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From The Director’s Desk
Stephen G. Janick, Il

As we at the Division of
Vocational Rehabilitation Ser-
vices are evaluating our mis-
sion statement and preparing to
change and update it, I came
across an article in the Spring
1989, edition of "Worklife", a
publication of the President's
Committee on Employment of Per-
sons with Disabilities. 1
thought that this article, a
report on a symposium held at
Stanford University, was. par-
ticularly timely. With pepmi
sion of the publisher, 1 Pre-
sent it for your cons1derat1o ﬁ

What Should Our Priorities Be7

A Report on the L

Stanford Symposium

Advancing employment op-
portunities for peocple with
disabilities is a complex chal-
lenge invelving dozens of pro-
fessions, countless employers,
people with disebilities and
their families. With all this
attention and concern it's to
be expected that different
groups see the priority issues
differently and; therefore,
focus their efforts in differ-
ent directions.

With this in mind, a "Na-
tional Symposium" was recently
convened by the President's
Committee at Stanford Univers-
ity in Palo Alto, California.
The meeting was co-sponsored by
this acency, the National Coun-
cil on Disability, The Califor-
nia Governor's Committee for

b, quire .

Employment of Disabled Persons
and Stanford University.
The meeting's planners
anxious to develop a con-
statement about "What
needs to be done" in order to
achieve equal employment oppor-
tunity for people with disabil-
ities. With such a statement,
it becomes possible for wus all
to get behind a specific plan.
The basic conclusion
reached as a result of the
"Symposium" was that this Na-
tion needs a federal level "Na-
tional Disability Employment
Policy" which channels all fed-
eral programs serving people
with disabilities behind the
ultimate objective of employ-
ment. Driving this need is the
often competing interests of
maintenance programs which re-
people with disabilities
7to prove. continual "unemploya-
bility" in order to partici-
pate, versus the efforts of our
Nation's education and training
programs to nurture employment.
It was the sentiment of
Stanford Conference dele-
that the employment ob-
should drive ALL pro-
And, that all federel
should have @ dynamic
component which provides
their clients with an easier
access from maintenance and
long term support to employment
and independence. This agency
agrees and has already begun to
respond to this recommendation.
Additionally, the Stanford Con-
ference reemphasized the need for
a national "Civil Rights Act" for
people with disabilities. The

were
census

the
gates
jective
grams.
programs
or
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delegates urged all concerned
to follow the public debate in
the 101st Congress, once a new

version of the "Americans with

Disabilities Act" (ADA) is in-
troduced. And, to get involv-
ed.

Imagine the impact the

millions of professionals, em-
ployers, people with disabili-
ties and their families could
have if they pick-up these two
issues and put the full force
of their weight behind them!

Following are some of the
other major issues as defined
-by the participants in the
Stanford Conference:

° We need better monitor-
ing and enforcement of existing
laws in regard to discrimina-
tion/equal opportunity.

° Parents and students
with disabilities need exposure
to career options, employment
potentials of people with disa-
bilities and requirements for
career options.

° Continual modification
of the rehebilitation system is
necessary, in order to make it

more responsive to current
economic and Tabor circum-
stances.

° Establish a national

disability employment policy to
include a basic benefits pack-
age.

° Development of disabili-
ty awareness programs to make
all concerned aware of the em-
ployment potential of persons
with disabilities.

° Respond to the current
incentives/disincentives to
employment.

° Recognition of the need
to reach small businesses with
the concept of hiring persons
with disabilities.

° We need to establish a
pattern of growth and change as
we strive to increase disabled
consumer leadership in the field
of employment of people with dis-
abilities.

o

Involvement of top level
management of government, cor-
porations and education to es-
tablish priorities and attitudes
in regard to the employment of
people with disabilities.

° Respond to the unaccept-
ably high rate of unemployment of
people with disabilities with new
initiatives.

© Identification of the
economic costs and shared risks
involved in employing people with
disabilities on the part of the
employer and the person who has a
disability.

° Develop better coordina-
tion of the variety of placement
functions contacting employers on
behalf of people with disabili-
ties.

For a more detailed explana-
tion of the Stanford Conference
and the recommendations generated
there, a copy of the "Stanford
Conference Minutes" is available
by writing to Paul Hippolitus,
President's Committee cnr Employ-
ment of People with Disabilities,
1111 20th Street, NW, Washington,
DC 20036-3470

REPRINTED WITH  PERMISSION  OF
PRESIDENT'S COMMITTEE CN EMPLOY-
MENT OF PERSONS WITH DISABILITIES
;1WORKLIFE, SPRING 198°, VvOL.Z2,

North Jersey News
By Janice Pointer, Facilities Specialist

The Prudential Insurance
Company of America received the
1988 Mentel Health Employer of
the Year Award from the National
Mental Health Association (NMHA)
in conjunction with the Presi-
dent's Committee on Employment of
People with Disabijlities.

The award was given during
NMHA's Annual Meeting held in
Hartford, Connecticut and hon-
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ors employers who provide a
mentally healthy working cli-
mate and have been outstanding
in their efforts to build job
opportunities for people who
are emotionally and mentally
restored.

Prudential was nominated
for the award by Prospect
House, a psycho-social rehabil-
itation center -- a service of
the Mental Health Association
(MHA) of Essex County, NJ.
Prospect House is committed to
the belief that each individual
has the capacity for change and
that the person struggling with
a mental illness can develop a
rewarding lifestyle.

More than 12 years ago,
Prospect House developed a
transitional employment program
with Prudential, a company with
a positive record of hiring
people with disabilities. The
center refers people to Pruden-
tial for a six-month transi-
tional placement who are ac-
cepted without the traditional
barriers to employment for peo-
ple with chronic mental i11-
nesses. To date, none have
failed their placement experi-
ence and some have been hired
as permanent employees, accord-
ing to Rubye Clemons who ac-
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cepted the award for Pruden-
tial. Clemons supervises the
referrals from Prospect who
work in the mail room.

Consistent with Pruden-
tial's concerns for people with
disabilities, the company's
operating policies focus on
non-stigmatizing support ser-
vices for all employees as &
deterrent to high turnover, ab-
senteeism, low moral and burn-
out.
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The Central Jersey Report

By Allen L. Waters, CRC, Facilities Specialist

Union County's Occupational Cen-
ter -- Elizabeth Branch presented
a well received program of poetry
in honor of Black History Month
on Tuesday, February 28, 1989.
Although the tradition of Black
poetry goes back to the early
days of slavery, the works in-
cluded were primarily from the
Harlem Rennaissance, a 192C -
watershed period in Black art and
literature. The majority of the
poems used in the program were
written by Langston Hughes, the
predominate Black poet, play-
wright and author of this cen-
tury. Several other major poets
were included.

The Branch Manager, Mr. Al
¥illiams and Ms. Donna Timmons,
Supervisor of Production partici-
pated in the readings. Ms. A.
Carolyn Rice, a volunteer --
graduate of Rutgers and Columbie
Universities, coordinated the
program and acted as Mistress of
Ceremonies.

The poetry readings were:

Creation by James Weldon
Johnson - Mr. Al Williams

I Dream A World by Langston
Hughes - Evelyn Charles

Jazzonia by Langston Hughes
- Robert Mosier

Lonely Mother by Fentor
Johnson - Debbie Kennedy

Lonely House by
Hughes - Lawson Gilder

Langston
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Five 0'Clock Blues by Lang-
ston Hughes - Curtis Canty

I Have A Dream by Martin
Luther King - Evelyn Charles

Way Down in Music by Eloise
Greenfield - Jose Pimental

Red Son Blues by Langston
Hughes - Lawson Gilder

The Negro Speaks of Rivers
by Langston Hughes - Donna Newton

Dream Bogie by Langston
Hughes - Jose Pimental

My People by Langston Hughes
- Curtis Cantry

How Come? - Author Unknown
- Ms. Donna Timmons

Lift Every Voice and Sing
by James W. Johnson-Robert Mos-
ier

The Final poem was Lang-
stom Hughes' Weary Blues in
which all the clients partici-
pated led by Ms. A. Carolyn
Rice.

A dinner of ethnic food
was contributed by numerous
parents who attended the pro-
gram.

The most satisfactory re-
sult of the program was the
enhancement of the feeling of
self worth on the part of the
clients. Not only had they
demonstrated the ability to
perform well in the program,
but they had the opportunity to
help select the poem(s) they
wished to read which strength-
ened judgment. The poetry also
helped to develop the aesthetic
sense of the clients. In addi-
tion, the program symbolized
the fine spirit of cooperation
between the Center and the com-
munity.

* * k*k K% Kk *k Kk *k * *x Kk *x *
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South Jersey Happenings

By Jim Agre, Facilities Specialist

Delaware House - recently
received a grant to provide for
two Jjob coach positions from
the Division of Mental Health
and Hospitals with participa-
tion from DVR. The coaches
have been hired and are now in
the process of developing serv-
ices and employment opportuni-
ties for clients of Delaware
House who are considered ready
for job placement. The initial
jobs will be in the agency's
Thrift Shop program where the
job coaches will work closely
clients to prepare

them for competitive positions.
One of the new staff members
has several years experience as &
counselor serving a large number
of Extended Employees with a var-
iety of disabilities. The other
job coach has experience serving
emotionally handicapped persons
2as a skills training instructor.
We wish Delaware House and
these job coaches much success.
Goodwill Industries of South
Jersey - appointed Mr. Alan Sam-
uels to the position of Director
cf Services. He previously
served in a similar job at an-
other facility.
Easter Seals of Ocean County
- recently promoted Mrs. Lee
Polese to the position of Direc-
tor of Professional Services.
Mrs. Polese had been the Job De-
veloper and Placement Counselor

at Easter Seals for several
years.

Easter Seals of Cumberland
County - 1is anticipating begin-

ning construction of its new
building early this summer, with
occcupancy expected early next
spring.

Best of luck in all of these
endeavors!

% %k *x % % F * Kk *x * * *
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Food For Thought

"Knowledge of the nature of
all things is enlightenment's
goal"

- Allan Bloom - The Closing of
the American Mind, 1987
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ICD Training Workshops in
Vocational Evaluation and Work
Adjustment Techniques

(1) August 7 - 18, 1989 -
Two-week Introductory
Workshop in Vocational

Evaluation
Target Group:
fessionals not having ex-
tensive education (Master's
Degree) or experience i
Vocational Rehabilitation.

Techniques.
Those pro-

(2) October 18 - 20, 1989 -
Three-Day Post Graduate
Workshop for Experienced
Professionals - "Assess-

ment, Adjustment and Pol-

icy Issues Related to Sup-

ported Employment".

(3) November 27 - December 2,
1989 - One-Week Introduc-
tory Workshop in Vocation-
al Evaluation Techniques.
Target Group: Those pro-
fessionals having either
extensive experience and/
or education in Yocational
Rehabilitation Services
who require an in-depth
understanding of Vocation-
al Evaluation Methods.

A limited number of RSA
Traineeships will be available
for all of the above workshops.
ICD must be contacted for eli-
gibility requirements. (A1
Workshops have been approved
for CRC Maintenance Credits.)

For acdditional informa-
tion, contact:

Diane L.

Neville, Coordin-
ator
Vocational Rehabilitation

Training Project
tional

Center for the Disabled

340 East 24th Street

New York, NY 10010

(212)679-0100, Ext. 246/

Internc-

261

* % % % % * % * * * * * *
Cornell’s Corner

June 15, 1989 - Effective
Stress Management - Ithaca, New
York

For further
call 607-255-2906

information
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What Is APSE?

By Allen L. Waters

The Association for Perscns
in Supported Employment (APSE)
was formed tc promote the concept
of paid integrated employment and
full community participation for
all idindividuals. Founding mem-
bers of the Association who made
contributions beyond the APSE
membership fee include New Jer-
sey's own Rebecca McDonald and
James Bolton, both of Union Coun-
ty ARC. OQur thanks to them for
sharing the first edition of APSE
newsletter - The Advance. For
further information contact:

The Advance

P.0. Box 27523,

Richmond, VA 23261-7523

(804)266-6950

* k * Kk Kk *k Kk *k * * % *

Productivity Marketing Report

This publication, prepared
quarterly by the MDP staff, is
funded by a grant issued to NJARF
by the NJ Commission for the
Blind and Visually Impaired. The
exclusive concern of PMR is to
inform its readers about issues
concerning the rehabilitation
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community in NJ with emphasis on
state use and municipal marketing
matters.

Executive Director: Diane
Oonk

Dir. of Operations: Charles
Kingsland

CNA Coordinator: Gale Snoddy
Staff Contributors:
Ellen 0'Donnell
Andrew Wright, II1
Frances Doyle
Leslie Barrett

Address Correspondence to:
NJARF-PMR

850-870 Route 1

N. Brunswick, NJ 08902
(201)246-4411
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Robert McShane, Controller
Monmouth County Center For
Vocational Rehabilitation
1939-1989

Mr. Robert McShane, better
known to all of us as "Bob," died
June 2, 1989.

Bek McShane was not only one
of cur best "wcrkshop account-
ants," but was active every day
of almost his entire 1life in
helping handicapped people to
enjoy better 1lives. Whether he
was teaching bookkeeping to a
client at the Monmouth Center,
helping to organize a "Tournament
of Champicns" for <children, or
attending a Consumer Advisory
Council meeting to advocate for
his fellow disabled citizens, he
performed those duties efficient-
ly, and with a sincere concern
for the welfare of the people who
would benefit from his efforts.

We, at DVRS Central Office,
and around the State, will sadly
miss not only Bob's professional
expertise and sense of humor, but
most importantly of all, his un-
tiring efforts and dedication tc
meeting the needs of everyone,
whether they happened to be dis-
abled or not.

We extend our sincere sympa-
thy to his wife, Pat, and daugh-
ter, Katherine, at this time.

*k Kk Kk K *k Kk * *k *x *k *x *x *

News! News! News!

° June 14 - 18, 1982 - The
place: Washington, DC - The

event: International Very
Special Arts Festival

° The Social Security Admin-
istration has instituted a
new 24-hour toll-free 800

number which the public
can use to transact most
routine business: 1-800-

234-5SSA; 1-800-234-5772

° Business Week, February 6,
1989 Toshiba Corporation an-
nounced a buttonless tele-
phone that dials upon voice
command. Called "Kiss Phone
0ff" equipped with a voice
recognition chip that can
store up to 19 names, phone

numbers. Once programmec
you Jjust have to T1ift the
receiver and say your
friend's name. Kiss phone

repeats it back to confirm.
(Cost: $235), U.S. ship-
ments not yet scheduled.

* *x * * K * *k *k *x *x * * *

NJ Business and Rehabilitation

Alliance, Inc.
By Sharon Kaplan

A Louis Harris poll commis-
sioned by the International Cen-
ter for the Disabled in New York
City reported recently that per-
sons with disabilities were Tless
1ikely to be employed than non-
disabled people. "Two-thirds of
the people surveyed were not
working and 60% said that they

would T1ike to be working." These
are not new statistics to the
rehabilitation community. While

the labor market in New Jersey is
currently in the favor of the
jobseeker, both disabled and non-
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disabled, we all realize that the
economy is a fickle friend.

The New Jersey Business and
Rehabilitation Alliance, Inc.,
which occupies two small of-
fices 1in Princeton's Forrestal
Village, plans to be part of
the solution to both the dilem-
ma of unemployment among the
persons with disabilities who
want to work, and the issues
surrounding the needs of the em-
ployer market both in times of
high and low unemployment.

Companies such as PSE&G,
Prudential, Midlantic National
Bank, Engelhard Corporation, and
IBM have put their heads and re-
sources together with respected
members of the rehabilitation
community and have corceived a
program designed to bring busi-
ness and rehabilitation togeth-
er for the long run and in a
new anc exciting way 1in New
Jersey. IBM has expressed
their support by Tlending Mr.
Richard Barlow to the Alliance
for 7 months. Mr. Barlow will
be our 1link toc corporate New
Jersey ard will help develop
and implement the marketing
strategy of the Alliance.

The Alliance, a private,
non-profit organization, under
the guidance of Board Chairman,
Donald Anderson, Vice President
for Information Systems for
Public Service Electric and Gas
Company, is planning an offer-
ing of member services which is
intended to extend and erergize
the relationships which the
rehabilitation community and
business have developed over
many years. Among other
things, the Alliance intends to
act as a catalyst for the rep-
Tication of successful programs
for recruiting, hiring, train-
ing, and vretaining disabled
workers in both compenies and
agencies. The business and re-
habilitation data beses will
provide the information needed
to build on the knowledge we
knew is out there, but up until
now has remained fragmented and

largely unavailable.

The Alliance will continu-
ally assess its members to in-
sure that its programs and pro-
jects reflect their changing
needs and priorities. Some of
the products being planned are
a speakers bureau; an intern-
ship <clearinghouse; a Tloaned
executive file; a job accommo-
dation hotline; and a technical
assistance service which will
call on the vast knowledge in
both business and rehabilita-
tion and insure that more peo-
ple with disabilities get more
of the training and jobs avail-
able in a growing New Jersey
economy.

The following initial objec-
tives have been identified by the
Board of the Alliance:

**Creation of a networking system
compiled from member input which
will be responsive to both em-
rloyer and service provider mem-
ber needs.

**Development and delivery cof
joint educational and awareness
seminars which will provide op-
portunities for information ex-
change and keep each sector in-
formed about the problems and
needs of the other.

**Creation of a NJ specific tech-
nical assistance service which
will wutilize but not duplicate
existing employment support ser-
vices such as the Job Accommoda-
tion Network and the Rehabilita-
tion Technology Source for New
Jersey.

**Publication of a quarterly
newsletter designed to highlight
member dinvolvement in furthering
the goal of the Alliance to in-
crease employment among the peo-
ple with disabilities in New Jer-
sey.

Who should be members of the
NJ Business and Rehabilitation
Alliance, Inc.? Any business,
service provider, government
ment agency, and educational
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institution intent on being
informed on the issues concern-
ing the creation of greater job
opportunities for persons with
disabilities and having an 1in-
terest in being part of a 1long
term solution.

We believe that New Jersey
is ready for the New Jersey
Business and Rehabilitaticn
Alliance.

For more information about the
NJ Business and Rehabilitation
Alliance.
Contact: NJ Business

and Rehabilitation
Alliance, Inc.
Forrestal Village
100 Village Blvd.,
Suites B and C
Princeton, N!
(609) 243-9388

* % * * % *k *k *x *x *x *x * %
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Rehabilitant of the Year
TRENTON, April 10 --
Michael Dressier, a prominent

attorney and mayor of Cress-
kill, was honored as Rehabili-
tant of the Year by New Jersey
Commissioner of Labor, Charles
Serraino, at a special recep-
tion commemorating the severnti-
eth anniversary of the Depart-
ment's Division of Vocational
Rehebilitation Services (DVRS)
on April 13th at the Holiday
Inn in Jamesburg.

Dressler, a quadriplegic
as the result of a swimming
accident at the age of 18, re-
ceived sponsorship from DVRS
for his college and law school
studies. While Dressler was a
fulltime student, he ran for
and was elected to his town
council. He has been Police
Commissioner, Fire Commissioner
and Council President. He also
worked as a volunteer with the
Essex County Prosecuter's office.

Prior to his accident Dress-
ler had been accepted to Iona
College. Because Iona is not
barrier free he could no longer
plan to attend that school, so

he applied to Bergen County
Community College. Unable to
transfer or to get into a car,
he enlisted the help of two
friends to help him get
to school. He had to learn to

take oral tests and learned to
use an electric typewriter tec do
his homework. He then attended
Fairleigh Dickinson College while
becoming active politically and
had a 3.9 average. Dressler
learned to drive a van with hand
controls to get to and from law
school.

Upon passing his law boards,
Dressler became an assistant
county counsel for Bergen County,
becoming County Counsel in 1984.
He is now employed by the Secau-
cus firm of Waters, McPherson and
icNeill.

In making his presentation,
Commissioner Serraino praised
Dressler as exemplifying, "the
leadership, accomplishment and
independence that serve as a mod- -
el for all of New Jersey's citi-
zens."

* % * * * *xk *x *k *x *x *x %

Fees Increase
By John D. Kelliher

At long last the Division of
Vocational Rehabilitation has
been able to raise its fees for
Vocational ©Evaluation and Work
Adjustment Training to a Tevel
that should allow us to all get
together and do the kind of qual-
ity job that our clients deserve.

For many of us there has
been a recognition for some time
that an even bigger problem than
the level of fees has been thr-
level of utilization. It doesn't
matter a whole 1ot how high the
fees are if we don't have enough
clients referred for the service.
It is important that we now
build up the number of clients
who are referred for this ser-
vice.

The best way to do this is
by offering a quality service.
In the wupcoming months we will
be revamping the process of vecce-
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tional evaluation. Let's all
work together to wupgrade voca-
tional evaluation to a level
where it is a sought after ser-

vice which sells itself.

* %k Kk K Kk Kk K Kk *k *x *x *

Taxability of Financial Assistance
Payments for the Public
Transportation and Paratransit
Expenses of NJ Handicapped
Citizens Enrolled in Sheltered
(Extended) Employment Programs
at Sheltered Workshops

By David P. Selby

The Division has recently
received several informal ques-
tions from facilities as to
whether or not the State's pay-
ments of Extended Employment
clients' transportation costs
which are in some cases reim-
bursed by them directly to each
client, represent taxeble in-
come to those clients (are in-
cludible in their Gross income
reportable for Federal and
State Income Tax purposes),
and/or are also subject to
withholding taxes thereon.

It is our opinion that
such reimbursement payments
could be <considered peyments
from a state fund which are in
the nature of welfare payments
(inclusive of medical expenses
that are reimbursed by such
fund), and that they are there-
fore NOT includible (excluded

from) in a client's Gross (tax-

able) Income. See IRS. Publi-
cation 907 (Rev. Nov. 88) TAX
INFORMATION FOR HANDICAPPED AND
DISABLED INDIVIDUALS.

However, this opinion rep-
resents only our own suggested
interpretation of the Internal
Revenue Code, in the absence of
the issuance of a formal ruling
by the Service on these pay-
ments, and it can not be cited
in any tax disputes with gcv-

ernmental authorities over
their taxability which
may arise at some future time.

Please consult with your
own accountant or other profes-
sional, tax counseling service
for further advice and assis-
tance in this matter.

* % Kk *k %k % % *k Kk * *k *x K

The Center for Developmental
Disabilities Announces

Spring Series:
Southern NJ - June 22,198$
Northern NJ - June?29,

For further information
call: 201-463-4447
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Facilities Quarterly Report 2-89
Traditional

Facility Name DVRS Start Start Start Other Avg D Avglg Avglg Wait Drop Drop Drop Comp

Shelt

Refer Eval WAT Skill Spon Attnd Eval WAT List Eval WAT Skill Place Wage Place Wage

Abilities NW 10 8 3 0 20 5 8.0 9.0 0 0 0 0 0 $0.00 2 $1.03
Abilities So. 21 22 8 0 11 44 8.0 14.0 0 6 3 0 7 $4.56 0 $0.90
Assoc Craft 15 12 8 6 6 17 5.0 0 5 2 2 7 $5.00 8 $1.47
Career Opp 24 10 8 0 3 9 8.5 9.0 IA 3 1 0 0 $0.00 8 $1.06
Bergen/Passaic 9 5 5 0 32 37 10.0 18.0 0 0 1 0 0 $0.00 10 $0.70
Boland Rehab 32 34 10 8 26 29 6.0 18.0 0 8 2 0 4 $6.09 2 $0.87
Camden OTC 22 12 7 0 7 15 10.0 18.0 0 3 2 0 1 $4.50 5 $1.80
Cumberland 18 25 17 8 11 27 10.0 18.0 0 6 4 1 3 $6.44 8 $0.77
Edison SW 3 0 2 ) 1 1 0.0 18.0 0 0 0 0 0 $0.00 0 $0.00
Friendship H 22 22 0 0 0 10.0 18.0 0 5 1 0 28 $3.65 11 $1.65
Goodwill NJ 61 53 29 12 14 119 7.0 9.0 0 15 6 1 12 $6.45 0 $0.00
Goodwill So. 13 16 6 0 1 20 9.1 10.8 0 1 0 0 3 $4.75 7 $2.82
Highlands 12 9 5 0 37 40 10.0 18.0 0 0 0 0 0 $0.00 5 $2.16
CEA 13 6 IR 1 56 5% 5.0 9.0 0 2 7 0 1 $5.50 1 $1.75
Jersey Cape 11 10 I 0 11 27 8.2 33.0 0 3 0 0 0 $5.00 3 $1.61
Jvs 29 21 9 0 2 38 8.0 18.0 0 1 2 0 7 $5.80 9 $1.75
Joseph Finema closed

Monmouth CVR 17 24 I 0 76 115 6.0 7.0 0 12 1 0 0 $1.00 1 $0.67
0OC Essex 24 22 13 0 102 102 10.0 18.0 0 IA 3 0 1 $6.00 9 $4.00
OC Hudson 16 16 10 0 3 32 10.0 18.0 0 I 2 0 1 $4.50 6 $1.71
OC Union 14 13 6 0 95 115 8.0 19.0 0 2 3 0 0 $0.00 13 $1.43
OTC MORRIS 6 I 5 0 10 18 4.4 20.8 1 3 2 0 1 $5.00 8 $2.27
OIC Burlington 13 22 10 0 2 29 10.0 18.0 0 6 4 0 0 $0.00 4 $1.16
OTC Mercer 18 12 7 3 13 36 10.0 18.0 2 5 1 0 4 $5.25 7 $1.59
Ocean Co OC 24 23 14 0 82 46 3.0 15.0 0 IA I 0 2 $4.25 7 $1.40
RVW/EASTER SEA 8 9 8 0 50 55 72.0 18.0 0 1 3 0 0 $0.00 6 $1.46
St John of God 3 1 0 1 1 5 0.0 17.8 7 1 0 0 1 $4.50 0 $0.00
Salem Rehab Ct 2 4 3 0 15 32 10.0 18.0 0 6 0 0 2 $3.43 13 $1.35
Union ARC/Thri 3 3 2 0 9 7 43.0 35.0 0 0 0 0 0 $0.00 1 $0.97
OTC Somerset 1 0 3 0 11 8 0.0 12.0 0 0 1 0 0 $0.00 1 $0.85
West Essex 31 28 15 0 5 33 5.0 18.0 0 2 6 0 0 $0.00 9 $1.75
West Hudson 0 0 0 0 34 10.0 9.0 0 3 ) 0 0 $0.00 0 $0.00
Wrk Opp Ctr 7 7 6 0 40 36 9.5 14.3 0 1 1 0 1 $5.00 2 $1.14
State Totals 502 453 238 39 752 1188 14 112 62 I 86 $4.84 166 $1.64
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Sheltered

No.Cl A D A Wait Hour Clnt Wage Time in E.E. in Years
E.E. E.E. List Wage Plcd After one one-3 Thr-5 Over 5

Abilities NW 37 36 0 $1.34 3 $4.57 2 0 0 1
Abilities So 106 101 0 $0.95 1 $3.90 1 0 0 0
Assoc Craft 66 45 8 $1.45 0 $0.00 0 0 0 0
Career Opp 107 77 0 $1.21 2 $6.31 1 0 1 0
BERGEN/PASSAIC 79 66 0 $1.05 0 $0.00 0 0 0 0
Boland Rehab 87 66 0 $1.78 1 $4.00 0 0 0 1
Camden OTC 60 60 18 $1.24 2 $0.00 2 0 0 0
Cumberland 68 60 0 $1.22 3 $5.19 0 2 0 1
Edison SW 15 14 0 $1.70 0 $0.00 0 0 0 0
Friendship H 66 61 0 $1.61 11 $3.65 7 4 0 0
Goodwill NJ 74 68 0 $1.95 0 $0.00 0 0 0 0
Goodwill So. 51 49 0 $2.16 1 $4.25 0 0 0 0
Highlands 60 55 0 $1.34 1 $4.00 1 0 0 0
CEA 39 32 0 $1.62 0 $0.00 0 0 0 0
Jersey Cape 63 53 0 $1.44 1 $5.00 0 0 0 1
Jewish Voc Sr 105 63 0 $1.94 0 $7.01 0 0 0 0
Joseph Fineman closed

Monmouth CVR 40 39 0 $0.95 1 $6.00 0 1 0 0
OC ESSEX 232 176 0 $1.25 9 $4.00 1 2 3 3
OC Hudson 81 70 0 $1.28 2 $4.00 2 0 0 0
OC Union 211 195 0 $0.00 4 $4.93 0 2 2 o}
OTC Morris 109 73 0 $1.43 4 $5.43 1 1 0 2
OTC Burlington 157 136 0 $1.53 0 $0.00 0 0 0 0
OTC Mercer 130 117 0 $1.30 5 $4.50 1 1 0 3
Ocean Co.0OC 106 81 0 $1.31 1 $0.00 0 0 0 0
Raritan Valley 163 129 0 $1.09 4 $4.63 1 1 1 1
St.John of God 50 54 0 $0.83 0 $0.00 0 0 0 0
Salem Co. OC 73 61 C $1.36 3 $3.67 1 0 0 2
Thrift Shop Un 37 32 3 $1.53 2 $4.00 0 1 0 1
OTC Somerset 38 35 0 $2.06 3 $5.80 0 2 1 0
West Essex 107 90 0 $1.50 C $0.00 0 0 0 0
West Hudson 33 29 0 $0.76 1 $0.00 0 0 0 0
Work Opp Ctr 109 100 0 $1.41 5 $4.14 1 1 2 1
TOTALS 2759 2325 29 $0.00 70 $0.00 22 18 10 17






