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Governor Phil Murphy

ICYMI: Murphy Administration Releases
Innovative 2024 Statewide Water Supply
Plan to Modernize Water Policy and
Enhance Climate Resilience

TRENTON – Kicking off Climate Week, Environmental Protection Commissioner Shawn M. LaTourette
today announced the release of the final 2024 New Jersey Statewide Water Supply Plan, which for the first
time assesses water supply challenges resulting from climate change and offers climate resilience
solutions. Climate Week provides an opportunity for the public to learn about the many ways climate
change is threatening the planet and the steps that can be taken to become more resilient and mitigate its
impacts.
 
The water supply plan concludes that, under normal conditions and in most regions, New Jersey has
adequate volumes of source water supply and is well-positioned to address water supply challenges as
long as the state continues to take actions to mitigate the threats of climate change, aging infrastructure
and emerging contaminants.

“The Statewide Water Supply Plan plays a critical role to inform local water supply management decisions
by presenting the newest science to better prepare us for the challenges brought on by our changing
climate,” said Commissioner LaTourette. “In addition to upgrading our aging infrastructure, a healthy water
supply is dependent on constant reevaluation of how we can use water more efficiently to protect it for
future generations.”

Consistent with the state’s comprehensive approach to making New Jersey resilient to the worsening
impacts of climate change, the 2024 plan seeks to assess the threats of climate change to the state’s
water supply. Of particular concern are temperature, precipitation, and sea-level changes, which will
significantly impact water quantity, where and when it is available, and its quality. The plan also examines
how emerging contaminants may impact water supply.

“New Jersey’s climate is changing. From increased temperatures to sea-level rise, these climate impacts
can pose a threat to our water supplies if not properly addressed by proactive planning, management, and
permitting,” said State Geologist Steven Domber. “By conducting comprehensive monitoring that factors in
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climate impacts such as increased temperatures, we can develop models and identify trends that will help
local water users make informed decisions to ensure New Jerseyans have access to reliable and safe
supplies of water now and in the future.”

A 60-day public comment period followed the release of the draft plan on February 26, 2024. The DEP then
held two public meetings (one in-person and one virtual) and reviewed and incorporated comments from
those meetings before finalizing the plan. Both the plan and a summary response to comment report are
available at dep.nj.gov/water-supply-plan (https://t.e2ma.net/click/ry52nm/nrddit/zgtrfab).

The DEP has also developed a new interactive website that outlines key information from the plan for
specific audiences, including residential users, water professionals and others to summarize key plan
topics, such as climate change and environmental justice. The website can be found at dep.nj.gov/water-
supply-plan/storymap (https://t.e2ma.net/click/ry52nm/nrddit/f9trfab). The site will be updated as
additional data and plan updates become available.

Water Supply Planning

The Water Supply Management Act (N.J.S.A. 58:1A-13) directs the DEP to prepare the New Jersey
Statewide Water Supply Plan, analyze water supply data, examine associated risks, study projections, and
make recommendations for effective management of the state’s water supplies.

The initial version of the plan was adopted in 1982 and updated in 1983, 1985, 1987, 1991, and 1993. Major
revisions occurred in 1996 and 2017. The 2024 plan will be updated again in five years, but some aspects
may be revised sooner.

The plan must carry out its assessments and recommendations from both statewide and regional
perspectives to pursue comprehensive management addressing the diversity of water supply issues faced
in different areas of New Jersey.

Drafted to align with the DEP’s related water regulations and policies, the plan provides guidance for state
and regional groups making decisions concerning water supply. One of the primary goals of the plan is to
put forward defined, actionable steps that the DEP can take to ensure water supplies are sufficient, in
quality and quantity, to meet existing and future needs.

Water Supply Challenges Assessed

New Jersey has repeatedly faced a confluence of water resource challenges that have tested both
infrastructure and responsiveness. Extremely low precipitation and streamflow in summer 2022 led the
DEP to declare a Drought Watch, the first in more than six years. During the same period, aging
infrastructure failed, resulting in massive water main breaks; water systems were required to address
sources contaminated with per- and polyfluoroalkyl substances (PFAS), and harmful algal blooms were
worsened by extremely warm temperatures. Additional challenges occurred in 2023, with four months
experiencing near record temperatures and the state having its wettest December on record.

The combination of these challenges in 2022 and 2023 severely tested the resilience of New Jersey’s
management of water resources. Such conditions are expected to persist or worsen in the future, requiring
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the DEP and its partner institutions to delicately balance the management of water resources by carefully
administering planning, regulatory, investment and incident response initiatives.

Recommended Action Areas

The availability of surface water, unconfined groundwater, and confined aquifers, the use of which varies
geographically, was modeled to investigate potential shortages. Although not evenly distributed throughout
the state, total natural water resource availability (including reservoirs) remains about the same as the
2017 New Jersey Statewide Water Supply Plan determined. However, current and forecasted use did
change, and a few regions showed potential shortages. The plan provides details and recommendations to
address these areas.

To meet requirements and ensure that New Jerseyans continue to have ample, reliable, and safe supplies
of water now and in the future, the following action areas are covered in the plan, with greater detail on
each found in Chapter 8, and elsewhere throughout the plan:

Hydrologic Data, Monitoring, Models, and Assessments: The availability of long-term and real-time
hydrologic datasets are critical pieces of information the DEP uses to quantify trends, characterize
current conditions, and to build and calibrate models. This information is used to ultimately make
informed decisions and to update future water supply plans.

Climate Change – Water Availability Research and Modeling: This plan and its recommendations
benefit from the availability of sound and reliable climate change science. This science continues to
evolve, and the DEP will remain committed to monitoring new developments, with a particularized
focus on the regional and local impacts of climate change upon New Jersey and its natural
resources. As new and additional climate change data becomes available, it will be utilized to
improve DEP water supply models and monitoring methods to more effectively mitigate and manage
climate change impacts to water resources.

Climate Change – Infrastructure Resilience Recommendations: The DEP develops
recommendations and establishes criteria to improve the resilience of water infrastructure and
mitigate the adverse impacts of climate change upon the state’s water supply, including through
actions to reform relevant DEP policies, protocols, statutes, or regulations pertaining to water
infrastructure assessments and modifications.

Regional and Statewide Water Supply Planning and Protection: Water supply planning is a critical
element to ensure that the state continues to have adequate supplies of acceptable quality to meet
all current and future needs, and to balance human uses with ecological needs. Regional and
statewide planning is adaptive and evolves as new information becomes available or issues emerge.
The plan prioritizes regions of New Jersey where future planning efforts should be focused.

Water Policy Modernization: The DEP is obligated and empowered to improve and protect water
supply resources and water system infrastructure to ensure water availability and the delivery of safe
drinking water to homes and businesses. In some cases, the federal and state laws and regulations
that give rise to these obligations are fit for modernization to better position the state and its water
providers to confront new and evolving water supply challenges.



Asset Management and Resilience: Maintenance and improvement of infrastructure is key to
effective and successful water supply management, and critical to ensure the state has access to
clean and plentiful drinking water. Proper asset management can reduce water incidents and
emergencies, limit disruptions to customers, and reduce long-term costs.

Policies and Priorities for Efficient Water Use: The plan identifies key policy priorities for the DEP as
it continues to regularly re-evaluate new technologies and research to ensure the responsible and
efficient use of the state’s water resources.

Public Outreach: DEP is committed to continuing public education and engaging with people and
communities it serves on key water supply issues and initiatives.

The DEP’s Our Water’s Worth It (https://t.e2ma.net/click/ry52nm/nrddit/v1urfab) campaign works to draw
attention to the importance of clean water in our lives, from drinking water to supporting vibrant
ecosystems and health places for recreation. An important focus of the campaign is educating the public
on reducing potential lead exposure in drinking water.

NEW YORK, NY — The U.S. Climate Alliance, a bipartisan coalition of 24 governors representing
approximately 60 percent of the U.S. economy and 55 percent of the U.S. population, today launched
the Governors’ Climate-Ready Workforce Initiative (https://usclimatealliance.org/wp-
content/uploads/2024/09/FINAL_USClimateAlliance_Climate-Ready-Workforce-Initiative_September-
2024.pdf?utm_medium=email&utm_source=govdelivery) to grow career pathways in climate and clean
energy fields, strengthen workforce diversity, and jointly train 1 million new registered apprentices by 2035
across the Alliance’s states and territories.

Today’s announcement was made at a Climate Week NYC event featuring Alliance co-chairs New York
Governor Kathy Hochul and New Mexico Governor Michelle Lujan Grisham, founding member Washington
Governor Jay Inslee, and White House National Climate Advisor Ali Zaidi.

“In New York, we’re showing how climate action and economic growth go hand-in-hand,” said New York
Gov. Kathy Hochul. “As a co-chair of the U.S. Climate Alliance, I’m proud to be collaborating with states,
industry leaders, labor unions, higher education and community organizations to create the jobs of the
future required to build a clean, equitable, and resilient economy. A skilled and well-prepared workforce will
drive innovation, create new businesses, and ensure a sustainable, resilient future for our country.”

“We need a climate-ready workforce — from EV technicians and heat pump installers to solar panel
manufacturers — to meet our carbon reduction goals,” said New Mexico Gov. Michelle Lujan Grisham. “The
Executive Order I’m issuing today in conjunction with the Alliance’s new Workforce Initiative will help ensure
that workers from all backgrounds have access to the skills and training needed for high-quality, climate-
ready jobs across New Mexico.”

“We’re aligning our ambitious climate policies with workforce development to have 1 million more workers
poised to take these good-paying, union jobs that serve our communities and strengthen our economies,”
said Washington Gov. Jay Gov. Inslee. “These are economy-wide jobs, not just in clean energy but building
trades, land management, clean technology and more. Climate Alliance states have a track record of
meeting our ambitious goals and that momentum continues today.”

“Under President Biden and Vice President Harris’s leadership, we are bringing down the barriers to
economic opportunity, lowering costs for American families, and catalyzing a renaissance of American-
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made manufacturing that is creating jobs across America. In fact, just last year, we added over 250,000
new American energy jobs — with clean energy jobs growing twice as fast as the rest of the sector,”
said White House National Climate Advisor Ali Zaidi. “Governors across America are at the forefront of our
efforts to spur growth in union jobs, expand American energy production, and invest in the economic
success of our communities. Today’s announcement will help capitalize on our momentum to create a
climate-ready workforce that is rebuilding our nation’s infrastructure, communities, and industrial strength.” 

The Initiative’s launch comes as historic federal investments, combined with ambitious state climate
action, have unleashed a significant expansion of good-paying and union jobs in climate-ready fields — with
millions more anticipated in the coming years under the Biden-Harris administration’s Inflation Reduction
Act and Infrastructure Investment and Jobs Act. This includes high-quality jobs not only in clean energy and
clean technology sectors — such as wind, solar, electric vehicles, energy efficiency, and batteries — but also
in fields associated with climate resilience and natural climate solutions.

Under this Initiative, Alliance states and territories will collaborate to collectively support 1 million new
workers in completing Registered Apprenticeship programs across the coalition by 2035. These programs,
registered with the U.S. Department of Labor or federally approved State Apprenticeship Agencies, provide
an especially valuable and proven career pathway, empowering workers to earn while they learn in key
climate-ready occupations and industries.

Alliance members will also advance a series of collective goals aimed at strengthening and expanding
pathways into a wide variety of climate-ready professions critical to building a clean, equitable, and resilient
net-zero future. The Initiative’s goals include boosting job quality and ensuring climate-ready employment
pathways lead to good-paying, high-quality jobs; expanding opportunities for workers from
underrepresented and underserved communities; and promoting the use of stackable and portable
credentials in climate-ready fields to build transferable skills, support reskilling and upskilling, and
strengthen workers’ economic mobility. A full list of the Initiative’s goals can be found here
(https://usclimatealliance.org/wp-content/uploads/2024/09/FINAL_USClimateAlliance_Climate-Ready-
Workforce-Initiative_September-2024.pdf?utm_medium=email&utm_source=govdelivery).

Finally, to advance sector-specific strategies, Alliance members will work together through new multi-state
cohorts focused on in-demand, climate-ready fields. These cohorts will provide a platform for states and
territories to increase collaboration, share evidence-based practices, engage experts and stakeholders, and
develop sectoral workforce solutions that can be scaled across the country. Cohorts to be launched in the
Initiative’s first year will focus on careers in the following areas:

 

Clean Energy, Fuels, and Technologies: Led by Michigan and New Jersey, this cohort will focus on
careers in the design, construction, and maintenance of a clean, affordable, and resilient power
system; the manufacturing and deployment of zero-emission vehicles and technologies; and the
development and distribution of alternative, low-carbon fuels.
Clean Buildings and Industry: Led by Maine and Massachusetts, this cohort will focus on careers in
the engineering, design, construction, retrofitting, maintenance, and operation of buildings and
industrial processes that are clean, energy-efficient, healthy, and resilient.
Resilient Communities and Lands: Led by Arizona and Vermont, this cohort will focus on careers in
the development and maintenance of safe, livable, and resilient communities; preparedness for and
response to climate impacts such as extreme heat, wildfires, severe storms, flooding, and drought;
and the deployment of natural climate solutions and climate-smart stewardship of our lands and
waters. 
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The Initiative will be led by Alliance states and territories (https://usclimatealliance.org/members/?
utm_medium=email&utm_source=govdelivery) with support from the Alliance’s Secretariat
(https://usclimatealliance.org/member-support/?utm_medium=email&utm_source=govdelivery). In
implementing the Initiative, Alliance members will customize efforts to meet their individual needs and
challenges, while working together to achieve the collective goals. States and territories will also
collaborate directly with their workforce development system partners, labor unions, higher education
institutions, industry, and other key partners that bring substantial expertise and experience in this work.

This Initiative builds on a number of federal-state collaborations between the Alliance’s members and the
Biden-Harris Administration, including a White House convening with Alliance governors’ offices in May
focused on creating good-paying jobs and mobilizing a diverse workforce in climate and clean energy
(https://www.whitehouse.gov/briefing-room/statements-releases/2024/05/09/readout-of-white-house-
convening-on-advancing-a-climate-ready-workforce/?utm_medium=email&utm_source=govdelivery).

Additional information on the Governors’ Climate-Ready Workforce Initiative can be found here
(https://usclimatealliance.org/wp-content/uploads/2024/09/FINAL_USClimateAlliance_Climate-Ready-
Workforce-Initiative_September-2024.pdf?utm_medium=email&utm_source=govdelivery).
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