






































(9) It an applicant shall not accept or obtain help or
employment through an employment agency to whom he had
paid a fee or a part of a fee, the agency shall upon demand
repay to the applicant the full amount of any fee or part of a
fee which has been paid to the agency for such help or employ-
ment allowing three days’ time to determine the fact of failure
to obtain help or employment.

(10) Give to every applicant for employment, from whom
a fee is received, a receipt in which shall be stated the name
of the applicant, the date and amount of fee, the purpose for
which it was paid, and to every applicant for help a receipt
stating the name and address of the applicant, the date and
amount of the fee, and the kind of help to be provided. Every
such receipt shall have printed on the back thereof a brief
abstract descriptive of the provisions of this act relating to
such fees.

(11) Furnish each applicant for employment, who is sent
to a prospective employer, with a card or similar paper con-
taining the nature of the prospective employment, the names
of the applicant and prospective employer, and the address of
such employer. The said card or paper may be mailed to the
applicant on the same day that the employee is sent to the
prospective employer and a copy thereof to the prospective
employer in lieu of furnishing the same to the applicant.

(12) Furnish to each applicant for employment who is sent
to a prospective employer for an interview concerning the
applicant’s qualifications or future employment in a job for
which no order has been given to the agency, a card or paper
containing the names of the applicant and of the prospective
employer, the address of the prospective employer and such
other particulars as the agency may determine. In each such
case, there shall be printed in bold-faced type on said card or
paper the following:

“This card of introduction is given the bearer with the
understanding that he is not obligated to this agency for
any fee until such time as he may be employed as a result
of the services rendered him by this agency and after the
agency has received a bona fide order for help to fill the

. job which he has obtained.”
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(9) Knowingly permit persons of bad character, prostitutes,
gamblers, intoxicated persons or procurers to frequent the
agency.

(10) Accept any application for employment made by or
on behalf of any child under the age of sixteen years, or place
or assist in placing any such child in any employment what-
ever or place or assist in placing any minor under eighteen
years of age in any unlawful occupation.

(11) Induce or compel any person to enter the agency, for
any purpose, by the use of force or by taking forcible possession
of such person’s property.

(12) Publish or cause to be published any false or fraudu-
lent or misleading notice or advertisement. All advertisements
of any agency by means of cards, circulars or signs, or in
newspapers and other publications, and all letterheads, receipts
and blanks shall contain the name and address of the agency,
and no agency shall give any false promise or false representa-
tion concerning employment to any applicant for employment
or help, or enter into any contract with any applicant for help
or employment or induce or try to induce any applicant for
help or employment to make any agreement, the provisions of
which contract or agreement, if fulfilled, is in violation of any
provisions of this act.

(13) Induce or attempt to induce any persons working
under contract with his employer to leave the employment
under which he is working under said contract until such time
as said contract is completed or the employee is no longer
responsible for its completion.

(As amended by Chapter 379 of the laws of 1953.)

11. The commissioner may withhold any license if it appears
to him after investigation, and hearings if necessary, that the
needs of employers and employees of any given municipality
in which the employment agency is sought to be licensed are
adequately served by public free employment offices or by
licensed private employment agencies, or both; and that the
granting of any additional license for an employment agency
to be located in any given municipality is contrary to the best
interest and welfare of the public.
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for upon filing with the commissioner the required bond and
the payment of the required fee.

Any person who is a holder of an employment agency owner’s
license issued under the provisions of this act and applies for
a new license to be issued under the provisions of this act
shall be entitled to receive the new license applied for upon
filing with the commissioner the required bond and the pay-
ment of the required fee.

Any individual person who, on the effective date of this act,
is the holder of a license to open, keep or carry on an employ-
ment agency, issued under the provisions of Revised Statutes
of New Jersey, Title 34, chapter eight, and who shall, within a
period of not more than thirty days preceding the expiration
date of such license, apply for an employment agency operator’s
license shall, upon the payment of the required fee, be entitled
to receive an employment agency operator’s license authorizing
his dealing in the type of occupations and employment in
which he has been authorized to deal in by the license held
by him at the time of said application.

Any individual person who is the holder of an employment
agency operator’s license, issued under the provisions of this
chapter, who shall file an application for a new license to
become effective upon the expiration date of the license in
effect at the time of application, shall, upon the payment of
the required fee, be entitled to the license applied for.

15. Except as otherwise specifically provided in this act, any
person, corporation, partnership or member of any association,
or any agent, servant or employee of any person, corporation,
partnership or association who shall violate any of the provi-
sions of this act and any holder of an employment agency
operator’s license who shall willfully violate any of the provi-
sions of this act shall be guilty of a misdemeanor and shall be
punishable by a fine of not less than twenty-five dollars
($25.00) and not more than two hundred fifty dollars
($250.00) , or by imprisonment for a period of not more than
one year, or both.

16. Notwithstanding any other evidence of legislative intent,
it is hereby declared to be the controlling legislative intent
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The term “types or classes of occupations” as used in this
act shall mean the general categories of employment in which
an applicant for a license under this act intends to furnish
help or employment. These general categories are defined
and the definitions made a part of these rules and regulations
as follows:

The term “aeronautical” as used in a license issued under
Chapter 337, P. L. 1951, New Jersey or in an application for
such a license means that the employee is to be engaged in
an occupation dealing with the operation, maintenance or
repair of aircraft wherein the employee’s skill and training are
important factors in the protection of life and property against
the hazards of what is commonly known as air transportation.

The term “agricultural” as used in a license issued under
the provisions of Chapter 337, P. L. 1951, New Jersey or in an
application for such a license means that the employer is a
farmer and the employee is to be employed either on a farm
or in occupations directly connected with or essential to the
operation of a farm in a nonprofessional occupation or occupa-
tions or in an occupation or occupations for which the em-
ployee is not required by New Jersey State Law to possess a
special license other than such auto driver’s license or fireman’s
license as may be required by New Jersey State Law. This
category shall include but is not limited to the following
occupations: general farm helpers, stablemen, drovers, sheep-
herders, hatchery laborers, gardeners, nursery workers, land-
scape workers, irrigation workers, fruit pickers, vegetable
pickers, packers, poultry farm hands, vegetable farm hands,
animal and livestock hands, fruit farm hands, dairy farm hands,
cotton and grain farm hands, truck farm hands, farm
mechanics, weeders, farm couples, barn and stable workers,
hunting guides, hunters and trappers, blight control laborers.

The term “clerical-commercial” when used in a license issued
under the provisions of Chapter 337, P. L. 1951, New Jersey,
or in an application for such a license means that the occupa-
tion so described consists chiefly of duties which include but
are not limited to the establishment and maintenance of busi-
ness records, financial records, cash receipts and disbursements,
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engaged as an engineer-in-charge or as what is commonly
known as a chief engineer in an occupation for which a license
is required by Title 34, Chapter 7 of the Revised Statutes of
New Jersey and rules and regulations legally promulgated
under the provisions thereot. This category includes but is
not limited to the following occupations: architectural
engineer, ceramic engineer, industrial engineer, mining engi-
neer, agricultural engineer, civil engineer, mechanical engineer,
radio and television engineer, electrical engineer, nuclear
engineer, mathematical engineer, metallurgical engineer.

The term “executive” when used in a license issued under
the provisions of Chapter 337, P. L. 1951, New Jersey, or in
an application for such a license means that the primary duties
of an occupation so described are related to the administration
of a business, corporation, society or association or a major
department thereof and necessarily consist of responsibilities
of a supervisory managerial and /or policymaking nature. This
category shall include but is not limited to the following
occupations: corporate officer or manager of any business,
company, association or institution, department head of any
major department of any business, company, association or
institution, buyers and department store heads, floor managers,
purchasing agents, public officials, production supervisors,
retail managers, wholesale managers.

The term “hotel and restaurant” as used in a license issued
under the provisions of Chapter 337, P. L. 1951, New Jersey,
or in an application for such a license means that the employer
is a hotel, restaurant, hospital, amusement or recreational
establishment or institution and the duties of an occupation
so described are services of a nonprofessional nature to be
performed primarily on the employer’s premises. This term
is limited to the following occupations only: all kitchen help,
all janitorial help, all dining room help, all maintenance help,
all laundry workers, groundskeepers, bartenders, cocktail
lounge waiters and waitresses, bell boys, porters, chambermaids,
room service personnel, housekeepers, elevator operators,
doormen.
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regulations as “engineering.” This category shall include but
is not limited to the following occupations: Chemists, bio-
chemists, biologists, botanists, anthropologists, economists,
sociologists, psychologists, political scientists, pathologists,
zoologists, geologists, physicist-mathematician and the like.

The term “semi-skilled and non-skilled” as used in a license
issued under the provisions of Chapter 337, P. L. 1951, New
Jersey, or in an application for such a license means that the
qualifications for the occupation so described do not include
any special license required by the laws of this State other than
an automobile driver’s license or any particular technical or
mechanical expertness or proficiency. This category includes
but is not limited to the following occupations: apprentice
in any trade, manual worker, day laborer, mechanic’s helper,
painter’s helper, filling station attendant, parking lot attendant,
machinery oiler, packer, filler, labeler, marker, bottler, washer,
bootblack, ushers, charwoman and cleaner, janitor and sexton,
porter, elevator operator, car washer.

The term “skilled trade” as used in a license issued under
the provisions of Chapter 337, P. L. 1951, New Jersey, or in
an application for such a license means that the qualifications
for an occupation so described include a particular non-
professional mechanical expertness or proficiency which is
peculiar to one industry or trade. When applied to the ap-
prenticed trades this term shall be the equivalent of journey-
man. This category may include, under the conditions herein
set forth when the employee holds such a license as required
by New Jersey State Law, employment as an auto fireman or
driver. This term shall also mean that the occupation is that
of an engineer other than an engineer in chief or chief engineer
for which a special license is required under the provisions
of Chapter 7 of Title 34 of the Revised Statutes of New Jersey.
This category shall include but is not limited to the following
occupations:  bakers, miller, weavers, loom fixer, furrier,
milliner, dressmaker, tailor, cabinet-maker, millwright,
upholster, electrotyper, stereotyper, lithographer, photo
engraver, plate printer, shoemaker, shoe repairman, glass
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Theatrical.

The term “theatrical” as used in a license issued under the
provisions of Chapter 337, P. L. 1951, New Jersey, or in an
application for such a license means that the employee (s) are
to be vaudeville or theatrical performers.

Note: In applying the above defiitions it is to be understood
that the listed occupations under the various definitions
are not exclusive but are merely guides and are by no
means intended to limit the term except where ex-
pressly stated.
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ADDITIONAL RULES AND REGULATIONS

In every employment agency operated and conducted under
the provisions of this Act and these rules and regulations the
Employment Agency Owner’s License under which the agency
is conducted and operated shall be displayed in a prominent
place where it may be easily seen and read by all persons
visiting the agency. Each person required to have an Employ-
ment Agency Operator’s License shall display such license in
such place and manner as to make it readily seen and read
by persons doing business with such licensee. As required by
this Act there shall be posted in each agency the schedule of
fees which the agency proposes to charge and such posting
shall be in a manner and place as to be readily seen and read-
able by persons doing business with the agency.

For the purpose of assisting the Commissioner in the adminis-
tration of Section 11 and other sections of the Act each employ-
ment agency shall submit to him monthly statistical reports
on forms provided by him. The information to be reported
shall include for each month the following: Number of
employees applied for or ordered, number of applicants for
employment, number of placements-males, number of place-
ments-females, total number of placements.

To effectuate the purposes of Section 9, paragraph 3 of this
Act, every holder of an Employment Agency Owner’s License
as well as every representative authorized by him to supervise
or conduct the operation of his agency, shall see to it that there
be kept and maintained, readily available for inspection by
the Commissioner or his duly authorized representative for a
period of at least two (2) years, the following:

APPLICATIONS

1. All applications for either help or employment, on which
applications there shall appear the name and address of

27

Posting.

Statistical
reports.

Records.










Identifica-
tion and
introduc-
tory card
re: Bona
fide job
order.

in the State of New Jersey or is certified to by at least three
(3) members of the medical profession of the State of New
Jersey as being qualified to judge the qualifications of persons
to be employed in the capacity of nurses.

EMPLOYMENT AGENCY OPERATOR’S LICENSE
(NoT PROVISIONAL TEMPORARY)

Every applicant for an Employment Agency Operator’s Li-
cense before being given such written examination as may be
required by the Act and by these rules and regulations shall,
by means of affidavit of the applicant and the affidavit of the
holder of the Employment Agency Owner’s License by whom
the applicant is to be employed and by such other evidence as
the Commissioner may require, reasonably satisfy the Com-
missioner that the applicant has, for a period of at least one
year, been engaged actively, regularly and reputably in busi-
ness in the capacity of owner or employee and that for a period
of at least six (6) months has been so employed in the handling
of personnel problems including the securing of help for
employers and jobs for employees in the types or classes of
occupations for which application is made, and further, the
applicant shall submit to the Commissioner evidence of gradua-
tion from a duly recognized high school or of such combination
of training and experience which the Commissioner recognizes
as equivalent thereto. Whenever the application is for an Em-
ployment Agency Operator’s License authorizing the applicant
to make placements under the title of “Nursing” the applicant
shall, before license is approved, submit to the Commissioner
evidence establishing that the applicant is legally authorized
to practice as a registered nurse in the State of New Jersey or
is certified to by at least three (3) members of the medical
profession of the State of New Jersey as being qualified to judge
the qualifications of persons to be employed in the capacity
of nurses.

As an aid to agencies in determining the type of card or
paper to be furnished under the provisions of Section 9, para-
graph 11 of the Act, it is herein provided that information
printed in the form and containing the information shown on
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Item 2g. The provisions of New Jersey State Wage
and Hour Law Section 34:11-56a through
34:11-56a28.

Ttem 3. Applicants for Employment Agency Operator’s Li-
cense seeking to do business in occupations desig-
nated in the Rules and Regulations as “Special” shall
be examined on subjects pertinent to the specific type
or types of occupation or occupations described by
the applicant in his application.

SprciaAL REQUIREMENT FOR AERONAUTICAL AND
NURSING CLASSIFICATION

Applicants for Private Employment Agency Operator’s Li-
cense including in the type or class of occupation in which
they intend to furnish help or employment that type or class
of occupation defined as “Aeronautical” shall, before receiving
license to furnish help or employment in that occupation, first
furnish to the Commissioner of Labor and Industry a written
statement from the Chief of the Bureau of Aeronautics of the
Division of Planning and Development of the Department of
Conservation and Economic Development of the State of New
Jersey certifying to the Commissioner of Labor and Industry
that, in the opinion of the Chief of the Bureau of Aeronautics,
the applicant does have sufficient knowledge of the types of
licenses required by persons to be legally engaged in an
occupation in the operation, maintenance or repair of aircraft
to reasonably protect the persons to whom such help is to be
furnished and the public.

Applicants for Employment Agency Operator’s Licenses list-
ing in their applications occupations defined as “nursing” shall,
before being granted a license, establish to the satisfaction of
the Commissioner of Labor and Industry that the applicant
is a registered nurse, legally authorized to practice as such in
New Jersey, or submit to the Commissioner letters from three
medical doctors, legally practicing in the State of New Jersey
certifying to the Commissioner that, in the opinion of each
such doctor, the applicant is qualified to judge the qualifica-
tions of persons to be sent as help to employers in the capacity
of nurses.

34







