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Btate of New Jersey
DEPARTMENT OF LABOR AND INDUSTRY
CHARLES SERRAINO, COMMISSIONER
PLEASE REPLY
TO'WRITER'AT
THIS ADDRESS:

Post Qffice Box 875
- Trenton, New Jersey
’ 08625

‘October 15, 1970

" Honorable Charles Serraino, Commissioner
Department of Labor and Industry

Post Office Box V- ,

Trenton, New Jersey 08625

Dear Commissioner Serraino:

- On August 11, following an incident'involviug‘federal antipoverfy
officials at a migrant camp, I was directed by you to investigate the
entire migrant labor situation. My report is appended. .

In addition, we have -examined carefully the comments in the press,
including the New York Times. Part of this report deals with these
comments and an explanation of them.

As a result of our investigation, we have learned much which con-
firms some of these comments.

This report evaluates the overall picture. In addition, I would
like to emphasize certain findings and recommendations that follow:

1
~ FINDING
In spite of the fact that there are ten inspections and follow-up visits
to each camp, .the present effort.to.get: compliance with enforcement pro-
+ . grams “through: cooperation-and education can-be improved.

RECOMMENDAT ION
Change the } ngrant Labor Bureau procedures to lessen the number of
follow-up inspections. Impose administrative and/or court penalties
for material and willful owmer=-caused violations that are not corrected
by the first follow-up inspection.

)
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2
FINDING

The Labor Standards D1v1s1on flcld 1nvest1gator can be used more
efficiently during the growing season.-

RECOTWFNDATIOV

The Labor Standards Division should temporarily transfer field investi-
gators from other parts of the 'state to South Jerscy during the growing
season, so that morc¢ investigators, particularly from the Wage and Hour

‘Bureau, arc available in the arcas of potential problems.

3

FINDING

The existing machinery to haundle worker complaints about wages could be
used more efficiently.

RECOMMENDAT TON

During the growing season, assign a Wage Collection Referee to conduct
"Wage Court" permanently in the Bridgeton-Camden-Atlantic City areas.
This court would cooperate closely with Commonwealth of Puerto Rico
officials, Camden Legal Services, Inc., and other groups, in effectlno
sPeedJer resolution of wage disputes, - :

4 , o -
~ - FINDING ‘

The language barrier is frequently the reason workers do not get proper
legal representation. ‘ »

RECOMMENDATION

Each migrant worker should be supplled by the State w1th written in-
structions in Spanish and English on how to make contact with a lawyer.
It is further suggested that it be required that similar instructions
be posted in each camp. It is further recommended that a State law be
considered ‘that requires police authorities to notify a Spanish-speaking
lawyer in cases where the apprehended cannot or will not communicate
with the authorities. Further, the New Jersey Bar Association should
be asked to supply a list of Spanish-speaking lawyers to authorltles
which w111 be made available to the workers.

5

"FINDING .

A principal cause of the migrant worker's plight .is ‘the callous practice
of many crew leaders who recruit, transport, and work migrant labor.

RECOMMENDATION
Increase control of reglstered crew leaders through the administrative

authority to revoke, suspend, and refuse to issue certlflcates of
reglstratlon.




6
FINDING

Unregistered crew leaders are dlfflcult to locate for action by the
State. :

. 7/
RECOMMENDATION

Amend the Secasonal Farm Labor Act to require that farmers emp]oy only
registered crew leaders.,

7
FINDING '
Mlgrant workers do not qualify for full benefits of unemployinent insurance.

RECOMMENDAT ION / ‘ '
The U, S. Department of Labor is currently studylng unemployment benefits
" for farm workers in conjunction with several universities. The projected
completion date of the federal study is December 31, 1971. It is recom-
mended that New Jersey investigate and carefully review the status of
this ongoing work.

8
FINDING

Becausc of the language of the Wage and Hour Law, migrant workers are
sometimes underpaid when the rules are applied to transfer 'piece'" pay

- to '"hourly" pay. The Wage and Hour Law includes a regular rate principal -
which permite piece rates to be averaged on a weekly basis to determlne
the hourly rate pald

- RECOMMENDAT ION ) .

‘Amend the Wage and Hour Law to exempt agricultural workers employed on
a daily basis from the requirement that they be paid at the "rate" of
a minimum for weekly working time, and require that they be paid the
minimum for "each" hour of working time.

9

FINDING .

There is confusion in cases where the ovner gives various responsibilities
to the crewy leader.

RECOMEMDATION ,
Establish the owner as always having primary responsibility for workers
on his premises.

10

FINDING

One of the most pressing problems relates to the chlldren of migrant
workers. : :

RECOMMENDATION

Institute immediately a special study program to evaluate the problems
of migrant children regarding education and recreation, and to make
specific recommendations for state action. All interested agencies,
public and private, should be involved. :




- FINDING"

1n

- FINDING '
The Seasonal Farm Labor Act requires potable water and sanltary facilities

in the living area of migrant camps. It does not, however, require
potable water and sanxtary facilities in the fields where work is being
performed )

RECOMMENDAT ION ‘

Amend the Seasonal Farm Labor Act to require furnishing of potable water
and sanitary facilities at work sites for all agricultural workers,
including. daywhaul workers.

12 ‘,/

ST p—— ‘
The total efforts to improve the condition of migrant workers is diffused

"and disorganized. . ‘

RECOMMENDATION

* The State should improve the effort to bring together and coordinate all
~ State agenc1es involved with mlgrant workers.

' ReSpectfuily submitted,

Aittse; DLt

William J. Clark
Director ,
Division of Labor Standards

WJC: b
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- FUNCTIONS AND RESPONSIBILITY OF MIGRANT LABOR BUREAU

The Bureau inspectérhoﬁsing and related facilities provided for |
migrant, seaéoﬁal or temporary workers. “Enforgéméng of the Seasonal
\farm Labor Act is a primery responéibiiity which includes certification
of migrant labor éamps aﬁd advisory services to eﬁployers as to waysv

*

- and me2ans of improving living conditions of migrant workers. Crew
leaders are registered. The Bureau is responsible for cooperating
with other appropriate state agencies in providing comprehencive

services for migrant workers.
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THE WORK FORCE

The migrant labor work force on August 15, 1970 consisted of 19,900

people broken down inte the following categories:

"Day-haul" workers | o .8,200 42%
Contract werkers from Puerto Rico 5;170 26%
Individuals from Puerto Rico or the South 5,010 25%
"Migrant Stream” from soufhern states | 1,520 7%

19,900  100%

All except the "day-haul workers live on the farm while working.

Day-Haul Workers (427% of the work force)

This is the largest group. bThey are uéually recruited from Phila-
delphia and Wilmington on a daily basis gy crew leaders and bfought to
and fro by bus. Many éomg in family units. Many are older aﬁd~handi~
capped workers.‘ Many work to supplement other incomes such as welfare
and social security, Soﬁe are housewives supplementing family incomés;
some come with children; some are church groups recruited by a‘crew
leader pastor; somé are unemployed factory workers; some fast pickers
come because they caﬁ earn better wages thau they can at factory work
availablé to them; some 1iké the fact that supervision aﬁd boss~control
is not as direct, that tﬁeyréan set their own pace within reason, and
their activity is a mattér of choice to a greater extent than in other
employment. -

During the off-seasoﬁ, 23Z are unemployed and 67% engage in nou-
farming occupations. Two percent finished high school; median is seven

years of school.
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Coutract Workers from Puerto Rico (26% of the work force)

Rgcrpited'through_an association of fafmersv(Glaséhoro Service
‘Association)_tq’work'in the State and return to Puerto Rico Whén the
~ scason is over, this group works within ferms of a contract negotiated
in tbeir behalf by the Puerto ﬁico‘Departmént of Labor and the Asso-
Vciation: L

During‘the off-scason, 14% are‘ﬁneﬁp10yed and 26% engage in non-
farming occupations. Thirty-fi§e percent of total earnings are sent
home. One percent’finished highvschoolé médian is four years of

schodl.

Individuals from Puerto Rico or the South (25% of_the work force)

These are persons who make their own arrangements with growers.
P

Migrant Stream Workers (7% of the work force)

This is thé_group most publicized and which is the object of
national concern as being involved in a vicious circle of poverty.
Most are domiciled permanently in the southern states and ;rayel from -
state to state during crop seasons. Contrary t; general beiief, théy.
~are a,reléfively small group in the New Jefscy farm forCe;
During.cﬁe‘off-season, 2% are unemployed and 297 engage in non-
farming occupations. Moét deﬁend upon crew leaders for transportation;

one-third own cars. Twenty-three percent of total earnings are sent

home. Six percent finishéd.high school; median‘is six years of school.
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SEASONAL WORKFER PROBLEMS

: General Situation

Crops are spasonal and vary from farm to farm and the vast majority
of workers canunot use their skills in year-around employment as can indus-

- trial workers. Nor can they devslop an exclusive long-term attachment to

4

an empidyer, with consequent steaay wage anticipation. Credit utilizatiom,
pensions, and other fringe benefits\are wahting; as are advancement and -
?romotional potential. Extensive travelvprohibitscestaﬁliéhmeﬁtvof'the
home environment norma1>f6 other workers. Educational, 1eishre, and
o;her benefits are,lacking.

In terms\of actual working time, agricultural wakeps; alcﬁOugﬁ low

 paid, are not the lowest paid. Their chief wage problem, in addition to

lack of‘fringe benefits, is nonwork time for which no compensation is
received, |
Farm employees are important and necessary partners in crop production,

but the community expects these partners to‘bear an'inordinate‘sharerof tﬁe
costs of gettiﬁg food on our tableé. The burden of nature's adversifies'
which they shafe<is not offseﬁ by abundant haxvesﬁs. The farm’wquer is
expected to arrive in the stéte early to be on hand when needéd. A late
crop extends his Qaiting time, Early.and late pickings are sparse. TraQel
;ime between states and farms is not oﬁly not compensateA, but most often
it ié at his expense.‘ During these nonpreductive times, éubstgnfial food
bills are frequently ryn up which are barely offset by futufe earnings.

- Agricultural workers problems in§01§é not only the considerétion of

compensation on an hourly basis, but more important, the total broader

picture of annual earnings.
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The United States Department of aAgriculture reports average farm wagc'

rates on July 1, 1970, for other than piece-rate'workers; as follows:

| NJ. MY Pa. u.s.

Per Month: ‘ '

Vith House $375.00 $353.00 $310.00 $340.00
- With Board & Room 275,00 235.00 234.00 = 249.00

Per Week: | . | . )

With Board & Room - 70.00 68.50 61.75 63.00

Without Board & Room 90.00 ~90.25 81.00 - 81.75
;vPer Day: ‘ ; . ' |

~Without Board & Room 15.50 13.50 12,10 11.60

Per Hour: . L

Wlthout Board & Room ' 1.92 1.72 1 1.61 - 1.66

In comparison to all oLher states, New Jersey is second only to Washing-
‘ton whlch has a $1.95 per hour average rate w#thout room and board,

In the month of June 1970 the/average hlred worker on a New Jersey farm
worked some 27.6 hours per week, while the average industriélfworker worked
4b.5 hours, Assuming that they were paid Ehe same amount per hour, the indus--
trial worker wogld still make‘on the average 46,77 more than the farm worker.
This brings us to the heart of the prcblem. In addition, the industrieal
worker, if he doesn't work a full week, is usually entitled to partial un-
"\employment compensation, while the farm worker is paidvonly for the time he
“actually works. The exceétion.to this would be the few farm workers whose
employers have elected unemployment:insQréﬁcé‘covérage,‘and Puerto Ricans
working under'contract.'\The 1970 contract provides'for a minimum wége of
.$1.65 per hour for general farm work and $1.70 per hour for nursery work.
There.is also a‘series of alternativé‘éiec¢ rates by crops. An-important
feaéure is the provision guaranteeing 160 hours of work, $264.00, in each
four-week period for a contract duration of twenty—elght weeks. The contract

also provides transoortat1on, medical service, severance pay and other benefxts.
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New Jerscy experience And‘Federal Surveys indicate‘thqt the highest
pfid workers on farms are compensated on agfiece-fate‘basis. Assuming
the average contract worker picks 17%‘pints of Slucberries an hour (a
:study indicates an average iow rate.of‘i7% pints in early July and a
“high of 28.7 pints in eafly Augus;) hig,raté'per houf in 1966 would have
been $1.269;.§ompared to the hoﬁrly—réted worker's rate of $1.25. 1In
1970, thg same piéce-rafe}wbrkei wo;ld earn $1.75 an hour, compared to the
‘,hourly;rated worker's $1,65, ' The piece rate increésed chﬁa unit to‘1‘0¢3
.o:'48¢ an hour on the average, whereas the hourly rate increésed a fixed J
;40¢ an hour froml1966 to 1970. The aavantage is, of éourse, faf more
for over half the workers who pick at an above—average rate., The hourly
‘ incréase for piece-rated workers in¢reased g9ométrica11y in ﬁroﬁortion/to
the Speed in'which a particulér worker exceeded the average. |

T;e‘lowest paid workers on farms are also compensated on a piece- L
rate basis. Aged, young, and handicapped workers‘pick few unifs and,’
consequéﬁtiy, their earnings‘aré correspondingly low.

New Jersey growers increééed wages in excess of $3,600?000.00
during the 1967 season, which was the first season of éoverage‘ﬁnder
the then applicable statutory minimum Qéée rate of $1.25 an hour.

During this ihvestigatioh; the staff found tHe following pertaining
to wage rate experienpé: - | |

Farm #1 -vRosenhayﬁl ' ,

Six contract workers @ $1.65 an hour,:picking beans.

Farm #2 - Rpsenhayn~‘

Sixty contract workers @ $1.65 an hour and truck drivers @ $1.75 arn hour.
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Farm #3 - Bridgcton

One noncontract workér @ $1.65 an hour.

L
1" 4

Farm 74 - Bridgeton -

"Forty contr«ct workars chLwnn tomatoes @ $1.65 an hour, plus an
additional bonus of Og per basket picked.

Farm ##5 - Rosenhavn

Forty-three crew workers from Florida picking tomatoes (@ 17¢ a
basket; onc older lady picked 19 baskets @ 17¢ = $3.23 in an hour;
another lady and her husband combining efforts avoraoed $1. 53 an
hour each. :

Farn #6 - Millville

Sixteen crew workers from Floride picking peppers. and tomatoes;
‘payroll rL(OrdQ indicate howrly rates ranglno from $1.60 to $1,70.

Farm #7 = Millville

Twenty-five crew workers frowm Florida picking tomatoes @ 17¢ a
basket -- a worker picked 29 baskets in 2 hours = $2.46 an hour;
another picked 487 haskets in a week = $82.79 — 40 = $2.06 an hour;

~another picked 811 baskets of tomatoes @ 17¢ and 21 rows of lettuce

@ $2.50, for a total of $190.37 for the week,

Farm #8 - Swedesboro

Forty contract workers picking tomatoes @ $1.65 an hour.

-

Farm #9 - Fairfield Towmship

One hundred and tventy-five crew workers from Florida picking
tomatoes @ 20¢ a basket -- rate of slowest plcker $1.90 an hour;
rate of fastest picker £5.25 an hour. :

One male picked 71 baskets from 9:00 - 12:00 = $4.73 an hour,

One female picked 5% baskets in 15 minutes = $4,40 an hour.

One female picked %)% baskets in 15 minutes = $3.60 an hour.

One female picked ’O baskets from 9;00 - 12:00 = $2.66 an hour.

A crev of 60 worked 6 hours a day for 5 days and picked 21,758
baskets of tomatces, which averages for the week 12 baskets & Z0¢,
or $2.40 an hour.
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. ' Farm #10 - RoSenhayn’

Thirty-five contract workers and others who all recelve at least
$1.60 an hour.

.
)

Farm #11 f‘Deerfielg

Thirty-five crew workers from Florida:

One worker in 7 hours picked 70 baskets of tomatoes @ 20¢ = $14.00
and 20 baskets of peppers @ 30¢ = $6 00, for a total of $20.00 or
$2.86 an hour, e
One worker in 7 hours plcked 62 baskﬁts of tomatoes @ 20¢ $12.40
and 18 baskets of peppers @ 30¢ = $5.40, for a total of $17.80 or
$2.54 an hour.

Farm #12 - Vincentown

Thirty-seven day-haul workers from Phlladelphla picking tomatoes

@ 17¢ a basket: ,
Fastest worker picked 85 baskets in 62 hours for an average rate
of '$3.00 an hour. 4

Slowest worker (an elderly lady) picked 45 baskets in 6% hours for
an average rate of $1.13 an hour. o

Farm #13 - Vincentown

Eighteen day-haul workers from Phlladelphla picking tomatoes @ 17¢
a basket: v )
Fastest worker picked 80 baskets in 5 hours for an average rate of
$2.72 an hour.

Slowest worker picked 63 baskets in 5 hours for an average rate of
$2. 14 an hour,

Farm #14 - Elmer

Sixteen workers who came op their own from New Jersey, picking
towmatoes @ 18¢ a basket:

Fastest worker picked 156 baskets in 5% hours for an average rate
of $5.10 an hour.

Slowest worker picked 80 baskets in 4% hours for an average rate of
$3 20 an hour. :

.Farm #15 - onéétéwn

. Thirty day-haul workers from Philadelphia picking tomatoes @ 15¢
a basket: ‘ ‘
Fastest worker picked 114 baskets in 8 hours for an average rate of
$2.13 an hour.
Slowest worker (a seventeen-year old) picked 50 baskets in 8 hours
-for an average rate of $0.9375 an hour.
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Miscellaneous
A farm was visitedfwhefe a‘dayjhaut crew was picking bluéberrigs

1a;.the end of”the season when ﬁhe beriies weie'SparSe‘on the bushes,
Difcussion'with the workers, on plece rafe, indicated that they wvere
averaging about 70¢ an hourL‘ This'waé.bfought té'the‘attention of
-the grower who advisad; "ﬁﬁy diﬁnft_you come arouna‘when they were
making money?" The invéétigatornreplied that the $1.50 minimum was
aﬁplicable all the tiﬁe. The grower séid, "I have nothing further
to say." An investigator was assigned to visit the field and stay
'.with.the crew,'butﬁwhen the investigator arrived, the crew had dis-
sppeared. The next‘day the crew was located, Sut the workers were
’hncoopérative and hostile to the investigator; This attitude was
led and encouraged by the crewieaderﬁs wif¢, Complaints.are_being

processed,
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GROWER PROBLEMS
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GROWER PROBLEMS

~

‘GeneraIVSituatioﬁ
br‘Running a farming business bears little resemblance to running

8 maﬁufacturing Qf commercial business; ;Economicsg budgeting, and

pro@uctionicogtrol principles are not applicable in thé same‘reSpect.

|

to farming establishments. Growers cannot pass on costs to consumers

with the same ease as bther businesses. Crop prices are determined

to a.greatet\exteﬁt by,buyéfé, pfoceséors, and distributors. Loﬁ‘food
‘prices fofced uPon grovers result frequéntly iﬁ inability to provide
more to emplo§ees. Manufacturing industries can budget and plan future
production,.but‘naturefs fickle wh}ﬁs too.oftenicancel out thevgrowef's R
f§ndest hopes. The potion that nature provideérin abundance is not
éﬁéred by growers and workers building soil with‘sweat,;conditioners,

and nutrients. |

| An Augusﬁ 8th hail storm damaéed several huﬁdre&}acres of peppers,
tomatoes, and snap beans in the ﬁosenhéyn area éf-Sbuth Jersey; several
years égo fro§t-destr¢yed-almo$t an éntire qeéch crop. FiXéd costs of
nutrients, Spraying;,pruning, etc. were the same as if the,crop.survived,

Labor supply and estimating of peak lahor needs, together with the

perishable nature of the product, present challenging management problems.

/ ~

)
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" New Jersey Agficul;ural Economy A .

A few coyments on the state of the agricultUrél economy,might be
‘helpfdla First, it is important to conéider the intensity with which
‘ New‘Jergey land is farmed. This is illustrated by the folloﬁing 1is£ing

of cash receipts per acre:

ﬁew Jersey $143
\ ~ Connecticut 100
Massachusetts 92
Caliéﬁrnia v 75
‘Delaware : 85
Florida 55

The facﬁ that New‘Jersey taxes and value pér acre of farm lana are

:the highést in the nation helps to explain this phenomenon. New Jefsey
acreage being farmed has dropped sharply over the past flfteeﬁ to twenty
years. The net loss for the period 1949 to 1967 was =40.0 percent
leaving 1967 acreage in farms at 1,080,000. If that rate contln?es,
only 140,000 acres would remain in farmlands' by the year 2000. Clea‘rly,
thé sale of farm properties for nonfarm uses is becoming increasingly |
attractive to farm owners. \

Faced with the scarcity of quaiified workers who will accept
agricultural employment and the annual loss of land to the urban fringé,
farmers have turned to'technology for the impetus to maintain ‘an attrac-
tive profit level. ‘However, the adoption of technological innoQations

requires the restructuring of the 1ndustry -- the redistribution and

consolidation of farm lands in order to obtain the most efficxent size

N
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of oéerations;‘the rchlting lossjqf'the small ana marginal farmers
hé; been decreed as'a sécial ill»ﬁy ﬁany. ‘The trend to larger farms
will, howeyer,‘cgénge the‘nﬁturg‘of migrant labof utilization and
housing ovef'the coming years and sﬁould h;ve the effect of concen-
frating tﬁe problems in‘féwer areas. | |
.Tbé trend in agribulture,over the pést few_years has been:
(1) decreases iﬁ’totallférmcd acreage and in the number of farms, and
(2) incréases in ;ize‘of farms and in capital invéstmeﬁté. In ﬁew
| Jersey,‘the yield from ;he teéhnologicgl and\qanagefial'strides in
agriculture haé been an increase of'abbutvSQ percent in érOp cash
receipts from marketings ﬁrom 1950 to 1969, while the total farmed
acreage hés been dec:easing. On the §ther‘hand, during this‘same‘time,
employmenf in New Jefséy agriculture has‘gopé from 66,000‘Eo 20,000,
acco;ding to estimates prepaﬁed by theiU.S; Department of Agriculture,
Oétober, 1969.’ |
| ‘The‘greétér use of ?oweréd farm equipment and scientifig farming

methods is equéted to continue\in the future the pattern of increased
bﬁgpﬁt and deéreased employmént. The decline in the4number of workeré
vill not 5é a random or evenly distributed reduétion. A definite shift
in the‘occupational‘éfructufe can be ex;ected. Thé number of unskilled
farm laborers and fpremen is‘ éxpected to decline és more and more
) harvesting ié done by machines which will require fewer persons,,aﬁd
fewer shpef?isqfs. Farmers and farm managers will be fewer because of
‘the continued trend towérd larger and more efficient farms. Operativgs,
mgchagics, repairmeﬁ, Qeﬁerihariéns, conservationists, agriculturgl re-

search scientists, and feed testers are among the occupations that will
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‘ pfofit frém the occupational restructuring. This change of occupational
mix should have a probable effect on upgréding migrant housing.

‘puring the 1969 ﬁew Jefsey agricultural seéson, 13bor~séving crop
harvesting ﬁnchinery and improved management'techniques used by the
fafmers 1éssened greatly thé.démand forvseasonal férm workeré. Mechani-
cal harvesting of the blucberry, snap bean, white pbtato, and craﬁberry

crops resulted in earlier completions with fewer persons.
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LABOR PROTECTIONS

N

Private Protections

1. Glassboro Séryice Association Con;réét;;- Although it directly
_covers approximately 26% (the c0ntréct workers).of the'wofk forcé,
tﬁe ripple effect of this cdntractAaffects almost élmost all other

 workers by ité inf}uenge on general Wage r#tes.' The four-week
‘guarantee feature of this céntract which affeéfs only those di- -
rectly covered is important and significant,‘és are the insurance,

travel, and medical benefits.

)

g. ‘Cﬁurch, union, hospital, and various civic prqgrams.

‘New Jersey Protections

1. The Seasonal Farm Labor Act became effective June 7, 1967. This
acf transférred to the Commissioﬁer of Laﬁor and Industry functions
previously &ested in a Migrant Laﬁor Board. Amendments effective
December 26, 1967 provided for camp‘operators to apply for a certi-
ficate of compliance sixty days prior to the opening date of the
camp. If the Migrant Labor Bureau does not inspect the camp within
fortyvfive‘days afteflreceipt of the‘épplication, the camp may open

subject to Seing closed if subseqﬁent inspection discloses that the

camp does not substantially comply with the requirements of the act.
Approval of alteration and construction plans is required. Standards -
" for air, privacy, water, bathing facilities; toilets and privies, .

garbage and wastes are_established.‘



10.

11.

12.

13.
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- More than 1,400 camps supply their own water from wells which

require testing and approval before the registration certificate

. is issued,

Rggistration of dayvhaul‘cr2w'1eéders. (N.J.S.A. 34:8A)

Régistrétidn of housed horkér crew }eadérs.  (N.JqS.A. 34:94)

Workmen's Compensation InSuranCe"coverage.r‘(Ch. 212, 1969)

Minimum wage,Law ($1.50 anbh0ur, no o&ertime).

Wage dement‘Lawy(nO'illegal deductibnS).

L

‘Child Labor Laﬁs.:

New Jersey Farm.Placement.
a. To assist farm'workers‘in securing employment.

Health Laﬁs enforcement by Department of Health.

'

Department of Eduycation (educational facilities).

Depértment of Institutions and Agencies.
" a. Welfare and children's services.
Department of Agriculture.
. ‘ . ' ) .
a. Educational programs for employers.

Department of Law and Public Saféty.‘

a. Transportation, road checks.
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14, Department of Commdnity Affairs.
a. Surveys, money grants, housing, advice

legal services.

'15. Wage collection services.

FedetallPrétections
1. Social Security Laws.
2. Federal Crew Leader Laws.

3} Federal Interstate Placement.

services,
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LAW _ENFORCEMENT PROBLEMS

New Jersey Statc Wage and Hour Law - (Minimum Wage Law)

*Definition of wagos‘iﬁcludos fai¥ valie of féoq and‘lodging.

~ Ac;ounting for valﬁevof fﬁod and 1odging is not as’administratively
rsimpie'and direct as aécountiﬁg‘fbr cash wageé aldﬁe. Investigation
and Substantiatioﬁ of violatioﬁs‘is madé more difficult when foqd and |
lodging, whi;h is part of the minimum wage, ié provided. Few farm
employers take credit for lodging agéinst the minimﬁm, althéuéh they

are legally entitled to do so.

The "regular hourly wage" principle adopted in the New Jersey TLaw,
-after<the Federgl Law, presents/énforcement Problem§ for most agriéul-
tural workers who work on é daily'bésis‘and'are compensated on a piece
rate or basis other than specified hourly raté. "Regular'hourly wage"
meé;s the amount that an .employee 1is regulérly paid for each hour of
work as determined by dividing the total hours of work dﬁring the week
lrinté the employee's tofal eafnings for.the week. It is a weekly averagé;
or ;he émployee'é average for working time during the week, Field
investigations which indicate that empioyees are undercompensated during
a partiéqlar hour or day\do~ﬁbt necessarily mean that the emplbyee is
undercoﬁpénsated for the week. This presents a particular1§ challenging
evidence-gatﬁering ﬁroblem withvday-haul workers_ﬁhen théy do not returﬁ
another day or when the worker does not cooperate by furﬁishing employ-
~ment details. The "regular‘hourlyiwage" principle is important and
.necessarily included in a miﬁimum Qage'law. However, minimﬁm wage laws
were designed for general nogfarm emploxméﬁt, and inclusion of this

principle is not appropriate for many farm employment situatioms.
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The New Jersey State Wage and Hour Law prov1dos for employment of

Eersons whose earnlng capac1ty 1s 1moa1red by age or phy31ca1 or mental

defic1ency at wages leqs than the minimum fair wage ratee. Authorization

to employ handlcapped persons at lesser wage rates is issued upon proper
appllcatlon. Wage and Hour Bureéau experience 1nd1cates that in excess
of 15% of day-haul workers.on farms have their earning‘capacity impaired
"~ by reason of ~age or ph&éioal deficiency; Howeoer, it is not practical
:or feasible, because of the nonrecurrent and da11y basis of their work

to apply for and process these authorlzatlonso

i

I
Employees under thefage of-eighteen are excluded from the statutory

minimum wage.

Penalty proviSiOns of fhe lawiare directed at.empioyers. " The facts
in a particular case indicate whether the crew leader or the fefmer is
the employer. However, the fects are not always clea; and easy to -

determine.

The New Jersey Child Labor Law

The presencevof any minor under eighteen years of age in any place
of employment is prima facie evidence of the employment of such minor,

except that the presence on any farm or place of agricultural pursuit of

any such minor shall not constitute such prima facéie evidence,v (N.J.S.A.

34:2-21.14.) !
The Legislature in enacting the law also indicated that they did not

consider the work of minors in occasional and nonrecurrent occupations

when not required to attend school and when properly supervised by parents

or guardians, as detrimentelyemployment'or exploi;ation.
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Practically all minors on farms ére with‘their parénts or guardians
and it is extremely difficult to establish aﬁ employment'relationsﬁiﬁ.
Most children are mot paid directly because they combxne the crops picked
with their parents who turn them in for family piece-work tickets that
are redeemed at the end of the day. |

"Posting of the law and schedule of work hours containing the names

of employed minors, as required of most other work, does not apply to -

ewployment of minors inm agricultural.pursuits.
Records ‘containing the name;‘date of birth, address, number of
hours worked, and the amount of wéges paid, which is required of most

other work, do not apply to employment of minors in agricultural pursuits.

No employment certificate is required for minors sixteen 'years of

ege or overlemplqyed in agricultural pursuits.
‘Children éan work as young ‘asj twelve in agficu_lture, as many as ten
~hours a day, as many as éix'days a week.

(Employment‘certificates are‘issued by the issuing officer of the
school district in.which the child resides, or for nonresidents in the
school district in which the child has obtained a promise 0f employment.
Agricultural p;rmits are valid for six months and are issued upon pre-
sentation of a§ application and proof of age. Farm émpIOyers comﬁiain
that‘iséulng officers are not'Sufficiently.ayailable to issue papers

during the summer months, and proof of age is too often not réadily

obtainable.



Scasonal Fari Laber Act

This Act contsins mavy qualifying phrases; for example, camps
are required to provide 'reasonably good" structural conditions so as
to sheltey occupants against elements and to exclude ground dampness.,

Slecping places are to afford "wcasonable' comfort and "reasonable"

privacy.. 1t allous exceptions if “strict cospliance" will not "un-

\
1

‘reasonnb]y' jeopa;dizé the health of séfety of the inteﬁdcd occUpanté,
~or cause "undue" hardéhip.‘ It requires bathing facilitjes of a
hreasonahlé”(ﬂaéure to "suit conditicns'. Privy pits are required
to be flytight, but ﬁot the privies. |

S N.J.S.A. 45:8-45 provideé for submission of plans for new con- /
struction or major alterétioh which must bear‘the seal of a profeSSional
'enginger cr licensed architect. This neéeséftates a‘fee and I am zadvised
that some cawp operators, as a result, méde ninor mecessary renovations
instead of building anew“‘With assistance from the Bureau of Engincering
and>Saféty, constructiQn guides were‘Qréfted to minimize costs.

There is ﬁo requirement that only registered crev leaders be
ufilizeé.

High insurance costs encouraga'créw leédcrs to not regigter until
appréhendcda
| The flush toilet requiremént in the'law is ambiguous. 'Regulations
clarifying the reqﬁirem:nt did not become effective until January 1,

1970. This left little time for compliance and necessitated that the

exception allowed be interpreted liberally during the 1970 season.
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MIGRANT LABOR BUREAU ENFORCENENT-PROCEDURES

The Mjgrant Labor Bureau conducts inspections on & regular basis

of all New Jersey's migrant labor cemps to ensure compliance with the

many statutes governing them, -

Housekeeping items are a continuous problem., Facilities which arc

clean in the morning are unclean in the afterpoon. Heavy usage means

continuous repairs. Vjolations continually occur and are continually

alleviated. In order to minimize these items, every éamp must'be
inspected frequently and followed up.

A descriptioﬁ of the various inspections follows:

1. Camp Registration Inspections:
a. Registration inspection of camp.

b. Follow-up inspection and approval of camp
when 211 violations are corrected.

In late 1969, 1,340 educational advisory visits were made to

inform

each camp operator of the law provisions and what items should be cor-

rected or improved before the start of the season. -

The Migrant Labor Bureau made 1,737 preregistration inspections in

1969 at camps upon receipt of applications for certificates of compliance.

There were 23,591 infractions noted in the reports of these inspections.

These, prior to registration infractions, are detailed as follows:

Beds and bedding = \ 10,615
Shelter o= L 4,095
Toilet facilities " | o 1,293

Water shpply ; - 1,226



Fire protection | : _ 1,212
Gcncrél ‘ | o 891
Kitchen facilitics‘ . ' 1 | l 750
Eiccrrical S : _ ‘ 722
Heating “ : | ' | 665
Carbage axé otter refuse éisPOSgl S 657
Bathing and washing e S 581
Scwage‘ . Lo , ‘ o 431
Campsite . o _ | 223
* Hc-alth , = 125
Laurdry facilitics_ : B | 105

23,591
There were 2,563 reinspections made fo deterwine thet the canps were
in compliance before issuance of the rEquired'ceftificates of compliance.
During‘1969? thirty-ono buildings and an additional sixteen rooms
were posted as diéapprovédf Fofty-cighg campé were not registered. Four
buildings were abolished, thirteen new buildingé were built, and niucteen

were renovated,

ITI. Ceneral Inspections:

a. Made at least every thirty days; problem
canps inspected every two weeks or more.

"b., When violations are found, the operator is
‘ presented a list and follow-up- inspectiens are
made until operator has ccrrectad viclations
(second, third, and fourth follow-up is rade).

¢c. If operatdrvis not making zn effort to make
corrections,. the inspector recommends a
hearing. (A fifth fellow-up is made after
the hearing.) '



-29 -
In 1969, 7,437 general inspections wére made of the 1,536 camps
‘located in New Jersey. There were 16,229linfractidns of the Seasonal
Farm Labor Act reportéd; with“breakdown?as fdllows:‘

Bfoken'window screens ’ _ | . 1,759

Camp registration application submitted later

~‘than sixty day; prior to camp opening 1,460
Iﬁadequate insece extermination ' ' 1,159
Mattress covers dirty or missiﬁg | ‘ 1,136
_Litgeréd groﬁnds S o 3 | | 1,058
Fire extiﬁguishers not charged o 1,036
Kitchen facilities.unclean or inadeﬁuéte,.‘ 914
Heating Eqﬁibment‘ | o B B ;' . 890
Garbage and refuse not pfdperly stored or -  ‘ (
disposed of - : » o B 866
Electrical wiring‘and lgghting inadequate E 611
Batﬁing and washing facilities inadequa;g ‘ - 571“
 Broken windows . ' ' 564
Littered buildings T s
 Toilets not clean B : ‘ 552
Toilets not fiy‘;ight‘ v‘. | : 551
Toilet pits néed cleéning S : . 369
 Toilet 1ids mi%sing or hinges broken 367
. Mattresses torn or soiled o ' ' 349
- Waste water not'proPer1§'diSp§sed of ‘ » 308
Alterations without pribr approval , 266
‘Campground surface drainage ‘ | o 264 |

Beds in need of‘repair : : - 262
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Hot and cold water not jn sufficient quantity 147
Insufficient‘iaundry facilities 100
Insufficient clothes storage | : 6%
Iﬁédcquatc sleep Spaée | ‘ ‘ ‘, ’ 66 

Partitious inadeqpate between parents & children 33
16,229
The preceding violations‘were brought to the attention of camp
operators. and 4,469 follow-up investigationﬁ were made. As a result of
the follow-up and cooperation of operators, 907! or 14,@061 violations
vere reportcd by the Migrant Labor Bureau as corrected and brought into

compliance.

Thirtyftwo camp operators were given administrative'hearings and -
fined a total of $460.00. o

One case;wasAreferred to the'Courts aqd awaits action of the Cumber~
land County grand jury on charges‘of illegally Operating a farm labor

C amp.

\
i

1. Statistical records maintained by the Migrant Labor Bureau listed

violations in general categories related to sections of the Seasonal
Farm Labor Act. These categories are not sufficiently descriptive.
For example, the listing entitled "shelter" is used for violations
within the housing quarters, A random sample review of general in-
spection reports by the Division of Planning and Research established
percentage violation ratios which were applied against the total to
indicate the incidence of violations related to broken screens, win-

. dows, littered buildings, etc. Contents of other general categories
were derived from interviewing ewployees to determinc the incidence
of violations based upon experience, sc that a picture more descrip-
tive than the office statistics indicate could be presented.
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ITI. Special Inspections:

a. Heating- appllances and f1re protectlon after
‘September 15th.
: \

- b.. Sanitary inspection when camp is vacated for
E the season. '

c. Follow-up of unsaﬁisfaétory‘water tests.,
d. Complaint. |

The Bureau of Migrant Labor, in,1§69, élso made 1,013‘in;estigatioﬁs'
. of crew leaders' activi£ies. Thesé feshlted in thirty-two summons and
compiaint warrants being issued in the courts. Twenfy—eight of;these
resulted in‘fines being assessed by thé courts in the amount of $600.00.
Four dethe hearings‘were‘pending at the end of the year.

During 1969, 206 crew leéders were fegisteréd: through July 1970,
183 crew leaders were régiétered. o |

| Since_enactmént of thé law, camps have been‘feduced'from 1,592 in

1968 to‘1,36‘3“3 in July 1970 -- a reduction of 229.

Privies have been reducéd frém 1,204 to 276 in'July 1979 -= a
reduction of 928. | |

Flush toilet facilities have been increased from 388 to 1,077 =- an
ingrease:of 689.

Municipal éewage connections increased from eiéhteen to ﬁhirty ==~ an
1ncrea§e of twelve..

Sepciéltank sewége connectiﬁns increased from 409 to‘880 - an
increasé of'471{

Gésspoo} instaiiations‘havé decréaSed‘from 1,095 to 419 -- a decrease
of .676. - o

There were 134 new buildings'constructed.
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There were 687 buildings which were substantially renovated,
There were 144 buildings posted as disapproved.
Sixty-eight additional rooms were posted as disapproved.

. Fifty-three buildings were abolished.
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'COURT ACTIONS



COURT ACTTONS

Charges against farmers aud crew leaders were filed in the Courts

from 1968 to daté. |
ﬁ A farm owner appeared before the Deerfield To@ﬁship Court'in Rosenhayn
‘to answer charges he Was‘illegally‘spefating a Seasonal Farm Labor‘Camp.
The case was referred to the Cumberland'CounLy grand jury»and is pending.
~ During the course of‘thisfinvestigation, it was found that a farm

owner rented ouﬁ a nonregistered camp to another farm owner. Charges
of permitting Qccupation and occuping'a camp without a Certificage.of
'Compliance were fiied égains;lboth persons in Millville Municipal Court.
Bail of $50.00 was set for éach person for a court appearance scheduled
for August 31, 1970, aé 7:00 P.M, |

Crew Leader J.vw. Blands was fined $300.00 by Deerfield Township
Municipal Court for viélating Child Labor and Wage Law provisions. |

Farm Owner Vincent Lanza was fined $56.00 and costs‘bylMullica/
Township Court when farm workers in a crew wefevféun& piéking blue-
berries at a.piéce rate which did not yielﬁ the minimum wage;v

vFérm Owner Joseph Pizzo was fined $250.00 and costs in Deerfieldv
Townsﬁip Municipal Court when.farm workers in a creg were found picking
“string beans at a piece ra&e.which did not yield the minimum wage.

Migrant Crew Leader William Anderson was finéd $150.00 and costs
in Hammontown Muﬁicipéf Court when farm workers in a crew were found
~picking blueberries aﬁd earning less than the minimum. -Anderson was
also fined $25.00 and costs for failing to have in his possession

Child Labor permits for workers under sixteen years of age.
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Crescent Properties, Inc., operators of a Mays Landing farm, and
Williém Renzi, general manager, were iﬁdictcd by the Ati;n£ic Coﬁnty '
Craﬁd Jury for fgiling to keep a true and accurate fecord of the hours
worked and fbr unléwfully failing to pay minimum wages., Tﬁe case is
awaiting trial in the Atlantic County Superior Court.

Leonard Kimball was fined $300.00 and‘ordéred‘fo pay $300.00 in
back wages by willfngboro Municipal Court. /

Yourgs Farm was fined $75.00 and costs by tﬁe Winsloy qunship
Municipal Court for Child Lébor Law violations.,

Albert ﬁepner was fined $100.00 and drderedvto pay back wages of
$500.00 as a result of action in Fairfield Township Municipal Court

on wage charges.



- 36 -

TYPICAL CASE
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TYPICAL CASE

The New York Times article of Saturday, August 8, 1970, by Mr.
Aqunaid'Sulliﬁén, is included in this sectidn,AtogéFher with my attemﬁt
to detail tﬁose matters. which concern the Department of Labo:'and In-
dustfy. This section is inéluded because I feel thaﬁ it is info:mative

,and_uﬁeful in being’descfiptive of actual incidents,

"Mr. Rothman charged that the farmers were using the State's

trespassing law to prevent themselves from being ordered to make costly

improvements,"

This is an opinion which I cannot confirm or deny.

"My, Rothman's office has handled numerous reports of farm workers

being dfiven avay without pay and beatenlfor acts of defiance."

On August 20, 1970,vrepresenta£i§es of the Puérto Rico'Migraﬁt
Division, State Police, Wage 'and Hour Bureau, and myself investigated
a complaint made by a worker to the Wage and Hour Bureau representative
that workers were being physically threatenéd to turn over pa&e Invésti-
gation indicaﬁed that the alieged threats were not By the employef but
by fellow workers, No action was feésible bééause the glleged victims
refused to sign a complaint.

IOnyghe same day, August 20, 1970, a complaint ﬁas made by tﬁe.Legal
Services Office ianridgéton~tércharles Yersak, Director of‘the Wagé and
‘Héur Bureau, that four workers were assaulted by AVCrew leader and that )

the crew leader refused to pay $46.00 to a worker. o
°  One of the workers interviewed stated that the'érew leader did not

hit hiwm.
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One of the workers was reporfed as "undcr the weather"” and in no
condition to be interviewed.
One of the workers (a wdﬁan) had filed charges against the crew
leader for beating her up, but was no longef living in tﬁe camp. In-
formation indicated she left for Florida. |
The fourth worker indicated th;t he refused.to work because he
had been drinking and'couldn’;.work. ‘He alleged that the c;ew leader
érdered him to work, and when he refused, he was hit in the mouth,
; ’Upon complaint, signédlby thé crew leader, the three‘men were ar-
.fested on August 18, 1970, and released on bail proviaed by the Legal
Services, Inc., of Bridgeton. ! . - -
The wage complaint proved unjustified. The alleged victim was a
- sikteen-yéar~old boy who came with the crew leader from Florida by
arréngement with his grandfather, The boy stated he gave his money to
the crew»leader's wife for safekeeping. The crew leader di& not wént
to return the money to the youngster because he was responsible for him,
as per arréngements méde with his grandfather, and that if he\gave‘the
money to the‘ybungster, he feared hé would také off with irresponsible
persqns.  The wife returned the money to the boy but before 1ea§ing the
camp, the Migrant Labor invéstigator 6bsérved that the boy feturned the
'$46.00 to the wife again for safekeeping. |

‘The Wage and Hour B;reau is éttempting to resolve a complaint
referred to them by Camden RegionalaLegél Services ip which a foreman
intercepted a $51.98 check from the farm owner to4a wquer. The forgman 1
1s‘holding it‘based'updh the claim tha;’the worker owes him mofg than
the check for'moneytloansAand,food. The Wage and HOuf Buréau has:not
been able to find the worker but expectsito taﬁe action against the

owner for withholding the pay.
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The Wage and Hour Bureau advises me that they have cooperated with
the Camden Legal Services, Inc. office in mapy instances in settling

disPQtes4over~pay.

“Althourh State lawv requires farmers to provide flush toilets in

their camps, the only sanitary facilitv for the thirty or so Puerto

Rican migrants at the Tedesco camp was a priyy that was cravling with

flies.”

The State law also provides for exceptions upon proper application.
Tedesco Farms_applied for an exception April 4, 1970, based upon having
@ade a?rangements with a contractor for installation. The contractor,
‘due to weather conditions, was behind in his work and could not complete
the work until November 30. The Migrént Labgr Bureau appfoved‘an exten~
‘sion to July 30, 1970, which was subsequentiy extended to Decembér 1,
1970, based upon Tedesco Farms' élaim that a new building was needed
for the toilet. lﬁy telephone I contacted thé contraétor who verified
the arrangementvand inability to completg;7

An August 17, 1970 inspection advised that on that date, the inside
of the privy wasfreésonably clean aqd éanitary but outside the privy was
‘ crawling with flies because someone deposited human excreta on the grouhd‘

instead of usihg the privy.

"Seven men slept in one room in which the screens were torn; there

were no sheets or mattress covers, as requireq by law."

An August 12, 1970 general inspection fbund screens in need of.
repgir and five mattress covers soiled and in need of laundering. . The
Regulationsirequire provision éf clean mattress covers. The investigator

advises that in this camp occupants have mattress covers.
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"Ramon Cruz, a nineteen-vear-old migrant suffered a cut on his hand

while workine in thc field last month and, unablé’to wofk éihée theﬁ, had
received ﬁb wages," |

Ramon Crﬁz Feliciano had an accident-on July 4, 1970‘at 5:30 P.M. He
was taken to Bridgetcn Hospital Emefgency-Room whéée he was treated by the
resident doctor for esbrasions of thé left hand -- no stitches. A gauze
bandage was applied end he was discharged. Feliciano retﬁrned to the
hosp1ta1 the follow1va Tuesday to have the gauze changed,and again the
folloW1ng week. The accident was reported to the insurance carrier.

S

The Wage and Hour Bureau secured an application for an informal heéring
from the Workmen's Compensation Division and they are making efforts to -
contact Mr. Feliciano to give him the form so that he can have a hearing

on his accident. There is no minimum wage or wage payment law entitle-

ment to wages for nonwork time,

'"Mrs, Florenzia Lorenzo, a thirty~six-year-old mother with ten

children, showed the pay stubs for herself and her husband. .The slips

showed that the Lorenzos made $17.70 -=- with 95¢ deducted for Social

Security =- for a week's work."

Correct name'ié Eﬁaristo and Santa Lorenzo;‘ The Lorenzos were
living on the Peter ingraidi Farm. They secured work on the Parisi
Farm. They’worked one day and were paid by Mr. Pafisi(in cash, and
'theigarnings were sufficient to cover the'ﬁinimum wage rate.

Oﬁ the second day, on the Parisi farm they worked for a crew leaaer.
The Lorenzos: and their family worked from 7: 00 A. M to 2:00 P.M. and picked
Sthy~flve baskets of peppers. at 30¢ per basket for $19.50; and 242 baskets

ef tomatoes at 20¢ per basket for $48.40. Total earn1ngs $67.90 for the day.
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TheiLoienzos as well as seQeral others were to be paid by the crew
leader. Mr. Parisi, the farm owner, paid the crew leader $435,.30, and
the crew. leader Qisappearcd without paying the pickers. Monroe Jackson,
the creh leader, is not 1icensed; Perc§ Weinstein, é groéer, caéhed
~ the check on Saturday, August 1; 1970. "Jackson” stayed ébout a week on
tbe farm, provided food for the ﬁorkers, aqd hired a cook -- whom he also
did not pay. |

The stéff werevunable to determine that wore than five workers were
inQolved., No records.weré kept by the farm ovmer who counsidered fhé
worke;é émployecs of the crew leader. The grocér stated that Jackson
owes him for groceries. The Wage andeour Bureau advisés_that they afe

continuing to follow this matter up with the farm owner,

"The twelve Lorenzos slept in one small room, with bed space for

eight of them."

The inﬁestigators report that Peter Ingfaldi became aware by other
occupants of the Lorenzo family having moved‘ih. He claims that although
he did not invite them to stay, he did not want to dispossgssthem, out

of compassion, and offered them some work.

"For three davs, this week, she said, the camp had no running water."

The fuse was blown which controls the electric pump to the weli water
supply. The electrician was called but could not replaée the fuse because
the box was located inside a locked apartment. The electrician retyrned

the next day and made the pump operational.-
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TEDESCO_FARMS

Morton Avenue, Rosenhayn, New Jersey

Tedesco Farms was issued a conditional certificate of regis-
tration after being advised to correct a number of items prior to
the start of the secason. The. certificate was conditional upon
completing installatjon of a water-carried secwage system by Decem-
ber .1, 1970. Violations were found on June 16, 1970 and on July
16, 1970. Follow=up inspections were instrumental in having the
camp operator alleviate the violations. The camp was indicated
in compliance on Jume 1, 1970, June 29, 1970, and July 30, 1970.

Prior to season start, Tedesco Farms was visited eight times
by representatives of the Migrant Labor Bureau to advise and assist
in performing the following:

Submit applicétion.

Provide evidence of safe water.

Repair walls in Unit #2, Room #5, and in
Unit #3. : :

Provide clothes hanging and storage facilities
for personal items.

Provide first aid kit.
Launder mattress covers. -
Provide clean blankets.

Paint kitchen in Unit #3 and stove area in
Unit #2. ‘ :

Paint interior of wash rooms.

Provide two wash sinks.

-Provide four flush toilets.,

Provide drain for toilet.

April 4, 1970 - Tedesco Farms applied for an exception to
the sink, toilet, and drain requirements, based upon having made
arrangements with a contractor for installation and the contractor,

due to weather conditions, was behind in his work and could not
complete the work until November 30.
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May 18, 1970 - The Migrant Labor Bureau approved an extension
to July 30 1970, which was subs equently extended to December 1,
1970, based upon Tedesco Farms' claim that a new building was necded
for ‘the toilet. ‘ :

This extension is authorized by the Seasonal Farw Labor Act,
N.J.S.A. 34:9A-28(d). /b) telephone on August 21, 1970, T verified
with Louis Figaroli, Jr., of Vineland -- the contractor -- that the
facts stated by Tedesco Farws were substantially correct. /

June 1, 1970 - Conditional certificate of registration was

issued. 7The certificate was conditional because the sinks, toilets,

and toilet drain re-zined to be installed.

June 16, 1970 - A general 1nspect10n was made and the following

- violations found

Five mattresses did not have mattress
covers. '

Leaking hot water spigot in kitchen.
Garbage can lid missing.

No cover on electric box in hot water
burner.

Trash on camp grounds.
Fire extinguisher not recharged.

June 22, 1970 - Inspection follow-up of June 16, 1970 violations
indicated that seven of the items were corrected and the owner was
given seven days to correct the garbage can 1id, electric box cover,
and fire extinguisher violations. ’

June 29, 1970 - Camé was reporﬁéd in compliance.:

July 16, 1970 - A general inspection was made and the following
eight violations noted:

Units #2 and #3 - window screens missing.

Kitchen and Room #5 screen doors in need
of repair.,

.

Unit #2, Room #5.- steps in need of repair; got ricketty from

Kitchen stove in need of repair or replacement, because knobs are missing.

Men’s privy not fl;-tight.

Washroom drain defectlve.

|
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July 23, 1970 - Inspection follow-up of July 16 violations
indicated that five of the items were corrected and Tedesco Farms
was given seven days to obtain the stove, make the privy fly-tight,
" and repair the washroom drainage.
July 30, 1970 - Camp was reported in compliance.

August 12, 1970 - A genefal inspection was made and the follow-
ing violations found: '

High‘gfowth of weeds in rear of buildings.

Unit #2 - Window screens not adequate.

Unit #2 - Kitchen screenvdoors in need of repair.

Five mattress covers soiled and in need of laundering.
Kitchen sink drainage iﬁ need of repair.

Privy not totally fly tight.

Garbage can in kitchen need$ replacement.



