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™: Mr., William Fauver, Director
Divigion of Correction & Parole

Bureau of State Use I dustries

The following Anmual Heport is submitied for the Bureau of State Uss Industrics,

‘51-&

cozpleting the Pigeal Yesr ending Juns 30, 1074,

it shoulid be noted that a Yiine and stall” relationship exists between this
Bursau snd the indusitrial operating units within the Division of Correction end
Parole. The cooperation of all conecerned is necessary if ouwr organization is o
accompl %s;h ite objective of p*f*oté'* ding a meaningfal industrial work program., The
latter ia considered & mejor ingredient in the iymate rehabilitative process,

Conzistent with Division Standard 610, the Buveasu is mandated to provide staff
technical services, ecapital sauipment and finences regquired to maintain a diversi-
fied, on-the-job industrial training opsration. Useful products menmafactured by
the induvateries are scld to tax sumported agencies in New Jersey. This Bureau doaes
not vecelve any appropriatione. The program is financed exclusively from esrned
profits. |

ADMINTSTRATION

WR

: aeti vitles ave directed yvealistleally towsrd the maximum utiligation of the
mr.;,;i}.a’ ie dmmate labor supply. We aim to develop beneficial work attitudes in an
4 %t ai g;ﬂj,"c‘il‘ingu | G’Ui‘li &j"‘ﬁg s,,,_ﬂ."" é.u,;h‘" 10?‘} nw&mm mlls

t iz our goal tos

(a) wupsrede capitel equipment a8 econcmically feasible
{b) dmprove inmate instruetion

(e¢) develop new markets znd incrense ssles

(d) evhance the product guality

(2) maintein good customer relations

(2) expand the industries work program.

The desirsd vesult is to achieve n profiiable coperation for all concerned.

The State Uss Industries progrem continued to deteriorate during this past fiscsl
vaar, The Burean finds it difficult to realistically accept this fact. 1In these
days of budget havdships, it is paradoxieally unreal that extra support is not
srbended to a program that is pelf-gufficient and costs the State nothing!




ADMINYSTRATTON { eontinued)

Once again the Bureau was forged to cloz2e down eeveral operations. The Woodworiking
Industry at the Ycuth Reception and Correclion Center, Yardville wes discontinued
three months ago as & major installation. A greatly modified unit was transferrad
to the State Prison, Rahway.

Also discontinued was a2 small coperation at the Yepsen Unit of the Edward .
Johnstone Training Center. The chief product mamuifactured was wooden astakes,
These were used primarily by County engineers avd Shade Tres Commissions.

Te reduce overhaad costs and nmaximize uwtilizaetlion of thae svailable immate work fores
our policy of ecombining shop coperationzs was conbirued.

The Snow Fence unit was combined with the Peed Mill Tandusiry st the Youth Correcticral
Ingtitution, Annandale.

Our Sheet Metal and Metal Furniture Induatries were loined into a single Metals indusivy
at the Youth Correctional Institution, Bordentown.

There are several significant factors contributing to the present difficvitiss aifecting
State Use Indugtries:

1. Thers has been continual, radical deeline in the number of inmsies
available for Jjob asssigmments., This seveve reduection in the total
inmate work force has besn particuiarly debiliteting. Cur reeoyvdia
indicate:s

July 1972 672 Immates mnplojesd (14% of inside population
Dee. 1972 520 e

July 1973 513 Tmates emplcyed
Dac. 1973 338 »

Mareh 974  &0O7 9 v | |
June 197h 36k n " {'T# of inside populistion)

Frem July 1972 to July 1973 the Bureau lost 159 inmate worker B0 During the year
July 1973 to June 1974 we lost an additional 149 pecpls. Thus in @ s&n m )
ghort years, ouyr inmsie work det&ilﬂh&% bem&&;ﬁ@&&& 0%

As our cadre of ksy, trained persommel were transferrsd to other programs, scue |
attempts were msde to replace these individuals. Puat, it hes been imposeible

to adequately train the new people due to the extremely high turnover rate in job
asgigmnments, absenteeim, school cperations and other zuppossedly higher priority

WOk programs.

THE PRESENT TREND I3 CRITICAL AND EYTHREMELY DANGEROUS 10 THE DUREAU'S CONTINUING
EXTSTENCE WITHOUT MONETARY SUBSIDIZATION BY THE STATE OF NEW JERSEY. IT IS URGENTLY
RECCMMENDED, IN THE STRONGEST POSSIBLE TERMS, THAT THE STATE USE INDUSTRIES PROGHAM
BE RE-EVALUATED IN TERMS OF FUFIUEE POLICY, DIRECTIONAL CBIECTIVES AND DEPARTMENTAL
SUPPORT .
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ADMINISTRATION {continued)
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The shortage of raw meteriais has contributed to a drastic inﬂ.aﬁiomry
price situation. Vhile all mamifacturera are faced wiih similer proevlems,
our inability to control this factor forces ever increasing costs m:f},
viaing prices for finished gooda,

Deliveries of raw materdials are an scvle problem in a mumber of cur
industries. The Purchase Bureau has encounterad increasing diflicully
in supplying ocur nesds. The Bureen has requested mors Waivers of
Agvertising this year than ever before. Sume of theze critlonl 1tens
includes:
varicus stesl and aluminum materisl. tra ’%*ﬂ eign poasts,
galvanized wire, textiles and cotton producte, thraad and
yarn, feedstuffs, lumber, chemicels, mﬁv."a and paper

produets.

With the adverse affeects on production outout (due 1o lask of maleriais
or inmates) some of cur deliveries wevs baoclk aog;:-r»a, Tltdma m}y we
to release a mumber of ovders for cutside purehase because of. ‘:':&bzr:ﬁ ~
©vo satisfy customer requirements.

Overhead cogts have become an inoreasingly vitel fecitor. Ths B
always looking for opportunities to mechanize operations wheneve
Such eguipment helps to aliminate tzalwning reguivements and :’mp};wm 3
produet guality.

Cur concern with rising cosis has necesgiteted & mumber of
administrative procedures designed o meintaln gost
able economical liwits.

These precautions have been successful to date. Unloptunately. such
stringent measures have foreed ths B’m&a; to operate without cerisin
necessary psrveonnel., Hardshipe are srested, particulayly when we
continue operations with diminished stafdl during wacabtion or aick leave.

The Bureau eontinuss to ecarry some Correcticn Officers on the State Use
payroll., At the newser correcuicnal faeil .m,,wsz guch efficer personnel
is maintained by the institutions., This resuited from o vevisicn in
poliey some Tive yeave £g0.

We certainly have no objsatione to Corrseticn Offlicer sssigments in
the industries, whers reguired for securily ressocns, providing ws
don’t have to pay for tham. AL present, howsver, the officers are
not always used for the benefit of our lnmdustries, but freguently for
institutional reliefl assigmenis.

The Correction Officaer parzroll is non-preductive sxponse vwhich is
ultimately reflscted in the cogt of our preducts, Since such pasigne-
ments are basically a maetter of institutionsl secuwrity, these individuais
ghould be transferred to the instituticn payrell. There are sbout six
ocfficers in this catsgory.

Continued....
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ADMINISTRATION (contimisd)

5. The double standard presenily in existence should be eliminated., I¢
is recommended that serious comsiderstion be given to this proposal as
a means of alleviating some of ths Bureau's {inancial problems.

ORGANIZATION

Twesaty-five varicus industries waye operated in 21 seperaits shons loecsted in
8 institutions. We attempt to meintain a diversified progresw, so as not o
interfere with any particular segment of outside private manuvfecturing concerns.

Ths immate work force is supervised by the State Use Iundustiries versomnel staid.
All The necessary business funciions are transsoted thvougk the Buvean's Centyal
Office staff.

During this Fiscal Yeer, Central 0ffice steff mesbers completed 313 wisitations.

An additiomal 342 calls were made by the Field Representative to various Using
Agencies. The latter also operated a State Use exhibil at one convenbtion lasti Fall.
Our Bureau staf? travelled 27,004 miles, about 27% leas than last year.

in addition, the Bureau operated & truciks for the delivery of products. These
travelled a total of 80,584 miles, an inmecresse of sbout 75% from the previcus yesr.
The sdditional mileage is attributed Lo the nesegseity of {ransporting licanse plates
from the State Prison, Lessburg.

The State Use Advisory Counecil has been in existence fov approximately 29 veavs.
This citigen advisory group has rerndered beneficlal cerviece in the past. Thay have
sarved as a valuable bridge belwzen our industrial operations and the bainess
compunity.

Unfortunately, the activities of the Council have been dsecimated and they did not
nest for the past two years. The terms of the wariocus sppointed members have all
expired.

My predecessor recommanded that, “the Council be reccnstituted and reorganized as
an importent slement in the continuing growth of the lndusitries®.

Bowsver, in our present circumstances T don't believe the Couneil could render muech
sssigtance. Once our internal problems have been stebilized and the industries ave

adequately supported, benefits could agaiu be realiged by re-organizing the Council.

Thiz is primerily a policy matter that might require discussion with the Poard of
Inetitutionsl Trustees. Appointment of Counoil members is in thelr realm of
responsibility.
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INDUSTRIAL TNFORMATION

State Prison, Trenton

Clothing
Knitting
Machine Shop
Mattress
Printing

Matal Industry

a, Metal Ferniture
- b. Sheet Metal & Screen
Soap

Coryr, I « for Women, Clinton

Clothing
2. Mop

Stgte Prisgon, Leesburg

Auto Tag
- Clothing

Signs & Imdustirial Finishing

Taxtile |

Migecallansous Mamifaecturing
8, Patisnt Add Eqguipmont

", .. " ﬂ PN by o "'\“ . P .-i- !J‘" 2y Wi
Youth Recepticn & Corrvection Chr.

Yeyrdviile
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Migeallanescus Mamifasturing
&, Brughas

Youth Cory. . mﬂat; , Annandale

Fead ¥Mill
2. onow Fence

Ed. R, J ohmtcne Training Conter

M:La mllm&mm zﬂamfa@tumng

As previocusly indicated elsenhare in this report, the Burean has been foreed to

close dovn additional indusiries,

Such action was dosmed neceszsary due to:

1« A decrsase in production and high overhsad expamse.
2. The laok of traineble and available inmates.
3. A shortage of key materials and heavily inflaled prices,

Total employment in July 1973 was 513 average full Time jobs.
364 irmetes were employed in cur industries.

For the Prison Complex 1.17% immates were cssigned €

turacver of 3.8,

w 999 full time Jobs for &

For the Reformatory Complex 1,017 inmates were asaigned to 86 jobs for & turnove:

of 11.8.

For the Correctional Imstitution for Women, Clinton 167 immates were assgigned to

3% full time jobs for a turnuver of 1’&@8_ per job.

T TS —— R — S S —

Az of June 1974 only
This is 2 %0% reduction within one year,
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EMPLOYMENT ( continmued)

The average turnover rate for gil industries in the above giroups of institutions

was 5.5, up from last year's figure of S.1.

The fcllowing table shows pertinent, comparative figures for each institution.

Average Full Time Jobs

n 2 o n
Priscn 315 295 191 139
Rahwey 216 183 109 85

Bordentown 86 67 58 44
Annardele 2 50 45 29
Clinton 58 55 41 35
Johnstone A e e
Yardville 5 37 22 12

830 767 555 k32 3,081

Irmates Assigned

! ;,« q mﬁ — e %&)

2,977 2@&}2 2,;#&9

FINANCIAL STATISTICS

Average Irmates
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In conformity with RS 30¢%4-100, & physical inventory was tsken this year en the last

two working daye of J’uneo

The inventory is in the process of being priced and extended.

Upon ecudletion, a

Balance Sheel and Operating Statement will be forwsrded in August, indicating the

finsl results for this Piscal Yeur.

SALES

The Burcau's aetivities during the year produced a seles vaolume of §2,

This is sbout 7% wmore thean last year's Pigure of §2,572,525.88,

Sales distribution was 54% for the Depar
31% to other State Departments and 15¢ to Counties and Municipslities.

chart indicates the relative compearicons in dellar thousands:

Deporinent of Institutions
and A.geneias

Othesr State Depariments
Counties & Mwmilcipalities

1972-1573
1915
5

1)
2y 375

?52 9 % <Y 355 &

tment of Institutions end Agencless

The following

19.&, Eﬂg’, N @ h&"ﬁ Xl

i 402

a8

B43
24755

""?“:55

b 70Q%
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SRS (continued)

The decrease in volume within the Depeviaent of Institubtions and Agencies i |
disappointing. This 4s due to either & lack of owders in some industries or ouy

inabiiity to produce merchandise becsuse of an ingn?licient immate work foreca,

Substantisl salies increases Trom other Stete Depertments end Counties oceurrsd
peimarily in the manufacturing of License Plates and Traffic Signe.

STAFP TRATIVING

Due to the continuing snd nmmerous problems encountered hy State Use Industries
formal steff treining programs were qufbailede We beve subatituted :lmomw &
confarences al each operating unit as reqguired. In this menner epecific aspis
is directed toward resolving problens affeetmg thet particulisr instellation.

i; i §
RBIGS
Several staflf menbers have attended various seminars conducted by the Division,

Steff ettendancs at varicus trade exhibits ipeludeds Clothing, Kni%ﬁizzg; Yapekaging,
Maching Tools, Metal Finishing, Apperel, Pesticides, |

g Sy P A
GBI IRAING OV PSS T NI BRI A

Retiveds John C, Bormell, Chief Februsry 1, 1974
Richoyd Vanlenten, Industidial Managew November 30, 1974

Promotions: I. Selignan to Acting Chief Pebruery 11, 1978
L, Filippomi to Acting Assistant Chie? Mey 25, 1974
P. Vechy to Actiag Assistent Industwiel Hanag
2, Buezak to Actiug Assistent Industrial Manmr :
B, Lipieko ¢o Supsrvising Inst. Trade Instr. (Clothing)

Tranaferas A, Marino, Supervg. Inst. Te. M’bra (Woodworizing) to Bahway

A, W, Helville, Inst. Tr, Instr. I to B, H. Johnstone Training Cir.

T. Loranger, Inst. Tr. Instr. I o Youth Core., Inst., innandale
W. Roberte, Truck Driver to Dept. of Transportetion

New Employeess W. Bufnagel -~ 8pr, Clewxk, Rahuay
F. Jackson - Tiuck Driver, Rahuay
H. Boberts - Textile Inetructor, Hohwoy
Je Trotter ~ Truck Driver, Rehway
V. Merlio - Print Shop Supervisor, Trenton

Terminationss L. Peres - Clerk Typist, Central 0ffice ~ Nesigned
F. Jackeson - Truck Driver

Rehwey on May 11, ﬂg’ﬂa’

Decosseds J. Young -~ Textile Imstvructor,

/




STAFF PERSONMNEL COMMENTS (eontinued)

Rahways Carl Michaelis, Inst. Trade Ingtructor I, lodustrial Finishing
was honored as State Use Industeiss Merit Award Repressniative
at the Forsgate Country Club,

Prisone Wesley Manners, Truck Driver was approved for s $50.00
Suggestion fward., Mr. Manners is orvedited with safeguarding

a potentially serioue hazard at the loading deck of the
Bordentown Scap Industry,

INMATE WORK PROGRAM

Temate wagee are paid per Administrative Oxder 9:21-l! Rev., and Division Standard #620.

- Industry Base Rates did not change during the vear,

Average Ahove hvarage
15% Skillsd .95 1,00 1,05
k5% Semi-Skilled .80 +85 .90
40% Unskilled .65 o T0 TS

In addition, the industries pey a bomis of 25¢ per day to these inmates working
a mindmm of 5 hours daily.

Total weges paid to immates were $106,613.96 down 172 from last vear's $927,704.34,

For the pagt aix months State Use ITndusitries, in eonjuneticon with the Garden Stals
Scheol District has been developing an experimental Pilot Project in the Printing
Irdustry., The program is geared towerd irmates serving longer gentences. The
object ie to stabillize our tecmically criemted work detail and mindmize turnover.
At the same time this select group will participate in voeatiomel training programs.

The inceative program will be maintained, but pay will be based on an hourly »ate.
The new program goes iato affect during July 1974,

CAPITAL EXPENDITURES

Total equipment purchased during the vear smounted to $52,712.35. These itenw
contiibuted Yo the continmved modernigation of the imdustries and the veplacement
of (3) necessery vehicles. The latter hed travelled seme 275,000 miles,




GIFTS AND GRANT

A Comet Linotype Machine with sutcmated attechments wos donated by The Trenvonian
(Newspaper) Trenton, New Jersey in June 197%, This wnit will agsist cur Printing
Industry in training immetes on modern composing equipsment. The machine is estimaied
at a value of $25,000. |

ok

One State Use employee submitied o grievance via the institution Superinmtendent
pertaining to overtime hours. MNMembers of the Buresu steff were reguired o
perticipate in the proceedings through the Bth step. The final decision wus not
favorable to the employes.

Disciplinary sction was vequired by the Buresu against only one State Use emplayes.
The latter received 2 reprimand from the Appointing Jduthority.

1« The diversified industrial prograw in Hew Jersey is baing reducsd by
attrition., With the discontinuetion of two mors cpsrations, the Bureau
has now closed down 10 units: Broom, Bakery, Men's Tailoring, Canmery
Upholestery, Furniture Refinishing, Shos Hepeir, Shee Henufacturing,
Woodworking and Yepsen Miscellanecus (Wood Stakes).

2. MNumerous difficulties encountersd with the Purchaszse Buresu’s insbility
to provide required materiasls. WUWhile this is out of sur responsible
area, it points out a ssriocus need to revamp exigting procedures in
today’s market eonditiocns.

We are a mapufacturing operstion ond raw materisl deliveries ean be
vital, It is wfair for Using Agenecies b0 wait lengihy pericds for
delivery of cur finished products., This Bureau reqaires special
consideration in the Purchasing process 8o we can expedite ouy
mamafacturing schedules. The Buvreau has beun fovesd Lo request
mumerous Waivers of Advertising during this past vesr.

%, There are an increasing mmbher of noted vioclations of the State Use Law
(Title 30:4). The Bureaun has always tried o cooperate with the Using
Agencies when specizl products were needed. If these abuses contimme,
the Buresu will be forced Lo adopt & more sitringent attitude irn zelsasging
orders for outside purchase.

4, Heavy immate turnover and shsenteeism are seriously hindering the
industriel cperations. Quelity and quantity of production are affected.
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AND CONCERNS {continued)

5. We have succeedsd in estaeblishing a 40 hour work wesk for the industrial

gtaf? omployees in all cpereting units.

6., Division Standard #610:232 delineates the supervisory responsibilitise

Howaver, the iomutes average
less than 25 hours per week. This means that 3 hours par dey the gtaf?
has no iometes available for traiwning or producstion work,
inersasae the inmate work day should be euplored.

Moana to

for State Use Industries, The intent of this glsnderd is bLeing

depresiated and even circumvented in some aress.
industeisl program ghould be elardified by Divielen of

The objective of the
congaraed,

L ——
Lt 3&?»\‘3

T & nwmber of internmal administrative steps have been taken To waintaly

the Bureaui'’s cpevations on & giable, finarcial footing.

We ave

ccncerned becauss of finsncial lospes experienced during the past two

fiscal years, Due to the many preblems encountered during the 1973-T4

fiscal year, I cen only enticipats a breck-even situstion at besd,

for this year's production offnrd.

ISR ST S TP O BRI R

J u ¥ 3973 Field Represemtative on extended

| gick leave (2nd menth). Feed prices
escaloting. Meectings with Purchase Bureau on
ghael shortages.

Avguet Armual Report submitied on

August Jrd. Dmmate turnover
averaged 5.1 immates per yesr per job. Prices
gontinue to rise and rew materisls dbecomiag
difficult to obtain,

September Textile and Clothing Shops in dive need " 21
of immates. Sign Shop working samm.s.y
overtime, Preliminary decision tc close Woodworking

at Yavrdeille for econcuic reagsons, Chief alisnded
Manpowsr Corrections meeting at Butgers. Mat with
Garden State School District on gilving shop spacs
for voecational training at Bordentown.

Dotober Field Representative returned to work

October ist. Increasing difficulty
chbtaining museyous yaw matexdals. Mauy seliing
pricee hed to be incressed. PBordentown Sheet
Metal Tnfuetry woved to make way Loy vosational
training ares. The School Digtrict W provide
a warehouse in return for the spacs glven up.
New automatic feeder msmmz on #2 hydraulic
prass in Auto Tag Shop. -
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Novembeay Field Hepresentative mununed Buvean f 2% f 458 h 20
exhibit at League of Municipalities
Comvention week of Noveamber i2th. Aowmandale
Feed Mill molagsses tenk developed & leak with
ioss of 18,000 1ba. molagses. A new tank was {
instelled. Prices continve to rise., Shortage
of won and materials a2t Priscn and Rahway.
Dgconber Bahway Industrial Manuzer retired 24 | %38 18
' after 20 years service. My, Paul | ;
Vechy appointed Acting dasistent Indupitziasl é !
Manager. Rahway shops cleossd down (3) weeks | :
to eonserse fuel oil, Buresu hurt by loes of | :
production and income. A minor fire st Rahway E ;
Industrial Building on December 26th. Woodshop | §
Machinery appraised. Moeting at Prison with i
School Distriet on Vecational Training program, ]
Fuel consexvetion dirvsctives sent to 2il shop
unita. | :
uary 1974 Tnstructor A. W, Melville E 24 | 304 27
transferred to Johnstone g
fm Yardville Voodworking. H. Roberts
aired as Textile instrucstor. Immate | 4 f
suployment dropped to lowest point in ;
20 yesrs. JImeate hurnover is excessive. d
Severe training burden with inferdor § :
product quality. Printing has heavy ’i 2
backlog of orders. Difficulty producing :
Motor Vehiele walidation stickers by dasd- é
lines primerily becsuse order was late in | ’;
arviving., Negotliations for posgible Uransfey g f
of Woodworking to Garden State School Dist, ; ;
Reosived 1/2 ton Station Wagom, ; “
Februsry Still trying to move Matiress 20 {849 by
Industry to cutsids Warehouse. ‘ |
Building repairs reguired first. Bureen |
Chief J. ¢, Bomell retired after 21 years i
service. A retiressnt dimmer heid on i
Feb. 5th at Priunceton Country Club. |
Aspistant Chief I, Seliguman designated ; i
Acting Chief on Feb., 11th. Instruetor :
T. Loranger transferred to Annandels §
Tvom Yerdville Woodworking. V. Merlo hived ,
83 Printing Industey Supervisor. Used all ,
gvsilable perscemel (including Central Office) :
to pack Notor Vehicle validaticn stickers. s .
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«* Shops imaa'cﬁsg ____ Visits
MONTHLY REPORT 10G (ceomtinged) _____ Opsrating Ewp, | St&fi’a Field Hep.
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Pebrusry (contimmed)

Combined Sheet Metal & Motel Puiniture inte

cne Metales Industry. Heleasaed gerisirie chairs
for outgids purschase. Ho contract for cver a
venr by the Purchase Buresun, Seriocs of msetings
at Prdson o develop pilot program for iwmproving
production and voecational traiaing.
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March — Trenton Priscn cloped one weak for | 20 -;
seourity veassons, All milsage | :
curtaeiled dus to gas shorisge. Regeived new
vacuum screen printer et Rahway. Sold dismentied
Butler Building at Annsndale. Moved & Woodshop
pechines to Rahway. Avranged for temporayy ‘
location Rahweay Maintenawnee in Industrial Bldp. :
A1} day staff meating of State Use suparvisory
personnel
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April  Ralway closed several daya by Fio 20 535
epidenic, Truck Driver J. Trotler hired.
chem ghoxrtege of matal for licanse plates,
Correction Officer job acticnn ot Rzhway.
Consolidated Pead Mill & 8now Fenca ag:.%m"ciem at
Awnandale. Mol with Director Waddlington of Div.
of Motor Vehicles & staff to rasclve walidatdon
gticker program and dntroduce ey plastie packazing,
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Mgy Meeting with Purchase Duvesu on reisasing | 20

requisitions, ete. and buying products from |
outgide vendors. L. Perez, clerk-typist resigned and;
moved Yo Csmden area. Ipstractor J. Young., Textile
inatructor, hogpitalized with stroke, died opn May 17
Large concrele ssptic tank Installsed at leesburg
fute Tag. Materials in very short supply. Foreed o
uss vaivers of sdvertizemant agein. Prigon mangger on
extended sick leave (6 waeks) for surgery.

Rovamped telephone system in Cential Offics,
Starting May 28th Bureaun Central Office working
fm 83” AQMO 1o 48}0 P»Hg

W, Mavners, Truck Drivew received $50.00 Suggestion
Awerd, A, Marino VWoodshop Supsrvisor (ransferred
o Rabway from Yardville.
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{tFes | | Shops YTamatos g
MOWIELY REPORT 1LOG Opaerating .
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June  Leesburg Autw Tag reveived 2 new MJi 20 B8
Inker Units. Clintem hes rebuill

Button sewing and mop meking machines. Twoe

| cars received on order sincs last Decenbar

| (traded old wmits)., Gift of Linotype unit

| fcy Printing Industery Trom the Trentonian, :

Lrasaba work force lowsst yeat. !

fioting Chiel attended Division Erseutive
Saing,

The Bureau’s apmual physical ivventory wae , j
taken on the last wo daye of the month. 4 R
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