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_ SUBCHAPTERI REPRESENTATION PETITIONS

B '19 11 1 1 Petltlons

: (a) Rules concemmg who may ﬁle are as follows

1 A pet1t1on for cert1ﬁcat10n of pubhc employee
-representative (RO) may be filed by any public employee
- -or- group-of public-employees, or by .any individual or

employee organization : claiming . to' be the exclusrve
' representatwe of pubhc employees. s

2. A petmon for - certification of pubhc employee
representatwe (RE) may be ﬁled by a public employer -

'ijupp; 8-1-05
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‘ allegmg that one or. more pubhc employees, group of

public employees, individuals or employee. organizations;
have presented to such employer a claim-to be recognized

or continue to be recognized as the exclusive representatlve
and the public employer has a-good faith doubt concerning
the ma_)orlty status of the representatlve of its employees ’

3. A pet1t10n for decertlﬁcatlon of publlc employee

‘ representative (RD) may be filed by any public ‘employee -

or group of public employees or any individual acting on

their behalf alleging that the certified or currently.

- recogmzed -employee representative is no longer the
‘majority representative of such employees ‘and that the

 employees no longer desire to. be represented - by any '

employee representatlve A public employer may not file a
- petition “for decertrﬁcatron cof _pubhc , employee
_ representatwe \ s

4. A petrtlon for clanﬁcatlon of unit (CU) may be ﬁled
by the exclusive representative or publrc employer. -

S50 A petltlon for amendment of certification (AC) may-
be filed by an employee orgamzatron

(b) An original and four copies of all petltlons shall be
- filed with the Director of Representation. All petitions shall
-be-in ‘writing. The Director of Representation shall serve.a -

_copy of the petition upon the other parties. Forms for filing
~ such.petitions. will be supplied upon request. Address such
requests to: Public Employment Relations Commission, PO
- Box 429, Trenton, New Jersey 08625-0429. Forms may also
be: downloaded from . the = Commission’s  website:
http: //www state.nj.us/perc R

Amended by R.1995 d.488, effective Septembet 5, 1995
~ See: 27 N.J.R. 2544(b), 27NJR. 3381(a). . ¢

. Amended by R.2000 d.320, effective August 7,.2000."
See: 32N.JR. 1503(a), 32N. J R. 2926@)

_~ Rewrote (b).

. Case Notes

_ Consensual initiation- of organizational ~_grievance.
Regional Education Assn. v.' Red Bank Regional Hrgh School Bd. of
Ed., 78 N.J. 122, 393 A.2d 267 (1978).. o R

Commission has primary Junsdrctlon to determme employee
representatwe identity: Patrolmen’s Benevolent Assn. v. Montclan', 128
NJ. Super 59, 319 A 2d 77 (Ch.Drv 1974) afﬁrmed

- 19:11-1 2 Contents of petltlon for certlﬁcatlon

(@ A petition for certlﬁcatron of pubhc employee ‘
representative filed by a public employee, a group-of public

employees, any individual, or an employee orgamzatron shall
contam '

The name, address and telephone number of the' B
pubhc employer and the name and t1tle of the person to..

contact, if known;

2. .‘v-A»-description of ‘the colleetive negoti_ations- unit

claimed to be appropriate for the purpose of-exclusive

Supp. 8-1-05

_Red  Bank
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: representatlon by the petrtloner Sueh'bdescrrptlon shall
indicate the general classifications of employees sought to

be included and those sought to be excluded and the
approximate number of employees in the unit claimed to be

appropriate;

3. The name, address and telephone number of the

~ recognized or certified exclusive representative, if any, and -

the date of such certlﬁcatron -or recognition and the
explratlon date of any ‘applicable collective negotlatlons
- agreement, if known to the petitioner;

- 4. The names, addresses and telephone numbers of any
- other interested employee organizations, -if known to the
petitioner; .. | : :

5. Any other relevant facts

" 6. The name and afﬁhatron if any, of the petltroner and
- its address and telephone number; :

7. The name address, t1tle and telephone number of
N the petltloner S representatrve

8. This dated and signed . certlﬁcatlon by the petltroner'f
or its representatwe i “T declare that I have read the above.
petition and. that the information is true to the best of my -

- knowledge and behef »; and

9. A petition for certlﬁcatron of pubhc employee
representative’ shall | be .accompanied by a showing of

interest as defined th J.A.C. 19:10-1.1 of not less than 30
percent of the employees in the unit alleged to  be _

appropriate. An alphabetical list of such designations also

shall be submltted to‘ the Director of Representatron

: Amended by R.1995 d.488, effective September 5 1995
- See: 27 N.J.R. 2544(b), 27\NJ R. 3381(a). -

Amended by R.2000 d.320, effective August 7, 2000
See: 32 N.J.R. 1503(a), 32/N.J.R. 2926(b). :
In ()9, deleted a requrrement that the . list be typewrltten in the last

' . sentence.

i S
_ Case Notes ’

Union’s “showing of mterest” was not defectrve regardmg the munber :
. of city attorneys interested in having the union represent them during

collective negotiating; - any alleged error: was remmedied by the election
itself, in which attorneys voted overwhelmingly in favor -of union

representatlon In re Crty of Newark, 346 N.J. Super 460, 788A. 2d 776 o

o 19: 11 1.3 Contents of petltlon for decertlficatlon

@ A pet1t10n for‘ decertlficatron of pubhc employee.'
representatlve shall contaln : ] R

| . OTHER'AGENCIES

1. A statementl that the employee representative -

_certified by the Commrss1on or recognized by the public

- ‘employer no longer Tepresents a majorlty of the employees
in the collective negotiations unit in whrch it-is currently :

. recognized or certlﬁed

2. The mformatlon requlred by NJ AC 19: 11 12
(Contents of petltlon for cert1ﬁcat10n) except paragraph

B (@)9;
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3.. The petltlon for decertlﬂcatlon shall be accompanled ‘
by a showing of interest of not less than 30 per cent of the_
employees in the unit in which an exclusive representatlve
has been recognized or certified. * A showing of mterest .

“shall indicate that the employees no longer desire to be ‘

represented for purposes of collective negotiations by the

recognized of certified employee: representatlve or by any ..

- other employee representatwe

Amended by R.1995 d.488, effective September 5, 1995
See: 27 N.J.R. 2544(b), 27.N.JR.3381(a). ~ .

19: 11 1. 4 Petltlon for certlﬁcatlon filed by a publlc
employer e ,

(a) A petition -~ for certlﬁcatlon of pubhc employee
representative filed by a public employer shall state that a
claim for representation or continued representation has been

made by one or more public employees, groups of -public

- employees, individuals or employee organizations and that
the public ‘employer has a good faith doubt concerning the
majority status of the representatwe of its employees ‘

(b) A pet1t1on for certification of represenfatwe filed by a ‘

pubhc employer shall include all of the mformatlon set forth
in N.J.A.C. 19:11-1.2, except paragraph (a)9

Amended by R.1995 d.488, effective September 5 1995
See: 27 N.J. R 2544(b), 27N.JR. 3381(a)

19: 11 1.5 Petltlon for clarification of unit’

(a) The excluswe representa’uve ‘or the pubhc employer .
may file a petltlon for clarification of unit.,

b) A petltlon for clarification of unit shall contain:

1. A description of the present negotiations unit and the
date of the certification or recognition, if known; ™~

unit;

3. A statement by petitioner hstmg and explaining fully
the reasons for the proposed clar1ﬁcat1on The reasons may.
include: :

i Changed cncumstances

B 8 Creat1on of anew pos1t10n or t1tle

‘ ii1 D1spute over.a title ina newly certlﬁed/recognl- ’
zed negotiations unit; :

iv. - New operation or facility’
V. ‘Statutory exclus1ons

S Vi Any other reasons why the petrtlon is approprl-
ate; and ., S S

4. The information requ1red by paragraphs (a)l and .

(a)4 through (a)8 of N.J.A.C. 19:11- 1.2.

\

Amended by R:1995 d.488, effective September.5, 1995.
See: 27 N.J.R. 2544(b), 27 N.I.R. 3381(a).

2. A description- of the ‘»pro'posed_ clarification of .'the' .

Amended by R.2000 d.320; effective August 7, 2000.

: See "32'N.J.R. 1503(a), 32 N.J.R 2926(b).

~ Tny(b)1, added “, if known” at the end.’ )
‘Amended by R; 2005 d.248, efféctive. August 1, 2005. :
See: 37 N.J.R. 961(a), 37 NJR. 2890(a) T
Rewrote (b)3.

19'11 1 6 Petition for amendment of c’erti‘ﬁcaﬁon

(OF An employee, orgamzatlon may file a petltlon for

- amendment of certification issued by the Commission for the - »
purpose of recording a change in the name or in: the afﬁllatlon -
: of the exclusive representative. :

. (b) A petition for amendment of certlﬁcatlon shall contaln

" The nam_e "of the employer and the _name of the
certiﬁed employee organization involved;

-2." The address of the public eémployer;

3. An 1dent1ﬁcat10n and descrlptlon of the ex1stmg

- certification; ' RS

4. - A statement by the pet1t10ner setting forth the reason
for the des1red amendment

5 The name, the afﬁhatlon 1f any, and the address of
the petitioner; v

6. Any other relevant facts; -and . » L

7.. This dated and signed certification by the petitioner ’
or its representative: “I declare that I have read the above .
petition and that the 1nformat10n is true to the best of my
knowledge and belief.” - ’ ’

(©). A petition for amendment of cert1ficat10n shall be
supported by an affidavit attesting that the membership of the
certified employee representative voted in favor of the change

i name and affiliation. Such afﬁdav1t shall spec1fy that:

1. The membershlp was given advance and adequate
notice of the election, as evidenced by an attached copy of -
‘anotice of election and a statement of the date of the notice

" and the manner in which it was provided to members;

2. The election was conducted by~ secret ballot as
evidenced by an attached copy of the ballot, and was held
within six months of the ﬁlmg of the petition;.

3. A majority voted in favor of the change i in name and
affiliation, as ev1denced by a document setting forth the
results; and a

4.  The organlzatlon S ofﬁcers and. the unlt structure -
remam unchanged ' :

(d A petition for amendment of certlﬁcatlon will-be
served by the Director of Representation on all organizations

‘that are part of a certified majority representative. Each

organization. will be given an.-opportunity ~to request |

intervention .under N.J.LA.C. 19:11-2.7.. If-intervention is

permitted, the petition will be dismissed if any intervening -
organization objects to.processing the petition. .

11-3 - Supp. 8-1-05

> .~
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f OTI-IER AGENCIES

As aniended, R.1973 d.110; effective May 10, 1973.
See: 5N.J.R. 61(a), 5 NJ.R: 171(c).
As amended, R.1974 d.127, efféctive May 24, 1974 .
See: 6 N.J.R. 127(a), 6 N.J.R. 285(b). - '

- As amended, R.1974 d.346, effective December 18 1974
" See: 6 N.JR. 456(b), 7 N.J.R.-35(d).
~ As amended, R.1974 d.347, eff. December 18, 1974
. See: 6 N.JR.456(a), 7NJR. 36(a).
 Amended by R.1995 d:488; effective September 5; 1995.
o See: 27 N.JR.2544(b), 27 N.JR. 3381(3). -
-~ Amended by R.2000 d.320; effective August 7, 2000
" See: -32 NLJ.R. 1503(a), 32 N.J.R. 2926(b). -

- In.(a), inserted “name-or in the” preceding “afﬁhatron” i

" Amended by R.2003 d.248, effective August 1,2005.

" See: 37N.JR: 961(a), 37 N.J.R. 2890(a). -

i : Rewrot_e @1 through 3, and added ).

SUBCHAPTER 2 PROCESSING OF PETITIONS

Amended by R.2005 d.248, effective . August 1 2005 R
See: 37 N.J.R. 961(a), 37NJR.2890(a) - R EIECRN

: »-19 11-2 1 Valldlty of showmg of mterest

The showing of interest shall not be furmshed to any of the.

L Apartles The Director of Representationshall determine the
" adequacy of the showing of interest and. such’ de01s1on shall -~
. not; ‘be subject to collateral attack: Neither the nature nor the -

' size of the showing of interest shall be divulged. The showmg

shall be returned to the petitioner once 'the'case- is'closed. =

. Amended by R. 1995 d.488, effective September 5, 1995
_See: 27 N.J.R. 2544(b), 27 N.J.R. 3381(a)." -
~: Amended by R.2000 d.320; effective August 7, 2000 el
- -See 32 N.JR.1503(a), 32 N.JR. 2926(b) ST

- Added a third sentence..

Added the fourth sentence.

'19 1122 Investlgatlon of petltlon

_ (a) Upon the filing - of any petrtron the D1rector of .
o Representatlon shall mvestrgate the pet1t10n to determme the
e ’facts : :

e

. (b) The . Dlrector of Representatron shall determme o
whether or not a valid questron concerning the representatlon o

of employees exrsts ina prnna facie approprlate un1t

As amended, R.1974 d.127, eff. May 24, 1974
See: 6 N.J.R. 127(a), 6 N.J.R. 285(b). -

" Amended by R.1995 d.488, effective September 5 1995

See: 27 N.JR. 2544(b), 27 N. J R.3381(a). .

e 19'11-2 3 Wlthdrawal or dlsmlssal of petition E

~(a) If the Dlrector of Representation determmes aﬂer an

— mvestlgatlon that any petition has not been timely filed; or,

 in.a petition for certification or decertification, that no valid -
- questron concerning the: representatron of employees exists in

‘@ prima’ facre appropr1ate unit; or, in a. petrtlon for clarrﬁca- :
_tion of unit, that there is no- dispute concerning the compo-

. sition"of ‘the unit of - pubhc employees the Director-may- ..

- request -the party filing' such’ a petition to ‘withdraw the’ o

. petition without prejudlce or, in the" absence of such

 Supp. 8-1:05

“Amended by R.1995 d. 488, effectrve September 5 1995
~ See: 27'NJ.R. 2544(b),. 27NJR 3381(a). :
‘Amended by R:2005:d.248; effective August 1, 2005

19 11-2 4 Postmg of notlce of petltlon B

~-days where notices are normally posted and that the notrce
- has notbeen covered by other material, altered or: defaced

-w1thdrawal w1thm a reasonable time: may d1sm1ss the
' »petltlon e

i
|

.(b) If 1t appears to the Director of Representatlon or the .
‘ 'ass1gned hearing ofﬁcer that the petitioner has no further -
“interest in processing: its. petition, the Director or the hearing -
officer. may request. the party ﬁlmg such: a petition to
-withdraw the petition w1thout prejudice or, in the absence of <
~‘such ‘a w1thdrawal ‘may dismiss the petition wrthm a

‘ reasonable tlme and aﬁer approprlate notlce :

(© Wlthm 15 days after the date a- petltlon has. been - ;

See: 37 N.JR. 961(a); 37 NJR. 2890(a)

3 Rewrote (b) and added (c) . -\ g

. (a) After the ﬁlmg of a representatlon petition, the Dlrector .
o of Representatlon will direct that the publlc employer posta . -
" “notice to all employees,‘ in places ‘where notices are normally e
~ posted affecting the* employees in the unit involved in the -
proceeding, on forms lto be furmshed by the D1rector of' e
.Representatlon o 1 v :

(b) Such notrces shall set: forth

The name of the petltloner

2. The descrlptlon of the umt mvolved and

soon as poss1b1e !_ P

BT

© The notlce shall remam posted for a perrod of 10 days o
' »from the date of recelpt by the: pubhc employer. The pubhc o
“employer shall certify to the. Director: of Representation that |

the notice has been consp1cuously posted for a period-of 10

, (d) In add1t10n the publlc employer .shall furnrsh the
Dlrector of Representatwn with the names, -addresses and
telephone numbers of all employee organizations which have -

~within the preceding 12 months claimed to represent any of o

" the. employees in the requested umt :

(e) The failure of the Dlrector of Representatlon to direct

the posting of such ‘h_otrces or the failure of the public

3 A statement that all mterested partles are to. advrse -
- the Director of Representatlon in wrltmg of then' mterest as. . -

. dlsmlssed ‘a petitioner may file 4 motion to reopen with the . e
" Director of - Representatron The petitioner shall file an " -~
vorrgmal and two- copies of. such motion, together w1th proof s
" of service of a copy on all other parties. Any party opposing . .
‘the motion may file an orrgmal and two copies of its response
_ within five. days of receipt of the motion, together with proof
~ of service of:a ‘¢opy:on all. other _parties. The motion may be -
o granted based on.a showmg of extraordmary cncumstances or -
to prevent an 1injustice, -




PUBLIC EMPLOYMENT RELATIONS COMMISSION~

19:11-2.7

employer to post not1ces normally shall not serve to delay or-

~ invalidate any subsequent Comm1ss10n action which occurs
pursuant to the filing of a petrtlon g

As amended, R.1974 d.l27, effectlve May 24, 1974.
See: 6 N.J.R..127(a), 6 N.J.R. 285(b).

Amended by R.1995 d.488, effective September 5,1995.
‘See: 27NJR 2544(b), 27 NJR. 3381(a)

19: 11-2 5 Public docket

- The Director of Representatlon shall ‘maintain (at’ the
- Commission’s " offices -in Trenton) .a public docket of-all
petitions. Such docket shall contain a copy of the pet1t10n but
shall not include any- showmg of mterest The petmon shall
- remain m the pubhc docket unt11 the case is closed

Amended by R. 1995 d 488, effectlve September 5, 1995
See 27NJ. R. 2544(b), 27 N. J R: 3381(a)

-19: 11-2 6 Investrgatlon of petltlon, dlSpOSlthll

(a) .If no agreement for consent. electlon has’ been reached '

vpursuant to N.JAC.  19:11-4.1, the - Director = of
~ Representation shall conduct a further mvestlgatlon The
petitioner, the public employer and any mtervenor(s) shall
present documentary and other -evidence,
statements of position, relating to the matters and allegatlons

set forth in" the petition. Such submrssrons shall be -

sunultaneously served upon the partles

- (by Informatlon disclosed to a staff member in conﬁdence
- regarding any representation matter shall'not be drvulged Al
~ files, records, Teports, documents or other papers received or
prepared by a staff member for purposes of settlement shall
" be classified’ as confidential: The staff member shall not
* produce anyhconﬁdentlal records of, or testify in’ regard to,

any settlement discussions- conducted by him or her on behalf
of any party in any type of proceedmg

s~

(c) After the mvestlgatron of such petltron the Drrector of
Representation shall. either: : S g

1. Request the'petitioner to w1thdraw the petition or in
the absence of withdrawal, drsmrss the petltlon “pursuant to
NJ.A.C. 19:11-2.3;

2. Issue a- dec1s1on drsmlssmg the petrtron if it appears - -

to the D1rector -of Representation - that there is not

reasonable- cause to believe that a ‘valid - questlon -

-concernmg representatlon exists in an- approprlate unit;

3. Issue a decision drrectmg an election in ‘an
appropriate - unit,  if “it appears ‘to the ‘Director of
Representation that there is reasonable cause to believe that

~ a valid question concerning representation exists in" an

appropriate unit and that an election reﬂectmg the free
choice: of the. employees in -the  appropriate  unit - will

. ‘effectuate the policies of the Act (N J S.A. 34: l3A-1 l et

seq.);

4. Issue a decision clarifying a unit;

11-§

. a hearing conducted pursuant to N.J. AC
(Hearings). cLo

as well as

5. Issue a de0151on amendmg a certrﬁcatlon or

6. Take other measures the Director of Representatlon
deems approprrate o v

(d) ACthll by the Director of Representatlon pursuant to -
(c) above shall be based on an administrative investigation or
19:11-6.1

(e). A hearing shall be conducted: )

L Ifit appears to the Director of Representatlon that
substantlal and material factual issues exist which, in the
exercise’ of reasonable discretion, may more approprrately
' —be resolved aftera hearmg, or .

: 2 If it appears to. the Director of Representatron that

the partlcular circumstances of the case are such that, in the -

“exercise of reasonable discretion, the Director determines
- thata hearrng will best serve the interests of admmlstratlve
~:convenience and efﬁcrency : :

i Amended by R 1995 d:488; effectlve September 5, 1995
- See: 27'N.J.R.2544(b), 27-'NJ.R. 3381(a).

Amended by R:2000 d.320, effective August 7, 2000
See: 32N.J.R. 1503(a), 32 N.J.R. 2926(b).. - -
In'(a), added a third sentence; inserted a new (b); recodrﬁed former

reference change

. (b) through (d) as (c)-through (e), and in the new (d), made an internal

U 19:11-27 Interventlon

() Any party seekmg to- mtervene in'a representatron',

- proceeding must. submit a written request to the D1rector of
. Representatron » _ ,

(b) To intervene ina proceedmg 1n1t1ated by a petltlon for
certification, -an - incumbent employee orgamzatlon ‘must

B submrt either:.

' 1. Ev1dence that it is currently- certrﬁed or recogmzed

‘in accordance with N.J.A.C. 19:11-3.1 ‘(Recognition as -
... exclusive representative) as the exclusive representatlve of o
" any of the employees sought by the petition; or

2. 'A cutrent or recently_e’xprred collective negotiations
agreement covering any of the petitioned-for employees.

(c) An employee organization other than ‘the incumbent

representative seeking to intervene ‘in a proceeding initiated -

- by.a petition™ for certification must submit a showing. of

interest of not less than 10 percent of the- employees-in the
petitioned-for unit or not less than 30 'percent of the

- employees in the unit it claims to be appropriate if it seeks to

represent a umt dlfferent from that sought by the petrtloner

“(d) To mtervene ina proceedmg initiated by a petition for
decertification, the incumbent representative must submit

‘evidence ° ‘as set forth in (b)I or'2 above, and- express in
'wrrtmg {its - continued- interest in representmg the. unit" of

employees named in the petition. Whenever the incumbent
representative fails to intervene putsuant to this subsection,
the D1rector may, upon adequate notice, determine without an
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'19:11e2.7_

OTHER AGENCIES

“election that the incumbent organizatlon is no longer the
majority representatlve ’

“(e) To mtervene ina proceeding initiated by a petition for

. clarification of umt an employee organlzation must submlt

. e1ther

1. Evidence that it -is the currently cert1ﬁed or

recogmzed representatlve of any of the employees named.

in the petition; or

2. A current or recently expired collective negotiations
agreement covering any of the employees named m ‘the
 petition.

: (i) To intervene in a proceedmg initiated by a petltion for -
amendment of certification; an employee organizatlon must

submit evidence that it is an organization that is part of the
currently certified representative of the employees named in
the petltlon

(g A request by an employee organizat1on to 1ntervene in:

‘a representation proceedmg may be made at any t1me before:

1. The opening of a hearmg held pursuant to N. J A.C.
19 11-6 1 (Hearings); or

: 2. The. issuance of a decision by - the Director of
- Representation without a hearing, pursuant to N.J.A.C.
19 11-2. 6(Invest1gation of petition; disposmon) or .

.3 Approval by the Director of Representation of an
agreement for consent election, pursuant toN.J: A C 19 11-
‘4.1 (Agreement for consent election). : ' :

(h) A motion to intervene during a hearmg shall comply

with N.J.A.C. 19:11-6.9 (Motlons), but shall not be granted”

unless it is accompanied by a valid showing of interest and
upon good cause shown which' reasonably prevented. the
movmg party from having filed a timely notice to mtervene

R1974 d 344, eff. December 18, 1974. oS
Seé: 6 N.JR. 457(a), 7N.J.R. 35(b).
Amended by R.1995 d.488, effective September 5, 1995
- See: 27 N.J.R. 2544(b), 27 N.J.R. 3381(a).
Amended by R.2000 d.320, effective August 7 2000.
See: 32 N.J:R. 1503(a), 32NJR. 2926(b).

Rewrote the section.
Amended by R.2005 d.248, effective August 1, 2005
See: 37 N.J.R. 961(a), 37 NJR. 2890(a).

- Added new (f), recodiﬁed -existing (f)- (g) as (g)- (h)

19 11 2. 8 Timelmess of petitlons

(a) ‘Where there is no recognized or certlﬁed exclusive
representative of the employees, a pet1t1on for certification of
public’ employee representative: will be considered titely
filed provided there has been no valid election within the
preceding 12-month perrod in the. requested negotiations unit
or any subdivision of the unit, .

(b) Where there is a certiﬁed or. recogmzed representative

a petition for certification or decertification will not be -

considered timely filed if durmg the precedmg 12 months an

o
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employee organization has been certified by the Commission

_as-the exclusive representative of employees in an appropriate

unit, or an employee organization has been granted recogni-
tion by a public employer pursuant to N.J.A.C. 19:11- 3 1
(Recogmtion as exclusive representative)

(c) .During the perrod of an ex1stmg written’ agreement

‘containing substantive terms and conditions of employment ‘

and having a term of :three years or less, a petition for
certification of public employee representative or a petition
for decertification of public employee representatlve normally
will not be. consrdered t1me1y filed unless S

1. In a case mvolvmg employees of the State of New

Jersey, any agency of the State or any State authority,
commission or board, the petition is filed not less than 240
days and not more- than 270 days before the expiration or
renewal date of such agreement

2.~Ina case mvolvmg employees. of a county or a muni--

cipality, any agency'of a county or mun1c1pality or. any
county or municipal 'authority,” commission or board, the
petition is filed not less than 90 days and not more than 120
days before the explration or renewal date of such
agreement; - :

" 3. Ina case 1nvolv1ng employees of a school dlstrrct
- the'petition. is filed durmg the period between: September 1

and October 15, mcluswe within: the last 12 months. of ~

such agreement. !

i

! (d) For the purpose of determmmg a timely ﬁlmg, an -
, agreement for a term 1n excess of three years will be tréated =

as a three-year agreement and w1ll not bar:a petition filed at
any time after the end of the third year of the agreement;- an
agreement for an 1ndefm1te term shall be treated as a one-year

- agreement measured from its effective date and will not bar a

petition filed at any time after the end of the ﬁrst year of the
agreement. !

Amended by R: 1995 d. 488 effective September 5,1995.

. -See: 27 N.J.R. 2544(b), 27NJR. 3381(a).

Amended by R.2005. d.248, effective August 1, 2005.

See: 37N.J.R. 961(a) 37 N JR. 2890(a)

Rewrote (d)
- l
' | CaseNotes
One- year conclusrve présumption of majority status. Galloway Twp.

Bd. of Ed. v.  Galloway Twp Assn. of Educat10na1 Secretaries, 78 N J. 1,
.393 A.2d 207 (1978) AN

SUBCHAPTER 3. RECOGNITION AS EXCLUSIVE
 REPRESENTATIVE
| :

19:11-3.1 Recognitioh as exclusive representa'tive

(@ Whenever a pubhc employer has. been requested to
recognize an employee organization as the exclusive
representative of a majority of the employees in an appro-

~ priate collective negotiations- unit, the public employer and

11-6 !
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