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SCHOOL DISTRICT PERFORMANCE EVALUATION 

CHAPTER30 

EVALUATION OF THE PERFORMANCE 
OF SCHOOL DISTRICTS 

Authority 

P.L. 2005, c. 235 and P.L. 2007, c. 16. 

Source and Effective Date 

R.2010 d.156, effective June 24,2010. 
See: 41 N.J.R. 4373(a), 42 N.J.R. 1519(a). 

Chapter Expiration Date 

In accordance with N.J.S.A. 52:14B-5.1b, Chapter 30, Evaluation of 
the Performance of School Districts, expires on June 24, 2017. See: 43 
N.J.R. 1203(a). 

Chapter Historical Note 

Chapter 30, Evaluation of the Performance of School Districts, was 
adopted as R.2000 d.192, effective May 1, 2000. See: 32 N.J.R. 409(a), 
32 N.J.R. 1540(a). 

The expiration date of Chapter 30, Evaluation of the Performance of 
School Districts, was extended by gubernatorial directive from May 1, 
2005 to May 1, 2006. See: 37 N.J.R. 2012(a). 

In accordance with N.J.S.A. 52:14B-5.1d, Chapter 30, Evaluation of 
the Performance of School Districts, was extended by gubernatorial 
directive from May 1, 2006 to May 1, 2007. See: 38 N.J.R. 928(a). 

Chapter 30, Evaluation of the Performance of School Districts, was 
repealed and Chapter 30, Evaluation of the Performance of School 
Districts, was adopted as special new rules by R.2007 d.87, effective 
February 22,2007. See: 39 N.J.R. 949(a). 

Chapter 30, Evaluation of the Performance of School Districts, was 
readopted as R.2008 d.88, effective March 11, 2008. See: 39 N.J.R. 
4375(a), 40 N.J.R. 1829(b). 

Administrative correction. See: 40 N.J.R. 2451(a). 

Subchapter 10, Appeals, was repealed by R.2009 d.39, effective 
January 20,2009. See: 40 N.J.R. 5327(a), 41 N.J.R. 401(b). 

N.J.A.C. 6A:30 Appendix B was adopted as new rules by R.2010 
d.028, effective January 19, 2010. See: 41 N.J.R. 3491(a), 42 N.J.R. 
185(a). 

Chapter 30, Evaluation of the Performance of School Districts, was 
readopted as R.2010 d.156, effective June 24, 2010. See: Source and 
Effective Date. See, also, section annotations. 
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6A:30-1.1 

SUBCHAPTER 1. PURPOSE, SCOPE AND 
DEFINITIONS 

6A:30-1.1 Purpose and scope 

(a) The purpose of this chapter is to establish rules to im­
plement the New Jersey Quality Single Accountability Con­
tinuum (NJQSAC) system, as required by N.J.S.A. 18A:7A-3 
et seq., for evaluating and monitoring all public school 
districts in the State. NJQSAC is designed to be a single, 
comprehensive accountability system that consolidates and 
incorporates the monitoring requirements of applicable State 
and Federal programs. NJQSAC is also intended to comple­
ment, and serve in part to implement, Federal requirements. 
Under NJQSAC, public school districts are evaluated in five 
key component areas of school district effectiveness-instruc­
tion and program, personnel, fiscal management, operations 
and governance-to determine the extent to which public 
school districts are providing a thorough and efficient educa­
tion. The standards and criteria by which public school dis­
tricts are evaluated will assess actual achievement, progress 
toward proficiency, local capacity to operate without State 
intervention, and the need for support and assistance provided 
by the State. Under NJQSAC, once a public school district is 
identified as requiring assistance in one or more of the five 
areas of school district effectiveness, the Department and the 
public school district will work collaboratively to improve 
public school district performance in those targeted areas. 
The measures used to achieve this goal include evaluations of 
the public school district by the Department, development of 
a school district improvement plan, close monitoring of the 
implementation of the plan, and the provision of technical 
assistance as appropriate. NJQSAC also provides that in cir­
cumstances where a public school district fails to develop or 
implement an improvement plan as required, or other emer­
gent circumstances warrant, the Department may seek partial 
or full intervention in the public school district to effect the 
changes necessary to build local capacity to provide a thor­
ough and efficient education. 

(b) This chapter sets forth the steps the Department will 
undertake to implement N.J.S.A. 18A:7A-3 et seq., which in­
clude a three-year evaluation process, placement of the public 
school district on a performance continuum, improvement 
and intervention activities and the periodic monitoring of 
progress. 

(c) These rules shall apply to all public school districts in 
the State ofNew Jersey as defmed in N.J.S.A. 18A:8-1 et seq. 
and 18A:13-1 et seq., with the exception of charter schools 
and Educational Services Commissions and shall include 
county vocational-technical school districts established pur­
suant to N.J.S.A. 18A:54-1 et seq., with the exception of 
those county vocational technical school districts that provide 
only shared time services, and county special services school 
districts established pursuant to N.J.S.A. 18A:46-29 et seq. 

Special amendment, R.2007 d.290, effective August 14,2007. 
See: 39 N.J.R. 3996(a). 

EDUCATION 

1n (c), inserted", with the exception of those county vocational tech­
nical school districts that provide only shared time services,". 
Amended by R.2008 d.88, effective April?, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

1n (a), inserted "public" following "criteria by which". 

6A:30-1.2 Definitions 

The following words and terms, as used in this chapter, 
shall have the following meanings, unless the context clearly 
indicates otherwise. 

"Administrative order" means a written directive ordering 
specific corrective action by a public school district which 
has shown insufficient compliance with the quality perfor­
mance indicators. 

"Assistant Commissioner" means an Assistant Commis­
sioner or designee, in the Department of Education. 

"Chief School Administrator" or "CSA" means the super­
intendent of a public school district or vocational school or if 
there is no superintendent, the administrative principal. 

"Commissioner" means the Commissioner of Education or 
his or her designee. 

"Components of school district effectiveness" means the 
areas in which school districts will be evaluated under 
NJQSAC. They are: 

1. Instruction and program; 

2. Operations; 

3. Fiscal management; 

4. Personnel; and 

5. Governance. 

"Comprehensive review" refers to the evaluation process 
conducted by the Department of each public school district 
pursuant to this chapter to measure each public school dis­
trict's performance, capacity, and need for State support, as­
sistance or intervention. The comprehensive review shall be 
based on the weighted quality performance indicators devel­
oped by the Department and set forth in the District Per­
formance Review incorporated in this chapter as the chapter 
Appendices. 

"Department" means the New Jersey Department of Edu­
cation. 

"District Performance Review" or "DPR" consists of the 
quality performance indicators in all of the five key com­
ponents of school district effectiveness. The District Per­
formance Review shall be developed by the Department and 
shall be used by the Department to evaluate the performance 
of public school districts pursuant to the procedures set forth 
in this chapter. The District Performance Review is located in 
chapter Appendix A and is incorporated herein by reference 
and shall be used by all public school districts with the 
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exception of county special services school districts. The 
District Performance Review for county special services 
school districts consists of quality performance indicators in 
all the five key components of school district effectiveness. 
The District Performance Review for county special services 
school districts shall be developed by the Department and 
shall be used by the Department to evaluate the performance 
of county special services school districts pursuant to the 
procedures set forth in this chapter. The District Performance 
Review for county special services districts is located in 
chapter Appendix B and is incorporated herein by reference. 

"Evaluation team" means a team designated by the Com­
missioner and qualified by training and experience to exam­
ine specific conditions existing in a public school district. 

"Evidence based" means a program or service that has 
demonstrated success based on research, best practices or 
other forms of evidence. 

"High performing school district" is a designation assigned 
to a public school district that satisfies at least 80 percent of 
the weighted performance indicators in each of the five key 
components of school district effectiveness. 

"Highly skilled professional" or "HSP" means a designee 
of the Commissioner who has skills and expertise based on 
education and/or experience that is relevant to one or more of 
the five key components of school district effectiveness. 
Among other functions, HSPs may assist the Department in 
evaluating public school district performance, provide direct 
oversight in one or more areas during partial or full State 
intervention in a public school district, and/or assist public 
school districts in developing local capacity in areas of criti­
cal need identified through the comprehensive review, pur­
suant to the procedures set forth in this chapter. HSPs may be 
Department employees. 

"In-depth evaluation" means a process that may be author­
ized by the Commissioner to evaluate public school districts 
that satisfy less than 80 percent of the weighted quality per­
formance indicators in one or more of the five key com­
ponents of school district effectiveness as determined by the 
Department based on the comprehensive review. In-depth 
evaluations shaJI be conducted by a team of individuals which 
may include Department employees and/or highly skilled pro­
fessionals. 

"NJQSAC" means the New Jersey Quality Single Account­
ability Continuum. 

"NJQSAC District Improvement Plan" means a plan devel­
oped, in collaboration with the Department, by a public 
school district that fails to satisfy at least 80 percent of the 
weighted quality performance indicators in any of the five 
key components of school district effectiveness, and that ad­
dresses critical areas of need identified through the com­
prehensive review. 

30-3 

6A:30-2.1 

"Performance continuum" is a measure which identifies a 
public school district's performance with respect to each of 
the five components of school district effectiveness. 

"Quality performance indicators" or "weighted quality per­
formance indicators" are the specific, objective criteria for 
each key component of school district effectiveness by which 
each public school district's performance, capacity, and need 
for State support, assistance or intervention are measured. 
The quality performance indicators are set forth in the District 
Performance Review at the chapter Appendices. 

"State Board" means the New Jersey State Board of Edu­
cation. 

"Statement of Assurance" means the section of the District 
Performance Review that verifies the accuracy of the re­
sponses on the school district's District Performance Review. 

"Technical assistance" means guidance and support pro­
vided to a public school district to enable the public school 
district to meet State and Federal policy and regulatory re­
quirements and to ensure the provision of a thorough and 
efficient education. Technical assistance may, among other 
things, support the teaching and learning process and overall 
school district effectiveness. Technical assistance may be 
provided by Department personnel or other designees of the 
Commissioner. 

Special amendment, R.2007 d.290, effective August 14,2007. 
See: 39 N.J.R. 3996(a). 

ln definition "Comprehensive review", inserted "and set forth in the 
District Performance Review incorporated in this chapter as the chapter 
Appendix". 
Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

In definitions "Administrative order" and "NJQSAC District Im­
provement Plan", inserted "public". 
Amended by R.20 10 d.028, effective January 19, 2010. 
See: 41 N.J.R. 349l(a), 42 N.J.R. 185(a). 

In definitions "Comprehensive review" and "Quality performance 
indicators", substituted "Appendices" for "Appendix"; and in definition 
"District Perfonnance Review", substituted "chapter Appendix A" for 
"the chapter Appendix", inserted "and shall be used by all public school 
districts with the exception of county special services school districts" 
and inserted the last three sentences. 

SUBCHAPTER 2. NJQSAC COMPONENTS OF SCHOOL 
DISTRICT EFFECTIVENESS AND INDICATORS 

6A:30-2.1 Components of school district effectiveness 

(a) The Department shall evaluate and monitor public 
school districts' performance and capacity in five key com­
ponents of school district effectiveness. They are: 

1. Instruction and program; 

2. Personnel; 

3. Fiscal management; 
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6A:30-2.1 

4. Operations; and 

5. Governance. 

(b) In assessing public school district performance and 
capacity in these component areas, the Department shall use 
objective measures and shall consider public school district 
improvement and growth. 

6A:30-2.2 Quality performance indicators of school 
district effectiveness 

(a) The Department shall establish weighted quality per­
formance indicators to measure public school district perfor­
mance and capacity in each of the five key components of 
school district effectiveness. 

(b) The weighted quality performance indicators are set 
forth in the District Performance Review, incorporated in this 
chapter as the chapter Appendices. 

(c) The weighted quality performance indicators shall be 
used by the Commissioner to assess public school district 
performance and capacity during the comprehensive reviews 
pursuant to N.J.A.C. 6A:30-3.1 through 3.4, the in-depth 
evaluations pursuant to N.J.A.C. 6A:30-5.3 and monitoring 
pursuant to N.J.A.C. 6A:30-5.6. The weighted quality perfor­
mance indicators shall also be used by the Commissioner in 
determining whether to initiate intervention activities pur­
suant to N.J.A.C. 6A:30-6.2, withdrawal from intervention 
pursuant to N.J.A.C. 6A:30-7.1, and initial placement of 
Level II, Level III and State-Operated School Districts on the 
performance continuum pursuant to N.J.A.C. 6A:30-8.3. 

Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

In (c), inserted "public". 
Amended by R.2010 d.028, effective January 19,2010. 
See: 41 N.J.R. 3491(a), 42 N.J.R. 185(a). 

In (b), substituted "Appendices" for "Appendix". 

SUBCHAPTER 3. COMPREHENSIVE REVIEW OF 
PUBLIC SCHOOL DISTRICTS 

6A:30-3.1 General requirements 

(a) Once the initial transition to the NJQSAC monitoring 
and evaluation system pursuant to N.J.A.C. 6A:30-8 has been 
completed, the Commissioner shall conduct a comprehensive 
review of each public school district every three years. In the 
intervening years between each public school district's three­
year review, the Commissioner shall assess the public school 
district's performance to determine whether conditions exist 
in the school district that significantly and negatively impact 
the educational program or operations of the school district. 
Upon a determination that such conditions exist in a public 
school district, the Commissioner may direct that the Depart­
ment immediately conduct a comprehensive review of the 
public school district as set forth in this section. 

EDUCATION 

(b) The comprehensive review shall be based on the 
weighted quality performance indicators developed by the 
Department. Unless N.J.A.C. 6A:30-3.1(d), 3.4 or 8.3 applies, 
the comprehensive review shall commence with the comple­
tion of the District Performance Review by each public 
school district, followed by verification of that report and 
review of other relevant data and information by the Depart­
ment. It may also include one or more on-site visits to public 
school district facilities by Department staff. 

(c) The Commissioner shall direct the Executive County 
Superintendent and other appropriate Department staff to 
provide timely notification to each public school district of 
the procedures for the comprehensive review. 

(d) The Commissioner may determine that a public school 
district need not provide a District Performance Review as 
part of the comprehensive review with respect to those 
components of school district effectiveness for which the 
public school district is implementing a school district im­
provement plan pursuant to N.J.A.C. 6A:30-5.4 to 5.5 and is 
subject to Department monitoring pursuant to N.J.A.C. 
6A:30-5.6. 

Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

In the last sentence of (a), inserted "public" following "conditions 
exist in a". 
Amended by R.2009 d.39, effective January 20, 2009. 
See: 40 N.J.R. 5327(a), 41 N.J.R. 401(b). 

In (c), inserted "Executive". 

6A:30-3.2 District Performance Review 

(a) As part of the comprehensive review, unless N.J.A.C. 
6A:30-3 .I (d), 3.4 or 8.3 applies, each public school district 
shall complete a District Performance Review, which consists 
of a self-assessment tool developed by the Department that 
measures the public school district's compliance with the 
weighted quality performance indicators in all five areas of 
school district effectiveness. The District Performance Re­
view is incorporated in this chapter as the chapter Appendices 
(Appendix A and Appendix B) and is the form that public 
school districts shall use in completing the self-assessment. 
All public school districts, with the exception of county spe­
cial services school districts, shall use Appendix A to com­
plete the self-assessment. All county specials services school 
districts shall use Appendix B to complete the self-assess­
ment. 

(b) In order to complete the District Performance Review, 
the Chief School Administrator shall take the following steps: 

1. Convene a committee to assist in completing the 
District Performance Review. The CSA shall determine the 
total number of people that will serve on the committee. 
The CSA shall appoint the following persons to the com­
mittee, and, in his or her discretion, may include other 
persons on the committee with the approval of the district 
board of education: 
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i. The Chief School Administrator; 

ii. One or more members of the administrative staff 
in the public school district; 

iii. One or more teaching personnel, representative 
of different grade levels and/or schools in the public 
school district; 

iv. The business administrator and assistant superin­
tendent for curriculum and instruction, as well as other 
appropriate public school district level personnel as 
determined by the Chief School Administrator; 

v. One or more member representatives of the local 
collective bargaining unit of the educational staff se­
lected by the local collective bargaining unit; which may 
include the teaching personnel required under 3 .2(b) liii 
above; and 

vi. One or more members of the district board of 
education selected by the district board of education. 

2. Ensure that the process used by the committee in 
completing the District Performance Review provides for 
participation and input by all committee members; 

3. Consult with the committee in formulating a re­
sponse to all weighted quality performance indicators of 
each component of school district effectiveness; 

4. Ensure that the responses in the public school dis­
trict's District Performance Review encompass and reflect 
the circumstances that exist in the school district; and 

5. Ensure that all responses to the District Performance 
Review can be verified by data and supporting documen­
tation or otherwise and provide this verification to the De­
partment upon request. 

(c) The Executive County Superintendent shall provide 
technical assistance as needed to the Chief School Admin­
istrator and the committee utilized by the public school dis­
trict to complete the District Performance Review. 

(d) The district board of education may establish a sub­
committee of the district board of education to consult with 
the committee formed to complete the District Performance 
Review. The district board of education may also monitor the 
progress of the committee completing the District Perfor­
mance Review by requiring periodic reporting to the school 
board at public meetings. 

(e) Upon completion of the District Performance Review, 
the CSA shall sign a statement of assurance attesting to the 
accuracy ofthe responses in the report to the best of his or her 
knowledge. Each member of the committee shall be given the 
opportunity to sign the statement of assurance to attest to his 
or her participation in completion of the District Performance 
Review. If a member of the committee refuses to sign the 
statement of assurance the name of such member shall be 
written on the form, with the notation "refused to sign." 

6A:30-3.2 

(f) Upon completion of the proposed responses to the 
District Performance Review, the district board of education 
shall fix a date, place and time for the holding of a public 
meeting, which may be a regularly scheduled meeting of the 
district board of education, at which time the proposed 
responses to the District Performance Review and statement 
of assurance shall be presented to the district board of 
education for approval by resolution. The district board of 
education shall comply with the following procedures with 
respect to this meeting: 

I. The district board of education shall post the pro­
posed responses to the District Performance Review and 
statement of assurance on its Internet site, if one exists, at 
least five working days prior to the date fixed for the 
meeting, and shall make it available for examination by the 
public at the district board offices or another reasonable 
location; 

2. The district board of education shall cause notice of 
the meeting to be published as required by the Open Public 
Meetings Act, N.J.S.A. 10:4-6 et seq., and this notice shall 
inform the public that the District Performance Review and 
statement of assurance will be discussed at the meeting and 
the times and manner in which members of the public may 
view the proposed responses to the District Performance 
Review; and 

3. At the public meeting, the district board of education 
shall provide the public with the opportunity to comment 
and be heard with respect to the proposed responses to the 
District Performance Review. The district board of educa­
tion shall also provide the public with the opportunity to 
submit written comments prior to the meeting. 

(g) The District Performance Review, as approved by the 
district board of education, the statement of assurance and the 
minutes of all district board of education meetings at which 
the District Performance Review was discussed shall be 
submitted to the appropriate Executive County Superinten­
dent's office by November 15 of that year or at such other 
time as the Commissioner may designate where the Com­
missioner has directed a district to undergo an immediate 
comprehensive review pursuant to N.J.S.A. 18A:7A-ll and 
N.J.A.C. 6A:30-3.l(a) or where the Commissioner is phasing 
a district into the NJQSAC process pursuant to N.J.S.A. 
18A:7 A-53 and N.J.A.C. 6A:30-8.2(a). In the event that the 
district board of education does not approve all sections of the 
District Performance Review as submitted by the CSA, the 
district board of education may adopt a resolution indicating 
those sections of the District Performance Review of which it 
approves, and those with which it takes exception. 

(h) Upon a showing of good cause, the district board of 
education may request that the Department grant a reasonable 
extension of time for submission of the District Performance 
Review. Failure by a public school district to conduct or 
submit a District Performance Review including a statement 
of assurance approved by the district board of education in 
accordance with the requirements set forth at N.J.A.C. 6A:30-
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3.2 may result in the withholding of State aid pursuant to 
N.J.S.A. 18A:55-2, or, in appropriate circumstances, the ini­
tiation of intervention activities as set forth at N.J.A.C. 
6A:30-6.2. 

Special amendment, R.2007 d.290, effective August 14, 2007. 
See: 39 N.J.R. 3996(a). 

In (d), substituted "consult with the committee formed to complete" 
for "monitor the progress of, and assist in, the completion of', "monitor 
the progress" for "establish the process and procedures for the 
operation" and "by requiring" for "which may include"; and inserted "at 
public meetings". 
Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

In (a), inserted "and is the form that public school districts shall use in 
completing the self-assessment"; rewrote (f); recodified the former last 
two sentences of (f) as (g); in (g), inserted "as approved by the district 
board of education,"; and recodified former (g) as (h). 
Amended by R.2009 d.39, effective January 20, 2009. 
See: 40 N.J.R. 5327(a), 41 N.J.R. 401(b). 

In (c) and (g), inserted "Executive". 
Amended by R.2010 d.028, effective January 19,2010. 
See: 41 N.J.R. 3491(a), 42 N.J.R. 185(a). 

In (a), substituted "Appendices (Appendix A and Appendix B)" for 
"Appendix" and inserted the last two sentences. 

6A:30-3.3 Review and evaluation of District 
Performance Reviews 

(a) Upon receipt of a public school district's District Per­
formance Review and statement of assurance, the Executive 
County Superintendent shall confirm the receipt of the doc­
uments and conduct a review, which shall include: 

1. Reviewing the District Performance Review and 
Statement of Assurance for completeness; 

2. Confirming the use of a committee, composed of 
representatives as required by N.J.A.C. 6A:30-3.2(b)l, to 
complete the District Performance Review as demonstrated 
by the Statement of Assurance; and 

3. Verifying the responses of the District Performance 
Review using relevant data, reports, facts, audit results, 
documents and/or other information. In connection with the 
review of the District Performance Review, the Executive 
County Superintendent's staff may require that the public 
school district submit documentation substantiating its re­
sponses or other information. 

(b) Upon completion of the initial review, the Executive 
County Superintendent shall notify the Chief School Ad­
ministrator of any areas of the District Performance Review 
that require additional clarification. When such a notification 
is warranted, the Department shall: 

1. Issue a written request for any additional informa­
tion, documentation or materials from the Chief School 
Administrator; and/or 

2. Initiate one or more on-site visits to schools and/or 
other facilities, as needed to verify the accuracy of re­
sponses in the District Performance Review. 

EDUCATION 

(c) Appropriate Executive County Superintendent staff 
shall compile and analyze the results of each public school 
district's District Performance Review and any additional 
review conducted by Department staff and shall develop a 
recommendation for the public school district's placement on 
the performance continuum. This recommendation shall be 
submitted to the Commissioner for a final decision. The Com­
missioner shall review this recommendation as well as any 
other data, facts, reports, audit results, documents and/or 
other information that may inform a well-reasoned final 
decision in determining the public school district's placement 
on the performance continuum. 

Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

In (a)3, inserted "public". 
Amended by R.2009 d.39, effective January 20, 2009. 
See: 40 N.J.R. 5327(a), 41 N.J.R. 401(b). 

In the introductory paragraphs of (a) and (b), and in (a)3 and (c), 
inserted "Executive". 

6A:30-3.4 Comprehensive review of public school 
districts in Need oflmprovement Status 

(a) Public school districts that have been designated, pur­
suant to "No Child Left Behind," 20 U.S.C. §§6301 et seq., as 
a "District in Need of Improvement" and are thereby subject 
to corrective action pursuant to Federal law, may be required 
to undergo an immediate comprehensive review. 

(b) The comprehensive review shall be conducted pursuant 
to the procedures set forth at N.J.A.C. 6A:30-3.2 and 3.3, 
except that the verification process at N.J.A.C. 6A:30-3 .3 
shall be conducted by a team of highly skilled professionals 
and shall include one or more on site visits to the public 
schoo 1 district. 

(c) At the conclusion of the verification process, the team 
of highly skilled professionals shall submit a report to the 
Commissioner that shall contain recommended findings and 
conclusions with respect to the public school district's per­
formance in each of the five key components of school dis­
trict effectiveness. The Commissioner shall review this rec­
ommendation, as well as any other data, facts, reports, audit 
results, documents and/or other information that may inform 
a well-reasoned final decision, in determining the public 
school district's placement on the performance continuum. 

Special amendment, R.2007 d.290, effective August 14,2007. 
See: 39 N.J.R. 3996(a). 

Section was "Comprehensive review of public school districts in year 
three of District in Need of Improvement Status". In (a), deleted "for 
three consecutive years," preceding "may be required" and substituted 
"undergo an immediate" for "have a". 
Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

In (a), inserted "and are thereby subject to corrective action pursuant 
to Federal law" and deleted "in the form of an evaluation conducted by a 
team of highly skilled professionals pursuant to the procedures set forth 
at N.J.A.C. 6A:30-8.3(b) through (d)" from the end; rewrote (b); and in 
(c), substituted "the verification process, the team of highly skilled 
professionals" for "its review, the evaluation team". 

Supp. 1-19-10 30-6 Next Page is 30-6.1 

u 



~/ 

SCHOOL DISTRICT PERFORMANCE EVALUATION 

SUBCHAPTER 4. PERFORMANCE CONTINUUM 

6A:30-4.1 General requirements 

(a) On or before April 30 of the school year in which the 
public school district's comprehensive review occurs, or at 
such other time as the Commissioner may designate where 
the Commissioner has directed a public school district to 
undergo an immediate comprehensive review pursuant to 
N.J.S.A. 18A:7 A-ll and N.J.A.C. 6A:30-3.l(a) or where the 
Commissioner is phasing a public school district into the 
NJQSAC process pursuant to N.J.S.A. 18A:7A-53 and 
N.J.A.C. 6A:30-8.2(a), the Commissioner shall issue a final 

6A:30-4.1 

determination of each public school district's performance 
and placement on the performance continuum, based on the 
comprehensive review. The Commissioner shall promptly 
notify public school districts of that determination and shall 
notify the State Board at its next public meeting. 

(b) For each public school district, the Commissioner's 
determination regarding placement on the performance con­
tinuum shall be in the form of a school district profile con­
sisting of the reporting of the percentage of weighted quality 
performance indicators satisfied by the public school district 
in each of the five key components of school district effec­
tiveness. 

Next Page is 30-7 30-6.1 Supp. 1-19-10 
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(c) At the time of issuing his or her determination regard­
ing each public school district's placement on the perfor­
mance continuum, the Commissioner shall also issue to each 
public school district that has complied with the requirements 
of the comprehensive review set forth at N.J.A.C. 6A:30-3 a 
letter certifying the public school district's continued opera­
tion as a public school district in the State of New Jersey for a 
period of three years, or until the public school district's next 
comprehensive review, whichever is sooner. 

(d) Each public school district that satisfies between 80 
and 100 percent of the weighted quality performance indi­
cators in each of the five key components of school district 
effectiveness shall receive a letter from the Commissioner 
designating it as a "high performing" school district. 

(e) Each public school district shall be required to report 
its placement on the performance continuum, as determined 
by the Commissioner, at the next public meeting of the dis­
trict board of education. 

(f) The public school district may, within seven days of 
the date of receipt of the Commissioner's report, seek 
reconsideration of the initial placement decision by the 
Commissioner. 

1. In its request for reconsideration, the public school 
district shall specifically delineate each indicator in the 
District Performance Review that it believes was scored 
incorrectly by the Commissioner, and the basis for such 
claim. During the reconsideration review, the Commis­
sioner shall provide the public school district with the 
opportunity to present evidence to support its claim that its 
score on one or more indicators of the District Performance 
Review are erroneous and should be changed. 

2. After considering the evidence and arguments pre­
sented by the public school district, the Commissioner 
may, if warranted by the evidence and arguments pre­
sented, amend the public school district's placement on the 
performance continuum. At the conclusion of the recon­
sideration, the Commissioner shall notify the public school 
district's Chief School Administrator and board of educa­
tion, and the State Board in writing of his or her 
determination. 

Special amendment, R.2007 d.248, effective July 23, 2007. 
See: 39 N.J.R. 3558(a). 

Added (f) and (g). 
Special amendment, R.2007 d.290, effective August 14, 2007. 
See: 39 N.J.R. 3996(a). 

In (a), substituted "March 15" for "January 30"; in the introductory 
paragraph of (f), substituted "determination of the public school dis­
trict's placement on the performance continuum" for "report"; and added 
(f)3 and (f)4. 
Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

In (a), inserted "public school" preceding both occurrences of "dis­
trict". 
Amended by R.2009 d.39, effective January 20,2009. 
See: 40 N.J.R. 5327(a), 41 N.J.R. 401(b). 

In (a), substituted "April 30" for "March 15"; deleted former (f); 
recodified former (g) as (f); in the introductory paragraph of (f), sub-

6A:30-5.3 

stituted "The" for "Prior to appealing the placement decision to the State 
Board, as set forth at (f) above, the"; and deleted (f)3. 

SUBCHAPTER 5. IMPROVEMENT ACTIVITIES TO 
SUPPORT STUDENT ACHIEVEMENT IN PUBLIC 
SCHOOL DISTRICTS 

6A:30-5.1 Public school district obligations for continual 
improvement 

Each public school district shall continuously strive for 
improvement in all areas of school district functioning in 
order to enhance student achievement and to ensure that it 
provides a thorough and efficient education to all students. 

6A:30-5.2 Improvement activities for public school 
districts that satisfy less than 80 percent of 
the weighted quality performance indicators 
in one or more components of school district 
effectiveness 

(a) Public school districts that satisfy less than 80 percent 
of the weighted quality performance indicators in one or more 
of the key components of school district effectiveness shall be 
required to commence improvement activities as set forth at 
N.J.A.C. 6A:30-5.3 through 5.7. These improvement activ­
ities shall include development and implementation of a 
NJQSAC district improvement plan, approved by the Com­
missioner. Other improvement activities may include: 

1. An in-depth evaluation conducted by the Depart­
ment, pursuant to N.J.A.C. 6A:30-5.3; and 

2. Receipt of technical assistance, provided by Depart­
ment staff or by one or more highly skilled professionals, 
pursuant to N.J.A.C. 6A:30-5.7. 

6A:30-5.3 In-depth evaluation 

(a) The Commissioner shall determine whether to conduct 
an in-depth evaluation of a public school district pursuant to 
the following criteria: 

1. The Department shall conduct an in-depth evaluation 
of public school districts that satisfy less than 50 percent of 
the weighted quality performance indicators in one or more 
of the five key components of school district effectiveness 
as determined by the comprehensive review, unless the 
Commissioner determines that a comprehensive evaluation 
of the public school district by or directed by the Depart­
ment has occurred within the last year; 

2. The Department may conduct an in-depth evaluation 
for public school districts that satisfy between 50 and 79 
percent of the weighted quality performance indicators in 
one or more of the five key components of school district 
effectiveness as determined by the comprehensive review. 
In making this determination, the Commissioner shall con­
sider: 

30-7 Supp. 1-20-09 



i. Whether other evaluations of the public school 
district exist that address the areas of deficiency or 
limited capacity identified through this comprehensive 
review process, and that may obviate the need for an 
additional in-depth evaluation; or 

ii. Whether the public school district can demon­
strate through documentation or other data that it is 
engaged in efforts to address the areas of deficiency or 
limited capacity identified through the comprehensive 
review process; and 

3. Notwithstanding the provisions of (a)l and 2 above, 
the Commissioner, in his or her discretion, may decide not 
to conduct an in-depth evaluation of a public school district 
where the Department conducted an in-depth evaluation in 
a prior year and that in-depth evaluation was the basis for a 
NJQSAC district improvement plan currently in operation 
in the public school district. 

(b) The Commissioner will notify the public school district 
upon completion of the comprehensive review as to whether 
the Department will conduct an in-depth evaluation of the 
public school district. 

(c) The Conunissioner shall designate, secure or appoint 
appropriate persons or entities to conduct the in-depth evalu­
ation and shall appoint a team leader. The evaluation team 
may consist of Department personnel, highly skilled profes­
sionals or other appropriate persons as determined by the 
Commissioner. In all instances, the members of the evalu­
ation team shall be qualified by training and experience to 
examine the specific conditions within the public school 
district identified through the comprehensive review. 

(d) The evaluation team, in consultation with Department 
staff, shall determine the scope of the in-depth evaluation. 
The evaluation may include, but need not be limited to: 

1. The deficiencies or areas of limited capacity within 
the public school district identified by the comprehensive 
review as those components of school district effectiveness 
of which the public school district satisfied less than 80 
percent of the weighted quality performance indicators; 

2. Other deficiencies or areas of limited capacity in 
school district effectiveness related to those identified in 
(d)l above; and/or 

3. Conditions in the community that may adversely 
affect the ability of students to learn. 

(e) The evaluation team leader, in consultation with the 
Commissioner and upon notice to the public school district, 
may amend the scope of the evaluation during the course of 
the evaluation if warranted based on preliminary findings of 
the evaluation team. 

(f) The in-depth evaluation shall include, but need not be 
limited to, the following: 

EDUCATION 

1. A pre-evaluation conference by the evaluation team 
with the Chief School Administrator to discuss the scope of -\ 
the review and the procedures to be followed; \_____) 

2. On-site visits to the public school district's central 
office, and, at the discretion of the evaluation team, on-site 
visits to one or more of the public school district's schools. 
The dates for such on-site visits shall be established by the 
team leader in advance, in consultation with the Chief 
School Administrator of the public school district; 

3. A review of any documents, data or other written 
materials deemed relevant by the evaluation team. The 
Chief School Administrator shall make such materials 
available to the evaluation team upon the team's request; 

4. Interviews with appropriate individuals as deter­
mined by the evaluation team, which may include members 
of the public school district committee responsible for 
completing the public school district's District Perfor­
mance Review, in order to obtain their perspectives regard­
ing the circumstances that contributed to the areas of 
deficiency or limited capacity in the public school district 
and to receive input and suggestions; and 

5. Provision by the evaluation team for public input 
into the evaluation process. 

(g) The review of public school district practices con­
ducted by the in-depth evaluation team shall be completed 
within 30 business days. In his or her discretion, the Com- \ _) 
missioner may grant reasonable extensions of time for "-~ 
completion of the in-depth evaluation. 

(h) Within 45 days after conclusion of its review, the eval­
uation team shall submit a report to the Commissioner. The 
report shall include fmdings, conclusions and recommen­
dations for the public school district to use in developing and 
implementing a NJQSAC district improvement plan. 

(i) The Commissioner shall review the findings, conclu­
sions and recommendations of the evaluation team and shall 
prepare a final report that shall be transmitted to the Chief 
School Administrator and the district board of education. The 
final report as adopted by the Commissioner may be used by 
the Commissioner to re-evaluate the public school district's 
placement on the performance continuum and shall be used 
by the public school district and the Department in develop­
ing the public school district's NJQSAC district improvement 
plan pursuant to N.J.A.C. 6A:30-5.4. 

G) Within 30 days of the issuance of the fmal report by the 
Commissioner, the district board of education shall report the 
findings at a regular or special meeting. 

Special amendment, R.2007 d.290, effective August 14, 2007. 
See: 39 N.J.R. 3996(a). 

In (b), substituted "upon" for "within 30 days of'; and rewrote (f)5. 
Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). \ 

In (a)l and (d) I, inserted the second occurrence of "public"; and in \_____/ 
(f)2 and (f)4, inserted the first occurrence of"public". 
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should be amended to address insufficient progress by the 
public school district in satisfying the weighted performance 

i indicators in one or more areas of school district effec-
~~ tiveness. 

1. If the Commissioner determines that the NJQSAC 
improvement plan should be amended, the Department 
shall work collaboratively with the in-district team com­
prised of members as set forth at N.J.A.C. 6A:30-5.4(e) to 
develop amendments to the plan, which shall be subject to 
approval as set forth at N.J.A.C. 6A:30-5.5. 

2. If the Commissioner determines that the public 
school district is making sufficient progress in all areas, the 
public school district shall continue to implement the cur­
rent NJQSAC district improvement plan without amend­
ments. 

Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R 4375(a), 40 N.J.R 1829(b). 

In (b) 1i and (b )2i, inserted "public"; and in ( c )2, inserted "public" 
twice. 

6A:30-5. 7 Assistance provided to public school districts 
through the NJQSAC district improvement 
plan 

(a) The Department may provide public school districts 
with technical assistance to improve performance and in­
crease local capacity in areas of need as identified in the 
comprehensive review and/or the in-depth evaluation. This 
technical assistance may be provided by Department per-

' __ ,/ sonnel and/or by one or more other highly skilled profes­
sionals. 

1. The type of assistance shall be delineated in the 
NJQSAC district improvement plan developed by the 
public school district in collaboration with the Department. 

2. The Commissioner shall select and appoint appro­
priate Department personnel to provide the assistance set 
forth in the NJQSAC district improvement plan, which 
may be coordinated and provided on a regional or State­
wide basis. 

3. In consultation with the public school district, the 
Commissioner may select and appoint other appropriate 
highly skilled professionals who are not Department per­
sonnel to provide the assistance set forth in the NJQSAC 
district improvement plan, which may be coordinated and 
provided on a regional or Statewide basis. 

(b) The Commissioner shall determine the eligibility of 
persons, to be designated as "highly skilled professionals," to 
perform specific functions in public school districts. Highly 
skilled professionals may be Department employees and shall 
be selected considering the needs of the particular public 
school district with consideration given to the following 
criteria: 

1. Relevant education and training; 

6A:30-6.1 

2. Relevant professional experience; 

3. Expertise in the field in which technical assistance is 
needed; and 

4. Experience working with public school districts. 

(c) Highly skilled professionals may be assigned to public 
school districts by the Commissioner to perform designated 
functions, including, but not limited to: 

1. Participating as a member of the in-depth evaluation 
team pursuant to N.J.A.C. 6A:30-5.3; 

2. Providing technical assistance as delineated in the 
NJQSAC district improvement plan approved by the Com­
missioner; 

3. Providing direct oversight of public school district 
functions during a period of partial or full State inter­
vention pursuant to N.J.A.C. 6A:30-6; and 

4. Participating as a member of the team formed to 
evaluate public school districts that were designated as 
State operated, Level II or Level III, pursuant to N.J.A.C. 
6A:30-8, or to conduct the verification of the District 
Performance Review for public school districts that have 
been designated, pursuant to "No Child Left Behind," 20 
U.S.C. §§6301 et seq., as a "District in Need of Improve­
ment" and are thereby subject to corrective action pursuant 
to Federal law, as set forth at N.J.A.C. 6A:30-3.4. 

(d) The Commissioner shall not appoint highly skilled 
professionals to a public school district in any capacity that 
would create an actual or potential conflict of interest within 
the public school district. 

(e) The compensation of highly skilled professionals ap­
pointed by the Commissioner pursuant to ( c )2 and 3 above 
shall be a shared expense of the public school district and the 
Department, with each assuming one-half of the costs, except 
where technical assistance pursuant to (c)2 above is provided 
by Department employees, in which case the Department 
shall assume the total cost of the compensation. 

Amended by R.2008 d.88, effective Apri17, 2008. 
See: 39 N.J.R 4375(a), 40 N.J.R. 1829(b). 

In (a)l, inserted "public"; in the introductory paragraph of (b), 
inserted the second occurrence of "public"; and in (c)4, substituted 
"conduct the verification of the District Performance Review for" for 
"evaluate" and "and are thereby subject to corrective action pursuant to 
Federal law, as set forth at N.J.A.C. 6A:30-3.4" for "for three con­
secutive years". 

SUBCHAPTER 6. INTERVENTION ACTIVITIES 

6A:30-6.1 Forms of State intervention 

(a) Where appropriate pursuant to N.J.A.C. 6A:30-6.2, the 
Commissioner may seek partial or full State intervention in a 
public school district. 
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(b) Under partial State intervention, the Department will 
intervene in one or more areas of public school district func­
tioning. Partial State intervention may include: 

1. Appointment by the State Board, upon the recom­
mendation of the Commissioner, of a district superinten­
dent if the position is vacant; 

2. Appointment, pursuant to N.J.S.A. 18A:7A-14, of 
one or more highly skilled professionals to provide direct 
oversight in the public school district; and/or 

3. Appointment by the Commissioner, with the ap­
proval of the State Board, of up to three additional mem­
bers to the district board of education. 

(c) Under full State intervention, the Department will in­
tervene in each ofthe five areas of school district functioning. 
Full State intervention may include: 

1. Appointment by the State Board, upon recommen­
dation of the Commissioner, of a State district superin­
tendent; 

2. Appointment pursuant to N.J.S.A. 18A:7A-15, of 
one or more highly skilled professionals to provide direct 
oversight in the public school district; and/or 

3. Appointment by the Commissioner, with the ap­
proval of the State Board, of up to three additional mem-
bers to the district board of education. · 

6A:30-6.2 Factors for initiating State intervention 

(a) The Commissioner may seek to initiate partial State 
intervention in a public school district when the public school 
district satisfies less than 50 percent of the weighted quality 
performance indicators in one to four of the five components 
of school district effectiveness, and at least one of the fol­
lowing factors is present: 

1. The public school district has failed to submit its 
District Performance Review and Statement of Assurance 
and/or failed to provide other documentation in connection 
with the comprehensive review as requested by the De­
partment within the established timeframe, pursuant to 
N.J.A.C. 6A:30-3; 

2. The public school district has failed to develop a 
NJQSAC district improvement plan that can be approved 
by the Commissioner, pursuant to N.J.A.C. 6A:30-5.4; 

3. The public school district has failed to implement 
the NJQSAC district improvement plan approved by the 
Commissioner, pursuant to N.J.A.C. 6A:30-5.6; 

4. Other circumstances exist that warrant immediate 
action by the Commissioner to ensure that the public 
school district will provide a thorough and efficient edu­
cation to the students in the public school district; or 

5. Other circumstances indicate insufficient local ca­
pacity to ensure that the public school district will provide 

DEPT. OF EDUCATION 

a thorough and efficient education to its students and an 
unwillingness or inability on the part of the public school 
district to develop such local capacity without State inter­
vention. 

(b) The Commissioner may seek to initiate full State inter­
vention in a public school district when the public school 
district satisfies less than 50 percent of the weighted quality 
performance indicators in each of the five components of 
school district effectiveness and at least one of the following 
factors is present: 

1. The public school district has failed to submit its 
District Performance Review and Statement of Assurance 
and/or failed to provide other documentation in connection 
with the comprehensive review as requested by the De­
partment within the established timeframe, pursuant to 
N.J.A.C. 6A:30-3; 

2. The public school district has failed to develop a 
NJQSAC district improvement plan that can be approved 
by the Commissioner, pursuant to N.J.A.C. 6A:30-5.4; 

3. The public school district has failed to implement 
the NJQSAC district improvement plan approved by the 
Commissioner, pursuant to N.J.A.C. 6A:30-5.6; 

4. Other circumstances exist that warrant immediate 
action by the Department to ensure that the public school 
district will provide a thorough and efficient education to 
the students in the public school district; or 

5. Other circumstances indicate insufficient local ca­
pacity to ensure that the public school district will provide 
a thorough and efficient education to its students and an 
unwillingness or inability on the part of the public school 
district to develop such local capacity without State inter­
vention. 

Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

1n (a)4 and (b)4, inserted the second occurrence of"public". 

6A:30-6.3 Procedure for initiating partial State 
intervention 

(a) When a public school district fails to satisfy at least 50 
percent of the weighted quality performance indicators in one 
to four of the five components of school district effectiveness 
and one of the factors set forth at N.J.A.C. 6A:30-6.2(a) is 
present, the Commissioner may seek partial State intervention 
in the public school district by issuing an Order to Show 
Cause why an administrative order to place the identified 
components under partial State intervention should not be 
implemented. 

(b) At the time of service of the Order to Show Cause, the 
Commissioner shall also serve upon the public school district 
a proposed administrative order for partial intervention which 
shall contain and incorporate a partial intervention plan, 
developed by Department staff, as set forth more fully at 
N.J.A.C. 6A:30-6.4. 
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(c) The Order to Show Cause shall be referred to the 
Office of Administrative Law, pursuant to N.J.S.A. 52:14B-1 
et seq., for a plenary hearing conducted on an expedited basis. 
In this proceeding, the Department shall have the burden of 
showing that the recommended administrative order is not 
arbitrary, unreasonable or capricious. 

(d) If at the conclusion of the hearing process, the Com­
missioner determines that the public school district has failed 
to show cause why the actions proposed should not occur, the 
Commissioner shall recommend to the State Board of Edu­
cation that it issue an order placing the public school district 
under partial State intervention. 

(e) The State Board may place the public school district 
under partial intervention. The decision by the State Board 
shall be considered final and may be appealed to the Superior 
Court, Appellate Division. 

6A:30-6.4 Partial State intervention plan 

(a) The partial State intervention plan shall incorporate and 
amend the NJQSAC district improvement plan and will be 
presented by the Commissioner as part of the proposed 
administrative order when the Department brings an Order to 
Show Cause seeking partial intervention in a public school 
district. The intervention plan must address, but need not be 
limited to, the following: 

1. Whether the State Board, upon the recommendation 
of the Commissioner, will appoint a district superintendent 
in the event that a vacancy occurs during the period of 
partial intervention. If a district superintendent is appointed 
during the period of partial intervention, the intervention 
plan shall indicate that the person shall be appointed for an 
initial term not to exceed two years, and that the costs of 
his or her salary shall be an expense of the public school 
district; 

2. Whether highly skilled professionals will be ap­
pointed pursuant to N.J.S.A. 18A:7A-14(c)(5) to provide 
direct oversight in the public school district. If so, the 
intervention plan will state the key components in which 
the highly skilled professionals will have authority, and 
will set forth in detail the powers, authority and duties of 
such individuals. The plan shall also establish a decision­
making hierarchy in the event that conflicts arise between 
persons appointed by the Commissioner and public school 
district personnel. The plan shall state that the costs of the 
highly skilled professional(s) will be divided equally be­
tween the State and the public school district; and 

3. Whether the Commissioner intends to exercise his or 
her authority to appoint, with the State Board's approval, 
up to three additional members to the district board of 
education. If the additional board members are appointed, 
they shall be subject to the requirements of N.J.A.C. 
6A:30-6.5. 

6A:30-6.5 

6A:30-6.5 Structure of the district board of education 
under partial State intervention 

(a) If the partial intervention plan incorporated into the 
administrative order for partial intervention provides for the 
Commissioner, with the approval of the State Board, to ap­
point up to three additional members to the district board of 
education, the following shall apply: 

1. The Commissioner shall appoint at least one of these 
additional members from a list of three candidates provided 
by the local governing body of the municipality in which 
the public school district is located. If the public school 
district is a regional school district, one of these additional 
members shall be selected by the Commissioner from a list 
containing three candidates from each constituent munici­
pality provided by the governing bodies of the respective 
municipalities. If the public school district is a county 
vocational-technical school district or a special services 
district, the list of three candidates shall be provided by the 
governing body of the county in which the public school 
district is located; 

2. The Commissioner shall make every effort to ap­
point residents of the public school district; and 

3. The appointed district board members shall meet all 
the requirements ofN.J.S.A. 18A:l2-l et seq., and must be 
registered voters in the State of New Jersey, except that 
they shall not be required to be residents of the public 
school district or be registered to vote in the public school 
district. 

(b) The appointed district board members shall comply 
with the School Ethics Act, N.J.S.A. 18A:12-21 et seq. 

(c) The appointed district board members shall be non­
voting members of the district board and shall have all other 
rights, obligations, powers and privileges of board members. 

1. Six months following the initial order for partial 
State intervention, the Commissioner shall determine 
whether or not the appointed district board members shall 
become voting members of the district board of education. 

2. If the Commissioner determines that the appointed 
district board members shall become voting members, the 
district board of education may appeal that determination 
to the Superior Court, Appellate Division. 

(d) The appointed district board members shall report to 
the Commissioner on the activities of the district board of 
education and shall provide assistance to the district board of 
education on such matters as deemed appropriate by the 
Commissioner, including, but not limited to, the applicable 
laws and rules governing specific school board action. 

(e) The appointed district board members shall be ap­
pointed for a term of two years. 

1. The Commissioner shall obtain approval of the State 
Board for any extension of the two-year term. 
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2. Any vacancy in the membership appointed by the 
Commissioner shall be filled in the same manner as the 
original appointment. 

Amended by R.2008 d.88, effective April7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

1n (a)l, inserted the first occurrence of"public". 
Amended by R.2009 d.39, effective January 20,2009. 
See: 40 N.J.R. 5327(a), 41 N.J.R. 401(b). 

1n (c)2, substituted "may" for "shall have 30 days to" and "Superior 
Court, Appellate Division" for "State Board of Education". 

6A:30-6.6 Procedure for initiating full State intervention 

(a) When a public school district fails to satisfy at least 50 
percent of the weighted performance indicators in each of the 
five components of school district effectiveness and one of 
the factors set forth at N.J.A.C. 6A:30-6.2(b) is present, the 
Commissioner may seek full State intervention in the public 
school district by issuing an Order to Show Cause why an 
administrative order to place the public school district under 
full State intervention should not be implemented. 

(b) At the time of service of the Order to Show Cause, the 
Commissioner shall also serve upon the public school district 
a proposed administrative order for full intervention which 
shall contain and incorporate a full intervention plan, devel­
oped by the Department, as set forth more fully N.J.A.C. 
6A:30-6.7. 

(c) The Order to Show Cause shall be referred to the 
Office of Administrative Law, pursuant to N.J.S.A. 52:14B-1 
et seq., for a plenary hearing conducted on an expedited basis. 
In this proceeding, the Department shall have the burden of 
showing that the recommended administrative order is not 
arbitrary, unreasonable or capricious. 

(d) If at the conclusion of the hearing process, the Com­
missioner determines that the public school district has failed 
to show cause why the actions proposed by the Department 
should not occur, the Commissioner shall recommend to the 
State Board of Education that it issue an order placing the 
public school district under full State intervention. 

(e) The State Board may place the public school district 
under full State intervention. The decision by the State Board 
shall be considered fmal and may be appealed to the Superior 
Court, Appellate Division. 

6A:30-6. 7 Full State intervention plan 

(a) The full State intervention plan shall incorporate and 
amend the NJQSAC district improvement plan and will be 
presented by the Commissioner as part of the proposed ad­
ministrative order at the time the Department brings an Order 
to Show Cause seeking full State intervention in a public 
school district The intervention plan must address, but need 
not be limited to, the following elements: 

1. Whether the State Board, upon recommendation of 
the Commissioner, will appoint a State district superin­
tendent. 

EDUCATION 

i. If a State district superintendent is appointed, the 
intervention plan shall indicate that the person shall be 
appointed for an initial term not to exceed three years, 
and that the costs of his or her salary shall be an expense 
of the public school district; and 

ii. The intervention plan shall also provide that if 
the State Board chooses to appoint the existing district 
superintendent, then he or she must agree to termination 
of his or her existing contract of employment with the 
public school district; 

2. Whether highly skilled professionals will be ap­
pointed pursuant to N.J.S.A. 18A:7A-15(c) to provide 
direct oversight in the public school district. 

i. If so, the intervention plan will state the areas of 
school district operations the highly skilled professionals 
will oversee, and will set forth in detail the powers, 
authority and duties of such individuals; 

ii. The plan shall also establish a decision-making 
hierarchy in the event that conflicts arise between per­
sons appointed by the Commissioner and public school 
district personnel; and 

iii. The plan shall state that the costs of the highly 
skilled professional(s) will be divided equally between 
the State and the public school district; 

3. Whether the positions of the public school district's 
Chief School Administrator and those executive adminis­
trators responsible for curriculum, business and fmance, 
and personnel will be abolished. If any of those positions 
are abolished, the provisions of N.J.S.A. 18A:7A-44(a) 
with respect to notice, salary, tenure rights, etc., shall 
apply; 

4. Whether a Capital Project Control Board shall bees­
tablished in the public school district, with the functions 
and powers set forth in N.J.S.A. 18A:7A-46.1 et seq. If the 
plan does not require establishment of a Capital Project 
Control Board, then the plan will set forth a procedure for 
development and approval of capital projects in the public 
school district; and 

5. Whether the Commissioner intends to exercise his/ 
her authority to appoint, with the State Board's approval, 
up to three additional members to the district board of 
education of the public school district. If the additional 
school board members are appointed, they shall be subject 
to the requirements ofN.J.A.C. 6A:30-6.8. 

Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

1n (a)2ii, inserted "public". 

6A:30-6.8 Operations of the district board of education 
under full State intervention 

(a) When a public school district enters full State inter­
vention, the district board of education currently in place shall 
continue in place, but it shall serve in an advisory capacity 
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only and shall have only those rights, powers and privileges 
of an advisory board. 

(b) The advisory board of education shall meet at least 
once per month at such dates and times as determined by the 
State district superintendent. 

(c) Any advisory board member seat vacancies shall be 
filled in the same manner as the seats were initially filled. 

(d) If the full intervention plan incorporated into the ad­
ministrative order for full intervention provides for the Com­
missioner, with the approval of the State Board, to appoint up 
to three additional members to the district board of education, 
the following shall apply: 

1. The Commissioner shall appoint at least one of the 
additional members from a list of three candidates provided 
by the local governing body of the municipality in which 
the public school district is located. If the public school 
district is a regional school district, one of these additional 
members shall be selected by the Commissioner from a list 
containing three candidates from each constituent munici­
pality provided by the governing bodies of the respective 
municipalities. If the public school district is a county 
vocational-technical school district or a special services 
district, the list of three candidates shall be provided by the 
governing body of the county in which the public school 
district is located; 

2. The Commissioner shall make every effort to ap­
point residents of the public school district; and 

3. The appointed district board members shall meet all 
the requirements ofN.J.S.A. 18A:l2-1 et seq. and must be 
registered voters in the State of New Jersey, except that 
they shall not be required be residents of the public school 
district or registered to vote in the public school district. 

(e) The appointed district board members shall comply 
with the School Ethics Act, pursuant to N.J.S.A. 18A:12-21 et 
seq. 

(f) The appointed district board members shall be non­
voting members of the district board and shall have all the 
other rights, obligations, powers and privileges of board 
members. 

1. Six months following the initial order for full State 
intervention, the Commissioner shall determine whether or 
not the appointed district board members shall become 
voting members of the district board of education. If the 
members appointed by the Commissioner become voting 
members of the school board, they shall have the same 
rights and privileges with respect to voting as other mem­
bers ofthe school board. 

2. If the Commissioner determines that the appointed 
district board members shall become voting members, the 
district board of education may appeal that determination 
to the Superior Court, Appellate Division. 

6A:30-7.1 

(g) The appointed district board members shall report to 
the Commissioner on the activities of the district board of 
education and shall provide assistance to the district board of 
education on such matters as deemed appropriate by the 
Commissioner, including, but not limited to, the applicable 
laws and rules governing specific school board action. 

(h) The appointed district board members shall be ap­
pointed for a term of two years. 

1. The Commissioner shall obtain approval of the State 
Board for any extension of the two-year term. 

2. Any vacancy in the membership appointed by the 
Commissioner shall be filled in the same manner as the 
original appointment. 

(i) The district board of education shall assess the progress 
of the public school district on a regular basis and shall report 
on the progress no less than twice per year to the State district 
superintendent, to the public and to other persons so desig­
nated in the intervention plan. Copies of this report shall be 
forwarded to the Commissioner and the State Board. 

Amended by R.2009 d.39, effective January 20, 2009. 
See: 40 N.J.R. 5327(a), 41 N.J.R. 401(b). 

In (f)2, substituted "may" for "shall have 30 days to" and "Superior 
Court, Appellate Division" for "State Board of Education". 

6A:30-6.9 Assessment activities during the period of 
intervention 

(a) During the period of partial or full State intervention: 

1. Comprehensive reviews pursuant to N.J.A.C. 6A:30-
3 shall be continued; and 

2. Public school district monitoring at six-month inter­
vals pursuant to N.J.A.C. 6A:30-5.6(b) shall be continued. 

SUBCHAPTER 7. WITHDRAWALFROMPARTIALOR 
FULL STATE INTERVENTION 

6A:30-7.1 Factors for initiating return to local control 

(a) A public school district in full intervention shall remain 
in that status for no less than three years before the process of 
withdrawal from intervention can begin. 

(b) The Commissioner will consider the following factors 
in determining whether to initiate a full or partial withdrawal 
from intervention in a public school district: 

1. Evidence of sustained and substantial progress by 
the public school district, demonstrated by the public 
school district having satisfied 80 to 100 percent of the 
weighted quality performance indicators in one or more of 
the components of school district effectiveness under State 
intervention, as shown by the comprehensive reviews, six 
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month reviews by the Department and/or other appropriate 
evidence; and 

2. Substantial evidence that the public school district 
has adequate programs, policies and personnel in place and 
in operation to ensure that the demonstrated progress, with 
respect to the components of school district effectiveness 
under intervention, will be sustained. 

6A:30-7.2 Procedure for transition to partial State 
intervention or to local control 

(a) When the Commissioner determines that a public 
school district has satisfied the factors delineated at N.J.A.C. 
6A:30-7.1(b) with respect to one or more components of 
public school district effectiveness under State intervention, 
the Commissioner shall recommend to the State Board that 
the process for withdrawal from intervention be initiated. The 
State Board, based on the Commissioner's recommendation, 
may grant approval for the Department to initiate the transi­
tion to local control in those components of public school 
district effectiveness. The procedures set forth in this sub­
chapter regarding transition to partial State intervention or to 
local control shall also apply to public school districts that 
were State-operated prior to February 22, 2007 and that are 
determined to be eligible to begin the transition process 
pursuant to N.J.A.C. 6A:30-8.3. 

(b) When approval is granted by the State Board to initiate 
the transition to withdrawal from State intervention, the Com­
missioner shall notify the public school district of this deci­
sion. 

(c) As an initial step in the transition process, the Depart­
ment, in collaboration with the public school district, shall 
develop a transition plan which shall contain the components 
set forth at N.J.A.C. 6A:30-7.3 and shall address the tran­
sition to local control of the area or areas with respect to 
which the public school district has met the requirements of 
N.J.A.C. 6A:30-7.1(b). 

Amended by R.2008 d.88, effective April7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

In (c), inserted the first occurrence of "public". 

6A:30-7.3 Components of the transition plan 

(a) The transition plan shall address, but need not be lim­
ited to, the following: 

1. A timetable for the activities relating to and leading 
to the withdrawal from State intervention in the areas under 
transition; 

2. Provisions regarding the continued employment 
status of the State district superintendent appointed during 
the period of intervention, provided, however, that the 
State district superintendent shall continue to hold that 
position until the public school district satisfies the factors 
set forth at N.J.A.C. 6A:30-7.1(b) with respect to gov-

EDUCATION 

ernance and the component of governance is returned to 
local control; 

3. Provisions regarding the continued provision of 
technical assistance by highly skilled professionals; 

4. Provisions regarding the continued use of and any 
changes in the duties, authority and responsibilities of 
highly skilled professionals appointed to provide direct 
oversight in the public school district. The plan shall also 
establish a decision-making hierarchy in the event that con­
flicts arise between persons appointed and school district 
personnel regarding public school district operations; 

5. Specific goals and benchmarks to assist the public 
school district in satisfying the factors set forth at N.J.A.C. 
6A:30-7.1(b) with respect to the remaining areas of public 
school district functioning under intervention; 

6. When the governance component of school district 
effectives is being returned to local control, provisions 
regarding the status of school board members appointed by 
the Commissioner; 

7. Provisions regarding the receipt of technical assis­
tance by the public school district, and the payment for 
such services; and 

8. Provisions for discontinuance of the Capital Projects 
Control Board, if applicable. 

6A:30-7.4 Implementation of the transition plan 

(a) Upon approval by the Commissioner, the transition 
plan shall be presented at a public meeting of the district 
board of education and officially noted in the minutes. The 
district board of education shall be immediately required to 
implement the provisions of the transition plan. 

(b) During the period of transition, the Department shall 
continue to monitor the public school district, pursuant to 
N.J.A.C. 6A:30-5.6, to ensure that progress is sustained and 
that the transition plan is being implemented. 

(c) The transition plan shall be updated and amended as 
the public school district achieves compliance with N.J.A.C. 
6A:30-7.2(a) with respect to the other components or as other 
circumstances warrant. 

6A:30-7.5 Transition process for the governance 
component of school district effectiveness for 
public school districts under full State 
intervention 

(a) A district board of education that is transitioning from 
full State intervention will continue to have the rights, pow­
ers, and duties of an advisory board notwithstanding that it 
may be placed in partial State intervention as part of the 
transition to local control, unless and until the component of 
governance has been returned to local control. 
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(b) Despite the continuation of the district board of edu­
cation as an advisory board, the State Board of Education, 
upon the recommendation of the Commissioner, may return 
some voting functions to the district board of education as 
part of and in furtherance of the process of transition to local 
control of the governance component of school district effec­
tiveness. If some voting functions are returned to the district 
board of education, the Commissioner or his or her designee 
shall have the authority to veto any action by the district 
board of education in accordance with N.J.S.A. 18A:7A-
53(c). 

(c) Not more than one year following the return of the 
component of governance to local control, the district board 
of education shall call a special election for purposes of plac­
ing the question of classification status pursuant to N.J.S.A. 
18A:9-1 et seq. before the voters of the public school district, 
which election shall be conducted in accordance with the 
provisions of Title 19 of the Revised Statutes concerning 
school elections. 

6A:30-7.6 Completion of the transition process 

(a) Upon complete satisfaction of all components of a full 
transition plan to local control, the Commissioner shall rec­
ommend to the State Board that the withdrawal from inter­
vention be completed and that the public school district be 
fully returned to local control. 

(b) Upon approval by the State Board, the Commissioner 
shall make a determination regarding the public school dis­
trict's placement on the performance continuum, notify the 
public school district of this action, and issue a letter to the 
public school district designating it as a "high performing" 
school district. 

Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 

In (b), inserted tbe third occurrence of"public". 

SUBCHAPTER 8. TRANSITION OF ALL PUBLIC 
SCHOOL DISTRICTS TO THE NJQSAC 
MONITORING AND EVALUATION SYSTEM 

6A:30-8.1 General requirements 

As of February 22, 2007, public school districts shall be 
initially evaluated and placed on the performance continuum 
pursuant to the procedures set forth in this subchapter. 

6A:30-8.2 Level I public school districts 

(a) Public school districts certified as Level I by the State 
Board of Education prior to February 22, 2007 shall be 
phased into the NJQSAC comprehensive review process and 
evaluated by the Department in accordance with a schedule 
established by the Commissioner. In establishing this 
schedule, the Commissioner shall take into account the time 

6A:30-8.3 

period that has elapsed since the last on-site monitoring of the 
public school district by the Executive County Superintendent 
pursuant to the former rules in effect prior to February 22, 
2007. During the phase-in of the NJQSAC monitoring 
process, public school districts that have not yet undergone a 
comprehensive review shall continue to complete and submit 
a Quality Assurance Annual Report (QAAR) pursuant to 
N.J.A.C. 6A:32-12.1. 

(b) Based on the public school district's satisfaction ofthe 
weighted quality performance indicators in each of the five 
components of school district effectiveness, as determined by 
the Department's review of all relevant information and data, 
the Commissioner shall assess public school district perform­
ance and capacity and shall place each public school district 
on a performance continuum, pursuant to the procedures set 
forth at N.J.A.C. 6A:30-3 and 4. 

Amended by R.2009 d.39, effective January 20, 2009. 
See: 40 N.J.R. 5327(a), 41 N.J.R. 40l(b). 

In (a), substituted "Executive County Superintendent" for "county 
superintendent" and inserted "to" following "in effect prior". 

6A:30-8.3 Public school districts certified as Level II 
and Level III and State operated public 
school districts 

(a) By June 22, 2007, the Commissioner shall conduct an 
evaluation of public school districts designated pursuant to 
P.L. 1996, c. 138 as Level II, Level III and State-operated. 

(b) The Commissioner shall convene an evaluation team 
consisting at a minimum of highly skilled professionals to 
conduct the evaluation of Level II, Level III and State­
operated public school districts. At the discretion of the Com­
missioner, the evaluation team may also include public school 
district representatives and other individuals with expertise in 
the areas of curriculum and instruction, fiscal management, 
operations, human resources and organizational dynamics and 
governance. The Commissioner shall designate a team leader 
to coordinate the evaluation and completion of the final 
report. 

(c) The evaluation team shall assess public school district 
performance and capacity in each of the five key components 
of school district effectiveness, as measured by the weighted 
quality performance indicators. 

(d) The evaluation shall include, but need not be limited to, 
the following: 

1. A pre-evaluation conference by the evaluation team 
with the Chief School Administrator to discuss the scope of 
the review and the procedures to be followed; 

2. On-site visits to the public school district's central 
office, and, in the discretion of the evaluation team, on-site 
visits to one or more of the public school district's schools. 
The dates for such on-site visits shall be established by the 
team leader in advance, in consultation with the Chief 
School Administrator of the public school district; 
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3. A review of any documents or other written mate­
rials deemed relevant by the evaluation team. The Chief 
School Administrator shall make such materials available 
to the evaluation team upon the team's request; 

4. Interviews by the evaluation team with appropriate 
public school district staff and their collective bargaining 
representatives in order to obtain their perspectives regard­
ing the performance of the public school district; and 

5. A public meeting arranged by the Chief School Ad­
ministrator, at which parents, school employees and com­
munity residents may comment on public school district 
policies, practices, performance and capacity. The public 
meeting shall be duly advertised and conducted in accor­
dance with N.J.S.A. 10:4-6 et. seq. 

(e) Within the time period allotted for the evaluation 
pursuant to N.J.S.A. 18A:7A-53(b), the evaluation team shall 
submit a report to the Commissioner. The report shall make 
recommended fmdings and conclusions with respect to the 
public school district's performance in each of the five key 
components of school district effectiveness. 

(f) Within the time period allotted pursuant to N.J.S.A. 
18A:7A-53(b), the Commissioner shall review the fmdings, 
conclusions and recommendations of the evaluation team and 
shall produce a fmal report containing his or her determi­
nation with respect to the public school district's placement 
on the performance continuum. That report shall be provided 
to the public school district's Chief School Administrator and 
board of education. 

(g) The public school district may, within seven days of 
the date of receipt of the Commissioner's report, seek 
reconsideration of the initial placement decision by the 
Commissioner. 

1. In its request for reconsideration, the public school 
district shall specifically delineate each indicator in the 
District Performance Review that it believes was scored 
incorrectly by the Commissioner, and the basis for such 
claim. During the reconsideration review, the Commis­
sioner shall provide the public school district with the 
opportunity to present evidence to support its claim that its 
score on one or more indicators of the District Performance 
Review are erroneous and should be changed. 

2. After considering the evidence and arguments pre­
sented by the public school district, the Commissioner 
may, if warranted by the evidence and arguments pre­
sented, amend the public school district's placement on the 
performance continuum. At the conclusion of the recon­
sideration, the Commissioner shall notify the public school 
district's Chief School Administrator and board of educa­
tion, and the State Board in writing of his or her deter­
mination. 

(h) Following the final determination of the public school 
district's placement on the performance continuum, the 
Department and the public school district shall initiate all 
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appropriate improvement and intervention activities based on 
that placement decision. 

1. If the public school district satisfies 80 to 100 
percent of the weighted quality performance indicators in 
each of the five key components of school district effec­
tiveness, the Commissioner shall send the public school 
district a letter designating it as a "high performing" school 
district pursuant to N.J.A.C. 6A:30-4.1( d). 

2. If the public school district satisfies less than 80 
percent of the weighted quality performance indicators in 
one or more of the components of school district effective­
ness, the Department and the public school district will 
engage in the improvement activities delineated at N.J.A.C. 
6A:30-5.1 through 5.7 as applicable. 

3. If the Level II or Level III public school district 
satisfies less than 50 percent of the weighted quality 
performance indicators in one or more of the components 
of school district effectiveness, that at least one of the 
factors set forth at N.J.A.C. 6A:30-6.2 is present and that 
the public school district should be placed under partial or 
full State intervention, the Commissioner may seek inter­
vention by issuing an Order to Show Cause why an 
administrative order for partial or full intervention, as 
appropriate, should not be implemented pursuant to the 
procedures set forth at N.J.A.C. 6A:30-6.3 or 6.6. 

4. If a State-operated public school district meets the 
factors for initiating return of one or more components of 
school district effectiveness to local control pursuant to 
N.J.A.C. 6A:30-7.1, the Commissioner shall recommend to 
the State Board that the process for initiating transition to 
local control of those components of public school district 
functioning be initiated pursuant to N.J.A.C. 6A:30-7.2, 
and that the public school district be placed under partial 
State intervention with respect to the remaining compo­
nents of public school district functioning. 

5. If a State-operated public school district does not 
meet the factors for initiating return of any components of 
school district effectiveness to local control pursuant to 
N.J.A.C. 6A:30-7.1, the Commissioner shall recommend to 
the State Board that the public school district shall operate 
under full State intervention. · 

Special amendment, R.2007 d.248, effective July 23, 2007. 
See: 39 N.J.R. 3558(a). 

In the introductory paragraph of (g), added the second sentence; 
added (g) I and (g)2, added new (h); and recodified former (h) as (i). 
Special amendment, R.2007 d.290, effective August 14,2007. 
See: 39 N.J.R. 3996(a). 

In the introductory paragraph of (g), substituted "determination of the 
district's placement on the performance continuum" for "report"; added 
(g)3 and (g)4; in the introductory paragraph of (i), substituted "Follow­
ing the final determination of the public school district's placement on 
the performance continuum as set forth at (g) above, the" for "The" and 
"that placement decision" for "the public school district's placement on 
the performance continuum, as determined by the Commissioner"; and 
in (i)l through (i)5, deleted "the Commissioner determines that" follow­
ing"If'. 
Amended by R.2008 d.88, effective April 7, 2008. 
See: 39 N.J.R. 4375(a), 40 N.J.R. 1829(b). 
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In the introductory paragraph of (g), inserted the first occurrence of 
"public school"; and in (i)l, inserted the second occurrence of"public". 
Amended by R.2009 d.39, effective January 20, 2009. 
See: 40 N.J.R. 5327(a), 41 N.J.R. 40l(b). 

Deleted former (g); recodified former (h) and (i) as (g) and (h); in the 
introductory paragraph of (g), substituted "The" for "Prior to appealing 
the placement decision to the State Board, as set forth at (g) above, the"; 
deleted (g)3; and in the introductory paragraph of (h), deleted "as set 
forth at (g) above" following "continuum". 

SUBCHAPTER 9. OBSERVATION OF INSTRUC­
TIONAL PRACTICES AND EVALUATION OF 
PUBLIC SCHOOL DISTRICT FACILITIES 

6A:30-9.1 Observation of instructional practices and 
evaluation of public school district facilities 

Nothing in this chapter shall limit the ability of the Depart­
ment to monitor public school district practices by, among 

6A:30-9.1 

other things, conducting on-site visits to observe instructional 
practices and school facilities, or to take other such action as 
in the judgment of the Commissioner or his or her designee, 
may be warranted to ensure the satisfaction of any statutory 
or constitutional obligation. 

SUBCHAPTER 10. (RESERVED) 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office: --------- Period of Review: ___________ _ 

Unless otherwise indicated, the District Performance Review indicators will be used to evaluate conditions and performance in the district over the 
preceding three year period. This section of the DPR is divided into six sections labeled A-F. Section A-D must be completed by all districts. 
Section E applies only to those districts having early childhood programs. Section F applies only to those districts with one or more high schools. 
In order to attain ooints. the district must answer "ves" to each numbered indicator or block of indicators. Partial ooints are not awarded. 

A. STUDENT PERFORMANCE 
SUGGESTED 

DOCUMENTATION 

The district meets the NCLB targets for all students and for students 
in all subgroups. The district uses student performance data across 
all New Jersey Core Curriculum Content Standards (NJCCCS) to 

uide instructional ro rams. 
For the indicators in Section A, use the DPR Assessment Worksheet to guide 

JDOE 

Indicator 3 below addresses student progress in language arts literacy. If 
you answer "yes" to either sub-indicator "a" (percentage) or "b" (95%), you 
receive 5 oints. 

3. When comparing current and prior year assessment DPR Assessment Worksheet 
data for total students, the district shows one of the provided by NJDOE 
following: 

POINT 
VALUE 

59 

10 

10 

NJQSAC Instruction & Program DPR 2009-2010 Page 1 of 34 
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E 0 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

~ 
N s 

~ 
s 

0 c c 
0 0 

SUGGESTED R R 
A. STUDENT PERFORMANCE DOCUMENTATION E E I 

a. An increase in the prior year's percentage of 
students that achieved proficiency (proficient 
pi us advanced proficient) of at least five 
percentage points. 

OR 

b. At least 95% of the total student population 
achieves proficiency (proficient plus advanced 
proficient) in language arts literacy in the current 
year. 

4. This indicator is intentionally left blank. 

Indicator 5 addresses student progress in mathematics. If you answer "yes" 
to either sub-indicator "a" (percentage) or "b" (95%), you receive 5 points. 
5. When comparing current and prior year assessment DPR Assessment Worksheet D DO data for total students, the district shows one of the provided by NJDOE 

followinq: 

a. An increase in the prior year's percentage of 
students that achieved proficiency (proficient 
pi us advanced proficient) of at least five 5 
percentage points. 

OR 
b. At least 95% of the total student population 

achieves proficiency (proficient plus advanced 
_])roficient) in mathematics in the current vear. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

A. STUDENT PERFORMANCE 

6. The district has no schools in "Schools in Need 
of Improvement" (SINI) status pursuant to No Child 
Left Behind (20 U.S. C. Sec. 6301 et. seq.). 

7. At least 70% of the district's total student population, 
across all grades tested in science, achieves proficient 
or advanced proficient status on the most recent state 
science assessments. 

8. The district prepares an analysis of student 
achievement data, using the state assessment data 
profile by doing the following: 

SUGGESTED 
DOCUMENTATION 

DPR Assessment 
Worksheet provided by 
NJDOE 

District analysis 

Summary of assessment 
results by content 

lt==~a.=Tnh';;;e~dffis~trlcri ~~~~rl~~~"fur~ct;=Wadejl Explanation of how district 
level across all schools within the district prepared analysis 

b. 

C. 

NJQSAC Instruction & Program DPR 2009-2010 

Methodology behind each data 
set and resu Its 

Page 3 of 34 

POINT 
VALUE 

10 

4 

4 

DISTRICT 
SCORE 

Y N s 
E 0 C 
s 0 

R 
E 

COUNTY 
SCORE 

D 

COMMENTS 
COUNTY USE ONLY 

(; 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s N s 
E 0 c 0 c 
s 0 0 

SUGGESTED R R 
A. STUDENT PERFORMANCE DOCUMENTATION E E 

e_ The district provides the analysis to each district 
principal and verifies that the data analysis drives 
instruction and professional development 

9 a_ Based on state assessment data, the district District analysis by total 
analyzes the achievement of all subgroup populations population, subgroup, 
at the district and school levels_ For those concentration 
populations not meeting AYP targets or showing a 
stagnant or declining trend, the district investigates Minutes from curriculum 3 and identifies possible causes, including but not meetings 
limited to those below_ 

Review of information, issues, 
Check all identified causes_ and status 

D Lack of curriculum that is aligned to the NJCCCS 
D Lack of districtlschool assessments or the use of District action plan to correct 

assessments not aligned to the curriculum and the areas of concern 
NJCCCS 

D Lack of consistent focus on academic work 
D Insufficient exposure to the NJCCCS 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office: --------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

r N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
A. STUDENT PERFORMANCE DOCUMENTATION E E 

D Use of unaligned instructional materials 
D Inadequate support and/or professional 

development for teachers for new content and 
materials 

D Teacher vacancy/substitute teacher 
D Students with disabilities are not taught the aligned 

curriculum or unaligned materials are used 
D ELLs are not taught the aligned curriculum or 

unaligned materials are used 
D Student attendance or mobility 
D Other: 

9 b. For those subgroup populations at the district and District analysis by total 
school levels that have shown improvement or growth, population, subgroup, 
the district investigates and identifies factors that may concentration 
have contributed to improvement, including but not 
limited to those below. Minutes from curriculum 

meetings 
Check all identified factors. 

D Curriculum aligned to the NJCCCS Review of information, issues, 
D Appropriate use of aligned assessments, both and status 

formative and summative 
D Consistent focus on academic work District action plan to correct 
D Increased exposure to the NJCCCS areas of concem 
D Adoption and implementation of aligned 

instructional materials 
D Targeted professional development for teachers 
D Employment of full-time, highly qualified teachers 
D Students with disabilities receive aligned instruction 

and support 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s N s 
E 0 c 0 c 
s 0 s 0 

SUGGESTED R R 
A. STUDENT PERFORMANCE DOCUMENTATION E IE 

D English language learners receive aligned 
instruction and support 

D Improved student attendance 
D Additional learning support (tutoring, after school, 

summer school, etc.) 
D Increased parent involvement 
D Other: 

10 a. The district documents that strategies are being 
implemented to support the progress or to address Analysis and related plan 
deficiencies identified in numbers 1-9 above. The 
strategies must explicitly link changes in Revised curriculum, teacher 
instruction, curriculum, materials, staffing, teacher hires or other changes 
support, or other areas to address any and all identified in the analysis 
hypothesized causes. The district also specifies a 
timeline for implementation with expected 
outcomes and target dates for resolution. 

3 
OR 

b. For Title I districts in need of improvement 
status: 
i. The strategies and action steps for district 

improvement are aligned with the school 
improvement goals and objectives; and 

ii. The district improvement plan is implemented 
as developed. 

11 a. The district regularly schedules meetings with 
Meeting schedules and 

central office and school-level staff (not less than agendas 
quarterly) to evaluate sustained progress and 
address any identified problem areas. Strategies 

Attendance lists 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: ---~---------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y 

lJ 
s 

~ 
N s 

E c 0 c 
s 0 0 

SUGGESTED R R 
A. STUDENT PERFORMANCE DOCUMENTATION E E 

are modified to address continued shortcomings. 1 
District plans or action items 

OR 

b. For Title I districts in need of improvement 
status: 

i. The means for evaluating the effectiveness 
of the district improvement plan are 
established; and 

ii. The district evaluates the degree to which it 
achieves the goals and objectives for 
student learninQ set gy_the_Qian. 

12. The district assesses the progress of each student in Assessment schedule for 
mastering the NJCCCS at least two times each year district, schools, and 
including content areas not included on statewide classroom 
assessments by completing the following: 3 

Samples oftests 

Assessment reports 

Meeting agendas that show 
review of test scores 

Test contracts 

a. Multiple assessments, both formative and 
summative, are aligned to the NJCCCS and the 
district's curriculum. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

c 

District: --------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

~ 
N s y 

~ 
s 

0 c E c 
0 s 0 

SUGGESTED R R 
STUDENT PERFORMANCE DOCUMENTATION E E 

b. Measures of student progress, developed and 

I I I D implemented at the district, school, and 
classroom level, include opportunities for 
students to demonstrate mastery through 
performance assessments. 

C. Assessments at the district, school and 
classroom level are used to evaluate, adjust, and 
improve instructional programs and services. 

d. Assessments at the district, school and 
classroom level are rigorous and consistently 
used to monitor student progress. 

e. The district requires teacher-designed lesson 
plans to include assessment measures to be 
used and reflect multiple forms of assessments 
that are used as part of instruction. 

f. The district annually reports to the district board 
of education and the public on the progress of all 
students at key grade levels in mastering the 
NJCCCS. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLJTY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y 

Bilil!J E E 0 C 
s s 0 

SUGGESTED R 
A. STUDENT PERFORMANCE DOCUMENTATION E 
13. The district, after each state test administration, Board minutes 

reports to the district board of education on the 
District's report of progress performance of all students and on the performance 1 

of student subgroups on state tests. The report 
respects the confidentiality of individual (N.J.A.C. 
6A:8-3.1) 

TOTAL POINTS - 59 

SECTION A 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office: --------- Period of Review: ___________ _ 

DISTRI~' 
POINT SCORE ORE COMMENTS 
VALUE Y N N S (COUNTY USE ONLY) 

E 0 C E 0 C 
s 0 s 0 

SUGGESTED R R 
B. CURRICULUM pOCUMENTA TION E E 

To earn points for Section 8, the district rnust respond to each indicator as it relates to OJ [IIJ each of the nine content areas_ Dates of adoption for 81 must be included_ Provide 
check marks (v') for 82-87 

The district curriculum Ill 
supports student .! g 17 
achievement of the New u.i "C 

a.: :I 

~! 
"C 

+' w Jersey Core Curriculum Q) UJ 0 :c CJ ... 
Content Standards +' c 'iii c Q) 

~ 'iii ..J ..c Q) '(j ..c I!! (NJCCCS) in every school +' 
'(j ~q CJ 

Q) <( Ill 0 Q) Ill 

and for all students. <( J: ..J :!: UJ UJ 3:- 1- (.) 

1_ The district board of Board Minutes 
education has annually 4 
approved written curriculum 
that clearly and specifically Curriculum in each 
aligns with the most recent area 
State Board adopted 
version of the NJCCCS 
(2004). Enter date of local 
board approval for each 
area. (N.J.A.C. 6A:8-3.1) 

Date: 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE 

~ 
N s y N s (COUNTY USE ONLY) 
0 c E 0 c 

0 s 0 
SUGGESTED R R 

B. CURRICULUM DOCUMENT A TIOI\ E E 

The district curriculum Cll 
C) 

supports student rn Ill 

.!!! :I 
achievement of the New C) g ui "C c 
Jersey Core Curriculum :I Ill "C c.. -Cll en ..J 0 w 
Content Standards - u ... ..c iii c 

;:!: c "C Cll 
(NJCCCS) in every school t! 

..c Cll ·c::; ;:: ..c Cll 
Ill ..J - ·c::; 0 u ... 

and for all students. Cll <( Ill 0 Cll Ill 
<( ::t: ..J ::ii! en en ;: ~ (.) 

2. The district requires and Class Schedules 
verifies that the curriculum 3 
for each NJCCCS area is 
fully implemented at all 
grade levels and uses a Lesson Plans 
monitoring process for 
continually improving 
curriculum implementation. 

3. The district requires and Curriculum in each 
verifies that the curriculum area 2 
specifies the content to be 
mastered for each grade 
and includes clear grade 
level benchmarks and 
interim assessments. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE y N s y N s (COUNTY USE ONLY) 

E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
B. CURRICULUM pOCUMENTATIOI\ I E E 

The district curriculum 

supports student 

achievement of the New <II 

Ul 
C) 
Ill 

Jersey Core Curriculum .!!! :I g u.i "C C) 

Content Standards :I c "C a.: .... Ill w <II en ...J 0 :2 c.J ... 
(NJCCCS) in every school .... c iii "C c <II 

~ iii ...J ..c <II ·c:; ;:: ..c 2! .... c.J 
<II <C Ill ·c:; 0 0 <II Ill and for all students. <C :I: ...J :! en en s: 1- (.) 

4. The district curriculum, in Curriculum in each 
each content area, area 1 
specifies ways to support 
integrated/cross 
disciplinary instruction to 
address the 
implementation of all nine 
of the NJCCCS areas. 

5. The district curriculum is Curriculum in each 
horizontally and vertically area 1 
articulated among all 
grades, content areas, Curriculum audit or 
and schools through the map 
use of strategies such as 
curriculum mapping. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District:-------------- County Office:--------- Period of Review: ___________ _ 

RST~T COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE IN s y N 

rn 
(COUNTY USE ONLY) 

0 c E 0 
s 0 s 

SUGGESTED R 
B. CURRICULUM POCUMENTATIOI'I I E 

The district curriculum 
(I) 

Ill 
C) 
IV 

supports student (I) ::s 
g. achievement of the New u.i 'C C) 

::s 1::: "'C 
Jersey Core Curriculum a. - IV w (I) UJ ..J 0 - u ... 
Content Standards ..c: iii "'C 1::: (I) 

~ ..c: 1::: ..c: 
..J (I) '(j ;: (I) 

(NJCCCS) in every school t:: IV - '(j 0 u ... 
(I) <( IV 0 (I) IV 

and for all students. <( J: ..J ::i UJ UJ 5: 1- 0 

6. The district convenes 
curriculum articulation 2 
meetings across regional 
and in-district schools, 
grades, and content areas Meeting schedules 
at least two times each 
school year to address Agendas 
curriculum issues, such as 
curriculum development, Attendance Lists 
preparation for high 
school graduation, 
alignment and revision, 
assessments and key 
transition points. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE y N s y N 

w 
(COUNTY USE ONLY) 

E 0 c E 0 
s 0 s 

SUGGESTED R 
B. CURRICULUM pocUMENTATION E 

The district curriculum supports student achievement of 
the New Jersey Core Curriculum Content Standards 
(NJCCCS) in every school and for all students. 

7. The district implements a planned systematic approach to key Meeting schedules 
curriculum and developmental transition points between and 1 
among building levels (e.g. Pre-K to kindergarten, elementary to Agendas 
middle school, middle school to high school) and within school 
buildings (e.g. from K -3 to grade 4/5, grade 9 to 1 0). Attention is Attendance Lists 
focused on student strengths and needs, student work, and 
planned interventions to accommodate transition. 

8. The district is planning and taking steps at all grade levels to prepare Meeting schedules, 
all students to meet new high school graduation requirements set forth agendas, curriculum 3 
at N.J.A.C. BA:B-5.1. 

TOTAL POINTS· Section B 17 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: --------------- County Office:--------- Period of Review: ___________ _ 

DISTRI~T COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE y N s y N s (COUNTY USE 

E 0 c E 0 c ONLY) 
s 0 s 0 

SUGGESTED R R 
c. INSTRUCTION DOCUMENTATION E E 

To earn points for Section C, the district rnust respond to each indicator 
as it relates to each of the nine content areas_ Provide check rnarks ( v') 
for C1-C8 

Instructional strategies and "' processes support the 
Cl 

g. 24 w "' ::J 

achievement of the New a: Cl 1::1 

" w (I) "' 0 Jersey Core Curriculum ::c: u ..J ... - r:: r:: (I) 

Content Standards (NJCCCS) en iii ...J ..r:: "C ..r:: (I) - ~ 
u ... 

for all students. 1::: (I) <( Rl (I) Rl 
<( :I: ...J ~ 1- (.) 

1_ The district ccmpletes each of ITIJ the following instructional 6 
strategies for each content area: 

a_ Implements a supervisory District policies and 
process that ensures that the procedures 
aligned, board-adopted 
curriculum is taught in every Teacher evaluation 
district classroom and that schedules 
teachers receive meaningful 
feedback from Lesson plans 
principals/supervisors and use it 
to strengthen and sustain Professional 
instruction_ improvement plans 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE s y N s (COUNTY USE 

0 c E 0 c ONLY) 
0 s 0 

SUGGESTED R 
C. INSTRUCTION DOCUMENTATION E 

Instructional strategies and 
ui 

~ 
"' 

~ 
processes support the "' 0.: '5 'tl 

achievement of the New :::1 

"' w 
:2 til Cl ... 

Jersey Core Curriculum "' (I) ..... .c Oi -c::l (I) 

Content Standards (NJCCCS) 
Ill iii ..J ..... ·;:; 'i:~ ... 

1::: (I) <C I"G 

CJ 

I"G 0 ~j for all students. <C :I: ..J :a: <ll 0 

b. Requires and verifies that 
lesson plans are aligned with Teacher observations 
the board-adopted curriculum and evaluation 
and the NJCCCS and are schedules 
reviewed at least monthly by 
principals/supervisors and that Lesson plans and 
principals/supervisors provide feedback loop 
teachers with feedback on 
lesson design and Meeting agendas 
implementation. 

c. Requires and verifies that 
supervisory practices focus on 
classroom instruction as 
evidenced by teacher-
principal/supervisor discussions 
and meetings, teacher 
evaluations and observations, 
lesson planning, and walk-
throuQhs. 

d. Requires and verifies that 

UJ] rn teachers and supervisors 
analyze student work to 
determine if instruction is 
aligned with the curriculum. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

>I STRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE 'iNII s y N s (COUNTY USE 

E 0 c E 0 c ONLY) 
s 0 s 0 

SUGGESTED R R 
c. INSTRUCTION DOCUMENTATION E E 

Instructional strategies and 
u.i processes support the 'C 

achievement of the New a.: 
Gl w 

Jersey Core Curriculum ~ <J ~~ 1:: 
... 

1:: 'C Gl = ;: = 2! Content Standards (NJCCCS) {! ~ 
...J +' Gl 

~ <( Ill 'ij ~~ 0 Ill 
for all students. <( ...J :iE tl) s: 0 

2. The district requires and verifies Teacher observations 
that teachers meet and evaluations 
collaboratively to develop 3 
lessons and units that are Lesson plans 
culturally responsive, and that 
accommodate various learning Common planning time 
styles. 

Report cards 

3. The district requires and verifies Teacher/parent 3 
that students and conference schedules 
parents/guardians receive 
meaningful ongoing feedback District Web site 
on achievement and 
performance in all NJCCCS 
areas. 

NJQSAC Instruction & Program DPR 2009-2010 Page 17 of 34 



-I -'P -0 

( \ 

~-/ 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District:------------- County Office: --------- Period of Review: __________ _ 

I STRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE N s y N s (COUNTY USE 

0 c E 0 c ONLY) 
0 s 0 

SUGGESTED R R 
C. INSTRUCTION DOCUMENTATION E E 

Instructional strategies and 
u..i g []] I 

processes support the 0.: ~ "tt 

achievement of the New (I) 

~ I 0 w 

i 
c.J ... 

Jersey Core Curriculum 1: -;~ 1: (I) 

Ill ....J ..c: (I) 

~~ 
..c: (I) 

Content Standards (NJCCCS) - c.J ... 
t <( (IS ·u 

~ 
(IS 

for all students. <( ....J ::ii: en S:- 0 

4. The district requires and verifies Lesson plans 
that integrated/cross disciplinary 2 
instruction is intentionally Teacher observations 
planned, implemented, and and evaluations 
observed in all NJCCCS areas 
and at all grade levels. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE y N s N s (COUNTY USE 

E 0 c 0 c ONLY) 
s 0 0 

SUGGESTED R R 
C. INSTRUCTION DOCUMENTATION 

Instructional strategies and 
u.i g processes support the 0.: g 't:l 

achievement of the New Cll 0 w 
:i: u rn ... 

Jersey Core Curriculum 1: - Cl) 

~~ 
1: Cll - .I: Ill ·- .I: 2! {! "iii ...J - Cll ·- "I:J ... 1: u Content Standards (NJCCCS) ·c:; 0 :I Cll <( ("G o .... 0 Ill Cll ("G 

for all students. <( J: ...J ::i UJ IJJIJJ s:_. 1- 0 

5. The district requires and verifies rn ~ 
that instruction for students with Curriculum 3 
disabilities: 

= 
Lesson plans 

a. Is based on the district"s D curriculum and instructional Assessment data and 

materials; analysis 

ndicator is intentionally left Assessment action DO I I 
c. Is modified and adapted 

plan for subgroups 

rn D according to the studenfs IEP 
and that such modifications 
are clearly communicated to all 
teachers; 

d.lncludes instructional 

~ I I 
strategies, activities, and 
content that meet individual 
student needs; 

e. Addresses the subgroup's 
performance on statewide and 
district assessments. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE y N s y N IS (COUNTY USE 

E 0 c E 0 c ONLY) 
s 0 s 0 

SUGGESTED R R 
C. INSTRUCTION DOCUMENTATION E E 

Instructional strategies and 

~ 
u..i "' g processes support the .!!1 ""C a.: "tl 

achievement of the New Ql :::1 Ill 0 w 
:c (J ;n Cl ... 

Jersey Core Curriculum ~ 
.. ~ Ql ... ..r::: c;; ""' ..r::: Ql 

Content Standards (NJCCCS) iii ...J ... Ql ·;:; -CI (J ... 
Ql <( !"CI "(j ~ c 

!"CI 0 ~j Ql 

for all students. :I: ...J :iE CIJ (/) 1- () 

6. The district requires and verifies DODD DOD DDODD instruction for ELL: Curriculum 
a. Is based on the district"s DODD DOD DO DO curriculum and instructional Lesson plans 

materials· 

b. Uses aligned materials in their DODD Effi 
Instructional materials 3 DO DO native language, when bilingual 
Assessment data and proqrams are implemented; 
analysis 

c. Is adapted as necessary, aligned [IJD OJ OJ to the EL Proficiency Standards, Assessment action 
and communicated to all Plan for subgroups 
teachers; 

d.Addresses the subgroup's 
performance on statewide and 
district assessments . 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT NOUNTY 
POINT SCORE SCORE COMMENTS 
VALUE 

Y N S 0 S 
(COUNTY USE 

E 0 C 0 C ONLY) 
s 0 s 0 

SUGGESTED R R 
C. INSTRUCTION DOCUMENTATION E E 

Instructional strategies and 
processes support the w 

~I 
"0 

achievement of the New 0.: 
(I) 

~~ 
w 

Jersey Core Curriculum ::c u ... - c: (I) 

Content Standards (NJCCCS) ~ "iii ...J .r: (I) f - ~~ (I) <t Ia ·u Ia 
for all students. <t :z:: ...J ::i UJ ~ () 

7. The district requires and verifies [IIJ 3 rn that instructional materials and Textbook and materiaiE 
software: adoption policies and 

a. Are aligned with the NJCCCS 
procedures 

[ill] and the board-approved Reviews of materials 
curriculum; and textbooks 

b. Are age and developmentally Review committee 
appropriate, responsive to proceedings and 
diversity, and further student recommendations 
learning. 

Bilingual program 
policies and 
procedures 

NJQSAC Instruction & Program DPR 2009-2010 Page 21 of 34 

G c 



(_) 

0 

( 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

c 

District:------------- County Office:--------- Period of Review: __________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE y N s y N s (COUNTY USE 

E 0 c E 0 c ONLY) 
s 0 ~ 0 

SUGGESTED R 
C. INSTRUCTION DOCUMENTATION E 

Instructional strategies and 
processes support the 
achievement of the New Jersey Q) 

C) 

Core Curriculum Content Ill !G 
Q) ::I 

Standards (NJCCCS) for all :a C) g I..L! c: 
students. ::I !G "0 

Q. - ..J w Q) en 0 :2 u ... 
c: ~ "0 c: Q) 

{! 
:!: 

..J ..c: Q) ;:: ..c: Q) 
!G - u u ... 
Q) <( !G ·c::; 0 0 Q) !G 

<( :I: ..J :a: en en !!: 1- 0 

Lesson plans 
8. The district requires and verifies 1 

that teachers and other District technology 
instructional staff effectively use plan 
school library resources and 
technology to support learning, Evidence of 
increase productivity and create technology training for 
products across all NJCCCS staff 
areas. 

TOTAL POINTS-

Section C 
24 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

II y II N s y N s 
E 0 c E 0 c 

SUGGESTED 
s 0 s 0 

R R 
D. MANDATED PROGRAMS DOCUMENTATION E E 

The district supports the achievement of the NJCCCS for English Language D Learners, Students with Disabilities, and Gifted and Talented Students. 6 

1.a. A bilingual, ESL plan, or an English Language DOE approval letter OJ Services plan, approved by the NJDOE, has been 
implemented by the district. (N.J.A.C. 6A:15-1.6) Student roster 

b. Students enrolled in the bilingual, ESL, and English 2 

cB I 
language services programs have full access to Board policy 
educational services available to other students in 
the school district. Sample school staff list 

The district has met the annual measurable 
Detailed list of services 

I 
G. 

achievement objective (AMAO) for the percentage Review of assessment data 
of students making progress in learning English. 

d. The district has met the annual measurable 

tE I 
achievement objective for the percentage of 
students attaining English proficiency. 

2.a. The Special Education Improvement Plan is rn F== 

submitted to the Office of Special Education SPIP 

Programs. (N.J.A.C. 6A:14-9.1) 
DOE approval letter 2 

b. The district implemented the required activities in 
DOE implementation letter [[] [[] the Special Education Improvement Plan. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
INSTRUCTION AND PROGRAM 

cj 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
D. MANDATED PROGRAMS DOCUMENTATION E I E 

3.a. The district has a gifted and talented program at all 
grade levels in the district. (N.J.A.C. 6A:8-3.1) Board approved identification I 
The district uses multiple measures to identify 

process that uses multiple 1M I b. measures I gifted and talented students at all grade levels in 2 
the district. Test contracts I 

c. The district provides appropriate educational 
I 

I I 
services for identified students at all grade levels. Recommendation forms I 

I_ 
Letters to parents/guardians about 

d. The district requires and verifies that instruction for identification process 
gifted and talented students reflects adaptations in 
content, product, process and learning 
environment. Adaptations are communicated to all 

Program description 

teachers. Curriculum 

Student roster 

I 
TOTAL POINTS-

I 
6 

Section D 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office: --------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
E. EARLY CHILDHOOD PROGRAMS DOCUMENTATION E E 

-~ dhood education programs that support 3 
t of the NJCCCS. 

1. a. The Five-year preschool program plan and/or [] I 
annual updates have been submitted, and approved 
by the department (e.g., universal and targeted DOE approval letter 3 school districts). 

Comprehensive Curriculum 

b. The comprehensive curriculum approved by the 

D 
department within the district's fwe-year plan or Five-year preschool program 

annual update is aligned with the Preschool plan or annual updates 

Teaching and Learning Expectations: Standards of 
Articulations meetings Quality (2004}, linked to the NJCCCS. 

c. The comprehensive curriculum is articulated between PK and K teachers; 

between PreK and K programs to ensure a between PK and K 

seamless transition to kindergarten. administrators; Results of 
performance-based 
assessments passed on to 
Kindergarten staff 

Evidence of outreach such as 
parent letters, community 
meetings, website 
announcements 

Contracts for services = i== 
d. Outreach efforts have increased or maintained the 

enrollment of the district's universe of eligible three 
and four-year old children. I I 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
E. EARLY CHILDHOOD PROGRAMS DOCUMENTATION E E 

e. Class size meets appropriate regulations with one Percentage of universe seNed II II 
teacher and one teacher assistant in all classes, 
where applicable. SAVS documentation 

f. Systematic and adequate administrative and fiscal Preschool enrollment and 

~ 
oversight occurs in district and in private providers of OFAC limited review audits 

preschool proQrams, as applicable. 
F= 

The district uses a performance-based system for Student work samples or g. 
portfolios measuring student progress and improve instruction 

and regularly communicates to parents about student 
Evidence of parent/guardian progress. 
conferences 

TOTAL POINTS - Section E WI I 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: ------------- County Office: --------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

SUGGESTED [TiillJ] F. HIGH SCHOOUGRADUATION DOCUMENTATION 

The district implements programs that prepare students for graduation, 

I 
16 

II II I post-secondary education, and careers. 
1. a. The percentage of students from the most recent 

June high school graduating class who were District calculation of 
reported on the ASSA three years earlier, minus graduation rate; ASSA 

4 the number of students from that class that 
transferred out-of-district, is at least 80%. 

b. Beginning in SY 2010-11, the district has a 
graduation rate of at least 80%, pursuant to 
applicable federal guidelines. 

2. a. The percentage of seniors who graduated from DOE reporting form n 1 em high school in the last academic year by way of 
the Special Review Assessment (SRA) was less District plan outlining 4 than 10%. strategies 

b. The district implements strategies to reduce the DDDDDD number of students using the SRA process for District calculations of 

araduation. SRA rate 

3. a. The district's approved vocational-technical 
education program is aligned with the State Plan DOE approval letter 
for Vocational Technical Education as approved 
by the State Board of Education and the United Vocational plan 

2 States Department of Education. (N.JA.C. 6A:19) 

b. The district conducts an annual evaluation of Curriculum 
vocational-technical education programs that 
includes an analysis of student achievement of Vocational Education 
the NJCCCS, student achievement of technical Data Report 
competencies, program completion, aender equity 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE {COUNTY USE ONLY) 

y ~rrr N s 
E E 0 C 

SUGGESTED s s 0 
F. HIGH SCHOOL/GRADUATION DOCUMENTATION R 

E 
and student participation in nontraditional training D and employment and placement status of program 
completers_ 

c_ The district has adopted and implemented a 
vocational-technical safety and health program 
that includes safety and health training for 
students and staff, a safety and health hazard 
analysis for each vocational course or program, 
periodic inspections of equipment and materials, 
and procedures to ensure compliance with health 
and safety [ll"actices_ 

4_ a_ The district provides alternative education 

OJ programs to address individualleaming styles BOE meeting minutes 
and needs of students at risk of school failure or 
for those mandated for removal from general Alternative education plan 
education_ (N.J.AC_ 6A:16-9) 

b_ If applicable, the district places students in Sample IPP 

approved alternative education 
programs.(N.J.AC. 6A:16-9) 2 

c_ The alternative education program addresses the 
achievement of the NJCCCS through the use of 
Individualized Program Plans for each student 
(N.J.AC. 6A:16-9.2) 

d. The district's alternative education program 

rt 
provides support services, case management, 
and transition services. 

e. Instruction in the district's alternative education DO program is provided by appropriately certified 
staff . 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y 

[]El]J E 
SUGGESTED s 

F. HIGH SCHOOUGRADUATION DOCUMENTATION 

5. The district has implemented, for all students, the Board of Education rnm revised high school graduation requirements based on the resolution, minutes, 2 implementation schedule in N.J.A.C. 6A:8-5.1. student policy manual 

6. Annually, the district has communicated its graduation Student policy manual, 2 
requirements to all high school students, their families, communications to 
and the community, in compliance with N.J.A.C. 6A:8- parents and community 
5.1, effective 2009. 

TOTAL POINTS-
Section F 16 

/ 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

c 

District:------------ County Office:-------- Period of Review: _________ _ 

SCORING 

To calculate your score on the DPR: 

STEP I 
Check which configuration applies to your district. 

STEP II 
Make sure you have completed all relevant sections for your configuration and enter a score. 

STEP Ill 
Divide the total possible points for your configuration (125, 124,123,122,121,109 or 1 08) into the total points earned in Part I. 
This is your DPR score. 

STEP IV 
Look at the points at 80% to determine your district's placement on the continuum 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District:------------ County Office:-------- Period of Review: _________ _ 

SCORING 

I PART I II POINT VALUE II POINTS EARNED 
I Section A: Student Performance II 59 I 
Section B: Curriculum 17 
Section C: Instruction 24 
Section D: Mandated Programs 6 
Section E: Early Childhood 3 
Section F: High School/Graduation 16 

Total Points Mandated Sections A, B, C & D (59+17+24 +6) 106 
Total Possible Points A-F (59+17+24+6+3+16) 125 
Total Possible Points A-E ( 59+17+24+6+3) 109 
Total Possible Points A-D & F (59+17+24+16) 122 

TOTAL POINTS EARNED II 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District:------------ County Office:-------- Period of Review: _________ _ 

POSSIBLE POINTS DPR POINTS AT 80% 
CONFIGURATION SECTIONS POINTS EARNED SCORE 

1. PreK-12 (all sections) A-F 125 100 
2. PreK-12 (grad plus voc or alt ed) A-F 123 98.4 
3. K-12 (grad, voc, and alt) A-D&F 122 97.6 
4. 9-12 (grad, voc, and alt) A-D&F 122 97.6 
5. PreK-12 (grad only; no voc or alt) A-F 121 96.8 
6. K-12 (grad plus voc or alt) A-D&F 124 99.2 
7. 9-12 (grad plus voc or alt) A-D &F 124 99.2 
8. K-12 (grad only; no voc or alt) A-D &F 122 97.6 
9. PreK-8 A-E 109 87.2 
10. 9-12 (grad only) A-D &F 122 97.6 
11' K-8 A-D 106 84.8 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

District:------------ County Office:-------- Period of Review: _________ _ 

REQUIRED SIGNATURES 
Type or print the name of the individuals in the district assisting in the completion of this District Performance Review. 

POSITION I NAME I SIGNATURE 

Chief School Administrator I 
District Administrative Staff I 
Teacher I 
Business Administrator 

Curriculum & Instruction Representative 

Local Collective Bargaining Unit 
Re_l)_resentative 

District Board of Education Member 

Other 

Accuracy Verified by Chief School Administrator: 

Print Name Signature Date 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 

c~ 

District:----------- County Office: ______ _ Period of Review: ________ _ 

-------------------------------------------------------------------PLEASE DO NOT WRITE BELOW THIS LINE--------------------------------------------------

DISTRICT COUNTY DISTRICT POSSIBLE TOTAL TOTAL DISTRICT% COUNTY% 
TOTAL TOTAL CONFIGURATION POINTS POSSIBLE POSSIBLE OF TOTAL OF TOTAL 

(1 -12) (125-106) POINTS AT POINTS AT SCORE SCORE 
80% 50% 

County Recommendations: 

Name of DPR Reviewer: Title Date 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District:------------- County Office:--------- Period of Review: __________ _ 

Unless otherwise indicated, the District Performance Review indicators will be used to evaluate conditions and performance in the 
district over the preceding three year period. To attain points for this section of the DPR, the district must answer "yes" to each 
numbered indicator or block of indicators. Partial points are not awarded. 

POINT 
VALUE 

IFA=.==L=IC=E=N=S=E=D=P=E=R=S=O=N=N=E=L==========d6=D=O=~=~=~=~=-~=~=~=~D=IO=N~IF===~I: i I~ I! IIIF=~~IIIF=~=-·liF~!~i==================~l, 
The district recruits and retains highly qualified and appropriately c:JDDD I II I 
licensed individuals to support student achievement of the New 40 
Jersey Core Curriculum Content Standards (NJCCCS). The 
district complies with all applicable laws and regulations. 
1_ a_ The Chief School Administrator (CSA) Board policies, 

notifies the board of education or advisory regulations and 10 
board of all final personnel procedures; annual 
recommendations_ rehire lists 

Fall Report 
Certificated Staff Report 
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c 



w 
0 
I 
Ul 
Ul 

...... 
I 

0 

(\ 
i ' "----/ 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

/ \ l_/ 

District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y NO s y N s 
E c E 0 c 

SUGGESTED s 0 s 0 
A. LICENSED PERSONNEL DOCUMENTATION R R 

E E 
b. All appointments are documented in the 

local board meeting minutes. 

C. The district does not hire noncertificated 
persons or persons with revoked or 
suspended licenses. 

d. New hires have successfully completed a 

D criminal history record check within three 
months of employment and have not been 
disqualified for employment. (N.J.S.A. 
18A:6-7.1 et. seq.; 18A:39-19.1; 18A:6-
4.13 et. seq.) 

e. The district uses substitute teachers 
appropriately and within the limits set forth 
in regulations . 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

lT11EI1 0 C E 0 C 
SUGGESTED 0 s 0 

A. LICENSED PERSONNEL DOCUMENTATION R R 
E E 

2. All administrators, teaching staff members, and D IDDDDI other staff: Random sample of 10 
a. Are appropriately certified and credentialed 

personnel files; 
Certificated Staff 

for their assignments. (N.J. A. C. 6A:32-4.1) Report; 
b. Are employed in state-recognized titles Job descriptions and 

appropriate for their job responsibilities. policy manual; 
c. Have Board-approved job descriptions that County office review 

reflect their current job responsibilities. and approvals 

3. The district implements strategies to hire and Needs assessment 

ttfHP 
retain high-quality instructional and non- and plan 10 
instructional staff, by satisfying the following: 

a. The district analyzes staff turnover and Equity Plan 

shortages and identifies specific areas of 
NCLB Plan need. 

b. The district identifies leadership and staffing 
Interviews DO DO I issues in low-performing schools. 

C. The district develops and implements a plan 
that includes strategies to recruit and retain 
teaching staff members in areas of need. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N 
I 0 c E 0 

SUGGESTED 0 s 
A. LICENSED PERSONNEL DOCUMENTATION R 

E 
4. As required by NCLB, the district verifies that all Staffing array and board 

teachers meet the definition of a Highly minutes 10 
Qualified Teacher (HQT) or show evidence of 
progressing towards this goal, by satisfying the HQT data 
following: 

NCLB Plan 

Sample letters to 
parents 

Random sample of 
personnel files for HQT 
status 

a. Every core academic class as defined by DO NCLB is taught by a Highly Qualified 
Teacher (HQT). (Title II A) 

b. All required forms and documentation are DO I 
completed and submitted on an annual 
basis. 

C. The district and each school notify parents 

OJ I 
annually about their right to inquire about 
the qualifications and HQT status of their 
child's teachers. 

d. Parents of students in Title I schools that [] OJ I 
are being taught for four weeks by a teacher 
who has not met the HQT status, are 
notified in writing (if applicable). 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE {COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
A. LICENSED PERSONNEL DOCUMENTATION R R 

E E 
e. The district annually reviews HQT data to 

determine if students in low-performing 
schools are disproportionately taught by 
teachers who have not met HQT status and 
if so, implements actions to ensure that 
highly qualified and experienced teachers 
are distributed equitably between low-
performinq and hiqh-performinq schools. 

TOTAL POINTS-

I II 
40 

II II II I Section A 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

(_~\ 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
B. PERSONNEL POLICIES DOCUMENTATION R R 

E E 
District policies and procedures support equity and professional 16 
growth. The district complies with all applicable personnel laws 
and reaulations. 

1. District policies and procedures for the 5 
evaluation of tenured and non-tenured staff Schedule of evaluations 
adhere to established timelines by satisfying 
the following: 

a. The district board of education has Policy, regulations, and 
adopted policies and procedures for the procedure manuals 
annual evaluation of all tenured teaching 
staff members by appropriately certified 
personnel. Supervisory personnel Sampling of evaluations 
receive district training in the evaluation 
process. The policies are distributed to 
all tenured teaching staff members, 
including administrators and supervisors, 
by October 1. (N. J.A C. 6A:32-4.4) 

b. The annual written performance report is 
prepared by the certified supervisor who 
has participated in the evaluation of the 
tenured teaching staff member and 
includes an individual Professional 
Development Plan (former PIP) 
developed by the supervisor and the 
teaching staff member. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE {COUNTY USE ONLY) 

y N 

rn 
y N s 

E 0 E 0 c 
SUGGESTED s s 0 

B. PERSONNEL POLICIES DOCUMENTATION R 
E 

C. The district has adopted policy for the 
supervision of instruction for all non-
tenured teaching staff members and the 
policy is distributed to each teaching staff 
member at the beginning of his or her Schedule of evaluations 
employment. (N.J. A. C. 6A:32-4.5) 

d. Each of the three observations of non-
tenured teaching staff members is Policy, regulations, and 

conducted for a minimum duration of one procedure manuals 

class period in a secondary school and 
Sampling of evaluations for one complete subject lesson in an 

elementary school. Each observation is 
followed, within ten days, by a conference 
between the supervisory staff member 
who made the observation and written 
evaluation and the non-tenured staff 
member. The annual written evaluation 
includes an individual Professional 
Development Plan (former PIP) 
developed by the supervisor and the 
teaching staff member. (N.J.A.C. 6A:32-
4.5) 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
PERSONNEL 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE {COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
B. PERSONNEL POLICIES DOCUMENTATION R R 

E E 
2_ a_ The district annually designates a 

I 
member of its staff as the affirmative Agenda and meeting 2 
action officer and forms an affirmative roster 
action team (NJA C_ 6A:7 -1_5), 

b_ The affirmative action officer coordinates Community invitations 

I 

required professional development 
Comprehensive Equity training for all certificated and non-

certificated staff that addresses the Plan 
achievement gap and other inequities 
arising from prejudice_ 

F== c_ The district creates and consistently 

I 

supports rules and routines that respect 
and protect the rights of teachers and 
other school personnel, students, and 
parents/guardians_ 

3_ a_ The district board of education does not Site visit, Interviews 
assign, transfer, promote, or retain staff 2 
or fail to assign, transfer, promote, or Board policies, 
retain staff on the basis of race, creed, regulations, and 
color, national origin, ancestry, age, procedures 
marital status, affectional or sexual 
orientation, gender, religion, disability, or Comprehensive Equity 
socioeconomic status_ (NJA C_ 6A:7- Plan 
1_8) 

b_ Policies and procedures are compliant Site visit, Interviews D [IJJ with all applicable state and federal laws 
such as the Americans with Disabilities Board policies, 
Act (ADA) and Section 504_ regulations, and 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District: ------------- County Office: --------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

YOS y N s 
E 0 C E 0 c 

SUGGESTED s 0 s 0 
B. PERSONNEL POLICIES DOCUMENTATION R R 

an 
E 

C. All persons have equal and bias free 
procedures 

access to all categories of employment Comprehensive Equity 
and receive equal pay for equal work 

Plan 
among members of the district's staff. 

4. a. The district develops a job description 
and standards for appointment for each 2 
paraprofessional position, which is 
approved by the GSA. (N.J.AC. 6A:32-

Job descriptions 4.7) 

b. As required by NCLB. district County office approvals 
paraprofessionals meet the job 
qualifications. 

Evidence of professional 
development such as 

C. All paraprofessionals participate in course descriptions, 

professional development activities that agendas, etc. 

support and enhance their job knowledge 
and skills. 

5. a. The district has adopted written policies 
and procedures for the physical 2 
examination of employees that comply Board polices, 
with N.JAC. 6A:32-6.1 et seq. regulations, and 

procedures 

b. New employees undergo a physical 
Blank physical and examination that includes a health 

history, health screenings, and a medical history forms 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
B. PERSONNEL POLICIES DOCUMENTATION R R 

E E 
evaluation. DO . 

C. All employee medical records are School physician contract 
secured, stored, and maintained 
separately from other personnel files. 
Only the employee, the chief school 
administrator, and the school medical 
inspector have access to the medical 
information in the individual's file. With 
the individual's consent, the principal and 
school nurse may have access to the 
individual's health historv. 

6. The district conducts annual trainings as DDDDD required by statute or regulation by satisfying Training schedule 2 
the followinq: 

Agenda and roster 
a. The district conducts an annual review of 

the training needs of school district 
employees, volunteers and interns for the 
effective implementation of the policies 
and procedures for reporting situations of 
potentially missing, abused or neglected 
children and implements locally 
determined training programs consistent 
with the annual review and current 
statutes and rules. All new school district 
employees, volunteers and interns 
receive the required information and 
training as part of their orientation. 
(N.J.A.C. 6A:16-11) 

NJQSAC Personnel DPR- 2009-201 0 Page 10 of20 



\C) 
I ,_. 

0 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT =COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

~ 
y N s 
I 0 c 

SUGGESTED s ) ~ 0 
B. PERSONNEL POLICIES DOCUMENTATION R 

E 

rn ]] b. The district conducts required training for 
school district employees (e.g., blood-
borne pathoqens, druqs and alcohol). 

7. District policies and procedures support due Interviews 1 
process for grievances. Grievances are 
handled in an efficient and timely manner as Board policies, 
outlined in the collective bargaining procedures, and 
agreement. regulations 

TOTAL POINTS- 16 
Section B 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

( 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT II COUNTY 
I 

COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
C. PROFESSIONAL DEVELOPMENT DOCUMENTATION R R 

E E 
The district provides and supports high-quality professional 
development for all staff that supports student achievement of the 44 
New Jersey Core Curriculum Content Standards (NJCCCS). 
1_ a_ The district's Professional Development Plan 

is approved by the county professional Approved PD Plan 15 
development board and the local board of 
education or NJDOE_ The Professional Meeting agendas and 
Standards for Teachers and the New Jersey roster 
Professional Development Standards were 
used to develop and approve the plan_ Minutes of meetings 

Products developed 

Budget for professional 
development 

Walk-throughs 

Teacher evaluations 

Needs assessments 

Data-base of training 
activities 

NJQSAC Personnel DPR- 2009-201 0 Page 12 of 20 



0 

t:H 
0 
I 
0\ 
0\ 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s Y liN II s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
C. PROFESSIONAL DEVELOPMENT DOCUMENTATION R R 

E E 
b. The district complies with the Professional 

Development for Teachers Initiative. 
Teaching staff members are supported in 
their efforts to attain at least 100 clock hours 
of high-quality professional development 
every five years. The Professional 
Development Plan (former PIP) specifies the 
appropriate activities and content to meet 
the personal and professional needs of the 
teaching staff member within the context of 
his/her job, with an emphasis on the 
knowledge and skills essential to the 
achievement of the NJCCCS. Attainment of 
the hours is monitored by the district using 
progressive supervision. 

C. The district provides high-quality 
professional development activities to all 
teachers, based on teacher needs regarding 
improvement in the core academic areas as 
defined by NCLB (Title IIA). Professional 
development activities for all teaching staff 
members, including teachers of students 
with disabilities and teachers of ELLs, are 
aligned to the NJCCCS. 

d. Professional development for all teachers 
focuses on improving content and 
pedagogical knowledge in the subjects they 
teach and on improving instructional 
strategies in areas of greatest need. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT II COUNTY I COMMENTS 
VALUE SCORE (COUNTY USE ONLY) SCORE 

y N s y N s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
C. PROFESSIONAL DEVELOPMENT DOCUMENTATION R R 

E E 
e. Professional development focuses on data-

driven instruction, effective classroom 
assessment practices, how to use district 
and interim assessments to adjust 
instruction, and how to seek special 
assistance for students who fall behind. 

f. Professional development for all teaching 
staff members focuses on ways that they 
can contribute to student achievement of the 
NJCCCS and support the intellectual, social, 
emotional, and physical development of all 
students. 

~ 1== 
g. The district analyzes student performance 

data from statewide and/or district 
assessments to identify district-wide 
professional development priorities. 

I== 
h. Professional development focuses on D culturally responsive teaching and ways to 

address the needs of diverse learners. 
i. The district evaluates the professional I 

development plan and its implementation. 
2. The district supports the development of List of professional 

professional learning communities for teaching learning communities 5 
staff members that provide collegial support, job- members 
embedded learning, and coaching to enhance 
professional practice. District and school Meeting schedules 
professional development provides support and 

Coaching schedule 
follow-up, such as instructional and content-
based coaching or classroom visitations. Visitation schedule 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District: -------------- County Office: --------- Period of Review: ___________ _ 

POINT ~OUNTY COMMENTS 
VALUE ORE (COUNTY USE ONLY) 

Y N S 
E 0 C 

SUGGESTED s 0 
C. PROFESSIONAL DEVELOPMENT DOCUMENTATION 

Uli 
R 
E 

3. a. Professional development for all 
school/district staff addresses current and Needs assessment 6 
projected needs and priorities, and includes 
the following: Teacher evaluations 

b. Multiple data sources, (e.g., test scores, and PDP rn I I 

needs assessments, attendance data, 
violence reports) are used to analyze the Data sources 
alignment of the district Professional 
Development Plan with teaching staff needs. NCLB application and 

C. Professional development priorities address plan [IJ I I 
student subgroup performance and focus on 
improving student achievement in the Surveys 
identified areas of need. 

4. a. Professional development for all [IIJ administrators aligns to the Professional 6 
Standards for School Leaders. 
(N.JA.C. 6A:9-16) Blank PGP 

b. A Professional Growth Plan (PGP) for each Needs assessment 

I I 

school leader is developed in collaboration 
Training schedule and with the GSA and a peer review committee. 

Performance is based on meeting the plan's agenda 

goals which must give the highest priority to 
improved academic achievement. 

C. Schools leaders participate in ongoing, job-

I I 

embedded, school- or district-based, and 
collaborative professional development that 
is aligned to their PGP and meets individual, 
school, and district needs. 

d. Professional development opportunities for 
school leaders address current and 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
PERSONNEL 

District: ------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICTII COUNTY I COMMENTS 
VALUE SCORE (COUNTY USE ONLY) SCORE 

'i N s y 

~ 
s 

I ~ 0 c E c 
SUGGESTED 0 s 0 

C. PROFESSIONAL DEVELOPMENT DOCUMENTATION R R 
E E 

emerging issues in curriculum, instruction, D I 
and assessment to improve teaching and 
learning. 

e. The GSA has submitted a PGP to the New 
Jersey Association of School Administrators 
(NJASA) for peer review. 

5. a. The district has a mentoring plan that was Mentoring plan 
developed by the Local Professional 

Meeting schedules 12 
Development Committee (LPDC) and is 
aligned to the Professional Standards for Walk-throughs 
Teachers. The plan is approved by the local 

Mentoring Tool Kit 
board of education and submitted to the 
county superintendent. Course syllabus 

b. Novice and mentor teachers meet bi-weekly Student work DO to discuss practice, build collegial support, 
Interviews and to observe effective teachinQ practice. 

C. The district provides ongoing and sustained Evaluation of activities DO professional development for novice 
teachers to enhance classroom practice. 

d. The district provides annual, ongoing, and rn sustained professional development for 
mentor teachers to understand the complex 
roles and responsibilities of effective 
mentoring. 

e. The district adjusts the mentoring plan OJ based on evidence of student work in novice 
teacher classrooms and interviews with 
novice teachers and their mentors. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District:------------ County Office:-------- Period of Review: _________ _ 

POINT DISTRICT II COUNTY COMMENTS 
VALUE SCORE SCORE {COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
C. PROFESSIONAL DEVELOPMENT DOCUMENTATION R R 

E E 
f. The district reviews, evaluates, and revises, 

as needed, the mentoring plan and related 
activities. Factors such as teacher retention 
are considered. 

TOTAL POINTS· 
Section C ~ 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District:------------ County Office: ------- Period of Review: _________ _ 

TOTAL SCORING 

POINT ~TS PERCENT 
VALUE .......... OF TOTAL 

Total Part A: Licensed Personnel 40 

Total Part B: Personnel Policies 16 

Total Part C: Professional Development 44 

Total A+B+C 100 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District:------------ County Office:-------- Period of Review: _________ _ 

REQUIRED SIGNATURES 
Type or print the name of the individuals in the district assisting in the completion of this District Performance Review. 

POSITION II NAME I SIGNATURE 

Chief School Administrator I 
District Administrative Staff 

Teacher 

I Business Administrator I 
Curriculum & Instruction Representative 

Local Collective Bargaining Unit 
Representative 

District Board of Education Member 

Other 
. . .. 

Accuracy Venf1ed by Ch1ef School Admm1strator: 

Print Name Signature Date 

-------------------------------------------------------------------PLEASE DO NOT WRITE BELOW THIS LINE--------------------------------------------------
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 

District:------------ County Office: ______ _ Period of Review: _________ _ 

DISTRICT TOTAL COUNTY MAXIMUM POINTS DISTRICT% OF COUNTY % OF TOTAL 
TOTAL TOTAL SCORE SCORE 

County Recommendations: 

Name of DPR Reviewer: Title Date 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District: -------------- County Office:--------- Period of Review: ___________ _ 

Unless otherwise indicated, the District Performance Review indicators will be used to evaluate conditions and performance in the 
district over the preceding three year period. To attain points for this section of the DPR, the district must answer "yes" to each 
numbered indicator or block of indicators. Partial points are not awarded. 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

[]] 
s y N s 
c E 0 c 
0 s 0 

SUGGESTED R R 
A BUDGET PLANNING DOCUMENTATION E E 
The district budget planning and preparation process is []]] comprehensive, integrated with the instructional priorities of the 
district and focused on curricular improvements, student 
achievement, and professional development. 

1. The districfs budgeting process and its 
allocation of resources are aligned with the District policies, budget 3 
district's instructional priorities and student calendar and responsibilities 
needs. and goals 

a. The district has developed written policies Board minutes/agendas and 

and procedures for the budget and minutes from goal setting 

financial planning process that ensures meetings 

the process is integrated and aligned with 
District plans: strategic plans, district priorities and planning objectives 

based on statewide assessments and NCLB needs assessment, 

applicable strategic plans (such as school curriculum plans, professional 

improvement plans, curriculum plans, a development plans, CAPA 

text-book replacement plan, a long-range plan, as applicable, LRFP, 

facilities plan and maintenance plans}. Maintenance Plan, text book 

b. The district follows a budget calendar that replacement plan, etc. DO is developed and shared with the board 
annually and reflects all applicable leqal 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District: -------------- County Office: --------- Period of Review: ___________ _ 

A BUDGET PLANNING 

and management requirements. 

SUGGESTED 
DOCUMENTATION 

ll==~==:==;==;===~=======o=====ll Budget supporting 
c. The district annually aligns fiscal goals documentation #2 and other 

and budget objectives to ensure that budget supporVtools updated 
instructional resources are sufficient to annually 
address the needs of students, develop 
curriculum, and ensure professional Describe how the district's 

ll==~d;;,;e;;v,;;e;,;;lo~prm;,;;e;;,;n,;,t f;,;;o;;,r;;;,al;;.l =st=a,;;ff·=========ll planning and budgeting 
d. The district sets budget objectives and processes link 

allocates sufficient resources to address 
the priority problems that have been 
identified as impacting student subgroup 
_performance as measured under NCLB 

2. The adopted and certified budget is 
supported by detailed documentation: 
a. The budget objectives and budgeted costs 

address CAPA reports, special education 
and other programmatic reports, and 
assessed needs, as applicable, including 
the priority problems that have been 
identified as impacting student subgroup 
performance as measured under the 
federal NCLB. 

NJQSAC Fiscal Management DPR- 2009-2010 

Assessment results, detailed 
budget support CAPA and 
other programmatic reports 

POINT 
VALUE 

1 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY} 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
A BUDGET PLANNING DOCUMENTATION E E 
b. Budgeted positions and salaries supported Position control roster or OJ and consistent with the Position Control Roster similar document, payroll by 1 
required pursuant to N.JAC. 6A:23A-6.8. account, stipends, substitutes, 

overtime analysis 
c. The tuition estimate is based on an analysis Tuition contracts current year; 
of prior year expenditures and the current year historical analysis of 
schedule of out of district placements from placements during year 
existing contracts or there are no out-of-district 
placements. 

JDJ d. Appropriations for capital projects based on LRFP 
the district's Long Range Facilities Plan 
(LRFP). 
e. Other appropnation lines are supported by a Analysis of historical I 1 II IDD trend analysis of historical expenditures. expenditures 

3. The district 's budget does not include line- Monthly transfer report, board 
item transfers or appropriations of surplus for minutes, budget documents 2 
new programs and initiatives not contained in 
the original budget certified for taxes 
(excluding transfers for health and safety 
related items and awards of additional state 
aid or grants for new purposes.) 

TOTAL POINTS - I IGJI I Section A 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT 
DISTRICT COUNTY COMMENTS 
SCORE SCORE (COUNTY USE ONLY) 

VALUE y N 

rn 
y N s 

E 0 E 0 c 
B. FINANCIAL AND BUDGETARY 

s s 0 
SUGGESTED R 

CONTROL DOCUMENTATION E 

The district has sufficient financial and budgetary controls to ensure 40 D fiscal integrity and accurate financial reporting. 

1. The monthly Board Secretary's report is CAFR, Auditors Management D completed and reconciled without Report (AMR), monthly Board 
exceptions (e.g. unbalanced/inaccurate Secretary and Treasurer's 
balance sheet, unauthorized transfers): report, open PO listing, general 

a. The report is completed within 30 days of ledger, monthly reconciliation 

D the month's end and reconciled with the reports, monthly transfer 4 
Treasurer's report within 45 days of the reports, Board minutes 
month's end. 

b. The report contains a budget status report 
which includes for each required line item 4 
account, the original budget, transfers, 
adjusted budget, expenditures, 
encumbrances and available balance. 
The budget status report contains an up-
to-date posting of all POs and cash 
receipts; a monthly review of open POs 
for liquidation; reconciliation to payroll 
and all subsidiary ledgers; and transfer 
approvals received as required. There 
are no line-item over-expenditures. 

2. The district has established and follows 
formal policies and procedures, in the Written policies and 
following areas: procedures 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District:------------- County Office:--------- Period of Review: __________ _ 

B. FINANCIAL AND BUDGETARY 
CONTROL 

a. Standard operating procedures for 
business functions including, accounting, 
purchasing, fixed assets, etc. (N.JAC. 
6A:23A-6.6) 

b. Approval of amounts in excess of 
approved purchase orders. (N.JAC. 
6A:23A-6.1 0) 

c. Vehicle tracking and maintenance. 
(N.JAC. 6A:23A-6.11) 

d. Supervision and handling of cash and 
other district funds, including safeguards 
and procedures for petty cash funds 
(N.J.S.A. 18A:19-13 and N.J.A.C. 
6A:23A-16.8). 

e. Restricted access to personnel, payroll 
and other confidential data. 

f_ Work order system that tracks all 
maintenance requests, the worker 
assigned, date of completion, labor time 
spent and the cost of materials. 

h. 

Establishment and fiscal oversight_ of I 
;tuclenll a•ctivityfunds. (N.J. A. C. 6A23-

14(c)) 

Professional services and public relations I 
to minimize the costs. (N.JAC. 6A:23A-
5.2) 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
FISCAL MANAGEMENT 

() 

District: -------------- County Office:--------- Period of Review: ___________ _ 

B. FINANCIAL AND BUDGETARY 
CONTROL 

3. The maintenance of a position control roster I 
to ensure accurate payrolL (N.JAC. 
6A:23A:6.8) 
4. The district is implementing a system of 

internal controls to prevent the over­
expenditure of line item accounts and to 
safeguard assets from theft and fraud. 
This system includes: 

SUGGESTED 
DOCUMENTATION 

a. At minimum, a semi-monthly review of the Budget status reports, monthly 
budget status report (budget to actual) to transfer report, adopted board 
ensure that sufficient appropriations are policies, organizational chart 

ll===;==a~v~a~il~ab=l~e-~=;=;;:==;=:==~====:==:==;==ll and duties, AMR, listing of 
b. A requirement that transfers made prior to PO's, #'sand invoice dates, 

obligation of funds (to prevent line-item cash receipts journal, listing of 
over-expenditure) and only for items manual checks issued, fixed 
permitted by law and regulation. asset registry, CAFR, AMR 

c. An adequate separation of duties: the 
purchasing agent is not responsible for 
accounts payable; the treasurer 
independently performs bank 
reconciliations; check signatories are not 
responsible for check preparation. 

d. Purchase orders are approved only by the 
purchasing agent and are issued in 
advance of goods received or services 
rendered and encumbered for the full 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District: -------------- County Office: --------- Period of Review: ___________ _ 

B. FINANCIAL AND BUDGETARY 
CONTROL 

SUGGESTED 
DOCUMENTATION 

POINT DISTRICT 
VALUE SCORE 

COUNTY 
SCORE 

COMMENTS 
COUNTY USE ONLY 

contractual amount There are no 
confirmin orders. 

ITill~Y ~I 
ll===l ====IIDDDDI===ll=======*====ll 

e. Purchase orders delineate the vendor, 
the item or items, the quantity and the price. 
There are no blanket POs. 
f. The budgetary and financial software 

ensures that encumbrances are placed 
prior to the release of POs and prevents 
recording of a PO if the line-item account 
is insufficient 

g. All checks and check-signing devices are 
kept in a secured location and only used 
b authorized ersonnel. 

h. Manual checks represent less than one 
percent of the checks issued on an annual 
basis. (lnterfund payments are excluded 
from this re uirement. 
i. All cash receipts are accounted fo 
physically safeguarded, deposited in 
timel manner, and ro erl recorded. 

DOD 
1 

1 

1 

1 

inventoried, and the disposal of any 1 
equipment is approved by purchasing agent 

j. All fixed assets are tagged, logged and D 
and board of education. 
~~~==l~c======l II===U=9F===ll====ll===ll===ll=========ll 

5. The district adheres to the state public PO listing, contract files, D 
school contracts law for purchasing: annual purchasing plan 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District:------------- County Office:--------- Period of Review: __________ _ 

B. FINANCIAL AND BUDGETARY 
CONTROL 

a_ The district aggregates goods and 
services and uses formal quotes and 
sealed bids for all purchases that are in 
excess of established bid thresholds_ 
(N.J.SA 18A:18A-3 and N.J.SA 
18A:18A-8) 

b_ The district uses a deliberate and efficient 
manner to award professional services 
contracts and uses the professional 
services exemption to bidding for services 
when provided by a person whose 
practice is regulated by law and the 
service requires advance knowledge and 
training (e.g., architect, accountant)_ 
(N.J.SA 18A:18A-2) 

c_ The district uses the extraordinary 
unspecified services bidding exemption 
only when the service cannot be 
reasonably described by written 
specifications and meets all other 
requirements_ The district's use of this 
exemption is narrowly construed in favor 
of open competitive bidding where 
possible_ (N.J.SA 18A:18A-5 and 
N.JAC_ 5:34-2) 

NJQSAC Fiscal Management DPR- 2009-201 0 

SUGGESTED 
DOCUMENTATION 

(aggregation), CAFR, AMR, 
required notification to County 
Sup for emergency purchases 

POINT 
VALUE 

5 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT 
DISTRICT COUNTY COMMENTS 
SCORE SCORE {COUNTY USE ONLY} 

VALUE y N s 

iiTIJ 
I 

E 0 c 
B. FINANCIAL AND BUDGETARY SUGGESTED 

s 0 
R 

CONTROL DOCUMENTATION E 
d. The district uses competitive contracting DTID I 

for the allowable statutory purposes and 
follows all requirements. (N.J. SA 
18A: 18A-4.1 and N.J.A.C. 5:34-4) 

e. The district uses authorized state DODD contracts when they are in the best interest 
of district.(N.J.S.A. 18A:18A-10) 
f. The district uses emergency contracts 
only as authorized. N.J.S.A.18A:18A-7 and 
• " . .1) 

g. Th 
I signed contracts from vendors providing 

goods and services 
6. In order to prevent duplicate or improper Voucher packages, CAFR, AMR 

payments, the district approves payments 
and claims only after the submission of 

4 

approved vouchers that include original 
invoices, receiving reports (such as bills of 
lading, packing slips, etc.), and vendor 
affidavits. (N.J. S.A. 18A: 19-3) 

7. At least monthly, the district prepares and Cash flow projections/report, PO 1 
analyzes fiscal year cash flow projections listing, CAFR, AMR 

for all funds to ensure that payments can 
be made on a prompt basis and to 
maximize investment opportunities. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

District:------------

B. FINANCIAL AND BUDGETARY 
CONTROL 

FISCAL MANAGEMENT 

County Office:-------- Period of Review: _________ _ 

POINT COMMENTS 
VALUE IF=~~~~9F~~~=9!~C~O~U~N~TY~~U~S~E~O~N=L~91 

SUGGESTED 
DOCUMENTATION 

8. Required data and financial reports are Verification of submission dates 2 
submitted to DOE in a timely manner by 
re uired submission dates: 

a.ASSA 

b. DRTRS 

c. AUDSUM 

TOTAL POINTS­
Section B 

NJQSAC Fiscal Management DPR- 2009-2010 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District: ------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
C. ANNUAL AUDIT DOCUMENTATION E E 
The annual audit of the Comprehensive Annual Financial ::IJJI Report(CAFR) indicates that the district is fiscally stable 

1_ The district has filed the annual audit of CAFR, AMR, audit synopsis, 
its CAFR and filed other supporting forms federal data collection form, 2 
and collections (AMR, Federal Data peer reviews, AUDSUM 
Collection Form) by the due date_ submission 
(N.J.S.A 18A:23-1) 

2. The district receives an unqualified opinion CAFR, AMR, CAP adopted by 
on the annual audit and satisfies all of the BOE, documentation of CAP 
following: acceptable to County 20 

a_ If required, the district has implemented Superintendent certification of 
a corrective action plan acceptable to implementation of CAP, AMR 
the county superintendent which 
addresses all audit recommendations_ 
The district has submitted the Certificate 
of Implementation of the CAP by June 
30th_ 

b. The district has no repeat audit findings of 

tb a substantive nature_ 

c. The district has no material weaknesses I in the findings_ 

NJQSAC Fiscal Management DPR- 2009-2010 page 11 of24 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
FISCAL MANAGEMENT 

District:------------ County Office:-------- Period of Review: _________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY} 

y 

om E C E 0 C 
s 0 s 0 

SUGGESTED R R 
C. ANNUAL AUDIT DOCUMENTATION E E 

d_ The district ends the year with no deficit 
balances in the general fund, the special 
revenue fund, the capital projects fund or 
the debt service fund (other than 
permitted under state law and GAAP)_ 

3_ The district ends the year with no line-item CAFR, AMR 3 
over-expenditures_ 

TOTAL POINTS -
Section C 25 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District:------------- County Office:--------- Period of Review: __________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE (COUNTY USE ONLY) 

SUGGESTED i[]]I]f 
D. RESTRICTED REVENUES DOCUMENTATION 

The district has sufficient and required accountability over restricted 15 DODD revenues, such as federal and state grants, bonds, etc. 

1. The district manages and oversees 
NCLB, IDEA, ARRA and other entitlement 5 
and discretionary grants as required: 

= "===== 
a. The district complies with 

demonstration of comparability, CAFR, AMR, grant application 
maintenance of effort, supplement not submission and approval dates, 
supplant, and other federal grant fiscal carryover reports, closeout 
requirements. reports, transfer approvals, MOE 

b. Grant funds are spent as budgeted. and comparability reports 

Amendments and budget modifications 
are completed for changes that exceed 
the applicable threshold (entitlement 
grants - lesser of 10% or $50,000; 
discretionary grants- lesser of 10% or 
$10,000). 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
FISCAL MANAGEMENT 

District:------------- County Office:--------- Period of Review: __________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
D. RESTRICTED REVENUES DOCUMENTATION E E 
c. The district spends federal and state 

grants funds as required and 
d istri bu tes non-public allocations as 
required. The district does not return 
federal and state grants or nonpublic 
allocations to DOE (except for non-
public allocations for schools no longer 
in operation). 

If the district has returned funds in 
excess of $1000 to DOE: On a 
separate sheet of paper, list the name 
of the grant and dollar amount 
refunded. If the returned funds were 
for nonpublic school services, specify 
the date the services began and the 
reason the funds were not spent. 

d. At least 85 percent of the NCLB and 
IDEA grant funds are expended in year 
one. 

*For Title I, a waiver to carry over more 
than 15% has not been requested within 
the last three years. 

* For Title IV, a waiver to carry over more 
than 25% has not been requested this 
year. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District:------------- County Office:--------- Period of Review: __________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE (COUNTY USE ONLY) 

~N S 

y II N s 
0 c E 0 c 

0 s 0 
SUGGESTED R R 

D. RESTRICTED REVENUES DOCUMENTATION E E 
2. The district submits its applications for CAFR, AMR, grant application D NCLB, IDEA, ARRA, Perkins and Evening submission and approval dates, 1 

School for the Foreign Born (EFB) in a carryover reports, closeout 
timely manner: reports, transfer approvals, MOE 

a. The district submits its NCLB and comparability reports 
consolidated application and 
applications for IDEA, Perkins and 
Evening School for the Foreign Born 
(EFB) by the due dates. 

b. The district submits its revision 
r= 

requests for NCLB, IDEA, Perkins and 
Evening School for the Foreign Born 
(EFB) in a timely manner. 

= 
c. The district submits its entitlement final 

D reports, carryover applications (if 
applicable) and closeout reports by 
the due dates. 

3. The district follows proper accounting 
procedures and expenditure of funds for 
restricted federal grants and restricted 7 
state grants and aid, including preschool 
education aid, consistent with EDGAR 
and OMB Circular A-87, including: 
a. The district accounts separately and CAFR, AMR, accounting system 

maintains records, by grant (IDEA, Title and reports by grant, transfer 
I, IDEA-ARRA, etc) and location as requests, indirect cost rate 

NJQSAC Fiscal Management DPR- 2009-201 0 page 15 of24 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
FISCAL MANAGEMENT 

(\ 
~. / 

District:------------- County Office:--------- Period of Review: __________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE (COUNTY USE ONLY) Is y N s 

c E 0 c 
0 s 0 

SUGGESTED i R 
D. RESTRICTED REVENUES DOCUMENTATION E 

required (Title 1' etc.), and/or 
consolidates accounts for approved Applications/approvals, board 
school-wide programs as allowed in minutes, time and activity 
accordance with the approved budget. reports 

b. The district has effective control and 

I I 
accountability for all grant cash, 
property and other assets (internal 
controls}. 

= 
c. If applicable, the district has submitted 

an acceptable corrective action plan 
that has addressed all findings from 
the CAFR and Single Audit, DOE 
monitoring and/or other 
monitorings/audits. == 

d. The district expends federal funds 
consistent with OMB Circular A-87 to 
determine the reasonableness, 
allowability and allocability of costs. 

e. If applicable, the district expends 
r== 

federal funds consistent with its 
approved indirect cost rate. 

f. The salaries funded by federal grants 
are approved by the board as 
documented in the board minutes and 
the district maintains the required time 
and activity reports. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District: -------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE (COUNTY USE ONLY) 

y N s y 

[ill 
I 

E 0 c E 
s 0 s 

SUGGESTED R 
D. RESTRICTED REVENUES DOCUMENTATION E 
g. The district promptly, but at least D DDI I quarterly, remits interest earned on 

federal funds over $100 per year. 
4. The district provides proper oversight 

OJ and accounting by capital project of CAFR, AMR, accounting 
Bond Referendum and other Fund 30 system/reports by capital 2 
capital projects, including: project, project files, voter or 

other requisite approval to 

a. The district maintains separate spend above authorized DO accounting by project. amount, report of available 

b. The district regularly monitors detailed 
balances, board minutes 

I I accounts and oversees change orders 
to ensure/certify funds are available. 

= 
c. The district spends within the authorized 

amount, unless proper approvals have 
been received to raise additional funds 
to augment the authorized amount. 

= 
d. The district conducts the proper fiscal 

OJ close-out of completed projects. This 
includes proper transfer of interest 
earned annually to the debt service 
and/or general fund. 

TOTAL POINTS • 
Section D 15 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

C, 
/ 

District: ------------- County Office:--------- Period of Review: __________ _ 

E. EFFICIENCY 
SUGGESTED 

DOCUMENTATION 

The district participates in programs and implements operating 
measures to promote the efficient expenditure of funds. 

To attain points for question E1 below, the 
district must answer "yes" to a minimum 
of four sub-indicators. Partial points are 
not awarded for this indicator. 

E-Rate and funding award 
1_ The district participates in a minimum of documentation, ACES 

four of the followin ro rams: agreement, ACT agreement, 
IF==a,;_~F~e~d;;,:e,;ra~l E~-;;;ra~t;;;e;;p;,;,jro!bgJ;;ra.;;;m~;;,;;,;;~===91 share services agreements, 

cooperative/joint purchasing 
b_ Alliance for Camp agreements 

(ACES), or docu 
ACES 

c_ Alliance for Competitive 
Telecommunications (ACT), or 
documented rate better than ACT 

d_ Transportation Jointure 

e_ Shared services arrangements with oth 
districts or municipalities for items such a 
snow removal, ground maintenance 
administrative ositions, etc_ 

NJQSAC Fiscal Management DPR- 2009-2010 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District: -------------- County Office: --------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

I n ) ) 

SUGGESTED 
E. EFFICIENCY DOCUMENTATION 

f. Cooperative/joint purchasin~ 
arrangements with other districts 0 

municipalities for goods and serviceE 
other than those listed above, such aE 
supplies. 

g. Sending/receiving relationships with 
neighboring districts to provide 
educational programs to individual 
students with special needs. 

h. Other 

To attain points for question E2 below, the Class sizes, detailed ledger 
district must answer "yes" to a minimum (accounting of overtime), board 3 
of four sub-indicators. Partial points are policy/plan for special education 
not awarded for this indicator. placements, CAFR (food 

service transfer), CAFR (report 
2. The district operations include four or of state and federal assistance), 

more of the followinQ circumstances: close-out reports, analysis of 
a. Every general (K-12) instructio alternatives and quotes 

u has 15 or more students. received prior to renewal of 
= 

b. Overtime for any given function group and health insurance. 

represents less than 10% of actual 
expenditures on base salaries of that 
function. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

rnilTJ 
s 
c 
0 

SUGGESTED R 
E. EFFICIENCY DOCUMENTATION E 

c. The child nutrition program operates orrrn without a general fund transfer or 
subsidy. 

d. District is at or below the median ITJD spending for administration as reported 
(actuals) in the most recent Comparative 
Spending Guide. 

e. Prior to each renewal, the district 

rn receives alternative quotes for health 
plan for maximum savings, including a 
demonstration of savings greater than 
participation in a Joint Insurance Fund or 
NJ Health Plan. 

f. The district receives alternative quotes DO prior to any annual award of a contract 
for professional services. 

g. The district offers distance learning, rn virtual classrooms, and/or allows 
students to share educational services 
with other educational entities where 
more efficient. 

I 

h. Other 

I rn 0 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District:------------- County Office: --------- Period of Review: __________ _ 

POINT 
VALUE 

DISTRICT 
SCORE 

COUNTY 
SCORE 

COMMENTS 
{COUNTY USE ONLY) 

'~==~~~==~~==~~~=7~~~=S~U=G7.G=E=S=T~E~D~===9~======~1F:=E~I ~, ~E I ii~I,~~E91=================91 rr E. EFFICIENCY DOCUMENTATION 
1
.-

3_ The district participates in the Special SEMI application and funding 
Education Medicaid Initiative (SEMI) or documentation 
the Medicaid Administrative Claiming 
Program or the district receives a waiver 
of the SEMI program_ 

4_ The district has reduced the number of 
out-of-district segregated placements by Board minutes, in-district 
developing appropriate in-district programs and services, plans 
programs and services or there are no 
out-of-district placements_ 

5_ The district does not incur extra charges 
or fees for late payments or other Detailed ledger 
operational actions_ 

TOTAL POINTS­
Section E 

NJQSAC Fiscal Management DPR- 2009-2010 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District:------------ County Office:------- Period of Review: _________ _ 

TOTAL SCORING 

POINT POINTS PERCENT 
VALUE EARNED 

OF TOTAL 

Total Part A: Budget Planning 10 

Total Part B: Financial and Budgetary Control 40 

Total Part C: Annual Audit 25 

Total Part D: Restricted Revenues 15 I I 
Total Part E: Efficiency 10 I I 
Total A+B+C+D+E 100 D 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District:------------ County Office:-------- Period of Review: _________ _ 

REQUIRED SIGNATURES 
Type or print the name of the individuals in the district assisting in the completion of this District Performance Review. 

POSITION NAME SIGNATURE 

Chief School Administrator 

District Administrative Staff 

Teacher 

Business Administrator 

Curriculum & Instruction 

Local Collective Bargaining Unit 
Representative 

of Education Member 

II Other 

Accuracy Verified by Chief School Administrator: 

Print Name Signature Date 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 

District:------------ County Office:------- Period of Review: _________ _ 

-------------------------------------------------------------------PLEASE DO NOT WRITE BELOW THIS LINE--------------------------------------------------

DISTRICT TOTAL COUNTY MAXIMUM POINTS DISTRICT % OF COUNTY% OF TOTAL 
TOTAL TOTAL SCORE SCORE 

County Recommendations: 

Name of DPR Reviewer: Title Date 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 

District: -------------- County Office:--------- Period of Review: ___________ _ 

Unless otherwise indicated, the District Performance Review indicators will be used to evaluate conditions and performance in the 
district over the preceding three year period. To attain points for this section of the DPR, the district must answer "yes" to each 
numbered indicator or block of indicators. Partial points are not awarded. 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N 

rn 
E 0 c E 0 

SUGGESTED 
s 0 ~ 

R 
A. FACILITIES DOCUMENTATION E 
The district provides adequate and appropriately maintained facilities to 15 
support teaching and learning. 
1 a_ The district has a BOE-approved Approval letter 

Long Range Facilities Plan or the 
district has submitted all required 

2 documents with updates or 
amendments on time_ (NJS.A 
18A:7G-4) 

b_ The district implements projects Project approval 
that are consistent with the County office approval for emergent projects 
approved Long Range Facilities Board minutes 
Plan and has received county List of participants 
office approval for emergent Revisions approved by DOE 
projects_ 

j[ c_ The district has reviewed an 
revised, as needed, the Lon 
Range Facilities Plan_ 

2 a_ The district has submitted and Board-approved plan 
implemented a BOE-approved Board minutes 
Comprehensive Maintenance M-1 schedule matches the CAFR 
Plan with corrective and Comprehensive Maintenance Plan 
preventive measures for the Board resolution 4 
interior and exterior of each 

NJQSAC Operations DPR- 2009-2010 Page 1 of 36 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 

District:-------------

A. FACILITIES 

building and the major systems of 
HVAC, mechanical, plumbing, 
electrical, structural and grounds. 
N.J.A.C. 6A:26A-1 et se . 

b. The district is implementing the 
Comprehensive Maintenance 
Plan. (N.J.S.A. 18A:7G-9(b)3 and 
18A:33-1 and N.J.A.C. 6A:26-3.1 

County Office:--------

SUGGESTED 
DOCUMENTATION 

POINT 
VALUE 

3 a. Annual health and safety reviews Signed checklist 
have been conducted in each 
building using the Evaluation of 
School Buildings Checklist 
Report. (N.J.A.C. 6A:26-6.1, 6.2 
and 12; and N.J.A.C. 6A:19-6.1 et 
seq.) 

b. 100% compliance" section- all 
items are in compliance in all 
buildin s. 

tion -at 
0% of items are in 

nee in all buildin s. 

TOTAL POINTS­
Section A 

NJQSAC Operations DPR- 2009-2010 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. NJSMART R R 
SUGGESTED E E 

DOCUMENTATION 
The district meets DOE established NJ SMART deadlines and data quality 
requirements in order to insure accurate student data. 20 

1_ The district released its data files 
via the NJ SMART portal to the 10 
DOE by the posted deadlines in 
the prior year_ 

2_ a_ The district uploaded a full SID 3 
Management file as of the prior 
year's October 15th closing data 
and has a final error rate of less that 
2%_ (Error rate is defined as the 
number of student records that are 
in error, unresolved, conflict or sync 
status divided by the total number of 
student records_) 

b_ The district's SID Management file 
as of the prior year's June 30th closing 3 
data has a final error rate of less than 
2%_ (Error rate is defined as the 
number of student records that are in 
error, unresolved, conflict or sync 
status divided by the total number of 
student records_) 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 

District:------------- County Office:-------- Period of Review: __________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. NJSMART R R 
SUGGESTED E E 

DOCUMENTATION 
c. The district's Fall Submission files 
for the prior year have a final error rate 2 
of less than 2%. (Error rate is defined 
as the number of student records that 
are in error divided by the total number 
of records.) 
d. The district's End of Year 
Submission files for the prior year have 2 
a final error rate of less than 2%. 
(Error rate is defined as the number of 
student records that are in error divided 
by the total number of student records). 

TOTAL POINTS-

I [II] Section B 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 

District: -------------- County Office: --------- Period of Review:, ___________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

C. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

The district implements policies and programs that establish a safe, 
secure, supportive and disciplined school environment that supports 41 
teaching, learning and student achievement of high academic standards. 

1 a. The district annually has Planning team meeting agendas and minutes 
reviewed, revised or developed, and recording the review process and 
implemented safety and security recommendations. If no changes are 
plans, procedures and mechanisms required, a record of this review should be 
in consultation with law verified 7 
enforcement, health, social service 
and emergency management Attendance/sign-in sheets or list of committee 
agencies and other community members and/or partners involved in the 
members, including parents. review and development of the safety and 
(N.J.A.C. 6A:16-5.1 etseq.) security plan 

Board minutes dedicated to the review and/or 
approval of the safety and security plan 

Written plans and procedures 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
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C. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

b. The district's safety and security Copy of the current Emergency Management 
plan provides for the prevention Plan that shows evidence of the four stages of 
of, intervention in, response to crisis management: prevention/mitigation, 
and recovery from emergency preparation, response and recovery 
and crisis situations. (N.J.A.C. 
6A: 16-5.1 et sea.) 

c. The district has disseminated to Meeting agendas and minutes broadcasting 
the applicable sections of the the school safety and security plan 
school safety and security plan to 
all school employees. (N.J.A. C. Employee verification form documenting the 
6A: 16-5.1 et seq.) receipt of the district's school safety and 

security plan 

GSA's written documentation via memo, email 
or fax declaring dissemination 

Staff handbook or binder that includes the 
district's school safety and security plan 

d. The district has developed and Copy of the district's training agenda outlining 
provided training to all district modules dedicated to school safety and 
employees, as appropriate, to security 
enable them to recognize and 
appropriately respond to safety Copy of the district's training attendance or 
and security concerns. (N.J. A C. sign-in-sheet identifying full time, part time, 
6A:16-5.1 et seq.) temporary or new employees 
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A school calendar of events or an 
announcement highlighting training on school 
safety and security 

Allocation of resources (personnel or 
financial) demonstrating the development and 
implementation of district training connected 
to school safety and security 

List of speakers, trainers and/or partners and 
handouts facilitating the district's training 

Written notification to staff and planning 
partners discussing the roles and timelines 
dedicated to the annual review of the district's 
plan 

2 a. The district has collected and District procedures for the reporting of 
analyzed data on the incidents of incidents of violence, vandalism and 
violence, vandalism, substance substance abuse that include the principal's 
abuse and disruptive behavior, review for accuracy and forwarding to the 
and identifies activities to address Chief School Administrator. 
them. (N.JA. C 6A: 16-5.3 et seq. 
and N.JA.C. 6A:16-7 et seq.) Documentation of data analysis and 7 

identification of activities to address the 
student behaviors reported. 
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b. The district requires employees to Board minutes approving the form. 
report incidents of violence, 
vandalism and substance abuse Board-approved form including all offender, 
to the principal on a board of victim and incident detail contained in the 
education-approved form that department's EWRS incident report form for 
include offender, victim and reporting incidents of violence, vandalism and 
incident detail information and substance abuse (V&V) 
provides annual training to 
prepare them to fulfill this Original incident reports from staff made on 
obligation. (N.J.A.C. 6A:16-5.3(a) the board-approved form 
and (b)) 

Student disciplinary records 

Documentation of staff training 

Staff Interviews to verify district reporting 
procedures and training 

c. The CSA annually has reported Annual district EWRS report 
the number of incidents to the 
DOE using the Electronic EWRS incident listing report 
Violence and Vandalism 
Reporting System (EWRS), and EVVRS Verification Fax-back form signed by 
verified the accuracy of the the CSA certifying the accuracy of incidents 
information reported. (N.J.A.C. 
6A:16-5.3(e)) Comparison of disciplinary records and 
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School Report Card and EWRS data 

d_ The GSA annually has reported all Summary report from the hearings_ 
acts of violence and vandalism and 
incidents of alcohol and other drug Copy of signed and dated board minutes of 
abuse that occurred during the the public hearing 
previous school year to the board 
of education and the district has Copy of the verified Annual District Report of 
held an annual public hearing_ Violence and Vandalism for the previous 
(N.JAC_ 6A:16-5.3(f) and N.JAC_ school year 
6A:16-5.2(a)4) 

e_ The district has submitted to the Minutes or agendas from planning meetings 
DOE and implemented a corrective 
action plan for high incidences of Copy of department-approved corrective 
violence, vandalism or alcohol or action plan (CAP) 
other drug abuse in response to 
notification by the Commissioner or Implementation of activities described in the 
the district is not required to do so_ approved CAP 
(NJA c_ 6A: 16-5.3(i)) 

Budgets and expenditure reports supporting 
the CAP 

Staff interviews and school visits verifying the 
implementation of the correcUve actions 

Pre- and post-outcome data 
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f. The district has adopted and Board-approved procedures 
implemented procedures regarding 
a school employee that knowingly 
falsifies the annual report on 
violence, vandalism and substance 
abuse. (N.JA.C. 6A:16-5.3(g)) 

3. The district has adopted and Code of Student Conduct that contains all 
distributed to all school staff, required elements (See the DOE Code of 4 
students and parents a code of Student Conduct Compliance Checklist.) 
student conduct that contains all 
required elements. (N.JA. C. Announcements, agendas or minutes from 
6A:16-7.1) meetings with parent, student and community 

representatives to develop the code and to 
annually review and update the code 

Board minutes approving code of student 
conduct that indicate that the code was based 
on locally determined core ethical values 

Mailing list or cover memo for the 
dissemination of the code 

Staff, student and parent interviews 
4. The district is in compliance with Copy of board-approved policies and 
the student removal, educational procedures for removals of students for 
services, record keeping, reporting firearms offenses, assaults with weapons and 
and all other requirements under the assaults on employees or board members 

3 Gun-Free Schools Act 20 USC 
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7151, Title IV Section 4141 of Documentation of immediate removal 
NCLB, N.JS.A. 18A: 37-7 through 
12, and N.JA.C. 6A:16-5.5. Copy of notification to the student's parent 

that includes the removal action, the law 
enforcement notification, the change of 
custody, if it occurs, and the student's due 
process rights 

Copy of the student's old schedule in school 
and the new schedule in the alternative 
education program 

If interim home instruction is provided pending 
alternate education placement, a copy of 
lesson plans and a copy of the assignment or 
application for the student's placement in an 
alternate education program 

If appropriate, the GSA's written record of any 
case-by-case modifications of the required 
one-year removal 

The GSA's written determination on the 
student's retum to school or continuation in 
the alternate education program that is based 
on the offenses, the board's removal decision, 
the results of any assessments of the student 
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and recommendations of the administrator of 
the student's placement 

If appropriate, written authorization from the 
GSA for a student to possess a firearm stored 
in a locked vehicle on school grounds or used 
for participation in a school-sponsored 
function 

5 a. The district has promoted regular 
attendance of students by District policies and procedures regarding 
adopting and implementing attendance and on-time arrivals (See DOE 6 
policies and procedures that checklist District Review of Checklist for 
include expectations and Board-Approved Student Attendance Policies 
consequences regarding timely and Procedures.) 
arrival and attendance and school 
district responses to unexcused 
absences. (N.J.A.C. 6A:16-7.8) District procedures for responding to 

unexcused absences and excused absences 

Records indicating actions taken to prevent 
and intervene in the cases of absences and 
truancy that include contacts with parents 
regarding absences 

b. The average daily attendance ADA report 
(ADA) rate for each district 
averages 90 percent or higher as 
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calculated for the three years 
prior to the completion of the 
DPR (NJA.C. 6A:32-13.1) 

6. a. The district has developed Board minutes approving the harassment, 
policies prohibiting harassment, intimidation and bullying policy that includes 
intimidation and bullying (HIB). The all required components. (See the DOE 5 
district has distributed the policy to checklist Review of District Policies and 
students, parents and staff, has Procedures on Harassment, Intimidation and 
posted the policy on its website and Bullying.) 
has notified students and parents 
that the policy is posted. (N.J.A.C. Mailing list or cover memo for the 
6A:16-7.1(a)4 and (c) 7 and 7.9 and dissemination of the policy to parents and staff 
N.J.S.A. 18A:37-14-37-18) 

Appearance of the policy on the districts 
website and in the student handbook or other 
publication about student conduct 

Attendance or sign-in sheets, agendas or 
evaluations from trainings 

Staff interviews to verify implementation of the 
policy 

Documentation that incidents of harassment, 
intimidation and bullying were handled in 
accordance with the board-approved policy 
and the law. 
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C. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

b. The district has annually Attendance or sign-in sheets, agendas, 
implemented staff training recordings or evaluations from the staff 
programs for the effective trainings 
implementation of the 
harassment, intimidation and Student or school schedules, agendas, 
bullying (HIB) policies and recordings or notes from the student 
procedures; annually discussed discussions 
the HIB policies with students; 
and annually reviewed the extent Reports of the annual review; results from 
and characteristics of HIB in the instruments or methodology (e.g., survey 
school buildings of the district findings, interview notes, focus group notes, 
(N.J.A.C. 6A:16-7.9(d) board minutes, data sources) used to conduct 

the annual review; programs (e.g., curricula, 
purchase orders, lesson plans, agendas, 
scope and sequence) or services (e.g., job 
descriptions, case files, service agreements) 
implemented as a result of the review 

7. The district has provided for the Announcements, attendance or sign-in 
safety and protection of students sheets, agendas or minutes from annual 3 
through the annual review, meetings among the GSA and the county 
development and implementation of prosecutor 
a memorandum of agreement 
(MOA) with law enforcement and the Logs or other records of input provided by the 
implementation of board of county superintendent, community members 
education-approved policies to and law enforcement officials 
facilitate cooperation between 
school staff and law enforcement. Board minutes approving the MOA 
(N.J. A. C. 6A: 16-6.1 et seq.) 
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Written approval of the MOA by the county 
prosecutor and county superintendent 

Copy of approved MOA or annual updates 

County prosecutor, county superintendent and 
community participant interviews 

8. The district has provided for the Board minutes approving the policies and 
safety and protection of students procedures 
through the adoption and 2 
implementation of policies and Name and title of Division of Youth and Family 
procedures designed to report Services (DYFS) liaison 
missing and abused children to law 
enforcement and child welfare Attendance or sign-in sheets, agendas or 
authorities, appointment of a school evaluations from trainings 
district liaison, and training to district 
employees, volunteers and interns Staff and DYFS interviews 
working in the school district. 
(N.J. A. C. 6A: 16-11) 

9. The district has implemented Policy and procedures 
procedures to review and resolve 
transportation incidents to avoid Hazardous route plan and implementation 2 
safety violations and ensure the 
safety of children (including but not Bus incident report 
limited to MVC requirements for bus 
driver inspections before loading Evacuation process letter 
and after drop-off and evacuation 
drills) or the district does not provide Emergency evacuation procedures 
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SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

transportation. (N.J. A. C. 6A:27 -11 
and -12.1(g)) Bus driver and aides training 

10. The district has had no incidents of 
students being left on the school 1 
bus in the past year or the district 
does not provide transportation. 

11. The district has provided a voter Copy of sample voting registration forms and 
registration form and voting description 
material to each eligible high school 

materials 1 

pupil in compliance with N.J.S.A. 
18A:36-27. 

TOTAL POINTS -Section C 41 
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D. STUDENT HEALTH 
SUGGETED R R 

DOCUMENTATION E E 
The district supports the health and well-being of students so they are 
able to participate in the educational program. 15 

1. The district has developed and Copy of the Nursing Services Plan developed 
implemented the DOE-approved in consultation with the school physician and 5 
school health nursing services plan. certified school nurse and approved by the 
(N.J.A.C. 6A:16-2.1(b)) board and the county superintendent 

Approved board minutes 

Staff interviews 

Payroll records documenting employment of 
nurses consistent with the assignment of 
nurses outlined in the NursinQ Service Plan 

2. The district has conducted school An updated A45 Health History and Appraisal 
health services, screenings and Form for routine screenings and examinations 
examinations to identify the need for 3 
medical services for public and Existence of at least one nebulizer in the 
nonpublic students. (N.J. A. C. 6A:16- office of the school nurse or a similar 
2.1 et seq.) accessible location 

Staff interviews 

Observation 
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D. STUDENT HEALTH 
SUGGETED R R 

DOCUMENTATION E E 
3. The district has complied with P.L. Evidence that the district has employed 
2008 Chapter 38 by implementing strategies to identify students who are not 
strategies to identify those students covered by health insurance and is 
who are not covered by health transmitting that information to the 

2 insurance and provide the list of those Department of Human Services 
students to the Department of Human 
Services. Copy of the list of those students who are not 

covered by health insurance 

4. The district has maintained student Evidence that the student health records are 
health records. (N.J. A. C. 6A:16-2.4) maintained separately from other student 2 

records in a secure location and made 
accessible to the school building in which the 
student is assigned 

Staff interviews 

Observation of record storage facility 
5. If medical examinations are Documentation of medical examinations 
conducted by the district, the completed by the school physician. 1 
examinations have taken place in the 
school physician's office or 
comparably equipped facility. Observation of school examination room. 
(N.J. A. C. 6A: 16-2.2(f) and 2.3(a)3iv) 
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D. STUDENT HEALTH 
SUGGETED R R 

DOCUMENTATION E E 
6. The district has required medical The A45 Health History and Appraisal Form 
immunizations prior to admittance documenting required immunizations and 
into school. (N.J. A. C. 6A:16-2.2) examinations 1 

Copy of parent request and district approval 
or denial for student exemption from 
immunization requirements (if applicable) 

7. The district has required medical The examination report from the medical 
examinations upon enrollment and home or the school physician 1 
prior to participation on school-
sponsored athletic teams. (N.J. A. C. The A45 Health History and Appraisal Form 
6A:16-2.2 documenting required examinations 

Copy/documentation of school physician 
approval or denial for student participation on 
a sports team/squad 

TOTAL POINTS- Section D 
15 
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E. STUDENT SUPPORT SERVICES 
SUGGESTED R 

DOCUMENTATION E 
The district provides support services that address academic, 29 
social and behavioral needs to support student success. 

1 a. The district has a DOE-approved 
Comprehensive Equity Plan (CEP) Approved Comprehensive 
designed to eliminate discrimination Equity Plan 
according to race, age, creed, color, 

3 national origin, ancestry, marital 
status, affectional or sexual 
orientation, gender, religion, disability, 
socioeconomic status, pregnancy or 
parenthood. (N.J.A.C. 6A:7-1.9) 

b. The district has implemented the Objectives for improvement, 
Comprehensive Equity Plan professional development and 
according to approved timelines. timeline 

Evidence of implementation 

Board minutes 

Evidence of progress in meeting 
equity goals 
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E. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 
c. The district has implemented any 

required desegregation plan or the 
district is not required to have a plan. 

d. The district has provided professional Professional Development Plan 
development training for all school 
personnel on a continuing basis to Evidence of annual training 
identify and resolve problems 
associated with the student Identification of relationship of 
achievement gap and other training to areas of need 
inequities. (N.J. A C. 6A:7 -1.6) 

2. A local district Technology Plan has Evidence of implementation 
been approved and has been 3 
implemented. Progress toward meeting goals 

Approval letter 

3 a. A board-approved comprehensive A written job description that 
guidance and academic counseling requires coordination with other 
program has been implemented for all student support services and 5 
students. (N.J. A. C. 6A:8-3.2) other staff 

A written description of guidance 
and counseling services 

Approved board minutes 

Staff interviews and school visits 

NJQSAC Operations DPR- 2009-2010 Page 21 of 36 



(j,l 
0 
I --I.C 

~ 

I 

\0 
I 

0 

0 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 

District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

~ 
N s 
0 c 

0 

E. STUDENT SUPPORT SERVICES 
SUGGESTED R 

DOCUMENTATION E 

b. The comprehensive career education 
and counseling program has been Board minutes 
coordinated with transition services 
for those students with disabilities Written program description 
beginning at age 14 or younger as 
determined by the IEP team. 
(N.J.A.C. 6A:14-3.7(e)11 through 13) 
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E. STUDENT SUPPORT SERVICES 
SUGGESTED R 

DOCUMENTATION E 
4 a. The district has ensured that each An organizational or functional 

school building has a multidisciplinary flow chart showing coordination 
team (such as Intervention and of each building's I&RS 
Referral Services Teams, Pupil services, including the I&RS 
Assistance Teams and School team 
Resource Committees) as part of its 6 
coordinated system for the planning Evidence of, at a minimum, one 
and delivery of intervention and I&RS team at each building, 
referral services. (N.J.A.C. 6A:16-8) which could include each 

team's: mission statement, 
meeting minutes, files, action 
plans, published material, 
policies and procedures, annual 
report to the principal or 
program development plans 

Written guidelines on the roles 
and responsibilities of I&RS 
team members and the board 
minutes approving guidelines 

Staff and parent interviews 

b. The district has provided the Professional Improvement Plans 

D 0 multidisciplinary team members with addressing I&RS-related training 
the necessary professional needs of team members 
development for fulfilling the team 
functions. (N.J. A C. 6A: 16-8.2(a)) 
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E. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION ;E E 
Agendas or reports from 
trainings, conferences, etc. 

Evidence of networking with 
other school I&RS teams, 
consultations with "experts" or 
purchase of books or journals 
targeted for team use 

c. The team(s) has recommended a Files containing written action 
course of action for each case that plans for each I&RS team case 
includes desired outcomes, plans for that include documentation of 
support, guidance and professional all participants, anticipated, 
development for staff who identify quantifiable behavioral 
learning, behavior and health outcomes, school or community 
problems. (N.J.A.C. 6A:16-8.2(a) 3, 4 strategies or referrals to school 
and 10) and community resources, 

support for school staff to 
implement the action plans, 
evidence of follow-up to assess 
progress in achieving the 
outcomes and make appropriate 
adjustments, as appropriate 

Minutes from team meetings 
documenting case plans, 
including support for staff 
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POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

m 
y N s 
E 0 c 
s 0 

E. STUDENT SUPPORT SERVICES 
SUGGESTED R 

DOCUMENTATION E 

I 
I Observations of team meetings 

Staff interviews DO I 
d. The team(s) has made Written report submitted to 

recommendations to the principal principal and changes made as 
annually for improving school a result 
programs and services based on its 
annual review of action plans and Minutes/records of meetings to 
actions. (N.JA.C. 6A:16-8.2(a)11) conduct the annual review 

Records of changes made as a 
direct result of the report 

Staff interviews 
e. The district has identified the roles Board-approved written 

and responsibilities of all staff and guidelines on the roles and 
parameters for participation of responsibilities of: I&RS team 
community members, including members, staff who seek team 
parents. (N.JA.C. 6A:16-8.3) assistance and other school 

staff for aiding with I&RS action 
plans, and the roles, 
responsibilities and parameters 
for the participation of 
community members 

Approved job descriptions 
describing I&RS team 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
OPERATIONS 

District:-------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s N s 
E 0 c E 0 c 
s 0 s 0 

E. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 
responsibilities 

Roles and responsibilities 
described in official school or 
district publications and 
evidence of dissemination to 
staff 

Records of changes made as a 
direct result of the report to the 
principal 

5_ The district has established, Attendance or sign-in sheets, 
disseminated information about and agendas, minutes or notes from 
implemented its comprehensive annual consultations with 3 
alcohol, tobacco and other drug abuse community agencies and other 
program and has adopted and representatives 
disseminated to all school staff, 
students and parents its policies and Board minutes approving the 
procedures for the prevention, policies and procedures 
assessment, intervention, referral for 
evaluation, referral for treatment, Mailing list or cover memo for 
discipline for students using alcohol or the dissemination of the policy 
other drugs and continuity of care_ 
(N.JS.A 18A:40A-8 et seq_ and Attendance or sign-in sheets, 
N.JAC_ 6A:16-1.4 (a)18; 6A:16-3 and agendas or evaluations from 
6A:16-4) annual trainings on both the 

policies and procedures and the 
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DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 

District:------------- County Office:--------- Period of Review: __________ _ 

E. STUDENT SUPPORT SERVICES 

NJQSAC Operations DPR- 2009-2010 

c 

SUGGESTED 
DOCUMENTATION 

comprehensive program 

Reports describing the assistancE 
provided to the district by 
substance awareness 
coordinators (SACs). If SACs are 
not employed or contracted, 
specific written assignments in 
job descriptions of all 
appropriately certificated staff 
responsible for fulfilling each of 
the seven mandated SAC 
functions in N.J.S.A 18A:40A-
18(c) 

Board minutes approving the 
comprehensive program 

Program plans supporting the 
purposes for comprehensive 
alcohol tobacco and other drug 
programs 

Curricula or other materials or 
rosters of students participating in 
primary substance abuse 
prevention programs 

POINT 
VALUE 
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OPERATIONS 

District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

ffi 
s y N s 
c E 0 c 
0 s 0 

E. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 
Names or numbers of students 
receiving intervention, referral for 
evaluation and referral for 
treatment services 

Completed release of information 
forms for students receiving 
treatment 

Names or numbers of students 
participating in substance abuse 
continuity of care programs 
Staff interviews and school visits 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
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POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE {COUNTY USE ONLY) 

YlfN iS y N s 
E 0 c E 0 c 
s 0 s 0 

E. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 
6. The district has forwarded all student Public School Transfer 
records, including disciplinary records, to Notice of student transfer 
the school district to which the student has 
transferred within 10 school days after the Phone log, notes or 
transfer has been verified by the requesting correspondence verifying the 
school district and has forwarded student's enrollment 
disciplinary records, with respect to 
suspensions and expulsions, to nonpublic Correspondence accompanying 2 
schools. (N.J.A.C. 6A:32-7.5(f)10iii and the student's entire discipline file 
6A:16-7.10) to the transferring public school 

Written notice of the transfer of 
the discipline record to the 
parent or adult student 

Private School Transfer 
Notice of student transfer 

Phone log, notes or 
correspondence requesting the 
student's records, with respect 
to suspensions and expulsions 

Phone log, notes or 
correspondence verifying the 
student's enrollment 
Correspondence accompanying 
the student's discipline file, with 
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OPERATIONS 

( 

District:------------ County Office:-------- Period of Review: _________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE {COUNTY USE ONLY) 

y Nf[]N s 
E 0 ~ 0 c 
s 0 

E. STUDENT SUPPORT SERVICES 
SUGGESTED R 

DOCUMENTATION E 
respect to suspensions and 
expulsions, to the transferring 
private school 

Written notice of the transfer of 
the discipline records to the 
parent or adult student 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N 

m E 0 E 0 C 
s s 0 

E. STUDENT SUPPORT SERVICES 
SUGGESTED R 

DOCUMENTATION E 
7. The district has provided educational Short-term Suspension 
services, either in school or out of school, Student disciplinary records 
within 5 days of the student's removal for 4 
disciplinary reasons or absence due to Copy of the student's schedule 
chronic or temporary illness. (N.J. A. C. prior to the suspension and 
6A:16-7.2; 6A:16-7.3 and 6A:16-10) either the student's lesson plans 

during the suspension or the 
student's new schedule in an alt. 
ed. or other program 

Long-term Suspension 
Student disciplinary records 

Copy of the student's schedule 
prior to the suspension and 
either the student's lesson plans 
describing all educational 
services provided during the 
suspension or the student's new 
schedule in an alt. ed. or other 
program 

Information in the approved 
board minutes that support the 
decision regarding the student's 
educational services, including 
behavioral and other 
evaluations, academic, health 
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y IN ~ 
y N s 

E 0 E 0 c 
s 0 s 0 

E. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 
and behavioral records, the 
recommendation of the GSA, 
principal or other school or 
community resource or 
consultation with the I&RS team 

When the board decides to 
continue the suspension beyond 
the board's second regular 
meeting, approved board 
minutes at each subsequent 
board meeting in which the 
board determines the status of 
the suspension, the 
appropriateness of the 
educational services and 
whether they should continue or 
the student should return to the 
general education program 

Illness 
Written parental requests for 
home instruction 
School physicians' verification or 
denial of home instruction and 
notice to the parents within 5 
days of the determination 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY} rrmy N s 

E 0 c 
s 0 

E. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 
Record of the written plan for 

D 0 delivery of instruction and 
documentation of the services 
provided 

8. The district has no non public schools Project completion reports 
within its jurisdiction or the district has 
provided services and programs to Onsite monitoring reports 
nonpublic school students in 

3 accordance with Chapter 192 Auxiliary Contract with service providers 
Services in accordance with N.J.S.A. 
18A:46A-1 et seq. and N.J.A.C. Interview with appropriate staff 
6A:14-6.1 et seq.; Chapter 193 
Remedial Services for the 
Handicapped in accordance with 
N.J.S.A. 18A:46-19.1 et seq. and 
N.J.A.C. 6A:14-6.1 et seq.; Textbooks 
in accordance with N.J.S.A.18A:58-
37.1 et seq. and N.J. A. C. 6A:23-6.1 et 
seq.; Technology in accordance with 
N.J. S.A. 18A:6-1 03 et seq.; and 
Student Transportation in accordance 
with N.J.S.A.18A:39-1 et seq. and 
N.J.A.C. 6A:27 et seq. 

TOTAL POINTS -
Section E 29 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 

District:------------ County Office: ------- Period of Review: _________ _ 

TOTAL SCORING 

POINT POINTS PERCENT 
VALUE EARNED OF TOTAL 

Total Part A: Facilities 15 

Total Part B: NJSMART 20 

Total Part C: Student Conduct, School Safety 41 
and Security 

Total Part D: Student Health 15 

I Total PartE: Student Support Services II 29 II B Total A+B+C +D+E I 120 II I 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 

District:------------ County Office:-------- Period of Review: _________ _ 

REQUIRED SIGNATURES 

Type or print the name of the individuals in the district assisting in the completion of this District Performance Review. 

POSITION NAME SIGNATURE 

Chief School Administrator 

District Administrative Staff 

Teacher 

Business Administrator 

Curriculum & Instruction Representative 

Local Collective Bargaining Unit 
Representative 

District Board of Education Member 

Other .. . . 
Accuracy Ver1f1ed by Ch1ef School Admm1strator: 

Print Name Signature Date 

-------------------------------------------------------------------PLEASE DO NOT WRITE BELOW THIS LINE--------------------------------------------------
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District:------------ County Office: ______ _ Period of Review: _________ _ 

DISTRICT TOTAL COUNTY MAXIMUM DISTRICT % OF COUNTY% OF TOTAL 
TOTAL POINTS TOTAL SCORE SCORE 

County Recommendations: 

Name of DPR Reviewer: Title Date 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:-------------- County Office:--------- Period of Review: ___________ _ 

Unless otherwise indicated, the District Performance Review indicators will be used to evaluate conditions and performance in the 
district over the preceding three year period. To attain points for this section of the DPR, the district must answer "yes" to each 
numbered indicator or block of indicators. Partial points are not awarded. For all indicators: In addition to the items identified below, the 
suggested documentation shall also include Board policies and procedures, Board meeting agenda, minutes and board resolutions reflecting 
deliberation and action taken on item indicated. 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED 
R R 

A. STUDENT ACHIEVEMENT E E 
DOCUMENTATION 

The school board conveys clearly and concretely, through the 
policies it adopts and the information it seeks, that student 
achievement is the highest priority. 12 
1. The school board or advisory board 

has a clearly articulated district mission 
statement incorporating the Mission statement, state 
expectation that all students achieve assessments, district report 
the New Jersey Core Curriculum card 
Content Standards (NJCCCS) at all 
grade levels. 

ne "'hool boanl oc a<M'O'Y boanl Adopted curriculum and DO mplies with all of the requirements of documents relating to 
J.A.C. 6A:8, concerning curriculum curriculum adoption, state 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s N s 
E 0 c 0 c 
s 0 0 

R R 
A. STUDENT ACHIEVEMENT SUGGESTED E E 

DOCUMENTATION 

and instruction and professional assessments, district report 

D D I development. card; purchase orders linked to 
assessment data 

3. The school board or advisory board 
establishes policies and procedures for 
the provision of educational programs Equity Plan 
and services for all students as set forth 
in Chapter 7, Managing for Equality and 
Equity in Education of Volume 6A of 
N.J.A.C. 6A:7-1.1, etseq. 

4. The school board directs the Chief 
School Administrator to take appropriate 
action concerning professional 
development purchase of materials and 
curriculum development. The board 
also directs the Chief School 
Administrator to report back to the Purchase orders linked to 
school board concerning the action(s) professional development; 
taken. professional development 

plans 

Advisory Board Only 
The advisory board consults with and 
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I 



' ...... 
\0 
' ...... 

0 

w 
0 
' ..... 
w 
0'1 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------ County Office:-------- Period of Review: _________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE {COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

R R 
A. STUDENT ACHIEVEMENT SUGGESTED 

DOCUMENTATION 
E E 

monitors the GSA's action concerning 
professional development, purchase of 
materials and curriculum development. 
The advisory board communicates an 
expectation that the GSA report back to 
the advisory board concerning the action 
taken. 

TOTAL POINTS- 12 
Section A 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 

B. BOARD TRAINING, s 0 s 0 
DISCLOSURE AND SUGGESTED R R 
OPERATION DOCUMENTATION E E 

The school board and the administration comply 
with training, disclosure and operational 11 
requirements. 

1. The school board or advisory 
board upholds and enforces all 
applicable rules and regulations 
of the State Board of Education 
and the Commissioner. (N.J.S.A. 
18A: 11-1l. 

2. Each school board or advisory Certificate of 
board member completes the completion from 
New Jersey School Boards School Boards 
training program regarding the Association 
skills and knowledge necessary 
to serve as a local school board 
member as required by 
N.J.S.A.18A:12-33 and to 
evaluate the Chief School 
Administrator. (N.J.S.A.18A:17-
20.3) 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

ITl!f] 
N s 
0 c 

B. BOARD TRAINING, 0 
DISCLOSURE AND SUGGESTED R 
OPERATION DOCUMENTATION E 

3. Each school board or advisory Copies of signed and 
board member and filed disclosure 
administrator, as defined in statements 
N.J.S.A. 18A:12-23, files a timely 
and properly completed financial 
and personal/relative disclosure 
statement each year. (N.J.S.A. 
18A:12-26) 

4. The school board or advisory Copy of travel policies, 
board has a travel and related vouchers, 
expense reimbursement policy in receipts and 
place and the school board and reimbursements of 
Chief School Administrator travel related 
operate in accordance with that expenses; provisions 
policy. (N.J.S.A. 18A'11-12) of bargaining 

agreements 
concerning travel 
expenses 

5. No school board or advisory 
board member misses more 
than three consecutive meetings 
each year without good cause. 
(N.J.S.A. 18A:12-3) 

TOTAL POINTS-
11 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:----------- County Office: ______ _ Period of Review: _________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

B. BOARD TRAINING, ITiillJ] DISCLOSURE AND SUGGESTED 
OPERATION DOCUMENTATION 

Section B 

I I II I 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office:---------

C. ETHICS COMPLIANCE 
SUGGESTED 

DOCUMENTATION 

1. Other than for the failure to timely file a Findings, if any, of 
properly completed financial disclosure school ethics 
statement which is addressed in commission 
indicator B (3), neither the school 
board or advisory board nor any of its 
members has been found in violation 
of the School Ethics Act. (N.J.S.A. 
18A:12-21, et seq.) 

2. Other than for the failure to timely file a 
properly completed financial disclosure Findings, if any, of 
statement which is addressed in school ethics 
indicator 8(3), no school administrator commission 
has been found in violation of the 
School Ethics Act. (N.J.S.A. 18A:12-
21,etseq.) 

NJQSAC- Governance DPR- 2009-2010 
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11 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

IT 
N s y N s 
0 c E 0 c 

0 s 0 
SUGGESTED R R 

c. ETHICS COMPLIANCE DOCUMENTATION E E 

3_ The school board or advisory board 
annually discusses the Code of Ethics 
for School Board Members and school 
board meeting minutes memorialize 
that discussion (NJS.A 18A:12-24.1)_ 

4_ When a school board or advisory 
board member is required to, and Correspondence; 

recuses himself or herself from doctrine of necessity 

deliberations and a vote on a particular resolution 

matter, the minutes of the board 
meeting reflect that recusaL 
(N.JS_A_ 10:4-6, et seq.) 

5_ The school board or advisory board Nepotism policy; 

ITJDJ has a nepotism policy in place that district personnel 
complies with N.JAC. 6A:23A-6.2 and roster; contracts with 
takes action in accordance with that vendors 
policy. I Board policy and II IDDDDDD u. '~ ~v' ard or advisory board 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------ County Office:-------- Period of Review: _________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y m ' N s 
E ~ 0 c 
s 0 0 

SUGGESTED R R 
c. ETHICS COMPLIANCE DOCUMENTATION E E 
has a policy in place to ensure that the procedures 
district shall maintain honest and ethical 
relations with vendors and shall guard 
against favoritism, improvidence, 
extravagance and corruption in its 
contracting processes and practices and 
takes action in accordance with that policy 
(_N.JAC_ 6A:23A-6.3)_ 

TOTAL POINTS -
Section C 

11 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE =SCORE SCORE (COUNTY USE ONLY) 

' N S y N s 

~ 0 c E 0 c 
0 s 0 

D. POLICIES, PROCEDURES AND SUGGESTED R R 
BYLAWS DOCUMENTATION E E 

The school board establishes and annually updates by-
laws, policies and procedures reflective of current 11 
regulatory and statutory authority and best practices. 

All mandatory policies 
1. At least annually, and more frequently are current All non-

if required by changes in law or mandatory policies are 
regulation, the school board or current Adopting 
advisory board reviews, updates and, resolution for each 
by resolution, adopts policies reflective policy; 
of current regulatory and statutory School district 
authority_ (N.JS.A 18A:11-1) procedures manual 

and attachments; 
ado[l_tin_g_ resolution 

2_ At least annually, and more frequently 
if required by changes in law or 
regulation, the school board or 
advisory board reviews, updates and, 
by resolution, adopts procedures 
reflective of current regulatory and 
statutory authority_ (N.JS.A 18A:11-
1) 

3_ At least annually, and more frequently II Board by-laws 

I I 
if required by changes in law or 
regulation, the school board or 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office: --------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 " s 0 s ) 

D. POLICIES, PROCEDURES AND SUGGESTED R 
BYLAWS DOCUMENTATION E 
advisory board reviews, updates and, 
by resolution, adopts by-laws reflective 
of current regulatory and statutory 
authority and best practices. (N.J.S.A. 
18A:11-1) 

4. The school board or advisory board 
annually reviews and approves 

Policies, procedures 
policies, procedures, mechanisms and 
programs for the health and safety of 

and report 

students as set forth in N.J.A.C. 6A:16-
1.4. 

5. The school board or advisory board 
Reorganization complies with all of the requirements 
meeting minutes; 

for the annual organization meeting. 
election of board (N.J.S.A. 18A:10-3, et seq.; N.J.S.A. 
officers resolution 18A:15-1, et seq.) 

TOTAL POINTS - 11 
Section D 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office:---------

E. STANDARD SCHOOL BOARD 
PRACTICES 

SUGGESTED 
DOCUMENTATION 

The school board operates in accordance with standard 
board practices. 

1. Each school board or advisory board 
meeting is conducted in accordance with 
the Open Public Meetings Act. (N.J.S.A. 
10:4-6, et seq.) 

2. Each member of the school board or 
advisory board confines his or her board 
action to policy making, planning, and 
a raisal. N.J.S.A. 18A:12-24.1 c 

3. School board or advisory board 
meetings are conducted in accordance 
with the board's by-laws. 

4. Individual board and advisory board 
members recognize that authority rests 
with the Board of Education and do not 
make personal promises or take any 
private action that may compromise the 
board. (N.J.S.A.18A:12-24.1(e)) 

NJQSAC- Governance DPR- 2009-2010 

Copies of newspaper 
publication notices; 
reading open meeting 
act notice reflected in 
minutes; reasons for 
executive session 
detailed in minutes 

By-laws 

POINT 
VALUE 

E 
s 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y~ s 
E 0 c E C 
s 0 s 0 

E. STANDARD SCHOOL BOARD SUGGESTED R R 
PRACTICES DOCUMENTATION E E 

5. Meeting minutes, including minutes of 
.. 

D 
executive sessions, reflect all board 
actions and are publicly available within Copies of dated 
two weeks or by the next board meeting meeting minutes 
of the meeting or of final board action. 
(N.J.S.A.10:4-6, et seq.) 

6. The school board or advisory board 
meets at least once every two months, 
and all meetings are open to the public. 
(N.J.S.A. 18A:10-6) 

7. All board members acknowledge that they 

D have read and are familiar with all of the 
terms of all negotiated employment 
contracts in the district, including but not 
limited to collective bargaining agreements. 

TOTAL POINTS-
Section E 11 

NJQSAC -Governance DPR- 2009-2010 Page 13 of31 

c c 0 



-I 

0 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
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District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N 

rn 
E 0 c E 0 
s 0 s 

SUGGESTED R 
F. ANNUAL EVALUATIVE PROCESS DOCUMENTATION E 
The school board engages in an annual and ongoing evaluative CJIIJ D I 
process. 

1. The school board has a policy in place to 
evaluate the CSA on an annual basis. Board policy 
(N.J.S.A. 18A:17-20.3) 

Advisory Board Only 
The advisory board has a procedure in place 
to review the performance of the CSA on an 
annual basis and to communicate its findings 
with the CSA. 

2. The school board annually reviews and 
revises, as necessary, an evaluative 
instrument used in the evaluation of the CSA, Evaluation form 
based on the goals and objectives of the 
district. (N. J.A. C. 18A:17 -20.3) 

Advisory Board Only 
The advisory board annually reviews and 
revises, as necessary, an evaluative 
instrument used in their annual review of the 
CSA, based on the goals and objectives of 
the district. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 
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POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N 

rn 
E 0 c E 0 
s 0 s 

SUGGESTED R 
F. ANNUAL EVALUATIVE PROCESS DOCUMENTATION E 
3_ The school board annually evaluates the 

GSA and complies with all requirements of 
N.JSA 18A: 17-20.3(a)_ 

Advisory Board Only 
The advisory board annually reviews the 
performance of the GSA 

4_ The school board's annual evaluation of Evaluative instrument; 
the Chief School Administrator is based adopted goals; board 
on the adoption of goals and performance minutes; school district 
measurement that reflect that highest news letters 
priority is given to student achievement 
and attention to subgroup achievement 

Advisory Board Only 
The advisory board's annual review of the 
GSA is based on the adoption of goals and 
performance measurement that reflect that 
highest priority is given to student 
achievement and attention to subgroup 
achievement 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R : F. ANNUAL EVALUATIVE PROCESS DOCUMENTATION E 
5_ The school board has a contract with the Contract with GSA, 

GSA that provides for an annual evaluation Board policy and 
that includes evaluation criteria and procedures 
procedures and that explicitly states that in 
the event that the certificate of the 
superintendent is revoked the contract is 
null and void as of the date of the 
revocation_ (NJS_A_ 18A:17-15, NJSA 
18A:17-15_1, NJ_5_A18A:17-20_3) 

Advisory Board Only 
Not a_Q/)Iicable to advisory boards_ 

6_ The school board or advisory board District newsletter; Web site; 

I I 
annually undertakes a self-evaluation minutes of public hearings 
process which reflects that highest priority 
is given to student achievement 

7_ The school board or advisory board self- District newsletter; Web site, 
evaluation process includes a professional flyers sent home with 
development improvement plan directed students; newspaper 
towards increasing knowledge and skills in articles; languages used in 
policy making and governance for circulars/publications/ 
members of the board_ etc_ 
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District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT COUNT COMMENTS 
VALUE SCORE SCORE {COUNTY USE ONLY) 

y N s y N 
E 0 c E 0 
s 0 s ~ SUGGESTED R 

F. ANNUAL EVALUATIVE PROCESS DOCUMENTATION E I 
8. The school board submits new, Approval letters from 
renegotiated, amended, altered or extended Executive County 
contracts for all superintendents, deputy Superintendent; board 
superintendents, assistant superintendents minutes 
and school business administrators to the 
Executive County Superintendent for review 
and takes no formal action to approve or 
implement such contracts prior to such 
review. (N.J. S.A. 18A:7-8, N.J. A. C. 6A:23A-
3.1) 

TOTAL POINTS- D Section F 11 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

G. SCHOOL BOARD/ADMINISTRATION SUGGESTED R R 
COLLABORATION DOCUMENTATION E E 

The school board and administration work in partnership to ensure 
the integrity and effectiveness of the organization through 11 
oversight of leadership. 

1_ The school board or advisory board annually Organizational chart 
adopts a functional organizational chart 
showing reporting responsibilities of board 
and administrative personnel. 

2_ The CSA has a calendar system and makes 
timely personnel recommendations to the Board minutes; 
school board concerning the proposed resolutions; committee 
appointment, transfer, removal or renewal of meeting minutes (if 
tenured and non-tenured, certificated and any); correspondence 
non-certificated personnel in compliance with from CSA to board 
contractual and/or statutory requirements. 

Advisory Board Only 
The advisory board reviews and comments, 
as appropriate, on the personnel 
recommendations by the CSA. The advisory 
board communicates its expectation that 
such recommendations are made on a timely 
basis and include the proposed appointmenl 
transfer, removal or renewal of tenured and 
non-tenured, certificated and non-certificated 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
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POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

=m= y 
~ s y 

E c E 
s 0 s 0 

G. SCHOOL BOARD/ADMINISTRATION SUGGESTED R R 
COLLABORATION DOCUMENTATION E E 

personnel in compliance with contractual 

I II I and/or statutory requirements. 
3. The school board approves appointments Board minutes and 

and transfers and removes or renews resolutions 
certificated and non-certificated officers and 
employees only by a roll call majority vote of 
the full membership of the board upon the 
recommendation of the GSA, and the board 
acts within 60 days of the GSA's 
recommendation. (N.J. S.A.18A:27 -4.1) 

Advisory Board Only 
The advisory board reviews appointments, 
transfers, removal or renewal of certificated 
and non-certificated officers and employees. 

4. The school board or advisory board supports School district 
and protects school personnel in the proper procedures manual 
performance of their duties. (N.J.S.A. 18A:12-
24.1 (i)) 

5. The school board or advisory board refers all 
complaints to the GSA and acts on the 
complaints at public meetings only after Meeting minutes 
failure of an administrative solution. 
(N.J. S.A. 18A: 12-24.1 (j)) 

6. School board or advisory board members D carry out their responsibility not to administer 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
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POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

G. SCHOOL BOARD/ADMINISTRATION SUGGESTED R R 
COLLABORATION DOCUMENTATION E E 

the schools, but together as a whole, the 
board ensures the schools are well run_ 
(NJ.SA 18A:12-24.1(d)) 

TOTAL POINTS-
Section G 11 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office:--------- Period of Review: __________ _ 

H. BUDGET PRIORITIES 
SUGGESTED 

DOCUMENTATION 

The school board adopts a budget that sets student achievement 
as its highest priority and allocates sufficient resources to 
address instructional and operational needs to ensure every 
student has the opportunity to receive a thorough and efficient 
education. 

1_ The CSA identifies problems impacting on 
subgroup performance, necessary instructional 
and curriculum needs and presents to the 
school board or advisory board a budget which 
addresses these priorities_ 

2_ The school board holds a public hearing on its 
proposed budget and formally adopts the 
budget at a public meeting_ (N.JS_A. 18A:22-1, 
et seq_) 

Advisory Board Only 
The advisory board holds a public hearing on 
the district's proposed budget and registers its 
support for the budget at a public hearing_ 

School district budget 
and supporting 
documentation 

Advertisement(s) and 
notices for budget 
hearing; minutes of 
budget hearing 

POINT 
VALUE 

11 
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POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s 

l1J 
s 

E 0 c c 
s 0 0 

SUGGESTED R R 
H. BUDGET PRIORITIES DOCUMENTATION E E 

3. The school board's adopted budget includes 
sufficient resources to address all board-
approved corrective measures, as applicable, 
in response to annual audits and other 
programmatic and fiscal monitoring reports. 

Advisory Board Only 
The advisory board's approved budget includes 
sufficient resources to address all board-
approved corrective measures, as applicable, 
in response to annual audits and other 
programmatic and fiscal monitoring reports_ 

4_ The school board makes decisions consistent Dated budget transfer 
with the adopted budget and approves budget resolutions, meeting 
transfers and awards contracts consistent with minutes 
law and with the board's established priorities_ 
(N.JS.A18A:22-8.1; 8.2) 

Advisory Board Only 
The advisory board makes recommendations 
consistent with the district's adopted budget 
and reviews budget transfers and contracts to 
ensure consistency with the law and with the 
district's established priorities_ 
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SUGGESTED R R 
H. BUDGET PRIORITIES DOCUMENTATION E E 

5. The school board approves the monthly Board 
Secretary's and Treasurer's Reports within 60 
days of month end and certifies in the minutes 
that the major funds (general fund, special Approval resolutions 
revenue and capital projects fund) have not with dates; meeting 
been over-expended in accordance with the minutes 
procedures under N.J. A. C. 6A:23-2.11. 

Advisory Board Only 
The advisory board reviews and expresses its 
support for the monthly Board Secretary's and 
Treasure's Reports within 60 days of month 
end and certifies in the minutes that the major 
funds (general fund, special revenue and 
capital projects fund) have not been over 
expended. 

6. Each board member has reviewed all audit 
recommendations and, if required, the school Annual audit and 
board approves and submits an acceptable recommendations 
corrective action plan to any audit finding and 
recommendation, or other compliance-related 
report (e.g. Title I audits, special education 
monitoring reports, etc.). 
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POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y 

om E 
s 

SUGGESTED 
H. BUDGET PRIORITIES DOCUMENTATION 

Advisory Board Only 
Each advisory board member has reviewed 
any audit recommendations and, if necessary, 
the advisory board reviews and registers its 
support for an acceptable corrective action plan 
to any audit findings and recommendation, or 
other compliance-related report (e_g_, Title I 
audits, special education monitoring reports, 
etc-)_ 

TOTAL POINTS - [I] Section H 
11 
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SUGGESTED R R 
I. COMMUNICATIONS DOCUMENTATION E E 
The school board has a uniform and effective process for 
obtaining and disseminating information and decisions within 11 
the district. with the parents, and with the community. 

1. The school board or advisory Board policy 
board has established and 
implements policies and 
procedures for handling public 
comments. 

2. The school board or advisory Board policy 
board maintains the confidentiality 
of all matters pertaining to the 
schools which, if disclosed, would 
needlessly injure individuals or 
the schools. N.J.S.A. 18A:12-
24.1 (g). 

3. The school board or advisory Board minutes, school 
board provides accurate district newsletters 
information and, together with 
fellow board members, interprets 
to the staff the aspirations of the 
community for its school. 
(N.J.S.A. 18A:12-24.1 (Q}) 
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SUGGESTED R R 
I. COMMUNICATIONS DOCUMENTATION E E 

4_ The school board or advisory Board policy and 
board has established a policy to procedures; OPRA officer 
implement the Open Public appointment, OPRA form 
Records Act and requires 
appropriate maintenance of public 
records and requires that such 
records be made available to the 
public_ (N.JS_A 47:1A-1 et seq) 

5_ The school board or advisory District newsletter; Web site; 
board has developed and minutes of public hearings 
implements a policy for obtaining 
citizen input in policy 
development and implementation_ 

6_ School board or advisory board District newsletter; Web site; 
policy is in place and flyers; newspaper articles; 
implemented to assure circulars, publications, etc_ 
communication among parents, 
schools, teachers, and community 
members_ 

NJQSAC- Govemance DPR- 2009-2010 Page 26 of31 



-I 
\0 
I -0 

(J,l 
0 
I -0'1 

0 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT co COMMENTS 
VALUE SCORE s (COUNTY USE ONL T 

y N s y s 
E 0 c E c 
s 0 s 0 

SUGGESTED R R 
I. COMMUNICATIONS DOCUMENTATION E E 

7. School board or advisory board Disclosure statements 
member and administrator 
disclosure statements are made 
available to the public (N.J.S.A. 
18A: 12-25 and 26) 

8. The school board provides public Copies of notices 
notice prior to renegotiating, 
extending, amending or otherwise 
altering the terms of contracts for 
all superintendents, deputy 
superintendents, assistant 
superintendents and school 
business administrators (N.J.SA 
18A: 11-11, N.JAC. 6A: 23A-
3.1 (c)). 

9. The school board submits a user- User-friendly budget 
friendly budget and publishes key 
budget provisions, including the 
salaries of all district employees 
earning over $75,000.00 per year 
who are not members of collective 
bargaining units (N.J.SA 18A:22-
8a, N.J.SA 18A:7F-5.3). 
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SUGGESTED I 

I. COMMUNICATIONS DOCUMENTATION E II 

TOTAL POINTS-
Section I 11 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 

District:------------ County Office:-------- Period of Review: _________ _ 

TOTAL SCORING 

POINT POINTS PERCENT 
VALUE EARNED OF TOTAL 

Total Part A: Student Achievement I 12 I 
Total Part B: Board Training, Disclosure and 

I I~ Operation 11 

Total Part C: Ethics Compliance 11 

Total Part D: Policies, Procedures and Bylaws 11 

Total Part E: Standard School Board Practices 11 

Total Part F: Annual Evaluative Process I 11 II I 
Total Part G: School Board/Administration 

I I Collaboration 11 

Total Part H: Budget Priorities 11 B Tnt"'' D<:~rt 1: Communications 11 

Total A+B+C+D+E+F+G+H+I I 100 II I 
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DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
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District:------------- County Office:-------- Period of Review: __________ _ 

REQUIRED SIGNATURES 
Type or print the name of the individuals in the district assisting in the completion of this District Performance Review. 

POSITION NAME I SIGNATURE 

Chief School Administrator 

District Administrative Staff 

Teacher 

I I Business Administrator 

Curriculum & Instruction Re_j)resentative 

Local Collective Bargaining Unit 

I I Representative 

District Board of Education Member 

Other 
.. .. 

Accuracy Venf1ed by Ch1ef School Admm1strator: 

Print Name Signature Date 

-------------------------------------------------------------------PLEASE DO NOT WRITE BELOW THIS LINE--------------------------------------------------
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DISTRICT TOTAL COUNTY MAXIMUM POINTS DISTRICT % OF COUNTY% OF TOTAL 
TOTAL TOTAL SCORE SCORE 

County Recommendations: 

Name of DPR Reviewer: Title Date 
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SCHOOL DISTRICT PERFORMANCE EVALUATION 6A:30App. A 

Special amendment, R.2007 d.309, effective September 7, 2007. 
See: 39 N.J.R. 4203(a). 

Rewrote the section. 
Amended by R.2009 d.39, effective January 20, 2009. 
See: 40 N.J.R. 5327(a), 41 N.J.R. 401(b). 

Rewrote the section. 
Amended by R.2010 d.028, effective January 19,2010. 
See: 41 N.J.R. 3491(a), 42 N.J.R. 185(a). 

Section was "Appendix". Rewrote the section. 

Amended by R.2010 d.l56, effective July 19, 2010. 
See: 41 N.J.R. 4373(a), 42 N.J.R. 1519(a). 

In C.8 on Page 22 of 34 of the New Jersey Quality Single Account­
ability Continuum District Performance Review (DPR) Instruction and 
Program form, inserted "school library resources and". 

30-165 Supp. 7-19-10 



NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: ___________ _ 

Unless otherwise indicated, the District Performance Review indicators will be used to evaluate conditions and performance in the district over the 
preceding three year period. This section of the DPR is divided into three sections labeled A-C. Section A-C must be completed by all districts. In 
order to attain points, the district must answer "yes" to each numbered indicator or block of indicators. Partial points are not awarded. 

POINT D1STRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N 

~~~ ~ E 0 ,j 

s 

~ SUGGESTED 
A. STUDENT PERFORMANCE DOCUMENTATION 

The district uses student performance data across all New Jersey 
Core Curriculum Content Standards (NJCCCS) to guide instructional 
programs. 25 

1. The district prepares an analysis of student District analysis 

achievement data, using the state assessment data Summary of assessment results 
profile by doing the following: by oontent 

a. The district compares achievement for each Explanation of how district 
grade level across all schools within the district. prepared analysis 

Methodology behind each data 5 
set and results 

b. The district compares achievement data with 
state averages. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:--------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE 

rrSCrE~ 
SCORE (COUNTY USE ONLY) 

y N s 
E 0 c 

s 0 s 0 
SUGGESTED R R 

A. STUDENT PERFORMANCE DOCUMENTATION E E 
S<,_ The district provides the analysis to each district 

principal and verifies that the data analysis drives 
instruction and professional development. 

2. a. Based on state assessment data, the district District analysis by total 
analyzes the achievement of its student population, concentration 
populations at the district and school levels. For 
those populations not [meeting AYP targets or] Minutes from curriculum 
shovving a stagnant or declining trend, the district meetings 5 investigates and identifies possible causes, 
including but not limited to those below Review of information, issues, 

and status 
Check all identified causes. 

0 Lack of curriculum that is aligned to the NJCCCS District action plan to correct 
0 Lack of district/school assessments or the use of areas of concern 

assessments not aligned to the curriculum and the 
NJCCCS 

0 Lack of consistent focus on academic work 
0 Insufficient exposure to the NJCCCS 
0 Use of unaligned instructional materials 
0 Inadequate support and/or professional 

development for teachers tor new content and 
materials 

0 Teacher vacancy/substitute teacher 
0 Students with disabilities are not taught the 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:--------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N IS 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R I~ A. STUDENT PERFORMANCE DOCUMENTATION E 
aligned curriculum or unaligned materials are 
used 

D ELLs are not taught the aligned curriculum or 
unaligned materials are used 

D Student attendance or mobility 
D Other: 

2 b. For those populations at the district and school 
levels that have shown improvement or growth, the District analysis by total 
district investigates and identifies factors that may population, concentration 
have contributed to improvement, including but not 
limited to those below. Minutes from curriculum 

meetings 
Check all identified factors. 

D Curriculum aligned to the NJCCCS Review of information, issues, 
D Appropriate use of aligned assessments, both and status 

formative and summative 
D Consistent focus on academic work District action plan to correct 
D Increased exposure to the NJCCCS areas of concern 
D Adoption and implementation of aligned 

instructional materials 
D Targeted professional development for teachers 
D Employment of full-time, highly qualified 

teachers 
D Students with disabilities receive aligned 

instruction and support 
D English language learners receive aligned 

instruction and support 
D Improved student attendance 
D Additional learning support (tutoring, after school, 

surnmer school, etc.) 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review:. ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R 

ltfl A. STUDENT PERFORMANCE DOCUMENTATION E 
D Increased parent involvement 
D Other: 

3 a. The district documents that strategies are being 
implemented to support the progress or to 
address deficiencies identified in numbers 1-9 

Analysis and related plan 

above. The strategies must explicitly link Revised curriculum, teacher 
changes in instruction, curriculum, materials, hires or other changes identified 5 staffing, teacher support, or other areas to in the analysis 
address any and all hypothesized causes. The 
district also specifies a timeline for 
implementation \Nith expected outcomes and 
target dates for resolution. 

4 a. The district regularly schedules meetings 'Nith Meeting schedules and agendas 
central office and school-level staff (not less than 
quarterly) to evaluate sustained progress and address Attendance lists 
any identified problem areas. Strategies are modified to 

2 address continued shortcomings. District plans or action items 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM · 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:--------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s YIIN s 
E 0 c E 0 c 
) 0 s 0 

SUGGESTED R R 
A. STUDENT PERFORMANCE DOCUMENTATION E E 
5. The district assesses the progress of each student Assessment schedule for district, 

in mastering the NJCCCS at least tvvo times each schools, and classroom 
year including content areas not included on 
statewide assessments by completing the Samples of tests 6 following: 

Assessment reports 

Meeting agendas that show 
review of test scores 

Test contracts 

a. The district administers statewide assessments D Ul in conformance with student's Individualized 
Educational Programs. 

b. Multiple assessments, both formative and 

I 
summative, are aligned to the NJCCCS and the 
district's curriculum. 

c. Measures of student progress, developed and 

I 

implemented at the district, school, and 
classroom level, include opportunities for 
students to demonstrate mastery through 
performance assessments. 

d. Assessments at the district, school and 

I classroom level are used to evaluate, adjust, and 
improve instructional /)rograms and services. 

e. Assessments at the district, school and classroom 

I level are rigorous and consistently used to monitor 
student progress. 

f. The district requires teacher-designed lesson 
plans to include assessment measures to be used 
and reflect multiple forms of assessments that are 

NJQSAC Instruction & Program CSSSD DPR 2009 Page 5 of23 

I 

I 

I 
I 

I 



...... 
I 

0 

C. 
/ 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

c 

District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y IN I~ 
E 0 c E 0 c 
s 0 s ( 

SUGGESTED 
~ ~ A. STUDENT PERFORMANCE DOCUMENTATION 

used as part of instruction. 

6. The district annually reports to the district board of Board minutes 
education and the public on the progress of all students 
at key grade levels in mastering the NJCCCS. District's report of progress 2 

TOTAL POINTS - 25 
SECTION A 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: ___________ _ 

~OUNTY 
POINT SCORE COMMENTS 
VALUE y N S Y N S (COUNTY USE ONLY) 

E 0 c E 0 c 
s 0 s 0 

SUGGESTED ·~· R 
B. CURRICULUM pOCUMENTA TION E 
To earn points for Section 8, the district must respond to each indicator as it relates to [JJ each of the nine content areas. Dates of adoption for 81 must be included. Provide 
check marks (v') for 82-87 

The district curriculum Ul 

supports student .! g 20 

~ 
"C 

achievement of the New :::s ~ "C -
:g I w Jersey Core Curriculum Gl !I) 0 i u .... 

Content Standards r::: iii r::: Gl ..r::: Gl ·u ..r::: Gl Ul l'il ...I "Iii u .... 
(NJCCCS) in every school t:: Gl <( ·u 0 ~~ ~ l'il 

and for all students. <( J: ...I :2: !I) !I) 0 

1. The district board of Board Minutes 
education has annually 5 
approved written curriculum 
that clearly and specifically Curriculum in each 
aligns with the most recent area 
State Board adopted 
version of the NJCCCS 
(2004). Enter date of local 
board approval for each 
area. (N.J.A.C. GA:B-3.1) 

Date: 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

c 

District:-------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE y N s y N s (COUNTY USE ONLY) 

E 0 c E 0 c 
s 0 5 0 

SUGGESTED R R 
B. CURRICULUM DOCUMENTATION E E 

The district curriculum IV 
Cl 

supports student Ul r:a 
.!!1 :::l 

g achievement of the New u.i "C Cl 
r::: 

Jersey Core Curriculum :::l r:a "C 
D.. IV w ..J 0 w 

Content Standards J: () .... - r::: iii "C r::: IV 
(NJCCCS) in every school Ul iii ..J ..r::: IV ·c::; -.::: ..r::: !!! - () 

and for all students. t:: IV <( r:a ·c::; 0 ~ IV r:a 
<( :X: ..J :a: (/) (/) 1- 0 

2. The district requires and Class Schedules 
verifies that the curriculum 3 
for each NJCCCS area is 
fully implemented at all 
grade levels and uses a Lesson Plans 
monitoring process for 
continually improving 
curriculum implementation. 

3. The district requires and Curriculum in each 
verifies that the curriculum area 2 
specifies the content to be 
mastered for each grade 
and includes clear grade 
level benchmarks and 
interim assessments. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review:. ___________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE N 

~ 
y N s (COUNTY USE ONLY) 

= 0 E 0 c 
s s 0 

SUGGESTED R 
B. CURRICULUM DOCUMENTATION E 
The district curriculum 

supports student 

achievement of the New CIJ 
Cl 

Ill l'il 
Jersey Core Curriculum .!!! :I g u.i "C Cl 

Content Standards 
:I c "C 

0.: - l'il w CIJ U) ..J 0 :i: u .... 
(NJCCCS) in every school - c iii "C c CIJ 

Ill 

~ 
..J 

.r:. CIJ '(j ;::: .r:. CIJ 
1U u .... 

and for all students. 
t:: <1: '(j 0 ~ CIJ l'il 
<1: ..J 2 U) U) 1- 0 

4. The district curriculum, in Curriculum in each 
each content area, area 1 
specifies ways to support 
i nteg rated/cross 
disciplinary instruction to 
address the 
implementation of all nine 
of the NJCCCS areas. 

5. The district curriculum is Curriculum in each 
horizontally and vertically area 1 
articulated among all 
grades, content areas, Curriculum audit or 
and schools through the map 
use of strategies such as 
curriculum mapping. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

c 

District:-------------- County Office:--------- Period of Review: ___________ _ 

II DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE i 

DIJ 
y N s (COUNTY USE ONLY) 

; E 0 
s s 

L SUGGESTED 
B. CURRICULUM DOCUMENTATION 

The district curriculum 
II) 

111 
Cl 
l1l 

supports student .~ ::I g achievement of the New ui "C Cl 
::I c i? Jersey Core Curriculum 

1 - l1l II) ....1 0 
Content Standards 

i 
iU "C c 
·u ;: ..c 

(NJCCCS) in every school 
~ ~ 

!,) 

( 
0 II) 

( and for all students. II) 1-

6. The district convenes 
curriculum articulation 2 
meetings across regional 
and in-district schools, 
grades, and content areas Meeting schedules 
at least 1:\Ml times each 
school year to address Agendas 
curriculum issues, such as 
curriculum development, Attendance Lists 
preparation for high 
school graduation, 
alignment and revision, 
assessments and key 
transition points. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT 
I 

COUNTY 
I POINT SCORE SCORE COMMENTS 

VALUE 

mf]l 
(COUNTY USE ONLY) 

0 C E 0 C 
0 s 0 

SUGGESTED R R 
B. CURRICULUM pOCUMENTA TION E E 

The district curriculum supports student achievement of 
the New Jersey Core Curriculum Content Standards 
(NJCCCS) in every school and for all students. 

f. The district implements a planned systematic approach to key Meeting schedules 
curriculum and developmental transition points between and 1 
among building levels (e.g. Pre-K to kindergarten, elementary to Agendas 
middle school, middle school to high school) and within school 
buildings (e.g. from K -3 to grade 4/5, grade 9 to 1 0). Attention is Attendance Lists 
focused on student strengths and needs, student work, and 
planned interventions to accommodate transition. 

8. The district is planning and taking steps at all grade levels to prepare Meeting schedules, D all students to meet new high school graduation requirements set forth agendas, curriculum 5 
at N.J.A.C. 6A:8-5.1. 

TOTAL POINTS- Section B 20 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT CO!J!\JTV 
POINT tf!fE - .... COMMENTS 
VALUE s y N s (COUNTY USE 

c E 0 c ONLY) 
s 0 s 0 

SUGGESTED R R 
C. INSTRUCTION DOCUMENTATION E E 
To earn points for Section C, the district must respond to each indicator 
as it relates to each of the nine content areas. Provide check marks ( ,!) 
for C1-C8 

Instructional strategies and 

~ processes support the 
~ 

55 
achievement of the New ""C 

ell 0 w 
Jersey Core Curriculum u ... 

r::: -~ 
r::: ell 

Content Standards (NJCCCS) Ill 5 
..r::: ell 'lj ..r::: QJ 

1ii u ... 
for all students. t:: 'lj 0 ell Ill 

<C := "' "' 1- 0 

1. The district completes each of 
the following instructional 
strategies for each content area: 

6 

a. Implements a supervisory District policies and 
process that ensures that the procedures 
aligned, board-adopted 
curriculum is taught in every Teacher evaluation 
district classroom and that schedules 
teachers receive meaningful 
feedback from Lesson plans 
principals/supervisors and use it 
to strengthen and sustain Professional 
instruction. improvement plans 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: ___________ _ 

POINT COMMENTS 
VALUE y N s (COUNTY USE 

E 0 0 c ONLY) 
s 0 0 

SUGGESTED R R 
c. INSTRUCTION DOCUMENTATION E E 
Instructional strategies and 
processes support the ~ L achievement of the New Ql 

:§~ (.) :2~ Jersey Core Curriculum .r:. s:: 
Ill -' - Ql 

~~ ::; i Content Standards (NJCCCS) t:: c( Ill ·;:; 
for all students. c( -' ::::: U) $_ ~--~ 

b. Requires and verifies that 
lesson plans are aligned with Teacher observations 
the board-adopted curriculum and evaluation 
and the NJCCCS and are schedules 
reviewed at least monthly by 
principals/supervisors and that Lesson plans and 
principals/supervisors provide feedback loop 
teachers with feed back on 
lesson design and Meeting agendas 
implementation. 

c. Requires and verifies that 
supervisory practices focus on 
classroom instruction as 
evidenced by teacher-
principal/supervisor discussions 
and meetings, teacher 
evaluations and observations, 
lesson planning, and walk-
throughs. 

d. Requires and verifies that 

n n teachers and supervisors 
analyze student work to 
determine if instruction is 
aligned with the curriculum. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: ___________ _ 

iiCT COUNTY 
POINT ORE SCORE COMMENTS 
VALUE S y 

!~II~ 
(COUNTY USE 

c E ONLY) 
s 0 s 0 

SUGGESTED R R 
c. INSTRUCTION POCUMENTATION E E 
Instructional strategies and r; i processes support the 

"0 ~ 
"0 

achievement of the New 

!lMl~ 
w 

Jersey Core Curriculum 
.... 

Content Standards (NJCCCSJ ~ 
..J ~~ ~ <C ( for all students. ..J 

2. The district requires and verifies Teacher observations 
that teachers meet and evaluations 
collaboratively to develop 3 
lessons and units that are Lesson plans 
culturally responsive, and that 
accommodate various learning Common planning 
styles. time 

Report cards 

3. The district requires and verifies Teacher/parent 3 
that students and conference schedules 
parents/guardians receive 
meaningful ongoing feedback District Web site 
on achievement and 
performance in all NJCCCS 
areas. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: ___________ _ 

COUNTY 
POINT SCORE COMMENTS 
VALUE N s y N s (COUNTY USE 

0 c E 0 ( ONLY) 
0 

SUGGESTED R 
C. INSTRUCTION DOCUMENTATION E 
Instructional strategies and 

u.i g processes support the I:L ~ 'C 

achievement of the New Q) 

15~ 
0 w 

:i: () 

~j 
... 

Jersey Core Curriculum - l: l: 

tl1 15 ....1 
..c: Q) .c - ~~ () Content Standards (NJCCCS) t:: Q) <1: 111 '(3 Q) 

for all students. <1: :I: ....1 a: !/) 1- ( 

4. The district requires and verifies Lesson plans 
that integrated/cross disciplinary 2 
instruction is intentionally Teacher observations 
planned, implemented, and and evaluations 
observed in all NJCCCS areas 
and at all grade levels. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (CPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

( 

District:--------------- County Office:--------- Period of Review: ___________ _ 

tm:r 
c 

POINT COMMENTS 
VALUE ~ y N s (COUNTY USE 

E 0 c ONLY) 
s 0 s 0 

SUGGESTED R R 
C. INSTRUCTION DOCUMENTATION E E 
Instructional strategies and 

~ 
g processes support the 

ill!!~ I 
"C 

achievement of the New 0 w 
.... 

Jersey Core Curriculum 1: Q) 

~ 
.c: .c: Q) 

Content Standards (NJCCCS) 'tU u .... 
~ 

(';! 

for all students. <( 2 :;: ..... 0 

5. The district requires and verifies 
that instruction: Curriculum 5 

~rnm 
Lesson plans 

a. Is consistent with the 
Individualized Education Assessment data and 

Program (IEP) analysis 

DO b. Includes all related services as Assessment action 
indicated in the IEP plan for subgroups 

c. Is modified and adapted u rn rn according to the student's IEP 
and that such modifications 
are clearly communicated to all 
teachers; 

d. Includes instructional 
strategies, activities, and 
content that meet individual 
student needs; 

NJQSAC Instruction & Program CSSSD DPR 2009 Page 16 of23 



(#l 
0 
I ..... 

00 
N 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review:. ___________ _ 

C. INSTRUCTION 

Instructional strategies and 
processes support the 
achievement of the New 
Jersey Core Curriculum 
Content Standards (NJCCCS) 
for all students. 
6. Where applicable, the district 

ensures that instruction for ELL: 
a. Is based on the district's 

curriculum and instructional 
materials: 

b. Uses aligned materials in their 
native language, when bilingual 

ro rams are im lemented· 

c. Is adapted as necessary, aligned 
to the EL Proficiency Standards, 
and communicated to all 
teachers· 

d. Addresses the subgroup's 
performance on statewide and 
district assessments. 

NJQSAC Instruction & Program CSSSD DPR 2009 

SUGGESTED 
CUMENTATIO 

Instructional materials 

Assessment data and 
analysis 

Assessment action 
Plan for subgroups 
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POINT 
VALUE 

3 

DISTRICT COUNTY 

1:==;S~C;,:;O;:;wR.;;;E~1:==;:SCORE 

~~N ~ ~ s 0 s 
R 
E 

DO 

COMMENTS 
(COUNTY USE 

ONLY) 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:--------------- County Office:--------- Period of Review: ___________ _ 

li!~TVII POINT OC' COMMENTS 
VALUE S Y N S (COUNTY USE 

C E 0 C ONLY) 
s 0 s 0 

SUGGESTED R R 
c. INSTRUCTION DOCUMENTATION E E 
Instructional strategies and 

~ processes support the 
i achievement of the New Q) 

u iij. "C Jersey Core Curriculum s::: 
til _. .s::. Q) "() ;: 

Content Standards (NJCCCS) 
II ~II 

"() 

~' ~ ( for all students. (/) 

7. The district requires and verifies 3 
that instructional materials and Textbook and 
softvvare: materials adoption 

a. Are aligned \Mth the NJCCCS 
policies and 

and the board-approved 
procedures 

curriculum; Reviews of materials 
and textbooks 

b. Are age and developmentally 
appropriate, responsive to Review committee 
diversity, and further student proceedings and 
learning. recommendations 

Bilingual program 
policies and 
procedures 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:--------------- County Office:--------- Period of Review: ___________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE y N s y N s (COUNTY USE 

E 0 c E 0 c ONLY) 
s 0 s 0 

SUGGESTED 
~ R 

c. INSTRUCTION POCUMENTA TION E 
Instructional strategies and 
processes support the 
achievement of the New Jersey Gl 

Cl 
Core Curriculum Content Ill l'CI 

.!!! ::I 
Standards (NJCCCS) for all ui "C Cl 

!: 
students. 0.: ::I l'CI "C +' 

Gl U) ..J w 
:c u iii 

... 
+' ..!: !: "C Gl 

Ill iii ..J .!!! ·o ;:::: Gl 

~ 
1U 0 ... 

Gl <( 0 l'CI 
:I: ..J a: U) s: • 0 

8_ The district requires and verifies 5 
that teachers and other 
instructional staff effectively use Lesson plans 
the assistive technology or 
specialized equipment identified District technology 
in the student's I EPs to support plan 
learning_ 

g_ The district implements activities 

D D 
Evidence of 

to prepare students with technology training 
5 

disabilities to transition to a less for staff 

restrictive environment 
1 Q_ The district utilizes positive 

D 
behavioral support and other 5 
proactive strategies to maximize 
student learning and prevent 
disciplinary problems_ 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
INSTRUCTION AND PROGRAM 

County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: __________ _ 

uuu1" 1 r 11 

POINT sc COMMENTS 
VALUE y N s y N ~ 

(COUNTY USE 
E 0 c E 0 ONLY) 
s 0 s 0 

SUGGESTED R R 
c. INSTRUCTION pOCUMENTATIOI\ E E 
11. The district provides a 

variety of experiences to 
promote positive post 5 
secondary outcomes. 

> Career exploration 
> Structured learning 

experiences 
> Community based 

instruction 

12. For students ages 14 and 
above, the district provides a 
program of instruction that is 5 
consistent with the state 
graduation requirements as 
specified in the student's 
IEP. 

13. The district provides a 

I 

system for promoting parent 5 
involvement to support student 
proqress. 

TOTAL POINTS-

Section C 

55 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:------------ County Office:-------- Period of Review: _________ _ 

Total Part A: STUDENT PERFORMANCE 

Total Part B: CURRICULUM 

Total Part C: INSTRUCTION 

Total A+B+C 

NJQSAC Instruction & Program CSSSD DPR 2009 

c 

SCORING 

POINT 
VALUE 

25 

20 

55 

100 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:------------- County Office:-------- Period of Review: __________ _ 

REQUIRED SIGNATURES 
Type or print the name of the individuals in the district assisting in the completion of this District Performance Review. 

POSITION NAME SIGNATURE 

Chief School Administrator 

District Administrative Staff 

Teacher 

Business Administrator 

Curriculum & Instruction Representative 

Local Collective Bargaining Unit 
Representative 

District Board of Education Member 

Other 
--Accuracy Venf1ed by Chief School Admm1strator: 

Print Name Signature Date 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

INSTRUCTION AND PROGRAM 
County Special Services School Districts 

District:----------- County Office:------- Period of Review:, _________ _ 

-------------------------------------------------------------------PLEASE DO N 0 T WRITE BE LOW THIS LINE--------------------------------------------------

DISTRICT COUNTY POSSIBLE TOTAL TOTAL DISTRICT% COUNTY% 
TOTAL TOTAL POINTS POSSIBLE POSSIBLE OF TOTAL OF TOTAL 

(125-106) POINTS AT POINTS AT SCORE SCORE 
80% 50% 

County Recommendations: 

Name of DPR Reviewer: Title Date 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
PERSONNEL 

County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

Unless otherwise indicated, the District Performance Review indicators will be used to evaluate conditions and performance in the 
district over the preceding three year period. To attain points for this section of the DPR, the district must answer "yes" to each 
numbered indicator or block of indicators. Partial points are not awarded. 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) mms y 1\1 s 

c E 0 c 
SUGGESTED 

·~ ~ 
s 0 

A. LICENSED PERSONNEL DOCUMENTATION 

The district recruits and retains highly qualified and appropriately 
licensed individuals to support student achievement of the New 40 
Jersey Core Curriculum Content Standards (NJCCCS). The 
district complies with all applicable laws and regulations. 
1. a. The Chief School Administrator (CSA) Board policies, 

notifies the board of education or advisory regulations and 10 
board of all final personnel procedures; annual 
recommendations. rehire lists 

Fall Report 
Certificated Staff Report 
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PERSONNEL 
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District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT MrFM COMMENTS 
VALUE SCORE sc (COUNTY USE ONLY) 

y NO s y s 
E c E 0 C 

SUGGESTED s 0 s 0 
A. LICENSED PERSONNEL DOCUMENTATION R R 

E E 
b. All appointments are documented in the Dl 1n local board meeting minutes. 

C. The district does not hire noncertificated 
persons or persons with revoked or 
suspended licenses. 

d. New hires have successfully completed a 

D I 

criminal history record check within three 
months of employment and have not been 
disqualified for employment. (N.J.S.A~ 
18A:6-7.1 et. seq.; 18A:39-19.1; 18A:6-
4.13 et. seq.) 

e. The district uses substitute teachers 
appropriately and within the limits set forth 
in regulations. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 
County Special Services School Districts 

( 

District:-------------- County Office:--------- Period of Review: ___________ _ 

A. LICENSED PERSONNEL 
SUGGESTED 

DOCUMENTATION 

2. All administrators, teaching staff members, and 
other staff: Random sample of 

IF===:=:=======;=:=;====;=.=:====;===:==::"=:===c==ll personnel files; 
a. Are appropriately certified and credentialed certificated staff 

IF==:=~fo,;;r~t;,;h,;;ei;;.r,;;a,;;ss;;,;,i;o,;n;;,m;,;,e;;n,;;ts;;.:!,N~.J;;,.A~.~C,;.. ~6A~:3~2=-4~.1~==ll Report; 
Job descriptions and 

IF==~;g,;,;;;;~~~;;,;;,~;;;,;~:;.;;;.~;;,;;,;;=c:==;===ll policy manual; 
County office review 
and approvals 

The district implements strategies to hire and 
retain high-quality instructional and non­
instructional staff, by satisfying the following: 

a. The district analyzes staff turnover and 
shortages and identifies specific areas of 
need. 

b. The district develops and implements a plan 
that includes strategies to recruit and retain 
teaching staff members in areas of need. 

Needs assessment 
and plan 

Equity Plan 

NCLB Plan 

Interviews 

POINT 
VALUE 

10 

10 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (CPR) 

PERSONNEL 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

w 
0 

SUGGESTED 
A. LICENSED PERSONNEL DOCUMENTATION 

4. As required by NCLB, the district verifies that all Staffing array and board 
teachers meet the definition of a Highly minutes 
Qualified Teacher (HOT) or show evidence of 
progressing towards this goal, by satisfying the HOT data 
following: 

,!... NCLB Plan 
1.0 
N 

a. E 

b. 
compleltedan<J SLJb 

basis. 
c. The district and each school notify parents 

annually about their right to inquire about 
the qualifications and HOT status of their 
child's teachers. 

TOTAL POINTS­
Section A 

Sample letters to 
parents 

Random sample of 
personnel files for HOT 
status 

POINT 
VALUE 

10 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

' N s y N s 

~ 0 c E 0 c 
SUGGESTED 0 s 0 

B. PERSONNEL POLICIES DOCUMENTATION R R 
E E 

District policies and procedures support equity and professional 16 
growth. The district complies with all applicable personnel laws 
and regulations. 

1. District policies and procedures for the 5 
evaluation of tenured and non-tenured staff Schedule of evaluations 
adhere to established timelines by satisfying 
the following: 

a. The district board of education has Policy, regulations, and 

adopted policies and procedures for the procedure manuals 

annual evaluation of all tenured teaching 
staff members by appropriately certified 

Sampling of evaluations personnel. Supervisory personnel 
receive district training in the evaluation 
process. The policies are distributed to 
all tenured teaching staff members, 
including administrators and supervisors, 
by October 1. (N.J.A.C. 6A:32-4.4) 

b. The annual written performance report is 
prepared by the certified supervisor who 
has participated in the evaluation of the 
tenured teaching staff member and 
includes an individual Professional 
Development Plan (former PIP) 
developed by the supervisor and the 
teaching staff member . 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW {DPR) 

PERSONNEL 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N ~ E 0 E 0 
SUGGESTED s s 0 

B. PERSONNEL POLICIES DOCUMENTATION R 
E 

C. The district has adopted policy for the 
supervision of instruction for all non-
tenured teaching staff members and the 
policy is distributed to each teaching staff 
member at the beginning of his or her Schedule of evaluations 
employment. (N.JAC. 6A:32-4.5) 

d. Each of the three observations of non-
tenured teaching staff members is Policy, regulations, and 
conducted for a minimum duration of one procedure manuals 
class period in a secondary school and 

Sampling of evaluations for one complete subject lesson in an 
elementary school. Each observation is 
followed, within ten days, by a conference 
between the supervisory staff member 
who made the observation and written 
evaluation and the non-tenured staff 
member. The annual written evaluation 
includes an individual Professional 
Development Plan (former PIP) 
developed by the supervisor and the 
teaching staff member. (N.J. A C. 6A:32-
4.5) 

2. a. The district annually designates a 

I II I DO member of its staff as the affirmative Agenda and meeting 2 
NJQSAC Personnel DPR SSSD 2009 Page 6 of 19 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
B. PERSONNEL POLICIES DOCUMENTATION 

t±ff 
R 
E 

action ofFicer and forms an afFirmative roster 
action team (N.J.A.C. 6A:7-1.5). 

b. The affirmative action officer coordinates Community invitations 

required professional development 
Comprehensive Equity training for all certificated and non-

certificated staff that addresses the Plan 

achievement gap and other inequities 
arising from prejudice. 

C. The district creates and consistently 

I 

supports rules and routines that respect 
and protect the rights of teachers and 
other school personnel, students, and 
parents/guardians. 

3. a. The district board of education does not Site visit, Interviews 
assign, transfer, promote, or retain staff 2 
or fail to assign, transfer, promote, or Board policies, 
retain staff on the basis of race, creed, regulations, and 
color, national origin, ancestry, age, procedures 
marital status, affectional or sexual 
orientation, gender, religion, disability, or Comprehensive Equity 
socioeconomic status. (N.J.A.C. 6A:7- Plan 
1.8) 

b. Policies and procedures are compliant Site visit, Interviews 
with all applicable state and federal laws 
such as the Americans with Disabilities Board policies, 
Act (ADA) and Section 504. regulations, and 

C. All persons have equal and bias free procedures D access to all categories of employment 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review:. ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
B. PERSONNEL POLICIES DOCUMENTATION R R 

E E 
a Comprehensive Equity II II 

Plan 

4. a. The district develops a job description 
and standards for appointment for each 2 
paraprofessional position, which is 
approved by the CSA. (N.J.A.C. 6A:32-

Job descriptions 4 7) 

b. As required by NCLB, district County office approvals 
paraprofessionals meet the JOb 
qualifications. 

Evidence of professional 
development such as 

C. All paraprofessionals participate in course descriptions, 

professional development activities that agendas, etc. 

support and enhance their job knowledge 
and skills. 

5. a. The district has adopted written policies 
and procedures for the physical 2 
examination of employees that comply Board polices, 
with N.J. A. C. 6A:32-6.1 et seq regulations, and 

procedures 

b. New employees undergo a physical 
Blank physical and examination that includes a health 

history, health screenings, and a medical history forms 

evaluation. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 
County Special Services School Districts 

0 

District:-------------- County Office:--------- Period of Review: ___________ _ 

B. PERSONNEL POLICIES 

c. All employee medical records are 

SUGGESTED 
DOCUMENTATION 

secured, stored, and maintained School physician contract 
separately from other personnel files. 
Only the employee, the chief school 
administrator, and the school medical 
inspector have access to the medical 
information in the individual's file. With 
the individual's consent, the principal and 
school nurse may have access to the 
individual's health histo 

Training schedule 
6. The district conducts annual trainings as 

required by statute or regulation by satisfying 
the followin : 

li=-~~;;;;;~~====c======~=:==ll Agenda and roster 
a. The district conducts an annual review of 

the training needs of school district 
employees, volunteers and interns for the 
effective implementation of the policies 
and procedures for reporting situations of 
potentially missing, abused or neglected 
children and implements locally 
determined training programs consistent 
with the annual review and current 
statutes and rules. All new school district 
employees, volunteers and interns 
receive the required information and 
training as part of their orientation. 
(N.J.A.C. 6A:16-11) 
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POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

111~ s y N s 
c E 0 c 

SUGGESTED s 0 s 0 
B. PERSONNEL POLICIES DOCUMENTATION R. R 

E E 
b. The district conducts required training for 

school district employees (e.g., blood-
borne pathogens, drugs and alcohol). 

7. District policies and procedures support due Interviews 1 
process for grievances. Grievances are 
handled in an efficient and timely manner as Board policies, 
outlined in the collective bargaining procedures, and 
agreement. regulations 

TOTAL POINTS- 16 
Section B 
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POINT Ul;:) I c COMMENTS 
VALUE sea c: •n.: ccn' ....... ' ............. v~ 

y !N y N s 
E 0 E 0 c 

SUGGESTED s 0 s 0 
C. PROFESSIONAL DEVELOPMENT DOCUMENTATION R R 

E E 
The district provides and supports high-quality professional 

I I I 

development for all staff that supports student achievement of the 44 
New Jersey Core Curriculum Content Standards (NJCCCS). 
1. a. The district's Professional Development Plan 

is approved by the county professional Approved PO Plan 15 
development board and the local board of 
education or NJDOE. The Professional Meeting agendas and 
Standards for Teachers and the New Jersey roster 
Professional Development Standards were 
used to develop and approve the plan. Minutes of meetings 

Products developed 

Budget for professional 
development 

Walk-throughs 

Teacher evaluations 

Needs assessments 

Data-base of training 
activities 
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POINT --;n-FE:. COMMENTS 
VALUE sc (COUNTY USE ONLY) 

N s y N s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
C. PROFESSIONAL DEVELOPMENT DOCUMENTATION R R 

E E 
b. The district complies with the Professional 

Development for Teachers Initiative. 
Teaching staff members are supported in 
their efforts to attain at least 100 clock hours 
of high-quality professional development 
every five years. The Professional 
Development Plan (former PIP) specifies the 
appropriate activities and content to meet 
the personal and professional needs of the 
teaching staff member within the context of 
his/her job, with an emphasis on the 
knowledge and skills essential to the 
achievement of the NJCCCS. Attainment of 
the hours is monitored by the district using 
progressive supervision. 

c. The district provides high-quality 
professional development activities to all 
teachers, based on teacher needs regarding 
improvement in the core academic areas as 
defined by NCLB (Title IIA). Professional 
development activities for all teaching staff 
members, including teachers of students 
with disabilities and teachers of ELLs, are 
aligned to the NJCCCS. 

d. Professional development for all teachers 
focuses on improving content and 
pedagogical knowledge in the subjects they 
teach and on improving instructional 
strategies in areas of greatest need. 
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DISTRICT PERFORMANCE REVIEW (CPR) 
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POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONL Yl_ 

N s y N s 
I 0 c E 0 c 

SUGGESTED 0 s 0 
C. PROFESSIONAL DEVELOPMENT DOCUMENTATION R R 

E E 
= 

e. Professional development focuses on data-
driven instruction, effective classroom 
assessment practices, how to use district 
and interim assessments to adjust 
instruction, and how to seek special 
assistance for students who fall behind. 

f. Professional development for all teaching 
staff members focuses on ways that they 
can contribute to student achievement of the 
NJCCCS and support the intellectual, social, 
emotional, and physical development of all 
students. 

g. The district analyzes student performance 
data from statewide and/or district 
assessments to identify district-wide 
professional development priorities. 

II. r-ruressional development focuses on 
culturally responsive teaching and ways to 
address the needs of diverse learners. 

ODUDC . i. The district evaluates the professional 
;tc · 

2. The district supports the development of List of professional 
professional learning communities for teaching learning communities 5 
staff members that provide collegial support, job- members 
embedded learning, and coaching to enhance 
professional practice. District and school Meeting schedules 
professional development provides support and 

Coaching schedule 
follow-up, such as instructional and content-
based coaching or classroom visitations. Visitation schedule 
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DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 
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POINT DISTRICT II COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
C. PROFESSIONAL DEVELOPMENT DOCUMENTAnON R R 

E E 
3. a. Professional development for all 

school/district staff addresses current and Needs assessment 6 
projected needs and priorities, and includes 
the followinQ: Teacher evaluations 

b. Multiple data sources, (e.g., test scores, and PDP 
needs assessments, attendance data, 
violence reports) are used to analyze the Data sources 
alignment of the district Professional 
Development Plan with teachinq staff needs. NCLB application and 

c. Professional development priorities address plan 
student subgroup performance and focus on 
improving student achievement in the Surveys 
identified areas of need. 

4. a. Professional development for all 
administrators aligns to the Professional 6 
Standards for School Leaders. 
(N.J.A.C. 6A:9-16) BlankPGP 

b. A Professional Growth Plan (PGP) for each Needs assessment 
school leader is developed in collaboration 

Training schedule and with the CSA and a peer review committee. 
Performance is based on meeting the plan's agenda 
goals which must give the highest priority to 
improved academic achievement. 

c. Schools leaders participate in ongoing, job-

D embedded, school- or district-based, and 
collaborative professional development that 
is aligned to their PGP and meets individual, 
school, and district needs. 

d. Professional development opportunities for 
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POINT COMMENTS 
VALUE II LY) 

Y N S Y N S 
E 0 c E 0 c 

SUGGESTED s 0 s 0 
C. PROFESSIONAL DEVELOPMENT DOCUMENTATION R R 

E E 
school leaders address current and 

D emerging issues in curriculum, instruction, 
and assessment to improve teaching and 
learning. 

F==== 
e. The CSA has submitted a PGP to the New D D I 

Jersey Association of School Administrators 
(NJASA) for peer review. 

5. a. The district has a mentoring plan that was Mentoring plan 
developed by the Local Professional 

Meeting schedules 12 
Development Committee (LPDC) and is 
aligned to the Professional Standards for Walk-throughs 
Teachers. The plan is approved by the local 

Mentoring Tool Kit 
board of education and submitted to the 
county superintendent. Course syllabus 

b. Novice and mentor teachers meet bi-weekly Student work D to discuss practice, build collegial support, 
Interviews and to observe effective teaching practice. 

C. The district provides ongoing and sustained Evaluation of activities 
professional development for novice 
teachers to enhance classroom practice. 

d. The district provides annual, ongoing, and 
sustained professional development for 
mentor teachers to understand the complex 
roles and responsibilities of effective 
mentorinq. 

e. The district adjusts the mentoring plan 

D based on evidence of student work in novice 
teacher classrooms and interviews with 
novice teachers and their mentors. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 
County Special Services School Districts 

District:------------- County Office:-------- Period of Review:. __________ _ 

C. PROFESSIONAL DEVELOPMENT 

f. The district reviews, evaluates, and revises, 
as needed, the mentoring plan and related 
activities. Factors such as teacher retention 
are considered. 

TOTAL POINTS­
SectionC 

NJQSAC Personnel DPR SSSD 2009 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 
County Special Services School Districts 

District:------------ County Office:-------- Period of Review:. _________ _ 

TOTAL SCORING 

POINT POINTS PERCENT 
VALUE EARNED OF TOTAL 

Total Part A: Licensed Personnel 40 

Total Part B: Personnel Policies 16 

Total Part C: Professional Development 44 

TotaiA+B+C 100 I II I 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 
County Special Services School Districts 

District:------------ County Office:-------- Period of Review: _________ _ 

REQUIRED SIGNATURES 
Type or print the name of the individuals in the district assisting in the completion of this District Performance Review. 

POSITION NAME SIGNATURE 

Chief School Administrator 

I District Administrative Staff II II 

I Teacher I 

Business Administrator 

Curriculum & Instruction Representative 

Local Collective Bargaining Unit 
Representative 

District Board of Education Member 

Other 
. . .. 

Accuracy Venfied by Ch1ef School Admm1strator: 

Print Name Signature Date 

-------------------------------------------------------------------PLEASE DO NOT WRITE BELOW THIS LINE--------------------------------------------------
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

PERSONNEL 
County Special Services School Districts 

/ 

l 

District:------------ County Office:-------- Period of Review: _________ _ 

DISTRICT TOTAL COUNTY MAXIMUM POINTS DISTRICT % OF COUNTY% OF TOTAL 
TOTAL TOTAL SCORE SCORE 

County Recommendations: 

Name of DPR Reviewer: Title Date 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review:. ___________ _ 

Unless otherwise indicated, the District Performance Review indicators will be used to evaluate conditions and performance in the 
district over the preceding three year period. To attain points for this section of the DPR, the district must answer "yes" to each 
numbered indicator or block of indicators. Partial points are not awarded. 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

N s y 

~ 
s 

F 0 c E c 
0 s 0 

SUGGESTED i R 
A BUDGET PLANNING DOCUMENTATION E 
The district budget planning and preparation process is 
comprehensive, integrated with the instructional priorities of the 9 
district and focused on curricular improvements, student 
achievement, and professional development. 

1. The district's budgeting process and its 
allocation of resources are aligned with the District policies, budget 
district's instructional priorities and student calendar and responsibilities 3 
needs. and goals 

a. The district has developed written policies Board minutes/agendas and 

and procedures for the budget and minutes from goal setting 

financial planning process that ensures meetings 

the process is integrated and aligned with 
District plans: strategic plans, district priorities and planning objectives 

based on statewide assessments and NCLB needs assessment, 

applicable strategic plans (such as school curriculum plans, professional 

improvement plans, curriculum plans, a development plans, CAPA 

text-book replacement plan, a long-range plan, as applicable, LRFP, 

facilities plan and maintenance plans). Maintenance Plan, text book 

b. The district follows a budget calendar that replacement plan, etc. 

D is developed and shared with the board 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:-------------- County Office: ________ _ Period of Review:. ___________ _ 

A BUDGET PLANNING 
SUGGESTED 

DOCUMENTATION 

Budget supporting 
documentation #2 and other 
budget support/tools updated 
annually 

c. The district annually aligns fiscal goals 
and budget objectives to ensure that 
instructional resources are sufficient to 
address the needs of students, develop 
curriculum, and ensure professional 
development for all staff. 

li==d""'.~T~he~d,!;,i s;,;,tr;;;ic,;,;t,;,;s;;;e~ts~b;;;u:;;d;;,ge~t~ob""'j=ec=;t;=iv=e=s =a=n=d:"'ll Describe how the district's 
allocates sufficient resources to address planning and budgeting 
the priority problems that have been processes link 
identified as impacting student 
performance as measured under NCLB 

2. The adopted and certified budget is 
supported by detailed documentation: 
a The budget objectives and budgeted costs 

address CAPA reports, special education 
and other programmatic reports, and 
assessed needs, as applicable, including 
the priority problems that have been 
identified as impacting student subgroup 
performance as measured by state and 

Assessment results, detailed 
budget support CAPA and 
other programmatic reports 

POINT 
VALUE 

1 

DISTRICT COUNTY COMMENTS 

SCORE SC~O~R=E~*=d,(C=O=U=r==JTY===U=S=E==O=N=L=Y:t;')===ll 
Y N~ N S 
E o!lci!E o c 
s 0 ~ 0 

R ~ 
lF===~i=~F=E=lt=Jc====lF=~}=================91 

district assessments. 

b. B .,: •v ·~ u• ~ ntrol roster or orr 
supported and consistent with the Po~~-~-~r~d~oc~u!m~e~n~t·~~~~U[,=~== ==d!::~'==db=d!:============:!l 
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FISCAL MANAGEMENT 
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District:------------- County Office:--------- Period of Review: __________ _ 

1 POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y liN s 
E 0 c E 0 c 

0 s 0 
SUGGESTED R R 

A BUDGET PLANNING DOCUMENTATION E E 
vUI Ill Ul C'.U<n~' Ill LU '~·"· .C. account, stipends, substitutes, 

overtime analysis 
LRFP 1 

c. Appropriations for capital projects based on 
the district's Long Range Facilities Plan 
(LRFP). 
d. Other appropriation lines are supported by a Analysis of historical 1 
trend analysis of historical expenditures. expenditures 

3. The district 's budget does not include line- Monthly transfer report, board 
item transfers or appropriations of surplus for minutes, budget documents 2 
new programs and initiatives not contained in 
the original budget certified for taxes 
(excluding transfers for health and safety 
related items and awards of additional state 
aid or grants for new purposes.) 

TOTAL POINTS-
Section A 9 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review:. ___________ _ 

B. FINANCIAL AND BUDGETARY 
CONTROL 

SUGGESTED 
DOCUMENTATION 

strict has sufficient financial and budgetary controls to 
ntegrity and accurate financial reporting. 

1. The monthly Board Secretary's report is CAFR, Auditors Management 
completed and reconciled without Report (AMR), monthly Board 
exceptions (e.g. unbalanced/inaccurate Secretary and Treasurer's 

POINT 
VALUE 

COMMENTS 
COUNTY USE ONL 

balance sheet, unauthorized transfers : report, open PO listing, general 
li===a~. T~h~e~re~p~o;,;rt;,;is~co,;,;m=pl~et~e~d~w;,;it~h.;in~30~d;kay:,.s=of:=llledger, monthly reconciliation li=====4F====l!f==9}===ll===lf==l}==il============ll 

the month's end and reconciled with the reports, monthly transfer 
Treasurer's report within 45 days of the reports, Board minutes 
month's end. 

b. The report contains a budget status report 
which includes for each required line item 
account, the original budget, transfers, 
adjusted budget, expenditures, 
encumbrances and available balance. 
The budget status report contains an up­
to-date posting of all POs and cash 
receipts; a monthly review of open POs 
for liquidation; reconciliation to payroll 
and all subsidiary ledgers; and transfer 
approvals received as required. There 
are no line-item over-ex enditures. 
The district has established and follows 

ormal olicies and rocedures, in the Written policies and 

NJQSAC Fiscal Management CSSSD DPR 2009-201 0 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review:. __________ _ 

B. FINANCIAL AND BUDGETARY 
CONTROL 

SUGGESTED 
DOCUMENTATION 

following areas: I procedures 

a. Standard operating procedures for 
business functions including, accounting, 
purchasing, fixed assets, etc. (N.JAC. 
6A:23A-6.6 

b. Approval of amounts in excess of 
approved purchase orders. (N.JAC. 
6A:23A-6.1 0 

c Vehicle tracking and maintenance. 
N.J.A.C. 6A:23A-6.11 

d. Supervision and handling of cash and 
other district funds, including safeguards 
and procedures for petty cash funds 
(N.J.S.A. 18A:19-13 and N.JA.C. 
6A:23A-16.8. 

f. Work order system that tracks all 
maintenance requests, the worker 
assigned, date of completion, labor time 
s ent, and the cost of materials. 

g. Establish 
student activity funds. (N.JA. C. 6A:23-
2.14 c 

NJQSAC Fiscal Management CSSSD DPR 2009-2010 

POINT DISTRICT COUNTY COMMENTS 

VALUE ll==~SC910~R9rE=::==li=:=:=S9rC~O~Ri==E=::===li=~C=O=U=N=TY====US=E====O=N=L~=ll 
Y N S Y N S 
E 0 C E 0 C 
s 0 s 0 

R R 
E E 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:-------------- County Office:-------- Period of Review: __________ _ 

CONTROL DOCUMENTA~ON 

POINT 
VALUE 

DISTRICT COUNTY COMMENTS 
(COUNTY USE ONLY) sco;ei[]sc;RE~ 

B. FINANCIAL AND BUDGETARY SUGGESTED ~o: 
F-=~~~~~~~9~========~==~==9~¥ =~+=========91 

h. Professional services and public relations 
to minimize the costs. (N.J.A.C. 6A·?~A-
5.2) 

3. The maintenance of a position control roster 
to ensure accurate payroll. (N.J.A.C. 
6A:23A:6.8) 
4. The district is implementing a system of 

internal controls to prevent the over­
expenditure of line item accounts and to 
safeguard assets from theft and fraud. 
This system includes: 

a. At minimum, a semi-monthly review of the Budget status reports, monthly 
budget status report (budget to actual) to transfer report, adopted board 
ensure that sufficient appropriations are policies, organizational chart 
available. and duties, AMR, listing of 

obligation of funds (to prevent line-item cash receipts journal, listing of 
over-expenditure) and only for items manual checks issued, fixed 

I 

II II 

4 

I 

1 

1 

IF==b . .,;A;,;;;re;;;;q;;;;;u;;;ire;;;,m=e=nt===th=a=t=tr=an=s==fe=rs=m=a=cd=e=p=rio=r=t=o=ll PO's, #'sand invoice dates, I 

permitted by law and regulation. asset registry, CAFR, AMR 
IF===~====~====~========~ IF=====9~==~==~F==9F==~F=~~==~F===============~ 

c. An adequate separation of duties: the 
I 10 

purchasing agent is not responsible for 
accounts payable; the treasurer 
independently performs bank 
reconciliations; check signatories are not 
responsible for check preparation. 

NJQSAC Fiscal Management CSSSD DPR 2009-2010 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

B. FINANCIAL AND BUDGETARY 
CONTROL 

d. Purchase orders are approved only by the 
purchasing agent and are issued in 
advance of goods received or services 
rendered and encumbered for the full 
contractual amount. There are no 
confirmin orders. 

e. Purchase orders delineate the vendor, 
the item or items, the quantity and the price. 
There are no blanket POs. 
f. The budgetary and financial software 

ensures that encumbrances are placed 
prior to the release of POs and prevents 
recording of a PO if the line-item account 
is insufficient. 

g. All checks and check-signing devices are 
kept in a secured location and only used 
b authorized personnel. 

h. Manual checks represent less than one 
percent of the checks issued on an annual 
basis. (lnterfund payments are excluded 
from this re uirement. 

SUGGESTED 
DOCUMENTATION 

NJQSAC Fiscal Management CSSSD DPR 2009-2010 

POINT DISTRICT 
VALUE IF=-~S9rCO~R91E=: 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review:, __________ _ 

B. FINANCIAL AND BUDGETARY 
CONTROL 

j_ All fixed assets are tagged, logged and 
inventoried, and the disposal of any 
equipment is approved by purchasing agent 
and board of education_ 

SUGGESTED 
DOCUMENTATION 

5_ The district adheres to the state public PO listing, contract files, 
school contracts law for purchasing: annual purchasing plan 

li==-===============ll (aggregation), CAFR, AMR, 
a_ The district aggregates goods and required notification to county 

services and uses formal quotes and Sup for emergency purchases 
sealed bids for all purchases that are in 
excess of established bid thresholds_ 
(N.J.SA 18A:18A-3 and N.J.SA 
18A:18A-8 

b_ The district uses a deliberate and efficient 
manner to award professional services 
contracts and uses the professional 
services exemption to bidding for services 
when provided by a person whose 
practice is regulated by law and the 
service requires advance knowledge and 
training (e.g., architect, accountant)_ 
(N.J.SA 18A:18A-2) 

c_ The district uses the extraordinary 
unspecified services bidding exemption 

NJQSAC Fiscal Management CSSSD DPR 2009-201 0 

POINT DISTRICT COUNTY COMMENTS 
VALUE IP=~S~C~O~R~E==~p=S~C~O~R~E~~P~C~O~U~N~TY~~U~S~E~O~N~L~Y~ 
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Y Y N S 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

B. FINANCIAL AND BUDGETARY 
CONTROL 

only when the service cannot be 
reasonably described by written 
specifications and meets all other 
requirements. The district's use of this 
exemption is narrowly construed in favor 
of open competitive bidding where 
possible. (N.J.S.A 18A:18A-5 and 
N.JAC. 5:34-2 

d. The district uses competitive contracting 
for the allowable statutory purposes and 
follows all requirements. (N.J.S.A. 

li===,;,18~A~:18A-4.1 and N.JAC. 5:34-4 
e. T 

The district uses emergency contracts 
only as authorized. N.JS.A18A:18A-7 and 
N.J.AC. 5:34-6.1 
g. The district's POs are consistent with t 
signed contracts from vendors providi 
oods and services 

SUGGESTED 
DOCUMENTATION 

6. In order to prevent duplicate or improper Voucher packages, CAFR, AMR 
payments, the district approves payments 
and claims only after the submission of 
a roved vouchers that include ori inal 

NJQSAC Fiscal Management CSSSD DPR 2009-201 0 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: __________ _ 

POINT 
DISTRICT COUNTY COMMENTS 
SCORE SCORE (COUNTY USE ONLY) 

VALUE y N s N s 
E 0 : 0 c 

B. FINANCIAL AND BUDGETARY SUGGESTED 
s c 0 

R 
CONTROL DOCUMENTATION E 
invoices, receiving reports (such as bills of 
lading, packing slips, etc.), and vendor 
affidavits. (N.J. S.A. 18A:1 9-3) 

7. At least monthly, the district prepares and Cash flow projections/report, PO 1 
analyzes fiscal year cash flow projections listing, CAFR, AMR 
for all funds to ensure that payments can 
be made on a prompt basis and to 
maximize investment opportunities. 

8. Required data and financial reports are Verification of submission dates 2 
submitted to DOE in a timely manner by 
required submission dates: 

a. ASSA I 
b. DRTRS 

c. AUDSUM 
= = 

d. Budget Statement (including user-friendly 
budget and administrator salary 
spreadsheet) 

e. Debt service data collection I 
f. School Register I 

NJQSAC Fiscal Management CSSSD DPR 2009-201 0 page 10 of 26 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------ County Office:------- Period of Review: _________ _ 

POINT 
DISTRICT COUNTY COMMENTS 
SCORE SCORE (COUNTY USE ONLY) 

VALUE 

[] N s y 
~ 0 c E 

B. FINANCIAL AND BUDGETARY SUGGESTED 
0 s 
R ~ CONTROL DOCUMENTATION E 

TOTAL POINTS - 40 
Section B 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: __________ _ 

C. ANNUAL AUDIT 
SUGGESTED 

DOCUMENTATION 

The annual audit of the Comprehensive Annual Financial 
Report(CAFR) indicates that the district is fiscally stable 

1. The district has filed the annual audit of 
its CAFR and filed other supporting forms 
and collections (AMR, Federal Data 
Collection Form) by the due date. 
(N.J. S. A. 18A:23-1) 

CAFR, AMR, audit synopsis, 
federal data collection form, 
peer reviews, AUDSUM 
submission 

The district receives an unqualified opinion CAFR, AMR, CAP adopted by 
on the annual audit and satisfies all of the BOE, documentation of CAP 
ollowin : acceptable to County 

li==a=.;.;lf~r;;,e~q,;,;ui.o,;re=d:=, ':':'th=e=d"C'is""'t""'ric""'t""'h=a=s"""i m==:pl=e=m=e=:nt=e=cd =U Superintendent, certification of 

a corrective action plan acceptable to implementation of CAP, AMR 
the county superintendent which 
addresses all audit recommendations. 
The district has submitted the Certificate 
of Implementation of the CAP by June 
30th. 

b. The district has no repeat audit findings of 
a substantive nature. 

c. The district has no material weaknesses 
in the find in s 

NJQSAC Fiscal Management CSSSD DPR 2009-2010 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------ County Office:-------- Period of Review: _________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y •N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
C. ANNUAL AUDIT DOCUMENTATION E E 

d. The district ends the year with no deficit 

rnll balances in the general fund, the special 
revenue fund, the capital projects fund or 
the debt service fund (other than 
permitted under state law and GAAP). 

3. The district ends the year with no line-item CAFR, AMR EDJJJll over-expenditures. 

TOTAL POINTS -
Section C 25 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review:, __________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE {COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
D. RESTRICTED REVENUES DOCUMENTATION E E 

The district has sufficient and required accountability over restricted 15 
revenues, such as federal and state grants, bonds, etc. 

1. The district manages and oversees 
NCLB, IDEA, ARRA and other entitlement 
and discretionary Qrants as required: 5 
a. The district complies with 

demonstration of comparability, CAFR, AMR, grant application 
maintenance of effort, supplement not submission and approval dates, 
supplant, and other federal grant fiscal carryover reports, closeout 
requirements. reports, transfer approvals, MOE 

b. Grant funds are spent as budgeted. and comparability reports 

Amendments and budget modifications 
are completed for changes that exceed 
the applicable threshold (entitlement 
grants - lesser of 10% or $50,000; 
discretionary grants- lesser of 10% or 
$10 000) . 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT 
VALUE 

DISTRICT 
SCORE 

COUNTY 
SCORE 

0 s 0 

COMMENTS 
(COUNTY USE ONL Yl 

I ~~~~ 
SUGGESTED R R 

IF==D=·~R=ES~TRI~~CT=ED==~REVE~~N=U~E=S~~9F===DO==C=U=M=E=N=T.=~=T=IO=N==~F=====~F ~==~E~================~ 
c. The district spends federal and state 

grants funds as required and 
distributes non-public allocations as 
required. The district does not return 
federal and state grants or nonpublic 
allocations to DOE (except for non­
public allocations for schools no longer 
in operation). 

If the district has returned funds in 
excess of $1000 to DOE: On a 
separate sheet of paper, list the name 
of the grant and dollar amount 
refunded. If the returned funds were for 
nonpublic school services, specify the 
date the services began and the 
reason the funds were not spent. 

d. At least 85 percent of the NCLB and 
IDEA grant funds are expended in year 
one. 

* For Title I, a waiver to carry over more 
than 15% has not been requested within 
the last three years. 

* For Title IV, a waiver to carry over more 
than 25% has not been requested this 

NJQSAC Fiscal Management CSSSD DPR 2009-201 0 page 15 of 26 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

C' 
./ 

District:-------------- County Office:--------- Period of Review: __________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE (COUNTY USE ONLY) 

v N s v N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
D. RESTRICTED REVENUES DOCUMENTATION E E 
year. 

I I 
2. The district submits its applications for CAFR, AMR, grant application 

NCLB, IDEA, ARRA, Perkins and Evening submission and approval dates, 1 
School for the Foreign Born (EFB) in a carryover reports, closeout 
timely manner: reports, transfer approvals, MOE 
a. The district submits its NCLB and comparability reports 

consolidated application and 
applications for IDEA, Perkins and 
Evening School for the Foreign Born 
(EFB) by the due dates. 

b. The district submits its revision 
requests for NCLB, IDEA, Perkins and 
Evening School for the Foreign Born 
(EFB) in a timely manner. 

c. The district submits its entitlement final 
reports, carryover applications (if 
applicable) and closeout reports by 
the due dates. 

3. The district follows proper accounting 
procedures and expenditure of funds for 
restricted federal grants and restricted 7 state grants and aid, includinQ preschool 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: __________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE (COUNTY USE ONLY) 

y N s 
E 0 c I 
s 0 l) 0 

SUGGESTED R R 
0. RESTRICTED REVENUES DOCUMENTATION E E 
education aid, consistent with EDGAR 
and OMB Circular A-87, including: 

a. The district accounts separately and CAFR, AMR, accounting system 
maintains records, by grant (IDEA, Title and reports by grant, transfer 
I, IDEA-ARRA, etc) and location as requests, indirect cost rate 
required (Title 1' etc.), and/or 
consolidates accounts for approved Applications/approvals, board 
school-wide programs as allowed in minutes, time and activity 
accordance with the approved budget. reports 

b. The district has effective control and 

D accountability for all grant cash, 
property and other assets (internal 
controls). 

c. If applicable, the district has submitted 

[] an acceptable corrective action plan 
that has addressed all findings from 
the CAFR and Single Audit, DOE 
monitoring and/or other 
monitorings/audits. 

d. The district expends federal funds rn consistent with OMB Circular A-87 to 
determine the reasonableness, 
allowability and allocability of costs. 

e. If applicable, the district expends 
federal funds consistent with its 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

C· 

District:-------------- County Office:--------- Period of Review: __________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE (COUNTY USE ONLY) 

TI~ y y N s 
E E 0 c 
s 0 s 0 

SUGGESTED R R 
D. RESTRICTED REVENUES DOCUMENTATION E E 

approved indirect cost rate. 

f. The salaries funded by federal grants 
are approved by the board as 
documented in the board minutes and 
the district maintains the required time 
and activity reports. 

g. The district promptly, but at least 
quarterly, remits interest earned on 
federal funds over $100 per year. 

4. The district provides proper oversight 
and accounting by capital project of CAFR, AMR, accounting 
Bond Referendum and other Fund 30 system/reports by capital 2 
capital projects, including: project, project files, voter or 

other requisite approval to 
spend above authorized 

a. The district maintains separate amount, report of available 

I I accounting by project. balances, board minutes 

b. The district regularly monitors detailed 

I I 
accounts and oversees change orders 
to ensure/certify funds are available. 

c. The district spends within the 
authorized amount, unless proper 
approvals have been received to raise 
additional funds to augment the 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------ County Office:-------- Period of Review: _________ _ 

DISTRICT COUNTY 
POINT SCORE SCORE COMMENTS 
VALUE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
D. RESTRICTED REVENUES DOCUMENTATION E E 

d. The district conducts the proper fiscal 
close-out of completed projects. This 
includes proper transfer of interest 
earned annually to the debt service 
and/or general fund. 

TOTAL POINTS-
Section D 15 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

E. EFFICIENCY 
SUGGESTED 

DOCUMENTATION 

strict participates in programs and implements operating 

To attain points for question E1 below, the 
district must answer "yes" to a minimum 
of four sub-indicators. Partial points are 
not awarded for this indicator. 

E-Rate and funding award 
1. The district participates in a minimum of documentation, ACES 

four of the followin ro rams: agreement, ACT agreement, 
ll====a..;.,;,F~e;.,d;;,;er,.;;a;,;;;l E~-;;;;ra,;;;t;;,;e;,;,p;.;!ro;bg~;,;ra;;;;mg;;;;;.;;;~====ll share services agreements, 

cooperative~oint purchasing 
etitive Ener agreements 

(ACES), or documented rate 
ACES 

nee for Competitive 
Telecommunications (ACT), or 

ACT 
d. Transportation Jointure 

e. Shared services arrangements with othe 
districts or municipalities for items such a 
snow removal, ground maintenance 
administrative positions, etc. 

NJQSAC Fiscal Management CSSSD DPR 2009-201 0 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VAWE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
E. EFFICIENCY DOCUMENTATION E E ... ·············-···· 

f. Cooperative~oint purchasin~ 
arrangements with other districts o 
municipalities for goods and service~ 
other than those listed above, such a~ 
supplies. 

g. Sending/receiving relationships with 
neighboring districts to provide 
educational programs to individual 
students with special needs. 

h. other 

To attain points for question E2 below, the Class sizes, detailed ledger 
district must answer "yes" to a minimum (accounting of overtime), board 3 
of four sub-indicators. Partial points are policy/plan for special education 
not awarded for this indicator. placements, CAFR (food 

service transfer), CAFR (report 
2. The district operations include four or of state and federal assistance), 

more of the following circumstances: close-out reports, analysis of 

a. OVertime for any given function alternatives and quotes 

represents less than 10% of actual received prior to renewal of 

expenditures on base salaries of that group and health insurance. 

function. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
FISCAL MANAGEMENT 

County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: __________ _ 

E. EFFICIENCY 

b. The child nutrition program operates 
without a general fund transfer or 
subsid . 

c. District is at or below the median 
spending for administration as reported 
(actuals) in the most recent Comparative 
S endin Guide. 

d. Prior to each renewal, the district 
receives alternative quotes for health 
plan for maximum savings, including a 
demonstration of savings greater than 
participation in a Joint Insurance Fund 
or NJ Health Plan. 

e district receives alternative quotes 
· r to any annual award of a contract 

rofessional services. 
The district offers distance learning, 
virtual classrooms, and/or allows 
students to share educational services 
with other educational entities where 
more efficient. 

g. other 

SUGGESTED 
DOCUMENTATION 

NJQSAC Fiscal Management CSSSD DPR 2009-2010 

POINT 
VALUE 

DISTRICT 
SCORE 

y N 
E 0 
s 

page 22 of26 

COUNTY 
SCORE 

COMMENTS 
(COUNTY USE ONLY). 



-I -'0 
I -0 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
E. EFFICIENCY DOCUMENTATION E E 

3. The district participates in the Special SEMI application and funding 
Education Medicaid Initiative (SEMI) or documentation 2 
the Medicaid Administrative Claiming 
Program or the district receives a waiver 
of the SEMI program. 

4. The district does not incur extra charges or 
fees for late payments or other operational Detailed ledger 1 
actions. 

TOTAL POINTS - 8 
Section E 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------ County Office: ______ _ Period of Review: _________ _ 

TOTAL SCORING 

POINT POINTS PERCENT 
VALUE EARNED 

OF TOTAL 

Total Part A: Budget Planning 9 

Total Part B: Financial and Budgetary Control 40 

Total Part C: Annual Audit 25 

Total Part D: Restricted Revenues 15 

Total Part E: Efficiency 8 

Total A+B+C+D+E 97 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------ County Office:-------- Period of Review:. _________ _ 

REQUIRED SIGNATURES 
Type or print the name of the individuals in the district assisting in the completion of this District Performance Review. 

POSITION NAME SIGNATURE 

Chief School Administrator 

District Administrative Staff 

Teacher 

Business Administrator 

Curriculum & Instruction Representative 

Local Collective Bargaining Unit 
Representative 

District Board of Education Member 

Other 

Accuracy Verified by Chief School Administrator: 

Print Name Signature Date 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

FISCAL MANAGEMENT 
County Special Services School Districts 

District:------------ County Office: ______ _ Period of Review: _________ _ 

-------------------------------------------------------------------PLEASE DO N 0 T WRITE 8 E LOW THIS L1 N E--------------------------------------------------

DISTRICT TOTAL COUNTY MAXIMUM POINTS DISTRICT% OF COUNTY% OF TOTAL 
TOTAL TOTAL SCORE SCORE 

County Recommendations: 

Name of DPR Reviewer: Title Date 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

Unless otherwise indicated, the District Performance Review indicators will be used to evaluate conditions and performance in the 
district over the preceding three year period. To attain points for this section of the DPR, the district must answer "yes" to each 
numbered indicator or block of indicators. Partial points are not awarded. 

POINT DISTRICT COUN COMMENTS 
VALUE SCORE sco COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
A. FACILITIES DOCUMENTATION E 
The district provides adequate and appropriately maintained facilities to 15 
support teaching and learning. 
1 a. The district has a BOE-approved Approval letter 

Long Range Facilities Plan or the 
district has submitted all required 

2 documents with updates or 
amendments on time. (N.J.S.A. 
18A:7G-4) 

b. The district implements projects Project approval 
that are consistent with the County office approval for emergent projects 
approved Long Range Facilities Board minutes 
Plan and has received county List of participants 
office approval for emergent Revisions approved by DOE 
projects. 

c. The district has reviewed and DO revised, as needed, the Long 
Range Facilities Plan. 

2 a. The district has submitted and Board-approved plan 
implemented a BOE-approved Board minutes 
Comprehensive Maintenance M-1 schedule matches the CAFR 
Plan with corrective and Comprehensive Maintenance Plan 
preventive measures for the Board resolution 4 
interior and exterior of each 

NJQSAC Operations DPR SSSD 2009 Page 1 of32 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
OPERATIONS 

County Special Services School Districts 

c. 

District:------------- County Office:-------- Period of Review: __________ _ 

A. FACILITIES 

building and the major systems of 
HVAC, mechanical, plumbing, 
electrical, structural and grounds. 
(N.J. A. C. 6A:26A-1 et s . 

b. The district is implementing the 
Comprehensive Maintenance 
Plan. (N.J.S.A. 18A:7G-9(b)3 and 
18A:33-1 and N.J.A.C. 6A:26-3.1 

3 a. Annual health and safety reviews 
have been conducted in each 
building using the Evaluation of 
School Buildings Checklist 
Report. (N.J.A.C. 6A:26-6.1, 6.2 
and 12; and N.J.A.C. 6A:19-6.1 et 
se. 

b. 100% compliance" section- all 
items are in compliance in all 
buildin s. 

Section A 

NJQSAC Operations DPR SSSD 2009 

SUGGESTED 
DOCUMENTATION 

Signed checklist 
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POINT 
VALUE 
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15 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District:------------- County Office: --------- Period of Review: ___________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

The district implements policies and programs that establish a safe, 
secure, supportive and disciplined school environment that supports 41 
teaching, learning and student achievement of high academic standards. 

1 a. The district annually has Planning team meeting agendas and minutes 
reviewed, revised or developed, and recording the review process and 
implemented safety and security recommendations. If no changes are 
plans, procedures and mechanisms required, a record of this review should be 
in consultation with law verified 7 
enforcemen~ health, social service 
and emergency management Attendance/sign-in sheets or list of committee 
agencies and other community members and/or partners involved in the 
members, including parents. review and development of the safety and 
(N.J.A.C. 6A:16-5.1 etseq.) security plan 

Board minutes dedicated to the review and/or 
approval of the safety and security plan 

Written plans and procedures 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office: --------- Period of Review: ___________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

b. The district's safety and security Copy of the current Emergency Management 
plan provides for the prevention Plan that shows evidence of the four stages of 
of, intervention in, response to crisis management prevention/mitigation, 
and recovery from emergency preparation, response and recovery 
and crisis situations. (N.J.A. C. 
6A:16-5.1 etseq.) 

c. The district has disseminated to Meeting agendas and minutes broadcasting 
the applicable sections of the the school safety and security plan 
school safety and security plan to 
all school employees. (N.J.A.C. Employee verification form documenting the 
6A: 16-5.1 et seq.) receipt of the district's school safety and 

security plan 

GSA's written documentation via memo, email 
or fax declaring dissemination 

Staff handbook or binder that includes the 
district's school safety and security plan 

d. The district has developed and Copy of the district's training agenda outlining 
provided training to all district modules dedicated to school safety and 
employees, as appropriate, to security 
enable them to recognize and 
appropriately respond to safety Copy of the district's training attendance or 
and security concerns. (N.J.A.C. sign-in-sheet identifying full time, part time, 
6A:16-5.1 etseq.) temporary or new employees 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District:------------- County Office: --------- Period of Review: ___________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

A school calendar of events or an 
announcement highlighting training on school 
safety and security 

Allocation of resources (personnel or 
financial) demonstrating the development and 
implementation of district training connected 
to school safety and security 

List of speakers, trainers and/or partners and 
handouts facilitating the district's training 

Written notification to staff and planning 
partners discussing the roles and timelines 
dedicated to the annual review of the district's 
plan 

2 a. The district has collected and District procedures for the reporting of 
analyzed data on the incidents of incidents of violence, vandalism and 
violence, vandalism, substance substance abuse that include the principal's 
abuse and disruptive behavior, review for accuracy and forwarding to the 
and identifies activities to address Chief School Administrator. 
them. (N.J.A.C. 6A:16-5.3 etseq. 
and N.J.A.C. 6A:16-7 et seq.) Documentation of data analysis and 7 

identification of activities to address the 
student behaviors reported 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

( 

District: -------------- County Office: --------- Period of Review: ___________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

b_ The district requires employees to Board minutes approving the form_ 
report incidents of violence, 
vandalism and substance abuse Board-approved form including all offender, 
to the principal on a board of victim and incident detail contained in the 
education-approved form that department's EWR incident report form for 
include offender, victim and reporting incidents of violence, vandalism and 
incident detail information and substance abuse (V&V) 
provides annual training to 
prepare them to fulfill this Original incident reports from staff made on 
obligation_ (N.J. A C_ 6A: 16-5.3(a) the board-approved form 
and (b)) 

Student disciplinary records 

Documentation of staff training 

Staff Interviews to verify district reporting 
procedures and training 

c_ The GSA annually has reported Annual district EWRS report 
the number of incidents to the 
DOE using the Electronic EWRS incident listing report 
Violence and Vandalism 
Reporting System (EWRS), and EVVRS Verification Fax-back form signed by 
verified the accuracy of the the CSA certifying the accuracy of incidents 
information reported_ (N.J. A C_ 
6A: 16-5.3(e)) Comparison of disciplinary records and 

School Report Card and EWRS data 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 
d_ The GSA annually has 

reported all acts of violence Copy of signed and dated board minutes of 
and vandalism and incidents of the public hearing 
alcohol and other drug abuse 
that occurred during the Copy of the verified Annual District Report of 
previous school year to the Violence and Vandalism for the previous 
board of education and the school year 
district has held an annual 
public hearing_ (N.J. A c_ 
6A:16-5.3(f) and N.J. A c_ 
6A:16-5.2(a)4) 

e_ The district has submitted to Minutes or agendas from planning meetings 
the DOE and implemented a 
corrective action plan for high Copy of department-approved corrective 
incidences of violence, action plan (CAP) 
vandalism or alcohol or other 
drug abuse in response to Implementation of activities described in the 
notification by the approved CAP 
Commissioner or the district is 
not required to do so_ (N.J.AC. Budgets and expenditure reports supporting 
6A:16-5.3(i)) the CAP 

Staff interviews and school visits verifying the 
implementation of the corrective actions 

Pre- and post-outcome data 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

( 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 
f. The district has adopted and Board- approved procedures 

implemented procedures 
regarding a school employee 
that knowingly falsifies the 
annual report on violence, 
vandalism and substance 
abuse. (N.JA C 6A:16-5.3(g)) 

3. The district has adopted and Code of Student Conduct that contains all 
distributed to all school staff, required elements (See the DOE Code of 4 
students and parents a code of Student Conduct Compliance Checklist) 
student conduct that contains 
all required elements. Announcements, agendas or minutes from 
(N.JA.C. 6A:16-7.1) meetings with parent, student and community 

representatives to develop the code and to 
annually review and update the code 

Board minutes approving code of student 
conduct that indicate that the code was based 
on locally determined core ethical values 

Mailing list or cover memo for the 
dissemination of the code 

Staff, student and parent interviews 
4. The district is in compliance with Copy of board-approved policies and 
the student removal, educational procedures for removals of students for 
services, record keeping, reporting firearms offenses, assaults with weapons and 
and all other requirements under the assaults on employees or board members 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

B. STUDENT CONDUCT, 
SCHOOL SAFETY AND 
SECURITY 

Gun-Free Schools Act 20 USC 
7151, Title IV Section 4141 of 
NCLB, NJ.S.A. 18A: 37-7 through 
12, and NJ.A C. 6A:16-5.5. 

NJQSAC Operations DPR SSSD 2009 

n 
\1. ) 

SUGGESTED 
DOCUMENTATION 

Documentation of immediate removal 

Copy of notification to the student's parent 
that includes the removal action, the law 
enforcement notification, the change of 
custody, if it occurs, and the student's due 
process rights 

Copy of the student's old schedule in school 
and the new schedule in the alternative 
education program 

If interim home instruction is provided pending 
alternate education placement, a copy of 
lesson plans and a copy of the assignment or 
application for the student's placement in an 
alternate education program 

If appropriate, the GSA's written record of any 
case-by-case modifications of the required 
one-year removal 

The GSA's written determination on the 
student's return to school or continuation in 
the alternate education program that is based 
on the offenses, the board's removal decision, 
the results of anv assessments of the student 

Page 9 of32 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
OPERATIONS 

County Special Services School Districts 

District: -------------- County Office: ________ _ Period of Review: ___________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

and recommendations of the administrator of 
the student's placement 

If appropriate, written authorization from the 
GSA for a student to possess a firearm stored 
in a locked vehicle on school grounds or used 
for participation in a school-sponsored 
function 

5 a. The district has promoted regular District policies and procedures regarding 
attendance of students by attendance and on-time arrivals (See DOE 
adopting and implementing checklist District Review of Checklist for 6 
policies and procedures that Board-Approved Student Attendance Policies 
include expectations and and Procedures.) 
consequences regarding timely 
arrival and attendance and school 
district responses to unexcused District procedures for responding to 
absences. (N.JA.C. 6A:16-7.8) unexcused absences and excused absences 

Records indicating actions taken to prevent 
and intervene in the cases of absences and 
truancy that include contacts with parents 
regarding absences 

b. The average daily attendance ADA report 
(ADA) rate for each district 
averages 90 percent or higher as 
calculated for the three years 

NJQSAC Operations DPR SSSD 2009 Page 10 of 32 



...... 
I ...... 

10 
I ...... 

0 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

prior to the completion of the 
DPR. (N.J.A.C. 6A:32-13.1) 

6. a. The district has developed Board minutes approving the harassment, 
policies prohibiting harassment, intimidation and bullying policy that includes 
intimidation and bullying (HIB). The all required components. (See the DOE 5 
district has distributed the policy to checklist Review of District Policies and 
students, parents and staff, has Procedures on Harassment, Intimidation and 
posted the policy on its website and Bullying.) 
has notified students and parents 
that the policy is posted. (N.J. A. C. Mailing list or cover memo for the 
6A:16-7.1 (a)4 and (c) 7 and 7.9 and dissemination of the policy to parents and 
N.J.S.A. 18A:37-14-37-18) staff 

Appearance of the policy on the districts 
website and in the student handbook or other 
publication about student conduct 

Attendance or sign-in sheets, agendas or 
evaluations from trainings 

Staff interviews to verify implementation of the 
policy 

Documentation that incidents of harassment, 
intimidation and bullying were handled in 
accordance with the board-approved policy 
and the law 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: --------------- County Office:--------- Period of Review: ___________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

b. The district has annually Attendance or sign-in sheets, agendas, 
implemented staff training recordings or evaluations from the staff 
programs for the effective trainings 
implementation of the 
harassment, intimidation and Student or school schedules, agendas, 
bullying (HIB) policies and recordings or notes from the student 
procedures; annually discussed discussions 
the HIB policies with students; 
and annually reviewed the extent Reports of the annual review; results from 
and characteristics of HIB in the instruments or methodology (e.g., survey 
school buildings of the district. findings, interview notes, focus group notes, 
(N.J.A.C. 6A:16-7.9(d) board minutes, data sources) used to conduct 

the annual review; programs (e.g., curricula, 
purchase orders, lesson plans, agendas, 
scope and sequence) or services (e.g., job 
descriptions, case files, service agreements) 
implemented as a result of the review 

7. The district has provided for the Announcements, attendance or sign-in 
safety and protection of students sheets, agendas or minutes from annual 3 
through the annual review, meetings among the CSA and the county 
development and implementation of prosecutor 
a memorandum of agreement 
(MOA) with law enforcement and the Logs or other records of input provided by the 
implementation of board of county superintendent, community members 
education-approved policies to and law enforcement officials 
facilitate cooperation between 
school staff and law enforcement Board minutes approving the MOA 
(N.J.A.C. 6A:16-6.1 et seq.) 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

Written approval of the MOA by the county 
prosecutor and county superintendent 

Copy of approved MOA or annual updates 

County prosecutor, county superintendent and 
community participant interviews 

8. The district has provided for the Board minutes approving the policies and 
safety and protection of students procedures 
through the adoption and 2 
implementation of policies and Name and title of Division of Youth and Family 
procedures designed to report Services (DYFS) liaison 
missing and abused children to law 
enforcement and child welfare Attendance or sign-in sheets, agendas or 
authorities, appointment of a school evaluations from trainings 
district liaison, and training to district 
employees, volunteers and interns Staff and DYFS interviews 
working in the school district. 
(N.J. A. C. 6A: 16-111_ 

9. The district has implemented Policy and procedures 
procedures to review and resolve 
transportation incidents to avoid Hazardous route plan and implementation 2 
safety violations and ensure the 
safety of children (including but not Bus incident report 
limited to MVC requirements for bus 
driver inspections before loading Evacuation process letter 
and after drop-off and evacuation 
drills) or the district does not provide EmerQency evacuation procedures 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

n 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT 
VALUE DISTRICT COUNTY COMMENTS 

SCORE SCORE (COUNTY USE ONLY) 
y N s y N s 
E 0 c E 0 c 
s 0 s 0 

B. STUDENT CONDUCT, R R 
SCHOOL SAFETY AND SUGGESTED E E 
SECURITY DOCUMENTATION 

transportation. (N.J. A. C. 6A:27 -11 
and -12.1 (g)) Bus driver and aides training 

10. The district has had no incidents of 
students being left on the school 1 
bus in the past year or the district 
does not provide transportation. 

11. The district has provided a voter Copy of sample voting registration forms and 
registration form and voting materials 1 
description material to each eligible 
high school pupil in compliance 
with N.J.SA 18A:36-27. 

TOTAL POINTS - Section B 41 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: ------------- County Office: --------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

C. STUDENT HEALTH 
SUGGETED R R 

DOCUMENTATION E E 
The district supports the health and well-being of students so they are 
able to participate in the educational program. 15 

1. The district has developed and Copy of the Nursing Services Plan developed 
implemented the DOE-approved in consultation with the school physician and 5 
school health nursing services plan. certified school nurse and approved by the 
(N.J. A. C. 6A:16-2.1 (b)) board and the county superintendent 

Approved board minutes 

Staff interviews 

Payroll records documenting employment of 
nurses consistent with the assignment of 
nurses outlined in the Nursing Service Plan 

2. The district has conducted school An updated M5 Health History and Appraisal 
health services, screenings and Form for routine screenings and examinations 
examinations to identify the need for 3 
medical services for public and Existence of at least one nebulizer in the 
nonpublic students. (N.J. A. C. SA: 16- office of the school nurse or a similar 
2.1 et seq.) accessible location 

Staff interviews 

Observation 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

C. STUDENT HEALTH 
SUGGETED R R 

DOCUMENTATION E E 
3. The district has complied with P.L Evidence that the district has employed 
2008 Chapter 38 by implementing strategies to identify students who are not 
strategies to identify those students covered by health insurance and is 
who are not covered by health transmitting that information to the 

2 insurance and provide the list of those Department of Human Services 
students to the Department of Human 
Services. Copy of the list of those students who are not 

covered by health insurance 

4. The district has maintained student Evidence that the student health records are 
health records. (N.J. A. C. 6A: 16-2.4) maintained separately from other student 2 

records in a secure location and made 
accessible to the school building in which the 
student is assigned 

Staff interviews 

Observation of record storage facility 
5. If medical examinations are 
conducted by the district, the Documentation of medical examinations 1 
examinations have taken place in the completed by the school physician. 
school physician's office or 
comparably equipped facility. 
(N.J. A. C. 6A:16-2.2(f) and 2.3(a)3iv) Observation of school examination room. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

C. STUDENT HEALTH SUGGETED R R 
DOCUMENTATION E E 

6. The district has required medical The A45 Health History and Appraisal Form 
immunizations prior to admittance documenting required immunizations and 
into school. (N.J. A C. 6A: 16-2.2) examinations 1 

Copy of parent request and district approval 
or denial for student exemption from 
immunization requirements (if applicable) 

7. The district has required medical The examination report from the medial 
examinations upon enrollment and home or the school physician 1 
prior to participation on school-
sponsored athletic teams. (N.JA.C. The A45 Health History and Appraisal Form 
6A:16-2.2 documenting required examinations 

Copy/documentation of school physician 
approval or denial for student participation on 
a sports team/squad 

TOTAL POINTS- Section C 
15 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N S Y N 

rn 
E 0 C E 0 
s n D. STUDENT SUPPORT SERVICES 

SUGGESTED 
DOCUMENTATION 

The district provides support services that address academic, 29 Dl social and behavioral needs to support student success. 

1 a. The district has a DOE-approved 
Comprehensive Equity Plan (CEP) Approved Comprehensive 
designed to eliminate discrimination Equity Plan 
according to race, age, creed, color, 

3 national origin, ancestry, marital 
status, affectional or sexual 
orientation, gender, religion, disability, 
socioeconomic status, pregnancy or 
parenthood. (N.J. A. C. 6A:7 -1.9) 

b. The district has implemented the Objectives for improvement, 
Comprehensive Equity Plan professional development and 
according to approved timelines. time line 

Evidence of implementation 

Board minutes 
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NEW JERSEY QUAliTY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office: ----.,.------ Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N 

S~N 
s 

E 0 c 0 c 
s 0 0 

D. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 
·-

Evidence of progress in meeting 
equity goals 

c. The district has implemented any 
required desegregation plan or the 
district is not required to have a plan. 

d. The district has provided professional Professional Development Plan 
development training for all school 
personnel on a continuing basis to Evidence of annual training 
identify and resolve problems 
associated with the student Identification of relationship of 
achievement gap and other training to areas of need 
inequities. (N.J. A. C. 6A:7 -1.6) 

2. A local district Technology Plan has Evidence of implementation 
been approved and has been 3 
implemented. Progress toward meeting goals 

Approval letter 

3. a. A board-approved comprehensive A written job description that 
guidance and academic counseling requires coordination with other 
program has been implemented for all student support services and 5 
students. (N. J.A. C. 6A:8-3.2) other staff 

A written description of guidance 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 

DISTRICT PERFORMANCE REVIEW (DPR) 
OPERATIONS 

County Special Services School Districts 

~! 

District: -------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

:y liN y N s 
E 0 E 0 c 
s 0 s 0 

SUGGESTED R R D. STUDENT SUPPORT SERVICES DOCUMENTATION E E 
and counseling services 

Approved board minutes 

Staff interviews and school visits 

b. The comprehensive career education 
and counseling program has been Board minutes 
coordinated with transition services 
for those students with disabilities Written program description 
beginning at age 14 or younger as 
determined by the IEP team. 
(N.J.AC. 6A:14-3.7.i€tl.11 throuQh 13} 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

D. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION I E E 
4 a_ The district has ensured that each An organizational or functional 

school building has a multidisciplinary flow chart showing coordination 
team (such as Intervention and of each building's I&RS 
Referral Services Teams, Pupil services, including the I&RS 
Assistance Teams and School team 
Resource Committees) as part of its 6 
coordinated system for the planning Evidence of, at a minimum, one 
and delivery of intervention and I&RS team at each building, 
referral services_ (N_JAG 6A:16-8) which could include each 

team's: mission statement, 
meeting minutes, files, action 
plans, published material, 
policies and procedures, annual 
report to the principal or 
program development plans 

Written guidelines on the roles 
and responsibilities of I&RS 
team members and the board 
minutes approving guidelines 

Staff and parent interviews 

b_ The district has provided the Professional Improvement Plans DDJ][] multidisciplinary team members with addressing I&RS-related training 
the necessary professional needs of team members 
development for fulfilling the team 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW {DPR) 

OPERATIONS 
County Special Services School Districts 

( 

District:-------------- County Office: --------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

D. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 
functions_ (NJA C_ 6A:16-8.2(a)) Agendas or reports from 

trainings, conferences, etc_ 

Evidence of networking with 
other school I&RS teams, 
consultations with "experts" or 
purchase of books or journals 

I targeted for team use 
c_ The team(s) has recommended a Files containing written action 

course of action for each case that plans for each I&RS team case 
includes desired outcomes, plans for that include documentation of 
support, guidance and professional all participants, anticipated, 
development for staff who identify quantifiable behavioral 
learning, behavior and health outcomes, school or community 
problems_ (N.JAC_ 6A:16-8.2(a) 3, 4 strategies or referrals to school 
and 1 0) and community resources, 

support for school staff to 
implement the action plans, 
evidence of follow-up to assess 
progress in achieving the 
outcomes and make appropriate 
adjustments, as appropriate 

Minutes from team meetings 
documenting case plans, 
including support for staff 

Observations of team meetinqs 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW {DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

D. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 

Staff interviews 

d_ The team(s) has made Written report submitted to 
recommendations to the principal principal and changes made as 
annually for improving school a result 
programs and services based on its 
annual review of action plans and Minutes/records of meetings to 
actions_ (NJA.C. 6A:16-8.2(a)11) conduct the annual review 

Records of changes made as a 
direct result of the report 

Staff interviews 
e_ The district has identified the roles Board-approved written 

and responsibilities of all staff and guidelines on the roles and 
parameters for participation of responsibilities of: I&RS team 
community members, including members, staff who seek team 
parents_ (NJA. C_ 6A: 16-8.3) assistance and other school 

staff for aiding with I&RS action 
plans, and the roles, 
responsibilities and parameters 
for the participation of 
community members 

Approved job descriptions 
describing I&RS team 
responsibilities 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 
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District:-------------- County Office: --------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

rn 
s y N s 
c E 0 c 
0 s 0 

D. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 

Roles and responsibilities 
described in official school or 
district publications and 
evidence of dissemination to 
staff 

Records of changes made as a 
direct resu It of the report to the 
principal 

5_ The district has established, Attendance or sign-in sheets, 
disseminated information about and agendas, minutes or notes from 
implemented its comprehensive annual consultations with 3 
alcohol, tobacco and other drug abuse community agencies and other 
program and has adopted and representatives 
disseminated to all school staff, 
students and parents its policies and Board minutes approving the 
procedures for the prevention, policies and procedures 
assessment, intervention, referral for 
evaluation, referral for treatment, Mailing list or cover memo for 
discipline for students using alcohol or the dissemination of the policy 
other drugs and continuity of care_ 
(N.JS.A 18A:40A-8 et seq_ and Attendance or sign-in sheets, 
N.JA.C_ 6A:16-1.4 (a)18; 6A:16-3 and agendas or evaluations from 
6A:16-4) annual trainings on both the 

policies and procedures and the 
comprehensive program 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y1 N s 
E 0 E 0 c 
s s 0 

D. STUDENT SUPPORT SERVICES 
SUGGESTED R 

DOCUMENTATION ~ E 
Reports describing the assistance 
provided to the district by 
substance awareness 
coordinators (SACs). If SACs are 
not employed or contracted, 
specific written assignments in 
job descriptions of all 
appropriately certificated staff 
responsible for fulfilling each of 
the seven mandated SAC 
functions in N.J.S.A. 18A:40A-
18(c) 

Board minutes approving the 
comprehensive program 

Program plans supporting the 
purposes for comprehensive 
alcohol tobacco and other drug 
programs 

Curricula or other materials or 
rosters of students participating in 
primary substance abuse 
prevention programs 

Names or numbers of students 
receiving intervention, referral for 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District: -------------- County Office:--------- Period of Review: ___________ _ 

D. STUDENT SUPPORT SERVICES 

6_ The district has forwarded all student 
records, including disciplinary records, to 
the school district to which the student has 
transferred within 10 school days after the 
transfer has been verified by the requesting 
school district and has forwarded 
disciplinary records, with respect to 
suspensions and expulsions, to nonpublic 
schools_ (NJAC_ 6A:32-7_5(f)10iii and 
6A:16-7_10) 

NJQSAC Operations DPR SSSD 2009 

SUGGESTED 
DOCUMENTATION 

evaluation and referral for 
treatment services 

Completed release of information 
forms for students receiving 
treatment 

Names or numbers of students 
participating in substance abuse 
continuity of care programs 
Staff interviews and school visits 

Public School Transfer 
Notice of student transfer 

Phone log, notes or 
correspondence verifying the 
student's enrollment 

Correspondence accompanying 
the student's entire discipline file 
to the transferring public school 

Written notice of the transfer of 
the discipline record to the 
parent or adult student 

POINT 
VALUE 

2 

Page 26 of 32 
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DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District:------------- County Office: --------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

IV N s y N s 
E 0 c E 0 c 
s 0 s 0 

D. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 
Private School Transfer 
Notice of student transfer 

Phone log, notes or 
correspondence requesting the 
student's records, with respect 
to suspensions and expulsions 

Phone log, notes or 
correspondence verifying the 
student's enrollment 
Correspondence accompanying 
the student's discipline file, with 
respect to suspensions and 
expulsions, to the transferring 
private school 

Written notice of the transfer of 
the discipline records to the 
parent or adult student 

NJQSAC Operations DPR SSSD 2009 Page 27 of 32 

0 c 



NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y Nmwrr E 0 c 
s 0 

D. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 
7_ The district has developed and 
implements procedures for notifying Notification procedures 
resident districts of disciplinary removals or Discipline records 4 
absences due to chronic or temporary Correspondence to districts 
illness_ 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y . - I N s 
E 0 c E 0 c 
s 0 s 0 

D. STUDENT SUPPORT SERVICES 
SUGGESTED R R 

DOCUMENTATION E E 

8. The district has no non public schools Project completion reports 
within its jurisdiction or the district has 
provided services and programs to Onsite monitoring reports 
nonpublic school students in 
accordance with Chapter 192 Auxiliary Contract with service providers 3 
Services in accordance with N.J.S.A. 
18A:46A-1 et seq. and N.J.A.C. Interview with appropriate staff 
6A:14-6.1 et seq.; Chapter 193 
Remedial Services for the 
Handicapped in accordance with 
N.J.S.A.18A:46-19.1 etseq. and 
N.J.A.C. 6A:14-6.1 et seq.; Textbooks 
in accordance with N.J.S.A.18A:58-
37.1 etseq. and N.J.A.C. 6A:23-6.1 et 
seq.; Technology in accordance with 
N.J.S.A. 18A:6-103 etseq.; and 
Student Transportation in accordance 
with N.J.S.A.18A:39-1 etseq. and 
N.J.A.C. 6A:27 et seq. 

TOTAL POINTS-
Section D 29 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District:------------ County Office:-------- Period of Review: _________ _ 

TOTAL SCORING 

I 
POINT 

I 
POINTS PERCENT 

VALUE EARNED OF TOTAL 

Total Part A: Facilities 15 

Total Part B: : Student Conduct, School Safety 41 
and Security 

Total Part C Student Health 15 

Total Part D: Student Suj:>l!_Ort Services 29 

Total A+B+C+D I 100 II II I 

NJQSAC Operations DPR SSSD 2009 Page 30 of 32 



-I -'P -0 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District:------------- County Office: _______ _ Period of Review: __________ _ 

REQUIRED SIGNATURES 

Type or print the name of the individuals in the district assisting in the completion of this District Performance Review. 

POSITION NAME SIGNATURE 

Chief School Administrator 

District Administrative Staff 

Teacher 

Business Administrator 

Curriculum & Instruction Representative 

Local Collective Bargaining Unit 
Representative 

District Board of Education Member 

Other .. .. Accuracy Venf1ed by Ch1ef School Admm1strator: 

Print Name Signature Date 

-------------------------------------------------------------------PLEASE DO NOT WRITE BELOW THIS LINE--------------------------------------------------
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

OPERATIONS 
County Special Services School Districts 

District:------------ County Office:-------- Period of Review: _________ _ 

DISTRICT TOTAL COUNTY MAXIMUM DISTRICT % OF COUNTY% OF TOTAL 
TOTAL POINTS TOTAL SCORE SCORE 

County Recommendations: 

Name of DPR Reviewer: Title Date 

NJQSAC Operations DPR SSSD 2009 Page 32 of 32 



....... 
I 

....... 
\0 

I 
....... 
0 

(;,l 
0 
I 

N 
0\ 
0\ 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District: ------------- County Office:--------- Period of Review: __________ _ 

Unless otherwise indicated, the District Performance Review indicators will be used to evaluate conditions and performance in the 
district over the preceding three year period. To attain points for this section of the DPR, the district must answer "yes" to each 
numbered indicator or block of indicators. Partial points are not awarded. For all indicators: In addition to the items identified below. the 
suggested documentation shall also include Board policies and procedures. Board meeting agenda. minutes and board resolutions reflecting 
deliberation and action taken on item indicated. 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

R R 
A. STUDENT ACHIEVEMENT SUGGESTED E E 

DOCUMENTATION 

The school board conveys clearly and concretely, through the 
policies it adopts and the information it seeks, that student 
achievement is the highest priority. 12 
1_ The school board or advisory board 

has a clearly articulated district mission 
statement incorporating the Mission statement, state 
expectation that all students achieve assessments, district report 
the New Jersey Core Curriculum card 
Content Standards (NJCCCS) at all 
grade levels_ 

1~ 2. The school board or advisory board Adopted curriculum and D complies with all of the requirements of documents relating to 
N.JAC. 6A:8, concerning curriculum curriculum adoption, state 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review: __________ _ 

A. STUDENT ACHIEVEMENT 

and instruction and professional 
development. 

3. The school board or advisory board 
establishes policies and procedures for 
the provision of educational programs 
and services for all students as set forth 
in Chapter 7, Managing for Equality and 
Equity in Education of Volume 6A of 
N.J.A.C. 6A:7-1.1, etseq. 

4. The school board directs the Chief 
School Administrator to take appropriate 
action concerning professional 
development, purchase of materials and 
curriculum development. The board 
also directs the Chief School 
Administrator to report back to the 
school board concerning the action(s) 
taken. 

NJQSAC- Governance DPR 2009-2010 

SUGGESTED 
DOCUMENTATION 

assessments, district report 
card; purchase orders linked to 
assessment data 

Equity Plan 

Purchase orders linked to 
professional development; 
professional development 
plans 

POINT 
VALUE 

Page 2 of31 
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NEW JERSEY QUALiTY SINGLE ACCOUNTABUTY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:------------ County Office:-------- Period of Review: _________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s !lTII E 0 c 
s 0 

SUGGESTED 
R l:t 

A. STUDENT ACHIEVEMENT E : 
DOCUMENTATION 

Advisory Board Only 
The advisory board consults with and 
monitors the GSA's action concerning 
professional development, purchase of 
materials and curriculum development. 
The advisory board communicates an 
expectation that the CSA report back to 
the advisory board concerning the action 
taken. 

TOTAL POINTS - 12 
Section A 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

~ N s ~ N s 
0 c 0 c 

B. BOARD TRAINING, s 0 s 0 
DISCLOSURE AND SUGGESTED R R 
OPERATION DOCUMENTATION E E 

The school board and the administration comply 
with training, disclosure and operational 11 
requirements. 

1. The school board or advisory 

I 

board upholds and enforces all 
applicable rules and regulations 
of the State Board of Education 
and the Commissioner. (N.J.S.A. 
18A:11-1) 

2. Each school board or advisory Certificate of 
board member completes the completion from 
New Jersey School Boards School Boards 
training program regarding the Association 
skills and knowledge necessary 
to serve as a local school board 
member as required by 
N.J. S A.18A: 12-33 and to 
evaluate the Chief School 
Administrator. (N.J.S.A.18A:17-
20.3) 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 

B. BOARD TRAINING, s 0 s 0 
DISCLOSURE AND SUGGESTED R R 
OPERATION DOCUMENTATION E E 

3. Each school board or advisory Copies of signed and 
board member and filed disclosure 
administrator, as defined in statements 
N.JS.A. 18A:12-23, files a timely 
and properly completed financial 
and personal/relative disclosure 
statement each year. (N.JS.A. 
18A:12-26) 

4. The school board or advisory Copy of travel policies, 
board has a travel and related vouchers, 
expense reimbursement policy in receipts and 
place and the school board and reimbursements of 
Chief School Administrator travel related 
operate in accordance with that expenses; provisions 
policy. (N.J.S.A. 18A:11-12) of bargaining 

agreements 
concerning travel 
expenses 

5. No school board or advisory 
board member misses more 
than three consecutive meetings 
each year without good cause. 
(N.J. S. A 18A: 12-3) 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

(/ 

District:----------- County Office: ______ _ Period of Review: ________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y ~ s 
E 0 c E c 

B. BOARD TRAINING, s 0 s 0 
DISCLOSURE AND SUGGESTED R R 
OPERATION DOCUMENTATION E E 

TOTAL POINTS- D I 

11 
Section B 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:------------- County Office:-------- Period of Review: __________ _ 

C. ETHICS COMPLIANCE 
SUGGESTED 

DOCUMENTATION 

The school board and the administration comply with all 
ethical standards. 

1. other than for the failure to timely file a Findings, if any, of 
properly completed financial disclosure school ethics 
statement which is addressed in commission 
indicator B (3), neither the school 
board or advisory board nor any of its 
members has been found in violation 
of the School Ethics Act. (N.J. S.A. 
18A:12-21, et seq.) 

2. other than for the failure to timely file a 
properly completed financial disclosure Findings, if any, of 
statement which is addressed in school ethics 
indicator 8(3), no school administrator commission 
has been found in violation of the 
School Ethics Act. (N.J.S.A. 18A:12-
21,etse. 

NJQSAC- Governance DPR 2009-2010 

POINT DISTRICT COUNTY 
VALUE SCORE SCORE 

Page 7 of31 
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COMMENTS 
(COUNTY USE ONLY) 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review:. __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y [N 

~cr ~ E 0 
~ s 

SUGGESTED i R 
c. ETHICS COMPLIANCE DOCUMENTATION E 

3. The school board or advisory board 
annually discusses the Code of Ethics 
for School Board Members and school 
board meeting minutes memorialize 
that discussion (N.J.S.A.18A:12-24.1). 

4. When a school board or advisory 
board member is required to, and Correspondence; 

recuses himself or herself from doctrine of necessity 

deliberations and a vote on a particular resolution 

matter, the minutes of the board 
meeting reflect that recusal. 
(N.J.S.A. 104-6, et seq.) 

5. The school board or advisory board Nepotism policy; 
has a nepotism policy in place that district personnel 
complies with N.J. A. C. 6A:23A-6.2 and roster; contracts with 
takes action in accordance with that vendors 
policy. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:------------- County Office: _______ _ Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y I'll ~ 

E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
c. ETHICS COMPLIANCE DOCUMENTATION E E 
6. The school board or advisory board Board policy and 
has a policy in place to ensure that the procedures 
district shall maintain honest and ethical 
relations with vendors and shall guard 
against favoritism, improvidence, 
extravagance and corruption in its 
contracting processes and practices and 
takes action in accordance with that policy 
(N.J.AC. 6A:23A-6.3). 

TOTAL POINTS -
Section C 

11 
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District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
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N s y N ~ I; 0 c E 0 
) 0 s 

D. POLICIES, PROCEDURES AND SUGGESTED R 
BYLAWS DOCUMENTATION E 

The school board establishes and annually updates by-
laws, policies and procedures reflective of current 11 
regulatory and statutory authority and best practices. 

All mandatory policies 
1. At least annually, and more frequently are current. All non-

if required by changes in law or mandatory policies are 
regulation, the school board or current. Adopting 
advisory board reviews, updates and, resolution for each 
by resolution, adopts policies reflective policy; 
of current regulatory and statutory School district 
authority. (N.J. S.A.18A:11-1) procedures manual 

and attachments; 
adopting resolution 

2. At least annually, and more frequently 
if required by changes in law or 
regulation, the school board or 
advisory board reviews, updates and, 
by resolution, adopts procedures 
reflective of current regulatory and 
statutoryauthority. (N.J.S.A.18A:11-
1) 
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County Special Services School Districts 

District:------------- County Office:--------- Period of Review:. __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N N s 
E 0 = 0 c 
s ) 0 

0. POLICIES, PROCEDURES AND SUGGESTED R 
BYLAWS DOCUMENTATION E 

3. At least annually, and more frequently Board by-laws 
if required by changes in law or 
regulation, the school board or 
advisory board reviews, updates and, 
by resolution, adopts by-laws reflective 
of current regulatory and statutory 
authority and best practices. (N.J.S.A. 
18A:11-1) 

4. The school board or advisory board 
annually reviews and approves 

Policies, procedures 
policies, procedures, mechanisms and 

and report 
programs for the health and safety of 
students as set forth in N.J.A.C. 6A:16-
1.4. 

5. The school board or advisory board 
Reorganization 

complies with all of the requirements 
meeting minutes; 

for the annual organization meeting. 
election of board 

(N.J.S.A. 18A:10-3, et seq.; N.J.S.A. 
officers resolution 

18A:15-1, et seq.) 

. TOTAL POINTS- 11 
Section D 
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POINT 

~~Es --;REI II 
COMMENTS 

VALUE sco (COUNTY USE ONLY) 
y N s 

0 c E 0 c 
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E. STANDARD SCHOOL BOARD SUGGESTED R R 
PRACTICES DOCUMENTATION E E 

The school board operates in accordance with standard rn board practices. 11 

Copies of newspaper 

1. Each school board or advisory board 
publication notices; 

meeting is conducted in accordance with 
reading open meeting 
act notice reflected in 

the Open Public Meetings Act (N.J. SA 
minutes; reasons for 

104-6, etseq.) 
executive session 
detailed in minutes 

2. Each member of the school board or 
advisory board confines his or her board 
action to policy making, planning, and 
appraisal (NJS.A 18A:12-24.1(c)) 

3. School board or advisory board 
By-laws 

meetings are conducted in accordance 
with the board's by-laws. 

4. Individual board and advisory board 

I II I members recognize that authority rests 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:------------- County Office:---------

E. STANDARD SCHOOL BOARD 
PRACTICES 

with the Board of Education and do not 
make personal promises or take any 
private action that may compromise the 
board. (N.JSA 18A12-241 (e)) 

5. Meeting minutes, including minutes of 
executive sessions, reflect all board 

SUGGESTED 
DOCUMENT A TlON 

actions and are publicly available within Copies of dated 
two weeks or by the next board meeting meeting minutes 
of the meeting or of final board action. 
N.J.S.A.1 0:4-6, et se . 

6. The school board or advisory board 
meets at least once every two months, 
and all meetings are open to the public. 
(N.J.S.A. 18A:10-6) 

7. All board members acknowledge that they 
have read and are familiar with all of the 
terms of all negotiated employment 
contracts in the district, including but not 
limited to collective bar ainin a reements. 

TOTAL POINTS -
Section E 

NJQSAC- Governance DPR 2009-2010 
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SUGGESTED R R 
F. ANNUAL EVALUATIVE PROCESS DOCUMENTATION E E 
The school board engages in an annual and ongoing evaluative 

I I 
process. 

11 
1. The school board has a policy in place to Board policy 

evaluate the GSA on an annual basis. 
(N.J. S.A. 18A:17 -20.3) 

Advisory Board Only 
The advisory board has a procedure in place 
to review the performance of the GSA on an 
annual basis and to communicate its findings 
with the GSA. 

2. The school board annually reviews and 
revises, as necessary, an evaluative 
instrument used in the evaluation of the GSA, Evaluation form 
based on the goals and objectives of the 
district. (N.J.A.G. 18A:17-20.3) 

Advisory Board Only 
The advisory board annually reviews and 
revises, as necessary, an evaluative 
instrument used in their annual review of the 
GSA, based on the goals and objectives of 
the district. 
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POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N ] E 0 c E 0 
s 0 s 

SUGGESTED R ~ F. ANNUAL EVALUATIVE PROCESS DOCUMENTATION E 

3. The school board annually evaluates the 
CSA and complies with all requirements of 
N.J.S.A. 18A: 17-20.3(a). 

Advisory Board Only 
The advisory board annually reviews the 
performance of the CSA. 

4. The school board's annual evaluation of Evaluative instrument; 
the Chief School Administrator is based adopted goals; board 
on the adoption of goals and performance minutes; school district 
measurement that reflect that highest news letters 
priority is given to student achievement 
and attention to subgroup achievement. 

Advisorv Board Only 
The advisory board's annual review of the 
CSA is based on the adoption of goals and 
performance measurement that reflect that 
highest priority is given to student 
achievement and attention to subgroup 
achievement. 
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DISTRICT PERFORMANCE REVIEW (DPR) 
GOVERNANCE 
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E 0 c E 0 c 
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SUGGESTED R R 
F. ANNUAL EVALUATIVE PROCESS DOCUMENTATION E E 

5. The school board has a contract with the Contract with CSA, 
CSA that provides for an annual evaluation Board policy and 
that includes evaluation criteria and procedures 
procedures and that explicitly states that in 
the event that the certificate of the 
superintendent is revoked the contract is 
null and void as of the date of the 
revocation. (N.J.S.A 18A:17-15, N.JS.A. 
18A:17-15.1, N.JS.A18A 17-20.3) 

Advisory: Board Only: 
Not applicable to advisory boards. 

6. The school board or advisory board District newsletter; Web site; IT I 

• 

annually undertakes a self-evaluation minutes of public hearings 
process which reflects that highest priority 
is given to student achievement 

7. The school board or advisory board self- District newsletter; Web site, 
evaluation process includes a professional flyers sent home with 
development improvement plan directed students; newspaper 
towards increasing knowledge and skills in articles; languages used in 
policy making and governance for ci rcula rs/pu bl ications/ 
members of the board. etc. 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
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District:------------- County Office:-------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R ~ F. ANNUAL EVALUATIVE PROCESS DOCUMENTATION E 
8. The school board submits new, Approval letters from 
renegotiated, amended, altered or extended Executive County 
contracts for all superintendents, deputy Superintendent; board 
superintendents, assistant superintendents minutes 
and school business administrators to the 
Executive County Superintendent for review 
and takes no formal action to approve or 
implement such contracts prior to such 
review. (N.J.S.A 18A:7-8, N.JAC. 6A:23A-
3.1) 

TOTAL POINTS-
Section F 11 
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G. SCHOOL BOARD/ADMINISTRATION SUGGESTED R R 
COLLABORATION DOCUMENTATION E E 

The school board and administration work in partnership to ensure 
the integrity and effectiveness of the organization through 11 
oversight of leadership. 

1. The school board or advisory board annually Organizational chart 
adopts a functional organizational chart 
showing reporting responsibilities of board 
and administrative personnel. 

2. The CSA has a calendar system and makes 
timely personnel recommendations to the Board minutes; 
school board concerning the proposed resolutions; committee 
appointment, transfer, removal or renewal of meeting minutes (if 
tenured and non-tenured, certificated and any); correspondence 
non-certificated personnel in compliance with from CSA to board 
contractual and/or statutory requirements. 

Advisorv Board Only 
The advisory board reviews and comments, 
as appropriate, on the personnel 
recommendations by the CSA. The advisory 
board communicates its expectation that 
such recommendations are made on a timely 
basis and include the proposed appointment, 
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District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

i ~ II ~ 
y N s 
E 0 c 

0 s 0 
G. SCHOOL BOARD/ADMINISTRATION SUGGESTED R R 

COLLABORATION DOCUMENTATION E E 
transfer, removal or renewal of tenured and 
non-tenured, certificated and non-certificated 
personnel in compliance with contractual 
and/or statutory requirements. 

3. The school board approves appointments Board minutes and 
and transfers and removes or renews resolutions 
certificated and non-certificated officers and 
employees only by a roll call majority vote of 
the full membership of the board upon the 
recommendation of the GSA, and the board 
acts within 60 days of the GSA's 
recommendation. (N.J.S.A.18A:27-4.1) 

Advisory Board Only 
The advisory board reviews appointments, 
transfers, removal or renewal of certificated 
and non-certificated officers and employees. 

4. The school board or advisory board supports School district [] and protects school personnel in the proper procedures manual 
performance of their duties. (N.J.S.A. 18A:12-
24.1(i)) 

5. The school board or advisory board refers all [] complaints to the GSA and acts on the 
complaints at public meetings only after Meeting minutes 
failure of an administrative solution. 
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G. SCHOOL BOARD/ADMINISTRATION SUGGESTED R R 
COLLABORATION DOCUMENTATION E E 

(N.J.S.A. 18A:12-24.1 0)) 

6. School board or advisory board members 
carry out their responsibility not to administer 
the schools, but together as a whole, the 
board ensures the schools are well run. 
(N.J.S.A. 18A:12-24.1(d)) 

TOTAL POINTS -
SectionG 11 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
VALUE SCORE SCORE (COUNTY USE ONLY) 

y N s y N s 
E 0 c E 0 c 
s 0 s 0 

SUGGESTED R R 
H. BUDGET PRIORITIES DOCUMENTATION E E 
The school board adopts a budget that sets student achievement 
as its highest priority and allocates sufficient resources to 11 
address instructional and operational needs to ensure every 
student has the opportunity to receive a thorough and efficient 
education. 

1. The CSA identifies problems impacting on School district budget 
subgroup performance, necessary instructional and supporting 
and curriculum needs and presents to the documentation 
school board or advisory board a budget which 
addresses these priorities. 

2. The school board holds a public hearing on its 
proposed budget and formally adopts the 
budget at a public meeting. (N.J. S.A. 18A:22-1, Advertisement(s) and 
et seq.) notices for budget 

hearing; minutes of 
Advisory Board Only budget hearing 
The advisory board holds a public hearing on 
the district's proposed budget and registers its 
support for the budget at a public hearing. 
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SUGGESTED R R 
H. BUDGET PRIORITIES DOCUMENTATION E E 

3. The school board's adopted budget includes 
sufficient resources to address all board-
approved corrective measures, as applicable, 
in response to annual audits and other 
programmatic and fiscal monitoring reports. 

Advisory Board Only 
The advisory board's approved budget includes 
sufficient resources to address all board-
approved corrective measures, as applicable, 
in response to annual audits and other 
programmatic and fiscal monitoring reports. 

4. The school board makes decisions consistent Dated budget transfer 
with the adopted budget and approves budget resolutions, meeting 
transfers and awards contracts consistent with minutes 
law and with the board's established priorities. 
(N.J. S. A.18A:22-8.1; 8. 2) 

Advisory Board Only 
The advisory board makes recommendations 
consistent with the district's adopted budget 
and reviews budget transfers and contracts to 
ensure consistency with the law and with the 
district's established priorities. 

NJQSAC- Governance DPR 2009-2010 Page 22 of31 

C· 



-I -\0 
I -0 

~ 
0 
I 
N 
QO 
QO 

NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:------------- County Office:--------- Period of Review: __________ _ 

POINT DISTRICT COUNTY COMMENTS 
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SUGGESTED R R 
H. BUDGET PRIORITIES DOCUMENTATION E E 

5. The school board approves the monthly Board 
Secretary's and Treasurer's Reports within 60 
days of month end and certifies in the minutes 
that the major funds (general fund, special Approval resolutions 
revenue and capital projects fund) have not with dates; meeting 
been over-expended in accordance with the minutes 
procedures under N.J. A. C. 6A:23-2.11. 

Advisory Board Only 
The advisory board reviews and expresses its 
support for the monthly Board Secretary's and 
Treasure's Reports within 60 days of month 
end and certifies in the minutes that the major 
funds (general fund, special revenue and 
capital projects fund) have not been over 
expended. 

6. Each board member has reviewed all audit 
recommendations and, if required, the school Annual audit and 
board approves and submits an acceptable recommendations 
corrective action plan to any audit finding and 
recommendation, or other compliance-related 
report (e.g. Title I audits, special education 
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SUGGESTED R Wl H. BUDGET PRIORITIES DOCUMENTATION E 
monitoring reports, etc.). 

Advisory Board Only 
Each advisory board member has reviewed 
any audit recommendations and, if necessary, 
the advisory board reviews and registers its 
support for an acceptable corrective action plan 
to any audit findings and recommendation, or 
other compliance-related report (e.g., Title I 
audits, special education monitoring reports, 
etc.). 

TOTAL POINTS-
Section H 

11 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:------------- County Office:--------

I. COMMUNICATIONS 
SUGGESTED 

DOCUMENTATION 

The school board has a uniform and effective process for 
obtaining and disseminating information and decisions within 
the district, with the parents, and with the community. 

1. The school board or advisory 
board has established and 
implements policies and 
procedures for handling public 
comments. 

Board pol icy 

2. The school board or advisory Board policy 
board maintains the confidentiality 
of all matters pertaining to the 
schools which, if disclosed, would 
needlessly injure individuals or 
the schools. N.JS.A. 18A:12-
24.1 (g). 

POINT 
VALUE 

11 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:-------------- County Office:--------- Period of Review:. __________ _ 

SUGGESTED 
I. COMMUNICATIONS DOCUMENTATION 

3. The school board or advisory Board minutes, school 
board provides accurate district newsletters 
information and, together with 
fellow board members, interprets 
to the staff the aspirations of the 
community for its school. 
(N.J.S.A. 18A:12-24.1(g 

4. The school board or advisory 
board has established a policy to 
implement the Open Public 
Records Act and requires 
appropriate maintenance of public 
records and requires that such 
records be made available to the 
public. (N.J.S.A. 47:1 A-1 et. seq.) 

5. The school board or advisory 
board has developed and 
implements a policy for obtaining 
citizen input in policy 
development and implementation. 

Board policy and 
procedures; OPRA officer 
appointment, OPRA form 

District newsletter; Web site; 
minutes of public hearings 

POINT 
VALUE 
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SUGGESTED R R 
I. COMMUNICATIONS DOCUMENTATION L§Jl IE 

6. School board or advisory board District newsletter; Web site; 
policy is in place and flyers; newspaper articles; 
implemented to assure circulars, publications, etc. 
communication among parents, 
schools, teachers, and community 
members. 

7. School board or advisory board Disclosure statements 
member and administrator 
disclosure statements are made 
available to the public (N.JS.A 
18A:12-25 and 26) 

8. The school board provides public Copies of notices 
notice prior to renegotiating, 
extending, amending or otherwise 
altering the terms of contracts for 
all superintendents, deputy 
superintendents, assistant 
superintendents and school 
business administrators (N.J.S.A 
18A:11-11, N.JAC. 6A: 23A-
3.1(c) ). 
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County Special Services School Districts 

District:------------ County Office:--------

SUGGESTED 
I. COMMUNICATIONS DOCUMENTATION 

9. The school board submits a user- User-friendly budget 
friendly budget and publishes key 
budget provisions, including the 
salaries of all district employees 
earning over $75,000.00 per year 
who are not members of collective 
bargaining units (N.J.S.A. 18A:22-
8a, N.J.S.A. 18A:7F-5.3). 

TOTAL POINTS -
Section I 

NJQSAC- Governance DPR 2009-2010 

POINT 
VALUE 

11 

Page 28 of31 

Period of Review:. _________ _ 

COMMENTS 
COUNTY USE ONL 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:------------ County Office:------- Period of Review: _________ _ 

TOTAL SCORING 
POINT 

TOTAi II VALUE 

I Total Part A: Student Achievement I 12 

Total Part B: Board Training, Disclosure and 
Operation 11 

Total Part C: Ethics Compliance 11 

Total Part D: Policies, Pr ...... 11 

Total PartE: Standard School Board Practices 11 

Total Part F: Annual Evaluative Process 11 

Total Part G: School Board/Administration 
Collaboration 11 

Total Part H: Budget Priorities 11 

Total Part 1: Communications 11 I II I 
Total A+B+C+D+E+F+G+H+I 100 I I 

NJQSAC- Governance DPR SSSD DPR 2009-2010 Page 29 of31 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

( 

District:------------ County Office: _______ _ Period of Review:, _________ _ 

REQUIRED SIGNATURES 
Type or print the name of the individuals in the district assisting in the completion of this District Performance Review. 

POSITION NAME SIGNATURE 

Chief School Administrator 

District Administrative Staff 

Teacher 

I Business Administrator I 

Curriculum & Instruction Representative 

Local Collective Bargaining Unit 
Representative 

I District Board of Education Member I 

I Other I 

Accuracy Verified by Chief School Administrator: 

Print Name Signature Date 

NJQSAC- Governance DPR 2009-2010 Page 30 of31 
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NEW JERSEY QUALITY SINGLE ACCOUNTABLITY CONTINUUM 
DISTRICT PERFORMANCE REVIEW (DPR) 

GOVERNANCE 
County Special Services School Districts 

District:----------- County Office: ______ _ Period of Review: ________ _ 

-------------------------------------------------------------------PLEASE DO NOT WRITE BELOW THIS LINE--------------------------------------------------

DISTRICT TOTAL COUNTY MAXIMUM POINTS DISTRICT % OF COUNTY% OF TOTAL 
TOTAL TOTAL SCORE SCORE 

County Recommendations: 

Name of DPR Reviewer: Title Date 
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