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FOREWORD 

This Annual Farm Labor Report reviews the farm labor picture in the Garden State during 1968, looks ahead 
to 1969 and examines farm labor influencing expectancies for five years after that. The report is used by 
the Federal Bureau of Employment Security to evaluate the progress of the farm placement program in New 
Jersey and to plan for the coming year. In conjunction with reports from other states, this report is used, on 
the federal level, to assess the farm labor situation on a regional and nationwide basis. 

Each state's Annual Farm Labor Report is a basic and important document in both the state and federal 
farm labor programs w!1ich reflect the public interest in the basic and vital role farm labor plays in the 
countrywide manpower picture. 

As machines continue to evolutionally displace manpower rn agricultural work, especially in crop harvest-
ing where manpower demands are high and highly seasonal, information from this report and previous Annual 

Reports provides standards for measuring manpower displacement. Predicting the rearrangement of employ-
ment from agricultural to non-agricultural is an important responsibility of both state and federal employ-
ment security agencies. 

Successful operation of a farming business, as in any other type of business venture, is dependent upo,n 
accurate inform~tion regarding all of the factors of production. And jn farming, where labor is an extremely 
important production factor, the possession of farm labor information is essential. With this in mind, the 
Bureau of Farm Placement of the New Jersey State Employment Service, which is responsible under the em-
ployment security system for disseminating farm labor information, issues this report to the public each 
year. 

In order to provide the agricultural community and the interested public in the Garden State with up-to-date 
farm labor developments throughout the crop harvesting season, the Bureau of Farm Placement issues two 
other publications - weekly Farm Labor Bulletin and semi-monthly Seasonal Employment Report. 

The weekly Farm Labor Bulletin, published from mid-April to early November, reports on the most signifi-
cant events during the previous week which either had an affect upon or related to the agricultural employ-
ment picture. 

The Seasonal Employment Report lists current employment data tabularized according to type of worker, 
g•:~ographic area and crop activity. It's . issued twice each month from mid-March to mid-November. 

All three publications are available to the public without cost and can be obtained by contacting the 
Bureau of Farm Placement, Labor and Industry Building, John Fitch Plaza, Trenton, N. J. 
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17,300 

Asparagus 

5,100 

7,200 

20,900 19,200 

DISTRIBUTION 
OF 

SEASONAL AGRICULTURAL 

ON 

WORK FORCE 
BY 

CROP 1968 

A SELECTED WORKDAY EACH MONTH 

DURING THE HARVESTING SEASON * 
*Source : In-Season Farm Labor Reports (ES-223) 

Employment and worker distribution according to crop on the chart were derived 
from In-Season Farm Labor Reports (ES-223) which are submitted twice each 
month from each of the eight agricultural reporting areas in the state. One report 
covers one normal workday during the fi rst half of the month and the other covers 
one normal workday during the last half of the month. The day with the highest 
statewide employment in each month is shown on the chart. 

16,300 

9,800 
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PROPORTION OF WORKER GROUPS TO THE TOTAL SEASONAL FARM WORK FORCE - 1968 

WORKERS 
(Thousands 

25 

CONTRACT WORKERS 
FROM 

PUERTO RICO 

201----------1 
INDIVIDUALS FROM 
PUERTO RICO OR 

SOUTHERN STATES 

CREWS AND GROUPS 
FROM 

SOUTHERN STATES 

15 I----------

5 

DAIL Y COMMUTERS 
(N . .J. AND PENNA. 

RES IDENTS) 

(Num bers in Segments 
are Percentagesj 

TOTAL WORK FORCE 
1967 

Source: In-Season Farm Labor Report 



EMPLOYMENT OF WORKER GROUPS 1968 

WORKE RS 
(Tho usa nds) 10,.._~-------- ------ --------- - ---------------------------~ 

at---------------------+----------~,---------------------------i 
DAIL Y COM -

M UT ERS (N. J. 
A ND PENN A . 
R E SIDE N TS ) 

6r---------- - -------r----;::========:::::::;---- --- ----- - -~--------------1 
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0 •••••••••• 
APR 

INDIVIDUALS 
F ROM PUERTO 

RICO OR 
SOUTHERN 

STATE S 

CREWS A ND 
G ROUPS FROM 

SOUT H ERN 
STATES 

\, ··········· ······· ' ' ..... " ········ ..... ·········· ... ' . ··········. .... ' ······ .... 
················· ············ . ' .. ... .. •· ····· .. •····· .. . ... 

··········· ... 
MAY JUN JUL AUG SE P OCT N OV 

Source: In-Season Farm Labor Report 



EMPLOYMENT OF WORKER GROUPS 1968 
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COMPOSITION OF THE PEAK SEASONAL WORK FORCE - PRINCIPAL LABOR-USING CROPS 

1968 

WORKERS 
(Thou sands) 

2 3 4 5 6 7 8 9 0 

ACREAGE AND 
PROD UC TION 

6800 
8,000 Acres 
1,8 8 0 (000 trays) 

6100 
29,100 Acres 
7,610 (000 cwt) 

24,300 Acres 5200 
583 (000 cwt) 

2,500 Acres 2700 
11 , 250 (000 lbs) 

INA 
2,300 (000 bu) 

INA 2100 
2,400 (000 bu) 

INA 2000 
INA 

PICKLES 
Doily Commuters (N. J. 
and Penna. Resiclents) 

1,700 A c res 1900 
*238 (000 cwt) -8,000 A cres 1600 

Crews and Groups 
from Southern Stat es 

560 (000 cwt) 

5,900 Acres 

Individuals from Puerto 
Ri co or Southern States 

*236 (000 cwt) 

2,400 Acres 
384 (000 cwt) 

Contract Workers from 
Pue rto Rico 

14,000 Acre s 
3,710 (000 cwt) 

POTATOES 

5,400 Acres 700 
540 (000 cwt) 

INA 
152 (000 bb l s) 

2 3 4 5 6 7 8 9 10 

* Fresh market only. Work forc e data includes the entire crop. 
INA - Info rmation not applicable/available . 

Source: Farm Placement Representatives 



COMPOSITION OF THE PEAK SEASONAL WORK FORCE - PRINCIPAL LABOR-USING CROPS 

1968 

WORKERS 
(Thousands) 

2 3 4 5 6 7 8 9 0 

ACREAGE AND 
PRODUCTION 

6800 
8,000 Ac res 
1,8 8 0 (000 t ra ys) 

6100 
29,100 Ac re s 
7 , 610 (000 cwt) 

24,300 A cre s 5200 
583 (000 c wt) 

2,500 Acre s 2700 
11 , 250 (000 lb s) 

INA 2300 
2 ,3 00 (0 0 0 bu) 

INA 2100 
2, 400 (000 bu) 

INA 2000 
INA 

PICKLES 
Daily Commuters (N. J. 
and Penna. Resioents) 

l , 700 A c r e s 
* 2 3 8 (00 0 cwt) 

1900 

-8,000 A cres 1600 
Crews and Groups 

from Southern States 
5 6 0 (00 0 cwt) 

5 ,9 0 0 A c res 

Ind ividua ls from Puerto 
Rico or Southern States 

• 23 6 (000 c wt) 

2,400 Ac res 
384 (000 cwt) 

Contract Workers from 
Puerto Rico 

14,000 Acres 
3 , 7 10 (000 c wt) 

POTATOES 

5 ,4 00 Acre s 700 
540 (000 cwt) 

INA 
15 2 (000 bbls) 

2 3 4 5 6 7 8 9 10 

* Fresh ma rk e t only . Work forc e data includes the entire crop, 
INA - In fo r mation n o t applicable/ available. 

Source: Farm Placement Representatives 



COMPOSITION OF THE PEAK SEASONAL WORK FORCE - PRINCIPAL LABOR-USING CROPS 
1968 

WORKERS 
(Thousands) 

2 
ACREAGE AND 

3 4 5 6 7 8 9 0 
PRODUCTION 

8 000 Acres 
1 :sso (000 trays) 6800 

TOMATOES 

29,100 Acres 6100 7,610 (000 cwt) 

ASPARAGUS 

24 ,300 Acres 
5200 583 (000 cwt) 

STRAWBERRIES 

2,500 Acres 2700 11,250 (000 lbs ) 

PEACHES 

INA 2300 2,300 (000 bu) 

APPLES 

INA 2100 2,400 (000 bu) 

NURSERY STOCK 

INA 2000 INA 

Daily Commuters (N. J. 
1,700 Acres 1900 and Penna. Resiaents) 

*238 (000 cwt) 

PEPPERS 

8,000 Acres 1600 Crews and Groups -560 (000 cwt) from Southern States 

SNAP B-EANS 

5,900 Acres 1300 Individuals from Puerto 
*236 (000 cwt) Rico or Southern States 

ONIONS 

2,400 Acres 1100 384 (000 cwt) Contract Workers from 
Puerto Rico 

WHITE PO TA TOES 

14,000 Acres 1000 3,710 (000 cwt) 

SWEET POTATOES 

5,400 Acres 700 540 (000 cwt) 

INA 
400 152 (000 bbls) 

2 3 4 5 6 7 8 9 10 

* Fresh market only. Work force data includes the entire crop. 
INA - Information not applicable/ available. 

Source: Farm Placement Representatives 



COMPOSITION OF THE PEAK SEASONAL WORK FORCE - PRINCIPAL LABOR-USING CROPS 
1968 

WORKERS 
(Thousands) 

2 3 
ACREAGE AND 

4 5 6 7 8 9 0 
PRODUCT ION 

8 ,000 A c re s 6800 1,8 8 0 (000 trays) 

TOMATOES 

29 ,100 A c res 6100 7,610 (000 cwt) 

ASPARAGUS 

24,300 Acre s 
5200 583 (000 cwt ) 

STRAWBERRIES 

2,500 Acres 2700 11 , 250 (000 lbs) 

PEACHES 

INA 2300 2,300 (000 bu) 

APPLES 

INA 2100 2 ,400 (000 bu) 

/ NURSERY STOCK 

INA 2000 
INA 

PICKL.ES Daily Commuters (N. J. 
1,700 Acre s 1900 and Penna. Residents) 

*238 (000 cwt) 

PEPPERS 

8,000 Acres 1600 Crews and Groups -560 (000 c w t ) from Southern States 

SNAP 8-EANS 

5 , 900 Acre s Individuals from Puerto 
1300 Rico or Southern States * 23 6 (000 c wt ) 

ONIONS 

2,400 Acres 1100 384 (000 c w t) Contract Workers from 
Puerto Rico 

WHITE POTATOES 

14,000 Acre s 1000 
3,710 (000 cwt) 

SWEET POTATO E S 

5,400 Acres 700 540 (000 cwt) 

INA 400 152 (000 bbls) 

2 3 4 5 6 7 8 9 l 0 

* Fresh market only . Work for c e data includes the entire crop. 
INA - Information not applicable/ available. 

Source: Farm Placement Representatives 
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Seasonal Farm Placement Representative Raul 
Barriera (extreme left) interviewing farm work-
ers at the new day-hau I pi ck-up point estab-
1 is he d by the New Jersey State Employment 
Service in Paterson. 

Pictured is Mordecai S. Haines, Sr . , (center) 
who has been growing tomatoes in Burlington 
County for Campbell Soup since 1912. To his 
right is his grandson Richard and on his left 
is his son Mordecai S. Jr. Over a half century 
ago, when tomatoes were delivered to Camp-
be 11' s Camden plant by horse and wagon, M. S. 
Sr., made all the farm management decisions. 
Tod a y the H a i n e s farm is a father- son-
grand son partnership. This year the Haines 
farm grew 30 acr~s of tomatoes for Campbel I 
Soup. Haines' tomato acreage has been yield-
ing an average of 25 tons per acre in recent 
years. With 160 acres under cultivation, this 
year the farm produced peas, sweet corn and 
grain, in addition to tomatoes. 

Wi 11 iam Cowperthwa it, Farm Placement Repre-
sentative of the Pemberton Farm Labor Office 
and Crew Leader Martin Walters on a tomato 
f_arm in Burlington County. 



Seasonal Farm Placement Representative Raul 
Barriera (extreme left) interviewing farm work-
ers at the new day-haul pick-up point estab-
1 is he d by the New Jersey State Employment 
Service in Paterson. 

Pictured is Mordecai S. Haines, Sr., (center) 
who has been growing tomatoes in Burlington 
County for Campbell Soup since 1912. To his 
right is his grandson Richard and on his left 
is his son Mordecai S. Jr. Over a half century 
ago, when tomatoes were de Ii vered to Camp-
bel I's Camden plant by horse and wagon, M. S. 
Sr., made all the farm management decisions. 
Tod a y the Haines farm is a father-son-
grand son partnership. This year the Hai n e s 
farm grew 30 acr~s of tomatoes for Campbel I 
Soup. Haines' tomato acreage has been yield-
ing an average of 25 tons per acre in recent 
years. With 160 acres under cultivation, this 
year the farm produced peas, sweet corn and 
grain, in addition to tomatoes. 

William Cowperthwait, Farm Placement Repre-
sentative of the Pemberton Farm Labor Office 
and Crew Leader Martin Walters on a tomato 
f.arm in Bur Ii ngton County . 



ES-225 

ANNUAL FARM LABOR REPORT 

Part I - ANNUAL SUMMARY 

PLANNING 

1968 State of New Jersey 

In New Jersey, the Bureau of Farm Placement of the Division of Employ-
ment Security plans, directs and functionally supervises the farm labor 
program which is implemented by local office farm placement personnel 
who are stationed in agricultural area local offices. 

Each year the Bureau prepares a Plan of Action which sets forth objec-
tives of the farm labor program. The Plan ~s distributed to local 
offices in order to guide farm labor personnel throughout the year. 

Pre-season planning meetings, attended by all farm placement personnel, 
are conducted during the winter months by the Bureau of Farm Placement. 

In order to bring about a clearer and more accurate relationship between 
crops and harvesting labor needs on an individual grower, local office 
area and statewide basis, a new documentary report entitled "Pre-Season 
Estimates of Crop Production and Manpower Needs" will be used for the 
first time in 1969. Cooperation of growers, well in advance of the 
production and harvesting season, is necessary in this type of endeavor 
and it is hoped that the cooperation extended in the past, by growers 
and grower organizations, will continue. 

As far as long range planning is concerned, last year's Five Year Farm 
Labor Projection Report has been updated to cover the period 1970 to 
1974. The Projection Report appears in the Outlook section of this 
report. 

ADMINISTRATIVE ORGANIZATION 

The Division of Employment Security is part of the NEW JERSEY DEPARTMENT 
OF LABOR AND INDUSTRYo Within the Division, there are four Services, 
two of which are the Field Operations Service and the New Jersey State 
Employment Service. 

The Bureau of Farm Placement which plans, directs and functionally 
supervises the farm labor program, comes under the jurisdiction of the 
New Jersey State Employment Service. Bureau personnel number fifteen. 
Seven are stationed at the administrative office in Trenton; eight are 
stationed at various locations throughout the State. 

In order to carry out its employment service, unemployment insurance and 
other functions, direct contact with the public is maintained by the 
Division through local offices in all principal cities of the State. 
Local offices in farming areas have on their staff one or more farm 
placement representatives who place qualified farm workers in £arm jobs 
and generally, take care of all agricultural labor matters in the local 
office area. Local offices and their personnel, throughout New Jersey, 
are part of the Field Operations Service. Local office farm placement 
personnel total 25. 

1 
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PRE-SEASON AND IN-SEASON MEETINGS 

The more important of the numerous meetings and conferences, which were 
attended by Bureau of Farm Placement personnel in 1968, are listed below: 

National Farm Labor Conference, New Orleans, Louisiana 

Farm Placement Committee of the Interstate Conference of Employ-
ment Security Agencies, Washington, D.C. 

New Jersey Farm Bureau Seasonal Farm Labor Conference, Clayton , 
New Jersey 

New Jersey Food Processing Committee - Sub-Committee on Labor, 
Vineland, New Jersey 

New Jersey - Pennsylvania Crew Leader Pre-Season Conferences, 
Philadelphia, Pennsylvania 

New Jersey Rural Areas Development State Technical Action Panel, 
Trenton, New Jersey 

Eleventh Annual New Jersey Marketing Institute, Princeton, New 
Jersey 

Farmers Week - General Session, Trenton, New Jersey 

SPECIAL ARRANGEMENTS FOR RECRUITMENT 

The mobile sound system (sound apparatus mounted on an automobile) of the 
Bureau of Farm Placement was used by farm placement personnel to announce 
farm job opportunities to urban residents. The system was used in 
Paterson, Newark, Trenton, Camden and Bridgeton when area growers were 
experiencing temporary periods of short labor supply. In addition to farm 
labor re~ruitment, the sound system was put in service to recruit cannery 
workers in southern New Jersey and to notify disadvantaged urbanites in 
Paterson and Newark of the many job and job-related programs offered 
through local offices of the New Jersey State Employment Service. 

~or the third consecutive year, the Green Thumb program was in operation 
i~ ~ew Jersey. Green Thumb, a project of the Farmers Union, provides oldet 
citizens from rural areas with the opportunity of supplementing their 
ret~rement income by working on highway and park beautification 'projects. 
As in the past, farm placement representatives recruited and referred 
retirees to the program. During 1968, 142 men were employed in the Green 
Thumb program which was operative in 10 counties. 

ECONOMIC TRENDS 

The . following report was obtained from the Agricultural Review which is 
prepared annually by the Crop Reporting Service of the New Jersey Depart-
ment of Agriculture: 

"Following excellent spring and early summer growing conditions, mid-
summer rainfall was deficient in most areas. Above normal temperatures 

2 

during March and April speeded spring work and early crop development 0 

Cool temper atures prevailed during most of May and June then turned 
extremely high during much of July and August. Yields and quality of 
many summer crops suffered. During September, very limited rainfall 
was accompanied by below normal temperatures during early month but by 
late September had returned to daytime highs in the 80's and 90's. 
Planting of fall grains and cover crops made good progress . Irrigation 
was used extensively throughout the summer and fall. 

Despite the extremes of the 1968 pattern of precipitation and temperature 
production of crops and livestock products in the Garden State was good. ' 
Harvest weather for most crops was nearly ideal and unlike a year earlier, 
a more normal flow of marketings was possible. Furthermore, the general 
price level for farm commodities, while still depressed, was somewhat 
higher. Prices for milk and eggs, New Jersey's leading farm products, 
improved during the last half of 1968. Prices for most fruit and 
vegetable crops also averaged slightly higher than a year earlier. 

Cash receipts from farm marketings in 1968 are expected to total about 
$265 million, five percent above the low level of 1967 which totalled 
$252 million. In 1966, receipts were $274 million; in 1965, $257 
million. Receipts from sales of both livestock products and crops 
are expected to be greater in 1968 than a year earlier. However, most 
of the overall increase will result from crops as reduced production 
of livestock and poultry items will partially offset improved prices. 
Farm produc tion expenses continue to increase and will offset part of 
the gain in cash returns. Total net income in 1968 should exceed the 
$72 million realized in 1967, but is expected to be somewhat less than 
the five percent gain in 1968 cash receipts and significantly less than 
that realized in 1965 or 1966. Net income per farm in 1968 is expected 
to increase five to ten percent over 1967 because of the greater total 
net and a further decline in number of farms. Although above a year 
earlier, the anticipated 1968 net per farm will be in the neighborhood 
of five percent less than in 1966. 

Farm labor supplies were generally adequate but tight through most of 
the season. Extra effort in planning and organization of available 
labor supplies paid big dividends. Farm mechanization will increase 
further in 1969, accenting the need for more skilled workers." 

EMPLOYMENT TRENDS 

Seasonal Hired Farm Workers 

The Garden State's 1968 farm labor picture was marred by a train-bus 
collision - nine day haul workers were killed - and altered from the 
usual by a 36 day strike of cannery workers at Campbell Soup Company 
which upset the processing tomato harvest from its beginning until 
August 29th. Five weeks of tomato-picking earnings of approximately 
2,000 workers were lost and so was the unsalvable portion of the tomato 
crop of some of the 170 growers c ontracted to Campbell Soup. A 
temporary period of shor t labor supply unfolded when the strike ended 
and Campbell growers attempted to harvest the entire crop in one pick-
ing - it usually takes thr ee or four. And at the same time, schools 
opened and a substantial number of daily-commuting women, who had been 
available for farm work, stayed at home to be with their school -age 
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PRE-SEASON AND IN-SEASON MEETINGS 
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ECONOMIC TRENDS 

The . following report was obtained from the Agricultural Review which is 
prepared annually by the Crop Reporting Service of the New Jersey Depart-
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"Following excellent spring and early summer growing conditions, mid-
summer rainfall was deficient in most areas. Above normal temperatures 
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during March and April speeded spring work and early crop development 0 

Cool temperatures prevailed during most of May and June then turned 
extremely high during much of July and August. Yields and quality of 
many summer crops suffered. During September, very limited rainfall 
was accompanied by below normal temperatures during early month but by 
late September had returned to daytime highs in the 80's and 90's. 
Planting of fall grains and cover crops made good progress . Irrigation 
was used extensively throughout the summer and fall. 

Despite the extremes of the 1968 pattern of precipitation and temperature 
production of crops and livestock products in the Garden State was good. ' 
Harvest weather for most crops was nearly ideal and unlike a year earlier, 
a more normal flow of marketings was possible. Furthermore, the general 
price level for farm commodities, while still depressed, was somewhat 
higher. Prices for milk and eggs, New Jersey's leading farm products, 
improved during the last half of 1968. Prices for most fruit and 
vegetable crops also averaged slightly higher than a year earlier. 

Cash receipts from farm marketings in 1968 are expected to total about 
$265 million, five percent above the low level of 1967 which totalled 
$252 million. In 1966, receipts were $274 million; in 1965, $257 
million. Receipts from sales of both livestock products and crops 
are expected to be greater in 1968 than a year earlier. However, most 
of the overall increase will result from crops as reduced production 
of livestock and poultry items will partially offset improved prices. 
Farm production expenses continue to increase and will offset part of 
the gain in cash returns. Total net income in 1968 should exceed the 
$72 million realized in 1967, but is expected to be somewhat less than 
the five percent gain in 1968 cash receipts and significantly less than 
that realized in 1965 or 1966. Net income per farm in 1968 is expected 
to increase five to ten percent over 1967 because of the greater total 
net and a further decline in number of farms. Although above a year 
earlier, the anticipated 1968 net per farm will be in the neighborhood 
of five percent less than in 1966. 

Farm labor supplies were generally adequate but tight through most of 
the season. Extra effort in planning and organization of available 
labor supplies paid big dividends. Farm mechanization will increase 
further in 1969, accenting the need for more skilled workers." 

EMPLOYMENT TRENDS 

Seasonal Hired Farm Workers 

The Garden State's 1968 farm labor picture was marred by a train-bus 
collision - nine day haul workers were killed - and altered from the 
usual by a 36 day strike of cannery workers at Campbell Soup Company 
which upset the processing tomato harvest from its beginning until 
August 29th. Five weeks of tomato-picking earnings of approximately 
2,000 workers were lost and so was the unsalvable portion of the tomato 
crop of some of the 170 growers contracted to Campbell Soup. A 
temporary period of short labor supply unfolded when the strike ended 
and Campbell growers attempted to harvest the entire crop in one pick-
ing - it usually takes three or four. And at the same time, schools 
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children. Extensive use of the New Jersey State Employment Service mobile 
sound system spurred recruitment and helped ease the labor situation. 
Except for this brief period, farm labor demand and supply met each other 
as well as the highly seasonal, daily fluctuating farm employment 
situation allows and produced a statewide farm work force which, generally 
followed its usual pattern throughout the season, but was smaller than in ' 
1967. 

At season's peak, about July 31st, the 1968 statewide seasor.al farm work 
force numbered 20,900. In 1967, also about July 31st, 22,600 employees 
represented the statewide work force peak. Peak numbers, this year, of 
the £our classifications of seasonal workers were: (1) daily-commuting 
residents of New Jersey and Pennsylvania, 9,500 on July 15th; (2) non-
contract Puerto Ricans, 5,700, July 31st; (3) contract Puerto Ricans, 
5,150, August 15th and (4) crews and groups from southern states, 1,930, 
August 31st. For the first time, the peak number of crews and groups from 
southern states did not reach 2,000. 

Peak employment figures are an important and necessary measure of seasonal 
£arm employment but mean averages, although theoretical, are more indicative 
of trends and sounder statistically. Comparing 1968 to 1967, in 1968 the 
total seassnal farm work force averaged 730 workers less; daily-commuting 
residents of New Jersey and Pennsylvania averaged 340 workers less; the 
average number of crews and groups from southern states was minus 240 and 
the contract Puerto Rican work force average was down by 220. The only. 
exception to the down trend was in the non-contract Puerto Rican worker 
classification which showed an average increase of 70 workers over 1967. 

There were changes, compared to 1967, in worker peaks for several signifi-
cant labor-using crops. The peak harvest period of processing-tomatoes 
occurred while Campbell Soup plants were still strikebound and required 
about 3,400 fewer workers. Increased use of harvesting machines and 
mechanical harvesting aids, a decline in producing acreage and harvesting 
lulls on some acreage when prices were low combined to reduce the peak 
blueberry harvesting work force by 900 workers. During peak strawberry 
harvesting activity, employment of 2,700 workers represented a 1,200 
worker decline compared to 1967; a decrease in producing acreage and an 
increase in the trend to "public picking" were largely responsible. This 
year's peach crop was much higher yielding than in 1967 when the crop was 
hit by a spring freeze and statewide peach production was down considerably; 
at peak, the 1968 harvesting work force of 2,300 was more than double the 
1967 figure. An increase in machine-harvesting of both fresh market and 
processing snap beans plus a more even harvest period resulted in a 600 
worker decrease in the peak work force. A decline in producing acreage of 
white P?tatoes and the use of several additional harvesters dropped the peak 
harvesting work force to 500 below the 1967 figure. 

According to reporting procedures used by the Bureau of Farm Placement, 
seasonal worker employment is documented twice each month from April to 
N~vember~ Each report represents normal employment on one day within a two 
week period. The table below compares days of highest employment each 
month during the harvest seasons of 1967 and 1968: 
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Month 1968 1967 

April 7,200 6,000 
May 12,000 11,300 
June 17,300 16,300 
July 20,900 22,600 
August 19,200 21,100 
September 16,300 18,400 
October 9,800 10,900 
November 2,600 2,900 

The charts and graphs in the front section of this report show the 
seasonal agricultural work force by crop and type of worker during 
the 1968 season. 

Regular Hired Farm Workers 

Declining by five percent compared to 1967, in 1968 approximately 
4,300 year-round £arm workers were employed in New Jersey. 

The largest number of year-round employees work on dairy and poultry 
£arms where employment continues to decline. Attractive offers for 
lan? and increasing feed costs have compelled many poultrymen to sell 
their £arms. , And changes in production methods £arm consolidation 
and me?hanization have lessened the need £or dairy £arm employees. 
Expansion of nurse:y and/or greenhouse establishments, horse £arms 
and sod farms continue to create more jobs each year. 

The_Bu~eau of Farm Placement is responsible £or processing alien 
admission requests when an alien des ires to work in New Jersey at a 
year-roun? agricultural job. In 1968, the Bureau processed requests 
for 26 aliens who were certified £or agricultural employment in the 
State. 

IMPACT OF MECHANIZATION AND O"fHER CHANGES IN PRODUCTION PRACTICES 

Mechanization of crop harvesting made s ome manpower displacement progress · 
on some crops in 1968 and gained ground on other crops which will be 
felt in terms of labor displacement within a few years, if lower quality 
farm products become acceptable or superior machines are perfected. 
Other considerations, which continue to oppose the trend of machines 
replacing m7n are: labor versus machine harvesting cost (presently, 
hand ~abor is cheaper on most crops), labor availability (in sufficient 
quantity to get the harvesting job done) and high quality standards 
demanded of crops grown in New Jersey by fresh market consumers and 
processing plants. 

Quality standards were not reduced in 19680 Adequate labor was available 
and its contribution to the cost of production was less than the cost 
of operating current semi-perfected machines. And, except for snap 
beans, the quality of hand-harvested fruits and vegetables continued to 
be superior to machine-harvested products. 

Snap bean, blueberry, onion and asparagus harvesters were used for the 
second year. It was the third year for tomato harvesters. An addition-
al number of machines were used in the almost 100 percent mechanized 

5 



childr e n . Extensive use of the New Jersey State Emp loyment Service mobile 
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occurred while Campbell Soup plants were still strikebound and required 

· about 3,400 fewer workers. Increased use of harvesting machines and 
mec hanical harvesting aids, a decline in producing acreage and harvesting 
lulls on some acreage when prices were low combined to reduce the peak 
blueberry harvesting work force by 900 workers. During peak strawberry 
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white potato harvest and, similar to a year ago, almost all of the cran-
berry crop was removed from the vine by machine. 

Snap bean harvesters have been perfected and were used this year with 
excellent results on both processing and fresh market beans. The quality 
of machine-picked beans was superior to hand-picked and the cost of machine-
harvesting was lower. Twenty-two more harvesters were used in 1968 compared 
to 1967. A more even harvest period, because of staggered replanting -
hot weather early in the growing season ruined some fields - coupled with 
a partially mechanized harvest resulted in a 600 worker decrease in the 
peak snap bean work force, compared to 1967. 

Constant utilization of three over-the-row harvesters, two blower-type 
machines and a number of hand-vibrator harvesting aids picked approximately 
one-third of the blueberry crop in Burlington, Monmouth and Ocean counties. 
The peak work force was 900 less than in 1967 because of mechanization and 
a decline in harvested acreage. 

Although several onion growers own topping machines, only one was used and 
that only experimentally. Hand-topping continued to be cheaper and produced 
a product which was superior to machine-topped. Onions in New Jersey are 
all sold on the fresh market and buyers were most reluctant to purchase 
onions which had been topped by machine. 

Asparagus harvesters, both selective and non-selective, were used experi-
mentally for the second year by commercial growers and Rutgers University 
continued to experiment with three types of harvesters at its research 
farm in Centerton. According to Rutgers University's Asparagus Harvester 
Evaluation, 1968 Report, "Developments and improvements are expected to 
be made which should further increase efficiency of all machines in 1969. 
However, none of the machines studied in 1968 appear competitive with 
hand labor, if such labor is available." Labor was available and harvested 
practically all of the 1968 asparagus crop. This year's machine-cut 
asparagus by commercial growers was far inferior to hand-cut and reportedly, 
cost more to harvest. There were no signs of processing plants lowering 
their demand for high quality asparagus spears. 

The limited use of tomato picking machines (only one was used) made no 
difference in the demand for hand-harvesting labor this year. A tomato 
variety expressly for machine-picking, such as grown in California, is 
necessary if mechanization is to gain any headway in New Jersey. Accept-
ance of such a variety, which presently is inferior in quality, appears 
to be unlikely in the Garden State where high quality tomatoes are demanded 
by processors and for fresh market sale. 

Seventeen additional harvesting machines plus a decrease in producing 
acreage of white potatoes dropped the peak harvesting work force by 500 
workers, compared to 1967. 

RECRUITMENT OF FARM WORKERS 

There are four types of seasonal workers (daily-commuting residents of 
New Jersey and Pennsylvania, contract Puerto Rican workers, non-contract 
Puerto Rican workers, and southern migrants) employed on farms in New Jersey 
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during the harvesting season and the New Jersey State Employment Service 
is involved in the initial recruitment of all except the non-contract 
Puerto Rican category. 

Most non-contract Puerto Rican workers return to the same employers 
year after year. Their employment pattern is established and there is 
little need for initial recruitment involvement by the NJSES. However, 
during lulls in harvesting activity with their primary employer (on 
whose farm they reside) local office farm labor personnel place a 
significant number of non-contract workers in jobs with alternate 
employers. During this year's blueberry harvest and during a slack har-
vesting period with their primary employers, approximately 250 non-
contract Puerto Rican workers, who resided on farms in Salem County, 
assembled each morning at the Cowtown Seasonal Farm Labor Office for 
transportation to blueberry farms in Atlantic County. A temporary 
worker shortage in the blueberry harvest was averted and employment 
was provided for a significant number of workers who otherwise would 
have experienced a term of unemployment. 

Operated jointly by the Pennsylvania and New Jersey employment security 
agencies, the day-haul program in Philadelphia, Pennsylvania continued 
to be the largest supplier of day-haul crews for growers in southern and 
central New Jersey. Approximately 75 crews originate in Philadelphia 
and travel - to New Jersey each day during the harvesting season. Total 
production of these workers is extremely important to growers in New 
Jersey and their earnings contribute substantially to the Philadelphia 
economy during the summer months. 

To prepare for this year's harvesting season, a week-long series of 
meetings with leaders of day-haul crews were conducted in April by the 
Pennsylvania and New Jersey agencies. Representatives of the U.S. 
Department of Labor and the New Jersey Bureau of Migrant Labor were in 
attendance and assisted crew leaders with applications for state and 
federal Farm Labor Contractor Registration. A representative of the 
New Jersey Division of Motor Vehicles explained recent amendments to 
the Road Tax Act. Local office farm placement personnel were present 
at each session to inform crew leaders of employment opportunities in 
their respective areas. 

Crew leader meetings were held in Hammonton and Robbinsville and 
similar services were offered to New Jersey based crew leaders. Utili-
zation of day-haul points, both supervised and unsupervised, continued 
to be the most effective means of providing farm employment for New 
Jerseyans. During the peak period of harvesting activity, approximately 
1,000 workers per day secured employment through the day-haul points 
in Bridgeton, Camden, Trenton and Cowtown. 

Participation in the Annual Worker Plan by the New Jersey State Employ-
ment Service provided 950 southern migrant workers (34 crews) with farm 
work in New Jersey in 1968. Under the Plan, orders for crews by growers 
in New Jersey were transmitted to Florida where the Florida St~t7 ~mploy-
ment Service contacted crew leaders residing in the State, soliciting 
their acceptance of employment offers for 38 crews. In July, a New 
Jersey farm placement representative was sent to the eastern shore of 
Virginia to confirm work commitments made in Florida in April. A number 
of southern crews from Florida work in Virginia immediately preceding 
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employment in New Jersey. 

Approximately 9,500 contract workers from the Commonwealth of Puerto Rico 
were brought into New Jersey this year through the Interstate Clearance 
System of the federal-state employment security network . The al l male 
con tract Puerto Rican workers lived in housing provided by employers, their 
employment period spanned from April to November and included work on all 
significant labor-using crops. On August 15th, contract Pue r t o Rican 
employment reached its peak when the work force numbered approximately 
5 ,150. 

Throughout the year, the New Jersey State Employment Service sound system 
mounted on an a u tomobile was used by farm placement personnel t o r ecruit 
farm workers from urban areas. The system was used extensively in the 
cities of Paterson, Newark, Trenton, Camden and Bridgeton. 

In order to provide better service to both workers and growers i n Salem 
County, the New Jersey State Employment Service opened a Seasonal Farm 
Labor Office on U.S. Highway #40 at Cowtown. Situated eight miles f r om 
the Delaware Memorial Bridge, the Cowtown Office is on the route traveled 
by most farm labor crews and family groups who migrate annually f rom 
southern states to farm jobs in New Jersey. Its highway location, with 
ample parking facilities, made the office suitable for use as a wor ker 
pick-up location and farm labor information station. 

HOUSING AND CREW LEADER REGISTRATION 

The Bureau of Migrant Labor of the New Jersey Department of Labo r and 
Industry is responsible for the inspection and regulation of mi grant worker 
housing. 

Cooperative arrangements have been worked out between the Migran t Labor 
Bureau and the Bureau of Farm Placement to insure that both fede ra l and 
state migrant worker housing rules and regulations are implemented . In 
1968, farm placement personnel obtained a signed statement of compliance 
on housing from each employer who ordered out-of-state workers t h rough 
the New Jersey State Employment Service. 

All orders for southern migrant crews were referred to the Migrant Labor 
Bureau for a housing check before being put into interstate clearance. 

During the 1968 season, the Migrant Labor Bureau completed approximately 
11,850 housing inspections of 1,550 housing facilities which are occupied 
by all classifications of seasonal farm workers. 

· Enforcement of the New Jersey Crew Leader Registration Act is als o a 
responsibility of the Bureau of Migrant Labor. In 1968, approximately 215 
farm l abor contractors were registered. 

WAGES 

During the 1968 harvest season, the Bureau of Farm Placement prepared six 
Domestic Agricultural In-Season Wage Reports. Wage information f or all 
reports was secured by personal interview. All types of labor we r e i ncluded. 

8 

All Crop-Wage Areas were Agricultural Reporting Areas. 

Sur vey results appear below: 

AREA 

Camden 
Bridgeton 
Bridgeton 
Bridgeton 
Bridgeton 
Atlantic City 

CROP DATE 

Asparagus May 24 
Nursery May 24 
Asparagus June 7 
Strawberry June 14 
Onion July 26 
Blueberry August 2 

FOREIGN WORKERS 

FINDINGS 

$1.45 per hour 
1.50 per hour 
1.45 per hour 

.09 per quart 

.20 per 5/8 bu. basket 

.085 per pint 

For the fourth consecutive year, no seasonal-hired foreign workers we r e 
employed on farms in New Jersey. 

AREA REDEVELOPMENT AND OTHER Ca.1MUNITY ACTIVITIES 

I n addition to locating and referring retired growers and retired farm 
workers for employment in the Farmers Union's Green Thumb Program, farm 
placement representatives aided recruitment efforts for a new on-the-
job training program of the Farmers Union which trains farm workers and 
o t her interested individuals to enable them to fill the demand, by 
agricultural and agriculturally related employers, for higher skilled 
employees. 

As a member of the State Technical Action Panel of the U.S. Department 
of Agriculture's Rural Areas Development Committee, the Chief of the 
Bureau of Farm Placement participated in the Panel's numerous activities. 
Several local office farm placement representatives served on county 
Technical Action Panels. 

PUBLIC RELATIONS 

The Division of Employment Security realizes that one of its responsi-
bilities to grower-employers and farm workers is to keep them informed 
of the numerous and specialized farm employment servic~s which are 
offered by the Division through its farm manpower program. 

Through their day-to-day contact with workers and growers, local office 
farm placement representatives, in 1968, met their public relations 
responsibility admirably, considering unexpected difficulties which 
arose and hindered their basic job of supplying agricultural employe rs 
with a demand-satisfying number of agricultural workers. 

In order to inform the general public, as well as the agricultural 
community, of the Division's interest in farm labor, farm placement 
personnel addressed farm and other organizations and appeared on 
television and radio programs. Farm labor service exhibits were 
displayed at two county fairs. 

The dissemination of accurate, up-to-date farm labor information which 
plays an important role in the farm manpower program also serves to 
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maintain good relations with the public. To provide the public with 
authoritative farm labor information, the Bureau of Farm Placement issues 
three publications - weekly Farm Labor Bulletin, semi-monthly Seasonal 
Employment report and this Annual Farm Labor Report. Circulation of each 
publication continues to grow. 

EVALUATION OF THE 1968 SEASON 

The 1968 harvesting season fell into its customary pattern of producing 
unexpec ted fa rm labor developments. 

Employment security personnel concerned with seasonal far m employment had 
to shift gears several times during the season in order to help keep the 
labor segment of the harvesting operation running as smoothly as possible. 

Leaders of day-haul and southern migrant crews experlenced difficul ties 
in purchasing liability insurance coverage for their worker -transporting 
vehicles when, with the season already underway, a regulation of the N.J. 
Division of Motor Vehicles increased minimum bodily injury coverage to 
$25,000 each person and from $150,000 to $300,000 each accident, depend-
ing upon the number of passengers per vehicle. Such coverage became 
mandatory in order to comply with crew leader registration requirements 
of the State of New Jersey. (The federal Farm Labor Contractor Regis-
tration Act requires bodily injury coverage at lesser limits - $5,000 
each person and $20,000 each a c cident. ) By mid-May, largely through 
the efforts of farm labor personnel, several insurance agents agreed to 
write policies satisfying the regulation of the Motor Vehicle Division. 

Some crew leaders did not obtain l iability insurance after it became 
available and therefore were unable to receive services of the Division 
of Employment Security because they failed to comply with the Division 
of Motor Vehicles ' regulation as well as federal a nd state farm labor 
contractor lawso As a result, crew-type placement for 1968 dropped 
considerably below 1967's total. As the season progressed practically all 
crew leaders operating in the State had registered and the risk (losing 
the service of a crew leader when enforcement of crew leader registration 
laws occurred) assumed by growers who used unregistered crew leaders was 
virtually eliminated. 

The strike at Campbell Soup was a disappointment to several thousand 
tomato harvesting workers as well as to local office farm placement 
representatives who had helped Campbell-contracted tomato growers secure 
their harvesting work force. And when the five-week strike ended, farm 
placement personnel were faced with a hurry-up recruitment job in o rder 
to secure a work force to harvest the salvable portion of the over-ripe 
c~op. 

Farm labor-wise, 1968 was a very challenging year. 

RECCMMENDAT IONS 

An analysis of both past and future farm labor needs of fruit and vege-
table growers, by necessity, requires an insight and understandi ng of all 
other factors of production in the fruit and vegetable farm establishment 

10 

in the Garden State. 

The trend of declining manpower demand is compatible with progress in 
the highly competitive product ion of fruits and vegetables. And so 
is a more able management ability and an increase in capital's function 
which also has become more pro~inent in most other business enter-
prises. 

But the decreasing availability of land, the most basic and vital 
factor of fruit and vegetable . production, appears to be a serious prob-
lem in New Jersey which demands the attention of all levels of govern-
ment. 

Farmland has been and most probably will continue to be sold and 
covered with industrial, commercial and residential buildings and 
public thoroughfares. Al~ of the above types of land use are subject 
to some zoning system or control by most municipalities in New Jersey. 
Farmland is not. · 

It seems that the public interest would best · be served if a plan were 
developed now that would preserve farmland for food production which 
most assuredly will be needed by a~ increasing population in the 
years to come. 

11 



maintain good relations with the public. To provide the public with 
authoritative £arm labor information, the Bureau of Farm Placement i ssues 
three publications - weekly Farm Labor Bulletin, semi-monthly Seas on a l 
Employment report and this Annual Farm Labor Report. Circulation o f each 
publication continues to grow. 

EVALUATION OF THE 1968 SEASON 

The 1968 harvesting season £ell into its customary pattern of producing 
unexpected £arm labor developments. 

Employment security personnel concerned with seasonal farm employment h ad 
to shift gears s everal times during the season in order to help keep t he 
labor segment of the harvesting operation running as smoothly as possible. 

Leaders of day-haul and southern migrant crews experlenced difficulties 
in purchasing liability insurance coverage £or their worker-transporting 
vehicles when, with the season already underway, a regulation of the N.J . 
Division of Motor Vehicles increased minimum bodily injury coverage to 
$25,000 each person and from $150,000 to $300,000 each accident, depend-
ing upon the number of passengers per vehicle. Such coverage became 
mandatory in order to comply with crew leader registration requirements 
of the State of New Jersey. (The federal Farm Labor Contractor Regis-
tration Act requires bodily injury coverage at lesser limits - $5,000 
each person and $20,000 each a ccident.) By mid-May, largely through 
the efforts of £arm labor personnel, several insurance agents agreed to 
write policies satisfying the regulation of the Motor Vehicle Division. 

Some crew leaders did not obtain l iability insurance after it became 
available and therefore were unable to receive services of the Division 
of Employment Security because they £ailed to comply with the Division 
of Motor Vehicles' regulation as well as federal and state farm labor 
contractor laws. As a result, crew-type placement for 1968 dropped 
considerably below 1967's total. As the season progressed practically all 
crew leaders operating in the State had registered and the risk (losing 
the service of a crew leader when enforcement of crew leader registration 
laws occurred) assumed by growers who used unregistered crew leaders was 
virtually eliminated. 

The strike at Campbell Soup was a disappointment to several thousand 
tomato harvesting workers as well as to local office £arm placement 
representatives who had helped Campbell-contracted tomato growers secure 
their harvesting work force. And when the five-week strike ended, farm 
placement personnel were £aced with a hurry-up recruitment job in order 
to secure a work force to harvest the salvable portion of the over-ripe 
c~op. 

Farm labor-wise, 1968 was a very challenging year. 

RECCMMENDATIONS 

An analysis of both past and future farm labor needs of fruit and vege -
table growers, by necessity, requires an insight and understanding of all 
other £actors of production in the fruit and vegetable farm establishment 

10 

in the Garden State. 

The trend of declining manpower demand is compatible with progress in 
the highly competitive production of fruits and vegetables. And so 
is a more able management ability and an increase in capital's function 
which also has become more pro~inent in most other business enter-
prises. 

But the decreasing availability of land, the most basic and vital 
£actor of fruit and vegetable production, appears to be a serious prob-
lem in New Jersey which demands the attention of all levels of govern -
ment. 

Farmland has been and most probably will continue to be sold and 
covered with industrial, commercial and residential buildings and 
public thoroughfares. Al~ of the above types of land use are subject 
to some zoning system or control by most municipalities in New Jersey. 
Farmland is not. · 

It seems that the public interest would best · be served if a plan were 
developed now that would preserve farmland for food production which 
most assuredly will be needed by a~ increasing population in the 
years to come. 

11 



FARM LABOR SERVICE ASSOCIATI ONS 

Two grower-owned farm labor associations are located in New Jersey. Both 
organizations cooperate with the New Jersey State Employment Service in 
supplying farm employers with seasonal workers. Information below was 
supplied by the Associations. 

GLASSBORO SERVICE ASSOCIATION 

Total Number of Workers Employed 
Brought in under Puerto Rican Agreement 
Puerto Rican "walk-ins" 
Domestic Workers Recruited 
Day-haul Workers Available from Camp 
Total Wages Paid to Workers 
Average Weekly Worker Earnings 
Average Weeks of Employment 
Transportation Loss (monies advanced 

to workers) 
Number of Growers who Secured Workers 

through the Association 
NWT'ber of Workers who Received Free 

Transportation (one-way or return) 
Amount Paid for Worker Transportation 

1967 

9,481 
8,327* 
1,050 

104 
100 

$6,500,000.00 
$70.12 
10.75 

$25,839.88 

950 

1,885 
$168,241.95 

1968 

10,823 
9,533* 
1,165 

125 
100 

$7,100,000.00 
$80.92 

8.75 

$50,000.00 

965 

1,400 
$150,000.00 

* Includes workers employed in Pennsylvania, Maryland and Delaware 

FARMERS AND GARDENERS SERVICE ASSOCIATION 

Total Number of Workers Employed 
Brought in under Puerto Rican Agreement 
Puerto Rican "walk-ins" 

1967 1968 

1,262 
1,027 

224 

(est .) 

(est .) 

(es t.) 
(es t.) 

Day-haul Workers Available from Camp 
Total Wages Paid to Workers 
Average Weekly Worker Earnings 
Average Weeks ot Employment 

1,118 
900 
218 

40 
$904,000.00 

$71.00 
11.25 

45 
$925,000.00 (es t.) 

$71. 50 (es t•) 
12.00 

Transportation Loss (monies advanced 
to workers) 

Number of Growers who Secured Workers 
through the Association 

12 

$3,500000 

130 

$4,768.00 

135 

THE SOD HARVESTER, PICTURED HERE 
WAS DESIGNED, ENGINEERED, AND 
BUil T BY THE PRINCETON TURF FARM 
IN CRANBURY, ONE OF THE LARGEST 
SOD GROWERS IN THE NATION. 

THE GROWING DEMAND FOR SOD FOR 
RESIDENTIAL AND INDUSTRIAL USE, 
HAS RESULTED IN THE CONTINUING EX-
PANSION OF THE CULTIVATED SOD 
INDUSTRY IN NEW JERSEY. 

THE HARVESTER, OPERATED BY THREE 
MEN, CUTS SOD TO DESIRED LENGTH, 
WIDTH, AND THICKNESS, PLACES IT ON 
A PALLET WHICH IS LOWERED AUTO-
MATICALLY TO GROUND LEVEL FOR 
LO AD ING BY FORK LI FT ONTO A DE-
LI VERY TRUCK. 
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PART II - OUTLOOK FOR 1969 

STATE FORECAST 

A guaranteed minimum hourly wage of 
$1.50 ($.10 per hour higher than in 
1968) plus the continuance of good 
piece rate earnings are expected to 
attract a demand-satisfying number 
of workers to crop-harvesting employ­
ment in New Jersey during 1969. 

Overall manpower demand is expected 
to be less than in 1968 because of 
labor-displacing advances by crop 
harvesting machinery, more efficient 
use of manpower prompted by the in­
creasing cost of labor and a slight 
decrease in producing acreage of 
some significant labor-using crops. 

Sharp, sudden increases in worker 
demand, caused mostly by uncontrol­
lable and unexpected weather 
changes will probably cause short­
term periods of labor stress which 
are inherent in crop harvesting 
work. 

In 1969, the peak seasonal farm work 
force is expected to number slight­
ly less than 20,000 workers. 
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OUTLOOK BY AREA 

SOUTH 

The seasonal work force is expected to range from similar to slightly 
higher than in 1968 in this area where all of the leading labor-using 
crops are grown and more than one-half of the statewide farm work fore~ 
is employed. 

Of the four seasonal worker classifications, the southern migrant 
category is expected to decr e ase as a decline in the demand f•'.)r strawbe;r ry 
pickers plus mechanization in the snap bean harvest will lessen worker 
demand in Cumoerland County where southern migrants harvest most of the 
strawberries and snap beans. 

Because of an expected moderate increase in areawide strawberry produc-
ing acreage, the demand for harvesting workers is expected to be slight~ 
ly higher than in 1968. And producing acreage increases of tomatoes, 
peppers, peaches and blueberries should require an additional number 
of harvesting workers. 

An increase in white potato and snap bean acreage will not increase 
manpower demand - it will probably be less - because of an expected 
increase in harvesting machinery. Comparing 1968 to 1967, in 1968 
22 more snap bean harvesters were used and the number of white potato 
harvesters increased by 12. 

Mechanization is expected to undergo another. trial year on asparagus 
and blueberries and is not far enough advanced to influence manpower 
requirements. 

Manpower demand, similar to 1968, is foreseen on asparagus, cucumbers and 
pickles, onions, lettuce, apples and cranberries. 

Sod farms, landscape maintenance concerns and growers of nursery stock 
will probably require a greater number of workers in 1969. 

CENTRAL 

The blueberry crop is the leading labor-user in this area and an expected 
decrease in producing acreage in 1969 coupled with an anticipated in-
crease in the use of harvesting machines and harvesting aids will out-
weigh some expected acreage increases of other crops and cause an area-
wide reduction in harvesting manpower demand. 

Peach acreage coming into production for the first time will demand 
more harvesting help. And an expected increase of processing tomato 
acreage will increase the need for harvesting labor which is expected 
to be drawn from southern migrant crews who reside on potato farms. 
{In the past, southern migrant potato crews have been used for tomato 
harvesting during slack periods in the potato harvest.) 

Sod farm operations will probably continue to expand in 1969 and con-
sequently manpower demand will continue to riseo 
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Harvesting worker demand will be similar to 1968 on the following 
crops: apples, strawberr ies, sweet corn, nursery stock and truck 
farm crops. 

The cranberry harvest will require about the same number of workers 
as it did in the 95 percent mechanized harvest of 1968. Two new 
cranberry harvesters, similar in principle but manufactured by 
different concerns, were purchased in 1968 and are expect~d to be 
used on a trial basis in 1969. The new power-driven machines, on 
which the operator rides, (operators walk behind present machines) 
loosen from the vine a ten to twelve foot wide area of berries 
(twice the span of the older machines) and move at a faste: pace. 
Similar to the older machines, the new harvesters operate in about 
two feet of water. Manpower displacement of these new harvesters 
will be measured during the 1969 harvest. 

The traditional sources of worker supply are expected to adequate-
ly fill area grower~ demands in 1969. 

NORTH 

The area seasonal farm work force i s expected to decline in 1969 as 
growers of truck farm crops are expected to grow crops that require 
a minimal amount of harvesting labor. Harvesting labor demand for 
peaches and apples will also be less, compared to 1968, as ma:ginal 
growers leave the fruit producing _ industry and those who remain are 
expected to be harvesting less acreage. 

An increasing number of seasonal jobs with nursery, landscape, green-
house and sod concerns is anticipated, However, these increases will 
be outweighed by the worker demand decrease on crop-growing farms 
which employ a greater portion of the total area work force. 

In 1969, the large majority of farm workers will be contract and non-
contract Puerto Ricans. Efforts will be made to recruit local people, 
especially youth, for agricultural jobs. 

A special recruitment endeavor is planned, in 1969, in order to in-
crease the number of workers at the New Jersey State Employment . 
Service's day-haul pick-up location in Paterson. The Paterson location 
was established in 1968 and helped fill area growers' short-term 
labor needs. 
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sequently manpower demand will continue to riseo 
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Harvesting worker demand wi ll be similar to 1968 on the following 
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farm crops. 

The cranberry harvest will require about the same number of workers 
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cranberry harvesters, similar in principle but manufactured by 
different concerns, were purchased in 1968 and are expected to be 
used on a trial basis in 1969. The new power-driven machines, on 
which the operator rides, (operators walk behind present machines) 
loosen from the vine a ten to twelve foot wide area of berries 
(twice the span of the older machines) and move at a faster pace. 
Similar to the older machines, the new harvesters operate in about 
two feet of water. Manpower displacement of these new harvesters 
will be measured during the 1969 harvest. 

The traditional sources of worker supply are expected to adequate-
ly fill area growers' demands in 1969. 

NORTH 

The area seasonal farm work force is expected to dec l ine in 1969 as 
growers of truck farm crops are expected to grow cro~s that require 
a minimal amount of harvesting labor. Harvesting labor demand for 
peaches and apples will also be less, compared to 1968, as marginal 
growers leave the fruit producing _ industry and those who remain are 
expected to be harvesting less acreage. 

An increasing number of seasonal jobs with nursery, landscape, green-
house and sod concerns is anticipated, However, these increases will 
be outweighed by the worker demand decrease on crop-growing farms 
which employ a greater portion of the total area work force. 

In 1969, the large majority of farm workers will be contract and non-
contract Puerto Ricans. Efforts will be made to recruit local people, 
especially youth, for agricultural jobs. 

A special recruitment endeavor is planned, in 1969, in order to in-
crease the number of workers at the New Jersey State Employment 
Service's day-haul pick-up location i n Paterson. The Paterson location 
was established in 1968 and helped fill area growers' short-term 
labor needs. 
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OUTLOOK 1970-1974 

Introduction 

Compared to 1968, fruit and vegetables will be grown on less land during 
the 1970 to 1974 period, farms will be larger and the number of farm 
owners will be fewer. The seasonal farm work force will be smaller. 
Workers will be better paid, a greater proportion will be higher skilled, 
workdays will be shorter and working conditions will improve. 

Farmland, which now covers slightly less than 25 percent of New Jersey is 
expected to feel the squeeze of land development, for other than agricul-
tural use, especially in suburban areas and along the north-south corridor 
paralleling the New Jersey Turnpike. Not all farmland is used for fruit 
and vegetable prqduction and urbanization will cut into a considerable 
amount · of non-agricultural land but fruit and vegetable acreage will 
diminish, especially in northern and central New Jersey, between 1970 and 
1974. 

The rate of loss of rich, fertile farmland in southern New Jersey is the 
key to future fruit and vegetable production in the Garden State. Most 
vegetable and fruit farms are located in this section of the State where 
seasonal farm employment amounts to more than one-half of the State total. 

Land is the most basic factor of production in a farm enterprise and its 
value accounts ;for the largest item of a farm operation's total assets. 
Compared to other states, farmland value in New Jersey is among the highest 
in the nation. And expected rising land values in the next five years 
will increase net worth of the total farm establishment in the Garden 
State to even higher levels. Increasing values of farmland will spur the 
rural-to-urban trend as retiring farm owners will continue to realize an 
excellent profit from the sale of their land for non-farm use. 

The demand for more food by an increasing population and nearness to fresh 
fruit and vegetable markets in New York and Philadelphia are marketing 
advantages of growers in New Jersey which are expected to be fundamental 
considerations of progressive farm owners and may counteract, in some 
degree, the rural-to-urba~ trend. 

Seasonal Farm Work Force 

The statewide seasonal farm work force reaches its top level in late July 
or early August during the peak period of blueberry harvesting. Refine-
ment of present blueberry harvesting machines and the appearance of new 
blueberry harvesters is foreseen in the next five years which will have a 
significant labor-displacing influence on the blueberry harvesting work 
'force. 

A decreasing demand for harvesting labor on blueberries plus a decline in 
wQrker demand on other crops caused by mechanization and a more efficient 
use of manpower are expected to contribute to a decline in the peak state-
wide work force which could approach, and possibly reach, 15,000 during 
the latter part of the 1970-1974 period. 
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The peak seasonal farm work force for the past five years wast 

1968 
1967 
1966 
1965 
1964 

20,900 
22,600 
24,000 
26,300 
27,000 

Based on established trends and past proportions qf the four seasonal 
~or~er classifications, when the seasonal work force peaks at 15,000 
it is expected to be composed of 6~000 daily commuting residents of 
New Jersey and Pennsylvania, 4,300 contract Puerto Ricans, 3,700 non-
contract Puerto Ricans and 1,000 southern migrants. 

During the past ten years, the southern migrant work force has been 
declining at an average rate of 260 workers per year. The trend 
accelerated considerably between 1967 and 1968 - 1968's southern 
migrant work force was 400 less than in 1967. By 1974, less than 
1,000 southern migrants may be coming to New Jersey for farm employ-
ment. 

Peak contract Puerto Rican employment also has been declining in 
recent years. From 6,000 workers in 1966, the peak number dropped to 
5,600 in 1967 and to 5,150 in 1968 and is expected to continue de-
clining at a slower rate, which may level off, before or during the 
1970-1974 period. 

Non-contract Puerto Rican peak employment has been ranging between 
5,400 and 5,700 in recent years. No trend is evident at present but 
demand reducing factors are expected to affect the non-contract Puerto 
Rican work force during the 1970-1974 period. 

The peak number of daily commuting seasonal farm workers from New 
Jersey and Pennsylvania has been declining as follows: 1964, 14,000; 
1965, 13,500; 1966, 11,500; 1967, 11,000; 1968, 9,500. This trend is 
expected to continue at about the same rate~ Mechanization of tomato 
harvesting, which appears unlikely at this time, would lower the 
demand for local workers considerably. 

Crops 

An analysis of harvesting labor needs of principal labor-using crops 
in the 1970-1974 period appear below: 

Tomatoes 

Tomatoes probably will be the last principal labor-using crop to be 
harvested by machines. Mechanization is not expected to have an 
appreciable affect upon tomato harvesting in New Jersey during the 
period 1970-1974. Of the four tomato harvesters that were used in 
the State in 1967, only one harvested tomatoes in 1968. High 
quality tomatoes are grown in New Jersey and a machine has not been 
perfected that is capable of matching the product obtained from manual 
picking. For the past 10 years tomato acreage (fresh market and 
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processing) ranged between 20 and 30 thousand acres. This range is ex-
pected to prevail during the 1970-1974 period and at peak the harvesting 
work force should fall between 7,500 and 8,500 workers. All major 
processors are now equipped to receive tomatoes in pallet boxes instead 
of 5/8 bushel baskets. 

Blueberries 

The blueberry crop during the period 1970-1974 will be grown on between 
8,000 and 9,000 acres, will be higher yielding than the 1968 crop and 
will require a peak work force of between 6,000 and 7,000 workers. some 
of the present acreage of older varieties (smaller berries and lower 
yielding) is becoming more unprofitable to harvest each year and will be 
gradually removed from production. More acreage of higher yielding 
vari~ties ~oming into production will increase piece rate worker earnings 
and incentive and a smaller work force will be capable of harvesting more 
acreage compared to 1968. Refinement of present harvesting machines is 
anticipated. If machines are used by the few large acreage growers the 
peak work force will be considerably below the predicted 6,000 figu;e. 
Small acreage growers possibly will have their crop machine-picked on a 
custom basis, or by some kind of cooperative arrangement if the high cost 
machines now in use become acceptable. ' 

Asparagus 

If the present trend of declining asparagus acreage continues - it has 
decreased at an average rate of 480 acres per year from 1957 to 1966 and 
dropped 1,400 acres since then - producing acreage will fall below 
22,000 acres during the next five years. If this occurs, the harvesting 
work_force at peak should fall between 4,500 and 5,000. Experimentation 
continues on both selective and non-selective harvesters which are now 
about half-way from producing machine-cut asparagus spears that compare 
to hand-cut. A system of crop division according to use a method of . . . ' orienting machine-cut spears on the farm and mechanical harvester testing 
are being given considerable attention by Rutgers University. If a 
mechanization and spear orientation breakthrough occurs and the cost of 
machine-cutting becomes lower than hand-cutting, most of the large acreage 
growers probably will use machines and the demand for harvesting workers 
will lessen considerably. A turnabout of acreage decline will probably 
then occur on this high harvesting labor cost crop. 

Strawberries 

Strawberry acreage will probably range between 2,000 and 2,500 acres during 
the next five years and the harvesting work force at peak is expected to 
number between 2,500 and 3,000 workers. Weather fluctuations can materially 
change peak harvesting labor demand on this short term harvest period crop. 
All strawberries will be hand-picked within the foreseeable future. 

Peaches and Apples 

A slight decrease in apple acreage and a moderate increase in peach acreage 
are e~pected within the next few years. The apple harvesting work force at 
peak is expected to range downward from 2,000 workers and between 2 000 and 
2 ,500 wi l l be needed during the peak of the peach harvest. Mechani~al 
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harvesting of peaches and/or apples is not predicted for the 1970-
1974 period. Some harvesting aids may be used. 

White Potatoes 

In 1968 the white potato crop of 14,000 acres was harvested almost 
100 percent by machinery and used a peak work force of 1,000. The 
continuing decline of potato acreage in the central area is expected 
to be offset by additional acreage in southern New Jersey. State-
wide potato producing acreage is expected to fall between 15,000 and 
17,000 acres and the peak work force will probably average about 
1,000 workers during the 1970-1974 period. 

Sweet Potatoes 

Producing acreage of sweet potatoes has been declining substantially 
in recent years but will probably level off at about 5,000 acres 
during the next few years; between 500 and 700 workers will be needed 
at harvest peak. 

Cranberries 

During the n·ext five years new harvesting machines ( see OOTLOOK BY 
AREA - CENTRAL) are expected to replace the smaller harvesters which 
were used in 1968. Moving at a faster pace and harvesting a wider 
sp~n of berries, the new machines are expected to reduce labor 
demand significantly. Between 200 and 300 cranberry harvest workers 
are forecast at peak during the 1970-1974 period. 
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harvesting of peaches and/or apples is not predicted for the 1970-
1974 period. Some harvesting aids may be used. 

White Potatoes 

In 1968 the white potato crop of 14,000 acres was harvested almost 
100 ~er?ent by ~achinery and used a peak work force of 1,000. The 
continuing decline of potato acreage in the central area is expected 
to be offset by additional acreage in southern New Jersey. State-
wide potato producing acreage is expected to fall between 15,000 and 
17,000 acres and the peak work force will probably average about 
1,000 workers during the 1970-1974 period. 

Sweet Potatoes 

~reducing acreage of :weet potatoes has been declining substantially 
in recent years but will probably level off at about 5,000 acres 
during the next few years; between 500 and 700 workers will be needed 
at harvest peak. 

Cranberries 

During the next five years new harvesting machines (see OOTLOOK BY 
AREA - CENTRAL) are expected to replace the smaller harvesters which 
were used in 1968. Moving at a faster pace and harvesting a wider 
span of berries, the new machines are expected to reduce labor 
demand significantly. Between 200 and 300 cranberry harvest workers 
are forecast at peak during the 1970-1974 period. 
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PUBLIC RELATIONS PLUS 

Every Tuesday morning at 10:00 A.M. Farm Placement Technician Steve Cesare of the Bureau of Farm 
Placement hosts his FARM TALK program on cable television Channel 5B, which is beamed at viewers 
in Salem, Gloucester and Burlington counties. 

Steve appears above, on the right, with his guest of ovember 5th, Louis Abrahms, Coordinator of Techni-
cal Services for Seabrook Farms Co., Inc. 

FARM TALK began on May 22nd when Fred Watts, Chief of the Bureau of Farm Placement, New Jersey 
State Employment Service was Steve's guest and the topic was, "Farm Labor in the Garden State." Other 
guests have been Joseph Garafola, Manager of the Glassboro Service Association who discussed contract 
Puerto Rican workers and Arthur J. Lynch, Superintendent, Field Operations Service, Division of Employ-
ment Security who talked about the Labor Turnover Study which the Division conducted this year for the 
food processing industry. 

The FARM TALK program covers all aspects of agribusiness within the Garden State but during the har-
vesting season, emphasized farm labor. Barney Montiero, one of the best farm labor contractors working 
in New Jersey, discussed the job and problems of a crew leader and Joseph P. McGlory, District Farm 
Placement Representative, Pennsylvania State Employment Service addressed himself to the Philadelphia 
Day-Haul Program. 

The Bureau of Farm Placement's weekly Farm Labor Bulletin provides information for the first five 
minutes of each program. 
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CAMPBELL SOUP OFFICIALS AND UNION REPRESENTATIVES 
MEET WITH NEW JERSEY COMMISSIONER OF LABOR AND INDUSTRY 

Raymond F. Male, Commissioner of New Jersey Department of Labor and Industry met in Trenton on W~dnesday (7) with 
officials of the Campbell Soup Company and Union representatives - from New Jersey and four other states in which Camp-
bell plants are located in an attempt to help resolve differences causing a strike of cannery workers at all six Campbell 
plants. 

The processing tomato harvest is already underway in New Jersey and 170 growers contracted to Campbell are marking time 
hoping for a settlement before their big and estimated high yielding crop becomes overripe . Commissioner Male was quoted 
as saying it was "terribly important," for the company and un ion to get together before it will do "serious damage to every-
one." As reported in last week's BULLETIN , from 2,500 to 3,000 seasonal workers will be without jobs if the strike is not 
settled quickly. Male was also quoted as saying he is "terribly concerned about those (seasonal farm workers) who would 
and should be picking.'-' At this writing, Thursday (8), another meeting was scheduled for later in the day. 

STATE SUMMARY - Processing and fresh market tomato harvesting activity spurted 
ahead during the past week in the hot and humid Garden State. As of yesterday, 
m estimated 3,800 seasonal workers were picking processing tomatoes and approx-
imately 1,200 workers were harvesting tomatoes for fresh market sale. The blue-
berry harvest is almost finished in Atlantic County and is expected to be completed 
in a few days in Burlington and Camden counties. A rapid decrease in harvesting 
ac tivity on blueberry farms is the major reason for the 1,700 worker decline, 
compared to a week ago, in the statewide seasonal work force. Approximately 
19 ,600 seasonal farm workers were employed in New Jersey this week. 

Violations of the New Jersey State Wage and Hour Law and the Child Labor Law 
have resulted in fines of $250 and court costs to a grower-employer and $50 
and costs to a farm labor contractor. At a hearing in Deerfield Township Munic-
ipal Court on Tuesday ( 6), 'the Wage and Hour Bureau of the N .J. Department of 
Labo r & Industry charged that some workers picking snap beans were earning less 
than $1.40 an hour (the legal minimum wage) and children were working without 
nec e ssary permits. 

SOOTH - Processing tomatoes with a work force of 3,200, peppers with 1,150 
•orkers and peaches with another 1,150 are presently the three leading labor-
Usi ng crops in Cumberland, Salem and Gloucester counties. A pickle harvesting 
apparatus design~d and built by the Porter-way Company was demonstrated at the 
autge rs Research Farm in Centerton on Wednesday {7) . The $12,000 machine mows 
Plants an d picks in one operation and is reported to be capable of harvesting 
from f i ve to eight acres per day. 

£ENTRAL - The Farm Labor Pool in Trenton is referring about 200 workers a day 
to a rea growers. 

~RTH Similar to a week ago, the area seasonal farm work force numbers 1,200. 
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th is service . Al l offi ces li s t ed below a nd ma rked by an asterisk ha ve a farm placement representat ive on the ir s taff. 
The Trenton a nd , ew Brunsw ick farm placeme nt representa tives are s tati oned at the Special Farm Labor Office in 
Robbinsville, which is ope n throughout the year. Other Special F arm Labor Offices , which fun c ti on year-round, are 
located in Hammonton an d Rosenhayn. Se asonal F arm L abor Offic es are situa ted in Pemberton, Cowtown, and 
Swedesboro. 

OF FICE L OCATION 

Asbury Park 
*Atlantic City 
*Bridge ton 
*Burlington 

*Seasona l Offi c e (Apr. to Nov.) 
"'Camden 

!)over 
Elizabeth 
Englewood 

* Flemington 
*Freehold 

Hackenf'ack 
Hammonton 

Sp~cial Off ice 
Jersey City 
Morristown 
New Brunswick 
Newa rk 

*Newton 
*Paterson 

Perth Amboy 
Phillipsburg 
Plainfield 

*Red Bank 
Ridgewood 

*Sale m 

"' Seasonal Office ('\lar. to '.'J ov .) 
S,omerville 

*Toms River 
Trenton 

*Special Office 
\'me land 

*Seasonal Offi ce 
Wildwood 

*Woodbury 
*Seasonal O ffi ce (Apr. to Nov.) 

Form Placement B u reau 
Administrati ve Office 

STR EET ADDRESS 

500 Summ erfie l d Avenu e 
1433 Bacharach Bouleva rd 
22 Washington Stree t 
220 West Broa d Street 
Magno li a Ave nu e , P emberton 
910 Broad way 
10 Sou th Morris S lree t 
111 5 East J ersey Street 
11 Grand A venue 
Hunterdon Shop ping Cente r 
6 T hrockmorton Stree t 
50 Passa ic Stree t 
110 Railroa d Avenu e 
N. Wh it e Hors e P ike at Spring Road 
87 Newki rk Stree t 
5 Schuyler Place , P .0 . Box 2Q 
65 ,1orris Street 
1 Clinton Stree t 
6 Unio n Place 
372 Broadway 
347 Maple Street 
Hi llcrest Sh opp ing Mall - Rou le 22 
525 ~ladison Avenue 
48 East Front Street 
32 Franklin Aven ue 
Shopping Center - Rou te 45 - RD-1 
Ro ut e ti 40 Cowtown (RD tt 2-Woodstown) 
275 East Main St ree t 
36 West Water Stree t 
8 Eas t Hanover Street 
R t. 130 at Woodside Rd., Ro bbin s vi lle 
631 Wood Street 
~1orton Avenue, Rose nh ayn 
2602 P a c i fic Ave nue 
814 ~orth Broad StrPe t 
Swedesboro Auct ion, Swedes bo ro 

Labor and Industry Bui lding 
John Fitch Plaza 

T renton, New Jerse y 08625 

AREA CODE TEL EPH ONE 

201 775-1660 
6 09 344-6504 
609 451 -6350 
609 386- 0686 
609 894-2664 
609 365-8820 
201 366-1422 
201 352-8360 
201 568- 9289 
201 782-3711 
201 462-0200 
201 487-6800 
609 561-1 290 
609 561-3468 
20 1 656-6800 
201 538-4260 
201 247-6300 
201 648-3326 
201 383 2775 
201 684-8690 
201 826-3400 
201 859-0400 
201 756- 1407 
201 741-5050 
201 444-5804 
609 935-37 I 1 

609 769-1 l ,'H 
201 72 5-2600 
201 349-21 92 
609 292-6•100 
609 448- 1 [).-) :\ 
609 691 -220° 
609 45)-3 )61 
609 522-2l:10 
609 84S-60ll0 
6 09 467-031 6 

Phone: 609 292- 2244 

.N.ew-

SEASONAL EMPLOYMENT 
Horves ting Sea son 

New Jersey State Employment Service Division of Employment Security 
Affiliated with United States Employment Senice 

ESTIMATES OF THE SEASONAL FARM WORK FORCE ON THE LAST NORMAL 
WORKDAY DURING THE TWO WEEK PERIOD ENDING JULY 31, 1968 

INDIVIDUALS 
DAIL Y C O M- CREWS AN D FROM PUERTO CONTRACT 

MUT E RS I N. J. GROU PS F ROM RICO OR WORKERS 
AN D PENNA. SOUT HE R N SOUTHERN FROM 
R ESI DE N T S) ST A TES • STATES• PUERTO RICO• TOTAL 

STATE TOTAL 8,950 1 ,500 5,700 4,750 20,900 
RIC UL TURAL REPORTING AREAS** 

SOUTHERN AREAS 
Bridgeton 1 , 13 0 1,170 2,910 1,450 6 , 660 
Camden 680 0 1,010 1,150 2 , 840 

Atlantic City 2 ,QQQ 0 930 900 3,830 
TOTA.L 3,810 1,170 4 ,850 3,500 13,330 

TOTA.L (Year A.go) 5, 040 1 , 4 10 4,000 3,600 14,050 

CENTRAL AREAS 
Burlington 3,100 4 0 150 360 3,650 

Trenton 620 230 7 0 210 1,130 
Freehold a~Q ,2 0 230 400 1,560 

TOTAL 4 i600 320 450 970 6,340 

TOT A.L (Year A.go) 5, 520 390 550 1,010 7,470 

NORTHERN AREAS 
North Jersey 190 10 70 60 330 

Upper Delaware 350 0 330 220 900 
TOTA.L 54Q 10 400 280 1.230 

TOT AL (Year A.go) 44 0 0 360 280 1,080 

STATE TOTAL - Year ago 11,000 1, 800 4,910 4,890 22,600 
STATE TOTAL - NOW 8,950 1 ,500 5,700 4,750 20,900 

DIFFERENCE -2,050 - 300 + 790 - 140 - 1 , 700 
PERCENT CHA.NGE 19% 17% + 16% 3% 8% 

;*Theae workera live on the farm of the ir employe r while w o rkin& in New Jers ey. Their d omicile is outside of New Jersey. 
See map on aide . 

SEASOM A.L WO RKERS BY CROP 
STATEWIDE : 

BLUEBERRIES (harvest) 4, 750; TRUCK CROPS (harvest) 2,070; PROCESSING 
TCMATOES (pick) 1 , 900; PICKLES AND CUCUMBERS (pick) 1,870; PEACHES (pick) 
1,380; NURSERY STOCK , 1 ,370 ; SWEET CORN (harvest) 960; PEPPERS (pi ck ) 
780; FRESH MARKET TOMATOES ( pi ck) 690; TRUCK CROPS (weed and hoe ) 670; 
LANDSCAPING, 660; ONI ONS (top) 600 ; SNAP BEAJ~S (pick) 530; WHITE POTATO 
(harvest) 380; APPLES (pi ck) 330; HAY and GRAIN (harvest) 320; EGG PLANT 
(pick) 100; MISCELLANEOOS ACTIVITI ES , 1, 540. 

IIIJ ES·223 - SUMMA_R Y I SEMI- MONT HL YI (R-2-6 81 22 



STATE OF NEW JERSEY 
D EPAR T MENT OF LABOR AND INDUSTRY 

D I V I SI O N O F EMPLOYMENT SECU R ITY 
NEW JE RSEY ST ATE EMPLOYMENT SERVICE 

Affil iated with Unite d Sta tes Employment Servic e 
T R ENTON, NEW JERSEY 08 6 25 

OF FIC IAL BUSINESS 

PUBLIC Ol'LOYMENT SERVICE 

POST A GE A ND FE ES PAIO 

EMPLOYM E NT SECUR ITY MAIL 

Fl RST CL ASS 

The '.'Je w.J e rsey Sta te Empl oym e nt Service provides a comple t e program of farm labor recruitment for farm workers, 
ind ividu&. l growers, as well as for farmer a s so ciat ions. No fee is charged to either th e worker or the emp loyer for 
th is service . All offices li s t ed below a nd ma rked by an asterisk have a farm placement representative on their staff. 
The Trenton and . e w Brun s wi ck farm plac eme nt representa tives are s tati oned at the Special Farm Labor Offi ce in 
Robbinsvi l le, whic h is open throughout the year. Other Spec ial F arm Labor Offices , which functi on year-ro und , are 
located in Hammo nton and Rosenhayn. Se asona l F arm Labor Off ices are situated in Pemberton , Cowtown, and 
Swedesboro . 

OFFICE L OCATION 

Asbury Park 
* Atlantic City 
*Bridge ton 
*Burlington 

*Season a l Offi ce (Apr. to Nov. ) 
*Camden 

Dover 
Elizabeth 
Englewood 

*Flemington 
*Freehold 
Hackensack 
Hammonton 

Sp~cial Office 
Jersey City 
l\lorristown 
New Brunsw ick 
1\,/ cw ark 

*New ton 
*Paterson 

Perth Amboy 
Phillipsburg 
Plainfield 

*Red Bank 
Ridgewood 

*Salem 

*Seasonal Office (\la r. to 1\/ ov .) 
S

1
omerville 

*Toms River 
Trenton 

*Special Office 
Yineland 

*Seasonal Office 
Wildwood 

*\\ oodbury 
*Seasonal Off ic e (Apr. to Nov. ) 

Form Placement Bureau 
Administrati ve Office 

ST REET ADDRESS 

500 Summerfie ld Avenu e 
1433 Bacharach Bouleva rd 
22 Washington Stre et 
220 Wes t Broa d Street 
Ma gno li a Ave nu e , P emberton 
910 Broad way 
10 South Morris Stree t 
111 5 East Je rsey Street 
11 Grand A venue 
Hun terdon Shop ping Center 
6 T hrockmorton Street 
50 P a s sa ic Street 
11 0 Rai lroa d Avenu e 
N. White Horse P ike a t Spring Road 
87 Newkirk Street 
5 Schu yler P lace, P .O. Box 29 
65 \1orris Street 
1 Clin ton Stree t 
6 Union P lace 
372 Broadway 
347 Maple Stree t 
Hillc rest Sh opping Mall - Route 22 
525 \ Iadison A venue 
48 East Front Stree t 
32 F rank lin Avenue 
Shopping Center - Rou te 45 - RD-1 
Ro ute ti 40 C owtown (RD ti 2-Woods town) 
275 East Main Stree t 
36 West Water Stree t 
8 Eas t Hanover Street 
Rt. 130 at Woodside Rd. , Ro bbins vi lle 
631 Wood Street 
\ lorton Avenue , Rosenhayn 
2602 Pacific Ave nue 
814 :.Jor th Broad Stree t 
Swedesboro Auct ion, Swede sb oro 

L a bor ond Ind u stry Bui lding 
John Fit ch P laza 

T re nton, Ne w J e rs e y 08625 

AREA COD E TEL EPHON E 

201 775-1660 
6 09 344-6504 
609 451 -6350 
609 386-0686 
609 894-2664 
609 365-8820 
201 366-1422 
201 352-8360 
201 568-9289 
201 782-3711 
201 462-0200 
201 487-6800 
6 09 561-1 290 
609 561-3468 
201 656-6800 
201 538- 4260 
201 247-6300 
201 648-3326 
201 383 2775 
201 684-8690 
201 826-3400 
201 859-0400 
201 756-1407 
201 741 -5050 
201 444-5804 
609 935-3711 

609 769-l l:l4 
201 725- 2600 
201 349-2 192 
609 292-6400 
609 448- 1 O.i :I 

609 691 -220° 
609 451-3161 
609 522-2 t'.111 

609 845-(i00O 
609 467-03 16 

Phone: 609 292-2244 

.N,,ew, 

SEASONAL EMPLOYMENT 
Horves ting Sea son 

New Jersey State Employment Service -- - Division of Employment Security 
Affiliated with United States Employment Sen ice 

ESTIMATES OF THE SEASONAL FARM WORK FORCE ON THE LAST NORMAL 
WORKDAY DURING THE TWO WE EK PERIOD ENDING JULY 31, 1968 

INDIVIDUALS 
DAIL Y COM· CREWS ANO FROM PUERTO CONTRACT 

MUTERS (N. J . GROUPS F R O M RICO OR WORKERS 
AND PENNA. SOUT HE R N SOUTHERN FROM 
R ES I DE N T S) S T A TES• STATES• PUERTO RICO• TOTAL 

STATE TOTAL 8,950 1,500 5,700 4,750 20,900 
RICUL TURAL REPORTING AREAS** 

SOUTHERN AREAS 
Bridgeton 1 , 130 1,170 2,910 1,450 6,660 
Comden 680 0 1,010 1,150 2,840 

Atlantic City ~ .QQQ 0 930 900 3,830 
TOTAL 3,810 1,17 0 4 ,850 3,500 13 ,330 

TOT AL (Year Ago) 5 , 040 1,410 4,000 3,600 14,050 

CENTRAL AREAS 
Burlington 3,100 4 0 150 360 3,650 

Trenton 620 2 30 70 210 1 , 130 
Freehold aaQ 5 0 230 400 1 ,560 

TOTAL 4.600 320 450 970 6,340 

TOTAL (Year Ago) 5,520 390 550 1,010 7,470 

NORTHERN AREAS 
North Jersey 190 10 70 60 330 

Upper Delaware 350 0 330 220 900 
TOTAL 540 lQ 400 280 1.230 

TOTAL (Year Ago) 440 0 360 280 1,080 

STATE TOTAL - Year ago 11 , 000 1 , 800 4,910 4,890 22 , 600 
STATE TOTAL - NOW 8,950 1, 500 5,700 4,750 20,900 

DIFFERENCE -2, 050 - 300 + 790 - 140 - 1 ,700 
PERCENT CHANGE 19% 17% + 16% 3% 8% 

;*These workers live on th~ farm of t h e ir emp l oyer wh ile wo rkine in New Jers ey. Their domicile i s outside of New Jersey. 
See map on reve rse side . 

SEASONAL WOR KERS BY CROP 
STATEWIDE : 

l>iJe: 

BLUEBERRIES (harvest) 4 ,750; TRUCK CROPS (harvest) 2,070; PROCESSING 
Ta.tATOES (pick) 1 , 900; PICKLES AND CUCUMBERS (pick) 1,870; PEACHES (pick) 
1,380; NURSERY STOCK, 1 , 370 ; SWEET CORN (harvest) 960; PEPPERS (pick ) 
780; FRESH MARKET TCNATOES ( pick) 690 ; TRUCK CROPS (weed and hoe ) 670; 
LANDSCAPING, 660; ONIONS (top) 600 ; SNAP BEANS (pick) 530; WHITE POTATO 
(harvest) 380; APPLES (pick) 330; HAY and GRAIN (harvest) 320; EGG PLANT 
(pick} 100; MISCELLANEOOS ACTIVITIES, 1, 540. 

S-223 - SUMMA_RY ( SEMI- MONTHLY) (R-2-68) 22 



STATE OF NEW JERSEY 
DEPARTMENT OF LABOR AND INDUSTRY 

DIVISION OF EM P L O Y MENT SECURITY 
NEW JERSEY STATE EMPLOYMENT SERVICE 

Affiliated with United States Emp lo yment Service 

OFFICIAL BUSINESS 

PUBLIC EMPLOYMENT SERVICE 

UPPER DELAWARE AREA 
.\u,.sea:, 1·e1,,.ien, Morri.s artd 

Hunterdon Countlu . 
So-r,et County 

E •c•pt Warr•n . GrMn 8,oolc 
•ncf Fronkf,n T own1h1p1. 

TRENTON AREA 
Mercer anti flliddlea u Co. 

E•c•pt Mad ison and Woodbrldt• Townships 
and the norlhern of P iscof-•y and 

Edison Townshi ps . 
80,dentown Township in 

Burlington C ouni y 
Millstone and Upper Freehold Townships in ____________ ,. 

Monm,,utli County 

f ,anklin T ow-n1h1p 1n 
Someraet County 

CAMDEN AR EA 
Cansden Counly 

E•c~pt Wln,low and Waterford 
Townships .. 

Glour t'slcr County 
EK<ept Fronk/In Townshi p. 

Moo,estown and Cinnominton 
Townships in 

Hurlington County 

BRIDGETON AREA 
CM,,,fwrlt,n,/ 11n,I Sul, ... Co. 

Frenlitlin Townshi p in 
(;/ot,r,•.,,-., l."uMn t ) . 

Buena Vista T c.nship ,n 
-1llm,tfr Cou1t h . 

POST AGE AND 

FIRST CL.Ass 

NORTH JERSEY AREA 
Ber1trr and l' as~aic Co1,11ti~• 

FREEHOLD AREA 
Monmou1/i Count y 

Euept Upper F,oohold ond 
Millstone Townships. 

BURLINGTON AREA 
Occran nn,/ HbTlin~tnn f. n. 

Except Bon Rivl!!r , Wash ington. 
Shamong, Bordentown, MOOfestown 

ond Cinnomin5on Town s h ips . 

ATLANTIC CITY AREA 
Ad,m,,, t;,,,,,,,1 

E •cept Buen• V, !. to Townsh ip. 

Bo \•1 Riwcr , Wes.h1r191an on4 
Sho1110119 T own-.hip \ tn 
H111li"K''"' l ." ,,.,nty. 

Wote,forcl ond Winslow Township~ in (;,.,,.,1,.,. <:111,111) . 

Up~, Town1t.1p ,n 
I .,,,,,. \1117 t :outy 

v.s. Department of Labor 
Bureau of Employment Security 
ES-225 Worksheet A (R-10/68) 

New Jersey 
1968 

DAY-HAUL ACTIVITIES AT POINTS OPERATED BY STATE AGENCY 

Day-Haul Points 
Days Operated Workers Transported 

Town Number During Year During Year 

Landisville 1 22 220 

Bridgeton 1 188 20,868 

cowtown 1 130 13,000 

C.,amden 1 117 5,382 

Trenton 1 156 14,040 

* * * * * * * * * * * * * * * * * * 

U.S. Department of Labor 
Bureau of Employment Security 
ES-225 Table 1 (R-10/68) 

New Jersey 
1968 

SELECTED DATA ON fARM PLACEMENT OPERATIONS 

Section A. Day-Haul ~ctivities at Points Operated by State Agency 

1. 

2. 

3. 

4. 

Towns with day-haul points ••........•..................•.......•... • 

Number of day-haul points •...................................••....• 

Sum of days day-haul points operated during year •.............•....• 

Total number of workers transported during year •............ ••o••••· 

(The New Jersey Agency had no activity relevant 
to Sections B, C and D.) 

23 

5 

5 

613 

53,510 



STATE OF N E W JERSEY 
DEPARTMENT OF LABOR AND INDUSTRY 

DIVISION OF EM P L O Y MENT SECURITY 
NEW JERSEY STATE EMPLOYMENT SERVICE 

Affiliated w ith United States Emplo yment Service 

OFFICIAL BUSINESS 

PtlBLIC EMPLOYMENT SERVICE 

UPPER DELAWARE AREA 
."iu,.sex, lanen . Morri.s and 

Hunten/011 Countiu . 
S011Wrut County 

E •c•pt Wor,en , G,Nn Brook 
encl Franlcl in T ownsh1p1. 

TRENTON AREA 
Mercer an,/ Middle. ex Co. 

E•copt Modi1on and Wooclb, idge Town1hip1 
and the northern ol P i1cotowoy ond 

Edison Townshi ps. 
80,ctento'tlltft Townahip in 

B"rlinito,a Co,.111y 
Millston• ond Upper F, .. hold Town1hip1 in ____________ ,. 

Mortmo,.tA Co1U1ty 

F ronlclin T own1h1p 1n 
Somera et C OIUltr 

CAMDEN AREA 
Camden ColUltr 

Ea1cept Winslow ond Waterford 
Townships . 

Glourr.~tcr County 
E•cept Fronklin Town1hl p. 

Moorestown and Cinnaminton 
Townsh ips in 

Hw/ini1011 Couniy 

BRIDGETON AREA 
C1urt,u•rlt1ml 11n,/ .'io/,•,n (.",,. 

f renldin Township in 
t;/o,u·f•,"'t•·r ( :,,uni) . 

Buena Vi1ta Township in 
.ftlm,tfr C,tt111h. 

POST AGE AND FEES p 4 
EMPLOYMENT SECURIT II) ..._ __________ v t.14 

FIRST CLASS 

NORTH JERSEY AREA 
B~,,~n and Passai~ C o1Htti~.1 

FREEHOLD AREA 
Monmouth Cnunty 

E•cept Upper Fruhold ond 
Millstone Townsh ips. 

BURLINGTON AREA 
Occr1n and Hurlin~lnn Co. 

Except Bou River, Was hington, 
Shamong, Bordentown, Moo,e , town 

ond (innamin,on Towns.h ips . 

ATLANTIC CITY AREA 
Atl,.u,1;, 1:,,,,,.,1 

f•cept Buen• Vi 1o to Townsh ip • 

8o1or~ Riwer , W•s.h1r19tan en4 
Sho...,,,9 T o-nc.hip\ i" 
Hwli"«'"" t;,,.,.,.,.,. 

Woterford oncf Wins.l0111r Towns.hip~ 1n ,:,,,,.,1,.,. (.",,.,,.,,_ 
Upper To•n1ot-.1p tn 
( .,,,,,. \1117 f.'mu117 

u.Se Department of Labor 
Bureau of Employment Security 
ES-225 Worksheet A (R-10/68) 

New Jersey 
1968 

DAY-HAUL ACTIVITIES AT POINTS OPERATED BY STATE AGENCY 

Day-Haul Points 

Town Number 
Days Operated 

During Year 
Workers Transported 

During Year 

Landis ville 1 22 220 

Bridgeton 1 188 20,868 

Cowtown 1 130 13,000 

C..amden 1 117 5,382 

Trenton 1 156 14,040 

* * * * * * * * * * * * * * * * * * 

U.S. Department of Labor 
Bureau of Employment Security 
ES-225 Table 1 (R-10/68) 

New Jersey 
1968 

SELECTED DATA ON fARM PLACEMENT OPERATIONS 

Section A. Day-Haul ~ctivities at Points Operated by State Agency 

1. 

2. 

3. 

4. 

Towns with day-haul points. • • • • • • • • • • • • • • • • • • • • • • • • • • • • 0 • • •••••••••• 

Number of day-haul points •...................................••....• 

Sum of days day-haul points operated during year •.............•....• 

Total number of workers transported during year •............ -·~••••• 

(The New Jersey Agency had no activity relevant 
to Sections B, C and D.) 

23 

5 

5 

613 

53,510 



State 

Stale of New J 
Department of Labor aad lnduatrv 

DIVISION OF E\fPLOYm:.''ff SF:Cl'IUT\' 
NE\l JEHSFY STATr DfPLO'OtF'iT srnncr 

Affilirued Midi United Siatu Employment Service 

~ew Jersey 

Table 2 Composition of Interstate Farm Migrant Groups - 1968 

Section A. ~ti ant Contacts 

Dy With 
Type Reporting Reporting 

State State's 
Residents 

I I II I 
l. l'otal ....................... .. 53 0 

a. Crew leaders .......... .. 52 0 
b. Family heeds .......... . 1 0 

0 0 c. 0th er ..................... t--------+---~---H 
Section C. Worker Chorecteristi ce 

T e Number 
II 

4. Fan,ilies ......................................... . 181 
5. Unattached males ............................ .. 535 
6. Unattached females ........................... . 199 

Comments: 

24 

2. 

3. 

Section B. Individuals and Workers Ile resente<l 

Type 

Total individuals .......................... .. 
a. ~tale, 16 & over ......................... . 
b. Female, 16 & over ..................... . 
Total ~rkers ............................... . . 

In 
Sec. :\, 

Col. l(J 

I I 
0 
0 
0 
0 

State of New Jersey 
Department of Labor and Industry 

DIVISION OF EMPLOYMENT SECURITY 
NEW JERSEY STATE EMPLOYMENT SERVICE 

Affiliated with United States Employment Service 
BUDGET BUREAU NO. 44··R779.7 
STATE OF NEW JERSEY 

TABLE 3. INTERSTATE SEASONAL AGRICULTURAL CLEARANCE ACTIVITIES IN 19.fill_ 

ORDERS OPENINGS 

EXTENDED EXTENDED 

IT EM (SEC, Al (SEC. Al 
RECEIVED FILLED RECEIVED FILLED 

(SEC, B) (SEC. Bl 

I II Ill IV V 

SECTION A. REPORTING STATE AS ORDER-HOLDING STATE 

1. Reporting State, Total ....................... 67 61 11,135 10,497 

2. Applicant - holding 
States involved: 

Puerto Rico 26 25 9,955 9,524 

Florida 38 34 1.100 Q.d.~ 

North Carolina 1 1 35 25 

Mississippi 1 1 5 5 
Alabama 1 0 40 0 

SECTION B. R E P O R T I N G S T AT E AS A P P L IC A NT- H O L D IN G S T A T E 

3. Reporting State, Total 2 1 125 25 . ...................... 
4. Order-holding 

States involved: 

Florida 1 0 100 0 
New York 1 1 25 25 

Signature Title 

Comments use reverse side. 
25 



State 

State of New Jereey 
Deparbnent of Labor and lnduetrv 

DIVISION OF ~fPLOY\U-:NT SECl'HITY 
~E\l JERSEY ST . .\TE DtPL0"OtE'iT ~rnnn 

Affiliated Millh United Stales Employment Service 

'.'\ew Jersey 

Table 2 Composition of Interstate Farm Migrant Groups - 1968 

Section A. ~1i ant Contacts 

By 
Type Reporting 

State 

II 
l. Total 53 

a. Crew leaders .......... .. 52 
b. Family heeds ......... .. 1 
c. Other ................... .. 0 

Section C. Worker Characteristics 
T e 

4. Fan1ilies ......................................... . 
5. Unattached males ............................. . 
6. Unattached females ........................... . 

Comments: 

With 
Reporting 

State's 
Residents 

II I 
0 
0 
0 
0 

Number 
II 

181 
535 
199 

24 

2. 

3. 

Section B. Individuals and Workers Ile resente<l 

Type 

Total indivi du els ........................... . 
a. ~I ale, 16 & over ......................... . 
b. Female, 16 & over ..................... . 
Total "'°rkers ................................ . 

In 
Sec. :\, 

C:ol. HI 

I I 
0 
0 
0 
0 

State of New Jersey 
Department of Labor and Industry 

DIVISION OF EMPLOYMENT SECURITY 
NEW JERSEY STATE EMPLOYMENT SERVICE 

Affiliated with United States Employment Service 
BUDGET BUREAU NO. 44-R779.7 
ST AT E O F N E W J ERSE Y 

TABLE 3. INTERSTATE SEASONAL AGRICULTURAL CLEARANCE ACTIVITIES IN 19.§.§_ 

ORDERS OPENINGS 

EXTENDED EX TEN OED 

IT EM (SEC. Al (SEC, Al 
RECEIVED FIL LEO R ECEIVEO FIL LEO 

(SEC, B) {SEC. B) 

1 II Ill IV V 

SECTION A, REPORTING STATE AS ORDER-HOLDING STATE 

1. Reporting State, Total ······················· 67 61 11,135 10,497 

2. Applicant - holding 
States involved: 

Puerto Rico 26 25 9,955 9.524 

Florida 38 34 1.100 QLl~ 

North Carolina 1 1 35 25 

Mississiooi 1 1 5 5 
Alabama 1 0 40 0 

SECTION e. REPORTING STATE AS APPLICANT-HOLDING STATE 

3. Reporting State, Total 2 1 125 25 ······················· 
4. Order-holding 

States involved: 

Florida 1 0 100 0 

New York 1 1 25 25 

Signature Title 

Comments use reverse side. 
25 



The New Jersey State Employment Service provides a complete program of farm labor recruitment for 
farm workers, individual growers, as well as for farmer associations. No fee is charged to either the 
worker or the employer for this service. All offices listed below and marked by an asterisk have a 
farm placement representative on their staff. The Trenton and New Brunswick farm placement repre-
sentatives are stationed at the Special Farm Labor Office in Robbinsville, which is open throughout 
the year. Other Special Farm Labor Offices, which function year-round, are located in Hammonton 
and Rosenha yn. Seasonal Farm Labor Offices are situated in Pemberton, Cow town, and Swedesboro. 

Office Location 
Asbury Park 

* Atlantic City 
*Bridgeton 
*Burlington 

*Seasonal Office (Apr. to Nov.) 
*Camden 

Dover 
Elizabeth 
Englewood 

*Flemington 
*Freehold 
Hackensack 
Hammonton 

*Special Office 
Jersey City 
Morristown 
New Brunswick 
Newark 

*Newton 
*Paterson 

Perth Amboy 
Phillipsburg 
Plainfield 

*Red Bank 
Ridgewood 

*Salem 
*Seasonal Office (Mar. to Nov.) 

Somerville 
*Toms River 
Trenton 

*Special Office 

Vineland 
*Special Office 

Wildwood 
*Woodbury 

*Seasonal OHice (Apr. to Nov.) 

Farm Placement Bureau 
Administrative Office 

Street Address 
500 Summerfield Avenue 
1433 Bacharach Boulevard 
22 Washington Street 
220 West Broad Street 
Magnolia Ave., Pemberton 
910 Broadway 
10 South Morris Street 
1115 East Jersey Street 
11 Grand Avenue 
Hunterdon Shopping Center 
6 Throckmorton Street 
50 Passaic Street 
110 Railroad Avenue 
~- White Horse Pike at Spring Road 
87 Newkirk Street 
5 Schuyler Place, P. 0. Rox 29 
65 Morris Street 
1 Clinton Street 
6 Union Place 
372 Broadway 
347 Maple Street 
Hillcrest Shopping Mall - Route 22 
525 \1adison Avenue 
48 East Front Street 
32 Franklin Avenue 
Shopping Center - Route 45 - RD-1 
Route ff 40 Cowtown (RD ff2-Woodstown) 
275 East Main Street 
36 West Water Street 
8 East Hanover Street 
Rt. 130 at Woodside Road 
Robbinsville 

631 Wood Street 
Morton Ave., Rosenhayn 
2602 Pacific Avenue 
814 North Broad Street 
Swedesboro Auction 
Swedesboro 

Labor and Industry Building 
John Fitch P laze 

Trenton, New Jersey 08625 

Area Code Teleehone 
201 775-1660 
609 344-6504 
609 451-6350 
609 386-0686 
609 894-2664 
609 365-8820 
201 366-1422 
201 352-8360 
201 568-9289 
201 782-3711 
201 462-0200 
201 487-6800 
609 561-1290 
609 561-3468 
201 656-6800 
201 538-4260 
201 247-6300 
201 648-3326 
201 383-2775 
201 684-8690 
201 826-3400 
201 859-0400 
201 756-1407 
201 741-5050 
201 444-5804 
609 935-3711 
609 769-1134 
201 725-2600 
201 849-2192 
609 292-6400 

{ 609 448-1053 
609 586-4034 

609 691-2200 
609 451-3161 
609 522-2450 
609 845-6000 

609 467-0316 

Phone: 609 292-2244 



The New Jersey State Employment Service provides a complete program of farm labor recruitment for 
farm workers, individual growers, as well as for farmer associations. No fee is charged to either the 
worker or the employer for this service. All offices listed below and marked by an asterisk have a 
farm placement representative on their staff. The Trenton and New Brunswick farm placement repre-
sentatives are stationed at the Special Farm Labor Office in Robbinsville, which is open throughout 
the year. Other Special Farm Labor Offices, which function year-round, are located in Hammonton 
and Rosenhayn. Seasonal Farm Labor Offices are situated in Pemberton, Cowtown, and Swedesboro. 

Office Location 
Asbury Park 

* Atlantic City 
*Bridgeton 
*Burlington 

*Seasonal Office (Apr. to Nov.) 
*Camden 

Dover 
Elizabeth 
Englewood-

*Flemington 
*Freehold 
Hackensack 
Hammonton 

*Special Office 
Jersey City 
Morristown 
New Brunswick 
Newark 

*Newton 
*Paterson 

Perth Amboy 
Phillipsburg 
Plainfield 

*Red Bank 
Ridgewood 

*Salem 
*Seasonal Office (Mar. to Nov.) 

Somerville 
*Toms River 
Trenton 

*Special Office 

Vineland 
*Special Office 

Wildwood 
*Woodbury 

*Seasonal OHice (Apr. to Nov.) 

Farm Placement Bureau 
Administrative Office 

Street Address 
500 Summerfield Avenue 
1433 Bacharach Boulevard 
22 Washington Street 
220 West Broad Street 
Magnolia Ave., Pemberton 
910 Broadway 
10 South Morris Street 
1115 East Jersey Street 
11 Grand Avenue 
Hunterdon Shopping Center 
6 Throckmorton Street 
50 Passaic Street 
llO Railroad Avenue 
'I. White Horse Pike at Spring Road 
87 Newkirk Street 
5 Schuyler Place, P. 0. Rox 29 
65 Morris Street 
1 Clinton Street 
6 Union Place 
372 Broadway 
347 Maple Street 
Hillcrest Shopping Mall - Route 22 
525 1\]adison Avenue 
48 East Front Street 
32 Franklin A venue 
Shopping Center - Route 45 - RD-1 
Route ft 40 Cowtown (RD ft2-Woodstown) 
275 East Main Street 
36 West Water Street 
8 East Hanover Street 
Rt. 130 at Woodside Road 
Robbinsville 

631 Wood Street 
Morton Ave., Rosenhayn 
2602 Pacific Avenue 
814 1'forth Broad Street 
Swedesboro Auction 
Swedesboro 

Labor and Industry Building 
John Fitch Plaza 

Trenton, New Jersey 08625 

Area Code T eleehone 
201 775-1660 
609 344-6504 
609 451-6350 
609 386-0686 
609 894-2664 
609 365-8820 
201 366-1422 
201 352-8360 
201 568-9289 
201 782-3711 
201 462-0200 
201 487-6800 
609 561-1290 
609 561-3468 
201 656-6800 
201 538-4260 
201 247-6300 
201 648-3326 
201 383-2775 
201 684-8690 
201 826-3400 
201 859-0400 
201 756-1407 
201 741-5050 
201 444-5804 
609 935-3711 
609 769-ll34 
201 725-2600 
201 849-2192 
609 292-6400 

{ 609 448-1053 
609 586-4034 

609 691-2200 
609 451-3161 
609 522-2450 
609 845-6000 

609 467-0316 

Phone: 609 292-2244 






