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Pursuant to Executive Order No. 66(1978), Chapter 53was readopt-
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N.J.R. 932(c). Pursuant to Executive Order No. 66(1978), Chapter 53 
was readopted as R.1988 d.234, effective Ap~il 28, 1988. See: 20 
N.J.R. 640(a), 20 N.J.R. 1214(a)., Chapter 53 was amended by R.1988 
d.392, effective August 15, 1988. See: 19 N.J.R. 1638(b), 20 N.J.R. 
2095(a). Subchapter 2, Set-Aside Goals for Casino B1.1siness with 
Minority and Women's Business Enterprises, was adopted .as R.1989 
d.167, effective March 20, 1989. See: 20 N.J.R. 2446(a), p N.J.R 
781(b). . 

Chapter 53 was amended by R1989 d,.168, effei;tive March 20; 1989. 
See: 21 N.J.R. 18(b), 21 N.J.R. 781(a).. Further amendments were 
made by R.1989 d.414, effective August 7, 1989. See: 21 N.J.R. 
1507(a), 21 N.J.R. 2301(a). Further.amendments were made by R.1989 
d.528, effective October 16, 1989. See: 21 N_.J.R. 1823(a), 21 N.J.R., 
3314(c). Further amendments were made by R.1990 d.213,:effective 
April 16, 1990. See: 22 N.J.R. 332(a), 22 N.J:R. 1272(a). Further, 

. amendments were made by R.1993 d.37, effective January 19, 1993; 
See: 24 N.J.R. 3695(a), 25 N:J.R. 348(b). Pursuant to,Executive Order 
No. 66(1978), Chapter 53 was readopted as R.1993 d221; effective 
April 26, 1993, with amendments effective May 17, 1993. See: 25 
N.J.R. 684(b); 25 N.J.R. 2000(a); 

. ' 
Chapter 53, Equal Employment Opportunity, was repe,aled and 

Chapter 53, Equal Emplpyment and Business Opportunity, was adopted 
as new rules by R.1993 d.406, effective-August 16, 1993. See: 25 
N.J.R. 1675(a), 25 N.J.R. 3843(b). Pursuant to Executive Order No. 
66(1978), Chapter 53 was readopted as R.1996 d.33; effective Decem-
ber 15, 1995 .. See: Source and Effective Date.. See, also; section 
annotations. 
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CASINO ·CONTROL COMMISSION 

"Chief executive officer" means: 

1. · As to casino licensees or applicants, thy · natural 
· person located at a casino hotel facility :who is ultimately · 

responsiblefor the daily conductof the hotel.and gaming 
business of the casino licensee or applicant, regardless of 

· the form of business association ofthe cas~no licensee or 
applicant or the particular title :which; the p¢rson holds. · 

·•· 2. . As to casino service inch.1stry enterprise licensees or 
applicants, the natural person who bears ultirnaterysponc 
sibility. for. the organization and business activities: of the 
enterprise. · 

"Construction" or "renovation" .. br . "reconstruction" 
means any construction, renovation,. reconstructi9n, reha£ili-
tation, alteration, Conversion, extension, demolition, repair 
or other changes or improvements of any kind whatsoever 
of any stritcture or facility to be used as an approved hotel, 
casino, casiho simulcasting facility or related facility. These 
terms also include the maintenance, supervision, inspection, ·. 
and Other on:site functions incidental to the. actual construc-
tion. 

"Contract" means any written or unwritten agreement 
between tw9 or more pers9ns .. 

''Contrafaor" means ariy party performing or offering to 
perform pursuant to a contract. . \ ' 

"DCED" means the New Jersey Department of Com-
merce and :Economic Development. 

"Disability" means. a physical or mental impairment which 
is included in the definition of "handicapped" contained in 
the Law Against Discrimination, N.J.S:A .. 10:5'--5, .or in the 
definition of "disability". contained in the Americans with 
Disabilities Act of 1990, 92 USC 12101, . and .attendant 
regulations. 

"EEOCjobcategories'' is definedin N.J.A.C.19:53~1.3. 

"Equal business opportunity'' means ·the>opportunity of. 
any · person to buy ·· from, • sell to, lease. from or to, . license, 
contract with, trade with, provide.goods, services or informa-
tion to, or do business with any other .person without regard 
to the race, creed, color, national origin; ancestry, affection- . 
al or sexual orientation, gender, age, marital status, nation" 
ality, atypical hereditary cellularor blood trait, liability for 
service in the armed forces of the. United States, disability · 
(where reasonable accommodation may be ·made to allow 
for such disability without. causing an undue hardship on the · 
person doing business) qr rehabilitated offendyr status of . 
such person or such person's partners; members, stockhold-
ers, directors, officers, managers or employees. · ' 

. . . 

"Equal Employment and· Business Opportunity, Plali (BE-
BOP)" is defined in N.J.A.C. 1.9:53-6. . . 

·19:53..,.J.2 

''Equal,employrrient opportunity"· nieans.·the. opportunity 
of any person to apply fpr, obtain and ret.ain employment, 
transfer, promotion, pay mises, benefits and trainingwithout 
regard to the race, creed,>color, national origin, ancestry, 
affectional or sexual orientation, gender, age, marital status, 
nationality, atypical liereditary cellular or blood trait, liabili-
ty for service in . the armed forces of the United States, 
disability (where reasonable accommodation maybe made 
tp allow for such. disability \Vithout causing an. undue hard-
ship cm the employer) or rehabilitated offender status of · 
such person. 

"Equal opportunity officer" means· a person appointed by 
a licensee or applicant, . pursuant to the provisions . of 
N.J.SA 5:l2C:.l35f and RJ:A.C. 19:5J·:l.4 or 3.1, to assure 
its. compliance with this chapter and any Federal or State 
laws regarding .·.equal employment.and business. opportµnity. 

"Gross disbursements" means the total amount of money 
spent: for any purpose . whatsoever by a casino licensee. 

. . ) . . ' 

"Jo:urneyworker" means a worker who has been certified 
by a ;union or other party acceptable to . the Coµimission as 

. . . ', .··.. . . . . . . . \. 
having mastered a craft or trade. . · 

"Liability" for service in the armed forces of the United· 
States is defined inN:J.S.A. 10:5-5. 

"Ml3E" means a minority bm;iness enterprise. 

. "Minority'' meansa.pt:lrsonwho-is: 
, I 

L African American, who is a person having origins in 
any ofthe bla,ck racial groups in Africa; . . 

2. Hispanic, whois a ·person of Spanish of Portuguese 
culture; with origins in· Mexico, South or Central America, . 
or the Caribbean Island, regardless of race;· or . 

. . 

3. Asian, American,. who is a person having origins in 
any of the: original peopl,es of the. Far East, Southeast 
Asia, Indian Subcontinent, Hawaii, or the. Pacific Islandt 

''l\1mprity business" is. clefined in N,J.A.G.19:53-:5A. 
. . , . 

"Net disbursement" is defined in N.J.A.C. 19:53~5.5. 
. . ,, . . •' \ 

"Operations workforce" means all employees ofa casino. 
lkehsye or appHcant who work in or in support of the casino · 

•·, hotel, ,casino, .casino simulcasting facility or a related facility.· 

''Pr9ject'' means the objective. of a constrnction .contract 
or subc:ontract. The same project may involve more than 
one contract. or subcontract. · 

"Project Labof Report'\is defined in N.J.A.C. 19:53-2.8. 

"Project Labor Report Summary" is defined in N.J.A.C. 
, 19:53~2.4. . 

I 

"Project Sfatus\Report" is defined in N.J.A.C. 19:53-2.4. 
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\ OTl{ER i,\.GENCI:ES .· 

"Rehabilitated offender1•· means any per~oi:i wl:io has been 
. convicted of or has comIJiitteci a disqualifying c\ff ense pursu~ 
ant-to!N,J.S.A.··s:p...,.86 and who ha~ been·foundrehabilitat- .. 
etl from such offense pursuant to the provisions of N:J;S.A. .· • 

.. ill. ''.Subclass'nii'are positions whose actual salaries I 

; are Jess than '$35,000. '. . · ' · Y~ . 

• .. · 5:12~90h or 91d.· · • · · · · · 
'\.. 

·. •. · 'iSubconttact''. tneaiis a binding legal r:elationship involv-
ing performance by /a· subcontractor of all or part .cif a 

. contract or subcontract. . . 
·., 

.''Sub¢'ontractor"·ineans any party erigaged·by-acontractor. 
or subcontractor to perform, under a subcontract, .all or 'i>art 

.· .. ofthe worfincluded in a,conttactOor,subcontract. ! . . . 

"WBE': memis\vomen business enterprise. 

, _ . ''Women: busip.ess ent~rprise;' is defined in··N.J.AC. 
19:53.:..5.4, . ' . . . .. . . . 

. ·, :· . •: :.: _: ··, .' '""\: .:·.. r . I. ·.: :< :._.·. ;·. 
Amended by R.199~ d.573, effective Novembe.05; 1993. •. 
Seer 25 N.J;R. 39SS(a), 25 NJ.R.,536l(a). . . , .. 

, Amended by R.1995 d.310, effective Jun_e 19, 1995; 
See: 2,7 N.J,R.1373(a); 27 N,J.R,. 2462(a). · . . ... , 

Deleted the definitions of "Provisionally certified MBE" and "Sue-, 
·. cessor business". . ) · . · · · · 

-19:S3-'-l,3 . '~classificavon of employees; u~e of EEOC jo~ 
,__ categories · ' · 

).' 

(a) Whe~ever the rules irithis chapter require a li~ensee , j 
or, applicant t.o dassify employees or job titles by job catego> 

· '<,·ry, the licensee oi applicant shall use the nine·broad occupa-: · 
. tional classifications developed by the U.S. Equal Et11.ploy'- · 
ment -dppqrtunity Commission . (EEOC)i as adapted or 

': · modified by. the :ru1es: of t:h,e .Commission; in (6) below,,·. 

'.2. - "Professi~nals'; a.re occupations which require_spe-. 
cialiied knowledge whic4Js us9ally acquired through col- . 
lege . trai.riing; work. experience or other training· which 
· provides' .comparable knowledge; ~arnples · include· hu~ 
inan resources or labor -i-elation_s personnel·. an9 deal_ers. 

3. "Technici~µs;' are occupati9ns whii;):>:.: 'requh-e 'a 
coillbin~tiort o~ basic. scientific. or· techipcaL knowledge and 

· manual skills which can · be obtained through: specialized 
post-secondary School education or, through equivalent 
ori~the~Job training. Example~ include computer pro~ · 
grammers and operatdrs,1 stage and soood technicians and 

r slot mechanics. · · 
: . :·. '·. ' ::,_ ·. : '• · .. : ;· , ... ·. \·· .. -· . . . .. 

4.". ('S~lesworkers'' ar~ occupations engaging whplly or 
primarily in selling goods 9r :services, such as sales clerks; 
cashiers; 'player·' development dipresentatives,. ri:larketing 

: rep~ese,ntatives and lio,sts: · · · 

, 5; "Off.ice . a11d -Clerical'; are occupatio~s in ~hich 
wprkers are resp9risible for internal and .external commu-
nications and .the . recording; and- retrieval.· of data . or. 

. · information. and other ;paperwork:, required in. an office. 
· . · .. llianiples include secretaries, b,9okkeepers: and tel¢phone 

operators., ., . . ' ' ' •.·. . . . . ' ,·· . 

· l 6. "Craftpersons". are occupations in whicti' workers 
· perform jobs generic·· .to the~ building and/ construction 

·. _trades- a,nd which are .covered- QY collective batgajning 
agreements. . Such jobs require special qian~al skills artd 

(._,_ j' . ~'i.,,.-,_ 

Wheri requirdd, tlJ,e-_ licensee or applicant sh~l also provide . 1 
data concerning the three subclasse~ of Officials and Man;: . 
agers as described ID (b) below; ' . ' ·, ' . . .·... . . ·.. : . 

. -~ a detailed ancfcompreherisive Jmowl~dge o(the processes . 
. fuvqlved, _in the worf; which is ,acquir~d through ·mHhe~ 
· Job tq1ining arid experience ;or through apprenticeship or · · 
o_thef formal training 'programs.· E~amples includejo1,1r~ · · 
ileyworkers in the.building tr,ades. . ·.· . .. .•-'_. l ·. ' ··. ·. , .f ... ',) , ,· . 

(b) Th,e.$EOCjob category classifications.and.~ubclassi-
. fications. to be used by licer:isees and applicants· are, in _or_der, 

.as follows: . .. . . . . 

_: 1. !10_fficiali and' Ma~a.gerS''. are pccupiitions in which 
employees set broad policies; exercise overall respon~ibilh -
. ty fqr implementation' · of ,th_ese policies, oitect, indi~idual 
. departments or special phases of the organi~ation's opera-

,,, .,. - ' '· ' ., . 

··.·_. · · 7 ... · "Operatives'' ar,e occupations in whith there is an 
~t~nnediate skill level ir~ich can be mastered fa a. few 

·. weeks . and · requires • orily · limited . training, · such as· auto 
services and parking attendants; seamstress; butche,i;-s. and 

'carvers, chauffeurs, launcliyand drycleariing work~rs ,and .· 
bt>iler 'i-ooin operators! · · · , • -.· .· '· · ' · · .· . · · · ,' :_ ·· 

. . . . / ,,. . ·. , -

8; < "Laborers'' are occ~p~tions which require the,per~ 
forniarice of~leµiehtary duties which .may belearned in a .· i 
few days and require the_ applicati9n ' of little or no 

tions,'. provide ·_ ·specialized consultations . on .• 11 · regional, ' 
district , or area basis,. or superv:ise or assist in· the s'LJpervi~ · 
sion of spe~ific :work units. ·1 Thi$ ¢ategory, shall include, 

. wi!hou{. limitation, occu:pations sucq as , , chief executive .·. 
officer; ·president, vic.e pn::sident, djrector, assistant di0 

. indeperidentjudgment, such as car washers, groundskeep-

.· rector, equal opportunity offic~r, ma,nager, ~ssistant man, .·· 
ager, pit boss; shift supervisor, floorperson and boxperson. · 

. This .category shall cqnsist of. three subclassifications de,·· 
fined by c'Qmpe,nsation range as follows: . , · 

. . . .. . 

• · i .. · "Subclass I" are positions whose actual .salaiieS: 
are $75,000 and a!Jove. ' · 

.. , ~rs, and laborers performing lifting, digging; mixing, and · 
' l'oadin . · · · -··. ,•' •'', g 

• _ 9. "Serviceworkers" are:oc~upations in.which workers , 
,perfohn duties which' result 1lJ or contribut~: to the com- .. 
fort and convenience of the ,g~neral public· such as clean-

/ ers7c9o~s, porters, an? food ~d cocktail servers. ·. · ' 
...... ·. I . ·. ., '. . . .- . 

·. .. ... ·- .. :· -~ .. - . . : . :, •' . . .. 
Amended by R.1993. d.538,eff~ctive Novembet 1, 1993. ·. 

·. •' iL . "Sub~fas~Il" are po~itions whose actual salaries 
· are from $35,oop to $74;999_; · · · · · .. 

See: '25N.J.Ri3690(a); 25 N.J:R. 4929(b): · · 
. • Amended by'R.1996 d.~3, effective January ~6,1996. 

See: 27 N.J .K 3924(b ), 28 N.J.R. 284( a). 

( 
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CASINO .CONT.ROL COMMISSION 

i 

19:53-1.4 Designation' of equal opportunity officer by 
casino licensee or applicant; responsibility of 
chief executive officer and.equ3I opportunity 
officer 

(a) Each casino licensee or applicant shall dfsighate a 
principal member of its organization to serve as an equal 
opportunity officeL A casino license applicant shall desig-
nate its equaLopportunity officer prior to the st.art of actual 1 

construction by the applicant or by any affiliated entity of 
any structure .or· facility to be used as an approved casino 
hotel, or prior to the recruitment and employinent of per-
sonnel necessary to unct:ertake t4e business of the hot.el or 
casino, whichever first occurs. The chief executive, officer 
shaH be ultimately responsible for insuring th1;1t equal em-
ployment opportunity is afforded to an prospective and 
actual employees, that equal business opportunity is afford-
ed to all persons, that affirmative efforts are made to recrnit 
and employ women, minorities and per~ons with 9isabilities, 

-. that the casinoJicensee makes affirmative efforts .to achieve 
the applicable participation goals for business with certified . 
MBEs and WBEs, and that the licensee or applic,ant 
achieves foll implementation of its approved BEBOP. The 
equal 9pportunity officer shall be directly responsible for the 
organization and effective and continuing imple1Uentation of 
its approved BEBOP. The position of equal opportunity 
officer shall require a casino key employee license .. 

(b) · The responsibilities of the equal opportunity officer 
shall include, without limitation, the responsibility to: · 

L Monitor and review all aspects of the personnel 
procedures and; decisions of the casino licensee or appli-
cant; 

2. Recommend in writing to the chief executive officer 
the suspension of.· any personnel ·procedµre, decision or 
transaction which is not consonant' with the approved 
BEBOP of the casino license or applicant or with any 
Federal or state law regardi11g equal employmenLoppor- · 
tunity or affirmative action; and 

3. Act as a liaison and to provide assistance to the 
Commission and the Division in the erif orcement of sec-
tion 134 of the Act and this chapter, which responsibility 
shall include, without limitation, the obligationto prepare 
and submit such reports, documentation and statistical 
information as the Commission shall require concerni11g 
the licensee's or applicant's: J 

i. Work force composition; 

ii. ; Efforts to assure that equal employment oppor-
tunity is being afforded to all 'persons protected by 
NJ.S.A. 5:12-134; 

iii. Good faith efforts to meet any applicable em-
ployment goals; · 

iv. Employment, promotion,.· demotion or transfer 
decisions; · · · · 
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v. · Recruitment, recruitment advertising arid union 
referral efforts;·. 

vi. Rates of pay or other forms. of compensation; 

vii. Training prog{arns and selection procedures,; 

viii. Layoff\ recall or termination decisions; add 1 

ix .. Grievance procedures for, and disposition of, 
complaints related to equal employment opportunity, 

(c) In addition . tp the responsibilities specified in (b) · 
above; the equal opportunity officer shall have· the responsi~ 
bility to: . . 

f, · Monitor and review all aspects of the contracting 
an1 purchasing procedures ·· and' d~cisions .. of the·· licensee 
or applicant; · 

' ' . . . 

2!· Recommend in writing t6 the chief executive.officer 
the suspension of any . contracting or ·. purchasing . pr~ce-

. dure, decision, or transactio.n which is not consonant with 
' its approved BEBOP or with any Federal or. State law 
regarding equal business opportunity; 

, . 3. Act as · a liaison . and to provide assistance to· the 
Commission and the Division in the enforcement of the 
AcLand this chapter, whi~h responsib,ility shaH inc1ude, 
withouUimitation, the obligation to prepare and submit 
such reports, documeq.tation and statistical information as 
the Commission shall 'require · coricernirig the activities of 
the licensee or applicant with certified MBEs and WBEs 
in c~mtracting and purchasing; and / ' 

4. Act as a Haison and provide assistance to the 
Department of Commerce and Economic Development 
with respect· to ·its responsibilities to certify .. MBEs and 
WBEs. 

(d)Jn addition to the responsibilities specifiedin (b) and 
(c) · above, the eqµal opportunity officer ,shall have the 
respc,1:1sibilityto: . · . . 1 . · • 

L Monitor and .review the employment; recruit.ment 
and ,union referral practices of all contra.ctors·.and ·subcon-
tractors used in connection with the actual construction~ 
renovation or reconstruction ofany structure. or facility to 
be used as an approved hotel, casino, casino simulcasting · 
facility or any related facility;; · 

2 .. · Recommend.in writing to the chief executive officer 
the suspension of any contract or .subcontract or payment ·· 
thereof where th~ contractor. or subcontractor is engaging · 
in arty employment, recruitment, referral or bidding prac-

. tice which is not consonant.·with the .Act or the r-uies of' 
the. Commission or with any Federal or State law regard-

. ing equal employment and business opporttlnity or affir-
. mative action; · 

3. Accompany the Commission and the Division, if 
requ~sted, during oncsite inspections authorized pursuant 
to N.J .. A.C. 19:53-2.7; and 

I 
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.· . .. :,,, • .. 

A. Prepare arid submit totheCommission such re-
ports, documentation and· statisticat informaHoil as the . 
Commission . shall require concerlling ·. any·.· ~ontractor or 
subcontractor used by the licensee or applicant in connec~ 
tion with the construction, renovatjon or i:econstructioriof 
any structure. or facility to be used as anapproved. hotel, .. 
casino, casino simt1lcasting facility or any· related facility 

. includi11g, without limitation, informatjon concerning; 
i. · Work force composition; 
iL ·•· Good faith efforts to meet · any applicabl~ · em-

ployment goals; . · · . . 
iiL · E;n1ployment, · pr~m~tion, demotion or transfer 

of skilled· construction worker; 
iv. .· • Recr~itment1 recruitment advertising and · union 

referral efforts; . . 

v. Layoff, recall or terminatiop of construction 
worke'rs; · · · · · 

. vi. · Rate~ of pay or othe(forms ofcompensatfon; 
vii. Selection fof training programs; a.nd 
Vlll. .Grievanceiproced11res· for; and di~position of, 

complaints related to equaLemployment opportunity. 
. . . . •·· . . • . . ' • . . .... ·.· I . 

(e) In addition to any other requirements inipqsed by this 
.. section; a casinQlicensee .or.applicant•.shall complywith the . 

following. requirements. concerning its equal opp9rtu~ity of-
ficer: · · 

i. The prin~ipal .. awls q{ responsibility of·. the equai 
opportunity officer shall be. the iip.plementation, rno~i~ 
toring and enforcement pf· the equal employment and 

>business opportunity .and .. affirmative ·liCtion requirements 
. established by the Act and this shapter. 1 These rysponsi-
,.bilities may include, without limitation; the following 
· functions: recruitment; equal employment oppqrtunity 
awareness training; ·. Jegal and statistica} analysis ofwork · 
force composition and utilization; .. grievance. counselling . 
and facHinding; career advancement counselling; ·. as-
sessment and adaptationof all personnel a11d compensa-
tio? polides and · procedures ·. for . conformity .. with . the 
equal employment and b,usiness opportµnity plan ap~ 
proved. by the Commission a,nd .·.with· . any Federal or 
State equal employment and busirfoss opportunity Jaws; 

.· monitoring · and coordinating contracting, purch,asinf and· 
construction activities; ·. and develo~ing and maintaining 
the involvenientof the licensee or applicant in the coin- · 
munity in support. of equal employtr1ent and business op-
portunity and· affirmative action· goals. . ··. . .. 

2. . The title, rank and level of 'compensation of the 
equal. opportunity officer shaU .be comparable tQ that of a 

·.· director· of a major department within the 9rganizatiori of 
the casjno licensee or applicant. . . 

J; The equal opportunity officer shall be provided 
with· a staff sufficient to achieve full and t\II1ely implemen-
tation and enforcement of the BEBOP ~pprnved by the 
Cominission and c.ompliance with the Act and this chap-
ter. 

. . . 

OTHER AGENCIES 

The. equalopportunity 'officer shall report . dfrectly 
to the· chief executive officer Df the licensee or applicant 
or,. in his or her absence, to the chief legal officer of the 
licensee or applfoant. -

(f) Whenever the equal opportunl.ty officer of a casino 
licensee. or • applicant ,makes a suspension recommendation 
to the shieLexecutive officer pursuant to (b )2, (c)2, or (d)2 
above, a copy of the recommendation shall be . maintained 
on file by• the casino licensee or applicant for inspection by 

• the Commission or Division upon request. · 

Amended byR.1995 d.306, effective June 29; 1995. 
See: 27 N.J:R l162(a), p N.JJl.2455(a), 
Amende<l by R.1995 d.310, effective June ·19, 1995. 
See: 27 N.J.R 1373(a), 27 N.J.R 2462(a). 

Deleted provisions covering. "provisionally· . certified" MB Es .·. and 
WBEs ... ·· ... • .. ··. ... .. ·· · ... · ..... 

.· Amended by R,1996 cj.33, effective January 16,1996. 
See: :2} N.J.R; 3924(b), 28 N.J;R. 284(a)'. . 

• Case Notes 

Reduction. of affirmative , employment measures for handicapped 1 

workers unde(regulation~ governing casino, em:ployI11ent was abuse .of 
discretion. 'Matter ofRepeaJ of N,J~A.c. 19:53, 282 N.J.Super. 217, 
659A.2d 941 (A.D.1995), ' 

19:53~ 1.5 . Advisory board's 
. ' ' ':"): ·, ' - : 

. (a) The Commission; may establish an advisory . board 
ccmsisting':'of. local or. State officials, representatives of area 
businesses and communities, women and. minority organiza~ 

. Hons, .union officials, persops with disabilities, casino indus0 ,,. 

try representatives or other interested parties. Such adviso~ 
r;y Qoard-may make recommendations to the Comwission, 
upph its request, concerning. poHcies or techniques to assure 
equal employment- opportunity for all persons and · the par -
tidpation of certified MBEs ana WBEs ·. in purchasing and 
contracting fn the casino industry and the casino~related 
construction industry. 

(b) ·The.Coll1mission••shall •establish. ·an ·Advisory•.Board 
011 Persons >With .Disabilities to cm1sider issues affecting 
persons ;with disabilities and the casino industry. . This 
a,dvisory ·. board shall . consist of . persons with disabilities 
residing in the regional community, representatives oforga" 

· niza,tions · .which advance the interests• of persons with· dis" 
abilities and representatives of the' casino industry. . The 
purpose of the advisory board• shall be. to ·identify,. investi-

, gate, and make recommeridationsto the Commission con-
. cerning issues· which aff~ct the ability of persons with dis- · 

abilities to obtain employment and business opportunities 
with th.e. casino industry.· ·.Such recommendations may in° 
chide,. 'at the discretion of . the advisory board . or 'upon. 
request 6y the Coinmission, suggestions. for the promul-
gation· of specific regulations.. The advisory board may. also. 
develop and recommeµd to' the Commission a program 
wh:ich will.·permit the. accurate ..identification and reporting 
of persons 'with disabilities who ar¢ employed by or doing . 
business with the casino industry. . 
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19:53-5.2 · Equal business opportunity obHgation of all 
. casino licensees and applicants · 

Each casmo. licens~e and applicant_..,shall afford equal 
business opportunity to an . persons wh9 do or wish to do 
business with the licensee or applicant}n connection withits 
casino hotel, casino, casino simulcasting facility or any relat, 
ed facility. · ' 

19:53-5.3 .Participation goals for casino licen~~e purchases 
of goods and services from minority· and women 
b11sinesses · 

\ 

(;:i,) Beginning on the date of receipt of its casino license, 
every casino licensee shall make a good faith effort to spend 
each year at least five percent of the dollar value of its 
contracts for goods and services, calculated in accordance 
with the provisions of N.J.A.C. 19:53-5,5, with certified 
MBEs and WBEs. 

(b) Effective January 1, 1991, or three yeai;s after tb,e 
receipt. of its casino license, whichever. is later, every casino 
licenseb shall make a good faith effort to spend e~ch year at 
least 10 percent ofthe·dollar value of its contracts for goods 
and services, calculated in accordance with the provisions of 
N.J.A.C. 19:53-5.5, with certified MBEs and WBEs. 

(c) Effective January 1, 1994, or six years after the receipt 
of its casino license, whichever is later, every casino licensee 
shall make a good faith effort to spend each yearat least 15 
percent of the dollar value of its contracts fotgoods and 
. services, calculated iri accordance with the provisions of 
N.J.A.C. 19:53::..5.5, with certified MBEs and WBEs. 

( d) Every. casino licensee shall make a. good faith effort, 
considering the availability of both groups, to. distribute the 

' · dollar value of its contracts for goods and services equitably 
between certified MBEs and certified WBEs. 

Amended by R.1995 d. 310, effective June 19, 1995. 
See: 27 N.J.R. 1373(a), 27 N.J.R. 2462(a). 

Deleted. provisions covering "provisionally certified"· MBEs and 
WBEs. . 

. 19:53-5.4 Commission directory of certified minority and 
women business en'terprises; removalfrom 
directory; obligation.to obtain registration or 
license· · · · \ 

(a) Any enterprise that is currently certified by the ,De-. 
partment of Commerce an.ct Economic Development as, an . 
MBE or WBE shall be Hsted in the Commis~iori's directory 

. of certified . 1\1BEs and WBEs . ( ComI).lission · MBE/WBE 
Directory). · Any enterprise that has hs . MBE or WBE . 

· certification revoked by DCED or thatJails to maintain its 
DCED certification shall be removed immediately from .the 
Commission l\1BE/WBE Directory. The Commission· shaff 
provide assistance to MBEs and WBEs in applying for 
.certification by the DCED. 

(b) If itis•ctetermined by the Commission orthe DCED, 
upon the. denial ·of certification.by the DCED, or.at ariy 

19:53.;..5.5 

time before or after such decis:on, that an e~tetprise has , 
intentionally misrepresented inaterial facts· in its application 
for DCED certification, the Commission, after an appropri-
ate 11,earing pursuant to N.J.A.C. 19:42, shallreniove the. 
enterprise from the Commission MBE/WBE directory. In 
addition, the· Commission may· prohibit . any such enterprise. 
from transacting further business with any .casino Hcensee or 
applicant for a period of five years. Such prohibition may 
be applied to all owners, principals, officers and employees 
of the. enterprise. · · · 

. (c) Certification of an enterprise as an MBE or WBE 
does hot in any way relieve that enterprise dr any casino 
li,oerisee of.its obligation to comply with any requifonient of 
the Act or the Commission's rules concerning registration or 
licensµre of enterprises doing business with casino licensees. 

Amended by R.1993 d.573, effective November 15, 1993. i · 
See: 25 N.J.R. 3955(a), 25 N.J.R. 5361(a). • . 

, Amended by R.1995 d.310, effective June 19, 1995 .. 
See: 27 N.J.R. 1373(a), 27N.J.R. 2462(a). · 

· Rewrote section; formerly "Provisional certification of minority .and 
women:businesses". · ' · · · 

19:53-.5.5 Uetermination.of casino licensee net 
disbursements for goods and services .and 
disbursements to MBEs and WBEs 

. . . . - . 
• , I , • 

(a) In determining the net disbursements for goods and 
services made by a casino li~ens9e ~~ring any period and t~e 
percentage thereof made with certified MBEs and WBEs, a 

. casino licensee shall first record the amount of its gross · 
disbursements during the period, including bus business, and 
then qetermine its adjusted gross disbursements by deducts 
ing its allowable administrative costs and . allowable direct· 

. labor costs fodhe period. 
I . 

.. (b) Allowable · adminis,frative costs are defined as follows: 

L Fees paid fo governmental and : quasi~government 
organizationssuch as fees paid .)o the Commission, , the 
Athletic Control Board, the Securities and Exchange 

. Com,.mission, the Department· of Motor•·.vehicles, and the 
Alcoholic Beverage Control Board; payments made to 
the :United States Post Office ,for the cost of postage; 
court costs; and Department· of· Community. Affairs per0 

mit ::µid license fees; ' 

2, Refunds'paid to customers; cash·awards and settle-
ments; room ·deposit refunds;• and casino licensee dona-· 
tions to charities recognized by the Internal Revenue 
Service; ( :. 

3 ...... Dues and fe,es for professional associations, trade 
, publication(and jo~rnals; and • ' , . · 

4. Reimbursements for employee travel, food and 
lodging. This deductio.n shall not include the cost of 
~onforences, expositions and seminars. 
' . . . . . . . . . . . .. ) 
(c). Allowal;>le direct labor costs are defined as follows: 
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OTHER AGENCIES 
. . . • . : f . .· . . .. ·. ., 

. i< Net payroll, which is the cqst o{~~ari~s; ~ag~s;;• : ·. 1. • ~¢euted copies' ofth¢·c.6ntfactand Supconttact; . ,: . 
<~::r~~· cash bonuses, director's:fe.es an(incentive pay:;' ... ,_2.' 2ip1~lof an~,:p~y,n~~L:orders an4. che~ks in~de t/~\ < 

, · ··. · '" · · , paya#e: to Jhe certified. MBE (or; WBE. subcontractor or. :'J 
·· · 2-. Payments refated · to•: workmaft's;,compensation.:' _ 'copies of·.comp~tet genefatecl records vvhich indicate that. 

. claims; . payments for efoployee.·beriefits p~ckages such :as ' .·· ..• s~ch p~yni¢nts were made: and .. . . . 
· 40lk contributions and other withhoklings such' as credit . . · · •. . · . . , , . ·· · · 

· \. union : deductii:mi .·· and einployee ·.charitable .. ded1ictions~ .· · .· . 3, .·. Any 0tber inforinatio* the Coriunisstpi:f may 1'.equire .. 
· paynient.s i;_nade to employef wage ·ga_ i:.nishment .. ag'. ·.~ncies . :. concerning. the. circumstances. Of .. a· particular contract • or: . · . 

C subcontract. . . .. 
:purs:µant to a court orde.n anY einpfoyee payroll ded~c~ . \ 

.. · tions requested . !Sr the employee; '.'.and : muondees 'liud. · · · · · .·, (0 · The1petcent~ge qt disbursem~nts awarded to ~ertilied . . 
' dues. 'including . membership . due~; health imd welfare, .· , . MBEs and WBE. s by ai casino licensee •.. during any P.'¢riod; . 
, pension,. ·seven:mce; eciucaticin; legal a.nd: a.miuity fund · · · · . :_pavm. ·. e.:n. t.s.·. ·. . . .· ' . ,, ... . . shall be determined bf dividing the fotar amount of Stich . '. 

J··· . disburs·ements Iri{tde during the period by the casino licensee · .. ·· .. 
. · .. ·.. . ' ,.. . ' . - · • .. · · · · . . . .. · ' ; , , , · •· ·. . and by any c:on:trictcfr pursuant to-an. igreeme:nt authQ.rized . . ;'(d) The total cost of the following disbiirseinen~s,·shalV ·· · - · · · · · · 
dien · t>e deducted froni adjusted :gross disbursements . to · ,un4e,r {e) a:b?Y:et6.Y tlie nyt di.sl:hirsemep.ts bf the casino ··••· · 

.. d~t,ermine n~t disbµrsenients for the periocl: . . . , . . · li.censee: for the . p~riod a,s determin,ed in . (a) .. and (d) .·above .•. 
./ .· .. · .. : .... ·: .... ' ..... ·.·. ·. - \··. 

1. Utilities and taxes; . . (g}" When, rec:orqing or t~portingthe d~llar value of its '·. 

. ,;•r Financing cost~ such a~-.ni,?rtgag7s,}?~S :?i': any:: 
·o.ther typ~·of debti ·: , · •< .;< ; ! \" .. , ·•··•·•· 

·.· · · ·. 3.· ·. · M~dical · insuran,de paid•:dfr~ctly. by. the' casin~ licen, 

q_isburseinel'.lts for goo~{oi services W;itfi MBEs and WB:E~, 
. a casfuo>licensee shall :r:~cotd ot<report a ·disbursement with•· . 
an .enterprise· that has '.been certified· as both.an MBE and 

.· WBE only 9nce.: lfa c~sino Hceµsee ha~· an' agreerilen(wit~· . . .· r .· 
· a. contractor. ii1 which)the coritr~d<it'agrees to. award a . .-. see on behalf of its.employees wh,ich, for the purposes of: 

determining nit disb\ir:semeqts; shall n9tindude any, oth~ 
· .· · . er insurance :such as general or pt6perfy Hability insurance·. 

·_ porJion ofitircontracttci c~rtified MB:Es or WBEs pilrsu~t .· 
. ·•:to (e} above·.and,the cqnfractor it~elf is a certified MaE or 

\vim; ~. clls'itio licensee shiµl riof claim credit tor \ any. . . .· ·· · 
'qispur$eme_rit._toth¢ c~rt~iy_d.fyi]i3E_ m W~E su~gontract?r}f.; •·~ .. · 

. '• .. aviation, ail to or crime insurance; : . ,· . . . . . . . 
··.. ) . " .. :.-.:· .'· ·_ ...... _·. · ... ' ... >. < ·.,:· .'~' :..: •.'.-_. . ·. y·_c._ .,.·' '_ ... i' \'. ,. ··._. 

. .•·· . 21-. . Dues, and fees to the Ca:i;in9. :Association of New 
. · Jersey and Central Cr,edit of New)~rs¢y,}nc.;; . . . . .. 

· i \ · ..• 5,. : Fees ~d P~YP1en_ts to a· par¢ht;pr affili~ted,~?rnpa~ 
. •. ny of the casino licensee oth~r than those that represent 
, . fees and 1 payments)oi' goods fill.cl :sern¢e~ ,.sµpplied by.· .. 

. . · • nonsaffiliated 'persons through an '!Ufiliate<i c;ompany for i · ·· 
.. ·1 · the use or benefit of the casino Iicen:se.ef and.. . . 

6. Rents paid for real property and any payments ' , 
cpnstitu,ting tb,e price of Jtn.iritere~(in real property as a : . 
result of a real estate tra11sactiqn: which,Jor. the,purposes .. ·• 

. ofde.term:ining· net gisbursemep.ts, sh~ll .. n:ot inch1di fees 

.a ·Cqrre~p~mdm:g creq1t .is cla1rned•for. Jhe .casino .. conti:act · . .: '; . ' .:u: 
. ;ArriendedbyR,199Si31Q,effective.J4rie 19,1995; .· 
. , See: 27 N:lR. 1373(a), 27 N.tR; 1462(a); . . . . . . ., .. · .. 

·· ·. Deleteµ' provisions. governing prO".isi<;maUy certified MBEs · and-;''•· ... 
~Es.. ,i . . .:. .. .. . . 
Ainended bfR.1996·.d.33; effe¢tjveJamiaryl6,:1996 .. 
'See: P'N,J'.R/3924(b); 28 N.J1l.284(a): . • .. .· 

\~:§3::.$i·:::•~~Iuatio»· Qf ~sino:licen:~ee :disbursements' for 

. . .>· b~s b~$ine~~<- , , , . ·· ... ··•·. , >' . / . 

. paid incidental to the .re~- estate transaction, :sucli .as fees 

. . for •brokers ·who .. represent-;tlie··•c~sino licensee, finder's. 
. fees, titie insurance' or otlier fusiii:aqce. ( ' . . 

. • (a) Wh_e:ii-.detentiinitig the am:ountofgfoss disbiirsemen;ts:: ... 
or rietdisp~rseme11fs ina4e by icasirio.licensee during any .·• . 
peri9d,. the total doll~.r,·vahie: of the> bus busm~ss ·fo be .. 

. · repoi:ted · by the casinp~ liceitsee(c:lutiiig the p.el'iod, : for the 
·. purposes pf.this. S11bchapt~r, shall be determined by totalling . 

1:111 ·.c:lirect.and · iridirec(\paynieqts: m:acie : l9 bus, owners . or. 
· operators by the casino licensee. dµring the period. . . 

.•·. .· '. . . .l . . . .,. ; '. 

· · · . · • ·. · ( e) A casitio licensee ~ay Julfill uj> to 70 percent hf the •·· · 
MBE and \VBEpafticipa,iqri .goals established by ~;J.;\,c:.,: 
19:53-53; of any part/thereof,by .requfrfug ~oritractors tit•·.· 
award portions i. of. their .. contracts tct ce'i'tifiecf .MBEs and 
WB:i$s;. to the extent thatdo!far1s are a,ctfrally, spent with 

···• · ••. ,(b) 'the mtlcilU,it9f t5frs business tQ:blreported pursuant 
to ,thjs .sec;tio1dhalthlequal: to the value of the direct: or_ 
iri4irect ~oinperis,ation ptovidedJ9. the; bus 9wner. ot opera,.. . _j 

. tot by . th'.e . casino \icerisee.. Exatjlpl~s of compensated · l?us · 
husin.ess w~ich' must beitepori.ed .. pursuan( to .. this'. sectiol)'. .· .. 

· certifielMBEs. a1:1d WBEs), .:Tri. detetllluii11,g the goocffaiili .'· .. 
_efforts ,of a qtsino licensee to .meet its MBE .and .\VJlE 

· .. · .. · participatjon gqals,. no consideratiqn.sh1:1ll be,-given ~!? dollars' •. ·. 
·. • ~pent by casino contractors with certified fyfllEs an:d'WB~s· 
. · in e~cess of ~i~- 70 percent linihatio~. ·• ·.AfY. cas!no•llcensee, .. 

seekiµg credit, for subcontl'acts awarded to cer_tified ,MBEs 
or 'wBEs by' a casino cont)JlCtor s.µall provide ptqofof tht< . . .. 

· amount, of, the, disbtirsemeri;ts to Jhr•:Cotnniis~ioii ·. Such•·•· 
proof shall include: · 

•. shall' inclµde, withoutlifuitatiol,}.; ~rrahgemerits whereby: 

·. ti}us!~:t~:s:~;'.nc,:niee :aJe~tl~_,)h~rier~;,and' P~Y~, for . 
. 2. . 'The c;shio uJ~nsee indirectly pays for the use -of 0 ' 
. tl!e bus by reimbursmg the use~ -of the bus specifically for lJ 

·. '. ttansportation; . 
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3. The casino licensee reimburses:; a third party· f r 
providing the bus. for the use of oth,er person~; ? r . ' . ' I 

4; .. · The casino licensee pays for the cost of advertising 
or other goods and serpices which directly benefit 'tfie 
owneror operatorofthebus. '. . . ·, ·.. . .· . . . I 

(c) The amount .of bus bltsiness to be reported pursuant 
to this section sh~llnot include arrangemepts whereby la 

. casino licensee agrees to provide complimentary goods <i>r 
. services to the passengers of a bus owner or operator f 
exchange for. the promise of the bus owner or operator ~o 
~ring its passengers to the casino hotel facility of the casinbl · 
licensee. · · . · · 

. . ( d) When/recording . or reporting the dollar value of Js 
bus business,. a casi110 licensee may. record. or report monid

1
s 

spent with an enterprise that has been certified as both an 
MBE and a WBE orily once. · ' · 

19:53-5. 7 · Quarterly casino· ncensee disbursemerif reports 
··(a) Each casino licen~ed' shail submit to the Commission· 

:niu~r~e~~vi:l;~r!n o:f~t:m;Jfc~:{l!b~f ;~J~: ·;;::~t1~'. 
including· bus· business, which shall · consist of the followin! . 
information recorded in accordance with .the requirements 
of N.J.A.C. 19:53-5.5: · i . . . . ·1I 

1. The total dollar value of gross disbursements; 

2. The total dollar value of allowable administrativ 
costs, as defined in N.J.A.C. 19:53-~.5;. deducted Jroni 
gross disbursements; . . . .· . · · .. ·. . . .-.· 1 

· 3,. The total dollar .. value of allowable direct labon 
costs, as defined in N.J.A.C. 19:53-5.5, deducted Jroni 
gross· disbursements; · 

. . ' 

4. The total dollar value of adjusted gross disburse-
ments for goods and services made by tqe casino licensee 
during the quarter; · · 

5. The total dollaf val~e of net disbursements for 
goods and services made by the casino licensee, during the 
quarter; · 

6. The name and vendor · identification ·number of 
\ . ' ' ... 

each.certified MBE)or WBE·with ·whom.• the casino ·1ice:n-·• 
see did business during the quarter,' as well· as: 

'i. The ,c~rtificatioh status of the enterpris_e (MBE or 
. WBE); . 

ii. The total dollars disbursed to the enterprise; an,d · 

. _ iii .. · The total amount of d~llars, if any, which were 
disl:mrsedto the certified MBE or WBE by a contractor 
pursqant to an agreement as described in N.J.A.C. 
19:5J:.S5(e); 

7. The total dollar ,amount of disbtirsementsmadeto ' 
certified MBEs and WBEs during the quarter by . either 

. the casino licensee or it~ contractors, listed by MBEs, . 

19:53-5.9 

· WBEs arid cori:tbin.ed total, and the percentage of the iiet 
disbursements reported pursuant to (a)5 above that each 
listed amou11t represints; ·and 

. . 

8. The total dollar amount of disbursements made 
during the. quader to certified MBEs and WBEs by 
contractors pursuant to agreements, .as described in 
N.J.4.c. 19:53---5.5(e)'. . . •. .. . 

(b) The quartedy repofrstequired by this section shall be 
based on calendar quarters and shaH . be filed with Jhe 
Commission a.nd the Divisioh by the last business day of the. 
¥ionth following the expiratiori of_ the caJendar quarter. 
The initial quarterly report of any casino Hcensee Which 
receives, its casino license on a date other than the beginning 
ofthe calendafquartershall be based on the partial calen-
darquarter. . . 

Amended by R.1995 d.310, effe~tive June 19; 1995. 
See: 27 N,J:R. 1373(a), 27 N.J.R.246}(a). 

Deleted provisions governing provisionally certified MBEs and 
WBEs. . 

19:53.,;.5.8 Annual_ report 'hy casino lic~nsees on 
disbursementsti(WBEs.and MBEs; relation to 

. . . annual EEBOP assessment 

·. -(a). E,ach casino licensee· shall file .. an annual MBE/WBE 
'. disbursement report with th,e Commission and Division at 

leastfour monthsprior to the scheduled date of its EEBOP 
· assessm,ent hearing or casino license renewal hearing. The 
. annuaLMBf:/WBE disburseme11t report. shall contain a year, 
ly sum1;11ary of the information required by N.J.A.C 
J9:53-5.7(a)l through 5, 7 and 8 .for the -four calendar 

. quarters iirim.ediatyly preceding the filing deadline for the . ·· 
annual MBEf'YBE .disbursement report. 

(b) Each· casino licensee \Vhose annual MBE/WBEdis- -
bursemept report does not. demonstrate that the casino 
licensee ,achieved.the applicable participation goals specified 
in NrJ.A'.C. 19:53-5;3 shall bexequiredtodocumentitsgood 
faith effprt$ to implemeni and comply with the business 
section·· qf its EEBOP in. acco.rdance with the. provisions, of 
N.J.A.C.19:53-:.,6. 

19:53-5.9 • Required repprting adjustments for enterprises 
removed from the Commission MBE/WBE · 
Directory 

(a) A casino licensee shall be required ioreport separate- , 
ly in the MBKor WBE disbursement sectiorls ofits current _ 
quarterly .. disbursement rep<?rt, required pursuant to 
N.J.AC: 19:53-'-5.7, or its current annual disbursement re-
port, required pursuantto N.J.A.CI,9:53-5.8, any d,isbmse~ · 
ment made to a certified MBE or WBE which is removed 
from. the; Commission· MBE/WBE Directory prior to the 
submission of the report to the Commission and the Divi-
sion. 

(b) In determining thegood faith efforts of a casino 
licensee te implement and comply. with the provisions of its 

53-19 Supp. 2-20-96 · 



19:53-5.9 

approved EEBOP pursuantto N.J.AC. )9:53---'6,8, a casino 
licensee m,ay receive credit for aµy {iisbursement made to an 

· MBE or WBE which was· certified at the time of the' 
dispursement even if ·.such· .. enterprise js subsequently rec 
rnoved from the Commission MBE/WBE Directory unless 
the casino licensee knew or should have known at the time 
of th.e disbursement that the M;BE or WBE did not qualify 

. for certification. 

(c) Any disbursement to an MBE or WBE . which is 
removed'from the; Commission M:aE/WBE · Directory during 
the current reporting period shall nof be included ig any' ·· 
report prepared by the Commission or any casino lic~rtsee · 
concerning actual disbursements made · to certified MBEs 
and WBEs( . 1 , • • 

Amended by R.1995 d310, effective June 19,c 1995. 
See: 27 N,J.R. 1373(a), 27 N.J.R. 2462(a). 

Deleted prpvisions governing provisionally certified MBEs 1rid 
WBE~, . · .... 

SUBCHAPTER 6. COMPLIANCE BY CASINO 
UCENSEES AND APPLICANTS- · 
PREPARATION, IMPLEMENTATION AND 
REVIEW OF EQUAL EMPLOYMENTA1ID .• 
BUSINESS OPPORTUNITY PLAN (EEBQP) > 

' .. 

19:53-6.1 Equal Employment and Busin~ss Opport~nity . . 
Plan (EEBOP); purpose and bask eleQtents 

(a) In order .to insute compliance, with the requirements 
ofsection 134 of the Act and this chapter, each. casino 
licensee and applicant 'shall be required to· submit an Equal 

. Employment' and Busin,ss Opportunity· Plan_ (EEBOP) · to 
the Commission. fo~ its'·approvaL The EEBOP of.each 

. casino licensee or applicant shall address in specific terms1 

· the strategies, procedures and. internal requirements which' 
the casino licensee or applicant intends to implement so, tpat 
the equal employment opportuni.ty, equal business opportu-
nity and. affirmative action objectives and goals of·the,Act 
and this chapter are. achieved, both on a current and 
continuing basis. · 

. ' 
. . (b) Each casino licensee. or applicant sball l:,e encouraged 
, to.use imagination andinn~>Vation in the development of it_s 

EEBOP. Although,in geii.eral, no particular format will.be 
required, ev~ry EEB<;JP prepared by a: casino Jicense appli, · 
cant shall include Sections, at a. minimum, addressing the ·. 
first three basic subject matter· ateas listed· below, and every 

· EEBOP · prepared by a casino licensee. shall cont~in sections 
addressing 'each of the following. areas: · · 

' . ' . 
1. General regulatory requirements; 
2. Construction require1llents; · 

3. Operations work fore~ requirements; and 

4. Business requ,iieinehts. 

OTHER AGENCIES 
. ' . ' 

(c) The EEBOP of a casinoHcense applicant whic}:l will 
be building or substantially renovating a casino hotelfacilify 

· · priorto licensure shall address: 

L AH phases of the devefopmenfof the project in- . 
eluding planning and feasibility studies in preparation for 
initial· construction; and 

2. The. qualifii;:ations of the Equal Qpportunity Officer 
to perform the duties set forth in NJ.AC. 19:53---1.4. 

I, ' ' , ' . 

Amended by R.1996 d:33, effective January 16, 1996, 
S.ee: 27 N.J.R: 3924(b), 28 N.J.R. 284(a). 

' ' ' / 

·19:53-6.2 General regulatory section of an EEBOP 
. . . 

(a) Every EEBQP submitted bya casino 1iceI1see or 
. Japplicarit shall include, at a minimum, the following: 

1. A statement by the chief executive officer of the 
casino licensee or applicant setting forth the equal em-
ployment and b:usiness opportunity policies of the organi-
zation; · 

2, . An acknowledgement by• the 'chief exec11tive officer 
of the obligations imposed by section ,134 of the Act and 
this chapter; and · 

3. A description ot'tl:ie means by which the policies of 
the casinoolicensee or applicant concerning equal oppor-
tunity and affirmative· action shall be ;disseminated and 

. epforced including, without limitation, the following: 
, i . . ' ,- ' t 

i. Orientation, sensitivicy and ADA compliance 
training sessions· for 1 staff, indudihg executives, manag-
ers, supervisors and placement personnel; 

H. The . avaih1bility of the EEBQP to staff ·for · re- · 
view; and 

' ' . 
iii. The in.clusion of accountability for achieving th'e 

objectives of this chapter and theEEBOP of the .casino 
licensee or applicant in the performance evaluations of 
executives, managers and supervisors. . 

' (b )Othertopics appropdate Jor inclusion in the general . 
. regulatory section. of an BEBOP shall include,( without 
limitation, the following:· 

L Adelineafionofthe role and responsibilities of the 
equal opportunity officer and his orher staff; , 

2. ·A·description of the lines of ,communication. imd 
. reporting within the organization as /hey relate to the 
objectives of this chapter; , ·· · 

3. A description of the resources which the casino 
licensee or applicant will make available to t~e advisory 

· boards organized pursuant to. the. provisions of· N .J .A. C. 
19:53~1.5 and a commitment by the casino licensee or . 
applicant to actively participate in and support the efforts 
of these advisory boards; and· · · 
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