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First Report 
Daniel V. Will, Chief, Rehabilitation Services 

!t is difficult to 
know where to begin. I 
first would like to welcome 
Walter Howard aboard as new 
Executive Director of 
(NJARF), New Jersey Associ­
ation of Rehabilitation 
Facilities. I have already
spoken with Walter on a 
number of occasions and it 
appears we are striving for 
many of the same objec­
tives. We both see the 
value of open communica­
tions. 

One of my first prior­
ities is to personally vis­
it every facility with 
which we do business. I 
had hoped to have completed 
my first round of visits by 
now. However, I do have a 
good start and should have 
visited nearly all of you 
by June. I must say that I 
am quite impressed with the 
quality of programs that 
you are prov; di ng New Jer­
sey citizens. I would also 
like to take this opportun­
ity-----to say that I am quite
pleased with the quality of 
staff that I have to assist 
you. Janice, Jim and Allen 
are true professionals, and 
I encourage you to continue 
seeking their expertise. 

You should all have 
r e c e i v e d my 1 e t t e r see kin g 
your list of capital needs. 

" DVR 111 (R 3-S6) 

Winter 1990 

I would just like to rein­
force the importance of 
sending me your responses. 
Our Director, Stephen Jan­
ick, is very interested in 
doing all he can to help 
you maintain and expand
services to our clients. 
Ue will be using the lists 
as a basis both for justi­
fying appropriation re­
quests and granting avail­
able resources. 

t1 r . Jan i c k a 1 soh as re­
quested that I review all 
pertinent legislation, and I 
will be working closely with 
NJARF to propose amendments 
that will enhance services to 
our cl ients and our abi 1ity 
to deliver those services. 
For these reasons I feel that 
it is of utmost importance 
that we strive to maintain 
open communications. If I am 
to do my job asIse e it, I 
need to know when I help and 
when I hinder. That does not 
mean that on occasion we may 
not disagree but at least 
we'll know each other's posi­
tion. 

I will close by saying
that I see the role of the 
"facilities unit" not only as 
assuring that citizens with 
disabilities continue to re­
c e i v e qua 1 i,-ty s e r vic e s fro m 
facilities, '~<::bu<t>-,also to as­
sis t fa c i 1 i t i e~s. ,tTl ide n t i f Y ­
;ng and deve'fopfhg" new pro­
grams that will continue to 
move us forW'S-/!)d. 
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The Central Jersey Report 
by Allen L Waters, CRC, Facilities Specialist 

J\ccording to the Corn­
~ission on Accreditation on 
Re~abilitation Facilities, 
"Psycho-social Rehabilita­
tion is a program org~nized 
te, reve10p, r.1aintain, and 
maximize the independent 
functioning of individuals 
with severe and/or persis­
tent psychiatric disabili­
ties. The program focuses 
on per~ona1, ~ocia1, voca­
tiona1, and educatiop~l 
functioning and emphasi7es 
a collaborative relation­
ship ar.1ong staff end pro­
gram participants." 

The involvement of 
N. \1 • [1 V R Sin P s y c h 0 - soc i a 1 
Rehabilitation is different 
from the tre?tnent aspect 
of the proqram. The Divi­
sionIs emphasis is on voca­
tional performance skills 
acquisition. 

Although work may be a 
treatment modality toward 
independent funct i oni ng in 
a non-threatening environ­
ment with minimal demands, 
the Vocational Rehabil ita­
tion process begins when 
work bec0r.es the overall 
program goal. Pecognizing
that often thp process is 
so gradual that it became 
difficult to make a mean­
ingful separation between 
work therapy and work as a 
goal or outcome, it is im­
portant to know where the 
client is (current status) 
and where the client wants 
to go (eventual outcome of 
the V.R. process). 

From a 1imited obser­
vation of cases involvinO. 
clients with Psychiatric 
Disabilities, three major 
barriers to entering and 
completing the V.R. process 
include: Stabilization of 
Medication and Monitoring, 

to a1low appropriate inter­
personal functioning; Con­
trol of Symptomatology, Ma~­
nerisM, hallucinations, delu­
sion, irrational fears, para­
noid ideatior to allow appro­
priate interpersonal func­
tionjng, and ADL, personal 
9rooming, persona hy~iene, 
budgeting, management of free 
time, mobi1ity-transportatior 
skills, housing, an0 nutri­
tion. 

Our current policy iden­
tifies those areas as voca­
tional readiness issues or 
Pre-Vocational concerns. If 
these barriers are nnt ad­
dressed ecrly in the proce~s, 
the expected vocational out­
comes wi 1 1 he unpredi ctabl e 
and not adhering to the "Art" 
of the Vocational Rehabilita­
tion field. 

nuring the coming 
months, we hope to fi ne-tune 
our involvement with Psycho­
social Rehabilitation. As 
always, your feedback, exper­
iences, and concerns of serv­
ing persons with Psychiatric 
Disabilities are welcomed. 

* * * * * * * * * 

North Jersey Happenings 
by Janice Pointer, Facilities Specialist 

HAT Extensions 

In my review of casps at 
facilities involving work 
adjustment traininq (WAT' 
there appear to be some ques­
tions on the guidelines to 
follow on extensions for WAT. 
Are vie w 0 f the Ne \'J \1 e r sPY 
State Vocational Facilities 
Rules and Regulations January 
3, 1984 booklet provides the 
basic written regulations on 
this policy. The intent of 
this policy is to foster the 
continued activities that 
lead to competitive employ­
ment for workshop clients. 
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The counselor's deci­
~ion to authorize exten­
sions of WAT should be 
bC'sed on a review of the 
documentation in the fa­
cility's report substanti­
at;no thE: cl ;ent' s produc­
tion percent anc' readiness 
for competitive placement. 

The report from the 
fccility should 
documentation to 
the recommendation 

include 
support 
for HAT 

extensions. 
Clients earnina above 

40 percent may be consider­
ed for up to two nine-week 
WAT extensir~s if there is 
reasonable expectation that 
their procurtion will in­
crease and competitive 
placement will follow at 
t~e completion of the auth­
orized work acjustment 
training. 

Clients earning be­
tween 20 and 40 percent at 
the end of 18 weeks of WAT 
should be closed as shel­
tered employees. 

Counselors who need 
clarification on this poli­
cy should speak to their 
supervisors. Facility per-
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sonnel who may have ques­
tions can contact me at 
their convenience. 

* * * * * * + * * 

S<;>uth Jersey Happenings 
by Jim Agre, Facilities Specialist 

Goodwill Industries of 
South -versp.y continues to 
ma k e a d van c e s wit hit s n e "'! 
program with Sears, Roebuck 
Return Services Tr.corpor­
ated. This service is the 
operation of a merchanrlise 
redistribution center. 

Presently about 100 
persons are employed in vari­
ous jobs including receivin~, 
inspection, pcckaging and 
shi ppi ng of merchC!ndi se sent 
to the Pennsauken center, 
-from Sears retail stores ';n 
the Northeastern par+ of the 
U • S • 

Eventually, ever 200 
persons will be employed. 
All are liste~ as Goodwill 
employees. M?r.y of these 
workers are extended employ­
ees. Some others have been 
placed by our counselors from 
the Camden and Burlington 
offices after a short evalua­
ti on at Gcodwi 1 1 • s headquar­
ters. Many disability groups 
are represented within the 
employment
cation. 

group in this lo­

This is a community­
based work program which in­
tegrctes handicapped and 
nop-handicapped persons ir. a 
competitive work sptting. 

The St. Jrhn of God Com­
munity Services provides ca­
teri~g for the employees, 
serv1ng lurch and snack i­
tems. This operation pro­
vides part-time work for two, 
food-program clients. Super­
vision is provided bv various 
members o.f the St. John Cen­
ter's vocational staff. 
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Con 9rat u 1 at ion s tor, a t t 
Fre;r.rson, the newly appoint­
ed placement counselor at 
Goo dvii 1 1 • He1com p toth e 
Reha~i'~tation family. 

* * * * * * * * * 

Training Announcement 

L I F E I NTH E cor, t" UNIT Y : Qua 1 ­
ity for the 90's 

A Conference on Support­
ed Employment, Tran~ition, 
anc Issues Facing Indivir.uals 
Who Experipnce Disabilities 
;n the Community. 

May ?J, ??, and ?3, 1990 
~t the Valley Forge Hotel and 

Valley Forge Hotel and Con­
ference Center Vfllev 
Forge, Pennsylvania 

Conference Sessions In­
clud€= 


School-to-Work Transi­
tion 


Supported Employ~ent 


Technology 

Facility Conversion 

Working Hitt'l Far.1ilies 

Leisure and Recrea­

tional Opportunities 

Fiscal and Procram 


Conversion ~ 

Consumer Career Growth 

SSI and IRWE Incen­


tives 

High School Commur.­

ity-Based Curriculum 

Supported tmploympnt 


for Individual~ with Trau­

matic Brain Injury Sensory 

Impairment 


Significant and Persis­
tent Mental Illness 


Mental Petardation 

Physical Disabilities 


Three-hour intensive work­

shops will focus on: 


o 	 Developing and using Ps­

sistive technology 


o Developing a school-
based program 

o Trainina staff to im­
plement~ community-based 
prograrn.s 

General reoistration is 
$75.00 per person (reduced 
rate for parents and con­
sumers). Fee for intensive 
workshop is an additional 
$35.00. 

For More Information Con­
tact~ 

Pennsylvania Competitive 
Supported Employment Tech­
nical Assistance anc Data 
Center, Ritter Annex #960, 
TefTl p1e Un i v e r s i ty C e n t e r of 0 r 
Research in Human Development 
and Education, J3th Street 
and Cecil B. Moore Avenue, 
Philadelphia, Pennsylvania 
191?2, 215-787-6566 

* * * * * * * * * 

Food for Thought 
Oonald Trump Entrepreneur 
Extraordinaire 

"Deals are more than negoti ­
ating and putting things down 
on paper. They involve 
flesh-and-blood personali ­
ties. The art of the deal 
can be translated into the 
art of life. And the ulti ­
mate deal is life." 

Taken from: U.S. News & 
~1 0 r 1d Rep 0 r t 

* * * * * * * * * 

What is APSE? 
by Allen L. Waters 

The Association for Per­
sons in Supported Employment 
was formed to promote the 
concept of paid integrated 
employment for individuals 
with severe disabilities. 
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The First Annual APSE 
Con fer e n c e ~I ill he he1d J u 1 Y 
12-14, 1990 (It the Radisson 
Hotel Denver, Denver, Colora­
do. The theme for the 1990 
APSE Conference is "Supported
Employment: Here to Stay." 
It includes presentations on 
Supported Employment Program 
Management, S~cial Security 
Work Incentives, Social Inte­
~ration, Personal Futures 
Planning, Empowerment, Rural 
Supports, Systems Change, 
Program Conversion, Funding/ 
Long-Term Funding, S.E. for 
Persons Residing in In~titu­
tions, Legislative Issues, 
S • E • for per son s wit h ~1 e ntal 
Illness, Quality Assurance, 
ar~ New Relationships with 
Business. 

For further informa­
tion, contact Ms. Rebecca 
~1 c Don a 1d a t U~1 D~ J - RWlH~S 
(201-463-4447) 

* * * * * 1- * * 
Cornell's Corner 
Program Dates and Location 

Rehabilitation Facility 
Management Stimulation 

3/26-29/90, Buffalo, NY 
Personnel Management 4/10­
J2/90, Ithaca, NY 
Financial Management, 5/7­
9/90, Ithaca, NY 
Supported Employment M?n­
aoement 
C~sting A Supported Employ­

ment Program 4/16-18/90, 
New Jersey
Rehabilitation Direct Ser­

vic e-- Per son n e 1 
Positive Behavioral Sup­

ports, 4/5/90, New Jersey 
Orientation to Rehabilita­

tion Services 3/13-15/90, 
New Jersey
Work Management, 5/1-3/90, 
New \Jersey 
Job Coach I, 3/5-7/90, New 
Jersey 
Job Coach II, 4/3-5/90, New 
,Jersey 

Job Coach III, 4/1E-17/90, 
New Jersey
Job Coach TV, 4/18-19/90, 
New Jersey 
Conflict Management, 4/25/ 
90, Ithaca, NY 
Career Choice and Strate­
gies 

for Promotion Pmong Per­
sons 

with Disabilities, 5/22­
23/90, Ithaca, NY 
Writing for Human Service 

Professionals, 5/?9/90, 
Ithaca, NY 
Effective Stress Manage­
ment, 6/5/90, Ithaca, NY 
Independent Living ~anage­

ment 
Independent Living Management 

Stimulation, 
to be scheduled 
Community Residence Manage­

ment > 

Commu nit v Res ide n c e r~ an? 9e­
ment Stimulation, 1/2~-26/ 

90, Buffalo, ~Y, 6/4-~/90, 
Ithaca, NY 

About the Sponsor 

Staff of the ~uman Ser­
v ; c est.d min; s t rat ion Pro g r a F! 

in the ILR School at Cornel' 
University have been provid­
ing continuing education to 
rerabilitation facility per­
son n eli nNew Y 0 r k, r·! ew J e r ­
sey, Puerto Rico, and the 
Virgin Islands for over twen­
ty yea rs. The rna i n focus of 
these efforts has been to 
provide training and techni­
cal assistance designed to 
enhance the effectiveness of 
management and direct service 
delivery personnel in not-
for-profit rehabilitation 
industries. These efforts 
have, in large part~ been 
made possible through funding 
provided by the Rehabilita­
tion Services Administration 
( R • S . A.) 0 f the .U. S . De par t ­
ment of Educatio~ arid grants 
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and contract!= with other re­
habilitation educction and 
service delivery systems. 

NE~ YORK STATE SCH00L OF IN­
DUSTRIP.L AND LABOR RELA­

TIONS HUMAN SERVICES 
A 0 ~1 I N 1ST RAT ION 

Program Staff and 
ory Farul ty 

TLR ~~vis­

Ronald B. ~0USP, Ph.D. ~ 
Director 

SusRnne M. Bruyere, Ph.D. 
C.P.C. Associate nirector 

Will i a m II • \.j a s m u t h , Ph. n . , 
ILR Faculty Advisory 

Jennie Farley, Ph. n ., ILR 
Faculty Advisor 

Rernie Flaherty, M.S., ILR 
Facu1 ty f;dvi sor 

Hil1iam Frank, Ph.D., ILR 
Faculty Advisor 

Linda Casser, ABD, ILR 
Faculty A.dvisor 

Sus a n Woo d s , t1 • ~,. , I L R 
Faculty Advisor 

Eenedict Schwartz, M.S., 
Project Director, Inde­
pendent Living Manage­
ment Program 

Guy Caruso, M.S. Coordina­
tor, Community Residence 
Serips 

Debbie Fisher, Administra­
tive Supervisor

Michelle Eastman, Sprretary 
Denise Hal'ett, Office As­

sistant 

For fu rther i nformat ion, 
contact them at: (607)255­
2906 or 7727 TTY/TTD 
(607)255-7665 (through t~e 
Offi ce of Equa 1 Opportunl­
ty) 

* * * * * * * * 

New! 
DVRS' FAX NUt1BER: 

609-292-83d7 

* * * * * * * .,.. 

Women and Disabilities 
Conference 

The New Jersey Coal i ­

tion on Women and Disabili ­

ties will be sponsoring a 

conference in Central Jer­

sey .for fema1e consumers 

entitled: Controlling Your 

Future: Maximizing Options 

into the 1990's. The C0r­

ference will be held Satur­

day, May 19th at the Mid­

dlesex County Vocational 

and Technical School, Rues 

Lane, East Brunswick. Reg-

i s t rat ion \-.' ill be ct 5 ; n c 1 u d ­
i n 9 1un c h . W0 me n fro r.l r1 i d ­
dlesex, Mercer, Somerset, 
Hunterdon, Uni on, ~onrnouth 
and Ocean Counties are in­
vited to attend. (The Coali ­
tion will be holding South 
Jersey and Northern Jersey
Conferences later in thp. 
vear). 
·S c he d U1e: 
8:30-9:30 A.M. Registration 
9:30-9:40 Welcome by Coali ­

tion chair Nancy Starnes 
9:40-10:10 Keynote speech by 

Carol Ann Roberson, Direc­
tor of the NYC Mayor's Of­
fice on the Handicapped 

10:10-10:30 Performance by
the Cornerstone Troup

10:45-11:45 Workshops 
12:00-1:00 Lunch 
1:15-1:45 Performance by the 

Project Return Players 
2:00-3:00 A~ternoon ~crkshops 

~, 0 r n i n9 \40 r ks hop s . 

ClaiMing Our Sexucl,ty Par­

enting 

Tools for Independence Em­

powerment 


Afternoon Workshops 

Alternatives to Domfstic Vio­

lence 
Assertiveness 
Advocacy 
Patterns of Addiction/Alco­

hol, Pills and the Oisab1ed 
Interpreters for the 

hard of hearing, personal 
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nttendant services and child 
care will be provided if pri­
or arranaements are na~e. We 
also are· coordinating assist­
ance with tr?nsportation to 
the conference. 

Conference sronsors al"€ 
the New Jersey Division on 
Women, Division of Vocational 
Rehebilitation Services, Div­
ision of nrug and ~'cohol 
ft.buse, Division of the Deaf 
and Hard of He?ring and the 
Mi~dlesex Courty Office on 
the Handicappen. 

For more infor~?tion, 

contact Deborah Schilling 
of the Middlesex County 
Offi ce on the Handi capped 
at 201-745-4013. 

* * * or. '*' * * * 
Fashion 
Fashion for the Wheelchair-Bound 

A new clothing catalog 
from Everest & Jennings 
solves many of the lo£;sti­
cal and style probleMs 
facec by people whc use 
wheelchairs. Think about 
it: The average blazer 
constricts the shoulders, 
restricting arm wovements 
necessary to propel a 
wheelchair. A full or 
pleatec skirt gets caugrt 
in its wheels but try
putting or. a narrow skirt 
without standing up. 
Breast ane waist pockets 
are virtually useless to 
someone whr. ; s seated and 
whose arm movements Might 
be limited. 

The twice-yearly cata­
loq, Avenues, is the result 
of" a collaboration ~etween 
designers, therapists and 
users. Some solutions: 
Pleats are confined to the 
front of a nus i ness ski rt 
to avoid lap bunching and 
wheel interference. Incon­
spicuous tucks free up the 
~houlders of blazers ar.d 

jackets, which are cut 
shorter to eliminate the 
bulk oT unnecessary fabric. 
Breast pockets are designed 
for cross-entry -- from the 
top or the side. Pants 
legs are lengthened to cov­
er . the seated wearers' 
ankles. A wrap wool coat 
ends at the waist in back, 
yet looks full length from 
the front. Prices aren't 
restrictive either, ranging 
from $2? for a tee to $3~ ~cr 
a twill skirt to ~68 for a 
lightweight blazer. 

All these details 
plus the designers' aim to 
stay fashion-current add 
up "'to the wearers' desired 
end: to look their best. 
(To order the free fall/win­
ter catalo9, r.~11 (800) 848­
2837, ext. 5, Monday through 
Friday, 7 A.M. to 5 P.M., 
r ST. ) G L A r~ 0 U R MAG AZ I NE 
11/?9 
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Facilities Quarterly Report 1-90 

Traditional 


Facility Name DVRS Start Start Start Other Avg D AvgLg AvgLg Wait Drop Drop Drop Comp Shelt 
Refer Eval WAT Skill Spon Attnd Eval WAT List Eval WAT Skill Place Wage Place Wage 

Abilities NW 5 3 2 o 0 9 8.0 18.0 0 3 0 0 1 $4.00 2 $1.60 
Abilities So. 22 12 5 o 13 30 10.0 11.0 0 7 1 0 3 $5.67 3 $1.40 
Assoc Craft 10 7 6 2 2 12 5.0 10.0 O' 3 2 0 2 $5.00 2 $1.78 
Career Opp 15 11 o o 5 6 5.0 9.0 2 12 4 0 0 $0.00 1 $5.00 
Bergen/Passaic 13 3 6 o 35 46 10.0 18.0 0 5 0 0 0 $0.00 3 $0.84 
Boland Rehab 20 19 11 5 15 36 6.0 18.0 0 16 4 1 2 $5.63 11 $2.08 
Camden OTC 14 12 7 o 8 34 7.0 18.0 0 2 0 0 2 $8.00 4 $1.13 
Cumberland Reh 20 17 16 7 44 25 5.0 18.0 0 4 2 0 0 $0.00 16 $2.85 
Edison SW 1 o o o 4 3 0.0 18.0 0 0 0 0 0 $0.00 0 $0.00 
Friendship H 28 29 20 o 156 120 10.0 18.0 0 5 3 0 22 $3.75 9 $1.56 
Goodwill NJ 94 58 25 19 3 112 5.0 14.0 0 9 6 0 21 $6.80 2 $2.11 
Goodwi11 So. 49 22 6 o 2 5 5.5 7.5 0 2 0 0 0 $0.00 0 $0.00 
Highlands 9 4 6 o 38 40 10.0 18.0 0 1 0 0 0 $0.00 6 $1.37 
CEA 7 11 6 6 72 0 5.0 9.0 0 4 0 0 3 $5.10 2 $1.58 
Jersey Cape 17 14 7 o 14 27 5.8 31.0 0 4 0 0 0 $0.00 4 $2.62 
Jewish Voc Sr 28 15 10 o 4 22 5.0 18.0 0 2 0 0 4 $5.25 7 $1.98 
Joseph Finema See Bergen/Passaic ARC 
Monmouth CVR 6 24 4 0 89 76 5.0 13.0 o 12 2 o 5 $5.00 6 $1.30 
OC Essex 23 11 14 0 90 89 5.0 18.0 o 3 7 o 2 $5.43 18 $1.66 
OC Hudson 29 24 9 0 2 17 5.0 13.0 5 2 1 o o $0.00 3 $1.39 
OC Union 13 12 14 0 85 90 5.0 18.0 o 3 1 o 2 $5.25 10 $1.60 
OTC MORRIS 12 6 7 0 14 21 5.0 13.2 o 2 2 o 1 $7.50 5 $1.17 
OTC Burlington 20 16 19 o 3 16 10.0 18.0 o 5 7 o 1 $5.00 10 $1.63 
OTC Mercer 13 11 8 2 6 29 10.0 18.0 4 1 o o 1 $5.00 6 $1.22 
Ocean Co OC 13 13 8 o 1 16 3.0 7.0 o 4 4 o 2 $4.50 8 $1.64 
RVW /EASTER SEA 12 13 12 o 44 61 5.0 18.0 o 3 3 o 2 $4.90 7 $1.46 
St John of God 10 8 7 o o 13 5.0 0.0 5 o o o o $0.00 1 $0.95 
Salem Rehab Ct 3 7 3 o 17 12 10.0 18.0 o 1 o o o $0.00 o $0.00 
Union ARC/Thri 3 o o o 6 5 0.0 0.0 o o o o o $0.00 o $0.00 
OlC Somerset 2 o 6 o 10 19 0.0 7.8 o o o o 1 $4.00 4 $1.18 
West Essex 24 19 18 o 4 23 5.0 18.0 o 2 7 o o $0.00 10 $1.49 
West Hudson 4 3 1 o 6 29 4.0 9.0 3 1 o o o $0.00 o $0.00 
Wrk Opp Ctr 3 3 5 o 53 45 7.5 9.7 o o 1 o o $0.00 4 $0.72 

State Totals 542 407 268 41 845 1088 19 118 57 1 77 $4.97 164 $1.66 
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II 

Facilities Quarterly Report 1-90 

Sheltered 

No.CI A D A Wait Hour Clnt Wage Time in E.E. in Years 
E.E. E.E. List Wage Plcd After one one-3 Thr-5 Over 5 


Abilities NW 37 32 o $1.29 o $0.00 0 0 0 0 

Abilities So 101 99 o $0.95 o $0.00 0 0 0 0
• Assoc Craft 65 54 o $1.53 2 $5.12 1 1 0 0
,,> 
Career Opp 103 84 o $1.35 o $0.00 0 0 0 0 

BERGEN/PASSAIC 78 64 o $0.90 2 $4.75 0 0 1 1 

Boland Rehab 86 71 o $1.91 2 $6.44 1 0 1 0 

Camden OTC 60 60 15 $1.29 o $0.00 0 0 1 0 

Cumberland 79 71 o $1.32 1 $4.25 1 0 0 0 

Edison SW 20 17 o $2.32 o $0.00 0 0 0 0 

Friendship H 71 68 o $1.56 5 $3.75 2 3 0 0 

Goodwill NJ 72 65 o $2.17 o $0.00 0 0 0 0 

Goodwill So. 60 45 o $2.44 2 $6.10 1 0 1 0 

Highlands 68 58 o $1.33 2 $5.00 2 0 0 0 

CE A 41 33 o $1.49 o $0.00 0 0 0 0 

Jersey Cape 61 49 o $1.54 2 $4.23 0 2 0 0 

Jewish Voc Sr 117 73 o $2.10 3 $4.40 1 1 0 1 

Joseph Fineman closed 

Monmouth CVR 42 55 o $1.52 1 $4.50 0 0 0 1 

OC ESSEX 220 170 o $1.54 7 $4.60 1 2 2 2 

OC Hudson 106 77 o $1.19 6 $5.06 2 2 0 2 

OC Union 220 203 o $1.27 3 $5.08 0 2 0 1 

OTC Morris 112 82. o $1.55 1 $6.00 1 0 0 0 

OTC Burlington 156 139 o $1.50 2 $5.13 1 0 0 1 

OTC Mercer 143 129 o $1.43 8 $3.91 0 2 5 1 

Ocean Co Occ 109 96 o $1.41 3 $4.25 1 2 0 0 

Raritan Valley 173 149 o $1.29 o $0.00 0 0 0 0 

St.John of God 50 53 o $0.99 o $0.00 0 0 0 0 

Salem Co. OC 79 62 o $1.14 2 $1.68 2 0 0 0 


, 	Thrift Shop Un 39 25 o $1.98 o $0.00 0 0 0 0 

OTC Somerset 40 39 o $2.10 1 $6.00 1 0 0 0 

West Essex 119 100 o $1.61 5 $4.75 2 2 0 1 

West Hudson 33 29 o $0.77 o $0.00 0 0 0 0 

Work Opp Ctr 109 99 o $1.10 1 $3.35 0 0 0 1 


TOTALS 2869 2449 15 $1.46 61 $4.57 20 19 11 12 


) 
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