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INTRODUCTION 

; 

The second half of the twentieth cenb,lry has seen radical changes in . 
people's attitudes. toward minority grc;>ups. We have become deeply involv~d 
in honoring and upholding the rights of .all individuals 'in our country and, in 
the process, have'finally begun to make in-roads toward abolishing jthe 
traditional discrUJ1ination America has practiced against 53% of its'popula-

•, tion - women. · ' 
I • • ' 

Never before has there been such widespread need and pressure for 
. change in the statu.s of women .. There is certainly.no c:i.greement as to 
what direction this change should take, but the rising level of dissatisfac-
tion among women. cannot be ignored •. 

. . 

,- I . I : I • : • ' . • , 

The welfare of OU:tj society requires that women be free to pursue 
their. interests and apply their abilities without the impediment of. . 
discriminatory b~rriers. The traditional roles of women and men are 
changing. What was once thought to be merely custom is now recognized . 

. as discriminatio~. What at one time might hav.e seemed equal and equit-
. . 

able, is now, be·cause of chang:ing circumstances, no longer so. When. 
ascribed roles no longer fit the needs of individuals in a society, that 
society must re-evaluate those roles, at the same time, 9eeking equity 
for all as change occurs. ' - · 

, -_. I • :· -. • • • . ; • . . ) 

The. Women's Task Force was created in part on the premises that 
1) change is needed in the status of women both within the Department and 
in the State as a whole, 'and that 2) this Department has a ~nique 
responsibility and capability to help bring about t}lis change. The initial 
task of this group has been to investigate ~nd now to report on the existing 
status of women witHin the Depart::me:np~ In doing so, we hope to promote 
similar action by other educational foystems throughout the State. ·,. . · . 

. • . ' . . . . I 

It is contrary to the best interests of this Department to continue 
to underutilize the actual and potential contribution of half its employees. 
Discrimination means, very generally, 119t having a choice. Throughout 
this reportwe have attempted to identify areas of limited choice for 
women. We wish nowt~ solicit r~commendations from all of you as to 
how these situations might be improved. These recommendatioJ:'1,S will 
con~titute the main body of the upcoming secon,d part of the report. 

Whatever success the Women's Task Force has, will be due largely 
, to the concern, commitment and interest of people - men as well as . 
. women - both withi...·1 and outside this Department. We believe that this 
report and the other efforts of the Task Force are raising t11,e expectations 
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of women in the Department and in the State. It will be the'responsibility 
of c).11 of us to help fulfill those expectations. _We need your support~ we 
need your ideas, but most of all we need'your participation. 

·~~· 

. C71!L.z,01~ 
Lynn Rogosky . 
Leonard H. Berman 
Co-Chairmen 

( 

Womrn's Task Force 
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- . .1 •·,. 

·.·. ADDENDUM 

' ' Throughout the report: re~~rence is made to bureaus·andbureau ,· ', . 
directors. ·. The sections of the U~partment whi~h w,ere classified as bu:i;-eaus ' 

. in. :this· report .are: · .. ·. · · · · · · .· 

- Admini~tr~tion and Budgeting (in Administration and Finan~e) 
. ·., ... School Finance j:lndAuditing,(in Administration and Finance) 

.· .. ,.. . Administration Supervision and Curriculu.m Services. (in . 
_·· Curriculum and Instruction) - .. , . .. · · 
'Urban Education (in Curriculum and Instruction) 
Specia:l Educa·tion. and. Pupil Personnel Services· (in Curriculum 
a~d Instruction) ·.. \ • ·. · . ·.. · .. ·. ··· ' · · 
Instructiqrial Sel;'Vlces (in Vocational Education) 
Administrative Services fin Vocational Educa tionf 
Ancillary Servi~es (in Vocational E9,u-cation} ,. . .. 
Urban Educatfon and Manpower 1Training (i11 Vocational 

.. Education) . . . , . 

lt has come to light that:, . 

all of these sections are ,not ·considered burea9s by their res,Pective /. 
·• divisions, while other sections not listed are considered qureaus, or have .. 

equc1l i:mport~nce. , 1. ·. . •·" ., , -

' ·. - ·. the choice. of cla:ssifications used within-~ division i-e,~ts with that:' 
. • . _i, ', • 

divisiol,1;. 
\ 

there is little agreem~nt or definition oi the differ~nt classifica-
tions - . on~ ~1ivision I S ','branch'' m'iiY be .anothe:3=" divisioll 's "bureau''; i I~ • . ., 

.. . . 

A~. a ~esult, it is ~pbss,ible ·to U$~ ~lassifi~~tio~~ of subse~H;ns ,of 
· the division~ as a simple objective measure of one .type of concentrq.t:i:on of 

. supervi!?ory resp'onsibility. • · " · · ' · 

' ' ' ' ' ' .\\., ' ' '·' ' ' ' ., ," " .. "' ' ', '' , ! . It is suggested, the;refore, . t~a::._the ~reader. con:3ider the ·bar ,gra~h,\of · -. 
the 'Oepartment and the separate d1v1s1ons as a substitute measure of . •· • ... · 

. : supervisory :responsibility. These graphs illu_~trate the distribution of .• · .. 
. , . . ' , . . . l . . . , ., 

.. , employees. according to the sal~ry range, level of the:ir jobs. •. These r<=1-nge 
levels were determine'd by the· recent Hay Commission study, to reflect, 
ampng other factors,· the .supe:i:-:Vi§o:ry responsibilicy: of job· titles. ·i · · · ,~ ·. 

'-
' '. ' ' ' ' ' " ;.. ' ' ' ', ' ' ' ' ' J • ',' ,' 

ThJs range levels provide a .more c~nsistent, albeit pa:rtial, measure ·:: .·· .. · 
oif the conceritra tion of supervisory responsibility than does an exa,m:in.:\ti~n .• ... 
of persons directing departmental s_ubsections which' h~_ve ident1cal · . ,. . '. .' __ ._,.. . . .,. .. 
classifications. .• · · · · - · 
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T. ·ST,ATIS'J:ICAL ANAL)rSIS 

· E:x:elanation of Data·· 

. -: ··: 

··.•Data on the department as a whol~ is presented· first, followed by 
separate sectionson each.of the major offices a;id divisions. Two 
exceptions to_ this patte'Pi were made, to b_.etter represent the: functional.· .. 
and' geographic rea.lid.es. of the departme:qt. ·. · AlL personnel working 9v.t ,- ' 
of· the county _qffices a.re viewed together, a.nd distinct facilities such. · 

·· as the $'Chools for the deaf and the job _training centers are presented 
ap;art from the divisions: to wll:i:.ch ~hey techni~ally belong. . . , 

Each section has the followinl format: 
.. \' ·. . . . ·.. . . . - J_· . ·: 

I , (p 

a. bar graph ..;_-shows,the number of. women·andmen at each· 
raQ.ge in the· di vision, ,and the . average s~la:ry.· 
for -two or more persons; . 
. ·. . .,.. : . .. . t . . . :·: . ·/ .. ·. : 

b. office chart - ·.sholis the relative' position' of women within. 
· .each office; · · · · · · · · 

c. 

d. - . 

overview ... summarizes data ·about -the divisio.n; 
) 

. .. . f . . 
specific coimnerits points up .additional relevapt inf ormatiori. 

•· ' .· · .. . .· .. ', not evident· in the pr'evious data. 
,. .•· .. · ·.· ' ·. . . ·_I. .. ·_.·. .· . ·:· . : . 

Data regarding rtimtber of employees and salary were held constant I· , 
.as of early January. ·only the appointmei,.t of the Assistarit Commissioner · 
of Curriculum and In.9t:ru1ction,J and the subs-equent prqmotion of his . · .. , 

, s.uccessor in the Division of Cqntroyersies -~nd Disputes were ju~ged 
s:i,gnificant enough to warrant .. :lnclusion after that ~ime. ·· .- •. - . 1 •·• ·-·•· . 

,7 \. ·.. - . 

Wl\lere. sal~ry informati~n · in the office ·ch~rt~ applies to only one . ·• 
person, the salary range limits are shown instea.c:}. of the person's ·exact ·1 · 

salary~ ;in order to insure confide~t~al}ty. ···. '. ._ ( 1\ · .. · - ,_·, , 

; . • ·, ,. - . • • ,' _. •. , ,.. I ' ..-· - . . ' • , -.... • . .• · In order to compare the position of. women:: with the'. same 
job title;. 'it was ne.cessary to' qua~ify job qualifications' as much ~as 
possible. A me~sun_e of years of education-plus-work experience :ls. used 
for thi,s purpose. . This · figure. is obtained by adding each person's years<'·. 
of college education. to that -person's years of employment.:::: A_ bachelor's 
degree. counts as four years J a master's as, one and a doctorate as two : _··.· 

· more •. · Persdni who were employed durf:ng the period iri. which they obtained 
their degi-ees were. giv1n credit f,or'bo~h- Periods of_ une:m~loyment~ .if . 
any,· were not included· in: each _person's total. The resulta~t totals for _ I · ··· 

· all the women with a ·particular· job title ·were then averaged; likewise 
-· . for the men's ·tot~ls. ·. . - ·.• 

·: .. ·_,: . 
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DEPARTMENT OF EDUCATION 

7 981. 

.662. 
1,814; . 
,196. 

$15,066. 
$14,728. 
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· DEPARTMENT OF EDUCATION 

· $4,944. 
$4,592. 

$6,311 .. 

$5,475. 
$4,742 .. · 

/ 

$5,455. 
$5,454. 

KEY 
W=a ew 
M = k-\~\\\%\~'-" · ¼= 1 person. 
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qUMULATIVEDA'J;1A 

Total Av~rage Average a1 -,-,v '"',,l{ $ 
Employees # w # M ' %.W % M $W $M of M-$ 

\. 

Depart~ent - 1266 · 693 573 55% 45% 
'-.... 

Profes5'.ional s 
/ ·633 245 388 39% 61% ·${3,067 $16,378 80% 

Non-Professionals 633 448 185 . )7.1% 29% 
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DEPARTMENT OF EDtiC.~TlON 

Overview 

. · Professionals 
1·· 

Total- Number: 

Number of Women_: 
, I. 

Number of Men: 

Women as% of Total: 

Average Women's, Salary:· 

Average Men'~ Salary: 

Average Womeri's·Salary as 
% of Average Men.' s Salary: 

\ 

·. Number of Men over Highest 
Woman '(by salary) : 

\, 

'Non-Professionals Women as% of Tota.I: 

Spe~ific Comments 

-r' . 

· 245 

388 

$13,067 

$16,378 

80% 

71% 

·,_.;. 

. )"" 

A quick overview -of the Department 0f Educ;ation sho_ws hala.ncecf" 
ratio of female and male employees, with women being a 55% majority~ · 
This ratio. shifts·, however, when professionals are _separated from 
non-professionals. Only 39% of -the professionals are worn.err and salary 

, " , , ,, - , 

range 22 is the highest professional level a-twhich·they predominate. 
While at some levels,' :t:he average salary qf women is high~r~·than the 
average salary of men, these cases tend to be offset by the smaller 
mnnber of women at these levels. ' •·. J 

· .. · - Ort the othe:r'_hand, women comprise 71%' of the non-professionals 
in the department. Non-professional women- in some of the ranges 

- from 3, to· 17 have higtrer average salaries than men at the same level 
· but this too is offset by the fact .that wmµen are-overwhelmingly 

concentrated in these lower .level, limited~advancement positions. 
,/ 
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· COMMISSIONER'S QFFICE 

7o 9~ 
r:: '· 

J ·i 28~r::-m~:'\'\'l~.~w~~.~~~·~~. $17,681. 
2 e. 

0.. / 2 
= 9,.' 
15 I • F't.,.. 

14 
13 

1 ·i 1 9 en . 
(I) e a 

0:-
g 7 
2 5 

3. rk.,,,,, 
( 

41 
'35tc 

0 
·m 33 
·'o -!C:. 25 23 ~i\.'..'-'\\l 

20 
§: 13 
·;;; ! 09 

. 0 . 

:~ 08 
C: 
0 o· 

0 2 . 7 
ostli&I 

c,. en 
' C: ,C: . a: O' . r! - ·a, JjO.. 

'o 
ci z 

'Y 

$i617. 

·-....... ( 
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Professionals· Non-Professionals Totalj 
Empt. Average Average % w f # w # M % w I $ w . , $ _M of M # w # M %\ w . 

' ·--- -----

L I/\ 72% 
COMMISSIONER' l .-

I 1 OFFICE 20 l T ·_ 13% $14,699 $20,589 I I 92_% 

$ I 3',363.:.. 
Comm •. Office 10 2 .33% $(7,371* 29, 123 '.. 50% ·6 I 86% 

.Pub I ic lnfor. . 5 0 2 0 17,153 ·3 100% 

\ 

Grants Manag. · 5 0 3 0 17,190 2 0 100% 

DEP, COMM. /-

OFFICE 15· 2 5 29% $18,586 $20,238 91% 8 0 100% 
_.- --~ 

"""-"''..,_::,0.,,..-0 ,.,_,.,.....__. ;, .. · ·----~---· 
Dep. · Comm. 

OJf ice. 9 0 3 0 - 25,246 6 0 100% 

Equal Educa., . 

Opportunity 6 2· 2 50% 18,586 12,727 146% 2 0 100% 

*Salary ra ge used to sure confide i al ity r 
".z • J:"•'.---•,..ov _, ;o~'f'.-:iic,,,, ~••······'··-· . 
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COMMISSIONER'S Of Fl CE 
\ 

(Commissioner's Office, Public Information, Grants Management) 

Overview 

Professionals Total Number: 
'I 

Number' of Women: 

Number of Men: 

Women as% of Total: 

Average Women's Salary: 

Average Men's Salary: 

8 

1 

7 

13% 

$13,363 - $17,37i* 

$20,589 

) 
Average Women's Salary as% of 
Average Men's · Salry: 72% 

Number of Men over Highest 
Woman (by salary) :1 • 

Non-Professionals - Women as % of Total:_ 
I 

Snecific Comments 

7 

92% 

While the appointment of a woman as assistant to the Commissioner 
is a depart:ure from past practices, she is still only o'ne out of 
eight, or 13 % of the professionals in the office. Neither Public 
Information nor Grants Management has ,any women professionals. 

*Salary range used to insure confidentiality. 
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DEPUTY COMMISSIONER'S OFFICE 

(Deputy Commissioner's Of fie~_, Equal Education Opportunity) 

Overview 

Professionals - Total Number: 

Number -of Women: 

Number of Men: 

Women as% of Total: 

Average Women Is Salary: . 

Average Men's Salary: 

Average Women's Salary as% of 
·Av~rage Men's Salary: 

Number of Men over Highest Woman 
(by salary): 

Non-Professionals - Women as% of Total: 

Specific Comments 

7 

2 

5 

29% 

$18,586_ 

$20,238 

91% 

1 

100% 

The Equal Education, Opportunity Office is 50% women and 50% men 
professionals. The remainder.of the professional staff in the Deputy 
Commissioner's Office is all men .. 

_J 
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Total 
EmpL 

Professionals 

# w # M % w A$eW,ge I 
Average 

$ M 

--$15, 484: $17,571 

Non-ProfessionalE>. 

% w t of M # M % w 
-·----'• 

'88% ~~~~N~-L-'1GJ[5_6_l 521 52% 0 ° I 
:====:======~====*====~======~====~;.:==:::;:==;::=====;====:::;==t 

-county 

I, I 
Superin-
tendents 

, County Helping 
Teachers -

County Chi Id 
·Study· Teams 

CONTROVERSIES 
AND 

DISPUTES. 9 

21 

52 

35 

.o 21 0 

40 12 77% 

16 19 46% 

0 4 o· 

0 0 

j5J395 · 14,157 109% 0 0 

15,707 15,714 99% 0 0 

$23,207 . 5 0 100% 
·---- ·---·---··------···-·•-·-·-·-··- ------ ---···-••·-··----·--· ......... -··--·--··· j 
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42. 
0 

COUNTY PERSONNEL - I ,, 

CONTROVERSIES AND DISPUTES 

... 
Q.. l&ffl~~~: $22,832. -

co 
C 
0 ·:: 

42 
E 
0. 
C: 0 ci,,CII z CC 

cc ... -= Q) co 0. 
V, -\ 0 

0 
2 

$9,044. 

··$5,756. I 
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COUNTY PERSOWNEL 

(County Superintendents, County Helping Teachers, County Child Study Tea.ms) 

Overview 

Professionals - Total Number: 

. Number of Women.: 

Number of Men: 

Women as %·of Total: 

·Average Women's Salary: 

iverage Men's' Salary: 

Average Women's Salary as% of Average 
Men's ·salary: 

1108 
• ! 
'I 

56 . 

52 

52% · 

. ··$15,484 

$17,571 

88% 

Number· of Men, over Highest. Woman (by salary) : 22 

Non-Professionals - Women as% of Total: 

Specific Comments ·1 

(The county personnel are considered togeth(;!r because their jobs 
a.re related in funct;ion and geographic location.) . 

The County Sup~rintendents are the principal field representatives 
of the department. All 21 are meg . 

. On the other hand, the County Helping Teachers, who assisti the County 
Superinte.ndents and provfq.l':! administrative assistance to schools in the 
county, are 77% women. Below is a breakdown.of the average salaries and 
average years of education-plus-work experience of women and men in this 
position: 

12 

Average salary 

Average years 
.education-plus-

k ) . wor ~xperience 

·· Women (40) Men (12) 

$15,395 $14,157 

35.7 23.5 



I 

.· , ·r .. 
The maximum salary all6wed for' a range 22 job is $14,294. ·T1e 

· high average salary, of the women\ is I resul ti not qnly of their years '· 
on' the job butralso of an extraordinarily high incidence of EducJtional 

, Incentive Increments, given for ,educ~tionaljattfinment abo:e a B.1,A.,, 
,-' ' ' I . I I ' ' 

There are 33 employees on the Coilinty Ch"ld-Study Teams at range'25;, 
15,are women, 18 are men. Below is ! breakdovm ! df their av~rage !salaries 
and average years of education-plus-J,ork· ex e:d:ence: · 1 · 

. . . . I 

I : 

Average salary,· 

Average·years 
. education-plus• 
·work experience 

Women i (15) 
- I 

$15,568 .· I 

- ,27 l 

the women ~ave an average sala':yjapprox,1 
but average 2-1/2 years, more experi.e .ce. . 

.\ 

! 

l 

I 
r 

atErlY 
I' 
I 

I 

\_ 

. I. 

Men (18) 

$15,513 

24.6 

I 
1 • 

\ 

that of the meb ' i , 
I 

I 

I 

- I 

I 
I_ 

I 

I 
I 
I 

·I 
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CONTROVERSIES AND :QISPUTES 1 

1 . Overview 

Prof essio.nals Total Number: 

Number of Women: 

. Number )of Men: 

. Wo1!1an as % of Total: 

Average Women's Salary: 

Average Men's Salary: 
. "\ . . ..... ' 

" 

Average·,women's Salary as % of Average 
· , Men' s 1 Salary: 

Number of·Men,over Highest Woman 
(by salary): 

Non"".'Professionals .... Women·as % of Total: 

Specific Connnents 

4 

0 

4 

9% 

. $23-,207 

100% 

.. ,r,,• 

There are no wQmen professionals in this important, albeit sinall,. . . . 
division.·· 

14 

\ 
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Asst~ Comm.-

· Bureau of 
Adm. & Budgeti 

Personnel 
- and~ 

Total 
Em.pl. 

2 

Pr of~ s sTonals 

ff w % w 
\ 

4%' 

0 0 

.0 I 

-A-dm.._.Ser=-v-.~-· -1=0---- -· -v.~'---4--'--~'-----t--J.1---.. 
\ 

Budget · 

Average, 
. $ w . 

-~12,121.:., 
. I 5~757¥' I 

,-2, 121- . 

· Average 
. $ M, 

' $14,728 

. 2-1-,§58-:-
. 28,026* 

20, 731-::-
26,953* 

" 

% w 

* of M 
~< 

106% 

· and 
k~cou·---~c---1,~)--- - ~--3-_ -=-25%- • .. _· -, ~--,-5,--,s-~ -1-5-,57--,~ -.-. --. ,-e~,-~~--tl 

-PrTntT ng and~ ---··-· -- ----.. --
centra I Ser'l. 

. Bureau. of Scho 
Fi m~nc~ and 

15 

AudJtlng _3 

State Grants-
. i. n Aid 

-Audit and 
Advisory 
Service 

11 o, 

0 l 

Ii "W 

,,. 
45 14 

2 

I . Q, roe% 
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ADMINISTRATION ANO FINANCE 
. . 

$21,042. 
i 

' ' 

$20,304 .. 

,\ 

$8,241. · 
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ADMINISTRATION AND FINANCE 

Overview 

P-rofessionals . Total Number: 

Number of Women: 

Number of Men: 

Women as %·of Total: . . . \ . \ . 
I 

Average Women's Salary: 

Average Men's Salary: 

Average Women's Salary as% of 
Average Men's Salary: 1 

,28 

27 

4%. 

. $12;+21 - $15, 757* 

.· _ $14,728 

', 106% 

Number of Men· over Highest Woman 
(by salary}: r , 

· _- No_n-Professionals· - Women as % of Total: 

Specific Comments 

7 

76% 

There is. only' one woman 1p_rofessional in this:_division. She is 
an accountant in f posi-t;ion which is .f:q:.led by competitive examination. 

The directors of the Bureau of Administration and Budgeting and , 
:the Bureau of School finance -and Auditing are both 1men. ,,· · 

* Salary range used to insure confidentiality. 
17 ' 



Professionals 
Total 

. Empl. · Average Average I % w 
* # w # M o/o w $ w . ,$ M of M 

FIELD [;JI I , r I ·r 
) 

\ I SEEN ICES II -~36 23% $13;462 $16, 6 rs, Ht% _) 

' 

- - - - -•------

Di rector's·. -· 
Office 2 ' 0 I 0 22;ss6- -

29,714* 

Teacher 
Education and· 
Cer:t if i cat_i on 24 4 6 40% 12,195 17,288_ 70% 

) -..........___ 

. Facility 
PI ann Ing ,, 

_·. _. Se.C::vJ.ce_,____ __ __,,:_~J_9_· _·::. ~-··_Q __ ..:.-___,,___-_IJ_ .. _Q_~-•-~~~~__,____,_5_,288_---1---~-· 

Adult and 
Conti nu i ng Ed. 
and H. s. 30 

State Agency 
for Surp I us 
Property 

4 

I -

b 

9 10% 

l o. 

16,244-, 
-. 2r, 1}6* 

14., 733-
19, 155* 

# w # M o/o w 

II 49 I 4· I 92%' 

-, 
0 100% 

13 93% 
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FIELD SERVICES 

~t'm"l\1mfflffl $11,544 . 
. $12,460. 

$10,852. · 
$10,037. 
$10,060. . 

$6,740. -

$7,548. 
$7,904. 

$6,310. 
$6,553. 

$5,405. 

$1~,336. 

$6,256. 

$5,416. l 

. ' 
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. FIELD SERVICES 

Overview 

·Professionals .... Total Number: 

Number'cif •Women: 

· Number of Men: 

Wome~ as% of Total: 

Average·wqnie~'s Salary: 

-Average Men's 'Salary: 

Average Women 1s·salary as% of 
· · . Men's· Sc!,l'ary : 

,. 
. Number of Men over Highest Woman 
· (by salary): · 

. . ( -

Non-Professiona.ls-.Women-as % of Total: 

· ... sp·ecific Comments 

/ . 

47 

· 11 

36. 

23% 

$13,462 

$16,_f:i_15 

7 . 

·92%1 

,...---'\·- . 

. . / 

. .. ··• ~\ .. ·· .. · . . .. 

. All of the professionals in Food Program Administration are ~omen 
except the director. Teacher Edu~tion and Cert:i.fication ~is 40% women~ , 
'.l=h"e·.female-male ratios·. in these two' offices are considerably higher. t~n . 
thos, in other offices of the department. It should be stressed, however,_ 

· that generally the fields of elementa'l."y education and nutrition have very · 
·•· high ratios of women, and one would expect t}:ieni to predominate. in su,cJ;i -

offices~ · · 

.. Similarly, facility planning and ·pup.ii transpor,tation ar~ fields: in 
which men predominate, so it is not surprising that Facility Planning 
Service$ and Pupil Transport~tion are staffed entirely by men .•. The 
directors of .all four offices~ regardless of which sex predominates, 

• .·• I • 

'/are men. 

\ 

r 

20 

. .r . 

._- / • I 

.\.•,· 





,/ ... · 

Professionals . ! ' Non-Professionals Tqtal· . 

Average I % w i Empl. Average \ 

\ # w # M % w .$ w $ M of M #-r·w # M % w .. 

C & I GJI 14 I 54 I 21% I $17,197 I $18,029 I 96% I I 37- cQ I 100% 
; 

/ . .. 

Asst. Conm. 4, 0 I 0 - 23, 768- - . 3 . 0 100% 
/ 30,896* . 

' . . 
/ 

Bureau· of. ·,. . 
. 20;731-Admin. Supv. 3 0 I 0 - - 2 .Q ·100% 
;' & Curr. Serv. 26,953* I .. 

' J -
·., 

- . Admin. Supv. . 

K-12 7 2 2 50~ 20.,136 21,562 93% 3 0 10D% .. \ 
. I ~- ( 

'.-cc, 
/ -::_:; •/ 

,· 

_,,:. Curr. Supv. \ ' '-.:,. .' .· 

K-12 23 2 14 13% 17,037 17,390 98% 7 0 ·100% 
. / .. ..... 

NDEA 16,244-
Coordinator 3 0 L ·O - -21,116* - 2 0 100% . 

. · / 

' 16,L44- .. \ .. 

Scho9l-Industr~ 21, 116* 
.. \. 1 0 \ I 0 - - 0 0 0 Cooperation . ! 

.· .· . . 
/ 

. . •,· 

' Audio-Visual .. 14,733-
3 0 1 0 - 19,155* I ,_ 2 0 lff0% . 

. Ed. Serv .. / . / 
/ 

•. 

C . 

/ j -
Bureau . of ! 

\ I 
' 6 6 

I 

0 ·O 0 Urb. &l.'. I sO 0 - 17,097· -f I 

*c6 i ~~.,,; __ ._., J_,-.,.-:::' 
,_,.._,..., ..1..- . -- . . ' . ' . ... , 

. 
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CURRICULUM AND INSTRUCTION 

1. 

$10,158. 

$5,576. 

2· $18,566 .. 
$18,050 . 

$8,281. 

$19,333. 
,wu:W,llll.w.i.uiMUU:~ ~F,290. 

$6,589 .. 

. $6, 1d9., 

KEV 
,,w= 

' I 

M .:..;.....,..~ ....... ,, ........ ....... -~ 
¼"=1 PERSON 
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" 
C Professionals Non-Professionals -. Total ' 

Average I % w i •. 

Empl; Average -· 

4L w # M % w $ w $ M :ofM·· # w # M % w 
··- ' 

(cont. [JI I I I J I - I J 

l / . ' 

C & I -- \ -
ESEA -

' 
.. - 14,733-

Title I ''9 ( 1 5 17% 19,155* $15,249 - 126% 3 o· lOO% ,, ·-- -
·, ; 

Model Cities 13.,363- -

7 1 5 17% 17,371* 15,851 101% 1 ,o 100% 
-

I 

; 

Urb. Ed. - ' - I 

Corps 8 2 - 2 50% 15,167 18,050 84%. 4 0 100% 
·-

I ' 
. 0Migrant 

\ 

Ed. 7 3 3 50:% 16,119 17 ,_077 94%. 1 0 ; 100% 
·' -

( 

Bureau of ' 
I 

Spec. Ed. & - 20,731- ( 

l?up. Pers. 2 0 l 0 - 26,953* - 1 0 100% 
. _Qi:,,-,u 

' 
' .. 

Pup. Pers. ·, ; ' -

Serv. 7 2 3 40% 17,371 18,519 94% 2 0 100% 
'· ; - -

-
' 

- ·- \ 

Spec,. F.d. Dev. I -. 
' / 

&' Ev. 8 0 5 0% ,- j 18,375 - 3 0 100%. 
' ,. -- ' 

,' - "' --Spec. Fil. 15,470~ 100%. 7 :i 3 25% 20, 114* 18,942 94% ''- / 3 0 
I 

-

I / *Sq I a ry° range used to confi qenti ~Ii ty I 
- - ihs hre -/ j I ' -.,u.,;,•.,·,-.. ,, _ _,._,;i:_,, •• ._. 
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ULUM AND ;INSTRUCTION 
.-~ .,j 

Countf Helping Teachers andci \lnty 

Professiona],s· ...:. Total Number:.:~ 

:·,:_.:_ ·;,·:·. 

)· ·\·.·. 

· Nut11ber of Men: 

Women as % ·of Total: · 
' . ' 

[ Average Women:'s' Sala~ : 

' : AverageMeri'.s S~lary: 
i . ·- .·_·· .. ,_ . .. _c 

[Average Wonieri's Salar 
-. i of Average Meii' s Sa 

Number of, ~1en over Highest, W 
,,, _ ___ _ l ; (by sala~y): -; ~"' -

- Non-Prof essionais - Warp.en as % -of Tot L-: 
f·, 

- , 
.• I ,_'· 

Speci.fi-c Comments 
; i ' . 

· Several of£:p:es in this division ave partic larly balanc;d -ratios , 
o! .women to men 7 Adminis_tration-Supe 1vision -11-, Urban Educatio I Corps, 
M_igr~nt Equcatiln an,d Pupil_ Personnel Servi~e • 1. , _ . . 

The thre•e. bra~ dire~~:r• .in i;hi divisi '\1~: . . 
wome~. & r is ~1 only divisio~ciu&, wiha7 __ ·r,aanllget~e8ri. nt-hprt_hofee_st:1tte '·olsf l:·:e·"· 

-Ther.e ate1 ·l& employees, in 
1 

... .1. . 

Consultant I: ·jl-re women and ~6 are !men. B 1011 is a_breakdown o their 
.avetage salatie~ and average_ years of educatifn-~lus-~rk experienre: , 

' ·.___ . '_- \ Wom n dz) Mer . (lq)- . 
t . . • • 

$1 ,435. Avera~eSalary 
• I • 

311 . ' 22 

• \ '-- .. t • '• L ,• \ • 

: Women hold dnly 11% of these' pos1i ions. 
, educatio~-plus-w;ork .expe~ience than thF, tnen~ 

.-- of J.e~s than ~2,]000 m~re~ -Th~ir a.verage sala 
· for ~a' range 28 position.. · -- · 

• - . i 

average 9 years mo.re· - . - I r ut ave an average salary 
y •i 1 · the maximum all 1 

:_\ 

- ( - 24 i , 
,.-,. l -- I 

,-
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RESEARCH, PLANNING AND EVALUATION 

8,234. 

,190 . 

$21,321. 

$8,006 .. 

$5,660. 

) . 

' ' 
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,~: . . .. ti . 

Pr ofe s s i onals Non-Professionals Total : · 
Empl. # vi # M % 

Average- Average · I % w t w $- w,- - . $ Ms- of M # w # M % w 
RESEARCH I I I ~-· \ I I i 'L~NN ING & EVA 62 10 '27 27% $.15,319 $18,242 83% 21 4 84% 

Assistant 21, 558-
Comm. Office 2 0 0 28,026* . ) _.___:_, 

0 IQ.0% 

) 

~esearch " 8 3 3 50% 13,211 17,677 75% 2. ·o 100% 

)rogram 
lev·e t·,opment J6 6 6 50% 17,093 20,328 84% 4 0 l 00% -

1 Ianni ng 5 -I 3 25% IO, 994 - 19 ~611 56% 0 100% 
14,294* 

l 
lanagement I 

nformatioli 31 0 . - 14 0 .16,477 . .., 13 4 ·16% 

/' / 
*Salary rang used to , 

insure confidentiality 



_ ~[;6 tat Nmnber :', -·• . 

Nµmber '.· of -Women: -- . 
I·. 

-i Number -of Men: 
•.· .. ·. _ 

_ ;_Women as % of- Total: 

:)'f ;~f age 
1
Wo~eti1:~ : Sal;r' 

I .. ..__ . ._ 

i.Averag~ 
I ·. _--. ·• 

Av:ei"age Women's Salar as 
_ ·Average_ :en's Sa~arJ: _ 

··-·_Number of ~en over H;i hest 
. -:- .- ;(by-_sa_:l.ary) _: 
.. l 

J 
~pn~:Pro.t.es~·-j_o~ls:· ·-.. .. -· .. · ·--- -. .·- . __ , _) 

-,i. 
I 

·-comments 

_ ,Two ·offices in t:his divii:lion.; 
'balanc~d. · 

. . . \ . -- ·"-

.__ _ _Three ·co~~~',~a~tt's :at ·tange 28, (orewom 
J equal s_alarie1:h have comparab.;Le ave;ase ye!,lrs 

experience. · · -- , · , ""l · 
At range 30 th;~e a.re 2 m~n ~ho h · e an era 

experience.: On woman earning tlje s'.a le salar 
:lilhile ~nothei- e~rning less has 1,0 years. 

I ~-~· 
• • . ·."- -~,, ... , .... / \.._ • • :· •• I .• •. .. 

·, .- :Management: nf"ormat:ilon, witJ-i 14 of 
slobs~ c;loes _not have any: women. 1 

- , L. . 

-- __ ·\ 

. \_ 

.men) who rece 
ucation-plus..: 

10.5 years ·: 
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VOCATIONAL ED1,J1CATION 

$6,474 .. 

$6,083. 
.$5,204. 

( 

$5,236. 

,I '.I 

$18,418. 
$17,624. 

KEY 
W;..fi 
M=--
.1,a = 1 ~rson · 
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Professionals Non-Professionals 
-

Total -_ 

: , I - Average -Average % ,w l ; Empl .. # w # }.,t % w $ w'' -- $ M of M # w - # M % w ( 

' 

VOCATIONAL [;JI i I -- ' I I .-1- I ' 
EDUCATION 9 76 .I 1% $15,350 $17,014 90% 48 2 96% 

,, 
,_ 

--
Assistant ,_ 

Commissioner 3 0 I 0% - 22:,636-
2 0 100% 29,428* - ' ' ' 

' -
- ' / 

- - - -- ,"_:----
-

Bureau of / 
I ' 

,_. - . 19, 744- ' 
· ·1 nstructtona I - 25,666*' -
ij -Services 2 0 I 0 - ... I 0 100% 

I 
:' ,, -

Program / ,f - I ' Services 25 5 12 29% 15,466_ 16,728 92% - 8 0 100% 
-

-::1 - ' - ,, 
--• ' l Speci a I Needs 

'.' and Cooperative 10 0 7 0 - 16,489 - 3 0 ) 

Education _, 
' - 100% ----- -,- ' ' 

" -' ' 
Bureau bf -- -

: - 12,727- 19,744 .. 
-- Admlnl~tratlve - 16,543*_ 25,666* ·servf ces 5 I I 50% / -

_, -67% 2 I 67% 
-- l / 

I' -
Area Voe.Tech, " - ' -and Private i 

Schools 29 0 1e 'Q - 15,955 - I I - 0 100% 
' 

' - ---I - -Management I 

Services 9 0 6 0 - 15,775 / 3 0 100%' .., -- --:__, -' - - -, ' ( ) 1-
: -

! -' _Bureat.1 _of 
- - 19,744-

Ancl I lary ' " - 25,,666* 100% _ · Servlces 2 0 
., 

0 - I 0 J..' - ,- .. -- - ( 

- - *Sa I arv ram used to . - con-fl-dent,tn 1 H ____ ' ~- 1 e t r~·,ure ' 
V , .. ,, ... ,. . --



-'c-Pr:ofessi-ona"t-;-:-u. -~----1-1----c~-~--·s--.'-"---"' 

Servtces j I --./ 

,Occupational 
Research and 

.• _ Deve I oprnent 
-' 

. .· . 

Bureau· of 

24 
j, 

- j 

~~--------'---'-----••-·-~··"'---•-~~IA-,--7-3-3~----'---1----~'----c--~-
6 < 19,15!1' $17,269 

\ 

13,515 
·.·'._........._. 

-·~ 7, 156_:' f 

~-~u=·r~b~a=n~--~E~d~-~-~~~n=d~---~~c--'-'cJl,---ll--~A-.--------='---l-----=:____c,;..~-4--~~+~~--1--~·__.c~,c.._..-,---,----1-..+--,1;~P<Hf--c---c,-Jf--c---;.-----'--'-,----'--e-----=~---1~~c-+-___,__,c'--c-+~~cJ--------,,--~~··~ '1,--_:___:_,..,__c___i----,. 

· ¥f1Sf~~Ng' ~-.•· 
'Manpower 

eve.opment~ 
and Tra l n i rig,_-::__J{____:____._.__:_1 ·_.__1 _ _J(____'-'__c~_.__~~~l----.c______..~,c____;___J____-.-.:.-._______:c_~__,____:_~--'--l-~...-:..=L.___:___~._,___:.-1--.---'-~'----'-'-~~-U-~~__.__,_c~+---.---'--.'----'--~~-----1--c-.---'--.---'---c=~..c.+~ 



c· 
.... VOCATIONAL EDUCATION 

·. . . 
.•. 

· (Eice,pt Newark Skills "Center and N.l. Residential. Manpower_ C~n.ter) 
\ 

Overview· 

Professionals - Total Number: 

Number of Womert: 

Number of Men: 

W~men as 1% ;f-Total: 

Aver~ge Women' !:I Salary:-

' Average Men's Salary: 

Average Womert' s Salary as % of ' 
Averag~ Men's Salary: 

. Number of Men. over Hig~est Woman 
·. (by salacy): 

,Non-Profes.sionals - ijomen as% of Total: 
.. _, ; '"' . \ 

. : Specific Comments 

· ·, 85 

' 9. 

76 

11%'; 

$15,350 ' ' 

$17,014 

90%· 

.• ·.14 

·· .... 96% 

.I 

Women comprise 11% of the professionals in this division, one of 
the lowest percentages in the entire department. · Fou~ of 'the nine women: 
prof essio:Aals 'are in positions traditionally filled by women; 'two of the 
women 'in Program Services ai::g· in hea'rth, two in home econ.omics and, .. 
consumer: education.. ' ' I . , / 

·,[ 

This lov1. percentage of professional women, and 'the number in 1 

. stereotyped 'jobs· sho1,1ld also be viewed in light' of· the division's out 
reach function of coordinating the training of,,future members. of. the.-·· 
labor force', Nationally women comprise 37% of the' lal?or force;:..-a~d• · 

hold a broad spectr~ of jobs~ · · 
', . 

: The directors· of the four bureaus• ~n this cl:tvision are · all men • 
....... ; 

,_· 

\ 



.. Avlrage· 
· - l?rpfeSsionals · 

· '.I-otal ' · · •· · 
Eriipl. ' . ' . . -

ii w· .; ii M- :--:$_ M .· if W If ,ti/a__ W 
>:F~;_=:_L::iA~s!::!:==RY=._=. _7_ iGJr;:::::,=,~=8=:= .•..... 7,j==:=2;::_gT·r=.·••···j=l ~:=:i=7:;:;:Tr=-~63=%= ... ::::::::: .. Tr:f::···· =$=( 3==.,::::;;j=Qj= .... =.t=,=$~1==5=,2;:::0:::::9= .. :::=½===8=0=%= .. ~::;:;-~11~= .. _-= .. _ .=60= .. :=:;:=,*1_=.,, .. .... ~?2~. ,~ ... ==-. = .. :!:;I;:-~7~3::;'/o.~'::;· = 

Average .-$_ w 

Pub I is: and 
_ _,_ ·~ S-crrotr1--tJ-t>--;---'-:~-u---~~-U---~~~•~· · ·_ -"---· 

-Services_.-· 4 l5,3J8 II 

. Archiv~s . - . . . . . , 

·:: &·-
. History·· 

; 10,254: · __, 4 

New Jersey . _ .. 
. ·Ht s.f-o.rl ca· I··· ._, -- ..... · .. :" ,-. · .,_ · · • 1 

Comm! ssi on 4- I' ,g, 044 -.. · L -4 
--it---t~ .. ·'' ~~~~--t1r-'-~:..,----.11-~~~,.,;,.a-~-----,s~,,+-~~'-c-'--'-"c---t------'.I-'. ~1-56,-"-'-'-. -c:c-.c.+-,-,-f---'c-+'--:---~'--:------+'---'-"~~'--:---:-,-,-,~ll---~---::',--"c-:--';----1=-c--,-,-c-~.:.c_~--l~______:,..-,;.,c..c;,_-'----"-

Special 
Library 
Servi ees . 

. ~~:Ut:~?,t 
Serv 1 ces-: • 

l_·_. 
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STATE LIBRARY 

$16,538. 
$16.025 . 
$14,274. 
$14,317. 

$9,560 .. 

$9,010. 
$8;386. 

$7,230. 

$6.382 • 
$6542. 

$4,786. 
$4,535.' 
$6,344. 

$6,340 

$5.39,~. 
$5,468.$5,540. 

·w=:, 

_J 

M = ~\\\\~~~\\\\\\\\') 
¼ = 1.person 
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STATE LIBRARY 

Overview 

· , Professionals - Total Number: 

N~ber of -Women: 29 1 

I 

. Number of Men: 

Women ~s % of Total: 
' '-. ' 

- 'Average Women Is' ~a.lacy : 

Average Men's . Salary: 

·Average·Women;s Salary as %-of 
· Ay~rage Men's Salary: 

Number of Men over Highe~t Women 
(by s a~ary) : 

Non-Profess-ionals - _Women as % o:fi' Total: 
. I 

·Specific Comments 

17 , . 

63% 

$13,lOl 

$15,209· 

80% 

73% 

. '. . s,r 

I_".)· 

The, State Library has one of the·highest percentages of women 
p:rof essionals in the1 department. This 63% maj'.ority, however,· should 
be viewed .in light of the fact that approximately 80%, ·of the 1969-71 

, graduates of _the Rutgers School. of Library Science were women and: that 
women COTJlpris'e over '84% of the profession as·a whole 

Despite the ·fact that women predominate il\·this field, th~ 
_ director of the Library is a man. ,_- ( 

i ' 

.· . .....- .. 



Professionals 
Total 
Empl. # w # M /% w 

STATE G::_!I 33% MUSEUM 6 

-,---- ----~ <'-- -~ ---- __ - -- - -"-.--,------

Education 17 2 A.- 33% 

-Science .4 
( 
0 2 0 

13 -

Administration 37 

Averag.e Average I o/o w * $ w - $ M of M # w #- M % w 

I I $13,360 I 86% I $1 1,387 23 41 
7. 

______ _,__ __ _)~ --- - _. ,._ ' '---, .. 

7,812 J2, 742_ 6'1 % 7 4 

15,283 - 2 0 100% 

I 
~-_9_,--403----:-=:--,~~~~~-'--'-----',----_ 0-~~c____l~__,_-----'---'~~_,__~O-~-

*Sa I a ry rang used to 
insure c:onf i denti al ity 
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ST4TE MUSEUM 

. . 

Overview· 

Professionals Total Number: 

Number of Women: 

Number of Men: 

,Women as% of Total: 

' 

Average Women's Salary: 

Average, Me.n's Salary · 

Average Women's Salary as% of 
Average Men's Salary: 

Number of Men over highest Woman 
(by salary) : 

Non-,Professionals ~.Women as'% of Total: 

Specific Comments 

18 

6 

12 

33% 

$11,387 

.$13,360 

86% 

0 

76% 

( 

The director of the State Museum-is a woman; she is the only 
woman who directs a division of the' Department of Education. Two of 
the three offices in which women are employed have_balanced female-male 
ratios, but the overall Jter<rentage of women in the muse-um is low. 
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N. J. RESEARC 
MANPOWER 
CENTER 

Professionals 
Total 

Empl. fl W # M % 

14 

1 7 

w 
·Average . 

$ w .-.- Ave.rage 
-.. ,$ .M 

~6% I $12.,-835 l -$15,152 

13% 

'--~-~'------~_c__ll----~--11-'----------'----+--'-~~--,ir--'-~---':c----i-*5~,ii-ary...::..rang~ -us~ed _· ... · _·· .·· 
to t nsure c nfi_denti al it 

I 
•. 

% w t .. 
of M # w # M- % w 

I I ._/ ' 85% . 22 22 

-
21 16 ·57% 
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. NEWARK SKILLS. CENTER 
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$10,625 .. 
$9,044. 

$6,317. 

$6,116. 

g 1 
z 7 I"' ~'-\'1-'-'\\ID\Wo\Ull\\l\U\Y $6,366: · 
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NEW~ SKILLS CEN:TER 

Overvi.ew 
J ,, -

Professionals 

. \ 

.\ 

Total Number: 
\ 

Number of:Women: 

Number of Men: 

· .. Women.as % of Total: 

Av~!age,J Women's 'salary.:. 

. Average Men's Salary: 

· Average Women's Salary as % of 
Average Me~-• s Salary: .. 

' Number of Men over Hig-hest Woman 
"{by sal~ry): 

·Non-Professionals Women as % of Total: . 

Specific Comments 

r· 

19' 

5 

14 

Z6% 

$12"835 

$15,152 

85% 

1· '50% 

. .. \ .. ·. 

'/ ·.:..,,· 

/.. . Of·,'the f_ive professional women in this office, .one is in •he~lth 

.I_.,;, 

training, ·traditionally considered a womanfs field, three are in \ . 
. counseling, and one is an accountant •. The range 75 woman is a nurse.·. · 

41, • 
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RESIDENTIAL MANPOWER CE 

Total Number: 

of Women: 

of Men: 

Wdmen as% of Total: 

.. Average Women's Sala r: 
· Average Men's Salary :1 

. r •.. J •.·. 
Average Women's Salat::y as. 

Average Men's Sala:r:y: 

(by salary): · 1 , 

Number .. of Men over H]lghe~t 

Non-Professio11fls - :Women as% of To 
1
al: 

I I. 
; . I j 

Specific Commetts I 

The.only p:tofessiorial woman in t~is center 
Basic Educatioi. The range 78. woman !and 
all nurses. ,Bt th Jobs are traditio,lly 

' '• 1 

I 

*1Salary rangelused to insure confid 
I 
I 

I 

: 
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KATZENBACH SCHOOL ·.FOR TH·E DEAF ·... . 
.·:.-_I. 

·--- ... 

I 
.1 J· 

-_,. .. · 

$14,144. '. 
. $12,425 • 

. $13,614. 

) ' . 
. ,, . 

n't'l~l'n'T~~t"tTT~==~~rtT"c~~~n'T"'~MT't--· $11.538. . \ 
~~~~=~.U.U~Llll:Ull:U..Uo).Uli.l.U~~~Ul,3~'3,U~~~~,Ulo.::~,3.U,U,l.;~~~t,,,UJ,~ $11,690;. 

$6,274. 

$6~002 •. ' 

•. -I 

$9,874. 

$5,462 · 
$5.571: 

• $6,432., , . ·.· 

;. 

j . MILBURN .· SCHOOi. -·FOR THE . DEAF 

.,$10,966._ 

,$9~230. 

I' .1 

$7..;103 .. 
$6,749., 

·KEY 
: >. l/4'' = _ 1 PERSON -• 

\: \ . . _FEMALE . 
. ··· .. ·· fA,mm, MALE _ -
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--- - --
Professionals Non-Professionals --

Total 
Empl. Average Average % w t # w :/t M % w $.·W $ M -, of M #, w # M % w 

Marie I I -I I 'I $12: 106 l I -H. Katz, -
School 63% $101579 87~ 

--

97 59 62% ' 290 84 50 
) \ 

( 

< -
---

(__ 

- ! / 

( 

--- - ' ( ! / 

-
Millburn 17 16 0 100% $10. 1;75 - - I 0 100% 
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:-1 

,\· f 

•. _·r 

Nunib,er: . , 

Ci Number of Men: 

·• llff~m.e,n/ a,~ % of Total\' .•.•• 

-• ;Jiver~g~ ·ivomen' ~-- .· _Salar ·• 
>·1 . . . : J. .. ~. . . . . . .1 .·,. . "•;: .. "·\· .· ,. . 
'Averag·e Men's. Salary: · · .. . . , , ·- r· , \...... . . , 

.. Average ,Women's 'siilar 
' . Men's Salary: 

:'-.s·· 

. ;, , . ·. · .. Nulllber of Men over , 
. ''•. '(. ' 

.Non.;p,~~fes~io~-1s - Women _a~- %·of To 
) • ) I 

' , ' 
SEecific comm:en s -·.. . .. ·.· . I .. . 
of bo~~:e!::'.'tach School. il?."" ~P ;,_ r_.<>d~ 8.rul •.n. ro .. 

·.· -, r··, --· J 
\ There ate two :grac:le iev~l~ for , t ac · ~hi.s sch~'of. ' 8 

. men- •teache_rs aJe at -th~ higher .(Ra,ngJ.19~ ·-1while ,on,ly 50% 

. wom~ . tea:chers_Jare •. · ~Below are the . a:Jerag , ies,. 'average y 
education-plus- ork experience, a'fl(i aJerag · · · · ,t,6r b.o~? sexes:· , , . , . . 

, Avg. l'yrs~ pf· 
·, - ) , educJtion plus 

work ex erie~e· 
Avg. :yrs. of coliege 

-. : educ tio,n , · 4· .. t · 3 ~4 · 

. > ~1_1. 't1.i women teachers an al Rauge 16 J~~; onl, 20:· of 
men-- teachers -a}f'e. Below are. t:he ~velages for tnis''group:. I , .) - . 

I , .. i ' 

... e 16 
·· , Avg. [salary . 
. · Avg~ I yrs. ,o · .. 

~ducatio'n plus · 
'wor;k I experience 
.. :v~~ yrsj. of' college 

education · 
; 4.1 

- \ , I 



I 

/ 
/ 

The average salaries in both qmges ·are comparable.' In both gi;:oups, 
however, the 'wotnen have more ·education, and in range 16 the women have a 
significantly higher average of education-plus••wor.~ experieQ.ce. 

Despite the fact that women predominate in the professional staf~, 
the director of the scho·ol is a man. 

) J 
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MILLBURN 

. ' . . 

Overview 

. Professionals - Total Number: . 

Number of Women:. 

Nuniber of Men: 

Women as% of Tota 

Average Women~~ Sa 

Average M~n's Salar(Y: 

· 'Average Women's Sal~r; 
·· Average Men·' s Sal ry: 

Number of Men over 
· (by salary) .: 

. . 

as 

. Non-Protessio:nals - Women as % tal: 

. Specific comiJenls 

Millburn 
comprise the 

/ 

iis K-6 a~d has. childre 
lend.re staff at Millbu 

,' 

of bo h 

. 7L 
lt 

0 
I 

10r% 
$10,67 

100% 

Women, ,how ver, 

1 .. 
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-II. _ GE!iER.AL ANALyiSIS 

Advancement· 

Since 71% of the. non-:professionals in the department are women, __ _ 
the plight -of ·the non-pro,fessioruil is' of special interest •. The out- '. . ' ' ' ' ( 

standing fact abou_t noQ.-professionals _is that they tend to remain, non-
professional. Only in the position of Pupil Transportation Specialist 
did we fin~_former non-professio1:1als who_had;adV(anced ;Q;pro;fes~ion:al 
positions. ./ · 

_ • · \ · The va'st maJority o;f wotnen not1-professiona+s ,are in· cl'erical a~d 
_ ·secretar:ial p6sidons, ,with very _ci:c:cumscrihed opportunities fC?r .ad..-
vancemenF·r These woine]il have tl:ie 1j.mited prospects o.f rising eventually 

' t.9 be a principal clerk- or a secretarial assistant, wor.ldn'.g hard with · 
. :ma!ly respons:ibilities, for a i:naximum ~alary of, $8 ,354r -or $11,199. 

. Non-professlonal jobs above clerical l,evels us.ua.lly require ~ery 
specialized skills', such as·Planetarium Technician, and .lower level 
prqfessional jobs ten_d to require college degrees, often M.A. 's~ Tl\ere 
are pr'es'erttly only three trainee jobs in the dep.;:trtment: personnel 
trainee, . inventory. _trainee, and clerical/ trainee. -. The· first· two are 
now he_ld by men~ 

While f,~w deparl:lnents of the State have m'any'1::11ore trainee po.sitions", 
than Education,: one cou.ld reasonably,\e~ped: the Department of' Education . 
to take the lead in the field of employee· educa_ti.Qn 'and a!ivancement. ·' _· 
Serious and imaginative effort should be.directed ·toward the development 

_ of a program of ,advan1rement opportunities for non-professionals. -_ A few 
rtoti..;pro':f¢ssionals alrf!:!ady have B .A.' s and niany othe'I's. have some co;l.lege -
education.. But mb'st importantly, non-professionals represent· a ,vast ' · 
fund of 'knowledge abo_ut the workings,of the department. Coµsi<lerable. 
economies might be real_ized by 'training people who possess_ this prior 

.\. 

-knowledge. · · · _, .~ 
·. ·1 ·. i ·,.,,, ,·. ..>:'\~ 

I 

_ Civil Servic~ 

, Another area, of ~oncern is that · the non-professional ·employee is 
inevitably under Civil Service 'classifica:ti611-. Although the regulatic;,ns _ 

_. _ governing Civil /3ervice jobs are not established within tne .D~part1I1ent: · 
of Edu~ation, a thorough analysis of_ the position of the I;>epartm.ent ''s 

_-_- non~profe9sionals requite consideration of-.these policies., Civil 
Service clas~i,fication provides more jo-b security than unclafisi~ied _ 

'\- positions, but it Jll;so has __ several disadvantages _not found in uncla_ss#ied · 
.· profeesional positions. 

48 
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. . "i_\· ~-

·I 
I .-·,I_. C 

- ( 

J . A'wo'ijlan! a plying, for ~- classifi d st:_ . -., Wi~h e:x:am ·/ -. •-
earned poiri~s aiainst men who ~ay havJ extta oi· t ___ s_.~or be __ ing _a ve~_eran_._. 
While expei;-i(an,c~ earned, thr9uah milit~ry Se+v ce~.--ay affect job qu~li- -••-----
fication, sucb, ~ffec:ts sho1.ll,.dl be meas4red, thr _ug- t. h-e ____ usual_: exa-:minf-~i-•o,n_s .. 
Tr,iey shoul.dnot !autoinatically be- add,e~ to_ ;~om _re~~~ts:;'>: . 

-___ •-- _ . _ _- Also,· Givil Service efuployees +Jceif.v~ o ee~s of vacation - early, 
/. for 'the f:trst -t~n 1years( of ~~ployinent/ ;hen s ow y w~rk up. tq twen~y _ -· 

_ days •. Unclassi~:f,.ed employees receive twenty:- wo 
their employment., , · 

- .. ..-!-

. · ... '',· .i ." • ,_ .·,,· 0
/ , ·_.· -_· ••• 

(It -should be pointed.out that 
; • -- - - I - • - . • -

exist,• in the Library and Muse.um, and 
- ,, of.these._ Therifore, to the extent'·t 

, _ Civil Servic~ r]gul,atfons ,'- such inequ 
women.) , · - ' \ \~ - ' 

, ' 

B~ Profes'siona]s / _ . I . ( . . , I ·- '·< . ' I~ --· -- ' (· \ • J':'_ -
, -_ , , S~p_arate salary· schedules for .pi · and w me~ are noticeably a sent 

in this departmJnt, as in all New Jersey St~t De~artments. Likewlse, 
no· c4ses exist :fln which the same job is assig-ed a lower salary r*e , · .,~ : !J'' 
le~el fc;,r women jtha~ for men. The Ne · Jersey Sta~e Service Cqmpe ation, :> i+ ·:-:;.,' : : 
Schedule insurfi!~ that increments a,t th , same eve -will-t be the- sam · for ., ,__ . · 

, 'both sexes,., -Sudh :fa~t~rs cons,titute 'b ilt-i~ saf gua\rds which __ parfially - ; ·'.-' __ ,_ :· '. 

; z:X4}«!_: __ .;:_.~~_ ,ivi_:~:r:_:1_ : ____ l_:.:1:f:0t~-~:-\; g-~_ .. _-~_. ·n_:_:_:_,_r_;_f_._._tJlnd WO-men }_.:. •_•he- ';·. ,,,_. '.' 
Supervisory Responsib~lity· , •. --. ' - - - -- - · < - ·h'· ' -t :"-

'_._.-As--notedJn the-~~l;~is.qf sepa•atedi-isi_ ~~)Ho.nly-_on,fdtvision_-_._:,.;,f:, .· ,·' 
director is a wq~~n and ,all biJreaµ dir c;~ors r· re en. While nµiny- _obs-•- '., .<:·j . 
entail more tot~l responsib:l;itt thari ·-• hat of a bprea~ directo!,- b reau.: ·, ., ·\, 1 }- :'.·- • 

dir_ectors do ,comprise a ·ma::,o.r .conceritr Uon of su~e:i,vi'sory respons bi;i,ty. :·,· -:-: It is =~::g:t:::t .;~:~ ::.::.: ::~:-:t:~~: ~•::::::io l . ;, i \ . ,-~ 
•·- women -1,. 'found ~y analyzing the progra eleme;t monitors, ,who over , . ::- '. '_. ., .,;~:,~' :}t 
_ budgetary- elements foi: their p,:ogram a ea. Of t~k 37,people-who ,-:, --~'': cc.-~ 

, - 47_ elements, ,i6~ _are men whd mc,nitor 7 '~ ~£'. t e· e 1 ements,' 24,% "&rEt-'· ome~ ., ·_ ;,./':; ';, \::~ 
--,:~ho __ -·monitor 21%_ o_f the eletnen~'1,_despi e the act tti~t_women·,~re 3-,~ of :1,:_:;:·.

1
\:,· ;\· ', 

all prof,~s,iona s. . . . . , . . _ _ .... . 
- - -- .- - •,- • ' /" • ---\---,,- < ' ' ' ; • ':· , i-_ 

I • • • • • 

Problem k'eat1 , t: t·: ·· ·' .,\_'.: _ • 
( - '-

- ' <Ai/ ncfted ip the separale br;~akd vis;lons,. ,wom 
1 ' - -: pt~dominat~ · 1n the lower. leverprofl!s, ona s. While _t -

. p~enomenon. ca11-not be totally_ expla:1,ned by - - . -- -• 



specific cases either suggest the possibility of such discriminaticm 
or cl~arly prove' its existence. 

on'e example was found. in .which ,a woman 9-nd a man botli earned 
their B.A. in 1967 and were hired by ·the Department in July,.1967 for 
the same job at t:he same salary in the same "range. ·Presently,· the man 
is-,one grade higher and earns approximately $2,700 more. ·. This could. 
be the result of greater ability and/or effort on his part, .bu-r; it cou~d 
also indicate promotional patterns which ignore'qualified women. . ' . ,-_ } . . 

, More conclusive ''is the example of thre~ professioiials with equal 
qualifications, one woman' and two men; who were hired at the same time 

· for the same Job. They were paid as-consult.ants/until they cbuld be 
put on a regular payroll. The woman's rate was $42.50 a day; ,the men's 

· $60.00 a day. · · 

A third type of unequal treatment is suggested .by examination of 
:Educationa,1 Inceqtive Increments, available to-'County Helping Teachers· 
and Instrilct,ors a; the schools for the deaf. Upon receipt of c:1 master's 
degree or a doctorate, an_ employee in one of these jobs receives a salary 
increment. This increment is · usually a step up to the 1next level o.f the· · 
salary range. ,rf, however, the person is at the maxim9m salary level for 

· .the job, up to two additional increment~ may be awarded for such degrees. 

As noted in the divisional analysis., many women are receiving such 
increments in addition to the maximum salary. ~any fewer n;ien ar:e inthis 
situation. This suggests not that the men aren't receiving advanced 
degrees, but that they are advancing t6 higher lev;el jobs before reaching 
the maximum salary level". 

Marriage_and Children 

There is a pervasive .belief that time arid me~e'y · spent in training 
· a professional woman is. a poor, investmerit because she is likely to leave 
if her husband is. transferred or if she has .a child. One possible result 
of•i:this beli1ef might have been that few .married women and/or mothers would 
work for the department; becau_se of· discriminatory hiring practices or 
because married women and/or mothers actually ,were~not; int.erested in 
wprking. 

This was not the pattern. Among· the :women professionals a.t raJlSe 22 
or above in si:J.I'. divisions ·(Administration and Finance, ,Curriculum and 
Instruction:, Vocational E¢lucation, Research, Planning and Evaluation* 
Library and Museum),' approximately 52% are married, and ~f, the~e, 67%. 
have chi1¢iren. ·· · · 

Another possible·result of this belie:f:might be that while married 
. women and mothers are liir.ed, they are less likely to be advanced within· 
the department than are married m~n 1md fathers. Data have already . 
shown that ~omeri are.,in~~ed conc~ntrated at the, lower professional levels. 
This belief is probably one of several factors contributing to the . , . 
clustering of women at lower .levels, but it is impossible to determine 
the.exact extent of its.influence. 
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Stereotype · • · ·. . . • .. , .. 

. . I . ·. . ·.. ... . . . . •.. .·· .... ···. , •·· ·.· ... 
Certa.in j[obs c;a:n ;t,e characterized ~s s X stereotyped. . 

·: .. are in s~rvic~ areasX-r the sup<p_ rt:i,ve;. "n turing'' proJes~ipns~' ·•· ,·.· 

. . .~i~!~~n~=~i~;0!,,t~:;:f :~:-.:r:;!c~.:::;::u~t::!:•: 
qepattment, in JB:ddition to the most ,:o vi_ous ~Ine secretar7al wo~f'~. · · · 

:• .>Wo.m,e. n emp·l.·oye .. e· s1 . qf th·e·· de .. p. a .. · .. r.tm. e.nt te.. to. b~ c,on entrated in the~e types · ·: of. jobs., Patt:i!cul'ar conce:ptr_ations o stere typ · c jobs held by wbmen · 
are~ pqirited ouf in tlle 'division EJ;naly es•· ;.. . ,' . ' ' \ I 

' l ,•, .... ; . ,; ; . '> '•. . ·, ·, . ., . ·. l ' ' 

. In dealiJs wi.th.stereoty~i~: johf, it m, st p~· ~Glcnq~ledg~d i1u,1;t the 
. ma.jorit:y :of pe_~:sotis t:,r~ined: fo~; .'a:nd. fPPlyfn ·fo~ .such jobs are Wftnen .. · ........ . 
. Therefore_; . it i:s .lo~:tcal th~!= .women pll:'~domin te ~n these: posit.ionf •.. The . · .. 

·. important !$sue' to raise: is W~ether wpmen wi hinj~and q~tsi~e :of tfca,. _depart7:'. · 
:m~11t h.•.ave equa~_opp,or,.1:1tnity te>,apply·f?r,, _an, !~fil~fer to ~obs wh ch. don't. __ 

'I;.·' f~t ,th1a ster,:o P7S: Such :~br_oadeni g: of O t:OfS for women ~houl d;.be, 
. concurrent wit . S1lllJ.lar broade~ing of, oppqrt nit to >ente Jobs . 
previou~1y held :by ~omen •.. One should not pr6cee the oth . 

. . .. . '.· .} . ·' . ' . 

. ; . ,."/~ 
.. , ,: 

·.J 

/, 
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III. ,SURVEY ANALYSIS 

Questionnaires were sent to all the women :in the department. Of 
) ._ ' . "'-

those, 301, or approximately half, respondE;d. At the suggestion of the 'I'ask. 

Force, questionnaires were also sent to SO randomly chosen men. The 23 men 
' µ 

who responded were all professionals. A copy of both questionnaires may be foun.d 
I 

I 

at the end o,f this section. The follow:ing is a compendiµm of their. responses. 

How Obtained Initial Position . 

Seventy percent of the men answer:ing this question had obta:ined . / 

their orig:inal job through informal recruitmerit, while only 30% ?~ the women 

responded that they were recruited. The re~a,:inder foupd their jobs through 

more formal sources such as Civil Service or an advertisement. 

Education 

Fifty-two· percent. of the women answer:ing this question ha~e' 
. . \ 

taken courses with:in the last two years. These do not include those courses 

paid for by the department and offered explicitly as a means of improv:ing 

clerical skills. About thirty-three percent o:E the men have taken or were taking · 

courses. 

Marriage and Children 

In response to question~ about future family plans v:irtually all the 
) ' '---- , I ' \ 

women said they would qmtinue or had, contmuea to work afte;r marriage. Women's. 

,answers to the questio; whether they wo~ld w9rk after havmg a child are shown below: 

-~No, would not continue · 36 
i 

--Yes, would continue 42 
--Yes, would continue because of strong 

feelmgs about a career 3 
--Yes, would cont~ue when children 

are m school ·' 27 
--.Doesn't apply (single or older women) 21 

52 



Job Responsibili\f2I 

:{C ' ' ,, , ••. ,. +~ askol\ ''Do yi,u ~eel I ' e ~b espr~iliti<,s Cb 

··.·•.~::~::::::d::::t:rt::;r::na~. ~l:;;;;n:~ '}~o'', 
. - I , . 

. 9ommen.s~a~; :in pay or rank) -- 28% ~~id e.s, 5~·%:~-said .Int estingly, 

of tho; 'wl)a, Jreaoed feelings of belni overwo ke, ,', ~~lly ~,;., b I ri,.od l\e.-

. ' ' 1 bo,ff or P•""•-~o'J,1ame, almost \Ulive .;;uy; ~j to thi. job t,r~.~~-
.. _ .: ·' -;--_. . _. .:,(,•. ·. 

\ .. 

.. ). < 

i . 

.. . ·· The 'area of supe:i:viso~y ~a.pons; 
. : . . . . < .- '· -·! .. . ' ' . • .. . . ' ' ' : - ; ;_ 

diapffity ~•ts between ."'8ft. and ,~ml Only 5!6 
··· •··.· .-....... said they super isecl one ,OX' rno:re · em~lo ees, 

•:I ·>=•~ 
- - ) 

•··. F~-time vs~ Pa~t-time 
I -

. ; . ·; : -·.• The que-stion concern-mg P· efer · . . . ... 

°"'lain .. w~ eno\llh•~t rel!!~ . ·... . • • .·• .· .. ''oth poni . .. a,ci ' . ' 
' .. J ·.' ,:. l-.- . ,. I . ·- ·.. - - '-. . -· -.. -. - .. ' .. ·'... . : . ' -... ·•. . . j.., . 

' ~ti,, 'f"Y people allBw~~ h; · hvailllb a pari;~~.. . . 

<Jia-19,• F_;.,~~~t!,e"~•Uni•of ................ ·· .. n··-'·.• .. · ... __ :·.•p···•· ... •.·· .. ~-·· .. t.1·t·t··.-.~.' ~. ! · ba•i•, 'if: •ueh ari option w=o tcS exiet. · 
' :·_ (- .-,..'J .. .,_ .. ___ . ., .: : ····:.::·._-: .. ~--.. ····:-:.~~--· ··., 

"necassa; :t:.::: ::on::~, :::±i~ ~• blCau•• the . 

.. ; . , ·. . . Le are .""m•,~an8Yl8"1,, owov~Tfch do ~o;si.Ju p t-fi:na,,~,l 
·. /'A\;ou~ IS woriin,. hi one way o~ linothor, aa;a thr ~refer a short r day 9C> t!j•t 

tm,y weuia ~i hr V@ te ;-ush th@if WPfK Jig~~ r·- ~1e ~~ninj. \ i@V@f!l _ ip@cdfigal~ . '. _ • 
' - . -- i=1 ' I . , if l 

, ·: man~~ru1d di,Jm~# pglffs ill§ Fl prc,\,l@Jlh , .. -· , · - - , · · .. / _: i'• · 
I I • - • ,, • • I 

1 
• • r ' / • ! · < .,_ "" -:,-- !, 'I ,i • 



·,i 

\ 

'> . 

.. .· . / .· . . . .· .. ·' ... 

. . Four women suggested they1 would like .-fo try £our-day )Veek. Several 
. . . . . ' .... . . ; .· . / . . ·.. . - . -· . 
.. others mentioned :j:hat they would prefer to be trusted-to f:inish a. certain amount 

. . ( ... 

~of work C'perf~rmance. contract'~) andkee~ their own hours~ . It was pointed out that; 

~or the most part, professionals can leave-_the~ desks·when they please but clerical 
. . . : . ' . 

'... . ' \ . ' . .· - - . ' . \. . ·:_ . . ,- . 

_ and secretarial employees are expected to remain until' the dot of clos:ing'hour. 
. ." . , . • • , • ·• ·• I. 

··. Job Advancement···. 
-,_ 

Task For~e members w~re particulady :interested in the resp~nses .. · .. 
I ,- • ' ' • ' _', • •• , ; • :;i •.· ., . • , •· • 

to "Have you hit a wall in terms of job advancement?'! Some felt there wol,tld be 
. • .. · • • .- . • . •. • . . '1 ._.- .• .- . . / . ~--. ' 

' I • . . ., . 

1:ittle ditferen~e be~een women'•s a11d :men's cmswe:ts--nearly equal percentages . . . .. .. . . . . . l 

of both groups answered yes (women~ 26%; men - 22%) while a· much higher.percentage.··· 
. \ . ' - ... . . . . 

... \ 

··of m~n answered with a.de£:inite ~o (61% as ~oritpared' to 37%.of-the:women).: ; , .... ····· . 

. · The positive responses from worried, however, 1diff~,eifrom those 
. - . .. . . ' _\ ... - ... 

. . . ··. of men. ;fu<;le{scJ;"ibing· the<constra:ints on job advancement,. many 'worii.e_n expressed\ 

- resignation-- primarily because of a lack of education. They :izhpli~d'that their' 

position in life was f:ixe~1 -~ something over whi~h they had little control. 
.. I . ·-,·_- . •. . .. ·;·. . , . . . 

That some qf the wo.m·en who felt this_way are.non,-professionals 

does not mak,e the .responses-any less valid. It does ,sugge~·t ~hat the proble~ of:.:· 
. \ 

advancement oppor:tunitie.s should be approached at both levels. , 

Job Satisfaction ( , . ,.1·.:-

. It should be no'ted that1most women and men spid they like theircjobs· ... 
·-r -

. ) . . 

· •- , ·regardless of 1c:1ny complaints which preceded or followed this question. ,-

· · Sex. Discr:im:ina tion 

The q~otations below are some 0£ theverbatim responses. to the · 

que~t:i.ons ~h,ich asked if the women employees felt di.~1criminated agafns~: ·. 
54. . . . . 

. ·. _. 

. -·::~;.::_~_,:_)~• .;fi"t~!--



"During a\h'an~fer negotiation it was sug 
.· \ . . .·· · - \ . • 1· ' . • i ·· ·.· ·. '\ · .. / . . ;d::;::~:: ::g~ :g:~] . . . r -lifkatfun~ L 

· < . ... 111 was hir,ed at the lowest salaxy· level de it asear' s experien 

_:c·on1par~~i~-j~b p~ymg .$1.-~o more per bo·l·. ,; •.······ - -. .' . : 

: an~of~ tQ,~~r°'.1by tli~ ~tyte"~t nd+r .· ', 
'. ~orjob~:==l:r2:z:.::rrb:t~:aged~ma plying 

·.while at.work.·" 
·, ·:\ ·. 

'. ··L /: 

. "After X ;kea~s of directing-the_ ' ,x pro am\for New Je+~~, 

wa~ ~rganizad ~d a .;_ title wa~ give I tic, th~ ~os 1tion, When-I _appli d for th~ , . , 

./.' 

· cat:ions 'than lhaf ''· · .. i j ·• 

- ' . - . : . 1_ ·1 ° ,- < · · . •. .· ,,_ ·.··• I:' . 
· -_ "Jobs in t~e central office i.e.·, not op_en t:o· ! . . 

women."" 
I 

. ' ·.I. 

_' •· ' ' "Ab~ut aJea; a~ a~-appo~tmen~ .· .. ''Supe 

... th~tl~aSas:weJ"~ualifiedis.th~perEmJ~ppoin witn many m~re yja~s of' 

/ senU>rity.u c I ' ; I 1av0e~ .be.e .; ... ' t. h·1·s· depa· ,r' tmen1:' ,fl-r- ove-r. . 
.·, ,"R~c;ently ~ur- superirisor-lef~k. ... . 

a, }'Qr and could ave '~sily takeD OVer J~ c6mp et<> .ection. ··. . L gi~"" 
to' a'.~al\ Who,kneiv ,.;,tluni: of the happed g~ t is E!partment, n . . ·. 

V ·• i -::' .. ' , . I . , , •. ' . . .. · . ' 

. ,II~ seven ~ek~, to ~y knowledge; 

. ., .. 



.• I 

,\ 

·•. ~.-¥ind the follow:irig si~atio~s: 
•' . ' / . . .. . . . 

. A.helping teacher ·who feels she might have been hired as Curriculum 
I• • 

Consultant if she weJ:"e a man. 

· ·The point_ w~s made that men eat lunch :together and, oft~n in th~_proq_ess, ·, . 

ta'.lk business· and make decisions. A woman, who ;is a peer~ often is not kvited and · · 

· :t.4erefore ca;n have no ·in-put. 
. . 

Benefits of Job 
j 

Th:irty,-r-nine women said; in varying degrees o:f; intensity, that' there · 

,;,e;e·no benefits in being an employee of the d~pa~tment. The largest group- · .·. 
' ' ' - . . . . ' 

.. of~positive resp~nses discussed the .fringe benefits such.a~ vacations,, sick leaves, •· 

etc._ . &me 0th.er -~esp~nses were; the ·job is ~ecure (5); like job (3 ); nice :t?eople. _-

( 4); can advance (6) can.learn from the people_around you (4); working for the $tate 
. . . ' . . . \ . . 

. enables a woman• to he equal,to men (7); pleasant wo~khtg conaitio~s (3); good ~aternity 
• , . ' ,. , , I• 

· poli~ies ( 4). 

Problems With·. Job 
\ 

--Eighteen women felt :that they were prevented froµ,. having parking permits. 
~-- , 

• . •! 

·• .. · because :they didn't have the. status men had •.. Some of .those ~ho 'tnus~park <Jn ne~r-by " 
I • • ' • ' . . . . - . ' . . . . 

_streetsJ:elt :this was dangerous while others co.m.plained about the expense.of sub-·•··-
• ••• • \. .· •. I .·°.r. .._ 

. ·. . 

sequeni= ·parking tick~~s. 

--Another 10 wo_111en ~~re ve,ry angry about having t6 get a note from a _docto;- . · .. 

£or each: sick day taken after. ~e 10th day of sick leave •... ·.··· 
. . . . . . .: . . 

--Women expressed a,des:ire to work fewer hours to h~ve more time with 
. .· .· . i . . . .·· ,'. I _, . ·.. - __ <. 

their families ~r to pe home when their children get hom·e from school'. :· 

--Four women said;the:ir problem was that male co-wofkers fel_t th~eatened . 

.. _by them. 

56 
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_··.·. ·• ... 

, ·--Two ~en said they 'must cmLc~ 1 ~o-,workers th~t·:: 
'. - · : - ;· · -, · cl · I- ,- · l: , :· - · -
. was really hi: !l'fd ~ea" :in order to rav these ideal ll\1Plemented. •.. ·· ..••.. ··.· 

, ... 

. .. . . . . ! ·, - ' : . . ' . . I ". ' . . . ' .. ' . . . , ·., . ' . . I 

· . ·· . --Twenty: women said they could mot advatce because s~perior j~s are 

he~~ ,;,en. · : , \ , ' . , '. . • 1 · _,: <.:~ ~-- _ - -) , _ ' 
i , ' ' , '', , ,' , ', ' 

' I J \ • ' ... ' , • - ( ........._ 

--Two we,tre told they had no need to aava ce ecause they were r:ried_ 
! ' 

·_. and iaa husband~j to· support the~.~ . . · . ' ... :\ ...... · ·I .. ·.. ···• , ·.·... . . . /r , ;"-'' ., • , • ) .. ·,: 

-•Two felt that because_wom.en ere ste. o d, the:ir promotl n and · 
I , , - • 

' II ) \ 'r' ' ' - ' { ' I ., 

I • - • • O , \ • • ' ' • 

transfer oppo1rtf1~1es were ,hnu~ed. _. ·. ·: _ . · . . · . 

·~ r· 
• ·. or ·n~ listeDe~ them.. These respoles :mcf li&~/~ome::';rofe 

' who .,;,e pel!J:s ofl the ~en who ,.,,;uld ,.;t f •t~ f j;}i~,~" < · •·· . · •· 

' I ' , ' I \ / ' \ .J ' ,. 
) ,~ - I , , r 

·/.·,: --SecretJ#es complained that' pr,-fessio ·ls [I. eat th~~ badlye 

. •. /·. • . ·.' 1•• . -· • .· • • .. • "'·,' • I ' , 

There were several other· comp:la-ints wh. h meri sp ~ific :iiivestigat:io : · . · .. 

,c •.. ~-TheJ><!~sio~ nttld ;ercehta:. ra <is ~. ·. JJent; ar., ~er f r ;_ol1lf · '. ', : .··. ·, ,- , < ·,' J, ·._ ·<'t • . . . .. ,'• 
.. ··.·. than t:h'ey are, fo:t' meri,. ' ) . 

.. - • - __ · .. -.· ... : < -•·• I · - .. ·. - .. · - -. • .. • .. 
i · ·- · · -~One w_ofa~ said that the_ uni;or, 

' ' J ' . . ' I . •' . ' . •. ' . I . 
·'for men but tha~ women had to pay, for e:i.rs. 

• • ,• •• . . ., . •.· . . • . 
·. _.;.A numbetr of women complaineil that~ 

·. ,_ .· I .. . . ·.,. . :· . 

\in, singl~ rpo~s Jhile · nien have ~partmen s~ On 
- ~or 

1

ent~~taining jr. iends~- ; s~~eral of the e worn 
J ' ',,. - .....___ 

' 1 
.s_ent Hving. qua:(t~rs-a;rrangement,. they_· , uld. rio 

. ·-. : . - I .. · . . .... I •• •• 

-.._ . 
I . ·,·.•. 

. ' .\..._,.: 

felt that, beca· s 
J 

' , 

°'·lt~ue-_thi~ work if th.. _ 
-' ,, · , · , 57 
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t· Summary 

.· :-Generaijy the men's respon'ses were conside~ably mo~e :expressive and,•· 
. \ 

·_ ~- . : - :·' /· : ' •. '. ... • . ·_:'.·. ,• _· .-' , ··_; . /-.;· . 't '... :· : ·..., ·:· ·_ :-

. vital than those of the:wome~~ -Most of the 'women Is answ~rs were passive and .. 
"/'. ( . ' < ,:• ' •. • ·. . • ' I ,, ,·_.. • • • .,~ • _• 

', •· , apathe:tic •. AS:an exa.Itj.ple:. :in,~riswe;r to the qµestio~, "ls:there ·an}:other JOb,or/· .• 
I ' \ . ' . I 

~ccupatio~you would prefer? What are the.con~tra:ints?" Almost allof the.men 

. had,;engthy·, thought-:out;' so:metunes excited an~wers-.-while virtually rione 0~ the>. 

/·;-
1 w~~en did." This lack of enth~siasm ~:ti:the, part of the,w~~en may be. mor;e. indicatiye· 

.. . . . . . ·\ .. 

of attitudinal differences be:tween the sexes. than anything in .the questionna:ire •. : 
. . ·\ ./ .· . . . . . ·'•. .\ ·' ', , . . . . " 

Women have been accultux;e.d to' feei that they have litnitecvoptio~s_ a;a· oft:~ the·•··;.· 'l<,·.·. 

· ··. s9ncept of growth ~r movemiant if foreign to. them~ /I'hus· their #titiative is . 
• -.. • • • I .• • • ' ' • ~, • ' .• • • 

I . ~-, . . . .. .• I ·.. • .. 
·. completely d,;ained. This is the. tragedy and the waste:--both 'for women and for 

s~~iety. Co.inbating this total process is the main challenge ivhfoh the T~s~ Force~': . . . . . . .. ~-

in. the long run, must address~ 

1. 

·" ,.\. 

'1,. 
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ALL RJ::PLIES WILL BE KEPT CONJ:IDENTIA~/SEND COttPLETED QUESTIONNAIRE TO 
EVE1LY:N.10(;DEN/OFFICE OI' PROG M DEVELOPMENT . 1 

. :- . , . I ·. I : I, 

· ._,, ' New Jersey State Department of Education 

· • . . . . ~~ey o~ ~oten E~J oy.ls 
How did you oht<jlm your initial po.sition ment? 

Recruitment __ _ 

· . •. Civil Service · --- Adv~rtisement 

What wa~ y9ur star-ting salary? ----+--------+--+---..-

What is your cu~ent s'alary? 
. ' .! -----+-----+---+--

I. 

·'· 

2. ' 
, . ' What is your hig~est educational level?-+----,.,.--+--------------,..---------...._ 

3. 

How old are you? ____ ...... ,,__....;..---

IIow many years ihave you worked for ·the Depart en ? 

How many years !have you worked? Full ·. ime -· 
,, .· ' ~-- . . ' . · 1. --..---.--

' · · · · . , Part 'll'i~e , \ "I ---i---...---

Are you presentliy taking any courses? · .. · If , es, descn"be and tell 
·- . I here .,.... ....... .,.I ..... -

. ! 
- l 

4. - Have you taken atty courses in the past i 
and wh9 paid for it?' 

' • I l -
If yes, What w 1 s the cours,b 

f 

s. I • , 

Do.you s.upe·rvise [employees? 
,; S creta 1 Others ·· 

.....,___ 

How many __ .......,_ 
, ' 

/ 

· 6. · If you are single, !'would yo\11 continue worling her 
- . .. . . , ,_ . - - . I 

' . . . 
• ' I • ': I 

if ou got married? 

I. 

j, 



,, 

r Would you contmue,working after you hav~ a cltlld? Why or why not? 

7. Do you feel that your job responsibilities cil;e commensurate with your job level?· Are 
they too much? too .;little? unrelated to job description? Comment: . · , ' 

. __ · , ' ( . 

8. Has your job heen combined ,so that you think you are doing more work than you are 
· supposed to? ___ If yes, comment ' . 

9. Have you ever felt discriminated, against because you are a woman? 
· describe · 

~f yes, ---
'/ 

y 

10. Do you feel that you have ''hit a wall" in terms of job advancement? If yes, des~l."ibe 

11. 

12. 

Afe you satisfied with your job? i 
Comment --- --------·------------

/ 

Do you work full-time or part-time? 

Which would you pref er? 

Why?, ------------------------------------------

60 



13. 

r_ 

._! \. 

r. -

,· 

· .. .J 

. •, . . ..__ 

I!::i there any ot:h~r job .or occupatio1i' you ould p 
Y~s, -•NoJ '· ______ , . -·-----
Jf yes~ what areithe constraints which p 

.·- -i .. · -'· ., ' . ' . . ' I.._- '·, .. I ; . ,·' 
'--:- _,,,,-

What a:re the! betj~fits of .b~ing a woman nd wor -
Education? ~'" 

i 
I 

· Wljat ~;re· the prh~leijts of being a ~oman·• 

0 
- I 

, ••· .. · I· . ·- , ·-

CUpyiilg ~hatp~silion 

. . . '\:.--:-. 
the Sta-ti"e Depa 

i 

_,.· 
\· .' ·_. '( 

in.g for the State :oep ~t:m-ertt of; .. · 
Education? . i 

...--. __ +-\ ---,l-. ---------------+-....----",--,-.+-__._-,.;-_....,.... _ _,._......,. _____ t 

"\_ 

·,\ 

i. 
I 

.· .\ 



f1LL kc~U t::i w ! LI.. t:3t:. 1KU-' 1 UJi'-H- i UtN ! 1/-'.i_f'.~-t.Nu,, l).,1;•,1r;,L:.: l tu ;,,•ui:.::::: i} UNNf', ! Kt:. I u 
EVELYN OGDEN/OFFICE OF PROGRAlv) DEVELOPMENTr 

~iew Jersey State Depar-trn:9nt pf Educat'ion 

Survey of Errip ! oy ees 

I. How did you obtain your inli-ita!:pdsi_tion in the Depar-tment? 

Recru i tmen_f __ -,-_I f yes, by whom? __ --------'---'-----

' Civil Service Advert i serneht or Ar'tnouncement ---- ------'-----
What "·-. starting sa I ar·y? ! was your 

Wh"at is your cu r 1r·ent sa I ary? 

2. What is your highest educat i o.na I revel? 

How old are you? 

How many years have you worked for the Department? ________ _ 

How many years h?Jve you worked? Ful I Time _______ _ 

Part Time --------
3 •. Are you presently taking any cour.ses? If yes, describe and tell 

where ----

-
4. Have you taken any·courses in the past 2 years? If yes, what ----was the course and who paid for it? ----------------
5. Do you supervise employees? Secretarial Others ---- ---- ------

How many_ -----
'6. Do you feel that your job responsibilities are commensurate with_ 

your job level? Are the,y too much? too I ittle? unrelated to job 
~escr i pt ion? Comment: _____________________ _, __ 

7. Has your job been combined so that you think you are doing more work 
than you are StJpposed to'( ___ i f yes, comment ___________ _ 
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