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Governor Murphy Signs Legislation Clarifying
Eligibility of Employees of Education
Institutions to Receive Unemployment
Benefits

This press release was originally distributed by the Governors Office.

FOR IMMEDIATE RELEASE
November 12, 2020

TRENTON - Governor Phil Murphy today signed S2852, which clarifies when employees that
are denied employment during a summer or holiday break are eligible for unemployment
benefits by setting forth a standard for determining whether there is a reasonable assurance
of reinstatement after the break.

“Our adjunct professors have too often been caught in limbo in terms of their eligibility for
unemployment benefits,” said Governor Murphy. “This legislation will provide adjunct

instructors and other employees the clarity they need to receive full unemployment benefits so

they can get back on their feet.”

The bill will also require educational institution employers to inform the New Jersey
Department of Labor of employees who do not have reasonable assurance of reemployment
at least 10 days prior to the end of the academic term. The bill further requires an educational
institution to notify the department of employees who have reasonable assurance of
reemployment at least 10 days prior to the end of the academic term, and to provide a
statement explaining the manner in which the employee was given a reasonable assurance of
reemployment. The failure of an employer to meet the 10-day deadline will resultin a
rebuttable presumption that the employee does not have reasonable assurance of
reemployment and is therefore eligible for unemployment benefits. These procedures will
allow eligible claimants to receive benefits in a timely matter.

"The critical role of New Jersey's teachers has never been more apparent than during the
current public health crisis,” said Labor Commissioner Robert Asaro-Angelo. “We applaud
Governor Murphy and the Legislature for improving educators' access to benefits when the
certainty of their job fluctuates from one school year to the next.”

“With colleges facing severe revenue losses and deep budget reductions, adjunct professors
are often the first to be cut, and even those who have not been affected yet face uncertainty
for the spring semester,” said Senate President Steve Sweeney. “They are experiencing the
same economic hardship and anxiety as employees in other fields of work, and they deserve
the same safeguards as everyone else. By allowing them to collect unemployment, we can
help ensure they are able to support themselves and their families in any future shutdowns.”

“I am grateful the Governor sees the value in this legislation, our adjunct professors play an
important role in educating students,” said Senator Sandra Cunningham, the chair of the
Senate Higher Education Committee. “They should be treated fairly so they can support
themselves and their families during this time of crisis. We need them to be able to return to
the classroom when conditions allow. Our colleges and universities need them.”

“We are living in deeply uncertain times. It's difficult for many employers - including colleges
and universities— to give their employees complete assurance that their jobs will be waiting
for them after an extended break,” said Assemblywoman Joann Downey. “Higher education
staff should have the same access to unemployment insurance benefits as all other workers
in New Jersey, particularly if there’s a chance they won't be needed to teach the next
semester.”
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As of the latest reporting, more than $33 billion in
unemployment benefits have been sent to Garden
State workers. With federal benefits set to expire
on September 4, we encourage everyone to check
your email and visit MyUnemployment.nj.gov for
updates and available resources.
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“Before COVID-19, many college professors could close their classroom doors at the end of
the spring semester with the confidence that they’ll soon open those same doors again in the
fall,” said Assemblyman Jamel Holley. “As the virus continues to tighten college budgets and
force many schools to make cuts, the future feels far less certain. This new law will allow
employees of education institutions to file for unemployment if they enter a summer or
holiday break without reasonable assurance that they will return, giving them time and peace
of mind to plan their next steps.”

“Adjunct professors are among higher education’s most valuable employees, yet they are
among the lowest paid,” said AFTNJ President Donna M. Chiera. “Thanks to Gov. Phil Murphy
signing S2852/A4613, New Jersey adjuncts have access to the unemployment insurance
benefit system that is essential to anyone who is out of work through no fault of their own.”

“The passage of this legislation is a perfect example of the positive change that can occur
when you elect people who care about workers,” said AFT President Randi Weingarten.
“Thank you, Gov. Phil Murphy, and the other pro-labor officials responsible for coming up with
a solution to a problem that’s plagued part-time, non-tenured college and university educators
for years.”

“This groundbreaking legislation provides greater clarity for the conditions under which
education employees are eligible to collect, and it increases the likelihood that the evaluation
of unemployment claims by this class of employees will be fair and equitable,” said Dr.
Susanna Tardi, AFTNJ Higher Education Executive Vice President.

“We make up almost 75 percent of the faculty in higher education, and we need to have
access to the same benefits as other public workers,” said Bill Lipkin, Secretary/Treasurer for
the United Adjunct Faculty of New Jersey (Local 2222). “Hopefully this law will simplify the
process and allow adjunct faculty the right to survive when they are not employed.”
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