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To the Honorable Walter E. Edge 
And the Senate and House of A.s,sembly 
State of New Jersey 

This Commission transmits herF!i th its first annual report~ in 
which are presented its findine;s and recomGend.ations .. 

We of the Commission, under your authority and benediction? with 
tru;:; humility, but grave deterr.1.ination, have tackled the age-old 
problem of "man's inhumanity to mun" as expressed in certain 
traditional maladjustments of the status of Negro citizens in Nevv­
Jersey. 

We maintain the position that the elected members of the State 
government, and its appointed officers holding administrative 
rt:sponsibili ty, should lead by precept and example the vvay to 
social reform. 

The task you have assigned to us is formidable, but not unsur­
mountable. We have high hopes and a firm belief j that the ob­
stacles barring the passage to our cornrnon objectives, will cap­
itulate befm_-0 a righteous appeal to the reason, sense of justice, 
patriotism, and the inherent human decency of the majority racial 
group in New JerseyG 

Bearing the theme of persuasion dominant in our minds, in the 
first year, we have sought to educate and convert, rather than 
to use the full authority vested in this Commission. Without 
compromising the principles of the problems involved, WE. at all 
times ·were firm in presenting the point of viev,,r of Negro ci tizsns 
of the State. 

With equal frankness and determination, we have come to grips 
with the intra-racial problem of indoctr:i nating the Negro citizen 
with a keener appreciation of meeting thE:: full responsibility 
of his new and increasing op1-:iortuni ties. 

In closing, we commend your manifest interest and solicit your 
continut::d and courageous support. We hereby rededicate ourselves 
to the unfinished task remaining before us, in the service of not 
only the present underprivileged group, but also the entire State 
of l'Tcw Je:rsey. 

Respectfully yours, 

State of .i:Je;',·! Jc.rsev '.Ielfarc Comr:iission on the 
Condi ti on of the u:rb:1n Colored Popul~1tion 

Wi lliarn D. Gallow w, Chairm2n 
Richard L. Hartin, Vice-Chairman 
Sarah s. Washington, Secretary-

Treasurer 



THE URDAN COLORED PCPUL.ATICN WELFARE COMMISSION 
of the 

STATE uF NEW .JERSEY 

****** 

Members of the Commission 

William D. Galloway, Chairman 
Rutherford 

(1941--1944) 

Richard L, Martin 
Vice-Chairman 

Jersey City 
(1941-1947) 

Mrs, Sarah S. Washington 
Secretary-Treasurer 

Atlantic City 
(1941-1945) 

>:;.:***** 
Director 

Gerald E. Allen 
(April 9 1942-January, 1943) 

****** 
Counsel 

William A. Dart 

****** 
Administrative And Senior Investigating Staff 

Hubert J. Franklin ViJal ter J. UppE?rman 
Jos·:~ph A, Clarke 

Lorenzo Harris Roger W. Tucker 
****** 

Junior InvE;stipating Staff 

William H. Malloy Herman Smith 
Luther E. Usher Lee D. Wright 
Charles C. Currin 

Clarence R. Hightower 
John H. Cardwell 

A. Kenneth Worde 

****** 

Office Manager And Secretary to The Commission 

Johnsie D. Taylor 

Rose M, Marshall 

****** 
Clerks---Typists 

Mary E. Parker 
(Dec.-Mar.) 

1943 

Anna L. Dickson 



-3-

LAW CREATING THE NEW JERSEY NEGRO WELFARE CO]/IMISSION 

CHAPTER 192, LAWS OF 1941 

AN ACT creating a commissj_on to examine, enforce and recommend 
measures to improve the econornic 5 cultural, health and 
living conditions of the urban colored population of the 
State and making an appropriation therefor. 

Be it enacted by the Senate and General Assembly of the· 
State of New Jersey~ 

1. There is hereby created a commission to examine, report 
upon and formulate measures to improve the economic, cultural, 
heal th and living conditions of the urban colorE;d population of 
this State in order to secure the urban colored pO}JUlation equal 
opportunities with the general population thereof for self-
s upport and the economic and cultural development to the extent, 
if any? that such opportunity does not now exist. 

2. The Commission shall consist of three members? one to be 
named by the Governor for a term of five years~ one to be named 
by the President of the Senate for a term of four years, and one 
to be named by the Speaker of th~ House of Assembly for a term 
of three years. Vacancies occuring for any cause shall be filled 
for the unexpired term only and the members of the commission 
shall hold office until the successors have been selected as in 
this act provided. 

J. Such commission shall select a chairman and a vice­
chairman from its own members and may cnploy counsel and such 
other assistance as may be needed and may fix their compensation 
within the amounts made available by appropriation therefore. 
Such commission may meet anyi,vhere in the State, may take testi­
mony5 subpoena witnesses and require the production of books, 
records and papers and otherwise have all the powers of a 
legislative committee unc'ler the legislative law. 

4. The members of such commission shall receive no compensa­
tion for their services but shall be entitled to their necessary 
traveling and hotel expenses incurred in the performance of their 
duties, 



5. The sum of sixteen thousand dollars (~16,000) 5 or so 
much thereof as may be ncAC' ed 5 is hE::reby apr:ropriated from any 
money in the treasury not otherwise appropriated, payable on the 
certificate of the chairman of such con~ission on the warrant 
and audit of the comptroller. 

6. This act shall take effect immediately. 

(Passed June 10 5 1941) 



In obtainin£:; t~~e vario_:_s J_nfo:;_;:-:-,_Lt,' on needed to study condi-

tions affectJI1g all phs_ses o""' the vJeL:n-e o::' tl:e Urban Colored 

popul:,_tion in lJe. - Jej_ ,sey 5 

St:_:o.ff of the 

miss1on receivec_ invaluable aid and generOLlS cooperation from 

ID3JJY indivi5_ua_l citizens 1 ;-mbJ_ic o:l:'f:;cials, municipal, county 5 

st:Jte c:u1c;_ 1 a:--:;enc ies; an.d oU: er pr; Ja.te and JJUblic or-

The e Commission, in E:ent:ing the OT IJEtion 

and ,tefu1 , ~ith a~ologies to 

an· ose n1mes ma/ be onitt.ed~ 

Fe ·:-u-k Ii:cte2~r;c,ec1 Council~ IJe\J Jerse.r IeL:'-c•re CounciL1 Hew 
Jer.c:;ey J\iinist2:i~ial Con:,_cn::nce0 Con1missioner J. J. Cinamon;. Passaic 
Fass die Police .Je::u:!:tment ~ Ea\:thorne l~OtJ_:c. CluiJ 5 Be:r E_:,en County~ 

Fa_s ,•i_:;__c Llo:~:,c_ of :t:;dL:cc tion l'.f.1~ •• .A.C.1). o lJe.1 ,}e:cse_r.1- l.T.1" .. ~.k..C.F. , 
of: t:' onal a.n Le e o:i: !ork ~ U:r be:u1 League? 

fasr:":ic DE:de::ise Com-ic il; .iorks Project jlr:1inisti tion~ York 
St :c te Comrn.iss ~,0;:1 on .:J1 E:JC rJ1Yr-' nc; ti on 1 Cou.nc i l for Democrac 1 Hevr 
~Tersey C-rood ',~:_ll Coc1mission~ L:::t;/Ol 1 s CooEnttee on Race Rel2.tions 

of Cl,:;_c ago? Illi.nois, sa JC Cha 1.:,i)e:L o_:_ Cornc;_e re e 1 Illinois 
Int;::n acJ dl Co:,~cE,i ttee, Julius floserF1 l<,Ufr~, 1 :l\Te-,r Jersey 

ilCr S 

F - ~ r' - t f:::, -n· . t On ".,,.,_ -')0--0 'Te-- Je-_·.·.-.C.8_\.T',1 ·.·_,·'--·'°·I~ -;:t'100'; ; d,.l' ;-_~ v ec llI-J. - \T .t"1.l.tl.:.1l .1.l s T.1~_!_- 3. }. - 9 ,::>\.iC;(J .. t...~ ~; )~ J~' ? 11! . ._.. ' J.: ,,,__.. 

-~drninistrs.t,::_on? Se:~. s~Joro, lL=: Jer:::e- Dr. J. ;;. \J:i_lliarns 5 
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Colo1cc1- Co;:''1E1u11_:_1~.~1 r ~-3T-2J'"J.ct~ 9 <-T\:~roe::~ Cit\r 9 lJ 1 I JeI'"'iSe_~r, ~Ji(~~rior~c~ 

Gazella Pl3-r:1 nos? EJa_ic 5 • J-er,s :1 S. Be:cn0.I d Jorms on 7 
1Te-. ~-l:~· .. ·_ 9 l\Te·-.,.J J~eJ c~~e:;_~/ 

r.:s.yo:c chol:1s 1':::1-:1 tJni) Fas':,ic? •· J-c-,r;c_-l, Dr. z._ Ea:cle Stuart 7 
DC;"(Cc'r-+-r,occ,yo+ o·c ·lt- '•'c:.• J-.,r-sev· 7'-_,_r. G'~j_en. c:. ~rs'~--,-r, ·:ic)·--r~ o-+' c:: )~--"".L v .. ~\._.,.1._L v _,_ :.A-- _ 5 l..:·--- c., _/ ,, :.._.i _ u u\_ l.tt::l. 9 .u su. Ct. .J,.. 

Venerc~:11 'J:::s- ,ses' Control o::: •· Jen_:)ev~ Dr. -~ lter A.lexander 5 

Bo<i o"_· _ tltlJ of Yi'_: Je- rc:ey~ 1' .. f:co-.. -1fome:n 1 s Voluntee1- Auxilio.ry, 
9 .d· c-\ .'~ ~re ~1: f. __ ~ e~r :: Bu_:. c.,.~:::.Ll f o~c }_}_1-t, e:i: c u.11_~.J-u .. J: Dc}u __ c , -t :: __ or1 7 IJ evv· 

York City 



:J:c. -'arren .3r'own 5 Council for :Jemocracy) Hrs. Edna B. Conklin, 
Hac.Lensack, New Jer.s ey 1 Council of Jey;ish -.~omen; Hrs. :\. n. 

Cu:-ctis, Paterson, Nev,r Jer.sey; CathoJic Char:Lties 5 Newark, 
New Jei- sey ~ Mr. Donald :Ju tcher 5 Gl rJ~ o:i:' Bo:::tJ <J. of Free­

Holder s, Hackensack 5 New Jersey~ Mr, (~oss, New York 
Times) Dr, B. Gaylord :timvE:l1 5 NeH :Jrunswick 5 Ne\· Jersey 

r,:r o Peter halsted, Admini.:.;tr a tor, Bergen County -.1elfare 5 :Jr. 
J, o. Hill, Assemblyman, Essex County; Heginald A. Johnson, 

-.lar I1~an PmJeI Comr.J.ission~ James i:.Iarshall, President of 
3u:i.ldint Service Local: United Electric ?.adio, & Machine 

,. l· ,., ' . CIO -<1-.1141 -r·11·- ' ,-.,"th -- r,-:m· :C>:cs OI .American fr-.r:. ) ·.11 iam --:i.• >.:>ffil , ·.,.ar· .1nan 
Fower Commission; Newarl<.: Bo_1rd of Heal th 5 J::ew Jersey 

I>J°e'llark 3o,:,rd ol' EduccJ.tion, IteviJ.~ffk 5 New Jersey 1 Office o:f Price 
Adnnnist:r ation, Ne\1ark, New Jersey; Bo.:i~ d o-L Children Guardian, 
Essex County~ United States Emplovment ;3ervice, Uni on Count.y) 

:J1. ·;illiaml~. '3o.rd 1 U.S.O.~ Mr. NatlEi.niel.Jlustien, Nation­
al Youth ,0minist:rationj Mr. Carl ~ostelm, Works Project 

.M.C.r11inist:ra.tion, tlrs. Eax-rell LI. Albach~ Newark 5 Nei,v Jersey 

11.:1. He:i:be1~t A. Ben.:,en, Director, United t>tutes Bmployment Ser­
vice) Mro 8ha1les Berkeley, Executive j):i.recto:r 5 Commission on 
:Jiscri~in3tion; Rev. c. L. Tarter, Chairraan of Citizen's 

Cor:anittee 7 P::lterso'n, New Je~::'sey) Mr ... Ji:_li:::i.m Co Kvaraaceus, 
·:hildren's 3ureau 1 Passaic, New Jersey, Dr. M. J. Exner, 
Board of Health; 1Jewark 5 Hew Je1sey 

Arthur J. Edwards; Cor,1ffiission .for ;:locial Act1on~ Miss G. Een­
deTson, ?riendly Neighborhood Eous e, 1Je;_,.1ark, New Jersey; 
Miss Jorothy _;-iunn, Nee:::co Labo1 '.'icto1~y Commission of Greater 

New Ycrk; Dr. Harold .F':..--:inlclin 5 Medical Assist.:mt, Bureau 
Venereal :Jisease Control? ~;Ir. J :::J.rne.s :,lemings, Fair Employ­

ment Practice Committee 

11.~r. Franks. Horne·, ~"ederJ.l i:iousin;·~ l"l:;:s. Una Jenifer~ Women's 
Aux:ilLffy of i\:e1N Jersey tledic&l Society; Hr·. -.-.~illic: .. m H. Jackson 5 
Boa.~·d of' Education. Nev1ark? 'Mr. Harold .~. Lett, Urban League, 

-T IL . 'D • 1 R 1 t . ' ~ . . t t . Hewa1"'k 1 l1:r • .henry ee I;.;_ison 5 .r.acia J:e a ions r1.c1mirns ra ion, 
Federal Housin0 Authority~ Cha.r les J. Monks 5 Chief of 
Folice, Passaic, New JeJsey 

Lir. ..'illi5ID L: .. iddox, Oran2e, New Jersey~ r.Irs. -,, illis.m r.lllwi tsky ~ 
r:rc. Lucy L. Eilburn; Mrs. :(. P, t:ilourn~ Monmouth County 
FE~ .. 'S, l~e;,,'dI·k Star Ledger 1 l\~r.s • .S, De1my Vann, Leonia~ New 
Jo~··c·~y' 1l;T)-.C ::;> "L.',:::.·3.tl.11'-· -•"'s··t or~n··c "\Tei; Je-r. 0 8V'.: ......... ~ v '--" 1 l'.J. . --~ • ...!.. 0 .cl..._.. . t.:; 5 ~()... . a. .I.(~)'-' 5 .... , ; J. u ;./ ) 

,'Jnsterdam Fe11Js, New Yo::k City 5 Ne\: Yo:ck 1 _~mer ican Red 
Crnc•c 1\Te''"Tl. "He·r To1~~ey .~ .... uo' l\i 1:·.<_..t i'-~ ~Ii. c.1.._,"'"u 



TEJ.JI'r) 

n Li boral]_sm has 1 indeed 1 cmphas ized (lVerrnuch the inc1i vidual 

or minorj_ty interest in minuri t~r rj_r)rts o The interest is 

im!:>Ortu.nt and commc:a1ris coT1sjf eration. But even rr1ore impor·ca.nt 

is thn rnaJor~L ty interest. It is easy enoueh to whiYJ ur) sympathy 

fn-..· -, SrnT)P"' for -· _J_ C.1. L ._,,; , i _, .. .:> I the Scott:3boro boys~ for Kirk De JoJtce 1 for the 

Gobitis c}Jj_lc'lrrm; but such sympathy is all too likely to bt; 

satisfied vvhen sorne s0rnblance of ;justice is (:one to tlrn i;1dividual 

victim. The real tasl'.~ confrontin[:, us is to make clear to maJori-

ties t:1at the interest of the whole of society is at stake in 

qucstio11s such as thos~~ ratser1 1:-;'1 tbc~3e ha)l~ss VJ_ctins of 

1cc;L;lz:t ti on Th•? intcr·est of :111 t~1e ;- c:o:<h' of' Tennesrrne is at 

stake vhere 10~islation nrevents the teuching of what is accepted 

elsewhere as scientific truth; the interest of ~11 the people 

of Alabar;1a--of tJ~J~ whole.:: 0outh~ inch~c;d--is at stah:e where it is 

possJ_bl.0 to c'len~' to anyone the :1ccept,.x1 guarctntees of 2 fair 

trial; the interest of the people of Orecan is at stake where 

participation in a public meetint to aiscuss public issues is a 

penal off2nse; the interest of all the chilclren of ?ennsylvania 

is at stake wherco rr~istaLen methods artj adopted to inclllcate 

patriotisme It is a major educational tus~ to persuade majoritie~ 

of this one which cannot be yiorfc:rmer1 by ti1l'c; court~3 j which can 

and must be performed by the schools j the ;:ir(':s::_;; the church, 

·:,wli tical ~&.rties 1 and othc;r denocratic a;;enci<~s. It is a task 

that has be.:; en ne; 1ectec", I n(':ed nut rc:J,lind you of the cons e-

quences of that neglect tocl.ay iI"L GerFiilny and Itc::.ly and the lesser 

natLi!1s t:1dt have felt the bli[;ht of total:Ltarian op:pression~ 



'Ne are often reminded; by t;~nse who mistrust democracy,; that 

the re[,irr:es of Hitler acnd cf ~,lusE~olini and of lesser tyr<'tn-cs 

rest u~1on m2jority vote. They do not rest upon the vote of free 

majorities, of majorities eeucat to their res~onsibilities, 

of rr:aJc)ri ti:3s sensitive to the int.ere.st of minor=L tiE3S zE;alous 

to a_va:i_l ther11selvc:s of nin0r]_ty criticism. 11 

flJiajc:;'i t~r Hule c::,nd ll:Lnori ty 2ights n 



FOREWGRD 

uvvhat has rendered :oeculiarly acute any mistreatment of 

racial minorities--is our reiterated insistence on democratic 

equality of opportunity 1 irrespective of race, ail.d the total nattu·r­

of this war compared to the last" Fo.1 .. more now tP.an then 5 every 

man, white or black, Jew or Gentile 1 is enlisted to fight or to 

work fo:::- the common cause. But how can every man believe that the 

cause is a common one including him as well as anotherj if he 

sees discrimination against him as a member of a race or of a 

religion:; discriminatj_on in the Army in whJ.ch he must fight 7 

in industry 7 in the civil offices of the Government'? I do .not 

believe that many will deny the discrimination, or its evil effects 

on our democratic ideals~ except those whose prejudices 5 though 

honestly held, blind them to the tragic contradictions involved 

in such behavior. 

11 1 know that there are those who contend that any discussion 

of these tense and difficult relationships in the midst of a war 

is unwise? why stir up trouble--so the argument runs--and give 

ammunition for propaganda and the a"09earance of disunity to our 

enemies? Why not put off an attempt at solution until the war 

is over? If those conditions were syJoradic or local in their 

orit:;in the argument would have more weight. But they are not" 

They involve many sections of our country~ and are creating a 

national psychology of intolerance that makes them i11finitely 

more r:ifficul t and serious. Uoreover the arpearance of national 

disunity on the outside) serious as it is~ seems to me less evil 

than the actual disunity iriside our ranks, It is not exact to 



say that the rec(mt o.utbreaks of racial violence in America have 

been fostered by Axis propaganda, But it is certainly true to 

conclude that the effect of such violence serves well the enemies· 

purpose. Immediately after they occurred the Detroit race riots 

were reported and commented on from short-vrave racl ios in Germany 

- and Japan; and the news soon traveled into Africa and Chin&. ana. 

Inc'lia. 

"But when all is said and duno 1 I af.1 less concerned about how 

the United States looks to her enemies. Yi/hat I care about is 

what she looks like to her friends; to those vvho love and be­

lieve in her~ to Americans i.11 the field who fi(.ht and die for 

her; to Americans at home and abroad who want to be able to speak 

with nrhle and vfithout any nit-:ni.tal reservation when they say with 

Thomas Jefferson~ 1 This r;overnrnent? the best hope of man. ' 

11 I am nc't s eekine: to fix resnonsibil:L t~r in any group or in 

any cla.ss for t:tese unha1:1PY co1l.C1i tj ons. The blame is universal~ 

for surely all Americans must share the responsibility for this so 

un-American condition in a country v1hich is" I believe" on the 

vv-hole~ honestly dedicated to dell.ocrc:;.tic living. And just as the 

bla.me must be shared by all alike 1 so it concerns us all-­

government, society, tl1e churches" 1rl~U•:H~ fuactio:::1 here is indis­

ti11cuishable from the tlen:ocrati.c conc1;-:)t ~ labor 1 and tho omyiloy­

ers of labor .1 the ;:iress a!1d the school and college .. 

1".roo often in the past the-; ~'181~~1'0 ·:irohlem has been thov.c;ht of 

and talLr~cl abCJut as if it were sectional; as if it existed ih 

certain statos ii1 tlle South a11d was not a !)roblem Li the :·fo~cth .. 

rJhatc:vc~r once was tTue i it is perfectly clenr thc:~t the j)roblem 

is nmv national in its scOj)e and is not ccmfinec't to o.ny particular 



• 

nart of th@ qpuntry, The Lo$ A11fele;5 disoJ:1oexrs 1 the J)etpo;lt ri6ts'i 

tbc Wey,- )'oj7k 4i§Opf'.§fEl ~ eJl pf i~ec,c;µt rqpr:r~h8 i ~>hO'il th<-:tt T'C,ci;:.i.l 

clashe!J siru~e t,'.h . .e war started dG pot occur -')nly ii.l the; ':31;·:.tth and 

fl<:-, not spring on:J_y- f:P€Jfrl ~!N~ t:l.J?.C!Gl}~ :1rejud:Lces :.mcJ hatrr;,· Ll.':d 

:L c·ars inheri teo. from the Ci vi1 WEJ.t: 1 ;::1.nd fro El t1:1e outnunb· ·rinc of 

the ·ahites by Nee;roes in certain ')arts of the South 5 but >U'e 

iID!Jlicit :i.11 r~~~reat j_nc1.u_strial soci(_~t~.(es -c11n.t 11.a.ve never !·\-rtc·"·J!l ~~lav-

ery or the inherited memories of a slave !'elat:i.onship. 

11 'Nar unifies a country, not mt.•rely by t:,ivinr expressio11 to a 

common effort / but by throwin;; together vast masses of yount0 men 

who in thc?ir training at the camps exchaJ.1t;e icleo.s a.:~1d the points 

of view of oth<~r parts of the country" A lar;-:e riro~1urt:Lon of the 

camps 1 obv:i_ously for practtcal reasons, has been bvilt iu the 

South) and the Ner~ro officers and soldiers trainecJ. there have 

without doubt been treat eel in many cases with discrimination~ 

rudeness and even brutality by white civilians and white police 

officers. The result amon~ the Negroes is bitter disillusionment 

and anguish 7 as anyone knows who has talked to colorecl troops or 

read the letters they have sent home. The Army has been alive to 

the serious effect of this treat;nent on morale 1 <:aid has Fiade effor·· . 

to inFH'ove it. An article in the Auc:~J.st J.Ji,.f.4.11.t..r.Y. ~~0.1:!.:t'J!ii.1 deals 

frank.ly with this form of ro.ce rire JUcl]_cc;s. Let me quote from it: 

t Som(~tirnes the prejudice at;c:tinst the :•fegro es flares up in the 

Army, It is not a problem, hovvever~ in a carnp where it is well 

understood that D- soldier in the United States uniform is a soldier~ 

not c.:i. v·rhi te or a Negro'; Christiu.n or J·ew ~ rich man or poor 5 but a 

soldier> ana as such is worthy of respect. 1 



"We must realize then that the problem of the relation of 

the white to the Negro 5 in fact the problems of most racial 

minorities? are national in their score. They concern all of us~ 

for they go to the roots of our democratic standards, I have 

emphasized the Negro soldier 1 fc1r mistreatment or disrespect 

of the Negro citizen in uni.form 5 who fights to defend our flag? 

is dj_savowal of those things for which our flag is the symbol--

a free nation under God. To this promise of American life we 

have two commitments which ·we cannot revoke) which we cannot dis­

regarc,. Our national Constitution [~uarantees equality of treat­

ment and opportunity to all" Hore recently we have assumed obli­

gations of defending the democracy elsewhere in the world attacked 

by totalitarian ar;gression. These princiriles and promises must 

be fulfilled in the due course of the evolution our democratic 

life. Nor can we assume the obligations of a defense of world 

democracy if our example of democracy at home 7 in this fundamental 

as;1ect ~ is neither consistGnt nor courageous. Race intolerance 

is no longer a matter merely of domestic concern. For it under­

mines our moral authority as a nation which apparently can profess 

but cannot practice democracy. 

"The injustices that have been done? that are being done the 

Negro) arc obviously recognized throughout the countryo But the 

implications of this treatm2nt? I arn certain, are not generally 

realized. V'Je have too long acce-::ited discrimination to achieve 

in any short time or wj_th any deterrninec~ resclution the will to 

change an injustice that has to some extent formed the pattern of 

habit. I do not mean that the need is agib,,_tion 5 which but tends 

to accentuat(; the bitterness: or any campaign for immediate re-



form of every evil on all sides at once. But the agitation is 

here already 7 emerging from the flame of the war which has sudden­

ly brought the difference to which I have referred--the difference 

between our profession and our performance. 

"I suggest that what is greatly neec11ecl is a broader and more 

intelligent use of the moral and educational influences of the 

community. Most Americans are honest in their belief in equality 

of opportunity. But intellectual honesty in such a field of 

prejudice and ancient folkways can be achieved only by the slow 

and steady impact of education, 

"Just as the responsibility for existing conditions cannot 

be fixed in any one group 1 or in any single section of the country, 

so the change must come from the efforts of all stable and pro­

gressive elements of our societyo ~he recent outbreak of anti­

semitism amont, Boston public school chilclrE:·m shows how great is 

the part educational inst:Ltutiuns must play in the r)icture. One 

of t})e strikinf; features of the Detroit riots was that there were 

no racial clashes in the plants where a well ... disciplined union 

had insisted that it would not tolerate the refusal of whites to 

work side by side with Neeroes. Thit in some unions discrimination 

against Negroes is practiced by not permitting them to vote; 

from some unions they are excluded~ and in others prevented from 

rising into skilled jobs~ 

"The Government--national~ state and local--must of course 

b(,;ar its share of responsibility for existine; conditions. 11 

The foregoing quotat]_on? taken from an adc1 ress by the 

Honorable Francis Biddle~ Attorney General of the Uni tee' 3tates 

before the Jevdsh Theological SeminaI'Y of America on :i'fovember 11, 



1943 at the Waldorf-Astoria in New York City, gives a co:ncise 

summary of the Negro question and its challen~e to American 

democracy. 

The Commission on Urban Colored Population was created by·the 

New Jersey Legislature in response to public demand that ways be 

found to solve the ::;:iroblem of afforcn.ng Negroes equal op1Jortunity 

for self-support and ecomomic and cultural development. This 

Commission believes that this problem is not caused by anything 

which is natural or inherent in the Negro. The l1Jegro is the 

victim rather than the cause. His plight is the result of con­

ditions which have been imposed UDon him and which he is unable 

to remove by his sole efforts. 

The National Youth Commission, of which ~11re Oliver D. Young 

was Chairman 5 included 5 among its projects for research into the 

condition of American youth 7 an investigation as to what is 

offered Negro Youth by the U.S.A. The first statement made in a 

report, sent in to the Commission hy the s:Jecialists assigned to 

the field reads: 

"The four area research studies just completed by the staff 

of the American Youth Commission concerned with an analysis of 

the minority status of Negro youth by virtue of their combined 

handicap of racial barriers and low social position subtly reflect 

in their own personality--traits mj_nor or ma,jor distortions or 

deficiencies which compound their problem of personality adjust­

ments in Psnerican society. 

"l1Iore s:Jecifically 1 the research studies have revealed: 

That being a Negro in most cases not only means living in the 

presence of severe !Jhysical limitations 1 but~ more important for 



personality development, also means living in an intimate culture 

whose incentives 7 rewards'; and punishments prevent the develop­

ment of that type of personality 7 standards'; attitudes 7 and 

habits which the general community deems desirable." 

The solution to this problem is clear but difficult to achieve. 

When the barriers to full citizenship have been torn down and 

equal opportunity of education~ protection under the law and 

recognition of ability are bestowed upon him the Negro will no 

longer constitute a problem in the American communityo But before 

thc:se barriers can be removed prejudice a:~ainst him must be 

eradicated. This cannot be accom:0lished by legislation alone or 

through the use of force. However'l education and understanding 

can change the mental attitudes of those in whom the seeds of 

prejudice have taken root and grown., 

The Commission calls attention to the resDonsibility which 

must be accepted by public officials~ business executives and 

leacl.ers of public opinion. In most instances firm action on the 

part of the sunerior will prevent the practice of discriminatj_on. 

However 1 in too many cases'l the executive condones the spread of 

prejudice by permitting it to operate in his own department. 

This gives tacit approval and Gncouragement to the practj_ce. 

This is shockint<lY illustre::tted by the Rc~d Cross Blood Bank. 

Tht? aclvance of scientific knovvleclge il1troducr~d a new method of 

providinc_~ blnud for transfusions fo:t war casual ties, The public 

vvas asked to donate blood which 1-ras pr(:mared and stored for 

future use. The War Department requested the American Red Cross 

to create the blood bank. The Red Cross is permitted to Se8ree;ate 

and identify all blood donated by Negrot'"S· The reason given is 



that some of the woundecl would object to the use of Negro blood 

in order to save their lives. In spite of scientific proof that 

there is absolutely no r·acial difference in blood 5 in spite of 

the fact that when a man enters the armed service he is taught 

from the outset to obey orders without question? in this instance 

a feeler al department permits the spread of prejudice and its 

attendant evils. 

On the other hand 5 a determined and uncompromising stand by 

those in position of responsibility or leadership almost in-

variably eliminates the practice of discrimination. When Mrs. 

1-1.oosevelt resigned from the Daughters of the American Revolution. 
7 

because they discriminated against Marian Anderson'; that or~an-

ization soon changed its policy. When the American Bar 

Association refused t_o admit Francis Rivers'; a Negro lawyer to 

membership 7 prominent lawyers resigned from the organization. 

Almost immediately the American Bar Association admitted Negroes 

to membership. After Governor Dewey appointed a Negro to a judge-

~:;hiD the :Jolitical parties found enoue;h courage to nominate him 

as their candidate and he was elected, 

Discrimination can be wined out in l'Tew Jersey much more 

quickly if the general public is m'.lde to realize that the public 

officials and the leaclers of ;JUblic opinion will not tolerate ito 

The schools must teach that discrimination is as much a social 

evil or crime as is stealing or killing. However it is futile to 

t(;ach children that segregation is wrong and at the same time 

practice S8gregation in the schools. 



INTRODUCTION 

On April 1, 1931 the New Jersey State Department of 

Institutions and Agencies in cooperation vvi th the 

Interracial Committee of New Jersey Conference of Social 

Work undertook a survey project, th<--:: y:iurpos es of which were; 

1. 11 To ascertain the social and economic status 
of the Negro population of New Jersey through 
an analysis of that group's advantages and 
disadvantages, in the fields of education, 
employment, housing, business, health, law 
observance~ dependency, delinquency 5 recrea­
tion and citizenship.ti 

2. ttTo make available these facts for the several 
communities in Nevv- Jersey and for the State of 
New Jersey that they may be used as the basis 
for a constructtve program in riromoting the 
social well-being of the Negro, and in improv­
ing interracial relati.onships o t1 

This survey when published revealed that t1New Jersey 

has a larger percentage of Negroes in its population than 

any other state in the northern or midvvestern section of the 

United States~ including those large centers of Negro popu-

la tion--?ennsyl vania, :Nev1 York, Ohio / Illinois, Indiana and 

Michigan; 11 that "Negro vmrkers were employed on the lovrnst 

paid jobs:; 11 that 11 Fifty-seven per cent of the employers 

stated that even qualified Negroes could not get better jobs 

in their plants; 11 that 11 throur;hout the state it was found 

that the per cent Negro in the unemployed population was in-

variably higher than the per cent Negro in the total popu-

lation; 11 that 11 Negroes usually are) economically~ the least 

competent group in the cornmunity 9 and they reside in these 

blighted areas located in the oldest resi0ential sections 

of the city--over crowded and poverty stricken to an extreme 



degree / n that "A most revealinf; discovery was the small ptjr cent 

of Nerro homes having modern conveniences 11 that "all pro bh;ms 

point to the tremendous res;tonsibility of Nef:Sro physicians and 

registered nurses located largely in urban areas 3 11 that "al though 

the law requires a doctor to spend at least a year as a hospital 

i11terne before practicing there is no hospital in the state that 

ac'l.mits a Negro interne or trains a :i'Jegro nurse7 11 that "social 

workPrs express concern over the lack of facili tie·s for the care 

for Negro unmarried mothers and their babiesn 1 that "it is true 

thE:,re are a number of Negro criminals. It is also true that a 

number of anti-social situations are tolerated by -police authori­

ties in Negro areas. There exists therefore a double standard 

of justice toward which whites and Negroes alike show resentment." 

During the years that followed) the condition of the Negro 

population became worse. In 1936~ althouc,;h Negroes comTiosed 5% 

of the State's population 1 they rer:resented 26>6 of the families 

on reli~f. In 1937 ~ in 8 of the Stc:.t8 's lari_:est ci ti<::is 1 the 

proportion of Negroes amon[; the relief population ranged from 

3 to 6 times their actual proportion of the population of those 

cities. It is sir;nificant tu note that o.mo;1t,: the recinients of 

reli,~f only 0. 6')b of the NerTo fa111ilies ha0 been resident in the 

;.:;t;clt(:? less than onE:) y(;ar and r.7~~ of the j\Tc;;,ro fa1:ilie:'J had been 

t<1blishec~ any system of adequate relief. 

Thoughtful citizens were q1dck to realize that the condition 

~ of the colored population in this State was creutin~ problems 

which affected the welfare of the entire statei that the result-



ijlt evils could not be coniined tc, th0 Negroes alone nor could 

they be corrected by the Tfot:roes a.lone, These c:Ltizens recog..;. 

nized that it was the responsibility cf the State to assist in 

the solution of this problem. 

Accorclingly'i on June 17~ 1938~ the Legislature of the State 

of New Jersey under Chapter 393? Law of 1938~ created a temporary 

commission to examine 1 report upon and recommend measures to 

improve the economic, cultural., heal th and living conditions of 

the urba:ri color,_,,:~ ;Jonulatj_on of the Sta.te. 

shuwed that the avc~:;'age family income for Negro famJ.lies had 

of l'?SS 

against Net;roes b;," private enq,loye:;:s 1 ;Ytiblic a;:;~10intive officers) 

labor un]_ons / and public utilities, that poor housin6 with its 

a ttcnclant social evils) still prc~vaileci arriong the Hf;c;roes > that 

hosni tal fa~ili ties were oft011 d<-'niroci them~ that Negro internes 

and nurses wer8 still dcniec'l tr a Lung in the hosni tals of the 

state that Negro "lUpils wc1_'e denh~c' l~q0.al eclncatj ()nei.l oppor-

tunities, that there was tenHral discrir~nation as2inst Negroes 

by life and casualty i;1surance ccmpanics. 

The re;Jort of' the Temporr:r:, Corr.rGissi_oL confilTJ-"C; the findings 

of the lc,':]l survey and provec1 that the cone~ ttion of thr: colored 

population warranter: action on the part of t11e: Stf.1.tP, On June 10~ 

1S'41, unr:er Chaptr;r 192? Laws of 1941, the Lecislat1,re rF'Snoncled 

by creating a nermanent commission to e:xarnL1e, report upon and 

formulate measures to imorove the economic') cultural, heal th and 
' I 

living conditions of the urban colored po;;ulatione 
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Frogre~; s Report 

Ob-iectives 
····-·~- ._,.,<,... -- --~-·" 

This Commission has nc1 ter"1 in the surveys made in ':revious 

rr?1uting to the condition nf the Nepro in l'Jffvi ._:ersey) that ttie 

11 number one 11 obstacle confron.tJ.'lf; the Het:ro 1 s acivancemont / h~~s 

been the primary 'll'O bl em of earnL1g a c: oct.mt lJ.vin;, o 

The Commission has charted a course as o.~1e of its first 

ob~ect]_vc;s / tc1 worJ~ with irtc'iustriccb.sts ~ public officials 1 labor 

unions and influential lay lea(ers and orGanization) of spear-

heading a program that vvill u:i .. tirnr,_tely guar:1.ntce every Ner-ro 

worker in New Jersey) of either sexj the on~ortunity to e2rn a 

li vinr_ a·c any skill in vvhich thD.t v-wrkor is qu<i.lifiecl o This 

1 r force 1 the o:morturnty to accrnirr;; c.my sl=ill 11l1ich their 

talent:.; or ac2w)tab:i.Li.ty may 'loint un to for training and 

This Commission 1 s invcst:L~~c1tors v-rere instnwtcd to work in 

f 1n' D.n c;quality of V!Or>~itlf st~mdarc'.s in pay 1 huurs a.ad vror;;:in;. 

th0 vrhi t•; worLers ( C.JJ:1I1is0ion holds that the 

for all fre2 men and 

c:i.t:i_z~_:;ns in a cic:;mocr cy. 

on the nr'-"misr:~ that 1 fr0w this focul eco~io.mic ;Joint, st0;11s m0st 



of tl1(~ other co-related quest:.trnis rEc;latj_vr~ to the Negro 1 s 'JD.St 

EL'tci future measure of achi<?Vemcnt .1 or clef c?a tisrn in the areas of 

housing 1 health 1 education, rccruation, delinqucmcy 5 crime and 

citizenship morale. 

With a few exceptions 1 vr]·tich shall be noted; the Commission 1 s 

investic,c:,tions discoV<C:TE:?C1 c-, vvidesr>read ancl shameful :•o.U.cy of 

c'Us er imination ar;ains t the Nce:ro wor1rnr. rrlie t~eneral pa.t turn in 

normal tirnus bE?fo:ce :?ec:u·l =Iarbur, w~1s tu shunt the }Te[;,ro vvorker 

off as u.n ii1dustrial ''pariah 11 • He found nuthinL in vrritin2: save 

the occas:i.ona1 newspaper want ads.1 (hate ads.) 11vhich noted 

11 whi te 11 or "gentile" in S'H:cificr:;_tions fc1r this or that 50 b ad-

vcrtizE":d. And, of course 1 thE? react].onary labor unions, which 

hc:td inscribed "lily wl1i tr__-, n clausc:s or racist ri tl1alis t:i.c hocus 

~ocus in their constitutions. 

The unwrittcm cu:3tom of barri.nr.; J"Hf'.TOns from employrw?nt ·was 

advertiSE)-

ments 1 but was oqually as effective in ke inc all of the best 

jobs 11 lily white". The practice: had atroph1ed into a ha,rc) and 

fi,st ;101:1.cy whi.ch in ei.ct:Lon bo].loc'l duwn to th' s creclo / --

11 no ne1'ro vrorkc~rs ':r1nted" or 11 ;;:11.·e tlw 11'.?: l'O s the luvvest; dirtiest 

Jobs / the rnen:Lal Jobs / or t,1 1os jc!x3 i.d.th hi OCCUDa tio. lGl 

oj"''' 1 SG 'rzards 11 ~ _. 0 t:., l..-~ -' J Ci, .. ... ') fine lly tlu.~ :,ro 11:rc1rr!-"u.1 worker was condemned 

almost in toto to 11 s t:1.c s ervic 11 

grocs 1.vo1~l-.:ccl l:i.ved rn1clc;r a con-

st,J_nt threat of being "th,:; last h:Lr and tlw fJ.rst fir, Jd 11 •••••• 

Farallc~l vvith this industrial disc:;:'imination and dee,radation 1 w~~nt 

the trL<Lc shame of the lowest wa{;e sculc, abomina~Jle worh:ing 



conditions in relation to hours of service? and disresnect for 

the unskilled worker as an individual •••.• , Barred by the all em­

bracing fog of })re judice from most of the craft labor unions? 

Negroes were nevertheless branded as scabs when they sought and 

obtained work as free lancers. 

The Commission indicts this practice before the bar of public 

opinion and characterizes this appalling employer-worker conspir­

acy as "New Jersey's color caste system" in labor relations. 

NE-JW Jersey's leading white citizens have often expressed horror 

at the brute.l and debasing effects of the caste syst•3!11 in India / 

on the publ]_c mind and soul 7 and at the same time / they conscious­

ly or unconsciously practice or condone its counterpart in our 

stc.:tes 1 industrial pattern. 

Fi..£.lc}_Jlork 

So for this first year 5 tht~ Commission directocl alI11ost the 

full fore(; and emphasis of its field staff to thG job of gra11pling 

with this vital question of em-rJloyment / wages and working stand­

ards. F'ortunatcly 1 the general tice of employment was rising duo 

to the labor demands of the lend lease -procram in the war effort. 

As the: Commission 1 s investic;ators movccl into the em1)loyrnent field 5 

s i tuution of many firms holding war contracts,.· 1L ~h,in one breath 

bugged and advertised / "we vmnt workers for our plants 11 ~ "terrible 

manpower shortage"~ but in the next breath would say to eager 

Negro job applicants~ 11it 1s against this company•s policy to hiro 

Negroc;s 11 • 

It is only fair to say that this attitude of the employers 

was not peculiar to New Jersey~ al tl1ouc;h New JersGy vvas probably 



the worst offt::nder., h«:tving at the::t time thu bulk of the war 

cvntracts on the eastern s0aboarc:. It is certainly no ovcrstato­

m~nt to say that this brazen bigotry was fairly representative of 

a nc:i.tional pattern of imlustrial discrimination aL~ainst colored 

M.a_r_cJ1 ... QJ1 Was hjn.g_to_n 

The Ne;0,roes all over tho nation rose en .masse and bitterly 

assailed this latest atte~Jt to rob them of their chance of equit­

able integration into the hat ion's war effort. Theypassiorn1tely 

rcsEmteci being roj~ctr'ci as co-builclors of thu "arsenal of 

c3 cmocracy 11 • 

A dynamic Nocro lea~er arcso a~ons them~ one Asa Phillip 

H.:~ric1olph~ who ;11'opose6 e. natiorn:ride ;::irotost in the dramatic form 

bf what he t8rrned 11 A March On Washin1;ton11 by He0'.roes from every 

stat,.; in thu Union • 

. T;w temper of thG Negroes V!TD.s a.t such a rlitch as a rc,sult of 

this denial of tlw rit,ht to wor::, thc:i, t Ro.m1ol~1h 1 s idea caught likf 

wildfiro 5 and over 200 1 000 Negro mun and 'WOljl.011 5 made plans and 

raisr.;f; finances to start cornmunj_ty uni ts? and stage a march on 

tho 11c.:i.tion's capital~. romirdscc:nt of the Votoran 1 s Bonus ]1Iarch, 

anc~ the Narch of Gc.mtJral Coxey 1 s army. FrustrD.ted and bitter? 

many of the groups of ~·Jcgroes of Nuw Jersey were orc;an5.zc:c1 and 

poisud to ;loin this nc;.tionwide chrn1unstration. The:: zero hour of 

the march vras :J.lmost 2bout to strik,_1 whcm the; na,tional ndministra ... 

tion, r0alizin€< thG seriousness of thu mov1.:Jm,,;nt 1 both to the 

national c.tnd allied morale, conferred with Randolph and the 

11 Ma11 ch On Washington" steorinr:, commi ttco c 



Fair J!;rimlovm.;cnt Practice Committee 
____ ;.i,;;;..;:, __ .. ......_ ------· ... ---~~ .. --..----...... ·--·· 

As a result of this conference? President Roosevelt issued 

Executive: Order No. 8802 which dirE:ict.;d all holders of war con-

trei.cts to discontinue the pr<:i.ctice of c1en~rinr; employment to any 

citizen on account of race 1 creed or color ••• "" A short time 

afterwards the Fair Employmont Practice Committee was croatec, by 

another Executive Order with powers to inv~-;stic;rtte and report to 

the Presi0ent on any lack of com:1liance with Executive Order 

Fo. C802 •• 

Anx6-ous to coo"!_)erate with the war effort and des:irinb only to 

protect the basic right of Negro citizens to work, Randolnh and 

his committee called off the mo.rch? but the framework of the 

cornmi ttee is st].11 intact o 

Th8 issuance of the ExP.cutive Order No. ['f.<,02 had its pro-

gressive re~1ercussions in Nev-:r J0rsey. In the li;;ht of complaints 

rc~ceived 7 it was revealed tl:at me.ny fj_rl".1S had eithc:~r ignorec1 the 

President's order) or openly defiea the directive to change their 

racial ernploym1=:nt policy. Corr;plaj 11ts from :Jegro'=:'S a.nd otlF:r 

The Faj_r Enrployrnr~nt Pr<Jet:i.ce Cornr,1i ttee 2.cted first with 

persuasive letters, Wherever they failed~ the F.E.P.r. called 

P'-lblic hearinc:,s an6 subi~1 0Pnaed sof!le of tb: bravm offenclers 1 wh:Lch 

for ViC>latinL tl~r, crcl Pl' b:i.rr Ll[', c' Jscrh11inatcry r;ractices at; a inst 

b racL:et "race 1 culor or er Pee: 11 • 



The sputli;~;l ,t :1 ng of thus t:' re ca1c ='tr ant f :Lrr, s? ir.'aS uvJ_(~ ence 

tl1at tJce FederaJ. governrr,ent had passed t; e coddlh1g stage in re .. 

lat ion tc htbor shortaF e bottle necks~ ca11sed by race or religious 

prejudice. Word was passed duwn manufacturers' row anr' there was 

surne immediate pro; ress in tl F~ hirJ.n~~ of heretofore reb1.lffed 

Negro applicants in many plants holr' ].ng war contracts throughout 

the sto.t8. .A careful st11c1y by tj1is Com1rission, however, revealecl 
i:l.cl0 1)t(;d 

that in too many cases trJe policy/was mcrt:ly 11 token hirJng". 

In many cases checked by the Conu!lj_ss ion's invPstigci.tors / f1rms 

of the .l!;xec1:it].ve Crder. Ty·nical of t1iiS evasion was one person-

nel manager in a firm wLich had a. total E::i-(1loyment load of 1096? 

who assured one of our field rnen 5 that the company had no dis-

crimin.ation DOlicy against hir:1ng Negroes) and to prove it he 

stated and produced records t the effect t}at they had 7 Negro 

mon and 2 Negro women on thei.r payroll. 

In tl!e :Nei1 Jr-rsc:y town 1vr1c:rr! this nla:nt was locatr:d 1 therA 

vras a potc~ntial labor market of over '.)OO Nq~roes. All of the 

"tolrnn hired" Ner,ro Men in tj .i.s plant were cls.s: .. rnc" as unslnlled 

la borers, and t}tP l'Jc~~~ro vvornen w•:re ass :i, ilE?d as lc.~va tury ma. truns. 

tJ-wu1.h thrr e of the Neg_ro labor,,rs iHd sur,;r; rr:c:tcl5ne-shcp ex-

pericmce 1 anr: many colorecl i ~Lrls \J:Li:,J· br:L11iant hi£~i1 school 

rc:corf!s fro;, the local labor market hac1 am)li'd and been tlirncd 

away because 11 the;y ha(l no ;0 xpericncc~ 11 • Wh~Lte f i:rls with a 

similar rr:~curd of "no exneri0ncf;n were be;ng h:i.red da:L1y anci 

put on t1 e floor wcrforming simple mass prociuct"i_cJn op1 rations 



anc'l t.raj.ned in ti'.e plant ever~/ 0 ay, unt11 the I' wr.:re ri:::ac1y 'to 

taLe the 1 r places un t:'.it .. ' sL:Lllec1 nro( ttct:Lon linc:s • 

Vie sJ:all 0.eta:i.l rnore mse vrork aJ .. nn;.. tJ is lj_ne in anot!1er 

as not be :1 ng co1w<Liance) but subtle evas l ,,n of Pres icl cntial 

t: .J s :bransJ.t:1 un cl 5.scrir:·.!.natton, w: 5ch had taLen the rlace of 

absolute exclDsion of Nefro wur]ers. 

'Nhereas tlie Pres:Lc1 ent's j~xec,·t_i.vu C.:n'.er !fo. 1'(02 1 the 

on paper at least 5 ,,,r: I'e now gc~ared tu cl:c:.'.11.i=::nrc:.e t;ie practices 

of rac: aJ c: isc_riminations ci.1~a:•.L1.>t war wu~ci.ers f:r· 1Jm ttle Federal 

a ·1r·l(". t' 1 e .Qtai-p ,--r· j. t._, _, ) J_ L LJ ,, V ._, '-.)-~. .::,rsey at t :i:3 ti.me t>r\•Uf::h an a.ct of 

tTdrsr~;/. 

v1ar c,•nt:cacts tc discr:Ln1 in:~.te in er.pJo:'r cnt for r1:'c.S<·.1.1s of race 1 

rEJ.Cf' .1 color or crr~ed, p1.,blic erpluyIYJ?iJ.t ur ermlo::'fiiE:TJ.t in any 

t ·11.·:ar1 ( r: J_~ r·· ·" ''r · ) " 'Ii' ,.) ') ' ',) .) nv:t nL :i'e tl an C. ;::.-)1.). OJ) er ir-.;H sunr.;; nt for not 

ffiOl'C tr an Si.X m:_1nt: s OJ.' b\ ti If 



Future historians and socioloc,ists will note that the 

Stackhouse Law and the Hargrave Act, creatinc the New Jersey 

\Ielfare Commis~;ion on the Condition of the Urban Colored 

Population, are recorded examples of interracial vision? courage 

and enterprise on the part of the recent Legislatures of New 

Jersey. These laws were conceived and enacted by their sponsors 

to create statutory measures, airected towards correcting some 

of the social problems of the State, that stemmed from racial 

and c·ultural prejuciices against Negroes and other l'linori ty groups. 

The Commi:-:>sion' s investigD.tors also found the StackhousE? Law 1 

the Har: rave Act and the Presi( ent 's Exccrcti ve Ord er No, f'.f.02 

to be an excellent triumvirate, throuLh which the Commission 

could make a legalistic and authorjtativo apDroach to firms and 

agencies discriminating in the field of loyrnic;nt o The 

Commission discovered that armed w~th these instruments, stating 

the policy a.nrl position tc:tken by the hj g st solffc•-=:s of state 

ana national authority, t wo1·L of the Co1uniss j_on col1ld be at 

one both orderly and effect1v0. It visualiz its assi[,nment 

as one ch directed it to use educative and persuasive measures, 

wherever possible) to brea1 r-' u.rn pre ,J ucUc ial employer-worker 

attituaes •• o.and if this approach faile •••• then, after a 

reasonablE~ timfe!) our res1rnns:Lbili ty was) clearly 7 to put in 

motion forces wherein the stern punitive arm of the law would be 

evokc:d af~ainst tlJe offending riarty or pa:rti_es involved. 

9as e Wo:rk.J.Y.itll)-~mo lgyer~9· 

The hit~hlic;hts of tbe Commission's work in contacting employ­

ers, urginc the imperative necessity of scrapping their 'color 

caste' system in employment, can be summarized by a cross section 

study of some of the case work of our investigators. We shall out-



l].ne a number of emnloyer reactions seloct•:;d as ty'•ical from the 

h1)ndreds of c2ses com:,leted by our fi10ld st::;ff, 

Our invcs tj.ea t ions ccvered every cuunty : n Jersey in 

wldch war work 11.'as beu1g carr Led c)n. In 1911-0 accord1ng to the 

fLgt:res of the J. S. BuTeau of Censusi lOLl,';'.'/0 ~\f1: 1 I·oes out of a 

total Ne[ro nopulution of 226iS73 werG tn th8 labor force. Cf 

'(;' :'Sn 1 r,4 C'·Jn ,. ntPr1t ·i it l Neo,..,c' workers 
...!... , j . , I .. - . .. . - -·- • _, (-_") ..L -' - - 'j 13?419 were doing public 

emer~:.ency work(V\T ,P -A~ I'LY,A.Ptc.) l~\344 had no jobs and were 

seeLin;:; ·.vork and 73 1 207 were ga:lnfully er.ployed L1 ~;rivate in-

dll.stries. For nur-poses of clarity'; we :;resent tLese :'.":Lpcr s in 

thrtmbna:i 1 cJwrt form, 

On public emergency work 
Uner:rp loyed and s eeJci nc; work 
At 'Nor]; (not pt,~blic E~L'2rge_;1c:') 
Total Ne~roes in 12bor force 

In a furtLer breakdown of the Nec;ro vwrLers enriloyed in .oti1er 

than public emergency wo~k) referring snecifically to the 73 1 207 

figure noted above 1 it vvas revealed (see table :·~c.0 4) that 33 7 726 

of those workers were employed in the p0rsoi1al and doF1Pstic 

service fieldj or 44.6 per cent. Thus nearly one half of the 

working Negro ponulatlon was cast in a lm1 income field, which 

offer little o:c no chance for ·::romo t ion or ho1! e. As tirn reader 

s t·lJO_ J_ cs c1/1c~_ s u1ns t1p t . . t bl cor::parisons :u1 a . e o. 4- and beaTs :in 

mind tb1t even in th·2 ot;ier fj_elds of employment vvl--:ere tlie Hegro 

was hired) his nlace in the scheme of that industry was at the 

lowest rung of tte ladder with scant chance of rising to a higher 



Employers ~nd Pers.onn~l l/Ictnageu 

These figures and percentages are eloquent in giving further 

documentary analysis and proof that the Negro workers in New 

Jersey have been cast into discriminatory stratification, as to 

the type of work they were permitted to perform to earn their 

daily bread. Yfuenever our field men approached an employer or 

personnel manager, they found them, for the most part, indoc-. 

trinated with this customary color caste point of view in relation 

to the so-called traditional 'Negro ,jobs' and'white man's jobs'. 

Let us emphasize again there were certain notable exceptions 

in attitude. Our staff found some employers or personnel 

managers who apparnntly irnmediatel~r saw our point of view as a 

matter of simple justicee Some of thcose men had made experiments 

on a small scale in the integration of Negro workers •. Others 

expressed agreement with our suu~estions 7 but frankly a.dmi tted 

they w erP, afraid to break the j_ce? or they did not knovv of any 

safe method to combat the expected reaction of the white workers' 

prejudices HovJever? let us quote the reaction of some of the 

most typical employers, and the reader can examine the statements 

for v1hatever value they may have as logic 1 patriotism 7 or what 

have you,, 

Mr. A.~ personnel manager of a nlant maLing ranio parts said 1 

"We have run our plant here for 20 years and we have never used 

Negroes. My vvhi te workers would walL out if we put Negroes on 

the bench. 11 

I~o B., owner of a small plant hiring less than 100 workers 

said 'J "Negro worlrnrs are not qualified for this type of worko 

Their work apprenticeship has always been in the farrning 1 



domestic or personal service fieldi. vvoulcl lose too much money 

1 brE~aldng them in' the high speed habits and alert behavior 

pattern of an industrial worker. 11 

Nr. C • 1 pt?rsonnel manacser of another plant asserted 1 "'de have 

colored men gradually working their way ~J.p in the plant 1 but a 

delepation of the white women workers here has served notice 

on usJ that if we planned to hire Ne~ro girls or women~ our firm 

ected to put in senarace toilet facilities. Before 

tlir0 y nould use the same facilities with ro women, they stated 

they would quit. We think that their demands are si11y~ and we 

couldn't get the n~terials for a senarate plumbing outfit if we 

wanted to. It seems the fenale· of the s-recie is more deacUy or 

into1r:':rai1t tl~an the male=, n , 

Commenting on the fact that the white women's attit-udes of 

pr8JUc:ice seem most unbending 9 iiir. D. 5 Gc::ner:1l =fanag,?r of anothRr 

plant maldnr, rad Jo pa:::'ts 5 ich employs as high as 90% fsmalc 

h1'lp FXplains, nour plant js L1 a sem~L-suburban area 1 our nurmal 

employment roster about uses up c:;,ll of' the working class vvhite 

fmcal•c' in t.his area. The extra war i,'wrhs:rs we l~ave to employ are 

fr Off: _e class of vvhite womP-n vv1:o don't havc0 to work to l:ive, 

Their menfolk can support them. They are t r~lan,our work1:;rs--

for the thrill or patriotism of the thing--they 1re pretty high 

hat / and vre ~av 1 :: a trc':mendous turnovc::r as it is, We have to handle 

them i,;i th k:Ld c:lovcs. Thc~y ostr;,cize the poor vrhi te workE?rs. 

They woula crinnle the plant sc ~le bv walking out if we dared V l.. I 

put 5-n Necro 1°1or;F_;n on tLe 15-ne. Iiut) I do r!ls};_ you w-ould s encl us 

tLree cclored women fur t:1e vmshruoms . 11 



Mr. E.? manager of a firm producing plane parts gave this 

reactionQ "Our workers are one big happy family. We generally 

get our workers through the recommendation of workers already 

in the plant, who bring a relative or a friend. That makes for 

harmony between the workers, which is good for production. None 

of our workers ever recommended a colored worker to us. V'le 

would not like to change that plan which has proved successful.'" 

Miss F. 5 interviewer of anotl"er plant reported. "This is a 

closed shop, we get all of our help through the union, The 

people we get have the seniority of long time membership. They 

have never sent us a NP-i:;ro worLer." 

Here is one example of 'employer resistance' that was recorded 

by one of our investigators, which taxed the resourcefulness of 

all parties concerned. 

I~. G., personnel manager of one plant, speakin~ for the 

manat;ement said to our investigator~ ;'In relation to hiring 

colored women:.I agree with you that there should be no discrimina­

tion, but if I hire them, we have rec(-:dved word from white 

delegations of our women workers that they will q11i t. We have 

checked the strength of this movement and find that it will not 

be a 100;0 walkout. In fact very much less~ 25% at the top. We 

are behind in our production now and cannot stand a 2556 loss, even 

for a few days 1 as we have a Navy man right in our plant who is 

on our necks daily demanding production. If I follow your 

suggestion and thereby disrupt my plant scbedule and production, 

will your Commission be able to step in and furnish me enough 

skillect workers to carry on the plant production quotas as re­

quireci by Uncle Sam;" 



The Commission will record later some of the replies and 

suggestions made by our staff to counteract these specious 

arguments of management, The tone of these re;1lies to otlr first 

approach expresse.s a varied shao e of employer reaction. The retorts 

ran the whole gamut from sullen tolerance~ through a policy of 

timidity and indecision, to an amazing ineptitude in handling 

human relationships. VJhen one considers that a personnel manager 

is presumably a trained person? who 1 at leusthas been exnosed to 

a basic course in psychology, the most charitable way one can 

explain his confusion when confronted with the race an,rle 7 is that 

his foundation study of employer-worker relationship was predi ... 

ca ted on the theory of C' ealinc; entj_rely wi tl1 all white workers e 

Obviously? this type of nanac;er 5 wherever found, needs re-eduea­

tion5 if they are to make a constructive contribution to a nation 

at war for its survival? in which one out of every ten potential 

war workers is colored. 

Ji?j.._l)Jng Han_si s. 

On the credit side of the ledger of personnel managers some of 

our invest:Lgations were confronted with an entirely different 

picture. J-ust what educative forces are to be credited with this 

enlightened viewpoint we cannot sriecificcllly point out o We are 

inclined to crec it some of the srJadework to the training and 

placement program of the National Youth Adm].nistration of New 

Jersey. 'r11is agency has broken dovvr1 new vrorkers 1 prejudice and 

employer tirnidity 5 by training tor,cther in mechanical skills- and 

workersacomradeship 5 thousands of colored and white youths side 

by side in their schools throu[;llcrnt the State. 



Also 1 the United States :Smployrnent Service 7 where :1.t -1as 

fortunate enou~:)1 to secure ~roc;res s i ve and li berul administrators 7 

has refused to truckle to the prejudiced habits of either em­

ployers or white workers in their referrals. 

The War 11/fanpower Commission has inaur~urated a program of 

education through pamphlets, directives~ and withholding certain 

cooperation from firms, which have attempted to clinE; to their 

pre-war patterns of racial employment discrimination. 

Progressive labor union locals? with the c.I.o., decidely 

taldng the most agressive stand 7 have backed our Commission's 

fight for integration of Negro ·workers on many occasions. They 

have also, on their own iniative~ formed virile committees to 

combat race discrimination~ carrying on a forthrie;ht educational 

campaign among vvorkers in thej_r locals. They have not only 

preached industrial democrc1cy, but practiced it, in nominating and 

electine their Negro fellow workers to >ey positions on policy 

maldnL boarcl s, whj_ch chart the :riroc;ram of their locals and councils. 

The more progressive labor unions have not confined the battle 

for demo era tic racial uncl ers tanding, wi tllin the sphere of trade 

unionism~ but have ext encl ed their influence and voice to the 

other co-relatec~ fields 1 where race prejudice has borne dovm 

upon the Negro~ and muoclled the thinLinr; of white workers., 

_Its An Jll Vvi_ri_9Jha_t:;_J3j.Q_y[.~Jl9_ Good 

The housing shortage, caused by the tremendous migration of 

new workers from all over America to New Jerse~ has played its 

part indirectly in 'softening up' the employer's reluctance 

at;ainst hiring Negro workerse When the habitable houses already 

built in New Jersey had reached their saturation point in 



absorbing the new white migrant workers, there just were not any 

more houses to give shelter to the latP arrivals, or to allow for 

the ex:ianding family units of thuse already here~ The new houses 

constructed uncler the war housing grants? could not keep abreast 

of the d emancl. So, employers who still wanted to favor white 

vrorkers from Tennessee 5 Georgia, Illinois and everywhere ols~, 

coulc; not complete the transactj_ons because there was no mor?" 

housing for tho white workers. These white wor~~ers hac] th~ offer 

of jobs, but no place to live, Many I'Jce;roes of New ::Jersey had 

houses 1 but no jobs. The final solution was in favor of many 

Negro job applicants of New Jersey who were thereby eased into 

hundred of jobs 5 here and there, throw:;hout the State 7 primarily, 

because the problem of housing workers out-weirhcd the problem of 

color pre jucUce ~ A typical case of a frustrated micrant v-vhi te 

vmrl:fT is surnma:cized in thi.s d:Lalogue which one of our investi-

gators overheard between tuo whi tr? wor~~ers on a bt1s loac' eD '.'Ti th 

v.rar workers, leaving Newark terJij_nal. 

First Worker: "So you are inf; back to Vlost 
Virginia, Bill? 

Se..£.Qnd.vVorl;_e_r.:~ I've c;ot to go. You Si3C 1 I came up 
alone figuring after a spell of work, I'd se1~ 
for thr:; wife and kids. But I can 1 t find a 
house or an apartment. I 1ve been trying ten 
months: thure 's nothing in sicht, The 
dough I 1 m maLint, is 0. K., but I v.rant to be 
v1i th my family. Tho idds miss their Pa 1 and 
the wife ain't so well. I 1vo gotta go back, 
Jim. Ify wife says I might as well be in tho 
Army if ·we are to be separatec1 for one yoar ~ 
tvro or nore. We don 1 t know l1ow lonr:: tllis vmr 
is going to last, 

fj.rst V'lorl-cer ~ We 1ve been losing a lot of good guys 
that vray. My eang is changing all the time. 
Is that brother of yours corning up'? I mean the 
ono that's a car:)enter. 



Second 'dorLer: Navv? what 1 s tJ1P us 8? He would be in 
~---:ri1esaille fix I'm in. Say 9 you know om-; thing 1 

our boss is 2ettinc; c:esp0rate ~ HR' s putting 
niggers in the crews. Two of 'our gangs now 
look like Uncle Torn' s Cabin on parac~e, Hhat I 
want to know, how is it nigg0rs have got houses 
and I can't get one? 

lli_:S_t_ Vv9rker:.~ That ain 1 t hard to figure, The Negroes 
who have houses, live in thP colored section" 
The only white people who PVer move into a 
colored section to live would be sone k:LncJ of 
poor foreif-:,ner 7 who either didn't know any better 
or operat0d some kind of small business, and 
livea in back of iti or over it. It would never 
occur to YJ2..1d to look for a house in a colored 
neit'hborhood.. 'Ne take a lot of things away from 
Ne,t.:,ro1Js 1 but we don 1 t t their houses. ThP 
onl:r competition the loc&l Negro has on that 
score, is fron Nee;roes corning in from other 
stntcs, .• cand I understand that the Negro fami­
lies are pretty much doubled up now~ across the 
tracks) but such as they are) they have more 
places to sleep, tlran places to work in the war 
good;:; plants~ I kindn fi;:)ure we are ~~oing to 
get a lot more of these Negroes? because with­
in a 45 minute bus ride of our plant, there are 
thousands of Nef:ro porters 3 r;aic;s j bootblacks 
anc} others? now cloin~_; work that don't meo.n a 
thin[; in rel2ticn to br.:;atj_ng Hitler and the Japs. 11 

Sabotage of the F.E.P.C. 

It woulc~ seem entirE",ly logical that in view of all these new 

forces working in favor of industrial justice for the Negro~ 

his work problc::rn would be rLrc readily solvecl, and J1E,rhaps 7 tl·la.t it 

would be' llnnecessary to cr,?ate or continue any :rner2ial agency 

to gain tr~e desired obJcctives for the l'Jc,gro worker. Unfortun-

ately, the theory does not carry over into the factual record of 

wl-iat is actually being accomplished. 

As 'Ne have EJ.lrt,ady rr:::la tt::c1 our Commission 1 s investica tions 

rcvealr::d thu,t the Presidr::;nt 1 s l'.~xecutiv12 Or(,.;r No, FE02 vras just 

anothr::01· t S0,r.'lr, of paper 1 1 or another 1 offi0,i_<eiJ b'1lJ r:,+-,in 1 from 



Washington) until the ori[inal pressure which was brought by the 

11 T!Iarch On Washingtonn movement? was rearr;)lied to officialdom 

by the ~'larch On Ylashington Commi ttc;e. This second nressure 

movnment Committee, with powers from the Pres fr: ent to exercise 

police powers in relation to viola.tors of ::::;xecuti.ve Order 8802, 

causeo the creation of the Fair Employment Practice Committee. 

The will to resist it 1 s provisions by lesser officials~ was 

present from its birthj t0 the ~resent writin~. 

The F.E.P.C. had behind j_t the noblest of intentions 1 but w2s 

limited in its powers for stern enforcement. It also was vul-

nr:>rable to attacks froF: enemies of tLe Net;_;ro) and yiartisans in 

Con;::,ress opposeci to the policies of the ?resident, 11ho :issuecl tLe 

ordPr because it vvas the creatj_on of an I~x0:cutive Order? rath0r 

than an act of Conf~res s. Ylhereas, it is true 1 that every time 

the F.E.P.C. hr_,ld a public hearing, and c:Lted some firms or other 

parties for cJiscril1inatj_on, t11P Fegro workPr cUri_ gain sorrie status 

in the war effort) hut it 1Nas 1)erf(~ctly clee1r to our Commission 

in H~'',.1 Jersey that the F,E.P.C. was spread out too:thin here to do 

anything but a 1 gesture ;Job 1of polj_cing the many plants in N<:-'W 
}:.ch 

Jersey I werp thumbtng thf;ir nosos at the :t:Gxec11 tiv(; Orcli::;r ancl 

r ecei vin[; and hancllj_nf cormlaints w2s curnbt:r :;or,;e, a:·1ci the time 

eler11t::0 nt of goin1:, into action was so hmc;thy t;1at for all 

practical purposes its effective:: work amounted to little more 

than an occasional scolding letter or a nersonal visit from an 

F.E.P.C. investir;ator 1 sor::etir::(;s S' ncr'c'l as much as s1.x months or 

a y0nr a•·rnrt. A }Jart of tJ;.j_s iE;::iott:ncy can be explaij1ed also by 

the fact t~at the F.E.P.C. has been con~elled to s~end three 

fourtr~s of its ttr e f if'.htinc, for its ovm life ro_ther than for the 

1fogro vvorker. 



'l'his Commission's experience convinces us that a practical 

job in this fi(-)ld cannot bE" c~one by remote control. We have 

found it necessary to have our men out L·1 the field every day anc~ 

sometimes into the nir.:ht 5 checkin[; on comolaints of discriri1ina-

t :wn'.i counsellinc with thousands of bewildered and frustrated 

Negro job applicants. They came to our offices; our field men 

contactecl tbem in tl1e:ir hoLes:; and very frequently, oi1_ invita.t:1_on, 

gave enployF~en.t and vocational r1·ic1ance to croups and orcanization, 

In fact 7 this group counselling became such a factor in our 

nroe;ram that the Commission was moved to am)oint s1)ecialists from 

our staff to handle this very significant branch of our worl;, 

Our fj_les aTe filleci with case recorc1s of adjustments mac1-e through 
D8·~.1.1 

our cooperatJ.on that could not ;J0ssibly have/disposed of except 

throut:,h prormt understanding and persona.l contc:lcts with all 

parties involve(. Our investj_:1:c::.tors repcirted 7 vvi th one or two 

~XcC'.:ptions., which have been noteci J that other State and Federal 

agPnc:i r::s were for the most riart? barren in any restilts in rc~lati · n 

to effecting any svrneping interrcwial labor relation reforms. 

The whole rriatter of ii1terpretation ~1ere, hinLed on the 

a tti tuc~e of the depart.c1ental , . "l neacis. In most cases 1 the aroa or 

regio 0ml i-,eads were founc"J. to be ultra-conservative in )'Jractice. 

The fact that race discrimination in ernploynient had bei::;n declared 

bad public :i;olicy 1 that the Exec1it:Lve Oroe1~ Ifo, Flci02 was a 

fe0eTal 6irective 1 that the Stackhouse Law was a l"Jew Jersey 

s ta tua tory mancJa te ~ and all corubj_neo 1 ric;presented an authori ta.ti ve 

policy of revolutionary change in interracial labor relatj_ons----

just seernec: to have ;-1assed over the heads of the reactionaries,.,. 



It was just another bulletin) or anot:-tc:r law--and unless someone 

prt•ssured them, t):lese administratrJrS took a pos:1_tioj_1 uf having 

enough to c1o to follow their usual routine. By their actions 

throughout the state 'J they demonstrated tha.t they felt no close 

:J ersonal r esrions :L bili ty to secure econor ·ic justice for the 1.fe; ro. 

In fact 9 a full year and more after these mandatory directives 

had been i;;sued to offj_cj_als sworn to uphold laws of the laud) 

our ir1vestieators have re;Jortecl sor.1e government appointive 

officj_als ancl personnel directors still 'ear-marking 1 certain low 

scale jobs for Negroes and 'reservinr_;' certain hir:;h scale jubs 

'for whites only' . There have been uncoverec-' numerous cases w~1ere 

ability and fitness for the job have been subordir:.ate<'1_ to the 

question of race,, color and creed of the applicant. 

In lieht of these revelations? the olcl agencj_es cannot be 

expected to conscientiously investigate and cleanse themselves or 

others of the habits dominatinc; the~ir behavjor for decades. litany 

of their top fliL',ht directors have no sympathy ·with the intent of 

the laws Cl j_rected to change race atti.tudes / and at ti1e very best) 

unless prodded constantly / would make only a_ lackadaisical effort 

to enforce the provisions of such laws. 

Beginning in the spring of 1)'42, the Commission staff started 

its ro1_ind of the plants throughout the State. Follovdng; up letters~ 

maldnc; ap:()Ointwrnts for personal calls on tl·1e ;)ersonnel managers, 

our rncm vigorously pressed tbe claims of the Ne~,ro worLers for full 

inclusion in the worL progran of the W<H effort. 

As has been indicatc")cl? the task of converting management was 

a formidable endeavor and rc:;quLced ardent and fH'TS:Lstent work in 

clarification 1 interpretat::Lon and pla:ming. To meet tl:e ex1H:~ct8d 



I'esistance to our ;>rogram in many quarters .1 the Commission had 

mac1e a s;:Jecia1 study of the successful techniques of ern.nloyers in 

other narts of the country 7 who had met tlw identical 'problem' 

of inter,rating Negro workers in their organizations. We also 

mac~ e use of the very practical stuc' ies on this subject which had 

been pioneereci by such private and public agenciGs as the National 

Urban Lear:ue 5 the Council of Democracy 5 'l'he New York State 

Committee on Discrimination) the Anti-Discrimination Committee of 

the c. L 0. 5 the National Association For The Advancement Of 

Colored People? and others. 

§_ome Ac~Vj..Q.EL We_J!_SJ._Y,_eJ-9_Uanagement, 

With full knovvledge that management would look askance at 

purely theoretical suggestions? we pointed out to each prospect 

on our LLst the rj_ch experiences of the 1dinchester Repeating Arms 

Company of New Haven? Connecticuta This company, very early in 

1 SL!-1 5 intel15gently anr1 real is ticly faced thE~ pro bl em of labor 

shortage. In order to overcome it, they decided to ta) the 

abundant Negro workers pool in the lletropolitan area. They in­

creased the number of their Negro worLers from 200 to 1500 wlthin 

a year's time. Prior to that time~ they too had followed the old 

pattern of employing Negroes only in the very lowest brackets. 

However 1 when the personnel officers sifted the application re­

cords of its Negro employees and found maay of them were well 

trained and with excellent scholastic backgrounds, the company 

decided to chance its personnel policy and hire Negroes in all 

capacitieso As a result~ Negroes were soon workine in over 50 

capacities in the Winchester plant. Negroes were hired as clerks 

in the office~ and as skillecl and semi-skilled worl·:ers on the 



production line. One of the best trained Hec,ro r11en was enrployed 

to work on~ and v1Tit11 the office ;1ersojmel staff. Other Negroes 

as their qualification warranted, were gradually promoted to be 

sunervi.sors am'I foremen over both whi to and colored workers in 

the nlant, 

Inventory After First Year 

After a year of mixing wl:d te and colored workers-men and 

wornen--in practically all jobs, everybody at Winchester hailed the 

policy as a success. In fact, according to the report from that· 

laboratory of 'democracy in. labor relations' nobody there even 

thinks of color any more 5 for everybody in that plant knows that 

merit is the only road to s"L~ccess for any worker regardless of 

the color of his sLin. 

Fair Play iJ1 Up-GradJJ.1.£ 

When Wi.nchester decided to giVt~ its Negro workers opportunity 

for advancement, it also decided to give ther; exactly the same 

opriortunities that it gave its white ones. And this, t11e Comriany 

says, is the reason why its policy of integratinb ~·Tegro worl ers 

in its plant in all capacities is a success. As an example of 

Winchester's determination to reward its workers for merit only, 

it .upgraded 115 Ner;roes out of a total of 672 workers upgraded in 

a three month period. White and colored workers not only work 

toGether, side by si~e, but they also eat together in the cafe­

teria~ play together on athletic teams and use the same wash-

room and to:i.let facilities. Of course, when Winchester instituted 

its new policy and put Nee;roes to worl: in all di vis ions of its 

plant 7 a fm1 vrhi te wor!cers objected. However, the Company over­

came these objections and convincE~cl the complainants of the 



soundness of its policy by discussing the whole question with 

them in a matter of fact 1 but determined manner. The Company 

states that now some of the chief objectors to working with 

Negroes? are among the foremost champions of Winchesters. 

Winchester, Jus.:t_~~ Of Tufuny 

The Winchester Repeating Arms Company was chosen by the 

Commission as exhibit "A" of functioning industrial democracy 

because of its location in the Metropolitan area, The people of 

New Jersey? employers and workers 5 native and migrant are ex-

posed to the same general thought, patterns and backgrounds as 

would influence the Connecticut town of New Haven. However, the 

Cornmiss ion's men also made it clear to New Jersey's top manage­

ment men that Winchester Arms was not a freak plant, but only one 

of many firms in the country which had reacted intelligently, 

forthrightly and in the finest democratic tradition to the nation's 

call for all out production in this total war. We pointed out 

to the war plants of New Jersey that once the essential nature 

of the racial factions is grasped 5 that sincere and intelligent 

plant managers could evolve step by step the technique of in­

tegration of Nee;roes in their work programs with the maximum of 

efficiency and minimum of unfavorable reaction. 

Necessity For Firmness 

Among the first things that management decided to do was to 

stand firm behind their new policy, It was agreed that in no 

sense should they manifest an apologetic attitude in its intro­

duction, All experienees pointed out that nothing would encour­

age would be agitators more than indecisive or apologetic steps. 



The first step 1 once manac;er11f.:nt had made U',., its mind / was to 

tre.in the supervisory staff ou wJ:om the first h.:Etd burc'en of i;1tc · 

grating Negro workers would fall. The enthusiastic supervisors 

were given the fj_rst Negro workers, but all w~:te requirer" to taJ.=e 

them as the program developed. 

fia3z11ing Bnm lQ .. X.filLkQ..?..P. tanc ~ 
~- _I Cl_ 

The firms / dee id ed on the aD:~1roach of em,loying white 

rollar workers first 1 found the:i.r technique excellent psychology 

in destroyini::, any erection on their part of a new caste system in 

the plant. No nroductJ.on li:rw enr:iloyee coulc1 hurl back at fore-

J)len or management the slur 11 you are making us work with them 7 but 

we don't see them working with you in the office~, Management 

found less resistance among the whj_te collar vmrlrnrs because of 

the broader culture~ and experience of worJ~ers with high school 

and college educations. ThesE~ workers had many common intellect.ual 

points of agreement~ with a h:Lghly trained Negro and a mature 

respect for the abilities of the individual • 

.N!!..J3 .. ~J'S To Neri t 

The rights of the l\Tegro to worL was discussed in routine 

speeches and talks with workers along with other talks about the 

war~ Democracy and production. It was decided tha.t any limi ta ... 

tion of democracy in the plant would endanger the whole new 

structure of amity and m1derstanchnc;c So as a natural follow up 

of work bench cooperative en(l_.:.;avor? all of the facilities l!lf the 

plant were democratized. 

Everythint; was done in the 1 tor)etller' syiirit. Interracial 

a thletj_c teams were stimulated and the merit of the individual 

was the sole ba(' ge for inclusion, If a co\ored worker could play 



sing i dance or what not in a manner to enha~1ce the quality of 

t}1e unit 'i there were no color bars erected ae:ainst adrnissione 

This factor alo::.:1e built a tremendous sp tr it of fair ;1lay and 

goodvvill. 

Cafeteria 1 meclical and all recreational facilities must be 

open to all ali!e. It was tbP cross section experience of many 

plants that any other policy would eventualJy lead to a demand 

from the 1 die-hards 1 for ser,regat:Loi1 on the ;oroduction line. A 

firm policy was adopted in the very bef;inning disapprovii1g and 

prohibiting racial epithets as one of the greatest dangers to 

worker morale. 

SelectJng Tl.1§..JI~o Worker 

The first Negro workers w13re carefully selected. Heliable 

and reputable agencj_es 7 such as the United States Employment 

Service 5 the New Jersey Welfare Commission On Condition Of The 

Urban Colored Populat:i.on, the Urban Leac;ue 5 the colored churches 5 

fraternal orders 5 and the Nat5-oilal Association For The Advance-

ment of Colored People, can be used to start the pool of the 

Ne1,'.ro workers who are to 1 break the . I J.ce • 

The Commission further advj_sed the firms to maLe sure of 

absolute fairness in the requ:ired health examinations, This is 

not only good policy for worJ:ers 1 morale~ but the only lawful way 

to conduct an examination. ~Jee;ro personnel officers have proved 
1 'h: c]1 

of great value to many fir.ms / have made use of their talents. 

Their knowleclf,,e and contact ·with the various Negro organj_zations ~ 

groups and ke:r individuals make them invaluable liaison men be.:. 

tween the employer and the Negro population. They can best coun-

sel manar;ement on many questions which may arise. Also, and a 



very important factor? is that they are evidence to the N0gro 

vvorker of the fair attituc12 of the company. They can be of great 

value in interviewing and counseling Negro workers. 

Placing The Negro ·worker 

We advised management to avoid a policy of segregating Netro 

and white workers. Segregation prevents true understanding be-

tween tLe races and paves the way for open friction, It is 

resented by Negroes, It is expensive ancl denrives Negroes of the 

competition of experienced white workers which enables them to 

increase tl1eir efficiency. Successful integration of NegroEJS is 

possiblej if they are scattered over the entire plant by steadyi 

not sudden indltction, 

How Management Can_J3_g_s t Handle Tll_e Neg_ro Wo.r_ke:r_ 

This Commission suggested that c01mseling of Negro workers 

on an individual basis as the only way to proceed. Picking out 

Necroes fror a group of mixed wor]rnrs fol' advice is painful and 

is usually resented by the Nepro workers. Counseling the Negro 

worki::>rs to avoid bi=:;havior which will tend to confirm racial :-ire-

ju0ice is desirable. It can best be done by a Negro personnel 

officer. Ag['.,rc:ss i ve behavior is no more marked among Negro work...: 

c::;r• than whj_te. It is a class anc'1 not a racial characteristic 

and reSl»l ts fro ff' social and economic fr us tra ti on, 

On all the checks and re-checks that we have made? we have 

concluriec'l that absenteeism is no hif;her among "\Tegro worlrnrs than 

among white, In some n laces 1 we founc1 it to be lower. . l.azines..: 

an0 irresponsj_bility is not cLaracteristic of the Negro industrial 

worker" On th\; other hand 1 opc:rating machines is a new exner-

new Negro industrial worker, We suggestee to 



management that in this sphere of th0Ui_J1t ano action~ ~he l\7egro 

personnel officer . would be invaluable in counseling the 

new Negro workers about handliac machinery for their own benefit~ 

as well as to protect the interests of the Company. We have noted 

before? that members of our staff visited and addresse0 thousands 

of Negro workers on the subJ ect np1ant .And Public Cono.uct" • 

Jn Relation To Re-educating The White Wcrk8r. 
' 4 p 

That t=;reatly acivertised 11 bug &.boo" 1 the tasJ of breaking 

dovm color caste prejudice of the white workers~ has been con-

sidered by many as the most fornidable obstacle to overcome. How-

ev0r,our experience is that this obstacle has been overrateC:d 

Our Con:mission suggested to Lanagement that once it had firmly 

adopted a policy of democratic inte&ration and had gone through 

the preliminary stage of intraining its sunervisors; foremen) etc& / 

the next step vmuld be naturally up to the supervisory staff to 

proceed and 11 condi tion 11 the white worL:ers to expect Negro workers 

on the production line 7 in the office and wherever th¢ need may 

develop. 

It has been found by the pioneers in this industrial race-

relations experimenting that counseling, of small [?.roups of white 

workers, has be('.m successful :in breaking u:J mq,ny old prejudices, 

We have fol,,nd out that the wrLi. te vmrkers} on the whole? have 

responded to an a1)peal to thel.r reason on the basic princi.ples of 

fair play? democracy? patriotism anrJ. the necessity for all to 

sacrifice, if the war is to be vvoii. We pressed hor11e the point 

that sacrificing 'race prejudice 1 aga5.nst a fellow worker uust 

be included in the list of sacrJ.fices" 



The Ridiculous 11 Lava tcrJ Ar is tocra ts 11 
...-~-~._,-,...-...-~-... ---~----'--~·------------..... --.--

It is ironical and certainly rj_diculous, but it was discovered 

that tr1e nlant tnilet was t grec:tti:~st source? of friction among 

the vrlute ·workers 5 es·Jecially the wcr:eno ThE"; exper:Lence of 

successful management in dealing with this nroblern was to nrov1de 

measures, rules; etc. 1 to ker.:-·n all toilets clean and ord E:rly. 

Also, to have an absolute f2ir and impartial system of health 

e:;~amina.tions and heal th s ervi.ce. Hhor ever anci when this technique 

was em:ployed fi~icti.on has been rE::duced to a minimum, or entirely 

eradicated. The same keneral rule also should be applied to 

lockc::r rooms and showers. 

dJseasr.:; stetistics? when the Negro workers have 5.n their possess-

ion 'clean bill of health cards 1 • This scientific assurance kill~ 

the fear of the unknown in the r115.nc1s of tlH:; wh:L te vmrkers. 

Our investJ_f;o.tors reported to the Commissio;] ti1at one o_C the 

greatest fears many ''lh5_U~ wo:cl<.Rrs held concern:L1g Necro :.110 s 

vrns the fear that Negro wen< nr would worl~ for less h:oney---

and therefore, either cheanen t} 

wage scale·---or maybe supplant him on the «1o b, 

one .sure-fj_re way to coF:bat that fe:'c:n~ 1 we tole' manageril0;nt 1 and 

that was to mahe it clear that all wo 

color would be paid t same wage for the same work. In relation 

to rneetinr:; t pro blern:.-; of laying colored women~ it was in~ 

pr ssively pointed oat thnt it was of t 

1,vc•r1cen cL! :-ic:rsonnel off:Lc r::i to 

special co~nseling to 



We advised management that in considerinR the question of up­

f;rading / the nrocess shoulcJ be to let tt_e natu1~a1 aptJ_tuc1es of 

the workers determine the Droce(ure. fhe best workers will be 

accepted by their fellow workE~rs ~ regardless of raceo We had 

numerous case records to prove the validity of this conclusion. 

This Commission certainly holcls no brief for tLe detractors of 

the Negro workc~r who virould put them into pi5eonholes lateled lazy / 

incomy:ietent) stupjd? careless) undApencLs.ble and the rest of the 

tirach: of adjectives ·which total up to a general characterizing 

of Ne[::roes as undesirable mat,::r:i.al for inchlsion j_n i! .. meI·ican 

industrial pattern. We challenge this picture as being plainly 

a distorted caricature of the Negro worker, However, we ari=: 

realistic to the point in which vre recognize that the Nev1 Jersey 

Negro worker needs a primary education in the modern behavior 

patterns of thP machine age employee. 

We conteno that any grecn8s,s c)jsplayed by the new HP§:.;ro wor r 

in the first few weeks') :is not (ue to any bas:Lc racial trait~ but 

to the long denial of any opportunities for training in factory 

and 1Jlant techniques,. But wi e, the barriers to lits admission 

to the forges of industry rernovecl ~ w5_tln opportunit:Les and in-

centives for advancement offered in the reaso fub_::_rp? the 

gro virorLers will adapt thr::r:1selVE--'S and aclvance-: as quicJ;:ly as any 

other froup of workers witL iclec1tJ_cal opportun:Lt:tes o That has 

bnen nrovc:;d over and ovc·r again in those sections of ArnPrica 

wheri=: the ir~ustrial color bar has been let downo 

With alert awareness to the ne s for vocational guidance~ 

our Commis s j_on ins ti tuti=:d a ;1rurram of coui1s eling these worter s 



in relatic\n to their conduct and habits 5 not only on the job? but 

also ci..s to their t';eneral public conduct) to and frcrn th2j_r place 

of err:--·loyment. This has been torrned 11 The Third V Pr or ram". The 

first V being the national symbol for Victory abroad. The second 

V or double V being coinage of a national~circulated Negro news-

paper, The Pi ttsbure;h Courier 1 meaning, victory at l1ome for 

democracy. The third V ~ the brainchilC: of another Nef;ro newsnar)er 

editor of the Cincinnati Union 1 namely 1 Wendell P. Dabney 7 mean-

in~ the Necro's victory over himself. 

In this third pror;ram which was lar2;ely transmitted through 

the modi um of lectures to grouGs / lurr;e and sma.11 7 our fteld men 

drove home and expounded in detail the paramcnmt necessJ.ty of 

o bservi11c the following 1 do 1 o.nd 'don 1 t 1 i.n3 tructions or cormnand-

ments to Negro workers. 

1. Cultivate punctuality on the job. 
2. Be alert around machinery) thus avoiding accidents. 
3, Listen carefull~r to your toreman 1 s or supervisor 1 s 

instruetions. 
4. Get i:0 nouri,h rest each 24· hc)urs. 
5. Be f'.tn:,rtr~ous and cooner;2t:i.ve to your fellovr worl::8rs, 
6, Hind your own businesso 
7, Be a cheerful and will:l_n;; worker. 
8, Th~Lnk and st1Jdy hovv you can improve your standards of 

efficieney from day to day. 
9- Be neat, quiek, honest a1~ truthful 

10, HemerrJ)e:c that the way you co·,1cluct ycurs0lf, ·will largely 
cl.etr0rr1L1e whetht:~r yuu and other colored vrorlu:rs will hold 
this job ancl s1fi1j_lar ;jobs after L1c; »var. 

11., BUY ALL THE vVAH STAMPS il.~m BiJ\11)3 T:'IAT YCU PGSSIBLY CAN-­
Remember the horrors of th: der1 cnssion--this big r:ioney 
won 1 t last--the BOJ'TDS will bEj your eushion against 
want in t:1e fL<ture" 

1. Watch the clock for lunch and quittin;:; time. 
2. Waste time in the smoking room and lavatory .. 
3. Touch liquor or bring liquor on the job. 
4. Slo~ over your work. It is goin~ to be ins~ected. 



5. Use vulgar or profane lan;'.uai:.se. 
60 Wear extreme or outlandish clothes, or keep a chip on 

your shoulder, Don't 1 clown 1 • 

7. An11.oy oe::.er worLers by too much talL. 
8. Don't throw away your earnings and then borr'JW from your 

fellow work.er until nt::xt pay day. 
9. Play practical jokes or call people out of their names. 

You are paid to worl~ / not play. 
10 •. Lay off for trivial reasons. The ;Jlant is workint: on 

a nroduction schedule and every day you are absent is 
ma~ked against you. It is also disloyal to let 
our soldier boys dov-v-n with "too little and too late". 

11. DON'T CASH !1\f YOUR WAR BC.NDS FOR Ui'JN~c::.:;sSARY THIPS} 
WHOOPE:U.: AL:D OTHEH FOOLISH EXPE lffiIT1JHES. 

M@~ment 1'estirnonials 

Of the 563 plants holoing war contracts contacted by th:i.s 

Conllilission during the first year of our program~ we are i~1 a 

position to say 90~~ of them have at least r,ac1e a r_;est1,,re of 

willingness to cooperate . Tl1e other 10/j have not exactly.' thumbed 1 

their noses at our agency 1 but c01A1c1 be classed as recalcitrant. 

The1r evas:Lveness has not reached the no:i_nt vrhere the Cornmis;::;:Lon 

is ready to spot them for a nublic hearing, but they remain as 

a challen~e to try some other a~~roaches for an adjustment. If 

these last peaceful resorts fail and there is no substantial 

improveme:.1t? then we will hes:i_tatc? no longer and proce(::>d with 

the authority invested in us by the Legislature to call them up 

for a ;iublic hearing •. 

This Commission is of the opin:i..on that for the recorc: however'; 

some of the firms with whom we have establishe( excellent relations 

should be notec'! and excerpts from their correspundence to us be 

duly quoter1. 

The personnel manager of the Eclipse-Pioneer Division of 

Bend ix A via ti on Corpora ti on in Teteboro, N" J, vv-roto in part, 



11 In reference to people you have referred to us~ we are pleased 

to state that a consiclerable nurnb,c;r of them hGve been err1~1loyec~ 

by this or~anization. 

"Their serv]_ces have been V8r:: snt:Lsfactory and we sL1cerely 

a:1preciate your ir1terest in helping us to solve our manpower 

problem." 

And another: 

/si[ned/ R.G. Thrasher 
Personnel Director 

Harrison 1 N. J. 

"We are indeed a::mreciative of th~-: colFtesies and consideration 

that have been extended Crucible Steel Company by your Welfare 

Commission since your aid has been most helpful. 

11 The matter of absenteeism is of extreme importance to us and 

we would a~oprecj_ate any data you may have compiled relative to 

this subJect and be thankful for any suggestions you mip,ht offer." 

/signed/ H.R. Moffit 1 

Personnel Director 

The Industrial Relations Director of the Elastic Stop Nut 

Corporation of America in Union, N. J. 5 addressed our Commission 

thusly; 

"We should like to commend you at this time for the excellent 

work your departri1ent is doing. 

"As a result of our last inspection, we have added twelve 

Negro girls to our staff in the capacity of machine operators. A 

rec":nt cLeck i:m1ica t€3S that all of these girls e:1.re doing splendid 

work. 

nThe intelligent and courteous manner in which your department 

works out such problems with industries like ours is most 



constructJ.ve. Please be assured tLai.:, WC' shall do our utmost to 

avoid any ki_nc1 of cUscrimination within oui--. or!:anl zat1on 1 and 

that your suggestions and recommendations alonr~ these lin8s will 

be vvelcome at all times." 

/sit;ned/ Fran}:: Shut;ert 
Industrial Relations 

From South Je:csey? the F • .J. Ritter Company with general offices 

in Bride;eton 1 N. J. wrote: 

11 We are c,lad to renort th1it the colored vrorkers eJ11ployed by 

t s company have been most sat:i.sfactcn ... y, 

11 At the present time about 50,; of our wor~,ers are colored and 
of 

the1r work has been/highest quality. To date we have had no 

difficulty to speak of wj_tJ1 tl'H?Se vvorl~c::rs 'i but should circumstances 

arise to warrant it~ we will be glad to contact you. 

11 0ur offer to have your reprnsentat5v2 call at any time still 

stands J and we trust you WJ.11 call on us if you are ever in this 

sect:Lon, 11 

Is "L U"J."'(l I - bl ~__, --- Earl L. McCormick 

It is Vc':ry si13nJ.ficant and cornr.,lirn(:.ntar~r to tl1f: P ,~:. Ritter 

r,omriany and 1ir ,:.~cCorrnick that t:1:,; snlendid cooneratio~·1 r:;stablished 

1::H='.:brnen this f]rm and our Commission vms co11sumatec1 entirc;ly 

throu[h corresnondence, 

Snerry Products) Inc. of Hobokc::n.1 N. J, wrote us~ 

11 We vnsh to state that your off:i ce has ir1 the past bi:;en very 

helpful with your services.--There has been a mutual satisfaction 

bet-.rnen us and those:; in v1hom you w~re interested r:ithr:r c~1rt.;ctly 

or L1C1irPctly. 11 

/signed/ Edmond P, Dodge 
Personnel Director 



From IT. Grossman t: Son~ Inc. 

"Our manac,ement has been ver~: liberal in the hirinc of colorec1 

help since our contact w:Lth your OT[an:ization. We hope to be 

able to continue to do so. Your aid in this matter is very much 

appreciatec,. 11 

Is :Lcnec1/ Catherine Dz arriba, 
Sec'y. 

= S th · t~ ir t B t w 1 · I f Atl L' 11 rom OU Jer.sey~ rl8 ven nor .oa vvOr1:.Si nc. 0 ~"i an0:LC 

City sent this message~ 

"Vile feel that you are dou1[; a p;ood job in prer)aring colored 

workers in their new tasks j_n t~1e present war effort. 

"Your services have been ver:v helpful tu us 1 and the culored 

workers now in our emc1loy are r1oj_ng a very good job. 11 

/sipiedi Arno A. Apel~ 
General lfanager 

Thomas A. Ecison, Inc. o~ Orange cohrnu.nicatec~ witl1 us as 

follows; 

"We assure you of our coi'1.tinuecJ des:l.re to fully coope:L'ate with 

your orgardzation. Our -~olicy remains unchanEed in this respect. 

If the occasion should a:cj_se you may rely upon our future as~.;ist-

ance in arri.ving at a satisfactory solution of any mutual p:coblems. •· 

/signed/ S,F. Larchar 
Personnel Hanager 

The C .o. Two Fire Equipment Company of lfovl<.:i.rl.;: went on recorct 

as follows~ 

"Your sincere and conscientious interest in th(; welfare of the 

employment problems of thi.s Cornnany are very much a-;-iprec:LatPc1 and 

I would. 1:Lke to take thts opportm1]_ty to thank you for your 

interest in this ma.tter, 11 

/signed/ Ralph E. Batch, 
Director of Personnel and Public 

Relations 



From the Commanding Officer of tJ 1(' War Dc~partrr:ent Eastern 

Ordnance Publications Depot in Newark, we recuived this 

communication~ 

"The services render in obtaining perso;.mel for this depot 

to date) by the staff of tha New Jersey Welfare Commission has 

been highly satisfactory, 11 

/sicc;ned/ Lee C, Klein 
~fajor Ord, Dept. 
Commanding 

In the case noted below, with the corroboratir11_:; letter appended 1 

our Commission staff members with the cooperation of the Vfar 

ManPower Commission We.ls able to establish a Negro Worker's right 

to be employed Wht.ore his highl?St skill could be utilized for the 

war effort. This Negro worker was a sk:Llled mechanic who was 

hired as laborer on his fj.rst job. Not gj.ven any opportunity for 

promotion 1 he quit and took anothc;r' job. 

Mr. Ro be rt E. I!Ioore 'I Pn;s ulent of the Flockhart FouncJry Company 

of :J.:?wark wrote the follovv:i.ng letter to our Commission~ 

"The purirnse of this lcttr:r is to thank ycn_i for assistance 

rendered in the case of Hobert 1.iincy, 

"We had cmgap: ecJ Mr. itincy as a mechanic and he was workinc in 

a very sc:,tisfactory manner. About three months aft<'r date of his 

employment? another employer allegE:~d that >Ir. Ilincy was illegally 

emnloyed by us, 

!!'file made sever al attempts to pr1)tect the) rights of Mr. Mi.ncy 

'and ourselves throuc)-1 the Un~ite<~ li)tates War I"IanPower Commission~ 

but v-.wre Ui1successfuL Vfo then called u-oon your Commission for 

assistance anc:: are please(\ to stat(:: that your Commission estab-

lis our right to ercploy 1.:Ir. Mincy and i\1Ir.:'Iincy 1 s ric,hts as well'! 

Is if;neci/ Ho be rt Z. l'loore-Pres ident 



The solution in this case was a decision handed down by t~e 

War IlanPower Commiss :Lon, whicr" ruled tllat every wo:cker is entj_ tled 

to work 11vherever he can be employed at his hie-hest skill, The 

Commission staff members assi1~.ned to thJ.s case had to go to the 

toD drawer War lVIanPower Commission offj_cials to get this inter­

pretation of the rule. 

~-iasion :Quty Bet_1,1~J'1J\Torkers ancLAg .. er1cies 

Although our staff was far too small to do a thorough case 

work job for all of tho individual Negro workers seekinr: our 

counsel throuvhout the State i we cl:i.CI tackle Jilany individual cases 

that were 'tyY-lical 1 of a pattern of discrimination or. frustration 

operating against Negro citizens and wor~;:ers. But as has been 

mentioned before 1 we were dri.vinr::: for reforms affecting grou~s of 

Negro workers~ not ~erely to break the ice for an isolated in­

divirlual Negro here and there. 

Towards these f::rouns of Nes;ro wor~:er-s our Commission develo11ed 

a big brother relationship, The crc:ation of so many new 5;ovorn­

mental agencies whj_ch possessE?o great potential powers to help or 

confuse the workers, caused many inoivichw.ls 7 groups and delega­

tions to seek us for all kinds of adviceo Our staff members were 

called up to interpret the many laws 7 bu1letins 1 directives, rules 

and forms which left these workers in a daze in relation to the 

rir)1t a~~proach to these bureaus ancl ap,cncies. 

Renderij1['; this type of service soon developed into a part of 

each day's routine, on the part of our office and field staff. 

In hunclreds of cases 7 th:Ls kincl of guj_c12nce was the only thing 



necessary to connect many hc~rc;toforE'~ frustrated job seekers with 

a working place on the nroduction line of the war effort. We 

ran across many instances vVht?re voluntep,r ·workers from ci vie 

organizations vvere helping in thj_s field" In some cases subordinat 

clerks of the agencies were sympathetic anci helpful~ but for 

the roost part these agency clerks were too busy with their other 

routine to take the time needod for individual or group instruct­

ion to bewildered Negro applicants caught in a vortex of red 

tape. 



BXECUTIV1:; O~j)LH I:o. 8802 

IssuGd June 2f5? 1941 

:3.eaffirmin,;,, :policy of full pa1ticipat.ion o:C the Defense 
}Y'o;:r 3.ffi by all nersons. re 'ardl2ss of r;:<ce. creed .. color 

.... ..,.. -· • I '··-' I I 

o:c nation2l orip in? 3.nd dirE~c tin: c e:cta1n ac ticn in 
furtherance Of said pollC? • '-

Vi/here:rn it is the polic.<" of the ULited Std.tes to encourage 
:full participation in the national d,~,:~'ense program by all ci ti­
zens o:!:' the United States, re2;arc1les.:o of r ace, cret:d, colo:;:--, or 
nD.tiono.l origin, iL the firm belief' UL:1t the der:.:ocratic vv2.y of 
life 'rithin tt..2 ndtion can be defended successfully only ~id.th 
the hel: and sunnort of ;111 rronps >:vjtl-iin it::~ no:rd,:;s~ and 

'Hhereas there is evidence that avaJ lat_,le :mCi. neecled ''vor:.ers 
hm' e en '.:,arrecl f:ron1 employment in in:.,:tstriE::S en; cd in defense 
production solely because of consj.cler a.tions or' race, c:reed~ 
color 7 o:r national o:l'igin, to the det::-iment of -1orkeI'S' mOLJ.le 
and of rl'J_tional unity? 

J:i:m;~ Ujerefore, by virtue o.'.::' the authority vest'=<i in me by 
the Constitution and the statutes, uncl as a prerequisite to the 
succ: t::s:_, f\11 conduct of our nat:; ona.l de.Cerrne pr oduc t:1 on ef~. ort? I 
do here:·oy re,.;.~.'i:'irm the policy o_c tJ1c U:i:i:L ted 0tates that t here 
sha~'-1 b E. no dh;e:j iF1in<:lt:: on in the eL1plOJr,ient o:::' wo1-ke:: s in de-
fe ,..•.'-D -·11r:-,ctr"i::>S 0"" "'O'T,)''I"""e--1+ -b.PCa1.ice Q-f' r_·r·-c, CI'eed COlOr 0'"" 1 . .1. ,_, v J.. .. ~.-·. u ... ...; ..,,... e .i.. L' ..... e .. .i......... .J._ LJ _, v . ....... .......... _.. e ~ . 5 , .J... 

nation,l or· iri.; ancl I do he:ceby ciccl:uc thctt it is the duty of 
emplo rej s anc~ of lab or orr anizati ons, in :E'utLer anc e of said 
poljcy and of this order, to rirov1ce i'o:r the full and equitaole 
IJ'-'.:r tic i~)ation o~- a_ 11 '·rnrkers in d t.:.;:'ense inc'l.us tries~ \Ii thou t dis­
crim1 n~tion because of ~ice, creed, color 5 or national origin~ 

_1.ncl it is bereoy orderE:d ;,s i'ollo'.12; 

1. All dep'.ti·tments c::C.lld El.;, 811C :::..es 0 I. the c_.overnn:E.nt of the 
United Stat,2s ccnce:cn2c-;_ tli voc:"tlu_J.1 c:~n~t vain:L1\. p:co:rar1s 
:O:'o: de ense .. oclu.c t:c oL sLall ta~-:_e spec j,: l measures appropriate 
to a .. S[)Ure tlL•t su_ch p.·ograms are acim~:L1stered .Jithout discrim­
irL~tion bec:1u..:::e ol.' :cuce~ creed 3 culor 9 or nc1tional oririn~ 

2. ;{11 contiactin.::::, en.ci.es of' tle E·Ovc::rnment of the 
Urn -c,ed .:it3..tes shall inc 1ude i 11 all de ·'2n~3e c or:tro:)c t.::~ he::e:'i.:f'ter 
negoti:ited 1yr t~·1em a provision obliLat:in_: Uie cont:, actor r:.ot to 
Clis\:~:i: n.~:.~te :j_(~.,ai.11st c-111'/- 'i:TOT~\~ex·· bee :J.E:.t:: t).~--- :L· ---~-i.:.~e 1 cr:eE;1 <-1 1 color: 'l 
or i"<'.tic.nal 01 ··:cJ.~ 

J. T1-w:ce is e::::,tatJl]shE-'rJ in the O~'+':Jc:e o_ l~roductJ.on 
::anu.1-,c,erlt a Corrndttee on Fab' .Z1ri:Jlo 1mcnt ?r:-J.ctice~ vrhicr1 shall 
cons:cst of J_ cha1rrnan :nd :f'on:c oU1eJ.. r:ie:::;LJ(~rs to be a~J=:;ointed by 
th'C: lres::iaent. 



T~ie chairman and mc:mL-::. rs of the c O;,Jr'.:i ttc:: e: s;iall 'c0;:.::cve a.s 
such 1 Ji t.Lout corapeLs'.lt:~on out sha.11 be t.:r1title ~1 to act110J_ and 
necess ::er · t :~'.lTIE:port'.1.tJ c.'n 5 2'1usJst2nce :ni:i other exp(~nses inci­
deiltal tc :Je ::·or:-ance o~· tLf.oJ.1 dut tes. 

The com.r:1i ttee shCi.ll receh·e :Jncl investj ·J.s;te cor:1plair1ts of 
discrimination in vj olation o/ the , TO\'iGJon.s o' this 01der 
ai~c1 shr:lL. tal~e ap;·11 or,:-:_·j c1te stE;ps to re,iress gr j evancE~s v/hich :i_t 
firi '.: tu v al~d. 

The c on1uittee shall :1lso rec ex L~en., tc tLe sevt:r:=il de~oart­
mE~Ets tlld ; er1cies Q; tb: c;ovc:rr:t,1e1-:.t 0 .' the Ur:j_tec[ States 3.11d 

tu the 1 res:Lc~cr:ot all rr,cc,,su:::'es which m::-1 y be ce~:med by it necessary 
or proner to effectuate the rov-:i .s:Lon::i o:C th ts oYder. 

/s/ :?::.,anklu: :O. Loosevelt 



ASSH.JLY, NO. H)4 
STAT~ o~,, F:3.~· · t..T:CI(3EY 

D~TRGDUCED ~,IAHCE 9, 1942 - By I.fr. Stack.house 
Referred to Committee mn Labor and Industries 

APPROVED t:AY 4 5 1942-------CHAPTEH 114 5 LAWS of 1942 

AN ACT prohibj_t1ng the discrimination by industries ene::ae:,ea 
in defense 'Jork in the em;;lo:n11E::nt of persons therein. 

':lhereas, D urint._ the present state o~.· war it is essentia.l tu 
jnt2Test and '··1eli .. C::.T o~: tl"1e people of the State of Nc:w Jersey 

that the utmost e:f:Cort be expEmded ir::. order to create the necess:c:; 
1·1a: r::-1:.iteria.ls to c:::J.rrf sa}d =,1:1r to u suc.:cesc:C'ul conclusion; 
therefore~ 

BE IT El"ACTED by the Senate a.nd 1.ene' 1J. \sse'.1J.by of the 
State of Nev Jersey~ 

It is dee lar-ed to be the pu;·;lic policy of the :Jtate of lTew 
Je1sey tha.t it opposes discrimination in the engagement of pe1-
sons erriploy-ed on defense cont, acts or public works, by reason 
of :Qce 5 color or creed. 

lo It sl1all be unla ·rfuJL f'o:r an'r emploJer engaged to any 
extent vvhats0ever in the production, manufacture or distribut:1on 
on mili ts.ry or naval material 7 equipment or supplies for the 
St•te of' ne1 Je:r::;ey, or for the ::C'ederal government 1 or for any 
suosidiary o:c arency of either the State or .l!,ederal goverr.unent 7 
or vJh o is eni.o~;ecl ori any defense cont~tact 1:vhatsoever, to refuse 
to emoloy any person in anv capacity on account of the race, 
color or creed of such person. 

2. Any ec:>loyer· or· pe:son 1Nho 

(1) Exc::..udes a citizen by redson o:f.' r :·ce, color or c;:i:eed 5 or 
previous condition of servitude, :;::':eotn ai1"'· puolic employment 5 01~ 
employment in my c 3.pu.c i t_y, :\..n indust1 i2s en;:;.'.:i.~::ed on defense 
con tracts 9 

s on, 
rnent 

\2) Denies, or aiuo 01 incites anotht::r tc deny·, to any per-
0ecaus e oi' race, color or creed~ ;::iublic employment ot employ-· 
~ r· ·11· v, '.. C ,, -,,~, C ~ t--.. l. 11 i' 11r' ~ ic t J0 

•• Pc. '"'l .. · '· -' -·.· -' u· .. i 01'1 d- e ~-::. vl·S' E· C or•tr' ·ic ts .L _.. ', l- ,' :=..t.L/Yl,. ...J... •. '/ ~ '--L.. \.._) ~; ~J '-· .__. '-'· J..;.·_ ·~..A.c._·_, ._,, .L ...._. .l , -~ <.~l , 

shc:,11 by ~'L1.il t'r of a m1sder,:e:;trh:>I anci pu~nshable bu a fine of not 
les~; tl:~,nu one iun;:J.r eC\ dolla .. rs (:~1,.:JU.O()), nor nore'' tl'can :Cive 
hunclreci dolla:rs (::)b00.00) 5 or inpr..:. sorn-:-ient :Cor not more than 

s :::.x n .. nths, or both. 

(3) (a) ":Srnnloye:c11 includes any individual, pa:ctnership 5 
assoc ic:'.tion, cor,-,or ati on 5 business t1Ll3t 5 legal rep re sentati ve 
or a~~y org:=.cnj zed group o:l persons :::i.cting di:i.ectly or indi:cectly 
ir: tLe h.:.tersst 01' ;_,n employer in its rela.tions to er,1plo/ees • 

(o) 11 Inciustr'' 1 refers to an:; trcJ.de 1 business 9 industry 
or ~J·_,_-1r1ch tl~e1·eo:~--, o:l E<~coup of ir1c~ustrj__es~ iJ:~ \~,.t1icl1 ir1di\J~C:iuals 
a: e er:mloyrxL. 

( 1±) Tlns act shall take e!'':'ect iracediately 



EDUC.:S.T:r 01~ AND TLAilUNG 

In spite of the re~eated enunci~tion, by the Legis-

l3ture und the courts, thst it is the public'policy of 

tlns 3tate th''t there shall be no discr:p,mination on ac-

COcint of' r::ce? culor or creed, racial s :c ition exists 

in the 1::iutlic school svstems in most o:f the southern 
~ L, 

counties of' tl1e StJte~ 

:'.:'he ::. a.mii'ic at~ ons of this pattern a.re checkered in 

:celati on t.o tt1e ;;eogra.phy and thour.11 t f!J_tterns of the 

varJou:.:; cor:"J11un1ties in which the schoolc; are located. 

·,e ·,nll de1l ·,<fith soce ~:fr,ases of tlns educational hod&e-

pod>e lc_;_tu in this cha:'.lter 5 hoi.,;ever as a bo.sis of pre-

senta_tion tte C:o:-rir:xL::;s1on lH.:rebv offers some f:i.~:u:res ;_;nd 

com0 ji:tr=sons to cli:..:ct cert:_,_J_n prOi-)-~ess in declJning illit-

er3cy in the colored population of ~c Jersey deso1te 

e bJ.rrj_e1·s '::'j r-:cted to retard their p:i.o.::,:i·ess. 

PIGUHES THAT TELL A STOHY 

Gojn[s '.J;;_c '. t '.ic cz:1(ies, \Ie fJ.nd in E~20 that 19, 713 

"e. ro children \JeI e ·,1tte nding school in 1:ew Jerse,r. 

Thi.= r~·rr s sented ·-=·3. 01-. of the total Le;Jo youth popula-

tion. In 1SjQ 7 39,20S Negro children were enrolled or 

SL. s1; o: tl:e Le~~.:i:o you.th population and in 1'040, 4i:; ~ S71 

in of 11. 21 , in U1e t\ ·o dee .~G.es 

of le: ro voutL po~;1Jlat1on a.ttendint'. school bet',;een the 

a~es of 5 and 20 ye~rs. 

'l'he most hopef J.l sit.n, ho,1ever, in raisin,;:;,· the 



2 ~_; : l c 0 1 'r ··.. rs 

o l: ::·c· youth :Jtcl e e1L0ller...i. i'or 

er eu.uc a.ti on. In i·._;;;;~, the nuue11ca.l 
I 

L~,u~ .. es 

• 5;_,. 

of t~ne total 0 

tl.c ev 1·:J.ence of t:1e dt:ter-

e,· , o aJ1(_i_ t::' .J_.L •.?nts tc> better J.•1:; e t> e 

· ent cit:. z 

ers o~ our society. T.:.·.10 
•'-' l L1 i :;·Off/ o:::. the 

situ'::.t1on JS tha.t thousJ.n:.ls o these yuu.th~ '.Jlluse t: airnng L1e.1nt 

t:e rs.st in1:. 6. e.,iecl opportun:::. ties in our indus-

th '·."r-:.. V. c.. total 

e 1 1 .. -1e :C'ouJJ_cl 

:.: e e j:c.c~ of 11 iz'{]1 set o o 1. In tLE-.:: s JGe 

~. 6, o .. the 



fore::_ n 00111 -vkJ.te 5.5;~. 

or olc~: eJ .• o:· tl, i.s nu:ri.ber ~XJ8 or l_; .J,._', 

h1·~·'.her 1.r~to t.r:..<> 1·c-,llP' e ·,.,·.""c' ·ct. s '·'c. +-1nci ( ·- - ..._. """ ....... t-, ;.,_, _,_ ,.L ... e .J 1 .. ._ ~ ........ 

J.r:. 1. 01, out o:::- evt:::J" hunc~1:ed re;_,:: ce s h~s com-· 

5. 01:, out o.::· every hunc'cred 

Ir T:..e,itor:, 1. ··, out o:.. e·;,civ J-:unc:.ed ~c ·Jes? :;cl1-' out 
-•~•~- ......... -~--I 

o~· (,\1E.IJ h:incred n:.ct:ive ·)-.:i.te a.ix.: 1.3, out o:. ·:~Ytrr ~~o:;·ei!rc 

The eecw: t1onall~r ·J.rr.b:itious ~·>;C;: ro J.s r-



is unheeeed o~ t:1e ap L.c:ints _,, :~ent to tl1e b::..c;_ doOis of 

sef~eLit:on, neglect anG humiliation. 

it to oe tne res:.:,1 t o~:- con:r,jv2n'2e bet·Jeen--ce:.·ta.1n _:i0'.3.Tc-"'.s o-f: 

and tc1e sLol~t s i§)l ted so ca llec.S 

t1es afflicted 1th the blight of separate or Jim Crow ~chools. 

In sooe cases these s ;e, ~ted schools have come into 

ope::_ tlon b,r •1consent11 o~ the local ~,: ro le'.lc.li:::, s,·1p. In otner 

c.:;_~-ieS by 11 r-e-iuest•' and He found in:.:ta.nces i.-1he1 e the scheme 

the lie schools 01 h•c:\< J·en38J v.'as consurr:cited by 11 de:L'ault' 1 • 

,,t any :c~te~ the Com:-:Lssion d1,3covered thJ.t tLe :ca.c1:::.tl 

The :cesul t 

is t 1 L~'t ~i TJc'.tch 'IOT~:: 1 ~uilt p. ttern in sc~ ool r:tce rela.tions 

The broad bloc Ls o::'. J:ea.ction S\Ti".1bol1zed L::_':r the se;": e :cited 

city or countr i!:i -u, other scJ:1ool;::; wt.1ch ke:::;t vn thin all the 

TYe So,:ulil ss1 on chronic lss belov; so~~;e of tne vsri ;t1or:s ~ 

tne ec1-ucc::t1 on al p:.:,tch\JOI L r;uil t in Ne-.J J e:i'. sey. 



DEEOC::- __ :i.TIC E:JUCATICN-vs-PLAIK AND i:t'~-U,:CY JUI CEO\, SCHOOLS 

( 1) Sc'.1ools ',11 tL no foim of' seg~ e~_,_:tt1on, 

( 2) SepG-r;<_te elemento.ry schools -~~nc~ r:-,ixed hi~): ,schools~ 

(J) :Jivided school buildin&;--one side :f'or ':ii1ite, the other, 
~-efro. 

(4) ;:iep:trate classes fore ach r:;_ce :iYlC on the sqr:ie school 
Slt2. 

(E) Separ~te element~ry schools J01ne6 by a comcon aud1to­
riur:1. 

(S) Se9ar2te clas~:;es ::i_ d teoche:--s :'_'or e0•ct r:::_ce ~1i thin t:1e 
s2,r:e builc1ng. 

(7) M1xecl hizJ~ school c1~,sf-oe2? bt~t ce~".J-r::te S'_1imrr.ing cl'lsses 
::':or e--=tcL 1_ce, 

(f',) E1xe::1. ".l.i· h school cla::.se:::? 1.-r:ntcs pe:r1;i~_tted to jc1n 
s• ·:::_r:-J:,1n,:- c J_cJ_sses ~ =~er roes not pe 1 rr.i tted to t '=-l: e s 11n.c.­
rni r1s~, i_ ~-ct.:- L~c ti. cr1. 

(S) ..---1.tte·Tts iL r:-anv of' the J o:-thern cc•_;.ntiAs to lu:,1:' 
colored cl--:ilcL en li \7 lne in 3.dj _;_(~ent c onrn.uni ti es J_nto a 
jo]nt ;colo:cec1 sc~·rnoli 1 vrhereas the 'Thite clnld:ren would 
coLti: 1J.e to 3-ttEr:d the schools in tl-.en- ~era.rate J11.Ll­
nici lities. In t!'i;:; ··a~• 1 3 tems in l -_;rtte1·r: Eevr 
Je1se~ tr_ed to ~id itself o: its colore~ stu:ents. 

( 10) l.n -the ~t, te Te.'l_chers' Col.le[ e at C lassboro 5 IT e':! J-ersey 1 

cc1lor2C'.. stu_[ents ~.iere :..tcce1_-ted c.s tr-t::.nees )_:iut rt::f'used 
_tee ocs,:ocL: t_;_ ons j_ri tne dormi to:;:- ::i. es on the c :--tr;pus. The 
(;0:~:1~~JSSlOn inVf;[--;tJ 3.ted th::..s C01-.CC~:ti0n on COC:pl.::,_int 
of toce o-:: t-he t:~alnees ::;.ncl \iJ.11 note l:J.tET the out­
co:::e::; o.:: t.;is prc8e.-

In 3.:So J t:i_ on tc V1r.:: se pr 0h1 bi t1 ens? the .Jepa.rt2er1t o:,:'' Public J..n-

ST .«.TE _J:c_;f :U cTl ~EFT O:? FU3J_,JC IFS1;'1.UCT~ vF COF:;l'.13TS 
JKTOLErA1~CE 



.,e quote, 11 P:coba.ly ::.;_t no tirae since: the m~.ddle :1r2es has 

1nt.er· -.·~.c~.·.l coopu«'::.t:ion t: :tri exiE:ts tod:i:.:. lt,t onl~,. is this 

4- - "' E. o-" 0 l ·~ ''' ~ ... ' 1 . t. .; l,J. c.c ~ J. l- •ivU.i .LU COLlD ._:_ J.t".S ~ 

1,ot conc(er;:;:::. a v1~1c:1.e cr·~)up i)ecause o~: the obj set:; onable c.harac-

tE;r J c.t1.cs o:: one Oc t":ro mer:ueJ_ s.,, • We mu.st J.opre.ss unon our 

every i-:i.ce 

j_s Sdper:. o::: J_n some res:'.Jects. ,jo,vc-; ··re< ~-L ls mu,::t be made to 

victim.s o_, their er.vironmerits, which in tu:;:n is 1-::cgel'' de·· 

ie. mu::»t ; ut our 0·;1n ho 1.Jse in order be£'o:ce -• .re van hope to do 

nuch fo:..: tl1e opp:cesse·.:..c peorle o.::' other- la.nds. '1 

WHAT IS AEEldCAH DE. iOC?\ACY 

In this s arne syllabus presenting sug~·ested teaching ma-

te11 als for the need.s o;:' present d:ly Ali1erican youth, the 

J.u.thors further s.J.'J under t' _e subtitle WHAT IS A1:Zl".JCAF" 

DE\':OC! ACY--GEFEl:AL Pr:n;CJPLE3 7 11 DEYOCFACY AS AN IDE.~L IS BASED 

TLE hut:A.N PEHSOFALITY, THE PllUJCIPLE THAT PLOPLE A::E HOJ,E IM-

P0'3TAHT TEAf': THJNGS. IT II.:!::COGI~IZES THAT EVEB.Y Il·.DI'/IDUAL 

HB!·~TAL CAPACIT'1 ~ IS A PERSON u1-IO SHOULD BL T:EATLD AS A:tJ END 

IN ITS}.:;I.,l_i, ~ RA'l'ffEH TnAIJ AS A l.~E.i\NS TC AH Elw. IT Th'IPLIES TEE 

ID.C.t--T OJ? bACE TNDIVIDCAL TO TEE GiiliAT;;srr POSSIBLE OPFOHTUNITY 

t'OH T'r.E J?ULLEST DE\'LLOFi:.:ENT Oi-4' EIS CAPACITIES •••• •i 



o_~ p:r-incJ ples and 11 Guide for Te act in:- 11 are a.·:1onr the r;·wst 

The followine:, c onsti.tuted its r.iembership: -
rtar l'V L. Stearns 5 Superintendent o:f' Schools, - 1oodbury 
Rlby W. Latch~ head of :::>epa:rtment o::.: Social Studies? 

State Te":chers College 5 Montclair' 
Jolm S. herron 5 Assist3.nt ~upe:(:i.ntE:nclent o:c· Schools, 

rewarl': 
Jo11n 'l'. c.reenan. 5 Princ:i.:pal 5 .6aste:rn School, East Orange 
Jam.es L. :Jowns 5 Senior _ igh bci col 5 Sumrn::i. t 
Ceorge E. 13r 01:m 5 0u~Je: lY-1t€nderit o:'.:' Schools~ Ge 2 an C1 tJ 
Jay I. Eenshai.-1] Director of' Secondilr'/ Educe.t1on~ 

Jerse· .:~.;:itv 
Paul S. Gillespie, P::: ir:.c:l.pal o~:· _::-iigl: School 5 1.~ammonton 
Clara V. Braymer, Cent:c-'.'(l high .:ichool? Trenton 
Pachel L. Jarrold 7 lcedd of the Department o:2' Soci.:;_l 

Studies] Stqte Teachers Colle2e, 
Trenton 

r,:arcL. "'-· l:::verett 5 hel::;in2 Teacher] Warren County 
Thom1s J. :iu::cell, Assisti::lnt Comrrii.ssi oner of :;duc8tion 5 

Trenton 
HOW:".rd De..re -ih1te5 c;1a_]rElan, A.SSistant Commissioner of 

~:·o"L1c:0 t1· on r:i-,··e 11ton .L'..J - ... _,, ,_ t - ~ .l. ..... J. 0 

T!1is CorJi;.ittee receJved u~e blessings o'f the incumbent 

Co1mn:Lss1 on2r- o~ Zduc-.-o.tJ_on o:'. tlle State of he•,· Jersey, who wrote 

to them as :'.:ollo'."!S ~ 

11 1 vnsl1 to co:y:1end tLe :~'ai thful anc5 able work 
wl:nch has been done bv this coGuittee. The 
Coc:J.En_ t tee has c oJ:1r'lE:Oted a ve .'. y dif\~':lcul t tas;~ 
and WE" ha.ve been fortunc:.te to eElist the help 
oi' these memoers of U1e puiJl:Lc school syster.1. 
This monogrStr;h ;)ecomes :1n ir:1:·,01t"',nt contr1bu­
t1 on to educ·c.,t::t on in l:.e'vi Je;: se/. 11 

/s/ Charles h. Elliott 

Sorr.irtissioner of bducation 

'er-'.eFibe:c, the dbove languar,,e is not the wrJ_ting of· the 

Co:-nr·.1 ssion~ but the ringing enunciat1on of the Feii'/ Je-:-sey 

State Decartment of Fublic Instruction throw:).·1 its spokes-

;~-:;en any student of governrr:er.:t and de1~1ocr&cv J.n action, 



c oirrpa:ces the words 

··rnrr:1ed h, to school Sf stects all 

the '. . 
01 ... : -z,e ~ the cor:cL~s::ion 

Jersey? :Te J.re os~ly 2::vtnr: lip sen11cc~ T~G tJ:1e icleal of deE1ocia-

o1 cor1. 1ue1ecJ lull:' c1t1zt-.:ns on the 

t:,<)iC':tl o~ LJ.c..,n·r 11 colort:d schocls 11 in the ~t:'l.te v1s1 ted by 

v~e tone 



.A_mical Case O:f Negro Self....§~gregallill 

In one South Jersey tovV'n the Commission recently found a 

case which has a very :familiar ring, when compared to other 

reports of how some Negroes, themselves, inspire a community to 

adopt a jim crow school policy. 

The angles of this type o:f story as revealed to our investi­

gators in different places, vary in details but the framework 

is about the same. It usually originates vvi th some prominent 

Negro, either a property owner, a politician, civic worker or 

minister, who has a daughter who wants to teach school, or a 

property that could be converted into a Negro school. If 

it is the casQ of the daughter wanting to teach, this case we 

have in mind is typical and unfolds as follows. 

The daughter, holding a teacher's certificate tries to get 

appointed to the local school system, and is unsuccessful be­

cause of race prejudice. The Board of Education and the town 

officials pass the buck, back and forth, if the Negro vote in 

that town has any strength. Othen\Jise, they just file the ap­

plication and ignore it. 

The parents and the girl go into a huddle and their problem 

is this, . ( 1) If the girl cannot get a teacher's job at home, 

she must leave .home. If she stays at home, the only work avail­

able for her is domestic work. Her parents have sacrificed 

to educate her for something better than that, so they grope 

for a way out. Then the idea is born. 11lf 1ive had a colored 

school, surely they wouldn't mind her teaching colored 

children". Then they begin to work on it. Sometimes, it works 

out right away providing no alert Negroes, or tax-conscious 



white people object. If there gre c.1ny Negroes in that tovm 

with vision and the courage to act 3.S free citizens, they will 

immediately recognize and challenge the inherent danger in 

taking this step bac~1ard----of truckling before the forces of 

prejudice~ v1ith a v:easel jim crow solution. 

In many parts of the State? when these attempts have been 

made 5 it has torn the Negro population into two camps~ those 

for, and against segregation. In the pro-se[regation groups, 

we find tvvo types of Neg:r oes. On one hand were those who 

weakly subscribed to the "half a loaf11 ----11 line of least re­

sistance11 theory and a mong the other group were embittered 

Fegroes who hated white people. These intense racialists wanted 

no ' 1 truk'~ v1hatsoever, with white people 5 and welcomed the idea 

of educating their children towards this same anti-v1hi te philos­

ophy. One fa.ther of three children told an investigator, " The 

colored school is allright with me, the white folks have dirty 

heJrts •.•• They ain't got no Christianity •••• I hate 1 em ••• ,. They 

have al·,rays tal:en advantage of the colored folks, ••. So I don't 

like to bE: around them any more than I CQn he:lp it .... sI don't 

want nothini:: from vvhi te folks, but pay for my vrnrk. 0 

The Comrriission deplores this state of mind, and a dvocates 

a r:J.tional, rather than an emotional reaction to race preju­

dice. ~ ,-e mE::re ly chronic le this intervie11 as an example of 

the by-products of segregation a.nd discrimination. 

Negroes Petition For Se&?Te2ated School 

In this particular town of I\fey; Jersey, the teacher's mother 



an agp;r essive and determined pe:rson, drt:'..J u:::-1 a pet1 ti on as:\:-

'.L'he mother of' tl-ie ,,oul: oe teacher then had IT1ost o:f the colored 

;-:1eopl1'°, of the to1,,1r.. to thou,htlesf::l') s · L the :i.foresa1d peti-

The no'. .. 1ers tlF~t be in the loc~1l goverrnnert then decided 

t. at tl·e re .uest 'rou.ld h::i.ve to be voted on ;;s a public question 

at tLe next electj on. The election;,,' as held and the pet1 ti on 

or n:.selution .:..·01 a se::arate shcool ',,;as de:c·~::1ted ...• The mother 

on u~e tallot arid de .er_i.t.::d as econd ti:.·,e. The third year? 

hov1eve:r, tLe oppos1 tJ.cn 'deaKened rtnd tLe pldn to set up a· 

sepe.r:.ttr,-; scLoo1 '.ras voted ii. 

,ih; le the rr~other '--'as carrying on t~cis three yea.r fie.~·ht i'o1 

a sepa.r::;.te school, the cle:~u~·hter hacl c/me to ~Jiarylanc ; and had 

peen er;1ployed as a teoacher. j 'Nhen the f:Lt".:;t1t for ser:reg,J.-

school~ trith classes from tl:e 1st tc tl'te ()tJ·· gro.de., •• The 

7th and ~th ·des 11ere retained as r1tixed classc:s ancl held 

in another school. Wfu1en the depress Jon hit the to1:m~ 

the colored populat~L on dwinciled to a point whi.. re the 3oard 

dec1.~\ed t~) clc)se j t, anc have all of the ch1l•-'ren attend the 

and c ";.1e t)aC.L:.. wi tl1 t~1e counter pro~Josal t;1at all o:f the colored 

children sh·Juld be sent to her school v1hich v1ould tc::.h.e in the 

colorecl clnldren attending tlie 7th and f:3th ad.es. The do3.rd 



gave in~ ancl now the tLn,e colored teachers r:mddle through, 

div::L 1::ine_ up the instruction task of the 8 t,rades. 

TRENTON IJEGHObS i?IGi:T Jii1cI CROi! 

.h.S a ref:reshing cont:i :mt in i eC,xo leadersliip~ Trenton 5 

; • ;; o 1 e: roes have taken a nooler stcrnd in fighting Jim Crow 

in tr1e sch,ool system. The Conmjss1on sent tvro of its inves-

ti; tors to obse1ver the le~al action proceedin~s 

aua1nst the Board o~· .uduc':.t:ion of the C i t1 of Trenton, insti­

tuted uy l,~rs. Gladys l1ed£"epath and l'.rs. Berlene 'Jilli ams, 

p:n'en-ts of trn colored pu:·ils, Janet liedgepath and Leon 

T~e action a~a1nst Uie ~o~rd o~ Ed~c .t~on in the names of 

ti1e tvro Irerrr; pa.rents wi.s bacLeci by t 'e T:r enton L.)rsoch of the 

lo.t1or:al ,',.s.sociat1on for the .t:..dvance::::ent of Colm ed Peorle? 

n.t t,orney Eobert "lueen) COUilS el. 

Janet hed~/-"p3.th at tended the Cajroll Lobbins School through 

tlle ar:,r:ElT classes· up to the sixtL '.~cle 7 completinc the 

COUI-cr S ir.· Ju···~ 1°/''j UC .J J..lt;) .._) ...... b ... • J anE·t w:_,.s t,lle oply Leg:;:o :pupil in this 

c 1·:;.::;s. Upon c orripletion O.L the c·n-i-oll J:(obbins School courses, 

tne entire c la.ss 1 of which Janet i;1:iS a member·~ 1,ras assigned 

to tLe Trenton Junior llifh School~ I"o.,2 5 with one exception~ 

o.Janct 1 vviio 1·:3.s cis::::izned to the I:e L:incoln School•. 



TEE WE , LL-COLE fJClWOL 

The lTe\1 Lincoln . .)choo1 of the Ci tv of Trenton is a lc:i.rge 

structLEe locJted on No1 th r:ontgor:1ery Street~ near Brunswick 

Avenue; occupving ar1 entire city block. It is reserved ex­

clusivEO lJ for Fe;_ r·o chil<Jren. The enrollment at Fe\J Lincoln 

::ichool is necff c:.0005 \Ji th instructicms offered from k1nde:c­

garten classes to the sixth grade~ courses for junior hi 

students 7 represe.ctin&,' the 7th, 3th and 9th grc1des. In the 

,junj or Jiigh divisicm o:· the J'Te·. · Lincoln -~chool 9 about i)4'E 

students are distributed thr ouzh lf; roo1'1s. One pr inc j pn.l, 

Professor P~ J, hill 5 sunerv~ses the entire school wiUPut a 

vice or assistant principal. 

TiiEFTON P:~:..TTEE.n 

Trenton 1 s Fe;;;· o pormlat:i on is bbout 10 5 000 res ide:c1t.s. It 

s1: n a.11 l'e:=Jo students of the juu_o:~- hi h school div1s1on to 

t":e SC 'e ated ~·;8'<j L1ncoln :ichool. Int.he e;:carnEbY' schools~ 

the ttr:<cn of s ex.ation is not r>revalent. ITE\gro students 

at tE::l-:d m cfff o:.. tlte £:;1 a.r:i.nar sci1ools a.cc orctln,· to t1,e resir5en­

tial zones. J:;:E:.:2~ TO students o~ t.bc:: sen1.or hi:,h sc11ool divis1on 

at tel-id. the Trenton :::ieni or Ei;:,h .3chool. Tr1e sv st err, of s s2re­

~;ati on is :1usent in both the gracir:;a.r schools and the senior 

hi h sc1~ool. Only in the jun:1o:c hi.r:.h sc.i-:c)ol div:ision 5 has 

it )eer, the polir~ - oi the Trc:nton Jo ~rd o_' Educ=:tion to as-

si ii 2.ll stur:tents o-.:· .\.frH' :1n descent to the "j ir:.-i crm;•i Fe1;.; 

Lincoln School. 

Lr. r-·:: u.l Loser, Superintendent oi' the Trenton 3ct.ools, ad-



ch: ld.:,·en of jur:1or ln.)1 school age stall Oe ass1,)1ed to the 

Ee:,,: Lincoln School11 • deyond this admission, no explanation 

h::cr::. been obta.ined from any o}f1cial o~~, this peculiar pattern 

o~~ o•: :te;,at~ion 1n junior r:cades onlv. 

C1 1. July l~ 1943, a cor:imittee oi' the 'l':centon branci·l o::· the 

j_n .. ~u.~ ring a.bout tL:. s rolicy· of sef,TE:.f)-'.tion :.i.nd .:-::1.sJ.:.:in;:: ·m ex-

·~,.O .. "l ... .:: o'' :.>,ur :~+-, , .... n t'-·~-Oll' i. 
.:._.1 -A. '-'· '... .!-1'-L ~ _...... V...1. · -'--' 11.i C. ..... ... tLe Faul Loser~ 



to c 01:.r·ly i;vi th the L;_\JS regulating c orripulsorv school a_t tendanc e 

t~1rou,f_)1 hE:~r counse:l~ r.:r~-3. ~-,edgepath petitioned the Suprene 

court o_~, the Stccte for a writ 0 r 1-Tand-'..:1.mus <1;hich Shdll oe di-

rected to the T1enton ~oard of 3duc&tion demanding that Die 

.do-J_rd o.· l::iducati on perni t Janet Hed;_:epath to at tend the Trenton 

Lrs. Ii - epath cbart:,ed that excltrn:i on frofl1 attErndance at 

the Jun~ or Li2J1 3chool 5 lro. 2 was in violat1on ol' the State 

Civil f~i1)1ts Act 5 10~ 1-2 and 10; 1-7; contrary to the Ne1: 1 

Jersey .:.:>chool LctvJ, _!_:. 0. 18; 14-;;:;) and therefore 5 illegal and 

~=rs. Ledgepo.th fu:cti1er cha:; e.ed that hu dau.~;hter 5 Janet~ 

was urn:i.bl<c:: to pursue con1merci 0,l studies at the 1'2,r Lincoln 

acadec~ic cou::se. .Jun-.Lc::r J igh School, ro. ~ o:i:'-c'ers a co:·1r'1ercial 

prepa.rat(J:f'/ course u1 jt;~ curr~culu:1 1 ,md tr;at, therefo·e~ 

uc2t1on of1 ?ed at the l~w Lincoln School is 

suo-st::tn--lard :_mc1 not equal -,-ri th tha_t of:'.:'ered at tl1e ,,Juntor 

Li . :.ichool 5 Fo • 

JUDGE ISSU8D I:ULB 

Just:~ce Feirton }:. }-oiter o:' the 0t::te cupreme :..:;ourt 9 on 

orde:nr." thE .Joard O"- .wduc 0 t1on to sho1> catJse why the - :rit 

o:C l .andamus sl10Ul~ not be issuc:::d. 

The case o:::· :rs. Jerline ·1illians versus the Trenton 



3o<:n·d 01 Education follm;s closely -:..long H1e S:3.me outline of 

the Hedgep::tth case. Leon v/Jlliams, the son of !':rs. ~~erline 

\J::lli3lllr) 5 attE~nded the .iilliam c. Cool~ .:;chool up to the s1xth 

only Hecyo mer:1!Jer o:>. his class. All 

others of the same class 1.:ere riromoted from the · llia.m G. 

Cool Grammar School to the Jurnor Ligh School~ ]fo. 2., with 

the one exception of Leon. To :::i.ttend the LeVJ Lincoln School 1 

Leor:. ';.,ill·ftave' to t:ro.vel a distance of l':': blocks v.1hile the 

Jurd or ldgh ;)chool, f!oo 2 is located three blocks i'rorJ his 

home. 

r.IEM.dERS OF Ti :E T HEHTON BOAHD OF BDUCATJ.01-T 

The Trenton Board o: ~aucation is composed of. 

Dr • .Ldv:,.ffd J. Jennings~ president~ Hobert C. l:5elville 5 secre-

Vnr~ I. ;ter·oert Levy 7 '}infield s. ?ell? Charles P. I:iesb_ick 5 

Dr. \/alter D' \re" Louis F • i:'1arc iante and Dr •. 
..... J ' 

J_0 ::c.'.11l Lo 0 e1~ ··-· ,_,, 5 

Su~)er1ntendent of the Trenton School 3ystec. 

The Trenton Cases att1.c:.ctPd the attention anc! interest of 

tr1e entire state and eastern E:;ection of' the countr.r. Many 

o:f the metr·o)Oli tan clai ly ne' 1syiapers have c arried featu~re 

P".1I o .[.... c.: l'I'c·1 ·· v ,~·· E0 p ... e r• 'o e· r J c. l . \..) A. . ' 1:1.,J ' :::i • . I., ·" . - .• anc] l1onda." 5 September ,:;O 

c~:rried photor_:raphs ot' both Vrs. hedgep.:1tlt ancl heT d;:;,ughter, 

and I''.:rs. Willis.ms nnd her son~ 

Eed:epath is o:f Trenton< 
' 

employed in a de-

fe11se inrlu.:::tr '/• She is also the moth('Y of tvrn sons now ser-

vinfi in the Armed Services of the country• lirs • .::,ed.'·epath is 



emp1oyed manuf:..i.cturint:0 soldier uriL'orms. 

Since the i-c ... L:1r.coln :Jchool . .ras bu:L 1 t in Ei,~.2 7 the policy 

of se2re~ation in the junior hiLh school division hss been the 

vogue in Trenton. :i?n~quent charges hc,ve been ma.de that the 

1.'e1! Lincoln S-::hool was overcrm-rded and thc;t the sub-stand:J.rd 

curriculum v1as responsible for the L:rge number of Fegro stu-

dents who failed in cl~-,_sses a~<>ter bein,> promoted fr·::1r:: the 

Li1-ic:( ln School to the T:rex:ton ')enior }hgh School. T• enton has 

fouL other ,junior high schools, but Hegro youth can only at-

tencl tlu.: 11-ew Lincoln ~run1or High. 

The Trenton br-anch o_· the 1"atiorca 1 Association for the 

Advancer:1r:::nt o~· Colored People) \Jith a memoership of more than 

1000~ has assumed responsibility for all expenses the legal 

action in the effort to b~edk the 20 ye0r pattern of se re: at1on 
l,__.) <-' 

in t~1e T~ E:nton l ublic ::.;chool SysteE1. 

;~ctinr, on the cor'lplaints o'.- rac ia_l discrimination from 

Collere at Glassboro; ·N. ~r., tHd i1ive.sti~:':a:tors o?. the 

Comi~1iss1 on ~·rou the Sou t'1 ,Je1 sey are a \.'ere ins true tee} to in-

vesti,~te. They wrote ~r. ~1rar 3unce, frincipnl ol the 

l?eb. 1st, 1943 

Infcrn::lt:i_on rus come tc• us, fTom a 
reba_ule source 5 that the:re exists in the 



Teachers' Collec"e, a st::J.te ins ti tu ti on, and 
of ·dhicl1 you are president, a policy o::.:' dis­
crimination against i et:ro students. 

It is sta. ted that prepD:r ati ons vier e a­
bout to bc: made to ace or1;mod3.te sever a1 oi' 
the colored ycun.~~ ·v1or;1en in the College 
.Jornj. tory and after these vounr vmmen had 
arranged to occupy the roo~s, ~ou informed 
U1er:-1 that 5 on ace ount of the complaints made 
by parents o:'.: some o:~ the yo~:u g vvi1 i te v.'omen 1 

tlw r·lar, had to be called of'~'. ":;.s a resG l t, 
the colored yot.El~ 1:;omen, i;rhr·· do attend the 
(' l) l le CJ f'.'> 1'1 r, 'Te ffi!' 11'1 (1 1 ... ;::>..t:• l• C l1 l t J'<" C\ t Ci 0' - c: l''f" ··y·10 v _._ t: .. -- 'J l ~-..._ ~ ..... L .. .A J.. ....... .. _,__ •. -...... u __ V t.:: .._, \.. u .....,.. 'l 

relative to livinf:. conci:J.tions etc., ·,.rhich · 
the other stuc12nts do not have t.:.1 contu1d 
"tJ.,rj_ t_,h. 

The r i:rant to reeei ve \Jhat V1e :::itate of­
fers theLJ. 5 but are indin::ctly denied this 
freedom op:ortunity by a vicious pr3c· 
ticE fuunaed in race hatred. 

Todctr, en all Cod-fearing creatures 
are p:r ay17' fo1·· ;:'i eedom 0:0 a.11 mar1kind, these 
stories are hardly believ:lble, ho·,.'ever, we 
r.1Ust c"1ve credence to them becr:;.use o::.· pj:ior 
inc1d'ents anc~ the cenE-;1al attitude ':It:: f:[nd 
existiI\?. J .. n places of hi,~h ran: ... 

We h we beer~ lc:'i,1ested ·:JV per sons, not 
connected with the Colle~e, to place this in­
formation oefore the Commission. Before urg­
im. the ·;01T,r:.1~Lss1on L,O taL(e some act::ion in the 
maittr, we sh~ll apprtciate hearing from you 
\:r1·+'n .,...,.c,-f;, .. ··p1·1ce to t'11·i·c0 ,-ir.:'c+..:c:~ 11.r'-11.ch is 

t v ..Lt, .• p.•> .._. -- u :_- -~~·l....i...L \_.-' ~•-l- ......... 

bei;1t:, conclucted not only rri thin your lcEm1led.?e 
but ale o? vri th ·,.Tour apprc"ent approval and 9 
nerhaps, under vour direction . 

.• e : 1:re inelo3in[ ::.:. copy 01' the StatGte 
unc.:'..er 1rl1ich t.he Com:~·,iss: OL :::·unctions~ Your 
coo-~Je1~ct,io1.1 \']=L tl1 ti.112 Corcu-~·i.isr:31on .:--js 'JJell a.s 
·rou'r· c·;r•ct-·' e de"'·· re +o n''~'·e r~et"ClCT8.C'f 3. Ye···l ;' 0-1- _. - J.. 0...... V ~.1.L .. --~- ~--- 1~1.._ , ~ ..L .,,_,_ 

pr1nc iple ;:'or a.11 r,-1::i.nkind 7 is ea:rnestly so-
1:.Lc :i ted. 

.Sincerely yours, 

Dr. 3unce replied as follows: 



D\:'.ar Si:rs; 

I nr:i in rt:~•.:etpt o_' your lstt,:r o_ /etrruary. 
U1e 1st, cone erni nc the :Jorr:~i tory at :' lassboro 
TF'ache'~,s' ~olle2e. ih:i. le it is true that this 
'.::o11e2e is a State Institution, tlte Dorr:·dtories 
are c onductl;d~ not tJy the ':ltate, but by the 
.Jo:n:1ito:r:c c':.ssocirxt:ic\n, an incor-poratec'l body 
consistinc o:;~· tJ:1;;:'. ;::-3t:1cieLt-s wLo rt:~o:irJe at t- e 
~lor ~~·~j to I'\:-. 1'}-: j s a.L~ soc i~>. t :~.on 11.-=:1 s i t,s o~'.'n. o:'"J··=~ -
cers :_rn1 man:1Ees the cJ.o:~n1itor:l es both f: nancial­
J_,r a.nc~ otl1EcT\:'ise a 

\!hE:'n I :recic:ritl'1 p:ruposed housJ.n_ a numi:!ET oi.' 
·~olo;2d jlls in -t:.lle JJor'.,nto1·y 5 the members of' 
this ~o~·r:::itor·.r :~Si:c.ocis.ticm proteE;ted vigorously 
~lnd many lette s 'Jere rect'lVed O'r me fror:1 pa­
rer:ts of t1·1e v1h::i.te s-tudents vo~tcing opposith;n 
to the pr,.;Ju::::e -·~ raove ~ tL~ catenin;~ to recove 
t:lejr d:..lU( J s i'.cor, tLe Colle, e) etc. 

I pe:·:sonc:i.llJ i:J<.:.lH:ve tl1at our colmed stu­
de11ts sl1oulc1 be hou:=ed in bv:,n::-: i:j_uarte:cs 1rrnct 
aj e e ,_ual in ev:.::r" v11a-r tc tli.::_t provide'.:l for the 
w:li te s tu:_-~ents. j;'1-or:1 a. p:r::i.ctic J.l standpoint? 
hov.:ever, I CCJ.nnot wreck t:,is ::;olle(::C: b_·,_r f:,Dlllf, 
!1;:.:-,airn.>t tl:-1e · rish<:::s of tlle c-r-2at r:u,i on t.~r of t,lle 
sturie.nt,s CJ.rid tbcir r0Lts i:1 tLh~ m":i.tt<::<r of 
t1ousi11r. 

If the Comrnj ss1one:r of . .:_,ducc:J.tion re iuests 
-ne to :::tel.c:d t colo:i ed stucents tc t>e c1orr;·jtorv 7 

I ,sh'ccll 7 u::::· cour.::e, do so, thus ch:;nginL' a 
custom v.rLiclt }~cc.is be:en in. existence sinc:e the 
C·,;llE ·-e ·4·"s 2 tacil:l E'.12d :in l' • I hl.ve 
·1::riti.en tc him conccnin, tlH-; r:l:-jtt-:,r and .::r.i.'1}.t 
bis ::tec:1sion. 

Ve T''. t:r u1 · .. - youJ·::;? 

/s/ :2_;d;-.:<r :3unce, 
P:dnci;"lal 

In the meantL1e thE.c I'ollo·.'in:::· lE~tte::: was sent tc the 

,... ' ' •> • t. 1_,orn .. -r.J. ss 1on12r Oi _:,,~:.uc:' .. } on. 



Febnwrv E\th~ 1943 

Je::1.r Sir: 

_ About F'e oruary 1; 194.J, 1.re 1.rrote Dr. Edt:'..<Jr 
. .:' • .D~ncei ~resident o:~'the !·~·.,_T. ~ta!e . 
Teacners ·...:olle:,e~ '..1-t Cls.s;:;bo1·0. l', Uo, v!lth 

,_J I I "J 

reference tCJ a partJ.cular forG of racial dis-
cri'.:lination~ wh:Lch has existed in this 9 :,1s 

·.rell J.s other statE..· · instj.t~1tions; from time 
irnmer:wria.l. Infon1ation h.1s reclched us th:-ct 
the youn,;:_ colored wor:ten, had rE~c2ntly been 
gr:.ntE:d pernassion to occupy a portion o:· the 
College .Jorcd.tory~ l':lter this permission ·,:<rn 
',,ri thdr0.vm$ 

Lany o::. the c olo:red students~ at tending 
' ... lassboro Coller.~e, find it very inconvenient 
to get to and f~oc school esne~iallv during 
tilese da1s. In many in;.;tanc~:s handicaps, such 
as these have '.:.iddecl. iJe:::..tly tc the backviard­
ness of ma.ny oi.' our colored youth. A gain, 
any practice silrnlia.r to this 5 is definitely 
cont 8.Y'Y to the tn1e prj_nc iples of democracy. 

{ou will please :Cind a copy of the reply 
received oy us from Jr. Bunce. You will note 
that Dr. 3unce feels that the admission of 
colored !Off1en to the Coller:se Dorn~i tory will 
wreck the College, yet, Dr. Bunce states that 
i~ you authorjze him to adBit the colored 
v10L1t:::n he wi 11 i'ollo.;; your ins true ti ons. This 
Collere will not be i;;rech:ed:; ne:i ther has 
ari/ other Colle.§.;e 7 State o·,med or pri va.tely 
0' ;ned 7 been wrec.~-~-ed 7 to our kno·,:lc:dE,e, vvtere 
the princ ii les o:'.:' r.le~.i.oc1':,cy and ·:::hristia.n 
justice have tnken the place of race, creed 
an~ cl~ss hatred and intolerance. 

,/e WOiJ.lG apprc:ciate some vrnrC:1 ~,:·ror: you 
in this matter. To date, we have decidedly 
refused to mjJ~e an is:uc out of' th:Ls ca.se 7 

feelinr U<;.t you vi 11 irr11:"1ediate1y correct 
the vvrorn_. WheL VC!U:t :J_ t tention is c e:~lled to 
the exj_st·:.i.nce of such injury. Thanking you 
i'oT your ir-:-uncd::: . .:.tte consir_,era.t1.un and an early 
rr::ply 7 ·de r ema.in 7 

:Clespectfu11/ yours, 

B2fore the Con::5ssioner replied~ we received the follovJ-

ing letter from Dr. Bunce. 



VICTOI:Y l"OTt DELOCLACY 

Ft:'bruary bv 194J 
I 

.Jear Sir: 

I have todav aamitted to the Dor01tor1es 
of the Glassboro" Stu.t2 Te3chers' College 
seve1·a1 Fe&ro ;:: irls at ths re,,uest of the 
Cor:1mi ssioner of~ Education. W~ shall do our 
best to make these young women coc:f'ortable 
and happy. 

Verv truly rours 1 

/s/ Ed£ar Junce, 
Principal 

Cn ~ orc_rnry 17th 5 104j~ the Commissioner, Dr. Charles 

BEFLYINC' YOUH LETTEE Fii<""l'EBY"Th IlJSTAKT NOT 
,ri;.F.L ANY DJ31''ICTJLTJ.ES AT GLASS£Y.'J:'.0 UNTIL 
WEEL~ FEBPLt.=:y FL.-ST. Irtt ED:l ';..TELY DISCUSSED 
MATTii;~-, "f!ITI L .L::)T;:)~~ ':C BU~rCL A.3:':J _·_;~: SP~\TCI-:::_:::u 

i'OLLOWING TELECH.AI: TO HIM UlDEH DATE 
.:i-r;i ~r TT~,') .. • ;;i--, -:,rn;_s ·.•Lr 1';'T'-,<· 001• -,~-- < • "IH( 11iry rn'<'LE· :'-
- 12J L.; --- - U .,.,._,_ L .L - .I .L J_ o L ' • )\, - .W ' ,__, -' -·- -- .J. l -'-- '< '--· 1:! . J_ LJ 

PHOlTB COL·,·_s~\o;~TIGN .'I'l':~: YOU PLL:iAGE PHOVIDE 
SUIT DLE j"p.:_::rLITIES FOJ:'. f-:E:iJ:~O S'lT'.::JElITS OF 
T := CAMPU;3 o=:· TEE TEACE:.2JI<S' COLLEGE AT 
GLA:jS.JOHO--STOF--1 UXD:c:;:, :.:-TAI(:) TLAT Ti----~ESE 
CAI 132 l.1n:J.w AVAJLAi>LE VEJ ~r SO,_'=', u;,TQLJOTE, 
UHDERSTAlJD YOUlTG \/Or.1:GN -'tEHE LOCATED IN 
Dl.ciLITOlT! F:S~JHuALU LE:Ti--1. I il.V.:G i-3EEE IE-

A letter f'rom one of' the young women, and from Oak Hall#4, 

St3te Teachers' College, Clussboro h1s been received by us as 

follows~ 

MY d~ar Commissioner: 

::other wrote and told me that you wanted to 
hear :froo me. '3elieve r:Ie when I say that I in­
tended vvri ti.::[c:'. to you long before now. ',Je were 
adr~j t ted to the .Jorui tori es on Tuesday, I-i'ebrusr; 
9th, 1943. Since then, 'Ne have had no cor::iplaints 



1'rom anvone and so 1'a:r· none o::' the vrhi te students 
rL<O_\'e movc:d out and 1 doubt if an'_r of them shall~ 
all of them have tre.qted us w211 ancJ \re feel 
:wite at hone. 

Vie are Jiven the sarrce se:i:vices i'lnd conve­
njences \11hich they recei~1e. There are ciust f:ive 
Wtio hu.ve moved in. The-r are 

. 
CloTia Asl:c~w of ha~kensJ.ck 9 _:_.:. _J-. 
Carrie C8uld of ~r1d~eton, ~. J, 
E'd_i th '_r 1: a.rl1e1.1 0 1 • B ·r0 i··' :r·u +on \: : 

• J.. \...A.(__: \.._,. v ' .l . • u • 

Ilene ~ittens of Atlantic Cit:, N. J. 
1··;•.0 n·1'·-i 0 Utt-1e"r or" '~tlPr·t1·c r'-it'--· i''T. J. CL~. l -- V _, .t... . t. .., ....._ ....:J.. .L ..J -- , ,' ~ . \; 

Dr. Junce lHs tol1:1 us that if there was any·· 
u~ in: um:' lear-:; 0rnt whicL C>ccurred to inform him 
and he woulc take care of l te I am still in the 
dark ::-is to just how the 1n:itter vvas settled but 
sine e we are here I 'iJOn 1 t worry about it 9 however, 
I a.m sure v1e h:we /OU to thank for a lo.rge part 

' of' i_·1h::t waE; dor.:.e. le a.re sincerely ::::ratEcf\:<l to 
,'/OU• 

Hespectl'u1ly yours, 

/s/ .B'anL:t e Uttley 

This corres1ondence is offered in evidence to point out 

th=tt whenevtr a public adm:injbtra.tive of~~J_cer til~ es the r;osi-

tion tl1:t ::i public ofl'u:e is re:.-111,y a public truE;t and acts 

be meted out to all o~ the creeds, racial or class factors 

of that =)uhl:ic.,,, ;Jet· ·een FebrtiJ.r~r 1st and .':i'ebru::::i.ry 8th •••• 

,iust ~-;even days ...• t1-,e civic crime against Ferro students 

'.Jas li iu·i(:.1.t.ed. A. blot thst 111.d ()een on the escutcheon 

in one '.1eet. 

OPEPJ-1.TilJG n: H.ACE TEHSION AlU.:::AS 

The teommiss ion on its O'dll. iniative, investi;_:/lted al lee: ed 

te:ns ion s~,ots in seve1s .L schools throu~)1out the Ste: te. Ou:c 



invs2ti1_,ators i'ouncJ. no deep Se i.ted .mimosi ty bet-...reen thE:~ white 

and color ed. school chi ld:ren at any point lf'. its imresti~.atj ons. 

In the Ci tr o-:~· Ft:\·,1arl-: at the Barr in,s_:er Eip:h ::_;chool, our 

inve:sti.=,:-1tors found that this school had unfortun<J.tely been 

thrust into the foreground of.' the teen-age hoo(lum cla.shes 

in th:Jt c]t;r during the montlt o~· c.-Tune ~- ~L'he specific incJ_­

dent or incLlents which p1ecip1tate-J the frc:wasas a:;:e .;arbled 

a:-:; to a preci~:;e :, x:ing o:i:' Tes~onsibility •••• The most hopeful 

lD~~ r eassurine in..:''o:r-r11ation thc•.t om: imr(:•E;ti~J'ltion brought out 

,_. J.S th:=tt the clashes \Jere not ;.;et;;een white ancl colored mem­

ber c; of thE::. school population, but W:lS s:lcrtrheaded ·oy "out of 

school 11 touE,.h [) . .:n:~:.s v.rho, hm1ever, made a prnct:i_c e of follow·­

lil6. the city w:ic-e inter·-school trac~....: meets every ;-,re::..r. 

ATTITUDE 01" THE HIGF SClrOOL :STUDH;lJTS 

Intervie;,:,s '·· i th members o~:· -'-c,he :f:::tculty and mer:1bers of 

the stt 1dent bod'r, both uhite c:u16. color12c1, of tl1e 3arrin2.er 

~,·i")1 3chool 5 revE=~ale.;d the ple··1sinr; c1n6 encour::1ging inc:lica.tion 

tha.t raci :il tole:i .nee was f].r1:-;ly estar)li.shed as an intee:::ral 

pa.rt of ed.uc ·,tton v•Ji thin the curriculum? builchnp:s and gr·ounds 

of this ins ti tGtj_on. Lo s:1 £,ns of dioc ord vrere observed here. 

To the contrary~ there 1 .. 1as 5 apparently 7 a very sj_ncere efi'ort on 

t.l-;Eo pn.:rt of' both:t'..~c1a.l c:(roups to exert every influence to 

countejact the reactions of the injured unity created by the 

violence rac;in3 about the vicinity of the sc!,ool's location. 

To encourage this he:_;_lthy prot;r ar:i o:f' cordial and demo­

cratic Jacial unc~erstandin[~, we accepted? in tne name of the 

Cornn1iss1 one rs, ::tn invi tat:Lon to partic ~.Lpate in the annual 



Student Council Induction Ceremonies. 

delive:.ed the p.r:1ncipc1l aCtclrf:SS .-,~t thc-se exercises, the key-

oC thE~ ·\·outh o · rL'oday -~Jnd res~:onsillili tiy to the world o.'.:' to-

.\t tiY: end of the disc om se 5 o. thousand c~tudents 

'iVc ail e·'thusiCJ.~,:tic outi.:.iur st of sustained applause. 

This student cou:J.cil elected all o:f.' its mm of':dcei-s~ a11d 

colorc:d buys and t;·11 ls vere ge11er".~usly sprinl::.led on tl1e staff 

f " as o I icers 7 o.nei also VI<-.:::r e elected or appointed by the student 

.)Od .r to hscld 1.:h2,tever cor::Gi ttees their talents qua.l:c::.:"'ied them 

to fill.. 

CO: l "Gr'I'l'Y Ri::;LAT1rn/Si:JPS 

In t 1:.e fin:->l phase o::' 11:vesti:_~ations v/ these vcuth racial 

Cl·1cheS "-'E 1,:,---, ,:c·l ·r C0."'"'81'·"- .,+,:.c··l Ol1T 0 .· ' ,, _..._J. r: ,_, _,_ \ ......... \..... .... L,J _.·. 1.J\__ . """~- atte~1tion to "i study oi' 

the racr~l relat:i.oriships prev:1iling ar:.10ng the ite and colored 

nei;;,hbo:rs in the sections 1.1here 1JJhites ::tnci colored lived in 

the s C:.JY\e b lod:.:s. de cone luded 5 a:Cte:r exteris ive observatior:.s 

arn5 intsrviews ~ t•. ·t or:.e foc~1s point foT '.l constructive p1·0-

p:c:=iL o:~ l1'1rcorn011s relc.tionst:ip oust oe in the nei2_:hborhood 

where rEsidents must learn to live sicle bF side 'ill th mutual 

respect for each other's risht to liberty, peace and pursuit 

OS h3.ppiness ~ .·1nd the·/ ffiU.'':lt pass that Cledo On tu their 

child~En in t0e homes. 

In the L<"irst ;Jard district~ surrounding the ·.1ebster Street 

School? vre found nhite an.d colored families v1ho had never 

of mo:; e thc1n ten ~:'>SE"HS. While neither group professed the 

sli~,Ltest de~_.1ee of animosity tov.farcls the other? a::-1d both 



expressed respectful and complementary o:Jinions of the other for 

being good, orderly, i, . .1ell-behaved citizens and good neighbors, 

none shared a single, mutual community pro,ject. 

The problem of discriininn.tion in the -.iebster Street School 

Playground and the ;Jebster Street School Community House, 

operated by the City of Nevm.rk as a public project, vvas studied 

by the investit.:,utors. Protest against this discrimination in 

a public-sponsored project was registered with the Supervisor 

of Recreation for the City of Nevvark, and resulted in t he 

startint;, on the part of the Director of the \ifebster Street 

School Project, of a planned program to encourage and include 

the colored citizens to -full participation in all activities 

of the project. 

There vvere at least half a dozen other alleged school race 

tension CeiSes reported to us, but on investigation, we dis­

covered that the racial factors of the complaints were negli­

gible, and that adequate adjustments could be made by the local 

social welfare agencies or the juvenile courts in the area. 

In these cases vve made referrals to and cooperated vri th the 

agencies best equipped to handle the given situations. 

J!E.:W~~r.:k' s Prog:r:essive. Plan 

However 5 a very progressive precedent has been set by the 

Newark Board 0f Education in the field of Education For 

Democracy. AS a starter in this direction, Mayor Vincent J. 

llurphy of Newark, demonstrating soci.J.l vision in relation 

to the City's r0sponsibility to its 45,760 Negro citi~ens 

Within a few months after the appointment of the Ne:.e;ro 



me;-:1ber 1 some immedic-i.te reforms vv(~l e encic ted by the Bo.1rd in 

relation to democratizing the school policy in tl1e hiring 

of ne 1.1 te achen; o Four nevI colored teachers v1ere appointed 

from the v1a1 ting list of eligibles. These appointments were 

unusual in the respect tLat for a period of twenty yea:cs pre­

vi ou.s, all of the other l 1 eg1oes vrho hac':. qualified under the 

exs.'·tinatior.s ~ had been ski t--_;d over b:1 means of fir st one trick 

an(~ tner1 another to e v:1de the Ci v~l l Service regulJ.ti ons. 

The CcJr: ·,iss1on dot's not i:-iean to in:Cer th2t the r·ecro mem­

ber per:Corn:E~d thi,s miracle of cracLing the color bar alone. He 

was b:J.cL:ed by the m::1jo}.-it,'' opinion of the 3oard, and the 

Superintendent o ~:, Schools. 

At the time of the '.Ci tint::; of this report~ the lTewark 

3oard oi ~duc~t~on is in the process of developing an 

uc tion:.l P:.i: o,.r.::tffL for C.ood iill anc~ undeL:0ta.ndinL in all 

o:' the scl1ools of' the city. The m3.in fen.tures of the :rn·o;--,I'ar.< 

h:::;;_vc been sh ed towaru.s the end~. v,rhereby all teachers and 

students coDing under its irdluence 'rJ:. 11, "achieve a fuller 

app1'<:c i::", t:i on 01" the ADerican wa1r of life~ tln oug_)1 a planned 

pro .. x am vJ'cach vdll aiE. to brea.k dovm rel1g1 ous and r CiC ial 

prejudices wherever they appeaI' 11 • 

A com ittee oi.' teache::s in tne r-e. '.l:rk school svstem hecve 

been des n.-~ted tl1e spec 1 ; 1_l assi;~ns.-1erct o::' prep-'1rj_ng a curri-

cu+un S',rll.:,bi for use in the upper element:ny 2r'-:J_des, also 

the juru o:r- and senior hizh schools. This syll:;d.)i vnll em-

phasize tne prime necessity for the cult1vation of good will 

and uncler::otanding am ong all the peoples of our clemocracy. 

Ttis material w1ll be a re2ular part of the course of ;tudy 



in history and civics and will be 0~1e of the 11 custil subjects 

for every child w·ho passes throur;h the school syste· .• 

According to the announced plan o:::~ this currently pro-

f~ressive 3oard of Educ0.tion 7 the entire te .~chint:, stn:'f of 

the city's systeD virill be encouraged to enroll in the several 

ur::ivsJ. city 01 college courses v;hich are nm·t iJeing oi~1~'erec1 :i.:'or 

tE>iChe ;:; i.r. v··e field o,;' human re latior.s ~ 'The Superintendent 

according to reports given to our investigators, 

ha.s sched:1'ed con:'.:erences o::· te1cliers to wri:,ch outst:..lnchn§"~ 

aut:~or~ tJ es in the :::·ic lcl of intercul tura.l educ stion 1'L 11 pre-

ser t tLe pr c)o lem of' pote~.t-, al rsc i al disunity and ho'.·,· to c om::n.t 

"jt.& • In ::?.ddi ti on to this curriculw:, revision and teacher in-

tr1Jninc, the jos.ra is 1 eported to ue '!Jcrkint, out a Cc' I efully 

prcy-u1 ec,; 1-::roc am o~· m., nr: the nevi school tr ainin&, of the youth 

stict~ ov c r:ryin1::; the mess2ge of t'.ood -..:ill to their pd.rents 

th2 .sci1ools. 

The buperintei ''e. t, o.:::· ..;chools ~ ~, orm 0. J.~erron ~ 'dho pre-

sented the 1;Lm to t;· e boa.rJ of ~due :-1tion said by \v3.y of intro-

due ti on. 

If .. , • · ~· ' ,' t + .: fC" r'i · • c· t l ,. ' ·' - r ..; . ' t ·i .rrom vJ:Le u vl.. .. e 5 ,_J . .:o ~-1 OJ.llt. an-'-mosi ~eS 

a~pe:i.; in our natJ.oL~'.l li e 'drnch n e un­
A.r'.1e1:ic :;,n o.nd cont c,ry to tl'.e :\m,;;a:.~E:ntal 
pl inc iples o · true C:ie':ocra::: \r. The hie: tor~r 
o:.. ouJ· ccuntry shm;s th::~t such ouV:;re0ks 
occcn either dur:inr- perioos o~· w::i.r~ or ir::-r,e­
~1atelv thereafter. These manifest~tions 
make :for c11suni ty in American life j so:,i.etir:1es 
with tr::: ic consequences. The only recogr.i.ized 
:r eme(y is educat1on--educ:~tion :in the prin-
c i·r)les of brotlle:rhooc1 u..,..on ~1hich democracy 
rests~ and edJc.'.tion in the pr:.1ct~LC'C: of the 
der:wcratic wa' o:.· life •••• i;esr!ect for others 



toler.:ince, good-vi 11 and w1derstc,nding 
must be: t,::;_u,:Lt if they ire to 02 understood 
and pi~ct1ced, just ~s honesty, cleanliness, 
courtesy, reli[ion '.'.nd hea.lth must be 
taught". 

The CorrL .. _iss:ion wholeheartedly endor ses the "Fevrark Planil 

as hereby launched by the 3o3rd of Education of Vcat city. 

·1e warmly recommend it to otner cities of the state for study 

and emula.tion. 

There are r:ur:,erous other cases of sch ool invest1~ at ion 

i.n our files. 3one <':.re incomplete and vnll necessarily be 

subject matter for our next report. Others are rep titious 

of each other anC. s or:-ie have alr t.:ady bt::en cited •••• ~ ....... So 

··,1e ;_ o to our next rerortH1f: field, hav1115 published our findings 

on tl1ose 5 >Je con _1c.er tLe iilust . ... t s1grn:i. 1-C:~n · cases ich have 

The seq'Jel to Berline '!illia..rns 5 Cladys Hedr:,epatll case 

agairnc,t the .:Joard of Education in Trenton vvas the issuance of 

a writ of rnandamus by Justice IT ewton h. Porter of' the Hew 

Jersey Supreme Court. The writ follows~ 

11 Porter 5 J. 

The relators are of the colored racep 
They r es1de in Trenton. Their clnldren are pupils 
in ti1e Trenton public schools. At the end of the 
school ye:.r of 1043 both children Here gn:'<duated 
from the elementary school in their school district 
:i,nd ·,::ere promoted to the junior hiE~h school gJ ade. 
The ol1cy of the respondent is and has been for a 
DUiclber o:'.: years to send all children of the colored 
race ir:cespective of the placE: of residence in the 
city to a cent:cal junior- hizh school to \11hich only 
colored child:ien are adnitted. It is called the Lincoln 
School. The white children are sent to other schools 



within the districts of tl-ieir rc;sidence:. It is only 
in this one school in the c1 ty -,vheTe the colo:L ed 
children a.re segregated from othE:r clnl::l1 en. '.!ere 
the .r not colored, the school to v1hic.h the reL1tors' 
children would be a ssiLned is nearer to their homes 
than is the Lincoln School. \ 11 junior Li;:::,h schools 
of the city seer.: to have equal academic standing. 

The sole question present~d is the le~al ~ight 
oL U1e res:)ondent to refuse these children admission 
in the school nearest thei:c residences. The only 
reason the adr:.ission sou6 ht is denied ther.1 is because 
of their race. '.Ile think it cle:::r that the chilG.ren are 
unl~1fully discri~inated against. It is unlawful 
for rioards o? Education to exclude child:en from any 
publ1c school on tl1e ground U1at they are of the Negro 
race. ft.S. 18!14-2; Pierce vs Union DistTict School 
Trustees. 4 13 N ..... LL. 7E, a:.:·~.:'d 47 l'J ..... T.L 34C> 1'.!ltte~1son 
vs Board' of.' 1~cluc~1tion 5 T:ce;:'ton 5 11 L-.J.L. i':isc. 179 5 

a:~·d 112 r.J.L. 9S. 

Trns vvri t Vlill be allmred. 

Issued-~ebruarv 7, 1944. 
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FINDING A HONIE 

This Commission views with deep concern and grave apprehen-

sion, the plight of the Negro heads of families in their efforts 

to establish and maintain decent places to live. The varied 

problems of housing faced by all low income workers presses down 

upon the mass of Negro home seekers. They also haV~"3 to contend 

with the patterns of frustration and discrimination aimed at their 

aspirations for better housing because of race prejudice. 

Citizens Divided 

As the Negro population has grown in nurr,bers in many cities 

of the State, there has developed many discouraging patterns of 

interracial and intraracial impediments in the business of renting, 

buying and selling of homes for Ner;ro and white occupancy. We 

list some of the factual reasons resnonsible for his dilemma. 

(1) The group instinct of migrant Necroes for racial 
solidar1ty 7 as expressed by their seeking houses near 
their friends or other members of the Ner,ro race, 
i.e. voluntary segregation. 

(2) The Negro worker's low income of necessity forces 
him into the market for the cheaper homes. Here the 
Negro home seeker finds not only other Negroes 1 but 
also poor white workers who frequently di vj_de them­
selves into nationalistic or alike folkway groups 
within the worker's residential areas. 

The Negro ran afoul of 

(3) restrictive covenants,. written and unwritten formulated 
to restrict Negro residen~e in certain areas. 

(4) also~ intimidation of potential Negro tenants or owners 
by terroristic threats and action by the white residents 
of a community. 

(5) They have experienced unsurmountable difficulties 
in financing the purchase of homes in so called "white 
areas 11 " -
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Their neighborhood pride has been dulled by 

(6) the reluctance or refusal on the part of landlords to 
repair and improve properties occupied by Negro tenants. 

They suffer from the 

(7) neglect on the part of many municipal governments in 
not maintaining equal and essential health and other 
related services in Negro neighborhoods • 

. They have had to endure the 

(8) dumping of the 'vice problems' of many towns on the 
doorsteps of the Negro community. 

They have witnessed the 

(9) intensification of Negro concentra.tion in certain 
town areas by local housing authorities through the 
practice of •ear-marking' certain low cost projects 

'for NeGroes' in one part of the town~ and 'for whites' 
in other sections. Under this plan followed to its 
ultimate conclusion the New Jersey cities of the future 
will be sharply divided by official sanct:L<D:J1.,and citizen's 
consent~ into 'all Negro' and 'all white' blocks and areas. 

(10) As a result of this concentration, restriction and 
inevitable congestion, the law of supply and demand raises 
the prices of rents paid by Negroes to rates far exceed­
ing the average for white workers in the same and higher 
wage earning brackets. 

Stati~tics On Racial Concentration 

To illustrate some of the statistical records proving concen­

tration of Negroes in the 'black belt~' of the various towns we 

cite a few notable instances. 

--According to the 1940 Housing Census released by the United 

States Bureau of the Census-~ 

In Asbury Pg_r~ - 983 out of 994 dwelling units occupied by 

Negroes i.n that City 7 were all in l:he first Ward. 

In Atlantic City - 2078 out of 4 5081 dwelling units occupied 

by Negroes~ were in the 3rd Ward. 
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In East Orange - 1,154 out of 1,442 dwelling units occupied 

by Negroes? were in the third and fourth wards. 

In Englewood - 625 out of 662 dwelling units occupied by 

Negroes, were located in the 4th Ward. 

In Jersey City - 2,477 out of 3,479 dwelling units occupied 

by Negroes were located in the 6th and 8th wards. 

In Long Branch - 313 out of 397 dwelling units occupj_ed by 

Negroes were in the 1st? 5th, and 6th wards. 

1.n.. Montclair .. 969 out of 1,496 dwelling units occupied by 

Neeroes were in the 4th ward. 

In Newark - 7,165 out of 12,243 dwelling units occupied by 

Negroes were in the 3rd 1 7th, and 14th wards; 4,427 are located 

in the 3rd ward. 

In Camden - 1,138 out of 3,189 dwelling units occupied by 

Negroes were in the 7th Ward. 

In Paterson - 706 out of 1,132 dwelling units occupied by 

Negroes were in the 4th ward. 

Segregation Means Neglect 

The grave social evil pregnant in this trend of 'black belt 1 

concentration is that these areas tend to become the 'neglected 

and forgotten wards' of the cities of which they are a geographi-

cal segment, because, as we have noted above: 

(1) Absentee landlords let them sink into slums. 
(2) Absentee landlords squeeze the last penny at the highest 

rates~ because of the forced congestion. 
(3) Houses unfit for human habitation are not condemned 7 be-

cause the Negro human being is not considered as important 
as the influential landlord and his profits. 

(4) Capital frowns on lending money for adequate improver.1ents 
to rehabilitate the broken down, overage and deteriorated 
structures. 
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(5) Health hazarCs incr~~s2~ ~tnd policQ court activities are 

taxeu tu 2. maximum tc counteract thr: 8_j1ti-social evils spawn·-::c: by 
bac hcu.sing ~=:n( its att<.?ndant l"Vils. 

(6) E'.ven the natural l·::;aci2rs uf the Negro grOl.'?J desert t:.ese 
>1or~10 cur. li;1:;_~i0s j in or 1• er tu have t!1eir c}1J_lc"rf~l1 come un j_n a 
more 1 1}1olesurne c_~tncJS:'here. Thj_s is thP s u-9rc"1,;e tra~~er'ly a.'3 1t 
robs tl1rose coliirnmities ,-.f :lts e:·pectec~ .sne::crheads for reform. 

This Cornrnissiun en0orse;; the ·p1o.n 9 as fdr ,i.s ]t oe.s 1 :mlJ-

mitted by the Department uf Henlth uf thco City uf .'.'Je1.1ark 9 · ·hj_ch 

according to ol.r survey anc' also according to its ov·m cunfe;siun 

ha; a (':cnr.cro 1_is ch.~llcn; frc;1 :i.ts ;;l1;r1js. We agree uit]1 them 

" (1) Rev1s:ion of tJ1e Builc"in[. 1 Fire 1 and Su.~_1j_ec1_ry Codes 
maldn~ :i_t rnanrlatory fur u1mF:rs of l'1:vellL1t::;s to r"ri~Odel ol( bl.ild­
in£~.S ijl accorc'ancc:: witl: vodern st211r=-CJ.rc'0 uf livi 

(2) Cornnulsory r' ernoli t io~1 f all tLose s true tur cs bGyc;no 
rt;h2b_lit.t:Lcrn cild cleclCJrcd ~nL1t '.'ur ~:bit, ti1. 

(3) The adoptio:1 of S(':lf li 'l..tiC;,:~t1nl 1 
bonc~s to assL;t in financing L:l1e Tebuild:ing anc 
pro;:o;relm. 

t•-;rr,i r;.uniciDal 
rehc:t bil1 t~:.tion 

(4) St'.te subsidies by bll~ issuance o~ fiverting svr0lus 
ro func~,) tu helri filLcncc hL:i]c~U\, d11r- sl1 1r:: clf;;;'._,llCE: -:~,O ilril£. 

(5) F.H.A. loans tc pru 
ve s tn,ent b:v the Pi1lj'li.c i:;J1.xlit~1 
anrJ slL.:m cle:1rancP 'ro.·~rarn_s. 

c rty cwner.s i th .?u'-' c~r l-.i ta blc• in­
r t ' r-evelopmcnt of reb\ ilCing 

(6) LesiglC<.ti0r1 givi11 Dow:'r':; to act Ll. tJ1P nev1 programs 
for better homes for workers in the: city. 11 

This Commission urges th'- t thought be givc:n this nrogram by 
. . 

the v::·.rious tovm officials i-1, vinf, :·c:l. tecl problers" If and when 

the rlans are c=iC:optec1 i.n principle, we submit j as sounc~ u.nd en-

c1uring P'-'blic policy, that a.ir ti[;ht cluuses be insertf?(' in the 

detaile( cornr· itr.1ent~~ and contracts outla·111int: any forrr1 of racial 

discrimination in relation to the ernnloyment of workers skilled 

ancl unskilled on the erectic;n of tll1~ :rojects. Anr1 also that 

there shall be no racial discrimination in the selection of uo-

tential tenants in the new workers homes~ 
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IfJ.umbs Down On Post War Ghe~tos 

This Commission consistently urges that in the future 5 all 

public or quasi-public financed housing be guided by a like 

policy. We publish herewith our open letter to the Newark 

Housing Authority stating our position in relation to the pro­

posed Housing Project for war workers to be erected in Newark 

in 1944 under the new grant from the Federal Housing Administra-

tion. 

11 The Nevr Jersey Welfare Commission is unalterably opposed 
to the establishment of any project which will continue the 
practice of SE~gregatj_on ·in the City of Ne1;1ark or any part of 
the State of New Jersey. The Commission is particularly on­
posed to the practice at the present time wh~n the entire world 
is engaged in a bitter struggle to eradicate the fallacy of 
racial superiority and 0ifference. It is most unfortunate that 
a Federal project which will be 0;1erated by the Newark Housing 
Authority should permit the creation of a new segregated hous­
ing unit, 

11 The Commission feels that a 150 unit dwelling should be 
erected for war workers regardless of race~ color or creed. The 
Commission further feels that due consideration should be given 
to the racial proportion of the tenants in the neighborhood 
where the project will be erected. If this is done~ it will be 
the true operation of the democratic snirit which this country 
is striving so hard to make real. 

11 The Commission calls upon the members of the Newark Housing 
Authority and the Commissioners of the City of ~,Jewark tu halt 
the establishment of segregation in the proposed 1)roject and to 
insist that the dwelling be occupied by war workers regardless 
of race 1 color or creed. 11 



t rL b:c,~.nch of 

t l'Tc1.tionC1.l .Association for the Aclvancernent of Culored People? 

the~ NevvcJ.rL Citizens Coi, mittee for Inter-racial Unity'; the Nr~w 

Jersey Goor" ',Hll Comrds s :ion~ c.mr the North J·ersey Ba.1it;is t },!i_n­

is i~c·r:c;; Cunf I'ence 1 these :rou~~i helc~ va:e.i.01;s conferences o.nl' 

meetJnLs to riiscuss the issue. 

In cr>:r1f er enc es Fi t:1. the i{r:wark duu::; .,uthority in session 7 

,, SJ.~1 Agency j_t 

wa ; ev.ic1 ent th,.t both t 

Na. tional 1-fr,us int, 

Negro L·1c'ership _tJ1_aJ. _:.:.e_g_r.e_L._u.:c.'.( JLJ~J.i.c .. _hou.s_i_i1.L vwulC: be dC­

cent bl:: ccs -:;uch j_thc.1l~t :1rotc _,to une )r' r,:J.ncnt co1ore0 -:->oli-

tic:,J le::.<er He.'~ quote( J_n 

i:;ci1tion) as :;ayJ.n8: thc;it 11 hc" 

Pitt~burgh Cou~icr (New Jersey 

nut ccf,r e wi :h the stanC' the 

wo.r<' 1 th: t if D ;eparate uroject wcrnicJ br5.ng the relief th0t 

vvo.s so badly neea c~c;) he wuuld nut o pose: it / a.:; n11J_ch a] he 

abhorn:;d .S J'e[~2t}O.fl 0 II 

For tLc conr,lete recorc: Lt is unly fair to state that of-

Drazemcnt :~h.:_:_t IJe3,ron,L> h.tc; arriVE..'<" c-tt a point j_n thinLing 1n 

wlnch they ;oulc! challeng segregated nblic ho us L1g. 
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11 In the earne::-1t desire to c1u E::veryth:Lnt; possiLle 
unrler wart].me lirnit:..ttions the AdLL1istrator allocat 
mu:;1ey to build another l'.)0 hou~>es for bac' ly hou0ec' c~~1-
senth"l ir:imigr~rnt war wo:ckers =Ln Newark) havLn.[~ in 
miad pi.~:;'ticularl~/ tl1e jJlight of the Neg1'0 familie~:; 
di.scloseC in the ~mrvey. Congressional curtailment of 
requested funds 9 the urg~mcy of the war need ~::l;JewJ·1''re 
·cl](l COnti'nueri c'·or+-"'("c Of f.,,.,·c' l".l'cl ····1.~ mal'·e t'"1°"·:> 150 ct . . . .:> J. l . v CL b \ ~ Lu. ~-~ -··Cl •. ) . ~- _, d. 1 n:) C \ 

h01.1;)8S ~1.bout the 1 c:t to bf.) ::0clleC:ulec0 in New:J.rk as Jc.tr 
housing. In proposing that they be sche~uled in the 
fir:->t :i.nstance for ba.r1 ly ]1c:u.1;r;ri NegroE;s :it seemed tu us 
th;1t we ':vere ;-,akin[; c, l'."?l11;ine cuntributton tu the war 
Qffurt. 

'in1en the war hm-<sing crisis :\.s ovrr J it• is expected 
tktt the hovse'.:; will becor,1e f! :::i.rt uf the pc'rmanent low­
renl~ hcus ing of the Ne·cv<.L''L Hou::;inr; .iiuthori ty ·>;hi ch 1. 1ill 
be res;ion;:;j_blc for the si::lectiun of teJ:uni.,~c>, It is tree 
nolicy of the ll:·tional '{ursinF) IH.~thority to Jet local 
authoritie , determine the na. ttcrn u{ c1ccLriancy. 

·.L-it thf:i enc' of a t(m c!ay battle between the conflictin[~; 

to i:;.,is stdtcrnent of ;JOl-

icy coning frcjm lilr. Frank B, nrich 7 ~xecutive Director of the 

"The pc,licy of the Hew ark Hu-tJ.S ing ..::~uthori ty has been 
and vdll continue to be 'J I am ::lure, to huu~;e t1lose in 
the greatest ;1eed of ho us 1L1g. 1.lhc::n it cor!les to tc1ant 
selection for t~ is war :1ot1 .sJng ;:iru;iect i;re will sr·l€"ct 
clii_;ible ·war-worker:> in accor 1' .::tnce '.Jitl1 tLis nolicy, 
If conc1 J.VLons are tlwn a·; the:.r are nu11 it i:3 :1 lcoe:etl12r 
probc:,ble thz,t iuost uf thc3 f,~,r·iilies s ct wiJ.l be 
Neg.roes. Hovvrovc:r.., if ceinr' it10.11s ch·.nue 1 ctnd •. 1JE? find 
that there are families of White war workers i~ great­
er lie eel than families of Negro war vwrlier:~; tl10n thF:y 
w:111 be selec-ci:.:c~, Need w! 11 C1;ntinuc tu be tJ1'2 c;eterm­
in:Lng factor. 11 

111is Commission anc" the above mentumef° or:~unj_ziltJ.cns who 

public housing? are starn~ j_n; by until such tune D.:3 Uw s· lection 

of tenant;; bee lS 1 to observe huw tl1e perforrnanc8 rnJ.tches the 

pronounc··ment«;. 



HEALTH .AND SURVIVAL 

The welfare of the State as a vvhole demands that all of its 

citizens be equally considered in relation to the plans and op­

eration of programs for better heGl th of its citizens. ;,/hen we 

f'c:l.ce the problems of the dise'3.ses uhich affect mankinc1 9 any drav1-

ing of color or creed lines is not only tr~gic, but ridiculous. 

This real istic and purely scientific view has been p:1rtially 

adopted by some enlig .. htened members in the field of state health 

administration, whose res:;)Qns ib:l li ty it is to cope with the 

threats of general health in the state as revealed by constant 

surveys and statistics v;rhich are being presented to them from 

time to time. 

Espec L1lly in these 'dar yea.rs, the necessity for conservation 

and development of our human resources has been brought home to 

us, as being closely allied vvi th our ability to produce the vveap­

ons needed for our coloss3l war machine. 

M§:nP_o.1;'.§r-f;iapHours anC:L.11.~LJi.salth 

The loss of man hours 1 vJi th its attendant curtailment of pro­

ductive capacity~ due to ill health of 1rorkers~ has taken its in­

evi t~ble toll. Ee al thy 111orkers in our war plants and heal thy 

soldiers on the battlefield are the most precious of the State's 

human resources. There cannot be an over-supply. Every po­

tential healthy worker, who is not at his peak because of neg­

lect or other sins of official omission, is a loss to the war ef­

forto The st:Jtistics on the number of rejections in the Army due 

to physical d.eftciencies are too well known to recount heree 

The State Department of i-lea.l th 7 the various c aunty and muni­

cipal Boards of health, the hospitals, training schools for 

nurses, the med:ic e.l assoc iati ans, the 11.ed Cross, the clinics and 



other at:encies dealing with any phi:i.se of public or private health, 

are instruments set u;·, by socie·t:,_v to develon the best pos.sible 

scj entific approach to1 r:rds makin[,· lTmf Jerse·I 'J. h(;o_lthy state in 

· rhich to live. This Commission rei ter·ltE:s 5 tlwt in this noblest 

,... _,., • 1 d t' "h ld 1--. 1 1 . o:i: .Lie_,_ ... s 5 nere s"J.ou. ue no co or ine. There should prevail 

an absolute equality of .service and opportu.ni ty at the patient 

level 2nd also the various professional and technical levels of 

health adreinistr~tion. 

Just as this countr/ hz:~.s but lately becor.1e 8.Wa.re of the waste 

of natural resources that has been going on for decades, so this 

n.g_tion 9.nd state should realize hm.r vmsteful is its present prac-

tice with repect to the non-utilization of all of its human re-

sources, because of the color line be in[ dra'm throu~)1 many of our 
public 

prh'ate and/sub-divis~Lons of health control. 

Aside f'rom tl~e necessities oi' t.his hour of national peril~ 

simple just]ce demands t.nat reasonable and equal opportunity be 

c1ssured to the citizens of Ne 1 ·1 Jersey 1 regardless of race or creed 

in all heal th benefits nroL :r ~unrnecl for the '::.it·:' te of Ifoi·v Jer.sey e 

On the credit s :t de of ·U1e lecl[:er 1 fol lo· ·ing the line oi' rec -

ognizing the importance o:;:· tbe I!e:r;ro in cor.wuni t·r health pro-

grums? there has developed certa:in pl:rnning of he3lth progre:urs 

on an interrac id.1 bs.si[;. 

The i:Je\v J·ersey Tube1·cu.losis Ledgue in its 19"'L;; report notes 

signific~lnt progress i.n pl:1nning o.nG. a.chi2vement. The report 

in part says~ 

o •••• COffiiimni ty le s.ders und profess ion:..i.l workers 
have coo·oe1.1ted effcc.;tively in tJ-e bu1lding of 
lonf:S term projects idi should serve long after 
the \Jar ei:1ert-,ency. 1fot only hr.Ne s~::ieci.:11 surveys 
for 1.lecroes been orc-:J.rnzed 7 but the Negro \1orker 
has been :J. p:...rt of the numE.;rous plart surve.',rs con­
ducted under United St'.::ctes Public heal th 0ei~vic e 



auspices. He has 0lso gn::atly benefited b,y 
community education'll prorra.rns." 

For a number of years, the St·~,te of he'd t.Tersey also has ha.d a 

Negro member of the State Board o:!: ... Ee;::i.lth. One of the results of 

this inclusion of a Ne[~ro on this important m;:i.king body has been 

to make the majority group in hec"J.lth administrative circles at 

least part1ally aware of the need for concentration of effort in 

public health control prot,rams in the densely populated Ne2;ro 

areas. 

Whereas this Commission does recognize the need of certain 

concentration of public program education among the residents of 

the so-called Negro areas, we are also aware that there is a dan-

ger of distortini:t the term 11 concentraction 11 to end up as meaning 

i: segregation 11 • 

This Corn .. rnission tak.es the stand that arv trend toi:>J::1rds stra-

tification of patiE.mts and prot\~ssional personnel along bi-racial 

lines 5 tends to initiate and solidify a dangerous public policy, 

cont1~ary to true der;1ocratic p:cinc iples and interracial unity. 

I.le have arrived at this conclusion because of co;nplaints 

brou~)1t to our attention in 1.·Jl11ch thl: y.1olicy of separatism in 

public health administration seems to be taking root in certain 

areas of the state. One sample case record of this infiltration 

of Jim-Crow practice can b e cited in Monmouth County~ vvhere the 

employment of one colored nurse at a nei::;hborhood clinic has been 

a fixed policy for some time. This nurse 7 ho,Iever, is confined 

only to calls and. service to colored pcitients. The colored so-

c ial service investi; 1,C:itor also at tac iled to this count'; ::.; taff is 

likewise restricted to r!ork arnong IJq :co c lien ts. Ths ironic 

part of this arri.:ngement lies in the fact that many Fegroes in 



their eagerness to see some placement of their trained profes-

sionals have acquiesced and acclaimed this 11 parii:lJ-,_i 1 employment 

as a liberal gesture on the part of the appo1.ntive officers. 

Another fector in the "isbury P::rk-Neptune Heal th Center setup 

in this same county, is that the potential v1l1 i te clients living 

in this area~ are encour::iged and c-:jrected to p:c1tronise another 

Eec::.l th Clinic located just ovt?r the bor<ler line of the heavily 

inhabited colored nei,ghborhood ~ Conversely 7 the IJecro clients, 

no mc:1.tter where they live 5 are channeled to the 11 1'Jegro 11 clinic. 

Thus in this area there is being developed 3. pattern of 

11 r.3.Clal clinics 11 5 not designed to serve a g,eogr1~Jhical unit of 

a city, but to sep~r2te the :~gro and white workers living in 

the same and contigious areas~ who use the facilities of the 

public Ee::ilth centers. 

It has bee::n r eport,c;d to this Cor;m1isE;ion 5 ::incl we :::i.re invest-

i~uting the allegation, that this policy is being adopted in some 

other parts of central and southe1~n NevI Jersey. Obviously 5 this 

0 dixie" pattern~ if cont:L.nued or percitted to expand, vvill stul­

tify the ideal of classless health administration in the state. 

It is our f'iTr1 con'Jiction that there should be most certainly a 

determined ef:fort to starnr out th]_s under·;ocrat1c nractice before 

it narallels the develo';ment of the infa.mous separate put)lJ.c 

schools of Ne~ Jersey. 

State DeDo.rtment of Heal th Bureaus - .. ---.... -...,-.. ~·--.. ~-~------ .. ~,--·-·--·-----.. ~ .... ,------~----

This Commission hos be Em pr:Lvile:;c:d tc l)e in position to 

study the gr and strategy o.::· ·the workins :;ublic hes.1th pror:ram as 

envisioned by tl1e h1~h officers of the s·u.te De-r-:>Clrtment o.~ Health. 

In the official PUBLIC EE .. lLTii im-,.Js 5 publi~;hed bi-conthly] ·,_re find 

u. progressive and intellif,;ent br-eakdown of s.clministrative func-



tions by specialization of work delegated to various bureaus. 

Emphasis is thus stressed on special health procleGls to be 

overcome 1 and a definite respons ibili t_\r is plo.ced upon the bu-

reau heads by the policy making Board of ::Jirectors~ The bureaus 

come under the follovfing headin,r:;s g Admi.'1istration 9 Bacteriology 7 

Chemistry, Engineering, Food and Drugs~ Loca.l Leal th Admirii;:;tra-

t:ion 5 Ilaternal and Child He;1lth 7 Venereal D]sease Control and 

Vital St::ttistics. Under Special Activities there are listed~ 

Dental health Progro.m, Negro Health Program and Habies Contr·ol. 

The high de:J.th rate of the :Te~~ro population from tuberculosis 

is al:J.rfiiing·. Though the lJegro numbers less thrill one in twenty 

in the population, he corrcributes almost one in every four tuber-

culosis deaths. The caus.:; for this high cleath rate~ in the opin-

ion of most authorities on the subject is due to le.te case finding 

and reporting. In less technical terms~ the m~gro tuberculosis 

natient is almost deaC::. before he applies for treatment. A high 

death rate is a naturol follow ~; of this early neglect. 

To comb t t this scour.~e 5 the nee ;:::s,c; ity for- i-i1tensi ve educ a ti on 

of the people in the predomi1ntely lJegro pc; 1 LllTted are s was 

started in l\Iay of 1\340. A cormK~tent L·e;:::ro doctor was u.ppointed 

as consultant to the State Depa.:ctr.-,ent of He .tl th and this year his 

immediate stc;.ff of assist:.mts cons:Lsts of' a clerk and three Public 

Heal th .iforses. The dirE::ctive uncl.er ~rhj ch this squc-u:l of hC):'ll th 

trouble shooters oner atEjS reads as f ollcr,.;s 

".J?urpose < ·- To create he 11th consc iousn2ss amont, 
Colored people in tLe stc:?..te _Ql-.L.§:..S.Q.0.f~Ul}_ity __ g_:;i.sis 
in order to educ0.te tlleri1 about ce2tain Jjsea.ses 
with wh:.Lch th;::::r arE:: af1'ected 7 due la1·gely to thei.:c 
fi.nu.ncJ_[:il status~ [:J..llcl to stimulate existl.n[; :3.[;en­
cies to do so1i1c::Ulin5 ::ibout the ditYerential mor­
bidity and mo1talitv rates for this minority 
group'. • e o o • o II . 



The director and his public health staff mCJ.ke visits to existing 

health and ·welfare a&:,encies throughout the state 7 medical soci­

eties and key people in each community. They arrange the organi­

zation of County health units to carry on the local health educa­

tion work under t...he personal guidance and supervision of the Negro 

Health Program Division of the State Department of Health. 

To date they report 13 of the 21 counties have been so ore.:,ani­

zed and 36 city units. These units arrange to brin[~ a health 

message throughout the year by ho.ving meetings in churches, Y.M~ 

and Y. w. C .A. 1 s, schools and Comr,mni ty Centers i hea9l th talks on 

tuberculosis~ venereal disease~ cancer~ mater·nal and child health 

and first aid. Visual and audible education through sound motion 

pictures are featured. The bureau also makes extensive use of 

pamphlets and posters distributed in public places. 

The United States Department of health stands behind this 

countv aid program to a lar2e extent, loaning facilities, con­

sultation ~:;ervice of their speci :.ilists, and in many cases as­

SJ.gning personnel to help the coverage on the job of perfecting 

heal th control through educ :::i.ti on <:md trea.tment. 

In many instancEoS where in spite of all the high pressure 

pleading, the people do not come to the doctors or clinics, the 

clinics are carried. to them in the form of mobile units equipped 

v\fi th full X-Ray paraphanalia and other modern weapons of science, 

needed to battle the threat to corrm1uni ty health. Their slogan 

is that, "Tuberculosis is not a disgrace. It is a disease''. 

They also apply this sa.me slozan to the so-ca.lled social 

diseases. Much of the reluctance on the part of the Negro to 

give early reporting of the presence of these maladies, is due 

to a false propognnda of "raci...11 clisgrace" built a:cound the his-



tory of these twin plagues. These di seas es have been falsely 

labeled 0 Negro diseases". This is just another of those psuedo­

scientific~ often repeated, falsehoods. In the Negro's ancest­

ral homeland, Africa~ especially the parts where there are no 

white men, these diseases are unknown among the natives. As a 

contrast, all over Europe and other places where the white, 

brovm and yellow races have lived for centuries these diseases 

have flourished. Through these centuries, the white man has 

built up a com:i;taratively 41 developed irnmunity11 to resist these 

sabatuers of' the health of mankind. 

These diseases being new to the Negro, he has not had suf-

f'ic ient time to benei"i t bv the nrocess of the 11 develoned immuni-
~1 ~ ~ 

ty" already acquired by the white man. Until such a time ele-

ment has elasped and nature's law of the survival of the fittest 

has evolved, the stronger strains, the Negro must enhance his 

chances for survival by u full and prompt utilization of all 

scientific methods of prevention, nutrition, treatment and self­

discipline. 

However, as this Commission has indicated in the opening of 

this chapter~ those officials responsible for the special cru­

sade of health e ducation and administration must be alert to see 

that the program develops on a community basis rather than on a 

segregated racial level. The doctors~ nurses and laymen of all 

of these health units should be integrated in order to insure the 

highest professional efficiency and progress. 

/ 



In their effort to hbvc industry employ the: skill<.;d and un-
skil}(,d work1;;;rs m: the colored group 5 the investi;.,;ators of the 

Corn.Tiission were: faced vvith the excuse tha·c many of th\..., :Negroes 

h~1d contagious diseases. Added to this charge, vvhich proved later 

to be only an excuse for not employing the Negro 5 were tr1e statis­

tics of the selectees examined. for the Armed Forces. The Commis-

sion faced a condition vvhich needed inunc:::diate attention. 

The first mov2 vvas to conto.ct the State Department of 1iealth 1 

Venereal Dis,;ase Control 5 and to confer vd th the heads of this 

Departm0nt. Contact ·was then made:; with the New J c;rs ey State 

Medical Association and a meeting was had at which the State 

DcpartmGnt and the ~.''.edical AssocL1tion officials 'Ncre present. 

As a result of these conf,;rsnc c:S, the matter of vern,.rcal 

diseases i:ms brou::£ht into the open and became the main topic of 

discussion at r;1any ml:Gtings subseqtHmtly held throughout the 

Statt.:. ThE i\Tl:\I Jccscy State ~.1kdic :.tl Assoc J. ati on appointed a 

special commi ttec which rccornmt.::nde:d that the main attack a8ainst 

the vencrc:al dist..ascs rr:ust be by msans of a program of educs.tion. 

It was also rt.,commcndcd that the Commission assist the Depertment 

· of Public Health, through Dr. J. EarlE; Stuart, consultant Wcgro 

Health ?rogram, which it is now doing. 

The, Commission wo.s abl\_; to secure: many E:mploycrs to assist .in 

finding casss of vGnercal diseases, by the strict rGquirernent of 

a blood test~ prior to regulD.r employment. Many employers were 

educated to ths fact that ::1. positivE:: blood test does not necess-

arily m.:::oan 5 in all c::;_ses 5 that the individual having same is not 

suitable and safe for employment along with other persons. 

Dr. Stuart, IIc c..l th Consultant anong HcgroEics in Few ~f ETS ey, 



while busily engc:'gcd in Negro health in general, vvith the small 

staff of workers supplied him 5 has given valuable assistance 

through the health educ J.t.ional programs presented in rnc>.ny parts 

of the ::itatC:. Thc.,se educational proc'_;rams arc arranged by Dr. 

Stuart and the c i tizcns of the v ar:L ous c ommuni tie:s and arc sup­

plcmsntcd. 'Nith personal contact and home visits by the fcv; 

nurses. 

To combat and control these ever pre.sent disca.scs, it is of 

th.;_, [ r-- 'ltd;t irnportu.ncc; tLat the public 5 through its Departrn0nt 

of Health, maintain a constant vigil by persons not only prepared 

to serve but alElo ernployed to serve. 

'I'he Commission~ therefore, as a result of its study and find­

ings, recorQrnends to the .State Legislature that the vrnr1 k personnel 

of the field staff in the State Dep·~rtment of health, the depart­

ment in which :Jr. Stuart is the consultant, be numerically in­

creased. The compliance with this recommendation would carry 

health educc1tion into the homes of hundreds of persons who need 

it most and ver;r seldom take advantage of the public educational 

and cul tu:n:il prog-r ams offered. 

lnsti tuti9.,n£_Jjeceiving £ublic Aig 

11/ith a few exceptions, scores of institutions receiving sub­

stant:i_al f'inancial aid fror:: public funds close their doors to 

all persons of color, insofar as their staffs, bo~rds and depart­

rnents are concc~rnede 

Our investicato:i-s endeavored in r~1any instances to secure the 

selection of colored professional men to the boards of some of 

the ins ti tu ti ons, run l:::n°ge ly upon the funds of the public raised 

through taxation. 

A large majorit',r of the colored physicicms of one community 



in the State adopted a Resolution setting forth the fact that ap­

plic:ltJ.ons and requests, of all kinds 5 had been made to City and 

the Hospital Staff in this particular City for representation on 

the Medical Staff in this city hospital. 

These requests brought forth a series of sympathetic expres-

s ions and 11 buck-pa.ssing11 replies. .Sven in the face of statistics 

to prove tha~~ this request is not unreasoil':ible, not even in New 

Jersey, many of our high public officials are determined that cer-

tain institutions under their control must remain "lily-white". 

This Commission earnestly recommends that the New Jersey 

Legislature enact a lavJ, v1hich will prohibit the appropriating, 

givin,:~ or paying of any public funds or money raised through 

taxation, by the State, Counties or any governing body of this 

;Jto.te, to institutions which refuse to employ or engage New Jersey 

citizens because of race, color, religion o:r' creed; and which in-

stitutions Dractices racial, or religious discrimination in any 

form. 

This laYl shoulcl c arr'y with it a S 1..li table punishment for its 

violation. 

It has been recently reported to us that the time is now ripe 

for succ ssful action. VJe quote one doctor 'Nhc said; 

"The opportunity now, more thane ver before 5 is 
favorable for the co lo:red doc tor Hho has some­
thing to contribute.'' 

This optimistic statement came from a physic ct an vvho had tl1e oppor-

tuni ty to scan the quest:Lonaires coverin~; this subJ ect sent back 

from 43 hosp.1 tals in the State of Nev.r J·ersey. One highlight of 

proz~ress in the rel•1ted field of' proi'essJ on.al inter-racial at-

titudes is tha.t at the pn~sent time every County Medic·:i.l Associa-

ti on in 'ev,1 (Te rs ey nrn:1 has the doors wide: open for the admission 



of colored physicians. 

A. similiar situation is developing during this war for nurses. 

'This is true for nurses in training, registered nurses, public 

health nurses, in hospitals, and in relation to service to pri­

vate cases. In 1942 a survey made by the Negro Health Program 

of the State Department of Health was completed. 125 colored 

registered nurses v1ere loc:~.ted in the state. In December, 1943 5 

only 35 responded to a questionaire which sought to relocate 

and employ these nurses if available. Of the 35 who responded, 

all were employed 5 or had married, or gone into other fields of 

service, some of it in the war effort. 

This Commission will assist any group or agency who tries to 

bring these people wjth their hard ·won skills back into the field 

of their eurlier ambition and potential usefulness to their 

people and the State of New Jersey. 



RE.PORTED CASES AND DEATHS FRCM AtJL FOR,!S OF TUBERCUl6'$li 
CLASS I FI ED BY C01'0R 

COUNTY 

NEW JERSEY 

Atlantic 
Bergen 
Burlington 
Camden 

Cape May 
Cumberland 
Essex 
Gloucester 

Hudson 
Hunterdon 
Mercer 
rliddlesex 

Monmouth 
Morris 
Ocean 
Passaic 

Salem 
Somerset 
Sussex 
Union 
Vlarren 

3,308 624 

82 58 
224 28 

50 12 
159 31 

25 
43 9 

630 217 
28 9 

638 40 
18 1 

235 46 
156 9 

130 32 
70 5 
22 4 

323 52 

25 9 
32 2 
27 

216 41 
30 

NEVI J'EaSEY i 1942 

3,932 1,424 431 

140 36 40 
252 94 11 

62 31 7 
190 78 27 

25 

847 
37 

678 
19 

281 
165 

162 
75 
26 

375 

34 
34 
27 

257 
30 

7 1 
25 5 

277 168 
22 8 

313 47 
9 l 

88 24 
82 7 

46 18 
34 4 
17 4 

126 18 

4 6 
22 1 
10 
83 32 
20 2 

State 143 18 161 
Institutions 

Military 
Posts 2 1 3 

1,855 

76 
105 
38 

105 

8 3.6 
30 1.7 

445 2.3 
30 1.3 

360 2.0 
10 2.0 

112 2. 7 
89 1.9 

64 2.s 
38 2.1 
21 1.3 

144 2.6 

10 6.3 
23 1.5 
10 2.7 

115 2.6 
22 1.5 

Adapted•- Tuberculosis Control in New Jersey • 1942 

1.5 
2,s 
le7 
l.l 

- 3.1 
1.s. 1.7 
1,3 1.9 
1.1 1.2 

o.9 i.s 
1.0 1.9 
1.9 2.5 
1.3 1.9 

l.s 2.s 
1.3 2.0 
1,0 1.2 
2.9 2.6 

1.5 3.4 
2.0 1.5 

2.7 
1.3 2.2 

1.4 



SP.c;CIAL FIELDS 

Once it became known to the colored population that this 

Commission was created, it was inevitable that we would receive 

piany and varied calls for advice and assistance on many r1roblerns 

related to interracial maladjustments. 

Whereas every case called to our attention was carefully 

considered, the nature of many of these were such that we referred 

them to other agencies or organizations. These public agencies 

were reputable 5 semi-public, or privately f J.nanced bodies. In 

most instances? guidance and the establishment of a propE?r 

organizational contact was all that was needed to straighten out 

sor,ie of these localized or comparatively r:inor corm)laints. 

~ommission Ass=~sts Action by Cornl'mnity 

In line with out genera=~ yilan to ;:; port] or orgo.nize local 

citizens committees f'or cornmuni ty action 1 Yve loaned, ·wh"m needed 

or requPsted, our resources, personnel, and advice to t~ese 

ori~anizcd local groups tlcc1t wt;re geare(i to handle the adjust-

rnents at the c0mmunity level. We, at all times, tried to avoid 

any act that could be cons Lc1 ered as riding rouch shod or 1 steal­

ing the show 1 from an intelligent and actJ.vc~ local socio-inter­

racial organization, 

However, if in the opinion of the Cornr.1is s ion 1 a case had in it 

tlw elemc;nt of establishing a danc;erous policy that might dis­

ac}vantap;e large numbers of colon~cl ci_tj_zc:ns in a g:Lven area or 

t State, our investirators promptly took the lead in working 

for the br,_=;aking clown of such allec,ed polic:L<~s as they aprl<.:;e:nE;d 

or were r orted and chccl\c;d. 



Quite a few of these cases followed a familiar pattern. We 

shall only quote a few 5 which show the range of our action. By 

way of illustration, many cases of discrimination against Negroes 

in public places, ros tuarants ~ soda fountaj_ns 7 inns, etc. were 

reported to this Commission. Vt/e informed each of the complain­

ants in relation to their legal rif,hts as cj_tizens to equal 

accommodations in public places civing each a copy of the j\Jew 

Jersey laws on the question 5 and referred them to their local 

N.A.A.C .P, or their personal attorneys for action against the 

offenders through the courts. 

We notec: in our chapter on employment that our Commission 

staff was kept very busy assisting hundreds of vvorkers old and 

new in the preparation of the numerous government forms, which 

had to be interpreted to the worker before he could go to work 

in the war program. 

,Win Fight In Soldier Discrimination Case 

At Fort Jionmouth, H. J. 5 this Commission was instrumental in 

bringins to the attention of Brigadier Generul G. 1. Van Deusen, 

Commandant of the Fort, a corrplD.:int made against the operator of 

the Casino Skating Rink in Asbury Park in vv-hich colored soldiers 

were being refused admission to the rink. Upon receipt of our 

official charge and request for adjudication, the General acted· .. · 

promptly. He sent his post inspector to the rink and after this 

army official 1 s interview with the management, tl:il"") Commission 

recE:-d ved this letter fror' thE) Genc:ral, noting an ending of the 

unc1emocratic practice. 



· Negro Welfare Commission 
Central, New Jersey 

Dear Sirs~ 

"With further reference to the case of 
Lawrence Gelzer, I am informed by my Post 
Inspector that the management of the Casino 
Skating Rink have gievn assurance that 
colored soldiers f:rov Fort Monmouth will be 
admitted in the future to their establish­
ment, I trust that there will be no further 
incidents of thj_s nature concerning personnel 
from this post." 

Very tr1:i.ly yours 5 

G.L. VanDeusen 
Brigadier General 
U.S. Army Conmanoing 

_..lJJ:n-CrQw CrC?.1?.§.. Up I~ Practice Air-Raid 

During a practice air-raid on Route 6 in L.:Lttle Ferry 1 some 

colored motorists were included in a group orGered to the side 

of the road by State trom)ers and air raid wardens. They were 

then all ordered to retire to the shelter of a nearby public road~ 

house. All of these people except tho Negroes were admitted 

without question by the management of the inn, The Negroes were 

barred admission, anci whcm they reported the incident to the air-

raid warden, he shrugged his shoulch~rs and told them, 11 I guess 

you 1 11 have to c,o back and c.et in your car". 

Commission investi;,;ators proly;d this case and the following 

week the Commission sponsored a bill to outlaw discrimination in 

air-rai0 s. The~ bill was introduced and pas sec" quickly by the 

Leg is la turt-=i. The statute T>rovJ.c1es a penalty of 11 $ 500 fine or 

six months 1 imnrj_sonment or botl,, to ccfust: a :)erson access to a 

place of shelter durinc an air raid alarm for reason of race, 

crec~d or color", as a punLshrnent for future offenders o 



Helping New ..l_!3rsey '..§... "Oakies" 

When the farm labor shortage in New Jersey became acute, the 

importation of migrant labor f:ror1 the southern states and the 

West Indies brought with it potential problems of community 

reception and adjustments by the native population and the new­

comers. 

Investigators fror., the Commission staff worked with the War 

Food Administration'i the communities~ the employers? and the 

migrant worlcers towards effectinc the best possible solution to 

acute situations that sprung up as a result of a paucity of 

housinc 1 san1.tation and recreat:i.onal facilities for the migrant 

laborers. The investis;ation by our staff was constructive and 

in cooperation vvitl:t the Monmouth County Grand Jury who hancled 

up recommendations for housine and sanitary reforms. 



Thoutht And Sociul ActJon At The 

CommuJ:1tr Level 

TlH: 1·;e·r '--'erS(-:::11 WeL'are Commission on the Conch ti on of 

the t:rban Colored 1 opulation recornrr.ends that there should be. 

1. Orga.rui zed 3.n -_; nten ac j_ al c i t:l z,_ rv:; c oumi t teE; 
comuuni t/ in tile 0t_,te vrLicL cor:t::iins an 
FeL.-' o l)O: ulo.tior;. -.-e hc:,_ve selected t':enty 
a st.:Jrt vh1c'1 have a populc:i.tion of l'e::roes 
:~; • O/v • ( Se e Tao 1 e 43 ) 

in every 
ci::tble 

c~i_ties . .J.s 
ex(;eedin.~; 

2.. Wherever such an organizat:i.on does exi,::,t? r ~ther than 
dur'll'C-•>te tl·,e '>f"i"O-L"'t tl--1'c. :·'Offi"-.~sc:·ion •::~11 c:1"1;·.::. all "'l0 d ~-} ·-· !J. t: -1- • ' .a..._.. . ..,1 l 1.-L 1. .• ...._ .1.J.. J/J____ (-:; ....__ _.__ U 

and encour ernent .r:itbin its )OWer to this group in 
developirlf_, a. fortrff'i§ht and pcc:'tctical pro:ram o -~· :)etter 
r 1.c :i al my_' er c't.J.nding. 

3. 1~ () tl1 e c e r.~.tr al J.r1te I :r a.c 1_ :J ~:.. ,~-·r ', ,~u J-:> i:r1 :1r1y c c1rn1i1u11j_ t,;/ 
liaison r,1en ;:::lrKi vrnmen shoL~ld be invited to assume mer:1-
bershj_p ~ '·vho lvwe OI£~cmiz at1 ori:::tl c ont:1-cts in tl-le 
v3rjuJ segments of the cornrnunj_ty life. The forces 
to be reckoned 1.nth ::ire the Church') the Press, the 
jjo:-ffc: of j:iucation 7 the 11.:unic ipal Government, ~~':rate1 ncil 
Or:: 3niz::,t:ions, 2ccial Service '"[.encies, the Cuunty 5 
,:Jtate ::tnd. \? ,e:,al ofCicJalctom, Labor Unions, 1:.otary, 
Krv<anis 7 ~.!omen's Clubs, the Char:1ber of' Cornerce and 
other civic irrl cultural groups. 

To l:1 0ste:1 uetter ir~ter~ c-:c j al understandir:..g throu[:'.;h stirnu­
latiE[:, t~1e interr a_c ial educ _::.ti on of b1.)th j UVl' le _;_nc'J 
adult pOD,i.lij,tJ_cn of i .. ew Jerse' 1 S urba.n ,::u~teri:J. 

Some one er 1·.rork has bec::n done in this :field l.mt it has 
been spasmodic mid onl v the 1-'r:Lnr-e 01· the -or'obLern has 
been skirted. The inherent dan~,~;rs of com~nuni ty disun:i ty 
ha.;e been ignored b/ the mujority grou>'• A sense of hope­
less fr~lst:L at:Lon has developed ir'. the He, o 1 s ~:rour) think­
i -icr ~:rit~l 3 rec•1 t·l1't '-)-ic'tTUCt Ql~ tl·:piP 1)1:1_~t 0;' t;,e 
;_,--·~-c;)? ··-~ ·,·· - _/ r··•~ · i-·~--- ~ ~ _ '"_·- ~,~ ~,~ ~-~\~.l~ ~ ~ ~; r -1-~ ~-· ~ -~ :, .. ~~ ;, i) v_ r L ~--~- ·p,_·· • 
a1c\J011t; rLYO,J.:·u p1 - CJ1LitYlG,:i ,,_nJ L1.I! ;__,8, V_L._,e tu del;_oc .. (.~,tic 
. d 1 I - t , ''l t -, . ' 1 . . t . i·-ea__,__s. n nor~:-ia.l lLces, I a,':3Tan 1.net bJ-·u1~a lll.JUS :i-Ce 
a1zainst I~s: 1 0E:'.s has been the ru·1e of cornJuct by th:e m3_joyit/ 



white population vvi th a resul t:"nt sullen resentment being 
evidenc?d by the ~egro. 

In t:imes o:/ stn~ss, such as during the present war, these 
restrictions and repressions of the ~egro groups is being 
sharrly challenged. Those who subscrJbe to the theory 
of the "white supremacy11 pattern are reluctant to change 
their C:tttitudes with resultant potential racial tensions 
and clashes. 

This potential specter of racial dissention bodes ill for 
the spirit of unity needed for our all out ef~ort to win 
this 11.rar. 

The first step in organiz~tional techniques for the cen-

tr al in terr ac ial group is to intr3.in its membership ir.. know-

lecL'e of the suc)j ect and its related. problems~ 

( E.1) '.lh e gro'.lP Sh·,·Julc:. na.ke o. scientifically planneu. 0 tudy 
of the ie2ro 1 s history. Care should be exercised in 
the selection of source text-booL materL:.1.l so that 
an unb:::;..:sed ev-:iluation can be a.rrived at in relation 
tc' the LE: Jo's inherent ri:_;h t t·) be respected as an 
indJ.vidual and c:i. full fledi~ec:' ci t:izen. 

( b) Concurr entl:/ vri th tLe .study of the Negro, l; . .-:.:. ::.. ·;ius t 
be inclucied an acquaintance v1i th the historj - : bac];­
ground oi.' otl1er interracial movements fostered vvi thin 
the span of America's his tor/. 0ome of the [:;re ate st 
names in the ::J.nn::1ls of tl;.e Republic have been asso­
ci:ited vii th the crusades for interracial tolerance 
in the past. 

(c) i\.notl1i';1· valuable guide :for the [roups precedure \.Jill 
be :t'ou:ld in studyj_ng the experiences and techniques 
O p Ot·J,1(•~"· c···t-ies -in ,.,,.,,f.J J·"·cc:P\T an·· d Ot}·,e~· l~b-:.-~;~1 St:'t8S ~ -----.L _,~ }_....._ ....L.L..L. ..... ·t.::_ t;:_, ___ ......,_,__ - .. j_ ....L..L t ...... ..L~:=t '-·· ' 

w~10 have made prog; ess or attempts Stt pror;ress in 
t'1 is field of human :relationships. 

(d) The Comr:1issicn recorJI;1enclci that the coFJr,i ttee also 
shou:Ld ex~~lore in a realistic manner, the rela_ted 
probler',S crestect b 11 the :Lmpact of ideas of the r;1ajor­
i ty e.nd other minority cultural [;,roups ~ in our 
u:cfJ;u1 :.;i,nd. rural COti.1mun:i.ties. · e believe that the 
interi'ai th, interr ac ~! ·,1 !nd inte1 cul tur.s.l movements 
shc,ulC. be mE r [:ed into one genera 1 c ommun:i ty move­
r:1er.t. Very oov-' ~msly, any other course i:vould be 
ris,ing po,,)sil:;le du;=licJ.tion am:i nevJ intra-comrm:mity 
c::is:~e:ntion~ tl10reby defeating the broc:.d objectives 
of t..i.1eir c 01L;·,-,on c.;_fo~&. 



The best mt:othod for further indoctrination of the central 

comrni ttee can oe selected from the various facilities in the 

£:,iven community that are available and practical for the pur­

poses of molding public opinion. Among these vvill be included 

such mediums as~ news a.r1d releases to the local neh1spaper, 

the radio, a planned sGries of lectures, panel discussions, 

area conferences, mass meetin.§:S :i clisser:iination of pamphlets 

and other literature, exhibitions, pageants, parades, use of 

movin[ picture material desit_sned foT the program, refutation 

of rumors with t'acts--by mak:i.!18; surveys and havin[: on hand 

fi~:,ures and other statistics to repudiate the lies and half 

truths, use of posters and stret:;t car advertisements 1 etc. 

The Commission does not presur~1e to possibly think of every me­

dium of carr ,'/in,~ the torch, es ·,1e are aware that the iniative 

in ti1is respect is boundless in its possibilities for variation. 

\le merely present these 1~·e 1.i suz:i:,est1 ons as swnple patterns. 

-:!hen the central committee ha.s procressed to the point that 

they have as-~reed as to the scope of their major objectives •••• 

when they are re~:cdy to proclaim a manifesto of principles ••••• 

then they c0_n and shoulci bc[;in to carry the message to the 

c onmmai t '/ at la:i: ge. 

Each step iE the caopaign for the re-education of the coG1-

muni ty at la_rge must be as skillfully planned and directed as 

possible. Een m1c:~_ women vv-ith tB.lents and contacts :for this 

tas~< ::i.r·e to be found in every comr;:i ttee thc:it h3s been formed 

as herein prescr:i.1Jed. The committee in its structur·e ha.s the 

natural leaders, VJi th the nm; civic horizon r·eve:aled, by the 



com se the;/ have just f1nislled 1 tnese le:=:ideJ s are nov.: l'eCJ.dy f'or 

pro;,resc_,ive social a.ctJon .~,e Ted at achieving a uesi2~n of unity 

s.:.·~ong all the peoples OJ-:- the co:::r:1unit;r in wh:LcL they live in 

The Cammi ttee is now prepared ·J.nd inspi:ced to r:1a!: U1e tir'.le? 

The Clm:rch 
The Scho',;ls 
The Eun' c:i p0l c,o·,rernment 
The Fretternal Cr gar1~.: z~tti on 
The Labor Uni o:r1s 
The Service C11_:,bs 
The Le·<de1s of Industry 
The Soc~i.-:il GeT'.iice .:~"encies 
The Women's Clubs 
'Ille Ve0c10.n'8 Or; _ _,:,1njz~tions 
The Cultural VlLanizations 

Ti-::.e Ne·.: Jer ~0,e,'/ Coomission on tl1e Condi t1 on of ti1e Urban 

Colored Population stands readv to furnish infonn~tion, su~-

es te:d re a(i inf material 5 spe a..,ers, guidm1c e and c oor:er ::.t.t:i on for 

any ul Ollf' in Fe~ ~Terse: v;hicl;, plans to '·!Oik or OI\~ar1J Ze on these 

lines. The Coi11Ini ss~I on also p1::i.ns to initiate or revive in other 

c or;lr:;.uni t:L es not presently organized local Cent::.~a1 Corrnni tte es for 

interr~cial social action. 



Su[;.:~e:sted Study and -~ ction by the ,)oards of 
Edu(': 1 tLon in Fe1.1 Jersey Cit=Lcs 

'I'he Board of ~due :tti on in anv c i tv or tm.m. is a public a.s·ency. 

Its memocrs aJ·e public se1v.tnts, genE:::rally responsive 

to sound SU;i,; ,c:?st1ons from the rublic it serve~'~ ho<1ever 7 due 

to the evernresent pressure in the interest of conserv·1tive 

bud:et1ng and their resistance to add::L:-::.g ''er ackpot 11 frills to 

educ(.<tional ;::ioliC':', they often move caut1 ously in ad(Jpting ne11 

,/ith these kno\vnfuctors in mind 7 the local InteiracicJl 

Corrsaittee must first thoroughly familiaTize itself vlith t he 

tes-r,ed soundness o:f the proposal to ex.tend the l;ol1cy of ed-

ucatior~ :;:'or der;,ocrccic'/• 

The Cor:-:.i~,iss :; c.,~, i-ec OG11:.encls ~ 

1. A ma,j or ef. o:rt shGulcl/ma.de b ·· the Intcn acial Comni ttee to 

stir:mlc:te study, ccct:lon and TCVlE:\! on t.he part of the St~1te 

Bo~1rcl or .Gducation1 o.n.d the Vdi.'JOUS loc·~·l Boards of ::i;duc'.3.tion in 

r.: Lttion to the1r past t} eatment oi' the 1:et:ro question in thE; 

.iprooler:c-:s of :Jemocracy" series. 

2. Boa.1 i s o·· .2;duc )t:Lon should \)e; u:::-, 0 e<l to include in their 

curricu1uc:: O ·~ l1 civics and history, text-books which t~eat with 

c11cn1 ty and truth t e s to:;y o:~' the Negro and the other minority 

'· r-'OU,:s, These books containing a true evalu.:ition of all the 

minorities should bet:, raded int Ieatment 5 tu rneet the I.~. of 

all stuc~ents frou the elementar,r t:,ra./1es throui)l h1g)1 school. 

Un ti 1 such tiGe :'s complete integration of the material is in-

included ir~ the pri::.: sent text-books, a special syllJ.bus on the 



subject should be prepared. This syllabus sh:.uld not be sup-

1;lerr.Gntal, but mandcJ.tory. 

3. :tfter the .:Joa.rd of Educat1or: has approved in principle and 

actGc.i tJ.pon a policy of i1npartinE, full and unb) ased inforr:iation 

concerning all minorities, the next logical step is to get the 

Board to cllrect its t2::::che:~ s to int:..·ain in a course of Inter-

cultural educ ·ition. Such cow ses hcJ.ve been .rnd can be brought 

to dDY county area in the state. In i1!e',r JeTse,y and lJe1.•.: Yorl: 

the·r a.re bcLn~,., s·~·,onsored ::tt the University level b.'.' clu1y acc1'editE.d 

in,st:ructors Vlho are specj.alists in the :fielc'. Once these first 

.::;o'.:ils h::i.~1e been acheived~ the ,job ir~ rel'.1ti0n to the administra-

tive forces of the school is well launched. 

TECH.NI ')UBS 
----~ 

4. ln V1e course of' t be te.:::.cher int1-:nninr,; pe:d od there wi 11 

evolve the v ::i.rious methods bes-t:, suited for the particular com-

munity the 2.o:rd i,s servin1::.• In s,·,r::.ngfield, f.iassachusetts~ 

Chic:1t;o, ,.Illinois5 lJe-,,.'a:r:,,:., He'. Jersey and Ae.1 York City, each 

3os.rd 11:.113 worked cut a plan poj_nting in the s ame general direction 

but elestic in f°J tting the special proolens involved in or§;ani ... 

5. Kany oi' the prejudices, biases dnli under;wcratic attitudes 

evident a.:ong the ch: ldren are r e:O:'lfctions OJ:.' forces and factors 

outs iJe the school, such as the hor:te, the street 5 the club, and 

sometimes even t1:e church:; thE~ pro:-.:, &.f'.'' for democracy should 

not, theref:Jre ~ :Je desirned solely foT the children in the 

schDols but should H;C.lch the parents and the adult world which 

conditioned the child's environment a.nd thinking.• 



6. On~. or.· tJ::ie.:rr.iaj0r '>ff~~Anf:SSeo•Oi' pr~vi~µ,.s :=i:t;t€I)l})~Sc.to incul­

cate democratic ideas was the fact that the tE::aching· had been 

too idealized. Youngsters were given to understand that we in this 

country had already achieved a perfect deoocracye This teaching 

and idealization did not coincide with the realities of the 

youngster·s' experiences. They soon bec:=i.oe disillusioned becc.n::.se 

their own observations inv::tliclated t.t'le ir5E.:Dli.z;:1tions •• Children 

we1 e taught, for example, th:Jt this wo.s a L1;irJ of equal oppor- · 

tunity and that in this country people were not di2criminated 

against because oS.' race, reljgion~ or creed. But the Negro girl 

knew very well that even though she were an excellent steno-

grapher ~ there v: "lS little pos.sil::lili ty of ,securing a position 
. 

as a s+,enog:r:'1pr"er ~ and the boy v"r:i th a fo:::··eign-sounding name knew 

tllCJ.t, his ch.:mc es for s ecurini; a good position were not so good. as 

those of his classmates who had A nt;,lo-Sa.xon names.** 

AQULT EDUCATION IN SCHOOL PROGRAMS 

7. Another sug:~:.ested step is parent and adult education. 3ever·al 

years of experimentation in ~Te'd York und Chicago and Springfield, 

~.'lassachusetts, with _;>lays, pageants and school community pro-· 

§:~rams bt.nlt around racial unity m._1terial, has proven to be 

hit:hly successful. These programs~ tactfully and sk.illfully 

prepared shoulc3. be i;ro;noted by the School AdDinistiation in eacl-i 

comr:iuni ty. Unless this phast.: of c: dUCdtion at the ad.ult level 

is st:ressed, j_ t h;:is beeL found t.hC:J.t much of the nei!\I' democracy 

tau~)1t in th::; clescrooms has been negated in the homes by the 

at ti tucJes co.nd beh.J.vior patterns of their older people at home. 
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Wllli.'.J-:.._TJi~.-gJillB.\'.lLJ:J.l)LJ)Q 

The role that the Church can play in the crus~d~ for Christian 

Democracy has been clea.rly recor,nized by many oo the l.encl.ing church 

men in the State. 

Federati..Qn q_:f_Ch.Jll'Ch~int Th-9..Jt~ 

Those churches in New Jersey which have affiliated themselves 

with the Federal Council of Churches of Christ ii1 America have 

sponsored or co-sponsored a series of neetincs at least once a 

year labeled "Fellowship Vi/eek 11 j fl Brotherhood Vveek 11 ~ 11 Interracial 

Sunday 11 and other re la tw1 titles, During these 1weeks 1 which -.re 

generally scheduled during the second week in February; various 

interracial pro[,rams are promoted. Speakers who are snec:L:tlists 

in the fields of interracial study are featured) and in many cases 

an interracial exchange of pulpits is the order of the day. 

The National Office of the Federation of Churches of Christ 

in America has a voluminous assortment of publica.t]_ons and pamphlet~ 

that are available for cl]_ssemination tc) its mericber uni ts 1 Llnd any­

one else interestec~. Thts insrlirational and fortl~r]_f)lt litc?rature 

outlines detailec1 steT!S and a com1r·ehensi V''" agenda 1 sett]_ng forth 

the technique of operation for interracial units of localized 

ChristJ.an democracy. 

This Commission is also aware of the fact tl1at quite il few 

m:Lnisticjrs are exertL1g tlJ?1r influe:1ct) j_n a qe,1i10t vmy to c~ase 

tensions in isolated instances that come unc1er their observat:Lon. 

Vle have also come across some of them 1 actively taking part on 

Interracial committees in sone of our towns and citJes. HoweverJ 

this Cornmiss ion respectfully acivrlnces the thought to the clercy 

of the State 1 that as lauditory as these efforts arej coming once 



a year'; the job of preaching the doctrine of brotherhood of man 

is a fifty-two week task. We pray, therefore, that the Church 

will truly become the militant and alert conscience of Society 

throughout the year. 

It is our profound belief that the church with its moral and 

spiritual mandate, should actively spearhead any community move­

ment to achieve the objectives of interracial 5 interfaith, or 

intercultural unity, 

"Cathglicism Takes A Stand 

Aside from the Federal Council of Churches of Christ in America, 

the Catholic Church publishes a monthly magazine'; "The Interracial 

Review" which on its masthead declares it .His the only Catholic 

magazine in America devoted primarily to the task of formulating 

an interracial policy"-

Under a subtitle of "Philosophy" this magazine further declares 

"The Interracial Heview professes a theory of race relations well 

integrated with the whole body of Catholie social principle. 1lJ& 

rReview 1· has a unif:i&.Q.__P.r9uam 11 • Under the subtitle "Organization" 

it further declares "The importance of organ:Lza tional activity is 

stressed. Significant meetings ar~ reported., Methods and tech­

niques are given, The 'Review' stands for group cooDeration!" 

Under "Social Problems 11 the publication states;. "Housing, 

working conditions, the New Deal, education, lynchint;j hygienic 

problems--all are treated at length in our pages. The 'Reviewt 

i.s in step with _t.he t..iJil...§..tl" 

And finally, under the subtitle "Youth", it declares 5 "Our 

feature 'As Youth Sees It 1 5 is a forum for a large and growing 



body of Catholic young rieople on fire fox• the cause of inter-­

racial justice, The 'J\eview 1 is inspirationalJ 11 

Ecclesiastical Crusader 

This Commission thinks that a very fitting summatJ.o.n of the 

action philosophy enunciated above by these tvvo great bra.:1ches 

of Christendom? is found in the words which come from the pen of 

Dr. Bernard Iddings Bell, High Church Episcopalian Priest and. 

Author of the caustic book, 11 Church In Disre:pute 11 • He wrote in 

part as follows~ "Many non-church goers think of the churches as 

social clubs--smothered by respectability and enervat2fl by 

t irnicU ty--leci chiefl.y by parsnns rnort? :i.~~tt,cint to pleas f-' congre­

gations than to tlurt our. ~~:1e c'iscon~;e:cting vnll of God--controlled 

by small bore ::..c'ym.-;.r:. fea:cfl.~l i.--,s·c i~h''" Church blc·,y ard:::j:ntly upon 

the latent fire·s of sp •ritual and moral revo1utJnn--impctcnt to 

pr 'VE:nt war-- (una.ble) to stand for ;)r.:;vention of a r(;ve:i.if. 2ful 

and dishonest -neace. 11 

After this blunt and critic al am.ily,:; is 1 tLe HeV(3-I' 8:1 •(1 l~cll 

pointed out a vmy in whi_ch t,he Churcl: can vriri OV!.'T many of t~-ie 

tribe of 11 do11btful Thomases;'• Hs assected th .. -~ Church must 

cultivato thrue a+.tribFtes:--

11 Simplir-.ity _ ... the blazing centrality of God as Ho is in Christ. 

''Sincerity -- a Church which is the conscience of soeioty 1 

which will conc:emn selfish 1 ns.tJ.onalistic 7 inme;rialistic, 

com:l')romising social action? (a11c:i. will) insist upon a society 

which will recognize 5 as <Tesus does; that JrJ:Hl is morEJ than a 

produces and consumer of goods 7 more than a breeder of wage-slaves 

and cannon fodder, 



11 Sympathy -- not ')ity,1. but fellc•w-suff'crJ.n~0:. 
J • I_., 

The Churches 

must lose their lives for Ch:c:i.st sab:: and that of the brc,t1Hn·n 1 

becoEJ.e Urn h-Ldden leaven of\ a selfless love in the lump of 

mi.sery called mankind 1 c;o out anc) s1-:..Eir8 the: b:1tter thin0s with 

not one:; tirnj_d shudder~ or else~ be trodden unc1 er foot by men vv-ho 

have learned what life is about, 11 



W'rlAT THE POLICE DEPAHTMENT CAN DO 

l'he Department of Public Safety in the larger cities in 

Few Je:~ sey have supervision over the Police Department. In 

some of the smaller cities, the Po lie e Department is on· its 

O'_m, under the irnrnediate jurisdict1on of the Chief of Police. 

In either event, a grave responsibility in on the shoulders 

of the directin,g head, if and when the occasion arises that a 

riot breD.ls out as a result of corrununity tensions. 

o_· tL2 nolice o:f_:-·iceTs j_n these tr· ic ci1·curM;tances wilJ be 

o.:: such riatme t'~c..t the,,. can be coL1mended fo:c pn.inpt, e:fi'i-

ctent and im';'-'rt:Ldl quellini:_~ o;:". civil strife •.•••• We are 

thcrou;-:;·1ly c.w1.<. e that the police in most cases (excepting cases 

of' i:oLi.ce bn1tal1ty) have not:t;iing to do with the circwnstances 

bri11[;lnf.., ab·JU t tnese comrnuni t\/ erur1ti ons. There are other 

ant..:-soc1al :::·actors in the corn.r:1uni ty which engender and nurse 

ti1e z~rievances which :finally burst into civic fratricide. 

irowever when the comrnuni ty en1:.:·t1on coo.es, tde policeman 

is the :fi1 st cit·/ o:.:':L'icial vvi th autlwri ty to be called upon 

fo._ action. It is tLen tlw.t the police o:f!"icer must use , not 

On' IT ·f'oT·C e 
..i-d ~ ~- ' but intelligence and understanding. If he has 

been so t:rai ned, all is well and Peace and justice is trium-

phant. Ii' he hcis not, tllen in r:iany cases matters Ci.Ye mo.de verse 

anr: o:"'times a corrcer :'.'is~~ht can develop into .. J. £\111 fle ed 

neil)1borhood or ci ty-,vide r]_ot. In normal times thEse conditions 

may not be so pruoable. But in tj_mes of war, anC:_ considering 

our r:uxr;:.d national and i ac ial popula.tions plus tLe st1·ain on 



ne:;:'\res caused by the tempo of our i.:ax aork, things QI e vastly 

diff'erent. 

We therefore submit tc the lavI enforcenL.nt authorities of 

l~e·~·' J·ersey two cases of police actJ.on to study: One the per­

fon;,_a1::ce of the Police :Uep:-.i.rtment in Detroit~ t-Iichigan, during 

the June riots there, where the police did everything that was 

w-ront:;. LTua.~,,ed by a·;:j.y fair· and irnpurtial standard •••••• it ha.s 

been conceeded tLat the police handling of the si tu.ition in 

Detroit was the v.rorst c<:se of Police Department ineptitude in 

the histo::y of an,/ no:rthern Americ':ln cit:,,r. 

As a contrast to t.be grisslv, blundering of Detroit's Police 

:Jepa:~ tm.E:::r1t l1ea.cl:s, om: Corir.:.ission I ecoE1mends the alert 5 intelli-

rent and f'orthrJ.:~ht proc,;;dt.n.·e o::' Police Chief Charles L ..• r.Ionks 

o::.:· Past>c.dc 5 F·::~11 ;__,·e: .. ·;_,ey 5 who stop;Jed an incipient riot by imme-

cliately ste:;1)_,:in6 int,• the bi each in that city j corr·ecting an 

ini tic.:.l error by & patrolman~ and la1d down a policy 01" pre-

ver:tion o:i:"' any miscue in t.l:e fut'L'e~ Twc o·;=· the ComE1~.ssion•s 

ilw~.::.st:i ato:1:-s ass:.iEned to in\i-E.stt.: ate the ne3.r-riot discussed' 

1·Jith t;1e Chie~· o:::' Police the bic 1 ·~:0·ro11nd of va.rious ot~;er distu::..·-

b;,nces throur::)wut tLe country. Tbey st~tted th3-t full coc=i-

clcnce in U•e la.w-en:'o:rc:in.s:: autho:n ties could. be resto:red to the 

ponulace, wlri:te .· .. nu cclo:ved~ onl~r ,,:hen it bec:,rne kl1own that they 

1.voulC' :c e .. ·use tc tole:t ate such ci:;:~o:::'c:·ers ].n the :fut.ur e and that 

ir::Lied]·:lte ~;.r::..8sts 1:;ould be m·:ide o.::' e;.uilt,y pdrties 'Jitl10ut re-

2_.:..trd to race m color. 

Cur inv~stJ.t_c;ators also C.iscusser.i. v·.ritl! the Chief of Folice~ 

out o~~, the Ci t·r oi' ·-- . 
l.,~ r:; "~ .. 1a.:r'1-:. • They :)ointed 

out that a re~uest hud 0een made of tte Gover~or to c~ll a 



conference of la·v1' en~:'oi-'c 1ng authorities and othet' responsible 

officil\la with a view to the considerat::t.0n and adapti·ng of a 

program ~fh1ch would lead to a better understanding between the 

ro.ces, and to the elimiIJ.Gl.~ion of the de.nEers involved in such 

situations. The Chief of Polic~ ·was most cooperative in his 

cit ti tude and sympathetic in his approach to the probleE1$ pre ... 

sente.d to him. lie assu.~ed the representative$ of the Corn.r.lission 

tha.t a t110rou2h investi~~µ.ticn cf' the situation would be made, 

particularly wt th reference to the conduct of' the police at that 

tirne. This 'dou:d be followed by a report from him to 1".r. 

Cinamon '1li th such recommendations as he d eeGled pertinent. The 

represents.tiyes of the Commission kept closely in touch with the 

situation and sought to convey to the proper City of'ficia.ls of 

City of Passaic, the imrio--tr:J_nc f; of adopting appropriate pre-

caution:try IJleasu:res to a.ssur e t1ie f ::i.ct tllat there .vould be no 

repetition of the incident. 

Vhtlcout aL/ further editorial commcrit:1 lie pr·es2nt a.s a 

model for action c:ncf Cl1c.iJl0cs J. l\iionk•s letter to the 

Director- of Public Sai'ety J.n Passaic. 

?rom: Charles J·3Jiles l1:·i.onks, Ctd.E::::' of f olice 

To~ Julius J. Cinamon, Director of Puhlic ~·ety 

On: I.aci.J.l Tension 

The rec i;;nt n1cident at M.aill Avenue and 
Sumr,1er Street, PassaJ.C t in which a soldier attach­
to one of the nearby milita:.cy po.s\i became in­
volved with a young ne: ro girl rapidly flared into 
a seriuus situation, should act as il VU<lrning that 
the cause of the trouble sh(,uld quicl~lJ' be remov­
eli. Frankly, thf;r e exist a f'ew points (fortunate­
ly a f~w) in the Citv, which under certain circum­
stances could be so irritcJ.tecl to reproduce a 
repetition of this condition. There are some 
hothec<ds and even unscrupulous persons among both 
the white and Ne1:::ro people, v11ho i:::' let alone could 

and ·would cause such unfortunate situations. I 
am convinced that a course of education and re-edu­
cation is necessary, and a:::'ter the spade vvork is 



done, should receive vvide and appropriate publi­
city 9 for if the plan is followed, certainly 
onl'r good can come of' i te 

The initial contact which people who live in 
congested a:ceas have with our institutions is 
most fI·equently with the police o:::'ficer. To them? 
he I epJ,esents the la•N and its authority., and even 
thou;).1 the policem.n in no Vh.y contributes to the 
unclerlvin;:, c:.mses of the evil o:;..' race discrimina­
tion, hatred and bigotry, unfortunately, he of all 
t~-ie c:.J_ epartments o::~' lm.r iS the first to deal with 
the situo.tion when it erupts. Ee api)ears on the 
scene at tlle outbreak oi' trouble? but has no con­
trol o-::.-. tt1e underly:\ ng causes wh:Lch h;_1d been fer­
menting bene 1th the sur:..:'ace. 

The plan of action 11vhic;1 I have in mind is 
th er efo1 e div]ded into tc;10 parts. The first deals 
-.nth police prevention, activ:i ties and con tact, 
while the other deals with c1vic movements? de­
siZ',ned for bet te:c under stand1.ng betv, een the rue es. 

r. 
(a) Instruction course to all policemen. 

One 01 mo1'e competent outstand:rn.; c:i tizens sho1.~ld 
address our entire Police Dep3.rtrrient~ giving ther;1 a 
compact course of inst~uction in civil liberties 7 out­
lining the duties and iriter-relations of' the police­
man to the citizen~ a ·uacing of the history of big­
otry and discrimina.tion~ hov to :;C'COE~,rlize its e:.Tly 
syrrrotoms 5 the pitfalls ::i.nd the E en ous consequences. 
'l'he lee tur er w:i 11 stress that in t' is d er;wcrdcy we 
strive :fm· equah ty befo:ce the la.\! of J.11 people 
re;: arclless o:l:' r <lee, color o:r creed. I 'Ql'Opose to 
prornote free an(~ onen discuss:Lon :fr,:--,r;• t~1e rank and 
file of the no1icer2.en 16th the lecturer to Drovol:..e 
a question perJ od ±'or :l ts stimulatint-c e:Ci'ect. 

(b)There should be c:1llEd into coni'erence and 
consultation immedta.tely, the intellj__;:ent and out­
standing Negro men and women oi' the community, 
cjviliar:: and cle1·gy, s trictly avoiding the poltt1-
cally minDecl personalities. An adv1sory bo:1rd 
should be forwed fror11 the foregoing to meet ·'!Ii th 
tLe Chief., Police Cou:rt Judge und top ranking 
of\'ic ers from t:u:,e to time to discuss various prob­
lems dS U1ey arise. Obviously this ~,sroup v1ould 
r:aeet from tJme to ttme in executive and confJdent:ial 
set:sion. 

(c )I propose to sponsor the c2.ll111g o:f a Police 
Clinic, at which representatives from other cori1muni-



ties havin&, sim1 lEL problems and large NeE;ro 
pof)ulations will discuss the experience ~f 
each in the handling ancl treatment of these 
problems, out of which must come a mutual 
benefit to all atterdants at such a Clinic. 

II. 

The l~ayor 1 at your suggestion, should ap­
point a ci ty-vifide representative -.J.nd inter-
racial committee to consider and treat with the 
entire situation as it exists and effects our 
community. The Police Department vvill gladly 
and heartily cooperate. The following are sub­
jects which should receive the immediate attention 
of such a committee. 

1. Juvenile Delinquency 

2. Adequate Housing 

3. Eraployment discrimination 

4. Economic discrimination 

5. Publicity on inter-racisl activities 

S. Cultivation and public supywrt of 
intelligent Pegro leadership. 

I believe that the VJ'hole problem is bound 
up 11itll the future 1.1elfa:r,e of our c omrnuni ty and 
it is therE::fo:ce of sufficient iE1po:i:tance to urge 
you to ci1scuss with the Eayor Part II o:~· the fore-· 
2 oing pror:r am. 

nespec tfully suorai t ted ~ 

/s/ Charles J. Honks 



l. + 
L is substantially true 1 that 

nearly e\ery lite:.c-.1te pe1 ,son in Fei,.; 0erse/ n:ads at least one 

ne.spa;:ie1. -.. fe Udnl< it is also true tlL.t ne'..!Spapers ho.ve E:i 

tremendous pm.'er in r,nulding public Of.'in=i on. There seems 1.:o te 

in the minc:~s of a 1.:-:i.rge nur:1ber of ;;-ieople a fix 1 cl ice~~, that if 

:I ntecl in black ~:u-:d \1Jr:i te" it must be true. 

and 11 anr~lin[. of the ne\.'S 11 1 much of that confidenc:e in the ri nted 

word has Deen dissipclted. hry ev0r, a constant reiter~t~on of 

a point o.l' Vl ev; by a DF,!Sp c.1;er Ol' OtllE::: puc1lic at:i 011S WfJiCh have 

a stcud_-/ ch:r onolo,sJ.C al a.ppearanc.: e bF:ofore the :cwerage rt: a.de rs 

eve c+-ill "'"(:.•.+;~..:,.c r1· 1 :··"· o··· -:t'-0 or·1,-_-:-..ci1 D01·1er o··'' ur.--1"'sua-s•or:1 
) ' 0 V-L ·"- J. .._., v,._:,tJ...l~.U • l_A,.,,,l.L J. ...1.... U -'--f__;,...l>.J.l!.A ..l.· >l .L .l.. ~ -L.. ._. 

)itl-:. tllcse f .:ctor.s i1~ minc1) it is ce:~·tainly conclusive thdt 

the 11 fou:ctll est).t':' 1i h.s .1. ..tve ne:s:)C>nsicnli ty :J.11d nmch power 5 

in helpu1g or hincleriri[_:, t·ne rm1tL oi' '.Jetter r:.1cig_l understand-

t:'."le pape .' s 01:ned .:mc'"i eclitc-d b,- 1. te and c olonc;d m:::i.nJ.: ernent, 

t11e I~ollo· ling s 

in:,c:r T :..c :u1l un:..i.e:r s tandiL ·• 

1. Do not use tht=,; -,101d 11 1-\C:.'roli or 11 cC>lored 11 iE ideL'.ti:::·ving 
crirninals b\r r ace :;,n :.: :. l e stories. 

~. Do not publisL ;ij o~:E::su about the Fe, :: o 'JJli: •. ch tend to 
chasac te1 i ze t11e Ye.~~ro c..s u pel"erirtL.J.l buffoon. 



3. Do not t:.eneralize on matte~- V::ndin~ic to identL.:'y the 
Ler;ro race as bein,:_ espec~~:-lly r:irone to the com.r~,issJon 
o:' revol tinz crimes. 

4. Tre::tt the 2m.ti-soci·,1 behevJous patterns of re[ro of-· 
i'ende1 s a";;ainst the l<:c.w (if in the li< ht of CO!~:rJetent 
ne•-vs repo1-ting the culprit ,m11.s.t._Q_g _ _ldE;:nt.L:'ied Q.y_g. 
r.ac..1al tag) in the li[~ht of the individual's economic~ 
educational and social background. 

5$ Capitalize the lette::: N when printint_, the vrnrd Negrot 

6. It is very seldom done in the northern states? but 
avoid usinr, an,1 such chctra.:::teI izitions as 11 coon11 7 

' 1 dctrke_-r 11 , 11 shJ nen or other- def,:;: adH18 te:r:cs in referring 
to l!e:=.rocs. 

This Comcission feels tL":tt the t~ue fr eedcrn_ 01' the press ,,.ill i1 

no sense be compromised if the ed1 to:i:s o~~· the sto.te graciously 

accept this co'.:.ie oi' etLics desi; ned to avoid needh:ssly ha_ruin6 

a vllole recple strGr;[ol:in;: fo:c a b1-i:_)1te1 da_v •..•. or to avoid 

frustrations 7 rer:.-isals 3.11d ro.c.e tenS~LOLSo 

Cn tile c onstucti ve side oi.' t!:.e le- er~ the so-c alleci 11 vvhi te 

p:rc:sro" c;cu; do ane-ccellent ,job o:~ 

t~ l OUf h its p S 

1. lubbsh sizLif:;_c_r,t stCLl So_: t:,;,e '3-CCOrm--ilisl-ir::1ents o~:· 

..:......· . 

·2 
'.._). 

4. 

e : -e: r o i :r: the 1 o c ,, l 1 state ::tnd n :J t lo LJ 1 :t'l :: i._; • ~ n 
tl;e ~10.tionc.l .;::'it;ld there are Eldrl'' 1121.,s .services o±' un­
'l_ues tioned inte;::-r :it~{ i..rhicit c :en iJe u tJ_li zed :fo:c suci-1 
cove~ re~ 

l ubli h pi;.;tures O.L - :;.oes \;ho a_r ·c.• cloinb out2'tandint, 
thin:.s ir~ relation to the L~ O'. e cities~ the stdtes 
and tLe nation. These picture se1v:i.ccos a.re also 
ava1l_ccble. 

~ncour&ce the p:co ,ressi1;e ro le ec s in tiie various 
corrdiUTJ.l ties b~/ '~d1 toriall v su:'!'O.c tJ_ng tLe1r cons tr uc tive 
r:1ov errl'.::'nts 1Len neeu.ed. 

Coi::1o . .tt editor·ially and by , t::atu:ce cru.sa._es ;Jll forces 
of b1;,,otry and intole1 Clnce 1,micn n:i""ht arise to tear 
~~o m th\';; spirit of intc1 2 .::i_c ial uni t'r. 

The so-callee 11 He~_xo p:cess" ha.s pioneered. the ha.rd .1a~1 to 



obt':nn its present measure of prug: ess. In many instances~ be­

fore the a <~i.Vent of the po1 rerful crusadin2, agencies fi5hting for 

-'- 1 eero 9.dV.1.~1cer:1.ent~ the Ket:ro pr·ess stood almost alone in the 

! ... i2.ht for Fe£JO Progress. It is certainly no overstatement to say 

ti1:.lt much of the pci.st and prest:nt st:· ength of the crusa.ding 5 

lioe:L e.1 5 in ten :J.C ial movements? is the result of the excellent 

public J·elations services rendered to these organizations Dy the 

11 et::ro press o They &,1 e.J in nw-11bers a.nci po11'ier together. 

The l11 e[-~r o press has nm.; come of age. It has matured in its 

phvs1cdl anc; tvpo;-:raphical aspects to the point that j udred by 

the hi,r:heE;t st:-1nc1Tr.ds, the most suc·:;e.ssful Ne,e:1 o newspapers are 

on po.r '·Ii th the white papers of c omparatj ve ci:(culations in the 

State. 

This :.::omrr.i.ssj on. r espectf'ully subi~n t.s to the Le«_:1 o press of the 

State; the follmnng proposals :.:."or their .studv and pos.si:)le act1on, 

alonr the lines of' ir.:iproving inter acial relations; 

1. 'I'o intitiste or SUJ';JO:,·t a sLtte1.Jidei joint conference be­
t'.'een t.i.1e ed:itors r.•.nd 1Ju0l12ll.E::cs o:. the ,Jhite and He,:,,:;:-o 
napE.rs of' Fevj JeT ;.:,ev c.i~1d t~·,e r::Jdio stations. At this 
~o-r.-":'·erwnce "'e :·u~.",. ~'c:t t'···~-t "-i'··e · ""· ··o ·-r~n-·c-sent.:·ti· \'8S 
\.,,.: 4. •• ... '-' -- ' JV U l:.::><. \...... v J. - .::l,. ;,.J l_., ;. ..._ V '-.> .l .l ~ J..~ l.. _. J. (.l 

sur)port ir:. p:: inciple t.:ie p:.cvposi tions ~ that in recipro­
city ~o:i. the wL.i te prss.s a.nd radio adoptins a poli.:;y laid 
dm.m alon~, the t.eneral outline cited :J e . .:'m. e in tlns arti­
cle, tl:iat the i\Te(,IO press would in tu1n eo some or mo.st of 
the follm'"J_ng tlnn5s. 

Fi:~ st~ J.n the c:J.se of inSli)lifJ_ca_nt con:'licts oeti,1een FeLroes 

and '.•;Lites, the facto:cs vnll not be magniried for KeE_ro reader 

interest or c E culdtior, pu:rposes. Second~ that lurid headlines 

a .. nd exas:~ erated angl::nt_ of the ne s must not st:r;:-1ersede a policy 

of facti.E.l re ... oortinR, ix1sed u-.1011 sound a:1C1 c oi·rnetent inves ti ~za-
~ 1 ' • ,_, 

tJon. 

The ·~orJ':.ission in no ''vise sur,:. e.sts tl:.e suppression o:~· ti1e 



ire: o Pr,~oss' prirne role as a Legi tim3.te :1nd nnli tant voice of 

protest a::.ainst any and till indignities comm;..tted against Eeg:roes. 

Ue desiJ·e no let up on tr:eir r.nssion to raise "intelligent hell 11 

a.s ·Jal ter '.i.h i te terms it. But we do suggest tl~a t its crusades 

be al·,ia.ys 11 intelliii ent 11 and based on thorough investigation. 

"-'• _,.\t this conference of the l'.eg:co and wlnte press repre-

sentatr1.7es 5 we suggest they adopt a program of laying all of 

their contr-ov81 sial cani.s on the tatile. Both sides should 

fi anKly c:ci ticize and invite cri ticism 1 ·.u:·iich will clarify their 

respective point,s o:i: view. At the end of tI~ls conf'erence:1 it is 

reasonaole to ho_;:;e for a solution which 1_nll bring as an ally 

to the cause of in.ter:cac~1.al unde:i st3.nding 9 one oi' the most 

po· re:c ful i'orc es ··- - . t• t in l·!e1J -:.JerseJ.,, .• i.e.~ ·ne en J.re press and 

radio f·K ili ties of the State. 



';h;,T TFE UYJONS CAN DO ABOUT THE PROBLEMS 
O.i<_, ~JiNOT::I'I'E;;S IN TBEII mIN ORGhiTIZATlONS 

'.:e h JVe mentioned in p·-lf,sing· in our chapter on 11 The 

Field. of ;:Gmploymi:nt.i s0me o: Uw cooperation la~Jor unions 

h::ive l\ en to this Comn.L'.c,s1on. Ho,,Jev<:::c? in rielation to a 

901:.iitive -.md affirm t:.;.-.,'e proccam we publii::h for the record~ 

and submit as a model ~or union officiRls some excerpts 

from the booklet ent1 tled ·1 :orkin1: --.nd Fi2_J1ting Together1' 

p;.rnlished and C:~it3tributed by th~ Cont:.ress of Industric1l 

Or::::::ani ation's Comrrrittee to ;-;.uoli:::h ::..aciJ.l :JL;criri1ination. 

In i t:3 £ore°'1'1oru it says ··-

i 1Todav labor is challenr,ed to demonstrc1te 
ti ' L 

its capo.city and it,,;_; willingness to assume 
even l ·rge2·· responsibilities. In a world 
at 11;ar, free labor must produce the supplies 
and equii::oment needed by our :'i: hting forces, 
the consuff1f;T rnate:: ials nece:,s ry -::·01· mlni­
r-,ur;1 he;.lth ind comfort, and the ne s of 0t..ir 
valiant allies the world over. 

It must 11kE::~./ise prove to thoucands of nev\I 
wo1 ken;, that the denocratic nrocesses at work 
in the labor movement make no distinction of 
race, religion 5 color, or nat1 nality. 

Votbor cannot af:;.'01 d to ignore either ol these 
responsibili~ies. If it fails to utilize the 
s~dlls and E,trength o-: evLry American workman? 
it prolongs a bloody :tncl de:tructive w1r. 

If it re~:uses to rid itself completely of the 
blind prejudices that deny people ",,.;ho are 
"different·· a fair deal within the labor move­
ment, it undermines the strength or" labor and 
threatens its h~rd-won gains. HmJ labor ac­
quits i tsell· under the pressure~. of' 1,1,:-.r-cr-eated 
tens1cns may well be the y ,rdstick by which we 
detc;rr.iine the kino of i:vorld we can expect after 
the war.,, 

In this h:lndbook under the subtitle '1Hace Conflict in 

the Uni on11 it says in p '.rt --



"Why bring 1 t up any~·:a'/? 'lha.t can we do about 
it? The ansci1er is simply this s For mazy years 
the str~lg[,le for survival and the competi­
tion :for jobs hs.ve provided the soil in which 
the seeds of discrimination Cli'.- ainst minori t,'' 
groups have flourished. 

Hacial and religious prejudices hs.ve restrict­
ed the number of i;ersons enga0ed in some occu­
po.tions ~ while closing the doors of opportuni­
ty to thousands of others---because the)" ar2 
dif:I'erent. It has made us lose sight of our 
higher aims and ideals in a VJOrld torn a.pa.rt 
by economic and racial inperialiam. 

,:~ no. it has caused the spread of undemocratic 
ideas and practices~ even ar:iong those who have 
joined hands and heiJ.J."ts in the f'iio_·;ht again.st 
these fo:cce.s. It becomes increasine:,ly ir:;po:;.~­
tant that vve not only recogrnze the eneray 
within our gates, but also attack him with 
the full might and stre11gt.t o~ the labor rnovE­
ment. 11 

A l:L t tle further in the par.1phls t it relates --

11 ~ihen The Union ). cts 

·,'hi le the CIG and its .J.f:'.:,iliated bodies have 
declared their stand on cli~,e:rimination., the 
attitude of a loca.l ur:1on ma·,r not be consist­
ent with the e;,enerci.l pol1cy _-- It is impoi-tdnt 
for loca.l union leaderSiliD to Oe COD.mi ttecl to 
the pri.;-iciples of' fairness~ and honesty and to 
the policy o:.~' no d1scr::.mination ti1at the 
national body hos established. 

ifnen a decision to e1:::plor minority group ·vrnr­
kers is mrJ.de, the uinon must be pr·epared to 
stand behind it. If t.L1is is clearly understood 
by the emplo~rer, he need ho.ve no I ears o::? 
labor difficulties. Frank and open discussion 
of all of the factors involved shot.<ld be held 
in union meetJ.n::O;S and vii th t11e 1-.i·oo'r-manage­
ment corffn ttee beio:ce action is taken. 'l'his 
will p:: ovide opportunities f'oJ. mutuc~lly help­
ful unde:r. standing and coope:.cdtiono 

In some co.ses, cont::dct n:..ov1s1..:;ns pave the 
-dcJ.y fo1 the err.11lo,yr:1ent oi' rdnority group \JOrker s. 
La.n~' CIO unions include in all ne.I cont:i:acts~ 
as 4ell us in renei..Jal co;.~t:'scts 5 clear-cut 
stuteDents oz its pol1c~es in this respect. 
~very mer:;.ber o::' t:.:.e u::cnon then uncle:i. stands that 
this pe.rt o:c:~ tl:,e cont:ract n-;ust be respected 
o ••••••••••••••••• and is as imi-:)ortant a.s any 



other p:r O\ j sion. 11 

Here a~ain the Union speaks up forthrightly on the 

very im10ortant que. t:: 0n of "Training1 Up~~rading ~ Seni ··· 

o:iitf ights 11 • Herc :is the EJ!liTice a.ncl. policy of action 

r)y the L.UllOD --

dl)oe th·e:: urnon asr:ume res:,onsHi:i li ty for 
1!:hat hi:ippens to the mino:ri ty Group WOJ ker 
after he lLi.e., been employed? ,'ill he have 
a chJ.nce on,-::" '.:ith othe! '.1orke1s to im-
prove his ki11c :md inc:rease his eurning 
pm1c:,·-; · iill ';is ::cen:1 ori ty ric hts be re-
s pee Vc1 ·v:hen tr an::;fers? upgr adinf, ~ or 
otheJ: ch:inrr:::; :.:.re made in the ~;hop or 
fqctory". 

Eere GLain, we must ie~er to the attitudes 
of local un:, on mem.)ers o Ii' they can l)e 
rnade to urLler~tanrJ th tt the desire for 
advancement? :t-'romot1on~ s elf-i.mprovernent 
is .•:;ti on,:::, amcm;:J :J.11 t:.roups of 'vJOl kers re­
Lardlcss of :ace, they will stand soli~ly 
behind Lnr and impartial treatment of 
oinorities in this respect. 

Ll~nasement lS lUiCk to e~Jl~in a ~lSCrimi-
n tory pcli cy in trainirJ.g :.mo. upgradint, in 
the shop b.,· clec la.:::·ine:~ that sld lled workers 
will not accept Negroes o~ other minority 
grOY[JS c:.:.s helpers 7 apprentices? or learners. 
~.itrong union action may b..:- nece:Si3,'1ry to 
counter~ct the all to prevalent tendency to 
i; fn·.:,,, ze 11 c:ert_:.::.in types o:~ iJOTk2r::o to cert:::i.in 
J·o1-~ J-f'i +·---·-~-~y-ir: Cl"ir~-c-~'("- ~·1·-c::. o-r- -~-r1·i·,17,c.-~ i·n U .~c • "· LJ c .L L . .i[,:; '-Av 0 t: .:) C.L. '-· .. C• •.:J.. ··' c.l.l 

the sh(p 7 no tic r:;;; of the cl t::· ::)es~ 1.c1hen and 
\lLE~re the;r' ::11 'Jc::. hel'1 5 2hould :Jt" postE.:d 
~N~i"~ l~: J.. ..... c: d.11 -.. · u _._ ~<::.:~cs c ar1 E:; e e -i~l-1ern D 

Necro 01 :<.ers in a · .·i 1mington sh:i.pyard com­
plaifo~''. to U1e.Lr 1 .. mion that they f:cequently 
'J.ic1 not :.noH .bout trr.nning cour·se:::, until 
sevc~r1.l \re:2ks r they haci st,'1.r:,eci~ uecause 
:J.nnm1nci:::m,:nt.;:: '·'2r<.· nc::vccr placeJ where they 
could Sfcf them. They claimed ::tlc30 tha.t Negro 
\iClc°i,;7 b ',.'ere not up[raded along '.vi th other 
10, r'..J ·"i10."ot:' tHnning CHKl efficiency i,;ere 

<0: 1u l t(, ;,, :1i ti: ,,t' leers on the job. 

','hen T,hC:'se probldas 'f'.1ere dic;cussed \,-ith the 
shop J 01 r;;n, ,_n e:md f1t.~ undE•:cstood that the union 
···JOuld not tolE:l •1ts th:1.c; scrir:-iin·,tion 1 the 
pP1cti\.-:e as irrlirK:,-;j. tsl./ :-:3continued. ' 



Under the c a~;ti on of 111 iorker Con tac ts on the Job" the 

.iandbouk continues -·-

wa1:-tle the employ1c:r must accept responsibiJ.ity 
for pro·d.c~i n; f~af'e and ds SJ :r:lble workinf; con­
dj_ ti ons ~ un:i.ons c :in do much t .. insure satis­
/actory rel tjons r)et,:een ·o~ l.ers. 

··;here minority g:t oup 1 1orke1 s a 1·e erc1pluyed ~ 
the union's job is often more di ficult~ but 
it need not be. 

_;_;-..;c;__;ry e i'~ 01 t chould be exerti::;d to prevent 
ir:~i t'.:J.tin1. situations t~:1::,t can so easily 
ar-~..L· ·c 0' 7 ",.,. t:·i'" 1•'-'8' Gp l''·'Cl'·ll e·1·it1·-,,o,ts J"okec - ~ \:. v ........ .... ..J.o.. \_.. ;_,\.\::) J... -.A. ~. .._.J .... .... ... ~ ' . v ? 

a.nd c.torie:; abr;ut i'a1nor'ity ~,iOLli).S on the job. 
11 Dn1-~2.r" joke:-~~ dialect stor1e.s? and riame­
cnlli.nr, ·.ue nr:c·ver accc.:ptuble, 1nd they may 
ea:":i ly cre.:::..te friction araong AOi kE:1 s. A 
wholesori1E :; e~::;pect .Cor the c.1;..:'.:nity and impor­
tance of· ort. ,:,:,o lEtil.:..·-in-han~ 1,ith respect 
for the ·1orker. .de:rt unLn oj: __ icials and 
mem,)E:rs. Cc~n do rauch to discoura;::e this practice. 

The1e are many otheJ. point by point dirsct1ves included 

for 1:o:cl~::;~rs guidance in the pamphlE:~t 1_rhich space does not 

permit us to '-1uote 5 but .;L bi.ph point to rnent:[ on in ou:r con-

clus10n is thi.::: ad·ice on rneet1nr~ p:cocedu:rcc; for their various 

locals --

"Union Practices Th::,t Get Eei.-;ult:: In The 
Meeting: 

'7h;it the mjnori ty group union member thinks 
about Lis ::..'elloi.v woJ Le rs in the union meet­
i n2 is ::,.hiays import:.:i.nt. L:' he f_;;ets the im­
p1 ess~1on th t he is ''toler:1tcc,d11 but does not 
11 belonr 11 5 Lis ::_,_t1,1tudc will ut:: indifferent 
and anta~o2istic. He will soon consider it 
u r:tf~tc,~ o_ lii::: l...l.me to dt·1 .c:nl1 meetinc.s or 
part1c1p;te in other union activities. 

(;ert~:u1:Ly a cod:.~lin:,. or p1otect1'\/e attitu;le 
shoul:-1 oe :woidell, but ev12-.....\" :cit:ht i':i.nd privi­
le; :_ accorded to other memo er s should be ex­
tsr~0ed to lnrn.. If the pre.:::~L.l.int, o.i:' __ ic er and 
other mn.1..m oi'ficials obE>er·ve a. few simple 
rules in tlns respect 5 another sour·cc: of dis­
s-J.tisfactJ on can oe elimi1r1ted. 

1. Ci ve the minority group memuer a 
f'air- ch,:J.nce to expres~, himself 



~bout m~tters aiscussed in the 
union. 

2. :~void jolces C'ind riur: ·J.Lrnut his 
diction and hi[3 m nncr o:;: SJ_Jt:: :1king. 

('J. Gi--ve 1·1ir11 :'.:u 11 or>por·tuni·ty to 2 ,__·-r1ve 
ori comm.i ttees J_.nl pc1rticip 'tc free­
ly in t,he me:t~tin:~. 

4. If he doef3 not thorou;__ril~r understand 
the union's action on a iven problem, 
be p&tient. See thot he ts the 
nece~s1rv inZorm~tion. 

D. Refrain t'rom Lm2ompliment,'.:ty comments 
or .st:tter'.lents ab·)ut othc- :i rninori ty 
gx oups? even LL0u· h tht:; / 'c' ~ 1; not re­
IJ r es e r1 t.1 ;~'cl ~Lr~ tl1 c ~nE: (. t, ir1;~!, c 

,.,.:. o 11 .. he, (L .. ~E; leadt;r· .. s~ri:.t_p ciu li tJ_e~> q [~·ive 

lnn 9_ cJFince +o u c tL.-::nL If f1e is 
.c:lec:t ; tc r)ff1c:e~ h 1':Ct ijj_~o posi­
t:LorL Ne~'.roeb re se:r'./~llL C:Lf:; pre~Ji­
dc:nLE, ::1.nc~ o_ ~?ic(:,L: o:· :_:,_ :c· num~ier 
oj__' unLms \:l1icb :inc lucle me:.:rn:;, n:: of 
many ract:'b 



WHAT LEADING WHITE CITIZENS CAN DO 

The role that the leading lay citizens of the white majority, 

in our New Jersey communities can play in the interracial drama, 

is one of leadership. Many high minded white men and women of 

the state have conveyed to this Commission the sentiment that 

they are distressed in spirit over many of the subtle and vicious 

cruel ties practiced against their colored fell ow· citizens. 

WHAT CAN 1-JE DO? AND HOW'? 

They have averred to us that they are shocked and appalled 

by the occasional overt acts, perpetrated against a backdrop of 

snoldering cultural and racial tensions. Many of them have asked 

themselves and others, 0 VJhat can I do about i t? 11 11 Hov1 can I help 

to crush this insidious thing that is sometimes pecking, and at 

other times violently blasting G.'.iJ8.Y at the foundations of our 

professed democracy?" 

There is a need now in this State, as never before, for the 

respected, intelligent and courageously patriotic white Americans 

in the upper socio-economic bracket to speak up for undulterated 

democracy. The important people in the political sub-divisions, 

must stand by the proposition, of setting the pattern of' practic­

ing democracy as well as giving lip service to the creed. Some 

of the noblest nrunes of past American history have added lustre 

to their reputations by doing precisely this thing. 

This Commission has its answers to the queries of those well 

intentioned but perplexed white citizens who are sincerely seek­

ing blueprints to combat and ease the race and cultural tensions. 

We believe that our answers are concise, logical and comprehen­

sive. However, for the moment~ we prefer to pass on to you the 



tion as it is 1n the world today. If there are 
people in the S outh able to think like this, it 
gives hope to the whole country and to people 
everyvvhere." 

Humbly conceeding that our poor words may seem pale in com-

parison, \.le think you will commend. our decision to give you a few 

gems from Lillian Smi tll' s T!-~tnE AEE ThlEU:i TO DO, in which she 

outlines a code oi"' justice in interracial conduct. Whereas her 

locale is the South, much of her timely advice is equally appli-

cable to Ne11 Jersey. In an openine:; chapter she said, 

c•Thg_g __ fil'~ ... :th.i~.:..§.....j.o __ g..Q_ll.Q:!IL ill...Q!J.L c ommuni ti es., 
311i912 s _...:tb.~t .. 2v.~ __ Q..lJ::,_£fill __ dQ. _12_b.. r t.P.J:L.&fil3..~_:t_o. the 
.t~ ns -~QA f e ~j:,_t..-l}I.Q!l.Eh.Ql.1~_..QliL._r.e gi QD_•_ 

"Somehmv ·de must believe this. Believinc it, 
we shall brc~ak the spell '·Te have put upon our­
selves. 'vie knrnI that a nvin can nnr::1lvze his ovm 
body. Torn by his hates ;nd his' love~, his con­
science and his rtesire, his fears, his guilt, a 
man can loct himself' in :-:t grip li:~e death and 
become a thing like the ~lea.d. 11 

In analyzing the ri[,'hteous but timid individuals and groups 

who follow a hush-hush---do-noth1ng policy about the status quo, 

she continues thusly~ 

ctEow curiously rie)1t 'Pe ure as i:ve rationalize 
our inactivityl We intuitively hit upon the 
core of this matter vrhen v1e say~ as so many of 
us southerners of f_:ood v.1ill now say~ •we_.Q.2£.§. 
not do tl}i.§. _ _g_ood .... :t~n.g~r__:t'ea.r of doi!}_g_ some 
hargi.:ful_.-thing c;i.lso 1 • ·.1i th these Hords, v1e un­
l-cnowingly turn a light on the depths of our 
souls 1 exposin& our basic ambivalence o:t feel­
ings. \Ii th these words 9 we remain loyal to the 
strict~ steel-like code to v,rhich 1ve~ since birth 
have been trained to bend. 

teFrom childhood to old age 1 the sensitive ·white 
southerner vvhi~·S himself WJ th this cutting fear 
of doing harm until humane ir.1pulses ~ worn out, 
decency exJ1austed, courare bruised and flabby, 
he learns to move through life like some half 
dead thin~, do:i.n[0 as litt1e har~"l (and as little 
good) as possible 7 playin[ Etround the edees of 
great life issues, blind1.ng himself to the ever 
increasing misery, the ever inc:i: e J.Sinc, frustra­
tion v1hich his very lethargy is bringinL to his 
land. 



"We need to open our, eyes and look about us. 
'.le need to stare at the ruked miserv of our 
people 5 at the gullied land and thev gullied 
culture, until our inuginations begin to see 
wllat \Je .have done to our people and ourselves 
by NOT ac tJng. -,/e need to asbess the daHLL, .e 
tldt vre are responsible for~ '"'e need to tell 
th2t tot'.11 def:Lc it over o.nd over to ourselves, 
rubbinf it in like salt until it st'Lncs us in-
to act{on. 11 L~ 

11 Yes •. o. There are th:i11[~S to be done o Some so 
simple, so unr,;quirinr of cour::iEe 5 tl1at even 
the nost timid amonx us can sa:.:'e1y do tllf_'r~. 

11 Ther-e are othe:i tas:~s ex:1ctins moTe im2c=n:J­
tion tl 1 ar1 ,.Jr-':i.vnrv more ''l1i'I v ,.,,1,,-_-r ,,._,c-;·1·"-ie;e 

, . ~" ... -~: - 1 . '. ~::i · .': ...... j ~ c · c;_ ---- ! ;_:.:;~~ v1.~-~~: .... 1. vc ........ _ ... 4 ~ ·':":> 

that c dl" u e ,_,_or1e ala o •••••• Auu. t11 8.L E:: are o th -.:.r 
jobs th:.Jt must IJe dor:e only u/ the bi -~_ve 1 .. 1ho 
possi::,ss alon§, wj_th their coma[;e 5 s!dll a.nd 
inte lli[E:.:nce ancl re,s ourc ei~ulness. 

"v/hatever our r<.:'-<:.sons for wantinc-, to act: 
\fhether vve are stJ:crecJ. bf love for our country 
or lo·J-e :::o::. clemocr acy; by our sllr1me at being 
a pu1ty to iEjustice 1 our dc:sire to \h_n t~1e 
war~ or our belief in the teaching.::: of Jesus 
Christ, whether by vision of a nev world in 
vhicl1 all men of all rac;,;s Fill have an equal 
chance: fo:c food and L:eedorn~ or fear of a race 
riot in our home tovm .1 --V!J·u_teve1~ our- reo.sons 
i'or 1 iunt1n2 to ease rc:.tce teL.s1on? theI e are 
th:! n;:,-_; S Vie C 8.11 Ci 0 IT01- • 

T:hl!.; SIIIFL:G UlTDHAJ~ATJC 'I'l1IXGS '!iB ALL CAN DO 

11 1. 11e can Live ourselvc,s a :.:.'irst-a_id course 
on tr~e .State. ·1e pan LeETn 1_.rhere the racial 
pressur0-~.Joints a.ce:. '/e ca_n learn tlle nan:8,S 
o~· t:1E economic ;::xoup-s viho h:~cve a stake in 
race: tension and arE cxertinc prcssure to 
ke:cp F'.G white man and the olac~; mC:tn a.f:caid 
o_._" e::-i_ch other. Ne can assc.r;.s the now,~r oi' 
this pressure:. ·1c c ::tn learn to urnlcrstaEd ou1 
r c,g,-1· ci1·1 h 01.·,r l. t -f-'unc tl O" S i .. ;]1 ·cit l. t c 1 c:·i:.rs ·, -~' \._,...- -,- ~ _; ; __;.., . " - 1 ... 1-- ~ •• '..<... ..._)Q '-·'- ' • _J_ -· ~ 

hrn·r to chan-:: 0 U110;m. We can learn hm:· sick it 
is 5 tht.. s ig~i:1-:::"ic anc '-' of J. ts syrn toJl',s ~ vrhcrE:.: 
1ts strcnr:_;t1 b.cs. ;:le can do this by r,_adin[, 
a f1:;;vr books nov:. Not next yc,~r 5 now. Haper 
and Heid' s S1-iAl:ECHOPPE:,s ALL 1 Embr Le 1 s BHO'JN 
11 ·• --·-··R-,-"A. Ch 1 ·- l· I GI.)~- ·1· -( UF IY.' .. Tf1'1:; n.c • .i:'_, J,j: ~ ar_1:;,:; uo.rnson s - .. u '. l'Lr _ _ ~ 

BL1:;.Ci. BELT~ B,r anklin irazi._;r 1 s THE NECRO 
l"AhIL~'{ IF TLE UFT'.' _ ___:D STA.riLS, Duvis und 
CJ.rdncr 1 s DEEP SOUTH~ Pm·rdcrmaL8r 1 s ~-1.FTEh 
Fil.Ef.DOI'. 1 Bi:;lfrag0' s SOUT:ri O? GOD; Pope.:' s 
NILLL~\D AFD PLLA.Ci,BHS ~ Wright 1 s T'..JELVE 



MiiJ.JION BLACK VOICES; the vvell edited NEGRO· 
CA.RAV .AN; Cash's MIND Oi.<' THE SOUTH; are 
some of the books worth reading. Then read 
Nehru's TOWARD FHEEDOM which, though written 
by a Hindu about India 7 is one of the best 
books on the white man and the black man in 
the south ever published. Get familiar with 
Odum's SOUTHERN REGIONS. Learn to use its 
There are ten thousand facts in it we all need 
to know and ponder. 

A'J..PI.D NAME CALLING 

11 2. Let's urge ev1cry white person to stop using 
the words 'nigger'; 'darkie', 'coon'. Stop 
tellin& 'nigger jokes'. They're not very fun­
ny th(;se days except to the Gc;rmans. Little 
things? Yes. But the little things do as 
much as the big things to vvear out the Negro' s 
nerves. Sandpaper rubbing hard against the 
black hearts ••••••• 

TfffilTE_bETT~RS 

11 3. Write a letter to your nevvspaper (not to be 
published-if you wish it so) suggc:sting that 
Negro jokes be avoided in its pagE::s for the du­
ration of the war at lE:ast. 

114. In conversation vtlith friends 5 mak.:.. a point 
of sut,b0sting how ridiculous you think it is 
for whites who pride thsmselves on th8ir man­
ne;rs to refuse to use courtusy titles when 
speaking of or to l\TegroE:..:s. How familiar and 
intimate it is to dare call a strange Negro 
by his first name. Make a point of suggesting 
that 'nig.;sr jok12s' arE:: bad tastc:o in war-tim0 
(of coursE; thGy are: exc t:;Ssivcly bad tastG at all 
times); that they arc hurting morale both of' 
Nc.::gro~s her~ and our colored allius across th0 
seas. SuggE..st hovv difficult it must be for 
Negro mothE:rs to givG their sons to a j im-crovv 
army and then be pushed around by us at home~ 
hovv torn and conflicting must be th0i1" f<:.:elings 
of patriotism and race: pridG and justic8~ how 
injurious to morale it is when whi tos make un­
fair demands of Ni::groes. 

''Spend a li ttl8 ti@:: thinkingo Thinking how 
it must feel to be a l'Jc2,ro in our State toclav. 
How it must feel to be jim-crowed on busc;s~ in 
theaters, in churches, in schools, hotels, res­
taurants, in the armed forc1..:s, in jobs. 



L!STEN_!Q_ THE N,EGRO' S SPOKESMEN 

11 6. Write a fevv letters. Write to several ra­
dio area stations urging that Negro organizG­
tions be invited more frequently to put on pro­
grams, that Negro sp~akcrs and artists when an­
nounced be accorded court1.;sy titles, that Negroes 
be invited to participate in the forums which 
many radio stations promote. FEW WHITES HAVE 
EVER HEARD AN EDUCATED NEGRO SPEAK A T/ORD. Yet 
there are 55 5 000 NC;gro college graduates. 

£• Write to your newspaper and suggest that photo­
graphs of Negroes be published~ l'fogro heroes in 
the armGd forces, Negro artists and scientists, 
and educators 5 and others who have achieved to 
a newsworthy level .. 

APPLAUD ... THE COUHAGEOUS 

11 7. If you are unable to speak out publicly for 
racial democracy~ or to write for publication, or 
to act dGmocratically before oth~rs~ there is 
still something you can do. Commend those \Jho do 
these things which you don't dare do. Praise 
your ministl;r for his S(:;rmon on brotherhood (or 
hint to him that it's about time to pr(;ach onE;.) 
Write your editor and commend him for that demo• 
cratic editorial (or su[;gC;st to him that it is 
time:: to wri tc one); subscribe to th1,.; magazirn:.s 
which arc trying to do a good job for democracy 
in war time. Ask vour librarian for books on 
ract::, on the South~~ on 0conomics, on world afi'airs. 
Sec:: t11at she buys th0m if shl: hasn't them already 
in your librnrv. 

PEESONAL Bl1IDGEHEADS ACHOSS THE 
CHASM 

;18, Thore is anothL-r thing which any 'Nell-bred 
white m:->.n or wom:m can do. It is in the b0st tra­
dition of the South. Seek out r:i.mong th8 N2gro 
race a few individunls 1,vith whom vou can become 
good friends. You c·•.n 80.sily find m2ny that are 
equal to you in education, intell:i.gencej appear­
ance, charm~ ability 7 social poise 7 sensitive 
good-breeding. The great chasm between the two 
races must be bridged-for t:ie sake of building a 
prosperous good South 5 for the sake of peace and 
the new world order, for the sake of our souls. 
This bridging is not a great engineering feat to 
be done somet:::me in the dim future, 'after the 
war', 'someday•? '•:1hen the time comes' •.••••• It 
is ever~' man's job, white and l'Tegro, ,:!:.Q.. dO_D.QY!• 
The chasm is deep but not so wide that a man can 
not reach across it and take the hand of a man on 
the oth(2r side. 

' '·· 



0 9. Subscribe to a Negro magazine or a Negro 
nev~spaper. Rc:mor:1Jer as a white person you like­
ly knovv very .1...L ttle about any Negroes except 
those who have worked for you in some menial 
position. 

"Read a Negro's books or his articles; then 
write him a letter. Write an artist~ a singer, 
an actor a nd tell him of your appreciation of 
his vv-ork. 

"But if you want to knov.,r ·what kind of people 
Negroes are~ hov: it feels to be a I~egro in war 
time, read their papers and their books. All 
will give information about Negroes, what they 
are thinking and feeling. ti 

11 10. VJhenever you have a chance of not being 
segregatedj quietly take it. Such as sitting 
by a Negro on bus or streetcar1 or standing 
by a Negro in an elevator. A gesture'? .•••• 
Yes •••• but a c,racious one." 

DON~XPLOI':i;'._~YOUR .NEGRO HELP 

lill. Pay your cook more. Shorten her hours. 
Treat her with more consideration. She is 
not your slave. Remember 5 she ovves you no­
thing. On the cont~· ary, you are probably 
heavily indebted to her for many workhours 
she has given you free. Remember this is 
1943 and we live in an werican democracy. 
She has the rit:;.ht to organize her group if 

she wishes, the right to belong to a union 
if she wishes, and to demand better pay and 
better working conditions. Don't expose 
your ignorance by exposing your irritation 
at her acting intelligently. 

11 There are other things to be done·~ things 
to be done that will require more imagination, 
more energy, and more of your time. Not 
any of them entails sacrifice or humiliation 
or much courage. But you can feel justly 
proud of your contribution to democracy if you 
do them~ 

1. We can all oegin to train our child­
ren now to be, not little Nazis, but demo­
cratic world citizens. Vie owe this to them, 
in order that they may adjust harmoniously 
and vii thout psychic conflict to the new world 



democracy 1.1\Thich we now dream about and 
know is coming toward mankind. 

We can train them in good :cacial 
manners: to respect all neonle regard­
less of'race or economic ~tatus; to op­
pose injustice, whether economic 5 racial, 
sex, political, or psychological. We 
can avoid those frustrations of spirit in 
childhood that prepare the emotional soil 
for aggression. We can train them to do 
long-range plLU1ning 5 to think of ends and 
means as one continuous process of indis­
tinguishable quality. We can give them a 
sensitive apprec:Lation of human personality. 
We can make them fearless of nevv ideas .. 
We can give them awareness of their identt­
fication 1,vi th all children of the whole 
earth. 

If ·we fail to do these things, our 
southern children vlill have a painful time 
adjusting themselves to the nev1 life ahead 
of them; almost as difficult perhaps as it 
will be for the little German children. For 
our s outher-n v;hi te children now are not pre­
pared emotionally and intellectually for 
democracyo To practice it, vrould seem a 
strange and alien thing to many of them, as 
well as to their parents. 

This Commission wishes to i"enind the reader that these forth-

right proposals for democracy in action have co1:ie from the deep 

South where historically the mores and traditions o:f the two 

races have far more difficult ;.:i.djustments to make than in our 

State. Certainly Nevr Jersey leadership must not lag behind that 

of Georgia& 

Space conserv0.tion permits us only to touch the highlights of 

Miss Smith 1 s full pro[;rarno ..tioJJeve,r? we here reprint her summa­

tion as published in the (Winter 1S42-1943) number of SOUTH TO-DAY~ 

11Yes, it is true~ in times of peace and 
ease, customs change slov1ly. But in times 
of strain and stress customs change quickly. 
Durin~ the last vJc::i.r, .American women won the 
vote. Durint_:~ this war 5 the Negro and the 
poor wlli te can v:in the vote. During the last 
war and shortly after~ social and sex cus­
toms changed rapidly and radically. Things 
vvere done that h:.:td never been done before: 



shocking healthy-minded things often; 
sh ocking, foolish things, sor.etimes. 
Dur:Lng the depression~ a mild economic 
revolution took place •.••••••••••••. We 
are nrn;v in the midst of a total v1orld 
war and a total economic-race revolution. 
Things are happening~ things are going 
to continue to happen. ~le can sputter 
and break a blood vessel or we can roll 
up our sleeves and get to work to make 
them happen smoothly and harmoniously. 
The choice is ours only in WHAT WE DO 
ABOUT IT~ not in the changes themselves. 

·. 



THE TEIHD V 
WHAT THE NEG~O CITIZEN CAF DO 

is grovving 
The idea behind the Third V/apace in the thinking and action 

of Negroes throughout ths nation. This Commission recommends its 

study and adoption by the State's Ntogro leade:rs. In turn we sug-

ge::st that its basic philosophy be passed on down to the rank and 

file of the Negro masses of New Jersey, 

In our chapter on employmcnt 5 we quoted the origin of that 

phrc.1.se among :degro£s. Briefly 5 we reiterate the chronological 

significance of the Three V's. The first V (victory) is the in­

ternational battle cry in this war, symbolizing victory abroad 

for the armed forcE:s of the Uni te:d IJations \•1ho are fighting to 

preserve the democratic concept of government. Th£ se::cond V 

means victory at home in th..; United Stat(.;s, ovc,r any form of im­

port<::.d or home; grown fac ism. The Third V symbolizes the Negro 1 s 

victory over himself. In its credo is embodied a frank recogni-

tion by the thoughtful Negroes themselves of the liability factors 

exhibited by untutored NGgro individuals and some backward Negro 

comrnuni ty practices. This third V movemt:nt y,rhich has dev0lopcd 

into a crusade j outlines plans :for the correction, modification 

and E:radication of thosE factors 3.S expressed in certain conduct 

patterns and attitudes of the bE:havior non-conformists. These 

patterns and attitudes found in some N.:.ogro comrauni ties tund to 

confirm the basis of much racE:: pr1;.;judicc alrt:ady hald by many 

Whi tc,s against all m-'~crO<.;S • 

What can the Ni.::gro do to rEocove: th.;JSE:: sGlf imposed barriers 

to ln s proc:::.r'-'ss? Th0 task is a 11 must•• job for all Negroes to 

tac Kl(.; 5 but of coursG the prime rGsponsibili ty to chart the 

cours(; and method of action lies squarely on the doorstep of the 



loc ::tl and statevvide Negro Leadership. This Comruission suggests 

that I~egro nevvspapers 9 Negro organiz:1tions with a large or small 

follmving~ every Negro minister~ frdternal leader, civic or social 

club officer should use every possible opportunity to preach and 

drive home the sorely needed message of self discipline to the un-

trained segrn.ent of the Negro population. 

This Commission recorm11encls to these key people in the lJegro 

communjties that the following thought provoking machinery be u-

tilized; lectures., sermons .. pageants,, "'Jlcrrs editorials feature 
; ,. ;.J.. tf? V r ~ 

stories on the third V, in f'act ever·,r method of convey:ing an idea 

from leaders to their followers. As a fr_amework upon r,rhich to 

build the carr.p:J.ign of re-education in intra-rac11l conduct, vve 

sug;_:est that thought and action be stimulated on some.of the fol-

lowing questions 

1. War time and post-war committees should be formed on a 

cor&:iuni ty b:cisis with every St?gL',ent of the organizational life of 

the cor,munity being represented. These communities should realis-

tically diagnose the status and qualifications of the Negro citi-

zens i~or survival and progress in the fast changJng world. 

2. .Pessimism, optimism and the ·'ostrich 11 policy should be 

shunted aside in this diagnostic arJproacll to the intra-rscial 

enigma. The Negro citizens must stand before a highly critical 

mirror and quiz themselves mercilessly on their demonstrated as-

sets ::i.nd liabilities _1n terms of first class citizenship pa.rtici-

pation. Quizzing themselves specifically they should ask1 

a. In relation to making ourselves more des]rable neigh-

bors 5 have we done everything humCJ..nly possible to keep our neigh­

borhoods and homes clean~ orderly and lJw abiding? Do our com-



munities use their power as citizens to set personal standards 

and to demand of public officials standards in neighborhood san-

i tation? Does our leadershj_p crusc-Jde against the "numbers 

racket" 
' off color juke box joints 5 b'.1v1dy saloons 7 other gao-

bling and related vice which is often dumped and permitted to 

flourish in Negro neighborhoods? Do our civic leagues promote 

clean-up, paint-up 7 clean-block campaigns, developing community 

pride and respect for property? 

In re. Parental Watchfulness ----------.. --- .... -.. _______ ,. __ _ 
b. Are our modern parents giving their children the ut-

most in home t1aining 7 encouragement, high inspiration and suffi-

cient of their time necessary to soundly shape their characters 

during the most impressionable years? Are vre giving our fullest 

personal and financial support to the public and semi-public_ 

youth che:ffacter builc~ing social agencies that are serving Negro 

youth in the l\egro communities? 

c. Has this generation kept up to the traditions of our 

fathers and mothers in 'J.rdently cultiv·1t:ing in ourselves 3.nd our 

children the cardinc=tl virtues of thrift 1 punctuality and gerrnral 

tr ustvvorthiness. 

d. 1-Iave we applied enough of our time, energy and intel-

lirc;ence to the development of a self-sustaining economy? Whc1t 

h::lve v1e done in the field of promot:1ng widesprea.d small business? 

Are we encoura.£c:ing our youth to study for ownership and manage-

ment of c omE1uni ty private business? What have we done along the 

lines of community coopercltivc: business? H3.ve we explored the 

possibilities of neighborhood credit mnons? 



In_.r_e....!. Heal th 

e. What concentrated and sustained effort has been made 

in accelerating the spread of public hei.lth education (aside from 

the Negro Health :Jeek program once a year)? Are we really doing 

anything much about combating the high infant mortality and death 

rates ror adults? 

In re. Use of the Franchise 

f~. To what extent has our comrnuni ty fought to break 

down the practice of vote buying and selling that is all toe prev­

alent in the poorer Negro neighborhoos (and in some that are not)? 

What is beinE done towards educating the masses of Negroes against 

succumbing to the propaganda urging blind partisan support of po­

litical demagogues vvho have known records· of opposing good gov­

ernment? To what extent do we permit the minority ti Negro under­

world" to dominate the majority of decent citizens in political 

representation of th<:: lJe,gro race in party councils? What are we 

doin[:: towards dethroning the 11ward healers" who usually have a 

vested personal interest and replacing them with n1en and vrnmen 

who have· a constructive policy for the progress of the IJegro? 

J.n .!:.§.· Public Conduc t-11 Zoot-Sui tism~~ 

· g. 'dha.t long and short rangs plans are in motion to 

teach the underprivileged and untought segment of the Negro popu­

lation, both native and migrant, the much needed lessons on good 

public manners and conduct in public places, on the stre2ts, in 

bussEs and trolley cars? Who is telling zoot-suiters to stop 

making themselves ridiculous and othor Negroes ashamed by the 

wearing of outl:::i.ndish clothing in public? 

In~-· _!£.:dde Union P::n~tici~ati..Q!l 

h. Yvhat is being done by our leddership along the lines 



.. 

of adviqing the new lJegro industrial vrnrk.ers vvho have been recent­

ly intE:grated into the trade union movement in large numb,__,rs? 

Has the N0gro leadership kept pace with the trends and potential 

power of the trade union movement in helping or hindering the cause 

of the; :Negro worker in the post war world? Has our leadersh ip 

urged these new J:Jegro members to actively participate in the meet­

ings of the unions? Have they urged the~e members to aspir<;; for 

office on the policy making boards of the unions? Have these 

workers been made aware that the policy of hiring :1.nd firing by 

management in the future will be made in conjunction with these 

union policy making boards'( 

This Commission does not presume to give any stock answer 

to all of theseo qu.eries as it affects the Nt.:gro population in the 

cities and towns of the state. Vie arc: awn.re that the answers vary 

according to the type of community that might be polled. iife know 

that the queries are not complete as to coverage of all the possi­

ble variations of cornmuni ty patterns and behavior. However~ we 

believe that if this line of questioning were realistically fol­

lowed, and ansv;'"'rt.:d by positive programs of a constructive nature, 

much profress can b8 made in lifting the tone of Negro life in 

the State. 

This Com.lllission stands ready with all the facilities at its· 

command to help initiate and develop the .intra-racial crusade for 

the Third V in any community which indicates to us that they de­

sire the aid of this state agency. 

The Commission also believes that the Third V program is 

second to none in importance on the entire social service agenda 

designed to elevate thl; Negro to a status of first class citizen-



ship. In th2 months and Y'-ars to come, iN(; intend to uncE.:asingly 

prod and stimulate the li:.;;adership in those communitiEs which our 

investigations reveal as bE:;ing in need of such community vision 

and intra-racial social action. 



TABLE -#15 

NEGROES OF TEE STATE 14 YEA,.T\S OLD A.ND OVER 
BY El1PL0l'MENT STKTUS AFD SEX 

-1940-

EMfLOYMENI STAT.US ~-~-~~--TQTAL~~~---MALE 

Persons 14 Years Old 
ans Over 

172,459 

---··-----·-------·----
In Labor Force 

Not In Labor Force 

Employed (Except Public 
Emergency Work) 

At 1.lork 

'J'/ith A Job 

On Public Emergency Work 
c, i • P • A. , etc • ) 

Seeking Work 

Unable to 1ol ork 

Engaged in Own Home Housework 

In Institutions 

Experienced 'dorl-;:ers 

Ne111 ~;Jorkers 

In S chool 

Others and Not Heported 

Adapted;-

104,970 

73,207 

71,926 

1,281 

13,419 

18,344 

10,807 

31,431 

4,070 

16 084 
' 

13' 310 

7,871 

United States 3ureau of Census-1940 

PROPERTY OF 
NEW JERSEY STATE LIBRARY 

186 W. STATE ST. PO BOX 520 
__ TRENTOl'J !'!.! nn~'.?i::: r.r::,?0 

82,879 

64,844 

18,035 

41, 167 

40,411 

756 

11~246 

12 ,431 

4,£567 

495 

2 o2n '0 () 
11,001 

15;430 

6,541 

3' 60'1 

Fll[ALE 

89,580 

40,126 

49 054 
' 

32~040 

31, 515 

525 

2,173 

5,913 

6,240 

30 936 
' 

1,242 

5,083 

830 

6,769 

4?267 



THE STATE OF NEW JERSEY 

PLACEMENTS CLASSIFIED BY INDUSTRY 

CALElmAR YEAR 
-1942-

--------· nrnysTHY, __ _ 

Forestry and :l?ishing 
Mining 
Construction 

MANUFACTURHJG 
Ordnance and Accessories 
?ood 
Tobacco 
Textile 
\'!earing Apparel 
Lumber 
Furniture 
Pg_per Products 
Printing and Publislnng 
Che1m.cals 
Fetroleum and Leather' Froducts 
Rubber 
Leather and Leather frodt1cts 
Clay, Stone and Class 
Iron-Steel 
TransportatJ.on and Bquiprnent 
Non-Ferrous Metals 
Electrical Machinery 
r,Iachinery(Except Electric al) 
Automobile arid Equipment 
rJii SC e llane OUS 

Transportation and 
Communication 

Distribution~iholesale and 
i:{etai 1 

Finance, Insurance and Real 
Estste 

Hotels? 11.Uluse.ments and Other 
Services 

DCl:~-J'l'J C 3~T~VTCi:::S 
1-(egular Government A.gene ies 
Special Government Projects 
Estab1ishments 1 l'.CoC• 

Total Non-1 .. gricul tural 
Placements 

Agricultural Placements 

TCTi'J.1 A.LL FL~CELENTS 

TOTrl.L 

21 
135 

5~841 

1,342 
"( lQ" ~ O;J 

226 
37795 
S 1408 

23~~ 
1~376 
CJ or:c-3· w 7. (..> 

910 
95391 

55? 
1,218 

I 

1~775 
3,227 
6?421 

195052 
3 5 ~~78 

lJ 021 5 
7,573 

670 
5~472 
3,510 

139454 

2 r'7 or-, Cl ,_, ) uoo 

MEN 

21 
125 

5,458 

94S 
.3,~321 

71 
17942 
1,555 

212 
17082 
1, 543 

465 
G, 118 

I 

514 
860 
5?J 

2,052 
4,465 

12 401 
' 2,573 

4?563 
5,688 

482 

87145 

653 

4,518 

SCUHCE, 

0 
10 

383 

1,040 
4•±5 

3 273 
' 53 
358 

1 ')o· "' 9 c.... w 

1,175 
1,956 
65651 
1,105 
8,458 
15 '~85 

193 
3,104 

384 

5?309 

522 

47156 

3 C' 17() C:::?-- ,:J 

c : 11 '-' ~ )'"-'-

3, 104 ,, 
0 

S4 543S 

5 
22 

1~389 

67 
2,799 

5 0 
'-' 

307 
1,376 

21 
178 
151 
45 

15137 
100 
121 
190 
505 
504 
384 
387 
533 
305 

10 
492 

1,064 

3,238 

239 

2G 9421 
1,390 
1,769 

5 

4t' 5 13Es 

U.So WarHanpower Com11ission 



STATISTICAL REPORT ON VOLUME OF CA.SE "JOHK HAlJDLED 
BY THE CClJ.USSION STAFF AUGUST 1 7_1:...942 TO DECE.t:BER 31 3 1943 

CASE HECORDS NUM3ER 

Complaints Hecei ved-In re. Industrial HeLi_tions 412 

Complaints Adjusted-In re. Industrial Relations 394 

Conferences ·1i th Enployers-On Complaints 412 

Conferences -,ii th Eri1ployers-On Own Intiative 659 

Firms Who Solicited Our Aid-In re. Industrial 
Relations 283 

Conferences ·01i th Federal .~gene ies-Indus trial Relations 197 

Conferences ·,;;i th Union Officials-Indur::3trial Hel-J.tions 88 

Defense School Contacts 23 

Meetings With Officials of Negro Churches, Lodges~ 
Civic Organizutions 109 

Letters Received I•'rom Industrial Plants 573 

Intervievvs ·:'1i th Nep:ro · iorkers Seeking Employment 4, 785 

lTegro Workers Known To Be Placed In Plants After 
Our Several Contacts 'i!Ji th Msnagement and Labor 
Union Officials (i.e. Plants 'lhich Commission 
Investigators Covered) 

Interracial Civic Croups Inviting Olr Cooperation 

Fieces of Literature Distributed on Interracial 
Cooperation 

Interviews With School Officials 

Interviews With Health Officials 

Intervie•,1s With EousinE:, Officials 

Migrant Workers' Camps Visited 

Social Service Conferences Attended-By Our Staff 
Investi.:c ators 

10,072 

26 

27~500 

47 

65 

27 

6 

19 



SUTuIMARY &"ID RECONtVIENDATIONS 

This Commission, in summax·izing its annual report, respect­

fully calls to the reader's attention, that we have alresdy made 

some detailed recom.r,endations in relation to future goals. Be-

g~~nning vvi th the chapter WHAT THE COMJ:.IU1JITY CAl\T DO and through 

the following chapters relating to the cooperation that various 

se~:;ments of the State 1 s popul::1tion can give, we have endeavored 

to present practicul blue prints for progressive social action. 

Therefore, vve cone lude, it is only nee essary to highlight 

certain sug"~;estions in the form of f~Lnal recommendations. 

1. That management and progressive unions continue their 
new policy of integrating Negro workers (male and ferno.le) 
in the industrial program of the nation during the present 
emergency and the post war period. 

2., That emphasis be placed on the task of removing all 
barriers to the up-grading of qualified Negro workers in 
the war plants~ breaking down present prejudiced hang-overs 
from pre-war days which stratified all Negro vrnrkers at 
the lower levels. 

3. That the non-progressive reprE.:sentatives of management 
and labor unions be penalized for non-conformity with 
democratic practices through statutory enactments .. 

4. That liberal labor leaders and unions combine with 
their new Negro members to work out an equitable solution 
to the seniority clause contacts which in their present form 
Y!Ould work to eliminate the last workers hired. As 
comparatively few Fegroes have pre-war seniority that 
means that again they 11 wjll be the first fired and the 
last h:ired. 11 

1. That the administrative practices of all public edu­
cation in Her; Jersey be brouf:;ht Yiith:in the scope of the 
sta t0 school la'vTS. 

2. That no nevv schools be set up on a basis of 11 whi te'' 
and 11 colored 11 schools. 'i/herever such a practice does 
exist, it should be abolished. 



3. That Negro teachers and other personnel be afforded 
equal occupational opportunities for training and employment 
in the public schools and training institutions of the 
State. 

4. That all text books used in the public schools be re­
examined and those found to be promoting fallacies, pre­
judice and in support of a color caste system in New Jersey 
should be discarded. 

5. That the Commissioners of Education use the full 
powers granted him under the law in the inspection and 
evaluation of school systems throughout the state and 
that the Commissioner take the initiative and use any 
or all of the corrective measures under the law to 
penalize recalcitrant school boards when they violate 
the spirit and letter of the state school laws. 

Administration of Justice 

1. That qualified Negroes be included on every term 
panel of the various county grand juries. 

2. That opportunities for the employment of Negroes on 
the personnel staff of the New Jersey Department of Police 
be an established policy of that agency. 

3. That Negro attorneys and court officers be integrated 
in the prosecutors' staff in each county administration 
in which the Negro population is a significant factor. 

4, That the police departments in each city with a heavy 
minority group population should be schooled in relation 
to developing a tolerant handling of inter-group tensions, 
if and when they arise. 

5. That qualified Negro attorneys and investigators be 
utilized in the Attorney General's official family. 

Health 

1. That the work personnel of the Negro Health Program 
in the State Department of Health, be numerically in­
creased. The compliance with this recommendation would 
carry health education into the homes of hundreds of 
persons who need it most and very seldom take advantage 
of the public educational an( cultur~l programs offered. 

2. That the State's position be protected from any pre­
judice ridden practices in tax supported hospitals or 
other health institutions, by legislation providing for 
the withholding of public funds from offending insti­
tutions. Specifically the law should provide: 



~· For increased opportunities and facilities for 
Negro nurses to train and serve as staff members in 
the hospitals of the State, by enforcement ~mend­
ments to existing laws or the enactment of new meas­
ures. 

b. The privilege of internship and staff membership 
In public and semi-private hospitals of the state 
should be secured and guaranteed for Negro physicians 
and sugeons .. 

c. An nflexible state law should be enacted to pro ... 
hi bit any hospital in the state of Nevv Jersey from de­
nying admission and service to patients because of 
race, color, religion or national origin. 

HOU[.ing 

The State Housing Authority and the various municipal 

Housing Authorities should reopen the case of public war housing 

for the State of New Jersey.. The Federal Housing Agency should 

persistently be petitioned and pressed to grant priorities of 

materials and man-power needed to build houses for families 

of the war workers in the State. 

The Governor, the State Legislature and every other elected 

official in New Jersey should make a renewed unified effort in 

presenting to the national authorities the dire housing needs 

of our State. New Jersey's geographical position and marvelous 

network of transportation facilities are ideal for fuller utili-

zation. 

That the law setting up the local Housing Authorities be 

amended to require that in all housing projects erected in the 

different municipalities, there shall be a provision that 

tenants shall be selected without discrimination as to race, 

color, creed or national origin. 

State Agency Administrative Policy 

The Negro's ri~.ht to particip:iate in representative govern­

ment should be established 9.S a state wide policy by preach-



ment and practice on the purt of the state agency heads. 

Officials holding appointive power should be especially 

guided by this policy in making appointments to the Boards, 

Commissions and staff personnel of agencies which have juris­

diction over programs affecting large numbers of the minority 

groups in the state. Specifically, v1e cite a few of the depart­

ments in which this Commission believes the start should be 

made as an example for emulation at local government levels~ 

Adjutant General's Department, Department of Agriculture, 

Alcoholic Beverage Control Department , Athletic (Boxing) 

Commission, Banking and Insurance Department 5 Civil Service 

Commission, Conservation and Development Department, Crippled 

Children's Commissjon, CivilLm Defense Corrlli1ission, State Board 

of Education, Fish and Game Department, Finance Commission, 

Good Will Commission 3 State Bureau of Health, State Highway 

Department, State Housing Authority, State Labor Depo.rtment 1 

. Local Government Board, Lli lk Control Board, State Board of 

Mediation, r,1Iotor Vehicle Department, State Racing Commission~ 

Tenement House Supervision Board~ State Department of Weights and 

Measures, We.ter Supply Comn:iss1on .. 

In concluding this report~ our Commiss1on v1ishes to remind 

the officials and lay citizens of the State that thousand·s of 

Negro men and women of this State are now in various branches of 

the armed services. These dark skinned patriots are now :fight­

ing and dying for the ideals of democracy which are being re­

affirmed fror:.1 every public platform in the land. F/e believe it 

to be the joint duty of both the majority vvhite population and 

this Commission, officially representing the colored population, 

to devise ways to make Nevv J·ersey 1 s interrac ic::.l practices "keep 



the faith" with our heroes both dead and alive. 






