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INTRODUCTION

The New Jersey Public Employees’ Retire-
ment System is a 60-year old program that is one
of the most financially secure in the United
States. It is an “actuarial reserve system.” This
means that the amount which you and your em-
ployer contribute is based on factors like your
age when you join the system. In this regard, it
is like the way insurance companies figure out
how much you pay for your life insurance. The
money contributed is invested and held in re-
serve for retirants.

Each year, you and the taxpayers of New Jer-
sey contribute to the system. As a member of the
system, you are provided with:

—a guaranteed retirement income for as
long as you live based on your years of
service credit and your final average
salary.

—financial protection in case of disability
or death.

—benefits in addition to social security.

(N.J.S.A. 43:15A-13, 21, 22, 27, 28, 110)

COMPULSORY MEMBERSHIP

You must be a member of the retirement sys-
tem if you are a veteran employed by a public
agency of New Jersey after December 31, 1954.
A veteran is a person who holds other than a
dishonorable discharge from the military service
of the United States in:

a. World War I from April 6, 1917 to Novem-
ber 11, 1918 and certain other campaigns
and expeditions;

b. World War II, at least 90 days of active
military service between September 16,
1940 and September 2, 1945;

¢. The Korean Conflict with at least 90 days
of active military service after June 23,
1950 and prior to July 27, 1953;

d. The Viet Nam conflict with at least 90
days active military service after Decem-
ber 31, 1960 and prior to August 1, 1974.

This includes veterans who are elected of-
ficials employed by the state or any county, mu-
nicipality, school district or other public agency.

Also, you must be a member if you were hired
after the date the retirement system was
adopted by your employer or July 1, 1966,
whichever date is earlier, provided that you are
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paid $500 or more a year and you are covered
by social security.

THOSE INELIGIBLE FOR MEMBERSHIP

You cannot join the system:

—if you are a member of any other state or
local government system for the same
position;

—if you are a provisional or temporary em-
ployee with less than 12 months of con-
tinuous service;

—if you are a pensioner of another state-
administered retirement system or receiv-
ing a pension from New Jersey, or other
state or local jurisdiction;

—if you are a seasonal employee;

—if you are not properly covered by social
security.

(N.J.S. A 434:15A-7.1, 29, 62, 63, 65, 69,
73,75, 79,83 111to119);
(N.JS A 17:1-4.2t04.4, 17:2.1to 2.4);
(N.J.S.A. 43:15A-6, 7, 56, 60, 61, 63);
(N.J.S.A 17:1-4.5)

OPTIONAL MEMBERSHIP

Membership in the retirement system is op-
tional for:

—nonveterans employed prior to July 1,
1966, or the date the retirement system
was adopted by their employer, which-
ever date is earlier;

—nonveteran elected officials in positions
covered by social security;

—former veteran or nonveteran members of
the retirement system who filed a waiver
statement with the Division of Pensions
in 1955;

—nonveteran or veterans who are ineligible
for a local retirement system if they are
covered by social security; and

—part-time school crossing guards, if they
are receiving retirement benefits from any
other pension system, including social se-
curity.

If you choose the option of joining the retire-
ment system, you cannot withdraw your funds
until you end your employment.

(N.J S A 43:15A-9, 62, 65, 74, 75, 129);
(N.J.S.A 17:2-2.5)

HOW TO JOIN THE RETIREMENT SYSTEM
Your employer will give you an enrollment

application. Complete this form and return it to
your employer who will forward it to the Divi-
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sion of Pensions for processing. When the pro-
cessing is complete, you and your employer will
receive a certification of payroll deductions.
Salary deductions will then begin.
IMPORTANT: KEEP THIS DOCUMENT IN
A SAFE PLACE ALONG WITH OTHER
RECORDS AND LETTERS FROM THE RE-
TIREMENT SYSTEM.
(N.J.S.A. 43:15A-25)

PROOF OF AGE

When you are applying for membership in the
retirement system, you will have to prove how
old you are. The percentage of your salary that
is paid into the system is determined by your
age, as are death and retirement benefits. (See
page 5.)

Acceptable evidence of your age includes:
—a birth or baptismal certificate;
—passport;

—naturalization or immigration papers;
and
—certain other records.
(NJS.A. 17:2-1.11)

SERVICE CREDIT

You will receive the appropriate amount of
credit for the amount of time you work for a
public agency and contribute to the retirement
system.

If you are employed and being reported to the
system by more than one employer who partici-
pates in the retirement system, you are con-
sidered a ‘“multiple” member. All of your
salaries are recorded to your credit. However, in
terms of time, no more than 12 months credit
will be given for any calendar or fiscal year.

Also, multiple members cannot withdraw or
begin to collect retirement benefits until they
have retired from every job covered by the retire-
ment system.

HOW YOU PAY INTO THE RETIREMENT
SYSTEM

Every time you get paid, a percentage of your
salary goes into the retirement system. The per-
centage you must pay (from 4.96% to 8.73%)
depends on how old you are when you first enroll
in the retirement system, or when you re-enroll,
if for some reason your membership ends and
then is reinstated.

Here is other important information:

—The money you pay into the retirement
system is based on your base salary and
is put into the system by your employer.
Base salary does not include overtime,
bonuses, or money you receive as an ad-
justment just before you retire, etc.

If you work on an hourly or fee basis,
your employer will estimate an annual
base salary.

—Once you have been assigned a contribu-
tion rate, it is usually not changed. Buy-
ing additional credit later does not alter
your rate.

—Your rate is determined by your nearest
attained age, when you enroll. For exam-
ple, if you are 25 years and 5 months of
age, you would be considered 25 years old
for rate purposes. If you are 25 years and
6 months of age, you would be considered
26 years old.

The following is a table of rates.

Entrance Entrance
Age Rate Age Rate

16 4.96% 38 6.24%
17 4.87 39 6.36
18 4.98 40 6.43
19 5.01 41 6.53
20 5.03 42 6.65
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21 5.07 43 6.78
22 5.10 44 6.88
23 5.06 45 7.00
24 5.08 46 7.10
25 5.11 47 7.21
26 5.15 48 7.32
27 5.20 49 7.45
28 5.26 50 7.54
29 5.34 51 7.66
30 5.41 52 7.81
31 5.52 53 7.94
32 5.61 54 8.08
33 5.73 55 8.23
34 5.83 56 8.35
35 5.92 57 8.49
36 6.01 58 8.61
37 6.13 59 8.73

All salary deductions such as contributions for
pension, death benefits, social security, service
credit purchase, repayment of loans, etc., should
appear on your paycheck stub.

THE SOCIAL SECURITY OFFSET

You have to pay into the social security sys-
tem on money you earn below a certain amount
set by the federal government. Because of this,
your rate of contribution to the retirement sys-
tem will be decreased by 2% until you reach that
set amount, if you do. So, for example, if your
full rate were 5.41%, the actual amount of your
contribution would be 3.41% of your base salary
until you reach the social security maximum.

(N.J.S.A. 43:15A-6, 25, 30, 58, 67, 68);
(N.J.S.A. 17:1-4.8, 17:2-4.2, 4.6, 4.12)

PRIOR SERVICE CREDIT

It is possible for you to receive extra free credit
(that is, credit paid for by your employer) in the
retirement system beyond your regular credit for
service time if you meet one of the following
conditions:

—a veteran usually receives free credit for
public employment in New Jersey before
1955 as long as the annual compensation
was at least $300;

—a nonveteran whose employer adopted the
retirement system prior to July 1, 1966,
and who enrolled within one year after the
retirement system was adopted gets free
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pension credit for service rendered to the
employer;

—a nonveteran employee who became
eligible for membership on July 1, 1966
(under the provisions of Chapter 71, P.L.
1966), may receive credit for service
before that date. This credit is given if the
employer adopts a resolution granting
free prior service credit for service

rendered prior to July 1, 1966.
(N.J.S.A. 43:15A-60, 66, 74, 75, 76, 77)

PURCHASING SERVICE CREDIT

You may purchase credit in the retirement
system only if you are an active, contributing
member. (In no case can you receive more than
one year of service credit during any 12 month
calendar or fiscal year period).

—Out-of-state—If you have worked for a
public employer in another state, then
you may be eligible to purchase credit for
up to 10 years of comparable public ser-
vice. You must not be receiving, nor be
eligible to receive, a pension based on this
service from the other state.

—Former membership—If you are a for-
mer member of a New Jersey State-ad-
ministered retirement system, you may
purchase credit for this time.

—Temporary service—You may purchase
all temporary service immediately pre-
ceding your enrollment date in the retire-
ment system with one exception. Any
temporary service rendered before July 1,
1966 or the date your employer adopted
the retirement system cannot be pur-
chased. You must request it, in writing,
within the first 12 months after becoming
a member.

—Leave of absence—If you were on an of-
ficial leave of absence without pay, you
may purchase credit for that leave if it
was less than three months. This includes
maternity leave. Maternity leave credit,
however, cannot include child care time.
—If a maternity leave extends beyond

three months, a physician’s certifica-
tion verifying the disability of the
member as a direct result of the preg-
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nancy must be received before the ex-
piration of the initial 3-month period.
If the leave extends beyond three
months for any reason other than the
certified disability, the leave is con-
sidered ‘““child care,” not ‘“maternity.”

—You may purchase credit for a maxi-
mum of two years if the leave of
absence was for personal illness.

—All purchases of leave of absence must
be requested within one year of your
return to employment. If you do not
purchase credit for a leave of absence,
then your leave of absence constitutes
a break in service, and no credit is re-
cetved.

—Military service before enrollment—If
you qualify as a veteran under the stat-
utes governing membership, you can pur-
chase credit for the time you were in the
military services before you enrolled in
the retirement system if the dates of your
military service were during:

World War I—between April 6, 1917
and November 11, 1918;
World War II—between September
16, 1940 and September 2, 1945;
Korean Conflict—between June 24,
1950 and July 26, 1953;
Viet Nam Conflict—between Janu-
ary 1, 1961 and July 31, 1974.
You cannot purchase credit, however, if
you have the right to receive retirement
benefits based wholly or partially on your
military service.
Be aware, though, if you buy credit for
military service before enrollment, you
must bear the entire cost.

—Peacetime Military Service—You can
purchase credit for certain military ser-
vice time rendered after December 3,
1974:

—if you were a member of a state-admin-
istered retirement system when you
went into peacetime military service;
and

—if you return to employment in a posi-
tion covered by a state-retirement sys-
tem when you are discharged from or
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otherwise end your military service;
and
—if within 90 days of the end of your
military service you apply for or inquire
in writing about the purchase of this
service.
(N.J.S.A. 43:15A-8, 11, 39, 60.1, 73.1);
(N.J.S.A. 17:1-4.33, 17:2-5.1 to 5.11)

THE COST OF PURCHASING CREDIT

How much it will cost you to purchase credit
depends on your age and salary when you apply
to buy it. (However, remember, if you are pur-
chasing credit for military service rendered
before enrollment in the retirement system, you
must pay for the entire cost of this additional
credit.) The cost will increase as you get older
and your salary increases.

If you buy credit, you can pay for it:

—immediately in a lump sum.

—Dby having an extra deduction taken out
of your pay. (This extra deduction must
be equal to at least one-half of your con-
tribution at the full rate to the system
over a maximum period of 10 years.)

If you retire before completing the purchase,
you will receive credit based upon the amount
paid, or you can pay the balance due in a lump
sum and get full credit.

Purchased service credit cannot be used to
establish eligibility for ordinary disability retire-
ment until you’ve satisfied some specific re-
quirements. (See page 25).

IMPORTANT: Once payroll deductions begin,
you cannot cancel your request for buying credit.
Also, once you buy the credit, you cannot revoke
your request or exchange it for the purchase
price.
(N.J.S.A. 43:15A-8, 11, 39, 60.1, 73.1);
(NJ.S.A 17:1-4.11t04.13, 17:2-5.2t0 5.6)

CLASSES OF MEMBERSHIP

There are two classes of membership, A and
B.
—Class A applies to nonveterans who were
enrolled before 1953;
—~Class B applies to members enrolled after
1953. It offers one-sixth greater benefits.

9
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NOTE TO CLASS A MEMBERS: Some Class
A members chose to transfer all of their credit
to Class B; some chose to transfer only part of
their credit to Class B. Class A members can
change to Class B credit for all of their service
by agreeing to make additional contributions.

(N.J.S.A. 43:15A-16);
(N.J.S.A 17:2-52, 5.6)

TRANSFERS

1. Intrafund—If you terminate your current
position covered by the retirement system
and take another position also covered by
the same retirement system (within two
years) you may apply for an intrafund
transfer, provided that you did not with-
draw your contributions. Of course, you
will not receive any credit for the time you
were not working. Be sure your new em-
ployer files a transfer application.

2. Interfund—If you terminate your current
position and take a position that is cov-
ered by another New Jersey State-admin-
istered system, and you qualify for enroll-
ment, you can ask that your credits from
the previous system be transferred to the
new one provided that you did not with-
draw your contributions. The time to
make your request is when you enroll in
the new system.

This kind of transfer means that the
reserves you have built up will go to the
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new system. If your reserves are not
enough to cover the benefits of the new
system which you are a member of, then
public employers make up the difference.
Your rate of contribution in the new sys-
tem will be based on your age at the time
you were enrolled in the previous retire-
ment system. Of course, if there is a
period of time between positions when
you are not working and contributing, you
will not get credit for that time. Be aware
that a transfer is only possible if you take
the new position within two years of leav-
ing another system.

(N.J.S.A. 43:15A-14);
(N.J.S.A 17:1-4.6, 17:2-4.14, 7.1)

WHEN MEMBERSHIP IN THE RETIREMENT
SYSTEM ENDS

Your active membership in the retirement
system ends if:
—you retire or die;
—you end your employment and withdraw
your contributions from the system; or
—you have not been contributing to the sys-
tem for two years or more and have less
than 10 years of service credit in the sys-
tem.

EXCEPTIONS:

Your membership will not end if;
—you are on an official leave of absence;
—you are laid off; or
—your position is abolished.

In these cases you can request, in writing, for
an extension of membership in the system, up
to 10 years, until your leave of absence ends or
until you return to covered employment.

If you stop working for a public employer and
stop making contributions to the retirement sys-
tem and have less than 10 years of service credit
in the system, your contributions to the system
will stay there until you file a withdrawal appli-
cation and it is processed. Two years after you
stop working and making contributions, if you
have not collected your money, the Division of
Pensions will send a notice to your last known
mailing address with a copy to your last em-
ployer (in case the employer has a better ad-
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dress), to remind you that your money is still in
the system. You can then file for withdrawal.
Contributions not withdrawn after two years ac-
crue no interest.

Should you return to covered employment
before two years are up, your membership may
be reactivated at the same rate as before. If you
return to membership after two years, you must
be reenrolled in the system and assigned a high-
er rate of contribution based on your current age.
You will have the opportunity, though, to pur-
chase credit for the previous membership, but
it also will be at a higher rate. (See page 7.)

(N.J.S. A 43:15A-7.8, 41)

-WITHDRAWING CONTRIBUTIONS

If you should terminate your job before you
retire, you can get a refund of your pension con-
tributions, plus a small amount of interest, less
any outstanding loan or other obligations. You
do not get any interest if you have been a mem-
ber of the retirement system for less than three
years. You may only withdraw the money you
contributed. When you withdraw from the sys-
tem, all rights, privileges and benefits end.

If you withdraw and are eligible for benefits,
(age 60 or older or with 10 years of service
credit), you must waive your rights, in writing,
to any retirement or death benefits. This waiver
will include the specific amounts of the retire-
ment payments and death benefits that you
would have received if you had retired, so you
know what you are giving up.
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A withdrawal application cannot be processed
until all the information has been received from
you and your employer.

(N.J.S.A. 43:15A-41);
(NJ.S.A 17:1-4.14,4.15, 17:2-4.10, 4.11)

DEATH BENEFITS

There are two basic benefits received from the
retirement system: retirement benefits and
death benefits. This section is about death ben-
efits. There are two ways you receive death ben-
efits in this system.

a. Non-Contributory Insurance—If you
work for a public employer and are a
member of the retirement system, you are
provided with life insurance at no cost to
you (the ‘“‘noncontributory plan’’).

b. Contributory Insurance—This 1is in-
surance for which you pay. The law re-
quires that you must contribute to the
contributory plan during your first 12
months of membership. After that 12-
month period, you may cancel this cov-
erage by filing the appropriate with-
drawal form. But, once cancelled, your
coverage cannot be reinstated. The cost of
this insurance is 6/10 of 1 percent of your
salary.

There are a few people who because of their
age or other factors at the time of enrollment,
must pass a medical exam in order to be covered
by life insurance. If it is required, the insurance
carrier will notify you.

REMEMBER: ONCE YOU WITHDRAW
FROM THE CONTRIBUTORY PLAN, YOU

CANNOT REENTER IT.
(N.J.S.A. 43:15A-41.1, 57, 57.1);
(N.J.S.A. 17:2-3.1, 17:2-3.1, 3.3, 3.4, 3.7, 3.8, 4.13)

WHAT THE DEATH BENEFIT PAYS

The amount of your death benefits (paid to
your beneficiaries) depends on three things:
—your salary;
—your age; and
—your membership status at the time of
death.

13
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COVERAGE OF ACTIVE MEMBERS

Loty

Members
Members under both
under noncontributory
Age at noncontributory and contributory
Death plan only plans

Less than age 70 1% times salary 3 times salary
Age 70 or older %s times salary 3% times salary

COVERAGE FOR RETIRED MEMBERS

Contributory coverage
ceases at retirement

Type of Death before Death at Age
Retirement Age 60 60 or older
Disability 1% times salary %s times salary
Early %6 times salary* %s times salary*
Deferred None %6 times salary™*
Service Not Applicable %s times salary*

*The non-contributory benefits are payable only if you
were enrolled on or after July 1, 1971, and had credit for 10
or more years of service at retirement. If you are retired on
disability, this rules does not apply.

The definition of salary in these charts is the
total base salary upon which your pension con-
tributions were based in the last year (10 or 12
months) of service.

Both noncontributory and contributory plans
are covered by policies issued by the insurance
company. You will receive an individual certifi-
cate. Keep it with your other important papers.

(N.J.S.A. 43:15A-41, 45, 49, 57, 57.2, 88 to 92);
(N.J.S.C. 17:1-1.20, 4.19, 4.27, 17:2-3.2)

CONDITIONS

Leave of Absence

Your life insurance coverage will continue in
full force for an approved leave of absence with-
out pay, under the following conditions:

—up to two years while on official leave of
absence for personal illness. In this case,
contributions are not necessary to con-
tinue coverage of the contributory plan.

—up to one year in order to fulfill a resi-
dency requirement for an advanced
degree or as a full-time student at an in-
stitution of higher education. In this case,

14

contributions are necessary to continue
coverage in the contributory plan.

—up to 93 days while on official leave for
personal reasons. In this case, contribu-
tions are necessary to continue coverage
in the contributory plan.

Conversion

If you terminate your employment before re-
tirement, or your insured period during an
absence expires, you will continue to be
protected for the next 31 days. During the 31-
day period you may convert your group life in-
surance, without a medical examination, to an
individual policy issued by the insurance carrier.
You may select any type of individual policy
customarily issued by the insurance company
except term life insurance or a policy containing
disability benefits. The individual policy will be
effective at the end of the 31-day period. The
premiums will be the same as you would ordi-
narily pay if you applied for an individual policy
at that time. A request for an individual policy
should be submitted directly to your nearest in-
surance carrier office, together with your group
life insurance certificate. If you have not con-
verted your group life insurance to an individual
policy by the end of the 31-day period, your life
insurance coverage will terminate.

If you return to public employment after
having converted your life insurance to an indi-

15
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vidual policy, and your individual policy is still
in force when you again become a member, you
will be required to discontinue your individual
policy or submit satisfactory evidence of in-
surability before you may again be insured
under the group policy.

For further information, contact the Division
of Pensions or your personnel office and request
a “Conversion Notice.”

Disability claims

Your life insurance coverage will continue
while your disability retirement benefits are
being processed, provided the claim was filed
within 30 days of ending your service. You do
not need to make contributions to the con-
tributory plan while your benefits are being pro-
cessed.

(N.J.S. A 43:15A-93, 108);
(N.J.S.C. 17:1-4.33, 17:2-3.2, 3.5, 3.10, 3.11)

DEATH BENEFIT COVERAGE WHILE
RECEIVING WORKERS’ COMPENSATION

If you are disabled due to illness or injury that
came about because of job, you can still continue
your life insurance under the following con-
ditions:

—you must not be working;

—you cannot be retired;

—you must be an active member of the
retirement system;

—you must be receiving or eligible to re-
celve temporary workers’ compensation
or similar benefits. (See page 2I;
WORKERS’ COMPENSATION.)

When you are disabled you should do the fol-
lowing:

1. Immediately apply for an official leave of
absence. If your employer grants a leave
of absence, you do not have to pay for
contributory life insurance until your
workers’ compensation begins.

2. You should decide if you want your con-
tributory coverage to continue after your
workers’ compensation benefits begin.
(Your noncontributory coverage will
automatically continue).

3. If you do want it to continue, you should
contact the Division of Pensions within 31
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days after your workers’ compensation
benefits begin to arrange for payment.
(N.J.S.A. 43:15A-25.1, 108)

PAYMENT OF DEATH BENEFITS

You or your beneficiary can designate how you
want your death benefits to be paid. Here are
your choices.

—Lump sum -

—Equal installments—benefits can be paid
in equal installments over a period of
years. If the beneficiary dies before all
payments have been made, the remaining
monies will be paid in a lump sum to their
designated beneficiary.

—Life annuity—An annuity is a payment to
your beneficiary for life. It continues even
if your beneficiary outlives the actual
amount of the benefits. For this reason,
the value of the annuity (that is, how
much your beneficiary receives) is based
on the amount payable and the age of the
beneficiary. Payments cease when the
beneficiary dies.

—Other possibilities—there are some other
options provided by the insurance com-
pany in its ordinary life policies that you
might want to consider.

Death benefits cannot be paid until the forms
are processed and other documents requested by
the system are received. Of course, the system
must be notified when a member dies.

For more detailed information on the death
benefit program, see the booklet, “Group Life
Insurance Plan for Members of the Public Em-
ployees’ Retirement System of New Jersey.”

(N.J.S.A. 43:15A-41, 57, 95);
(N.J.S.C. 17:1-4.30)

ACCIDENTAL DEATH

Should you die accidentally while performing
the duties of your job, and the death is not
because of willful negligence, the system will pay
a pension to your beneficiaries (defined on page
18). An annual pension equal to 50% of your
final salary will be paid to your widow(er). This
payment will continue so long as the widow(er)
is alive.

If your widow(er) dies or remarries, a pension
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will be paid to your children in these amounts:
—50% of final salary to three or more chil-
dren;
—35% of final salary to two children;
—20% of final salary to one child.

If there is no eligible widow(er) or child, a
pension will be paid to eligible surviving parents
in these amounts:

—25% of final salary to one parent;
—40% of final salary to two parents.

Your beneficiary is entitled to receive a non-
contributory death benefit equal to 1% times
final salary if you die before age 70 or 3/16 of
final salary if you die after age 70. If you were
participating in the contributory plan, an ad-
ditional benefit will be paid equal to 12 times
final salary if you die before age 70 or 3/16 of
final salary if you die after age 70.

If no survivor is entitled to a pension, the

death benefits will go to your estate, or someone
whom you designate.
IMPORTANT: A report of an accident must be
filed with the retirement system within 60 days
of the accident, and the application for acciden-
tal death benefits must be filed within five years
of the date of death.

Definitions

Widow and Widower—Widow/widower means
the woman/man to whom you were married
before the date of your death and who was re-
ceiving at least one half of her/his support from
you in the 12 month period immediately preced-
ing your death or the accident which lead to your
death. If she/he is remarried after your death,
benefits to her/him cease.

Child—Child means your unmarried child
either a) under the age of 18 or b) of any age,
who at the time of your death, is disabled be-
cause of mental retardation or physical in-
capacity, can’t do any substantial gainful work
because of the impairment, and his or her im-
pairment has lasted or can be expected to last
for a continuous period of not less than 12
months, as affirmed by the medical board.

Parent—Parent means your parent(s) who
was receiving at least one half of his or her sup-
port from you in the 12 month period immedi-
ately preceding your death, or the accident
which was the direct cause of your death. If your
parent remarries after your death, benefits
cease.
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Final salary—Final salary is the total base
salary that your pension contributions were
based on in the last year (10 or 12 months) before
death.

(N.J.S.A. 43:15A-6, 49);
(N.J.S.C. 17:2-1.10, 3.6. 6.5)

CHOOSING A BENEFICIARY

When you enroll in the retirement system, you
must name beneficiaries who individually or
jointly will share any benefits should you die
before retirement. You may name any person,
organization or estate or trust as your bene-
ficiary. Prior to retiring, you may change your
beneficiary at any time. You should be sure to
make a change if your designated beneficiary
dies. You may want to make a change if your
marital status changes.

Benefits are payable either in a lump sum or
in monthly annuity payments unless your bene-
ficiary is an estate or trust, in which case the
benefits must be paid in a lump sum.

When you retire, there are some options open
to you about the way in which your benefits will
be paid to you before your death, and to your
beneficiaries after your death.

(N.J.S.A. 43:15A-50, 57.1, 94);
(N.J.S.C. 17:2-3.12)

SUPPLEMENTAL VARIABLE ANNUITY AND
DEFERRED COMPENSATION

These programs are ways to save extra money
for your retirement. To find out about these pro-
grams, including the tax sheltered and tax de-
ferred options, contact the Division of Pensions.

(N.J.S.A. 52:18A-107 to 124);
(N.J.S.C. 17:8)

LOANS

You can get a loan from the retirement system
if you meet the following conditions:

—You must have at least 3 years of con-
tributing membership credited and
posted to your account. (In reality, this
means at least 39 months of service).
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—You cannot obtain more than two loans
in any calendar year;

—You must be actively contributing when
the application for a loan is filed.

Loans are payable at 4% interest and should
be repaid prior to retirement. However, if you
retire before paying off the loan, an amount
equal to the outstanding balance on the loan
with interest will be held back from your retire-
ment benefit, or you may pay it off in a lump
sum. If you should die before the loan is repaid,
the balance is repaid from proceeds that would
have gone to your beneficiary.

You may borrow amounts from $50 up to one-
half of your accumulated contributions posted to
your account. Repayments will be deducted
from your pay, but cannot exceed 25% of your
salary. Repayments must be at least equal to
your pension contribution at the full rate.

(N.J.S.A. 43:15A-34, 34.1);
(NJAC. 17:2-44, 4.9)

WORKERS’ COMPENSATION

If you are awarded disability benefits under
workers’ compensation, you retain the same
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status as an active member as long as you are
getting workers’ compensation and your em-
ployer does not submit an involuntary appli-
cation for your retirement or terminate your em-
ployment. Recent court cases have held that an
employer may submit an involuntary disability
retirement application on your behalf, even if
you are receiving workers’ compensation, if it is
reasonable to assume that your disability will
last for a long time and you will not be returning
to your job. Your employer may pay your regular
pension contributions while you are receiving
workers’ compensation if no disability retire-
ment application has been filed or you have not
been terminated.

In addition, you may not withdraw if there are
pending legal proceedings due to a termination
of employment.

If you have any further questions, please con-

tact the Division of Pensions.
(N.J.S.A. 43:15A-25.1)

RETIRING

At least six months before you plan to retire,

you should ask about what is involved in retiring
so that you can review your benefits and options.
You can receive an estimate of your benefits
from the Division of Pensions, upon request. It
is essential that you file a retirement application
at least one month before you wish to retire to
allow enough time for your retirement to be pro-
cessed.
IMPORTANT: Processing time varies so it’s
best to file your retirement application several
months in advance. Also, retirement is not auto-
matic. YOU MUST FILE A RETIREMENT
APPLICATION. Your retirement cannot begin
until your application is received by the retire-
ment system.

If you have not already established proof of
your age with the retirement system, you will
have to do so before your application can be
processed.

Retirement begins on the first day of a month.
Your monthly retirement allowances are paid
after the end of a month, and no benefit is paid
unless it is a payment for an entire month. So,
for example, if you retire on August 1, assuming
that all processing has been completed, the
earliest your first payment could arrive would be
September 1. However, if there are some delays
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in processing or collecting information, payment
may be later.

If you die within 30 days after the Board of
Trustees approves your retirement, certain op-
tions are available to your beneficiaries. They
should contact the Division of Pensions to find
out about these options.

If you are receiving workers’ compensation,
any disability retirement benefit will be ad-
justed accordingly.

After your retirement has been approved, you
may transfer your coverage by New Jersey Blue
Cross, Blue Shield, or Green Cross public em-
ployee group plans, or the New Jersey State
Health Benefits program to the Pension Divi-
sion’s pensioners’ groups at group rates. Forms

are provided by the Pension Division.
(N.J.S.A. 43:15A-25.1, 47, 50, 51, 72);
(NJ.S.C.17:1-1.7, 1.19, 1.24, 4.16, 4.24, 4.28, 4.32, 17:2-6.1
to6.3, 6.6 6.17)

RETIREMENT FORMS

When you apply for retirement, you must use
forms supplied by the retirement system avail-
able in your personnel office or the Division of
Pensions, Office of Client Relations.

INCOME TAX

After you retire, the system provides a state-
ment of account showing information needed for
federal and state income tax purposes. The re-
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tirement system issues a W-2P form annually
which shows the total retirement allowance paid
during the preceding calendar year. Information
about how much tax you may have to pay on
your pension is available from the New Jersey
Division of Taxation and/or the Internal Rev-
enue Service.

Usually, withholding of federal income taxes
is required by federal law, unless you request
otherwise. Please note that the Division of Pen-
sions cannot provide tax advice.

RETIREMENT BENEFITS

I. Service retirement

Service retirement is the retirement that most
people take. You can retire on a service retire-
ment allowance at age 60. There is a formula for
establishing retirement benefits that you can use
to estimate what you will receive. Of course, the
retirement system will automatically calculate
your actual benefits. Here is the formula:

Class A: Years of Service

7 X Final Average Salary

Class B: Years of Service

50 X Final Average Salary

“Years of Service” means your years of service
credited in the retirement system. You receive
credit toward retirement for any monthly or
biweekly pay period in which a full normal de-
duction is received by the system.

“Salary” means your base salary. It does not
include any extra pay for overtime or money
granted in anticipation of your retirement. It
does include such factors as housing allowance
or uniform allowance.

“Final Average Salary” means your average
salary for the last three years of salary as an
active member, or your three highest fiscal
years.,

There are some exceptions to these general
provisions for veterans and other groups.

II. Early retirement
If you have established 25 years or more of
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creditable service before age 60, you may elect
to retire regardless of your age. If you retire be-
tween ages b5 and 60, you will receive a full
retirement allowance based on the service retire-
ment formula. If you retire before you are 55,
your allowance is a percentage of the full allow-
ance based on a reduction of 1/4 of 1 percent for
each month under age 55.

Here are examples of the percentage of full
retirement you would get if you retire early.

Reduction Reduction
Age Factor Age Factor
54 97 50 .85
53 .94 49 .82
52 91 48 .79
51 .88 47 .76

(N.J.S.A 43:15A-41);
(N.J.S.C. 17:2-6.11)

ITI. Deferred retirement

If you have established at least 10 years of
creditable service in the retirement system, but
you are not yet 60 years old, you are eligible for
a deferred retirement. Deferred retirement
means that you discontinue service but you
leave your contributions in the system.

At age 60, you will receive a full retirement
allowance based on your years of service and the
service retirement formula. Your death benefit
coverage is not in effect between the time you
leave actual employment and reach age 60. Your
death benefit coverage will be reinstated when
your deferred retirement becomes effective.

Additionally, you cannot transfer your State
Health Benefits coverage to the retired group
when you choose deferred retirement.

At any time before age 60, you may cancel
your right to a deferred retirement and withdraw
your contributions. If you cancel, however, you
waive your right to any retirement benefits. If
you die before you reach age 60, your contribu-
tions can be recovered by your beneficiary or
estate. There is no other death benefit.

(N.J.S.A. 43:15A-38);
(N.J.S.C. 17:2-2.7, 4.10)

IV. Disability retirement benefits

A. Ordinary Disability—To qualify for ordi-
nary disability retirement, you must
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—be under age 60 and have 10 years or more
of credited service;

—be considered totally and permanently
disabled; and

—be examined by doctors selected by the
retirement system.

You can apply for ordinary disability by filing
forms available from the Disability Review Sec-
tion. Your employer also has the right to apply
for disability for you. In any case, you should
allow at least four to six months for processing.

There is a specific formula for calculating dis-
ability retirement. You are guaranteed a certain
percentage of your final average salary. Most
people who go on disability retirement get about
90% of what they would have received under
service retirement, but this may not apply to
every case. These benefits are payable as long
as you remain disabled.

(N.J.S.A. 43:15A-42, 45),
(N.J.S.C. 17:1-4.29)

B. Accidental Disability—To qualify for ac-
cidental disability, you must

—Dbe under age 65;

—have been enrolled in the retirement sys-

tem on or before the date of the accident;

—be considered totally and permanently

disabled as a direct result of a traumatic

event that happened during and as a

direct result of carrying out your regular
duties; and

—be examined by doctors selected by the

system.
You can apply for accidental disability by fil-
ing forms available from the Disability Review

25




Section. Your employer also has the right to
apply for accidental disability for you. You must
provide evidence of the traumatic event and
your employer must confirm it. In any case, the
application must be filed within five years fol-
lowing the date of the accident.

If you qualify for accidental disability retire-
ment, you will be entitled to receive an allow-
ance equal to 2/3rds of the salary you were re-
ceiving on the date of the accident. These ben-
efits are payable as long as you remain disabled
or until you are returned to public service.

If you apply for accidental disability and are
found to be disabled, but NOT as a direct result
of a traumatic event on your job, you may be
retired under ordinary disability, provided you
meet those qualifications. Or, you may be re-
tired under service retirement (if you are over
60).

: (N.J.S.A. 43:15A-43, 46);

(N.J.S.C. 17:1-4.29, 17:2-1.10, 6.7 to 6.10)

C. Medical evidence—In completing a disabili-
ty application, you or your employer must
provide medical information supporting your
claim of disability. X-rays, hospital records and
physician reports must be submitted. State-
ments by your employer and others familiar with
the accident will also be required. The more
complete the information submitted, the more
quickly the board of trustees can reach a de-
cision about the claim.

Applicants for disability retirement will be
examined by physicians designated by the sys-
tem. All medical data will be submitted for re-
view to a medical review board which acts as
advisor to the board of trustees.

Medical information submitted is confidential
and can only be used by the board of trustees
or the medical review board to consider your
application for disability retirement.
IMPORTANT: You cannot assume that ap-
proval of workers’ compensation, temporary or
partial disability benefits or social security dis-
ability benefits is any guarantee of your ap-
proval for total and permanent disability ben-
efits payable by the retirement system, which
has its own requirements.

(N.J.S.A 43:15A-42, 43);
(N.J.S.C. 17:1-4.20, 4.26, 17:2-1.6, 6.26)

V. Special Veteran Retirement
Veterans are defined on page 2. You should
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submit military discharge papers (DD214) with
your enrollment application showing both your
induction and discharge dates.

Veterans who were members of the system
January 1, 1955 and remained in continuous ser-
vice after that date, are entitled to retirement
after 20 years service in New Jersey at age 60
at half of your last year’s salary. Continuous
service means that there was not a break in
pension contributions.

Veterans who were members after January 1,
1955, or if you did not serve continuously you are
entitled to half pay after 20 years at age 62.

Veterans with 35 or more years of membership
credit and age 60 or older may receive a retire-
ment benefit based on the following formula:

Years oéOSerwce X Last Year’s Salary

These benefits cannot be deferred and they
are available only at the ages specified. Veteran
members may retire on the same basis as non-
veteran members.

(N.J.S.A. 43:15A-6, 7, 56, 60, 61, 63);
(N.J.AC. 17:1-4.5)

OPTIONS AT RETIREMENT

All of the benefit formulas described produce
the largest or “maximum’ allowance payable to
you from the time of retirement until death. The
“maximum’’ allowance stops at your death.

However, when you retire, you may wish to
provide for a beneficiary by selecting one of the
options described below. Selection of an option
reduces your monthly retirement allowance.

Option 1—If you receive all the funds due to
you under this option before you die, you will
continue to receive the same monthly amount
until you die. Your beneficiary or estate receives
nothing.

If you die before collecting all the funds that
were due you under this option, the balance is
paid to your beneficiary in a lump sum. If your
beneficiary is dead, then the money goes to your
estate.

Option 2—When you die, the same allowance
that you were getting will be paid to your
beneficiary until that person dies. Nothing, how-
ever, goes to your estate under this option.

Option 3—When you die, one half the retire-
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ment allowance that you received will be paid
to your beneficiary until that person dies. Again,
nothing goes to your estate under this option.

Option 4—This option allows you to specify
an amount that you want paid to your
beneficiary when you die. It cannot be more than
the amount under option 2. It will be paid to
your beneficiary until that person dies.

IMPORTANT: Under options 2, 3, or 4, once
you choose a beneficiary at retirement, it can’t
be changed. This is important because if you
choose options 2, 3 or 4 and your beneficiary dies
before you do, there will be no change in the
allowance paid to you nor can you name another
beneficiary.

IMPORTANT: ONCE THE RETIREMENT
HAS BECOME EFFECTIVE, NO CHANGE
IN THE TYPE OF RETIREMENT OR PAY-
MENT TO BE RECEIVED IS POSSIBLE.
YOUR CHOICE IS IRREVOCABLE.

(N.J.S.A. 43:15A-19.1, 50);
(NJ.S.C. 17:2-6.8, 618, 6.19)

REDUCTION OR SUSPENSION OF YOUR
BENEFITS

Normally, you’ll receive retirement benefits as
long as you live. There are certain conditions,
however, that could mean a reduction or suspen-
sion of your benefits. Your benefits could be
reduced or suspended

—if as a disability pensioner, you fail to
appear for your annual medical examina-
tion.

—if you fail to file a Certificate of Eligibility
when you are asked to do so. You will be
asked to file such a certificate if, for ex-
ample, there is a change of marital status
for you or one of your beneficiaries.

—if you should become mentally or physi-
cally incompetent your benefits may be
suspended and not reinstated until a legal
representative has been appointed.

—if there is an outstanding loan balance.

—if you receive a salary from the state
beyond the date of retirement.

—if you waive your right to a pension so,
for example, you can collect another pen-
sion.

—1if you go to jail, although the board of
trustees may permit the continuance of
your allowance to your family.

—Iif an accounting error is made, and the
system must be repaid.

Your pension is ordinarily exempt from any
liens against it. Exceptions are tax liens imposed
by IRS or court orders for child support or
alimony. The order is effective only when you
withdraw your funds or when you begin to re-
ceive monthly payments. If the order is received
while you are in active service, it will be deferred
until you withdraw or begin to receive monthly
benefits.

Finally, your benefits can be reduced or sus-
pended if you are convicted of a crime involving
your employment. The board will consider every
case on its merits.

(N.J.S.A. 43:1-2, 43:15A-53, 54, 55, 70);

(NJ.S.C.17:1-1.15, 1.21, 4.23, 4.25, 17:2-1.8, 1.9,
6.4,6.13,6.14, 6.22)

COST OF LIVING ADJUSTMENT

The cost of living adjustment (or Pension Ad-
justment Program) covers all pensioners and
survivors of state-administered retirement sys-
tems. You must receive retirement benefits for
at least 24 months or be a beneficiary receiving
monthly payments for the cost of living adjust-
ment to be in effect. Beneficiaries who received
a lump sum under option 1 are not eligible. (If
you chose option 1, your cost of living adjust-
ment is calculated as if you had elected the
maximum allowance).

Under current law, the cost of living adjust-
ment is computed annually. You receive 60% of
the change in the average Consumer Price Index
between the calendar year in which you retired
and the 12 month period ending each August
31st.

(N.J.S.A. 43:3B);
(NJAC 17:1-7.1 to 7.8)

SOCIAL SECURITY

. Your pension is in addition to any social secu-
rity benefits you may receive.
(N.JAC. 17:2-2.1)
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LAW ENFORCEMENT OFFICERS AND
MEMBERS OF THE LEGISLATURE

If you are a law enforcement officer or member
of the legislature, a separate plan is in effect for
you.

EARNINGS AFTER RETIREMENT

Most retired members have no limitations on
earnings after retiring. If you are not on a dis-
ability retirement, you may work for a private
employer without affecting your benefits from
the retirement system, although your social se-
curity benefits could be affected. Still, if you go
back to work after you retire from public service,
there are four stipulations that you should know
about.

1. Retirees who return to service—If you ac-
cept a position covered by another retire-
ment system, other than that system
from which you retired, you will not be
able to enroll in that other pension plan.

However, if you return to a position
covered by this retirement system, your
retirement allowance will be suspended
and you will be required to re-enroll, pro-
vided that you are still eligible. You will
then be considered an active member.
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When you retire again, your former allow-
ance will be restored, and you’ll receive
an additional allowance based on your
additional service.

(N.J.S.A. 43:3C, 43:15A-57.2)

2. Disability retirees who return to service—
If you were on disability retirement and
return to active service, you will be re-
enrolled in the system. You will then be
considered an active member. When you
retire again, you will receive an allowance
based on all of your service credit.

(N.J.S. A 43:15A-44)

3. Special rules for disability retirants—If
you are on disability retirement, you may
have to have an annual medical exami-
nation until age 60, but not for more than
five years after retirement.

If you earn other income before age 60,
your disability pension may be reduced.
The amount it is reduced depends on how
much you earn. The total of the amount
you earn plus the disability pension can-
not exceed the amount of the current
salary you would have been earning in the
position you were working in when you
were disabled. For example, if your for-
mer position now pays $30,000 a year, and
you now earn other income totaling
$16,000, your annual pension can’t exceed
$14,000.

(N.J.S.A. 43:15A-44);
(NJAC. 17:1-1.22, 4.21, 17:2-6.13, 6.14)

4. Social security benefits—There is an
earnings test for most people receiving
social security benefits. When you file an
application for social security, you’ll be
told how earnings will affect your social
security benefits. Check with your local
Social Security Administration office for
details.

APPEALS

If you wish to appeal any administrative de-
cision, address your appeal to the Secretary of
the Board of Trustees, Division of Pensions. If
your request is denied by the board, you will be
notified that you have 45 days in which to file
for a hearing.
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If the issue involves disputed matters of fact,
then the board will approve such a hearing and
the matter will be referred to the Office of Ad-
ministrative Law where an administrative law
judge will schedule a hearing. You may wish to
be represented by an attorney since this is a legal
proceeding.

If the matter is heard by an administrative
law judge, recommendations will be made to the
board of trustees. If the board still affirms its
original decision and denies your request, you
will have an opportunity to appeal to the courts.

(NJ.A.C. 17:1-5.1 to 5.6, 17:2-1.7)

[BOARD OF TRUSTEES

HOW THE RETIREMENT SYSTEM IS
ORGANIZED

The Public Employees’ Retirement System is
administered by the Division of Pensions in the
Department of the Treasury of New Jersey. The
general responsibility for the operation of the
system is given to a Board of Trustees consisting
of elected members of the system, public mem-
bers appointed by the Governor, and the State
Treasurer.

Elected members serve for a stipulated term.
Public members serve indefinite terms at the
discretion of the Governor. The board meets
monthly at the retirement system offices.
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The trustees are also aided by a medical board
consisting of three physicians who review all
claims for disability benefits.

The system’s actuary is responsible for evalu-
ating the system’s resources and obligations and
for recommending changes in funding and/or the
tables upon which many of its operations are
based.

The Attorney General serves as the system’s
legal advisor.

The State Division of Investment is respon-
sible for the system’s investments and the State
Treasurer is the designated custodian of the sys-
tem. The various funds maintained by the sys-
tem are subject to examination by the Commis-
sioner of Insurance.

The system annually issues a report showing
the condition of the system, membership, etc.

(N.J.S A 43:15A-17, 18, 20, 21, 32, 52,);
(NJAC 17:1-1.12, 17:2-1.1, 1.3, 1.4)

MEMBER’S RIGHTS

As a member of the Public Employees’ Retire-
ment System, you are entitled to certain rights
and protections:

a. to examine all documents such as your
individual membership folder at the of-
fice of the retirement system, without
charge. You can examine statutes, regu-
lations, actuarial valuations and annual
reports at the office without charge.

(NJ.A.C 17:1-4.1, 17:2-1.6)

b. to obtain copies of all such documents
upon written request to the retirement
system. The Division of Pensions will
make a reasonable charge for such copies.

(N.JAC. 17:1-4.22)

c. to receive a copy of the retirement sys-
tem’s annual report. If the demand for
annual reports exceeds their supply, you
will be given a summary of the system’s
annual report indicating the plan’s trans-
actions, fiscal posture and funding po-
sition.

d. to obtain a statement telling you whether
you have a right to receive a pension, and
if so, what your estimated benefits would
be if you were to retire. If you do not have
a right to a pension, the statement will
tell you how may more years you will have
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to work to earn a pension. This statement
must be requested in writing and will not
be provided more than once a year. There
is no charge for the statement.

. to receive your benefits without inter-

ference from your employer, supervisor,
or union.

. to receive a written explanation of the

reason why you were denied any benefit
in whole or in part. You have a right to
have the board of trustees review and re-
consider your claim.

. to receive responses and materials from

the system in a reasonable time. If you
have a claim for benefits which is denied,
in whole or in part, and you have ex-
ercised all of your rights for a hearing, you
may file suit in State or Federal court. If
you feel that you have been discriminated
against, you may likewise bring suit. De-
pending on the finding of the court, you
may or may not have to pay court costs
and fees.
(N.J.A.C. 17:1-5.1 to 5.6)

. to contact the Division of Pensions if you

have any questions about the system. If
you are not literate in English, the
Division of Pensions will try to help you
find someone who can express your needs
to the system.
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PLAN INFORMATION

NAME OF PLAN

The Public Employees’ Retirement System of
New Jersey

ADMINISTRATION

The Public Employees’ Retirement System is
a defined benefit plan administered by the New
Jersey Division of Pensions, Douglas R. For-
rester, State Pension Director, Division of Pen-
sions, 20 West Front Street, Trenton 08625.

PROVISIONS OF LAW

The Public Employees’ Retirement System
was established by New Jersey Statutes and can
be found in the New Jersey Statutes Annotated,
Title 43, Chapter 15A. Changes in the law can
only be made by act of the State Legislature.
Rules governing the operation and adminis-
tration of the system may be found in Title 17,
Chapter 5 of the New Jersey Administrative
Code.

FUNDING

Contributions are made by the state on behalf
of contributing state employees. All contribu-
tions not required for current operation are re-
ported for investment to the State Division of
Investment.

PLAN YEAR

For record-keeping purposes this plan year is
July 1 through June 30.

SERVICE OF LEGAL PROCESS

Legal process may be served on Douglas R.
Forrester, State Pension Director, who is the
administrator of the system.

EMPLOYMENT RIGHTS NOT IMPLIED

Membership in the Public Employees’ Retire-
ment System does not give you the right to be
retained in the employ of a participating em-
ployer, nor does it give you a right of claim to
any benefit you have not accrued under terms
of the system.

(NJAC. 17:2-1.2)
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