
CHILD LABOR ABSTRACT SUPPLEMENT 

Rules and Regulations 

ower driven machinery as used in the prohibited ocx:upation section of the 
hild Labor Act shall not include: 

1. Standard office type machines. 

2. Standard domestic type machines or appliances when used 
in domestic or business establishments. (Power tools, in­
cluding but not limited to power lawn mowers, power wood­
working and metalworking tools and power-driven meat 
slicing and meat grinding machines, shall not be consid­
ered standard oomestic type machines or appliances) 

3. Standard types of poultry feeders, egg graders, egg washers, 
egg coolers and milking machines when used on a farm. 

4. Work in, about, or in connection with an unattended 
standard type of passenger elevator or riding as a passen­
ger on a standard \type of passenger elevator operated by 
a duly authorized operator. 

5. Stationary machines operated by electrical, steam or 
mechanical power, which are so completely guarded as 
to adequately and thoroughly protect any and all persons 
working about or in connection with them. 

instruction work as used in the prohibited occupations section of the Child 
bor Act means work which involves the skilled craftsmen, including laborers 
d helpers who work in the building or construction industry in the fabricating 
any building, road or structure or performance of any other operation, includ­
' but without limitation, excavation which has a permanent site or location, 
:i the laying of conduit, ~iring or piping in any such excavation and the fill-
r of such excavation. It shall also include any function or work performed 
hin thirty feet of any part of the construction work. The term "construction" 
:Ill not include the building, painting, or repairing of fences or small out­
.ldings having a height of not more than twelve feet when the building, paint-
I or repairing of such felices or small outbuildings is not in any way connected 
related to any other construction work. 

Additional Prohibited Occupations 
I 

1. Work in, on, or directly in connection with the following agricultural ma­
chinery: com pickers,, power driven hay balers or power field choppers. 

2. Employment in, about, or in connection with a junk or scrap metal yard. 
The term "Junk or scrap metal yard", as herein used, means the place 
where old iron, metal, paper, cordage and other refuse may be collected 
and deposited or both cmd sold or may be treated so as to be again used 
in some fonn or discarded or where automobiles or machines are demolished 
for the purpose of salvaging of metal or parts. 

3. Employment in, about or in connection with any place or condition operated 
or maintained for immoral purposes or a disorderly house. 

4. Employment in, about, or in connection with any demolition of buildings, 
ships or heavy machinery. 

Interpretation 

The wording "the manufacture, transportation or use of explosives or 
highly inflammable substances" as used in the prohibited occupations section 
of the Child Labor Act does not include the filling of the gasoline tanks of 
gasoline motor driven vehicles by use of a hose which is a part of the type of 
automatic or manual powered pumping equipment commonly used for that pur­
pose in gasoline service stations. 

This interpretation does not in any way affect any prohibition contained 
in the Child Labor Law concerning power driven or hazardous machinery or 
hazardous occ1.1pations. 
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THIS NOTICE IS TO BE PUT IN A CONSPICUOUS PLACE AND IS POSTED BY AUTHOR.ITV OF THE STATE. 

NEW JERSEY DEPARTMENT OF LABOR & INDUSTRY 
RAYMOND F. MALE, Commissioner 

ABSTRACT 
OF CHILD LABOR. LAWS PERT AININO TO THE EMPLOYMENT OF MALE AND FEMALE MINOR.S UNDER. 18 YEARS OF AGE. 

R. S. 34 :2=21.1 to 34 :2=21.22 

J. KIND OF EMPLOYMENT. 2. MINIMUM AGE IN YEARS. 3 . EMPLOYM~:~IFICA.TE. 4. SPECIAL PERMIT. G. HOURS OF WORK. 6 •. NIGHT WORK 7. Poatlng of Ab■tract- 8, .. PROHIBITED OCCUPATIONS. 
PROHIBITED. Hour■ of Labor Sched­

ule-llat of Prohibited 
Occupations. Keeping 
Work Time Record In 
Place of Emplo}'Dlent. 

NOTE1 When required must 
be Jcept on fl.le in place of 
emplo7D1ent, See below reg­
ular and vacation employ­
ment certl:flcates, 

16 Required for employment of 
any minor under 18 7ear11 of 
BJ{e, 

(a) MERCAN TILE ESTABLISH- 111 for em11Joyment 1li1ring the Required for employment of 
MENTS, RESTAURANTS, G OLF hours school Is in session. minors between 14 and 18. 
CADDYING, OFFICES and OTHER 14 for e m11lo,·mpnt ,luri ng the 
PLAC ES OF MEANS OF GAINFUL hours srl1ool is not in spssion. 
O CCUPATION, EXCEPT AS 
OTHERWISE SPECIFIED BELOW 

(b) P U BLIC BOWLING ALLEYS. 

C. AGRICULTURE, 

E. 

(No restrictions o.n work performed 
out!lide of school hour• In connection 
with minor' 11 O'ft"ll home and directly 
fo~ his parent or legal guardian.) 

DOlUESTIC SERVICE I:N PRIVATE 
HOMES. 
(No restrictions on work performed 
outside of school hours In connection 
with minor'• on·n home and directly 
for hill uarent or leg~l guardian,) 

(n) CONC ERT OR THEAT RICA L 
PERFOR1'1ERS, exee11t for ntinors 
uncle r 10 dur ing summer school 
, ·ncntions in thentricul 11erform­
a11ce11. 

(b) Minor!'! unuer 16 In theatrical 
perfornu1111•es during the summer 
school , ·ncatlons . 

F. MESSENGERS FOR 
Communications Companie111 under 
F. C. C. supervision and control. 

G, STREET TRADE!S 1 
Defined ns engnginc In-

a. Selling, offertny,- tor sale, •ollcltlng 
for, collecting for, displaying or dls­
tribu ting nny articles, good■, mer­
chandise, ~ o n, m e r e I a I service, 
posters, circulars, newspaper•, mag­
n:lllnes; blackln&" shoes. 

b. Newspaper ond Magazine Delivery. 
Soliciting nnd collecting over route■ 
In residential neighborhoods, 

1 6 for employment during the 
hours s c hool is in sess ion. 
14 for employ ment during the 
hours sc•hool is not In session. 

16 for em11loy n1Pnt cluring the 
hours s (•hool bi i n "ession. 
12 for e1n1>loyme nt tluring the 
hours s c hool is not in iaiession. 

10 for entJJloymt"nt tluring the 
hour" s(•hool i s in session. 
14 for en11110,·n1ent during the 
hours ,u•hool is not in session. 

10 f o 1· e11111to,·ment during the 
hours sehool ii. in session. 
14 for en111loyment during the 
hou1·s sehool is not in session. 

Required :or en1ployment of 
minor■ 14-18 excent when 
specinl permit is Issued. 

Not requlre-d. 

Required for emplo7ment of 
minors between 14 and 18. 

Requiretl for emplo7ment of 
minors between 14 and 18. 

8 Not ret1uired 

Boys-16 for employment during Required for employment of 
the hours school is In session. minors between 16 and 18. 

Girls-IS (Includes delivery of 
goods and mel'lsages for any 
fl.rm). 

llo:,·s-lH for em11lo:,·111ent cluring Required for employment of 
thl" honr!il school is in session. · 1ninors between 16 and 18. 

14 for e1111110,·1ne1,t tluring 
thP hours st"bool is not in sei.s-
1011. 
Girls-IS 

Hoy11-l6 for emploTme-nt durln~ Required for emplo7ment of 
thP hourN 11chool IN In Nl"l'lslon. 1i1lnor■ between 16 and 18. 

t:= for t"llllllo,·n1Pnt during 
the hourN Nt•hool · IN not in NeNN­
lon. 
Girls-l l-l 

GENERAL PROVISIONS 

Doe• not apply, 

Not required. 

Required If m a 1 e 
minors 16-18 who at­
tend school are to 
work until it:30 p.m. 
as pinsetters only. 
Valid for three 
months 

Required for minors 
under 16. Valid for 
6 month#. 

Not re11,uired. 

Not required. 

llequired for minor■ 
under 16. See re­

quirements below. 

Not required, 

Required for minors 
under 16, 

Required for minor■ 
under 16. 

16 to 181 must not exceed 8 hours 
per day, 40 hour11 per week, or 
6 days In any one week. 

14 to 16--not more than 8 houri. 
per day, 40 hours per week nor 
more than 6 dnys In nny one 
week; combined hours of work 
ancl In school not to exceed 8 
hours per day. 
16 to 18-must not exceed 8 hours 
per day, 40 hours per week nor 
n1ore than 6 days in any one ·week. 

14 to IO-not more thun 8 hours 
per day, 40 hours per n •eek nor 
more than O da y s in uny one 
·week; combined hours of ,vork 
and in school not to exceed 8 
hours per day. 
16 to 18-must not exceed 8 hours 
per day, 40 hours per week and 
6 dnys in any one week. 

Must not rxceecl 10 hours per 
day nor more than 6 days In 
any one n ·eek. 

No res trictions, except under 1(1• 
l'On1bined hours of ,vork and b; 
school not to exceed 8 hours 11er 
day. 

14 to 16-not more than 8 hours 
per day, 40 hour s per n ·eek nor 
n1ore than 6 days in any one 
week ; co1nl1ined l1ours of ,vork 
n1H( in school not to exceed S 
bourN per day. 
lU to 18 -muNt not exceed 8 hours 
11e 1· day, 4 0 hours per week nor 
111ore thnn 6 days fn any one 
week. 

Not more than fh·e hourij, per 
1Jny nor n1ore than 24 hours per 
,,·eek nor nu,re than 6 dnys in 
nny one u ·eek. 

No restrictions. 

14 to 10-not more than 8 hou1·s 
per day, 40 hours per ,veek nor 
more than 6 days In any one 
u ·eek; combined hours of work 
and in school not to exceed 8 
l1ours 11er day. 
16 to 18-must not exceed 8 hours 
per day, 40 hours per ,veek· nor 
n1ore than 6 day■ In an:v one 
week, 

Boys 12 to 16- not more than 8 
hours per day, 40 hours per week 
nor more thnn O clays in nny one 
week; . combined hours of work 
nnd in school not to exceed 8 
hourN per day. 
Roy• 16 to IS--n1nst not ex<'eed 8 
hours per day, 40 hours per "Week 
nor more thnn 6 days In any 
one week. 

PROHIBITED occUPATIONS 

16 to 18---after 10 P. M,; 
before 6 A. M, 
7 A. M, for female•. 

14 to 16-after 6 P. M. 
before 7 A. M. 

16 to 18--after IO P. M.1 
before 6 A. M. (exeept 
during regular school , •a­
catton, male minors after 
11 P. M.) 

14 to 16--after 6 l', M. 
before 7 A. M. 

16 to 18--mlnors n·ho at­
tend school-IO P. M.--6 
A. M. except male pln­
setter111 w i th the specin 1 
permit who mny work 
until 11 :30 P. M. 
16 to 18--male minors 
when not 11 t ten tl in g 
i.chool-11 :30 P.M".- 6 :00 
A. M. 

No restrictions. 

No restrictions. 

1 4 to 16--nfter 11 P. M. 
before 7 A. M. 

16 to 18--after 11 P, M. 
before 6 A. M. 

BPtween 11 :ao 1>. m. 

and 7 a. 111. 

No restrictions. 

14 to 16-after 6 P. M.; 
before 7 A. M. (except 
when selling newspapers 
and magazines only then 
6 P. M. to 5:30 A. M.) 
16 to 18- after 10 P. M.; 
before 6 A. M. ( except 
during regular school , •a­
eation, after 11 P. M,) 

12 to 14-after 6 P, M.1 
before 7 A. M. 
14 to 16-after 6 P. M.1 
before 5:30 A. M. 
16 to IS-after 10 P. M.; 
before 6 A. M. (except 
during regular school 'Va­
cation, after 11 P. M.) 

Work erfonned b I c or der the ■npervl•lon aad When ■chool I■ In ■e■■lon, ■cbool at1endance for minor■ under 16 J,. eompul11ory. 
CERTIFICATES• Certlftcatea are srnnted by the I •ulng officer (lasnlng or.teer I• na7 

••pertateadeat of ■ehool■, aaper,,talns prtactpal, or tench r In a ■ehool dl11trlet, "Who I■ 
Jle•~ted In• tile dtatrtet board of edaeatlon. to l■■ae e rtlftc■t- or P rml1 ) aad re of ... ..,., In =~===~ f•llt.,,.rla .--aa1tt•• ollowlns Uat, 

Required 

Required 

Required 

Not required 

Not reqnlred 

Required 

Jlequlred 

Required 

Required 

Required 

A• llated below 

As listed below except for minors 16-18 year11 
of age who are employed as pinsetter■ onlT 
nnd In conformity with hour nnd night work 
pro,·fslons. 

A■ Hated below 

A■ U■ted below 

As lided below 

As llste1l below 

A■ ll■ted below 

A• 11■1ed below 

9, LUNCH PliDUOD, 

UNDER ls--,ae ada•tea 
after I eo .. --u,.. ••-

UNDER 18--.3G 
after II eo■•ee•tl 

UNDER 18-80 
after II eoueeatl 

la tea .. "· 



to 1s-not more than ~ hour1,1 
Per da , 40 hours per ,...-ec-k nor 
lllore tllnn O dnys In nny one 
Weeks combined hours of work 
a1111 111 •chool not to exceed 8 
hour per dny. 
16 to 1 -must not exceed 8 hours 
Per dnr, 40 hours per ,veek nor 
niore than 6 days in nny one ,veek. 

14 to 16-after O P. M. 
before 7 A. M. 

16 to 18-nfter 10 P. M , 1 
before 6 A. M. (except 
during regular school va­
cation, inale minors after 
11 P. M,) 

Required for emploTJDent of 
minor• 14-18 exceDt when 
speclnl permit 111 Issued. 

Required If m n l e 
minors 16-18 who at­
tend school are to 
work until 11:30 p.m. 
ns pinsetters only. 
Valid for three 
months 

14 to 10-uot u1ore thun 8 hours 
Per day, 40 hours per " ·eek uur 
more than O days in a~y one 
·week; combined hours of work 
Bild 111 chool not to exceed 8 
hours per day. 

14 to 16-after O l", M. 
before 7 A. M. 

10 to 18-minors who at­
tend school-1O P. M.--G 
A, M. except male pln­
setter111 with the special 
pern1it ,vho mny work 
until 11 :30 P. M, 

mplo:,·mt>nt cl11rh1,i;- the 
11001 I In "t''"'lon, 

:mployment during the 
c-hool I not h1 Hession, 

Not required, Required fol" minors 
under 16. Valid for 
6 month111. 

10 to 1 -must not exceed 8 hours 
per day, 40 hours per week nnd 
0 dny■ in nnY one week. 

Must not exceed 10 hours per 
dny nor more than 6 days in 
any one week. 

16 to 18-male minors 
when not n t t en tl in g 
!'!Chool-11:3O P.M',-6:00 
A. M. 

No restrictions. 

Required for employment of 
ininors between 14 and 18. 

Not required. No rcstrletions, except under lH; No restrictions. 
con1bined hours of work and in 
school not to exceed 8 hours ver 
dny. 

or t-m11loyn1ent du_ring the 
hounc ehool Is In sess"!"· 

Requlrecl for employment of 
minors between 14 and 18. 

Not required. 14 to IO-not more than 8 hours 
11er day, 40 hours per n ·eck nor 
n1O1"e than 6 dnys In nny one 
week: combined hours of work 
n111l in school not to exceed S 
ho11r11 per dny. 

14 to 16--nfter 11 P. M. 
before 7 A. M, 

16 to 18-after 11 P. M. 
before 6 A. M. 

J4 for em11loymt"nt clur1nJl': the 
hour . <"hoot Is not in session. 

8 Not rec111irecl llequired for minon1 
under 16. See re­

quirements below, 

16 to t s -must not exceed 8 hours 
11cr dny. 40 hours per week nor 
more thnn 6 days in any one 
"·eek. 
Not more tlrnn fh·e hour~ per 
tiny nor n1ore than 24 hours per 
'\\·eek nor n1ore than 6 days in 
nny one " ·eek. 

Between 11 :30 l'• m. 

and 7 a. m. 

BoyN-lO for employment during 
the hours school Is in session. 

Required for employment of 
minors between 16 and 18. 

Not required. No restrictions. No restrictions. 

Glrls-18 (Includes delivery of 
goods and messages for any 
firm). 

no,·s-111 for en111loy111ent durin,:: 
the hours sehool is in session. · 

Required for employment of 
minors between 16 and 18. 

Required for minors 
under 16. 

14 to 10-not more than 8 hours 
per day, 40 hours per week nor 
more than 6 days In any one 
week; combined hours of work 
and in t1chool not to exceed 8 
hour11 11er day. 

14 to 16-after 6 P.- M.; 
before ; A. M. (except 
when selling newspapers 
an,I inagazines only then 
6 P. M. to 5:30 A, M.) soliciting 

s or dis­
-. mer­
■ervlce, 

r■, --·-

14 for en11,10,·n1ei,t clurin,:; 
tht> hours sehool is not in sei,;s­
ion. 
Girls-1R 

16 to JS-must not exceed 8 hours 
per 1lay, 40 l1our11 x,er ,veek nor 
more than 6 days In an:v one 
n·eek, 

16 to 18- after 10 P. M.; 
before 6 A. M. ( except 
during regular school va­
cation, after 11 P. M,) 

110 ,-.,-111 ror employment durln,r: 
the hours school IN In He!llslon. 

Required for emplo7ment of 
m.lnors between 16 and 18, 

Required for minor■ 
under 16. 

Boys 12 to 10- not more than 8 
hours per day, 40 hours per week 
nor more than O days in any one 
week;, combined hours of work 
and in school not to exceed 8 
hour11 per day. 

12 to 14-after 6 P. M.; 
before 7 A. M. 

12 for t'Dll)IO)'Dlt"Dt during 
thl" hourM N1·hool IN 11ot in MeHN-
1011. 
Girls-IS 

GENERAL PROVISIONS 

'\\Then school ls In 11es11lon, school attendance for minors under 16 is compulsory, 
•111te~llatTIFICATES1 Certificates are granted by the Issuing officer (issuing o£1cer i111 any •~•I ntendent of schools, supervising principal, or tencher in a school district, ,vho is 
•l~-~.@ted by the district board of education, to issue certificates or permits) and are of 

1 
llds, namely: 

2
• llegu1ar· employment certificate permitting employment during school hours. 

lllld th Vacation employment certificate permitting employment during school vacation 

8 
e school term when public schools are not in session. 

tr•de" 8~1al permit authorizing a child under 16 yenrs of age to -work In any street 

4
• or In agricultural pursuits, when the distrlet schools are not In session. 

Of Pr• .i\.ge ce.rtUlcate l•sued to a minor between 18 and 21 years of age upon presentation 
~ 00f of age. 

•enta"t
1
Age certificate for agriculture Issued to a minor 16 and 17 years of age upon pre-
on of proof of age. 

CJll r• :Summer Theatri~al Em.ployn~ent Per~1itH mu;-· be h•,.uecl to nd114?rM 8-1ll nuthorb:lng 
nm. D 0 Ynient in theatrical produet1ons durn1g 111un1n1e-r s<"ltool ,·n<"ntion. , They rec1ulre, 
110 ong other things, information that em1,loyment will not ext•ee1l 2 11t"rformnnce~ a dny 
a d 8 a ·week, nor more than 6 days a "·eek or ·24 hours 1,er week, nor more thnn -> hours 
Pan~"• Contemplated employment is not to be after 11 :30 1•• m. ancl minor naust be ncc?m­
durt ed by parent, guardian or Kpe<."ially deRignate-d nclult sole-ly (leYotetl to the minor 

ng the hours of employment. 
afte 4.U certlJlcatea and ,permits are conclusive evidence of age of minor for whom issued Ill._" •••uance. Regular and vacation employment" cerHficates cnn be issued only If the 

0 " desiring employment applies In person and Illes the following papers 1 

~• ~omlse of emplo}"Dlent signed by prospective employer. a: -Vldence of age. 
•oard Statement of physical fltne■• signed by a medical inspector employed by the district 

4 Of education. • 
Ruch,• Sclaool record ■lgned by principal of achool ,vltlch minor last attended. 
■11natn e1nployment certUlcate■ · are valid only for employment of minor by emplo7er 

S g- Promise of employment. 
trade Peclal permit■ are Issued for • minors under 16 years of age for employment in street 
l!lpeet • 

1
and agriculture, Such permit• are not restricted to emplo}"ment by an}' one employer, 

are "Va U agricultural -permit■ expire 6 months after date of Issue. Street trades permits 
..\. • d, while the minor ls tn the age group noted on the permit. 

of ag:_e eertUlcnte■ may be retained by employer during period of employment as e,·ldence 

lVh.o-'}- Pin-setter's permit may be Issued to a male minor between 16 and 18 years of age 
11 attending school. It Is valid for a period of three months only. 

Roys 16 to 18-must not exceed 8 
hours per day, 40 hours per week 
nor more thnn 6 days in anv 
one week. • 

PROHIBITED OCCUPATIONS 

14 to 10-nfter 6 P. M.; 
before IS :30 A. M. 
16 to 18-after 10 P. M.; 
before 6 A. M. ( except 
during regular school -va-
cation, after it P. M.) 

Wo!k performed by pupils in pub!ic or private schools under the supervision and 
Instruction of officers or teachers of the school is entirely exempted from the following Ust. 

No minor under sixteen years of age shall be employed, permitted or 8 nffered to work 
In, about, or In connection " 'i th power-driven n1achinery. 

No minor under eighteen ~·earl'! of age shaJI be employed, permitted or suffered to work 
In, about, or In connection ,v1tb the fo1lowing: 

The manufacture or 1mcking of paints, colors, '\'\"bite lend or red lend• 
The handling of dangerou!'I or poisonous acids or dves· ' ' 
Injurious quantities of toxic or noxious dust, gases, ~ap~rs or fuJnes; 
Work Involving exposure to benzol or any benzol compound which is volatile or whlell 

can penetrate the skin; 
The manufacture, transportation or use of explo1dve11 or highly Inflammable ■obstnnces; 
Oiling, wiping, or cleaning machinery in motion or assisting therein; 
Operation or helping in the operation of power-driven woodworking machinery; 

provided that apprentices operating under conditions of bona-fide apprenticeship may 
opel'ate such machine■ under competent tn■tructlon nnd supervision; 

Grlndlna-, abrasive, pollshlna- or buffing •nncblnea provided that appre ti ti 
under conditions of bo--8.de .,....,renuce Jalp may .;.Ind their own •oo1.aW: ce■ opera ns 

Punch presses or ■tamping machines ff the clearance beh,·een- the ram and the die or 
the stripper exceeds one-fourth Inch I 

Cutting maehlnea having a pJUottne actions 
Corrugating, erlmplna- or embo sine machine• 1· 
Paper lace machines, 
Dough brakes or mixing machines In bakeries or cracker machinery; 
Calender rolls or mixing rolls In rubber manufacturing; 
Centrifugal extractors or mangles In laundries or dry cleaning establishments; 
Ore reduction works, smelters. hot rolling mUls, furnacea, foundriea, forging shops, or 

an7 , other place in which the heating, melting, or bent treatment of metals is carried oni 
Mines or quarries s 
Stenm boilers carrying a pressul'e In excess of fifteen pounds; 
Construction work of any kinda 
Fabrication or assembly of ships; 
Operation or repair of elevators or other hoisting apparatus; 
Any establishment where aJeoholle liquors are dlstllled, rectified, compounded, brewed, 

manufactured, bottled ~ sold for consumption on the premise•; 
Pool and billiard rooms. 

The transportation of payrolls 01her than within the premises of the em·ployer • 

equlred UNDER 18--30 minute• 
after 5 consecutive la.our", 

Required A• II ted below except for minors 16-18 year11 
of who nre employed as pinsetters only 
llnd f! conforndty with hour nod night work 

UNDER 18--30 minutes 
after 5 consecutive hours. 

Pl'O\"l•lon•-

Not required 
As listed below UNDER 18--30 Dllnutea 

after 5 conseeutlve Ja.onrs. 

Not required 
As listed below UNDER 18--30 minute■ 

after 5 consecutive hour•• 

Requll'ed 
A,s II ted below UNDER 18-30 mlnute11 

after 5 conaeeutlve houra. 

Re1111irecl As listed below Under 18 - 30 minutes 
after 5 consecutive 

hours. 

Required As Hated belon· UNDER 18-10 minutes 
after 5 eonseeutlve houra. 

Required As listed below UNDER 18-10 minutes 
after 5 conseeutlve la.ours, 

Required As lt.ted ,below UNDER 18--30 mlnutea 
after 5 consecutive JI.ours. 

RECORDS 

(1) Schedule of hours of labor to be on a form loanea by the Department of Labor & 
Industry, to the employer, said form to be ftlled out and posted in a conspicuous place. 

(2) Record of work time to be kept on a fol"m appl'oved by the Dep~rtment of Labor 
& Industry and shall statt for the employment of every minor under 19 yeaira of agea 
a. Name. 
b. Address. 
c, Date of birth. 
d, Hours of beginning and ending dally work, honra of beginning and endlns meal period•• 

the number of hours worked eaeh day. 
e. Wages paid. 
f. Any other Information required b7 regulation of the Department of Labor & Industry. 

(3) Regular and vaeatlon employment eertl:Ocates must be kept on file at place of 
employment and be returned to lssulna- officer at termination of employment. 

at t!:ln.1':.~~r!':i
1 

:rr::.u;::;::.~:.:.rmlt must be kept on file bT farmer ,and returned to minor 

(•) Revised Statutes 3416-03 refer• to meal-time■ for emplo7ee• In varlou• estabU■hment•• 

DIVISION OF LABOR 
WAGE AND HOUR BUREAU 

FORM MW-129 - 10,000 8-61 




