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NJDOL Issues Stop-Work Order to East Windsor Contractor on
Municipal Utilities Project

FOR IMMEDIATE RELEASE
December 1, 2023

TRENTON - Investigators from the New Jersey Department of Labor and Workforce Development’s (NJDOL) Division of Wage and Hour and
Contract Compliance issued the following stop-work order on November 29, 2023:

Employer: Windsor Builders LLC of East Windsor, N.J.

Work Location: East Windsor Municipal Utilities Authority Well #6 at Twin Rivers Treatment Plant in East Windsor, N.J.

Nature of Work: Construction of building addition
Details: NJDOL's Division Wage and Hour and Contract Compliance conducted an investigation after being contacted by an advocacy

group.

Alleged Violations: Failure to Pay Prevailing Wage; Records (Inaccurate Certified Payrolls); Certified payrolls not submitted to public body;
Failure to Register; Unpaid Wages/Late Payment

Number of Workers Affected: 5
Case Status: Awaiting notice of request for hearing.
Monetary Assessments: Not yet assessed.
NJDOL has issued 147 stop-work orders since these powers were expanded in July 2019.

Stop-work orders are initiated by NJDOL to halt work being performed in a manner that exploits workers, or is otherwise noncompliant with
state laws and regulations. An employer may appeal a stop-work order, in which case NJDOL has seven days to schedule a hearing.

NJDOL continues to monitor locations where stop-work orders have been issued, and can assess civil penalties of $5,000 per day against an
employer conducting business in violation of the order. The stop-work order may be lifted if and when any remaining back wages and penalties
have been paid and all related issues have been resolved.

NJDOL and its partners at the New Jersey Department of Community Affairs and the New Jersey Department of Education sent direct letters
reminding local governments and boards of education of their responsibilities under the New Jersey Prevailing Wage Act.

NJDOL maintains a record of registered public works contractors that should be consulted by any government agency or entity before hiring for
a public works project. Doing so can help avoid unnecessary project delays and extra costs to businesses, schools, government entities and
taxpayers. The list contains thousands of businesses, and is searchable by name, address, registration date, and certificate number.

Registered public works contractors are required to participate in Registered Apprenticeship programs, which ensures that public funds
contribute to the training of New Jersey workers in the construction sector.

Public works employers and public bodies are encouraged to register for New Jersey Wage Hub, a portal launched in summer 2023 that
provides reporting mechanisms needed to comply with the Prevailing Wage Act and Diane B. Allen Equal Pay Act. Effective August 15, 2024,
contractors performing public work will be required to report certified payroll records via NJ Wage Hub. Certified payroll records are available

for public access at njwages.nj.gov.
For more information on worker benefits and protections, please visit myworkrights.nj.gov.

® Go back to all press releases



https://translate.google.com/
https://nj.gov/subscribe/
https://nj.gov/subscribe/
https://nj.gov/search/
https://nj.gov/search/
https://www.nj.gov/labor/
https://nj.gov/labor/wageandhour/assets/PDFs/PWPWC%20Registration%20Act%20Updates.pdf?_gl=1*1f9goif*_ga*MTIyOTM1Nzk5LjE2NTUxMzIyMzE.*_ga_N8RFJ4LE4D*MTY5MjIxNzg2My41Ni4xLjE2OTIyMTc4NzkuMC4wLjA.*_ga_2F7W0D0NDJ*MTY5MjIxNzg2NC43LjEuMTY5MjIxNzg4MC4wLjAuMA..&_ga=2.20083448.1919396072.1692217864-122935799.1655132231
https://www.nj.gov/labor/wageandhour/prevailing-rates/public-works/
https://app.powerbigov.us/view?r=eyJrIjoiN2E4MDhiZjQtMTQyNi00YzliLTk3NDAtNjhhNGY0MTQ3Mzg1IiwidCI6IjUwNzZjM2QxLTM4MDItNGI5Zi1iMzZhLWUwYTQxYmQ2NDJhNyJ9
https://njwages.nj.gov/
https://www.nj.gov/labor/lwdhome/press/2023/20231003_wagehub.shtml
https://www.nj.gov/labor/wageandhour/tools-resources/laws/prevailingwageact.shtml
https://www.nj.gov/lps/dcr/downloads/DCR-Equal-Pay-Guidance-3.2.20.pdf?bcs-agent-scanner=c084c35f-0f85-de4e-9b91-88878e3692f6
https://njwages.nj.gov/
https://www.nj.gov/labor/worker-protections/myworkrights/
https://www.nj.gov/labor/lwdhome/press/index.shtml

Department of Labor and Workforce Development

Home

File or Access Your Claim
Worker Protections
Career Support

Employer Services
Research & Information

About Us

Statewide

Governor Phil Murphy

Lt. Governor Tahesha Way

NJ Home

Services Ato Z
Departments/Agencies
Contact Us

Privacy Notice

Legal Statement & Disclaimers
Accessibility Statement

Copyright © State of New Jersey, 1996-2023
Department of Labor

1 John Fitch Plz,

Trenton, NJ 08611


https://www.nj.gov/labor/
https://www.nj.gov/labor/
https://www.nj.gov/labor/claims
https://www.nj.gov/labor/worker-protections
https://www.nj.gov/labor/career-services/
https://www.nj.gov/labor/employer-services
https://www.nj.gov/labor/research-info
https://www.nj.gov/labor/aboutlwd
https://nj.gov/governor/admin/about/
https://nj.gov/governor/admin/lt/
https://nj.gov/
https://nj.gov/nj/gov/njgov/alphaserv.html
https://nj.gov/nj/gov/deptserv/
https://nj.gov/nj/feedback.html
https://nj.gov/nj/privacy.html
https://nj.gov/nj/legal.html
https://nj.gov/nj/accessibility.html
https://nj.gov/opra/
https://my.state.nj.us/openam/UI/Login
https://twitter.com/NJLaborDept
https://twitter.com/NJLaborDept
https://tech.nj.gov/
https://tech.nj.gov/

