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CHAPTER 53

EQUAL EMPLOYMENT AND B_USINESS,, o
OPPORTUNITY ' 8

) Authorrty
N. J S.A. 5 12—63 69 134 135 and 184 through 190

Source and Effecttve Date

R. 1996 d.33, effectivé December 15, 1995
See: 27 NJ.R. 3924(b) 28 N.J.R. 284(a)

Executive Order No. 66(1978) Exprratlon Date
Chapter 53, Equal Employment and Business Opportumty, explres

-on December 15, 2000. .

Chapter Historical Note -

Chapter 53 Equal Employment Opportunity, became effectrve Janu-
ary 23, 1978, with Subchapter 1, General Provisions, adopted as R.1978
d.16. See: 9 N.J.R. 603(c), 10 N.J.R. 83(a). Chapter 53 was amended
by R.1978 d.172, effective May 25, 1978 Seex 10 NJ.R. 211(a) 10
N.J.R..305(d).

Pursuant to Executive Order No. 66(1978), Chapter 53 was readopt-
ed as R.1983 d.162, effective May 4, 1983. See: 15 N.J.R.-433(a), 15
N.J.R. 932(c): Pursuant to Executive Order No. 66(1978), Chapter- 53
was readopted as' R.1988 d.234, effective 'April 28, 1988. - :See: 20
N.J.R. 640(a),-20 N.J.R. 1214(a).- Chapter 53 was amended by R.1988
d.392, effective August 15, 1988. See: 19'NJR. 1638(b), 20 N.J.R.
2095(a). ~Subchapter 2, Set-Aside Goals for Casino Business with

Minority and Women’s Business Enterprises, was adopted .as R.1989

d.167, effectlve March 20, 1989.  See: 20 N.J.R. 2446(a) 21 N.J.R.
781(b). o Y

Chapter 53 was amended by R 1989-d.168, effectlve March 20, 1989.
See: ‘21 N.LR. 18(b); 21 N.J.R. 781(a). Further amendments were
made by ‘R.1989 d.414, effective August 7,.1989. See:" 21 N.J.R.
1507(a), 21 N.J.R. 2301(a).. Further, amendments were made by R.1989
d.528, effective October 16, 1989. See: 21: N.J.R. 1823(a), 21 NJ.R.®
3314(c). Further amendments were made by R.1990 d.213,. effective
April 16, 1990. See:” 22 N.J.R. 332(a), 22 'N.J:R. 1272(a). Further

~amendments were made.by R.1993 d.37, effective January 19,.1993.

See: 24 N.J.R. 3695(a), 25 N.J.R. 348(b). ‘Pursuant to, Executive Order

No. 66(1978), Chapter 53 was readopted as R.1993" d.221, -effective «

April 26, 1993, with amendments effective May 17, 1993 “See: 25

N.J.R. 684(b), 25 N.J.R. '2000(a)-
" Chapter 53, Equal Emplownent Opportumty, was repealed and

Chapter 53, Equal Employment and Business Opportunity, was adopted.
as new rules by R.1993 d.406, effective-August 16, 1993; See: 25

* N.JR. 1675(a), 25 N.J.R. 3843(b). - Pursuant to Executive Order No.

66(1978), Chapter 53 was readopted as R.1996 d.33, -effective Decem-
ber -15, 1995.. . See: Source and Effective Date.. See, also sectron
annotatlons /
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19: 53—46 Annual report by casino licensee. or applrcant on the com- : (b) These rules ‘are- adopted m order to. establlsh equalj

%‘Eggg :ngg;;ﬁ'tat'o"s ,Work force;. relation to annual employment opportunity. and -equal business. opportunity
' ‘ S requlrements for casino licensees. and applicants, casino

_ . service industry enterprise licensees and applicants and con-
SUBC%%}%}{&E’}JIQILEi%%%%%gifgf’l%l\l\?s%F structron contractors -and subcontractors. engaged :in con-

C JASINO LICENSEES AND APPLIC ANTS ‘ - struction prOJects for casino lrcensees and applicants. These
g : P rules also establish affrrmatrve action requirements. for casi- -
: 19 53-5.1 " Background and general PUTPOSGS ‘ ‘ * 1io licensees and applicants, certain casino service mdustry_ :

19\53—5 2 Equal business opportunity oblrgatron of all casmo lrcensees .
' *, " and applicants .~ '

N

enterprrse licensees arid applrcants and construction contrac- " -

1953—53 fPartrcrpatron goals for casino lrcensee purchases of goods tors and subcontractors with regard to the employment of

S .and services from minority.and women businesses . < -women, - mmorltles and persons with disabilities. Finally,
-19:53-5.4- -Cominission directory of certified minority and women '  these rules. establish  affirmative action requirements for
o ‘business enterprises; removal from dlreCtOFY, obligation " -casing licensees with regard to the purchase of goods and

R .. % to-obtain: regrstratron or license -
- 19:535.5. ‘.Determmatron of casino licensee, net drsbursements for servrces fmm certl.fled mlnorlty and women busmess enter

-goods:.and - services and . disbursements -to. MBEs and prises:

o WBEs ’ |
19:53-5.6 - Valuation of casino lrcensee drsbursements for bus busmess- é&ézenzc%egt‘)'yRR 113?7935(2),912(; ﬁfgeg‘gg;?:) 19, 1995

"'19:53-5,7 ‘Quarterly casino licensee disbursement reports:’ - In' (b), following. “certified” m the last sentence, deleted “and

19 53—58 Annual ‘report - by - casino’ licensees on disbursements to . provrsronally certified”. ‘ :
“WBEs and MBEs; relation to annual EEBOP assessment “Amended by R:1996 d. 33 effectwe January 16; 1996

l9.53—59 Requrred reporting adjustments for “entetrprises - removed See 27 N.JR: 3924(b), 28 NJ.R. 234(3) ’

from the Commrssron MBE/WBE Drrectory A ;In(b) added persons wrth drsabrlmes
SUBCHAPTER 6. COMPLIANCE BY. CASINO : 19 53-12 Deﬁmtlons . SRR SR
" LICENSEES AND APPLICANTS—PREPARATION‘ “The followmg words and terms, when used in thrs chapter e
- IMPLEMENTATION AND REVIEW OF EQUAL Shall have. the followmg meamngs unless the context clearly o
_EMPLOYMENT AND BUSINESS OPPORTUNITY v mdlcates otherwise.” . _
PLAN (EEBOP) CH

-19: 53—61 _vKual Employment and Busrness Opportumty Plan (EE-‘v Adjuswd gross dlsbursements means gross dlsburse-b .
BOP); purpose and basic elements o ments minus allowable administrative costs and allowable o

: 19:53—6.2 “General regulatory section of an EEBOP SRR dll'eCt labOI' COStS as deflned in N J.A.C. 19:53-5.5.
.19:53-6.3  Construction section of an EEBOP R N S LI S
19:53-6.4. © Operations work force section of an EEBOP o S “Affectronal or sexual orrentatron is .defmed in N.\J SA.
'.19:53-6.5 . Business section’of an EEBOP - o B I T 10 5_5 -\,- : N A
°19:53-6.6. - :Atlantic City small businesses - ' o S " RPN el
' \19 53-6.7 - EEBOP filing requirements; review. aﬂd aPPfoval Tevi- “Apprentrce means a worker who is classified by a-union:
+- - .sions ., :

19 53—68 .,'Annual EEBOP ‘assessment: hearmg, statrstrcal demonstra . or other party accep table to_the Commission as havmg,

" tion of compliance with obligations;. demonstration of . experience and skills used: in’ a particular construction eraft - -
' compliance’ through documentatron of EEBOP 1mple- “ . or .occupation, but, lackmg the skllls to be. quallfled as a.

R mentation - L e Journeyworker
19:53-6.9 ‘Specral EEBOP reviews and hearmgs _ R o
-19:53-6.10 " On-site monitoring and: mSPeCthHS P ,_i PRV “Atyplcal heredrtary cellular or blood trart” is. deflned in:

~ 19:53-6.11. - Sanctions ° g N J. S A 10: 5—5

R 53-6.12 Warver of reportmg requrrements for casmo lrcensees o IR ‘ :

R SR JEELL ] . “Bus” means any autobus"as deflned in NJSA 48 4—1 e
P R : T P provided, however, that for ‘purposes of this chapter such

RERP ey S . term shall include any autobus engaged in mtrastate or

. e } mterstate commerce O | .
SUBCHAPTERI‘_I.‘ GENERAL PROVISIONS ' ’

e | “Certrﬁed MBE” 0r “certrfred WBE” means any busrness N
B - enterprise which has been certified by the Department of
o 19 53—1 1 Scope, pollcy and purpose b Y p
(a) It has long been the pubhc pol1cy of the: State of New N4 A.C. 12A:11 as a minority business enterprlse or. &
* Jersey to promote equal employment and busmess opportu (. women busmess enterpnse resp ectrvely R

" nity, by prohibiting-discrimination: and by ‘encouraging busi-. “Change “in ownershrp or management” ‘means any".
nesses to achieve a balanced representatlon of ‘employees at . change ‘in the ownership or management of a licensee or
all_levels of: the work. force and to. contract with and  applicant which could enable an involuntary change in the "
purchase goods and services from all persons. Consrstent L% existing pohcy of the licensee or .applicant to occur, ‘and:
- with this public policy, the Act and the rules of the Commis- . shall .include, without ' limitation, the sale of a controlling :
_sion empower the ‘Commission to monitor and evaluate the ' " interest in the lrcensee or -applicant or a: holdmg company -

- Commerce. and ‘Economic ‘Development pursuant to

good faith efforts of all lrcensees and applrcants to achieve . thereof or the replacement. of the chief executive offrcer of e

these goals. T L the hcensee or apphcantr BRI

1 .
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_ definition of “disability” contained in the Americans with -
' Drsab111t1es Act of 1990 92 USC 12101 and attendant '

-

' “Chref executrve offrcer means -

' As ‘to casino hcensees or apphcants the natural
-person located at a casino-hotel facility who-i is-ultimately
responsible for the daily conduct of the hotel and gaming

~ business of the casino licensee or apphcant regardless of -
- the form of business association. of the casino licensee or
apphcant or the" particular t1tle wh1ch the person holds.

L2 As to casino service mdustry enterprrse llcensees or
apphcants, the natural person who bears ultimate respon-,.
sibility. for the organrzatlon and busmess actrvrtres of the -
enterprise. - S - 7

“Constructron or ““renovation” - or = “reconstruction”
means any constructron ‘renovation, reconstruction; rehabrh—
tation, alteration, conversion, extension, demolition, repair’
or other changes Jor improvements. of any kind whatsoever-
of any structure or facility to be used as anapproved hotel,

* casino, casmo srmulcastlng facility or related facility. These

terms also include the maintenance, supervision, inspection, -
and other on—srte functions mcrdental to: the actual construc-
tion.

“Contract
between two or more persons. .

‘ “Contractor méans- any party performmg or offermg to
perform pur suant toa contract _ .

“DCED”. means the New Jersey Department of Com-
merce-and Economrc Development

: “Drsabrhty” means a physrcal or mental 1mpa1rment which
is included ‘in the’ definition of “handicapped’ contained in
the. Law Against Drscrrrnmatron N.J.S.A. 10:555, or in the

. regulat1ons

“EEOC job categorres” is defmed in N JA. C. 19 53-1.3.

“Equ_al busmess opportumty " means the opportumty of

any ‘person to buy from, sell to, lease from or to, license,
contract with, trade with, provrde goods, services.or informa-.

tion to, or do business with-any other person without regard -
to the race, creed, color, national origin, ancéstry, affection-

al or sexual orientation, gender, age, marital status, nation-

“ality, atyprcal heredrtary cellular or blood trait, liability for -

service in the armed forces of the United States, disability
(where. reasonable. -accommodation may be ‘made to allow
for such disability without causing an undue hardship on the
person doing business)  or rehabilitated offender - status -of -
such person or such person’s partners, members stockhold-
ers, drrectors offrcers, managers or employees :

\

“Equal Employment and Busmess Opportumty Plan (EE-

; BOP)” is. defmed in N J.A.C. 19 53—6

53.3

‘means any ‘written or unwrrtten agreement o

N
~

N\

“Equal \employrnent opportunity” méans the- oppOrtunity_ =

of any person to apply for, obtain and retain employment, -

transfer, promotion, pay raises, benefits and tramlng without -

~ regard to the race, creed,: color, ‘national origin, ancestry, -
affectional or sexual orientation, gender ‘age, marital status,
nationality, atyprcal hereditary cellular or blood trait, liabili- -
'ty for service ‘in’ the” armed- forces of the: ‘United States,
disability (where ‘reasonable accommodatron may-be made -
‘to allow for. such disability without ccausing an undue hard-
ship on the employer) or rehabrlrtated offender status ‘of - .
such person S S

“Equal opportumty offrcer means a person appomted by
a licensee or applicant, pursuant to the provisions - of

N.JS. A, 5:12-135f and N.J.A.C. 19:53-1. 4 ‘or-3.1, to assurej‘_‘j
~its complrance with this chapter and any Federal or State
. laws regardmg equal employment and- busmess opportumtyp

“Gross dlsbursements” means the total amount of money S

spent for any- purpose whatsoever by a casino lrcensee

' “Journeyworker means a worker who has been certrfled
by a union or other party acceptable to. the Commrssron as
havmg mastered a craft or trade \ N

“Lrabrlrty” for service in the armed forces of the Umted’

" States is defmed in'N:J.S.A. 10:5-5.

' “MBE” means a mmorrty busmess enterprrse

" .“Mmorrty” means a person who 1s

‘ 1 - African Amerrcan who is a person having orrgms in
any of the black racial groups in Afrrca ’ v

2. Hrspamc, who isa person of Spanish or Portuguese '
culture, with origins in Mexico, South or Central America,

. or the Caribbean Island, regardless of race; Or. .

3 Asran American, who is- a person having origins in
any. of the: original peoples of the Far East, Southeast
Asra, Indran Subcontinent, Hawaii, or the Pac1f1c Islands

“Mmorrty business” is defrne_d in N.J .A.C._ 19;53—,5.4.f
“N‘et disbursement” is defined 1n N.J.A;C. 19:53—5.5. a

“Operatlons work force” méans all employees of a casino ,
licensee or applrcant who work in or in support of the casino

“'hotel, ‘casino, casino simulcasting facrhty or a related facility.

“PrOJect” means the objectrve of a constructron contract L

or subcontract. ~The: same’ prolect may. mvolve more than

’one contract or SlleODliI‘ act

' “Pl‘OjeCt Labor Report” is defmed in N.J.A. C 19: 53—2 8.

“PI‘OJCCt Labor Report Summary” is defrned m N.JA.C

: 19 53—2 4.

“Prolect StatuS\Report” is defmed in N. J A.C. 19:53-2.4.

Supp. 2-20-96
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“Rehabllrtated offender” means any person who has been -

convicted of or has committed a disqualifying. offense pursu-
ant to,N.J.S.A. 5:12-86 and who has been found rehabilitat-
- ed from such offense pursuant to the prov1srons of NJ S A
’ g_512—90hor91d IS U e

.

) “Subcontract” means a bmdmg legal relatronsh1p lnvolv-

" .f‘mg performance: by.a: subcontractor of all or part of a

S contract or subcontract

S o .
“Subcontractor means any party engaged by a contractor '

oor subcontractor to perform, under a subcontract, all or part :

o of the work mcluded ina contract or subcontract

WBE” means women busmess enterprrse

_ “Women busmess enterprrse” 1s deﬁned 1n NJ A.C.
19: 53-5.4.

Amended by R 1993 d. 573, effectlve November 15 1993
- See:r 25 N.JR. 3955(a), 25 N.J.R.5361(a). .. -
. Amended by R.1995 d.310, éffective June 19, 1995

See: 27 N.J.R. 1373(a), 27 N.J.R. 2462(a).

Deleted the definitions of “Provrsronally certlﬁed MBE” and “Suc-

" cessor busmess R o Sy

, ~l9 53—1 3 Classrficatlon of employees, use of EEOC Job
o .. »' categorres '

(a) Whenever the rules in thlS chapter requrre a hcensee

or applicant to classrfy employees or job titles by job catego-
1y, the licensee or applicant shall use the nine broad occupa- -
tional ' classifications developed by the U.S. Equal Employ--

ment - Opportumty Commission (EEOC), as adapted or

""" modified by the rules of the Commission in (b) below. ' -

When requrred the' licensee or applrcant shall also prov1de '
" . data concerning the three subclasses of: Offrcrals and Man- o

' »agers as descnbed in (b) below

~ (b) The EEOC ]Ob category classrﬁcatlons and subclassr- '
~ fications to be used by hcensees and apphcants are, in order, i

as follows

- S “Off1c1als and Managers are occupatrons in whrch
-, employees set broad ‘policies, exercise overall responsibili-
ty for unplementatlon ‘of .these policies, direct, individual

_ departments or special phases of the orgamzatlon s opera— o

tions, provide specialized consultations on a reglonal

dlStl’lCt or area basis, or supervrse or assist in the supervi-
/ This category- shall mclude, v

sion of specific work ' units.
. w1thout limitation, occupatlons such ‘as chief executive -

officer, president, vice -president, dnector assistant di- i s
- rector, equal opportunity officer, ‘manager, assistant man- -
' ager, pit boss, shift supervisor, ﬂoorperson and boxperson. -

- This .category shall consist of three subclassifications de- :

- fmed by compensation range as follows: - . "

. “Subclass I’ are pos1t10ns whose actual salarles G

lAmended by R. 1993 d, 538 effectrve November 1, 1993 ‘
~‘See: 25 N.J.R: 3690(a), 25 N.JIR. 4929(b). :

~ are §75,000 and above.

il “Subclass II” are posmons whose actual salarres :

are from $35 000 to $74 999 ‘

i “Subclass III” are posmons whose actual salanes

are less than $35, 000.

2 : “Professronals are occupatrons whrch require. spe-' _
~ cialized knowledge which is usvally acquired through col-

-’lege tramrng, work expenence or other training' which
‘provides comparable knowledge.
man resources or labor relations personnel and dealers

3. “Techmcrans

Examples include hu-

are occupatlons which requlre ‘a

combination o@ basic screntlfrc or technical knowledge and- “

: '_manual skills which can be obtained through specialized . *
post-secondary school education or.through equivalent

. on-the-job training. ‘Examples include computer pro- -

.. grammers and operators stage and sound technrcrans and

- slot mechamcs T Y o

. “Salesworkers are occupatlons engaglng wholly or

pnmanly in sellmg goods Or: serwces such as sales clerks,

cashiers, player development representatlves marketmg

7’,1representat1ves and hosts

“Offrce and Clencal” are occupatlons in whrch el

nications and “the recordmg and- retrieval of data or

Operators.

t6 -“Craftpersons ’are occupatrons in whrch workersv
perform jobs generic' to the- bulldmg ‘and : construction

trades and which. are covered by -collective bargaining
agreements.

“Operatlves are occupatlons in wh1ch there isan -

mtermedlate skill level which - ‘can be mastered in a few

- .weeks -and requires only limited . trammg, such as auto. .
_serwces and parking attendants, seamstress, butchers and -+~
carvers, chauffeurs, laundry and drycleanmg workers and -

‘borler room operators. -

o 8.0 “Laborers” are occupatrons whrch require the per- -
' formance of elementary duties which may be learned ina -
few .days and require the application ' of little or no
mdependent judgment, such as car washers, groundskeep-
-ers, and- laborers perfornnng lrftmg, drggmg, mrxmg, and -

, loadmg .

X “Servrceworkers are: occupatrons in which workers C o
perform duties whrch ‘result in or contribute. to the com-
~fort and convenience of the general public- such as clean- -
ers, cooks porters and food and cocktaﬂ servers. ‘

- Amended by R.1996 d.33, effective January 16, 1996

‘Such jobs require special manual skills and .-
- a detailed and comprehensive knowledge of the processes
‘involved. in the work, which is acquired through on-the-
“ job trammg and expenence or through apprentlceshrp or
~ other' formal training programs.

_ Examples include ]our- .
. neyworkers in the bulldmg trades.

- workers are. responsrble for 1nternal and external commu- =

“ " information and other ‘paperwork required in-an office. - ‘
L Examples mclude secretarres, bookkeepers and telephone '

. Seer 27NJR. 3924(b) 28 N.JR. 284(a)
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- E19 53—1 4 De51gnatron of equal opportumty officer by

casmo licensee or applicant; responsrblllty of
~ chief executive: officer and equal opportunlty
officer 3 S i

(a) Each casino hcensee or apphcant shall desrgnate a

opportunlty officer. A casino license applrcant shall desig-

nate its equal opportunity officer prior to the start of actual -
__construction by the applicant or by any affiliated entity. of
* any structure or facility to be used as an approved casino

hotel, or prior to the recruitment. and employment of per-
sonnel necessary to undertake the business of the. hotel or
casino, whichever first occurs.
shall be ultimately responsible for msurmg that equal em-

- that the casino licensee makes afflrmatrve efforts to achieve

—
Paamm

organization and effective and continuing rmplementatron of

its approved  EEBOP. The position of equal opportunity :

offrcer shall requrre a casino key employee hcense

(b) “The responsrbrlrtres of the equal opportumty offlcer_

shall include, without limitation, the respons1b1hty to:

1. -Monitor and review: all aspects of the personnel'
procedures and decrsrons of the casmo hcensee or apph-

cant

EEBOP of the casino license or applicant or with any
Federal or state law. regardmg equal employment oppor
tumty or affrrmatrve actron and R

and submit ‘such reports, documentatlon and statistical
" information -as: the Commrssron shall requrre concermng
the lrcensee s or applicant’s: - . - J

i Work force composrtron

Efforts to assure that’ equal employment oppor-’ )
tumty is’ being . afforded to all persons protected by._-‘-

N.J.S.A: 5: 12—134
i,
ployment goals

. Employment promotron demotron or transfer

: decrsrons

New Jereey &rtate Lr%arary

N e

" principal member of its orgamzanon to serve as an equal - -

The chief executrve offrcer'

" ployment opportunity is afforded to all prospectrve and »'
- actual employees, that equal business opportunrty is afford- . -
“ed to all persons, that affirmative efforts are made to recruit
and employ women, minorities and persons with dlsabllltres, :

~ the applicable participation goals for business with certified
MBEs and WBEs, and that the licensee or. apphcant o
‘achieves full implementation of its approved EEBOP. The' _
equal opportunity officer shall be directly responsible for the -

2. Recommend in wntmg to the chref executrve offrcer B
. the suspension of- any personnel procedure decision or -
-transaction which is not- consonant. with the approved. . .

. responsrblllty to

Good farth efforts to meet any applrcable em-

5

] . o .
IR 7 Recrurtment recrurtment advertrsmg and unron
: referral efforts : : ‘
- vi._. Rates of pay or other forms of compensatlon
Vi, Trammg programs and selectron procedures
viii.. Layoff recall or termmatron decrsrons and

ix. Grievance procedures “for, and drsposmon of,
L complamts related to equal employment opportumty

(c) In addition to the responsrbrhtres specrfred in (b)

above, the equal opportumty offrcer shall have the responsr-

brhty to

1 Momtor and - revrew all aspects of the contractmg ,
and purchasmg procedures and decrsrons of 'the’ hcensee .
or: apphcant . i :

2 Recommend i in wrrtmg to the chref executrve officer
the ‘suspension of any contracting. or purchasmg proce-

o dure decision, or transactron ‘which is not consonant with -

o lits approved EEBOP or with any Federal or. State law
o regardmg equal busmess opportumty,, o

3. ~Act as‘a harson and to provrde assrstance to’ the
Commrssron and the Division in the enforcement of ‘the
Act, and" this. chapter which responsrbrhty shall include; -

~ without limitation, the obligation to prepare and submit

such reports, documentatron and statistical mformatron as’

,the .Commission shall* require concerning the activities of
" the licensee or applicant with certified MBEs, and WBEs
~in contractmg and purchasmg, and

4 Act as a harson and’ prov1de asmstance to the

o Department of Commerce and Economic - Development

~ with respect to its responsrbllrtles to certrfy MBEs and ,
»WBEs ; :

(d) In addmon to the responsrbrhtres specrfred in (b) and -
(c) above, the “equal. opportumty offrcer

\.

’ o ) ’ 1. Momtor and review the em lo ent recrurtmenti‘
3. Act as a harson and to. provrde assrstance to the .. - P ym

Commrssron and the’ Division in the enforcement of see- '
tion 134. of the Act and this chapter, which' responsrbllrty' :
" - shall include; without limitation, the oblrgatron to prepare’

and umon referral practices of all contractors and subcon-
tractors: used in connection with the- actual construction,
tenovation or reconstruction of any structure. Or. facrhty to
' be used as an approved hotel; casmo, casino srmulcastmg
ffacrhty or any related facrllty, -

o2 Recommend in- ‘writing to the chref executive offrcer
- the suspension of any contract or subcontract or payment "
thereof where the contractor or subcontractor is engaging
(in any employment recruitment, referral or brddmg prac-.

tice whrch is not: consonant wrth the Act or. the rules of

_the Commrssron or with-any Federal or State law regard- .
_ ,_"mg equal employment and busmess opportumty or affir- -
s matrve action; .

R Accompany the Commrssron and the Drvrsron if
requested during on-site 1nspect10ns authonzed pursuant
'toNJAC 19:53-2.7; and :

“Supp. 2-20-96

-shall have ‘the ~ *
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OTHER AGENCIES:

4 Prepare and submrt to -the Commrsswn such re: .-
ports, documentation and statistical rnformatron as ‘the -
Commission shall require. concerning any contractor or-
subcontractor used by the lrcensee or applicant in connec- . -

. tion with the construction; renovation-or reconstruction of . .
-any structure or facility to be. used: as an approved hotel,
‘casino, casino simulcasting facility or-any related facility’

- including, without limitation, mformatlon concernmg

. i, Work force composrtron

:Good faith efforts to meet any applrcable em-',

’ ployment goals

S 1 8 Employment promotron demotron or. transfer' ; L
: . - See: 27 N.JR: 1162(a), 27 N.JR. 2455(a)..: N

of skrlled constructron worker

v, ‘Recruitment, recrurtment advertrsmg and umon‘?

; referral efforts

o Layoff ‘recall - or termmatron of constructron‘

workers, IR S S

- Rates of pay or other forms of compensatron
Vi, Selectron for. trammg programs and -

viii. Grievance’ procedures for, and” drsposrtron of

complamts related to equal employment opportunrty E

- ficer: )
1. The prrncrpal areas of responsrbrlrty of the equal

" established by the ‘Act and this chapter _These responsi-

- bilities may . include; without  limitation, the following -
equal employment opportunity
°, .awareness trammg, legal and statistical analysis. of 'work -

force composition and utilization; _grievance counsellrng
" and fact-finding; ~career advancement counselling; . as-
“sessment and adaptation- of all’ personnel and compensa-
' tion ‘policies and procedures - for conformlty with: .the -
. equal -employment - and business - opportunrty plan ap-:
‘proved by the Commission .and with .any ‘Federal or:

~ functions: ' recruitment;

State -equal employment -and business opportunity. laws;

-monitoring and coordinating contractrng, purchasing andvi
‘ and developing and mamtammgl
" the involvement of the licensee or applicant in the com- -

" “construction - activities;

' ‘munity in support of equal employment and busmess op-

portunrty and affrrmatrve action goals B

2. -The: trtle, rank and level of compensatron of the'

equal’ opportunrty officer shall be comparable to that of a

~director of a major department wrthrn the orgamzatron of -

.‘.the casino lrcensee or applrcant

3. The equal opportumty offrcer shall be provrded .
~_with a staff sufficient to achieve full and trmely implemen-. *
tatron and enforcement of ‘the: EEBOP approved by ‘the -
Commission and comphance with. the Act and this chap- :

ter.

. Supp, 22096 . :

- discretion.

1955315 Advrsory boards -

4 The equal opportumty offrcer shall report drrectly
: 'to the chief executive officer of the licensee or ‘applicant v
or, in his or her absence, to the chref legal offrcer of the‘ §

& lrcensee or apphcant

(f) Whenever the equal opportunrty officer of a casino

. licensee or- applrcant makes a suspension recommendation
*'to the. chref executive officer pursuant to (b)2,(c)2, or (d)2

above, a copy. of the recommendation shall be maintained -

N

Amended by R. 1995 d 306, effectrve June 29 1995. .
Amended by R.1995 d.310, effective June 19,1995,

- See: 27 N.JR. 1373(a) 27 NiL.R. 2462(a). ‘ SRR
: Deleted. provrsrons covermg “provrsronally certrfred” : MBEs and :

‘WBE:s.: A
~Amended by R.1996 d.33, effectrve January 16, 1996.
See: 27 N J. R 3924(b) 28 NJR. 284(a)

AP \n ‘ i J
R B s .

Case Notes '

' ~on file by the casino licensee or applrcant for mspectron by -
- the Commrssron or Drvrsron upon request :

Reductton of afﬁrmatrve employment measures for- handrcapped o
workers under’ regulations governinig casino, employment. was abuse .of

Y

T

(a) The Commlssron may establrsh an advrsory board

; :; consisting-of local or State officials, representatrves of area |

: - businesses and communrtres women and; minority organiza- -
- opportunity. officer shall be the implementation,” moni- " -

~toring and enforcement: of the equal employment and -
“business opportunity and affirmative action requirements

: trons, union officials, ‘persons with disabilities, casino indus-’
. try representatives or other interested parties.

1y board-may make recommendatrons to the Commission,

‘Matter of Repeal of NJAC. 19:53, 282 N.J.Super. 217, Y
© 659 A2d 941 (AD.1995). k E

(e) In addition to any other requrrements 1mposed by this .
sectron, a casino licensee or- applrcant shall comply with the -
following requrrements concernmg 1ts equal opportumty of-

‘Such adviso- "

upon its request, concerning pohcres or: technrques to assure

equal employment opportunrty for all persons and the par-
ticipation .of certified MBEs and WBEsin purchasrng and

constructron 1ndustry

'\

(b) The Commrssron shall establrsh an Advrsory Board
on Persons “With' Drsabrlrtres to consider . issues" affecting

- persons wrth disabilities and the casino industry.  This

contracting in the’ casino mdustry and the. casino-related :

advisory ‘board shall consist of persons with disabilities .-

resrdmg in'the regional commumty, representatrves of-orga-
" nizations which advance the interests of persons with- dis-
. abilities. -and representatives of the’ casino industry. . The -
“purpose of the advisory board shall be: to identify, investi- ' -
.- gate, and make. recommendatrons to the Commission con-

cerning issues- which affect the ability of persons wrth dis- - -

. .abilities to obtain employment and -business opportumtres vl
‘with the casino 1ndustry Such' recommendations may in-
~clude, ‘at' the discretion ‘of the advrsory board or upon, ... s
request. by the Commission, suggestions. for the promul-=
The advisory board may also

gatlon of ‘specific regulations.
develop and recommend to" the Commission a program

which will permit the accurate identification and reporting
- of persons: with disabilities’ who' are employed by or dorng , 2
“. business wrth the casino: mdustry : '

536,
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. -19:53-5.5

19: 53—5 2 Equal busmess opportumty obllgatlon of all

casino llcensees and appllcants

Each casino licensee and applicant. _shall afford equal
business opportunity to- all persons who do-or wish to do
business with the licensee or applicant in connection with its

casino hotel, casino, casino smulcastmg facility or any relat-

ed facility.

19:53—5.3 Partici/pation goais for casino licensee purchases :

of goods and services from mmority and women
busmesses :

(a) Begmmng on the date of recelpt of its casino hcense, :

every casino licensee shall make a good faith effort to spend
each year at least five percent. of the dollar value of its

. contracts for goods and services, calculated -in accordance

with the provisions of N.J. A.C. 19: 53—5 5, w1th certified

'MBEs and WBE:s.

)

(b) Effective January 1, 1991, or three years after the
~ receipt of its casino license, whichever is later, every casino
- licenseé shall make a good faith effort to spend each year at

least 10 percent of the dollar value of its contracts for goods

and services, calculated in accordance with the provisions of . -

N. J A.C, 19:53-5.5, w1th certified MBEs and WBEs.

(c) Effective January 1, 1994 or six years after the recelpt :

of its casino license, whichever is later, every casino licénsee

shall make a good faith effort to spend each year at least 15
percent of the dollar value of its contracts for ‘goods and .
services, calculated in. accordance with the provisions of

N.J. A C. 19:53-5. 5, wrth certified MBEs and WBEs

(d) Every casino licensee shall make a good faith effort,

‘considering the availability of both groups, to dlstribute the -
" dollar value of its contracts for goods and services equitably
‘between certlﬁed MBEs and certified WBEs.

v Amended by R 1995 d. 310 effective June, 19 1995. - v .

See: 27 N.JR. 1373(a), 27NJ.R. 2462(a) .
- Deleted prov1s10ns covering prov1s1onally certlfled” MBEs and
WBEs. v s

-19:53-5.4 Commission directory of certified r‘ninOrity and

women business enterprises; removal from
*  directory; obhgation to obtam registration or:
license - - : . \ .

- (a) Any enterprise ‘that s currently certifled by the De- -

- partment of Commerce and Economic Development as.an
- MBE or WBE shall be listed in the Commissior’s directory
of certified MBEs and- WBEs (Comm1ss1on MBE/WBE

.Dlrectory) “Any enterprlse that has lits. MBE or WBE -

certification revoked by DCED or that fails to maintain its
DCED certification shall be removed immediately from the

-Commission MBE/WBE Directory. - ‘The. Commission shall - -
- provide assistance to. MBEs and WBEs. in. applying for. .-
-certification by the DCED. '

(b) If it is determmed by the Commlssmn or‘the DCED,
upon the denial of certification by the DCED or at any

5317 -

.~ time before or after such decision, that an enterprise has_

intentionally misrepresented ‘material facts in its applicatlon :
for DCED certification, the Commission, after an appropri-

““ate hearing pursuant to N.J.A.C. 19:42, shall remove the

enterprise from the Commission MBE/WBE directory. In
addrtlon the Commission may prohibit-any such enterprise.
from transactmg further business with any casino licensee.or
applicant for aperiod of five years. Such pI‘OhlbltIOl‘l may .
be applied to all owners, prmcrpals officers and employees "

: of the enterprise.

1

(c) Certifrcation of an enterprise as an MBE or WBE o
does not in any way relieve that enterprise Or any casino
licensee of its obligation to- ‘comply with any requirement of
the Act or the Commission’s rules concerning registration or
‘licensure of enterprises doing business with casino licensees.

- Amended by R. 1993 d. 573 effectlve November 15, 1993 f -

See: 25 N.J.R. 3955(a), 25 N.J.R. 5361(a). N
_ Amended by R. 1995 d.310, effective June 19, 1995.
See:. 27 N.J.R. 1373(2), 27 N.J.R. 2462(a). ' ' .

Rewrote séction; formerly “Provxsional certification of mmority and
-women. businesses”. :

19:53—55.5 * Determination of casino licensee net
disbursements for goods and services and
disbursements to MBEs and WBEs

(a) In determining the niet disbursements for goods and
servicés made by a casino hcensee during any period and the
percentage thereof made with cértified MBEs and WBEs,’a
casino' licensee shall first record: the amount of its gross.

~ disbursements during the period, including bus business, and- -
thén determine its-adjusted gross disbursements by deduct- -
1ing its allowable administrative costs and allowable direct

; labor costs for.the period. -

'(b) Allow’able administrative costs are_defined as follows:

- 1. Fees paid to governmental and ‘quasi-government
organizations such as fees paid to the Commission,, 'the
Athletic Control Board, 'the Secuntles and Exchange
Commissmn the Department of Motor’ Vehicles, and the
Alcoholic Beverage Control Board; 'payments made to
the United States Post Office for the cost of postage;

1 court costs; and Department of Commumty Affairs per-
mit and license fees

2 Refunds paid to.customers; cash ‘awards and settle-
“ments; room deposit refunds;’ and casino licensee dona-
tions’ to chanties recognized by the Internal Revenue
Serv1ce . - L : B

3. Dues and fees for professronal assocxatlons trade
pubhcatlons and ]ournals -and

4. Reimbursements for employee travel food ‘and
lodging. " This ‘deduction shall not include the cost of
conferences exposrtions and seminars.

‘ ) b
( (g) ’ AJIOW’able direct labor costs are defined as follows:

Supp. 2-20-96
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OTHER AGENCIES

2 Payments related to:

~_tions requested by the employee; and union - fees ‘and -
'~ dues_including membership dues, health ‘and welfare,

. pension, . severance, educatron legal and annulty fund'_'

' /:v'payments

‘(d) The total cost of the followmg drsbursements shall:

o

then ‘be “deducted from adjusted - -gross- drsbursements to

determme net d1sbursements for the perrod

" il'v.‘ Utrhtres and taxes

2. Fmancmg costsk such as mortgages, loans or any
_.-"'other type of debt; v PN

, 3. Medrcal msurance pard drrectly by the casmo hcen- .

7 _see on behalf of its employees which, for the purposes of i
e ’,determmmg net disbursements, shall not include any oth-:
*er insurance:such as general or property lrabrhty msurance .

- avratlon, auto or cr1me msurance_ ;

5. Fees and payments to a parent or affrhated compa-

- ny of the casino licensee other than those that represent
. fees and. payments for: goods and - services . supphed by ..
B u_."non-affrlrated ‘persons through an affrhated company for*‘ ‘
* ‘the use or benefit of the casmo lrcensee and B

6. Rents’ pa1d for real property and any paymentsf”
. constituting the price of an interest in real property as a .
* result of a real estate transaction which, for the. purposes - -

~of determmmg net disbursements; . shall not' ‘include fees

" paid incidental to the real estate transaction, such as fees
- for brokers who. represent. ‘the  casino hcensee fmders’f‘
,fees t1tle msurance or other msurance O T

o (e) A casino lrcensee may fulflll up to 70 percent of the "
MBE and WBE participation goals estabhshed by NJAC
19:53-5.3, or. any part: thereof, by requrrmg contractors to - -
“award’ portrons of their contracts to. certified MBEs and
WBEs; to -the extent that. dollars are actually- spent ‘with
In determmmg the good faith
. efforts of a casmo 11censee to meet its MBE " and ‘WBE -
L “partrcrpatron goals, no consrderatron shall be given to dollars -

v - spent by casino contractors with certified MBEs and WBEs’

© Supp. 2209

- in excess of this. 70 percent limitation. " Any casino: hcensee,._
.seekmg credit for subcontracts awarded to: certrfled MBEs o
" or WBEs by a casino contractor shall prOV1de proof of the

Such o

amount: of the d1sbursements to’ the Commrssron
proof shall mclude » o v

Net payroll which is- the cost of salarres wages o
overtrme cash bonuses drrector s fees and mcentrve pay, o

o workman S compensatron
v "'_:clarms ~payments for’ employee benefits. packages suchas "
"+ 401k contributions and other wrthholdmgs such as’credit
B '»-.;umon deductions and employee’ charrtable deductrons
" payments made to employee wage’ garmshment agencres‘
‘pursuant to a court order; any employee payroll deduc-

* Amended by R.1996.d.33, effective January 16, 1996

_ 3 Any other mformatlon the Commrssron may requrre
- concernmg the crrcumstances of a partrcular ‘contract or»

o subcontract

2 Coples of any payment orders and checks made)a

"%.payable to the certified 'MBE (or:WBE subcontractor or
_‘copies of- computer’ generated records Wthh mdrcate that

- such payments were made and . o : SR

(f) The percentage of d1sbursements awarded to certrfred._ R
MBEs and WBEs by a casino licensee during any period-

~shall be determined by d1v1dmg the total amount of such -
drsbursements ‘made durmg the perlod by the casino licensee = .
~ and by any contractor pursuant to-an agreement authorized = -
+ under - (e) abo €, by the net disbursements of the casino =~~~ - -
: 'hcensee for the perrod as determmed in. (a) and (d) above o

(g) When recordrng or reportmg the dollar value of its G

e ’dlsbursement to the certified MBE or WBE subcontractor if. -

- 4 Dues and fees to the Casmo Assocrat1on Of New a correspondmg credrt is clalmed for. the casino. contract o
) Jersey and Central Credrt of New J ersey, Inc; - : ‘

- Amended by R 1995 d 310 effectrve June 19 1995
,='See 27N. JR. 1373(a) 27 NJR: 2462(a): o
~Deleted* provrsrons govermng provrsronally certlfled MBEs and';‘ o

WBEs."

~-

See: |27 NJR; 3924(b), BNIR. 284(a)

s 'drsbursements for. goods or servrces wrth MBEs and WBEs, . -

. _acasino: hcensee shall record or report a drsbursement with

~ 0 an enterprise that has’ been certified' as both. an MBE and
- WBE only once. If a casino hcensee has'an agreement with™

a contractor in which :the contractor ‘agrees to. award a .

portron of its contract to certrfred MBEs or WBEs pursuant T

“to (e) above and the contractor itself is-a certified’ MBE or .

- WBE, a. casino - ‘licensee  shall ‘not claim -¢redit for  any

(a) When determmmg the amount of gross dlsbursements‘tf Co

or.net’ drsbursements made. by a casino licensee during any | -

period, the - total dollar value of the bus business-to be - -.
freported by the casino: licensee. during the period,for the - ...
- purposes of this subchapter shall be determined by totalling 5
”all direct . and mdlrect payments made to bus. owners Or
o 'operators by the casmo hcensee dur1ng the perlod ’

(b) ‘The amount of bus busmess to be reported pursuant_.‘i‘ L

Examples of compensated ‘bus’

' the use of the bus;

2 The casrno hcensee mdrrectly pays for the use of

the cost of transportatron S

to. this section® ‘shall be equal to the value of the direct or -«

1nd1rect compensatron provided to the bus owner or opera- -
,tor by the ‘casino- licensee. e
_ ‘fbusmess ‘which' miist be: reported -pursuant to this. section .
~ shall mclude, w1thout lunltatron arrangements whereby

1 The casmo hcensee drrectly charters and pays for T

the bus by reunbursmg the user of the bus spec1f1cally for % A




: c'As‘IN’o CONTROL COMMI‘SSION |

- 19 53-5.7
‘ (a) Each casino hcensee shall ‘submit to-the Commlssron-

. /,_\\\‘

"\ 7. The total dollar amount of drsbursements made to '

~ certified MBEs and WBEs during the quarter by either
the casino: licensee ‘orits  contractors, listed by MBEs, =

\

19-‘53-5 9.

provrdmg the bus for the use of other persons or

4 The casino licensee pays for the cost of advertrsr g

or other goods ‘and. seryices vvhrch drrectly benefrt the

' owner or operator of the bus

(c) ‘The amount of bus busmess to be reported pursuant B

to this section shall not- mclude -arrangements whereby |a
< casino licensee agrees to provide complrmentary goods_or

services to the passengers of a bus owner or operator in-
exchange for. the promise of the bus owner or operator to ..

“bring-its passengers to the casino hotel facrhty of the casrno

hcensee

(d) When recordmg or reportrng the dollar value of 1ls_ '
bus busmess a casino licensee may record or report monies -
. spent with an enterprise that has been certrfred as both an

MBE and a WBE only once.

Quarterly casmo llcensee dlsbursement reports

and the Division, in a format prescrrbed by the Commission,
a quarterly report on its purchases of goods: and services,

including bus. business, which shall consist of the following -
information recorded in accordance w1th the requrrements

of N.J.A.C. 1953—55 , T )
1 The total dollar value of gross drsbursements

_ 2. The total: dollar value of allowable admlmstratrve'
" costs, as defined in N.J. AC °19: 53—55 deducted from
gross drsbursements s

- 3. 'The’ total dollar value -of allowable drrect labor
costs, -as defined. in’ NJ A.C. 19 53-5. 5 deducted from
vgross dlsbursements T

4. The total dollar value of adJusted gross drsburse-‘

"ments for goods and services: made by: the casmo hcensee
-durmg the quarter ‘ :

~.5. The total dollar value of et drsbursements for -
goods and servrces made by the ‘casino hcensee durlng the|

quarter; .

6. The name and vendor 1dent1flcatron ‘number of v
. each certified MBE)or WBE with whorn the casino lrcen- FE

. see did business durmg the quarter aswell as;

i The certrfrcatlon status of the enterprrse (MBE or
WBE) : A :

ii. The total dollars dlsbursed to the enterprrse and :

- iii. The total amount of dollars, 1f any, which were |
drsbursed to the certified MBE or WBE by a‘contractor |

3. The casmo 11censee rermburses a thrrd party for. :

pursyant to an agreement as. descnbed in- N.J. AC |

19:53-5.5(¢);

5319 -

'WBEs and combrned total and the percentage of the net . o
- disbursements reported pursuant to (a)5 above that each K3

; o 'hsted arnount represents and

8.  The total dollar amount of drsbursements made' o

durrng the. ‘quarter to: certrﬁed MBEs. and . WBEs by
--contractors pursuant “to agreements ‘as descrrbed in

- NJAC. 19:53-55(e).

(b) The quarterly reports required by thrs sectlon shall be

_‘based -on calendar quarters ‘and shall be filed with the
‘Commission and the Division by, the last business day of the' o
‘month- following the expiration of the calendar quarter.
'The ‘initial quarterly report of any casino licensee which

receives its casino license on a date other than the begmnmg.'

of the calendar quarter shall be based on the ‘partial calen-‘ I

dar quarter

Amended by R. 1995 d. 310 effectrve June 19, 1995

-See: 27.N.J.R. 1373(a) 27 NJ.R.:2462(a). . s :
Deleted provrsrons govermng provrsronally certlﬁed MBEs ‘and <
WBEs : R . :

_ 19 53—5 8 Annual report by casino llcensees on

e

disbursements to' WBEs and MBEs, relatlon to
-annual EEBOP assessment 5 '

(a) Each casino licensee shall file an annual MBE/WBE

disbursement report with ‘the - Commrssron and Division at
- least four months prior to the scheduled date of its EEBOP

assessment hearing or casino license renewal hearing. - The

~-annual. MBE/WBE disbursement’ report shall contain a year-. -

ly “summary -of the mformatron required- by N.J.A.C.

- 19:53-5. 7(a)1 ‘through 5, 7 and 8 .for" the four calendar Lo
_ quarters immediately preceding the filing- deadline for ‘the '_ N
- annual MBE/WBE drsbursement report. - :

(b) Each casino hcensee whose annual MBE/WBE drs-'. L

’bursement report. does- not -demonstrate ‘that the casino
- licensee achieved the applicable participation goals specified
in N.J.A.C. 19:53-5.3 shall be required to document its good
faith efforts: to implement  and comply with' the business *
“ section of its EEBOP in ‘accordance w1th the provrsrons of
“NJAC. 1953—6 ' :

19 53—5 9 Requlred reportmg adJustments for enterprlses :
" removed from the Commlssmn MBE/WBE
Dlrectory ;

(a) A casino licensee shall be requrred to report separate- ‘

.1y in the MBE or WBE disbursement sections of its current
‘quarterly - disbursement
N.J.A.C.19:53-5.7, or its current annual disbursement re--~
port, required pursuant to N.J.A.C. 19:53-5.8, any disburse-" .
‘ment made to a certified MBE or"WBE which is removed
from the Commission MBE/WBE Directory prior, to the
. subrmssron of the report to the Commrssron and the Divi-
: sron ' :

report, . required - pursuant  to.

(b) In determmmg the good faith efforts of a casino

. hcensee to unplement and comply wrth the provisions of its '

" Supp. 2-20-96
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- approved EEBOP pursuant to N.J.A.C. 19 53—6 8 a casino
licensee may receive credit for any drsbursement made to an

S MBE or- WBE which -was- certrfred ‘at “the time of the’

‘ drsbursement even if such _enterprise s subsequently re-

- ‘moved from the Commission MBE/WBE Dlrectory unless .
~ . the casino licensee knew or should have known at the time -

.. "of the disbursement that the MBE or WBE d1d not qualrfy
- for, certrflcatlon

(c) Any drsbursement to an MBE or WBE whrch is' -

- removed’ from the, Commlssron MBE/WBE Directory. durmg

" the current reporting perrod shall not be included in-any':

*_report prepared by the Commission or any casino hcensee

" concerning actual: d1sbursements made to certrﬁed MBEs
. .and WBEsl v‘ 7, W~ . :

o "Amended by. R 1995 d. 310 effectrve June 19 1995;

| See: 27 N.JR. 1373(a), 27 NJLR. 2462(a).

" Deleted provisions - govermng provrsronally cert1f1ed MBEs and

SUBCHAPTER 6. COMPLIANCE BY CASINO
:  LICENSEES AND APPLICANTS— "
- PREPARATION, IMPLEMENTATION AND '
" REVIEW OF EQUAL EMPLOYMENT AND
BUSINESS OPPORTUNITY PLAN (EEBOP)

19 53—6 1 Equal Employment and Busmess Opportumty
v .- Plan (EEBOP), purpose and basic - elements

. (a) In ord€r to insuie comphance with the requirements - N
: -of -section 134 of the Act and this ‘chapter; each: casino.

" licensee and applicant ‘shall be required to submit an Equal
: v-jEmployment and Business Opportunity Plan (EEBOP) to
_the Commission for its’ approval. The EEBOP of each

. casino licensee or. apphcant shall ‘address in specific terms
"+ the strategies, procedures and internal requirements which'
. the casino licensee or applicant intends to implement so that
. the equal employment opportunity, ‘equal business opportu-

nity and affirmative action objectives and goals of the Act
. and this ‘chapter are achieved, both on 2 current and
. contmumgbasrs R . - .

. (b) Each casino hcensee or apphcant shall be-encouraged -
v ‘[_to use imagination and mnovatron in the development of its -
- EEBOP. ~ Although, in. general no particular format will: be
'requrred every EEBOP. prepared by a casino license appli-
cant shall include Sections, at a minimum, addressing- the
first-three basic- sub]ect matter areas listed below, and -every
~ EEBOP prepared by a casino licensee shall contam sectrons
vaddressmg each. of the followmg areas:

UL General regulatory requrrements SO

2. Constructlon requrrements

3 Operatlons work force requ1rements, and L

4. Business requ,rrements ‘

(

19: 53-6 2

(c) The EEBOP of a casmo hcense apphcant whrch will 7
- be building or substantrally renovating a casino hotel facrlrtyz
: prror to llcensure shall address

1Al phases of the development of the prOJect in- ‘
~ cluding planning and feasibility studles in preparatron for-

1n1t1al constructron and

'2.. The qualifications of the Equal Opportumty Ofﬁcer _

to perform ‘the dutles set forth. in NJ A.C. 19 53-1.4. ,b )

Amended by R 1996 d.33, effecnve January 16, 1996
» See: 27 N.J.R! 3924(b) 28 N. J R. 284(a) _

General regulatory sectron of an EEBOP v
(a) Every - EEBOP submitted- by a.casino hcensee or

, apphcant shall mclude, at a mlmmum, the following:

casino licensee or apphcant setting forth the equal em-

1. A statement by the chief executive' officer: of the

~ ployment and-business- opportunrty pohcres of the organl_

'zatlon

-2, An acknowledgement by the ch1ef executrve offrcer- ,

of the obligations unposed by sectron 134 of the Act and -

. this chapter; and

3. A descrrptlon of the means by which the pohcres of

~ the casino:licénsee or apphcant concerning equal oppor-

tunity and affirmative’ action shall be ‘disseminated and
o enforced including, wrthout lumtatron the followmg

Orlentatron
A trammg sessions for;staff, including executives,  manag-
- ers, supervisors and placement personnel :

i, " The’ avarlabrhty of the EEBOP to staff for re-

. v1ew and

R \'

i,  The inclusion of accountability'for achieving th’e

objectives of this chapter and the EEBOP of the casino
licensee or apphcant in the performance evaluatlons of

: _executrves, managers and supervrsors L

(b) Other toprcs approprrate for inclusion in the general
- regulatory - section . of an EEBOP shall mclude w1thout

; lumtatron the followmg

: 1. A delineation of the role and responsrbrlrtres -of the .

equal opportunity officer and his or her staff; .. .

2. A description of the lmes of commumcatron and '
 reporting within- the orgamzatlon as they relate to the _
. objectives-of this chapter R : -

3. A descrrptron of the resources whrch the ‘casino

- licensee or apphcant will make available to the advisory -
_boaids organized pursuant.to the provisions of NJ.A.C.
. :19:53-1.5 and a commitment’ by the casino licensee or =
*applicant to actively partrcrpate in and support the efforts

of these adv1sory boards and

5320 ;‘ -

sensitivity ‘and. ADA complrance SO

—~
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