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SUBCHAPTER 1. REPRESENTATION PETITIONS 

19:11-1.1 Petitions 
(a) Rules concerning who may file are as follows. 

1. A petition for certification of public employee rep-
resentative (RO) may be filed by any public employee or 
group of public employees, or by any individual or em-
ployee organization claiming to be the exclusive represen-
tative of public employees. 

2. A petition for certification of public employee rep-
resentative (RE) may be filed by a public employer 
alleging that one or more public employees, group of 
public employees, individuals or employee organizations 

11-1 Supp. 6-17-02 



19:U-l.1 

have presented to such employer a claim to be recognized 
or continue to be recognized as the. exclusive represei1ta-

. tive and the public employer has a· good faith doubt 
concerning the majority status of the representative of its 
employees, • 

3. A petition for decertification of public emplqyee 
:representative (RD) may be filed by any public employee 
or group of public employees or any individual acting on . 
their behalf alleging that the certified or currently recog- ·· 
nized employee representative is no longer the majority 
representative of such employees and that theemployees 
nQ longer desire to be represented by any employee 
representative. . A public employer may not file a petition 
for decertification of public employee representative. 

4. A. petition for clarification·. of unit (CU) may be 
filed bythe exdu~ive representative or public employer.· 

5. A petition for amenclment of certification (AC) 
may be.filed byan employee organization. · 

(b) An original and four copies of all petitions shall be 
filed with the Director of Representation. All petitions shall 
be.in writing, The Director of Representation ·shall serve a 
copy oHhe petition upon the other parties. Forms for filing 
such petitions wm be supplied upon request'. Address such 
requests to: PubHc Employment. Relatimis · Commission, PO 
.Box 429, Trenton, New Jersey 08625-0429. Forms may also 
be downloaded from the Commission's weqsite: http:// 
www.state.nj.us/perc · 

Amended by R.1995d.488, effective SeptemberS, 1995. 
See: 27 N.J.R. 2544(b), 27 N.J,R. 3381(a). 

· Amended by R.2000 d,320, effective August 7, 2000. 
See: 32 N.J.R. 1503( a), 32 N.J.R. 2926(b ). 

Rewrote (b ). · · 

Case Notes 
Consensual ·initiation. of organizational.· grievance. Red.· Batik. Re-

gional Education Assn. v. Red Bank Regional High School Bd. of Ed., 
78 N.J. 122, 393 A.2d 267 (1978). 

Commission has primary jurisdiction 'to determine employee repre-
sentative identity. · Patrolmen's Benevolent Assn. v. Montclair, · 128 
N.J.Super. 59, 319 A.2d 77 (Ch.I>iv.1974) affirmed, 

19:11...-1.2 Contents of petition for certification 
(a) Apetition for certification of public employee repre-

sentative filed by a public employee, a group·· of public 
employees, any individual, or a1,1 employee organization sh&ll 
contain: 

1. The n:ame, address, and telephone number of the · 
public employer and the name and title of the person to 
contact, if known; 

2. A description of the collective negotiations unit 
claimed to be appropriate for the purpose of exclusive 
representation by the petitioner. Such description shaH 
indicate the general classifications of employees sought to 
be included and those sought to be excluded and the 
approximate.·number of employees. in the unit claimed ·to 
be appropriate; 

OTHER AGENCIES 

·. . . I 
3. The name., address and telephone number of the 

recognized or certified exclusive representative, if any, 
and the. date. of such certification or recognitimi and. the 
expiration date of a6y applicable collective negotiations 
agreement, if known to· the petitioner; , 

4. The names, addresses and telephone numbers of 
any other interested employee organizations, if known to 
the petitioner; 

5. Any other rel~vant facts; 

6. The name and affiliation, if any, of the petitioner 
aridits address and telephone number; 

7. The name, adtlress, title, and telephone number of· 
· the petitioner's repr~sentative; · 

8.. This dated and signed certification by the petitioner 
or its representative: "l declare that l have read . the 
above petition aqd that the information is true to the best 
of my knowledge and belief."; and 

· 9. Apetition fof certification of public einployee rep-
resentative sh,all be accompanied by a showing of interest 
as defined in N,J,A.C. 19:10-cl.1 of not Jess than. 30 

· percent of the employees in the unhalleged to be appro-
priate. An alphabetical list of such designations also shall 
be submitted to the Director of Representafion. 

Amended by R.1995 d.488, effective September 5, 1995. 
See: 27 N.J.R. 2544(b), 27 N.J.R 3381(a). 
Amended by R.2000 d.320, effective August 7, 2000. 
See: 32 N.J.R 1503{a), 32;N:J.R2926(b). 

In (a)9, deleted a requirement that. the list be typewritten in the last 
sentence.· 

Case Notes. 

Union's "showing of interest'' was not defective regarding the num-
ber of city attorneys interested in having the<union represent them 
during collective pegotiating; any alleged error was remedied by the 
election itself, in which attorneys voted overwhelmingly in favor of 
union. representation .. In. re .City of Newark, 346 N.J.Super. 460; 788 
A.2d 776. . 

19:11-1.3 Contents Qfpetition for decertification 

(a) A petition for decertification of public.employeerep0 

resentative shall contain:· 
' , ' - . 

L A statement that the employee repre~entative certi-
. fied by the Commission . or recognized by the public 

employer no longer represents a majority o!,the employ0 · 

ees in the c.ollective negotiations unit in · which it is 
currently recognized or certified; 

2. The. information required by N.J.A.C 19:ll-l.2 
(Contents of petition for certification), except paragraph 
(a)9; 
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3. The petition for decertification shall be accompa-
nied by a showing of interest of not less than 30 per cent 
of the employees in the unit in which an exclusive repre-
sentative has been recognized or certified. A showing of 
interest shall indicate that the employees no longer desire 

19:11-1.3 

to be represented for purposes of collective negotiations 
by the recognized or certified employee representative or 
by any other employee representative. 

Amended by R.1995 d.488, effective September 5, 1995. 
See: 27 N.J.R. 2544(b), 27 N.J.R. 338l(a). 
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