Current Employee List
Angel Match Program

Company Name:

Signature: Program Employ Data (auto calculated) Full-Time Equival ploy (auto calculated)
Name and Title: Total # of employees 0 # of Full-time employees 0
Signature Date: Total # of full-time NJ employees 0 # of Part-time employees 0
Sum of Part-time weekly hours 0
Full-time employees % in NJ HDIV/0! # of Temp/Seasonal employees 0
# of founders in NJ 0 Sum of Temp/Seasonal yearly hours 0
FTE employees from Part-time employees HDIV/0!
FTE employees from Temp/Seasonal employees 0.00
Total Full-Time Equivalent Employees HDIV/0!
Please complete biue fields for all employees. This list should be complete and inclusive. Additional rows should be addded if needed to accommodate full employee list.
Employment Schedule(Full-time Is the employee
# Employee Name Job Title Date of Status Partr(t\'me/ ! Hours worked per week Hours worked per year working:’n sz? If employee is not working in NJ, please indicate location Does employee have equity in the business (Yes/No) | ' €TPlovee considered a
Hire | (W2/1099/PEO/ (for part-time ONLY) (for seasonal/temporary ONLY) ' founder? (Yes/No)
Temporary or Seasonal) (Yes/No)
other)
1
2
3
a4
5
6
7
8
9
10

Det:
- A minimum of 50% of full-time employees in the company must work in NJ.

- No more than 100 total employees can work for the company.

- The company must have at least 2 founders working full-time in New Jersey.

- Employment status should reflect how an individual is compensated by the company.

- Afounder is defined as an individual who has equity in the company with an executive/senior management level position.

- The SSBCI requires identification of company employees consistent with the SBA’s methodology for calculating the number of employees under 13 C.F.R. § 121.106. All individuals employed on a full-time, part-time, o other basis must be counted. This includes employees obtained from a temporary employee agency, professional employee organization, or leasing concern. Volunteers (i.e., individuals who
receive no compensation, including no in-kind compensation, for work performed) are not considered employees. The number of employees includes the employees of affiliates, as defined in 13 C.F.R. § 121.103. A value for hours should not be entered for all full-time employees. For part-time employees, the average amount of hours worked per week should be entered. For temporary/seasonal employees,
the average amount of hours worked per year should be entered. From these, the company’s full-time equivalent employees (FTEs) is calculated.
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