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Source and Effective Date . . . ' . . 

, R1994 dA37, effecti~e July 28, 1994'. _ 
See: 26 N;J.R. 2205(a); 26 N.J.R. 3745(a), 

, ( , ,, , ,• ,' ,· , 

-~ecutive Order !'Jo, 66(197~) Expiration Date ·--

- Chapter 1(),-Definition~; Service, Coijs~~tion; expires on ,uly 28,' 

( , , , ' , \ 
_ SUBCHAPTER i. DEFIN):TIONS 

· 19:iO:..ii -D~itions .. \ ; 
. ·,. , i ' ... ~- . . . ,' . . \ . . . 
-The following words and:tertns,wheiiused •in.this s~btitle, < 

shall have tlie following meanings unl~ss the context clearly --· 
indicates otherwise. ,,· ' , , , , -,- ';~/ )/ , \ ' ' _,' , , ,- > ' 

-"Act" m~~s th~, New_ Je~ey Enipfoy~r"'."'.Einployee Rela,' 
tionsAct, as ~ended, (N.J.S.A 34:l~A~(et·,seqJ.. - - -c-· 

_ _ "Artiitration:panel" means a roster, of arbitrators tnain- -
tained by ihi commission. . , , , ' . 

. :.. .. 
1999, - . . -, · · ., 

- .. -' ''Aibitrator;' Iri~ans,_·a meinber .. 9f 'the arbitrati~n panel 

~ Cllapte~ Historical Note·.-•- chosen in_ accord,uice with these ,rules·: · · 1 . 

, Chapter_ 10 became effective with -Subchapter 1, Definitions, which , _f"(::ertifi_; ··~atfo_ 11 __ o, f_re_· -pre_· sentative" m_ ean_ s_ th_ e design·_ a,t_ion_ '·bu, 
_ Was adopti:ld and filed prior to September 1, _ 1969. _ Subcliapters 2-, 3, 4_ c- -., 
- -and5 were adopted as R.1977 d.272,eff~ve Augu~t 2, 1977/ See:_-9- · .the collimi.ssiori of an employee organization as the exclusive 

N.J.R. 298(a), 9 N.J.R. 448(a). ·suJ:>chapter 6, Ruleinaking Petitions _ , representi;ttive of e$ployees in, an appropriate unit. 
__ Filed by Interested tersorts, was adopted -as Jl.1989 . d.461, ef(ective ' - - · , :' - ·· ·- - - - -- • -

September 5, 1989. See: _.21 N.J'.R. .1505(a), 21_ N.J,R. 2808(1:!). __ -- _ i · · , , 
, , - ,, , , - ,' < ,, , ' ' ; I ,, ' "Certification 'of tesults" means<. the certification bythe 
Pursuant to Executive Order ,No. 66(197~), Chapter l0waueadopt~ conttnissicm, of the results of iµi election conducted_ bf th~--

ed as R.1994, d.437. _ See: Source and. Effective D11te. See, also, 
section anµotations. ·_ ,· ·' co~~ssion in whi~h _ no en1ployee organization received ~-

ma1onty o~ the ,valid ballots cast. , ._ - _ .C _ · · ' 
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SUBCHAP{ER1. DEFINITIONS 
·) 19:10..:1.1 . Definitions _ 

. . r . . · 

SUBCHAPTER 2. SERVICE AND FILING OF: ;PAPERS 
·.' ;- . . .. ·: ·. . . 

19:Hf-2.l Time for filirig papers; :Commission address, 
19:10-2.2 Forni. of do~ments _ ., . · __ _ __ _ ·- , 
19:10.:.2.3 Service of pleaqi~g and other process; proof of service, 

. S(!BCHAPTER 3. _ CONSTRUCTION QF RULES _ 
19:10-3.i · Rules to be. liQ~rally- co~sti;ued 
19:i0-3.2 Application of--rules - '), . . 

-- --- · ~UBQiAPTER 4. DELEGATION OFAlJTlIOR.I'i'Y i 

19:1~_;1 -- Delegation of authority .• 

,_, "Chafrrnan" m:ean:s . the, full-tim~ nie~ber of·. the -Public , 
Employment\ Relations Commis~iori who is its -chief-execu-r -
t,ive officer and a~~st1itopu1d is also the chief ex~?ritive · . 
officer, and administrator of the Division,· of Public Eipploy- ·-
:ment Relations. , ' · · · · \ , · 

) 
• • .• • • ! . ' -.· •• ·,: :, · .• 

,-- "Commissfori!' means the. NewJ~rsey Public Employment 
Relations Commission; .• _ - - -- --- .r - -- -- _ - -, . . 

\ 
-. __ -<'Cr~ : employer" means any • employee ~ho_. is engaged -- ·-
with helpers ot apprei:ltice,s in -a manual -pursuit: requiring 
the _exercise of craft . skills which are normally- acquired 
through a_ Ion_g and ~ubstantial period -of _µaining or a /onn,al 

_ apprenticeship and w:hich in thelr exercise call' for a high _ 
-_ -_- d~gre~ of judgment and mamial dexterity; one or both, and 

· -· , fof ability to work with: a minimum of supervision ... The 
SUBCHAPTER 5. DE$CRIPTION; OF ORG~ZAt,IO~ '\ tertn shall also include an: appte11tice ,0[ helper who works ,' 
19:10-5.l DescriptiJn rif organization · under the direction o:fa journeyman craftsman and 1s in a 
SlJBCHAPTER 6., RlJLEMAf<ING PETITIONS FILED if' --direct Ifue' of successio~ in•t~at' craft. . -

. INTERESTED--PERSONS , , , ' I , , , ' ', , , , , ' , • , , 

- j'Direct'or of _Arbitration" means that' officer of the com-- ' , 

__ 19:l~_.l - Rulemaking petition procedures' _- . mission -designated to act on behalf of the commission with 
respect· to arbitration -ptocedures 'coritall}ed in N.J.A.C. -
i9:l2 and 19:16. ' - \. 
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> OTHER AGENqES 

.··.·•''Director ... of···ccinciliation''·.meansJhat.officet··•of·•th~••com- ·.· · .. ''Profe~;ional .... ~~ployee,','··•··1I1e:s•··· any .•.. impJ~yee·.· .. · ... wtjose. 
mission designated/to act on qehalf of the C()mJ.llission with , }\Tork is predominantly inteijectuhl and· y,1ried in . character, 
re~pe,ct to th,ose · matters irelatecl •· to negotiations impasses' • involves the cpnsistent exercise, of di~cretion and judgm~nt, 
contained in ,N .J,A. C. · .19:12 .· ahd 19:16: ··. . and . require,s .. knowledge · of.an · advanced naturn .·. in the field < 

. . of physical; bfological,. or sodal sciences,· or inthe •. field· ()f. 
. •. "Director of llepres~ntation" llleans that officer .. df th~ learning\, The commi,ssipn will also COil/,ider \whether 1the . 
··corrtmission. designated.to act on behalf• of d1e commission · workis of such a ch~acter ~at the output produced or ·\the 
. With •• respect to· those. matters relating to repiesentation result )lCComplishecl ,ca,nhotbe s~andardized in relation to a . 

. · prqcedure~ cont~ine,cljii N;J,A,C. 19:t t giyen period of time. < The term . shall· also•. include ~ny i, 
· ·. . . < .. ·.• ... ·· .. ••·. . ·. .. <. . . 1 < employee ':"ho has acquired· knowledge of an advanbed 

'iDireciorof Unfair Practices1> means that o,fficer of the ' nature faone of th,e fields. described above, ~d whdl is 
• 'cpmJ.llission designated to act on ,behalf oflh,e coinmission . perf9m1ingre,lated. work. under the supervision of a prolies- ·· 

with respect to those matters relating to unfair practice · sionaj person to qualifytp become. a professional employee 
proceedings coptained in N,J,A,C, J9:l4. as a.efined herein ... The. Ye.rm. shall include, but not [be 
. . . . ·) · -~ limited tq,: attorneys, phys~fiaµ~'. nurses, eng_iileers,.,arti-

''~lectfofr.·•agertt'; meaps· that officer ·.of the •.. comm1ss1on < tects;.teachers ... and the• var1ous·.types• of phys1cal,.chemmal 
designated Jo conduqt ~lections in accordance . with . the .· ··· ... apd biologic~! scientists. . ·.. . .. . . • . . .. . . . • . . j·· . . 

procedures set. fo,th a,• l<"[A,C-)'J:11... •. ·. . . [ .... V . • • if e;:,,gi,ilion" •~ .... th< ;.,'.~ Oa:,,!).tanee by a \\i,};,, 
"Fact~ finder'' mefJ]ls . the commission,' any•. m,elllber of the em. p. loy .• er··· of an .·•·· eJ.11plo. yee organization as th .. e exclt1siv.e 

com~ission or any office].' sd designated by the commissioµ. representative ,of employees in ap appropriate unit · J 
. ··• . . . . . . . .. . .. . . I 

<; ,''~act-.fir)ding panel'' 0 means a roster of fact-finders main-
</ tainid by the· commission. . · · 

_;·_ _· .. ·• ... - . : . -:·' •,. ·- . . . -. - . - _I 

"Representation'. proceedinf' · means.,.a.procedu,re. under 
these rules tor the,,putpose of determining the• e~clusive 

. ''tiearfug examin,er'' meaiisan officef Oftlle commission · 
· · designated tq conduct anyunfa,ir practice or sco~e ofne~oti0 

aticms ·. hearings· and to issue · a . i:ecommerided· report and 
decision. · · · · ·· · · 

. "Rearing officer'' means· an ·. office,r of.· the commission 
designated tQ. conduct any representatiog he,aring ancl ,to 

.• · representatiyeof empl()yees, jf ~tJii airapprqpriate code, 
tive negotiations unit or' a, question <>r controversy. concetn-
ing . tl1e r~presentat~9~ of p~bli~ ·. ~mploy~es f ?I the .. purp~se •·•·· .. 

. . of collect1v~ ~egotiat,1p9s,;1nc1u,~1P~ a .• question .con~e~nieg . 
the C(,)~pos1t1op o,f ct umt cles1gnate,d for the pui:posr

1
of 

collect1ve. ne,gotiatmns. · .. 
1 

· 

issue\a. report. arid recommendations. 
r,: . · '.'.' ,• ... ' / •· , 

·-', ,-._,,_,_. :._ ·' 

. . . ''l\'.1ediation · panel'r means · a roster · of mediiitdts mairt0 

t$ed by the commission'. 

'"Mediator''. me·ans the /commissi,6ri, its ~embe~s, · employ- .·· 
ees of the commission ,or. ~ny Offifel' so de,signated by the 
commission• to . perforlll · the funfaio11s and duties . of· meclia-
ti9n. · 

''Scope· ?f negotiati6ns proteeding" means a procedure 
.· un9er .. ·thesfrules·for the PUf P.0Sf ofdetermi11ing whethe~ a 
. matter in dispute· is :within •. the scope of c?llective negotia- .· 

tiom- ... •···· X .. ·.·• ' .... · ........ · .. . ·.· ... ·. . .. • I 
"Showing c;>f interest'' means a designated percentage of 

pu?Hc· employee~• ~tl an ~legeclly .. ~Ppropriate,negotiat}ofS 
umt, or a neg()tiatlons un1tdetepn1Iled .to. be .· appropqate, 

·•. who are. tnemb.ers of · an •· emplpyee, organization or hafe 
.··• design,ated it as I their excl:qsiye negofia~ions · .. representatiye 

"0fficer'1; means all personne( of the·•·· bivisi<>n .of Pit9Hc •m ?ave signe~ a, petitio~ requesting a~ election.for decert~i• 
Employment Relations qr any. otherind1vidualdesignate(i by cation qf pubhc employee rep~eseI1tat1ve .. ··• ~henrequestirtg 
th~·. c<>m111ission to .. act on. the c.ommission's behalf: .•• The. 1 cei:tjficati6n; such •. designations shall> consisr of written aJ-
commission may cl!lega,Je to •such offi~er all of the pmvers. .. •·· thor~ation. cards . or petitio11s, signed and dated by employ-
cor1ferred upon·.· tlle. commission in . connection . with . th.e . ees hor:tnally witb,in six·. months . prior Jo. fhe 1Jiling of the· ... 
clischarge of its. duty pr dutifs, petition, · authorizing an employee· organization to represerit 

t;Plirty'' means any~erson, employee,group ofe,mployees, 
orgartizatio°: or public erriployer filing a • charge,, petitkm, 

· .. · request or ~pplication. or other docume,pt under these,• rules; 
.· any person, organization ... or public.· e01ployer named. as .•. a·•· 
·' partyina 9fauge, complaint,. request, application or petition 

·. filed uncler this. act; . or. a11y. perso11, orga11izatfotl. or. pu,blic 
' elllployer · whose -interventi(),n in .. a , profeeding has . · b_een 
. ·periqitted or. dire,fted by · .. tlle commission, or..any de~ignated 
offiiet .. . . . . . . 

.. SllCh employ~e,s for the purpose, of colle~ctive negotiationk; 
current dues· records;, an existing or recently expired agreJ-

' ..... -: .. c·. ·-.:._."·- :- • .. ·.'. - . -.·_· . - ·-- - -· _"·.:·•--_" . - ·-. I 
ment; .· or other evide,rice approved by the director cif • i:epre-
sentation. . When requesting · decertification,, such desigriJ~ 

• t.ions shall consist of written petiti()hS, signed ana. dateµ b~ 
employees noimaUy ~ithin/s~mor1tlts prior.to the filing qf . 

··•·the. pe~ition1·i illclkatir1g that the. eII1ploye~s ·•no .lon~er_ ·.desirF~. ·. ·· 
to be represented. for p11crposes pf collective. 11egotiat1ons by· .. 

. . · the re,cognize,dor Certified exclusiye representative or byJmy 
•.·. other employee repI"eseritative, • I 

I 

I 
· 1 



PUBLIC EMPLOYMENT RELATIONS COMMI$SION 
. ·, ·j .· _,''· ·< ,. . ". ,\ - - ·', 

. ' -· - -.. 
"Unfair · practice proceeding" means a procedure under 

these rules for the purpo~e of determining whether.;or not 
anyone has engaged oris engaging in ~ny upfa:ir pradfoe as 
set forth in N.J,SA. 34:13~-.:;5.4(a) .lJlld (b ). , ... 

As amended, R.1974:d.56, effective Marcli7,1974. ·• · 
See:. 6 N.J.R. 40(b), 6 NJ.R. 159(a); . ..· . .·.·· 

, Amended by R.1994 d.437, effective Septembet 6, 1994: 
See: 26 N.J.R. 2205(a), 26 N.JR 3745(a),·.· 

Case N9tes 
Scope· of· negotiability· issrie .· determin~tiort del~gat~d tci Cliairtnan., • 

Atlantic Highlands v. Atlantic Highlands PBA Local 242, 192 N.J.Su-
per. 71, 469.A2d 80 (App.Div.1983)0 · · 

PERC has. exclusive unfair practice proceedings judsdiction./Gallo-
way TWp: Bd. Qf Ed, v. Oalloway Twp. Assn. of Educational S\!c:retaries, 
78 N.J. 25,393 A.2d 218 (1978). . 1 

Certification of representative; . representation proceeding~. Qallo-
wayTwp. Bd: oLEd: v. Galloway Twp. Assn. of Educational Secretaries, 
78 N.J •. l; 393 1pd 207 (1978). . . 

PERC lacks authority to 'hear and decide unfair· 1a1:>9r practice. cases 
arid issue affirmative remedial orders (under former statutory authori: 
zation). Burlington· County Evergteeri Pa)."k Mental. Hospital. v. Coo-
per, 56 N.J. 579, 267A.2d 533 (1970). · ' · 

. ., .. - ._,•·, --<·.. '\ 

. SU:BCHAPJER 2. SERVICE ANI) FILING OF 
.fAPERS1 

19:10-2;1 Time fot filing papers; Coi:rimisshm address 

sion of the officer .or.agent· d~signatec1Jo. receive such·· 
matter before the dose of business of the last. day of the 

; tlllle limit, i! any, Jor suchJilfug or ext~nsiori•of time th~t 
may· have been granted. Facs®ile tran~missiori will riot be . 
accepted 1lS a proper or timely filing. · · 

• •C ••, • •: ' 

(e) Any'filings at otli~fcorrespdndehte seiltfotheCom-···. 
missioh by mail shoukl be. 'adclressed tOI . . 

Public Employnierit Relations Co 
CN 429~ 
.. - ' . , .·, 

:Trenton, New Jersey. 08625-0429 

(f): J\nyfilings or other corre~pondertce s~iiftd the Cbm~ 
mission by co4rier or :W person should be delivered to: 

. -

._ Public EmpioymerifRelations Commission. 
. . . -

495 West Sfafe ~treef -··•· . _ 
Trentbn, New Jersey 08625C:.0429 

· Amend~d bfR.1994 dA37, effecti~eSeptemb~r 6, 1.994 .. 
See: 26 N.J,R. 2205(a), 26 N.J.It 3745(a); · 

; .··· ' 

.- ( a) l)ocuments other . than correspon'.dence' shail cl~arly 
s.how the title. of tl?,e proceeding arid· t)le. docket 11um~er; . if 
arty .. 

(a) In computing any. period. of time prescribed by or (b) Except as otherwise .. · provided in these mies; .· any 
aHowed by these rules cJr by ordecof the' col1llllission or · documents or · p'apers · shall be filed . with four copies in' 
officer conducting the proceeding, the day ofthe act, eveht, addition to the original. , . All matters filed with. the conunis~ 
or default after which .the designated period of time.· begins .. sion shall. be printed,. typed · or . otherwise • lygil?ly · duplicated . 
to run shall not be includedi The last day oftl:J.e period so on letter size paper (8¼ inch by n inch); ·· cdpies will be • 
computed is to be included, ,unless itis a Satllrday; Sunday • , accepted only if they are clearlyJegible: · 
or legal holiday, inwhicli event the period.shall ru11 until the 
end of the next day which is. neither a Saturday., SundaY or a . . · .• . . .···· · · .· . > · 1 

· • · (c) The original ofeach clocument filed shallbe signed.by 
legal holiday; When the period ·of time prescribed or an attorney opepresentative of record for th'e<party~ or by 
allo.wed is Jess than seven days, intermedfate Saturdays.·, . · .,1 . . . .· - . · 

Sundays and legaL holidays shall be -excluded from the . - the p::trty, or by a11 officer of the party and shall containJhe 
address and· telephone numbe:r: of the person sighing it, computations. . 

-.· (b) Regarding . adcliticmaf time . after ' service . by . mail; 
- whenever a party has the dght pr is required to do some act 

or: take some action within• a prescribed period after ~ervice 
of a notice or other paper, and the notice ohpaper is served 
by· mail,· three, days shall be added to_ the pr~scribed period, 
provided, however, thatthree days shall not be added if any. 
extension of such time may have been granted'. 

(c) Regarcilng ex,te~~ioris of time, the COllilllissio~ or bm-
cer having. authority to · pispose of the matter, may,· for good. 
cause shown,_ extend any, time prescribed in these•rules: 

(d) When these ri:i:Ies require the filing of arty papef,>tlie 
original. of SllCh document must be ffCeived by .the commis-

. . . . ' -· 
. . . 

· Aµlend~d by R.1994- d.437, effective SeptemI?er 6, 1994. • 
See: 26 N.J.R. 2205(a), 26 N.J.R. 3745(a) .. · -

,' • • ·; - I 

. -

19:10-2.3 Service of pleaclirtg other process; .· proor"of .. 
service 

(a) Nodces of h~ar~gs, dedsions,orders .and other pro~ 
cess or papers may be served,personally or by registered or 
certifjecf mail and proof of service established by the. verified 

-return of the individual serving the same, setting forth the 
··. maD11er ofsuch service or return post office receipt. 

· .. (b) Seryice upon. an attorney or representative of record 
for the party shall c,onstitute .. service' upon the party. 
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19:1()-..2~3 
• ' . ' '! ' .• ' ·, '.·' 

( c) The party or person serving the paper~ • or proc:ess 
·shall·.subinit-simultaneously to _the _commission, or.the indi-
vidual condu9ting the proceeding, a written statement of 
such service; failure to file a. 1,tatement of service shall not 
affectthe validity of the s6rvic~. .. 

Alllended by R.1994 d.437, effective September 6, 1994. ' 
Seet 26 N.J.R. 2205(a), 26 N.J.R. •374;5(a). · 

. SUBCHAP_TER 3. CONSTRUCTION OF RULES I . - - . - . - : 

19:10-3.l Rules· to_ be liberidly construed 
, '· . . . . · .. _ . . . .c_ .·.. . .. 

(a} Except as sta,ted in (c) below, whenever the commis• 
sion or a ·designated officer findsthat unusual circuinstances 
oi: .goocl cause exists ahd that strict compliance with · the 

: . . ' . ' .r . ... ' _·_, . ' .. ·. ' . ._-
. terms of these .rules will work an injustice or unfairness, the 
commissioftonmch <?fficer shall cmistrue these rules liberal-
ly.to prevent injustices and to effectuate the purposes of the 
a,ct(N.J.S.A: }4:i3A-1 et seq.). ' 

/ •,, I. . , 

(b} Whe~ zji_ actis required or allowed to be done at oi 
within. a -specified time, · the commission may. at, any time, in 
its discretion, order the period ,altered _where it shall. be 

. manifest that stric:t adherence will work surprise or injustice 
· or interfere with the proper effectuation of theact (N.J.S.A. 
· 34:13A~l, et seq~)- •-· · . \ · · · -· . · · 

( . 

(c) Inaccordance with N.J.AC., 1:hL3~.'the j)urdenofi 
proof shall notbe relaxed;, . . ' 

Amended by R.1994 d.437, effective September 6, 1994. 
See: 26 N.J.R. 2205(a), 26 N.J.R. 3745(a).. · 

. , .. 

. 19:10-3.2 , Application. of. rules . 
Any valid•.· action. j)y parties prior to' the effective date of 

' the rules will hot ,be helo invalid beca,use of a failure to . 
c6mply with. ·the. procedural requirements · set foi;th . herein. · ,. ; -;,._ . . . , .· :,_y •" i . ', 

· > SUBCHAPTER4; DELEGATION OF AUTHORITY 

' 19:10--4.1 Delegation of authority , · 
.. When in these rules an ·.act· is· required · or _ allo~ed to by 
done by a specific officer of the commission, it shall ,be,. 
understood that the specifit;d officer acts as the d~signated · 
officer. of the commissi9n and -has .all • the powers necessary 
to permit the discharge of the duty or duties delegated. 
However, the commissio11, at all times retainsthe, aut~ority 
to designate itself or 'some other, officer of the commissfon 
to perform that function ih a, partit:ular case or, as·_ c~rcum-
stances may require, 

' \,. 

I 
. OTFIER AGENCI~S 

' . . ( " '\.. 

SUBCI:IAJ>TER 5. ])ESCRIPTION OF 
ORGANIZATIQN 

. . . 

19'10--5.l )~cripHbn ot o,gani,Oti~n . , . l 
, . (a) The Division of Public Employment Relations is the 
administrative agency establishe;d to implement and admirt- 1 
ister ~he provisions of the New Jersey Employer-Emplp*e · 
Relations Act (N.J.S;A. 34:13A-l et seq.) concerning em-
ployer-employee :relat_ions in public .employment·• (N.J.SJA. 
34:13A.:.s,n. The New Jersey J>ublic Employment Rela.! 

. tions Coniinission is Jhe body established with.in the divisibn 
· which has been granted the powers and" duties by the Jct 

(N.J.S;A. 34:l3A-5.2). The commission-,is to. consist'[of 
seven members to be appointed by th~ Qovernor, by ard 
with the advice and consent of the Senate. Of such mem-
bers, Jwo shall 'be -representatives of public · employers, rJo 
shall be :representatives of public employee organizatiohs 

_ and three shalFbe representatives of th.~ pt1blic. _ One of t'e 
public members is appointed as the -full-time chairman a,md 
is_~~h-_e_.· ~hief.~xecutiv __ e officer oLthe commission and t~-e 
d1V1s1on (N.J.S.A. 34.13A-:-5.2). . I• 

-~ .. . I . , I 

(b) The staff ot' the commission consists of the pe~son1e1 
of the Division qf the Public Employment Relations, all of 
whom have_·. been. designate~ off~pers of_ the commissi6n 
(N.J.A.C, 19:10-1.1). The division i~ divided futo thr6e , 
g~neral ·secticms-'--impasses, represent~tion and unfair pr~b- . 
tices, which correspond to the three main areas of responsi-

• . . . • . . . . . . . . . .. . . . .• ·.• . • '. I 

·_. b,il~ty ,d,elega~ed t~ the commiss_ion by the_ act. (~ee N.J .S.t,-
34.13A-6(b), . N.J.S.A.. 34.13A-6(d), and _ N.J.S.A.. 
.34:13A-5A(c), respectively.)- The 9ommission hasdesignit-
ed a ~taff inember of the division to be the director of tlie 

. · partictilar section of the division which; administers that ar{a 
of responsibility and has delegated to that officer the powers 
conferred_ on · the ~ommission. in .· connection with• the d.ik. 
charge of the duty. or duties delegated as set forth in t~e 
apptop:riate · .. chapters of these rules. · (See • N;J.A.¢. · 
19:10-LLfor the definition ,of Director of Arbitration; D~-
rector. of Conciliation; _ Director of_ 'Representation;··•· and 
. Director of Unfair Practices._ An additional_ area of statut6-
ry respon~ibility, sco_pe.of ne&otiations proceedings (N.J.S.f- ·· ~::A=~(:::&::ili::,::J i 
general c<;mnsel and ~ne or moredeputies who.render legal 
advice with respect to·· commission ,mattets, arid __ repres6dt 
the commission 41· Jttdici~l- proceedings pursuant.to._-speci*l 
counsel appointments under N.J.S.A. 52:17A~q. Addition-
ally; the chairman ,,of the commission is assisted in tHe 
performance of his br her duties, particularly in the area 6f 
scope of negotiatfonsproceedings, by an individual designat-
ed by th'e commission as the special assistant to. the chai' -. .)· ·,· ,· . . , e . . . 
man. 

) 


