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TrENTON, October 31st, 1899,

To 1lis Excellency Foster M. Voorhees, Governor :

Sir—I have the honor to submit to the Senate and General Assem-
bly, through you, the Twenty-second Annual Report of the Bureaw
of Statistics of Labor and Industries.

WM. STAINSBY,
Chief.
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INTRODUCTION.

The report which is herewith submitted is the twenty-second of the
series issued annually by this Bureau since its establishment in 1878,
and the second one under my administration as Chief. Its principal
feature is the Btatistics of Manufactures, which, as a result of the
compulsive law of last year, far surpasses in the number of estab-
lishments reporting that on which the reports of the past three years
on the same subject were based. Recognizing the value to the public
of accurate knowledge regarding the manufacturing resources of the
State, I recommended in my report of last year that answering
proper questions propounded by the Bureau regarding them be made
obligatory upon all persons owning or managing establishments in
which labor is employed. The act (Chapter 124, Laws of 1899)
which the last Legislature passed in accordance with that recommenda-
tion meets, I believe, all requirements, and, so far as the sanction of
law can do so, places the Bureau in a position to perform this impor-
tant part of its daties in a thorough manner. The duties prescribed
for the Burean in the act of organization are very wide; it must
‘““collect and present in annual reports to the Legislature statistical
details relating to all departments of labor in the State, especially in
its relations to the commercial, industrial, social, educational and
sanitary condition of the laboring classes, and in all suitable and
lawful ways foster and enlarge our manufacturing and every form of
productive industry, with a view to their permanent establishment
upon a prosperous basis, both to the employer and the employed.”

The demand for accurate information bearing on these points is
even greater at this time than when, twenty-two years ago, this
Bureau was organized for the purpose of obtaining it.

At that time, 1878, there were but six of the kind in existence,
while now there are thirty-five organized in as many States of the
Union, besides a federal bureau established by the National Govern-
ment. In Europe, also, the various nations, recognizing the value of

(ix)



x INTRODUCTION.

the American bureaus of labor statistics, have established similar
ones, Apart from these public bureaus, but following the same gen-
eral lines of investigation, there are very many private agencies under
the guidance of earnest men that are being carried on both in our
own country and abroad for studying the problems presented by mod-
ern industrial life, These latter are no mere fads; the workers
among them are men of high intellectual attainments and unselfish
character, who are governed by a blended sense of duty and human
sympathy in their efforts to find a remedy for that which is unjust in
our social and industrial conditions, thus enabling the statesman and
legislator to make laws and shape public policy in accordance with
the facts of modern life.

Nothing can better illustrate the importance of these bureaus, and
the world-wide esteem in which they are held, than the fact that at
the great exposition which is to be opened at Paris next year one
entire building will be devoted to an exhibit of their work and its
resnlts,

The performance of the wide range of duties imposed on the
‘Bureau by law should begin, it seems to me, with the establishment
of a system of annual statistical reports on the manufacturing and
other labor-employing industries of the State, so limited in scope as
to avoid exposure of private business that might be injurious, and
yet ample enough to afford the public all proper and necessary infor-
mation regarding them. With such a system established, we shall
have accurate knowledge on many points bearing on the relations of
capital and labor that at present are far from being clearly under-
stood.

Such a system we have in the statistics of manufactures which
forms Part 1 of this report,

When a sufficient time has elapsed to permit comparisons of the
conditions shown by these annual presentations to be made, the trend
of industry in this State will be unerringly shown by them.

The subjects considered in this year’s report are:

Part 1. Statistics of Manufactures, and a study of the Silk Industry
in New Jersey.

Part 2. Btrike of the Bottle Blowers of South Jersey, 1899 ; Its
Causes and Effects—Social, Moral and Industrial. The Company
Btores in New Jersey, and Strikes and Lockouts,
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Part 3. Cost of Living in New Jersey, comparigon of retail prices
of 1899 with those of 1898. A study of Trades Unionism and the
Benefit Features of American Trades Unions.

Part 4. Labor Legislation, enacted at the last session of the Legis-
lature, and the Decisions of Higher Courts of the State of New Jersey
on matters affecting the interests of labor.

Of the subjects statistically or otherwise presented, all are the results
of work originated and carried on by the Bureau, excepting the article
on the strike of glass bottle blowers, which is contributed, at my
request, by a gentleman who is perfectly familiar with the subject of
which he writes. Shedding light, as it does, on the conditions sur-
rounding the social and industrial life of a large number of workmen,
who are among the best elements of our population, reflecting their
views on matters of great moment to themselves and containing the
justification of their conrse in the recent strike, I have deemed it right
to give it a place in this report.

Aseach of the subjects is accompanied by an introductory notice,
I do not think it necessary to make any extended reference to them
here.

The work of which the Bureau was relieved by the transfer of the
Building and Loan Associations to the Department of Banking and
Insurance was very much more than replaced by the great expansion
given to its other lines of work during the year.

I must, therefore, say again, and with all possible earnestness, that
the funds at my disposal are not sufficient to properly carry on the
work. I have been enabled to do so thus far only through the zeal
and devotion of my office force in performing an amount of work
very much in excess of what they should be required or permitted
to do.

1 desire to again acknowledge my obligations to the small force in
my office and on the outside, that compose the staff of the Bureau;
the work accomplished and the higher standing which the Bureau
occupies before the public is the best evidence that each has done his
duty intelligently and faithfully, A cheerful acknowledgment on
my part that I am indebted for this success to their loyal support, is
the highest compliment that I can pay them.

WM. STAINSBY.
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PART 1.

STATISTICS OF MANUFACTURES OF
NEW JERSEY.

L 4

INTRODUCTORY.

This report, although the fourth of the series on the manufactures
of New Jersey, is really the first in which the range of industries
.covered and the number of establishments included is so great as to
make it thoroughly representative of the manufacturing interests of
the State.

Inadequate anthority and insufficient means have greatly retarded
the work of obtaining the data for these statistics in the past. An
increase in the appropriation for the Bureau, which was granted by
the last Legislature, relieves but does not entirely remove the latter
difficulty ; the question of authority has, however, been satisfactorily
settled by the enactment of a supplement to the act of 1898, which
gives the Burean all power necessary for a proper performance of its
work,

The supplement to the act of 1898 is as follows:

Chapter 124, Laws of 1899.

A Further Supplement to an act entitled “An act to establish a
bureau of statistics upon the subject of labor, considered in all its
relations to the growth and development of state industries,”
approved March twenty-seventh, one thousand eight hundred
and seventy-eight,

Be 11 ENACTED by the Senate and General Assembly of the State
of New Jersey :

1. It shall be the duty of every owner, operator, lessee, manager,
or superintendent of every factory, mill, workshop, mine or other

(3)



4 SraTistics OF LABOR AND INDUSTRIES.

establishment or industry in which labor is employed- within this
state, to make such reports or returns on blanks fu.rmshed by the
bureau of statistics of labor and industry as ‘tlfe said burea.u.may
require for carrying out the purposes and compiling such statistics as
are anthorized in the said act and its supplements; and the said
owner, operator, lessee, manager or superintendent shall make su'eh
report or return within the time prescribed therefor, and shall certify
to the correctness of the same. -

2. Any owner, operator, lessee, manager or superintendent of an
establishment or industry in which labor is employed within this
state, who willfully neglects to fill such blank within the tir-ne allowed
for doing o, or who refuses to fill such blank, shall forfeit for every
such delay or refusal the sum of fifty dollars, to be recovered in a
court of competent jurisdiction by an action in which the state shall
be represented by the chief of the bureau of statistics of labor and
industry as plaintiff,

3. All acts and parts of acts inconsistent with the provisions of this
act be and the same are hereby repealed.

4, This act shall take effect immediately.

Approved March 23d, 1899.

Under the authority thus conferred, 2,471 blanks, having attached
to each a copy of the law, were sent through the mails to as many
manufacturers. Owing to the fact that probably three-quarters of
the number of manufacturers to whom the blanks were gent, had
never before been approached with a request for information of the
kind required by the Bureau, the reports were rather slow in coming
in. Misunderstanding as to the true character of the Bureau and its
purpose in making the inquiry, necessitated a great deal of explana-
tion which was troublesome and difficult because it had to be made
by correspondence.

The impression seems to have prevailed among some of the manu-
facturers that the Bureau is in some way connected with labor agita-
tion, and that its purpose is to assist legislation favorable to labor and
antagonistic to capital ; that it is, in fact, the special advocate of the
labor union propaganda, and that such information as they were
called on to furnish would in some way be used to their disadvantage.
Of course, as was explained to them, nothing could be further from
the truth than such an impression, and when the real character of the
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Bureau and the purposes of its work were made clear, the information
was more readily supplied, but still, in many instances, not with the
promptnees and completeness that was desired.

All misunderstanding regarding the Bureau has, however, been
removed. It is now known to every manufacturer in the State, as a
department of the Slate government, with duties clearly defined by
law, which must be performed without either bias or prejudice for or
against any particular interest,

Many letters have been received during the year from manufac-
turers, most of whom employ numbers running largely into the
hundreds, in which the importance of the Burean to the industries of
the Btate is acknowledged and its value highly commended.

Another very serious difficulty was experienced in the fear which
gome employers appeared to entertain, that in filling the blank their
business secrets would be exposed to competitors, Objections of this
character were hardest to overcome ; there were some whe absolutely
refused to be convinced by the Burean’s assurance that individual
reports are not published separately, but that the figures for all
engaged in the same industry are merged together in tables from
which it would be utterly impossible that anyone disposed to do so,
could separate the data furnished by any single establishment,.

Questions number five and number six were the ones most generally
objected to; these call for, respectively, a statement of the quantity
and cost value of raw material used, and the guantity and selling
value of the finished product. The objectors urged that with these
two items known, and the total cost of labor, which the blank requires
also, anyone having an interest in doing so, could figure out with a
fair degree of exactness, the profits of the establishment; although
such fears for reasons given above are absolutely groundless, there were
still a number of establishments, and among them some large ones in
their lines, from whom answers to these two questions could not be
obtained. A curious difference was apparent in the attitude of some
of the principal industries toward the investigation.

Every establishment engaged in the silk industry, except two,
reported fully and in perfect accordance with the form ; all questions
on the blank were answered with a cordial readiness that greatly
lightened the labors of the Bureau; in a somewhat less degree, the
same may be said of the worsted and woolens, hats, jewelry, leather
and paper industries ; while some engaged in the pottery, rubber,
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varnish and smelting industries showed not exa.ctly hostility to the
work, but a disinclination to give full information, t.hz‘tt‘. was, to say
the least, not friendly. The best that could be dfme in the way of
explanation was not sufficient to overcome this fe.ellng; although, all
finally reported, in many instances questions of importancc were not
answered, and consequently the value of the reports was greatly
impaired. Probably a reasonable way of accounting for the attitude
of these industries is, that they are just now changing from the old
individual form of management to the syndicate or trust plan, and
were, therefore, on account of alterations in systems of bookkeeping,
unable to furnish the desired information. There were also some
establishments that could give no account of raw material or finished
product values, because of their being only one of several branches of
the same business, carried on under one management but located in
different States ; the accounts of all of them being kept together, it
was found impracticable to determine correctly the proportion that
should be credited to the branch in this State, at least it could not be
done in time for this report, but all have promised to keep their
records in such form as will enable them to do so for the future.
Others could not give the selling price of their product, because a
large quantity of the goods made during the year covered by the
report were still on hand, and the custom of the trade is such that
prices cannot be determined until the goods are actually sold. All
such establishments are, of course, excluded from the tables in which
raw material values and the selling price of finished product are pre-
sented, but their reports being in other respects complete, are properly
included in all tables except these.

Eight hundred and four reports received from as many establish-
ments engaged in a wide variety of industries showed many instances
in which only the proprietor himself worked at the business, and
none where more than three or four assistants were employed with
him. Owing to the small scale on which business is carried on, few,
if any, of this number keep regular accounts; such reports as they
made were from memory, and were rendered mostly for the com-
mendable purpose of showing a willingness to comply with the law.
These reports, while valuable as part of the Bureau’s general record
of the industries of the State, are useless for the purposes of this pre-
sentation, and, of course, not included in it. OFf the total number
of blanks sent out, 2,472, only 204 were not returned to the office
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with some kind of a report. There is good reason to believe that
most, if not all, of these delinquents conduct business on a scale so
small that they cannot furnish the information, or, as is very prob-
able, many of them have ceased to exist.

The list of manufacturers used in sending out the blanks was drawn
from the records of a commercial agency ; it was found that many
names which were there classed as manufacturers were only so in a
technical sense. As previously explained, they are, by reason of small
size and uncertain duration, not in the class of establishments from
which the Bureaun desires to draw the data for this work. After de-
ducting all incomplete returns from the total number received, there
remains as a basis for this presentation reports from 1,228 establish-
ments, employing each from 20 persons to 4,000. These are divided'
among 84 industries, most of which are absolutely complete, returns.
having been received from every establishment engaged in them ; and
all are, with the exception of the pottery and rubber industries, within:
10 per cent. of being so. The tables are all carried through on a
uniform baeis of 1,228 returns, and all percentages and averages are
calculated on that number. In addition to these, there are 236 re-
ports received from which some one or more of the following items
of information were omitted, viz., “ Capital invested,” “ Cost of raw
material used,” “Belling price of finished product,” and “Total
amount paid in wages,” The totals of the various items that were
reported on these returns are added to the footings of the tables in
such a way as to distinguish them from those that were complete, It
is not intended that this annual presentation of statistics of manufac-
tures shall be regarded as an industrial census of the State, although,
except in the necessary exclusion of the hundreds of small manufac-
turing ventures, many of which do not last long enough to be counted
the second year, there is little to distinguish it from one. Censuses
taken at periods of ten years are likely to be quite misleading in
making comparisons, for the reason that one may be taken when our
industries are in a very flourishing condition, while the next may be
in a year of great and unusnal depression. Statistics are apt to be
misleading when collected only at long intervals,

This presentation, which will be made annually and limited to com-
paratively few inquiries, would present to the people and the Legisla-
ture the exact data needed for proper comparison through good and
bad years alike.
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New Jersey is a manufacturing State of high rank ; the question
of preserving its position in that respect should appeal to every one
of its citizens, and particularly to those whose interests are directly
identified with its industries, How shall our position be maintained
against outside competition if we do not study and make ourselves
familiar with the resources at our command to meet such competition?
To ascertain whether or not the State is maintaining its position, and
to keep the people correctly informed from year to year as to the
exact condition of our industries, is the purpose, broadly stated, that
these annual statistics are intended to serve, As before stated, it is
not intended that the hundreds of small establishments where the
proprietor employs few or no assistants and turns out a very small
product shall be included in this presentation.

The plan to be followed is to obtain reports from all the larger
establishments in each industry that are likely, by reason of their size,
to be permanent, and to make comparisons between them annually,
using for that purpose identical establishments that report each year.
The result of such comparisons will indicate the trend of business
each year, and will be of far more scientific value than mere state-
ments of aggregates or comparisons made between different establish-
ments annually, even though the number thus compared be larger.

The comparatively small nnmber of establishments covered by this
report, as against the total number, 9,225, assigned to this State by
the census of 1890, may suggest the inquiry how far returns from
less than 1,500 establishments may be indicative of industrial con-
ditions at the present time. The answer to such inquiry has been
suggested before.

A census includes everything having any claim to be classed as an
establishment engaged in productive industry, such as dressmakers,
bakers, cobblers, blacksmithe, etc., no matter how petty its proportions,
or how far it may be from really being such in popular understanding.
Returns from all such are necessary whenever it is desired to report
on the total manufacturing industries of the State. Bat, nevertheless,
the conditions can be quite as fully and even more accurately por-
trayed by returns from 1,500 establishments.

To demonstrate the representative character of this report, the
aggregates of the most important headings are given in comparison
with those of the census of 1890 :
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The work laid out for this Bureau by statutes is in two different
directions. Under the act by which it wasorganized, the duty is imposed
upon it of making original investigations upon questions relating to
the social, industrial, educational and sanitary conditions of the labor-
ing classes, and under the act of 1898 and the supplement thereto of
1899, it is charged with the duty of investigating the condition of the
manufacturing interests of the State.

There need be no conflict cf interest between the two divisions of
work ; on the contrary, a faithful, intelligent study of each cannot
fail to throw light on the other.

The Bureau trusts that its reputation for good faith and freedom
from bias may be regarded by manufacturers as a guarantee against the
exposure of their affairs, or the abuse in any form of the confidence
which they repose in it in making their reports.

WM. STAINSBY,
Chief.

ANALYSBIS OF TABLES.

Table No. 1. Private firms and corporations, partners and stock-
holders, by industries.

This table contains the presentation of private firms and corpora-
tions, partners and stockholders; the character of the ownership of
each industry, whether corporate or private, and the number of stock-
holders or partners, as the case may be, are set forth plainly under
proper headings.

Of the 1,464 establishments considered, 790 are owned by private
firms and 674 by corporations, The number of partners included in
the private firms is, in the aggregate, 1,419, of whom 1,347 are males,
42 females, 12 special, and 18 estates, which are represented by trus-
tees. The establishments controlled by corporations have 10,613
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stockholders, of whom 7,962 are males, 2,099 females, and 452 banks,
The aggregate number of partners and stockholders owning and
managing all industries is 11,932, The average number of partners
to private firma is 1.9, and the average number of stockholders to
corporations is 15.6.

Owing to the failure of a number of establishments, chiefly large
corporations with numerous branches outside of the State, to report
the number of stockholders or partners, no reliable statement can be
made regarding the proportion of capital invested that is controlled
by each form of management, or as to the average amount of the
investment of individual stockholders and partners. It is apparent,
however, that the holdings of partners in private firms very greatly
exceed in amount those of the stockholders in corporations, and that
the latter form of management, distributing as it does the risks as
well as the profits of industry, is most in accordance with modern
progressive ideas.

Table No. 2. Capital invested, value of stock or material used, and
selling price of goods made, or work done, by industries.

These item are given in the aggregates for each of the 85 indus-
tries, and the totals for all establishments considered are given in the
bottom line of the table. These aggregates are made up from the
1,228 establishments gronped in the 85 industries, from whom full
Teport was received, and added thereto the aggregates of 236 estab-
lishments that failed to report fully, omitting either one or two of the
items presented in the table,

The capital invested in all the establishments reporting is $196,-
798,843 ; the value of material used, $131,480,197, and the selling
price of goods made, $264,274,214,

The average amounts of these several items per establishment in
industries, whose annual product amounts in value to $2,000,000 and
over, is given in the following table :
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Brewing (lager beer, ale, porter). 26 | $412,401 | $114,443 | $284,263
Brick and terra cotta.. 45 106,609 24,045 79,266
Chemical produets. . R 185,187 246,764 | 330,301
Cotton goods.. ......... Vassavesas]l 18 117,321 81,916 | 147,321
Cotton goods (ﬁmnhmg and dymng)........ 14 817,814 | 321,466 | 474,352
W TR T R R R R S s 10 385,730 | 222,677 | 878,110
Fooddprodnam wokRed R NS N CaRRR A g A R 9 167,833 345,618 | 396,666
Foundry (I000) vimiziniscivisdiim sanmansas 24 79,318 74,727 168,779
Furnaces, ranges and hERLETS.. oorrrrrrenens | 13 168,034 164,950 268,714
Glaes (wmdow and bottla]. iada 168 165,903 63,044 | 208,450
H e (L) S icnitanns venidscrimmsesy | 40 50,397 82,764 170,293
JawalTy S cinciarerseisiissininiiansinasirasasnaenn) DL 46,5611 42,143 80,481
T A e o e e osernu] =500, 83,185 141,108 229,164
DEMPHL .. civses sasrmepmssssnanpeamansassssvassn 7 221,996 168,183 332,231
Machinery ... SisasRiseyssaaRinsasvarases | B0 135,322 61,671 160,489
Metal oods Wiaxad] Ok 102 961 95,616 141,882
Oileloths (floor and ts.b!e) Rl S 6 329,167 | 295244 420,071
BT e e o et 9 |1,662,141 2,801,648 |3,007,892
Pn.per e s L N P e Ty L 76,173 | 65,643 120,917
Pottery N 200,001 | 29,693 108,804
Rubber goods (h&rd and aol't} FARC R R (0] 159,980 | 203,111 288,464
Shoes... o e, 40 55,763 | 98,727 155,422
Silk (broad snd rlbbon) s sasaniisnass)| 408 178,072 | 176,933 349,465
Bille AYBINE ) i civannmrasnisisnn savubuaninsos 21 80,508 { 103,706 203,803
Bmelting and reﬁnmg resdataisnaiini] - 8 | 1280000 326,200 | 9,479,000
Steel and iron [nhuctuml} Enveenn | 1B 119,100 | 107635 | 217,131
Bteel and iron (forging) ....ccsvecrerssransns 6 363,483 | 191,039 386,500
Watches, cages and TALELIAIE....ooersorrer. 8 284,600 ] 143,866 | 280,295
Woolen and worsted goods... . 22 262,003 209,617 309,943
R PO T v M v THEE £ SNSRIy 33 122,518 | 54,986 100,494

The industries showing the largest amount of capital invested, per
establishment, are oils and smelting and refining precious metals,

which have respectively $1,652,141 and $1,250,000.

These are the

only industries in which the average capitalization, per establishment,
ig in excess of one million dollars, although there are, of course, some
in many of the industries which show much larger amounts invested.
The smallest amount of capital, per establishment, is shown by the
jewelry, hat and shoe industries ; this is, respectively, $16,511, $50,-

297, and $55,753.

There are twelve industries in which the average value of material
used, per establishment, is less than $100,000; nine in which it is
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above $100,000, but under $200,000 ; nine show $200,000 and over,
one of the number, oils, being $2,801,648.

In value of finished product, there are but two industries in which
its average value, per establishment, falls below $100,000 ; these are
brick and terra cotta and jewelry ; the product of these is worth, re-
gpectively, $79,265 and $80,481. With the exception of two indus-
tries, oils and smelting and refining precious metals, whose product
per establishment reaches the impressive figures of $3,007,892 and
$9,497,000, respectively, the others range in value of product upwards
to $474,352.

The following table gives the average value of finished product per
$1,000 of capital invested for each of these industries.

This, of course, shows merely the proportion of product to capital
without the value of material used, or the amount expended for labor
having been deducted :




STATISTICS OF MANUFACTURES. 13

INDUSTRIES,

Value of finished
product per $1,000
capital invested,

Brewing (lager beer, ale, partar) Givassedsiasrisadsuntasheb auTRRRY SRR TONREE RS diRes
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Ohemical produots....... ciseeais senssssssinnaneinsassavivsssssnaisonss
Cotton goods........eeeeeet

Cotton gooda (ﬁmehmg and dyemg] :

Fertilizers .......cconvuneene

Food dproductu.... :
Foundry “(iron).. ..oceeoeersivnens it e
Fnrna.cea ranges and heaters.. ;

Glass (window nnd bott.la] esinanss

-
(=]
o
i

T Y R S s S S
Py e P e o e T e A 1,730
TIORENAY ..o vacnienesorsasars irsannoexansessssvonsnessanmianssdassrnnveonsyssinsmsvornninannss|  SLaDM

L PP 1,497
Machinery ....cceeasensens R SRR AR R BR AR RPN T S kN s FaE w e s 1,166
Metal goods A B e PR SR p e e LR AN s SRR B A ST SO o e b 1,367
011clot (floor ‘and ta.ble) 1,303
1,938

B T T

Pa.per ...... T = et L= R e 1,608
POIETY , cauusrusupsacomanavsanypennyusasninssanssessens san onsysenssnsmnassnss napsmsssassnss 521
Rubber goods (hsrd and soft) 1,803

B OB, 20 e e i SR p A AR o s W s S A AR G SRR RB SRR RS MO A s WA P S 2,787
Silk (bmwd and xib'bon).......................... e e SRR A 1,986
e W OITI R s s v i e siriing s s s s e o S S SR WAS b pR R s o wad W M T e aE Yy 2,528
Smelting and refi mng R R i e O e B e L 7,684
Steel and iron (structural} TR RS P R T e e S A e S s 1,823
Steel and iron (forging) .. $02 iR in e SR SR e SR A TAT e AU TR A SR et 1,061
Watches, cases and P A P 985
Woolen and worated Z00d8....uussseraseceraseressan srnarnessnsssnssnnsssenesasonssenss 1,183
IOl ARBIR O o cassone submsnannios seaunasmnupvasnss subiasmsvasass dussice s smstemsr ySens 820

Table No. 3. Smallest, greatest and average number of persons
employed, by industries.

This table contains the aggregate average number of persons em-
ployed in each industry ; the number employed at periods of the
greatest and smaller number, and the excess of greatest over smallest.
The total average number of persons employed in the 1,464 estab-
lishments is 147,604 ; the smallest number, 133,653 ; the greatest
number, 160,012, and the excess of greatest over smallest number,
26,359, This latter figure represents the number who for some rea-
son were idle a part of the time during the year. The absolute num-
ber so idle, and their equivalent percentages of the total, are given for
these selected industries in the following table :
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Brewing (lager beer, ale, porter),.............. ...... wseusessmon oAy 67 3.9
et il bl ol ot el sl IR 1 *48.4
Ghemlco.l Produets ussesnssnsseessssinansanssnsassnnenannnas . 192 8.2
Cotton goods.... .cessemsesusnsmsescinins 463 13.9
Cotton goods {ﬁmshmg and dyemg) 461 12,8
Fertilizers.,...... 300 27,
Food products..... 242 . 319
Foundry (1ron).... 602 17.7
Furnaces, ranges and hOALETS...vverseserreens 292 19.3
Glaes (window and bottle).....uveeiieeiinrinianeniiennnins 4,743 1802
Hata (felt)..eeesessnssserararers 461 9.4
JOWOIIY.iisserenisararseneiamnansns sonnenssnsasnssrarssssorasssnnasnsassasan: 419 17.1
TORLIOT o voas sannsnbesnssnsassiuannsnssnrunnanserapsuss asassas sinasaassone 267 7.8
LATOPB . dacsasisarsinsisassransssnsvisesasisarssnssentonsatostsorsssnisornnny 585 30.3
Machmary Seassnryfaasd=Ensnaien s SenTe AU sARAREE SRR aara SR LS ST AU RRS 649 8.7
Motal £000B.. .cvieireiiossasnresssssassiarsnsassiassnnsansasarssanses sanens 192 56
Qilelo (ﬂoor ‘and tsbla} AdeounaenssadNaaenaent asdonasy s uuneseriva 106 14.6
QilBsserersss S v euiae SRy e e e e bt e R e o 387 14.8
Paper ...... il A o 363 20,6
Pottery ....... L L T e s G e 284 9.8
Rubber gonds (hard and aof!.j . ] 444 12.7
BlHoe,: ciiiserssiiviinvvareisusesseis 274 5.8
Silk (broad and r bon) 1,369 6.3
Silk dyeing,... 123 35
Smelting and reﬁnmg. e 7 296 17.4
Steel and iron {strucl.ural) R 884 18.
Steel and iron (forging).. . SOl G R 171 9.2
‘Watches, cases ang TALOTIALS, o..vreen, 66 3.9
Woolen And WOrBEed HOOMR ... ..rov.vreesssossom sosnsmsmss s 398 7.1

*Work is suspended to a very great extent in brick and terra cotla works during the cold
mopths,

T Work is almost entirely suspended in all glass-houses during the months of July and August.
This is the established customn in both industries,

The industries that came nearest to working with an uniform force
during the year were brewing, silk dyeing, watch case materials,
metal goods, woolen and worsted goods, shoes, silk (broad and ribbon),
and chemical products. Among these the percentage of difference
between the greatest and smallest number employed ranged between
3.6 and 8.2. The variations of the number employed in the other
industries is not very great, and, with a few exceptions, all appear to
have enjoyed a year of fair activity and steadiness of employment,
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The manufacture of brick, and to some extent terra cotta, also
ceases about November 1st and is not resumed until about April,
The glass factories suspend work during the months of July and
August, so that the high percentage shown in the foregoing table by
both industries does not indicate any greater degree of idleness than is
the established custom of these trades, The same may be said of fruit
products and wall paper, both have their seasons of comparative inac-
tivity, caused by conditions peculiar to themselves.

Table No. 4. Smallest, greatest and average number of persons
employed, by industries.

This table contains the same data as No. 3, reduced to averages by
establishments, The average number of persons employed in each
of the 1,464 establishments reporting is 101 ; the smallest, 81 ; the
greatest, 109, and the excess of greatest over smallest is 18,

In 115 establishments the average number employed is over 200;
in 601 establishments it is between 100 and 200, and the remaining
establishments of the total number employ an average of less than
100. The greatest average number of persons employed is found in
the establishments engaged in the manufacturing of graphite products,
and the smallest in awnings.

Table No. 5. Persons employed by industries, aggregates by months,

This table gives the number of person employed, male and female,
by months for each industry and also for all combined ; the period of
greatest or least activity will be, of course, that month in which the
greatest or smallest number of persons were employed. The propor-
tion of females to the total number of persons employed in the various
industries should be borne in mind when examining the tables of
average wages and yearly earnings; doubtless, both are to 2 consider-
able degree affected thereby.

The industries in which females are employed and the percentage
which their number bears to the total, are given in the following table :

L
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Mueical instrumentn............ ............................ 823 | 143 17.3
Paper .., R e e e 1,650 223 14.4
Pou‘.ery e e 2,799 518 18.4
Printing and book- hlndmg 360 108 31
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In almost all industries some females are employed, generally as-
stenographers, or at some light clerical work. As a rule, these receive:
as much pay as male clerks of the same grade, and their competition,.
therefore, has little, if any, effect upon wages. Buat the females
enumerated in the foregoing table are engaged in the various occupa-
tions necessary to complete the finished product of the industries im
which they are employed, and are, of course, in direct competition
with males doing the same class of work. The changes in the pro-
cesses of manufacturing which opened the way for female labor in
these industries seems likely to increase, and the number that will find
employment in them in the fature will doubtless become greater propor-
tionately than it is now. Whether or not the number increases from
year to year, and the effect which their competition has on wages, will
be shown by the comparisons on these lines, which will be made in
these statistics from year to year.

Table No. 6. Wages paid and average yearly earnings, by industries..

This table gives the aggregate amounts paid in wages by the various
industries during the year, and also the average yearly earnings, per
individual, employed in them. The range of yearly earnings is from:
$230.48 in the manufacture of artificial flowers to $805.04, which is
paid in the brewing industry. In the canned goods industry the
average yearly earnings are given as $167.27, which is much less than
the earnings in artificial flowers, but the working season is limited to.
about ten weeks, and the earnings are, proportionately to the time
engaged, very high. In the following industries, the average yearly
earnings are under $300 per year: Artificial flowers, bicycles, boxes-
(wood and paper), carpets and rugs, corsets, cotton goods, hats (straw),.
ink and mucilage, knit goods, shirts, silk throwing, steam-pipe cover-
ing, textile products, and woolen and worsted goods.

Three hundred dollars, but under $400: Awnings, brick and terra
cotta, brushes, buttons (metal and pearl), cigars and tobacco, clothing,.
food products, leather goods, lamps, metal goods, mining (iron ore).
pig iron, printing and book-binding, scientific instruments, shoes,.
silk dyeing, silk mill supplies, trunks and traveling bags, trunk and

bag hardware, and wooden goods.

Four hundred dollars, but under $500: Agricultural implements,.
artesian tools, boilers, chemical products, confectionery, cutlery, cotton
goods (finishing and dyeing), fertilizers, foundry (brass and iron)

2

Fed
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glass (window and bottle), hats (men’s), high explogives, mattresses
and bedding, metal novelties, musical instruments, oilcloth, paints,
paper, roofing, rubber goods, saddles and harness, saddle::y and
harness hardware, sashes, blinds and doors, silk (broad and ribbon),
soap, steel and iron (structural), watches, cases and materials, and
unclassified.

Five hundred dollars, but under $600: Carriages and wagons,
cornices (iron and copper), electrical appliances, jewelry, leather, ma-
chinery, oils, pottery, silver goods, smelting and refining, steel and iron
(forging), typewriters and supplies, window shades and wire cloth.

Six hundred and over : Brewing, furnaces, ranges and heaters and
varnish,

The number of establishments reporting the total amount of wages
paid is 1,302. The aggregate amount paid in that number of estab-
lishments is $56,5609,382, and the aversge yearly earnings for all in-
dustries is $434.02.

Table No. 7. Classified weekly wages, by industries.

In this table the classified weekly wages are given with the abso-
lute number, male and female, who receive the various rates in each
of the 85 industries; and also a summary table which gives the same
classification for all industries, with the total number and the equiva-
lent percentages of males and females who receive these rates. The
table is based on 1,295 establishments that reported the classification
of wages. The total number of persons employed for whom wages
are reported amounts to 145,807, of whom 105,188 are males and
40,619 females. Twelve thousand five hundied and sixteen, or
11.89 per cent. of the total number of males, receive under $5 per
week ; 30,763, or 29.25 per cent., receive over $5, but under $9, per
week ; 42,131, or 39.97 per cent., receive over $9, but under $15, per
week ; 14,006, or 13.31 per cent., receive from $15 to $20 per week,
and 5,872, or 5.58 per cent., receive $20 and over.

Of the females, 15,129, or 37.25 per cent., are paid less than $5
per week ; 19.883, or 48.96 per cent., receive from $5 to $9 per week ;
5,639, or 13.63 per cent., get the various rates between $9 and $20,
and 68, or .16 per cent., are paid $20 and over,

A study of this table in detail will convey a perfect knowledge of
wage rates in all the principal industries of the State. Furnishing,
a8 it does, a ceparate classification for each industry, with the actual
number of persons, male and female, to whom each rate is paid, the
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standard wages are shown much more clearly than they can be by any
other form of presentation.

Table No. 8. Days in operation and proportion of business done,
by industries,

This table gives the average number of days in operation and the
average proportion of business done during the year in each of the
85 industries,

The following table gives the average number of days in operation,
the number not in operation, and the percentage of unemployment
for the principal industries noticed in the other special tables :
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Deducting all recognized holidays, as well as Sundays, there remain
306 working days in the year, which number is taken as the standard
for full time,

Among the 85 industries there are 10 that worked more than 306
days ; all the others fell short of full time, variously from 1% to 87
days. The average number of days employed for all industries is
285.62, or 14.38 less than full time.

The average proportion of business done was 84.88 per cent., or
15.12 per cent. less than their full productive capacity. Twenty-eight
industries were run up to 90 per cent. and over of their full capacity ;
38 were run above 80, but under 90 per cent. ; the remaining indus-
tries were below 80 per cent., the lowest being 71.67 per cent.

Table No. 9 is a special presentation of particular industries, im-
portant because of their being among the principal ones carried on in
the State, and also because of their being complete. All the data
relating to them are brought together in this table for convenient
review.



TABLE No. 1.—Private Firms and Corporations, Partners and
Stockholders, by Industries, 1898,
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= INDUSTRIES. T | A s | BE
g HAH IR 5 g ag] |l 2B
o g & 1 O
) s
: B 12|l g AEle| < Bl 8 | 2 28 < | 25
£ 82180 2 |E213| 3 |IE8|| 2 | B g2 B | EE
o zB|z| 3 [=|l@d| & |eS|| & | = @5 & (4]
59 Bn.ddl and harness hard
err =i 16| 18] 22[..[..] 1| 28| 8| 10 Wk 12 35
GDSclen HfiC INSLTTMENES, . «ererer 7] 8 §l...|efoe]  B|| Al 20]  8luen 2 28
61/Sash, blinds and d00TS...ceree.|  14] 11{] 15 18] Bj| 12|eeee |usemm 12 28
62|Shoes 45| 214/ 4 43|| 21|| 183 29| 1| 168 206
BB|BDITLE ...consnen rmasmisstssinsnsee sy 21| 18 .. 84 8 11 §farane 16 49
84/8ilk (broad and r:bbon). 112( 69| 117 128|| 68(| 827 46| 4| 377 500
85/8ilk dyeing ...... 211 10 18}.. 18| 11 48 6).ee 49 67
£6/2i1k throw. 3 19| 16| 23|.. 24| 8| n B 12 86
67/Silk mill supplies . 15| 14|| 19 2l 1) ‘8] 2. 5 27
68(8ilver goods.... 7 8 [] 8| d|| 85 19 56 64
69/8melting and reﬂnlng | 2 8|. [ 8 18 3|. 21 27
70|S0ap and tallow... 18] 7 15 [} 56| 10{. 66/ 87
71|Steam-pi eovor!ng [ P | SRR 3 11 1. 12 12
72|8teel and iron (bar) 4] 1 3 8 27 o -1 80 33
'73|Steel and inoné 18| 8 10 10 58 6 2 61 i
74|Steel and iron forglng) 10| § b 5| 108 41 b] 154 19
75| Textile prodocts. 10| 4 [} 6 58 8 1 65 78
76| Trunks and n-avel[ng bs.gs 9 7 12/... 2 9 5 3 17 29
77|Trunk and bag hardware... 7 8 10{... 1 | [P 4 14
78| Typewriters and supplie&... 4 1 ... Bll 7 Bl 4 89 a1
79|Varnishes .. 17| & 9|... 12 o 211 9 121y 180
80| Watches, casesmd ‘material,, B % 8|... 6([ 189, 271 1f 227, 230
81|Window shades .. [ 4| 2 8. 2 4 al... 7 10
82|Wire cloth.. .. Al 4| s8 8. 38|/ 88
88| Wooden goods.. . 23| 18| 28]... 10/ 81 12[. 9|/ 116
84| Woolen and worste 25 11 27 14]| 165 88| & 2 230
86| Unclassified .. b6| 26/ B1{...}...] ... 31|/ 1,050 247 79( 1,376 1,427
14641700/ | 1847148112078 1,410| | 674/| 7.962/ 2000/ 452| 1051811 11,982
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TABLE No. 2.—Capital Invested, Stock or Material Used, Goods
Made, or Work Done, by Industries, 1898.

VALUE OF | VALUE OF

B CAPITAL IN-| STOCK OR [GOOLSMADE
o 24 VESTED, | MATERIAL | OR WORK
3 e USED. DONE.
g INDUSTRIES. "o‘: e —C
g B84 &

o

(-4 — —
=] =
g 55%’ g %’é 23
S aZoE - = =1
1 Agrlcultural IMPICMENtE. . vuiusi sasnsarensasses e 4 $200,000 5188,049 $238,461
2 |ATtisans’ tools........u.... 22 2,817,144 608,086  1.629,
3 |ATL tile A henie 8 288,000 86,476 162,160
4 Aniﬂtial flowers. 3 16,400 16,647 49,106
b |awn 2 21,500 18,766 500
6 |Bic clea and bicycle parts 8 278,400 165,986 868,704
7 |Boile 5 861,300 106,075 197,815
8 Boxea (wood Imdw.pe] 2 845474 585,685 1,069,111
9 |Brewiug (lager beer, ale und porter} 26 10,722,417 2,976,607 ,9890,
10 |Brick aud terra cotta e 45 4,752,488| 1,082,026 8,666,041
11 |Broshes 9 71,460 108,653 240,485
12 BmtonsEmeml) i e A SR TR S 5 3568, 198,085 570,186
13 |Bultoos (pearl)... D ¢ 189,200 181,966 ,882
14 |Canned goods 19 857,180 259,286 402,874
156 |Carpets and rugs [ 492,000 246,772 2
16 |Carriages and wagons... e B R 22 % 488,198 1,080,617
17 |Chemical products 22 4,073,688 5,428,800  7,266,68
18 (Cigars and tODRCCO .....coeer wores SlCEP 17 405,973 ) 718,761
12 |Clothing 13 110,0001... A
20 IConfemfonery 6 ,000 140.56!| 248,224
21 \Cornices (?lvnnized Iron ‘and’ copper} 4 104,179 174,11 5
22 |Corsets corset wa 9 598,000 646,1 1,513,126
23 |Cutlery i 6 450,600 118,864 )
24 [COMON BOOUS. e eeeesennssnas 14 1,642,600 1,146,518 2,062,493
25 |Cotton goods ( ﬂnishing and dyeingj 14 44494 4,500,367 6,640,930
26 |Electrical appliances ............ | 7 1,692,000 858, 1,684,969
27 (Fertilizers........con. 10 8,857,300 2,825,774 8,781,101
28 |Food products 9 1,610,600 3,109,617 8,669,892
29 |Foundry (brass), 8 886,489 403,404 A
80 |Foundry (iron) ... . 24 1,908,623) 1,708,486| 8,810,680
3l |Furnaces, ranges ‘an 13 2,184,437 2,014,869 8,498,982
82 |Glass (window and bottle)... 16 2,654,440 1,008,706 8,255,
83 |Graphite products, 8 1 B4, 8001 . vsoewuraspsiesss: | snunsnss
84 |Hats (felt) 36 1,814,272 2,979,182 6,150,648
856 |Hats (straw)... e i R R R 3 98,950 142,856
86 | High explosives... 6 1,488,785  1,180,162| 1,488,750
87 [Inke an mucilaga 8 822,380/ 61,871 102,
88 |Jewelry... F— b7 2,651,107 402,188| 4,58
89 |Knit goodu 12 821,566 818.469 1,422,450
40 |Leather.. 86 2,904,663 5,079,876 8,249,889
41 |Leather gooda 12 1,021,000 1,819,004
42 |Lamps.. 7 1,558,969, 1,177,27, 2,825,616
48 Machinery‘ 65 8,790,070 4,008,642 10,481,775
44 |Mattresses and bedding 8 108,000 99,4 A
45 (Metal goods.. ....envinens 81 8,191,794 2,960,971 4,398,835
46 |Metal novelties 10 887,818 A 662,
47 |Mining (iron ore) 8 760,000 f 258,762
48 |Musical instruments, .... .. 9 b68,427 858,678 974,076
49 |Olleloth [[loor and l,nble] - 6 1,976,000 1,771,462 2,674,426
B0 |Oil 9 13,969,270 ,214.8841 27,071,024
b1 s 8 716,400 1,228,281 1,798,176
b2 30 2,265,200 1,969,279 8,627,608
b8 2 650,000 608,728 881
b4 Y o 22 4,598,026 653,247 2,498,681
bb Prlntlngnnd ‘book blud!ng T 86,894 52,608 177,788
56 |Roofing (metal aud 8 899,770 406,812 548,226
57 |Rubber goods (hard and goft).... 21 8,859,794| 4,265,841 6,057,748
58 [Saddles and NArNESss. .ceeee serea 8 338,000 218, 894,914
59 |3addlery and harness hardware, 10 498,000 278, 1
60 [Scientific instruments 4 452,000 111,197 866,000
61 |Sash, bllnds and doors a [ 422, 298,773 608,428
02 [BHRs o s i sanisdisnisonssirisesenis| D 2,280,181) 8,749,095 6,216,895
68 I8nhirts... .- 18 1 'J'S'I 4'1"1 1,811,099
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“TABLE No 2.—Capital Invested, Stock or Material Used, Goods
Made, or Work Done, by Industries, 1898 —Continued.

VALUE OF | VALUE OF
A CAPITAL 1N-| STOCK OE |GOODSMADE
A 2. VESTED. MATERIAL | OR WORK
E zg USED, DONE,
g INDUSTRIES, = g
o . -
& 223 g = =
E E ;| |
=) Zaw - ﬁ 3 g =
84 |81k abmu’l ANA TIDDON) v ransessmsssssesnssaseensnnns. | 106 | $18,668,600] $18,754,017] €87,042,215
85 Bilk yeing sasansens 21 1,692,778 s 4,279,859
66 |8ilk throwing. 10 288,252 140,811 477,821
€7 Sllk mill supplies 15 862,000 ,692/ 502,994
68 [Silver goods..... 7 1,263,400 10080 1,021,208
69 Bme.lttn and l‘eﬁmns 2 2,500,000 652,400 18,958,000
‘70 [Soap nnﬁ tallow.. 11 818,947 580,374 981,799
71 |Steam-pipe covering 8 95,000 85,819 88,477
72 |Bteel Aud iron (DAT).ueeesimecussnnssas 4 401,800 207,381 485,686
78 [Steel and iron ’stmctmﬂ) SRS 15 1,786,600 1,614,521) 8,256,964
74 |8teel and iron (forging) 6 2,180,900 1,146,285 2,814,801
75 |Textile p 10 221,000 256,276/ 448,516
‘76 |Trunks and n-a.veling bn.gs 9 597,500 528,973 979,993
%7 |Trunk and bag hardware i 275,000 285,045 570,076
78 ;.l;ypewrllm'sand supplies 3 400,000 67,460 194,201
79 10 711600 065, 1,220,938
80 |Watches, cases and materla]s =4 8 2,276,000 1,160,928
« 81 |Window shades.... T e 8 64, 34,500[ 157,401
82 [ Wire cloth......c..csmasresssnssions s 4 297,000 426,879 2,
83 |Wooden grods 12 840,800 197,543] y
84 |Woolen and worsled goods ac s diahaNadbas bR 22 5,784 066 4,609,876 6,818,762
85 |Unclassified 33 1 am,ssa" 8,816,209
1,228 3154 ,166,411 8181209801 $245,512,044
286 &32 432 0 Bﬂq ls'gﬁg' 170
T T [ v sws.m,m! $181,480,107 $264,274,214
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TABLE No. 3.—Smallest, Greatest and Average Number of
Persons Employed, by Industries—Aggregates, 1898.

| In this table, by the terms *“ Periods of employment of the smallest number” and

¢ Periods of employment of the greatest number " are meant those times, as regards
| aggregate number of persons employed, when the emallest or greatest number respec-
tively were employed. It must be borne in mind that the number of persons here
enumerated are wage-earners only. Officers, clerke and galaried persons are excluded.

8 ] AGGREGATES OF
' g = PERSONS o
g 4 EMPLOYED AT 3]
E =L-1 PERIODS OF 4
& @ & EMPLOYMENT. o
= He 1 $g
= INDUSTRIES. = 585 | =3
2 8 =8 | =28
= e as toz
| s | =2 | . .. | =E
o bed
g 2S | B8 | 3% | BE | g%
é ER & | 2E §E 8%
=
=) z8 <5 | 8& GE @k
1 Agricultura.l Implemema 4 189 90 192 102
4 |Artisans' tools .. 23 1,254 1,217 292 76
B (ATt tile uviiiies 8 404 895 411 16
4 Arl.[ﬁcia.l flowers. ... 3 83 26 104 78
5 |Awni 8 21 12 88 26
[ Biui;ciea and bieycle PATLS....cunee 8 566 419 672 258
T 8 217 200 230 89
8 [Boxes (wood and paper)... 2% 1,074 1,011 1,188 127
9 Brewing Slnger beer, alé and porter} 26 1,448 1,418 1,470 7
10 |Brick and terra cotta 56 4,360 2,792 5,485 2,648
1 Bru es .. 1 206 181 287
12 |Buttons (metn.l} 5 402 837 547 210
18 |Buttons (pearl)... 16 822 11
14 |Canned goods. 19 425 22 2,045 2,023
15 |Carpets and rugs. 8 1,146 1,089 1,178
16 |Carri and wagons, 22 668 627 696 69
17 |Chemical producls 38 2,256 2,146 2,338 192
18 |Cigars and 21 2,421 2,828 2,678 850
19 |Clothing, 18 539 478 593 115
20 [Confectionery.... [ 93 60 127 67
21 |Cornices (gnlw.nlsed “iron and mpper) 242 238 258 25
22 |Cor~ets and corset waists... 10 1,767 1,719 1,526 107
28 |Cutlery. 6 6522 422 582 160
24 |Cotton goods. .. 27 3,044 2,868 8,326 468
25 |Cotton goada (nnish{ng und dyaing) 17 8,395 8,127 8,688 461
26 Electr]c&'l appliances,.... 12 1,858 1,808 1,895 92
27 |Fertilizers... 10 911 811 1,111 300
28 |Food products........ 10 685 B17 759 242
20 |Foundry (brass)... 8 618 535 662 127
80 |Foundry (iron). B 29 8,206 2,794 3,396 602
81 |Furnaces, ranges and heaters, 18 1,416 1,226 1,618 293
82 |Glass (window and bottle)* 28 4,644 1,166 5,909 4,743
83 |Graphite products 3 1,069 1,051 1,066 16
3 Hs.lr.s felt).... 40 4,680 4,500 4,970 470
85 trav 3 320 24 485 461
36 h ex los| 7 584 396 600 204
a7 muc:lage 4 66 b8 83
38 Jewe i 60 2,189 2,028 2,442 419
39 |Knit gooﬂs. 18 1,460 1,245 1,659 314
40 (Leather 48 8,278 8,120 8,387 267
41 |Leather gooﬂs_ ....................................... 13 1,168 1,087 1214 127
42 |Lamps.... 7 1,626 1,316 1,981 586
43 Ma.cninarg ........... 81 9,276 8,927 9,576 649
41 Muttmaaeundbedmng 5 192 185 199 14
45 |Metal goods......... 29 8,12 8,031 8,223 192
46 |Metal novulues ..... 10 /25 685 106
47 IMIDIng (IT0ON OF@)iie asresissssssnnsrannsosissasssinass 4 746 935 815

*Closing down for the months of July and August is an established praetice in all glass
factories.
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TABLE No. 3.—Smallest, Greatest and Average Number of
Persons Employed by Industries—Aggregates, 1898—Con.

i1 ] AGGREGATES OF

H -] PERSONS

& g EMPLOYED AT 5

= ag PERIODS OF 2

& o5 EMPLOYMENT. -

z g2 g5
i INDUSTRIES, 2 55 22
@ LT ; o oo
= L™
g % | =g - |8
2 B3| B2 | 22 | %k | g
2 B3| B2 | 52 | g2 | A
g %8 <3 @ = Ga fef:!
48 |Musical instruments, ... 11 828 822 922 100
49 |Oileloth {Aoor and tabl 6 659 619 725 106
60 |Oils 9 2,400 2,281 2,618 387
61 |Paints 10 478 447 521 74
62 |Paper 35 1,660 1,858 1,706 858
63 |Pig iron.... 2 236 1 250 63
b4 |Poltery 26 2,799 2,600 2,884 284
b5 Pnntlng&ndboakblnding T T 8 B850 36 80
66 |Roofing (metal and stone)., 8 187 149 228 74
57 |Rubher goods (hard and son‘.) et St i e 27 8,288 8,086 8,480 444
68 |Saddles end har 10 858 830 51
69 |Saddlery and harness hardWare. ....coc. wvee 16 987 9438 1,014 71
60 |Scientific instruments 7 b8l b28 108
6L |Sash, h]iuds B0 Q00T ... ieieeeae s m st 14 527 498 62
62 Bhoea i s, 45 4,787 4,600 4,874 274
63 21 2,628 2,884 2,876 491
64 12 21,209 20,404 21,778 1,869
65 (Silk dye: 21 8,881 8,516 8,130 123
686 (Silk l.hrow ng‘.. 19 1,456 1,346 1,619 173
67 |Silk mill supplies 15 502 2 520 328
68 |Silver goods. 1 610 564 668 104
69 |Smelting and refining. 1] 1,667 1,401 1,607 206
70 |Soap auﬁ tallow.. 18 547 601 136
71 |Steam-pipe covering.... 8 74 G4 106 52
72 |Steel m: irom (bar).. 4 484 886 466 80
78 |Steel and lron l,st.rucr.ura'l 18 4,813 4,084 4,918 884
74 |steel and iron {forg{ng) 10 1,780 1,687 1, 171
76 |Textile products 10 964 206 385 8y
76 |Trunks and traveling bags. 9 668 697 788 141
77 |Trunk end bag hardware... 7 489 364 510 146
78 |Typewritors n.ndsupplles 4 520 461 6u7 146
79 (Varnish... . 17 236 229 244 16
80 Wn.tcbt's. cases and m 8 1,610 1,587 1,652 65
81 (Window shades... 4 89 84 105 21
82 |Wire cloth 4 479 460 495 365
83 (Wooden goods.. 28 1,056 1,004 1,098 94
84 |Woolen and w 25 5,402 5,240 5,639 899
85 |Unclassified . ..... b6 7,276 7,077 7,488 861

Al inAUSLTIes. ..o scossssns assescan e el 1,464 | 147,604 | 188,658 | 160,012 | 26,350
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TABLE No. 4.—Smallest, Greatest and Average Number of
Persons Employed, by Industries—Averages, 1898.

In this table averages for each establishment are given. These have been arrived at
by dividing the aggregates given in Table No. 3 by the number of establishments It
must be borne in mind that the number of persons here enumerated are wage-earners
only. Officers, clerks and salaried persons are excluded.

NUMBEE OF PEHSONS EMPLOYED

.g IN EACH ESTABLISHMENT.
8 o Sl

2 | 2

= ; S
| =] ' ] I B
w INDUSTRIES. = 32 2 2 | 28
2 $ |8 g g8 | 38
a8 ‘a'ﬂ g a g i EE
=} pet b S
| 8 B3 | & | £ | & ]
S g% o E 3 2
a = A B E O owm
3 Z8 | = & 5 | 48
1 |Agricultural impl ts S 4 85 23 48 26
2 |Artisans' 1ools a4 oA S i d Eh A A A A 23 55 58 b6 8
f B ATt tle ... ccocsisernnae 8 135 152 187 b
4 Artlﬂcla.[ flowers 8 28 9 85 26
b ELITIREG oo o s s o s amsasiin ‘ 8 7 4 13 9
6 Bic cles and bicyele parts. 8 bef 1 52 B84 ' 32
7 |Boilers . 8 27 25 30 5
8 Boxes{woml ‘and paper)... 25 43 40 46 6
9 |Brewing éln,ger beer ala and porter) 26 56 64 b7 3
10 |Brick and terra colta . b6 78 60 a7 47
11 |Brushes 10 20 18 24 i
12 Butwns (metal) 5 80 67 109 42
18 |Buttons (pearl) ... 15 57 55 61 ‘ 6
14 |Canned goods... 13 22 1 108 107
16 [Carpets and rugs... 8 148 186 147 11
16 |Carriages and WAZONS, 22 80 29 82 3
17 |Chemical products.... 2 33 71 65 74 9
18 |Cigars and tobacco 21 116 111 127 16

19 |Clothi 18 41 87 46

20 |Confec onery 6 16 10 21 11
21 |Cornices (gniva.nlzed iron and eopper) R 7 88 37 4
22 |Corsets and corset wnis!s 10 177 172 188 11
23 |Cutlery. 6 87 70 97 27
24 |Cotton goods .. s 27 118 106 128 17
25 |Cotton goads (ﬂuish!ng nnd dyelng} 17 200 184 211 27
26 |Electrical appltances i 12 165 160 168 8
27 |Fertilizers.. ¥ 10 91 8L 111 80
28 |Food produets, 10 64 b2 76 24
29 |Foundry (Drass).....c.. 8 77 67 83 6
80 |Foundry (iron)...... 29 111 96 117 21
81 |Furnaces, ranges and heaters, 13 109 04 117 23
82 |Glass (window and bottle)* 23 51 257 206
88 |Graphite roducta 3 868 850 355 5
84 |Hats (felt).. ... 40 117 118 124 11
85 Hnm (straw) 8 107 8 162 164
36 Eh ex‘fIMﬂvm 7 76 67 86 29
87 s and mucilage 4 17 13 21 7
88 Jewel 60 36 84 41 7
89 Kuihgoods. 18 112 96 120 24
40 |Leather. 43 76 3 79 6
i1 .Lembergocdn 18 27 84 92 9
42 |Lam 7 218 192 276 84
43 Machlnery 81 116 110 118 8
44 |Mattresses and bedding, R 5 38 37 40 8
45 |Metal goods. 89 80 8 58 5
46 |Metal uovelr.ies ..... ik D S N p AN 10 63 B8 69 1
47 |Mining (iron ore) 4 187 1556 234 79

- 'C!oalng down for the months of July and August is an established practice in all glass
RELO!
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TABLE No. 4.—Smallest, Greatest and Average Number of
Persons Employed, by Industries—Averages, 1898—Con.

NUMBEE OF PERSONS EMPLOYED
8 1IN EACH ESTABLISHMENT,
E 5
-
Q
o= i G ; o .
= =) g 5
o INDUSTRIES. k- ,E '; _§ % _g
<@
Tt et =3
'E o3 & z i o]
= B b Q&2
& 85| & | E | § | g8
g B2 ¢ 2|2l
g | %8 | < & & | 48
48 |Musical instruments.... | 76 75 81 2
9 r and tabl 6 110 108 121 B
5 [Siigtosh (floa : 9 | 267 | 208 | 201 | a8
L T e e R e 10 48 46 52 %
52 |Paper... 35 44 89 19 10
58 |Pig iron 2 118 M 125 8L
54 {Pottery ...... 26 108 100 111 11
65 |Printing and book-binding. 8 44 42 46 4
57 [Eubbat woods (hasd and. oty o | am | w2 | me | 1
0 ard and soft)...em..
68 |Baddles and harness......... ... 10 86 a3 5
59 (Saddlery and harness hardware. ..... 16 62 it} 64 5
60 |Scientific instruments 7 83 5 90 15
61 [Sash, blinds And dOOTS . veeess osssemiseesiaanss 14 38 35 40 5
62 |Bhoes 45 106 102 108 6
68 |Shirts... 21 125 114 187 28
64 |8ilk (broad and ribbon). 112 189 182 194 12
65 |8ilk dyeing.. 21 161 168 164 6
66 |Silk throwing. ssessases 19 | Bo 9
67 |Silk mill supplies. 15 a8 32 | 85 8
68 |Silver goods 7 88 A1 { 06 156
69 |Smelting and refining b 812 280 839 59
70 [Sorp and tallow..... 13 42 86 46 10
71 |Bteam-pipe covering 8 25 18 36 17
72 (Bteel and iron Ebsr) s 4 109 % 117 21
78 |Steel and iron (structural) 18 240 224 273 49
74 |Steel and iron (forging) 10 178 168 186 18
756 |Textile produects.... .. 10 29 39 10
76 |{Trunks and traveling bags 9 T4 66 82 16
77 |Trunk and bag hardware... 7 52 78 21
78 |Typewnters and supplies. 4 132 115 152 87
79 |Varnish ... e, 17 14 18 15 2
80 |Watches, cases an v 8 201 198 207 9
81 |Window shades........ 4 22 2L 26 E
82 |Wire cloth 4 120 115 124 9
88 |Wooden goods.. 28 4 43 48 5
84 |Woolen and w L BOOMN s camensevssxaneramenrssssraaisss «B 216 209 226 17
85 |Unclassified . b6 130 126 138 7
Al industries 1464 | 101 o1 | 100 18
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TABLE No. 5.—Persons Hmployed, by Industries.—Aggregates
by Months, 1898.

AGRICULTURAL IMPLEMENTS,—FOUR ESTABLISHMENTS,

MONTHS,

Males,

Females,

Total.

Jannary..,
February.. L Sasradshn
L e e

April ... -

BB s N o 0 ok e DR RS e SR S AN SV N S

R R i s N e (e e
P L e g R S e e e
August......oeee ssinenes
DO e Bar cive sy sonsicvashanssusnsnevinanisrissaravansnas
O e oo n seen s s s s on e b n A n MR e AT A i
O T T e e e v s s cakie n pa R om ren SeRms oo TS
DT e e el UG S e S IO e SBR[

T L

106
130
167
190
177
137

176

DO et 1 e b B B

106
131
168
192
179
138

90
104
132
160
197

ARTISANS' TOOLS.—TWEKTY-THREE ESTABLISHMENTS.

MONTHS.

Males,

Females.

Total

3 o e e e e Ot S R A P
FODYORTY . .consanurrassrinsnsonsorins susvosnissivess
o e o e R P Ry e e P P
MAY cssioraniatasnnsisuivoavsrarssosnasssisesensasninsssonssiss
June .... AR T T O e
July .....
August .
September ......
October .............. i i
November ...... P A e e U ey
December.

1,218
1,226
1,223
1,241
1,246
1,238

17
16

1,236
1,241
1,240
1,258
1,263

1,217
1,232
1,261
1,281
1,269
1.292

ART TILES.—THEREE ESTABLISEHMENTS.

MOKTHS.

Males,

Feamales, -[

October .....
November ........
Decem beE:....

B T T L R T T

CEsssmassEsEesatt Basmssitessas PP

279
282
278
282
276
277
277
275
278
280
273
273

127
129
127
127
129
128
124
125
125
126
126
122
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

ABTIFICIAL FLOWERS.—THREE ESTABLISHMENTS.

MOBTHBA.

Males,

Females,

Total.

JADUATT ccvuvevrnevanss sarssnsasasnnssnnesanarssnsnnsns snsnen
FODTURTY wvcisrrosnssannsnss snnnanes nonssscsssanansensconses
March .ipeissisavaisanciseas R S R e
April . -

May .....
Jupe, ...
JOlE .. iauecns yannes
August . .cevrienninnns
September .....ueessvares
L0 11701 1)

100

98
104
104
102

sl cesmensinsnans

82
75
64
70

AWNINGS,—THREE ESTABLISBHMERTS,

MONTHS.

Malees,

January....cueennnes
Februnary .
March .. ...
April ........

T e N WG e v e S W RO

Jaly

ANgosh ..iouveerrivesnssss
SO O i e ik s e s SR e A S
CISEOBSE -.odiciariunanrnas
November. cccsisseiisns

T T P T

T T R P

LT TP e T

L o e R S e

BICYOLES AND EICYOLE PARTS.—EIGHT ESTABLISHMENTS,

MONTHS,

Males,

Females.

Total.

FROTATY o ciaiasniani saaseans S esssevinasidiosinns rabag svas
TOIRTITY i vas iy aivon annnnsasansss sugunnanosbs Hinavs

BY <rrnisarnsesencsiesisant tussneessssssensassanrarasrasns
N T e TP —

August canvean
T e S
EoboNEr fiisieisaiziiining
November,....

628
622
628

632
632
640
672
694
482
443
419
471
E03
642
856
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TABLE No. 5.—Persons Hmployed, by Industries.—Aggregates
by Months, 1898 —Continued.

BOILERS,—EIGHT ESTABLISHMENTS.

MONTHS.

Males.

Females,

AT A e e A e
L T e e e e G A o ek e
April ...
MY iisiasssnismiananasons
OB sy viseuinsivasnssssnensssinsss
AL e S R S
ANGNBL  oriaivncrassissrmnersrasranness
T T I R R T P
October.......cvevusras
November. ...........iceuns 7
DHOHDIREY oo vicmaimmsiessas TS asa s anassns asmnsais &

e T PP

232

BOXES (WOOD AND PAPER),—TWERTY-FIVE ESTABLISHMERTS,

MONTHS,

Females,

Total.

T e e e L (e Tt
February . cocveersenerns
March., .....

July... ... g .-
7T T | R RO S e e S S
Beptamberi i iiiiciesii i muassivasin vissiras odirmsms
O e e s i ki e s B
b L ) e B R L e LR L A e

B9, ) R SR R

333

704
726
726
737
726
709
716
770
794
797
799
779

1,011
1,060
1,050
1,056
1,057
1,019
1,028
1,102
1,128
1,132
1,138
1,112

BREWIEG (LLGER BEEE, ALE AND PO&TBE}.*—TWENTY-BIX ESTABLISHMENTS,

MONTHS8

Malea,

Females.

Total.

Janusry-
February ............
March.........

B TP e T

SR AR RN RN E R R BRI RR RN IE SRR E e

L R I L R N Lot

AMDB ivsiaassinnisnidessvsiivm Gusmmass

T Ay R A e S
ATFUBL: ooy iioisisaianssasnsvsisussmassinunissnnervarvisoneses

BoplOmber o covinivanigaimeniniuisseruias semiis soatriansy
8 1T o1 A L i —
TE T ] NS ——)
DIBOBETOOLE o o i b e o S e K s 0

1,413
1,423
1,424
1,428
1,421
1,440
1,466
1,470
1,449
1,462
1,462
1.456

1,413
1,423
1,424
1,428
1,421
1,440
1,465
1,470
1,449
1,482
1,462
1.456
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

BRICKE AND TERRA COTTA,—FIFTY-8IX ESTABLISHMENTS,

_———

MONTHS, Males. Females, Total.

T RRRATY mesnrenrearvansmninssmmars 2,870 4 2,874
F:g:us{y........ ..... 2,790 2 2,792
NESTOR - 2xssssisisosniossnnprnaoteatsnnsiussnmnss syavnossuns 3,339 14 3,353
e R P DR o P A R O R 4,472 20 4,492

¥ .. T T o DY 5,160 16 6,166
5,419 16 5,435
5,388 18 5,406
AUFUBE 10irarnnrnnincassrasissacies . 5,400 14 5.414
Hoptember ...iuisensesscnns soaneracstassanass 5,427 8 5,435
B a D B e PP T e L L P e e e T 4,886 g 4,891

2

TUNB . . oanasssusnire sihusasnans sannnsanasnnsnsnss nasorbsaiss

JUlY o coseinne

INOTOIADOT & uvcnvss snssssnnssasisinsspnassaenensbos 3,929
DBOBIIDOT 1 onussusasnassvsnn ssnnsaannssnsensnasaminsnssgasye 3,134 3,138

BREUBHES.—TEN ESTABLISHMENTS.

MOKTHS, Males, Females. Total.

R A N R S e e 102 81 183
Tt o e e e e e e 103 81 184
March.......... . 104 86 190
BRI s savennin i neuimanad sawrnas 101 80 181

BN Ceidenn tnsunveed s oh seadiuaNs s A PR N e ARe AV S 121 83 204
T A P T T L T PR L o Ty 1T 128 85 213
B VERL ¥ w vn i ity Babwniens sod Saue il uuiiay a4 1L n s A rAvm RS 119 81 200
7L L 41 R e R e e Sl e S e R 127 87 214
September ..... 126 86 212
Qctober. ....... 128 88 216
November ..... T e e ™ 134 94 228
R e s L e . 138 88 237

S T TP T TR T

T T PR T TP ST TP T T

BUTTONS (METAL).—FIVE ESTABLISHMENTS.

MONTHE, Males, Females, Total.

%a%m.ry 146 191 337
Me ruhary Cherasiaas 127 224 361
aYen : 146 214 360
. 141 276 416

145 402 547
140 280 420
143 222 366
148 246 394
...... 159 239 398
150 247 397

: 148 273 422
172 241 413
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TABLE No 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898 —Continued.

BUTTONS (PEARL).—FIFTEEN ESTABLISHMENTS,

MONTHS.

Males,

Females.

Total.

DADVIYG . vismnevisme iovuineso ihsksns suantasionrssnnviares
U ST o Py e L R ol o e i ot
MIBTOR i oivioniasianss sisstanasansinssssasaninavanis s5ake

T ey PO o e VL TR el ]

471
474
486
496
490
472
472
603
520
543
535
497

361
366
360
363
364
362
661
361
368
368
363
360

822
829
846
859
864
834
833

888
911
898
857

OANNED GOODS,—NINETEEN ESTABLISEHMENTS.

MONTHS,

Males.

Females,

JANOAIY oiierrarnissersraionnnes
Februa.ry Rl e oo
March ..oz iociones R i WL

.&prll Gihaass un oo R d K P

4o ERSEARRIAR AR RN S n e nnn

Auguat .........
September........
October .,

| AT Rl
T T e

sasmsasRaELRas

sassanan ssnmas
smsssamsisnnn

sessmass panns

10
10

chssmsnssnasaas

361
1,308
903
288
36

OARPETA AND BUGS.—EIGHT ESTABLISHMENTS,

MONTHS.

Males.

Females.

TOLF cvinae siipumnsevansesanrapssaunsesivasnsiss shonsiunn srapes
AURUBL . ..ovnivrnnsaasirsrarsussssrnrnians
Sept.amber. ...... iviapanR SRRy SRR

QOctober...
Novamhar. &5
Decembsr..,.........................

819
827
827
816
810
792
768
803
807
807
807
824

349
346
346
341
341
333
321
326
331
332
336
345

1,168
1,173
1,172
1 157
1,161
1 125
1 089
1,128
1,138
1,138
1,142
1,169
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TABLE No. 5.—Persons Employed, by Industries. —Aggregates
by Months, 1808—Continued.

OARRIAGES AND WAGONS.—TWENTY-TWO ESTABLISHMENTS.

MONTHS, Males. Females, Total,

097 1 | S 827
o Sl BBAY | 853

e e e e niagg 1 [ 868
Hg“ BB1 | | i aniakeie 691
R TR s Sasnuns ahfys ot Sorsne A PASEASAEIASY BB0  |.ivisesissaya: 669
JOlFiisensens et (1 VI (o 661
Auguak ....coiaeueavene- Airariesnnus shansedasanehy 1 O e 661
September . 878 | sexes 672
QOctober .... A8 |scinsivsrenss 676
November . B7D: | iusauasuns snssx 676
December.... i nafnmians B0 || i aensanannse 680

CHEMICAL PRODUOTS,—THIRTY-THREE ESTABLIBHMERTS.

MONTHS, Males, Females, Total.

TOINORLY it vonnrsvsssnerisieahasns soyasi sisnas Toave Monans 1,723 432 2,166
3T b e e e . 1,717 429 2,146
3 | T e o o e 1,728 447 2,176
APl S sevsrsnorssrissssns onante 1,730 447 2,177
MR oot st 1,740 516 2,256
June..................... et 1,844 474 2318
July ... 1,799 506 2.304
Augnst. RS e . 1,847 488 2.335
September ...... voruees o S TR 1,803 460 2,263
October .. B ey L R 1,823 456 2,279
November. ........... T A w TIORCTD 1,835 501 2,336
Lt A b 8 Rt U e e N 1831 507 2338

CIGARS AND TOBACCO,—TWEN1Y-OFE ESTAELISHMENTS.

MONTHS, Males. Females, Total.

D ROTATY «eravonss odvesssren sanssnbasasisany ) Ak vinssnans 776 1,647 2,323
Fnbrnary e SRR < 821 1,658 2379
March .. R A P T 861 1,625 2,486
A 'rll...... iy e e y 860 1,701 2561
. 949 1,724 2373

June ... 919 1,633 2,562
816 1,662 2,368

773 1,575 2,348
794 1,690 2, '384
N b ; B M 1,666 2,337
Dovamb or., e S e e e 764 1,610 2, 374
OB e e e 761 1,611 2,372
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TABLHE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1808 —Continued.

OLOTHIRG.—THIERTEEN ESTABLISHMENRTS.

MONTHS, Males, Females, Total,

SRR TRTY & cun vvmn svevsatosiuessusmaminymens s cansansns SHancs 214 286 499
P ADFTRIN. (oaa5ouanse tawersatinsaniataissnbaneims ks ok 229 307 636
L ey s o P SR e LS SRS 2 233 324 667
Ve e At 234 318 5560

P N e 196 304 500
JOAB 5. cavsas trsnivsasstensansisarnarssnssasins 196 282 478
T o ey e 264 336 590
AXPUBE ou.uvvsssssssmsnasvassersnasnsuysas sunsass A 256 329 586
September ..........cemnenneeiee LA O 248 346 693
(BT B R e e T S R L ! 233 337 670
T A o A T T o 207 297 604
DDABBIDDBE iivevinss svaiseiusassisinras iisosvaisninani=ra 210 299 509

CONFECTIONERY ,—BIX ESTABLISHMENTS.

MONTHS. Males, Females. Total.

AT BTIORYY 5y as caiknis wusw sas oava ohvasss B rasnsasnton s s s 40 20 60
PBBTOAEY i iiiisrsvinmessinsnnneciatio os b dassaeinnaariss 51 28 79
AT S i inh s sarainiis Vi ey ARG R e 62 32 94
e T et g e e B8 29 87

O b o 64 32 96
AT e e B A B i T R L 64 29 93
T e UM S T At S 50 26 78
STy T S S PSSO AL S 49 21 70
L e P T L T rery 55 26 80
Qctober ...... o R S P R 86 42 127
November ...
December, .. S 86 41 128

CORNICES (GAI.VARIZED IRON AND OOPPERJ.—HEVBH ESTABLISHMERTS.

MONTHS. Males, Females. Total.

Y B s awamans v N A A F T sves T a R s e 235 12 247
FoBINRTY ciiisomiiimanissicisuinias SiEassaeeR 236 12 248
March......... i 246 12 268
April ...... S 242 12 2564
May.. oo, 234 13 247
June........ TN Wy X 226 11 237
T N N —— 226 12 238
ANGUAL .. varesimasruisissesonsrsnsarivee: Sousss anisassansesnss 223 12 236
PO DB i tuicans swaowsisaasavi g Sah s R R R AR 221 12 233
OOEADBY wasmsscisinicimanv i ei s R 224 12 236
INORRBEE. i sniaieissiiismi st i vevarsnsvaaseas 228 12 240
December....... .... R R i eyl B e A e 219 17 236
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TABLE No, 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

COBSETS AND CORSET WAISTS.—TEN ESTABLISHMENTS.

MONTHE, 1 Males. | Females. Total.

136 1,584 1719
R i e ey Y M I
March . 162 1617 1779
147 1,630 1717
158 1,639 1797
167 1,628 1783
149 1,570 1719

o0 149 1,609 1,758
161 1,637 1788
Sdn 168 1668 1,826
: 154 1.8 1,784

November ..... 0 1 | o

OUTLERY.—SIX ESTABLIBEMENTS.

MONTHS, |! Males. | Females, Total.
|

ATITATY (oo Covedssnnnadsinsssamsigba sonpdssssassmareansnasss 582 33 665
Lo e o e B e 536 33 568
537 31 568
.47t R A R s S SR o 548 34 582
lﬁn eissacesssiuReanEedsuEAAI RS deeaR N Ra NN ne Vudas 6540 38 578
L P A T o F T G E T T P B R LT P 404 18 422
A I sy eeadontsss pih s o s Weawoins feia ba su st sadva it nsgares 507 30 537
ARFURY (2eon s svert ssvanenesaes e Fassnasssuensosvaeipeunonysi 523 31 564
T e e ey e R A 6520 33 E62
T el L e ks b o ] 408 34 442
November ... 408 34 442
December ,... 407 34 441

COTTON GOODB,—TWENTY-SEVEN ESTABLISHMENTS.,

MONTHS, Males. Females. Total.

A RITI Y Siheu s hiaeassunetesssmds i vasn s o R 764 2,207 2,961
780 2,211 2,991
771 2,226 2,997
779 2,220 2,999
T A e L 764 2,123 2,877
786 2,200 2,965
AL T e L TR 740 2,200 2,940
August ... 697 2,166 2,863
&sptambsr D e T R i 738 2,358 3,004
gct.ober R S T 764 2,478 3 232
Dovamher...... 771 2,612 3,283

ecember............ 804 2,622 3 326

JUNB i avinss
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1808—Continued.

COTTOR GOOD3 (PIHIS'HIFG AND DYEIHG).—BIVEF'!m ESTABLISHMENTS.

MONTHS. Males, Females, Total.

A T TR T L i e P bt S T 2,673 593 3,168
FabIary . eanrsaniascanass e . 2,670 66T 8,127
March .. ... 2,847 627 3,474
April. 2,787 6805 3,392
May .. ot 2,793 701 3,494
June ....... e P e A e 2,711 702 3,413
TULY oaisioaacies s ivasanassns fhitierssavsdivisheses 2,786 633 3,419
AURUBE o i chaiverasinssiossevinavns kusouspsnssisnsianss 2,800 629 3,429
ST T et St S S e S e 2,800 626 3,426
O B e st ne T (i v P 2,810 629 3,439
HNOVOIMBOE. oo vonsasssennsvassssnnssrnssmssnnsnassanr sorswanns 2,741 628 3,369
L L E e e o 2,899 689 8,688

ELECTRICAL APPLIANCES.—TWELVE ESTABLISHMENTS,

MONTHS. Males. Females, Total.

At saTa T 1,704 112 1,816
February . idsviiasas 1,766 110 1,866
MBTOE i S tiishvsnms s caavesnnsacsnorvarbissuvainsinsevase 1,778 116 1.896
P 3B NSRS O R R L e SO e R 1,782 106 1,888

o T T T e e T T e s e, 1,776 107 1,883
OB o orsisa s aavasssanied 1,748 110 1,868
L sy e vebits ko dia s 1,710 1138 1,823
ATTIND T aiusa avns dane v HaNar e ne br e aat sy st R4S (v e mARS 1,691 112 1,803
SOPUAMIBOT .. in s rvvcinasnmssrin swisssrinsnss Enabvinasnass 1,722 118 1,840
OotobBY' uiseiaesmrvisiissssnies suansininensaairmsviserairvia 1,743 117 1,860
NOVBMDOE visirrerisiiaininsisisrivsenios miasidraaisins 1,769 119 1,878
DML, iiaviini s s a i s e sa da A 1.768 118 1,884

Jannary...

FERTILIZERS,—TEN ESTABLISHMENTS.

MOFTHS, Males. Females. Total.

{BATUERTEY o i i s ik v Ry Vs S o s e Ve A A 888 27 915
FaDIRATY aiuis civarsisnsisrayivissisives nsisivire 901 24 926
MATEH o aiavisianraivassnisersrs binshsiainn ieeiavvavinaans 1,072 39 1,111
AT Viae i mnasesmransussssnssainne AR A NS SOT IR wE R wRS 1,030 40 1,070
T e Ty 833 29 862
TUDO ciovevsvvissvmms s sssms w5y X v a Ry oot monisam sy 890 29 91%
JOIY v anivansviisasnusinsip warvbsmm s denes bRsansasnnrs 808 22 830
| AURUBE . ..oociiiieiicias essasnss sersnae s srsannan s s sans 896 19 914
, September ......... 916 18 936
October ....cu.veers PR P VA B S T 796 21 817

| NOVAMIDOY . o s as Lisrins favsis svbias sonsinads ibyaialisinsd 792 26 817
, DoveImbar. o0 vusiiiennes sisnss svorramsdvsn e v sammaniniin 790 21 811
|
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates

by Months, 1898—Continued.

FOOD PRODUCTS,—TEN ESTABLISHMENTS,

MONTHS.

Males

Females,

Total,

JANUATT +ovenrensensnssnnaansss sussnsass sussasssn ionens uesmns
FODIUATY 1eovenier sernnsrnnsessstonsassasnnnensassnsnassans
IMBTCH e venssecersnansasasnsssaensnensasnsssssnsssas snsnssass

BY vouerssessssrnransssanstnats et ssnas arann s s s tE e s
T8 iauiianersonnrusadiss vensnrssseansninassnnssbons ansahis
ADQBE 1eeraressnssnsssnaisnsnsmnmsssisnsasssssnanssarenases
SOPLBIADET wovenrans srrnnssarsnssne sssnsssnassnininanisies
Qctober
November ..
December ..

419
417
433
460
486
477
495
466
666
545
533
b42

110
100
102
124
128
129
154
114
271
214
176
168

529
517
b3b
574
614

649
679
837
769

710

FOUNDRY (BRASS).—EIGHT ESTABLISHMENTS.

MONTHS,

Malee.

Females,

Total.

JRBUBYY vessssasnssssessanssssssnsssnsossssnsssassrnnassanses
Fabmgy
O s i darean e inabind< st s ssnnnsuochssad scanss
MAY cccinnarnnatuasnsnssmanssiettnsnsessassnnssasrs sasnasas
N0 i o nakars e iravs i dmsivasbuns Revsnavisvsmassavanss

ADRUBE 1. 0ne sussrensensrsarsoas

BOPLOtIbAL (11uee resveran sasssnsssessarmmasnsssnsnarsasnss

CIOEOBEE (inuis vainrvansvisashenibansantisonnssod soovaneds rass
IROVOMDEL uiaverisiuiisiniraorsracaee a
I e A R e e e T R L )

612
542
675
597
611
610
603
b87
603
698
606
628

535
566
599
A22
836
635
633
617
834
836
643
662

FOUSDRY (IRON).—TWENTY-NINE ESTABLISHMENTS.

MONTHS,

Males,

Females

Total.

CF T e e e L
February . ....
March.......
April ....
B iuroar
June .....
July ......
August . ...
September. ...................
October ...........
November. ......
December .......

T T

L T T T T .

B T T PP R

R P

L e T T I TR T T I IIT]

L L L T T TP e

2,794
2,921
3,125
3,369
3,386
3,192
3,170
3,154
3,349
3,341
3277
3,396

Cesnes mEmEmEnas

Ranssmannsans

srssas sanmsana

sessssamasaneen

cemmsasaimansar

sEssnamBANSasE.

cesmemans aanas

2,794
2,921
3,125
3,369
3,366
3,192
3,170
3,154
3,349
3,341

3396
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

FUBNACES, RANGFH AND HEATERS.—THIRTEEN ESTABLISHMENTE,

|
MONTHS, | Males, | Females. | Total.

TRDURTY oy sisesinsvansst saiassssassionsonzivnrssunsnsaasnns 1484 |iciiiiisvnes 1,434
Februa.ry TR R S S 1618 Liminem. 1,618
B B s P SRR e 3l | s 1,613
TG o T W O el T . 1,385 Loy eesuserane 1,226
e D L b IR e TBIB  |sseassses 1,318
1,402 1,402

1,341 1,341
1,609 1,609
September. .. 1,600 1,609
October ......... o : A 1,451 1,461
RO s e el bt 3 PR M < U il o= ) 1,467
o T T i | Il D 1,269

JTNE wiasivsissssnicssesesrasonsapiorpaivassnasians
July......
Anugust ..

@LASS (WINDOW AND BOTTLE).—TWENTY-THREE ESTABLISHMENTS,

MONTHS, Males. Females. Total.

dRIARTY coxe s sensbunsnnshesmvansssnssrespdiagvayass iust 5,808 146 5,764

FWOBTHREY. s oivsamrnaniasusssssehinai sons swsasne asaoananes 5560 156 6,716
March........... 6628 168 6,798

3 5, 024 149 5,173
5,047 140 5,187
5,010 136 5,146
iens e A 1,671 74 1,645
R YL iR e a iy S st e smem Tham e 1,111 66 1,166
Baptemhar R R o IR 3 3,335 99 343&
IOLODOT sxsvnvivmseisasmminnsnsensss s 4,935 150 6,086
NOVOMBEL wevvvvnerseere sveseassrsssnenen ; 5,663 163 5, 716
L L o D S ey 5,741 188 5909

GRAPHITE PRODUOTS —THREE ESTABLISHMENTS.

MONTEHS, Males. Females. Total,

512 648 1,080
510 b4l 1,061
514 544 J 1 058

| IRODREY iiwivabsaianimaisannens wswes sHAGS ORISR
February .....
March ......

618 541 1, 1059
542 1061

| Ty R N S sikisean 619 ‘
| JODO ¢ civereenessranvon sororssasarsasinrnnesinas smassesesras | 5156 | 546 1,060
| B L O e Y 518 | 548 ]088
| ADGURE - oainciss maninsanieansAssEs anvsaTERa s oA | 518 | 6547 1,085
BOPtaMBEr: cuiixivsiiiiiinissasinsisnvas iR 616 547 1,063
S RN A | 514 511 1,056
510 544 1,054
508 548 1058

- Oebobel wovsmmsisiaias
| November, ..........
LT R e e R P e
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

HATS (FELT).—FORTY ESTABLISHMENTS,

MONTHS, Males, Females, Total,

P IR S 1,225 4,500
e s SR TR
: y AN ey . .

o : o 1,245 4,605
3302 = 1,273 4576
3,355 1,262 4617
: e ) N g | 1,357 4,648
N e S S B 1,324 4787
gsl;:%::uber 3 4 : 3686 | 1,369 4 985
OCtober ...eerr. = 1 3822 | 1,348 4,970
November ....ccuveanee i : 3359 | 1,280 4619
s Al G T T R e T S I I T 4562

MONTHS, Males. Females. Total.

TRBURTY ouiuuunianusssuvinnisssntss suasisonnsisinens sosasshs 97 360 457
HODTIRIY oo vasivitaneivasysassaupscn sianrdnnnin ; 95 362 457
3.1 L e e e R SRS e D e 99 368 457
PRI vl ciaiivabvosssinvisvasvovsons Wasavasaniehssyssats 101 3656 466
MERY vieesneisnionssrnase sarnanssn ssssossasnusasneansasanannnne 83 278 361
1Ty e e S o U T s 33 11 44
R A T T o T T e e T Lo L 19 5 24
ATIETBE 1 useoassnons soanavnsisonssmssrinsoassososvnsonsesans 82 6 38
BIBPYAIN DO i siinare sososanaaniiissessnus st svnoniastnnsis 59 156 214
CHMOBBE | v vadis v mvs aavinsliimnns K bk sasans b aas vine 87 280 | 367
D OVOIADET ., [sisavessiivsssisanmmiesssnss vsnve don 107 366 473
D RO EE 0 i iaovinantonresansahosoisnsinivissobnesrsnsases 110 376 485

HIGH BXPLOSIVES,—BEVEN ESTAELISHMENTS.

1

MONTHS, Males. : Females. Total.

RET AT o e,
February.
March..
April
A e
guiaye.... FE
L U 5
AL e rsinasivessssninisimmaruonsanathe ceomtsryas 54
September .....cveeerirnn .
601717 aises e e B N
T e v ol
L e 595

397
398
513
579
692
540
660
569
638
563
677
600

e 392

sessssaaarsieRnanng

on

o

o
mmqmmmmmmmmm'

@
s
=
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TABLE No. 5,—Persons Employed, by Industries.—Aggregates

by Months, 1898—Continued.

IEES AND MUCILAGE—FOUR ESTABLISHMENTS,

MONTHS,

Males,

Females

R Y o sn e nus s dvmansuissuesonvasasusesisuim chegesh be
BADEOAYY (o rorare’ -sraanssnvasscaswebions ddnssianesanloashsviss
BT ity il aisnanafas so Suoais nid st s A AL VA S et

T e R R e g

D e e e
RVIEIIRE S o vwen eavabus o es s vmmymie sun od SRV A UIL ey Sah SR
S ODEODIDBY . o iinmor svvsnspavasasnss sy susansy ok srabssnn
QOLADOE i vsinivsensrinsinmsisissuenssiinissinassanssiaivess
N OV OIIOT. avastusi sarsnissiose kivassedinadvessvadusasnaiiain
BIOOBIIBON ou's i i i vosaasias s bmsmaaes g Yol aun y iy fEra

45
47
B0
54
b4
49
45
47
46
61
50
47

JEWELRY.—BIXTY EBTAB

LIBEMERTS.

MONTHS.

Males,

Females,

Total.

SRR seus iR irs s aiiasdssra o ib ses b Fa A RaRSRiss
O N s e o L et ore sy i o
MATOR. 10veorsesarsaesns onsessnsnnsnassnerasssanssasnasassanss

MR L acs cisraematiowonins Nesnod ohsnauspas e aIRE

DO ik ciesvasiiinivanisvimadbanrsbadarsasiassabnrivaanis

AL R A

September,
Qctober ...
November.

1,514
1,551
1,643
1,630
1,458
1,493
1,459
1,677
1,881
1,788
1,799

1.756

559
685
661
544
666
570
573
672
642
649
643
661

2,073
2,136
2,104
2,074
2,023
2,063
2,032
2,149
2,324
2,437
2,442
2,407

ENIT GOODI—THIRTEEN ESTABLIBHMENTS,

MONTHS,

Males.

Females,

JRIUBTY iovvonsiossssossanssssisscasne sssneusonsesmanansranse
PODIORXY o ssnsnissnssbssvasisiisninvasisisaiissimassersnerns
MERPOI i obvandniniinnatian iss b anamsabadaA £ eV SaR RS waawn
APl i iaiiviviviinsonsuniaviionainsinsvans bunvasrainbeiusins
MY iiivin i s isesimines s
June .,
July ..
August......
September........ccecisssaannens

OoEODEE . cvivirisvasinerassasssiomines
November..

sssssesasERARErREAERR RRuRe

617
6562
666

807
808
876
906
899
910
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TABLE No 6.—Persons Employed, by Industries.—Aggregates
by Months, 1898 —Continued.

LEATHER,—FORTY THREE ESTABLISHMESTS.

MONTHS.

Males.

Total.

JADUATY covsrnrarnnsnnsnssnte sonsssnnansssnsssnssasnasassnn
FODITATY 1.cosernsrasssssnssinananss sresssssmnmnanssnsnsnss
MATCR .. covseresasssmsrssnnsnansnnsas saanssnsnssrsnnannrsnees
April ... o

May ...
June..

e BESSEE ssEEEcstsecmEESEEcEres

November .... .
L1 M e R R e e e

2,230
3,263
3,283
3,314
3,248

202
3052
3,046
3,121
3,197
3.229
3,288

3,207
3,338
3,364
3,387
3, 321
3,274
3123
3,120
3,193
3,272
3,302
3,369

LEATHER GOODB.—THIRTEEN ESTABLISHMENRTS.

MONTHS,

Males.

Females,

Total.

annary........,‘..,....
Fabmnry casitirearave =~
Mnrch iisagNebvaad
) o1 QR R S

Ersacasunsansnnn T P P TR T

ay SEPeL S P i S e o0
gu{le

IR ivrcossnsionivnsanses
Anguet ...ccveveeenneas
BETAIIBOE o1coenstnosnossarensunseisassassinssnonsons annnrarns
OISODBE T vesacssstansnsarnsnni son tncnisesennsasslioderovsiis
DN OVBDADEP. oo oniaiiins waniianossaniassasanssns avissisassusss
DOONINAN. veiinenivias fasrminponinsvasinm s boss vk vens ihns

SEAEE e EERssds R Ry

788
795
796
789
738
736
716
738
763
761
765
783

383
398
411
426
399
384
371
380
386
397
398
399

1,171
1,191
1,206
1,214
1137
1,120
1,087
1,119
1,139
1,161
1,163
1,182

LAMPS,—SEVEN ESTABLISHMENTS.

MONTHSE,

Males.

Females

Total,

R T T PP

TN erevssrmosvinmnisnionss
August , CasindsshouTiasns
Sepf.emher
October ...
NOYBmBAY ..oviavsiisns iinmrhonis
T i e o s G s

R T T T P T

L T T

R R LT T T T

L T T T T T T T A,

awnes

661
668
568
582
618
841
889

791
798
778
768

1,362
1,386
1,346
1,350
1,897
1,368
1,391
1,457
1,656
1,865
1,925
1,931




BTATISTIOS OF MANUFACTURES.

TABLE No. 5.—Persons Employed, by Industries.—Aggregates

by Months, 1898 —Continued.

MAQOHINERY,—EIGHTY -ONE ESTABLISHMENTS,

MONTHS,

Males, -

Females,

Total.

R e e e T L TR T P T
PADFIAEY + evovunnrannesnrnsiasssensnvsssmisnrereninsponnsbi
March..i e sansnsisssnsnsantnassstans senssessnansanasasns
MY s crliaspaiopnstobinsas piafimn Canins's

A f oL R e A ot e R S e IR

B A R e e
HOPUAMDEY. .coveonstansmsssasssaravess sassnimnsssasssnarnasens
IOROBOE (uvsininsonanusnessinisaveasunysnendvrauss vesisss van
WNOVEIDBE vissvi aissosnssivosansannsnsass vimagesasusnnins
December ....

8,637
8,809
8,927
8,269
8,839
8,796
9,181
9,252
9,289
9,218
9,220
8,708

200
290
292
291
291
280
289
289
287
286
287
288

8,927
9,099
9,219
9,260

9,076
9,470
9,541
9,576

9607
8,996

MATTEESSES AND BEDDING.—FILV

E ESTABLISHMENTS.

MONTHS.,

Females

Total.

IRBUATY L ivaiivasonanniaseassonsansin
February ...cceieeieeesnsences
Mirah- - Lt
£ B R TR
T i e e UL
.Tun}; A E R
JOLY siones wecissii
August ....
September
October ......
Blogemiber:. .. coiesansmresr seisssinia
D o e e adan T iva N

SaRsRsEEERERRER RERARR R,

e wassssissansrissssasEan.

142

186
187
187
188
197
198
199
199
187
199
187
186

METAL ©00D3 —THIRTY-RINE ESTABLISHMENTS,

MONTHS.

Males.

Females.

T v N
Pebruaty ..ucceecescesens

JULY sreresensonrnson susves sorsrarsens
AURGUBL ...civvrissnarsssanssasassorasnrsnsessarsnsaos ron
September ....ciuseres issnssssansaensorsasoeranes
OBLODEY. wocyicvrssvsninsainininsssssisnrssnsrare
November...... v visviivaiaisasasssss

2,162
2,178
2,260
2,256
2,177
2,160
2,144

December.........cceuvieeen.

929
250
940
967
934
891
887
901
909
915
914
925
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TABLHE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

METAL NOVELTIES,—TEN ESTABLISHMENTB.

MONTHS. Males. Females. Total.

JANUATY cveearenirasse vansnnnsnnnass tosnsnnssansrsasansasess 491 104 595

601 118 619
e B TR 500 L 136 ol
AT = siiennsncan S AT e aeunns 495 116 610

T )

502 110 612
500 1156 616
489 116 604
e | 19 | o5
September .ccureerseassansssasasanes Py 12

051:obar 551 134 686
HNOVEIDET: s csnsinivaavsisaspossinses O 6538 142 680
T AR DOE - o roio s s i ey vas e shasEkdrE s oasa P aep AN HaE e nA RS 518 134 862

AUZUSE.ceverenrencrrencen

MIKING (IRON ORE),—FOUR ESTABLISHMENTS,

MONTHS. Males. | Females. Total.

820 |iiciseivanas 620
b4 |..... 664
T8 i 733

IR R (oot ceavicardaavicssavarrarnias
Februoary ... +,

March .....
April
May ..
June .
July.. ..
Aungust ,

b 690
e 638 |.... Y
[ M T 697
BOpEAIbL, cissssessananivires ersspsini I8, Nossesiesesinis 776
(8,111 T B e e A T S BIT: i 911
OLu ] [ S o L e U e B e e B0 [ sinvsvanies 935
L R e e e B 828 ||inianiin 926

MUSBIOAL INETRUMERTS.—ELEVEN ESTABLISHMERTS,

MONTHS, Males. Females, Total.

832 141 823
680 151 831
681 141 822
682 141 823
647 136 782,
827 136 762
616 125 741
619 126 744
712 148 860
723 153 876
November......eeuevererennen, < 723 163 886
_D_e{_:_eLn_bar 769 163 922
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates

by Months, 1808—Continued.

OILOLOTE (FLOOR AND TABLE).—SIX ESTABLISHMENT.

MONTHS. Males, Females,

JRIIALY . Jvaiviasnsinivens snssshranspsasayes naniosansansmusas G838 Liseininig

PabInaTY sceuseivasessosisosoess ; €10 lessenessirsas
March FEREaRARraL Rt R s semsaaas BETRRSR SR RN AR R R 626 wrssnansssnnnes
e R T T S BRI Nonsreierrreaas

MAY i oravermersaesrsons

FUTB s un vermes wuzsnnsuiains

July....

Auguat aia
Bept.amber seaiaesaive
October ....

R T T T T 837 sEsssmEessnans

684
701
688

OILS,~—NKINE ESTABLISEMENTS.

MONTHS, Males. | Females.

January...e.....

March eienseios

April

L BT er prmi ve v rian

August ......

September ....
October ..
Novambar ad
December ..

Fabruary........

Ly T

2,488
2,408
2,390
2,678
2,618

2990 Nosissnsatunans.

T S0
A AR P N R A I
S TeR e Re AT ESTA STAs B e AR 2280 asevansasus
LI e a e g s E e b e s Kk WA A AW M a TN DABT  eisssvasinuanss
30T e AT Ll S et D448 |aeiiaains

2,330
2,231
2,273
2,208
2,289
2,457
2,442
2,488
2,408
2,390
2,578
2,818

PAINTA,—TEN ESTABLISHMENTS.

MONTHS, Males. f Females. :

B Y LTS
Fobruary....ccocseseesiisinisinemsrnnsnenieiresenssnsenian. |
MATOD i msnussioins inuiiis bR erebarredasI v o saRres

BY visascesvansuniansnsssasistivessnssinaunat Srisbrosanntie

October ..uveiiieveene.

November s AT O,
December... S e R S

et T =y 407 50
| 414 | b5
42 | 64
463 68
447 80
437 56
| 413 63
; 397 50
.. 411 48

419
424 i 51
414

sassssmsRssERERETEREsaRn
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates

by Months, 1898—Continued.

PAPER —THIRTY-FIVE ESTABLISHMENTS,

MONTHS.

Males.

Females.

Total.

JADDATY cceuserrvararnearaianss mransens snnasnnssnasasasnses
Fobruary weeerernnnenns

T L LT TR L T

B0 iivceiasvonasrashsnbusisfasan sinniaaas sa AR ABABOTR SRS SRS
Ju:fa
JlY coiveesanens
AVZUBY .vviivsrensnns enni srnrrani rearase s se e
SBPLEINDEL. ..ceerrenrarvarsnnissnnivissasrassnrsnsenransaernns
L6]01741 1T:) R RIS
November

DeeBmbET., .cveccrarcarsarnsunnninesnanssanearasasarianrass

GedssssassassssaaREES aRRmEREEE

1,393
1,402
1,403
1,370
1,360
1,368
1,228
1,239
1,186
1,389
1,128
1453

262
241
247
250
195
193
196
200
167
239
245
263

1,645

1,660
1,620

1,628
1,373
1706

PIG IRON.—TWO ESTABLIBHMENTS,

MONTHS.

Males.

April ..
Moy
June
P - e :
ATRUAL L aver e ue sersussessivarnsasans
September.....cevuesrrinrnns - e
0T ) T e ey e R ¢ L ]
Iy A PR B L DS SRR e
D OOBIOTIAY v o v weevins s asinsros aigunsis hunvians s by

260
247
247
246
247
239
240
242
239
187
204
249

casEdEEtsamans

cesmssaimsEnan

OO T

POTTERY —TWENTY-81X ESTABLISHMENTS,

MONTHS.

Males.

Females.

Total.

ATABEBTY evensnon Ssasuapeveermusaasnismssisasassinias
TODITAY veossvorsovesvsasasvacunsosssussmsvuinisis

MEY isions
June ....

July iiciases TR S e i e SR
s T e
EODUBIIDBES .o vacrhuvsssvnmsrumires Srbianss sxsobivendemnatsty
October .....
DUOTBIDEY . cicei comioimvasssssmsnaviiass san on
December...........

R T L T T T T T e,

e L T T R R TR TP T T ey

Srasamannns

CECTE T

L L T L T P T T TSP

2,101
2,218
2,298
2,339
2,308
2,328
2,277
2,278
2,985
2,333
2,341
2,276

499
483
516
471
540
627
532
521
538
639
543
505

2,600
2,701
2,812
2.810
2846
2,863
2,809
2,797
2,823
2,872
2,884
2780
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TABLE No. 5.—Persons Employed, by Industries,—Aggregates
by Months, 1898—Continued.

PRIRTING AND BOOK-BINDING,—EIGHT ESTABLISHMENTS,

MONTHS,

Males.

Females.

Total.

JANUBTY iiivisssenasisovisnansivasi ssaparaissssnnssantaiasasis
FBITRANY (i vivansssidsi s siadsnsr sy s s s i L nevas

R T T

Deacember.........coenvennn

253

107
107
106
106
104
106
110
108
104
110
112
113

360
359
362
351
343
336
343
339
337
364
364
366

ROOFING (METAL AND STONE),—EIGHT ESTABLISHMENTS.

MONTHS.

Males.

Females.

Total.

TN s ceasrmimainessnsarisresin foanbivesnisnoriiavein
FeLEOREY craoissnirsnssssmusnnis
March

I Pliaavanessuiainisissnsan nnevsissssssnnsnossnd saasvanipaions
BUBBE ioiviivasauisrva ssivnasis sequisvasdossvasnaubress sapuos
Boptamber. cuicusnsississvisasavessusususnsasuonyssarsssnnse
Ootober .cciavssrasarieas :
i, P T ] e e S P AL R =
BT . e T e e . S

150
149
160
182
190
214
210
223
216
206
180
1569

CELE T TR TS

150
149
160
182
190
214
210
223
216
206
180
159

RUBBER G00DS (HARD AND SOFT).—TWENTY-SEVEN

ESTABLIBEHMENTS.

MONTHS,

Males,

Females.

Total.

JABUATY cvverernnnnenesas
Fehru;?y
March ...
April .... .
DAY L renscusss
i R s
BOLTBY ¢ iiisasie momvswemmnsnowsisd shER SRR S RIRE
September ........ L L
October .......covvevees
DOVAIBEL, s sinnanamman s T AT
Dooambar L cicimine s cinrisisssigs smsds s s

sensrsmnnne

sansne

2756
2,791
2,725
2,661
2,643
2,622
2,645
2,687
2,628
2,400
2,455
2,684

663
689
714
670
643
603
582
599
608
487
581
625

3,419
3.480
3,439
3,231
3,188
3:295
3,227
3,186
3,236
2,887
3,036
3309
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TABLE No. 5.—Persons Bmployed, by Industriess.—Aggregates

by Months, 1898—Continued.

SADDLES AND HARNESS—TEN ESTABLISHMENTS.

MOSTHS. Males. | Females, Total.

Sy s e S RIS e 203 27 330
%i%?:ﬁ-’;'.".ﬁ"..' e i) 1 BD8 27 333
R i asist s sy 326 29 365
T e o R b T T L 348 30 378
Mny......... 361 30 381
JON8 L rverenss . 343 30 373
e uss F e paranes 334 31 365

e ivaaes 326 29 354

324 32 368

326 32 368

FE G 2 326 31 367

December S iassk At e sdes e e R s 326 31 356

SADDLERY AND HARNESS HARDWARE —SIXTEEN ESTABLISHMERTS.

MONTHS, Males, | Females. Total.

816 127 943

839 133 72

862 133 985

860 134 994

861 134 995

852 129 881

863 128 981

867 128 995

877 | 128 1,006

885 | 129 1,014

November. ... veeeesuarens oo e 860 | 134 994

)L e e e N 863 | 119 982
EOIENTIFIO INSTRUMENTS,—SEVEN ESTABLISHMEKTS.

MONTHS, Males. | Females. Total.

1 T TS freronsesre e e M A1t ST = S 394 220 614

Fabrunry " 418 208 626

March .. 407 198 606

AL v sussnasn 412 188 600

Y e 387 180 667

June . 381 162 543

July... T o o 371 177 548

August....eernens 361 162 523

SOpLemDEL.svevseesr.s 363 | 177 540

October ....vcveiessnssnnnens 397 | 185 682

NOVOMbET........e0rms e h 428 186 614

SO AT e I S e 441 173 614
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

SASH, BLINDS AND DOORS.—FOURTEEN ESTABLISHMENTS,

MONTHS, Males. | Females, Total.

Jmuary. 496 10 506
FODTURTY 1uvuvvisssrnssnnunsstanisanonansnsistaneastaiiansnss 483 10 493
M e i : 513 10 523

v 546 10 b666
531 10 541
531 10 541
July... 617 10 627
Augmat P —— v 611 10 621
Septambar B ot O S 519 10 529
OIOTODBY : ris s aavsishuosssiniaassnasassassondane: svaszasins 519 10 529
November....................... 530 10 540
JRLT L e oo R LS g o 612 10 6522

June .

SHOEE.—FORTY-FIVE ESTABLISHMERNTS.

MONTHS. Males. | Females. Total.

JORTBYT inecivenarads cinosainesinssnnnsduinsnsusoianusinuis 2,948 1,664 4,600
February ] 3,042 1,680 4,722

March ... 3,066 1, 709 4,766

April ... A e ot 3,061 1891 47752

" L S S P T 2972 1 616‘ 4‘618

I s wkivsisimsisnon wavaon ERan R RNA Sae A OSSO A OB NS 3,142 1 694 4,836

| July ... s e 2,940 1,669 4,609
| Augm!!; 3,136 1723 4832
| Sept.ambar ..... shaiasRaenss P e b L R P 3,161 1,723 4874
' LB T e s A AU SRR S SRS 3,062 1624 4,676
' NoReTiber; inrmroniveinss: sssnisisnsnssni mceassniesissuas 3,126 1,646 4, 770
OB BN e B Sl b e e Eandasiasameirbaluss 3,094 1, 871 4,765

BHIETS —TWENRTY-ONE ESTAEBLISHMENTS,

MONTHS, Males., | Females. Total.

E91 2,063 2,664
686 2,081 2667
;T I ——— 590 2,100 2,690
AP osrvivniomvansiiusssunna ety isaaneviness 2 572 2,074 2,646
ay .. T T 580 2,049 2,629
g b60 2,020 2,670

6549 1,950 2,499

JEATIBYY vcnesoansnes
Februoary ..

S OO L A
Ay o iciniitinaensiscriaaranismsiui vines Viadani
| A.ugua L ‘1 513 1,871 2,384
Saptemhar. I i S (s e Y 514 1956 2,470
| (6777731 7 LA S — 587 2,077 2,664
| NOVOIMBET vovrvsrrwerrsrs evesasrsssnsresss covsversssessesee 604 2,179 2,783
DIOCBIIDET....o0orvovmrmrmssemeerssmermsesrmeresereseseeemeens [ 612 2,263 2,875

4
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates

by Months, 1898 —Continued.

SILE (BROAD AND RIBBON)—ONE HUNDRED AFD TWELVE ESTABLISHMERTS,

MONTHS. Males, | Females.

Total.

BETTIED o S
Feb:iary
.::LI il e anss RIS PRI B [ ]
Pt B [ 11,000
10,699 | 10,866
e een| 10480 S 10840
e oL R L £ 10,832
..... veeen| 10,486 10,666

Y i cceciscissisiaranse

B e s se T saciy g Susnssnt pusanuinani

gust....
Septembar. weibaaenak

e T T TR LT T LR LR L

EEasdsessms sesss mEREE

Ssidyesunsnnessasanr | L4080

Fasansanana

sasmnsrsannmane

10,099 | 10,306
10,217 | 10,470

10811
10,935

Qotober ciivvecierenvaivsinniesasane crvesseees | 10,492 10,677

eos sneame| 10,448 10,624
seveansen:] 10,687 10,767

20,404
20,687
21,277
21,674
21,773
21,456
21,320
21,239
21,142
21,169
21,072
21,304

BILE DYEING —TWENTY-ONE ESTABLISHMENTS,

MONTHS, Males. | Females.

Total.

J BDUATY siyeseast paiaaasinsnins

Februoary ......

ATHL oo voirvssrisasssnrsveniuin
JONe riisaiannes
A b P L T d T, - :
AUPUBL 1oissvnsannsnressostorsasensnssesntnsesasssusaonarsons 3,068
Beplember 3,006
OotobBr ..cosssansiasess : 3,069
I OVIUDEE oo eiiasaisniionsismessctons Sensinsasomiaminsin 3,100

December...........

321
331
340
329
322
316
321
314
316
317
313
307

3,342
3,403
3,431
3,426
3,389
3,339
3, 318
3 370
3,321
3,386
3,413
3,439

BILE THROWING.—NINETEEN ESTABLIBHMENTS.

MONTHS. Males. | Females,

Total.

JBNUATY o.couininsinsussinsiasssoass T A SRR S s 639
Fabru&ry
MOTOE. .iciissnanssasnonversasunsimnnsans 656
BDTIL ., eesivvssamiesonhorsessnansnsnacns sessasners 661

R e S R

June .......

July...eee O R S 673
ST 669
Beptember o
OBLODET, oo insasasssmssnsvusnissnt s
November.,. W ivmin
December.............

August ...

. 647

.- 677

cesssssnnnssirnanianie 646

624

LTI

826
862
864
847
839
843
842
827
760
737
742
TRT

1,464
1,499
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TABLE No 5. —Persons Employed, by Industries.—Aggregates

by Months, 1898—Continued.

BILE MILL BUPPLIES.—FIFTEEN ESTABLISHMENTS,

MONTHS.

Males.

Females,

Total.

JADUBLY .yurereavorssnsossanannsnesssseianssoanasssarassansaes
FebIuary ..cvccererecescssrrrosssarsasssusesssaissersacssras:
MEATCH o s insave s ar misennsasanrrrevasnsrasanssunsnsennens:

BY ciiisansiaiarusansninansarainasrrste neses snnssssaarorasens

T L u s iavara pRs S A A AR s e o A as AR RSy S AR e n

395
387
401
400
384
376
373
374
373
384
392
400

111
117
119
113
1C6
107
112
108
111
122
124

118

6506
514
520
513

483
486
482
484

518
519

BILVER GOODS,—BEVEN ESTABLISHMENT:

MONTHS.

Males,

Total.

SV NERYUART i s b G 4B v e TR RO A VRSB

3L T T P R TR S S e R

BopBIMBOL.uiaisssisensrvissasseonsnsnnsansinnns
-0obobor ... .ossasssisnne
November..ceieensees .
e T T N S R

620
518
524
538
642

657

570
5687
564
588
592
584
628
608
631
668
663
651

SMELTING AND REFINING.—FIVE ESTABLISHMENTS.

MONTHS,

Males,

Females.

Total,

AN oy ayiasasvalinsmnannssai ob isavsasisiione
PODIORIT v mmvinsisansiirsin
March.........

BUTRVRE oo maannss Vi RO SRR 5 S H R R AR AR SRR a3
B0 DRI DT s vt viiim iy e vy
October ...........

November....

{50 R R R LR VR R Ll Ll

1,401
1,432
1,422

1,629
1,586
1,580
1,697
1,889
1,866
1,646
1,667
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TABLE No. 5.—Persons Employed, by Industries.—A ggregates
by Months, 1898—Continued.

SOAP AND TALLOW,—THIRTEEN ESTABLISHMENTS.

MONTHS, Males, | Females. Total,

427 132 5659
ﬁmry"'" 432 129 561
ot (S st ol O M R 128 558
o R e T R S ST I 431 139 570

426 122 b48

R ierobi snsussnensnssamsarshsnsnmsntassotisasss sisasnananss £ i o5

O e ks sa ares.
siesuaBas e e Reea SR SAa AR S RO AR RAN IR RRARS RS 380 97 477
oLl 376 89 465

e i e s e T R R
426 134 569

Qctober ......eveeansansaes PP O T R oo P L
Hovamber...ccosansnssnacssssssararesssasassansosnanasnasias 432 139 571
T CaTO DB o oo basn vians vaeenban dens Vovmeuavana BaUavad 437 164 601

ETEAM-FIPE COVERING,—THEEE ESTABLISHMENTS,

MONTHS, Males. | Females, Total,

JARUATY iuccreeronasnransa
Feobruary .eeeesessasssss
March .......
April ..
May ....
June ..ceenes S
JOIFiisivosnsesisonnsisasneard
Angusb . cccvvsiinenienianns 76 10 86
September.....uuvuiinians .

OIeboher i soiasssassniyions 87 1 10 a7

00 00 000 00 00 0o
x
4]

November.....coccvaeirenenses 74 10 84
DI BOEIRDBT, s rasts s bt sy i s ocaniedn s 96 10 106

STEEL AND IROF (BAR)—FOUR ESTABLISEMENTS,

MONTHS, Males, ‘ Females, Total.

Y i e R et o MR 390 |
February ..aueeces 384
March ..... EE S e 448
BOEEY o crinrmriny L T P g 453
May ....ccss 450
June .... 447
(1513 . 383
ATHOBE o scsversirsvasasisonsrossthessznsrornsnsnsassetn 388
Beptomber....siicnersase. rane . ! 452
OOREDBY oianssnensnnsnsssisasnnns 464
LT e R N N 463
December 458

392
386
462
454
457
451
387

454
466

BO B9 BO £O M M e e i e B BO
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates

by Months, 1898 —Continued.

STEEL AND IRON (STRUOTURAL).—EIGHTEEN ESTABLISEMENTS.

MONTHS,

Males,

Females.

Total.

JODUALY o.iicainivansumininsvosrsaionsrsnisans iannnssssioses
FObrUATY iisisssecsssessovsivinssoisssoernssnsvisnssasssason
MR o aiavinsievenans shnpasnsnsearuararehsss

sesssaaans

AY terermnnsrrssssrannsnrensnrssasrteast st ttannutsnrnanspunnn;
TTITID) o v sews win o m o mm st o a e w s i a i m RO R RO PR

JUIP crvannusainesne Srama g

Novembgl:‘.
December......cccunnnns

116

118"

116
120
116
118
129
128
138
133
130
* 125

4,295
4,184
4,377
4218
4,081
4,083

{ 4 082
4 458
4, 532
4, 569
4918

STEEL AND IRON (FORGINGS),—TEN ESTABLISHMENTS,

MONTHS.

Males,

Females.

Total,

TBODBLY stasssensessssssansosnsiisnssnnsasanarinssassarsisers
FeDIDATY vvurseossnarvenesrossasnrossassronsonnsssser
DERPOI 1o nevannsamininins vonsde invnssnsanraiwossi imasshiiuks
| R
B covnamannsosehunvinhansenisiensoresisory
June .. .

i3 P e e R S T =)
DB BT, oo i coiwmnmaoi e pace b i e S i S

1,678
1,697
1,762
1,789
1,772
1,726
1,766
1,796
1,808
1,813
1,811
1.850

.i
r

0009 00 00 00 00 G0 WD &0 O © ©

1,687
1,706
1,761
1,798
1,781
1,734
1,774
1,804
1,816
1,821
1,819
1,858

TEXTILE PRODUCTS.—TEN ESTABLISHMENTS.

MORTHS,

Females,

Total.

DNIAT i coavionssounionss saasnssnsis ves sy idssassasvesssomiss
February. %
March ...
APAL asasemsasvins Yo
S
FHRE v nmmevchsls s oA s e d s s wa R n s assmak s )
July
August.....ceees
Beptember .ii.iiisisasissssinsssrroisniravininrisaniusnsios
November-...
DootthbEY e s ssvavsanssrinsossnits isTatabisogrginssras i

118
115
122
136
122
132
136
146
148
146
141
140

368
362
368
372
296
357
372
378
381
385

310
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

TRUNES AND TRAVELIFG BAGS.—NINE ESTABLIBHMENTS.

MONTHS, Males, | Females. Total.

R = T e 19 T e [0 480 61 597

e et i (i S e
March ....ovvevnne PP e SR 548 81 609
ADI] sosairessansasassssannssannissossannsnsssasesaan 563 62 626
581 87 668

605 87 |. 892
647 87 734
851 87 | 3%
L e Wy R 347 gg géo
L T T e o A S o s R b e B Tt 22 | 4
Nivamlimr e, L 685 | 62 | 847
St et s in s ne ol Bl I 62 | 645

essssssssssnnranan

TRUNE AND BAG HARDWARE,—SEVEN ESTABLISHMENTS,

Females, l Total,
|

MONTHS. ales,

JADUATY .cocvvenrasesarannansens a9 |‘ 364

ﬂabnlllary ‘ 433
arol siaas s 2

ADTHL. foiionesrosinnnivnasnpn nvn Coaseds o . 381 39 ) 420

|
!
T e i 0 398 ’ 36 434

410

Jnﬂe R T T T s 35 430
TN e e s wasais o e S S e VeSS e 376 32 408
Angnsb ..oocieirenn = 32 407
September......... 37 464
Oobober ...oveseessssosnmnene 39 498
November........ceeeressvene NI T e 38 510
DBTOMBEr.. oo v coovsersagenassinvissssssisnssvass aassnnan 459 33 492

TYPEWRITERS AND SUPPLIES.—FQOUR ESTABLISHMENTS,

MONTHS. Males, | Females. Total.

T A e T e ® 457
SR S eI 462
March ....... Semivuss 468
467

.:!.ngn;a't. E 533
s.,pm;;;::::::::::"::'::'::':::::‘::'::'::"""':""""' A
DCLODEY wassaninsuiininiss 594
November,

602
Decembaer............... il 803

461
466
472
478
471
512
537
544
696
698
806
807

T T T N N T T Y
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates

by Months, 1898 —Continued.

VARNISHES.—BEVENTEEN ESTABLISHMENTS.

MONTHS. Males, Females

Total.

JANUBTY saceenicnnssanasnss
Februzy..............
1) ) e e R S S R o : 225
L e e e e e R aie s
1 e e A MR P SR TR A IRl 229
AT S ERer s P T O kS L 232
BVEUBY ovivanuaisaewvasan sssnsnisd inevosioniovinsas
Boptemberiyssivissainisssivisssisinissinssans
DIOBEE xssserassnsimsonses rsoshoricbsiaarsnseiss
NOVEBEE, isuizraiosse insasssrinissarenssuasuninbons

AR e e s it e A s e et 236

P T T

WO W-I~I~IJ-JWO PO

229
231
234
234
236
239
229
229
243
244
244
243

WATCHES, CABES AND MATERIAL—EIGHT ESTABLISHMENTS.

MONTHS, Males, | Females.

Total.

YT T T g e S e e e S e e = 1,220 367
N i gy ik TR e T el S 1,226 377
March......... wEUNsersReRLED NniNE N R AR SoR T B UR SOOI NS P 1,227 382

U5 o) CA
e M
.]'unya. P O T T

LS svicesssssdeitousanesssCuuninpns vaosepauaiasins

August ....... sl

D TP P TP T

N O Lo ey LT 389

1,264 388
1,258 385
- | 1,980 375
Pt e I 369

BRI (s i siesiiiadiieiis vissnnirns s atns seonsnabinssvn 1,227 370
(0,071 1 P e e LR RN e i 1,230 377

November.....ccoeruues
Dacember.. ...ccccveunvrenennnnnn.

1,234 381
1,209 369

1,687
1,602
1,809
1,860
1,652
1,643
1,605
1,689
1,97
1,607
1,615
1,668

WINDOW BHADES,—FOUR ESTABLISHMENTS,

MONTHS, Males, Females.

Total,

AR Ty P LSRN RO AR SRR O 95 10

February . .....eervnrnneens
DB RI0O . vocvtismmi i R e Ra e e A b

BY iitvansssianas

TN i caseinmavisersisshsnvssnivssssbarssvav iuvsiaviness 83

November.
pecem_b_or .....

86 11
v 84 13

e e T T T

RN WL®D

106
96
97
90
86
86

86
86

86
86
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898 —Continued.

WIRE CLOTH.—FOUR ESTABLISHMENTS,

MONTHS, Malea. | Females, Total.

3a1 104 4956
390 103 493
swive 392 g? :'%
1] vevssssnssmrsasasssasssssssasnasessssnssnsannsnsnsanrass 91
e 390 ol
TR R 393 93 486
£ 0 390 96 488
3gd i 459
384 76 460
385 92 477
386 94 480
390 103 493

WOODEN GOODS.—TWENRTY-THREE ESTABLISHMENTS,

MOSTHS. Males. | Females. Total.

JODURIY i.iscirvesiinsrasaissnnmennossnsssnstssasasssanensos 987 | 25 1,012
PabImary .....vecsarseersrsvctintararsstsnarsssencarstinsnans 999 | 26 1,024
March ......osovreoseanevssves R = s 984 | 20 1,004
.5, | (N . 1,012 18 1,028
May.......... R L = R 1,026 | 19 1,045
June ....cieeu 1,076 22 1,098
July....cce.s 1,070 | 24 ’ 1,094

August ... S s R aa AR A R e wueiad]) | (1028 ) 44

PSP RSP SAR U SR A 1,008 | 49
R RN 1,042 | b5 1,087

S 1,002 | 46 .

DA DR, s canriaewns cr omusmya TRt v N Es oA e A R 1,068 | 40

WOOLEN AND WORSTED G0ODS.—TWEHNTY-FIVE ESTABLISHMENTS,

MONTHS. Males, ‘ Females. Total.

p i =

JANTREY 1y sarverrsssaseastivmsrasnionsionssienissaasiissban 2,787 | 2615 5,402
FODTTIRLY woyisnnaiansionsisisssasons sasviada sissibonsashsns 2817 | 2690 |° 5,507
BLBECH oioraiciininnisassnrannssnani sninssnssissnsrsnsansans 2840 | 2784 | 5604
-5 1 T A A e o pe e 2,873 ’ 2,766

TR e PP R e Sl oo N B 2716 2,657
L T et S 2717 2,745
Sirmisnbirmssmemmipmamsisiasamasy] LA | 261
OBLOBBE oy owixsonssiarisssisiinsininbscissssosta vaibs s 2,632 2,608
Novembir, .ivvasiisin o, 2,631 2,661 \
by R i 2,673 2877 | 5,360

o
]
~1
L]
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898 —Continued.

UNOLASSIFIED.—FIFTY-§1X ESTABLISBHMENTS,

MONTHS, Males. | Females, Total,

A MOBEY o, v vcsvaise iz uasshivas sudinnsonsvipnints Waine 5,062 2,026 7,077
Februoary ....... 5,098 2,084 7,162
MArOh i iiiaiins aatansansss sotsmonassaninrass 5,107 2,089 7,196
April... 5,094 2,106 7,199
ay | 5143 2,068 7,211
June. .. | 5,242 2,090 7,832
July.... | 5,233 2,147 7,380
Angust,... 5,236 2,164 7,400
September 5,221 2,199 l 7,420
October ..... S 5,226 2212 | 7438
NGO baY. it ississmnnsasans sonisasssass snsppanseiaansans 151 2,194 | 7,346
CErv T e SRR R 014 2,127 | 7141

ALL INDUBSTRIES —ONE THOUSBAND FOUR HURDRED AND BIXTY-FOUR ESTABLIEHMERTS,

MONTHS, Males. | Females, Total.

AU i siisimssvuansisssirnsitnannsisasiarisnainssies| | 100180 38,246 142,371
Fabrnary 105,466 38,823 144,278
METeH (i s vineivrsinsiva 108,321 39,666 | 147,988
B e s ang ool RN e T 109,236 39 819 149,066
R aen i TS S SRS R 39,725 148,699
G R oo easrraii e s | AIQIB-EBD 38,919 147,874
July..... aesixse e e sas s saserver || 0%, 10D 38 447 143,200
Auguat.................... . 106,389 38.943 144,332
Seplember ........ .| 109,662 40,622 | 160,284
QOctober ..... 111,019 40,730 161,749
November .. 110,135 40,686 160,720
December.... 110,246 40,466 160,711
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SramisTics OF LLABOR AND INDUSTRIES,

Average Yearly Earnings,
I.B No. 6.—Wages Paid and
e by Industries, 1898.

. 28 &
E . s ]
33| A4 =
) - =
g INDUSTEIES. 8- RS 8
= & S5 P
g 58 = &0
- e8| =% 5
& Z 8 & E 4.8
T 4 $61,790 | $444 63
1 |Agricultural mplaments,.................. D - .
2 &gil..il%ns D A e e e e e £ 511,?‘?.. . 40?7
8 |Art tile .cciiirerenies cesasanors| sensaen: | wrnaanen
&, TAGATEORRY TOWEES fusicpusess oniremaiaosnsslivsupsussies g g,égg g?g ég
5 [AWDidgs.iueearsnnies ,
6 glcycisa and bicycle parts... T s N g lig.gzg fgg gg
7 |BOLIGEB. .1eev-unssntesrnnnsossnsorionsansnnsnsonassesansanse: 4
8 |Boxes (wood andpapar] gg g i!'é?%g? ggg [9)2
9 |Brewing (lager beer, ale and porl.er) AE. N i 1’1121‘281 261 93
10 |Brick and terra cotta...ciuviesanrcnssrainseaiiinas g o504l | 366 84
11 |Brushes....... At I B R 4 JEaemo t gen
12 |Buttons (mat.al) eerseresnsnssanassnnars 15 181456 | 834 17
13 |Buttons (pearl). e ierersseeriesns conmsninnnsnssense 5 1083 | 187 8
14 [Canned gO0dB.. cccurrersesserassivasrerasansassonsasasens 8 el
15 |Cerpets and ruga e e S oty y 0
- 22 354,832 | B31 1
16 |Carriages and wagons...... o a sl B 8
17 [Chemical producta.. . .cecrcesssiaanrenassessssnnsnsnsnsn £ sieart | 30028
18 |Cigars and tobacco... P e A M e %3 S | Boa bl
18 | OEothIng oo oo St oiacssdanassnvasiras sess A et | ¢o0 o8
20 Uonfacmonery........ 9025 | 576 86
21 |Cornices (galvanized i iron and coppar) 4 7 ool B
22 Uon;eta and corset walsta. . lg 2?3'790 e
23 |Cut T S \
24 Uott,:;y goodn 27 749,480 | 246 %g
26 |Cotton goods ﬁmshmg and dy g} e 17| 1414100 | 418 o
26 [Eloctrical appliances....c.cessseesssens eweans] ) A 1,038120 | 696 o
2T (Pearbiticera .iiiainmannismnin TR 10 422,537 | 463 s
28 [Food products ... swiaasuans 9 2025668 | 366 <
29 |Foundry {brssn],...... o 8 263,764 | 410 o
30 |Foundry (iron)u....cssuar 26 1,312,_395 430
31 |Furnaces, ranges and heaters.... TR S < 860,343 | 608 02
32 |@lass (wnndosr and hottla} vessaavasessasissaveiasee| A8 1,745,502 | 495 32
33 |Graphite products.........creerssensunressssnrsonensnnnns
34 E[a.tg Efaltli sonverennaensssninincnse| 88 2,131,760 | 467 49
35 |Hats utraw) sesnasneaiuans sUATTen s snas s 3 83,727 | 261 6b
36 |High ex losives. .. versrestssunsssessarrnsiatent innts ¥ 256,947 | 481 17
37 |[nks an mumlsga ..... 3 10,623 | 287 11
SO e i e T S I R 59 1,130,165 | 528 17
39 [Knit gooda 12 314,476 | 234 33
Lt R e e e 38 1,293,080 | 527 14
41 |Leather goods ..... sSvEsaN RIS Ies s aibe PR AN sesH AL mnat 13 420,246 | 362 91
B2 PORIIDEL - sovinivasais savin b e e 7 652,501 | 362 30
43 |Machinery ............. 68 4,610,013 | 573 67
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TABLE No. 6 —Wages Paid and Average Yearly Earnings,
by Industries, 1898 —Continued.

l Office number.

¢ 823 :
W R :
27 2.4 IS
INDUSTRIES, 23 o ]
S8 | SE &
38 8 %
28| 3% | g
g 26
2 8 & E <8
Mattresses and bedding........couvrenireniarnccnnnnnnae 3 $36,495 | $429 35
Metal goods 32 1,001,450 | 340 28
Motal DOvellion......cicciirsinasasaiasivassoniosisiasian:| 10 265,868 | 409 36
Mining (iron ore) 4 286,226 | 383 68
Musical INSEITIMENLS....o.eewreere seeserersmerereseerrens 10 331,244 | 426 22
Oileloth (floor and tsble) 8 328,923 | 499 12
e ey ey 9 1,386,034 | 677 10
R L A O S 10 221,697 | 463 69
Paper ... 30 626,802 | 462 56
Pig i iron... 2 92,6190 | 392 46
Pottery .. e 22 1,276,660 | G561 47
Prmtln g and book-bindin 7 61,644 | 377 b7
Roofing (metal and stone)... 8 86,008 | 454 b9
Rubbar goods (hard and soft).. 21 944,433 | 434 22
|Baddles and harness.....cusess oo 8 103,451 | 469 78
Saddlery and harness hardware.. 10 272,627 | 499 92
3cientific instruments .......cocevreesnens " 4 191,343 | 362 39
dagh, blinds and doors 12 199,116 | 497 78
OO osiiiniisdueasi enbasismsnrsisiaej siveaiavissnimiane 40 1,639,690 | 363 21
Shirts .. R L R e s |e 2 669,011 | 264 91
Silk (broad and rlhbon) ..... R RS e ] (S 1)) 8,863,831 | 422 94
Sk dpeing. .ccveonse: daresivissminsssnsscsssisnaassmsass 21 1,327,593 | 392 66
3ilk throwing, . e g el LS [k 363,624 | 249 91
3ilk mill aupplnes... 16 197,149 | 392 73
BLIVeE 20008 «usicarvrsmmrasenuanonnniarssmnnunmuersinves 7 360,829 | 675 13
Smeltm andraﬁnlng T L b 873,729 | b5B7 58
Soap & g& tRIOW, wsimasssnsinisiussisvsisassavisiansuss 13 223,203 | 408 21
3team-pipe covering 3 21,341 | 288 39
Steel and iron (bar).......... 4 134,194 | 309 20
3teel and iron (st.ructura.l] SRRt sassasassvesd. 18 1,793,930 | 416 94
Steel and iron (forgings)..cccciereeeireirirenrasennas 6 766.386 | 644 70
Textile products. .. T 10 93,942 | 265 37
Trunks and t.ravellng 'oags. R FEPURL 9 251,489 | 379 29
Prunk and bag hardware. ........cocverenmieirnsonnes 7 162,330 | 369 77
e pawntera and supplies. ..icueueievrernmreniomrernnes] .3 74,865 | 505 85
BPNBR 7o imssiimenvissnsisn st suasvamasiarudassis 14 137,446 | 687 23
Watches, 08868 8100 TIALETIAL. ... 1esersere seres. ren- 8 674,017 | 418 64
Window aha.des s 3 23,898 | 508 47
Wire cloth... 4 267,120 | 5567 66
Wooden goods 12 160,731 | 323 40
Woolen and worsted goods e 1,676,931 | 298 55
|85 TPV RSO m——— | 2156 488 | 416 71
All industries . cooeeeresarersannereieennrencenennees | 1,302 | $56,609,382 | $434 02




60 . STATISTICS OF LABOR AND INDUSTRIES,

TABLE No. 7.—Olassifled Weekly Wages, by Industries, 1898,

AGRICULTURAL IMPLEMENTS,—FOUR ESTABLISHMENTS.

OLASSIFIOATION OF WEERKLY WAGES, Males.

Females.

IO B, < ievicce ivsrssvassissansraavipidrsind Vasaehsange 20
$5, but under $b......ceeeremreerinmnniraiiiainineinns s 11
6, but under 7.. 13
% but under B.....eecescsseenens : 68
8, but under B...cvessneesanssennss

10, but under 12..... .. 16
15, but under 20.......csneressrevsser s e 21

sesnsmsaniaane

ssdnssssnssnnas

sasssssnnnrunne

cEssnensmsnanas

setmasEaEinEay

20, AN OVOT. aseuscascsussassssnsnnennsissnsssonsissssssasss 6

L T e T B T T L 202

2

ARTISANS' TOOLS,—NINETEEN ESTABLISHMENTS.

!

CLASSIFICATION OF WEEKLY WAGES, Males,

Females,

Under §5.... PR o L 131
$5. but under $8 e e A 45

9, but ander 10...........
10 bk nnder- 128 .iuiiciiicirisssissamnssasisesnazason| 128
12, but under 16........ .

16, but under 20........

3

ssdesaEatainen

PETTT TP

] ) et

ARTIFICIAL FLOWERS.—THREE ESTABLISHMENTS.

OLASSIFICATION OF WEEELY WAGES. Males,

Females,

Total.

LG T o TRl Gt R R, e R Sl
$5, but under §6.....cce0ievvirirarnnan.
6, bat nnder 7.....ccciereenenes
7, but under 8......
8, but under 9.,
9, but under 10.,
10, but under 12,
12 but under 15..
15, but under 20
20 80 OVO s unsiverssvisisinissiiatssiincisi

..................

.............

closnsananenenane

Dol csis i i rie .i 11

106
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TABLE No. 7.—Classifled Weekly Wages, by Industries,
1898—Continued.

AWNRINGS,—THREE ESTABLISHMENTS.

OLASSIFICATION OF WEEELY WAGES,

Males, i Females.

Total.

TIDARE §D.ii v miniaciivansnsonsirissss s ansnsasurvinessses
$6 but under §6...cccieunrenennns =
8bit under Tievssssnesevsenen

10 but under 12..
12 but under 15...

20 BN OVOr. rivaisasitn suinssmnnns

bt B

o

b=t O RO RO BO OO =

-
O G 08 G0

wofsananmnnnnnnnnn

e N

21

a8

BICYCLES AND BIOYOLE PARTS —EIGHT ESTABLISHMENRTS,

OLASSIFICATION OF WEEELY WAGES,

Males,

Females,

Under $5.------v-u---oun.---o-u..o-n---n--u--."...."
$5 bt nnder §B.....oaniininisiiisrimsisisaisianrsisain

7 but under 8.
8 but under 9.
9 but under 10.,
10 but under 12.....
12 but under 16.......

S0 BN OVOTseavatsninsnsmivineisnssseunarsannysiessans suans

TOEAY: ccochivunuivasaion iainsse RO e s

23

= oo W o

sasssnssnnian

sEssssaRaRRenas

ssssnssmannan.

36

OLABSIFICATION OF WEEELY WAGES,

TInder Pb isaseccnsinsionvearssaisnsasvsviinssnisnisssuivive
$6 but under $6... .
6 but under 7
7 but under 8...

9 Bt NBAEY Y0 ssnieonsssnmimrinsmenns wrssRoss sy ssssis
10: bk nnuder T8 s snxsnesnunnarnneinensnusveisensans
12 but under 1b....ccceienneeaneas we
18 buf undex 20lssssesvsonsusnussnsonsorsiosnsion
D0 A0 OTOF:issuairssvinninisssmsss s isoniasdnsaas s Imss

EETE R T T

TP TP TP

Pothlavvncuinnisiaiainmiabaiy




62 SraTeTics OF LABOR AND INDUSTRIES.

TABLE No. '7.—Olassified Weekly Wages, by Industries,

1898—Continued.
BOXES (WOOD AND PAPER) —TWENTY-TWO ESTABLISHMENTS

OLASSIFICATION OF WEEELY WAGES. Malea, Femalea, Total.
Under $5.. ... 47 295 342
$5, but under $G 15 171 186
6, but uander 7..... 13 80 93
7 but under 8...... 27 79 1C6
8, but nnder D.v.eeeeersereeses 16 18 34
9, but nnder 10....ccvuuue 16 13 29
10, but under 12...... 48 3 51
12, but under 16...... 67 1 68
15, but under 20 BB | aveaviaeans 26
20 and over........ AarNTatsaaEe AT 8 8
e 283 860 943

BREWING (LAGER BEER, ALE AND PORTER),—TWENTY-S8IX ESTABLISHMEKTS,

CLASSIFICATION OF WEEELY WAGES, Males, Females. Total.
Under $5.. ... scaonriss 43 yeapsa 43
$5, but under $6...cccennnicireannes 13 13

B but ander: T aiiinnasitarasiasias o 18 AR 18
7, but under 8. B ich T 8
8, but under 9 P S Poes U R v IR A 23
9 but under 10. . P L1 I R 20
10 but under 18.....ce0000s000mmens o T TS e 64
12 bt ander 15, ...c ssnsesassnss S e e A 322
15 but under 20, . 929 | .....os 929
20 and OVer...cciiiiieiinnnes B E i) [P 111
Pofal iiiavi i aes 1641 | swinii 1,641

BRIOK AND TERRA COTTA —FORTY-FIVE ESTABLISHMERTS,

OLASSIFIOATION OF WEEELY WAGES, Males. Females Total.
Under $5. 364
$0,'bul UDder §8,.c.00i cavssisiisninsiiasis s srsncicns 344 gl’?‘

6, but under 7 ..... e R 918 920

7 Dok ander: S e 1,043 1,043

8, but under 9.......... "694 - '694

9, but under 10,..... 540 : 540

10, but under 12.. 435 i 436
12, but under 16.. AL IR 311 3 314
15, but under 20.. 258 1| 269
BN OV s ivaviicatssis s intdaNehanessasnstrinscss \ 185 ..o =y 1356
Total.. Ao 4,032 20 | 4961




BTATISTICS OF MANUFACTURES.
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TABLE No 7.—Classifled Weekly Wages by Industries,
1898—Continued.

BEUSHES.—VFIFE EETABLISHMENTS,

OLABBIFICATION OF WEEELY WAGES,

Males.

Females.

Total.

B S LT I e e o
36 but under F......e0rerersneraenrreronssossesssnonsannes
G-but under ~ 7iiisrasssessasy sassapssnnasmrssesainas
Thut ander B.ierssisssimandassivns R R
Shubander Diicessissesansaaresinsiisasia
9 but under 10Q........... PP T P r
10 but under 12..
12 but under 15..
15 but under 20.. o N
20 and over O ankae

Sessmssaissnans nanans

37
2
13
3
8
12
16
23
19
3

sesssssansann

sesmnsanirnnnar

srsrsmmnEsnnan

ssrmssenEnnann

136

88

223

BUTTONS (METAL).—FIVE ESTABLISHMENTS.

OLABBIFICATION OF WEEELY WAGES,

Males.

Females,

Total.

Under: Pbi.saissimivasssinnsssinsmsansenivsiasisassindasine
$6 but under $A......c.coicieencisnnciereranieiensinnin.
Bbubandery Vi i sidessaresisisnivisg
POt Ander  Beivissivissvaveisueassiniapenasivasens
8 but under 9..........
e [ | e el B
10 but under
12 but under 15.. s
156 but under 20.....creussresnssnarsiussusa
20 and OVer...ccoveereernnes S

sesEETsmases s aEs nunne

Patal i e s

qwhmm?ﬁ

13
17
40
26

176
51
38
24
24
17
23
12
22

sssssamERBanEnS

169

387

546

BUTTONS (PEARL)—TWELVE ESTABLISHMENTS,

CLASSIFIOATION OF WEEELY WAGES,

Females,

LIRABE BB, iiiimensavan e s s i i
5 but under $8.......cconrsrnrsencsrieane
S but nnder in s b G e
7 bhub under B.......coiessesensesnssisssrsssissssisess
R R L T I e e

sasdsnenans

12 but under 15......ceeeennes
15 but under 20.,......c000000s
20 and over.....

O T T

L e T T

T L L LI T LT T LT PP T P

Pabal coviinamisins S i

46
103
22
17
2

sessssnnEnnan

sassssanEssanu

EEET TR TR

189




64 SramisTics OF LABOR AND INDUSTRIES.

TABLE No. 7.—Classified Weekly Wages, by Industries,
1898—Continued.

CANNED GOODS,—NINETEEN ESTABLISHMENTS,

OLABSIFIOATION OF WEEELY WAGES.

Under $5
$6, but ander $6.......cerveerenirnriininsiinnnieinrenss
B D0t INAAE T i teorsnrenrns=aronanassmirannasiiasiins
7, but under : .
8 but under 9

9 but nnder 10.....

10 but nnder 12, ... .ceeiiciconann
12 but under 15.......cessessnssnnvanas :
15 P S S S S
20, and OVEL....cueceorassassssinrussnsnisonss snrennssssonss

P L o L I S Y e

CARPETS8 AND RUGS.—EIGHT ESTABLISHMENTS.

OLASSIFICATION OF WEEELY WAGES,

Females.

Under $6.....cc0reeesnanns
$6, but under §6..

6, but under 7...

7, but under 8.......cee..

8, bnt under 9.......

9, but under e e B
10, but under 12,...icieccomsanesnnssnssrnnecssransorsnases
18, bt andar 18....cccsisnminissnirainssassannsnnn sapns
X0, bk -ander B0....eseveasrrnsasirnsnsapmasznmazaserrere
20 a0d OVOr.,cususspnavsseerasmensunsimeasnanssansaasepsanss;

TPObRL.oaisgivessssorsnisiun sl srusa sasunsiaios

|
Srres seeen |
setmassaysesae |

catsssassamaan.

366

1,213

OARBIAGES AND WAGONS,~—~TWENTY-TWO0 ESTABLISHMESTS,

OLASSIFICATION OF WEEELY WAGES,

Males.

| Females,

Total,

Under $5........ cevvernsens
$5, but ander $6.. = .
0, b DAY | Tiicssiasmssussssvaimuseninisessusintinss
7 bub mmdar: 8o s
3 hut anden: Deceiiisieiarmnmmiasetimmsti aummena
S‘, a1 01T T ) e ——————
LS L e T e i e RS I
L& ihutonder 1B o onseamsinaisnsbess i
1b; bat noder Aiiswswnmisissassivesmiisisiines
SV ANA OVEEL. iviiossssuriisisniinsisainsemisninyivasvadusse

T e e Py

22

ceassssssrnans

sasbRAREEaraan

LTIt

sesmsssmiassnge

saREsRERERTaas

T T,

semBasassanaas |
T LTI

sasessssEnEsans

22
24
32
78
60
143
107
165
82
23

736




STATISTICS OF MANUFACTURES,

65

TABLE No. 7.—Classifled Weekly Wages, by Industries,
1898—Continued.

CHEMICAL PRODUOTS.—TWENTY-EIGHT ESTABLISEMENTSE.

OLASBIFICATION OF WEEELY WAGES,

Males.

Females,

$
§5, but under §6...
8, but under 7......
7, Dot under B.iuisissssssisseissesiasosnnissisenenasnai
8,0t nndar: 8, . ireisissisissnrsndssananrisiasis
B but andar 10:.c.cuiiesaseniasssinacanarssnssssanannans:
e L e
T i e e I
10; bt onder 20, e aansasernssessraonsarmsavsnssaimmass
DO BN OVEE - cservwannssasaninnsnssabssusiisinsasaasinmssns

Y ) B e B O e S e

93
34
52
127
135
338

249
111
67

MHMQQ‘&

chssssBasranans

463

OIGARS AND TOBAOCO,—KINETEEN ESTABLIBEEHMENTS.

OLABBIFIQATION OF WEEELY WAGES,

Males.

Females.

IR OE BB iniescsssasisaiunisnsanadivi ianyisapspansass aninsss

26, but under $8....i.cuinievassiveivisnsisassensisssvarin
B, but nunder: Wiiciesisssssisrisesss sospsnsvosnsansunness
7, but under 8....cciiciiiisnreiitee.
Shmtnder sl e as st
e g E R 1B R W T R TR G0 T £

10, bnk nnder! 18, ccorvarrsensasrsrarsnsangsnsrssssaasone

12, but under 18,....sevissanreraav-seinsnssnasoossaronns

15; bat under B0.. ..o smansnsisisvassicsssssssiss

D0 AT OB viasiewiaissnns ibensauniosansyos vdsin Sitaias

s

gl 1{o] ¢ ) AR r B e e e e

548
309
483
164
127
60
107
86
31
1

1,906

CLOTHING —THIRTEER ESTABLISHMENTS,

OLASSIFICATION OF WEEELY WAGES,

Females.

Under $5.....c00 000
$6, but under §6....
6, but under 7.
7, but under 8....
8, but under 9B......e.. 5
9, bot nnder 10...xasvvsesvnveornvasvnss
10, but ander 12....
12, but under 16....
16, but under 20.......
20 and OVer...couvvsnnrnsees

o o)+ PEERR e B e SRie e A S A PIS

116
118

sEanemERRannas
ssasimmssmenns

CECET TR T T e

l

876




66 STATISTICS OF LLABOR AND INDUSTRIES,

TABLY No. 7.—Classifled Weekly Wages, by Industries,
1898—Continued.

CONFECTIONERY—S8IX ESTABLISHMERTS.

CLABSIFICATION OF WEBKLY WAGES Males, Females. Total.
LD T e | R e s e Doy SR 13 39 52
§5, but under $86.......... 1 2 3

6, but under 17...... 3 1 4
T BRE under S Bl i ieiisaere sssisasenssssinsinniavives b | B i et 22
8, but under B |ewes omssnrunes 3
9, but under 2 4
10, but under 23 4 27
12, but under I8 e oeitanisass 13
15 but under 3 3
20 and OVeT.......o.. SER Tk i anosh ]
Total......... 83 48 131

CORFIOES (GALVANIZED IRON AND COPPER) —FOUR ESTABLISHMENTS.

CLASSIFICATION OF WEEELY WAGES, . Males. Females, Total,
L T R e e AT 4 18
$5 but under $6....ceeiserieiiinens 3 1 4

6, but under Saseisey 3 3 6
7 but under 8......... S . 4 1 5
8. but under 9.......oo0. a1 | eanianiiady 4
9, but under 10...... 14 15
10, but under 12... 24 24
12, but under 16., 12 12
16, but under 20..... 41 43
20 and over......... a7 a7
PObL oo v iosiasvismusiireiseiessisissas sasssosssns 156 12 168
CORSETS AND CORSET WAISTS—TEN ESTABLISHMENTS,

OLASSIFICATION OF WEEELY WAGES. Males. | Females. Total.
Under $5.... Ty T o e e 12 378 390
$6, but undar $8 AR AT S SRR F S e S ebR T 11 189 200

8, bot under T nirine i oo 7 218 226

Tohbut ander B...uiciiiiinisnninases 8 473 481

8. but under 9...... . 6 193 199

9, but under 10... 7 100 107

10, but under 12... 14 73 87
12, but under 15... wesbiow 33 12 45
16, but under 20...... R s 34 9 43
DRI OFOY.wvcusivisvivsimnnnnsisnsssiaisessmsisesedinio 19 3 22
Total..... NSesesesaattansnsas ansinsanssnsetnarannres| 161 1,648 1,799




STATISTICS OF MANUFACTURES, 67

TABLE No. 7.—Classifled Weekly Wages, by Industries,
1898—Continued.

OUTLERY.—BIX ESTABLISHMENTS,

CLABBIFIOATION OF WEEELY WAGES, Males. | Females. Total,
HIndey §0.cniieiiverirsmisevois ssssrsrninusnssinasasaseni 121 142
35, but UDAGT $8....oonererresesmeress 35 44

6, but under 7........coeenn.
7, but under 8.........
8, but under 9.........
9 but under 10...
10 but under 12...
12, but under 15...
15. but under 20...... o
LR T W e s S e e S S 13

~ Totaleisrcersisrisasessanenenas 529 38 577

COTTON GOODS,—TWENTY -BEVEN ESTABLISHMENTS,

OLASSIFIOATION OF WEEELY WAGES, Males, | Females. Total.

T e R A N e o T 242 1,356 1,698
$5, but under $6...... s .o 97 406 603
6, but under 7...
7, but nnder 8...
8, but under 9... 7 ;
9, but under 10...... = 47 3w 84
10, but under 12....cicciiiiininnnisuiessnnrsssnnnsnienna | 57 34 91
12, but under 15 e e TR 47 28 75
15. IR ey e R e 32 15 47
20 and over... s 8 i} 13

T R N i A 861 2,569 3,430

COTTON @G00DS (PINISHING AND DYEING).—SEVENTEEN ESTABLISHMENTS,

OLABSIFIOATION OF WEEELY WAGES. Males. | Females. Total.

TINARE BB cicenciiosaivonseh inains i midaasaaiis aR s EesasHE 298 269 667
$6, but under $6 " 142 246 387
6, but under T 308 110 418
7, but under 8... 2 730 6 738
#, but under 9......... = i
9 but under 10............corermres 262 7 269
10, bt under 18....cov s mssssavartsnsrittmiioasss 238 23 261
12, but under 15 242 3 246
16, but under 20............ 109 1 110
20 BN OO civuins voonssimueissnssmsensass it s wansss -1 n— 126

WOML. s cavinianunmiaaisdrssasassian s asaanaasanns 2,988 686 3,674




68 STATISTICE OF LABOR AND INDUSTRIES.

TABLE No. 7.—Classiflied Weekly Wages, by Industries,
1898—Continued.

ELECTRICAL APPLIANCES,—TWELVE ESTABLIBEHMENTS.

OLASSIFICATION OF WEEELY WAGES.

Under $5.eerecrecenes
$6, but under §
6, but under 7..
7, but under 8.....
8 but under | B .. viverasesiensnt
Sbat-ander 10, . i iraiess e ses sensnana
10, but under 12....cccceersneeecsansserares
18 b0t OOABE= 15/ iceirnssnsnsssbes snssnonmin
b, J R T e P e el
B SN DY, i sonrssrsrarssnobnarsepsonsanisnshvrenrhusnns

ECTT T T

CECTT LT TR

HOIRL it cs e cestnir sicisiarsvaciussal iarassanash

125

FERTILIZERS,—TEN ESTABLISHMENTS.

CLABSIFIOATION OF WEEELY WAGES.

Males.

Females,

BT e R I e B e
5, but ander BB...ciciciiviiniiriasssssisnsiia ssssiies
8. bat inder Tt sesaRtae s
(A L e S e R e ST
B bntanrders B L S R e
9; but under 10........coc0i0mmsmrennnnens
1kl o B0 e R R S e e
T8 bobunder 18 it st reaveneerer
18, Bt ander 20, o neen manasssaenssasnnss nsa vonnssns
B0 BT OWOE ooe s vissnensnsvioushscnzinashvaning yosemirnsins

sasmrsssnnns

S D e L L o

30
10
16
112
9
492
283
119
58
9

sertsmansanamns

sesmsmnaw e sas

11

sEsrsmaRm sy

sessasesanses
chrssmarssanes

sessasas siass

1,137

39

FOOD PRODUOTS.—NINE ESTABLISHMENTS.,

OLABSIFICATION OF WEEELY WAGES.

Females,

Total.

UnAer Phicossaicvimssasivinnvorinivis o isiiamms
B0, bub ander BBl iicini i e e
B Db URAEE Paiilesdiviirasiavinnicisss vussavssin sbbe
s DOEMNARE: 8 Gt it sas drssssssisnnsn
RIS T R e e R SRR G T
T D e LR e TR R N e
10, but under 12.....
12.but Onder IB....coorieniorisiiasiorsssaiis
10, 00t mudor ‘30, .oivmaisiistisasaninn stiaas
QBN OVOL.issisivsssunasisiirnns

T TR

cesssmsEnsanas

164
52
b2
66
44
b2
60

106
25
12

Total s ..

Pems rasEmssssisanat BERREe

128

622




STATISTICS OF MANUFACTURES,

69

TABLHE No. 7.—Classifled Weekly Wages, by Industries,
1898 —Continued.

FOUSDRY (BRASS) —EIGHT ESTABLISHMENTS,

OLASSIFICATION OF WEEELY WAGES,

Males, | Females,

Under 6., ciirs duvississsnsioisonsensessiseivniasssisanss
B0, but ander $6....icisusmmisisnisissisensiunrissin
T R S R s
ihutandr | B e e b enati

LA TR SRS R B PSR e

CRL 0 T RS < A e e R P
ST s ok o el B T el el ST
LBt TAEE LD et s i danmat se subpr s
Jo: hnt ander 20 s onaanins s s e
0 BN OB cusissinaR cisisrsavaivsinstasaiseinersinasias

Potal: iiiriiseivvamdisisinssivosivisesisdssinens

651 36

FOUNDRY (IBON) —TWENTY-SIX

EBTABLISHMENTS,

CLABSIFIOATION OF WEEELY WAGES,

Males. | Females.

EIndar §Bi.cicinisanninarasanvsnssrsainsssssasassnnassnings
65, but under
6, but under
7, but under

T P P

8
B Bt Under . B . ooiicis thanatasasanns siisaissnriveeas

B bint under 10.,..0es--rressreersnsennsnanensmannsnmnans
A0, but under 12......scessisnanressnaaurensssssnusosasneny
Tt mnder Bl ans e sin vansamnn v
15, hut nnder 8. coiiciirinisanisasissanisnn
B0 BN OVBL...i.icnsmssvinseniininnassinnisnsnasisarsninivars

Polal.. i aiiiriaviun sives sonsnisivsaivesnvsiis

188 liwissasenninias

419 |.erennersusees
BBT  |earenesasassens
C L (B e
868 |asoscasasin

y i N P

RO |

FURNACES, RANGES AND HEATERS—THIRTEEN ESTABLISEHMENTS.

CLASSIFIQATION OF WEEKLY WAGES,

Malee, Females,

Under: §B; imasiviivaaiinanasivimomnisnssissarisiisnie

§5, but ander $B.....coeiesrirercnnsancescransnons
R A e i i e
VbRt andar . 8. ivemenesisvsussssiuavasanass
8, bot under 9. .ieessessninsainmsnerssrsnins
9, but under 10..........

10, but under 12......cccivmreninieencrnnnrane

12, but under 16.......

15, but under 20...

20 and over..........

8O | cucnsiien




70 StaTIsTICS OF LLABOR AND INDUSTRIES.

TABLE No. 7.—Classifled Weekly Wages, by Industries,
1898—Continued.

GLASS (WINDOW AND BOTTLE) —EIGHTEEN ESTABLISHMENTS.

CLASSIFICATION OF WEEELY WAGES,

Males,

Females,

Total.

Under $5.. .....
$6, but under $B.......cc00m cereriracncrrrninrennrnasaien.
Bibub-Onder | 7. eesevarrupsnnsseasansssosnnssnunns seamas
Subat andar B rasaian s sanavmsarsanusasans
Sobat muder. Bl ericivieensmnnasenansrsne pmank g
3 bt under 10,00 e seiees das s s bk iaeas
10 hntandar 100 i auaviissniiavassaeiavesss
1B AT L N R e e e S e
15, but under 20....
20 and over........

1,439
230
296
333
223
279
384
250
461
916

Tota) .o ceicansases

4,809

HATS (FELT).—THIRTY-EIGHT ESTABLISHMERTS,

CLASSIFIOATION OF WEEELY WAGES, |

Males,

Females,

Hnder B8, v imrrerasss
$5, but under RS R S
Bt ander . ... aviernrrnnmsisssnsaniiesaneiistesn
7. b ander. (Bi..ciiiieiteiesnsesnisissasresavaissaris
Hibubnnder. 9. ain it
AR T T T e e e e S e
10;:bnk ander 12, ... iiiinsasns minssonss
12, but under 16.........
16, but under 20
20 and over........

243
161
181
266
418
398
558
680
536
172

404
242
238
162
120

3,607

HATE (STRAW),—THREE ESTABLISHMEKTS,

CLABSIFICATION OF WEEELY WAGES.

Males.

Females.

LETE Yo, SO S S e A
$5, but under $8 PRI
B, but under 17, it reniissitisis e s
7 bt ONder |G lisiiiiiisrissiusassstitesnsnas
8, but under 9
9, but under 10.........ceevneen.
10, but under 12..............
12, but under 15.
16, but under 20,
20 and OVer....vvermesrennenrses

15

satestsanssas

B i i s iias

400

516



STATISTICS OF MANUFACTURES.

71

TABLE No. 7.—Classifled Weekly Wages, by Industries,
1898 —Continued.

HIGH EXFLOBIVES.—BEVEN ESTABLISHMENTS,

OLABSIFIOATION OF WEEELY WAGES,

Males.

Females.

Total.

NI AOr PO caveincns inninsrgsssnesnbivinmmin ik isesssisrassnis
$5, bt under $6; i inieissii dissiyees i isisasiin
6, Db ONdEY. Liisemisiiisirssenssiverencnsnsaisessrssrs
Vo bub et B, iiieeiss weaanssnsesurasn sesonsesiirinn
8 bub onder:. 9, v insverrssssssissrsssres
IR e (R = e A

12, but under 16.......
16, but under 20.......
20 and over......c....

1

lanemsnnninnnas

sEsmssnsssnns

20

canEnaRsnsasnre

INKS8 AND MUCILAGE.—FOUR ESTABLISHMENTS.

CLAESIFIOATIOR OF WEEELY WAGES.,

3

Females,

OIRAPE PO cuavornonornis bosasinnsusonivonsasrestivisings
$6, but under §B....cceesiseressrssrnssrsansssvsransonsonse
SNt adar:  Ficiniacissminiiiroteiiraiasterasss
7, but under 8........
8. hat nader” B .veessanvanisnraseanannnsnnsnsransasnnns
9, but under 10....
10, but under 12.
12, but under 16,
15, but under 20.
20 and OVer...cceiees

b e N o = ey o e

—

-
N~ DWW

28
1

chemEmsRrsEann

-
O =3 GO BO B OO bo =

-

on
(-]

JEWELRY —B8IXTY ESTABLISHMERTS,

OLASBIFICATION OF WEEELY WAGES,

Males,

Females.

TIndar B0 ssmassanssor: iosiasionvosinsassvonssivaesssnase
$56, but under $6......crerrrimnnrennnreannns ©
6, but under T..ccecersicencricarinainsssisnsnsssasnns
7, but under B.....cecoercrssinnsnsnsnies
& but under 9......
9, but under 10.
10, but under 12.
12, but under 16.
16, but under 20....
20 a0d OVEL..cerererarereassrasnssssssssnsares

sesssmsmArEEsRsIaE mmnus e

| Y

178
84
66
40
52

18

6817




72 SraTIsTICS OF LLABOR AND INDUBTRIES.

TABLE No. 7.—COlassifled Weekly Wages, by Industries,
1898—Continued.

ENIT GOODS,—TWELVE ESTABLISHMENTS,

OLASSIFICATION OF WEEELY WAGES,

Females.

IIRTar B .c i Lo ncasnnsananrashunsernss pavitpian esadies

$5, but under $B..icvesimseeeiernsrsorsarranssesiesinsnien.
8, but nnder 7.......ieccereessnnrescessnsrenniessionsees

8, but UNdEr  Diuseeasnerssasermasrareassrasensesepararsa
9, but under 10.....c.evene- SeneasnaimarseNaRAY .
10, but under 12....
12, but nder 16.....cccseeosacseeninssonassesnnisssaisene
15, but under 20 Sactuuey

20 AL OV O S acevensdansaris sesasoicavssnasaivasaustmanani

1) 7 B o | Wi SN e Yo

e T e TR T aane

658

287
184
198
107

LEATHER —THIRTY-FIVE ESTABLISHMENTS,

CLASSIFICATION OF WEEELY WAGES,

Under §5....ccrvrueras
$5, but nnder $6...

7, but under 8.........

18, but under 18....cciciicisicrsransassrsunssassisasionss
16, but vnder 20.....cccinmsncessinnsassnsasisasansisasens

e T el ST e S S

bR, i vsssuusannsvusnennnnnaasumennsaiansanyyniuwas

6, but under 7.......ueenee

635
467
378
148

2,663

20

LEATHER GOODA.—THIRTEEN ESTABLISHMENTS.

OLASSIFICATION OF WEEKLY WAGES,

Males.

Females.

16T Tl e TR R R e L

$5, but under $B..ccciacareciicesrsnareses
6, but nader  T..cavaniisinisssiseise
%, bntunder 8 ..iiarsmissia
B-bub undel 9., ieninvessnssivoimeians

10, bub under! 32:.iiiciiiiiiniein vinns
12, but under 16....
15, but under 20...

L T T P TP T T PP T T Ty

20 AN OV AL usnnnsnsasssnnarssvannivinssinasisesidssinse

Dot sianans stissiisave it uatasesss sodigeasadai

T T T T T T T T T T T T T T s




StATISTICS OF MANUFACTURES. 73
TABLE No. '7.—Classifled Weekly Wages, by Industries,
1898—Continued.
LAMPS,—~SEVEN ESTABLISHMENTS,

CLABSIFIOATION OF WEEKLY WAGES, Males, Females. Total.
TIndee BB s G dieca v iniT st e RS 110 327 437
$6, but under §6.. 72 212 284
_ 6, but under 7., 86 186 a1

7, but under 8. 90 169 2569
8 but under 9. 69 123 182
9 but under 10.. 67 83 150
10 but under 12....... 129 27 166
12, but under 16.......... i . 120 4 124
16, but under TS A e A 93 1 94
N T A I T I SN 31 1 82

Lott)ccniaciis e svesrshvsisssse iaparuans 8566 1,133 1.989

MAOHINERY,—BIXTY-EIGHT ESTABLISHMENTS.

OLASSIFIOATION OF WEEELY WAGES. Males. | Females. Total.
Tinder P i Steiaiivsnesirissasissassasivinsioneannsns 812 83 696
§5, but under $B......cvreceeranes srcniransernisasasansens 337 54 391

T L T e 361 60 421
D b DO N D S dan s o ntese 4 Tesatne kyasktasnve saons 479 34 513
'8 DS TDABT | Diy e cx sensesmastanesnnas sissauoasnsniyen 499 30 629
9 DRt ander B0.. iz esimassisissaaninnanonsansrenes 772 7 778
10 but under 12.....0umreeenes ey 1,119 13 1,132
12, but under 16.....c000:e Sidsagiaa e AR ST 1,959 3 1,962
16, but under: 20... /i wisvessberssaisisrastoossnssansins 2,180 | iseuvensrine 2,180
T s P AR S AR e 286 287

Total ..... , o ikais §,6804 286 8,889

MATTRESSES AND BEDDING,—FIVE ESTABLISHMENTS,

OLASSIFICATION OF WEEELY WAGES, Males, Females, Total
Under $6..c..cccisnrsarsrannsnes 17 4 21_
$5, but under §6.. 12 b 17

8 but under 7.. 18 156 33
7, but under 8., 30 13 43
8 but under 9.. 9 6 16
9 but under 10.. 23 4 23
10 but under 12... 10 10
12, but under 15. 27 27
16, but under 20........... 4 4
20 and (1)) Fa 3 3

o T 163 43 196




74 8raTisTics OF LLABOR AND INDUSTRIES.

TABLE No. 7.—Classifled Weekly Wages, by Industries,
1898—Continued.

METAL GOODS.—THIRTY-ONE ESTABLISHMENTS,

COLASSIFIOATION OF WEEELY WAGES,

Males.

Females.

Total.

Under $5.... e e P e T (T T
§5, but ander $B ooy 2 s Sk e wdale s s e Ls Sv S e
8 DUE ARAAE L o eiersenvanoansnsaersaintuess nranssshsass
7. but ander 8....... e
8, but under 9.
9, but under 10..
10, but nnder 12..
12, but under 15.....cc000a00 Viawivavacs :
20, Dk INAOr 20 o vesiinisususaneisovasaissonssinivess
B0 AN OVBEL . iisrisonrannansrssssessusanseinssssnssantane

) e e e e e

361
169
102

TR TS

1,991

735

813

283
228
145
268
231
224
176

74

2,726

METAL NOVELTIES,—NINE EBTABLISHMENTS,

OLABSIFICATION OF WEEEKLY WAGES,

Females,

Total.

0T L e s e e R R
$5, but under $6.

6 but nonder
7, but under
8, but under
9, but under
10, but under
13. but under 15.... T “
16, but under 20....cccsimmrsensinssnnnsenriesnranans |
T R SR S S R Ry !

(U5 e S W e T e R

86
16
14
13

b

sespsmsasseane
sassmsssnnnany

semssmasns

164
56
49

26
40

72

413

-134

547

MINING (IRON ORE).—THREE ESTABLISHMENTS.

OLASSIFIOATION OF WEEELY WAGES,

Females.

Total.

L T T R S e e I e e T O
§5, but under $6.
6, but under 17....
7, but under 8....cceeesnee
8, but under 9......cceernnn
9, but under 10......c000.00
10, but ander 19, i wmnnreasvasisssisrssnssmessabarssa
TR B GHARE 1B e o s
15 ) T A S S e U
20'80d OVET.0verererrerremrerens O R ———

T T T T

e T T TP T T

T T T

sesapassrasnna.

teasmsamiaens

rasspssssueaa.

essrEsarinnas

cesswsnanasans

rassessnanans

|

16
36
68
288
102
30
14

Tobalsvipiuiriveisisianssts

ssssnsanms srssassas |

548




STATISTICS OF MANUFACTURES,

5

TABLE No. 7.—Classified Weekly Wages, by Industries,

1898—Continued.

MUSIOAL INSTRUMENTS,—TEN ESTABLISHMENTS,

CLASSIFICATION OF WEEELY WAGES, Males.

gsnd:rt% 2 $6 110
ut under $6.. 5

B’ but under 7....
'? but under 8.....eesess
8 but under 9......ciene.
9 bt e L0 i sesssnsnunsssannsusssissainis
10 but under 12. 163
]2, but ander 1bi.iuiiisiivivisnnassivassainid
15;:but under: B, o enisiinssisenaisesisascssras bnis 75
20 and over. e e e S e S 28

sErERcRrRRERn.

cansmasmtEsrans

sarssananrnnan

s T o L A e ()

169

OILOLOTH (FLOOR AND TABLE).—SIX ESTABLISHMENTS,

OLASSIFICATION OF WEEELY WAGES, Males.

Females,

Under $6.... L R e g 45
$5, but under $B MO A
6; bot nnder  T..uesevaisesssensirancsasasasses
7, but under 3.. ..... 114
8- hot andfr: o iasseny sesssusbassaisis visguasa 108
9, but under 10 124
10 hub ander 12, ciiiiiia nnsnersssnnmpssasmarians 87
12 bab under B cassrnsasnsusnsounarsonsssnsivaararns 956
15 but under 20.. 8
20 and over..... 20

CCCTrr e

FCCL TR T

iansaRsRRsETane

cEEmssaREEErans

Tobal..casnreescurssnsessanassssroncasnnsransansnsess 746

0ILS,~—NINE ESTABLISHMENTS,

OLABSIFICATION OF WEEELY WAGES. . Males.

Females,

ek I ASr (B0 coraranrainiass st re st va e 64
i ’ 104
146
162
648
468
769
297

98

Under $5J 100

7. butunder 8..ciessnsevesensenns
&, but under A

9 but under 10..
10 but under 12..
12 but under 16..
15, but under 20..
20 and OVeL..ccsnssasnansassssnss

e

sasansmsnsanns

s saeasssnans

Tota.l esesreeesar et g st e 2,826

sassssasnsanns




76 STATISTICS OF LABOR AND INDURTRIES.

TABLE No. '7.—Classifled Weekly Wages, by Industries,
1898—Continued.

PAINTS,—TEN ESTABLISHMERTS.

|
CLASSIFICATION OF WEEKLY WAGES, [

Males.

Females.

Total.

Doy Q0. it vasicsianaciiansniisnrninioisa gaaransans

$5, but under $6........ ‘.
, but under

sssarenmarnans

T T e

@6
28

a9
118
1056

33
10

Total......

64

530

PAPER.—THIRTY ESTABLISHMENTS.

CLAEBIFICATION OF WEEELY WAGES.

Females,

Total.

D na BB i s sn saveranaanen sunnrnsnniansasivianansesvansans

6, but under 7...
7, but under 8...
8, but under 9...
9 but under 10
10, but under 12...
12. bubdnder 1Biii.cseeisceasrssinnisenesnsnsers
L T T e e e ;
L e T T rLrTo

1566

D G =3

seerasamssssnns

FRRsmaRER s e

326
114
112
240
142
182
112
124
122

88

TOERL e irivucn sannrmunanpansmanonaisnsnss isbsmns

1.323

239

1,662

PI@ IRON.—TWO ESTABLISHMENTS.

CLASBIFICATION OF WEEELY WAGES,

Males,

Total.

IR0 P s cmisisansasrsscssirsutonsiseunsiemscaisiissvalin

$5, but under $6 PR e
6, but under

7, but under 8...
8, but under 9. .
9, but under 10...... . o crr
bt nnday e
R T O s RS e R S
15 but under ) I I S R
20 and OVBE: . ossivausaansnisuansnaausnses

e T LT

cemEssasspnanas

sessEsErEnane

P T TP

cessssessinnnn

astsrasrssanna.

chEwmmamrmenay

22
81
82
13
30

cebsnsansiannne

_'I_‘ntal.. iR R AN S AT e AR

2h4




STATISTICS OF MANUFACTURES,

7

TABLE No. 7.—Classifled Weekly Wages, by Industries,
1808 —Continued.

POTTERY ~—TWENTY-TWO ESTARBLISHMENTS.

OLASSIFICATION OF WEEKLY WAGES,

Males, | Females. [ Total.

%

T T e 203 176 E 378
$5, but under $6.... : 61 63 114
6, but under 7.... 68 67 1 126
7 but under 8. 189 60 | 239
8 but under 9. 140 26 | 166
9 but under 10. 115 16 | 131
10 but under 12. 228 9 287
12, but vnder 16 .....ssussnisisvesasasos 245 17 262
16, but Dnder: B0, iivesssinsvsiessasesssorsssunasssasass|* SIY 7 386
20 and over. BEB. |ccvsvasivasnas 358
] ke e S e i 1,986 410 2,396
PRINTING AND BOOK-BINDING,—BEVEN ESTABLISHMENTS,
OLASSIFICATION OF WEEKLY WAGES, Males. | Females. Total.
Under $6.. .. 22 26 48
$5, but under $6 5 10 15
8, but under 7. T 5 12
7. but ander 8. 7 3 10
8, but under 9.... B sivasuussisnas 6
9, but under 10. = 10 10
10 but under 12........cccciiineenninan. 1 | [P 13
12 but under 15.... =0 Sl [ 30
10; bt amdar B0 i Gasaeiinskens ssseaseasiass 20 lieasiminsens 29
20 BN OVEL. iisiiainasiis snsaisandsisnsaiusnasinsasinsnis B - |ssrassamnes 5
i R R e T e e L 134 44 178
ROOFING (METAL AND STONE),—EIGHT ESTABLISHMENTS.

OLASSIFICATION OF WEEELY WAGES, Males. | Females. Total.
LT3 T e e N e ey T T T SV T e i} 5

$5, but under $6. P [ . I O -
8, but under ] 8
7, but uander 37 37
8, but under 9 9
9, but under 34 34
10 but under 83 83
12 but under 28 | i 20
15 but under 3 b S P | 12
e e SRS S S L ¢} 3 A S | )
0 I, M I 215 e 215




78 STATISTIOS OF LABOR AND INDUSTRIES.

TABLH No. 7.—Classifled Weekly Wages, by Industries,
1898 —Continued.

RUBBER G00DS (HARD AND BOFT).—TWENTY-OKE ESTABLISHMENTS.

OLASSIFIOATION OF WEEELY WAGES.

Males,

Females,

Total.

TInder BB, oe o lossranssvansnetanssbrnnssn suungiraussisnties
$5, but under $6.....cceerrercrrrennns
6, but under 7.....c.ccinernoanes
7, but under 8.....
8, but undar 9.....cenieiesiananssian
9. \but ander 10..isiisisiieivisavesainsossnsianassnsninns
10, but under 12 hii A MaaRT
12, but under 15..ccssisanscsrssanssassanisvarsosannsnasene
15, but under 20.. ..ciieeenrsnrens
= T e T oo e

T2 P o A O R L ey

sesssEsITEEaET.

R T TR EL TR

T T P L

sasssssrssansun

199
131
106
23
13
2

8

sesmsssnsnaan.

ssdmssasanEaets

426
229
196
251
297
319
366
236
131

58

2,017

482

2,499

BADDLES AND HARKESS,—EIGHT ESTABLISHMENTS.

OLABSIFICATION OF WEEELY WAGES,

Males.

Females,

Total,

NHAEE BB . couirmannncnn visnssasrens snarussnnisenssmupunnsnse

$5, but under $6...ceuirirurarenns " yasuEseTss o

B bbb andar  Toinsiviasasnisissaiedirsises

Ty but onder 8.l iisissesnssesaisnainneiiasissunia

o 21

8 bub muder. Dl iisianiissesissiniinessandssisie
9, but under 10....cccce0nvennnes

SastresEssRRRRansanE

10; bt nndes 184500 i criicrrantassasspisnaisnsasanss

12 bat under AB....iiiiiisnssmmnamsessarsasirsansaian
1B, bt nndar: 20, < i iaiissinirmnsntrnisnraraisennnss
T T N R S e I e

Total s s verensons e e are i wN

| 12

| 34
| 28
| 9

10
10
1
1

sEsssnmasnnn

canmsmEsmsnany

27
16
17
23
27
22
33
34

209

27

236

BADDLERY AND HAENESS HAEDWARE.—TEN ESTABLISHMENTS,

OLASBIFIOATION OF WEEELY WAGES,

|
| Males, [Femslas.

(TR e S I I R e
S0, o0k nder B8y .usieaianisisnisusiispninavns i
Bbaab Uder: Ticenvieisivevenssme sssininsassnmisi
N babander B

& babunder Qiiwiiiassiisissimieies i seas

9, but mnder: I0imciionianecs
10, but under 12....cccuerermencenens
[ G s | e e T R T W e e
30T AT [0 b s S L AN
S ERE I (7 R e e s

ERsrtsREa R Enans

CETLLLTT T T

TokaL cviorsiissinsmsnseiuaniainn i ad s sesasiviin




STATISTICS OF MANUFACTURES.

79

TABLE No. 7.—Classified Weekly Wages, by Industries,
1898—Continued.

BCIENTIFIO INSTRUMENTS —FOUR ESTABLISHMENTS,

CLASBIFIOATION OF WEEELY WAGES,

Males,

Females,

TIndar §B i ia s T AT AN R E e S e AP R
%5, but under PB.iicciisiissisiisiiorsisaisna
6, but under 7. ..........
'? babandar Bes. e i et siavass e
8, but under 9.........
9 T (0 0 i | ) SRR s = N Sy
10 but under 12..
12, bat under 15..
15, but under 20.. .
DO B OFOY i ss iiuvanvinns bean sudnhniin puyereiboaanssinas

BeriRsEsERER R R AR

T T T T T T

92
36

Total.ices cosvsannamnooseirenaanss

BASH, BLIND8 AND DOORS,—TWELVE ESTABLISEHMENTS.

OLASSBIFIOATION OF WEEKLY WAGES,

Females,

Under $5. P R R T R R SRS R
$5, but ander $6. N e T 3
8, but under 7., v
7 but under 8..
8, but ander 9..
9, but under 10.. i
10, but under 12..... LU
12, but uader 18.. i iceiicisumssssisiassossvesininis
IO, but onder B0.......cosnsrussnsssssssnsrusssonsasarss
S B R S e R O S R

10 O L I AT L i

ssasnaRsEianns

BHOES,—FORTY ESTABLISHMERNTS.

OLASSIFIOATION OF WEEELY WAGES,

Males.

Females,

Under §5...
$6, but under $8
6, but under 7.

9, but ander 10......ccvsrensissnssannsensannseas
10 D0t ORAOE 1B, i vcovcsvscismsass ssosbanhsvsavinngsodans
12, bot ander 16, . eeeesscisnmansnssssrennssmsnonisassis
16, but under 20. =
B BN OV vasasnsronpisessnae  aimuensnananmasse HnasEnes

607
246
272
213

138
28

142 |

TOMRY. uvivonsessssaunesanmuusnssnpusssrsssvsasiun

1,747




80 SraTisTics OF 1LABOR AND INDUSTRIES,

TABLE No. 7.—Classifled Weekly Wages, by Industries,
1808—0ontinued.

BHIBTS —TWENTY-ONE ESTABLISHMENTS

OLASBIFIOATION OF WEEELY WAGES,

Females,

Total.

0T [0 e B i)
$5, but under $6....
6, but under T....
'i' but under 8....
B hat nndar. B i isannsasananisas sonvanes
9 bat nnder 10, i
10 but nnder 12.....cecermmssenrerve
12, but under 15,...issscceestosssssasssanesassasssssnns
15, but under 20.......
20 and over.., assaunsas

842
352
300
296
226
136
114
34
8

906
413
368
363
302
186
187
170
65
7

POIR) assibanssvssunvee binshsrsasannanassucssaasenas

2,306

2,966

SILE (BROAD ARD RIBBON).—ONE HUNDRED

AND THREE ESTABLISHMENTS,

OLABSITIOATION OF WEEELY WAGES.

Males.

Females,

Total.

LRI R R LR - R
$6, but under $6.......c0...s
e AR DML i avanu=s s s simas oy RANINS Cashbomeran
. DnbOAEr. B deanidsayisaaninsinen saasaiss
B nt e B St sy e v SN
S bmtanden 105 o it s s iens
10; bt andar: 18 s saressassons sinenrsansnsnsimas
AR i e O S i b e
] e L T M Rl S e e el
S0 AN OVETL aessusssssnrssnnuunasararnerassenasnsanpsssonnsd

BesENssssEsETRRERRR e ny

T e A

1,481
813
592
606
648
771

1,740

1,470

1,734
696

2,623
1,341
1,310
1,394
648
701
1,249
808
342
a8

4,004
1,954
1,902
1,999
1,296
é’.-z?x

989
2,276
2,076

744

10,360

10,382

20,712

BILE DYERING.—TWENTY EST

ABLIBHMENTS,

CLABSIFIOATION OF WEEELY WAGES,

Males,

Females.

Total.

B0 T (g SR SN e
$5, but under $B s
6, but under 7.
7, but under 8.......
8, but under 9.......
9, but under 10....
10, but under 12.............
12, but under 15................
15, but under 20.............
S0 80d OVBE....oumnsmmiinsssinsisinnassins

T T T

e LR e

80

41

61
160
299
1,116
609
281
139
117

72
41
19
9
12
4
3
1

cesmmssanssnnns

152
82
80

159

311

1,120

282
139
117

2.893

161

8,054




STATISTICS OF MANUFACTURES,

8r

TABLE No. 7.—Classifled Weekly Wages, by Industries,
1898 —Continued.

BILE THROWING.—FINETEEN ESTABLISHMENTS.

OLASBIFICATION OF WEEELY WAGES,

Males.

Females.

PTG T e e T e D e R MR

$6, but under $6....
6, but under 7....
7, but under 8,
8, but under 9.
9, but under 10.... =

10, bt under: 18 cicivinicranussnss

3 D ER T T PR A SRR e R

1o bt ander ..o mrsxsiminavssissanss

SO AN VO 1eininssssasnnens s sassaassansaiananisensass

Totalii.iaanines o e A R R s

244
446
167

esarsannannany

891

BILE MILL SUPFLIES —FIFTEEN

OLASBIFICATION OF WEEELY WAGES.

Females,

Total,

Under $6....c0uvereneee
$5, but under $6.

6, but under 7.... e

7, but under 8..........00s

8, but under 9.......

9, but under 10..
10, but under 1. icsisisivasaininsonsitvsvavsisoissanasi
12, but under 15 i isnsanmisssisadia
15; but under 800000 siniosissssssionsssssssarsaanais
20,800 OV cisiinians ssssinadisissusonasinssssssnnrsshdssus

L R L e

47
32

sesassssnnsanas

118

45
62

34
47

b4
13

150

557

BILVER G00DS —BEVEN ESTABLISHMENTS,

CLASSIFIOATION O0F WEEKLY WAGES,

Males.

Females.

Total.

9] 0P L —
$5, but under $6.......
8, but under 7.......
7, but ander 8, ........
8, bat under 9..........
9, but under 10..........
10, but under 12, ........
12 bk vndar 16, iausesssnssssinsarinsssossasnssrssainin
15, but under 20..........
UV R OVOE, coqrnunmuvasnspansmms sns xvmnsam s £ SRS TIA D

LT T T T P T T PP T

T TP )

s amsERRES NG RER S T

B T L LT R T

T T R TR L T TR

100
16
26
21
18
21
28

100

217
61

42
8
15
2
12
2
11
5
X
3

142

Pobal. . cuuiimsminmiisaridisniins i

608

99

6



82 SrATIsTICS OF LLABOR AND INDUSTRIES.

TABLE No. 7.—Classifled Weekly Wages, by Industries,
1898—Continued.

EMELTING AND REFINIS@ —FOUER ESTABLISHMENTS.

CLAESIFICATION OF WEEKLY WAGES, Males. Females, Total.

BT P T e i ma e My el 81
$0; bt undor $8ieieeeecanrsosssnnsussvnsusstmosnavonsunais 24
O hak mndar VE. ssesnmaveanysitsso snaanratsas s 20
Tibubmudar: & ... ineucisiissnssiavnisannsnion 31
8. but onder Oliicaaiiinaiasesias s iassaiiss 177
9, but under 10......0.. 70
10, but nnder 12........ecsnnsannnsne Sescisbies i iaaussan - 494
12 but onder 1B, cicsvaresiimsairvonse ssesrsspnsanvanes SBTa lcvvinnsuasvis 231
15, but under 20......s sassrsarerssansnsssvsssnsasrnnssass b4 1 55
T T s SR e R e B Ky ra v e 26

POESL . ivrasacsnnsssenvushisbansnpasnmnanarasavarsst 1,188 2 1.190

BOAP AFD TALLOW.—THIRTEEN ESTABLISHMENTS.

OLABSIFICATION OF WEEKLY WAGES, Males, Females, Total.

071 E e et e AL e i s b 67 65 122
35, but under $6...ccesvascssisrasonsisansasssserssssnsar 41 33 74
&g e el YA R w2 24 96
I T T IR S IS S TR e e 27 15 42
8, but under 9........ee0eee
8, but under 10.....ce00000es
10 but under 12 Shiveas saan

20 and over.........

o R T e 438 161 599

BTEAM-PIPE COVERING.—THREE ESTABLISHMENRTS.

OLASSIFICATION OF WEEELY WAGES, Males, | Females. Total.

DT Lol A e e L TR S naa e sn—
$6, but under $6....c00uuuns .
B but ander - .. asoneisiseivisisssnvenive
Toabmmder B omaieas
B bnt ander. B Lismaniaiang i
9, but under 10..
10, but under 12.
12, but under 16...
16, but under 20,..
LT R £ R S R A e

arsssaEEseans

sesnsmaErRsanns

b
:omoomcnqm.m_

ssarrsnanREEnny

messsssssins | messswsss  se [ssssssssscc se

wesfassnnnnnnninensinsnnnans vnann

Lotaliorsavios sommmes mnvavunnissisansansisssassia 54 10

@
s




$5, but under §6.

$5, but under $8 aveans
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TABLE No. '7.—Classifled Weekly Wages, by Industries,
1898—Continued.

STEEL AND IROF (BAR) —FOUR ESTABLISHMENTS.

CLASBIFICATION OF WEEELY WAGES.

Males,

Females,

ORI A SR U S TR e N Sl

§5, but under $6.............

B bul INAEE  Vyvesrsvivessivubsinarinisiusainnssnsaenions
obnbander) 8 caisiSiiinin asas s s
8, but under 9...... .
9, but under 10.......
10, but under 12.......
12, but under 15....
16, but nnder 20.

20, BDA OV, ...xvanrssssvovsnvins

. Tobal: o cimmsain sssnainmiinnrsvasicraimnetis

BerEEERns sanns

sREEBEERsmanans

sanrssnssreann

STEEL AFD IROF (SBTRUCTURAL),—EIGHTEEN ESTABLISHMENTS.

OLASSIFIOATION OF WEEELY WAGES,

Males.

Females.

Under $5........-..

6, but under T7....
7, but ander 8.............
B, Dot ander B.caiieesissaeinie
9, but under 10...csicmeseoniarsresirsasnssnainiss
10, but under 12..........
12, but under 16........
16, but under 20.... . 3
W0 AT VAT s cnnsnnsas semmnsrasnansensansus dise A EReTIASY

T

434

227
346
476
h47
688
688
792
672
231

64
45
10

1

samsssasnmannne

sasrsmans mmnnnn

sesrssansnannnn

temsssaRamanEne

498
272
3566
478

688
688
797
572
231

4,900

125

5,025

STEEL AND IROF (FORGINGS).—BIX ESTABLISHMENTS,

OLABBIFICATION OF WEEKLY WAGES,

Malea.

Females.

TIRAOE BB osuiiss nsusarsassisausmssssrsasis i sensanne
6, but under 7...
Y. bnbander Biivisssussisaiesissrssssisiavianns
B, but under 9....
9, but under 10.......

10, but under 12....

12, but under 15,...

15, but under 20.......ee00000

B0 AN OVBY,.iiasinisvisnninsassyinaion iaasasssisraass

FasssmsssssaR L EEnannes

teEsmssREnRae

sensmssannana

sasrsssan ennn

ssanasamsEanane

Lo POl s sunans sm e s s s s ey
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TABLE No. 7.—Classifled Weekly Wages, by Industries,
1868—Continued.

TEXTILE PRODUOTS —TEN ESTABLIBHMENTS.

OLASSBIFIOATION OF WEEELY WAGES.

Males,

Females.

Total.

IR P oo vovsveinsvmnsons ioadvosabuiss FRussTansangHAT Y
$5 but under §6..
G bt under Tisiaienmeriseeisnusarnsna
7ot nnder’ 8. .ceasciassunississssivostoinsassanasants
g Ty e RIS A
9 but under 10...cocacamvassasnsis

65
40
36
53
19
29
16
29

8

7

7
38
34
3
3

ELCCT TR

LT TR e

sEsERsasEEnsans

142

Total....... P T P e S g pe |

300

166

TRUNEKS AND TRAVELING BAGS.—NINE ESTABLIBHMENTS,

CLASBIFIOATION OF WEEKLY WAGES,

Males,

Females,

|17 E T e e e i i e e
B0 DOE WNA6T BBivrcaresinssssonsnsssrnsrnssupruaens e axasay
8. but Under Viciacssssstssnasasinonswsnservossvanannnnes
7 Db ander: Bl.icssaransssansiens souvusuns sansonuneainis
8 but under 9 P P e o S
O Dok under Bl isrseiimsiirisiisansisaanisss
10 but under 12.....ceeeteciemnnnnisnnnnnnns
12 but under 16.....

20 and OVET...........

L ! ey |

OLABBIFI0ATIOR OF WEEHELY WAGES,

Females,

Under $5...
$6 but under $B
6 but under 7.

8 but under 9.,

9 but under 10..
10 but under 12........
12 but under 16.......e00s G
15 bt ander: Misiiaiaaiiicvesrssssrsinsistbisciion
20 and over .....

50
16
38

1

smssrssnnasany

e G

111

660
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TABLE No. 7.—Classified Weekly Wages, by Industries,
1898 —Continued.

TYPEWRITERS AND SUPPLIES.—THREE ESTABLISHMENTS.

ULASSIFICATION OF WEEELY WAGES,

Males,

Females.

Under $5...0uusaeen
§5, but under §6.......
g o T i AR e S M L SRR
7, but under 8........
8, but nader 9......
9, bak - unaer 0. e ecsnss s ohsasasasiss
10, bub andar T8, dviinnsivimsiisssrssioabisaminss
D2 botander 1B ciaiassisikemasiivsisensss
15, but under 20......
20 and over...... osaeurua ARG A RS ST AT S BT aR RS SN PR EN 5

seasbsssisbsasnass s

SessasasassssusassiEsasannas

o b)) e YL RS | et e T . E

iessassssnennny

sareamRERranEas

insssssusrRREns

sassssnsarEnaa

eEarasbanEBRRES

2

VARNISH,—FOURTEEN ESTABLIEHMENTS.

CLASSIFICATION OF WEEELY WAGES.

Males,

Females,

HRAOr QB . ovinvinivisivnmisiasaarievisasniaiiasimassuie

$6, bub nnder PO cisieissrerannsnssissannissiosansnionis

8, but under 9...
9, but under 10...
10, but under 12......
12, but under 15...... .
15 bot: under 0. reaaiinsisasssiisicasiisins
D0 Bm) OV cuiviiavivsisssiavivisinissismsaneisbnadioy

g ) e S L B e e e e e e

7
4
7
6
9
23
38
47
31
33

2
2
1

2056

WATOHES, OASE8 AND MATERIAL.—EIGHT ESTABLISHMERTS,

OLASSIFIOATION OF WEEKLY WAGES,

Males,

Females,

G e B Ty e v (U
$6, but under $6...c.us cerererinnninnn _—
6, but under 7...
7, but under 8.
8, but under 9...
9, but under 10........coceees
10, but under 12.........ccc0inmmminsnnssnnsrrsns
12, but undar 16........ceiassss saeasssnsnssansvoss
15, but under 20.....e:eeerceisrssmasnsaerssnsnronsansssess
20 00 OVOT..veunsnssesesminsirstassmansanstansissabininenes

TROBR] sinsinsrsmmusiniasmiamrmnss b Tansrmm s

162
66
60
b2

38
21
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TABLE No. 7.—COlassifled Weekly Wages by Industries,
1898—Continued.

WINDOW BHADES —THREE ESTABLISHMENTS,

OLASSIFICATION OF WEEELY WAGES.

Males.

Females.

Total.

} BEY: [ T R e R RS
$5 but under $6............

G but undar Vi iessinssnns irvasssesanssissssauasves fis

7. bt andar Bi.ciseeessinseisines
S habunder B.......cosiiastarasnssssesriaiiae fandsisan
9 but under 10......... .
10 bt nnder 12.....cconssnmmunnnsssarsnsanesursusenasann:
12 but undeE 1D covsivinsvennmvaninssisnusnsaniassasen gasis
10 but nnder: 80.00.. civicinmiiiinnsveensissinive s
20 BNA OFOT.: nssinsnvssaosasonsavsciions

sssmssannns

11
2

AnsERssEnanna
tesarsansnanan.
T
T T

sasrsiesananan

sanesasarsanaan
T T T

sessssssanmnan

11
2

i

6
6
5
3

EErasaRsRanaaE

Potal i i i s s nanardires

13

656

WIRE OLOTH.—FOUR ESTABLISHMENTS.

CLASSIFICATION OF WEEELY WAGES.

Males.

Females.

TInder G cesiaiviimsisasiinnnsssssssashsisnessraion soines
$6 but under §A.............
BbnbAnder: V.. o ccissinovinsnioinnenenisaiveininn ey
7 but under 8...........
LTy s L ke e S Sl S e e
AT s e 0 eI TR A e S Y el OO L I
10:bot ander 12....ciusniniversnsacsaiessanie
12 bnkander 16, . s
16 but under 20.. ... ;
20 and over.............

T T LT T P P P R

T T T T T T P T T T

siresan sannas

60
17

) e I S o A R o A et

WOODEN GOODS.—TWELVE ESTABLISHMEN

CLASSIFICATION OF WEEELY WAGES,

Males.

Under §$5.. e S M et S
§5 but under $3 o TR i et .
G- but under 7....cesrmsmemns mrcesss ueenns
7 but under 8
8 but under 9
9 btk onder 10, i
Lichot ander 12000 isiminssansussine
12 but under 15 v
15 but under 20,
T BT

66
11
20
21
24
31

TROBRL o5 vuarmin semnns v iemsnnst i
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TABLE. No. 7.—COlassified Weekly Wages, by Industries,
1898—Continued.

WOOLEN AND WORBTED GOODS,—TWENTY-TWO ESTABLISHMENTS.

OLASSIFICATION OF WEEELY WAGES,

Males.

Females,

Total,

1Bt B T o TR T L PO [ I
P5. but under $8....coiasanniaisess
G- Pnbander: T it sitiiasaeaenssieass
T, bubunder’ B omiiaiiisisisisressaiisn
Bobut ander: Biiin i s ssnsviaiseansensnissinss
S, 0bnt under - 10i i i ssinsaserisnansisis
10, but under 12...... U i
12, but nunder 15.......... s g A S A W NN FRaas
15; but mnder 20 icesrismasseissssnsinsnsssaavisiinis
20 a0 OREY. i sasvikiabisinreianvsasiintspns suayarsnaas

Potal iz cemeiissisiisiase

646
204
432
509
246
220
203
260
137

74

1,923
605
178

94
62
a3
31

2

smssnmresaes

2,669
709
610
603
308
253
234
262
137

74

2.931

2,828

5,769

UNOLABSIFIED.—FORTY ESTABLISHMENTS,

OLASSIFIOATION OF WEEKLY WAGES,

Males,

Females.

Total.

TInder-$B:.. . sioidseisssinsisare iodasseranssiaaseusans

B0 butander §8. ..coiicar i wrasnisisinidasani
0 DULTNGEE " vrsensrsmmursnisnraanessinesmpmnganssimsss
s ) ik s [ ol AR N B S NS R
S bt under B.isiceiesvisaaciosvenes seniairansensanans
9, but under 10, ...... .

10, bat ander 12, ......
12, but under 15.....

15, but under 20..
20 and OVer...coevnrsneens

291
162
174
282
229
543
816
646
408
199

997
260
308
101

96
122

11

1,288
402
482
333
326
665
826
664
417

3.688

5,592
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TABLE No. 7.—Classifled Weekly Wages, by Industries,
1898—Continued. -

ALL INDUSTRIES,—ONE THOUSAND TWO HUNDRED AND FINETY FIVE INDUBTRIES.

PEROENTAGES
BEOEIVING
THESE RATES
OF WAGES
OLASSIFICATION OF WEEELY WAGES, i e
4= | s
s o
3 |- -g e nan
= = = = B
Under $5..cc0teerrans 12,616 | 15,129 27,646 | 456.27 | 54.73
$6, but under $6.... 5121 7,197 12,318 | 4167 | 56843
- 6, but under 7. 7,200 5,839 13,030 | 6522 | 44.78
7, bub onder ‘Biiisicmsiansanserasnane 9,634 4,327 13,961 | 69.00 | 31.00
B hnE Bnder™ B i sasivts pavunaas 8,808 2,620 11,328 | 77.796 | 2226
9, 'but vnder 10.....csvasecesrsnssonanes:| 15087 1,812 13,849 | 8691 | 13.09
10, but under 12.......civerenrerees wennas| 14,389 2,086 16,474 | 87.34 | 12.66
12, but under 15........uue. veennreresnnes | 15,606 | 1,146 | 16,761 | 93.16 | 6.84
15, but under 20 14,06 496 14,602 | 96.68 3.42
20 and OVer...cc.ccrmnsernnns Rah s g vy 5,872 88 5,940 | 98.86 14
TOLAL....vevureenereresssrammeesene] 105,188 | 40,619 | 145,807 | 72.14 | 27.86

FEROENTAGE OF PERSONS RECEIVING BPECIFIED WAGES,

CLAEBSIFICATION OF WEEELY WAGES,

TIRAEE BB, snnvvs avassnsinssecvarisissnsrustbninsbsiossanies
25, bt Mnder $8..ciicusssiciessiiivassranannssesssusasions

6, but under 7....ccosvurrerian
7, but under 8.........
8, but under 9.........
9, but under 10.........
10, but under 12.........
12, but under 16.....ccc0000s
15; bok ander B0 isisiaassasesivsivssasesinssamasnss
DTN OV isiauiceisisnnnvunrinisss saiusmnsnsssisissausnmy

e T T

SrtEnsssaRNESEEE smisEsan

SEtessesasnasisananRannas

e T T PP T T

L T T Y LT TR T T

Total,

Males. Females, Lioth sexas:
11.89 37.25 18.96
4.87 17.72 8.46
6.85 14,38 8.94
9.16 10.65 9,58
8.37 6.21 Y
11.44 446 9.60
1369 513 11.30
14.84 2,82 11.48
13.31 1.22 9.96
b5.68 16 4,07

100 100 100
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TABLE No. 8.—Days in Operation and Proportion of Business
Done, by Industries, 1898.

THREE HUNDEED ARD SIX WORKIEG DAYS IN A YEAR, 100 PER CENT. THE FULL
PROPORTION OF BUSINESS DONE.

INDUBTREIES.

Number of establish-

B2 oo 00 oo 0o 12y | ments considered.
8
(=]
5]

Average number of
days in operation.
buginess gona‘

< | Average proportion of

o
(=}

Agricultural implements...
Artisans’ tools.......ceeeeee
kit dtle e
Artificial flowers...........
AWDIDEE ..cumssnse sasaisnesnses "

Bicycles and bicycle parts.......overusves
BOIMAIN, .5 eeceunonans aesornsarasnrasesinasssasuantrassananss
Boxes (wood and Paper)......eecccesssrsssassssnenacsns
Brewing (lager beer, ale and porter)
Brick and terrs cotba.......ccimseresnissnarannasnsassnnns 8
11 |Brushes......... SeSvatarsTasessessesTIRRRasTIRaTIRSIIRRasRLE: 10 202,10 86.00
12 |Buttons (metal).... 5 299.80 74.00
13 |Buttons (pearl).......eevrerrensersnanmnstnnsisaninaranes 12 270.60 77.92
14 |Oanned goOA....csensersarssssasnsssssansssansassssansascs 19 107.79 41.06
156 |Carpets and rags.....c.eiveesvans AL Y 8 259.88 74.38
16 |Carriages and Wagons....ceesiesess 22 301.86 83.86
17 (Chemical products......uusessssseses 33 309 08 88.48
18 |Cigars and tobacco....civeesiereses 21 294.62 89.29
19 [OIOEING ov.cos sossassensissinissisasssmmneoicamcuanss] 131 | 27B85 | 7269
20 |Confectionery..cocireierereassrsnssssrarnnssareneesnnsasan: 6 273.60 89.27
21 |Cornices (galvanized iron and copper).....ceeessne, 7 305,43 91.43
92 |Qorsets and corset Waists..... «eversasssssssansssensans 10 284,80 £6.50

e
B0
8@@’-‘
335
h=3I0
&= S
MmO
=T

S wma1m 0w - IOfﬁcenumber.

94 [Jotton GOOUB... ccinsssiassunssasssnsnins vesossansasssnons :
26 |Cotton goods (fnishing and dyeing).....ccecavven. 17 289.36 60.40
26 |Electrical appliances......cessaeressssassnsnnsasssssssan: 12 287.67 85.00
27 [Fortilizers ..cuessnisaissceisiasenssnssssarsases 10 302 60 85.00
28 |Food products.......ccvsiesimisnssssssisaseanassessisanne 10 298.60 56.30
20 |Foundry (Brass).ui.siuesessnssss masnsssrsnsssssnsssnas 8 300.68 91.93
30 |Foundry (iron)u.e.cossssiessiasnansesasennnanness ssnanes 29 294.28 81.40
31 |Furnaces, ranges and heaters 13 277.38 78.32
32 |(lass (window and bottle)...... wuevirsanersnssanmassns 23 247.22 44.6

33 [Graphite products......... S LC —— 2 306.67 83.87
34 |Hats (felt)..... ressasssstsernsan 40 266.76 75.87
35 |Hats %straw)'.... ; 3 196.00 78.6;
36 |High explosives...... isvives T 304.43 96%0
37 |Inks and mucilage....c.cuivrees 4 304.00 97.25
88 |JOWeIry... vueieraerssasssrnsassass 60 291.07 80,

39 |Knit gooda. 13 282,92 88.84
40 |Leather .....ccoensmsarerenisensenisannin 43 295.91 88.93
41 |Leather goods.....ccccescsnrsennsassaran 13 295.85 91.23
42 |LAIIDB....sersersrnsessersnresssiessassanassersasasssssssss 7 289.86 86.

43 IMAChIDEIY .. evrrenreeicenssicersesssnnsansnssiarassn sune 81 208.21 | 87.33
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STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 8.—Days in Operation and Proportion of Business
Done by Industries, 1898—Continued.

, k]
(R Rk ST RN 15

: o Bl & BN 4

£ INDUSTRIES, =5 g8 &g

1 -] e 2 =9

g S a = g e

: g5 | 82 | 23

& 83 | &g | 2%

o Z B <5 <z
44 |Mattresses and baddlng sesseNS sNPRRSR RSB S FsR B By RS 5 502.40 9200
45 |Metal go0ds...ucreerieeans 39 295,03 94.95
46 |Metal novelties.......ccunees 10 29160 | 91.09
47 |Mining (iron ore) 4 306.00 87.60
48 |Musical instraments.. ............ 11 265.18 86.00
49 |Oilcloth (floor and tab]eo) 8 310.60 86.33
50 e e e MR R 9 315,66 80.00
Bl |PaINta. i civmusasiansaniniantosissarnbiradsrissnainnis s 10 304.40 80 60
62 |Paper .. .oucvninine 36 288.00 92.71
b3 |Pig iron.. wianns ok eiisenie 2 332.60 90,00
b4 Pottery LEESAR, 26 296.69 87.60
b5 |Printing and book. bmdmg.. h 8 301,00 83.13
56 |Roofiog (metal and stone) 8 303 26 93.13
57 |Rubber goods (hard and wft.) 27 279,44 89.63
58 |[Saddles and harness.. ......es ... 10 304.20 91.00
69 |Saddlery and harness hardware 18 284.50 89.38
60 |Scientific instruments . 7 2083.00 44,29
|3ash, blinds and doors. 14 289,72 2393
46 270,93 83.20
s 21 276.29 86.44
Silk (broad and nbhon) 112 276.47 85,27
65 [Silk dyeing...osessseess varensns : 21 293.62 76.90
66 |3ilk bhromng S PSS S 19 291.26 86.32
67 |8ilk mill aupphea shasuesammebe st e A BN ORTAT LN SOSRA IS HRE 16 281.00 80.33
68 [Bilver 0088 ... .cocsissisnonsesssassassasssssssssransrness 7 204.29 90.00
69 Smaltm%md reﬁnmg...-.. e e 5 361.20 90.00
70 |Soap and tallow. ....c.ceeeen [ 13 304.00 92.31
71 [Steam-pipe covering......... 3 261,00 7187
72 |3teel and iron (BAT)......cvusereerrssmsensesnransonaan. 4 264.76 90.00
73 |8teel and iron (structursl)........... seorsssisenitensne 18 294.11 87.77
74 |Steel and iron (fOrginge)...ccciierecisesansresnisnnnans 10 296.10 88.£0

76 |Textile products. .........cocctecisraricnnivnrsnssssnsans 10 278.10 91.00

76 |Trunks and travelin hags. s oupass AP S R pnaaA Nt 9 293.89 83.89
77 |Trunk and bag hardware........ccccviumviicniinninnn 7 292.29 8500
78 ?pewrwars 8nd BUPPHER. .cuecreurrinenrassasarsaness 4 304.50 92,60
79 |Varnish ....comseerasncasssoessssssisescassnsarsnsassassssaes 17 308.82 82.06
80 |Watches, cases and HRAIRE: i e 8 291.00 90,62
81 (Window Bhades.........cceremsesriesesnsssssessesamsananes 4 296,60 86.00
82 |Wire cloth... .cessesseersnnsssssrsasescnsssassrsassssonasss 4 306.60 96.00
83 |Wooden gooda ersurtasarssIRsIRRReEeuOssSIaruTOEIRONES 23 288.30 90.43
84 [Woolen and worsted gooda. A 26 276.62 82,00
85 |Unolassified .oicvesnsnsnnsississsssssissinsisssonsannnsivses 66 283.71 9241
Al Indusliies osusinmiaionaissas | 1452 285.62 84.88
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TABLE No. 9.—Industry Presentation, 1808.

BRICK AND TERRA COTTA.

NUMBER OF PARTNERS AND STOCKEHOLDERS
CONBIDERED,

CAPITAL INVESTED, STOCK USED AND GOODS

MADE,
Number of establishments reporting...... 56
Number of private firms........, s | B Capilal Invested,
Number of partners........ 50
Males.....uomee b Amount of capital invested............ §1,762,488
Females, 4
Special ...ccve. proern
Eslates... 1 Stock Used—Aggregate Value,
Number of corporations....... 2D
Number of stockholders 844 Total value of stock used.vmmieien. §1,082,026
Males, 258
Fermales, .o sevassvass 75
Banks, trustees, ete.... 1 Goods Made—Aggregate Value,

Aggregates—Partners and stockholders, 394

Total value of goods made............ §3,666,941

PERSONES EMPLOYED,

g PERCENTAGES OF
PERSONS EMPLOYED, 4 = =

=1 g g | Males. |Females. | Total.

A = = |
Average number, 4,360 11 | 4,861 | 89.7b 26 100
Smallest number. 2,790 2,702 | 9.8 06 100
Greatest DUMDET c.uuiv wirr ansssamnesensesnssoninansns | 5427 20 | 5,447 [ 99.68 .87 100
Excess of greatest over smallest number...... 2,687 18 | 2,656 | 99.32 .68 100

PERSONS EMPLOYED, BY MONTHS,

3- PERCENTAGE OF

MONTHS, 3 - - i
| B % Males, |Females. | Total.

= B =
January. ] 2,870 4 2,874 99.86 14 100
February 2,790 2 2,792 99,03 .07 100
March 3,389 14 3,868 99,58 A2 100
ApTil e iRl T3 20 4,492 99,56 b 100
ay 5,150 18 5,166 95.69 .81 100
June 5,419 16 5,435 9.71 .29 100
July b, 18 5,406 99,67 .88 100
An 5,400 14 5,414 99.74 .26 100
September 5,427 8 5,485 99,85 15 100
OCtODAT....osusrsarsnsesensassassansnssossnnanarsns] 4y [ 4,891 09.88 A2 100
November we| 8,928 6 8,929 99,84 .16 100
December.. 8,184 2 8,186 99.93 .07 100
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WAGES, EARNINOS AND PROPORTION OF BUSINESS DONE.

IN OPERATION.

PROPORTION OF BUSINESS DONE AND DAYS
WAGES AND EARNINGS.

Total amount paid in wages........ §1,424, gﬁl %

Average Froportion of bun{ness done
Average yearly earnings......ee.

Y

per cen
Days in operation, avcrsge e anes - DDA

CLASSIFIED WEEKLY WAGES.

NUMBER RECEIVING. PERCENTAGE BECEIVING.
CLASSIFICATION OF WEEKLY WAGES.
Males. |Females.| Total, | Males. |Females.| Total.

Under $5.......000 7.18 68,97 7.54
$5, but under $6.. 6.98 10,84 6.99
6, but under 7. 18.61 6.90 18.55
7, but under 8. 21.156 21.02
8, but under ¢ 12.04 11,99
9, but under 1C 10.95 10.88
10, but nunder 12 8.82 8.76
12, but under 15 6.30 6.23
15, but UnAer 20.......cmrvensuasaissusssnssnics b.23 8.46 5.22
20 and over. 2.74 seansussns 2.72

Total 4,952 29 4,961 100 100 100
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TABLE No. 9.—Industry Presentation, 1898—Continued.

BREWING (LAGER BEER, ALE AND PORTER).

NUMBER OF PARTNERE AND BTOCKHOLDERS]

CAPITAL INVESTED, STOCK USED AND GOODS

CONSIDERED. MADE,
Number of establishmentsreporting...... 26 Capital Invesied.
Number of private ﬂrmsp . 7 ;
Number of partﬁags. P — ﬂ Amount of capital invested...oeas $10,722,417
ales,
Females
Special
Esta Stock Used—Aggregate Value.

tes
Number of corporations
Number of stockholders
Males,

Femaies,
Banks, trostees, etc....... 4

Aggregates—Partners and stockholders, _1_50

Total value of stock used.....oseenies  §2,975,607

Goods Made—Aggregale Value.
Total value of goods made, ... $9,990,845

PERBONS EMPLOYED,

§ PERCENTAGE OF
PERSONS EMPLOYED, ] 3 -
c g £ | Males. | Females,| Total.
| [ =
Average number 1,442 1,442 100 ssssnsoess 100
Smallest number ) 1,418 1,413 100
Greatest number 1,4 1,470 100
Excess of greatest over smallest number......| & 57 100
PERSONS EMPLOYED, BY MONTHS.
g PERCENTAGE OF
MONTHS E - =
= g8 2 Males, |Females. | Total,
= 7 =

JBIODATY iesverassinssassatsssasers sossssssssssns 1,418 100 100
FODTOATY .oevvrnsnsnnansssmsssnnsssnssssansis sosssn 1,428 100 100
March 1,424 100 100
1,428 100 100

1.421 100 100

1,440 100 100

,465 100

1,470 100 100

1,449 100 100

1,462 100 100

1,462 100 100

1,456 100 100




94 SraTisTice oF LABOR AND INDUSTRIES.

WAGES, EARNINGS AND PROPORTION OF BUSINESS DONE.

WAGES AND EARNINGS.

PROPORTION OF BUSINESS DONE AND DAYS
IN OPERATION.

Total amount paid in wages....... 1,161,871 00
805 04

Average yearly earnings........o..

rcent

Average proportion of business done,

pe
Days in operation, u.verage

74.28
. 31284

CLASSIFIED WEEKLY WAGES.

NUMBER RECEIVING.

PERCENTAGE RECEIVING.

CLASSIFICATION OF WEEELY WAGES.
Males, |Females.| Total. | Males. |Females, | Total,
UDABE 85 o comnnicnenssnsasssonns 43 279
45, but under $6...... . 18 B84
6, but under 7. o 18 1:27
7, but under 8. el 8 52
8, but under 9. - 23 1.49
9, but under 10, 20 1.80
10, but under 12......c.oceeesransnsersonsenns 64 8.60
12, but under 15 822 20,90
15, DUL UNAET 20rermmreesorserreessssrsresoes o 929 4 929 60,29
20 and over. 111 ].. m 7.20
Total - T [ T 100
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TABLE No. 9.—Industry Presentation, 1898—Continued.

GLASS (WINDOW AND BOTTLE).

CAPITAL INVESTED, S8TOCK USED AXD GOODS
MADE.

* NUMBER OF PARTNERS AND ETOCKHOLDERS
CONSIDERED.
Number of establishments reporting . 28
Number of private firms... . 6
Number of partners 14
) T R |
Females
BPOOIRL. iiversamsnrsasssnsanes srens
BERLEE . ocovv:vansusnmnnanarsres  wumaee
Number of corpomtions i 17
N of stockholders 108
Males.., S ]
FEmAIES. .oor serssrmmssreres 6
Banks, tmtees,ew. 9
Aggregates—Partners and atoekholders. 17

Capital Invested,

Amount of capital invested............ §2,654,440

Etock Used—Aggregale Value,

Total value of stock used...ovwerere.  $1,008,706

Goods Made—d ggregate Value.

Tolal value of goods made............. §8,255,206

PEREONE EMFLOYED,

g PERCENTAGES OF
PERSONS EMPLOYED. g -] e
c g £ | Males, | Females.| Total.
= B 21
Average number. 4510 | 184 | 4,644 | 9711 28 | 100
Smallest . 1.111 b5 1,166 95.23 4.72 100
Greatest number, 6,741 168 y 97.16 2.84 100
Excess of gren.teat over smallest number...... 4,680 113 | 4,748 | 97. 2.38 100
PERSONS EMPLOYED, BY MONTHS.
& PERCENTAGE OF
o
MONTHS, § = ,_:
= g 2 Males. | Females | Total.
= [ ]

J 5,608 146 5,754 97.46 2,64 100
February 5,660 166 5,716 97.27 2.78 100
March 5,628 168 5,796 97.10 2.90 100
April coiees - 5,024 149 5,178 97.12 2.88 100
By 5,047 140 5,187 97.49 2.561 100
June. 5,010 186 5,146 97.86 2.64 100
1,671 T4 1,645 95.60 4.50 100
L1111 66 1,166 95,28 4.72 100
8,885 99 8,484 97,12 2.88 100
4,985 160 5,085 97.06 2.95 100
November,, 5,568 163 5,716 97.15 2,856 100
. December, 5741 168 5.909 97.16 2.84 100




96 StaTisTics oF LABOR AND INDUSTRIES.

WAGES, EARNINGS AND PROPORTION OF BUSINESS DONE.

WAGES AND EARNINGE.

IN OPERATION.

FROPORTION OF BUSINESS DONE AND DAYS

Total amount paid in wages 3[ 745,602 00
'495 82

Average yearly earnings....

Average proportion of huslueas done,
per _cent...
Days in opmﬂon. nvemge

aane

44 85
247.22

CLASSIFIED WREKLY WAGES.

CLABSIFICATION OF WEEKLY WAGES,

NUMBER RECEIVING.

PERCENTAGE RECEIVING.

Males, |Females | Total. Males. | Females.| Total.

Under 85 1,828 116 1,489 28.81 .92
$5, but under §6. 225 b 230 4.81 4.78
6, but under 7 290 5 295 6.20 6.14
7, but under f 4 833 7.04 692
8, but under 9, 22 1 223 4.76 4.64
9, but nnd 277 2 279 5.93 5.80
, bat 883 1 884 819 7.99

12. but und 249 1 250 5.83 5.20
15, but nnder 20 461 Pty 461 9.87 9.58
20 and over. ) 1. T PO 9156 19.57 19.08

DL et reratsesnssta o] e W 185 4,809 100° 100 100
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TABLE No. 9.—Industry Presentation, 1898—Continued.

HATS (FELT).

NUMBER OF PARTNERS AND STOCEHOLDERS

CAPITAL INVESTED, STOCK USED AND GOODS
MADE.

CONSIDERED,
Number of es'ablishments reporting...... 40
Number of private firms . 20 Capilol Invested.
Number of partners.... 50
Males. 48 Amount of capital invested.. ..., $1,814,272
Femal e
1% Elock Used—dggregate Value,
% Total value of stock 0Sed...,.ueen.r. §2,979,152
Banks, trustees, ete... Lt Goods Made—dggregale Value.
Aggregates—Partners and stockholders, 184 Total value of goods made...... ... $6,130,648

PERSONS EMPLOYED,

g PERCENTAGES OF
PERSONS EMPLOYED, A 3 o
3 ﬂ + Males. |Females, | Total.
= B 13
AVErage NUMmbEr...... | 8405 | 1,275 | 4,680 | 72.76 27.24 100
Smallest number 8,276 | 1,216 | 4491 | 72.92 27.08 100
Greatest number ...... 8,622 | 1,860 | 4,991 | 7257 21.48 100
Excess of greatest over smallest number...... 847 163 500 | 6940 81.60 100
PERSONS EMPLOYED, BY MONTHS,
4 PERCENTAGE OF
MONTHS, s - -
3 g % Males, |Females. | Total
= B =
January 8,275 1,225 4,600 72.78 n.n 100
February 8,392 1,254 4,646 73.01 26.99 100
March 3.400 1,270 4,670 72.80 97,20 100
April 8,360 1,245 4,605 72,96 27.04 100
L R S R 1,278 4,675 72,17 27.88 100
June 8.856 1,262 4,617 72.67 27.88 100
TRLY s 8,301 1,257 4,648 72.95 27.06 100
August 3,468 1,524 4,787 72.84 27.66 100
BODLOTONOL <isuissensvrusiss msssissasivamsrrors 8,696 1,869 4,965 72,48 27.67 100
October ....... 8,622 1,348 4,970 72.88 27.12 100
November 8,359 1,260 4,619 72,72 27.28 100
December 9,846 1,216 4,562 78.34 26.66 100




98 STATISTICS OF LABOR AND INDUSTRIES.

WAGES, EAENINGS AND PROPORTION OF BUSINESS DONE.

WAGES AND EARNINGS,

PROPORTION OF BUSINESS DONE AND DAYS
IN OPERATION.

Total amount paid in wages. ﬂ,l&l.m 00

Average yearly earnings...

Average proportion of business done,

per cent,
Days in operation, AVerage.....cu..

NUMBER RECEIVING.

FERCENTAGE RECEIVING.

CLASSIFICATION OF WEEELY WAGES
Males, Males, |Females, | Total.
Under $5, 248 647 6.74 29.86 18.08
$5, but under 161 408 4.46 17.89 8,13
6, but nnder 181 419 5.02 17.59 8.45
7, but under 266 428 7.87 11.97 8.68
8, but under 418 535 11.69 8.87 10.84
8, but under 10, 898 488 11.08 6.28 9.74
10 but under 12.... 558 628 15.83 b.b64 12.66
12. but under 16.... . 680 696 18,85 118 14.08
1B, DUE UDACE .. ..... covmmssisas sissisposens 535 546 14.84 74 10.98
20, and over 172 173 477 .08 8.49
Total ,607 960 100 100 100
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TABLE No. 9.—Industry Presentation, 1808—Continued.

JEWELRY.

NUMBEE OF PARTNERS AND STOCKHOLDERS CAPITAL INVESTED, STOCE USED AND GOODS
M

CONEIDERED.

ADE,

82,651,1¢7

§2,402,138

Number of establishments reporting 60 Capital Invested.
Number of private ﬂrma.... - 48
Number of pa.rtners 100 Amount of capital invested..........

Mn 85 ... 9;

S cé:;l....' e 4 -~
Number of corporations......ssssisses 12 e
Number of awnﬁhnlﬂnm gg Total value of stock used..... .eues

:
6 Goods Made—Aggregale Value.

Aggregates—Partners and stockholders, 159 Total value of goods made. ...

4,687,405

PERSONS EMPLOYED.

g PERCENTAGES OF

PERSONS EMPLOYED, @ = :
= g 2 | Males. | Females | Total.

= [ &
Average number 1,696 598 | 2,189 | 72.91 27.09 100
Bmallest number. 1,458 b44 | 2,002 | 72.88 27.17 100
Greatest number | 1,798 651 2,450 | 7348 26,567 100
Excess of grentest over smallest NUMbEr... 841 107 448 | 76,12 23.88 100

PERBONS EMPLOYED, BY MONTHS.

ﬂ PERCENTAGE OF

MONTHS. g 3 =
3 g —g Males. |Females. | Total.

= [ =
Janu 1,514 569 078 78,08 26.97 100
Februagy 1,661 585 %m 72.61 27.89 100
March 1,548 561 2,104 78, 26.66 100
April 1,680 544 2,074 78.77 26.23 100
Y. 1,458 2,028 72.07 27.98 100
June, 1,408 b70 2,083 72.87 27.63 100
July 1,459 578 2,082 71.80 28,20 100
August 1,677 572 2,149 78.38 26.62 100
Beptember 1,681 642 2,324 72.38 27.67 100
‘October,. 1,788 649 2,487 78.87 26.63 100
November, 1,799 643 2,442 78.67 26.88 100
December = 1,766 651 2,407 72.95 27.05 100




100 BrATIsTICS OF LLABOR AND INDUSTRIES,

WAGES, EARNINGS AND PROPORTION OF BUSINESS DONE.

WAGES AND EARNINGS.

PROPORTION OF BUBINESS DONE AND DAYS
IN OPERATION.

Total amount pald in wages
Average yearly earnings...

$1,180,165 00
528 17

Average proportion of business done,

per cent. §
Days in operation, AVErage.. .....cceumes 20107

CLASSIFIED WEEELY WAGES,

NUMBER RECEIVING. PERCENTAGE RECEIVING.
CLASSIFICATION OF WEEKLY WAGES, = *

Males, [Females.)| Total. | Males. |Females, | Total,
TUnder $5 285 178 418 12,76 28.85 16.80
$5, but und b4 oM 148 2.98 16,24 6.02
6, but und 89 84 178 4.84 18.61 .04
7, but und 44 65 109 2.89 10,68 4.43
8, but under 9. 41 686 106 2.22 10.568 4.81
9, but under 10..... 65 40 106 8.68 6.48 4.27
10, but under 12.... 126 52 178 6.84 8.48 7.28
12, but under 18.... . 388 20 358 18.85 3 14.52
15, D0t NNAEE 20..iessioniseasssrsrnavessirses 448 18 461 24.056 2.93 18.74
20 and over. 407 L 408 22,09 a6 16.50

Total 1,842 617 2,459 100 100 100




STATISTICS OF MANUFACTURES, 101

TABLE No. 9.—Industry Presentation, 1898—Continued.

LEATHER.

NUMBER OF PARTNERS AND S8TOCK HOLDERS CAPITAL INVESTED, STOCE USED AND GOODS
CONSBIDERED. MADE.

Banks, trusteea, [ - /|
Aggregates—Partners and stockholders, 1

Goods Made—Aggregale Value.
Total value of £00ds MAde....u...sers 58,249,889

Number of establishments raporting 43

Number of prlvute firms... e wid] Capilol ITnvested,

Number of partne 52
;Inaiafl;.‘:......................... Qg Amount of capital invested............ $2,994,658
5 s s cas e anske? Cakmns
Estates 2 Stock Used—Aggregale Value,

Number of corporations.. 22

Number of stockholders 168 Total value of stock used........eeessss $3,079,876
Males . 188
Females.... 2&

S

PERSONS EMPLOYED,

i PERCENTAGES OF

PERBONS EMPLOYED. g | Z
d | B | 2 | Males |Females Total

= = =
AVErago DUIMNDOT w..ueaissassaissassssiariasnasasesss| 5,206 72 | 3,278 97.80 2.20 100
Smallest number 8,046 67 | 8,118 97.84 2.16 100
Greatest number. 8,314 76 | 8,389 97.78 2.22 100
Excess of greatest over smallest number...| %68 8 276 97.10 2.90 100

PERSONS EMPLOYED, BY MONTHS,

s- PERCENTAGE OF

MONTHS, g = =
g g 2 Males. | Females.| Total,

B =
230 67 3,297 97.97 2.03 100
g:zsa 73 8,336 97.81 219 100
8,288 7L | 9854 | 97.88 2.12 100
8,814 73 8,387 97.84 2.16 100
8248 73 | 8321 | 97.80 220 100
8,202 72 | 32 | 9180 2.20 100
3,062 i ! 8,128 97.78 2.27 100
8,046 74 8,120 97.68 2.87 100
8,121 72 8,198 97.74 2.25 100

X 229 5

December 3738 A | Swe | ores | oa1 | 100




102 SraTisTics OF LABOR AND INDUSTRIES.

WAGES, EABRNINGS AND PROPORTION OF BUSINESS DONE.

WAGES AND EARNINGS,

IN OPERATION.

PROPORTION OF BUSINESS DONE AND DAYS

Average yearly

Total amount paid in wases.. o s1,m,om 00
earnings ... B27 14

Average proportion of businessdone,
cent,

Days in operation, AVer&ge......ccceuenes

295.91

CLAESIFIED WEEEKLY WAGES.

CLASSIFICATION OF WEEELY WAGES,

NUMBER RECEIVING.

PERCENTAGE RECEIVING.

Males, | Females.| Total. | Males. | Females.| Total,
Under §5. 122 8 180 4.76
$5, but under $86...,.. b7 1t i1 2,28
B but under 7.... 2 1 98 3.569
7, bnt under 8. 168 2 165 6.36
8, but under 9.... 226 7 233 8.82
9, but under 10..., 885 1 886 15,02
lIJ. but nnder 12, B85 o | 585 20,87
12, but under 16. 457 o 457 17.88
15, but under 20. 878 878 14.76
20 and over.... 148 148 5.77
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TABLE No. 9—Industry Presentation, 1898—Continued.
SHOES,

NUMBER OF PARTNERS AND STOCEHOLDERS

CAPITAL INVESTED, STOCK USED AND GOODS

CONSIDERED, MADE,
gumlﬂgr o{ %mhmmenm reporting ..... g
umber o vate firms....... . Capital Invested.
Number of psrtne:l's. sesaisens sasi :g r o .
ales m i
e i et % ount of capital invested .....om. §2,280,181
%g&:é:;.... P19
. eneam Stock Used—4 Value,
Number of corporations. s L IO Ve
Number of stockholders. . 188 Total value of stock 18ed.......eseeens 38,749,005
Males...... 188
Females..... . 20
Banks, trustees, ete....... 1 Goods Made—Aggregale Value,
Aggregates—Partners and stockholders, 206 Total value of goods PIITIY, Lo $6,216,895

PERSONS EMPLOYED.

g PERCENTAGES OF
PERSONS EMPLOYED, g L~ .
2 | E | £ | Males |Females.|Tota
= 1 &
PR T TTE 1 TS S m— - ) 1,678 4,788 64.59 85.41 100
Smallest number 2,940 | 1,624 | 4,564 64.42 85.58 100
Greatest number 8,161 | 1,726 | 4,877 64.61 86.89 100
Excess of greatest over smallest number...| 211 102 818 67.41 82.60 100

PERSONS EMPLOYED, BY MONTHS,

3' FERCENTAGE OF
MONTHS. § 'E -l
< g 2 Males. | Females [ Total,
= [ =
2,046 1654 | 4600 | 6404 | 8596 100
8,042 168 | 4,722 | 6sd2 | 8558 100
8,056 1709 | 4765 | 6418 85.87 100
8,061 1691 | 4,752 | 6441 85.59 100
2,972 1646 | 4,618 | 64.86 86.64 100
8,142 1694 | 4,8% | 64.98 | 35.02 160
2,940 1,669 | 4,600 | 68.79 86.21 100
8.136 1726 | 4,862 | 6450 | 8550 100
151 1728 | 4874 | €465 | 8535 100
2,052 1624 | 4,676 | 66.27 34.78 100
8,125 1645 | 470 | 67.61 82.39 100
DeCcembET vevererrsreeeraen 8,004 1,671 4,766 64.93 8507 100




104 STATISTICS OF LABOR AND INDUSTRIES,

WAGES, EARNINGS AND PROPORTION OF BUBINESS DONE.

PROPORTION OF BUBINESS DONE AND DAYS

WAGES AND EARNINGS. IN OPERATION.

Total a.mount paid in wages........ §1,689,690 00 Average pmporﬁon of busines done,
Average yearly earnings........ s '858 21 per cen B83.23
Days in opara.tlon. AVEerage... s 270,90

CLASSIFIED WEEELY WAGES.

NUMBER RECEIVING. PERCENTAGE RECEIVING.

CLASSIFICATION OF WEEELY WAGES,
Males, | Females,| Total. | Males. | Females.| Total.

Under §5. 642 607 1,249 19.60 84.76 24,87
$5, but under $5............ neesanannnees 258 246 504 7.88 14,08 10.08
6, but under 7.. 272 495 681 15,67 9.86
7, but under 8. 191 218 404 5.83 12,19 8.06
8, but under 9. 142 409 8.16 8,18 8.156
9 but under 10.. 818 138 456 9.71 7.90 0.08
10. ut under 12 493 90 688 15.05 5.16 11.61
12, but under 16 28 678 16.64 1.60 1141
15, but under 20. 269 8 277 8.21 46 b5.51
20 and over 69 ] 72 2,11 17 1.43

Total 8,275 1,747 5,022 100 100 100
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TABLE No. 9.—Industry Presentation, 1808—Continued.

BILK GOODS.—ALL BRANCHES INCLUDED,

NUMBER OF PARTNERS AND BTOCKHOLDERS
CONSIDERED.

CAPITAL INVESTED, STOCK USED AND GOODS
MADE.

Number of establishments reporting...... 152

Number of private firms........... 86
Number of pArtners........euiee 165
Males 153
FeMBIGH,...co01sa0ms sermassssess 8
Special... 8
Estates ., 1
Number of corporations. 67
Number of stockholders 438
Males... .. 381
Females....... v . B8
Banks, trustees, etc........ 4

Aggregates—Partners and stockholders, 603

Capital Invested.
Amount of capital invested........ $20,694,634 00

Stock Used—Aggregale Value.
Total value of stock used........... $21,078,642 00

Goods Made—Aggregate Value.
Total value of goods made......... $11,799,895 00

PERSONS EMFPLOYED.

% PERCENTAGES OF
PERSONS EMPLOYED, g =

| g 2 | Males. ]Fem&les. Total.

= = &
Average number 14,188 | 11 26,046 | 54.45 45.56 100
Sm Tléet nomber 18,759 1113?{ 25,210 | 54.58 45.42 100
Greatest number 14,517 | 12,161 | 26,678 | 54.42 45,58 10
Excess of greatest over smallest number ..... 58 710 | 1,468 | 51,68 48.97 100

PERSONS EMPLOYED, BY MONTHS.

ﬂ PERCENTAGE OF
MONTHS, g = o
= g £ |Males. |Females. | Total.
= = 13
JENUALY ..oiriiniirens B 13,750 | 11,451 | 25,210 54.58 45.42 100
Fehma{y.. 18,986 | 11,663 | 25,689 54.46 45.54 100
March 14,212 | 12005 | 26,227 54.49 45.81 100
14,487 | 12311 | 96,508 54.46 45.54 100
14517 | 12,161 | 26,678 54.42 45 58 100
268 | 12:016 | 26288 54.29 46,71 100
14,148 | 12,008 | 26,151 54.10 45.90 100
14,182 | 11,978 | 26,106 54.18 45.87 100
| 14116 | 11,782 | 25,847 54 61 45.89 100
14174 | 11781 | 25,905 54.71 45.29 100
R SR e T 1,679 | 25.881 54.78 922 | 100
1 LT e et e 14.200 | 11881 ! 26,180 54.72 45.28 100




106 SraTisTIcS OF LABOR AND INDUSTRIES.

WAGES, EARNINGS AND PROPORTION OF BUSINESS DONE,

PROPORTION OF BUSINESS DONE AND DAYS
WAGES AND EARNINGS. IN OPEEATION.

Total amount paid in wages .. $10,544,948 00 Average proportion of business done,
Average yearly earniDgs. .o eeee 404 82 per cent...
Days mopemﬁon nvemga isverss 288,13

CLASSIFIED WEEELY WAGES.

NUMBER RECEIVING. PERCENTAGE RECEIVING.
CLASSIFICATION OF WEEKLY WAGES,
Males. |Females. | Total, Males. |Females. | Total,

er 85 1,881 2,889 4,720 18.50 24.87 18.62

. 729 1,828 2,567 5.23 16.02 10,09

774 1,48 2,260 5.56 18.02 8.02

785 1,428 2,218 571 12.47 8,76

983 ,646 7.06 5.81 6.49

9, but under 10.. 1,906 713 2,619 13.68 6.25 10.88

10 but under 12.. 2,382 1,265 8,647 17.10 11.08 14,39

12. but under 15.., 1,771 807 2,678 1T 7.07 1017

15, but under 20....... 1,892 342 234 18.58 2.99 8.8L

20 and over. 820 48 5.88 42 8.48

Total 13,938 11,414 25,847 100 100 100




STATISTICS OF MANUFACTURES,

107

TABLE No. 8

—Industry Presentation, 1898—Qontinued.

WOOLEN AND WORSTED GOODS.

—

NUMBER OF FARTNERS AND STOCEHOLDERS
CONBIDERED.

CAPITAL INVESTED, STOCK USED AND GOODS
MADE,

Number of eatnhltnhmeuts mportlng " 25
Number of private firms... |

Number of partners ...
Males;,
Females, v 7
np;ec‘ia.l... o e e S
Number of corporations ... PIFTPPIS | |
Number of stockhold 211
Males. - 165
Females, .. 38
Banks, truntees BB, s 8

Aggregates—Partners and stoekholders, 289

Capital Invested.

Amount of capital invested.....ennn. 85,764,066

Stock Used—Aggregate Value.
Total value of stock used....... weenenns 94,609,876

Goods Made—Aggregale Value.
Total value of goods made.. ... 86,818,752

PERSONS EMPLOYED,

g PERCENTAGES OF
PERSONS EMPLOYED, g -1 i
2 E § Males. |Females.| Total.
= = =
Average number 2788 | 2,670 | 5,408 50.68 | 49.42 100
Bmallest number...... 2,631 2,606 | 5,286 50.24 49 76 100
Greatest DUMDET. ......cuive casesesmnsssssenss 2,878 2,766 5,639 50.94 49.06 100
Excess of greatest over smallest number...| 242 161 408 60.05 89.95 100

PERSONS EMPLOYED, BY MONTHS,

a‘ PERCENTAGE OF
MONTHS, g = o
<l g8 Z Males. |Females, | Total.
= ] 3
2,787 615 5,402 561.61 48,80 100
2,817 g‘,ﬂw 5,607 51.16 48.85 100
2,540 2,764 5604 50.68 49,82 100
2,878 2,766 5,630 50.95 49,05 100
2716 | 2657 | 5878 | 5055 | 49.45 100
o717 | 26 | 5462 | 4074 26 100
2,746 2,611 5,356 BL.26 48.76 100
2,695 2,685 5,380 50.66 49.44 100
2,067 2,600 5,272 80,59 49.41 100
2632 | 2608 | 5240 | 5028 | 4977 100
2,631 2,661 5,292 49,72 50.28 100
2,678 2,677 5,850 49,96 50.04 100




108 StaTisTIcS OF LABOR AND INDUSTRIES,

WAGES, EARNINGS AND PROPORTION OF BUSINESS DONE.

WAGES AND EARNINGS.

PROPORTION O‘F BUSINESS DONE AND DAYS

IN OPERATION.

Total amount paid in wages
Average yearly earnings....

- 81,576,981 00 I|

per cen

Average proportion of business done,

Days in oparauon RVErage......

ssssseres 276,52

CLASSIFIED WEEKLY WAGES.

CLASSIFICATION OF WEEKLY WAGES.

RUMBER RECEIVING.

PERCENTAGE RECEIVING.

Males, | Females.| Total, Males. | Females.| Total.
Under §5....cve0euens 646 1,928 2,569 22.04 68,00 44,61
85, but under $6. 204 b05 709 6.96 17.87 12.81
6, but under 7. 482 178 610 14.74 6,80 10,59
7, but under 8..... 609 04 608 17.87 3.82 10.47
8§, but under 9. 246 62 808 8.80 2.18 5.85
9, but under 10... 220 88 2568 7.51 1.17 4.39
10, but under 12 203 81 234 6.08 L10 4.06
12, but under 16. 260 2 262 B.87 A1 4.56
156, but under 20. 187 137 4,67 = 2.88
20'and OVeT.......oomns 74 ==\ 74 2,52 129
Total 2,981 2,828 5,769 100 100 100




THE SILK INDUSTRY IN NEW JERSEY.

ITS BEGINNING, GROWTH, AND PRESENT PROPORTIONS.

—_—

The manufacture of silk goods is the leading industry of New
Jersey. With the single exception of the railroads, the various
branches of silk manufacture employ more labor, and pay out a
much larger amount of money in wages, annually, than any other
industry carried on in the State.

In the three branches of broad goods and ribbon manufacture,
throwing and dyeing, the largest number employed at any time
during the year 1898 was 26,786, and the average number employed
throughout the year, 26,045,

Making allowance for the large number of females and minors
employed, it is safe to estimate the number of persons in New Jersey,
whose means of living are obtained directly from this great industry,
at not much less than 75,000, In 1890 the manufactured silk pro-
duct of New Jersey was 36 per cent. of the total of the United States ;
the great increase that has taken place in this State since then, as
shown by the reports to the Bureau for 1898, warrants the prediction
that the census of 1900 will show a much larger proportion of the
silk product of the country, manufactured in the mills of New Jersey,
than that given above. Nearly twenty-one millions of capital are
invested in one hundred and fifty-one separate mills; the amount of
capital and number of establishments are larger now than ever before,
and rapidly increasing.

The value of the product is nearly double what it was ten years
ago and more than three and one-half times as great as in 1880, in
spite of the fact that the tendency has been during this period to locate
important branches of the industry in other Btates, The value of

- the manufactured silk product is one-half again as large as the total

value of farm products in New Jersey in 1890, according to the
United States census of that year. Thousands of people are given
(109)
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employment in this great industry for the year 1898, for which this
record is made, more than ever before and the average paid in wages
is higher than in preceding years.

That the number of concerns doing business in this State and the
capital invested may be compared with preceding years, the figures
are given below, those for 1898 being taken from the records of the
Bureau, and for 1890 and 1880 from the United States census reports:

No. Capital.

BBI . cmemnencem sinmre srsm e anensrasssstssmresavsnsrmesesernannass kB | - $20:865,184
BA00) it toinieiviaidsssisisravitiratibnistamsantsssseinansc 188 0 118,800,007
TR0 oa s ca sesiatnouasumasasesvu e mbeaiesmbssbisesathacsnasnsssses 108 6,952,325

The increase in capital invested from 1880 to 1890 was 142 per
cent., and from 1890 to 1898 only 25 per cent., but from 1890 to
1898 there were four years of the most severe depression. No such
calamity was experienced during the years from 1880 to 1890.

There has been a very large increase in the number of hands em-
ployed. Below the average number of hands employed last year, the
greatest and smallest number, and the average number males and
females, as reported to the Bureau, are given, also the average number
as shown by the United States census reports for 1890 and 1880.

Persons employed :

1896, 1800,  1880.

Total average number....csessssserrarassssnssnrsnes 26,045 17,917 12549
SINREORE v scisiiivasiiurinssas sadvesnisnanns o SDIRT iveeiin iniveasai
Grestoek. ooviesisiisnisrsssrsnvarariunissrusunsi B8788)  iivivass eseiieind

Male, average DUMbDOr.....ceusseesssrarseennsvoneen 14,182 8184 4,696
Ballest .o i iinmiiivess s TR0 Gisnie isiesiey
GIPOAR B S catssbnansensondsnrunsnassvonners’ LI DON | Sivasies: iideassns

Female, average number.......cserevisarennnennes 11,963 8,834 5,380
SERLLeOk ovisiasninsa s sasa s ra e st 11049 s e vis
Croatorl cicuvivissinernosussesnsinnsrvisivings s JIIBOE . wasteshas: - simessuns

¢ b e e s e e e R T 899 2,493

The United States census gives a separate report showing the
number of children employed under fifteen years of age. A similar
report is not made to the Bureau. The number of children em-
ployed in 1880 was very much greater than in 1890, and it is prob-
able that there was a further reduction in the number of children
employed last year. The deerease, however, could not have been
great,
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For wages paid the returns made to the New Jersey Bureau and
those included in the United States census of 1880 and 1890 are com-
pared below ; comparison is also made of the average wages paid, the
computation being made on the average number of employes, males
and females :

Total. Average.
1898 ..coriansiasnsanissisissnsnsnsraniansnisnnennnnnnnnnees $10,650,7890  $408 94
T ERERR T DN R SN 7,176,180 400 52
1880 .cvossennensnansuseesssesen sorsarvsssesnnsasnnurnassen 4,177,745 332 91

The increase in average wages paid from 1880 to 1890 was very
much greater than from 1890 to 1898, but in part this was due to the
fact that in the average for 1880 is included the larger number of
children employed. The children were paid the very lowest amounts
in wages, probably not more than three dollars a week., This would
reduce the average very greatly in 1880. For the whole number the
average weekly wages last year was only $7.86.

The reports to the New Jersey Bureau of Statistics also contain a
statement showing the number of employes receiving different
amounts in wages weekly, A similar statement is included in the
United Btates census report of 1890. Comparison of the figures is
made below. There is given the number of wage-earners receiving
various amounts in wages weekly last year and in 1890. The ratio
each class of wage-earners bears to the total of all is also given. As
there is no separate statement in 1890 for the wages of children
employed, the children included in the United States census of that
year are divided equally between male and female, and entered with
the class receiving under $5 per week. The figures follow :

Male. ~—Number.— ~—Ratlo,—

1898, 1850, 1893, 18680,

UIRdOr 8L snsscisansssviansivivase ; 1,881 668 134 137
T o T MO S e Pl S e 52 43
S e s e | | 317 56 6.4

o Bl sseiseesae WO S0 66 bb

8 R U e B 983 257 71 - B8

4010, it rimsses: 1,906 - - 518 138 105

JORS AR o e 94880 | 1BYD 176 139
) L Taye | O o N NN R S e f | 737 126 167
L T 1L SN 135 139
B0 and OVEE oiusiessnsvrsiianssasionsmanair. S20 527 5.8 10.8

Tobakmnsnnsdnnissuasna 18058 4481 1000 100.0
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Female, —Number,.— ~——Ratio.—
1898, 1890, 1898, 1890,

ORAGPD csasisnserrassrmsinssassarasiormaies 00k 1701 25.0 2756
$510 Buiiiisesvinarssineaasnasaas o 1,828 1,668 161 241
B, B et E e e conraessmnr e LB 1 LD ASY 131 230
Tt 8..cssceenssmsesarosase oo 1,428 506 126 7.8
BT D i ssisinsivayseraemmaairadat bl OOD 284 5.9 4.4
980 10, iccuisaersnrarnnsronnsncronsnsasess 115 254 6.3 3.9
g L e e e B 483 11.2 7.6
1250 0800 recssassaciisaanssniavansoisasnon’ * L0 102 7.2 1.6
197 R o R P 6 3.1 Jd
20 and OVer.iccsuesssserersrsssanssnrasasss 48 6 ] 1
POkl cociussossmnrontessssansnasansuoasns 11,414 * G886 100.0 100.0

In 1890 nearly 11 per cent. of males employed received $20 weekly
or more, whereas last year less than 6 per cent. received $20 weekly
or more; in 1890, 54 per cent. received from $9 weekly to $20
weekly—Ilast year 57.3 per cent.; in 1890 the number receiving less
than $5 weekly, males, was 13.7 per cent.,—this includes one-half the
children employed in that year, according to the United States census
report of that year; last year the proportion receiving less than $5
weekly was about the same as in 1890—13.4 per cent.

Of females employed in 1890, including one-half the children
reported that year, 27.5 per cent, received less than $5 weekly, and
last year the number was 25 per cent. of the total. There were 82.4
per cent. of the total number of females employed in 1890 who re-
ceived less than $8 weekly, whereas last year the ratio was 65.8 per
cent. Only 9.3 per cent. of all females employed in 1890 received
$10 weekly or more in that year, whereas last year 22 per cent. of all
females employed received $10 weekly or more.

Of the wage-earners employed in 1890, including ome-half the
children, 52 per cent. were females and 48 per cent. males. Last
year 45 per cent. were females and 55 per cent. males. A marked
tendency toward the substitution of male for female employes is here
apparent, and in wages paid toward the employment of the higher
class of wage-earners, both in males and females,

All male labor is better paid than female, While this has been
the tendency in New Jersey in regard to the employment of labor,
there are other facts bearing on the production of silk goods in this
State which should be considered. In the following table is given
the value of goods produced, value of stock used in the product and
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the total amount paid in wages for the year 1898, as reported to the
Bureau, and for the years 1890 and 1880, as shown by the United
States census of those years. The ratio of cost of stock used to the
value of goods produced, also the ratio that the amount in wages paid
bears to the value of goods produced, with the proportion of the yalue
of product which remains for other necessary but comparatively minor
expenses and profits, if any there be, is given as follows:

3 3 N L
& 8 = SE
2 £ g
S & B £ ¥
1898..useecvnnneennniisnnennnns | $42,670,680 | $21,378,671 | $10,650,789 l..oceoeeeee: [ornraraen
Ratio, per cont....ccccmnrnsfsosnssronsnsnane. 60.2 25,3 245 | 100
wiernsassveeansrararseases| P26,406,882 | $12,703,382 | $7,176,180 |...cccvenene|usnennns .
Batio, per contu...uuucesre fsssnsseerasasnanns 60.0 28.3 2L7 | 100
1880.....ccoinmreernnnnenennes | $12,851,045 | $7,176,136 | $4,177,745 |.cvvvevnnn. |ernrnnans
RAtio, DT CObu...rue.cusereeserscrnenerncees 56.9 325 | 11.6 | 100

The ratio of the cost of stock used to the value of goods produced
is practically the same in the years 1890 and 1898, but is five points
lower in both years than in 1880, when prices of nearly all raw
materials were much higher than they have been gince. The ratio
that wages bear to the value of goods produced has been constantly
lowered ; in 1880 it was 32.5 per cent. in spite of the employment of
a large proportion of children ; in 1890 it was 28.3 per cent., and last
year it was 25.3 per cent.

While the tendency in the employment of labor has been toward
the employment of males for whose services a higher average in
wages is paid, and toward the payment of a higher average of wages
to female employes, the ratio that wages bear to the value of goods
produced is downward. It is apparent that there is greater efficiency
in the production of goods. The employment of a better class of
labor means greater efficiency. Improvement in machinery has been
very marked and this would cause some reduction in the ratio of cost
of wages. The class of goods produced is higher. Inducements to
locate in other places, some of them outside New Jersey, have caused
manufacturers to erect other plants. Cheaper labor can thus be
obtsined and a saving effected in other items of cost. In the main,

8
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‘however, this change has affected only the cheaper classes of goods in
New Jersey. The higher grades of silks are now made almost
exclusively in this State ; hence the employment of higher-paid wage-
earners, and the industry expands, as shown by the greater amount of
«capital invested and the increase in product.

The total value of stock used and of wages paid in 1880, according
o the United States census report of that year, was 88.4 per cent. of
the total value of goods produced, and last year, according to the
Bureau reports, it was 75.2 per cent. Last year there was a difference
between the value of stock used and wages paid to the value of goods
produced of nearly 25 per cent. This difference by no means repre-
sents the profit to the manufacturers. Many important items of cost
must be provided for, among them the cost of operating the machinery,
rent, wear and tear, etc., etc. Interest on capital invested and taxes
must also be taken into account.

The distribution of firms and the number of employes by counties
are given in the following table :

BROAD AND RIBBON BILK.

e —
a (=]
COUNTIES, 3 5 b
TR
o E =] g'
gr=} Z o
e T I R [ e i el Y e 82 14,816
Hudson «.evvereevarsrnnes 18 3,922
Bergen....... 4
Warren . 3
Morris 2
Union. 1
Egsex .... 2
b, e = e Y 112 21,207

BILE DYEIRG.

3 B

COUNTIES, B 5

g 8 i g‘

Z “ o
BREBRIE cociinpsaonisisriasinsinsisnsiTiiiaiasspis 18 2,879
T et 2 866
WARYON iinnskinninina 1 146
o M s PR SRR AL o | 3,381
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SBILE TEROWING.

‘e s

5 g3

COUNTIES, a2 22

TREY

Z B
Passaic uveeeriimsssnninsennns 18 1,294
MBI IH.. . cvvnncasansansnsvanan 1 230
e A P et A Lo e Al L e 19 1,624

Passaic county leads both in number of firms and in employes—
nearly four-fifths of the firms doing business in the State are located
in Passaic county, and fully three-fourths of the silk operatives are
employed there. In addition to the above, there are numerous con-
cerns manufacturing silk mill supplies, such as reeds and harness,
which are exclusively silk mill articles and not included in the above
figures,

The number of such firms, amount of capital invested, value of
goods made and wages paid are given below.

MANUFAOTURERS OF REEDS AND HAENESS,~—FIFTEEN ESTABLISHMENTS.

Capital invested.......cearsienninne e $362,000 00
Value of stock or material 18ed.....ccssuneessasssssenssansssennass 195,691 59
Selling value of goods Mmade.......cerseesessissassararsssarassensss 502,993 60
Total amount paid in Wages (1898)....ecuvseserisurssassnsncans 197,149 04
Number of persons employed, male, 401; female, 119....... 520

The silk industry was first established in New Jersey in 1840 at
Paterson. For the ten years previons, there had been some manufac-
turing in Massachusetts and Connecticut, but only in a small way.
The foundation of the business in this country was in the making of
sewing silk ; but in New Jersey general silk manufacture was taken
uap. Bounties were paid in some of the States for the production of
raw silk. In New Jersey, sixteen cents per pound was 1:Ioa1d for
cocoons, and fifty cents per pound for raw silk. Tl}e quantity pro-
duced was not very great, even under the stimulating influence of
these bounties.

A silk convention was held in this State in 1839, That the
quantity of silk produced, both raw and manufactured, was small,
is shown by the fact that in the year 1850 the total value of the
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finished product, according to the United States census of that year,
in the United States, was only $1,809,476. At that time Connecticut
led all other States in silk manufacture, so that the interest in New
Jersey was very small. In the same year the value of silk manufac-
tures imported was $17,679,137. It is noticed that in ‘1850 three-
fifths of the hands employed in silk manufacture were females, and
the average wages paid was $173 for the year. Last year the average
wages paid in New Jersey was $408.94. The total wages paid repre-
gsented in 1850 only 16.4 per cent. of the total value of the product,
while last year in New Jersey it represented 25.3 per cent, of the
total value of the product.

Probably the advantages of the water-power at Paterson had much
to do with the establishment of the silk industry at that place. The
water-power there is still used by many silk firms, but it is supple-
mented by steam, as the water-power frequently fails altogether or
becomes very deficient because of the reduced flow of the river at
times.

The number of concerns engaged in business in New Jersey in the
different lines of the silk industry, firms and corporations, partners
and stockholders, as reported to the Bureau for 1898, is given below :

NUMBER OF ESTABLIBHMENTS, NUMEEE OF PARTNERS AND STOCEHOLDERS,

g
= =
= &0
= &
o E
| o
o s = .
< 3 o |
o
a A 5 &
Establichments repurtmg ol S 21 112 19 152
Firms... 10 59 16 86
Partners O P e e 18 123 24 1656
Males......... P Y R Rt s L 18 117 23 158
APETORIO8, i i sasbencninssaraasiossunssnmissenas | svassvaiaans B iasiiue 3
8 acml L 3
states.. | el S S 1 1
Corporations... 11 53 3 67
Stm:kho]dara 49 377 12 438
Males.. 43 397 11 381
Famalas .............. 6 48 1 563
Banks and trustees.......iuieeeeesees sensnsnns [ceneee suner 44 42
Aggregate partners and stockholders..............] 87 500 36 603
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The persons employed in these 152 establishments, as reported to

the Bureau, are as follows :

AVERAGE, SMALLEST AND GREATEST NUMBER EH?LD?HD.

1B 6
L o]
NUMBER EMPLOYED, A g8 B | =
hotES | MEL =
A AL | =S =
Males, AVETAES NUMDET..uuusieress srmversraressnemsensseesenne: | 5,060] 10,478  644| 14,182
* gmallest ' eeieeeessisiennineeennennss] 29951 10,009]  804/13,898
greatest i . 3,132/ 10,773| 677| 14,682
Females, average ** 321110,731)  811) 11,963
i smallest * 307| 10,305 737 11,349
o greatest 340/11,000) 864 12204
Total, average  “ 3,381| 21,209| 1,466| 26,046
“  gmallest " 3302 20404 1,341 265,047
“  preatest 4 34’?2 21,773| 1.541] 26,786
The employment of labor by months is given below :
Persons Employed, Male, Female and Total.
MALES,
= g
MONTH & o 3 ;
e gl EBECR Y
-y AT | »8 &
January ........ T o e e bt [ 1 1 10,089 639 13,769
Fehrun.ry e = L e e il O 10,217 647 13,936
A R S N R AR I R R 10 466 666 14,212
April ..... T O B R S .7 10,739 651 14,487
BY eviseusussissnnsssnusinsannssnsaniasasansnnsnasas 10,773 6877 14,617
e R R R e e T 10, 699 646 14,268
J0lY avsvescsnzenns ShspieT e 10480 673 14,148
August. 10,407 669 14,132
A RS A 10,486 624 14,116
R b A i 8060 | 10492 | 613 | 14174
NOVEIDEL ..o vovssersssoerisssess e | 3,100 | 10448 | 604 | 14,162
Docember ..........coecemmereneiin 3,132 10,637 630 'I‘I.Eg
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Silk throw-

44

: B

MONTHS, Elw 'g
=]

o o

B

=]

ing
Total,

BT Y i e anndas ¢ mo ot Sone Ly R s s By BESMATEY Ko H w47 321 10,306 826 11,451
TOUBIURYY v scsvasascasisnsarorasoasnrsronssnsnosasari| SOk 10,470 862 11,66%
March....... ad e nehy 340 10,811 864 12,016

da i wa ey 329 10,9356 847 12,111
322 11,000 839 12,161
318 10,856 843 12,015
321 10,840 842 11,903
314 10,832 827 11,973
316 10,656 780 11,732
iirars 317 10,877 737 11,731
NOVONBEY: Lsiuvisrssinsnrininissinsssiosioriosabiasis 313 10,624 742 11,679
10,7 T i e et G s B Lt M el (NS 3 1 10,767 767 11,881

TOTAL,
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E g
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52 2 =
u:a = [=}
me o. =]

January ... P
ﬂabnﬁary 4 AV Sk s Ko end vaas e vesaR i eaE] |
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O e
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B T R e e e R R S e sesnsnasn | 3,086 21,169
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The wages received by males, females, and by both sexes combined,.

are given in classified form below :

Classified Weekly Wages.

MALES.

= 7
] 5
&0 o =
=) L) =4 L
— o - -
3 v S M L
b = =]
=] =] w.8 =

IO R, o0 s sasnaonsnsnsosusehnvisss isohedanaysvis
$5, but nnder $6
DAL URAOE  T..civeicnnsismmrisnsasmanvonsbonarans
et under  Buuisseesiseccannnissssinsnsenss
8, but under 9 T L T T D T
gpbnkonder 10, caeiisisimicaamsiiasisssues
S TR 1 o b e e e
38, Dt mnder 1B, . vvaeininenrsnnsunannobivinmariany
BBt v der D00, e serrinarnanionsrasasssonsaeronnas
L S RS R S

(=
S oo |

T i 6D OO | ribbon.
== 00 CN bo 09—

-

1,470
1,734
696

1,881

774
796
983
1,906
2,482
1,771
1, 892
820

POERL i hhnaanavassssrasssnsnnn st nasinuash

10,350

13,933

FEMALBS,

Silk throw-

ing.

Under §5.............
$5, but under $8
8, but under 7.
7, butunder 8.,
B LT o TR N 1 e
B UG AT T0: siasn ctinsessnsniennsnsunpnssrnonrs
10 Ik onder 12 e nisnissninsisisssassisin
12, B0 RN s aninndiinmsiabioians

10, bub under 20.....cos0sreeessencnsesinassssaassssi]ase
RO TOVBE. s dovussrossusnnssnsanannren s fotsosansae |sresissivars
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.
mmgqmm

TPORRL. cousosvisvinsveisapissassssatinarsinerass
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TOTAL, MALES AND FEMALES,

|
|

= E
o B et
=) = B =) F
T 2 | 2w | B
=) AR B8 &
UnA0r Plicsseicrciisorisninsnsiasshiioniasnasansisonss 152 4,004 564 4,720
§5, but under §6 82 1,954 521 2,657
6, but under 7. 80 1,902 278 2,258
7, but under 8. . .| 169 1,999 60 2,218
8, but under B....eveivenranens 311 1,295 39 1,646
O but under 10......ccicaiseamsaneniarasaraarrarss| 1ydold 1,472 27 2,619
30, bubunder 18, i itassarsisasesnsicronisasossos| I OLA 2,989 46 3,847
12, bubundet 18, e i rasesississaniniasd|| DS 2,276 20 2,678
15, but under 20........vereennnns veeeee| 139 2,076 19 2,234
R e R e et T 744 7 868
Tatal s P Sl A S S 3,064 20,712 1,681 25,347

NoTe.—One establishment, employing 550 persons, included in the preceding tables, did not
report as to classification of wages.

In the following table the amounts of capital invested, cost of
materials used in manufacturing, wages paid and value of goods pro-

duced are given; also the average yearly wages per employe, average
proportion of work done, and number of days in operation.

; Broad and Silk.
Dyeing. ribbon, throwing

Capital invesled........ceereeeeevnrnnenenns|  $1,692,773 00| $18,825,109 00| $437,252 00
Cost of material ‘usad shssssanunssernnannns 2,177,816 00| *18,754,917 00| 7140,812 00
Wages Paid ...cceeseressesesamssssssnsnsenns| 1,337,593 00] *8,853,431 00| 363,624 00
Value of goods produced ... ceeneeens| 4,279,859 00| 37,415,216 00| +477,322 00
Average yearly Wages ......coiueeeniennn 392 66 422 94 249 E4
Average proportion of buninsea done,

PORIOBAL. o asrvmorantesesersoans e 76.90 86.27 86.32
Average number of daya in operauon

AUTINE FORL oo wensvamnrasizavan 293 63 279 47 291.26

*5ix establishments out of a total of 112 have not reported these items.
+Ten establishments out of & total of 19 have not reported these items,

It is proper to explain as to some of the above tabulations, that
complete reports relating to some of the items were not obtained.

The margin of difference was, however, very narrow, and estimates
based on the common average of all that did report were used to
make up the deficiency.
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For example, of the 112 broad silk and ribbon firms reporting, six
did not send details as to stock used and wages paid. They did send
details as to goods produced and capital invested. The 106 which
did report gave stock used $18,754.917, and on the average shown
by the reports of the manufacturers, both as to capital invested and
goods produced, the six not reporting would add only $187,499 to
the amount of stock used, making the total of all $18,942,466, In
the same way $106,241 was added to the amount paid in wages.
Some throwing establishments did not report as to some of the items,
and estimates were included in the same way.

The difference in the aggregate was trifling, and could not change
the percentages in the comparisons made to any appreciable extent.
That the variations may be seen, the correct figures and those used in
the computations made in the foregoing tables are given below. The
number of establishments in each class actually reporting, and the
amount reported are given ; also the number and amount in full where
anestimate is made on the basis explained above.

The estimate in each case is marked (?); the figures follow.

2 = 4

i = g =
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Capital invested........cecuernrunes 20 | $1,602,778 | 112 |§18,825,100 | 19 | §187,252 | §20,055,154

of material used.. Rl Bl ety 206 | 18750912 | 10 | 104812 |uurcrreinurisess
“cgs; of nuiiécrla.l used.. p 2,177,816 | 1 cl“!c_: ? 13_3;3.:261 19 | 258,390 | 21,878,617
BRES DAL vesemsseciasaos b b e cric 1 853,

Wages paid ..o . soveens 20 1377698 | 112 | 78/959,672 | 10 | 7868,524 | 10,650,769
Value of goods produced.........| ... e |veessss[sensenspeernzensee| 10 | ATT,B22 Luussnsnsisnasearas
Value of goods produced........ | 20 1279.860 | 1121 "87,415,251 | 10 | 2875885 | 42,520,960
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STEAM RAILROAD TRANSPORTATION IN
NEW JERSEY, 1Sqo.

Railroad employes form a large proportion of the total laboring
population of the world. In the Btate of New Jersey, as shown by the
reports of the great trunk lines to the Burean, 33,121 persons are em~
ployed by the railways, and not much fewer than 165,000 are sup-
ported by this great industry, counting allied or contributory occu-
pations.

Railways are the promoters of modern civilization ; without them
the industrial life of the present time would be absolutely impossible.
An interruption of labor which in other fields is harmful may become
in the railway industry, positively disastrous. The public are there-
fore interested in everything relating to them.

Land transportation is greatly on the increase, and consequently,
while the cost of individual service is diminishing, the total amount
of capital and labor devoted to the movement of passengers and freight
is increasing very rapidly.

Railway employment is much sought after, probably more go than
any other occupation involving the same degree of [physical labor.
That this should be the case, notwithstanding the much greater lia~
bility to accidents as compared with any other industry, is surprising,
and can be accounted for only by its offering some distinct compensat-
ing advantages, the chief of which is probably the]permanent character
of the employment, the practical independence of the fluctuations of
trade to which other forms of labor are subject, and the certainty that
advancement in the service will be the reward of faithful and intell-
gent performance of duty.

While the dangers of railway employment are generally understood
to be great, comparatively few realize their exact magnitude. .

It will surprise many to know that the man who enters the railway

service incurs a liability to being killed or injured in the line of hie
(123)
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duty, that fully equals, if it does not surpass, the risk to which the
soldier is exposed in a state of war.

The report of the Interstate Commerce Commission for the year
ending June, 1898, gives the number of employes killed on all the
roads in the United States during that year as 1,958, and the number
who were injured, more or less seriously, as 31,761—an increase in
the number of employes killed as compared with the previous year of
265, and in the injured of 4,094, The number of passengers killed
during the year ending June 30th, 1898, was 221, and the number
injured was 2,945, In respect to both killed and injured passengers,
these figures are slightly below those for the previous years.

Indeed, it would seem from the records of railway accidents for the
past ten years, that legislation directing the use of appliances calcu-
lated to reduce the dangers of railway employment, such as the com-
pulsory use of automatic couplers, has accomplished but little for the
employe; but, on the other hand, much has been done toward insuring
the safety of the passenger. The percentage of the total number of
employes who are killed or injured shows a distinct increase, while
the proportion of the total number of passengers carried, who are
killed or injared, shows a decrease each year.

There are no statistics available on this subject separately for New
Jersey, but the very complete record of railway accidents and resultant
loss of life or injury to employes and passengers which the Interstate
Commerce Commission presents each year may be used to illustrate
the risks incidental to this class of industry, bearing in mind that this
State is part of one of the “Groups” into which the railroads are
divided by the Commission, and that in this group the largest number
of accidents occur.

It appears that one man in the employ of the railroads of the
United States was killed during the year ending June 30th, 1898, for
each 447 employes, and that one was injured for each twenty-eight
employes. These figures measure the liability to death and injury
incurred by railroad employes in general, including those whose
duties are not of a kind that subjects them to any particular danger,
such as clerks and others engaged in the administration department.
Confining the statement to trainmen, it appears that one employe of
this class is killed for each 150 trainmen employed, and one injured
for each eleven trainmen employed. The astonishing significance of
these figures is that one out of every eleven trainmen employed on the
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railways of the country must expect to lose his life or suffer bodily
injury each year.

Among the kind of accidents resulting in death or injury to train-
men, falling from trains and engines ranks first, coupling and uncoup-
ling cars being second, and both causes together are responsible for
more than 33 per cent. of the total killed and injured among train-
men. During the same year, the number of passengers carried on
the railways for one killed was 2,267,270, and the number carried for
one injured was 170,141. The greater degree of safety enjoyed by
passengers is shown by the fact that in 1890 the number of passengers
carried to one killed was 1,727,789, Since then the passengers’
liability to accidents resulting fatally has been steadily decreasing,
until now, as suggested by the figures relating to them for last year,
it is a question whether or not the passenger is not safer on a railroad
than he would be elsewhere.

The railway companies whose reports appear in the following
tables are the same that reported to the Bureau last year. The basis
of these statements or the points sought to be brought out distinctly
is the number of persons employed in this industry in New Jersey,
their classification in the matter of service, the wage rates per day,
the yearly earnings and the total amount disbursed by the companies
in wages to residents of this State. '

This, taken in connection with similar data contained in the
statistics of manufactures, enables the Bureau to present wage rates
and average yearly earnings for nearly 200,000 persons employed in
the industries carried on within this State. It is much to be regretted
that these reports are not on uniform lines, so that summaries show-
ing the various points of interest for the entire railroad industry might
be made.

The railroad companies reporting are the Central Railroad Com-
pany of New Jersey, Erie, Morris and Essex, New York, Susque-
hanna and Western, Pennsylvania, Lehigh Valley, and Philadelphia
and Reading,

The number of persons employed on all of these roads is 33,121,
all but 1,817 of whom are employed all their working time within
the State of New Jersey. The service of these 1,817 is performed
partly in this and partly in the adjoining States of New York .and
Pennsylvania, or in the harbor of New York on the tugs and freight
barges of the railroad companies.
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In the following table, the number of persons employed on the
different roads with the total amount paid in wages during the year
is given:
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PonnBYIVANI .« cssusecivassansseivsosaussasasionssusserssansonsossins 14,910 $7,296,065 65
New Jeraey Centrnlivi.... cocosasisnsaanssusssasonsansissiiatasoions 6,762 3,678,872 80
Morris and Eesex 4,306 2,687,663 93
TETIO, osvnnscannenssssihiessennnssnansanesnsnnss riusibnss riessatyabssesisn 2,738 1,606,942 48
Lohigh VAlLleFuwrnes - sresesessers sssesesemsssssssseemenereerees | S4T3 | 1,302,201 66
New York, Susquehanna and Western........ccessasrarieenies 936 487,116 00
Philadelphia and Reading........coceumsensnsesecsnnnessssasnans 998 603,358 00
Tokaliccsenneasimseninraainveransassansnssrsss snmseansaenient S3,121 | $17,002:280 89

The total above shown, both in the number employed and the
amount paid in wages, differs but very slightly from the same items
presented in last year’s report, and proves the correctness of what has

- been said before regarding the absence of fluctuation in railroad

employment.
The figures for both years are here given :

1898, 1899, Increase,
Number employed in New Jersey...... 30,863 33,121 2,258
‘Total amount paid in wages............| $17,409,098 73| $17,652,220 39| $143,121 66

In the transportation departments, which includes all employes not
properly assignable to other classes, such as general superintendents,
clerks in offices, station agents and other stationmen, all trainmen,
yardmen, switchmen and signalmen, 62 per cent. of the total number
of employes are engaged. The maintenance of equipment employes,
25 per cent., the maintenance of way, 11 per cent., and the floating or
boat service, 2 per cent.
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In the matter of daily wages and yearly earnings, the reports of
the different roads show but little variation. In consequence of the
difference in form of the reports before referred to, a classification of
the total number employed on the line of either daily or monthly
wages cannot be given, but all have reported average yearly earnings,
which are given below :
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PEATET VAN IN . cavscsserssonssans 494 89
New Jersey Central......... 529 26
Morris and Essex.. 624 31
TR s o i 619 77
Lehigh Valley... o 6526 65
New York, Susquehanna and Western...... 520 98
Philadelphia and Reading......c.eueerersransrsnnsisacsnmuseiesimisiseiaiinsnanns 504 36

The wages in railway employment will compare very favorably in

amount with those paid in other industries, Although, in many of

the recognized trades, the rates per day are larger, this advantage is
more than offset by the greater steadiness of employment, which, as
before stated, is one of the most marked features of railroad service.
In the matter of wages according to the character of the service
performed, the highest are paid in the departments connected with

the running of traffic and the repairing of rolling stock ; while the
department in which the lowest grade of labor is employed, the main-

tenance of way, pays, of course, the lowest.
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Classification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1899—
Number of Persons Employed, Number of Days on
Duty, Total Amount Paid in Wages, Average
Daily Wage-Rates and Annual BEarn-
ings Per Employe for Bach Class.

PENNSYLVAKIA BAILROAD COMPANY,
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Conductors 217 92,495) §271,548 68| 338.9) S2 94) §080 32
Brakemen 566| 191,888 294,504 40| 388.1] 1 54 520 88
Engineers........ 497 156,278 665,588 84| 812.4| 8 64 1,187 W
Firemen 494 156,088 882,952 B3| 815.9) 2 18 678 99
Switchmen 161 54,346 84,670 27| 887.5| 156 525 28
-1 | B 164 52,622| 86,083 19| 841.7| 165 564 82
Engine-wipers, ete.......couesasenssesrnessearsnas 71,206 188,788 80| 245.5| 1 95 478 58
Yardmen 818,904 484,837 51| 824.7| 1 52 498 72
Trackmen asas 1,850 895,017 590,021 80| 239.9| 1 49 367 69
Agents ,002 110,631 69 388.8| 2 01 B70 49
Assistant agents, 7,615 10,854 (9| 381.1| 148 471 02
B a ,809| 78,844 88| 823.4| 208 657 04
Clerks...cconsuei 216,012 416,162 92| 326.8( 1 98 629 69
Other statioNMEeN....ccueissusmmsssansrnssrass sasans 1,887 457,275| ,886 01| 866.7| 141 518 81
Machinists and helpers. 125,361 275,500 00| 265.0) 2 2t 582
Blacksmiths and helpers.. 8,644 74,888 17| 280.6| 1 b4 482 86
Car builders and repairers,..... 178,720 400,970 26| 287.9| 2 31 549 29
tersand bridge builders. ,306( 127,786 89| 810.9) 196( 608 b1
Telegraph OPerators. ... s ssess 106,645 195,474 84| 854.3| 1 83 649 41
Division superintendent’s office... 18,092 40,685 00| 327.3| 8 10| 1,018 87
Other employes. 5,008 1,624,274| 1,853,182 86 818.6] 1 14 363
s e ‘14.10‘2' 4.419.9’03‘ 87,127,418 a3l sos.si $1 611 $494 89

*Included In this total there are 1,502 employes whose duties require them to pass in the

Btates of New York and Pennsylvania,
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Classification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1899—
Number of Persons Employed, Number of Days on
Duty, Total Amount Paid in Wages, Average
Daily Wage-Rates and Annual Barn-
ings Per Employe for Each Class.

DELAWARE AND RARITAN CANAL, AND STEAM-TOWING DEPARTMENT, PENNA. RAILEOAD COMPANY.
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ngineers. 6,677 13926 01| 155.8| 2 08| 823 8
D NS Bl s caiisrnd s o oo 6,573 8237 02| 86.5| 125| 108 88
Captains, mooring sCows seitd 820 1,244 81| 186.6| 152 207 47
Bridge tenders, 14,994 18,306 59| 306.0| 89| 271 66
Logkkeepers, etc 10,008 14,661 38| 806.0| 145/ 444 25
Collectors... ..... 1,095 4.260 00 865.0/ B 89| 1,420 00
Clerks 6,919 11,345 46| 864.1| 164 597 18
Harbormast 1,842 21078 60| 335.5| 155 518 40
Blacksmiths and helpers.e .. 657 1,023 60| 82855 156  b611 80
nters and bridge builders. 6,444 13,160 90| 402.7| 2 04| 822 56
Construction gangs ...... 19,308 28,014 58| 8118/ 1 19 371 20
Superintendent’s ofiice... 1.401 5,615 00| 850.2| 4 01| 1,408 75
Other employas 1854 2.114 63| 3000 1 14| 52
Total 1027871 168,647 32| 202.8] 81 64 8381 08

*Included in this total there are 815 employes whose duties require them to pass into adjoin-

ing States and the harbor of New York.

9
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Classification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1899-—
Number or Persons Employed, Number of Days on
Duty, Total Amount Paid in Wages, Average
Daily Wage-Rates, and Annual Earn-
ings Per Employe for Each Class.

PHILADELPHIA AND READING RAILWAY COMPANY.
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Conductors... 85 12,331 §33,477| S52.8| 82 71| 956 49
Bral - 56 20,726 85,662| 870.0| 1 72 636 82
Engineers 38 12,088 86,049 816.8] 2 99 948 66
Firemen ... v 8‘8] 12,088 21,991 318.1] 1 82 578 71
Bwitehmen 22 7,920 10,217 860.0] 1 29 464 41
Fl BR acoevasrins 28 10,080 10,660 360.0[ 1 06 880 72
Engine-wipers, 16 5,400 6,921| 360.0f 1 28 461 A0
Yardmen 31 11,160 24,789 860.0| 2 22 798 03
Trackmen 882 106,585 133,440| 82L.0f 1 25 401 93
iieﬂl:m Ak ;?il:l ’.’g.g&? 52,287| 860.0| 1 25 450 04
Baggagemen... = 2% 10081  15:000| 3og 2| 150 o7 g
Clerks, a8 12,670 18,083 833.4| 1 49 499 55
Other station men............. 73 21,207 22,017| 200.5] 1 04 801 60
Machinists and helpers.. 12 3,161 ,270] 268.4( 2 30 605 83
Blacksmiths and helpers 4 1,160 2,880 290.0| 2 05 595 00
Boilermalkers and helpers., 5 1,409 8,021| 281.8| 2 141 604 20
Car builders and repairers, 4 6,560 12,988 278.7| 198 511 17
Carpenters and bridge bui 16 4, 9,782) 203,56 2 08 611 37
Construction gangs... 46 18,767 28,277| 209.8| 1 69 506 02
Telegraph operators, 18 6,220 11,104| 346.6| 1 79 616 88
Divislon superintende; 3 945 2:?05 21500 201 785 88
Other employes.. 57 14,693 26,220 257.7| 178| 460 00
Total 9981 828,866 $508,858! 824.51 S1 551 §304 86
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Olassification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Hnding June 30th, 1809 —
Number of Persons Employed, Number of Days on
Duty, Total Amount Paid in Wages, Average
Daily Wage-Rates, and Annual Earn-

ings Per Employe for Each Class.

CENTRAL BRAILROAD COMPANY OF NEW JERSEY,
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G 1 officers. SN 20 6,260 $106,000 €0 818.0/$16 93/ §5,800 00
-Other oflicers. 14 4,731 83,666 70 838.0, 7 09| 2,397 b6
General office clerks.........uusmsmsmsssssnnensans| 210 1,890 140,156 75| 204.7| 2 26 667 41
Btation t SRR 166 51,266 99,927 70| B808.7| 1 95 619 74
Other station men 611 156,653" 280,368 74| 2727 1 BBl 458
Enginemen .. 259 95,768 819,640 25| 881.3| 884 1,106 02
Firemen , 814 92,001 195,980 2032 2138 624 14
CONATCLOTE «mressnisininastasasssaniairasianse 55,047 168,916 62| 271.1| 2 89 782 88
Other trainmen 941| 247,667 508, 268.1] 2 05 540 81
17T T AR e R TR S e 179 45,938 102,120 85| 266.6 2 22| 570 60
Carpenters 361 92,718 181,828 27| 256.8) 1 96/ 503
Other shoj 654| 126,882 219,010 63/ 193.9| 173 834 88
Bection foremen 105 80,799, 487 2‘?' 208.8] 1 80 527
Other tragkmen ......csseeses ovea 772 177,857 215,096 66] 230.8] 1 21 a7
Bwitehmen, flagmen and wa 827 99,161 40, 308.2) 142 481 14
Telepfmph operators and dispatchers 126 87,309 70,042 49| 296.1] 1 88
Employes of floating equipment.... 257 65,783 131,420 68| 255.9 2 00 b1l 89
All other employes and laborers. ... 1,218| 882,708 619,465 86 315.5[ 162 510 69
L Py e G AN 6,762 1.811\.4631 23,678,472 80l 2’1‘?.2' §1 94 §529 26
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Classification of Persons EHmployed on the Steam Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1809—
Number of Persons Employed, Number of Days on

Duty, Total Amount Paid in Wages, Average

Daily Wage-Rates and Annual Earn-
ings Per Employe for Hach Class.

MORRIS AND ESSEX RAILROAD COMPANY.
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Station agents. 61 19,624 £35,881 65| 321.7] S1 83‘ §588 22
Other siation men 491 168,871 283,409 53| 882,7) 1 78| 677 89
Engineers 182  57,506| 204,498 59| 815.9 8 56/1,128 59
Firemen 191 57,264 117,272 88| 299.8| 2 05| 618 99
Conductors 110 36,525 106,766 04| 832.0[ 2 83| 0961 24
Other trainmen 206 180,419 241,244 99| 4420, 18| 817 77
Machinists 110 88460 93,877 82| 349.6 2 43| 848 89
Carpenters....... 70,609 167,609 72| 280.1| 2 23| 625 39
Other shopmen 818 275,266 497,626 81| 336.5| 1 81| 608 22
Section foremen 63, 24,911 42,780 83| 895.4| 1 72| 679 20
Other trackmen 634 208,587 289,092 82| 4710 1 13| 534 24
Switehmen, flagmen, waichmen, gatemen...| 531 187,182] 230,971 79| 352.5| 1 23| 434 97
Telegraph OPEIBLOTS, v coiseserersseseeronssassrnans 7 20,869 36,347 70| 304.0( 1 78| 542 50
All other employes 600, 164,064 291,829 Bl| 328.1) 1 78| b5BS 66
Total 4,306) 1,644,136] $2,687,663 03| 368.7| 81 74| §624 81
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Clasgsification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1899 —
Total Amounts Paid in Wages, Average Number
of Hours Per Day on Duty, and Yearly Harn-
ings Per Employe for Each Class.

ERIE RAILROAD COMPANY,
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Other station men 149 79,168 81 10 631 8%
Other shopmen 849 165,206 88 10 478 87
Aceount of ﬂoating equlpmﬂ-"f 365 244,598 31 10 670 18
Machinists,.. 59 40,769 43 8.80 691 01
Carpenters.. 81 48,049 31 8,45 593 20
Conductors—pasSENELT weesesrers cenane 3 86,899 49 5,20 1,070 57
Couductors——f‘reight 85 36,809 50| 856 | 1,039 99
Enginee 44 53,278 981  5.15 | 1,210 77
Engineers—heigm A 79,910 &'  9.45 | 1,210 77
F'iremeu s S et ] IO o i 90,934 29 9 727 48
Wipers, .. 5,998 44|  9.39 815 71
it 17,987 18 5.28 642 40
Trainmen—passenger. 32,976 40 5.10 646 60
Trainmen—{reight gdd1 01l 9 649 14
Telegraph operators 59,222 99| 11,10 636 81
Section loremen 16,986 84 10 530 84
Section men 68,872 22 10 852 88
Laborers.,........ 42,551 48 10 354 84
Flagmen 81,211 81 11.60 6860 28
Switchmen and walchmen 140,450 89 11 653 26
All other employes 251,828 29, 10 548 64
27381 $1.696 942 46.............. 8810 77
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Classification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1809—
Number of Persons Employed, Number of Days on
Duty, Total Amount Paid in Wages, Aver-
age Daily Wage-Rates and Annual
Earnings per Employe for

Bach Class.

LEHIGH VALLEY RAILROAD COMPANY.
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Conductors 82| 28,878 §72,881 49 manh_ §2 A2| 882 70
Bral 265 76,870 133,045 b4 288.2 1 75| 605 45
Engineers. 104 35,985 112,506 64| 346.0) 3 13]1,082 66
Fir 105 87,858 77,879 47| 850.5| 2 06| 741 71
Switchmen 84| 18,370 26,068 80| 898.2) 1 95| 766 71
Flagmen. ..ccoasissssmsses 12 1,864 7,887 20| 165.3| 3 95| 612 26
mpﬂam'inﬁm_ﬁ.ﬁﬁa. 44| 12,228 16,968 61| 277.9, 1 31| 862 92
Yardmen 89 31,382 49,163 21| 352.6! 1 57| B5562 28
Trackmen 367| 90,666 111,589 99| 247.0} 1 23| 803 92
Agents.. 87| 13,091 25,412 92| 358.9] 2 17| 767 92
Assistant agents, 1 366 541 61| 366.0{ 1 48] b4l 61
Baggagemen, snsprn 15 4,928 11,188 42| 828.5] 2 27| 745 66
Clerks.. ...... 188| 48,2156 86,848 B8 84D.4] 1 70| 625 68
Other depot men... 996| 115,741 200,020 74| 201.8| 178 505 10
Machinists and helpers... .. 14| 4,821 0,608 28| 344.4] 197 679 16
Blacksmiths and helpers., 6 1,797 8,153 81| 299.5| 1 76| 525 68
Boilermakers and helpers 1 846! 794 72| 846.0, 2 20| 794 72
Car builders and repairers 34 9.177 16,740 01| 269.9, 1 72| 462 94
Carpenters and bridge bu 60| 14,622 20,456 48| 248.7| 2 05| 499 04
Construction gangs.. .. 15 232 4,700 90| 22.1] 1 42| 813 99
Telegraph OPEralors. vesvses msssonss sone 44] 14,779 23,810 80| 383.6/ 162 64 15
Other employes... 610( 152,508 281,604 68| 280 184 461 65
'
TROERL, cisonsis vl 2,478! 700,317] 81,302,201 55/ 296.8 $1 84/ $526 65
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Classification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1899—
Total Amounts Paid in Wages, Average Number of
Hours Per Day on Duty, and Yearly Harn-
ings Per Employe for Bach Class.

NEW YORK, SUSQUEHANNA AND WESTERN RAILROAD COMPANY,

B
] %
8 a e |
o < kS g
o -; L
& = 2% By
CLASSIFICATION, =~ ] SE T
g g 28 | 2%
I . s,
5| &, B | &8
8| 3% B | g
Z = <8 <2
Hrs. Mts,
Officers... 19 §12,632 25 8 $6569 B!
BONEIONE WAL iian i ivs rits maaniassasbamaissaiavi 61 86,012 00| 10 500 36
Other stationmen, 38 18,024 00| 10 474 82
Other shoy 86 16,358 04| 10 454 89
Machinists 11 7.208 50|  8.30 668 50
CRIPEDLETS .....ooeerenirrenssnnessasens snssansssasn susms 80 18,061 30 8.46 435 87
Conduetor: I 15 13,464 81 5.20 897 65
Conductors—ireight 80 26,920 62|  8.56 897
Eﬂglneel‘s——gtssenger..... 14 16,584 38 5,16 1,181 08
ENgINeerf—1oelght. . ...c. ciousessi sinsicasmmssossvbssassissesns 48 ssnsin 85 38,068 76/ 0.45 044 82
Firemen.... ...... 51 27,748 87 9 544 09
B Fei-T i 1) o O M 11 5,668 16 5,28 505 28
Trainmen ger. 21 10,189 96 6.10 485 24
Trainmen—freight 108 50,949 74 9 494 65
Telegraph operators ddardveaian 18 8,700 00| 11,10 669 23
Bection foremen 6,020 00 10 572 14
Section men 109 85,927 66| 10 329 61
Laborers 88 11,975 88 10 816 16
Flagmen........ 14 6,108 57| 11.50 436 32
Switchmen and watcl 44 18,826 71 11 416 49
All other employes, 214 102,328 81| 10 478 17
R WS e 985 $187,116 00'....ccooennnees]  §520 98







PART II.

COMPANY STORES IN NEW JERSEY.

STRIKE OF NON-UNION BOTTLE BLOWERS OF
SOUTH JERSEY, 18gq.

BY D. A. HAYES.

STRIKES AND LOCKOUTS IN NEW JERSEY.
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COMPANY STORES.

—_ e —

The following tables present the results of an investigation made
by the Bureau for the purpose of determining the number of company
stores that are in operation in the State, where they are located, and
what the actual difference is between the prices charged by them for
such supplies as they deal in and the prices at which goods of the
same kind and quality may be purchased from private merchants in
the same locality.

It was found that there are fifteen such stores, and reports have
been obtained from all of them. With the exception of three, which
are located in Morris and Bussex counties and operated by mining
companies, all these stores are found in the great glass industry centers
of Cumberland, Gloucester and Balem counties; one is carried on in
connection with a cotton mill, all the others are owned and operated
by the firms who control the glass works.

The interests of three classes of workmen are affected by these
stores—glassworkers, iron-miners and cotton-mill operatives.

The custom of carrying on these stores in connection with the
works is quite general in both the glass and mining centers, bat
among the numerous other industries operated in the State there is no
trace of the company store system, excepting the single case of the
before-mentioned cotton mill.

In the beginning of the glass and mining industries, the company
stores were a necessity. Both commenced business in comparatively
unsettled parts of the State many years ago, remote from centers of
population, when transportation facilities were very poor. The com-
panies built tenements, and opened stores to supply the wants of their
workmen, because these wants could be supplied in no other way.
Goods were supplied at cost and the workman was contented, having
steady employment and good wages with the necessaries of life
furnished to him through the medium of the store owned by the
company for which he worked, at a much lower cost than he could

(189)



140 STATISTICS OF LLABOR AND INDUSTRIES,

procure them from the far-distant markets himself. Under these con-
ditions, cash to any great extent was not required by the workman ;
the company store furnished everything he needed, his credit being
limited only by the amount of his earnings. Accounts were balanced
at the end of the blast, the store bill and house rent were deducted
from the earnings, and the balance, if any there were, was paid in
cash, The annual settlement of balances became, by custom, the only
pay day in the year, As long as the communities of which the glass-
houses were the centers were limited to substantially the works and
the tenements belonging to them in which the workmen and their
families lived, there was really little or no occasion for ready money.
With no stores other than the one owned by the company, at which
cash was not required, the long interval between settlements occa-
sioned no real inconvenience. These were the times during which
there was least friction between the glassworkers and their employers ;
each served the interests of the other as well as circumstances per-
mitted. It was no uncommon thing for a workman to leave his cash
balances in the care of his employer year after year, until he was able
to purchase from him the home in which he lived, or until he had
found some other safe and profitable way of investing his savings.
Up to this time, there was but little to blame and much to commend
in the company stores. They filled a want that could be met in no
other way, and had they passed away as they should have done, with
the conditions that gave them birth, all the bitter friction and strife
between employer and workman that has grown out of the struggle
to suppress them, would never have occurred. The little communities
about the glass-houses gradually expanded into towns and cities with
diversified industries, railroad communications and all the features of
flourishing industrial communities. Btores dealing in all the goods
furnished by the company stores were opened, and the natural result
of competition among them was, of course, to reduce prices every-
where except at the company stores.

The workmen could not take advantage of the new order of things
for want of ready money, and the employers successfully resisted
every effort made to compel them to pay more frequently. The stores
had become a source of profit to the companies, which they still cling
to, notwithstanding the bitter discontent engendered by their exist-
ence in every community that knows them. For upwards of twenty-
five years these stores and the abuses that are said to be associated
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with them, have been the occasion of bitter strife and discontent in
every locality in which they exist. The workman who is compelled
to accept a pass-book as the equivalent of wages that should be paid
in cash, feels, very naturally, that he is deprived, in an important
respect, of that personal liberty which is the birthright of all men ;
the company store is to him a standing and ever-present evidence of
a form of servitude that is galling to his sense of self-respect, because
it is unknown elsewhere among men of other trades as a feature of
free labor, With but little or no money to handle, he and his family
have none of that sense of consequence which all feel who have money
to spend and whose patronage is sought after, His children grow up
without the instinets of thrift and economy that naturally develop
from the responsibility of handling money and spending it to the best
advantage. The elementary knowledge of business which children
acquire in other homes, and that forms the basis of the broader under-
standing of affairs necessary to face the duties and responsibilities of
life, is not possible for his; prices and styles of contemplated pur-
chases are never discussed in his home, because he has no control
over either, He must take what the company store offers, regardless
of price, and he is expected to, and generally does, take a sufficient
quantity to insure there being little left him for pay day but the can-
celed store bills.

To own a home is one of the noblest and most praiseworthy of
family ambitions ; happily, the average American artisan living out-
side the large cities, who is of frugal habits and desires to own a
home, is generally able to secure one,

No better evidence of the blighting influence of the company store
can be offered than the fact which is stated on the anthority of a
gentleman familiar with the conditions prevailing in all the glass
manufacturing centers, that out of more than six hundred highly-
skilled bottleblowers employed in one locality, only thirty-nine own
their own homes. To a very great extent he attributes this condition of
things to the company stores. Private storekeepers and others inter-
ested in the various business activities of the communities in which
these stores exist, regard them as obstructions to the freedom of com-
petition in trade, from which all suffer more or less. Efforts to limit
or entirely abolish the evil have been made many times during past
years, Many strikes of the glass men have taken place, having for
their principal object the suppression of these stores, but apparently
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with no success, at least without any np to the beginning of the
present year. Statutes have been enacted providing for the payment
of wages in lawful money, but without fixing periods, weekly or
monthly, when these payments should be made ; some of the employers,
acting up to the spirit of the law, paid more frequently, but many did
not, and things have gone on in much the same way. The law of
1880 was very stringently drawn. with a view to correcting this evil,
but there is one section which nullified all the promise of good con-
tained in the act and still permits it to flourish., The provisions of
the act, broadly stated, are that after its passage all wages shall be
paid in lawful money (without, however, specifying the pay periods)
and that it shall be unlawful to pay wages in store goods, merchan-
dise, or due bills of any kind, and that store bills shall not be offset
against wages., But the nullifying section, before referred to, pro-
vides that nothing in the act shall apply to or affect the offsetting of
any debt due to any employer by a workman where the debt is volun-
tarily contracted. Everyone familiar with such matters will under-
stand how completely this last section defeats the purpose of the act.

An amendment to the act of 1880 was passed in 1888 ; its purpose
was to repeal the last-quoted section and make the law of 1880
operative, Whether it has done so or not is still an unsettled ques-
tion ; there is no record of workmen, for whose protection it was
enacted, having sought relief under it, although the act, as amended,
has been on the statute-books now for the last eleven years.

The company stores were again in the front rank of grievances
which led to the great strike of glassworkers in South Jersey during
the present year. This strike was remarkable for its long duration and
the zeal displayed by each side in maintaining its position. The
sympathies of the people in the localities affected were entirely with
the strikers. Substantially, everything contended for by the work-
men was either conceded or compromised satisfactorily to them, but
the company store, which is the root of all the trouble, past and
present, in the glass industry, still remains a monument of successful
and long-continued defiance of public opinion and a fruitful source of
trouble yet to come.

Through the exertions of Senator Stokes, the enactment of a law
was secured at the last session of the T.egislature, which it is hoped
will do much toward mitigating the evil at once, and with a strict
enforcement of its provisions, aided by what the workmen can do for
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themselves, finally stamping it out in time by making it unprofitable
for the companies to.carry on the stores. The bill provides that
wages shall be paid at least once every two weeks, and in cash. With
a regular pay day occurring at short intervals, the workman should
take an interest in regnlating his purchases so as to leave himself a
cash balance, and thus in time be in a condition to pay cash even at
the company store, if for other reasons he must still trade there.
‘What has been said about the relation of the company store to the
glassworkers applies also to the miners—indeed, their lot is often
much worse. The store is always conveniently near the glassworkers’
family, but mining companies often operate shafts far apart, and
having but one store to supply the laborers employed at all of them,
it must happen that some families shall have to walk long distances
for their supplies.

As with the glassworkers, wages is mostly absorbed in store bill and
rent, and ready money is seldom paid. The extent of the company
store evil, so far as it can be measured by the difference in prices, is
ghown in the tables—with the exception of one store located in the
glass district the prices charged are much higher than elsewhere.
But the mere difference in the cost of living is unimportant when
compared with the moral wrong of binding men to conditions of life
and labor that are utterly without hope of betterment. The extent
of the injury done in this respect to those directly concerned, and
indirectly to the State, cannot be fully measured by any practicable
form of inguiry.






AN ANALYSIS OF TABLES RELATING
TO COMPANY STORES.

The Bureau has collected, for the first time in this State, definite
information relative to the prices charged at company stores and at
private stores in the same locality ; a detailed comparison of the two
has been made and will be found for each of the stores, in the princi-
pal table,

They are fifteen in number, and located as follows: Bridgeton, 3 ;
Millville, 4 ; Salem, 2; Franklin Farnace, 1; Port Oram, 1; Hiber-
nia, 1; Clayton, 1; Glassboro, 1; and Minatola, 1.

The quotations of prices obtained cover more than fifty different
classes of goods, besides different grades of clothing, cotton goods and
cloth, coal, oil, soaps, and other articles which make up in large part
the needs of every household each day.

In the Summary Table No. 1, the quotations have been grouped in
classes, similar articles from the report of each store being included in
each class, and the cost of certain quantities has been computed. An
effort has been made in preparing these computations to have these
quantities bear some proper relation to each other, so that the total
may, in some measure, represent the fixed cost of a family for a cer-
tain period of time.

The stores have been grouped by counties, and in the following
table the number of stores included in each county is given; the
average cost of a certain bill of goods at the quotations reported, first
at the company stores, and the second, the total average cost for the
same bill of goods at private stores in the same location. Also, there
is given in the last column, the ratio of cost at the company stores
compared with what one dollar would buy at the privates stores.

10 (145)
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SUMMARY No. L

No. Co. Compuny Private Ratio at

Stores, Store. Store. Co. Store.

Comberland . iiiciissinasssssassissns 6 $31 91 $28 19 $1 13
GIOTCEIAT b esesmmansnensassrosnanes 4 33 09 29 59 112
MOTEiN. ibscaevaerruiinaimaansssnavas . o 33 78 29 23 118
e o 31 82 30 12 1086

Siasaasis. il 32 73 27 66 118

o s S e, | A 1D R 7 S
32 67 28 96  §1 13

In Cumberland county there are six company stores. The cost of
a bill of goods at these stores averages $31.91. At private stores in
the locality, the same bill of goods could be purchased for $28.19.
At the private stores $1 will purchase as much as §1.13 will purchase
at the company stores. The ratio at all fifteen stores is $1 to $1.13,
and it ranges from $1 to $1.16 at the two stores in Morris county to
$1 to $1.06 at the two stores in Salem county.
' The average prices for the different quantities and classes of articles
at the fifteen stores in the State, and the private stores included in
this comparison are given in Summary Table No. 2, with the ratio of
prices charged at the company stores compared with $1 at the private
stores :

SUMMARY No. 2.

Cempany Private Ratioat

Blore. Store, Co. Store,
(F777 3 L SR e A v T $1 93 $1 74 1 11
BOFAL b0, ciaiivaivisinssesi s rakassss snvs cenvinen 138 123 112
Qcffea) and 88 vssimaviissisronsavensiinsseiss 273 2 40 114
Yigotablea.civiniveniiasnnsssistonmnnsrmsnnras 145 131 111
L e P U 3 30 2 87 1156
Butter, cheess and eggs..........oevvrereeerese 189 172 110
Titd Giiiisaitnn uianiin s e iR 27 24 113
P ACIEBER i v vas bW R Ak T s S s 50 42 118
Prunes and raising.....ccvessssseressssssrsnsasas 42 38 111
Vinegar c.coevereens SRR RO 16 15 107
Food products....cceessiesnnnniasesiiannnnnss $14 03 §12 46 $1 13
MR s pinsisamad i st 40 32 12
0T T T e Mt Ly 6 05 691 102
Olokhinp vt 12 12 10 21 119

Total civivvreriiiicnesiiniinasenrne:. §32 80 $28 90 $1 13
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All the prices are higher at the company stores than at the private
stores, and the average is thirteen per cent. On such important
articles as meat, coffee and tea, the percentage is higher, On clothing,
which includes underclothing, cotton goods and canton flannels, $1 at
the private store would purchase what would cost $1.19 at the com-
pany stores.

Summary Table No. 3 gives the location of each of the fifteen
stores; the number of articles for which prices are quoted ; the total
price of the bill of goods at the company store and at the private
store; the absolute amount and percentage of difference in price
charged at the company store over price charged at the private store.

SUMMARY No. 3.

3 COST OF BILL OF »ng
2 GOODS AT— eie P
°© dS o ©
= o - =
¢ |————— BuE -
L) — 5]
2 <85 | &
LOCATION OF STORE, = g Ega | 2
-5 _g o —~a5 =]
o~ 2 +oOF o
o B £ sy &0
5| § | § |82

& =" = ER=A
8| & E | @58 | B
Z S o 588 | a
Bridgeton..... 56 | $1484 | 3357 | -+9358 | 24
Bridgeton 66 42 75 33 Pd +86l | 25
Bﬂdﬁ?wn 62 45 93 87 28 +870 | 28
Clayton e | BT 54 94 44 60 +10 84 | 28
Franklin Furnace winsmia| AT 38 10 84 17 +4 06 | 12
G1RSEDOTO uemerransaeres 49 904 812 492 11
Hibernia., 49 54 23 45 81 48 95 19
Millville Sommamen— 29 41 28 10 +1 89 b
Mlillville ...... 58 84 23 33 31 +1 00 3
Millville ; 68 85 01 84 22 +79 2
Millville 62 B7 97 87 b1 +46 12
Minatola.......iconnnn 48 8 27 28 60 46 67 3
Port Oram.. 46 83 67 81 80 -+1 98 6
Balem. i | 45 19 89 18 64 +1 26 6
F TN T (i PR R LU P e (| 19 01 17 64 +1 87 7
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COST OF LIVING.

Comparison of Prices Charged at the Company Store and at the
~Stores of Private Merchants for the Month of April, 1899,

COMPANY STORE LOCATED AT BRIDGETON, N. J.

INCREASE OR DE-
CREASE IN PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWER OF
% PANY STORE OVER | §l — QUANTITY IT
& PRICES CHARGED | WILL BUY AT—
'E AT PRIVATESTORE
2
g £ g
ARTICLES, Z @ g
= | B 2| .
= g H £ &
£ | 5 5g| @ g
by & g | ) =
E 2 3 4 gg g g
=3 o gl da = =
| ..E 3] g - E .E
8 L 3 lal&as| & &
Wheat flour, family, 2d qual., per bag, 25 1bs....| $0 65 | 0 50 80(88.5 1bs. |60 1bs.
Bugar, granulated, per 1b., A. S 6 5% 9/16.6 ¢ [18.1 Ibs,
Molasses, N. 0., per gallon.. 60 40 50| 1.6 gals. | 2.5 gals.
Byrup, %er BN 5oty 40 80 88| 26 °* 3.3
Coffee, Rlo, per 1b....... 16 18 23| 6.81bs, | 7.7 1bs.
“  Maricaibo, per1 28 22 27( 86 45
Tea, best black, per lb........ 100 40 0l N 150! 1.0 ** 2.6
e green, per lb 60 48 b - | M 25| 1.6 “ 2.1
Polatoes, white, por bushel,,. o0 80 10 [ 18| 1.1 bu, 1.3 bu.
Beef, roast rib, per lb.. ......... 18 12 s M e 8| 7.7 1bs. | 8.8 1bs,
n L huck, per 1b 14 10 [ I 40| 7.1 * 10.0 *
' steak, sirloin, per 1b... 20 16 4 25 6.0 * 6.8 ¢
5 ' round, per Ib..., 15 14 1 7/ 6.6 ' 1
*  corned, ronnd, per 1h....uemn. 16 12 R 25 6.6 * 8.8
4 ‘' brisket, per 1b ... 8 6 2 s 88/12,5 16.6 **
Mutton, leg, per 1b. 16 12 4 | 38| 68 88

“ " breast, per 1b 2 8 5 10 55 601125 «  [20.0 **

Pork, fresh, ChOPS, PET 1Duuuiierrisie vesusesaser arsonsons 1214 10 24l e 25/ 80 **  [10.0
‘“  malt, perlb...... 10 6 4 |.: 66/10,0 ** 16.6 **
“  bacon, per lb. 8 6 i L (. 83{12.6 ' 16.6
“  ham. per1b - 12 9 8 |.. 83 8.8 * 1.1 **

*  ghoulder, per 1b 9 6 I o sO|11,1 “ 16.6 '*
Butter, 18t qual., perlb... 35 28 v ) PR 25/ 2.9 3.6 *

" Mtkual., per 1b.. 30 22 i 36 38 « 4.6
Lard, per 1 8 7 1 14]12.5 14,2 ¢
Fish, mackerel, No. 2, smoked, per 1b.......cosunne 18 10 3 80| 7.7 “ 10.0 **
Cheese, best qer 1b. 18 14 4 29| 55 « v & el
Oatmeel, per 1b. vivon 4 8 1 83(25.0 ** (388
Rice, per lb, 0 8 1 121111 ¢ 1256 -
Flour, buckwheat, per package.....u .. - 15 12 3 25| 6.6 pkg | 8.8 pkgs.
Baking powder, Per DOLUE.......u e ieeessrenss srenns 12 10 2 2083 bots, |10 bots.
Tomatoes, canned, per ean 12 8 4 b0| 8.8 cans.|12.8 cans.
Corn, cANNEd, POF CAD...uomarrsisensnsasssesssnsn sussemmes 12 10 2 20/ B8 * [10.0 *
Eggs, per dozen i 18 15 8 20, 5.5 doz. | 6.6 doz.
Bread, per loaf. b [ ESTE ,...IEIJ loaves, |20 loaves.
Cakes, per 1b.., 16 13 8 28/ 6.9 1bs 7.7 Ihs.
Crackers, per 1b. 10 [ 4 66100 ** 16.6
BOAB CrACKETS, DL 1D.nuvmsnr.vsmrersrrmeinen ] 10 8 2 25{10,0 “ 125
Raising, per 1b 10 v 8 438/10,0 14.2 «
Vinegar, per gallon 28 20 8 40, 8.5 gals, | b gals.
Soap, common, per cake 5 1 1 25,20 cakes. (25 cakes,

5 ) per ‘.1 45 38 ki 18| 2.2 1bs 2.6 1bs.
Muslin, per yar: 8 6 2 12,5 yds, |16.6 yds.
Cauton per yard 10 6 4 661100 "+ 16.6 "+
Calicoes, per yard [ 4 2 50{16.6 “ |25 -
Ollglothn. ryar(}......... 45 82 13 41} 2.2 “ 1
Underelothing, all kinds, per sUit.....wseeemme,! 1 00 70 30 48'1 anit. 1.4 suits,
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COST OF LIVING—Continued,

Comparison of Prices Charged at the CUompany Store and at the
Stores of Private Merchants for the Month of April, 1899,

COMFANY LOCATED AT BRIDGETON, N, J,—CON, ,

INCREASE OR DE-
CREASE IN PRICES
CHARGED AT COM-

COMPARATIVE PUR-
CHASING POWER OF

PANY STORE OVER | §1 — QUANTITY IT
§ PRICES CHARGED WILL BUY AT—
S |ATPRIVATESTORE,
2
=]
ARTICLES, g % g
- I g 8
= =} 2
= g Sg| 2 g
b A . - dﬁ ;. %
2| s | § (3188 £ | ¢
S | £ | & |Bls=| B z
S A g |a|as 3 o
Outside clothing, all kinds, per piece or suit...../§12 00 |§10 00 | $2 00 20]...
ﬁHha.ts. eachﬁa:i....... % gg % % gg g N
0es, per pair... i
Gum f)got.s, per pair....... 300 2 60 5 Laea 201..
Umbrellas, each 160 100 50 . 25/...
Coal, stove, per ton 6 25 6 25
01il, kerosene, per gallon 12 10 2 20
Gasoline, gallon...... 18 13 e
House rent, per month 8 00 6 00 200 88|..
S44 34 183576 | $8 68 |...... 24l...
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the.Same Goods at Stores of Private Merchants in the
Same Locality, Month of April, 1899,

COMPANY STORE LOCATED AT BRIDGETON.

INCREASE OR D.'E—1
CREASE IN PRICES | COMPARATIVE PUR~
CHARGED AT COM- | CHABING FOWER OF
. PANY BTORE OVER | $1 — QUANTITY 1T
$ |PRICES CHARGED| WILL BUY AT—
-& ATPRIVATE STORE.
: 4
ARTICLES. g | 3 3
.ﬁ R
- - & ;
2 - g 2 .
2 S : b4 Z
3 3 @ 3
;! =] i gi‘ W
Q
i3 (288 1| 2
E E (3] 5'5 E 1
S| & [ 2 |&]|8s] 8 &
Wheat fiour, family, 2d qual., per bag, 25 1bs....| 80 70 | $0 50 | 80 20 085.7 1bs. (50 1bs,
SUGAT, EAnUIALed, Per Moo 6 [374 14 ‘s 16.7 “ I&Ebi!bs.
M 8, N. 0., per galloD....cccsseemssssessnrsen 60 40 20 0| 1.7 gals, | 2.5 gals,
Byrup, per gallon. 40 30 10 88 25 © |88
offee, Rio, per b, 20 13 7 54| 5.01bs, | 7.7 lbs,
Tea, best mixed, per Ib. 80 40 20 Bo| 1.7 ™ 25 "
Potatoes, white, per bushel.......c.esureeescuensemenne ] 80 10 18/ 1.1bu. | 1.8bu
“ " sweel, per basket 70 90 |wisesens| 20| 22| 1.4 bas, | 1.1 bas,
Beef, roest rib, per (b, 14 12 [y e 17| 7.11bs. | 8.3 Ibs,
w ' ohuek, perib 14 10 4 40/ 7.1 100
*  gteak, sirloin, per Ib....cnmssimsssinne| M0 16 4 25 5.0 ** 6.8
" **  round, per lb 16 14 - T — 14/ 68 " 71
‘*  corned, round, per Ib, 16 12 i e 38| 6.3 8.3
“ " briskel, per 1b 8 6 0 e 88126 “  [167 «
Mutton, leg, per 1b......... 16 12 4 88 6.3 " 88 ©
" breast, per ih, 8 5 8 60(12.6 «  |20.0 «
Pork, mh. ohﬁ},)s, per 1b. 12 10 234 25 80 “ 10,0 *
 PEE 1D, evsevanes 10 " "
“  bacon, per b, 8 g ; g }g:g “ jl,g:g “
“  ham ger A e S omiman bbb s s o e 12 9 3 83 83 ' Ll
“  ghoulder, per ib. 9 6 8 BO[ILL “ (166 *
Butter, best, per 1b B8 28 & 18, 8.0 “ 86
2 DO ID.....c0rreene ; 9 7 2 28111 “ 143 ©
Fish, mackerel, No. 2, per lb..... 16 10 [ 40| 6.3 10,0 =
Cheese, Dest, POF IDe... e ecerns 18 14 4 2065 % |71 v
Oatmenl, per pr‘-w o 6 8 3 100{16.6 “* |ag.3 «
er B i a0 st 12 10 - [, 4.3 . 110, .
Rice, per (b, — 10 8 i P ‘g 100 Ph:ss }gg Pkgﬂ
Baking powder, per bottle 12 10 2 |. 20| 8.8 bots, |10.0 bots.
Tomatoes, canned, per can 14 8 6 [..] 7| 7.1 cans.|I256 cans
Corn, canned, per can 10 T e [100 (1070 ot
Eggs. PAT Q02BN ceuecsrrosmanensassssaannt i b i 156 2 18| 6.9 doz. | 6.6 doz.
Crackers, per 1b, 110 [ 1 66/10.01 16.6 1bs,
Soda crackers, per 1b, 10 8 2 2510.0 *  [125
Prunes, best, per 1b..... 10 10 10.0 * 10.0
TR R TR e een M 5 Y G026 ¢ [2000 v
Raisinsg, per 1b..... 10 7 3 43100 ** 148 *
Vinegar, per gallon 82 20 12 60 8.2 5.0 gals,
SOBD, COMIMON, PET CRKC.vrvrrmes servremeseesrssismns s 5 4 1 25(20 cakes. '[25 ca
Tobacco, per 1b b 38 7 18 2.21bs. | 2.6 1bs.
Maslin, per yerd 8 6 2 83125 yds. (16,6 yd
Canton flannel, per yard........... PEE—— 10 [ 4 ‘ o'uy"s' 1615"'&
Calicoes, per yard [ 1 2 5016.6 “ (25.0 *
%gglor%btpgiryar%lh . e T 82 13 [0 2422 o« g2 o«
€ ng, & nds, per su wwesl 100 60 0 ..., 66'1 suit, 1.6 suits.
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COST OF LIVING.

Comparison of Prices OCharged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the
Same Locality, Month of April, 1899.

COMPANY STORE LOCATED AT BRIDGETON, N. J.—CON,

INCREABE OR DE-
CREASE IN PRICES
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED

COMPARATIVE PUR-

CHASING POWER OF

$l — QUANTITY IT
WILL BUY AT—

ATPRIVATE STORE,
ARTICLES, E g E
L5

e | B gl g |,
E £ 5 2 &
g ‘2 @ § S50 =1 e
g | 82| 8 [gl88| 2 2
g & 8 E -] g >
S & g |alds| 8 &

Outside clothmg, all kinds, per suit. $12 00 [§10 0O | §2 00 20

Hats, el .| 160 1 B0 |eoees svnese |unmensfisanassns

Shoes, pe: gir... e ] 200 100 100 |. 1

Gum hoots. bo'fs’, per pa.ir i nairbrassaivass, |« 1 0D 125 510 40|

Umbrellas 160 100 50

Coal, chestnut. per ton.. 526 6 25

0il, lerosene, per gnllon 12 10 2 20| 8.

Gasdoline, pergallon 156 18 2 15| 6.7

House rent. per month B 00 00 200 8s....

Matches, per dozen boxes, 13 10 3 a3

$1275 /33804 |$861 | 20l 25!
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COST OF LIVING—Continued.
Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the
Same Locality, Month of April, 1899.

COMPANY STORE LOCATED AT BRIDGETON.

INCREASE OR DE-
CREASE IN PRICES
CHARGED AT COM-
g PANRY STORE OVER
1 PRICES CHARGED
"& ATPRIVATESTORE,
£
ARTICLES. g B 8
B -
A 2 g ;
g = ] g ;
s = £ g
2k sfl-2 8
g ; |g|=8| % =
= 2 é g =5 g =3
B = &5 = =
= = o o4
é o 31 8 == g et
E | 8 |8|&s]| & &
Wheat ﬂour. family, 2d qun.l., per bs.g, 251bs.....| $065 | §060 | 2016 | ... 80(88.51bs, |60.0 1bs.
B ar, granulated, per 1b... T 3 L] 9116.6 * 182 “
mmérﬂm?in‘?argmm ﬁ ] g; ;_g gs.\‘l,u. ﬁ.g ga‘l]s.
&m lftio. per 1b. .. 18 5 88| 6.5 1bs, | 7.71bs
“ JMnriculbo aotes Tio s i e roesmseal [ 22 8 2683 |45 o
L av& 83 s-a g i (1]
ea, best bl ];epetlh....'...m iniiasiias] 17 580 40 gg ...... 50 %E “ gé “
green, per b 60 40 20 50( 1.6 * |26 “
*  mixed, per Ib,,. 60 40 2 B0 1.6« |25
Potatoes, white, per bushel 95 80 16 19{ 1.1 bu, 1.3 bu
" sweet, per bushel....... wsinmenie] 1 10 90 20 22 g L1
Baer rout rib par;h e i; }E g 17| 7.11bs, | 8.8 1bs.
...... o o
i steak, sitlofn, per 1. s faiey 16 4 % o0 « |8 «
" und, per 1b, 16 14 2 14 6.3 7'? “
L eornad round, per lb. 12 10 2 2 83 « 10,0 -
« W hrinkel per 1b 8 6 2 60p125 » 166 *
Mutton, leg, per Ib 16 12 1 3363 « [gg
reast, per 1b, 8 5 3 60(12.6 * [20,0
Pork, :ﬁ-n]e.:l': cml: , per 1b.... e i }g}; 10 2 zsl 86 « (100 «
“  bacon, per ib.. 8 6 ; Siag v hys w
L TR | 12 9 8 olas o e d
i shuuic?er. R | e 9 6 8 g]?? XK {éé :‘
Butter, 1st qual., per 1b 28 98 5 18/ 8.0 « B
2d qual,, per b % 22 4 by
Took coaak, 3 2 g 141 40 | 45
Fisn, mackerel, No 2, salt, perlh. - 12 10 2 20| 85 o iﬁ"g s
sal,smok ,perlb 10 8 2 25100 * |12 “
Cheese, best, per 1b... S 18 14 A 13| 5.5 ¢ 2.5 "
Ontmaal. per 1b. 4 3 1 salza'g Ll s i
. per o Package. u 12 10 2 20( 8, 100
Rice, per 1b... 10 8 9 SSPLg L opks:
Baking powder, per bottle,, 12 10 2 | ag o |ELE A0,
Tomatoes, canned, per can 12 8 4 20/ 8.3 100 =
Corn, canned, per ‘can 12 10 : 50| 8.3 cans. 12,5 cans.
Succotash, canned, per can 12 10 2 Ml i [oe T
Eggs, per dozen 18 B la & [ e o
Bread, per loaf. 5 5 3 20| 5.5 doz. | 6.6 doz.
Cakes, per 1b... 18 13 "% el Josven, 00 loavos.
Soda crackers, per 1b, 10 8 5 88 6.5 1bs. | 7.71bs
68, DEBL, DOY Wi ciinserssivrinseins o srrsetie 12 10 3 Has s ks
B, S = 218 iE] 28t &
18§, 7 AL
, per 1b 10 7 T 48100 ¢ 143
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the S8ame Goods at Stores of Private Merchants in the
Same Locality, Month of April, 1899.

COMPANY STORE LOCATED AT BRIDGETON—CON,

INCREASE OR DE-
CREASE IN PRICES
CHARGED AT COM-
PANY BSTORE OVER
§ PRICES CHARGED
T |AT PRIVATE 6TORE.
4 2
ARTICLES, g 3
2 3 .
a k| | 2 8
g | § sg¢| % g
= & i Tale o %
=g | 3|98 £ | 2
| B 31 g - 4= g8 .E
S 3 - - &
Vinegar, per gallon $026 |2020 6 80| 8.8 gals. | 5.0 gals.
Boap, common, per cake [ 4 2 b0|16.6 cakes|25.0 cakes
Tobacco, per 1b.. 45 38 7 18| 2.21bs. | 2.6 1bs.
Muslin, per yard............ 8 6 2 33(12.6 yds. (16.6 yds.
Canton flannel, per yard 8 6 2 83{12.6 ‘¢ |16.6°
Calicoes, per yard. ... 6 4 2 50(16.6 ‘* (26,0 **
Oileloth, per yard, 45 82 18 40| 2,
¥nderclothing, all kinds. per plece. ... casemsas 60 50 10 20 1
Outside clothing, all kinds, per suit...cccesseesnes| 12 50 | 10 09 2 50 D0 v anse
Hats, each......... 200 160 50 a8
Bhoes, per pair.... ceeuee 125 100 25 25
Gum boots, per palr. 2 80 2 60 30 1
Umbrellas, each 125 100 25 25
Coal, chestuut, per ton 525 526 —
Qil, iemsene, PEY GALLOM.ciiermssassasasnsunnansansinaranss 12 10 2
Gasoline, per gallon 16 12 2
House rent, per month 800 6 00 2 00 "
$45 03 '$3723 | 88 70 23]..
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COST OF LIVING—Continued.
Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the
Same Locality, Month of April, 1899.

| COMPANY STORE LOCATED AT CLAYTON.

INCREASE OR DE-
CREASE IN PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWER OF
: PANY STORE OVER | 1l — QUANTITY IT
8 |pricEs CHARGED | WILL BUY AT—
E AT PRIVATESTORE
: 5
ARTICLES. % £ g
e
= | § g
£ E g
5|8 £ 8 g
@ o2 el =]
| E| & |22 § -
@ ﬁ 58 ] o
2 2 3| a¢g B e
g = £ 8| e g Az,
8 3 g [alds] & &
Wheat, flour, fn.m.tly. 1st qual., per bag, 25 1bs,...| $0 75 | 0 60 | $0 16 25/88.8 1bs. |41.7 Ibs.
Tided. ‘Zdlbnll. y 26 1bs..... 62}5 lg 1? ...... gs 4%.: :' ?gg i
nula -1 g | R ——— 8|16.4 *
mn 0., pe.rpga“lnn 50 40 10 95| 2.0 g.als. 2.5 gals,
grup ergn.‘llnn e 40 30 10 88| 2.6 ¥
io. per1b 15 13 2 15| 5,65, | 7.7 Yos,
47" MATICAIDO, POT LD.iy iaeressssasmssnssssnssssnas asasas 32 28 O 14) 81 = L
“  Java, pe 36 82 4 18| 28 * 3 B
Tea, best black, per 1b. 80 80 e (1 b i 1.8 *
n, perlb .. S ot b i &0 80 o R 1.8
# « mixed, per | [ = SO 80 80 Pl Py 18 "
Pomr.oea whit.e. per bushel 100 80 18| 1.0 bu. | 1.3 bu,
sweet, per basket, 60 B0 20| 1.7bas, | 2.0 bas.
Beef roast rib, 18 16 13| 5.6 1bs. | 6.8 lbs.
“ chue perlb 16 12 83| 6.3 - 88
# pgteak, sn'loln petlb 20 21 ) [— s | I 28 6.0 *
1 “ round, perlh = 16 16 o waeee] B8 1 68 “
Mutton, leg per 1b... 12% 10 214, 25 8.0 “ 10,0 *
rib,. 10 7 8. 431 1.0 * 14,8 ¢
ogs per ib 11 2 18] 7.7 0
ss]t. per 1 1 914 1% 16| 9.0 * 185 «
“  bacon, per ib.. 10 8 2 25{10.0 ** 12.56 *
ham Amr 1b.. whole 1244 10 2% .. 25| 8.0 ** 10.0 **
«  ghoulder, per 1b., wl\ole 9 B84 2. 88j11.1 ¢ 15.4 "
Butter 16t quality. per e ] a2 28 4 | 14| 8.1 86
24 %ua‘llt.} perlb 25 20 8 25( 4.0 5o ¥
Lard, pe 9 ki 2 26/11.1 ** 143
Fish. mn.nkerel No. 1 smoked, per ib.. 16 12 4 88| 6.8 * B3
Cheese, best, pe‘rlb 16 15 1 7l 6.8 * 6.6
Ottmanl. ?er 1b... S 5 8 2 66/20.0 ** 883 *
Ball:lng' powder per bottle... }.g ; g o 133 " 158 ve
| Tomatoes, canned, per can 10 10 s 1.0 ?:oa’:s. {g:g '::':.ttta
Corn, canned, per can .. 10 10 sesbnses | avensa| puseurass 10.0 ' |10.0 *
I Buccotash. canned, per can... 10 9 1 s 100 101 ¢
Iggs, per dozen 16 15 1 (e 7| 6.8 doz. | 6.6 doz.
Bread, per loaf.... T T T ] b 20 loaves (20 loaves
| Soda crackers, per 1b... 10 6 i e 86(10.0 1bs.  [16.6 1bs
Prunes, 18t quality, per ib 12 10 a4 N 20/ 8.3 *  [100 «
“  2d quality, per Ib... 10 b Tl 100(10.0 20,0 *
Raisins, per 1b... 6 5 1 || 20168 ¢ [2000
Cabbage, per hend 9 7 I P 26/11.1 hds. |14.8 hds
Vinegar, per gallon......... 30 20 0 [is 50| 8.8 gals. | 5.0 gals
Boap. common, per cake. 5 8 2 e 66/20.0 cks, |33.8 cks
mwlin per yard 12 10 2 li..! 20l 83yds, [10.0yds
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COST OF LIVING-Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the
Same Locality, Month of April, 1899.

COMPANY STORE LOCATED AT CLAYTON—CON,

INCREASE OR DE-
CREASE IN PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWER OF
;| PANY BTORE OVER | $1 — QUANTITY IT
§ PRICES CHARGED | WILL BUY AT—
E ATPRIVATE STORE
[+]
g 1=
ARTICLES, = § g
[ -
5 g .
g 4 k= 2 &
£ 5 we | B &
1BRRRI LIRS
(=] -
8 | & | & |[&]&s] 8 £
Canton flannel, pe‘ryarﬂ 8010 | S0 08 25110.0 yds. 12.6 ds,
Callcoes, ner yard. ... A 534 86{13.3 * %
Oileloth, s O e e e L e 50 43] 2.0 2.9 7y
Outside o:.h g, per suit 16 00 | 12 00 )
Hats, each.... 2 b0 200 25|..
Shoes, per p&‘lr 300 | 250 50 20/..
Gum boots, per pnir 82 27 50 |. 18/..
Umbrellas, each 140 125 156 12|.
Coal, chestnut, per ‘ton.. 5 60 525 25 5).
01, kerosene, per BAllON. e cursassassss srasssssnnasns 11 10 1 10
Gasoline, per gallon. 15 12 8 25|
House rent, per month... 11 00 8 B0 201, o
54 04 | 44 60 |810 3¢ |
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the

I

|

|

I

I

|

|

I

|

|

| Same Loecality, Month of July, 1899.
COMPANY STORE LOCATED AT FEANKLIN FURNACE.

INCREASE OR DE-

CREASE OF PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWER OF
PANY STORE OVER | 8l — QUANTITY IT
PRICES CHARGED | WILL BUY AT—

AT PRIVATE STORE.

ARTICLES.

Per cent. of increase

o or decrease,

Increase,
Decrease.

% | Company store prices,

-3
o

g :
BEZLS Private merchant store prices,

= | Private slore.

Wheat flour, family, 2d q_nn.l.. per hn.g-.zﬁ lhs.. e
Bugar, granulated, per 1b I
Molasses, N. O., per g gallon..
Syrup, per ga"rm
Coftee, Rio, per 1b.
" Maricalbo, per 1b,
“  Jaya, per Ib
Tea, best black, per 1b,
AL green, per 1b
i mixed, per b,
Potatoes, white, per bushel....ceusmmsssnisanee
Beel, smoked, b
Pork, salt, per Ib_

-]

S
EYCTe—1-

=

2

—

o e

gE*

“  ham, per 1b..

“  ghonlder, per 1b
Butter, best, per 1b..
Lard, per b
Fish, mackerel, m!t,
Cheese, best, per
Oatmeat per 1b......
ﬂ'er pncksge

B EEEREEEIBEREE
EavBoopppee

st e wt ud od
e~ noococURICON

=3
—

er ib

et
Shenps

Rice, per
Flour, buckwheat, per ps.cknge
Bn.l:iug powder, per lb...
Tomatoes, canned, per can.,,
Corn, canned, per can..
Eggs, per dozen
Boda erackers, per 1b,
Prunes, best, Eer Ib...
Raisins, per |
Vinegar, per gallon.
Soap. common, per cake
Tob: per 1b
Muslin, er yard... R e e
Canton flannel, per yarr‘
Calicoes, per yard.
Oileloth, per yard,
Underelot iux all kinds, per piece...
Outside elothing, all kinds, per 'plece
Hats, each
Gum boots, per pa.ir
Umbrellas, each. .
Coal, stove, per ton..
‘' nut, per ton

545m25§3@5:m5858838

]
b i o o ot o o ke
mgnucwccmum»

=]
N

[
o6 o0 oo

- -
[=1=0- ks I

ErE ey
O C T b D e e
SERSIRES

“  chestnut, per ton
0il, ker e, per gallon

g
ST

2

-
w1 |
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CQOST OF LIVING—Continued.

Comparison of Prices COharged at Company Store, with Prices for the
Same Goods at Stores of Private Merchants in the Same

Loecality, Month of June, 1899.

COMPANY STORE LOCATED AT GLASSBORO.

INCREASE OR DE-
CREASE IN PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWER OF
g PANY STORE OVER | §1 — QUANTITY IT
PRICES CHARGED | WILL BUY AT—
S |ATPRIVATESTORE,
4 | B
ARTICLES, S = 2
| = B g /
‘ ) 2 g g
] ] = 8 o
= 3 5d &
a g
| E‘ B & & | o 5 B ‘g
= a @ 2|ag e ©
- = g |2|88 = =
8 | £ | &8 |g|s2| £ | £
8 & 2 |alds| 8 &
Wheat flour, family, 2d qual 55 par hag. 26 1b5 .| §0 60 §0 67| 0 08 5[4L.7 Ibs, |48.5 1bs,
Sugar, granulated, per 1b 6 || ] e 167 * |167 =
Molasses, N, O., per vnﬂﬂn - 40 80 10 38| 2.5 ﬁ?la. 3.8 gals,
Coffee, Rio, per 1b . =i [ 16 18] 5.6 [bs. | 6.3 bs.
e Marlcslbo. per ib.. 25 25 4.0 4.0 “
“  Java, ;1:::‘: AN NS SR R 35 35 2.8 ¢ 28 v
Tea, best blac per To... 50 40 2.0 " B u
“ 4 preen, perlb ... 50 40 2.0 » 28 »
# w mixed, per lb, 50 40 2.0 25 o
Potatoes, white, per bushel... raaasassasanananates 85 60 1.2 bu. 1.7 bu,
Beef roast rib, per 1 16 16/.... 6.8 1bs. 6.8 1bs,
“  chuck, per 1b 12 12|.. o 88 ¢ ol
“  gteak, sirloin, per Ib... 20 20{.. .| 6.0 " 5.0 *
L “  poun J’e“ 16 18|.. 6.8 " 53 «
“ eorned, round, per b, 16 6 . 6.3 " 6.3 “
X% alg brisket, per Ib..... 6 16 16.7 ¢ 187 *
“  smoked. per 1b. 14 14 ok e i L
Mutmn leg.perlh 18 18 56 * 5.6 '
. per 1b. eans 8 8. 126 ¢ 125
Purl: fresh, eho s, per b, 12;/ 11 8.0 ¥ g1
“  galt, perl 8/% 8 118 « 1256 «
“  ham, per lb, 18 12 y o (s 88
“ ghoulder, per 1b ... o ] 7 1 v |4«
Butter, 1st qual,, per 1b.... . 80 26 38 Y 3.8 «
Mﬁ_‘al , perlb i 20 .|| ——— .| 5O * 5.0 '
Lard, per 10 8 10.0 ¢ %5
1~1!h, mackeral, No 1, smoked, perlb ............... 15 1] [—— | 8.7
Cheese, .?er .. 18 16 5.6 6.8
Oatmeal, per 1b. aseaner 334 3 28.6 253
e e g 1 it
our, prepare [Bunsens sanider I ;gs, 8,
guckwhe& per package .......... 16 - ™ s K 8. P8
Baking powder, per bottle, 9 e
Tomatoes, canned, per can.... nnsnsbes nsasanapnses 9
Corn, cnnn(.d per can 9
per dozen 18
Bread, per loaf. ]
Cakes, per 1b. 12
Crackers, per 1b. .. 10
Bode crackers, per ‘b 10
Prunes, 1st qual per 1b... 10
« 'ad qual, per 1b, 5
Ralsins, per lb........... 7
Boap, common, per cake 5
Tohaccc. per 1b 40
Muslin, &)er yard 8
Canton’ nel, POL FATA iuseessssnsrres svnsussossassassns| ]
0il, kerosene, per gallon 9
Gaszoline, per gnl.lon 156 14
goos | 812 8002
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Gtoods at Stores of Private Merchants in the
Same Locality, Month of June, 1899.

COMPANY STORE OWNED BY ANDOVER MINING COMPANY, AT HIBERNIA,

INCREASE OR DE-
CREASE IN FPRICES
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED

COMPARATIVE PUR-

CHASING POWER OF

$1 — QUANTITY IT
WILL BUY AT—

g
'E' AT PRIVATE STORE.
5 2
Q
ARTICLES. 2 B 2
X | 8 2|
2 4 = g ;
2 g sgl = £
= a . 2 § = S
a o § g 28 £ i
< ] 8 = 2
=] = @ g 88 = =
g _;.": o g | ae g .E
S & g |a|d&B| & &
When.l. ﬂour. mmlly, 1st qual., per bag, 25 1bs,...| §0 70 | §0 60 17/85.7 1bs. |41.7 1bs,
2d qual., per bag, 26 1bs.... 65 40 65/88.6 « 62,5
%m- granu‘ln.teﬂ per 1D 614 514 18l16.4 * |182 *
N. .per gn.llﬂ" 50 40 25 2.0 gals. | 2.5 gals.
Syrup. ergn.llo ey 60 50 20 1.7 20 ¢
Coffee, Rio, per 1b... 2 23 4.8 1bs. 4.8 1bs,
' Maricaibo, per 1b. 23 23 4.3 ¢ 48
“  Java, perlb 83 33 8.0 » 80 *
Tea., best black, per 1b 60 50 17 " 0.4
: reen, per b, 60 60 Ly « 20 *
ko mixed, per b . PR R PP PP 60 60 3 B 20
Potatoes white, perhmmﬂ 0.7bu. | 0.8 bu.
Pork, salt, per Ib... 10.0 Ibs. |10.0 1bs.
o 1I:|1liu:():'1 mrlh 8.3 “ 110.0
. nm " L)
*  ghoul er. ?cr Ib g'.g 5 {?‘2 o
Bulter, heat per 1b 43 « 43 “
qu.al per 1b. 5.6 6.6 **
Lard, perlu 83 « |100 “
Cheese, best, per lh 6.3 o
Oatmeal, per b, .. l20.0 « 2000 *

Rice
Tomatoes, canned, per can
Corn, canned, per can
Suceotash, eanned, Per can,
Eggs, per dozen
Bread, per loaf.‘.
Cn.kes. perib,,
Crackers, Eer | D e S i o
Boda erackers, per 1b

Prunes, best, Ber b

Raisins, per 1
Cabbage, per head or 1b
Sonp, common, cake
Muslin, per ya
Canton flannel, per YArd...ousmsesssmessannssise sses
Calicoes, per ya‘rd
Oilelotha,
Underelothi n al.l kinds, per suit....
Outside cloth ng, all xtnds. per piem or St
Hats, each......
Shoed, per ‘pair.

Gum bonls, per T T
Umbrellas, eac

Conl, nbove, per ton

85372883838 uBwe B8 anEEuRs

SEE82KR8858E2.

b
DOSSDARMSODm S M
CO0CoOHWOOOOooWMNME

Zl - AN b B e
g L
BD MR O D e O

**  nut, per ton 55
0;;. kﬁh nut, per hl'\n 2 saen .
v erosene, T lon. Sreparens sasses ) asem 3
House rent, per month Sl b 80 7.7 gals. 10.0 gals.

23 81 'g8905 |ogl 1l -
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the S8ame Goods at Stores of Private Merchants in the
Same Locality, Month of June, 1899.

COMPANY BTORE OWHNED BY T. C. WHEATON, AT MILLVILLE,

159

INCREASE OR DE-
CREASE IN PRICES | COM

PARATIVE PUR-

CHARGED AT COM- | CHASING POWER OF
PANY STORE OVER | §1 — QUANTITY IT

§ PRICES CHARGED WILL BOY AT—
k> ATPRIVATE STORE,
=9
2
ARTICLES, 2 g
-
: E |
a .
2 o g
g o e = 8
e | § |g|88| ¢ e
-] 2 2| 85 = g
= 3] 8 t‘ = g =
& g |a|&s 8 &
Wheatﬂour rsmily 1st gual., per bag, 26 lhs..... $0 20 1ba. |86.7 1bs
; '2d qual, per beg 25 1ba... O
u% T, gra.ntllnted perl “« 166
olasses, N, O., per gallon gals, 2.0 gals.

Syrup, 1- n-nllnn

Coffee, 1b. .

o Marmu.ibo par b,

“  Java per 1b

Taa beat black, per lb,

green, per lb

L mixed, per

. Potatoes, white, per bunhel.....

Beef roast rib, per 1b..

roagt chuck, per Ib

“  gtealk, sirloin, per 1b.
= “  round, per lb...

e comed round, per b,

Y brisket, per 1b

‘* smoked, perlh

Mutton, leg, per 1b,

breast, per Ib.

Pork fresh, ehops, per lb....

salt, per 1D

e bacon per 1b

o shou]ger per 1b

Bnl.ter. };%t. qusl Jper 1b.

, per lb..
Lard, per 1b. "
Flsh mar.-.kerel No. SH smokeﬁi. per b

No. 8, smoked, per Ib
Cheese, ‘best, per 1b..

edium, per Ib... ECRTSEAE
Oatmenl,
Rice, per h ......
Flour, buekwhent, perpnckngu P ————
Baking powder, per bottle... e s
Tomatoes, canned, per can
Corn, canned, v ol o 1 (R ————
Buccotash cmmed, per can
Eggs, per dozen.......
Bread, perimf
Cskes. per]b R e

Crackers, Ee
Soda crackers, per oo, i b e AR Y PR

E o ERarERREeeRssaReg 2 | Company store prices.

8l

5383335858883

H)—'ME H=ER o

NEEsRoaBosonnal prrmeeoeEE S

cooHCoRTLuNNLGhARERRa~OnRoBS! wkEokomMa

:::::E_
g

=Tl TR F- TN

GonSNNmoN = —
(-1

) it e
1,5 lg L1 125 ¢
13 13 L 88
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SraTisTIics OF LABOR AND INDUSTRIES,

COST OF LIVING—Continued.

for the Same Goods at Stores of Private Merchants in
the Same Locality, Month of June, 1899.

COMPANY STORE OWNED By T. C. WHEATON, AT MILLVILLE—CON.

INCREASE OR DE-
CREASE IN PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWER OF
5 PANY STORE OVER | §1 — QUANTITY IT
2 PRICES CHARGED | WILL BUY AT—
E- AT PRIVATE STORE.
2
ARTICLES. g £ g
i b 3
g | 2 S| ¢
g E ol 2 g
g s @ g
o] =] 5 : % = b
= —a =
i (s |3 [3/88] & | 2
ElZ | 8|2 xS | B £
8 | & | & g5l 8 >
Prunes, best, per b $0 10 L 1 1) (AR I «es (10,0 1bs,  |10.0 1bs.
“  2d qual, per Ib 8 8 126 * 126 *
Raisins, perlb...... 10 10 . .
Cabbage, per head 5 ]
Vinegar, Per RAlloN........coeresm srssssasases srsens 20 20|....
Soa;]vicommnn. cake 4 4
Muslin, per yan 8 8/...
Canton flannel, per yard........sersmeessmsnsissssnsssnes 8 8l...
Calicoes, per yard 6 6l...
Oflaloth, per ¥ard....... «emamsnnsesssnes 85 85/... e
Underclothing, all kinds, per piece or suit........ 76 76| ... ..| 1.B suits.
Hats, each 2 E0 200 25|...
Shoes, per pair...... 325 200
um boots, per pair 8 60 8 50|
Umbrellas, eac 175 175 il
g??liswve. per ton : b 60 & 50|... i
, kerosene, per ga 10 101... L0 8. (10.0 A
Gasoline, per gal 16 T s savesnun]unsnio] obnsmit 13.6 m""l 6.6 “ls
82041 | 9281008189 | 8  6liceorsc)icrsiiessanns
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Comparison of Prices Charged at Company Store with Prices Charged
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in
the Same Locality, Month of April, 1899.

COMPANY STORE LOCATED AT MILLVILLE.

INCREASE OR DE-
CREASE IN PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWFR OF
& PANY STORE OVER | §1 — QUANTITY IT
4 PRICES CHARGED | WILL BUY AT—
.E. ATPRIVATESTORE,
2 S
Q
ARTICLES, S 2 g
E ]
EY & 5] ¥
2 -] = 2 ;
§ 3 =N 5 g
; "6 @ W 3
=3 g 5 G | oo = W
g | =2 § [§ 58| & 3
B [ B [ (=] 8 8‘ ‘i
g .E S S 3'ﬁ 8 -
] ~ 8 |A|xs 8 &
Wheat tiour, family, 1st qual., per bag, 25 lbs....| §0 60 | S0 €0 41.3 1bs, (418 lbs.

" “ * 24 qual,, per bag, 25 lbs.... 50 50 .|60.0 * [60.0 **
Sugar, granulated, per 1b. 5% b4 32 ¢« (1823 *
Molasses, N. 0., per gallon 40 40 2.5 Fa]s. 2.5 fn.'lu.
Coffee, Rio, per Ib 12 12 8.81bs, | 8.8 Ibs,

* Maricaibo, per 1b. 20 20 50 - 5.0 *

“ va, per 1b 30 80 |... 88 « 38 "
Tea, best black, per ... 50 50 20 &«

L green., per b 50 [, ) RN M—_ 1 R

L mixed, per 1b 50 B0 20 « -
Potatoes, white, per bushel. c....ccvmmssssn s 76 80 Blessesnens| 1.8 bu, 1,2 bu.

A sweet, per basket, 50 50 visi |esssrisit] B DRE, 2 bas.
Beef, roast rib, per Ib. 14 14 7.11bs, | 7.1 1bs,

o ‘* chuck, per 1b 11 10 ] 1 M 10,0
‘ gteak, sirloin, per 1D veessasssaserasesarsnns 18 18 .1 5.8 * 6.6 '
L *  rouad, per 1b, .. 18 14 v | B 2 Y
“ gcorned, round, per 1b. 7 8 12f141 " (125
Mutton, leg, per Ib 16 16 666 v |62 "
i breasi, per 1b ] b 200 ** [20.0 ¢
Pork, freah, chops, Per 1D.. .. sssssessssnsnsssnsasss| 10 10 seees|10.0 ¢ 10,0 *
“  salt, per lb 8 8 S— T L ¥
“  ham, per 1b....... 10 10 10,0 * 10.0 *
‘* shoulder, per 1b, 7 i 148 ¢
Butter, Ist qual,, per b 30 80 83 “

“  2d qual,, per lb 26 25 4.0
Lard, per 1b. 8 8 125 v
Ch , best. per 1b, 16 16 63

*  medium, per 1b. 14 u 7.1 "
Oatmeal, per Ib....cocevesnse 8 3 88.8
Riece, per 1b. 9 9 : -
Baking powder, per bottle 10 10 10 bots.
Tomatoes, canned, per can 10 10 . |10.0 eans,
Corn, canned, per can 10 10 10,0 *
Suecotash, canned, per CAN. ....aeun 9 9 1 b
Bread, per loaf. b 5 20 loaves,
Cakes, per 1b 12 12 8.3 Ths.
Crackers, per b 8 8 126 "
Soda crackers, Fer 1b. 8 ] 126 *
Prunes, 1st qual., per 1b, 10 10 10.0 **

1O QUL PRE LD fise: seiivsrsssssiisessnsmtiorssn 8 8 bt 125 ¢
Raisins, per Ib...... 8 8 12.6 * 126 ¢
Cauvbage, per head 5 b 120 heads, (20 heads,
Vinegar, per gallon % 20 20 i 5 gals, b gals.
Soap, common, per cake 5 5 o 20 cakes, |20 cakes,
Tobaceo, per 1b.. ... 35 35 2.9 1bs, | 2.9 1bs.

—t
(=



162 SraTisTICS OF LLABOR AND INDUSTRIES.

COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in
the Same Locality, Month of April, 1899.

COMPANY BTORE LOCATED AT MILLVILLE—CON.

INCREASE OR DE-
CREASE IN PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWER OF
PANY STORE OVER | 81 — QUANTITY IT
PRICES CHARGED | WILL BUY AT—

= i=

1.3 suits.| 1.4 suits.

[=

(=l S
=

e =

Underelof -, all kinds, per suit...
Outside clothgzg, all kjndspfper sudf

Bhoes, per pair.
Gum boots, per pair,
Umbrellas, each S
Coal, stove, per ton

: BB o

en

% ATPRIVATESTORE.
ARTICLES. 3 2 é
™ -
A =] h
2 g 8 g
(=] 2 =
: |8 sg| 2 &
A i o s
] a g 8 28 | 4
g = g | 8|88 £ =
T o S £
: S o 8q |la|xs 5] [
Muslin, per yard $007 |S006 | €901 17/14.1 yds. [16.7 yds.
Canton flaniel, per yard 8 S0 Wvtoion el IO |-l o
Calicoes, per yard. 5 5 20.0 ** LA
Oileloth., per yard 40 88 25 « |26
7% 70
00 50
00 7%
60 50
75 75
2% 20
2 25
10
14
28

O, kerosene, per gallon 10
Gasoline, per gallon 10 e 0 g | 60 gl
834 5§38 31 sl...
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Stores with Prices Charged
for the Same Goods at Stores of Private Merchants in the
Same Locality, Month of June, 1899.

COMPANY STORE LOCATED AT MILLVILLE.

INCREASE OR DE-
CREASE IN PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWER OF
g PANY STORE OVER | §1 — QUANTITY 1T
o PRICES CHARGED | WILL BUY AT—
'E ATPRIVATESTORE
4
Q
ARTICLES. E & &
=4 g a
g-’ = g g ;
2 £ S| B £
& | g g|ud B @
a 32 | g g g 2
B o § 2|88 =
815 |.8 |2]|5%] B £
o £ g |A|ab 8 ~
‘Wheat flour, family, 1st qual., per bag, 25 1bs....| 0 70 §0 70 35.7 1bs. 85,7 1bs,

[ «""'93 qual., per bag, 25 1ba, 60 60 JaL7 e 4y o«
Buguar, granulated, per 1n.. [ [ 16.6 * 16.6 “
Molasses, N. 0., per gallon., B0 50].. . | 2.0 gals, | 2.0 gals,
Byrap, )é{er gallom.. 86 86 28 29 *
Coffee, Rio, per 1b. 25 2% 4.01bs, | 4.0 Ibs,

“ " Maricaibo, per b, 32 30 7181 ¢ 8.8 ¢

“  Java, i 82 82 81 = 81 "
Tea, best black, per 1b 80 70 LB 1.4 "

w' i green, per Ib 89 700 10 14/ 1.8 |14
& mixed, per lb.. 80 70 10 14| 1.8 “ 14 "
Potatoes, white, per bush 100 100 1.0 bu, 1.0 bu.
Beef, roast rib, | - T 16 18 2 6.6 1bs, | 7.7 1bs.
4 * chuek, perlb 12 11 1 88 v % Bl
“  gteak, sirloin, per Ib 20 18 2 6.0 * 86 “
4 “  round, per 1b 16 14 2 6.3 * 5
* corned, round, per 1b... 15 14 1 6.6 * 71"

u“ + " brisket, per 1b [ 5 1 166 20,0 *
« smoked, perlb 14 j [ e % I TR i
Mutton, leg, per 1b 18 16 2 56 6.3 "

Ly breast, per 1b....cuuevesenimescnanens N v ] 6 I A 148 " 16.6 *
Pork, fresh, chops, per 1b 11 10 1 | 91 10.0 *

' galt, per b ..... 814 8 p O] 6118 “ (125 *
" bacon, per lb.......... 9 ? i) PP 18111 ** 125 *
‘“  ham, perlb 18 7 Qi PR 8 77 ¢ 88
. eh.oulgcr. per 1b i i Y A LV ba)enaene gi11.8 * l125 ©
Butter, 18t qual., per Ib 28 - i | WPety 8 8.6 8-

" 2d qual,, per b 22 4.5 456 ¢
Lard, per 1b. ..eu.-. 8 SR I | F R T
Fish, maekerel, No. 1, smoked, per lb....cuw e 16 A A O ¥ R 6.6

. L No. 8, ked, per 1b 18 g i 5/ 88 "
Cheese, best, per Ib....vinee 16 638 " 63 "

*  medium, per Ib.. 14 1) (RRTRDRRI R PRI 2 Sy i
Oatmeal, per 1D, .o eennen 4 4 250 * 25.0 *
Riee, per Ib. 10 0L wsisicanias fononre [anainas | 10,0 100 *
Flour, buckwhent, per package..... 4 14 7.1 pkgs.| 7.1 pkes.
Baking powder, per bottle ... 11 11 9.1 bots. | 9.1 bots,
Tomatoes, eanned, per can 10 10 eeererannnnefvvnase|seneanes! 10,0 €ADS, |10.0 cADS,
Corn, canned, Per CAN....usissserresssnsnssasssnsssasasns 10 10 i0.0 * 100
Buccotash, canned, per can 10 10 00 * 100 *
Eggs, per dozen 20 18 2 wensnees| 5.0 d0Z. | 5.6 doz.
Bread, per loaf........ & Bl i 20 loaves. 20 loaves,
Culkes, perlb......cuee 9 . 11bs. [11.1 1bs,
Crackers, per 1b....... | 9 T 6 e
Soda erackers, per 1b... | 10 0 1o
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StraTistics oF LABOR AND IRDUSTRIES,

COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged

for the Same Goods at Stores of Private Merchants in the
Same Locality, Month of June, 1899.

COMPANY STORE LOCATED AT MILLVILLE—CON.

INCREASE OR DE-
CREASE IN PRICES
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED

COMPARATIVE PUR-

CHASING POWER OF

$1 — QUANTITY IT
WILL BUY AT—

o
a
-E AT PRIVATESTORE,
o 2 %
ARTICLES, ES 2 g
] - Q
B A s
£ = 2 g
[=] ok o
4 | & Sg| 8 E
B g 5 | § (= tn
| e i g3 3 8
=1 = 3 = (=3 o
E| £ | § |B|s3| E E
3 & g |a|~8 S &
Prlmes, best, per 1b, §0 10 30100 i | i 10.0 1bs.  [10.0 1bs,
2d QUALILY, DEE 1D, correrrereerrrres Y 8 s d e ey 1256 ¢ [12.5 ¢
Raisins, per 1b 10 10 10.0 ** 10.0 *
Cab] , per head 5 B.... 20 heads. |20 heads
‘Vineg-ar per gal 20 20|. | 6.0 g]?,ls. 5.0
Soap, eommun, er cake 4 4. E%ca es. |25 cakes
Muslin, 8 8. 12,5 yds. [12.5 yds
Cnul.ou l.lel per yard & 8 126 126 *
per }n.rd 6 6. -|18.6 ** |16.8 °**
Ollnluth er‘arﬂ a6 35|.. S [ 2.8 ¢
Underclothing, all kinds, per T T 75 78|... .| 1.8 suits.| 1.3 suits,
Shoes, per r 8 25 3 00| [PYPCTSINN E—
Gum bOOt8, PEY PRIF. wecserissssscnssansssssssasssssssnsasass] 2 00 2 00{...
Umbrelln.s. each 1 560 1 50
Coal, stove, per ton b 50 b b0
0il, kerosene, per gallon 10 10
Gagoline, per gallon 15 16[....
House rent, per month 10 00 10 00
s36 01 | ss422] 79 |.... 2 i a
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged

for the Same Goods at Stores of Private Merchants in the
Same Locality, Month of April, 1899,

COMPANY STORE AT MILLVILLE.

INCREASE OR DE-
CREABE IN PRICES
CHARGED AT COM-

COMPARATIVE PUR-
CHASING POWER OF

PANY STORE OVER | §1 — QUANTITY IT
§ PRICES CHARGED | WILL BUY AT—
-g. ATPRIVATESTORE.
@
=3
ARTICLES, g z g
5| 3 8| 4
2 k- g g
2 2 o 8 g
w @ a % w S
B =] 5 3 B =
o2 )
E .g § g 4 % o 2
g i 5 g sv E‘ £
B = @ E
S o g |a E'& 8 &
Wheat flour, family, 1st ual,, per bag, 25 1bs, $0 80 70.. .| L4 bags.| 14 b
Yﬂd?{ al %erbigig 21 60|, 16 * 16 u'gs.
gra.nu‘la.ted per 1b, 6 16.6 1bs, [16.6 1bs,
oi per gallon b 2.0 gals, | 2.0 gals.
Byrup, %er ga!ln" 85 B i D
Coffee, o | S S —— 25... .| 4.01bs, | 4.0 1bs,
' Marieaibo, per b 80 Ll 3.8
“ Java, perlb. 82|.... | &L ¥ 81 «
Tea, best black, per 1b 70 18 14 %
green, per 1b 70 18 « 14 »
“  mixed, per Ib 70 183 " |14 v
Potatoes, white, per bushel... 1 00| 100(.... 1.0bu. | LObu
Beer roast, rib, per 1b 15 18 6.6 1bs, | 7.7 1bs,
*  chuck, per Ib 1 B8 * 91
' steak, sirloin, per ib... 18 50 ¢ b5 "
o round, per 1b. 14 6.6 A
v eorned rouund, per 1b., 14 6.6 7.1 %
. br isker. perlb... 5 166 “ 200 ©
“ smoked, per 1b 14]... e 71 “
'Mutton, leg, per Ib... 16/ 5.9 ¢ 68
breast, per ib 6 17/14.2 *  [16.6 *
Pork, fresh, chops per b, 10 10/ 9.1 10,0 *
“ aalt, per 1b 8 s see| 185 ' 126 *
4 BRCON, POF 1D.svereerssssssrrsmssreees 8 1211 125 »
“  ham, P 1D, ecosesesersmarnesecsssasane 12 — T 88
£t shoulger per 1b. 8... 5" 12,56 ¢
Butter, 1st.qual per 1b 885 " 3.8
“ 94 gual., per Ib... | 4.5 45 "
Lard, per 1 ? ............ 125 « 125 =
Mackenl No. 2, smoked, per Ib... 66 " 6.6 "
Cheese, best, perl 6.8 68
“  medium, per 1b, 7l = 71 u
Oatmeanl, per lb 26.0 25.0 **
Rice, per Ib... 1.0 « 10,0
Flour. buckwheu.t, per ps.ckage 7.1 pkgs.| 7.1 &l;cgu,
Baking powder, per bottle 9.1 bots, | 9.1
Tomatoes, canned, per can 10.0 cans, |10.0 cans.
Corn, canned, per can.. 10.0 * [ID.0 ¢
SBucecotash, canued per @ 10.0 ** (100 *
Eggs, per dmen 5.6 doz. | b5 doz.
Bread, per loaf.. 20 loaves. 20 loaves.
CAlkeR, PAT1D.cr. coovssnmisibinivsss susnnpissasimia w| 8.3 1bs. | 8.81bs.
Crackers, per 1b, ~|IL1 " 1y
Boda crackers, per 1b....... e ~110.0 # 10.0
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StaTisTIcs OF LLABOR AND INDUSTRIES.

COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same (Goods at Stores of Private Merchants in the
Same Locality, Month of April, 1899.

COMPANY STORE AT MILLVILLE—CON.

INCREASE OR DE-
CREASE IN PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWER OF
. PANY STORE OVER | §1 — QUANTITY IT
§ PRICES CHARGED | WILL BUY AT—
-E AT PRIVATESTORE.
2
ARTICLES, _g § g
=] g 5 =
E = a 2 3
= 3 e
= 3 Be =
b g x 5 | o a B ‘é
g 2 =
2| 2 § 2/88| % 2
B o g 9D =4 ]
=l B < 2 S'U g B
8 & g2 |al&s 53 &
Prunes, best. per 1b $0 10| $0 10|.... senses | wsnssenss [10,0 1bs.  |10.0 Ths,
2d quality, per 1b 8| 8. 126 % [125
Raisins, per Ib 10 10{... .10.0 (100 ¢
Ca.b'bage. per 1b, or per head.... Vin aunass REmeBITE 5 B|.... 20,0 * [20.0 "
Vinegar, per on. 20| 20 50 ¢ 6.0 “
Soap. common, r cake 4 4 25.0 * 25.0 **
Muslin, ,fa v 8 8 « 12,56 yds. [12.6 yds,
Canton flannel, per yard 8 8 126 * |12.6 *
Calicoes, Per b L vor L} 4 26.0 ¢ 26,0
Underclothing, all kinds, per plece.......ccusnsmne 100 1 00].... |1 plece. |1 plece.
Hats, each 200 200
Shoes, per pair. 300 300
Gum boots, per palr 3 60 8 60
Umbrellas, eeuh 160 1 50
Coal, stove, per ton.,...... B 50 5 60|, Lo e
0il, kerosene, per gallon, 10| p |1, R plia e |10.0 gals, [10.0 gal!L
Gmllne, fer gallon 15| 16 88w 6.6
House rent, per month 10 00] 10 00
ss7 01l sors1l sode...| 1ol
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COST OF LIVING—Continued.

Comparison of Prices Charged at the Company Store with Prices
Charged for the Same Goods at Stores of Private Merchants,
in the Same Locality, Month of April, 1899,

COMPANY STORE LOCATED AT MINATOLA,

INCREASE OR DE-
CREASE IN PRICES
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED

AT PRIVATE STORE.

COMPARATIVE PUR-

CHARING POWER OF

$l — QUANTITY IT
WILL BUY AT—

B
2
ARTICLES. S z §
e -2
B ] 5
a g :
E g Sg| # £
o g ; (g|23] ® 8
: | ¢ HEEE
= 3 § =
A R 2| ue g o
8 o E |a|&8| & &
Whent ﬂour. i‘a.mil:,, 18t qun.l per bag, 25 1bs.....| §0 $0 65 10 16/33.8 1bs. |88.5 1bs,
2d li' , per bag, 25 1bs..... B0 15 80886 * |60.0
granu'ls.ted per 1 514 9/16.6 * [182 "
Mo ams. N. 0., per gallon.... 46 33| 1.7 gals. | 2.2 gals,
8Byrup, per gallon 40 80| 1.9 * 256
Coffee, Rio, per b, 12 8 26 6.61bs, | 8.8 1bs,
Tes, best black, per 1b 50 10 20 1.7 20 -
5 green, per 1b... 50 10 20| 1.7 « 20 ¢
“  mix .perlb B0 10 20| 17 * |20 «
Potatoes, whlt.e per b 70 LT 29| 1.1bu. | Libu
t, per bushel 50 2 |. 40 L4 * 20 ¢
Beei‘ roast rib 'per 1b.. 12 2 | 17| 7.1 1bs, | 8.81bs,
o chuck per Ib 11 B | 2 A 0.1 e
" gteak, slrloin. per lb ... svsseserase veaveIIR 18 L | 11| 5.0 ** 5.6 *
2 " rounddner 1b 16 I 2| 5.6 " 6.5
"  corned, ronnd per lb e 12 4 | 83| 6.3 " 83 "
Pork fresh, chopa, per 1b... snsatn 10 3 . 80| 7.7 ** 10.0 *
salt ,perl 7 ) . 29111.1 * 14.8 *
*  bacon, per lb 7 B (s 71| 88 ¢ 14.8 *
# ham(w ole), per 1b.... 9 3 83( 88 « IL1 *
Butter, 2d qual., per 1b 25 5 20| 8.8 ** 4.0 *
Lard, per lb., 7 2 |s 20111.1 “ 14.8 *
Fish, mackerel, salt, smoked, per 1D..ccc vesnumas 12 2 Senene 177 88
Cheeae, DRRE DB IN o viiimansannns mainkn sisgis s s ok s 16 L TR 12| 5.5 * 68"
M medlu-, per 1b, 14 2 14| 6.8 T
Oal.mea.l 8 - [ 66/20.0 ** 88.8 "
Rice, per Ib 8 2 25/10.0 * 12.6 *
Tomal oeu. canned, per can 9 8 88| 8.3 cans, [11.1cans
Corn, canned per can.. 9 8 238/ 8.8 L -
Succotash, canned, per can 9 2 29 9.1 * JIL1
Prunes, first qual., per 1b, 8 3 87| 9.11bs, |12.5 1bs.
Coal, at.ove, per ton... b 25 25 I} I
0il. kerosene, per gnllon....... B 10 2 20| 8.8 gal. lvﬂsnls
Raisins, per 1b.......... 8 4 oo 60| 8.3 *
Soap, commaon, per cake ] b 1 20|16.6 cks. '2l:| ca.h-u
Bread, per loaf. B B e fases 20 loaves [20 lonves,
Calicoen. per yard. 8| 5 B et 60{12.5 yds. |20 yds,
Vinegar, per gallon 28 20 8 40| 8.6 gal. | 5 gal
Muslin, per yard 8 8 veeree|12,5 78, |12.5 yds
Crackers, per lb 9| 6 B femiis 80/11.1 ibs. [16.6 lbs
Outside clothing, per suit... 11 00| 9 00 200 | FHESECEERCEN R
Bhoes, per pair .. . 200 160 [ 1 S — 25
House rent, permoul.h S A R 700 500 200 [..... 40
$35 27528 60 | 8667 .l  28liiecnnns -
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in
the Same Locality, Month of June, 1899.

COMPANY STORE LOCATED AT PORT ORAM,

INCREASE OR DE-
CREASE IN PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWER OF
PANY BTORE OVER | Bl — QUANTITY 1T
g PRICES CHARGED | WILL BUY AT—
B AT PRIVATE STORE.
i | 8| i
o
ARTICLES, g | 8 :
05. Bt
@ g 2 &
5 g = 5
8 | & Sg| = £
B | 8 |22 5 | 3
] 2 g 8] E 3
g | 2 giEs) B £
e —
&8 | & &|ex] & E
8 1', gra.nuls.ted per b, $0 063 |80 0% |...... aserr]ornsss funensnnns 182 18,  |18.2 1bs,
g{ 0I per gallon g ﬁ $0 iﬁ PRI gg %:3 gals. %g g.nls.
mp’ r eallon i .
g‘{,aﬂ'cmbo per 1b 80 24 4.2 1bs
" " Java, per lb.. 82 24 2 u
Tea, best black, per b 0 70 14 Y
green, perlb &0 60 1T ¢
o mlxed, per ib.. 50 60 | 1.7«
Potatoes, white. per bushel., —— 1 140 | 7.0 bu.
Pork, salt, per Ib...... 10 9 11.1 1bs.
per 1b, 12 12 | 8. 88 *
“  ham, per lb. 1 12 9.1 88 =
*  ghoulder, ?Bl’ 1b ] 8 12.6 1256
Butter, best, per Ib. e Tt e R 25 28 4.0 43 ¢
“ 94 qual,, per“*- 2 20 4.5 6.0 "
Lard, per Ib... 10 9 10.0 7t P N
Fish, ma.ckerer salr. per 1b... 156 12 a7 " 83 ¢
Cheeso, best.pe rlb., 16 16 |. 6.7 6.7 “
) medium, per Ib... 10 10 10,0 ** 10.0
Oatmesl, per b, 8 3 38.3
L er package, 156 10 6.7
Rice, per Ib.. ... 7 | 14.3
Tomatoes, cann 10 8 10.0
Corn, canned, per ‘can.. 10 il 10.0
Snccotnsh canned, per can 10 10 10.0
, per ozen = 20 20 5.0
Cn es perlb... . 10 10 10.0
Cruekers per lb 8 7 12.6
Soda crackers, per 1b 9 9 1.1
Prunes, 1st qual., per 1b 9 9 1.1
“  2d qual., perlb b 7 14.3
BAMIDE, PREID i sisnmeisssimasansasensesimais 10 9 10.0
Cabbage, per b, ...... 8 8 12.6
inegur. per gallon, 25 20 4.0
ap. common, per cake 1 8
Muslin, Eer WHEA s varsne % 10 8
Canton flannel, per yard. 10 §
Calicoes, per yal ard.. 4 6 5
Underclothing, ml kinda per smt.. .| 100 R
Shoes, per pair.... 200 17
Umbrellas, each.. 2 50 1%
Coal, stove, per ton 6 00 5 00
‘' nut, per ton... R epe— ] 5 00
0]-1: ECheam“t per tznn e 87 | 875 i |
erosene, per gallon % 15 10 176.6 pals. |
House rent, per month 600 | 600 ) 50 — S“.E?.'. mfiﬁi....
$33 67 1831 K0 |8L9s | 11 I




CoMPANY STORES.

COST OF LIVING.—Continued.

169

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the
Same Locality, Month of July, 1899.

COMPANY STORE AT BALEM,

INCREASE OR DR-
CREABE IN PRICES | COMPARATIVE PUR-
CHARGED AT COM- | CHASING POWER OF
i PANY STORE OVER | §1 — QUANTITY IT
5] PRICES CHARGED WILL BUY AT—
E AT PRIVATESTORE.
: g | §
ARTICLES. 2 ] §
(> -
& | 8 & :
@
E |'% 8 £ ;
% o b= ] E
B B 8 & | . B w
2 2 = d a g =
= o Blo [}
g8 | £ | B |E|s%] B E
S & g [a(&8| S &
Wheat Hour, family, 2d qual ., per bag, 25 1bs.....| §0 60 80 65/ 05 41.71bs.  |45.4 1bs,
Buliu'. granulated, per 1b 6 68].as |16.6 g
, N. 0., per gallon 40 40 ..| 2.5 pals. | 2.5 gals.
Coffee, Rio. perl iSRS ¢ e SN S e e 18 16 6.6 1bs. | 6.8 Ibs,
o Mn.rics.lbo perlb 2 24 4.0 * 4.2 -
s a, per Ib. 5 36 209 |29w
Ten, beﬂt black per Ib... 80 70 1.8 « 14 ¢
green, per 1b.... 60 50 1.6 2,0
Potatoes, whiw. per bushel.... 80 70 10 14| 1.8 bu. 1.4 bu,
Pork, fresh, chops, per 1b 12 11 1 9| 8.81bs. | 9.11bs
“  galt, perlb.. 9 8 ) ] 12/11.1 - a8
wlh r 1b, 12 p L FENSARIER) TR HERe 88« 83"
% ham, per lb. 18 12 1 8| 7.7 * a8 "
“  ghoulder, per 1b.. 9 8 1 121111 126 *
Butter, lstqual per 1b... 28 26 8 12| 8.6 * 40 ¢
“ 2d qual,, perlb 20 M s e | avwnnnd: .| bo ** 5.0 "
5 R T | e 9 8 1 I2]1L1 " 125 "
.F‘ish mackarel, No. 1, smoked, Per ID...ccirensens 16 15, 1 7l 6.8 * 6.6 "
No. 8, smoked, Per 1D....rrssoies 12 10 2 20| 8.3 ** 10.0 ¢
Cheese, best, per 1b, 18 16 2 13| 5.6 ** 6.3 *
o ‘medium, PO 1D sosnr seanrasprrasvasnes ssssans sans 14 13 1 8l 7.1 Ty
Oatmeal, per 1b. 84 8 14 17/28.6 ** 388 **
rnnr-imvn 12 10 2 20| B8 pkgs.|10.0 pkgs.
Rice, per lb.. 8 7 1 14/12.51bs, |14.3 Ibs,
Baking powder, per bottle 10 p |} PRENE S eeenew | 10 DO, |10 bots,
Tomatoes, CANDEA, PET CANssissrssnsrsensresns smsnas 10 8 2 25(10 cans. |12.6 cans.
Corn, per can 10 9 1 10 * 11,1
Bread, per loal.... ] - W— ...|20 loaves.|20 loaves
Cakes, per 1b... 12 12| .. .| 8.81 8.3 1bs,
Crackers, per Ib. 10 8 2 10.0 12,5 *
Boda crackers Per 1D .....ceieressensensmossorsssssnsinnes 10 TOLGnuinnis | mimes | iasrnnss 10.0 ** 10.0 *
anes. st qual , per Ib. 10 9 L 10.0 ** ¢ ol
2d qual., per 1b, .. 7 6 1 1483 *  |16.6 "
Ralsins, per b 8 7 1 125 14.3 *
Vinegar, per gallon... 20 18, 2 .
Soap, common ger cnke b Blraswiisiag
Muslin, per yar ‘8 7 1
Canton, flannel, per ynr( A 9 B 1
Calicoes, pery 6 5 1
Undomlothinz. per piece or sult 75 70 6
Shoes, per pair..... ... 300 300
Gum boots, per pair. 3 00 275 25
Coal, stove, per ton.. . b 60 b 25 25
0il, kerosene, per galloN....eees cuuees 10 10|.... 10,0 gals. (10.0 gals,
Gasoline per gallon.......mwerer. 15 13| 2 66 " |77 o
819 8914 218 64l 81 2534l...... 6l..
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the

Same Locality, Month of July, 1898.

COMPANY BETORE AT BALEM.

INCREASE OR DE-
CREABE IN PRICES | COMPARATIVE PUR-~
| CHARGED AT COM- | CHASING POWER OF
I PANY STORE OVER | §1 — QUANTITY IT
g PRICES CHARGED | WILL BUY AT—
‘B | ATPRIVATESTORE,
2
3]
ARTICLES. _?; ] §
=1 1
= = ]
o 2 = 2
g g Gl g
W 1) Og : §
g | $ |§ |88 .
i | 8| 8 [3/88) 4 | 8
g = § |8|5°| 8 i
o = = o O o, (=) I
5] =" =] | ~e L&} A~
Whent fiour, family, 2d qual R per bag, 25 ‘l‘bs. ..... $0 60 | 0 55 41.7 1bs, [45.4 1bs,
uqsr. gra.nulsl:ed 'perlb i i, 6 6 . |16.6 166 *
r gal 44 40 wi | casmexnsaginnn 2.5%&&
Goﬁ'ee Rio per Ee 18 16 5.6 '* 6.8
parlb R M E 24 4.0 ¢ 42 u
o Jaﬂ per Ib... d 25 B85 .| 2.8 g
| Tea. best. black, per }E g gg i.g 3 511'40 "
en, ' D«
| o lg;!exedp;gr ib P re T AL P et us S S 80 70 1.8 * 1.4 ¢
Pork, fresh, ch ops, per 1b, 124 1 80 ! 03 2
galt, per Ib, 10 8 100 “ [12.5 *
“  hacon, per 1b 13 12 7.7 ¢ 88 «
. ‘ham, rlb 14 12 7% R 5.8
‘  ghoulder, per 1b 9 5 12i1.1 ¢ 136 *
Bul.ter. 16t qun.l « per Ib..., 28 25 fA3EcE 12| 8.6 ** 4.0 «
24 qun.l .y per 1b,. 22 20 . m, 4.6 50 "
Lard, per b, 10 B ey 2510.0 ** 126 “
I"lnh manlmrel No. 1, smoked, per 1b.. . 16 16 o 63 * 6.6 "
No, .smol(ed per 1b.., 12 10 20| 88 " 10.0 **
Ch , best, per 1b. 18 16 13| 5.6 8.3
“ ' medium, per Ib 16 18 G.B ' 2.5 e
Oatmeal, per Ib.. lg}i lg 7|28, =2 "k Eg.g “lr
pkg.. ' gs. (10, 5
Rice, per ?e i B 7 125 Ibs  |14.3 b&gs
Baking powdar PEE BOb. .iveerasmnaseas 10 10 ..110.0 bots |10.0 bots.
Tomatoes, cauned, per ean.. 10 8 10.0 cans.|12,6 cans
Corn, eanned, per ean 10 ] a0 “ 1
Bread, per lo AP aRERS ERNL SRS NSNS M SRR TR g pans 5 b 20 loaves, |20 loaves
Cakea. per lb 12 VR feasiinsa .| 8.8 1bs 8.8 1hs.
Crackers, I}:er 1b. — 10 8 2 10.0 ** 195
Boda erackers, per Ib... 10 10 ..110.0 * 10,0 *
Prunes, 1st qual,, per TB) e e ks saansnns 10 9 1 100 “ 111 &

4 24 qual., per 1b....eesens sessnnansans 7 6 L 48 v 16.6
Raislns, per 1b . 7 1 | |12.6 * 14.8 ¢
Vinegar, per gal — 20 18 2 5.0 gals. | 5.6 gals.
SORD, COMIMON, PO COKB. e vrrerreemsss oos b b 20 cakes. |20 cakes,
Muslin, per ya 8 7 1 126 yds. |14.8 ¥
Canton flannel, por ylrri 9 8 1 oo iy 125 ¢
Callcoes, per Fard..........comssesnes sassssaenss ] ] 1 166 * |200
Underclol hin all kinds, per piece or suif... 75 70 5 1.8 pes 14 pes,
Bhoes, per pa R itsiinsistsussicuss 300 8 00
Gum boots, per pair, 800 27 D |l i | aics o
S?Is!kstove per toté‘l saavsresnvananans] 800 B ?g 25 i

erosene. per gal.. 10 0.0 gals. |10.0 gals.
. Gasgoline, per gal 16 13 2 16 8 8
$10 01 817 64 | 81 87 ; y A




THE GLASS BOTTLE BLOWERS STRIKE.

When the strike of the glass bottle blowers, which began early in
the summer, had reached such proportions as amounted practically to
a suspension of that entire industry in the State, the Bureau deter-
mined to obtain, if possible, an authentic statement from both sides
to the controversy which would give the causes that led to the strike,
the incidents attending its progress, and the losses sustained by em-
ployers and workmen ; the first in profits that might have accrued,
and the second in wages which would have been earned if the strike
had not taken place; and that would also convey a correct under-
standing of the new order of things between the contending interests
when the strike was finally settled.

In a community dependent on one principal industry for the main-
tenance of its various business activities and interests a strike is of
much deeper significance and is attended by more serious and far-
reaching consequences than is the case if the disturbed industry is
only one among many carried on in the same community. A strike
under such circumstances must receive the sanction of a majority of
the community or else it stands no chance of being successful, and to
justify that general approval, the causes for which it is undertaken
must be such as in one or another way affect the interests of all It
is, therefore, for no light or frivolous reasons that strikes of this kind
are entered on. In a broad sense they are matters of serious public
interest because, not only does the industry in which the strike occurs
either cease production entirely, or, if efforts are made to carry it on,
the circumstances attending them are very generally of a character
that provokes resentment among not only the men on strike, but also
the large number of thuse who are in sympathy with them. Trade
is interrupted and all classes suffer from the confusion which ensues,

The public, too, are often called on to assume the payment of
heavy bills incurred in protecting property or preserving the peace,
and when such strikes end they almost always leave much bitter feel-

(171)
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ing in the communities where they have occurred. Industrial har-
mony cannot be disturbed without causing some degree of injury to
public interests. This fact is recognized in the creation of official
boards of arbitration in this and other of the principal manufacturing
States, whose duties are to prevent strikes, if possible, by helping
both sides to find a means of settlement by which they may be avoided.
In furtherance of public interests, therefore, the Bureau addressed
a letter to each of the glass-house firms, and to the officers of the
Glass Bottle Blowers’ Association requesting a statement from their
respective view-points of the causes that led to the strike, the money
losses on both sides, and such incidents of interest as occurred during
its progress. The manufacturers’ replies were made in figures only
without any explanation as to the causes of the strike; these are in-
corporated in the general table of strikes.

The Glass Bottle Blowers, through their National President, sent in
reply the following paper, which gives fully their side of the case.
It is submitted without comment on the part of the Bureau as a eon-
tribution to public knowledge on a very interesting topic.



STRIKE OF THE NON-UNION BOTTLE BLOWERS
OF SOUTHERN NEW [ERSEY IN 18g9;

ITS CAUSES AND EFFECTS—SOCIAL, MORAL AND
INDUSTRIAL.

BY D. A. HAYES,
President of the Glass Bottle Blowers' Association.

—_———

The recent (1899) strike of the non-union bottle blowers of Cum-
berland and Gloucester counties, New Jersey, will go down in the
annals of the glass bottle trade as one of the most memorable in its
history, and is of moment to the entire labor world. Not only has it
brought increased wages and liberty of thonght and action to the men
directly involved, but it marks the culminating point in a struggle
that has been going on for years between unionism and non-unionism,
represented on the one hand by the Glass Bottle Blowers’ Association
of the United States and Canada and on the other by the glass manu-
facturers of Bridgeton, Clayton, Glassboro, Fairton, Medford, Elmer
and Minotola, New Jersey. To those who have watched the struggle
from the beginning, and who clearly understand the points at issue,

- this strike needs neither explanation nor justification, and for the pur-

pose of placing such knowledge within the reach of all this article is
written,

The people of this country never lent a more willing ear than at
present to questions of social and industrial reform. However dimly
some may understand the workings of trades unions, there is no longer
any necessity to apologize for their existence. If capital is to organize,
the same privilege is to be accorded labor, and in branches of industry
where this privilege is mutually conceded and exercised we find the
greatest harmony in the relations existing between employer and
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employe, and consequently the results attained are the best possible
for both parties. Notwithstanding the assumption of many indi-
viduals, trades unions do not interfere with the right of the employer
to hire or discharge whomsoever he pleases, excepting in cases of dis-
charge for belonging to a labor organization. This will always be
resisted. The right to join a labor association is constitutional and
sanctioned by the laws of every State in this country, and were the
employer permitted to dictate as to whether a man should or should
not exercise this right, the next step would be interference with his
religious or political affiliations. Careful investigation will show that
modern trades unions are conducted upon very practical and business-
like methods, and if there is anything in their make-up that is out of

harmony with other institutions of this civilization, it will be found that
circumstances or conditions outside of themselves compel the adoption
of such measures, and these circumstances or conditions must be altered
or removed, else the workingman will always be on the defensive.
The employer who opposes the organization of his workmen will tell
you that he wants to “run his own business,” and that he “will not
stand dictation from a labor association;” a literal construction of
which means that not only the business, but the exclusive right of
dictation as well, belongs to him, seeming to forget that when he buys
a man’s labor he does not buy the man. In the labor market the
employer is the buyer, the workingman the seller, whether individ-
ually or through a representative, and he wants an equality of bar-
gaining power with the buyer. This is not only his moral right, but
a commercial privilege, in the enjoyment of which he should be pro-
tected, and it is only through organization that this can be secured
to him.

Like all other trades unions, the Glass Bottle Blowers’ Association
has for its ohject the securing of sufficient wages for its members to
enable them to live according to the standard which society holds up
in this country and to which every citizen is expected to attain. In
order to do this every man should receive a fair share of the value of
that which he produces, and this value is not to be based upon the
price of the product of his labor after it has been lessened in value by
reckless competition, but upon the labor cost of the time, skill and
knowledge used in producing the article, including, of course, the
value of the time spent in acquiring this skill and knowledge. It is
evident, therefore, that this object cannot be attained so long as non-
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unionism is suffered to exist in any part of the trade; and not only
does it defeat the object of the association, but threatens its very life
as well. This will be readily understood by those who have watched
the development and growth of this evil in the glass bottle trade.

The first non-unionism in the bottle industry was at Elizabethport,
N. J., in 1883, was not inspired by any arbitrary action on the part
of the union, but arose simply from a desire on the part of the pro-
prietor of this factory to get his goods at less cost than his competitors
and thus enjoy the short-lived advantage of underselling his neigh-
bors. Naturally his example was soon followed by others, and for a
time considerable benefit accrued to these manufacturers through their
ability to take orders at lower prices than those asked by union
manufacturers, owing to the difference in the rate of wages paid. As
time went on, however, and the number of non-union factories in-
creased, competition among themselves sprang up, and with this
came a reduction of wages, which have been steadily decreasing ever
since. To such an extent has this been carried that in Bridgeton,
where in the beginning of non-unionism the men went to work for
but 5 per cent. less than the union scale, in the course of ten years
they were working at from 20 to 50 per cent. less than union men
received for the same kind of work, most of them taking nearly all
their earnings in company store coupon-books or orders, while it is a
well-authenticated fact that some of the non-union blowers in South
Jersey received no money at all, With competition such as this it
was becoming evident that union manufacturers could not long con-
tinue to pay the standard rate of wages, for notwithstanding the fact
that the glass bottle industry is protected by an almost prohibitive
tariff, and that men are to-day, by an increased expenditure of skill
and labor, producing double the quantity of ware they did ten years
ago, yet the price of glass is lower than at any time during the exist-
ence of the Wilson Tariff bill, owing solely to non-union competition,
which has depressed the market to an alarming degree and thus nulli-
fied the benefits of a protective tariff. .

In view of these facts the Gilass Bottle Blowers’ Association had
before it two alternatives, namely, to encourage and assist the non-
union blowers to rise to the union standard of wages and independence,
or gradually to be dragged down to the non-union level, and what
that means only those who have come into close touch with the misery
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and degradation in non-union South Jersey can adequately under-
stand.

Self-preservation, therefore, was the object of the Bottle Blowers’
Association; self-aggrandizement the object of the non-union glass
manufacturers to whom they were opposed. The success of the one
meant the lifting of the burden of dependence and fear from hundreds
of homes, increased opportunities for happiness and assured prosperity
for an entire trade—manufacturers and workmen alike—at no perma-
nent loss to any one. The success of the other meant possible tempo-
rary gain to thirteen manufacturing firms at immeasurable loss to
thousands of workingmen and their families and undoubted injury to
the glass industry, reacting eventually upon themselves and nullifying
the selfish advantage they had hoped to secure.

To clearly define the position of the Glass Bottle Blowers’ Associa-
tion in this struggle it is necessary to go back a few years in its his-
tory. Organization in the bottle trade began as early as 1847, but the
present association was not formed until 1876. During the first four-
teen years of its existence it consisted of two divisions or districts, one
in the East, the other in the West; the former known as the “ Glass
Bottle Blowers’ Grand League of America,” the latter as the “Im-
proved Druggists’ Ware Glass Blowers’ League;” but at a convention
held in Baltimore in 1890 the two divisions consolidated, Mr. Lewis
Arrington, now Factory Inspector for the State of Illinois, being
elected President. Among the rnles of the association is one known
as the “ Apprentice Regulation,” which, as at present consituted, pro-
vides that each manufacturer shall be entitled to take each year one
new apprentice for every 156 journeymen in his employ and one for
every three-fifths of 15 (9), provided the total number of journeymen
employed by him is not even divisible by 15. Prior to 1887, how-
ever, the taking of apprentices was not regulated by the percentage
gystem, but by the number of factories in operation, the manufacturer
being entitled to two new apprentices each year for each furnace oper-
ated. Asan apprentice must serve five years, during which he receives
but half the wages of a journeyman, it will readily be understood that
their steadily-increasing numbers had, under this system, a tendency
to throw the more expensive journeyman labor out of employment,
and consequently, in 1886, the association, in order to maintain the
standard of wages and find employment for idle members, decided to
suspend for one year the taking of apprentices. The Western division
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succeeded in carrying the measure through, but the blowers in the
East were not united on the question and the trade divided, and for a
time it looked as though the Eastern association would be disrupted.
The action of the blowers was resented by the manufacturers, They
claimed that the association had no right to interfere with the taking
of apprentices, the blowers, on the other hand, contending that the:
apprentice question was the wage question with them. It was at that
time the manufacturers first went before the public with the cry of
*‘teaching the American boy a trade,” and this won the sympathy of
the people, and has since frequently enabled employers to divert the
attention of the public from the many odious abuses heaped upon the
American boy, by the non-union glass manufacturers especially. The
strike of 1886 has been treated of in former reports of the Burean of
Statistics of the State of New Jersey, and it is unnecessary to repeat
its history. The contest lasted two years., While it entailed severe
loss to the manufacturers, was also disastrous to the association.
Bridgeton, Clayton and Glassboro were lost to the union, An effort
to recover these places was made in 1893 by ex-President Louis Ar-
rington, who at that time was at the head of the combined organiza-
tion. Mr. Arrington conducted a vigorous campaign, particularly
against the firms at Bridgeton, but the movement was not successful,
Non-union men had not yet felt the effects of competition among
themselves for work and their employers to secure orders, and blowers
could make a living even at rates considerably below the union scale.
This, coupled with the lack of cohesion among the workmen, and the
fact that public sentiment was, through an imperfect understanding
of the situation, largely in favor of the manufacturers, undoubtedly
had much to do with the result, Here again the “ American boy”
and solicitude for his welfare played a conspicuous part in the repre-
sentations made by the manufacturers in their efforts to prejudice the
townspeople against the action taken by the blowers and win sympathy
for their own cause; and, as similar representations also figured
largely in the recent strike, it may be well to clearly define here
the position held by the Bottle Blowers’ Association relative to this
question. There is no other class of employers in America that
demands such an extended term of apprenticeship and imposes such
restrictions on the workmen as the glas ... anufacturers. A boy
enters the factory very young (the writer has known them to enter
12
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at the age of ten). After tending a few years he is indentured to
serve an apprenticeship as a blower for five additional years. Usually
in his first year he can make marketable ware, and such apprentices
are frequently put to work with journeymen. As stated before, an
apprentice receives only one-half of what he earns, or 50 per cent. of
what a journeyman gets for the same work, and 10 per cent. of this is
held back by the employer until the expiration of the boy’s term of
apprenticeship, which often lasts longer than five years, as in the non-
union factories especially boys have been compelled to make up for
time lost through sickness or during periods when the factory was out
of operation beyond the regular summer stop, some indentures in those
factories reading, “shall serve five consecutive years or otherwise.”
The word “otherwise” is fraught with much meaning to the boy.
The association contends that the apprentice having by five years’
labor at half wages paid for a trade, it is thereafter his property
and, conjointly with his fellow-craftsmen, it is not only his right
but his duty to use every reasonable and legal means of protecting it
at its proper value, as he would be justified in protecting any other
possession of value. Every opportunity should be extended to the
American boy to learn a trade, but the value of that trade should be
preserved by providing employment for him when he becomes a man
and probably has boys of his own to support. That the manufac-
turer looks upon the apprentice as a source of profit, regardless of his
future welfare, is clearly demonstrated by the fact that in the 13 non-
union factories located in Cumberland and Gloucester counties the
ratio, previous to the strike, was one apprentice to every one and one-
half journeymen, while in the union the ratio is one apprentice to
every four * journeymen, as liberal a proportion as that of any trade
in America. This and last season are the only two in a number of
years when glassblowers were generally employed, and nearly every
year since 1880 the association has been compelled to support from
100 to 600 idle members, all or the greater part of the season, Ap-
prentice regulation is, therefore, absolutely essential to the prosperity
of the trade, and while in the beginning it was bitterly antagonized
by manufacturers, to-day 90 per cent. of them realize the necessity

* Nore.—The association rule of one new apprentice each year to every 16 journey-
men, etc,, as noted before, has, ia the course of time, brought the ratio down to the
figure above quoted.
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for it. The statement is frequently made that non-unionism in the
glass bottle trade sprang into existence as a result of the suspension of
the apprentice rule in 1886, but the fact that, as previously noted,
non-union factories were in operation in New Jersey several years
prior to that time, clearly disproves this statement. The strike of 1893
lasted more than a year and caused serious financial loss to both
sides, As will be remembered, the year 1893 marked the beginning of
the panic and the introduction of the Wilson Tariff bill, and in view
of these conditions the union manufacturers, in conference with the
blowers, insisted upon a reduction in wages, promising that when the
country recovered from the panic and the tariff was restored wages
would also be restored. The blowers, realizing the conditions which
surrounded the trade, acceded to their demands; but each year since
then, upon presenting their claim for a restoration of wages, were
confronted with evidence which went to show that, notwithstanding
the passage of the Dingley bill and the increasing prosperity of the
country, the price of glass was lower than at any time during the
panic or the existence of the Wilson bill, owing to non-union compe-
tition. The members of the association, therefore, looked to their
-executive officers to devise means to overcome this evil, promising
loyal support in their efforts, and thus encouraged, the administration
elected at the annual convention of 1896 went into the struggle with
a determination to drive non-unionism from New Jersey, regardless
of time and cost. That the task would be no easy one they well
knew, but that success would eventually crown their efforts was never
for a moment doubted.

Bridgeton, the very hotbed of non-unionism, was selected as the
base of operations, and the campaign was entered upon without delay.

The first step was to call upon the manufacturers and endeavor to
overcome, by explanation and argument, their objections to running
their plants under union rules and regulations. Failing in this,
meetings were held in various places, to which the workmen were
invited, and at which they were not only instructed in the principles
of organization, but were encouraged to express their views and
experiences as non-union men. While quite a number of the work-
men attended these meetings the great majority remained away through
fear of discharge, and it soon became evident that but little good
.could be accomplished unless this fear could be removed. Not only
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were the non-umion bottle blowers prohibited from joining the
National Association, but they were not even allowed to organize:
among themselves, To attend a labor meeting resulted in many
instances in being discharged, and if a man became too active in his
efforts to organize his fellow-workmen he was not only discharged
but afterwards black-listed among the other non-union firms. The
men were denied the right of representation by committees of their-
own numbers, and in addition to this every man had to deal at the
company store, either by pass-book, or what is commonly known in
Bridgeton as a “ punch order,” which is a book with figures on the
margin of each page, which figures are punched out by the clerk
when purchases of corresponding amounts are made, the books being-
valued at from one to ten dollars, and good only at the company store
where issued. Most of these plants in South Jersey are located in
towns where large numbers of people depend upon them for a living,
Many of the citizens, therefore, realizing the necessity for some such
industry to employ the people, were inclined to be very conservative
regarding the relations existing between employer and employe, and
the policy of the manufacturers was to maintain a certain social
prominence and a seeming interest in the welfare of the community
by frequent subscriptions to popular institutions, thus diverting the
attention of the public from the treatment accorded their employes.
In view of all this, the officers of the association decided to hold
public meetings in these towns, feeling sure that if the abuses to
which the men were subjected under the non-union system were brought
to the attention of their fellow-townspeople and the principles and
objects of trades unionism were clearly set forth, public sympathy and
co-operation with the movement would be secured and much good
would result therefrom. Such meetings were accordingly held and,
s time went on, their effect became apparent. Prejudice against
labor organizations was removed, and the sympathy of the press and
pulpit was won for the workingman. The manufacturers were thus
put on the defensive and the union cause eventually became so popu-
lar that the most timid workmen not only attended the meetings, but-
took active interest therein. The outcome of this was that in Feb-
ruary, 1899, 1,131 non-union bottle blowers were organized into an
association of their own, held a convention in Philadelphia, passed
laws and elected officers from among their own number, and agreed to
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place themselves under the gunidance of the Glass Bottle Blowers’
Association. At this time it was evidenced that the spirit of frater-
nity and brotherhood was increasing amongst them and they showed
much impatience for action,

In the beginning the hope of the Bottle Blowers’ Association was
to unionize South Jersey without a strike. The plan adopted was to
organize all of the non-union men, overcome the prejudice against
trades unions and enlist the sympathy of the public; then, at a time
when the business interests of the couutry, the glass industry espe-
«cially, were favorable, the association would, on a day to be agreed
apon, ask of the non-union manufacturers that their men be granted
the standard rate of wages, full cash payments for labor performed
and the right to join a labor organization, These were the questions
at issue,

In accordance with this plan the following letter was, on the 16th
day of March, 1899, sent to each of the non-union manufacturers in

the Btate:
PriLADELPHIA, Pa., March 16th, 1899,

GENTLEMEN—You are doubtless aware that for the last two years
the non-union glass blowers in South Jersey have been gradually
forming themselves into an organization for the purpose of not only
improving their condition as workmen, but also to prevent their pros-
pects from becoming worse. They have, as a body of organized men,
agreed that we should ask their employers to concede them such
wages and privileges as those agreed upon between the union manu-
facturers and their employes at Atlantic City last July, and as such
agreement has not brought any misfortune to the employers in ques-
tion, we believe that a similar one made with us on behalf of your
workmen would not be detrimental to your interests as a manufacturer.
Therefore, acting according to the wishes of the men in your employ
and the Glass Bottle Blowers’ Association of America, we most
respectfully request that you meet us next Tuesday morning, at 10
o’clock, at the Continental Hotel, this city, for the purpose of dis-
«cussing the question at issue and finding the best and most satisfactory
means of settling the same,

Hoping you will let us hear from you regarding this matter, I am,

Very truly yours,
(Bigned) D. A. HavEs,

President.
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In response to this the following communication was received :

PHivADELPHIA, March 18th, 1899,
Mr. Dennis A, Hayes, President, Philadelphia :

DEAR Sir—In reply to yours of 16th instant, the following com-
mittee has been appointed to meet you (and two others) to hear what
you may have to say.

Said committee cannot meet you earlier than Thursday, March 23d,
at 10 o’clock A. M., at Hotel Walton.

Yours truly,
(Signed) J. P, WHITNEY,
D. W. MooRE,
J. H, Jerrer1s, Chairman,
Committee.

The meeting was accordingly held and the demand of the workmem
presented by the officers of the Glass Bottle Blowers’ Association, but
no definite reply to this was given by the manufacturers beyond the
assurance that they would report the matter to the members of their
association and give an answer later on. The postponing of this first
meeting beyond the date fixed in our letter, and the delay on their
part in calling a second conference, gave rise to the suspicion that
their object was to let the matter hang fire until the last of June, at
which time the season for blowing glass would end. However, a
second conference was finally held, at which both sides of the question
were thoroughly discussed, but at which the manufacturers positively
refused to accede to the request of the blowers, although they inti-
mated that if their men continued to work until the end of the season
they would Jater be allowed to ask for these privileges for next season.
Knowing that the men would have to run in debt at the company
stores during the summer stop, thus mortgaging their labor in ad-
vance, it was deemed best not to agree to wait. Still, notwithstand-
ing the refusal of the manufacturers, and the fact that it was within
the power of the association to stop every non-union factory at a day’s
notice, the officers did not yet give up the hope of being able to settle
the matter without a strike, and, with this end in view, decided to
treat with each of the firms individually. Accordingly, beginning
the next day, Mr. Whitney was seen, and, later in the week, agreed
to concede the three points at issue and which have heretofore been
enumerated. A few days thereafter similar agreements were made
with Messrs. Moore Bros. and F. M. Pearce, of Clayton, and a week
later with Messrs, Parker Bros. and the Bridgeton Glass Company.
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THE STRIKE,

On Saturday, April 8th, the Cumberland Glass Company and the
Moore-Jonas Company, of Bridgeton, were requested to grant an
interview to a committee of their employes and the officers of the
Bottle Blowers’ Association, but this was peremptorily refused, and
to an inquiry as to whether the action of their representative at the
conference at Hotel Walton in refusing to consider this question was
final they replied that it was, Nevertheless, the officers intended to
present themselves at the offices of the respective companies the follow-
ing Monday in a further effort to reach an adjustment, but the unfa-
vorable nature of their reply becoming known throughout the town,
the men began quitting work, and by five o’clock that evening every
bottle blower in the city of Bridgeton, with the exception of those in
the two factories previously unionized, had quit work, which action
was followed the next week by the men at Fairton, Medford, Elmer
and Minotola.

The strike becoming general in these places—all the blowers, tend-
ing boys and many of the furnace hands and laborers having gone
out—the owners of the plants immediately combined, forming a new
association among themselves for the purpose of crushing the strike
and forcing their employes back to work. They began advertising in
the newspapers of several States, inviting boys and men to come to
Bridgeton and “learn the art of glass blowing,” earn $5 a day and
other like inducements. They also sent agents to Indiana and West-
ern Pennsylvania, who succeeded in bringing a few men to Bridgeton,
but on arrival there, after hearing the statement of the strikers, most
of them were induced to quietly return to their homes. The manu-
facturers began a vigorous struggle, and spared neither effort nor
money to secure sufficient men to run their plants. Every strategy
known to capital in industrial warfare was used by them in this
effort. At their request the factories were gnarded by special police-
men, and they also employed detectives to go to Bridgeton and mingle
among the strikers. Very extravagant offers were made to the blow-
ers, in the hope of having some of them return to work, the belief
being that if only a few of them could be induced to do this their
action would stampede the rest. But in this their efforts were futile,
for not one of the 678 blowers then on strike could be induced to
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return, even though some of them were offered from $300 to §500
and steady employment at “union wages” if they would desert and
influence a few others to do likewise and return with them to work.
This showed remarkable spirit on the part of the workmen, and such
steadfastness of purpose and loyalty to the cause were never mani-
fested in any of the former struggles in South Jersey. Notwithstand-
ing the imposition and injustice which had been heaped upon these
men for a number of years previously, their conduct was excellent,
and throughout the entire strike they retained the respect and sym-
pathy of the people of the towns involved in the struggle. This was
an end earnestly desired by the Bottle Blowers’ Association, and the
men had been thoroughly taught and disciplined, so that no act of
theirs should cast discredit upon their cause and the cause of labor in
general. During this bitterly-contested struggle, covering a period
of five months, there were but two occasions where there was any
show of violence. The first of these was on the 12th of July, when
one of the eontending firms in Bridgeton brought a carload of men to
the factory gate to take the places of the strikers. All the officers
of the Bottle Blowers’ Association, as well as all the local officers
and leaders of the strikers, were at that time attending the national
convention at Atlantic City, and it is generally believed that the
bringing in of these men at that time was part of a prearranged
plan to incite the workmen to riot and thus secure grounds for legal pro-
ceedings against them and the Bottle Blowers’ Association., This
belief is substantiated by the fact that, contrary to the usual custom,
the knowledge that these men were to be brought in on that date was
not kept secret, but, on the contrary, was well known throughout the
town. The car was attacked and the imported men prevented from
entering the factory, but it is by no means certain that this attack was
led by the strikers. In every town of the size of Bridgeton there is
what may be termed a “fighting element,” always ready to take ad-
vantage of occasions like the one in question, and in this instance,
where sympathy for the strikers was so strong and general, and where
it was clearly realized that to lose this strike meant almost complete
degradation to all the glass bottle blowers of South Jersey, it would
be nothing to wonder at if the spectators were moved to prevent the
bringing in of these men. Be that as it may, it is a matter of regret
to the officers of the Bottle Blowers’ Association that anything of this
nature should have occurred to cast even the shadow of discredit upon
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the otherwise exemplary conduct of the men. While this outbreak
resulted seriously to no one, it yet furnished sufficient grounds to en-
able the manufacturers to apply for an injunction, which they did, as
will be seen later on.

The firms agreeing to the demands of their men without a strike
were as follows :

Whitney Glass Co., Glassboro, employing 1562 blowers, settled April 6th, 1889,

Moore Bros., Clayton, L 170 = g S .
F. M. Pierce & Co., Clayton, W P9 = T it
Parker Bros,, Bridgeton, L 27 . 1% 08 i
Bridgeton Glass Co., Bridgeton, * BT, £ L IR “

This left eight non-union firms, who, as before stated, joined forces
and prepared for a vigorous campaign. Seeing this the window
blowers employed at Bridgeton and who had been eye-witnesses of the
oppression and indignities to which the non-union blowers had been
subjected for years, were aroused into sympathy to such an extent that
they determined to quit work until the strikers should be granted the
rights to which they, as Ameriean citizens, were entitled. Accord-
ingly, on April 25th, 157 window blowers and gatherers employed by
the Cohansey, Cumberland and Moore-Jonas Companies left their
places and informed their employers that they would work no longer
unless the bottle factories connected with these plants were unionized.
This action on the part of the window workers was a source of much
gratification and encouragement to the strikers, and was undoubtedly
an important factor in the early settlement of the strike. With this
support and the sympathy and good will of the publie, which they
had won by thoroughly explaining their position and proving that
there were moral as well as industrial questions at issue, the bottle
blowers felt that the end of the struggle was not far distant, and pre-
pared to carry it on with renewed vigor. The organization of the
men was complete and they were disciplined to the standard of veteran
trades unionists. Wherever the companies’ agents went the strikers
also sent a man. Pickets were posted at each of the depots in Phila-
delphia, at each of the ferry-houses and at every station leading to the
towns involved. Detachments were organized and kept on watch day
and night, not only at Bridgeton but at the surrounding towns, and
every precaution was taken to prevent the importation of men. They
felt that if the manufacturers had the right to send out agents and
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detectives to induce men to take their places, they were unquestion-
ably justified in telling their side of the story to these men and induc-
ing them, if possible, not to give themselves up to the system against
which they themselves had rebelled.

The result of this vigilance was that at the end of five months not one
of the contending firms had secured over ten journeymen glassblowers,
although they had engaged altogether about 150 boys, who were green at
the business, 8till all of the firms tried to operate, with the exception
of the one at Fairton and the Eastlake Company at Bridgeton.

On the 26th day of July notice of injunction proceedings was
served on all the officers of the association and upon the men who had
become prominent in the strike. The case was given two hearings
before Vice Chancellor Reed, but up to the time of writing this
article he has reserved his decision. The manufacturers were repre-
sented by Walter H. Bacon, Esq., of Bridgeton ; the blowers, by ex-
Judge John W. Wescott, John J, Crandall, Esq., of Camden, and
Samuel Iredell, Esq., of Bridgeton. At these hearings the manufac-
turers attempted to show malicious interference with their business;
but in this they failed, as no specific charge could be proven against
any of the officers of the association or the strikers, the latter having
attempted nothing but the exercise of their rights as American citi-
zens, The manufacturers depended largely upon the ignorance of the
men secured to take the places of their former employes, and the
object of the injunction was to prevent the strikers from approaching
and talking to such men as might be induced to go to Bridgeton.
This would have been denying to the workmen the right of free
speech and would have seriously hampered their efforts, as they
believed that if ignorance of the situation could be explained away
by reasonable arguments the new men would refuse to go to work
under such conditions and, as since demonstrated, the interests of no
man would suffer, but, on the contrary, the welfare of all would thus
be assured. Counsel for the blowers held that this action had no
place in a court of equity, as had any law been violated the jurisdic-
tion of the Jocal courts could be invoked, and the standing of these
manufacturers in a court of equity was also strongly questioned by
ex-Judge Wescott, inasmuch as they were guilty of conspiracy in
having banded together to destroy the Glass Bottle Blowers’ Associa-
tion, and from the further fact that they had repeatedly violated the
laws of the Btate by refusing to pay men their wages in legal cur-
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rency and by depriving them of liberty by making their employment
contingent upon not joining a labor organization and upon allowing
deductions to be made from their wages for all company store pur-
chases,

After the arguments put up at this hearing it was evident that the
manufacturers could not use the courts as a means of forcing their
former employes back into a condition of servitude, and consequently,
on the 29th of July, the day of the first hearing, the Cohansey Glass
Company, of Bridgeton, employing 56 bottle and 100 window blow-
ers, agreed to pay their men union wages and these in cash, and to
concede to them the right to organize,

The desertion of the Cohansey seriously weakened the non-union
combination, and, realizing that the struggle was a losing one so far
as they were concerned, one by one the remaining firms, as follows,
signed an agreement with the Glass Bottle Blowers’ Association, con-
ceding to their men the three points at issue and thus placing their
- plants under union jurisdiction :

Cumberland Glass Company, Bridgeton, employing 282 bottle
blowers and about 30 window glass blowers and gatherers, settled
September 4th.

Jefferis Glass Company, Fairton, employing 63 blowers, settled
September 15th.

Medford Glass Company, Medford, employing 41 blowers, settled
September 20th.

Eastlake Company, Bridgeton, employing 18 blowers, settled Sep-
tember 22d.

Bassett & Co., Elmer, N. J., sold out.

The firms still endeavoring to run non-union and subject their men
to the company store basis of existence are the Moore-Jonas Company
at Bridgeton and the George Jonas Company at Minotola. The latter
has a number of boys, nearly all of whom have been taken on to
“learn the trade” since last April. Those who are designated as
apprentices receive $3 a week in cash, and all they earn over this
must be taken out in trade at the company store. Before the strike
the journeymen employed at this plant got $6 a week in cash and the
balance in company store goods. About the same scale of wages ob-
tains at the Moore-Jonas Company in Bridgeton, among the appren-
tices especially.
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That this strike was extremely expensive to the non-union manu-
facturers is beyond all doubt, and, while it is impossible to accurately
compute their loss, an extract from the affidavit sworn to by the Cum-
berland Glass Company in their application for an injunction will
throw some light upon the sabject. The extract is as follows:

And your orator further shows, that the unlawful acts of said
defendants prevent, in a large measure, the usual and ordinary opera-
tion of your orator’s said hollow-ware department of its said works,
thereby causing great loss and damage to your orator, and have, at
the present time, caused a loss from your orator’s inability to fulfill
its contracts and orders of a large sum of money, to wit, about the
sum of forty thousand dollars.

And your orator further shows, that at the time of a declaration
of the strike aforesaid your orator had on hand contracts and orders
sufficient to keep its hollow-ware department in constant operation for
a period of four months, and that during the period since your orator’s
former employes so struck and left said works of your orator it has
been obliged to refuse orders and reject contracts to the amount of two.
hundred and twenty-five thousand dollars, sfficient to have kept its
gaid hollow-ware department in constant operation for a period of
about six months, to the great financial loss of your orator.

While the Cumberland Glass Company was the largest non-union
concern in the trade, the loss to other firms must have been equally
great in proportion to their productive capacity, and special police-
men, detectives, advertising, loss of material, ete., will swell the
figures still further.

The glass bottle blowers also undertook a serious financial task,
greater, the writer believes, than was ever undertaken by any other
organization of like numbers. Not only were the married men given
$8 per week and the single men $5 during the struggle or until they
found work elsewhere, but the families whose boys had been employed
in the glass-houses were supported, as well as those of laboring men
who were idle on account of the trouble. For these families alone an
average of $5600 per week was paid out, and, indeed, for the greater
part of the time the association supported all the idle and destitute
people in Bridgeton, out of sympathy for their condition and an out-
raged sense of justice to find men and their families absolutely destitute
after a few days idleness in the midst of plenty, and this owing to an
unjust and unmerited system of work and company store greed.
From the 15th day of April until September 1st there was paid out by
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the association in Bridgeton alone an average of over $4,000 a week,
and from April 15th to November 1st the strike cost the association
$131,261.05.

Previous to the unionizing of the factories in South Jersey the mem-
bership of the association numbered something over 3,000, and at the
beginning of the strike there was in the treasury $89,000, to which
was added, through a 10 per cent, assessment levied on all journey-
men from May st to June 30th, $41,000, which was further aug-
mented by a later assessment of 5 per cent. To-day the membership
is over 4,400, the treasury is by no means empty, and, owing to the
favorable condition of the country and the fact that the market has
been restored to its normal condition by the organization of the non-
union men, the association, at the annual conference with the manu-
facturers last July, secured a 9 per cent. increase in wages, more than
one-half the reduction in wages conceded the manufacturers in 1893,
There is no doubt, however, that wages would have declined, regard-
less of the times or general trade conditions, had not the demoralizing
effect of SBouth Jersey non-unionism been overcome. As a further
result, the men employed at the places involved have had their wages
increased from 15 to 35 per cent., they are paid in cash and are now
members in good standing of the Glass Bottle Blowers’ Association.
These are the privileges for which they struck and which for many
years were denied them, The men, nearly 1,200 in number, were
within one week after the inauguration of the strike admitted in a
body to membership in the association, which up to that time had
been refused them, the experience of the past teaching that earlier
admission or even holding out the hope of admission some day would
cause them to relax their efforts to improve their own condition, their
thought being to get away from the evil, not to overcome it. Deny-
ing them admission would, it was believed, cause them to combine
and work together for the purpose of breaking up the iniquitous sys-
tem which they—many of them unconsciously—had helped to build
up, and by working together for mutual good, jealousy and suspicion
would be overcome and a spirit of brotherhood and self-reliance be
fostered among them,

It is impossible to estimate the wage-losa entailed by this strike, for
the reason that in the non-union factories there was no fixed basis of
wages, each man working under some special agreement known only
to himself and his employer and at a heavy discount off the union
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scale. Add to this the mystery of company store prices and the
problem contains too many unknown quantities to permit of success-
ful solution. The fact remains, howewer, that these men lived com-
fortably through the summer on the allowance given them by the
association without running in debt to the company store, something
heretofore unknown in the history of the non-union glassworkers in
South Jersey, and the merchants in the city of Bridgeton say that
during that period there was more money in circulation than before
the strike.

To adequately understand what the winning of this strike means to
the non-union glass blowers of SBouth Jersey, the conditions surround-
ing the workmen under the two systems must be compared. It has
been shown that the non-union man was denied the right of free
speech, free assemblage and organization ; that his wages were from
35 to 50 per cent. less than those of his union brother, and that such
wages as he received were not paid him in cash but in company store
coupon or punch order-books. Under this system there was no fixed
standard of wages, and it was possible for the manufacturer to make
special contracts with his men individually and at a constantly-
decreasing rate of wages, owing to their fear of being underbid by
their fellow-workmen, it is safe to say that not ten men out of the 500
blowers in Bridgeton knew what their shopmates were receiving.
This, in itself, was a very grave evil, as it created distrust, jealousy
and discord among them and made fraternity and brotherhood almost
unknown.

COMPANY BTORES.

By many the saloon is regarded as the worst enemy of the work-
ingman, and some of the lowns in Bouth Jersey will not tolerate its
existence ; yet in these same towns the company store, which is
unquestionably as great if not a greater social abuse, is allowed to
exist and flourish. Wherever you find workmen compelled to take
their earnings from a company store you will find poverty and almost
absolute dependence upon the employer. On the 8th day of last
April nearly 600 bottle blowers quit work at Bridgeton ; the great
majority of this number had been blowing glass for years, yet they
were nearly all in debt to the stores controlled by the companies for
which they worked. No matter how much these men made they had
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to deal nearly all of it out at the company store; for, owing to the
fact that the non-union man was confined to the non-union territory
in his search for work, and to the further fact that the unlimited
apprentice system had greatly increased the namber of blowers, they
fell to bidding against each other for work, and then, in order to hold
it, had to sacrifice the results of their labors to the company store,
thus selling their liberty in order to live. Often in commenting upon
the poverty of the workmen and the fact that they invariably had to
begin running in debt immediately after fires in the glass-houses were
extinguished, the manufacturers would explain this by ascribing it to
the intemperance of the men. In the large majority of cases this is
not true. Three-fourths of all the non-union glassblowers in South
Jersey were active church members and temperate men, and under
other conditions of work and wages would have been prosperous and
happy. The company store is the wolf that bas been gnawing at the
vitals of prosperity and happiness among these men, and not only does
it injure individuals, but the entire community as well. Capital is
always on the lookout for investment, and, naturally, seeks those
localities where the earning power of labor is great, as among glass-
workers ; but a capitalist going to these non-union towns to invest,
and finding that the earnings of labor were controlled almost entirely
by the employer—in other words, that the earnings were simply trans-
ferred by figures from the packing-house to the office, from the office
to the company store and from the latter back to the office, thus being
kept out of general circulation—would undoubtedly depart, taking his
money with him. Thus the company store is inimical to the interests
of the community, as it discourages the investment of outside capital
and hinders the establishment and growth of new enterprises; and
not only does it discourage the investment of outside capital, but robs
local capital of the returns which should come to honorable invest-
ment. This is especially the case in the non-union localities, where,
as has already been stated, a man through fear of discharge must
spend the major part of his earnings at the company store, thus being
compelled to discriminate against other tradesmen. To such an extent
is this fear carried that the writer knows of instances where men who
have made purchases elsewhere have done so with the understanding
that delivery should not be made at their homes until after nine o’clock
in the evening, lest the employer should find out that the workman had
dared to spend at some other man’s establishment the little cash he
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had received. People who have but a superficial knowledge of this
question are apt to take a sentimental view of it and think it right
that workmen should patronize the store of their employer because
he gives them employment. Would it not be more just to say that
the workmen should be allowed to deal where they please, because it
i8 their labor which employs and renews capital ? Not only do these
stories interfere with material growth and prosperity, but they seriously
affect moral development as well. They rob men of independence and
are veritable agents for creating discord and jealousies among employes.
Bottle blowers are paid by the gross, each bottle being rated accord-
ing to its weight and capacity. Naturally, therefore, a man’s wages
should be proportionate to his skill in production ; but under the com-
pany store system this is frequently not the case, as the man who deals
the most out of the store often gets the most profitable order to work
on, whether or not he be as skillful as some of his fellow-workmen.
This fact is frequently taken advantage of by the improvident and
intemperate, many of whom contrive to remain in debt continually in
order to prevent discharge. As a result of this, the independent,
liberty-loving citizen who depends upon his skill to secure and keep
him in employment, and who exercises the right to spend his earnings
wheresoever he pleases, finds himself given a class of work not com-
mensurate with his skill, and he is not infrequently reminded by the
manager that he “does not deal enough out of the store,” or
is given other intimations of like character, Thus it is that the greed
of the employer and the temptation held out to his weaker brother
make this man a slave to a system to which he must either yield or
lose his employment.

These stores also encourage an extravagant manner of living among
workmen and their families, and even though a man may be inclined
to live frugally, the fear of having his earnings lessened or his em-
ployment taken from him compels him, in many instances to purchase
beyond his reasonable needs or desires. Previous to the strike the 13
non-union firms engaged in the manufacture of bottles all kept com-
pany stores with the exception of two—the Bridgeton Glass Company
and the Eastlake. Whenever these stores did not have an article
desired by the workman, they gave him an order on some other store
in town, such as tailors, milliners, dressmakers, etc,, and when these
orders were returned to the firm for payment from 12 to 16} per cent.
was deducted from the face value. The workman was thus made to
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suffer further reduction of his already much-reduced wages, for who
can doubt that the tradespeople accepting these orders protected them-
selves from loss by asking for their merchandise an increased price
sufficient to cover this discount ?

The company store, therefore, is an abomination and a curse to the
workingman wherever found. The very name is becoming repulsive:
to the American people, and such institutions will not much longer
be tolerated. In the days when glass-houses were located in the wil~
derness a store kept by the company was a necessity, but in these days
and in populons localities they should not be suffered to exist. Even
in the coal regions of Pennsylvania their number is becoming less each
year, though their patrons in that State are mostly men imported from
foreign countries where the standard of living is much below that en-
joyed in this country; but in New Jersey the victims of the company
store are American citizens and highly-skilled workmen, yet they
have been for years subjected to this abominable evil, and this in face
of the fact that there are on the statute-books of the State no less than
twelve laws requiring manufacturers to pay their workmen in cash
and making compulsory store dealing criminal. This disregard of
the law is a disgrace to the men who practice it and a reflection upon
the anthorities of the State. If these laws are not to be enforced they
should be repealed, otherwise the dignity of the law cannot be main-
tained.

Enslaved by the iniquitous non-union system, which each year
became more and more oppressive—without confidence in themselves
or in each other—is it any wonder the non-union bottle blowers of
South Jersey were utterly helpless and hopeless when the Glass
Bottle Blowers’ Association came to their assistance? Is it any
wonder a strike followed? This strike having been successful, they
have, as already shown, secured increased wages, cash payments and
membership in an association which not only protects them in their
work and wages, but aims to surround them with every moral influ-
ence, encourages the spirit of fraternity and every good trait of char-
acter, and at death pays to the family of the deceased member the
sum of $500 through an insurance department organized in 1891, and
which has since that time paid out in death benefits an aggregate of

$105,000.
13
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TRADES UNION PROCEDURE—SBTRIKES AND WAGE SETTLEMENTS.

It seems to be the opinion of many people that labor associations
are organized to antagonize capital, that at their annual gatherings
they pass arbitrary measures relative to wages, hours of labor, etc.,
and that the Presidents of these bodies order strikes whenever they see
fit—often without the slightest provocation, This is not true of labor
organizations in general, and is very far from true of the Glass Bottle
Blowers’ Association. The government of this organization is vested
in a President, Vice President and Executive Board, elected at the
Annual Convention to serve one year, and the members of the Execu-
tive Board (of which the President is a member ex officio), also con-
stitute what is known as the “ Wage Committee.” The glass manu-
facturers, being organized into a national body, hold a convention
each year, at which time they also appoint a wage committee, and in
the month of May each year the wage committees of the two associa-
tions meet together and hold what is called a preliminary conference,
when each committee states what its association will at the final con-
ference require of the other in the way of changes in the list for blow-
ing bottles or any single bottle, the rating of a bottle or bottles as to
weight or capacity, demands regarding wages, factory rules, etc. The
preliminary conference being held prior to the annual convention, the
wage committees report these demands to their respective conventions,
and the proposed measures are discussed and action taken thereon,
and later on, in July of each year, the final wage conference occurs,
sometimes lasting for several days or a week, but finally agreeing upon
the scale of wages and the factory rules and regulations for the ensuing
season. 'This system prevents hasty action as well as radical changes
in the price for labor, and comes the nearest to making strikes impos-
sible of any system yet known. The President of a trades union can-
not declare a strike without the consent of the majority of his execu-
tive staff or the majority of the entire membership, and in cases where
friction between employer and employes occurs during the working
season, the officers can usually prevent radical action on the part of
their members by holding the matter over until the time of annual
convention or the conference with the manufacturers, thus giving the
members time to cool off and bringing the matter within the range
of adjustment,
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The lesson taught by this strike is, that liberty is God-given, and
no man can deprive his fellow-man of this right without being himself
deprived, The non-union manufacturers of South Jersey were entitled
to manufacture and sell glass and to control their own capital and
business; but in the exercise of these rights they were not privileged
to interfere with the rights and liberty of others, Therefore, having
for a time taken liberty from their workmen, their own liberty, so far
as the power to manufacture and sell glass is concerned, was taken
from them, and was not restored until after a hard struggle they con-
ceded to their men this God-given right.

There were many humorous as well as many pathetic incidents con-
nected with this strike, but space cannot be given them here; neither
is it designed to recount in this article specific instances of injustice
and oppression, although such instances were all too many, The
battle waged by the Glass Bottle Blowers’ Association is not against
individuals but against a system, and victory means universal good.
In the struggles during the last fourteen years against this system, it
is safe to say the association has spent over seven hundred thousand
dollars in SBouth Jersey alone; and it would spend the same amount
again—more, if necessary—for the principles for which it is contending,



b B i

-sr‘.'%q Pt A '+'qrir~w'
e

l_k:l' ."._
'F'\."qi °—




STRIKES AND LOCK-OUTS IN NEW JERSEY

FROM JANUARY 1st, 1898, TO AUGUST 31st, 1899.

It was the intention of the Bureau to present this year in tabular
form, a report showing the number of strikes and lock-outs that had
occurred in the State during the calendar year 1898, and up to August
31st, 1899, with all the details that are customarily given to illustrate
their results in loss of employment and wages on the part of the work-
ingman, and loss of business and profits on the part of the employer.
It was found however, as the work of gathering the data progressed,
that these disturbances were so numerous, and covered such a wide
range of industries, in which the number of persons involved varied
from three or four to as many hundreds, that they could not be satis-
factorily dealt with in the form at first contemplated.

In the comparatively few instances of strikes in large establishments
employing many persons, there was little or no difficulty in obtaining
whatever information was wanted. In such instances the movements
were sufficiently serious to insure a fairly accurate record of results
being kept by the employe 18, and alzo by the organization of work
men under whose auspices the strike had taken place.

The great majority of them, however, were not of this character,
they were to a very great extent spontaneous movements entered on
without much premeditation, chiefly for the purpose of securing some
advance in wages, by men who acted without the formal sanction of
their union or who were not members of any union.

From those engaged in such strikes it was, generally speaking, im-
possible to get definite statements that would throw any light on
their results.

A list of these strikes, if they may be called such, with the particu-
lars regarding them that could be ascertained, is given, following the
table of the more serious strikes.

(197)
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Strikes and Lockouts in New Jersey
i CAUSE OF STRIKE. INDUSTRY. LOCATION,
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from January lst, 1898, to August 31st, 1899,
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The foregoing table shows that more than one-half of the strikes
were to secure an advance in wages, several were for a reduction in
the hours of labor, and in some few instances the object of the strike
was to secure both these advantages.

Of the total number of strikes dealt with in the table, only eight
were successful, eight were partly so, two are not yet decided and the
remaining ones were total failures.

The greatest number of successes were scored by the building trades,
both in the reduction of hours and increase of wages, although in
both these respects their position before the strikes was much better
than that of workmen engaged in other industries, The strikes of
greatest duration were, with one exception, among establishments en-
gaged in the silk industry. The silk firms also experienced the great-
est number of strikes as compared with other lines of manufacture,
but it should be borne in mind that this great industry furnishes
employment to more than three times the number of persons engaged
in any other in the State, and thal therefore the dissatisfaction which
manifests itself in this way is, in proportion to the number employed,
really much less than from its record of strikes it appears to be.

RECORD OF MINOR STRIKES AND LOCK-OUTS THAT HAVE TAKEN
PLACE DURING THE YEAR 1899,

Strike of Workmen of Allied Building Trades, April 18th, 1899.—
Several hundred carpenters, bricklayers and plumber, who were mem-
bers of the Hoboken branch of the Hudson County Building Council,
struck on the above date for eight hours per day. They had been
working nine hours, The men were employed by contractors in
various parts of Hudson county, who finally conceded the demand of
the men ; some of them did so without loss of time, and all after a
strike lasting from one to six days.

Strike of Men Employed in Wire Works, June 19th, 1899.—Sixteen
employes of a wire factory, located in Belleville, struck because the
firm refused to pay them for the SBaturday half-holiday. The strike
seriously crippled the works, other workmen who took mo part in it
being unable to work because of the absence of the strikers. The firm
conceded all the original demands of the strikers, but new ones were
made not acceptable to them., The difficulty was finally adjusted by
a compromise after the strike had been on about two weeks.
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Strike of Italian Laborers Employed by a Water Company, June
6th, 1899.—8even hundred laborers employed by a water company
operating in Paterson, struck for an increase in wages. The strikers
armed with clubs marched to where other laborers working for the
same company were employed, and endeavored by threats to induee
them to quit work and join them. After several acts of violence they
were at length dispersed by a posse of Deputy Bheriffs; none of them
were again employed by the company.

Strike of Lathers, May 23d, 1899.—About 300 lathers employed in
and about Paterson and other large towns in Passaic county struck
for an increase in price from $1.50 to $1.60 per thousand laths. The
strikers sncceeded generally in obtaining the increase.

Strike of Italian Laborers Employed at Road Grading, April 20th,
1899.—A gang of twenty laborers employed in Essex county at road
grading struck for an increase in wages. A gang of new men were
set to work and after a slight demonstration of hostility on the part of
the strikers, the new men were left undisturbed. None of the
strikers were re-employed.

Strike of Street Pavers, June 10th, 1899.—A gang of street pavers
working on Newark streets struck for the union rate of wages, which
was 50 cents per day more than they were receiving. New men
were employed without delay, and none of the strikers were re-em-
ployed.

Strike of Silk Weavers, April 29th.—Three hundred employes of a
broad silk mill, located at Hoboken, struck because of dissatisfaction
at price paid for a certain grade of work on which they were em-
ployed. The bad feeling among the strikers was intensified by the
firm having discharged a man who had served on one of their com-
mittees ; the firm assigned as a reason for the man’s discharge that he
had done a bad piece of work, while the employes regarded his dis-
charge as having some connection with his service on their committee,
The strike still continues, several unsuccessful attempts at compromise
having been made by both sides.

Strike of Silk Weavers, June 3d, 1899.—Two hundred employes of
a silk mill located at Weehawken struck for advance in wages. New
men were employed ; these were attacked by the strikers on several
occasions as they were leaving the mill, stones being thrown and clubs
used, Some arrests were made, but the arrested parties were dis-
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charged with a caution against molesting the workmen of the mill,
The strike failed. - ;
Strike of Silk Warpers, April 20th, 1899.—The warpers employed
in a ribbon mill in Paterson struck for an incresse in wages from
$10 to $12. The firm offered an advance of $1 per week, which was

finally accepted.

Strike of Silk Throwers, July 11th.—Fifty employes in the throw-
ing department of a large ribbon mill in Paterson struck because a
newly-appointed foreman discharged old hands withont sufficient
reason. The strike died out, most of the hands returning to work.

June Ist, 1899.—The horizontal warpers employed in a large broad
silk mill in Paterson struck for an increase in wages. The strike did
not succeed.

August 21st, 1899.—One of the most bitterly-contested and long-
drawn-out strikes that has ever occurred in the silk trade began on
the above date in one of the large silk mills of Paterson. A consid-
erable portion of the mill has been idle in consequence of it. There
have been some manifestations of violence directed against those who
have taken the strikers’ places, but gradually the strikers’ places appear
to have been filled. The number involved in the strike is about 200.
The men state that the strike is still on.

Strike of Iron Shipbuilders—During the latter part of July a
strike of iron shipbuilders and boilermakers was begun in some of the
shops and repair yards of Staten Island and New York City to reduce
the hours of daily work. It extended to Elizabethport, N. J., where
the employes of a large shipbuilding plant struck in sympathy with
the New York workmen, The strike began August 4th and ended
August 16th, all the strikers returning to work under the conditions
that prevailed when they left.

Awugust 6th, 1899.—Some hundreds of Hungarian laborers employed
at a copper-smelting works and at a wire mill in Elizabethport struck
for increase of pay. There was some rioting, which was suppressed
promptly by the police. The strike lasted about one week. Most of
the laborers returned to work, and the places of those who did not do
so were filled by other workmen.

July 31st, 1899.—8Bix shear grinders employed by a large cutlery
establishment in Newark struck becanse the firm employed an Italian
workman, The Italian remained in the factory only one day and left
of his own accord. The strikers then returned to work.
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July 15th, 1899.—A strike occurred in a large worsted mill at
Passaic, in which two hundred out of the nineteen hundred employed
there took part. The strikers, who were all Hungarians, complained
that their wages, twelve cents per hour, was not enough to buy food
with, not to speak of other necessary expenses of living, and demanded
an advance, There were some attempts at rioting by the strikers, and
the entire local police force was required to keep the peace, The
strike terminated after six days, most of the men resuming work on
the old terms.

August 4th, 1899.—About one hundred workmen employed in a
large hat factory in Orange struck, alleging as a reason therefor that
their employer refused to be governed by certain rules of the union,
having particular reference to the operation known in the trade as
“gizing.” The employer refused to be governed by the rules in
dispute, claiming that his doing so would entail very heavy losses on
him, The strike spread in a few days so that nearly all branches of
the trade were included in it. The strike, which is still on, is causing
much distress to the workmen and business people of Orange, of
which place the hatting trade is the chief industry.

August 2d, 1899.—A strike for increase of wages, by fifty work-
men employed in a copper works at Linden township, occurred on
August 2d. The company employed a number of Polacks to take the
place of the strikers; these were met on the way to the works by the
strikers and a fight ensued, which was quelled by the police. Some
of the strikers returned to work at the old rates of wages, and the
others lost their employment,

There have been some symptoms of unrest among the employes of
two of the great trunk railroads, and also among motormen and con-
ductors on the trolley lines in various parts of the State. In no case
however, did the trouble, if it might be called such, develop into any-
thing serious enough to impede their operation.
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PART IIL

COST OF LIVING IN NEW JERSEY.

RETAIL PRICES OF FIFTY-ONE ARTICLES OF HOUSEHOLD
SUPPLIES, FROM LEADING LOCALITIES IN ALL
THE COUNTIES OF THH STATE, FOR
THE MONTH OF JUNE, 1800.

In preparing the following tables of the comparative cost of living
in the various sections of the State, care was taken to obtain the
reports on which they are based from the same dealers in each locality
that furnished them for June, 1898, a year ago. They may therefore
be relied on as accurately indicating the trend of prices over an inter-
val of one year. The total cost of the entire list for each locality is
given and also the average price of each article throughout the State.

The cost of the entire list is given in the following summary table,
by averages, where there are two or more reports from the same
locality.

The relative expensiveness of a locality is shown by its position in
this table, the place in which the cost of the bill of supplies is least
being entered first and the others following in the order of increase in
price. The cost of living will, therefore, be lowest in the locality
which appears first in the table and highest in the one that is last.

Summary Table No. 2 shows the average price per unit of the list
of supplies for 1899 and for 1898, the variations in price as between
the two years being also given. Of the forty-eight articles on the
list twenty-seven show a decrease and sixteen an increase in price for
1899 as compared with 1898, five articles showing the same prices for
both years,

The variations in prices are not very great either way, except in
flour, which shows a decrease for the first and second quality per
barrel of $1.46 and §1.65, respectively.

(207)
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Potatoes also show a considerable decrease in price, whites being
nineteen and sweets thirteen cents per bushel lower than in 1898,

The total amount of reduction in prices of the twenty-seven articles
in which a decrease is shown is $3.74, and the total increase in prices
of the sixteen articles that show an increase is nineteen cents.

There is, therefore, a net decrease in the cost of the entire list as
compared with 1898 of $3.55.

The results reached in this comparison of prices are highly valuable
and interesting, demonstrating as they do that the cost of the neces-
saries of life have not been increased by the war revenue law of 1898,
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SUMMARY

TABLE No. 1.

209

The CUost of Living in New Jersey—Total Cost of the Entire List
of Articles in Various Cities and Towns in New Jersey.

The Comparative Cost is Shown by the Posi-
tion of Bach Locality in the Table.
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SUMMARY TABLE No. 1.—Continued.
The Cost of Living in New Jersey—Total Cost of the Entire List

tion of Each Locality in the Table.

of Articles in Various Cities and Towns in New Jersey.
The Comparative Cost is Shown by the Posi-
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SUMMARY TABLE No. 2.
Cost of Living in New Jersey—Comparison of Average
Retail Prices, 1898 and 1899.
|
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Coﬂ’ee. L ) B S T W R T 320 .331 4 .011
Tea, black, first quallty. ....... welstmnns v saness Pound 641 .860 +-.019
Taa, mixed, first QUMY cces soorusassarasesess| Found, 68T 600 -+ .013
Tea, green, first quahty inasinesenass) HoOUNA 627 852 -+ .026
Potatoes, WAite,.....coiveimsamivi seversarenaiva:|  Boshals 1.161 972 —.1%9
Potatoes, sweet ., dskisnaamaesany . DnEHE] 1.208 1.080 —.128
Beef, rib BN e s s uis|  Eoung 156 J88 haisassicivaas 5
Beef, roast, chuck......cccovevevnsvivsnsrnsinsnen..| Pound, 118 118 —.002
Beef, steak, sirloin........ccccciiavnsenseassneanns | FPound, 187 190 - .003
Beef, steak, round...........cccoreeernnenesene. | Found .162 146 —.006
Corned beef, round............. L e Pound, 120 .106 —.014
Corned beef, brisket....... o e s s iancma [ e Lo L 076 072 —.003
Smoked beef........ccocsanrescessnarassasasneenae. | LoURd, .249 254 - .006
POk, feoillcc neiriansnnisvanssriecssicissinnisies| EODRHL 12 18 |aassssnsisazins
Pork, salt. ... Pound 096 094 —.001
Bacon..... Pound d21 AB1 [eeasanserinsiin.
Ham ..... Pound 119 122 -+ .003
Shoulder ... Pound. 084 072 — 012
Mutton, leg...... . Pound 145 149 — .004
Mutton, breast.......... Pound, 094 091 — 003
Mackarel, No, 1..eesesanisssains 164 164 + 010
Mackerel, No. 2.....ccevivannnns 128 127 .00
Mackerel, No. 3..ccuvvereras 104 100 o .004
Mackerel, Balt.....cceunvune 132 124 — .008
Cheese, best creamery .... 141 143 -+ .002
Cheess, medinm............ 110 117 + .007
Succotash...covuvriiiiniinaes 116 111 — .005
Tomatoes .cucuuscarerasaaiass i ; .109 100 — .009
Prunes, Turkish......ccceccveesnsessnsrensacasesss| oUNd 088 111 -+ .026
Prones, Freanoh,. . cinsspissispimisns| EODOE .102 077 — 026
A8 v s vvsiomand v mmms v akistver samssasasriangnsi), ACORIL, .082 082 |.ieesnees
Raisins ...... e iy .096 103 + 008
S0P, COMIMON.cuierraserererssnsonsessnsssnsnesss| OBKE .043 041 ~—.002
B BrOBON 8 01 L s siinsnsrssonnsnssnmenniasaponnnanss] L IBIION 100 097 —.003
Coal, BLOVE.......c.vurvenvess e Ton 5,025 5.010 — 016
Cloal, dhesbrtb oavivisimcmmuiniapiinsaasis Ton, 4.789 | 4.660 —.129
(3151 B ) 1| PO RO S Ton, 4.866 4,830 — 025
Total amount of decrease in prices...(..... $3.739
Total amount of increase in prices.. 0.185
Net decrease in price of entire list....ceueucsnneniiennss 3.664
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TABLE No. 3.
Cost of Living—Retail Prices of Groceries and Supplies for the
Month of June, 1899.
WHEAT FLOUR. |OATMEAL. BUTTER,
LOCATION. i) 4
L Sl 120 [L
| B = - o = | B
v = -l =) % 5} =
EE (T | o] 8|82 5 B |Eg
a8 2w e 2 a | 22 - | g‘ =3 =2
L= = a = =
SE|=o (28| 2| 8|22(82| L |38 |2
@ b=
COUNTY, ary ok TowN. | 32 | 88 58 § gl (R E gff B | g5 8~
- L2
Es (35 |8 &) S |2L|S8) & |28 38
cts. | els, | ets, |cts, | cts. | cts. | cts. | ets, | cts. | cts.
Atlantic........ Harbor, v 65 60| 14| 4 100 6 86 40 21 20
AMmonton. ] 61 b5 14) 8 11 6 42 28 24 18
Mays Landing. 70, a0 12( 4 12 6 40 30 26 24
Bergen..........|Garfleld ...... 70] 65 20/ 4 n 6 46 22| 18
Hackensack,... 62 56 15| 8 10 2% 46 40 22 19
Rutherford... 65| ] 16| 4 10 40 4% 22 19
Burlington .../ Bordentown. 75 65| 14| 4 8 6 60 40 25 20
Burlington . 62 B8 18| 8 10| 6 60 80) 25 20
Mount Holly .. 70| 50 16| 3 10| b1 48 45 28 22
Moorestown 70 60 18| 4 100 6 50 40 26 2
Camden........|Camden.... 64 60| 16| 814 12| b 60| 60| 28| 25
o x 65, 87 10| 2 6| B 86 25 21 18
Cape May......[Cape May . 7] 60| 15 & 12| 6 45| 400 25| 28
Cumberland. |Bridgeton 70| B0 14 6 100 6 40 a0 25 22
¥ . 60 60 14| 8 100 6 40 80 26 15
Millville.... 75 60 14/ 5 11| 6 50 40 29 24
A > 70 60 12| 4 100 6 50 a2 25 22
ESBEX .. vuususses| Belleville . 60 b6 16| 4 12 g}r‘ 60 50 23 18
Enst Orange. 70, 60| 16| 8y 15 55| 60| 45 24| 20
Montelair . T 66| 14| b 100 6 60 50 24 20
Newark .... 76 65 16 5 12{ 6 60 66 25 28
b F 55 B0 9 24 8| bl 40 32 20 18
Orange.. 70 66 15| b 15, 6 60 50 2 20
oL = 65 60 10/ 4 8 634 45 85 21 19
Gloucester.....|Clayton.. 60 50 15| 4 i1 & 45, 30 25 20
Hudson.........| Hoboken 70 60 16| & 100 6 60 50 24 18
s 65 60 10| 4 10f 6 ik} 35 28 18
Harrison. 68 50| 16| 3 14 634 40 36 20 17
Jersey Ci 60/ 65 16| & 14 6 &0 45 28 21
18 o 60 B0 10| 4 6| & 50 40 23 15
Hunterdon....|Califon., . b5 45 10| 38 6l 5 40 25, 14 12
Flemingt 76 60 16| & 12 6 60 60 28 18
M 65 B5 12 4 10| 6 35 35 22 18
Glen Gardner, 75 50 12| 6 10 6 60 40 18 16
High Bridge.. 70, 47 10, 4 100 6 B0 a6 14 18
New Germantown.., 60, 55 12) 4 100 6 50 40 16 12
METCET vivvasser Hamilton Square,... 65 60 10] B 12} & 50 B0 20 18
Princeton...... «| 75| 85 16/ b 10/ 6 60| 60 B0 24
» o 65 50 10 b6 100 6 50 40 28-| 2
Trenton . 7 60 16| & 12 6 60 60 30} 23
A 60/ 50/ 10 23 10| 51 500 85 20 19
Middlesex.....|Cranbury .. 55 50 100 & 11| 6 B0 a0 24 18
Dunpellen.. . 70| 50 18| 5 1| 6 40 40 23 20
Metuchen.. 76 65 26| 4 16| 6 55 46 26 20
New Brunswick .. 70 Bﬁi 17 4 16) 6 B0 45 24 20
i . 55 46/ 10, 8 10, 6 56 40 22 17
Monmouth....|Freehold... 70 | 12| 4 12( 6 40 40 25 20
ke A M 48| 10| 4 8 8 40 25 24 18
Marlboro 57 49 13 8 bl % 89| 85 25 20
Matawan 65 55 18| 4 10, 6 50 40 25 20
his 65 55 15| 8 10, 6 40 30| 25 20
Seabright... 7 65 4 b 100 6 60 b0, 25; 18
Morris , Bartley.. 58 50 14 4 12| 6 50 40 18 18
Boonton..... 70 60 20 5 4| 6 62 40 25 20
W % 65 55 14| 38 9 6 45 35 220 18
Chester.... 70 60 15| & 12| 6 50 B0 20 20
LLE gy e 70 60 16! 6 12 6 40 40, 20 16
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TABLE No, 3.
Cost of Living—Retail Prices of Groceries and Supplies for the
Month of June, 18998.
COFFEE. TEA. POTATOES BEEF.
| 1 | 5 N
. " B L] 3 -
g JdiE (2|2 |3 | & [
£ - -
glgtg lalad |3 |3 [ 819141y J2rls & |8
21 BIT | Bl |5, |8 212 (8,08 |8adBalE. (2,8
w| & 2d | 82d | Bg ] ] i| 8 | =d| 29 | &0 3
8| 5|2 | &|E3 |24 85! B | & |28| 58 |5E| 88 (52 | B2 |1
U| %83 1|58 |58 (98| & | { |8| 28|48 42|28 |38 |2
E ‘L == ] gg g. 8- = @ @ Al E EF‘- ‘gl:l
5 o |ld2 Bla § I & a0 ; Ll 8w Il 3 e g g
A E (=& 2 |2R (SR |HR| B | & |28 =8 | s8R [(SR(8.|&
cts, | cts. | cts. [ ets, els, | ot cts. | cts, | cts, | cts, | ets,
17| 28| 25| S0 40| SO 40| S0 40| SL 00| §1 12| 16 16| 18] 12 8l 25
16| 20| 85/ 60| 60 60 100/ 100 16 22| 18| 12 8 2
14| 25| 25| 60/ 60 b50{ 100 90| 16 19| 16| 12 8 25
17| 25| 28 70| 70| 60| 100[ 112 16 19| 16| 12 8 80
100 200 81 75 60| 63 125 200 18 14| 10 8 28
12| 18/ 25| 75| 95| 95| 100 125 1§ 18| 18] 14 6 80
20/ 281 35 100 30 100 70 112 18 19| 38 12 8 80
17| 20| 85 60| 60| 60| 120 60| 16 2 18 10 5| 18
18| 25| 85| 60| 60| 60f 100 90| 18 18| 15| 12 6 80
15| 21| 85| so s 8o 100 112 16 20 14 12 6 19
25| 80 40| 80| 80| 8| 12| 90| 16 250 18| 12 8| 30
10| 15| 25 40/ 4p] 40| O] 60| 10 18 12| 6 5 14
20| 30| 85| 45| 45 45 75| 100 16 19| 18| 12 8 2
200 25| 8| 60| 60 &0 70/ 150 18 16| 10 5 85
15| 23] 82 o 60| 60 60 70 12 18 16| 12 8 25
25| 28] 85 60 60 60 80| 112 18 16| 10 0] 25
16 25 80 85 40, 40 80 112 14 18] 14 8 2
20| 25| 88 60 60 60 100 112[ 15 200 16| 12 9| a2
18 25| 32( 100 90 90 185 112 20 18 12| 12 6 25
20 25| 82| 80| 8 80| 100 125 18 20( 18| 16 8 15
23| 28| a4 100 100 100/ 140/ 110] 18 20 16| 14 10 80
1t 20| 8 88| 48 88 75 75 14 18 14| 10 6 16
20| 25| 88 60| 60| 60| 180 1L12| 16 22 16| 14 6 80
18| 18| 80) 50| 60 60| 100 112 16 18| 16 10 6 30
12| 20| 85| 60 60 60 75 60| 16 18 16| 16 5 20
18| 28| 82 50 50| 50| 100 112 15 20| 18| 11 9 80
| 18 80 40| 50 100 112 16 18 14| 10 6 25
12l 200 80| 45 45 1000 100 12 4| 12| 8 6 30
1) 25| 35 80 80 192 100] 16 20 18] 12 7l 80
12 200 32| 60 60| 100 100 12 8 10 b 71 2
100 18| 25| 60 60 60| 80| 112 12 18 18| 12 7 18
200 28] 40/ 100 lelwr' 140/ 200 16 20 16 18 8 s2
18 20| 30 6o 60 " 50 100 70| 14 18 14 12 6 26
15| 25| 30 60 60 60 120 112 12 18 15 8 7l 2
200 20| 80| 60| 8| 60| 85 L12] 14 18 14| 14 8 28
13| 20| 8| 80| 80 50| 60| 1000 14 16 14| 12 8 24
Z 8y 8| 80| 80 80 6 100 16 18| 16| 10 8 18
25 22| 88 1o0f 100 100l 95 112} 22 20 12| 12%4 8 25
20| 25| 85 75 7| 60| 80 75| 18 200 16| 12 8 22
28/ 30| 35 100/ 100 100/ 140 190 20 2| 18| 12 10| 30
15| 20| 29| 58| 58 58 90| 100 12 18 13 6 16
20 22| 8| 50 60 60 500 112 16 18] 18 12 8 8
9| 15 20/ 88| 75| 75| 75| 140 112| 18 20 18| 16 6 28
gl 18 22| 84 70| %, 70| 100 150 16 18 18| 10 6 2
of 24| 28| 84| 80| 80 80| 120 112 186 18| 18| 14 6 20
6 18 25 820 60l 45/ 50| g0l 112 14 16 14 14 6 18
8 15| 25 8 g0 80 80 110/ 180 18 20 18 14 8 25
8 16| 20| 25 G0 60, 50/ 70| 100 18 20 18] M4 6 24
8 18/ 18/ 24| b5 BH| G5/ 125 112 16 18 16 12 8 28
100 16| 28] 82 0, 50 0| "9 120 16 18| 14 10 8 80
8 10 20| B0| 45| 45 45| 75| 112] 16 18 14| 10 6 25
12 17| 25| 85 80 8| so{ 125 112( 22 16| 12 8 45
10| 15 32| 85| 60| 65 85| 160 112 18 18] 16| 10 g 25
8 20/ 80 82 %0 'm‘ 70| 150 160 20 18 15 10/ 28
6| 11/ 20 25 50 60| 50| 100| 7B 15 16 14| 12 5 20
10| 25| 80| 85 80 aui, 80| 125 60| 20 8l 16| 10 10| 30
10| 15l 25l soj ol 6ol 50|  s0l 1120 18 18 16l 12 sl 22
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TABLE No. 3.

‘Cost of Living—Retail Prices of Groceries and Supplies for the
Month of June, 1899.

PORK, MUTTON FISH.
LOCATION. 1 3 4 ]
2ol B o N s L
3| 2| 2| 8 e Tl I

(=3 (=] (=]
A B S R o e
5 k] M) R L'E Bl g | ] ol S o
TI &L 7188 &| L|52| 53 5% |52
al Il 8 S| 3 =22 =gl MR | 2R
county. | vy orTowN. | F| L g 22 g | 95185 85 | 55
SRR IR IEHE R
cts, | et ots, |cts, | ets. | cts. | cts. | eta. [ cts. | cts.
Atlantie........|Egg Harbor. .ooesvueens| 11 9 7 15| 9 16 12 10 12
2 12 8 16| 8 14 10 10 12
o] 12321 10 15| 9 200 12 10| 12
Bergen .........| .| 11 187 8 150 9 17 1 10 12
.| 10 10 8 18] 14 15) 10 8 10
«f 12 15 |10 15 5 16 12 10 16
Burlington ...|Bordentown.. .| 1L 4 |10 16 8 18 16 14 12
Burlington.. .. o 11 4 12 8 1 10 10 10
Mount Holly. ARy 12 7 14 6 16 10 10 12
Moorestown... 11 11 9 16 12, 20, 16 12 15
Camden........|Camden .. .12 18 9 15| 10{ 18( 15 12 12
[ . 8 10 8 10 8 13 11 b 12
Cape May......|Cape May. 11 17 7 15 9 16| 12 10 12
Cumberland..|Bridgeton .. .| 12834 1224 7 4| 14| 18| 13 4 12
a - 12 11 614 12 6 16| 10 10 a3
Millville.. .| 18 4 |10 16| 12| 20| 18 15 12
1 i 1204 10 8 16 8 15 U 10 12
ESS0X ...0vui.... | Belleville. 18 18 8 4 Bl 16 12 10 12
Kast Oran 1l 12 7 14 10 18| 10 10 12
Moutelair 12 12 ki 16 12| 20 15 10 12
Newark 12 14 |12 16| 14| 18| 16 12 18
L 9 10 7 12 & 15 10| 8| 14
Orange. 12 12 ] 16 8 18 16 2 13
Ay 10 12 8 14 6/ 18| 16 10 12
Gloucester.....|Clayton 10 12 8 18] 10| 14] 12 10 12
Hudson.........|Hoboke ] 12 12 8 16) 10| 18 12 10 12
2 - .| 10 9 8 12 8 16 12 10 12
Harrison.. o] B 10 8 12 Bl 12 10 8 10
Jersey City.. .| 12 18 | 10 18 8 20, 15 12 14
b Ay .| 10 11 7 12 6| 18| 12 6 12
Hunterdon ...|Califon....... .| 10 10 7 16{ 10| 18] 12 10 12
Flemington 16 16 | 10 16/ 10| 18 15 13 12
A 12 18 Tl 10| 7 15 10 10 12
Glen Gardner. 11 12 |10 15 9 14| 12 10 12
High Bridge ........ 11 12 8 20 20 16| 12 10 12
New Germantown...| 12 12 8 4| 10/ 16| 12 8 18
Mercer. .......|Hamilton 8quare..... 12 12 6 M4 12| 20| 12 10 12
Princeton e 14 ] 15 10 200 14 10 12
g 11 12 7 16 9 17| 12 100 12
Trenton .. 10 12 8 16) 14 20 16 12 10
L o 10 10 6 12 5| 18] 12 B 8
Middlesex,...|Cranbury 11 12 8 15| 9 18 14 10 12
Dunellen ... 12 12 7 14 6 16 12 10 14
Metuchen .. | 12 12 9 16 8l 18/ 16 10 12
New Brunswick...... 12 18 | 8 13| 6| 18| 14/ 9 7
R M e 10 9 14 11 7 13| 6l 14/ 12 10| 12
Monmouth....|Freehold .... 12 Bl 12 |12 8 18 10 16 10 8 10
L3 " . 12 7 12 12 7 16 8 15 10 8 12
Marlboro. .1 10 6| 12 12 7 16 8 12| 12 10 12
Matawan, .| 10 8| 12 18 8 18 10| 16 10 8 6
Ay o] 11 6] 12 12 7 12 a4 14 10 10 12
Seabright. 11 10) 12 |12 Q 156 9 1s| 8 10 12
MOorrig .ooveene | Bartley. 12 10( 12 |12 9 16 ol 16f 12 10 12
Boonton 12 8 12 12 9 201 16, 18 16 10 8
e 8 6 8 14 8 16 6l 15 12 8 8
Chester 6 8 10 12 8 16| 15| 15| 12 10 14
1 15 § 812 (10 8 16 10 14! 12 10 12
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TABLE No. 3.
Cost of Living—Retail Prices of Groceries and Supplies for the

Month of June, 1899.
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TABLE No. 3—Continued.

Cost of Living—Retail Prices of Groceries
Month of June, 1890.

Supplies for the

WHEAT FLOUR. |OATMEAL. BUTTER.,
LOCATION. | ;
! ReRE
| = 2 =] = I z
PR o] BlEg|%g| & |25
28 | oF 2| = E,r:r 81 & |35 =g
23 (g g| 2| %= = rL 22 | o
28188 2| &)48| 4% Z2 |32
COUNTY, CITY OR TOWN. | E2 | 4 5| & B len| B |82 8s
ER | B8 Al & |28 |88 @ |RA| SR
- cts, ctséu cm.‘ t:t:s]:2 cts. cw‘.m c ct.sé"I cuiég
MOTTIS.. v snsnss | 67
60 50 8 10| 5 40 22 18
b5 55 40 10 60 18 18
60 B0 4 100 6 60 18 16
75 65 b 10 & 40 16 10
60 55 5 11} 6 50 16 12
68 60, 38l 16 &6 60 25 22
G 65| B0 5| 11 5% 50 2 2
OCLAN voyrnseeese| COliRr's Mills.., ae 85 65 6 10( 6 40 20 18
Manahawken....... 75 60 4 10| 6 48 28 2%
Passaic Passaic 70 60 4 10| 6 50 28 20
N braimicses sugais 66 65 8 9 b 45 19 15
Paterson 8 €0/ b} 12| € 60/ 25/ 20
b 65 55 4 100 6 60 2 20
Balem............|Salem, 70 60 B 16| 6 60 27 2
oo 60 &0 4| 10| b4 50 25| 20
.|Somer: 70 [ by 16| © 60/ 25 20
L 70 (1] i 100 6 50 25 18
.|Monroe.... 66 65 5 10| 534 40/ 22 18
Newton, 63 50 3 111 6 50| 24 20
s 62 b0 3 W 6 50 22 13
Btillwater.. . 65 50 4 10, 6 40 18 15
Bwarlswood. BB Bb B 10 & 40 20 18
Union.. ..cue.. | Elizabeth..... 75 B0 4 15 6 40 24 19
ED 57| b 3| 7 5% 85 21| 18
Warren |Allamuchy . 70 50 4 8 6 50 18] 16
| Beattystown 65 65| 4 10] 6 40 16 16
Belvidere 66/  Bb B 13 Bl GIJJ 16 14
Blairstown 75 B0 bl 15| 6 60 20 16
= 50 5l 18| 6 40| 18 16
Hackettstow: 50 6l 10, & 60, 22 18
* B0 b 9l & jili] 22 16
Marksboro .. 50 5 11| 6 45 16 18
Oxford........ 54 8 121 6 B0 16 10
Phillipsburg 56 6 10 6 50 26 20
e 60 8 6 6 2% 20 10
Port Colden. 85 8 10, 6 50 16| 14
Washington 50 4 121 6 50 18
eh 65 3 101 6 40 16 12
AVEIBEES v vrssnsasemnessseneeeeee| 66415600 1350 040l 1041 pe9l 401! 232l 195
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TABLE No. 3—Continued.
Cost of Living-—Retail Prices of Groceries and Supplies for the

Month of June, 1899.
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oF LABOR AND INDUSTRIES.

TABLE No. 3—Continued.

Cost of Living—Retail Prices of Groceries and Supplies for the
Month of June, 1899.

PORK. MUTTON. FISH.
ATION. : i 5
LOCKTI0 - T e o 0 O S Y

Eld| 2| & gl g8|lm | A2

7 = L Bl Bls|lg|s |=

Ul W= ol 2t 4 ] &1 5l&., o b
5| 2| &8 5|4 2| 2| gg]| o | o
=" 2l Ea| & gB|loe| 98 |92
| & 1| T(=g 2| 4|E8|35/ 52|52
COUNTY. | CITY OR TOWN, 'g 1l gl 8125 L) 8|85 30 Cied e

o

ElZ| 2| 5|88 8| &5|5E/38 58|58
ets, | cta. | cts, | cts. | cts | cts. | cts, | cta. | ets. | ets. | ots,
MOTYTIB. cossesess| DOVEL secsnssnronsannnenass] 121 10| 12| 12 8 18 10f 16| 15 10 13
s ars 9 T 10| 10 . 8 16| 12 8 a
12 8 12| 12 8| 12 5 16/ 12 10 12
11 8 121 12 7 16 8 16| 12 10 12
10 8| 8 12 Bl 14 18| 12 10 id
10 5 12 10, 71 15 18] 12 10 12
12 8 9 12 8| 18 14 12 10 12
11 1) 8 12 8| 12 16( 15| 12 10
11 7 12| 12 9 22 16| 12 10 12
11 8 12 11 9 10 16| 12 10 12
Passaic 12 8 11 12 8| 16 16| 12 12 10
7 6| 10| 10| 6] 10| 141 10 8 12
12] 10 12 13| 12| 16 18] 16 12 12
12| 9] 10] 12 T 15 16 12 10 12
Balem .....coi. 12) 10] 12] 16| 10] 18 200 16 12 12
12| 8 100 11 71 18| 151 10 10, 10
Somerset....... 18| 10| =20f 16 of 18 25| 14 10| 25
11 10 121 10 T 16 00 14 10 14
Bussex......oue| 11 8 8 11 8 15 15| 10 8 10
15 10 14 12 8 22 221 16 12 12
8 9 10 8 15 15 12 10 12
100 10, 12 18 8 12 16| 12 8 15
Swarlswood , 12 10 11 9 12 12 10 8 8
Union.....eue |Elizabeth,.. 12| 121 18 18 7 16 200 15 10/ 8
s o 11 7 10 11 7 14 15 10 10 12
Warren .........| Allamuchy. 10 8 8 10 8| 16| 12 10 9 12
Beattystown, 11 100 15 12 10| 15 15 12 10 16
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Hackettstown,..... | 121 120 24| 12 9 12 0 u 12 4
i - A 12 10 4] 11 7 12 16) 12 10 10
Marksboro.... 11 9 12 12 | 15| 16 13 10 12
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s 10 10 8 5 16 8 6 4 10
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Lo . 12| 10 10, 12 6 14 12{ 12 10 12
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Cost oF Living IN NEW JERSEY. 219

TABLE No. 3—Continued.

Cost of Living—Retail Prices of Groceries and Supplies for the
Month of June, 1899.
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4] 12| 10 100 e 8 8 s 10 47| 460 470 2430
6 12] 10 0] & 8 | 5 10| 460 440 450 24865
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A STUDY OF TRADE-UNIONISM.

DIFFERENCE IN HOURS OF DAILY LAEBOR, DAILY WAGES
AND YEARLY BARNINGS OF UNION AND NON-
UNION MEN ENGAGED AT SAME TRADE.

—_———

In the report of the Bureau for 1898 a brief study of the benefits
that accrue from membership in a trades union in the matter of
steadiness of employment, hours of labor, daily wages and yearly
earnings was made ; the purpose being to help in shedding light on
the often-mooted question, does trade-unionism pay ? It was not in-
tended to be anything more than simply an introduction of the subject
to the notice of those interested with a view to securing their assistance
in making a more extended investigation on similar or perhaps
broader lines this year.

The investigation, which was limited to three trades, viz., hatters,
cigarmakers and glassworkers, exhibited results so very largely in
favor of the trades unions, as to attract wide notice from the press,
and particularly appreciative comment from the labor journals. The
advantages of unioniem were shown to be so great as to furnish a
perfectly reasonable explanation of why workingmen voluntarily
place themselves under the discipline of a trades union; indeed, the
wonder is that all of them do not avail themselves of the benefits
which they offer.

Comparatively steady employment and good wages, which appar-
ently the trade-unionist enjoys in a much higher degree than his non-
union fellow-craftsman, not to speak of other benefits, would seem to
much more than offset the slight sacrifice of personal liberty of action,
which the rules of the union require him to submit to. Continuing
the investigation this year, it was the intention of the Bureau to
include in it all the organized trades, and every effort within the
possibilities of rather limited means was made to that end; but the
results reached, however, in the number of trades covered are much
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below what were looked for. Candor compels the admission that
neither the unionist or non-unionist showed the readiness to assist in
the work which, from its importance to both, the Bureau had every
reason to expect.

Blanks and explanatory circulars in large numbers were sent to
workingmen of the various trades through the mails, and never
heard from; all the local trades unions in the State were similarly
addressed and only about two per cent. of the number made any sort
of reply.

The work of special agents who were sent out to make a personal
canvass among the workingmen was more productive, at least among
the upionists, who, when personally interviewed, exhibited, generally
speaking, no disinclination to talk about themselves or their unions.

But the difficulty of obtaining statements from non-unionists was
so great that a sufficient number of them for making a comparison
were secured from only nine trades; these are the bakers, bricklayers,
cigarmakers, carpenters, glassblowers, horseshoers, plumbers, polishers
and buffers, and painters. The facts as developed by the investigation
are set forth in two tables for each of these trades, based on an equal
number of personal statements from union and non-union workmen
as to the number of hours worked per day and per week, the number
of days idle during the year, the daily wage: rates and yearly earnings.
In addition to these items, the out-of-work, sick, strike and death bene-
fits, with the amount of annual assessment paid on account of them,
appear on the union table of each trade. The annual earnings are
arrived at by taking 306 as the number of working days in the year,
deducting therefrom the number of days reported idle and multiplying
the remainder by the daily wage-rate. In the union tables a balance
is struck between the amount, if any, which the member received as
benefits, and that which he paid in assessments, the balance being
added or deducted, as the case may have been, from his yearly earnings.

The following summary table shows by averages the results of the
investigation on all the points which the investigation was designed
to bring out. Other details, such as whether work is done by piece or
day, the various causes for lost time, whether sickness or strikes, the
several forms of benefits provided by the unions, and the annunal dues
or assessments paid by members on account of them, are fully set
forth in the general tables.



SUMMARY TABLE,
Average Number of Hours Worked Per Day and Per Week; Average Daily and Yearly Earnings, and
Total Number of Days Idle During the Year for the Nine Trades Considered.

BAKERS, | BRICKLAYERS, | CIGARMAKERS. | CARPENTERS, | GLASSBLOWERS, |HORSESHOERS.| PLUMBERS. | PAINTEBS, m“g‘-ﬁ’gﬁ“m
AVERAGES. g g g g g g g g g
BB IR s DBy o B o (R i a N e e
g =1 g =1 = B g = a =] g = g =] a =] g B
gl Blalalalal ¢ 8falala| 2| af 8l acE
=] i = & = = =} i = = =] 4 =] = 1= = =] 4
Number of hours
\Wn{ked ]:lule}']dayl 11,8 15.4 ] 2.9 8 9.8 9 9.7 8.6 9.1 9 10 8.7 9.7 8 96| 10 10
Number of honrs
worked per week 70.5 | 96.4 | 51.5 57.4 47.1 53.8 | 58 53 405 | 58.5| G63.4| 59.6, 52.2 | 57.9, 48 57 596 | 59.5
WhaeSorcarmingst) gy o5) s17ol 8380 $217 $227 $L65 $255 $218 8562 $352 S296 $265 300 S24ef 250 181 225 $158
Total pumber of
days idle duripg 385 ) 43.4) 78.1 | 14.3 328 12.8 | 66 1 103.9 | 187.5| 839.8| 25.6 | 80.7 | 28.8| 78.6 (108.6 | 21.1| 21
FRRE o ombssscnsssoins
Yearly earnings ..., I$572 158170 40:8858 68, $181 68| $604 47| $483 78/8513 73/8132 821,096 57/8598 1215705 618751 1619925 5713995 00{8559 50{S357 71865 2718450 30
Increase of daily
wages through 14.5 6.1 37.6 18.8 50.7 11.7 21.9 38.1 2.4
unionism, perct.
Inerease of yearly
earnings throug 21.6 03,9 24.9 41.9 81.9 6.5 18 8 56.4 41.8
unionism. per ct.
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Following these the other benefit features of American trades
unions are set forth in extracts from an article by Professor Edward
W. Bemis, which appeared in the May, 1899, bulletin of the Depart-
ment of Labor.

On all the points set forth in this summary table, there is exhibited
a very decided advantage in favor of the union branches of the trades
investigated ; this is particularly noticeable in the daily wages and
yearly earnings. The annual dues and assessments are deducted
from the yearly earnings of the union men, so that the advantages
shown are absolutely free from all liabilities of that character; as
before stated the main purpose of this investigation is to show the
improvement, if any there be, in the workman’s daily wages and
yearly earnings through the influence of the union. These are
shown to be very great; he also enjoys considerable advantages in
the matter of hours of daily and weekly labor, and thus earns his
relatively high wages while working much shorter time.
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TABLE No. 1.

Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages
and Yearly BEarnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.
(Each office number repregents one individual, and all are members of a local union that is affiliated with the American Federation of Labor.)

BAKERS—URION,
. ] BENEFITS PEOVIDED BY UNION, I
| NUMBER NUMBER OF DAYS IDLE | & g 8 | S
OF HOURS § DURIKG LAST TWELVE to AMOUNT PAID 2 B¥ = .
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3 53 MEMBER 18— PAID ON— | B ; g =8 a o
e L =81 —_—— = @ 5
N =] & s 2 ' i) =20
S|  KIND OF WORK DONE. 2|84 by ¥ g. %;}-5 'a‘:';% %;E
g o I U B2 | B P As 383 | Baf g
= . d = 2, T L B gt L] s @2 T 3 ﬂ
=} B | g |Ek s [eeR L 23 | B A | 85 | @ =g &S0 Ao
g S|eiPa 8|5 |5 (8|3 |55 |5|u |8 (99|23 |c882| 288 5
g 5 | 5 |88 215813 o ) = ¢ | £ | 8 g S| Egw ! B
bS] Al GElEjE |B |3 |8 33 8la |8 g g | 32 13438 | 3z8 | 3
1|Baker (Bread and Cake).....o... 12| 72/ D | 8280 8| 10. 40| $611 80| $3 00| §5 00| $2 00| $200 00|.... $19 00  $29 80| 8616 10
g " R 121 72 D| 2m 584 00| 8 00| 500 2 200 00| 19 00 900, 574 00
g « " “ 120 72Dl 200 612 00| .3 00| 500 200/ 200 0Ol 19 0] | 593 00
i u “« “ 12 72l D 200 512 00 800, 60C0| 200 100 CO|. 19 00 10 00 503 00
Bl i oA 12 72| D 200 582 00 800, 600 200/ 100 00| 19 00| 12 60 575 B0
6 - " “ 12| 72 D| 225|. 688 50| 8 00| 500 200 100 0O|. 19 00|....onn-ooo. | 669 50
9 . " 4 12) 72/ D)| 200 530 0| 8 00 5 00| 200/ 200 CO|. 19 00 24 On| 585 00
g " “ 120 72/ D| 285 601 60 800/ 500 200 200 00| 19 00 33 00| 615 60
9l ¢ u “ 12l 72 D| 2% 639 00| 8 00| 500 200 20000 19 00 14 30| 624 80
i “ ) 12l 72| p| 1500 450 00| 800, 5 00| 200 20000 19 (0|.... 440 00
1 e . u 120 72| D| 200 61200 300, 500 200 20000 19 00} ... 503 00
12 @ 4 “ 120 T2 D) 200 578 00| 800 500 200 100 00|, 19 00 568 50
18 - " u 12l 72/ D] 167 458 92| 800, 500 200 100 00| 19 00 454 92
4| « “ " 120 72/ D| 200 576 00| 3 00| 500/ 200 200 00| 19 00 566 00
W “ L] s i 10 60) D | 250 712 60 3 00| 5 00| 200 200 00|, 19 00 704 00
16 u i 100 60 D| 200 496 00/ 300 500 200 200 00|.. 19 00 512 00
AVETBRES. .uommersssssssseacerenes | 11.8] 70.5| D | 8206 17.2'  6.8]...cee 23.5| 3578 33' $3 00, €5 00| $2 00l 8168 80l......... 819 00 s12 8572 15

* Not reported.
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TABLE No. 1.—Oontinued.

Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months
(Each office number represents one individnal.)
BAKERE—NON-UNION.

-1
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TABLE No. 2.

Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages

and Yearly Barnings of Union and Non-Union Operatives Bmployed at the

Same Trade, for a Period of Twelve Months.
(Each office number represents one individual, and all are members of the International Bricklayers' and Masons’ Union of America )
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TABLE No. 2—Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages
and Yearly Barnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.
- (Each office number represents one individual.)
BEICKLAYERS AND STONEMASONS—NON-UNION.
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TABLE No. 3.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year,

Wages

and Yearly Earnings of Union and Non-Union Operatives Fmployed at the

Same Trade, for a Period of Twelve Months.

(Each office number represents one individual, and all are members of the Cigarmakers International Union of America.)
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TARBLE No. 3—Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages

for a Period of Twelve Months.

(Each office number represents one individual.)

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade,
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TABLE No. 4—Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages
and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.
{Each office number represents one individual.)
CABRPENTERE—NON-UNION.

-]
NUMBER NUMBER OF DAYS IDLE |
OF HOURS 8 DURING LABT TWELVE g
EMPLOYED. | § MONTHS FROM— y
2 EZ
. 8 - : =a
E KIND OF WORK DONE. a E ‘é E
2| . = 4 o
- £ o LA
5 s | 3 |88 B s | 4], -
E ] B (i 8 = § o E
51 ) g B ] |
g 4 5 |55 & i} T g i3
S &~ o =| B B i @ g2
1|Carpenter 9 b4 D $2 00 180  $852 00
2 ¥ 9| b4 D 175 169/ 274 0
8 . v 10 €0 D 140 65 37 40
4 o - 10 60| D 1 40 26 892 00
5| A 9 58] D 2 50 120 465 00
6 Lo 10 60| D 225 170 306 90
7 " 10 60| D 2% 166 837 50
8| 3. AN PP P PR e 10 60| D 225 148 366 75
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TABLE No. 5—Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages
and Yearly Barnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months,
(Each office number represents one individual, and all are members of the Green Bottle Blowers of America.)
GLASS BLOWERS AND FINISHERS—NON-UNION.
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TABLE No. 6—Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages
and Yearly Barnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.
(Each office number represents one individual.)
‘ HORSESHOERS—NON-UKION,
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| NUMBER KUMBEE OF DAYS IDLE | h

| OF HOUES © DURING LAST TWELVE ! wl

| EMPLOYED. 2 MONTBS FROM— 'EE

= B

e S8

5 - 2 2y o4 | &2

'E KIND OF WORK DONE. a ,g ! | 2%

Z ¥ |4 8 | F i | £z

g g s |8%| 3 2 ] g ; ach |

i < E o |Zu| & 2 B = 2 2

g 5 5 s| = s = b il =2

= P =% B E B 3 @ 7] |2 g =1
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9 o 10 59| D 2 50 765 00
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TABLE No. 7.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages

and Yearly BEarnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.
(Each office number represents one individual, and all are members of the United Association of Plumbers and Steam and Gasfitiers of the United States.)
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TABLE No. 7—Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages
and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.
(Each office number represents one individual.)
PLUMBERS—NON-UNION.

NUMBER NUMBER OF DAYS IDLE
OF HOURS @ DURING LAST TWELVE %
EMPLOYED. g MONTHS FROM— ]

2 —| 2%

19 L= b~

3 S ~ x g

4 KIND OF WORK DONE. = - = Eg

3 i = @

g q ezl 21 2 1y §l‘

B 3 o g‘-' o £ 4 : 4

g 5 (b8l B 1 8 | Bhg g

g & I & [%ElE |'E |8 "8 | 8588
1|Plnmbing, Bteam and Gasfitling.......... 9 54 D £3 00 £918 00
2 " " “ 10 60| D 285 10 666 00
8 ' i 1 10 600 D 2 D s snesasanass 15 727 50
4 " 1t A8 10 59 D 2 25 28 625 60
[ " L u 10 9 D 2 25 688 50
H i . “ 10 80| D 2 40| 26 872 00
7 15 i b 10 60| D 2 b0 35 677 50
8| % - b " 9 4| D 2 75... 841 50
g9 > i " 10 60f D 2 50 2 712 50
10 N o it 10| 69 D 2 60|. 18 748 80
11 il e 4 10 60 D 2 25| 20 648 50
12 " g A 9 M D 3 00 14 876 00
- p “ 10 60| D 2 80 85 780 80
by a “ “ 10 60| D 2 50 26| 700 00
15 @ " “ 9 4 D 275 82| 768 60
16 o 4 M TNk et R i b 9 M D 2 50... 12 730 00
17 1] I m =l 10 69 D 2 25 26 630 00
18 e o > AeSNaet nrenn 10 59 D 250 40 66D 00
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TABLE No. 8.

Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages

and Yearly Earnicge of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.
(Each office number represents one individual, and all are members of the Brotherhood of Painters and Decorators of America.)
PAINTEES AND DECORATORS—UMNION.

BENEFITS FROVIDED BY UNKION. &
NUMBER NUMBER OF DAYS IDLE o 5';' 2
OF HOURS |2 DURING LAST TWELVE ké AMOUNT PAID 8 gog =
EMPLOYED. | 3 MONTHS FROM— 83 WEEKLY IF Gnl?f?;ggf_m‘ =E| E2% 5
B 52 MEMBER 15— BFo ge
=12 | s =8 339 | 235 | 24
8|  xI¥D oF WORK DONE. | d § g,% _.j g S2E ‘5‘3% §%
g P P T I - . s |BE2 gk | Z2°
: s |4l El5|4l, gE1 18|58 |5 i ks | B
= - a o - ! i B ﬂ = Smas = = B
g Sl el 2|8 |82 |3 (% |24 (5|38 %5 E§E% Bzw | 33
8 El8 BBl |2 |8 |8|&5 |8 |5 |8 |Ad |88 |I935| 384 | 8k
g 48 D |s250] 40 70| $590 00 86 00 $3 00|.. 8537 00
8 48 D | 250 8§ 46| 650 00 | 6 00]. 3 00 647 00
g 48| D| 250 65 550 627 60/ 8 00 8 00 624 50
8 48 D| 250 150 150| 290 00|. 6 00|. 3 00 287 00
8| 48 D| 250 45 45| 652 50). 6 00| 3 00 849 50
8| 48/ D| 20| 30 48| 645 00|, 6 00|, 3 00|.. 642 00
g 48 D| 250 75| 677 50|usueares: |- 6 00/. 3 00/.. 574 50
s 48 D[ 2 0] 642 50| curnerns]. 6 00| 3 00|, 639 50
8| 48 D| 250 100| 516 00frrrereen 6 00| 3 00].. 512 00
8| 48 D| 250 120|485 00)...mreeee] eeseeees | 6 00)... 3 00... 462 00
" S s| 48 D| 250 51| 637 50 6 00 8 00|.. 634 50
" " 8 48 D| 250 45| 652 50 6 00| ... 8 00/. 649 50
“ " 8 48 D| 250 90| 640 00|, 6 00 3 00|, 587 00
‘ " 8 48 D| 280 90| 540 00|. 6 00 8 00| 587 00
e “ 8| 48 D| 250 70| 590 00|, 6 00 3 00 587 00
o " 8| 48 D| 250 70 00). 6 0|, 80 587 00
o G 8l 48 D| 250 110 gal. 8 00 .30 487 00
i : 5| 48 D| 250 % e |anannes | 1 600] T2 8 00 499 00
“ “ s[ 48/ D | 250 90| 540 00(svsusnes|crensnse: )] 3 00/ 537 00
" o 8 48 D) 250 | 100] B15 00]osemeee. 6 00 8 00|.... 512 00
T T . 8l 48l D250l 72,8 e.8....| 78.8] 9562 62! 35 00 33 001, 359 50

*No fixed sum. 1 Not reported.
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: TABLE No. 8—Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages
and Yearly Barnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.
(Each office number represents one individual.)
PAINTERS—NON-UNION,

NUMBER f NUMBER OF DAYS IDLE 2
OF HOURS 3 DURING LAST TWELVE o
EMPLOYED. E MONTHS FPROM— E &
B ==
: Ia ;.T.. Ta
5 KIND OF WORK DONE. = g 4 b
§ o E;, 3 & EE
= = 2 || & k] § g sg
3 L=} B 2o a a8 ; = -j -E..
=] g 8 25 ' = 2 E o §
) A n [AE| B B @ @ = &
1'House Painting 59 D $L 75 $360 50
L £ 59 D 175 483 00
8 » a8 b4 D 2 00 884 00
4 " " — b4 D 2 m 404 00
5 " “ 54| D 200 840 00
6 " " a 5/ D 2 95 468 00
| 18 - | D 2 25 896 00
gl “ i 5 D 175 506 25
9 v e 64 D 2 00 848 00
10| * £ 5 54 D 17 836 00
11 - 59 D 175 322 0)
12| A e 59 D 160 294 00
13 « " 5 D 175 260 50
4 - e 5 D 1 50 315 00
Bl » T R S 58| D 150 279 00
16« i = 59 D 175 315 00
17| # 59 D 2 00 408 00
18 i 59 D 1 50| 234 00
19 89 D 1 50 824 00
59| D 200 472 00
D | s 71

=]
w0
—
@
L
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TABLE No. 9.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages
and Yearly Barnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.

{Each office number represents one individual, and al) are members of the Metal Polishers', Buffers', Platers' and Brassworkers' Internationgl Union
of North America.)

POLISHER#® BUFFERS, PLATERS AND BRASSWORKERS—UNION.

8¥e

"SEISISAAN] ANV H0EV'] J0 SOILSILVIQ

2 BENEFITS PROVIDED BY UNION. .
NUMBER NUMBER OF DAYS IDLE | & a g %’
OF HOURS |2 DURING LAST TWELVE | to AMOUNT PAID 28 gT 2
EMPLOYED, | S MONTHS FROM— ga WERELY IF | GR0S8 AMOUNT g 2231 B
2 55 MEMBER 15— PAID OR— o Ba | =
e ’ 8Y — | guk |[8g8| 3§
o B ) P w o f u"& ] =20 gg
g KIND OF WORK DONE. a = o g8 | 4 g =B g P EE
: o TR % - g2 | % i | oo | 3s |588 |E2B| 33
a CRE R g2 | 2 # | 58 | SF |gEud (532 | fe
g a1 Pd 8 le|8 (8 |d)las 13|48 )45 g - (BEEE 833 22
g = o IRg & ) O B = ] & Gl 7} o b —e
3 S8 @s & |s |8 |5 |8|ed |5 |4 |8 )&= | A% |R955|838| 2k
1|Polisher and Bufter on Metal... 100 69 | D| $2n S —( .| §7 00| $100 00}.. $5 20 $759 80
2 At 2 e 10| 60 D 2 25 16 40] 598 50|, 5 00] 100 00)... b 80/.. 592 70
3 s 5 g 100 60 | D 200 15 L] [ 21} 570 00 5 00) 100 00j... 6 45].. 563 b6
4 o . ) b 10 60 | D 225 688 50 7 00 100 00f... b ul.. 682 80
b = o Y 10| €0 B 2 00 24| 564 00 5 00| 100 00f... 5 20|., b58 80
[ £ i ol 10| 60 P 200 45 522 00 5 00| 100 00|... 5 20{., b16 80
7 ol o M 10| 60 P 2 00 45| 522 00 5 00 100 00|... 5 80 616 20
8 ad u" e 10| 59 D 2 50... 14| 720 00|. .| 700 100 00 520 724 80
9 3 b Sl 10| 59 D 2 50 16| 725 00 .| 7 00] 100 00f... b 20 719 80
10 o & ! 10 69 | P 240 12| 705 60 7 00| 100 00, 5 95 699 65
11 ¥ ks o s 10| 659 P 2 B0 86| 675 00| 700 100 CO| 6 20| 668 80
12 o 21 10| 60 P 22 28| 625 50 7 00| 100 00 6 48 619 02
13 o8 " 5 10/ 60 P 2 40 17| 693 60|. 5 (0| 100 00 6 48] 687 12
14 e iy & 10{ B9 D 2 25|.. 10| 666 00]. 6 00| 100 5 20 660 80
16 i " o 10 60 D 2 00|... .| 612 00]. 5 00 100 00| 5 90 606 10
16/ o i by 10 89 P 2 50 80| €90 00 .. .| 7000 100 00§, 6 26]., 683 75
17 3 2 : 10] b9 P 2 20/... 12| 646 80... . 700 100 5 20|.. 641 60
18| - o 10/ 60 P 2 25/.. 26| 630 00, 5 (0| 100 00 6 50(.. 623 50
19 ! 10{ 69 D 22 20| 643 50{... .| 7 00| 100 00 5 20.. 638 30
o ‘ A 1 60 | D 210 26| 588 00|. 7 00| 100 00 " 5 95{... 582 06
AVETAEES.evveusessresessessann me.b{ 10D} 822 211 8641 02)..... $6 10 5 75 $685 27

# Not reporled,




TABLE No. 9—Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages
and Yearly BEarnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.
(Each office number represents one individual.)
POLISHERS AND BUFFERS—KON-UNION.

NUMBER NUMBER OF DAYS IDLE A

OF HOURS 8 DURING LAST TWELVE H.E

EMPLOYED. 3 MONTHS FROM— .g E

= o )

| qu 'g =]

= e . o

g KIND OF WORK DONE. a = - E’Z

— = o —_

g i |==| B z g E2

3 i $ | BE =3 = 4 e

% R o 2 2 g X ]

g s | B IFe| B | § | Bl & |3 | 3

= ., = oy & - = k= 2

= o ] == = = = =

8 £ & || B E & @ g &=
1{Buffer on metal 10 60 D 81 26 90... $270 00
9 " (1] W 10 59 D 130 12 882 20
8|Polisher **  ** 10 59 D 125 382 60
4 “  and baffer o 10/ 59 D y i) [ 876 88
] L b3 10 60 D 1 50 80| ... 839 00
6 b 10| 59 D 1 50 441 00
7 4 L 10 £9 P 1 b0 14]... 438 00
8 £ e T 10| '] P 2 00 12(... 588 00
9 % o 10 60 D 138 36... 864 50
10 i i % 10 60 D 140 18|... 863 20
nl o« “ 10, 59 D 160 10}.... 473 60
12 g e 10 60 P 200 18.... b76 00
18 L1 ik 10 60 P 180 1 529 20
" i . 10 60 P [l PR 612 00
15 Ll b 10| 60 P 1 75 12... 514 50
16 ¥ e 10 59 D 1 25 20 845 00
17 L i 10 60 D 1 40 15 400 40
18 X 10 59 P 200 18 570 00
19 o R 10 60 D 1 M eiin . 428 40
¢ L 10, 59 P 2 m| 17 622 60
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BENEFIT FEATURES OF AMERICAN TRADES
UNIONS.

In an article under the above title which appeared in the Balletin
of the Department of Labor for May, 1899, full particulars are given
as to the trades unions that provide benefits, their character, amount
and cost to the member are shown, with tables illustrating the growth
and development of these benefits over the years from 1897 backward
to the date of organization of the union. Comparisons are made of
the work accomplished on these lines by American trades unions with
that of the British unions. The comparative backwardness of the
American unions is accounted for by their youth and also the great
intermixture of nationalities of which their membership is made up.
It is pointed out that, “with organization as with individuals, age is
neceseary for the development of sound judgment and discreet action.
Those unions have shown the greatest strength that have developed
benefit features joined to reserve funds and wise management. The
converse of the proposition is equally true, that it is the longest-lived
and strongest unions that have most developed these features. Such
unions also have the largest reserve funds for time of possible dis-
putes, and have most carefully, through methods of conciliation,
guarded against rash occurrence of such disputes.”

None of the existing national unions were formed prior to 1850, and
even at the close of 1880 only twelve unions, or about one-seventh of
the existing national or international organizations in America, had
been organized. Following is a list of these organizations with dates
of formation :

D ate,
International Typographical Union of North America .. eiennennes 1850
Tackmakers' Protective Union of the United Stales and Ca.nada . 1854
Hat Finishers’ International Aesociation of North America... veeens 1864
Iron Molders' International Aesociation of North america................ 1859
Grand International Brotherhood of Locomotive Engineers...... .cooeee.. 1863
Cigarmakers’ International Union of America......ccinss vevrvversnssanennen 1864

(251)
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Date.
Bricklayers' and Masons' International Union of America......cous vueues 1865
Brotherhood of Locomotive Firemen............ . 1873
International Union of Horseshoers of the Umtad Stabea and Cana.da. 1876
Amalgamated Aesociation of Iron and Steel Workers... cssesseeases 1876
Window Glass Blowers' Anaociation.............................................. 1877
Granite Cutters’ National Union.......cceersenseaserscasnsanssnsesssrsosssesesees 1877

At the census of 1880 there were reported 2,440 small independent
trades unions or branches of large ones in the United Btates.

The Knights of Labor had 866 of these branches, or 35.5 per cent.
of the total. In the remaining branches were found only ten trades
having more than thirty locals or independent unions each, with a
total of 900 branches. If it is assumed that the average number in
each branch was 56 (as was the case with the 506 branches of 10
unions especially studied), the total membership of these 10 trades
was only 50,400. Assuming the same average number of members
in each branch, the total membership discovered by the census inves-
tigator, apart from the Knights of Labor, was 88,144, or with the
Knights of Labor 136,640, which is stated by enumerators to be
much larger than the year before. This was a much less number
than was reported in 1897 by one State alone. In that year the New
York Bureau of Labor Statistics reported 168,454 members in 1,009
organizations. The largest union reported at the census of 1880,
judging by the number of locals, the Amalgamated Association of
Iron and Steel Workers, had 173 locals and a membership of 9,688,
if the average membership per local be assumed as 66.

The next in size, the Brotherhood of Liocomotive Engineers, has
7,000 members in 149 branches. In the 74 branches of the Cigar-
makers International Union there were 3,800 members. The Broth-
erhood of Locomotive Firemen had 2,800 members in 78 locals. In
the 73 branches of the International Typographical Union there were
only 6,968 members. In all these cases the figures refer to some time
in 1880.

Only four national unions reported any national benefit features.
One of these was the Brotherhood of Locomotive Firemen with 2,800
members ; another was the American Branch of the Amalgamated
Society of Carpenters and Joiners, with only 245 members. The other
two did not have national benefit features for all their members, but
had a separate insurance department open only to members of the
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trade society, which they did not join unless they desired. One of
these was the Brotherhood of Locomotive Engineers with 7,000 mem-
bers in the union, but only 2,203 in the insurance department. The
other was the National Marine Engineers with 1,629 in the union, but
only 342 in the insurance department. Thus only 5,690 American
trade unionists were in receipt of other than strike benefits from their
national organizations in 1880.

It appears that, excepting the railroad brotherhoods, or in the case
of those unions connected with English unions, there was no system
of national benefits in 1880. Substantially all the benefit features
now in existence in American trades unions have been developed since
1880. It is not, therefore, reasonable to expect that America can as
yet present such a record as that of Great Britain, where the 100 prin-
cipal trades unions, with their membership gradually increasing from
913,759 in 1892 to 966,953 in 1896, expended during the five years
between the two periods, an average of $24.11 per member for benefit
features, $6.87 of which was for management and only $7.66 for trade
disputes. The first extended report on the benefit features of American
trades unions was that issued in 1886 by the Illinois Bureaun of Labor
Statistics. The membership appears to have been as large then as it
is at present in that State. But in 1886 the membership by reason of
rapid growth was not as well knit together as now. Of the 483 organi-
zations reporting with regard to strikes, 358, or 74 per cent., had never
had such disturbances.

With respect to the amount contributed for various purposes,
$128,063 was raised and distributed for the relief of members in time
of sickness and $114,207 was spent on trade disputes. Of the 194
locals of the Knights of Labor making returns with regard to bene-
fits, 62 reported the existence of benefit features other than strike
benefits. Of the 49 railroad organizations, mostly branches of the
national brotherhoods, 35 reported the existence of benefits. Of the
192 other labor organisations 86, or 46 per cent., had benefit features,
chiefly sick or funeral.

The third biennial report of the Minnesota Bureau of Labor Sta-
tistics for 1891 and 1892 shows twelve unions having benefit feat-
ures other than strike benefits. Eight of these unions had 141,121
members.

The horse collar makers, the granite cutters and the journeymen
tailors had only a death or faneral benefit of $75 to $125. The
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others had sick or disability benefits, while the furniture workers, the
cigarmakers and the two printers’ unions had one or more other
benefits.

This report showed that the average expenditure of the cigarmaker
by reason of his union was about 30 cents per week. A weekly pay-
ment of that sum to a private company would insure & man when 21
years of age for $550 in the event of death. If paid to the cigar-
makers’ union for the space of 15 years it would insure him for the
same amount and would also secure him sick, death and out of work
benefits, give him free use of the employment bureau of the union,
pay for its monthly journal, give the use of loans without interest and
aid the member in maintaining an eight-hour day with relatively
high wages.

The United Brotherhood of Carpenters and Joiners spent during
the two years ending June 30th, 1892, $21,850.41 for expenses of
administration for its 51,513  members, and for funeral and disability
benefits, $§117,346; for journal, $13,262.19; for the American Feder-
ation of Labor, $2,884.83; badges, etc., $5,129, and for strikes
$60,014.24.

The Minnesota report divided the average expenses of administra-
tion into three equal parts—one for administering the strike benefits,
one for collecting and disbursing the insurance benefits, and a third for
conducting the general affairs of the order. It thus reached the result
that the cost of collecting and disbursing $100 of insurance benefits
was & little less than $4.

The monthly dues of the Carpenters’ Union is 50 cents, and out of
this sum sick benefits of $3 and $5 per week are paid, besides meeting
all other expenses of administration.

These sick benefits make the Carpenters’ Union compare favorably
with the Odd Fellows, Foresters and other fraternal societies. But
these fraternities, to pay the same sick benefits as those mentioned,
collect the same or larger dues than do the local unions of this
brotherhood. The carpenters save enough, as compared with the
societies mentioned, to pay all calls upon them for strike expenditures,
for death and disability benefits and for carrying on the agitation for
shorter hours and increased wages.

Better examples of economical and successful business management
than are found in the exhibits of the carpenters, and most of the
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anions referred to in this report, are rarely met with in associations

-of men, for business, charity or other purposes.

The management of trades unions with such economy calls for the
best administrative ability. The influence of men having such ability
-over their fellows, becomes at once a business education of no mean
character. It is at least one of the factors which are training and
-educating the American workman in all the qualities of self-reliant
and self-supporting manhood.

After describing the International Ty pographical Union, the case of
a local of that trade in Minneapolis is cited to show the economic man-
agement of its fands. With a membership of 332, its local expenses
for management were but $2.36 a year per member, or less than one
day’s wages. The total annual contributions per member for local and
national purposes were $7.02 and $11.04 respectively, while the aver-
age expense of management, both local and national, was only §2.84,
or 26 per cent. of the contributions. Free gifts to assist typographical
and other unions in need, and the sums used for local funeral benefits,
and for maintaining a lot in the cemetery for the burial of needy prin-
ters, calls for annual expenses included in the above $7.02 of $3.28
per member.

The German-American Typographia is shown in the report to
have been spending in the national body for administrative purposes
only $1.67 yearly per member as compared with §15.28 annual con-
tribution. The largest local organization of the craft, No. 6, of New
York, received in contributions per member for both national and
local purposes $22.36 and spent for administration $6.13, or only
27.4 per cent. of the contribution. Traveling benefits furnished to its
members by this organization are a gift, and not a loan, as with the
cigarmakers,

A study of the benefit features of American trades unions, was made
by the New York Bureau of Labor Statistics in 1894. It was found
that there were at that time 691 labor organizations with a member-
ship of 155,843 in the State. Data of the amount spent for strikes
and benefit features were obtained from 541 organizations, represent-
ing 121,957 members, or possibly one-fifth of all those in labor organi-
zation in the United States at that time. During the seven and one-
balf years preceding the date of the report, New York had 14.5 per
cent. of the total number of strikes in the United States; 15.1 per
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cent. of the number of employes at work before the strikes, 37.1 per
cent. of the total number of strikes, and 20 per cent. of the total num-
ber of establishments affected by the strikes,

In the following table are given by industries the membership of
Jabor organizations reporting the amount of financial aid given, of
the organizations reporting no financial aid given and of those failing
to report at all on the subject. The table also shows the payments
for out of work, sick and death benefits, strikes, donations to other
organizations, and unclassified benefits, as well as the total of all these
payments:

MEMBEERSHIP OF NEW YORK TRADES UNIONS AND BENEFITS PAID, 1804,

MEMBERSHIP OF
etk EXPENDITURES FOR BENEFITS,
g J
e 2 i
) ] =
INDUSTRIES. = . o,
= gﬂ . 3 5
- 2 |8 I 2g =
™ e | & B o5 =
g [d]g |k el s
7] =] = =] < '&'E |
84 > - - a2 o8 ag S 3
o e = = 3
= |8|28| 8 |8 |8 | & |R8)| & e
Bullding trades.......| 40,085 1,322 1,998/ $14,807|$15,468) 827,644 $12,675| $8,074| £80,048/$108,211
Cigars, cigarettes, |
By opease sesnenas 8,699 108 78| 95,801 28,900) 12,305 8,336 311 16,168| 102,315
22,484| 10,481 100, 462 50| 88,450 050/ 16,015 55,027
livery -stable em-
ploy £ 2,287 200 775 850 265 5,276/ 7,365
Food produm . 1,828 691 219 850 2 608
Furniture ...ceeeseeee. 1,704 160 | I, 2,440
Glassand terracotta,| = 177 432 150 1,500 2,482
Hats, caps and furs.. 194 250 | 325 575
Hotel and reutau-
rant employes .. 47 111 166 130 285 3756 150 890
Iron and steel. 7,044) 951 745 7,744 1,605 2,669 7,364 722 6,376 26,379
Leather workers .. 1,650 254 14 150| 4,950 90 1,000, 6,458
Malt and aplrltuoun
liquors and min-
eral waters..... g 29171 291 204 1,825 1,800 400| 1,700 656/ 18,125 24,106
Marine t.ruics 5,404 472] 1, 950 1,980 1,150 5,080
Metal workers.. 328 71 141 500 30|
Musicians and my
cal Instruments... 3,127| 2,766 250 1,000 BO0|  5,000] cosisensss|snnssanrns 800 6,600
Printing, binding.
enguwlng. stereo- |
%ng and_pub-
lishers' supplies.... 9,241 662\ 415 85,378 4,709 12,798 11,878 2,380 1,986| 69,088
Railroad employ: es.
(steam)... ceuess 4,995 224) 1,777 1,688 5,297 16,888 25)ceeneenns] 48,102/ 66,850
Rallroad em 10 es
(street, nur . 325 325
Btone work am 2,400] s0enssne.e| 6,450 550 300, 2,206 11,906
Street paving ... 875 500 945 515 250 2 585
Textile trades... 200 | (O R 100 5,509 5,884
Theatrical employes 760|... B0 &0 200 225 A0 eesnsnne e 945
Wood workers.. 1,277 51 180 20 485 4,500 814|.ceennnnel 1,160 6,419
Miscellaneous trades| 1,254| 1,717 286 301 40) 60 50 221 1,650, 1,762
X — | 121,957120,971112 915! $106,502| 860,208| 593 438| 859.150! 810,677 8161643 8511819
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It will be seen that of the total amount expended, $511,818, only
$89,150.04, or 17.4 per cent., was spent upon strikes, while $106,801.69
was given to those out of work for other causes than strikes, $60,207.98
to the sick, $93,437.92 to the relatives of deceased members, $10,676.74
to other organizations and $151,543.22 for benefits not classified.
Onmitting the latter sum for the purpose of getting an accurate per-
centage of the financial aid extended to strikers, it i8 shown that of
the remaining $360,274.37, for which an itemized account is given,.
the strike aid of $89,1560.04 was 24.7 per cent.

The table shows that the building and the tobacco trades (the latter-
including cigarettes) each spent a little over $100,000 in 1894, aside,.
of course, from the expenses of management, although the membership-
of organizations in the tobacco trade was only a little more than one-
fifth that of organizations in the building trades. The larger amount
per capita in the tobacco industry was due to the much larger amonnts.
gpent for sick and out of work benefits.

The New York report thus summarizes the expenditures of some:
of the leading organizations for out of work benefits in 1894:

Typographical Union No. 6... N RSl WS e re v BT
Cigarmakers’ Union No. 90... i viyas PV Pt e SN 9,405 20
Amalgamated Society of Gs.rpent.ers and .Tomera 6,069 51
Cigarmakera' Union No. 141... 4,700 00
German Typographical Union No 274 4,331 46
Amalgamated Society of Machinists, Engmaers and Blackamlt.hx " 3,851 66
Cigarmakers' Union No. 68, of Alba.ny 3,426 95
Cigarmakers’ Union No. 144.... irdviianae rsae RS A SRS R SV RSSO NES 3,373 60
Cigarmakers' Union No, 9... 2,800 00
Cigarmakers' Union No. 218 oi' Bmghambon 2,496 00

The list is a long one and extends downward to $1,400, which is
the lowest recorded amount.

In the report of the Michigan Bureau of Labor Statistics, 1896,
appears a canvass of 237 labor organizations, with 19,494 members,
paying average annual dues of §7.81. Twenty-one of theae organiza-
tions gave out of work benefits, averaging to those receiving them
$4.01 per week; 104 gave no such benefits, and 112 did not report.
Seventy-three organizations gave weekly sick benefits, averaging
$5.04 ; 82 gave no such benefits, and 82 did not report. Nmety-t.hree
gave burml benefits, averaging $74.12; 57 gave no such benefits ;

17
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gave special answers, and 82 did not report. Fifty-eight gave life
insurance ranging from $100 to $5,000; 107 gave weekly strike
benefits when occasion demanded, averaging $6.43.

CIGARMAKERS’ INTERNATIONAL UNION OF AMERICA.

This union has the reputation of possessing the best-developed sys-
tem of benefits and the largest reserve fund per member of any union
in America, This is said to be due, in some measure, to the fact that
cigarmakers work in shops where there is little noise from machinery
and where they can converse on subjects of general interest while they
work. They are also accustomed in many shops to pay a reader to
read to them while they labor. The able leadership has also been a
very important factor in the development of the union.

In 1880 a blue label was adopted, to be placed on all union-made
cigars. This, too, has had much influence on the growth of the
union.

The following table gives the membership and benefit expenditures

of the union for the years 1879 to 1897 :

MEMBERBHIP AND BENEFIT EXPENDITURES OF THE CIGARMAKERS' INTERNATIONAL
UNION OF AMERICA, 1879 To 1897.

& z z g
B ad Ad =
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% £ g 2 a, E 28 2
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CE| ] 3 et 58 SRE ]
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* | Y .| $3.668 28

. fadss $2,808 1 15 4,950 36

* $3,087 78| $75 00| 12,747 09]. 16,809 82| 21,797 68

11,430 17,145 29) 1674 25| 20,886 64| 80,206 18| 44,850 41

18,214 22:250 56| 2,690 00| 87,135 20|. 62,075 76| 27,812 13

11,871 81,551 60| 3,920 00| 89,632 08]. 75,108 58| 143,547 36

12,0000 29.879 89| 4,214 00| 26,683 54 60,277 43| 61,087 48

24,672 42,225 59| 4,820 00| 81,835 71]. 78,881 80| 51,402 61

2).666{ 63,900 88| 8850 00| 49.281 04]. 122,081 92| 18,871 62

17,199 58,824 19; 21,819 75| 42,591 75]. 124,038 60 45,503 62

17,565( 59,519 94| 19175 50| 43,540 41|. 1221235 88| 5,202 52

24,624 64,660 47| 26,043 00 57.914 72 60 151,378 69) 18.414 27

24,221| 57,472 97| 88,068 35| 53,685 78 21,223 50 200,800 55, 88,531 78

+25,000[ 89,906 80| 46,701 97| 47,782 47| 17,460 75| 199,801 49| 87,477 60

127.045| 104,391 83| 49,458 38| 60,475 11| 89,402 75| 308,728 02| 18,228 15

26,788 106,758 87| 62,159 77| 42,154 17| 174,517 25 '588 56| 44,966 76

27,828| 112,567 06| 66,725 98| 41,657 16| 165.877 25| 387,327 45| 44,039 06

228,074 109,208 62| 78,768 (9| 83,076 22| 175.767 25| 896,820 18] 27,446 46

27.818! 112,774 63 6,186 67| 20,067 04| 117,471 40| 828,499 74| 12,175 09

* Not reported,
ber 1, 1896, On January 1st, 1896, the membership was 27,760,

t Approximate,

1 Membership September 1st, 1893,

# Membership Septem-



BENEFIT FEATURES OF AMERICAN TRaDES UNIONS, 259

In the three years ending September, 1896, 87 difficulties of the
anions with their employers, involving 776 members of the unions
and 1,749 non-unionists, were disapproved by the national body, thus
preventing strikes. The difficulties which were approved numbered
371, and involved 6,399 unionists and 3,663 non-unionists.

Commenting upon these and other facts, the President of the union
stated in his report of September, 1896, that in 1885, with a member-
ship of 12,000, 51 attempts were made to reduce wages, while in 1895,
with a membership of 28,000, only 30 like attempts were made, de-
spite the severity of the industrial depression. He writes: “ During
the industrial depression, in addition to the attempts made to reduce
wages, many evils are apt to creep in, such as the truck system, long
hours and obnoxions shop rules, and to foist themselves upon unpro-
tected trades, This report, however, will show that only one attempt
was made to re-introduce the obnoxious truck system and one to in-
crease the hours of labor, showing that two of the greatest evils next
to 2 redunction of wages have been successfully held at bay.”

In the following table is given the average cost per member to the
Cigarmakers’ International Union of America for each kind of
benefit :

AVERAGE COST PER MEMBER TO THE CIGARMAKERS' INTERNATIONAL UNION OF
AMERICA FOR BENEFITS, 1882 To 1897,
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240 404 150| 598| 18392| 158| 1560
28| 88| 118| 66| 1413 98| 1511
258 418| 106| 430| 1202 45| 1247

It will be observed that the average cost per member for strike
benefits has been very much less since 1888 than previously. During
the 7 years, 1882 to 1888, inclusive, the yearly cost for strike benefits
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averaged $3.52 per member, and during the subsequent 9 years it
averaged only $1.06. The strike benefit in 1885 was §4 per week
for the first 16 weeks, $3 for the next 8 weeks, and then $2 a week
until the strike ended. Soon afterward the benefit was changed to-
$5 per week for the first 16 weeks, and then $3 a week until the dis-
pute was settled, and it has remained unchanged since then.

On the other hand, the cost for other benefits, which averaged only
$5.06 per member during the first 7 years, rose to an average of
$10.84 per year during the next 9 years, The traveling benefit is not
a gift, but a loan, which must be paid back as soon as the receiver
secures employment, and a member cannot receive in the aggregate
over $20, or more than $8 at one time, Although $652,557.27 had
thus been loaned prior to January 1st, 1898, only $88,601.20, or 13.6:
per cent. of this, was still outstanding. The cost per member of this
benefit during the 7 years 1882 to 1888, inclusive, no allowance being
made for repayment of these loans, averaged $2.23 per year, and
during the subsequent 9 years, $1.70.

Out of work benefit did not begin until 1890, and, at first, was $3
for the first week, and 50 cents per day thereafter for anyone who
had been a member one year; but after receiving this relief for ¢
weeks, a member could not receive any more for 7 weeks, and only
$72 a year in all. At present, however, the above benefit is given to
those only who have been members two years, and the amount during
any year is limited to $54. The average cost per member of this
benefit did not reach $1 per year until 1893. The effect of the busi-
ness depression appeared in the rapid rise to $3.30 that year, $6.51 in
1894, $5.98 in 1895, and $6.26 in 1896. With the improvement in
business conditions this benefit fell to $4.30 in 1897.

The sick benefit in the early part of the eighties was $b6 per week
for eight weeks, Soon afterwards it was changed to $5 per week for
thirteen weeks in one year, and has so continued to the present. The
average cost per member of this benefit, however, which was only
$2.20 per year during the period 1882 to 1887, and $3.32 during
the period 1888 to 1892, has risen to $3.98 during the period
1893 to 1897, The death benefit was only $60 in 1885, and was
given to those who had been members for one year. Before 1891 the
constitution and by-laws were changed so as to give a death benefit
after one year’s membership; $200 after two years; $350 after ten
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years; $550 after fifteen years, and $40 in case of the death of the
wife of a member,

At the Detroit convention in 1896 it was provided that the $50
-death benefit should be paid only after two years, the $200 after five
years, and the $40 benefit in case of the death of a wife should be paid
only when the husband had been a member of the union for two
years. This caused a slight decline in 1897 in the cost per member
of this benefit, Previously the rise had been almost alarming. It
was $1.06 in 1890, $1.83 in 1893 and $2.80 in 1896. In 1897 it
was $2.563. The total expenditures for the two years ending August
31st, 1893, by the national headquarters for salaries, office rent, print-
ing of the journal and other printing, stationery, traveling expenses
and everything save benefit feature was $54,183.36. Congidering the
membership during that time as 25,633, this was a yearly average of
only $1.06. During the next three years the membership increased
to 28,074. The total management expense of the national branch of
the order for the three years ending August 31st, 1896, was $87,111.05.
Considering the average membership for that time to be 27,5660, the
annual expense per member was §1.05.

The total expenses of management of the local unions aside from
the benefit features, if reckoned on the average membership of each
year, was $7.89 per member in 1893, $6.77 in 1894, §7.556 in 1895,
$8.57 in 1806 and $6.47 in 1897.

It thus appears that the per capita expenses of this great union dur-
ing the years 1893 to 1897, inclusive, varied from 45 cents to $1.68
per year for strike purposes, $11.23 to $14.39 for other benefits, and
$6.47 to $8.57 for the expenses of the local branches, and it averaged
about $1.05 for the expenses of the national office.

The following table will bring out the expenses for each year on
the assumption that the average management expenses of the national
office were the same in 1897 as the average during the previous three
years:
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AVERAGE EXPENSES PER MEMBER OF THE CIGARMAKERS' INTERNATIONAL UNION
OF AMERICA FOR ALL PURPOSES, 1398 TO 1807,
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The union attained a reserve fund of $503,829.20 at the beginning
of 1893, and the membership was approximately 25,000.

The surplus was thus about $20 per member. From this total
deficits had to be deducted of $47,097.07 in 1893, $115,943.47 in
1894, $104,576.61 in 1895, $59,179.93 in 1896, while a surplus of
$17,207.18 was added in 1897. The surplus was thus $456,732.13
on Jannary 1st, 1894, $177,033.12 on Janunary 1st, 1897, and $194 -
240.30 on January 1st, 1898, when the membership was 26,341,
The surplus per member was therefore $7.37 at the beginning of 1898.

The large fund of this union is gnarded against defalcation or loss
through bank failures by the requirement that each local union shall
take charge of the funds received from its members until transfers
are ordered by national officers from one union to another in the pay-
ment of the various expenses. The local unions must deposit in a
bank, or invest in United States or Canadian registered bonds, all
moneys above $25 in the case of unions of 25 members or less, all
above §100 where the membership is over 500, and other amounts
between these two, according to the number of members in the union.

The funds can be deposited and drawn by the Treasurer only in the
presence of at least two Trustees of the local union, and in no case can
the money be deposited in private banks, Many restrictions are also
placed upon the expenses allowed the local union. The accompanying
extracts from the constitution of this union will be interesting as an
example of the best system of benefits thus far attained in any large
American union.
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BTRIEES AND LOCK-0UTS.

8e0. 79. The International Union guarantees its moral and pecuniary support to
all its members in difficulties which may arise between them and their employers, and
shall commence on the day when the difficulty is approved by the proper authorities
of the International Union The assistance shall be as follows: For the first sixteen
weeks, $5 per week, and §3 per week until the strike or lock-out shall have termi-
nated. In case a striker secures work and is discharged within fourteen days he shall
be entitled to his further benefit; should, however, he lose his employment after the
above-specified time he shall not be entitled to any further strike benefit. No member
of tha International Union shall ba entitled to any strike benefit ualess he is & mem-
ber in good standing for at least three months. The same assistance shall accrue to
such members who may, in consequence of having carried out orders for their union,
be discharged by their employer. The local union under whose jurisdiction such dis-
charge of a member has taken place shall submit a verified report of the facts to the
executive board for decision. Three signatares of officers of the local union shall verify
each such report The benefit shall begin, if the executive board recognize the fact as
presented, from the day of the discharge from employment of such a member.

Seo. 81. When any difficulty arises between the members of any union and their
employers, three officers of the union ehall furnish a fall and official statement of such
difficulty to the international president, who shall submit a copy thereof to the other
officers comp “ising the executive board, and if, after a full and sufficient investigation
of all the facts in the case, they approve of the same, the international president shall
issue a circular setting forth the facts to all local unions and the number of members
who are idle throngh such difficulty, and ordering them to their aesistarc», he shall
state the person or persons receiving the same, Should any diffienlty arise in any
locality in which more than one union exists, no application to be sustained shall be
made unless all the unions have acted conjointly and all organizations have balloted,
and a majority of all voles cast have so decided. In localities where two or more
unions exist, the application for strike or lock-ont shall be signed by the joint advisory
board and three officers of the union. And no union making such application in such
locality shall have the right to declare a strike off or perform any other material act
without the joint concurrence of a majority of the members voting of the unions in
such locality. Failing to comply with thie section, they shall be suspended by the
international president, but this shall not debar them from the right of appeal.

Seo 82, The executive board shall transmit their anawers on applicatioa to strike,
by telegraph, to the international presideat, within twenty-four hours; failing to
comply, they shall be fined §1 by the international president, payable to the Inter-
national Union. Upon receipt of the answers of the executive board, the interna-
tional president shall immediately notify the union involved whether the application
has been approved or not. :

Skc. 83. Unions making application to strike shall, if for an increase, state the
prica paid and how much demanded ; if against a reduction, the prices paid, and how
much the reduction will amount to. They shall report lo the international president
the length of time organized, the number of members in the union when the applica-
tion was made, the number of members employed and the number of members unem-
ployed. All applications for strike or lock-out shall be read at a regular or special
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meeting of the union making application. And the union shall report the number of
members voting in the affirmative and negative on all questions of strike, Local
unions making false statements in their application shall be fined the sum of $25,
such fines to be remitted to the International Union.

Seo. 84, In case the executive board fail to approve of any difficalty, the local
union can appeal within fifteen daye after the decision being rendered to a general
vote of all the unions, The appeal shall be forwarded to the international president,
who shall submit the same immediately to a vote of all local unions, and, if approved
by & majority, shall proceed as in this constitntion provided,

Seo. 86. The international president, when submitting an application to strike to
local unions, shall set forth in the circular the statement fornished by the union
making application for strike or lock-out, state the number of men already on strike
in other localities, and condition of the fands per capita.

Szo, 86, Every difficulty involving more than 25 members shall be submitted at
once by the international preeident to a vote of all local unions, and a majority of
those having voted approving the same, he shall proceed as the constitution directs.
No difficulty shall be considered legal unless approved by a two-thirds majority of
.all votes cast. Unions failing to vote within one week, commencing on the day of the
.circular being mailed, shall be fined $3, payable to the Inlernational Union within
one month after being notified. They must return the vote by telegram at the expense
-of the International Union, provided their location is over 800 miles away from where
the office of the international president is located. The unions of the Pacific coast shall
be excloded from the fines herstofore provided.

8eo. 87. Unions whose applications to strike were not approved shall have no right
40 make a second application appertaining to the same case for a term of three
months, dating from the rejection of the first. And no memb3r or union shall be con-
-gidered on strike unless said strike ghall have been approved by the proper authorities
of the [nternational Union. This shall also apply to a reduction in wages.

Seo. 88. The vote of local unions on difficulties shall be in proportion to their
membership: One vote from 7 to 60 members; two votes from 5) to 100 members or
fraction of not less than 76 ; three votes from 100 to 200 or fraction of not lees than
160; and one additional vote for every 100 more. All voting upon qnestions of
strike, local or otherwise, shall take place by secret ballot, and all votes taken con-
trary to thie method shall not be counted. * #* *

8eo, 86, Unions out on strike shall have power to reject all traveling cards except
those of sick members, provided said strike has been approved by the International
Upion; * * *

LOANS TO TRAVELING MEMBERS,

Beo. 104. Any member in good standing for two years in the International Union,
not being able to obtain employment, wishing to leave the jurisdiction of the union
ander which he or she has been working, to seek employment elsewhere, shall be
entitled to a loan sufficient for transportation to the nearest union in whatever direc-
tion he or she desires to travel, by the cheapest route; also, besides this, to a loan of
50 cents, excluding the fare, but in no wise shall the loans exceed in the aggregate
§20, and no member shall receive & loan exceeding §8 at any one time. In no case
shall any member, working under the jurisdiction of any union one week or a longer
period, be entitled to such benefits from said naion, This shall not apply to sick mem-
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‘bera depositing their cards, nor to jurisdiction members who shall reside more than 100
miles from the seat of the union, provided they travel to the seat of the union under
-whose jurisdiction they have been working, and no member ehall receive & second loan
from the same union until the first loan be paid, the amount paid to be credited in the
order that the loans were drawn.

8xo. 105, Any member receiving a loan to travel to another union shall also be

-entitled to a loan from any other union, provided eaid member has traveled the

required number of miles, as registered in his loan-book, and the loan-book shall bear
gvidence of that fact.

Seo. 106, Any member receiving loans on card shall, after obtaining employment,
pay to the collector of the shop in which he is employed 10 per cent. of his earnings
weekly, provided that where & member goes to work in the latter part of the weelt he
be allowed until the Saturday following, whon he shall pay the percentage on his
aggregate earnings in the two weeks. Any financial secretary failing to enforce this
section shall be fined for each and every offense the sam of §1. Members owing * pri-
vate loans" shall, after the first week, pay 5 per cent. on the same in addition to the
10 per cent on international loans, All indebtedness of deceased members shall be

-deducted from euch members' death benefit. Any financial secretary granting loans

larger than the amount specified in this article shall be subject to a fine not less than
the amount which he granted over $20; such fine to be collected immediately, as fol-
lows: By collecting 25 per cent, of his wages. Any member obtaining or owing a
loan from any union who shall refuse or neglect, after obtaining employment, to pay
to the shop collector the percentage, shall be suspended until he complies with the
same, when he may be admitted as provided by section 69 of the constitution. It shall
be the duty of the shop collector to report such cases to the financial secretary. Failing
to do so within forty-eight hours he shall be fined $1.

8xc. 107. Every shop shall elect a collector, and in every shop in which there is but
.one union man employed, he ghall be constituted shop collector. In cage of failure or
inability of any shop to elect a collector, then the president of the union ehall appoint
one for said shop. In jurisdiction towns where more than one shop exists, the
jurisdiction members shall elect a town collector, whose duty it shall be to receive
all moneys from the shop collector and pay the same within forty-sight hours after
receiving the same.

SEo. 108, It shall be the duty of the collector to collact all dues, loans, fines and
assessments due by the members, and to pay to the secretary of the union, in the stipu-
lated time sat forth by the local union, all amonnts received  But in no case should
this time extend forty-eight hours after collecting the same. He shall report weekly
to the financial accretary the wages earned by all members owing loane. Failing to
enforce section 106, he shall be fined 50 cents for each offense, * ¥ *

Seo. 113, Members moving from one locality to another and obtaining employment,
shall immediately deposit their cards with the nearest union. The members obtain-
ing employment in the Dominion of Canada shall deposit their cards with the nearest
union in said provinces. If employed in a town where a union exists, they shall depJsit
their cards immediately with the collector. Any member failing to comply shall be fined
the sum of 10 cents per day for the first thirty days, and if he fails to deposit his card
after thirty days, then he shall be expelled from the union. * * %
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OUT OF WORE BENEFIT.

SE0. 117. Any member having paid weekly dues for a period of two years ehall be-
entitled to an out of work benefit of $3 per week, and 50 cents for each additional
day. No benefit shall be paid for the first one waeek after a member was discharged
from employment or laid off. Members drawing benefit for lees than six days shall
be stricken off the list.

8gc. 118. Any member receiving benefit for six weelks shall not be entitled to any
benefit for seven weeks thereafter, and no member shall receive more than $54 during
the period of one year, commencing from July 1st of each year. Any member receiv-
ing $54 benefit shall not be entitled to any benefit until after he shall have worked
for four weeks, but this shall not include members over 57 years of age. * * *#

Sec. 120. Any member having received fonr weeks’ strike or sick benefit shall not
be entitled to out of work benefit for four weeks thereafter; a sick member incapable
of doing a day's work shall not be considered out of work. * * * No member
shall be entitled to any benefit from June 1st till September 23d, and from December
16th to January 15th of any year. * * *

Sgc 122. Any member losing his employment through intoxication, or courting hie-
discharge through bad workmanship or otherwise, shall not be entitled to any bensfit
for eight weeks thereafter, and shall be so recorded in his loan-book., Inability to-
hold a job shall not deprive a member of his benefit, * * *

Sec. 123. * * * The unemployed shall report daily at the secretary’s office [ap-
parently with a view to receiving from the union information as to where work can
be secured]. * * ¥

SE0. 124, Any traveling member in search of employment arriving in a place where-
& union is located, shall, after reporting to the financial secretary, be placed on the
out of work roll and entitled to the benefit, as provided in section 117. * # ¥

Seo. 125. Any member engaging in any other occupation, domestic or otherwiss,.
shall not be entitled to any benefit. Any member failing to register for three con-
secutive days shall forfeit the benefit of previous registration. Any member obtaining
employment for two days or longer shall forfeit the benefit of previons registration,
providing that such registration was for less than one weelk, for which no benefit was-
allowed. Members doing their own domestic work shall not be entitled to any
benefi, * * *

Sec. 128, * * * [In no caseshall a member be entitled to out of work benefit if
he remains in a place where no union shop exista. * * #*

Seo. 128. Any member refusing to work in & shop whers work is offered him, or
who neglects to apply for work in a shop if directed by the financial secretary or any
officer of the union, or shop collector, shall not be entitled to any benefit until he has
secared employment for at least one week, * * #

Sxc. 130. Any member quitting & job shall not be entitled to the benefit provided.
for until said member shall have again obtained employment for at least one weel.

8E0. 131. Every union shall establish a labor burean for the purpose of designating
work to the unemployed. * %

Seo. 132. It shall be the duty of every shop collector to report to the financial
secretary such jobs as are open in his respective factory the same day receiving
notice thereof, in order to enable the secretary to designate the unemployed to Lhe
factory. * * *
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BIOE BENEFIT,

8z0. 135. Every member who shall have been for not less than two years continn-
ously a contributing member of the International Union, and who is not nnder any
of the restrictions epecified in these laws, ghall be entitled, should such membor be«
come sick or disabled in such manner as to render such member unable to attend to
his or her usual avocations, to a sum of $6 per week out of the funds of the union,
provided such sickness or inability shall have been for at least one week or seven
days, and shall not have been caused by intemperance, debanchery or other immoral
conduet, and no member shall be entitled to any sick bsnefit for a longer period than
thirteen weeks in any one year, commencing July 1st and ending June 30th, whether
it has been continuous or periodical; but no member leaving the United States or the
Dominion of Canada shall be entitled to eny benefit during his absence, * * ¥

Sec 136. The sickness or inability shall date from the time the member reports the
same to an officer of the union; the officer to be reported to shall be designated by
local nnions.

Seo. 137. Local uniona shall have the right to arrange the visiting committees to
visit the eick members as may best suit their respective localities, but in no instance
shall they consist of less than three officers or members, nor be visited by said com-
mittee less than once in each week, no two members of the committee to visit the
member at the game time, * * *

Sro.188. * * * If any doubt be entertained as to the sickness or inability of
any member claiming benefits the executive board of the union shall have power, if
deemed necessary, to take the opinion of a physician, who may be appointed by the
union. * ¥ ¥

Sro. 139. If the visiting committes is refused admittance to the house, or not per-
mitted to visit the sick member, it shall not ba obligatory on the union to pay the
member the weekly allowance until the restriction shall have been removed. The
visiting committee shall be excused from vieting members having contagious dis-
pases, ¥ %* #®

Skc, 141, Female members of any local union shall not be entitled to any sick
benefit three weeks befors and five weeks after confinement.

SE0. 142, No member of any local union shall be entitled to receive more than one
of the weekly benefits provided by these laws at any one and the same time. * * *

DEATH BEFEFIT.

SEo. 146. Upon the death of a member who has been such for two years the sum of
$50 shall be paid toward defraying funeral or cremation expenses of said member to
nearest of kin, or such person or persons as have the burial of gaid deceased member
in charge, but if such member should not have any person to take charge of said
funeral the president of the local union shall take charge of the burial of said deceased
member ; provided, however, that said member has not been at the time of his death
disqualified by any of the conditions prescribed by the laws of the international
constitution.

SEo, 146. Including the eaid $50 funeral expenses the International_Union shall
pay to the persons hereinafter mentioned, upon the death of a member, the following
pums: First, if the member has been such for at least five consecutive years, a sum of
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$200; second, if the member shall have been such for at least ten years, $360; third
if the member has been such for at least fifteen consecutive years, $550. When
becoming & member of the union each member shall designate the person to whom
the aforesaid beneficiary money shall be paid. * * *

Seo. 147. A married member who has been a full contributing member for two
years shall, npon the death of his wife, be paid $40; provided, however, that said
wife was not engaged in the cigar industry, or not a member of the Irternational
Union and entitled to the death benefits as provided for in the foregoing sactions of
this article, An unmarried member who has been a full contributing member for two
years and who has a widowed mother depending solely upon him for support, shall,
apon her death, be paid the sum of $40. But no member shall receive the benefit
provided for in this section more than once, nor shall it be paid to retiring card
holders paying 20 cents weekly dues, * * *

Sec. 149. No sick or death benefits shall be granted to any member when the per-
formance of military duties is the cause of sickness or death.

8eo. 160. In the event of the death of a member entitled to $200 or more, and said
member not having any person to take charge of his remains, the president of the
Jocal union shall take charge of the same and provide for a decent burial, the expense
not to exceed $100, * * *

BINKING FUND,

Sec. 179. The International Union shall raise a sinking fand which shall consist of
the funds of local unions, and shall amount to the sum of $10 per member.

SE0. 180. Whenever the ginking fund of the International Union shall fall below
the anm as provided in section 179, the oxecutive board shall levy an assessment on
.each member to replenish the same, * * *

THE HOUBS OF LABOR,

SEeo, 196. Every local union shall have the power to regulate the hours of labor in
its respective locality, but in no case shall they exceed eight hours per day on and
after May 1st, 1886, Manufacturers who are members of the International Union,
and members having charge of a shop, shall be exempt from those regulations, pro-
viding they do not work at the bench more than forty-eight hours per week., * * *

FIFTEER-YEAR MEMBERS,

Sre. 219. Any member of the International Union who has been such for a period
of not less than fifteen consecutive years, and who has become incapable of working
at the trade, shall be permitted to retain his claim on the death benefit upon the pay-
ment of 10 cents per month, payable quarterly. * * *
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UNITED BROTHERHOOD OF CARPENTERS AND JOINERS
OF AMERICA.

This organization had a membership in July, 1892, of 84,376 mem-
bers, 51,313 of whom were in good standing. It was eaid at the
time to be the largest union of any single trade in the world. But
the absence of a large reserve fund and of so fully-developed a system
of benefits as the cigarmakers, together with many difficulties peculiar
to the trade, caused a decline in membership during the industrial
depression to 25,152 in July, 1895. In July, 1898, the membership
had risen to 31,508.

In 1885 the brotherhood was paying a funeral benefit and disa-
bility benefit of $250 and a wife’s funeral benefit of $50. These
benefits were increased in January, 1893, since which time the bene-
fits have been as follows: For one in good health and not over 50
years of age when joining, there is a death benefit of $100 after 6
months’ membership and of $200 after 1 year. There is also a dis-
ability benefit of $100 after 6 months’ membership, $200 after 1 year,
$300 after 3 years and $400 after 5 years, and a wife’s funeral benefit
of $25 after 6 months’ and $50 after a year’s membership, if she is
in good: health when he joins the brotherhood. If a member is over
50 years of age or under 21 or in poor health when joining, he be-
comes a non-beneficial or apprentice member, and his heirs are entitled
only to a death benefit of $50 and a wife’s death or funeral benefit as
above. The strike benefit is $6 per week and the locals provide sick
benefits,

From July, 1883, to July, 1898, the national and local unions spent
$354,293 in support of trade disputes and trade movements to secure
better conditions, $528,706 in death and disability benefits, and
$683,644 in sick benefits, During the four years ending June 30th,
1898, the brotherhood paid 1,323 funeral and disability benefits,
amounting to $175,186.54, aside from local sick benefits, while the
amount expended on strikes by the national body was only $23,712.

During the two years ending June 30th, 1898, the national benefit
features amounted to $84,183.44, or $2.81 per member for the two
years, if we estimate the average membership during the period as
30,000, which it was approximately ; the strike expenses reached the
phenomenally low amount of $8,697, or 29 cents per member.
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The following table gives for each fiscal year, since 1882, the num-
ber of unions and members in good standing, the amount paid for
funeral and disability benefits, and the balance on hand :

BRANCHES, MEMBERSHIP, AND AMOUNT PAID FOR FUNERAL AND DISABILITY BENEFITS, UNITED
BROTHERHOOD OF CARPENTERS AND JOINEES, 1858 TO 1898,
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1886 177 21,423 9,200 00 2,080 12
L A e e e B LA T 306 | 25466 16,275 16 3,838 55
1888 439 | 28416 18,750 00 7,980 51
1880 . 527 | 81494 26,575 00 6,545 65
$390 607 | 58769 | 82,267 49 5,986 22
1891 798 | 56,987 44,782 65 8,232 51
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INTERNATIONAL TYPOGRAPHICAL UNION OF NORTH AMERICA.

This union was founded in 1850, and is therefore the oldest of
existing American trades unions. The union had no national benefits
other than for strikes and lock-outs until the beginning was made by
expenditures on the Childs-Drexel Home. Daring the year ending
June 30th, 1892, $11,600 was spent in burial benefits, and during
the next fiscal year, $21,90. The following table gives the salient
facts relative to the subsequent expenditure of this organization :
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MEMBERSHIP AND EXPENDITURES OF THE INTERNATIONAL TYPOGRAFHICAL
UNION, 1804 to 1898,
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The most famous feature of this union is its home for aged or

invalid printers at Colorado Springs, This originated in a gift of
$10,000 to the unions by Mr. George W. Childs.

The home was dedicated in May, 1892, Any member in good

standing in the union for five continuous years, may, if invalid, aged
or infirm, become an inmate of the home after proper investigation.

The union provides a defense fund to meet trade disputes. This
fund consists of one-fourth of the 30 cents of monthly dues, or 73

cents, The strike benefit is $7 a week for a married man, and $5 a

week for a single man. A married man would thus in one week’s
strike benefit from the national fund receive as much as he had con-
tributed in eight years for that purpose. Some of the locals have
made much larger provisions for both strike and other benefits than
the national organization.

The burial benefit of $60 is obtained by setting aside another quar-
ter of the monthly dues. As one-third of these dues, or 20 cents a
month, is devoted to the printers’ home, the amount left for other
purposes is correspondingly small.

In addition to the benefits of the national body many locals have
subscribed sick and death benefits, and a few of the larger have liberal
out of work benefits.

The largest local, No. 6, of New York City, spent during 40 weeks
in 1894, $30,858.32 for those of its members who were ont of work,
$492.85 for hospital beds for the sick, $7,322.75 as death benefits,
$1,698.08 as strike expenses, and $1,843.85 as a donation to other
labor organizations, or a total of $42,466.05. This was almost as
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much as the entire national body spent that year on its burial and
home benefits. The strike expenses, it will be noticed, were only 4
per cent. of the total.

The beneficent character of the work being done by this body is-
shown in the following statement of its disbursements for the calendar
year 1898 :

Out of work benefits......cvverersmssssersnrarenrersacsnsessaniesnnes  $32,489 77
Strike benefits....cceesreassernes o 7,994 23
Death benefits..... 7,611 50
Printers’ farm..... 2,333 66
Hospital beds,.. SuiRLsdevalass 673 80
Childe- Drexel Homa for pnnters extrn aasasamenb ............ 429 00
Monument for printers’ lot, Mount Hope Cemaetery.... 426 00
Per capita tax to Intarna.tional Union....,...................... 17,067 36
General eXpeNBes..ccsisieecssrrasarssirassorsunerssersansenionasnsesses 18,189 89

oAl i ivacionsenunsivumistisorianinbarinrasansisns sannsansttomsrnnyenis PO T,00%8 19

One item, that of the printers’ farm, calls for some explanation.
In 1898 the New York committee for the cultivation of vacant lote
offered to teach the unemployed of this union farm labor, the use of
the land coming from the city free and the vacant lot committee
spending dollar for dollar with Typographical Union No. 6,

Although the season was unusually wet, and although other diffi-
culties incident to starting sueh an enterprise arose, the result was
that the 61 unemployed who took advantage of the opportunity ob-
tained approximately the same return for their labor as was the
expenditure of the union upon the enterprise. It is thought that the
moral effects were admirable and that in 1899 it will be possible to-
show much better financial results,

AMATLGAMATED BOCIETY OF CARPENTERS AND JOINERS,

This is a British society which has 1,392 members in this country
in 38 branches. The total amount spent for benefits in 1897 was
$26,418.97.

The out of work benefit is $3.50 a week for 12 weeks and $2.10 a
week for another 12 weeks. For leaving employment under circum-
stances eatisfactory to the local branch, $2.63 a week is paid after 3
months’ membership and $5.25 a week after 6 months’ membership.
The sick benefit is $4.20 a week for 26 weeks and then $2.10 a week
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as long as illness continues, The funeral benefit is $84 after 6 months”
membership. '

The accident benefit in case of total disability is $§700, and in case
of partial disability $350.

This union bhas also an old age benefit after 18 years of member-
ship which amounts to $2.45 per week for life. ~After 25 years’ mem-
bership it is $2.80 per week for life,

AMALGAMATED BOCIETY OF ENGINEERS.

This is a British union with 39 American branches. Thirty-two
of these reported in 1897 a membership of 1,441. Out of work, sick,
strike and funeral benefits are provided, as are also superannuation or
old age benefits. The out of work benefit for full members of 10
years’ standing is $2.43 per week for 14 weeks, $1.70 per week for
30 weeks and then $1.46 per week as long as out of employment.
The time for which these benefits are paid is reduced as the duration
of membership is less.

The sick benefit for full member of 10 years’ standing is $2.43 per
week for 26 weeks, then $1.22 per week for 26 weeks and 97 cents
per week for remainder of sickness,

The time for which sick benefits are allowed is also graduated in
accordance with lesser periods of membership.

The old age or superannuation benefit is given only to those who are
55 years of age and have been members for 25 years or more contin-
nously, The benefits are: For those who have been members 25
years, $1.70 per week ; 30 years, $1.95; 35 years, $2.19, and 40 years,
$2.43. The funeral benefit for a full member is $58.40.

JOURNEYMEN BAKERS' AND CONFECTIONERS' INTERNATIONAL
UNION OF AMERICA.

This union, which was organized in January, 1886, had a member-
ship on April 1st, 1898, of 4,850. For the year ending April 30th,
1898, the expenditures for strikes were $754; for sick benefits,
$391.24, and for death benefits, $343.48. From April 1st, 1891, to

18
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March 31st, 1896, $38,031 was spent on labor disputes, $10,815 was
donated to organizations in need, and only $250, representing the
amount paid in 1895-96, was given for sick benefits.

JOURNEYMEN BARBERS’ INTERNATIONAL UNION OF AMERICA.

Organized December, 1887, had 3,600 members in May, 1898. A
death benefit of $50 is paid by the union, and a sick benefit of $5
per week, for 16 weeks, in any one year,

INTERNATIONAL BROTHERHOOD OF BLACKSMITHS.

Organized May, 1891. Membership July, 1898, 300. A benefit
of §75 is paid on the death of a member and $50 on the death of a
member’s wife, There is also a superannuation benefit paid to mem-
bers of 20 years’ standing and at least 60 years of age, consisting of
the proceeds of an assessment of §1 on every member.

COREMAKERS' INTERNATIONAL UNION OF AMERICA.

Organized December, 1896. On January 1st, 1898, the member-
ship was 1,430. In 1898 the union voted to establish relief for the
injured, insurance for widows and children of deceased members, and
an out of work benefit of $2.50 per week.

GLASS BOTTLE BLOWERS’ ABSOCIATION OF THE UNITED
STATES AND CANADA.

Originally founded in 1853, the association was re-organized in 1863,
The membership is reported to have been about 3,000 on January 1st,
1898, and to have varied from 2,500 to 3,500 during the four years
immediately preceding that date. The union provides an ont of work
benefit, and also a death benefit. The latter amounts to $5600, which
is obtained by an assessment of 25 eents on each member.
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IRON MOLDERS' UNION OF NORTH AMERICA.

This union pays a sick benefit of $5 a week for 13 weeks, and a
death benefit and permanent disability benefit of $100. The local
unions relieve all further cases of need.

UNITED BROTHERHOOD OF LEATHER WORKERS ON HORSBE G0ODS,

Organized January, 1896, Membership June, 1898, 475. This
union provides a sick benefit of §5 per week for 13 weeks in any one
year, and a death benefit of $40 after 1 year’s membership, $60 after
2 years, $100 after 4 years, $200 after 5 years, and $300 after 8 years,

BROTHERHOOD OF PAINTERS AND DECORATORS OF AMERICA.

Organized March 15th, 1887. There were 5,500 members in
January, 1897. A person entering at not over 50 years of age and
in good health is entitled to a permanent disability benefit of $50
after a membership of 6 months, $100 after 1 year, and $150 after 2
years. If a member’s wife is in good health when he joins the union
he receives $25 in case of her death, provided he has been a member
6 months, and $50 if he has been a member 1 year.

PATTERNMAKERS' NATIONAL LEAGUE OF NORTH AMERICA,

In accordance with the new constitution of this union, which took
effect October 1st, 1898, anyone under 45 years of age, if a member
for 52 conseculive weeks, is entitled to a sick benefit of $6.35 weekly,
less the dues, but nothing unless sick two weeks. If between 45 and
50 when joining, a member is entitled to one-half the sick benefit, and
if still older when joining, he bas no claim upon the benefit, which
cannot in any case extend over 13 weeks in 12 months, although
during longer sickness a member is excused from paying dues. A
member cannot receive an aggregate of more than $156 for sick
benefits during his entire membership, and nothing if the disease or
infirmity was contracted before joining the union. A member is also
entitled to death benefits according to the length of his membership,
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as follows : After 1 year, $50 ; after 2 years, $75; after 3 years, $100;
after 5 years, $150 ; after 7 years, $200 ; after 9 years, $250, and so
on, increasing $50 every two years until after 15 years’ membership
$400 is paid. The money must be paid within 24 hours after proof
of death.

JOURNEYMEN TAILORS’ UNION OF AMERICA.

This union provides a funeral benefit of $25 after a membership of
6 months, and increases the amount of benefit for each additional
year of membership, until after 5 years, $100 is paid. The strike
benefit is $6 per week. There are no other benefits.

NATIONAL TOBACCO WORKERS' UNION OF AMERICA,

This union was organized in 1894. The membership in November,
1898, was 5,000, During the year ending June 30th, 1898,$16,251.66,
or 40 per cent, of the total receipts of the national body, was expended
for sick and death benefits. The sick benefit is $§3 per week for 13
weeks during a single year. Each local must have a resident prac-
ticing physician to visit and report. whether members claiming to be
gick are 8o or not. This union also provides a death benefit.

INTERNATIONAL WOOD CARVERS’ ASSOCIATION OF NORTH
AMERICA.

This union had a membership on April 30th, 1898, of 830. A
benefit of §50 is paid on the death of a member. Tool insurance, not
to exceed $30, is also provided for. The strike benefit is $6 a week
for single men and $8 a week for married men.

AMALGAMATED WOODWORKERS' INTERNATIONAL UNION
OF AMERICA.

This union had, on January 1st, 1898, 5,520 members. The
national body pays a death benefit of $75 after 6 months’ member-
ship, and a total disability benefit of $250 after 1 year’s membership ;

most of the locals pay sick and accident benefits of from $3 to $5
per week.
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AMERICAN FLINT GLASS WORKERS.

Have no system of national benefits, except for strikes. A strike
benefit of $5 per week for single, and $7 per week for married men is
paid. This union has paid out, during the period from 1894 to
1898, inclusive, the sum of $1,101,944.70 for strikes, an average of
$220,388.94 per year. Many of the locals of this union have sick
and death benefits,

NATIONAL BROTHERHOOD OF ELECTRICAL WORKERS.

This union had a membership January, 1898, of about 3,000. For
the year ending September 30th, 1898, the expenditures for death
benefits were $900, and for strikes, §800. From 1891 to 1898, inclu-
sive, the national body spent §9,100 for strikes and $7,000 on the
deaths of members and their wives. The locals pay sick benefits.

UNITED HATTERS OF NORTH A4MERICA.

This association had a membership in 1898 of 6,000. The only
benefit paid by the national body is a death benefit of $75, which is
paid for a member holding a traveling card, and not attached to any
local at time of decease. Bick benefits and death benefits are paid by
the locals.

INTERNATIONAL ASSOCIATION OF MACHINISTS.

The membership of this organization was 22,000 on April 1st, 1898,
It paid in strike benefits during the year ending March 30th, 1898,
$4,428, and donated the sum of $4,269.64 to strikers of other organi-
zations, making the total expenditures for trade disputes for the year,
$8,697.64. On April 1st, 1898, a death benefit of $560 was introduced,
and other national benefits are hoped for by the management. During
the two fiscal years ending March 30th, 1897, the local unions spent
$16,864.19 on trade disputes, $12,604 for out of work benefits, $9,750
for sick benefits, and $6,124 on loans to those traveling in search of
work. The total for the last three benefits was $28,478, or nearly
twice the expenditure for strikes.
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METAL POLISHERS, BUFFERS, PLATERS AND BRASS-
WORKERS UNION OF AMERICA.

This union was organized in 1890. The membership on January
1st, 1897, was about 7,000. The strike benefits during 1897
amounted to $8,000. A national death benefit of $100 was intro-
duced in June, 1898,

QUARRYMEN’S NATIONAL UNION OF THE UNITED STATES
OF AMERICA.,

This union had a membership of 2,000 in September, 1898.
During the years 1897-98 the strike benefits amounted to $1,500,
and the death benefits $250. An insurance plan for the entire union
was in process of organization in September, 1898,

THE RAILWAY BROTHERHOODS.

These great labor organizations, like all others of the better class,
seek to promote the social and educational interests of their members,
but the main purposes which they seek to accomplish are the better-
ment of their industrial status and the promotion of their interests as
employes. These brotherhoods are organized in many local lodges,
which are controlled by grand lodges; biennial conventions, com-
posed of delegates from all locals, choose the grand officers, frame the
constitution and by-laws, and determine all matters of general policy.
The brotherhoods concern themselves with wage schedules, hours of
labor, gradations and promotions, stipulations of the contracts which
members are required to sign, and the other similar questions with
which labor organizations deal. In 1896 the Brotherhood of Loco-
motive Engineers had contracts with 107 railroad companies, includ-
ing nearly all the great trunk lines. “ These contracts embody rates
of pay and rules governing overtime, treatment of the employes and
for the prevention of unjust discharge or suspension,”

Each brotherhood has “committees of adjustment,” or grievance
committees, whose function it is to assist in the adjustment of differ-
ences arising between the members and their employers,
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Any member may bring before his division or local lodge any
grievance which he may have as an employe, and the same will
receive due consideration from that body. If the local committee is
not successful in settling the grievance, it may then be referred to the
committee of the general body. From this body the case may be
taken to the grand chief officer. As a last vesort, having failed to
obtain redress for a grievance, a strike may be ordered. The brother-
hood of conductors, firemen and trainmen, each maintain a protective
fund of $100,000, from which fund, augmented by special temporary
assessments, the members who may be ordered to strike, receive stipu-
lated monthly payments that begin with the third week of the strike.
The relief and insurance organizations that the brotherhood have
developed are similar in their more important features, Membership
in them is generally obligatory, all persons joining them being obliged
to enter the benefit departments if their physical condition is satisfac-
tory. The assessments actually levied on each $1,000 have usually
amounted to $14 a year.

The following table shows the leading features of the benefit depart-
ments. The Switchmen’s Union is omitted because its relief work is
confined to the benefits paid by its subordinate divisions:



TABLE No. 10,

Cost of Membership and Insurance in the Beneflt Departments.

ORGANIZATION.

Amounts for which certifi-
cates are issued,

Amountz of insurance avall-
able to a member de-
termined by—

Fees for insuring.

When assessments are levied.

Locomotive Engineers’ Mutual
Life and Accident Insurance
Association.

Order of Railway Condue!ors'
Mutual Benefit Department

Brotherhood of Locomotive
Firemen; Beneficiary De-
partment,

Brotherhond of Railroad
Tra'nmen; Beneficiary De
partment.

Brotherhood of Railway Track-
men; Beneficiary Depart-
ment.

Brotherhood of Railway Car-

Policies of §750 and $1,500 are
issued. A member may en.rﬁ
policies amounting to $1,50

Poiicles of 81,000, $2,000, $3,000,
£1,000 and £5,000.

Policies of 8500, 21,000 and
§1,500.

Policies of $100, $300 and §1,200,

Policies of §500 and §1,000.

Amount of one full assessment,
but not to exceed $1,0.0.

Eans Mutual Aid Associa-

Choice of member; maximum,

Age of member on joining;
maximum, §5,000.

Choice of member; maximum,
§1,500.

Choice of member. The mem-
her may ** carry either of the|
three classes."

Choice of member; maximum,
$1,000.

Only one certificate issued.

Fifty cents for each policy
issued.

One dollar per £1,000 of insur-
ance,

None distinet from those re-
gggjed to join the brother-

None distinet from those re-
ggzrgd to join the brother-

The first month's assessment
of §1 or 50 cents Is payable in
?dunoe No membership
ee.

Membership fee of 50 centsand
an assessment of $1 paid
upon makiog * application.”

An assessment for each death
or disability, Assessments are
levied monthly.

Monthly,

Levied by grs.nd lodge "*asoften
as required.” Members pay
amonnts assessed to their sub-
grainsbe lodge in quarterly

ues.

Tha ﬁrst day of each month, if
beneficiary fund requires

Monthly.

Upon the death or total dis-
ability of & member.
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TABLE No. 10.—Continued.
Cost of Membership and Insurance in the Beneflt Departments.

ORGANIZATION.

Amount of each assessment.

Manner of collecting assessments,

General remarks, initiation fees, etc.

Locomotive Engineers’ Mutual
Life and Accident Insurance
Asspeiation.

Order of Railway Conductors’
Mutual Benefit Department

Brotherhood of Locomotive

Fremen; Beneficiary De-
partment.
Brotherhood of Railroad

Trainmen ; Beneficiary De-
partment.

Brotherhood of Railway Track-
men t Beneficlary Depart-
ment.

Brotherhood of Railway Car-
men's Mutual Aid Associa-

For each death or disability 25 cents for|
each 8750 policy, and 50 cents for each
$1,500 policy.

A dollar per month per $1,000 of insurance
for 8 months; $2 a8 month for the other
months if required.

Aescssments of grand lodge are 75 cents. |
§1.50 and $2, respectively, on the three
grades of cerlificates,

Seventy-five cents, $1.50 and $2, accord-|
ihntho the amount of the certificate
eld,

One dollar for $1,000 and 50 cents for $500
for * such additional assessments as
may be necessary."”

One dollar. Dues of 15 cents per quarter|
are also collected lo defray the exp

The division secretaries coliecl. the as-
sessments and forward the receipts 1o
the general secretary and treasurer.

By grand secretary and treasurer, direct
m members,

Grand lodge levies onsubordinate lodges,
Bubordinate lodges levy quarterly in-
surance dues of not less than §4, § and
£1.50, respectively, on the holders of the
three grades of certificates.

Grand secretary and treasurer levies on
the * financiers” of subordinate lodges.
Members make the payments as month-
1y dues to the subordinate lodges.

Monthly assessments are collected and
torwarded by the division secretaries.

By the secretary, direct from members.

No assessments are made when funds on
hand are sufficient to pay the claims.
The initiation fee for joining this
brotherhood is §10,

A minimum fee of 85 is exacted of every
person upon joining the order.

On joining the member is required to pre-
pay first vear's grand dues of 82 to the
grand lodge and an initiation fee of §3
to the subordinate lodge.

‘The fees for joining the brotherhood con-
gist of a * proposition fee” of §l and an
initiation fee of not less than §1.

The fees for initiation into the brother-
hood are $2 for laborers and $3 for fore-
men. One dollar of each fee goes to
local division,

For jointng the brotherhood the “initia-
tion fee '’ shall not be less than $1.

tion.

of the association,
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BENEFITS DERIVED BY WORKINGMEN FROM
THE LABOR STATUTES.

—_—

Legislation in the interest of labor has been enacted or asked for at
practically every session of the Legislature during the past twenty
years,

The statutes enacted in that time to promote the welfare of the
workingmen have grown so in number that they now constitute a dis-
tinct system, known as the Labor Laws,

The Bureau has for years back followed the practice of publishing
in its annual reports the full text of such of these statutes as had been
enacted each year, These laws were with very few exceptions en-
acted at the request and through the influence of the labor organiza-
tions, and wére all intended to effect some improvement in their
condition or to remove some abuse incidental to their employment or
occupation,

Whether these laws have met the purposes of their enactment in
whole or in part is a question of importance to all the people, and of
particular importance to the workingmen for whose benefit they were
enacted and who are in close daily contact with the conditions estab-
lished by them. Some of these laws are well known to the public
and their value is generally conceded, but the greater number of them
deal with conditions that are a part of the factory life of the work-
ingman, and are therefore but imperfectly understood outside the
ranks of labor.

That there is dissatisfaction and disappointment among the work-
ingmen at the manner in which these laws operate, or fail to operate,
and that there is still much in the conditions surrounding their Jabor
which from their point of view is remediable by law, is proven by
the presence of those who represent them at each session of the Legis-
lature asking for new laws or for amendments to old ones which they
believe will make them better serve the purposes of their original

enactment.
(283)
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This state of things would seem to indicate pretty clearly thaf
much of the legislation of this class has been enacted without thaf
exact and accurate knowledge of the conditions sought to be dealt
with, which should form the basis of laws affecting interests of such
great importance, and that the results have not met the expectations
of the workingmen. There are also signs of discontent among some
of the manufacturers who, while not actually hostile to the labor laws
on principle, still see in the tendency toward extending their scope a
possibility of future trouble; these are more likely to quietly remove
their plants to some other State than to make open protest against |
the laws. |

Indeed, several instances of this kind have come to the knowledge
of the Bureau during the past two years, and it is significant that these
removals have been almost altogether from the centers of industry, in
which the workingmen are mostly enrolled in the labor organizations.

Care should be taken, then, that while everything which is within
the province of the law to do toward improving the condition of
labor shall be done, the real interests of the laborer be not endangered
by laws that, no matter how well meant, may result ultimately in the
loss of his employment.

With a view to ascertaining the opinion of the workingmen on the
effect these laws have had on the conditions of their labor, and also to
furnieh data for future action in the matter of labor legislation, the
Bureau inserted the following question, among others, on a blank
which was very extensively distributed among mechanics of every
variety, both union and non-union, viz.,  Does your trade derive
advantages from any of the statutes for the benefit of labor ; if so,
name the statute or statutes, and briefly give particulars as to such
advantages ?

This blank, which was intended principally to obtain data for a
comparison of the advantages of trade-unionism and non-unionism as
systems of labor, was placed in the hands of competent agents, who
had for years been familiar with the affairs of the unions ; they were
specially instructed to pay close attention to obtaining full and intel-
ligible answers to the question above quoted.

It is much to be regretted that the returns show few who have
opinions regarding the labor laws, or having opinions, care to give
expression to them. Most of the answers are so vague in terms as to
have little or no value, The agents report that only a comparatively
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small number appear to know anything whatever about them beyond
the bare fact that there are such laws,

The Bureau is indebted to the courtesy of the national officers of
the American Federation of Trades for a list of officers of such
national unions as have branches in New Jersey, and also the officers
of local unions connected directly with the federation, Through
these gentlemen communication was opened with all the local trades
unions in the State; the plan of investigating the advantages of trade-
unionism was laid before them and their assistance, in making it
thorough and comprehensive, was solicited.

About one hundred local unions were addressed in this way, and
strange to say, in a matter that so much concerns their interests, only
two unions took the trouble to answer officially, or in any way, the
Bureau’s request for co-operation.

The opinion of workingmen on the benefits of the labor laws that
follow, were therefore collected by special agents of the Bureau in
personal interviews with them, and are reproduced substantially as
received :

Armature Winder—Anything that permanently reduces the hours
of labor is of substantial benefit to the workingmen, I therefore
regard the statute limiting the hours of labor to 55 per week as the
most beneficial of all the labor laws,

Baker.—I am a baker and naturally know more about and take
greater interest in the law for the regulation of bakeshops than in the
statutes relating to other branches of labor. If that law were properly
enforced, both the journeyman baker and the public would be greatly
benefited thereby; the workman, in the sense that he would be
required to work less hours and could spend more time with his
family enjoying the society of his children and the comforts of home,
and the general public in the guarantee that such improved conditions
would afford of good, clean, wholesome bread. The Label law is also
an important aid to the baker; its being affixed to a loaf of bread
guarantees for it the good qualities referred to, and enables the con-
sumer to bestow his patronage on those who keep clean bakeshops
and treat their labor fairly.

Bricklayer.—The act of February 14th, 1883, “relative to persons
combining,” is one of great importance and advantage to my trade and
to all others, Without it there would be no possibility of legally act-
ing together for our mutual good as we do now in our trades unions, and
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without the unions a decent standard of living cannot be maintained
by the workingmen. The Mechanics’ Lien law with its amendments is
also in a very high degree beneficial to my trade, as it is to all branches
of labor engaged in building. It seeures us our wages, which would
often be lost without its protection.

Bricklayer.—The Mechanics’ Lien law has done more practical good
for the men engaged in the building trades than any other of the labor
statutes. Thanks to its protection, I am always sure of getting my
wages ; if not just when they are due, at least sometime.

The act relative to persons combining is a very important one and
has made trade unions possible and legal.

From the standpoint of my own trade interests these laws are the
only ones that are of much importance.

I am asked to suggest anything in the way of legislation that in my
judgment would benefit my trade: I take the liberty accordingly of
suggesting that all municipal or other public buildings be constructed
of fire-proof materials, and that the supervision of their erection be
committed to competent bricklayers and masons, whose fitness for so
supervising shall be proven by an examination; that eight hours
should constitute a day’s work on such buildings, and the wages of all
mechanics and laborers employed on such buildings be not less than
the union rates established in the town or city in which the buildings
are erected.

Clothing Outter.—The statute establishing the Saturday half-holiday
is a real benefit to my craft. I know of no other that has any par-
ticular bearing on it.

Carpenter.—The act relative to persons combining (February 14th,
1883) is probably, everything considered, the one that has accom-
plished most good for the workingmen. It cleared away every legal
obstacle to the establishment of trades unions, and from the unions
has come the present rates of wages, which, though still less than in a
great, prosperous and naturally wealthy country like ours they should
be, are certainly greater than they would be without the aid and influ-
ence of the union. This, of course, applies to every craft possessing a
union as well as to mine.  As to the act that has most benefited my own
trade, I say without hesitation the Mechanics’ Lien law and its various
amendments. Before its enactment there were but few carpenters who
had not lost some portion of their earnings through the default or mis-
management of the contractors or the owners of buildings on which
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their labor was performed. The Lien law has stopped that leakage
not only for the mechanics and laborers, but also for those who supply
material. In fact the entire building interests have been placed on a
thoroughly honest basis through the operation of the Lien law.

Carpenter.—The Mechanics’ Lien law has done much for my trade,
I think more than any other of the so-called labor laws. I look on
it, however, not so much as a labor statute as an addition to means
whereby debts may be collected by civil proeess.

Cigarmaker.—The act of February 14th, 1883, which legalized
labor unions has, of course, helped my trade, as it has all others.
The label law is specially beneficial, as it protects me in my right to
the patronage of the large class of people who deem it a duty to sup-
port those who deal fairly with their labor.

This they can do by having some plain, simple method of identify-
ing the goods made under fair conditions.

The label furnishes that means, and the recent decision of the Court
of Errors and Appeals, establishing the property rights of a labor
union in its label, very much increases its value to the cigarmakers,
and also to all other trades whose product is of a kind that permits
the use of the label. Another labor statute that has indirectly bene-
fited our trade, is the act of March 12th, 1880, “An act to secure to
workmen the payment of wages in lawful money.” Previous to the
passage of that act cash payment of wages in my section of the State
was limited to a few unimportant industries, and the money in circu-
lation was not sufficient to support small dealers, The great majority
of workingmen were employed by the glass companies and at the large
cotton mills and foundries; they were all paid in orders on the stores
owned by their employers, and very seldom had any money to spend
elsewhere. Since the enactment of the above law, while the bulk of
business is still done at the company stores, there is yet some payment
of wages in cash, and consequently some of the money comes to the
small dealer in cigars.

Cigarmalker.—The act establishing the label, approved March 27th,
1889, and also the act of March 23d, 1892, which supplements the
former one, have conferred great benefit on cigarmakers. If it were
not for the protection which these acts give our trade we could not
compete with the low-priced labor which non-union manufacturers
employ. I believe that the advantages enjoyed by our trade through
these laws are fairly and fully repaid to the public in the good cigars
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made by superior workmen in clean shops—a clean smoke, without
danger of contagion such as one incurs who smokes a sweat-shop or
tenement-house made cigar.

Cigarmaker.—The law protecting labels and trade-marks is proba-
bly of most benefit to labor. The act establishing the board of arbi-
tration has in it possibilities of good, not only to my trade, but fo all
branches of labor. As the board stands now and since its establish-
ment, it has not sufficient authority or prestige to do any good what-
ever. Their powers should be increased. The Factory act is a good
one in theory, but its best results are not attained because it is not
enforced with sufficient vigor. There are surely many children of
both sexes in the factories below the prescribed age limit.

The Compulsory Education law should also be more strictly en-
forced.

Cigarmaker.—The law protecting labels and trade-marks, and the
Factory Inspection act are both very important to cigarmakers, the first-
named act probably the most so. Our trade is one that from a variety
of circumstances is particularly liable to disputes with employers that
may result in strikes, We have in our union provided for the settle-
ment of such troubles, but I believe that difficulties of that kind could
be more satisfactorily dealt with by a board of arbitration clothed with
sufficient authority to bring out all the facts of a case, and to compel
both parties to submit to their decision.

There are so many instances of strikes that throw into idleness or
otherwise hamper the freedom of action of people who are not parties
to it, that it seems to me but reasonable that there should be some
means of bringing such troubles under control in the interest of the
general publie. I believe that everyone who knows anything about
factories in which females are employed will agree with me that the
Factory Inspection act should be so amended as to either provide for
the appointment of a number of female deputy inspectors in addition
to the present force of that office, or that without increasing the
number of deputies, at least two of the present incumbents should,
when their terms expire, be replaced by females.

Cigarmaker—The law relating to trade-marks and labels is the
most important one in the list of labor laws to men of my trade.
The label on a cigar is a guarantee of excellence—at least in work-
manship, The manufacturer is aware that if he does not treat his



BeNEFITS DERIVED FROM THE LABOR STATUTES, 289

workmen fairly he cannot use the label, and without it he loses the-
choicest and best-paying market for his product.

The Factory Inspection act is of great advantage to cigarmakers:
who work in Jarge establishments where many persons are employed..
The weak spot in that act, like others that touch the interests of the
workingmen, is in the imperfect manner in which its provisions are
carried into effect. I don’t know whether the trouble is that the
deputy inspectors do not exert themselves sufficiently, or that there is
not a sufficient number of deputies.

Cigarmaker.—1 believe much good to labor would follow the:
honest enforcement of all the labor laws, but so many of them are:
treated as dead letters, and so half-hearted is the enforcement of
others, that no fair estimate can be formed as to how the interests of
the trade would be affected by them.

Electro Plater.—Yes, the labor laws have been of much benefit to
my trade.

The Factory Inspection act and the new interest it has aroused in the
health of the workingmen has led to many very beneficial changes in the-
way of doing things in the factories. We are indebted to that law
for the “blower,” by means of which much, if not all, of the poisonous
gases and light, penetrating dust which resnlt from our work is now
carried away. The atmosphere we breathe is now comparatively free
from these health-destroying influences.

We are indebted to the law primarily for these advantages, but we:
would not have them if we did not insist on our employers living up-
to the letter of the lJaw. We have a union, and we all act together,
the employers, therefore, having no option in the matter; but I am
sorry to say that in shops where there is no union these health-
protecting devices are not used. I think that the factory inspector
should see to it that the law is obeyed in these non-union shops as it
is in ours.

Laborer in Glass Works.—1 cannot see that any advantage has come
to the laborer from any of the labor laws. They all seem to have
been enacted for the benefit of the mechanic, or at least all the benefits.
of them go to him whether so intended or not. None of these laws.
have increased my wages, which, as shown in the statement I send
you, are only §1 per day. Unions of mechanics have done much for
them, but very little for the laborer ; in fact, I think they have affected

19
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his prospects, if at all, somewhat to his disadvantage. Time was when
a man by faithful work could, if he possessed the necessary brains, raise
himself from the grade of laborer in a trade to that of a mechanic, but
now with the strict rules of the union as a barrier in his path, it is im-
possible that he ever become any higher than a laborer.

Lather.—The Mechanics’ Lien law i8 the only one that has any
substantial value to me or to men of my trade. It has in two in-
stances within the year 1898 protected me against a loss of wages
which I could baut ill afford. The Saturday Half-Holiday law is good
because it gives public recognition to a certain limit of time as a day
or a week’s work, and will help much in the movement toward shorter
hours. I work, as do the majority of men of my trade, by the piece,
so that I can by a little exertion do fully as much in the 48 hours
which is the union limit in my trade, as I did in the old time when
60 hours or more were the customary week’s work.

Muachinist.—The labor laws of this State, so far as I understand
them, are very fair to both employer and workman. They require
that neither side shall do anything more than they should be willing
to do without the compulsion of law.

My experience has brought the operation of the Factory Inspection
act more under observation than any of the other laws, and I regard
it as of very great value to those engaged in factory or shop work.
Tndeed, if it were not for this law there must be, from the character of
the machinery used now in all the great workshops, many accidents to
the operatives.

Machinist.—The Factory Inspection act is a very good one and
has done much toward protecting operatives in mills and workshops
against accidents. The factories at the present time would be very
unsafe without that law.

Hat Finisher—The act relating to labels and trade-marks is, I
believe, the most important and beneficent law ever enacted in the
interest of labor in this State. It secures and recognizes our property
right in the label as a means of identifying the product of our labor.
The manufacturers generally recognize its value, and many of them
admit that without it the sale of hats in some sections of the country
is difficult, if not impossible. Its value is further shown by the
anxiety of some mamufacturers to secure its advantages even by
counterfeiting. But thanks to the law and the decision of the Court
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of Errors and Appeals under it, those who counterfeit the label may
be punished.

The law has given us the label as a means of distinguishing union
from non-union labor, and our fellow trade-unionists and other fair-
minded persons have given it all the value it possesses by demanding
from dealers the hats which bear the impress of the label and refusing
all others. The label is indeed a powerful weapon in the hands of
organized labor, and as I before stated, the law that gave it to the
unions has done more to further their interest than anything has done
outside of their own exertions.

Polisher and Buffer—The Factory Inspection act has done much
good for our trade, The “blower,” which the law requires shall be
installed in shops where the operations cause dust in large quantities,
has done much toward making the work of polishers and buffers on
metals healthful compared with what it was before the advent of the
blower. The Saturday Half-Holiday act is also a good one. While
it is not generally observed or obeyed, it still has an important influ-
ence in making sentiment favorable to a shorter working day.

Musician.— None of the labor laws have been proven to be of any
benefit to musicians as such,

Printer.—The Label and Trade-Mark law is the only one from
which my trade derives any direct benefit. It makes the union
printer important to his employer, because without him he (the em-
ployer) would have no right to use the label, and without the label he
would not enjoy the patronage of union men and their friends. Of
course, in a general way, the printers must share in the benefits which
accrue to all kinds of labor through the operation of the labor stat-
utes, for that which benefits one class of labor must in the nature of
things benefit all. The Saturday Half-Holiday act is also of value
to my trade, But more important than any or all of the labor laws
in maintaining wages and other improved conditions of labor is the
union. Self-help is the most efficient method that was ever employed
in life’s struggle. The union is self-help broadened to take in all
whose interests are the same.

Printer.—~The Trade-Mark and Label law of 1898 is of very great
benefit to the union printer. It protects his labor, gives it a special
value, and is also of great material advantage to his employer. The
Saturday Half-Holiday is also beneficial to the printer, in that it
gives him more leisure for mental cultivation.
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Printer (Non- Union).—The labor laws, so called, are of little or no

‘benefit to me or to any other non-union mechanic. The Satur-

day Half-Holiday law is not at all generally observed in printing
offices, even union ones; it would be a very good thing if it were,
for it would help along the tendency toward shorter hours. I am in
fall sympathy with the purposes of the labor laws, but can see but
little good that they have accomplished.

Printer (Pressman).—Much good has been done by all the labor
laws. The shorter work day, when it comes, will be brought about
by the combined efforts of legislative bodies and of trades unions.

Printer (Machine Operator).— We have found the Label and Trade-
Mark law very beneficial to our trade, and the shorter work day
(8 hours) still more so. The shorter day we owe entirely to our
organization, as we do also all the material benefits derived from the
label.

Plasterer.—The act of 1883, allowing persons to combine, is, in my
judgment, the most beneficial of all the labor laws. Legal trades
unions, as we now have them, originated in that act, and all the
advantages of good wages and shorter hours that we now enjoy are
attributable directly to that act.

Painter.—I don’t know of any particular benefit my trade has
derived from the labor laws outside of, perhaps, the act of 1883.
Our hours of labor are eight per day, but this is because we have a
very powerful and intelligently-managed trades union.

Painter.—1I cannot see that my trade derives any advantage from
the statutes for the benefit of labor. There seems to be a favored few
who get all the good contracts, while the great mass is left in want
and misery. I have not made enough in the last twelve-month to
half clothe and feed my family. The hardest trial that one can endure
is to want for everything and while being able and willing to work,
be still unable to get it. I have done everything that a self-respect-
ing man can do to find steady work, but without success.

There are no prosperous trades ; all are in a position but little better
than mine—strife unceasing for an opportunity of merely temporary
employment which scarcely yields enough in the way of wages to keep
the family supplied with the most ordinary food.

The union to which I belonged here went to pieces some time ago,
and the conditions of my trade, bad as they were before, became much
worse after that ; it then became every man for himself and God help
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the weakling. Under these circamstances superior skill does not count
for much ; it is quantity that is demanded and not quality, and in
such a contest old age is at a pitiable disadvantage.

Plumber.—The act of February 14th, 1883, which makes it lawful
to combine, has been of very great benefit to my trade, and to all other
trades having unions.

Next to that act in importance is unquestionably the Mechanics’
Lien law, which insures the payment of wages to the workman no
matter what the owner or contractor may do, or in what difficulties
they may become involved. All mechanics and laborers who work
on buildings erecting should be thankful for this law. I believe that
much could be done to improve conditions in our trade if all plumb-~
ing work were to be supervised by a competent plumber in the interest
of the Btate or municipality. Such supervision would prevent all sick~
nesses which originate in bad plumbing that allows the escape of sewer-
gas into residences or other buildings.

One of the most serious risks to which the plumber is subjected in
the pursuit of his calling is that of contracting serions diseases, such
a8 typhoid fever or diphtheria, while at work repairing and cleaning
out old drains that have become clogged with foul matter, because of
not being properly constructed in the first place,

Potter.—The Factory Inspection act is of great advantage to all
workmen, Not so much so, perhaps, to my trade as to other varieties
of factory or indoor employment. There are many features of the
potter’s work that are unavoidably disagreeable and must be endured.
To forbid or attempt to meddle with these features by law would result
in stopping work entirely, but wherever any improvement was prac-
ticable the law has certainly done a great deal of good. The statute
establishing the Baturday half-holiday is a good one, as it helps the
movement toward shorter hours, In the pottery trade, I am sorry to
say that the opportunity to work was so limited for the past few
years that most men of that craft would prefer a longer day and more of
them, Except in the above respects, I do not know of any advan-
tage that potters have derived from the labor laws.

Shoeworker.—The acts of 1885 and 1887 (the Factory Inspection
act and supplement) have been productive of much good. The act of
1892 providing for special boards of arbitration has in it, I believe,
the possibilities of much good in avoiding friction between employer
and workman; it seems to offer a very fair method of settling such
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difference as are always liable to arise in manufacturing establish-
ments where large numbers are employed. I know of no instance of
its having been resorted to in a labor dispute, although there have
been many since its enactment where it might have been with profit
to both sides.

Shoeworker (Female)—There is much in the acts of 1875, 1878
and 1892 that is in the highest degree beneficial to women and
children. The special provisions for their benefit contained in these
acts have made factory life much safer and more tolerable for those of
them who are compelled to earn their living in that way.

Shoeworker (Female).—The varions acts which provide protection
for women and children in the mills and factories are certainly very
good. The factory does not seem to be the place where women belong,
but many have no choice of occupations and are thankful for an
opportunity to maintain themselves by working in them. Anything
that law or public opinion can do toward mitigating the disagreeable
features of factory life for women is indeed benevolence well bestowed.

Shoeworker (Female).—1 think the Factory Inspection act and
other laws that prohibit females being employed at certain kinds of
labor, such as cleaning machinery while it is in motion, have done a
great deal toward protecting them against painful and dangerous
accidents. I know of no other labor laws, and know of these only
through the card bearing the rules of the Factory Inspection Depart-
ment, which is posted in the shop.

Salesman.—The Factory Inspection act is a benefit to all kinds of
labor. It would be still more beneficial if there were some female
inspectors. It would seem that the large number of women who are
employed in the industries of the State are entitled to that much con-
sideration. The act establishing the Baturday half-holiday has
benefited men and women of my calling very much in giving us addi-
tional leisure without loss of pay.

Tileworker.—The labor laws are well meant and doubtless do
a great deal of good among some, or perhaps most classes of work-
men. After all, there is nothing in these laws from which the
workingman can expect to derive any permanent advantage with-
out a good strong union; and at my business and in the sec.ion
of the Btate in which I am employed it seems impossible to estab-
lish one. A large majority of the workmen are Hungarians and
Polacks of a very low type, whose plane of living is very much
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below that of the average American workman. They are glad
to work at any price and seem to have no aspirations for anything
better. To suggest forming a union to any of them wounld almost
certainly be followed by the foreman being informed, and the one
who made the suggestion would be discharged without ceremony.
They so much outnumber the workmen of all other nationalities
that a union which did not include them would be entirely without
power. .

With unrestricted immigration and free competition among work-
men for employment, the lines of industry to which these foreigners
resort, and mine is, unfortunately, one of them, must in time be aban-
doned by all workmen not of their class, Law will not prevent this
consummation, nothing will but an enlightened public sentiment on the
subject, which will make the employer ashamed to reap profit from
the degradation of his own countrymen.

Tinsmith.—The labor statute most beneficial to my trade is the
Mechanics’ Lien law ; thanks to it I am always sure of being paid
for my labor. The act of 1883, making combinations of workmen
lawful, is also very advantageous to my trade as well as to all others
that have unions. I work nine hours per day and receive as much
wages a8 I ever did when working ten hours.

This as well as all other advantages I owe primarily to my union,
but without the act of 1883, the union as a useful body cculd not
exist,

Window- Glass Blower.—QOur trade has been to some extent bene-
fited by the act of 1880, entitled “An act to secure to workmen the
payment of wages in lawful money.” Before the passage of the
above act it was very rarely that operatives in glass-houses received
any part of their wages in money. At the time of the passage of the
act there was a strike under way to compel cash payments.

The passage of the act terminated the strike and brought about fair-]y
satisfactory conditions for a time, but through the provision permit-
ting wages to be set off against voluntarily-contracted debts, the door
was opened for the return to the old system of book accounts an.d
company scrip, which has been long the curse of workmell in this
part of the State, I don’t mean to say that things are quite as bad
as they were prior to 1880, In most of the glass-houses an a.mou?t.
sufficient for table expenses, and known as “ market money,” is paid
weekly, and has been so paid since 1880, and the balance of wages
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due is paid in full every month. This, however, is not generally the
case with the bottle blowers. We (the window blowers) have a very
powerfal organization, and to that circumstance we are indebted for
whatever beuefits accrue to us from the provisions of the act. The
bottle blowers, not having heretofore had the protection of organiza-
tion, have not enjoyed the same advantages, and are far from being
treated as well as we who work at the window glass branch of the
trade.

The strike of the bottle blowers, which is now on, has brought
home to us all a sense of the importance of the board of arbitration ;
mot as it is now constituted, with simply advisory power, but as it
should be, with authority to get at the controlling facts in labor dis-
putes, and full power to enforce whatever decision may be reached in
accordance with that knowledge. The window-glass men will lose
about six weeks’ work this year (1899) on account of the strike of the
bottle men, both varieties of work being done by the same firms,
although they have had nothing whatever to do with beginning the
strike, and can do nothing toward bringing it to a close. Knowing
how badly the bottle men have been treated our sympathies are, of
course, with them, but there should be some way of settling such
disputes without entailing loss on those who have no material interest
in them.

Window-Qlass Gatherer.—I believe we window-glass men have
derived a great deal of benefit from the acts for the benefit of labor,
particularly the act of 1880. I think, however, that our having a
strong trade organization has had much to do with the enforcement
of its provisions, We see very plainly here the treatment which is
accorded the bottle blowers by the same employers for whom we
work ; the difference paid to us is due to our having a union, which,
knowing our rights, is strong enough to maintain them.

Window- Qlass Gatherer.—The labor statutes are all good, as I be-
lieve each one of them was enacted to meet special and particular
forms of abuse that in some instances did not obtain all over the
8tate, but were local to some certain districts and industries. Such a
statnte is that of 1880, to secure to workmen payment of their wages
in lawful money. If I understand the situation correctly, there are
few or no industries outside of the glass-houses and the iron mines
that have any difficalty about collecting wages in money. The above-
mentioned statute is, therefore, the most beneficial in the entire range
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of labor laws to men engaged in either of these occupations. We
window-glass men have, since that act was passed, had no trouble on
the score of cash wages. The reason is that we have maintained a
very strong union since then and have insisted on the bosses living
up to the letter and spirit of the law. The bottle blowers, on the
other hand, although employed by the same firms, derive little or no
advantage from the law. Their treatment is shameful. They are
compelled to trade in the company store under penalty of discharge
for refusing to do so; they receive little or no cash for their labor,
the wages all, or nearly all, being traded in to the company store.

This condition of things is due to the lack of strong, earnest unions
among the bottle blowers. The act of 1880 was designed to protect
them as well as us of the window trade; that it has protected us and
has not protected them is due to our having a union and all standing
together, while they, without one, have been compelled to stand alone.

Labor laws are good, provided there are unions among those for
whose benefit they are enacted who will see to their being enforced ;
without such unions they are generally ignored by the manufacturers.

Glass Finisher.—The act of 1880, which provides for the payment
of wages in lawful money, is good, but it would be much better if
that part of it which provides that debts of workingmen to their
employers, voluntarily assumed, may be set off against the workman’s
wages, That unfortunate provision almost completely nullifies the
entire act. If the Legislature really desires to settle for good and
all this iniquity of company stores, with its attendant consequence of
practically reducing the workman to the condition of a slave, who
works for his food and lodging, they will repeal so much of the act
of 1880 as allows voluntary debts, so called, to be set off against
wages. If that were done no more legislation on the subject would
be required, and with the semi-monthly payment of wages provided
by the Stokes bill of 1899, the glassworkers would be on a par as to
the conditions of their labor, with those engaged in other lines of
industry in our State.

Window- Glass Blower.—The act of 1880 has done much good in
the glass manufacturing district of South Jersey. Before its passage
we were seldom paid any cash, being obliged to receive in lieu of it,
store orders and serip that were redeemable only in goods at the com-
pany store, but since then we have not had much to complain of on
that score. Candor compels me to say that, in my judgment, the law
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itself would or could have done but little to help us if we bad not
made a manly and earnest effort to help ourselves by maintaining a
good strong union of our craft, through which we were enabled to
bring such pressure on our employers as to compel them to obey the
law, and not to evade it by taking advantage of certain provisions
which seem to me to have been inserted in the act of 1880 to make
its evasion easy. -

The bottle blowers, who have not had the advantage of a strong
union, are still victims of the company store system, thanks to the
before-mentioned clause in the act of 1880 which permits debts volun-
tarily assumed to be set-off against wages. Voluntarily indeed! The
bottle blower who refuses to submit to anything required of him, and
who would dare asgert that he had not done so voluntarily, would not
hold his place one minute in a glass-house. In my judgment, legis-
lation has done nothing so far for labor that intelligently-managed
labor unions could not have done as well or better ; the statute seems
to be of very little acconat, at least in this section of the state, without
the union,

Glass Finisher.—The act of 1880 does not seem to have done much
for the bottle men, because for want of an organization among the men
the manufacturers have ignored it. I work for a company that pays
cash to its workmen, but we get less wages because of our not being
obliged to trade in a company store, so you see there are various ways
of doing the same thing. The companies having stores make large
profits on the trade of their workmen, and have a great advantage in
this respect over those who have no stores, and who pay their men in
cash. I believe the Stokes bill will be a very good thing for the work-
men in this part of the State, and we all hope it may become a law.

Glass Finisher.—I do not know of any benefit we have derived from
the labor statutes. I hope we may receive some advantage from the
Stokes bill ; but the company stores should be extirpated, root and
branch—they have been and are now, a curse to this city.

Botile Blower.—1I believe we have had some very good laws passed
in the interest of labor, but for the want of unions of workmen to
give them effect they have remained to a large extent as dead letters
in some parts of Bouth Jersey. For instance, the bottle blowers. It
is mot possible for workmen to fall lower than these blowers were
until & short time ago, when they organized a union. They were
discharged for attending a labor meeting or for not spending as much
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money at the stores as the company management required them to
spend. Without a good, strong union the labor laws do not benefit
labor very much, but having one now in this section of the State, of
both window and bottle blowers, the future seems as promising for
our trade as the past has been gloomy.

The Btokes bill, providing for semi-monthly payments of wages in
lawful money, seems to have been drawn with honest intent to pro-
duce good results, and we workmen in glass, who have never had any
certain pay day, are looking hopefully to its being put in operation.

@lass Blower.—The act of 1880, providing for the payment of
wages in lawful money, is good if there is a strong organization to
enforce it. Without such organization the manufacturers pay little
attention to it. We bottle blowers have had the misfortune to be
without the protection which a union gives, and consequently we have
had to suffer, The company store is the great overshadowing blight
on the ambition of a workman in this section. He must live in a
company-owned tenement and buy the family food and clothing,
down to the smallest article, at the company store; he has almost no
hope of ever owning his own home; he loses whatever rudimentary
knowledge of business he ever possessed, because he never has any
money to spend, and for the same reason his children never get the
little business training that comes naturally from shopping with cash.
His or his family’s experience in trade is limited to presenting a book
at the only store af which he can obtain anything, taking what he
can get, and seeing that the price charged is entered or punched in a
book. Under this system it is only a question of time when the
workman and his family become as incapable of looking after their
interests as were the slaves in the times when that institution flour-
ished and as are their descendants to this day.

Green Bottle Blower.—The labor statutes are good and very well
calculated to accomplish the purpose of their enactment, but the
manufacturers won’t obey them unless compelled to do so.

The want of union has been the great cause of all trouble in my
trade,

The company store has existed so long that the manufacturer
appears to regard himself as having a vested right to not only. the
labor but to the profits on the trade of his workmen. Hence he clings
to the advantage derived from paying in store orders on his own store.
There are just two methods of abolishing this evil: a law like that of
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1880, in which the right to set off debts against wages shall not be
permitted, or a good, strong trades union. We have now every
promise of soon having the union, and with the Stokes bill of 1899,
I think we shall soon have a new order of things in Bouth Jersey.

Qlass Finisher.—I don’t see where we men who have no union
derive any benefit from the labor statutes. We get from $20 to $30
every two weeks, if we earn that much, and the balance is held by the
employer until the end of the blast, which is practically one year.

We have some hopes that the Stokes bill of 1899 will help to make
matters more satisfactory.

Window Gatherer.—The act of 1880 has done much good for men
of my craft. It might, however, have done much more if it had not
permitted store bills to be set off against wages,

We window-glass men have had for many years back a strong and
intelligently-managed union, which, with the law of 1880, has made
our condition very much better than that of our brethren of the bottle
branch of the trade. An organization back of you makes a vast dif-
ference, as some manufacturers do not hesitate to take advantage of
labor when it is not so protected. There is no city in the country
where labor has suffered more for want of union than has this
one in which I live, and it is sometimes called the city of schools
and churches.

Glass Finisher.—The act of 1880, which forbids paying wages in
store orders, is a very good one, but by allowing store bills to be
offset against wages, a loophole for evasion has been left which has, to
a great extent, neutralized the proper and intended effect of the bill.
The unorganized glass men are still compelled to trade at the com-
pany stores, notwithstanding the bill, or lose their places in the shop.
We all hope for much good from the Stokes bill, and are awaiting its
enforcement with much interest.

I believe, also, that the act of 1899, which provides that none but
citizens of the United States shall be employed as mechanics or
laborers on State or municipal works, is a move in the right direction,
While I see no benefit in it to my trade, I believe it to be but
simple justice, and also good public policy, to protect the American
mechanic and laborer against the competition of men who never will
become citizens, and whose plane of living is so low that, having no
families to support, they can easily underbid the American in the
matter of wages,
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Many more answers regarding the value of the labor statutes were
received, but the foregoing express the general sense of them all.
They convey a very accurate idea of the estimate in which these laws
are held by those for whose benefit they were enacted, and offer many
suggestions of value for their future elaboration.

The following are the titles and dates of enactment of the various
statutes referred to as being beneficial to labor:

Chapter , Laws of 1874, approved March 27th, 1874.—An
act to secure to mechanics and others payment for their labor and
material in the erection of buildings.

Chapter 105, Laws of 1878, approved March 27th, 1878.—An act
to establish a bureau of statistics upon the subject of labor considered
in all its relations to the growth and development of State industries.

Chapter 158, Laws of 1878.—A supplement to an act entitled “An
act to secure to mechanics and others payment for their labor and
material in erecting any building.”

Chapter 198, Laws of 1880.—An act to secure to workmen the
payment of wages in Jawful money.

Chapter 57, Laws of 1883.—An act to limit the age and employ-
ment hours of labor of children, minors and women, and to appoint
an inspector for the enforcement of the same. The various supple-
ments will be found on page 200, Laws of 1884; page 106, Laws of
1886 ; page 144, Laws of 1887; page 1567, Laws of 1889, and page
66, Laws of 1894,

Page 327, Laws of 1894.—An act in relation to the employment of
labor by corporations and others. This act makes it unlawful for
corporations or other employers of labor to make renouncement of
membership in any society or brotherhood a condition of employment.

Page 36, Laws of 1883.—An act relative to persons combining and
encouraging others to combine, This act declares that it shall not be
unlawful for two or more persons to unite and bind themselves by
oath or agreement to persuade or advise or otherwise influence other
persons by peaceful means to enter or not enter the employment of
any person, firm or corporation. '

Page 238, Laws of 1892.—An act to provide for the amicable
adjustment of grievances and disputes that may arise between em-
ployers and employes, and to authorize the creation of a State board

of arbitration.
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Page 266, Laws of 1896.—An act to regulate the manufacture of
flour and meal food products. This act is commonly known as the
Bakeshop law. It prohibits the employment of bakers for more than
ten hours per day, or sixty honrs per week, unless in cases of
emergency. It prohibits the use for a bakery of any cellar or base-
ment not now in use for that purpose, and provides for cleanliness in
the handling of flour.

Page 69, Laws of 1899.—An act to provide for the payment of
wages in Jawful money of the United States. This act is generally
known and is referred to by workmen in the foregoing pages as the
““Btokes bill.” Tt provides for the bi-weekly payment of wages in
lawful money. Employes engaged as watermen or in agriculture are
not included in those covered by the first section of the act.

Page 524, Laws of 1899,—An act respecting the employment of
mechanics and laborers upon the publie works of this State and the
municipalities within the same. This act prohibits the employment
of aliens on State or municipal work.
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PART IIL

LABOR LEGISLATION AND LAWS
AFFECTING LABOR.

LAWS OF NEW JERSEY, SESSION OF 1899.
CHAPTER 38,

An Act to provide for the payment of wages in lawful money of the
United States every two weeks,

BE 1T ENACTED by the Senate and General Assembly of the State of
New Jersey :

1. Every person, firm, association or partnership doing business in
this state, and every corporation organized under or acting by virtue
of or governed by the provisions of an act entitled “An act concerning
corporations” (Revision of one thousand eight hundred and ninety-
8ix), in this state, shall pay at least every two weeks, in lJawful money
of the United States, to each and every employe engaged in his, their
or its business, or to the duly-authorized representative of such em-
ploye, the full amount of wages earned and unpaid in lawful money
to such employe, up to within twelve days of such payment; provided,
however, that if at any time of payment, any employe shall be absent
from his or her regular place of labor and shall not receive his or her
wages through a duly-authorized representative, he or she shall be
entitled to said payment at any time thereafter upon demand; any
employer or employers as aforesaid who shall violate any of the pro-
visions of this section shall be deemed guilty of a misdemeanor and
shall be punished by a fine of not less than twenty-five dollars and
not more than one hundred dollars for each and every offense, at the
discretion of the court ; provided, complaint of such violation be made
within sixty days from the day such wages become payable according
to the tenor of this act; the provisions of this section shall not apply
to any employe or employes engaged in agricultural work or as

watermen,
20 (305)
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2. It shall not be lawful for any such person, firm, association,
partnership or corporation, as aforesaid, to enter into or make any
agreement with any employe for the payment of the wages of any
such employe otherwise than as provided in section one of this act,
except it be to pay such wages at shorter intervals than every two
weeks ; every agreement made in violation of this act shall be deemed
to be null and void, and the penalties provided for in section one
hereof may be enforced notwithstanding such agreement; and each
and every employe with whom any agreement in violation of this act
shall be made by any such person, firm, association, partnership, cor-
poration or the agent or agents thereof, shall have his or her action
and right of action against any such person, firm, association, partner-
ship or corporation, for the full amount of his or her wages, in any
court of competent jurisdiction in this state,

3. The factory inspector of this state and his deputies shall make
complaint against any employer or employers aforesaid who neglects
to comply with the provisions of this act for a period of two weeks
after having been notified in writing by said inspector or his deputies
of a violation of this act; and it is hereby made the duty of county
prosecutors of the pleas to appear in behalf of such proceedings
brought hereunder by the factory inspeetor or his deputies,

4. All acts and parts of acts inconsistent with the provisions of this
act are hereby repealed.

5. This act shall take effect immediately,

Approved March 16th, 1899,

CHAPTER 124,

A Further Supplement to an act entitled “An act to establish a
bureau of statistics upon the subject of labor, considered in all
its relations to the growth and development of State industries,”

approved March twenty-seventh, one thousand eight hundred
and seventy-eight.

BE 1T ENACTED by the Senate and General Assembly of the State of
New Jersey :

1. It shall be the duty of every owner, operafor, lessee, manager or
superintendent of every factory, mill, workshop, mine or other estab-
lishment or industry in which labor is employed within the state, to
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make such reports or returns on blanks farnished by the bureau of
statistics of labor and industry as the said bureau may require for
carrying out the purposes and compiling such statistics as are author-
ized in the said act and its supplements; and the said owner, operator,
lessee, manager or superintendent shall make such report or return
within the time prescribed therefor, and shall certify to the correct-
ness of the same,

2. Any owner, operator, lessee, manager or superintendent of an
establishment or industry in which labor is employed within this
state who willfully neglects to fill such blank within the time allowed
for'doing so, or who refuses to fill such blank, shall forfeit for every
such delay or refusal, the sum of fifty dollars, to be recovered in a
court of competent jurisdiction, by an action in which the state shall
be represented by the chief of the bureau of statistics of labor and
industry as plaintiff.

3. All acts and parts of acts inconsistent with the provisions of this
act be and the same are hereby repealed.

4. This act shall take effect immediately.

Approved March 23d, 1899,

CHAPTER 153.

An Act to amend an act entitled ““ An act to secure to mechanics and
others payment for their labor and materials in erecting any
building ” (Revision of one thousand eight hundred and ninety-
eight).

BE IT ENACTED by the Senate and General Assembly of the State of
New Jersey :

1. Section four of the act to which this act is amendatory be and
the same hereby is amended to read as follows:

4, When a notice or notices shall be served upon such owner or
owners by any journeyman, laborer or materialman under the third
section of this act, and notice thereof shall have been given by such
owner or owners to the master workman or contractor, as required by
said section, and said master workman or contractor shall within five
days after receiving the notice aforesaid, notify in writing the journey-
man, laborer or person who has furnished materials that he disputes
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his or their claim, and requests him or them to establish the same by
judgment, the owner shall not pay the claim until it is so established ;
and the journeyman, laborer or person who has furnished materials
shall forfeit all right to the money which may be due or may grow
due to the contractor from the owner, unless he shall begin suit to
establish his claim against the contractor within sixty days from the
service by the contractor upon said journeyman, laborer or person
who has furnished material of the notice aforesaid; provided, the
master workman or contractor shall notify the owner in writing that
he has given the aforesaid notice to said journeyman, laborer or mate-
rialman. [

2. All acts and parts of acts inconsistent herewith are hereby re-
pealed, and this act shall take effect immediately.

Approved March 24th, 1899,

CHAPTER 202.

An Act respecting the employment of mechanics and laborers upon
the public work of this state and the municipalities within the
same.

BE 1T ENACTED by the Senate and General Assembly of the State of
New Jersey :

1. It ghall not be lawful for the state or any county, city, town,
township, or borough, or other municipal corporation within this state,
or for any board, committee, commission or officer thereof, or for any
officer, board, body or organization having charge of any public work
or any construction, whether the same be a building, excavation, pipe-
laying, bridge or dock-building, sewer or drainage construction, road-
building, paving, or any other form or kind of public work which
shall be undertaken and done at public expense, or for any person or
corporation, to employ as a mechanic or laborer upon such public
work or construction or any part thereof, any person who is not at
the time of such employment a citizen of the United States ; any con-
tractor or officer who shall violate the provisions of this act shall for-
feit and pay the sum of one hundred dollars, to be recovered in an
action of debt in any court of competent jurisdiction, with costs, and
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such penalty when recovered shall be paid into the treasury of the
state, county, city or other municipal corporation within which and
under whose aunthority such officer or contractor claims to act ;
provided, the provisions of this act shall not apply to any contract
now in force,

2. This act shall take effect May first, one thousand eight hundred
and ninety-nine,

Passed March 24th, 1899.

DECISIONS OF NEW JERSEY COURTS.

EMPLOYERS' LIABILITY—FELLOW-SERVANTS—COMMON
EMPLOYMENT.

Mynhardt Jansen, Plaintiff in Error, v. The Mayor and Aldermen
of Jersey City and Richard English, Defendants in Error.

1. Where a contractor exercises an independent employment under his contract
with & municipal corporation, such corporation is not responsible for the negligence
of the contractor in the performance of the contract work,

2. In an action to recover damages for injury caused by the negligence of defend-
ant's eervant, the defense of common employment cannot prevail to exempt the de-
fendant from liability unless the injured person and the servant whose negligence
caused the injury were not only engaged in a common employment, but were also in
the service of the defendant as a common master.

Opinion by Van Syckel, J., Court of Errors and Appeals, November
Term, 1897. 32 Vroom 243.

Jansen brought this suit to recover damages for injuries to his per-
gson, which he charged to the negligence of the defendants.

In the year 1894 the city of Jersey City contracted for the erection
of a new city hall.

The city owned the land upon which the building was to be erected,
and made a contract with the other defendant, Richard English, for
the mason and iron work of the building, according to the plans and
specifications, under the supervision of an architect named in the con-
tract. The entire duty of the architect and the inspector for the city
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was to see that the work was done according to the contract, The
carpenter work was let to one Kiernan and the plumbing work to one
Farrier. English subcontracted the iron work to the Fagan Iron
Works., Jansen, the plaintiff, was employed by the Fagan Iron
Works in the execution of their work upon the building, and while
engaged in that service he was injured by the falling of a high wall
which was being erected by English in the performance of his contract
with the city.

The trial judge nonsuited the plaintiff as to both defendants.

English, under his contract with the city, exercised an independent
employment, and it is the well-settled law of this State that the city
cannot be held responsible for the negligence of English in the per-
formance of the work he engaged to do for the city. No right of
action appeared as against the city. Cuff v. Newark and New York
Railroad Co., 6 Vroom 17, 574.

In respect to English a different question is presented.

Under the authority of Wiggett v. Fox, 11 Exch. 832, the trial
judge ruled that the servants of the subcontractor were fellow-servants
with the servants of the contractor, English, The case has in more
than one instance been accepted as an authority to support that propo-
sition, but a careful examination will show that it has been misunder-
stood. Its authority has been challenged in England, where it has
been overruled by the later cases.

In the case of Johnson v. Lindsay, L. R. (1891), App. Cas. 371, in
the House of Lords, Lord Herschell and Lord Watson reviewed the
previous cases upon this subject and declared that it is essential to the
defense of common employment that the person suing should himself
be the servant of the master by whose negligence the injury has been
caused. Unless the person sought to be rendered liable for the negli-
gence of his servant can show that the person so seeking to make him
liable was himself in his service, the defense of common employment
is not open to him.

Lord Herschell eays: “It is obvious that if the exemption of the
master results, as it does according to the authorities, from the in-
jured person having undertaken, as between himself and the person he
sues, to bear the risk of his fellow-servants’ negligence, it can never
be applicable when there is no relation between the parties from which
such an undertaking can be implied. There are other considerations
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which point in the same direction. It must be remembered that
whilst a servant contracts with his master to bear the risks of negli-
gence of his fellow-servants, there is, as has been more than once laid
down, a corresponding duty on the part of the employer to take due
care to select competent servants, and it would be most unreasonable
to hold that he is exempt from liability for his servants’ negligence in
any case where he is not under this obligation,”

English had no power to control the subcontractor in the selection
of his servants, and was clearly under no duty in that respect.

The relation between master and servant is a contractual relation,
and the liabilities and duties existing between them arise out of the
contract of employment and the right of the master to control and dis-
charge the sérvant. If there is no employment the relation of master
and servant and the obligations incident to it do not exist.

In Johnson v. Lindsay the court disapproved of Wiggett v, Fox
and referred to the fact that, in Abraham v. Reynolds, 5 Hurlst. & N.
143, Baron Channell explained Wiggett ». Fox, and the reason why
he concurred in that decision, by saying that it was proved that the
servant in that case was paid by the defendants, and that the defend-
ants bad a control over and power to dismiss him, though he was en-
gaged by the subcontractor.

The coneclusion of the House of Lords, in Johnson v, Lindsay, after
a discussion of the cases, was that in an action to recover damages for
an injury caused by the negligence of the defendant’s servant, the
defense of common employment cannot prevail, unless the injured
person and the servant whose negligence cansed the injury were not
only engaged in a common employment, but were in the service of a
common master.

In my judgment that should be accepted as the true rule upon this
subject. In this case Lindsay was an independent contractor, while
the servant injured in Wiggett ». Fox was the servant of the subcon-
tractor, but that, in the view taken by the court, made no difference.
The reasons given for the decision of Johnson v. Lindsay apply with
equal force to Wiggett v. Fox.

In Cuff v. Newark and New York Railroad Co., supra, the Supreme
Court expressly declared that the principle upon which the superior,
who has contracted with another exercising an independent employ-
ment for the doing of the work, is exempt from liability for the negli-
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gence of the latter in the execution of it, applies as between the con-
tractor and the subcontractor. )

This immunity of the contractor places the subcontractor in the
game relation to him as that occupied by one exercising an independ-
ent employment upon the work, and therefore the same rule of law
must pertain to both cases.

M. Justice Dalrymple, in pronouncing the opinion of this court in
MecAndrews v, Burns, 10 Vroom 117, said that a fellow-servant in a
common employment is one who serves and is controlled by the same
master,

In the case before us, Jansen cannot be regarded as a fellow-servant
with the servants of the defendant English, and English can claim no
exemption from liability on the basis of such fellow-service. The obli-
gation and the exemption must be correlative—the one being absent,
the other cannot reasonably be held to be present.

The duty which English owed to Jansen was the same duty he was
under to every other person not in his service or employment, who
was lawfully on the premises—who was there in the exercise of a
right to be there.

I do not refer to mere permission to pass over the premises or acqui-
escence in such passage for the convenience of the licensee, which was
held in Phillips v. Library Company, 26 Vroom 307, to create no
daty on the part of the owner, except to refrain from acts willfully
injurious.

The obligation resting on English was to exercise the ordinary care
of a prudent man to secure safety to persons upon the premises during
the erection of the high wall.

If the injury to Jansen was caused by the failure of English or his
servants to use reasonable precaution in bracing the wall, or reason-
able care in doing the work of laying it up, he is guilty of actionable
negligence.

The manner in which the wall which fell was constructed was the
subject of evidence before the jury, Witnesses differed as to the pro-
priety and safety of the method adopted by the contractor to secure it.

It did not appear that unavoidable danger attends work of that
character where due care is exercised. Nor was it conceded that there
was any wind, of consequence, to account for the disaster. There was
testimony both ways on that point.
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It was, therefore, & question for the jury, under all the circum-
stances of the case, whether English had exercised the degree of care
he owed to the plaintiff. The trial court erred in withdrawing the
case, a8 to English, from the consideration of the jury and ordering a
nonsuit as to him,

A venire de novo should be awarded.

Belleville Stone Company of New Jersey, Plaintiff in Error, v. Henry
Mooney, Defendant in Error.

The plaintiff was employed by the defendant to work in & quarry. It was part of
the system under which the quarry was operated that the foreman should supervise
the preparation of each blast and light the fuse to fire it, giving warning by & cry of
“fire," so that the workmen in the quarry might run out of danger. The plaintiff
was injured by a piece of rock thrown out from a blast, because the foreman had,
through negligence, failed to give the timely warning. Held, that the giving of
warning was embraced in the duty owed by an employer to his employes, that the
place where he sets them to work shall be kept eafe; that the failure of the foreman
to perform this duty carefolly was imputable to the defendant as employer, and that
such failure was not one of those obvious dangers of which the plaintiff, as employe,
assumed the rigk,

Opinion by Dixon, J., Court of Errors and Appeals, November
Term, 1897. 32 Vroom 253.

The plaintiff was struck by a piece of rock thrown out by a blast in
the quarry of the defendant, and brought this suit to recover com-
pensation for the injury. At the time, he was in the employ of the
defendant at the quarry, and was engaged as an attendant upon
another workman who was painting a high derrick, and whom the
plaintiff raised or lowered so as to facilitate his operations. The
blasting was in charge of a foreman, whose duty it was to superintend
the preparation of the blast, to light the fuse, and to warn the work-
men by crying “ fire,” in time for them to run out of danger. On the
occasion in question this warning was not given soon enough to enable
the plaintiff to lower the painter to the ground and escape to a place
of safety. Under the charge of a trial court and the verdict of the
jury, we must regard it as established that the plaintiff’s injury
resulted from the neglect of the foreman to give the timely warnit.lg,
and without any contributory negligence on the part of the plaintiff.
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This presents the real question of law in the case, which is, whether
the negligence of the foreman in this respect is imputable to the de-
fendant, the common master of the foreman and the plaintiff. As was
gaid by counsel for the defendant, the judgment must stand or fall on
the answer to that inquiry.

Under the cases of Steamship Company v. Ingebregsten, 28 Vroom
400, and Comben v. Belleville Stone Co., 30 Id. 226, two views are
suggested, one on behalf of the plaintiff, that the giving of proper
warning was an essential part of the duty owed by the employer to
the workmen, of taking reasonable care that the places where the
workmen were engaged should be kept safe, and therefore, if through
the negligence the proper warning was not given, the employer’s duty
was not performed ; the other on behalf of the defendant, that the
giving of the warning was only incidental to the foreman’s work in
preparing the blast and lighting the fuse, in which work the foreman
was clearly a fellow-servant of the plaintiff engaged in 2 common em-
ployment, and therefore his negligence in that incidental service was
not chargeable upon the common master.

On reflection it will be perceived that the giving of warning bore
no direct relation to the foreman’s work in preparing and firing the
blast. The object of that work was the removal of rock, and such
object would be attained as well without the warning as with it, if we
leave out of consideration the safety of the workmen. Quite different
are the conditions where a person using a tool or machine is obliged
to see that the implement remains fit for nse. In such case the duty
to examine is auxiliary and incidental to the duty to use, and when a
servant owes the latter duty to his master he owes the former also. A
failure to perform carefully this incidental duty of examination may
result in damage to a fellow-servant, but the common master is not
responsible for such damage, because the duty neglected was not owed
by him. Outside of that duty there may have been a similar duty of
inspection owed by the master to his servants, but the duties themselves
are distinguishable from each other, In the present case, however,
as already pointed out, the duty to give warning was not,in any such
sense subservient to the blasting of rock.

On the other hand, when we consider the general duty owed by an
employer to his employes to exercise reasonable care that the place
where he sets them to work shall be kept safe (Van Steenburgh v.
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Thornton, 29 Vroom 160), the propriety of including therein the
daty of giving the warning in such circumstances as those now before
us becomes at once’apparent. The danger of blasting was one fre-
quently recurring, and its occurrence could always be foreseen, not by
the workmen scattered about the quarry, but by any person charged
with the duty of watching for it. If the danger was not foreseen and
proper warning given, the quarry became an unsafe place for the
workmen, but it was made reasonably safe if such warning was given.
It seems clearly to follow that on him whose daty it'was to take care
that the place should be kept safe was cast the duty of giving timely
warning. 'We conclude, therefore, that it wae part of the defendant’s
duty to the plaintiff that proper care should be exercised in giving
warning of an expected blast. In selecting the person who was to
fire the blast as the person to give the warning, the defendant probably
chose the man best able to perform that duty, but as the defendant’s
respongibility extended beyond the selection of an agent and included
the warning itself, it must answer for negligence in the giving of
warning, no matter how fit was the chosen agent.

Nor will the doctrine that servants assume the obvious risks of their
employment save the defendant in this case, for that doctrine is not
applicable to risks arising from negligence in the discharge of the
master’s duty to his servants. No doubt the plaintiff’ took the risks
of the system under which he knew the quarry was worked. He
would not be heard to complain that places of refage close at hand
were not provided or that other possible precautions, which he saw
were not in use, were omitted. But he had a right to expect that the
precaution which the defendant had provided for the security of the
quarrymen should be carefully observed, and he did not assume the
risk of a negligent observance.

The judgment under review is affirmed.

James Card v. Alfred Wilkins et al.

1. When an employer clearly and explicitly forbids his employe to do :.wartain act
around or in connection with the machine on which the employe is \?vork}ng, and.the
employe, while violating such prohibition and as a result of such violation, receivea

an injury, the employer is not liable therefor.
2, This rule applies as well to minor as adult employes.
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Opinion by Magie, Chief Justice, New Jersey Supreme Court,
February Term, 1898. 32 Vroom 296.

Plaintiff brought this action to recover damages from defendants
for an injury received by him while in their employ, which he claimed
resulted from a breach of their duty to him as masters.

At the trial, plaintiff represented himself to have been a little over
twelve years old at the time he received the injury. He was then
employed in tending a machine called a “ gilling” machine in defend-
ant’s shop. From the deseription he gave of that machine, it appeared
that it contained two pairs of rollers armed with sharp teeth of con-
siderable length, and which, when in operation, revolved with rapidity.
He knew how to stop the machine when in motion, and had frequently
stopped it.

Plaintiff’s duty was to feed to this machine twisted ropes of horse-
hair, which were seized and torn apart by the teeth of the first pair of
rollers, and passed from them, without his action, to the second pair,
which further tore apart the horsehair and passed it on to an apron
or canvas slanting to the floor, from which it was removed for further
processes of manufacture. The duty of the plaintiff required him to
feed the ropes to the front pair of rollers,

It farther appeared that at times the teeth of the rollers became
clogged with the hair to such an extent as to stop the motion of the
machine, and that plaintiff, when that result was threatened, had
stopped the machine and removed the hair which clogged it, or had it
removed by one of the older workmen.

The injury of plaintiff was received by his hand being drawn into
and lacerated by the teeth of the rear pair of rollers while he was en-
gaged in attempting to remove from them some hair which threat-
ened to clog them. The machine was then moving at its usual speed,
for plaintiff had made no effort to stop it. It could be stopped with-
out difficulty. In order to reach the rear rollers, where plaintiff was
injured, he was obliged to climb partially upon the machine.

A verdict having passed for plaintiff, a rule to show cause why a
new trial should not be granted was allowed. It is now supported
for the defendants on the ground that there were errors in the trial
a.nd result, and on the further ground that they have been discovered
since the trial, and have established, as they claim, by affidavits, that
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plaintiff at the time of the injury was considerably older than he had
represented himself to be,

It is first strenuously argued that the danger of attempting to re-
move hair from the sharp teeth of rapidly-revolving rollers was one
which must have been obvious even to a boy of twelve years of age,
for the rollers were open to his view, and he admitted he knew what
would result if his hand should be drawn in. The contention is that
there should have been a nonsuit or a direction for a verdict for de-
fendants.

This contention would be irresistible but for the testimony of the
plaintiff that the person in charge of the work, who had given him
instructions as to the machine, had more than once within his obser-
vation, removed hair which threatened to clog the machine while the
rollers were in their usual motion. That person denied ever having
done g0 in most positive terms, and there was corroborating evidence.
Perhaps there was enough contradictory evidence to lay foundation
for the contention that a verdict grounded on the veracity of plaintiff
in that respect ought not to stand. But the case was not presented to
the jury in that way, and it is deemed best not to express any opinion
thereon except to say that if it was established by proof that plaintiff
had seen his superior and instructor remove clogging hair from the
teeth of the rollers while the machine was in motion with impunity,
in would be a question for the jury whether a boy, such as plaintiff
was, must have perceived and comprehended the danger attached to
such an act.

The defendants produced evidence from several witnesses, which, if
believed, established that defendants’ agent had forbidden plaintiff to
touch the machine if it got clogged, or to attempt to remove the clog-
ging hair until the machine was stopped.

In view of this evidence the trial judge was asked to charge the
jury that if they found that plaintiff was explicitly and clearly for-
bidden by defendants or their agent to do the act in which he received
his injury he could not recover. The instruction thus asked was
refused, except so far as it was embraced in thc charge made.

On examination of the charge it is plain that it did not contain the
substance of the request. The jury were told that the case turned on
the question whether the danger was obvious to plaintiff, considering
his youth and inexperience, and, if not, whether he had been properly
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iustructed, and warned against the danger. When the trial judge
directed the attention of the jury to the evidence respecting the pro-
hibition of plaintiff from doing the act whereby he received his
injury, he accompanied his statement with language which plainly
showed that he deemed the prohibition immaterial unless it also
pointed ont the danger from which the prohibition was designed to
preserve the plaintiff.

If defendants were entitled to have the jury instructed in the sub-
stantial terms of that request, they ought to be allowed a new trial.

When an employe receives an injury which has been brought by
his willful violation of rules laid down by the employer and within
the knowledge of the employe, he cannot hold the employer liable.
This doctrine is in accord with the principles governing the liability
of masters to servants, and has been announced in many cases which
are collected in 14 Am. & Eng. Encyel. L. 908. In none of the
cases is it intimated that the employe must be informed of the reason
of the rule or have explained to him the danger to which its violation
wounld expose him. The doctrine would be deprived of any practical
application if the immunity of the master would not exist except the
servant knew the danger, for if that danger was patent and obvious,
it was one which the employe took the risk of when he entered the
service; if it was latent and non-obvious, then, upon the employer’s
disclosure of the danger to him, the employe also took the risk of it.
Therefore it would be of no consequence that the avoidance of the
danger was enforced by a regulation or a prohibition.

In my judgment, so far at least as adult employes are concerned,
an injury received by one of them as the direct result of willful diso-
bedience of rules, or willful violation of prohibitions laid down by
the employer and known to the employe, is an injury which the
employe brings upon himself by his own act and for which the em-
ployer is in nowise responsible, even though the employe was ignorant
of the danger to which his act would expose him,

But it is urged that the doctrine is not properly applicable to
employes who are minors. I am unable to discover any distinction
in this respect between employes who are adults and those who are
minors. If the regulations are brought to the attention of the minor,
and they are clear and explicit, the violation of them is the voluntary
act of the employe, which, if it produces injury, ought not to charge
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the e:nployer. For this reason I think defendants were entitled to
the charge in this respect which they requested.

It may be added that had I reached a different conclusion, I should
gtill think that the jury should have been instructed as requested. As
has been stated, if plaintiff’s account was accepted, the jury might
infer that he did not appreciate and comprehend the full danger to
which one was exposed who did the act in doing which he received
the injury. But it is clear that he must have perceived that there
was some danger in doing it. The prohibition against doing that act
was therefore addressed to one who did have some knowledge of its
danger. In this aspect of the case it resembles the case of Beckham
v, Hillier, 18 Vroom 12, There a minor employe was killed, pre-
sumably by being caught in a belt which he was attempting to adjust
alone, after having been instructed not to do so without the assistance
of another workman, Mr. Justice Dixon, speaking for this court,
said : “ Beckham, however, did not ask for aid, but alone attempted
to adjust the belfy, In so doing we think he acted at his own peril.
Even if, asi5 ula.{maﬂ, he had not been apprised of the exact nature of
the hazerd, et he knéw that the operation was dangerous, and his
dm_rw gﬂu,mutlonary direction, manifestly intended for his

e ot was calpable negligence, which relieved defendants

from, responsibility.”

Thwglt reached relieves us from considering the other reasons
relird on for a new trial.
Let*the rule be made absolute.

Belleville Sione Company of New Jersey, Plaintiff in Error, v. Ann
Comben, Administratriz of Robert Comben, deceased,
Defendant in Error.

1. In an action to recover damages for the death of a workman employed by the

defendant, in his stone quarry, caused by being struck by a swinging drag-rope and

knocked off the ledge on which deceased was workin g—Held, that it was competent
for the plaintiff to show the manner in which such drag-ropes were supported in other
quarries to prevent their swinging, in order to aid the jury in determining whether
the defendant had exercised reamsonable care in the arrangement of the drag-rope in

question.



320 STATISTICS OF LABOR AND INDUSTRIES,

2. Where the trial judge charges the jury that the employer contracts with his
employe to use reasonable diligence to protect him from ordinary risks, it is not error
for the judge to omit, in that connection, the qualifying words, * not obvious to the
employe,” where the learned judge expressly told the jury that ** when the employ-
ment presents epecial features of danger, yet of such a nature or character that they
must have been known to the employe, such as are open and obvious to one ordinarily
gkilled in the employment, then the servant also assumes the risks of those obvious
dangers in taking the employment.”

Opinion by Depue, J., New Jersey SBupreme Court, February
Term, 1898. 32 Vroom 353.

This was an action brought by the defendant in error as plaintiff
against the Belleville Stone Company, to recover damages arising
from the death of the deceased. The deceased was an employe of the
company as a workman in the stone quarry. He was working on the
ledge of rocks in the quarry, called the pinnacle, and was struck by a
swinging drag-rope and knocked off the ledge and was killed, The
negligence of the company which is relied on to sustain this action is
that the drag-rope was not properly supported. .

At a former trial the trial court nonsuited the plaintiff. On writ
of error the Court of Errors and Appeals reversed the judgment of
nonsuit and awarded a venire de novo. The case was retried and
resulted in a verdict for the plaintiff, and is brought before this cofirt
on assignments of error touching the conduct of the trial.” The facts
in this case appear substantially in the opinion of Mr. Justice Lippin-
cott, in the Court of Errors and Appeals, Comben v. Belleville Stone
Co., 30 Vroom 226. A

Upon the record there are eighteen assignments of error. Of these
but few require notice. In the brief submitted in behalf of the
plaintiff in error, these assignments of error are set out as relied on :

“ First. There should have been a nonsuit or a verdict directed for
the defendant, on the grounds (1) that the danger from the rope was
an obvious one, the risk of which was assumed by the servant in his
contract of hiring and (2) that the accident was caused by the negli-
gence of a fellow-servant.”

The evidence on this trial, at the close of the plaintiff’s case, was
substantially the same as in the former case, and the opinion of Mr.

Justice Lippincott holds that, upon the evidence, a motion to nonsuit
should not prevail.
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“Second. Evidence of methods of operation used in other quarries
was admitted to show that the method used by the defendant was a
negligent one.”

Witnesses on the part of the plaintiff were allowed to testify as to
the methods generally used to prevent the swinging of ropes used for
the purpose that this rope was used for. In the opinion of Mr.
Justice Lippincott, in the former case, the learned judge used this
language: ‘There is evidence to show that when the rope was taut
it would not only be from eight to ten feet above the head of the
intestate, but also it would not approach nearer to him than from five
to eight feet, but when it was slackened it was liable to sweep across
the ledge or face of the rock where the intestate was at work. It is
in evidence that in a quarry worked close by this one, by similar
machinery, this drag-rope was held by hangers.” In Atz v. Manu-
facturing Company, 30 Vroom 41, 45, Mr. Justice Magie, in discuss-
ing the master’s duty to his employe, says that “the master is bound
to make such inspection as ordinary prudence requires; that this
would involve the use of such tests and devices as are known to the
master or are so commonly employed in such inspections that the mas-
ter might reasonably be deemed to have knowledge of them.”

The evidence objected to under this head was presented in this
manner : The witness, a quarryman, was asked the question, “ Do
you know what is generally used to prevent ropes in such a position
as that from swinging?”’ He answered, “Yes, I do.” “Q. What?”
“A. There is generally used a tight line—a tight wire rope; on this
tight wire rope there was pulleys or hangers like that (illustrating),
that caught on this tight wire rope, and the sag was allowed, as it was
coming back towards the derrick, or whatever it was—this thing went
right through here—see?—like that ; therefore, this tight rope could
not move a person one foot at the best; that was generally used in
this same quarry.” The question was objected to and a motion made
to overrule the answer, which was denied by the court. This testi-
mony was competent under the rulings in this case in the Court of
Errors, and in Atz v. Manufacturing Company, and is sustained by
the decisions of other courts. Myers ». Hudson Iron Co., 1560 Mass.
125, 138 ; Murphy v. Greeley, 146 Id. 196 ; Wheeler v. Wason Manu-
facturing Co., 135 Id. 294, 298. In Myers v. Hudson Iron Co. evi-
dence was admitted to show that other machinery or appliances than

21
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those used by the defendant would have been safer. The court justi-
fied the admission of such testimony in these words : *“ In order to aid
the jury in determining whether the defendant had exercised reasonable
care in providing and maintaining the machinery in actual use, it was
competent to show what other kinds of machinery or appliances were
used elsewhere and might have been used at the shaft.” The learned
judge, in his charge to the jury, made no other use of this testimony.

“Third. The charge of the court misstated the duties which a mas-
ter owes to his servant, to the prejudice of the defendant.”

On this subject the charge of the learned judge was as follows:
“The daty imposed on the defendant company by the contract of
hiring was to not subject the deceased, without his knowledge and
consent, expressed or implied, to risks not assumed by him under the
contract of hiring. An employer contracts with his employe to use
reasonable diligence or protect him, the employe, from ordinary risks,
and for omission of such diligence or want of care the employer may
become liable to the employe for all damages arising therefrom.” He
added an extract from the opinion of the Court of Errors and Appeals,
as follows: “The duty of a master toward a servant in his employ is
to exercise reasonable care and skill to provide safe machinery and
appliances for carrying on the business in which he employs the
gervant, and in keeping such machinery and appliances in a safe con-
dition for such use, including the duty'of making inspection and tests
at proper intervals whilst the work progresses.” This instruction is
substantially in compliance with the opinion of Mr. Justice Dixon,
in Steamship Company v. Ingebregsten, 28 Vroom 400, 401, and
conforms to the rule uniformly laid down for determining the condi-
tions under which a master will be liable for injuries sustained. by his
gervant, :

The instructions of the learned judge placed the liability on the
basis of the negligence of the company, namely, to use reasonable
diligence not to subject the deceased to ordinary risks not assumed by
him. The eriticism on this instruction, that the expression “ordinary
risks” should have been qualified by the words “ not obvious to the
employe and in regard to which he had not been warned,” is without
substance, for the learned judge expressly told the jury that “ when
the employment presents special features of dangers, yet of such a
nature or character that they must be known to the employe, such as
are open and obvious to one ordinarily skilled in the employment,
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then the servant also assumes the risks of those obvious dangers which
he enters upon voluntarily in taking the employment.”

“ Fourth. The evidence of Arthur Flynn, as to the rope striking
Comben, should have been stricken out.”

This witness testified that he saw Comben working on that pinnacle
about two minutes before he was thrown over ; that the next he saw
was, he was lying down dead; that he was just alongside of him,
“ forninst where Bob Comben was killed ; the first I saw of him he
was striking a drill on top, and the next he was on the bottom ;”
that when” he™turned his back the deceased was turned over on his
face; that he didn’t see him struck by the rope, but saw him just
about two minutes before it, working, and did not see him thrown
over the precipice, The evidence was competent, Its effect was for
the jury.

We find no error upon the record, and the judgment should be
affirmed.

Nettie E. Chandler, Administratriz of Augustus E. Chandler,
Deceased, v. The Atlantic Coast Electric
Railway Company.

1. A servant, who chooses to enter into an employment involving danger of per-
@onal injury which the master might have avoided, takes upon himself the risks of
all the hazards incident to the employment, the existence of which is known to him,
or which are plain and obvious, and which he has no reason to expect will be coun-
teracted or removed; and no action will lie against a master for injuries to the
servant resulting from such dangers.

2. A master owes Lo his servants the duty of using reasonable care and prudence in
the selection of their fellow-servants; and if he knowingly employs or retains in his
service an unekillful or incompetent workman, he is responsible for injuries received
by an employe throngh the unskillfalness or incompetency of such workman,

Opinion by Gummere, J., New Jersey Supreme Court, February
Term, 1898. 32 Vroom 380.

The cause of action set up in the declaration in this suit is that the
plaintiff’s intestate came to his death by the negligence of the defend-
ants. The statement in the declaration is that the decedent, who was

an employe of the defendant company, was engaged in the work of
clearing away the dirt and refuse which had collected upon the com-
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pany’s track, and while so engaged, and without any negligence or
want of care on his part, was run down and killed by one of their
Cars,

The negligence of the defendants, by which the decedent’s death is
alleged to have been caused, is stated to have congisted in their failure
to provide suitable fenders or guards for their cars, thereby rendering
them unnecessarily dangerous to those of the employes of the com-
pany who worked upon the track ; and also in knowingly employing .
an unskillful and incompetent motorman to operate the car which ran
down the decedent.

8o far as the negligence of the company in failing to provide their
cars with fenders or guards is concerned, it is enough to say that, even
if it be conceded that such an omission rendered the cars more dan-
gerous to employes working upon the tracks than otherwise they
would have been, no liability can be predicated upon such negligence.
It is entirely settled, both in the courts of this country and of Eng-
land, that if a servant chooses to enter into an employment involving
danger of personal injury which the master might have avoided, he
takes npon himself the risk of all the hazards incident to the employ-
ment, the existence of which is known to him, or which are plain
and obvious, and which he has no reason to expect will be counter-
acted or removed ; and that no action will lie against the master for
injuries to the servant resulting from such dangers. 14 Am. & Eng.
Encycl. L. 845; Bail. Mast. Liab. 155, and cases cited; Foley v.
Jersey City Electric Light Co., 256 Vroom 411.

That the cars of the company were operated without fenders or
guards was perfectly obvious to the decedent, and if the operation of
the railroad was thereby made more dangerous, the risk of injury
from such danger was assumed by him as one of the risks of his
employment.

But the statement in the declaration that the decedent’s death was-
f]“e to the negligent conduct of the defendants in knowingly employ-
ing an Incompetent and unskillful motorman to operate the car which
struck and killed him, shows a cause of action. The allegation is
that the defendants, not regarding their duty to the decedent, caused
and permitted said car to be run and operated in an unskillful, eare-
less and negligent manner by an unskillful, inexperienced and incom-
petent operator and motorman, then and there well known to the said
defendants to be unskilled, inexperienced and incompetent, and that,
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by reason of the unskillful, careless and negligent manner in which
said car was run and operated by said motorman, the said decedent,
without any negligence or want of proper care on his part, was struck
down and run over by the said car of the defendants.

A master owes to his servants the duty of using reasonable care and
prudence in the selection of their fellow-servants, and if he knowingly
employs or retains in his service an unskillfal or incompetent work-
mau, he is responsible for injuries received by an employe through
the unskillfulness or incompetency of such workman. Harrison v.
Central Railroad Co., 2 Vroom 293 ; McAndrews ». Burns, 10 Id.
117 ; Rogers Locomotive Works ». Hand, 21 Id. 464.

Judgment should be in favor of the plaintiff, as the record now
stands. The defendants may apply to the court for leave to plead
over if they desire to defend on the merits.

James Campbell v. The New Jersey Dry Dock and Transportation
Company.

A master who furnishes to his servant safe and suitable appliances with which to
do the work upon which he is engaged, is not responsible for injuries received by the
servant by reason of defects in appliances substituted by a fellow-servant for those
furnished by the master,

Opinion by Gummere, J., New Jersey Supreme Court, February
Term, 1898. 32 Vroom 382.

The plaintiff is a ship carpenter in the employ of the defendant
company. While at work with other employes of the company,
lowering a tank into the hold of the ¢ Wilkesbarre,” a vessel which
was laid up in the dry dock for repairs, one of the hooks on the
tackle which was being used for lowering the tank, broke, letting the
tank down on his hand and crushing it. The liability of the defend-
ant for this injury is sought to be established on the ground that it
failed to discharge the duty which it owed to the plaintiff of furnishing
proper tackle for the work in which he was engaged, and of inspect-
ing and keeping it in repair, and that this failure was the cause of the
saccident.
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The testimony of the plaintiff’s own witnesses shows that this claim
is without support. From that testimony it appears that the defend-
ant company’s tackle and hooks were kept in a shanty in the com-
pany’s yard ; that the work was being done under the supervision of
one John Lyons, who is styled the “boss rigger;” that Lyons sent
two of the men who were under him—Lang and Shields—to get the
tackle and hooks to be used in lowering the tank; that Shields went
to the company’s shanty and got tackle and hooks from there, but
that Lang, instead of following his example, picked up a tackle and
hook which he found lying on the deck of the * Wilkesbarre,” and
which belonged to that vessel, and not to the defendant corporation ;
that both sets of tackle and hooks were used in lowering the tank,
one on each end of it, and that it was the hook on the tackle which
was picked up by Lang on the deck of the “ Wilkesbarre” which
broke and let the tank down on the plaintiffs hand.

These facts make it clear that the defendant did not fail in the
discharge of the duty which it owed to the plaintiff, of using reason-
able care to provide safe and proper tools for his use in his work, and
to keep them safe. It was not the company’s tackle or hooks which
broke. For the condition of the one which did break it was not
responsible.

In the case of Maher v. Thropp, 30 Vroom 186, the plaintiff sued
his master for injuries received by him while engaged in his master’s
work. It appeared that he was furnished with proper implements to
do the work, but that, by the direction of his foreman, he undertook
to do it with other tools, in consequence of which he received the
injuries complained of. The Court of Errors, in deciding the case
said : “If safe and proper tools are supplied by the master he is not
liable for an injury which his servant receives by using, under the:
direction of the foreman over such servant, a tool not furnished for
or adapted safely to the work,”

The rule laid down in Maher ». Thropp governs the case before
us. In fact there is even less merit in the present than in the cited
cage ; for in the latter the unsafe tool was used with the knowledge
and under the direction of the foreman, while in the present case it
does not appear that Lyons, the boss rigger,” was cognizant of the
fact that Lang, instead of bringing the needed appliances from the
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company’s shanty, had picked them up off the deck of the * Wilkes-
barre.”

It was proved in the case that it was a matter of frequent occur-
rence for the company’s employes to use blocks, tackle and hooks
belonging to vessels which were under repair, instead of those which
were furnished by the company, and we are told that this fact estab-
lishes the liability of the defendant for the plaintiff’s injury. I am not
able to appreciate the force of this contention. It does not appear
that the company had any knowledge of this custom of its employes, but
even if it were otherwise the result would be the same. The master
discharges his duty to his eervants by furnishing them safe and
proper tools to work with ; if they see fit to use other appliances, in
the stead of those furnished by him, they do so at their own risk,
and cannot hold him responsible if such substituted appliances turn
out to be unsafe for or unadapted to the work in hand.

The jury having found for the plaintiff in this case, their verdict
ghould be set aside and a new trial ordered.

Knute Olsen, Plaintiff in Error, v. Lewis Nizon, Defendant in
Error.

The plaintiff was injured by the fall of a scaffold erected by his fellow-laborers,
engaged with him in the common employment of the defendant as ship carpenters,
abont the hull of a ferryboat upon which they were working, The fall was the
result of negligent construction. At the close of the plaintifi’s case the latter was
nonsuited. Held, 1. That the negligence complained of being the negligence of a fel-
low-servant, and thers being no proof of fanlty materials or negligence in selecting
the workmen, the master was not liable and plaintiff could not recover.

9. The fact that there was a foreman, who gave directions, did not alter or modify
the application of this rule, because it appeared that the foreman did not represent the
master as his agent or middleman exclusively, but wae at work with the others in the
common employment of the master.

3. The operation of the rule stated was nob altered by the evidence tending to
prove that plaintiff did not enter the service of the master until after the negligent
act complained of, it appearing that plaintiff had worked in the yard a short time before,
and in other shipyards, and knew that the erection of the scaffold and the shifting of
it in the progress of the work, both in this and the other yards, was a duty which
devolved upon the ship carpenters under their contract of service with the master.
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Opinion by Hendrickson, J., Court of Errors and Appeals, March
Term, 1898. 32 Vroom 671,

The question raised under this writ is as to the legality of the action
of the trial judge at the Union Circuit in granting a nonsuit at the
close of the plaintiff’s case.

The plaintiff in error brought suit in that court against the defend-
ant in error to recover damages for injuries sustained by the former
as the result of a fall from a scaffold erected in the defendant’s ship-
yard at Elizabethport, about the hull of a ferryboat then in course of-
construction.

The accident appears to have occurred by the giving way of a cross-
piece nailed to two upright poles, that bore one end of the planks,
used for the scaffold, because of negligent construction, The scaf-
folding extended all around the boat and was built in the manner
indicated. The plaintiff, with several others, was on this part of the
scaffuld, engaged in moving the planks around from one side of the
boat to the other, when it gave way under the strain and plaintiff
fell. The defendant insisted, as a ground for nonsuit, that the acci-
dent was caused by the negligence of a fellow-servant, for which the
defendant, as the common master, could not be held.

The proofs offered by plaintiff tended to show that the plaintiff was
a ghip carpenter, and as such was employed, at the time of his fall,
with other servants of the defendant—ship carpenters, platers and
riveters—in the work of comstruction; that the defendant had not
undertaken to furnish the scaffold or supervise its construction, but
that the erection of the scaffold and the adjusting of it to the needs of
the work by elevating it or lowering the planking as the work pro-
gressed was a part of the service exacted of the carpenters, by the
defendant, and which they were accustomed to perform in the regular
line of their duty ; that there was a foreman in charge of the work at
the time, who was also a ship carpenter engaged with the others in the
common employment, and that these facts were known to the plaintiff
at the time of the accident.

There was no truth that the defendant had furnished improper
materials or that he had been in any way negligent in the selection of
the ship carpenters or others so employed.
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The natural sequence from these facts, with the law applied, would
seem to be that a case had arisen which was within the exception to
the general rule of the master’s liability for the negligence of his ser-
vant, and that the doctrine of the negligence of fellow-servant was
applicable. Such is the recognized doctrine in this and other juris-
dictions, The case of Mayer v. McGrath, 29 Vroom 469, seems to
be distinctly in point and to be scarcely distinguishable from the"
present case. It was a suit for injuries received by a fall from a scaf-
fold built by the fellow-workmen of the plaintiff about the building
on which they were at work, caused by the giving way of one of the
bearers supporting the planks, as a result of negligent construction.
The present Chief Justice delivered the opinion of the Supreme Court
in that case, enunciating and sustaining the principle to which I have
just alluded.

For further recognition of this doctrine see 1 Shearm, & R. Neg.
(5th ed.) 234 ; Beach Con. Neg. 98; 7 Am, & Eng. Encycl. L, 821;
Whart, Neg. 224,

Nor is the operation of this rule modified or interfered with on the
ground that the work upon the boat was being done under the direc-
tion of a foreman acting as a vice-principal.

The general doctrine that the master is to be held liable for injury
to his servants through the negligence of an agent or middleman,
under whose absolute control he places them, has no application to
this case. There was, indeed, a foreman, but the evidence is that, as
a ship carpenter, he was engaged in the common employment with
the other servants. When this is so, then the foreman is not a vice-
principal, but a fellow-servant with the others, and for his negligent
acts the master is not respomsible. O’Brien v. Dredging Co., 24
Vroom 291 ; Steamship Co. v. Ingebregsten, 28 Id. 400; Maher v.
Thropp, 30 Id. 186; McLaughlin v. Camden Iron Works, 31 Id.
557 ; Northern Pacific Railroad Co. v. Peterson, 162 U, 8. 346 ; 16
Bup. Ct. 843.

But the plaintiff in error does not, as I understand it, deny the
doctrines here stated, nor their general application to the facts of the
pending case. He insists, however, that under the evidence it appears
that the negligent construction which caused the injury took place
before the plaintiff entered into his contract of employment with
defendant, and that he cannot be held to have assumed the risk of
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hidden dangers caused by the antecedent negligence of other servants-
of the defendant.

8o far as the scaffold-poles are concerned, they may have been
erected before the plaintiff’s service began, for it appears that they are-
not so often replaced as are the cross-pieces for the planks to rest on.

But the plaintiff’s service had continued for two and one-half’
“months, with the exceptien of a short interval while he was laid off,.
and he had been continuously at work on the boat for two weeks pre-
ceding the accident. It also clearly appears that the fall was not due-
to any fault of the poles, but was caused through the negligent nailing-
of one of the cross-pieces.

With regard to this part of the work, the plaintiff testified that in-
all his long service in this and other shipyards, both in this country:
and in Europe, it had been the custom and duty of the ship carpenters-
employed in them to erect scaffold poles and shift up and down the-
cross-pieces, 8o as to make the scaffold higher or lower, as the work:
on the boats required ; that he had seen the ship carpenters around
this boat shift the scaffold a great many times, and had himself’
assisted in this work on two occasions, and that such work was the-
general work of the ship carpenter.

Just when this negligent construction occurred, whether during
plaintiff’s immediate service or before that time, is not material so-
far as the question of defendant’s own responsibility is concerned, if’
plaintiff knew or ought to have known that the scaffold which fell
had been erected not by or under the supervision of the master, but as-
part of the work of those who, as fellow-servants, were engaged in the-
common employment of the defendant in his shipyard.

That this was the fact, admits of no question, and that plaintiff®
knew this fact, or should have known it when he renewed his service,
is equally clear,

The principle underlying this exemption of the master from respon-
sibility from negligent injuries of a fellow-servant, arises from the-
fact that one who enters into such service assumes all the ordinary
rigks that are common to it, which include the risks from the negli~
gent acts of his fellow-workmen therein, and is supposed to fix his-
rate of wages to be paid by the master on the basis of such risks.

There was such a risk as plaintiff must have known he was
assuming when he again renewed his relation as a servant with the
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defendant, and hence the reasonableness of the application of the rule-
to the plaintiff, though his service may not have been concurrent
with the negligence complained of.

The result thus reached will be found, I think, in harmony with-
the decisions.

The case of Arkerson v. Dennison, 117 Mass. 407, has been cited’
by counsel of the plaintiff as one directly in point and as supporting
the view thus advanced by him, While that case arose out of an
injury to plaintiff, caused by a fall from staging on which he was at
work repairing a building, and it appeared that the staging was built
before the plaintiff began work, by persons who were afterwards his:
fellow-workmen, the decision does not seem to support the conten-
tion of the plaintiff in error.

The court held that the judge erred in directing a verdict for the
defendant, but the opinion nowhere bases its rnling on the fact that
the staging was built before the plaintiff began work.

On the contrary, the error pointed out is that the judge had
excluded evidence tending to show that the defendant had retained
the charge and direction of the building of the staging himself, and
had thereby taken from the jury the question of negligent supervi-
gion on the part of the defendant, which should have been submitted
to them. This case, in fact, tells against, rather than in favor, of the:
point it was cited to sustain,

While there are many cases in which the doctrine of negligence
had of fellow-servant has been applied, although the neglect had
occurred prior to the employment of the party injured, as in Killea
v. Faxon, 125 Mass. 485, this exact point has been seldom raised in
the discussions,

In the case of Hogan v. Smith, 125 N. Y. 774, however, the New
York Court of Appeals affirmed the Supreme Court in reversing a
judgment for plaintiff on a verdict which does deal quite directly with
the point that has been raised here.

In that case a longshoreman was injured while loading a vessel,
from the defective building of a ““stool” formed by the laying of a
plank in the square of the hatch, above the hold of the vessel, and the-
piling of bags of flour thereon, on which the workmen stood to receive
the flour lowered to them in slings, and then delivered by them to
others, who stowed it away. It was customary for the longshoremen
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to extend the planks upon which the stool ” was constructed to some

distance outside of it, but that precantion had been omitted, and the

deceased was struck by one of the descending loads and killed by
falling into the hold. It was held that the master, having furnished
proper planks and bags of flour for the purpose, it became the duty

‘of the servants, as part of their work, to erect the ““stool,” and not

the duty of the master. It seems to have been insisted, among other
contentions, that the deceased having commenced his labor after the

“gtool ” had been built, and without knowledge of the omitted plank

and the consequent possibility of danger, the right of action for

.causing his death could not be defeated by the negligence of fellow-

servants.

Upon this point the opinion holds that the establishment of these
facts of contributory negligence would not alter the relation of
the master to the servants and their work ; that the neglect was a con-
tinuing one; that it became such as to Hogan when he began his
work, and that the duty to close the opening by laying additional
plank was that of the servant and not of the master.

This statement of the law is practically in accord with the rule as
I have endeavored to define it.

The result is that, in my judgment, the plaintiff was properly non-
suited, and I will therefore vote to affirm,

Thomas J. Regan, Plaintiff in Error, v. Dominico Palo,
- Defendant in Error.

1. In the relation of master and servant, whatever may be the negligence of the
master to exercise raasonable care to provide a safe place for his servant to perform
his work in, or to provide safe appliances for him to do his work with, still when the
risks or danger arising are incidental to the employment, and obvious to the servant,
or discoverable by the exercise of ordinary care on the part of the servant, the neglect
of the master cannot be made the basis of an action for damages for injuries caused by

such risks. In law they are assumed by the servant when he enters and continues in
the employment.

2. When the danger is latent and concealed, and the facts are such that the master
did not have any knowledge of it, and the facts are not such that the master in the
exercise of reasonable care ehould have known of it, or should have been put upon sn
inquiry, to ascertain the danger, the servant cannot recover for injuries arising from
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such danger. When the servant and master have & like knowledge and appreciation
of the danger existing in the employment, there can be no recovery of damages by the
gervant for injuries arising therefrom.

8. When a workman digging a deep trench for a sewer, through soil the character
of which he can obeerve, with full knowledge of the nature of his employment, and
the manner in which it is being conducted, he cannot recover for injuries arising from
dangers which were obvious to him, or which he could observe or discover in the ax-
ercise of ordinary care, He must show some facts from which the jury can infer or
conclude that there waa latent or concealed danger of which the master had knowledge,
or ehould have had knowledge, and from which latent or concealed danger the master
failed to exerciee reasonable precaution to protect him in his emplqyment.

4. Under the principles of law well established and heretofore universally applied,
when there are no facts upon which reasonably and legitimately a liability can be
based, it becomes the duty of the court either to order a judgment of nonsnit or direch
a verdict in favor of the defendant,

Opinion by Lippincott, J., New Jersey Supreme Court, June Term,
1898, 33 Vroom 30.

In this case Dominico Palo, the defendant in error, the plaintiff
below, recovered a judgment in the Essex Circuit Court against
Thomas J. Regan, the plaintiff in error, the defendant below. Upon
this judgment a writ of error was sued out for a review in this court.
In the trial, court motion was made for a nonsuit, and for the direc-
tion by the court, at the close of the evidence on both sides, of a ver-
dict for the defendant. Both motions were refused, and errors have
been assigned in respect to the rulings of the trial court npon these
motions.

At the close of the case of the plaintiff below the evidence showed
that he was the servant of the defendant below, engaged in excavating
a deep sewer trench in Jersey street, in the town of Harrison, when
one side of the excavation caved and buried the plaintiff and injured
him. He had been engaged to work and was working for the defend-
ant on the day preceding the injury. The work of excavating the
sewer trench had proeeeded to a considerable extent before the acci-
dent, and a portion of the sewer had been constructed therein, and
the work was being continued. The excavation was being made
ahead of the portions of the trench where the work of constructing
the sewer with brick masonry was being carried on by other work-
men. The general depth of the excavation was, when completed for
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the construction of the sewer, about fifteen feet. On the day of the
accident or the day preceding, the plaintiff, with other workmen,
began the excavation of a new section or portion of this trench. In
doing this they commenced to dig at the surface, and had excavated
to about the depth of ten feet when one side caved in. This section
was from forty-five to fifty feet in length. Along this line no
bracing or sheathing had been placed to protect the sides of the exca-
vation from caving. '

The evidence shows that on this work where this excavation was
going on no shoring or bracing had been placed. On other portions
of the work, after it had been excavated to certain depths, certain
bracing had been put in, principally to protect the workmen who
were engaged in the construction of the brick sewer in the bottom of
the excavation from the caving or falling of the sides thereof.

The plaintiff was about forty-three years old, and, so far as the
evidence shows, or so far as any contention was made in his behalf, it
does not appear that he was one experienced in or ignorant of the
character of the work in which he was engaged. No claim for recov-
ery was made on the ground that, because of such reasons, he was
entitled to any instruction in relation to the dangers of the employ-
ment, or needed any warning in respect thereto. He testifies himself
that he noticed the character of the soil through which the excavation
was being made ; that at the top, and for a little distance beneath the
surface, it was hard earth ; this continued half way down the excava-
tion ; below this was a gravel formation, and still lower down it was
composed of quicksand. He observed that on the portion where the
sewer-pipes were being laid by other workmen, the sides were shored
up with planks, These facts conclusively appear from the evidence
of the plaintiff and the evidence of other witnesses in his behalf. The
street was thirty-six feet wide from curb to curb, and this sewer exca-
vation was being made in the middle of the street. There is other
evidence showing that to some extent the street was a filled-in street,
and it was clearly apparent that the earth in some parts through
which this section of the excavation was being made was quite soft in
its nature. The evidence is quite conclusive that, without shoring or
bracing, the work was very dangerous. The evidence of the superin-
tendent of the comstruction, a civil engineer, shows that it could be
excavated only to about the depth of ten feet safely without bracing,
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-and that the character of the soil and earth through which the exca-
-vation was being made, was such as to render the work obvieusly
~dangerous unless protected by bracing the sides of the trench. This
was obvious to anyone working in it.
These facts fully appear in the evidence on the part of the plaintiff.
The caving which caused the accident and injury to the plaintiff
.commenced either in the middle or at the bottom of the trench, and
proceeded upwards and extended outwards into the sides of the trench
.gome five or six feet. The earth, as it was excavated from the trench,
was thrown up on that side a few feet distant therefrom. Some few
years ago a water-pipe had been laid in the street about nine feet dis-
tant and parallel from the excavation and between four and five feet
below the surface. It is not shown that this fact caused or con-
-tributed to the caving in of this trench or excavation in which the
accident happened, nor is there any fact in the case from which even
such an inference could be derived or that the defendant had any
knowledge of any such former excavation, or any fact brought to his
+knowledge which would put him upon any inquiry. It is entirely
clear in this respect that the knowledge in this respect of the servant
and master was equal and alike, and both were entirely ignorant of
any danger existing in relation to this former excavation, and if it
could be said that the defendant had failed to exercise reasonable care
to keep the excavation in a safe condition for his workmen, it can be
just as strongly urged that the plaintiff had failed to exercise ordinary
care and observation to protect himself. Under the circumstances of
this case it would have been very difficult for the learned trial justice
to have submitted either question to the jury.
The evidence in behalf of the defendant, after the motion for non-
suit had been denied, does not materially vary the facts shown in
behalf of the plaintiff. It is directed to prove the exercise of reason-
‘able care on the part of the defendant in taking the usual precautions
to protect his workmen from dangers arising from the work. The
whole evidence shows that this work at this place was obviously of a
dangerous character, and that all the dangers of this work were
obvious to the plaintiff,
The rule is that it is the duty of the employer to exercise reason-
_able care to provide a safe place for his servant to perform his work,
and to adopt such means and appliances as will insure reasonable
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safety and protection to him. Van Steenburgh ». Thornton, 29
Vroom 160. And in this respect the negligence of anyone to whom
this duty is delegated to be performed is imputable to the employer.
Van Steenburgh ». Thornton, supra : Steamship Co. v, Ingebregsten,
28 Vroom 400.

But the application of this rule is emphatically modified by another
one, and that is that if the risks of danger, whatever they may be
and however extraordinary they may be, are incident to the employ-
ment and obvious to, or can be perceived by, the servant in the
exercise of his senses and the use of ordinary care and circumspec-
tion, the servant is without remedy because of the master’s negligence.
A comparison of risks is not admissible in this state, and the ques-
tion cannot arise whether the master was more or less to blame than
his servant, where there is, on the one hand, negligence in this
respect, and on the other hand a disregard of the obvious risks.

The application of these rules of law now so well established pre-
vents a recovery in this case.

The facts are not disputed, and they show that the excavation in
itself was an obviously dangerous work. The excavation is both
parrow and deep. The character of the soil through which it was
being made was such that there existed a clearly obvious danger;
ordinary observation demonstrated this fact. The plaintiff saw that
the excavation upon which he was working was not braced, nor was
he in anywise protected from its danger. In the presence and with
the knowledge of this danger he continued in the employment, and
the circumstances by which he was surrounded and which were
plainly discernible to him, were such that he could not at all rely
upon the presumption that the defendant had furnished a safe place
for him to work. The sides of the treneh unsupported were liable
to cave at any moment. He saw the character of the soil, the width
and depth of the excavation and the place where the earth which had
been excavated was placed, and he had equal, if not greater knowl-
edge, than the defendant of the dangers of the work as it proceeded.
The risk of danger from which he suffered was entirely apparent to
him ; he exercised the choice of going on with his work, taking these
risks upon himself, and this position in law leaves him entirely
remediless for his injuries,
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The case of Van Steenburgh v». Thornton, 29 Vroom 160, has been
much relied on by the defendant in error, but this case is clearly dis-
tinguishable from the one now in hand. In that case the evidence
tended to show that the boss of the defendant knew, or, from the
facts of which he had knowledge, should have known, of the exist-
ence of the parallel trench which rendered the exeavation in which
the plaintiff was working dangerous, and that the evidence was
such that it was for the jury to determine whether the injury arose
from this danger, which was entirely unknown to the servant, and
from which it became the duty of the defendant to protect him, and in
this respect the negligence of the boss so to protect the servant was
the negligence of his employer,

It will be seen that, in the case in band, no such facts appear as
will permit the application of the principle which governed in the
case of Van Steenburgh v. Thornton.

The facts in this case are not such as to give rise to the question
which was raised and discussed in the case of Van Steenbuigh v.
Thornton, and there are no facts upon which an inference can be
based, that any such cause operated to cause the cave in this trench,
or that the defendant knew or ought to have known of the existence:
of the former excavation.

In this respect as to the existence of the former excavation or of
any danger arising from it, both the plaintiff and the defendant were
without any knowledge whatever, nor were they in any position im
which they ought to have known of it, and therefore no duty existed:
in relation to it, nor did any liability arise in respect to it on the part.
of the defendant,

The conclusion reached is that there existed legal error in the
refusal of the learned trial judge to direct a nonsuit or a verdict for
the defendant.

The judgment of the Circuit Court is reversed and a venire de novo
awarded.

Theodore Voss v. The Delaware, Lackawanna and Western
Railroad Company.
1. A railroad company, in the operation of its railroad and freight and coal yards,

is not bound to make, establish and enforce rules and regulations to protect its ser-
vants and employes from the rigks of danger incident to the employment, or from those:

22
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risks which are obvious, or risks of danger arising from the negligence of co-servants
in the same common employment, nor from the risks of danger to be incurred by
reason of the want of ordinary care on the part of the servant in his employment.

2, The general averment in a count in & declaration of the negligence of the rail-
road company to make and enforce reasonable and proper rules and regnlations for
the guidance of its employes in its business, or in the operation of its railroad yards,
is not & sufficient averment of an element of negligence upon which an action for per-
gsonal injuries by the servant against the company can be based.

Opinion by Lippincott, J., New Jersey Supreme Court, June Term,
1898. 33 Vroom 59.

In this case separate demurrers are filed to the first and third
counts of the declaration., The action is one by the plaintiff to recover
damages of the defendant for personal injuries inflicted while the
plaintiff was in the employment of the defendant in its freight and coal
yard at the terminus of its railroad at the Hudson river, in Jersey
City.

The first count of the declaration avers that at the terminus of this
railroad the railroad company had a coal yard appurtenant to the
railroad, and used in connection with the distribution of coal carried
by the railroad company to the various points of unloading by means
of tracks laid in the said yard over which the cars carrying coal were
transferred. It avers that in January, 1896, the plaintiff was a ser-
vant of the defendant in this yard, and that it was a part of his work
or duty to go upon the coal cars standing in said yard and get coal to
be used in the said business of operating its railroad. One averment
of negligence in this count is that the defendant suffered and per-
mitted in the operation of its yard ““its cars to be kicked with great
force and violence across this yard—that is to say, to be driven across
by giving them an impetus and detaching them.”

8o far as this averment standing alone is concerned, the impetus
and the detachment of the cars was the manner in which the work of
the yard was done by the co-employes or co-servants of the plaintiff
in the employment of the defendant, whose negligence in this respect,
even if it be conceded to exist, would not form a basis for an action
for injuries arising by reason of such negligence. The negligence of
a co-servant is a risk assumed in the common employment.

Bat the count of the declaration obtains its force from the further
averment of negligence of the defendant in operating its roads, which
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is couchied in these words, to wit, ““and of its negligence and careless- .

ness in failing to make and enforce reasonable and proper rules and
regulations for the guidance of its employes in the operation of its said
yard,” and again charging it with “negligence and carelessness in
failing to make and enforce reasonable and proper rules and regula-
tions for the guidance of its employes in its said business.” The
declaration further avers that cars were permitted or suffered to be
drawn with great violence across the yard and against the car from
which the plaintiff was obtaining coal, thereby causing him to be
thrown from the car and sustaining]injury.

There is no averment whatever setting forth in what respect the
failure to make reasonable rules and proper regulations was the cause
of the injury to the plaintiff.

Even if such averment had been contained in this count of the
declaration, still it is clear that in the work of the operation of this
yard and the business carried on therein the plaintiff assumed all the
risks of the negligence of his co-servants as incidental to this class of
employment, and therefore the gravamen of the count, in so far as the
liability of the defendant is concerned, is in the averment that the
company failed to establish certain general rules for the guidance of
its employes or servants in their relations to each other in the work
being carried on in this yard. This count of the declaration is framed
upon the general idea that it was the duty of the defendant as master
to make and enforce rules and regulations for the operation of its yard.

I think it is sufficient to say that in the law no such legal duty
existed upon the part of the defendant. Risks which are incidental
to the employment, risks which are obvious and those arising from
the negligence of co-servants, and those created by the want of reason-
able care in the exercise by the servant of his employment, are all
assumed by the servant when he enters or continues in the service,
and there cannot in reason be any legal duty resting upon the master
to establish rules and regulatione to protect the servant from such
risks. The general averment of the failure to exercise reasonable
care to make and establish or enforce rules and regulations furnishes
no basis of liability against the master. No authorities have been
cited to sustain such a proposition, and it cannot be founded upon
any sound reasoning. The cases to which reference has been made
in support of this count are cases in which is declared the duty of the
master to exercise the legal degree of care to provide a safe place for
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' the servant to do his work or provide safe appliances with which to

perform it, and that the master is answerable for default in these
respects, and that the default may exist in the system provided for
the servant to work by or in the particular method by which the
work is done, and can have no application whatever to the case in
hand.

There is a class of cases which hold that if rules dnd regulations
are made that they must be of such a characier as will afford reason-
able protection from incidental or obvious dangers, and if they are
unreasonable and obedience to them causes injury to the servant, a
liability arises upon the part of the master, but there is no principle
of law compelling the establishment of rules by which the work of
the master shall be done by the servant. The great danger to the
master would be the establishment of rules and regulations for the
conduct of his businees, the operation of which might result in risks
not contemplated by the parties, and involve serious discussion as fo
their reasonableness. The master is not bound to make any such
rales, but is entitled to have his liability to his servant for the dan-
gers of the work determinued by the application of the general prin-
ciples of law regulating and governing the relation of master and
servant to each particular cause or case of injury as it arises, and to
the system or manner in which his business is opzrated or conducted.

Neither do the cases in which the question of the duty of the master
toward an ignorant or inexperienced workman entering upon a dan-
gerous employment is discussed have any place in the determination
of the questions presented by this count.

The demurrer to the first count of the declaration is sustained, with
costs.

The third count of the declaration appears to present a good cause
of action. It is averred in this count, in apt and appropriate language,
that the defendant failed to exercise reasonable care in selecting co-
servants with the plaintiff, and knowingly employed incompetent,
careless and inefficient co-servants, and as such they negligently and
carelessly performed their duty in this employment, whereby the
injuries arose to the plaintiff. The averments in this count clearly and
sufficiently set forth this element of negligence and the results thereof
to the plaintiff,

The demurrer to the third count, therefore, will be overruled, with
costs,
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The Guggenheim Smelting Company, Plaintiff in Error, v. Edward
Flanigan, Defendant in Error.

1. If the master supplies proper tools and appliances for the work in which his
employes are engaged, he is not liable for an injury which one of his servants receives

by reason of the servant’s selecting from such tools and appliances one not adapted
safely to his work.

2. If the master furnishes safe ladders, and a servant nses a ladder not provided by
the master, but made by a fellow-workman as a temporary makeshift, by reason
whereof the servant is injured, the master is not liable for the injury, although the

servant may have reason to believe that the ladder he uses is one of those provided
by the master.

Opinion by Van Syckel, J., Court of Errors and Appeals, June
Term, 1898. 33 Vroom 354,

Flanigan, the plaintiff below, was injured by falling from a ladder
while engaged in the employment of the said company. This suit
was instituted to recover compensation for his injury.

A large number of mechanics and laborers were employed in the
work of construction. It was Flanigan’s duty to assist the mechanics
who were at work on the top of the boilers in the boiler-room.

The ladder from which he fell was made of two scantlings on
which cross-pieces were nailed, and was constructed by employes of
the company in the carpenter ehop.

The ladder was eight or ten inches shorter than the top of the wall
against which Flannigan placed it, and, in ascending it, he stepped
upon the second cross-piece from the top of the ladder, when the
cross-piece broke from the scantling and he fell to the ground. The
wall against which the ladder was placed was a green wall made of
brick. When the cross-piece broke, he seized hold of the top of the
brick wall, which failed to support him, the brick separating from
the wall.

The plaintiff testified that there were good ladders on the premises
guitable for the work in which he was engaged, and there was an
entire absence of evidence to the contrary. He also testified that
shortly before the accident there was a good long ladder there which
he had used. He made no inquiry for that ladder, and, without any
effort to procure a safe appliance, he took the one near at hand, which
was obviously unfit for his purpose.
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The testimony of the plaintiff was that the broken ladder was made
by employes of thecompany on the premises,and the company there-
fore insisted that it was not one of the ladders provided by the com-
pany, but that it was a mere temporary makeshift constructed by

sco-servants of Flanigan, and that for any defect in it the company
was not responsible,

But waiving this contention and regarding this as one of the ladders
furnished by the company, is the company liable for the alleged
injury ? '

It is admitted that the duty was upon the company to furnish
proper ladders for the work in which it was engaged, and to use
reasonable care in their inspection. But when proper tools and appli-
ances are provided upon the premises for the use of employes, no
authority can be found for imposing upon the employer the further
duty of seeing that the servant does not select from among a number
of appliances the one not adapted to the work in which for the time
he may be occupied.

If such a responsibility is cast upon the master, it would be neces-
sary in his protection to have an alter ego to attend constantly upon
every workman in his service, to see that he did not use an imple-
ment unfitted for his work.

The imposition of such a duty upon the master is without reason,
Justice or authority to uphold it.

This is not a novel question. It has been directly passed upon by
this court g0 recently as June Term, 1896, in the case of Maher v.
Thropp, reported in 30 Vroom 186. The deliverance of this court
in that case was “that if safe and proper tools are supplied by the
master, he is not liable for an injury which the servant receives by
using, under the direction of the foreman over such servant, a tool
not furnished for or adapted safely to the work.”

In this case there was clearly no duty resting upon the employer
which he failed to perform. It was apparent to anyone who exercised
ordinary care and judgment that it was not safe to ascend a ladder
placed against a green brick wall, and which did not reach the top of
the wall, and then to stand upon the cross-piece next to the top of the
ladder. He might reasonably have anticipated that a slip or a mis-
step or a break from a latent defect would throw him from his posi-
tion without any means of saving himself except by grasping the
green wall, which would farnish him no safe support. If he had
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selected a ladder of proper length, of which it is admitted there were
a number upon the premises, the accident would not have occurred.

No negligence on the part of the company appears in the case, and
there was error, therefore, in the refusal of the trial court to nonsuit
the plaintiff,

After the motion to nonsuit was denied, the company produaced as
a witness its chief engineer, who testified that the workmen would
often pick up scantling and make a ladder for their own use, which
the company tried to prevent, and when discovered would order the
workmen to go and get a proper ladder. He also testified that the
ladder from which Flanigan fell was not one of the ladders provided
by the company, but that it was made by co-servants of Flanigan.

Thereupon, the connsel of the company requested the trial court to
charge the jury “that the defendant is not liable for the negligence
of one of the plaintiff’s co-servants, and if the jury is satisfied that
the ladder was defective, and that its defective condition was due to
the negligent construction of the men who constructed that ladder, the
plaintiff is entitled to recover.”

In response to this request the court charged the jury as follows,
and refused to.charge otherwise: “ It is a question entirely for you,
whether reasonable care was exercised on this occasion in the construc-
tion of the ladder that this man got. Where it did come from seems
to be a little doubtful. Oane of the witnesses thinks it was a ladder
roughly put sogether by some of the men, but another witness, called
by the defendant, says it was the ordinary ladder furnished by the
defendant. However that may be, I charge you that the plaintiff
had a right, after that ladder had been in position there, under the
eyes of whoever was in charge of that work, having been there sev-
eral days, and being necessary for him to use to get on top of the
boilers, or rather that it is a fair matter to leave you to decide
whether he had not a right to assume that his employer furnished
the ladder. I do not say as a matter of law that you must find that
the employer did farnish it ; you may find that it was not 8o ; that it
was 2 makeshift ; that some of the workmen had made it, and that
the plaintiff ought to have known it. It is for you to say whether
you think, under all the circumstances of the case, he was justified in
thinking that it had been furnished by his employer, and for you to
determine whether it had or not been so furnished. If he knew, or
ought to have known, the condition of the ladder at the time of the
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«occurrence of the accident, he cannot recover, even though the jury
should find that the ladder was defective.”

To this charge and refusal to charge exception was taken, and error
is assigned thereon,

In my judgment, the company was entitled to have the jury speci-
fically instructed that if the ladder was made by the co-servants of
Flanigan, and was not one of the ladders furnished by the company,
the injury was due to the negligence of a co-servant, for which no
action would lie against the master.

This doctrine is too well settled to require citation of authorities in
its support. The only inquiry is, was the request of the company
substantially and fairly charged, so that the company had the benefit
of it in the consideration by the jury of the evidence in the cause ?

In my judgment the trial judge qualified the legal rule in such a
way as to deprive the company of the benefit of it.

In the charge upon this subject above quoted the court said : “ It
is a fair matter to leave to you to decide whether he (the plaintiff)
had not a right to assume that his employer furnished the ladder.”
And again the court said : “It is for you to say whether you think,
under all the circumstances of the case, he (the plaintiff) was justified
in thinking that it had been furnished by his employer, and for you
to determine whether it had or not been so furnished.”

Under these instructions, although the jury found that the com-
pany had provided safe and suitable ladders on the premises for their
workmen, and that the ladder which broke was a temporary make-
shift, constructed by Flanigan’s fellow-workmen without the knowl-
edge of the company, yet the jury might hold the company liable for
Flanigaa’s mishap, if he had reason to believe that the ladder was
furnished by the company.

This qualification of the legal rule is in direct conflict with the case
of Maher ». Thropp, supra. - In that case the workman who was in-
jured used an appliance for his work by the express order of the fore-
man who was over him. He had good reason, therefore, to believe
that the implements he used were furnished by the master, but this
coart, on review of that case, said that Maher was properly nonsuited
in the trial court.

It was wholly immaterial what Flanigan believed in this regard

if his injury was caused by the negligence of a fellow-workman, he
had no right of action against his employer,
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Tt was the negligent act of the co-servant which relieved the com-
pany from responsibility, and not the knowledge on the part of Flani-
gan that there was negligence on the part of his co-servant.

In this respect there was also error in the charge of the trial court
for which the judgment below should be reversed.

William P, Johnson, Plaintiff in Error, v. The Devoe Snuff
Company, Defendant in Error.

1. The doctrine of the assumption of obvious risks by the servant applies as well to
thoss which first arise or become kpown to the servant during the services as to those
in contemplation at the original hiring,

2. Upon the discovery by the servant that he is being exposed to dangers in his
employment not within the contract of hiring, it is his duty to give notice of the same
to the master, and protest against such new or added dangers, and if he fails to do so
and continnes in the service, he will be held to have assumed the risks thereof.

3. A servant Jost a thamb and suflered other injuries by his hand being canght in
the rollers of a snuff mill. He had a stick in his hand which was one of the tools
provided by the master, and was engaged in feeding leaf tobacco to the mill and
reliaving the rollers when they became clogged. He was a man of full age and an
experienced attendant upon the mill. The master had ordered the servant to grind &
lot of green or damp tobacco, to which the mill was not accustomed, its previous
operations by the servant having been confined to the dry leaf. This material caused
the rollers to become clogged more easily, and to exhibit an increased jumping motion
above what ordinarily attended its operations, and enhanced somewhat the danger of
the operator. The plaintiff continued to operate the mill under the changed condi-
tions for three hours before the accident happened, in a well-lighted room, without
making any complaint or objection to the master of the increased danger, which was
obvious, Upon the trial of a suit for damages by the servant, at the close of the
plaintifi's case he was nonsuited on the ground that the danger was an obvious one,
the risk of which the servant, under the circunmstances, must be held to have assumed.
Held, on error, that the nonsuit was right.

Opinion by Hendrickson, J., Court of Errors and Appeals, June
Term, 1898, 33 Vroom 417,

The proceeding is brought to review a judgment of nonsuit ordered
in the Middlesex County Circuit Court at the close of the plaintiff’s

case.
The snit was brought to recover damages for the loss of a thumb

and other injuries suffered by the plaintiff’ while at work operating a
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snuff mill for the defendant at Spotswood, New Jersey, on August
1st, 1895,

The nonsuit was ordered on the ground that the dangers of the
work were perfectly obvious to the plaintiff, who was a man of full
age, and that in hiring himself to the defendant to perform that work
he assumed the obvious risks incident thereto; that all this clearly
appeared by the evidence, and hence that the action could not be sus-
tained against the plaintiff,

The legality of the ruling is challenged on two grounds—first,
because the machine was being put by the master to an improper use,
causing increased risks unknown to the plaintiff, and as to which the
master was bound to warn him, which ke had failed to do ; second,
that the question of obvious risks was one for the jury.

In examining the grounds of this contention, it is necessary to
observe that the part of the mill where the accident happened consists
of four mulls opening through a heavy table or plate resting hori-
zontally upon supports, strongly fastened to the floor. In each of
these mulls an upright shaft revolves, turning rollers thereto attached
against the sides of the mulls, which are circular in form, gradually
contracting in size to the base, from which there are apertures for the
escape of the snuff after it is thoroughly ground. There are three
rollers to each shaft, held in place near the sides of the mull by the
arms of a casting, through which the shaft passes close to the top of
the mull, In the open mull between these arms the tobacco leaf is
thrown in feeding the mill, and a stick two feet long is used by the
operator to regulate the feeding and relieve the rollers when clogged
by accumulating material. The shafts are revolved by means of cog-
wheels above, and are so adjusted that they may rise slightly when
the rollers become clogged and fall again as the clogged material
passes on or is removed, giving rise to motions that are described as
the jumping of the rollers,

It is this increased jumping motion of the shaft and rollers which
plaintiff in error claims to have been the cause of his injury.

He insists that this was caused by a direct interference of the master
with the regular and normal use of the mill, which was to grind dry
tobacco, and by his introducing and directing to be ground therein
green or damp tobacco, for which the mill was not adapted.

The dry leaf was used in the manufacture of Scotch snuff, and the
green or damp leaf in the manufacture of the Maccaboy variety. The
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latter was ground in other maulls of the mill, of the same general con-
struction except as to the rollers, which dld not revolve, and which
did not have the jumping motion.

Other facts developed were that in the grinding of Scotch snuff' it
was the custom to wet the material with pickle at a certain stage of
the grinding, the result of which would be to cause some jumping of
the rollers, but not to so great a degree as they did in grinding this
green tobacco on the occasion in question ; that all the morning, from
eight to eleven on the day of the accident, while grinding this damp
leaf tobacco, the rollers worked hard and kept jumping up, but not
to 8o great a degree as at the time of the accident, when plaintiff esti-
mated the jump to have been about two inches; that he had to use
the stick frequently to pull the clogged material out from between the
rollers, and while so engaged at this juncture the stick was caught
in the rollers and his hand with it; that the stick was a tool pro-
vided for the operator to use in feeding the mills and relieving the
rollers when clogged ; that it did not become necessary at any time
for the operator, in using the stick, to put his hand below the top of
the mull ; that he had been instructed by the foreman of defendant
to use the stick in this work; that it was also necessary to use this
stick to relieve the rollers whenever the pickle was used in wetting
the snuff, and that the plaintiff had worked as attendant upon these
same mulls for two years during a former employment, and also for
the three months preceding this accident ; that he had also worked
for many years in a licorice mill, attending the stones and machinery
therein,

It is upon this state of facts that plaintiff in error insists that the
master is responsible for the injury complained of.

Tt would seem to be a snfficient answer to this contention to say
that the facts show that plaintiff was of full age, and familar with the
work and with the machinery upon which he was engaged, and of
this jumping movement of the rollers, to which the cause of the acci-
dent is assigned, for it is a well-settled principle that where one enters
a service, he assumes the risks of all dangers obviously or naturally
incident to such employment. Whart. Negl. 199 ; Electric Co. v.
Kelly, 28 Vroom 100 ; Foley v. Jersey City . Electrlc Light Co., 25
Id. 411.

The counsel for plaintiff in error does not question the existence of
this general doctrine, but denies its application to a case like this,
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where, as he assumes, the machine was put to an improper use, thus
creating a risk which was not obvious to plaintiff and which he did
not assume.

It cannot be fairly said that the mill was put to an improper use in
the grinding of the green or damp leaf tobacco, but rather that the
plaintiff had not been called upon before to use the mill for that kind
of work, and that the mulls did work harder in the operation, and
that its work was perhaps attended with additional risk. But still it
is quite apparent that the plaintiff accepted the additional risk of this
particular work, and that the danger was an obvious one.

According to the evidence, he continued this work that day for
three hours without an objection or protest of any kind made by him
to the master or foreman, who ordered it to be done.

That the fact of the hard working of the rollers and their tendency
to clog and jump in the process of grinding during the whole of that
morning was known to the plaintiff, is apparent from the following
extract from the evidence given in answer to the court :

“@. (By the Court). Did these rollers begin to jump as soon as
you put in this coarse stuff ?

“A. Yes, sir; it was so light that you could not get much in and
it would raise them right up.

“@. It kept doing that right along ?

“A. Yes, sir; the stuff was so light and so coarse the rollers were
away up.

“¢). What time was it when you began to grind this wet tobacco ?

“A. I suppose about eight o’clock.

“ . You noticed this jumping all the morning ?

“A. Yes, sir; they worked hard; they did not jump so much;
;hisd!jl;lllll where I got hurt did not, but the rollers kept working

ard.

In answer to further questions the plaintiff testified that the trouble
was caused by the leaf getting in between the rollers, and that after it
got down a certain ways he would take a stick and pull it out between
the rollers; that he had ground that snuff from eight o’clock until
eleven without making any objection to it.

There is no allegation in this case that the master did not farnish
the employe with proper and suitable tools or appliances for the work
and a safe place in which to perform it.
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The evidence is that the mill and its appliances were in good work-
ing order and that the room was well lighted at the time of the acci-
dent, which occurred about eleven o’clock in the morning,

But the plaintiff contends that the increased danger of this change
in the use of the mill was not included in the contract of hiring, and
that, therefore, the general rule as to obvious risks does not apply.

It is true that a master who exposes his servants to dangers not
within the confract of hiring violates it and may become responsible
for injuries resulting therefrom, but it is equally true that an executed
waiver does not require a consideration to render it valid, and that the
doctrine of the assumption of risks applies to those which first arise or
become known to the servant during the service, as to those in con-
templation at the original hiring; and therefore a servant who, on
discovering these dangers, makes no complaint or protest to the master,
but continues in the service, assumes the risks, so that he cannot com-
plain though injury follows, Bish. Non-Cont. I, 677 ; Beach Cont,.
Negl. 140; 1 Shearm. & R. Negl. (5th ed.) 221.

In Mundle ». Hill Manufacturing Co., 86 Me. 400, this doc-
trine was recognized. The court, in its opinion, says that the
decisions of their own court, as well as elsewhere, hold that the
plaintiff may be precluded from recovering when he voluntarily
assumes a risk which he knows and appreciates, whether existing at
the time he enters the service or coming into existence afterwards,
The following cases cited in the opinion are also in point : Leary v.
Railroad Co., 139 Mass, 580 ; Fitzgerald ». Paper Co., 155 Mass. 155.

It was held likewise in Bonnet v. Railway Co., 31 8. W, Rep. 5256
(Tex. Cir. App.), that ¢ where the dangers consequent upon the negli-
gence of an employe in having work done in an unusnal and dangerous
manner are apparent to a person of ordinary intelligence, an employe
engaging voluntarily in this work assumes the risk of injury from
these causes.”

Now, were the dangers to which the plaintiff was exposed in this
service of so obvious a character that, under the rule as stated, he
must be held to have assumed the risk which resulted in his injary ?

The rule is, that the servant is held by his contract of hiring to
assume the risk of injury from the ordinary dangers of the employ-
ment; that is to say, from such dangers as are known to him or dis-
cernible by the exercise of ordinary care on his part, or which should
have been observed by one ordinarily skilled in the employment in
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which he engages. Beach Cont. Negl. 139 ; Western Union Tele-
graph Co. v, McMullen, 29 Vroom 155.

The plaintiff was a man of mature years, and was an experienced
operator of the mill at which he was working when the accident hap-
pened. It is contened for him that the danger of the special work of
that day was not obvious in the sense mentioned but of a latent char-
acter, but the undisputed evidence shows that the danger of the hands
being caught in the rollers was one that had been present even in its
ordinary and normal operations, so much so that plaintiff was sup-
plied with the stick to do the required work, and instructed by the
foreman of the defendant to use it for that purpose; also, that it was
not necessary for him to place his hands within the mull when at
work.

It already appears that the jumping motion of the rollers was fully
known to the plaintiff long before the accident, and hence that the
catching of the stick by them was one of the ever-present possibili-
ties of the work.

If the plaintiff did not know by actual happening that this was
one of the dangers of his employment, it is clear that it was a danger
of such a character that, under the rule stated, plaintiff should have
known of it by the exercise of ordinary care.

The other point to be considered is whether the questions raised

~ upon the motion to nonsuit and already discussed were such as should

have been submitted to a jury,

The facts being undisputed, the only matter that could possibly go
to a jury was the question whether the risk was an obvious one,

If the question thus raised is, under the evidence, a fairly debatable
one, then it should go to the jury, otherwise not. Pennsylvania Rail-
road Co. v, Righter, 13 Vroom 180; Comben v. Belleville Stone Co.,
30 Id. 226.

The facts of the case bearing upon this point have been already
fully discussed and lead to the conclusion, in my mind, that this risk
was 80 clearly an obvious one as not to leave the matter open to debate
or doubt.

The points raised having been thus disposed of favorably to the

-defendant in error, the judgment below must be affirmed.
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Coyle v. A. A. Griffing Iron Company.

1. The gole issue was as to whether a master had exercised reasonable care in inspect-
ing the machine on which plaintiff was working. Plaintiff testified that the guide in
the machine which kept the belts in place shifted the belt onto the tight pulley while
he was oiling the machine, and caused his injury; that he noticed, for the first time,
immediately after he was hurt, that the guide was loose, and there was only one bolt
in it, when thers should have been two. Defendant's evidence showed that the two
bolts were in the gnide, in proper place and condition, immediately before and after
the accident, and that they could not, as constructed and braced, get out of the guide,
where they belonged; that the machine had been from time to time properly and
practically inspected by four competent machinists. Held, that a verdict for plaintiff
should be set aside as the result of mistake or prejudice.

2. Even if plaintiff's statement be taken as true, the dropping out of the bolt muat
be considered as having been instantaneous, in view of the frequent inspsctions of the
machine, and the observationa of plaintiff from time to time, and hence an unavoidable
accident, for which the master is not liable.

‘Opinien by Ludlow, J., New Jersey Supreme Court, November
Term, 1898. 41 Atlantic Reporter 680.

On the trial of the case at Circnit the court so dealt with it as to
cause it to be submitted to and determined by the jury upon a single
issue presented in the charge to the jury, as follows: ‘There is
one element of negligence in the case which should be submitted to
you for your consideration, and all other contentions and all other
elements of negligence on the part of the defendant can be disre-
garded by you. The question now for your examination and deter-
mination is whether the defendant, whilst the plaintiff was engaged
in the operation of this machine, exercised reasonable care in its
‘inspection, to keep it reasonably safe for him to work at.”” The
facts of this case briefly stated, are these : The defendants were manu-
facturers of steam radiators, and employed the plaintiff in their
factory to run one of their facing and tubing machines up to Novem-
ber 23d, 1896, for about a year. The machine was supplied with,
and did its work through, beltings and pulleys, which brought power
from overhead shaftings to its cogs, pinions, gearing and other appar-
atus for work. Whenever it was necessary to stop any part of the
machine workings, the proper belting would be shifted from one
pulley to another. This was done by means of a shifter and lever,
which was fastened to the cross-piece on the machine, made of iron or
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steel, and an iron guide, also fastened to the cross-piece by two
machine bolts, The belts went through the guide, and were held in
place thereby. The defendant bought this machine and get § up
about four years before Coyle went to work on it. This machine,
with its cogs, pinions, wheels, gearing and belting, and rapid moye-
ment when at work, was, of course, dangerous ; and particnlarly wag it
dangerous to the person operating it when he was engaged in oiling it,
which it was his duty to do twice in every week. The machine was
about thirty-one inches high and about four feet wide, and all its main
working parts were open to the view of the person operating it, The
plaintiff, Coyle, ran this machine off and on for about a year; and
on the 23d day of November, 1896, as he says, while he was oiling
it, just as he had filled the oil tubes and was tightening the plugs in
the tubes, a belt, which had been shoved by him, before he began the
oiling, from one pulley over onto another pulley, suddenly jumped
from the latter pulley and slipped to the said other pulley from which
it had been shoved, and started an inside pulley, and set in motion
the part of the machine he was oiling, and ran it up to a great speed ;
and one of the spokes of the pulley struck his left hand down and
knocked it into the gearing between the pinion and the large cogs,
and it was there caught and crushed and mangled so as to be utterly
useless. Coyle was the only witness of this occurrence. He says he
jerked or pulled out his left hand with the aid of his right and par-
tially fell sidewise towards the floor, crying out that his hand was
hurt; and he was helped or picked up by one Hodge, the machinist,
and assisted to the office, and in half an hour was carried in an ambu-
lance to a hospital, where he remained for some time, Mr. Coyle, in
his teslimony, states that when he pulled his hand out he noticed that
the shifter or guide on the machine, which kept the belts in place,
was loose, and that there was only one bolt in it when there should
have heen two, and that this shifter was shaking back and forth, and
that he had never seen it loose or shaking before that time. After-
wards, on cross-examination, he said he thought there was only one
bolt in the shifter or guide when there should be two. After he was
hurt he says he noticed for the first time that there was one bolt in
the shifter or guide and a hole for another bolt.
The plaintiff relied entirely, as the only ground of his action, on the
alleged fact that one of the bolts which belonged in the shifter or guide
was out, which caused the loosening of the shifter, and its shaking
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and moving back and forth, and the shifting of the belt from the tight
pulley to said other pulley, which resulted in his hurt, and that this
condition of things had been brought about by the failure of the de-
fendant to exercise reasonable care in the inspection of this machine to
keep it reasonably safe for the plaintiff to work at. This allegation
required proof, and the burden of that proof rested on the plaintiff.
The court had instructed the jury that there was no negligence or want.
of care shown, as against the defendant, in furnishing proper and rea-
sonably safe machinery for the plaintiff’s use,’and submitted to the jury,
as the only issue for their consideration, the question of proper in-
spection of the machinery, which I have before stated. It is clearly
proved by the evidence—the sworn testimony—in the case before us
that the machine was in perfect condition and working order when the
plaintiff oiled it on the 23d of November, 1896, and that it had the
two bolts in the said shifter or guide when it was bought and set up
in the factory, and that these two bolts were in that shifter or guide,
in proper place and condition, on said November 23d, 1896, at and
after the accident to the plaintiff, and that they, or either of them, had
never been out or loose since the machine was bought, and could not, as
constructed and braced, get out of that shifter, or guide where they
belonged ; that they had not received or needed any repairs from
the time the machine was set up, and that those eame two bolts
which were in that machine on the 23d day of November were the
original bolts furnished and fastened in the shafter or guide by
the maker of the machine, and were in it when it was delivered
to the company; and that from its delivery and setting up from
time to time, and continuously up to the trial, that machine had
been properly and practically inspected by competent and skilled
machinists, officers, agents and employes of the company (at least
four in all), whose competency in the matter of its inspection has
not bheen questioned in this case. The clear weight of the evidence
—the sworn testimony—without any material contradiction on the
said issue submitted to the jury, is decidedly in favor of the defend-
ant, The verdict of the jury must have been the result of mistake
or prejudice on their part.

It may not be amiss further to say that, if the plaintiff’s statement:
of the occurrence be taken as true, the dropping out or loss of the bolt,.
which issaid to have caused the injury, under the circumstances of the:

23
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e

-case, and in view of the inspection of the machine as shown in the gy;.

-dence, have been instantaneous, and while the oiling was being done,
The plaintiff himself, as he said, as he worked it from time t time,
.made observations of the machine, and did not discover the absence of
‘the bolt until after he was hurt. It must therefore be conceded that
1o sort of reasonable inspection would have guarded against such an
avexplainable and instantaneous event. By the plaintiff’s own show-
ing, the undiscoverable and sudden departure of the bolt would haye
been, and must be considered as, an unavoidable accident, the rigk of
which was assumed by the plaintiff in his employment, and for which
the defendant would not be legally liable. The rule to show canse is
smade absolute.
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