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OEP~RTMENT OF LABOR AND INDUSTRY 

. CHARLES l,ERRAl"IO, COMMISSION.ER 

October 15; 1970 

· Honorable Charles Serraino, Commissioner 
Department of Labor. and Industry 
Post Office Box V 
Trenton, New Jersey 08625 

Dear Commissioner Ser;raino: 

PLEASE REPLY 

TO'WRITER'AT 

THIS ADDRESS, 

Post 9ffice Box 875 
·Trenton, New Jersey 

. 08625 

On August 11, following an incident involving federal antipoverty 
officials at a migrant camp, I .was directed by you to investigate the 
entire migrant labor situation. My report is appended. 

In addition, we have examined carefully the comments in the press, 
including the New York Times. Part of this report deals with these 
comme~ts and an explanation of them. 

As a result of our ~nvestigation, we hijve learned much which con­
firms some of these comments. 

This report evaluates the overall picture. In addition, I would 
like to emphasize certain findings and rec<;>mmendations that follow: 

1 
FINDING 
In spite•of the fact that there are ten inspections and follow-up visits 
to each camp, . the, pre.sent' effort. to. get compliance with enforcetI)ent pro­
grams through cooPeraticm· .. and -education· can be improved. 

RECOMMENDATION 
Change the Migrant ~abo~ Bureau procedures to lessen the number of 
follow-up inspections. Impose adminis_trative and/or court penalties 
for material and willful ownet"-Caused viol0ations that are not corrected 
by the first follow-up inspection. 
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2 
FINDING 
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The Labor Standards Divipion field investigator can.be used more 
~fficiently during the grm~ing season. 

RECOM~fENDATION 
The Labor Standards Divisioq should temporarily transfer field investi­
gators from ot;hcr pnrts of th~ ·state to South Jersey during the growing 
season, so that more., investigators, p~rticularly from the Wage and Hour 

·Burea~, arc a.vailablc i_n the areas of potential problems. 

3 
FINDING 
The existing machinery to handle worker complaints about wages could be 
used more efficiently. 

RECOHI'-IF.~'DAT ION 
During the growing season, assign a Wage CoU~ction Referee to conduct 
''Wage Court" permanently in the Bridgeton-Camden-Atlantic City areas. 
This court would cooperate closely with Commonwealth of Puerto Rico 
officials, Cam<len Legal Services, Inc., and o_tller groups, in effecting 
speedier re$olution of w~ge disputes, 

4 
FINDING 
The language barrier.is frequently the reason workers-do.not get proper 
legal representation. 

RECOMMENDATION 
Each migrant worker should be supplied by the State with written in­
structionf; in Spanish and English on how to make contact with a lawyer. 
It is further suggested that it be required that similar instructions 
be posted in each camp. It is further recommended that a State law be 
considered ·that requires police aµthorities to notify a Spanish-speaking· 
lawyer in cases where the apprehended cannot or will not communicate 
with the authorities. Further, the New Jersey Bar Association should 
be asked to s1.,1pply a list of Spanish-speaking lawyers to authorities 
which will be made available to the workers. 

5 
·FINDING .. 

A principal cause of the ~igrant worker's plight.is the callous practice 
of many crew leaders who recruit, tr~hsport. ,and work migrant; labor. 

RECOMMENDATION 
Increase control of registered crew leaders through the administrative 
authority to revoke, suspend, and refuse to issue certificates of 
registration. 

.. 
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FINDING 

.. 3 .. 

Unregistered· crew bade.rs arc difficult to locate for action by the 
State. 

/ 

RECO!•fi·!ENDATION 
Amend the Seasonal Farm Labor Act to require that ~armers en1ploy only 
registered crew leaders. 

1 
FINDING 
Migrant worke,::-s do not qualify for full benefits of unemployt'ncnt insurance. 

RECONMENDATION 
The u. S. Department of L~bor is c1,1rrently stu\J,ying unemployment benefits 
for· farm worker$ in cc;mjunct,:ion with several universities. The projected 
complct;ion dat~ of the federal study is Dccembe:i;- 31, 1971. It is recom­
mended that New Jersey investigate and carefully review the status of 
this ongoing wo;-k. 

8 
FU..'DIEQ 
Because of the language of the Wage and Hour Law, migrant workers are 
sometimes underP,aid w};len the rules are applied to transfe-,:- "piece" pay 
to "hou:i:-ly" pay. The Wage and·Hbur Law includes. a regular rate principal 
which permit~ piece rates to be averaged on a weekly oasis to determine 
the hourly rate paid~ 

RECOMNENDAT ION 
Amend the Wage an,d Hour.Law to exempt' agricultural workers employed on 
a daily basis from the requirement that they be paid at the 11rate 11 of 
a min"imum for week+Y working time, and reqµire that they be paid the 
minimum for "each" hour of working time. 

9 
FINDING 
There is confusion in cases where the owner·gives various responsibilities 
to th~ crew leader. 

RECO~!:'-P.t:PATION 
Establish the owner as always having primary responsibility for workers 
on his premi~e~. 

10 
Fit,.'DING 
One of the most pres~ing problems relates to the children of migrant 
workers. 

RECO!-r-lENDATION 
Institute immediately a special study program to evaluate the problems 
of migrant children regarding education. and recreation, and to make 
specific recommendations for state action. All interested agencies, 
public and private, should be involved. 

.. 



J T 
C( ,C, 

1,1 
FINDING 
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· · The Seasonal ?arm LabQl' Act r1::quires J>Otable water and sanitary facilities t, the living iarea 9f m;l.grant camps. It does not, however, require 
potable water 81\d sanit~y faciiities in the :f;ields · where work is being . 
performed. _J 

: 

. UCOMMENDATION 
Amend the Seasonal· Farm Labor Act to require furnishing of potable water.· 
and sanitary facilities 1;1.t work e(ites, for al,l agricultural workers, 
including day-,haul workers. 

12 
·· FINDING~ 

The.total eff,orts 
and disorganize~. 

: - . 
C 

to.:l.mprove the condition qf migrant workers is diffused 

RECOMMENDAIION 
The State Jhot,11,d. improve the e~fort to bring together and. coordinate all 
State at~ncies invc;,lved w_ith migrant workers~ 

,· 
· Respectfully submitted, 

~f:::~t(~4/ 
Director 
Division of Labor Standards 

WJC:jb 

. J 

~ 
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FUNCTIONS AND RESPONSIBILITY OF MIGRANT LABOR BUREAU 
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FUNCTim:s ANO RESPONSIBILITY OF MIGRANT LABOR BUREAU 
~--. I 

, 
The Bure~u inspects housing and related facilities provided. for 

migl"ant, s~asonal or telllPorary workers. ·Enfor<;:ement of the Seasonal 

Farn;i Labor Act is a priniery respoMibility which includes certification 

of migrant labor camps c.nd advisory services to employers as to w;:iys 

and m~ans of b1proving living conditions of migt')lnt workers. c;:rew 

leaders are registered. The Bureau is responsible for cooperating 

with other a:pproprij:lt;e state ag2ncies in providing comprehendve 

services for migrant workers. 
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THE WORK FORCE 
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THE \WW( FORCE 

The migrant labor work force on August 15, 1970 consisted of 19,900 

people broken down into the following categories: 

"Day-haul" workers 8,200 42% 

Contract workers from Puerto Rico 5,170 26% 
., 

Individuals from Puerto Rico or the South 5,010 25% 

"Migrant Stream" from southern states 1,520 __ 7% 

19,900 .100% 

All except the "day-haul II workers live on the farm while wo;rking. 

Day-Haul Workers (42% of the work force) 

This is the larg~st group. They are usually recruited from Phila,­

delphia and Wilmington on a daily basis by crew leaders and brought to 

and fro by bus. Many come in family units. Many are older and handi­

capped workers. Many work to supplement other incomes such as welfare 

and social security, Some are housewives supplementing family incomes; 

some come with children; ~ome are church groups recruited by a crew 

leader pastor; sol!le are unet!lployed factory workers; some fast pickers 

come because they can earn better wages than they can at factory work 

available to them; some like the fact that supervision and boss:-control 

j.s not as direct, that they can set their own pace within reason, and 

their activity is a matter of choice to a greatE!:r extent than in other 

employment. • 

During the off-season, 23% are unemploye~ and 67% engage in non­

farming occupations. Two percent. finis bed high school; median is seven 

years of school. 



f.onfract \·:Oi:kers from I'uertl1 Rico (26% of the work force) 

Recrµited through an association of farmers (Glassboro Service . ' . . / 

Association) _to work in the State and return to Puerto Rico when the 

season is over, this group works within terms of a tohtratt negotiated 

in their behalf by the Puerto Rico Department of Labor and the Asso-

ciation. 

During the off-season, lli% are unemployed and 26% enga.ge in non.­

farming occupations. Thirty-five percent of total earnings are sent 

home. One percent finished high school; median is four years of 

school. 

Individuals from Puerto Rico or .the South (25o/~ of the work force) 

These are persons who make their own arrangements with growers. 

Migrant Stream h'orkers (7% of the work force) 

This is the. group most publicized apd which is the object of 

national concern as being il~volvcd in a vicious circle of poverty. 

Most are domiciled permanently in the southern states and travel from 

state to state during crop seasons. Contrary to general belief, they. 

are a relatively small group in the New Jersey farm force. 

During ,the off-season,. 2% are unemployed and 29% · engage in non­

farming occupations. Most depend upon crew leaders for transportation; 

one-third own cars. Twenty-three percent of total earnings are sent 

home. Six percent finished high school; median is six years of school. 
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SEASONAL WORKER PROBI,EMS 
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1 General Si tuati.on ---,-

Crops are seasonal and vary from farm to farm_ and the vast majority 

of workers cannot use thci.r skills in year-around employment 'as c,;'in indus-

trial 'workers,_ Nor can they develop an exclusivc-l?ng-tcrm attachment to 
I . 4 

an eu1ploycr, with consequent stepdy wage anticipation. Credi.t utili.zation, 

pensions, and other fringe benefits are wanting, as are advancement and· 

promot!onal potential. Extensive travel prohibits establishment of the 

home environm13nt noqnal to other workers. Educational, leis_ure, and 

other benefits are 1ackin&· 

In terms of <il,Ctual ~mrking ~ime, agric~ltural worker.s, alt;hough low 

paid, are not the lowest l'aid. +peir chief wage problem, in addition to 

lack of .f1;ing.e benefits, is nonwork time for which no compensation is -
received. 

Farm employees are important and pecessary partners in crop production, 

but the community expects these partners to. bear an inordinate share of the 

costs of getting food on our tables. The burden of nature's adversities 

which they share is not offset by abundant harvests. The farm 1workcr is 

1 expected to arr:ve 1in the state ea);'ly ·~o be 9n hand when needed. A late 

crop extends his waiting time. Early and late pickings are sparse. Travel 

time bet,;yeen states and farm~ is not only not compens?ted, but most often' 

it fs at his expense. During these nonproductive times, substantial food 

bills are frequently rt,m up which are barely offset by future earnings. 

Agricultural workers problems involve not_ only the consideration of 
• I , ' I 

compensation on an hourly basis~ but more important, the total broader 

picture of annual earnings. 
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The Unit~dStatcs Department of .Agricu~tur!;!·reports average farm wage 

rates on July 1, 1970, for other ,thpn piece-rate wor~ers, as follows: 

N.J. !.Y. R!• 
•. 

U.S. -.-. 
Per Month: 
With House $375.00 $353.00 $310.00 $340.00 
With Board & Room 275.00 235.0() 234 .oo 249.00 

Per Week: ., 
With Board & Room 70.00 68.:,0 61.75 63.00 
Without lioar4 & Room 90.00 90.25 81.00 81.75 

Per D~y: 
Without Bo~rd &ROO[ll 15.50 13.50 12 .10 11.60 

Per Hour: 
. Without Board & Room -1. 92 1.72 1.61 1.66 

f; 

In. compar~son to all other states,, New Jersey is second only to Washin~'."" 

ton which has a $1.9'5 per hour :average rate without room and board. 

In the month of June 1970, the1 average hired worker on a New Jersey farm 

worked some 27.6 hours per week, while the average industrial worker worked 

40.5 hours. Assumit;1g that_ they were' paid the satr1e amount per hour, the indus- · 

trial worker '"ould still make on the average 46.7% more than the farm worker. 

This brings us to the heart of the problem. In add-ition, the industrial 

worker, if he doesn't work a full week,· is usually· entitled to partial un­

employment compensation, while the farm worker is paid only for the time he 

· actually work$. The exception .to this would be _the few farm workers whose 

emplo>:ers ~ave elected unemployment i1'.-surance coverage, and Puerto Ricans 

working under· contract.' The 1970 contract• provides for a minimum wage of 

$1.65 per hour for general far,:n work and $1.70 per hour for nursery• work. 

There is also a series of alternative piec~ rates by crops. A~Amportai1t 

feature is th,e provision guaranteeing 160 hours of work, $264.00, in ec!ch 

four-week period fc;>r a contract duration of twenty-~ight weeks. The_coqtract; 

also provides transp~rtation, medical servic;e, severance pay and other benefits• 



New Jersey experienc.c and .Federal Surveys indicate tha,f:• the highest 

paid workers on £arms _are compE.msat~d- on a ·piece-1·ate basis~ Assuming 

the ave~age ~ontr_~ct worker picks 17\' pints of blueberries an hour (a 

study indicates c11n average low rate o{ 17!z pints in early July and a 

high of 28.7 pints in early August) his rate per hour in 1966 would have 

been $i.269,·.co"\11pared to the hourlrrated worker's rate of $1.25. In 

1970, the same piece ... rate,worker would earn $1.75 an h<:>ur, compared to the 

.hourly-ra~ed worker's $1.65, The piece rate increased 2%¢ .a unit to 10¢, 

-or 48¢ an hour ~n ~he' average, whereas the hourly rate increased a fixed 

Ji'¢ an hour from 1966 to 1970. T~e advantage is·, 9f course, far more 

for over half the workers who pitk at an above-average rate. The hourly 

it;tcrease for.pieGe.;rated workers inerreased g~ometric;;tlly ;n proportion't:o 

the speed in !:which a p~ticular worker exceeded the average. 
r • 

The lowest p~id workers on farms are also compensated on a piece-

rate basis. Aged, young, and handicapped workers pick few ~nits and, 

consequently, their earnings ar~ correspondingly low. 

New Jefsey growers increased wages in excess of $3,600,000.00 

dur.ing the 1967 season, which was the first seas ;m of coverage under 

~ ' . . ) 
the then applicable statutory minimum wage rate of $1.25 an hour. 

_During this investigation, the staff f<;>und the following pertaining 

-to wage rate experience: 

Farm #1 - Rosen.hay~ 
") 

Six con tract workers @ $1. 65 ~-q hour~ .- p_icking beans. 

Farm 412 - R'c>senhayn -
I 

Sixty contract workers @ $1.65 a:n hour and truck drivers @ $1.75 an hour. 
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One noncontrnct ~orkc~@ $1.65 an hour, 

Forty contr~ct ~or~ers picking tomatoes@ $1.65 an hour, plus an 
additional bonus of 20~ p~r ~asket picked. 

Farm f.'5 - Rasf'nhnvn 

For ~y-thrc·c cre:w \,0r~~2rs ~ro~1 Florida picking tom,itoes @ 17<:: a 
basket; ouc older lady picked 19 baskets@ 17¢ ~ $3.23 in an hour; 
another lady and her husband co:nbining cj;forts averaged $1. 53 an 
hour each. 

far:n #6 - Millville 

.Sixteen crcv.1 workers fro;,1 Floridc;: picking peppers and· tomatoes; 
payroU records indicate hourly r.:).tesranging from $1.60 to $1,70. 

Farm 1:7 -· ~ii) 1v:ille 

Twenty-five crew \•:orters from Florida picking tomatoes @ .17¢ a 
basket -- a worker picked 29 baskets in 2 hours= $2.46 an hour; 
another picked 487 qz:::;L:::ts in a week "'" $82. 79 -;- 40 = $2 ,06 an hour; 

. another picked Sll b2skcts of to;:natoes @ 17¢ {lnd 21 rows of lettuce 
·@ $2.50, for a total of $190.37 for the week. 

Forty contract wqrkers picking tomatoes@ $1.65 an hour. 

Farm {ft9 - Fairfield To•,.mship 
I 

One hundred. and t,;enty-five crew worl-~ers from· Florida picking 
tomat1;>cs @ 20c a basket -- rate of slowest picker $1.90 an hour; 
rate of fastest picker·s5,25 an hour. 
One male picked 71 baskets fro::1 9: 00 - 12 :00. = $4. 73 an hour, 
One female picked 5\ baskets in 15 minutes= $4.40 an hour. 
One female picked .!:. 11 baskets in 15 minutes = $3 .60, an hour. 
One female picked !:.O baskets from 9;00 - 12:00 = $2.66 an hol'r. 
A crew of 60 ~orkcd 6 hours a day f6r 5 days and picked 21,758 
baskct.s of tor.iatc.:;s, which averages for the week 12 baskets @ 20c, 
or $2.40 an hour. 
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Farm #10 - Rosenhayn 

Thirty-five contract workers and others who all receive at least 
$1 ~60 an hour. 

Farm #11 ":" Deerfield 

Thirty-five crew workers from Florida: 
One worker in 7 hours J;>icked 70 basket~ of tomatoes@ 20¢ = $14.00 
and 20 baskets of peppers@ 30¢ i:= $6.00, for a total of $20.00 or 
$2 .86 an hour, . , 
One workez:; in 7 hours picked 62 bask~ts of tomatoes@ 20¢ = $12.40 
and 18 baskets of peppers @ 30¢ = $5 .40, for a total of $17 .80 or 
$2.54 an hour. 

Farm #12 - Vincentown 

Thirty-seven day-haul workers from _Philadelphia picking tomatoes 
@ 17¢ a baske~: 
Fastest worker picked 85 baskets in ~ hout·s ·for an average rate 
of\$3.00 an hour. 
Slowest worker (an elderly lady) picked 45.baskets in"&i hours for 
an aver age rate of $ L 13 an hour. 

Farm /113 - Vincentown 

Eighteen day-haul workers from,Philadelphia picking tomatoes@ 17¢ 
a basket: 
Fastest worker picked 80 baskets in 5 hours for an average rate 
$2.72 an hoor. 
Slowest worker picked 63 b?skets in 5 hours for an average rate 
$2.14 an hour. I 

Farm 1/:14 - Elmer. 

Sixteen workers whp came.op their own from New Jersey, picking 
tomatoes. @ 18,¢ a h?sket: 

of 

of 

Fastest worker picked 156 pa$kets in 5\ hours for an average rate 
of $5 .• 10 an hour. 
Slowest woi;-ker pick~d 80 baskets in ~ hours for an average rate of 
$3.20 an hour. 

. Farm #15 ... Wood~town 

• Thirty day-haul workers from Philadelphia picking tomatoes @ 15c 
a basket: 
Fastest worker picked ll,.4 baskets in 8 hours for an average rate of 
$2.13 an hour. 
Slowest worker (a seventeen-year old) picked 50 baskets in 8hours 
-for an average rate of $0.9375 an hour. 
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Miscellaneous 
) 

A farm was visited· where • clay~haul crew was picking blueberries 

· at. the end of the seai:ion · when the berll' ies · were · sparse on the bushes. 

'Discussion'with the workers, on piece rate, indicated that they were 

aver•gtng abo4t 70¢ an hour: This was.brought to the attention of 

• the ~ower who advised, ''Why didn'.t you come around when they were 

making money?" The j.nvestigatorrepUed that the $1.50 minimum -was 

applicable a11 the time, 'l'he grQWeX: said, "I have nothing further 

tc;, say." An inves.t~gator was assigl'led to visit the field and stay 

·. ,dth the crew, but when the investigator arrived, the crew had dis­

appeared. The next day the crew was located,. but the worker~ w~re 

uncooperative and hostile to the investigator. This attitude was 

led and ericoQraged by th~ crewlea.4-er 's wife. Complaints are beirig 

process.ed • 

I-
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GROWER PROBLEMS 
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GRC7.-lER · PROBLEHS 
' 

General Situation 

Running a farming _business bears l:f.ttle res.emblance to running 

4 mam-'facturing or commercial bµsincss. · Economics_, budgeting, and 

pro~uction_co~trol principle~ ,are not applicable in the same. respect 

to far:ming establishments. Growers cannot pass on costs to consumers 

wi1:h the safue ease as other businesses. Crop prices .!l,re determineq 

to a_ greater~ exte~t by buyers, processo~s, and distr:i.butors. Low food 

'prices forced Ul)On grqwera _result frequently in inability to provide 

~ore to employees •. Manufac~uring industries· ~an budget and plan future 

'p;roduction, but nattife 's fi~kle w~ms too often canc~l out the grower's 

fondest hopes. · Th~ potion that nature provi.de~ .in abundance is not 

shared by growers a11d workers ·building soil with sweat, conditioners, 

and· nutri.'ents. 

An August 8th hai,1 ;storm damaged sever'\l hundred) acres of, peppers', 

tomatoes, and snap beans in the Rosenhayn ar,ec1- of· South Jersey; several 
I 

years aio fro~t-destrqyed- almo~t an entire ~each crop. Fixed costs of 

.r 

11utrients, spraying, pruning, etc •. were. the same as if the crop survived. 

La~or supply and estimating of peak la9or nee?S, together with the 

perishable nature of the product, present cl)aJ.lenging management problems.-
I 

,/ 
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New Jersey Agricul~~ral Economy 

; 

A 'few C01'!fflents on the _,tate of ~he agricultural economy ,might be 

helpful. First, it is imporfant to consider the intensity with which 

New Jer~ey land is farmed •.. Thi,s is· j,llustrated by· the following ~is ting 

of cash receipts per acre: 

New Jersey. $143 

Connecticut 100 

Massachusetts 92 
·\ 

California ,\ 7-5 

Deli!,wai::e 55· 

. Florida 55 

The fact that New Jersey taxes and value per acre of farm land are 

the highest in the nation helps to explain this phenomenon. New Jersey 

acreage being farmed has dropped sharply ove-r the P3iSt fifteen to twenty 

years. · The net loss for the periqd 194.9 to 1967 was •40.0 percent; 

leaving 1967 acreage in farllls at 1,080,000. If that rate conti~ues, 
, I 

only 140,000-acres would remdn in farmlands by the year 2000, Clearly, 

the sale of farm prqperties for norifarm uses is becoming increasingly , 

attracttve 1 to farm ~ners • 

. Faced with the scarcity of qualified workers who will accept 

agricultural employment .and the annual loss of land tci the urban fringe, 

farmers h~ve turned .to •technology for _the. impetus to maintain }m attrac­

tive profit leveL However, the adoption of technological innovations 

i-equi,:ies the restructuring of the indus:try -- ihe redi,stribution and 

· consolid,-tton of farm lands in orde,r to obtain the .most efficient size 
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of operation~; the rcsµlt!ng loss'of the small and marginal ftirmers 

has been decreed as a sqp i al ill by many. 'l'he trend to laree.r farms 

will, however,· change the· natur,a of migrant labor utilization and 

housing over· tho q,ming years and should have the effect of concen­

·trating the problems in fewer areas • 

. T~e tre~d in agriculture over the past :ffe,17_ years has been: 

(1) decreases j.n tota:l farmed acreage and in the number of £:arms, and 
'· 

(2~ incre~ses in size of farms .and in capital investments. In New 

Jersey, 'th~ yield fro~ the technologictl and .manage~ial strides in 
. ! 

. agriculture has been an increase of about 50 P,ercent in crop cash 

i-ec~ipts from ma,rketings from 1950 · to 1969, · while the total farmed 

acreage has been decreasing. On the other hand, during this sa~e time, 

employment in New Jersey agriculture has 1gon~ from 66,000 to 20,000, 

according. to estimates prepared by the_ U.S. Department of Agriculture, 

October, 1969. 

The greatei- use o( powered farm equipment and scientific farming 

methods :ts expected to co~tinue\in the ·future the pattern of increased 

output ~~d decreased employment. The decline in the number of workers 
. . 

will not be a ra:ndi;,m ot ·evenly distributed reduction. A definite shift 

in the occupational structure cari be expected. The number of unskilled 

farm laborers and foremen i~ ex~ected to decline as more and more 

harvesting is done by machines which wili require fewer p·ersons, 1and 
\ . . 

fewer supervisors. Farmers and farm managers will be fewer because of 

the" continued trend toward larger and m9re efficient farms. Operatives, 
. . 

m~ch~pics, repairrn~n, veterinarians, conservationists, agricultural re.;. 

search sc.i~nt:ists, and feed testers are <1tmong the occupation~ that will 

/ 
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profit from the occupational restructuring. Tl1is change of occupational 

mix should have a probable effect on upgrading migrant housing. 

puring the 1969 New Jersey agricultural season, labor-saving crop 

harvesting machinery and i~proved management technjques used by the 

farmers lessened greatly the d~mand for seasonal farm workers. Mechani-

cal harvesting of the blueberry, snap bean, white potato, and cranberry 

crops resulted in earlier completions with fewer persons. 
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LABOR PROTECTIONS 

Private Protections 

1, Glassboro Service Association Coni:ract Although it directly 

covers approximately 26% (the contract. workers) of the work force, 

the ripple effect of this contract .affects almost almost all other 

workers by its influence on g~ne;ral wage rates.· The four-week 

· guarantee feature of this contr<1ct which affects only those di~ • 

rectly cover~d is impqrtant and significant,· a:s are the insurance, 

travel, and medical benefits. 

? .. Church, union., hospitai, and varioµs · civic programs. 

New Jersey Protections 

1. The Seasonal Farm Labor Act became effective June 7, 1967. This 

act transferred to the Commissioner of Labor and Industry functions 

previously vested in a Migrant Labor Board. Amendments effective 

December 26, 1967 prov~ded for camp operators to apply for a certi­

ficate of compli~nce sixty days prior to the opening date_of the 

camp .. _ If the Migrant Labor Bureau does not inspect the camp within 

forty-five days after receipt; of the ·application, t:he camp may open 

subject to being cl•osed if subsequent inspection discloses that the 

camp does not substantiaU:x.comply with the requirements of the act. 

Approval of alteration ~nd construction plans is required. Standards • 

· for air, privacy, water,_ bathing facilities, toilets and priviesB 

garbage and wastes are established. 

.., 
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More than L400 ~a~ps supply their own water from wells which 

require testing and approval before the registration certificate 

, is issued. 

2. Registration of day-haul crew leaders. (N.J.S.A. 34:SA) 

3. Registration of housed worker crew _leaders. (N. J. S. A. 34: 9A) 

4. Workmen's Compe11sation ~nsurance·coverage. -(Ch. 212, 1969) 

5. Minimum ~age Law ($1.50 an hour, no overtime). 

6. Wage Payment Lpw (no illegal deductions). 

7. Child ~abor Laws. 

8. New Jersey Farm Pl~cement. 

a. To assist far~ workers in s~curing employment. 

9. Health Laws enfore~ment by Pepartment of Health. 

10. Department of Ed1-,1catiop (educational facilities). 

11. Department of Institutions and Agencies. 

a. Welfare and children's services. 

12. Department of A$riculture. 

a. Educati,onal programs for employers. 

13~ Department of Law and ruhlic Safety. 

a. Tran~portatioq, road checks. 
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14. Department Pt: Community Affairs. 

a. Survey~, money gr~nts, housing, advice services, 

legal services • 

. 15. Wage collection services. 

Federal Protections 

• 1. Social Security La¥s. 

2. Federal Crew Leader iaws. 

3. Federal Interstate Placement. 



) 

I.. 
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LAW Er.TORCEMENT fROBT~ 
I 

New Jersey State Wage and Hour Law :.. (Minimum Wage Law) 
I I 

·,Definition of wngc>s includ0s fair value of food and .lodging. 
,; 

Accounting for value. of food and lodging is not as administratively 

-simple'and direct as accounting for cash wages alone. Investigation 

and substantiation of violations is made more diff~cult when food and 

lodging, which is part of the minimtJm wage, is provided •. Few farm 

employers take credit for lodging against the minimum, although they 

are legally ent_itled to do so. 

The_ "regular hourly W8;ge" principle adopted in the New Jersey Law, 

after the Federal Law, presents_ enforcement 1?roblems 'for ~ost agricul­

tural workers who work on a d.aily· basis and are compensated on a piece 

rate or basis other than specified hourly rate. "Regular hovrly wage" 
/ 

means the amount that an employee is regularly paid for each hour of 

work ,as determined by dividing the total hours of work during the week 

into the employ·ee 's_ total earnings for the week. It is a weekly averag~; 

or the employee •·s average for working :time during the 'week. Field 

investigations which indicate that employees are undercompensated during 

a particular hour or day ,do not necessarily mean that the employee is 

undercompensated for the week. This presents~ p~ticularly challenging 

evidence-gathering problem with.day-haul workers_when they do not return 

an?ther day or when the worker doe$ not cooperate by furnishing employ­

_ment details. The ''regular hourly wage" principle is important and 

.,necessarily included in a mini~um wage l~w. Ho,-tever, minimum wage laws 

were designed for genet;'al nonfarm emplo~nt, and inclusion of this 

principle is not appropriate for many farm employment situations. 



The New Jersey State Wage_and Hour Law provides for employment of 

' 

J?_ersons whose earning capacity is impaired by .age or physical or mental 

( deficiency at· wages· less than the minimum fair wage rates~ Authorization 

to employ handicafp~q persons at lesser ·wage rat.es _is issued upon-proper 

application. Wage a1i.d Hour Bureau experience indicates that in excess 

of 15% · of day-haul workers on farms have their eari1ing capacity impaired 

by reason of. age Ol' physical deficiency. However, it is not practical , 

. or feasible, beca1.1se of the nonrecurrent: and daily basis. of their work, 

to apply for and process these authorizations. 
/. 

Employees under the.age of·,eighteen are exciude,d from the statutory 

minimum wage. ,. 
I 

Penalty provisions of the law are directed at employers. 1 The facts 

in a particular case indicate whether the crew leader or the farmer is_ 

the employer. However, the facts are not always clear and easy to 

determine. 

The· New Jersey Child L3bor Law 
. \,I 

The pre;Sence of any minor under eighteen·years of age in any place 

of employment is prima facie evidence of the employment of such minor, 

except that the presence on a'Q};' farm or place of agricultural purs_uit of 

any such minor shall not constitute such prima facie evidence .. (N.J.S.A. 

34:2-21.14.) 

The Legislature in enacting the law ,alsQ indicated that they did not 

consider the work of minors in occasional and nonrecurr'ent occupations 
.. 

when not required to att,end · school and when properly supervised by parents 

or guardians. as detrimental employment ·or e;<ploi~ation. 



Practically all minors on farms are with their parents or guardians 

,nd it is extremely difficult;: to est;ablish aq employment'relationship. 

Most c'hildren ar~ not paid directly because they combine the crops picked . 
, , 

with their parents who turn thetn in for : family piece-work tickets that 

' are redeemed at tl;te end .of the day. 

Posting of the law and schedule of work hours containing, the names 

of emplqyed minors, as required of most other work, does not apply to, 

emplov:ment of minors in· agricultural ·pursuits. . . 

Records 'containing the rt~,, date of birth, address, 'number 'of 

hours worked, and. the ampunt of wages paid, which is required of most 

other w9r'k; do not apply tg employment of mino.rs in agricultural pursuits. 

No .employment ce~tificate is required for minors sixteen 'xears of 

age or over employed in.agricultural pursuits, 
, ' . 

·children can Work as young as twelve in agriculture, as many as ten 

· hours a day, as many as six days a w~ek •. 

. Employment, certificates are issued by the issuing officer of the 

school district in which the child resides, or for nonresidents in the 

school district in which 'the child has obtained a promise of employment. 

Agricuitural permits are valid fqr si~ months and are issued upon pre­

eentatiQn·of an application and proof of age. farm employers complain 

that issuing officers are not sufficiently ayailable to issue papers 

during the summer months, and proof ,of ag~ is too often not readily 

obtainable. 
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Sc:~!~~0_nRl Ftin• Lnh,,r !,ct .. ----.--.---:-i------

This f,ct cont:iins mmi'.y qualifying phn.1ses; f_or cx~rnplc, camp::: 

arc required to vroviclc "rC>ason.::bly good'' !>tructural conditions so as 

Sleeping plact>s are to .ifford "rcnsonablc" comfort and "reasonable" 

privacy.· It all61-:s cxcoptiot!S f.f "strict c.o,11pliance" \vill not "un­
l_ 

reasom1bly 11 jcopardi 4C the· 1walth or safety of the intended occupants, 

. or cause 11 1,.mdu~" hardship.· It require$ bathinz facilities of a 
., 

"reasonahl~" riaturc t.o "suit conditions". Privy pits are required 

to be flytight, b1,1t oot the privies. 

, N·.J.S.A. 45:8-!:5 provides for sub:;iisSiou of pl,ms for ne,•~ con­

struction or maJOr al;:cration.which must bc0 ar the seal of a professional 

e.ngineE!r er lic~nscd architect._ This necessitates a feC> and I ,L'!l advised 

that some ·cai;1p opcrntor.!?, as a result, ini;l<le ninor ncccss ary renovations 

. insterad of bL:_,ilding anew~ -With assistance frorn the Bur~au of Engir,Qerine 

and Safety, construction guiq.cs were c!r~fted to rr.inimi.zo costs. 

Ther~ is no r~quirement that only ~cgistered crew leaders be 

utilize~. 

High i.risur.:ince costs onc0t!rag2 crew leader~ to not register until 

apprehended., 

The flush toilet requirer.icnt in the law is ambiguous. Regulations 

clarifying the requi.re;:;:rnt did. '10t becor.ic effective until_ January 1, 

1970. T~is left little ti~c for cocpliance and necessitated that the 

exceptio~ allo~ed be interpreted liberally during the 1970 season. 
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MIGRANT LABOR BUREAU ENFORCEMENT PROCEDURES 
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'HIGRA~'T 'LABOR Bl1rlEAU EN'FC'~£f:!'-!ENT PROCt'.Dl1RES 

The Mt$rant Labo1.· Burc~,u conducts inspecti.ons on a regular basis 

of all New J.ersey's migrant labqr Cc.trps• t.o ensure cprr.pliancc with the 

many statutes go~crning them. 
' '-. 

Housekeeping item~ are a continuous problem. Facflitjes which arc 

clean in tµe morni1\g are unclean i.n the afterµoan. Heavy usage means 

continuous rcpnirs; Vf olations continually occur and ~re continually 

. alleviated. In order· to minimize these items, <(:very camp must l;>c 

insp.cctcd :fr.equently and followed up . 

. A descriptio~ of the various inspections follows: 

I. Camp Registrafion Inspections: 

a. Registr~tion inspection of camp. ,. 

b. Follo,-1-up inspection and approval of camp 
when aq violations are c;orrected. 

In late 1969, 1,340 ed4cational advisort visits were mad¢ ·to inform 

each camp operator of the law provisions and what items should be cor­

rec·ted or 'improved before the st.art: of the season. 

The Migrant Labor Bureau made 1,737 preregistration inspections in 

1969 at camps upon recfipt. of applications .for certificates of compltance. 

There were 23,,91 infr,ctions ·noted in the repoFts of these inspections. 

These, pr tor to registrati9t1 infractions, are d'etailed as follows: 

Beds and bedding 

Shelter 

Toilet -fac:ilitie;;; 

Water supply 

) 

10,61~ 

4,095 

1,226 

\ 
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Fire protc,tion 1,212 

891 

KitcLc,n faciliUcr. 

lieatine 

. Campsite 

'Health 

Laundry facilities 

·. 750 

72,2 

665 

657 

581 

431 

223 

125 

105 

. -i 
23,591 

There -;,:ere 2 ,56J rcinspcctiOi~s made ~o deten,in~ that the car.i1;s were 

in cornpli,mce bofo~e issuance of the required· certificot.cs of_ corr:pli ance. 

During 1969, tldrty-onc buildings anµ an additional sixteen rooms 

were posted as di.sar,proved. Forty.,.eight camps ~ere not regisu·red. !cour 

buildings were aboli$hod, thirteen new butldings weie built, and hinctecn 

were renov,atc:d. 

II. Gen~ral I~sp0ction~: 

a. Made at least every thirty days; problec:1 
car:1ps inspei;:ted f:,very two ,,.,eeks· or :nore. 

· b. Wh~n violations arc found, the operator is 
presented a l:j.st acd follm,·•up inspections are 
made until. o:)erator hc:s corre-ct~d viol-ations 
(Second, thi~~, and fourth ftillow-up is rade). 

c. If operator is not n,jkin; an cff::.,n to make 
corrections, .the i,sp~cto~ ~~co~~e~ds a 
hearing. (A fifth fcllo·.-,~1,:p is r;1ade_ after 
th€! hearing.) 
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In 1969, 7,437 general' ii;:ispections were made of the 1,530 camps 

· ·located in New Jersey. There were 16,229>infrac·tions of the Seasonal 

,Far~ Labor Act report~d, with breakdown1 as follows: 

Broken window screens 

Camp rcgistra~ion application submitted later 
than sixty days prior to camp opening 

Inadequate insect extermination 

Mattress covers dirty or missing 

Littered groµnds 

Fi~e extinguishers not charged 

Kitchen facilities ;J1ncleall or inadequoiite, 

Heating Equipment 

Garbage and refuse n9t properly stored or 
diflposed of 

Electrical wiring'and lighting inadequate 

Bathing and washing facl1-it;ies inadequat1:; 

· Broken windows 

Litt~red buUdings 

Toilets not clean 

Toilets pot fly• tJght 

Joilet ptts need cleaning 

Toilet lids missing or hinges broken 
•✓. 

Mattresses tol!'n or soiled 

Waste weter, not properly disposed of 
. ~ . . 

Altei:-ations withput; prior approval 

· Campground surf ace dra.inage 

Beds in need of repair 

1,759 

1,400 

1,159 

1,136 
' 

1,058 

1,036 

914 

890 

( 

866 

611 

571 

·. 564 

564 

552 

551 

369 

367 

349 

308 

266 

264 

26i, 
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Hot ~nd cold water not in sufficient quanti~y 

Insufficient laundry facilities 

Insufficient clothes storagEl: 

Inadequate slc~p space 

147 

100 

67 

66 

Partitions inwkquate between parents & children ---33 

16,229 

The pr£•ced:ing violations we.re brought fe> the attention of camp 

operator~ and 4,469 follow-up investigationf were made. As a result of 

the follow-up and cooperation of operators, 90%1 or 14,p061 violations 

were reported by the Migrant Labor Bureau as corrected and brought into 

compliance. 

Thirty-two camp operators were given administrative hearings and 

fined a total of $460.00. 

One case was referred to the Courts and awaits action of the Cumber­

land County grand jury on charges of illeg~lly operating a farm labor 

camp, 

1 = Statistical records maintained by the Migrant Labor Bureau listed 
viol~tions in general categories related to sections of the Seasonal 
Faro1 Lc1bor .Act. These categoric:, are not sufficiently descriptive. 
Fpr cx.mnple, the listing entitled "she\ter" is used for viol2.tions 
within the housing quarters, A random sample review of general in­
spection reports by the Division of Plrnni.ng and Research established 
percentage violation ratios which were applied against the totRl to 
indicate tl,e incidence of violations rrlatcd to broken screens, win­
dows, littered builUings, etc. Contents of other general categories 
were derived fror.1 interviewing eu:ployecs to determine the incid,;nce 
of vio1ations based upon experience, so that a picture more descrip­
tive than the office stptistics indicate could be presented. 
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III. Special Inspections: 

a. Heating<appliances aqd fire protection after 
September 15th. · 

\ 

b.. Sanitary inspection when camp. is vacated for 
the. season. · 

c. Follow-up of un~atisfactory wateJ" tests. 

d. Complaint, 

The Bureau of Migrant Labor, in; 1969, also made l,01~ investigations 

1 of .crew leaders' activities. These :r;esulted in. thirty-two summons and 

complaint warrapts being issued in the courts. Tweµty-eight of these 

resulted in fines '\>eing assessed by the t::ourts ill the ,amQunt of $600.00. 

Four of. the hearing$ were pending at the end of the year. 

Dui;-ing 1969, 206 crew leaders were registered: through July 1970, 

183 crew leaders were registered. 

Since enactment of the law, camps have been reduce<i.(rom 1,592 in 

1968 to 1,363 in July 1970 -- a reduction of 229. 

Privies have been reduced from 1,204 to 276 in July 1970 -- a 

reduction of 92~. 

Flush' toilet facilities have been increase4 from 388 to 1,077 an 

increase of 689. 

Muni.cipal sewage connections increased frotn eighteen to thirty -- an 

i~crease of twelve. 

Septic tank sewage connectipns increased from 409 to 880 -an 

increase of 471, . ~ \ 

Cesspoo~ installations have decreased from .1,095 to 419 .... a decrease· 

o£;676. 

There were 134 new buildings constx-ucted. 

' I 

/ 
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There were 687 buildings which were substantially renovated. 

T}lere were 14!~ buildings posted as disapprov~d. 

Sixty-eight additienal rooms w~re posted as disap~roved, 

Fj fty-three buildings were al>olished. 
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COURT ACTIONS 
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COURT ACTIONS 

Charges against farmers and crew leaders were filed fn the Courts 

from 196$ to date. 

A farm owner appeared before the Deerfield Township Court in Rosenhayn 

· to answer c~arges he was illegally operating a Seasonal Farm Labor Cainp. 

The case was referred to the Cumberland County grand jury and is pending. 

During ~he course of·this 1 inve$tigation, it was found that a farfTI 

owner rented out a n~nregistered camp to another farm owner. Charges 

of permitting occupation and occuping·a camp without a Certificate of 

Compliance were filed against both perspns in Millville Municipal Court. 

Bail of $50.00 was set for each person for a court appearance scheduled . . ' ' 

for August 31, 1970, at 7:00 P.M. 

Crew Leader J. W. Blands was fined $300.00 by Deerfield rownship 

Municipal Court for violating Child Labor and Wage Law provisions. 

Fann Owner Vincent Lanza was fined $50,00 and costs by Mullica· 

Township Court when farm_workers in a crew were found picking blue­

berries at a piece rate which did rtot yiel_d the minimum wage. 

Farm Owner Joseph Pizzo was fined $250.00 and costs in: Deerfield 

Township Municipal Court when farm workers in a crew were found picking 

;string beans at a piece rate which did not yield the minimum wage. 

Migrant Crew Leader William Anderson was fined $150.00 and costs 

in Hammontown Municipal Court when farm workers in a crew were found 

picking blueberries and earn,ing less than the minimum. · Anc!'erson was 

also fined $25. 00 and costs for failing to have in his possession 

~hild Labor permits for workers under sixteen years of age. 
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Crescent Properties, Inc., operators of a Mays Lflnding farm, and 

William Renzi, general manager.,. were indicted by the Atlantic County 

Grand Jury for £filing to keep a true and accurate record of the hours 

worked and for unlawfully failing to pay mi.nimum wages. The case is 

awa,iting trial ir1 the Atlantic County Superior Court. 

Leonard Kimballwas fined $300.00 and ordered to pay $300.00 in 

back wages by Willingboro Municipal Court. 

Youngs Farm was fined $75.00 and costs by the Winslow Townsh~p 

Municipal Court for Child Labor Law violations. 

Albert Hepner was fined $100.00 and ordered to pay back wages of 

$500.00 as a result of action in Fairfield 'Township Munic~pal Court 

on wcige charges. 
,.. 
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TYPLCAL CASE 



.. 

~ 
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TYPICAL CASE 

· The ·New York Tim~s article of Saturday, August 8, 1970, by Mr. 

-. Ronald Sullivan, is included in this sect!on, , toge~her with my attempt 

to detail those matters._ which concern the Department of Labor and In­

dustry. This section is included because l feel that it is informati:ve 

,and.useful in being descriptive of actual incidents. 

"Mr. Rothman charged.that the farmers were using the State's 

trespassing law to prevent themselves from being ordered to make costly 

fmprovemCntS O II 

This is an opinion which I cannot confirm or deny. / 

"¥.r. Rothman's office has handled numerous reports_of farm-workers 

being driven away without pay and beaten for acts of defiance;" 

On August 20, 1970, representatives of the Puerto Rico Migrant 

Division, State Police, Wage 'and Hour Bureau, _and myself investigated 

a complaint ma~e by a worker to the Wage and Hour Bureau representative 

'that workers were being physically threatened to turn .over pay. Investi­

gation indicated that the alleged threats.were not by the employer but 

by fellow workers. No action was feasible because the alleged vi,ctirils 

refused to sign a complaint_.-

On the same day, August 20, 1970, a complaint was m'ade by the Legal 

Services Office in Bridgetonto Charles Yersak, Director of the Wage and 

Hour Bureau, that four workers were assaulted by a crew leader and that 

the crew leader refused to pay $46.00 to a worker. 

' One of the workers interviewed stated that the crew leader did not 

hit him. 

),-
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_One of the workers was reported as "under the weather" and in no 

condition ,to be interviewed. 
'-

One of the workers· (a woman) had filed charges against the crew 

lead_er for beating her up, but was no longer living in the camp. In­

formation indicated she left for Florida. 

T~e fou~th worker indicated that he refused. to work because he 

had been drinking and couldn't .work. He alleged that the crew leader 

ordered him to work, and when he refused, he was hit in the .mouth. 

Upon complaint, signed by the crew leader, the three men were ar-

rested on August 18, 1970, and.released on bail provided by the Legal 

Services, Inc., of Bridgeton. 

The wage complaint proved unjustified. The alleged victim was a 

sixteen-year-old boy"t-?ho came with the crew leader from Florida by 

arrangement with his grandfather. The boy stated he gave his monei to 

the crew leader's wife for safekeeping. The crew leader did not want 

to return the money to the youngster because he was responsible for hiin, 

as per arrangements made with. his grandfather, and that if he gave the 

money to the youngster, _he feared he would take off with irresponsible 

persqns. The wife returned the money to the boy but before leaving the 
, 

camp, the Migrant Labor investigator observed that the boy returned the 

$46.00 to·the wife again for safekeeping. 

The Wage and Hour Bureau is attempting to resolve a. complaini 

referred to them by Camden Regional Legal Services in which a foreman 

interc~pted a $51.98 check from the farm owner to a. worker. The foreman 

i~ holding it based· up6n the claim tha_t t~e worker owes him more than 

' . 
the check for money loans _and food. The Wage and Hour Bureau has.not 

.. · 
been able~ to find the worker but expects to take _action against · the 

owner for withholding the pay. 
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The Wage and Hour Bureau advis.es me that they have cooperated with 

the Camden LeBal Services, Inc. office in map.y inst.ances in settling 

disputes. over-pay. 

"Althour;h State ht-1 requires farr.~ers to provide flush toilets in 

their camps_2 the only s:?nit~.ry fadl itv for the thirty or so Puerto 

Rican migrants at the Tedesco camp was a .pri:yy that was crawling with 

flies." 

The State law also provides for exceptions upon proper application. 

Tedesco Farms_ applied for an exception April 4, 1970, based upon having 

made arrangements with a contractor for installation. The contractor, 

'due to weather conditions, was behind in his work and could not complete 

the work until November 30. The Migrant Labqr Bureau appr~ved ,an exten­

sion to July 30, 1970, which was subsequently extended to December 1, 

1970, based upon Tedesco Farms' claim that a new building was needed 

for the toilet. fBy telephone I contacted th~ contractor who verified 

the arrangement and inability to complete.:./ 

An August 17, 1970 inspection advised thfit on that date, the inside 

of the privy was r~a.sonably clean and sanitary but outside the privy was 
. ' 

crawling with flies because someone deposited hum~n excreta on the ground 

instead of using the privy. 

"Seven men slept in one roof! in which th'l screens were torn; there 

~ere no sheets or mattress r.overs, as_reguire1 bv law." 

An August 12, 1970 general inspection fol.Ind screens in need of. 

repair and five mattress covers soiled and in need of laundering. The 

Regulations require provision of clean mattress covers~ The investigator 

advises that in this camp occµpants have mattress covers. 
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"Ramon Cruz, a nineteen-year-o1d migrant suffered a cut on his hand 

.while workinP, in the field last month and, unable to work since then, had 

received no wages." 

Ramon Cruz Feli.ciano had an accident on July 4, 1970 at 5 :30 P .M. He 

was taken to Bridgeton Hospital Emergency Room where he was treated by the 

resident doctor for abrasions of the left hand,.,_ no stitches. A gal.lze 

bandage was applied end he was discharged. Feliciano returned to the 

hospital the following ·Tuesday to have the gauze changed, anC, again the 

following week. Th~ accident was reported to the insurance carrier. 

The Wage and ·Hour Bureau secured an application for an informal hearing 

from the Workmen's Compensation· Division and they are making efforts to 

contact Mr. Feliciano to give him the form so that he can have a hearing 

on his accident. There is no minimum wage or wage pay.ment law entitle­

ment to wages for nonwork time, 

11't-Irs. Florenzia Lorenzo, a thirty-six-year-old mother with ten 

children, showed the pay stubs for herself and her husband. ,The slips 

!_bowed that the· Lorenzos mk·1de $17. 70 _;. with 95¢ deducted for Social 

. Security ..,_ for a week's work." 

Co.rrect name is Euaristo and Santa Lorenzo. The Lorenzos were 

living on the Peter Ingraldi Farm. They se::ured work on the Pa,ri$i 

Farm. They worked one day and.were paid by !'fr,·Parisi .in cash, and 

the _earnings were suffici.ent to cover the minimum wage rate. 

On the second . day, on the Parisi farm they .worked for a crew leade.r. 

The Lo:renzos·and their family worked from7:00 A.M. to 2:00 P.M. ·and picked 

sixty-five baskets of peppers.at 30¢ per basket for·$19.S0; and 242 baskets 

of tomatoes at 20¢ piair basket for $48 .40. · Total earnings $67. 90 for the de.y. 
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'-

The Lorcnzc-s as. well as several others were to be paid by the crew 

leader. Mr._Parisi, the fartnowncr, paid the crew leader $435.30, and 

the crew leader ?isappec1rcd without paying t_hc pickers~ Monroe Jackson, 

'the crew leader, is not licensed. · rercy Weinstein, a grocer, cashed 

the check on Saturday, Augus.t .1, 1970. "Jackson" stayed about a week on 

tl')c farm, provided food for the workers, a~d hired a ~ook -- whom he also 

did not pay. 

The staff were unable to determine that mo:re than fi\~e workers were 

involved. No records.were kept by the farm 6~-mer who considered the 

workei;s employees of the crew leader. The grocer stated that: Jackson 

owes him for groceries. The Wage and Hour Bureau advises that they are 

continuing to follow this matter tip with the .·farm owner~ 

"The twelve Lorenzos slept in one small room, with bed space for 

eight of them." 
I 

The investigators report that Peter Ingraldi became aware by other 
J 

occupants of the Lorenzo family having moved. in. He claims that although 

he- d'id not invite them to stay, he did not want tp dispossess them, out 

of compassion, and offered them some work. 

"For three days, this week, she said, the camp had no running water." 

The fuse was blown which controls the electric pt.imp to the w~11 water 

supply. The electrician was called ~ut could not replaGe the fuse because 

the box was located inside a locked apartment. 

the next day and made the pump operational. -

The electrician returned 
I 
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TEDESCO FARMS 

Morton Avenue, Ros.enhayn, New Jersey 

Tedesco Farms was issued a conditional certificate of regis­
tration after being advised to correct a number of items prior to 
the start of the se1.".son. The certificate was conditional upon 
completing installation of a water-carried.sewage system by Decem­
bcr.l, 1970. Violations weie found on June 16, 1970 and on July 
16, 1970. Follow-up inspt>ctions were instrumental in having the 
camp operator alleviate the violations. The camp '1as indicated 
in compliance on June 1, 1970, J~ne 29, 1970, ~nd July 30, 1970. 

Prior to season start, Tedesco Farms was visited eight times 
by representatives of the Nigrant Labor Bureau to advise and assist 
in performing the following: 

Submit application. 

Provide evidence of safe water. 

Repair walls in Unit ft2, Room Ifs, and in 
Unit ff3. 

Provide clotnes hanging and storage facilities 
for personal items. 

Provide first aid kit. 

Launder mattress covers. 

Provide clean blankets. 

Paint kitchen in Unit #3 and stove area iri 
Unit ft2. 

Paint interior of wash rooms. 

Provide two wash sinks. 

· Provide four flush toilets. 

Provide drain for toilet. 

April 4, 1970 - Tedesco Farms applied for an exception to 
the'---sink, toilet, and drain requirements, based upon having rnade 
arrangcn~ents with a contractor for installation and the contractor, 
due ta ~Cather conditions, was bahind in his work and could not 
complete the work until November 30. 
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. May 18, 1970 - The Ni grant Labor Bureau approved an c:-:tens ion 
to July 30, 1970, t-:hich t-:as subsequently extended to Dccornbe-r 1, 
1970, bas~d vpon Teicsco Far~s' claim that a new building was needed 
for the toilet. 

This _extension is a.!!thorized by the Seasonal Fart1t Labor Act, 
N.J,S.A. 34:9A-28(d). 1By telephone on August 21, 1970, I verified 
with Louis Figaroli, Jt., of Vineland -- the contractor -- that the 
facts stated by Tedt'.:sc_o Farms \-~ere substantially correct;} 

.June 1, 1970 - Conditional certificate of reiistration was 
issued. Ttie cert.ificate was conditional because the sinks, toilets, 
and toilet drain rc~aincd to be installed. 

June 16, 1970 - A general inspection was mad~ and the following 
violations found: 

Five mattresses did not have mattress 
covers. 

Leaking hot \o:ater spigot in kitchen. 

Garbage can lid missing. 

No cover on electric box in hot water 
burner. 

Trash on camp grounds. 

Fire extinguisher not rec~arged, 

June 22, 1970 • Inspection follow-up of June 16, 1970 violations 
indicated that seven of the items were corrected and the owner was 

I ' 

givc11 seven days to correct the garbage can lid, electric box cover, 
and fire extinguisher violations. 

June 29, 1970 Camp was reported in compliance. · 

July 16, 1970 - A general inspection was made and the following 
eight violations noted: 

Units f/2 and {!3 • window screens tnissing. 

Kitchen and Room #5 screen doors in need 
of repair. 

Unit 112, Room r.~5 - steps in need of repair; got ricketty from use. 

Kitchen stove in need of repair or 1replacement., because knobs are missing. 

Men's privy not fly-tight. 

r Washroom drain defective. 
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July 23, 1970 - Inspection follow-up of July 16 violations 
indicated that five. of the i::-ems were corrected and Tedesco Farr1s 
was given seven d.oys to obtain the stove, make the privy fly-tight, 
and repair the washroom drainage. 

July. 30, 1970 - Camp was reported in conipliance. 

l\ugust 12, 1970 - A general insp~ction was ·made and the follow­
ing violations found: 

High growth of weeds in rear of buildings. 

Unit 112 - Window screens not adequate. 

Unit 112 Kitchen screen doors in need of repair. 

Five mattress covers soiled and in need of laundering. 

Kitchen sink drainage in need of repair. 

Privy not totally fly tight. 

Garbage can in kitchen needs replacement. 


