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TRENTON — A Camden County solar panel contractor was recently cited by the New Jersey
Department of Labor and Workforce Development (NJDOL) for failure to pay prevailing wage
on a public works project, among other violations.

A&l Electrical Construction, LLC was contracted by the Board of Public Utilities under the
agency'’s Solar Renewable Energy Credits financial assistance program to construct a solar
field in Jackson Township. The project called for the construction of a solar field generating
1.6 megawatts of power, making it subject to state prevailing wage law. The company said it
was unaware the state’s prevailing wage law applied and cooperated fully with the
investigation.

NJDOLSs investigation was initiated after workers complained they were not paid appropriately
for work subject to prevailing wage law. The investigation found 31 workers to be due
$226,480 in back wages.

“Under the Murphy Administration, our department has been dedicated to ensuring that
contractors selected to complete taxpayer-funded projects are abiding by the law and treating
workers fairly,” said Labor Commissioner Robert Asaro-Angelo. “Performing public work is a
privilege, not a right. We are making sure it pays to follow the rules.”

The investigation also uncovered violations for late payment of wages and failure to complete
certified payroll records as required. An assessment of $370,418 was made against A&l
Electrical Construction for the unpaid wages, plus penalties and fees, which has been paid in
full. The contractor further agreed not to perform prevailing wage work for a minimum of five
months.

For more information on New Jersey’'s wage and hour laws, please visit myworkrights.nj.gov.

® Go back to all press releases

NJ Labor Department Retweeted

7N NJ Labor Department
/ @NJLaborDept

Our Social Media Coordinator
will be responsible for
assisting in the planning and
development of NJDOL's
online presence.
Responsibilities include
writing, editing and
scheduling of informative
content. Open to the public!

Are you a good fit? Learn
more: bit.ly/3gzjmzY


https://translate.google.com/
https://nj.gov/subscribe/
https://nj.gov/search/
https://www.nj.gov/labor/
http://myworkrights.nj.gov/
https://www.nj.gov/labor/lwdhome/press/index.shtml
https://t.co/oSMKm6ahMD
https://twitter.com/NJLaborDept
https://twitter.com/NJLaborDept
https://twitter.com/NJLaborDept/status/1459204534811742212/photo/1
https://www.nj.gov/labor/
https://www.nj.gov/labor/
https://www.nj.gov/labor/covidresources
https://www.nj.gov/labor/worker-protections/earnedsick/covidFAQ.shtml
https://www.nj.gov/labor/worker-protections/earnedsick/covid.shtml
https://www.myunemployment.nj.gov/apply/extensions/
https://www.myunemployment.nj.gov/independentcontractors.shtml
https://www.nj.gov/labor/worker-protections/myworkrights/covidprotections.shtml
https://www.nj.gov/labor/employer-services/business/covid.shtml
https://www.nj.gov/labor/worker-protections/backtoschool.shtml
https://www.myunemployment.nj.gov/labor/myunemployment/help/resources-support/

File or Access Your Claim

Temporary Disability Insurance
Family Leave Insurance
Maternity Leave
Unemployment Insurance
Social Security Disability

Worker Protections

Your Rights at Work
Workers' Compensation
Safety and Health

Wage & Hour Compliance
Paid Sick Leave

Career Support

Career Services

Employer Services

Employer Accounts
Layoffs and Closings
Wage & Hour Compliance
Business Support
Apprenticeship

Industry Partnerships
Employer Handbook
Employer Poster Packet
Equal Pay Act Reporting

Research & Information

Labor Market Information
Grant Opportunities
Workforce Innovation &
Opportunity Act (WIOA)
Legal Notices

Press Releases

About Us

Statewide

Governor Phil Murphy

Lt. Governor Sheila Oliver

NJ Home

Services Ato Z
Departments/Agencies

FAQs

Contact Us

Privacy Notice

Legal Statement & Disclaimers
Accessibility Statement

Copyright © State of New Jersey, 1996-2021
Department of Labor

1 John Fitch Plz,

Trenton, NJ 08611


https://myleavebenefits.nj.gov/worker/tdi/
https://myleavebenefits.nj.gov/worker/fli/
https://myleavebenefits.nj.gov/worker/maternity/
https://myunemployment.nj.gov/
https://www.nj.gov/labor/dds/ddsindex.html
https://www.nj.gov/labor/worker-protections/myworkrights/
https://www.nj.gov/labor/wc/wc_index.html
https://www.nj.gov/labor/safetyandhealth/
https://www.nj.gov/labor/wageandhour/
https://www.nj.gov/labor/worker-protections/earnedsick
https://www.nj.gov/labor/career-services/
https://nj.gov/labor/ea/ea_index.html
https://www.nj.gov/labor/employer-services/warn/index.shtml
https://www.nj.gov/labor/wageandhour/
https://www.nj.gov/labor/employer-services/business
https://www.nj.gov/labor/career-services/apprenticeship/index.shtml
https://www.nj.gov/labor/employer-services/industry-partnerships
https://nj.gov/labor/handbook/content/contents.html
https://www.nj.gov/labor/wageandhour/tools-resources/forms-publications/employer-poster-packet/
https://www.nj.gov/labor/wageandhour/tools-resources/equal-pay/
https://nj.gov/labor/lpa/LMI_index.html
https://www.nj.gov/labor/research-info/grants.shtml
https://www.nj.gov/labor/wioa/index.html
https://www.nj.gov/labor/research-info/legalnotices.shtml
https://www.nj.gov/labor/lwdhome/press/
https://www.nj.gov/labor/aboutlwd
https://nj.gov/governor/admin/about/
https://nj.gov/governor/admin/lt/
https://nj.gov/
https://nj.gov/nj/gov/njgov/alphaserv.html
https://nj.gov/nj/gov/deptserv/
https://nj.gov/faqs/
https://nj.gov/nj/feedback.html
https://nj.gov/nj/privacy.html
https://nj.gov/nj/legal.html
https://nj.gov/nj/accessibility.html
https://nj.gov/opra/
https://my.state.nj.us/openam/UI/Login
https://twitter.com/NJLaborDept
https://www.facebook.com/NJLabor/
https://tech.nj.gov/

