
1. lUND OF EMPLOYlUENT. 

A. FACTORY. 

B. MERCANTILE ESTABLISHMENTS, 
RESTAURANTS, OFFICES, GOLF 
CADDYING AND OTHER PLACES 
OR MEANS OF GAINI<~UL OCCU­
PATION, EXCEPT AS OTHERWISE 
SPECIFIED BELOW. 

a. Public Bowllns Alle7•· 

b. Private Bowling Alle7L 

C. AGRICULTURE. 
(No reatrletlons on work performed 
outside of school houra In connection 
with minor's own home and dlreetl7 
for his parent or legal guardian.) 

D. DOMESTIC SERVICE IN PRIVATE 
HOMES. 
(No restrletlona on work performed 
outside ot achool hours In connection 
with mlnor'a own home and dlrectl7 
for hla parent or legal guardian.) 

E. CONCERT OR THEATRICAL PER­
I<' ORMERS. 

F. MESSENGERS FOR 
Communication• Companies under 
F. c. c. aupervlalon and control. 

G. STREET TRADES: 
Defined as engaging In-

a . Selling, ofterlng tor aale, soliciting 
tor, collecting tor, dlapla)'lng or dls­
trlbutlns an)' articles, goods, mer­
ehandlae, commercial aervlee, post­
era, elreulara, newapapera, malll'a­
zlnea; blacking shoeL 

b. Ne"•apaper and Magazine Delivery. 
Soliciting and collecting over routea 
In realdentlal nelghborhooda. 

-
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:1:. lUINIMUM AGE IN YEARS. 

16 tor non-hazardous oeeupa­
tlona. 
18 tor hasardous occupations. 

16 for full-time emplo7ment 
when school Is In session. 
14 for emplo-yment when school 
Ia not In session (outside of 
school hours and during school 
vacation). 

16 male minora as pinaettera 
only. 
18 tor all other occupations. 

16 for full-time emplo7ment 
when school Is In session. 
14 tor emplo.,...ent when school 
111 not In session (outside of 
school hours and during rep­
Jar school vacation season). 

16 for full-time emplo-yment 
when school Ia In session. 
12 tor employment when school 
111 not In session. 

16 for full-time emplo.,...ent 
when school Ia In session. 
14 tor employment when achool 
Ia not In sesalon (outalde of 
school hours and during aehool 
vacation). 

16 tor toll-time emplo)'ment 
when school Ia In aeaalon. 
14 tor emplo)'Jilent when achool 
Ia not In aeaslon. 

Boya-16 for toll-time employ­
ment when aehool Is In aeaslon. 
Glrla-18 (Includes delivery of 
gooda and meaaagea tor any 
flrm). 

Boya-16 tor tull-tlme employ­
ment when a chool Is In aesslon. 

14 tor emplo.,...ent when 
aehool Ia not In aeaalon. 
Glrla-18. 

Boya-16 tor toll-time employ­
ment when aehool Ia In seaalon. 

1:1: for employment when 
school Ia not In aeaalon. 
Girla-18. 

CHAPTER 153, LAWS OF 1940 CHAPTER 139 
EFFECTIVE SEPTEMBER 1, 1940 EFFECTIVE 

3. EMPLOYMENT 
CERTIFICATE. 

NOTE: When required must 
be kept on Ole In place of 
emplo)'Jilent. See below reg­
ular and vacation emplo7-
ment ecrtUieateL 

Required tor emplo)'Jilent ot 
an-y minor under 18 -years of 
age. 

Required for emplo)'Jilent of 
minors between 14 and 18. 

16 to I~ regular emplo7ment 
certificate, provided minor 
does not attend school, or If 
attending school, onl7 dur­
Ing regular school vacation 
period. 
Regular or v acation em­
ployment eertlfteatea for all 
minora between 14 and 18 
-years ot age. 

Not required. 

Required for employment ot 
minora between 14 and 18. 

Required tor employment ot 
minora between 14 and 18. 

Required tor employment ot 
minora between 16 and 18. 

Required tor emplo)'ment ot 
minora between 16 and 18. 

Required tor employment ot 
minors between 16 and 18. 

4. SPECIAL PERMIT. 

Does not appl-y. 

Not required. 

It minor attends 
school, a p in-setter 
permit Ia required. 
Valid tor 3 months. 

Not r e quired. 

Required for minors 
under 16. Valid for 
6 months. 

Not required. 

Not required. 

Not required. 

Required tor minora 
under 16. 

Required tor minora 
under 16. 

:1. HOURS Oil WORK. 

16 to 18; must not exceed 8 hours 
per day, 40 hours per week, or 
6 days In nn7 one week. 

14 to 1&--not more than 40 hours 
per week nor mo1-e than 6 days 
in any one week; combined hours 
of work and In school not to ex­
ceed 8 hours per da-y. 
16 to l~muat not exceed 8 hour• 
per day, 40 hours per week nor 
more than 6 daya In any one week. 

16 to 1~muat not exceed 8 hours 
per clay, 40 houra per week and 
6 da711 In any one week. 

14 to 1&--not more than 40 hours 
p e r week or 6 days In any one 
week; combined hours of work 
and In aehool not to exceed 8 
hours per day. 
16 to 18-must not exceed 8 hours 
per da7, 40 houra per week or 6 
day s In an}' one week. 

Must not exceed 10 hours per 
day nor more than 6 daya 1·n 
any one week. 

No reatrletlona, except under 16; 
combined hours of work and In 
school not to exceed 8 hours per 
day. 

14 to 1&--not more than 40 houra 
per week nor more than 6 da)'B 
In an)' one week; combined houra 
of work and In aehool not to ex­
ce ed 8 houra p er da7. 
16 to 1~moat not exceed 8 hours 
per day, 40 houra per week nor 
more than 6 daya In an7 one 
week. 

No restrictions. 

14 to 16--not more than 40 houra 
p e r wee k nor more than 6 day a 
In any one w eek; combin ed hours 
ot work and In school not to e x ­
ceed 8 hours per da)'. 
16 to 1~muat not exceed 8 houra 
per da7, 40 honra per week nor 
more than 6 days In any one 
'\Veek. 
Boys 1:1: to 1&--not more than 40 
houra per week nor more than 6 
d a ys In an7 one week; combined 
hours ot work and In school not 
to ex ce ed 8 hours p e r day . 
Boys 16 to 1~muat not e xceed 8 
houra per day, 40 looun per week 
nor more than 6 day s In any 
one week. 

6. NIGHT WORK 
PROHIBITEl 

16 to 1~atter 10 P. M 
before 6 A . M. 
'1 A.. M. tor females. 

14 to 1&--afte r 6 P . M. 
before '1 A.. M. 

16 to 18--atter 10 P. M 
before 6 A. M. ( exee1 
during regular school VI 
cation, male minors attt 
11 P. ~I.) 

16 to 1~after 11 :SO I 
M. ; before 6 A.M. 

14 to 1&--atter 6 P. M 
before '1 A. M. 
16 to 18--atter 10 P. M 
before 6 A. M. ( exee1 
during regular school vm 
cation aeas on. male mbl 
ors after 11 P. M.) 

No reatrletlonL 

No restrictions. 

14 to 1&--atte r 11 P. M. 
before '1 A. M, 

16 to 1~atter 11 P.M. 
before 6 A. M, 

No reatrletlonL 

14 to 1&--atter 6 P . M. 
before '1 A. M. 

16 to 1~after 10 P. M 
before 6 A. M. ( excet 
during regular school VI 
cation, alter 11 P. M.) 

12 to 14-atter 6 P. M 
before '1 A.. M. 
14 to 1&--atte r 6 P. M 
before lh30 A. M. 
16 to 18--aft e r 10 P. M 
before 6 A. M. ( exee1 
during r egular ae hool V I 
cation, aft er 11 P. M.) 

GENERAL PROVISIONS PROHIBITE D OCCUPATIONS 

When aehool Ia In aeaalon, aehool attendance tor minora under 16 Ia compulsory. 
CERTIF ICATES: Certificates are g ranted by the laauing officer (l .. ulng officer Ia an)' 

auperlntende nt ot achools, aupervlslng principal, or t e a ch e r In a school dis trict, who Ia 
d e alguate d by the dlatrlet board ot e ducation, to Issu e c ertificates or p e rmit s) and are of 
four klnda, namely: 

1. Regular employment eertlfteatea permitting employment during school hours. 
2. vacation employment eertlfleatea, permitting employment during school vacation 

and the aehool term when public schools are not In ae .. lon. 
s. Special permita, authorizing a ehlld under 16 years ot age to work In any atreet 

trade, or In agricultural pursuits, when the cllstrlet s chools are not In a e aslon, and 
4. Age eertl8catea, laaued to minors between 18 and 21 y ears ot age upon presentation 

of proof ot age, 
All ee rtlfleate a and p ermits are conclusive e v ide nce ot a ge ot the minor f or whom latoue d 

alter Jasuanee . Regular and v acation e mploy m en t ee rti8eatea ean b e la!lu e d o n ly It the 
minor d ealrlng emplo)'Jilent appllea In p e r s on and Ole a t h e following papera: 

1 . Promlae ot e mplo.,...ent signed b y pros p e ctive e mployer. 
:1:. Evidence ot age. 
s. Statement of phyaleal fltneaa signed b7 a medical lnape etor employed by the dlatrlet 

board of education. 
4. School record signed by principal ot aehool whleh minor last attended. 
Such employment certificates are valid only tor employment ot minor by employer 

algulng promlae ot employment. 
Special permlta are lssne d for minora under 16 year s ot a ge tor e mploy m e nt In street 

tradea and a griculture. Su ch p e rmits are not r e stricte d t o e mployment by a ny one e mploye r 
and are valid tor an Indefinite p e riod, e x c e pt In a gricultur e. Spe cial agricultural p e rmlta 
expire 6 months afte r date ot laaue . 

Age eertlflcatea may b e retaine d by e mployer during period of employ ment as e v idence 
Of alll'e• 

A pln-aetter'a permit Ia Issued by the auperlntendent ot aehools or the aupervlalns 
principal to a male ml'nor between 16 nnd 18 years ot age, 'vho Ia attending aehool and Is 
valid only for a period ot three months. 

Work performed b7 pnplla In public or private aehoola under the supervision a 1 
Instruction ot office rs or teach e rs o l t h e schools 111 entire ly exempted from the f ollowing 111 

No minor under alx t een years o f a ge ahall be e mployed, p e rmitte d or a u fter e d to wo1 
In, about, or In connection with power-driven machiner y . 

No minor unde r e ig hteen years o f a ge s hall b e employed, permitted or s u fter e d to wo1 
In, about, or In connection with the following: 

The manufacture or packing ot paints, colora , white lead, or red l ead; 
The handling ot dang eroua or poisonoua acids or dyes; 
Injurious quantities of toxle or nox ious dust, gasea, v apors o r tumea1 
'Vork l·n v olvlng exposure to benzol or any benzol compound which 111 volatile, o r whl• 

ean penetrate the akin; 
The manufacture, transport ation or u se ot explosiv e• or hig hly lnftammable aubatanee 
Oiling, wiping, or cleaning machine r y In motion o r assis ting the r e in; operat ion , 

h e lping In the operation of p ower-d rl've n woodwork ing machine r y; provided th, 
appre ntice• ope rating unde r conditions ot bona- Ode a ppr e ntlee ahlp may o pera te au• 
machines unde r competen t lnatruet lon and s upe r v i s ion; 

G rinding, abroalve, polis hing o r b u ffin g maehlnea, provl"ded that a pprentleea operath 
unde r conditions of bona- ftde a p prenticeship m ay g rind t h e ir own t o ols; 

P unch p reasea or a tamplng maehinea It the cle arance between the ram and t h e die , 
the atrlpper exceed• one-fourth Inch 1 

Cutting machines hav ing a guillotine action; 
Corrugating, crimping or emboaalng machlnea; 
Pape r lace machines; 
Dough brakes or mixing machines In b akeries or cracker machinery; 
Cale nde r rolla or ntlx lng rolla In rubber manufacturing; 
Ce ntrltug al extractor• or mang les In laundries or d ry c leanin g eatal>lishmenta; 
Ore r eduction w o r k s, am e lte r a, hot r olling mUla, f urnaces, toundr lea, forg ing ahopa, or 01 

other place In which the h eatin g, melting, o r h e at treatment ot m e tals Ia carried o 
Min e s o r quarries; 
Steam b oilers ca r rying a preasu re In exeesa ot fifteen pounds; 
Construc tion work ot any k ind 1 
F abrication o r aaae mbly ot ships; 
Operation or r e pair ot elev ators or other holatlng apparatus; 
Any establishment where alcoholic liqu ors are distilled, r ectified, compounded, brewt 

manufacture d, bottle d or aold tor consumption on the pre mlaes; pool and blllla 
rooma. 
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4. SPECIAL PERMIT. I 5. HOURS O.lt' WORK. 8. NIGHT WORK j'~· Posting of Abstract-
PROHIBITED. Hours of Labor Sched­

ule-List of Prohibited 
Occupations, Keeping 
Work Time Record In 
Place of Employment. 

8. PROHIBI'I'ED OCCUPATIONS. 9. L UNCH PERIOD. 

r-

of 
of 

Docs not apply. I 18 to 18; must not exceed 8 hours 
per day, 40 hours per week, or 
6 day• In any one week. 

18 to 18-after 10 P. M.1 I Required 
before 8 A. M. 

As listed below UNDER 18-80 minutes 
nfter 5 eonseeutlve hours. 
OVER 18-80 minutes af­
ter 8 eonseeutlve hours. 
(•) See below. 

1 A. M. for females. 

of I Not required. 14 to 16-not more than 40 hours 
per week nor more than 6 dayll 
in any one week; eomblued hours 
of work and In school not to ex­
ceed 8 hours per day. 

14 to 16-after 8 P. M. 

16 to 18-must not exceed 8 hours 
per day, 40 hours per week nor 
more than 6 days In any one week. 

before 1 A. M. 
18 to 18-after 10 P. M.1 
before 8 A. M. (except 
during regular 11chool va­
cation, male minors after 
11 1'. lU.) 

llt ~ I f minor a t t e n d s 
or school, a pin-setter 
If 1 permit Is required. 
r- , Valid for 3 month11. 
on 

16 to 18-must not exceed 8 hours 
per day, 40 hours per week and 
6 daya In any one week. 

16 to 18-after 11:30 P. 
M.; before 8 A.M. 

o.- I Not required. ,n 
14 to 16-not more than 40 hours 
per week or 8 days In any one 
week; combined hour• of work 
and In school not to exceed 8 
hours per day. 

14 to 16-nfter 8 P, Mol 
before 1 A. M. 
18 to 18-after 10 P. M.l 
before 8 A. M. (except 
during regular school va­
cation sea11on, male min­
ors after 11 P. M.) 

IS 

of 

of 
;. 

of 

of . 

d 

Required for no.lnors 
under 16. Valid for 
8 months. 

Not required. 

Not required. 

Not required. 

Required for minora 
under 18 • 

Required for minors II 
under 16. 

16 to 18-must not exceed 8 hours 
per day, 40 hours per week or 6 
days In any one week. 

Must not exceed 10 hours per I No restrictions. 
day nor more than 8 days l"n 
any one week. 

No restrictions, except under 18; 
combined hours of work and In 
school not to exceed 8 hours per 
day. 

14 to 16-not more than 40 houra 
per week nor more than 6 days 
In any one week; combined houra 
of work and In school not to ex­
ceed 8 houra per day. 
18 to 18-muat not exceed 8 houra 
per day, 40 hours per week nor 
more than 6 daya In any one 
week. 

No restrlctlona. 

14 to 16-not more than 40 hours 
per week nor more than 6 days 
In any one week; combined houra 
of work and In school not to ex­
ceed 8 houra per day. 
18 to 18-mullt not exceed 8 hours 
per day, 40 hours per week nor 
more than 6 daya In any one 
\Veek. 
Boys 12 to 16-not more than 40 
houra per week nor more than 6 
days In any one week; combined 
hours of work and In school not 
to exceed 8 houra per day. 
Boya 18 to 18-must not exceed 8 
hours per day, 40 hours per week 
nor more than 8 days In any 
one week. 

No r estrictions. 

14 to 16-after 11 P. M. 
before 1 A. M. 

18 to 18-after 11 P. M. 
before 6 A. M. 

No restrictions. 

14 to 16-after 8 P. M. 
before 1 A. M. 

18 to 18-after 10 1'. M.; 
before 6 A. M. (except 
during regular school va­
cation, after 11 P. M.) 

12 to 14-after 8 P. M.; 
before 1 A. M. 
14 to 16-nfter 8 P. M.; 
before 5:30 A. M. 
18 to 18-after 10 P. Mol 
before 8 A. M. ( except 
during regular school va­
cation, after 11 P. M.) 

PROHIRITE\ OCCUPATIONS 

work performed by pupils In public or private schools under the supervision and 
1Structlon of officers or teachers of the schools Is entirely exempted from the following list. 

No no.lnor under sixteen years of age shall be employed, permitted or suffered to work 
, about, or In connection wltlt power-driven machinery. 

No no.lnor under eighteen y ears of age shall be employed, permitted or suffered to work 
, about, or In connection with the following: 

The manufacture or packing of paints, colors, white lead, or red lead; 
The handling of dangerous or poisonous acids or dyes; 
Injurious quantities of toxic or noxious dust, gases, vapors or fumes; 
"\Vork Involving e x posure to benzol or any benzol compound which Is volatile, or which 

can penetrate the skin; 
The manufacture, transportation or use of explosives or highly lnftammable substances; 
Oiling, wiping, or cleaning machinery In motion or assisting therein; operation or 

helping In the operation of power-driven woodworking maehlnery1 provided that 
apprentices operating under conditions of bona- ftde apprenticeship may operate such 
machines under competent Instruction and supervision; 

Grinding, abrasive, polishing or bumng machines, provided that apprentices operating 
under conditions of bona- ftde apprenticeship may grind their own tools; 

Punch presses or stamping machines If the clearance bet"·een the ram and the die or 
the stripper exceeds one-fourth Inch 1 

Cutting machines having a guillotine action; 
Corrugating, crimping or embossing maehlnea; 
Paper lace machines; 
Dough brakes or mixing machines In bakeries or cracker machinery; 
Calender rolls or mixing rolls In rubber manufacturing; 
Centrifugal extractors or mangles In laundries or dry cleaning estalollshmenta1 
Ore reduction works, smelters, hot rolling mills, furnaces, foundries, forging shops, or any 

other place In whleh the heating, melting, or bent treatment of metals Is carried on1 
Mines or quarries; 
Steam boilers carrying a pressure In exeeas of ftfteen pounds! 
Construction work of any kind 1 
Fabrication or assembly of ships; 
Operation or repair of elevators or other hoisting apparatus; 
Any establishment where alcoholic liquors are distilled, reetlfted, eompoundet1, brewed, 

manufactured, bottled or sold for consumption on the premlaes1 pool and billiard 
rooDlll. 

Required 

Required 

Required 

As listed below 
NOTE: The Alcoholic Beverage Control Law 
prohibits the employment of person11 under 
twenty-one years of age on licensed premises 
except pursuant to special permit and then 
only under express condition that such per­
sons do not serve, sell, solicit the sale of, mlx, 
process or prepare alcoholic beverages In any 
manner 'vhat11oever. 
Alcoholic beverage prohibition does not ap­
ply. 

As Usted below 

UNDER 18---30 minutes 
after 5 eonseeutlve hours. 

UNDER 18-.'JO minutes 
after 5 consecutive hours. 

UNDER 18-80 minutes 
alter 5 consecutive hours. 

Not required As Usted below UNDER 18---30 minutes 
after 5 eonaeeutive hours. 

Not required Aa Usted below UNDER 18---30 minutes 
after 5 consecutive hours. 

Required As listed below UNDER 18---30 minutes 
after C> consecutive hours. 

Posting of Abstract 
and Llat of prohibited 
occupations required. 

As Uated below UNDER 18-80 mlnutea 
after C> consecutive hours. 

Required for minora 
when employed by an 
employer. 

Required by minor• 
when employed by an 
employer. 

As listed below 

As listed below 

RECORDS 

UNDER 18---30 minutes 
alter 5 consecutive hours. 

UNDER 18-80 mlnutea 
after C> eonaeeutlve hours. 

(1) Schedule of houra of labor to be on a form loaned by the Department of Labor, to 
the employer, aald form to be ftlled out and posted In a conspicuous place. 

(2) Record of work time to be kept on a for~n approved by the D e partment of Labor 
and ahall atate for the employment of every minor untler 11) years of a g e: 

a. Name. 
b. Address. 
e. Date of birth. 
d. Hours of beginning and ending dally work, houra of beginning and ending meal perlocla, 

the number of houra worked each day. 
e. Wages paid. 
f. Any other Information required by regulation of the Department of Labor. 

(3) Regular and vacation employment certlftcntes must be kept on ftle at place of 
employment and be returned to Issuing omcer at termination of employ ment. 

(4) Special agricultural permit must be kept on ftle by farmer and returned to minor 
at termination of employ ment. 

(•) Revised Statutes 34:6- 83; refers to meal- times for entploy eea In varlo1111 establishments. 
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