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STATE OF NEW JERSEY 

CHAPTER 337 OF THE LAWS OF 1951 AS AMENDED BY 
CHAPTER 379 OF THE LAWS OF 1953 

1. As used in this act: 
"Employment agency" means and includes the business 

of procuring or offering to proc,ure help or employment, 
or the giving of information as to where help or employ­
ment may be procured, whether the business is con­
ducted in a building or on the street or elsewhere; or the 
business of keeping an employment bureau, nurses' regis­
try, or agency for procuring engagements for vaudeville 
or theatrical performers, or other agency or office for pro­
curing work or employment for persons, where a fee or 
privilege is exacted, charged or received directly or in­
directly for procuring or assisting or promising . to procure 
employment, work, engagement or a situation of any kind, 
or for procuring or providing help or promising to provide 
help for any person, whether such fee is collected from 
the applicant for employment or the applicant for help, 
or whether the application for help or employment is made 
directly or indirectly by either the . prospective employer 
or the prospective employee or by any person acting to 
secure either help or employment for the prospective em­
ployer or the prospective employee. 

"Fee" means and includes any payment of money, 
or promises to pay money, or the excess of money re­
ceived by a person furnishing employment or employees 
over what he has paid for transportation, transfer or bag­
gage or lodging for an applicant for employment. It shall 
also mean and include the difference between the amount 
of money received by any person who either furnishes 
employees or performers for any entertainment. exhibi­
tion or performance, or who furnishes baby sitters for 
any occasion, and the amount paid by such person or 
persons to the employees, performers or baby sitters. 

"Privilege" ·means and includes the furnishing of food, 
supplies, tools or shelter to contract laborers, commonly 
known as commissary privileges. The furnishing of food. 
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supplies, tools or shelter to laborers, if performed or paid 
for within this State, both in connection with the promise 
or offer to provide help or employment regardless of 
where such offer is made or where the help is obtained, 
shall be considered proof of violation of this act. 

"Commissioner" means the Commis.5ioner of Labor and 
Industry of this State or his duly authorized represent­
ative. 

"Contract laborers" means unskilled or skilled workers, 
of either sex, furnished either directly or indirectly by any 
person, engaged directly or indirectly in the business of 
furnishing employees, to employers by whom they are to 
be employed in groups of five or more persons. 

"Employment agency owner's license" means a license 
authorizing the person to whom it is issued to own an 
employment agency and to have such employment agency 
operated by a person or persons duly authorized to per­
form the functions for which the agency is licensed. 

"Employment agency operator's license" means a license 
issued to an individual person who is the holder of an 
employment agency . owner's license or to an employee or 
agent of the holder of an employment agency owner's li­
cense. When held by the employee or agent of the holder 
of an employment agency owner's license such employ­
ment agency operator's license shall authorize the holder 
to perform such functions as he may be duly authorized 
and empowered by his employer to perform and for the 
performance of which an employment agency operator's 
license is required. No person, other than the holder of 
an employment agency operator's license, shall furnish 
help or employment, or furnish information as to where 
help or employment may be obtained, or manage, oper­
ate or carry on the business of an employment agency. 

"Representative" means · any individual person holding 
an employment agency operator's license duly authorized 
and empowered by the owner of the employment agency 
owners' license, by whom he is employed, to solicit busi­
ness and otherwise act as the duly authorized represent­
ative of his employer to the extent of such authorization 
and subject to the provisions of this act. 
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"Employee" means an applicant for a job, or an engage­
ment to work, who is furnished to an employer, or pros­
pective employer, by an employment agency. This defini­
tion shall not apply to employees of the employment 
agency. 

"Employer" means an applicant for help for whom an 
employee is. to be supplied by an employment agency. 

"Rules and regulations" means such rules and regula­
tions as shall have been promulgated by the commissioner 
and are not inconsistent with the provisions of this act. 

"Vaudeville or theatrical performers" means individual 
persons or groups of persons whose services are available 
for hire for the purpose of furnishing entertainment or 
amusement, whether the services are rendered by individ­
uals performing alone or in groups commonly described 
as entertainment acts. 

"Agency . for procuring engagements for theatrical or 
vaudeville performers" means any person engaged in the 
business of procuring employment for vaudeville or thea­
trical employees for any employer other than himself. 

"Baby sitters" means and includes any individual per­
son, of either sex, other than a registered nurse or a li­
censed nurse, entrusted temporarily with the care of chil­
dren during the absence of their parents, guardians, or 
persons standing in loco parentis to them. This definition 
shall not include persons regularly employed by agencies, 
or institutions operated by or under the control or super­
vision of this State, or any of its political subdivisions, nor 
any nurseries operated for the care of children when st1ch 
nurseries are similarly controlled or supervised. 

2. The provisions of this act shall not apply to: c. 34 :8-25. 

( 1) A business or persons engaged therein which is con-:f P~~f tion 

fined to procuring employment in schools or institutions 
of learning recognized and approved as such such by 
the Department of Education of this State, or by the duly 
established authority of the State in which the employ-
ment is procured when the employment procured is re-
stricted to positions for teachers who are recognized and 
approved as such by the said Department of Education 
under its authority to qualify and certify teachers; 
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Proviso. 

Proviso. 

Proviso. 

Proviso. 

( 2) Departments or bureaus maintained by persons for 
the purpose of securing help for themselves where no 
fee is charged the applicant for empl<;>yment, or to any 
State, Federal, or municipal or charitable agency where 
no fee is- charged. The exemption from the provisions of 
this act of departments or bureaus maintained by per­
sons for the purpose of securing help for themselves shall 
not be construed to exempt associations or organizations 
of employers from the requirement to procure such license 
or licenses as are otherwise required under this act; 

( 3) The procuring of employment by any labor union 
for any of its members in any job or jobs coming under the 
jurisdiction of the union; provided, that no fee is charged 
any employee for being furnished employment or infor­
mation where employment may be procured; 

( 4) Any nurses' registry conducted by any association 
of registered nurses, whose membership is not less than 
ten registered nurses, duly incorporated as a nonprofit 
organization under the laws of New Jersey, and operated 
under the supervis.ion of a registered nurse legally author­
ized to practice as such in the State of New Jersey; pro­
vided, that no such nurses' registry shall furnish help or 
employment in any occupation other than as a registered 
nurse, a practical nurse, licensed by the State of New 
Jersey, or persons other than baby sitters approved by 
the registered nurse in charge of such nurses' registry 
and sent by the agency to an employer to assist non­
profesionally in the care of the sick or ailing; or 

( 5) Any association of farmers duly incorporated on 
a nonprofit basis, under the provisions of the law of New 
Jersey, and certified to the commissioner by the Secretary 
of Agriculture of New Jersey as being an association of 
bon~fide farmers of New Jersey; providing, that such as­
soci~tion of farmers does . not furnish help to any person 
or persons . other than members of their association; and 
further provided, that no fee is charged any employee for 
being furnished employment or information where em­
ployment may- be procured. The provisions of this act 
shall not apply to any person who furnishes for or to 
farmers, workers to be employed on a seasonal basis in 
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the occupation of field workers or harvest hands and by 
whom no fee · is charged either directly or indirectly to 
any worker, or to whom any fee is paid either directly or 
indirectly by any worker for the furnishing or agreeing 
to furnish help either for farmers or employment for work-
ers provided that the wages of such workers are paid di-
rectly to the workers by the farmers by whom they-are em­
ployed; prouided, however, the exemptions established inProviso. 
this paragraph shall not apply to any person who induces 
or attempts to induce a person working under contract 
with his employer to leave the employment in which he 
is working under said contract until such time as said 
contract is completed or the employee is no longer respon-
sible for its completion. 

( As amended by Chapter 379 of the Laws of 1953.) 

3. No person shall either directly or indirectly open,c. 34 :8-26. 

conduct or maintain an employment agency or performLtce~ 
any of the functions of an employment agency without=t11oid 
first obtaining such license or licenses as is or are requiredpenalty. ' 
by the provisions of this act. No license shall authorize the 
furnishing of help or employment or the furnishing of 
information where help or employment may be procured 
in the capacity of baby sitters. No employee of a licensee 
shall be exempt from the requirement of securing a license 
for the performance of any act for which a license is re-
quired by this act. No license shall be of avail to any per-
son other than the individual person or persons holding 
such license except that a corporation may be the holder 
of an employment agency owner's license. No license shall 
be ·of avail for use at any place other than at the place 
designated in · such license. No license, issued to an em-
ployee of any employment agency shall authorize his em­
ployment by any other employment agency. No employ-
ment agency owner's license s}iall be transferred or 
amended unless a consent thereto, in writing, is given by 
the commissioner. No employment agency owner's license 
shall be transferred by the licensee to any other person 
except upon the written consent of the commissioner, and 

. the payment of the fee prescribed by this act. 
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Proviso. 

C. 34:8-27. 
Application, 
form and 
contents. 

Upon the termination of the employment of the holder 
of an employment agency operator's license the holder 
of the employment agency owner's license by whom the 
holder of said employment agency operator's license has 
been employed shall promptly notify the commissioner 
of the termination of the employment. The employment 
agency operator's license shall thereupon be cancelled and 
the holder thereof entitled to the issuance of a new license 
for the unexpired term of the old license without payment 
of additional fee upon the written request of such holder 
thereof and the holder of the employment agency owner's 
license who is to be named in such new license as the 
new employer; provided, however, that the commissioner 
may refuse to issue such new license for any good cause 
shown within the provisions of this act. 

Any unlicensed person or any officer or agent of any 
unlicensed corporation who shall either directly or indi­
rectly open, conduct or maintain an employment agency, 
or any person who shall knowingly permit any unlicensed 
employee or agent to perform any act, the performer of 
which is required to be licensed, shall be guilty of a mis­
demeanor and shall be punishable by a fine of not less 
than fifty dollars ( $50.00) rior more than two hundred 
fifty dollars ( $250.00) or by imprisonment for a period 
of not more than one year, or both. 

Any person performing any act, the performance of 
which is within the definition of employment agency 
operator's license, without holding such a license, shall 
be guilty of a misdemeanor and shall be punishable by 
a fine of not less than fifty dollars ( $50.00) nor more than 
two hundred fifty dollars ( $250.00), or by imprisonment 
for a period of not more than one year, or both. 

4. Applications for licenses required by this act shall 
be made, in writing to the commissioner, in such form 
as shall be prescribed by the rules and regulations promul­
gated by the commissioner. 

Each application for an employment agency owner's 
license shall state the complete address, including street 
and street number of the building and place where the 
agency is to be conducted and shall enumerate the type 
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or class of occupations in which the applicant intends to 
furnish help or employment. 

Each application for an employment agency operator's 
license shall state the name and address of the applicant, 
the name of the holder of an employment agency owner's 
license, by whom the applicant expects to be employed, 
and such other information, concerning the applicant and 
his education and experience, as may be required by the 
commissioner to assist him in determining the applicant's 
responsibility and qualifications in respect to the type of 
license applied for. Any · such application s~all also enu­
merate the type or class of occupations in which the appli­
cant intends to deal in the furnishing of help or employ­
ment. No employment agency operator's license shall be 
issued until the holder of the employment agency owner's 
license to be named therein shall confirm to the com­
missioner in writing the agreement of employment of the 
holder of the employment agency operator's license by the 
holder of the employment agency owner's license. 

The commissioner shall act . upon any application for 
a license within thirty days after receiving the same, but 
shall not grant any license until the application therefor 
shall have been on file for at least one week and notice 
of the application and opportunity to be heard in the case 
of the application for an employment agency owner's li­
cense shall have been given to every holder of an employ­
ment agency owner's license in the county where the pro­
posed agency is to be located, and in the case of an appli­
cation for an employment agency operator's license sim­
ilar notice and opportunity shall have been given to every 
holder of an employment agency owner's license whose 
agency is located in the same county with the agency by 
which the applicant is to be employed; provided~ that the Proviso. 

foregoing provisions concerning notice and opportunity 
to be heard shall not apply in the case of the issuance of 
a new employment agency operator's license. to the holder 
of such a license as provided for in the second paragraph 
of section three of this act. The mailing of the · notices 
herein required by first-class mail one week prior to the 
date on which the commissioner acts on the application 
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C. 34:8-28. 
Applicant 
to have 
knowledge 
of the law 
and rules, 
character. 

shall constitute the giving of the notice required by this 
paragraph. For the purpose of allowing an applicant to 
submit additional information, the commissioner may ex­
tend the maximum time for acting upon an app,ication 
from thirty to sixty days. 

5. Every applicant for an employment agency operator's 
license under this act shall, by means of such written 
examination as may be required by the rules and regula­
tions promulgated by the commissioner, reasonably satis­
fy the commissioner that the applicant has sufficient 
knowledge of the provisions of this act, the rules and re­
gulations promulgated by the commissioner, and of the 
labor laws of this State to reasonably insure that any acts 
performed by him as licensee will be in compliance with 
the applicable laws and regulations, and further that by 
means of examination he shall reasonably satisfy the com­
missioner that he has sufficient knowledge of and ex­
perience in relation to the fields of employment specified 
in his application as will insure his ability to render ade­
quate and efficient service to persons seeking help or em­
ployment; however, for the purpose of enabling persons 
to secure experience and knowledge necessary to qualify 
them as an operator, the commissioner may waive such 
of the requirements of this paragraph as he deems proper 
and issue a provisional temporary license authorizing the 
holder to perform functions requiring a license, when act­
ing under the direct supervision of a duly qualified li­
censed operator; provided, that no such temporary license 
shall remain in effect for more than one year. 

Every applicant for an employment agency owner's li­
cense shall furnish such evidence as may be required by 
the commissioner to satisfy him that the applicant, or in 
the case of a corporate applicant, its officers and directors, 
is or are of good moral character. Such evidence shall in­
clude the affidavits of at least three reputable citizens of 
this State who have known the applicant or said officers 
or directors for a period of at least five years. Every appli­
cant, and every officer and director of a corporate appli­
cant, shall be citizens of the United States and shall fur­
nish proof thereof. Every applicant shall furnish such ad-
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ditional information, concerning himself, or its officers 
and directors, as may be required by the rules and regula­
tions promulgated by the commissioner for the purpose of 
assisting him in investigating the character and responsi­
bility of the applicant or its officers and directors. 

An applicant for an employment agency operator's li­
cense shall furnish information which will reasonably satis­
fy the commissioner that the applicant has sufficient know­
ledge of opportunities for employment in this State and 
of the essentia] qualifications of employees in the occu­
pations in which he intends to furnish help or employ­
ment. 

Any such applicant for an employment agency opera-:i~i':!1:­
tor' s license shall be: 

( 1) a citizen of the United States of America, and 
( 2) of good moral character, attested to by affidavits 

of not less than two reputable citizens of the State, whose 
acquaintance with the applicant shall have been for at 
least one year. 

Any applicant for an employment agency operator's 
license shall with his application submit to the commmis­
sioner, in writing, information reasonably establishing 
that the applicant has had sufficient formal education or 
the equivalent thereof to enable him to properly keep 
the records and do the clerical work required by this act. 

If the employment agency operator's license is re­
stricted to the furnishing of help or employment in do­
mestic service, the said educational and training qualifi­
cations of the applicant shall not be required but the 
commissioner shall be satisfied that the applicant has had 
sufficient training or experience to furnish or place do­
mestic help. 

The commissioner shall provide for the issuance of, and 
shall prescribe the form for, the licenses which he is au­
thorized to issue pursuant to this act. The commissioner, 
by rule promulgated by him, may require licenses to be 
posted and registration cards to be carried in such cases 
as he shall determine. All licenses, subject to revocation 
as provided in this act, shall expire on the first day of 
J a ,mary next after their issuance. 
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c. 34:8-29. 
Restrictions 
on places 
of tiuslness. 

C. 34:8-30. 
Bond 
required. 

. 6. An employment agency shall not be conducted in 
any of . the following places: 

( 1) Rooms or quarters used for living purposes; 
( 2) Boarding or lodging houses, rooms or quarters; 
( 3) Sleeping rooms or quarters. 
Where the application is for a license to operate an em­

ployment agency in a place used for the conduct of an­
other business, the commissioner may refuse to grant such 
license if, in his opinion, such refusal would be in the 
public interest. 

7. Before an employment agency owner's license is is­
sued, the applicant shall deposit with the commissioner 
a bond in the penal sum of one thousand dollars 
($1,000.00), with two or more sureties, or a duly author­
ized surety company as surety, to be approved by the 
commissioner. 

The bond shall . be payable to the State and shall be 
conditioned that the person applying for the license will 
comply with this act and will pay all damages occasioned 
to any person by reason of any misstatement, misrepre­
sentation, fraud or deceit, or any unlawful act or omission 
of any licensed person, his agents, or employees, while 
acting within the scope of their employment, made, com­
mitted or omitted in the business conducted under the li­
cense, or caused by any violation of this act in carrying 
on the business for which the license is granted. In case 
of a breach of the condition of any bond, application may 
be made to the commissioner by the person injured by the 
breach for leave to sue upon the bond, which leave shall 
be granted by the commissioner if it be proven to his 
satisfaction that the condition of the bond has been 
breached and the party applying has been injured thereby. 
The person obtaining leave to sue shall be furnished with 
a certified copy of the bond and institute suit on the bond 
in his own name for the recovery of damages sustained 
by such breach. 

If at any time, in the opinion of the commissioner, 
the sureties on any such bond, or any of them, shall be­
come irresponsible, the person holding such license shall, 
upon notice from the commissioner, give a new bond, 
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subject to the provisions of this section. The failure, to 
give a new bond within ten days after such notice, at 
the direction of the commissioner, shall operate as revo­
cation of such license, and the license shall be thereupon 
returned to the commissioner. 

8. The licenses hereunder shall be issued upon an an­
nual basis and the fees therefor shall be as follows: 

(I) An employment agency owner's license 
(a) In any municipality having a 

population of 150,000 or more . . . . $120.00 
( b) In any municipality having a 

population of less than 150,000 
but not less than 100,000 ........ . 

( c) In any municipality having a 
population of less than 100,000 
but not less than 50,000 ......... . 

( d) In any municipality having a 
population of less than 50,000 . . .. 

( 2) For an employment agency opera-

90.00 

60.00 

30.00 

C. 34:8-31. 
Schedule 
of fees for 
licenses. 

c. 34:8-32. 

tor's license . . . . . . . . . ................ . 5 00 Rules and 
· regulations. 

9. Every licensed employment agency shall: 
(I) File with the commissioner in form, approved by 

him, a schedule of fees proposed to be charged for any 
service rendered to employers seeking employees and to 
persons seeking employment; and adhere thereto in charg­
ing for such services; Before approving of said fee sched­
ule the commissioner must be satisfied that same is reason­
ably understandable by persons subject to its terms. 

( 2) Post such schedule of fees in a conspicuous manner 
in the office of the agency using such blank forms as the 
commissioner shall provide for such purpose. 

( 3) Keep and make available to the commissioner, or 
his duly authorized representative, during regular business 
hours, such records containing information pertinent to 
applications for help or employment, help or employment 
procured or furnished, advertising for help or employment, 
fees charged or collected, and to matters incidental and 
relevant thereto as are required by rules and regulations 
to enable the commissioner to determine the status of 
c_ompliance with the provisions of this act. 
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( 4) Require all applicants for work in private families, 
or for positions of trust, to furnish the agency with names 
and addresses of persons available as character references, 
and whenever possible communicate, orally or in writing, 
with at least one of the persons given by the applicant as 
a character reference. If the applicant has not furnished 
the names of any persons available as character 
references, or if no favorable statement has been received 
from 'such character references, the agency shall so advise 
the prospective employer, to whom the applicant is re­
referred. This information shall be written upon the refer­
ral slip given by the agency to the applicant for work to 
present to the prospective employer. A written resuJt of 
the investigation to determine the character and respon­
sibility of any applicant for help shall be kept on file in 
the agency subject to examination by the commissioner. 

_ If the applicant for help voluntarily waives, in writing, an 
investigation of references, the licensed agency sha11 not 
be required to make such an investigation. 

(5) Charge to an employee who is discharged without 
cause within one week not more than the scheduled fee 
for temporary employment or not more than ten per cen­
_tum ( lOi) of the scheduled fee for permanent employ­
ment whichever of the two is the lesser; however, by mu­
tual agreement between the agency and the employee 
the agency may charge the full fee for the job from which 
the employee has been discharged without cause and fur­
nish the employee another job for which no charge is to be 
made. 

· (6) Charge an applicant who fails to report for duty, 
after accepting employment, not more than two-fifths of 
the scheduled fee. 

( 7) Charge an applicant who leaves employment of 
his own accord within the first week of employment not 
more than two-fifths of the scheduled fee. 

( 8) Reimburse the applicant for transportation expenses 
· if no employment of the kind applied for exists at the 

_place to which the applicant is sent and the licensed agen­
cy did not have a bona fide order, either oral or written, 
from the prospective employer. 
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( 9) If an applicant shall not accept or obtain help or 
employment through an employment agency . to whom 
he had paid a fee or a part of a fee, the agency shall upon 
demand repay to the applicant the full amount of any fee 
or part of a fee which has been paid to the agency for such 
help or employment allowing three days' time to deter­
mine the fact of failure to obtain help or e~ployment. 

( 10) Give to every applicant for employment, from 
whom a fee is received, a receipt in which shall be stated 
the name of the applicant, the date and amount of fee, 
the purpose for which it was paid, and to every applicant 
for help a receipt stating the name and address of the ap­
plicant, the date and amount of the fee, and the kind of 
help to be provided. Every such receipt shall have printed 
on the back thereof a brief abstract descriptive of the pro- · 
visions of this act relating to such fees. 

( 11) Furnish each applicant for employment, who is 
sent to a prospective employer, with a card or similar 
paper containing the nature of the prospective employ­
ment, the names of the applicant and prospective employ­
er, and the address of such employer. The said card or 
paper may be mailed to the applicant on the same day 
that the employee is sent to the prospective employer and 
a copy thereof to the prospective employer in lieu of 
furnishing the same to the applicant. 

( 12) Furnish to each applicant for employment who is 
sent to a prospective employer for an interview concern­
ing the applicant's qualifications or future employment 
in a job for which no order has been given to the agency, 
a card or paper containing the names of the applicant and 
of the prospective employer, the address of the prospective 
employer and such other particulars as the agency may 
determine. In · each such case, there shall be printed in 
bold-faced type on said card or paper the following·: 

"This card of introduction is given the bearer with 
the understanding that he is not obligated to this 
agency for any fee until such time as he may be em­
ployed as a result of the services rendered him by this 
agency and after the agency has received a bona fide 
order for help to fill the job which he has obtained_." 
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C. ·34:8-33. 
Prohibited 
acts; 

( 13) Post in the agency in such places as the commis­
sioner shall direct an abstract of this act and of the rules 
and regulations promulgated by the commissioner in such 
form as he s_hall require. The commissioner shall certify 
to the said abstracts. 

10. No employment agency shall: 
(l} Conduct a lodging house for the unemployed un­

less it is separate and apart from the agency. 
(2) Conduct its business, or any phase thereof, in any 

room or place where 
(a) person or persons sleep or conduct their house­

household affairs, or · 
( b) boarders or lodgers are kept. 

( 3) Charge or accept payment of any fees other than 
shown by its schedule of fees filed with the commissioner 
and posted in the agency. 

( 4) Accept and receive· any valuable thing or gift as 
or in lieu of a fee. 

( 5) Divide or offer to divide fees, directly or indirectly, 
with prospective or actual employers · or any agent, em­
ployee, or representative of said employers. _ 

( 6) Accept payment of any fee or attempt to collect 
any fees for any service rendered with relation to any spe­
cific help or employment which the applicant has not ac­
cepted or obtained through the · agency in cases where it 
is established that the applicant did not accept or obtain 
such help or employment through the agency. 

( 7) Make any statement or in any way allege or indi­
cate to any applicant sent to seek employment at any 
place or by any prospective employer that work or em­
ployment is available at any such place or by any such 
prospective eI_Pployer unless the agency does have a bona 
fide order fdr . an . employee to fill the job alleged or indi­
cated as being · available. 

( 8) Send or cause to be sent any female to become a 
servant or inmate of, or to ~nter, any place of bad repute, 
house of ill-fame or assignation, or to any house or place 
of amusement kept for immoral_ purposes, or to a place 
resorted to for the purposes of prostitution, or to a gam­
bling house. 
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( 9) Knowingly permit persons of bad character, pros­
titutes, gamblers, intoxicated persons or procurers to fre­
quent the agency. 

( 10) Accept any application for employment made by 
or on behalf of any child under the age of sixteen years, 
or place or assist in placing any such child in any employ­
ment whatever or place or assist in placing any minor · 
under eighteen years of age in any unlawful occupation. 

( 11) Induce or compel any person to enter the agency, 
for any purpose, by the use of force or by taking forcible 
possession of such person's property. 

( 12) Publish or cause to be published any false or 
fraudulent or misleading notice or advertisement. All ad­
vertisements of any agency by means of cards, circulars 
or signs, or in newspapers and other publications, and all 
letterheads, receipts and blanks shall contain the name 
and address of the agency, and no agency shall give any 
false promise or false representation concerning employ­
ment to any applicant for employment or help, or enter 
into any contract with any applicant for help or employ­
ment or induce or try to induce any applicant for help or 
employment to make any agreement, the provisions of 
which contract or agreement, if fulfilled, is in violation of 
any provisions of this act. 

( 13) Induce or attempt to induce any persons working 
under contract with his employer to leave the employment 
under which he is working under said contract until such 
time as said contract is completed or the employee is no 
longer responsible for its completion. 
( As amended by Chapter 379 of the laws of 1953.) 

11. The commissioner may withhold any license if it c . 34:8-34. 

appears to him after investigation, and hearings if neces- May 
withhold 

sary, that the needs of employers and employees of any license . 

given municipality in which the emph,ment agency is 
sought to be licensed are adequately·,' served by public 
free employment offices or by licensed private employ-
ment agencies, or both; and that the granting of any addi-
tional license for an employment agency to be located in 
any given municipality is contrary to the best interest and 
welfare of the public. 
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c. 34 :8-35. 12. The commissioner may refuse to issue, and may re­
!:,~~:5e voke, any license for any failure to comply with, or vio­
license. lation of, the provisions of this act or for any other good 

cause shown, within the meaning and purpose of this act. 
No such refusal or revocation shall · be made exc~pt upon 
reasonable notice to, and opportunity to be heard by, the 
applicant or licensee, as the case may be. The commis­
sioner instead of revoking any license, may suspend the 

C. 34:8-36. 

- same for such period of time as he shall determine to be 
just and proper, and he may issue a new license, notwith­
standing the revocation of a prior license, provided he 
shall find that the applicant shall have become entitled to 
such new license. 

13. This act shall be administered by the commissioner 
fi~~~1ftr:~t. and he shall make and promulgate such rules and regula­

tions as may be required for the effectuation of the pur­
poses and provisions of this act; provided, that before such 
rules and regulations or modifications thereof may be pro-

Proviso. 

Proviso. 

c. 34:8-37. 
Renewal 
of license. 

mulgated, written notice shall be sent to the holder of 
each employment agency owner's license and each em­
ployment agency operator's license which notice shall 
contain in full the provisions of the rules and regulations 
proposed and notice of the time and place of a public 
hearing to be held not sooner than five days nor later than 
fifteen days following the date of notice, at which hearing 
all persons in favor of or opposed to the proposed rules 
and regulations or modifications thereof may be heard; 
and further provided, that the purpose, the time and place 
of such hearing shall also be published for the informa-
tion of the public not sooner than ·five days nor later than 
fifteen days following the notice to licensees. Any rules 
and regulations or modifications thereof, promulgated by 

, the commissioner, shall be filed with the Secretary of 
State within five days after such promulgation. 

14. Any person who is the holder of a license to open, 
keep or carry on any employment agency, issued under 
the provisions of Revised Statutes, Title 34, chapter eight, 
and who applies for a new license to be issued under the 
provisoins of this act within a period of not more than 
thirty days prior to the expiration date of the license held 
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by him at the time of such application shall be entitled to 
receive the new license applied for upon filing with the 
commissioner the required bond and the payment of the 
required fee. 

Any person who is a holder of an employment agency 
owner's license issued under the provisions of this act 
and applies for a new license to be issued under the pro­
visions of this act shall be entitled to receive the new 
license applied for upon filing with the commissioner the 
required bond and the payment of the required fee. 

Any individual person who, on the effective date of this 
act, is the holder of a license to open, keep or carry on 
an employment agency, issued under the provisions of 
Hevised Statutes of New Jersey, Title 34, chapter eight, 
and who shall, within a period of not more than thirty 
days preceding the expiration date of such license, apply 
for an employment agency operator's license shall, upon 
the payment of the required fee, be entitled to receive 
an employment agency operator's license authorizing his 
dealing in the type of ocupations and employment in 
which he has been authorized to deal in by the license 
held by him at the time of said application. 

Any individual person who is the holder of an employ­
ment agency operator's license, issued under the provisions 
of this chapter, who shall file an application for a new li­
cense to become effective upon the expiration date of the 
1icense in effect at the time of application, shall, upon the 
payment of the required fee, be entitled to the license ap­
plied for. 

15. Except as otherwise specifically provided in this act, 
any person, corporation, partnership or member of any 
association, or any agent, servant or employee of any 
person, corporation, partnership or association who shall 
, ·iolate any of the provisions of this act and any holder of 
an employment agency operator's license who shall will­
fully violate any of the provisions of this act shall be guilty 
of a misdemeanor and shall be punishable by a fine of 
not less than twenty-five dollars ( $25.00) and not more 
than two hundred fifty dollars ( $250.00), or by imprison­
ment for a period of not more than one year, or both. 
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C. 34:&-39. 
Provisions 
severable. 

C. 34:8-40. 
Act to 
supersede 
certain 
provisions, 
exception. 

C. 34:8-41. 
License 
may issue. 

16. Notwithstanding any other evidence of legislative 
intent, it is hereby declared to be the controlling legisla­
tive intent that if any provision of this act is held invalid, 
the remainder of the act and the application of such pro­
vision to circumstances other than those as to which it is 
held invalid, shall not be affected thereby. 

17. This act shall supersede the provisions of chapter 
eight of Title 34 of the Revised tSatutes, except so far as 
may be necessary to permit the enforcement after the ef­
fective date of this act, of any of the provisions of said 
chapter for violations committed before the effective date 
of this act whether or not proceedings for such enforce­
ment shall have been begun before such effective date 
and in event that any of the provisions of this act shall be 
held invalid and the balance of this act shall be held to be 
unenforceable for the purposes for which it was intended, 
then the provisions of chapter eight of Title 34 of the Re­
vised Statutes shall be held to be and remain in full force 
and effect. 

18. Licenses may be issued under this act prior to the 
effective date of this act and such licenses shall become 
valid upon the effective date of this act. 

NOTE: Chapter 337 of the Laws of 1951 became effect­
ive January 1, 1952 and the amendatory act, Chapter 379 
of the Laws of 1953 became effective August 13, 1953. 

Title of PL 1951, c. 337: 

AN Acr to regulate and license employment agencies 
and certain employees of such agencies, defining the 
same, fixing the fees for such licenses and imposing 
penalties for violations and supplementing Title 34 of 
the Revised Statutes. 

Title . of amendatory act PL 1953, c. 379: 

AN Acr to amend "An act to regulate and license employ­
ment agencies and certain employees of such agencies, 
defining the same, fixing the fees for such licenses and 
imposing· penalties for violations, and supplementing 
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- - --- - -------

Title 34 of the Revised Statutes," approved July nine­
teenth, one thousand nine hundred and fifty-one ( P.L. 
1951, c. 337). 

Sections 2 and 10 were the sections which were amended 
by the act of 1953. 

EXCERPTS FROM 
RULES AND REGULATIONS WITH RELATION 

TO PRIVATE EMPLOYMENT AGENCIES 

ISSUED UNDER 

CHAPTER 337, STATE OF NEW JERSEY LAWS OF 1951 
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DEFINITIONS 

For the purpose of effectuating the purposes and provisions of Chap­
ter 337, P. L. 1951 New Jersey in accordance with the provisions of 
Sections 1 and 13 of said Act, the following definitions are promul­
gated as a part of the "Rules and Regulations." The definitions of the 
terms defined in this Act shall apply when such terms appear within 
quotation marks in these "Rules and Regulations." 
The word "Act" as used in these "Rules and Regulations" shall mean 
Chapter 337, P. L. 1951, New Jersey. 

:~~f:f~~:t"• The term "accepting employment" as used in Chapter 337, 
P. L. 1951, New Jersey, shall for the purpose of administer­
ing such law and rules and regulations promulgated under 
the provisions thereof, mean that an employee sent by 
an employment agency to an employer in full compliance 
with the provisions of the said law, rules and regulations, 
agreed with that employer as to conditions of employ­
ment and as . to the time and place employment was to 
begin and that said employee made a contract with said 
employer in accordance with said agreement. 

•"accept or 
obtain"• 

•"discharged 
without 
cause .. • 

•"positions ' 
of trust"• 

The term "accept or obtain" shall have the same meaning 
as "accepting employment." 

The term " .... ... . discharged without cause ... ..... " shall mean 
that the employee has been discharged without having 
been guilty of any acts of commission or omission which 
would legally warrant -his being discharged. 

The term "positions of trust" as used in the administration 
of Chapter 337, P.L. 1951, New Jersey, and the rules and 
regulations issued under the provisions thereof, mean 
that the employee is to be engaged in a position of such 
a nature as to require that the employer repose special 
confident reliance on the integrity of the employee. The 
term shall include, but without limitation, such positions 
as cashiers, bookkeepers, credit managers, accountants 
and persons employed in supervisory or executive posi­
tions. 
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(For the purpose of defining and describing the "types or ~~s gf 
classes of occupations" in which an applicant intends to .o~cupations" • 

fumish help or employment and to define, describe, de-
signate and limit the terms to be used in designating such 
types or classes of occupations in licenses to be issued, 
definitions are hereby established for the following terms:) 

The term "Aeronautical'' as used in a license issued under Aeronautical. 

the provisions of Chapter 337, P.L. 1951, New Jersey, or 
in an application for such a license means that the em-
ployee is to be engaged in an occupation in the operation, 
maintenance or repair of aircraft wherein the employee's 
training and skill are important factors in the protection 
of life and property against the hazards of what is com-
monly known as air transportation. 

The term "Agricultural" as used in a license issued under Agricultural. 

the provisions of Chapter 337, P.L. 1951, New Jersey, or 
in an application for such a license means that the employ-
er is a farmer and that the employee is to be employed ei-
ther on a farm or in occupations directly connected with or 
essential to the operation of a farm in a non-professional 
occupation or occupations or in an occupation or occupa-
tions for which the employee is not required by New Jer-
sey State Law to posiess a special license other than such 
auto driver's license or fireman's license as may be re-
quired by New Jersey State Law. 

The term "Clerical" as used in a license issued under the Clerical. 

provisions of Chapter 337, P. L. 1951, New Jersey, or in 
an application for such a license means that the employee 
is to be engaged in a non-professional occupation or occu-
pations and in an occupation or occupations for which 
the employee is not required by New Jersey State Law to 
possess a special license. The meaning of the term "Cler-
ical" is restricted to occupations in which persons are em-
ployed in what is commonly known as office work or as 
retail sales work and it includes employment as clerks, 
cashiers, stenographers, bookkeepers, receptionists and 
office supervisors and managers. 
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t::ommercial. The term "Commercial" as used in a license issued under 
the provisions of Chapter 337, P.L. 1951, New Jersey, or 
in an application for such a license means that the employ­
er is a commercial or mercantile establishment or a real 
estate business, an insurance business, a banking business 
or a finance buiness, a printing or publishing business, an 
advertising business, a public utility, or a service estab­
lishment such as or of like character to a laundry or a 
cleaning and dyeing establishment, a garage, a barber 
shop, or a beauty culture establishment and that the em­
ployee is to be engaged in such establishment or busi­
ness in a non-professional occupation or occupations and 
in an occupation or occupations for which the employee is 
not required by New Jersey State Law to possess a special 
license other than such auto driver's license firemen's 
license, barber's license, or beauty culture operator's li­
cense as may be required by New Jersey State Law, also 
the employment under the conditions herein set forth may 
include employment as technical workers, clerical 
workers, skilled workers, semi-skilled workers, and non­
skilled workers. 

Construction. The term "Construction" as used in a license issued under 
the provisions of Chapter 337, P.L. 1951, New Jersey, or in 
an application for such a license means that the employer 
is the owner of what is commonly known as a building or 
construction business or establishment and that the em­
ployee is to be engaged in such business or establishment 
in a non-professional occupation or occupations and in an 
occupation or occupations for which the employee is not 
required by New Jersey State Law to possess a special 
license other than such auto driver's license or firemen's 
license as may be required by such law and may under 
the conditions herein set forth include employment as 
technical workers, clerical workers, skilled workers, semi­
skilled workers and non-skilled workers. The term shall 
also include the employment of persons other than en­
gineers-in-charge or what are commonly known as chief 
engineers in establishments herein described in occupa­
tions requiring license to be issued under the provisions of 
Title 34, Chapter 7, of the Revised Statutes of New Jersey. 
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The term "Domestic" as used in a license issued under Domestic . 

the provisions of Chapter 337, P. L. 1951, New Jersey, or 
in an application for such a license means that the em-
ployer i5 a private individual or family and that the em-
ployee is to be privately employed by the employer solely 
in what is commonly known as domestic service. 

The term "Engineering" as used in a -license issued under Engineering. 

the provisions of Chapter 337,. P.L. 1951, New Jersey, or 
in an application for such a license means that the em-
ployee is to be engaged in an occupation or occupations 
requiring engineering education, training, and experience 
and the application of special knowledge of the mathe-
matical, physical and engineering sciences to such profes-
si_onal services or creative work as consultation, in~estiga-
tion, evaluation, planning, design or general supervision 
of construction or operation for the purpose of ins~ring 
compliance with planning, specifications and designs. The 
term shall also mean that the employee is to be engaged as 
an engineer-in-charge or as what is commonly known as a 
chief engineer in an occupation for which a license is re-
quired by 'J;itle 34, Chapter 7 of the Revised Statutes of 
New Jersey and rules and regulations legally promulgated 
under the provisions thereof. 

The term "Executive" as used in a license issued under the Executive. 

provisions of Chapter 337, P. L. 1951, New Jersey, or in 
an application for such a license means that the employee 
is to be engaged in an. occupation or occupations for which 
the employee is not required by New Jersey .State Law to 
possess a special license. The meaning of the term is re-
stricted to employment · in the administration of a busi-
ness, society or an association or a major departmenl-
thereof. 

The term "Hotel and Restaurant" as used in a license is­
sued under the provisions of Chapter 337, P. L. 1951, New 
Jersey, or in an application for such a license means that 
the employer is a hotel, restaurant, hospital or similar 
establishment or institution and that the employee is to 

23 

Hotel and 
Restaurant. 



Industrial. 

Nursing. 

be engaged in such establishment in a non-professional 
occupation or occupations and in an occupation or occu­
pations for which the · employee is not required by New 
Jersey State Law to pos.,ess a special license other than 
such auto driver's license, firemen's license, barber's 
license or beauty culture license as may be required by 
New Jersey State Law; also the employment under the 
conditions herein set forth may include employ­
ment as technical workers, clerical workers, skilled 
workers, semi-skilled workers, and non-skilled workers. 
The term shall also include the employment of persons 
other than engineers-in-charge or · what are commonly 
knowµ as chief engineers in establishments herein des­
cribed in occupations requiring license to be issued under 
the provisions of Title 34, Chapter 7 of the Revised 
Statutes of New Jersey. 

The term "Industrial" as used in a license issued under 
the provisions of Chapter 337, P. L. 1951, New Jersey, or 
in an application for such a license means that the em­
ployer is a manufacturing establishment and that the em­
ployee is to be engaged in such establishment in a non­
professional occ;upation or occupations and in an occupa­
tion or occupations for which the employee is not re­
quired by New Jersey State Law to possess a special li­
cense other than such auto driver's license or firemen's 
license as may be required by New Jersey State Law and 
may under the conditions herein set forth include em­
ployment as technical workers, clerical workers, skilled 
workers, semi-skilled workers, and non-skilled workers. 
The term shall also include the employment of persons 
other than engineers-in-charge or what are commonly 
known as chief engineers in establishments herein des­
cribed in occupations requiring license to be issued under 
the provisions of Title 34, Chapter 7 of the Revised Sta­
tutes of New Jersey. 

The term "Nursing" as used in a license issued under the 
provisions of Chapter 337, P. L. 1951, New Jersey, or in 
an application for such a license means that each em-
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ployee ·shall be a person duly authorized to -use the title 
of registered nurse under the provisions of ·the applicable 
laws of the State of New Jersey or a practical nurse li­
censed as such by ~e State of New Jersey. Whe~ the per­
son performing · the functions for which the µcense is 
granted is the holder of an Employment Agenc1 Opera­
tor's License for "Nursing" the employee may be a person 
other than a baby sitter approved by such holder of an 
Employment Agency Operator's License and sent by the 
agency to an employer to assist non-professionally in the 

. care of the sick or ailing. , 

The term "Sales" as used in a license issued under the Sales. 

provisions of Chapter 337, P. L. 1951, New' Jersey, or in 
an application for such a license means that the employee 
is to be engaged in a non-professional occupation or occu- · 
pations and in an occupation or occupations for which the 
employee is not required by New Jersey State Law to 
possess a special license. The meaning of the term is re­
stricted to occupations in the sale or -the legitimate effort 
to make sales of commodities, securities, real property, 
services or similar articles. 

The term "Semi-skilled and Non-skilled" as used in a li­
cense issued under the provisions of Chapter 337, P. L. 
1951, New Jersey, or in an application for such a license 
means that the employee is to be engaged in an occupa­
tion not requiring that the employee be qualified as a 
skilled worker and in occupations for which the employee 
is not required by New Jersey State Law to possess a 
special license. 

The term "Skilled Trades" as used in a license issued und­
er the provisions of Chapter 337, P. L. 1951, New Jersey, 
or in an application for such a license means that the 
employee is to be engaged in an ocupation or occupations 
in skilled trades generally recognized as such by reputable 
associations of employers or employees, by trade unions 
or by the educational authorities of the State of New 
Jersey whose duties relate to voca,tional trade -and indus­
trial education and may, m~~er the conditions herein set 
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Special. 

Technical 

Theatrical. 

•"who leaves 
employment 
of his own 
accord''• 

forth when the employee holds such a license as required 
by New Jersey State Law, include employment as an 
auto driver or fireman. The term shall also mean that 
the employee is an engineer other than an engineer-in­
charge otherwise commonly known as a chief engineer in 
occupations requiring a license to be issued under the 
provisions of Title 34, Chapter 7 of the Revised Statutes 
of New Jersey. 

The term "Special" as used in an application for a license 
under the provisions of Chapter 337, P. L. 1951, New 
Jersey, shall mean that the employee is to be engaged in 
an occupation or occupations not otherwise defined in 
these rules and regulations but which are clearly defined 
in the application filed with the Commissioner and in 
such license as may be issued on the basis of such appli­
cation. 

The term ''Technical" as used in a license issued under 
the provisions of Chapter 337, P. L. 1951, New Jersey, or 
in an application for such a license means that the em­
ployee is to be engaged in a non-professional occupation 
or occupations generally recognized as ~chmcal occu­
pations by the profession, trade or industry in which the 
employee is to be engaged. The term shall include, but 
without limitation, employment as laboratory technicians, 
research technicians and statisticians. 

The term "Theatrical'' as used in a license issued under 
the provisions of Chapter 337, P. L. 1951, New Jersey, or 
in an application for such a license means that the em­
J.>loyee(s) are to be "vaudeville or theatrical performers." 

The term " .... who leaves employment of his own accord 
.... " shall include but shall not be limited to cases in 

,which the following conditions exist: neither the job nor 
the conditions of employment related thereto were mis­
represented by the agency to the employee; the employ­
ment has been legally accepted or obtained through the 
agency and it has not been legally established t~at the 
employee has just cause to refuse to start or continue in 
the employment. 
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ADDITIONAL RULES AND REGULATIONS 

In every employment agency operated and conducted under the Posting 
provisions of this Act and these rules and regulations the Em­
ployment Agency Owner's License under which the agency 
1s conducted and operated shall be displayed in a prominent 
place where it may be easily seen and read by all persons vi-
siting the agency. Each person required to have an Employment 
Agency Operator's License shall display such license in such 
place and manner as to make it readily seen and read by per-
sons doing business with such licensee. As required by this Act 
there shall be posted in each agency the schedule of fees which 
the agency proposes to charge and such posting shall be in a 
manner and place as to be readily seen and readable by per-
sons doing business with the agency. 

For the purpose of assisting the Commissioner in the admini- Statistical 
stration of Section 11 and other sections of the Act each em- Reports . 
ployment agency shall submit to him monthly statistical re-
ports on forms provided by him. The information to be reported 
shall include for each month the following: Number of em-
ployees applied for or ordered, number of applicants for em-
ployment, number of placements-males, number of placements-
f emales, total number of placements. 

To effectuate the purposes of Section 9, paragraph 3 of this Records 
Act, evert holder of an Employment Agency Owner's License 
as well as every representative authorized by him to supervise 
or conduct the operation of his agency, shall see to it that there 
be kept and maintained, readily available for inspection by the 
Commissioner or his duly authorized representative for a per-
iod of at least two (2.) years, the following: 

Applications 

1. All applications for either help or employment, on 
which applications there shall appear the name and 
address of the applicant, the date of application and 
the following additional information: 
a. When the application is for employment the in­

formation shall include a reasonably accurate de­
scription of the types or classes of employment 
and such other facts as the applicant may wish to 
record. 

b. When the application is for help the information 
shall include a reasonably accurate description of 
the job or jobs, address of location at or in which 
the work is to be performed, range of salary and 
conditions of employment 1offered. The term "ap­
plication for help" as herein used shall mean a 
bona fide order for help. 
For the purpose of convenience there may be re­
corded on these application forms such additional 
information as is not in violation of any Law of 
the State of New Jersey. Written records of ap­
plications made for help or employment by tele­
phone or otherwise verbally shall be kept in writ­
ing on standard forms a copy of which shall be 
filed with the Commissioner prior to their use by 
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Contracts 

Minimum 
Qualifi­
cations 

Advertising 

the agency; provided, however, that the written 
records of applications for help made by tele­
phone or otherwise verbally may be kept in a 
regular book used exclusively for such purpose. 

2. Record of all advertisements published by the agency 
containing complete information as to the date of 
publication and the name of the paper, periodical or 
magazine in which same was published and copies 
of advertisements published through other mediums 
including letterhead, program, etc., shall also be kept 
available for inspection. 

3. Fees charged. 

4. Fees collected. 

5. Fees refunded. 

6. Such accounting records as may be necessary to en­
able the Commissioner to readily verify the record 
of fees charged, fees collected, and refunds made. 

References 

7. All correspondence concerning references of appli­
cants for help or employment including written re­
cords of information secured by telephone or other­
wise verbally. In cases where employers waive re­
ferences written records of such waivers shall be 
kept available for inspection. 

8. Each agency shall in writing keep the Commissioner 
currently informed as to the form and manner in 
which required records are being maintained. 

Whenever it is reasonably possible contracts between agencies 
and employers and contracts between agencies and employees 
shall be on standard forms and copies of such forms shall be 
filed with the Commissioner before same are used. The fact 
that the Commisioner has not notified an agency or a licensee 
that a contract, written and executed on a form such as is filed 
with the Commissioner is a violation of Section 10, paragraph 
12 of the Act, shall not excuse or condone such violation. 

Provisional Temp~rary Operator's License. 

Before being granted a Provisional Temporary Employment 
Agency Operator's License an applicant for such license shall, 
by means of affidavit of the applicant and of such other evid­
ence as the Commissioner may reasonably require, satisfy him 
that the applicant has had, for a period of at least one ( 1) year, 
been engaged actively, regularly and reputably in business in 
the capacity of owner or employee and submit to the. Commis­
sioner evidence of graduation from a duly recognized high 
school or of such combination of training and experience which 
the Commissioner recognizes as equivalent thereto. Whenever 
the application is for an Employment Agency Operator's Li­
cense authorizing the applicant to make placements under the 
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title of "Nursing" the applicant shall,. before license is issued, 
submit to the Commissioner evidene'e establishing that the 
applicant is legally authorized to practice as a registered nurse 
in the State of New Jersey or is certified to by at least three • 
(3) members of the medical profession of the State of New 
Jersey as being qualified to judge the qualifications of persons 
to be employed in the capacity of nurses. · 

Employment Agency Operator's License (Not Provisional 
Temporary.) · 

Every applicant for an Employment Agency Operator's License 
before being given such written examination as may be re­
quired by the Act and by these rules and regulations shall, by 
means of affidavit of the applicant and the affidavit of the 
holder of the Employment Agency Owner's License by whom 
the applicant is to be employed and by such other evidence as 
the Commissioner may require, reasonably satisfy the Com­
missioner that the applicant has, for a period of at least one 
year, been engaged actively, regularly and reputably in busi­
ness in the capacity of owner or employee and that for a period 
of at least six (6) months has been so empolyed in the handl­
ing of personnel problems including the securing of help for 
employers and jobs for employees in the types or classes of 
occupations for which application is made, and further, the ap­
plicant shall submit to the Commissioner evidence of gradua­
tion from a duly recognized high school or of such combination 
of training and experience which the Commissioner recognizes 
as equivalent thereto. Whenever the application is for an Em­
ploymnt Agency Operator's License authorizing the applicant 
to make placements under the title of "Nursing" the applicant 
shall, before license is approved, submit to the Commissioner 
evidence establishing that the applicant is legally authorized to 
practice as a registered nurse in the State of New Jersey or is 
certified to by at least three ( 3) members of the medical pro­
fession of the State of New Jersey as being qualified to judge 
the qualifications of persons to be employed in the capacity 
of nurses. 

As an aid to agencies in determining the type of card or paper 
to be furnished under the provisions of Section 9, paragraph 11 
of the Act, it is herein provided that information printed in 
the form and contained in the information shown on the follow­
ing sample will meet the requirements of the section of the Act 
ref erred to. 
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Name of Agency 
Address of Agency 

Date of Ref err al 

Dear (Addressed to Employer:) 

This will introduce ............................................................................................. . 

............................................................................................................ who ·is referred 

to you as per your order for ..................................................................................... . 

(job description) 

(Name of agency) 

( Address of ajlency) 

(The following applies to all applicants for work in private families or for 
positions of trust: If for any reason whatsoever character references have 
not been furnished to or checked by the agency this fact shall be recorded 
on this introductory card.) 

Conditions 
of premises 

Granting of 
Issuance of 
Licenses 

Any building or part thereof in which an employment agency 
is conducted or operated shall be maintained in a safe and sa­
nitary condition and with due regard to reasonably safe-
guarding such confidential information as may properly be 
given to the agency or to an applicant for help or employment 
either by an applicant for help or employment or by a person 
legitimately giving information concerning an applicant for 
help or employment when such information is given on the 
premises of the agency or a record of such information is 
maintained on the premises of the . agency. 

No Employment Agency Owner's License will be issued until 
the Commissioner has been reasonably satisfied that proper 
arrangements, have been made for the operation of the agency 
for which the license is applied by person or persons holding 
the required Employment Agency Operator's License or Li­
censes. 

No license required by the provisions of the Act shall be is­
sued until it has been established to the satisfaction of the 
Commisioner that all of the provisions of the Act and these 
rules and regulations relative to the issuance of such license 
have been fully complied with. 

All of the provisions of Chapter 337, P.L., 1951, New Jersey, having been 
fully complied with, I do under the authority of said Act hereby promulgate 
these rules and regulations effective as of January 2, 1952. 

1/2/52 

PERCY A. MILLER, JR., 

Commissioner of Labor and Industry 
State of New Jersey 
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NOTICE OF BEARING 

(Re: Rules and Regulations Promulgated February 21, 1952.) 
In accordance with the authority invested in me by Section 13 of Chapter 
337, the Laws of New Jersey, 1951, notice is hereby given that on the fifth 
day of March, 1952, at 2 :00 p.m., in the office of the Department of Labor 
and Industry, 1060 Broad Street, Newark, New Jersey, there shall be a 
public hearing at which all persons in favor of or opposed to the following 
proposed rules and regulations supplementing such rules and regulations 
as were promulgated by me on January 2, 1952 may be heard. 
These proposed rules and regulations in relation to written examinations 
of applicants for . Employment Agency Operator's License as provided for 
in Section 5, Chapter 3-37, Laws of 1951 are as follows: 

Item 1. Each applicant for an Employment Agency Operator's License 
shall, in writing, and at the time and place designated by the 
Commissioner, answer such written questions concerning the pro­

visions of Chapter 337, Laws, 1951 ·and concerning the rules and 

Item 2. 

and regulations promulgated under the provisions of said Law 
as may be propounded to him by the Commissioner of Labor and 
Industry. 

Each applicant for an Employment Agency Operator's Lieense 
shall, at the time and place designated by the Commissioner, 
write and submit to the Commissioner in writing the applicant's 
interpretation of such provisions of the Labor Laws of the State 
of New Jersey as are specified by the Commissioner as being 
proper material for examination in relation to each type or class 
of occupation specified in the applicant's application for an Em­
ployment Agency Operator's License. The Labor Laws or the 
provisions of such Labor Laws specified by the Commissioner as 
being proper material for the examinations are identified and de­
scribed as follows: (The specific laws or provisions of laws on 
which examinations may be based for each type or class of 
occupation are shown by their identifying numbers on the table 
entitled "Table For Written Examinations" which is hereby made 
a part of these rules and regulations.) 

Item 2a. Those provisions of Chapter 153, Laws of 1940, New 
Jersey and of Chapter 139, Laws of 1941, New Jersey, 
commonly known as "Child Labor Law" which provi­
sions establish the conditions under which minors under 
eighteen (18) years of age may or may not be legally 
employed. (Information concerning "Child Labor Law" 
is contained in "Abstract of Child Labor Laws" copies 
of which may be secured from the Department of Labor 
and Industry of New Jersey.) 

Item 2b. The provisions of Sections 34 :2-24 through 34 :2-28 of the 
Revised Statutes of New Jersey, which contains the 
following provisions: 
"No female 18 years of age or over, shall be employed 
allowed or permitted to work in any manufacturing or 
mercantile establishment, in any bakery, laundry or 
restaurant more than ten (10) hours in any one day, 
or more thari six (6) days, fifty-four (54) hours in any 
one week; provided, that in hotels or other establish­
ments the business of which is in its nature' continuous. 
and where the working hours for women do not exceed 
eight (8) hours per day, the provisions of this act shall 
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not apply, and provided, that nothing herein contained 
shall apply to canneries engaged in packing a perish­
able product such as fruits and vegetables. (34:2-24.)" 
"No female, 18 years of age or over shall be employed 
or permitted t.o work in any manufacturing establish­
ment, bakery or laundry in this State before seven 
o'clock in the morning or after twelve o'clock in the 
evening of any day; canneries engaged in packing a 
perishable product such as fruits or vegetables, and 
glass manufacturing establishments exempted. (34:2,. 
28)" . 

Item 2c. Those provisions of Chapter 308, Laws of 1941, New 
Jersey and of Chapter 307, Laws of 1942, New Jersey, 
which provide for the licensing of persons distributing 
or doing industrial homework or persons seeking in­
dustrial homework. 

Item 2d. Such sections and provisions of New Jersey law govern­
ing the licensing of operating engineers and firemen as 
will enable the applicant for Employment Agency Ope­
rator's License authorizing the holder to furnish help 
or employment in ocupations of chief engineers or en­
gineers-in-charge t.o know the class of license required 
by the prospective empll>yees. 

Item 2e. The provisions of Section 34:11-4 of the Revised Sta­
tutes of New Jersey governing time and manner of 
payment of wages. 

Item 2f. Questions concerning such •provisions of New Jersey's 
Law covering the practice of professional. engineering 
and land surveying (with Amendments of 1950) which 
sets forth the conditions under which persons engaged 
in occupations of professional engineers are required 
by law t.o be licensed as such by the State_ Board of 
Professional Engineers and Land Surveyors. 

Item 3. Applicants for Employment Agency Operator's License seekin~ to 
do business in occupations designated in the Rules and Regulations 
as "Special" shall be examined on subjects pertinent t.o the spe­
cific type or types of occupation or occupations described by the 
applicant in his application. 

The following additional proposed rules and regulations to be promulgated 
with relation to the procedure to be followed in determining certain specific 
minimum qualifications of applicants for operator's licenses dealing in the 
occupations defined as "Aeronautical" and as "Nursing.n 

Applicants for Private Employment Agency Operator's License 
including in the type or class of occupation in which they in­
tend to furnish help or employment that type or class of occu­
pation defined as "Aeronautical" shall, before receiving license 
to furnish help or employment in that occupation, first furnish 
to the Commissioner of Labor and Industry a written state­
ment from the Chief of the Bureau of Aeronautics of the Di­
vision of Planinng and Development of the Department of 
Conservation and Economic Development of the State of New 
Jersey certifying to the Commissioner of Labor and Industry 
that, in the opinion of the Chief of the Bureau of Aeronautics, 
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the applicant does have sufficient knowledge of the types 
of licenses required by persons to be legally engaged in an 
occupation in the operation, maintenance or repair of aircraft 
to reasonably protect the persons to whom such help is to be 
furnished and the public. . 

Applicants for Employment Agency Operator's Licenses listing 
in their applications occupations defined as "nursing" shall, 
before being granted a license, establish to the satisfaction of. 
the Commissioner of Labor and Industry that the applicant is 
a registered nurse, legally authorized to practice as such in 
New Jersey, or submit to the Commissioner letters from three 
medical doctors, legally practicing in the State of New Jersey 
certifying to the Commissioner that, in the opinion, of each such 
doctor, the applicant is qualified to judge the qualifications 
of persons to be sent as help to employ;ers in the capacity of 
nurses. 

This notice is signed by me on this twenty-first day of February, 1952. · 

Percy A. Miller, Jr., 

Commissioner of Labor and Industry 

All of the provisions of Chapter 337, State of New Jersey, Laws of 1951, 
having been fully complied with, I do, under the authority of said Act, 
hereby promulgate these supplementary Rules and Regulations, effecti'\'e 
as of March 12, 1952. 

Percy A. Miller, Jr., 

Commissioner of Labor and Industry 
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TABLE FOR WRI1TEN EXAMINATIONS 

The Numbers ap-
pearing in this 
column identify 
the types of and Types or Classes of Occupations concerning which Applicants for Operator's subject for writ-
ten examinations Licenses must take written examinations 
in relation to each 
class of occupa-
tion 

I 

"O 
~ :; 

~ Ill 

= s:: 
CIS 0 ,.. z ::s 
.5 "O 
Ill = Ill 

~ 
Q) CIS Q) 

--; s:: tic ~ -c, -c, 
CJ --; .9 s:: ~ 

cO ,.. ,.. --; :p ::s ·u ~ -~ ·,::: Q) -c, --; E-4 --; CJ > s:: ::s ~ ,.. e Q) ·,::: tic :r.;; -~ CIS '3 --; (1) ~ (I) :p CIS --; CJ 
s:: s 11.1 = ::s ~ .s ~ 

-c, ·a CJ CJ ~ (I) QI Ill Ill Ill ~ ·u ~ 

2 ·,::: ·,::: s l1l s '&i CJ ::s ,.. (I) ·e .c: CIS s:: (1) +> Q) CJ (1) 
(1) tic (1) 0 s::: >< C "O ::s 'i :r.;; .c: u 0 0 s:: (1) i:i. (1) 

< < u u 0 ~ ~ ::r: 1-1 z 00 00 00 00 E-4 E-4 

Item 1 X X X X X X X X X X X X X X X X X 
Item 2 X X X X X X X X X X X X X X X X 
Item 2a X X X X X X X X X X X X X X X X 
Item 2b X X X X X X X X X 
Item 2c X X X X X 
Item 2d X 
Item 2e X X X X X X X X X X X X X X 
Item 2f X 
Item 3 X 


