
Brendan Byrne, Governor 
Const~nce Woodruff, Chairperson 

CJD 
'wtYL-
. Lei 1:1 C)-./ 

REPORT ON SEX DISCRIMINATION CASES IN HIGHER EDUCATION 
FILED WITH THE NEW JERSEY DIVISION ON CIVIL RIGHTS 

New Jersey.Advisory Commission on the Status of women 
Higher Education Committee 

1977.,..1978 

ABSTRACT 

Delays in processing sex discrimination complaints 
made to the New Jersey Division on Civil Rights by women 
in higher education, were studied by the Committee on 
Higher Education of the New .Jersey Commission on the 
Status of women. 

The Committee found many causes for the delays.. In 
general the causes were inadequate staffing and insufficient 
funding.of the Division, an enormous backlog of cases 
awaiting resolution, the intransigence of college and 
university administratio:r:is in dealing with sex discrimi.,.. 
nation in their.institutions, the small number of hearing 
examiners and alleged sex discrimination within the Divi-
sion and the Department of Higher Education. 

Cases dragging on for 4· and. 5 years have produced 
economic,. psychological and physical damage to the women 
complainants. Recommendations are made in the report which 
include: provision of adequate funding and staffing to 

. permit the Division to carry out its mandate quickly and 
. efficiently, amending the New Jersey Civil Rights Statute(s) 
to require the speedy settlement of sex discrimination 
complaints, ordering college.and university administrators 
to pay their own legal counsel in such cases out .of their 
institutional budgets .and censuring administrations. which 
take reprisals against a complainant or her supporters. 
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:tNTRODUC':pION · 
·.• .·' . ·' ' 

. . Members· of the New Jersey ,Qo:rrunission on. the Status ... 
·. of Womeri have received nume.rous complaints from women in~ 
higher educatio.n regardin.g>the. delay in handling. the:ir . 
sex discrimination complaints, filed wi tl:l the New Je·r·sey . 
Division on<civil-Rights (the Division),· the Equal Elrtpioy-. 
~ent Opportunity Commission (EEOC) and the Office for · 

. Civil Rig.ht$ of the .oepar:bnent of• Health,. Educ,atiorr a:ncl 
· Welfare · (HEW). 'rhis matter wa,s ref$rre<1 t.o the; Cortun;i.ssj.Qn' s. 
Committee on Higher Education. . . . . . . 

' . . .. 

The. Committee: on .fffgh~r· Educ~t'.ton was not prepared to ' .... 
corisi<;ler·siinultaneously tnedelays in handling.complaints 
iit .all of tne foregoing agencies so it electe.d to study first, 
the problems of delay in the Division ... ·· lt must be noted, · .. 
however, that there are a number of se~ disc.rimina.tion cases · 
in higher education filed with E~oc. Under pre$~nt rules · ·.. . . 

· all complaints must be ser1t by l!!EOC to the Ne-w Je:rsef Divisio.n 
on Civil Rights for its consideration. The Division has.60 
days to accept the complaint or return it to EEOC for hand .. 
ling. If tl'ie Division accepts and invesrtigates · the :c·omplai:nt, 

, it will still send the matarial to EEOC for review. Both · 
a,genc:i.e$ have ~opfe$ 'of ail. c<>Itl?iaJ .. llt:$ . . Beei\il,s·e . ·th~ Higher 
Educat;Lo.n. Committee lacked t:he resources to cons.i4er both 
agen.cies at onc·e., it decided to begin with the agency within 
its own state . · · · · · 

. . . While so~e sex disc.rim:i.nafiqn grievanc::es in higher . 
education are .;resolved through ·institutional contractual 
grievan:ce procedures, many of the tnQ:te serious cbmpl.aint.s are 
resolved only tbrough some £orm of 1ega;L action. · The usual.: . 
procedure i$. to file with ·the New Jersey Division on Civil .· 
Rights· and. EEOC. In. the past, comPlJints we.re also filed 
with the Office for Civil. Rights in .HEW;. Region II~ .• Howevet",. 
l::>e:cause this agency is only minimally :te-sponsi ve, it is, now . 
more usual- ta file with tne other two agencies. A.lthough 
some· wometl have en.gageg pz:ivate lawy.ers ta, .. ·try .• 'to·· l.!'$d4¢e., the 
enormous qetais etlCOUht:.eredj tnQ,st w<;>men are unable to meet 
the. high cost of such legal :~s.si.stan:ce. for example, i1) one 
case which. was closed eat:l,.y>by private settlement,, the com,.. 
plainan.tPaid $5000 in.legal expenses. Cleat:"lY, the majority 

·of women ntt1st·rely entirely upon-the efforts of the Division. ·. '/. .. . . •. 

To dev~lop recommendations •for reducipgc~rrent delays. 
·in the processing and. resolution of- sex discrimination cases· 
filed with the DivisioJ:11 · the Co1mnittee• interviewed women who .. 
had ini'tia ted such cases in New Jersey, and gathered s_tatis.;;. 
tical and organizational data. This report is not intended· 
to develop a critique of the State.~ Division on Civil Rights 
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but .was .. prepared to consider and.develop. recommendations 
that are sµbstantiated by the Committee's research. The 
N.ew Jersey Division cm Civil Rights has been mo5t helpful 
in the Committee· .s gathering of. st~tistical and organi- ' 
zational material. The Committee deeply appreciates their 
assistance and help. As a .result of its study, the · . · 
Committee is . oonv;inced. that mean;ingfuJ..,· ;improvements . in 
the handling of sex discrimination.cases by the Division 
re.quire changes. not onl:y in the proqedures of the Division, 
hut also in New Jei:sey statutes. anq. in other Sta.te agencies .. 

. While this repo;t foc::uses on >se.x discrimination cases · 
in h.ign~r. education, some· consideration •of -tota1 sex · .... ·· 
discrimination complai11ts filed ·.with tb.e. Division. is also 
included. 'It is. our' intention .... that ithe. recommendations 
made in this report will. alsq ~,f feCt all unresolved 
,~ase,s ,filed with. t:11.e.Division~ · (See ··Appendix l) 

FINDINGS· AND RECOM..?vlENDATIONS 
Findings 

L 
:.· ,' .. ·-. .. ,, ; ·.. ,. ··_.··,,, ,' - ·,' '.. . . ·-· . ,· . 

'.Acc::otq.ing to the Division on Civil Rights Annual 
Report;.~ 1976, · 

' ' 

In. 1976 . the Di.vision's workload continued to increase,·. 
both in number and compleJ;Cit;y, hut t~rough use of 
· innovative management techniques. -and a dedicated 
staff the year end ba.cklog was reduced to 2,815 cases; 

· .the lpwest. total si~qe :J.973 •.. This progress is most 
. astonishing when one con5idered the Division I s staff· 
was reduc·ed from 85 to 75 by budget reduction during 
'the year. · 

A backl:og of 2,815 qases is overwhelm:i.ng. Cas,es 
w:i.11. remain.un·resolved ,on the·i;,ooks for yea:r:s. we under-

· st:a.nd the relative satisfaction of the New Jersey Division 
on Civil· Rights .on thetr prosrress. However, in human and 
legal term.s, this state of af.fairs.is unaccepta.b1e.· . For 

'the time represl9nts the 1os.s of. files, . witnesses and other 
essential asp.ects which co11.stitutes a fair and $qui table 
he;aring for the complain tiff. · , 

ThiS' bac:klog includes 520 unre~olved sex disc:r:imina-, 
·tion cases. ·csee.Appendix lI). Tllerehas been a s.teadily 
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increasing rate of complaints and unresolved cases despite 
the fact that there has .been inc±easing pressure 
from the Division to settle cases early. It is important 
to eliminatethe.backlog1 and itis equally impo:r,-tant 
to do it in a qualitative manner. There should be no 
pressure to .make unwise compromises. 

Table I lists unresolved sex discrimination cases 
included in this backlog. 

Year 

1972-73 

1974. 

1975 

1976 

TABLE I 

Cases Still Open 

25 

63 

140 

152 

Increase 

38 

77 

12 

Total 

. 25 

88 

228 

As of March 1, 1976 there were still 25 cases open that 
had been docketed in the period Sept. 1972 - Dec. 1973. At 
the same time there are 63 open cases filed in 1974 and 140 
cases open filed in 1975. The number increases each year. . 
The total number pf open sex .discrimination cases still open 
was 380. The number of OE)en cases continues·in July 1977 to 
grow. 

Under the present processing of complaints in. another 
few years the problem of open cases will be compounded and 
the cost of rectifying the process and dealing with thecases 
will be astronomical. It is imperative that solutions be 
found and implemented to dear not only with the .growing 
backlog of unresol veg ~ex discr.imination cases but with all 
open discrimination cases iri. New Jersey Civil Rights Division. 

Recommendations 

J.. As a result of an open hearing on this topic, con-
ducted. by the Commission -on March 15, 1978,. we urge 
that an efficiency study of ·the operation of .the 

· Division be conducted immediately to see whether 
personilel resources and operating methods are 



:,°(con£~}. 
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III. Closing of Cases 

Significantly, independent colleges and universities 
settle their Sex discrimination cases much sooner than 
the public colleges and universities. (See Appendix IV). 
Our investigation revealed that during the period studied 
eight indepeno.ent co.lieges closed fifteen sex discrimination 
cases out of seventeen. During the same period eight state 
colleges closed only nine sex discrimination out of twenty-
four. · Similarly, in March .1977, eight independent colleges 
had only two unresolved cases. At the same time the_ eight . 
state colleges had fifteen unresolved cases. The private 
coll.eges tended to settle more of their cases during con--
cilla tion period t:han did the state colleges. 

During the past four years the eight state colleges· 
have closed 37.5% of the sex di~crimination cases brought 
against them, while 62.5% remain open. When all public 
colleges and universities are considered, 44% of such cases. 
have been closed during-the study period while 56% re ... 
mainopen. In contrast, during the same.time period the 
eight private colleges and unive~sities closed 88% of their 
cases, leaving only 12% unresoJved. 

Current.ly, the Attorney General's Office provide.s legal 
counsel for both the complainant and. the public college 
respondent. Private colleges, however, must provide and pay 
for their own legal representatives. If the public colleges 
and universities also had to pay for legal services f:i:-on 
their institutional budgets; they, like.the private colleges 
would have an economic .incentive .. to terminate sex.discrimi-
nation cases expeditiou$ly. Such a change would have other 
desirable results: (l) it would end the current anomalous 
situation in which both the complainant and the respondent 
are legally represented by deputy.attorneys general who are 
colleagues, working _in the same Attorney General's Office, 
and (2) it would reduce the apparent over-use of the legal 
services of the Attorney Ge.neral's Office by the public 
colleges and universities.. It i.s a well known economic fact 
that when the price of a service is not borne PY the user, 
the service will be overused. · Taxpayers are assuming un-
necessary and increasing financial burdens for legal pro-
cessing. 

:Recommendations 

1. The New Jersey Civil Rights Statute should be 
amended to ,require public colleges and univer-



Re:c~mmend'~tions . cCo~t~} '. .. 
. ·.sitie~ to employ ppi~a;te: le,gai __ ·-co1;1nsel.·-and·· to·.··•·· 
m:eet all- legal· costs t:.elat.ed to discrimination 
-<::~ses ~rom their _inst.itu.tionaibudgets. · 

·. · ·• .z •. ·••. !!!.,i;"~:!~!12i~:~!f:~i J?°;o.i!g~~\t~{!~~e ·.· 
>'rturnl:>er:or-sex:discrimination·cases·that continue. 

to. be filed with .. the- Divisiotr.of Civil ~igp.t$ < 
iJ?he Department of High"er Eduqation·.pas a .rQle _a$ •. 

·. :a.~~~Qa•th:··-~:ij"i~~ ._• f~;~f-i;!iiri;~~~n6~gh:0 :~~~=:iqri. _· -.· 
'More sex discrfinination cases shouid have been . ·-

. !lJi%i:~!!~t~:~~r::t!tii1~~i~~t~;;:~r[~t:~s.·.·. 
· · · '!~:if IIE~!iii!~i~i~tf ~iiiiEiimii;;t EEOC. 

-· · l&'.•- . It~~ttn.£1 ~x~m~rters::and:: pep\i_tY _..,...... ___ Gefue:i::al · ·· 

· · 1~r1~fngs:· - • 

i:ir~;:;itt~~ii:I:ft;.i 0!~ifn~~~tii!s~ :21~:rs .. 
_. must he~tr all cas~-s that reach•. the Hearirig,,and· orde1r· iev~l-
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Recommendations 
. . 

1 .• The limitation on the number of Hearing ·Examiners 
should be removed. . 

The.· number of PeputY Attorneys Gener.al Should be 
increased· in order to . expedite the riumber of· •cases 
bro~ght to hearing~· 

. .·-. ·. 

v. . E.ffe-cts ··~ DeJ.~;t::s: •2.!l CpmpJ,.ainari.t 

~:ipdin<as 
Years elapse·between the filing of a discrimination 

complaint with the Ne'N' Jersey Division on Civil Rights 
and its resolution. . In pract_ice, this means that a . 
complainant may ·:iose her position and find that she must 

·wait fotir or more years before any decision i.s made 
on the merits of her complaint. Th~ eff.ects .o.f prolonged 
and. unresolved discrimination ca.ses on professional ad-
vancement, employment; psychological. eland physical health, . 
and career may be· more devas:tating .. t:.han•the effect of the··.· 
originaldiscriminatipn •. Dqrin9 th~ long wait, ev~n i:f 

· !~~j· ::::~a;;::a:!r!~:!e~~tc;0;:p~;!.af~si;!0~i;t::~ =!11~~ .· 
from. euch · harassment -or reprisal she must file another 

·. complaint with little likelihood of- timely redress. 
Although New Jersey has laws which make sexdiscrimiriation 
illegal and a Division on Civil Rights to. enforce these ·. 
laws, in practice, the long drawn out: processes ot inves.-. . . . . 
tigatiori, · conciliation, public hearing,s and final resolution 
of.a complaint, effectively, fru:strc1te amio.iscourage many 
women from seeking relief for sex discrimihati.on in l'iigher 
education ins ti tu tions .. · · 

Wheri a womcin loses her position. because of sex di.s,... 
crimination and files a cotnplaitrt with the Oivi.sipn of . 
Civil Rights, she is formally advise¢1 :that she must seek . 
other employment while her iasei i.s ~eingt;,re>cessed. tot the. 
woman. in highe.r ·educatibn this ts {a,lmo!;rt impos·sible.. Firstly, 
most such positions are.filled primarily in the.spring and 
little hiring occurs at other times • of the year ... Secondly,·.. .. 
a woman seeking a new position normally.depends upon ·recommen .... 
dations from her previo:us institution .. What kind of re- . · 
commendation can a woman expect from the institution she is 
suing? . Thirdly, the very.· fact that a woman is· involved iri 
a. unresol veg.· sex discrimina.tion · suit has. a negative. impact 



Findings .·(contd)·· 

on most potential emplqyers. Thus, many complainants in 
New Jersey have suffered real hardship,•·· living for years· 
in legal lirnbo, sustaining substantial monetary and pro-
·fessional .losses and psychological damage. Even if., ··after 
fot1r · or more yea.rs,. the complainant wins her case" she can 
never. fully recover.· her real losses. ·. In short'. complainants 
oftenbecpme·vfctimsof theproceduresprest1mablydesigned 
to correct sex di.scrimination. Administrators in institutions 
of higher education· and, their legal advisors are well aware 
·of these facts. They have used them to their advantage, 
. both by deLaying and•· extending the lega:i.. procedures, thus 
sapping the will .. an_d resources of the complainants. 
(p.ee ·._ At>pendix VJ _ · 

Recommendations 

All p11blic colleges and universities that contii:iue 
cases to to the Appellate Court. sh,ould be required 
to sulomit oopie5. of_ .their -rationale for.· consideration 
and approval by their 13oards and the St.ate Board of. 
Higl'lerEducation. 

2~ · The·· nilniber· of·,wome.n on· Boards ,of' Truste~s and 
.the Board of Higher Education should be substan-
tially .increased. Women are now limited to a·token 
.number·~ 

VI.. Harassment and Reprisal 

Although it _is prohibited', __ institutdpn.sof_ higher 
educcl-tion _often respond to sex discriminiation suits by 
taking reprisal. a.gainst . the complainant' and any men or . . . . ' 

· women who support the charges. _· __ ·. Ono.er present.· regt1lations ,, 
th.e only recourse for those sufferj.ng r;eprisal is to file 
new complaints_~- which will be subj.ect to.· c1.ll tl).e delays 

• already desCribed. · · 

_., ', < 

l". The Division should ~peedily investigate a.11 
i:eprisal and harassment. cprnplaints and, if . ·._···, 
necessary, should. bring them to public .. hearing 
within 60 days. 



Recommendations (Contd) 

2. Any public or private college or university found 
guilty of. reprisal against .. a complainant or her 
supporters in a discrimination suit should be 
cen~mred PY the Governor, under authority Of 
Executive Order #61 on Affirmative Action. 

VIL AllegatioI1s of Sex· Discrimination Within tn.e Division 

Findings 

Sex discrimination complaints have been filed with the 
EEOC against the Division PY past and present women employees. 
Many of the cases have not been settled to date; these com-
plaints should receive top priority. Clearly, sex distrimi-
nation within the Division can affect not only the female 
employees of the Divsion but also the handling·of sex 
discrimination complaints brought to the Division. 

R.ecommendatiqns 

1. All c·ases against i:.he D:i,.vision on Civil Rights 
should be given top pr.tority by EEOC. 

2. If even one sex discrimination complaint a.gaint;t 
the Division is proved the Division should be 
investigated by the Governor irnmediately. . 

3. Mor.e women investigators should be assigned to all 
kinds of.discrimination cases and given opportunities 
for promotion. Women should not be confined. to the 
lower administrative levels. 

4. J:f. the turnover of women investigators is high, in the . 
N.J. Division on Civil Rights, this matter should be 
investigated immediately. 



--.- ··: ... 

-.11 •• 

· sUMMARi OF- R.ECOMMENDATIONs _•·• --

·_ Statute and ::r.e<Jal C:hanges. Needed> .. _· ._.· .· _·. ·. ·- . 
·1.· . The ---Ne-W..·-.Jers·ey ci;il _tHghts Statute' shou;ld- be'>am~nded 

to/ allow a -maxinn.un Qf 365 days. to move a discrimination 
.·_ comp:taint f:romi":the New Jersey bfv:i.sion- on Civil Rights . 
. to the ~ppeli~t.e Cqurt~ ~tirthe~, to _be ·effeptive, the. 

s:t:~tu,te · must include. appropriate-.· p¢-_nalty fe>r .non,.-c9mpliance -.-· 
wi.t;ll these·:tim~- lim_itations. : -. - · .- --- ---- · -- - · 

·
2

•··.· .• liii!Erf ::i~~:~?j}\!i~ii~J;i riHti:i{i;::~~oy . 
ra·i:a.ted -to •a-isqriminatitm. cases --from their institutional. buc;Ige ta}<: . . . - --- - --· -. -- . ·- . - -- - . . -- - -- - -- -

. J. ·. ~::J~r~~t~!;:~b=~i~p n=•idl,}~, Il~=~n:i.eJ: ~f · ·· ·. 
. . .Mearing;'..E:xaminet.s sllould be · la.rge enough. . td permit a 
- 0;· i:t~t::d-:0r::P.fi:.::a:Q· '.1:he !1Uittbet -of .<Civfl ,Rights cases,' 

-.. -_.- .• New· __ .]e~s.ex>QiVJ.S:io~ .o~:'ci':;il•:··~.i~hi;i;\ •-· 

·•· l,' ·. t~!~~:~::~:!!~!:]tt:~:;:rii :~~ff :ig9z) . 
> ;;, i :maitz:~t~gm:gj~tei:J~~~s:~.'·~f:~t!,~~uid 

· · eff.icient ·an.d<effective hai1'd,ling of,_,d;i$ctii;ninatiori c::om- . · 
·. plaints• 1~ :,higher edµcat;i9n> -- __ -.. . ., - ·- . . - -

· .. · 3·.- -·~•· M<;)re ·women 'tnvest:igatops:·· $hc>u:td' be i~sign~d .·to;····ci1:i.·-·.· ... 
kinds bf discrimination cas~:s: and .g·tveri oppor.tunities -·-
i6!.e~~~~i~i~tlfa:i::n1:~~-i!! --- npt. b.e , -confined. :to· the ... . 

4~ J!:¢~t.~~:i~!>~'1 Ot: .i<irilenJ11v~tig,;lt$~S ih¥Id Joe ... y . 

· ... 5; .. :: }f~~:ij :~i~ 6t:i}!f n~ isSued .-rithin .~.~ d~y~ of . < · 
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Department· 2!. Higher Edµcation 

1. The New Jersey Department bf Higher Education ·should . 
assume a leadership ro-le'in reducing the number of sex 
discrimina:tion cases that continue to be filed with 
the Di vision on Civil Rights. . The Department of Higher 
Education has a role as a med~_ator in the internal 
grievance procedures within the pitblic institutions.of 
higher edu,cati.on. '!'hey should s.ettle more sex dis-

.· crimination Complaints at .this level. 

2. Sex discrimin.ati9n 1:;:omp:t.a;i..nts have been fi,led a.gainst 
. the pepartme:nt o'f Ilighet Education. some of these .. 
.. cases maY be hold overs f;r:om the last administration. ' 

In any c·ai:le, the Department of Higher .Education should . ·. 
settle t.hese complaints :immediately.· · . · · , ··. .. · 

3. The number of women 6n·Boards of Trustees of institutions 
of higher education and the state Board of Higher Education 
should be substantialJ.y increased. A major effort should 
be made to recommend.qualified .women to the Governo;r and 
to make sure· the number on the Boards exceeds· th·e. token · 
number of thr.ee. . . 

. . . . 

4. . All publ,ic colleges an,d. uni vers.i.ties that ~eep . ~P.Pe.aling. 
c;:as•es th:ey nave lost shoµl.<:l be ;tequir,ed to .sµbmi t a · 
c.o.py o~ their ~ationale for ctc;>.Jtsi4eratio•n to the Depart• 
ment of Higber Sducati·<;m ·and. their own :aoaJ;"d of '1'ru$tee$. 

. . . . . 
. ' 

Public;: Ct>lleges ·.!!!S. Universities 
. ' ' 

1~ A greater attempt should be made to settle sex discrimi~ .·· 
nation comp1ai.nts within the· inter~al grievance pro-
cedures. Excessive U$8 of the Attorney General• s Office . 
should be avoided. · 

2. women · should be recommended as members of the· Board of · · ·· 
.· 'l'J:'UStees of each state' co,liege and university •. 'The 

number of women on the board should reflect the per~ 
<C·en:tag.e of women students on tbe campus·. 

Colleges and.Universit:i.~$ should.not' always•be repre~ 
sented by men in sex discrimination Cases. Some of 
their women administ.:ra:torsshould also be involved. 

Governor•~ Qffic:e 

l. The Division on Civil Righ:1:s, needs the special help of 
the Gove:i-nor in order to improve its. financing and 
service. 
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Governor's Office (Contd) 

2. · Any public or private college or university found guilty 
of reprisal against a compJainantor her supporters in, 
a di:scrimination suit shou.ld be censured by the Governor 
under authority of Executive Order No. 61 on Affirmative 
Action~ 

3. Administrators who prolong sex discr:i.rttinationcases 
without e:x:ce.llent grounds,. . should be censured by the 
Governor ·under·Authority of Exequtive Order·No. 61 on 

.Aff,irmative Action~ · 

4. lf eveq• one sex. discrimination complaint ... against the 
New Jersey pivfsion on Civil Rights. :is proved, the 
Divisi9n should be·investigatedby the Governor. 

. ' •- ' . . ,-

5. · The number of>women on .Stc;1;te · College/University _Boards 
of.':r'rustees_shoulo.be substantiallyincreased. The 
legal number . of women :i:-epre.seritatives on eachB_oard of 
Trustees iri public higher educci,tion shoulq pe met and 
then·. exceeded. 

6. Wort1.en·should.be appointed to 'the N.J.~ Civil•Rights 
· Commission and should comprise 50% of the membership 

o~n that Board. 

Off:i.ce of. the Attorney General 

1. . More Deputy Attorneys Gener.al.· should be assigned to the 
New Jersey Division on Civil Rights to expedite the 

.number of cases brought.to bearing •. 

:Eq11ai Employment Qpportufli:ty Commission.···· 

1. The.quality of service givento women filin.g.sex'dis-
crimination complaints EihOuld be improved .... · !I;ivesti-: 
9ator_s who deal with. higher education· should be 
SJ?ecialized. in th;i.s .··area. · .. · More women investigators 

. snould be involved iil sex discriminc1.tion. complaints. 
. . . . . 

2. Time limitations should be established and followed. ,. . . ' ' . . . .· - ·- , 

. . . .. . 

. 3.. Sex distrirtiination complaints have been filed with EEOC 
cigainst ·. the New Jersey Di vision on Civil Rights. These 
CQmpla,inrs should be given priori;ty and investig.ated 
imme<iiately .. · · · · 
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Equal Employment Opportunity Commission (Contd) 

4. Sex discrimination complaints have been filed with EEOC 
against the New Jersey Department of Higher Education. 
These complaints should be given priority and investigated 
immediately. 
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APPENDIX I 

CASES OF SEX DISCRIMINATION IN EMPLOYMENT 
FILED WITHTHE NEW JERSEY DIVISION ON CIVIL RIGHTS 

-- -- -- 9/72-3//7(1 ) 

TOTAL COMPLAINTS BY TYPE OF EMPLOYER 

Business 969 71. 2% 

Boards of Education 138 10.1% 

Institutions of 
Higher Education 88 6.5% 

. 
Municipal Government 56 4.1% 

State Government 38 2.8% 

County Government 37 2.7% 

Unions 16 1.2% 

Other 20 1.5% 

Total 1,362 100.0% 

(l)A survey of post - 3/77 figures shows no change 
in results. 
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APPENDIX II 

CASES OF SEX DISCRIMINATION IN EMPLOYMENT ---FILED WITH THE NEW JERSEY DIVISION ON CIVIL RIGHTS _...,...,.... -· ··-· -·. -· -· -· .- 9/72-3/77 

TABLE IV 

STATUS OF COMPLAINTS BY .TYPE OF EMPLOYER 

'J:'ype of Employer 

Business 

Boards of Education 

Institutions of 
Higher Education 

Municipal Government 

·. State Government·· 

County. Government 

Unions 

Other 

Totals 

# 
(A} 

Closed # 

635 

66 

46 

33 

23 

20 

10 

9 

842 

(B) (C) 
Open Total 

334 · 969 

72 138 

42 88 

23 56 

15 • 38 

17 37 

6 16 

11 20 

---·--·-.-·. -.-··-·· 
520 1,362 

(A;-C) 
% Closed 

65.5 

47.8 

52.3 

5$.9 

60.5 

54.1 

62. 5 

45.0 

61.8% 
of all cases 
are closed 



17. APPENDIX III 
RECOMMENDED.TIMETABLE FOR HANDLING.SEX DISCRIMINATION COMPLAINTS 

Recommended 
Maximum Days 

FILED WITH DIVISION ON CIVIL RIGHTS 

Present Law Procedure 

Act of Discrimination 

180 180· Days < ---------------=-~------< Filing of Complaint 

45 No Time L'imitations < i 
----..:......._~--..;..,--~----'-----'-----< Investigation 

Finding: 
/ 

Prbbable Cause -
/ ·No Probable Cause 

Conciliation: / . 

40 No Time Limita,tions <Farure -Settlement 
. . ---.-',---'-----------,=.;;;........==.....,;;.;==-:;;.;;;....;:;.;::;::..;=;;;;......,--< Pub lie Hearing 

30 No Time Limitations < i 
----'-------..----..----~;_.;...--- Hearing Officer's Report 

10 ______ ~-----.--N_o_._T_· ~i_me_L_i_m_i_t_a_t_i_o_n_s __ <·. t · . 
Director's Order 

i 
-.Appellate. Court 

' State Supreme Court 
365 Maximum Days 



APPENDIX IV 

CASES OF SEX DISCRIMINAT!ON IN EMPLOYMENT 

SUMMARY BY COLLEGE 
AND UNIVERSITY 

A. PUBLIC INSTITUTIONS 

Rutgers University 
New Jersey Institute.of 

Technology 
College Qf Medicine and 

Dentistry.of New Jersey 

Closed 

12 

3 

Subtotals (15) 

FOUR-YEAR STATE COLLEGES 

Glassboro 
Jersey City 
Kean 
Ramapo 
Stockton 
Trenton 
William Paterson 

Subtotals 

TWO-YEAR COMMJ]NITY C:OLLEGE$, 

Atlantic 
Bergen: 
Brookdale 
Burlington 
Cumberland 
Essex 
Gloucester 
Mercer 
Middlesex 
Union 

B. INDEPENDENT COLLEGES 
AND.JJNIVERSIT!ES 

Bloomfield 
Drew 
Pairleigh Dickinson 
Princeton 
Rider 
Saint Peter's 

.Seton Hall 
Upsala. 

Subtotals 

Subtotals 

TOTALS 

3 

2 
1 
2 
1 

( 9) 

l 
l 
l 
l 

l 
2 

(7) 

5 
1 

·4 
2 

.1 

2 

(15) 

46 

'-

Open 

7 

l 

(8) 

4 
l 
3 
2 
l 
2 
2 

(15) 

l 
5 
1 
4 

l 

3 
2 

(17) 

l 

l 

( 2) 

42 

18. 

· Total 

19 

3 

1 

( 2.3) 

7 
l 
3 
4 
2 
4 
3 

(24) 

1 
5 
l 
5 
l 
2 
l 
3 
3 
2 

(24) 

5 
1 
4 
2 
1 
1 
l 
2 

(17) 

88 
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'• \ .. ·. 

·.·. $AMPLE: OF'..HIGHER ':E:DUCATlON.SEX"orsdu~rrNATION; CASES 
FlLED WITH 'I'HE NEW JERS.EY DM$ION. ON CIVIL RIGHTS .·_,........., __ ·. 1974776 .. -.· ·-· -.· ... 

. . . : 
. . ; i- •, 

.. · .. CAS•E A:·· 
-.--

· · .· •• ·• A female ce>J,;le9e .prof¢ssqr was released· whe.n she. applied. for 
tenu,re.:C The colle•ge adrn.inis·t:ratibn stated, that she was. released/ . 
because Sbehad not cotnpleted her doctoral d~gre~~. The plaintiff. 
found that me.n Jaculty ,wer~ retained :~veil though they did not have ... • 
th~ir doctorates:·;. ·.•··. •:These men. als:o had 1:ess wbrk then she did ·toward· . 
_their d,octo,r4t Aegre~. 

. ., .. ·· .... 

r~ .. ·.·. Cotnplaih,art:t'. if.i:lred. with New Jer.sey oi~i~ldn· •. civ:i.I Rlghts 
• ·October·1972.·· 

2.,. ri~Cket Number; issued· - Noveritber 1972 · · ... 

. J •. The otvi~~on•:·fou~d Piob'.~ble 'ca\ise. - :)linte.t i91:J 
.'·-:_ -- ., ·.··. :--

.. 4. ; He~rin.gs began. Winter 1974 

· .. _ s·~ .. ije:~ri.n.g;$, ended ,.. . §p:rtpg 1975 

6 .. •. o~ci:si-i.6rt re,nder:eo. 'in favor., .. of ,P).ad;ht:lff :; o.~~eritbeJ;;-. l,975·:, · 

.... 7. ·I~: :!;::].d,~:1Ei~Z~t~b~e:!:ds!f~;:~e_Ail~~!:·~i9~:~vi$ion qf > .· 
· . . :·_ .. ... ·,·;·• .· .... · ' ·. . -. 

·8-. .Appe:lla.te C,9urtheeird case -- f\pril. 1977:·· .. ··• ... . ,. ·. 1· ·•· ... ' ... .- ·, 

9. · ... ·• :APPE3ll~t.e C~µ~:t rule~:. in favor'-of . p{a_iht'i'ff - May 1977 

< 10 St~te' ccille;g~ 8;ppeal.ecl to .the Nevi. JE:lrsey S1.1ptefoe Cqur't -
SUmrtrer 1977 · 

. •., .. ..,_ ,,;· '. ·:: :<·-··,: 

:• lL: N~W :.ret$•eY'suprehne :Couit wt\l t)';t:',Ob~Jo}y :he9/:the case in 
t~¢ Sp;c-i.rig .pf·.J978·· 

. . . . . : . 

·· rrhe plaint:i.f f h~s. wbrl /fn all hei;ing,s . a:ri& ~·out:ts' but to dite . ' ... ··::;.e~:•~.~ .• ~~·~r!v_::{~Z~:~ .. · ... ::11s~!·!:•rc6i.1!;!~~:::r:~•~: .• ·•·.~OC~!!a·~~lym!!:;.·•··to. 
··•···.•·aPPeal a cas:i:~ that they. have.·: .lost ah.the App¢11ate .. court. level. . 
. ls'thiS a form oJ ha:t'aSsme~t?··.wl'iy 'hast.his· $tat~colleg.e not re-
'.inSt:ated the' plaintiff? .. why, ·should the New Jer.sey ·supreme Court 

· -: SE>·end. its tifoe dn · this typ~~-<?f~'"'c;:ase? - . . •. . . 

. ' • : ·This ca~e is;~ -:classiC exaniple q} •the oier:trse of the f;ee 
legal service pr.:ovided by the. AttO;r!)y.• General' S. Office ·by :a 'public . . ~~!!e.;~':<a~~lo;~ivat:e so11~•9e:_ 5=>r .<µniv~rsit}f ha's. a,; r·ecor.d df tr1:i.s · 
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. " . . . . . . 
CASE. B .·-· .-·_ · .. ·. ... . - ... · ... 

-. --·.: f~male faculty member at a New J~rsey College was. denied 
advancement to a higher rank .. • Men who ihad been on the faculty for 
shorter periods bf time and with fewer ~ualificati6ns .had received 
promotions. · · · 

1. 

2. 

3. 

. . . . . ' . , .... i . '•. . -
complainant filed with Ne~.Jerpey Division on Civil Rights ... 
Jun~ 1972 · 

Verified complaint q.rawn up by1 the Division ... October 1972 . 
. . . . . . . . . 

. . .. 

Division found :Probable cause ; ... August. 1973 

4 .. Conciliation hearing held· in Trenton. - November 1973 

5. Public Hearings held April 197;4 - September 1974 

6. Division issued "Findings, betermin.ation and drder".in 
plaintiffs favor - March 1975 . 

, 7. . College .appealed "Order" "".". March i915 
. . . . . . . ,. 

, 8. · College filed motion t:o stay ;!Orde.r". of Division - June 1975 .·· 

9. .· case heard by Appe{late .Divisi:on of superior. court of· 
•• New Jersey .- Dec,embei:- l 975 · 

10. Appellate court upheld ,;,O:i;-der•11 : ad: bi vision ... March 1976 
. . . . . . . 

11. Plaintiff received promotion 

12. Complainant was harrassed · b~ c:oilege 

13. Reprisal Complaint filed by Co~plainant 
. . 

. . . . ·. 
14. Verified Complaint drawn: up by Division - June 1975 

·1s. 
. . . 

Di vision found Probabl~ Cau.se in. favor of plaintiff ... 
April 1976 

16. Public Hearings and settlement tp'lks · on repr;i.:sal cbmplaint 
May 1977 June 1977 

17. Consent Agreement signed - June.1977 






