borhood as fast as it comes to them, and when work is suspended
for the winter months, are entirely without means to carry therfi
over, and so must go elsewhere in search of employment without
loss of time.

Those who are boarded by the company pay twelve dollars
(12.00) a month for their meals and room, and this amount, like
the bills of the customers who trade at the store on credit, is
invariably deducted from their wages on pay day.

v The company's system of store trading has existed a long time,
and little or nothing in the way of objections to it is heard from
the workmen. Steady work and overtime during the season with
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at least as good wages as are paid elsewhere in the same line of
business, together with access to all household necessities at the
store for fair and reasonable prices, contributes powerfully toward
making them contented.

The same reasons for being satisfied applies also to the men in
the company's boarding house, where they have an abundance of
well cooked food, decently served, good beds in clean and health-
ful rooms and all at a cost below that at which food and accom-
modations of a much inferior character can be secured in outside
hoarding houses.





The Iron Ore Mining and Smelting Indus-
tries in New Jersey, 1895-1903.

IRON ORE MINING.

The mining of iron ore and its conversion into mill and
foundry pig iron has been one of the important industries of New
Jersey from a very early period of her history. Ever since the
State was first settled the iron mines in Morris, Warren and
Sussex Counties have been worked more or less, the iron pro-
duced being used to supply the necessities of the colonists. The
production was small in these early days and came mainly from
Hibernia.

When the Revolutionary War came on, the mines at this
place were worked to supply cannon and cannon balls to the
patriot army. Some of these balls, and among them several
measuring eight inches in diameter, which were made in 1775,
are to be seen at Washington's headquarters at Morristown and
also at the offices of the present priprietors of the mine property
at Wharton and Hibernia.

The statistics of iron ore production go back to 1790, for
which year the quantity mined is recorded as 10,000 tons. A
small, quaint brick furnace used for smelting the ore still, stands
in a little valley of the Pequannock near the Clinton reservoir.

The increase in the production of ore was intermittent and
small; in 1855 only 100,000 tons were mined, but during the
following eighteen years the industry made much more rapid
progress, the quantity reported for 1873 being 665,000 tons.

The financial panic of that year brought ore prices down very
low in consequence of the greatly decreased demand. In 1875,
the product had fallen to 390.000 tons, and in the Centennial
Year (1876) it was only 285,000 tons. The mines were closed
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and a large part of the population of the mining districts had t o
seek a means of making a living elsewhere.

With the gradual revival of business and industry, iron mining-
increased in New Jersey so far that in 1879 the product was
428,000 tons; in 1880 the quantity reported was 745,000 tons,
and two years later (1882) it was 933,000 tons,. That was the
record year for New Jersey iron ore mining. Each of the years-
that followed, up to 1896, when only 133,604 tons were mined,
showed a steady decrease; the figures last given being the lowest
in thirty years.

From 1895 to 1899 a condition of general depression existed.
all through the iron mining districts, the highest product of any
one of these years being that of 1899, when 192,575 tons of ore-
were mined. During the four years from 1895 to 1898, there
were only two mines in steady operation. In 1899 there were
five turning out ore; in 1900 there were six; in 1901 seven, and
during 1902 and 1903 there were eight mines at work, and for
the latter year the product was 415,816 tons.

Previous to 1883 more pig iron was produced in the Lehigh.
Valley furnaces, including those in the adjacent part of New
Jersey, than was turned out by any other section of the country.

Two varieties of ores were used—the rich magnatites of
Morris and Warren Counties in New Jersey, and the lean brown
hematites from Northampton and Lehigh Counties in Pennsyl-
vania. When the product generally classed as mill iron was
desired, New Jersey magnatites were used; when foundry ores
were to be made, the larger part of the ore used for its production
was the lean but more easily reducible hematites. Some of the
furnaces made a specialty of foundry and some of mill irons, and
their equipment varied according- to the class of product.

Foundry irons were, and of course still are, used for renielting
into stoves, machinery, hard castings, and other purposes which
involves only a change in the form and not in the nature of the
iron. The mill irons were puddled so as to remove the carbon,
silicon, phosphorous* and other undesirable elements, after which
they were fit to be rolled, drawn and otherwise worked into the
various forms produced from wrought iron.
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The largest part of the New Jersey ores were taken to the
Lehigh furnaces, and while costing more per ton, they were,
owing to superior richness in iron, really cheaper than the local
hematites.

Several causes have brought about a complete change in the
business, the principal one being the discovery of the Bessemer
process of making steel, with its many modifications and improve-
ments. The production of steel was so cheapened by the Bes-
semer formula that the manufacture of wrought iron products has
practically disappeared,

Pig iron, from which to make Bessemer steel, requires an ore
almost absolutely free from phosphorous and sulphur. Experts
hold that a 50 per cent, ore would have to contain less than one-
twentieth of 1 per cent, of phosphorous. Unfortunately, there
are no such ores in New Jersey in sufficient quantities to pay
for working, or rich enough to make them marketable.

In the Lake Superior region the deposits of rich Bessemer
ores are practically inexhaustible. There are also immense quan-
tities of rich ores which contain a little too much phosphorous
to make steel, but are excellent foundry ores and used exten-
sively in Western Pennsylvania, Ohio and States further west.
In the South, also, large deposits of cheap hematite ores are
utilized to- make very cheap foundry iron of fair quality. None
of the Southern ores are Bessemers, and almost all of them are
much inferior to the Lake Superior products, but they have the
advantage of being close to limitless supplies of cheap coal and
limestone.

The bringing into the markets of these Northern and South-
ern deposits of fine ores and the substitution of steel for wrought
iron diminished the business of the New Jersey and Lehigh Val-
ley furnaces and mines to at least one-half of what it had once
been. The furnaces making mill irons had to stop or go into
competition with those engaged in the already overcrowded line
of foundry iron. Even here the local furnaces were at a dis-
advantage, as the rich foundry ores of the Lake Superior region
came to them much higher in cost, by reason of the cost of trans-
portation, than Western furnaces had to pay.
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Iron ores are, at the best, commodities so low in value that
when carried long distances they cannot compete with a local
ore in price. It is always a question of price, and New Jersey
ores are and will continue to be cheaper, measured by their pro-
duct of iron," than any ores that can be brought from elsewhere
into their locality to compete with them.

The increased activity shown in New Jersey mines and
growth in the quantity of ore produced from 1899 to 1903 proves
conclusively the correctness of this proposition. xA.ll the New
Jersey ores are " hard," and the shafts and slopes have to be
carried hundreds of feet below the surface of the ground to get
them, while in the Lake Superior region and in northern Min-
nesota are many beds of soft ores lying near the surface, where
the commodity is scooped up in great steam-shovels and loaded
On cars run on tracks laid on the ore-beds.

The cost of mining is probably not greater than five cents a
ton, and yet these ores, when brought to the Eastern furnaces, are
found, by reason of the cost of transportation, to be more ex-
pensive per unit of iron than those of New Jersey.

The investigation of the mining industry made by the bureau,
the results of which appear in the tables following further on,
shows that from 1895 to 1898 (both years inclusive) only two
mines were in operation with a full working force throughout the
period between those years. The prices at which the ore was sold
were probably the lowest known in the history of the industry;
in 1895 the highest price per ton was $2.00; the lowest $1.50, and
the average for all only $1.79.

In 1896 prices advanced to $2.50 per ton at the highest, and
$2.00 at the lowest, the average for the year being $2.10. The
quantity of ore mined during these two years was 170,375
tons in 1895, and 133,604 in 1896. In 1897 the production
increased to 147,514.03 tons, but prices fell off to $2.00 and $1.50
per ton highest and lowest; the average prices brought by the
year's product was $1.84.

In 1899 five mines were in operation, but not all of them were
worked during the entire year; the production grew to 192,575
tons, and the prevailing activity in the iron trade caused a jump
in prices up to $3.80 per ton for some of the choicest ores, but the
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largest quantity of the year's product was marketed at $2.00; the
average for the year was $2.26.

The four following years showed a steady and large increase
in the quantity of ores mined.

In 190Q six mines were worked, and together produced 241,-
422.12 tons of ore; in 1901 the number of mines in operation was
seven, and the production had risen to 306,280.27 tons. Eight
mines during each of the years 1902 and 1903 produced respect-
ively for each )̂ ear 381,092.16 and 415,816.13 tons of ore.

The highest price obtained during- the years from 1900 to 1903
was $4.00 per ton, which was paid in 1902, and the lowest for
these years was uniformly $2.00 per ton. The highest average
price from 1895 to 1903, $2.76 per ton, is reported for the latter
year.

Taking the entire nine years covered by the investigation
together, the report shows the total aggregate quantity of ore
mined in New Jersey to have been 2,165,563.88 tons, which was
disposed of for $5,140,673.55. The highest price per ton which
the ore brought was $4.00, the lowest $1.50, and the average
$2,37.

The figures in detail relating to the foregoing phases of the
business will be found on Table No. 1.

Table No. 2, continuing" the subject, shows for each year
covered by the investigation the number of persons employed,
the highest, lowest and average yearly earnings per employe, the
aggregate amount paid in wages, the aggregate amount paid on
account of all other operating expenses, the surplus after wages
and operating expenses were paid, and also a calculation showing
the distribution of the industry product between the wages of
labor, other operating expenses, and profits to the mine owners.

The lowest number of persons employed is shown in 1895, the
number being only 482. From that year up to 1900, when the
force at work was 936, the number had been slowly but steadily
increasing'. The largest number employed during the nine years
was 1,519 in 1902, and the last year covered by the investigation
(1903 showed a falling off to 1,423. In the matter of yearly
earnings of workmen the year 1903 was the most productive; at

l 6 IvAB
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one mine these averaged $605.66; at others smaller sums were
earned, owing to lost time through making repairs and from
other causes, but the lowest recorded at any of the mines was
$375.48, and the general average for all miners that year was
$523.81, the highest shown by any of the nine years covered by
the investigation.

Taking the nine years from 1895 to 1903 into consideration,
the investigation shows that a yearly average of 868 men were
employed, and that their annual average earnings were $411.22.

The sum paid out in wages at all the mines amounted in the
aggregate to $3,212,486.92. Operating expenses outside of
wages are reported at $1,602,927.47, and the surplus left from
the total value of the ore mined, after these two principal items
of expenditure were provided for, was only $313,661.63. Out of
this latter sum must be paid all the other minor expenses inci-
dental to running the business not comprehended under the head-
ing "other operating expenses," and from it had to come also the
interest on capital invested with profits, if anything be left
over, after all other necessary occasions for outlay have been pro-
vided for.

The division of the industry product between wages, operat-
ing expenses and the profit and minor expense fund is given
separately for each of the series of nine years, and also the
averages of these items for all together. The figures show the
aggregate averages for the entire nine years, in the matter of
the distribution of the industry product, to be as follows: 62.5
per cent, was paid to labor in the form of wages; 31.2 per cent.
was expended on operating expenses outside of wages, and 6.3
per cent, remained in the hands of the mine owners to pay all
other expenses, meet the interest on capital and pay profits on
the business.

The capital invested in each of the eight mines reporting is
given for the year 1903. These items foot up a total aggregate
amount of $1,236,722.00. The surplus of $313,661.63, it must be
remembered, represents the accumulations of nine years, or, more
correctly speaking, of eight years, for the operations of 1902
showed a deficit, as explained in a foot-note to Table No. 2, of
$u•597-53. showing that the ores mined that year were markeled
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for just that amount less than the outlay for wages and operating-
expenses combined.

Assuming that the capital invested was about the same for
each of the nine years, the average surplus, if devoted to interest
on capital alone, would yield a return of only 2.8 per cent, per
annum.

New Jersey ores are all niagnitites; neither the brown or red
hematites are found anywhere in the State. In 1889 New Jersey
mines produced 16.58 per cent, of the total product of magnetic
ores in the United States, but only 2.86 per cent, of the total mag-
netites and hematites taken together. As a producer of magnetic
ores, New Jersey was surpassed in 1889 by New York and Penn-
sylvania only.

The earnings of iron miners in 1880 were $308,94; in 1889
they had increased to $409.95; in 1900 they averaged $435.77,
and in 1903 the earnings as reported were $523.81, a higher point
than wages had reached any time during the past thirty-five years.

PIG IRON.

The statistics relating to the blast furnaces engaged in the
reduction of iron ores in New Jersey are given on the tables that
follow., The figures are for the same years as were covered by
the ore mining investigation, viz., from 1895 to 1903.

The number of furnaces that were in blast was only two up to
1899; in that year there were three; in 1900, four, but during
1901 and 1902 one of these remained out of blast, and only three
were in operation. In 1903 there were again four furnaces work-
ing, apparently to their full capacity, as the product of iron for
that year very largely exceeded that of any previous twelve
months in the period included in the investigation.

The figures relating to smelting iron ores are, curiously, not
given in the census of either 1890 or 1900, and no comparison
can. therefore, be made with other States for the purpose of
determining the rank of New Jersey in the production of pig
iron*. It is,,, however, certain that for reasons set forth in the fore



244 - STATISTICS OF LABOR AND INDUSTRIES.

part of this review the product of New Jersey furnaces are far
below that of the Western, Northwestern and some of the South-
ern States.

In 1895 the quantity of basic and foundry iron produced by
the two furnaces then in blast was only 33,75s t o n s - The P r o"
duct was increased each year up to 1900, when it reached 116,-
244 tons. For each of the three years following the gain was
very great, as is shown by the following figures, which gives the
quantities at 127,283 tons for 1901, 155,378 tons for 1902, and
170,082 tons for 1903, the grand total for the nine years being
894,758 tons.

Table No. 1 gives., further, the highest, lowest and average
market value per ton of the pig iron, and also the total value of
the entire product for each of the nine years ending math 1903.
Prices were very low from 1895 to and including the year .1898,
the highest figures brought by any part of the product during that
time being only $11.15 a t°n>* o n ' y a small quantity was sold at
that price, fully 75 per cent, of the entire output having gone
tor from $9.70 to $10.90 per ton. In 1899 the highest prices had
advanced to $1(3.65, and in 1900 the highest prices obtained dur-
ing the period covered by the investigation were reached. That
year a large part of the product was marketed for $21.50 a ton.

As will be seen by the table, the average prices for which pig
iron was sold fluctuated Very greatly. The lowest point at which
sales were made was $9.58, in 1898, and the highest was $17.60,
in 1900. The average price obtained for all the pig iron pro-
duced and marketed during the nine years was $14.28 per ton,
and the total aggregate value of the entire product for the same
period of years was $12,778,953.21.

Table No. 2 gives for each of the nine years separately the
number of persons employed, the yearly earnings, highest, low-
est and average, the total amounts paid in wages, the amount
paid for all other operating expenses, the surplus after these two
last-named items are paid, and last the distribution of the in-
dustry product between wages, operating expenses and the pay-
ment of minor charges and profit.

The smallest number of hands employed occurred in 1895 and
the greatest in 1903, In the earlier year the number of em-
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ployes is given at 260, but each year thereafter shows a large
increase in the working force until, in 1902, 1,204 workmen are
reported as being employed in the industry. The average work-
ing force for the nine years covered by the investigation was 501
men.

The yearly earnings per employe are lowest for 1895 and the
highest for 1902. The lowest average earnings are $190.33 and
the highest $445.33; the general aggregate average was $375.39,
and the total amount paid in wages during the period covered
by the inquiry was $1,692,236.90.

Under the heading "All other operating expenses " are
grouped practically everything necessitating an outlay of money
in operating the furnaces, excepting wages. The largest item is,
of course, the cost of the ores, which, on the basis of 50 per
cent, of iron, meant a consumption of two tons of ore, costing
at the average price $4.94 for each ton of pig iron produced.

Operating expenses, including* the cost of ores as stated above,
amounted to $10,003,182.56 and the surplus to $1,261,676.24.
The division of the industry product shows -the proportion that
has gone to labor to have ranged from 11.9 per cent., in 1900,
to i8*ij in 1896; the average for the entire nine years is 13.2
per cent. The percentage that went to operating expenses for
each of the nine years shows the changes that had taken place
from year to year in the price of ores. As the cost of ores went
tip the operating expenses of the furnaces for the same year were
correspondingly increased, The amount was lowest in 1895,
when ores sold at an average of $1.79 and highest in 1903, when
they brought $2.76 a ton. The aggregate average for the nine
years was 78.2 per cent. The two furnaces in blast during the
year 1896 were, as shown by the tables, operated at a loss of
$178,13349, due, no doubt, very largely to extensive and costly
work on the plants for the purpose of modernizing them through-
out.

The aggregate amount of capital invested in 1903 was found
to be $1,901,987 and the aggregate surplus left over from the
value of the product, after paying wages and operating expenses,
was $1,083,182.75. Divided over the entire nine years, this sum
would yield annually an amount equal to 8.6 per cent, of the
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invested capital, assuming that it has been the same for the en-
tire period. Out of this surplus, as before explained, a large
number of charges, such as rents, royalties, commissions, taxes,
repairs, etc., has to be met before any part of it can be set aside
for interest on capital and dividends to stockholders.
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IRON ORE SMELTING INDUSTRY IN NEW JERSEY.
1895-1903.

Number of Furnaces, Quantity and Value of Pig Iron Produced.
TABLE NO. 1.

YEARS.

1908,
1902,
1901,
1900,
1899,
1898,
1897,
1896,
1895,

170,082
155,378
127,283
116,244

88,083
75,743
72,679
55,593
33,073

Market Value of Product
Per Ton.

TVfctnls,.

$17 88
18 28
15 27
21 50
19 65
9 64

10 12
11 15
10 90

$21 30

$14 35
13 65
12 86
13 78
10 00
9 50
9 70

10 41
10 59

.$» 50

$17 32
10 74
13 77
17 60
11 71
9 58
9 95

10 71
10 85

$2,945,253 66
2,600,511 70
1,753,480 91
2,045,082 44
1,031,390 11
724,531 74
723,155 48
590,007 47
365.539 70

28 I $1.2,778,953 21

IRON ORE SMELTING INDUSTRY IN NEW JERSEY.
1895-1903.

Number of Employes, Wages and Other Operating Expenses.
TABLE NO. 2.

YEARS.

1903.
1902.
1901,
1000.
1 «$M>.
189S,
1807.
1800,
181)5.

Totals,

Jy Kuril Ing's ]i». r
K m ploy p.

:fc: -
'•'3 3 A

'I I
716
673
455
372!
254
272
802
260

1204 $452 37
-^ 403 05

450 82
548 52
444 44
420 12
400 00
471 86
268 64

$548 52 $123 21

•$94
233
423
438
t 42
314
297
281
123

$330 00
445 33
420 10
410 63
3,16 DO
364 60
342 48i
353 79
100 33

$397,320 69
311,850 58
288,789 87
226.835 39
125.329 1.1
92,619 00
93.154 00
106,845 2(5
49,487 00

II

II
$2,447,179 27
1,989,932 11
1.289,522 58
1,394,951 27
815.512 42
603,727 78
587,402 00
661,295 70
213,658 43

$375 39 $1,692,236 901$10,003.182 56 $1,083,542 7513.2

Percentage of
Profit That

Has Gone to

$100,753 TO 13.5
298,723
175,168
423,295

90,547
28,184
42,590

% 178,133 49 18.1
102,403: 27

12.0
16.0

12.2
96 12.8
48 12.8

13.5

* Tills furnace, employing 250 men, was in Wast only 10 weeks during the year.
I Tbls furnace, employing 89 men, was In blast only 5 weeks during the year.
t Deficit.

76.5
73.5
68.2
79.0
83.3
81.2
81.9
58.4

78.2

11.5
10.5
10.9
8.8
3.9
6.0

28.1

8.6

% Deficit.
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THE IRON MINING INDUSTRY IN NEW JERSEY.
1895-1903.

Character, Quantity and Value of Ore Produced
TABLE NO. 1.

TEABS.

1003,
1902,
1901,
1900,
1899.
1898,
185)7,
18S16,
1895,

Magnetic,
Magnetic,
Magnetic,
Magnetic,
Magnetic,
Magnetic,
Magnetic,
Magnetic,
Magnetic,

• 415.816.13
t 381.092.16

S0«S28027S0«S»280.2
241,422.12
192,575.00
176,885.17
147.514.03
133.604.00
170,375. 00

Market Vahte per Ton. 2

l
P 15
4 00
3 25
3 53
3 80
2 25
2 00
2 50
2 00

$2 00
2 00
2 00
2 00
2 OO
2 00
1 50
2 00
1 50

$2 76
2 59
2 29
2 66
2 26
2 10
1 84
2 30
1 79

$1,147,925 45
980,227 00
702,881 53
640,818 52
434,655 85
371,254 59
271,028 06
281,183 26
304,748 #0

Totals... . . . . . Magnetic, 2,165,563.88 $4 00 $1 50 $2 37 95,140,673 55

* 21,733 tons of manganlferous ore included.
f 8,326 tons of caanganiferous ore included.

THE IRON MINING INDUSTRY IN NEW JERSEY.
1895-1903.

Persons Employed, Wages and Operating Expenses.
TABLE NO. 2.

YEARS.

1903,.
1902/
1901, .
1900'. ,
1809.
1898.
1807,
1806,
1895, .

Yearly Earnings per '
Employe.

1519
1110
93©

497
490'
482

i is
13

13
jfjj£2 f H

1423 $60o m $375 48]$523 81
•"" " ~~ """ 121 428 24

I

491 77
430 71
402 27

67
42

373 25
380 48
386 91

42
422
3S1

220 :
105
350
132
207

246
360

391 86
435 77
352 01
337 32
351 00
324 04
372 49

1*

$745,381 07
042.906 91
434,061 40
407.883 21
274.923 11
193,621 57
174.400 13
158,780 88
179,538 64

Totals. . . . . . . $60,1 66l$105 001*411 22; $3,212,486 02 $1,602,927 47| $325,259 16 62.5 31.2

$378,634
354,918
175,188
211.558
138,496
102,819
79,265
77,476
84,568

Percentage-of
Profit Tliat

Has Gone to

O.J? • K t ,

8,
i 5

$23r909k 11.597
02J31
21,376
21,236
74,813
17,272
44,875
40,641

55 64.9
53
96 61.0
79 63.6
12 63.2

65.1

52.2
64.4
56.5

57 58.9

!§H • 3 3
o i S

32.9
34.9
24 A)
MM
31.9
27.5
29.2
27.5
27,7

2.2
* 1.2
13.2
3.4
4.9

20.3
6.4

J6.0
13.4



Labor Legislation*

. CHAPTER 64.

An Act regulating the age,1 employment, safety, health and work
hours of persons, employes and operatives in "factories, work-
shops, mills and all places where the manufacture of goods
of any kind is carried on, and to establish a department for
the enforcement thereof.

B E IT ENACTED by the Senate and General Assembly of the
State of Netv Jersey:

EMPLOYMENT OF CHILDREN,

1. No child under the age of fourteen years shall be employed,
allowed or permitted to work in any factory, workshop, mill or
place where the manufacture of goods of any kind is carried on;
any corporation, firm, individual, parent, parents or custodian
of any child who shall violate any of the provisions of this sec-
tion, shall be liable to a penalty of fifty dollars for each offense.

2. The word custodian as used in this act shall include any
person, organization or society having the legal custody of a
child,

3. If at the time of the employment of a child, the proofs of
age specified in subdivisions I. and II. of this section, are filed
with the corporation, firm or person employing the child, such
proofs shall be conclusive evidence of the age of child in a suit
against such employer for a violation of section one; provided,
however, that correct copies of all papers, certificates, passports
and affidavits relating to such employment shall be mailed, post-
age prepaid, to the department having charge of the enforce-
ment of this act at Trenton, New Jersey, within twenty-four

(249)
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hours after the same are filed, together with statement of the
legal name of the person, firm or corporation employing such
child.

I. Native Born Children.
The parent, parents or custodian shall make and swear to an

affidavit before some officer authorized by the law of this state
to take affidavits, setting forth the following facts: The name
of the child in full; his or her residence, giving street and
number; place where and year, month and day when born;
name of father; maiden name of mother; church attended, if
any; school last attended and time when, if any, and where
the church and school are situated; if child was baptized, name
and location of church or parish in which such baptism took
place; there must accompany such affidavit a transcript of the
record of the child's birth, duly attested by an officer having
by law the authority to keep records of birth in the state, county,
town or city in which the child was born; if no such birth record
can be obtained and the child was baptized, then a certified copy
of the baptismal record of the church or parish in which such .
baptism took place, duly certified as a true copy, under the hand
of the person having the custody of such church or parish rec-
ords, shall accompany the affidavit, and the affidavit shall set
forth the age of child at time of baptism,

II. Foreign Born Children.
An affidavit to be made by the same persons and containing

the same statement of facts as in the case of native born chil-
dren, with an additional statement that the child named in the
affidavit is the same mentioned and described in the passport
under which the child was admitted to this country; a true
copy of said passport must in all cases be attached to the affi-
davit.

III. Other Children.
The commissioner shall have power to issue permits of em-

ployment to children upon the production of evidence of the
child's age satisfactory to him; provided, that he shall first be
satisfied that the child cannot obtain a transcript of birth record,
a baptismal certificate or passport, as provided in either sub-
division I. or II.
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4. In any suit brought to recover a penalty for violation of
section one of this act, a copy of the baptismal record, certi-
fied to be a true copy under the hand of the person having the
custody of such records for the church or parish in which such
child was baptized, shall be pritna facie evidence of the child's
a S e (provided, that in case the age of the child is not set forth
in the baptismal record, that there shall be other proof showing
the age of the child at the time he or she was baptized).

5. The commissioner, assistant or any inspector is hereby em-
powered to demand of any parent, parents or custodian, proof
of the age of a child satisfactory to the commissioner, and such
parent, parents or custodian shall, within five days after such
demand is made, furnish to such officer proofs of such child's
age; and in event of the failure to procure and furnish such
proof of age, such child shall be discharged by his or her em-
ployer upon notice in writing signed by the commissioner, and
shall not be re-employed until such proof of age shall have been
furnished to the commissioner; any person violating the pro-
visions of this section shall be liable to a penalty of fifty dollars
for each offense.

6. Any one who shall swear falsely to any affidavit or pre-
sent any certificate or passport which he or she knows to be
false, and any person or persons who shall aid, assist or advise
the making' of a false affidavit or the obtaining of a false cer-
tificate or passport, shall be liable to a penalty of fifty dollars for
each offense.

7. The commissioner, assistant or the inspectors shall have
power to demand a certificate of physical fitness from some regu-
lar practising physician in the case of minors under the age of
sixteen years, who, in the judgment of such officer, shall be physi-
cally unable to do the work in which such minor is employed,
and shall have the power to prohibit the employment of such
minor until he or she shall produce a certificate of physical fit-
ness ; and! any manufacturer or employer who shall retain in his
employ a minor after such certificate shall be demanded, shall be
liable to a penalty of twenty-five dollars.

8* A corporation, firm or person, owning or operating a place
coming under the provisions of this act and employing, allowing
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or permitting- minors tinder the age of sixteen years to work
therein, shall keep or cause to be kept in the main office of such
place, in the town or city where such place is located, a register
in which shall be recorded the names, places of residence and
time of employment of all such minors working under certificates,
transcripts, passports or affidavits; such registers and certificates,
transcripts and affidavits shall be produced for inspection upon
demand of the commissioner, assistant or any of the inspectors;
truant officers shall have the same right as inspectors to examine
such registers and the certificates, transcripts, passports or affi-
davits,, when authorized in writing to do so by the commissioner;
any corporation, firm or person failing to keep such register or
refusing to permit the persons herein authorized to inspect the
same or the certificates, transcripts, passports or affidavits, shall
be liable to a penalty of fifty dollars for each offense.

9. No minor under the age of sixteen years shall be employed,
permitted or allowed to work in places coming under the pro-
visions of this act, more than ten hours in a day or fifty-five hours
in a week; any corporation, firm or person permitting or allow-
ing any violation of the provisions of this section, shall be liable
to a penalty of fifty dollars for each offense.

10. Affidavits of the age of children made and filed with the
manufacturer before this act takes effec* shall have the same force
and effect as the proofs required under subdivisions L and II. of
section three of this act.

PROTECTION 01? EMPLOYES,

11. The openings of all hoistways, hatchways, elevators, and
well-holes upon every floor of any place coming under the pro-
visions of this act shall be protected by good and sufficient
trap-doors or self-closing hatches and safety catches, or strong
guard-rails at least three feet high, and shall be kept closed and
protected at all times except when in actual use by the occupant
of the building having the use and control of the same..

12. All the main doors, both inside and outside of places
coming under the provisions of this act, shall open outwardly or
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be sliding doors, and shall be kept unbolted and unlocked during*
the hours of employment.

13. The owner or person in charge of any of the places coming
under the provisions of this act, where machinery is used, shall
provide, in the discretion of the commissioner, belt shifters or
other mechanical contrivances for the purpose of throwing on or
off belts or pulleys; whenever practicable, all machinery shall be
provided with loose pulleys,, all vats, pans, saws, planers, cogs,
gearing, belting, shafting, set-screws, drums and machinery of
every description shall be properly guarded; no person shall re-
move or make ineffective any safeguard around or attached to
such machinery, vats or pans while the same are in use,, unless
for the purpose of immediately making repairs thereto, and all
such safeguards so removed shall be promptly replaced; if the
machinery, or any part thereof, or any vat, pan or vessel con-
taining molten metal or hot liquid is in a dangerous condition or
is not properly guarded, the use thereof may be prohibited by
the commissioner, and a notice to that effect shall be attached
thereto; such notice shall not be removed until the machinery is
made safe and the required safeguards are provided; clnd in the
meantime such unsafe or dangerous machinery, vats, pans, or
vessels containing molten metal or hot liquid shall not be used;
when, in the opinion of the commissioner, it is necessary, the
halls leading to work-rooms shall be provided with proper light-
ing facilities.

14. All corporations, firms or persons conducting a manufac-
turing business in any of the places coming under the provisions
of this act, where emery wheels or emery belts of any description
are used, either solid emery, leather, leather covered, felt, canvas,
linen, paper, cotton, or wheels., or belts rolled or coated with
emery or corundum, or cotton wheels used as buffs, shall pro-
vide the same with blowers or similar apparatus, which shall
be placed over, beside or under wheels or belts in such a manner
as to protect the person or persons using- the same from the
particles of the dust produced and caused thereby, and to carry
away the dust arising from or thrown off by such wheels or
belts while in operation directly to the outside of the building, or
to some receptacle placed so as to receive and confine such dust;
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provided, that grinding machines upon which water is used at the
point of grinding contact and small emery wheels that are used
temporarily for tool grinding in small shops employing not more
than three persons at such work, shall be exempt from the pro-
visions of this section if so ordered by the commissioner.-

15. It shall be the duty of any person, firm or corporation con-
ducting such manufacturing business, to provide or construct
such appliances, apparatus, machinery or other things necessary
to carry out the purpose of this act, as set forth above, as fol-
lows : Each and every such wheel shall be fitted with a sheet or
cast-iron hood or hopper of such form and so applied to such
wheel or wheels that the dust or refuse therefrom will fall from
such wheels or will be thrown into such hood or hopper by cen-
trifugal force and be carried off by a current of air into a suc-
tion pipe attached to some hood or hopper.

16. Each and every such wheel six inches or less in diameter
shall be provided with a round suction pipe three inches in
diameter; wheels six inches to twenty-four inches in diameter,
with round suction pipe five inches in diameter; and all wheels
larger in diameter than those stated above shall be provided each
with a round suction pipe not less than six inches in diameter; the
suction pipe from each wheel so specified must be full size to the
main trunk suction pipe, and the main suction pipe to which
smaller pipes are attached shall in its diameter and capacity be
equal, to the combined area of such smaller pipes attached to the
same, and the discharged pipe from the exhaust fan connected
with such suction pipe or pipes shall be as large or larger than the
suction pipe.

17. It shall be the duty of any person, firm or corporation
operating any such place to provide the necessary fans or blowers
to be connected with such pipe or pipes, as set forth in this act;
which shall be run at the rate of speed such as will produce a
pressure of air in such suction or discharge pipes sufficient to
raise a column of water not less than five inches in a U-shaped
tube; all branch pipes must enter the main trunk pipe at an
angle of forty-five degrees or less; the main suction or trunk
pipe shall be below the emery or buffing wheels and as close to the
same as possible, and shall be either upon or beneath the floor
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on which the machines are placed to which such wheels are at-
tached; all bends, turns or elbows in such pipes must be made
with easy, smooth surfaces, having a radius in the throat of not
less than two diameters of the pipe on which they are connected,

18. It shall be the duty of the commissioner to make orders in
writing for the carrying into effect the provisions of sections four-
teen, fifteen, sixteen and seventeen.

SIZE otf ROOMS.

19. Not less than two hundred and fifty cubic feet of air space
shall be provided for each employe or operative at work in a room
in a place within the meaning- of this act between the hours of
six o'clock in the morning and six o'clock in the evening, and not
less than four hundred cubic feet of air space' for each employe
so employed between the hours of six o'clock in the evening and
six o'clock in the morning; provided, in all cases where the
amount of air space provided does not exceed the amount above
fixed, that such room is lighted by electricity during all hours that
artificial lights are necessary and persons are employed therein,
unlese a written perniit shall be obtained from the commissioner.

VENTILATION.

20. The owner, agent or lessee of a place coming under the
provisions of this act, or employer, shall provide in each work-
room thereof proper and sufficient means of ventilation: in case
of failure the commissioner shall order such ventilation to be
provided; such owner, agent, lessee or employer shall provide
such ventilation within twenty days after the service upon him
of such order in writing, and in case of failure shall be liable to
a fine of ten dollars for each day after the expiration, of the time
given by such order to make the change.

Cl.KANINC MACHINERY.

21. No- minor under sixteen years of age shall be required,
allowed or permitted to clean any part of the gearing or
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machinery in any place coming under the provisions of this act,
while the same is in motion, or to work between the fixed or tra-
versing parts of any machinery while it is in motion by the action
of steam, water or other mechanical power.

EXPLOSIVES.

22. Every corporation, firm or person having or keeping in his
or its place or manufactory coming under the provisions of this
act, any explosive or inflammable compound, shall keep or store
such explosive or inflammable coiipound in such factory, mill,
workshop or place in such way as not to obstruct or render
hazardous the egress of employes or operatives in case of fire.

SANITARY.

23. Every factory, workshop, or mill shall contain sufficient,
suitable, convenient and separate water-closets for each sex,
which shall be properly screened, ventilated and kept clean; and
also a suitable and convenient wash-room; the water-closets
used by women shall have separate approaches; if women or
g-irJs are employed, a dress ing--room shall be provided for them
when ordered by the commissioner. •

24. Factories and workshops in which women and children
are employed, and where dusty work is carried on, shall be lime-
washed or painted at least once in every twelve months.

POSTING LAW.

25. An abstract of this law shall be prepared and furnished
upon request by the commissioner to every corporation, firm or
person in this state, who is affected thereby, and every manu-
facturer to whom a copy of such abstract is sent or delivered
shall post such abstract of this law and keep it posted in plain
view in such place that it can be easily read by the employes or
operatives in coming in or going out from said factory, work-
shop or mill.
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OBSTRUCTING OFFICERS,

26. No person shall interfere with, delay, obstruct or hinder by
force or otherwise, the commissioner, the assistant commissioner
or inspectors, while in the performance of their duties, or refuse
to answer in writing or otherwise, questions asked by such offi-
cers relating to the matters coming under the provisions of this
act; no person shall impersonate an officer of the department
or forge his certificate of authority.

OF WAGES.

27. Any person, firm or corporation engaged in manufacturing
which requires from persons in his or its employ, under pen-
alty of forfeiture of a part of the wages earned by them, a notice
of intention to leave such employ, shall be liable to the payment
of a like forfeiture if he or it discharges without similar notice
a person in such employ, unless in case of a general suspension
of labor in his or its factory, mill or place where the manufacture
of goods of any kind is carried on.

ACCIDENTS.

28. All accidents that prevent the injured person or persons
from returning to work within two- weeks, or which result in
death, shall be reported in writing to the department at Tren-
ton, New Jersey, within twenty-four hours after the expiration
of four weeks or after the death of such person, injured, as the
same may be; such notice may be sent by mail, postage prepaid,

NOTICE OF OCCUPANCY.

29. Ever)' corporation, firm or person shall within one month
after he, they or it shall begin to occupy a factory, workshop,
mill or place where the manufacture of goods of any kind is

17 LAB
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carried on, notify in writing the department at Trenton, New
Jersey, of such occupancy, giving the legal title of such corpora-
tion and name of agent upon whom service of a summons can
be made, and in case of a firm, the individual names of the mem-
bers of the firm or the legal title of the concern so occupying such
factory or workshop.

PENALTIES.

30. For the purpose of carrying into effect the provisions of
sections eleven, twelve, thirteen, fourteen, fifteen, sixteen, sev-
enteen, nineteen, twenty-one, twenty-two, twenty-three, twenty-
four, twenty-six, twenty-seven and twenty-eight, the commis-
sioner shall be and he is hereby authorized to make such orders
in writing for the protection and safety of employes and opera-
tives and the enforcement of this act in places coming under the
provisions of this act, as in his judgment shall seem necessary
to carry into effect the provisions of such sections; such order
shall be in writing, signed by the commissioner, and shall
specify what shall be necessary to be done and within what
time; any corporation, firm or person violating any of the pro-
visions of sections eleven, twelve, thirteen, fourteen, fifteen,
sixteen, seventeen, nineteen, twenty-one, twenty-two, twenty-
three, twenty-four, twenty-six, twenty-seven, and twenty-eight,
shall, for each offence, be liable to a penalty of fifty dollars.

SWEAT SHOPS.

31. No room or rooms, apartment or apartments, in any tene-
ment or dwelling-house, shall be used for the manufacture of
coats, vests, trousers, knee-pants, overalls, cloaks, furs, fur trim-
mings, fur garments, shirts, purses, feathers, artificial flowers or
cigars, except by the immediate members of the family living
therein; no person, firm or corporation shall hire or employ
any person to work in any room or rooms, apartment or apart-
ments, in any tenement or dwelling-house, at making in whole
or in part, any coats, vests, trousers, knee-pants, overalls,
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cloaks, furs, artificial flowers or cigars, unless such person, firm
or corporation first shall have obtained a written permit from
the commissioner; which permit may be revoked by the com-
missioner at any time that the health of the community or of
•those employed as aforesaid may, in his judgment, require it,
and that such permit shall not be granted until due and satis-
factory inspection of the premises affected shall have been made
by the said commissioner, assistant, or an inspector; such per-
mit shall be framed and posted in a conspicuous place in the
main room of the place to which it relates, shall be duly num-
bered and shall state the number of persons allowed to be em-
ployed therein.

32. Any person, firm or corporation being the owner, lessee
or occupant of the place to which the preceding section re-
lates, shall, for the violation of any of the provisions therein,
i e liable to a penalty of one hundred dollars for each offense.

33. This act shall not apply to a private house or private room
used for manufacturing purposes by the family dwelling therein.

ESCAPES.

34, Every factory, workshop, mill or place where the manu-
facture of goods of any kind is carried on, now or hereafter
•erected, which is three or more stories in height and in which
twenty-five 01* more operatives or employes shall be at work on
or above the third floor, shall be provided with outside iron fire
escapes as hereinafter provided; the fire escapes shall be located
at such places on the said buildings as may be best suited for the
purpose intended or as the commissioner may designate in writ-
ing1, and shall take in one or more windows on each floor above
the first floor ; fire escapes may project into the public highway to
n distance not greater than four feet beyond the building line.

35. The fire escapes shall consist of outside iron balconies, and
stairways at each floor above the first connecting said balconies
to the ground,, except in the case of the fire escape being- over a
public highway, when a drop ladder shall connect the lowest
balcony) to the ground in a manner hereinafter specified; the
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stairways shall be placed at a slope no steeper than a ratio of one
horizontal to one and one-quarter vertical; the balcony on the top
floor shall be provided with a "goose-neck ladder leading from said
balcony to and above the roof.

36. Balconies—The balconies shall not be less than three feet
in width, taking in at each story above the ground floor at least
one window of each part of the building separated by inside walls
in which twenty-five or more operatives or employes shall be at
work; they shall be below and not more than one foot below the
window sills, and extend in front of and not less than nine
inches beyond each window; there shall be a landing not less
than twenty-four inches square at the head and foot of each
stairway; the stairway opening on each platform shall be of a
size sufficient to provide clear headway; the windows or openings
upon each balcony shall be of easy access and sufficiently large
to permit easy passage through them, and shall be kept unob-
structed; where the top of window sill is more than two feet
above the floor of building, inside steps shall be provided.

37. Floors of Balconies—The floors of balconies shall be of
wrought iron or steel slats not less than one and a half inches by
three-eighths of an inch, placed not more than one and one-
quarter inches apart and well secured and riveted to iron battens
not less than one and a half inches by three-eights of an inch,
not over two feet apart, and which battens shall rest on and be
riveted to frame of balcony; said frame to consist of angle iron
not less than two and one-half inches by two and one-half inches
by three-sixteenths of an inch thick, and to extend around the
four sides of the balcony floor, to rest upon brackets and be se-
cured to same by rivets or bolts and to be riveted at comers;
the openings for stairways in all balconies shall not be less than
twenty-one inches wide and forty-two inches long, and such open-
ings shall have no covers of any kind; the platforms of balconies
shall be constructed and erected to safely sustain in all their
parts a safe load of not less than eighty pounds per square foot,
utilizing a ratio of four to one between the safe working load and
the ultimate strength of all parts,

38. Railings—The outside top rail shall in no case be less than
three feet above the floor of balcony, and shall extend around
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* the entire platform and in all cases shall go through the wall at
each end, be worked out to three-quarter inch bolt size and be
properly secured by nuts with washers at least four inches square
and three-eighths of an inch thick, and no top rail shall be con-
nected at angles by cast iron; the top rail of balconies shall be
one and three-quarters inches by one half inch of wrought iron
or one and a half inch angle-iron at least three-sixteenths of an
Inch thick, or such size and shape as shall be approved by the
commissioner; the bottom rails shall in no case be more than
eight inches above the floor of balcony and shall be of one and
one-half inches by three-eighths of an inch wrought-iron or of
•one and one-half inch angle-iron at least three-sixteenths of an
inch thick; well leaded or cemented into the wall; the standards
or filling in bars shall not be less than one-half inch round or
square wrought-iron, well riveted to the top and bottom rails and
to platform, frame immediately where adjacent to brackets and
shall be placed not more than six inches apart.

39. Stairways—The stairways' shall be constructed and erected
to fully sustain in all their parts a safe load of not less than one
hundred pounds per step, utilizing a ratio of four to one between
the safe working load and the ultimate strength of all parts, with
the exception of the tread, which must safely sustain at said
ratio a concentrated load of two hundred pounds; the treads
shall not be less than seven inches wide and the rise of each step
not more than nine inches; the treads shall be flat open treads of
cast-iron not less than five-eighths of an inch thick, or of flat bars
not over one and one-quarter inches wide or less than three-
eighths of an inch thick, with spaces between not more than one
inch or less than one-half of an inch; such bars to be riveted to
angle-irons of not less than one and one-half inches in size, se-
cured to strings, with double rivets or bolts; the stairs shall be
not less than twenty inches wide between inside of strings, and
there shall remain a clear passage between stairway and wall of
building of not less than fourteen inches; the strings shall, be not
less than three-inch channels of iron or steel, or other shape
equally strong, and shall, at both top and bottom, rest upon and
be fastened to a bracket, which shall be fastened through the
wall as hereinafter provided; the stairs shall have a hand rail of
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not less than three-quarter inch round wrought-iron rod or pipe,,
on each side not less than thirty inches or more than forty-two
inches above steps at any point, and same shall be secured and
well braced.

40. Brackets—The brackets shall be placed not more than four
feet apart and not less than three-quarters of an inch by one and
one-half inches wrought-iron placed edgewise, or one and three-
quarter inch angle-iron, one-quarter inch thick, to extend across
full width of balcony and be well braced at a point not less than
two-thirds of the distance from wall to end of bracket, by means-
of not less than three-quarters of an inch square wrought-iron or
one and three-quarters inch angle-iron; the ends of brackets and
braces shall go through the wall and be turned down three inches
or be properly secured by nuts and washers four inches square
and at least three-eighths of an inch thick; on new buildings the
brackets shall be set as the walls are being built; when brackets
are put on factories already erected, the part going through the-
wall shall not be less than one inch in diameter with screw nuts
and washers not less than five inches square and one-half an inch
thick.

41. Ladders—A proper drop-ladder to reach to a safe landing-
place below shall be required from the lower balcony of any fire
escape over a public highway in place of a stairway, and when
the floor of such balcony is more than sixteen feet above the side-
walk or ground, a suitable landing platform shall be provided;
such platform shall be located not more than ten feet above the
ground and shall be connected with t'he balcony above by means
of a stairway constructed as this act requires for stairways be-
tween balconies; such platform shall not be less than three feet
in width and four feet long and provided with proper railings;
the drop ladder to ground shall be not less than fifteen inches in
width with strings not less than one-half inch by two-inch
iron, and rungs not less than five-eighths of an inch in diameter,
placed not more than twelve inches, apart and securely riveted
through the strings ; strings to be made of one piece and not con-
nected in parts by rivets or bolts; the upper end of each string to
be formed into a hook by which the ladder may be secured to
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the frame of the balcony when in use; the goose-neck ladder
shall be securely fastened to the wall of the building and the
strings shall extend at least thirty inches above the roof and
return down and be secured to same; there shall be a space of
not less than fourteen inches between such ladder and the outer
rail of balcony.

42. Painting—All the parts of such fire escape shall receive
not less than two coats of paint, one in the shop and one after
erection, and shall be painted thereafter whenever the same may
be needed.

43. The commissioner shall have the power to make and have
served an order in writing upon any owner or owners of any
building coming under the provisions of this act, ordering that
a fire escape shall be erected either on a new building or on a
building already? erected, or ordering that a fire escape already
erected shall be changed and altered in such manner as he shall
in such order designate; such fire escapes must conform to the
provisions of this act; any corporation, firm or person failing or
neglecting to obey such order within the time therein limited,
shall be liable to a penalty of one'hundred dollars for such failure,
and to- a further penalty of ten dollars for each day that shall
elapse after the expiration of the time limited in said order, until
a fire escape shall be erected on such building in compliance with
the terms of such order; provided, that fire towers, when ap-
proved by the commissioner, shall be legal protection the same as
iron fire escapes as hereinbefore provided.

DEPARTMENT.

45. For the purpose of carrying into effect and enforcing the
provisions of this act, there shall be and hereby is established a
department to be known as the department of labor; the depart-
ment shall have its main office in Trenton, and shall consist of a
commissioner, an assistant commissioner and eleven inspectors;
the governor shall, immediately after the passage of this act,
with the advice and consent of the senate, appoint some suitable
person who shall be a resident and citizen of this state, as head
of the said department at a salary of twenty-five hundred dollars



264 STATISTICS OF LABOR AND INDUSTRIES.

per year, to be paid monthly, whose term of office shall be three
years and until his successor shall be appointed, and whose title
shall be commissioner of labor; the commissioner shall, with the
approval of the governor, appoint the assistant commissioner,
who shall be an experienced machinist; he shall receive a salary
of fifteen hundred dollars per year,, to be paid monthly; the gov-
ernor shall appoint eleven suitable persons as inspectors, two of
whom shall be women, whose salary shall be one thousand dol-
lars per year each, to be paid monthly; the terms of office of the
assistant and the inspectors shall be three years unless sooner re-
moved by the commissioner; the assistant and the inspectors
shall each be furnished with certificates of authority by the Sec-
retary of State, and they shall produce the same if so required by
any manufacturer; the commissioner shall have the power out
of the appropriation made for the purpose of carrying on the
work of the department, to purchase badges for the assistant, the
inspectors and himself; the commissioner may divide the State
into districts, assign inspectors to such districts, and may, in his
discretion, transfer them from one district to another; the com-
missioner, assistant and inspectors may administer oaths and
take affidavits in matters relating to the enforcement of this act;
the commissioner shall have the right to employ such depart-
ment clerks for carrying on the work of the department as may,
in his judgment, be necessary; such clerks shall receive such sal-
aries as the commissioner, with the approval of the governor,
shall fix,, to be paid by the treasurer on warrant of the comp-
troller in equal monthly installments; when the work of the de-
partment shall necessitate the employment of additional inspect-
ors, the commissioner shall have the power to employ such in-
spectors at such compensation and for such length of time as he
may deem necessary and such extra inspectors shall have the
same rights, powers, and privileges as the inspectors appointed
by the governor; all salaries and expenses incurred by the com-
missioner, assistant and all inspectors, in the discharge of their
duties, and all salaries and expenses necessary to carry out the
provisions of this act shall be paid from the funds of the state
out of the moneys appropriated for that purpose by the treasurer
upon warrant of the comptroller, upon presentation of proper
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vouchers for the same, approved by the commissioner; it shall be
the duty of the commissioner to enforce the provisions of this
act and to exercise supervision and control over the assistant and
the inspectors, and to cause inspections to be made of the fac-
tories, mills, workshops, and places where the manufacture of
goods of any kind is carried on, by the assistant and the inspect-
ors, as often as practicable,' and to make a report of the work of
the department to the governor of the State on or before the
thirty-first day! of October of each year; to prosecute violations
of the provisions of this act in any district court, recorders*
courts of cities and before any justice of the peace having due
jurisdiction or any other court of competent jurisdiction in this
state; the commissioner, the assistant commissioner and the in-
spectors shall have the right at all reasonable hours to enter and
inspect factories, mills, workshops and places where the manu-
facture of goods of any kind is carried on, and each inspector
shall, make a report in writing of such inspections to the com-
missioner at least once in each week; inspectors shall make out a
list of minors discharged, with the name of child in full, resi-
dence, street and number, name of place from which such minor
was discharged and date of discharge; he shall send or deliver
within twenty-four hours, such list to the principal of the public
school in the district where the minor resides or to the truant of-
ficer having such school district in charge; every deputy inspector
shall devote at least eight hours of every; working day except
public holidays, and four hours on Saturdays, to the discharge of
his or her duties as such deputy inspector, unless prevented by
illness or other disability, and no deputy inspector shall engage
in any business, occupation or employment during his or her
term of office that will in any way interfere with or prevent the
full and faithful performance of such duties.

46. This act shall be a public act and shall take effect on the
first day of September, one thousand nine hundred and four.

Approved March 24, 1904.
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CHAPTER 195.

An act to amend an act entitled "An act to provide for the pay-
ment of wages in lawful money of the United States every
two weeks," approved March sixteenth, one thousand eight
hundred and ninety-nine.

BE IT ENACTED by the Senate and General Assembly of the
State of New Jersey:

1. Amend section three of an act entitled "An act to provide
for the payment of wages in lawful money of the United States
every two weeks/' approved March sixteenth, one thousand eight
hundred and ninety-nine, so that the same shall read as follows:

3. The department of labor of this state shall be and hereby is
authorized and directed to enforce the provisions of this act and
the commissioner of labor shall make complaint against any em-
ployer or employers who neglect to comply with the provisions of
this act for a period of two weeks after having been notified in
writing by said commissioner of labor of the violation of this act;
and It is hereby made the duty of county prosecutors of the pleas
of the various counties in this State, to appear in behalf of the de-
partment of labor in all proceedings brought herein by the com-
missioner of labor.

2. This act shall take effect September first, one thousand nine
hundred and four.

Approved March 29, 1904.
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KING V. ATLANTIC CITY GAS & WATER CO.

Court of Errors and Appeals of N. J., June 20, 1904.

Opinion by GARRETSON, /., Atlantic Reporter 58-345.

(Syllabus by the Court.)

Negligence—Evidence—Declarations of Servant.

1. Where a person authorizes another to speak for him he may
be confronted by testimony as to what was said by his represen-
tative within the scope of his authority; but where the employ-
ment is purely mechanical the master is not chargeable with what
his employe may choose to say while at work for him,

2. In a suit against a master for damages caused by the fur-
nishing' of a defective appliance, testimony that a servant, who,
after the accident, had been sent to repair such appliance, or to
ascertain and report its condition to his employer, said that some-
thing was wrong with the appliance, is irrelevant, hearsay and
inadmissible.

WHITE V. KOEHLER.

Supreme Court of New Jersey, February 23, 1904.

Opinion by PITNEY, /., 57 Atlantic Reporter 124.

(Syllabus by the Court.)

Judgment—Payment by Installments—Income.

1. Under the supplement of March 22, 1901, to the act re-
specting executions (P. L. 1901, p. 373, Sec. 3) salary paid to the

(267)
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judgment debtor for his personal service is "income/" out of
which he may be required to make payments on account of an
unsatisfied judgment.

JOHN F. DAUM, Defendant in Error, v. T H E NORTH

RAILWAY COMPANY, Plaintiff in Error.

Argued November n , 1902—Decided February 24, 1903.

Supreme Court of New Jersey.

Opinion by GUMMERE, C. J., 40 Vroom 1.

(Syllabus by the Court,)

Plaintiff, an employe of a gas company, was engaged in laying"
a gas main on a public street, and was kneeling down, with his
back to the tracks of the defendant and with one of his feet upon
or over the nearest rail, and while handing timber to the men
in the trench, was run over by defendant's car. No warning was
given of the approach of the car, although it was the custom of
those operating the cars to ring- a gong when approaching the
point where the gas company's servants were at work. Before
kneeling plaintiff looked in the direction from which the car ap-
proached, and no car was in sight; he did not look again, and a
minute later the car carne into the avenue, about two hundred and
fifty feet from where he was kneeling, and ran over his foot.

1 • Held—(1) Assuming that, as a matter of law, it cannot be said
that it is the duty of a street railway company to give notice to
persons working on the streets in dangerous proximity to its
tracks, of the approach of its cars, it is a question for the jury,
when it assumes such duty, whether its failure to give it is not
negligence. (2) It having been shown that the plaintiff knew
that it was the custom of the street railway company to give
warning when a car was approaching the point where the gas
company's employes were at work, and that he looked, when he
knelt down, for the purpose of ascertaining whether a car was
approaching, it was a question for the jury whether it was neg-
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ligent for him, tinder existing circumstances, not to make another
observation during the minute which elapsed before the accident
occurred, «

PETER V. MIDDLESEX AND S. TRACTION CO.

Supreme Court of New Jersey, June 12, 1903.

Opinion by GUMMERE, C. L, §5 Atlantic Reporter 35.

Master—Servant's Injuries—Declaration—Sufficiency—General
Demurrer—Defects Reached'—Motions to Strike.

1. A declaration, for servant's in juries, alleging that it was
'defendant's duty to use due care in the selection of competent
persons to operate its cars, and yet, neglecting its duty, it did not
use due care in that behalf, but negligently employed incompe-
tent persons, and so- neglently managed a certain car being pro-
pelled towards the car upon which plaintiff was, that by reason
of said negligence, and by reason of the car being in control of
incompetent persons negligently employed by defendant for that
purpose, a collision occurred, etc., does not charge defendant as
an insurer, but states a good cause of action.

2. A declaration founded on separable demands, some of which
are good and some bad, will prevail against a general demurrer,
and since the abolition of special demurrers, an objection thereto
must be made on motion to strike out.

THOMAS ENRIGHT, Plaintiff in Error, v. OLIVER AND BURR, a
Corporation, Defendant in Error.

Argued March 13, 1903—Decided June 15, 1903.

Court of Errors and Appeals.

Opinion by HENDRICKSON, /,, 40 Vroom 357.

1. As a general rule, employes of a common master, who are
engaged in the common employment of erecting a building or
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other structure, are all fellow servants; and the rule is not altered
because such employes may be engaged in different departments
of the common business. In their contract of hiring they assume
the risk of each other's negligence, and cannot look to the master
for damages for an injury resulting therefrom.

2. This rale extends also to a foreman in charge of such em-
ployes, who is a. fellow-servant with them, while giving directions
with regard to, or assisting them in the performance of, the
duties of the common employment. And the master is not liable
to the employe for injuries arising out of the negligence of such
foreman, except when his acts relate to the personal duties which
the master owes to the servant, and from which lie cannot escape
responsibility by delegating them to another.

3. It is one of the personal duties' of the master to exercise
reasonable care to furnish safe appliances to the employe for
use while engaged in such work; but where the master furnishes
proper and sufficient materials, and the employe, as a part of his
work, undertakes the construction of such appliances, but the
employe, by negligence, in putting the materials together or in
selecting them, constructs an unsafe appliance, which results in
injury to another, the master is not liable.

4. When an employe seeks to hold the master liable for an
injury growing out of the negligence of a fellow-servant and it
appears, that such negligence resulted from the. incompetent acts
of such fellow-servant, for which the master would ordinarily be
held responsible, if it further appears that the conditions created
by such incompetency, and which would expose the employe to
increased danger, and from which the accident arose which
caused the injury, were known to such injured employe, or
should have been known to him by the exercise of due care, and
yet, without giving notice thereof to the master or seeking to
remedy such conditions, continues in the employment, and there-
by suffers the injury, he will be held to have assumed the risk as
an obvious one, and cannot recover.
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JAMES CAMPBELL, Defendant in Error, v. T\ A. GILLESPIE COM-

PANY, Plaintiff in Error.

Argued March 10, 1903—Decided June 15, 1903.

Court of Errors and Appeals.

Opinion by VAN SYCKEX, / . , 40 Vrooni

1. It is the duty of the master to use reasonable care to furnish
proper tools to his workmen,

2. If the master has proper tools within reach of the workmen
and they, through negligence or lack of judgment, select the
poor ones, the master will not be liable for any resulting injury
to them.

3. When the defect in the tool taken by the servant is obvious,
the servant who takes it, although it is the only one on the prem-
ises, assumes the obvious risk of danger to himself, but he can-
not assume an obvious risk in such case for a fellow-servant who
does not know of the danger.

4. As to a fellow-servant, it will not be presumed that his co-
servant would have selected an obviously imperfect tool where
he might have chosen a good one.

5. Where the negligence of the master concurs with that of
the servant in producing injury to a fellow-servant, the master
is liable, and therefore the burden is on the master to show that
he had furnished proper tools which the servant might have used.

SNYDER v. J. S. ROGERS CO.

Court of Errors and Appeals of New Jersey, June 15, 1903.

Opinion by GARRETSON,. / . , §j Atlantic Reporter jojf.

(Syllabus by the Court.)

Master and Servant—Appliances—Inspection—Master's Liabil-
ity—Action for Injuries—Nonsuit.

1. The plaintiff was a painter in the employ of the defendant
company, which had a contract for painting the inside of a build-
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ing. In order to paint the ceiling of a room, it was necessary to
construct a scaffolding below the ceiling, upon which the painters
could stand. The plaintiff was assisting in constructing this
scaffolding, which was to consist of a ladder supported at either
end and a plank laid upon the rungs. After the ladder had been
placed in position, but before the plank had been put upon it, the
plaintiff stepped upon the ladder to see if it was at a proper
height to enable the painters to work upon the ceiling, and as he
was stepping back off of the ladder, the ladder broke, and the
plaintiff fell and was injured. Held, in an action against the
master to recover damages for the injury, the plaintiff was prop-
erly non-suited for failure to show that the defendant had been
guilty of any breach of duty by not causing reasonable inspection
of the ladder to be made and for failure to show that reasonable
inspection would have discovered any defect in the ladder.

O'BRIEN V. TRAYNOR.

Court of Errors and Appeals of New Jersey, June 15, 1903.

Opinion by MAGIE, C, 55 Atlantic Reporter 307.

(Syllabus by the Court.)

Injury to Servant—Negligence of Fellow Servant—Right of
Action—Harmless Error.

1. When two persons are working together in a common em-
ployment, under circumstances which cast upon each a duty to
take care that his acts shall not do injury to the other, for a
breach of which duty an action will lie, the fact that both are
engaged in the common employment of the same master will not
prevent the one injured by the negligent act of the other from
maintaining an action therefor.

2. Exceptions were allowed to the exclusion of questions put
by defendant's counsel on cross-examination of a witness of
plaintiff. The bill of exceptions disclosed that the cross-examin-
ation was pursued, and the witness afterward substantially ans-
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wered the excluded question. Held, that whether the questions
were erroneously excluded will not be considered on error.

THOMAS MCDONALD, Plaintiff in Error, v. T H S STANDARD

OIL COMPANY, Defendant in Error.

Argued March 16 and 17, 1903—Decided June 22, 1903.

Court of Errors and Appeals.

Opinion by GREEN, /., 40 Vroom 445.

1. It is accepted law in this state that, under the contract of
employment, it becomes the master's duty to take reasonable
care to provide a proper and safe place in which the servant may
work, to furnish suitable tools and implements with which he
may work, to inspect and repair the apparatus at reasonable in-
tervals, and to select and employ competent workmen.

2. It is also accepted law in this state that, under the same
contract, the servant, on his part, assumes the risks incident to
his employment, including such as arise from the negligence of
a fellow-servant, engaged under the same master, in the common
employment; also those plain and obvious dangers which are
apparent to one of ordinary skill and understanding.

3. Where an adult workman, of ordinary intelligence, who
has been engaged for four or five weeks in cutting the heads from
the rivets of an old tank, lost an eye by injury from a flying metal-
lic chip—the flying of the chips being frequent and easily observ-
able—Held, that the doctrine of assumed obvious risk obtains
with full force, and a judgment of nonsuit will not be reversed.

MARTIN V. MCFALL.

Court of Chancery of New Jersey, July 27, 1903.

Opinion by PITNEY, V. C, 55 Atlantic Reporter 465.

Labor Unions—Boycott.

1. Attempts by members of a labor union to compel an em-
ployer to accede to the demands of the union as to the mode of

18 LAB
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doing his business by persuading or inducing others not to deal
with him is unlawful and will be enjoined.

MICHAEL GREEN, Plaintiff and Defendant in Error, v. T H E

BARNES MANUFACTURING COMPANY, Defendant and
Plaintiff in Error.

Argued February; Term, 1903—Decided September 30, 1903.

Supreme Court of New Jersey.

Opinion by the Court, 40 Vroom 596.

Where, in an action for injuries received by the flying of a
piece of wood thrown by a circular saw, the proof was almost
plenary that the servant had been warned of the danger of the
saw and forbidden to pass through the room where it was work-
ing, another way being expressly provided, and the only evidence
to the contrary was the practically uncorroborated evidence of
the plaintiff, a verdict finding the plaintiff was not warned was
against the clear weight of evidence,

ATKINS et al. v. W. & A. FLETCHER CO. et a!.

Court of Chancery of New Jersey, October 2, 1903.

Opinion by STEVENSON, V. C, 55 Atlantic Reporter 1074.

Employers and Employes—Combinations—Right to Employ
Right to Strike Injunction.

1. A bill alleged that the complainants, forty-six in number,
Were machinists,, recently employed by defendant company, but
were on a strike; that the complainants with other machinists,
had formed a voluntary association to better the condition of
machinists in general; that defendant company and other inili-
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viduals and corporations, had formed a voluntary, association
for the purpose of dealing with labor troubles affecting* the metal
trades in New York Harbor; that, in order to carry out the de-
sign of the machinists' association, the complainants had endeav-
ored to obtain machinists; to join them, and had maintained a
system of quiet picketing- in the streets near the machine shops
of the defendant company; and averred that, defendants, in com-
bination, were interfering by intimidation, threats, violence, ar-
rests, etc., with the pickets of complainants. Held, that the com-
plainants were before the court as employers, and not as em-
ployes., though the bill also averred that defendants had con-
spired to compel complainants to work for defendant company.

2. Employers have the right to combine to refuse employ-
ment to any kind or class of workmen just as fully as employes
have the right to- combine to refuse to be employed by any em-
ployer employing men of whom they disapprove or conducting
his business contrary to their views.

3. A bill presenting the complaint of a voluntary association
composed of machinists, and organized for various purposes,
including benevolent purposes, and alleging that the associa-
tion had employed persons to perform the service of " picket-
ing/' that complainants had been so employed, but that most of
the insults, violence, unlawful arrests, etc., to which they were
subjected by defendants, could not be deemed as averring griev-
ances of the " pickets " themselves, but merely regarded as griev-
ances of the association itself.

4. The mere fact that defendants, in combination, fay means
of intimidation or criminal violence, interfere with the free flow
of labor to an employer, does not give the employer the right to
equitable relief, in the absence of his showing- that his remedy at
law is inadequate.

5. Equity does not undertake to grant injunction in strike or
boycott cases unless complainant has shown substantial pecun-
iary loss in respect to his property and business for which an
action at law was an inadequate remedy, or where he has shown
that lie had been deprived of his right to make a living.

6. The right of a voluntary association, engaged in support-
ing a strike, to freedom in the labor market, so that the associa-
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tion can readily employ pickets and other agents in carrying on
its industrial warfare, is not a proper subject of protection by
means of an injunction.

W. & A. FLETCHER CO. V. INTERNATIONAL ASSOCIATION OF

MACHINISTS et aL

Court of Chancery of New Jersey, October 2, 1903.

Opinion by STEVENSON, V. C.} (orally), 55 Atlantic Reporter

1077*
Equity—Injunction—Strikes—Picketing.

1. Where the practice of picketing by striking employes is to
intimidate and interfere with the liberty of other workmen in
seeking employment it is unlawful, and will be prohibited by in-
junction; but picketing carried on for the mere purpose of ob-
taining information, or for the purpose of conveying information
or bringing orderly and peaceable persuasions to bear on the
minds of those seeking employment, the object of which does not
include the disruption of any existing contract, will not be re-
strained.

v. NATIONAL STORAGE CO.

Supreme Court of New Jersey, November 19, 1903,

Opinion by PITNEY, /., 56 Atlantic Reporter 146.

(Syllabus by the Court.)

Injury to Employe—Nonsuit.

1. Plaintiff was a laboring man in the employ of contractors
who were doing work upon one of defendant's buildings. In
order to reach the building, he walked along a planked way that
formed a crossing over several railroad tracks that were main-
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tained upon defendant's pemises. The crossing was a private
way, The tracks were used in the drilling of cars in and about
the business of the defendant so that the crossing was some-
times blocked and sometimes left clear, the cars being moved
over it frequently. No flagman or gateman was at any time kept
at the crossing. No warning was customarily given of the back-
ing of cars over it. Plaintiff had been employed upon the prem-
ises for several weeks, had used the crossing daily, and thereby
had become familiar with it and with the drilling of cars over it.
He attempted to cross on one occasion when cars were close to
him on either side as he passed, and in such position that he knew
they were liable to be backed over the crossing. As he passed
between the cars those upon one side were suddenly and without
warning pushed down upon him, so that he was caught between
the cars and injured. Held, on the authority of Furey v. N. Y.
Central, etc., R. R. Co., 51 Alt. 505, 6/ N. J. Law, 270, that the
was not entitled to recover for the injuries thus sustained.

CAMPBEIX v. DELAWARE & A.. TELEGRAPH & TELEPHONE CO.,

Supreme Court of New Jersey, November 24, 1903.

Opinion by the Court, 5 Atlantic Reporter

Telephone—Injury.—Negligence — Contributory Negligence —
Preponderance of Evidence—Excessive Verdict.

1. The questions of negligence of servants of a telephone com-
pany in handling a reel of wire and contributory negligence of
the plaintiff in an action for injuries were for the jury, and not
for the court.

2. That the witnesses for defendant outnumbered those of
plaintiff does not discredit the jury's finding for plaintiff as
being against the preponderance of the evidence.

3. A court will not set aside a verdict as excessive unless it
is perfectly plain that it is so.



7 8 STATISTICS OF LABOR AND INDUSTRIES.

v. STANDARD OIL CO.

Supreme Court of New Jersey, February 23, 1904.

Opinion by PITNI;Y, /., 57 Atlantic Reporter 131.

(Syllabus by; the Court,)

Injiny to Employe—Notice of Danger.

1. A master is not bound to warn a minor servant concerning
a danger incident to the operation of a machine, where there is
nothin in the apparatus or in the method of its operation that
would charge an ordinarily prudent employer with notice of
such a danger.

DOWD v. ERIE R. CO.

Supreme Court of New Jersey, February 23, 1904.

Opinion by SWAYZE, /., 67 Atlantic Reporter 248.

(Syllabus by the Court.)

Injury to Employe—Negligence—Question for Jury—Defective
Machinery—-Promise to Repair.

1. The plaintiff, an experienced bolt cutter, was injured while
shifting the belt upon the bolt cutting machine, and by his hand
slipping from the shifting lever and coming in contact with the
unprotected gearing. He had worked at this identical machine
at another shop of defendant, but the gearing was then protected
by a cover. Upon his complaint of the danger from the lack of
a cover, the foreman had promised to have it attended to as soon
as he could, Held, that the question whether there was negli-
gence was for the jury.

2. Although the risk is obvious, the master may still be liable
for injuries to the servant, if he has promised to amend the defect
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or make the place safe, and the servant continues the work in
reliance upon the promise.

3. In such a case, if the promise is not performed within a
reasonable time for its fulfillment, and the servant continues to
incur the danger after the lapse of such reasonable time, the
servant assumes the risk of injuries occurring thereafter*

4. Whether the lapse of sixteen dayjs in the present case was a
reasonable time for the fulfillment of the promise was a question
for the jury.

5. As a promise to have the matter attended to "as soon as he
could" is not, under the circumstances of this case, so indefinite
that the servant was not justified in relying on it.

6. The danger was not so imminent as to compel the conclus-
ion that the plaintiff was negligent in continuing to work and
to require the court to take the case from the jury.

MURPHY V. ROCKWBIX ENGINEERING CO.

Supreme Court of New Jersey, February 29, 1904.

Opinion by DIXON, /., 57 Atlantic Reporter 444.

(Syllabus by the Court.)

Injury: to Employe—Failure to Warn.

1. The fact that an employer did not warn an adult employe
of a risk which was naturally incident to the employment will
not render the former responsible to- the workman for an injury
received by him because of his ignorance of the risk, in the ab-
sence of evidence that his employer had notice of such ignorance.
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ALBANESE v. CENTRAL R. CO. OF NEW JERSEY.

Court of Errors and Appeals of New Jersey, Feb. 29, 1904.

Opinion by DIXON, /., 57 Atlantic Reporter 447.

(Syllabus by the Court.)

Injury to Employe—Assumption of Risk.

1. If a workman, who, in the discharge of his duty, has placed
himself in a position of probable danger, where he has the right
to expect a warning before the danger becomes actual, is injured
because the warning was not given, the question whether he as-
sumed the risk, or was guilty of contributory negligence, cannot
be decided against him by the court.

LUCKEY V.

Supreme Court of New Jersey, May 9, 1904.

Opinion by the Court, 57 Atlantic Reporter 8jo.

Servant's Injuries—Dangerous Place—Instructions of Master—
Servant's Knowledge of Danger.

1. Where an experienced sawyer was injured while attempt-
ing to shift a belt upon a resaw, owing to the fact that lie stood
at the side of the saw, which was. obviously a dangerous place,
instead of at the end, the fact that his employer told him that the
side of the saw was the proper position for him to take did not
entitle him to recover.
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DUNKERIVEY v. WEBENDORFER MACH. CO.

Supreme Court of New Jersey, June 13, 1904.

Opinion by SWAYZE, / . , 58 Atlantic Reporter p4>

(Syllabus by the Court.)

Injury) to Servant—Assumption of Risk,

1. The willingness of a servant to assume the risk of obvious
dangers is not shown by the fact that he knew of the danger, in
a case where the servant has made complaint, received a promise
of repair, and continued work in reliance on the promise.

EvERS v. RROUSE.

Court of Errors and Appeals, June 22, 1904.

Opinion by GUM MERE, C. /., 58 Atlantic Reporter 181.

(Syllabus by the Court.)

Tort of Servant—Liability of Master.

1. An act done by a servant while engaged in the work of
his master, but entirely disconnected therefrom—done, not as
a means or for the purpose of performing that work, but solely
for the accomplishment of the independent, malicious, or mis-
chievous purpose of the servant—is not in any sense the act of
the master, and for injuries resulting to a third person from such
an act the servant alone is responsible.
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TOMPKINS v. MARINE ENGINE AND MACHINE: CO.

Court of Errors and Appeals, June 24, 1904.

Opinion by VROOM, /., 58 Atlantic Reporter j p j .

(Syllabus by the Court.)

Injury to Servant—Appliances—Duty of Master—Instructions.

1. The duty of a master to a servant is discharged by the pro-
viding for the use of the servant tools which are in common and
ordinary use, and which are reasonably safe and fit for the pur-
pose to which they are to be applied.

2. The liability or responsibility of a master to instruct a serv-
ant as to the danger of employment arises only when the servant
is himself ignorant and when the master knows the fact, or
ought to know i t
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INTRODUCTION.

The underlying purpose in the preparation of this work is
to show that there is another and a much more inspiring and
hopeful side to the great labor problem than that which is,»
sad to say, too often under the public eye with its usual inci-
dents of strikes, lockouts, boycotts, and other forms of bitter
friction between employer and employe.

It is intended to show that notwithstanding these regret-
table manifestations, the relations between the two great
forces of industry, Capital and Labor, are really on a sounder
and more healthy basis than appears to be the case, and that
there is no scarcity of instances which go to prove that large
numbers of employers and their workmen are, in their busi-
ness relations, animated by sentiments of genuine friend-
liness for each other and loyally co-operating together in
carrying out plans of mutual advantage, in the management
of the various industrial enterprises on the prosperity of
which both are equally dependent for success in the struggle
of life.

Surface indications would seem to justify the belief that
the strongest and most potent movement in industry at the
present time, is that which appears to be driving capital and
labor further apart; bringing about unfriendliness in the
relations of employers and employes, and displacing the com-
munity of interest and harmony of action that once did, and
always should, unite them.

The reasons for this are obvious; every instance of fric-
tion between employers and their operatives which results in
strikes, or threats to strike, are fully reported and become

(285)
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widely known, and as it frequently happens that such strife
is carried on in utter disregard of the injury that may
be inflicted thereby upon others not in any way connected
with or responsible for it, every occurrence of the kind is
sure to receive a wide measure of public attention. As a
natural consequence, the impression that industry generally
is in a similar condition of discontent and unrest is very
likely to gain ground.

But such a conclusion, although to some extent supported
by visible indications, would be far from correct, at least
so far as the State of New Jersey is concerned. The im-

' mense growth of manufacturing1 industry here, which in
the decade between 1890 and 1900 showed an increase of
seventy-two (72) per cent.—almost double that of any
other State in the Union—proves conclusively that in New
Jersey, such differences as may exist between capital and
labor have not as yet, seriously affected the industrial pros-
perity of the State.

At least some measure of credit for this satisfactory con-
dition of things is due to the constructive work of a prac-
tical kind which is being done by liberal, broad-minded
employers and intelligent workingmen, many of whom are
co-operating together cordially and harmoniously in carry-
ing out plans for making the conditions surrounding in-
dustrial life easier, safer, and pleasanter.

But such persons do not, as a rule, seek publicity on ac-
count of the work of this kind they have done and are
doing; its character and extent are, therefore, as yet com-
paratively unknown to the general public; although those
who are especially interested in industrial problems have
long known of these efforts to establish a higher and better
order of things, and are looking hopefully for a restoration
of the old-time fidelity to each other that once united the
employer and his workmen, through the extension and final
adoption everywhere of these or similar plans as fixed and
permanent features of industrial administration.

In deciding to investigate the subject of betterment work
at this time, the bureau was largely influenced by a request
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from the Department of Social Economy of the Louisiana
Purchase Exposition that it should be done; the purpose
being to make the collated results of the inquiry, with other
work of the bureau along the lines of social economics, a part
of the State's exhibit at St. Louis.

The matter was called to the attention of manufacturers
throughout the State by a circular letter, of which the fol-
lowing is a copy;

OFFICE OF THE BUKEAU OF STATISTICS OF NEW JERSEY,

- - - TRENTON, March 15th, 1904.

At the urgent request of the managers of the Louisiana Purchase
Exposition, this bureau has undertaken to make an exhibit in the
Department of Social Economy, which shall consist in. part of a display
illustrating the chracter and extent of such institutions designed to
benefit employes as are now in operation among the manufacturing
establishments of New Jersey.

These include betterment institutions organized by employers for the
benefit of employes, such as profit-sharing, hospitals, beds in hospitals,
club-rooms, libraries, reading-rooms, educational classes, lectures, recre-
ation halls, gymnasiums, baths, lunch-rooms, rest-rooms, shop com-
mittees, sick benefits, burial funds, prizes for useful suggestions relating
to business or for superior work, and, in fact, all institutions for
improving social and industrial conditions and raising the general
standard of life of the working people.

We regard it as being in the highest degree important to the interests
of our State that the efforts which are being made by employers toward
the establishment of enduring relations of amity with their workmen,
based on mutually displayed evidences of good will, should be. made
known and full credit for the same awarded where it is due.

With this end in view, it is the intention of the bureau to make a
special compilation and report embracing such establishments as may
have in operation among its employes any of the forms of benefit institu-
tions referred to above, or who have systems of any kind for similar
purposes. The compilation, when completed, will be placed in the
proper department of the Exposition along with reports on the same
subject from other States and foreign nations.

With the cooperation of manufacturers who are in a position to
furnish information, we fee! certain of being able to make a presenta-
tion showing the existence of cordial sentiments of mutual help and
interdependence between employers and employes in New Jersey which
will give our State a position in the matter of enlightened and pro-
gressive management of industry commensurate with her high rank as
a manufacturing1 State.

Will you, therefore, kindly let us know at once, the time for making
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the compilation being very short, whether or not any form of better-
ment institution, on the lines referred to above, is at this time estab-
lished in your works for the benefit of employes. If there is any such,
please send, using enclosed addressed envelope for that purpose, a
brief outline of the plan, on receipt of which blanks for the fuller
information desired will be at once sent to you from this office.

Trusting you will second our efforts to make known, in this way,
the best side of industrial life in New Jersey, we are

Very respectfully yours,
BUREAU OF STATISTICS OF New JERSEY,

W. C. GARRISON, Chief.

From the two thousand copies of this circular which
were mailed to as many firms or corporations controlling
manufacturing establishments, five hundred and ten replies
were received. Of this number, seventy-five came from
firms who were in a position to give interesting and valu-
able details relating to some one or more of the features for
the betterment of factory life, as to the existence of which
the inquiry was made. Further correspondence with these
firms brought out the information relating to betterment
work which forms the subject-matter of this pamphlet.

Each establishment appears by name in alphabetical order,
with a full description of the benefit system reported as being
in operation there.

A large number of these, it will be found, are associa-
tions to guarantee operatives against a total loss of wages
through disability, and to provide a burial fund in case of
death. In some instances these societies are supported and
managed altogether by the workmen themselves; in others,
assistance on some well-defined plan is given by the em-
ployers, while the expenses of many, and among them those
on the most generous and extensive scale, are borne entirely
by the latter.

In all these various enterprises, no matter what the par-
ticular plan may be on which each one is operated, the prac-
tical control and direction of the work they are intended to
accomplish, is entirely in the hands o-f the workingmen.
Nowhere does the record show an employer belittling the
value of his gifts by assuming a patronizing attitude to
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those on whom they are bestowed, and, without exception,
all concerned express the highest degree of satisfaction with
the results thus far accomplished.

About one hundred of the replies received were limited
in contents to a simple statement of the fact that, nothing
of the character indicated in the circular letter was then in
operation at their respective works.

Among the remaining answers, about three hundred and
thirty in number, were many from employers who ex-
pressed in most earnest terms a desire to know what others
are doing on the lines of betterment evolution, with a view
to the adoption of sortie plan for the benefit of their own em-
ployes that has been approved by the experience of others.

A large number of these letters, are written in terms, of
the most cordial approval of the bureau's undertaking in
bringing this important subject to the front, and express
the belief that, like themselves, many other employers stand
ready, when they know the first steps that should be taken,
to meet their workmen more than half way in the adoption
of measures, for harmonizing the interests of capital and
labor, and binding together in bonds of mutual interest and
good will, the men whose work enriches the State, and the
employer who directs their labor and converts its product
into wages.

To bring the facts relating to this new departure in the
management of industry before the public, and especially to
point a promising way to industrial peace for those em-
ployers and workmen who- may be in danger of drifting
apart for want of the encouragement to- get together, which,
it is hoped, will be found in the experience of those who
have had the courage and enterprise to establish the im-
proved relations between capital and labor which are de-
scribed in these p-ages, is what was aimed at when the work
of investigating and describing these betterment institutions
was taken up.

If a perusal of the contents of this pamphlet should lead
to that much-desired result in only a few instances—al-
though a much wider influence is hoped for—the labor ex-

19 LAB
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pendedl in bringing the interesting economic experiments
herein described to the attention of employers and workmen
throughout the State, will have been well repaid,

The Chief of the bureau takes pleasure in acknowledging
the value of the assistance rendered by the manufacturers
of the State in the prosecution of the work, and avails him-
self of this opportunity to thank them jointly and severally
for the same.

The courteous readiness to help in every possible way,
and the interest which they displayed in every detail of the
inquiry, very greatly encouraged those who were engaged in
the work, and helped materially toward bringing it to a
successful conclusion.

WINTON C. GARRISON,

Chief.



Industrial Betterment Work

IN NEW JERSEY

Details of the Various Systems

Now in Operation

19 0 4

(291)





EXTERIOR YIEW OF LUNCH AND BATH ROOMS. AMERICAN BRAKE-SHOE AKD FOTTNBRY COMPANY.





BATH-EOOMS A2ED LAVATOET. AMEEIOAN BEAKE-SHOE AND FOTJNDEY CO.





AMEKIGAK BRAKE-SHOE AND FOUNDER





American Brake-Shoe and Foundry Company,
Mahwah, N. J.

Manufacturers of Brake-Shoes, Iron and Steel Castings.
Employs 266 Males/

This company provides a lunch-room and bath at its
works for the benefit of employes.. The lunch-room is well
lighted, furnished comfortably, and large enough to accom-
modate those of the workmen who choose to- use the facilities
which it offers. The bath-room is accessible to all, and may
be used during working- hours by employes for a reasonable
length of time.

A contribution of two hundred and fifty dollars ($250)
per year is paid to the local hospital for a bed, to be occupied
by employes who are injured at work or who may become
sick during working hours.

Provision is also made for placing stock of the company
within reach of worthy and industrious employes who may
desire to become possessed of it, and whose records entitle
them to that consideration. The allotment of stock to em-
ployes is not made on any general or uniform plan, each case
being considered and disposed of on its own merits. The
prevailing practice, however, is to allow the dividends to be
applied in payment of stock, .

The influence which these opportunities have on the gen-
eral conduct of employes in the matter of sobriety and steadi-
ness at work is unqualifiedly good; all appear to appreciate
what is sought to be done for them, and in return have,
without exception, always shown perfect loyalty to the com-
pany's interests.

*"

(293)
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American Engine Company, Bound Brook, N. J.

Builders of Steam Engines and Electrical Machinery.
Employs 110 Mates.

This corporation is a comparatively new one, and has
only recently gotten upon a paying basis. The means for
providing the comforts with which it would like to surround
its workmen has not, therefore, been sufficient for that pur-
pose. The best that circumstances has permitted being done
up to the present time is the establishment of a premium
system in connection with work, which permits the operatives
to very materially increase their earnings.

American Swiss File and Tool Company, Elizabeth, N. J.

Manufacturers of Files.
Employs 48 Males and 4 Females.

Has a limited form of profit-sharing, which consists of
allotting company stock to energetic and intelligent em-
ployes. The stock is given fully paid up, and a part of the
profits of the business are set aside to; pay for it.

The company does all in its power to encourage its em-
ployes to become members of building and loan associations.
and the workmen generally show a disposition to follow the
advice given them in this respect. The company also con-
tributes liberally to the maintenance of the local hospitals,
to which employes have the right of admission and treat-
ment free of charge.

The families of deserving men are looked after in cases
of sickness, and in many instances half the ordinary wages
of workmen suffering through a long period of sickness
has been paid to their families. In such cases the money
paid has been regarded as an advance in anticipation of
future earnings, and a small percentage of the wages which
accrue 'after recovery is deducted until the money is re-
turned. This course is fpppwed in accordance with the
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known and expressed wishes of employes who have been
so assisted. They seem to feel that self-respect requires
that they should not be under an obligation which they have
the ability to repay.

The company looks sympathetically on the idea of shar-
ing profits, and would adopt it if only a proper system
could be devised for carrying out such plans. Pending the
time when this may be done, and also as a fixed matter of
policy, the firm encourages thrift, steadiness-, regular con-
tributions to building loan societies, and all other habits and
practices that make men thrifty and prudent. Where the
company finds a really valuable man, every endeavor is
made to attach him permanently to the business by increas-
ing his salary according to merit.

Satisfactory general rules for profit-sharing the company
believes to be impossible without complicating the relations
between employers and employes. Dissatisfaction would be
quite likely to result from the fact that distribution could not
possibly be uniform, but would have to depend entirely on'
the judgment of the employers, in the justice of which the
greater number of employes would probably not concur.

The Arlington Company, Arlington, N. J.

Manufacturers of Toilet Articles from Pyraltn.
Employs 457 Males and 126 Females.

This factory is situated in one of the finest and most
healthful suburbs of the city of Newark, and the employes
enjoy all the advantages of having homes outside of the
confines of a large city.

The factory buildings, are constructed on plans which
provide the most nearly perfect sanitation and ventilation.

The company has recently fitted up two large dining-halls
at the works, one for male and one for female employes,
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where they can eat lunches and procure hot dishes of vari-
ous kinds, with coffee, tea, etc., at actual cost.

A reading-room for employes has also been provided,
which is well stocked with the magazines and other current
periodicals. The company takes a deep interest in its em-
ployes, both collectively and individually, and stands ready
to help them, when necessary, in every practicable way.

The employes appreciate their advantages, are contented
with their surroundings., and perform their duties without
friction of any kind between themselves and their em-
ployers.

Ayers Machine Company, Salem, N. J«

Manufacturers of Presses, Dies, etc.
Employs 42 Males.

This company has provided a wash-room with concrete
floor, hot and cold water and other facilities for washing,
and have also provided for each employe separate lockers,
which are in the wash-room and all arranged conveniently
so that they may keep themselves and their belongings
clean and in good order.

William C. Baker, Hoboken, N. J.

Manufacturer of Hot-Water, Non-Freezing Gar Heaters.
Employs 21 Workmen.

The factory of this firm is not large enough to afford
space for such features as library, lunch-room, or bath-
room, although these advantages are appreciated by the
management and will be installed when the growth of busi-
ness warrants their adoption.

The employes are, however, treated with all possible fair-
ness and even indulgence. One rather unusual but very
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generous custom which prevails in this factory is giving all
employes a vacation during the year, with full pay. The
workmen are allowed one week, and salaried officers two
weeks. All are allowed full pay for the following holidays:
Thanksgiving, Christmas, New Year, Washington's Birth-
day, Fourth of July, and Labor Day.

The very best o>f feeling exists between these workmen
and the firm, and no strike or disturbance of any kind has
ever occurred among them.

The Baker Printing Company, Newark, N. J*

Printers and Bookbinders.
Employs 85 Males and 15 Females.

The Baker Printing Company occupies a large building
which was erected for the business, and in the construction
of which light, perfect sanitation and ventilation were aimed
at and secured. The business was begun by the proprietor,
in the year 1885, in the smallest possible way, and is to-day
the largest in its line in the city of Newark.

As a result of the loyalty and energy displayed by some
of the employes, the proprietor decided, in 1898, to have the
business incorporated with a capital of fifty thousand dol-
lars ($50,000), and permitted the employes to- subscribe for
the stock. The plant at the present time contains seventy-
four thousand dollars' ($74,000) worth of machinery, while
the subscriptions to stock amount to only twenty-two thou-
sand dollars ($22,000). The undivided profits on the first
of January, 1904, were forty-one thousand six hundred and
eighty-two dollars ($41,682), and the dividend on stock
for 1903 was eight (8) per cent. The stock is sold to em-
ployes at par.

The ratio of stockholding employes to- the total number
of persons employed for the six years that have elapsed
since the business was incorporated is as follows:
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Years,

1899,
1900,
1901,
1902,
1903,
1904,

Total number
of employes.

Employes who are
stockholders.

Number. | Per cent.

10
13
13
17
25
27

13-5
16.2
154
18.8
26.3
27,0

As a result of the enlightened and generous policy pur-
sued by the founder, the business of the Baker Printing
Company is growing- toward a realization of the highest
ideal form of co-operative business management, under
which the workmen will tie their own employers. It will be
noticed by examining the above table that the percentage of
stock-owning employes in 1904 is just double what it was
in 1899, the first year the plan was put in operation.

A congenial condition of affairs exists in all departments,
notwithstanding the fact that the composing-room em-
ploys mtn affiliated with a labor union.

The Board of Directors, of the Company decided, several
years ago, that, as the stockholders were owners of the
business, it was not necessary for them to join new unions
as they came up. The only union in existence at the works
at the time of the incorporation of the company was a local
of the National Typographical Union, whose members are
still employed in the composing-room.

Julius Brandes Manufacturing Company, Paterson, N. J.

Manufacturers of Silk Ribbons, Bindings, etc.
Employs 310 Males and 172 Females.

Under the encouraging auspices of this company, its em-
ployes have created a Benevolent Circle for the relief of
those who become sick or disabled while in the firm's em-
ploy.
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Membership is strictly limited to employes, and the num-
ber of those who are connected with the circle is (March,
1904) two hundred and thirty-three (233), or about
seventy-five (75) per cent, of the total number of male
employes.

Members pay ten (10) cents per week as dues, and the
firm makes a contribution annually to the funds of the
Circle, the amount of which is based on the number of
members.

The sick or disability benefit paid is six dollars- ($6) per
week for thirteen consecutive weeks, and longer, if, on
medical authority and a knowledge of the financial circum-
stances of the member, the case seems to warrant and re-
quire it. The firm contributes annually two dollars ($2)
per member in good standing, until the aggregate amounts
to a fund of one thousand dollars ($1,000), which must be
held as a reserve and used in emergency cases, such as
epidemics, etc., only.

No provision has as yet been made for the death of mem-
bers, but the matter is now under consideration by the Board
of Directors.

The firm unqualifiedly expresses the belief that this
benevolent society exercises a good, wholesome influence on
the general conduct of the employes, in so far that, having
an interest at stake, however small it may be, they are
more apt to listen to reason themselves and to influence
others in the same way. The firm makes no attempt what-
ever to guide their workmen's actions, except in the matter
of the reserve fund.
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Bressler Brothers, Bayonne, N. J.

Manufacturers of Clothing.
Employ 65 Males and 20 Females.

The employes of this firm have organized among them-
selves a society which pays five dollars ($5) per week to
sick members for a period of fifteen weeks' illness, and
defrays the cost of burial in case of death.

The finances of the society are provided and managed
exclusively by the employes,

*

Brighton MiEs, Passaic, N, J.

Manufacturers of Cotton and Special Fabrics.
Employ 115 Males and 120 Females.

The management of this company reports, that it is now
planning to introduce certain improved methods of pay-
ment of wages, which will be, in effect, profit-sharing, but
in what they regard as a very much improved form. It is
also intended to encourage the making of suggestions re-
lating to the work by employes, by offering a liberal bonus
for such as may be practical and result in improvement to
the business. It is expected that the system will be ready
to put in full operation during the spring of 1904.

The Camden and Philadelphia Soap Company,
Camden, N. J.

Manufacturers of Laundry Supplies.
Employs 20 Males and 5 Females.

No organized form of betterment or benefit institution
is maintained by either this firm or its employes. The
broad-minded and generous policy pursued by the company
in everything relating to the well-being of its einployes fills
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the place and does the work of such associations very thor-
oughly, and that without cost to Its workmen.

Without ostentation of any kind, but in an entirely
modest way, as though there were nothing uncommon in
the course pursued by them, it is stated by the company that
they "have been in the habit of taking care of employes at all
times; during dull seasons and sickness they have never lost
financially, being- always on the pay-roll, sick or well,, work
or play,"

"The results are, we have never had any trouble between
ourselves and our employes, who are and always have been
faithful and remain with us. We have employes who have
been with us for the past twenty-seven years. Under these
circumstances, neither our employes or ourselves have ever
felt the need o-f any form of organization/'

*

Carter, Howe & Company, Newark, N. J.

Manufacturers of Fine Jewelry.
Employs 149 Males and 78 Females.

The factory building of Carter, Howe & Company has a
thoroughly modern system of ventilation by means of ex-
haust fans.

It is also supplied with drinking water from a driven
well, direct pipes from which, with faucets, are on each
floor. The water, which is used for drinking purposes only,
has been analyzed, and pronounced wholesome and good.
Thus, breathing untainted air and drinking perfectly pure
water of even temperature the year round, there is not the
former craving for stimulants, and but little trouble has oc-
curred from excessive drinking on the part of employes.
By these means the firm has brought about what it regards
as a condition of practical temperance.

Because of the value of gold on the work-benches, em-
ployes are not allowed to remain in the factory during the
noon hour; so, for the convenience of those who cannot go
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home for dinner, the first floor of a building: which adjoins
the factory has been leased and fitted up comfortably for
the men's use.

For the women employes there are two rooms, beside the
toilet and kitchen, the latter having a cooking-stove with
fire and teakettle of hot water ready for them, so that they
can make tea or coffee or cook any simple article of food, if
they care to do so. The women's lunch-room is provided
with shelving, closets and other conveniences for putting
away dishes and cooking utensils, and. for meeting other
requirements of the purposes of its use. All the rooms are
heated by steam, and kept dean and comfortable at the ex-
pense of the company.

The Celluloid Company, Newark, N. J.

Compounders of Pyroxyline, and Manufacturers of Articles Made
Therefrom Under the Trade Name "Celluloid."

Employs 945 Males and 360 Females.

The Celluloid Company, whose works cover a large ar,ea
in the eastern district of Newark, has laid down and now
maintains, in cooperation with its employes, a system of
benefit institutions which perfectly meets the material, moral
and intellectual requirements of its working force. The
beginning of thes£ now firmly established plans for the im-
provement of factory life are found in the early history of
the company, when the comparatively small-sized works
were first established on part of the site now occupied by its
extensive plant. The plans commenced with the early life
of the industry, and grew with its growth; the employes
being at all times inspired by a desire to cultivate every
means of self-help and mutual improvement. Clubs of
various kinds were formed; some for athletic games and
exercises, others for intellectual training and mental im-
provement, and still others for mutual aid in cases of dis-
tress through sickness or death.
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These organizations increased in number and in member-
ship also as the Celluloid Company's business increased in
magnitude and the force employed became greater.

The clubs were organized largely on departmental lines,
and suffered from the incidental disadvantage of such nar-
row limitations not being favorable to the free extension of
acquaintanceship among the company's employes. The
mere departments were the centres of interest to .those em-
ployed in them, instead of the entire works, of which these
were but subdivisions.

Things had gone on in this way for some years, the em-
ployes organizing and managing their societies as seemed
to them best, without any interference whatever on' the part
of the employers. But the company officials had been
watching the movement toward, organization among its
operatives with sympathetic interest, and observed much to
admire and nothing to condemn, both in the purposes for
which the societies were formed and the manner in which
their affairs were conducted.

Meanwhile the broader-minded members of the various
organizations became dissatisfied with the limitations neces-
sarily imposed by the departmental basis on which they
were formed, and soon the societies were opened to all
employes of the Celluloid Company, without reference to
the part or branch of the business in which they might he
employed.

This new departure produced a great expansion in the
membership and also the activities of the societies; so that
the question of meeting-place accommodations soon became
a matter of serious difficulty.

An attempt was made to secure the use of a vacant floor
in one of the factory buildings, and the necessities of the
situation were explained and a request to that effect pre-
ferred to the managers of the company, by a committee
acting on behalf of the members of the various clubs con-
nected with the works. This application, which was the
first instance in which the firm had been requested by the
operatives to in any way assist them in matters relating to
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their organizations, was productive of important and far-
reaching results. After due consideration had been given
to the matter, the Celluloid Company dismissed the sug-
gestion that any part of the factory space should be used for
such purposes, as no- satisfactory or suitable accommoda-
tions for the work of the organizations could be provided in
that way< A further discussion of the subject, carried on
between the representatives of the company and the officers
of the operatives' societies, finally brought about the con-
solidation of all these bodies into one organization, under
the expressive title "The Celluloid Club."

The Celluloid Company solved the meeting-place problem
in a manner which displa)^ed at once a superb confidence in
its employes and an unparalleled liberality in assisting them
to carry out the plans they had formed for mutual improve-
ment. Instead of the privilege of using a spare floor or
loft in one of the factory buildings for which they had
petitioned, they were given a club house of the most solid
construction and impressive dimensions, furnished through-
out with everything required for its various uses. The
building and furnishings were paid for entirely by the com-
pany, the total cost closely approximating forty thousand
dollars ($40,000).

This truly magnificent building, which, it may be safely
said, is one of the largest and test appointed club houses
provided by employers for the benefit ot their workmen to
be found in New Jersey, or probably anywhere else in the
United States, is dedicated with all its furnishings to the
exclusive use of the employes of the Celluloid Company, and
managed by them under the organization name of "The Cel-
luloid Club."

Further on, a history of this interesting organization is
given in an article on the subject written by Mr. S. T.
Simmonds, a gentleman of high intelligence who is an
employe of the company, and was the first president of the
club. The number and purposes of the various sub-societies
which exist within the controlling organization are given
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and explained by Mr. Siminonds in a most interesting
manner.

The club house is situated at the junction of Lafayette
and Sanford streets, in the eastern district of Newark, within
convenient walking distance of the works and of the homes
of at least eighty per cent, of the operatives employed in
them. The neighborhood is well built up with comfortable
residences, and although conveniently near one of the main
thoroughfares on which are trolley lines running to and from
all points in the city, the street on which the building stands
is far enottgh away to escape the disturbing noises of traffic.

The location Is, therefore, as nearly an ideal one as it
is possible to obtain within a reasonable distance of the
manufacturing district of a large city.

The club house, the front of which is shown in. one o«f the
illustrations, is fifty feet in width, one hundred feet in depth,
and contains three floors and a basement.

In the basement are two fine, slate-floored bowling alleys,
two shuffle boards, and two tunnels with targets for rifle
practice.

The main entrance on the first floor is reached by a short
flight of marble steps, and a fine vestibule with mosaic
flooring which has the club name inserted across its width.

To the right of the main hallway is a fine, broad stairway
leading to the second floor, and beside it, another of equal
capacity by which entrance is had to the basement. On the
left, at the extreme end of the hallway, is a large open
fire-place and an old mantel which occupies the centre, and
is flanked on both sides by leaded pane windows and
window-seats, the whole presenting* an appearance of quiet
beauty suggestive of the old colonial style of interior. The
administration offices of the club, the cafe and a large
billiard-room are on this floor.

The cafe furnishes lunches, and, if required, more elab-
orate meals are served, but only to members and the guests
whom they are allowed by the by-laws of the club to intro-
duce. Members of the club who reside a long distance from
the works can have lunch served at the noon hour for a

20 L,AB
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much lower rate than the same food would cost if obtained
in a regular restaurant. No strong liquors are allowed in
the club house, consequently none are handled in the cafe,
but beers, ales and wines are kept in stock and served, as
wanted, in moderation.

On the second floor is the library and reading-room, which
is of generous proportions, the length being equal to the
entire width of the building. The decorations are of a veiy
tasteful character, the colors being quiet and harmonizing
perfectly with each other,, and also with the fittings and
furniture, the general effect produced is highly pleasing.
Book cases filled with well-selected volumes of good litera-
ture and books devoted to scientific and technical subjects
line the walls on the three sides of the room, and a long
table stacked high with magazines and other periodical
publications,, the best of their several kinds, occupies the
centre. Several beautiful groups in bronze, trophies won
in contests by some of the associations connected with the
club, are distributed about the room in positions where they
contribute most to the general decorative effect. A condi-
tion of perfect order and an air of quietness, refinement and
repose pervades the library everywhere and is plainly visible
in all its appointments.

Besides the library there is, on this floor, a reception-room
for ladies, bath-rooms, meeting-rooms for committees, a
billiard-room and a large card-room appropriately furnished
with tables and chairs.

The ladies" room, which is very tastefully furnished with
easy chairs, lounges and handsome rugs, has been fitted up
especially for the accommodation of the female employes of
the Celluloid Company and friends of the club members to
whom a reception and dance is given once a month through-
out the year.

The bath-rooms are provided with the latest types of tubs
and sanitary plumbing, Office and committee-rooms are all
furnished with roll-top desks, chairs and other appropriate
fittings.

The card-room is a commodious apartment containing
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numerous tables specially designed for the uses to which they
are put.

The amusement hall on the third or top floor of the
building is, from its size, furnishings and the uses made of
it, the most impressive part of this most beautiful club house.

The hall occupies the entire length and breadth of the
building outside of the space taken by the broad stairway
which leads to it from the floor below. Large windows at
the front and 011 both sides admit abundance of light and
secure perfect ventilation.

The rear end of the hall is taken up by a stage which
has a front or opening of thirty feet. Scenery and other
equipment required for the production of plays are plenti-
fully provided, and are all of a quality equal to the stage
equipment of the best theatres in the city of Newark.

The entertainment hall is used by the club members for
various purposes. The Dramatic Association, one of the
numerous club organizations of the Celluloid Club, gives
frequent plays there, particularly during the fall and winter
months. On such occasions the floor is covered by rows of
chairs as shown in the illustration, which extend from the
stage to the front of the hall. When not in use for theatrical
purposes or for lectures, the chairs, which are made to fold
up., are put away in the open space under the stage.

In all theatrical performances those who take the parts
are employes of the Celluloid Company, and, excepting the
female performers, are members of the club.

Receptions, with dancing as the main incident, are held
once a month, these functions being complimentary to the
company's female employes, and particularly designed to
enable them to participate in and enjoy some of the advan-
tages of the club. The hall, with its smooth and well-waxed
floor, bordered with polished hard-wood settees ranged
against the wall on all sides, is a perfectly ideal ball-room,
and the evenings devoted to these functions are always
greatly enjoyed by all who take part in them.

An Athletic Association, another of the sub-groups into
which the membership of the parent organization is divided,



308 STATISTICS OF LABOR AND INDUSTRIES.

uses the entertainment hall for its exercises, which, except
during the warm summer months, are held once a week
throughout the year.

The athletic class has a competent professional instructor,
who directs and controls all its exercises..

A complete gymnasium outfit is provided for the athletic
association.; the articles are set up in the hall on athletic
class nights, and removed therefrom immediately after use
or when necessary to prepare the room for other purposes.

The sub-organizations mentioned here are only a few of
the many that flourish within the Celluloid Club and enjoy
the facilities of this admirable club house, but these details
are fully gone into by Mr. Simmonds, and no further refer-
ence need be made to them here.

Those familiar with club life and the facilities for recre- .
ation and for the comfort of members which are ordinarily
provided in first-class club houses- do not hesitate to say that
in all these features the quarters of the Celluloid Club—the
gift of the broad-minded and liberal members of the firm
whose workmen constitute its membership—are equal to any
for which the membership dues range up to fifty dollars a
year. Indeed there is nothing legitimately related to the
purposes of a first-class club that is not found here, and
that of a quality equal to the best, although the dues are
placed at the nominal amount of twenty-five (25) cents a
month.

The Celluloid Company pays the taxes, insurance, etc, on
the club house, but makes no regular provision towards the
club's support; its theory being, to quote the words of
President Marshall C. Leflferts, of the Celluloid Company,
"that the club would prosper better, and inculcate a feeling
of self-reliance and respect in the employes, by letting it be
felt by them that it is not a gratuity or charity offered by
the company, but a club of themselves, by themselves, and
for themselves."

"The company has been called upon and has met several
extraordinary expenses which it felt was, perhaps, more
than the club could stand, and has, through its officers, con-
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tributed prizes and subscriptions toward various plans sug-
gested by the club."

The cost of maintaining the club is about $2,225 Pe r Year-
The dues, based on the present membership of 525, will
yield approximately $1,500; the balance of the running ex-
penses is made up by income derived from the small fees
which members pay for participation in the various games
and classes,

By-Laws of The Celluloid Club.

A brief review of the by-laws governing this interesting
organization will fittingly close what is necessarily a brief
description of the beautiful building that is its home.

The club was organized on the 1 ith of June, 1899. and
is, therefore, now five years old. Its official title is "The
Celluloid Club of Newark, N. J./ ' and its object is declared
to be, to promote the social, moral and intellectual welfare
of the employes of the Celluloid Company.

Any male employe of the Celluloid Company is eligible
to membership, and may remain in the club so long as he
is an employe of the company and complies with the rules.
A member who has been an employe of the Celluloid Com-
pany for ten years, and who leaves the company's employ
honorably, may continue his membership, but without either
the privilege of voting or holding an office.

A male stockholder of the Celluloid Company may become
an honorary member of the club and retain such membership
so long as" he remains a stockholder, with the same privileges
as an active member, but without the right to vote or to hold
an elective office.

The officers of the club consist of a president, vice-presi-
dent, secretary, financial secretary and treasurer, and a board
of governors consisting of nine members. These officers,
with the exception of the governors, whose term is three
years, are elected for one year. No more than three mem-
bers of the board of governors may be elected from one
department of the company's works. All officers must be
at least twenty-one years of age. Voting is by printed
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ballots, which are provided by the Board of Governors, and
the polls are open from- six to nine o'clock P. M.

Regular meetings are held once a month, and special
meetings whenever called for by twenty-five members in
good standing. Notice of special meetings must be posted
in the club house and in the factory buildings, at least one
week prior to the date on which they are to be held. A
quorum for either regular or special meeting purposes is
thirty members.

The duties of the president, vice-president, secretary and
treasurer are similar to those required to be performed by
such officers in all organizations.

The Board of Governors, which consists of nine mem-
bers is the controlling authority in all things relating to
the club and its management. The board has the care of
the funds, investments and other property of the club, and
exercises general supervision over everything relating to
its material welfare. All bills must receive the approval of
the governors, and all drafts on the treasurer be signed by
them before being paid. Seven of the nine members of the
Board of Governors are required to form a quorum. Their
power in the management of club affairs during the intervals
between dub meetings is absolute; all help is employed by
them and no employe can be discharged without their
sanction.

The membership fee is fixed at one dollar ($1.00), which
must accompany the application for membership, and the
monthly dues are twenty-five cents ($0.25). A member
who owes two months' dues is suspended from all privileges
until he pays the arrearage. If, at the end of the third
month, a member's account remains unsettled, his name may
be dropped from the roll. To be reinstated, the full amount
of arrearage together with a new admittance fee of one
dollar ($1.00) must be paid.

Members have the privilege of entering the club house at
any time within the hours fixed by the club regulations,
and making use of any of the various features or facilities
therein provided.
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Members have the privilege of introducing two guests
each per week who are not eligible to active membership,
but these guests cannot be taken into the club house by any
other member the same week.

No one under eighteen years is permitted in the club
house unless accompanied by parent or guardian.

Members are responsible for the acts of strangers whom
they introduce into- the club house.

The Board of Governors are required to hear and act on
all charges against members for conduct injurious to the
peace, good order or reputation of the club, or other conduct
unbecoming a member, and may expel, suspend, or censure
an accused member who is found guilty.

The club has two standing committees which are appointed
annually by the president; these are the Committee on Enter-
tainments and the Committee on Games.

The Committee on Entertainments has the right to regu-
late the use of the assembly or entertainment hall, and to
arrange and have sole charge of all entertainments author-
ized by the club that are not otherwise provided for.

It is scarcely necessary to say that the rules and regula-
tions relating to the club house and the use of its wide
variety of features are as liberal as they can possibly be
made, consistently with the preservation of the property and
the maintenance of order and decorum at all times. But
little effort is required to enforce the rules, and the instances
are very rare where members willfully violate them.
Theoretically, the club house is open from 9 A. M. until
midnight, but in practice, there is but little doing in it until
after 6 P. M., all the members being engaged at their
regular duties in the company's workshops during the day.
In the evening;, however, the crowds are always large, and
the various facilities provided by the club for amusement,
athletic exercises and mental and physical improvement are
used with an enthusiasm born of gratitude to their employers
who have placed these much-prized advantages within their
reach.
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The Mutual Benefit Association of The Celluloid Club.

The principal sub-organization which has grown from the
Celluloid Club, and one of the greatest value to the members
and their families, from* the material point of view, is un-
doubtedly the Mutual Benefit Association.

Membership is restricted to male employes of the Celluloid
Company, but to hold an office in the association or be
entitled to the privilege of voting, the person must be a
oiember in good standing in the Celluloid Club and an
employe of the company for at least one year.

The association has, at the present time, three hundred
members and a reserve fund in its treasury amply sufficient
to meet all obligations that may accrue against i t

Before the Mutual Benefit Association was organized,
difficulties were frequently encountered in determining the
real merits of cases wherein applications for help were made
by employes, who, from sickness or through accidental in-
jury, were unable to work. The Celluloid Company was
very desirous that there should be no suffering among its
employes or their families on account of the stoppage qf
wages through sickness or other form of disability, and in
such cases invariably extended the necessary assistance where
the facts were brought to the notice of the company's officers,
and the circumstances seemed to justify such action.

But the need of some organized method of dealing prop-
erly with such matters was soon felt and the necessity of
having an organization for that purpose became more and
more apparent as the employes of the company increased in
numbers.

The situation in this respect and the thought given to
the question of how to deal with it so as to take care of
deserving cases of want and guard against fraud at the
same time, finally resulted in the establishment of the Mutual
Benefit Association, which now provides both the machinery
for investigating claims and the money to assist those found
to be entitled to relief.

The suggestion which led to this action, came from the
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officers of the company and was eagerly adopted by the
employes who saw in. the plan a certain means of changing
their dependence for help when sick and in need, from a
charitable to a business basis. In other words, the insurance
principle pure and simple was adopted, and every employe
was thereby at once placed in a position to make such pro-
vision for his family in the event of his own sickness or
disability, as he felt able or disposed to pay for out of his
weekly wages.

The officers of the company made a very liberal donation
of money to the association at the commencement, which
placed it in an independent financial position and fully able
to meet all demands.

A full set of officers consisting of a president, vice-presi-
dent, secretary, financial secretary and treasurer is provided
by the constitution of the Mutual Benefit Association for
conducting its business. These officers are elected at the
regular annual meeting for a term of one year. There is
also a Board of Trustees, seven in number, the members
of which serve one year and are so elected that the terms of
three and four of them respectively terminate alternately
every six months.

Any male employe of the Celluloid Company under fifty
years of age, of good habits, and moral character, may be-
come a member by passing a medical examination; but to
qualify for holding an office, it is necessary to- be twenty-
one years of age, a -member of the association, and also of
the Celluloid Club., and to be in good standing in both
organizations.

In fact, while any employe of the company under the
specified age can become a beneficiary member of the Benefit
Association, only those who are members of the club are
allowed to vote or attend meetings that are held in the
club house.

The Board of Officers and Trustees acting together are
required to consider and pass on all applications for member-
ship, and decide on the qualifications of members for holding
office, and also all other questions connected with the
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regular business of the association, such as auditing the
accounts and deciding on applications for benefits.

The Board of Officers and Trustees hold at least one meet-
ing each week to consider applications and to hear reports
from the sick visiting committees.

Two classes of insurance are provided; one against sick-
ness, and the other against death. Members are required
to insure themselves in both classes.

The maximum amount of insurance against sickness
allowed to a member is ten dollars ($10.00) per week, and
the minimum,, three dollars ($3.00) per week. The rate
charged is two cents ($0.02) for each dollar of weekly
benefits desired.

The death benefits allowed are fifty dollars ($50.00), and
one hundred dollars ($100.00) ; for which amounts the
weekly payments are respectively, two cents ($0.02) and
four cents ($0.04) per week. Members are not allowed to
insure themselves against sickness for more than the amount
of their weekly wages.

Sick benefits do not begin until a member has been con-
nected with the association for three months, and unable to
perform his regular duties at the factory for at least one
week. Death benefits arc paid only after the deceased mem-
ber has been in good standing in the association for a period
of three months.

Claims on account of sickness or disability originating in
intemperance or other vicious or immoral conduct are not
allowed.

Before sick benefits are allowed, a doctor's certificate
stating the nature and probable cause of the sickness must
be sent to the Board of Trustees by the applicant, and the
same must be done every two weeks thereafter while benefits
are being paid.

The amount of money paid as sick benefits to any one
member is graded into four classes according to the dura-
tion of the case of sickness or disability. Full benefits, that
is to say, the exact weekly sum for which the beneficiary is
insured, is paid for only a period of thirteen weeks in any
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twelve consecutive months from the date on which the sick-
ness or disability began; if the disability continues beyond
that time, benefits are reduced to three-quarters; if it extends
past six months, only one-half is paid; if more than nine
months, the benefits are reduced to one-quarter of the full
amount, which sum* is paid until the completion of one full
year of disability, when all payments cease.

The greatest possible care is taken in handling applica-
tions for disability benefits to protect the association, against
fraudulent claims. All requests for benefits are made to
the president, who turns them over to a visiting committee.
This committee is required to visit the applicant at least
three times each week for the purpose of satisfying them-
selves regarding the genuineness of the disability on account
of which relief is claimed or is being- paid. Their reports
are made regularly to the Board of Officers and Trustees,
who have power to order that the payment of benefits be
discontinued whenever in their judgment the reports of the
sick committee would seem to warrant the adoption of such a
course. Claimants for benefits are required to furnish a
physician's certificate of disability not only with the applica-
tion in the first instance, but at any time thereafter during
the payment of benefits if required to do so by the Board
of Officers and Trustees. If a claim is found, on investiga-
tion, to be fraudulent, charges are promptly brought against
the offending member, which may, if sustained, result in
his expulsion from the association, and possibly, also, from
the employment of the Celluloid Company.

The constitution provides that when the surplus funds of
the association have grown to an amount equal to twelve
dollars ($12.00) for each member in good standing, pay-
ment of dues by all members who have teen on the rolls
for more than one year shall be suspended, and not resumed
until the surplus has diminished to a sum equal to- ten dollars
($10.00) per capita of the membership in good standing.

Of the several forms which the movement toward organ-
ization among the employes of the Celluloid Company has
assumed, the Mutual Benefit Association may, with the
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possible exception of the parent organization, the Celluloid
Club, be regarded as most beneficial to the company's work-
men and their families.

Through its assistance many have been saved from want
or from running into debt because of a suspension of income,
which, among wage workers, is generally the sure accom-
paniment of sickness or inability to work.

In this enterprise, as in all others designed for either
moral, mental or material improvement in which the Cellu-
loid employers have at any time since the foundation of the
business interested themselves, the company and its indi-
vidual officers have extended every assistance in their power,
and always with a cheerful cordiality that has made the
aid given, doubly valuable.

From the very first beginnings of the comprehensive
system of betterment institutions, designed to increase the
comfort and prosperity of its employes, the many excellent
features of which are but barely mentioned here, the
initiative has always been taken by the workmen themselves,
the company standing ready at all times to second their
efforts with advice or financial assistance where plans of
theirs were manifestly of too expensive a character to be
carried out with their own resources. Only under such
circumstances has the Celluloid Company or its individual
officers ever taken a part in the projects of the workmen;
whenever it became apparent that financial assistance was
necessary, the same was forthcoming in measure sufficient
to meet every requirement; but that difficulty overcome, the
employes' control over that for which the money was ex-
pended and their responsibility for the results which fol-
lowed, became absolute and undivided.

In the main outlines of every large enterprise undertaken
by the workmen, they have had the assistance of the com-
pany, rendered in such a way as not to be even in the slightest
degree suggestive of paternalism or patronage. Substantially
all plans for improvement have originated with the workmen,
but the company and its individual officers have always stood
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ready to see that their aspirations were not defeated for
want of means to carry them out.

What are the net results of all this to the business enter-
prise from which these various organizations have grown, *
and how have the moral qualities of the workmen concerned
been influenced by the opportunities thus opened to them,
are questions that may very naturally be asked.

Both are in a measure answered by referring to the grati-
fying fact that from the very start of its business career up
to the present time, there has never been either strike, lock-
out, or labor trouble of any kind to disturb the harmonious
relations which have existed between the company and its
workmen. Although the works are situated in a large
manufacturing1 city, in which the many thousands of work-
men employed in its widely diversified industries, have
always shown a marked tendency toward the formation of
labor unions, the Celluloid Company's employes from the
time when, thirty years ago, they numbered only thirty-five
persons and occupied part of one comparatively small build-
ing, until the present day, have steadily kept aloof from
organizations for purposes other than those described here,
although now, upwards of thirteen hundred operatives,
housed in fifty or more buildings covering several city blocks,
are employed in the various processes of the industry.

The attitude of the workmen in this respect has not been
brought about by pressure of any kind on the company's
part, as no attempt has ever been made to control or in any
way limit their freedom of action. The operatives have
learned from experience that everything necessary for their
welfare, moral and material, can be secured by loyal co-
operation with their employers and without forming alliances
outside of the industry in which they are employed.

The policy pursued by the company in placing upon its
employes full responsibility for the successful management
of the club and its various allied organizations, is giving
them a business training of high value which cannot but
improve their qualifications as workmen through the develop-
ment among them of original thought, which in turn must
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surely lead, as it certainly has done in this case, to their
becoming more valuable as workmen and more loyal to
their employers than if they had not had these improving
advantages.

The men work contentedly, knowing that the best is being
done for them that business conditions permit, and that the
interests of the humblest among them is not a , matter of
indifference to the highest officers of the great industry in
which they are employed.

THE CELLULOID CLUB.

A Model Association of Employes.

(BY S. T, SIMMONDS.)

The story of the Celluloid Club, of Newark, N. J., is
written by its first president in response to a request for
such information from the Bureau of Statistics of New
Jersey.

The following is simply a plain statement of facts in
regard to the circumstances leading up to its establishment,
and also something of the details and results of club life as-
experienced by employes of the Celluloid Company. The
writer does not feel that it is within his province to go
into any •elaboration of the larger questions that might easify
become involved in an article of this nature, but will rest
content with giving the facts, leaving to the reader's judg-
ment for decision, the question as to whether the results
accomplished by the Celluloid Company and their employes
in this effort to better conditions, were worth while or not.

The idea of furnishing a suitable building to be used as a
place for meetings and recreation by the employes originated
with Mr. Marshall C. Lefferts, of New York, President of
the Celluloid Company, who had observed that the workmen
employed by the firm displayed a marked degree of ability
in the way of organizing and managing several organiza-
tions of more or less importance, but that they were
hampered by the difficulty of finding a place which might
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be" rented, large enough to accommodate the number usually
belonging to the various social, beneficial and sporting or-
ganizations that were from time to time gotten up among
the employes. Such institutions as insurance, which did
not require much room for its work, did well enough, but
the trouble of finding suitable accommodations, together
with the expense, operated to discourage permanent associa-
tions on the large scale that was desired.

As the number of employes constantly increased, and the
need of a spacious meeting place became more apparent,
some of the men conceived the idea that if the matter were
properly brought to the attention of the Celluloid Company,
some old building" or a large unused room on the property
of the firm might be set aside and used as a meeting place
in which to' transact the business of the seA êral organizations
connected with the works. At first this seemed rather a
large-sized favor to ask, but soon after the desire of the
employes was made known, what proved to be a preliminary
step in the matter of providing a splendid club house was
taken, by the company causing a notice to be posted in the
several factories requesting an expression of opinion by the
men as to the desirability of having a building* erected and
furnished for exclusively club purposes. Of the total num-
ber of workmen employed, about five hundred signed a
statement to the effect that if the Celluloid Company would
provide a building such as was outlined in the notice, they,
the employes, would do all in their power to make the club
a continuous success and a credit alike to the company and
its employes.

In the year 1899 the c^y house was built in a good
residential neighborhood, and on a much larger and more
elaborate scale than had been promised; the building and
furnishings costing about forty thousand dollars ($40,000).
The building, fifty (50) by one hundred (100) feet, is four
stories high, built of light colored brick and terra cotta. The
house throughout is furnished in a very pleasing and sub-
stantial manner.

The basement contains two pairs of slate bowling alleys,
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one pair of rifle ranges, two shuffleboard tables, lockers and
boiler-room. On the first floor are spacious halls, reception,
billiard and pool, cloak and bath-rooms, lavatories, business
office, cafe and kitchen.

The second floor is taken up with a commodious and well
supplied reading-room; the literature furnished is of an
entertaining, instructive and helpful kind, comprising a
library of about five hundred volumes; also a good supply
of current publications, the very best of their several kinds,
there being some eighteen separate daily, weekly and monthly
papers, devoted to literature and news, including several
foreign periodicals of a first-class order. On this floor are
also a handsomely furnished ladies' dressing-room, card-
room, officers' and committee-rooms. The entire upper floor
is taken up by an auditorium or assembly-room, with well
appointed stage and dressing-rooms. The assembly-room
will seat about five hundred people. Here entertainments of
various kinds may be held, and the seats being removable, a
large floor space is available for dancing.

After its completion, the building was turned over to the
club, whose members were given the use of the building free,
the only condition attached being that it should assume the
expense of taking care of the property. The entire manage-
ment of the club is vested in the members absolutely, there
being practically no restrictions whatever on the part of the
company, except an understanding that no form of gambling
should be allowed, and no whiskey sold on the premises. All
the high officials of the company became members of the
club without claiming or seeking to exercise rights or privi-
leges of any kind not also allowed to the workmen.

The cost of club membership is twenty-five cents ($0.25)
per month. Some of the games are free, while a small fee is
charged for others, such as bowling, billiards, pool, shooting
and shuffleboard. The club house is open to members daily,
including Sunday, from nine o'clock in the morning to mid-
night. Men occupying positions of responsibility in the
company's service freely and cheerfully accept offices and
committee appointments when asked to do so, allowing no
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feeling like pride of rank to interfere with their desire to
work unselfishly for the welfare of the club.

In* the club house difference of position in the works is
practically lost sight of, and it is a common experience to
witness men holding important stations engaged in games
with some of the youngest employes, and there is no feeling
shown when the youngster wins out, as frequently happens.

Good dinners at a very moderate cost are furnished at the
club house for members who live at too great a distance to
go home at noon, and more pretentious lunches are, from
time to time, provided in celebrating anniversaries, etc., of
the many associations connected with the club.

While only the male employes of the Celluloid Company
are eligible to membership, the management of the club
looks after the enjoyment of the female employes by arrang-
ing frequent entertainments, dances, etc., one night in each
month being regularly known as 'ladies' night/' when spe-
cial. invitations are extended to> all the female employes of
the company, who are then free to attend accompanied by
their male friends, not necessarily club members.

The club began with four hundred and sixty (460) mem-
bers. Provision is made allowing members to introduce
friends into the club house, for whose conduct the member
is held responsible, the only restriction being the number of
times a week this privilege may be used. This arrangement
is for the purpose of permitting members to have relatives
and friends not employed by the company, enjoy the pleasure
and privileges of the club house within reasonable limits.

The by-laws provide that members of the club who have
been in the service of the Celluloid Company for ten years
or more, and who leave honorably, may retain their mem-
bership for life by complying with the rules governing the
organization. Employes who have not served the company
for the length of time stated, and those who are discharged
from employment, lose all privileges of the club house.

Should members be temporarily laid off from work, they
may retain their membership while waiting to be re-engaged.

The result of club life with the employes of the company
21 LAB
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has proved beneficial in every particular. The various de-
partments of the Celluloid Company occupy a large area,
with numbers of men working in many separate buildings;
before the establishment of the club in very many instances
men worked for the company for years without farming
acquaintance with or taking any interest in, their fellow-
workers in other departments of the company's service. Club
life and associations have changed all this, and by working
and associating together in effecting the organization and
carrying on the work of the club, the employes gradually
came to know each other and to realize that their interests
were more or less identical, and to learn as well, that there
were bright men and thoroughly good fellows in all branches
of the company work.

Another result is that a friendly rivalry for supremacy in
games has been developed. This feature is encouraged by
some of the officers of the Celluloid Company, who donated
a handsome trophy for the successful department team; also,
gold medals for winners of individual championships. The
competitions, while good natured, are of the most spirited
kind, and disclose the fact that there are members possessed
of more than ordinary skill in the many games played in the
club house.

A dramatic association was formed, many of the members
of which surprised thdr shopmates by the aptitude in this
line displayed by them before the footlights. All the plays
so far attempted have been very creditably performed, some
of the club members showing a high degree of talent in ren-
dering the parts assigned to them.

Through the generosity of a gentleman connected with
the company a very complete set of gymnastic apparatus was
furnished to the club. This exercise is much enjoyed by the
younger element, who have a large class which is regularly
drilled by a competent instructor.

In music the members find much pleasure, the boys gath-
ering about the piano to sing while one or another of the
members play.

Bowling is a very popular pastime in the club house. The
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Celluloid Club has teams entered in both the Suburban and
the Newark Leagues, the Suburban team winning the bronze
trophy representing the championship of that league for
1901-02.

During the summer a base ball team, representing the
Celluloid Club, is sent the rounds, and in seasons past has
done vfery creditable playing, considering their necessarily
limited opportunities for practice.

One of the most successful departments of the club's work
is the Mutual Benefit Insurance. While a part of the club,
this branch is considered important enough to have its own
officers and board of managers. The insurance feature was
started mainly through the expressed desire of the company
to have an organized bureau to investigate claims for assist-
ance, and also to help employes, who might be unfortunate,
and further, to provide a fund that would supply in a meas-
ure wages lost by reason of sickness or accident, and a
funeral benefit in case of death. The premiums are very
low, being two cents for each dollar of weekly insurance
desired in case of sickness or other disability, and four cents
weekly for a death benefit of one hundred dollars. The
Mutual Benefit department of the Celluloid Club is a most
decided success,, doing a large amount of good by providing
assistance at times when money is most needed, and that
under such a plan as not to hurt the self-respect of members.
The services of a competent physician are furnished free to
members in all cases of personal sickness, not necessarily of
such a nature as to disable them from work.

Some idea of the good work done by this department of
the club is shown by the fact that during the first three
months of the present year (1904) upwards of one thousand
dollars ($1,000) were paid out for sick benefits alone.

The officials of the Celluloid Company have shown a
marked degree of interest in the working of the Mutual
Benefit Association, and the company aided its start with
a substantial contribution in order that funds should be
available, if needed, before the young* association had time
to accumulate a sufficient amount of money to meet obliga-
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tions from premiums paid by the members. This starting-
sum has not been drawn upon, but is considered as a sort
of reserve fund, and the association has added a considerable
amount to the original nest egg. The company also pays
the salaries of the secretaries, who are the only officers that
receive any compensation.

The experience is that the Celluloid employes' club has
proved helpful all around. In the club house the members
conduct themselves with proper decorum, and, while feeling
perfectly free in the matter of selecting their amusements*
are courteous in their intercourse with one another, the
influences being wholly of an educating and refining nature.

Club experiences with the employes of the Celluloid Com-
pany go far to make life worth the living, and the sacrifice
o-f time made necessary in the management of the various
branches of club work finds competent, unselfish and willing
members ready to assume any office, no matter how exacting
the duties may be.

The families connected with the factory and their friends
have learned by experience that the club house is so con-
ducted as to be a perfectly safe and proper place for young
women to frequent whether on stated social occasions, or
ordinarily, as casual visitors in the company of members.

The club and the Mutual Benefit Association have each
separate and complete sets of carefully thought out by-laws,
the result of years of actual and successful experience with
club and insurance organizations as applied to factory em-
ployes; and the officers are at all times willing to place such
knowledge as they may have gained at the disposal of bodies
of working people who may desire through some such
efforts at organization to try the experiment of benefiting
themselves and those around them by plans similar to those
used to such good purpose by the employes of the Celluloid
Company.
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The Clifton Silk Mills, Town of Union, N. j .

Manufacturers of Broad Silk Goods.
Employs 297 Males and 345 Females.

About four years ago the Clifton Silk Mills Company
organized a benefit society for the assistance of its employes,
which has proved very successful. The company employs
about six hundred and fifty (650) persons, and about one-
half of them1 are members of the association. The incidental
expenses, outside of doctor's fees, are all provided for by
the company, so that practically every cent contributed by
the employes is returned to them in the form of benefits.
The benefit society meets the purposes for which it was
established very well, and has now a substantial fund on
hand.

Membership in the association is divided into three classes,
the differentiation being on the lines of weekly earnings.

Class A embraces ail whose earnings are ten. dollars
($10.00) a week or over; Class B includes those whose
earnings range from six dollars and fifty cents ($6.50) to
ten dollars ($10.00) per week, and Class C embraces all who
are earning less than six dollars and fifty cents ($6.50) per
week. The entrance fees charged are regulated according to
classes; for Class A it is seventy-five cents ($0,75) ; Class
B, fifty cents ($0,50), and Class C, twenty-five cents
($0.25).

The dues charged and benefits paid the several classes of
members are as follows: Class A, fifteen cents ($0.15),
due every two weeks, benefits, seven dollars ($7.00) per
week; Class B3 ten cents ($0.10), due every two weeks,
benefits, four dollars and seventy-five cents ($4.75) per
week; Class C, five cents ($0.05), due every two weeks,
benefits two dollars and. thirty-five cents ($2.35). Dues are
deducted from wages by the company's paymaster and
turned over to the treasurer of the association. A receipt for
the amount taken from the wages of members is enclosed
in their pay envelope.

To be entitled to sick benefits a member must have been
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connected with the .society at least one month, and is not to
receive anything for disability lasting less than one week,
nor more than a total of eight weeks' benefit in any one year.

The society also provides death benefits arranged by
classes as follows: Class A, seventy-five dollars ($75.00) ;
Class B, fifty dollars ($50.00) ; Class C, twenty-five dollars
I $25.00).

Members of the society may resign at any time by giving
thirty days' notice to the secretary, during which time dues
must be paid as usual. A member who leaves the employ-
ment of the mills or is discharged forfeits at once all right
of membership; but if discharged the two previous payments
of dues are restored when the member is finally paid off.

Proper notification blanks to be used in case of sickness or
death are supplied to members, and these must be used in
bringing claims for either form of benefit before the Board
of Directors of the society. A visiting committee investi-
gates all cases, and advises the Directors as to the facts
underlying the claim.

The management of the benefit society is vested in a Board
of Directors, four of whom are elected by the members, and
one appointed by the Board of Directors of the mills. These
serve for six months or until their successors are elected or
appointed.

The Clifton Silk Mills Company shows a very earnest and
intelligent interest in the success of this society, and states
that it has in embryo many good plans for the benefit of its
employes that have not yet been worked out.

Reference is made in the company's communication to the
National Cash Register Company, of Dayton, Ohio, and the
belief is expressed that its experience has discouraged many
employers who contemplated pursuing a similar policy to
an extent that can hardly be credited. "That company did
almost everything that human ingenuity could devise for
the benefit of its people, but in spite of this, directly some
labor agitators came along and organized them, they went
on strike for the most unwarranted reasons and treated their
employers as if they were their personal enemies.
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"There is practically no large employer of labor but who
is aware of the circumstances of the case, and many who had
laid various plans to establish some of the features that the
National Cash Register Company had put in operation gave
up the idea entirely on account of that strike in Dayton."

E. V. Connctt & Company, Orange Valley, N. J.

Manufacturers of Fur Hats.
Employs 500 Males and 100 Females.

This firm has as yet no definite form of benefit or better-
ment institution, but has the details of very comprehensive
plans along these lines now under consideration, some of
which will, no doubt, be adopted in the near future.

Crescent Pearl Works, Vineland, N. J. ^

Manufacturers of Pearl Buttons and Pearl Novelties.
Employs 26 Males and 2 Females.

This company encourages its employes to offer sugges-
tions looking to the expediting of work and the improve-
ment of the various processes of production. A liberal
bonus is paid those who furnish helpful ideas, and quite a
large sum of money has been paid out on that account.
Work is divided out on a plan somewhat resembling the
task system. An accurate account is kept of each man's
product, and additional pay is given him for each gross of
buttons turned out in excess of the quantity required for a
day's work. Sentiments of self-respect, coupled with a
sense of individual importance and responsibility, have
transformed the character of the workmen; timidity, lack
of interest, and the' merely perfunctory performance of duty
have given place to manly confidence in themselves, and an
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intelligent personal and collective interest in the business
that furnishes them employment.

In the discussion of matters relating; to their interests,
the men are always met a good half-way, and consequently
no friction of any kind with the firm is ever permitted, to
obtain even a starting point., There are neither strikes nor
threats of strikes, and the workmen seem a happy and con-
tented, lot.

The Crescent Shipyard Company, Elizabethport, N. J.

Steel and Iron Shipbuilders.
Employs 780 Males.

This company reports that each of its employes con-
tributes ten (10) cents from his wages each month, which
goes to the two- hospitals of the city.

The monthly contributions are given alternately to each
hospital. In return, the employes receive free treatment
when sick or injured.

Crocker-Wheeler Company, Ampere, N. J.

Manufacturers and Electrical Engineers.
Employs 617 Males and 62 Females.

No benefit organization has as yet been formed, but
the company is now contemplating the establishment of one,
and the details of a satisfactory plan are at present being
perfected.

The things now being done by the company for the
special benefit of employes consist of furnishing facilities
for healthful work, in rooms which are, with a few excep-
tions., well lighted and ventilated.

To insure personal cleanliness, there are numerous toilet-
rooms with perfect modern equipments, ito which employes
have free access at all times.
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For safeguarding- their belongings, while at work, each
employe has an iron screen locker, airy and secure, in which
to keep his clothing and other personal property.

To provide for the occurrence of sickness or physical in-
juries: First—There is a supply of medicines, bandages,
etc., kept on hand, in charge of a man competent to handle
such sickness or accident cases as may occur until a regular
physician or surgeon can be called in. Second—Two beds
are maintained at Memorial Hospital, Orange, paid for by
the company. Third—There is an arrangement with the
Emergency Hospital, in Newark, whereby employes of the
company can receive as much treatment as may be necessary,
on payment of one dollar ($1) per year.

To make the surroundings pleasant and agreeable to
employes, the company has. provided clean, well-ventilated
and lighted buildings, with a pleasing and sightly environ-
ment of trees, shrubbery, lawns, gardens, and flower-beds.

These benefit features, only an outline of which is here
given, were established by the voluntary action of the com-
pany, and represents, in part, the policy, uniformly pursued
for years, of stimulating the self-respect of its workmen
and making their surroundings while at work as pleasant
and attractive as possible. The employes., it may be said,
are, as a rule, contented and show appreciation of the ad-
vantages which they enjoy, and no disturbances of a serious
character have ever occurred in the works.

Howland Croft Sons & Company, Camden, N. J,

Manufacturers of Worsted Yarns.
Employs 215 Males and 340 Females.

This company has provided a piece of ground in the im-
mediate vicinity of its plant, which covers one entire city
block, 400x225 feet; this has been fixed up for the purpose
of cricket playing and for other forms of athletic exercises.
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They have also erected a club house thereon, containing
baths, reading and recreation rooms, with other features
usually found in such buildings.

The club house is two stories in height; the first floor
contains dressing-rooms, lockers, baths, reading-rooms, etc.
The second floor is fitted up for the purpose of meetings,,
receptions, etc. The building has an open porch on the first
and a balcony on the second floor, {or the purpose oi viewing*
the games and contests that take place in the field.

The grounds, club house, and everything they contain are
under the absolute control and management of a club com-
posed chiefly of the company's employes.

The accompanying illustration gives a view of the grounds
and club house.

Cumberland Glass Manufacturing Company,
Bridgeton, N. J.

Manufacturers of Glass Bottles, Fruit Jars, Storage Battery Jars,
Window Glass, etc.

Employs 1,762 Males and 42 Females.

This company has endowed a bed in a local hospital for the
benefit of its employes. It has also a gymnasium or club-
room and a bath-room for the special benefit of the boys,
although it is open to all the workmen employed by the com-
pany.

There is a form of profit-sharing in vogue in the works in
which, however, none but heads of departments and em-
ployes holding responsible positions are allowed to par-
ticipate.
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Day, Clark & Company, Newark, N. J.

Manufacturers of Fine Jewelry.
Employs 65 Males and 25 Females.

The employes of this firm have established what is known
as an emergency fund. A certain sum, of money is deposited
weekly by each man, a company official receiving and taking
charge of the money; from this the workmen draw, but
only when they are strictly in need. This provident fund has
accomplished great good, and for employes of the company,
answers all the purposes of a savings bank. The custom is
to distribute the unused portion of the fund at the end of
each year, charging each depositor with whatever amount
he may have drawn from it, and then beginning anew.

The fund is divided back to its owners each year to pre-
vent too large an accumulation where it earns no interest.
In some instances the shares of individual workmen are re-
deposited in savings banks, and in others the money is used
to meet some individual or family want which requires a
larger expenditure than can be spared from current weekly
wages.

All plans for the betterment of the employes are looked on
sympathetically by the firm and assisted in every practicable
way.

DeWitt Wire Cloth Company, Belleville, N. J.

Manufacturers of Brass, Copper, and Iron Wire Cloth.
Employs 95 Males and 45 Females.

This firm warmly expresses its interest in any move-
ment having a tendency to improve the social and industrial
condition of its employes, and as its own particular contribu-
tion to that end,, has inaugurated a system of profit-sharing
with them.

The plan is to place a certain allotment of the company's
stock in the name of such employes as choose to invest in it,
allowing them the privilege of paying for the same in in-
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stallments. The safety of the investment is guaranteed by
an agreement on the part of the company that stock owned
by employes who may afterward leave its service shall be

\\ ' purchased back at par with interest, provided two weeks'
\ notice be given of the intention to leave.
{ The plan was inaugurated on May ist, 1903, and is now,
; therefore, in operation about one year. The number of em-

ployes who have thus far availed themselves of the privilege
offered is eight, and two (2) semi-annual cumulative divi-
dends of three (3) per cent, each have been paid on the
stock.

Unqualified satisfaction is expressed by the company with
the results thus far shown by the plan for making its work-
men stockholders, and thus insuring their being personally
interested in everything likely to make the business profitable
and permanent,

Driver-Harris Wire Company, Harrison, N. J.

Makers of Resistance Wires.
Employs 20 Males and 6 Females.

This firm reports having had, until a year ago, or up to
January ist, 1904, a system of profit-sharing in operation at
its works. The allotment per employe was five (5) per cent,
on the wages earned.

The plan was abandoned because some of the employes
had gone on strike about one month after the first payment
was made.

The Edward Lumber and Coal Company,
Long Branch, N. J.

Manufacturers of House Trimmings, Sashes, Blinds, Doors, etc.
Employs 120 Males.

The workmen employed by this company have an or-
ganization through which a weekly benefit of four dollars
($4) is paid to sick or disabled members. The necessary
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funds are raised by a pro rata assessment on all employes,
and benefits are paid for six (6) weeks' duration of any
one case of sickness or disability.

Fair & Bailey Manufacturing Company, Camden, N. J.

Manufacturers of Oil Cloth and Linoleum.
Employs 270 Males.

The employes of the Farr & Bailey Company maintain a
benefit association, which is named after the firm, and the
membership in which is limited to' those at present in its
employment; but members who leave the company to work
elsewhere are allowed to retain their standing and interest
in the benefit association for one year after the severance of
their relations with the firm,

An admission fee of fifty (50) cents is charged, and the
dues are fifty (50) cents per month, which must be paid in
semi-monthly sums of twenty-five (25) cents..

The benefits paid by the association are five dollars ($5)
per week in case o>f inability to work not caused by immoral
conduct. No benefit is paid for less than one week's illness,
nor for a longer period than twelve (12) weeks in any one
year, the year to begin with date of first week's benefit.

Upon the death of a member, a death benefit of one hun-
dred and fifty dollars ($150) is paid to the person who has
been designated by him to receive it. In case no- one is
selected as beneficiary by the member, the money is paid to
his wife or to his nearest surviving relative.

The Board of Managers of the benefit association has en-
tered into a contract with the employing firm, under which
the latter pay all the expenses of maintaining the associa-
tion except the sick and death benefit. The paymaster of
the company, or his representative, deducts assessments clue
by members from their weekly wages and pays the same
over to the treasurer of the benefit association. The com-
pany also pays all assessments due from members who are
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temporarily laid off but not discharged, and continues to do
so until they are reinstated in employment. It also guar-
antees to make good any deficiency that may be found to
exist in the funds of the association at the time of the an-
nual meeting, after twenty-four assessments have been paid
during the year, and to advance all moneys necessary to
pay benefits at any time the funds hi the treasury may be
exhausted.

In the case of a member who has been ten or more years
in the employ of the company becoming disabled and re-
maining so for a longer period than twelve (12) months,
he is carried for an additional twelve (12) months at the
same rate per week, the funds for that purpose being fur-
nished by the company. There is also a provision in the
contract which allows an additional twelve (12) weeks
benefit to members whose disability is the result of injuries
received while on duty in the factory, the total amount of
which is paid by the company.

Dtiring the year 1903, the association received from as-
sessments one thousand two hundred and forty-five dollars
($1,245), a n d twenty-nine dollars ($29) from proposition
or admission fees. The payments during the same period,
on account of sickness and disability of members, aggre-
gated eight hundred and thirty-five dollars ($835), and the
total membership of the association in good standing was
two hundred and twelve (212).

The Ferris Brothers Company, Newark, N. J.

Manufacturers of Ferris Good-Sense Corset Waists, etc.
Employs 30 Males and 325 Females.

The factory of this firm is situated in one of the pleasant
residence districts of the city of Newark, and is a commo-
dious, modern structure, in the construction of which every
known means of providing the most perfect sanitation and
ventilation were used.
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The pleasant and commendable features of administration
that distinguish this factory among others are not of recent
origin. From the very beginning of business it has been
the policy of the firm to deal with its employes in a spirit
of friendliness that must inevitably have brought them and
their employers together in the bonds of mutual good will
which have ever since then existed between them. The in-
stitutions that are briefly described in the following pages
have been in operation ever since the works were started
here, eighteen years ago. They have stood the test of time,
and must, therefore, be regarded as having been productive
of results of a character highly satisfactory to both em-
ployers and employes.

What the firm has done and is now doing for the better-
ment of its employes is for them solely, and has never been,
to even the slightest extent, associated with a desire to
obtain the kind of notoriety therefrom which might be re-
garded as beneficial to its business. The idea from which
all proceeds is that kindness and courtesy should be the
natural basis of all relations, whether they be of a social or
of a business character, and that the efficiency of operatives
is not diminished, but rather more certain to be increased
by the pursuit of a policy which strengthens their self-
respect and removes from their environment while at work,
so far as it may be possible to do so, the disagreeable fea-
tures commonly associated with factory life.

To do- these things and much more has been the con-
trolling active in the course pursued by this firm in the
regulation of everything relating to its factory administra-
tion.

Of the total number of operatives employed by the Ferris
Brothers' Company, fully ninety per cent, are females, which
circumstance makes the thought fulness displayed in their
treatment particularly worthy of commendation.

To make a living for themselves and often also for others
dependent upon them, is the unavoidable lot of many thou-
sands of women and young girls. This they must do even
if the factory surroundings—for it is to light manufactur-
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ing that a majority of women so circumstanced look for
employment—are ever so uncongenial.

In the Ferris Brothers' factory it may be truthfully said
that everything of a disagreeable nature has been absolutely
eliminated. The girls are treated with the uttermost respect,
and the little courtesies so dear to every woman in either busi-
ness or social intercourse, is freely accorded to them. here.

In the factory no girl is ever addressed by name without
using the prefix, "Miss," and all with whom they are
brought in contact while on duty at the factory, are required
to and do regulate their conduct toward them by the same
rules of politeness that are observed by well-bred men and
women in the ordinary intercourse of life.

The material comforts surrounding these girls in the
factory and the privileges of an unusual kind which they
enjoy are many. The factory is situated in a pleasant and
sightly location, and, as before said, everything possible has
been done to secure satisfactory ventilation and sanitation.
In winter, the entire building is kept heated at an even
temperature, and at other seasons, precautions are taken to
secure a free circulation of air through open windows with-
out subjecting* the operatives to the dangers resulting from
draughts.

The firm keeps for the use of the girls a large stock of
umbrellas, water-proof cloaks and rubber shoes. These are
loaned them in case a storm should arise at quitting time,
and free hosiery is provided in case of coming to' the factory
with wet feet in the morning.

The girls are not required to report for work promptly
when the seven o'clock whistle blows in the morning, but
are given a reasonable time of grace without fine or other
deduction from their pay.

A large, clean and well-appointed dining-room is provided,
and the girls may enjoy their mid-day meal there or go to
their homes for that purpose, whichever is most convenient
for them. Tea is served free of cost to those who remain,
and for the nominal sum of two cents, a plate of soup, either
beef, ox-tail» mock turtle or chicken, mav be had with an
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abundant supply of crackers. Everything on the menu is
prepared in a kitchen on the premises by a competent cook
who is permanently employed. A light lunch is served in
the morning between starting time and the noon hour to
those who desire it.

There are five bath-rooms in the building for the conven-
ience of the girls, and they are at liberty to use them at any
time during working hours without deduction of pay for the
time taken. The firm has a woman in constant attendance at
the bath-rooms who has charge of them and furnishes clean
towels and other requisites. In the dining-room another
woman is steadily employed, who takes charge of. the table
linen and cutlery.

Other important features are a lounging and dressing-
room for the girls, and a recreation hall. In the lounging-
room are couches and blankets; to this place a girl may retire
from work at any time for rest; or, if she is taken ill and
finds herself unable to go home, everything necessary for
her comfort is provided there.

The recreation hall for the girls is furnished attractively
with handsome easy chairs and pretty rugs. At one end
are rows of settees and a centre table supplied with all the
latest magazines and periodicals. A grand piano is part
of the furnishings, and during the hour from, twelve to one
o'clock, or for as much of the time as remains after lunch,
the girls use the room1 to sing, dance or read as each one
may choose, while those who desire rest are at liberty to
retire to the comfortable couches of the loimging-room. It
is also the custom to permit the free use of this room to the
girls for a half hour in the middle of the morning- and again
for the same length of time in the afternoon. Flowers and
plants contributed by the girls are placed in the windows;
these lend an air of beauty and refinement to the rooms
which adds greatly to their attractiveness.

The goods manufactured in this interesting factory is
known as the "Good Sense Waist," and it may be positively
said that good sense, giving that term its broadest meaning,

22
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is displayed throughout the works of the Ferris Brothers
Company in every department

The girls do no hard work which requires muscular exer-
tion. Their daily task is performed on sewing machines dm
which are ran by steam power, leaving nothing for the ™
operator to do but to guide the work with her hands.

The work-roams are large and airy, with high ceilings and ft"
many windows, and are always kept in a condition of abso- • I
lute cleanliness. Employment here is much sought after
by girls in Newark who earn their own living, and few
who once succeed in getting in ever leave this factory while
the necessity of earning their awn living continues.

The wages of girls in the employment of the Ferris
Brothers Company are at least equal to the highest paid in
any factory engaged in the same line of business elsewhere.
Indeed, it may be safely asserted that operatives here earn
more on the average, because they are, on the whole, by
reason of the peculiar advantages which they enjoy, likely
to be more efficient and intelligent workers than those who
are not so happily situated

If this were not so, if the earnings were not equal at least
to what could be obtained elsewhere, the moral and material
advantages enjoyed in this factory would not be sufficient
to hold the operatives; much as they might and do appreciate
them., they probably would, with a few exceptions, go where
the most money could be secured.

The Ferris Brothers Company surrounds its employes
with incomparable personal comforts, and also pays them
wages at least equal to the best paid in establishments where
obtaining the maximum of profits from the labor of employes
is the fundamental policy of the management. Neither the
Ferris Brothers Company nor its employes maintain any
form of benefit association, but should an employe become
sick or disabled and therefore unable to work, he or she is
taken care of by the firm- to the fullest extent that the
circumstances of the case require, In fact, such is the spirit
of mutual interest and good will pervading the relations of
employer and employe in this admirable establishment, that
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an operative in trouble may always depend on assistance
from the firm, no matter what the cause of his or her diffi-
culty may be.

It may be superfluous to refer to- the question of whether
the policy pursued by the Ferris Brothers Company toward
its employes pays in a commercial sense. A sufficient
answer to such a query will be that the system has now been
in operation for the past eighteen years, and although the
course of the founders of the firm in adopting it was not
influenced in even the slightest degree by the question of
whether or not it would pay, that is to say, in the sense of
becoming a distinct element contributory to the profit of the
business, still, it has unquestionably paid from even that
point of view.

The plan was adopted because the founders of the firm
were broad-minded and generous enough to regard the ani-
mated human part of the machinery of production as being
at least equal in importance to the inanimate and material
kind and entitled to as much care.

It is profitable in the merely money sense, because the
generous and courteous treatment accorded the employes has
earned their sincere gratitude and called forth the best they
are capable of doing in the interest of their employers. Dis-
content in any form is utterly unknown; no strike has ever
occurred among the operatives of this firm, and the results
which elsewhere are too often sought by treatment bordering
on severity and repression, are here realized through co-
operation between employer and employe based on lines of
kindness and reciprocal loyalty.
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Florence Thread Company, Florence, N. J.

Manufacturers of Glazed Thread and Yarn.
Employs 32 Males and 34 Females.

Employes of this company have the use of all the facilities
and institutions which R. H. Wood & Company (Florence
Iron Company), situated in the same village, provides for its
employes. For a detailed description of these, see the title
R. H. Wood & Company, Florence, N. J.

W. D. Forbes Company, Hoboken, N. J. ?

Manufacturers of Machinery.
Employs 60 Males.

This firm and its employes acting together carry on a *'
Mutual Insurance Fund which has given unqualified satis-
faction to everyone concerned. The benefit is operated on the
following lines: Each workman and apprentice, together
with all the employes of the office, contributes twenty-five
cents ($0.25) per week to the fund; the company paid in |
one hundred dollars ($100.00) as an emergency fund, which
is not to be used except in instances where the treasury does
not contain enough money to meet the demands for sick
benefits.

Any employe who becomes disabled through accident or
illness and is unable to work, is, after the first two weeks of
disability, taken care of by the benefit fund, which thereafter
pays him four dollars ($4.00) per week for a period of ^
twelve consecutive weeks. Should the disability continue
beyond jthat period of time, other steps are taken by the
employes and the firm jointly to take care of the afflicted
workman.

While sick, a member is excused from the payment of
dues, and in the event of his death fifty dollars ($50.00)
death benefits is paid to his heirs or to such person as may
have been designated by him to receive it.
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A rule of the insurance fund requires that the unexpended
balance in the treasury, less the emergency fund of one hun-
dred dollars ($100) above referred to, be distributed back
to the subscribers in the form of a dividend at the expiration
of each calendar year. This practice is found to be produc-
tive of very satisfactory results; the interest of members
is increased because the money paid in to the fund comes to
be regarded by them as not only an insurance, but also an
investment from which the persistent members receive re-
turns that are very good in proportion to the amount paid in.

Twenty-six (26) members participated in the annual divi-
dend for the year 1903, ten months being the longest time of
membership. The aggregate number of months for which
dues were paid by these twenty-six (26) members in good
standing was two hundred and seventy-one (271), the
money so paid amounting altogether to two hundred and
ninety dollars and twenty-five cents ($290.25).

The total amount of money paid into the treasury of the
fund, with the interest on deposits and including also lapses,
was, for the year 1903, three hundred and thirty dollars and
sixty-four cents ($330.64). At the anntial division, which
took place on December 20th, members in good standing
received a dividend which amounted to one dollar and sixty-
four cents ($1,64) more than they had paid in. Immediately
after the annual division of the surplus money in the treasury
has been made, the payment of weekly dues not having been
interrupted, money again begins to accumulate, the com-
pany's contribution of one hundred dollars ($100) being
meanwhile available to relieve urgent claims if any such
arise before the funds from weekly dues have grown suf-
ficiently large to meet them.

Everything connected with the insurance fund and its
management seems to> work smoothly and with satisfaction
to- all concerned. The workmen appreciate its advantages,
and in the matter of administration it is taken care of with
but little labor or expense. The management is in the hands
of officers chosen annually from among the office force and
the workmen.
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The company has adopted the system of paying every
man in its employment his full wages on Friday night, keep-
ing nothing whatever back. This allows the wives of the
workmen to go early to market on Saturday morning, when
much better goods can be purchased than late in the evening.

The factory is run ten hours every day except Saturday,
when work ceases at eleven o'clock; the working time is
therefore fifty-four (54) hours per week. This system seems
to work most admirably; the workmen go home, change
their clothes, and have the full afternoon to themselves.

These things are done by the company without pressure
of any kind from any source. They are simply a free-will
offering to the good and welfare of its employes, given in
recognition of the moral obligation devolving upon em-
ployers to consider the reasonable interests and desires of
their workmen, so far as the practical rules of business and
the efficient operation of industry permits this to be done.

The relations of the firm with its employes are very
cordial, and no outside influence of any kind is permitted to
disturb the harmony existing between them.

Gibson Iron Works Company, Jersey City, N. J.

Iron Founders and Machinists.
Employs 50 Males.

This company follows an exceptionally liberal policy in
the matter of bettering the condition of its employes, which
was adopted several years ago.

The plan consists in part of taking out life insurance
policies on the tontine principle, for from $1,000 to $2,000,
for each man who has been in its service for a term of five
years and over. The premiums are paid by the company
as long as the men remain in its employ. The plan has
worked well and gives perfect satisfaction. The workmen
employed by the company are exceptionally sober and in-
dustrious and of excellent moral character; a large number
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have been with their present employers for from five (5) to
fifteen (15) years.

Several years after the insurance plan was put into* opera-
tion, a further and a still more important step was taken
by the Gibson Iron Works Company for the benefit of its
especially worthy employes. At the beginning" of this year
(1904) the business was incorporated, and out of a capital
of $60,000, $5,000 worth of the stock was divided among
ten of the leading employes who were thought worthy of
receiving it. The recipients of this stock were not asked to
pay for it, their long and faithful services as employes en-
titling them, in the judgment of the company, to receive it
without cost.

No stock of the company is sold outside of the corpora-
tion, nor would a single share of it be sold at any price.
With employes who receive the stock, the company has
made the provision, by agreement, that for the consideration
of one-half of its face value in spot cash the stock shall
revert back to the .company at the expiration of active ser-
vice in its employment, or at the death of the holder; so
that under no conditions can the stock go to anyone out-
side of the present corporation.

The company has also pledged itself that merit and
quality in the conduct and work of its employes shall con-
tinue to be recognized by further gifts of stock.

Another plan of the company which has been long in
practice relates particularly to the neighborhood in which
the works are situated. It has always tried to cultivate
friendly relations with and endeavoied to be on good terms
with the people composing the tenement population. The
practice has been, on Decoration and Labor days of each
year, to collect fifty (50) to one hundred (100) children
who live nearest to the works and send them on an outing
free of expense to them or their parents. Sometimes they
are carried by trolley cars, and at other times they are taken
out to the woods in some suburb of the city in the com-
pany's wagons. Abundance of refreshments are provided,
and all expenses paid. The company is very much pleased
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with the results of this plan, as the interest and friendliness
of the children of the neighborhood is secured, and property
otherwise unprotected is cheerfully taken care of by them.

The company is strongly of the opinion that if manu-
facturers would pursue the same policy toward the mothers
and children of the neighborhoods in which their factories
are situated, the results would return them ten-fold the ex-
penditure which such a plan would cost.

It is scarcely necessary to add that the employes of this
company are a contented lot of men, and that there has
never been a strike among them.

L. Goldsmith & Son, Newark, N. J.

Manufacturers of Trunks.

Employs 50 Males and 5 Females-

Employes of this company have a mutual aid organiza-
tion, of which all are members. No pressure of any kind
is used by either the firm or the organization to induce
workmen to join; they do so because of the manifest ad-
vantages derived from membership.

Ten ( io) cents per week is charged as dues, and the
weekly benefit payable in case a member is disabled through
sickness or accident is five dollars ($5). In the event of a
member's death, all necessary expenses of the funeral are
defrayed by the benefit society, the firm giving whatever
assistance may be required,

Gould & Eberhardt, Newark, N. J.

Manufacturers of High-Class Machine Tools.
Employs 350 Males.

This firm states that the only feature of a benefit or
betterment kind in operation at its works is an Employes
Mutual Benefit Association, which is managed and con-
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trolled entirely by the workmen. The firm has nothing to
do with it, except acting in an advisory capacity when re-
quested to do so by the men.

The views expressed by the firm regarding the various
forms of benefit systems, given with clearness and force,
are well worthy of consideration for the philosophic sug-
gestions which they contain. The belief is expressed that
such institutions do not pay, either from the business or
economic standpoint. Quoting the firm's letter on the sub-
ject: "We do not believe that it helps the man to give him
something for nothing, nor do we believe that he wants it.
We have seen, in a great many instances throughout the
country where various plans of this kind have been, tried,
that the men rather resent it and come to* look upon it as a
charity which is not desired. We believe in giving a man
a chance to earn his recreations, rather than, provide them
for him gratis, and we feel that all plans worked out on a
basis of giving the man something for nothing are bound
to fail, for the very reason that it can, be nothing other than
more or less of a charitable distribution, and that the
American workman is above anything of this nature."

C. Howard Hunt Pen Company, Camden, N. J.

Manufacturers of Round-Pointed Pens,
Employs 19 Males and 109 Females,

This company has placed a certain amount of stock in
the name of the heads of every department in its works
and also its leading salesmen. The stock is to be paid for
by dividends earned, the only restriction placed upon it is,
if the holder should die the company reserves the privilege
of buying the stock at whatever amount has teen paid on it
plus an equal share of any surplus that shall have accrued
to the stock.

The company has also instituted a rule giving to each
operative who is •regular in attendance to his duties every
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day of any calendar month, one day vacation with pay, so
that operatives who have been fortunate enough to have
worked every working day in the year, have two weeks
vacation with full pay for the time. The hours of labor
have been reduced from ten to eight per day, and certain
machinery formerly in use that had caused considerable in-
jury to operatives, has- been replaced by modern types, which
causes no further trouble of that kind.

Other reforms and projects for improving the condition
of operatives are being planned and will be put in operation:
when perfected.

Hygienic Chemical Company of New Jersey,
Elizafoethport, N. J.

Manufacturers of Chemicals.
Employs 30 Males.

The company has furnished a bath-room, with hot and
cold water, also soap and clean towels, free, and every
employe is allowed twenty minutes once a week during work-
ing- hours for bathing purposes without deduction of wages.
The only formality required is application to the foreman
for a bath ticket. There is no restriction as to the use of
the bath after working hours except the avoidance of conflict.

The employes are contented and seem to appreciate the
interest which the company takes in them.

The Ingersoll-Sergeant Drill Company, Phillipsburg, N. J.

Manufacturers of Air Compressers, Rock Drills, etc.
Employs 775 Males.

The employes of this company, acting in co-operation with
the firm, have established a benefit association on a very
comprehensive plan, which has been in operation since 1898.

The results are highly satisfactory and all concerned as
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contributors or beneficiaries agree that the system has been
.productive of much good.

The plan on which the association is organized provides,
as shown by the constitution, that the Board of Directors
shall consist of five members, three of whom- are elected
by the employes from among themselves and two appointed
by the company,

None but employes of the IngersoU-Sergeant Drill Com-
pany and Haesler-Ingersoll Pneumatic Tool Company, above
the age of fifteen (15), and under the age of fifty-five
(55) years, are admitted to .membership; but persons above
the maximum age may become members if they have been
in the employment of either of the companies named
for a term, of two years, on condition that they obtain a
physician's certificate of good health.

Persons ceasing to be employes forfeit membership in the
benefit association and have no right in it thereafter, except
such as may have accrued and been awarded them by the
Board of Directors previous to leaving the company's
employment.

The membership dues are fixed at twenty-five (25) cents
per month, for which the following benefits are paid:

1. Five dollars (*$s.oo) per week for disability resulting
from accident or sickness.

2. One hundred dollars ($100.00) burial fee in case of
death resulting from disease or accident otherwise than as
hereinafter provided for.

3. Five hundred dollars ($500.00) in case of the loss of
a hand or foot resulting from accident while at work, or
in going to or returning from same.

4. Two hundred dollars ($200.00) in case of the loss
of an eye through accident while at work,

5. One thousand dollars ($1,000) in case of total blind-
ness or other total disability resulting from accident while
at work, or in case of death resulting from accident while
at work, or in going to or returning from the same; pro-
vided, however, that such result shall have occurred within
one year from the time when the injury was received.



348 STATISTICS OP LABOR AND INDUSTRIES.

6. Benefits are not cumulative, and the greater benefit
shall cover the less, and if the lesser shall have been paid, it
shall be deducted from the greater benefit accruing to the
same person from the same injury.

7. No claim shall be allowed for loss of life or limb, or
any other injury occasioned by the injured party being upon
the tracks of any railroad, except at public or necessary and
usual crossings of th$ same.

8. Failure to make payment of dues within the proper time
forfeits the right to all benefits.

9. Weekly sick benefits shall not begin until after one
week's sickness, and shall date from the beginning of the
second week; weekly accident benefits shall begin from the
date of the accident; provided, that no benefits shall be
paid for the first week on account of an accident or injury
that does not show external marks.

10. Weekly payment of benefits shall continue for only
four (4) months for any sickness or injury resulting from
the same disease or accident; but such payments may be
extended for an additional period not exceeding two months,'
by a vote of the directors.

11. Members are not entitled to and shall not receive
benefits for disability or death occasioned by accident or
injury received, or disease contracted before becoming a
member, or caused by intoxication or the violation of any
law, or by willful or gross negligence on his part.

The accident which shall entitle a member to benefits shall
be such as he,is exposed to in his employment, or in going
to or returning from the same.

The Ingersoll-Sergeant Drill Company acts as treasurer
of the association and supplies all necessary office room and
clerical service without cost to the association. The com-
pany also gives to the treasury each year a gratuity equal in
amount to the dues contributed by its employes. The Haes-
ler-lngersoll Pneumatic Tool Company, whose employes are
eligible to membership in the benefit association, follow^ the
same policy of duplicating the payments made by their
workmen.
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The company reserves to itself the right to cancel its
agreement and end its connection with the association by
giving six months' notice to the Board of Directors of its
intention, to do> so. In such case, provision is made for the
dissolution of the association. In the event of this taking
place, the constitution provides that the surplus money in
the treasury of the association shall be used for securing
hospital privileges for employes of the company, or turned
over to any mutual benefit association organized to take the
place of the one that has been dissolved.

Three thousand dollars ($3,000) is the maximum amount
of money to be retained in the treasury of the association as
a guarantee fund* All surplus above three thousand dollars
is awarded from time to time in sums not exceeding five
hundred dollars ($500) to one person, to employes of the
company who have been in its service for ten years or more,
and are permanently disabled because of old age or any of
the causes for which benefits are paid. Such awards are
wholly at the discretion of the Board of Directors, and are
made only in cases that are in every way meritorious, and
deserving.

This association and the work it has planned to do and is
doing shows how thoroughly all the protection afforded by
ordinary life and accident insurance can be secured for work-
men in large industrial establishments through the intelli-
gent co-operation of employes and employers.

The benefits of such a plan to both the firm and its work-
men are very far-reaching, the advantages to the latter being
of course in the most concrete form, For them it is a guaran-
tee of immunity from the distressing poverty that often fol-
lows illness,and to their families it is a sure protection against
at least immediate want in case of the bread-winner's death.
The liability of the employer is amply repaid by the closer
and wanner personal interest which workmen are sure to
take in the business from which they draw a present liveli-
hood, and to which, in the event of their disability or death,
the dependent ones may confidently look as a matter of right
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for that sympathy and material help which goes so far
toward comforting those who are thus afflicted.

It is hardly necessary to say that the best of feeling exists
between the company and its employes, and that these pleas-
ant relations have never been interrupted by a misunder-
standing of any kind.

* " • •

The Johnston & Murphy Shoe Company, Newark, N. J.

Manufacturers of Fine Shoes.
Employs 300 Males and 115 Females.

The employes of this company have a benefit society of
about sixty members; the dues are ten cents ($0.10) per
week, and the sick or disability benefit five dollars ($5) per
week.

The society also provides a burial fund, from which
twenty-five dollars ($25) is paid toward the funeral ex-
penses of a member.

* •

Keuffel & Esser Company, Hoboken, N, J.

Manufacturers of Mathematical and Surveying Instruments.
Employs 425 Males and 48 Females.

This company's line of manufacture is of a kind that re-
quires a high degree of skill on the part of its workmen.
The factory buildings are kept clean and well ordered, and
much attention is given to ventilation and sanitation.

The employes have a sick-benefit society which has a
membership of one hundred and sixty-six (.166). The con-
stitution and by-laws of the society, a copy of which wa*s
kindly furnished by the company, provides that its name
shall be the Sick-Benefit Association of the Employes of the
Keuffel & Esser Company, and its purposes, to- aid its mem-
bers in case of sickness.
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Anyone between the ages of eighteen (18) and fifty (50)
years of age who is employed in the works of the company
and desires to join the association can do so, subject,, of
course, to a vote of the members. The admission fee
charged is two dollars ($2).

The monthly dues are fixed at forty (40) cents, which
must be paid promptly, under penalty of forfeiture of
benefit during the month for which payment has not been
made. Members are allowed to fall in arrears for three
months' dues, after which, having been notified by the sec-
retary, one week is allowed for paying up all arrears; fail-
ing to do this, the delinquent member is expelled at the next
meeting of the association. An expelled person cannot be
again admitted to membership until six months after ex-
pulsion.

The association allows its members, in case of sickness,
a benefit amounting to the total sum of one hundred and
seven, dollars ($107), as follows: Six dollars ($6) a week
for a period of twelve (12) weeks, and three dollars and
fifty cents ($3.50) for a period of ten (10) weeks, no
matter what interruption there may be. With the drawing
of this sum the membership of the recipient practically
ceases. Should he desire to continue his connection with
the association, he must be proposed for membership- again,
and present with his application a physician's certificate of
the state of his health. If reported on favorably by the
physician, the member may be admitted again, even if not
any longer employed in the factory, or if he should have
already passed the age limit of fifty (50) years... A new
admission fee in such a case is not required.

Members must be in the association for a period of three
months before they are entitled to benefits, and no pay-
ments are made for sickness or disability that lasts less than
three days. Benefits may be withheld from members found
engaged in work for which their physical condition unfits
them, and benefits are not allowed to a member on account
of an incurable sickness or disease, if it can be shown that
he had already been suffering with such sickness or complaint
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before being admitted to membership without the same hav-
ing- been mentioned in his application.

Besides the weekly relief paid during sickness or disability
resulting from accident, the sum of seventy-five dollars
($75) i& paid on the death of a member from the funds of
the society, and twenty-five dollars ($25) additional from
the officers of the company.

There is thus assured to the family of a deceased member
an amount of money ($100) sufficient to meet the expenses
of a respectable burial, which is the joint offering of his
fellow-workmen and his employers. On the death of the
wife of a member the sum of fifty dollars ($50) is allowed
by the benefit society.

A visiting committee of three members, who are ap-
pointed by the president to- serve one month, are required
to visit patients once a week, and must sign their names to
the call-book left with every member who- is on the sick-list.

The president and the visiting committee have power to
cause an examination to be made of a patient at any time.
Should the physician report the member able to work, no
benefit will be allowed.

A member who leaves the employ of the Keuffel & Esser
Company may continue his relations with the benefit asso-
ciation if he lives anywhere within a radius of twenty-five
(25) miles of the factory.

The social relations existing between the Keuffel & Esser
Company and its employes are now and always have been
of a most intimate and cordial character. Both appear to
appreciate fully the advantages to be mutually derived from
a knowledge of each other which extends beyond* the limits
of factory routine. It has, therefore, been the custom for
years back to indulge in an annual picnic in the summer,
and a masquerade ball or other affair in the winter, in
which all the employes and members of the firm with their
families make it a point to participate. Closer acquaintance,
mutual respect, and good will between all naturally grow
out of these frequent meetings for pleasure, and the possi-
bilities of friction between the employers and employes.
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which often springs from the lack of real knowledge of each
other, are very largely guarded against.

Keystone Leather Company, Camden, N. J.

Manufacturers of Glazed Kid Leather.
Employs 501 Males.

The employes of this company have a beneficial society
which is conducted under the name of "Employes of Key-
stone Leather Company Yearly Beneficial Association."
This association was formed for the purpose of aiding" those
who are taken sick or who may become disabled by accident,
and assisting the families of members in case of death.

At the present time (May, 1904) eighty-two (82) em-
ployes are members. The dues amount to fifty (50) cents
per month. The benefits paid to sick or disabled members
are five dollars ($5) per week for a period of six weeks, and
three dollars ($3) per week for the further duration of the
sickness or disability.

On the death of a member the sum of fifty dollars ($50)
is paid to his family to assist in meeting the expenses of
burial.

The company contributes- liberally to the funds of the
association, and in all possible and necessary ways en-
courages the efforts of its employes in this and other direc-
tions that may lead to their social and industrial improve-
ment.

The belief is expressed by the management that the in-
fluence of the beneficial society on the conduct of its em-
ployes is good, and that, in an indirect way, at least, the
business of the company derives some advantages from it.

23 LAB
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S. Klaber & Company, Carlstadt, N. J.

Workers in Artistic Marbles, Mexican Onyx, and Bronze.
Employs 70 Males.

This company carries accident policies for all its em-
ployes, which important protection is provided without cost
to them. This is done notwithstanding the fact that in New
Jersey there is no statutory regulation of employer's liability
for accidental injuries sustained by employes while in the
discharge of their duties, and that at common law, recovery
of damages cannot be had if the workman was injured
through either his own or a fellow employe's negligence. In
fact, what the firm is doing in this respect is an act of pure
benevolence to its workmen and their families unmixed with
anything' akin to selfishness.

In its communication o>n the subject of betterment institu-
tions the firm states that some time ago it endeavored to in-
stitute a system of sickness, accident and death insurance
among its shop employes, and offered to contribute as much
to the fund as the entire contributions of the men would
amount to. The employes showed no disposition, however,
to accept the offer, and since that time the firm has not again
called the matter to their attention.

The best of relations exist between the firm and its em-
ployes, many of whom have been in the service for from ten
to eighteen years.

L. O. Koven & Brothers, Jersey City, N. J.

Manufacturers of High-Pressure Galvanized Range Boilers.
Employs 95 Males.

Although neither baths, reading or club-rooms, or indeed
any of the concrete forms of special benefit features are es-
tablished in the works of this company, yet the uttermost
possible care has been and is being exercised by the company
in the construction and management of its works to the end
that the health and physical well-being of its employes may
be protected and improved.
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The factory buildings are built of brick, painted white
inside throughout, with ceilings fifteen to eighteen feet high.
The buildings, which are steam-heated, are provided with
exhaust fans. One-half of the wall space in all buildings is
taken up with windows or doors, thus giving ample light
and fresh air to the interior of all rooms. Each department
is provided with wash troughs and all other necessary sani-
tary arrangements for the use of the men.

The company contributes funds to the maintenance of two
hospitals that are situated in the neighborhood of the works,
and in which employes can have surgical or medical care
when either is needed. Contributions are also made to the
funds of the Young Men's Christian Association and the
Boys' Club. These institutions have reading-rooms and pro-
vide lectures, games, athletic classes, baths, bowling alleys,
and many other forms of mental and physical exercise of a
high order, to which the firm employes have free and wel-
come access.

Much thought has been given to the question of incor-
porating in the business management of the firm, some prac-
tical features that would be alike advantageous to employers
and employes, and after mature consideration the conclusion
was reached that the best that could possibly be done for both
interests would be to provide the works with the best types
of machinery, and to have spacious halls with perfect light
and ventilation. This has been done. A place has been
provided for every tool and for all material.

Every part of the factory, as well as the machinery, shelv-
ing, closets and floor space is kept free from dust and dirt
of all kinds. Proper receptacles are provided for all waste
matter, and these are under the care of especially delegated
persons, whose duty it is to see that the same is properly dis-
posed of. Sanitary arrangements throughout the factory
are plain but ample, and of the very latest and most perfect
types,.

No attempt is made to provide in the works for the edu-
cation or recreation of employes, It has been found that the
firm's employes do not look on such things with particular
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favor. After leaving work they wish to conduct themselves
as they please and spend their spare time as seems to them
best.

The firm has indirectly done much for its workmen by
assisting every project which tends to raise the standards of
character and education in the communities in which they
reside. Sentiments of the most perfect harmony and good
will has long characterized the attitude toward each other
of the firm and its employes,

*

John Lucas & Company, Gibbsboro, N. J.

Manufacturers of Colors, Paints, Enamels, etc.
Employs 237 Males and 39 Females.

The employes of this firm have a benefit association which
they have named the John Lucas Beneficial Association; they
also have a lyceum and a building and loan associaion,

Membership in these organizations is not confined to
employes of the company although these constitute a large
majority of the total number enrolled, but outsiders may
acquire all privileges on the same terms as those who work
for the firm.

The purpose of the benefit association is to provide a fund
to be paid to members who by reason of illness or accident
shall be unable to pursue their ordinary occupations. The
admission fee charged varies according to the age of the
applicant. The rates are as follows: Under twenty (20)
years, $1.00; from twenty (20) to thirty (30) years, $2.00;
from thirty (30) to thirty-five (35) years, $3.00; from
thirty-five (35) to forty (40) years, $4.00; from forty (40)
to forty-five (45) years, $5.00; from forty-five (45) to fifty
(50) years, $6.00.

Membership dues are fixed at ten (10) cents per week,
and members become beneficial only after the expiration of
one year from date of admission to the association.

( The weekly allowance in case of disability through acci-
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dent or illness is fixed at five dollars ($5.00) per week for
a period of ten (10) consecutive weeks, and three dollars
($3.00) per week for the full remaining* time of disability;
provided, a certificate of the attending physician, approved
by three (3) members of the visiting committee, vouching
for the disability, be filed with the Board of Directors. The
association also pays a funeral benefit of seventy-five dollars
($75.00) on the death of a member, and fifty dollars
($50.00) in case of the death of a member's wife.

A rule of the association forbids the payment of funeral
benefits directly from the treasury when such payments
would reduce the amount in hand below three hundred
dollars ($300.00). Under those circumstances the death
funds are collected from members in the form of a special
assessment.

Of equal or perhaps even greater value to workmen em-
ployed by this company than the association described
above, is the building and loan society, the membership of
which is composed of employes. Through the medium of
this association thrift and prudence is greatly encouraged,
and a safe and profitable investment provided for their
savings. A large number of the firms' employes have built
or purchased homes for themselves through the financial help
thus put within their reach, and many others are now steadily
progressing toward the same much-desired goal.

The material interests of the employes of this company are
amply provided for by these two associations. From one
of them—the benefit association—is derived the advantage
and security afforded by insurance against total loss of in-
come through accident or sickness, and also the means
whereby the immediate expenses o«f burial may be met in case
of the family losing its bread-winner by death; the other—
the building and loan society—is a stimulus to saving and
a perfectly safe depository in which his surplus earnings may
be placed and used for mutual interests of his co-laborers
and himself in home building.

The intellectual and social side of life among this in-
telligent and progressive group of workmen is represented by
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an organization known as the "Gibbsboro Lyceum," the
membership dues in which is only ten cents ($0.10) per
month. Like the other associations, it is supported almost
entirely by employes of the John Lucas Company. The
objects of the lyceum are the intellectual improvement of its
members and also to provide them with social amusements of
an improving character. Lectures and entertainments are
given frequently in a hall devoted to that purpose, to which
all members are admitted free, and have also the privilege of
bringing children under fifteen (15) years of age without
charge.

The employes of this firm are devoted to the interests of
their employers—perfectly contented—and have never yet
had a disagreement of any kind with them*

*

The Ludlam Steel and Spring Company, Pompton, N. J.

Manufacturers of Crucible Cast Steel, and Railway Car Springs.
' Employs 120 Males.

This company provides a reading-room at its works for
which dues amounting to five cents ($0.05) per month are
charged.

An annual subscription to the Paterson General Hospital
is paid by the firm, for which employes who need treatment
through accident or sickness are taken in free of cost. Ath-
letic exercises are encouraged among the workmen, and a
base-ball field has been provided for the younger ones among
them' for the past two years.

The works are situated in the country and employes have
the inestimable natural advantage of abundance of fresh
air, water to bathe and fish in, and forests and fields to hunt
in. These, of course, are benefits derived from nature, with
the production of which neither company or workmen have
had anything to do, but they are, nevertheless, important
factors in producing and maintaining a high standard of
physical and moral excellence among the employes.
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Haddock Pottery Company, Trenton, N. J.

Manufacturers of Fine China and Porcelain Ware.
Employs 160 Males and 70 Females.

This firm reports that a commodious lunch-room is pro-
vided at the works for the use of employes. There is also
a sick benefit and burial fund association, organized and
maintained by the employes. Membership is limited to
actual employes of the company, no matter what their line
of duties may be.

The purpose of the society is to provide weekly benefits for
members who are unable to work through either sickness or
accidental injury. To entitle a member to benefits it must
be apparent that the disability from which he suffers was not
brought on by his own misconduct.

The number of members at present in good standing in
the society is one hundred and twenty-five (125). The dues
for membership is fifty cents ($0.50) per month, and the
payments to sick or disabled members is five dollars ($5)
per week, which sum is allowed for thirteen (13) consecu-
tive weeks.

In case of a member's death, the rules of the association
provide that fifty dollars ($50) shall be paid to his surviv-
ing* relations toward defraying the expenses of his burial.
The sick and burial funds were established in January, 1902,
and are therefore now nearly two and a half years old. Dur-
ing that time the sum of four hundred dollars ($400) has
been paid out in sick benefits; as no* deaths have thus far
occurred among the membership, nothing has been paid out
on account of burials. There are also shop committees,
whose business it is to act on behalf of the employes in mat-
ters appertaining to their work.
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John Haddock & Sons, Trenton, N. J.

Manufacturers of Steamship, Carbuilders' and Plumbers' Earthen-
ware, and Sanitary Specialties of Every Description.

Employs 125 Males and 20 Females.

The employes of this firm have a sick and burial club,
• membership in which is limited to male employes who earn
at least seven dollars ($7) per week.

The dues charged are ten cents ($0.10) per week, and the
amount paid to sick or disabled members is two dollars ($2)
for the first week and five dollars ($5) per week thereafter
up to and including' the thirteenth week.

The amount paid to the family of a dead member is abso-
lutely on the assessment plan, the rate being" fifty cents
($0.50) for each member in good standing at the time the
death occurred. During'the year 1903 the sick and burial
club paid out two hundred and thirty dollars ($230) on
account of sickness; there being no death, there was nothing
disbursed on that account.

For the first two months in 1904 the payments on account
of sickness and deaths were thirty-six dollars ($36) and
twenty-eight dollars ($28) respectively.

About fifty (50) per cent, of the total number of em-
ployes are members of the association.

The firm has encouraged the workmen in every step taken
in relation to the benefit society, and has helped financially
when occasion required. The moral results of the organiza-
tion are said by the firm to be very good; the management
is entirely in the hands of the workmen themselves, and
much interest in its affairs is displayed by every member.

Although in existence for only a comparatively short time,
the society has done much good both in a material and moral
sense, and the firm and workmen unite in expressing their
confident belief that it will, in time, grow up to a higher plane
of usefulness.
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Marine Engine and Machine Company, Harrison, N. J.

Manufacturers of Marine Engines and General Machinery.
Employs 243 Males.

The employes of this company have a mutual benefit
association which has- been established for several years and
is now on a very successful basis.

The constitution of the association limits membership to
employes of the firm, but allows workmen who leave its
employment to still retain their claims to* all benefits by
continuing to pay the weekly dues. Should they, however,
allow themselves' to fall into arrears for four weeks, all
rights are forfeited and their names are stricken from the
rolls.

Under the rules of the association a minimum amount of
one hundred dollars ($ipo) must be maintained in the
treasury. The dues are fixed at five (5) cents per week,
which may be increased to ten (10) cents if necessary, and
maintained at that figure until the surplus funds on hand
amount to one hundred dollars ($100), after which the dues
are again reduced to five cents. Should the amount in the
treasury reach three hundred dollars ($300), payments by
members who have drawn noi benefits are suspended until
the fund has diminished to the minimum amount of one
hundred dollars ($100), when their contributions of five
cents per week are resumed.

The association is managed by a board of twenty mem-
bers, representing every department of the works; these are
chosen annually, the members employed in each department
choosing their own representative.

In case of accident or sickness not resulting from intem-
perance or immoral conduct, members of the association are
paid five dollars ($5) per week, and fifty (50) cents for
each day less than one full week. Payment of sick benefits
is limited to twenty-six (26) weeks in any one year,, the
first six of which are at the rate of five dollars ($5) per
week, and the succeeding twenty weeks at the rate of one-
half that amount.
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The funds of the association are provided and all its
affairs managed by employes. The benefits and advantages
which are thus brought within reach are highly appreciated
by the workmen, a large majority of whom are members.

The Samuel L. Moore & Sons Company, Elizabeth, N. J.

Manufacturers of Steam Engines and General Machinery.
Employs 295 Males.

Benefit features in the works of this company are limited
to an arrangement with the general hospital, under which
employes injured in the actual performance of duty are re-
ceived into that institution and treated without expense to
themselves.

For this privilege each employe contributes ten (10)
cents per month. The general hospital will treat any in-
jured person who may apply for admission, but the work-
men prefer paying this small monthly sum so as to- assist
the institution and also that if, through accident or sickness,
they become inmates, they may not be regarded as charity
patients.

The National Saw Company, Newark, N. J.

Manufacturers of All Kinds of Saws.
Employs 100 Males.

The employes of this firm have organized an insurance
system which is substantially a benefit association. The
total membership reported is one hundred and twenty-five
(125), of which number about one-half are employed by
the saw company; the others are divided among the other
saw works of Newark.

The dues charged are fifty (50) cents, and ten dollars
($10) per week is paid to members who, through accident
or sickness, are unable to work. The sick benefit is paid
for ten consecutive weeks.
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The association also provides a burial fund of fifty dollars
($50)/which amount is paid on the death of a member to
the person that has been designated by him to receive it.

The association has been in existence several years, and
has thus, far disbursed six thousand dollars ($6,000) on
account of sick benefits and eight hundred and fifty dollars
($850) for burial of members.

The uttermost possible care is taken by the committee
which manages the business of the association to confine the
payment of benefits to meritorious cases, and to exclude

' such as may originate in dissipation or immorality on the
part of members seeking relief.

The company contributes to the funds of the benefit asso-
ciation, but not in fixed amounts nor according to any
regular plan. Its contributions are given whenever needed,
which is, generally speaking, when the treasury is unable to
meet claims against it. The -company's contributions aver-
age about fifty dollars ($50) a year.

New York Switch and Crossing Company, Hoboken, N, J.

Manufacturers of Special Track Work of All Descriptions.
Employs 92 Males.

The management of this company stands ready to pay
expenses for any employe who will take a course in any of
the well-known correspondence schools in which industrial
science is taught. It also subscribes for a full line of in-
dustrial and mechanical publications relating to its line of
business, which are distributed to all employes who desire to
read them.

Liberal contributions are made by the firm to a local
hospital, which is a charitable institution, so that employes
in case of accident or sickness may have a place to go where
they will receive proper medical treatment.
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J. & W. Nichols, Nufiey, N. J.
Manufacturers of Soft Fur Hats,

Employs 48 Males and 16 Females.

This firm provides in its factory a large airy lunch-room
and clressing-roorn for the men, and the same for the women.

Novelty Wood Works, Newark, N. J.
Makers of Fancy Carvings, Trade Marks, Monograms, Models, etc.

Employs 36 Males.

" This firm declares itself warmly interested in the develop-
ment of betterment institutions for the benefit of employes,
and expresses a hope that it may soon be in a position to
enlarge that which it has already done of that character for
its own workmen.

This consists of an arrangement whereby employes are
pei'mitted to invest some part of their earnings each year in
the business, on which they are paid dividends according to
the profits made.

On the fifth floor of the factory a gymnasium has been
fitted up, which has as parts of its outfit, punching bags,
boxing gloves, shower baths, etc. This room is open to and
used freely by all employes.

One young man in the service of the firm, who showed a
remarkable inclination for study and a capacity for learning,
is now taking a course in a business college, the bills for
which are being met by the firm.

Patton Paint Company, Newark, N. J.

Sole Makers of Patton's Sun-Proof Paints.
Employs from 50 to 115 Males and from 5 to 15 Females.

This firm has large,, modern factory buildings situated in
the northern district of Newark. The buildings are new
and constructed on principles of the most advanced knowl-
edge relating to sanitation, ventilation and illumination.
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The interests of the company's employes in the matter
of health, recreation and education were planned for and
fully provided when the plant was established on its pres-
ent site about three years ago.

The Important relation of cleanliness to health, partic-
ularly in the case of men employed in the manufacture of
paint, is kept constantly in view, and employes are, there-
fore, given ever)^ possible facility for keeping, not only
•their persons, but also their clothing absolutely clean. The
perfect system of ventilation established in the factory
buildings insures pure air and substantial immunity from
the danger and annoyance of dust.

A lavatory and toilet-room is found on every floor.. In
the dressing-rooms the workmen have individual lockers,
which protect their clothing without shutting off the free
circulation of fresh air. The dressing-rooms are 32x15,
and are connected with wash-rooms containing twelve
basins, with bright and commodious toilet-rooms attached.
All workmen are supplied, without cost to- themselves, with
freshly laundered overalls each day.

The company has established in the works two large
and completely furnished lunch-rooms for the use of its
male and female employes, in which absolute individual
liberty prevails during the noon hour. The girls play and
sing after lunch and the men indulge in a variety of inter-
esting games, for which all necessary facilities are pro-
vided. The usual forms of out-door exercises and recre-
ations are also encouraged and supported, as far as need
be, by the company. These generally take the form of
base-ball, foot-ball, annual outings for the employes in a
body, bowling tournaments and games of cards.

The chief features of an educational character are found
in the co-operation of the employes with the management
through the medium of two councils—one composed of
heads of departments and the other of workmen from the
various departments of the factory; these are called, re-
spectively, the Office Council and the Factory Council,
Here matters concerning -the interests of both th£ firm and
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its employes are freely discussed, either by special commit-
tees of both councils, or by the full membership of the com-
bined bodies, the conclusions arrived at being as much
influenced by the employes' representatives as by those of
the employers'.

A library, containing 500 selected volumes of first-class
literature, is established in the factory and is well patron-
ized by the employes.

A literary association, under the title " The Query
Club," which is composed of employes of the factory, the
office and the laboratory, meets in the reading-room once a
week. At these gatherings papers bearing on factory inter-
ests, prepared by members, are read and discussed; sub-
jects brought up by the chemists and others of the com-
pany's scientific staff are debated intelligently by the mem-
bers, who, in this way, acquire a knowledge of the business
in which they are employed that greatly increases their
efficiency as workmen.

The effect on employes of what has been done for their
welfare is very concisely and forcefully set forth in the con-
cluding paragraph of a letter on the subject addressed by
the firm to the Bureau, which is as follows:

" It is very evident, from the general conduct of the
employes, from the manner in which they spend their time,
from their faithfulness at work and from their dignified
and wholesome self-respect, that the "Betterment Methods"
established and supported by the company has proven to
be, both morally and materially, a paying investment."

Perth Amboy Dry Dock Company, Perth Amboy, N. J.

Shipbuilders, Machinists, and Boiler Makers,
Employs 190 Males.

The employes of this company, with the co-operation of
the firm have organized an Employes' Accident Benefit
Association, which fills a want and is doing good work.
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Any employe may become a member on filing his application
at the office. The admission fee is fifty cents ($0.50), upon
payment of which a membership card is furnished,

The benefits are five dollars ($5.00) per week, which is
paid to any member who may be incapacitated for work,
the payments to end after the sixth week. Physicians' and
druggists' bills are paid up to an amount not exceeding
twenty-five dollars ($25.00). Money is paid only in cases
of accident to members while at work for the company, and
then only when a physician certifies that the injury has pre-
vented the applicant for a longer time than a week from
working.

Ten cents ($0.10) per week is withheld from the pay of
each member, which is enough to keep the benefit fund of
the association at about one hundred dollars ($100). No
admission fee is required from' an employe who may leave
the company's employ for a time and return.,

Employes who do not join the association are warned not
to expect collections to be made for them, when hurt.

H. S. Peters, Dover, N. J.

Manufacturer of Overalls.
Employs 10 Males and 50 Females.

In response to the circular of inquiry on the subject of
betterment institutions, the proprietor of this establishment
states that at the present time there is a limited form of
profit-sharing in operation in his works. Those admitted
to participation in it are all employes who fill responsible
positions, and the amount allotted to each is dependent on the
importance of the position occupied by them in the business.
The plan has not yet been worked out to include all employes
because of dubiousness as to the wisdom of such a course.
The ordinary employe who has no responsibility beyond
doing his regular daily task is not in a position to make such
an arrangement mutually advantageous, and therefore,
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through lack of interest, such plans almost invariably become
ineffective.

But the ordinary employes of this factory are not left
without an incentive to conscientious work; a premium of
five per cent, is paid on the weekly earnings of all engaged
in the actual manufacture of goods, for turning out work
which is neat and which does not require any alteration or
mending.

A dining-room for the use of operatives, which was an
established feature of the factory until recently, has had to
be abandoned for that use and taken for manufacturing
purposes because of the growth of business, The manage-
ment expected at the time to* soon begin the erection of a
new factory building, for which plans were all ready, but
the work has been, delayed because of the uncertain con-
dition of the cotton goods market.

It was expected when the plans and specifications were
made that the factory would be erected and occupied by this
time. Work on it will, however, soon be begun, and, when
finished, it will be, in the matter of providing for the com-
fort of employes, the best equipped factory in the line of
business followed by this firm.

The dimensions of the dining-room provided for in the
plans are 25 x 31 feet. It will be operated on the same plan
as that followed heretofore, viz,: The management will
furnish the room, stove, fuel and all kitchen utensils, allow-
ing the employes to run the dining-room to suit themselves.
They select their own help, arrange for their own supplies
of eatables, and pay all expenses except for fuel. In the
past, the cost of dinners has been kept down to a surprisingly
low figure, considering what was got for the money
expended.

The social hall is planned to be 17 x 25 feet. Among the
several appropriate features of its equipment will be tables
with current reading-matter of interest. The locker-room
and wash-room for the girls will be 23 x 25 feet; that for
the men will be located in another part of the building.
The baths for sanitary reasons are to be all shower baths,
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and for the use of the men only; others for the girls will be
installed in their department, if a desire on their part to
have them should become apparent.

There are no- sick or burial funds established in this
factory, but the proprietor voluntarily assumes the care of
such employes as may be disabled and unjfit to work through
accident or sickness.

Potter Printing Press Company, Plainfield, N. J.
Manufacturers of Printing Presses.

Employs 300 Males.

The "welfare or betterment work" established in the plant
of this corporation consists of first-class sanitary conditions,
abundance of light and pure air throughout the works. The
factory buildings were constructed strictly with these re-
quirements as the principal ones in view. There is a branch
of the Plainfield Public Library established in the works,
from which employes are at liberty to draw books at will,
subject only to the ordinary library rules.

There is also an association called the "Potter Press
Works Mutual Aid Society/' to which only employes and
members of the firm and the managing officials are eligible.

The dues for membership are fixed at ten cents ($0.10)
per week, and the amount paid per week to members, who
through accident or sickness are unable to work, is five dol-
lars ($5) per week, payments to commence the second week
of disability and continue for twenty-five (25) consecutive
weeks.

The Mutual Aid Society also provides a burial fund, which
amounts to fifty dollars ($50), and is paid to the legal heirs
of deceased members, or to the persons whom they had on
joining designated to receive it.

Members of the company contribute weekly dues and
otherwise help to support the Mutual Aid Society in the same
way as do the workmen. One hundred and eighty (180),
or sixty (60) per cent., of the total number of employes are
members of the Mutual Aid Society.

24 LAB



370 STATISTICS OF LABOR AND INDUSTRIES.

J* L. Prescott & Company, Passaic, N. J,

Manufacturers of Enameline and Blackene.
Employs 95 Males and 90 Females.

This firm, acting in conjunction with its employes, has
established a fund which is intended to provide for the wants
of employes who may be in needy circumstances through
sickness, accident, or other cause.

The plan requires a contribution of ten cents ($o.io) per
week from each employe, and the payment by the firm of an
amount equal to their aggregate contributions. The fund is
administered by a committee of three, two members being
chosen by the employes and the third by the firm. The dis-
tribution of the fund, that is to say, the benefits allowed to
the individual, is entirely at the discretion of the committee,
no specified weekly allowance being stipulated, but the
amount paid is in proportion to the actual needs of the indi-
vidual. Without at all detracting from the usefulness of the
fund or causing employes to be disinclined to avail them-
selves of its benefits in case of necessity, there is yet a feeling
among most of them that no claim, against it should be made
unless in case of actual need.

The plan, although radically different from that usually
employed, is found to work very well, as it insures adequate
relief in every case of genuine want. It is very much ap-
preciated by the employes, at whose instance it was adopted
after full consideration had been given to this peculiar fea-
ture and to other details.

As at present managed, the benefit fund is gradually ac-
cumulating in the hands of the committee, while at the same
time no real need is allowed to exist among the operatives.
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Raudnitz & Pollitz, Hoboken, N. J.

Manufacturers of Fancy Leather Goods,
Employs 148 Males and 200 Females,

The employes of this firm have a sick benefit association,
membership in which is limited to men and women em-
ployed at the works. The object of the society is to relieve
those of the membership who may be incapable of working
through either sickness or accident.

At present the association has forty-five members (all
males) and pays a weekly benefit of five dollars ($5) for a
period of twenty-six (26) consecutive weeks, after which
payments are optional on the part of the society, but they
are always continued in: greater or less amounts, according
to the necessities of the member as long as disability con-
tinues.

The dues per member are ten cents ($0.10) per week.
Much good has thus far been done by the association in re-
lieving distress resulting from sickness among its members.

The firm takes an interest in the beneficial society and
helps its work along financially, although the management
of its affairs is entirely in the hands of employes.

Strikes or other manifestations of dissatisfaction among
the employes of this firm have been unknown up to the ptes-
ent time.

The Reeves Engine Company, Trenton, N. J.

Manufacturers of High-Class Compound, Simple, and Marine
Engines.

Employs 32 Males.

This firm maintains its works in a condition of high order
and efficiency, both with regard to effective and profitable
operation and the comfort and welfare of its employes.

Conveniences for washing at the noon hour and at quitting
time, which includes warm water, are provided in ample
measure for employes. The plant is provided with a system
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of heating and ventilating which keeps the buildings in a
comfortable and healthful condition at all times. It is the
fixed policy of the management to provide the very best con-
ditions possible for its workmen to labor under, because, to
quote the firm's own words, "We can get a better grade of
men, who are able to do finer work and more of it, by fol-
lowing this course. Our motto is 'Big wages, healthy con-
ditions to work under, and big production/ "

The premium system, which is a form of profit-sharing,
is applied to all work done in the plant. The plan on which
it is operated is very simple, and may be briefly described as
follows: A certain time is determined as fair to be put on
each operation in the production of the various parts that
enter into the completed engine or machine; for instance,
the turning of a crank-shaft. If the man gets it done in less
time than is allowed, he is paid so much an hour for the time
he actually worked on the job, and in addition is given his
regular wage rate for half the time he has saved in its com-
pletion. In other words, a premium is put on his efforts,
which enables him to very materially increase his earnings
by intelligent and diligent work.

The Reeves Engine Company holds membership- in an
organization known as The Manufacturers and Employers
Association of Trenton, N. J. The objects of the associa-
tion, as set forth in its constitution, are "To uphold the
principle of personal liberty, and to assist the duly consti-
tuted authorities to enforce the same." "To secure and
preserve equitable conditions in the workshops of members,
whereby the interests of both employer and employe shall
be properly protected.'' "To investigate and adjust any
question arising between members and their employes which
may be referred to and come within the jurisdiction of the
association/'

The apparent purpose of the association is to combine all
employers together, with a view to dealing with conditions
in factories and workshops of the members that may cause
discontent among operatives and lead to strikes. The power
of the united body of employers is used to compel the cor-
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rection of abuses of which the employes of any of its mem-
bers may justly complain, and also to protect its members
against such attacks on the part of employes as may follow
a refusal to comply with unjust and unfair demands on
their part,

The association is, in fact, a great arbitration body that
hears complaints equally from the operatives employed by
its members and from these members against their opera-
tives, decides each case on equitable principles, and uses all
its power to enforce on the employer or on the body of
workmen involved, as the case may be, a strict and faithful
submission to its decision.

The end sought to be accomplished is the preservation of
peace between employer and employe, and the protection of
industrial interest from the destructive and demoralizing-
consequences of strikes and lockouts, and the efforts of the
association.- in this direction have thus far been attended
with a very gratifying degree of success,

A very interesting and valuable feature of the Manufac-
turers Association is an employment department, or labor
bureau, through which employers who need men and men
who need employment are brought together.

The main purpose of the labor bureau is to make it easy-
for the employer to- find men who want work, and for men,
when, they want work, to find an employer. A plain, simple
proposition making it possible for men out of work to learn
at one place which employers are in need of men, and, by
leaving their applications, make it possible for employers to
learn at the same place what men want work. It is under-
stood that in all cases employers give first attention to men
sent to them from the office of the bureau.

If an employe complains to the bureau of unjust or un-
fair treatment, his statement is investigated and, if found
to be correct, the matter of which complaint is made will
be corrected. The name of the employe is never divulged.

The bureau seeks in every possible way to show both
employers and employes that their interests are identical and
that the greatest good can be secured for both by uniting
their efforts,
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Roessler & Haaslacher Chemical Company,
Perth Amboy, N. J.

Manufacturers of Chemicals.

Employs 120 Males.

This firm has established a bath-room for its employes,
the use of which is open to them at any time. The frequent
use of the bath is urged as a means of preventing injury
to health from the materials handled in the processes of
manufacture.

A lunch-room, spacious in size and kept in a condition
of absolute cleanliness, in which are accommodations for
passing the noon lunch hour in comfort, is also provided
by the company.

In addition to these institutions, which constitute the
company's contribution to the material well-being of its
workmen, there is a sick-benefit association maintained by
the latter with some assistance from their employers.

Practically all of the employes are members of the sick-
benefit association, into which they pay dues at the rate of
twenty-five (25) cents per month.

Members who are sick or disabled through accident are
givfin six dollars ($6) per week for a period of twenty-six
(26) consecutive weeks, and four dollars ($4) a week for
a further time of twenty-six (26) weeks.

The society also pays a death benefit, which is raised by
an assessment on the members, when a death occurs, of
one dollar.($1) per capita. On the present basis of mem-
bership, this will yield a burial fund of about one hundred
and twenty dollars ($120), which amount is usually in-
creased by a very liberal donation from the firm.
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Sayre & Fisher Company, Sayreville, N. J.

Manufacturers of Pressed Front Brick, Enameled Brick, etc.
Employs 900 Males and 4 Females.

Like other brick manufacturers, this company was in the
habit of housing its unmarried men in boarding" houses
with rooms containing from sixty to eighty men. In 1897
the company decided to do something* toward bettering their
conditions, and erected a large cooking department equip-
ped with every modern appliance necessary to cook by
steam. Large dining and storage rooms were erected at
the same time, and all these structures were lined with
enameled brick and the floors laid in tiles, thus insuring
the possibility of perfect cleanliness. In addition to these
structures a new and very large dormitory was erected,
containing fifty rooms arranged to accommodate eight beds
to a room. Each man is given a key to> his apartment in
the dormitory. On the first floor of this building is a
room arranged with all necessary convenience for washing.
The walls are lined with enameled brick and floor with tile.
A degree of cleanliness and personal comfort hitherto un-
known in the lives of men who work at brick making has
thus been provided for the employes of this company
through the medium of these improvements, and there is
every reason to believe that the employes appreciate the
change and that the firm is well pleased with the results.

Sherwin-Williams Company, Newark, N. J.

Manufacturers of Paints and Varnish.
Employs 59 Males*

The Sherwin-Williams Company operate fourteen plants,
ten of which are located in the United States, three in
Canada and one in England.

The features of industrial betterment here described are,
the company states, in operation in substantially the same
form at all its plants, no matter where situated. The de-
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scription of them that follows is drawn from the com-
pany's Cleveland works, which is the oldest plant tinder
its control. The same features of betterment work are now
either fully operative in other establishments owned by the
company, or are in process of becoming so as rapidly as
local circumstances permit their adoption. It will be under-
stood, therefore, that only a part, but still the largest part
of the splendid system of betterment work for the benefit of
its employes which the Sherwin-Williams Company has in- In-

stituted, is at the present time in operation in the Newark |
plant, where business was commenced nearly four years ago.
The works are situated on the banks of the Passaic river, the
site being as free from objections in the matter of environ-
ment as any that can be found in the manufacturing district
of a great city.

The buildings are large modern structures of brick, in the
construction of which every feature necessary to perfect
sanitation and ventilation was incorporated.

Cleanliness.

In the company's own statement of its industrial better-
ment work, it is made apparent that order and cleanliness is
regarded as the basis of all its various forms of co-operative
work. In putting it first the ground is taken that the first
requisite of good health is to take care of it in the proper
place; that is to say, wherever it may be most subject to the
danger of impairment,.

In the works of the Sherwin-Williams Company, cleanli-
ness extends not only to the floors and machinery of the
workshops, but to the employes as well, and in order to in-
sure its thorough observance, the factory is provided with a
large number of lavatories, shower-baths and lockers, and a
plentiful supply of clean towels is furnished from the com-
pany's own steam laundry.

Employes are encouraged in every way to use the shower-
baths and to do so freely; but in the dry-color department,
in order to guard against lead poisoning, the frequent use
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of the baths is compulsory. As a further safeguard, each
man is provided with an entire change of clothing* every
day. The results of this caution is most strikingly shown in
the facts that where previously the average time a man cared
to work in the dry-color department, or could do so with
safety to his health, was about one month, he now stays as
long as he wants to, or is wanted by the management.
Where, in the past, at least every other man was affected by
the lead, there is now not more than one in twenty injured
by it, and then generally only in cases where the man does
not make proper use of the system.

Lunch-Rooms.

Two- floors in one of the factory buildings are used ex-
clusively as lunch-rooms and kitchen. The factory workmen
use one room, the girls, office force and foremen have the
other. The same fare is served in both rooms. Either a
soup or a stew and tea and coffee are served free every day,
while the balance of the well-selected bill of fare is served
at practically cost prices.

The employes bring their own lunches and are served with
the free hot dishes, or they may order their entire meal—
and get a good one—for an average of eight or ten cents.

Whenever night work is necessary during the busy season,
special dinners are served in the rooms for all employes at
the expense of the company.

Benefit Society.

As far back as 1887 the company organized a sick and
death benefit society, to which all employes are eligible. It
has always been in a flourishing condition, and the member-
ship at the present time includes over ninety (90) per cent,
of the working force. The funds necessary to start and sus-
tain the sick and death benefit society were furnished by the
company until, from the growth of membership, it came to
be on a paying basis.
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Rest-Room s.

Rest rooms are provided for the girls, where they may
He down at noon or receive attention in case of illness. These
rooms are not large, but are attractive and homelike, well
furnished, and supplied with all the requisites for comfort.

The Club Room.

A large part of one floor of one building is set aside as a
club-room. It is used for meetings of employes and as a
place of rest and recreation. The club-room is furnished
with a piano, game tables and reading tables, on which the
latest magazines and other first-class periodicals are always
to be found.

In the club-room is located a library supplied by the com-
pany, and also a branch of the public library, both well
patronized by the employes.

The "Chameleon."

A monthly magazine is published, which is edited and
printed in the company's own printing department. It is
open to contributions from all employes and contains infor-
mation, instruction, news and illustrations relating to the
business. This publication is regarded as one of the most
valuable features in the entire benefit system.

Convention and Banquet.

A convention of salesmen, officers and managers is held
for one week each year for the purpose of discussing the
company's goods, explaining the new advertising plans and
methods, reviewing the work of the past year, and discussing
all topics relating to the manufacture and sale of the paints
and varnishes which constitute the product of the company's
business.

The convention is, of course, primarily for business pur-
poses, but a considerable element of pleasure is judiciously
mixed in with its more serious discussions. Not the least
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interesting of the forms which this takes is the annual ban-
quet of all the Cleveland employes, in which city the con-
vention is always held because the parent factory is located
there. Similar banquets are also given to the Newark em-
ployes and to those of all other branches of the company's
manufacturing system. A good menu is served, toasts and
informal talks are given by both officers and employes, who
meet on these special occasions on terms- of perfect equality.

Annual Outing.

Regularly once every twelve months for the past twenty-
one years a day has been set apart for a general outing of all
employes and their families.

Transportation is furnished by the company to some de-
sirable summer resort—the place being chosen by vote of
the employes—and a good old-fashioned basket picnic is
held, with games and prize contests.

Similar outings are held each year at all branches. On
these occasions, as at the annual banquets, all differences of
factory rank are for the time being forgotten, and members
of the firm, managers, superintendents, foremen and the
ordinary employes, with their families, meet on terms of
absolute equality, the attention of all being directed toward
securing the greatest possible amount of pleasure from the
holiday.

Thanksgiving Turkeys.

Thanksgiving Day has been observed for many years by
presenting each employe with.a basket containing a turkey
and a quart of cranberries. In itself this may seem, per-
haps, a small thing, but there is 110- doubt of its helping to
commemorate the day in a way that the employes all appre-
ciate. No deduction of pay is ever made on account of this
or any other holiday.

Watches at the End of Twenty-five Years' Service.

One of the very best results of the betterment work car-
ried on by the company is the desire of employes to remain
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in its service—a point worthy of a much greater elaboration
than space can be afforded for here. Among- the employes
are many in the rank and file who have more than twenty-five
years' continuous and unbroken service jto their credit, and
others who will soon reach that mark.

The company has made it a custom to present everyone
who has been with it in any capacity for that length of time
with a gold watch and chain. This is not given as a re-
ward for faithful service., but rather as a. badge of honor.

Suggestions Encouraged.

The company has a system by which it solicits criticism
of things appertaining to business and suggestions for im-
provement. Employes of all classes are free to avail them-
selves of this privilege to express their opinions freely.
A record is kept of all suggestions received, and at the end
of the year rewards are distributed to those who have made
the -most useful ones.

"Do It Now" Signs.

. The expressive and suggestive phrase, "do it now,"
which the company has adopted as its motto, is hung under
each clock in the entire plant. It serves to remind the em-
ployes that there is no time like the present, and that it is
always unwise to defer action in the case of anything that
ought to be done.

Pure Drinking Water.

All water used for drinking purposes throughout the
factory is filtered. A special plant for this purpose was
built some time ago, and the wisdom of the step was soon
made apparent in many ways. The foregoing is neces-
sarily but an outline of the admirable system of factory
administration through which the company has done so
much toward brightening the lives of its employes and
elevating their labor to the plane of dignity on which it
naturally belongs.
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That the plan has now been in successful operation for
upwards of twenty years is the best possible proof of its
having met with an appreciative and loyal support from the
employes, for whose benefit and betterment it was originally
adopted. The sentiments of the company regarding the
results produced, and the lofty view which it takes of the
responsibility devolving upon employers, cannot be better
set forth than by quoting the two concluding paragraphs
of a letter of theirs on the subject addressed to the bureau
and which accompanied the statement from which the facts
in the foregoing article were drawn, These are the para-
graphs, and it is questionable whether more true kindliness
of spirit, together with broad, practical but thoroughly
humane business sense, could be infused into the same
number of words:

"The care and improvement of the animate machinery
is at least as important to the manufacturer as the care and
improvement of the immediate or inanimate machinery.

"The three most important matters for attention should
be health, morals, and education; because a vigorous em-
ploye can do more work, a conscientious employe will do
more conscientious work, and a more intelligent employe
will do more intelligent work."

J. Findley Smith & Son, Belleville, N. J.

Manufacturers of Brushes.
Employs 60 Males and 15 Females.

This firm gives a present of a valuable kind twice a year
to the best operative in each line of work carried on in its

factory.
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Spratts Patent (America), Limited, Newark, N. J.

Manufacturers of Dog Foods and Medicines.
Employs 50 Males.

This company has a system of profit-sharing which was
put in operation at the beginning of 1903. Under the plan,
a percentage of the profits over and above a certain fixed
sum is set aside for division among the principal employes
at the end of the fiscal year, the mimber of beneficiaries and
the amount of the allotment being at the discretion of the
general manager.

At the close of 1903, on the occasion of the first year the
plan was in operation, twelve employes participated in the
division of profits, the dividends amounting to sums that
varied from three (3) to seven (7) per cent, of their annual
wages.

There is a probability of the number of participants and
the amount of the allotment being increased from year to
year, as the policy involved seems to have been, permanently
adopted by the company.

Standard Bleachery Company, Carleton Hill, N. J.
Bleachers, Dyers and Finishers of Fine Cotton Goods.

Employs 555 Males and 164 Females.

The company supports hospital beds and contributes
liberally to the support of libraries in surrounding towns
for the benefit of its employes, who appear to be satisfied
and to appreciate the advantages thus provided for them.

Staten Island Clay Company, Woodbrldge, N. J.
Manufacturers of Fire Brick of All Kinds-

Employs 262 Males.

This company has no definite or organized benefit plans
in operation as yet, but is now trying to arrange the details
of something in the nature of a relief system for the special
well-being of its employes.



INDUSTRIAL BETTERMENT. 383

This is found to be just now^ rather difficult, from the
fact that a very large majority of the employes are foreigners
of the non-English speaking races, who have as yet a very
limited mental development. At present, measures are in
operation which insures care being taken of all sick or in-
jured employes. In the case of worthy and faithful work-
men who are sick, half or even full time is allowed during
sickness or disability until such time as they are able to
pursue their regular work. The company is now consider-
ing the details of a plan through which with a small assess-
ment upon each workman on pay day, supplemented by con-
tributions from the company, sick and death benefits may be
provided for all employes through a regular system.

*

Tide-Water Oil Company, Bayonne, N. J.

Producers of Illuminating Oil, Naphtha, and other By-products of
Petroleum.

Employs 850 Males.

This corporation owns and manages an immense oil re-
fining industry which is located on the water front of
Bayonne city. The work is to a large extent of a laborious
character, involving considerable liability to accident. The
company is, therefore, a very large contributor to the support
of the local city hospital. When a workman is injured in
the discharge of his duty, the doctor's bills and all other
expenses are paid by the company, and half pay is allowed
until recovery.

The fixed policy of the company is to promote men from
the ranks to the position of foremen and to other posts
requiring skill. In making selections to fill places of this
kind that become vacant, men who are known to have the
drinking habit are not considered eligible. A premium is
thus placed on temperance, industry and skill, which has a
very happy influence on the conduct of the men. Sobriety
is the rule among them, and a large number are regular
depositors in savings banks and building loan societies.
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One hundred and two (102) workmen, or twelve per cent
of the total number employed, own their homes, and have
paid for them out of the savings from their wages.

What is known as a 'lunch club" is run in connection
with the works. The company furnishes room, utensils,
fuel, cook and waiters. The members of the club pay for
provisions, wear and tear of linen, etc. The club member-
ship is open to all employes; up to the present time fifty
(50) men have availed themselves of the privileges offered.

The Ulster Iron Works, Dover, N. J.

Manufacturers of Steam Boilers.
Employs 67 Males.

The employes of this company have voluntarily organized
a benefit association of which all employes are members.
The object of the society is to furnish a weekly benefit to
those of the members who may be sick, and therefore unable
to support themselves or their families. All employes of
good moral character are eligible to membership, unless at
die time of entering the company's employment they should
be in conspicuously ill health. In that case they are not
admitted.

The entrance fee is one dollar, and the monthly dues are
fifty cents. The sick benefit is five dollars ($5.00) per
week, payment of which does not begin until two weeks after
the commencement of the attack of sickness. No benefits
are paid if the sickness is the result of intemperance or of
immoral conduct. Pull benefit is paid for six months if
the disability continues that long, after that time the sick
benefit is reduced to two and one-half dollars ($2.50)
per week.
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The Valentine & Bentley Silk Company, Newton, N. J.

Manufacturers of Broad Silk Goods.
Employs 136 Males and 144 Females.

This company established a system of profit-sharing
with employes on January ist, 1902, the heads of depart-
ments only being admitted. A year later, on January ist,
1903, the privilege was given to all employes, to purchase on
easy terms, the company's gold bonds,, bearing interest at
the rate of five per cent, per annum; in addition to the
five per cent, interest, a bonus is given to the holders of these
bonds from a fund set apart for that purpose from the
profits; this is placed to their accounts, and at the end of

, five years handed to them in cash.

Victor Talking Machine Company, Camden, N. J.

Manufacturers of Phonographs.
Employs 500 Males and 100 Females.

The workmen of this company have a sick-benefit asso-
ciation organized by themselves and managed entirely by
officers of their own, selection. In the matter of organizing
and other steps necessary to put the society in working
condition, the company extended all assistance, financial and
otherwise, that was required. The society is known offi-
cially as the Victor Employes Relief Association, and its
membership (April, 1904) numbered one hundred and
eighty-five (185), The dues are thirty-five (35) cents
monthly, and a sick benefit of five dollars ($5) per week
is paid for thirteen (13) weeks. A burial fund is a feature
of the society, from which the sum of seventy-five dollars
($75) is paid on the death of a member, and fifty dollars
($50) on the death of a member's wife.

The sick-benefit association was organized on February
2ist, 1903, and is therefore by this time (April, 1904) but
little more than thirteen months old, yet during the com-

25 LAB
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paratively brief time it has been in existence sick benefits
to the aggregate amount of two hundred and fifty dollars
($250) have been paid out, and also one death benefit of
fifty dollars ($50) on account of the decease of a member's
wife. The total disbursement of the benefit society for
carrying out the purposes of its organization is, therefore,
three hundred dollars ($300), or an average amount of on**
dollar and sixty-two cents ($1.62) per member, for the
thirteen months of the relief organization's existence.

*

Volger Manufacturing Company, Passaic, N. J.

Manufacturers of Ink Cans and Inking Pads.
Employs 15 Males.

In cases of idleness caused by accident or sickness, this
company makes no deduction of wages, if the sick or in-
jured person has been five years or over in its employment.
In all other cases, one-half the regular wages is allowed.
Married men are required to carry $1,000 of life insurance,
the company paying in full the first year's premium, and
assisting such as may find after-payments a hardship on
account of any unusual drain on their earnings.

The company seeks by all possible means to maintain
cordial relations with its employes, and endeavors to con-
vince them that their welfare depends on their own indi-
vidual efforts.

Weston Electrical Instrument Company,
Waverly Park, N. J.

Manufacturers of Standard High-Grade Instruments for Measuring
Electricity.

Employs 270 Males and 70 Females.

The Weston Electrical Instrument Company kindly re-
sponded to the bureau's request for information relating to
the admirable social and industrial features of its factory
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administration, by furnishing the interesting paper on the
subject, the full contents of which is reproduced in the fol-
lowing pages.

This narrative,, which pictures in modest terms a com-
bination of measures, all designed by the company for the
protection of its employes and for their material and moral
advancement, takes a place in the front rank of the triumphs
thus far achieved by progressive and enlightened modern
management of industry.

The story is full of interest from beginning to end,
and is pre-eminently worthy of the greatest possible prom-
inence because of its value as an object lesson to all who are
interested in industrial organization.
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Social Economics of the Weston Electrical Instrument
Company, of Newark, N. J.

In endeavoring to place on paper some of the interesting*
social features connected with the organization and adminis-
tration of the Weston Electrical Instrument Company, these
are found to be so interwoven with the industrial features
that one is frequently puzzled where to draw the dividing
line. In the large sense socially, the sanitation, the safety
appliances, the length of work day, and the plans for mutual
benefit seem, to include themselves as naturally as the cuisine
or the library or entertainments or sports, and are, perhaps,
more important. Hence, in the following sketch, the broader
lines have been chosen.

Underlying Principles.

A treble purpose prompted the Weston Company in plan-
ning for the safety, the comfort, the health, the recreation,
the prosperit}' of its employes. It might with truth be
claimed that the altruistic idea was uppermost, but the com-
pany prefers to emphasize the material side of the question.
Air other things (such as wages, hours, etc.) being equal,
the company was convinced that, if it could add thereto a
sentiment, wrought into- practice, of care for the welfare of
the men and women in its employ, it would tend to attract
and retain a superior class, who would become more than
ordinarily interested in their work and would, also, promote
pleasant relations between employer and employed; and that,
therefore, such, commonly called altruistic adjuncts would
become financially profitable. There was a third underlying
principle, more essential, possibly, to the success of the purely
social features of the establishment than any other, and this
was the determination of the company to exercise no paternal
or patronizing control, but to create a club-plant fully
equipped in every particular, and turn it over to the employes,
on whom should devolve the entire, responsibility of organi-
zation and administration—of success or failure.
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Capital and Labor.

The basic idea of this social experiment, however, was the
conviction of the head of the concern that the weightiest
question confronting the twentieth century is the relation
between capital and labor; that there must be a drawing
together, or a still further pulling apart; that harmonious
relations, community of interest, must be established; other-
wise there must come between employer and employe a con-
flict more potential of disaster and destruction than any war
this world has yet witnessed, and that, therefore, it is the
duty of every employer to contribute by all reasonable means
to a peaceful and satisfactory solution of the existing dif-
ferences. It was hoped that the social and other plans of the
Weston organization designed for the pleasure and welfare
of its employes would not only shed a little sunshine day by
day, but would yield their "mite" of illumination on this
momentous problem, and indicate other steps along the same
road.

Investigation by Experts.

Pursuant to this policy the company, before planning its
new works, employed two mechanical and engineering ex-
perts to visit the most notable manufacturing establishments
in the United States, studying- problems of construction,
machinery and other physical conditions. Another expert
traveled through the country for a year to learn what Amer-
ican employers were doing for their employes outside the
mere question of wages, and when the present plant was
erected the company reserved the most desirable portions
of the premises, several commodious halls, furnished them
as recreation-room, library, kitchen, dining-room, gym-
nasium, natatorium, bicycle depot, hospital, etc., and, at an
inauguration reception, held on the evening of May 22d,
1903, the entire club outfit, with a working capital of $1,000
contributed by a director, was formally transferred to the
employes, who, electing their own Committee on Plan and
Scope, soon completed the formation and incorporation of
the "Weston Employes" Club of Newark, New Jersey."
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Opening of Clubrooms.

Extracts from the Newark papers of May 23d will give
the best idea of the opening ceremonies;

"Expression of the cordial relations that exist between the Weston
Blectrical Instrument Company and its employes was much in evidence
at the concern's plant at Wee-qua-hic Park last night. The occasion
was an inauguration reception tendered to the Weston Employes' Club
by the Company to mark the formal opening of the new clubrooms at
the factory.

"In an address by Professor Edward Weston, President of the
concern and founder of the business, the use of the rooms and other
conveniences for the workers was turned over to a committee of em-
ployes. In his address Mr. Weston mentioned that industrial con-
ditions in this country are beginning to show a closer contact between
employe and manufacturer, and that this should be encouraged. Very
often, the speaker said, the employer and the employe are at odds
because no effort is made by either to understand the other. The
speaker then explained that, in his opinion, it is not wise, However,
for the employer to go outside of his business to take up matters
belonging to the worker. This fact, he went on, led to the inception of
a plan whereby the administration of the affairs of the Weston Club
would be entirely in the hands of the members—the firm retaining only
its building rights.

"Appreciation of Mr. Weston's interest in those who are employed
by him was shown in the presentation on their behalf of a silver loving-
cup. In accepting the gift Mr. Weston assured his hearers that
cooperation was the secret of the highest industrial success, and that
much of the prosperity attained in building up his business was due
to cooperation. Th€ gift, he concluded., was an assurance that his
employes were interested in the firm's welfare.

"Nearly one thousand persons attended the reception. The greater
part of the attendance was made up of the men and women employed
in this model establishment and the friends and relatives they invited,
but there was also a number of public officials, city and State.

"The formalities were followed by music, recitation and singing,
rendered entirely by shop talent of unusually fine quality supplemented
by an orchestra.

"Some idea of the vast size of the dining hall, handsomely decorated
with bunting, flags, flowers, etc., may be had from the fact that nearly
eight hundred guests were seated at once for supper.,

"A large number remained for the dance, which did not break up
till the wee stna' hours; the Company having designated the next day
as a holiday."

Constitution and By-Laws.

The club is conducted in all respects along precisely the
same lines as any and every well-ordered social club.
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The following extracts from the constitution and by-laws,
drafted by the employes without suggestion from the com-
pany, indicate that the philosophy animating the corporation
was equally the sentiment inspiring the club. The object
of the club is stated to be "to promote the social, moral,
intellectual and physical welfare of the employes of the
Weston Electrical Instrument Company, and to cultivate
harmonious relations between them and the company.*1

Any employe is eligible to active membership during the
term of his or her employment, and any person who leaves
"honorably" after being in the employ of the company for
five or more years may continue a member, but without a
vote -or eligibility for elective office; any stockholder of
record may become an honorary member under the same
conditions and entitled to the same privileges as active mem-
bers, except that he may not vote or hold elective office;
when he ceases to be a stockholder, he ceases to be a member.

The initiation fee is twenty-five cents, and the monthly
dues twenty-five cents, payable monthly in advance.

The officers are a president, vice-president, secretary and
treasurer, who, with seven associates, constitute^ the board
of governors. Of this board three are women, and of the
eight men four must be heads of departments, and four
general employes; not more than two governors shall be
from the same department; male officers must be at least
twenty-one and female officers at least eighteen years of age.
The governors are divided into three classes, elected for
terms of three years. Ex-presidents are advisory-governors
without a vote. The officers are elected by the governors
from their own number. "The Board of Governors shall
exercise control over all the property of the Club * * *
shall have sole charge of the management of the club in the
intervals between regular meetings in all matters of actual
necessity not otherwise provided for * * * shall create
and appoint such committees as. they may deem wise, the
Chairman of which shall be a member of the Board of
Governors * * * they shall have power to determine
the jurisdiction, duties and powers of the various corn-
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rnittees * * * shall enforce the preservation of order
and obedience to the By-Laws, and make such rules and
regitlations for the comfort and success of the club as they
shall deem proper * * * shall elect and suspend mem-
bers by ballot * * * shall not spend more than fifty
dollars a month for new appliances without referring- the
same to the club."

Voting is secret, by printed ballot. The treasurer is re-
quired to give a bond.

The secretary and the treasurer "shall receive such salary
as shall be fixed by the Board of Governors," Last year
(1903-04) each was paid twenty-five dollars; for this year
their compensation is fixed at thirty-six dollars.

An interesting duty imposed on the secretary is that "He
shall keep a copy of every obtainable printed reference to
the club in a scrap-book furnished for that purpose."

Regular nominations are made by a nominating com-
mittee of five active members appointed by the board of
governors, of whom not more than two may be governors.
Independent nominations are made on the written notifica-
tion of any five or more active members.

There are five standing committees, all appointed by the
board of governors: finance, house, entertainment, games
and library. The house committee " shall have charge of
the club house and all furniture and attendants therein/'
shall enforce the rules, order supplies and make repairs.
This committee of nine is appointed for terms of three
months in such manner that only one-third shall retire at
one time.

Members have the privilege of entertaining two guests a
week.

Location.

The Weston plant is situated in the Waverly district of
Newark, at the extreme southwestern corner of the city,
on healthful grounds separated from beautiful Wee-qua-hic
Park by the broad tree-lined Elizabeth boulevard. Facing
the works is a wooded triangle of considerable extent, the
property of the company, which is a favorite summer resting



I
396 STATISTICS OF LABOR AND INDUSTRIES.

place for the employes; while along the west side and back
of the buildings is a handsome lawn of several acres. The
remainder of the property is rented for farms, but the ques-
tion of cultivating it by, and for the benefit of, the club is
under consideration, and here it is proposed to set aside
grounds for out-door games. At present the municipal
park, just across the avenue, is available for that purpose.

The buildings are of plain, unornamented brick. The
main impression produced on the visitor approaching the
works is that of spaciousness, airiness and neatness.

The Interior.

Let us enter with the men, Connecting with the dress-
ing-room is the lavatory (75 by 40, with a ceiling 16 feet
high) lighted and ventilated by many windows, and with
an individual porcelain wash-basin, individual soap, indi-
vidual mirror and individual locker for each man. The
plumbing and all appurtenances of this department are of
the highest quality and best style, at least twice as much
money having been spent on it - as would ordinarily be
deemed necessary; the prevailing idea being to create per-
fect sanitary conditions. It is quite safe to say that twenty
years ago no hotel in America was equipped with a lavatory
so commodious, so cheerful and so complete.

The toilets are in every respect of equal grade with the
lavatories—marble stalls, tiled floors and walls, and hard-
wood doors and seats; in all particulars of as high quality
as are to be found in any hotel in the land. The closets are
ample in number, and so distributed as to be convenient of
access from any part of the works; connected with each
group is a lavatory, In answer to the frequent question,
"Do the employes appreciate .such care for their comfort
and health ? " it may be stated that there has not been a
single instance of mutilation or defacing in any part of the
establishment—not even a trace of the almost universal
practice of scribbling and drawing on the walls of closets.
When the works were being planned some of the directors
doubted the wisdom of so expensive a toilet system. They
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feared the motive might not be appreciated or the property
respected, and cited the fact that the toilets in the old works
had met the customary fate. Mr. Weston replied that in
the old establishment there had been nothing to appeal to
the men—nothing to appeal to their personal self-respect or
to respect for the property, and that he believed the pro-
posed new departure would be received with favor by the
employes. "Anyway," said he, "I am going to investigate
this question myself/' and he did. He went into all sec-
tions of New York City, from Carnegie Hill to the slums,
and his report was that wherever he found superior toilet
accommodations he found them respected—they were not
whittled or scribbled upon. Consequently the Weston Com-
pany proceeded along the lines recommended, and the result
is entirely satisfactory to everyone concerned.

All lavatory and toilet arrangements are duplicated for
the women, who constitute a third of the force,

Main Factory.

Up a short stairway and we enter the main factory,
where one is almost startled by the flood of perfect north
light that illuminates every part of the great room (250 by
200 feet, with an 18-foot ceiling)—not a shadow or a dark
corner to be found. To increase the effect of light and
cheerfulness, the columns, machinery, shafting, railings,
etc., everywhere possible, are painted in aluminum.

One's attention is challenged also by the immaculate
cleanliness that prevails, and here it may be stated that the
fine work done by the Weston Company demands an atmos-
phere not only free from dirt and grit, but as near dust-

-proof as the ingenuity of man can attain, It is interesting
to note how frequently the health of employes and the re-
quirements of business are best served by identical condi-
tions.

Unique Construction.

The most unique feature of the main factory is that it
is of the weave-shed, saw-tooth type of construction long-
used in textile factories, but of which there are in America
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perhaps not more than two examples of its adaptation to
machine shops. The Weston Company, however, has
greatly elaborated and improved this style of building.
There are fourteen of these sheds, or teeth, or "bays/' as
the Weston people call them, each 200 feet by 20, and 18
feet high, the north or glass face of the tooth being sloped
at an angle of 72 degrees (that being in this latitude the
maximum angle of the sun's elevation), with the result that
no sun can come into the room until very late in the after-
noon, when it has lost most of its power. It is this arrange-
ment, never clouded by snow or frost, that affords the
wonderful light and permits double work-benches with the
operatives facing each other; and which, combined with an
ingenious method of shafting and machinery, it is esti-
mated, effects such economy of space that one square foot
of the Weston floor is equal to two and one-half feet in the
ordinary scheme of factory building.

The chief objection, to the saw-tooth form of construction
for machine shops was that hitherto it had seemed impos-
sible to drain the roofs without introducing more or less
moisture into the works from drip and condensation. The
ordinary method of disposing of the drip from the roof-
drainage glitters had been to run under the gutter a steam-
pipe which caught and evaporated the drip. In textile fac-
tories or heavy machine shops this does no harm—in fact,
in some manufactures it is advantages—but moisture would
be fatal in an establishment working metals to the ex-
quisitely fine degree to which it is carried in the Weston
works. To overcome this apparently insuperable difficulty,
Mr. Weston devised a double-gutter system draining every
sixteen feet through the main supporting columns. In
practice it has worked perfectly. Not only is there no sug-
gestion of moisture from the roofs, but the heat rising from
the rooms below keeps both the gutters and the saw-tooth
windows free of ice and snow, no matter how cold the
weather or how heavy the snow-fall. The same gutters
drain the condensation from the inner face of the roof
windows.



WESTON ELECTRICAL INSTRUMENT CO,





INDUSTRIAL BETTERMENT. 399

Arrangement of Machinery.

The machinery in each bay is run by an independent
motor located in its center on a platform near the ceiling,
and for each department there is an independent switch-
board controlling the power and light, which are on differ-
ent circuits. This permits the computation' of the power
necessary to operate any department or any machine. By
a novel plan of auxiliary shafting, main belting is done
away with; 2. c, the only beltings are the vertical connec-
tions between each machine and its department shaft. This
minimum use of belts conduces to the safety of employes,
and to light and cleanliness as well.

High-backed stools are provided for the women at work,
and where one woman supervises several pieces of ma-
chinery a gentle push slides the stool back and forth along
the floor on a miniature railroad, saving a lot of steps and
strength. Where intense, concentrated light is necessary,
as in handling some of the microscopically minute parts of
the instruments, the operator is provided with a conven-
iently adjustable and properly shaded incandescent lamp.

Sanitation.

In designing the plant, aside from the general adaptation
of the buildings to their specific work, the prime purposes
of the company were to create an attractive environment,
and the best possible sanitary conditions.

Drinking Water.

Drinking water of excellent quality and temperature is
supplied by the company's artesian well, and is distributed
throughout the departments by automatic jet fountains, thus
doing away with cups or glasses.

Ventilation.

The air space allowed each employe is about seven times
that required by the most progressive modern hospital
practice; or to state this fact in a different form, it is esti-
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mated that if the work-rooms were to be sealed hermetically
the employes could exist without injurious effects seven
times as long as under the atmospheric conditions prescribed
by the most eminent hospital authorities. These ratios are
based on the "mark-rooms being manned to their fullest
capacity.

Ventilation is secured by sliding shutters in the roof of
each bay, by a series of towers which may be opened in full,
or in part, or closed, and by a large power-blower.

By referring to the illustration showing the entire works,
it will be observed that the buildings are either detached or
semi-detached—the dividing lanes and alleys insuring a
constant circulation of air.

Drainage,

No drain-pipes come into any of the main buildings or
workrooms. All closets and lavatories are in wings inde-
pendently ventilated, and so divided from the main buildings
that gases and odors are excluded.

Three distinct systems of drainage are employed: ( i )
The roof-drainage, before noted, which is carried through
the main columns to independent pipes; (2) the wash-water
(lavatory) drainage, which is also a separate system joining
the roof-drainage about a quarter of a mile from the works,
and (3) the toilet-drainage, which nowhere connects with
the others, but discharges on the level some hundreds of
yards away from the factory—the constituents being ab-
sorbed by nature.

Heating System.

The works are equipped with a steam heating plant
embracing a number of original ideas and controlled by
centrifugal pumps, designed to permit easy and certain
government of temperature. Automatic recording ther-
mometers are placed in various parts of the factory, and the
engineers are directed to maintain in the colder months a
temperature of 70 to 72 degrees.

The Weston heating system, however, is still in the ex-
perimental stage, having passed the test of but one winter,
and is not yet entirely satisfactory; but it is believed that
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the soundness of the principle has been demonstrated and
that ere another cold season arrives the difficulties will be

. removed.
The economic value of sufficient heat in winter is con-

siderable, and is interesting entirely aside from the question
of comfort. A few degrees lower temperature make little
difference where people are engaged in heavy work—the ex-
ercise quickly develops sufficient warmth—but in handling
the infinitesimal pieces which constitute so> large a part of
the Weston operations, a chilly atmosphere reduces speed
and accuracy in a noticeable degree; so here is another point
at which the comfort of the employe and the interest of the
employer coincide.

To exclude heat in summer and retain it in winter, the
double roof is packed with mineral wool.

Resulting Conditions.

Sanitary principles carried out so thoroughly have resulted
in work-rooms not only flooded with light, perfectly venti-
lated and notably clean, but in every respect untainted; so
it is probably safe to say that in no shops in the world do
men and women work under conditions more healthful or
more cheerful.

General Plan of Buildings.

The Weston establishment, as will be seen by referring to
the frontispiece, consists (first) of two four-story wings at a
right angle; (second) projecting to the west are low build-
ings containing the porter's lodge, bicycle depot, etc.; (third)
projecting to the south are other buildings devoted to engine
and boiler-rooms, electric power plant, automobile house,
wood-working, japanning and plating departments, forges,
storehouses, etc., the whole enclosing (fourth) on the south
and west the shops. The plant now built covers about seven
acres, but the property comprises some twenty-seven acres,
affording ample space for extension.

2 6 I<AB
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Tunnel System.

All the buildings are connected by a system of tunnels,
radiating from the power-house. They have cement floors,
brick and cement walls, with roofs of flagging laid in cement,.
the whole waterproofed with asphalt. These tunnels, which
are large enough for a man to walk in comfortably, carry
the electric wires and the pipes for hot and cold water, gas,
etc. None of the drainage, however, passes through them.

Club Rooms.

The whole of the first and second floors of the north wing,
and the second floor of the east wing are devoted to the club.
In the second story of the north wing, superbly lighted and
ventilated on both sides, in a room one hundred and seventy-
five feet long by thirty-five feet wide and sixteen feet high,
are located the two chief features of every well-ordered
club—the culinary and administrative departments, the
kitchen being in an extension on the south. This hall em-
braces (first) the main dining-room; (second) two cabinets,
enclosed about half way to the ceiling, (a) a lunch-room for
the executive staff (the heads of departments), and (b) a
directors1 lunch-room; (third) a "cosy corner/' and
(fourth), the great size of the room permitting- it, the
library.

Dining Hall.

In the dining-hall, as in every department of the establish-
ment, the visitor's attention is promptly arrested by the
spaciousness, light and cheerfulness; but a new feature at-
tracts the eye, for in every one of the sixteen south windows
is a box of flowering" plants, vigorous and flourishing, which
give the place a particularly homelike and refined character.

The hall is handsomely furnished; the color scheme is
pleasing—white walls, buff shades, furniture of a cherry
effect, and many pictures. The crockery is a good quality
of porcelain, tastefully decorated and bearing the company's
monogram, as does the silver and cutlery. Paper napkins
are provided. When the room is set for luncheon its ap-
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pearance compares favorably with a high-class hotel or
restaurant.

Bill of Fare.

Lunch is either table d' hote or a la carte. The table <f
hote costs twenty cents, and the patron is entitled to as much
of any or all the dishes as he may desire. Following- are
daily mentis for a recent week:

MONDAY

Green Pea Soup
Roast Ribs of Beef, Dish Gravy

Veal Pot-Pie
String Beans Mashed Potatoes

Apple Pie Cocoanut Pie Mince Pie
Tea Coffee Cocoa Milk

TUESDAY

English Beef Soup
Roast Lamb Beef-steak Pie

Green Peas Hasbed-browned Potatoes
Tapioca Pudding

Tea Coffee Cocoa Milk

m

WEDNESDAY

Cream of Tomato Soup
Beef a-la-Mode

Curry of Lamb with Rice
Lima Beans Baked Potatoes

Lemon Pie Apple Pie Mince Pie
Tea Coffee Cocoa Milk

THURSDAY

German Noodle Sottp
Roast Veal with Dressing

Beef Croquettes
Stewed Tomatoes Boiled Potatoes

Macaroni
La Marche Pudding, Vanilla Sauce
Tea Coffee Cocoa Milk
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FRIDAY

Clam Chowder
Broiled Shad

Boiled Beef with Horse Radish Sauce
Succotash Creamed Potatoes

Cocoanut Pie Peach Pie Apple Pie
Tea Coffee Cocoa Milk

#

SATURDAY

Vegetable Soup
Roast Lamb Minced Roast Beef

Peas Boiled Potatoes
Chocolate Pudding

Tea Coffee Cocoa Milk

The table d'hote lunch is served by volunteers from
among the force, who are compensated by being permitted
to lunch at the expense of the club, and to whom the com-
pany allows enough extra time at noon to insure their having
the full forty minutes recess. They usually serve a month
at a time.

Lunch Counter.

For the convenience of those who do not care to take the
table dliote, there is a lunch counter where members may
buy what they choose, and wait on themselves. Following
is the bill of fare:

Cup of Tea, Coffee or Cocoa, , , ,03 *
Glass of Milk, ...... . . . .03
Pie . . , .05
Pudding 03
Bowl of Soup with Bread and Butter, , .05
Veal Pot-Pie, , 08
Beef-steak Pie . . 08
Baked Beans, .08
Roast Beef, Lamb, or Veal, or Beef a-la-Mode, or

Broiled or Baked Fish, with two kinds of Vege-
tables, and Bread and Butter, .12

Ice Cream, . . . ,05
Beer—bottle, . . . . . . 05
Soft Drinks, 05
Ham, Cheese or Corned-Beef Sandwiches, 05
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The writer of these lines has had the pleasure of lunching
several times with the Weston Employes' Club, and can
affirm that few business men in New York City who pay
from fifty to seventy-five cents are as well served in either
quality or quantity as are the employes of the Weston
establishment.

When the club was started there was considerable
hesitancy about permitting the sale of beer. The members
who had been in the habit of having beer with their luncheon
protested that it would be unfair to impose such a restriction,
whereupon the club decided to make this concession, but,
it was clearly understood, only as cm experiment. Beer is
sold whenever the club is open—at luncheon, and on enter-
tainment evenings, The experiment is now a year old and
there has not been a solitary instance of the slightest abuse
of the privilege.

To the lodge-keeper has been given the right to sell
tobacco.

The "Cabinet."

The Executive Staff (the heads of departments) are re-
quired by the company to take their noon-day meal on the
premises, it being thought that this arrangement would result
in a daily conference of the company's advisers—its
"Cabinet." Therefore a room for this purpose was built in
the dining hall, and here the chiefs of staff lunch as the
guests of the company which contracts with the club for this
service, and, although the bill of fare differs in no respect
from the general card, the club receives twenty-five cents
per head, as against the twenty cents paid by all other
patrons; the extra compensation being* to pay for the ser-
vices of a waiter provided by the club and for the privacy
essential to the object of this daily meeting.

Here some twenty-five men gather around a large,
elliptical oak table and discuss coinddently their luncheon
and all phases of the business. Every part of the work is
covered, from the fundamental scientific principles to the
packing and shipping of the finished instruments. Thereby
the daily operation of every department is more perfectly
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collaborated, and the work as a whole greatly facilitated.
If there are obstacles in one department and delays in
another, the movement of the whole establishment is ham-
pered, for the entire works run as one machine—into one
department comes the raw material, and it passes through
regular and continuous processes until the shipping clerk
delivers the completed product to the transportation agent.

Here is the place to find fault, to criticise, to suggest, to
recommend, to bring to executive notice the delays and dif-
ficulties encountered in any part of the work.

Here is obtained a clear understanding as to the operation
of the entire plant—here a survey of the whole organization
may be effected daily, and here is generated the enthusiasm,
inspiration and co-operation so necessary to the highest
success of any aggregation of workers in any and every field
of human effort. With the executive staff at luncheon are
frequently the president and some of the directors. Here is
the soul of this little universe.

In considering any part of this enterprise it must be re-
membered that the social experiment, the social economics,
the more progressive methods of management, were inaug-
urated less than a year ago, after the new factory was
opened, and that all these features are, as yet, in the experi-
mental stage; but both the company and the employes
express the opinion that this institution, this daily conference
of department chiefs, is developing steadily along the lines
of the expectations of its founders. If this be true, and of
its truth the writer is convinced, it is due above all else to
the fine temper of both employer and employed—to the
mutual, respect and confidence in each other entertained by
both the parties to the arrangement.

Next to the "Cabinet," on the west, is the directors'
lunch-room, upholstered in green leather, but seldom used,
the directors preferring to join the department managers.

Library.

On the east is the library, divided from the main restau-
rant by a low railing. It is, as yet, in its beginning, but
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the company has provided a large number of standard
reference works, literary and scientific, to which are added
(by the company) many periodicals, the chief portion being
scientific publications and those relating to machinery, en-
gineering and electricity. The Weston Club Library, in
charge of a library committee, has been made a branch of
Newark's excellent Public Library and is permitted to draw-
therefrom five hundred volumes at a time, which are dis-
tributed on precisely the same conditions as at the Public
Library. One of the results of thus bringing to the atten-
tion o-f the employes the industrial progress of the age is
that a number of them are taking scientific, engineering or
mechanical courses in the Newark Technical School, or in
correspondence schools.

Cosy Corner*

In an otherwise useless space, across the stairway from
the two- small luncheon-rooms, is a "cosy corner," furnished
with wicker rockers, tables, and other attractions, which is
a favorite after-lunch rest and chat rendezvous for the
feminine members of the club.

The little art gallery which brightens the "cosy corner"
is the contribution of members, several of the excellent,
large photographs being" the production of the camera sec-
tion.

Kitchen.

The kitchen, 35 x 25 x 16, is an extension off the dining-
hall at the south, directly over the refrigerators and ice-
making plant, and connected therewith by a stairway. It
is furnished with ranges, grills, great copper-jacketed
kettles for soups and stews,, a steam-heated serving table,
dish-washing* machinery, and all the various utensils—in
fact, it is a complete hotel or restaurant kitchen, spotless
enough to delight the heart of the most exacting Dutch
housewife, and presided over by a "chef" until recently in
one of New York's most noted hotels. The kitchen help is
employed by the club, and has no connection with the reg-
ular farce.
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The ice-making plant and the ample refrigerators—one
for meats and one for vegetables, etc.—form a prime ele-
ment in the financial success of the restaurant. Meats, vege-
tables, butter, groceries and other supplies are bought in
quantities. Not only does this effect a considerable saving
in cost, but it permits many otherwise impossible economies.

Restaurant Finances.

Every clubman the world over knows that the kitchen
and restaurant are apt to spell success or failure, both social
and financial. How is it with the Weston Employes' Club
of Newark, New Jersey? The initiation fee is but twenty-
five cents, and the monthly dues the same—about a cent per
workday. A lunch of six courses, excellent in quality and
unlimited in quantity, is served for twenty cents, while for
fifteen cents the frugal man. or woman may fare sumptu-
ously on a roast or an entree or fish, with two* kinds of
vegetables, bread and butter, and coffee, tea, cocoa or milk;
or, descending the expense scale another notch, for eleven
cents one may have meat pie or an entree, and tea, coffee,
cocoa or milk. The more economical may bring their lunch
frara home and eat in the restaurant, supplementing from
the lunch-counter bill of fare, or not, as they choose.

In view of these facts, it is gratifying to be able to report
that the club lias arrived at a point where, after all expenses,
including renewals and repairs, have been met, a little sur-
plus is earned. Of course,, the club pays no rent; this, and
the original plant and working capital, being the company's
contribution.

Had these lines been written a few months earlier, a dif-
ferent story would have been toM, The Board of Governors
and House Committee were not experts in club manage-
ment, and, naturally, mistakes were made. This will sur-
prise no experienced clubman; for what on earth is more
difficult to organize and conduct successfully than a social
club which includes a restaurant? At the beginning a con-
tract for lunch service was made with a caterer. Result—
poor lunch, financial failure. Another caterer was tried.
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Result—ditto. Then the club resolved to be its own caterer.
Result—excellent food, good service, financial prosperity.

Recreation Hall.

In the east wing, at a right angle to the dining-hall and
connecting therewith, is the recreation hall, 1 8 2 x 2 6 x 1 6
feet, furnished with a baby-grand piano and pianola, billiard
and pool tables, chess, checkers, cribbage, dominoes and
other games, fencing and boxing outfits, and the commence-
ment of a gymnasium. Here entertainments are given fort-
nightly, care being taken that the regular monthly club
meeting shall coincide with an entertainment.

Frequently at noon there is an impromptu dance, the
"baby-g-raiid" and the pianola furnishing the music.

Home Talent.

The entertainments are music, vaudeville, legerdemain,
stereopticoti shows, etc., and, aside from the educational
features, the performers are confined strictly to the em-
ployes. The writer asked a club member why outside play-
ers, singers, .musicians, magicians, etc., were not invited.
His reply was the condensed essence of the spirit of this
whole social success. He said: "Yes, we could have many
brilliant and famous men in our little theatre, and we would
enjoy them, but we think it better for the club, better for
ourselves, that we develop and utilize home talent; and
among our four hundred members we find talent a plenty.
You should have been at our musicale last Friday evening.
Such singing! I assure you that you have many times paid
a high price for music not a quarter as good. Yes, we
believe in developing* home talent in. every department of
the club—in its organization and administration, and in the
literary and educational departments, as well as in our
amusements, our games, our base-ball and foot-ball, our
camera section, etc. It is this that interests everyone, de-
velops everyone, gives each individual a. chance to con-
tribute to the success of the whole, places responsibility
on all.
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Valuable Training.

"This policy is training men and women to be more useful
to themselves in their daily vocation, and, therefore, more
valuable to their employers; it is making them more self-
reliant and capable as citizens; it is educating them some-
what in administrative and executive work, and one thing
we have learned from all our mistakes and failures, as well
as our successes, in running this club is that the organizing,
administrative chief of a great industrial organization is
entitled to large reward. Yes, this club is a good school."

The Natatorium.

Directly under the dining hall is the natatorium, 160 feet
by 35, with a 20-foot ceiling—light, bright and cheerful #

The writer of this sketch labors under difficulties. He has
been directed to say nothing laudatory of the company, nor
to refer to its head, who is the moving spirit scientifically,
mechanically and altruistically, nor is he permitted to indulge
his bent in the use of adjectives; but he is compelled to say
that his bath (or rather these baths) is a splendid affair.
The tank, cement and enamelled brick, is 150 feet long, 18
feet wide, and from 4 ^ to 9 feet deep. The flooring is a
handsome white mosaic tiling tastefully bordered in green,
with a couple of two-colored marble steps, about 75 feet long,
leading up to the batteries of shower and needle and tub
baths—six of each. A filtering plant is being installed.

Certainly in New York city there is no bath, public, pri-
vate, or club, so roomy or so finely housed and equipped as
this bath of the Weston Employes' Club. Here, as in the
lavatories, the plumbing is foui in quality and pleasing in
style.

Connecting on the north is a large room now being fitted
as a dressing-room, and the arrangements are such that the
men may go directly to or from bath and work.

Bathers are required to take the shower before the plunge.
Certain days and hours are set apart for the women.
The club is considering the organization of water sports—

polo, swimming matches, carnival, etc.
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Bicycle Depot.

At the entrance to the works is a spacious room especially
designed and furnished as a bicycle station. If anyone
doubts the permanence of the bicycle as an institution o>f
both pleasure and utility, he will be converted by a glance
into this well-filled "wheel-roam/'

The bicycle, in connection with such an establishment, is
most suggestive. Along the side of the plant runs a trunk
trolley line which, by the transfer system, will carry one
almost anywhere within Newark's extensive limits for five
cents; and this and the bicycle bring one face to face with an
exceedingly interesting development of modern life. Not
many years ago the wealthiest merchants of Paris lived in
the upper stories of the buildings that were their factories,
their storehouses, their salesrooms. In fact, many such in-
stances still survive in European cities. The lack of trans-
portation facilities and the insecurity of life and property
made obligatory this manner of life. For the same reasons
factory employes were, and very largely are still, compelled
to live in the immediate neighborhood of their employment;
the long hours (10, n and 12) exacted being another chain
binding them close to their place of labor. How different
with the American workman at. the beginning of the twen-
tieth century! He (or she) may live in the actual country.
A few minutes' delightful exercise on the wheel lands the
passenger at workshop or at home, while those who prefer
the trolleys are almost equally independent.

Outdoor Sports.

Outdoor sports are popular, and becoming more so. The
baseball and football teams are enthusiasts, and match games
are played weekly during the season.

The camera section makes frequent Saturday afternoon
excursions to the country. These are combined exploring,
botanical and photographic picnics, and are hugely enjoyed
by young and old. Many of the fine photographs that adorn
the club are a result of these holidays.
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Hospital.

A little hospital, furnished with a cot and the necessary
simple appliances and remedies, is under the supervision of a
man who has served an apprenticeship as a trained nurse.
Owing, however, to the peculiarly favorable sanitary condi-
tions under which the Weston employes work, combined
with the safeguards thrown around the machinery, the hos-
pital is very seldom in demand,

Nine-Hour Work Day.

The factory originally ran on a sixty-hour basis, which
averaged ten hours per work day. A short while ago it oc-
curred to the company, in view of the fact that the plant was
somewhat distant from the homes of the employes, to shorten
the hours to fifty-four a week, and give an average nine-hour
work day.

Saturday Half-Holiday.

Knowing by experience that a full half-day on Saturday
was preferred by the employes, even to the extent of making
up for It on the other clays of the week, the company decided
to close the works at 11.50 A. M. on Saturdays, thus giving
ample time to make preparations for enjoying the remainder
of the day.

'Formerly the day began at 7, had an intermission from
12 to 12,30, and ended at 6. The company lengthened the
lunch period from 30 to 40 minutes, and gave the employes
their choice of curtailing the clay either in the morning or
evening. The question was put to vote, and it was deter-
mined to shorten the latter part of the day. The employes
express the highest satisfaction with the present arrange-
ment, and the company states that the weekly product has
not diminished.

Fraternal Feeling.

As an indication of the fraternal feeling that exists, it
may be mentioned that as these lines are being written
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arrangements are under way by the employes of one of the
departments to give a farewell reception and supper to a
woman who has been in the Weston employ for many years,
but who is about to retire from business.

Economy of Highest-Grade Equipment.

Although the company spent money lavishly on the club-
rooms and furnishings, as well as in the factory, this was
done in accordance with its theory that the best equipment
is, eventually, the most economical. Thereby the cost of
maintenance is reduced to a minimum, and no appreciable
deterioration of its property is experienced by the company
or the club. An especial advantage of this policy, so far as
the factory is concerned, is that the costliest, highest grade
machinery, tools and appliances are not so likely to break
down as a less expensive, lower quality outfit, and, therefore,
the Weston Company has thus insured itself, as far as
possible, against interruption" in its operations.

The Verdict.

One of the oldest employes of the company, in reply to
a question by the writer, said: "There is no doubt that the
social experiment here made by the Weston Company is
already a success. There is no doubt that the employes, as
a whole, for there are fault-finders everywhere, appreciate
all that the company has done and is doing to make their
employment safe, healthful and comfortable."

Why has this venture attained so large a measure of
success, when so many similar attempts are failures? was
asked.

"Because, in my opinion (first) the employes believed
from the start that the company was actuated by a sincere
desire for their welfare, and (second) because the club has
not been 'fathered" by the company. It is ours in fact as
well as in name. If we make it a success, the credit is ours;
if a failure, on us must rest the blame. If we want advice,
we go to the company. If we are in trouble, we go to the
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company; but, beyond giving counsel when consulted, the
company never interferes.

"We realize, however, and the company realizes, that
only a start has been made; but the success already gained
fills us with hope for the future.

"The buildings in which the club is now housed are a
part of the general industrial plant, but in moving from the
old site to this greatly enlarged one the company could spare
these rooms for a time, and here we are studying the prob-
lem' of what social and educational features may advanta-
geously be added to a great manufacturing plant—the
'what?1 the 'why?' the 'how?'

"Already the company is so much encouraged that it is
contemplating the erection, in the triangle facing the works,
•of a combined office and club building, constructed with
reference to all the varied needs of business administration
and club life. Of course, this will not be done until the
requirements of the manufacturing department drive the
club and the offices out of the existing structures.

"I have alluded to the proposed administration and club
building, but there are other things under consideration—
some of them in sight. For instance, a mutual benefit asso-
ciation and a building and loan association are immediate
possibilities.

"Thus we believe that in all departments—industrial,
bocial, educational, altruistic—the Weston Company and the
Weston employes are working along sane lines; lines that
cannot fail to benefit both employer and employe—lines that
must benefit the community at large, by setting an example
of how labor and capital may contentedly work together,
side by side, each sharing the burdens, the pleasures and the
profits of the other/'

Opinion of a Woman.

On one of his visits to the works, the writer was accom-
panied by a woman of broad culture, wide travel and acute
observation—an educator of national reputation, and largely
experienced in public life. After spending- several hours in
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the establishment, examining its every department, industrial
and social, and lunching with the "Cabinet," she said, "Had
I not had this practical demonstration, nothing" could have
made me believe that any manufacturing conceni on earth
was so interested in the health, the comfort, the pleasure and
the general welfare of its employes."

Mr. Western's Comment.

This was repeated to Mr. Weston, whose simple comment
was, "We have done nothing, as yet, save to make a few
rough beginnings."

A Glimpse at the Manufacturing Departments.

A TRIP THROUGH THE WORKS.

Having glanced at the social side of the Weston organi-
zation, the reader may be interested in a brief survey of
the mechanical and manufacturing side. Perhaps one
ought, first, to- have some idea of the character of the busi-
ness carried on. It should be said, however, that these lines
are intended chiefly for the lay reader, not for the electrical
expert; therefore technical terms are avoided as far as
possible.

Electricity having become a staple manufacture, an article
of commerce, produced, bought and sold precisely as any
other commodity, methods of weighing or measuring the
goods, so to speak, became a necessity. It also became
necessary to gauge this power, as steam is gauged by the
dial-indicator to be seen in every engine-room.

Standards of Electrical Measurement.

Further, just as Congress has authorized systems oi
weights and measures, and has at great expense and with
infinite care established units or standards of these—the
standard of lineal measure, for instance, being a metal yard
composed of an alloy that heat or cold expands or contracts
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very slightly, and which is preserved and guarded in Wash-
ington as sacredly as are the millions of Treasury gold—
so has Congress enacted units or standards for the measure-
ment of electricity; the standard units being: the volt, for
pressure; the ampere, for current, or volume; the ohm, for
resistance; and others for capacity, induction, etc.

The Weston Specialty.

The business of the Weston concern, then, is the manu-
facture of instruments for measuring electricity—instru-
ments capable of indicating within extremely close limits
the electrical quantities with which we have to deal in the
laboratories and in all the various forms in which electricity
is used to produce power, light or heat. In other words,
we must be able to accurately measure any electrical force.

Important Branch of Electrical Art.

When the multiplicity of uses to which electricity is put
to-day as a factor in the various arts is considered, the im-
portance of this branch of electrical science will be realized.
As an example, take the incandescent lamp industry and
bear in mind that the energy required to bring any lamp
to a standard candle-power must be known exactly and kept
exceedingly uniform. If this is not done, and the necessary
regular voltage is not given, the results are irregular light
and a tremendous waste of the life of the lamp, for an in-
crement of one volt will diminish the life far out of pro-
portion to the ratio between one volt and the one hundred
and ten volts, say, for which the lamp is designed. Not
only, therefore, is a saving in lamps effected, but a large
saving in coal bills, due to the fact that we have accurate
means of telling how our dynamos are run, or knowing the
volume of current or power being generated. As the dyna-
mos are run by steam engines, the direct relation between
fuel expense and electric power produced will be compre-
hended.
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Pioneer in the Field.

The Weston Company has revolutionized this depart-
ment of the electrical art, Its inception was due to the fact
that sixteen years ago no meters were obtainable which
could be depended on. The most extravagant tests were
required for the most elementary measurements. Being
engaged in the manufacture of dynamos, Mr. Weston had
no reliable facilities for measuring the forces with which
he dealt, so the old adage held true and "necessity became
the mother of invention." Now his instruments are world
standards. They are adaptable for the most delicate gal-
vanometer measurements where the deflections of the in-
strument are obtained with a current of the strength of one
five-billionth of an ampere, and are applicable, as well, for
any range up to the highest capacity generated by Niagara
or the power plant that drives a metropolitan system of
railways. To appreciate the infinite delicacy of the first-
named measurement, it may be said that a current of the
strength of half an ampere illuminates the standard sixteen
candle-power incandescent lamp; yet the galvanometer will
distinctly indicate a change of power so incredibly small as
to be beyond any possible human comprehension.

Tour of the Factory.

Shall we now take a walk through the works ? A view of
what may be seen in the various buildings will prove inter-
esting.

IFire Proof*

Before we proceed, it may be remarked that the whole
establishment is practically fireproof. Extinguishers are
placed at convenient distances, and a fire plant with hy-
drants distributed throughout the factory is capable of
throwing 1,000 gallons per minute. So- convinced is the
company of the efficacy of these precautions that no insur-
ance is carried.

Dust and Dirt Proof.

Another important feature is that the buildings are de-
signed to be as nearly dustproof and dirtproof as possible,

27 LAB
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for the reason that with such delicate operations (probably
the highest-class mechanical work done in the world) even
dust may become an important factor in retarding the
manufacture of the instruments and in interfering with
their performance after completion.

Exacting Character of Operations,

By the following illustrations one will comprehend some-
thing of the extraordinarily difficult character of the work
the Weston Company is obliged to do in its everyday rou-
tine : The minuteness of some of the parts used in certain
instruments may be realized when it is known that 9,500
of a certain type of springs weigh only one ounce. Wire
is "drawn" and constantly employed which has a diameter
of from one-half to one-third that of the average human
hair. Jewels are sized and ground. Nuts are made of
dimensions so small that their shape, perfect hexagons, can
scarcely be distinguished except by the strongest eye; these
are drilled and threaded the same as any large out, and for
them are made screws to correspond. Certain parts of the
instruments require a degree of accuracy to the limit of one
fifty-thousandth of an inch, and work is frequently done
which must be correct within one one-hundred-thousandth
of an inch. Aluminum tubing, the smallest that can be
made by any outside concern, is here so reduced in diameter
that the human eye can barely perceive that it is hollow.
This tubing, when utilized for galvanometer pointers,
hands, or indicators, has a wall three-quarters of one-
thousandth of an inch thick.

Special! Alloys.

For many electrical and mechanical purposes here re-
quired, no known metals were suitable; and it became neces-
sary to discover special alloys containing several component
metals of proportions exquisitely exact. In the Weston re-
search laboratory a number of alloys have been discovered
having electrical and mechanical properties hitherto entirely
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unsuspected,, and many startling and revolutionary char-
acteristics have been revealed. For example, one alloy was
found with a negative or decreasing temperature co-efficient.
This was directly contrary to the existing dictum of science
which held this to be the dividing line between metals and
non-metals, as only non-metals were supposed to possess
negative temperature co-efficients. Another alloy shows no
variation of resistance for temperature changes.

High-Grade Employes.

These, and many other illustrations that might be given,
demonstrate the necessity of having high-grade employes,
and explain why the company cultivates this class of labor
to the exclusion of all others.

Our examination of organization and operations must
necessarily be hasty, and confined to the more important
features, for we have but little time at our disposal—while
a moderately careful inspection of the manifold processes
would require days.

Receiving Department.

The most logical entrance to the works is, perhaps, with
the raw material, and, naturally, then, we should start at the
receiving-room where all material comes into the establish-
ment and whence it is distributed to the various manufactur-
ing departments. We shall not attempt to follow the
various stages of development accorded to any one piece of
.raw stock, but rather to generalize; for when it is borne in
mind that some 20,000 separate parts enter into* the manu-
facture of the Weston instruments, it will be readily under-
stood that a description of the treatment of one individual
part would not necessarily be descriptive of any of the others.

The receiving-room, to the door of which the Pennsyl-
vania railroad runs a spur, is a small extension on the eastern
side of, and on a level with, the main workshop—material,
therefore,' does not have to be handled from one level to
another in any stage of its progress to the shipping depart-
ment.
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Factory.

From the receiving-room, we come immediately to the
main shop which contains more than 50,000 square feet of
floor space, and where are located the machinery, milling
and drilling and tapping departments; the tool departments
for general tool work, for special tool and die work, and
the "arsenal" which delivers the various tools required by
the employes in the performance of their work; the auto-
matic, buffing, winding, inspection, finished parts, and as-
sembling departments; and, lastly, the laboratories; all being
so arranged that work progresses systematically from one to
the other, insuring- easy handling, and avoiding, as far as
possible, any retracing of steps.

Machinery and Tool Departments,

At the foundation of such an establishment are the tools
and machinery—the tools for making tools, and the tools for
making machinery and the parts of instruments.

The machinery department does the general heavy work
necessary to keep in repair the tools and machines required
to operate a plant of this size, and, as the work on the various
instruments is most exacting, the appliances, many of which
are original, must be kept in perfect condition—therefore
this section is a very busy one.

Time forbids more than a glance into this important de-
partment in which several hundred thousand dollars is in-
vested—there being duplicates of everything in the shape
of tools and parts of machinery, so that no man or machine
may be delayed a moment because of such lack. The tools are
stored in a protected vault, and are given out on metal checks
bearing the employe's locker number. The exigencies of
manufacture caused by the development of a new art create
a constant demand for new and singular tools. Among the
novel examples to be found here is a die and press which,
with one movement of the controlling lever,, is capable of
imparting successively seven distinct punching, cutting and
bending operations. The ingenuity of this tool will be better
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understood when it is known that these seven operations are
performed on a bit of very thin metal plate with a surface
of about one-half by one-sixteenth of an inch. Not so long
ago these were separate operations by separate machines, and
a little earlier all such operations were performed by hand.

Milling, and Drilling and Tapping Departments.

The milling- department does both light and heavy work,
although the amount of heavy work is comparatively small
in connection with the manufacture of instruments.

As nearly every part used has to be fitted together by
screws or pins or studs, the demand on the drilling and
tapping department will be realized.

Automatic Department.

Possibly the most interesting department in the entire
establishment is that in which are locat-ed the automatic
machines into which raw stock is fed, and from which, pro-
duced solely by its own operations, the finished product is
delivered. Without human intervention these exquisitely
designed and readily adjttstible machines produce the finest
degree of workmanship, and some are capable of making
as many as one hundred and forty-two distinct operations on
a piece of material before discarding it, Of course, it must
be understood that automatic machinery is not intended to
handle heavy materials, and in this respect the Weston Com-
pany is particularly fortunate, as nearly all of the parts used
in its instruments are extremely small, with rigid require-
ments as to dimensions, therefore the necessary degree of
accuracy can be attained only by the aid of machines of pre-
cision. For example, the pivots used on the moving coils
must correspond in diameter to within a ten-thousandth of
an inch, and these pivots are used in every instrument the
company manufactures. The raw stock is a wire varying
between six-hundredths and fifteen-thousandths of an inch
in diameter—the smallest size being about five times the
thickness of an average human hair. By a special process
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the wire is tempered to extreme hardness, and is then fed
through the automatic machinery. Complete screws, milled
and threaded, are made of a diameter only a fraction of that
of these pivots,

Almost human in their operations are automatic machines,
many types of which are in use here. Only one, however, a
screw-making' machine, comparatively simple and easily
described, will we examine; for one example will illustrate
the principle of automatic machinery. The raw stock is a
brass rod shoved into a tube and connected with the machine
which proceeds to bite off a screw-length; another hand
turns it into a screw-form, a third cuts in the thread, and a
fourth mills in the slit on the top for the screw-driver, when
the finished screw is delivered into its receptacle. This
operation continues until the rod is nearly used up, when
the machine, with an intelligence almost uncanny, rings a
bell announcing that it is about out of stock and needs a new
supply. It must be remembered that the overseer, after
adjusting the machine, pays no attention whatever to it save

• to see that it is kept supplied with raw material.
During the process of automatic manufacture, the piece

of metal under operation is worked in an automatic oil
bafe—i. e., it is constantly under a stream of oil, while the
machine, itself, is automatically lubricated.

The infallibility of automatic machines is marvelous. A
human hand may drop one of these infinitesimal bits of
metal, not larger than .the tiniest watch screw, or make a
false move with a tool. Not so with the automaton—so long
as the machine itself is in perfect order so long will it turn
out perfect work with unfailing regularity. The micro-
scopically minute nuts and screws before mentioned are the
product of automatic machines, as are the pivots, pivot
bases, dowels and stud-pins, bezels, cores for the magnetic
system of the instruments, brass bodies of binding posts5 etc.

By such ingenious processes, whereby an American work-
man is enabled to do the work of many men, tremendously
increasing per capita production, the United States is be-
ginning to dominate the world's manufactures, and the
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American artisan has become the most highly paid workman
on earth.

Making the Wire.

Wire is an important factor in the manufacture of Western
instruments, and some is required of such fineness and such
peculiar conductive and non-magnetic qualities that the com-
pany has been compelled to evolve new alloys of metal and
original methods of making wire. The alloy is cast into
ingots, which are first "rolled" into square rods, and then;,
"drawn" into round rods through steel dies stage by stage
till reduced to a diameter of six-hundredths of an inch.-

"But how is the wire brought to the exquisite delicacy
of this skein, as fine and bright as raw silk?" Look through
this disk. You will see a small diamond, and if you look
very sharp and your eyesight is very keen you will notice
a hole so tiny that you would hardly believe it was there
unless assured of the fact. The aperture in this disk is a
little larger, and in this one a little larger still. As the wire,
drawn by a swift-running motor, leaves the steel dies it
passes through a series of diamonds till it finally emerges,
mile upon mile, sometimes one-half of one-thousandth of an
inch in diameter, two hundred and fifty miles to a pound—
almost as fine as the filament spun by a spider.

For some purposes metal "strips" are used, instead of
wire. These follow the wire process clown to the last stage,
when they are "'drawn'1' between, instead of through, jewels
which reduce them to the desired diameter—some being as
thin as one-fifth of a human hair.

Winding Department.

In the winding department the resistance spools are wound
with hundreds of layers of wire for carrying the current.
The wire is insulated by being wound with silk of a fineness
impossible to describe,, and between each layer of wire there
is a further insulation of oiled paper. To prevent induction,
these hundreds of layers of current-conveying wires are
wound half one way and half the other. For the exceedingly
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sensitive galvanometers, it was found that no silk in the
market was suitable, as it contained enough iron to affect the
operation of the instruments, therefore it became necessary
to manufacture a special silk. It is a fact almost incredible
but intensely interesting that there often is enough iron in
the human touch to affect the magnetic qualities of these
delicate wires and silks.

Basement.

The basement, of equal size with the main floor and ex-
cellently lighted and ventilated, is particularly dry, and is
used chiefly for storage purposes, but has also a large amount
of space devoted to two laboratories, and still more space is
allotted to soldering and polishing departments.

Outlying Departments.

Following the progression of manufacture we must now
for a time leave the main shops, and visit those departments
which are, owing to their nature, producers of dirt. These
are situated in separate buildings east of the main shops and
may be enumerated as follows: Cabinet making, forging,
grinding, plating, japanning, automobile house, storage for
dangerous oils, and, lastly, the gas and power plants. The
building devoted to the storage of dcingerous oils is separated
from all other buildings, and is divided into four distinct fire-
proof magazines.

Power and Gas Plants.

The power plant is equipped with a duplicate battery of
boilers, also a duplicate set of engines, generators, blowers,
pumps, etc., so that if trouble arises no serious delay will fol-
low—besides, this double outfit permits the generating appa-
ratus to be kept in excellent condition.

The company runs its own gas plant with a capacity of
5,000 cubic feet an hour, and with reservoirs for the surplus.
As another link in the chain of safety precautions for life
and property, the gasoline tank is underground.
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Making a Magnet.

In the forge shop a variety of work is done, but the most
important and interesting is that of making the magnets
which create the magnetic field for all direct current instru-
ments. Cast iron, soft iron or soft steel will not retain mag-
netism for any considerable length of time, whereas properly
hardened steel, employed under the conditions that obtain
in the Weston instruments, will hold the power indefinitely.
The finest obtainable magnet steel is bent into the various
magnet forms which are placed on an automatically moving
rack in a heating chamber, or retort, about twenty feet long,
so- laid that the magnet blanks are carried slowly over gas
jets of uniformly intense temperature for a precise period
of time, when they are delivered into cold water, which com-
pletes the hardening process.

The blanks are charged by being brought into* contact with
a large electro-magnet (a bar of soft iron wound with a con-
ducting wire) which, being connected with a dynamo or with
batteries, makes a magnet of the soft iron, that, in turn, im-
parts its magnetism to the hardened steel form, where the
magnetic power is stored permanently.

Polishing,

As most of the Weston work is as delicate as that of a
watch, polishing becomes a factor of prime importance. To
this process three departments are devoted: (1) the grind-
ing, where the rough surface is made smooth; (2) the pol-
ishing, where a high degree of smoothness is secured, 'and
(3) the buffing, where the final polish is given by disks of
walrus hide revolving with inconceivable rapidity against
the surface to be treated. The grinding is done in one of
the outlying buildings, the polishing in the basement of the
main building, and the buffing on the first floor of the same.

In these operations dangerous to health, particularly the
first, because of the grit and impalpable metal dust, employes
are surrounded with every possible safeguard; powerful ex-
haust fans, constantly in operation, extract practically all

r
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the noxious substances, and the highest degree of cleanliness
is maintained.

Plating and Japanning.

After being polished the heavier pieces, such as the frames
and cases, are either plated or japanned. Having discovered
that no plating procurable could endure the chemical condi-
tions to which electrical measuring instruments are fre-
quently subjected by their peculiar surroundings, the Weston
Company established its own plant, and here is done plating
of all kinds—copper, brass, nickel, etc.

For the finishing of various parts the japanning process is
employed—the lacquerlike method imported from that clever
people in the farthest East. This is a fine and difficult opera-
tion,, and, like the grinding, dangerous to health, but from a
different cause—noxious fumes, instead of dust. In this
occupation men frequently go insane, but not in the Weston
works, where the studios are kept scrupulously clean at all
times, the floors oiled, and every possible precaution ob-
served—particularly in the baking-room, which is so con-
structed that not a whiff of fumes or gas escapes except by
the tall chimney.

In about the same manner that varnish is applied, the
lacquer is painted on the metal, and, as dust is the worst
enemy of first-class work, it is, perhaps, needless to say that
the coal handling and burning must be carried on in a room
without connection with that in which the japan is applied.
To be more precise, there are four divisions: ( i ) where the
metal is painted, (2) the rubbing department,, where the
lacquer is brought to a mirror-like smoothness, (3) the bak-
ing-room, and (4) the furnaces.

After being lacquered and polished, the pieces are trans-
ferred to the ovens beneath which are clay crucibles, with
grate bottoms to permit draught, filled with precisely the
amount of fuel necessary to insure a perfect baking. These
crucibles, resting on rollers which run on tracks, are lighted
and shoved under the ovens—when they are burned out, a
perfect baking* has been accomplished.
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Destructive explosions frequently occur in japanning es-
tablishments because they are so arranged that it is possible
for the highly inflammable gases generated in the lacquering-
room to come into contact with the burning gases from the
ovens. In the Weston plant this cannot occur. Not only
are the fires far removed from the workrooms, but there is
no possible connection between them. The furnace gases
are carried off by a tall chimney, and the workroom gases by
an independent system.

In all these outlying departments, although the work is
coarser than that of the main shop, the same rigid require-
ments are enforced with regard to the finished product.
Many of the methods employed are the result of special
investigation made by competent men who visited various
plants throughout the country, but it will usually be found
that these methods are considerably and advantageously
elaborated.

To the main shops we must now retrace our steps. The
general processes in the manufacture of the various parts
are completed, although we have observed but a very few
of them.

Inspection.

With work of the character described, it will readily be
understood that a rigid system of inspection is imperative.
In the first place all raw material, on arrival at the factory,,
is rigorously tested for electrical, magnetic and mechanical
requirements, and is examined again on receipt by the de-
partment where the process of manufacture begins.

Every Employe an Inspector.

At the time he is engaged, every employe is made to
understand by his foreman that he is expected to become an
inspector of all work that passes through his hands—in
other words, he is given the most positive instructions not
to accept or pass any piece which does not come up to the
standard of his gauges. If a discrepancy is found, it must
be reported to the foreman, who will cause the imperfect
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part to be cast aside. Before leaving* the department the
piece is carefully examined by the foreman, who passes it
to the department of inspection, which receipts for, inspects
and sends it along to the next department. After each
operation throughout the entire process of manufacture,
the part is made to conform to gauge. In this way the
work goes through the various departments until it reaches
the inspection department for the final examination of the
finished part, which means that up to this point each piece
has passed the inspection of possibly five or six foremen,
two or three score of workmen, and has gone a number of
times through "the inspection department, which thus be-
comes an "inspection clearing-house."

Inspection Department.

Having survived all these examinations, the parts arrive
for the last time at the inspection department, where each
is subjected to the severest scrutiny and tests. Here the
examination must be absolute, for the piece is now finished
and goes hence to the stock department (a room on the
main floor, with a protected vault in the basement), where
it lies till called out by the assembling department to be
combined with other parts into the completed instrument.
The inspectors, about twenty in number, many of them
women, are supplied with scales, rules, micrometers, mag-
nifying glasses, gauges, methods of electrical testing, and
every conceivable device applicable to> this purpose, in order
that any work which does not come up to the fullest re-
quirements may be thrown out. The majority of the parts
of the tatest instruments are so small that they can be exam-
ined only by the microscope, and assembled only by machin-
ery, the unassisted human eye and hand being too gross a
tool.

This, however, is not the last inspection. If in the as-
sembling of the instrument an imperfect piece is found, it
is rejected; and the completed instrument is finally ex-
amined before being packed and shipped.
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Electrical inspection.

We have dealt almost entirely with the mechanical in-
spection, but the electrical examination is even more neces-
sary and more severe. This is perfected in the adjustment
and calibration laboratory to which the mechanically com-
pleted instruments are now delivered.

Adjustment and Calibration.

This vitally important department is equipped with the
most perfect fundamental standards for electrical measure-
ment, and also the most perfect methods for reproducing
those standards. In fact, the most accurate means of estab-
lishing the standard volt is a product of the head erf this
establishment. We refer to the Weston cell Heretofore
a zinc cell, invented by Clark, has been utilized; but this
possesses three fundamental objections: ( i ) it has an ap-
preciable temperature error; (2) its chief electrode, zinc, is
exceedingly difficult to obtain free from impurities, thus
giving rise to- local electrical action, and (3) the tempera-
ture error is uncertain, because the electro-motor force lags
behind the changes in temperature. Through wide ranges
of heat and cold the cadmium or Weston cell has no tem-
perature error worth considering, and cadmium is easily
purified in any quarter of the globe. These two all-im-
portant characteristics establish this as the most superior
means we have for determining the value of the volt.

If, as is usualy the case, it is desired to determine the
value of the ohm by other means than by mathematical
computation from the values of the Weston cell, and the
silver voltameter—a method of measuring current by
weighing the silver electrically deposited in a given time in
a solution of known constituency, which is the most accu-
rate if most time-consuming method of determining the
ampere—the company has a large equipment of resistances
certified by the Reichsanstalt (the German Government
Bureau of Standards). That this bureau will certify no
standards not made of Weston alloys, is a gratifying tribute
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to the advanced state of the electrical and metallurgical arts
in America. The company has also various certified re-
sistances which it manufactures itself, and which are as
accurate as the German standards. There is also the usual
complement of bridges, galvanometers, etc., in which are in-
cluded the best foreign and American products.

It might be mentioned that the reference-standard in-
struments, in comparison with which the various commer-
cial instruments are checked up, are so delicate that, for
example, a change of one part in seventy-five thousand of
the electrical quantity to be measured is easily indicated.

In these laboratories, then, the instruments are adjusted
and calibrated.

Adjustment.

Although, as has been seen, the most scrupulous care has
been exercised in the manufacture of the instrument, it
must not be forgotten that electricity is a force, a substance,
a quantity so ethereal that it can be standardized or meas-
ured only by itself. Therefore variations in thickness of
wire, components of alloy, quality of insulation, etc., so
refined that men cannot determine them, are found in every
instrument. It is said that no two human beings were ever
created exactly alike—hence individuality; so, no two elec-
trical measuring instruments are the same in every equality
—each possesses its own individuality. All, however, must
perform the same work, conform to the same standards—
therefore each must be regulated by the master instiiiments.
This is "adjustment."

Calibration.

After the instrument has been adjusted, it must be cali-
brated: i. e.y the dial (to use an illustrative term), which
here is an arc instead of a circle, must be adjusted to the
instrument. With a watch or a clock this is unnecessary,
for there we deal only with mechanical forces—the works
are made, fitted into the case, the dial is set according to
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rule, the movement is regulated, and the instrument is
perfect.

Not so with an instrument for measuring electricity.
Here the works are made as perfect mechanically as possible,
then the movement (to again illustrate by an everyday term)
is adjusted to the master instruments, the reference stand-
ards, and, finally, it is calibrated, i. e., the dial is adjusted
to the movement, no two dials being* exactly the same. It is
first discovered at what point on the dial the hand, or pointer,
or finger of the instrument indicates a certain electrical force,
and this becomes the basis for marking off on the dial, by
an automatic dividing engine, the various measuring points,
analogous to the time-measuring points on the face of a
watch.

This is "calibration/' and the instrument is now ready to
begin active life.

If it may be permitted to once more refer to the wonderful
delicacy of these instruments, it can be said that the move-
ment for the power-house instrument, the heaviest made by
the Weston Company, contains a moving coil, mounted to
permit free revolution in the magnetic field, composed of an
aluminum frame wound with four layers of wire insulated
in silk, two pivot bases, two hardened steel pivots, two spiral
springs, and one aluminum pointer, with cross-arm on which
are mounted brass nuts for balancing purposes, the weight
of the whole movement being 2^/2 grains, less than one-
twentieth of an ounce; while the galvanometer movement,
containing all the above except the pointer, weighs but 2J/2

grains, or-j-Jyof an ounce. It is the latter instrument that
will show a change in electrical current down to one five-
billionth of an ampere.

Packing and Shipping.

The instruments are now ready to be packed and shipped.
The packing is done in the most careful manner, and the
goods are shipped by express, it being deemed inadvisable to
subject the instruments to the rough handling encountered
in freight transportation.
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Repair Department.

Although the goods are shipped, our tour is not quite
ended. We must visit the repair department, where the
"pedigree" of every instrument is kept—i. e.j, where is re-
corded the date of its original completion, and to whom it
was sold and when. If it comes back for repairs, the record
is continued. Not infrequently is received an instrument
that the company has been notified, years before, perhaps, as
stolen. The records make it easy to find the rightful owner,
and occasionally the thief is bagged.

This is an important department, for not only are these
instruments often injured by unintelligent usage, but fires
in Baltimore, or floods in Kansas, or violent thunder storms
will send scores of them back to be fixed up. As every item
entering into their manufacture is standardized and finished
parts are always in stock, repairs are made in short order.

Offices.

Now we will go to the general offices, which are immedi-
ately opposite the gate-house, and contained in the first two
"bays" of the main- building. Furniture, fixtures and
partitions are of steel or fireproofed ash. Here are located
the following offices ; President, secretary, auditor, purchas-
ing agent, the accounting and general sales departments,
large rooms for stenographers and draftsmen, and fireproof
chambers for the books and archives.

Research Department.

To close our visit to the works of the Western Electrical
Instrument Company, we have reserved the most important,
the most fundamental department of the organization,—the
department of research, of discovery, of invention,, which
includes four laboratories—electrical, chemical, metallurgical
and mechanical, The finest talent procurable, and the best
apparatus and appliances are employed. Here is engaged
a staff of experts whose business is to inspect, examine,
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study, dig into everything mechanical, metallurgical or
chemical connected with electricity.

Consequently, here are born new ideas, new methods, new
instruments. "Onward and upward!" is the Weston motto.
Without this department of creation the Weston organiza-
tion could not progress.

This completes the tour of the works of the Weston Com-
pany, which, it is hoped, has not been without interest to the
reader, from the standpoint of sociological and mechanical
science.

28 I,AB
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R. D. Wood Company. Works at Millviile, Camden and
Florence, N* J.

Iron Founder®, Producers of Cast-iron Pipe, Gate Valves, Lamp
Posts, etc.

Employs 558 Males.

This firm takes the position that in dealing with employes
the best results are to be obtained by indicating to them the
lines that should be followed to advance their interests,
rather than being itself an active and aggressive force in
directing them to that much-desired end.

This course of action is based upon the firm conviction
that the average American workman is fully able to take
care of himself, having at his command wages which affords
a margin above the bare means of existence as well as
possessing by nature and training a very independent tone
of mind.

The company has, therefore, simply aimed at surrounding
their workmen with certain advantages of which they may
avail themselves freely, if so disposed.

"First, and we .believe, most important," to quote the
company's own words, "we have aimed at keeping our works
going steadily through good and bad times alike, so that
for the desirable and serious men there should be as nearly
continuous employment as possible.

"To go into more details, we have always maintained a
store in the village in which our works are situated for the
sale of goods to our operatives, leaving entirely to their
option the question of purchasing goods there. Our store
has never been really profitable, owing to the prices being
placed on the lowest possible basis consistent with insuring
merely that it shall pay the cost of running. We have,
however, continued to run it, so that the cost of living in
the village should not be influenced by those who might
otherwise charge unfairly high prices for goods.

"We have aimed also to have a sufficient supply of houses,
the property of the firm, the use of which is given to em-
ployes for a moderate sum per month, so that the average
scale of rents throughout the town is not excessive.
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"We keep in our office a deposit ledger, which affords
our employes the same facilities as a savings bank. As the
sums to their credit accumulate to comparatively large
amounts, we desire and urge our workmen to withdraw their
deposits and invest the money as may seem to them best.

"In addition to this general plan, we have furnished a hall
for our men to use as they may wish for lodge purposes,
etc., in which also a cooking school for the instruction of the
wives and daughters of employes is conducted under com-
petent management. Sewing lessons are given; the science
of housekeeping is also taught, and the building is so main-
tained as to be available for the many uses which the con-
venience of the village population may require from time to
time.

"As before said, our workmen are left absolutely free to
use or not to use these facilities, as may seem to them best;
there being not the slightest pressure placed upon them in
favor of either course. We believe that any other course
would tend to bring about strained and unnatural relations
between people who must work together,.

"As a rule, we find that they are more or less availed of.
It might be better if the opportunities were more generally
appreciated, yet we consider it unwise to force the advan-
tages into undue prominence, feeling that to those who desire
to use them, they will become apparent in a natural and
unconstrained way."

The relations between this firm and its employes are per-
fectly cordial, and independent of the extent to which the
latter avail themselves of facilities placed within their reach,
there is abundant reason for believing that the kindly spirit
displayed by the employers is fully appreciated and returned
by their workmen.
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Woodhouse Chain Works, Trenton, N. J.

Manufacturers of Welded Chains.
Employe 70 Males.

The employes of this firm have a sick and burial society,
which has a membership of forty-one (41) persons, all of
whom are employed in the works. The established dues are
ten cents ($0.10) per week, and the sick benefits, two dollars
and fifty cents ($2.50) for the first week of illness and five
dollars ($5.00) per week for a further period of five (5)
weeks,, No more than six (6) weeks' sick benefit is paid
to any one person in six months.

The sum allowed for the burial of a dead member is fifty
dollars ($50.00), which amount is not taken from the funds
of the society, but is raised by an assessment on the indi-
vidual members.

The total amount disbursed since organization for the
relief of sick and the burial of dead members is four hundred
and seventy-one dollars and seventy cents ($471.70). The
firm does not contribute to the fund of the society; it has
never been requested to do so, as, apparently there has been
no emergency which required their assistance. It does,
however, receive the dues as collected and attends to the
custody and disbursal of all moneys.

The firm reports a high average of sobriety and steadiness
at work among its employes, which may not unreasonably be
credited to the influence which the benefit society has had
over them.
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The betterment work described in the foregoing- pages
shows what is being done in seventy-five separate establish-
ments for the improvement of factory life. Many industries
are included. The factories or workshops referred to in
explaiaing the various features which the benefit movement
has assumed, range in size from those employing a small
army of operatives down to others in which a much smaller
working force is engaged.

There are, doubtless, many establishments, not heard from,
in which plans along* the same general lines of effort for
better conditions are being carried out,but their projectors or
managers remained silent regarding them when called upon
for information, either because of failure to comprehend the
degree of interest which the general public takes in such
work, or because of its importance to anyone other than the
group of workmen directly benefited, not having been un-
derstood by themselves.

Enough has been shown, however, to prove that New
Jersey employers and employes are not behind those occupy-
ing such relations to each other elsewhere, in the disposition
to make intelligent use of the means at their command for
the purpose of harmonizing the relations of capital and labor
and placing factory life on a higher plane of comfort and
security than it has heretofore enjoyed.

The aggregate number of operatives employed in these
seventy-five establishments falls only a few short of twenty
thousand; these are for the most part engaged in lines of
industry requiring skill, and are,, as a matter of course, men
of the grade of intelligence who are best able to originate
and carry out plans of a constructive character, by which,
acting alone or in co-operation with their employers, better-
ment work, such as is described here, may be made most
productive of good results for all.
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Industrial Chronology*

j Occurrences Relating to and Affecting the Interests of Labor and
' Industry in New Jersey for the Twelve Months

Ending September 30th, 1904.

This chapter contains a record of occurrences and happenings
in the great field of industry during the year ending September
30th, 1904, which seem important enough to make it desirable
that they should be brought together in this, the most appropriate
form of publication for the purpose.

The items of which it is composed are arranged by months
under county headings, .and these are brought forward in a series
of nine tables, each of which is devoted to a particular phase of the
many subjects referred to in the chronology. In the text of the
notes will be found a substantially accurate account of the estab-
lishment of new manufacturing plants, the extension and enlarge-
ment of others, the losses sustained by fires, the retirement of
manufacturing corporations or firms from business, the temporary
suspension of work by others, manufacturing plants that have
been moved to New Jersey from elsewhere, and others that have
left this State to settle outside its borders. Accounts are also
given of strikes and other manifestations of disagreement between
employers and employes, the organization of new trade and labor
unions., changes in wage rates and working hours, with a record
of workmen who were accidentally injured while at work, and the
number of these accidents that terminated fatally.

Besides these items, the chronology contains a wide variety of
other matter of an interesting kind relating to industrial topics, a
knowledge of which is necessary to keeping informed on the rela-
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tions of capital and labor and the grrowth of the manufacturing
interests of the State.

The information contained in the chronology was obtained
from the most reliable sources to which the bureau has had access,
and every possible effort was made to verify the correctness of all
statements or reports that have been included in it.

All matter contained in the chronology susceptible of being pre-
sented in tabular form will be found arranged alphabetically in the
series of tables which precedes the text. As before stated, the
uttermost possible care has been taken to insure the substantial
correctness of the items included in this chapter, and it may be
depended on that all are approximately correct. It may be in
some instances that the minor details as given in the chronology
vary somewhat from the actual facts; as, for instance, the reports
of strikes may not be absolutely accurate in the number of persons
involved, or there may be a trifling- over or understatement of
some of the losses resulting from fires. But if there are any slight
deviations from literal correctness, it is safe to say that they are
few in number, and the historic value of the items in which they
occur is but slightly impaired thereby.

In the record of new corporations or companies organized in
the State for manufacturing purposes, care has been taken to in-
clude only those whose purpose it is to carry on their manufac-
turing business in New Jersey.

In the table of accidents to workmen, the number that occurred
in each industry and the number that resulted in death are given
by aggregates. Full particulars relating to the character and
extent of the injuries sustained in each case are given in the text
relating to accidents.

The number of workmen who sustained accidental injuries dur-
ing the year covered by the chronology was 224; of these, 24, or
11.1 per cent., were so severely injured that death resulted in a
short time after the occurrence. While a great majority of the
accidental injuries recorded in this table were more painful than
dangerous, there were still many among them partly or wholly
crippled for life or whose ability to work in the future was badly
impaired. But, even where the injuries received were least severe,
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the resultant loss of working time and wages before full recavery
must have been very severely felt by many of these workingmen.

The various interesting features of the chronology which are
presented in the tables are as follows: 1. New Manufacturing
Industries Incorporated; 2. New Manufacturing Plants Erected
and Old Ones Enlarged; 3. Manufacturing Plants That Have
Come Into New Jersey from Elsewhere; 4. Closing Up or Sus-
pension oi Work in Manufacturing Plants; 5. Manufacturing-
Plants That Were Totally or Partially Destroyed by Fire; 6.
Changes in Wages of Workmen, showing increases or decreases
that have taken place; 7. Accidents to Workmen While on Duty;
8. Strikes and Lockouts; and 9. A List of Trade and Labor
Unions Organized During the Year. Although these tables are
self-explanatory, it may be well to briefly review the points of par-
ticular interest to be found in them,, all relating to the year ending
September 30th, 1904.

First, the number of corporations created for manufacturing
purposes during the twelve months, and who have avowed the
intention of establishing plants in New Jersey, is 521, and the
aggregate capitalization is $97,038,800,

Second, forty-five new buildings of various sizes were erected
and equipped for manufacturing purposes, and 21 old plants were
more or less enlarged or extended.

Third, twenty-one manufacturing establishments, none of them
employing less than 50 persons, and many having hundreds on
their pay-rolls, have been moved into New Jersey from elsewhere
because of some advantages offered here which were not found in
their former locations.

Fourth, nine manufacturing plants were permanently closed,
and thirty-six others were shut down during considerable periods,
but with the expectation of again resuming work.

Fifth, one hundred and eleven manufacturing plants suffered
losses from fire, some being totally destroyed; the number of
establishments reporting losses is 81, and the total amount so re-
ported is $2,247,080.

Sixth, twenty-seven manufacturing establishments report
changes in weekly wages during the twelve months; ten of these
were increases and seventeen decreases.
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Seventh, as stated in another part of this review, 224 workmen
were accidentally injured while at work, of which number 25 died
shortly after as a result of the injuries received.

Eighth, there were 80 strikes, of greater or less duration,
springing from all the well-known causes, principal among them
being: against a reduction of wages; against the employment of
non-union men; for recognition of the union, and because others
of the same trades were on strike elsewhere. Li only a compara-
tively few instances could the actual number of persons involved
in these disturbances, or their duration and final results, be ascer-
tained.

Ninth, and last, there were twelve new trade organizations
started during the twelve months, which included persons engaged
in printing, weaving, mason work, iron work, carpenters, car-
riage-builders, bakers and confectioners. The notes in the chro-
nology relating to these unions show that most of them were men
engaged in the various occupations who had, or fancied they had,
some grievance that could not be redressed in any other way.



TABLE No. 1.

Incorporation of New Manufacturing Industries, from October 1st, 1903, to September aoth, 1904.

Kind of Business, or
Goods to be Manufactured.

Place Where
Incorporated,

Jersey City,

Boon ton, . .
Jersey City,
Tronton,

Name of Company or Firm.

International Brake CompanyAir brakes,
Air compressors, pneumatic tools and ma-

chinery of ali kinds,
Articles for painting portraits
Articles for navigation, ...... . . . . . . . . . .
Art objects,
Artificial ice apparatus,
Artificial stone window frames,.
Asphalt blocks . . . , , .
Axle greas.\ etc.
Baby carriages (patented). , , , . . . . , .
Baking,
Baking,
Baking, . . . . , ,
Ball bearings, . , . . , . . ,
Barber supplies,
Bleaching and finishing,
Blind adjusters . = . . . . .
Blocks for building purposes,....,
Block signals . . . . . . . . . . . . . . . . .
Boilers, . , , , • • •
Boilers,
Boilers, •- „ „ _ „ „ « ..
Bolts, « Camden, . . . . . . . . . . . . . . . . Flannery Bolt Company.
Book binding, Trenton, . . . . . . . . Barr Press Publishing Company,
Bottling* • ! Camden, Columbia Bottling Company
Bottle stoppers Jersey City, . . . . . . . . . . . . . Downes Fusible Plug and Stopper Company,
Bottles and glassware Millville, Vineland Bottle and Glass Company,
Boxes (paper), , , , . . Newark, , . . . , . , . \ \ \ B. Paper Box Company,
Boxrs, barrels, etc., j Trenton American Packing Company.
Brakes for cars, .
Brewing,
Brewing,

The Textorius Manufacturing Company.
O'Donnell Art Company

^• ̂ «.««r . . , . . , . — . . . — Marine Transmission Company, . , , . . , , , ,
Trenton, Electrotype Art Metal Company,.
Cumden, | American Plate Ice Construction Company,,,,...
Newark New Jersey Stone Casting Company,
Jersey City, Kelly Asphalt Block Company . . . .
Jersey City, . , . , , . . . , , . . . . World Axle Greas- and Fluid Lubricator Company
Newark, Yestein Convertible Baby Carriage Company..
Newark, . . . . . . . . . . . . . . . . < Niodrich Baking Company,
Paterson, Consumers Baking Company, . •
Trenton, The Italian Baking and Trading Company,
Camden. The Hess-Bright Manufacturing Company,
Newark Oifc»II & De Norte Company.
Bridge ton, Bridgeton Bleach and Finishing Company,
Paterson, C.arside Manufacturing Company
Camden, . . . . . . . . . . . . . . . . I'rincrete Hollow-Block Supply Company, . .
Jersey City, Electrical Block Signal and Semaphore Company,
Newark N< wark Boiler and Radiator Supply Gompany,...
New Brunswick, Prospect Boiler Company, ,
Kid?' field Park, .,,, Riverside Boiler Works
Cd B l C

Amei g C p y .
Newark Emergency Car Brake Company,
Newark, . . . . . . . . . . . . . . . . National Brewing Company
Newark, . , Adams & Koch,

500,000
100,000
300,000
] 00.000
125.000
125,000
200,000
100,000
100.000
25.000
50,000
25,000

250.000
25,000

500,000
15.000
55.000

250,000
125.000
100,000

50,000
10,000
5,000

100,000

10,000
125,000
125,000
500,000
30,000
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TABLE No. 1—(Continued).

Incorporation of New Manufacturing Industries, from October 1st, 1903, to September 30th, 1904.

Kind of Business, or
Goods to be Manufactured-

Brewing, . . . . . . . . . . . . . ^ * . . * * . . . . . . . . . . « . * . .
Bricks, , . . , . ,
Bricks,
Bricks
Bricks.
Bricks,
Bricks and sewer pipes,
Bridge construction, ,
Bridge and dock construction,
Brashes, , , s , . , , , f , , «
Brushes,
Building construction,
Building material.
Burglar and fire alarm
Buttons,
Buttons (pearl),
Calcide, lime, limestone, etc
Candy,
Candy,
Cans, ..,.,
Canned fruits, vegetables* etc.,
Canned fruits, nuts, e t c , . .
Carbon paper
Carpets and rugs, . . . . . . . . . . . I . . * . . , . . . . . . .
Carbonic acid gas,
Carriages, coaches, etc
Castings, etc., . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Castings, etc., , . . . , , .
Celluloid articles,
Cement, , . , . . . , . . . , . . , . » . . . . . , . . . , . . .
Cement
Cement, •.» *
Cement,

Place Where
Incorporated.

Jersey City.
Jersey City,
Millville,
New Brunswick.
Kingsland,
Keyport, . . . . . . .
Trenton, . . ,
Jersey City,
Jersey City,
Newark,
Jersey City,
Jersey City,
Newton,
Atlantic City.
Newark*
Newark,
Belvidere, . .
Trenton,
Asbury Park,
Newark
Trenton, . , ,
Jersey uity,
Newark, . . .
Jersey City,
Jersey City,
Elizabeth.
Camden,
Cam den,
Newark,
Newark,
Newark, . .
Jersey City,
Clinton, . . .

Name of Company or Firm.

Virginia Brewing Association, . . . . , . , . ,
Cheshire Brick Company, ,
Tin? Millville Brick Manufacturing Company
South Elver Brick Company, , .*...-..
Kingsland Brick Company,
Raritan Brick Company,
Hartford Brick Company, , *
National Bridge Works, >. , .
T. J. Wasser Company,
Newark Brush Company
Antiseptic Shaving Brush Manufacturing company.
Oriental Building and Construction Company,
The L. S, Cliff Company
General Safety Appliance Company,
New England Button Company, « . . . * . . , . , . . . , . . , . .
Castle Button Company,
The Calcide Company,
New York Candy C o m p a n y , , , , . , , , , . , . .
The Taffy Manufacturing Company
Manufacturers Can Company,
The Tullytown Canning Company,
The Havana Canning Company
Buffalo Carbon Paper Company • . . .
Wcstbora Carpet Company
Consumers Liquid Gas Company, , . , , . ,
The D* B, Dunham & Sons Company
Horace E. Frlck Company,
Volght Metal Company,
Star Manufacturing Company, . . . . .
lola Portland Cement Company,
American Portland Cement Company,
Parnam Cheshire Lime Company,
The Ajax Portland Cement Company

125,000
50,000

100.000
100,000
60,000
50.000
100,000
70,000
50,000
125,000
50,000

500,000
75,000
50.000
100,000
J 00,000
8,000

150,000

100,000
15,000

100,000
10,000
100,000
90,000
100,000

10,000
100,000
100,000
100,000

1,500,000
300,000

2,000,000
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Cement, - — . — , , «
Cement,
Chemicals, > * . . . . . . . . . . . .
Chemicals . . . . . . . . . . .
Chemicals,
Chemicals. , , . . , , , . , , «
Chemicals, ,
Chemicals,
Chemicals, • . . . . . . . . . . . . . . , . . . , . . » . ,
Chemicals,
Chemicals, . . . . . . . . . . . . . . . . . . . . . . . .
Chemicals,
Chemicals
Chemicals,
Chemicals, . . . . . .
Chemicals, glass, etc
Chemical and pharmaceutical goods, . . . . . . < .
Chemicals and alkalies,
Chemicals and drugs,
Chocolate
Cigars
Cigars, . . . . . , , , . . .
Cigars, . . ,
Cigars,
Cigars,
Cigars, , , , . , , , ,
Cigars, etc., , . . . . . . . . . . . . . . . .
Clay products, ,
Clay products,
Clay, paints and pottery, . , . . , _ . . . *
Clay, kaolin, etc
Clothing, etc . . . . . . . . . . . . . . . . . .
Cloaks for ladies,
Chocolate, etc.,
Coal and coke,
Coke and gas
Cocoa, »
Confectionery,
Confections,
Cooperage materials, .
Coopt rage materials and lumber,
Copper refining, , . . . . , . , . , .
Cordials, .
Corks ,
Cotton, velvets, etc.,
Cotton, vetvets and other fabrics,,.
Cotton, wool, etc
Dairy products,
Demijohns
Dies (sinking and cutting)
Door check and closet (patented)
Drugs, . . , . , . , , . . ,
Drugs, , ,
Drugs,

Lincoln, , . . . , .
Perth Am boy,
Camden, . . . . .
Camden,
Elizabeth, . . . .
Jersey City, . .
Jersey City, . .
Newark,
Newark,
Newa "Patereon,
Belvidere,
Lambertvi]
May wood
Woodglen, . . . . . .
Jersey City,
Newark. . . . . . . .
Passaic, . . . . . . . .
New Brunswick,
Jersey City,
Camden, . . .
Camden,
Camde:
Camden
Camden,
Patersou,
Newark, . . . . . . .
Jersey City,
Trenton,
Passaic,
Atlantic City, . .
Newark,
Camden, . . . . . . .
Camden
Jersey City,
Camden, . . . . . . .
Camden
Vineland, . , - . , -
Camden, . . . . . . .
Jersey City,
Jersey City,
New Brunswick,
Camden,
Newark,
Camden, . . .
Camden
Camden, . . . . . . .
Camden, . . . . . . .
Jersey City,
Newark,
Newark, . . . . . . .
Newark,
Paterson,
Bridgeton,

The Diamond Portland Cement Company, . . . . . . . . . .
The Diamond Cement Company of Perth Am b o y , . . . . . . .
University Chemical Company,
The A. T. Sellers Pharmacy Company,...
Muratt Chemical Company
Marlon Chemical Company
The Bidtt Chemical Company, . . . . . , . , . . . , . .
The Koch Chemical Company,
Marvin Chemical Company
Egyptian Chemical Company, . *
Vreeland Chemical Company,
Paper Makers Chemical Company,.
United Chemical Company, , , , . , , . . .
Thorium Chemical Company, ,
Charm Chemical Company,
The Electrical and Chemical Glass Company
The John B* Foster & Bro. Company, . . . . , » . . . . . . . - . . • . .
Thomas Chemical Company,
Milltown Manufacturing Company,
Fluyler & Company. . . . . . . . . . . . . . .
The Goodhart Cigar Company,
A. Welnstein & Company,
Asian Rose Company, . . . . ' . . . . „ . . , . .
Vincent Purtuondo Cigar Manufacturing Company,
Globe Cigar Company, . . . ...
Oxford Cigar Company,
Cuban Tobacco Company, . . . . . .
Continental Clay Products Company,
The Clay Prodncts Company,.
The Stourbridffe Clay, Paint and Pottery Company
The United States Kaolin and Development Company...
Fielders Company
William Price Company,
De Lite Manufacturing Company,.,
New River Consolidated Coal and Coke Company
The Improved By-Product Coke Oven and Gas Company,
The Cocoanut Company,
Louis Sayre & Son C o m p a n y . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Glazer Confection Company,
Consolidated Stave and Lumber C o m p a n y . . . . . . . . . . . . . . .
Chesterton Cooperage and Lumber Company,
De Lamar Copper and Hefining Company,
Moyer Bros. Company,
The Newark Cork Works,
The Loraine Company,
Bunada Company, ,
Textile Commission Company, „
Peninsular Dairies Company.
Fibre Demijohn Company. . . . . « . . . . ,
A. W. Snow & Company.
Elk Manufacturing Company
Buzby Drug Company, ,
Tilbe Drug Company
Bergen Drug Company

1,000,000
1,000,000

50,000
25,000
10.000
10,000
20,000
25,000
10,000
50,000

100,000
125,000
10,000

100,000
2.100

50,000
75.000

150,000
100,000
250,000
25,000
15,000

500,000
100,000
50,000
5,000
5,000

100.000
50,000

100,000
100,000

50,000
10,000

100,000
125,000
100,000
30r000

200,000
100,000-
300,000

2.000.000
25,000
20,000
25,000
25,000
5,000

150,000
150,000
125,000
50.000
20,000
25,000

100,000
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TAILE No. 1—(Continued).

Incorporation of New Manufacturing Industries, from October 1st, 1903, to-September 30th, 1904. 00
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Kind Of Business, or
Goods to be Manufactured.

Place Where
Incorporated.

Drugs and chemicals, . . . « . „ , , Camden, —
Drugs, chemicals, e t c , • Tersey City,
Drugs and chemicals, . . . . . T . . . . . . . . . . . . j Newark, . . .
Drugs and chemicals,„..., , i Newark, . . .
Drugs and chemicals, I Newark, . . .
Door holders, <• , Camden. . . .
Dye stuffs» Elizabeth, ..
Dye stuffs, . , , , . , * . , ; Paterson, . .
Dyeing (silk), Paterson, . .
Electricity (lighting and heating) Newark, . , .
Electrical . . . . . . . . - •. i Elizabeth, ..
Electrical transformers I Jersey City,
Electrical instruments ^., Cnmden, . . .
Electric motors and fans, i Newark, , . ,
Electric motors, supplies, etc., ». Bayonne, . . .
Electrical supplies, . , . . Newark. . . .
Electrical machinery, Plainfleld, ..
Engines Camden, . . .
Engines . . . . . , . . * . . « . . . . . * ' Camden. . . .
Engines, Camden, . . .
Engines (kerosene) * -. I Trenton.
Engines (steam) . . . Cnmden. . , . .
Engines, automobiles, | Runway,
Engines (steam), . . . . . . . . . , . , , . . . . . . . . i Trenton
Engineers, Jersey City,
Engineering, , • New Brunswick, .
Engineering. . . . . . . . . . . . . . . . . . . • < Paterson,
Eye glasses, etc...- - , . . . , , . .
Fabrics,
Fans and novelties,
Filters,
Filters
Fire department ©applies, , , . , . . . .

Newark,
Newark.
Newark.
Camden,
.Newark,
Camden,

Name of Company or Firm.

Welsh Chemical Company, s , . .
Murna Medical Company, » , , , . . , ,
Humphrey Drug and Chemical Company,
Poinsetta Pharmachil Company, , , . , , , ,
Milton Manufacturing Company . , , . . ,
Ruppman Door Holder Company, ,
Dale Manufacturing Company, ,
Whytc Bros. Corporation
E. Geering Silk Dyeing Company, . . . . .
Miller Electric Company ,
Shedd Electric Company, , , - , . . . . . . . .
Winn Conklin Electrical Company,
The Pennsylvania Electrical Equipment Company,
Essex Electrical Company, ,
Electro Dynamo Company.
Newark Electrical Contracting Manufacturing Company,
The Hune Motor Company, ... ' . . . . . . / . .
Essington Rotary Steam Expansion Engine Company,..
Waldron Flexible Engine Company
American Rotary Engine Company,. • , , . , . . .
Kerosene Safety Engine Company,
Commercial Engineering Company.
The Commercial Truck and Power Company
General Engine Company,
Holt Engineering Company
The Francke Engineering Company,
Watson Flog Engineering Company,.
The Standard Optical Company,
Franklin Manufacturing Company,
Bellows Fan Company.
American Water Purifying C o m p a n y , . . . . . . . . . . . . . . . . . .
Simmons Keystone Water Filter Company
Wirt & Know Manufacturing Company " • •

100,000
125,000

50,000
10,000
100,000
50,000
100,000
100,000
300.000
100,000
250.000
3.000
20,000
200,000
50,000
125,000
25.000
300.000
100,000
100,000
50,000
125.000
50,000
350.000

2,500,000
ln.ooo
125,000
10.000

100.000
5,000

1,000.000
150,000
25,000

2
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Fire extinguishers,
Fire extinguishers, ,
Fire extinguishers, . . » , . *
Fireworks , . ,
Flour, ,
Foods (cereals), . . . . .
Pood products,
Foundry,
Foundry, , , , » . . * * , . . . . . . . . . . . .
Fuel,
Fuel preparation, , . , . . . . , , , . , . . . . ,
Fuel-saving devices, . , , , . , »

K> Furnaces, e t c , . . . . >
\Q Furnaces, . , , . . , . . , . , , , ,

Furnaces and blasts, ,
f Funeral supplies,
> Fruit jars, . . .
W Fruit and vegetable canning*

Gas, . s , * . . . . . . . . . . . . .
Gas,
Gas burners and incandescent mant les , . . . . . . . .
Gas and electric light fixtures,
Gas fixtures, . , . . . < » . . , . , . . . .
Gas fixtures _ , . , . . .
Gas engines, ,
Gas lighting devices,
Gas ranges ,
Garments,
Garments, . . .
General manufacturing,
General manufacturing.
Glass,
Glass, , . ,
Glass bottles,
Gl ( t )Glass (cut),
Gl (cut),Glass .
Glassware
Gloves
Glue,
Glue,
Grates and grate bars,
Hair, , ! Trenton,
Hair curlers, , j Jersey City.
Hair lotions, . . . . . . . . . . . : Jersey City,

Newark,
Trenton, , . « , , , . , , .
Cape May, . . , , . . , .
Cainden ,
Jersey City, . , . . . . . , . , , , .
Jersey Gity,
Jersey City, ,
Newark, . .
Morrlstown,
Jersey City
Jersey City,
Jersey City,
Newark,
Camden,
Newark, . , «
Camden, . . ,
Salem
Millville,
Camden,
Medford,
Trenton
Newark,

Newark,' '.V.V.Y.'.Y.'.Y.Y.'.
Elizabeth.
Jersey City, . . . . . . . . .
Newark,
Jersey City, .*<* ,» , , .« . . ,
Vlneland,
Jersey City, . , ,
Jersey City,
Jersey City,
Trenton,
Jersey City,
Atlantic City
Hammonton,
Tronton,
Camden,
Camden, *
Jersey City,
Newark,

Hardware,
Hardware,
Hardware,
Hats
Hats
Hats (straw), . .
Hats and caps
Heaters (illuminating) ,
Heating and puddling f u r n a c e s . , , . . . , , , , . , , ,
Hides, leather and leather g o o d s , . , . . . , . , . . .

Newark,
Paterson, . .
Trenton, . . .
Newark, . . .
Newark,
Newark, . . .
Newark, . . .
Jersey City,
Rockaway, .
Paterson, . .

U. S. inspection Company,
The World Fire Killer Company , , . , . , , , , , .
The Stevens Improved Chemical Mixing Fire Extinguisher Co.,
King Specialty Company . . , . , . . . ,
Deubell Milling Company,
RT'ce Cereal Food Company, ,
JVt: ̂ kelgon Company,
MXi ker Foundry Company,
German-American Foundry Company
The New Jersey Briquet ting Company,
The Sanitation Fuel Company,
The Homo Fuel Saving Company
White Meylin Furnace Company, . , . . . , . , . ,
American Corrugated Furnace Company,
Caloric King Furnace Company,
David H. Schuyler & Sons Funeral Supply Company
The National Fruit Jar Company,
Arthur D. Ayars Canning Company,
The East Coast Gas Company
The Medf ord Gas Company,
Welderhold Light Company,
Block & Boyd Manufacturing Company,
The Baxter Lighting Company,
Jaeling Gas Fixture Company,
Valentine Gas Engine Company,
De Arsi Gas Lighting Company, •
Stewart Gas Range Company, . , . -
Diamond Garment Cutting Company,
Henry A. Dlx & Son Company,
Anderson Manufacturing Company,
Kohner & Company, . . . . . . . . . . . . . ,
Newark and Byesville Glass Company
The Standard Lamp and Glass Company,
International Glass and Bottle Company,
Hammond Cut Glass Company,
The New Jersey Cut Glass Company,,
Manufacturers Window Glass Company
The J. F. Murphy Company,
The Veneer Company, ,
Standard Manufacturing Company,
Macknet Grate Bar Company, . . .
American Interlaced Cnrled Hair Company, ,
Magic Curler Company. , . , •
Vitalized Hair Tonic Company, ..
Heinze Manufacturing Company, . . . . .
Forsytbe Hardware Company . . . . . . . . . . . . . .
Trenton Hardware Manufacturing Company.
Woodbine Hat Company,
Frederick Cummlngs' Sons Company
Squlre-Aldrieh Company,
Southern Hat Works . , . , . . . , ,
Sim Heater Company. , , , , . . . . . . ,
Roekaway Rolling Mill
Solar Patent Leather Company, -••<*

100,000
50,000

125,000
150,000
100,000

3,000,000
5,000,000

250,000
25,000

100,000
1,000.000

200,000

350,000
500,000
50,000

100,000
50,000
5,000

25,000
50.000
2,000

25,000
50,000

150,000
1,000,000

50,000
50,000

25,000
150,000

1,000,000
150,000
250,000
10,000
10,000

1,000,000
100,000
100,000
100,000
100,000
250,000
500,000
100.000
50,000
7,000

50,000
50,000

130,000
2,000

12,000
100,000
100,000
25,000

2
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TABLE No, 1—(Continued).

Incorporation of New Manufacturing Industries, from October 1st, 1903, to September 30th, 1904.

Kind of Business, or
Goods to be Manufactured.

Horse collars,
Horse shoes, ,
Horse shoeing, . . . . . . . . «
Hosiery, . . . . . . .
Hosiery ,
Household articles,
Household commodities,
r
Ice, , , •
Ice, -
Ice machines, . .
Insulators, ,
Iron, . . . . . . . . . .
Iron, » . . . . .
Iron, ,
Iron . . . . , , , ,
Iron . . . . .
Iron and celluloid hair ornaments
Iron and steel •
Iron products
Iron, steel, 6te.,.
Iron and steel castings,
Ja rs for preserving,. / , . , . .
Jewelry, • • •
Jewelry,
Jewelry, . . , . . , , .
Kid, . . . . . , , , . . . , . ,
Kit^s.
Kni t t ing and spinning,
Lace » -
Laces •
Lace curtains . , . . , , , .
Lamps, burners, etc. ,

Place Where
Incorporated.

Jersey City,
Trenton,
Newark,
New Brunswick,
Salem, . . . . . . , , ,
Newark,
Jersey City, ,
Atlantic City,
Camden
Camden, . . .
Camden. . . .
Bridgetoa, . .
Camden.
Jersey City,
Jersey City,
Newark,
Newark,
Newark,
Caraden,
Camden.
Jeirsey City,
Newark,
Kinkora,
Newark,
Newark,
Newark.
Cam den,
Paterson,
Camden,
Camden, - . .
Camden. *..
Jersey City,
Trenton, *..

Name of Company or Firm.

New York Pneumatic Horse Collar Company,. . . . .
The Ball-Bearing Horseshoe Company, . . . , , . , ,
Farrier Horse Shoeing Company, . . . . . . . . . . . . .
The New Brunswick Knitting Company,
Salem Knitting Mills Company, ....... . . . . . . .
The Lady Ware Company,
Harris Bros. Company,
Mercer Coal and Ice Company,,
Glenmore Ice and Coal Company,
Hamilton Village Ice Manufacturing Company,.. . .
Plate Ice Making Machine Company, * *
Elmer Glass Works, , . . . . » . . . . . , . . * , .
L. J. Bordo Company,
Gibson Iron Works Company,
Hoboken Iron Works Company . . , . , . . , . . . .
Newark Malleable Iron Company, * . , . * . .
Eureka Iron Company
Star Manufacturing Company,
Anthracite Machine Works,
East Side Iron Works,
Hudson Iron Company, .
Morrison Foundry Company,
Yearly Self-Sealing Jar Company,
TJnger Brothi rs, , » . . . » . , , .
David C. Dodd & Company, . . , . , . . . ,
The SchroGder-Wiilstein Manufacturing Company,,
The Leom Rudolph Company,
The American Eagle Kite Company, , -
The Consolidated Knitting and Spinning Company,
Diamond Tip Lace Company, . . . . . . . . ' ,
J. F. Murphy Company, , , . . . . . ,
Nottingham Lace Curtain Works,
The Smith Incandescent Light Company , . . . . . . . . .

$200,000
50,000
10,000
10,000

100,000
25,000

100,000
20,000

150,000
100.000
500,000
100.000
100,000
20,000

5,000
125,000
50,000

100,000
50,000

125,000
1,500,000

100,000
75,000

600,000
40,000
25,000
50,000
20,000

100,000
100,000
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Lamps (incandescent), . . . . . . . .
Laundry,
Laundry,
Laundry machines,
Leather, , . .
Leather,
Leather,
Leather, ,
Leather, .
Leather belting,
Leather goods, etc., . . . . . . .
Life belts,
Lime, , . . , . , . , , ,
Locks and keys,
Lumber, . . . . . . . . .
Machines,
Machines . . . . . . . . .
Machines,
Machines,
Machines, . , . , , , , , . , . , , , ,
Machines,
Machines (adding)
Machines (voting). . . . . . . . . . . . .
Machines (sewing),
Machines (gas)
Machines (pasting),
Machines (earbonating: liquids),
Machinery, . . . . . . . . . . .
Machinery,
Machinery
Machinery,
Machinery
Machinery, «, , , , . . , . . . .
Machinery
Machinery (electric), . . . . .
Machinery (marine),
Machinery and tools
Manufacturing (general)
Manufacturing (general)
Manufacturing (general)
Manufacturing (general).
Manufacturing (general),
Marble . , , . , . . , , . , . . .
Matches,
Materials for coloring, , . •
Medical preparations
Medical preparations, , , , -, ,
Medical compounds and preparations,.
Mechanical musical ins t ruments . . . . . . .
Medical preparations, - . ,
Metals , . . _ . . , . . . . . .
Metals (refining), , . . . , . . . . .
Metallic patent cases . . . . . , , . . . , , ,
Metal alloys and mining .

Newark, . . . . .
Trenton,
Atlantic City,
Camden,
Camden
Newark, . . . . .
Newark,
Trenton,
Trenton, . . . . . . .
Camden,
Newark,
Jersey City,
Jersey City
Jersey City,
Camden, , , . , . , .
Newark
Newark,
Newark, . . . , , . ,
Jersey City
Paterson,
Rutherford
Camden,
Newark
Newark
Newark
Jersey City,
Newark, . . . . . . .
Camden, . . . . . . .
Gam den, . . . . . . .
Newark, . . . . . . .
Newark,
Newark,
New Brunswick,
Paterson, . . . . . .
Jersey City,
Perth Amboy, . .
Camden, , , , , . , ,
Newark,
Newark
Jersey City,
Jersey City,
Trenton
Newark, . . . . . . .
Jersey City,
Camden
Jersey City
Jersey City,
Jersey City,
Jersey City, . : . .
Jersey City,
Jersey City,
Paterson, . . . . . .
Ca oiden. . . . . . . .
Jersey City,

The Westbury Lamp Company, ,
Union Laundry Company,
White Star Laundry Company, , , , , , ,
National Laundry Machine Company,....
Price Leather Company,
Capital Leather Manufacturing Company
Rex Imperial Leather Company, . . . . . , ,
Tabor Leather Company,
Blerle Tanning Company,
Foster Leather Belting Company,
Buesslng Manufacturing Company
American Life Belt Company
Farnbam Cheshire Lime Company, .
Bung Lock Company
Righter-Pany Lumber Company, . , , . » , » .
Standard Machine Company, ,,<
Eowal Machine Company, . . • . . , , , . . . . , ,
Robinson Machine Company,
Illustraphone Machine Company,
Union Vending Machine Company, . . , . , ,
International Wave Motor Company, . , .
Aritbmograph Company,
American Automatic Machine Company, .
Arnold Sewing Machine Company, » . . , . , ,
Intro-Gas Machine Company
Universal Pasting Machine Company, . . .
Fox Drastic Carbonating Company, »,„, , ,
The Standard Scale and Supply Company
Pennsylvania Iron Works,
Newark Special Machine Company, . . . . . .
Kannit Manufacturing Company,
Robinson Machine Company,
Amboy Machine Company, , , . , , , , .
J. I. Terhime Machine Works,
Portable Electric Safety Light Company,.
Greacen-Detby Engineering Company, . . .
Eastern Foundry and Machine Company,.
Oxano Manufacturing Company, »,,*»»*.
Charles Casper Engineering Company, . . .
3VI. S. Freida Company, ,,..,
The Crescent Company,
Economy Premium Payment Company, ..
Newark Marble Company, . . , , , . . . . . . . . ,
Dixie Match Company, . . . . . . . . . . . . . . . . .
Crandell-McKenzie Company,
Phoenix Oil Company, , „ . . . . , . . . . . . . . .
Gushing Medical Supply Company, . , . . . ,
Sogni Salve Company
Harpophnne Manufacturing Company, . . .
Hermo Medicine Company, ,
American Metal Company,
Shawangunk Lead and Zinc Company, . . .
Pennsylvania Metallic Packing Company,
United States Alloy Company, . . . . .

100,000
10,000
15,000
25,000

100,000
125,000
75,000
10,000
10,000
50,000

125,000
100.000
350,000
100.000
100,000
40,000
40,000
50,000
10,000
12,000
50,000

100,000
500,000
200.000

1,000,000
30,000

300.000
600,000
200,000

25,000
1500.000

50,000
30,000
50,000

250,000
5,000

200,000
50,000

500,000
300,000

10,000
200,000

50,000
250,000
25,000

300,000
300,000
125,000
100,000
250,000

5,000
100,000
80,000

100,000

2
d
d

n
H H •

os



TABLE No, 1—-(Continued).

Incorporation of New Manufacturing Industries, from October 1st, 1903, to gefctember 80t&,

Kind of Business, or
Goods to be Manufactured.

Merchandise (general), * *. i
Milk powders, . . , , ,
Milk (condensed),
Milling
Mill supplies - -
Mining,
Mining
Mining,
Mining
Mining, ,
Mining. ,
Mining^
Mining,
Mining, . . . . . . . . , , . *
Mining and quit rryIng,
Mining and quarrying
Mining and refining,
Mining and milling
Mining and smelting. . , . , , _ . ,
Mining (steel and Iron)
Mining (clay),
Motors (electric),
Motors, dynamos, e tc . , . , , . . . . . . . . , » ,
Motors, engines, etc.. » . , . , .
Motors, dynamos, etc.,
Nets and twines,
Novelties,
Novelties
Novel ties,
Novelties,
Novelties,
Novelties,
Novelties,

Place Wnere
Incorporated*

Newark,
Jersey City,
New Brunswick,
Trenton
Camden,
Newark,
Newark.
Newark, . . . . . . .
ersey City,

Jersey City,
Jersey City,
Jersey City,
Glen Ridge,
Newton,
Camden, ,..
Jersey City,
Jersey Citj,
Jersey City,
Newark,
Jersey City,
Trenton,
Jersey City,
Jersey City,
Jersey City,
Jersey City,
Paterson,
K l i b t h
Camden
Jersey City,
Jersey City
Newark,

of Gmpuap m Mm*

The G. Koehler & OOBftftftny» •».,,**»
Sterilized Milk Kxport Company . , ,
The New Brunswick Hygleue Mjli 0c
The D. B. & S. A, Milling Company,
Wyand Steam Turbine Manufacturing Company,*
American Mineral Was Mffiing Company . . » . , , .
Richardson & Mott Company , / , , . , , ,
Newark Miming Company, « . . . , . . . . „ . . . . .
Richland Mining Company, * . , , , . .
Trenton Mining and Development Company,
Mercedes Mining- Company,
Tungstein Mining and Milling Company,.
Unmo Land and Mining Company,
Sussex County Mining Company,
The Standard Crushed Stone Company,
The MineB Development Company,
International Separator Company,
Federated Mines and Milling Company,
The Metals Reduction and Recovery Company,...
Guanjuato Company . . . . . . . . . . . . . . <
Consolidated Feldspar Company,
WltUerbee igniter Company
The Auto-Coil Company, , , . , . , . , . . , . . . . . . ,
Union Motor Company,
Burke Electric Company,
W. & J. Kaox Net and Twine Company . . . . . . . . .
Gilehrist Specialty Company . . . , . ,
Toe H. EiHlerman Company. . , . , , * ,
Wallman Manufacturing Company,
Frank & Hedden Company, . . , . » „ . ^
B. J- Itiley Manufacturing Company,

Paterson, National lee Cartridge and Novelty Company,. > •
Paterson* , , I Universal Ice Cartridge Company, ,

lftTOO0
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Novelties,
Novelties (art)
Oils,
Oilcloth,
Oilcloth,
Opera chairs, , , , . . . . , . , . ,
Ovens, . , , , , , . ,
Packing for journal boxi s ,
Pain ts,
Paints,
Faults
Paints,
Paints, etc., , .
Paints, oil and v&nUsh, , . , . ,
Paints,
Paper, .
Paper, . . . ,
Paper,
Paper,
Paper,
Paper,
Paper boards,
Paper boards,
Paper and s tenci ls , . , , . - ,
Packing from cotton and woolen waste,
Pencils,
Pianos,
Pianos,
Picture frames,
Plumbers' materials
Plumbers' materials , . , , . .
Photophones, ,
Pneumatic tools,
Polish,
Porcelain, ,
Pottery, . . . . , , . . . .
Powder,
Powder, . . . . . . . . . . . . . . . . .
Pressed metal wheels, pulleys, etc.,
Preserves (fmlt and vegetables),
Printing presses, etc.,
Printing presses,
Printing presses
Printing, ,
Printing: and dyeing textiles,
Provisions . . . . . . . , ,
Railroad cars, . . . . . . . . . . . . . . . . . . . . . . . . .
Railroad care anil car covers,
Railroad switches, signals and train-con-

trolling appliances , , . . , . . , . , . , ,
Hallway signals,
Receptacles for holding liquid, powders and

gas, ,
Registers , . . « .

Ridgewood,
Newark, . .
Newark, , .
S a i n ,
Yardville, ..
Jersey City.
Newark, . .
Jersey City,

mdei
Elizabeth,
Newark, .
Newark,
Newark,
Newark,
Raritan,
Camden,
Caniden, . . .
Jersey City,
Newark, . . ,
Newark, . , .
Trenton, . . .
Bogota, . . . ,
Whippany, -
Jersey City,
Newark, . . .
Jersey City,
Newark,
Paterson,
Paterson,
Camden, ,

Camden, . .
Jersey City,
Trenton,
Trenton, . . .
Trenton, . . .
Jersey City,
Jersey City,
Hoboken, . .
Tnckahoe, . .
Camden, , . .
Woodbury, -
Jersey City,
Jersey City,
Paterson, . .
Jersey City.
Jersey City,
Jersey City,

Jersey City,
Camden, . . .

Jersey City,
Newark, . . .

Ridgewood Commercial Company, , , . , . . . . . . . . .
Art Novelty Manufacturing Company,
The Narcisca Oil Company,
The American Oil Cloth Company, ,
United Oilcloth Company, . .
Automatic Opera Chair Company,
The Beraz Oven Company,
Devlin Packing Company, , . ,
Chemical Coverall Company,
Townsend Asphalt Paint Company, . . . . . . . , , , . .
Fire-Resisting Paint Company, , , . , , , , . . . . - .
The Petrifoid Company, . . . . . . . . . . . . . . . . . . . . . .
George Meier Company,
Newark Varnish Works,
Raritan Paint Company.
The Ferry-Hallock Company,
Wagner, Wagner & Company, . . . . . . . . . . . . . . . .
American Paper Company, . , , ,
Newark Parafine and Parchment Paper Company
W. L, Sargeant Company,
Consumers Box board and Paper Company,
The American Paper Company
The McEwan Bros. Company, '.
Knickerbocker Paper Company
Japhair Packing and Manufacturing Company,..
Pencil Exchange,
Mergott Piano Company,
Jordon Piano Company,
Barbour & King Company
Kohne Bros. Company,
Southern Supply Company.
National Fhotophone Company,
CIoud-Marple Pneumatic Tool Company, , . . , , , ,
The J. H. Williams Manufacturing Company,,.
E. D. Freeman Electric Porcelain Company,...
Potteries Selling Company, . . . . . . . . . . . . . . .
Bronze Powder Works Company, . . . . . . . . . . . . . .
Excelsior Powder Manufacturing Company
Pressed Metal Manufacturing Company , . . . . . . . .
The John E. Diamond Company,
Fullard Machine and Press Company,
New Jersey Printing Press Company,
Falcon Printing Press Manufacturing Company,.
The United States Printing Company,
Hamilton Printing and Dyeing Company,, t,....
Velterman Provision and Packing Company,. . . . .
Pittsbtirg Coal Car Company,
The Hetn>ld Car Cover Company,

Gaynor Train Control Company,
The Western Railway Signal Company,
Phoenix Liquid Containing Company, . . . . . . .
Universal Register Company,

25,000
25.000

250.000
200.000
lOOiOOO
150,000
10,000
35,000
50,000

250,000
50,000

100,000
100.000
100,000
10,000

100,000
1.50.000
250,000

10,000
30.000

150,000
250,000
100,000
100,000
100,000
500,000

15,000
30,000
10,000
15,000
50,000

100,000
100,000
§0,000
25.000

1,000,000
50,000

100.000
150,000
100,000
100,000
50,000

LOCK), 000
3,000

50,000
15,000

100.000
100,000

600,000
60.000

100,000
10.000
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TABLE No. 1—(Continued),

Incorporation of New Manufacturing Industries, from October 1st, 1908, to September SOth, 1904,

Kind of Business, or
Goods to be Manufactured.

Place Where
Incorporated.

Rowboats, yachts, sailing boats, etc.*.. Jersey City,
Rubber, . . . . . . ' . . . . . . Jersey City,
Rubber, , .... Newark, . . . . . . .
Rubber, i Trenton
Rubber goods, etc New Brunswick.
Rubber hoof pads, Catnden, , , , . , . ,
Saddles, Newark, . . . . . . .
Band and clay, . . , , , Jersey City,
Sanitary supplies, . . .*•• • Salem, , . , , , . , , ,
Salt, . . . . , . " . - . . . . - • • • • •; Jersey Cityt
Sash and doors Newark
Saw mill and lumber, j Oamden,
Saw and planing mill, Newark,
Scales, . , , , . . , Jersey City,
Sewer pipes, . . . Paterson
Shade rollers, ., • Paterson, . . . . . .
Shirts, collars, etc., | Newark,
Shir twaists , / , Xewark, . . .
Ships, boats, vessels, etc Bridgeport, *
Shuttles, . . . . . . . . Jersey City,
Shoes, Newark, . . .
Shoes, Camden, . . .
Signals (electric) Xewark, . . .
Signs, , Trenton,
Silk, . . . . , . , . . Jersey City, . .
Silk. Paterson, . . . .
Silk, * Paterson,
Silk v Paterson,
Silk , , Hackettstown,
Silk! '. I Little Falls, . .
SHk, , Midland Park.
Silk goods, I Paterson,
Silk goods, I Paterson, . . . .

Hontington Manufacturing Company,
Old Colony Rubber Company, ,
Combination Rubber Company, . ,
The General Rubber Company,
Elliott Manufacturing Company, , , , . , , . . , . ,
Davis Rubber Company \ . . . . . . . .
American Saddle Company, , . . . ,
J. G. Apple by Sand and Clay Company,
The Naturo Company
Crystaline Salt Company, ,
Empire Sash and Door Company, ,
Larehmont Lumber and Mining Company
West Newark Saw and Planing Mill Company,
Pittsburg Scale Company, . . . . . . • . , . . , •
Joseph Sharpe Construction Company, . . .
United States Combination Bracket and Lock Company,
Clinton H. Smith Company, . . , , . , , , ,
The King Waist Company,
Farmers and Merchants Transportation Company,
The New Bedford Shuttle Company, •
Thomas Cort, Incorporated,
The Style Comfort Home and Shoe Company,
Automatic Electric Signal Company, , , , , , , , = .
Trenton Sign and Decorating Company,
Perfect Silk Finishing Company,
Art Fibre Company,
Barbour &, King Company,
,2Etna Silk Company,
The Ashley Silk Company . . . ; . . .
The Killlan Silk Company,
Midland Park Silk Company,
Harrow-Ryder Manufacturing Company,
Buckley-Cartwrlght Company, , , , » . , . . .

$30,000
125,000
150,000

2,000,000
125,000

20,000
50,000

1007000
100,000
20,000
25,000
15,000
10,000

100,000
30,000
25,000
20,000

100,000
25.000

500,000
61.000

300,000
200,000
50,000
10,000
90,000
10,000
100,000
50,000
100,000
100,000
25,000
25,000
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TABLE No, 1—(Continued).

Incorporation of New Manufacturing Industries, from October 1st, 1903, to September SOtti, 1904.

Kind of Business, or
Goods to be Manufactured*

Place Where
Incorporated,

Typewriters, * Newark, , , , , , , . ,
Umbrellas, . Camdeu, ,
Umbrellas, . . . . . . . . . . . . . . . . . . . . . . . Newark, . . , , . . .
Underwear, Beverly, . . . . . . . .
Underwear, . . . . , . , . Rutherford, .
Varnish, . . . Newark, . . .
Vending and selling machines Jersey City
Wagons, . . . . . . . . . . Newark, . . . . . . .
Waists, etc., , . , , . , . . . . . Newark,
Wall paper, • New Brunswick,
Wall paper, . , . . , , , . , Trenton
Wall paper, . . . . . . Bogota,
Wares (gold and silver) , , , >, , Newark, . . , , , . ,
Wares (miscellaneous). . . . . . . . . . . Camden. . . . . . . .
Water niters, . . . . . . . . . . . ; Newark
Watch cases, . . . . . . . . . ' Newark,
Wearing apparel, Jersey City,
Wearing apparel, Bayonne, . . . , . . . ,
Wire, etc., , , Newark, . . . . . . .
Wire, etc., . . . . . Camden, . . .
Wire mattresses, , . . , Newark,
Window shades, . . . . . . . . . . . . . . . , Jersey City, . . . .
Window screens, . . . . . . . . . . . . . . . . ; Camden, , . , . . . .
Wood heels, • Dover, . . . . .
Wood products, •! Newton,
Woodwork, Newark, . , , . . . .
Wool, Camden,
Woolen goods, . . . . . . Camden,
Wrenches, tools and machinery, Trenton, . . . . . . .
Yachts and engines Camden,
Yarns and textile f a b r i c s , , , . , , . . . » . . , . . . . . . . Passaic, , . -.

of Company or Firm.

Sim Typewriter Company, . . . . . . . . . . . . . . . . . . . . .
National Umbrella Company» . , •». .«, . « . .« . . ,
Unique Umbrella Company
Beverly Underwear Company, . . , . . . . , .
Rutherford Manufacturing Company, .
Imperial Varnish Works,
Cascade Vending Company,
The Lansden Company,
Charles R. De Bevoise Company,. *»
Janeway & Company,
Leech Wall Paper Company
American Wall Paper Company,
Link & Angell,
Hendrickson-Andrews Company,
The Boston Water Purifier Company
Mystic Watch Case Company,
Alliance Manufacturing Company
Mrs. C. Atsma Corporation,
Igoe Brothers,
Phosnlx Stnel and Wire Company,
Newark Wire Mattress Company,
Sieger Window Shade Man\ifactoring Company,
American Window Screen Company,
The Dover Wood Heel Company,
G. A. Williams Company,
Empire Sash and Door C o m p a n y , , . , , . , , . , . , . .
The A. Sydney Rambo Company,
Glenn-Riddle Manufacturing Company
Fischer Wrench Company, . . . . . . . . . . . . . . .
Excelsior Yacht, Launch and Engine Company,
Fostmanu & Huffman Company, , , , . , . . . .

$125,000
100,000

50,000
100,000
100,000

50,000
125,000

SO, 000
10,000

600,000
100,000
250,000
200,000
125,000
250.000
10,000
12,500
4,000

65,000
85,000
12,000
15,000

125.000
25,000
50.000
25,000
50.000
io;ooo

100,000
100,000
750,000
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TABLE No. 2,

New Manufacturing Plants Erected, and Old Ones Enlarged, from October 1st, 1903, to September SOtli, 1904,

Kind of Business.

Asphalt,
Borax, .

Buttons, , . 5»« . . . . . .
Ball bearings,
Boilers •
Bricks, . . , , , - ,
Bakery, ,,<,>.,
Bearings, . . . . . . . . . . .
Carbon paper, | Park Ridge,
Cigar boxes, < ; Rillsdale,

Location of Factory.

Jersey City,
Bayonne, .
Trenton,
Jersey City, . , , >. ,
Bayonne
Bayonne,
Arlington,
Hoboken,
Harrison

Creamery,
Chairs
Corsets,
Cocoa and chocolate, .
Electrical . . .
Elevators,
Engines (hoisting), ••
Foundry, . . , ,
Foundry, . , ,
Foundry
Foundry,
Glucose,
Hats (straw). . . . . . . .
Hats
Iron,
Jewelry, . » . . , . . . , . , .
Linoleum,
Leather.
Locomotive (repairs),
Locomotive (steam), .
Machines (sewing). . .
Nails
Oil of wintergreen, . .

Peapack,
Fii>ldsboro, . . . . . .
West Caidwell. .
Marion, ,
Newark, *
Jersey Cltyf
Newark,
Newark,
Bayonne, . . . . . . .
Newark, k . , , , . . .
Rldgefield Pnrk.
Shadyside
Newark,
Belleville,
Trenton
Newark
Kearny,
Newark, . . . . . . . .
Keamy Meadow *.
Trenton,
Elizabeth, . . . . . .
Newark
Calif on, . , , , . . . ,

Improvements.

New,.

New.
New,
New,.
New,.
New,
New,.

New,.
New,.
New,
New,.

New,!
New*.
New,
New,.
New,.

New,.
New,,
New,.

New,.
New,,
New,.
New,.

II

Old,.

Old,.
Old,.
Old,.

Old,.

Old-
Old.
Old,.

Old,.
Old,.
Old,.

Name of Company or Firm,

Empire Asphalt Company.
Pacific Boras Company.
Sherwood Manufacturing Company.
Hall Button Company.
Name not reported.
Babcock & Wileos Boiler Company.
Bergen Industrial Company.
Name not reported.
Hyatt Roller Bearing Company.
ant tag & Volger.
Name not reported.
Name not reported.
Robinson & Fossbook.
Name not reported.
Brewster Manufacturing Company.
Westinghouse Electric and Manufacturing Company.
Lee Elevator Company.
Lidgerwood Manufacturing Compa&y.
Universal Casting and Foundry Company,
Goubert Manufacturing Company.
Morrison Foundry Company.
Dinker Foundry.
New York Glucose Company.
M. S. Mork.
Napier & Mitchell.
J. L. Mott Iron Works.
Woodside Sterling" Company.
Nairn Linoleum Company.
Albert A. Guigrnes.
Pennsylvania Railroad Company.
Pennsylvania RaOroad Company.
Singer Manufacturing Company.
Igo Brothers.
Name not reported.
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TABLE No, 2—(Continued),

Hew Manufacturing Plants Erected, Mid Old Ones Enlarged, from October 1st, 1903, to September 30tk, 1904*

4
QO

Xfl

o

>

KiDd of Business. Location of

Improvements,

Name of Company or Firm.

Plates (aluminum),
Pottery, . . •
Printing, . , . , . . , . .
Paints, , , , , » , , , , . , . ,
Paints, . . . . . , . ,
Polishers' and platers' supplies, —
Petroleum,
Railroad cars (repairs),
Rope and cordage,
Rubber,
Stone (artificial)
Silk,
Soaps, etc., . , » , . . , . . . . . . . .
Saw-mill,
Stairs, . . . , , .
Steel •
Saw-mill, ,
Steel,
Shades , . . , , . ,
Shoes,
Silks,
Soaps,
Stove supplies
Steel and iron,
Stoves*
Thread,
Tools, . . . , . . « , . , . .
Varnish,
Vaseline,
Wire mill.
Wrappers, . . . .

Dewey Park,
Trenton,
Orange, . . . .
Garteret, . . .
Newark,

New,
New,
New,

Jersey City, .
Bayonne,
Greene viUe, .
Jersey City, .
Butler, , , , , , ,
Birmingham,
Paterson,
Jersey City, .
East Orange,
Newark,

New,.
New,.

New,.
New,.
New,.
New,.
New,.

Old,.

New,

Old,.
Old,.

Rahway,
Jersey City, . .
Paterson,
West New York,
Newton,
West Hoboken, .
North Bergen, . .
Jersey City,
Matawan, . . . . . . .
Dover,

New,.
New,
New,.

Old,.
Old,.

New,.
Ntw,.
New,.
New,.

Old,.

Patereon,
Newark, .
Newark,
New Brunswick,
Klnkora,
Bridgeton,
Jersey City, . . .

New,.
New,.
New,.

Old,.
Old,.
Old,.

New,.
Old,.

Aluminum Plate and Press Company.
Trenton Potteries Company.
Frederick J. Quimby Printing Company.
Benjamin Moore Paint Company.
Cawley, Clark & Company.
Foote Manufacturing Company.
Guffy Petroleum Company.
Pennsylvania Railroad Company.
Lawrence Cordage Company.
American Hard Rubber Company.
Platt Concrete and Construction Company*
Slelseli Silk Manufacturing Company.
Colgate & Company.
Charles Sauer.
Peekham Manufacturing Company.
New Jersey Steel Company.
Vanderbcck & Sons.
Passaic Steel Company.
Fuessee Brothers.
W. H. Merriman Shoe Company.
Senwarzenbach Sober Company.
B. T. Babbitt Corporation.
Butler Brothers.
Matawan Steel and Iron Company.
Richardson, Bo?nton Stove Company.
Barbour Flax Spinning Company.
Atlia Tool Company*
M. A. C. Mathews.
Cheeseborough Manufacturing Company*
John A. Roebling's Sons Company.
H. A. Dix & Sons.
Dairymen's Manufacturing Company.
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TABLE No. 3,

Industrial Plants That Have Gome Into New Jersey from Elsewhere, from October 1st, 1903, to September 30th, 1904.

Kind of Business.

Aniline dyes, ..........
Braids,
Ball bearings,
Cloth hats and caps, . . .
Glass,
Hatters* furs
Jewelry,
Machinery, . . . . . . . . . . . .
Machinery,
Notions, . . . . . . . . . . .
Nails,
Paints,
Robber, ,
Registers. ,
Rope and cordage,
Sugar refining,
Shoe heels (patented).
Soaps,
Underwear,
Underwrar,
Vaseline, .

Place In Which it
Has Settled.

Jersey City, .
West New York,,
Bayonne,
Jersey City,
MUlville, . - .
Newark, . . . . . . . . .
Newark, .........
Hackettstown, ..,
Aldlne, . . . . .
Jersey City,
Newark,
Carteret
Paterson, .......
Jersey City,
Jersey City,
West New York,
Dover,
North Bergen,
Asbnry Park, .
Sooth Amboy,
Perth Amboy,

Place from Which it Came.

New York City,.
New York,
Germany,
New York City,.
Pittsburg,
New York City,.
New York, . . . . . .
New York, *
New York, . . , * . .
New York, . . , , . .
Brooklyn
New York,
Unionville, N. Y,
New York City,.
Brooklyn,
New York, .
New York, . . . . . .
New York
New York
New York,
Brooklyn, •

Name of Company or Firm.

G e i ^ Aniline and Electric Dye Company.
Suttro Brothers.
German-American Steel Ball Company.
Mark Davis' Sons & Company.
Cathedral Glass Company,
Bonner & Company.
Kohn & Company.
American Machinery and Export Company.
Watson & Stillman.
Butler Brothers.
Igo Brothers.
Benjamin Moore Paint Gompany,
United Rubber Company.
Automatic Register Company.
Lawrence Cordage Company.
M< tropolitan Sngar Refining Company.
Block Manufacturing Company.
The B« T, Babbitt Corporation.
Steiner & Company.
Arme Underwear Company.
Cheeseborongh Vaseline Company.
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TABLE No. 4.

Closing Up or Suspension of Work in Manufacturing Plants, from October 1st, 1903, to September 30th, 1904.
to

Kind of Business.
Location of Factory or

Wk
Closed Permanently or

Temporarily. Name of Company op ow
o

>
O

>
d

2
d
-3

BoUera, . . * , . . . .
Cement, . *.
Cement,
Cement,
Celluloid, . . . . . . .
Chemicals,
Cutlery,
Cigars, »
Cigars,
Cars, . . * , . . .
Dolis,
Emory and other grinding material,.
Fire-proof tiles,
Glass
Glass, . . .
Hats i Hackettstown,
Lace, * ; Railway, . . ,
Light, ] Bridgeton, . . . . . . . . . . . . . . . . . .
Machinery (locomotives), . , , Paterson, . . ,
Machinery and foundry, Elizabeth,
Machinery lor saw-mills, Hackettstown,
Paper. Scotch Plains,
Patterns for dresses, * j Hoboken,
Percussion caps, Newark,
Paper mill, Scotch Plains,
Railroad cars Elizabeth,

Bayonne,
New Village, .
Perth Amboy,
Stewartsville, .
Springfield, «..
Bacway, . . . . . .
Keyport, . .
Newark, . . . . . .
Elizabeth,
Caniden, . . , , .
Pleasantvale, .
Perth Amboy,
Port Murray, ,
Millville, . . . . .
Bridgeton,

Temporarily,
Temporarily,
Temporarily,
Temporarily,
Permanently.
Temporarily,
Temporarily,
Temporarily,
Temporarily,
Temporarily,
Permanently,
Temporarily,
Temporarily,
Temporarily,
Temporarily,
Tc mporarily,
T( mporarily,
Temporarily,
Temporarily,
Permanently,
Temporarily,
Temporarily,
Permanently,
Permanently,
Temporarily,
Temporarily,

Babcoek & Wileox Company.
EdiBon Portland Cement Company,
New Jersey Portland Cement Company.
Edison Cement Works.
Celluloid Zapon Company.
The E. 0. S. Chemical Company.
American Cutlery Company.
American Cigar Factory.
Hillson Cigar Factory.
Pavonia Car Company.
The Metal Doll Factory.
Ashland Emery and Corundum Company.
National Fireproofmg Company.
American Window Glass Company.
Parker Brothers.
Hackettstown Hat Factory.
H. B. Burns & Company-
North American Light Plant,
Erie Railroad Company.
Samuel L. Moore Sons Company.
American Saw Mill Machinery Company.
Seeley Paper Mills.
Standard Fashion Company.
Faulus Manufacturing Company,
Seeley's Paper Mills.
John Stephenson Car Works Company.



TABLE No. 4—(Continued),

Closing Up or Suspension of Work in Manufacturing Plants, from October 1st, 1903, to September 30th, 1904,

Kind of Business.

Sugar refining,
Silk,
Silk dyeing, . . .
Ship building, .
Ship building, .
Ship yard,
Steel and Iron,

Shoes, . , . , , , , .
Shirts,
Tubes, . . . . . . . .
Underwear, . . ,
Wines,
Wood turning.
Woolen,
Wall paper, . , ,
Woolens,
Zinc works, , . .
Zinc works, . . .

Location of Factory or
Works.

Jersey City,
Dover,
Paterson, . .
Elizabeth, . . . . . .
Elizabeth,
Camden,
Oxford, , .
Lumberton,
Burlington, . . . , ,
Keyport.
Bridgeton, . . . . . .
Hackettstown, . .
Jersey City,
Jersey City, .....
Trenton
New Brunswick, . ,
Trenton,
Newark,
Franklin Furnace,

Closed Permanently or
Temporarily,

Temporarily,
Temporarily,
Permanently,
Feimanently,
Temporarily,
Temporarily,
Temporarily,
Temporarily,
Temporarily,
Temporarily,
Temporarily,
Temporarily,
Permanently,
Permanently,
Temporarily,
Temporarily,
Temporarily,
Temporarily,
Temporarily,

Name of Company or Firm.

American Sugar Refining Company,
E. J, Eoss Silk Manufacturing Company.
Seyer & Cairns.
Crescent Shipbuilding Company,
Cando Manufacturing Company.
Peter Hogan & Company.
Empire Steel and Iron Company.
Reed & Company.
Bastam Company.
Ullerberg's Shirt Factory.
West Jersey Tube Company.
Hackettstown Underwear Company.
Ningara Wine Company.
Standard Wood Turning Company,
Alryan Woolen Mills,
Janeway & Company.
Colonial Woolen Mills.
New Jersey Zinc Works.
New Jersey Zinc Works.
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TABLE No, 5,

Manufacturing Plants Destroyed or Injured by Fire, from October 1st, 1903, to September 30th, 1904,

Kind of Business. Location of Factory. Name of Company or Firm, in

o
xji

O

td
O

Asphalt,
Brass foundry,
Brass foundry!
Boilers
Brashes,
Buttons
Bone boiling,
Bi dding, .
Bedsteads, . .
Copper,
Chairs, . . . . . .
Cocoa,
Compounds, . .
Carriages,

Jersey City,
Newark, . . .
Newark, , , ,
Jersey City,
Irvington, .
Newark, . . .
Jersey City,
Jersey City,
Jersey City,
Bayoune, , .
River Yale,
Jersey City,
Harrison, , .
Keyport, , .

Carriages, Camden,
Celluloid, *. Springfield,
Chemicals, . , , . , . , . , . , , Newark, . .
Celluloid, Newark, ..
Caps (electrical), . . . . . Pompton, ..
Caps,
Chemicals,
Dye works,
Fire alarms,
Glue, . . . . . • . . . . . . . , . . . - * . . . .
Gas and electric light,
Glass,
Glass (window), , , . . . . . , . , ,
Gun cotton, praphtha, camphor, e t c
Grist mill, . . . . . . . * . . . . .
Hosiery,
Hate. . . , . , . . . . ,
Harness, . . . . . * . . , , ,
Hats,
Hardware, •,« • . . „ • . . , . . . . . , . .

Newark,
Elizabeth, .
Jersey City,
Jersey City,
Newark,
ItackenaacK,
Vineland, •.
Vlneland, . .
Newark*. ,.-,
Lafcehurst, .
HammontOrt*
Newark,
Newark,
West Orange,
Trenton,

Dvalde Asphalt Co,, , . , . . . .
Edward Zuzi,
Louis H. Furnett Co., , . , „ 1
Alex. Miller & Bro.,
New Jersey Brush Co.,
Standard Button Co., . . . . . . . . . . . , » » , . . . .
Henry Vatcky,
Hudson Bedding Co . . . . . . . . . . . .
Brooklyn Bedstead Co., , . , . . , , .
Oxford Copper Company,
Thomas Post, . . * . . . « . . . .
Brewster Coeoa Mfg. Co
Diamond Compound Co.,
Red Bank Carriage Co.,
Frank Sty tea
Celluloid Zapon Works,
Hanson & Van Winkle Chemical Co
Celluloid Works
Smith Electrical Cap Works,
Newark Cap Mfg, Co., . . . *
Anathlon Chemical Co.,
F. Glaeser's Sons Dye Works,
Holmes American Protection Co.,
American Tanner Glue Go., •
Bergen County Gas and Electric Light Co.,
Victor Durand Glass Works
Vineland Window Glass Co.,
Petrefoid Company, , , . . , , . » . , . , , . • , , . . . ,

David Cottrell,
Bernard Daly,
Eagle Winker and Harness Mfg, Co,,
C. B. Rntan & Co.,
SkiUman Hardware Mfg. Co,,

$750

100,000
32,000

980
4,500

* 2*666
82,027

5,000
34,350

800
5,000
4,550
4,000

10,000
800

10,000
2,000
8,673
5,000

15,500
25,000
8,000
3,000
2,500

15,520
15,000

11,000
28,000



Hats,
Heaters, . ,
Hatsf
Hats
Hats
Hats,
Hardware (saddlery).
Iron and steel,
Ice,
Knives, ,
Leather
Leather, . ,
Leather, . . . . . . . . . . . . .
Leather,
Leather
Leather
Locksmith, * , . . . , , , . .
Lamps,
Lumber,
Lumber
Macaroni, . , . . , . . » , . .
Musical Instruments, .
Milk (condensed), . . .
Machinery, . , , ,
Machinery (electrical),
Machinery,
Machinery, ,
Metal patterns,
Metal rollers
Oilcloth,
Oil,
Oils, . . . . . . . . . . . . . . . .
Planing mill, . , , . . . , .
Powder, ,.
Powder,
Powder, ,
Powder,
Powder, . . . . . . . . . . . . .
Planing mill, . . . . . . . .
Paving, . , . . ,
Paper boxes, ,
Paper, . .
Paper, . . . . . . . . . . . . . .
Paper. . *. *.
Plaster
Pattern maker
Pottery. . . . . . . . . .
Refining,
Rivets,
Silk,
Silk,
Silk,
Silk throwing, .......
SfJk, . . . . . . . . . . . .

Newark
Atlantic City,
Newark,
Newark,
Newark, . . . . .
Newark,
Newark,
Boon ton,
Newark,
Newark,
Camden,
Newark,
Newark,
Newark,
Newark, ,
Newark,
Newark, . . . . . . . .
Jersey City,
Paterson,
Atlantic City, . . .
Newark, , . . ;
Jersey 01 ty,
Branchville,
Brldgetop, . . . . . .
Jersey City,
Hoboken, . . . . . . .
Newark,
Newark, .
Harrison,
Athenia.,,
Elizabeth,
Jersey City.
Orange,
Gibbstown,
Oakland,
Pompton Lakes*
Landing, . . . . . .
Dover,
West Hoboken,
Hoboken,
Newark,
Newark, . . . .
East Rutherford,
Whlppany,
Harrison, . ,
Newark,
Trenton, . .
Elizabeth,
Nowark,West Hoboken,
Paterson, . .
Paterson,
Pompton Lakes,
Paterson,

Excelsior Hat Co.,
New Jersey Hot Water Heater Co.,
C, M. Hedden & Co.,
FIshman & Co.,
Perry, Weber & Co.,
J. Rummell & Co,. , . . . , . . . . . .
Weimer & Co*,
Boon ton Iron & Steel Co., . . . . . . . .
Krueger's Ice Co., . , , . . , . . « . . . . . ,
New York Knife Co.f
Morocco Leather Works, • , , , , . , , . .
Perfect Leather Company, . . . .
S. Halsey & Sons, . . . . . . . .
Edward H. McCormick Co.,
John Reilly Leather Mfg. Co.,
Geo. W. Stengel & Co.,
William G. Langstroch,
Vogre & Reilly Lamp Co.,
P. S. Van Kirk Lumber Co.,
Atlantic City Lumber Co.,
James Spagnola,
Joseph Schmidt & Sons,
Borden Condensed Milk Co
Ferracutte Machine Co., , . , , , , « , . .
Bosslter-McGovem Co.,
W. and A. Fletcher Machine Co., .
Howes & Phillips
Benjamin P. Plant* . . . . .
United States Metal Roller Co.,
American Standard Oilcloth Co., ..
Pennsylvania & Delaware Oil Co.,
Standard Oil Co.,
Charles Saner Co.,
Repano Mfg. Co.,
Dupont Powder Works,
Laftin & Rand Powder Co,,
Forcite Powder Co.,
Huff Powder Works,
Gardner & Randell, . . . . . . . . . . . . . .
Warren Brothers Paving Co
Specialty Paper Box Co., . . . . . . . . .
wheeler Mfg. Co.,
Navarre Paper Mfg. Co., . . . . .
Stony Brook Paper Co.,
Adamant Plaster Co., . . . , , . . . . , . .
G. E. Wenzel & Co., . , , , , , . , ,
Brian Pottery Co.,
Bayway Refining Co., . . . . . . . . . . . .
Newark Rivet Works,
Reillng, David & Schoen,
Ashley & Bailey,
Eastslde Silk Co.,
Pompton Silk Co.,
Silk Co., . . , . . ,

5,900
250

4,000
6,000

800
10,000
39,000

1,600
350

4,500

25,000

4,400
10,331

3,158
60,000
3,000
3,500

500
115,458
22,000

5,175
3,000

300
178,47a

4,000
1,075

800

3^666

40,000
8,100

350.000
500
307

25,000

265,000
10,000
10,000
56,989

2

a
tn
g
o

I
os



TABLE No. 5—(Continued).

Manufacturing Plants Destroyed or Injured by Fire, from October 1st, 1903, to September 30th, 1904,

Kind of Business. Location of Factory. Name of Company or Firm,

a
o
xn

gilt, , West Hohoken, . . . , , . . . .
Stone, * Milllngton,
Surgical instruments, . * . . . . . . . Jersey City,
Smelting and refining, Perth Amboy*
Saw-mill, . . . . . . . . West Hoboken
Thread Newark,
Thread. , , . . ^ . . . . . . . . . , , . . , , , . , . . , . , . . East Newark,
Talking machines . * Camden
Underwear, , Newark, . , . . , . . .
Varnish, , • •. . Newark, . , . , . .
Woolen mills, Bloomfield, .
Wagons, Patcrson,
Zinc works, Harrison,
Not reported, East Rutherford,
Not reported, s Newark, . . . , , . , . .
Not reported, Hoboken,
Not reported Fetich town,
Brass foundry — Newark . . . , , . . , .
Brass foundry, . . . , . , . . . , Newark, . . , , . , > •
Harness, Newark
Metal pattern Newark, . . . . . . . . . . . .
Paper boxes, Newark,
Underwear, Newark, ,.. + ,...,*

Keiling, David & Schoen,
Morris County Crush Stone Co.,
1\ G. Otto & Sons, . . . . . .
Perth Amboy Smelting and lle&ntng ('«
Gardner & Randall Saw-Mills, . . .
Clark Thread Works
Clark Mile End Thread Co.,
Victor Talking Machine Co.,
Perfection Underwear Co., . . . , , , . . . . .
Essex Varnish Co.,
Thomas Oakes & Co., , . , . , , . . .
.T. S. Sowerbutt
New Jersey Zine Works,
Zahn & Bowley Co.,
J, B. Oelkers M£^ Co.,
Summit Water Proofing Co., . . . . .
Crosby Mfg. Co.,
Edward Zuzi,
Louis H. Furnett Co., ,
Eagle Winker and Harness Mfg. Co.,
Benjamin Plant,
Specialty Paper Bos Co*.
Perfection Underwear Co.,

$25,000
5,000

10,000
300
SCO

83,000
11,500

1000000 0 , 0
5,100

191,524 jL^

30,000 H-j

o
w

* 40,000 50

to
* These establishments were all located In one building, which was destroyed. The Individual losses are not reported^

_J
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466 STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 7.

Accidents to Workmen while on Duty, from October 1st, 1903, to
September 30th} 1904.

Number Whose In*
Trade or Occupation at Which Worklngmen Were Ninnber juries Resulted

Employed when Injured. Injured. In Death.

Bricklayers, J
Brick works, • ?
JBoJJer making - f
Bakery, |
Brakemen (railroad) * * j

Carpenters, . , . , . . , , 18 • «
Copper works, • * x

Celluloid works • • \
Cutlery, J-
Chain works, - • • • • \
Car works * • • • J • -
Cement works, . . . . . . . . . . . • < • f •«
Drivers, • «• • • fj
Decorators - ^
Electrical woriks, 2
Engineers (inspecting), • - - • • • * • . .
Electric lighting * 1 *
Enameling works 1 »*
Firemen (city fire department) * 1 *
Foundry (iron and sterl) • • - 23 1
Fireworks, , • . < -**
Glass, . . . . 2
Glucose works, Ii 1
Grtst mill, 1
Gas works, 1
Giincotton, • 2
Hat working (men's), 1 • .
Iron work (architectural), 8
Knitting works • . 1
Lumber mill operatives, , - . 1
Laborer* (others) 35 1
Lime works, . . . . 1
Laborers (railroad) > S 2
Leather, 5
Linen, . , . . . , . . • . . . : . . . . , , . . . 1
Lin ale u in I
Locomotives,, . . , 2
Laborers (oiattonK*,). 1
Machinists, 22 1
Masons , 3
Metals 1
Ore (refining) 2 1
00: (refining) 1
Uperntors (rallrwul) 1
Painting . , . . . » . . . u
Powder works, , 1 2
Piano irnnklng, 1.
Pot tern making, , 4
Pottery, , 4 1
Paper mJIta, 1
Pin waking, 1
Paint i

Quarrying stone .1....[.]',[',",",,..].[ l "
Uellnlng , . j
Railroad condtieHirs <street) " i *
Klvotem 1
Rubber '.,.'.'.'.'.'/.]'.'.'.'.]'.'. 1 " [
Htiffftr refining \
Stout* crushing, ' 1
Straw works ' " i
Stcmi' art.ting, " \
Ship building '.'..'.'.'.'.'.'/.]['.'.' ' i
Shoe making , ,. ' j ["]
Term cotta works „ ' •*
Tlircnd warka, ! ! . * ! ! ! ! ' ! ! * 2
Tar making. , , .../.,, l
Varnish works , . .. fn
Wngon mttklng * , , . . t" ' "i
Wire cloth ,. . ,". . ,".*.". . '! 1

Wire works, i . [, [[ [[ ["..['.[.'.".'/.['.'.'.'/.".[['.'.[[I '{

224 ~ii"



TABLE No. 8.

Strikes or Lockouts, from October 1st, 1903, to September 30th, 1904.

In What Business. Location of Strike. Object or Cause of Strike or Lockout.
2o
d

o

2
O
5
o

Bridge workers.

Beef, . . . . . . . . . .
Bricklayers, . . .
Boiler workers,

Beef,
Bricklayers,
Carpenters,
Carpenters, .
Carpenters, .
Carpenters. .
Carpenters*
Carpenters, .

Carpenters. ,
Clothing. ....

Clothing.

West New York, Because, of the dismissal of some members of the Bridge Workers' Union and
the employment in their places of men belonging to the Bousesmlths' Union.

Paterson, For an increase in wages and shorter hours.
Bloonifleld, Against the employment of non-union m
Hoboken, ' " -• - - * - - -To obtain free access to shops for walking delegates for the purpose of seeing

that only union men are employed*
In sympathy with men of the same business on strike in Chicago.
Refused to work with non-union men.
Rivalry between opposing unions,
Because non-union men were employed.

Atlantic City, , i Because of the employment of out-of-town men.
Tremley , . , . ' Against an attempted reduction in wages.
Bloomfield, . , \ Against the employment of non-union men*

Jersey City.
Newark,
Hoboken, . .
Trenton,

Jersey City,

Newark. . . .
Red Bank,

Bnyonne*
Clothing. Jersey City,
Cement,
Carriages and wagons.
Carriages nnd wagons.

Cigars , , . , . . . .
Coopers. , . , , * . .
Elevators,
Elevator constructors and millwrights,,. .
Engines, . . . >« .
Electrical work.
Foundry laborer* * , . , , . .

Newark.
Jersey City, .
Elizabeth, . . .
Perth Amhoy,
Jersey City, . .

Philiipsburir.
Jersey City,
Newark. , . . - . . . . . . > .

Hoboken
West New York,

Because of a refusal to work on material coming from mills t&at had refosed
to acceed to their workmen's demands.

Refused to work with non-union men.
To compel the reinstatement of a workmen who had been discharged for in-

competency.
No reason given.
Against the restoration of the open-shop rule.
Against a proposal to change from piece-work to day-work.
For half-holiday on Saturday without a reduction in wages.
For a working schedule of 51 hours per week with 59 hours' pay, recognition

of the union, and exclusion from the shops of all workmen not members
of the union.

Lockout. Because union refused to supply employer witn labels.
Against the employment of non-union men.
To compel the adoption of a straight wage scale,
For an increase In wages.
To secure an advance in wages.
Because of the employment of non-union men,
For an advance in wages.



TABLE No. 8~(Gontinued).

Strikes or Lockouts, from October 1st, 1903, to September 30th, 1904,

In What Business. Object or Cause of Strike or Lockout.

Glass bottle manufacturing, ., Minatola, . , To compel the unionization of factory.
Garments, . . . . . . . . . , . . , f Newark, , . . , To compel the employment of none but me
Garments (women), j Vint land, . . . i To compel the ren mployment of a folder
Garments, , Newark, To compel the exclusion of non-union mei
H a t s , ....I.,.,....,...,...*..... Jersey City. , Because of refusal to give bund to Hat &Ial*

nembers of the union.
who had bees discharged.

XI XFODQ. t i l l* SllODJs.

ra'finlon t 0& ! * : : : ! £ % ? % £ £
Iron workers, Trenton Because contractor was a member of the Allied Building Trades CooncU of

wow xorK«
Iron workers , Newark, ,, Because non-union men were employed.
Iron workers ,.« Tatersou, Against a reduction of ten per cent. In wages
Jewelry, Newark, , To compel the discharge of an unpopular employe.
Lathers (mem)). , . - Paterson, Because of the employment of men not affiliated with the local union.
Leathers, Newark To compel a recognition of the union.
Laborers (masons), , Montclair , Against a reduction In wages
Laborers (masons). BloomfieM Against the employment of non-union men.
Laborers (building) • Passaie. , . . , For an inert ase in wages.
Laborers, --••••• • Jersey City. For a reduction in time to nine hours a dav.
Laborers (tar roofing) Newark. Against an increase in hours per day.
Machinery, , . . . . . , . . . . , , . . , . . . • Carteret, - For a nine-hour workday
Marble workers, Paterson, Because of the hours of" work per day.
Masons , , . . . . . , « . . Perth Aniboy For an increase in wages
JJn?°ns l 2 t o n e ) ; ' ? r i '^Gtoi For an increase in -wages and reduction of hours.
Mill wood workers, Jers y City Reduction in hours and half-holiday on Saturdav.
M o t o r s . . . . . . , . . . , , . . . . . . . , Elizabeth To enforce a demand for fifty-seven hours' pay per week for fifty-five hours'

work.
Painters 4 . . Trenton, . . . , . . , , . . . . Because non-union men were employed.
P l a s t e r e r s , .,.....,...,..rr. ,t. Trenton, . . . . . . . Because non-union men were emploved.
Printers, , New Brunswick Because of company's refusal to sign wage scale.
Fiombers , Camden, For a uniform daily wage scale for journevmen.
Pottery, Camclen, , Because of a misunderstanding in regard to worfe.
Painters, decorators and paperhangers,.. Plain field For an increase in wages.
niVSi^1?'™ \TK* ir ' " ' * Rloornfleld. i Against the employment of non-union men.
Polisherb and butters Newark-, ! Because a time allowance of ten minutes for washlttg had been reduced to fire

i minutes.

to
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Pottery,
Rugs, . * , . .
Rugs,
Rubber,
Ribbon weavers, .
Roofing (tar).
Silk designers. , . .
Silk, . . . . . . . . . . . .
Silk,
Steam fitters
Ship building.
Street pavers, etc.,
Shirts
Stone works.

Tool makers,
Tools
Underwear, .
Vaseline,
Weavers,
Weavers, . . .
W ^
Worsted mills,
Woven sroods, .

Trenton,
Hightstown,
Gloucester City,
Trenton, . , , , , . . . . , . .
Paterson,
Newark, . , , . , , . . . « . . , . . .
Hobofcen
Paterson
Paterson,
Elizabeth, . . . . . . . . . . . . . .
Canidcn,
Newark,

Because of'a disagreement over work.
Against an attempted reduction In wages*
Against a ten per cent, reduction In wages.
For an increase in wages.
For an increase in wages.
Against an increase of honrs.
For a uniform Scale of wages.
For an increase in wages.
Because of a misunderstanding in regard to wages.
Against a reduction In wages.
For an increase in wages.
City of Newark (Board of Public Works), for an increase in wages.

Paterson, | Because the wages of an employe had been reduced.
Newark Refusal of employer to allow the employes to dictate the manner in which the

business should be run*
Orange For an increase in wages and against the employment of non-union men.
Newark, : For an Increase in wages.
Hoboken, i Because of objection to forelady.
Perth Amboy, , . * . , . . . . j No reason given.

1 Trenton I Because of being required to do an increased quantity of work.
Little Falls For a more equal division of difficult work.
Paterson, To enforce a demand for increase in wages.
Passaic, For weekly wages instead of piece-work.
Pompton, , To compel the reinstatement of an employe.

xn
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4/O STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 9,

Trades or Labor Unions Organized, from October 1st, 1903, to
September 30th, 1904.

Trade or Oecn pattern.

Bakers,
-Compositors,
Carpet workers antl ti|>ho:isujrt<rs,.
Carriages

p ,
DriverK (founding nun. to rials*},
Iron workers,
Masons (stone>.
Printing,
Printing,
Printing,
Weaving

Locality Where Union
was Organised.

Atlantic City.
Atlantic City-
Newark.
Newark.
Newark.
Jersey City*
Jersey City,.
Jersey City.
Hnckensark.
Newark,.
Newark.
Little Falls.



Labor Chronology of New Jersey,
\ 903-1904.

ATLANTIC COUNTY.

October.
MINOTOLA.

A strike against the Jonas Glass Company, inaugurated nearly two years- /
ago, is still in progress. Most of the striking blowers are Italians, and the I
union has paid them a certain amount each week as wages, while allowing
them to work at anything they can get to do outside of the glass house.

November.
ATLANTIC CITY.

The bakers of Atlantic City have organized themselves into a union, to
be known as Bakers Union, No. 556.

The compositors of the "Daily Press" have organized a chapel of Atlantic
City Typographical Union, No, Z77- This action was taken in consequence
of the publishers having recognized the union, which they had not done
heretofore, although the full union wage scale has always been paid to
employes of the office. Almost all local compositors are now said to be
members of the union.

A number of colored workmen who were making repairs on a sewer in
Atlantic City were buried in the bottom of the trench in which they were
working by the collapse of a scaffold. The men were promptly taken out
without any of them having been seriously injured.

Isaac Spear, a conductor on an Atlantic avenue trolley car, had a hand
severely injured by being caught in a pulley while trying to adjust a part
of the motor mechanism that had become disarranged.

CHELSEA.
Efforts are being made by residents of Chelsea to abate the alleged

nuisance caused by offensive odors arising from a fat distilling plant
located on the meadows. The matter will be referred to the State Board of
Health, if its removal is not accomplished by the Board of Freeholders.

Suit to eject the Composing Machine Company from the building it now
occupies has been instituted by the borough of Pleasantville. The property
was sold under the Martin Act because of the non-payment of taxes, and
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bought in by the borough. After obtaining title to the property, the
municipality served notice on the company to vacate, which they declined
to do, hence the ejectment proceedings.

EGG HARBOR CITY.

Edward Senn & Son have completed the plans for their new machine
shop at Egg Harbor City.

Plans have been completed for a new wrench factory at Egg Harbor
City, which will be a building forty by seventy feet.

Excavation has been started for the erection of a new foundry at Egg
Harbor City.

OCEAN CITY.

Louis Hartley, a carpenter employed at Ocean City, stepped on a rusty
nail, which penetrated his foot nearly an inch, causing a serious and
painful wound.

December.
HAMMONTON.

A fire, which occurred in the hosiery mill of David Cottrell near Ham-
raonton, caused damage to the amount of $15,520.00 to building, machinery,
and material. Reynolds Cut Glass Factory occupied the second floor of
the building. Over one hundred employes will be out of work as a
result of the fire.

January.
ATLANTIC CITY.

The Mercer Coal and Ice Company of Atlantic City filed its articles of
incorporation with the Clerk of Atlantic County. The company will make
ice by artificial process. Capital invested, $20,000.

PLEASANTVILLE

The Lake & Risley Company has been incorporated with a capital stock
of $10,000 to manufacture brick, lime, paint, lumber, etc.

The Metal Doll Factory of Pleasantville, which has been idle for some
time, is about to resume business.

BUENA.

It is thought probable that a new glass factory will soon be established
at Buena by a Pittsburg syndicate. The company, if started, will man-
ufacture bottles.

February.
.ATLANTIC CITY.

The United States Kaolin & Development Company was incorporated
at Atlantic City to deal in clay, kaolin, etc. Capital stock, $100,000.
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A fire occurred at the plant of the New Jersey Hot Water Heater
Company at Atlantic City, which originated in the tower enclosing the
boilers. The damage amounted to $250.

At the annual banquet of the Merchant Tailors' National Exchange held
at Atlantic City it was proposed to merge the exchange with the National
Protective Association. A committee consisting of all the chairmen of the
local exchanges was appointed to confer upon the subject and make a
report

HAMMONTON.

The New Jersey Cut Glass Company was organized at Hammonton with
a capital stock of $io,ooo. The company will begin operations in the Wether-
bee Mill as soon as machinery can be secured, giving employment to forty
cut glass workers.

March.
ATLANTIC CITY.

Anceatto Vmni,. an iron worker, fell from the third to the second floor
while at work on a building at Atlantic City and suffered a serious
injury to the spine, besides being hurt internally.

Arthur Booye, employed as a carpenter on a new building at Atlantic
City, was injured while at work by a box of plate glass falling upon him.

Nine carpenters employed on a new hotel at Atlantic City stopped work
because workmen from Philadelphia were paid $3,20 a day, while the
local men were receiving only $2.50.

EGG HARBOR CITY.

The local Tailors' Association have voted for a working scale of fifty-
eight hours per week instead of fifty-four; payment of wages to be for
fifty-nine hours.

April.
MINOTOLA.

The strike of the union glass bottle blowers against the George Jonas
Glass Company of Minotola was two years in operation on April 12th.
This has been one of the most persistent and remarkable struggles in the
history of labor in New Jersey, Originally four hundred men and boys
were involved, many of whom are still on the pay roll of the Bottle Blow-
ers' Association. The George Jonas Company appear to be running their
works about as full handed as before the strike was declared, and there
appears to be no possibility of bringing the contention to a conclusion
satisfactory to both sides.

May.
ATLANTIC CITY.

Christopher Murtland, a carpenter employed in erecting the Jubilee
Arch at Atlantic City, lost his footing on the scaffold on which he was
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working, and fell through surrounding trestles to the ground. He was
badly bruised about the head and body.

The Hammond Cut Glass Company was originated at Atlantic City
witli a capital of $TO,OOO. The company will manufacture cut glass.

PLEASANTVILLE.
A fire in the machine shops of J. S. Alston & Company at Pleasantville

caused damage to the extent of $25,000.

July.
ATLANTIC CITY.

The White Star Laundry Company of Atlantic City has been incorpo-
rated at that place. The capital stock is fixed at $15,000.

August
ATLANTIC CITY.

A lire which originated in the engine room., came near causing the total
destruction of the Atlantic City Lumber Company's Mill at Atlantic City.
The damage amounted to $3,000.

The following named industrial companies filed tlieir articles of incorpo-
ration with the Clerk of Atlantic County during the month of August:
The General Safety Appliance Company, to mantifacure burglar and fire
alarms, capital $50,000; The Meyers Manufacturing Company, to manu-
facture tinware of various kinds, capital $1,200; The Liggett Speaking
Figure Company, to manufacture speaking figures, capital $100,000.

September,
ATLANTIC CITY.

The Cttrrie Hardware Company has purchased a large tract of land at
Atlantic City and will erect thereon in the near future, a large factory
building which will cost $50,000.

BERGEN COUNTY.

October.
PARK RIDGE.

The interior work on the addition to the factory of Mittag & Volger
will soon be finished and the necessary machinery installed. When the
improvements are all completed, this firm will have one of the largest
manufactories of carbon paper and typewriting machine supplies in the
country.

HILLSDALE.

A large addition is being made to the cigar box factory in Hillsdale.

RIDGEFIELD PARK.

A new corporation, to be known as the Riverside Boiler Works, is being
formed at Ridgefield Park.
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CLIFFSIDE PARK.

Frederick Ftichs had a hand caught in a circular saw and severely cut
while at work in a lumber mill,

OAKLAND.

Peter Muchi, an Italian laborer, had his head blown off by an unex-
pected explosion of a suspended blast while working in a stone quarry at
Oakland.

EDGEWATER.
John McGrath, a laborer employed on a building of the Knickerbocker

Sugar Refinery, fell from the second story to the ground and broke one
of his legs.

November.
PARK RIDGE.

Dean's Apron Factory at Park Ridge is working overtime. The business
of the.plant has doubled in the past year.

HACKENSACK.
The printers of Hackensack have organized a union of their craft, The

membership when all printers in the town are included will be aboitl
twenty.

The plant of the Bergen County Gas & Electric Light Company at Hack-
ensack was damaged by Ere on November 26th to the extent of $15,500.
Four hundred of this was to the building, $15,000 to machinery and tools,
and $100 to material.

RUTHERFORD.

The clock factory in Paterson avenue, Rutherford, is offered for sale.
Negotiations, looking to its acquisition by a New York concern, are now on.

ENGLEWOOD.

J. H. & E. L. White, trading as the New Jersey Paper Tube Company of
Englewood, are constructing their own machines for making paper tubes
of all kinds. Not having been successful in procuring satisfactory ma-
chinery outside, the company has equipped its own shops with the latest
types of tools, and are now about to complete a number of special ma-
chines for making paper drinking straws or tubes, under its own patents.
These machines, sixteen in number, will have a daily product capacity of
r,000,000 tubes. Additional room will be needed to handle this greatly
increased output, and the firm will shortly erect as an addition to its present
factory. .1 new three story building, the dimensions of which will be
30x36 fret which will give an additional floor space of 3,000 square feet..

The cGiii|jany is said to be contemplating; taking up the manufacture of
paper tubes for other purposes, such as those used in cotton and silk mills,
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spinning and knitting mills, many millions of which are annually used.
If this is done, a mill for the manufacture of its own paper will soon
become a necessary part of the plant.

December.
RUTHERFORD.

The Internationa] Wave Motor Company, Rutherford, N. J*, has filed
articles of incorporation which show a capital stock of $50,000. They
will make and deal In machines, instruments, and apparatus operated by
wave power or electric power either in combination or separate.

SHADY SIDE.

James Burke, while working on the trestle of the Edison cold storage
yard at Shady Side, fell a distance of fifty feet, sustaining bniises of the
head and body in addition to internal injuries.

ROCHELLE PARK.

A switch engine with two box cars attached, while taking water from
a tank at Coalburgh, about one-half mile from Rochelle Park, was run into
by a fast west bound freight train on the Susquehanna Railroad. In the
box car next to the engine were forty laborers, twelve of whom were
badly shaken up, but only four received injuries that necessitated treat-
ment at the hospital. The injured are Robert Kelso, fireman on freight
train, compound fracture of the ankle; Frank Spina, laborer, of Dundee
Lake, scalp wound; George Lalecia, laborer, of Passiac, bruised and shaken
tip; Mike Boka, laborer, • of Dundee Lake, suffering from shock. For-
tunately no one was in the last car, which was completely demolished.

January.
HACKENSACK

The schedule of working hours in Givernaud's silk mill at Hackensack
will be increased to three-quarters time. Owing to dullness in the bus-
iness, the plant has for some months back been operated on half time,

RUTHERFORD.

The William H. Snyder Company of Rutherford has been organized
with a capital stock of $50,000. The firm will manufacture steel and
copper plates for engraving.

The Rutherford Manufacturing Company has filed articles of incorpo-
ration, with the Clerk of Bergen County. The company will manufacture
and sell underwear, with other articles of clothing. The authorized cap-
ital stock is $100,000.

John Duster, a machinist employed at the plant of Fuchs & Lang, man-
ufacturers of lithographers' machinery and supplies, in East Rutherford,
had his clothing caught while endeavoring to adjust a belt, and received
a compound fracture of the left forearm.
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LYNDHURST.

A newly organized company lias purchased several acres of land in
Lyndhurst, near the Lyndhurst Mill, upon which it will erect a factory
for the manufacture of steel office furniture. When the plant is ready for
operation about one hundred persons will be given employment there.

EDGEWATER.

James Burke, an iron worker employed in the Edison Cold Storage
plant at Edgewater, fell from the structure. a distance of fifty feet and
received injuries which are likely to result in his death.

John Swenski, of Shadyside, employed at the factory of the New York
Glucose Company at Edgewater, sustained a broken jaw at the works by
being hit with a large iron pipe.

OAKLAND.

A fire in the Dupont Powder Works at Oakland, which broke out in the
cotton room, was confined to that place and finally enxtingulshed by a
volunteer fire brigade.

MIDLAND PARK.

The Midland Park Silk Company has filed articles of incorporation with
the Clerk of Bergen County. It will manufacture and sell silk fabrics
and other textiles. Capital stock, $25,000.

RIVER VALE.
The factory of Thomas Post, manufacturer of chairs at River Vale,

was completely destroyed by fire. Damage to> the extent of $2,000 was
done to the building, and $3,000 to machinery and material, making a total
loss of $5,000.

February.
EAST RUTHERFORD.

The factory occupied by the Navarre Paper Mfg. Company at East
Rutherford was completely destroyed by fire. The damage to machinery
and material amounted to $8,100.

BOGOTA.

Articles of incorporation were filed with the County Clerk by the
American Wall Paper Company of Bogota. Capital stock, $250,000.

EDGEWATER.

George Gratz and L. Sunday, both of Cliffside Park, were handling a
large iron girder at the works of the New York Glucose Company, when
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another from a pile that had been.stacked by them fell and injured the
hands of both men.

March.
BOGOTA.

The American Paper Company has been incorporated with a capital
stock of $250,000 to manufacture paper and paper boards.

NORTH BERGEN.
The Metropolitan Sugar Refining Company is said to be, contemplating

the erection of a large plant at North Bergen, the cost of which, if under-
taken, will run into the millions of dollars.

HILLSIDE,
Business at a factory of the American Cigar Box Company, which is

located at Hillside, has been very dull because the American Tobacco
Company, which has heretofore drawn its supply of boxes chiefly from
this plant, now patronizes a southern establishment where the boxes are
made for a fraction of a cent less than the prices charged by the New
Jersey concern,

SHADY SIDE.

Surveys are being made at Shady Side by parties who are interested in
securing a satisfactory site for a paper box factory.

April.
HACKENSACK.

The laborers of Edgewater, Cltffstde and Fairview, Bergen County, arc
trying through their unions to secure a reduction of their working hours
from ten to nine per day.

May.
EDGEWATER.

Michael Caulfield, a workman at the Barrett Tar Manufacturing Works.
lost a finger through its being caught under the sharp blade of a cutting
machine on which he was employed

June.
RUTHERFORD.

The United States Circuit Court has appointed a receiver for the Ruth-
erford Manufacturing Company. The concern is engaged in the manu-
facture of several vareties of underwear, and the action of the Court was
taken to protect the business from the extreme consequences of temporary
financial embarrassment in which it had become involved.
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July.
KINGSLAND.

The Kingsland Brick Company has been incorporated at Kingsland.
Capital stock, $60,000.

EDGEWATER.
The Larkin Soap Mfg. Company of Buffalo, N. Y., has recently pur-

chased land on the water front at Edgewater, on which it is said the
company will erect a factory. Property in this place is being rapidly
bought up by manufacturing firms because of the facilities for the com-
paratively inexpensive shipment of freight afforded by the Hudson River,
and also the nearness of the town to New York City.

RJDGEFIELD PARK.

An extension is being built to the D inker Foundry at Ridgeficld Park

MAYWOOD.

The Thorium Chemical Company has been incorporated at Maywood and
will locate its factory at the same place. The capital stock is fixed at
$100,000.

NORTH ARLINGTON.

The Ideal Steel Company has been incorporated at North Arlington with
a capital of $50,000.

RIDGEWOOD.

The Ridgewood Commercial Company, to manufacture novelties, has
been incorporated at Ridgewood. Capital stock, $25,000.

August.
SHADYSIDE.

The general manager of the Barrett Manufacturing Company at Shady-
side has issued an order for the discharge of all employes over fifty years
of age. This action of the company official is strongly condemned in the
community where the works are situated, and many old and faithful em-
ployes will suffer greatly if it is carried out.

EDGEWATER.

Frank McKenna, a brakeman, while working at the coal docks at Edge-
water, was struck by a fragment of a brake which was torn from a car
by a collision, and suffered a severe wound on the head.

WGRTEMDYKE.
Charles de Bon. of Midland Park, whie oiling machinery in the factory

of the Garnett Linen Company at Wortetidyke, was drawn up to a rapidly
revolving shaft through a portion of his clothing having been caught in
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a Rear. The man was whirled around the shaft several times before the
power could be shut off, and when released, his left arm was found to be
so badly broken and bruised that amputation was necessary,

GARF1ELD.

John Hennch, a workman, had a hand badly injured by being- caught in
some machinery on which he was at wprk in the Enameline Mill at
Garfield.

September.
HACKENSACK.

The Givernaud Silk Mill at Hac ken sack is run until 7 p. m. in order
to keep up the demand for its products. The mill managers are unable to
procure the necessary number of workmen to keep the work of the mill
abreast of orders without working overtime.

SHADYSIDE.

The New York Glucose Company is building an addition to its factory
at Shadyside.

Nicholas Flood, a workman employed at the factory of the New York
Glucose Company, had both hands very badly burned by touching a
running dynamo.

EAST RUTHERFORD.

The large factory buildings of the Zahn & Bowley Company at East
Rutherford was entirely destroyed by fire. The loss amounts to $83,000,
of which $21,000 was on the building; $18,000 on tools and machinery; $20,-
000 on material and $24,000 on finished product that was stored in the
works. One hundred and fifty men are idle as a consequence of the fire.

James O'Connor, an employe of the New York Glucose Company, was
thrown from a hight scaffold at the works while adjusting a piece of
machinery and received injuries from which he died soon after.

BURLINGTON COUNTY.

October.
BEVERLY.

An explosion occurred in the Turner Birkhead Knitting Mills at Beverly,
by which Albert Stuckey lost his life, and which resulted "in the wrecking
of the entire mill plant. Two hundred operatives, male and female, are
thrown out of employment with little or no prospect of work being found
by a considerable number of them in the local factories.

DELANCO.

The Ridgeway Shoe Factory at Delanco is making large shipments of
goods to Cuba. At present the firm is rushed with work.
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The receiver of the John W. Taylor Manufacturing Company has wound
up the concern's affairs and filed his report showing no funds to meet
claims of unprotected creditors,

November.
LUMBERTON.

The shoe factory of Reid & Company of Lumberton has stopped oper-
ation for an indefinite time and over one hundred persons are out of
employment as a result. A lack of orders is the cause.

BURLINGTON.
Dominick Bonefazio, an Italian aged 17 years, was struck and killed

by a train at the Sluice Bridge, Burlington. He was employed hy C. A,
Sims & Company, and was working on the stone bridge the Pennsylvania
Railroad is erecting at this point.

December.
MOUNT HOLLY.

Edward Spith, of Mount Holly, a brakeman on the Pennsylvania Rail-
road, while climbing across the tender of an engine at Millham, fell into
the coal pit and injured his hand.

BORDENTOWN.
Sarmiel Palmer, an employe of the Pennsylvania Railroad Company,

while working on the Trenton branch, was struck with a piece of stone
which cut him badly over the left eye.

January.
BURUNGTON.

William Reed, of Earl street, Burlington, while attempting to push a
loaded car into an oven at the Delaware Iron Works, had a hand caught
between the' car and the spout of a cupola, injuring it severely. One
finger was severed, another broken, and the hand otherwise badly lacer-
ated.

LUMBERTON.
Through the efforts of the Board of Trade a new watch case and en-

graving company will locate in Lumbcrton. They will occupy the building
formerly used by the Enterprise Shoe Company.

BEVERLY.
The Beverly Underwear Company of Beverly has been incorporated

with a capital stock of $100,000,

February.
MEDEORD.

The Medford Gas Company of Medford has filed articles of incorporation
with the County Clerk which show an authorized capital stock of $25,000.

31 LAB
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March.
BURLINGTON.

The United States Cast Iron Pipe and Foundry Company is making
improvements to its shipping facilities, by repairing the wharf and im-
proving the tracks connecting the works with the main railroad line. The
machinery and tools are also being overhauled

FIELDSBORO.
The firm of Robinson & Fossbrook have completed the erection of their

new building for the manufacture of chains. The new structure is of
wood, equipped with modern machinery and cost $5,000.

April.
BURLINGTON,

The Devlin Manufacturing Company is about to enlarge its plant by
the erection of a brick building 40x45 feet, and three stories high. The
company will engage in the production of malleable and grey iron cast-
ings. The cost of the new structure will be $3,000 and ten men in addition
to its present force will be employed.

The Burlington branch employes of the United States Cast Iron Pipe
and Foundry Company have organized a social and benevolent society to
which only employes are eligible. The new association will provide sick
and death "benefits for its members, and also develop a system of enter-
tainment for the intellectual improvement of the company's employes.

May.
BURLINGTON.

William Grace, an employe of the United States Cast Iron Pipe Com-
pany at Burlington, was caught between a large pulley and belt while
performing his customary duty of oiling shafting in the foundry, and
killed. The man's body was literally dismembered and fell from the
shafting to the floor in fragments.

August.
•SMITHVILLE.

The H. B. Smith Machine Company have purchased almost the entire
town of Smithville, and will hereafter be both landlords and merchants
to their employes.

BURLINGTON.

After a suspension lasting two weeks, the Bastian Company's shoe
factory has resumed work.

The Yearly Self Sealing Jar Company has filed its incorporation papers
with the Clerk of Burlington County. The company will manufacture
preserving jars, and commence business with a capital of $75,000.
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September.
BURLINGTON.

Smith Case, an engineer in the electric light works at Burlington, was
struck on the head by a heavy iron clutch that became Separated from
the driving wheel, and very severely injured.

BIRMINGHAM.

The Platt Concrete Construction Company is now erecting' a building at
Birmingham in which artificial building stone will be manufactured. The
structure will be of concrete and wood, and will cost when fully equipped.
$5,000, A force of ten men will be employed.

KINKORA.

A large force of laborers are employed grading and filling in prepara-
tory to commencing work on the erection of the new iron and steel plant
for the John A. Roebilng's Sons Company.

The Mickle-Milnor Engineering Company was incorporated at Bur-
lington. Capital, $20,000.

CAM DEN COUNTY.

October.
CAMDEN.

The University Chemical Company was incorporated at Gamdcn whir
a capital stock fixed at $50,000, $1,200 of which is paid in.

The Wyand Steam Turbine Manufacturing Company has been incorpo-
rated at Camden with a capital of $125,000. The company will make and
deal in mill supplies of all kinds.

A receiver was appointed for the Philadelphia Worsted Company whose
mills are at Camden. Labor strikes is the cause given for the company's
becoming insolvent. These did not occur among the firm's employes, but
took place in other concerns who had been purchasers of their products.
The liabilities are much in excess of assets.

After maintaining a hostile attitude toward each other for some year?
back, the several organizations into which the window glass workers are
divided have come together, settled their differences, and agreed upon a
wage scale.

A slight fire caused by electric wires under the floors, otcurred in the
Morocco Leather works at Camden. The damage was slight.

Michael Burk, an employe of the General Chemical Company, while
working on the restoration of a building that had been burned, fell from
a scaffold to the ground, a distance of twenty-five feet, and sustained &
fracture of the left leg and a dislocation of the right shoulder.
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MAGNOLIA.

The glassblowers formerly employed by the Atlantic Glass Company at
Magnolia have organized a co-operative company with a view to rebuilding
and again operating the plant which was destroyed by fire some time ago.

A force of men has been put to work cleaning tip the ruins. An up-to-
date plant will be constructed and a force of workmen equal in number to
that formerly employed will be set to work.

UNDBNWOUX
Henry Galheber's leather plant, which has been in the hands of a re-

ceiver, has been sold to the Teeter Kid Company. The new firm will put
the plant in. operation, and employ about twenty-five men.

November.
CAMDEN.

Carl Ehler, aged fifty-nine years, was crushed between a car and shifting
engine at the Pavonia carshops at Catnden. He was taken to the Cooper
Hospital, where he died.

James W. Griffin, aged twenty-five years, of South Bethlehem, Pa., was
severely burned by an explosion of gas at the plant of the Public Service
Corporation at Camden. Although severely injured it is thought he will
recover. He was taken to the Cooper Hospital.

John Johnson, colored, aged forty-three years, was overcome by and '
died from the fumes arising from a lime kiln at Twelfth and Federal
streets, Camden.

The Thomas T. Eckman Company has been organized at Camden with
a capital of $25,000. The company will manufacture alterative dritgs and
broths.

The Kiuniska Spring Company has been organized at Camden with a
capital stock of $100,000.

F, Hartman & Son, cigar manufacturers, have purchased the property
located on the northeast corner of Third and Arch Streets, Camden, and
will erect a building for the manufacture of cigars.

GLOUCESTER.
The City Council of Gloucester has under consideration an ordinance

providing for the vacation of Ellis street, which appears on the map as
running through the property of the old Gloucester Iron Works, now
owned by the New York Shipbuilding Company. If this is done the latter
concern will erect a new building at a cost of $70,000. The structure will
he of brick and steel and cover a space of 77.400 square feet Eighteen
thousand dollars will be expended for machinery and tools in the new
plant. •

December.
CAMDEN.

The Larchmont Lumber and Mining Company of Camden has been
incorporated with a capital stock of $15,000. The company will conduct
a saw mill and deal in lumber
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The Glenmore Ice and Coal Company of Camdert has been incorporated
with a capital stock of $150,000, to manufacture and sell ice.

The Flannery Bolt Company fied artices of incorporation with the County
Clerk showing a capital stock of $50,000. The object of the company is
to manufacture and deal in all kinds of bolts.

William Sedgely, of Camden, was injured about the shoulders by a
box which fell on him at the United States Chemical Company's plant,
where he was employed.

William Kummer, aged twenty-three years, while at work at the Key-
stone Leather Works, Camden, was accidently struck over the right eye
by a heavy iron bar.

The N. J. Graves Company, manufacturers of varnish and japan, at
Twelfth and Federal Streets, Camden, will erect a brick addition to their
present plant.

January.
CAMDEN.

Foster Leather Belting Company has been incorporated with a capital
stock of $50,000.

The Switzer-Robinson Corporation has been organized at Camden with
capital stock of $50,000,

The International Roller Company has been organized with an author-
ized capital stock of $50,000. They will conduct a printing and publish-
ing business.

The following named companies also have filed certificates of incorpo-
ration with the clerk of Camden County: Textile Commission Company,
to manufacture cotton, wool, etc., capital stock, $5,000; the Cocoanut Com-
pany, capital stock of $30,000; Columbia Bottling Company, capital stock
of $5,000; Diamond Tip Lace Company, capital stock of $100,000; Voight
Metal Company, to manufacture castings, etc., capital stock of $100,000;
Fisher Leather Belting Company, capital stock of $50,000; the Loraine
Company, to manufacture cotten, velvet, etc.. capital stock of $25,000;
Essington Rotary Steam Expansion Engine Company, capital stock of
$300,000; Empire Noodle Company, capital stock of $25,000.

The Southwark Scale Company of Philadelphia has purchased a parcel
of land in Camden, 60x183 feet. It is said to be the linn's intention to
alter the three story brick building on the premises to meet the needs of
its business and to erect such other buildings on. the property as may be
required. Other factories operated by the company at Philadelphia, Lans-
dale and North Wales, Pennsylvania, may finally be concentrated at
Camden.

John Schtiltz, aged thirty-nine years, while working at John Dialogue's
shipyard, at Camden, had,a hand caught in sonic machinery and severely
injured.

The Peter Hagan <& Company Shipyard • at the foot of 26th street,
Camden,, has been closed since December 19th, 1903, on account of the
heavy ice in the Delaware River, causing fifty men to be idle.

The Camden Iron Works have secured the contract for the erection of a
mammoth gas tank for the Public Service Corporation at Second and
Cherry streets. Camden. Its capacity will be 2,002,000 cubic feet
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February.
CAMDEN.

Articles of incorporation have been filed by the following named in-
dustrial companies during the month of February: Horace E. Prick
Company, boiler castings, etc., capital stock, $10,000; Ashlan Rose Com-
pany, to manufacture cigars, capital stock, $500,000; Western Railway
Signal Company, railroad supplies, capital stock, $60,000; Fullard Machine
and Press Company, printing presses,, etc., capital stock, $100,000; Arith-
mograph Company, adding machines, etc., capital stock, $iootooo; Phoenix
Steel and Wire Company, music wire, etc., capital stock, $35,000; De Site
Mfg. Company, chocolate, etc., capital stock, $100,000; Davie Rubber Com-
pany, rubber hoof pads, capital stock, $20,000; Bunada Company, cotton,

' velvets, and other fabrics, capital stock, $25,000; American Heating" and
Ventilating Company, capital stock, $25,000; The East Coast Gas Company of
Caniden has been chartered by the Slate to distribute gas in the borough

• of Wildwood. capital stock, $5,000; The Western Railway Signal Company
with a capital stock of $60,000.

Thomas West and Stephen Green, both colored laborers, aged forty-
eight and nineteen years respectively, narrowly escaped death by the
falling of a pile of pig iron which they were loading on a car in the yard of
the Caniden Iron Works. Both men were severely injured, but will prob-
ably recover,

GLOUSECTER CITY.

The old Gloucester Iron Works was purchased for the New York Ship
Building' Company of Caniden. Tt is reported that the company intends to
raze the old buildings and erect a new steel plant.

March.
CAMDEN.

The following named industrial companies have filed their certificates of
incorporation in Caniden County during the month of March; The Good-
hart Cigar Company, to manufacture cigars, capital, $25,000; The Baxter
Lighting Company, to manufacture gas fixtures, capital, $25,000; Kohne
Brothers Company, to manufacture plumbers' materials, capital, $15,000;
Wirt & Knox Mfg. Company, to manufacture fire department supplies,
capital $25,000; the Hcss-Bright Mfg. Company, to manufacture ball
bearings, capital, $250,000; Price Leather Company, to manufacture leather,
capital, $100,000; Monarch Engraving Company, to manufacture steel
dies, capital, $5,000; the Ferry-Hallock Company, to manufacture paper,
capital, $100,000; A. Weinstein & Company, to manufacture cigars, capital,
$1.5,000; Welsh Chemical Company, to manufacture drugs and. chemicals,
capital, $100,000; Southern Supply Company, to manufacture plumbers'
materials, capital, $50,000.

Mac Andrews & Forbes Licorice Company will erect an addition to its
plant at the foot of Jefferson Avenue, Camden* which will cost $4,000. The
new building; will be of brick and cover a space of 300*100 feet.
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A new schedule of wages has been established by the Carpenters and
Joiners of Camden to take effect May first The rate is to be $16.50.
Eight hours will constitute a day's work for five days in the week and five
hours on Saturday.

COUUNGSWOOD.
Samuel Miller, a builder, fell a distance of twenty-three feet from a

scaffold which gave way, while he was working, and sprained his ankles.
Another workman by the name of Richards who was also on the scaffold,
received several cuts and bruises about the body.

April.
CAMDEN.

Several of the principal buildings of the Victor Talking Machine Com-
pany's pant at Camden were destroyed in whole or in part by a fire which
burned so fiercely that assistance had to be asked for from the Philadelphia
fire department The total loss foots up to $191,524. Of this amount,
$30,148 was 011 buildings, $32,582 on machinery and tools, $41,147 on raw
material, and $87,647 on finished goods. The fire started in a wooden
structure in the vicinity of the Victor plant. About three hundred men
are temporarily idle in consequence of the damage done.

A large manufacturing concern from outside of the State has purchased
a. tract of land on the east.side of Camden 011 which to erect a factory.

Arthur Hancsworth, a carpenter, fell from a scaffold on which he was
working at the Mellon-Rittenhouse Licorice Works, and sustained a frac-
ture of the right knee, besides other injuries that caused a temporary
paralysis of his left side-

Frank Reed, a machinist, had the sight of his right eye totally destroyed
by a chip of steel which penetrated the eyeball.

Fifty female employes of the C. Howard Hunt Pen Company were dis-
charged for having taken a half holiday against the express orders of the
manager forbidding them to do so.

A number of plumbers employed in Camden have gone on strike to /
enforce a demand which the union had made on einpoyers for a uniform
daily wage for journeymen regardless of difference in skill.

Sixty-three men, members of a local union of operative potters, have quit
work at the Camden pottery because of a misunderstanding with their •••'-.
employers over the length of time that should be allowed for ''building1" a
kiln. The time claimed by the National Convention of Potters for this work
is sixteen and one-half days, but striking workmen claim, that the Camden
kilns are so much larger than the ordinary, that the allowance should be at
least eighteen days. It appears that the matter in dispute was referred to the
Conference Committee, which is composed of three operators and a like
number of operatives, a body expressly created to settle disputes without
resorting to strikes, and that the decision rendered was in favor of the
men. The firm refused to abide by it, however, hence the refusal of the
operatives to continue at work.

The following named industrial companies were incorporated at. Camden
and will carry on their manufacturing business in that city: Hamilton
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Village Ice Manufacturing Company, to manufacture Ice, capital, $100,000;
Wagner, Wagner & Company, to manufacture paper, capital, $150,000; East
Side Iron Works, to manufacture iron products of various kinds, capital,
$125,000; The Standard Scale and Supply Company, to manufacture ma-
chinery, capital, $600,000; Vincent Purtuondo Cigar Manufacturing Com-
pany, to manufacture cigars, capital, $100,000; American Window Screen
Conipany, to manufacture window screens, capital, $125,000; Commercial
Engineering Conipany, to manufacture steam engines, capital, $125,000;
L. J. Bordo Company, to manufacture iron, capital, $100,000; Excelsior
Yacht, Launch and Engine Company, to build yachts and engines, capital,
$100,000.

HADDONFIELD,
The Mineral Products Manufacturing Company of Philadelphia has

leased the abandoned power house at Haddonfield and will operate the
place as a branch of its business.

The Clifton Mills Conipany, to manufacture textile goods, has started
a plant at Haddonfield; capital, $100,000.

May.
CAMDEN.

A "bolters up" gang, seventy-live in number, in the yard of the New
York Ship Building Company at Camden went on strike to have their
wages increased from $1.25 to $1.50 per day.

An explosion occurred in the mixing house of the Independent Fire
Works Company situated in the borough of Woodlynne, just over the
Camden city line. The building1 was entirely destroyed and of the ten
persons who were in it at the time of the explosion, three were killed
outright, and all the others suffered severe and painful injuries; one of
these latter was a boy twelve years of age. The cause of the explosion
was unknown.

Martin Polski and B. Howard, both employes of the Camden Iron
Works Company, were accidentally injured while engaged at their regular
duties. One had a foot crushed, and the other suffered from a severe
laceration of the scalp.

The A, Sydney Rambo Company was incorporated at Camden with a
capital of $50,000. The company will manufacture mineral wool.

The Style Comfort Home and Shoe Company was incorporated at
Camden with a capital of $300,000. The object of the company is to man-
ufacture shoes of all kinds.

The Leon Rudolph Company, with an authorized capital of $50,000, has
been organized at Camden. The company will manufacture glazed kid.

The Improved By-Product Coke Oven and Gas Company, with a capital
of $100,000 has been organized at Camden to manufacture coke and gas.

The Pennsylvania Electrical Equipment Company has been organized
at Camden to manufacture electrical instruments. The authorized capital
is $20,000.

The H. Ruderman Company has been incorporated at Camden with a
captial of $12,500. The company will manufacture novelties.
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The following additional corporations were incorporated at Caniden
during" the month of May, without the records showing where the factories
are to be located:

The Collegiate Association, manufacturers of books, capital, $ioo»ooo.
The David H. Schuyler & Sons Funeral Supply Company, to manu-

facture articles indicated by its title. Capital, $50,000.
The Consolidated Knitting & Spinning Company; capital not reported.
The A. T. Sellers Pharmacy Company, manufacturers of chemicals.

Capital, $25,000.
Globe Cigar Company, manufacturers of cigars. Capital, $50,000.

June.
CAMDEN.

A carriage building shop in Camden owned by Frank Styles was dam-
aged by fire, which originated in sparks from the forge falling unnoticed
in among waste, where it smouldered until after the establishment
was closed for the day. The damages sustained amounted to a total of
$4,500, of which $700 was on the building, $300 on machinery and tools,
$500 on material, and $3,050 on finished vehicles that were in the factory.

The Independent Fire Works Company, whose plant at Camden was
wrecked by an explosion, are to re-open their manufactory at Chester, Pa.

Persons interested in the Ruby Match Company, whose plant is situated
in North. Camden, charge mismanagement of business and have applied
for the appointment of a receiver.

The Victor Talking Machine Company has perfected arrangements for
re-building the parts of its factory at Camden which was recently de-
stroyed by fire.

The Bvenson & Levering Wool Scouring and Carbonizing Company is
about to start a plant in Camden in which to carry on its business. En-
tirely new processes will be used, and fifty operatives will be employed.
The factory building to be erected will be 290x100 feet.

The Pennsylvania Metallic Packing Company was incorporated )at
Camden with a capital of $30,000, The company will manufacture and
deal in metallic packing: cases of all kinds.

The King Specialty Company was incorporated at Camden for the pur-
pose of manufacturing fireworks. The capital was fixed at $150,000.

The Hirsch Brothers Company is the name of a company organized
and incorporated at Camden to manufacture umbrellas, parasols, and
walking sticks. The capital is $650,000.

The Standard Crushed Stone Company was organized in Camden
with a capital of $50,000. The object of the company is to work mines,
quarries, etc,

July.
CAMDEN.

The firm of Evenson & Levering, who now conduct a wool scouring
establishment at Philadelphia, have contracted for the erection of a large
brick building in South Camden, partly one and two stories In height, and
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99x291 feet on the ground, in which a large wool scouring plant will be
established. The total cost of the new establishment is stated by the
proprietors to be $45,000, and thirty-five men will be employed when
active operations are commenced*

A reduction of five per cent, in the wages of workmen, employed at
the Pavonia Railroad shops at Camden, has been announced to go into
effect for the month of July. The wages of mechanics only are to be
reduced. No change will be made in the pay of laborers. The action
of the railroad company in the matter is attributed to growing dullness
in trade.

The J. F. Murphy Company, to manufacture lace, has been incorporated
at Camden. Capital stock, $100,000.

The Moyer Bros. Company, to manufacture cordials, has been incor-
porated at Camden. Capital, $25,000.

The Veneer Company, to manufacture glue, has been incorporated at
Camden. The capital stock is fixed at $100,000.

The Righter-Parry Lumber Company has been incorporated at Camden
with a capital of $100,000. The company will carry on a general lumber
and saw mill business.

The National Photophone Company has been incorporated at Camden
with a capital of $100,000.

The Chemical Coverall Company, to manufacture paints, has been or-
ganized at Camden. Capital stock, $50,000.

August.
CAMDEN.

Notice was posted in the shops Of the Pavonia Car Company at Camden
to the effect that operations would be suspended for a period of two
weeks. About fottf hundred employes will be idle until work is resumed
at the plant.

Alfred Wuench. a workman employed at the Camden Iron Works,, was
severely injured in the abdomen by a piece of wood hurled from a circular
saw on which he was working.

The following named industrial companies filed certificates of incorpo-
ration with the Clerk of Camden County during the month of August:
Whitely & Collier Company, to manufacture tapestry, capital, $16,000;
American Corrugated Furnace Company, to manufacture furnaces, capital,
$350,000; Pennsylvania Iron Works, to manufacture machinery, capital,
$200,000; American Water Purifying Company, to manufacture filters
and other machinery, capital, $1,000,000; Eastern Foundry and Machinery
Company, to manufacture machinery and tools, capital, $200,000; Glazer
Confection Company, to manufacture confections, capital, $100,000; Wil-
liam Price Company, to manufacture ladies1 cloaks, capital $10,000; An-
thracite Machine Works, to manufacture iron and steel, capital, $50,000;
Waldron Flexible Engine Company, to manufacture rotary engines, cap-
ital, $100,000; The J. F. Murphy Company, to manufacture gloves, capital,
$100,000. American Plate Ice Construction Company, to manufacture
apparatus for making artificial ice, capital, $125,000; National Umbrella
Ccmpany, to manufacture umbrellas, capital, $100,000; The Crandali-Mc-
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Keiizie Company, to manufacture coloring materials, capital, $25,000;;
American Rotary Engine Company, to manufacture rotary engines, capital,
$100,000.

September.
CAMDEN.

The Victor Talking Machine Company of Camden has contracted for
the erection of a large addition, to its plant at that place. The new building
will be of brick four stories in height and 60x170 feet. The cost of the
structure will be $70,000.

The incorporated firm of Merrett & Company, manufacturers of many
varieties of metal work, has purchased a large building in Camden, which
is being re-fitted to accommodate the requirements of their business. The
cost of the new factory was $65,000.

Perry Pedrick, an employe of the Camden Iron Works, was accidentally
struck on the head by a large piece of iron while at work in the pit.

George Schultz, an employe of the Keystone Leather Company at Cam-
den, had his right hand badly lacerated by an accident which occurred
while he was at work.

The Court of Chancery has appointed a receiver for the Excelsior
Yacht and Launch Engine Company of Camden. It is charged in the
petition that the company has not sufficient funds with which to cany on,

. its business.
The Pennsylvania Car Shops at Camden were re-opened and work

resuoied in all the various departments with a full force of employes.

GLOUCESTER CITY.
The plant of the Welsbach Light Company at Gloucester City is being

run overtime.
The employes of the Fries-Harley Company at their large rug mill at

Gloucester City refused to resume work at a ten per cent, reduction in wages
after the mills had been closed for nearly three months. The firm brought
a number of workmen from New York City to take their places, and
fitted up quarters within the works for sleeping and eating accommoda-
tions in order to avoid a clash between the new men and the strikers.

The mill was attacked by a lot of riotous boys who stoned the mill
building and broke a large number of windows. Peace was finally restored
by the police, who dispersed the crowd, The strike lasted throughout the
entire month of September and much bitterness of feeling was shown on
both sides. Local sentiment seems to have favored the strikers, who are
residents of the town, from the start. The non-union men who took their
places were all natives of Armenia. The situation became so disagreeable
for them that; the. non-union men quit work after receiving their first
week's wages, and the strikers soon after relumed on a compromise of
the proposed reduction in wages.

The following named industrial companies have been incorporated at
Camden during the month of September: Ruppman Door Holder Corn-
pan}', to make door holders, capital, $50,000; Glenn-Riddle Manufacturing
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Company, to manufacture woolen goods, capital, $10,000; Flag Stove
Company, to make stoves, capital, $20,000; Peninsular Dairies Company,
to manufacture dairy products, capital, $150,000; Platt Ice Making Ma-
chine Company, to manufacture ice making machines, capital, $300,000;
Hendrickson-Andrews Company, to manufacture miscellaneous wares, cap-
ital, $125,000; Concrete Hollow Block Supply Company, to make building
blocks, capital, $100,000; Sheridan Smelting Company, to produce steel
and iron, capital, $750,000; National Laundry Machine Company, to make
laundry machines, capital, $25,000.

February.
CAPE MAY.

The Stevens Improved Chemical Mixing Fire Extinguisher Company
has been incorporated at Cape May with a capital stock of $125,000,

CUMBERLAND COUNTY.

October,
BRIDGETON.

A firm of cloak manufacturers are endeavoring to get possession of a
school building in Bridgeton, in which it proposes to carry on the business
of garment making. The property in question belongs to the municipality
but never was used for school pnrposes. If successful in the negotiations,
the firm promises to employ about three hundred hands.

English patentees of looms for making a special grade of textile goods
have accepted an offer to locate in Bridgeton. Their factory will be
erected on the site of the Eastlake Woolen Mill which was recently
burned.

Preparations are being made to begin the erection of a large addition
to the plant of H. A. Dix & Sons at Bridgeton.

The confectionery factory of L. Sagel at Bridgeton which was recently
destroyed by rire is to be rebuilt immediately in fire proof form.

Lewis Mattison, a mason's helper employed on the new foundry building
of Cox & Sons at Bridgeton, fell from the scaffold to the ground with

I a hod of bricks on his shoulder and was quite severely injured.

MILLVILLE.

The opening of the North American Window Glass Works for the
season's blast has been delayed until October 15th because of the action
of the large western combinations who have been unloading their surplus
products on the market and threaten a cut in prices if the independent
plants are started without their permission. ,

Henry Ingersoll, fourteen years old, a tending boy at the Millville
Bottle Works, was terribly burned about the head and neck by hot glass
which a workman, provoked by a mistake made by the boy, had thrown
at him.
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November.
BRIDGETON,

Chester Garrison, employed by the Moore Jonas Glass Works at Bridge-
ton, had one of his feet badly injured by a batch car running over it,

The I. Whilden Moore Company's window glass factory at Bridgeton
will be in operation as soon as the plant can be made ready. Fires have
already been started.

The West Jersey Tube Works of Bridgeton have notified their em-
ployes that work in the puddling mill will be shut down at once, and that
probably two weeks later the same course will be taken in the pipe mill.
The reason assigned by the company for this action is that prices are very
low with but little demand for the pipe. The unsettled conditions that have
for some time existed in the building trades owing to labor troubles is
believed to be the principal cause of the depression.

VINELAND.
Louis Sagel, the Bridgeton candy manufacturer whose plant was de-

stroyed by fire some time ago, has purchased the large factory in Vine-
land formerly occupied by the John R. Potts Shoe Company, and will
carry on his business there.

The American Land Improvement and Silk Culture Association is the
name of an organization that has undertaken to demonstrate that silk
cocoons can be successfully produced in many parts of the United States,
and that thereby the now great and constantly increasing demand of
American mills for raw silk, may be supplied by a product raised on. our
own soil. Interest in the possibilities of domestic raw silk culture has
been strengthened by a statement made recently by the Secretary of
Agriculture which promises substantial assistance from the Federal Gov-
ernment to those who take up the business in a practical way. The Asso-
ciation has purchased 16,000 acres of land at Vineland, on which mulberry
trees to feed the silk worms will be planted, and alt other requisites pro-
vided for starting the industry.

MILLVILLE.

Henry A, Dix & Sons, who own and operate factories in Millville,,
Bridgeton, Vineland and Carmel, have purchased a large tract of land
adjoining their property in Millville and have started to enlarge their
plant. One hundred more persons will be employed when the addition
is completed.

The North American Window Glass Company has started tip its Mill-
ville plant which, for business reasons, has been idle several months. The
wage scale will be the same as that in other factories.

The Bricklayers', Stone Masons' and Plasterers' Unions of Millville
have already declared for the eight-hour law and fixed wages respectively
at $4.00, $3.50 and $3.00 per day. Timely notice of the change in working
hours and wage rates is to be given to employers, so that account may be
taken oi it in estimating on contracts.
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December.
BRIDGETON.

A company has been formed in Bridgeton with a capital stock of $100,-
ooo to manufacture insulators. The firm has purchased the Jonathan
Parker Glass Works at Elmer, which it will operate under the name of
the Elmer Glass Works.

Application has been made to the United States Court to have the J.
R Brady Company, fruit packers, adjudged bankrupt. Recently a re-
ceiver was appointed on the request of the company and it was alleged by
three of the creditors that the officers committed an act of bankruptcy
when they asked the Court of Chancery to appoint a receiver for the
corporation.

The works of lite Ferracute Machine Company at Bridgeton were de-
stroyed by fire which did damage to the amount of $8,990 to building and
$106,468 to machinery and tools; total $115,458. Since, the company has
been reorganized, and the plant will be rebuilt.

A new firm has rented the factory building formerly occupied by H. A.
Dix & Son at Bridgeton, and will engage in the manufacture of ladies1

wrappers.

MILLVILLE.

The window glass situation in South Jersey is in a confused and unsat-
isfactory condition owing to the fact that notwithstanding the wage scale
for the year has been satisfactorily settled, manufacturers are tin willing:
to resume work unless the eastern and western factories can be got to
run under substantially the same rules. Some of the principal glass plants
of Millville and Bridgeton are idle and will remain so pending" the making
of such an agreement.

January,
BRIDGETON.

The Bergen Drug Company has been incorporated with a capital stock
of $100,000, to do a line of business indicated by its title.

The new wrapper factory being constructed for H. A. Dix & Sons is
nearly completed.

VINELAND.

Many meetings of the directors and employes of the Vineland Window
Glass Company of Vineland have been held for the purpose of settling
the wage scale. The factory, which when running employs 150 men, has
not been in operation this season but will, it is expected, resume work on
February first.

MILLVILLE.

After an idleness of ten months the North American Window Glass
Company of Millville will again begin work The plant is to be operated
on a co-operative basis, the employes taking stock in the company and the
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present owners advancing the necessary capital for expenses for ten per cent.
of the profits,

A representative of the Cathedral Glass Company of Pittsburg has
been making investigations in Miliville, preliminary to the erection of a
large glass plant on the Garrison tract on the outskirts of the city. The
company manufactures Japanese colored plate glass for church windows
and the plant according to the plans will give employment to 300 persons,

CEDARVILLE.
The death of John K. Diament, who was largely interested in the

canning business and controlled factories at Cedarville and Tuckalioe, is
announced.

February.
BRIDGETON.

Bridgeton 'Bleach & Finishing Company has filed articles of incorpo-
ration with the County Clerk which show an authorized capital stock of
$500,000.

Stratton Moore, of the I. Whildon Moore Glass Company, has pur-
chased the factory of Kirby & McBride, formerly the East Lake Glass
Works, and the plant will be put in operation at once. *

An announcement has been made by the Window Glass Workers of
America of a reduction in the wage scale of 18 per cent* on single and 14
per cent, on double strength glass. The inability of manufacturers of
window glass to successfully compete with those of other countries at the
present rate of wages, has caused a stoppage of work in several factories.
It is probable that this concession will bring about a resumption of oper-
ations in all the idle plants.

VINELAND.
Louis Sagel & Son Company of Vineland has been incorporated with a

capital stock of $100,000, to manufacture candy.

TUCKAHOE.
The John E. Diament Company, packers and preservers of fruit and

vegetables, with factories at Tuckahoe and Cedarville, has been incorpo-
rated with a capital stock of $100,000.

March.
BRIDGETON.

The Ayars Canning Company of Bridgeton has purchased the J, F.
Brady Canning Company's factory at the same place, and will operate it
in connection with its original plant.

The Ferracute Machine Works at Bridgeton are being run day and
night.

The glass plant of Parker Brothers at Bridgeton has been closed for
one week.
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VINELAND.

A lire, supposed to have originated in the bursting of a pot of molten
glass, the contents of which flowed into the basement cave where every-
thing was dry and favorable to almost instantaneous ignition, destroyed
the tube shop of the Victor Durand Glass Works at Vineland. The loss
on building, tools and finished stock on hand is estimated at $25,000, and
about one hundred men will be out of employment pending the rebuilding
of the factory.

The flattening house and cutting room of the Vineland Window Glass
Company's factory at Vineland, was destroyed by fire,. The damage to
the buildings was $4000, machinery $2,000 and finished product $2,000;
total loss, $8,000.

GREENWICH.

The Watson Brothers Company has purchased the canning plant of the
J. F. Brady Company at Greenwich.

April.
BRIDGETON.

The stone masons of Bridgeton have quit work to enforce a demand
they had made for a minimum wage of $375, and a reduction of the
hours of labor from nine to eight hours per day. They have been re-
ceiving $3.50. The contractors refused to concede anything either as to
hours or wages. The result has been an almost complete stoppage of
building operations in Bridgeton, as wherever a non-union mason has ap-
peared to take the place of a striker, the organized carpenters have refused
to continue at work. Most of the contractors whose workmen are on
strike have, therefore, discharged all their remaining help, thus bringing
the various jobs on which they were employed to a standstill.

MIIXVILLE,

The United States District Court has been petitioned by the Phoenix
Clay Pottery Company to have the Millville Crystal Glass Company de-
clared bankrupt because of its having transferred its real property in a
manner which created preferred creditors.

The following industrial companies were incorporated at the office of the
Clerk of Cumberland County: Arthur D. Ayars Canning Company, to
•carry on the business of packing fruits and vegetables, and also to man-
ufacture tin cans for its own use, Capital $50,000. The factory will be
at Bridgeton, The Millville Brick Manufacturing Company, to manu-
facture brick and stone, capital $100,000. The factory will be located at
Millville.

July.
BRIDGETON.

There is much interest shown by Bridgeton glassb lowers in the annual
convention composed of delegates from the unions and representatives of
the Employers' Association, which is now being held in Buffalo N. Y. The
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wage scale is fixed at these annual gatherings, hence the interest displayed
in them by all glass workers throughout the country. It is expected by
the trade that the wage scale of last year will be left unchanged

VINELAND.,
Forty girls, employes in H. A. Dix's women's garment factory at Vine- f

land, struck to compel the re-employment of a folder who had been dis-
charged because of absence from work for one week through sickness. The
girls insisted on the re-instatement of the discharged folder as a condition
of their resuming work.

Henry A. Dix & Son Company is the name of a corporation formed at
Bridgeton to operate factories for the manufacture of women's garments
at Bridgeton, Millville, Vineland and Carmei

August.
VINELAND.

Sixty-two employes of the Vineland Window Glass Company of Vine-
land have begun suit in the Chancery Court to recover from the firm the
sum of $24,2iq which, it is alleged, is due them by reason of a co-operativa
agreement entered into by the company on one side and the employes on.
the other, which provided that the men were to work for one-half the
union scale of wages, and wex-e each to receive in adddition thereto his per-
capita share of two-thirds of such profits as might be made through the
operation of the plant. This division, it is averred, the company refused
to make.

September.
BRIDGETON.

The Bridgeton glass factories have resumed work after the customary
shut-down of two months.

The North American Light Plant at Millville is expected to resume
work in October. During the summer shut-down extensive repairs have
been made to the buildings and furnaces.

The Vineland Bottle and Glass Company, to manufacture and deal in
all kinds of bottles and glassware, was organized at Millville. Capital,
$55,000,

ESSEX COUNTY.

October.
NEWARK.

M. A. C, Mathews is having a new two-story brick varnish factory erected
at Newark at a cost of $15,824.

A factory building is being erected on Chestnut street, Newark, which
will cost $15,000.

The Igo Brothers, nail manufacturers, are erecting a two-story factory
building of brick on Poinier street, Newark. The plant is at present situ-
ated in Brooklyn, but will be moved to Newark when the new building is
finished.

An addition is being made to the factory building of C. A. Reilly, in
Newark. The cost will be $5,000.

32 LAB
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The Universal Castor and Foundry Company is having a new brick
factory building; erected at Newark. The cost will be $14,500.

A permit has been issued by the building department of Newark for the
erection of factory buildings for the Linwood Manufacturing Company.
The cost will be $130,000.

The Newark Paraffine and Parchment Paper Company was incorporated
at Newark. The aiithorzed capital is $10,000. The company will begin
manufacturing in Newark.

The Newark Malleable Iron Company was formed at Newark with an
authorized capital stock of $125,000, of which amount $1,000 is paid in.

The Manufacturers' Can Company was incorporated at Newark. The
capital stock is fixed at $100,000, of which $10,500 is paid in.

The Automatic Electric Signal Company was incorporated at Newark.
The capital stock is $200,000, of which $1,000 is paid in. The company

. will carry on its manufacturing business in Montclair.
The Ysskin Convertible Baby Carriage Company has been formed in

Newark; the object is to make baby carriages according to a patent granted
to Herman Ysskin/ The authorized capital is $r00,000, of which amount
$50,000 is paid in.

There was some trouble among the girls employed in the printing de-
partment of Tiffany & Company's factory, at Forest Hill, over a change in
the payment of wages from the day to the piece price plan. It was satis-
factorily settled.

Matthew Gillerau, an employe of the hat manufacturing firm of E. V.
Gannett & Company, was severely injured by a fall while at work in the
company's factory at Newark.

William Clark, an employe at John Sturm's wagon factory, Newark, met
with an accident while at work which resulted in his nearly losing his
life through a piece of steel being driven through his side into his left
lung,

George Batchelor and George McArthur, painters,, fell from a scaffold on
which they were working to the pavement, a distance of twenty feet, and
both received very severe injuries.

Henry Hamilton, an employe of the Atlas Refining Company, fell into a
vat of hot grease while at work and received such severe injuries that he
died.

The Arbitration Committee of the Essex Trades Council has taken up
the alleged grievances of the trolley employes of the Public Service Cor-
poration, and will endeavor to establish a good understanding between
them and their employers.

The Pennsylvania Railroad Company has established an arrangement at
its meadow shops at Harrison by which all employes are to be 'laid off"
two days in each month, thus serving the purpose of reducing expenses
without discharging any of the men. This plan is regarded by the work-
men as being highly satisfactory.

A female employe of the Weingarten Brothers, corset manufacturers, has
begun a suit against that firm for compensation for the loss of a finger
cut off through an accident while at work. Damages are placed at $5,000.

The Court of Chancery has appointed a receiver for the Newark Metallic
Company on petition of its creditors.
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ORANGE.
A committee of the Carpenters' Union requested the Federated Trades

Council of the Oranges to stop the sale of flour manufactured in a mill
which, it was alleged, had been erected under unfair conditions.

The toolmakers employed at the Edison works at West Orange have
gone on strike for an increase in wages and against the firm employing non-
union men.

The planing mill owned by Charles Saner, at Orange, was partly destroyed
by fire, damages, $4,000.

The polishers employed at the Edison works at West Orange threaten
to strike if the management persists in its refusal to grant the demands of
the toolmakers who are on strike, and to recognize the union.

BLOOMFIELD.

The United States Circuit Court in Trenton has appointed a receiver for
the Combination Rubber Company of Bloomfield. The business employs
several hundred men, and will be continued in operation under the
receiver's management.

November.
NEWARK.

The Caloric King Furnace Company was incorporated at Newark with
a capital stock of $500,000, all of which is paid up. Its object is to acquire
and work patent rights granted for improvements in furnaces and blasts.

The American Saddle Company has been organized at Newark with a
capital stock of $50,000.

The American Mineral Wax Mining Company was incorporated at
Newark to do business of a character indicated by its title. Capital stock is
fixed at $10,000.

The Simmons -Keystone Water Filter Company has been organized at
Newark with a -capital stock of $150,000, of which $15,000 is paid in.

The Fire-Resisting Paint Company has been organized at Newark.
Capita] stock is $50,000.

The West Newark Saw and Planing Mill Company has been organized
in Newark with an authorized .capital stock of $10,000, all of which is
|>aid up.

The Herni Company has been organized at Newark. It will do a manu-
facturing business with a capital stock of $50,000.

The Woodbine Hat Company has been organized at Newark, and vvilf
begin business on a capital stock of $50,000.

The receiver of the Japanese Hair Manufacturing Company of Newark
has made his final account of the defunct company to the Chancellor. In-
his report the receiver shows that he has only $2,783.33 to be divided
among the creditors, and asks the Court to make an order as to how he shall
make payment, and also for his discharge as receiver.

George P. llolzscuch, while painting a house, fell from the scaffold and
had his back injured. He was taken to the City Hospital.
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James Hallo, aged twenty-five years, of .Newark, while workng on one
of the buildings of the International Pump Company, at Harrison, fell a
distance of fifty feet, his head and back striking a piece of iron on the
ground. He was taken to the Emergency Hospital, where he died shortly
afterward.

Luigi Bmnzi, an Italian laborer, forty years of age, was probably fatally
injured while at work with a gang on the Pennsylvania Railroad track
elevation at Newark. One of the derrick cables used in hoisting heavy
stones parted and struck the Italian on the head, crushing his skull. He
was taken to St. Barnabas Hospital in a dying condition.

The Atha Steel Company, a branch of- the Crucible Steel Company of
America, has laid off temporarily some of its employes on account of lack
of orders.

A fire almost totally destroyed the plant of the Perfect Leather Company
at Newark. The damage is estimated at $25,000.

Fire partially destroyed the macaroni factory of James Spagnola, 23
Adams street, Newark. It is estimated that $3,500 is the amount of damage
done.

Damage to the extent of $3,000 was the result of a fire at No. 9-11 Lum
street, Newark. The Nota Hook Company, John Tichenor & Company,
Keller & Company and J. L. Somers are the concerns which suffered loss.

Friction from a spinning-wheel set fire to some lint and waste cotton in
the spinning department of Clark's Thread Works, Passaic avenue, Newark.
The fire was extinguished by the company's volunteer fire brigade. The
loss is $86o«oo? nearly all on machinery and material.

A fire in the three-story factory building at No. 24-26 Market street,
Newark, which is occupied by several manufacturing concerns, caused
damage to the amount of $14,103. The. losses sustained by the firms
involved were as follows : The Nonpareil Manufacturing Company, $275
on machinery and $2,000 on finished product; the John B. Oelkers Manu-
facturing Company, $6,000 on building, $3,500 on machinery, $1,000 on
material and $i,ooo* on finished product; William G. Langstroth, a lock-
smith, who occupied a part of the building, also suffered some losses
through damage to his stock and tools.

A fire in the leather factory of S. Halsey & Son, Belmont avenue and
West Kinney street, Newark, resulted in damage to the extent of $2,220.
The fire was caused by a workman tapping a. barrel of naphtha with an axe,
which struck a nail, thus causing a spark to reach the liquid.

The Essex Wallpaper Mills Company will vacate their factory at Mt.
Prospect and Railroad avenues, Newark, on January 1st, 1904. and move
its machinery to Camden. Morris Herman & Company, dry color manu-
facturers, will occupy the premises, which will be greatly enlarged so as to
provide for the employment of a great number of hands.

Maas & Waldstein, chemical manufacturers, Riverside avenue, Newark,
intend to erect an addition to their plant, The new building, which is to
replace a wooden storage house, will be of brick, and extend 210 feet. It
is to be two stories high, and will cost $10,000.

S. Halsey & Son, patent enamel and fancy leather manufacturers, have
•disposed of portions of their factory property at Springfield avenue and
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High street, Newark. The business of the firm will probably be removed
elsewhere and new buildings erected. Tanning was stopped in the old
plant last June, and has since been done at the West Kinney street and
Belmont avenue establishment.

A riot between rival labor unions was suppressed by the police reserves
of Newark. The trouble was between members of the housesmiths* and
bridgemen's union and the boilermakers' organization, both claiming the
right to do the work on a big gas tank in course of erection for Public
Service Corporation at Fifteenth avenue and North street, East Orange,
N.J.

There is some dissatisfaction among Newark manufacturers over the
refusal of the State Commission to bear any part of the expense for trans-
porting exhibits to the St. Louis Exposition, and several firms are said, to
have decided for that reason to take no part in the exposition.

The Board of Trade of Newark received a letter from an Ohio glass
manufacturing company informing them of their deside to move their
plant to Newark, and inviting the Board to send a committee to inspect
the works where they are at present situated. It is stated that the glass
factory is to be located on the meadows, and will start with the employment
of about 1,500 hands.

BLOOMFIELD.

The Combination Rubber and Belting Company of Bloomficld was de-
clared bankrupt in the United States District Court

MONTCLAIR.

A strike is threatened by the union branches of the building trades of
Montclair if the tinners and gasfitters do not join the Plumbers' Union or
organize themselves into a union of their own.

December.
NEWARK.

The National Brewing Company has been incorporated with a capital
stock of $500,000. A new brick factory building with steam power will be
erected at the corner of Springfield avenue and Thirteenth street, Newark,
at a cost of $50,000.

The Elk Manufacturing Company has filed articles of incorporation at
Newark. The capital stock is $50,000. The company will make a patent
door check and closer.

Croselmire, Ackor & Company have filed articles of incorporation at
Newark. The capital stock is $100,000. The company will operate mills
and works for crushing and treating mineral ores of all kinds.

The Newark Varnish Works has filed articles of incorporation at
Newark. • The capital stock is $100,000. The company will manufacture
and deal in paints, oils and varnish.

Frederick Howe, a machinist employed in Fiegenspan's brewery, at
Newark, was caught in the shafting and had both legs and a nils frac-
tured and several ribs broken.
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Louis Warfield, a workman employed by the Ricketts & Banks Ore-
Testing and Refining Works, at Waverly, had a hand caught between cog
wheels, while at work, and badly lacerated. It was found necessary to
amputate the injured hand.

Frederick Gibbs, a workman employed by Ricketts & Banks, ore-
smelters,-of Waverly, had a hand caught in an ore crusher, while at
work and badly mangled..

Edward Crane, a workman, while employed on. the Pennsylvania Rail-
road elevation, at Walnut street, Newark, fell from a scaffold and was
severely injured.

Angelo Valentino, employed as a laborer at the new City Hall, in
Newark, fell from a scaffold and received a fracture of the right knee-
cap, and also of the nose.

Fire destroyed the American Tanner Glue Company's factory, at
Newark, causing a loss estimated at $5,000.

A fire completely destroyed the Newark Hat Factory of Barnard Daly,
which was a three-story frame structure. The loss is placed between
$10,000 and $15,000. E. V. Conuett & Company, hat manufacturers of
Orange, also lost a quantity of material which had been sent to the
factory to be finished.

A destructive fire, which extended from No. 68-7,5 Mechanic street,
Newark, caused $4O-,ooo damage to several manufacturing plants located
in that district; among them are the Specialty Paper "Box Company; Ed-
ward Zuzi's Brass Foundry; Perfection Underwear Company; Eagle
Winker & Harness Manufacturing Company; Louis H. Furnett Company,
brass founders; Benjamin Plant, metal pattern manufacturers; and the
Livingstone County Produce Company. About two hundred men and
girls will be out of employment as a result of the conflagration.

A new union, to be known as the Newark Carpet Workers' and Up-
holsterers' Local, No. 107, has been organized with one hundred mem-
bers. While satisfied with their wages, the upholsterers and carpet
workers will endeavor to secure a reduction of the hours of labor per day.

Dormer & Company of New York City, manufacturers of hatters' furs,
have purchased the property formerly occupied by the Me3rer Mercy
Company, at Newark, The firm will remove its plant here, giving work
to about seventy-five men.

Creditors of S. J- Meeker & Company of Newark, which firm was de-
clared insolvent, have incorporated the business under the name of The
Meeker Foundry Company. The new corporation will continue the
foundry business of the old company. The authorized capital stock is
$250,000.

The Court of Chancery has appointed a receiver for the K. B. W. Nov-
elty Company of Newark, which has been conducting the business oi
manufacturing toy balloons and other articles.

The Universal Caster & Foundry Company, at Newark, has. taken steps
toward making a great enlargement of its present plant.

Some girls employed in the oxidizing department of the Woodside
Sterling Company's Works, went on strike to compel the foreman to dis-
charge one of their number who had become unpopular through persisting
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in being friendly with another girl employe against whom the strikers
had instituted a kind of boycott.

The trustee in bankruptcy of the Spencer Optical Manufacturing Com-
pany, at Newark, has paid employes the amount due them for wages;
their claims being a first lien on the money realized from the sale of the
company's property. ' .»

A strike was declared at the Linoleum Works, in Newark, because, as / /
alleged, a contractor had employed non-union iron workers. After the
non-union men had been discharged work was resumed.

Almost a mile of meadow land at the junction of the Fassaic River and
Newark Bay has been reclaimed by being filled with clean ashes and
street sweepings, so that the surface is elevated more than six feet above
high water mark. It has been ascertained that a large glass manufac-
turing company from Ohio has decided upon this ground for the erection
of a new factory.

ORANGE.
The work of clearing the site selected by the Frederick J. QuinJey

Printing Company, at Orange, preparatory to the erection of its large
new plant, is now well under way. In its completed state the establish-
ment will consist of two large buildings, one 160x50 feet, and three
stories high, and another 50x50 feet, two stories high. The new plant will
have a fine frontage on the Lackawanna Railroad,

Thirty-two screw makers employed in the Edison Phonograph Works,
at Orange, have been on strike since May, 1903, to force the company to
take back into its employ a certain foreman and two toolmakers, who
had been discharged at that time. The loss in wages to these men is
reported by their late employers to be at the average rate of $18.00 per
week for each man since the strike began.

A fire occurred in the hat manufacturing plant of C. B. Rutan & Com-
pany, at West Orange, on December 5th. The loss on the building was
$5,000; machinery, $2,800; and material, $3,200; total, $11,000.

MONTCLAIR. .

An order has been issued by the Building Trades Council of Montdair
to the local tinners and as fitters that they must either join the Plumbers'
Union or form some organization of their own; as, without they do so,
men in other trades will refuse to do work on premises upon which they
are or had been employed. The tinners and gas fitters paid no attention
to the order, and as a result several carpenters, painters and electricians
abandoned jobs m various parts of the town where tiraiiexs were at work.

January.
NEWARK.

The following industrial companies have filed articles of incorporation
with the clerk of Essex County: Theophilus M. Marc & Company, to
manufacture and deal in materials used in the soap and candle trade,
•capital sctock, $100,000; Jaelinig Gas Fixture Company, capital stock. $50,-
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ooo; Standard Machine Company, capital stock, $40,000; Rowal Machine
Company, capital stock, $40,000; Newark Electrical Contracting & Manu-
facturing Company, capital stock, $125,000; The Standard Optical Com-
pany, capital stock, $10,000; Thomas Cort, Incorporated, capital stock,
$61,000, to manufacture shoes, e tc ; Newark Marble Company, capital
stock, $50,000; The Ferry Patent Stay and Ring Company, capital stock,
$100,000; U. S. Inspection Company, to manufacture all kinds of fire
extinguishing contrivances, capital stock, $ioo}ooo; Newark Brush Com-
pany, capital stock, $125,000; New England Button Company, capital
stock, $100,000; The Westbury Lamp Company, to manufacture incan-
descent lamps, capital stock, $5,000; Robinson Machine Company, capital
stock, $50,000; Imperial Varnish Works, capital stock, $50,000; Fox Dras-
tic Carbonating Company, to manufacture machines for carbonating
liquids, etc., capital stock, $300,000; Igoe Brothers, to manufacture wire,
etc., capital stock, $65,000; Empire Sash & Door Company, capital stock,
$25,000; Black & Boyd Manufacturing Company, to manufacture gas and
electric light fixtures, capital stock, $2,000; Star Manufacturing Company,
to manufacture iron and celluloid hair ornaments, etc., capital stock,
$100,000; New Jersey Stone Castings Company, to manufacture artificial
stone window frames, capital stock, $125,000; Universal Registry Com-
pany of Newark, capital stock, $10,000.

A quantity of hot slag which came in contact with snow, at the Atha
Steel Works, foot of Chapel street, Newark, caused an explosion and
demolished the windows in an adjoining building.

The firm of E. R. Carhuff & Son, manufacturers of prussiate of potash,
at Newark, which has been in the hands of a receiver for one year back,
has been dissolved by an order of the Court of Chancery.

Maulbetsch & Whitternorer manufacturers of musical instruments, now
located on Summit street, Newark, have purchased property in another
section of the city, 00 which the firm intends to build a four-story brick
building, 65x100 feet, at a cost of $25,000. Between 40 and 50 males
and 15 and 20 females will be employed in the new factory.

A fire in the factory of the Excelsior Hat Company, at No. 30 WicklifTe
street, Newark, caused a loss of $600 to building, and $5,300 to machinery
and material; total, $5,900. A defective electric wire is believed to have
caused the fire.

Fire completely destroyed the paper mill of the Wheeler Manufacturing
Company, near the Waverly Park station of the Pennsylvania Railroad,
On account of the deep snow and the long distance of the plant from a
hydrant the fire department could render no service. It is estimated that
the total loss will reach $40,000, of which $30,000 represents damage to
machinery.

A strike has been declared between the leather manufacturers of
Newark and the beam housemen, whose duty it is to work over the hides
in lime vats, to remove the hair and offal, in. the process of tanning. The
demands of the strikers, which are made in the name of the Beam Hand-
workers, Local No. 73, of the Amalamated Leather Workers of America,
involve the recogniton of the union. While some of the manufacturers
have agreed to the demands, a general settlement has not yet been
effected.
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Work on the construction of the elevators in the new City Hall is still
suspended because of a strike of the men brought to Newark by the
Otis Elevator Company. The strikers demand a straight wage of $4.50
per day, in accordance with the regulation of the New York District
Union of United Elevator Constructors of America. The company, which
employed the men under the Philadelphia scale of $4.25 per day and, in
addition, gave each man $1.00 per day extra for board, refuse to agree
to the demands of the union.

ORANGE.

Charles Sauer has started to rebuild his saw mill, which was recently
damaged by lire at Oakwood avenue and the Lackawanna Railroad, East
Orange, The new building is to be of wood and will cost about $10,000.

The differences existing in the printing trade of the Oranges, Bloom-
field and Montclair have been satisfactorily adjusted. The workmen modi-
fied their demands and asked for a minimum weekly wage rate of $16.00;
an advance over the present rate of $1.00. They have also asked for a
reduction in the hours of work to fifty-one per week.

February.
NEWARK.

The following named industrial companies have been incorporated in
Essex County during the month of February: Newark Wire Mattress
Company, capital stock, $12,000; Duessing Mfg. Company, leather goods,
etc., capital stock, $125,000; Clinton H, Smith & Company, shirts, collars,
etc., capital stock, $20,000; Fielders Company, manufacturers of clothing,
etc., capital stock, $50,000; George Meier Company, manufacturers of
paints, etc, capital stock, $100,000; Link & Angell, manufacturers of
gold and silver wares, capital stock, $200,000; Unger Brothers, manu-
facturers of jewelry, capital stock, $600,000; Charles R. DeBevoise Com-
pany, manufacturers of waists, etc., capital stock, $10,000; White Meylin
Furnace Company, manufacturers of furnaces, etc.; David C. Dodd &
Company, manufacturers of jewelry, etc., capital stock, $40,000; W. B.
Paper Box Company, capital stock, $10,000.

William Bollman, aged forty-two years, while at work in a leather
factory on New York Avenue, Newark, was struck in. the stomach by a
crank of a hoisting machine, which became loose in some manner, causing
his death.

Daniel Cassidy, aged sixty-two years, was fatally scalded by falling into
a vat of boiling liquid at the leather factory of the Henry Lang Company
in Newark. The man was taken to a hospital, where he died.

Robert Miller, of Kearney, an employe of the Maher & Flockhart foundry
in Newark, aged thirty-six years, was killed by the bursting of an emery
wheel, a piece of which penetrated his skull.

Peter Keehan, twenty-three years old, was severely burned at the
leather plant of E. H. McCormick by an explosion which was caused by the
boiling over of a pot of japanning fluid.

The Court of Chancery lias appointed a receiver for the American
Washer and Manufacturing Company.
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A dissolution of the Paramount Rubber Company is under consider-
ation fay the stockholders. Recently the company's business was acquired
by the A. W. Faber Company, pencil manufacturers of New York City.

Kohn & Company of New York City have begun the manufacture of
jewelry in the Allsop Building, Newark, From forty to sixty workmen
will be employed at the new factory.

The Woodside Sterling Company, manufacturers of silverware at New-
ark, have erected a three-story brick building, 35x80 feet, at a cost of
$6,500.

P. Ballantine & Sons, brewers at Newark, have purchased a large tract
of land on Ferry street opposite its present plant It is the intention of
the company to erect a building" through which all of its freight will be
handled. Tracks will be laid from this structure to the main line of the
Central Railroad, and later on, should it be necessary, buildings will be
erected for additional manufacturing facilities.

The Court of Chancery has appointed a receiver for the E. E. Hogan
Shoe Manufacturing Company at Newark. The directors of the com-
pany have agreed to the concern's going into voluntary bankruptcy.

Negotiations are under way for transferring the patent and enamel
leather plant of T, P. Howell & Company at Newark to a new corporation.

Eighteen tailors employed by Jeritsky Brothers, manufacturers of gar-
ments at Newark, went on strike because of a reduction in their wages.
All the strikers are members of the Garment Workers' Union No, 24.

About twenty union carpenters employed in the erection of the new
/ • South Street Station of the Pennsylvania Railroad at Newark quit work

for the reason, as alleged, that non-union carpenters had been engaged.
Representatives of the Amalgamated Rubber Workers' Union of Trenton

appealed to a meeting of the Building Trades League of Newark for sup-
port of the 600 strikers at the nine mechanical rubber works in Trenton
who have been contending for a TO per cent, increase in wages since
January 25, 10,04.

A fire in the hat factory of C. M. Hedden & Company at Newark de-
stroyed the drying room and did other damage to the amount of $4,000,

An explosion of a pot of japanning fluid in the leather factory of the
Edward H. McCormick Company at Newark set fire to some combustible
material. The damage was slight.

Fire completely destroyed a two story frame japanning shop which is
one of the six structures composing the leather manufacturing plant of
the John Reilly Leather Manufacturing Company at Newark. The damage
to the building is $1,500; to machinery and tools $900, and finished pro-
ducts $2,000; total loss $4,400.

A hurry order of 60,000 lock washers was received by the National Lock
Washer Company of Newark from the Japanese Government. The washer,
which is a piece of circular steel cut and slightly bent, is forced straight
when the nut is screwed against it and thus prevents the nut from be-
coming loose. It is thought that they are to be used in the construction
of temporary railroads in the war with Russia,
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GLEN RIDGE,

Unmo Land and Mining; Company has been incorporated at Glen Ridge
with a capital stock of $60,000.

IRVIMGTON.

The factory of the New Jersey Brush Company at Enterprise Hill,
Irvington, was totally destroyed by fire. The damage to building is
$10,000; machinery $9,000, and material $13,000; total loss $32,000. Three
workmen, Louis Alendorf, Mahlon Drake, Jr., and Ross Burnes were
injured.

March.
NEWARK.

The following named industrial companies have filed certificates of
incorporation in Essex County during the month of March : Heinze Mfg.
Company, to manufacture all kinds of hardware, capital, $50,000; Brandy-
wine Summit Brick Mfg. Company, to manufacture bricks, capital, $200,-
000; Newark Boiler and Radiator Supply Company, to manufacture boilers,
capital, $125,000; The G. Koehler & Company, to manufacture merchan-
dise in general, capital, $10,000; the Bernz Oven Company, to manufacture
ovens, capital, $10,000; the Petrifoid Company, to manufacture paints,
capital, $100,000; Mergott Piano Company, to manufacture pianos, capital,
$15,000; Humphrey Drug and Chemical Company, to manufacture drugs
and chemicals, capital, $50,000; the Mansfield Gum Company, to manu-
facture chewing gum, capital, $40,000; the Metals Reduction and Recovery
Company, to carry on mining and smelting, capital, $500,000; the Boston
Water Puiifier Company, to manufacture water filters, capital,, $250,000;
the Narcissa Oil Company, to refine oils, capital, $250,000.

The roof of the two-story frame building occupied by the Newark
knitting works caved in, and six girls, with their employers, narrowly
escaped injury. Heavy snows on the roof caused the collapse.

Frank Sheridan, a workman, fell from a scaffold on which he was
working at the new City Hall, Newark, and broke his right leg.

By an explosion of naphtha at the plant of the Essex Varnish Company,
Newark,, John Caffrey, William 3V!etz and Charles Weinstock were se-
verely burned about the body and hands. The fire, which was quickly ex-
tinguished, did little damage.

A fire at the works of the Cooper-Weigand Works, Avenue D and
Entrnett street, caused a loss of $350 to the building and $100 to ma-
chinery.

Morris, Herman & Company, dry color manufacturers, have moved their
business to Mount Prospect and Greenwood Lake Railroad avenues,
Newark. The company employs about 300 persons.

The Peckham Mfg. Company, manufacturers of stairs, have begun the
construction of an addition to their factory at Newark The new struc-
ture will be of brick and cover a space of 3,800 square feet. The building"
will cost $3,500 and additional machinery to the value of $4,000 will be
installed.
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Contracts have been awarded for the erection of a. one-story brick ad-
dition, 54x97 feet, to the plant of the Atha Tool Company in Newark.
Estimated cost, $8,000.

The Weslinghouse Electric & Mfg. Company will erect a large addition
to their factory in Newark. The new structure will be of brick and con-
crete, four stones in height, and it is estimated will cost $250,000 when
completed. $50,000 will be expended for machinery and employment given
to an additional force of 300 males and 100 females.

Albert A. Guigues will erect an addition to his leather plant at Ferry
and Monroe streets, Newark. The building will be one story in height,
56x147 feet, and is to cost when completed, $3,500.

M. E. Mork, manufacturer of straw hats, will build a new two-story
brick addition to his plant in Newark. The building, which is to be used
for storage purposes, will cost about $4,500.

The receiver for the K. B. W. Novelty Company has made application
to the Court of Chancery for an order authorizing the sale of the insolvent
company's property to a resident of Glen Ridge for $600.

The leather manufacturing company of J. H. Halsey & Smith has pur-
chased the plant of T. P. Howell & Company in Newark.

The Laborers' Protective Union No. 4 of Newark is endeavoring to have
its charter restored. The union was dissolved by the National organiz-
ation about one year ago because its members remained at work while
other union laborers were on strike.

j I Some laborers employed at the tool factory of James T. Clark, New-
' / ark, stopped work because their demand for an increase of wages was

refused. Their places were filled by other men.
Differences between the Stone Cutters' Union and the proprietors of

the various stone yards in Newark about the employment and discharge
of stone cutters were satisfactorily settled.

The American Cigar Factory in Newark was closed for a few weeks
owing to a lack of orders.

The Newark Harness Manufacturers1 Association has issued a call for
a meeting with a view to bringing about a settlement with their employes,
who are out on strike.

The war between Russia and Japan has made it difficult for leather
manufacturers in Newark to* obtain their usual supply of horse hides
from the former country.

BELLEVILLE.

Napier & Mitchell, hat manufacturers on Main street, Belleville, have
erected a new factory.

WEST CALDWELL.
A new factory for the manufacture of corsets has been started in West

CaldwelL

April.
NEWARK.

A strike of laborers engaged in helping tar roofers against being re-
^" quired to work ten hours when eight hours per day had been the rule,
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resulted in the union workmen of the. last named trade going out with
the helpers on a sympathetic strike. The roofers disclaimed any in-
tention to strike, and defended their action in quitting work on the
grounds of their obligation to work with union men only, and as the
employers could not or would not provide unon laborers, there remained
nothing for them to do in the matter but to cease working until laborers
of the right class could be provided. The contractor's efforts to secure
non-union men in place of the strikers was met by a refusal of other
organized mechanics, carpenters, bricklayers, etc., to work with them.
The Employers' Association, in which most of the largest builders and
contractors held membership, issued an ultimatum to the Building Trades
League, which controls, the unions, demanding the return to work of all
members of unions affiliated with the league who were at that time on
strike, under penalty of a general lock-out and suspension of building
operations throughout the entire city. The League rejected the demand,
and the Employers' Association then submitted a proposition providing
for the adoption of a plan of arbitration similar to that recently adopted
in New York for the settlement of building trades disputes, which the
League agreed to consider. A conference between committees repre-
senting both interests was finally arranged and an agreement arrived at,
under which the main differences were settled in a manner that was
mutually satisfactory and a plan adopted for the settlement of
minor troubles by arbitration. All strikes were accordingly declared
oft", and work resumed wherever it had been suspended. From first to
last there were two hundred and sixty-five men involved in the strike,
divided among the following occupations: cement masons' helpers, sev-
enty ; tar roofers, one hundred and fourteen; laborers, thirty; carpenters,
thirty-five; bricklayers, ten; plumbers, six. The greater number of these
workmen were idle from April first to April thirtieth, a period of twenty-
six working days. Taking three dollars per day as a fair average for
mechanics and laborers combined, the loss in wages amounted to $28,470.

Nine derrick men employed on the new Essex County Court House
were discharged by the contractors for having, as alleged, formed a union
with a view to demanding higher wages. The discharged men reported
their version of the case to the Essex Trades Council, stating at the
same time that although they were paid only $3.00, the men engaged to
take their places, all of whom came from New York, were receiving $3.50
per day.

Members of the Carriage and Wagon Workers' Union of Newark have
made a demand on their employers that working hours be changed from
sixty to fifty-one per week without reduction of wages, and that for the
future none but union men be employed in any of the shops. The Em-
ployers' Association peremptorily refused to consider either of these
propositions, more particularly that which is aimed at the open shop. A
strike of the union men is threatened as a result of the non-compliance
of the employers.

The saddlery hardware factory of Werner & Company at Newark was
totally destroyed by fire which broke out early in the morning of April
23d. Two firemen were crushed to death under the collapsed walls and
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two others were badly injured, one.of whom died shortly after. The total
loss amounted to $39,000, of which $12,000 was on the building, $7,000 on
machinery and tools, and $20,000 on material which was stored in the
building. More than 400 men, the majority of them skilled mechanics,
were thrown temporarily out of work in consequence of the fire. Not all
of these were employed in the ruined factory; many worked in nearby
buildings that were supplied with power from the Weiner plant, and
were therefore unable to work until other arrangements for supplying the
deficiency could be made.

A fire which started in the shipping room of the large leather works
of George W. Stengel & Company, in the Park View section of Newark,
caused damages to the amount of $10,331. Of this, $910 was on the build-
ing, $613 on machinery and tools, $1,010 on raw material and $7,798 on
finished goods that were stored in the shipping room, which was a frame
structure.

A five-story brick building on Market street, Newark, which is occu-
pied by several small manufacturing firms, was damaged to the amount of
$500 by fire, the origin of which was unknown. The principal sufferers
were C. E. Wenzel & Company, pattern makers, whose loss amounted
to $307.

Thomas Jones, a workman employed in the carpenter shops of C. M.
Russell at Newark, had three fingers of his left hand severed by a circular
saw with which he was working.

Master Printers of Newark, Camden, Elizabeth. Montclair, Plainfield
and the Oranges, held a meeting in Newark and organized the New
Jersey State Employing Printers' Association,

Many carriage manufacturers of Newark have associated themselves
together in a permanent organization for the purpose of acting jointly
in resisting the demands of their journeymen for a reduction of the
working hours from fifty-nine to fifty-one per week. This demand has
been made by the workmen of Newark carriage and wagon shops coupled
with another for the same wages paid for the longer time.

The yearly contract submitted to employers of painters, paperhangers
and decorators, demands an increase of twenty cents per day in wages
over the old rate paid during the previous year, which was $2.80' per day.

Some malicious person or persons secured entrance to the cooperage of
A. C. Burkhardt at Paterson street, Newark,, and cut the main driving
belt, which caused a loss of $150 and a suspension of work for some hours
until the damage was repaired.

ORANGE.

George A. Slovet, a carpenter, was badly hurt while at work through
having fallen between the floor beams to the cellar of the house on which
he was employed.

An Orange union of painters and paperhangers has fined an employer
in the trade $50 for having discharged some workmen whose demand for
an increase of wages he had refused.
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AMPERE.

The Crocker-Wheeler Company, manufacturers of electrical machinery,,
has increased its capital stock from $1,000,000 to $2,000,000.

The following named industrial companies have been incorporated at
Newark during the month of April, and will manufacture their goods in
that city: Morrison Foundry Company, to produce iron and steel cast-
ings, capital, $100,000; Martin Zimmermann Tile Company, to make tile
mantles, capital, $iofooo; The Newark Cork Works, to manufacture corks,
capital, $20,000; Essex Electrical Company, to manufacture electric motors,
fans, etc., capital, $200,000; The Koch Chemical Company, to manufac-
ture chemicals, capital, $25,000; Handerine Manufacturing Company, to
manufacture soaps, capital, $100,000; American Automatic Voting Ma-
chine Company, to manufacture voting machines, capital, $2,500,000; Arnold
Sewing Machine Company, to manufacture sewing machines, capital $200,-
000; Mystic Watch Case Company, to make watch cases, capital, $10,000;
Adams & Koch, to carry on a beer and ale brewing business, capital, $30,000;
Standard Temperature Regulation Company, to produce thermostats, etc.,
capital, $100,000; Kerinit Manufacturing Company, to manufacture machin-
ery, capital, $500,000; W. L. Sargeant Company, to manufacture paper,
capital, $30,000; the Lansden Company, to manufacture wagons, capital,
$30,000; Macknet Grate Bar Company, to manufacture grates and grate, bars,
capital, $100,000.

May.
NEWARK.

The organized Carriage and Wagon Workers of Newark, about three
hundred in number, began a strike on May first to enforce a demand
previously made on their employers for a working schedule of fifty-one
hours per week with pay on the old basis of fifty-mine hours, then in
vogue, recognition of the union, and exclusion from the shops of all
workmen not members of their union. These several demands were re-
fused by the manufacturers, most of whom were connected with the
New Jersey Vehicle Manufacturers' Association. The firm of J. M.
Quimby & Company, who are not in the manufacturers' association, offered
to compromise matters with their employes by giving them a fifty-four
hour a week schedule instead of the fifty-one demanded. This was agreed
to by the firm's employes, and work was resumed at its plant after a loss
of only two days. The union held a meeting and sanctioned the action
of the Quimby Company's employes in returning to work, and decided
that all the strikers would do likewise if the associated bosses offered the
same terms. In the matter of working hours per week, the union modified
its demands by adopting the fifty-four hour schedule in place of the fifty-
one first demanded. The Newark Carriage Works Company agreed to
these hours and the other conditions, which brought about a resumption
of work at their shops on the 4th, after four days' idleness. The other
firms, about twelve in number, all members of the Manufacturers' Asso-
ciation, resolved to refuse to grant the reduction of time, and determined
to engage new help if their old employes had not returned to work before
the expiration of owe week. Substantially all the manufacturers not in
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the association conceded the fifty-four hour schedule to the workmen
within one week after the demand for it had been first made.

The wagon workers' cause was taken up by the Essex Trade Council
and also by several of the local unions. The Bakers', and Brewery
Workers' organizations were particularly active in efforts to render as-
sistance. The Bakers donated $200 outright to the strikers, and resolved
to aid them further by an assessment of twenty-five cents a week per
member, which they pledged themselves to collect and pay over to the
wagon makers as long as the strike continues. The Bakers and the
Brewers also sent out committees of their fellow workmen to call at
all breweries and bake shops in Newark for the purpose of urging the
proprietors to have their necessary wagon repair work done in some of
the shops that had agreed to the demands of the wagon workers' union.

. About one-half of the original number of strikers have returned to work
in the shops which have approved the contracts with the union.

The Vehicle Manufacturers' Association were requested to confer
through representaitves with a committee of the union with a view to
settling the points at issue between them.

The workmen desired to stop the strike and promised that on the
manufacturers'1 association agreeing to a conference, the strikers would
immediately thereafter return to work in a body and remain until a
decision on the questions involved should be reached, no matter when
that should be. The employers took no notice of this proposition but
made known to the striking workmen that they were ready to treat with
them individually and restore each man to his place who was willing to
resume work on the old terms. The strikers, in their turn, rejected this
proposal. One hundred and forty men were idle at this time, and were
being- supported by weekl}r donations of money sent from Chicago and
other places where organizations of the trade exist.

The Blue Stone Cutters' Union notified the employers that on May 1st the
the union rate of wages would be advanced fifty cents per day, or from
$3.50 to $4.00. A. demand was also made that thereafter the yards should
be closed to all except members of the Blue Stone Cutters' Union.
Both these propositions were rejected by the employers and a strike
ensued in which about sixty men took part.

Seventy-one employing bakers have signed contracts with their em-
ployes, about 250 in number, which settles all questions relating to hours
of labor, wages, etc., for one year. *

/ The street pavers, rammers and flaggers employed by the city of
Newark petitioned the Board of Public Works for an increase in wages
and having had no reply from that body, went out on strike and refused
to return until their demands have been complied with. The superin-
tendent took the matter under advisement,

A fire occurred in the factory building at No. 119-125 New Jersey
Railroad avenue, occupied principally by the Fishman Hat Company,
which resulted in damages to the building amounting to $6,000 and to
tools and machinery $io,ooo. Joseph Monzock, who was asleep in the
fourth story of the building at the time of the fire, was burned to death.

A fire partly destroyed the factory building of the New York Knife
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Company at Fourth and Dickinson streets, Newark. The damage to the
building amounted to $2,000. The machinery and tools owned by several
small manufacturing firms who occupied space in the factory, were dam-
aged to the amount of $2,500. The fire was caused by an overheated
stove in the japanning department.

The building occupied by the Standard Button Company, and two other
firms engaged in the same line of manufacture, was damaged to the
extent of $980.00 by a fire which broke out in the part of the building
occupied by the first named concern.

An explosion of gun cotton followed by a fire wrecked a frame building
occupied by the Petrefoid Company in Thomas street, Newark. A girl
and a man, both employes of the company, who were the only persons
in the building at the time, were severely injured by the explosion. The
concussion broke windows in dwellings, stores and factories for several
blocks on all sides of the place where the explosion occurred. The
injured girl, Florence Wrigley, is only fifteen years of age, and is the
daughter of a poor widow. The material used by the Peterfoid Company
in its manufacturing processes seems to have been gun cotton, naphtha
and camphor, all of a highly inflammable and explosive character. The
wrecked building was destroyed by the fire which broke out immediately
after the explosion. Damages are estimated at $3,000.

The work of rebuilding the plant of the Wheeler Manufacturing Com-
pany in the Waverly district of Newark, which was destroyed by fire, on
January 4th, has been begun. The new structure .will be built of concrete,
one story in height, and will measure 50x237 feet, It will be equipped
with the best modern machinery, and will cost when completed $35,000.
The loss on account of the fire which destroyed the original plant was
$36,000.

The Morrison Foundry Company has begun work on a new building
for foundry purposes at Gotthart and Jabey streets, Newark. The structure
will measure 90x120 feet, one story, and will cost $12,000.

Jacob Kioacker, a workman employed in the establishment of the
National Biscuit Company, had four fingers severed from his left hand
while at work on a cutting machine. The accident was caused by the
revolving knives becoming loose.

John McCarthy, a workman, was badly injured by falling from a
seafield at the new building of the Nairn Linoleum Company at Newark,
a distance of forty feet to the ground.

Edward Burns, a workman employed at the Lister Agricultural Chem-
ical Works, had his clothing caught by a projecting bolt head and was
drawn to the shaft, from which he was released only after having been
whirled around many times. Several of the man's ribs were broken.

Upwards of twenty locals of the International. Typographical Union
of America, through their delegates, have taken part in a conference
called for the purpose of devising ways and means for establishing the
eight hour work day in all Newark job offices. At present a nine hour
day rules in a great majority of these places throughout the country.
Efforts will be made to put the proposed change into effect at the be-
ginning of the year 1905.

33
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All the mason material dealers in the State are expected to take part
in a movement to form a permanent organization for the protection of
dealers against unfair competition from wholesalers and manufacturers.
The first meeting was held in the Newark Board of Trade rooms.

A carpenters' union composed exclusively of Italians was formed at
Newark. The new organization will be affiliated with the National
Brotherhood of the craft. There are about 200 carpenters in Newark
of Italian nationality, all of whom, it is expected, will filially become
members of this new body.

The Paulus Manufacturing Company, who make a percussion cap for
Fourth of July celebration purposes, was ordered to close its factory by
the Newark Building Department, it having been discovered that the
cap was in fact a torpedo, heavily charged with a high explosive of the
dynamite character.

At the expiration of the annual contract: between the District Council
of Painters, Varnishers and Decorators,, all employers in these lines of
trade were notified that the union wage rate was to be advanced twenty
cents per day, or from $2.80 to $3.00, The employers refused the advance
asked and a strike to compel its payment seemed imminent, font the
matter was settled by the unions withdrawing their demand and agreeing
to continue at work for another twelve months at the old rate.

The following named companies were incorporated at Newark during
the month of May:

The Empire Sash and Door Company, to manufacture all kinds of
woodwork used in the construction of buildings. Capital $25,000.

The Star Manufacturing Company, to manufacture and sell articles
made of celluloid and of horn. Capital $100,000.

The Imperial Varnish Company, to manufacture and sell varnish. Cap-
ital $50,000.

The Goodrich Baking Company, with, object indicated by its title. Cap-
ital $25,000.

The Robinson Machine Company, to manufacture machinery. Capital
$50,000.

The United States Inspection Company, to make and sell fire extinguish-
ers. Capital $10,000.

The Poinsetta Pharniacal Company, to manufacture and deal in drugs
and chemicals. Capital $10,000.

The Richardson & Mott Company, to do a general mining business.
Capital $50,000.

The Newark Brush Company, to manufacture and sell brushes. Cap-
ita! $125,000.

The John R, Foster & Brother Company, to compound and deal in
chemical and pharmaceutical goods of nil kinds. Capital $75,000.

MONTCLAIR-
The Motitclair Master Builders' Association has given the Masons'

Laborers' Union, whose members are on strike, one week's time in which to
send their men back to work pending the settlement of their claims and
alleged grievances by arbitration. The laborers claim that the bosses
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want to cut their wages to the extent of five cents an hour, or forty" cents
per day, and utterly refuse to submit the matter to arbitration.

BLOOMFIELD.

Some stockholders of the Diamond Paper Mills Company of Bloom-
field have filed papers in the Court of Chancery in a suit against the
officers of that corporation to compel them to pay dividends on the cap-
ital stock of the company, and to restrain them from wasting the earnings
of the business by paying excessive salaries to themselves.

A fire occurred in the drying room of the Thomas Oakes & Company
Woolen Mills at Bloomfieid, which damaged the building, material and
finished product to the amount of $650,00.

ORANGE.

The employment of some non-union laborers to assist bricklayers on
some buildings at Orange, caused a strike of laborers, plumbers, car-
penters and bricklayers in that place, which nearly brought building oper-
ations to a standstill The employers have notified the Building Trades
Council that unless the men return to work in three days from the issue
of the warning, a lockout will be declared against ail building trades
workmen.

Samuel Atchinson has purchased one acre of land in West Orange on
which he will erect a large four-story brick factory building for the
manufacture of ladies' felt and straw hats.

The Crocker-Wheeler Company has decided to make a reduction in
wages at its works in Ampere, which will affect absolutely every one
drawing salaries or wages from the company, numbering approximately
800 persons. The reduction is said to average ten per cent.

June.
NEWARK.

About two hundred union garment workers, men and women, employed /v
in the Benedict & Ulrich factory at Newark, quit work to compel the firm / / "
to agree to the '"'closed shop," or to employ none but members of the
union. This the firm, who are members of the National Clothing "Manu-
facturers' Association, refuses to do. The association has taken the stand
that its members may employ workmen without reference to their being
or not being connected with unions. The total number of clothing
workers on strike in Newark against the employment of non-union oper-
atives is 650, The unions concerned arc two in number and have a
united membership of 1,350, composed about equally of men and women.
The object of the present movement among them, which originated with
the New York District Council oi ilic United Garment Workers, is to
exclude from the trade in the city of Newark, over which the New York
body claims jurisdiction absolutely everyone who is not a member of die
organization. Six days after the commencement of the strike, the number
of union operatives that had gone on strike under orders from their
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organization numbered 1,100, or within a couple hundred of the total
membership of the unions.

The hat manufacturers of Newark and the Oranges held a meeting for
conference over important trade matters with representatives of the
Journeymen Hatters' Union. The manufacturers had. proposed a reduc-
ton of ten per cent, in wages, and that thereafter new agreements relating
to wages, shop rules, etc., should go into effect on June 1st instead of
July rst as heretofore. The journeymen hatters urged against the ten
per cent, reduction, which the employers asserted was required by the
dullness of trade, that if accepted, it would be impossible for workmen
to earn the $3.00 per day which the union had fixed as the minimum
rate, and that in order to earn that amount under the proposed ten per
cent, reduction hatters would have to violate another rule of the union
which provides that no member shall work more than fifty-five hours per
week on any pretext. The proposition on the part of the manufacturers
that the union rules in relation to the wages of apprentices during their
three years' service should be changed so as to permit the payment of
much lower rates per week and also to allow a more profitable use for
the employer, to be made of their last year's service at the bench, pro-
voked considerable discussion and was finally rejected in the form pro-
posed' by the representatives of the union. Several conferences were held
over the matter in dispute between the employers and the journeymen and
a settlement based on compromises satisfactory to both interests was
arrived at in time to have the agreement which governs trade matters for
the next year ready for signature by both parties on July 1st.

The Japhair Packing and Manufacturing Company was incorporated in
Newark with an authorized capital of $100,000. The purpose of the com-
pany is to manufacture packing and upholstering from cotton and woolen
waste.

The Castle Button Company was incorporated at Newark with an
authorized capital of $100,000. The company will manufacture pearl and
other varieties of buttons.

The Combination Rubber Manufacturing Company was incorporated at
Newark with an authorized capital of $150,000.

The Newark Mining Company, whose purpose is to do a general mining
business for ores of all kinds, was incorporated at Newark. The capital
stock to be issued is $25,000.

The Franklin Manufacturing Company., to mnufacturc, dye and deal in
textile fabrics, was incorporated at Newark. The authorized capital stock
is $100,000.

The Capitol Leather Manufacturing Company, whose object is described
in its title, was incorporated at Newark with an authorized capital of
$125,000.

The Schraedcr-Wittstein Manufacturing Company was organized at
Newark with a capital of $25,000, The company will make and sell
jewelry and fancy articles made from gold and silver.

The Marvin Chemical Company was incorporated at Newark with an
authorized capital stock of $10,000. The company intends to engage in
the manufacture and sale of all kinds of chemicals.
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The Bellows Fan Company, which will manufacture fans of all kinds
and also a wide range of novelties, was organized at Newark with a
capital of $5,000.

Two workmen employed at the Portable Electric Lamp Company's
works at Newark were severely injured while handling a carboy of acid.

A fire, caused by excessive friction of the main belt and flywheel, oc-
curred at the hat factory of Ferry, Weber & Company of Newark, which
resulted in a loss of $300.

The factory buildings of Morris Hermann & Company, situated on
Mount Prospect avenue,, are to be increased by the construction of a brick
building two stories in height, and having- a ground measurement of
50x250 feet.

The Newark plant of the New Jersey Zinc Works was closed in-
definitely and the entire three hundred workmen hitherto employed
there were discharged without promise of re-employment. The company
has large works in Pennsylvania, and the impression is generally enter-
tained that the small plants which it now operates in various places will
finally be concentrated there.

The Baker Printing Company of Newark has made arrangements for
a large extension of its present plant. Additions to be made to its present
building will make it, when completed, 225 feet in length. The addition
which will be made to carry out the plan of enlargement is a five-story
brick building, 25x110 feet, which will cost $12,000. New machinery to
the value of $25,000 will be added to the plant, and an additional force
of thirty males and fifteen females will be employed.

At a meeting of the Essex Trade Council it was resolved to hold the
annual labor carnival at Electric Park from September 26th to Oc-
tober 2d.

The following communications were received by the Bureau in answer
to a letter addressed to the Ledgerwood Manufacturing Company, in-
quiring as to the correctness of reports which appeared in several news-
papers, to the effect that steps were now being taken to move their
plant from Brooklyn, where it is now located, to Newark, N. J.:

NEW YORK, June 13th, 1904.
Mr. C. C. Garrison, Chief Bureau of Statistics of New Jersey:

DEAR SIR—Referring to your inquiry of the 7th inst, we would say
that It is our intention to remove our manufacturing business from Brook-
lyn, N. Y., to Newark, N. J., probably within the next five years. We
have already secured sufficient acreage at Frelinghtiysen avenue and Ped-
die street, Newark, which lies between Frelinghuysen avenue and the
Pennsylvania Railroad main lines, and this being more or less meadow
land is now undergoing the process of filling.

It is our intenton to first move our iron foundry, and we have laid out
the foundation of both this building and the power house. The foundry
is some 650 feet in length by 120 in width, and about 40 in height to the
roof trusses. The power house building is 225 feet in length. 40 feet n
width, and about 25 feet in height to the roof trusses. Both buildings are of
single story.
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These structures are to be built on piles and concrete foundation, with
a steel frame filled in with brick, and steel truss roof covered with con-
crete; there will be very little woodwork about any part of the buildings.
When we come to take up the balance of the plant, which will consist of
machine shops, erecting shops, boiler shops, blacksmith shops, pattern
shops, woodworking shops, and storage warehouses, they will probably
be constructed on the lines described above.

We shall probably begin operations in our new foundry in about one
year from now, and the balance of the buildings will be erected as soon
after that as possible.

We might say that we now have a very good plant in Brooklyn, but
that we have no more room to expand, and in busy times find ourselves
crowded. Another objection is that there is so much government in the
city of Greater New York that it is almost impossible for a large manu-
facturer to do business within the city lines; hence we are moving over
to New Jersey.

Your various queries respecting the names of our corporation, char-
acter and size of buildings, location, etc., are answered above. The line
of industry to be followed is the manufacture of hoisting engines and
conveying machinery to be run by steam, electricity, or gas power. All
of these varieties will be made.

The driving power of our plant will be electricity furnished by gen-
erators which will be driven hy large steam engines. The cost of the
entire plant will be somewhere in the neighborhood of $2JoooJooo. The
foundry and power house, when equipped, will have cost, approximately,
$250,000.

The number of men it is proposed to employ in the entire plaint is about
3,000. The first year or two we shall probably employ about 300 or 350 men
in the foundry and power house.

Ally further information you may desire will be cheerfully furnished.
Yours truly,

LIDGERWOOD MANUFACTURING COMPANY,

J. V. BE^KMAN, Gen. Supt

July.
NEWARK.

Eleven polishers and buffers, members of local union No. 44, quit work
at the plant of Karl Oswald & Company, in Newark, where they were em-
ployed, because the ten minutes heretofore allowed them for washing
themselves at noon and at quitting time had been cut down to five. The
indulgence had been allowed to the polishers and buffers only, and other
employes complained that the men so favored stood around after com-
pleting their ablutions and taunted the workmen who were not allowed the
same privilege; hence the action of the company in cutting down the time
of grace one-half.

A matter of great importance to the union garment workers of Newark,
who, following the example of the New York members of their craft,
struck about three weeks ago to compel the exclusion of non-union men
from the shops in which they are employed, is the report that their rep re-
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sentatives, in conference with the members of the Employers' Association,
had reached an agreement likely to result in work being resumed on terms
satisfactory to both sides. It is understood by the garment workers
that the recognition of the closed shop—that is,, a denial of the right of the
non-union men to work—is provided for in the settlement.

As a result of the struggle in New York between the building trades
unions and the National Association of Building Contractors, the V, J.
Hedden & Sons Company has laid off for an indefinite time about 250 car-
penters, cabinet makers, finishers and painters employed by them on
various contracts in Newark. This action was taken by the firm because
of a lockout which the association has proclaimed against the carpenters
and joiners employed by its members in New York, and within a radius
of 25 miles of that city. The trouble dates back about two weeks, when
one of the unions affiliated with the carpenters and joiners* national,
organization refused to handle non-union window trimmings on a contract
then being executed by a firm who held membership in the Contractors'
Association. The trimmings objected to by the union men are made in
the West, and are preferred by many house owners because of their
artistic qualities and appearance. The firm against which the strike took
place had to use the trimmings because they were provided for in the
contract and specifications under which they were working.

About eighty-five girls employed, all of whom were working as weighers
and feeders in some one of the Newark hat shops, have gone out on
strike to compel their employers to increase wages two cents over rates
then being paid. All the striking girls are members of a union.

A small lire occurred in the factory of the Hanson & Van Winkle
Chemical Company, at Newark, caused by some rubbish having acci-
dentally become ignited. The damage caused was very trifling.

A fire broke out in the drying room of the Celluloid Works at Newark,
which was extinguished by the company's own fire brigade, composed of
employes who are specially drilled in the best methods to be employed
in meeting just such an emergency. The loss was very trifling.

A trustee has been appointed for the Domestic Novelty Company of
Newark, with authority to receive bids for the purchase of the company's
plant at private sale; such proposals as may be offered by intending pur-
chasers are to be submitted to the officers and stockholders of the com-
pany for approval before being formally accepted by the trustee. The
company has recently been adjudged bankrupt by the United States Dis-
trict Court.

The Court of Chancery has called on Schoellner & Company, leather
manufacturers, to show cause why that firm should not be declared bank-
rupt and a receiver appointed. The compeny's difficulties are said to be
due to bad management and lack of capital.

The firm of Cawley, Clark & Company, manufacturers of paints and
colors, are having a new building erected as an addition to their plant
at Newark. The structure will be of brick, 100x150 feet, and will cost
$4,000. An extra working force of fifteen men will be employed.

Another reduction of the working force of the New Jersey Zinc Com-
pany has been made, which brings the number of employes now on the
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pay roll down to forty. When running to its full capacity about 350 men.
are employed. The shut-down is only temporary, and when the large
stock of finished product now on hand is worked off operations will be
resumed.

The delegate of the United Hatters' Union, No, 13, announced to the
Essex Trades Council, at a meeting of. that body, that the hat manu-
facturers and their employes have adjusted practically all their differences,
and that there will be no strike in any of the Newark shops.

Steam Engineers' Local Union, No. 68, has ordered all union engineers
to leave Newark hat shops. This has been done to force the non-union
engineers employed in union bat shops to join Local No. 68.

The manager of one of the amusement parks in Newark was called
•on by the arbitration committee of the Essex Trades Council to explain
why he had allowed a non-union vaudeville concert to be given at his
place. The proprietor stated in extenuation that the show or concert was
conducted by a union musician.

John Schaedel, a carpenter, fell a distance of twenty feet from a scaf-
fold on which he was at work making repairs to the pavilion at Vails-
burg Park. The man had both ankles dislocated and was otherwise
severely injured*

The Oxona Manufacturing Company was incorporated at Newark with
a capital of $50,000. This company intends to carry on a general manu-
facturing business in Newark

The United States Asbestos Company, to carry on the business of the
Angeli Asbestos Pipe Company, was incorporated at Newark. The cap-
ital stock is placed at $50,000 and the chief manufactured article will be
smokers' tobacco pipes.

The Unique Umbrella Company was incorporated at Newark with an
authorized capital of $50,000. The company will go into the business of
manufacturing umbrellas in. the city of Newark.

The Sqtiire-A'ldrkh Company, who will make and deal in straw hats,
was incorporated at Newark with a capital of $2,000.

The Stewart Gas Range Company was incorporated at Newark to man-
ufacture gas ranges. The authorized capital stock is $50,000.

The firm of A. W. Snow & Company was incorporated at Newark with
an authorized capital of $r25,ooo, The business to be carried on is the
sinking*and cutting of dies, and the works will be situated in Newark.

The Miller Electric Company filed articles of incorporation at Newark.
The authorized capital is $100,000 and the company will devote itself to
producing electricity and selling the same for lighting, power and heating
purposes, and to carry on any other business in which the application of
electricity may be "useful, convenient or ornamental.**

The B. J. Riicy Manufacturing Company was incorporated at Newark
with an authorized capital of $25,000. The company will manufacture and
sell novelties made of metal and wood.

The Art Novelty Manufacturing Company was incorporated with a
capita! stock of $25,000. The company will make and self art screens,
fancy boxes, and: other objects of decoration or art.
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The Farrier Horse Shoeing Company was incorporated at Newark
with a capital of $10,000. The purpose is to engage in a general horse
shoeing business, and in connection therewith also to carry on the prac-
tice of veterinary surgery by duly licensed agents.

BELLEVILLE.
The coarse wire drawing branch of the DeWitt Wire Company at Belle-

ville has been closed down permanently. About twenty-five men were
employed in that part of the work The line of work just dosed has been

. in operation for nearly seventy-five years. The company has found it
advisable to discontinue drawing wire to the coarser sizes, and devote its
attention and energy to the finer gauges, and also to developing its
weaving department.

MILLBURN.

The Celluloid Zapon Company and the Boston Artificial Leather Com-
pany, both of which concerns have operated factories in Millburn for the
past sixteen years, are about to remove their respective plants to Stam-
ford, Connecticut.

August.
NEWARK.

An agent representing the wholesale and retail business interests of
Oklahoma City, visited Newark for the purpose of establishing direct
trade relations with Newark manufacturers so as to secure the shipment
of goods to dealers in Oklohoma without the intervention of jobbers.

The Lidgerwood Manufacturing Company, which is to move from
Brooklyn to Newark in accordance with arrangements already made for
that purpose, has bought a tract in Newark bounded by Frelinghuysen
avenue, Pennsylvania avenue and Peddie street. The land is being cleared
and graded with streets laid out at proper intervals, all the work being
done at the company's expense. The tract will be divided into one
thousand building lots, which will be held for such employes of the
company as may desire to have homes erected for their families.

A two-story factory building of brick is in course of erection on Union
sereet, Newark. The structure is to be 25x75 feet, and will cost $5,000.

The receiver for the American Washer and Manufacturing Company
has filed a final report with the Court of Chancery, which shows that all
the tangible assets of the company converted into cash has netted $8,-
674.56, Deducting the disbursements necessary for handling the property,
there remains $7,794 for final distribution among the creditors, whose
claims aggregate $30,409.

Suit, has been begun against a Newark manufacturer under the Child
Labor Law for employing a girl in his works alleged to be under fourteen
years of age.

Lightning struck the tall chimney of the Duranoid Works at Chestnut
street, Newark, and rent the structure on one side for a distance of about
forty feet from the top. The damage amounted to about $2,000.
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Several bales of scrap celluloid became accidentally ignited in the crush-
ing room of the Celluloid Works at Newark, and for a time caused a
very fierce blaze. The fire was quickly extinguished without having
caused any considerable damage.

A fire in the foundry and machine shop of Hewes & Phillips at Newark,
destroyed the platform around the ousting cupola. A spark from the
blasting furnace started the fire. The damages amounted to $3*000.

The top floor of a three-story building occupied by the Newark Cap
Manufacturing Company was badly damaged by fire, the origin of which
is unknown, The loss amounted to $800.

A fire occurred in the Newark Rivet Works, caused by a defective Huh.
'The blaze was extinguished quickly and the loss was trilling.

A fire, which broke out at 213,0 o'clock in the morning, destroyed two
one-story and one two-story frame buildings which were parts of the hat
manufacturing- plant of the J. Runweli Company at Newark. The damage
inflicted was upwards of $10,000.

ORANGE
The hat manufacturing firm of Brenner* & Carr is about to erect an

addition to its factory at Orange.
Plans to reorganize the RefraiS Clerks' Union of the Oranges are under

\vayr and are expected to bring together as members of the organization,
substantially all the store clerks in the vicinity. When fully organized,
members will be required by the rules of the union to wear identification
buttons, ihe color of wliich will be changed every three months as a
means of making known at all times those who keep in good siandntg.
It is also intended to make a list of the employers whose clerks are not
members of the union.

A New York manufacturing company has purchased a large tract of
land 011 Valley road, West Orange, on which, It h satdj a large factory
will be erected..

MIU3URN.
A controversy which has beet? running some time bcuveen the township

authorities of Miillmrn ami the officers of the Diamond Paper Miffs Com-
pany over the use of the lateral sewer for carrying away the mil? waste,
having failed to reach a MIthfactory adjustment has finally resulted ii-
the paper company declaring its intention to abandon and dismantle the
t>lant when the stock of maieral on hand has been completely worked tip.
The machinery will fee taken to Saugerries. N. J., And Hampton. N. Y.,
where the firm has other mills. The capacity of the Millbara plant is
two tons of tissue paper per day, which is the full product of continuous
operation day and night. About forty-five hands were employed and the
pay roH averaged $2,000 a month. The totroship committee subsequently
swwted from its position of taxing the company $10 per million gallons
of sewage, and agreed to allow the unrestricted tise of I!H* *ewer without
charge This action was taken *s n means of inducing die coinp.vay to
reconsider its determination to *hnt down the pfcmt.
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MONTCL.AIR.

Application has been made to the Court of Chancery by several master
plumbers of Montclair for an injunction restraining the members of the
Journeymen Plumbers' Union from interfering with their business by
threats, picketing, or other forms of coercion. The trouble between the
master plumbers and the union originated in a declaration made by the
former several months ago that thereafter the. shops would be open to
all good workmen regardless of their union affiliations. As a result of
this action the plumbers' union has forbidden its members to work in
the master plumbers' shops and has thrown every possible obstacle in the
way to prevent the employment of non-union men.

The following named industrial companies have filed incorporation
papers with the Clerk of Essex County during the month of August:
The King Waist Company., to manufacture shirt waists, capital, $100,000;
The Rex Imperial Leather Company, to purchase and prepare leather of
all kinds for the market, capital, $75,000; The Frederick Cumniings Sons
Company, to manufacture and deal in hats, capital, $130,000; The Buzby
Drug Company, to manufacture drugs, capital, $20,000; The Russell-Rob-
inson Company, to manufacture brick and stone, capital, $roo,ooo; The
Sun Typewriter Company, to manufacture and deal in typewriters, capital,,
$125,000; The Inter-Gas Power Company, to manufacture power gas carbon-
ators, illuminating gas machines, etc., capital, $1,000,000; The Bakers' Mutual
Co-operative Association of Newark, to unite journeymen bakers of Newark
for mutual advantage, capital, $12,000,

September.
NEWARK.

The patent and Enamel Leather Manufacturers' Association held its
annual meeting at Newark, and elected officers for the ensuing year.

A local branch of the United Typothetea has been organized at Newark
by employing printers, who have taken this course to mutually protect
themselves against unreasonable demands on the part of union men.

A strike which indirectly resulted from the labor troubles among the
building trades associations in New York, had broken out in Newark on
September 16th. The direct cause of the strike was the refusal of the
firm of Carr & Ball of Harrison, to- permit its employes to dictate the
manner in which the business of the concern should be run. Sixty em-
ployes of this firm have been idle for three weeks at a loss to themselves
of $2,500 in wages. Workmen at other yards in and about Newark have
been called out in support of the original strikers.

A fire occurred in one of the buildings of the Krueger Ice Plant at
Newark, which caused damages to the extent of $350.

George Roerbecker, a workman employed at the Sherwin-Williams Com-
pany in Newark, had a leg broken and was otherwise injured through a
large tank of varnish which was accidentally overturned, having fallen
upon it.

Charles Martin, a carpenter, fell to the ground from the second story
of a building on which he was working and received severe injuries
about the head and body.
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William Steckell, a workman, was severely injured by an accident which
occurred at the power house of the United Electrical Company, where
he was employed,

Thomas Kaining, aged fifteen years, had his right arm broken while
trying to pull a belt on a running pulley in the works of the Valley Forge
Cutlery Company at Newark.

Work on the Lidgerwood Hoisting Engine Shops at Newark has been
suspended temporarily.

An explosion caused by the clogging of an exhaust pipe of a gas engine
in the jewelry factory of Allsopp Brothers at Newark, resulted in the
blowing out of a large section of the wall and also a part of the chimney.

The walking delegate of the Mineral Water Bottlers' Union of Newark
has been accused of selling packages of union labels to employing bottlers
that were thousands short of the number paid for.

Application has been made to the Court of Chancery by a judgment
creditor for the appointment of a receiver for the Swan Electric Company
of Newark.

The Court of Chancery has granted an order to show cause why a
receiver should not be appointed for the cigar manufacturing business of
Allen & Lewis at Newark. The trouble has arisen from a misunderstand-
ing among the partners.

BELLEVILLE. , '
Alice Flynn, an employe of the DeWitt Wire Cloth Company at Belle-

ville, bad a hand caught and very badly bruised and lacerated in the cog
wheels of a machine on which she was at work.

•MONTCLAIR.

William Bradshaw and Q. R. Kramer, both decorators, fell to the floor
from a scaffold on which they were working, and suffered in one case,
a broken rib and several internal injuries, and in the other, a broken ankle
and painful bruises of the body.

•BLOOMFIELD.

The American Brake Shoe Company is said to be contemplating the
removal of its Blooxnfield plant to Mahwah, N. J., where it has another
factory.

The following named industrial companies were incorporated in Essex
County during the month of September: The Egyptian Chemical Com-
pany, to manufacture and deal in chemicals, capital, $50,000; The Eureka
Iron Company, capital, $50,000; Charles Casper Engineering Company, to
manufacture and deal in goods of various kinds, capital, $500,000; Newark
Special Machine Company, to manufacture and sell special machinery of
all kinds, capital, $25,000; The Odell & DeNorie Company, to manu-
facture and deal in barber supplies, capital, $25,000; The American Port-
land Cement Company, to manufacture and deal in cement, capital stock,
$1,500,000; The Milton Manufacturing Company, to manufacture drugs
and chemicals, capital $100,000; The Lady Ware Company, to manufacture
and deal in household articles, capital, $25,000.
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GLOUCESTER COUNTY*

October.
CLAYTON.

The Board of Trade of Clayton is negotiating with the managers of
several distinct lines of industry for the settlement of a number of es-
tablishments in and about Clayton. Among those under consideration
are two glass factories and a manufactory of shades,

November.
WOODBURY.

The New Jersey Printing Press Company is the title of a new firm
established in Woodbtiry to manufacture and sell printing- presses. The
capital stock is fixed at $50,000.

GIBBSTOWN.
One of the new houses of the Repaupo Manufacturing Company (powder

works) at Gibbstowh was almost totally destroyed by fire. The total
damages amounted to $1,075, of which $500 was on the building, $500 on
machinery and tools and $75 on raw material.

CLAYTON.
The town of Clayton is now enjoying a very high degree of prosperity

in consequence of all the glasshouses being busy and running full time.
The Janvier Glass Company, who make a beautiful spangled glass product
similar to the Venetian, now has both its plants concentrated there and
will soon begin operations with a force of several hundred men.

The season's blast at the Clayton glass factories has proved to be an
unusually good one. The orders for goods has taxed the capacity of the
plants to their uttermost extent. The Moore Brothers Company, who
operate five large furnaces, has turned out more ware this season than at
any previous blast in its history. The other glass producing districts of
South Jersey are equally prosperous; at Woodbnry, the three furnaces
are running full handed and turning out more ware than during any
•previous season at this time. The Glassboro plant is running continu-
ously with two shifts, as is also the works at Williarnstown,

December.
CLAYTON.

The Fruit Jar and Bottle Closure Company at Clayton have purchased
the plant formerly owned by the Capital Glass Company at Vineland.

January.
WESTVILLE.

The Colonial Charcoal and Kindling Wood Company have filed articles
. of incorporation with the clerk of the county, which shows an authorized

capital stock of $50,000.
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February.
BRIGDEPORT.

The Farmers' and Merchants' Transportation Company has been in-
corporated with a capital stock of $25,000, to construct, ships, boats, and
vessels of all kinds.

CLAYTON.

Moore Brothers' Manufacturing Company have filed an amendment to
their articles of incorporation with the County Clerk, changing their
name to Moore Brothers* Glass Company.

March.
GLASSBORO.

A manufacturer of cement building block will operate a factory in
Glassboro.

WESTVILLE.

The Newbold-Whiting Manufacturing Company has filed its certificate
of incorporation with the Clerk of Gloucester County; capital stock,
$100,000.

June.
SWEDESBORO.

The glass plant at Swedesboro will keep its fires going this season
about two weeks longer than the usual time in order to fill some extra-

• ordinarily large orders.

SWEDESBORO.

The work of rebuilding the furnace at the Swedesboro Glass Works
lias -feeen commenced.

August..
WOODSTOWN.

The glass factories of South Jersey are to open work on or about
September 15th, The plant at Woodstown has shipped all. the ware it
had on hand at the close of the season.

September*
GLASSBORO.

The glass works at this place resumed work with a force of-seventy
men.

WOODBURY,

A glass manufacturing firm of this place was feed $50 for violation of
the factory act in employing a child under fourteen years of age.
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HUDSON COUNTY.

October.

JERSEY CITY.

The Bryant Steel Wheel Company has been formed in Jersey City to
manufacture steel wheels for vehicles of every description. The authorized
capital stock is $200,000. Registered ofEce, No. 15 Exchange Place, Jersey
City, N. J.

The American Sugar Refining Company's plant in Jersey City has
been closed temporarily.

The receiver of the Wellington Paper Company has sold that plant
under direction of the Court to the Newark Distributing Company.

The American Safety Clutch Company is about to make extensive
improvements in its New Jersey plant. This company has works in Ohio
and in Delaware.

The United Building Trades Council of Hudson County has adopted
and forwarded to the Congressmen representing the Jersey City district bills
dealing with the eight-hour day, and with the right of Federal courts to
issue injunctions.

The T. J. Wasser Company has been organized at Jersey City with an
authorized capital of $50,000. The company will engage in bridge and
dock construction.

The New York Standard Slate Company was incorporated in Jersey City.
The authorized capital is $300,000. The company will make and sell all
kinds of articles manufactured from slate.

The Consolidated Stove & Lumber Company has been formed at Jersey
City to make and deal in all kinds of cooperage material. Authorized
capital, $300,000.

The Giok Manufacturing Company has been incorporated at Jersey
City. Authorized capital, $100,000.

The Electro-Dynamite Company of Philadelphia, Pa., has purchased a
plot of land in Jersey City, and will erect a factory upon it.

Charles Zang, a painter, fell to the ground from the roof of a steam-
ship pier on which lie was working, and had both legs broken,

Americus Cardini, a painter, fell front the scaffold on which he was
working to the ground, a distance of twenty feet, and received injuries
which may result in death.

Tony Seppo, am employe of the glucose works at. Shadysidc, met with
an accident while at work that resulted in a badly crushed arm.

The administrator of the estate of a man named Kelley, a lineman
who was killed while in the employ of the Gas and Electric Company of
Bergen, sued the company for damages and was non-suited; the ground
taken by the company and sustained by the Court being that the de-
fective insulation responsible for his death should have been apparent to
him, and that therefore no criminal carelessness could be established.
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HOBOKEN.

The silk mill of Reiling, David & Schoen, at West Hoboken, was
damaged by fire. A quantity of silk goods was injured by water.

The machinists formerly employed by the Fletcher Company at Ho-
boken, who have been on strike for about twenty weeks,, are showing a
disposition to relinquish the struggle and return to work.

Rivalry between opposing unions caused a strike of carpenters em-
ployed on the construction of the Auditorium at Stevens' Institute, Ho-
boken. The carpenters were ordered out by a walking delegate because
Amalgamated painters were found at work on the decorations.

HARRISON.

Twenty-five of the leading manufacturers of Harrison have formed
themselves into a body known as the West Hudson Board of Trade.
Their object is to assist in developing the town of West Hudson.

George A. Pierson, a driver, was badly injured by being caught be-
tween the end of a boiler, which he was helping to unload from a car,
and a pile of building material.

The Pennsylvania Railroad Company is rebuilding a number of the
big repair shops on the Kearney meadows, and will spend upwards of a
quarter of a million dollars for that purpose.

The newly-formed Board of Trade of West Hudson has given out
these figures relating to the industries of the principal towns within its
geographical limits: Capital invested in manufacturing—'Harrison, $6,773,-
000; Kearney, $5,917,000; East Newark, $2,163,000. Weekly wages paid
out in each of these towns—Harrison, $68,000-; Kearney, $32,000; East
Newark, $21,775. Value of annual production—Harrison, $9467,000;
Kearney, $2702,000; East Newark, $1,515,000. Men employed—Harrison,
6,112; Kearney, 3,02r; East Newark, 2,610. Number of factories—Har-
rison, 34; Kearney, I F ; East Newark, 8.

The works of the Nairn Linoleum Company, at Kearney, are being
enlarged.

BAYONNE.

The Pacific Borax Company has commenced the erection of a borax
soap factory as an addition to its large plant at Bayonne, The new build-
ing will cost $34,000.

The Mrs. C. Atsma Corporation has been formed in Bayonne, with a
capital of $4*000. The corporation will manufacture women's and children's
wearing apparel.

The Executive Board of the United Building Trades Council met. for
the purpose of bringing the long-continued fight between the boss
plumbers and tinsmiths of Bayonne to a conclusion. Arragements were
made for a joint meeting of the disputing unions.
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November.
JERSEY CITY,

The Cloud-Marple Pneumatic Tool Company filed articles of incorpo-
ration at the office of the Clerk of Hudson County, Capital stock, $ioo,-
000.

The Harris Brothers Company has been organized at Jersey City with
a capital stock of $100,000. They will manufacture and sell commodities
for personal and household uses.

The Onderdonk Engineering Company was organized at Jersey City.
•Capital stock, $io,ooo.

The Richland Mining Company filed articles of incorporation at Jersey
City. Capital stock, $100,000.

The Murna Medical Company has been incorporated at Jersey City
with a capital stock of $125,000 to manufacture and sell drugs, chemicals,
patent medicines and druggists' sundries.

Devlin Packing Company was organized at Jersey City with capital
stock of $35,000, to manufacture and sell packing for journal boxes of
steam, electrical and other railway cars.

Winn-Conklin Electrical Company organized at Jersey City with a
•capital stock of $3,000. The company will acquire inventions relating to
improvements in systems for electrical distribution, -which involves the
use of electrical transformers and manufactures' the same under letters
patent.

The Electric Block Signal and Semaphore Company was organized at
Jersey City with capital stock of $250,000.

Oriental Building and Construction Company organized at Jersey City
with capital stock of $500,000.

The Bronze Powder Works Company was incorporated at Jersey City
with a capital of $50,000.

The Denney Anti-Fouling Company was organized at Jersey City
with a capital of $125,000.

A fire occurred in the factory of Joseph Schmidt & Son, manufacturers
of musical instruments. It was immediately extinguished; no damage
was done.

The Hall Button Company, manufacturers of metal buttons, has erected
a new brick building on Grant Avenue, Jersey City, 52x90 feet, at a cost
•of $5,000. Heretofore the company has operated several factories which
are to be abandoned and the entire work of the company will be done in
Jersey City.

The receiver of the Coronet Silk Manufacturing Company has filed his in-
ventory in the Court of Chancery. The total assets are $65,734.94; the lia-
bilities are $67,164.69.

An attachment for $4,348,12 has been issued against the Whalebone
Rubber Company of New York, in favor of the Voorhees Rubber Manu-
facturing Compan}r.

Bankruptcy proceedings have been commenced against the National
Cooperage Company of Jersey City because of inability to meet its debts.

A New York banker has commenced a suit in Jersey City against Fred-

34
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erick B. Day of Newark, receiver of the Union American Electric Company.
The claim is for money loaned to the firm.

George Budowski, of Jersey City, while working on the Central Rail-
road, near East 226. street station, had a hand smashed by a piece of iron
hurled by a fast west bound train. He was taken to the Bayonne hospital
John Nadell5, forty-eight years old, of Hoboken; Gentle Rober, fifty years-
old, of West Hoboken; John Brown, forty-five years old, of Jersey City,
and Thomas Sallo, thirty years old, of Jersey City, were injured by the
falling of a scaffold while at work on a new church building. All are
bricklayers except Brown, who is a carpenter.

HOBOKEN.

The Pressed Metal Manufacturing Company filed articles of incorpora-
tion at the County Clerk's oflke in Jersey City. The capital stock, is
$150,000. The company will manufacture and deal in pressed metal
wheels, pulleys, frames, brackets, tanks, barrels, etc.

A fire destroyed the entire plant of the Summit Water-proofing Com-
pany at Hoboken. Combustion of chemicals from unknown causes is
believed to have occasioned the lire, which resulted in damage to the
amount of $100,000. Two workmen, Herbert Tempest and David Carroll,
were severely burned about the face and shoulders and taken to the hos-
pital in a precarious condition.

Frank Botch, thirty-five years of age, of Hoboken, had his ribs injured
while at work in the shaft of the Pennsylvania Tunnel in Weehawken.
He was taken to the hospital in Union Hill.

Joseph Olvade, an Italian laborer twenty-four years of age, residing in
New York, was struck by an engine in the West Shore railroad yards at
Weehawken, and badly injured about the head and body. He was taken
to the hospital.

John Cox, forty-eight years of age, employed by R. Woddington &
Sons, contractors, while driving a cart loaded with sand, lost his balance
and fell under the vehicle, the wheels of which passed over his body. He
was taken to the hospital in an ambulance, where he died.

Robert Armstrong, a riveter of South Brooklyn, employed on the new
grain elevator in course of construction for the New York Central Rail-
road at West New York, fell from a swinging scaffold a distance of sixty
feet, breaking several ribs and receiving severe internal injuries, lie
was taken to a New York City Hospital, where it was thought lie would
die.

John Webber of South Brooklyn, employed in the power house ad-
joining the new grain elevator of the New York Central Railroad at
West New York, fell from the engine bed, a distance of twenty-five feet,
and fractured his ankle.

The silk designers of Hoboken have gone on strike. Their demand is
for a uniform scale of wages with the minimum fixed at $16.50 per week,
and that, boys learning the trade must serve an apprenticeship of six
years, beginning at a wage of $2.00 per week, which is to be increased at
the rate of $1.00 every six months.
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The Organized Engineers of Hudson County have asked the Board of
Freeholders to order that the engineers at the Court House hereafter be
required to work only eight instead of twelve hours a day.

The strike of structural iron workers on the docks of the Hamburg
American Company, which has been on for several days, seems likely if
not soon settled,, to involve the painters, carpenters and electrical workers
now employed on these piers.

The strike of machinists at the Fletcher Marine Engine Shops at Ho-
boken has been declared off by the local of the International Union, of
which the strikers were members. The contest was one of the longest
in the history of the Hoboken labor unions. The strike was for a mini-
mum wage rate of $3.00 per day. The wages paid by the company before
the strike ranged from $2.50 to $.3.00 per day, although some of the best
workmen were paid $4.00 and $4.50. The higher priced men were drawn
into the strike by those who received the lower rates, that class being:
much the most numerous. Long before the strike was declared off, the
places formerly occupied by the men who had gone out were filled, and
no places remained for those who wished to return after the strike was
abandoned. The strikers attribute their failure to two causes—the refusal
of the boiler makers employed at the works to join them, and the action
of a rival organization of machinists in supplying the firm with a suf-
ficient number of workmen to keep the product of the works equal to.
the orders.

The Standard Fashion Company of Hoboken, makers of dress patterns,.
will move to New York City after the first of January, 1904. The reason;
assigned for the removal is that the factory is too far fruin New York,,
which is the business center for their trade.

The McClave Lumber Company of Hoboken will erect a big planing"
mill on the property it now occupies.

HARRISON.
Michael Georgi. a carpenter of Newark, received several contusions on

the head and body while at work on one of the new buildings of the
International Steam Pump Company.

The receiver of the Storey Motor & Electric Company of Harrison was
ordered by the Court of Chancery to sell the property of the company
in its factory for $TO,OOO.

A charter for a Board of Trade in Harrison has been granted by the*
State and a permanent organization has been effected. The principal
object of the Board is to promote the industrial interests of the town.

A fire occurred in the works of the Warren Brothers Paving Companj",
The damage was about $30.00.

A number of business men of East Newark have organized a Board
of Trade which will look after the industrial interests of the town.

Complaints have been made against the manner in which a paving:
company,, whose works are located in. East Newark, is conducting its
business, The company manufactures a new kind of paving and a dust
which h alleged to be dangerous to public health, arises from the plant
and spreads over the neighborhood. Action has been taken by the
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Common Council of East Newark to protect the residents m the vicinity
of the works,

WEST NEW YORK.

Arnold Stnrburg of West New York had three ribs broken while
working on machinery at his place of employment.

Fuessei Brothers of New York City, shade manufacturers, have con-
tracted for the erection of a three-story brick factory at West New York.
The building will occupy a space of 250x80 feet, and its erection will be
commenced immediately. At present about ftity members art, rn the
service of the firm,

Swtrro Brothers, braid manufacturers of New York City, have pur-
chased fond and intend to erect a large factory in West New York Plans
for the building arc now being prepared, Employment will be given to
two hundred persons,

, A strike was inaugurated by the bridge workers employed on the
elevator and power house which the West Shore Railroad Company 35
erecting at West New York. The cause of the strike was the dismissal
by the contractors of some members of the Bridge Workers' Union and
the cinpkmsieai in their places of men belonging to the Housestnilhs'
Union. ITS anticipation of trouble,, the entire police force of West New
York and Hoboken were called to the scene of {he strike.

BAYONKE,

Schtilpli was severely burned at the Oxford Copper Works, and
removed to the hospital.

Work on the new foundry of the Babcock Ik Wilcox Company Is ad-
vancing rapidly. The building will cost $60,000.

Three large frame buildings forming a part of the Oxford Company's
works at Bayonne were destroyed by fire The total loss was $82,027, of
which $26,670 was on the buildings, $4,550 on machinery and tools, $39,-
019 on raw material and $11,7x8 on finished product.

The Electro-Dynamite Company, Bayonoe City, to deal in electric
motors, electric supplies, etc., has been organized with a capita! stock of
$50,000.

A receiver Iras been appointed for the Bayonne Knitting Mills. The
enterprise was a very small one, and failed for want of capital*

WEEHAWKEN.

Henry Moran, inspecting engineer of the Pennsylvania Railroad Com-
pany at the Weehawken excavation for entrance to the tunnel under
the Hudson River, fell a distance of fifty feet, into the tunnel shaft and

" was seriously injured,

UNION HILL. '

Domtnick Petro, an Italian laborer, was seriously injured at Union
by the breaking of a chain while at work on an elevator hoist.
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GUTTENBERG.
John Fariie, a laborer, was struck by a falling rock while at work at

the Clinton Point stone crusher. His skull was fractured and he will
probably die.

December.

JERSEY CITY.
The following companies have been incorporated at Jersey City:
The Alcolm Public Company, capital stock $100,000, to publish and

deal in business directories.
The Industrial Company of Porto Rico, capital stock $100,000, to deal

in tobacco in all its forms.
Monroe Automatic Awning Company, capital stock $25,000, to acquire,

hold and lease trade marks, formulas, secret processes, trade names,
and to carry on a manufacturing business.

Trenton Mining and Development Company, capital stock $1,000,000, to
act as agents of mining companies.

The Price Cereal Food Company has increased its capital stock to
$3,000,000,

The Electro Dynamic Company, Bayonne, , has increased its capital
stock from $50,000 to $250,000.

The Portable Electric Safety Light Company has been incorporated
with a capital stock of $250,000. The company will manufacture and deal
in electrical machinery and appliances of every kind.

The Huntington Manufacturing Company has filed articles of incorpora-
tion at Jersey City, with a capital stock of $30,000. The company will
build and deal in rowboats, yachts, sailing boats, ships and. vessels of all
kinds.

The Perfect Silk Finishing Company has been incorporated with a
capital stock of $10,000. The firm will manufacture and deal in silk
fabrics and textile yarns.

The Federated Mines and Milling Company lias been incorporated with
a capital stock of $400,000.

The New River Consolidated Coal and Coke Company has been or-
ganized at Jersey City with a capital stock of $125,000.

The New Jersey Cap Union has filed articles of incorporation at Jer-
sey City. The object is for improvement and advancement of its members
in their business dealings and other relations with their employers.

John Durban of Congress street, Jersey City Heights, while at work
on a scaffold on the elevator being erected for the West Shore Railroad,
at Weehawken, fell and received an ugly scalp wound and a dislocated
shoulder.

Albert Wiley of Jersey City Heights, a superintendent of construction,
while inspecting some work on a building in course of erection, lost hi*
balance and fell from the third story to the cellar, between1 the beams,
into a heap of mortar. Tic received a bruised shoulder and sonic deep
cuts on his hands.
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James Guy, a railroad laborer sixty years of age, was struck by a drill
•engine at the Waldo avenue yards of the Pennsylvania Railroad, at Jer-
sey City, and bis right leg crushed.

James Gurk, a brakernan of Jersey City, had both legs cut off by an
engine on the Pennsylvania Railroad,

Mark Davis' Sons & Company of New York City have purchased the
factory located at No. 304-310 Ninth street, Jersey City, for $25,000. The
property covers four city lots, with a three-story brick building having
steam and electric power. One hundred males and 150 females will be
employed in the manufacture of cloth hats and caps.

The new additions to Colgate & Company's soap manufacturing estab-
lishment at Jersey City are nearly completed. This plant is one of the
best equipped of its kind in the country.

The Niagara Wine Company, located in Jersey City, has sold its build-
ing and machinery to the Geigy Aniline and Electric Dye Company of
New York. January 1st the latter company will take possession of the
premises and manufacture aniline dyes.

Plans have been prepared for the erection of a four-story brick addi-
- tion, 50x70 feet, to the Boynton Furnace Company's plant at Jersey

City. The new building, which will cost about $13,000 will be used for
storage.

The B." T. Babbitt Company, manufacturers of soaps,, soap powders
and perfumeries, have purchased eighty-seven acres of land in North
Bergen, fronting on the Hackensack River and extending easterly to the
line of the New York, West Shore & Buffalo Railroad, for $8,203. It is
the intention of the company to erect a large number of factory buildings,
contracts for which have been awarded.

Tile Weiderhold Company, a newly organized corporation, has pur-
chased the properly on Winfield avenue, Jersey City, formerly occupied
by Von Longerke & Detimoid, where they will manufacture gas burners.
It is said that machinery and equipment to the value of $25,000 will be
installed in the plant, which will be in full operation before the end of
January, giving employment to about fifty hands.

Application has been made to the United States District Court by the
creditors of the International Rubber Company at Jersey City to have
the company declared bankrupt A receiver was recently appointed for
the company, whose liabilities are far in excess of the assets.

The Court of Chancery has decided against the Regina Music Box Com-
pany of Ralmay in their suit to vacate a mortgage given by G. F. Otto &
Sons, manufacturers of musical boxes, Jersey City. The Regina Com-
pany contended that it was an act in contemplation of insolvency for the
directors of the concern to execute a mortgage for funds with which to
continue business,

Michael Green, twenty years old, recovered damages of $12,000 against
the Barnes Manufacturing Company, at Jersey City, for injuries received
in the employ of the latter concern. This is the second verdict obtained
against the company, the first one having been set aside as excessive.

The employes of the Mark Davis' Sons & Company, hat manufacturers
of Jersey City, went on a strike because the company, which recently
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moved to Jersey City, refused to give a bond of $IO»QOQ to the Hat Makers'
Union to conduct a union shop.

HOBOKEN.

Thomas Riley, machinist, of Jersey City, while working in the transport
Kilpatrick, at the Tietjen-Lang dry docks, Hoboken, fell and sustained
injuries which necessitated his removal to the hospital.

William Carhart of Hoboken, a brakeman on the Lackawanna Rail-
road, had both his legs cut off by an engine. He was taken to the hos-
pital, where he died.

Martha Cahill, eighteen years old, residing at Hoboken, while at work
on a power-run sewing machine at the Hoboken Straw Works, was
caught in the shafting and had her hair pulled from her head, tearing with
it about six inches of the scalp.

The Standard Fashion Company of New York has sold its three-story
brick factory at Clinton and Tenth streets, Hoboken, to the Autographic
Register Company of New York.

Plans are being made for the organization of a Board of Trade among
prominent business and professional men in Hoboken and the North Hud-
son municipalities.

BAYONNE.
Plans have been filed for the erection of two buildings by Dodge, 01-

cott & Company, drug manufacturers of New York City, who will estab-
lish a plant in the Bergen Point section of Bayonne. The two buildings
will cost $3,000.

A big engine works, it is said, will be established in Bayonne by a
New York corporation that has purchased property on the Boulevard
in the tipper section of the city. The company's annual output is said
to be 3,600 engines, and the force employed between four and live hun-
dred men.

The announcement has been made that the Safety Insulated Wire and
Cable Company of Bayonne is to be absorbed by the National Steel and
Wire Company of Boston. It is intended to considerably enlarge the
plant of the first-named company at Avenue A and First street, which
will hereafter furnish the bulk of the material to the sub-companies con-
trolled by the last-named corporation.

James Connors of Bayonne, employed by the Standard Oil Company
at Constable Hook, had his left arm badly burned by the bursting of
a barrel of hot pilch which he was rolling.

HARRISON.

The Electric Chemical Glass Manufacturing Company of Philadelphia and
PittslDtirg have purchased a large plot of ground at Harrison, on which
they will erect a large furnace and other buildings for the manufacture
of the finest kinds of chemical glassware. When the works are com-
pleted the compan}' will employ about: 200 men.



536 STATISTICS OF LABOR AND INDUSTRIES.

WEEHAWKEN.

James Sheehan, a laborer employed on the Lackawanna Railroad, was
struck by a drill engine at Weehawken and had his shoulder dislocated.

WEST NEW YORK.

Fuessel Brothers, shade manufacturers, are erecting a new building
at West New York.

Thomas Quirk of New York, while at work on the grain elevator which
is being constructed in West New York by the New York Central Rail-
road Company, lost his balance and fell to the ground, a distance of 196-
feet. l ie died shortly after reaching the hospital

January.
JERSEY CITY.

The following industrial companies have filed certificates of incorpora-
tion with the Clerk of Hudson County: Kelly Asphalt Block Company, capi-
tal, stock, $200,000; Guanjuato Company, to mine, manufacture and deal
in steel and iron, capital stock, $1,250,000; Falcon Printing Press Manu-
facturing Company, capital stock, $1,600,000; J. C. Appleby Sand & Clay
Company, capital stock, $100,000; Fibre Demijohn Company, to manufac-
ture fibre-covered demijohns, capital stock, $150,000; World Axle Grease
& Fluid Lubricator Company, capital stock, $100,000; Kohner & Company*
to do a general manufacturing and mercantile business, capital stock, $150,-
000; Diamond Garment Cutter Company, capital stock, $50,000; Ulustraphone
Machine Company, to manufacture automatic vending machines, capital
stock, $10,000; Home Fuel. Saving Company, capital stock, $200,000; Mar-
lon Chemical Company, capital stock of $10,000; Charles Scribner's Sons,
Incorporated, to do a general publishing business, capital stock, $2,000,000;
Royal Typewriter Company, capital stock, $1,500,000; The New Bedford
Shuttle Company, capital stock, $500,000; Gibson Iron Works Company,
capital stock, $60,000; Newark & Byesville Glass Company, capital stock,
$1,000,000; O'Donnell Art Company, to manufacture articles used for
painting portraits, capital stock, $100,000; Mar low Chemical Company,
capital stock, $10,000; Cheshire Brick Company, capital stock, $50,000;
American Life Belt Company, capital stock, $100,000; Farnham Cheshire
Lime Company, capital stock, $350,000.

James Phelan, a machinist, was cut in the head and had his left arm
broken by the bursting of an emery wheel in the machine shop of the
Pierce Well Digging Company of Jersey City.

On application of the Second National Bank of Jersey City, the Court
of Chancery has made permanent the appointment of a receiver for the
Standard Wood Turning Company, whose factory is located at Bay and
Greene streets. The company was turned over to a receiver by the unan-
imous consent of the stockholders, and the business will be closed up as
soon as possible.

The Columbia Electric & Manufacturing Company of Jersey City
was made defendant in a suit brought by creditors, who claim that the
corporation is insolvent and ask that a receiver be appointed.
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An application has been made to the Street and Water Board of Jer-
sey City to vacate Commercial street from Jane street to a point 275 feet
east to the line of the Newark and New York Railroad. It is stated that
M. Goldman, who made the application, intends to erect a factory on
Commercial street, and the object of the proposed vacation is to afford
him better facilities for the carryng on of his business.

The Central Labor Union at Jersey City has adopted a new set of by-
laws. Numerous changes were made in the old laws to facilitate the
transaction of business.

A serious fire occurred in the boiler works and marine machine shops
of Alex. Miller & Bros., at Jersey City, completely destroying the
large building, which was filled with a valuable stock of machinery. The
damage is estimated at $100,000, Other companies which suffered loss
are Rossiter, McGovern & Company, manufacturers of all kinds of elec-
trical machinery, and the Holmes American Protective Company, manu-
facturers of fire alarms. The former fix their loss at $2,000 to machinery
and $20,000 to material, the latter $1,051 to machinery and $7,622 to
material.

HOBOKEN.
The employes of Schmidt's Musical Instrument Works, on Jersey City _

Heights, stopped work because a favorite foreman has severed his con-
nection with the company. The workmen refused to return to the factory
until the foreman was re-employed by the firm.

BAYONNE.
Charles Griffin, a carpenter in the employ of the Bayonne Building Com-

pany, at Bayonne, had a deep gash cut in his right hand while sawing
timber.

A company, which manufactures machinery, contemplates the erection
of a large plant in the Bergen Point section of Bayonne. If the pro-
posed plans are carried out, employment will eventually be given to a
large number of skilled mechanics,

The Common Council of Bayonne has passed an ordinance permitting
the Goubert Manufacturing Company to erect a foundry of* iron and
brick in that city, which will cost $300,000. The construction of the
building will be started in the spring and the company expects to begin
operations in the fall, giving employment to 500 men.

The Babcock & Wilcox Company's boiler plant has resumed full oper-
ation after being idle for one week. It is stated, that the company intends
to remove its foundry, which has been for several years past at the
Singer Sewing Machine Company's plant in Elizabeth, to Bayonne. This
change will affect a large number of men at present employed in the
foundry.

The German-American Steel Ball Company, manufacturers of ball bear-
ings, has purchased property located at Bayonne. In addition to alter-
ations being made to the buildings now on the premises, the company
will erect a large addition of structural iron and glass at a cost of
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$150,000. The company will employ in the beginning 150 maks and fifteen
females, and within three years the number will be increased to 500 males
and fifty females. This is the first American branch of the company,
which has a paid up capital stock of $1,000,000 and whose headquarters
are in Germany.

About twenty males and six females have been on strike at the Herman
Brothers* Hat and Cap .Establishment at Bayonne for the past ten weeks.

February.
JERSEY CITY.

The following named industrial companies have filed articles of incor-
poration with the County Clerk at Jersey City during the month of
February: Virginia Brewing Association, capital stock, $125,000; Inter-
national Glass & Bottle Company, capital stock, $200,000; Pencil Exchange,
manufacturers of pencils, capital stock, $500,000; Wit her bee Igniter Com-
pany, manufacturers of electric motors, capital stock, $50,000; Universal
Stone Machine Company, artificial stone blocks, capital stock, $30,000;
Herrao Medicine Company, Hermo remedies, etc., capital stock, $250,000;
Dixie Match Company, capital stock, $250,000; New York Pneumatic
Horse Collar Company, capital stock, $200,000; Cushing Medical Supply
Company of Jersey City, capital stock, $300,000; World Axle Grease and
Fluid Lubricator Company, capital stock, $100,000; Mercedes Mining Com-
pany, capital stock, $60,000; National Switchboard Company, capital stock,
$10,000; the Home Fuel Saving Company of Jersey City, to manufacture
and sell fuel saving devices, capital stock, $200,000,.

The Court of Chancery has granted an order directing the receivers of
the Standard Wood Turning Company at Jersey City, to sell the plant.

At the annual meeting of the HiHingsworth Drill and Tool Company at
Jersey City, large increase in the volume of business done was reported,
and a semi-annual dividend declared.

The Phillips Mfg. Company of Jersey City will erect a one-story frame
building on Kearney avenue at a cost of $400.

Work of installing the machinery in the new plant on Winfield avenue
for the manufacture of incandescent gas mantles is completed. Fifty
people will be employed and work is to begin at once.,

A suit in the Court of Chancery instituted by the Eureka Fire Hose
Company of Jersey City is now on to restrain the Eureka Rubber Manu-
facturing Company of Mercer County from using the word "Eureka" as
part of its corporate title and trade-mark.

Extensive alterations are being made in the double frame factory build-
ing at No. 423-425 Montgomery street, Jersey City, formerly owned by
the Lehane Carriage Factory. It is estimated that $1,700 will be spent on
improvements by Frederick M, Eberhart, the present owner.

Butler Brothers, notion dealers of New York City, have purchased
almost the entire block bounded by Washington. Greene, Bay and Mor-
gan streets, in Jersey City, where they will erect a large merchandise
warehouse of stone and brick. The new building is to be completed by
January, 1905, and employment will be given to about 500 persons.
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The firm of Vanderbeek & Sons, Jersey City, box and moulding manu-
facturers, has been changed by the admission of some new members.
Recently the company's plant at Steuben and Greene streets was de-
stroyed by fire. New buildings will be erected, one of brick, two stories
high, 775-2x100 feet, another of the same height, 36x22 feet. . The build-
ings, which will be used as a saw mill and for the manufacture of wooden
boxes and mouldings, will cost about $30,000.

The strike at the factory of Mark Davis' Sons & Company, cap makers
of New Jersey, has been settled by the firm consenting to recognize the
Cap Makers' Union, and to pay the union scale of wages. The adjust-
ment of the trouble has given much satisfaction to the employes.

A new onion has been formed at Jersey City among the bridgemen and
structural iron workers of Hudson county. Over two hundred members
have been enrolled.

The Iron Moulders' Union No. 7 of Jersey City, at a meeting;, reported
a membership of 386 and that with few exceptions it controls every man
working at the trade in this section.

The Master Sheet Metal Workers of Jersey City have requested Local
Union No. 13, Journeymen Sheet Metal Workers, to abrogate their rules
requiring an enforced holiday on Saturday and limiting the number of
apprentices to one for each five journeymen. The latter refuse to make
any alterations in their rules.

The Knights of Labor of Jersey City have refused to grant a charter to
a body of men who had made application for one but did not want their
identity known, and refused to pledge themselves to assist all branches
of labor when called upon to do so.

HOBOKEN.

A rule to show cause why the John Parker Company, manufacturers of
sashes, doors, and other woodwork, at Hoboken, should not be declared
bankrupt, has been granted by the Court of Chancery.

Oscar Frommel will rebuild his three-story brick factory on the south-
east corner of Madison and Eighth streets, Hoboken,

The Vetterman Provision and Packing Company of Hoboken lias been
incorporated with a capital stock of $15,000.

Typographical Union, No. 323, of Hoboken, held a meeting and en-
dorsed the newly-elected international officers.

The organization of a labor employment agency was discussed at a
meeting of the Building Trades Council of Hudson County.

Fifteen girls went on strike at the factory of Wright's Health Under-
wear Company, Hoboken, because of objection to a forelady. The latter
left the company's employ and most of the strikers' places were filled by
others.

EAYONNE.
The. erection of the big iron foundry building for Babcock & Wilcox,

bbiler makers, at the foot of Cottage street, Bayonne, is practically com-
pleted. Several hundred additional men will be employed.
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Joseph Taradash, manufacturer of wrappers at No. 88 West Twentieth
street, Bayonne, has disappeared. Forty girls employed in the factory
will be permitted to continue the business on a co-operative basis by the
Baron de Hirsch Fund, which holds a mortgage on the plant.

The Common Council of Bayonne has granted permission to the Cen-
tral Railroad to construct and operate a single track from its main line
at West Eighth street to the plant which is to be erected by the Goubert
Manufacturing Company between First and Third streets and Newman
and Humphreys avenues. It is thought that this ordinance will be an
inducement to manufacturers to locate in this section of the city, as it
will greatly facilitate shipping and receiving of goods.

HARRISON.

William Dalton, nineteen years old, of Harrison, had his thumb and
two fingers severed from his right hand by a machine saw while at work
in the factory of the New Jersey Tube Company.

Edward Youngard, nineteen years old, a driver employed by Christo-
pher Maier of Harrison, while unloading iron rails from a wagon, had
three fingers severed from his right hand by one of the rails falling.

The receiver for the Storey Motor & Electric Company, at Harrison,
made a report to the Chancellor on the basis of which a dividend of
twenty-five per cent, has been declared to ail creditors,

WEEHAWKEN. •

The Court of Chancery has granted an order to show cause why a re-
ceiver should not be appointed for the Lambert-Schmidt Telephone Manu-
facturing Company of Weehawken. Application was made by the New
York Supply & Equipment Company, a creditor of the corporation.

MARION.

The Brewster Manufacturing Company, manufacturers of cocoa and
chocolate, contemplate the erection of a new three-story brick building
on Fox Place, in the Marion section of Jersey City.

March.
JERSEY CITY.

The following named industrial companies have filed their certificates of
incorporation in Hudson County during the month of March; Phoenix
Liquid Container Company, to manufacture receptacles for holding liquids,
powders, and gases, capital, $100,000; Knickerbocker Paper Company, to
manufacture paper and stencils, capital, $100,000; Sun Heater Company,
to manufacture illuminating heaters* capital, $100,000; Farnam Cheshire
Lime Company, to manufacture portland cement, capital, $300,000; Ander-
son Manufacturing1 Company, to engage in a general manufacturing busi-
ness, capital, $25,000; Phoenix Oil Company, to manufacture patent and
proprietary medicine preparations and compounds, capital, $300,000; Black-
Horse Tobacco Company,, to manufacture tobacco in ail its forms, capital,
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$50,000; Pittsburg Coal Car Company, to construct railroad cars, capital,
$100,000; the Field Multiplex Telegraph Installation Company, to manu-
facture telephones, capital, $200,000; Nottingham Lace Curtain Works, to
make Jace curtains, capital, $500; Standard Manufacturing Company, to
manufacture glue, capital, $100,000; Gaynor Train Control Company, to
manufacture train controlling appliances, railroad switches, signals and
equipments, capital, $600,000; Bridgeport Athletic Manufacturing Company,
to manufacture sporting goods, gymnasium equipments,, etc., capital, $500,-
000; United States Alloy Company, to manufacture metal alloys, and to do
a mining, milling, concentrating and smelling business, capital, $100,000;
Pittsburg Scale Company, to manufacture scales, capital, $100,000; Con-
sumers' Liquid Gas Company, to manufacture carbonic acid gas, capital*
$90,000; Downs Fusible Plug and Stopper Company, to manufacture bottle
stoppers, capital, $100,000; The Havana Canning Company, to can fruits,
nuts, etc., capital, $100,000; American Paper Company, to manufacture
paper, "capital, $250,000; Crude Products Company, to do a general manu-
facturing and mining business, capital, $100,000; Dairy Products Company,
to manufacture prepared milks, capital, $575,000; Deubell Milling Com-
pany, to manufacture flour, capital, $100,000; Excelsior Powder Manu-
facturing Company, to manufacture blasting powder, capital, $100,000;
Harpophone Manufacturing Company, to manufacture mechanical musical
instruments, capital, $100,000; Singer Window Shade Manufacturing Com-

' pany, to manufacture window shades, capital, $15,000'; Macklegon Com-
pany, to acquire, manufacture and prepare for market and deal in food
products of every class and description, capital, $50,000.

A fire in the factory of the Brewster Cocoa Manufacturing Company at
Washington and Morgan streets, Jersey City, caused a loss of $4,300 to the
building and $30,050 to machinery and material. The company was about
to transfer its business to the Marion section of Jersey City at the time
of the fire.

The plant of the Vogel and Reilly Lamp Company at Tenth and Grove
streets, Jersey City, was partially destroyed by fire. Damage to the build-
ing is estimated at $900; to machinery and material, $2,258.

A fire occurred in the factory of F. G. Otto & Sons, manufacturers of
surgical instruments at Jersey City, which damaged the plant to the
extent of $5,000.

The new buildings of the Empire Asphalt Company at the foot of Man-
hattan avenue., Jersey City Heights, have been completed. The plant will
be put: in operation at once with about fifty employes.

Coach Drivers in Hudson County have asked their employers for an
increase in wages from $12.00 to $14.00 per week.

The local union of the Retail Clerks International Harly Closing Asso-
ciation, which was organized for the purpose indicated by its title, ad-
journed on March 17th to meet on April 7th.

The Gubelman Photo-Graveur of Jersey City has amended its charter
by changing the name to the Gubelman Company.

A new union to be known as the Stone Masons' Union No. 42 of Jersey
City has been organized as a branch of the Bricklayers' and Masons' Inter-
national Union of America.
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Differences between the employing Lithographers' Association and the
national and local unions of lithographers have been adjusted.

BAYONNE.
Work has been started for the erection of the new 'ball-bearing factory

at 52d street and Avenue E, Bayonne.
. The big iron foundry of Babcock & Wilcox, boilermakers, which has

been in course of erection for six months, is now completed. Between 300
and 400 men will be given work.

The wrapper factory formerly operated by Joseph Tarradash at Bayonne
has been sold. Recently Mr. Terradash disappeared and an attempt was
made by the female employes to continue the business on a co-operative
basis. Attachments were subsequently obtained to satisfy numerous claims
for salary and the property was sold at auction.

HARRISON.

Andrew Van Hise, sixty years of age, while at work on the building of
the International Pump Company in Harrison, fell a distance of about;
thirty feet, breaking his right arm and injuring his back

A fire occurred in the factory of the Adamant Plaster Company in Har-
rison which caused damage to the extent of $25670 to the building and
$243.30 to machinery and material.

A manufacturing company is negotiating for land on which, to build
a large factory in Harrison.

The New Jersey Tube Works Company has purchased the building and
property at Kingsland. avenue and Cross street, Harrison.

KEARNY.

James Stevenson fell from the second story of the new building of the
Nairn Linoleum Works in Kearny, where he was employed, receiving a
compound fracture of the right elbow and other injuries about the body.

ARLINGTON.

The Arlington Manufacturing Company have discharged many employes
because of having stopped the manufacture of celluloid collars. It is ex-
pected that this branch of their business will be resumed in about a month.

WEST NEW YORK.

Twenty-six coopers of the American Cotton Oil Works in West New
York are out on strike. The claim that non-union men are being employed
to do cooperage work,

WEEHAWKEN.

The Metropolitan Sugar Refining Company, which was recently incorpo-
rated with a capital stock of $5,000,000, will erect a large refinery on the
New Jersey side of the Hudson River opposite Forty-second street.
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April.
JERSEY CITY.

The Brewster Cocoa Company is erecting large factory buildings in the
Marion section of Jersey City, and have them now rapidly nearing com-
pletion. The plant will probably be in full operation about June ist. The
structure is of brick and will have cost when completed $60,000. Work will
be commenced with forty male and thirty-live female employes-

Representatives of a firm who manufacture silk dress goods at Roubaix,
France, have secured options on a large tract of land at. Block House Point,
North Bergen, on which their principals will, if the selection is satisfactory to
them, erect a large mill, and also many dwellings for the workingmen and
women whom they will bring with them from abroad.

A large manufacturing firm'that does business in both New York and
Chicago, supplying five and ten-cent stores with fancy goods and notions,
propose erecting a factory in Jersey City which will cover an entire block, if
permission can be obtained from the city authorities to construct a spur
track connecting the works with the Pennsylvania Railroad. The proper
municipal officers have promised to take favorable action in the matter.

The building material drivers of Jersey City have organized a union which
is rapidly growing in membership, The organization has put forward one
of its members as a candidate for the office of Boulevard Commissioner.

The Elevator Constructors' and Millwrights' Union of Hudson County,
members of which have been on strike for an advance in wages, voted
that work should be resumed by all pending the settlement of the wage
question by arbitration ; but later, at a second meeting, the action previously
taken was reversed and. the strike continued.

The carriage and wagon workers of Jersey City, acting with thier fellow
craftsmen of other cities of New Jersey and New York, where unions of
the trade are established, have decided to go on strike to enforce their de-
mand for a reduction in working time from fifty-nine to fifty-one hours
per week. The unions insist also on the wages paid per week remaining the
same as that which has been paid for the longer time.

Application has been made to the Court of Chancery for the appointment
of a receiver for the Rex Fire Apparatus Company of Jersey City; the
grounds alleged being that the company's liabilities are vastly in excess of
its assets, and that it is now practically bankrupt

The deadlock which has existed in the lithographic trade for some time
back, owing to a strike of the Lithographers' Union, has been ended by
an agreement between the contending* forces brought about by the concilia-
tion committee of the Civic Federation, which provides a form of arbitra-
tion satisfactory to both.

The plant of the Standard Oil Company, at the foot of Jersey City Heights,
which was destroyed by fire, will be replaced by new buildings without loss
of time. Architects are now at work on the plans.

The United States Steel Company has purchased the Clinton Steel Plant of
the Crucible Steel Company of America, which is situated in the West
Bergen section of Jersey City.



544 STATISTICS OF LABOR AND INDUSTRIES. '

BAYONNE.

Tlie drug manufacturing firm of Dodge, Olcott & Company are about to
start a factory for the manufacture of their various products in the Bergen
Point section of Bayonne.

The Babcock & Wilcox Boiler Company, whose works are situated on the
Kill Von Kull shore of Bayonne, has filed a certificate with the Secretary
of State, increasing its capital stock from $1,500,000 to $3,000,000. During
the past three months work on a large new foundry addition to the plant
has been pushed with the uttermost possible speed. This, when finished,
will furnish accommodations for fully 300 more men.

HOBOKEN.

^ n emptoying cigar manufacturer in Hoboken has locked out his workmen
because of the refusal of the union of which they are members to supply
him with labels. On their part, the men assert that the scale of prices paid at
the shop did not entitle the manufacturer to the privilege of using the
label.

WEST HOBOKEN.
Several large silk mills in and about West Hoboken are suffering from a

scarcity of orders, and apparently will either have to make a great reduction
in production during the spring and summer months, or else close down
entirely for a time.

A fire occurred in the silk mill of Retting, David & Schoen at West Ho-
boken, which was extinguished before it had gained headway enough to
do any damage.

EAST NEWARK.

Employes of the Clark O. N. T. Mills at East Newark have been notified
that until otherwise ordered this works will not be run on Saturday.

KEARNY.

A ship yard and floating dry dock has been established on the Passaic shore
of Kearny, Vessel owners may have repairs done here in future, and thus
avoid the delay and expense of sending their boats to remote yards for
that purpose.

HARRISON.
The Hyatt Roller Bearing Company is having a brick building, 50x75 feet,

erected as an addition to its works at Harrison. The new structure will
cost $6,000', and additional machinery to the value of $4,000 will be required.
Fifteen more workmen will be employed.

A fire in the Diamond Compound Company's factory at Harrison caused
damages to the amount of $800.

The works of the Henry R, Worthington branch of the International
Steam Pump Company, located on the Hackensack Meadows within the cor-
porate limits of Harrison, are now rapidly nearing completion. The plant
is designed to be the largest in the world engaged in the production of
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steam pumps. When finished the work now being done in the Worthington
shops at Elizabeth, N. J., and Brooklyn, N. Y., will be transferred there and
the old plants closed.

The erecton of the gigantic shops of the Worthington Company on the
Meadows points a future use for these immense tracts hitherto regarded as
little more than irreclaimable wastes, and it is not improbable that other
industries requiring large space for carrying out the most advantageous
plans of factory construction may in the near future follow the example set
by this enterprising corporation. The objection which has always hitherto
been advanced to the use of the Meadows for manufacturing purposes has
been its supposed inability to sustain the weight of a large building; but
the engineers and architects of the Worthington Company have proven that
this long-established impression is an error, and that buildings of any size
can be safely erected on any part of the meadow tract without even the
customary precaution of using piling as a basis of foundations. The product
of the Worthington plant will include steam, electric and power pumps, a
new type of centrifugal pump, condensers, cooling towers, water meters, and
many other varieties of hydraulic and steam machinery. The location of the
plant and every detail of the general design of buildings have been arranged
to secure the greatest economy in production. The Erie, Lackawanna and
Pennsylvania Railroads, all of which run directly past the doors of the
plant affords facilities for railway shipment to every part of the country or to
steamships for sending products abroad. Spurs from the trunk line tracks
will enter each building in which finishing operations are carried on, thus
permitting machinery to be loaded on cars for shipment, right in the shops
in which it is made. The plant will also be equipped with a complete system
of railway tracks connecting the various buildings, upon which small loco-
motives will move the rough material and partly finished parts from one
building to another, as the necessities of manufacture may require. The
buildings are constructed throughout of steel and brick, and when finished
will cost $3,000,000. The motive power will be electricity, and 3,500 men
and 100 women and girls will be employed when regular operations are
commenced at the completed works.

The following industrial companies were incorporated in Hudson County
during the month of April: Alliance Manufacturing Company, to manu-
facture women's and children's cloaks and other wearing apparel, capital,
$12,500: The Army and Navy Equipment Company, to manufacture and sell
supplies used by the United States and other governments, capital, $JO,OOO;
The Aulo-Coil Company, to manufacture and deal in electric coils, motors,
dynamos and other electrical machinery, capital. $100,000; The Bidtt Chemi-
cal Company, to manufacture chemicals, capital, $20,000; The Sanitation Fuel
Company, to manufacture a patent fuel preparation known as Kolo, capital,
$1,000,000; The International Condenser Company, to engage in the business
of mechanical and electrical engineers, and to manufacture condensers.; The
United States Printing Company, to do a general printing business, capital,
$3,000; The I-Jetfield Car Cover Company, to make railroad cars and car
covers, capital, $roo,ooo; The Pope Transmitter Manufacturing Company, to
manufacture and sell telephone transmitters and other electrical appliances:
The Queen City Tobacco Company, to manufacture and sell tobacco in all

35
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its forms, capital, $50,000; The Huyler & Company, to manufacture choco-
lates, capital, $250,000.

May.
JERSEY CITY.

The Carriage and Wagon Workers' Union of Jersey City notified all
master wagon builders that on and after May 1st, journeymen in the
trade would require a half-holiday on Saturday which must be given
without reduction in wages. There are about one hundred shops in
Hudson County where wagons and carriages are built or repaired, and
the new schedule was designed to apply to them all. The employers either
took no notice of the demands of the union or else refused to accede to
them. A strike was thereupon declared which brought work in all the
shops affected to a stand still.

The Mill Wood Workers' Union of Hudson County decided to enforce
a demand previously made on the mill owners for fifty hours working
time per week instead of fifty-three, and also a half-holiday on Saturday.
The men struck to enforce the demand. About twenty-two large and
small shops throughout the country were affected, and 250 men were
idle. The strikers had the support of the Hudson County Building
Trades Council. After the1 cessation of work for one day, eight out of
the twenty-two firms conceded everything to the strikers, and work was
resumed at their establishments. Some carpenters belonging to unions
affiliated with the United Building Trades Council of Hudson County,
refused to work on material coming from the mills that had refused to-
accede to their workmen's demands. A suspension of work on many-
buildings in course of erection followed this action of the carpenters. The
mill owners and master carpenters met and after due explanation of
their position in the contest now on between themselves and their em-
ployes, the mill owners were, assured that carpenters who had entered on
the sympathetic strike should return to work and use the material pro-
vided for them, or their employers would institute what would amount
practically to a lockout by shutting down work on all contracts controlled
by them. The Allied Building Trades Cuncil on its part, adopted reso-
lutions re-endorsing the millworkers' strike, and declaring itself ready to
call out from work all union workmen connected with any of the Allied
Building Trades, who were working on jobs where non-union men were
employed or where material made under non-union conditions was used.
The trouble between the contending interests was finally settled by the
carpenters who struck in sympathy with the mill workers returning to
their old jobs. It was agreed that the difference between mill owners
and their employes from which sprang all the difficulties should be sub-
mitted to a special board of arbitration for final settlement and that
meanwhile the so-called unfair wood working mills should be closed and
no material whatever sent out from them. After due consideration given
to the matter and hearing representatives of both sides, the Court of
Arbitration, which consisted of two clergymen, a railroad roadmaster, the
secretary-treasurer of a large trust company, and a merchant engaged in
business in Jersey City, found for the side of the workmen on both counts,.
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viz: that the working hours should be fifty per week instead of fifty-three
as formerly, and no reduction in wages should be made in consequence
of the decrease in time. The men's contention for "closed shops" or the
exclusion from employment in the mills of non-union men was also sus-
tained. The strikers returned to work after having been idle for twenty-
seven days.

The following industrial companies were incorporated in Hudson County
during the month of May:

The Old Colony Rubber Company, to deal in rubber in all forms, Cap-
ital stock $125,000.

The New Jersey Tobacco Company, to manufacture and deal in all
kinds of tobacco and goods made from tobacco-. ' Capital $300,000.

The Electrical and Chemical Glass Company, to manufacture and deal iit
chemicals, glass and combinations of metal and glass. Capital $50,000..
The company will establish a plant at Harrison.

The Sterilized Milk Export Company, to manufacture milk powders and
other product$ of milk prepared by the National Nutrient Company. Cap-
ital $10,000.

The Union Motor Company, to manufacture and deal in motors, engines
and machines in which power is generated, or which are operated by
gasolene, steam, electricity, etc. Capital $100,000.

American Metal Company, to manufacture, buy and sell all kinds of
metals, oxides, metallic ores, earths and chemicals of all kinds. Cap-
ital $5,000.

James Reilly Repair and Supply Company, to manufacture and repair
chemical engines, evaporating machines and distilling plants of all kinds.
Capital $1,000,000.

Richard Walsh, a former employe of the Marine Machine Shops at the
foot of Essex street, Jersey City, who had been on strike for three weeks
in an effort to unionize the works, visited the works and while arguing
with some non-union workmen who had taken the place of the strikers,
accidentally exploded a pistol which he carried in his pocket, the ball
from which lodged in his arm.

Charles Felt, a carpenter employed on the new Pennsylvania Railroad
docks at Greenville section of Jersey City, cut his foot with an adz, with
which he was working.. The wound inflicted was very severe.

The large bone boiling plant of Henry Vatcky, situated on the west
side of the Hackensack River in Jersey City, was totally destroyed by fire.
The loss on building, machinery, material and finished product on hand
amounted to a total of $4,500.00.

H0B0KEN.
A fire broke out in the pattern shops of the W. & A. Fletcher Machine

Works at Hoboken and caused damage to building of $300, to machinery
$175, material $100, and finished product $4,600; a total loss of $5,175.
While making efforts to save some of the patterns, three men were severely
injured by the falling of a ladder on which they were standing. One of
the number, Charles Hendrickson, was so badly hurt that his death seemed
likely to occur after the accident.
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A body of public spirited citizens of Hoboken have organized a Board
of Trade, whose special aim will be to endeavor to increase the commerce
of Hoboken, and induce capitalists and manufacturers to build factories
and invest capital in manufacturing business.

The Undertakers' Association of Hudson County, whose headquarters
are at Hoboken, propose to meet the increase in the price of caskets and
other funeral supplies ordered by the trust which controls the production
of these goods, by starting a manufactory of their own on the co-operative
plan.

BAYONNE.
The Boulevard Commission of Bayonne has denied the petition of the

Goubert Manufacturing Company for permission to construct a railroad
spur over the boulevard to connect with its works.

HARRISON.

Joseph McNamara, a workman employed at the Crucible Steel Works
at Harrison, had both his legs and feet badly burned by the falling of a
red hot bar which he was handling at the time.

WEEHAWKEN.

The firm of James Pyle & Sons, manufacturers of " Pearline," has pur-
chased a large tract of the Hudson River shore front of Weehawken with
the intention of erecting a large factory thereon.

June.
JERSEY CITY.

Practically all the union clothing workers who live and work in Jersey
£ I City arc now on strike. Theirs is a part of a movement of the National

Association of their trade against the restoration of the "open shop" rule
which ihe Manufacturers' Association has adopted. About 400 Jersey
City garment workers are idle.

Thirty laborers employed in Hitchings & Company foundry at Jersey

/
^ City struck for an advance in wages. Efforts to replace them with non-

union men are being made, but the strikers are supported by the moulders
employed by the firm, who have taken the position that the matter in
dispute should be settled by arbitration.

The union laborers of North Hudson employed in the building trades
have gone on strike for a nine hour work day which the contractors agree

/ to concede on condition that the same shall be made uniform throughout
f the county. The contractors insist on this being done because otherwise

they will be at a disadvantage in bidding for contracts against employers
who work their men ten hours per day. The union men have recognized
the reasonableness of the contractors' position and, agreed to return to
work pending the making of arrangements for uniform hours of labor in
this class of work throughout the. entire country.

The Bung Lock Company was incorporated at Jersey City with a capital
of $125,000. The company will manufacture locks and keys.
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The Continental Clay Products Company was incorporated at Jersey
City with an authorized capital of $ioo,ooo. The company has been formed
to manufacture and deal in lire proofing materials, sewer pipes, tiles, etc.

The National Bridge. Works, to engage in the construction and erection
of iron and steel bridges, was incorporated at Jersey City. Capital stock,
$70,000.

THe Magic Curler Company was organized at Jersey City with an
authorized capital of $500,000. The company will erect a factory at Jersey
City and engage in the manufacture of woman's hair curlers.

The Vitalized Hair Tonic Company, to manufacture hair lotions, was in-
corporated at Jersey City with a capital stock of $100,000.

The Hggvanola Manufacturing Company., to manufacture and sell an
article under the trade name of Eggvanola to saloons, drug stores and cluli-
houses. The capital is fixed at $250,000.

The Hudson Iron Compmy was organized at Jersey City with a capital
of $1,500,000. The company will mine, refine and prepare for market, iron,
steel, etc.

The International Air Brake Company was incorporated at Jersey City
with an authorized capital of $3,000,000. The company will manufacture
automatic air brake couplers under the patents granted to John II. Phillips.

The Holt Engineering Company (object not stated) was incorporated at
Jersey City with an authorized capital of $2,500,000.

The Antiseptic Shaving Brush Manufacturing Company, to manufacture
a patented brush of peculiar construction, was incorporated at Jersey Cify
with a capital of $50,000.

The Crystaline Salt Company, to mine, manufacture, refine, prepare and
sell all kinds of salt, was organized at Jersey City with an authorized capital
of $20,000.

The Truslow & Fulle Company of Jersey City, manufacturers of cork-
specialties, has purchased the factory building formerly occupied by the
Brewster Cocoa Manufacturing Company of the. same place, and will move
its entire plant there.

An entire block in Jersey City has been purchased by a New York firm
of manufacturers, who propose erecting a large factory building thereon,
which will cost $750,000.

The Wiederhold Light Company, manufacturers of the Black Diamond
Incandescent Gas Mantle, has purchased and now occupies the factory build-
ing in the Greenville section of Jersey City which was formerly used by
the Weustner Eagle Dry Plate Company.

The Autocoil Company, manufacturers of coils for automobiles and for
other purposes, has leased the factory in Jersey City formerly occupied by
the Varly Duplex Magnet Company, in which place the manufacturing part
of their business will in the future be carried on.

The Lawrence Cordage Company has purchased the plant covering four
acres of land in Jersey City which was owned and occupied up to four
years ago by the New Jersey Zinc Company. The Zinc Company's business
is said to have been very prosperous up to about six years ago. when it was
absorbed by the trust.

An explosion of chemicals occurred in the dye house of the F. Glaesers
Consolidated Dye Works,, in the Hudson City section of Jersey City, which
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Mew out a part of the structure and caused a fire that did about $2,000
damage before it was extinguished. No one was hurt,, principally because
the accident occurred at the noon hour, when the employes, forty in number,
were absent for lunch.

HOBOKEN.

Negotiations are now under way to end the boiler makers' strike, which
f ".:• has seriously disturbed business at Hoboken and Jersey City shops. The

/ " thkf matter of contention on the part of the boilermakers' union is that
its walking delegate may have free access to shops at all working hours
for the purpose of seeing that only union men are employed. This is re-
garded as unreasonable by the employers principally because conceeding such
rights to the representatives of the union would be followed by a demand
for the discharge of many old and faithful employes who do not choose
to become members of the union, This course, the companies declare, they
could not be driven to under any species of compulsion, A satisfactory
compromise was finally effected after the extreme demands of the union
had been modified.

The Hoboken Iron Works Company was incorporated at Jersey City with
a paid up capital of $5,000. The company will engage in the manufacture of
steel and iron.

WEST HOBOKEN,

A fire supposed to have been caused by spontaneous combustion broke
out in the Gardner & Randall Saw Mill at West Hoboken, The damages
were, to building, $100; to machinery, $150, and to stock, $50.

HARRISON.

The International Pump Company, whose gigantic works at Harrison are
not yet entirely finished, are buying adjoining land with a view to tht
necessities of future enlargement. Ail the buildings comprised in the plant
are now practically finished so far as the exteriors are concerned. The
principal work remaining to be done is to fit up the interiors witli derrick,
forges* cranes and machinery necessary in the production of steam pumps,
water meters, condensers and other kindred articles which the corporation
will manufacture. The foundry and pattern shop will, it is expected, be
ready for the commencement of regular operations about September ist, and
all the other departments, soon after January 1st, 1905. When in lull
operation this plant will be one of the largest and best equipped industrial
plants of any kind in the world, and incomparably the greatest one engaged
anywhere in the production of steam pumps.

EAYONNE.

The Bayonne Knife Company, which was incorporated in February of
this year, has had petitions in involuntary bankruptcy filed against it in the
Court of Chancery by several creditors,

The Wire Works at Bayonne arc now running continuously with a day
a-nd night shift of worknu.ii.
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WEST BERGEN.

The Spiral Riveted Steel, Company, whose factory is at West Bergen, is
winding up its affairs, and in a short time will go out of business. The
company was organized about five years ago, but has not found the manu-
facture of its specialty as profitable as was expected,

NORTH BERGEN.

The B. T. Babbitt Corporation, named after the famous soap manufacturer,
has purchased a large tract of meadow land in North Bergen township,
which is now being filled in and otherwise prepared for the erection of
buildings into which, when finished, the entire soap producing plant at
present located on Washington street, New York, will be transferred. The
cost oi the buildings, which will be second in size only to those of a famous
soap works in the West, will be approximately $500,000. Between 3,000
and 4,000 men will be employed when the plant is ready to begin operations.

SECAUCUS.

The old Secaucus iron furnaces, which comprise about fifty acres of
land in Secaucus, are said to have been purchased by the Hudson Iron Com-
pany. An expenditure of about $600,000 is to be made in renovating the
properties. Among other improvements will be the erection of a coke plant.

EAST NEWARK.

A fire occurred in the spinning department of the Clark Mile End Thread
Company at East Newark. The blaze was extinguished by the company's
own brigade of firemen, who are all employes. The damage was slight and
resulted principally from the water used in putting out the fire.

UNION,

The Ligmatite & Heartometer Company was incorporated at Union with
a capital stock of $7,000. The company is to manufacture and sell ligmatite
and heartometers.

July.
JERSEY CITY.

Two receivers for the Conover Manufacturing Company of Jersey City
have been appointed by the Court of Chancery. The company manufactures
steam condensers and is suffering principally from lack of capital. The
Court has authorized the receivers to continue the business.

Complaints have been made to the Hudson County Board of Health by
many persons relative to the rebuilding of the Uvalde Asphalt Company's
plant at Jersey City, which was destroyed by fire some time ago. The
objections urged against work being resumed in the old neighborhood are
the noxious odors and the dust which seems to be inseparable from the
business.

The Retail Grocery Clerks' local union of Jersey City are energetically
pushing ahead in the movement to close all places of business on Sundays*
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The large establishments welcome the cessation of business on Sundays,
but the smaller dealers in the side streets do not take to the movement
so readily.

A lire which had a curious origin broke out in the upholstery department
of the Hudson Bedding Company's plant at Jersey City. A nail was in
some way dropped into one of the electric machines used for pulling hair
apart, and the friction caused thereby caused a spark which set fire to the
hair in the machine. The blaze was extinguished after having caused a loss
of only $4 in material

The factory of the Brooklyn Bedstead Company at jersey City was dam-
aged by a fire which began with a quantity of excelsior being ignited by a
spark from an adjacent foundry. The loss was $2,000.

The plant "of the Uvalde Asphalt Company at Jersey City was partly
destroyed by fire. The blaze was very hard to extinguish on account of
the inflammable nature of the large stock of material on hand and stored in
the works, The loss on building and machinery was $10,000, and to finished
material $750.

The international Separator Company was incorporated at Jersey City
with a capital of $500,000. The company will carry on the business of
mining, milling, concentrating, smelting and refining all kinds of metal ores.

The Chesterton Cooperage and Lumber Company was incorporated at
Jersey City to carry on the business of making and selling cooperage
materials and other products.

The Mines Development Company was incorporated at Jersey City
with a capital stock fixed at $3,000,000, The company will lease, purchase
and operate mines, quarries, etc., in this and other States in countries.

The Westboro Carpet Company was incorporated at Newark with a
capital of $100,000, The company will carry on the business of carpet
nad rug making.

The Joseph Plenty Skylight Works Company was incorporated at Jersey
City to take over the business of the Plenty Horticultural and Skylight
Works at Jersey City, The capital stock is fixed at $100,000.

The Sagni Salve Company, which will manufacture and sell medical
compounds and preparations, was incorporated at Jersey City. The capital
stock was fixed at $125,000.

The Crescent Company, which will do a general manufacturing business,,
was organized at jersey City with a capital of $ro,ooo.

The Cascade Vending Company, whose purpose is to manufacture vend-
ing or selling machines, was incorporated in Jersey City. The capital stock
is fixed at $125,000.

The Afflech Concrete Steel Tile Company was incorporated at Jersey
City with a cash capital of $100,000. The object of the company is to man-
ufacture the articles named in its title.

The Tungstein Mining & Milling Company, which will carry on a gen-
eral mining business, was incorporated at Jersey City. The capital stock
is $ioo»ooo-

The Tri-State Mining and Manufacturing Company of Jersey City filed
articles with the Clerk of Hudson County at Jersey City, by which its
capital stock was increased from $150,000 to $200,000.
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The Cook Carburator Kerosene Company was incorporated at Jersey
City with a capital of $100,000.

The Wallman Manufacturing company was incorporated at Jersey City.
The object of the company is to manufacture and deal in novelties of all
kinds. The capital stock is fixed at §100,000.

The National Sanitary Company was incorporated at Jersey City. The
company will manufacture and deal in toilet articles of a special kind with
an authorized capital of $ioo3ooo.

The Automatic Opera Chair Compnay was incorporated at Jersey City.
The company will manufacture and deal in wood and all other fibrous sub-
stances for making chairs. The authorized capital is $150,000.

The Burke Electric Company was incorporated at Jersey City with an
authorized capital of $150,000. The company will manufacture electric
motors, dynamos and other electric machinery.

HARRISON.

The plant of the New Jersey Zinc Works, situated on the Hackensack
meadows between Newark and Jersey City, was partly destroyed by fire
on the morning of July 10th. The flames broke out in a wooden building
two stories high and 100 feet long, and quickly spread to other parts of
the works, notwithstanding the best efforts of the factory fire brigade.
Two large buildings of the group of structures comprised in the plant
were entirely consumed before the fire was finally extinguished,

BAYONNE.
A number of men who had been employed to take the places of strikers —:.

at the clothing factory of Bressler & Bros., Bayonne, went on strike them- °
selves and created such a disturbance that the police were called in to
keep order.

GREENVILLE.
Greenville merchants and store keepers have generally acceded to the

expressed wishes of the clerks for a shorter workday, and have agreed to
close at 7 p. in. throughout the months of July, August and- September.

ARLINGTON.

The Bergen Industrial Company will soon begin to manufacture brick
on its recently purchased property near the Belleville turnpike. Machinery
is now being placed in position, and when the equipment is all ready, the
plant will turn out at least 20,000 bricks per day. The authorized capital
of the cooipany is $125,000.

JERSEY CITY.
At a fire in an awning factory at Jersey City., Joseph Campbell, a fire-

man attached to the fire department, was killed by the explosion of a fire
extinguisher which he was using to quench a blaze.
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The union p]timbers, steam and gas fitters of Jersey City are engaged
in a quarrel over the efforts which the steam fitters are making to with-
draw from the National Association as a preliminary to joining another
central body, membership in which it believes would be more conducive to
its interests.

The new factory being erected for the See Elevator Company is near-
ing completion. The company has carried on its work in Brooklyn until
the factory which it occupied was condemned by the New York author-
ities in order that the ground on which it stood might be used as part of
the approach to the Manhattan bridge. The Jersey City factory will cost
about $40,000.

Butler Brothers, who are erecting a factory at Jersey City to cover
one entire city block, have asked and received permission from the City
Council to build a platform eleven feet in width over a street bordering
their works for the purpose of extending and improving shipping facilities.

A new factory is being erected in the Lafayette section of Jersey City
for the Dairymen's Manufacturing Company, The structure will be of
brick, and will cost when completed, $35,000.

The Central Labor Union of Hudson County has endorsed the action of
the Brewers' Local Union in withdrawing the label from one of the large
breweries of Jersey City because one of their members was discharged by
the proprietors without, as they claimed, sufficient cause.

Work at the shops of the Pennsylvania Railroad Company situated on
the meadows, has been suspended for ten days, in order to make certain
necessary changes and repairs to the plant.

H0B0KEN.

The Court of Chancery has issued a decree in the case of a suiter
against the North Manufacturing Company of Hoboken, declaring it in-
solvent and enoining the company against conducting business until per-
mitted to do so by the Court.

A new bakery on a very large scale is to be erected in Hoboken. The
concern will have a capacity of 450 loaves every forty minutes. The
entire plant will cost $50,000.

Because some non-union riggers had been employed in putting up der-
ricks and scaffolds on the work of enlarging the factory of the United
Electric Company at Hoboken, the other men engaged on the job went on
strike although there was no riggers' union in the State from which the
required labor could be obtained.

WEST HOBOKEN.

The silk manufacturing firm of Schwartzenbach, Huber & Company at
West Hoboken is enlarging its facilities by the erection of a large addition
to its main building. The work will cost $16,500.

KEARNY. ,

The employes of Swift & Company's branch at Jersey City, who have
been on strike for some time back, have returned to work. The strike
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was a sympathetic one, entered on to help the Chicago stock yard work-
men's movement for higher wages.

HARRISON.

A fire occurred in the factory of the United States Metal Roller Com-
pany at Harrison, which was extinguished after $300 damage had been
done.

The owner of extensive silver mines in Mexico has placed an order for
a complete electric pumping equipment with the H. R. Worthington branch
of the International Steam Pump Company at Harrison. This is the first
large order that has been received at the new works.

BAYONNE.
The Guffey Petroleum Company is having large storage tanks to

receive Texas oils, erected as additions to its plant at Bayonne.
A proposed reduction in the wages of moulders has caused much discon-

tent among the employes of the H. B. Worthington Company at Harrison
and seems likely, if persisted in by the- company, to cause a strike,

HOMESTEAD.
Patrick Burk, a laborer employed by the Hackensack Water Company,

had a kg badly injured by a heavy weight falling upon i t

.NORTH BERGEN.
The work of driving the piling for the new buildings of the B, T.

Babbitt Soap Manufacturing plant at North Bergen, has been commenced.
The company owns eighty-seven acres of land and piling is being placed
to secure the foundations of thirteen buildings in which the various
divisions of the company's work will be done.

The following named industrial companies have been incorporated in
Hudson County during the month of August; Buffalo Carbon Paper Com-
pany, to manufacture carbon paper, capital $10,000; Cuban Tobacco Com-
pany, to manufacture and deal in cigars, ciagrettes and other tobacco
products, capital, $5,000; Emergency Car Brake Company, to manufacture
and deal in a certain type of car brake, capital, $125,000; Iola Portland
Cement Company, to manufacture and deal in portland cement, capital,
$100.000; Newark Pneumatic Puncture Proof Tire Company, to manu-
facture non-punctureable tires for bicycles and other wheeled vehicles,
capital, $25,000; The Southern Hat Works, to manufacture and deal in
hats and caps, capital, $12,000.

September.
JERSEY CITY.

The Pennsylvania Railroad Company is having a large car repair shop
erected at Greenville. The buildings will consist of a machine shop and
store room, 160x41 feet, and a lumber shed 75x100 feet.

An association of undertakers in Jersey City has secured a large factory
building there, which, it is intended, shall be fitted up as a manufactory of
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burial caskets and coffins. The combination of local undertakers has been
formed to compete with the trust, which now practically controls this
line of goods.

The soap and perfumery manufacturing firm of Colgate & Company are
about to add to their large plant at Jersey City an'addition which will be
79x79 feet and four stories in height. The new structure will be of steel
and fireproofing and will cost $60,000.

The Lawrence Cordage Company, whose works are now situated in
the Williamsburg section of Brooklyn, is at present, erecting five large
buildings on the site of the old zinc works at Jersey City. In addition
to these new structures, some old ones now on the grounds will be used
for the purpose of the firm. The plant will be equipped with the most
perfect machinery yet devised for the manufacture of all kinds and sizes
of rope and cordage. The building will all be of brick and when com-
pleted will have cost $200,000. Steam and electric power will be used
and in the beginning a force of 125 men and 100 girls will be employed,

The Foote Manufacturing Company, producers of polishers' and platers'
supplies, are now erecting a new power house as an adjunct of their plant
at Jersey City. The structure will be of brick, one story, and 30x50 feet.
The estimated total cost will be $2,500.

Charles Atkinson, an ironworker,, was crushed by a heavy cast iron
plate falling upon him while he was superintending the work of placing it in
position at the new plant of the gas company at Jersey City, When re-
leased, the man was found to have received what may prove to be fatal
injuries.

Donunick Sack, a workman, was injured about the head and bod}' while
removing some heavy pieces of metal at the Magnus Metal Works, Jersey
City.

The Johnson Dunbar Mills Company of Jersey City has been adjudged
bankrupt by the United States District Court on petition of its creditors.

The Jersey City members of the International Typographical Union
are engaged in taking a referendum vote which will determine the attitude
of the members of the order toward the question of an eight hour day.
If the vote is favorable, it is intended that the eight hour day shall go
into effect on January 1st, 1906. The vote must be filed at the meeting
of the International Union at Indianapolis on October 26, 1904.

HARRISON.

The moulding machine foundry of the International Steam Pump Com-
pany at Harrison has been started with a force of seventy-five men. This
is the first branch of the plant to begin operations, and others will follow
as soon as the buildings are got ready and the machinery is installed.

James P. Crawley, a youth of eighteen years, had his left hand so badly
crushed in some machinery on which he was working at mill No. 2. Clark
O. N. T. Company, that it was necessary to amputate his four fingers.

Daniel Gallagher, a young boy employed in the Crucible Steel Com-
pany's works at Harrison, had his right foot cut off at the ankle while
taking red hot iron from a roll. His foot was caught in a loop of the hot
wire, which burned its way through the flesh and bone of the ankle before
the boy could be released.
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BAYONNE.

A. Pingard, workman employed at the Babcock & Wilcox Boiler Works
at Bayonne, was very severely injured about the body through an accident
which occurred in the foundry.

John Connolly, an employe of the Babcock & Wilcox Boiler Company,
was injured internally and also sustained some severe external bruises

- from a heavy casting which fell upon him.
The Babcock & Wilcox Boiler Company has commenced work on a

new shop for making and storing patterns. The building when completed
will cost about $io?ooo.

TOWN OF UNION.

The walking delegate of the Building Trades Council called 200 men
from their work on the West Shore Grain Elevator because ten non-union
electrical workers were employed.

NEW DURHAM:.

A tank containing 100,000 gallons of water on the roof of one of the
bindings of the Peerless Rubber Works at New Durham, burst and
deluged the place with water as well as causing a serious panic among
the 150 employes who were at work in the building when the accident
occurred.

HOBOKEN.

The thousands of operatives in the silk mills of North Hudson who have
been working since spring- on half or three-quarters time are greatly en-
couraged over the better prospects arising from the growing demand for
fine silk goods, and expect soon to be as busy as ever.

WEST HOBOKEN.

The planing mill of Gardner & Randell at West Hoboken was completely
destroyed by fire. A conservative estimate of the loss places it at
$30,000.

The following named industrial companies were, incorporated at the
office of the Clerk of Hudson County during the month of September:
Turner Sanitary Appliance Company, to manufacture and deal in toilet
articles and appliances, capital. $50,000; Universal Pasting Machine Com-
pany, to manufacture and deal, in pasting and other machines, capital,
$30,000; The Manhattan Electrical Supply Company filed a certificate
reducing its capital stock from $1,000,000 to $750,000; Frank & Hedden
Company, to manufacture and deal in novelties and special designs for
ornamental and practical purposes, capital, $25,000; Underhill Telegraph
Translator Company, to manufacture a special telegraph instrument, cap-
ital $100,000; The New Jersey Briquetting Company, to manufacture and
deal in briquettes and other kind of fuel, capital $100,000; DeA-rsi Gas
Lighting Company, to manufacture and deal in gas lighting devices, cap-
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ital, $1,000,000; M. S. Freida Company, to manufacture and deal in goods,.
wares, etc., of every description, capital, $300,000.

HUNTERDQN COUNTY.

November.
FLEMINGTON.

The Universal Chemical Company has purchased a building near the
Lehigh Valley Railroad station in Fleraington which will be fitted with
machinery for the carrying on of their business.

HIGH BRIDGE.

The Standard Shoe Company of Naughright, near German Valley, is-
negotiating for the purchase of the Jericho Mills, near High Bridge. If pur-
chased, the building will be converted into a shoe factory and the com-
pany will move its plant there.

The rolling mill at the High Bridge forge has resumed operation.

PEAPACK.

A compromise has been effected between the firemen and the Lackawanna.
Railroad whereby the former are to receive an increase in wages.

A new building, to be used as a creamery, is now in course of erection at
Peapack.

JUNCTION.

A representative of a brass foundry has been at Junction with a view of
locating there.

December.
LAMBERTVIIXE.

Jonathan Dilly, while working at Raven Rock, slipped from a scaffold and
fell head downward, but managed to break the fall by catching hold of a
portion of the scaffold as he descended. He was brought to his home in-
Lambertville, where it was found that his injuries were painful and dan-
gerous.

HIGH BRIDGE.

Fred Miller, an employe of the Car Wheel Works, had a hand badly
sprained while engaged at his regular duties at the foundry.

WARREN PAPER MILLS.

The Warren Manufacturing Company has filed with the Morris Canal
Commission a brief setting forth its rights in the waters flowing from Lake
Hopatcong through the Morris Canal, and strongly protesting against
any change being made in the charter of the Canal Company which will
permit it to use the water of the lake for any purpose other than navigation.
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The Warren Manufacturing Company operate mills at three different points
on Musconetcong Creek, all of which derive their motive power from its
moving waters. The creek receives its waters through the canal from the
lake, and a stoppage of navigation would result in shutting oil the supply
of water which runs these mills.

January.
PITTSTOWN.

Isaac Hoffman had one of his fingers lacerated by being caught in the
gearing of the machinery at the mill.

LAMBERTVILLE.

Thomas Kilroy, an employe of the Pennsylvania Railroad shops, was
badly hurt by having a heavy journal box fall on his feet.

HIGH BRIDGE.
August Miller, eighteen years old, while working at the Taylor Iron and

Steel Company's Works at High Bridge, was seriously burned on the side,
legs and feet by the splashing of molten metal.

CLINTON. ' *

The Aj'ax Portland Cement Company of Clinton have filed articles of
Incorporation with the clerk of the county. Capital stock, $2,000,000,

WOODGLEN.

Charm Chemical Company of Woodglen has been incorporated with a
capital stock of $2,100.

February.

STOCKTON.

The S. B. Twining Company of Stockton has been incorporated with a
capital stock of $50,000, to quarry and sell stone, etc.

CLINTON.

The siioe factory at Clinton has resumed operations.

MARTINS CREEK.

George Riddle, who resides at West Portal, was caught in the machinery
at the cement mill at Martins Creek and had both legs injured.

March.
JUNCTION.

Negotiations to have the Trimont Tool Company of Boston locate in
Junction have been abandoned.
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HIGH BRIDGE.
Garner Cox, an employe of the Taylor Steel & Iron Company's Works

at High Bridge, suffered a painful injury to his foot through a h&ivy mold
having fallen upon i t

CALIFON.

» A new plant has been started in the forests near Califon for the manu-
facture of oil of wintergreen from the birch trees.

May.
HIGH BRIDGE.

John Peacher, a workman employed at the Taylor Iron & Steel Plant at
High Bridge, lost the little finger of his right hand while working on a
machine.

LAMBERTVILLE.

Benjamin Brooks, a workman employed at the Lambertville Hair Pin
Factory, was caught in a belt and severely injured before he was extricated.

GLEN GARDNER,

Two large vacant factory buildings at Glen Gardner have been leased—
one for manufacturing wall paper, and the other for a tannery.

JUNCTION,

The Tremont Manufacturing Company has decided to erect large works
at Junction, to which its tool manufactory at present located in Roxbury,
Mass., will be removed. When in full operation the plant employs 200 men.

June,
FRENCHTOWN.

The Crosby Manufacturing Company of Frenchtown suffered a loss of
$5,100 from fire caused by lightning which struck the storage house during
the prevalence of severe storm. The building was damaged to the amount
of $700, and the finished goods in the storehouse $4,400.

HIGH BRIDGE.

George Ferguson, an employe of the Taylor Iron & Steel Company at
High Bridge, had a hand badly bruised by a heavy casting, which fell
upon it.

GLEN GARDNER.

Negotiations are under way which, it is hoped by residents of Glen
Gardner, will result in the establishment of both a paper mill and a tannery
at that place in the near future. The paper mill will be on a large scale,
employing about 200 men.
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August.
LAMBERTVILLE.

The Pennsylvania Railroad shops have been shut down until September
1st. About 125 machinists, boiler makers and men employed on freight cars
are thrown out of work.

The United Chemical Company of Califon, to manufacture chemicals,
has filed its incorporation papers with the County Clerk of Hunterdon.

J. $ro,ooo.

September.
HAMPTON JUNCTION.

The Union Car Truck & Construction Company of Springfield, Mass., has
decided to move its works to Hampton Junction, and has through induce-
ments offered by the borough Board of Trade purchased the necessary land
on which to erect its buildings. The people of the place have subscribed
to $10,000 of bonds to be issued by the company. The firm is capitalized at
$10,000 ami at present employs a force of ioo men.

GLEN GARDNER.

Andrew T. Linderberry, an employe of the Taylor Iron & Steel Company,
suffered a severe injury to one of his hands through an accident which
occurred while he was at work.

TRENTON.

MERCER COUNTY.

October.

The Sherwood Manufacturing; Company has commenced the erection of
a new factory building in Trenton which will cost $17*500.

Proceedings were begun in the Court of Chancery to have the Trenton
Bedding Company declared insolvent. The assets are stated to be $8,094.
and liabilities $12,231.

Henry Kuehule has been appointed a deputy factory inspector, to take
the place of Lewis H« Barrett, who had resigned. Mr. Kuehule's district in-
cludes all the southern counties of the State.

Fifty weavers employed by the Alryan Mill Company at Trenton went
out on strike because the management attempted to compel them to weave
thirty pick cloth for the price paid for twenty-eight pick cloth.

The Hipwell Manufacturing Company was incorporated at Trenton with
an authorized capital of $100,000. The company will manufacture and deal
in telephones, switch boards, arc lamps, and electric novelties.

The Superior Electrical Manufacturing Company was organized at
Trenton with an authorized capital of $1,000,000. The company will carry
on the business of electricians, mechanical engineers, and manufacturers
of motive power, heat and light.

36 LAB
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The Weiderhold Light Company was formed at Trenton to manufacture-
gas burners and incandescent mantles. Authorized capital stock, $50,000..

The Kerosene Safety Engine Company was incorporated in Trenton with
capital stock fixed at $50,000. The company will manufacture and deal
in kerosene oil engines. .

The Fischer Wrench Company was organized at Trenton with a capital
of $ioo3ooo. The company will acquire patents on and manufacture
wrenches, tools and machinery.

The American Interlaced Curled Hair Company was formed at Trenton-.
with an authorized capital of $250,000. The company is to manufacture
and prepare for market, curled hair and hair of all kinds.

An effort is being made to reorganize the carriage and wagon builders'"
union of Trenton.

November,
TRENTON.

The New Jersey Steel Corporation with a capital stock of $1,250,000 and
the New Jersey Steel Holding Company, capital stock $750,000, were both
incorporated at Trenton. The purpose of the first named corporation is
to carry on the general manufacture of steel products and that of the
Steel Holding Company is to guarantee the payment of dividends and
interest on stock of such corporations as may find it to their interest to
contract for such security.

The Trenton Steel Company has reduced its capital stock from $25,000*
to $2,500.

The John A. Koebling's Sons Company are erecting a new building to-
be used as a plumbing shop.

The United States Circuit Court has issued an order directing the
receivers of the Great Eastern Clay Company and the National Clay Com-
pany to continue operating their plants until spring, and for that purpose
the receivers were authorized to borrow necessary funds.

John A. Campbell, general manager of the Trenton Potteries Company,,
is mentioned for the position of president of the United States Potters'
Association to succeed Joseph T. Lee, whose term expires December .
1st, 1903.

Michael Kissock, a laborer, while at work at the plant of the American
Bridge Company, had both arms badly injured through an accident.

Thomas P. Hughes, a painter, fell from the top of a smakestack, a dis-
tance of eighty-eight feet, and escaped without sustaining any serious
injury.

^ The painters, carpenters and plasterers employed on the Wilkinson
^ 'Thea t r e went on a strike because the Philadelphia Steam Heating Company

employed non-union steam fitters. On the Philadelphia concern abandon-
ing its contract for the heating of the building, the strikers resumed work.

Forty iron workers on the new Armory building at Trenton stopped
i, work as a result of the building trade strike in New York and other ad-

|j jacent cities. The contractor is a member of the Allied Building Trades
Council of New York and a strike has been declared against alf builders-
affiliated with the council Work on the building has been entirely sus-
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pended in all branches pending an adjustment of the trouble between the
iron workers.

The Bellmark Pottery Company of Trenton has just completed the
sanitary equipment for the new lavatories in the Philadelphia Post Office
building. More than ioo closets were included in the order.

The International Pottery is making 200,000 pieces of dinner ware for
the United States army in the Philippines.,

The Trenton Potteries Company is erecting an addition to its present
plant, which is expected to be ready for occupancy soon.

Work is progressing at the American Bridge Company's establishment
•in Trenton for the station of the New York subway at One Hundred and
Twenty-fifth street.

Deputy Factory Inspector Joseph Milburn, of the State Department of
Inspection of Factory and Workshops, has ordered the discharge of twelve
girls from a worsted works in Trenton on the alleged ground of their
being employed under false affidavits as to their age, it being charged that
they are less than fourteen years of age.

December.
TRENTON.

The Potteries Selling Company have riled articles of incorporation at
Trenton. The concern is organized with a capital stock of $50,000 to act
as selling agents for general pottery, material and to promote pottery in-
dustries in general.

The Manufacturers* Window Glass Company of Trenton has been in-
corporated with a capital stock of $1,000,000 to manufacture window glass
and glassware of every description.

An agreement has been filed at Trenton between the State and the New
Jersey Shore Line Railroad Company granting the corporation more time
in which to complete certain extensions of its road.

Oscar Lehman, a potter employed at the Haddock pottery on Third
street, Trenton, while carrying some clay up a stairs, slipped and fell to
the bottom, injuring his spine.

Edward Comfort, of Centre street, Trenton, who sustained a fractured
skull by falling in a kiln at Haddock's pottery, died at St. Francis hospital.
David R. Risdon, who was in the kiln with Comfort, was also injured,

Frederick Campbell, of Winthrop, Mass., a boss carpenter, and David
Samuels, of Trenton, also a carpenter, were killed by the falling of the
top floor of the main building of the Jordan L. Mott Iron Company's new
plant at Trenton.

A fire destroyed the four-story main building of the Skillman Hardware
Company at Trenton. The damage to the building is placed at about
$8,000, to machinery and material $18,000; total loss $26,000.

The John A. Roebling's Sons' Company of Trenton will erect a four-
story brick addition to their works, which will be 1,000x60 feet. When
completed an additional force of 250 males will be given employment.

No settlement has as yet been rached betwen the master job printers
of Trenton and the journeymen. The latter demand that after January ist,
1904, eight hours shall constitute a day's work.
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HIGHTSTOWN.
Two h-.indred loom operators quit work at the Hightstown Smyrna Rug

Company because of a reduction in wages.

HAMILTON.
The Eureka Fire Hose Company of Jersey City Iras instituted a suit

to restrain the Eureka Rubber Manufacturing Company of Hamilton from
using the word u Eureka ?' in its corporation title, and as a trade mark.

January.
TRENTON.

The Consolidated Feldspar Company of Trenton has been incorporated
with a capital stock of $125,000 to do a clay mining business.

William McDermott, aged twenty years, a machinist, while engaged in
adjusting a pulley in "the braiding shop at Roebling's Mill, Trenton, had
an arm caught in the belting and severly injured.

An order has been granted by the Court of Chancery, allowing the re-
ceiver to sell the plant and equipments of the Moses, Swan & McLewee
Lamp and Glass Works.

A meeting of the executive board of the State Federation of Labor was
held at Trenton on January 25th to- discuss the various labor measures
which are before the Legislature.

An organization of the Manufacturers' and Employes' Association of
Trenton has been formed with nearly 200 representatives of the different
industries of the city. The union was formed to meet the demands nf
organized labor and is patterned after those of various other cities. It is
the purpose of the association to establish a bureau of employment through
which willing workmen who are idle may obtain work,

The Bricklayers' and Masons' International Union and the national or-
ganization of Hod Carriers will hold their annual convention in Trenton,
It is expected that affirmative action will be taken at both conventions on
the proposition to affiliate with the Structural Trades Alliance, which if
done* it is thought,, will stop petty strikes and lockouts.

The job and newspaper printers of Trenton demanded an eight hour day
and an increase in pay. A compromise was effected whereby the printers
receive a slightly shortened day without an increase in wages.

A new corporation known as the Potters' Selling Company has been
chartered under the laws of this State with a paid up capital stock of
$1,000,000. It is said that this company is a combination of all but three
small potteries in the United States and will control the manufacture
and sale of pottery products in the country.

Between five and six hundred men, employes of the various rubber
companies at Trenton, went on strike because their demand for an increase
of ten per cent, in wages was not acceded to by the manufacturers, who
claim that by reason of the condition of trade, the request of the Rubber
Workers' Union is unreasonable. The action taken by the union was en-
dorsed by the Central Labor Union and supported by organized labor
generally in the city. Manufacturers claim that enough men remain to
continue ihe operation of their plants.
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February.
TRENTON.

The Italian Baking and Trading Company has been incorporated at
Trenton with a capital stock of $25,000.

The Standard Lamp and Glass Company of Trenton filed articles of
incorporation with the Clerk of Merer County. Capital stock is $150,000.

Three hundred operators resumed work at the Alryan Woolen Mills,
Trenton. The plant has been idle for some time because of the high
water of the Delaware river, which flooded the finishing department.

At a meeting: of the Potters* Convention held in Trenton, Jphn A*
Campbell was elected President.

The rubber workers employed in several mills in Trenton have gone on
strike for a ten per cent, increase in wages. They are receiving financial
aid from other organized labor associations, and refuse to work until thoir
demands are granted.

The Manufacturers' and Employers' Association of Trenton have effected
a permanent organization with a membership of over ninety firms and
individuals. Its obect is to promote the mutual interest of the employers
and employes in the matter of operating their works. An employment
bureau is part of the system.. The organization is affiliated with tlu*
National Manufacturers' Association.

March.
TRENTON.

The General Rubber Company was incorporated at Trenton with an
authorized capital of $2,000,000.

Articles of incorporation were filed by the E. D. Freeman Electric Porce-
lain Company with the Clerk of Mercer County, capital, $25,000.

The World Fire Killer Company, to manufacture fire extinguishers, was
incorporated with a capital of $50,000.

Because of an accident at the wire works of the John A. Roebl ing's
Sons Company at Trenton, about 1,200 men were thrown out of employ-
ment for a few days.

Six of the seven buildings being erected for the Molt Iron Works in
Trenton have been completed. Machinery for the new buildings will be
put in place as soon as received, and it is expected that by June first 300
additional men will be employed. The new plant, it is estimated, will cost
$1,000,000.

An agreement of sale has been filed with the Clerk of Mercer County
for the purchase of the mill of the Alryan Woolen Company on Factory
street, Trenton.

The Manufacturers' and Employers" Association of Trenton, through
its representatives, will oppose the passage of the proposed eight-hour law
at a hearing to be given before the Congressional Labor Committee in
Washington.

The mill of the Eagle Anvil Works was damaged to the amount of
$25,000 by the braking of the ice in the Delaware river.

The United States Potters' Association has appointed a committee to
ascertain whether German china and earthenware from Holland and
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Belgium are being brought to this country in an illegal manner. The
annual quantity of goods from these countries has largely increased and
it is charged that undervaluation of these products is made, to evade the
payment of full duty.

One hundred and thirty acres of land has been purchased by the Penn-
sylvania Railroad Company in Hamilton township, near Trenton, upon
which new repair shops are to be erected, It is intended to transfer a.l!
the repair work now done at the Jersey City and La.mbertvil.le factories
to the new plant when completed, and to build new freight and passenger
cars at the latter shops. The new plant will give employment to about
1,000 men. A large freight yard is also to be established on Perry street,
Trenton.

Application has been made to the Court of Chancery for the appoint-
ment of a receiver for the American Lamp and Brass Company of Trenton.

An order has been granted by the Court of Chancery to show cause why
a receiver should not be appointed for the R. Stephens Company of Mount
Olive Morris County.

Owing to the impending strike of the bituminous coal miners, manu-
facturers in Trenton have been unable to obtain a sufficient quantity to
operate their plants. Anthracite coal is being substituted in many of the
-mills.

The rubber workers in Trenton are still out on a strike for an increase
of ten per cent, in their wages,

April.
TRENTON.

The Alryan Woolen Mills of Trenton have been closed until May 2d.
Wages of employes have not been promptly paid and the notice of sus-
pension contained nothing in reference to the settlement of the arrears
-of wages due to the employes, a number of whom placed their claims in
the hands of attorneys for collection. On the petition of some creditors
of the mill company, the Court of Chancery appointed a receiver for the
purpose of winding up the affairs of the embarrassed company and dispos-
ing of the mill and machinery to the best advantage of all creditors.

About one thousand workmen, mechanics and laborers are employed in
clearing the grounds,, grading, filling in, and excavating for the founda-
tions of the new shops of the Pennsylvania railroad which are to be erected
at Hamilton Township, a suburb of Trenton.

The shirt factory which was formerly occupied by the V. Henry Roths-
childs Company at Trenton, has passed under the control of a new bus-
iness organization called the Trenton Sewing Company.

The Rubber Workers of Trenton, who have been on strike during the
past twelve weeks, returned to work in accordance with a unanimous vote
in favor of that course which was adopted by their organization. The
strike was started to enforce a demand for a ten per cent, advance in
-wages; failure is attributed to the lack of financial support by other unions.

The plant of the Brian Pottery Company in Hamilton township was com-
pletely destroyed by fire: the loss amounts to $25,000. The pottery build-
ings were directly adjoining the tracks of the Pennsylvania Railroad, and
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the fire is supposed to have been started by a spark from a passing loco-
motive dropping on the roof of the buildings.

The following named industrial companies have been incorporated in
Mercer County during the month of April and will carry on business in
the county: Tabor Leather Company, to manufacture leather goods, capi-
tal, $10,000; Elerle Tanning Company, to manufacture leather, capital, $10,-
•000; New Jersey Sanitary Street Sweeper Company, to make street sweep-
ing machines of a particular design, capital, $125,000; The Ball-bearing
Horseshoe Company, to manufacture a combination rubber and iron horse-
shoe of peculiar construction, capital, $50,000,

May.
TRENTON.

Pitcher & Champion, a Philadelphia firm of shirt manufacturers, has
leased a building in Trenton and established a plant of fifty sewing ma-
chines, which will furnish employment for about seventy-five operators*

The receiver of the Alryan Mills at Trenton has decided to continue opera-
tins there only until the goods on the looms have been finished and the
material on hand worked up.

Owing to exceptional dullness in the steel and iron trade, the managers
of the John A, Roebling's Sons' Company have reduced working time in
most of the departments of its large plant at Trenton to four days per
week.

June.
TRENTON.

The Oliphant Steel & Iron Company, located on the main line of the
Pennsylvania Railroad near the Fashion Stud Farm at Trenton, is the
only one of its kind in that city. Its specialties are cast iron soil pipes,
small steel castings, and plumbers' iron work, in the production of which
it has been signally successful. The main building of the plant is 450 feet
long and 115 feet wide. In this building the company is now completing
the installation of the most modern and up-to-date machinery for the
purpose of turning out its products more perfectly and at less expense.
When the new equipment is completely set up a force of upwards of 250
hands will be employed.

Joseph Jonasson & Company, manufacturers of women's suits, have
opened a branch factory in Trenton for the manufacture of ladies skirts.
Fifty females and six males will be employed in the beginning. The power
to be used in running the sewing machines is electricity.

Several large manufacturing establishments in Trenton are showing
evidence of dull trade by either laying off hands or running their usual force
on reduced time. Among those that have resorted to either of these
methods for curtailing production is The John A. Roebling Sons' Com-
pany, Wl R. Throp, of the Throp Machine Works, the American Bridge
Company, and a number of the principal potteries.

The Union Laundry Company was incorporated at Trenton to do a gen-
eral laundry business. Capital stock, $10,000.
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The Smith Incandescent Light Company was incorporated at Trenton
to manufacture and deal in lamps, burners and fittings adapted to the
burning of gas and liquid hydrocarbon, especially for incandescent lighting.

The Tullytown Canning Company was incorporated at Trenton with an
authorized capital of $15,000. The company will prepare and can fruit and
vegetables of all kinds, to be sold in the markets of the United States and
foreign countries.

Alexander Maroldi, a laborer employed at the Empire Rubber Mill, had
a foot caught in the cog wheels of a machine which lie was operating. The
foot was so badly mangled that it had to be amputated.

HOPEWELL.

The Hopewell Bobbin & Spool Company was. incorporated at Trenton
with a capital of $15,000. The company will manufacture every variety of
spools and bobbins,

YARDVILLE,
The United Oil Cloth Company of Yardvilk was incorporated at Trenton

with an authorized capital of $100,000. The company will operate a plant
at Yardville at which several kinds of oil cloth will be produced.

July.
TRENTON.

The Hartford Brick Company was incorporated at Trenton with a
capital of $100,000. The company will manufacture brick and sewer pipe.

The Electrotype Art Metal Company was incorporated at Trenton with
an authorized capital of $100,000. The company will manufacture art ob-
jects of glass, china, gold and silver.

The Marine Transmission Company was incorporated at Trenton with a
capital of $100,000. The company will manufacture articles in aid of navi-
gation.

The General Engine Company was incorporated at Trenton with a cash
capital of $350,000. The company will manufacture steam engines and
other motors.

The American Packing Company was incorporated at Trenton to manu-
facture boxes, barrels and packing cases. The authorized capital is
$125,000.

The D. B. & S. A. Milling Company was incorporated at Trenton with a
capital of $50,000, and will do a general milling business.

The Master Bakers' Association of Trenton, which was formed about
one year ago, has been incorporated as a means of making the organiza-
tion permanent and giving it wider powers. The association has for its
object the carrying out of measures for the promotion of the interests of
employers and employes engaged in the bread baking industry.

The receiver of the bankrupt Capital City Brewing Company filed his
report with the Court of Chancery, showing that ihe liabilities of the com-
pany are much greater than its assets.
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Thomas Fany, an employe of the Ideal Pottery Company, had his left
hand badly crushed while at work in that place.

A strike occurred at the three plants of the Cook Pottery Company at
Trenton which was ended after a loss of one week's time. The strike was
the outcome of a disagreement between the men and their employers over
the scale for the placing of electrical specialties and cereal ware. Under
the new arrangement agreed upon the men are allowed twenty days for the
placing of a kiln; formerly twenty and one-quarter days were allowed.
Nearly I}GOO workmen were idle during the strike.

August.
TRENTON.

The men on strike at the International Pottery of Trenton have held a
meeting to discuss ways and means of ending the strike at that plant.
A committee appointed! by the meeting waited on the managers of the
pottery, and through their joint efforts a satisfactory adjustment of all
outstanding difficulties was reached, and the striking workmen returned to
the places they had left

The twenty-sixth annual convention of the New Jersey State Federation
of Labor was held in the assembly chamber of the Capitol building at
Trenton.

Frank Steele, a workman employed at the Trenton Linoleum Works,
was caught in the rolls of a machine on which he was working and had
his collar bone and two ribs broken before he was released.

The Maddock Pottery Company of Trenton has delivered to the United
States Government the first installment of a large order of crockery for
use on war vessels, for which the firm has a contract.

The John A. Roebling Sons" Company is said to be preparing for the
removal of its large rolling mill from Trenton to Kinkora, This action,
if taken, will be because of the company's inability to secure land adjoining
its works for the purpose of enlarging its plant.

The following industrial companies have filed incorporation papers with
the Clerk of Mercer County during the month of August: New York
Candy Company, to manufacture candy, capital, $150,000: Trenton Hard-
ware Manufacturing Company, to manufacture hardware, capital, $50,000;
Barr Press Publishing Company, to carry on the business of bookbinding,
capital, $ro,ooo; Economy Premium Payment Company, to manufacture
goods given in exchange for stamps and coupons, capital, $200,000; Leech
Wall Paper Company, to manufacture wall paper, capital, $100,000; The J.
H. Williams Manufacturing Company, to manufacture polish, capital,
$50,000; The Consumers' Box Board and Paper Company, to manufacture
paper and pulp, capital, $150,000.

September.
TRENTON.

There has, apparently, been much dissatisfaction among the operative
potters of Trenton over the question of wages, and all branches of the
trade excepting only the jiggennen have notified the president of their
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national association that unless the uniform wage scale paid in the West
is put into operation in the general ware potteries of Trenton there will
be a strike. The jiggermen have decided to hold a meeting- to decide as
to continuing to keep aloof or joining the other branches of the trade in
whatever course they may decide on to enforce their demands. It is
understood that a majority of the employing potters are in favor of the
uniform wage scale if only the men's union can enforce it at all the pot-
tery producing centers of the country.

The Court of Chancery has been petitioned for the appointment of a
receiver for the Hart Brewer Pottery Company of Trenton, which is
one of the oldest institutions of its kind in the city.

Agents of the Ford City Pottery Company of Ford City,, Pa., are seek-
ing to employ potters in Trenton for the purpose of breaking a strike which
is now on at their works.

The Court of Chancery has directed, by order, the sale of, at public
vendue, all the property of the Oakland Manufacturing Company at Tren-
ton. The concern was engaged for one year in the manufacture of enameled
brick.

The employes of the Crescent Pottery Works at Trenton have all signed
a protest to the Board of Health against the beef house of Swift &
Company, which is located near the pottery, and have also presented a
petition praying for its removal as a nuisance. The stench emanating from
the beef house, which contaminates the air of the entire neighborhood, is
the cause of the protest and petition.

Owing to complaints of Trenton potters and others of the Potters' As-
sociation of America the United States Treasury Department has made a
decision that practically increases the duty on imported pottery ware about
ten per cent. The potters complain that French manufacturers were send-
ing large quantities of cheap ware into this country at undervaluation, and
in that way making their competition keenly felt by American manufac-
turers, and at the same time cheating the Government out of a part of
its legal revenue.

The Colonial Woolen Mills of Trenton have been closed for a time in
order to put in new machinery and otherwise improve the facilities for
the production of goods.

Marcus Minton, an employe of the Enterprise Chain Works, had the
first finger of his right hand badly lacerated by being caught in the gearing
of a machine on which he was working.

Michael Pasco, an employe of the New Jersey Car Works, had two fingers
of his right hand badly crushed while attempting to run a belt on one of the
large motors-

John Benson, a wire drawer, had his right leg badly crushed through
an accident which occurred while he was at work in the Roebling Mills
at Trenton.

William Clee, an engineer employed at the Greenwood Pottery, had his
right arm drawn between a pulley and the belt which he was trying to run
off. The arm was broken and his hand badly lacerated.

Clayton Smith, a carpenter, had his right hand badly cut by a saw
with which he was working.
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The Court of Chancery has granted leave to the Trenton Trust Com-
pany to file a bill of foreclosure against the Alryan Woolen Mills, upon

, which it holds a mortgage.

.•HOPEWELL.

The Hopewdl Spool and Bobbin Company's factory at Hope-well was
completely destroyed by fire. The loss is estimated at $10,000.

The following named industrial companies were incorporated in Mercer
, County during the month of September: The Clay Products Company,, to
, manufacture specialties from Kaolin, capital, $50,000; Trenton Sign &

Decorating Company, to manufacture signs of glass, metal and wood,
capital, $50,000.

MIDDLESEX COUNTY.

October.
P E R T H AMBOY.

The Cheeseborough Vaseline Company, which has moved its plant from
Brooklyn to Perth Amboy, began work with fifty female employes,

IDUNELLEN.

Owing to the strikes in the building trades in New York City the steel
works of Levering & Garringues at Dunellen have become so slack that
forty men were laid off temporarily.

•CARTERET.

A strike of six hours' duration occurred at the works of the Wheeler
Condenser Company at Carteret. The men on strike, who were with few
exceptions machinists, demanded a work day of nine hours, and returned
to work immediately on its being granted by the firm.

November.
NEW BRUNSWICK,

The De Lamar Copper and Refining Company has been incorporated at
New Brunswick with a capital of $2,000,000.

James R. Langan, a laborer, fell from a roof, a distance of thirty feet,
receiving a severe scalp wound and several bruises about the body.

PERTH AMBOY.
Andrew Dudosh had a toe cut off by a heavy iron rail which he with

a number of other men were carrying, having fallen upon it The accident
occurred at the Lehigh Valley coal yards.

A. Harbit, a workman employed in the cable works at Perth Amboy,
fell from a ladder, a distance of seventeen feet, and injured his back.

The Ashland Emery & Corundum Company's plant at Perth Amboy has
stopped operation owing to an over-production of goods.
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The Columbia Match Company of Perth Amboy has been dissolved by
the Secretary of State.

A number of plasterers, pressers and finishers at the, Perth Amboy Terra
Cotta Works were laid off for an indefinite period. This is the result
of the ironworkers' strike in New York, which has tied up work on all
buildings to which the material produced in the factory should be shipped.

SOUTH RIVER.

A glass manufacturing firm is said to be looking for a suitable location
in South River on which to erect a new factory. The borough of South
River lias offered a free gift of land as an inducement to locate there.

December.
PERTH AMBOY.

The Greacen-Derby Engineering Company of Perth Aniboy lias been
incorporated with a capital stock of $5,000 to manufacture and sell ma-
chinery and marine engines, and also to buy and equip vessels.

Birden Golden, employed in the plaster department of the Perth Amboy
Terra Cotta Works, while endeavoring to turn a large mold, had his right
arm caught and a deep cut inflicted from the wrist to the elbow.

A number of workmen at the Perth Amboy Terra Cotta plant were laid
off for an indefinite period. The strike among the iron workers in New
York has tied up the work.

An arbitration committee is now endeavoring to settle the strike at the
Cheeseborough Vaseline Works of Perth Amboy.

A committee has been appointed by the creditors of the Perth Amboy
Shipbuilding & Engineering Company to determine on the advisability of re-
opening the plant. It seems likely that a reorganization of the company
will be effected.

DUNELLEN.
Work is increasing at the factory of Levering & Garfigues Company, and

a number of men who were laid off during the summer are being taken on
again.

LINCOLN.
George Orlorskey, an employe at the Atlas Manufacturing Company's

plant in Lincoln, had a foot crushed in some machinery.

MAURER.
August Uste of Maurer, while working on a scaffold, stepped backward

and fell a distance of ten feetf breaking three ribs.

CARTERET.

Joseph O'Blosky, a Polander, aged forty years, while working on a barge
owned by the National Phosphate Company at Carteret, was struck on the
head and chest by a coal bucket and so severely injured internally and ex-
ternally that he may die as a result.
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The Chrome Steel Works of Williamsburg, N. Y., have decided to move
to Chrome, N. J., where they will erect six large factory buildings, occupying
nearly forty acres of ground. In addition to these buildings the company
will build model tenements, which will be at the disposal of its employes,

January.
NEW BRUNSWICK.

The Brunswick Knitting Company of New Brunswick was incorporated
with a capital stock of $10,000.

Certificates of incorporation have been filed with the Clerk of Middlesex
County by the following industrial companies: The New Brunswick
Hygiene Milk Company, to make condensed milk, etc., capital stock, $30,000;
Hudson Reduction Company, mining, milling, etc., capital stock, $25,000;
The Franck Engineering Company, capital stock, $15,000; Elliott Manu-
facturing Company,, to make rubber goods, etc., capital stock, $125,000.

David Lambert, a resident of New Brunswick, aged fifty-five years, em-
ployed in a local factory, was struck and killed while crossing a side track
of the Pennsylvania Railroad at that city.

The strike of the printers employed by Johnson & Johnson at New Bruns-
wick was settled at a conference between the Deliberative Board of Typo-
graphical Union No. 307 and the superintendent for Johnson & Johnson.
The firm consented to sign a wage scale with the printers to continue in
force until May 1st, 1905.

At a meeting of the stockholders of tbe Norfolk & New Brunswick
Hosiery Company at New Brunswick it was unanimously decided to reduce
the capital from $550,000 to $275,000.

PERTH AM BOY.
The Button Engineering Company, manufacturers of gas engines, at the

foot of Gerdon street, Perth Amboy, will erect a wooden addition to their
plant at a cost of $200. Improvements will be made in the present building
as soon as the plans are completed.

A workman at the foundry of Patrick W. White & Sons, Fayette street,
New Brunswick, lost the sight of his eye by being struck with some hot
iron.

UNCOLN.
The Diamond Portland Cement Company has filed its certificate of in-

corporation with the Clerk of Middlesex County, showing an authorized
capital stock of $1,000,000.

February.
NEW BRUNSWICK.

The Francke Engineering Company lias been incorporated with a capital
stock of $15,000.

PERTH AMBOY.
The Diamond Cement Company of Perth Amboy has been incorporated

with a capital stock of $1,000,000.
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The Amboy Literage & Transportation Company of Perth Amboy lias
been incorporated with a capital of $21,000.

The masons of Perth Amboy have asked an advance of five cents an
hour, which would make their wages $4 for a day of eight hours. They
have gone on strike to enforce the demand, and efforts to arbitrate the
matter have so far been unsuccessful.

The Cheeseborough Manufacturing Company's plant, which was recently
erected at Perth Amboy, is in full operation. More than 400 persons are
employed In the manufacture of vaseline.

MENLO PARK.

The Elliott Manufacturing Company of Menlo Park has been incorporated
with a capital of $125,000, to manufacture rubber, etc.

SAYREV1LLE,

Creditors of William F, Fisher & Company of Sayreville, which filed its-
petition in bankruptcy last fall, submitted a plan of compromise to the
United States District Court for approval, which was rejected.

IVfarcfi.
NEW BRUNSWICK.

Janeway 81 Company, wall paper manufacturers, have been incorporated
at New Brunswick with a capital stock of $600,000.

PERTH AMBOY.

The National Fireproofing Company of Perth Amboy will increase the
wages of its employes ten per cent. Early in the year a reduction was made,,
which this advance is intended to restore. About 2,500 men are affected.

Work has been resumed in the plant of the New Jersey Portland Cement
Company at Perth Amboy.

A fire occurred in the factory of the Perth Amboy Smelting & Refining
Company, which damaged the plant to the extent of $10,000,

April.
NEW BRUNSWICK.

The wall paper manufacturing plant of Janeway & Company at New
Brunswick, which has been idle for some months, has been taken possession
of by a stock company, at the head of which is Mr. Janeway, of the old
firm. Work will soon be under full headway with a force of operatives-
equal in number to that employed before the works were closed down.

SOUTH RIVER.

The receivers of the Great Eastern Clay Company, whose works are
situated at South River, have orders on hand sufficient to keep the plant
busy for several months.
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Residents of South River are making efforts to secure the settlement oi
a new iron foundry at that place, which, it is said, will employ about
300 men.

The following named industrial companies were incorporated in Middle-
sex County during the month of April: Janeway & Company, to manu-
facture wall paper, capital, $600,000; Amboy Machine Company, to manu-
facture machinery of all kinds, capital, $30,000; Raritan Blue Stone Com-
pany, to manufacture and deal in blue building stone, capital, $20,000.

May.
PERTH AMBOY.

The Federal Clay Company of Perth Amboy has increased wages ten
per cent. The advance is a restoration of wages to the amount paid
previous to a reduction made some months ago during a period of dullness
in the trade.

The Pardee Steel Works at Perth Amboy, which has been closed for
some time, is about to reopen with a. working force of about 100 mechanics
and laborers. Two new basic open hearth furnaces will be started with
the rest of the plant.

SOUTH AMBOY.

The Acme Underwear Company of New York City has leased a building
in South Amboy formerly used as a shirt factory, and will begin the
production of women's and children's underwear. Fifty sewing machines
will be installed and at least an equal number of operators will be
employed,

SOUTH RIVER.

John Wenzel, foreman of the National Pyrogranite Works at South
River, fell from the top of a kiln to the ground and had four ribs fractured.

NEW BRUNSWICK.

A new wage scale has been put in operation among the employes of
the trolley road department of the Public Service Corporation. The scale
applies to the roads running to and from New Brunswick; under it
motormen and conductors who have served ten years are to be paid
twenty-two cents an hour; those who have served five years, but under
ten, twenty-one cents an hour; men of two years standing are to be paid
twenty cents, and all below that time nineteen cents an hour.

June.;
CARTERET.

Work has been commenced on a large factory building at Carteret for
the Benjamin Moore Paint Company of New York; It is expected that
the structure will be finished by January 1st, 1905.
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NEW BRUNSWICK.

The South River Brick Company was organized at New Brunswick with
a capital of $100,000. The company will carry on the brick making busi-
ness conducted until recently by John Whitehead of South River.

July.
NEW BRUNSWICK.

The Prospect Boiler Company was incorporated at New Brunswick with
an authorized capital of $100,000. The company is to manufacture and
deal in steam boilers and to acquire the business now being carried on by
the Prospect Boile'r Works at New Brunswick.

Measures are being taken to reorganize the Milltown India Rubber
Works at Milltown. The company once did a very prosperous business,
but has now been idle for the past three years.

PERTH AMBOY.

William Giles, an employe of the Perth Amboy Terra Cotta Company,
was seriously injured while working with a circular saw.

August.
PERTH AMBOY,

The Barber Asphalt Company has purchased a tract of about seventeen
acres of land on Staten Island Sound, at Perth Amboy, which adjoins its
other plant at that place. The new Property, which has a deep water
frontage of 300 feet, will be used as a site for a new plant for the pro-
duction of wooden blocks, treated chemically, for paving purposes,

John Kola, an employe of the Copper Works at Perth Amboy, died in
consequence of an injury which he received a week before while at work.

JThe dock-building and repair gang of the Pennsylvania Railroad Com-
pany at Perth Amboy, the members of which had been working very
irregularly of late, were laid off entirely for nine days.

The local Electrical Workers' Union at Perth Amboy has taken an
aggressive stand against the Public Service Corporation because of non-
union men being employed in wiring its buildings. The Building Trades
Union is supporting the electricians, and has forbidden all union men to
work on buildings belonging to the Public Service Corporation, pending
a satisfactory settlement.

The Elmira Explosive Company, of New York, has purchased a large
tract of land on the Raritan River, in the vicinity of Piscataway, on which •
some twenty buildings devoted to the manufacture of a new and powerful
explosive called "iodite" will be erected. About $50,000 will be expended
on preparing the plant for work.

September.
PERTH AMBOY.

The Atlantic Roofing Manufacturing Company is the name of a new
concern that has secured the old plant of the New Jersey Portland Cement
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Company at Perth Amboy. The firm will manufacture wooden paving
blocks and tar paper roofing.

The Button Engineering Company, manufacturers of motor boats, has
closed down its shops at Perth Amboy with the intention of reorganizing
the company and reopening the works on a much larger scale,

SOUTH RIVER.

An order has been made by the United States District Court directing
the receiver to sell the property of the Great Eastern Clay Manufacturing
Company and the National Clay Manufacturing Company, both situated
at South River. The prices fixed by the Court for the properties are
$225,000 and $48,000 respectively.

The following named industrial companies filed their certificates of
incorporation with the Clerk of Middlesex County during the month of
September: The Milltown Manufacturing Company, to manufacture and
deal in chemicals, drugs and minerals, capital, $100,000; Prospect Boiler
Company, to manufacture boilers for steam engines, capital, $100,000.

M0NM0UTH COUNTY.

November,
ASBURY PARK.

Walton Rushton and Richard Collins, both masons, were injured while
working on the ceiling of the Central Hall in Asbury Park,

The Board of Trade of Asburg Park has instructed its attorney to
begin legal action against the Symphonian Company, to recover the forfeit
of $3,000, which it had deposited with a trustee as an evidence of good
faith. It is alleged that the company has failed to fulfill the contract
entered into with the Board of Trade before it located in Asbury Park.

LONG BRANCH.

A Board of Trade lias been organized in hong Branch.

KEYPORT.

The American Cutlery Company's plant at Key port has been closed
indefinitely upon application of one of the creditors. A receiver has been
appointed to wind up the company's affairs. About seventy-five workmen
are out of employment as a result.

Utterberg's Shirt Factory was forced to close on account of the Ameri-
can Cutlery Company's trouble, being deprived of steam power. Forty
girls once employed there are out of work.

MATAWAN.
The United Cigar Manufacturing Company has leased the canning fac-

tory property and will employ about 300 girls as soon as necessary altera-
tions are completed.

37
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December.
ASBURY PARK.

The Symphonian Manufacturing Company has signed a formal agree-
ment with the board of directors of the Asbury Park Board of Trade
whereby the company is to pay the board $1,500 of the $3,000 deposited
with a trustee as security for the company's faithfully carrying out the
provisions of its contract made with the board in reference to the operation
of the music box plant.

Union workmen employed in the construction of the new Asbury Park
Pavilion were ordered by the walking delegate to stop work because they

/ were not receiving the wage scale of $3 per day adopted by the local union
of the district. About eight or nine men were employed on the job, two
of whom decided to obey commands, but the rest determined to continue
work until the union secured them other positions at $3.

January.
BRADLEY BEACH.

Negotiations are tinder way by a large New York firm, which manu-
factures novelties, to obtain, the plant of the Symphonian Manufacturing
Company at Bradley Beach.

LONG BRANCH.

Frank Skidmore, an employe of the Lakewood Electric Light Company
at Long Branch, fell from an electric light pole, a distance of thirty feet,
and fractured his nose and dislocated an ankle.

MTDDLETOWN.

The American Cigar Factory at Middletown has been compelled to move
elsewhere owing to the inability of the managers to procure sufficient help.
The employes were principally girls, and the wages paid were not large,

February.
ASBURY PARK.

Steiner & Son, manufacturers of night robes of all kinds, have moved
their ladies" underwear department from New York to Asbury Park.

FREEHOLD.

Application lias been made by Hubbard F, Weeks of Freehold to the
Court of Chancery for a rule to show cause why the Pneumatic Wheel
Company of Freehold should not be declared insolvent.

March,
FREEHOLD.

Application has been made to the Court of Chancery for a rule to show
cause why a receiver should not. be appointed for the Pneumatic Wheel
Company of Freehold,
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• April.
ASBURY PARK.

A wealthy resident of Asbnry Park has offered as a free gift to the
Consolidated Methodist Book Concern a plot of land in that place, 300x400
feet, on condition that the publishing business of the conern be located there.

FREEHOLD.

The factory property of the Pneumatic Wheel Company at Freehold has
been purchased by a firm which intends to operate it as a wagon manu-
factory.

The Court of Chancery has appointed a receiver for the Pneumatic
Wheel Company of Freehold. The Court acted in the matter on the
request of the company, which confessed itself insolvent.

NEPTUNE CITY.

The borough Council, by a unanimous vote, increased the wages of
laborers employed on public works from $1.50 to $175 per day.

May.
LONG BRANCH.

The Board of Trade of Long Branch, through its committee on manu-
facturing, is considering a proposal made to it by Steiner & Sons, shirt
manufacturers, that the board should erect for the firm's use a building
to cost from $22,000 to $25,000, on which sum it agrees to pay six per cent,
per annum, with the privilege of purchasing the building after five years,

KEYPORT.

The receiver of the American Cutlery Company has procured an order
from the Court of Chancery directing the creditors to audit and allow
his accounts in connection with the receivership.

RED BANK.
The building occupied by the Red Bank Carriage Company was partly

destroyed by fire and forty-seven new wagons were practically ruined.
The loss is estimated at $5,000.

June.
LONG, BRANCH.

The local Board of Trade are making strenuous efforts to advance ihe
industrial interests of Long Branch. The liberal" inducements which the
town and its enterprising people are preparing to offer for the settlement
of labor-employing industries within its limits have been widely advertised
in the newspapers of New York and other large cities, and negotiations-
are now pending between the board and several firms at the head of large
manufacturing establishments who are seeking new locations for their
several plants. Among these is the International Power & Vehicle Com-
pany of Stamford, Conn., which manufactures power boats, automobiles,
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etc., and employs 200 hands; a New York firm wishes to start a plant for
the production of glue and gelatin, and another firm, also from New York,
which is engaged in the manufacture of ladies' muslin underwear.

August.
RED BANK.

J ^1 One'hundred Italian workmen employed in the Sigmund Eisner Clothing
? I Factory at Red Bank struck because one of their number had been, dis-

charged for incompetency. After a few days' idleness several of the
strikers returned, but were not permitted to resume work.

LONG BRANCH.
The National Canning and Manufacturing Company, to manufacture

and use a line of tin cans for packing purposes which are to be lined with a
new substance having very valuable properties for the purpose of holding
canned goods. The authorized capital is $125,000.

' MATAWAN,
The Matawan Steel & Iron Company has commenced work on the

extension of the buildings of its plant. The cost of the improvements is
stated to be $16,000.

September.
ASBURY PARK.

The Toffey Manufacturing Company is the name of a newly organized
firm that will manufacture candy in the old building of the Symphonion
Company at Asbury Park.

KEYPORT;

The works of the American Cutlery Company at Keyport have been
closed down because of financial difficulties.

The Raritan Brick Company, to manufacture brick of all, kinds, has
been organized at Keyport with a capital of $50,000.

M

MORRIS COUNTY.

October.
DOVER.

The E. J. Ross Silk Manufacturing Company has shut down its three
silk mills at Port Oram. The suspension is only temporary, but between
200 and 400 operatives are out of employment while it continues.

The Singleton Silk Mills at Dover are being operated by a much smaller
force than heretofore because of dullness in the demand for thrown silk,

NETCONG.

Notice has been posted at the Musconetcong Iron Works at Netcong
that a reduction of ten per cent in the wages of employes earning over
$1.25 Pt>r day will be put in operation.
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MILUNGTON.

The plant of the Morris County Crushed Stone Company at Milliiigtan
was destroyed by lire. The loss is $25,000.

BOONTON.

The Bard-Cate Company are about to build an extension to their plant
at Boonton. •

November.
MORRISTOWN.

Notices have been posted in all mines of the Empire Steel & Iron Com-
pany in Mount Hope, Hibernia and the other big mines in Morris County,
that a ten per cent, reduction would be made in the wages of all miners
beginning December 1st, and that thereafter only one shift of men instead
of two would be employed.

A fire broke out in a silica mill a short distance from Morristown, on
the Erie Railroad. The flames were smothered by the use of bags of sand,
as no water could be procured.

BUTLER.

The American Hard Rubber Company at Butler are changing their frame
buildings to brick at a cost of many thousands of dollars.

BOONTON.

A receiver has been appointed by the Court of Chancery for the plant
of Mercey Brothers & Company, hat manufacturers.

STERLING.
A peremptory order of Court has been served on the Miller Metal Com-

pany of Sterling to remove their buildings from their present location.

December.

MORRISTOWN.
Fred Keller, an employe of the Hanover Brick Company at Morristown.

had one of his ankles broken while at work by an iron bar falling on it.

January.
MORRISTOWN.

The Court of Chancery has appointed a receiver for the Rockawny Iron
and Steel Company.

BOONTON.

The Court of Chancery has granted an order directing the creditors of
Mercey Brothers & Company to show cause why the sale of the insolvent
corporation's hat factory in Boontown to the Ktiox Hat Company of New
York, for $22,000,, should not be confirmed.
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BUTLER.
The Butler Soft Rubber Works started on January ist to operate their

plant night and day.

February.
DOVER.

The Dover Wood Heel Company, which was recently incorporated with
a capital stock of $25,000, will occupy the building on East Blackwell street,
Dover, formerly used by the George Richards Company, where it will do
its manufacturing. About twenty males and females will be employed as
soon as machinery is installed.

BOONTON.

The large mills of the Boonton Iron & Steel Company were partially
crippled by fire. Damage to the extent of $1,600 was done to machinery.

March.
MORRISTOWN.

The Sansom Stone Company has been organized to deal in stone, manu-
facture plaster, cement, etc., with a capital stock of $25,000.

BOONTON.

The Textorius Manufacturing Company of Boonton has filed its certificate
of incorporation with the Clerk of Morris County. The company will
manufacture air compressors, pneumatic tools and machinery of all kinds.
The capital stosk is $500,000.

IViOUNT OLIVE.

The R. Stephens Company has been formed with a capital stock of
$30,000, to manufacture flour and other food articles.

May.
DOVER.

The Block Manufacturing Company of New York has leased the old
Richards Building at Dover and established a plant for the manufacture
of patent shoe heels.

WHIPPANY.

The large plant of the Stony Brook Paper Company at Whippany has
been completely destroyed by fire. The estimated loss is $350,000. The
works were controlled by the Paper Board Trust and was one of its best
equipped plants. The heaviest part of the loss is on machinery, which
in this mill was entirely modern and of a very expensive kind.

Tin- MeEwan Brothers is the corporation title of a company formed
to build and operate a paper board mill at Whippany. The capital is
placed at $100,000. In addition to a mill with a capacity of 550 tons per
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month, which the new company has purchased, another building is to be
erected for manufacturing purposes, which will be capable of producing-
paper boards to the extent of 850 tons per month. The new mill will
be 80x1,000 feet in measurement and one story high.

June.
ROCKAWAY.

The Rockaway Rolling Mill was incorporated at Morristown to build
, and operate heating and puddling furnaces. Authorized capital, $100,000.

July.
MORRISTOWN.

The German-American Foundry Company was incorporated at Morris-
town with a capital of $25,000. The company will carry on a general
foundry and machine manufacturing business. Its works will be located
at Boonton.

August.
MORRISTOWN,

Property has been purchased in Morristown by a New York firm for
the purpose of erecting a large hctory in which patent medicines are to
be compounded.

BOONTON.

A Paterson silk manufacturer has purchased land in Boonton on which
to erect a branch mill.

The new bronze works at Boonton is now being equipped with new
machinery, which has been brought from Germany, and the production
of fine work will soon begin there,

LANDING,

An explosion occurred in the "rubbish building" of the Forcite Powder
Company at Landing, on the shores of Lake Hopatcong, and completely
wrecked the building, the ruins of which were burned up by the fire which
started with the original casualty. The loss from fire was $800.

DOVER.
Two frame building belonging to the Huff Powder Works at Dover,

which contained four tons of partly finished powder, were burned to the
ground by a fire of accidental origin.

September.
DOVER.

The foundry of the Richardson & Boynton Stove Company at Dover
is being enlarged to make room for twenty-six additio ; moulders. The
addition will be of brick and wood, 40x125 feet in dimensions, and will
cost $2,500.
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Playeards have been posted in the rolling mill of the Ulster Iron Works
announcing a reduction of five per cent, in wages, to go into effect
October 9th.

Alexander Cameron, assistant manager of the Ulster Iron Works at
Dover, had a foot very badly crushed by a heavy piece of iron, which
fell upon it.

LANDING.

Berry Betson, an employe of the Forcite Powder Company at Landing,
Lake Hopatcong, was badly burned by the explosion of an acid pipe,
which threw the fluid over him.

OCEAN COUNTY.

May.
LAKEHURST.

A grist mill at Lakehurst was damaged by fire to the extent of $2,500.
One thousand dollars of this was on the building and the remainder on
machinery.

PASSAIC COUNTY.

¥\

October.
PATERSON.

The United Rubber Company has moved its plant from Unionville, N.
Y., to the old market building on Ellison and Van Houten streets, Paterson.

Martha Snyder, an employe at the William Strange Silk Mill in Paterson
has brought suit against the mill company to recover damages for in-
juries sustained from being struck on the head by a driving rod which
had worked itself loose while the loom cared for by her was running.

The silk throwsters of Ramsey & Gore now on strike have started a
movement for the organization of all hard silk workers into one union,

The marble workers employed on the Court House at Paterson were
; called out from work by the officials of their union because of a disagree-
ment between the Evans Marble Company of Baltimore and their employes
over the question of the hours of work per day.

A petition was filed in the United States District Court to have the
American Chemical Company declared a bankrupt concern.

Henry Delaney fell to the-ground from the top of a forty-two feet smoke-
stack at the Passaic Rolling Mill and sustained a fracture of the spine,

PASSAIC.

• The GarfieJd Chrome Tanning Company was formed in Passaic with a
capital stock of $100,000. The company will erect a tannery in the borough
of Garfield.
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WAYNE.

An explosion occurred in the powder house of the Laflin & Rand Com-
pany at Wayne, by which two employes, William McCombs and John
Dwarach, lost their lives.

The German Artistic Weaving Company of Porapton Lakes borough
has purchased the entire estate of which the mills which it occupies forms
part, and will take steps in the near future to greatly extend the works,

November.
PATERSON.

Edward Green, a carpenter, while at work on the sixth floor of a
building in course of erection at Paterson, fell to the fifth floor, injuring
his head and back,

The Solar Patent Leather Company has been incorporated at Paterson
with a capital stock of $25,000, to manufacture, deal in and export hides,
leather and leather goods.

The Art Fibre Company has been incorporated at Paterson with a capital
stock of $90,000. The object of the company is to manufacture silk and
other textile fabrics.

The King-Quick-Gerber Company, to carry on a business of mechanical
and electrical engineers, filed articles of incorporation at Paterson.

A fire in the old Broomhead Mill, on River and West streets, Paterson,
caused damage to several manufacturing concerns which occupied rooms
in the building. The total loss was $5,000.

Contracts have been filed in the County Clerk's office for the erection of
a two-story building, 200x65 feet, on Mill street, Paterson, at a cost of
$22,673. The structure will be used for dyeing purposes by Ferraan,
Stuinpf & Company,

The trustee in bankruptcy for Seyer & Cairns, Bond and Madison streets,
Paterson, will sell the entire silk dyeing plant at auction.

One Paterson firm of silk throwsters has announced a reduction of
from eight to fifteen per cent, in wages.

Johnson, Cowdin & Company, silk manufacturers of Paterson, have
made a reduction in wages.

Operators in the silk industry fear that a general reduction in wages
win have to be made because of dullness in the trade.

Employes of the Passaic Rolling Mill Company of Paterson have de-
cided to accept a reduction of ten per cent, in wages.

An extensive addition to the plant of the Meisch Silk Mannufacturing
company, on Leslee street, Paterson,, is being erected.

The Barbour Flax Spinning Company is erecting a large addition to its
Grand street mill in Paterson.

J. A. Hall & Company, silk weavers on Hamilton street, Paterson, will
erect a four-story addition to its present plant The new building will
be 25x100 feet,

Paterson tin workers have plenty of work and the prospects for steady
employment are good.

Paterson waiters are about to form a union for mutual protection.
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A Paterson man has invented a new machine which will spin, double
and twist silk in one operation. By this system, it is claimed, the pro-
duction of thrown silk will be double that of any other method in

• use. This is the first machine of its kind, and it is proposed to organize a
company to manufacture them.

Tlie Local Union No. 185, of the International Union of Steam Engi-
neers, has prostested to the Borad of Freeholders against the appointment
of one of the board to the position of engineer at the Court House.

Thirteen men stopped work on the new concrete floor at the trolley sheds
on lower Market street, Paterson, because an Italian was given em-
ployment.

The Cigarmakers" Union No. 3 of Paterson has declared against the
reciprocity bill between the United States and Cuba, which, they hold,
discriminates against the cigar industry in this country.

Efforts are being made by the Paterson local Trolleymen's International
Union to have the Public Service Corporation reinstate employes who
were, it is alleged, discharged without just cause.

PASSAIC.

The Botany Worsted Mills Company has increased its capital stock from
* $2,500,000 to $3,000,000, and will greatly extend the range of its busi-

ness. Heretofore the company has confined itself to the production of
goods for women's wear, but now it is intended to go into the manufacture
of cloth for men on a large scale.

Three hundred girls employed as weavers in the Gera Worsted Mills at
Passaic went on strike for weekly wages instead of piece work. Most of
them returned to work without their demands being satisfied, and the
strike is practically ended.

December.
PATERSON.

John Lamb, a workman, was injured at the American Locomotive Works
at Paterson by an axle which fell upon and crushed his right foot.

John Christie, aged sixteen years, employed by a firm on the third floor
of the Barnert Mills, had his right arm badly lacerated by being caught in
some macihinery on. which he was at work.

Lizzie Pritchard. a working woman, was caught in machinery in the
Harbour Mill, on Grand street, Paterson, and had both arms broken and
her bands crushed.

John Brower, a contracting carpenter, while working on a scaffolding,
which collapsed, fell a distance of three stories to the ground, receiving
only a few comparatively trifling injuries.

John McMurray, who was on the same scaffold, clung to the gutter
of the roof of the house until released by a ladder.

David Waldron and John Prentiss, employed at Rogers Locomotive
Works iu Paterson were knocked unconscious by the bursting of a com-
pressed air cylinder. Several other men were slightly bruised.

James Fleet, a stone cutter employed on the new Free Public Library
building at Paterson, had his neck broken and was instantly killed by a
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derrick boom striking him on the head and hurling him to the ground
from the wall on which he was working. The accident was causedV the
breaking of the rope with which a heavy block of stone was being raised to
the point at which the man was at work upon, the building.

A suit for damages of $40,000 has been started by Ernil Baumann against
Johnson, Cowdin & Company of Paterson. Baumann claims that on June
2d, while employed in the boiler room of the defendant company, he
was seriously injured by the explosion of an automatic scum blower, which
was attached to the boiler; that he is disfigured for life, as well as having
defective vision as a result of the accident.

Siegfried Butz, a broad silk manufacturer in the old Adams Mill, on
Van Houton street, Paterson, has made a general assignment owing to
dullness of business and lack of capital, Joseph Fnmians, of the firm of
Formans, Stumpf & Sharpe, is acting as assignee, and will endeavor to<
adjust the affairs of the company to the satisfaction of all concerned.

The silk dyeing plant of Seyer & Corrin, at Bond street, Paterson, was
sold at auction for the sum of $1,824.65.

The Passaic Steel Company of Paterson has made a reduction of ten
per cent, in the wages of men employed in its plant, nearly 3,000 in number.

The appeal from the Vice Chancellor's action in declaring the strikers
at the Frank & Dugan Mills at Paterson in contempt of Court for defying
the Court's order restraining them from picketing the mills, has been dis-
missed by the United States Supreme Court on the ground that it has no
jurisdiction. The Vice Chancellor has refused to remit the fines imposed
on the strikers, but in the case of Clements Heroid the term of imprison-
ment lias been reduced from sixty to thirty days.

Disagreement between the Master Builders' Association and the Build-
ing Trades Council has caused a cessation of work on a large building in
Paterson, It is claimed by the Metal Lathers' delegate that the men em-
ployed in lathing on the building are not affiliated with the International
Lathers" Union, while the contractor asserts that the local union has no
men competent to do the work, and that therefore it is necessary to
employ workmen from the New York Iron Metal Lathing Union, The
Master Builders' Association demand that the questions in dispute he
submitted to arbitration, and declare that if the men do not return to work
by January 2d, 1904, a "lockout" should be declared which would effect
1,200 men employed in the building trades in and about Paterson.

ATHENIA.
Fire destroyed part of the plant of the American Standard Oil Cloth

Company at Athenia on December 28th, 1903. Damage to the extent of
$43,200 was done to the building, which was of brick; to machinery and
material the damage amounted to $135,273; total loss, $178473. John Deal
and Patrick O'Byrne were badly burned about the face and body. Over
200 employes wilt be out of work as a result of the fire.

January.
PATERSON.

The American Eagle Kite Company has filed its certificate of incorpora-
tion, which shows a capital stock of $20,000.
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A disastrous fire destroyed the silk plant of Ashley & Bailey, Paterson,
on January 30th, 1904. The dye houses and ribbon plant, together with a
portion, of the broad silk department, were saved from the flames. Damage
was done to building of $40,000, to machinery and tools $95*000, and to
material $130,000; total loss, $265,000.

J. Hengeveld has leased the silk throwing works formerly operated by
Post & Sheldon, and will operate the plant on a commission basis. The
name of the new company will be the Paterson Silk Throwing Company.

Eighty male and thirty female ribbon weavers, employes of the Meding-
Silk Manufacturing Company, went on strike for an increase in wages.
A committee has been appointed by the strikers to confer with the com-
pany with a view to effecting a settlement.

POMPTON.

About forty-five weavers employed by the German Artistic Weaving
Company at Pompton stopped work because, as was alleged, one of their
number had been discharged for having been active in their union. This
is contradicted by the company, who assert that he was dismissed from
their employ with several other weavers by reason of dullness in the busi-
ness. Nearly half the strikers have returned to work.

HALEDON.

The Haledon Tapestry Company has filed articles of incorporation with
the Clerk of the county, which show a capital stock of $50,000.

February.
PATERSON.

The following industrial companies have filed articles of incorporation
with the Clerk of Passaic County during the month of February: Har-
bour & King Company, silk manufacturers, capital stock, $io»ooo; George
Howard & Son, picture frames, etc., capital stock, $25,000; Atherton Wright
Feed Company, capital stock, $50,000; John Baird Company, snow guards,
capital stock, $50,000; National Ice Cartridge and Novelty Company, capital
stock, $50,000; Watson Flag Engineering Company, capital, $125,000.

The trustees in bankruptcy of the Barclay Silk Company at Paterson
sold at auction the real estate of the company located at Clifton to New
York parties, who held a second mortgage on the plant.

The broad silk plant formerly located in the Harding Mill, and which
later moved to the Jackson Mill, near Idlewild Park, Paterson, will shortly
be put in operation by the new owners, who are New York men.

The new steel mill of the Passaic Steel Sompany in Paterson has been
completed. The building, which is of corrugated iron, will cover a space
of 198x114 feet and will cost $100,000, Additional machinery to the value
of between $400,000 and $500,000 wilt he installed and employment will be
given to at least 100 more workmen than are at present engaged in the plant.

A movement has been started in Paterson to raise by popular subscription
the money necessary to pay the costs of court which are charged against
the two young men and six young women who were found guilty of con-



LABOR CHRONOLOGY OF NEW JERSEY. 589

tempt by the Court of Chancery in disobeying an order restraining strikers
from interfering with employes of the Dugan Silk Mills.

Clements Herold and Emmanuel Bossard, who were found guilty of
contempt of court in violating the order of the Court of Chancery restrain-
ing the strikers at the Dugan Silk Mills from interfering with the company's
employes, have surrendered themselves to the Sheriff.

A patent has been obtained by Ernest Von der Heyden of Paterson
for a cam or eccentric which is used for converting a rotary motion into
an irregular fast and slow intermittent rotary or reciprocating motion. The
invention has been assigned to the Graef hatband Manufacturing Com-
pany, who have applied it to their silk machinery.

PASSAIC.

The Stourbridge Clay Paint and Pottery Company of Passaic has been
incorporated with a capital stock of $100,000.

LITTLE FALLS.

The Killian Silk Company of Little Falls has been incorporated with a
capital stock of $100,000.

POMPTON LAKES.

Laflin & Rand Powder Company's plant, six miles west of Paterson,
was totally destroyed by an explosion in one of its powder houses. Three
employes lost their lives and forty are reported to have been injured.

March,
PATERSON.

The following named companies have filed their certificates of incorpora-
tion with the Clerk of Passaic County: Upland Silk Company, to manu-
facture silk ribbons, capital, $50,000; Tilbe Drug Company, capital, $25,000;
Jordon Piano Company, to manufacture pianos, capital, $30,000; The John-
son Van Vlaanderen Machine Company, to manufacture silk mill supplies,
capital, $10,000; J. I. Terhune Machine Works, to manufacture machinery,
capital, $50,000; Hamilton Printing & Dyeing Company, to print and dye
textiles, capital, $50,000; W, & J. Knox Net and Twine Company, to manu-
facture nets and twine, capital, $300,000.

John Wilkie was severely burned and will lose the sight of one eye
by an explosion at the Cooke Locomotive Works, where he was employed.
Terence Leonard, an employe of the Rogers Locomotive Works in Pater-
son, was killed by having a huge iron block, weighing 1,000 pounds, fall
on him.

Johnson, Cowdin & Company have advanced the wages of the silk
weavers in their employ ten per cent. An increase of twenty per cent, in
the wage scale was requested by the employes and a compromise on the
first named amount was agreed upon.

Thomas Goidie, a manufacturer of silk on Dale avenue,, Paterson, has
made an assignment for the benefit of his creditors.
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The Court of Chancery has appointed a receiver for Patterson Brothers,
silk manufacturers in the Gordon Mill on lower Mill street, Paterson.

Ashley & Bailey, whose plant in Paterson was damaged by fire several
weeks ago, have restored the mill to its former condition and will resume
operation.

Twenty-five ribbon weavers stopped work at the plant of the Union
Ribbon Company because their demand for an increase of ten per cent in
wages was refused. A compromise of five per cent, was subsequently
effected and the men returned to work.

Ribbon weavers employed at the mills of Collins & Nolan in Paterson
went on a strike for a twenty per cent, increase in their wages. After an
idleness of three weeks the firm agreed to an increase of ten per cent,
immediately and ten per cent, to begin on April ist, which concession is
regarded as a decided victory for the. employes.

Employes at the David Fullerton & Company beef establishment in
Paterson went on strike. They demanded that the drivers and carriers be
given an increase in wages from $12 to $14 and shorter hours. The com-
pany granted an advance in wages and a satisfactory adjustment of the
hours was made.

PASSAIC.

The New York Automatic Telephone Company of Passaic has been
incorporated to manufacture telephones, with a capital stock of $50,000.

LITTLE FALLS.

The Killin Silk Company has been organized to manufacture dress silks.
The company supersedes the firm of Fogle and Killin, which was dissolved.
and is now operating the plant at Little Falls.

The weavers at the Beattie Mills in Little Falls stopped work because
of a dispute over a more equal division of difficult work.

The weavers in Little Falls have organized a union to be known as the
Little Falls Local, No. 5, Tapestry Velvet Carpet Workers, and is affiliated
with the National Textile Workers' Union.

The plant formerly operated by Chanvray & Beaudevin has been pur-
chased by a syndicate of capitalists, mostly from Paterson. The buildings
are being refitted and modern machinery will be installed. It is intended
to operate one of the largest skein silk and piece dyeing plants in the
country, giving employment to between 400 and 500 hands.

PATERSON.
April.

The mill building of the Eastside Silk Company of Paterson was practi-
cally destroyed by fire. The structure was built of wood, two stories high
and 100x150 feet ground measurement. The damage amounted to $10,000;
$2,000 of this was on the building, $4,000 on machinery and $4,000 on
material and finished goods.

The Bwrnham Musical Typewriter Company, a Massachusetts corpora-
tion, has taken steps to secure a suitable location in Paterson for the
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establishment of a large plant in which to manufacture a new machine
on the typewriter principle for printing music. The company has a paid
up capital of $200,000 with which to commence operations.

Much uneasiness has been caused in Paterson by the rumor of efforts
on the part of the American Locomotive Company to buy up a controlling
interest in the Rogers Locomotive plant at that place. Fears are enter-
tained that in the event of success the trust will close the Rogers works
and concentrate its orders on the Cook Locomotive shops, which the
American Company now owns, this plant having the advantage of the
.Rogers concern in the matter of facilities for railroad shipment.

A general shut-down of the silk mills in Paterson and other parts of
the State seem likely to occur in consequence of the slowness of trade.
Many of the largest mills are running up to only sixty per cent, of .their
full capacity.

The receiver of the Patterson Brothers Silk Company of Paterson has
filed its inventory in the Court of Chancery showing the liabilities of the
company to be $12,000,, and its assets $3,500.

PASSATC.

The Botany Worsted Mill Company of Passaic has made arrangements
for the addition to its plant of a large mill, which will be erected in the
northern part of the city, that is to be devoted exclusively to the manu-
facture of men's clothing. The new structure will cost, when completed,
about $350,000. The mills thus increased in size will be the largest works
in the world engaged in the production of worsted and woolen goods,

Mr. Andrew McLean of Passaic, who manufactures linen goods in that
city, has acquired the ownership of valuable patents for spinning flax
extracted from the hitherto supposed worthless flax straw that grows in
Wisconsin and other parts of the Northwest New machinery has been
developed for cleaning the fibre, which experiments have proven can be
manufactured into the finest linen.

The managers of the Botany Mills at Passaic have caused a general
advance in wages of ten per cent, to be made throughout and including
the entire working force of the plant.

The following named industrial companies have been incorporated in
Passaic County during the month of April, and will carry on business
somewhere within its limits: The /Etna Silk Company, to manufacture silk
fabrics, capital, $100,000; Forsythe Hardware Company, to manufacture
hardware, capital, $7,000; Whyte Brothers Corporation, to manufacture dye
stuffs, capital, $100,000; Union Vending Machine Company, to manufacture
machines operated by coin, capital, $12,000.

May.
PATERSON.

A joint committee representing the Master Builders" Association and
the United Trades Council have, after much deliberation, arrived at an
agreement under which employers and workmen in all the building trades
are to make an annual agreement covering wages, hours of labor und other
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conditions that are of mutual interest or that may become subjects of dis-
pute. The agreement is to contain a clause providing for a joint board of
arbitration to which all questions in dispute relating to trade matters
shall be referred. The board of arbitrators is to be constituted by each
Master Builders' organization and each union represented in the United
Trades Council electing three men each to serve as a general arbitration
board. From this body special boards are to be drawn to arbitrate such
difficulties relating to trade matters as may arise from time to time. Walk-
ing delegates of the unions are not eligible to either the general or special
boards.

The North Paterson repair shops of the Erie Railroad have closed up
indefinitely. For some time previous there had been a regular monthly
reduction of the force employed, owing to the falling off in business
activity throughout the country, which affected the business of the railroads.

The following named industrial companies filed certificates of incorpora-
tion at the office of the Clerk of Passaic County during the month of May:

The Vreeland Chemical Works, to manufacture all kinds of chemicals,
capital, $ioo}ooo. The factory will be at Little Falls, N. J.

The Universal Ice Cartridge Company, to manufacture novelties, capital,
$50,000. Factory at Paterson.

The Aronson Bloom Company, to manufacture silks, woolens, etc. capital,
$50,000. Mill to be located at Paterson.

The Sutton & Potts Company, to manufacture silk, woolens, etc., capital,
$25,000. Mill to be located at Paterson.

The United States Combination Bracket & Lock Company, to manufacture
combined shade rollers, brackets and curtain poles supports, and also win-
dow shutter fasteners, capital, $25,000. Factory to be located at Paterson,

The Harrow-Ryder Silk Manufacturing Company, to manufacture silk
goods, capital, $25,000. Mill to be located at Paterson.

PASSAIC.

Building laborers, to the number of 100, employed on construction work
in Passaic, went out on strike for thirty cents an hour. They were re-
ceiving twenty-five cents.

POMPTON LAKES,

The mill occupied by the Pompton Silk Company at Pompton Lakes
was completely destroyed by fire. The business carried on at the mill was
silk throwing; the loss on building and machinery is $10,000.

June,
PATERSON.

A very destructive lire broke out in the buildings of the P. S. Van Kirk
Lumber Company at Paterson, which, in consequence of a high wind pre-
vailing at the time, soon spread to the large silk mill of

. The lumber mill with its contents was entirely de-
stroyed. The silk company suffered most in damage to its material and
machinery, the injury to the buildings being comparatively slight. The
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lumber company's losses as reported were $50,000 on building and $IQ,GOQ
•on machinery. The losses of the silk company were, on building, $5,000;
on machinery, $10,000; on material (raw silk), $40,223; and on finished
goods, $1,746. The total loss sustained by both firms in consequence of the
fire was $116,969, and the number of operatives, male and female, who were
•thrown out of employment through the same cause was 1,200.

• The Board of Aldermen of Paterson has directed the Street Commis-
sioner to make an examination of the shore line of that part of the Passaic
River which flows through the city, with power to remove such buildings
as project in whole or in part over the stream. So far as the survey has
progressed it has found that most of the structures overhanging the shore
line are factories. If these are interfered with many persons will be
thrown out of employment, hence there is a strong sentiment in the city
in favor of going slow in the matter.

A receiver has been appointed by the Court of Chancery for the River-
side Silk Mill. The action of the Court was taken on the petition of the
company, who desired permission to wind up its affairs. Dull trade and
lack of sufficient capital are the reasons assigned for winding up the
business.

The Oxford Cigar Company was incorporated at Paterson with a capital
of $5,000. The purpose of the company is to go into the business of manu-
facturing cigars.

The Consumers' Baking Company was incorporated at Paterson to manu-
facture and sell bread, crackers,, pastry, confectionery, etc. The authorized
•capital is $50,000.

The E. Geering Silk Dyeing Company was organized at Paterson to
manufacture, dye, work and sell silk wool and other textile fabrics. Capital
stock, $300,000.

PATERSON.
July.

Two hundred girls employed in the hard silk department of the Ram-
sey & Gore Throwing Mill at Paterson went on strike because of a misun-
derstanding regarding wages, which grew out of a rearrangement of the
product required from each operative as a clay's work. The fact appears
to be that the girls were required to run eighty-four ends for the wages
they had been receiving for fifty-six ends. After this department of the
mill had been closed for a week the strike was ended by a compromise
satisfactory to both sides.

The weavers employed at the Johnson & Cowdin Mill at Paterson went
on strike to enfore a demand they had made some time previously for an
advance in prices of ten per cent. After being idle for four days the
weavers returned to work under a compromise which concceded a five
per cent, increase in wages immediately and another advance of live per
cent, in September, when, it was hoped by the firm, trade conditions would
.be so improved as to enable it to pay the increase.

The Joseph Sharpe Construction Company was organized at Paterson
with a capital of $30,000. The company will manufacture drain and sewer
pipe.

38
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The Garside Manufacturing Company was incorporated at Pater son with
a capital of $15,000. The company will make blind adjusters and other
articles.

The Buckley Cartwright Company was organized at Paterson with a
capital of $25,000. The company will manufacture silk goods.

The Cook branch of the American Locomotive Works, situated in Pater-
son, has reduced its force of employes during the past three months from
1,800 to only 200 men. Recently, it is said, a large order for locomotives
was received from Canada, the execution of which was assigned to the
Cook branch. It was found, however, that in making the contract no allow-
ance had been made for the Canadian tariff duty, and to avoid inevitable
loss on the work the company has decided to ship its machinery to Montreal.
A small number of the working force is being sent to Canada.

Some of the large silk mills of Paterson are threatened with the proba-
bility of being forced to close down because insurance companies are dis-
inclined to continue taking risks in the mill district of the city unless the
local fire department is very much improved.

PASSAIC.

The Fostmann & Huffman Company was incorporated at Passaic with
an authorized capital of $750,000. The company will manufacture and
deal in yarns and textile fabrics.

The Whitman Textile Company was incorporated at Passic with an au-
thorized capital of $100,000. The company will manufacture textile fabrics
of several kinds.

POMPTON.

The wire room of the Smith Electrical Cap Works at Pompton was
completely destroyed by fire; the loss was about $1,000 on building, $6,ooo»
on machinery and tools, and $3,000 on material The total loss was $10,000..

WAYNE.

The Laflin & Rand Powder Company will reopen its mills at this place,
after having placed them in a condition of thorough repair. In many parts
of the plant entirely new machinery, with every modern device for securing
the safety of operatives, has been installed. When in full operation the
works will give employment to 200 men.

August.
PATERSON.

Through the cordial generosity of its employes in giving free one day's
labor each, the Peter S. Van Kirk Lumber Company, whose plant was
burned to the ground in the latter part of July, entailing a loss of $80,000,
was enabled to build in one day a workshop 84x58 feet, which if erected
in the ordinary way would have cost fully $6,000. The company carried
only $17,000 at the time of the fire and were unable to meet the expenses in-
volved in restoring the plant. The employes, 150 in number, remembered
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that they had always received kind treatment from their employers, and
adopted this method of showing their gratitude and at the same time helping
their employers and themselves in a practical way.

A Swiss firm, who manufactures shirts and a general line of underwear
from the fibre of the ramie plant, is endeavoring to secure floor space in
some Paterson mill for the purpose of beginning the manufacture of its
goods.

The Phoenix Silk Manufacturing Company of Paterson is about to erect
a large fire-proof mill building in Paterson with a view to renting out space
for manufacturing purposes. The structure will be 300 feet long and five
stories high,

Joseph Balli, a workman at the Cook Locomotive Works, had three fingers
cut from his right hand by an accident which occurred while lie was at
work.

John Murray, an iron worker's helper, had a foot and leg crushed while
engaged at setting up an ornamental column at a new building.

James Tracey, a workman employed in the Passaic Rolling Mill at Pat-
erson, had a hand very badly burned by molten steel, which was accidentally
spilled upon it.

Daniel Headley, a workman employed in the Rogers Locomotive Works at
Paterson, suffered a compound fracture of the right leg through an acci-
dent, which occurred while lie was at work.

Charles Dougherty, a workman employed at the Passaic Rolling Mill at
Paterson, fell into an empty retort and received a bad fracture of the right
wrist and painful contusions of the chest and face.

The employes of the Brown Shirt Factory in Paterson went out on strike 0 /
because the wages of one of their number had been reduced from $14 to $10..

Suits for violating the factory law were instituted against two Paterson-
silk manufacturers by the Attorney-General.

The wagon manufactory of J. S. Sowerbutt at Paterson was totally-
destroyed by fire. The loss was $30,000.

Suit has been brought against the Haenichea Bros. Silk Company of
Paterson by an employe to recover damages to the amount of $10,000 for
injuries suffered through an accident, which occurred while he was at work,

The managers of the Rogers Locomotive Works have posted a notixre
in their shops of a reduction in wages of 10 per cent., to go into effect Sep-
tember 1st.

PASSAIC.

Annie Lorlanskt, an employe of the Botany Mills at Passaic, was killed
while cleaning a carving machine in operation. The woman was caught
in the belting and drawn up to the roof with great force and fell back to
the floor unconscious. Her skull was fractured and death resulted soon
after. The victim was a widow thirty years old and had three small
children dependent upon her for support.

The Thomas Chemical Company, to manufacture chemicals ami alkalies,
was incorporated at Paterson with an authorized capita! of $150,000.
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September.
PATERSON.

Nine employes of the Dexter & Lambert Company, silk manufacturers
o Paterson, were charged in the Recorders Court with "loitering" about
the mills, in which a strike is now on, their purpose, as asserted, being
to interfere with the company's employes who remained at work. As the
men had committed no breach of peace, they were discharged by the
Court, with a warning not to molest, in any way, the men at work.

The wages of the blacksmiths, bridgeworkers, beam and machine men
employed in the Passaic Rolling Mill at Paterson were reduced 10 per
cent, and the rolling mill men 20 per cent. Most of the men concerned
refused to accept the reduction and went out on strike. These men were
declared discharged by the company and paid off in full. The cut in
wages, the company explained, was made necessary by a fall of $3.50
per ton in the price of steel, which entailed a reduction in the income of
the Passaic plant amounting to $175,000 per month. Notice of the strike
and of the general conditions at the mill was sent to the national presi-
dent of the Amalgamated Association, pending whose arrival nothing was
to be done toward extending the strike to other departments of the mill-
Most of the steel heaters earn from. $50 to $75 per week and the scale as
announced by the company will reduce their earnings variously from $10
to $15 per week. The company has notified the men that the reductions
must be accepted, unless the mills are to be closed. On the arrival of the
Advisory Board of the Amalgamated Association the members were
invited by the officers of the company to examine the books and pre-
pare themselves for advising the men intelligently regarding the proper
course for them to pursue. This invitation was accepted, and after going
ever the records and accounts with care, the Advisory Board reached
the conclusion that the cut in wages was fully justified and unavoidable,
if the mills were not to be run at a heavy loss. A mass meeting, attended
by the entire working force, about 800 in number, was held, and after
the Advisory Board had made known its decision, a vote was taken of
all the employed, which showed a majority in favor of accepting the new
scale of prices and continuing at work The strike was accordingly
declared off and the men returned to work after being idle for one week.

A representative of the Star Silk Company of New York is looking for
a suitable building in Paterson, to which, if successful the entire plant
will be removed. Seven hundred people arc employed by this company.

The Rogers Locomotive Works at Paterson received orders for five
locomotives recently, and indications favor the receipt of more orders in
the near future, which will restore the old-time activity at the plant. Pend-
ing the realization of these expectations, however, the company has been
forced by the scarcity of orders which has prevailed for some time back
to reduce the working hours from ten to eight per day, and also to make
some reductions in salaries. Confidence in the future is shown, however,
by the fact that the company is making some necessary additions to the
buildings and carrying out other plans for facilitating the handling of
work in the future.
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Michael Gross, an employe of the Passaic Rolling Mill, bad one of his
hands caught between two rolls and the fingers so badly crushed that two
of them had to be amputated.

General Joseph W. Congdon of the Phoenix Silk Company has awarded
the contracts for the erection of a new factory on perfectly modern plans.
The buildings will be specially adapted to silk manufacture and will be
rented out in floors for that purpose.

The Riverside Silk Company is adjudged bankrupt by the United States
District Court, and a trustee has been appointed to represent the creditors
of the firm.

The Court of Chancery has appointed a receiver for the Dordoni Silk
Dyeing Company of Paterson.

PASSAIC.

David McCann, a loomfixer in the Algonquin Woolen Mills at Passaic,
had an arm- caught between a large pulley and the frame of a loom on
which lie was at work. When released it was found that his arm was so
badly cut and torn that sixteen stitches were necessary to close up the
wounds.

The following named industrial companies were incorporated in Passaic
County during the month of September; Paterson Silk Manufacturing
Company, to manufacture silk and woolen goods, capital, $10,000; Aigrette
Supply Company, to manufacture aigrettes, capital, $25,000; Hurley-Hol-
bach Silk Company, to manufacture silk and woolen goods, capital, $25,000;
Shawangunk Lead & Zinc Company, to refine metals, capital, $100,000,

SALEM COUNTY.

October.
ELMER.

A factory at Elmer is engaged in working up the refuse or waste part
of the tomatoes left over from canning,, into a "paste" or "cheese" that is
rapidly gaining in favor as an article of food.

December.
SALEM.

The Embossed Wall Covering Company has rented a three-story brick
building at Salem for one year. They will employ about fifteen men in the
manufacture of embossed wall paper, and later intend to erect a new
factory.

ELMER.

A company which lias been formed with a capital of $ioofooo, to manu-
facture insulators, has purchased the glass works of Jonathan Parker, at
Elmer, where it will carry on business.
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CAR NICY'S POINT.
The employes of tht Carney Point: Powder Works, received an increase

in their wages of ten per cent.

Jtenttsry*
SALEM.

The American Oil Cloth Company has filed its certificate of incorpora-
tion with the Clerk of Salem County, which shows .an authorized capital

' Stock Of $200,000,

February.
SALEM,

Salem KBititttg Mills Company of Salem has been incorporated with
% capital stock of $100,000.

The National Fruit Jar Company of Salem lias been incorporated with
S capital stock of $100,000.

Mareh.
SALEM,

The National Fruit Jar Company has filed its certificates of incorporation
with the Clerk of Salem County. Capital, $100,000,

May,
PEKNSGROVEL

Some powder storfeel in what is known as the passing house at the
Carney Point Powder Works completely wrecked that building, but other
parts of the plant escaped without much damage.

July.
SALEM.

The Naturo Company was organized at Salem to carry on the business
of manufacturing sanitary supplies. The authorized capital is $100,000,

September.
WOODSTOWN.

A large canning company at Woodstown has in operation a machine for
skinning and removing the cores from tomatoes. With the help of silk
feeders, to place the tomatoes in position, the machine will do the work
•of fifty women. The operation of removing the skins and cores is done
in this way with far less waste than by the old hand method, and at a
cost of three cents work is. done that formerly cost $1.50 to perform.

SALEM.

J. K. Stanley, a paperhanger, was thrown from a ladder on which he was
standing while hanging paper on the second story of a building. The lad-
der slipped and the man fell clown the stairway to the floor below, re-
ceiving severe injuries which necessitated his removal to a hospital.
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SOMERSET COUNTY.

November.
SOMERVILLE*

The Somerville Board of Trade is negotiating with a Philadelphia
worsted mill company to locate its plant in Somerville.

December.
BOUND BROOK.

Tlie Court of Chancery has granted an order directing the New Jersey
Gelatin Company of Bound Brook to show cause why a receiver should
not be appointed. The application was made by a Boston company to
whom the gelatine firm, it is claimed, is heavily indebted for machinery.

March.
SOMERVILLE.

• The Carbon Stove & Range Company, which recently moved to Somer-
ville from Weissport, Pennsylvania, has its factory in full operation.

April.
SOMERVILLE,

The Somerville Woolen Mills, which has heretofore employed about 500
persons, has, through its managers, made an assignment The action was
brouglit about by the illness of the principal managing official of the com-
pany, which rendered him incapable of devoting to the business the time
and attention which it required. The assets are said to be largely in excess
of liabilities, and the assignee will run the mill and clothing department
until the stock and material on hand lias all been worked up and the
creditors of the company have been paid in full.

The Court of Chancery has appointed a temporary receiver for the
Ideal Cash Register Company, whose works are situated in East Bound
Brook. The debts of the company are said to aggregate $350,000.

May.
SOMERVILLE.

The creditors of the Somerville Woolen Mills have agreed to allow
work at the mill to be continued so that unfinished goods may be made
up and sold. The assignee hopes to pay creditors in full

BOUND BROOK.

The Kelso Factory at Bound Brook has been sold to a New York firm,
which has a large factory there for the production of pump and other
metal goods. A part of the New York plant will be moved to Bound
Brook, and when ready to commence operations the new enterprise will
furnish employment to 200 men.
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RARITAN.

The Raritan Paint Company was incorporated at Raritan to manufacture
paint Capital, $10,000. Factory to be located at Raritan.

June.
RARITAN.

The Raritan Paint Mill was incorporated at Somerville with a capital of
$io;ooo. The object of the company is to manufacture paints of all kinds.

Jufy.
SOMERVILLE.

The Somerville Woolen Mills at Somerville has had a receiver appointed
by the Court of Chancery to wind up its affairs. The company itself has
made an assignment, selecting its former counsel as assignee. In pro-
ceedings instituted in the United States District Court, looking to a set-
tlement of the company's affairs, the assignee was also appointed receiver
by the Court,

PLAINFIELD.

The Hune Motor Company was incorporated at Plainfield with a capital
of $25,000. The company will establish a plant in Plainfteld for the manu-
facture of motor vehicles and electrical machinery of several kinds,

The Smith American Metal Company was organized at Plainfield with
a capital of $100,000. The plant will be established in Plainfield, and a
general foundry business in steel and iron will be carried on.

August.
BOUND BROOK.

John Koechlein, an employe of the Graphite Lubricating Works, eighteen"
years old, was caught in a rapidly running belt and killed by being
crushed between a large driving pulley and the ceiling.

RARITAN. .

All the mills and factories in Raritan that use the water power of the
Raritan Power Company stopped their mills so as to allow the water to
be drained from the reservior, to permit the recovery of the body of
a little girl, five years old, who had been drowned in it.

SUSSEX COUNTY.

October.
NEWTON.

Henry Miller was caught in the machinery of a grist mill at Newton
and before he was extricated received injuries that may result in hts death*
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November,
BRANCHVILLE.

A fire in the creamery of the Borden Condensed Milk Company at
Branchville, on November 26th, caused damage to the extent of $500,

January.
HAMBURG,

George Jenkins, who is employed at the paper mill in Hamburg, while
grinding a steel point which is used in separating paper from rolls, had
his hand drawn between the stone and the guard and lacerated so badly
that it was found necessary to amputate one of the fingers at the first joint.

February.
NEWTON.

Articles of incorporation have been filed with the Clerk of Sussex
County for the Sussex County Mining Company. The capital stock is
$125,000.

March*
NEWTON.

William Loncor, while working at a circular saw, had his left hand
caught and three fingers nearly severed.

G. A. Williams Company of Newton has been incorporated with an
authorized capital stock of $50,000, to manufacture wood products.

April.
STANHOPE.

Floyd Noble and David' Grogan, both employed at the Musconetcong
Iron Works at Stanhope, were badly burned about the body, face and
hands by the explosion of the contents of a large ladle with which they
were making a cast.

NEWTON.

The George A. Williams Company, to manufacture woodwork of various
kinds, has been incorporated at Newton with a capital of $50,000.

The L. S* Cliff Company, to manufacture and deal in building materials,
has been incorporated at Newton with a capital of $75,000.

May.
NEWTON.

The Duplex Radiator Company of Newark has agreed with the New-
ton Board of Trade to move its works to Newton, and occupy the factory
building of the defunct Newton Shoe Company, provided the claims of
all persons against that property are paid by the Board of Trade. The
Newton board must also place fire escapes on the structure and secure
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for the use of the Radiator Company two acres of land adjoining the fac-
tory building on which to erect an iron foundry.

June.
NEWTON.

The W. H. Merriman Shoe Company of Newton are having two addi-
tions made to their factory which will measure respectively 58x20 and 85x20
feet The buildings will be of brick and four stories high each. The
company reports its business as never having been more prosperous than
at present. The new buildings will cost $12,000, and at least $8,000 will
have to be expended on the new machinery which will be required because
of the extension of the plant. An additional force of fifty operatives will
be provided with employment-

August.
FRANKLIN FURNACE.

The New Jersey Zinc Company's mine at Franklin Furnace has been
closed down for a time to permit the making of necessary repairs. This
plant supplies material for the New Jersey Zinc Company's works at
Newark, which also were closed recently.

F
NEWTON.

The citizens of Newton have appointed a committee to secure subscrip-
tions and other necessary support for a manufacturing plant which the
Duplex Radiator Company, formerly of Newark, are about to start at
Newton.

STANHOPE. . -

The newly established underwear factory at Stanhope has finally secured
all the help necessary to run the plant, and is now doing a prosperous
business.

September.
NEWTON.

William F. Cooper, an employe of the Merriam Shoe Company at New-
ton, had a hand crushed and one finger torn off through being caught in
a machine on which he was at work.

STANHOPE.

The Board of Trade of the borough of Stanhope are considering a
proposition from the Liberty Automobile Company, which provides that
that firm shall remove its works to Stanhope on condition that the local
residents erect a factory of suitable size and with sufficient grounds about
it, and also subscribe to $25,000 worth of stock which will be issued by
the concern. The project contemplates the employment of fifty men for
the first year and 250 thereafter.
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UNION COUNTY.

October.
ELIZABETH.

The United States Circuit Court has appointed ex-United States Senator
James Smith, Jr., receiver of the Crescent Shipbuilding Company at
Elizabetliport. The plant is completely shut down, leaving several un-
finished ships o£ various sizes in the yard.

The new steel plant of the Singer Manufacturing Company at Elizabeth
is completed, and a mill for twelve-inch rolls will be put in operation im-
mediately. All the steel required for the manufacture of sewing machines
will hereafter be produced at the new plant. When the steel works are
running full a force of 300 men will be employed in that branch of the
industry.

The plant of the John Stephenson Car Works Company at Elizabeth has
resumed work with a full force, after a partial suspension during two
weeks, caused by inability to procure the necessary supply of steel and
Iron.

John Dicker!:, an employe of the United States Electric Company at
Elizabeth had a hand caught in some machinery and so badly bruised as to
necessitate the amputation of a finger.

Stanislaus Jans, a minor, has begun suit through his father, acting as
guardian, against his employers, the W. E. Rankin Company, for the
recovery of damages placed at $10,000, for the loss of two fingers, which
occurred while working for that firm.

SUMMIT.
The weavers of the Summit Silk Mill returned to work after having

been on strike for two months. The men, fifty in number, were allowed
to return as individuals and not as a union. The strike originated in an
effort on the part of the weavers to compel the company to recognize their
organization.

PL A INFIELD.
The new plant of the Aluminum Plate and Press Company at Dewey

Park is nearing completion.
Charles Leighs, an employe at the Pond Machine Tool Works, had his

face badly burned while pouring hot babbit, the metal coming in contact
with water which was in 'the casting into which it was being run.

G. Thomas, an employe of the Pond Tool Company, had his fingers
caught in the gears of a moving planer and very severely lacerated.

James Long, an employe of the Aluminum Press works at Plainfiekl was
struck in the eye by a bar of steel while working on a Monitor lathe and
received injuries that nearly resulted in the cfoslrnetion of his sight

SCOTCH PLAINS.
The Seeley Paper Mills, which have been closed for two weeks for

repairs, have started up again with a fall force of labor.
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RAHWAY.
The lace factory of H. B. Burns & Company at Rahway has been closed

down, and ttie plant will be removed to Newark.

November.
ELIZABETH.

Frank P. Williamson, a pattern maker employed by the American
Sanitary Pottery Company at Elizabeth, had a hand badly lacerated by
the teeth of a rip saw. One finger and part of another had to be ampu-
tated at the Emergency Hospital.

There is some reason for believing that the Lake Torpedo Boat Company
at Bridgeport, Conn,, are negotiating for the purchase of the Crescent
Shipyard in Elizabeth.

The receiver of the United States Shipbuilding Company has annotinceci
that arrangements have been made with the Erie Land & Improvement
Company for the completion of their ferry boat "Tuxedo," at the works
of the Harlan & Hollingsworth Company, Wilmington, Delaware. The
"Goshen," which was included in the contract with the same company, and
the "Plainfield," for the Central Railroad Company of New Jersey, to-
gether with others in course of construction, are expected to be finished
in the Crescent Yards at Elizabethport.

The Amalgamated Association of Street and Electric Railway Em-
ployes of Division No. 229, at Elizabeth, have decided that strikes as the
result of hasty action are unwise, and recommend that no strike be
inaugurated among the trolleymen, in case of difference between employer
and employe, until every other means has been adopted to settle the
grievance.

The Samuel L» Moore & Sons foundries and machine shop at Elizabeth,
which is an adjunct of the Crescent Shipyard, is now being operated by the
receiver of the United States Shipbuilding Company independent of the
shipyard plant. There is a large quantity of work on hand from con-
tracts which were taken nearly two years ago.

PLAINFIELD.
Robert Marsh, a machinist employed at the Potter Press Works in

Plainfield, had his right hand caught in a machine and severely injured.
George McComb of Plainfield had an eye badly burned at Pond's Ma-

chine Tool Company.
William Stapleton, an employe of the Campbell's Press Company at

Plainfield, received a severe gash in his arm by falling from a ladder while
working about some machinery.

Sixty-five men were laid off at the Pond Machine Tool Company's plant
in Plainfield, owing to dullness in trade.

A large leather concern now in Newark is, it is said, looking for land
in Plainfield for the purpose of establishing a plant there.

RAHWAY.

Dyngner & Steinerlid, manufacturers of upholstery goods, have rented
the lower half of the building corner of Broad street and Maple avenue,
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Rahway. They will start operation about January ist with five looms,
employing twenty-two males and ten females.

The Uniform Steel Works have been reorganized under the name of
the New Jersey Steel Works. Their plant is now being very much enlarged.

WESTFIELD.

The Valentine Gas Engine Company has filed its certificate of incorpora-
tion at Elizabeth. The capital stock is fixed at $150,000. The company
will manufacture and deal in gas engines and other machinery,

SPRINGFIELD.

John H, Ellis of MOburn, employed by the Celluloid Zapon Company at
Springfield, was caught in a machine at the works and had two ribs on his
right side fractured and his right arm and body badly bruised.

SCOTCH PLAINS.

Frank Hunter of Scotch Plains had his right leg broken and his ]eft
leg badly bruised by the fall of a heavy packing case in the ^Holian Works
at Garwood. He was taken to the hospital in Elizabeth, where he is now
in a dangerous condition.

DUNELLEN.

Work is increasing at Levering & Garrigues' Iron Company's plant and
several of the men who were laid off during the slack spell have returned.

December.
ELIZABETH.

John Stanby of Elizabeth had his leg severely crushed at the Babcock
& Wilcox boiler shop in Bayonne by a heavy casting falling upon it

Three men fell a distance of fourteen feet from a scaffold on the new
Levy Building, corner of Second street and Magnolia avenue, and were all
more or less seriously injured.

All the men employed in the construction of the new Court House at
Elizabeth, except the masons, went on strike, which was declared because
a New York firm who has the contract for the steamfitting is not affiliated
with the Union County Trades Council.

PLAINFIELD.

Winslaw Carson, a machinist in the employ of the Fulmer Company of
PJainfield, was caught in a shaft and had his right arm broken in three
places and was also severely bruised about the body.

William Moir, an apprentice at the Campbell Press Works, Flainfield,
bad his cheek torn open by the flying pieces from an emery wheel, which
broke while running at a high rate of speed.

Charles Carey, aged twenty years, employed as a laborer at the Potter
Press Works, Plainfield, was injured through a heavy weight falling upon
him while at work.
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Fred Bird, a workman of Plainfield, while thawing out a valve in the
Vanderbeek Building, had his hand torn by dying pieces of iron and was
also scalded by steam from the bursting of the valve.

More workmen have been laid off at the Pond Tool Works in Plainfield,
including employes in both the foundry and machinery shop; other men
have been put on half time and are working only three days a week.

WESTFIELD.

Adam Hoffman, while working on the roof of a new house being erected
on Westfield avenue, Westfield, lost his balance and fell to the ground,
sustaining severe injuries.

GARWOOO.

Several men have been laid off at the Hall Signal Works at Garwood,
where work is said to be exceedingly slack.

January.
ELIZABETH.

The Standard Sanitary Pottery Company has become a part of the
Potteries Selling Company, which was recently incorporated with a capital
stock of $i,ooo>ooo. It is stated that the new company is a combination of
all the potteries in the United States except three, and will control the
manufacture and sale of the products of various companies in the country.
The plan requires all the potteries identified with the new organization to
turn over entire products to the company, which has an option on the
same. Each constituent company will retain its individuality, keeping its
own organization, firm name and trade mark, but the quantity of product
is to be regulated by the demands of the selling company. Under this
plan each company may suspend operation temporarily or indefinitely and
still receive a monthly distribution of its share in the profits made by
the Potteries Selling Company.

Employes of Crescent Shipyard plant predict a long suspension of work
shortly, as many of the ships in course of construction are nearly completed.

Notice of a reduction of ten per cent, in their wages, beginning January
ist, has been given to the 150 employes at the Ball & Wood Machine
Shops. It is expected that the reduction will be accepted without opposition
when work is resumed at the factory, which has been closed for the pur-
pose of taking an inventory.

Francis E, Kerns of Elizabeth, aged thirty years, an operator on the
Central Railroad of New Jersey, had his arms almost severed from his
body, his skull fractured, and his face severely lacerated on the railroad
tracks at Elizabethport Kerns was walking from the operator's tower.
near the Port depot, when an engine running backward struck him. At
the hospital both arms were amputated.

The Singer Manufacturing Company at Elizabeth will erect a new
foundry one story high, and to cover a space of 250x100 feet. The building,
which is to be of concrete, will cost $20,000.
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Eight hundred men employed in the foundry at the Singer Manufac-
turing Company at Elizabeth will return to work after three weeks'
vacation, Because of repairs to machinery and the putting in • of new
rumblers this branch of the factory has been closed since December 16th.

PLAINFIELD.

Notice has been given the employes of the Pond Machine Tool Company
that there would be but five working days at the plant each week here-
after. The men have been working fifty-five hours each week and re-
ceiving" fifty-seven hours pay. Under this new rule fifty hours will con-
stitute a week's work, and the men will receive pay for that time only.

Because of the annual stock taking at the Potter Press Works the factory
was closed for a few days.

Wallace M, Brown, manufacturer of clothing on Front street, Plainfield,
will remove his business to New York City.

SUMMIT.

Richard Jerolaman, a carpenter, aged sixty-one years, fell from the roof
of a building on Russell Place, East Summit, a distance of thirty-five feet,
and received injuries which resulted in death.

PUNELLEN,

John Schenk, a freight conductor for the Central Railroad, aged thirty-
six years, was killed by being caught between two freight cars at the Com-
munipaw yard.

Frank Stites, an employe of the Levering & Garrigues Iron Works, was
injured by the falling of a heavy steel plate on one of his feet.

Levering & Garrigues heve notified their employes that owing to a dull-
ness in the steel business, caused by the labor strikes,, a reduction of ten
per cent, would be made in wages.

ALDENE.

Watson & Stillman Company of New York, manufacturers of hydraulic
machinery, have bought the plant of the defunct Jackson Iron Works.

February.
ELIZABETH.

Glichrist Specialty Company has been incorporated with a capital stock
of $25,000. The company will manufacture novelties.

The Court of Chancery has been petitioned for the appointment of a
receiver for the business of Charles H. Moore and the New Jersey Dock
and Bridge Building Company of Elizabeth.

PLAINFIELD.

Herzig & Koapp, shirt manufacturers located on Watchung avenue,
Plainfield, have instituted a merit system, among their employes which has
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caused a spirit of friendly rivalry as to the amount of wages on a piece
scale. The system seems to be yielding satisfactory results.

Owen McGee, an iron worker, while setting beams on the steel skeleton
of the new Aluminum Press Company's factory at Plainfield, missed his
footing and fell to the ground, a distance of twenty feet, but escaped
serious injury*

March.
ELIZABETH.

The following named industrial companies have filed their certificates
of incorporation during the month of March: Muratt Chemical Company,
capital, $10,000; Townsend Asphalt Paint Company, to manufacture paint,
capital, $10,000; Shedd Electric Company, capital, $250,000.

A fire completely destroyed the plant of the Bayway Refining Company
and did considerable damage to the Pennsylvania & Delaware Oil Company's
factory at Elizabeth. The loss is estimated at $150,000 to both companies.

The Worthington Company has announced to its employes that ten in-
stead of nine hours would hereafter constitute a work day. About 400
moulders and helpers are affected by the change.

Forty carpenters employed on the buildings in course of construction at
the Singer Manufacturing Company's plant in Elizabeth were discharged
because, it is alleged, they refused to work with non-union men,

James A. McAloon, one of the carpenters discharged from the Singer .1
Manufacturing Company because of his refusal to work with alleged if1

non-union men, was arrested and held for the Grand Jury for an assault fc-
made upon another workman who was employed in his place. si

RAHWAY. f
The New Jersey Steel Company is adding a structure of brick and

steel, 250x80 feet, to its main building in Rah way. A new boiler room and
power house are also in course of erection; the cost of all to be $50,000.
When the structure is completed it will be equipped with machinery to
cost $75,000, and 250 additional men will be employed,

_ TREMLY.

Fifteen carpenters employed by the Grasselli Chemical Company in
Tremly stopped work because their wages had been reduced from $3.35
to $2.60 per day.

April.
ELIZABETH.

The Hillson Cigar Factory at Elizabeth has been obliged to shut down
t I temporarily owing to dullness in the tobacco trade.

Preston D. People, a mason employed at the works of the Singer Manu-
facturing Company, fell from a scaffold, a distance of thirty feet, to the
ground, and was badly bruised about the body, besides sustaining a con-
cussion of the brain,

Some steam fitters employed in the new Union County Court House
at Elizabeth went on strike because of a reduction in their wages from
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$4 to $3.50 per day. The men were employed by a New York contractor,
who paid the New York scale ($4) in the beginning, but reduced wages
to the lower amount referred to, that being the union rate in New Jersey.
The strike caused a practical suspension of work on all parts of the building.

The business of the several iron foundries in Elizabeth being dull there
is a condition of apprehension among the moldcrs regarding, the wage
scale. The impression seems to be entertained by many in the trade that
a reduction is likely to be attempted at some one of the several shops.

The A. & F. Brown Company's plant at Elizabethport will be increased
by the erection of a large building, which will be used exclusively as a

'machine shop. The new structure will be of brick, concrete and steel
throughout; in size it will be 80x200 feet, and will cost, when finished,
$50,000.

PLAINFIELD.

In pursuance of declaration made by them in January, the union painters,
decorators and paper hangers of PJainfield, numbering roo> went on strilze v
for an increase in wages. The rate demanded by the strikers was $3.28, five
and' one-half days, or fifty-five hours, to constitute a week's work. Em-
ployers, without exception,, refused to grant the demands. After being idle
for one week, the striking painters, not having any reason to look for
an early submission on the part of the bosses, decided to go into business
on their own account, and accordingly a store was rented on the main,
thoroughfare of the city and stocked with all the merchandise and material
used in the trade, the idle journeymen meanwhile holding themselves in
readiness to execute on the co-operative plan, any kind of work in their
line that might be brought them. A superintendent and four assistants
were elected from among the men to look after obtaining work and to see
that it is properly executed when secured.

The Campbell Printing Press Company will soon remove its plant, which
has been located in Plainfield for many years, to Ta tin ton, Mass., where
the work of the concern will be done on a much larger scale than could be
done with the limited facilities of the Plainfield works.

RAHWAY.
The Commercial Truck and Power Company was incorporated at Rah-

way, to manufacture and deal in air compressors;, electrical, gasoline and
steam engines, trucks, automobiles and other vehicles. The authorized
capital is $50,000.

An explosion in a part of a private house on the outskirts of Rah way,
" that had been used as a manufactory of fire works, resulted in the death of

a little girl, thirteen years of age. The child was the daughter of the •
man who carried on the business. Two other children, aged ten and four-
teen years, were blown through a window by the explosion and very
severely burned as well as being otherwise injured.

May.
ELIZABETH.

A New York manufacturing company has purchased the grounds form-
erly covered by the Linden Race Track at Elizabeth, and will erect thereon

39 LAB
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a large factory for the manufacture of gas engines. It is said the ,r>ew
plant, when completed, will represent an investment of $1,000,000,

PLAINFIELD.

Employes in every department of the Pond Tool Company's works
at Plainfield have been notified that after May 15th wages will be reduced
ten per cent. The reason assigned for the reduction is lack of orders
and the necessity of reducing expenses. ,

The Campbell Press Company of Plainfield has been consolidated with
the Mason Machine Works of Taunton, Mass., and the work of removing
the Campbell Company's machinery to that place has been commenced.

The Potter Press Company of Plainfield has notified its employes that
working time, beginning with May i8th, would be reduced one-half. The
arrangement is to lay off one-half of the employes on alternate weeks.

June.
ELIZABETH.

The Worthington Company are making preparations to remove its
foundry business from Elizabethport to the International Pump Works
plant at Harrison.

SPRINGFIELD.

A fire in the works of the Celluloid Zapon Works at Springfield destroyed
two buildings and their contents, causing a loss of $4,000,, which was

• divided as follows; $2,000 on the building, $1,500 on material, and $500
on machinery and tools. The fire was caused by a carboy of acid having
cracked and allowed its contents to flow out into the straw surrounding
it, which thus became ignited. The flames spread quickly because of the
high inflammable character of all the material used in the operations of
the works.

ELIZABETH.
July.

Six pattern makers employed at the Ball & Wood Engine Works at
Elizabeth went on strike to secure an advance in wages of one half a
cent per hour. The strike has lasted now from January 1st to July 30th,
1904; during that time the six strikers have lost wages aggregating in
amount the sum of $5,295, ,

The machinery of the Worthington Pump Works at Elizabethport is
being transformed to the company's new buildings at Harrison.

ELIZABETH.
August.

A new plant has been established at Elizabeth for the manufacture of
cement stone from a mixture of Portland cement and cracked rock.

The Singer Manufacturing Company has voluntarily agreed to pay
taxes on $10,000 increase in the valuation of its property for the past year.
The Elizabethport plant is assessed on a valuation of $1,100,000.
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The plant of the Anathron Chemical Company in Elizabeth was damaged
by fire to the extent of $10,000-.

The shipyards of the Canda Manufacturing Company, the Crescent Ship-
yard Company, and the machine shops and foundry of the Samuel L.
Moore Sons Company, all located near or at Elizabeth, and now idle, will
resume work on November 1st.

The proposal to reduce the wages of molders at the factory of the
Worthington Company continues to agitate the workman, although there
is a general agreement that a strike-will not be resorted to as a measure
of resistance. The wage reduction contemplated is tea per cent.

The workmen employed by the Diehl Motor Company, which does its
manufacturing in a part of the Singer Sewing Machine Factory at Eliza-
beth, began a strike which lasted just four hours, because the company
would not pay wages for fifty-seven hours per week, the actual working
time being only fifty-five hours. • About 250 men were involved! and all
but four, who were discharged, abandoned their claims and returned to
work.

RAHWAY.
. The Hamilton Manufacturing Company of Wisconsin has purchased
land in Railway for the erection of a large factory building for the pro-
duction of cabinet cases, wood type, etc., for printers.

PLAINFIELD.
The American Adding and Accounting Machine Company, the president

of which is a resident of North Plainfield, is looking for a site on which
to erect a large plant for the manufacture of its machines,

William Ayers, a youth employed by the Walter Scott Printing Machine
Company at Plainfield, had a hand caught in an automatic gear-cutting:
machine and very badly crushed and mangled.

The Campbell Auto Plate Company of Plainfield will move its works.
to Taunton,, Mass., on September 1st. The works are to be consolidated
with those of a concern making a similar product in Taunton.

The following named industrial companies filed certificates of incorpora-
tion with the Clerk of Union County during the month of August: The
D. R. Dunham & Sons Company, to manufacture and sell carriages, coaches,.
hearses, etc., capital, $100,000; The Dale Manufacturing Company, to manu-
facture and deal in dye stuffs, capital, $100,000.

September. "^
ELIZABETH.

The Crescent Shipyard at Elizabeth has been entirely shut down, and
will remain idle until the sale of the plant by the receiver, which is expected,
to soon take place.

In pursuance of a court order directing him to do so the receiver of
the American Shipbuilding. Company sold the Crescent Shipyards and the
Samuel L. Moore's Sons' Machine Shops and Foundry at public vendiic.
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Both plants were bought in by a represntative of the reorganization com-
mittee of the stockholders of the bankrupt American Shipbuilding Company.

The Stephenson Car Works of Elizabeth has secured from the Public
• Service Corporation the contract for repairing its damaged cars. Six

hundred of these Vehicles are now in the various barns of the Public
Service Corporation awaiting their -turn to be sent to the shops for
repairs.

Several manufacturing firms have sought to get possession by lease
or purchase of the site now occupied by the old Elizabethport Cordage
Works, with a view to the erection of a factory thereon, but the property
is so bound up in the affairs of the Standard Rope and Twine Company,,
its present owners, that nothing has come of it.

The foundry of the Henry R. Worthington Company at Elizabethport
has been 'finally sold, and the buildings, with the extensive grounds on
which they stand, have passed into possession of the Singer Manufactur-
ing Company. The foundry work done here for years has been transferred
to the great pump works at Harrison, owned by the International Steam
Pump Company, and the property will hereafter be occupied by its new
owners for storage and packing purposes.

PLAINFIELD.

The owners of a large manufactory of underwear at present located
in Fonda, N. Y., are investigating the advantages offered by three New
Jersey cities, viz., Plainfield, New Brunswick and Freehold, with a view
to the transference of its entire manufacturing plant to the one among
them having the best shipping facilities and a sufficient supply of the kind
of labor required for its work. The company will be largely influenced
in its decision by the willingness of local residents of either place named
to subscribe to its stock.

By the catching of a strong and heavy belt in a wheel at the Potter
Press Works nearly fifty feet of the main shafting in the machine shop

•was torn from its fastenings and fell to the floor. Several worwmen had
very narrow escapes from being killed or injured.

RAHWAY.

The factory of the Egyptian Lacquer Company at Railway was closed
by the Board of Health because of guncotton being stored and used there.
The managers of the factory threaten to remove their works from, the
town entirely if the embargo of the health officers is not removed.

The E. O. S. Chemical Company of Railway has closed down its works
for an indefinite time.

John Murphy, an employe of the E. O. S. Chemical Company at Rail-
way, was caught in the shafting while at work and killed before the ma-
chinery could be stopped.

SPRINGFIELD.

The Celluloid Zapon Company is dismantling its factory at this place
and removing the machinery to its new location at Stamford, Conn.
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GARWOOD.

The Court of Chancery has issued a decree of foreclosure of a mortgage
on the plant of the Graphite Metal Company at Ganvood. The mortgage,
which was given to secure bonds, was for $50,000.

SCOTCH PLAINS.

Seeley's Paper Mill, which has been idle for some time, while making
repairs and improvements, has been started again.

WARREN COUNTY.

October.
NEW VILLAGE.

The Edison Cement Plant at New Village has resumed work far the
first time since the explosion occurred in the mill, in which eight lives
were lost. Many changes and improvements have been made in the
machinery.

OXFORD.

The Empire Steel and Iron Company has banked the fires in its blast,
furnaces at Oxford because of the unsatisfactory condition of the iron
market A majority of the employes will be given work on improvements
in the mines until a change for the better occurs. The wages of em-
ployes have, meanwhile, been reduced from ten to fifteen cents per day.

HACKETTSTOWN.

The American Machinery & Export Company of New York are con-
sidering a proposition for the removal! of its works to Hackettstown,
where the Board of Trade has made arrangements for the donation of a
Site for the erection of a factory building.

WASHINGTON.

Bartley Bowlby, an employe of the Cornish Works at Washington, wa?
badly injured about the head through being struck by a pulley.

November.
PHJLLIPSBURG.

The Vulcanite Cement Works, located near Phillipsburg have made a
reduction in the wages of all employes excepting the engineers and fire-
men. Low price of cement is given as the cause of the reduction.

NEW VILLAGE.
The Edison Portland Cement Company at New Village. N. J., will erect

a new steel packing; and storage house, 50x200 feet, and build two new
kilns. At the present time two kilns are turning out about 1,500 hJirrek
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per day, which will be doubled when the four are in operation. ^
the additions are completed forty more men will be employed,. A unique
invention of Mr, Edison's is a moving steel roof, which covers up the
mouth of the quarries. It is laid upon a track about 400 feet Jong and is
operated by a stationary engine, so that it can be moved over the quarry
or away from it as occasion demands. The purpose of the roof is to
protect the employes during bad weather, thus avoiding a loss of time.

BELVIDERE.

Bamford Brothers' Silk Mill is on short time, beginning at 8 o'clock
and quitting at 4 o'clock, making seven hours a day. A temporary dullness
in the silk business has made this advisable.

HACKETTSTOWN.

The Board of Trade of Hackettstown has practically completed negotia-
tions with the American Machinery & Export Company for a transfer of
its plant from Atlanta, Ga. The old Hall Saw Mill property, near the
railroad, is donated as a site, and $4,000 added to pay expenses of removal.
The company manufactures saw mills and other portable mill machinery,
and will employ from sixty to eighty hands.

OXFORD.
The Empire Steel & Iron Company will make a reduction of ten per >

cent, in wages on December 1st.

December.
WASHINGTON.

The manufacturers of Portland cement have entered a protest against
the proposition of the Government to build its own works for the manu-
facture of cement to be used in the irrigation plants. It is said that the
Government could save two-thirds the cost on cement it will use by
manufacturing the product in its own mills.

HEW VILLAGE.

John Kishline, a workman in the Edison Cement Works at New Village,
was crushed to death in the machinery at the plant on which he was at work

January. v

HACKETTSTOWN.
The Ashley Silk Manufacturing Company of Hackettstown has been

incorporated with a capital stock of $50,000. The company will start
operation in about three months and give employment to 300 persons.

STEWARTSVILLE.

The Freid Engineering Company of Orange has secured options on a
piece of property in Stewartsville, with the intention, it is reported, of
erecting a cement plant there.
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February.
HACKETTSTOWN.

George Riddle, a workman, was caught in the machinery at the cement
mill in Martin's Creek, where he was employed, and so severely injured
that it was found necessary to amputate both legs.

The Hackettstown Underwear Factory has resumed operations with
a full force of employes.

PORT MURRAY.

The National Fire-Proofing Company of Port Murray, whose plant has
been idle since December 2ist, owing to excessive freight rates, will start
in full operation shortly.

March.
HACKETTSTOWN.

The American Saw Mill Machinery Company of Hackettstown is in
full operation and has been forced to use part of their unfinished building
for setting tip new machinery.

WASHINGTON.
John Debreese had two fingers crashed at the Edison Cement Plant.
Employes of the Needliam Factory in Washington are now working

ten hours per day.

NEW VILLAGE.
A new woolen mill, to employ about 200 persons, is expected to locate

in New Village.

PORT MURRAY.
The National Fireproofing Company has resumed work in their plant at

Port Murray, which was closed last December. It was the intention of
the conipan}^ to permanently abandon the factory, but owing to* an increase
in the demand for their product, caused by the Baltimore lire, the South
Jersey plants are unable to fill the orders.

April.
STEWARTSVILLE.

Farm labor in this section is scarce owing to the fact that the cement
mills and other industries recently started have most of the available
men. Women and children are, therefore, compelled to assist largely
in doing the work which men have heretofore performed on the farms.

PHILLIPSBURG.
The shops of the Central Railroad of New Jersey at PhilHpsburg are

to be closed and the work done there up to the present time will be
distributed among the shops of the company located at Elizabethport and
Jersey City.
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May.
OXFORD.

The furnace of the Empire Steel & Iron Company at Oxford has gone
out of blast. The closing was due to some defect in the blowing engines,
and work will be resumed when this is corrected.

HACKETTSTOWN.
Work at the Hackettstown Hat Factory has been resumed after a short

suspension of business.

June.
PHIIXIPSBURG.

Fourteen packers of the Martin Cement Works have gone on sti ike
against the company's proposal to change from piece work to day work.
The rate offered for day work is fourteen cents an hour for a ten hour
work-day. The men claim that the change would cause a very great red LIC-
tion in their wages*

BELVIDERE.

An attempt was made to destroy the feed gates which govern the water
supplied for power to the Batnford Brothers' Silk Mill, at Belvidere, be-
cause, as alleged, the water rights of the Crane Felt Manufacturing Com-
pany, whose works are in the same neighborhood, were impaired to a
degree that practically nullified them.

July.
BELVIDERE.

The Calcide Company was incorporated at Belvidere to mine, cut, SF.W
and manufacture calcide, lime, limestone, etc. The capital is fixed at $6,000.

August.
PORT MURRAY.

The National Fireproofing Company, which owns six large plants at
Perth Amboy, is making extensive changes and reconstructing their build-
ings at Port Murray. These alterations involve a complete change in the
system of manufacture, which will greatly improve as well as cheapen the
production of hollow tile and fireproof brick. Ten large motors Inve
been installed to replace steam by electric power. This, it is expected, will
effect a saving of over $300 per month in fuel

HACKETTSTOWN.

The American Saw Mill Machinery Company has resumed full operation,
after a period of dullness during which work was practically suspended.

BELVIDERE.

Albert Laygon, a workman employed on the new bridge at Belvidere,
fell from the platform of the false work, a distance of thirty feet, landing
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on a heap of stones. The man sustained severe external and internal in-
juries, among the latter being a broken rib, the end of which penetrated
the lung,

STEWARTSVIIXE.

Michael Frenski, an employe of the Edison Portland Cement Works,
was killed while operating a rock drill by the permature explosion of a
blasting charge, and his helper. John Francicim, had his right eye destroyed
and was otherwise severely injured from the same cause.

September.
PHILLIPSBURa

Mill No. 3 of the Vulcanite Construction Company will soon be placed
in operation and the output of the plant greatly increased thereby.

STEWARTSVIIXE.

Owing to dullness in the cement trade the Edison Cement Plant at this
place will be closed down indefinitely.

ALPHA.
Harry Blair, a workman employed at the Martin's Creek Mills of the

Alpha Cement Works, was caught in the large belting, and after being
whirled about the shafting many times was finally thrown to the floor,
when it was found that he was dead.

The following named industrial companies were incorporated in War-
ren County during the month of September: Chapman Superior Slate
Company., to quarry, manufacture and sell slate, capital, $100,000; Paper
Makers' Chemical Company, to manufacture rosin, alum, size, soap and
paste, capital, $125,000.
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