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Home / NJ Labor Department Returns $162K in Back Wages to Truck Drivers After Prevailing Wage Violation Investigation

FOR IMMEDIATE RELEASE

May 22, 2019

TRENTON – An investigation conducted by the NJ Department of Labor and Workforce
Development's (NJDOL) Division of Wage and Hour Compliance revealed that Richard E.
Pierson Construction, Inc. of Woodstown failed to properly pay its truck drivers $162,912.53, in
accordance with the Garden State’s prevailing wage laws.

The inquiry, sparked by a formal complaint to NJDOL, determined that 48 of the company's
drivers were properly paid by the employer only when the drivers were on public works job
sites, but were not paid the state’s prevailing wage for the time hauling materials to and from
those job sites, which is against the law.

"Public contracting is a privilege – not a right, and New Jersey workers deserve to take home
every single penny they have earned," said Labor Commissioner Robert Asaro-Angelo. “We
want employers to know that we take the state’s prevailing wage laws seriously, and we will
continue to investigate these matters to protect our taxpayers’ investments.”  

Richard E. Pierson Construction, Inc. fully cooperated with the investigation and, once advised
of the law, agreed to perform a self-audit, repay the due back wages to employees, and pay
administrative fees and penalties in excess of $58,000.

The New Jersey Prevailing Wage Act (N.J.S.A. 34:11-56.25 et seq.) establishes a prevailing
wage level for workers engaged in public works projects to safeguard their efficiency and
general well-being, and to protect workers – as well as employers – from the effects of
serious and unfair competition. In New Jersey, these rates vary by county and type of work
performed.

For more information on New Jersey’s wage and hour laws, please visit myworkrights.nj.gov.
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As of the latest reporting, more than $33 billion in 
unemployment benefits have been sent to Garden 
State workers. With federal benefits set to expire 
on September 4, we encourage everyone to check 
your email and visit MyUnemployment.nj.gov for 
updates and available resources.

  

NJ Labor Department
@NJLaborDept

NJ Labor Department
@NJLaborDept

Department of Labor and Workforce Development

Home

File or Access Your Claim

Temporary Disability Insurance
Family Leave Insurance
Maternity Leave
Unemployment Insurance
Social Security Disability

https://translate.google.com/
https://nj.gov/subscribe/
https://nj.gov/search/
https://www.nj.gov/labor/
http://myworkrights.nj.gov/
https://twitter.com/NJLaborDept/status/1428428375513763840
https://t.co/3jlsJmOskd
https://twitter.com/intent/like?tweet_id=1428428375513763840
https://t.co/wooT9pcNNE
https://twitter.com/NJLaborDept
https://twitter.com/NJLaborDept
https://twitter.com/NJLaborDept
https://twitter.com/NJLaborDept
https://twitter.com/NJLaborDept/status/1426272200441614343/photo/1
https://www.nj.gov/labor/
https://www.nj.gov/labor/
https://myleavebenefits.nj.gov/worker/tdi/
https://myleavebenefits.nj.gov/worker/fli/
https://myleavebenefits.nj.gov/worker/maternity/
https://myunemployment.nj.gov/
https://www.nj.gov/labor/dds/ddsindex.html


Worker Protections

Your Rights at Work
Workers' Compensation
Safety and Health
Wage & Hour Compliance
Paid Sick Leave

Career Support

Career Services

Employer Services

Employer Accounts
Layoffs and Closings
Wage & Hour Compliance
Business Support
Apprenticeship
Industry Partnerships
Employer Handbook
Employer Poster Packet
Equal Pay Act Reporting

Research & Information

Labor Market Information
Grant Opportunities
Legal Notices
Press Releases

About Us

Governor Phil Murphy
Lt. Governor Sheila Oliver
NJ Home
Services A to Z
Departments/Agencies
FAQs
Contact Us
Privacy Notice
Legal Statement & Disclaimers
Accessibility Statement

Statewide

  
Copyright © State of New Jersey, 1996-2021

Department of Labor
1 John Fitch Plz,

Trenton, NJ 08611

https://www.nj.gov/labor/worker-protections/myworkrights/
https://www.nj.gov/labor/wc/wc_index.html
https://www.nj.gov/labor/lsse/safetyhealth_index.html
https://www.nj.gov/labor/wageandhour/
https://www.nj.gov/labor/worker-protections/earnedsick
https://www.nj.gov/labor/career-services/
https://nj.gov/labor/ea/ea_index.html
https://www.nj.gov/labor/employer-services/warn/index.shtml
https://www.nj.gov/labor/wageandhour/
https://www.nj.gov/labor/employer-services/business
https://www.nj.gov/labor/career-services/apprenticeship/index.shtml
https://www.nj.gov/labor/employer-services/industry-partnerships
https://nj.gov/labor/handbook/content/contents.html
https://www.nj.gov/labor/wageandhour/tools-resources/forms-publications/employer-poster-packet/
https://www.nj.gov/labor/wageandhour/tools-resources/equal-pay/
https://nj.gov/labor/lpa/LMI_index.html
https://www.nj.gov/labor/research-info/grants.shtml
https://www.nj.gov/labor/roles/legal/index.html
https://www.nj.gov/labor/lwdhome/press/
https://www.nj.gov/labor/aboutlwd
https://nj.gov/governor/admin/about/
https://nj.gov/governor/admin/lt/
https://nj.gov/
https://nj.gov/nj/gov/njgov/alphaserv.html
https://nj.gov/nj/gov/deptserv/
https://nj.gov/faqs/
https://nj.gov/nj/feedback.html
https://nj.gov/nj/privacy.html
https://nj.gov/nj/legal.html
https://nj.gov/nj/accessibility.html
https://nj.gov/opra/
https://my.state.nj.us/openam/UI/Login
https://twitter.com/NJLaborDept
https://www.facebook.com/NJLabor/
https://tech.nj.gov/

