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New Technical Assistance 
Programlll 
By JoItnll. ...., 

Technical Assistance is 
available to Rehabilitation 
Facilities, Independent living
Centers, and community based 
service programs who are ap
proved to provide services 
through the Division of Voca
tional Rehabilitation Services. 
The technical assistance is 
designed to help improve the 
professional or business prac
tices of the operation. The 
inter.t is to upgrade rehabili
tation services, management
practices, and employment op
portunities for persons with 
disabilities. This year the 
program is budgeted at 
$50,000. 

Technical Assistance may
be provided by experts in any
of the following fields, but is 
not limited to these fields: 
Rehabilitation Facility Admin
istration, Management, Resource 
Development, Marketing, Tech
nology and Rehabilitation En
gineering, Assessment and Eval
uation Strategies, Intervention 
Techniques, Job Placement, Job 
Development, Supported Employ
ment, Community Based Services, 
Conversion from Sheltered Em
ployment to Nonsegregated Em
ployment, Long-range Strategic
Planning, and Special Needs, 
e.g., Dual Diagnosis, Traumatic 
Brain Injury Services and 
Chronic Mental Illness Issues. 
These are only examples and 
shou 1 d not be con s i dered as a 
limitation to the wide range of 
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p1a r y 0 r g ani z~aM.6nsf 0 r the pur
pose of examining programs in 
such areas as Supported Employ
ment, Traumatic Brain Injury, or 
other specialized area of rehab
ilitaticn programming.

The program is a joi nt ef
fort of SUNY Buffalo RCEP and 
Cornell University. Further in
formation and applications may be 
secured through the Cornell Uni
versity Rehabilitation Facility
Administration Training Program. 

Cornell University
Technical Assistance 
ILR - Extension Room 106 
Ithaca, NY 14851-0952 

or 
phone (607) 255-7727 

Applications will be accept
ed on an on-going basis and will 
be reviewed for approval quarter
ly. 

* * * * * * * * * * * * 

South Jersey Happenings 

ByJim A.... F.cilltHs Sp4Kia',st 

Goodwill Industries of South 
Jersey has a new staff of profes
sionals serving its clients. 
They are: 

Allen Samuels, Director of 
Professional Services. Mr. Samu
els served in this capacity at 
another facility.

Mr. Tony Mensah, Extended 
Employee Counselor. Mr. Mensah 
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is a citizen of Ghana, and is 
an exchange worker with a so
cial work background.

Mrs. Joanne Rusnak, Work 
Adjustment Counselor. 

~1 iss Terr i e Will i am s , 
Placement Counselor. 

Mr. Jerry Fuentes, 
Workshop Manager. 

The position of Evaluator 
is presently vacant. Candi
dates are being interviewed. 

Salem Rehabilitation Cen
ter recently appointed Miss 
Pat ric i a I rw in tot h e po sit ion 
of Director of Professional 
Services. Ms. Irwin previously 
was a center supervisor in the 
agency's residential program.
She holds a degree of Master of 
Social Work. 

Association for the Ad
vancement of Mental Health 
AAMH, Princeton has a new voca
tional staff. Members are: 

Mr. Joseph Bal int, Direc
tor; Ms. Tanya Woodland, Work 
Adjustment Counselor; and Mi ss 
Jeanna Yusella, Vocational 
Counselor. 

We wish all of these new 
members of the rehab; 1 i tat ion 
comOi unity b est 0 flu c k . 

I want to thank all of the 
workshop personnel for their 
cooperation in preparing infor
mat i on about the Extended Em
ployment transportation fund
ing. 

This involved much time
consuming work on their part.
We hope to refine the procedure
for obtaining information, etc. 
the next time around. 

* * * * * * * * * * * * 
The Central Jersey Report 
By A'Ie,. 1. w.t.rs, CRe. F.dlities S".a.'isf 

REFLECTIONS Fourth National 
Forum on Issues in Vocational 
Assessment St. Louis, Mo. 
March 8-11, 1989 

Without doubt, the field of 
Rehabilitation is in a period of 
progressive change due to a de
creasing satisfaction with tradi

tiona 1 rol es and outcomes of fa
cility service programs. There
fore, the field of vocational 
evaluation, work adjustment and 
vocational assessment is also 
faced with many new challenges, 
new concerns and new directions. 
As we enter the next decade, we 
wi 11 be faced wi th the new ser
vice providers entering the voca
tional arena and the demand for 
tool s and competent personnel to 
provide quality services. Gne of 
the initial issues at the forum 
concerned commercial (Evaluation)
products and their representa
tives: Do they hel p or hinder 
the field? Who is in the driv
er's seat-vendors of the Evalua
tion Products or Practitioners? 
Recognizing that initially evalu
ation tools were developed to 
meet the needs of the traditional 
Rehabilitation Structure, but 
with the introduction of New 
Practitioners (schools, hospi
tals, insurance specialists), 95 
percent of sales are now found in 
those new markets, what training
is provided to these new service 
providers? Is there a need for 
on-going research by commercial 
vendors toward test development?
Do the commercial evaluation pro
ducts define Vocational Evalua
tion? What is Vocational Evalua
tion? What is the difference 
between Vocational Evaluation 
and Vocational Assessment? Who 
are the professionals in Voca
tional Eval uation? With these 
questions and others, it ap
pears that the fiel d of Voca
tional Evaluation is experienc
ing an identity crisis, stemm
ing in part from the results 
produced by the evaluation pro
cess ana the actual practice or 
science of the profession.
Vocational Evaluation is and 
should be measured on its pre
dictability toward outcome, 
which should have a prediction 
rate better than 50 percent on 
average. However, as noted in 
the Fourteenth Institute on 
Rehabilitation Issues The Use 
of Vocational Evaluation in VR, 
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there is the growing concern as 
to whether the state of the art 
of the practice and profession
has kept pace with the "changes
in technology, demand for ser
vices from a wider range of 
individuals with disabilities; 
c 1 i en t em powe rmen t ; and the 
development of new service del
ivery techni ques. II These new 
demands have also challenged 
not only the process of voca
tional evaluation, but also 
challenged the qualifications
of vocational evaluators and 
demanded that only those demon
strating competency be involved 
in the stream of services. 

As identified at the For
um, as well as in the Four
teenth IRI study group on Voca
tional Evaluation, articles by
Murphy and Hagner, and Moore, 
McCuller, and Salzberg, there 
are major concerns that need to 
be recognized and addressed 
such as: 

"There are too mal"'Y un
trained, inexperienced and un
skilled vocational evaluators 
practicing as professionals."

"Vocational evaluation pro
grams lack administrative and 
fiscal support that is needed to 
provide a quality service." 

Pubiishfld Quarterly by 
New Jersey Department of Labor 
Office of Human Resources 
abry Jane Meehan, Assistant Commissioner, 
Human Resources 

Division of Vocational Rehabilitation Services 
Stephen G. Janick, 111- Director 
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Alexander Kirk - Assistant Director 
John D. Kelliher- Chief, Rehabilitation Facilities 

Programs 
James Alre - Facilities Specialist 
Janice Pointer- Facilities Specialist 
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Robert F. Voorhees - Facilities Auditor 
Laurette M. Walsh - Technical Assistant 

Allcommunications to: 
Laurette M. Walsh, Editor 
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CN398 
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"Managers and Supervisors of 
vocational evaluation programs
often come from other disciplines 
or specialties and don't have the 
knowledge necessary for proper
program management." 

"Despite the belief that 
evaluation is an objective im
partial process of exploring the 
internal traits and skills of 
individual clients, some evidence 
(studies) suggests that 
assessment practices and outcomes 
are determined largely by
organizational and administra
tive priorities, economic fac
tors, and staff ideologies." 
-- "Vocational Evaluation re
lies too heavily on simulated 
rather than real work as a means 
of predicting job success." 

"Vocational eval uators do 
not have an adequate knowledge of 
the local job market." 

"Every cl ient receives the 
same standard evaluation, regard
less of their disability or situ
ation." 

"Vocational evaluation pro
grams lack an orientation (ma,
keting) plan that is periodical y
updated or implemented by meeting
with counselors, administrators, 
rehabilitation or school teams, 
parent or consumer groups, or 
other potential referral 
sources. 1I 

Al though one coul d perceive
that the Forum presented an 
awareness of more problems and 
concerns than answers or resolu
tions, various sessions were pre
sented by invited centers related 
to Vocational Evaluation and: 
Supported Work; Traumatic Head 
Injury; High School Drop-Outs;
Diversification of a Private 
Practice; Professional contacts 
for the Evaluator's Expand
ed roles; Redefining the client 
(service market); Assessment 
Practices from four Perspec
tives; Assessment strategies
for Supported Employment; Im
plications of a Systematic The
ory of Vocational Rehabilita
tion in the State-Federal Re
habilitation Program; and the 
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final session centering on the 
question of National Affilia
tion for those engaged in voca
tional assessment and evalua
tion. Of special note was the 
session presented by Dr. Karl 
Botterbusch on "A Model for 
Vocational Evaluation in Com
munity Based Employment" which 
was somewhat extracted from his 
book on The Community Vocation
al Transition Center, which has 
long range implications for 
sheltered workshop programs.

As stated in articles by
Stephen Murphy and David Hagner 
(1988), "Evaluators must become 
more 'community conscicus.' 
Th ismay me an: ( a ) us in g na
tural community work settings
rather than artificial or seg
regated environments for con
ducting vocational evaluation, 
(b) emphasizing services and 
supports required for the suc
cessful community employment of 
clients, rather than recommend
ing intermediate placements in 
segregated settings, and (c)
spending as much time in devel
oping and implementing evalua
tions of community vocational 
environments as in assessing
people." Organizational fail
ure to upgrade workshop pro
grams wi 11 resul tin what re
searchers Moore, McCuller, and 
Salzberg describe as U(l) a 
declining role for sheltered 
workshops in the process of voca
tional rehabilitation for handi
capped individuals or (2) sus
taining agencies (Community
Institutions) in which many
handicapped individuals are cap
tured in a situation which re
stricts their development and 
integration when they could 
otherwise learn to participate 
more fully in community life!" 

It should be noted that this 
article has reflected a synopsis
of Forum proceedings, and the 
synthesis of related professional
articles supplemented with in
dividual professional observa
tions and findings. The entire 

spectrum of Issue Papers pre
sented at the Fourth National 
Forum on Vocational Assessment 
will be available from the Mater
ials Development Center - Univer
s i ty of Wi scons in - Stout for a 
modest cost for non-forum par
ticipants. 

* * * * * * * * * * * 
North Jersey News 
ByJ.nic. Point." F.cillties SIlK_list 

An interagency project which 
enhances services for the psychi
atric client is now being provid
ed in Hudson County. The project
objective is to supplement the 
hospital's therapeutic program by
offering a more structured voca
tional component.

In the psychiatric unit of 
the hospital there are 40 pa
tients nearing discharge. In the 
staff's attempt to upgrade the 
patient's program, Meadowview 
staff determined that enhancement 
to their transitional vocational 
progra~ was needed. 

To resolve this problem, a 
team approach was taken by repre
sentatives from DVRS, OCHC and 
Meadowview to develop a unique
community based vocational pro
gram that would be tailored to 
meet the needs of the patient.
The Occupational Center was ap
proached by Meadowview because of 
its known expertise in voca
tional assessment, job train
ing, pl acement and other sup
port services. As stated by
the Director of Rehabilitation at 
Meadowview Hospital, the hospi
tal did not have the resources 
or tools needed to prepare them 
for re-entry into the work
place. Also the structure 
inherent in the Center's 
programming was considered cri
tical to prevent the patients' 
return to an unhealthy patholo
gical state. 

The project began in May.
To date four referrals have 
been made and three patients 
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have entered the program. The 
patients are transported to the 
Center for vocational assess
ment and work adjustment under 
the sponsorship of DVRS. They
attend on a part-time basis in 
conjunction with treatment re
ceived in the hospital.

Close monitoring of the 
project is conducted by OCHC to 
ensure that the patients' needs 
are being supported. The pa
tients' experience with the 
project has been very positive.
They feel more comfortable and 
are better prepared to leave 
the hospital and pursue a voca
tional goal.

Upon discharge, continua
tion of programming and ser
vices will be provided through
cooperative arrangements with 
the Center and other community
based organizations, including
DVRS. This type of cooperation
is needed to ensure the c1 i
ents' progressing toward their 
vocational goal and independ
ence. 

* * * * * * * * * * 

Conference 

NASW New Jersey Alcoholism 
Institute's Fifth Annual 

Culture and Heritage
Pathways to Sobriety 

To be held: 

September 22-24, 1989 
Flanders Hotel 
Atlantic City, NJ 

For further information, 
please call or write: 

NASW - New Jersey
110 West State Street 
Trenton, NJ 08608 
609-394-1666 

* * * * * * * * * * * 

New Publication 

1990 Rehab Sourcebook 
A comprehensive/service buy

er's guide for rehabilitation 
features: 

°instant reference network 
°extensive category listings
°product and service adver
tising and much more 

For fur the r i n form a t ion 
call: 201-785-0764 

or wirte: 
The Rehab Sourcebook 
201 Lower Notch Road 
Little Falls, NJ 07424 

* * * * * * * * * * * 

National Rehabilitation 
Information Center (NARIC) 

The center provides informa
tion for an Independent Life 

For further information 
call: 1-800-346-2742 8 a.m. - 6 
p.m. (eastern time). In Washing
ton Metro area call: 301-588
9284 8 a.m. - 6 p.m. (eastern
time) . 

* * * * * * * * * * * 

For Immediate Release 

New York University Rehabil
itation Counseling Program an
nounces a joint training pro
ject with The New York Associa
tion for New Americans, Inc. 
(NYANA). Under this project
the NYU Rehabilitation Counsel
ing Program will recruit and 
train students in a two-year
MA degree program in voca
tional rehabilitation counsel
ing. Students attend school 
full-time and augment their 
academic studies with con
tinuing fieldwork at NYANA. 
Students receive a scholarship
from NYANA whi ch i nc1 udes full 
coverage of tuition and a sti
pend for the internship experi
ence. 
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This is a unique opportun
ity for full-time graduate stu
dents in vocational rehabilita
tion counseling to work with a 
diverse refugee population.
The goal of the project is to 
train vocational rehabilitation 
counselors to assist newly ar
rived refugees, especially
those who are physically, men
tally or socially disabled, to 
achieve a satisfactory voca
tional adjustment.

Registration for the MA 
resettlement project begins at 
once. NYANA reports that there 
is a critical need for trained 
professionals to work with the 
growing refugee population.

Information can be obtain
ed from Hannah Kates (212)998
5298, Rehabilitation Counseling
Program, 50 West 4th Street, 
New York, NY 10012. 

* * * * * * * * * * * 

Retirement Luncheon 

Jimmie A1exander, Super
vlslng Counselor in the East 
Brunswi ck offi ce, wi 11 be re
ti ring after 29 years of s~r
vice. A retirement luncheon 
will be held on Friday, October 
20 at 1:00 p.m. at McAteer's 
Restaurant in Somerset (just
off of route £67). The cost of 
the luncheon is $15 and checks 
should be sent to Rosemary
Sandry Lodge in the East 
Brunswick office. The Menu 

. 	 choices are capon or roast 
beef, fried sole and baked 
sole. 

Cornell's Corner 

Proposed Rehabilitation Facili
ties Administration Courses 

Fall 1989 - Spring 1990 

Supported Employment Management
Simulation 

9/18-21/89 Buffalo, NY 
2/27-3/2/90 New Jersey 

Costing a Supported Employment
Program 

10/3-5/89 New York City 
10/16-18/89 Ma ryl and 
10/23-25/89 Indiana 
4/17-19/90 New Jersey 

Supervisory Management 
10/10-12/89 Ithaca, NY 
11/20-22/89 New Jersey 

Production Management 
11/1-3/89 Ithaca, NY 
12/5-7/89 New Jersey 

Strategic Planning 
11/15-17/89 Ithaca, NY 

Rehab. Facility Management
Simulation 

3/26-29/90 Buffalo, NY 

Personnel Management 
4/10-12/90 Ithaca, NY 

Financia1 Management 
5/7-9/90 Ithaca, NY 

Proposed Workshop P~rsonnel 
Courses - Fa1l 1989 

*Job Coach I 
9/18-20/89 Ithaca, NY 

DVR Regional Job Coach Training 
9/20-22/89 Ithaca, NY 

Intro. to Placement Techniques*
10/2-3/89 Ithaca, NY 

Intro. to Cognitive Retraining*
10/26-27/89 Cortland,NY

Job Coach 11* 
11/1-3/89 Ithaca, NY 

Job Coach 111* 
11/27-28/89 Ithaca, NY 

Job Coach IV* 
11/29-30/89 Ithaca, NY 

*To be presented under the New 
~IPA Grant 

Prop.osed Independent Living
Courses 

11 Similation 
1/15-18/90 Buffalo, NY 
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A Posthumous Tribute 
ByAIMn t. waters, Facility Sp4KialiSf C.ntTalJ.rs.y 

After a few days off for 
R&R and being out of town mem
orializing those laid to rest, 
I returned to work only to 
learn that Robert (Bob) McShane 
died on 6/2/89 and was laid to 
rest 6/5/89.

Bob w0 r k e·d a t ~1 C V R for 
many yea rs as controll er, but 
his energies were not just tied 
to his direct area of responsi
bility. He took a personal
interest in the clients at the 
facility and many times pro
vided that personal, extra 
sense of motivation and push
that often divides success or 
fa i 1 u re in the eyes of those 
prone to stress. Bob not only
worked in the field of Rehabil
itation, he provided a living
testimony to abi 1 i ty versus 
disability, while still main
taining a strong advocacy role 
for the latter. Bob was always
willing to go that extra mile 
in being accommodating both 
professionally and personally.
As the ass; g ned Fa c i 1 i ty 5 p e

cialist to the Monmouth area, I 
always found that Bob facilitated 
order over chaos in meeting bur
eaucratic requirements and main
taining program integrity. Robert 
McShane ;s gone, but not forgot
ten. Truly the work he did and 
the lives he touched can only be 
a minute reflection of the man, 
but such untiring devotion was 
appreciated and will serve as a 
positive model for others. 

* * * * * * * * * * * 
Food For Thought 

Where there is much desire 
to learn, there of necessity will 
be much arguing, much writing, 
many opinions; for opinion in 
good men is but knowledge in the 
making. (John Milton 1608-1674) 

* * * * * * * * * * * 

Somerset County Chamber Plans 
Job Fair - Local Firms Invited To 
Participate 

On October 5, the Somerset 
County Chamber of Commerce wi 11 
host a Job Fair at Somerset Coun
ty Voc-Tech from 9:00 a.m. to 
2:00 p.m. The fair is being
organized by the Chamber's Human 
Resources committee; Barbara 
Juman of Barbara Juman Associates 
is chairing the subcommittee for 
the event. 

One goal of the Job Fair is 
to offer job opportunities to 
qua 1 i fi ed peop 1 e - some of whom 
will be from the disabled popula
tion, senior citizens, college
and high school graduates, as 
well as the general public. The 
other goal of the job fair is to 
give local companies the oppor
tunity to meet prospective em
ployees with a wide variety of 
skills. Businesses who partici
pate are encouraged to represent
their companies at all levels. 

Sponsors of the Somerset 
County Job Fair include: the Cen
tral Jersey Job Developers Asso
ciation of New Jersey, the 
Courier-News, Disabled American 
Veterans, the Hunterdon County
Chamber of Commerce, Raritan Val
ley Community College, the Somer
set County Offi ce on Ag i ng, the 
Somerset County Office of the 
Disabled, Somerset Training & 
Employment Program, the United 
Cerebral Palsy Association of 
Morris/Somerset Counties, and 
the United Cerebral Palsy Asso
ciation of New Jersey, Inc. 

Table space is available 
for firms wishing to partici
pate in the Job Fair. For 
more 
erset 
merce 

information, call 
County Chamber 

at 201-725-1552. 

the Som
of Com

* * * * * * * * * * * 
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Materials Development Center 

Offering Publications At $2.00 

Eachl 


These overstocked publica
tions were printed five or more 
years ago. Despite the dates, 
these publications contain use
ful information in the follow
ing areas: 

*vocational evaluation 
*work adjustment
*placement
*rehabilitation facility man

agement and operations and; 
*independent living

Minimum order $12.50 ($10.00
for publications plus $2.50 for 
shipping and handling)

Check with your colleagues
for titles they may be inter
ested in and combine an order. 

Payment (check or purchase
order) MUST accompany order. 

AlrSales FINAL. 
TITLES 

Pathways to Employment 

Quality Control for Rehabilita
tion Workshops 

Workshop Production Management

Motion and Time Study 


Driver Education for the Handi
capped 

Goal Attainment Scaling in Re

habilitation 


Production Scheduling for Re
habilitation Workshops 

Suggested Guidelines for Eval
uating Work Samples 

Computers for the Disabled 

Training & Technology for Dis
abled Persons 

Instructional Materials in In
dependent Living 

Courtesy Needs of the Disabled 
Customer 

National Forum on Issues in 
Vocational Assessment 

Vocational Evaluation and Work 
Adjustment Services in Voca
tional Rehabilitation 

VEEAP - Vocational Education 
Evaluation and Assessment 

dualized Written Program for 

Process 

Public Relations for 
tation Facilities 

Rehabili 

Pennsylvania Model: Indivi-

Vocational Rehabilitation 
Facilities 

Production Improvement in a 
Rehabilitation Workshop 

Determining Job Specifications:
A ~anual for Rehabilitation 
Workshops 

The Use of Psychological Tests 
with Individuals who are Se
verely Disabled 

Bibliography on Job Placement 

Plant Layout for Rehabilitation 
Facilities 

Selected Aspects of Financial 
Management in Rehabilitation 
- Facilities: A Resource 
Guide 

Evaluation and Adjustment: An 
Annotated Bibliography 

Developing the Rehabilitation 
Facility Personnel Manual 

Job Readiness Training
Curriculum 

SEND YOUR CHECK OR PURCHASE 
ORDER PLUS $2.50 SHIPPING AND 
HANDLING TO: 

Materials Development Center 
Stout Vocational Rehabilita

tion Institute 
University of Wisconsin-Stout 
Menomonie, WI 54751 
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The JM Foundation's 1989 Search 
For Excellence 
Selecting America's Best Voca
tional Programs 

Any private, non-profit, 

or public organization such as 

a unit of state, county or lo

cal government, or school dis

trict may apply_ Applications 

are a1 so encouraged from for

profit organizations in the 

program category of work har

dening. While the recognition

of exemplary performance may be 

given to public or private not
for-profit or for-profit pro
grams, the cash award can only be 
made to non-profit organizations
that are tax-exempt under 501(c)3
of the Internal Revenue Code. 
Applications must be submitted by
the organization that is respon
sible for the program's adminis
tration, operation, and perform
ance. You may apply for an award 
in more than one category. 

The four program categories
for the 1989 search are: 

°Community Based Work Services 
°Emp1ojability Development
°Facility Based Work Services 
°Work Hardening 

If you have questions about 
eli g i b i 1 i ty , the a p p 1 i cat ion 
process, or the applications, 
contact: 

Walker & Associates, Inc. 
1350 Nicollet Mall 
Suite 103 
Minneapolis, MN 55403 
Phone: 612-870-4420 

* * * * * * * * * * * 

Federal Information Center's 

FIC's help consumers find 
information about Federal ser
vices, programs, and regula
tions. FIC's also direct in
dividuals to the correct feder
al agency for he1 p with prob
lems. 

NJ - Newark 201-645-3600 
Trenton 601-396-4400 

* * * * * * * * * * * * 
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Facilities Quarterly Report 3-89 

Traditional 
Facility Name DVRS Start Start Start Other Avg D AvgLg AvgLg Wait Drop Drop Drop Comp Shelt 

Refer Eval WAT Skill Spon Attnd Eval WAT List Eva I WAT Skill Place Wage Place Wage 
Abilities NW 7 7 1 0 22 8 7.0 10.0 0 0 0 0 1 $4.50 4 $1. 51 
Abilities So. 29 11 11 0 13 39 7.0 13.0 0 6 1 0 9 $5.21 11 $0.87 
Assoc Craft 13 11 7 3 3 4 9.0 13.0 0 5 0 0 2 $6.12 3 $0.97 
Career Opp 7 4 10 0 2 12 8.0 11.0 4 3 0 0 2 $5.32 8 $1.05 
Bergen/Passaic 10 7 4 0 35 40 10.0 18.0 0 0 2 0 0 $0.00 2 $0.75 
Boland Rehab 34 22 12 11 12 43 7.0 18.0 0 4 0 2 2 $5.55 6 $1.27 
Camden OTC 13 11 5 0 11 25 7.0 18.0 0 3 0 0 1 $4.00 6 $1.01 
Cumberland 12 12 11 5 7 37 7.0 18.0 0 0 3 1 2 $3.60 8 $0.75 
Edison SW 6 0 1 0 1 1 0.0 0.0 1 0 0 0 0 $0.00 o $0.00 
Friendship H 25 36 13 0 158 126 10.0 18.0 0 3 5 0 44 $3.60 3 $1. 62 
Goodwill NJ 93 73 39 7 9 109 5.0 9.0 0 14 5 0 10 $6.47 3 $2.09 
Goodwi 11 So. 6 4 3 0 1 9 8.8 9.0 0 0 0 0 0 $0.00 6 $1. 81 
Highlands 16 6 6 0 36 40 10.0 18.0 0 1 0 0 1 $6.00 8 $0.93 
CEA 13 8 5 2 58 18 5.0 9.0 0 0 3 0 1 $5.50 o $0.00 
Jersey Cape 11 9 9 0 12 28 8.5 36.0 0 5 2 0 1 $4.75 3 $1. 98 
Jewish Voc Sr 25 13 10 0 3 38 7.0 18.0 0 2 1 0 7 $5.11 4 $1. 72 
Monmouth CVR 14 14 3 0 82 95 4.0 9.0 0 11 1 0 0 $0.00 2 $1.13 
OC Essex 28 17 15 0 94 102 8.0 18.0 0 5 3 0 1 $5.00 6 $4.65 
DC Hudson 16 10 10 0 0 29 4.0 12.0 0 3 2 0 0 $0.00 6 $0.85 
OC Union 13 8 7 0 97 101 8.0 19.0 0 1 5 0 3 $5.00 12 $1. 31 
OTC MORRIS 18 10 6 0 10 13 6.0 14.4 0 1 2 0 1 $5.66 10 $1.83 
OTC Burlington 26 18 13 0 2 26 10.0 18.0 0 2 1 0 0 $0.00 12 $1.83 
OTC Mercer 21 15 2 1 13 33 10.0 18.0 8 4 0 0 2 $4.75 8 $1.18 
Ocean Co OC 21 15 6 0 58 70 4.6 10.0 0 5 8 0 5 $5.35 2 $1. 04 
RVW/EASTER SEA 21 8 6 0 51 61 7.0 18.0 0 4 2 0 4 $5.04 7 $1. 03 
St John of God 2 0 0 1 0 1 0.0 28.0 7 0 0 0 0 $0.00 1 $1. 49 
Salem Rehab Ct o 5 3 0 14 18 10.0 18.0 0 0 1 0 0 $0.00 3 $1. 79 
Union ARC/Thri 2 0 1 0 6 5 0.0 10.0 0 0 1 0 0 $0.00 o $0.00 
OTC Somerset 3 0 3 0 11 8 0.0 11.0 0 0 0 0 1 $5.50 1 $6.55 
West Essex 45 22 12 0 4 31 5.0 18.0 0 4 9 0 10 $5.25 9 $1.01 
West Hudson 1 o o o o o 0.0 0.0 o o o o o $0.00 o $0.00 

Wrk Opp Ctr 7 7 5 o 40 36 7.0 13.0 4 2 o o 1 $3.35 3 $1.46 

State Totals 558 383 239 30 865 1206 24 88 57 3 111 $4.93 157 $1.45 

One Year Ago 
Two Years Ago 
Three Years Ago 
Four Years Ago 
Five Years Ago 

o 
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Sheltered No.Cl A D A Wait Hour Clnt Wage Time in E.E. in Years 
E.E. E.E. List Wage Pled After one one-3 Thr-5 Over 5 

Abi lities NW 38 31 o $1.19 1 $4.50 1 0 0 0 
Abilities So 112 105 o $0.86 5 $4.68 2 2 0 1 
Assoe Craft 66 53 o $1.45 1 $1. 78 1 0 0 0 
Career Opp 105 87 o $1.08 5 $5.62 5 0 0 0 
BERGEN/PASSAIC 79 70 o $0.90 1 $4.00 0 1 0 0 
Boland Rehab 86 64 o $1. 79 3 $4.50 2 1 0 0 
Camden OTC 60 60 16 $1.41 7 $4.50 6 0 1 0 
Cumberland 73 62 o $1. 34 2 $4.25 2 0 0 0 
Edison SW 18 14 o $1. 72 o $0.00 0 0 0 0 
Friendship H 69 62 o $1. 62 6 $3.67 2 4 0 0 
Goodwill NJ 70 68 o $2.07 3 $4.95 3 0 0 0 
Goodwill So. 55 50 o $2.86 o $0.00 0 0 0 0 
Highlands 63 55 o $1. 50 3 $4.57 1 2 0 0 
C E A 41 38 o $1. 35 o $0.00 0 0 0 0 
Jersey Cape 62 52 o $1. 64 o $0.00 0 0 0 0 
Jewish Voc Sr 114 70 o $1. 87 o $0.00 0 0 0 0 
Monmouth CVR 42 41 o $0.75 1 $5.00 0 1 0 0 
OC ESSEX 235 182 o $0.73 8 $4.55 1 1 4 2 
OC Hudson 74 51 0 $1.15 2 $3.87 1 0 0 1 
OC Union 215 205 0 $0.00 4 $5.22 2 0 2 0 
OTC Morris 113 82 0 $1.50 4 $5.55 1 1 1 1 
OTC Burlington 164 134 0 $1.34 3 $4.75 1 1 1 0 
OTC Mercer 138 124 o $1. 35 7 $4.61 0 3 1 3 
Ocean Co Occ 100 89 o $1. 34 2 $4.50 2 0 0 0 
Raritan Valley 166 148 o $1.17 0 $0.00 0 0 0 0 
St.John of God 50 54 o $0.85 1 $5.00 0 0 0 1 
Salem Co. OC 79 67 o $1.35 5 $3.97 1 2 0 2 
Thrift Shop Un 37 33 o $2.00 1 $5.00 0 0 1 0 
OTC Somerset 39 39 6 $1.87 o $0.00 0 0 0 0 
West Essex 112 91 o $1.67 2 $4.75 2 0 0 0 
West Hudson 35 32 1 $0.77 o $0.00 0 0 0 0 
Work Opp Ctr 107 98 o $1.44 9 $3.35 2 4 3 0 

TOTALS 2817 2410 23 $0.00 86 $0.00 38 23 14 11 
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