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EMPLOYER CAl):\~DAR OF EVENTS 
'•~ 

SEPTEMBER 1 
Withholding of New Jersey Gross Income Tax must be 

made with respect to all payments of wages, salaries, 
'commissions and other compensation made on and afte~ 
September l, 1976. Use withholding tables and methods 
issued by the Division of Taxation. 

OCTOBER 15 
Due date for September Employer Monthly Return of 

Tax Withheld. 

NOVEMBER 15 
Due date for October Employer Monthly Return of 

Tax Withheld. 

DECEMBER 15 
Due date for November Employer Monthly Return of 

Tax Withheld. 

'·•·---.. '-.._ 

JANUARY"l{S, 1977 . 
Due date i\::-.r., December Employer Monthly Return of 

Tax Withheld. 

FEBRUARY 15 
Last date for employer to supply• all employees com-

pleted New Jersey Wage and Tax StatEfment. (NOTE: In 
the case of employees terminated during the·-ye~r, state-
ment must be provided within 30 days of last pay dc:iy) .. 

FEBRUARY 15 
Filing date for employer's Reconciliation,of New Jersey 

Gross Income Tax Withheld and wage and tax statements 
(or acceptable substitute-see instructions). 

SCHEDULED MAILINGS 

SEPTEMBER 15-20 
Ma1iling of Employer Monthly Return of Jax Withheld .. 

NOVEMBER 20-25 
Mailing of 1977 withholdin.g tables to a\l employers. 

NOVEMBER 20-25 
Mailing of 1976 Employer Reconciliation of Tax With-

held to allemployers. ' 

JANUARY 15 
Mailing of 1977 Employer Monthly Returns of Tax 

Withheld to all employers. 

j 



.. 
• 

EMPLOYER'S INSTRUCTIONS FOR WITHHC>LDING, PAYMENT AND 
. 'EPORTING THE NEW J'=RSEY yROSS INCOME_ TAX 

i 

{APfUCABlE TO WAGES PAID ON OR AFTER SEPTEMBER 1,. 1976)· I . , -

! .. GENERAL 
These instructions sumrilarize an employ¢ts responsibilities 

for withholding, reporting, and paying New Jersey Grmis Income Tax. · · · ·· · · · ·· 

Employers must show their identification numbers on vfilious 
·· forms mentioned. in _these instructions and in correspondence 

with the New Jersey Division of Taxation. , 

4. COMPENSATION suii.rncT To WITHHOLDINGS 
, Compensation, induding salaries, wages, tip~, fees, com-
missions,\ bonuses and other remuneration received for services 

The withholding requirements apply to every New Jersey 
employer making a .payment of taxable wag~s. on or after Sep-
tember 1, 1976. Since the NewJersey Gross Income Tax Act, 
c.47, PL: 1976, applies to income derived onand after July 1, 
1976, the withholding tables and methods fqr wages paid from 
September 1, 1976, through December 31, .1976, are accelerated 
to compensate .for taxes which would have been withheld if 
witp.holdings had b~en in effect Jrom the applicable .date of the . 
act. 

. rendered; basically anything regarded as. "wages" for .Federal 
income tax withholding purpose~, are subjectto withholding for 

·· purposes of the New Jersey Gross. Income Tax. Compensation 
shafl ·not. include. Social . Security· o~ Railroad _Retirement Bene-. -
fits; proceeds· of, life insurance . contracts parable.· by reason of 
death; employees' death benefits; amounts received under work- -· 
men's. compensation acts for· personal· injuries or sickness; 
amounts. of damages received, whether by suit or agreement,· on 
account of personal injuries or sickness; amounts received 
through accident or health insurance. for personal injuries or 
sickness; any amount received as a scholarship at an educational 
institution; any amount received as a fellowship grant; any 
amount received to cover expenses for travel resefilch or equip, 
ment which. file incident to scholarship or research grant, but 
only to the·. extent· that . the• amount is . so expendable by the 

New withhqlding methods and tableswiU be issued by the 
Division of Taxation for withholdings required .from wages paid 
onand after January 1, 1977. 

For 1976, employers will be required to issue· employee wage 
and tax Statements to show the amount ofNew Jersey Gross 
Income Tax withheld and the· amount of compensation paid. 
Qompensation must include alLpayments of wages, sal.aries, 

. commissions and. other remuneration made during the. period 
from July 1, 1976, toDecember 31! 1976, · .· .. ·.·· . ·· .. ·. •· 

Further details in connection with the foregoing are provided in 
t~e foHoV\Jng instructions. · · · ·· · 

2. WHO. ARE EMPLOYERS 
·. An empl~yer i~ a person or organization fol' whom an individ-

ual performs a service 11:s an· employee. _It inclu1es everie~plo~-
, er maintaining an office . or transactmg busmess w1thm this 

~tate (whether or not a paying agency is main.tained within th~ _ 
state) and making a payment of any wages subJect to New Jersey 1 

' gi;<>ss income tax to a :res,ident_ or ?Onresi~entindividua:1, it also 
includes any person or <>rgamzat19n paymg wages to a former 
employee after termination of employment. · . . . -· ·.· . . · • .. · 
· For New Jersey gross income tax purposes, the term "employ-. 

er'' 1ncludes· organizations. that. may_ be exe_mpt from Federal, 
income tax or New Jersey corpor11t1on busmess t11X, such _as 
religious and government organizations. 

a: NEW JERSEY EMPLOYER'S 
IDENTIFICATION NUMBER 

Whei-e possible, the NewJersey Identifi~~!ion;Numberwill be 
the same as the Federal Employer ldentif1cat10n Nu~ber, In 
those. instances w.here employers · have n~t yet bee? assigned a 
F,ederal number, a tell):por!lfy number w1Ube 8:ss~gned by the 
Division of Taxation which should be used until .e~~l?yer 
receives a Federal number. Jf an .employer has multiple d1y~s1<;>ns 
using the same Employer Identificaticm Number, but rem1ttmg 
withholding tax separately, the employer must req~est separate 
New Jersey Identification N_umbers for each l()ClltIOil from the 
New JerseyDivision of Taxation .. , . . . . .• , If an employer ha~ been ,assigned a tem.porary New Jersey 

· State Identification Number and later ~bt1pns a Federal num~ 
_ her he must notify the Division of Taxation of the Federal num- . 

ber' received and use the Federal number.for all future New 
Jersey withholding purposes. 

recipienL . . . . , . · . .· ··•·· .. , 
Because of provisions of FederaUaw, N e-yv Jersey gross income 

taxes may not be withheld from: . . . _ · · , ... , . 
a) Compensation paid to members of the Arme_d Forces .of 

the United States, including Reserve and Nat10nal Guard . 
.Components, or .. . . · ·· · - . . . . . . · 

b) Compensation paid. to seamen engaged m fore~gn, coast-
·wise, intercoastal, interstate·or noncontiguous trade, or. . . 

c) · Compensation paid to certain interstate transportatio:'1 
company employees who elll"n no more :than 50%. of_ theu. 
compensation in New Jer~ey, unless su~h e!llployee did not 
earn more than ,50% of his compensation ID: any 01;1:e state 
during the preceding calendar year and he IS a resident of 
NewJersey. . · 

By agreement with the Federal Government, New_ Jersey 
. income taxes will be withheld by Federal Goye_r?ment depart-

ments and agencies only with .. respect to · c1v1han employees 
whose regular station.of duty isin the State of New Jersey .. _ 

1 

5. RESIDENT EMPLOYEES . . 
Alk-ompensation: paid to a resident of New Jers~y is subject to 

withholding, even though some or all of the _services may have 
been rendered outside New Jersey. However, 11;1 the,event a New. 
Jersey resident employee is employed wholly w1th~ut ~ew ~ersey 
and subject to the withholdir~g t~ of t~e State w1t~m \\'h1ch he 
is··employed,· the employer 1s n:ot obligated. to _w1thh0Id New 
Jersey. Gross Income Tax, provided that the. w~thhold~ngs re- . 
quired by the other state equal or exceed the. w1thhold1~gs re-

uired for New Jersey purposes. Where t~e Ne~ Jerse:r ~ncome 
£ax withholdings are greater, the employ_er 1sreqmre~ to withhold 
ahd report the difference betwee_n t~e ammmt r~qmred for New 
Jersey purposes and . the amount withheld for mcome tax pur-
poses in such other state. 



6, NONRESIDENT EMPLOYEES. . 
The tax shall be deducted and withheld on compensatio'fi paid 

to nonresident employees for services performed in New Jersey: 
Accordingly, if a nonresident employee performs aB of his ser-
vices in New Jersey, the tax shall be deducted and withhelg from 
all compensation paid him. _ 

Note: ,For withholding purposes for 1976, the Gross Income 
Tax withholding instructions and tables do not apply -to non-
resident employees who are residents of New York State. or 
Pennsylvania. Such employees are subject to the withholding 
requirements of the Emergency Transportation Tax Act and the 
Transportation Benefits Tax Act, respectively. You should con-
tinue to withhold taxes under those respective laws for these 
employees unless 1.1- directive from the Division is issued to you 
which would change this requirement. (This requirement is. 
based upon current pending legislation.) · 

If a nonresident employee performs services partly within and 
partly outside New Jersey, only compensation for services within 
New Jersey is subject to withholding. For example: 

(1) The amount · of compensation attributable _to services 
within New Jersey is that proportion of the total compensation 
which the total number of working days.employed within New 
Jersey bears to the total number of working days employed both 
within and outside New Jersey, exclusive of nonworking days. 
Nonworking days are normally considered to be Saturdays, 
Sundays, holidays, and days of absence because of illness or 
personal injury, vacation or leave with or without pay. . 

(2) With respect to earnings of a traveling salesman or other 
employee whose compensation depends directly on the volume 
of business transacted by him, the amount· attributable to 
services within New Jersey, is that proportion of the compensa-
tion received which the volume of business transacted by him 
within New Jersey bears to the total volume of business trans-
acted by him both within and outside New Jersey._- · 

The portion of compensation allocable to New Jersey may be 
determined by the employer on the ha.sis of the preceding year's 
experience, or on the basis of an estimate for the current year 
made by the employee or his employer. In either case, the. 
employer shall make any necessary adjustment during the year 
to assu~e !hat the proper amount is_ withheld for the current year. 
Where 1t 1s expected that a nonresident employee will work only 
a short period ~f time within this State, and it is reasonably 
expected that his total wages for personal services rendered in 
this State ~ill not exceed his personal exemptions, the employer 
need not withhold or _ded?ct any amount from his wages until the 
aggregate amount paid him equals or exceeds his exemptions. 

An emplo.yer is required to withhold on all compensation paid 
to a nonresident who works partly within and partly outside 
New Jersey unles~ the employer maintains adequate current 
records to determme accurately the amount of compensation 
from New Jersey sources. 

7. SUPPLEMENTAL WAGE PAYMENTS 
Where supplemei:ita1 wages (bonuses, commissions, overtime 

pay, sales a_wards, tips, etc.) are paid at the same time as regular 
wages, the mcome tax to be withheld should be determined as if 
the total of the supplemental and regular wages were a single 
wage payme1:1t for t~e regular payroll period. If supplemental 
wages are paid at a dif'ferent time, the employer may determine 
the tax to b~ withheld by adding the supplemental wages either 
to the regular wages for the current payroll period or to the 
regular wages for the last preceding payroll period within the 
fame calendar year. However, if income tax has been withheld 
/om tie employee's regular wages, the employer may withhold 
rom _t e supplemental wages, without any allowance for ex-empt10ns. · 

If ".acatiol?- pay is paid in addition to regular wages for the 
vacat101n period, such vacation pay is to be treated as a supple-
menta wage payment. • 

8. WITHHOLDING EXEMPTIONS 
In determining the tax to be deducted and withheld. from an 

employ~e s WB;ges, the employer shall allow the number of 
exempt10ns claimed by the employee o:q,Federal Form W-4. 

2 

9. COMPUTING WITHHOLDING OF INCOME TAX 
· The New Jersey income tax to be \tithheld by the employer· 
must be determined in accordance with the approved withhold-
ing tables or methods issued by the Division of Taxation, with 
due regard to the withholding exemptions of the employee. (In 
cases of special situations, an employer may apply to tlie Direc-
tor, Division of Taxation for permission to use another method.) 
An agreement in writing may .be made between the employer 
and employee to have additional amounts of New Jersey tax 
withheld. However, an employer is not requirecl to enter into 
such agreements. 

To avoid double withholding, the amount of New Jersey gross 
income tax which would otherwise be required to be withheld 
from wages paid to a New Jersey resident should be reduced by 
the amount of income tax required to be withheld from such 
wages pursuant to the laws of other states, their political sub-
divisions or the District of Columbia. 

The New Jersey tax is to be withheld on the ha.sis of the same 
• payroll period which is properly used for Federal withholding 
purposes. 

10. RETURN OF TAX WITHHELD 
Every employer paying wages will, on a monthly basis, file a 

return (Form NJ 500) and forward a remittance in payment of 
the New Jersey\ Gross Income Tax required to be withheld. 
Remittance for the full amount of income tax withheld, made 
payable to the State of New Jersey-Gross Income Tax, must 
accompany the monthly return and must be submitted on or 
before the 15th day of the _month following the close of the month 
for which withholdings were required to be made. · 

Pre~punched and pre-addressed withholding returns (Form 
NJ 500) will be mailed periodically to all employers prior to the 
filing date. Employers are to use the envelopes and pre-addressed 
forms furnished for this purpose. If an employer's pre-addressed 
forms ar~ lost or dam:=ig~d so as to require replacement, a request 
f?r duplicate forms hstmg the employer's name and identifica-
tion number should be sent to the New Jersey Division of Taxa-
tion, Gross Income Tax, P.O. Box 1848 Trenton New Jersey 
08625. ' ' 

An employer required to file a return of tax withheld who has 
never received a pre-addressed form should use Return Form 
NJ-500~ which also may be obtained by writing to the Division 
of Taxation at the above-noted address. When filing NJ-500M, 
the employer should show his name and Federal identification 
number as he wants it to appear on all future pre-addressed 
forms. ; 

Employers will automatically receive additional returns for 
reporting tax w~thheld prior to the time their initial supply is 
exha?sted. I. _ _ . 

Failure to r~ceIVe any of the required forms does not relieve the 
employer of his o

1
bligation for filing and payment . 

. The l~st ret~rp of tax withheld for any employer who discon-
tmues his J:iusmf!ss or permanently ceases to pay wages shall be 
marked "F1!1,al R~turn" ~nd filed within 30 days after the end of 
the II?-onth m which b?smess_ or payment of wages ceased, irre-
sp~ct1ve of the reportmg period due date. Tliis return and re-
m_1ttance should be sent to the New Jersey Division of Taxation 
~1th the Forms due at the same time that the annual reconcilia- · 
hon of tax withh~ld is due (see instruction 13' (2) ). 
. An ~mployer fho ha~ only himporarily ceased to pay wages, 
1?cludmg one engaged _m seasonal activities, shall continue to 
file returns, but. shall enter on the return the date of the last 
payment of wages ·and the date when he expects to resume pay-
mg wages. 

Consec~tive returl?-s for each calendar month accounting for 
all t~x withheld durmg the year must be filed by an employer· 
r~qmred to report monthly. If.no tax was withheld during a par-
ti~uhlar month, a return is still required to be filed for such month 
wit the reason for nonwithholding stated on the back. · 

The State of New Jer~ey requires all empfoyers to maintain 
badequate accounts reflectmg tax withheld. These accounts are to 

e cl~sed as of _the period ending date and the · amount of tax 
~odn!amed therem remitted to ,the State of New Jersey as of the 
m 1c_ated payment date. · 

(Continued on Page 19) 



·.~-~ 
WEEKLY WITHHOLDING TAX TABLE 

' -
WAGES EXEMPTIONS CLAIMED 

-AT LESS 0 1 2 3 4 5 6 7 8 9 10 OR MORE 
LEAST THAN 

TAX TO BE WITHHELD 

o· 2 • 00 .00 .00 .oo .00 .00 • 00 .oo .oo .00 • 00 
.2 4 • 10 .00 • 00 .oo .00 .00 • 00 .00 .00 .00 .00 

4 6 .20 .00 .00 .00 .00 .00 • 00 .00 .oo .00 • 00 
6 8 • 30 .00 • 00 .00 .00 .00 .00 • 00 .00 .00 • 00 
8 10 .30 .00 .00 .oo .00 .00 • 00 .oo .oo .oo .00 

10 12 • 40 .oo • 00 .00 • 00 .00 • 00 .00 .oo .00 • 00 
12 14 • 50 .00 • 00 .oo .00 .00 • 00 .00 .oo .oo .oo 
14 16 • 50 .oo .oo .oo .00 .00 .00 • 00 .oo .00 .00 
16 18 .60 • 00 .00 .oo .oo .00 • 00 • 00 • 00 .00 .oo 
18 20 .70 .00 • 00 .oo .00 .00 ;00 .00 .00 .00 -. 00 
20 22 .70 • 10 .00 .00 .00 .00 • 00 .00 • 00 .oo • 00 · 
22 24 .80 • 20 • 00 .oo .00 .00 • 00 .00 .oo .00 . 00 
24 26 • 90 .20 • 00 .00 .00 .oo • 00 .00 .00 .00 .oo 
26 28 .90 • 30 • 00 .oo .00 .00 • 00 .00 .oo .00 • 00 
28 30 1.00 .40 • 00 • 00 • 00 - .00 · • 00 .oo .oo .00 .oo 
30 32 1. 10 .40 .00 .oo • 00 .00 • 00 .oo .00 .00 • 00 
32 34 1. 10 • 50 • 00 .00 .00 • 00 • 00 .00 .oo .oo • 00-
34 36 1. 20 .60 • 00 .00 .oo • 00 • 00 .00 .00 .oo • 00 
36 38 1. 30 .60 .00 .oo .oo .00 • 00 .00 .00 .00 .00 
38 40 1. 30 .70 .10 .00 .00 • 00 .00 .00 .oo .oo • 00 
40 42 1.40 .80 • 10 .00 • 00 .00 .00 .00 .oo - .oo • 00 

C;j 

42 45 1. 50 ._BO .20 .00 .00 .00 .00 .00 .00 .00 .oo 
45 48 1.60 .90 • 30 .oo .00 .oo • 00 .00 .00 .00 • 00 
48 - - 51 1. 70 1.00 .40 .00 .oo .oo • 00 .00 .oo .oo • 00 
51 54 1.80 1.10 .50 .00 • 00 .oo .oo .oo .00 .oo .oo 
.54 57 1.90 1.20 .60 .oo .oo .oo • 00 • 00 .00 .00 .oo 
57 60 2.00 1 30 - .70 .10 .00 .oo .oo .00 • 00 .00 •. 00 
60 63 2.10 1. 40 .80 .20 • 00 .00 .00 .00 .oo .oo .oo 

· 6 3 66 2.20 1.50 .90 .30 .00 .00 • 00 .00 • 00 • 00 .oo 
66 69 ·2. 30 1.60 1.00 .40 .00 .00 .00 .00 .oo .00 .oo 
69 72 2.40 1. 70 1.10 .50 .00 .00 .00 .00 .00 .oo .oo 
72 - 75 2. 50 - 1. 80 1.20 • 60 .00 .00 • 00 • 00 • 00 .00 .oo 
75 78 2.60 1.90 1.30 .70 .oo .00 .00 .oo .00 .00 .00 
78 81 2.10 2.00 1.40 .80 • 10 .00 • 00 .oo • 00 .00 .00 
8 1 84 2.80 2.10 1.50 .90 • 20 .00 • 00 .oo • 00 .00 .oo 
84 87 2.90 2.20 1.60 1.00 • 30 .00 • 00 .oo .oo .oo .oo 
87 90 3.00 2.30 1. 70 1.10 .40 .oo .00 .00 • 00 .00 .00 
90 95 3.10 2.50 1. 80 1. 20 • 60 • 00 • 00 .00 .oo .oo .oo 
95 100 3.30 2.60 2.00 1. 40 .70 • 1 0 .00 • 00 .oo .oo .00 

100 105 3.40 2.80 2.20 1. 50 • 90 .30 .oo .00 .oo .oo • 00 
105 110 3. 60 3.00 2.30 1.70 1.10 .40 • 00 .00 • 00 .oo • 00 

115 3.80 - 3.10 2.50 1.90 1. 20 .60 • 00 .00 .-oo .00 110 • 00 
11 5 120 .3. 90 3.30 2.70 2.00 1.40 • 70 • 10 .oo .00 • 00 .00 
120 125 4.10 - 3.40 2.80 2.20 1. 50 • 90 • 30 .00 .oo .oo .oo 
125 130 4.20 3 ._60 3.00 2.30 1. 70 1. 1 0 .40 .00 .00 .00 .00 
130 135 4.40 3.80 3.10 2.50 1. 90 l. 20 • 60 .00 .00 .oo .00 --
135 140 4.60 3.90 3.30 2.70 2.00 1.40 • 80 • 10 .00 .oo .oo 
140 145 4.70 4.10 3.50 2.80 c X. 20 1. 60 • 90 • 30 • 00 .00 • 00 
145 150 4.90 4.30 3.60 3.00 2.40 1. 70 1. 1 O .50 .oo .oo .00 
150 160 5.20 4.50 3.90 3.30 2.60 2.00 1. 40 .70 .10 .00 • 00 



WEEKLY WITHHOLDING TAX TiBLE (CONT.) 

WAGES EXEMPTIONS CLAIMED . 
AT LESS 0 1 c. 2 3 4 5 6 , 7 8 9 10 OR MORE 

LEAST THAN 
\ TAX TO BE WITHHELD 

160 170 5.50 4.90 4.20 3.60 3.00 2.30 1. 70 1.00 .40 .oo .00 
170 180 5. 80 5.20 4.50 3.90 3.30 2.60 2.00 1.40 .70 .10 .oo 
180 190 6. 10 5.50 4.90 4.20 3.60 3.00 2.30 1.70 1. 10 .40 .00 
190 200 6.50 5.80 5.20 .4.60 3.90 , 3. 30 2.70 2.00 1.40 .80 • 10 
200 210 6.80 6.20 5.50 4.90 4.30 3.60 3.00 2.40 ' 1.70 1. 10 • 50 
210 2-20 7. 10 6.50 5.90 5.20 4.60 4.00 3.30 2.70 2.10 1 .• 40 • 80 
220 230 7.50 6. 8.0 6.20 . 5.60 4.90 4.30 3.70 3.00 2.40 1.80 1. 10 
230 240 7.80 1;20 6.50 5.90· 5.30 · 4. 60 4.00 3.40 2.70 2.10 1. 50 
240 250 ·0.10 7.50 6.90 6.20 5.60 s.oo 4; 30. 3.70 3. 10 . 2. 40 1. 80 
250 260 8 .• 50 7.80 7. 2.0 6.60 5.90 5.30 4.70 4.00 3.40 2.80 2. 10 
260 270 8.80 8.20 7.50 6.90 6.30 5.60 5.00 4.30 3.70 3. 10 2.40 
27 0 280 9.10 8.50 7.80 7.20 6.60 5.90 5.30 4.70 4.00 3.40 2.80 
280 290 9.40 8.80 8.20 7.50 6.90 6.30 5. 60' 5.00 4.40 3.70 3. 10 
290 300 9.80 9 •. 10 8.50 7.90 7.20 6.60 6.00 5.30 4.70 4. 10 3.40 
300 310 10. 10 9.50 8.80 8.20 7.60 6.90 6.30 5.70 5.00 4 •. 40 3.80 
310 320 10.40 9.80 9.20 8.50 7.90 7.30 6.60 6.00 .5.40 4.70 4 .• 10 
320 330 10. 80 10.10 9.50 8.90 8.20 7.60 7.00 6.30 5.70 5.10 4.40 
3)0 340 11.10 10.50 9.80 9.20 8.60 7.90 7. 30 6 •170 6~00 5 •. 40 4.80 
340 350 11.40 10 •. 80 .10 •. 20. 9.50 8.90 8.30 7. 60 7.00 6.40 5.70 5 •. 10 
350 360 11. 80 11. 10 10.50 9.90 9.20 8.60 8. 00 7.30 6.70 6 ... 10 5.40 
360 370 12. 10 11, 50 10.80 10.20 9.60 8.90 8. 30 7.60 7.00 6.40 5.70 

,i:,.. 
370 380 12.40 11. 80 11. 10 10.50 9.90 9.20 8.60 8.00 7.30 6.70 6. 10 
380 390 12.70 ,·12.10 11.50 10.80 .10.20 9. 6 0 8.90 8.30 7.70 7.00 6.40 
390 400 13.10 12.40 11.80 11. 20 10. 50 9.90 9 •. 30 8.60 8.00 7.40 6.70 
400 410 13. 40 12 .• 80 12. 10 11. 50 10.90 10.20 9.60 9.00 8.30 7.70 7 •· 10 
410 420 13.70 13. 10 . 12. 50 11. 80 11. 20 10.60 9. 90 9.30 8.70 8.00 7.40 
420 430 14. 10 13~ 40 12.80 12.20 11.50 10.90 1 o. 30 9.60 9.00 8.40 7.70 
430 440 -~l4- 40 13. 80 13.10 12.50 1 L.90 11. 20 10.60 10.00 9.30 8.70 8.10 
440 450 14.70 14.10 13.50 12. 80 . · --~1-2. 20 11.60 10.90 10.30 9.70 9.00 8.40 
450 460 1-5. 10 14.40 13.80 13 .20 12.50 1'1. 90 --~~,r:m· . 10 60· 10.00 9.40 8.70 
460 470 15.40 14.80 14. 10. 13.50 12. 90 12.20 11.60 10.90 10. 30 9.70 9.00 
470 480 15.70 15.10 14.40 13. 80 13.20 12 .so 11. 90 11. 30 10.60 10.00 9.40 
480 490 16.00 15.40 14.80 14 •. 10 13.50 12.90 12.20 11. 60 11.00 10. 30 9.70 
490 500 16.40 15.70 15.10 14.50 13.80 13 •. 20 12.60 11.90 11.30 10.70 10.00 
500 510 16.70 · 16. 10 15. 40 14 ..• 80 14.20 13.50 12.90 12.30 11.60 11.00 10. 40 
510 520 17.00 16.40 15.80 15 •. 10 14.50 13.90 13. 20 12.60 12.00 11.30 1 o. ru 

. 520 530 17.40 16.70 16.10 15 .so 14.80 14.20 13.60 12 •. 90 _12. 30 11.70 11.00 
530 540 17. 70 17. 10 16.40 15.80 15.20 14.50 13. 9.0 13.30 12.60 12.00 11.40 
540 550 18.00 17. 40 16.80 16.10 15.50 14.90 14.20 13.60 13.00 12.30 11.70 
550 560 18.40 17. 70 17. 10 16.50 15.80 15.20 14.60 13.90 13 •. 30 12. 70 12.00 
560 570 18.70 18.10 17. 40 .16. 80 16.20 15.50 14. 90 14.20 13.60 13. 00 12.30 
570 580 19.00 18. 4.0 17.70' 17. 10 16.50 15.80 15.20 14.60 13.90 13. 30 12.70 
580 590' 19.30 18.70 18.10 17.40 16.80 16.20 15. 50 14.90 14 •. 30 13. 60 l3. 00 
590 600 19.70 19.00 18.,, 40 17.80 17.10 16.50 15,90 15.20 14.60 14. 0-0 13. 30 · 
6.00 610 20.00 19.40 18. 70 18.10 17.50 16.80 16.20 15.60 14.90 14.30 13.70 
610 620 20.30 19.70 19. 10 18.40 17. 80 17. 20 16 .• .50 15.90 15.30 14.60 14.00 
620 630 20':. 70 20. 00 19.40 18 .• 80 18.10 17. 50 16.90 16. 20 15. 60 15.00 14,30 .· 630 640 21.00 20.40 19.70 19. 10 18.50 17 .80 17. 20 16.60 1 5. 90 · 15.30 14.70 
640 650 21.30 20.70 20 •. lO 19.40 18.80 18.20 17. 50 · 16. 90 16.30 15.60 1 5. 00 ... 
650 660 21.70 21.00 20.40 19.80 19.10 ·18.50 17.90 17.20 16.60 16.00 15.30 

il11illl1111111ill1111..IK\' 



WEEKLY WITHHOLDING TAX TABLE (CONT,) 
·. 

WAGES' EXEMPTIONS CLAIMED 

AT LESS 0 . 1 2 3 4 5 6 7 8 9 10 OR MCR E 
LEAST· THAN . 

TAX TO BE WITHHELD 
.· \ 

660 670 22.00 21.40 20.70 20,10· 19.50 18.80 18. 20 17.50 16.90 16.30 15.60 
670 680 22.30 21. 70 21.00 • 20.40 19.80 19.10 18. 50 17. 90 17. 20 16.60 16.00 
680 690 22.60 22.00 21.40 20.70 20.10 19.50 18.80 18.20 17. 60 16.90 16.30 
690 700 23~00 22.30 21.70 21.10 20.40 19.-80 19.20 18.50 17 .90 17.30 16.60 
700 710 23. 30 . 22.70 22.00 21.40 20.80 20.10 . 19. 50 18.90 18.20 17. 60 17'" 00 
710 720 23_.60 23.00 22.40 21.70 21. 10 20.50 19.80 19. 20 18 •. 60 17. 90 17. 30 
720 730 24.00 23.30 22.70 22. 10 21.40 20 ._80 20._20 19.50 18.90 18.30 17.60 
730 740 24.30 23.70 23.00 22-40 21. 80 . 21.10 20.50 19.-90 19.20 18.60 · rn~ oo 
740 750 24.f?O 24.00 23.40 22.70 22.1C 21.50 20.80 . 20. 20 19.60 18.90 18.30 
750 760 25.00 24.30 23.70 23. 10 22.40 21.80 21.20 20.50 19.90 19.30 18.60 
760 770 25. 30 24.70 24.00 23.40 22.80 22. 10 21. 50 20. 80 20.20 19.60 18.90 
770 780 25.70 25.00 · 24.30 23.70 23.10 22.40 21.80 21. 20 20.50 19.90 19.30 
780 790 26. 10 25.30 24.70 24.00 23.40 22 .80 2 2. 10 21. 50 20.90 20.20 19.60 
790 800 26.40 25.70 25.00 24.40 23.70 23.10 22. 50 21. 80 21.20 20.60 19.90 
800 810 26.80 26.10 25.40 24.70 24.10 23 .40 22~ 80 22.20 21.50 20.90 20.30 
810 820 21.LU .:o. !:>U L!:>. /U 2!:>. uo L4.40 :.u. Mo Lj. l U LL. !:>U Ll.YU Ll.LU LU •. 60 
820 830 27.60 26.80 26.10 25. 40. 24.70 24.10 23. 5.0 22.80 22.20 21.60 20.90 
830 840 27.90 27.20 26.50 25.80 25.10 24.40 23.80 23.20 22.50 21 .90 21.30 

01 840 850 28.30 27.60 26.90 26. 10 25.40 24.80 24. 10 23.50 22.90 22.20 21.. 60 
850 860 28.70 28.00 27.20 26.50 25.80 25. 10 24.50- 23.80 23.20 22.60 21.90 
860 · 870 29.10 28.30 21.60 26. 90 26.20 25.50 24.'80. 24. 10 23.50 22~90 22. 20 
87 0 880 29.40 28.70 28.00 27.30 26.60 25. 80 2 5. 10 24.50 2 3. 80 23.20 22.60 
880 890 29. 80 29.10 28.40 27~60 26.90 26.20 25.59 24. 80 24.20 23.50 22. 90 
890 900 30.20 29.50 28.70 28.00 27.30 26.60 25. 90 25.10 24.50 23.90 23.20 
900 910 30.60 29.80 29. 10 28.40 27.70 27.00 26.20 25.50 24.80 24.20 .. 23.60 
910 920 30.90 30. 2 0. 29.50 28.80 28.10 27.30 ,26.60 25.90 . 25.20 24.50 23.90 
920 930 31. 30 30.60 29.90 29. 10 28.40 27.70 27.00 26.30 25.50 24.90 24°. 20 
930 940 31.70 31.00 30.20 29. 50 28.80 28.10 27.40 26.60 25.90 .25. 20 2.4 •. 60 
940 950 32.10 31.30 30.60 29.90 29.20 28.50 27.70 21.00 26.30 25.60 24.90 
950 960 32.40 31. 70 31.00 30.30 29.60 28.80 · 28. 10 27. 40 26.70 25.90 25.20 
960 & OVER 32.60 

i 
31.90 31.20 30.50 29.70 ' 29.00 28.30 27. 60 26.90 26. 10 25 .• 40 

' PLUS 3.75% OF EXCESS OVER 960.00 



BIWEEKLY WITHHOLDING TAX TABLE 

-- 1-- .. 
WA_GES - EXEMPTIONS CLAIMED 

AT LESS 0 1 2 3 4 5 6 7 8 9 10 OR l'IORE 
LEAST THAN 

TAX TO BE WITHHELD -
- 0 3 .oo .oo .-00 .oo .oo .oo • 00 .oo • 00 .oo .oo 
·3 6 .20 .oo .oo .oo .oo .oo • 00 .00 .oo .oo • 00 

6 9 • 30 .00 .oo .00 .oo .oo ·• 00 • 00 .00 .oo .oo 
9 12 .40 .oo .oo .oo • 00 .oo • 00 .oo .oo .00 • 00 

12 15 • 50 -· .oo • 00 .00 .oo .oo • 00 '.00 .oo • 00 ' .00 
15 18 • 6,0 .oo .00 .oo , .00 .oo • 00 .00 ' • 00 .oo .00 
1_8 21 .70 .oo .oo .00 • 00 .oo • 00 .oo .oo .oo .oo 
21 24 • 80 .oo .oo -- .00 .oo .• 00 • 00 .oo -. 00 .. .oo • 00 
24. 27 • 90 .oo .oo .00 • 00 .oo • 00 • 00 .00 • 00 .oo -
27 30 1-. 00 .oo , • 00 .oo .00 .oo • 00 .oo .00 .oo ! • 00 
30 33 1. 10 • 00 " .00 • 00 · • 00 .oo ---;. 00 • 00 .00 .oo .oo -
33 36 1.20 • 00 .oo .oo .00 .oo • 00 .00 .oo • 00 .oo 
36 39 1.30 .oo .oo .oo' .oo · • 00 • 00 • 00 .00 .oo .00 
39 42 1. 40 - • 10 • 00 .oo .00 .00 • 00 . .oo .oo .oo • 00 
42 45 1.50 .20 .00 .oo .00 .oo • 00 .oo ' .00 .00. • o-o 
45 48 1 • 60 • 30 • 00 - .oo • uu .oo • uu' .oo .uo .uo .uo 
4.8 51 1.70 .40 • 00 .oo .00 .oo • 00 • 00 .oo .oo • 00 
51 54 1.80 • 50 .oo • 00, .00 .00 • 00 .oo • 00 .oo .oo 
54 57 1. 90 .60 ;oo .oo • 00 .oo • 00 .oo .00 · • 00 .oo 

- 57 60 . 2. 00 .70 • 00 .oo .00 .oo .oo .00 .oo ._00 •. 00 
60 63 2.10 • 80 .oo .oo .00 .oo • 00 .oo .00 .oo .00 

~63 66 2. 20 .90 • 00 .oo .00 .oo • 00 • 00 .oo ·- .. o·o • 00 
en 66 69 2.30 1.00 .QO .oo ' • 00 .oo .00 • 00 .oo .oo .00 

69 72 2.40 1.10 .oo .oo .00 .oo .00 .00 .00 .00 .oo 
72 75 2.50 1.20 • 00 .oo • 00 .oo .oo .oo .00 .oo • 00 
75 7-8 2.60 1.30 .oo .. uu / .oo .oo • 00 .uu .oo ·.oo .uu 
78 81 2.70 1.40 .10 .oo - • 00 .oo .oo • 00 • 00 · • 00 .oo .. 
81 84 2.80 1. 50 • 20 .oo .oo .oo • 00 .oo .00 ___ oo __ 

- -- • 00 --84 87 - 0-. -. -2.-90 · 1.60 - · - • 30 .o-o -- -- .. .oo .00 • 00 • 00 . .oo .00 • 00 
87 90 .3_ 00 1.70 .-40 .oo .00 .• 00 • 00 . .oo • 00 .oo • 00 
90 93 3.JO 1.80 .50 .oo .oo .oo • 00 .oo .oo .oo .oo 
93 96 3. 20. 1. 90 .60 .oo .oo • 00 • 00 .oo .oo .oo .oo 
96 99 3.30 2.00 .70 .oo .00 .00 • 00 .00 .oo .oo .oo 
99 102 3.40 > 2 .10 • 80 .oo .00 .oo • 00 .oo .00 .oo .oo 

102 105 3.50 2.20 • 90- .. oo .00 .00 • 00 . oo' .oo .oo .00 
105 108 3.60 2.30 1.00 .oo .oo .00 .·00 .oo .oo .00 .oo 
108 111 3.70 2.40 1. 10 .00 .oo .oo • 00 .oo .00 .oo .00 
111 114 - 3. 80 2.50 1.20 .oo ~00 • 00 -.-00 • 00 .oo .oo .oo 
114 117 3. 90 2.60 1.30 .oo .oo .oo • 00 • 00 , .oo .oo .00 
117 120 4.00 2.70 1~40 .10 .oo .00 • 00 .00 .oo .oo .00 
120 - 12_5 4. 10 2. 1:rn 1. :>V • .:SU .·vv .oo . uu • vv .vv .vu • 00 
125 130 _ 4. 20- , 3. 00 1. 70 • 40 .00 .oo • 00 • 00 .oo '• 00 · .oo 
130 135 4.40 3.1:.0 - 1. 90 · .60 .oo .00 .. oo .oo • 00 .00 • 00 
135 140 -4.60 3.30 2.00 .80 .o·o .00 . op_- .oo .oo .oo .oo 
140 145 4.70 3.50 2.20 .• 90 .oo .00 .oo .oo • 00 - .oo • 00 
14 !> 150 4.90 3.60 2.40 1.10 • 00 .oo • 00 , .oo .oo • 00 - .oo 
150 155 5.10 3.80 2.50 1.30 .oo .oo .oo • 00 ~00 .oo .oo 

, 155 160 5;20 4.00 2.10 1. 40 . .20 .oo • 00 .oo • 00 • 00 . .• 00 
16 0 165 5.40 4.10 2.90 1.60 .30 • 00 • 00 .oo • 00 .oo .oo 
165 - 170 5.60 4.30 3.00 1.80 • 50 .00 • 00 .oo .-oo ·• 00 - • 00 

- __________ .,, 



BIWEEKLY WITHHOLDING TAX TABLE .(CONT.) 

WAGES EXEMPTIONS CLAIMED 
-

I I ' 
AT LESS 0 1 2 3 4 5 6 7 B 9 j10 OR MORE .. 

LEAST THAN 
TAX TO BE WITHHELD 

-::i 

170 175 5.70 4 .• 50 3.20 1.90 .70 .00 .oo .oo .oo .oo : 00 
17 s-. 180 5.90 4.60 3.40 2.10 .BO .• 00 • 00 .oo .oo .oo • 00 
180 185 6.10 4.80 3.50 2.30 1.00 .00 • 00 .00 .00 .oo • 00 
185 190 6.20 5.00 3.70 2.40 1. 20 .00 • 00 .00 • 00 .oo .oo 
190 195 6.40 5.10 3.90 2.60 1. 30 • 1 0 • 00 .00 .oo .oo .oo 
195 200 6.60 ·. s-. 30 4.00 2.80 1. 50 .20 • 00 .00 .oo .oo .oo 
200 210 6.80 5.50 4.30 3.00 1.70 .so .oo .oo .oo .oo • 00 
210 220 7. 10 5.90 4.60 3.30 -2. 10 .80 • 00 r• 00 .00 .oo .oo ··, 
220 230 7.50 6.20 4.90 3.70 2.40 1. 10 .00 , • 00 - .00 .oo .oo '.) 3 (\ 240 7.80 6.50 s-. 30 4.00 2.70 1.50 • 20 • 00 .oo .oo .oo 
240 , .. 250 8. 10 6.90 5.60 4.30 3.10 1.80 .• 50 .oo .oo .oo .oo ' 
250 260 B. 50 · 7.20 5.90 4.70 3.40 2.10 • 90 .00 .oo .oo .oo •' 

260 270 B.80 7.50 6.30 5.00 3.70 2.40 1. 20 • 00 .oo .oo • 00 
270 280 ·9. 10 7.Bd 6.60 5.30 4.00 2.80 1. 50 • 20 • 00 .oo • 00 
280 290 9.40 8.20 6.90 5.60 4.40 3. 10 1.80 .60 .00 .oo .oo 
290 300 . ' 9.80 8.50 7.20 6.00 4.70 3.40 2.20 • 90 .oo .oo .oo 
300 320 10. 30 9.00 7.70 6.50 5.20 3 .• 90 2.70 1.,40 • 10 .oo .oo 
320 340 10.90 9.70 8.40 7.10 5.90 4.60 3. 30 2.10 • 80 .00 .oo 
34,0 360 · 11.60 10.30 9.10 7.80 6.50 5.30 4.00, 2.70 1. 50, .20 .oo 
<60 380 12.30 11.00 9.70 8.40 7.20 5.90 4.60 3.40 2.10 .80 .oo 
380 400 12.90 , 11. 60 10.40 9.10 , 7. BO 6.60 5.30 4.00 2.80 1.50 .20 ' 400 420 1 3. 60, 12.30 11.00 9.80 8.50 1.20 6.00 4.70 3.40 2.20 • 90 
420 440 14.20 ·----13.00 11. 70 10.40 9.20 6.60 5.40 - 4. 10 2.80 l.60 
440 460 14.90 13. 60 12.40 11 • 10 9.80 8.60 7. 30 6.00 4.80 3.50 2.20 
460 480 15.60 14.30 13.00 11. TO 10.50 9.20 7.90 6.70 5.40 4. 10 2.90 
480 500 16.20 14.90 13.70 12.40 11. 10 9.90 .8. 60 7.30 ·6.10 4.80 3.50 
500 520 16.90 15.60 14.30 13.10 11.80 10.50 9. 30 8.00 6.70 5.50 4.20 

540 ' 17.50 16.30 15.00 13.70 12~so 11 •. 20 9.90 8.70 7:40 6. 10 · 520 4.90 
540 560 18.20 ,_;.. 16.90 15.70 14.40 13.10 11.90 10.60 9.30 8. 10 6.80 5.50 

/ 560 580 18 :;90 17. 60 16~30 15.00 13.80 12.50 11. 20 10.00 8.10 7.40 6.20 
580 6.00 19.50 18.20 17.00 15.70 14.40 13.20 11. 90 10. 6,0 9.40 8. 10 6.80 
600 620 20.20 18.90 17.60 16.40 15.10 13.80 12.60 11.30 10. 00 8.80 7.50 
620 640 20.80 19.60 18.30 17. 00 15.80 14.50 13. 20 12.00 10.70 9.40 8.20 

. 640 · 660 ' 21.50 20. 20 19.00 17.70 16.40 15.20 13.90 12.60 11.40 10.10 a.so 
660 680 22.20 20.90 19.60 18.30 17. 10 15.80 14. 50 . 13. 30 12.00 10.70 - 9. 50 
680 700 22.80 21.50 20.30 19.00 17. 70 16.50 15.20 13. 90 12.70 11.40 10. 10 
700 720 23.50 22.20 20.90 19.70 18.40 17. 10 15.90 14.60 13.30 12. 10 10.ao 
720 740 24. 10 22.90 21.60 20.30 19.10 17.80 16.50 15.30 14.00 12.70 11.50 
740 760 24.80 23.50 22.30 I 21.00 19.70 18.50 17. 20 15. 90 14.70 13.40 12.10 . 

. 76.0 780 -25.50 24.20 22.90 21.60 20.40 1 9. 1 0 17. 80 16.60 15.30 14.00 12.80 
780 800 1, 26. 10 24.80 23. 60 22.30 21.00 19.80 18.50 17.20 16.00 14.70 13.40 
800 820 26.80 · 25. 5.0 24.20 23.00 21.70 20.40 19.20 17. 90 16.60 15.40 14.1'0 
820 840 27. 40 26.20 24.90 23.60 22.40 21. 10 19.80 18.60 17. 30 16.00 14.80 
840 860 28. 10 · 26. 80 25.60 24.30 23.00 21.80 20.50 19.20 18.00 16.70 15. 40 
860 880 28.80 27.50 26.20 24.90 23.70 22.40 21. 10 19.90 18.60 17. 1.Q 16.10 
880 900 29.40 2s.10·· 26.90 25.60 24.30 23.10 21.80 20.50 1 9. 30 18.00 16.70 
900 920 30.10 28.80 27.50 26.30 25.00 23. 70 22.50 21.20 19.90 18.70 17.40 ' 920 940 30.70 29.50 28.20 26.90 25.70 24.40 23.10 21.90 20.60 19.30 18,. 10 

960' 31. 40 30. 10 28.90 27.60 26. 30 ' 25.10 23.80 . 22. 50 21.30 20.00 ' 940 18.70 
960 · 980 32. 10 30.80 29.50 28.20 27.00 25.70 24. 40 , 23.20 21.90 20.60 19.40 



CXl 

AT 
LEl'\ST 

980 
1000 
1d20 
1040 
1060 

-- 1080 
110 0 
1120 
114.0 
116 0 
1180 
1200 
1220 -
1240 
126-0 
1280 
1300 
1320 
1340 
1360 
1380 
1400 
1420 
1440 
1460 
1480 
1500 
152() -
1540 
1560 
1580 
1600 
162'0 
1640 
1660 
1680 
1700 
1720 
1740 
1760 
1780 

' 1800 
1820 
1840 
1860 
1880 
1900 
1920 

", 

WAGES 

LESS 
THAN 

) 

\ 

0 

1000 32.70 
1020 33.40 
1640 34.00 
1060 34.70 
1080 35.40 
11<f0 36.00 
112.0 ·36.70 
1140 37.30 
1160 ~8.00 
1180 ,_ 38.70 
120·0 39.30 
1220 40.00 
1240 40.60 
1260 41.30 
1280 42.00 
1300 42.60 
1320 43.30 
1340 43.90 
1360 ~4.60 
1380 45;30 
1400 45.90 
1420 46.60 
1440 47.20 
1460 47.90 
1480 48.60 
1500 49.20 
1520 4~.90 
1540. ~~0.--..-60-
1560 5.1.30 
1580 52.10 
1600 52.80 
1620 53.60 
16.4 0 5 4 • 3_0 
1660 55.10 
1680 55.80 
1700 56.60 
1720 57'.30 
1740 58.10 
1760 58.80 
1780 59.60' 
1 aoo ~o. 30 
1820 61-10 
1840 61~80 
1860 62.60 
1880 63.,30 

1920 - 61l.80 
1900 I 64.10 

r, OYER 65. 20 

BIW.EEKLY WITHHOLDING TAX TABLE, (CONT.) 

1 

31.40 
32.10 
32.80 
33.401 
.34.10° 
34.70 
35.40 
36. 10 
,36. 70 
37.40 
38.00 
38.70 
39.4,0 
40.00 
40.70 
4 r:"Jo 
42.00 
42.70 
43.30 
44.00 
44.60 
45.30 
46.00 
46.60 
47.30 
47.90 
48.60 
49.-30 
49.9,0 
50.60 
51.40 
52.10 
52.90 
53~60 
~4~40 

--~ 
55 •. 90 
56.60 
57. 4 0 , 
58.10 
58.90 
59.60 

-60.40 
61.10-
61.90 
.62. 60 
_63~4_0 
63.80 

2 

30.20 
30.80 
31.50 
32.20 
32.80 
33.50 
34.,10 -
.34. BO 
35.50 
36.1,Q 
36 .,80 
37.40 
38. 10 
38.80 
39.40 
40.10 
40.70 
41.. 40 
42.10 
42.70 
43.40 
44.00 -
44.70 
45.40 

,, 46__. 00 
46.70 
47.30 

-48.00 
48.70 
49.30 
50.00 
50.70 
51.40 
52.20 
52.90 
53.70 
54.40 
55.20 
55. 90 
56.70 
57~_40 
58~_20 
58.90, 
59.70 
60.40 
61. 20 
61..90 
62~30 

EXEMPTIONS CLAI~ED 

3 4 5 

TAX TO BE WITHHELD 

28.90 27.60 
29.60 28..30 
30_.20 29.00 
30.90 29.60 
31.50 30.30 
32.20 30.90 
32.90 31.60 
33.50 32.30 
34.20 _ 32.90 
34.B_Q- 33.60 
35.50 34~20 
36.20 34.90 
36.80 35.60 
37.50 - 36.20 
38, 10 36. 90 
38..80 37.50 
39.50 38.20 
40.10 38.90 
40.80 39.50 
41.40 40.20 
42~10 40.80 
42.80 41 .• 50 
43.40 42.20 
44.10 42.80 
44.70 _43.50 
45.40 44.10 
46.10 - 44.80 -
'46.70- ---1+5~50 
47 .40 46. 10_ 
_48.00 '·46.80 
48.70 4.7.40 
49. 40 48 .• 10 
50.00 48.80 
50.70 49. 40 
51.50 50.10 
52.20 50.80 
53.00 51.60 
53.7.0 52.30 
54~50 53.10 
55~20 53.8,0 
56.00 54:60 
56. 70 55_.30 
57.50 56.10 
58.20 56.80 
59.00 57.60 
59~, 58.30 
60~50 59.10 
60.90 59.q.,O 

26.40 
27. 00-

- 27.,70 
28..40 
29.00 
29.70 
30.30 
31.00 
31. 7 0, 
32.30 
33.00 
33.60 
34.30 
35. o_o 
35.60 
36.30 
36.90 
37.60 
38.30 
38.90 
39.60 
40.20 
40.90 
41.60 
42 •. 20 
42.90 
43·. 50 
44.20 
44.90 
45.50 
46.20 
46~80 
47.50 
48.20 
48.80 
49. 5:0 
50.10 
50.90 
51.60 
52. 4.0 _ 
53.10 _, 
53.90 

,54.60 
55.40 
56.10 
56. 90 
57.60 
58.00 

PLO~ 3.75% OF EXCESS OVER 1,920.00 

6 

25. 10 
25.80 
'26. 40 
27.10 
27.70 
28.40 
29. 10 
29.70 
30. 40 
31.00 
31.70 
32.40 
33~00 
33.70 
34. 30 
35.00 
35.70 
36. 30 

, 37. 00 
37.60 
38.30 
39.00 
39. 60 
40. 30 
4Q.90 
41.60 

-- 42. 30 
tt2:§V 
43.60 
44.20 
44.90 
45.60 
46. 20 
46. 90 
47.50 
48.20 
48.90 
-4 9 50 
50 •. 20 
50.'90 
51. 70 
52.40 
53.20 
53.90 
54 •. 70 
55. 40 
56_. 20 
56.60 

7 

23.80 
24.50 
25.20 
25.80 
26.50 
27.10 
27~80 
28.50 
29.10 
29.80 
30.40 
31.10 
31.80 
32.40 
33. 10 
33.70 
34.40 
35.10 
35.70 
36. 40, 
37.00 
37 .10 
38.40 
39. 00. 
39.70 
40.30 
41.00 
41.70 
42.30 
4_3__.,00 
43~,60 

.44.30 
45.00 
45.60 
46. 3.0 
46.90 
47.60 
48. 30 
48.90 
,49. 60 
50.20 
51.00 
51.70_ 
52. 50 
53.20 
54 .• 00 
54.70 
55. 10 

8 

22.60 
23.20 

_23.90 
• 24. 60 

25.20 
25 •. 90 
26.50 
27.20 
27.90 
28.50 
29.20 
29. 80 
30.50 
31. 20 
31.80 
32. 50 
33.10 
33.80 
34.50 
35.10 
35.80 
36.40 
37 .10 
37. 80 
38.40 
39 10 
39.70 
40.40 
41.10 
41. 70 
42.40 
43.00 
43.70 
44.40 
45.00 
-zrs-;:TO 
46.30 
47~00 
41.70 
48. 30 
49. otr 
4 9. 6.0 
50. 3_0 
51.10 
5.1. 8_Q 
52,. 60 

1 53 30 
53.70 

I 9 !10 OR MOB E 

21.30 
22.00-
22.60 
23. 30.' 
23.90 
24.60 
25.30 
25.90 
26.60 
27. 2_Q 
27.90 
28.60 
29.20 
29.90 

, 30. so 
31.20 
31,9_0 
32.50 
33. 20 
33.80 
34.50 
35.20 
35;80' 
36.50 
37.10 
37.80 

-38.50 
39.; 10 
39.80 
40.40 
4_1 • 10 
41 .-80 
42. 40 
43.10 
43.70 
w.iro 
45. 10 
45-70 
46. 40 
47.QQ_ 
47. 70 
48. 40 
q9,..oo 
q9. 70 
50._40 
51. 10 
51- 90 
52. 20 

20.00 
20.70 
,2 l. 40 
22.00 
22 •. 70 
23. 30 
24,00 
24.70 
25.30 
26_.oo 
26.60 
27.30 
28.00 
28.60 ,, 
29.30 
29.90 
30.60 

'31.30 
31-90 
32 •. 60. 
33 .. 20 -

,.33. 90 
34.60 

--35. 20 
35.90 
36.50 
3.7.20 

- c:37-~-90°-c:~•-
, 38. 50 

39. 20 
39.80 
40.50 
41. 2.0 
41.80 
42-~SQ 
ID. 10 

_43.80 
44~50 
45~10 
45.80 
4fi. qo 
ll7.1_0 
47. 80 
48.llO 
49.1L 

- qg_ 70 
50.40 
so.so: 



SEMIKONTHLY WITHHOLDING TA·X TABLE 
. 

WAGES ' ,· EXEMPTIONS CLAIMED .. 
AT LE.SS 0 1 ,2 3 4 5 . 6 1 8 . 9 10 OR MORE 

LEAST THAN ' 

TAX TO BE WITHHELD 
' . . 

0 3 • 00 .oo .oo ~oo .00 • 00 • 00 .00 .oo .oo .. oo 
3 6 .20 .oo • 00 .oo .oo .oo • 00 • 00 .oo .00 • 00 
6 9 .30 .oo .oo .oo • 00 .00 • 00 .. 00 .oo • 00 • 00 

. 9 12 .40 .oo • 00 .oo .00 .oo • 00 .; 00 .00 .oo .00 
12 15 • 50 .oo .00 • 00' .oo • 00 · • 00 .00 .oo .oo .oo 
.1 5 18 .60 . .oo • 00 .oo • 00 .oo .00 .oo .oo .oo .oo 
18 21 • 70 . .oo • 00 • 00 .oo .oo • 00 . • 00 • 00 .oo .00 ' 21 24 • 80 .oo. .oo .00 .oo .oo • 00 .oo .00 .o.o .ob 
24 27 .• 90 .00 .oo .oo .00 .oo • 00 .00 •. 00 .oo • 00 
27 30 1. 00' .oo .00 .oo .oo .oo • 00 .oo .oo, .oo .. -oo 
30 33 1.10 .• oo • 00 .00 • 0-0 .oo • 00 .oo .00 • 00 • 00 
33 36 1. 2:0 .oo • 00 .• 00 .oo - .oo .00 .• 00 • 00 .• 00 .oo 
36 39 1.30 .oo .oo .• oo .00 .oo • 00 • 00 . .00 .oo .00 
39 42 1. 40 .oo • 00 .oo • 00 .oo • 00 .oo .oo .oo • 00 
4 2 45 1.50 .10 ' •. 00 .oo .00 .oo • 00 .oo .oo .oo .oo 
45 48 1. 6'0 • 20. · .oo .00 .oo ..• 00 · • 00 .oo .oo .oo • 00 
48 51 l. 70 .30 . on • 00 • 00 ~00 • 00 .00 .oo • 00 . .. oo-
51 54· 1. 80 • 40 • 00 .oo· • 00 .oo .. 00 .oo .00 • 00 • 00 
54 57 ; 1.90 .50 .00 .oo ~00 .oo • 00 .oo .oo .oo .00 
57 60 2.00 • 60 • 00 .00 .00 .oo .00 .00 .oo .00 .00 

co 60 63 2. 10 .70 .00 .00 .00 .oo 00 .oo .oo .oo • 00 . 
63 , 66 2.20 .80 .oo ~oo • 00 .oo • 00 • 00 .oo • 00 • 00 
66 69 2. 30 • 90 • 00 .oo .oo .oo .oo • 00 .oo .oo • 00 

'69 72 .2.40 1.00 • O'O .oo .oo .oo • 00 • 00 .oo .oo .00 r 

' 
72 75 2 • .50 1.10 .00 .00 .oo ' .00 • 00 .00 .oo .oo .oo 
., 5 78 2.60 1.20 .oo .00, .00 .oo • 00 .oo .oo • 00 .00 
78 81 2.70 . 1. 30 · • 00 . ~00 .oo .oo • 00 • 00 ,. 00 • 00 • 00 
81 84. 2.80. 1.40 • 00 .oo .00 .oo • 00 .oo .oo · ·• 00 • 00 '-. 

84 87 ' 2.90 1. 50 .10 .oo .oo .00 .00 .oo .oo .oo .oo 
87 90 .3 .oo 1.60 • 20 .oo .oo .oo 00 .00 · • 00 . oo· .oo 
90 93 3. 10 1.70 .30 .oo ~oo .oo .00 .oo • 00 .00 • 00 
93 96 3.20 1.80 .40 .oo ' .oo • 00 • 00 .oo .oo .00 .00 
96 99 3. 30 1.90 • 50 .oo .00 .oo • 00 .00 ~00 •. 00 .00 
99 102 3.40 2. 00 · .60 .oo .oo .oo .oo .oo .oo .oo .00 

102 105 3.50 2.10 .70 .• 00 • 00 .00 .oo .oo .oo .oo • 00 
105 108 3.60 2.20 • 80 .oo • 00 .oo • 00 .00 .oo .00 • 00 
10 8 111 3.70 2.30 • 90' .oo .oo .oo • 00 .00 • 00 • 00 .00 
111 114 3.80 2.40 1.00 .00 .oo .00 .00 .oo .00 ._00 .oo 
11 4 · 117 3.90 2~50 1. 10 .00 ~~oo .oo • 00 .oo .oo .oo .oo 
117 120 4.00 2.60 . 1.20 .oo .oo .00 • 00 .oo .oo .oo .oo 
120 125 4. 10 2.70 1. 30 . .oo .oo .oo • 00 .00 .oo .oo .00 
125 ;130 4.20 2.90 ,~so .10 • 00 .• 00 • 00 ~00 .00 .00 .00 
130 135 4.40 ,3_ 00 1 70 • 30 .00 .oo .00 .oo .oo .oo .00 
135 140 , 4.60 3.20 1.80 • 50 .oo .oo • 00 .oo .00 .oo .00 
140 145 . 4.70 J·. 40 2.06 .60 .00 .00 • 00 •. 00 .oo .oo .00 

· 14:, 150 4.YO j. :,o L. • l!..V J • t:!O .oo •. 00 • 00 .oo .oo .oo .oo 
150 155 5.10 3.70 2.30 1.00 .oo .oo • 00 .00 · .oo .• 00 • 00 
155 160 5.20 3.90 2.50 1.10 • 0-0 .00 .00 .00 .oo .00 .oo 
160 170 ._ 5.50 4.10 2.10. 1.40 .oo .00 .·oo .oo • 00 .00 • 00 
110- 180 5.80 4.40 3.10 1. 70 • 30 .oo .. 00 .oo ) .00- • 00 .oo 



I-' 
0 

' 

WAGES 

AT 
LEAST 

180 
190 ' 
200 
210 
220 
230 
240 
260 
280 
300 
320 
340 
360 
380 
400 
420 
440 
460 
480 
500 
520 
540 
560 , 

580 
600 
620 
640 
66 0 
690 · .. 
700 
720 
740 
76.0 
780 
800 
820 
840 
860 
880 
900 
920 -
940 
960 
980 

1000 
1020 
1040 
1060 
1080 ' 
1100 

LESS 
THAN 

190 
200 
210 
220 
230 
240 
260 
280 
300 
320 
340 
360 
3.80 
400 
420 
440 
460 
480 
500 
520 
540 
560 
580 
600 
620 
640 
660 
680 
700 
720 
740 
760 
780 
800 

·020 
840 
860 
880 

. 900 
920 
940 
960 
980 

1000 
1020. 
1040 
1060 
1080 
1100 
1120 

' ,· 

0 1 

6.10 4.80 
6. 50 5.10 
6.80 /5 .• 40 
7.10 5.80 
7.50 6.10 
7.80 6.40 
8.30 . 6. 90 
9 .• 00 7.60 

· 9. 60 8.20 
10.30 8.90 

·. 10. 90 9.60 
11.60 10 •. 20 · 
12~30 10.90 
12.90 11. 50 
13. 60 · 12.20 
14.20 . 12. 90 
14.90 n.5o 
15.60 ·14.20 
16 .• 20 14.80 
16.90 15.50 
17. 50 16.20 
1-8. 20 16.80 
18.90 17. 50 
19,. 50 18.10 
20.20 18.80 
20.80 19.50 
21.50 20. 10 

. __ 22 .• -20 .. . -20 •. 80-· 
22.80 21.40 
23.50 22. fo 
24.10 22.80 
24.80 23.40 
25.50 24. 10 
26 .• 10 24.70. 
26.80 25~40 
27.40 26 10 

,28. 10 26.70 
28. 80 27~40 
29. 40 28.00 
30.10 28.70 
-30. 70 29.40 
31.40 30.00 
32.10 30.70 
32.70 31.30 
33. 40 32.00 
34.00 ,32~70 
34.70 33.30 
35.40 34.00 
36.00 34.60 
36.70 35.30 

SEMIMONTHLY WITHHOLDING TAX TABLE (CONT.)· 

EXEMPTIONS CLAIMED 
' 

2 3 4 5 6 7 8 9 10 OR MORE 

TAX TO BE WITHHELD 

3.40 2.00 .70 .00 .oo ;00 .oo .oo .oo 
3.70 2.40 1.00 .00 • 00 .oo • 00 .00 • 00 
4. 10 2.70 1.30 .oo .00 , • 00 .oo .oo • 00 
4.40 3.00 1.60 .30 .00 .00 .oo .00 • 00 
4.70 3.30 2.00 .60 • 00 -00 .oo .oo .oo 
5.00 3 .:10 2-. 30 • 90 • 00 .oo .00 • 00 .oa 
5. 5.0 4.20 2.80 1.40 • 10 .00 .oo .oo • 00 
6.20 . 4 •. 80 3.50 2.10 • 70 · .oo .oo .00 • 00 
6.90 5.50 4.10 2.70 1.40 .oo • 00 .oo· • 00 
7.50 6.20 4.80 3.40 ?.00 .70 00 .oo · • 00. 
.a.20 6 .,80 5. 40. 4.10 2.70 1.30 .oo .• 00 • 00 

, 8. 80 . 7.50 . 6. 10 , · 4. 70 3.40 2.00 .60 .oo • 00 
9.50 0·. 1 o 6.80 5. 40: 4~00 2.60 1.30 .00 .00 

10 • 20 I 8.80 7.40 6.00 4.70 3.30 1. 90 .60 .oo 
10.80 9.50 · 8.10 6.70 5. 30 4.00 · 2. 60 1 .'20 .oo 
11. 50 10.10 8.70 ,. 7.40 6.00 4.60 3.20 1. 90 • 50 
12.10 10.80 9.40 8.00 6.70 5~30 3.90 2~50 1. 2·0 
12.80 11.40 10.10 8.70 7. 30. 5.90 4.60 3.20 1.80 
13. 50 12. 10 10.70 9.30 8.00 6.60 5. 20 3.90 2.,50 
14. 10 12.80 11.40 10. O:O 0. 60. 1.~o 5.90' 4.50 l. 10 
14.80 13.40 12.00 10.70 9.30 7.9'0 6.50 5.20 3.80 
15.40 14.10' 12.70 11.30 10.00 8 .60 7.20 5.80 4.50 
16.10 14. 70 · 13.40 12 .• 00 10.60 9.20 7.90 6.50 5.10 
16. 80 15.40 14.00 12.60 11. 30 9.90 8.50 7.20 5.80 
17.40 16. 10 14.70 13.30 11.90 10.60 ·9.20 .1. ao 6.40 
18.10 16.70 15.30 14.00 12.60 11.20 9.80 8.50 7. 10 . 
18 .• 70 17.40 16.00 14.60 _ 13.30 11.90 10.50 9: 10 - --,-7.80 
19.1:IO 10. oo·- ·-.-16~70 . 15.30 13. 90 12. 50 . 11.20 · 9.80 8.40 ' 
20.10 18.70 17.30 15.90 14.60 13.20 11.80 10.50 9. 10 
20.70 19.40 18.00 16.60 15. 20 13.90 12 • .50 11.10 9.70 
21.40 20. 00 · 18.60 17. 3.0 15. 90 14.50 13.10 11.80 10. 40 
22.00 20.70 19.30 17.90 16.60 15.20 13.80 12.40 11. 10 
22.70 21.30 20.00 18.60 17. 20 15.80 14.50 13.10 11.70 
23.40 22.00 20.60 19.20 17. 90 16.50 15.10 13. 80 ,12.40 
24.00 22.70 21. 30 . 1,9. 90 · 18. 50 17.20 .15.80 14.40 13.00 
24.70 23.30 21.90 20.60 19.20 17 .80 16.40 · 15. 10 13.70 
25.30 24.00 22.60 21.20 19.90 18. 50 17 .10 15.70 14.40 -
26.00 24.60 23.30 21. 90 · 20. 50 19. 10 17. 80 1.6. 40 15.00 
26.70 25.30 23.90 22.50 21. 20 19.80 18.40 17. 10 15.70 
21.·30 26.00 24.60 23 .2 0 21.80 20.50 19. 10 17.70 16.30 
28~00 26.60 25.20 23.90 22.50 21.10 · 19. 70 18.40 17 .oo 
28.60 27.30 25.90 24.50 23. 20 21.80 20.40 19. 00 17. 70 
29.30 27.90 . 26._60 25.20 23.80 22.40 21. 10 19.70 18.30 
30.00 28.60 27.20 25.80 24. 50 23 .10 21. 70 20.40 19.00 
30.60 29.30 27.90 26.50 25.10 .. 23. 80 22.40 21.00 19. 60 
31. 30. 29.90 28.50 27.20 25. 80 24.40 23.00 2L70 . 20. 30 
31.90 30.60 29.20 27.80 26.50 25.10 23.70 22.30 21.00 
32.60 , 31. 20 29. 90 28.50 27.10 25.70 24.40 23.00 21.,60 
33.30 31.90 30.50 29.10 27.80 26.40 25.00 23.70 22-30 

32.60 31. 20 29.80 28.40 27. 1 O· 25.70 24.30 22 •. 9'0 



r-' 
r-' 

-

WAGES ,, 

AT LESS 
LEA.ST THAN 

1120 1140 
1140 ,1160 
116 0 1180 
1180 1200 
1200 1220 
1220 1240 
1240 1260 
1260 1280 
1280 - 1300 
1300 1320 
1320 13_40 

· 1340 1360 
1360 1380 
1380 I 1400 
1400 · .·. 1420 

~1420 1440 
1440 . 146.0 
1460 1480 
1480 1500 

, 1500 1520 
1520 1540 
154 0 J560 
1560 1580 
1580 1600 . 
1600 . 1620 
1620 1640 
1640 1660 
1660 1680 
1680 1700 
1700 :\ 1720 
1720 1740 
1740 1760 
1760 1780 
1-780 1800 
1800 1820 
1820 18.40 
1840 1860 · 
1860 iaao"--
1880 1900 
1900 1920 
1920 1940 
1940,, . 1960 
1960 1980 
1980 200,•0 
2000 · .. ' 2020 
2020 2040 
2040 _ 2060 
2060 2080 
2080 & OV.ER 

. 

,0 

37. 30 
38.00 
38.70 
39.30 

. 40.00 
40.60 
41. 30 
42. 00 
42.60 
4.3. 30 
43.90 
44.60 
45.30 - 45. 90 
46.60 
47.20 
4 7 .• 90 
48.60 

· 49. 20 
49.90 
50.50 
51.20 
51.90 
52.50 

.. 

53.20 
· 53.80 

54.50 
55.20 
55.90 
56.70 
57.40 
58.20 
58.90 
59.70 
60.40 
61.20 
61. 90 
62.70 
63.40 
64. 20 
64 .\90 
65.70 
66.40 
67.20 

· 67. 90 
68.70 
69.40 
70.20 
70.60 

SEMIMONTHLY WITHHOLDING TAX, TABLE (CONT.) 

EXEMPTIONS CLAIMED 

1 2 3 4 5 6 

TAX TO BE .WITHHELD 

36.00 34.60 33.20 31.80 30.50 29 •. 10 
36. 60 35~20 33.90 32.50 31.10 29.80 
37.30 35.90 3.4. 50 33.20 31.80 30~40 
37.90 36.60 35. 2.0 33.80 32.40 31. 10 
38.60 37.20 35.90 34.50 33.10 31.70 
39.30 37.90 36. 50 35.10 33.80 32.,40 : 
39.90 38.50 37.20 35.80 34.40 33. 10 
40.60 39. 201 37.80 36.50 35.10 33.70 -
41.20 39.90 ,, 38. 50 37.10 35.70 3 4. 40 
41.90 40.50 39.20 37 •. 80 36.40 35.00 
42.60 41. 20 39.80 38.40 37. 10 35.70 
43.20 41.80 40.50 39.10 37.70 36.40 
43.90 42.50 41.10 39.80 38 •. 40 37.00 
44.50 43.20 41.80 40.40 39.00 37.70 
45.20 43.80 42.50 41.10 3g_70 38.30 

... 45. 90 44.50 43 •. 10 41.70 40 •. 40 39.00 
46. 50 45. 10 43.80 42.40 41.00 39. 70 
47.20 45.80 44.40 43.10 41. 70 40.30 
47.80. 46.50 45 .10 4 3. 70 42.30 41.00 
48.50 47.10 .,45.80 '44.40 43.00 41.60 
49.20 47.80 46.40 45.00 43.70 42. 30 
49.80 48.40 47.10 45.70 44.30 43.00 
50.50 49.10 47.70 , 46.40 45.00 43.60 
51. 10 49.80 48.40 47.00 45.60 44.30 
51. 80 50.40 49. 10 47.70 46.30 44 .• 90 
52 • .50 51.10 .49.70 48.30 '47.00 45.60 
53 .10 51.70 50 •. 40 49;00 47.60 .46. 30 

) 53.80 52.40 51.00 49.70 48.30 46.90 
54.40 53.10. 51.70 50. 30 48.90 47.60 
55.10 53.70 52.40 51~00 49.60 48.20 
55.90 54.40 53.00 51.60 50.30 48.90 
56.60 55. 10 · 53.70 52.30 50 .• 90 49.60 
57.40 55.80 5·4. 30 5'3. 00 51.60' 50.20 
58.10 56.60 55.00 53.60 52. 20. 50.90 
58.90 , 57. 30 55.80 54.30 52.90 5h50 
59. 60 _,.. 58.10 56.50 54.90 53.60 52. 20 
60.40 58.80 57. 30 55.70 54.20 52. 90 
61.10 59.60 58.00 56. 40. 54,. 90 53.50 
61.90 60.30 58.80 57.20 ,55~ 60 54.20 

· 62. 60 61.10 59.50 57.90 - 56.40 54.80 
63 .• 40 · 61. 80 60. 30 58.70 57.10 · 55.60 
64~10 62.60 6l.OO 59.40 57.90 56. 30 
64.90 63. 30 . 61.80 60.20 58.60 57. 10 
65. 60 .· 64.10 62.50 60.90 59.·40 57.80,, 
66.40 64.80 ··. 63. 30 61. 70 60.10 58 •. 60 
67.10 65.60 64.00 62.40 60.90 59.30 
67.90 66.30 64.80 6]. 20 61.60 60.~ 10 0 

68.60 67.10 6,5. 50 63. 90 62.40 60.80 
69.00 67.40 65.90 64.30 62.80 61. 20 

PLUS 3.75% OF EXCESS OVER 2,080~00 

-

7 8 9 10 OR MOR£ 

,, 

27. 70 26.30 25. 00 23;60 
28.40 27.00 25.60 24.30 
29.00 27.70· 26.30 24~90 
29.70 28.30 27.00 25.60 
30.40 29.00 . 27. 60 26.20 
31.00 29.60 28.30 26.90 
31: 70 30.30 28 •· 90 27.60 
32. 30 31.00 29.60 28.20 
33. 00 31.60 30.30 28.90 
33-. 70 32.30 ,30.90 29. 50 
34. 30 32.90 31.60 30. 20 
.35.00 33.60 32.20 30. 90 
35. 60 34.30 32.90 31.50 
36. 30 34.90 33.60 32.20 
37.00 35.60 ' 34. 20 32. 80 
37. 60 36.20 34 .-90 33.50 
38. 30 36. 90- . _35.50 34.20 
38.90 .37-. 60 36.20 34:ao 
39.60 38.20 36.90 35.50 
40. 30 38~ 90 37. 5.0 36.10 
40.90 39.50 38.20 36.80 
41.60 40.20 38.80 37.50 
42.20 40.90 39.<;0 38.10 
42.90 41.50 40.20 38.80 
43.60 42.:20 40.80 39.40 
44.20 42.80 41. 50 40. 10 
44.90 lic3.50 42.10 4 0 •, 80 -
45.50 44-. 20 42.80 41.40 
46.20 44. 80 43.50 42.10 
46.90 45.50 44.10 42. 70 
47.50 116. 10 44.80 43.40 

·48.20 46.80. 45.40 44. 10 
48.80 47.50 46.10 44.70 -
49.50 48.10 - 46.80 45.40 
50.20 48.80 47.40 46.00 
50. 80 4 9. 40 48.10 46. /U 
51.50 50.10 48.70 47.40 
52.10 50.80 49.40 48.00 

•. 

52.80 51.40 50. 10 48.70 
53.50 52.10 50.70 49.30 
54.10 52.70 51.40 50.00 
54.80 53;;40 52~00 50. 70 
55.50 5.4. 10 52.70 51.30 
56. 30. 54.70 53.40 52.00-
57.00 55.50 54.00 52. 60 
57 .SQ 56.20 54.70 53.30 
58.50 57.00 55.40 · 54. 00 
59. 30 57.70- 56.20 54.60 
59.'60 5 8. 10 56,50 55.00 



,__. 
N 

/ 

> 
( 

AT 
LEAST 

0 
5 

10 
15 
20 
25 
30 
35 
40 
45 
50 
55 
60 

.65 
70 
75 
80 
85. 
90 
95 

100 
105 
110 
115 
120 
125 
130 
135 
140 
145 
150 
155 
160 
165 
no 
175 
180 
185 

· 190 
195 
200 
210 
220 
230 
240 

.· 250 
260 
270 
280 
290 

WAGES 

LESS 
THAN -

-5 
10 
15 
20 
25 
30 
35 
40 
45 
50 
55 
60 
65 
10 ! 

15 
80 
85 
90 
95 

100 
10.5 
110 
HS 
120 
125 
130 
135 
140 
145. 
150 
155 
160 
165 
170 
175 
180 
185 
190 
195 
200 
210 
220 
230 
240 
250 
260 
270 
280 
290 
300 

0 1 

.00 .oo 

.30 .oo 

.50 .oo 
• 60 ~100 
.00 .oo 
.90 .00 

1. 10 .oo 
1. 30 .oo 
1.40 .00 
1.60 .oo 
1. 80 --,; - .00 
1.90 .00 
2. 10 .oo 
2.30 • 00 
2.40 · .00 
2.60 .00 
2. 80 ~00 
2~ 90 . .20 
.3.10. .30 
3. 30. . .. so 
3~40 .70 
3.60 .80 

·3 .• 80 . l..00 
3~ 90 ... 1. 2Q'. 
4. lO 1.30 
4.20 1.50 
4.40 1. 70 
4.60 I 1.:-ao 
4.70 2.00 
·4. 90 2.20 
5.10 2.30 
5.20 2.50 
5.40 2.70 
5.60 2.80 
5.70 3.00 
5.90 3.10 
6.10 3.30 
6.20 3.50 
6.40 3.60 
6.60 3.80 
6.80 4.10 
7. 10 4.40 
7. 50 4.70 
7.80 5.00 
8.10 5.40 
a.so 5.70 
8.80 6.00 
9. 10. 6.40 
9.40 6.70 
9.80 7~00 

MONTHLY WITHHOLDING TAX TABLE 

EXEMPTIONS CLAIMED 
-2 3 4 5 6 7 8 9 10 OR MORE -

TAX TO BE WITHHELD 

• 00 .oo .00 .oo • 00 .00 .oo .oo .oo 
• 00 • 00 • 00 .00 00 .00 .oo .00 .00 
• 00 .oo .oo .oo .oo .oo • 00 .'00 • 00 
• 00 .oo .00 .00 • 00 .00 .00 .oo • 00 
.00 .00 • 00 .00 • 00 \ .oo .00 .00 • 00 
• 00 • 00 .00 .00 • 00 .00 .00 .00 .00 
• 00 .00 .00 .oo .00 .00 .00 • 00 .00 
.oo . 00 • 00 .00 • 00 .00 • 00 .oo .00 
.00 .00 .oo .00 • 00 .00 .00 .00 • 00 
• 00 .oo • 00 · .oo .oo • 00 .oo .00 .00 
• 00 .00 .00 .00 • 00 .00 .oo .00 • 00 
.'OD .00 .oo .00 • 00 .oo • 00 .00 .oo 
.oo .00 .oo .oo • 00 .00 .00 .00 .oo 
• 00 .00 .oo • 00 .. • 00 .oo .00 .oo • 0.0 
• 00 .00 .oo • 00 . 00 .00 ..• 00 .00 .00 
• 00 .00 .00 .oo • 00 • 00 • 00 .00 .00 
• 00 · .00 • 00 .oo • 00 - • 00 .00 .00 .oo 
• 00 .00 • 00 · .QO .. oo .oo .00 :oo .'00 -• 00 .00 .oo .00 .oo .. · • 00 • 00 .00 .00 . · 
.00 .oo .00 .oo • 00 • O•O. .00 .00 .oo 
• 00 .00 .00 .00 ·• 00 .oo .00 .oo • 00 
• 00 .00 • 00 .oo • 00 ~00 .00 .00 • 00 

· • 00 .00 · .oo .oo • 00 .oo • 00 .00 .oo 
.00 .00 .00 • 00 · .00 .ob .oo .oo .00 
• 00 .oo .oo • 00 • 00 · .00 • 00 .oo • 00 
• 00 .00 .00 .oo • 00 .00 .00 ._00 .-00 
• 00 .• 00 .00 .oo • 00 .00 .00 .. · .oo . .oo 
• 00 .oo .oo .00 . 00 .00 00 .oo .__,). 00 
• 00 .oo .00 .oo .oo • 00 .oo .oo .00 
.oo .oo .oo .oo • 00. .00 .oo .00 • 00 
.00 .00 • 00 .00 • 00 .00 • 00 .00 • 00 
.00 .00 .00 • 00 • 00 .00 .00 .• 00 .00 
.oo .00 .00 .00 • 00 .oo .oo .oo .oo . -
• 10 .00 .00 .00 • 00 .oo .00 .00 .oo 
• 20 • 00 .00 .oo • 00 .00 • 00 .00 .00 
.40 .oo • 00 .00 • 00 .oo • 00 .00 .00 
.60 .00 .00 .00 • 00 .00 • 00 .00 • 00 
.70 .00 .00 .()0 .00 .oo .oo .00 .oo 
.90 .oo .00 • 00 • 00 . .00 .oo .00 • 00 

1. 10 .00 • 00 .oo .00 • 00 .00 .00 .oo 
l.30 .00 .00 .oo .00 .00 • 00 .00 .oo 
1.60 .oo .00 .oo • 00 :oo • 00 .00 .00 
2.00 .00 .00 .00 .00 .oo .00 .00 .00 -· 2.30 .oo .00 .00 • 00 .oo ;oo •. O<Y .00 
2.60 .00 .00 .oo . 00 · .00 .oo .oo • 00 
3.00 .20 .oo .00 .oo .OQ .00 .00 .00 
3.30 .50 .00 .oo • 00 .00 .00 .00 . 00 
3.60 .90 • 00 .oo • 00 • 00 • 00 .00 .00 
3.90 1.20 .00 .00 .00 .oo .00 .00 .oo 
4.30 1.50 .00 • 00 · .00 .oo .oo .oo .00 



,... 

AT 
LEAST 

300 
310 
320 
330 
340 
350 
360 
370 
380 
390 
400 
420 
440 
460 
480 
500 
"i20 
540 
560 
580 
600 
640 
680 

,720 
760 
800 
840 
880 
920 
960 

1000 
1040 
1080 
1120 
1160 
1200 
1240 
1280 
1320 
1360 
140() 
1440 
1480 
1520 
156 0 
1600 
1640 
1680 
1720 
1760 

WAGES 

LESS 
THAN 

310 
320 
330 
340 
350 
360 
370 
380 
390 
400 
420 
440 
460 
480 
500 
520 
540 
560 
580 
600 
640 
680 
720 
760 
800 
840 
880 
920 
960 

1000 
1040 

. 1080 
1120 
1160 
1200 
1240 
1280 
1320 
1360 
1400 
1440 
1480 
1520 
1560 
1600 
1640 
1680 
1720 
1760 
1800 

0 1 

10.10 7.40 
10.40 7.70 
10.80 8.00 
11. 10 8.30 
11. 40 8.70 
11. 80 9.00 
12. 10 9.30 
12.40 9.70 
12.70 10.00 
13.10 10.30 
13.60 10.80 
14.20 11.50 
14.90 12. 10 
15. 60 . 12. 80 
16.20 13.50 
16.90 14.10 
17.50 14.80 
18.20 .15.40 
18.90 16 .10 
19.50 16 .:a:o · 
20;50 11 ·so 
21.80 19.10 
23.10 20.40 
24.50 21.70 
25.80 23.00 
27. 10 24.40 
28.40 25.70 
29. 70 27.00 
31. 10 28.30 
32.40 29.60 
33.70 31.00 
35.00 32.30 
36.30 33.60 
37.70 34.90 
39.00 36.20 
40. 30 37. 6 0 
41.~0 38.90 
42.90 40.20 
44. 30 41.50 
45.60 42.80 
46. 90 44.20 
48.20 45.50 
49.50 46.80 
50.90 48.10 
52.20 49.40 
53.50 50.80 
54.80 52.10 
56. 10 53. 40. 
57.50 54.70 
58.80 56.00 

MONTHLY WITHHOLDING TAX TABLE (CONT.) 

EXEMPTIONS CLAIMED 

2 3 4 5 6 

TAX TO BE WITHHELD 

4.60 1.90 .00 .00 • 00 
4.90 2.20 .00 .oo .00 
5.30 2.50 .00 .oo • 00 
5.60 2.80 .10 .00 • 00 
5.90 3.20 • 40 .oo • 00 
6.30 3.50 • 80 .oo • 00 
6.60 3.80 1.10 .00 • 00 
6.90 4.20 1. 40 .oo • 00 
7.20 4.50 1.70 .00 • 00 
7.60 4.80 2.10 .oo .00 
8. 10, 5.30 2.60 .oo • 00 
8.70 6.00 3.20 .50 • 00 
9.40 6.60 3.90 1. 10 • 00 

10.10 7.30 4.60 1.80 • 00 
10.70 8.00 5.20 2.50 • 00 
11.4·0: 8.60 5.90 3. 10 • 40 
12.'.ffQ 9.30 6.50 3.80 1.00 
12.70 9.90 7. 20 4.40 1.70 
13. 40 10.60 7.90 5.10 2.40 
14.00 11.30 8.50 5.80 3.00 
15.00 12.30 9.50 6.80 4.00 
16.30 13.60 10. 80 · 8. 10 5. 30 
17. 60 14.90 12. 10 9. 40 6.60 
19.00 rn. 20 13.50 10.70 8.00 
20.30 17. 50 14.80 12.00 9.30 
21.60 18.90 16.10 13.40 10.60 
22.90 20.20 17. 40 14.70 11. 90 
24.20 21.50 18.70 16.00 13. 20 
25.60 22.80 20. 10 17. 30 14. 60 
26.90 24.10 21.40 18.60 15.90 
28.20 25.50 22~10 20.00 17. 20 
29. 50 26.80 24.00 21.30 18. 50 
30.80 28.10 . 25.30 22.60 19.80 
32.20 29.40 26.70 23.90 21.20 
33.50 30.70 28.00 25.20 22. 50 
34.80 32. 10 . 29. 30 26. 60 23. 80 
36.10 33.40 30.60 27.90 25. 10 
37.40 34.70 3.1. 90 29.20 26.40 
38.80 36 .00 33.30 30.50 27.80 
40.10 37.30 34.60 31.80 29. 10 
41.40 38.70 35.90 33 .2 0 30.40 
42.70 40.00 37.20 34.50 31.70 
44.00 41.30 38. 50 35.80 33.00 
45.40 42.60 39.90 37.10 34.40 
46.70 43. 90 .· 41.-20 38.40 35.70 
48.00 45.30 42.50 39.80 37.00 
49.30 46.60 43.80 41.10 38.30 
50.60 47.90 45.10 42.40 39.60 
52.00 49.20 46"50 43.70 41.00 
53.30 ·so. so 47;80 45.00 42 •. 30 

. 
7 8 9 10 OR MORE 

' 

.00 · • 00 .oo .00 

.00 .oo .00 .00 
• 00 .00 .00 • 00 
.00 .00 .00 .·oo 
.00 00 • 0.0 • 00 
.:00 .oo .oo •. 00 
.oo .oo .oo .oo 
.00 .00 .00 .00 
.oo .00 .00 .oo 
.00 .oo .oo • 00 
.00 • 00 .oo .00 
.00 .00 .00 .oo 
.oo ·• 00 .00 .00 
.00 .00 .oo .oo 
.oo .00 • 00 . ,00 
.00 .00 • 00 .00 
. Oo .00 .,oo • 0.0 
.00 .00 .oo .:00 
.00 .00 .00 .00 
.30 • 00 .00 ' .00 

1.30 .oo .00 • 00 
2.60 .00 .00 .oo 
3.90 1. 10 .00 .00 
5. 20 2.50 .oo .oo 
6.50 3.80 1.00 .00 
7.90 5. 10 2.40 • 00 
9:20 6.40 3.70 .90 

10.50 7.70 5.00 2.30 
. 

11.80 9.10 6.30 3.60 
13. 10 10.40 7.60 4.90 
14. 50 11.70 9.00 6.20 
15.80 13.00 10.30 7.50 
17. 10 14.30 11. 60 8.90 
18.40 15.70 12.90 10. 20 
19.70 17. 00 14.20 11.50 
21.10 1 8. 30 15.60 12.80 
22.40 19.60 16.90 14.10 
23.70 20.90 18.20 15.50 
25.00 22.30 19. ,50 16.80 
26.30 23. 6 0 20.80 18. 10 
27.70 24.90 22.20 19.40 
29.00 26.20 23.50 20.70 
30.30 27.50 24.80 22. 10 
31.60 28.90 26.10 23.40 
32.90 30. 20 27.40 24.70 
34.30 31.50 28.80 26.00 
35.60 32.80 30. 10 27.30 
36.90 34.10 31. 40 28.70 
38.20 35.50 32.70 30.00 
39.50 36.80 34.00 31.30 ·-



,-I 
.i:,.. 

I 

MONTHLY WITHHOLDING TAX TABLE (CONT.) 

WAGES EXEMPTIONS _C-LAIMED 

AT LESS 0 1 ' 
2_ 3, 4 5 6 7 _,t.t? 8 9 - 10 OR MOPE 

LEAST THAN \ 

TAX TO ,BE WITHBELD 
I 

1800 1840 60.10 57.40 -54.60 51.90 49.10 46.40 43. 60 .40. 90 38.10 35.40 32 •. 60 
1840 1880 61. 40 58. 7Q· 55.90 -- 53. 20 so. 40 47.70 44.90 42.20 39.40 - -- 36.70 33.90 
1880 1920 62.70 60.00 57.20 54.50 - 51. 70 49.00 46.20 43.50 40. 70 _ 38.00 35~ 30' 
1920 1960 64.10 61.30 58.60 55.80 53. 10, 50.30 47.60 44.80 4.2.10 39.30 36.60 
1960 

_-

2000 65.40 62.60 59.90 57.10 54.40 51. 60 48. 90 46. 10 43.40 40.60 37.90 
2000 2040 66.70 64.00 61..20" 58.50 55.70 53.00 50.20 47. 50 44.70 42.0,0, 39. 20 -

62. 50 
, ,. I 

40.50 2040 2080_ 68. 00 65.30 59.80 57.00 54.30 51.50 48.80 46.00 43.30 
2080 2120 69 •. 30 66.60 63.80 61.10 58.30 - 55. 60 52.80 50.10 4 7. 30 , .44. 60 41.90" 
2120 2160 70.70 67 •. 90 65. 20 62.40 59.1:0 56.90 54.20 51.40 48.70 45.90 43.20 
2160 ', 22_00 72~00 69.20" 66 • .SO 63.70 6l. 00 58.20 55.50 52.70 -50. 00 47.20 44.50-
2200 2240 73.30 70.60 67.. 80 65.10 62.30 59. 60 56.80 54 .10 ,,_ 51. 30 48.60 45.80 -2240 2280 74. 60 71.90 69.10 66.40 - 63. 60 60.90 58. 10 55.40 52. 60 _ 49. 90 47.10 

- 2280 2320 75.90 73.20 70.40 67. 70 64.90 62.20 59.40 56.70 -53_ 90 , 51. 20 ·48. 50 
2320 2360 -- 77.30 74.50 71.80 69.00 ·66.30 63.50 60.80 I 58.00 55.30 52.50 4_9. 80 -
2360 2400 78. 60 75.80 73.10 70.30 67.60 64.80 6 2. 10 59.30 56.60 53.80 .51.10 
2400 2440 - 79.90 77.20 74.40,. - 71.70 68.90 66 .20 63.40 60.?0 57.90 55.20 ~2.qu 
2440 2480 81.20 78.50 75.70 73. 00 _ - 70 .• 20 67.50 64.70 62.00 59.20 56. 50 53~70 
2480 2520 82.50 79.80. 77.00 74 .. 30 71.50 68.80 66.00 63.30 60.50 57.80 55. 10 
2520 2560 83.90 ·81.,10 -78. 40 -- 75 .60. 72.90 70.10 67. 40 64.60 61.90 59.10 56.40 
2560 2600 85.·20 82.40 79.70 76. 90 74.20 71.40 68.70 65. 90 63.20 60.40 57.70 
2600 2640 _ 86.50 83. 80 81.00 78 •. 30 75.50 .72.80 70.00 67.30 64.50 61.80 59.00 
2640 '2680 87.80 85.10 82.30 ' - 79. 60 76.80 74.10 71.30 68. 60, 65 .• 80 6 3. 10 60. 30 
2680 2720, 8 9. 10 86.40 83.60 8Q~90 78.10 75.40 72.60 69. 90 67.10 64.40 61.70 
2720 2760 90.50 87.70 85.00 82.20 79.50 76.70 74.00 71. 20 68.50 65.70 63. 00 
2760 -- 2800 91. 80 89.00 86.30 83.50 80.80 78.00 J 75~30 72.50 69. 80 67. 00 64\30 
2800 1-' 2840 93.10 90.40 87.60 84.90 82.10 79 • 4 0 _ _ 76.60 - - Th90 11.10- 68.40',_ --6-s 60 
2840 2880 94.40 -- __9j_._7_0 _ -- 88. 90 - - --86-~-'-20c-- ::-c-83.40 ·ab~ 10 77. 90 75.20 72.40 69.70 66.,90, 

-- 2880 - 2920 -95.70- 93.00 •-· 90.20 - 87.50 84_. 70 - 82.00 79.,20 76.50 73~70 '71.'00 _68. 30 _ 
2920 . 2960 97.10 94.30 91.60 88.80 86.10 83.30 80.-60 77 .8'0 ,75. 10 72. 30 "6 9. "60 
2960 3000 . 98~40 95.60 92.90 90.10 87.40 -- 84.60 81.90 79.10 , 76.40 73.60 70.90 
3000 3040 99.70 97.00 94.20 91.50 88. 70 86.0_0 83.20 80.50 77. 70 75.00 - 72. 20 
304_0, 3080 10 l. 00 98..30 95. 5_0 92.80_ T 90.00 87.30- 84.50 81.80 •- - 79. 00 .76.30 73.50 
3080 ,_ 3120 1 02 30 99.60 96.80 94. 10 ' 91. 30 88~60 85. 80 0:L10 80.30 77.60 74. 90 ',,, 
312 0 3160 103~70 1'00.90 98.20 95.40 92.70 89. 90' -87. 20 84.40 81.70 78.90 76.20 
3160 3200 105;00 102.20 99.50 96. 70 94.00 91.20 0e.5o 85. 70 - 83.00 80.20- 77.50 
3,200 - 3240 106.30 103. 60 100.80 98.10 95.30 92.60 89.80 87. 10 84.30 81.60 78.80 
3240 3280 1.07.60 104 .. 90 102.10 .99.40 96 .• 60 · 93. 90 91 •. 10 88.40_ 85.60 82-~0 80. 10, 
3280 3320 108.90 106. 20 103.40'_ 100.70_ · 97 .'90 95.20 92.40 89. 70 86.90 84.20- 81.-50 
3320 3360 110. 30 107.50 1 04_. 80 102.00 99.30 96.50 - 93. 80 91.00 88.30 85.50 82. 8.0 
3360 3400 111. 80 108.80 106.10 103.30 - 1 00. 60 97.80 95. 10 92 .. 30 89.60 86. 8.0 84. 10 
3400 - 3440 113. 30 110.20 107. 40 104.70 101.90 99.20 - 96. 40 93.70 90. 90 88.20 -85.40 
344'0 3480 114_0·0 111.70 108.70 i06. 00 103.20 100.50 97.70 __ 95.00 92.20 89.50 86.70 
3480 3520 ,' 116.30 113~20 110._10 107.30 104.50 101. 80 99.00 - 96. 30 , 93.50 90.80 88.10 
3520 - 3560 111:80 114.70 111.60 108.60 105.90 103.10 100.40 97. 60, '94.90 92.10 89~40 
3560 3600 119.30 I 116.20 113 ._ 10 1 09. 90 107 • .20 104.40 101.70 98.90 96.20 93.40 90.70 
3600 3640 120. 80 ,117 .. 70 111[. 60 111.40 108.50 105.80 103.00 100.30 _97.50 94.80 92.00 

- 3640 3680 122. 30 119 .• 20 116.10 112.90 109.80 1 07. 10 104.30 101.60 98.80 96.10 93.30 
3680 3720 123.80 120 • .10 117.60 114. 40 111. 30 10 8 •. 4 0 105.160 102.90 100.10 - 97. 40 94.70 
3720 3760 125. 30 122.20 119.10 115.90 112.,80 1 09. 70 107.00 104.20 101.50 98.70 96.00 
3760 3800_ 126.80 123.70 120.60 117. 40 11_4. 30 111.20 1()8. 30 105.50 102.80 100.00 - 97. 30 

',""=--"=~-'---------------=-,.....;.;:.,-.,____::.,_;___:.........,_ _______ .___;__ ______ ..,;,,___--"---'-----



MONTHLY. WITHHOLDING TAX TABLE (CONT.) 

W.AGES · EXEMPTIONS CLALMED 

AT LESS 0 
! 

1 ·2 3 4 5 6 7 8 9· 10 OR MORE: 
LEAST T,HAN 

·, TAX TO Bl WiTHHELD 
' 

3800 3840 128.30 125.20 .122 .• 10 118 •. 90 115.80 112 .7 0 109.60 · 106.90 104.1Q 101.40 98.60 
. 381fQ 3880 · 129.80 126. 70 123.60 120, 40 . 117.30 114.20 111. 10 108.20 105.40 102.70 99.90 

3880 3920 131.30 128.20 125.10 121.90 118.89 115.70 112. 60 109.50 106.70 104.00 1,01. 30 
3920 3960 132.80 129.70 126.60, 123. 40 120.30 117.20 114. 10. 110.90 108. 10 105.30 102.60 
3960 4000 134.JO 131.20 12 8 .-10 124~90 121.80 118. 70 115. 60 112.40 10.9.40 106.60 103.90· 
4.000 4040 135.80 132.70 129 .• 60 126.40 123.30 120.20 117. 10 113.90 110.80 108.00 105.20 
4040 4080 137.30 134 .• 20 131.10 127.90 124.80 121.70 118.60. 115.40 112.30 109.·30. 106~50 -
4080 4120 13 8. 80 · .135: 70 132.60 129.40 ·126~30 123.20 12 0 .• 10 116.90 113.80 110. 70 107.90 
412 0 4160 140.30 137.'20 134.10 130.90 ' 127.80. 1,24. 70 121. 60. 118.40 115'.30 112.20·- 109.20 
4160 & OVER 141'. 10 137. 9.0 134. 80 131. 70 128.60 125.40 122.30 / ·119.20 116.10 112.90 109.80 •. 

PLUS 3.75% OF EJCESi OVER 4•160.00 

-·~ 

\ :'\ 

/~ 

) , 

i, 



,... 
Cf) 

'· 

Wi\'.G:E.S 

A'l' 
.LEAST 

0 
2.00 
2. 50 
3.00 

· 3. 50 
4.00 
4. 50 

_5. 00 
· 5. 50 
6.00 
fl.SO 
7.00 
7. 50 
8.00 
8.50 
9.00 
9.50 

10.00 
11.00 
12.00 
13.00 -
1 4. 00 
15.00 
16.00 
17. 00 
18.00 
19.00 
20.00 
21.00 
22.00 
23.00 
24.00 
25. 00 
26.00 
27.00 
28.00 
29.00 
30.00 
31.00 
32.00 
33.•oo 
34.00 
35.00 
36.00 
31.00 
38.00 
39.00 
40.00 
42.00 
44.00 

LESS 0 
TRAN 

2.00 .oo 
2.50 .10 

·3.00 .10 
3. 50 .10 
4. 00 • 20 
4.50 • 20 
5.00 • 20 
5.50 .20 
6.00 • 20 
6.;5o .20 
7.00 .30 
7.50 .30 
8.00 .. 30 
8.50 • 30 
9.00 • 30 
9.50 .30 

10.00 -- 40 
11.00 • 40 
12.00 .40 
13.00 • 50 
14.00 .50 
15 .. 00 • 50 
16. 00 . .60 
17~00 .60 
18.00 .60 
19.00 .70 
20.00 .70 
21.00 .70 
22.00 • 70 
23.00 .80 
24.00 • 80 
25.00 .80 
26.00 • 90 
27.00 .90 
28.00 .90 
29. 00 · 1.00 
30.00 1 .. 00 
31. 00 · 1.00 
·32.00 1.10 
33 .• 00 1.10 
34.00 1.10 
35.00 1.20 
36.00 1.20 
37.00 1.20 
38.00 1.30 
39.00 1.30 
4 0. 00 1.30 
42.00 1.40 
44.00 1.50 
46~00 1. 50 . 

DAILY OR !USCELLANEOUS WITHHOLDING TAX TABLE 

EXEPl:PTIONS CLATPIED 

1 2 3 4 5 

TAX TO BE WITHHELD 

.oo .00 .oo • 00 .oo 

.oo .oo .00 • 00 .oo 

.oo .. oo .oo • 00 .oo 
• 10, • 00 .00 .oo .. oo 
• 10 .oo • 00 .00 .oo 
.10 • 00 .oo .oo .00 
.10 • 00 .. 00 .oo .oo 
• 10 • 00 .. oo • 00" .oo 
.10 .10 u 00 .oo .00 
• 20 • 10 .. 00 • 00 .oo 
.20 .10 .. oo .oo .oo 
• 20 • 10 .oo .00 .00 
n 20 • 10 .. 00 .oo .. 00 
.. 20 • 10 .. 00 • 00 .. 00 
• 20 • 20 ... 10 • 00 .00 
.30 • 20 u10 .oo .oo 
.30 • 20 .10 .oo .oo 
• .'30 .20 .10 .00 • 00 · 
•. 30 • 20 .20 .10 .00 
.40 .30 .20 .10 .oo 
•. 40 • 30 .. ·20 ' .10 .oo 
.- 40 .30 • 30 • 20 .10 
.50 • 40 .. 30 • 20 .10 
• 50 .40 .30 • 20 .10 
.50 .40 n 40 • 30 .20 
.60 • 50 .40 .... - - - • 30 .20 
.60 • 50 .40 • 30 .20 
.60 • 50 .40 .. 40 .30 
.70 • 60 .. 50 .. 40 .30 
.70 • 60 • 50 .40 .30 
.70 u 60 .50 • 50 .40 
• 80 .70. .60 •. 50 .40 
.80 .70 .60 • 50 .40 
.80 .. 70 .60 • 60 .50 
• 90 • 80 .70 • 60 • 50 
.. 90 • 80. • 70 • 60 .50 
.90 .80 .70 • 70 .60 

1.00 • 90 .80 .. 70 .60 
1.00 • 90 .80 .70 .60 
1.00 • 90 .80 • 80 • 70 
1.10 1. 00 .90 .. 80 .10 
1.10 1.00 0 90 • 80 .70 
1. 10 1. 00 .90 .90 .80 
1.20 1.10 1.00 • 90 • 80 
1 .. 20 1. 10 1.00 • 90 .80 
1.20 1.10 1 .. 00 1.00 • 90 
1.30 1. 20 1.10 1n 00 .90 
1.30 1.20 1.10 1. 00 ;. 90 
1.40 1.30 ( 1 .. 20 1.10 1. 00 
1u40 1.30 1.30 1.20 1.10 

' , 

6 7 8 9 10 OR MORE 

I 
• 00 .oo .oo .oo • 00 
• 00 • 00 • 00 .oo • 00 
• 00 .oo .00 • oo .oo 
• oo .oo • 00 .oo .oo 
• 00 .oo .oo .oo .oo 
• 00 • 00 .oo .00 .oo 
• 00 • 00 .00 .oo .oo -• 00 .oo .oo .00 • 00 
• 00 .oo • oo .oo • 00 
• 00 .oo .oo .oo .00 
• 00 .oo • 00 .oo :oo 
• 00 .oo .. 00 .oo .oo 
• 00 • 00 .oo .00 .• oo 
• 00 .oo • 00 .oo • 00 
u 00 .oo • 00 .00 · .00; 
• 00 .00 .oo uOO .oo 
• 00 .. 00 .oo .00 .oo 
• 00 .. 00 .oo .oo .00 
• 00 .DO • 00 .oo .00 
• 00 .oo .oo .oo .oo 
• 00 • 00 .oo .oo • 00 
.. 00 .oo ·• 00 • 00 .00 
• 00 .00 • 00 .00 .oo 
• 00 • 00 .oo uOO .oo 
• 10 .oo • 00 -~--00- - ~oo 
• 10 .oo • 00 ~00 .00 
• 10 .10 .oo .oo .do 
• 20 .10 • 00 .oo .oo 
• 20 ·• 10 u 00 .00 .oo 
• 20 .20 .10 .00 • 00 
• 30 20 .10 .oo • 00 
• 30 • 20 10 .00 .00 
• 30 .30 .. 20 .10 • 00 
• 40 .30 • 20 • 10 • 00 
• 40 .30 .20 .10 .10 
. 40 .40 • 30 .20 .10 
• 50 • 40 .30 .20 • 10 
.50 .40 .30 • 20 • 20 

- • 50 • 50 .40 .. 30 .20 
• 60 .50 .40 • 30 • 20 
• 60 • 50 • 40 .30 .30 
.60 .60 .50 • 40 • 30 
• 70 .60 • 50 • 40 .30 
• 70 • 60 • 50 .40 ~40-- .70 .70 .60 • 50 • 40 
• 80 .70 .60 .50 .40 
• 80 .70 .60 • 50 • 50 
• 90 • 80 • 70 .60 • 50 
• 90 .80 .70 .70 • 60 

1. 00 • 90 • 80 .70 · • 60 



..... 
-:i 

' 

WAGES 

AT LESS 
LEAST THAN 

46. 00 48.00 
48.00 50.00 
50.00 52.00 
52.00 54.00 
54.00 56.00 
56.00 58.00 
58.00 60.00 
6 0. 00 62.00 
62.00 64.00 
64.00 66.00 
66.00 68.00 
68. 00 70.00 
70.00 72.00 
72. 00 74.00 
74.00 76.00 
76.00 78.00 
78.00 80.00 
80.00 82.00 
82.00 84.00 
84.00 86.00 
86.00 88.00 
88.00 90.00 
90.00 092.00 
92.00 94.00 
94.00 96.00 
96.00 98.00 
98.00 100.00 

100.00 102. 00 
102. 00 104.00 
10 4. 00 106.00 
106.00 108.00 
10 8. 00 110.00 
110.00 112.00 
11 2. 00 114.00 
114.00 116.00 
116.00 118 .• 00 
118.00 120.00 
12 0. 00 122.00 
122.00 124.00 
12 4. 00 126.00 
126.00 128.00 
128.00 130.00 
130. 00 132.00 
132.00 134. 00 
134.00 136.00 
136.00 138.00 
138.00 OVER 

0 
/ 

1. 60 
1. 70 · 
1. 70 
1.80 
1. 90 
1.90 
2.00 
2.10 
2.10 
2.20 
2.30 
2.30 
2.40 
2.40 
2.50 
2. 60 
2.60 
2. 70 
2.80 
2.80 
2.90 
3.00 
3.00 
3. 10 
3.20 
3.20 
3.30 
3.40 
3.40 
3.50 
3. 60 
3.60 
3.70 
3.80 
3.90 
3.90 
4.00 
4.10 
4. 10 
4.20 
4.30 
4.40 
4. 50 
4.50 
.4. 60 
4.70 
4.70 

DAILY OR MISCELLANEOUS WITHHOLDING TAX TABLE (CONT.) 

EXEMPTIONS CLAIMED 
.•· 

' 1 2 3 4 5 6 

TAX TO BE. WITHHELD 

1.50 1.40 1.30 '1.20 1. 10 l. 10 
1.60 l. 50 1.40 1. 30 1. 20 1. 10 
1.60 l. 50 1.50 1.40 1.30 1. 20 
1. 70 1.60 1. 50 1. 40 1.30 1. 30 
1.80 ' 1. 70 1.60 1.50 1.40 1. 30" 
1.80 1.70 1. 70 1.60 1. 50 1. 40 
1. 90 1. 80 L70 1.60 1.50 1. 50 
2.00 1.90 1 •. 80 1.70 1.60 1. 50 
2.,00 1.90 1.90 1. 80 1. 70 1. 60 
2.10 2.00 J. 90 ' 1.80 1.70 1. 70 
2.20 2. 10 2.00 1 • 90 1.80 1.70 
2.20 2.10 2.00 2.00 1.90 1. 80 
2.30 2.20 2.10 2.00 ' 1.90 1.80 
2.40 2.30 2.20 2. 10 2.00 1. 90 
2.40 2.30 2. 20 2.20 2.10 2.00 
2~50 2.40 2.30 2.20 2.10 2.00 
2.60 2~50 2.40 2.30 2.20 2.10 
2.60 2.50 2.40 2.40 2.30 2. 20 
2.70 2.60 2.50 2.40 2.30 2.20 
2.80 2.70 2.60 2.50 2.40 2. 30 
2.80 2.70 2.60 2.60 2.50 2.40 
2.90 2.80 2.70 2.60 2.50 2.40 
3.00 2.90 2 .• 80 2.70 2.60 2. 50 
3.00 2.90 2.80 2.80 2.70 2.60 
3.10 3.00 2.90 2.80 2.70 2. 60, 
3.20 3. 10 3.00 2.90 2.80 2 •. 70 
3.20• 3.10 3.00 3.00 2.90 2.80 
3.30 3.20 3.10 3.00 2.90 2.80 
3.30 3.30 3.20 3 • .10 3.00 2. 90 
3.40 3.30 3.20 3.10 3.10 3.00 
3.50 3.40 3.30 3.20 3.10 3.00 
3.50 3.50 3.40 3.30 3.20 3. 10 
3.60 3. 50 3.40 3.30 3 .3 0 3.20 

.. 3.70 3.60 3.50 3.40 3.30 3. 20 
3.80 3.70 3. 60 3.50 3.40 3. 30 
3.80 3.70 3.60 3.50 3.50 3.40 
3.90 3.80 3.70 3.60 ·3.50 3.40 
4.00 3. 90 3.80 3.70 3.60 3. 50 
4.00 4.00 3.90 3.70 3.70 3.60 
4.10 4.00 3.90 3.80 3.70 3.60 
4.20 4,10 4.00 3.90 3.80 3.70 
4.30 4.20 4.10 4.00 3.90 3.80 
4.40 4.30 4. 10 4.00 3.90 3.80 
4.40 . 4. 30 4.20 4. 10 4.00 3.90 
4.50 4.40 4.30 4.20 4. 10 4.00 
4.60 4.50 4.40 4.30 4.20 I 4. 1'0 
4.60 4.50 4.40 4.30 4.20 4. 10 

' 

PLUS 3.75% OF EXCESS OVER 138.00 

7 .8 9 10 OR MORE 
' 

' 

1..00 . 90 • 80 •. 70 
1.00 • 90 .90 .80 
1. 10 1.00 .90 ~80 
1.20 1. HJ 1.00 • 90 
1.20 1. 10 1.10 1.00 
1. 30 1.20 1. 10 1.00 
1.40 1.30 1.20 1. 10 
1.40 1.30 1.30 1. 20 
1. 50 1. 40 1. 30 1. 20 
1. 60 1.50 1.40 1. 30 
1. 60 1.50 1.40 1.40 
1.70 1.60 1.50 1.40 
1.80 1. 70 1; 60 1. 50 
1.80 1. 70 1. 60 1.60 
1.90 1.80 1.70 1 •. 6.0 
2.00 1.90 1. 80 . 1. 70 
2.00 1.90 1. 8,0 1 •. 80 
2.10 2.00 1.90 1. f!O 
2.20 2. 10 2.00 1. 90 
2.20 2.10 2.00 2.00 
2.30 2.20 2. 10 2 •. 00 
2.40 2.30 2.20 2. ,10 
2 •. 40. 2.30 2.20 2.20 
2.50 2.40 2. 30 2.20 
2.60 2.50 2.40 ' 2.30 
2.60 2.50 2.40 2.40 
2.70 2.60 2.50 2.40 
2.10 2.70 2.60 2. 50 
2.80 2.70 2.60 ~· 2.50 
2.90 2.80 2.70 2.60 
2.90 2.90 2.80 2.70 
3.00 2.90 2.80 2.70 
3. 10 3.00 2.90 2.80 
3.10 3.10 3.00 2.90 
3.20 3. 10 3.00 2.90 
3.30 3. 2.0 3.10 3.00 
3.30 3.30 3. 20 3. 10 
3.40 3.30 3.20 3 •. 10 
:L5o 3.40 3. 30 3.20 
3.50 3.50 3 •. 40 3.30 
3.60 3;50 3.40 3.30 
3.70 3.60 3.50 3.40 
3.70 3.70 3.60 3.50 
.3.80 3.70 ' 3.60 3.50 
3.90 3.80 3.70 3.60 
4.00 3;90 3.80 :3.70. 
4.00 3. 9'0 3 .80 •', 3.70 
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•TABLES FOR -PERCENTAGE- METHOD OF WITHHOLDING 
, •• I • ··• ,;_ • • • • ., 

. , ,. , , I , . 
Appli~ble to Wages, Sala~ie~ and Commi~sions 

Paid from September 1, 1976 to oe,_ember 31, 1976 
:-

if you prefer not to use the wage~brackettables in corn-
Pl!ting. the amount·-' of income tax to withhQld from ari _ 
employee's · wage payment, you will make a percentage _ 

-; -___ - computation based on the following table and the appropri-
,_ , ate .rate table: I . , . , . ' ' . , , , , 

WITHHOLDING ,AL~OWANCE,VALUE. TABLE . 

Payroll P,eriod _ --
-

Weekly ...... , ..•. -.. , ............. . 
' . . . . ' 
.Bi-weekly -.<: .•• , .... -.' ._ · . .'- ••. '-... ·:···.-· .-

One 
wltholding 
allowance 

$ 19.20 
_38.40 

__ Semi~mont~ly - . : . .. '. .. ,, .. · .. ; .... -~ · _41.60 
i-'. -Monthly ._ : ... : ................... - 83.:fo -, .-

·Quarterly .......• ; ... _,J; . , ...... : . . 250.00 
Daily or miscellaneous (per __ 
· day of such period) .... .- ....... ,_ 2.70 

Use the following steps in computing the income tax-to-
-withhold under the percentage meth·od:- · 

(1) Multiply one whhholding allowance - (see -_ table -_ 
above) by the.number ·of allowances the elTlployee claims;· 

(2) Subtracftheamountfrom the employee's wages; - · 
(3) Determine amount to withhold from_ Percentage 

Methott-Bracket Tables.•· ·- _ · · 
· EXAMPLE: In the two examples below-, both individuals_ _ 

are paid weekly arrd have filed a Federal" W-4 form with·. , 
their' ~mployer_claiming two personal 'withholding allow- . 
arces; The employer: using the percentage method, com~ 
putes the income,tax·to withhold as f,ollows: · 

. ~- . - ... 

(1) total weekly wage payment __ 
· .(2) One allowance 

(3). -Number of allowances 
- -claimed on Form W"'4 

(4) Line 2 multipled by·line 31 · · 

Example 11• Example 2 
$250.00 . $850.QO 
~$19,;20 . _ $19.20 

2 
38.40 

2 ,,·, 
38.40 -

(5) A'!iount ~ubject,to withholding ·_ · 
, -(line.1 minus line 4) _ $211.60 

· (6) Tax to be withheld from. 
Table!: _ , .1, 

3.3% of amountup to $760 
-3_ 75% of excess over $760 

Weekly Withholding . 

$6.98 
o-

$6.98 

_ $811.60 

$25.08 
1.94 

$27.02 

. Ip determining the income tax to withhold, you may:, 
reduce- the last digit of the wage amounno zero, or com-
pute the wage amount to ttie nearest dollar. For exampl~, ' 

· if the w~ekly wage is $487.43i you may eliminate the last 
digitand determine the i_ncome tax base~ ,on a wage pay-
ment of $487.40, or you may determine the tax based on a 
wage paymentof $48i · · · 1-

1·, - - tA.BLE - WEEKLY PAYROLL PERIOD 
_ , (: : • ' 1·t ,;__ _ . (AUow~nce $19.20)" 

If the ai;n, _ ount of. taxable wages Is: _ . The amount of inc;ome tax to be 
withheld shall be: 

Over 

,$ '0 
-- i6o 

. \, But Not over .. -.. : , _ Of Excess _Over 

- $ 760 . _ 3,3% _ -,. 0 
760 l2s:00 + 3)5% / 

/, TABLE 2 - Bl-WEEKLY PAYROLL P~RIOD 
· · (Allowance $38.40) -· · · 

·-- If the' anio~n~ of_ taxable ~a~H Is: : The amourit of ·-Income tax to be ', ! ·., ·. ' .· - ,wlthheid shail be: 

Over 

1,520 

·, 
, B1,1t-Not Over ' · Of·. Excess- Over 

.,$ 1,520 :_ '3;3% 
$50.16 + 3.75%, 

$/ _··' 0 
1,520, 

;\TABLE 3 - SEMl~MONfHLY PAYROLL -PERIOD 
_ · , _ ·_. -- · - _ _ · (Allowance $41.&Q) > 

' ,' 
it the arnquni of taxable wages Is: The amount of lricome' tax to be 

· w!thheld shall be: .1 

·But Not Over 
$ 1,660 

If the amount of, taxable wages is: 

Over 

$ _- , 0 
. 3,330 

But Not Over 
\ '• 

$ 3,330 

Of Excess Over 

3,3% -
$54.78+ 3.75% 

0 
1,660 

The amount of income tax to be 
·withheld sha1_1 be: 

_ Of Excess Over 

3.3% . $ 
~109.89+ 3.75% -_ . 

0 
,.3,330 

·- \A~LE 5 - QUARTERLY PAYROLL PERIOD 
7 , • ' : • (Allowance $250) . 

If the amou~t of taxable wages is: 
. . . , . 
The amount of Income tax to be 

. withheld shall be: - I 

0 
Jp,ooo 

i 
But Not Over . · ,-Of Exce$S Over· 

$10,000 , - 3,3% ,· '· $ - 0 
$330 + 3.75% . _, 10,000 

TABLE & - DAILY OR MISCELLANEOUS PAYROLL PERIOD 
(Allowance $2.70) · 

. ' ' 
•If the amoun:t of taxabie wages Is: 

.- Over 

$: 0. 
110 

But Not Over 

$1,10 

'The amount of- lncdme tax to be 
. withh,-ld shall be:_ ' 

0f Excess Over 

3.3% __ $ 0 
$3.63 + '3.75% · ,, 110 
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EMPLOYER'S INSTRUCTIONS (Continued from Page 2) 

11. PAYMENT OF TAX WITHHELD 
Payment for the full amount of tax withheld must accompany 

the employer's monthly withholding return (Form NJ-500). The 
payment, should be made by a single remittance payable to the 
State of New Jersey-Gross Income Tax. In the event of de-
linquency, an employer may be required to deposit all withheld 
amounts in a separate account in trust for the New Jersey Divi-
sion of Taxation• or may be ordered to file returns and pay the 
tax as required by the Director of the Division of Taxation. 

The employer is responsible for the income tax required to be 
withheld for the wages of his ,employees. The amount of tax with-
held by the employer is a special fund in trust for the State· of 
New Jersey. He is relieved of liability to any other_person for such 
amoun_t. 

PENALTIES 
Penalties are required to be collected where, in the absence of 

reasonable cause, retu,rns are filed late or payments are not made 
on time. •· 
·· Criminal and civil penalties are provided for willful failure to 
make returns and payments of tax, or for willfully filing false or 
fraudulent returns. 

12. CORRECTING MIST AKES 
If the correct · amount of tax is not paid to the Division . of 

Taxation proper adjustment may be made on the first return 
filed after the error is discovered. An employer who has made an 
ove.q>ayment of tax because of a computation error in the prep-
aration of the. return or remittance must file an application for 
refund if the 1mistake cannot -be adjusted by an offset in a return 
for a subsequent period of the same calendar year. 

If no tluc, or less than the correct amount of tax ( other than on 
tips), is deducted from any wage payment, the employer is 
authorized to deduct the amount of the undercollection from 
later payments to the employee. However, the employer is liable 
for any underpayment. Reimbursement is a matter for settle-
ment between the employer and employee. 

If, in any filing period, more than the correct amount of tax is 
deducted from any wage payment, the overcollection shall be re-
paid to the employee. 

If overcollection is repaid to the employee, the employer must 
obtain and1keep as part of his records a written receipt of the 
employee showing the date and amount of the repayment. Every 
overcollection not repaid to and receipted for by the employee 
must be reported and paid to the Division of Taxation with the 
return for the filing period in which the overcollection was made. 

13. RECONCILIAT{ON OF TAX WITHHELD 
A Reconciliation of New Jersey Gross Income Tax Withheld 

(Form NJ W-3) must be filed as follows: 
1. For a continuing business, annually on or before February 

15 following the close of the calendar year. 
2. For a terminated business, within 30 days after the. close of 

the month in which business or payment ofwages·ceased. 
The Reconciliation of New Jersey Gross Income Tax Withheld 

(Form NJ W-3) is to be filed with the New Jersey Division of 
Taxation, Gross Income Tax, P.O. Box 1848, Trenton, New 
Jersey 08625, together with: _ . • 

a. The Division of Taxation Copies of Wage and Tax State-
ments (Form NJ W-2, copy No. 4) and 

b. A totalled listing (adding machine tape or a mechanically 
prepared) of the amounts of income tax withheld as shown on 
the form NJ W-2. 
· Forms NJ W-2 and NJ W-3 are to be transmitted separately 

from any employer's return of New Jersey Gross Income Tax 
Withheld (Form NJ 500 or NJ 500M) except in the case of an 

·employer who discontinued business or permanently ceased to 
pay wages and file a "Final Return" and Form NJ W-2 and NJ 
W-3 in accordance with instruction 10. (Postal ,regulations re-
quire that those forms be sent by first class mail.) 

Where the number of forms NJ W-2 are large, they may be 
forwarded to the New Jersey Division of Taxation in packages of 
convenient size. When this is done, each package should be 
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identified with the name and account numlier of the employer 
and consecutively numbered. Form NJ W-3 should be placed in 
package No. 1 and the number .of packages indicated on the 
summary form. ' 

If an employer's total payroll consists of a number of separat~ 
units or establishments, the forms NJ W-2 may be assembled 
accordingly and a separate list submitted for each establish-
ment. In such case a summary list should -be submitted,. tile 
total of each ·should agree with the closing entry made on Form 
NJW-3. L 

Alternate filing methods-In lieu of filing Division of Taxation 
Copies of Wage and Tax Statements and an adding machine 
tape of New Jersey Gross Income Tax Withheld, employers who 
have the use of magnetic or ele1ctronic listing equipment may 
substitute a listing of required information. Employers using 
electrical computers may, with prior approval, submit informa-
tion on magnetic tapes. 

14. WAGE AND TAX STATEMENTS 
FOR EMPLOYEES 

Form NJ W-2-Employers must furnish two copies of the 
New Jersey Wage and Tax Statement (Form NJ W-2) to each 
employee from whom any amount of income tax was withheld . 
or would have been withheld under the withholding tables and 
methods issued by the Division of Taxation. Whether an em-
ployer must furnish a form NJ W-2 to an employee shall be 
determined without regard to any deduction in the amount of 
New Jersey tax to be withheld where a New Jersey employer is 
also required to ,deduct taxes of other states, and political sub-
divisions or the District of Columbia. (See instruction 9.) 

NOTE: FOR THE CALENDAR YEAR 1976, WAGE AND TAX 
STATEMENTS SHOULD SHOW WAGES, SALA-
RIES, COMMISSIONS AND OTHER COMPENSA-
TION PAID FROM JULY 1, 1976 TO DECEMBER 
31, 1976. 

Where the filing of Form NJ W-2 is required for an employee, 
whether a resident or a nonresident, aggregate wages and '.'other 
compensation" for services both inside and outside the State of 
New Jersey are to be reported. · 1 

An employer may use an approved packet 'containing Fede.ral. 
and state withholding forms. 

If it becomes necessary to correct a Form NJ W-2 after it has 
been given to an employee, a corrected statement clearly marke'd 
"corrected by employer" must be issued to the employee. If a 
Wage and Tax Statement is lost or destroyed, a substitute copy 
clearly marked "reissued by employer" should be furnished to 
the employee. 

When to furnish Form NJ W-2-Wage and Tax Statements on 
Form NJ W-2 for a calendar year (for July 1, 1976 to December 
31, 1976 for 1976) and any corrected statements made for that 
year must be furnished to employees no later than February 15 
following the close of such year, however, if an employee leaves 
the service of the· employer before the close of the calendar year 
and is not expected to return to work within the calendar year, 
the statement must,be furnished to the employee not later than 
30 days after the last p_ayment of wages is made to the employee. 

Should such employee later be reinstated by the same em-
ployer during the calendar year, a separate Wage and Tax State-
ment must be furnished to the employee covering s:uch period 
of employment within the calendar year. 

Undeliverable Form NJ W-2-Any employee copies of Form NJ 
W-2 which, after reasonable effort, cannot be delivered to the 
employee, should be transmitted to the Division of Taxation on 
or before June 30 of the next calendar year, or With the'em-
ployer's final return if filed earlier, and with a letter stating that 
they are undeliverable NJ W-2 forms. Instead of transmitting 
the u:rideliverable forms NJ W-2 with his return an employer who 
issues Form NJ W-2 from branch establishm~nts may, if he so 
desires, have the branch establishments send,the undeliverable 
forms NJ W-2 to the New Jersey Division of Taxation, Gross 
Income Tax, P.O. Box 1848, Trenton, New Jersey 08625. 



lS. RECORDS TO BE KEPT · 
Every employer sub}ect to the tax described in these instruc-

tions is required to. keep· all pertinent r~_cords available for in-
spection by authorized representatives ofthe New Jersey Division 

· of Taxation. 
No particular form has. been prescribed for such records, but 

they should include the amounts and dates of all wage payme.nts 
' subject to New Jersey Gross Income Tax, the names, addresses 

and occupations of e~ployees receiving such payments, · the 
periods of their employment, their social security account num-
bers, their withholding exemption certificates, the ,employer's 
identification number, record of monthly and annual returns 
filed; and the d~tes and amounts of payments made. · · 

For all nonresident employees, a record of the allocation of 
working days must be kept. 

• I 
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