
2. 

· IIIII IIIIIIIIIIIIIIIIIIIIIIIIII IIIIIIIIIIIIII IIIIIIII IIIIIIIIIII 
I 3 3009 00556 3632 

STATE OF NEW JERSEY, 
I If 

DEPARTMENT OF LABOR AND INDUSTRY . ,, 
RONALD M. HEYMANN, Commissioner 

CHILD LABOR LAW 
and 

REGULATIONS 

Administered by: 

..!W .-\CE AND HOUR BUREAli , 

Department of Labor and Industrv 

Trenton, New J ersev 

NS /kA8 
L\ /Cf5 c. :i 

\°''~ MW-130 (8-72) 



TABLE OF CONTENTS 

Page 

Preamble 

Definitions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 

Minors under 16 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 

Minors under 18- Hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 

Luncli period . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 

Posting of Abstract and Schedule of Hours . . . . . . . . . . . . . . . . . . . . . . . . 4 

Records . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 

Employment certificates and special permits . . . . . . . . . . . . . . . . . . . . . . . 4 

Issuance of certificates . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 

Age certificates . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 

Employment certificates - contents . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 

Evidence of age . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 

Review of certificates by Commissioner of Labor and Industry . . . . . . . 8 

Certificates for non-residents of school district . . . . . . . . . . . . . . . . . . . . . . 8 

Return of certificates by employer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9 

Street trades and agricultural permits . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9 

N ewspaperboys .................................... . ........ ·. . . . 9 

Issuance of certificates without cost . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12 

Prohibited occupations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12 

Enforcement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 14 

Penalties . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 14 

Effective date . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 14 

Theatrical employment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 16 

Rules and regulations - Regulations 1-4 ..................... ..... 19-20 

Additional prohibited occupations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20 

Interpretation re - gasoline service stations . . . . . . . . . . . . . . . . . . . . . . . . . 21 

Interpretation re - Cooperative Vocational Education Programs....... . . . 22 

, 



CHILD LABOR LAWS 

PREAMBLE 

WHEREAS, The employment of minors in occupations or pursuits wherein 
they are subject to exploitation is contrary to public policy; and 

WHEREAS, Such employment as will impede the progress of minors, prove 
a detriment to their health, or interfere with their education should be 
abolished in the State of New Jersey; and 

WHEREAS, The work of minors in occasional and nonrecurrent occupa­
tions when not required to attend school is not thus detrimental, nor will 
it, when properly supervised by parent or guardian, constitute such ex­
ploitation; therefore, 

BE IT ENACTED by the Senate and General Assembly of the State of New 
Jersey: 

34:2-21.1 DEFINITIONS 

As used in this act: 

(a) "Employment certificate" means a certificate granted by the issuing 
officer authorizing the employment of a child as pennitted under this act. 

(b) "Age certificate" means a certificate issued for a person between 
the ages of eighteen and twenty-one years. 

(c) "Issuing officer" means any superintendent of schools, supervising 
principal, or teacher in a school district who is designated by the board 
of education in the district to issue certificates or permits in accordance 
with the provisions of this act. 

(d) "School district" means any geographical area having authority 
over the public schools within that area. 

(e) "Agriculture" includes farming in all its branches and among 
other things includes the cultivation and tillage of the soil, dairying, the 
production, cultivation, growing, and harvesting of any agricultural or 
horticultural commodities (including commodities defined as agricultural 
commodities in section fifteen (g) of the Agricultural Marketing Act, as 
amended) the planting, transplanting and care of trees and shrubs and 
plants, the raising of livestock, bees, fur-bearing animals or poultry, and 
any practices (including any forestry or lumbering operations) performed 
by a farmer or on a farm as an incident to or in conjunction with such 
farming operations, including preparation for market, delivery to storage 
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or to market or to carriers for transportation to market, provided that 
such practices shall be performed in connection with the . handling of 
agricultural or horticultural commodities the major portion of which have 
been produced upon the premises of an owning or leasing employer. 

(f) "Newspaperboy" means any ~ minor between 12 and 18 years of 
age who engages in the occupation of delivering, soliciting, selling and 
collecting for, newspapers outside of school hours on residential routes. 

(g) "Restaurant" means any establishment or business primarily engaged 
in the preparation and servicing of meals or refreshments, both food and 
drink, and shall include but not be limited to the following: dining estab­
lishments, catering establishments, industrial caterers, and drive-in 
restaurants. 

34:2-21.2 MINORS UNDER 16 NOT TO BE EMPLOYED; EXCEP­
TIONS; NONRESIDENTS 

No minor under 16 years of age shall be employed, permitted, or sutfered 
to work in, about, or in connection with any gainful occupation at any 
time; provided, that minors between 14 and 16 years of age may be em­
ployed, permitted or suffered to work outside school hours and during school 
vacations but not in or for a factory or in any occupation otherwise pro­
hibited by law or by order or regulation made in pursuance of law; and 
provided, further, that minors under 16 years of age may engage in pro­
fessional employment in theatrical productions upon the obtaining of a 
permit therefor and may engage outside school hours and during school 
\·acations in agricultural pursuits or in street trades and as newspaperboys 
as defined in this act, in accordance with the provisions of section 15 of this 
act. Nothing in this act shall be construed to apply to the work of a minor 
engaged in domestic service or agricultural pursuits performed outside of 
school hours or during school vacation in connection with the minor's own 
home and directly for his parent or legal guardian. 

Except as to the employment of a minor for whom a theatrical employ­
men t permit has been issued, no minor under 16 years of age not a resident 
of this Stale shall be employed, permitted or suffered to work in any 
occupation or service whatsoever at any time during which the law of the 
State of his residence required his attendance at school, or at any time during 
the hours when the public schools in the district in which employment in 
such occupation or services may be available are in session. 

34:2-21.3 MINORS UNDER 18, HOURS OF LABOR 

Except as provided in section fifteen and except for domestic service 
or messengers employed by communications companies subject to the 
supervision and control of the Federal Communications Commission, no 
minor under eighteen years of age shall be employed, permitted, or suffered 
to work in, about, or in connection with any gainful occupation more than 

2 



six consecutive days in any one week, or more than forty hours in an y one 
week, or more than eight hours in any one day, nor shall any min or ,mcler 
sixteen years of age be so employed, permitted, or suffered to work before 
seven o'clock in the morning or after six o'clock in the evening of any day: 
nor shall any minor between sixteen and eighteen years of age be so em­
ployed, permitted or suffered to work before six o'clock in the morning or 
after ten o'clock in the evening of any day; provided, that minors between 
fourteen and eighteen years of age may be employed in a concert or a 
theatrical performance up to eleven post meridian; and provided, further, 
that male minors between sixteen and eighteen years of age may be em­
ployed in any public bowling alley up to eleven-thirty post meridian; 
and provided, furth er, that male minors not less than sixteen years of age 
and who are attending school may be employed as pin-setters only in public 
bowling alleys up to eleven-thirty post meridian during any regular school 
vacation season, but may not be so employed during the school term with­
out a special written permit from the superintendent of schools or the 
supervising principal as the case may be, which permit must state that the 
boy has undergone a complete physical examination by the medical in­
spector, and, in the opinion of the superintendent or supervising principal 
may be so employed without injury to health or interference with progress 
in school, such special permits to be good for a period of three months only 
and are revocable in the discretion of the superintendent or supervising 
principal. Such permit may not be renewed until satisfactory evidence has 
been submitted to the superintendent or supervising principal showing that 
the boy has had a physical examination and his health is not being injured 
by said work; and provided, further, that male minors between sixteen and 
eighteen years of age may be employed until eleven post meridian during 
the regular school vacation seasons but not in or for a factory or in any 
occupation otherwise prohibited by law or by order or regulation made in 
pursuance of law. The combined hours of work and hours in school of 
children under sixteen employed outside school hours shall not exceed a 
total of eight per day; and provided, further, that minors between sixteen 
and eighteen years of age may be employecl in any restaurant until twelve 
o'clock midnight unless such minors are regularly attending school in which 
case such minors may be employed until twelve o'clock midnight during 
any regular school vacation season and on such days which do not precede 
a regularly scheduled school day, but no such minor employed in any 
occupation in a restaurant shall be paid at a wage rate less than that pro­
vided pursuant to law for such occupation. 

34:2-21.4 LUNCH PERIOD FOR MINORS UNDER 18 

No minor under eighteen years of age shall be employed or permitted to 
work for more than five hours continuously without an interval of at least 
thirty minutes for a lunch period, and no period of less than thirty minutes 
shall be deemed to interrupt a continuous period of work. 
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3·1:2-21.5 POSTING OF LAW, LIST OF' PROHIBITED OCCUPA­
TIONS AND SCHEDULE OF HOURS OF LABOR; PER­
MITTING MINORS TO BEGIN LATER OR STOP 
EARLIER THAN TIME STATED IN SCHEDULE 

Every employer shall post and keep conspicuously posted in the estab­
lishment wherein any minor under eighteen is employed, permitted or 
suffered to work a printed abstract of this act and a list of the occupations 
prohibited to such minors, to be furnished by the Department of Labor, and 
a schedule of hours of labor which shall contain the name of each minor 
under eighteen, the maximum number of hours he shall be required or 
permitted to work during each day of the week, the total hours per week, 
the time of commencing and stopping work each day, and the time for the 
beginning and ending of the daily meal period. An employer may permit 
such minor to begin work after the time for beginning, and stop before the 
time for ending work stated in the schedule; but he shall not otherwise 
employ or permit him to work except as stated in the schedule. This 
schedule shall be on a form provided by the Department of Labor and shall 
remain the property of that department. Nothing in this section shall apply 
to the employment of minors in agricultural pursuits or in domestic service 
in private homes, or as newspaperboys as provided in this act. 

34:2-2L6 RECORD OF EMPLOYMENT OF MINORS UNDER 19 

Every employer shall keep a record, in a form approved by the Depart­
ment of Labor, which shall state the name, date of birth and address of each 
person under nineteen years of age employed, the number of hours worked 
by said person on each day of the week, the hours of beginning and ending 
such work, the hours of beginning and ending meal periods, the amount of 
wages paid, and such other information as the department shall by regula­
tion require. Such record shall be kept on file for at least one year after the 
entry of the record and shall be open to the inspection of the Department of 
Labor, of attendance officers and of police officers. Nothing in this section 
shall apply to the employment of minors in agricultural pursuits, or in 
domestic service in private homes, or as newspaperboys as provided in this 
act. 

34:2-21.7 EMPLOYMENT CERTIFICATE OR SPECIAL PERMIT 
FROM ISSUING OFFICER OF SCHOOL DISTRICT. 

Except as permitted nuder section fifteen, no minor under eighteen 
years of age shall be employed, permitted, or suffered to work in, about, or 
in connection with any gainful occupation, unless and until the person 
employing such minor shall procure and keep on file an employment cer­
tificate or special permit for such minor, issued by the issuing officer of the 
school district in which the child resides, or of the district in which the child 
has obtained a promise of employment if the child is a nonresident of the 
State; provided> that no certificate or special permit shall be required for 
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any child sixteen years of age or over employed in agricultural pursuits. 
Such certificate or special permit shall be issued in triplicate in such form 
and in accordance with such instructions as may be prescribed by the Com­
missioner of Education. The Commissioner of Education shall supply to 
the issuing officers all blank forms to be used in connection with the issuance 
of such certificates, and special permits as provided for in section fifteen. 

Employment certificates shall be of two kinds, regular certificates per­
mitting employment during school hours, and vacation certificates per­
mitting employment during the school vacation and during the school term 
at such times as the public schools are not in session. 

The original copy of the employment certificate shall be mailed by the 
issuing officer to the prospective employer of the minor for whom it is 
issued; a duplicate copy shall be mailed to the Department of Labor in 
Trenton as provided in section twelve, and a triplicate copy shall be kept in 
the files of the issuing officer. The issuing officer may refuse to grant a 
certificate, if in his judgment, the best interests of the minor would be 
served by such refusal and he shall keep a record of such refusals, and the 
reasons therefor. 

34:2-21.8 ISSUANCE OF CERTIFICATES; PREREQUISITES 

The issuing officer shall issue such certificates only upon the application 
in person of the minor desiring employment, and after having approved and 
filed the following papers: 

(1) A promise of employment signed by the prospective employer or by 
someone duly authorized by him, setting forth the specific nature of the 
occupation in which he intends to employ such minor, the wage to be paid 
such minor, and the number of hours per day and days per week which 
said minor shall be employed. 

(2) Evidence of age showing that the minor is of the age required by 
this act, which evidence shall consist of one of the following proofs of age 
and shall be required in the order herein designated, as follows: 

(a) A birth certificate or certified transcript thereof or a signed 
statement of the recorded date and place of birth issued by a registrar of 
vital statistics or other officer charged with the duty of recording births, 
or 

(b) A baptismal certificate or attested transcript thereof showing the 
date and place of birth, and date and place of baptism of the minor, or 

(c) Other documentary evidence of age satisfactory to the issuing 
officer, such as a bona fide contemporary record of the date and place 
of the minor's birth kept in the Bible in which the records of the births 
in the family of the minor are preserved, or a passport, showing the age 
of the minor, or a certificate of arrival in the United States, issued by 
the United States Immigration Office, showing the age of the minor, or 
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a life insurance policy, provided that such other documentary evidence 
has been in existence at least one year prior to the time it is offered as 
evidence, and provided further that a school record of age or an affidavit 
of a parent or guardian or other written statement of age shall not be 
accepted, except as specified in paragraph (cl) of this section. 

(cl) In the case none of the aforesaid proofs of age shall be obtain­
able and only in such case, the issuing officer may accept the school 
record or the school-census record of the age of the minor together with 
the sworn statement of a parent or guardian as to the age of the minor 
and also with a certificate signed by the physician authorized to sign the 
statements of physical fitness required by this section, specifying what in 
his opinion is the physical age of the minor. Such certificates shall show 
the height and weight of the minor and other facts concerning his 
physical development which were revealed by such examination and 
upon which the opinion of the physician is based as to the physical age 
of the minor. If the school or school-census record of age is not obtain­
able, the sworn statement of the minor's parent or guardian, certifying· 
to the name, date and place of birth of the minor, together with a 
physician's certificate of age as hereinbefore specified, may be accepted 
as evidence of age. The issuing officer shall administer said sworn 
statement. 

The issuing officer shall, in issuing a certificate for a minor, require 
the evidence of age specified in paragraph (a) of this section in pref­
erence to that specified in paragraph (b), (c) and (d) of this section 
and shall not accept the evidence of age permitted by any subsequent 
paragraph unless he shall receive and file evi<lence that the evidence of 
age required by the preceding paragraph or paragraphs cannot be 
obtained. 

(3) A statement of physical fitness, signed by a medical inspector em­
ployed by the applicable board of education, or any other physician licensed 
to practice medicine and surgery, setting forth that such minor has been 
thoroughly examined by such medical inspector, or such other physician 
licensed to practice medicine and surgery, that he either is physicaJly fit 
for employment in occupations permitted for persons under eighteen year:, 
of age, or is physically fit to be employed under certain limitations, specified 
in the statement. If the statement of physical fitness is limited, the employ­
ment certificate issued thereon shall state clearly the limitations upon its 
use, and shall be valid only when used under the limitations so stated. The 
method of making such examinations shall be presnibed jointly by the 
Commissioner of Education and the State Department of Health; provided, 
however, no minor shall be required to submit to a physical examination, 
whose parent or guardian objects thereto in writing on the grounds such 
examination is contrary to his religious beliefs and practices. 

(4) A school record signed by the principal of the school which the 
minor has last attended or by someone duly authorized by him, giving the 
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full.name, date of birth, grade last completed, and residence of the minor; 
provided, that in the case of a vacation certificate issued for work before or 
after school hours, such record shall also state that the child is a regular 
attendant at school, and in the opinion of the principal may perform such 
work without impairment of his progress in school, but such principal's 
statement shall not be required for the issuance of a vacation certificate for 
work during regular school vacations. 

34:2-21.9 AGE CERTIFICATES TO PERSONS BETWEEN 18 AND 
21; CONTENTS; RETENTION BY EMPLOYER DURING 
EMPLOYMENT 

Upon request, it shall be the duty of the issuing officer to issue to any 
y·oung person between the ages of eighteen and twenty-one years residing 
in his district and applying in person, who expresses a desire to enter 
employment, an age certificate upon presentation of the same proof of age 
as is required for the issuance of employment certificates under this act. 
A young person between the said ages nonresident of the State may apply 
to the issuing authority of any district where such person states he intends 
to seek employment. The age certificate shall state the color, name, sex, date 
and place of birth, residence, color of hair and eyes, height, and distinguish­
ing facial marks, if any, and the kind of proof of age submitted. All copies 
thereof shall be signed in person by the applicant in the presence of the 
said issuing officer in whose name it is issued. 

Any employer before employing a minor may require him to produce 
an age certificate and sign his name for comparison with the signature on 
the certificate. If in his judgment the signature and characteristics of the 
child correspond with the signature and description in the certificate, the 
employer, on employing the child, may require and retain the certificate 
during the minor's employment and shall return it to the minor upon the 
termination of his employment. 

34:2-21.10 EMPLOYMENT CERTIFICATE; CONTENTS 
An employment certificate shall state the name, sex, color, date and place 

of birth, residence, color of hair and eyes, height, weight, any distinguish­
ing facial marks of the child-the employer's name, address and type of 
business, the occupation of the child, the kind of proof of age submitted, 
the grade completed, physician's approval and the name and address of 
parent. Every such certificate shall be signed in the presence of the issuing 
officer by the child in whose name it is issued. 

34:2-21.11 CERTIFICATE OR PERMIT AS CONCLUSIVE EVI­
DENCE OF AGE 

An employment or age certificate or special permit issued in accordance 
with this act shall be conclusive evidence of the age of the minor for whom 
issued in any proceeding involving the employment of a minor under the 
child-labor or workmen's compensation law or any other labor law of the 
State, as to any act occuning subsequent to its issuance. 
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ZH:2-:.!J.1~ HUNG OF DUPLICATE CERTJFJCAT.ES OR PERMITS; 
CANCELLATION; RETURN OF ORIGINAL PAPERS: 
DESTRUCTION O:F CERTIFICATES AND PERMITS 
WHEN MINORS BECOME 21 

Every issuing officer issuing an employment or au age certificate or 
special permit, shall send immediately to the Department of Labor at 
Trenton, a duplicate of the certificate or permit and the original 
papers upon which the certificate or special permit was granted. The 
department shall examine and promptly return to the issuing officer the ~aid 
original papers and shall keep on file the duplicate of said certificate or 
permit. \Vhenever there is reason to believe that an employment or an age 
certificate or special permit was improperly issued, the Commissioner of 
Labor shall notify the Commissioner of Education and the board of educa­
tion of the school district in which the certificate was issued. The board of 
education of the school district may cancel any employment or any age 
certificate or special permit issued by it, and shall cancel the same when 
directed so to do by the Commissioner of Education. Whenever any em­
ph))ment certificate has been cancelled, the board of education cancelling 
the same shall immediately notify the Commissioner of Education, the 
Commissioner of Labor and the person by whom the child is employed, of 
its action, and such employer shall immediately upon receiving notice 
forward the certificate to the board of education. 

All birth certificates, baptismal certificates, passports, insurance policies 
or other original papers submitted in proof of age shall be returned to the 
minor upon request after they have been returned to the issuing officer by 
the Department of Labor ancl after the issuing officer has transcribed for his 
fi]es information pertinent to the issuance of the certificates. The Com­
missioner of Labor and the issuing officer may destroy all employment and 
age certificates and special permits or copies thereof when the birth dates 
set forth in such certificates and special permits are more than twenty-one 
vears before the date of destruction. 

34:~-21. rn EMPLOYMENT OF CHILDREN WHO ARE NONRESI­
DENTS OF SCHOOL DISTRICT; DUPLICATE OF 
CERTIFICATE 

lf a child within the ages for compulsory school attendance is employed 
in a school district other than that in which he lives, the issuing officer of 
the district in which the child lives shall immediately send a duplicate of 
the certificate, properly filled out and the address of the employer to the 
superintendent of schools of the county in which the child resides who shall 
thereupon send said duplicate to the superintendent of schools of the 
county in which the child is employed. 
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34:2-21.14 RETURN OF CERTIFICATE AFTER EMPLOY1\-1ENT 
TERMINATES; NEW CERTIFICATES; CERTIFICATE 
VALID ONLY FOR ONE EMPLOYER AND ONE OCClJ­
PATION; EMPLOYER TO KEEP CERTIFICATE ACCES­
SIBLE; PRIMA FACIE EVIDENCE 

Every employer receiving an employment certificate shall within two 
days after termination of the employment return said certificate to the per­
son issuing it. A new employment certificate shall not be issued for an) 
minor except upon the presentation of a new promise of employment. An 
employment certificate shall be Yalid only for the employer for whom 
issued and for the occupation designated in the promise of employment. 
Said employer shall, during the period of the minor's employment, keep 
such certificate on file at the place of employment and accesible to any 
issuing officer and to any attendance officer, inspector, or other person 
authorized to enforce this act. The failure of any employer to produce for 
inspection such employment certificate, or the presence of any minor under 
eighteen years of age in his place of work at any time other than that 
specified in the posted schedule of hours required by this act, shall be prima 
facie evidence of the unlawful employment of the minor. The presence of 
any minor under eighteen years of age in any place of employment shall be 
prima facie evidence of the employment of such minor, except that the 
presence on any farm or place of agricultural pursuit of any such minor 
shall not constitute such prima facie evidence. 

34:2-21.15 STREET TRADE; AGRJCULTURAL PURSUITS; AGES 
WHEN PERMITTED; SPECIAL PERMITS 

Except as hereinafter provided as to news paperboys, no boy under J 4 
years of age and no girl under 18 years of age may engage in any street 
trade, which term, for the purpose of this section, shall include the selling-, 
offering for sale, soliciting for, c.:ollecting for, displaying, or distributing any 
articles, goo<ls, merchandise, commercial service, posters, circuJars, news­
papers or magazines or in blacking shoes on any street or other public place 
or from house to house. No child under 12 years of age may be employed 
in agricultural pursuits. 

Whenever a child has graduated from vocational school, approved by 
the Commissioner of Education and is at least 17 years of age, hjs diploma 
or certified copy thereof and an employment certificate mailed to the 
employer by the issuing officer shall be deemed a special permit to engage 
in those pursuits in which he majored in said vocational school during 
those hours permitted for persons 18 years of age and over. 

Except as hereinafter proYided as to newspaperboys, whenever a child 
under 16 years of age desires to work during such times as the schools of the 
district in which he resides are not in session in any street trade or in agri­
cultural pursuits, the parent, guardian or other person having the custody 
and control of the child may file with the issuing officer in the school district 
in which the child resides an application for a special permit authorizing 
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such work. Such application shall show the exact character of the work the 
child is to do, and the hours and wages and special cond tions under which 
said work is to be performed. 

If upon investigation it is found that the facts set forth in the applica­
tion are true and that the work will not interfere with the child's health or 
standing in school, the issuing officer shall, upon presentation to him of the 
same proof of age as is required for the issuance of an employment certifi­
cate, issue a special permit, allowing the child to work at such times as the 
public schools in the district are not in session, but such work except in 
agricultural pursuits, and as newspaperboys, to be otherwise subject to the 
maximum hours of labor provisions set for minors under 16 years of age 
in section 3 of this act; provided, that nothing in this act shall prevent 
newspaperboys as defined in this act, between 12 and 14 years of age, from 
delivering, soliciting, selling and collecting for newspapers on routes in 
residential neighborhoods between the hours of 6:00 o'clock in the morning 
and 7:00 o'clock in the evening of any day; and newspaperboys 14 years of 
age and older from delivering, soliciting, selling and collecting for news­
papers on routes in residential neighborhoods between the hours of 5:30 
o'clock in the morning and 8:00 o'clock in the evening of any day; and 
provided further that no newspaperboy under the age of 18 years shall be 
permitted to engage in such occupation beyond the period of time wherein 
the combined hours devoted to said occupation as a newspaperboy and the 
hours in school shall exceed a total of 40 hours per week and not more than 
8 hours in any one day; and provided, further, that children engaged in 
agricultural pursuits may be employed no more than IO hours per day. 

Such special permit shall show the name, address, and date of birth of 
the minor for whom it is issued, the kind of proof of age submitted, the 
nature of the occupation in which the minor is to engage, and such other 
information as the Commissioner of Education m~y require. 

Any such special permit for work in agriculture shall be issued for a 
period not to exceed 6 months and shall show its date of expiration. Any 
person employing a minor under 16 years of age in agriculture shall obtain 
such a certificate from the minor and keep it on file during the period of the 
minor's employment and shall return it to the minor to whom it is issued 
upon termination of his employment. 

Upon application by the parent, guardian or other person having 
custody and control of a newspaperboy as defined in this act, between the 
ages of 12 and 18 years of age, to the publisher of any newspaper in this 
State and upon receiving satisfactory proof of age and a signed statement of 
physical fitness, such publisher may issue to such newspaperboy a special 
permit on a form prescribed and approved b.y the Commissioner of Educa­
tion, whereby he shall be permitted to deliver, solicit, sell and collect for 
newspapers outside of his school hours on residential routes, and on Sundays 
and during school vacations and no other employment certificate shall be 
required. 
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Such special permit shall show the name, address and• date of birth of the 
newspaperboy for whom it is issued, and such other information as the 
Commissioner of Education may require. 

The publisher shall forthwith mail 3 copies of such special permit to the 
issuing officer as defined in section I of this act, one of which copies shall 
be forwarded to the Commissioner of Education and one copy to the Com­
missioner of Labor and Indll;stry in such manner as may be provided by 
regulation of said commissioners. A copy of such special permit shall also 
be furnished by the publisher to the parent, guardian or other person having 
custody and control of the newspaperboy and the publisher shall retain at 
all times a file copy thereof. 

The special permit shall remain in full force and effect unless and until 
the publisher has knowledge of or is notified by the issuing officer or the 
Commissioner of Labor and Industry that the newspaperboy is not 
physically fit or that in the opinion of the issuing officer or the Commis­
sioner of Labor and Industry, engaging in the occupation as a newspaperboy 
will be harmful to his education. In such case, the said special permit shall 
be suspended unless and until the issuing officer shall revoke said notifica­
tion. In the event of such notification and suspension, however, if either the 
pa.rent, guardian or other person having custody and control of the news­
paperboy or the publisher shall deem such decision to be erroneous, an 
appeal may be made to the Commissioner of Education who shall have 
authority to affirm, reverse or modify such decision of the issuing officer or 
the Commissioner of Labor and Industry. 

The publisher shall keep a record of the name, address and birth date 
of each newspaperboy to whom such special permit is issued; the date said 
newspaperboy commenced and ceased delivering newspapers published by 
said publisher together with a record of the number of newspapers sold to 
ea.ch newspaperboy and a general description of the area of the route served 
by each newspaperboy. Such records shall be kept on file by said publisher 
for a period of 2 years after the newspaperboy has ceased delivering news­
papers published by said publisher. 

The special permit shall remain in full force and effect unless and until 
the .publisher is notified by the issuing officer or the Commissioner of Labor 
and Industry that the newspaperboy is not physically fit or that the news­
paperboy's school record is such that engaging in the occupation of a news­
paperboy will be harmful to his education. In such case, however, if either 
the parent, guardian or other person having custody and control of the news­
paperboy or the publisher shall deem such decision to be erroneous, an 
appeal may be made to the Commissioner of Education who shall have 
authority to reverse or modify such decision of the issuing officer or the 
Commissioner of Labor and Industry. 
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34:2-21.16 FEES OR EXPENSES NOT TO BE PAID BY CHILD, 
PARENT OR GUARDIAN 

No fees or expenses incurred in obtaining any certificates under this 
act shall be charged to or paid by any child, parent, guardian or other 
person having custody or control of such a child for any service had under 
this act. 

34:2-21.17 PROHIBITED EMPLOYMENTS FOR MINORS UNDER 
16 AND UNDER 18; INAPPLICABLE TO WORK TN 
SCHOOLS 

No minor under 16 years of age shall be employed, permitted or 
suffered to work in, about, or in connection with power-driven machinery. 

No minor underl8 years of age shall be employed, permitted or suffered 
to work in, about, ot in connection with the following: 

the manufacture or packing of paints, colors, white lead, or red lead; 

the handling of dangerous or poisonous acids or dyes; injurious quan­
tities of toxic or noxious dust, gases, vapors or fumes; 

work involving exposure to benzol or any benzol compound which is 
volatile or which can penetrate the skin; 

the manufacture, transportation or use of explosives or highly inflam­
mable substances; 

oiling, wiping, or cleaning machinery in motion or assisting therein; 

operation or helping in the operation of power-driven woodworking 
machinery; provided, that apprentices operating under conditions of 
bona fide apprenticeship may operate such machines under competent 
instruction and supervision; 

grinding, abrasive, polishing or buffing machines, proYided that ap­
prentices operating under conditions of bona fide apprenticeship may 
grind their own tools;. 

punch presses or stamping mach.ines if the clearance between the ram 
and the die or the stripper exceeds ¼ inch; 

cutting machines having a guillotine action; 

corrugating, crimping or embossing machines; 

paper lace machines; 

dough brakes or mixing machines m bakeries or cracker machinery; 

calendar rolls or mixing rolls in rubber manufacturing; 

centrifugal extractors; or mangles in laundries or dry deaning est ab­
lishments; 
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CHAPTER 204, LAWS OF N. J. 1973 
APPROVED 7/31/73 

AMENDMENT TO SECTION 17 of P.L. 1940, 
c. 153 (C. 34:2-21.17) 

(The underlined sentence is the amended 
portion.) 

No minor under 18 years of age shall be 
employed, permitted, or suffered to work 
in, about, or in connection with any 
establishment where alcoholic liquors are 
distilled, rectified, compounded, brewed, 
manufactured, bottled, or are sold for 
consumption on the premises, or in a pool 
or billiard room; provided, however, this 
section shall not apply to minors 16 years 
of age or over, employed as pinsetters only 
in public bowling alleys as provided in 
section 3 hereof. Minors 14 years of age 
or over may be employed as golf course 
caddies and pool attendants • 



ore reduction works, smelters, hot rolling mills, furnaces, foundries, 
forging shops, or any other place in which the heating, melting, or 
heat treatment of metals is can-ied on; 

mines or quarries; 

steam boilers carrying a pressure in excess of 15 pounds; 

construrtion work of any kind; 

fabrication or assembly of ships; 

operation or repair of elevators or other hoisting apparatus; 

the transportation of payrolls other than within the prem_ises o( the 
employer. 

No minor under 18 years of age shall be employed, permitted , or 
suffered to work in, about, or in connection with any establishment where 
alcoholic liquors are distilled, rectified, compounded, brewed, manufac­
tured, bottled, or are sold for consumption on the premises, or in a pool 
or billiard room; provided, however, this section shall not apply to minon 
16 years of age or over, employed as pin-setters only in public bowling 
alleys as proYidc<l in section 3 hereof. No girl under the age of 18 year~ 
~hall be employed, permitted, or suffered to work as a messenger in the 
distribution or delivery of goods or messages for any person, firm or cor­
poration engaged in the business of transmitting or delivering goods or 
messages. 

No minor under 18 years of age shall be employed, pem1itte<l, or 
suffered to work in any place of employment, or at any occupation haz­
ardous or injurious to the life, health, safety, or welfare of such minor, as 
such occupation shall, from time to time, be determined and declared by 
the Commissioner of Labor to be hazardous or injurious to the life, health , 
safety, or welfare of such minors, after a public hearing thereon and after 
such notice as the commissioner may by regulation prescribe.• 

Nothing in this section shall be construed to prevent the employment 
of minors between 16 and 18 years of age or more in a restaurant as defined 
in section I and as provided for in section 3 of this act; provided, however, 
that no minor shall engage in the preparation, sale or serving of alcoholic 
beYerages, nor in the sale of cigarettes or other tobacco products, nor in 
the preparation or sale of photographs, nor in any dancing or theatrical 
exhibition or performance while so employed. 

Nothing in this section shall be deemed to apply to the work done b) 
pupils in public or private schools of New Jersey, under the supervision 
and instruction of officers or teachers of such organizations or schools. or 
to a child who is at least 17 years of age employed in the type of work in 
which he majored under the conditions of the special vocational school 
graduate permit provided in section 15 of this act (C. 34:2-21.15). ** 
• See Rules and Regulations for additional prohibited occupations and definitions of 

construction work. 

• • Must be paid in accordance with N. J. State Wage and Hour Law 
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34:2-21.18 ENFORCEMENT OF ACT; INSPECTION OF PLACES 
AND CERTIFICATES 

It shall be the duty of the Department of Labor and its inspectors and 
agents, acting under the Commissioner of Labor, to enforce the provisions 
of this act, to make complaints against persons violating its provisions, and 
to prosecute violations of the same. The Commissioner of Labor and any 
inspector or other authorized person acting under him, attendance officers 
and other persons employed by law to compel the attendance of children 
at school, and officers and agents of any duly incorporated society for the 
protection of children from cruelty and neglect, shall have authority to 
enter and inspect at any · time any place or establishment covered by this 
act, and to have access to employment or age certificates or special permits 
kept on file by the employers and such other records as may aid in the 
enforcement of this act. 

L. 1964, c. 288, § 6 provided: "Notwithstanding anything in this act contained, the 
Department of Labor and Industry and its inspectors and agents acting under the Com­
missioner of Labor and Industry shall have the full power and authority to enforce the 
provisions of this act as provided by the act to which this act is an amendment." 

34:2-21.19 PUNISHMENT FOR VIOLATIONS 

Whoever employs or permits or suffers any minor to be employed or to 
work in violation of this act, or of any order or ruling issued under the 
provisions of this act, or obstructs the Department of Labor, its officers 
or agents, or any other person authorized to inspect places of employment 
under this act, and whoever, having under his control or custody any 
minor, permits or suffers him to be employed or to work in violation of 
this act, shall be guilty of a misdemeanor and shall be punished by a fine 
of not less than twenty-five dollars ($25.00) nor more than five hundred 
dollars ($500.00), or by imprisonment of not less than ten nor more than 
ninety days, or by both such fine and imprisonment. Each day during which 
any violation of this act continues shall constitute a separate and distinct 
offense, and the employment of any minor in violation of the act shall with 
respect to each minor so employed, constitute a separate and distinct offense. 

34:2-21.20 PARTIAL INVALIDITY 

If any provisions of this act or the application thereof to any person 
or circumstance is held invalid, the remainder of the act and the application 
of such provisions to other persons or circumstances shall not be affected 
thereby. 

34:2-21.22 EFFECTIVE DATE 

This act shall take effect September first, one thousand nme hundred 
and forty. 
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34:2-21.22a NEWSPAPERBOYS; EFFECT OF ACT UPON RIGHTS 
UNDER WORKMEN'S COMPENSATION ACT 

N othi'ng in this act shall be construed to affect adversely any right or 
rights of newspaperboys under the provisions of chapter 15 of Title 34 of 
the Revised Statutes of New Jersey. 

• Amendments concerning newspaperboys incorporated in this pamphlet effective 
February 15, 1965. 
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THEATRICAL EMPLOYMENT 

34:2-21.57 

As used in this act: 

a. "Professional employment" means employment for pay as an actor or 
performer in a theatrical production. 

b. "Theatrical production" means and includes stage, motion pictures and 
television performances and rehearsals therefor. 

c. "Prohibited performance" ineans and includes appearances as a rope or 
wire walker or rider, gymnast, wrestler, boxer, contortionist, acrobat, 
rider of a- horse or other animal or rider of any vehicle other than that 
normally used as a toy, or appearance in any illegal, indecent or immoral 
exhibition or practice, or in any practice or exhibition dangerous to the 
life, limb, health or morals of a minor or a performance upon any 
premises licensed for the sale and consumption of alcoholic beverages, 
or appearance or exhibition of any physically deformed or mentally 
deficient minor. 

34:2-21.58 THEATRICAL PRODUCTIONS; EMPLOYMENT OF 
MINORS BETWEEN 8 AND 16 

Notwithstanding any provision of the child labor laws of this State, the 
professional employment of minors between the ages of 8 and 16 years in 
theatrical productions is authorized upon compliance with the conditions 
in this act set forth. 

34:2-21.59 PERMIT; GROUNDS FOR ISSUANCE 

Upon application of an employer, bearing the endorsed approval of 
a parent or guardian of the minor the issuing officer as defined in the act 
hereby supplemented may issue a permit authorizing employment of the 
minor in a theatrical production if it finds that: 

(a) The minor is in good health as certified by a currently issued state­
ment of a licensed physician based upon a physical examination; 

(b) The place of employment is approved by the Department of Labor 
and Industry and the period for which the permit is desired is not in excess 
of 3 months; 

(c) If the minor is not attending public school and the application is 
for a period other than during the school summer vacation period, that he 
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is receiving equivalent instruction approved by the Department of Educa­
tion or by the State or county of his residence if he be a nonresident of 
New Jersey; 

(d) The proposed employment will not exceed 2 performances a day 
or a total of 8 performances in any week; that the employment will not be 
for more than 6 days in any week, 5 hours in any day or a total of 24 hours, 
including rehearsal time, in any week and that the minor will !lot be 
employed before 7:00 a. m. or after 11 :30 o'clock p. m. and that school 
and theatrical performance time shall not exceed 8 hours in any I day; 

(e) The employment does not involve a type of prohibited perform­
ance as hereinafter defined; 

(f) The minor will be under the direct care and supervision of an adult 
who is a parent, guardian or a representative of the employer, named in 
the application, at all times during his employment or while living away 
from home when required as an incident of such employment. 

34:2-21.60 REFUSAL TO GRANT PERMIT; GROUNDS; RECORD 

The issuing officer may refuse to grant a certificate if, in his judgment 
the best interests of the minor would be served by such refusal and he shall 
keep a record of such refusals, and the reasons thereof. 

34:2-21.61 RENEWAL OF PERMITS; INSPECTION 

Permits may be renewed upon application. A separate permit shall 
be required for each employee. The employer shall have the permit avail­
able for inspection at all times at the place of employment. 

34:2-21.62 DELIVERY OF COPY OF APPLICATION TO DEPART­
MENT OF LABOR AND INDUSTRY 

The Department of Education shall deliver a copy of each application 
to the Department of Labor and Industry. 

34:2-21.63 VIOLATION; PENALTY 

Whoever obtains any permit under this act upon any knowingly false 
statement made in applying therefore, or employs or permits or suffers any 
minor to be employed or to work in violation of this act or of the terms of 
any permit issued under this act, or obstructs the Departments of Labor and 
Industry and Education, its officers or agents, or any other person authorized 
to inspect places of employment under this act, and whoever, having under 
his control or custody any minor, permits or suffers him to be employed or to 

work in violation of this act, shall be guilty of a misdemeanor and shall be 
punished by a fine of not less than $25.00 nor more than $500.00, or by 
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imprisonment of not less than IO or more than 90 days, or by both such 
fine and imprisonment. Each day during which any violation of this act 
continues shall constitute a separate and distinct offense, and the employ­
ment of any minor in violation of the act shall with respect to each minor 
so employed constitute a separate and distinct offense. 

34:2-21.64 FORMS AND REGULATIONS 

The Department of Education shall prescribe forms and regulations 
concerning applications for an issuance of permits and the Department of 
Labor and Industry may issue regulations concerning the administration 
and enforcement of this act. 
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RULES AND REGULATIONS PROMULGATED BY THE 
COMMISSIONER OF LABOR AND INDUSTRY 

FOREWORD: Pursuant to the provisions of Revised Statutes 34: 1-20, the 
Commissioner of Labor and Industry is empowered to "make and publish 
rules and regulations not inconsistent with law as he shall deem necessary 
to enforce the provisions of this title." 

It is deemed necessary, in order to enforce the provisions of Title 34 
of the Revised Statutes of New Jersey, to define and clarify that portion of 
the Child Labor Act prohibiting employment in, about, or in connection 
with power-driven machinery. 

The specific section of the Child Labor Act which these rules and 
regulations are designed to define and clarify is the first sentence of P. L. 
1940, c. 153, p. 343, Section 17 as amended, otherwise identified as Section 
34:2-21.17, Revised Statutes of New Jersey, which reads: "No minor under 
16 years of age shall be employed, permitted or suffered to work in, about, 
or in connection with power-driven machinery." 

The Rules and Regulations herein promulgated are as follows: 

CHILD LABOR REGULATION NO. I FOR MINORS UNDER 16 
JUNE 9, 1958 

The words " ... power-driven machinery ... " as used in the section of 
the act herein defined shall not inclu<le-

(1) Standard office type machines. 

(2) Standard domestic type machines or appliances when used in 
domestic or business establishments: 

Power tools, including but not limited to power 
lawn mowers, power woodworking and metal­
working tools and power-driven meat slicing and 
meat grinding machines, shall not be considered 
standard domestic type machines or appliances; 

(3) The following agricultural machines, when used on a farm: 
standard types of poultry feeders, egg graders, egg washers, egg 
coolers and milking machines; 

CHILD LABOR REGULATION NO. 2 FOR MINORS UNDER 16 
JUNE 9, 1958 

The words "No minor under I 6 shall be employed, permitted or suffered 
to work in, about, or in connection with power-driven machinery" as con­
tained in the section of the act herein defined shall not include work in, 
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about, or in connection with an unattended standard type of passenger 
elevator or riding as a passenger on a standard type of passenger elevator 
operated by a duly authorized operator. 

CHILD LABOR REGULATION NO. 3 FOR MINORS UNDER 16 
OCTOBER 29, 1958 

The term "power-driven machinery," as contained in the first sentence of 
Section 34:2-21.17 Revised Statutes of New Jersey, does not include station­
ary machines operated by electrical, steam or mechanical power, which are 
so completely guarded as to adequately and thoroughly protect any and all 
persons working about or in connection with them. 

CHILD LABOR REGULATION NO. 4 FOR MINORS UNDER 18 
OCTOBER 29, 1958 

The specific section of the Child Labor Act which this rule and regula­
tion is designed to define and clarify is the provision of Section 34:2-21.17, 
Revised Statutes of New Jersey, which provides that "No minor under 18 
years of age shall be employed, permitted or suffered to work in, about, or 
in connection with ... construction work of any kind." 

The term "construction work," as used in Section 34:2-21.17, Revised 
Statutes of New Jersey, means work which involves the skilled 
craftsmen, including laborers and helpers who work in the building 
or construction industry in the fabricating of any building, road or 
structure or performance of any other operation, including, but 
without limitation, excavation, which has a permanent site or loca­
tion, and the laying of conduit, wiring or piping in any such excava­
tion and the filling of such excavation. It shall also include any 
function or work performed within thirty feet of any part of the 
construction work. 

The term "construction" shall not include the building, paint­
ing, or repairing of fences or small outbuildings having a 
height of not more than twelve feet when the building, paint­
ing or repairing of such fences or small outbuildings is not in 
any way connected or related to any other construction work. 

ADDITIONAL PROHIBITED OCCUPATIONS FOR MINORS 
UNDER 18 YEARS OF AGE 

NOVEMBER 20, 1958 

I, the Commissioner of Labor and Industry of the State of New Jersey. 
under the authority given me by Section 34:2-21.17 of the Revised Statutes 
of New Jersey after public hearing duly held on November 7, 1958 clo 
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hereby declare occupations as listed below to be prohibited for minors 
under 18 years of age: 

I. Work in, on, or directly in connection with the following agricul­
tural machinery: corn pickers, power-driven hay balers or power 
field choppers. 

2. Employment in, about, or in connection with a junk or scrap metal 
yard. The term "junk or scrap metal yard," as herein used, means 
the place where old iron, metal, paper, cordage and other refuse may 
be collected and deposited or both and sold or may be treated so 
as to be again used in some form or discarded or where automobiles 
or machines are demolished for the purpose of salvaging of metal or 
parts. 

3. Employment in, about, or in connection with any place or condition 
operated or maintained for immoral purposes or a disorderly house. 

4. Employment in, about, or in connection with any demolition of 
buildings, ships or heavy machinery. 

INTERPRETATION-SERVICE STATION EMPLOYMENT 
MARCH IO, 1958 

The Commissioner of Labor and Industry has reviewed the interpreta­
tion of Section 34:2-21.17, Revised Statutes of New Jersey, commonly 
known as the New Jersey Child Labor Law, particularly with relation to 
that part of said law which reads: "the manufacture, transportation, or use 
of explosives or highly inflammable substances" and as a result of such 
review is of the opinion that the definition of the words as quoted does not 
include the filling of the gasoline tanks of gasoline motor driven vehicles 
by use of a hose which is a part of the type of automatic or manual powered 
pumping equipment commonly used for that purpose in gasoline service 
stations. 

In announcing this opinion, the Commissioner said: "It is to be under­
stood that any employment certificate authorizing employment of a minor 
under 18 years of age in any gasoline service station or garage will be dis­
approved by the Department of Labor and Industry if such certificate 
does not include the following warning which may be stamped upon the 
face of the certificate: 'this certificate does not in any way affect any 
prohibition contained in the Child Labor Law concerning power-driven 
or hazardous machinery or hazardous occupations'." 

The Commissioner explained that the reason for this administrative 
interpretation and statement with relation to the issuing of employment 
certificates authorizing employment in gasoline service stations and garages 
is that there had been a previous opinion and ruling which had interpreted 
the words "the manufacture, transportation or use of highly inflammable 
substances" to prohibit a minor under 18 years of age from being employed, 
permitted or suffered to work in, about or in connection with the filling of 
gasoline motor driven vehicles. 
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INTERPRETATION - COOPERATIVE VOCATIONAL 
EDUCATION PROGRAMS 

OCTOBER 25, 1962 

N. J. S. A. 34:2-21.17 does not apply to "the work done by pupils in public 
or private schools of New Jersey, under supervision and instruction of officers or 
teachers of such organizations of schools." We have reviewed the application of 
this exemption to work done by pupils enrolled in Part-time Cooperative Voca­
tional Education Programs and are of the opinion that Part-time Cooperative 
Vocational Education Programs approved by the State Board of Education in­
volving work done by minors between the ages of 16 and 18 would come within 
the above exemption. However, each type of cooperative education program; i.e., 
agricultural, trade and industrial, business or distributive occupations; shall be con­
ducted according to a State Plan approved by the State Board of Education. 

The reference in the statute to work done _by pupils in public or private 
schools should not be restricted to meaning work physically done in a school 
building. The purpose of the Child Labor Act, as evidenced by the exclusion, was 
not to preclude necessary training in the various fields listed. When a course of 
instruction is approved by the State Department of Education, the Act should not 
be used as a means of prohibiting this. 

It is understood that the Vocational Division will advise the Wage and Hour 
Bureau of each school district registered with the Vocational Division which has 
been granted approval to conduct a Part-time Cooperative Vocational Education 
Program. 
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MVV-129 (R-10•72) THIS NOTICE IS TO BE POSTED IN A CONSPICUOUS PLACE 

NEW JERSEY CJ-IILD LABOR LAW ABSTRACT 

* KIND OF EMPLOYMENT 

THEATRICAL - (Professional em­
ployment in a theatrical production, 
induding stage. motion pictures, and 
tclcv1sion performances and rehears­
als there for.) 

AGRICULTURE - (No restriction 
on work performed outside school 
hours in connection with minor's 
own home and directly for his 
parent or legal guardian.) 

NEWSPAPERBOYS - · (Minors 
who deliver, solicit, sell and collect 
for newspapers outside of school 
hours on residential routes.) 

STREET TRADES - (Male minors 
who sell, offer for sale, solicit for, 
collect for, display, or distribute 
any articles, goods, merchandise, 
commercial service, posters, circu­
lars, newspapers or magazines or in 
blacking shoes on any street or 
other public place or from house 
to house.) 

GENERAL EMPLOYMENT - (In­
cludes mercantile establishments, 
golf caddying, private bowling al­
leys, offices, gas stat ions, garages, 
and other places or means of gain­
ful occupation unless otherwise spec­
ified.) 

RESTAURANTS 

PUBLIC BOWLING ALLEYS 

34:2- 21. l to 34:2 - 21.64 N. J. S. A. and Rules and Regulations 

MINIMUM AGE 

~ 
(Minors 8-16 must be 
accompanied al all 
times by an adult who 
is a parent, guardian , 
or representative of em­
ployer.) 

12 outside school hours 

~ during school hours 

12 

14 outside school hours 

~ during school hours 

GIRLS must be ~ 

14 outside school hours 

_!! during school hours 

HOURS OF WORK 

8-16 Not more than 
2 performances daily 
or 8 weekly. 5 hours 
daily, 24 hours weekly, 
6 days a week. (In­
cludes rehearsal time. 
Combined hours of 
school and work not to 
exceed 8 hours daily .) 

. 16-18 - 8 hours daily 
40 hours weekly 

6 days a week 

l O hours daily 
6 days a week 

Combined hours of 
school and work not to 
exceed 8 hours daily, 
40 hours weekly. 7 
days. 

8 hours daily 
40 hours weekly 

6 days a week 

(Combined hours of 
school. and work not to 
exceed 8 hours per day 
for minors under 16.) 

8 hours daily 
40 hours weekly 

6 days a week 

(Combined hours of 
school and work not to 
exceed hours per day 
for minor under 16.) 

PROHIBITED HOURS 

8-16 
Before 7 A.M. 
After 11 :30 P.M . 

16-18 
Before 6 A.M. 
After 11 :30 P.M. 

NONE 

12-14 
Before 6 A.M. 
After 7 P.M. 

14-18 
Before 5:30 A.M . 
After 8 P.M. 

14-16 
Before 7 A.M. 
After 6 P.M. 

16-18 

Before 6 A.M. 
After 10 P .M. 

(For 16-18 during regular 
school vacation-11 P.M.) 

14-16 
Before 7 A.M .. 
After 6 P.M. 

16-18 

16 -18 
ool 
.) 

CERTIFICATE OR 
PERMIT REQUIRED 

8-16 
SPECIAL 

THEATRICAL 
PERMIT 

16-18 
EMPLOYMENT 

CERTIFICATE 

SPECIAL 
AGRICULTURAL 

PERMIT 

(For minors 12-16 
only.) 

12-18 SPECIAL 
N EWSP APERBOY PERMIT 

( Issued by New Jersey 
Publishers only.) 

12-16 SPECIAL 
NEWSBOY PERM IT 

16-18 EMPLOYMENT 
CERTIFICATE 
(Issued by local 
Issuing Officer.) 

SPECIAL STREET 
TRADES PERMIT 

or 
EMPLOYMENT 

CERTIFICATE 

EMPLOYMENT 
CERTIFICATE 

Same as for .. General Employment" e cept that minor who ar at lea t 16 years of g m or untd I idm ht h 

ever, if a minor attends school he may work only until 10 P.M. on days preceding a hool day . Mu t p 1d in rd n e 

with the State Wage and Hour Law. 

Same as for "General Employment" except that (a) Male pinsetters at least 16 years of age may work until 11 :30 P. M. with 
~ special permit during the school term, (b) Male minors at least 16 years of age may work until 11: 30 P .M. during any 
r ti n ( ) 1 min r t I t 16 v rs of e not attenciinP-; hool mav nrk 11ntil 11 -~f) P 

PROHIBITED OCCUPATIONS 

NOTHING IN THIS LIST APPLIES TO WORK DONE BY PUPILS IN 
PUBLIC OR PRIVATE SCHOOLS UNDER SUPERVISION AND IN­
STRUCTION OF OFFICERS OR TEACHERS, OR TO A MINOR WHO 
IS AT LEAST 17 YEARS OF AGE EMPLOYED IN THE TYPE OF 
WORK IN WHICH HE MAJORED UNDER THE CONDITIONS OF THE 
SPECIAL VOCATIONAL SCHOOL GRADUATE PERMIT. 

NO MINOR UNDER 16 YEA~ OF AGE SHALL BE EMPLOYED, 
P!RMIITED, OR SUFFERED TO WORK IN, ABOUT, OR IN 
CONNECTION WITH POWER-DRIVEN MACHINERY. POWER 
DRIVEN MACHINERY SHALL NOT INCLUDE: 

Standard office type machines. 

Standard domestic type machines or appliances when used in domes­
tic or business establishments. (Power tools, including but not limited 
to power lawn mowers, power woodworking and metalworking tools 
and power-driven meat slicing and ineat grinding machines, shall not 
be considered standard domestic type machines or appliances.) 

Standard types of poultry feeders, egg graders, egg washers, egg 
coolers and milking machines when used on a farm. 

Work in about or in connection with an unattended standard type of 
passeng:r elevaior or riding as a passenger on a standard type of pas­
senger elevator operated by a duly authorized operatur. 

Stationary machines operated by electrical, steam or mechanical 
power, which are so completely guarded as to adequately and thor­
oughly protect any and all persons working about or in connection 
with them. 

NO MINOR UNDER 18 YEARS OF AGE SHALL BE EMPLOYED, SUF­
FERED, OR PERMITTED TO WORK IN, ABOUT, OR IN CON­
NECTION WITH THE FOLLOWING: 

The manufacture or packing of paints, colors, white lead, or red lead. 

The handling of dangerous or poisonous acids or dyes; injurious quan­
tities of toxic or noxious dust, gases, vapors or fumes. 

Work involving exposure to benzol or any benzol compound which is 
volatile or which can penetrate the skin. 

The manufacture, transportation or use of explosives or highly inflam­
mable substances. 

The wording "the manufacture, transportation or use of explosives or 
highly inflammable substances" as used in the prohibited occupations 
section of the Child Labor Act does not include the filling of the gaso­
line tanks of gasoline motor driven vehicles by use of a hose which is 
a part of the type of automatic or manual powered pumping equip­
ment commonly used for that purpose in gasoline service stations. 

This interpretation does not in any way affect any prohibition con­
tained in the Child Labor Law concerning power-driven or hazardous 
machinery or hazardous occupations. 

Oiling, wiping, or cleaning machinery in motion or assisting therein. 

Operation o r helping in the operation of power-d!iven woodworking 
machinery; provided, that apprentices operating under co!1ditions of 
bona fide apprenticeship may operate such machines under competent 
instruction and supervision. 

Grinding, abrasive, polishing or buffing machines, provided that ap­
prentices operating under conditions of bona fide apprenticeship may 
grind their own tools. 

Punch presses or stamping machines if the clearance between the ram 
and the die or the !>tripper exceeds one-fourth inch. 

Cutting machines having a guillotine action . 

orrugating, crimping or embossing machines. 
P r I hane . 

r ma mg machmes m bakenes or cracker machinery_ 
or mi ing rolls in rubber manufacturing. 

entrifugal extractors or mangles in laundries or dry cleaning estab­
lishments. 

Ore reduction works, smelters, hot rolling mills, furnaces, foundries , 
forging shops, or any other place in which the heating, melting, or 
heat treatment of metals is carried on. · 

Mines or quarries. 



golf caddying, pri'yate bowling al-, 
leys, offices, gas stations, garages, 
and other places or means of gain­
ful occupation unless otherwise spec­
ified .) 

~ during school hours 
6 days a week 

(Combined hours of 
school and work not to 
exceed 8 hours per day 
for minors under 16.) 

Atter 6 .M. 

16-18 

Before 6 A.M. 
After 10 P .M. 

(Male minors 16 - 18 
during regular school 
vacation - 11 P .M .) 

EMPLOYMENT 
CERTIFICATE 

RESTAURANTS Same as for '"General Employment" except that minors who are at least 16 years of age may work until 12 Midnight, how­

ever, if a minor attends school he may work only until 10 P.M. on days preceding a school day. Must be paid in accordance 

with the State Wage and Hour Law. 

PUBLIC BOWLING ALLEYS Same as for "General Employment" except that (a) Male pinsetters at least 16 years of age may work until 11 :30 P. M. with 
~ special permit during the school term, (b) Male minors at least 16 years of age may work until 11 :30 P.M. during any 
regular vacation season, and (c) Male minors at least 16 years of age not attending school may work until 11 :30 P.M. 

DOMESTIC SERVICES IN PRIV­
ATE HOMES - (No restriction on 

work performed outside school 
hours in connection with minor's 

own home and directly for his 

parent or legal guardian .) 

MESSENGERS FOR COMMUNI­
CATIONS COMPANIES UNDER 
SUPERVISION AND CONTROL 
OF F.C.C. 

FACTORY 

• 

14 outside school hours 

~ during school hours 

14 outside school hours 

16 during school hours 

16 

NO RESTRICTION 
( Except combined 

hours of school and 
work not to exceed 8 
hours per day for min­

nors under 16.) 

NO RESTRICTION 

8 hours daily 
40 hours weekly 

6 days a week 

NONE 

NONE 

Males 
Before 6 A.M. 
After 10 P .M. 

Females 
Before 7 A.M. 
After 10 P.M. 

EMPLOYMENT 
CERTIFICATE 

EMPLOYMENT 

CERTIFICATE 

EMPLOYMENT 
CERTIFICATE 

*A rnin n r \ 1
10 ' is at icast 17 years of age and a graduate of a vocational school approved by the Commissioner of Education may engage in those pursuits in which he 

m~jored in said vocational school during those hours permitted for persons 18 years of age and over, provided an employment certificate is issued and accompanied by 

the minor's diploma or a certified copy thereof. 

------~--~---------------------------------------------------------i 
GENERAL INFORMATION 

MINORS UNDER 18 YEARS OF AGE MUST RECEIVE A 30 MINUTE 
MEAL PERIOD AFTER i CONSECUTIVE HOURS 9F WORK. 

MINORS UNDER 16 YEARS OF AGE MAY NOT BE EMPLOYED DURING 
THE HOURS THEY ARE REQUIRED TO ATTEND SCHOOL. 

MINORS WHO ARE GAINFULLY EMPLOYED MUST HA VE WORKINC 
PAPERS , THESE ARE SECURED FROM THE ISSUING OFFICER OF 
THE SCHOOL DISTRICT WHERE A MINOR RESIDES. A MINOR 
MUST APPLY IN PERSON . 

READ "WORKING PAPERS" CAREFULLY. THEY CONTAIN INFORMA­
TION THAT IS IMPORTANT TO YOU. PAPERS ARE VALID ONLY 
FOR PERIOD OF TIME AND CONDITIONS STATED THEREON. 

AN AGE CERTIFICATE MAY llE REQUIRED BY AN EMPLOYER OF A 
MINOR WHO IS BETWEEN THE AGES OF 18 AND 21. THIS CERTIF­
ICATE IS OBTAINED FROM THE ISSUING OFFICER AND PROTECTS 
THE EMPLOYER AGAINST THE POSSIBIUTY OF AGE MISREPRE­
SENTATION. 

RECORDS REQUIREMENTS 

FOR ALL MINORS UNDER THE AGE OF 19, EXCEPT THOSE ENGAGED 

IN DOMESTIC SERVICES IN PRIVATE HOMES AND IN AGRICUL­

TURAL PURSUITS: 

Name, address, date of birth, hours of beginning and 

ending daily work periods and meal periods, number 

of hours worked each day, and wages paid to each 

minor. 

FOR NEWSPAPERBOYS: 

Name, address, birth date, date he commenced and 

ceased delivering newspapers, number of newspapers 

sold, and a general description of the 1rea of the 
route served. 

A COPY OF THIS ABSTRACT AND A SCHEDULE OF HOURS AND ANY INFORMATION CONCERNING THE CHILD LABOR LAW MAY BE OBTAINED FROM: 

WAGE AND HOUR BUREAU 

DEPARTMENT OF LABOR AND INDUSTRY 
POST OFFICE BOX 87S 

TRENTON, NEW JERSEY 0862S 

rm ing, a ras1ve, po ishmg or utting machines, provided that ap­
prentices operating under conditions of bona fide apprenticeship may 
grind their own tools. 

Punch presses or stamping machines if the clearance between the ram 
and the die or the stripper exceeds one-fourth inch. 

Cutting machin shaving a guillotine action. 

Corrugating, crimping r mbo ing ma hin . 

Paper Ia 
ugh r or mixing ma tun m b en s or r r m tunery. 

Calender rolls or mi ing r II in rubb r manufacturing. 

Centrifugal extractors or man le in laundri or dry cleaning estab-
lishments. 

Ore reduction works, smelt r • h t rolling mill , furnaces, foundries, 
forging shops, or any other pla e in hich the heating, melting, or 
heat treatment of metals is carried on. · 

Mines or quarries. 

Steam boilers carrying a pressure in e ces of fifteen pounds . 

Construction work of any kind. 

Construction work means work which involve the skilled craftsmen, 
including laborers and helpers who work in the building or construc­
tion industry in the fabricating of any building, road or structure or 
performance of any other operation, including, but without limitation, 
excavation which has a permanent site or location, and the laying of 
conduit, wiring or piping in any such excavation and the fifling of 
such excavation. It shall also include any function or work performed 
within thirty feet of any part of the construction Work. The term 
"construction" shall not include the building, painting, or repairing of 
fences or small outbuildings having a height of not more than twelve 
feet when the building, painting or repairing of such fences or small 
outbuildings is not in any way connected or related to any other 
construction work. 

Fabrication or assembly of ships. 

Operation or repair of elevators or other hoisting apparatus. 

Any establishment where alcoholic liquors are distilled, rectified, com­
pounded, brewed, manufactured, bottled, or sold for consumption on 
the premises; (EXCEPT, minors at least 16 years of age may be em­
ployed as pinsetters only in PUBLIC bowling alleys, and in restaurants 
but not in the preparation, sale or .serving of alcoholic beverages, nor in 
the sale of cigarettes or other tobacco products, nor in the preparation 
or sale of photographs, nor in any dancing or theatrical exhibition or 
performance while so employed.) 

Pool and billiard rooms. 

The transportation of payrolls other than within the premises of the 
employer. 

Distribution or delivery of goods or messages by females. 

Corn pickers, power hay balers, power field choppers, including work in 
or on same. 

A junk or scrap metal yard (which is defined as "the place where old 
iron, metal, paper, cordage, and other refuse may be collected or de­
posited or both and sold or may be treated so as to be again used in 
some form or discarded, or where automobiles or machines are de­
molished for the purpose of salvaging of metal or parts.") 

Any place or condition operated or maintained for immoral purposes or 
a disorderly house. 

Demolition of buildings, ships, or heavy machinery. 

PROHIBITIONS - ACTORS AND PERFORMERS 

Appearing as a rope or wire walker or rider, gymnast, wrestler, boxer, 
contortionist, acrobat, rider of a horse or other animal or rider of any 
vehicle other than that normally used as a toy. 

Appearing in any illegal, indecent, or immoral exhibition or practice. 

Any practice or exhibition dangerous to the life, limb, health or morals of 
a minor. 

Performance upon any premises licensed for the sale and consumption 
of alcoholic beverages. 

Appearance or exhibition of any physically deformed or mentally de­
ficient minor. 


