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CHAPTER 61, LAWS OF NoJo 1968 

Effective June 13, 1968 

This act amends the Child Labor Law as follows: 

Adds to definitions in Section 34:2- 21.1 item (g) 
"Restaurant means any establishment or business primarily 
engaged in the preparation and servicing of meals or 
refreshments, both food and drink, and shall include but 
not be limited to the following: dining establishments, 
catering establishments, industrial caterers, and drive­
in restaurants." 

Adds to hours requirements in Section 34:2-21.3 "Minors 
between 16 and 18 years of age may be employed in any 
restaurant until 1~ o'clock midnight unless such minors 
are regularly attending school in which case such minors 
may be employed until 12 o'clock midnight during any 
regular school vacation season and on such days which do 
not precede a regularly scheduled school day, but no 
such minor employed in any occupation in a restaurant 
shall be paid at a wage rate less than that provided 
pursuant to law for such occupation." 

Adds to prohibited occupations Section 34:2-21.17 
"Nothing in this section shall be construed to prevent 
the employment of minors between 16 and 18 years of age 
or more in a restaurant as defined in section 1 and as 
provided for in section 3 of this act; provided, however, 
that no minor shall engage in the preparation, sale or 
serving of alcoholic beverages, nor in the sale of 
cigarettes or other tobacco products, nor in the prepar-­
ing or sale of photographs, nor in any dancing or 
theatrical exhibition or performance while so employed." 
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On June 13, 1968 an amendment to the Child Labor Law 
extended the time that minors between 16 and 18 years 
of age may work in restaurants, including dining estab­
lishments, catering establishments, industrial caterers, 
and drive-in restaurants from 10 p.m. until 12 Midnight 
except that minors attending school on days preceding a 
school day may only work until 10 p.m. Minors are still 
prohibited from working more than 8 hours per day and 40 
hours per week. 

The 16 to 18 year olds may also work on restaurant 
premises licensed for the sale and consumption of alcoh­
olic liquors provided they do not engage in the preparation, 
sale or serving of alcoholic beverages, nor in the sale 0£ 
cigarettes or other tobacco products, nor in the preparation 
or sale of photographs, nor in any dancing or theatrical 
exhibition or performance while so employed. 

The amendment provides that minors employed in any occupa­
tion in restaurants shall be paid at wage rates pursuant 
to law for such occupations which places these minors 
under the provisions of the N. J. Wage and Hour Law pro­
viding $1.40 an hour rate. 

Restaurants include those operated by hotels and motels 
and other establishments, but minors may only work the 
above hours and under above conditions on the restaurant 
premises of these establishmentso 
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CHAPTER 3)4, LAWS OF NEW JERSEY 1968 

Effective September 26, 1968 

This act amends the Child Labor Law as follows: 

Section 34:2-21.8, (3) now reads: A statement of physical 
fitness, signed by a medical inspector employed 'JY the 
applicable board of education, or any other physician lic­
ensed to practice medicine and surgery, setting forth that 
such minor has been thoroughly examined by such medical 
inspector, or such other physician licensed to practice 
medicine and surgery, that he either is physically fit for 
employment in occupations permitted for persons under 18 
years of age, or is physically fit to be employed under 
certain limitations, specified in the statement. If the 
statement of physical fitness is limited, the employment 
certificate issued thereon shall state clearly the limita­
tions upon its use, and shall be valid only when used under 
the limitations so stated. The method of making such 
examinations shall be prescribed jointly by the Commissioner 
of Education and the State Department of Health; provided, 
however, no minor shall be required to submit to a physical 
examination, whose parent or guardian objects thereto in 
writing on the grounds such examination is contrary to his 
religious beliefs and practices. 

****** 

Any licensed physician may furnish physical fitness state­
ments for employment. Persons who object on religious 
grounds are exempt from the physical examination requirement. 

c;unmg machfiles havmg a gwnotme action 






