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2. Nominating petitions shall be provided to each 
retired member requesting them after the Office of the 
Board Secretary verifies the retiree's eligibility to run for 
such election. 

3. The nominating petition forms for retired member-
trustees shall explain that a minimum of 100 retired 
members who are eligible to vote for the positions are 
required to sign the nominating petition for the candidate. 

4. The nominating petition form shall require the 
candidate's name and the name of the employing agency 
from which the member retired and shall require the social 
security number or retirement number of each retired 
member. If the social security number or retirement 
number is not provided, the name shall be disqualified. 

5. The form shall explain that a member shall sign only 
one nominating petition for a candidate seeking the retired-
member trustee position. 

6. The dates for filing and returning the nominating 
petitions shall be identified as well as the approximate date 
the election packets shall be sent to the retired members. 

7. A candidate named on a nominating petition shall 
sign the petition in a designated space indicating that he or 
she is willing to be a candidate. 

8. If only one candidate is nominated for the position, 
the candidate shall be deemed elected to the position 
without balloting. A notice to the retired membership shall 
be distributed indicating no contest since only one 
candidate was nominated by petition. 

(e) The following shall apply to the distribution of the 
election packets: 

1. The Board reserves the right to authorize a vendor to 
collect votes through one or more of the following election 
processes. All eligible retired members shall have an 
opportunity to cast a ballot through one of the following: 

i. Telephone (voice retrieval system-electronic 
vote); 

ii. Internet access (electronic vote); or 

iii. Paper ballot (postage-paid, self seal return 
mailer). 

2. For each eligible retired voter as defined within 
N.J.A.C. 17:4-6.3(a) there shall be forwarded to him or her 
a ballot which shall include the following information and 
instructions: 

i. The name of the eligible voter; 

ii. The closing date of the election; 

iii. The name of each candidate nominated and the 
name of his or her employer at retirement; 
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iv. Instructions to the voter for the proper casting of 
the ballots shall be shown upon the ballot or on a 
separate sheet; and 

v. Instructions that the candidate receiving a 
plurality of the legal votes cast shall be declared elected 
to the position. 

3. The ballot positions shall be determined by a draw-
ing conducted at a time and place determined appropriate 
by the Secretary of the Board of Trustees. All candidates 
shall be invited to attend said drawing. 

4. Voting for more candidates than instructed will be 
cause for rejection of the ballot. 

5. Mutilated ballots, illegible ballots, ballots with a 
write-in vote or multiple votes or any other ballot where it 
cannot be determined for whom the voters intended to vote 
shall be declared invalid and cannot be considered. 

6. The candidate receiving the highest number of legal 
votes shall be deemed to be elected to that position. 

7. The Secretary of the Board shall oversee the election 
procedure to ensure that the vendor complies with all of the 
requirements and assures the validity of the fmal election 
count. 

8. The candidates for election whose names are printed 
upon the ballots shall be invited to attend the presentation 
of the fmal results of the election. 

(f) The following shall apply to biographical information: 

1. An informational sheet of biographical information 
regarding each candidate shall be prepared by the candidate 
and submitted to the Board Secretary. 

2. The Board Secretary shall inform each candidate that 
the biographical information shall be included with the 
election packet. 

3. The biographical information shall be distributed to 
the eligible voters at the time of distribution of the election 
packets or otherwise distributed as approved by the Board 
of Trustees so that the retired members of the retirement 
system shall have reasonable opportunity to read and 
consider the biographical information regarding the candi-
dates. 

4. Endorsements are not permitted in the biographical 
information. 

(g) The following apply to vote tabulation: 

1. Only a member's first vote shall be counted as the 
official electronic or paper ballot. All duplicate or subse-
quent votes shall be considered invalid and not included in 
the final election count. 

2. The candidate receiving the highest number of all 
legal votes contained in ( e) and (f) above shall be deemed 
to be elected to the position. 
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3. The Secretary of the Board shall oversee the election 
process to ensure that the vendor complies with all of the 
requirements and to assure the validity of the final election 
count. 

4. The eligible candidates for the election shall be 
invited to the presentation of the final results of the 
election. 

(h) The following shall apply to recount procedures: 

1. Any candidate or member who shall have reason to 
believe that an error has been made in counting or 
declaring the vote may, within 20 days of the certification 
of the results of the election, request in writing that the 
Board of Trustees shall, at its next regular meeting or at a 
special meeting, hold a hearing to consider the request and 
determine whether or not a recount shall be held. The 
Board shall notify all candidates of its decision within 10 
days thereafter. At such hearing, any member of the Board 
who is a candidate on the contested ballot shall not vote in 
the Board's decision on the request. Each candidate on the 
contested ballot shall be invited to attend the Board's 
meeting and may present evidence to support his or her 
beliefs. 

2. If a candidate or other interested party requests a 
recount within the prescribed time, this request shall be 
reviewed and granted by the Board of Trustees if a recount 
could possibly affect the results of the election. All ballots 
received shall then be recounted and the recount shall be 
supervised by the Board Secretary. The Board Secretary 
shall certify the results of the recount to the Board of 
Trustees. If a recount is not requested within 20 days, the 
ballots may be destroyed. 

3. Upon election and the taking of an oath of office, a 
police and fire member-trustee shall serve for a term of 
four years. In the event that no member is certified as the 
winner of an election, the incumbent trustee shall serve 
until a successor is certified by the Board of Trustees. 

(i) If there are at least two candidates in an election for 
retired member-trustee and the victorious candidate dies or is 
unable or unwilling to serve as such retired member-trustee 
prior to the beginning of the candidate's term as trustee, the 
candidate who obtained the next highest number of votes in 
that election (that is, the first runner-up) shall be selected to 
fill the Board vacancy caused by the death or inability or 
unwillingness to serve of the successful candidate. If the 
Board selects the first runner-up in such election and that 
person is unable or unwilling to accept the position, then the 
Board shall select the candidate who obtained the next 
highest number of votes in that election. If there is no second 
runner-up, the Board shall conduct a new election to fill the 
Board vacancy. For purposes of this provision, a retired 
member-trustee's term begins upon the taking of the oath of 
office. 

New Rule, R.1997 d.28, effective January 21, 1997. 
See: 28 N.J.R. 1605(b), 29 N.J.R. 376(a). 
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Amended by R.2004 d.27, effective January 20, 2004. 
See: 35 N.J.R. 4456(a), 36 N.J.R. 439(a). 

In (d), deleted "signature" following "100 retired members" in 3 and 
inserted "or retirement number'' following "social security number" 
throughout 4; rewrote (e). 
Amended by R.2005 d.231, effective July 18, 2005. 
See: 37 N.J.R. 570(a), 37 N.J.R. 2686(a). 

Rewrote the section. 

SUBCHAPTER2. ENROLLMENT 

17:4-2.1 Eligible positions 

(a) All public employees actively employed in positions 
meeting the statutory definition "police officer'' or "fire-
fighter'' found at N.J.S.A. 43:16A-1(2)(a) and (b) shall be 
members of the Police and Firemen's Retirement System of 
New Jersey. 

(b) The following words and terms, as used in this 
subchapter and in N.J.S.A. 43:16A-1 et seq., shall have the 
following meanings: 

1. "An agency authorized to establish physical and 
mental fitness requirements applicable to the position of 
municipal police officer'' means the Police Training Com-
mission established byN.J.S.A. 52:17B-70. 

2. "Authorized to carry a firearm while engaged in the 
performance of his official duties" means so authorized by 
a statute. It is not required that an employee actually carry 
a firearm while engaged in official duties, but the employee 
shall be legally authorized and qualified to do so. 

3. "Board of Trustees" or "Board" means the Board of 
Trustees of the Police and Firemen's Retirement System 
established pursuant to N.J.S.A. 43:16A-13. 

4. "Director" means the Director of the Division of 
Pensions and Benefits (Division) in the Department of the 
Treasury. 

5. "Direct supervision" includes conducting perform-
ance evaluations, disciplining, adjusting grievances, re-
warding, and assigning and directing the work of other 
employees. 

6. "Employer'' means the State of New Jersey or the 
county, municipality or political subdivision thereof which 
pays the particular police officer or firefighter. 

7. "Firefighting unit" means a municipal fire depart-
ment, a fire district, or an agency of a county or the State 
which is responsible for control and extinguishment of 
fires. 

8. "Firefighter" shall have the meaning ascribed to that 
term by P.L. 1989, c.204 (N.J.S.A. 43:16A-1) as the same 
may be amended and supplemented from time to time. 
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9. "General supervision" means "direct supervision" of 
employees who perform "direct supervision" as defined by 
(b)S above. 

10. "Law enforcement unit" means any police force or 
organization in a municipality or county which has by 
statute or ordinance the responsibility of detecting crime 
and enforcing the criminal laws of this State. 

11. "Police officer" shall have the meaning ascribed to 
that term by P.L. 1989, c.204 (N.J.S.A. 43:16A-1) as the 
same may be amended and supplemented from time to 
time. 

12. "Police powers" means the statutory authority, under 
the appropriate circumstances in accordance with law, to 
arrest and detain and to control the actions of the public, or 
those individuals who come under the jurisdiction of the 
public employer's jurisdiction. 

13. "Position" means a job title. 

14. "Retirement System" or "System" means the Police 
and Firemen's Retirement System of New Jersey as 
defined in N.J.S.A. 43:16A-2. 

( c) Determinations by the Director and the Board of 
Trustees whether an employee of a law enforcement unit or 
firefighting unit is an administrative employee with the 
meaning of the definitions of ''police officer" or "firefighter" 
under the law and these rules shall be on a case-by-case basis. 
An employee may perform some administrative functions 
without being an administrative employee. In determining 
whether an employee is an administrative employee, the Di-
rector and the Board of Trustees shall consider the following 
factors: 

1. Whether and to what extent the employee is re-
sponsible for preparing or recommending budgets contract-
ing for goods or services, processing employment actions, 
managing information systems, and the provision of ad-
ministrative support; 

2. Whether the administrative tasks performed by the 
employee are central to, rather than incidental to, the 
primary responsibilities of the employee; and 

3. Whether the career path to become an administrative 
employee begins with or includes positions as non-
administrative police officers or firefighters. 

( d) Determinations by the Director and the Board of 
Trustees whether an employee of a law enforcement unit or 
firefighting unit is a supervisory employee within the mean-
ing of the definitions of ''police officer'' or "firefighter'' under 
the law and these rules shall be on a case-by-case basis. An 
employee may perform some supervisory functions without 
being a supervisor. In determining whether an employee is a 
supervisory employee, the Director and the Board of Trustees 
shall consider the following factors: 
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1. Whether and to what extent the employee is re-
sponsible for conducting performance evaluations, disci-
plining, adjusting the grievances, rewarding, and assigning 
and directing the work of non-supervisory police officers 
or firefighters or effectively recommending such actions; 

2. Whether the individual police officers or firefighters 
subject to some supervision by the employee have a 
primary supervisor other than the employee; 

3. Whether the supervision performed by the employee 
is central to, rather than incidental to, the primary respon-
sibilities of the employee; and 

4. Whether the career path to become a supervisor 
begins with or includes positions as non-supervisory police 
officers or firefighters. 

( e) Employers shall not use the same job title for both 
individuals whose job functions meet the definition of ''police 
officer" or "firefighter" and individuals whose job functions 
do not meet those definitions. In the event that the Board 
determines that an employee's primary duties qualify that em-
ployee as a ''police officer'' or "firefighter," but that employee 
holds a position held by other individuals whose primary 
duties do not qualify those employees as a police officer or 
firefighter, then the employer shall promptly take the nec-
essary actions to create a new job title to ensure that the same 
job title is not used both for individuals whose job functions 
meet the definition of ''police officer" or "firefighter" and 
individuals whose job functions do not meet those defmitions. 

(t) If an employee of a "law enforcement" or "firefighting 
unit" holds a position which has not been deemed eligible for 
inclusion in the Police and Firemen's Retirement System 
pursuant to P.L. 1989, c. 204 (N.J.S.A. 43:16A-1.2), and the 
employee or employer contends the duties of the position 
meet the definitions of police officer or firefighter as found in 
N.J.S.A. 43:16A-1 et seq., the employee or employer may 
submit a written request indicating why the position meets the 
above definitions. The appropriate documentation must 
accompany the request. 

(g) The Director shall review the position and documen-
tation to determine whether the duties and responsibilities of 
the position meet the defmition of "police officer'' or "fire-
fighter." The Director shall then make a recommendation to 
the Board as to whether the position qualifies for inclusion in 
the Retirement System. 

(h) If, after considering the recommendation of the Direc-
tor, the Board determines that the employee meets the defmi-
tion of ''police officer" or "firefighter," the Board shall, prior 
to making a final determination, publish in the New Jersey 
Register a notice that it proposes to include the employee's 
position in the System. Interested parties shall be given at 
least 30 ~ys to comment on the proposal. 

(i) If, after considering the recommendation of the Direc-
tor, the Board determines that the employee does not meet the 
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definition of "police officer" or "firefighter," the employee 
shall be offered an opportunity for a hearing in accordance 
with the Uniform Administrative Procedure Rules, N.J.A.C. 
1:1. 

G) If the employee requests a hearing, the Board shall 
publish in the New Jersey Register a notice that a hearing will 
be conducted on the application of the employee that the em-
ployee's position be deemed to meet the definition of ''police 
officer'' or "firefighter" as the case may be, and that inter-
ested parties may seek to intervene in accordance with 
N.J.A.C. 1:1-16. 

(k) Guidelines for fire districts that have not adopted the 
provisions of Title l lA of the New Jersey Statutes (non-civil 
service) are as follows: 

1. A Board of Fire Commissioners created under the 
provisions of N.J.S.A. 40A:14-81 shall have the powers, 
duties and functions within said district to the same extent 
as in the case of municipalities, relating to the prevention 
and extinguishment of fires and the regulation of fire 
hazards. 

2. When establishing an eligible position for the PFRS, 
the commissioners must comply with the employment 
guidelines stated in N.J.S.A. 40A:14-81.1, excerpted 
below: 

i. The position must be established by resolution; 

ii. The appointment of persons to the position, 
determination of the term and compensation and pre-
scribed functions and duties of the position must also be 
established by resolution; and 

iii. The resolution must be published at least once in 
a substantial newspaper in the district. 

(l) To determine the eligibility for fire positions for 
employers with an established firefighting unit that have not 
adopted the provisions of Title 1 lA of the New Jersey 
Statutes (non-civil service) for membership in the PFRS, the 
Board requires the following items: 

1. A description of the physical and mental require-
ments for the position; 

2. A description of the training requirements including, 
but not limited to, the Fire Fighter's I certification issued 
by the Division of Fire Safety, Department of Community 
Affairs; 

3. A table of organization for the firefighting unit, 
which includes names and positions; 

4. A list of employees currently in the position, with 
present pension status and job title; 

5. Proof of compliance with the provisions ofN.J.S.A. 
40A:14-81.1 and a copy of the resolution or ordinance 
which established the position; 
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6. Statutory reference, which provides the firefighting 
unit with the authority for the control and extinguishment 
of fires; and 

7. An official job description which outlines the duties 
and responsibilities of the position. 

(m) To determine the eligibility for fire positions for 
employers with an established firefighting unit that have 
adopted the provisions of Title 1 lA of the New Jersey 
Statutes ( civil service), the Board requires the following 
items: 

1. A description of the physical and mental require-
ments for the position; 

2. A description of the training requirements including, 
but not limited to, the Fire Fighter's I certification issued 
by the Division of Fire Safety, Department of Community 
Affairs; 

3. A table of organization for the firefighting unit, 
which includes names and positions; 

4. A list of employees currently in the position, with 
present pension status and job title; 

5. Statutory reference, which provides the firefighting 
unit with the authority for the control and extinguishment 
of fires; and 

6. An official job description which outlines the duties 
and responsibilities of the position. 

(n) To determine the eligibility for police positions for 
employers with an established law enforcement unit that have 
not adopted the provisions of Title 1 lA of the New Jersey 
Statutes (non-civil service), the Board requires the following 
items: 

1. Statutory reference which provides the law enforce-
ment unit with the authority of detecting crime and enforc-
ing the general criminal laws; 

2. Statutory reference authorizing carrying a firearm in 
the performance of duty; 

3. Statutory reference to the police training requirement 
or Police Commission Training (PCT); and 

4. Statutory reference that the holder of the position has 
police powers. 

Repeal and New Rule, R.1996 d.463, effective October 7, 1996. 
See: 28 N.J.R. 2512 (a), 28 N.J.R. 4508(b). 

Section was "Policeman and frreman defined". 
Public Notice: Forest Fire Observer (State-Civil Service). 
See: 31 N.J.R. 905(c). 
Public Notice: Fire Official/Fire Protection Subcode Official UFD 

(Municipal-Civil Service), Chief Bureau of Law Enforcement Envi-
ronmental Protection (State-Civil Service), Fire Fighter (Washington 
Township), Fire Fighter/Fire Inspector (Washington Township), Fire 
Fighter/Fire Fighter Apparatus Mechanic (Washington Township), 
Fire Fighter/Chief Maintenance Mechanic (Washington Township) 
and Fire Chief (Washington Township). 

See: 31 N.J.R. 1388(a). 
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Public Notice: Supervising Parole Officer (State Civil Service), Assis-
tant Director Parole Supervisor (State Civil Service) and District 
Parole Supervisor (State Civil Service). 

See: 31 N.J.R. 1643(b). 
Public Notice: Investigator Secured Facilities-Juvenile Justice Com-

mission, Senior Investigator Secured Facilities-Juvenile Justice 
Commission, Principal Investigator Secured Facilities-Juvenile 
Justice Commission, Assistant Chief Investigator Secured Facilities--
Juvenile Justice Commission and Chief Investigator Secured Facil-
ities-Juvenile Justice Commission. 

See: 31 N.J.R. 3538(b). 
Public Notice: Police Officer Bilingual Spanish/English Municipal, 

Police Officer Bilingual Spanish/English County, Police Officer 
Bilingual Korean/English Municipal and Police Officer Bilingual 
Korean/English County. 

See: 31 N.J.R. 3539(a). 
Public Notice: Correction Officer Recruit/Bilingual Spanish/English, 

Parole Officer Recruit/Bilingual Spanish/English and Senior Parole 
Officer/Bilingual Spanish/English. 

See: 31 N.J.R. 3539(b). 
Public Notice: Parole Officer Recruit-Bilingual Spanish/English Ju-

venile Justice Commission and Senior Parole Officer Bilingual Span-
ish/English Juvenile Justice Commission. 

See: 31 N.J.R. 3539(c). 
Public Notice: Police Sergeant Bilingual Spanish/English-Municipal, 

Police Sergeant Bilingual Spanish/English-County, Police Lieu-
tenant Bilingual Spanish/English-Municipal and Police Lieutenant 
Bilingual Spanish/English-County. 

See: 31 N.J.R. 4132(a). 
Public Notice: Fire Officer I-County, Fire Officer I-Municipal, Fire 

Officer 2-County, Fire Officer 2-Municipal, Fire Officer 3-County, 
Fire Officer 3-Municipal, Fire Officer 4-County, Fire Officer 4-
Municipal. 

See: 32 N.J.R. 2262(a). 
Amended by R.2001 d.66, effective February 20, 2001. 
See: 32 N.J.R. 4060(a), 33 N.J.R. 684(a). 

Created neutral gender references throughout; added new (k) and ([). 
Public Notice: Sheriff's Officer, Bilingual. 
See: 34 N.J.R. 2473(b). 
Public Notice: District Fire Captain (Washington Twp.), District Fire 

Captain/fraining Officer (Washington Twp.), Assistant Fire Chief 
(Livingston). 

See: 34 N.J.R. 3545(b). 
Public Notice: Senior Emergency Services Specialist (Hopewell Twp). 
See: 35 N.J.R. 1596(d). 
Public Notice: Correction Officers and Sheriff's Officers, Somerset 

County. 
See: 35 N.J.R. 2533(c). 
Public Notice: Notice of proposal to include the civil service positions 

in the Police and Firemen's Retirement System. 
See: 35 N.J.R. 2958(a), 2958(b). 
Public Notice: Police Chief, Police Lieutenant, Police Sergeant, Police 

Officer, Palisades Interstate Park Commission. 
See: 35 N.J.R. 4148(b). 
Public Notice: Chief, Fire Apparatus (UFD). 
See: 35 N.J.R. 5450(b). 
Public Notice: Police Chief, Brookdale Community College. 
See: 35 N.J.R. 5451(a). 
Public Notice: Detective, Waterfront Commission of New York Harbor. 
See: 36 N.J.R. 1245(a). 
Public Notice: Notice of Proposal to Include the Non-Civil Service 

Positions of Assistant Chief, Firefighter/Emergency Medical Techni-
cian, and Firefighter/Emergency Medical Technician/Inspector in the 
Police and Firemen's Retirement System. 

See: 37 N.J.R. 4478(b). 
Public Notice: Notice of Proposal to Include the Civil Service Positions 

of Ranger, Ranger Sergeant, Ranger Lieutenant, and Chief of Parks 
and Law Enforcement in the Police and Firemen's Retirement 
System. 

See: 37 N.J.R. 4479(a). 
Amended by R.2006 d.130, effective April 3, 2006. 
See: 37 N.J.R. 452l(a), 38 N.J.R. 1578(a). 

In (a), added "statutory" and statutory citation; in introductory 
paragraph (b ), substituted "subchapter" for "section"; in (b )4, inserted 
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"(Division)"; in introductory paragraphs (c) and (d), inserted "Trustees" 
following "Board of', and in the last sentence, substituted "Director and 
the Board of Trustees" for "Board"; rewrote (f), (g) and ([); added (1)6 
and 7; and added (m) and (n). 
Public Notice: Notice of Proposal to Include Non Civil Service Position 

of Fire Official/Firefighter in the Police and Firemen's Retirement 
System. 

See: 38N.J.R.1774(b). 

17:4-2.2 Compulsory enrollment 

Membership in the Police and Firemen's Retirement Sys-
tem of New Jersey is mandatory, a condition of employment 
for every "police officer" or "firefighter" under the provisions 
ofN.J.S.A. 43:16A-1 et seq. 

Amended by R.2001 d.66, effective February 20, 2001. 
See: 32 N.J.R. 4060(a), 33 N.J.R. 684(a). 

Rewrote the section. 

17:4-2.3 Medical requirements 

The employer must furnish evidence of good health 
sufficient to satisfy the Board of Trustees. If the Division or 
the Board has a question regarding the evidence of good 
health provided, the Division or Board may request that the 
applicant be examined by an independent physician desig-
nated to conduct such an examination for the Retirement 
System. 

Amended by R.2001 d.66, effective February 20, 2001. 
See: 32 N.J.R. 4060(a), 33 N.J.R. 684(a). 

Added(a)3. 
Amended by R.2006 d.130, effective April 3, 2006. 
See: 37 N.J.R. 452l(a), 38 N.J.R. 1578(a). 

Rewrote the section. 

17:4-2.4 (Reserved) 

17:4-2.5 Age requirements 

(a) Applicants must be appointed to an eligible title on or 
prior to their 35th birthday. 

(b) The age of candidates for positions covered by the 
Police and Firemen's Retirement System with employers who 
have adopted the provisions of Title 1 lA of the New Jersey 
Statutes (Civil Service) is determined at the announced 
closing date of the examination offered by the Department of 
Personnel for those positions. Candidates must not be one day 
past the date of their 35th birthday on the announced closing 
date of the examination. Those candidates meeting the age 
requirements at that time will be considered as having met the 
age maximum requirement for the duration of the list promul-
gated as a result of such examination. (N.J.S.A. 43:16A-3(1)) 

(c) N.J.S.A. 38:23A-1 et seq. is recognized as a mod-
ification of the age maximum for certain "veterans." Persons 
having served in the active military service of the United 
States during "time of war" and conflict as defined in 
N.J.S.A. 43:16A-ll.7 can for the purpose of meeting the 
maximum age requirement for entrance into this retirement 
system reduce their actual age by the stipulated period of such 
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military service. Should this reduced age meet the age max-
imum in effect, the applicant will be considered as having 
met the age maximum for enrollment. 

(d) The period of time to be deducted from an individual's 
age is limited to actual time served during the war or conflict. 
Earlier or later periods of military service cannot be used to 
reduce individuals' ages so as to enable them to meet any 
maximum age limits. 

( e) Any active military service terminating in dishonorable 
discharge is not creditable. 

(f) An applicant is permitted to reduce their actual age in 
order to meet the maximum age requirement of 35 years for 
the position of municipal police officer if, in accordance with 
N.J.S.A. 40A:14-127.1, they have previous service as a 
former State trooper, sheriff's officer or deputy, or county or 
municipal police officer. Prior experience in Federal law 
enforcement agencies or in law enforcement agencies of other 
states that would meet the requirements of police officer in 
New Jersey would also qualify for the purpose of reducing 
the candidate's age for the position of a municipal police 
officer. "Age reductions" may also be granted for persons 
seeking employment as municipal police officers who have 
prior service with the Delaware River Port Authority Police, 
Amtrak or South Eastern Pennsylvania Transportation Au-
thority (SEPTA) police departments. No person may be 
appointed over the age of 45 except for those who were 
previously involuntarily terminated from their former law 
enforcement officer employment. 

(g) Individuals seeking employment with a municipality in 
an eligible PFRS title who are over age 35 on the closing date 
of the examination with a Civil Service employer or over age 
35 on the date of hire with a non-Civil Service employer, 
even after "reductions in age" have been taken into account, 
cannot establish membership in any State-administered retire-
ment system. Since enrollment in the PFRS is a condition of 
employment (N.J.S.A. 43:16A-3(1)), these individuals cannot 
be hired. 

(h) Municipal statutes provide that in some situations 
volunteer and exempt fire fighters in municipalities may be 
appointed to full-time fire fighter positions if they are not 
over 40 years of age at the time of their appointments. This 
proper appointment of someone who is past their 35th 
birthday to a municipal fire department does not negate the 
eligibility requirement that someone not be past their 35th 
birthday to be enrolled in the PFRS. Therefore, any ap-
pointees under this provision are required to enroll in the 
Public Employees' Retirement System. 

Amended by R.2000 d.292, effective July 17, 2000. 
See: 32 N.J.R. 1320(a), 32 N.J.R. 2599(a). 

Rewrote (c) and (d); and recodified former (d)3 as (e). 
Amended by R.2003 d.204, effective May 19, 2003. 
See: 35 N.J.R. 508(a), 35 N.J.R. 2186(a). 

Rewrote (b). 
Amended by R.2006 d.130, effective April 3, 2006. 
See: 37 N.J.R. 452l(a), 38 N.J.R. 1578(a). 

Added (f)-(h). 
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17:4-2.6 Enrollment date 

(a) An employee who is appointed to a permanent position 
from a civil service list shall be considered as having begun 
eligibility for enrollment on the date ofregular appointment. 

1. For employers who report on a monthly basis, the 
compulsory enrollment date shall be fixed as the first of the 
month of regular appointment for an employee whose 
regular appointment date falls between the first through the 
16th of the month and the compulsory enrollment date 
shall be fixed as the first of the following month for an 
employee whose regular appointment date falls between 
the 17th and the end of the month. 

2. For employers who report on a biweekly basis, the 
compulsory enrollment date shall be fixed as the first day 
of the pay period of regular appointment for an employee 
whose appointment date falls on the first through seventh 
day of the biweekly pay period. The compulsory enroll-
ment date shall be fixed as the first day of the following 
biweekly pay period for an employee whose appointment 
date falls on any subsequent date within that pay period. 

(b) An employee in the unclassified service shall be con-
sidered as beginning service on the date employment began. 
The compulsory enrollment date shall be fixed as the frrst of 
the month of hire for an appointee whose beginning employ-
ment date falls between the first through the 16th of the 
month and the compulsory enrollment date shall be fixed as 
the first of the following month for an appointee whose 
beginning employment date falls between the 17th and the 
end of the month. 

(c) For local employers not covered by civil service, a reg-
ular appointment shall constitute the date the employee origi-
nally accepted employment in a regular budgeted position. 

1. For local employers not covered by civil service who 
report on a monthly basis, the compulsory enrollment date 
shall be fixed as the frrst of the month of hire for an 
employee whose beginning employment date falls between 
the first through 16th of the month and the compulsory 
enrollment date shall be fixed as the first of the following 
month for an employee whose beginning employment date 
falls between the 17th and the end of the month. 

2. For local employers not covered by civil service who 
report on a biweekly basis, the compulsory enrollment date 
shall be fixed as the first day of the pay period of hire for 
an employee whose date of hire falls on the first through 
seventh day of the biweekly pay period. The compulsory 
enrollment date shall be fixed as the frrst day of the 
following biweekly pay period for an employee whose date 
of hire falls on any subsequent date within that pay period. 

( d) An employee of a civil service employer who is not 
permanent in a classified position or an employee of a non-
civil service employer who is not in a regular budgeted 
position may be considered a temporary employee by the 
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