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To the Honorable Walter E. Zdge
and the Senate and House of Assenbly
otate of New Jersey

‘This Commission transmits herevith its first annual report, in
which are presented its Tindings and recomnencationss

We of the Commission, under your authority and benediction, with
trwe humility, but grave determination, have tackled the age-old
problem of "man's inhumanity to man''as expressed in certain
traditional maladjustments of the status of Negro citizens in New
Jersey.

We maintain the position that the elected members of the State
government, and its appointed officers holding administrative
responsinility, should lead by precept and example the way to
social reform.

The task you have assigned to us is formidable, but not unsur-
mountable. We have high hopes and a firm belaef, that the ob-
stacles barring the passage to our common objectives, will cap-
itulate before a righteous anpeal to the reason, sense of justice,
patriotism, and the inherent human decency of the majority rsacial
group in New Jerseyo.

Bearing the theme of persuasion dominant in our minds, in the
first year, we have sought to educate and convert, rather than
to use the full authority vested in this Commission. Without
compromising the princinles of the problems involved, we at all
times were firm in presenting the point of view of Negro citizens
of the State. .

With equal frankness and determination, we have comec to grips
with the intra-racial problem of indoctrinating the Negro citizen
with a keener a ppreciation of meeting the full responsibility
of his new and increasing opportunitiess

In closing, we commend your manifest interest and solicit your
continued and courageous supporte.e We hereby rededicate ourselves
to the unfinished task remaining before us, in the service ol not
only the present underprivilegced group, but also the entire State
of Illew Jerseve

Respectfully yours,

State of Huw Jorsey Welfarce Commission on the
Condition of thc Urban Colored Population

William D. Gallowsy, Chairman

Richard L. Martin, Vice-Chairman

Sarah 5. Washington, Sccretary-
Treasurer



THE URBAN CCOLGCRED PCPULATICHN WELFARE CCMMISSION
of the
STATE CF NEW JERSEY

*k ok ok % ok

Members of the Commission

William D, Galloway, Chairman

Rutherford
(1941==1944)
Richard L. Martin rs. Sarah 5. Washington
Vice=Chairman Secretary-Treasurer
Jersey City Atlantic City
(1941-1947) (1941-1945)
e ok K ok K
Director

Gerald E, Allen
(April, 1942-January, 1943)

sk ok ok ok o ok
Counsel

William A, Dart

3K R K K
Administrative And Senior Investigating Staff

Hubert J. I'ranklin Walter J. Upperman
Joseph A. Clarke
Lorenzo Harris Roger W, Tucker
sk sk ok ok o ok

Junior Investigating Staff

William H, Malloy Herman Smith
Luther E. Usher Lee D, Wright
Charles C. Currin John H., Cardwell
Clarence R, Hightower A. Kenneth Worde
K K K K K

Office Manager And Secretary to The Commission

Rose M. Marshall

ok ok ok ok ok
Clerks===-Typists

Johnsie D, Taylor Mary E. Parker Anna L, Dickson
(Dec .=llar.)
1943



LAW CREATING THE NEW JERSEY NEGRC WELFARE COMMISSION

CHAPTER 192, LAWS OF 1941

AN ACT creating a commission to examine, enforce and recommend
measures to improve the economic, cultural, health and
living conditions of the urban colored population of the
State and making an appropriation therefor,

Be it enacted by the Senate and General Assembly of the
State of New Jersey:

1. There is hereby created a commission to examine, report
upon and formulate measures to improve the economic, cultural,
health and living conditions of the urban colored population of
this State in order to secure the urban colored ponulation equal
opportunities with the general population thereof for self-
support and the economic and cultural development to the extent,
if any, that such opportunity does not now exist.

2. The Commission shall consist of three members, one to be
named by the Governor for a term of five years, one to be named
by the President of the Senate for a term of four years, and one
to be named by the Speaker of the House of Assembly for a term
of three years., Vacancies occuring for any cause shall be filled
for the unexpired term only and the members of the commission
shall hold office until the successors have heen selected as in
this act provided.

3« Such commission shall select a chairman and a vice-
chairman from its own members and may ernploy counsel and such
other assistance as may be needed and may fix their compensation
within the amounts made available by appropriation therefore,
Such commission may meet anywhere in the State, may take testi-
mony, subpoena witnesses and require the production of books,
records and papers and otherwise have all the powers of a
legislative committee under the legislative law.,

4, The members of such commission shall receive no compensa-
tion for their services but shall be entitled to their necessary
traveling and hotel expenses incurred in the performance of their
duties,



5. The sum of sixteen thousand dollars ($16,000), or so
much thereof as may be needed, is hereby apcropriated from any
money in the treasury not otherwise appropriated, payable on the
certificate of the chairman of such comnmission on the warrant
and audit of the comptroller,

6. This act shall take effect immediately.

(Passed June 10, 1941)
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ISDINHSS:
"Liberalism has, indeed, emphasized overmuch the individual
or minority interest in minority rishts. The interest is
important and commands consicderation. DBut even more important
is the majority interest. It 1s easy enough to whin un sympathy
for a Secopes, for the Scottsboro bhoys, for Kirk De Jongre, Tor the
Gobitis children, but such sympathy is all too likely tc be

1.7 !

satisfied when sone senblance of justice 15 done to the 1ndividua

victim, The real task confronting us is to make clear to majori-
ties that the interest of the whole of society is at stake in

o

stions such as those raised bv these hanless victins of

: R I T L P T, I L B B B S S N Ry BN W Ty s e e v o
lepisiation fhe dnterest ol all the seonle of Tennessee 1s at
PO L F P P S N oy U O B o ST, P LI

stake wnere leglislation nrevents the tecching of what is accented

34

clsevhere as sclentific truth:; the interest of all the neople
of Alabama=-~of the whole csouth, indecd-=1s ot stake where it 1is
nossible To deny to anyone the scceptod guarantees ol o failr
trial;, the interest ol the people of Creyon is at stake where

participation in & »nublic me

*’X

cting to cdiscuss public issues 1s a

.

penal offense;  the interest of all the children of rennsylvania
is at stake where mistallen methods are adonted to inculcate
natriotism, It 1s a major ecducational tusk to pnersuade majoritien
of this, one which cannot be nerfcormecd by tihe courts:, which can
and must be performed by the schools, the »ress, the church,
nolitical narties, and othor denoccrstic agencies. It is a task
that has been ne;leected, I need not rendnd you of the conse-

guences of that neglect tocay in Gernmany and Italy and the lesser

nations that have felt the blicnt of totalitarian oppression,



iWle are often reminded, by tlhiose who mistrust democracy, that

the regimes of Hitler and c¢f ussclini and of lesser tyrants
rest uhon majority vote. They do not rest upon the vote of free
majorities, of majorities ecducated to their resnmonsibillities,

of majoritiecs sensitive to the interest of minorities zealous

to avail themselves of minority criticism." ,

Majority Bule end linority Rights"

by  dHenry Steele Commager



FOREWURD

"Jhat has rendered peculiarly acute any mistreatment of
racial minorities-~is our reiterated insistence on democratic
equality of opportunity, irrespective of race, and the total natur:
of this war compared to the last. Far more now than then, every
man, white or black, Jew or Gentile, is enlisted to fight or to
work for the common cause. But how can every man believe that the
cause 1s a common one including him as well as another, if he
sees Giscrimination against him as a member of a race or of a
religion; discrimination in the Army in which he must fight,
in industry., in the civil offices of the Government? I do not
believe that many will deny the discrimination, or its evil effects
on our democratic ideals, except those whose prejudices, though
honestly held, blind them to the tragic contradictions involved
in such behavior.

"T know that there are those who contend that any discussion
of these tense and difficult relationships in the midst of a war
is unwise, why stir up trouble-=-so the argument runs--and give
ammunition for nronaganda and the anvnearance of disunity to our
enemies? VWhy not put off an attempt at solution until the war
is over? If those conditions were snoradic or local in their
origin the argument would have more weight, But they are not.
They involve many sections of our country, and are creating a
national psychology of intolerance that makes them infinitely
more cdifficult and serious. doreover the arnearance of national
disunity on the outside, serious as it is, seems to me less evil

than the actual disunity irdide our ranks. It is not exact to



say that the recent outbreaks of racial violence in America have
been fostered by Axis propagande. But it is certainly true to
conclude that the effect of such violence serves well the enemies’
nurnose. Immediately after they occurred the Detroit race riots
were reported and commented on from short-wave radios 1in Germany
and Japan; and the news soon traveled into africa and China and
India,

"But when all is said and done, I am less concerned about how
the United States looks to her enemies. What I care about is
what she looks 1like to her f{riends, to those who love and be-
lieve in her: to Americans in the field who fi;ht and die for
ner: To Americans at home and abroad who want to be able to speak
with »nride and without any mental reservation when they say with

Thomas Jelfferson,

'This governument, the best hope of man,'

"I am net seeking to Tix resnonsibility in any group or in
any class for these unhanpy coicditions. The blame is unlversal,
for surely all Americans must share the responsibility for this so
un~-American condition in a country which is, I believe, on the
wiitcle, honestly dedicated to cderocratic living. And just as the

~

blame must be shared by all alike, so 1t concerns us all--

9

government, society, the churches, viose functioan here is indis=-
1nguilshable from the dercerati sicent:  labor, and the cmm. -

tinguishable from the derocratic corcent: labor, and the emnlo

ers oi lapor, the nress and the scnool and college,

' )

"Too often in the vast the Jepro oroblem has been thousht of

and talked abouvt as if it were sectiocnal. as 1f 1t existed in

J

jae

certain states in the Soutin and was not a nroblewm 1o the Yorth,

whatever once was true, 1t is perfectly clear that the problem

is now netional in its scope and 1s not confined to any particular



vart of the country, The Los Anseles discorderms, the Detpoif riots,
the Hew York digordeyrs, all of pecenf monthsg, show that racilul
clashes ginee the war started de not occur ~nly iun bthe South and

do not spring only feew the apnecicpt nrejudices und hatred o

fenrs dinherited from the Civid Wap, and from the outnurboring of
the Whites by Negroes in certain »arts of the South, but ~re
imolicit in great industrial societies that have never lkncun 3lave-
ery or the inheritecd memories of a slave relationshiv,

MJar uaifies a country, not merely by giving expression to a
commoin effort, but by throwing togetier vast masses of young nen
who in their training at the camns exchange ideas and the points
of view of other parts of the country. A larre provurtion of the
camps, obvicusly for practical reasons, has been bullt 1n the
South, and the Negro officers and soldiers trained there have
without doubt been treated in many cases with discrimination,
rudeness and even brutality by white civilians and white nolice
officers., The result among the Negroes is bitter disillusioiment
and anguish, as anycne knows who has talked to colored troops or
read the letters thev have sent home. The Armyv has been alive to
the serious effect of this treatment on morale, c¢nd has rade effor
to immrove it. An article in the August Infantry Journal dezals
frankly with this form of race prejudices. Let me quote from it:
'Sometimes the prejudice against the Meproes flares up in the
Army, It is not a nroblem, however, in a camn where it is well
understood that & soldier in the uUnited States uniform is a soldier,
not a white or a Negro, Christicn or Jew, rich man or poor, but a

soldier. and as such 1s worthy of respect.!



"We must realize then that the problem of the relation of
the white to the Negro, in fact the problems of most racial
minorities, are national in their scone. They concern all of us,
for they go to the roots of our democratic standards. I have
emphasized the Negro soldier, for mistreatment or disrespect
of the Negro citizen in uniform, who Tights to defend our flag,
is disavowal of those things for which our flag is thevsymbol——
a free nation under God. To this nromise of American life we

have two commitments which we cannot revoke. which we cannot dis-

;
regarc. Our national Constitution guarantees equality of treat-
ment and oopportunity to all. Ibore recently we have assumed obli-
gations of defending the democracy elsewhere in the world attacked
by totalitarian aggression. These nrincinles and promises must

be fulfilled in the due course of the evolution our democratic
life. TNor can we assume the obligations of a defense of world
democracy if our example of democracy at home, in this fundamental
asnect, 1is neither consistent nor courageous., HRace intolerance

is no longer a matter merely of domestic concern. For 1t under-
mines our moral authority as a nation which apparently can profess
but cannot practice democracy.

"The injustices that have been done, that are being done the
Negro, arec obviously recognized throughout the country. But the
implications of this treatment, I am certain, are not generally
realized, We have too long accented discrimination to achieve
in any short time or with any determined resclution the will to
change an injustice that has to some extent formed the pattern of
habit. I do not mean that the need is agitation, which but tends

to accentuate the biltterness: or any campaipn for immediate re-



form of every evil on all sides at once, But the égitation 1s
here already, emerging from the flame of the war which has sudden=-
1y brought the difference to which I have referred--~the difference
between our profession and our performance,

"T suggest that what is greatly needed 1s a broader and more
intelligent use of the moral and educational influences of the
community. Most Americans are honest in thelr belief in equality
of opportunity. But intellectual honesty in such a field of
prejudice and ancient folkways can be achieved only by the slow
and steady impact of education.

"Just as the responsibility for existing conditions cannot
be fixed 1in any one group, or in any single section of the country,
so the change must come from the efforts of all stable and pro-
gressive elements of our society. The recent outbreak of anti-
semitism among Boston public school children shows how great 1s
the part educational institutions must play in the nicture., One
of the striking features of the Detroit riots was that there were
no racial clashes in the plants where a well-discinlined union
had i1nsisted that it would not tolerate the refusal of whites to
worl. side by side with Hegroes. But in some unions discrimination
against Negroes is nracticed by not nermitting them to vote;
fron some unions they are excluded., and in others prevented from
rising into skillec jobs.

"The Government--national, state and local-=-must of course

3

bear 1ts share of responsibility for existing conditions."

The foregoing guotation, token from an address by the

9

Honorabhle Francis Biddle.

7

Attorney General of the United States

before the Jewish Theological Seminary of America on November 11,



1943 at the Waldorf-Astoria in New York City, gives a concise
summary of the Negro question and its challenge to American
democracye.

The Commission on Urban Colored Population was created by the
New Jersey Legislature in response to nublic demand that ways be
found to solve the nroblem of affording Negroes equal opnortunity
for self-support and ecomomic and cultural development. This
Commission believes that this problem is not caused by anything
which is natural or inherent in the Negro. The legro is the
victim rather than the cause, His plight is the result of con-
ditions which have been imposed unon him and which he is unable
to remove by his sole efforts,

The National Youth Commission, of which Mr. Oliver D. Young
was Chairman, included, among its projects for research into the
condition of American youth, an investigation as to what 1is
offered Negro Youth by the U.S.4. The first statement made in a
report,sent in to the Commission by the snecialists assigned to
the field reads:

"The four area research studies just completed by the staff
of the American Youth Commission concerned with an analysis of
the minority status of Negro youth by virtue of their combined
handicap of racial barriers and low social nosgition subtly reflect
in their own personality--=traits minor or major distortions or
deficiencies which compound their problem of persconality adjust-
ments in American socilety,

"lore s»necifically, the research studies have revealed:
That being a Negro in most cases not only means living in the

presence of severe nhysical limitations, but, more important for



personality development, also means living in an intimate culture
whose 1ncentives, rewards, and punishments prevent the develop-
ment of that type of personality, standards, attitudes, and
habits which the general community deems desirable,"

The solution to this »nroblem 1s clear but difficult toc achieve,
When the barriers to full citizenship have been torn down and
equal onportunity of education, protection under the law and
recognition of ability are bestowed unon him the Negro will no
longer constitute a problem in the American community. But before
these barriers can be removed nrejudice acainst him must be
eradicated, This cannot be accomplished by legislation alone or
through the use of force., However., education and understanding
can change the mental attitudes of those in whom the seeds of
prejudice have taken root and growne.

The Commission calls attention to the resnwonsibility which
must be accepted by public officials, business executives and
leaders of public opinion. In most instances firm action on the
part of the superior will prevent the nractice of discrimination,
However, in too many cases, the executive condones the spread of
prejudice by permitting it to onerate in his own department.

This gives tacit apnroval and encouragement to the practice.

This 1s shockingly illustrated by the Red Cross Blood Bank.

The advance of scientific knowledge introduced a new method of
providing blooed for transfusions for war casualties. The public
was asked to donate blood which was prenared and stored for

future use. The War Department requested the American Red Cross
to create the blood bank, The Red Cross is nermitted to sesregate

and¢ identify all blood donated by Hegroes. The reason given 1s



that some of the wounded would object tc the use of Negro blood
in order to save their livés, In spite of scientific proof that
there is absolutely no racial difference in blood, in snite of
the fact that when a man enters the armed service he is taught
from the outset to obey orders‘without question, in this instance
a federal department permits the spread of prejudice and 1ts
attendant evils,

On the other hand, a determined and uncompromising stand by
those 1n position of responsibility or leadership almost in-
variably eliminates the practice of discrimination. When lMrs.,.
roosevelt resigned from the Daughters of the American Revolution,
because they discriminated against Marian Anderson, that organ-
ization soon changed its policy. When the American Bar
association refused to admit Francis Rivers, a Negro lawyer to

membershin

Lp, prominent lawyers resigned Irom the organization,
Almost immediately the American Bar Association admitted Negroes
to membership., After Governor Dewey apnointed a Negro to a judge-
shin the »nolitical parties found enough courage to nominate him
as their candidate and hevwas elected,

Discrimination can be wived out in New Jersey much more
guickly if the general public is made to realize that the public
officials and the leaders of nublic oninion will not tolerate it.

The schools must teach that discrimination is as much a social
evil or crime as is stealing or killing. However 1t is futile to
teach children that segregation is wrong and at the same time

practice segregation in the schools,



INTRCDUCTION

On April 1, 1931 the New Jersey State Department of
Institutions and Agencies in cooperation with the
Interracial Committee of New Jersey Conference of Social
Work undertook a survey project, the nurposes of which were:

1. "To ascertain the social and economic status

of the Negro population of New Jersey through
an analysis of that group's advantages and
disadvantages, in the fields of education,
employment, housing, business, health, Ilaw
observance, dependency, delinquency, recrea-
tion and citizenshin."

2. "To make available these facts for the several

communities in New Jersey and for the State of
New Jersey that they may be used as the basis
for a constructive program in nromoting the
social well=being of the Negro, and in improv-
ing interracial relationships."

This survey when published revealed that "New Jersey
has a larger percentage of Negroes in its population than
any other state in the northern or midwestern section of the
United States, including those large centers of Negro popu-
lation=-Pennsylvania, lNew York, Ohio, Illinois, Indiana and
Hichigan:" that "Negro workers were employed on the lowest
paid jobs;" that "Fifty-seven per cent of the emvloyers
stated that even qualified Negroes could not get better jobs
in their plants:;" that "throughout the state it was found
that the per cent Negro in the unemployed vnopulation was in-
variably higher than the per cent Negro in the total popu-
lation;" that '"Negroes usually are, economically, the least
competent group in the community, and they reside in these

blighted areas located in the oldest resicdential sections

of the city~-over crowded and voverty stricken to an extreme



degree, that "A most revealing discovery was the small per cent
of Negro homes having modern conveniences"™ that "all nroblems
point to the tremendous resronsibility of Hegro physieians and
registered nurses located largely in urban areas:” that '"although
the law requires a doctor tc spend at least a year as a hospital
interne before practicing there is no hesnital in the state that
admits a Negro interne or trains a Negro nurse;" that '"social
workers express concern over the lack of facilities for the care
for Negro unmarried mothers and their babiles', that "it is true
here are a number of Negro criminals. It is also true that a
number of anti=social situations are tolerated by nolice authori-

ties in Negro arcas. There exists therefore double standard

of justice toward which whites and Negroes alike show resentment.
During the years that followed, the condition of the Negro
population became worse, In 1936, although Negroes comnosed 5%
of the State's nopulation, they represcnted 26% of the families
on relief, In 1937, in 8 of the Stete'!s larpest cities, the
pronortion of HNegroes among the relief population ranged from
3 to 6 times their actual pronortion of the population of those
cities, It 1s significant to note that among the recinients of
relief only 0.6% of the Nepro families had been resident in the

o\

state less than one year and (.7% of the ¥erro farilies had been

[RIS?

resident in the State Tor sore than one yrar and less than 5
years. This indicatos that more than 90, of the Negro farilies
on relic! in 1937 come to Hew Jersey before the State had egw-
tabilshed any system of adeguate reliefl,

Thoughtlful citizens were guick to realize that the condition

of the colored ponulation in this State was creating. nroblems

whicn affected the welfare of the entire state, that the resulte



iy evils could not be coniined tc the Negroes alone nor cou%d
they be corrected by the Neugroes wlone. These citizens reccg-
nized that it was the responsibility of the State to assist in
the solution of this problen.

Accordingly, on June 17, 1938, the Legislature of the State
of WNew Jersey under Chapter 393, Law of 1938, created a temporary
commission to examine, report upon and recommend measures to
improve the economic, cultural, health and living conditions of

4

the urhar colerad nonulation of the State.

The renovt of the Temporary Commission, submitted in 1C39
showed that the average family income for Negro families had
dronned from $10%2 to $880¢ that 309 of the Taniliss had incones

«
4
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of 1oss than $600 a vear: that emnlovment barriers ere railsar

apainst MHegroes by private emplovers, »nublic apnnointive officers,
labor unions, and nublic utilities  that poor housing with its

attendant social evils, still prevailed among the Negroes, that
hospital facilities were often denied them: that Hegro internes

/

and nurses were still denied training in the hospitals of the

state  that vegro »nunils wore deniled caual educaticnal oppor-

07}

tunities, that there was general discrirination assinst Negroes

by life and casvallty insurance commanios,
The renort oif the Temporary Commission conflirred the findings

Fal .

of the 1931 survey and nroved that the condition of the colored

o+

nonulation warrantec acticon on the part of the State, On June 10,
1941, uncer Chapter 192, Laws of 1841, the Legislatire resnonded
by crecating a permanent commission to examine, report unon and

formulate measures to improve the economic, cultural, health and

living conditions of the urban colored ponulation.
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TABLE #3

TCTAL AND NLGRO POPULATION IN SELECTLD CITIES OF

NEW JLIR:

1930 =

I

240

ALSO Pl CulT OF NEGRO POFULATION TOTALS

Total Population

Negro ropulation

1940 1930 1240 1930 1940 1930
Asbury Park 14,617 14,881 3,513 3,667 24.0 23.7
Atlantic City 64,094 66,188 15,668 15,811 24.4 23.6
Bridgeton 15,992 15,5¢¢ 1,603 1,526 10.0 9.7
Burlington 10,€056 18,844 1,362 1,408 12.5 13.0
Camden 117,638 118,700 12,47¢ 11,340 10.6 9.6
Englewood 13,966 17,805 2,999 2,524 18.8 14.2
Elizabeth 109,912 114,589 4,941 4,751 4,2 4.5
Freehold 6,082 5,884 624 622 8,9 10.5
Hackensack 26,279 24,568 3,093 2,330 11,8 10.3
Jersey City 301,173 316,715 3,416 12,575 4.5 4.0
Long Branch 17,403 18,399 1,492 1,609 8.6 8.7
Lavm 3ide 1,270 1,379 1,181 l,224 90,6 8848
Morristown 15,270 15,197 1,437 1,377 9.4 9.1
Montclair 39,807 42,017 8,777 6,384 17.0 15,2
Newrark 429,760 442,337 45,760 38,880 10,6 8.3
New Brunswick 33,180 34,5585 2,096 2,086 6.0 6.0
Neptune 10,207 10,625 1,605 1,869 15.7 17.6
E., Orange 65,945 €8,020 5,960 4,880 8.6 7.2
Orange 35,717 35,399 5,620 5,027 15.7 14.2
Paterson 139,656 133,451 4,208 2,592 3.1 2.1
Roselle 12,597 13,0c1 1,681 1,538 12,4 11.8
Red Banx 10,974 11,622 1,583 1,596 14.4 13.7
Plainfield 37,459 34,422 4,574 3,684 1l2.2 10.6
Fleasantville 11,050 11,50 1,892 1,506 17.1 17.2
Princeton 7,719 6,992 1,198 1,053 15.5 11.3
Salem 8,618 §,047 1,540 1,498 17.8 10.2
Summit 16,185 14,556 1,406 1,261 8.7 8.7
Trenton 124,697 143,366 2,308 4,067 7.5 6.5
YJoodbury 8,306 8,121 1,204 251 14,5 11.6
Wildwood 5,150 5,330 541 530 10.5 10.2

SCURCw: - Adapted From 1240 United States Census

llecroes in the United States
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This Commission has noted in the surveys made in »nrevious
renorts, and from investigations and research made by this agency,
relating to the condition of the Nepro in ilew dersey, that the
"number one" obstacle confronting the MNegro's acdvancement, has
been the nrimary »roblem of earning a cecent living.

The Commission has charted a course as one of its first
objectives, to work with industrialists, public officials, labor
unions and influential lay leacers and organization, ol sSpear-
heading a program that will uwltinately guarontee every Negro
worker in New Jersey, of either sex, the ovpnortunity te ecirn a
living at any skill in which that worker is qualified. This
nrogram must also guarantee to new Wepro workers who eater the
Llaber force, the onportunity to acguire any skill wihich theilr
talents or aduntability may »oint up to for training and
annreaticeshin,

This Commission's investigators were instructed to work in
tine variouvs areas of the industrial field or New Jersey and vress
for an equality of working standards in pay, hours, and woriing
conditilons for the Negro worker, icentical with the standards of
the white workers o the State. Jhe milssion holds that the

1ght to worl 1s elemental and undebat ble for all free men and

citizens in a democracy.

Wz are in complete agreement with all the commetent analysts,

on the premise that, from this focael ecounonmic point, steims moust



of the other co-related questions relative to the Negro's »ast
and future measure of achicvement, or defcatism in the arcas of
housing, health, education, recrcation, delinquency, crime and

citizenship morale,

New Jersey's Industrial Pariahs

With a few exceptions, wiich shall be noted, the Commission's
investigations discovered a widesnread and shameful nolicy of
liscrimination against the Negro worker. The general pettern in
normal times before Fearl Harbor, was to shunt the Ifegro worker
off as an industrial "pariah', Ve found nothing in writing save
the occasional newspaper want ads. (hate ads.) which noted
"white'" or "gentile" in Sﬁécifications for this or that job ad-
vertized, And, of course, the reactionary labor unions, which
had inscribed "1lily white™ clauses or racist ritualistic hocus
nocus in their constitutions,.

The unwritten custom of barrins Neproecs from employment was
not as brazen as the cases of the newspaner heln wanted advertise=
ments, but was equally as elfective in keeping all of the best
jobs Y"1ily white", The »nractice had atrophied into a hard and
fust policy which in action boiled down to this credo,=--

"no negro workers wanted" or "give the nerroes the lowest, dirtiest

Jobs, the menial jobs, or those jobs with high occunational
disease hazards'", and finally the Jeiro woman worker was condemned
almost in toto to "domestic servicel,

q
1

ven in these rields, Jegroes worked and lived under a con=-
stant threat of being "the last hired and the first firedMeoeees
Farallel with this incdustrial discrimination and depradation, went

the trinle shame of the lowest wage scale, abominable working



9

conditions in relation to hours of service, and disresnect for
the unskilled worker as an individuale...., Barred by the all em=-
bracing fog of nrejudice from most of the craft labor unions,
Negroes were nevertheless branded as scabs when they sought and
obtained work as free lancers,

The Commission indicts this practice before the bar of public
ovinion and characterizes this appalling employer~-worker conspir-
acy as "New Jersey's color caste system'" in labor relations,

New Jersey's leading white citizens have often expressed horror

at the brutsl and debasing effects of the caste system in India,
on the public mind and soul, and at the same time, they consciouse
ly or unconsciously »nractice or condone its counternart in our
states! industrial nattern.

Field VWork

do0 for this first year, the Commission directed almost the
full force and emphasis of dits field staff to the Jjob of granpling
with this vital question of emnloyment, wages and working stand-
ards, Fortunatecly, the gencral tice of emnloyment was rising due
to the labor demands of the lend lease nrogram in the war effort,
As the Commission's investigators moved intc the employment field,

-
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situation of many firms holding war contracts, 1. ~h4in one breath
begged and advertised, Y"we want workers for our plants", '"terrible
manpower shortage', but in the next breath would say tc eager
Negro job applicants, "it's against this company*é valicy to hira
Negroes',

It is only fair to say that this attitude of the employers

was not peculiar to New Jersey, although New Jersey was probably



the worst offender, having at that time the bulk of the war
contracts on the eastern scabvoarc. It is certainly n& overstate=-
ment to say that this brazen bigotry was fairly representative of
a national vattern of industrial discrimination ageinst colored
neonle,

March On Washington

The Mesroes all over the nation rose en masse and bitterly
assailced this latest attemnt to rob them of thedr chance of equite-
able dIntegration into the nation's war effort, Theypassionately
rcsented bedng rejected as co=bullders of the Yarscenal of
denmocracy'.

A dynamic Nopro leaoder arcse apong them, one Asa Phillin
wendolph, who »roposed o nationwilide nhrotest in the dramatic form
of what he termed "A lMarch On Washington" by HNesrocs from cvery
state in the Union.

The temper of the Hegroes was at such a niteh as a result of

jab)

this denial of the right to worl, that Randolnh's idea caught 1ilk:
‘wildfirc, and over 200,000 Negro men and women, made nlans and
raiscd finances to start community units, and stage a march on

the nation's canital, reminiscoent of the Veteran's Bonus liarch,
and the larch of General Coxey's army. Frustrated and bittef9
nany ol the groupns of Hegroes of New Jersey were organized and
poiscd’to join this nationwide demonstration. The zero hour of
the march was almost about to strike when the national adninistra-
tion, realizing the scriousness of the movement, both to the

naticnal and allied moralc, conferrod with Randolph and the

"March On Washington'" stecring committee.



Fair wiployvment Fracticce Committce

As a result of this conference, President Rooscvelt issued
Exccutive Order No. 8802 which directod all holders ol war con-
tracts to discontinue the vnractice of denving employment to any
citizen on account of race, creeéd or color,.... A short time
afterwards the Fair Brployment Fractice Committee was created by
another Ixecutive Order with powers to investipgate and report to
the President on any lack of comnliance with Executive Order
Fo, ¢ E\)c_. °

Anxious to cooverate with the war effort and desiring only to
protect the basic right of Negro citizens to work, Randolph and
his committee called off the march, but the framework of the
committee is still intact,.
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The issuance of the Ixecutive Order No. ££02 had its nro-
gressive repercussions in New Jersey. In the light of complaints

received, 1t was revealed that many firms had either ignorecd the

el

resident's order, or onenly defied the directive to change their

"ﬂ

acial employnent nolicy. Conmplainits from degroes and other

»
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minority grouns poured ianto The offices of the F.IL.P.C

The Fair Bmployment Practice Committee zcted {irst with
persuasive letters, Wherever they failed, the F.B.P.C. called

public hearings and subnoenaed sore of the brazen offerders, which
resulted an several Mev oersey Tirms being cited to the President
for viclating the order barvriiy discrimninatory nractices against
Negroes, and several oflher pinority grouns coming under the

bracket "race. color or creec',



The spotligit ng of these recalertrant firms, was evidence
trat the Vederal government had passed tie coddling stage in re=-
lation to lobor shortase bettle necks, cavsed by race or religious
prejudice., Word was passed down manufacturers' row anc there was
suine immédlate prorress in tie hirang of heretofore rebufied

Negro applicants in many plants holding war contracts throughout

ct

e state. A4 careful study by tiis Comwission, however, revealed
adonted
that in too many cases the policy/was merely Ytoken hiring'.

In many cases checked by the Commission's investigators, firms
had hired svifrcient Negroes to get within the fringe of the lettor
of the Lxecutive Crder, Tynical of tiiis evasion was one person-
nel manager in a firm which had a total einmloyment load of 1006,
who agsured one of our field men, that the commany had no dis-
crimination policy against hiring Negrces, and to prove it he
stated and nroduced records t  the eilfect tirat they had 7 Hegro
men and 2 Hegro women on their vpavroll,

In tioe New Jersey town where this plant was located, there
was a potential labor market of over 500 Negroes, All of the
"token hired" Wepro nen in tiis plant were classed ssunskilled
laborers, and the depro women wore assi; ned as lavatory matrons.
There were no Joyro men wir woren on the preduction line; al-
thoupnt three of the Negro laborores had sone racline~shep eXx-
perience, anc many colored ;iris w1t brailliant high school
records frow the loecal labor merket had apnlisd and boen turned
away because "they had no axpericnce', Vihite girls with a
similar record of "no experience’ were being hired daily and

put on tie floor perforning simrle mass production opcrations



and trained in the plant every day, until theyr were ready To
tale the:r places on tihie shilled nroduction 1lines,
We sirall cetail nore @se work alon; this line in another

ciiz ter, However, our investigat: re noted the Ytoken hiring

as not being comnliance, but subtle evasion of Presidential

oo

Order No, £802. The Commissiocn refor:ed its strategy to i

Ti1s transition discrimination, wi.ich had taien the place of
absolute exciusion of Nepro worsers,

Whereas the Presicdent's ixecutive Crder Mo, (02, the
Foi.P.C. hearings, the U.S5.8 5. and the lYar ManPover Comrission
on paper at least, were now geared to challenge the practices
of racral discriminations agaiust war woriers from the Pederal

T oas time toroush an act of

ied a nejor role in the fight

to sunto:t the stricgle for industroal racial delwcracy

Diserirination in War Plants
Un Hay 4tr, 1042, the Hewr Jerseoy Legislature nassoed the

war countracts to
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coclor or creed, The Staclhovse
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and had Mteet " In the penalty narsgra

Y 1s winleh proclaimed that
fany enployer or person who (L) dxceludes a citizen ....denios,
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or alds or incites others to deny to any mersoen, because of

race, color or creecd, public crnloyvment in any

canacity 1n Infustries eny s ged in dela se
be grilty of a misceprcancy and ninishable by & fine ol not less
than (L100.00) noy meve tian (L500.00) or 1linr sorment for not

more tran six mont' s oy boti M.
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Future historians and sociclogists will note that the
Stackhouse Law and the Hargrave Act, creating the New Jersey
Vielfare Commission on the Condition of the Urban Colored
Population, are recorded examples of interracial vision, courage
and enterprise on the part of the recent Legislatures of New
Jersey. These laws were conceived and enacted by their sponsors
to create statutory measures, directec towards correcting some
of the social problems of the State, that stemmed from racial
and cultural nrejudices against Negroes and other minority groups.
The Commission's investigators also found the Stackhouse Law,
the Har:rave Act and the Presicent's ILxccutive Order No. &£802
to be an excellent triumvirate, through which the Commission
could make a legalistic and authoritative apnroach to firms and
agencies discriminating in the field of cmployment. The
Commission discovered that armed with these instruments, stating
the policy and position taken by the highest sourcess of state
and national authority, the worl of the Cormission could be at

4

once both ovrderly and effective. It visualized its assignment

as one which directed it to usc educative and persuasive measures,
wherever possible, to breall cown nrejudicial employer-worker
attitudes....and if this approach faile.,.. then, after a
reasonable time, our resnonsibility was, clearly, to put in

motion forces wherein the stern punitive arm of the law would be

evoked against the offending party or narties involved.,

Case Vork With ILmployers

The highlights of the Commission's work in contacting employ-
ers, urging the imperative necessity of scrapning their 'color
caste' system in employment, can be summarized by a cross section

study of some of the case work of our investipgators. We shall out-



line a number of emnlover reactions selected as tyrical from the
hundéreds of cases conmnleted by our field staff,

Our investigations covered every county :n Jew Jersey in
which war work was being carried on. In 1940 according to the
figures of the U, S. Bureau of Census, 104,¢70 de;roes out ol a

1.

total Negro nonulation of 226,073 werc in the laber force. Cf
these 104 QU0 ~otential Negro workers, 13,419 were doing public
emergency work(W.P.A, N.Y.A.etc.) 18,344 had no jobs and were

seeking work and 73,207 were gainfully erployed in onrivate in-

dustries, For nurvoses of clarity, we nresent these figures in

thumbnall chart form.

On public emergency work 13,419
Unemnloyed and seeking work 1¢,344
At Work (not public erergencr) _73.207
Total WNegroes in labor force 104,970

(]

In a furtrer breakdown of the Hegro worlers emmloyed in .other
than nublic emergency work, referring snecifically to the 73,207
figure noted above, it was revealed (see table I, 4) that 337726
of those workers were employed in the personal and domestic
service field, or 44.6 per cent. Thus nearly one half of the
working Negro poprulation was cast 1n a low income field, which
offered little or no chance for vromotion or none. As the reader
studiles and sums up thie comparisons in table ‘0. 4 and bears in
mind trat even in the other fields of enmployment where the Hegro
was hired, his place in the scheme of that industry was at the

lowest rung of the ladder with scant chance cf rising to a higher

level,



Employers and Personnel lonagers

These figures and percentages are eloquent in giving further
documentary analysis and proof that the Negro workers in Hew
Jersey have been cast into discriminatory stratification, as to
the type of work they were permitted to perform to earn their
daily bread. Whenever our field men approached an employer or
personnel manager, they found them, for the most part, indoc=-.
trinated with this customary color caste point of view in relation
to the so-called traditional 'Negro jobs' and "white man's Jobs',

Let us emphasize again there were certain notable exceptions
in attitude., Our staff found some emnloyers or personnel
managers who apparently dimmediately saw our point of view as a
matter of simple Justice, Some of these men had made experiments
on a small scale in the integration of Negro workers.. Others
expressed agreement with our suggestions, but frankly admitted

they were afraid to break the ice, or they did not know of any
safe method to combat the expected reaction of the white workers'
prejudice, However, let us quote the reaction of some of the
most typical employers, and the reader can examine the statements
for whatever value they may have as logic, patriotism, or what
have vyou.

Mr. A., personnel manager of a nlant maliing radio parts said,
"We have run our plant here for 20 years and we have never used
Negroes., My white workers would wallk out if we put Negroes on

the bench."

re B.,

J

owner of a small plant hiring less than 100 workers
said, "Negro workers are not gualified for this type of work,

Their work apprenticeship has always been in the farming,
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domestic or personal service fields. Ve would lose too much money
'breaking them in' the high speed habits and alert behavior
pattern of an industrial worker,"

Creater Intolerance of White Women Workers Renorted

Mr. Ca,

7

personnel manager of another plant asserted, "We have
colored men gradvally working their way up in the plant, but a
delegation of the white women workers here has served notice
on us, that if we planned to hire Negro girls or women, our firm
would he expected to put in separate teoilet  facilities. RHefore
hey would use the same facilities with Hegro women, they stated
they would cuit. We thinlk that their demands are silly, and we
couldn't get the naterials for a senarate plumbing outfit if we
wanted to. It seems the female: of the specie is more deadly or
intolerant than the male',

Commenting on the fact that the white women's attitudes of
prejudice seem most unbending, iIr. D., General lfanager of another
plant making radio parts, which employs as high as 50% female
heln explains, '"Our plant is in a semi-suburban area, our normal
enployment roster about uses up all of the working class white
fewale in this area., The extra war workers we have to employ are
from the class of white women who don't have to werkx to live,
Their menfolk can support them. ‘ney are the glamour workers-—--—
for the thrill or patriotism of the thing=-they're nretty high
hat, and we have a tremendous turnover as it is. We have to handle
them with kid gloves, They ostracize the noor white workers.
They would erinple the plant schedule by walking out, if we dared

put in Negro women on the 1line, But I do wish you would send us

B

three cclored women for tlhie washrconms . "



Mr. E., manager of a firm producing plane parts gave this
reaction., "Our workers are one big happy family. ‘e generally
get our workers through the recommendation of workers already
in the plant, who bring a relative or a friend. That makes for
harmony between the workers, which is good for production, None
of our workers ever recommended a colored worker to us. Ve
would not like to change that plan which has nroved successful,"

Miss F., interviewer of another plant reported., '"This is a
closed shop, we get all of our heln through the union. The
people we get have the seniority of long time membership. They
have never sent us a Negro worlker,"

Here is one exanple of 'employer resistance'! that was recorded
by one of our investigators, which taxed the resourcefulness of
all parties concerned.

Ir, G., personnel manager ol one plant, speaking for the
management said to our investigator, "In relation to hiring
colored women,I agree with you that there should be no discrimina-
tion, but if I hire them, we have received word from white
delegations of our women workers that they will quit, We have
checked the strength of this movement and find that it will not
be a 100% walkout. In fact very much less, 25% at the top. Ve
are behind in our production now and cannot stand a 25% loss, even
for a few days as we have a Navy man right in our plant who 1is
on our necks daily demanding production. If I follow your
suggestion and thereby disrupt my plant schedule and production,
will your Commission be able to step in and furnish me enough
skilled workers to carry on the plant production quotas as re-

quired by Uncle Sami"



The Commission will record later some of the replies and
suggestioﬁs made by our staff to counteract these specious
argunents of management. The tone of these replies to our first
approach exnressesa varied shade of employer reaction, The retorts
ran the whole gamut from sullen tolerance, through a policy of
timidity and indecision, to an amazing ineptitude in handling
human relationships. ‘When one considers that a personnel manager
is presumably a trained person, who,at least has been exrosed to
a basic course in psychology, the most charitable way one can
exnlain his confusion when confronted with the race angle, is that
his foundation study of employer-worker relationship was predie
cated on the theory of cdealing entirely with all white workers,
Obviously, this type of manager, wherever found, needs re-educa-
tion, if they are to make a constructive contribution to a nation
at war for its survival, in which one out of every ten potential
war workers 1s colored,

Helping Hands

On the credit side of the ledger of personnel managers some of
our investigations were confronted with an entirely different
picture., Just what educative forces are to be credited with this
enlightened viewnolnt we cannot snecifically point out. We are
inclined to credit some of the spadework to the training and
nlacement program of the National Youth Administration of New
Jersey, This agency has broken down new workers' prejudice and
employer timidity, by training together in mechanical skills. and
workers?! comradeship, thousands of colored and white youths side

by side in theilr schools throughout the State.



Also, the United States Imployment Service, where it -as
fortunate enough to secure nrogressive and liberal administrators,
has refused to truckle to the nrejudiced habits of either em-
ployers or white workers in their referrals.

The War Manpower Commission has inaugurated a program of
education through pamphlets, directives, and withholding certain
cooperation from firms, which have attempted to cling to their
pre-war patterns of racial employment discrimination.

Progressive labor union locals, with the C,I.0., decidely
taking the most agressive stand, have backed our Commission's
fight for integration of Negro workers on many occasions, They
have also, on their own iniative, formed virile committees to
combat race discrimination, carrying on a forthright educational
campaign among workers in their locals., They have not only
preached industrial democracy, but practiced it,in nominating and
electing their HNegro fellow worlkers to key positions on policy
making boards, which chart the nrogram of their locals and councils.

The more progressive labor unions have not confined the battle
for democratic racial understanding within the sphere of trade
unionism, but have extended their influence and voice to the
other co=-related fields, where race prejudice has borne down
upon the Negro, and muddled the thinking of white workers,

Its An T11 Wind That Blows MNo Good

The housing shortage, caused by the tremendous migration of
new workers from all over America to New Jersey has played its
part indirectly in 'softening up' the employer's reluctance

against hiring Negro workers. When the habitable houses already

built in New Jersey had reached their saturation point in



absorbing the new white migrant workers, there just were not any
more houses to give shelter to the late arrivals,:.or to allow for
the exnanding family units of those already here. The new houses
constructed under the war housing grants, could not keep abreast
of the demand. So, employers who still wanted to favor white
workers from Tennessee, Georgia, Illinois and everywhere else,
could not complete the transactions because there was no more
housing for the white workers. These white worliers had the offer
of jobs, but no place to live., Many Negroes of New Jersey had
houses, but no jobs. The final solution was in favor of many
Negro job applicants of New Jersey who were thereby eased into
hundred of jobs, here and therc, throughout the State, primarily,
because the problem of housing workers out-weighed the problem of
color prejudice, A typical case of a frustrated migrant white
worliier 1s summarized in this dialogue which one of our investi-
gators overheard between two white worliers on a bus loacded with
war workers, leaving Newark terriinal.
First Worker: "So you are going back teo West
Virginia, Bill?
Sccond VWorker: I've got to go. You see, I came up

alone figuring after a spell of work, I'd send

for the wife and kids. But I can't find &

house or an apartment. I've been trying ten

months. there's nothing in sight. The

dough I'm making is 0.X., but I want to be

with my family. The kids misg their Pa, and

the wife ain't so well, I've gotta go back,

Jim, Iy wife says I might as well be in the

Army if we are to be separated for one ycar,

two or more., We don't know how long this war
is going to last.

First VWlorker: We've been losing a lot of good guys
that way. My gang is changing all the time,
Is that brother of yours coming up? I mean the
one that's a carpenter,




Second lorler: Naw, what's the use? He would be in
the same fix I'm in, BSay, you know one thing,
our boss 1s getting desperates He's putting
niggers in the crews. Two of our gangs now
look 1like Uncle Tom's Cabin on parace. VWhat I
want to know, how is it niggers have got houses
and I can't get one?

First Worker: That ain't hard to figure. The Negroes
who have houses, live in the colored section.
The only white people who ever move into a
colored section to live would be scme kind of
voor foreigner, who either didn't know any better
or operated some kind of small business, and
lived in back of it, or over it. It would never
occur to you to lcok for a house in a colored
neighborhood. We take a lot of things away from
Jegroes, but we don't take their houses, The
only competition the local Negro has on that
score, 1is from Negroes coming in from other
states...eand I understand that the Negro fami-
lics are pretty much doubled up now, across the
tracks, but such as they are, they have more
places to sleep, than places to work in the war
goods nlants. I kinda figure we are poing to
get a lot more of these Negroes, because with-
in a 45 minute bus ride of our plant, there are
thousands of Negro porters, maics, bootblacks
anc¢ others, now doing work that don't mean a

thing in relaticn to beating Hitler and the Japs.!

Sabotage of the I'.E.P,.C,

It would seem entirely logical that in view of all these new
forces working in favor of industrial justice for the Negro,
his work problem would be rcrereadily solved, and perhaps, that it
would be unnecessary to create or continue any snecial agency
to gain the desired objectives for the Negro worker. Unfortun-
ately, the theory does not carry over into the factual record of
what is actually being accomplished,

As we have already related our Commission's investigations
revealed that the President's ixecutive Orcer MNo. 6802 was just

another 'seran of paper', or another 'offiecial bulletin' fron



Washington, until the original pressure which was brought by the
"March On Washington' movement, was reapnlied to officialdom
by the larch On Washington Committee, This second nressure
movement Committee, with powers from the President to exercise
police powers in relation to violators of Ixecutive Order £802,
caused the creation of the Fair Imnloyment Practice Committee,
The will to resist it's provisions by lesser officials, was
present from its birth, tc the nresent writing.

The F.E.P.C. had behind it the noblest of intentions, but was
limited in its powers for stern enforcement. It also was vul-
nerable to attacks from enemics of the Negro, and partisans 1in
Congress opposed to the policies ol the President who 1ssued the
order because it was the creation of an Ixecutive Order, rather
than an act of Congress, Vhereas. it is true, that every time
the F.E.F.C. held a public hearing., and cited some firms or other
parties for discrimination, the Hegro werker did gain some status
in the war effort, but it was nerfectly clear to our Commission
in New Jersey that the F,I.P,C. was snread out toothin here to do
anything but a 'gesture job'or policing the many nlants in New

vhich
Jersey / were thumbing their noses at the ixecutive Order and
F.0.P.C. The F.E.P.C. staff was too small. The machinery for
recelving and handling cormlaints was cumbersone, anc the time
element of going into action was so lengthy that for all
practical purposes its effective work amnounted to little more
than an occasional scolding letter or a nersonal visit from an
F,E.P.C., investigator, sometimes sraced as much as six months or
a year anart. A part of this irmotency can be explained also by
the fact that the F.E,P,C, has bheen conmelled to snend three
fourths of its time fighting for its own life rether than for the

Negro worker.,



The Commission Investigators .nter The Strugile

This Commission's exmerience convinces us that a practical

his field cannot be cdone bv remote control. We have

found it necessary to have our men out i the field every day and
sonetimes into the nisht, checking on comnlaints of discrimina=
tion, counselling with thousands of bewildered and frustrated

Necro job applicants. They came to our offices; our field men
contacted tlem in their hores, and very frequently on invitation,
gave ernlovrient and vocational cvidance to groups and orszanizationg
In fact, this groun counselling became such a factor in our
nrogram that the Commission was moved to apnoint swnecilalists from

to handle this very significant branch of our worlk,

h

our staf
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Our files are filled with case records of adiustments made through

*ﬂ“.s

our cooperation that could not nossibly have.disposed of except
through promnt understanding and nersonal contacts with all
narties involvec., Our investirators renorted, with one or two
sxcentions, which have been notec, that other State and Iederal
ageincies were for the most nart, barren 1n any results in relati i
to effecting any sweening interracial labor relation reforms,

The whole matter of iaterpretation here, hinged on the
attituce of the departmental heads. In most cases,
regional neacs were Tound to be ultra-conservative in nractice,
The fact that race discrimination in employment had beecn declared
bad public nolicy, that the Executive Orcer Nu. 8002 was a
feceral cdirective, that the Stackhouse Law was a lew
statuatory mandate, and &ll ccmbined,represented an authoritative

policy of revclutionary change in int=srracial labor relations=—-—--

just seenmed to have nassec over the heads ol thie reactionsaries, ..



It was just another bulletin, or anotlier law=-and unless someone
prossured them, these administrators took a position vl having

3

enough to do to follow their usual routine, By their actions

' '

throughout the state, they demonstrated that they felt no close
nersonal resnonsibility Co secure econoric justice for the e ro.
In fact, a full year and nore after these mandatory directives
had been issued to officials sworn to unhold laws of the land,
ouvr investigators have rencrted sore government appointive
officials and personnel directors still 'ear~-marking' certain low
scale jobs for Negroes and 'reserving' certain high scale jobs
"for whites only'. There have been uncovered numerous cases wihere
ability and fitness for the job have been subordirated to the
guestion of race, color and creed of the applicant.

In light of these revelations, thie old agencies cannot be
expected to conscientiously investigate and cleanse themselves or
others of the habits dominating their behavior for decades. Ilany
of their top fligsht directors have no symnathy with the intent of
the laws directed to change race attitudes, and at the very best,
unless prodded constantly, would maice only a lackadaisical effort
to enforce the nrovisions of such laws.

Beginning in the spring of 1942, the Commission stafll started
its rovnd of the nlants throughout the State. IFFollowing up letters,
malcing annointments for nmersonal calls on the »nersonnel managers,
our men vigorously pressed the claims of the Megro worlers for full
inclusion in the worl nrogramn of the war eoffort.

As has been indicated, the task of converting managemsnt was

a formidable endeavor and rcquired ardent and porsistent work in

clarification, internretation and nlaning. To meet the expected



resistance to our nrogram in many quarters, the Commission had
made a srecial study of the successful techniques of emnloyers in
other varts of the country, who had met tihie identical 'problem!'

of integrating Negro workers in their organizations, We also

mace use ol the very practical studles on this subject which had
been pioneerec by such private and public agencies as the National
Urban Leasue, the Council of Democracy, The New York State
Committee on Discrimination, the Anti-~Discrimination Committee of
the CoI.0., the National Associlation Yor The Advancement OF

Colored Peonle, and others.

Some Advice We Gave To lanagement

With full knowledge that management would look askance at
purely theoretical suggestions, we pointed out to each prospect
on our 1list the rich experiences of the Winchester Reneating Arms
Company of New Haven, Connecticut. This company, very early in
1641, intelligently and realisticly faced the problem of labor
shortage. In order to overcome it, they decided to tapn the
abundant Negro workers pool in the lletropolitan area. They in-

cre

D
Qi

sed the number of their Negro worliers from 200 to 1500 within
a year's time, Prior to that time, they too had followed the old
pattern of employing Negroes only in the very lowest brackets.
However, when the personnel officers sifted the anplication re-
cords of 1ts Negro employees and found many of them were well
trained and with excellent scholastic backgrounds, the company
decided to change 1ts personnel nolicy and hire Negroes in all
capacities, As a result, Negroes were scon working in over 50
capacities in the Winchester nlant. Neproes were hired as clerks

in the office, and as skilled and semi~skilled workers on the



nroduction line. Cne of the best trained ie;ro men was erployed
te work on, and with the office nersonnel staff., Other Negroes
as their qualification warranted, were gradually promoted to be
sunervisors and foremen over both white and colored worlers in
the »nlant.

Inventory After First Year

After a year of mixing white and colored workers-men and
women=-~in practically all jobs, everybody at Winchester hailed the
policy as a success, In fact, according to the renort from that:
laboratory of 'democracy in. labor relations' nobody there even
thinks of color any more, for everybody in that plant knows that
merit 1s the only road to success for any worker regardless of
the color of his skin.

Fair Play in Up~Grading

When Winchester decided to give its Negro workers onportunity
for advancement, it also decided to give thern exactly the same
opportunities that it gave its white ones. And this, the Company
says,is the reason why its nolicy of integrating Jegro worlers
in 1its plant in all capacities 1s a success, As an example of
Winchester's determination to reward its workers for merit only,
it .upgraded 1195 Negroes out of a total of 672 workers upgraded in
a three month period. White and colored workers not only work
together, side by side, but they also eat together in the cafe-
teria, nlay together on athletic teams and use the same wash-
room and toilet facilities, O0f course, when Winchester instituted
its new nolicy and put Negroes to worli in all divisions of its
plant, a few white worliers objected. However, the Company over-

came thnese objections and convinced the complainants of the



soundness of its policy by discussing the whole question with
them in a matter of fact, but determined manncr. The Company
states that now some of the chief objectors to working with
Negroes, are among the foremost champions of Winchesters.

Winchester. Just One 0Of Many

The Winchester Repeating Arms Company was chosen by the
Commission as exhibit "A" of functioning industrial democracy
because of its location in the lMetropolitan area. The neople of
New Jersey, employers and workers, native and migrant are ex-
posed to the same general thought, patterns and backgrounds as
would influence the Connecticut town of New Haven. However, the
Commission's men also made it clear to New Jersey's top manage-
ment men that Winchester Arms was not a freak plant, but only one
of many firms in the country which had reacted intelligently,
forthrightly and in the finest democratic tradition to the nation's
call for all out production in this total war. We pointed out
to the war plants of New Jersey that once the essential nature
of the racial factions is grasped, that sincere and intelligent
plant managers could evolve step by step the technique of in-
tegration of Negroes in their work programs with the maximum of
efficiency and mininmum of unfavorable reaction,

Necessity For Iirmness

Among the first things that management decided to do was to
stand firm behind their new policy. It was agreed that in no
sense should they manifest an apologetic attitude in its intro=-
duction., All experiences pointed out that nothing would encour-

age would be agitators more than indecisive or apologetic steps.



Preparation For Introductio

- —

The first step, once managencnt had made un its mind, was to
trzin the supervisory staff o wiom the first haind burden of inte -
grating Negro workers would fall. The entlhiusiastic supervisors
were given the Tirst Negro workers, but all were reguirec to tale
ther as the program develoned.

Gaining Imnlovee Acceptance

CLdch
The firms / decided on the annroach of emmloying white

eollar workers first, found their technique excellent psyehology

in destroying any erection on their nart of a new caste system in
the plant. ©No nroduction line emmloyee could hurl back at fore-
nen or managenent the slur "you are making us work with them, but
we don't see them working with yvou in the officeV, Management
found less resistance arong the white collar workers because of

the broader culture, and experience of worlkers with high school

and college educations. These workers had many common intellectual
points of agreement, with a highly trained Negro and a mature

respect for the abilities of the individual,

Ner Bars To lierit

The rights of the Negro to worl was discussed in routine
speeches and talks with workers along with other talks about the
war, Democracy and production. It was decicded that any limita-
tion of democracy in the plant would endanger the whole new
structure of amity and understanding. So as a natural follow up
of work bench cooperative endeavor, all of the facilities of the
plant were democratized,

hing was done in the 'together' snirit. Interracial

&

Hvery
athletic teams were stimulated and the merit of the individual

was the sole badge for inclusion. If a colored worker could play



sing, dance or what not in a manner to enhance the quality of
the unit, there were no color bars erected asgainst admission.
This factor alone built a tremendcus snirit of fair »nlavy and

goodwill,

Cafeteria, mecdical and all recreational facilities must be
cpen to all alile, It was the cross section experience of many
plants that any other policy would eventually lead to a demand
from the 'die-hards! for sesregation on the oroduction line. A
firm policy was adopted in the very beginning disapnroving and
nrohibiting racial epithets as one of the greatest dangers to

worker morale.

Selecting The Negro Worker

The first Negro workers were carefully selected., Reliable
and reputable agencies, such as the United States Imnloyment
Service, the New Jersey Welfare Commission On Condition 0f The
Urban Colored Population, the Urban League, the colored churches,
fraternal orders, and the Naticial Association For The Advance-
ment of Colored People, can be used to start the pool of the
Negro workers who are to ‘'hreak the ice!,

The Commission further advised the firms to male sure of
absolute fairness in the requirecd health examinations. This is
not only good policy for woriers' morale, but the only lawful way

to conduct an examination. UYegro personnel officers have proved

el
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of great value to many firms  have made use of their talents.

Their knowledge and contact with the various Hegro organizations,
groups and kev individuals make them invaluable liaison men be-
tween the emnloyer and the Negro nopulation. They can best coun-

sel management on many questions which may arise, Also, and a



very important factor, is that they are evidence to the Negro
worker of the fair attitude of the company. They can be of great
value in interviewing and counseling Negro workers.

Placing The Negro Worker

We advised management to avoid a policy of segregating Negro
and white workers. Segregation prevents true understanding be-
tween the races and paves the way for open friction, It is
resented by.Negroes° It is expensive and denrives Negroes of the
competition of experienced white workers which enables them to
increase their efficiency, Successful integration of Negroes 1is
possible, i1f they are scattered over the entire plant by steady,

not sudden induction,

How Management Can Best Handle The Negro Worker

This Commission suggested that counseling of Negro workers
on an individual basis as the only way to nroceed. Picking out
Negroes fror:. a group of mixed workers for advice is painful and
is usually resented by the Negro workers. Counseling the HNegro
workers to avoild behavior which will tend to cenfirm racial nre-
Jjudice 18 desirable. It can best be done by a Negro personnel
officer, Aggressive behavior is no more marked among Negro work-
ers than white, It is a class and not a racial characteristic
and results from social and economic frustration.

On all the checks and re-checks that we have made, we have
concluded that absenteeism is no higher among Jegro workers than
among white, In some places, we found it to be lower. .kaziness
and irresponsibility is not characteristic of the Negré industrial
worker. On the other hand, operating machines is a new exper-

iencc for the new Negro industrial worker, We suggested to



management that in this sphere of thought and action, the lNegro
versonnel officer . . would be invaluable in counseling the
new Negro workers about handling machinery for their own benefit.
as well as to protect the interests ol the Company. We have noted
before, that members of our staff visited and addressed thousands
of Negro workers on the subject "Plant And Fublic Conduct".

In Relation To Re-educating The White Werker

That greatly advertised '"bug aboo', the tas! of breaking
down color caste prejudice of the white workers, has been con-
sidered by many as the most formidable obstacle to overcome, How-
ever our experience 1is that this obstacle has heen overrated.

Our Conmission suggested to nanagement that once it had firmly
adopted a policy of democratic integration and had gone through
the preliminary stage of intraining itssupervisors, foremen, etc.,
the next step would be naturally up to the supervisory staff to
proceed and "“econditicn®" the white worlers to expect Negro workers
on the production line, in the office and wherever the need may
develop.

It has been found by the pioneers in this industrial race-
relations experimenting that counseling of small groups of white
waorkers, has been successful in breaking un many old nrejudices.
We have found out that the white workers on the wiwole, have
responded to an avpeal to their reason on the basic principles of
fair play, democracy, patriotism and the necessity for all to
sacrifice if the war is to be won. We pressed home the point
that sacrificing 'race prejudice! against a fellow worker nust

be dincluded in the list of sacrifices.



The Ridiculcus '"Lavatcry aristocrats!

It is ironical and certainly ridiculous, but it was discovered
that the nlant toilet was the greatest source of friction among
the white workers, esnecially the wcrien. The experience of
successful management in cdealing with this »roblem was to provide
measures, rules, etc,, to keep all toilets clean and orderly.
Also, to have an absolute fair and impartial system of health
examinations and heélth service., Wherever and when this technique
was emnloyed friction has been reduced to a minimum, or entirely
eradicated, The same general rule also should be anplied to

locker rooms and showers,

Rumor anc¢ »nropaganda <ie routed, concerning Negroes and high
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wse statistics, when the Negro workers have in thelr possess=-
ion 'clean bill of health cards'., This scientific assurance kill-
the fear of the unknown in the ninds of the white workers.

Iqual Pav For Equal Work

e e

Our investigators reported to the Commission that one of the
greatest fears many white workers held concerning Negro workers
was the fear that the Negro wor!er would work for less money-—-—-
and therefore, either cheanen the Job, injure the white worlers
wage scale---or maybe supplant him on the Job. There is only
ocne sure-=fire way to combat that fear, we told managenent, and
that was to male it clear that all workers, regardless of their
color, would be paid the same wage for the same work. In relation
to meeting the problems of employing colored wonmen, it was im-
pressively pointed out that 1t was of the vtmost imnortance to

have enlightened white and colored wonen as nersomnel officers to

give the specilal counseling to the female workers in thelr area.



We advised management that in considering the question of up=-
grading, the nrocess shcoculd be to let the natural aptitudes of
the workers determine the nrocecure., The best workers will be
accepted by their fellow workers, regardless of race., We had
numerous case records to nrove the validity of this conclusion.

The Third V

This Commission certainly holds no brief for the detractors of
the Negro worker who would put them into pigeonholes labeled lazy,
incompetent, stupid, careless, undependable and the rest of the
tirade of adjectives which total up to a general characterizing
of Negroes as undesirable material for inclusion in American
industrial pattern. We challenge this picture as being plainly
a distorted caricature of the Negro worker, However, we are
realistic to the point in which we recognize that the New Jersey
Negro worker needs a primary education in the modern behavior
patterns of the machine age employee,

We contend that any greeness displayed by the new Negro worker
in the first few weeks, is not due to any basic racial trait, but
to the long denial of any opportunities for training in factory
and plant techniques. But witii the barriers to his admission
to the forges of industry removed, with opportunities and in-
centives for advancement offered in the reasonable future, the
Jegro workers will adapt themselves and advance as quickly as any
other group of workers witl identical onportunities. That has
been proved over and over again in those sections of America
where the industrial color bar has been let down,

With alert awareness to the needs for vocational guidance,

our Commission instituted a nrogran of counseling these workers



in relaticn to their conduct and habits, not only on the job7 but
also as to their general public conduct, te and fromn their place
of ermloyment. This has been termed "The Third V Program". The
first V being the national symbol for Victory abroad. The second
V or double V being coinage of a nationallycirculated Negro news-
paper, The Pittsburgh Courier, meaning victory at home for
democracy. The third V, the brainchilcd of another Negro newsnaper
editor of the Cincinnati Union, namely, ‘endell P, Dabney, mean-
ing the Negro's victory over himself.

The Twenty Commandments

In this third program which was largely transmitted through

the medium of lectures to grouns, large and small, our field men

7
drove home and expounded in detaill the naramount necessity of
observing the following 'do' and 'don't' instructions or cormmand-

ments to Negro workers,

L9

1. Cultivate punctuality on the job,

s ™ o ~e 1T Ty - -1 i ~ A » e T J o a3

2, Be alert around machinery, thus aveiding accildents,

3, Iisten carcfully to your foreman's or supervisor's
instructions.

4, Get enough rest each 24 hours.

5. Be courteous and cooperative to your fellow worlers.

4. Mind your own business,

r

Fe a cheerful and willing worker.

Think and study how you can lmprove your standards of
eflficiency from day to day.

Be neat, quick, honest and truthful

Hemerber that the way you conduct yceursell | will largely
determine whether you and other colored worlkers will hold

~

~
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this job and sindlar jobs after the war.
11. BUY ALL THI WAR STAMPS AYD BOHNDS THAT YU POSSIBLY CAN--

4

Remember the horrors of the denression--this big nmoney
won't last--the BONDS will be your cushion against
want in the future,

7T

H
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o Watch the clock fer lunch and quitting tine.

Waste time in the smoking room and lavatory.
Touch licuor or bring liquor on the Jjob,

. blon ever your work. It is going to be insnected.

°

°
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5. Use vulgar or profane language.
6. Wear extreme or outlandish clothes, or keep a chip on
your shoulder. Don't 'elown',
7. Annoy other worhers by too much tall.
8. Don't throw away your ecarnings and then borrow from vour
fellow worker until next pay day.
S. Play practical jokes or call peonle out of their names.
You are paid to worli, not nlay.
10, Lay off for trivial reasons. The nlant is working on
a production schedule and every day you are absent is
marked against you. It is also disloyal to let
our soldier boys down with "too little and too late".
11. DON'T CASH Ii¥ YCUR WAR BCNDS FCR UNICLSSARY TRIPS,
WHOOPER AI'D OTHER I'COLISH LXPE IDITURES.

Management Testinonials

0f the 563 plants holding war contracts contacted by this
Commission during the first year of our orogram, we are ia a
position to say 90% of them have at least rade a gesture of
willingness to cooperate The other 10% have not exactly.'thumbed!
their noses at our agency, but could be classed as recalcitrant,
Their evasiveness has not reached the noint where the Commission
is ready tc spot them for a oublic hearing, but they remain as
a challenge to try some other annroaches for an adjustment. If
these last peaceful resorts fail and there is no substantial
improvement, then we will hesitate no longer and nroceed with
the authority invested in us by the Legislature to call them up
for a nublic hearing..

This Commission is of the opinion that for the record however,
sorme of the firms with whom we have established excellent relations
should be noted and excernts from their correspondence to us be
duly queted,

The personnel manager of the Eclipse-FPioneer Division of

Bendix Aviation Corporation in Teteboro, N. J. wrote in nart,



"In reference to people you have reforred to us, we are pleacsed
to state that a considerable number of them have been emmloyed
by this organization.

"Their services have been very satisfactory and we sincerely
anpreclate vour interest in helping us to solve our manpower
nroblen, "

/s1sned/ R.G. Thrasher
Personnel Director

Ltnd another:
Harrison, . J.

"We are indeed annreciative of the courtesies and consideration
that have been extended Crucible Steel Comnany by your Welfare
Commission since your aid has been most helpnful.

"The matter of absenteeism 1s of extreme importance to us and
we would appreciate any data you may have compiled relative to
this subject and be thankful for any suggestions you might offer,"

/signed/ H.R, Moffit,
- Personnel Director

The Industrial Relations Director of the Elastic Stop Nut
Corporation of America in Union, . J., addressed our Conmission
thusly:

"We should like to commend you at this time for the excellent
work your department is doing.

"As a result of our last insnection, we have added twelve
Negro girls to our staff in the capacity of machine operators. A
recent chieck indicates that all of these girls are dolng snlendid
work.

"The intelligent and courteous manner in which your department

works out such problems with industries 1like ours is most



constructive., Please be assured that we shall do our utmost to
avolid any kind of discrimination within our organization, and
that your suggestions and recominendations along these lines will
be welcome at all times,"

/signed/ Frank Shugert
Industrial Relations

From South Jersey, the FP,J. Ritter Company with general offices
in Bridgeton, N. J. wrote:

"Ye are glad to report that the colored workers empnloyed by
this company have been most satisfactory.

"At the present time about 50 of our worl.ers are colored and

of
their work has been/highest quality. To date we have had no
difficulty to speak of with these worikers, but should circumstances
arise to warrant it, we will be glad to contact you.

"Our offer to have your renresentative call at any time still
stands, and we trust you will call on us if you are ever in this
section,"

/signed/ Tarl L. McCormick

It is very significant and complimentary to the P.Jd. Ritter
Commany and .1 .. lcCormick that the snlendid cooperation established
between this firm and our Commission was consumated entireiy
through corresnondence,

Sperry Products, Inc, of Hoboken, N. J, wrote us:

"Mie wish to state that your office has in th

()

past been very
helnful with your services.-=There has been a mutual satisfaction
betveen us and those in whou you were interested either dircctly
or indirectly."

/signeds #dmond P. Dodge
Personnel Director



From i1, Grossman ¢ Son, Ince.

"Our management has been very liberal in the hiring of colored
help since our contact with your orsanization., We hope to be
able to continue to do so. Your aid in this matter is very nmuch
anpreciated,"

/signed/ Catherine Dz amba,
Sec'y,

From South Jersey, the Ventnor Beat Worls, Inc. of Atlantic
City sent this message:s

Mle feel that you are doing a good job in nreparing colored
workers in thelr new tasks in tlhe present war elfort.

"Your services have been verv Lielpful to us, and the colored
workers now in our emoloy are doing a very good job,"

/signedd  Arno A. Apel,
General Hanager

Thomas A. Ecdison, Inc. of Orange communicated with us as
follows:

Mye assure you of our continued desire to fully cooperate with
your organization. Our nolicy remains unchanged 1n this respect.
If the occasion should arise you may rely upon our lfuture assist-
ance in arriving at a satisfactory solution of any mutual nroblems.*

/signed/ S.F. Larchar
Personnel 'anager

The C,0. Two I'ire DIquinment Company of Yewark wenlt on record
as follows:

"Your sincere and conscientious intercst in the welfare of the
emnloyment problems of this Comnany are very much anpreciated and
I would like to take this opportunity to thank you for your
interest in this matter.®

/signed/ Ralnh B, Batch,

Director of Personnel and Public
Relations



From the Commanding Officer of tho'War Department Kastern
Ordnance Publications Depot in Newark, we reccived this
communication:

"The services rendered in obtaining persomnel for this depot
to date, by the staff of the New Jersey Welfare Commission has
been highly satisfactory."

/signed/ Lee C. Klein
Major Ord, Dept.
Commanding

In the case noted below, with the corroborating letter appended,
our Commission staff members with the cooperation of the War
ManPower Commission was able to establish a Negro Worker's right
to be employed where his highest skill could be utilized for the
war effort., This Negro worker was a skilled mechanic who was
hired as laborer on his first job. Not given any opportunity for
promotion, he quit and took another job.

Ilre Robert E, llbore, Presicdent of the {lockhart Foundry Company
of HNewark wrote the following letter to our Commission:

"The vurpose of this letter is to thank you for assistance
rendered in the case of Robert liincy.

"We had engaged Mr, ilincy as a mechanic and he was working in
a very satisfactory manner. About three months after date of his
employment, another employer alleged that iIr. llincy was illegally
emnloyed by us.

"ile made several attempts to protect the rights of Mr. Mincy
“and ourselves through the United 8tates War ManPower Commission,
but were unsuccessful., We then called upon your Commission for
assistance and are pleased to state that your Commission estab-
lished our right to employ Mr. Mincy and ir..lincy's rights as welll

/signed/ Robert &. Moore-President



The solution in this case was a decision handed down by the
War ilanPower Commissicn, which rulecd that every worker is entitled
to work wherever he can be employed at his highest skill. The
Commission stalf membérs assigned to this case had to go to the
ton drawer War llanPower Commission officials to get this inter-
nretation of the rule,

Liasion Duty Between Workers and Agencies

Although our staff was Tar too small to do a thorough case
worlk job for all of the individual Negro workers seeking our
counsel throughout the State, we did tackle many individual cases
that were 'tynical! of a nattern of discrimination or frustration
orerating against Negro citizens and workers., But as has been
mentioned bhefore, we were driving for reforms alfecting grouns of
Negro workers, not merely to breal the ice for an isolated in=-
dividual Negro here and there,

Towards these grouns of Hesro worlers our Commission develoned
a big brother relationshivn. The creation of so many new govern-
mental agencies which possessed great potential powers to help or
confuse the workers, caused many incividuals, groups and delega=
tions to seel us for all kinds of advice. Our staff members were
called un to interpret the many laws, bulletins, directives, rules
and forms which left these workers in a daze in relation to the
right arnroacn to these bureaus and acencies.

Rendering this type of service soon developed into a part of
each day's routine, on the nart of our office and field staff,

In hundreds of cases, this kind of guidance was the only thing



necessary to connect many heretofore {rustratec Jjob seekers with

a working place on the nroduction line of the war effort. Ve

ran across many instances where volunteer workers from civic
organizations were helping in this field. In some cases subordinat
clerks of the agencies were sympathetic and helpful, but for

the nost part these agency clerks were too bhusy with their other
routine to take the time needed for individual or group instruct-
ion to bewildered Negro anplicants caught in a vortex of red

tape.



EXECUTIVE OC.DRR 1'C. 8802

Issued June 25, 1941

Reaffirmin, policy of full participation of the Defense
Frogram Dy all persons, re: rardless of race, creed, color
or national origin, and directin. certain acticn in
furtherance of gsaid policve.

Whereas it 1s the policy of the United States to encourage
full participation in the national delense program by 2ll citi-
zens of the unlted States, regardless of r ace, creed, coloi, or
national origin, in the rirn oellei that the democr 1tvc way of
life within the nation can be derended successfully only with
the helr a nd support of all sroups within its bDorders: and

dhereas there ies evidence that available anu needed worlers
have oeen barred from emplovment in lixlustiries en aged in defense
production solely because of considerations orf race, creed,
color, or national origin, to the detriment of workeis' morale
and of national unitys

Now, therefore, by virtue ol the authority vested 1n me by
the Constitution and the statutes, and as y“eiequ¢olte to the
successful conduct of our national delense production eizort, I
at t hexe
sha'l b € no discrimination in the employment ol workerg in de-
ferice incustries or govermment because of rwcLs creed, color, or
nationsl orizin, and I do hereby declare that 1t 1s the duty of
emplovers ana ol labor org 4hlzitions, in futherance ol said
policy and of this order, to provice ror the full and equitaple
particination or a 11 workere in delense industries, without dis-
criminztion because of race, creed, color, or national origing

do hereby recliirm the policy oif the United otaces th

-

and 1t is herepy ordered as followes

1. All depnitments and
United states cconcerned with : , G
Cor derense vioauction shall *al measures app opriate
to ascure thzt S‘;c‘h programs are adminastered oithout discrim-
inotion because ol race, creed, color, or naticnal origing

2+ All contiacting a'eziu'eu or tre government of the
United states shall include in all de’ense contracts hereafier
nepotiated b tnem a provision obligatings the contiactor not o
discriminate soainst any worker becouge of:r&ceg creed, color,
or unsticnal oviging

3. There 1s established in the Olf'ice o. rroduction
Vianopenent a Committee on Fair Zmnlosme Fractice, wnlcu 1811

consiot of 5 chairman =nd Tour other members to be apnointed by
the bresadent,



The chalrrman and membors of the cowrittee shall serve as
such without compernsation obutl shall be entitles to actual and
necessay v transportation, suovsistence and other expenses inci-
dental te ne:lormance ol their dutiles.

The committee shall receive and investitigte complaints of
discrimination in violation o the rrovigsions ol thiis oxder
and shall take apnionriate steps to redress grievances which 1t
finte to bs valid,

The ¢ ommnittee shall also recormens to the

ments and arencies ol the Goverrment ol the United States and
to the iregsicent all meugsures which ma v be ceemed Dy 11 necessary
or proper to effectuate the orovisions oi this order.

/s/ Franklin De. Tloosevelt



ASSILBLY, NO. 194
STATw OF IE ! JEISEY

INTRCDUCED MARCEH © v, 1o42 - By Lir. Stackhouse
Referred to Committee tn Laao“ and lnduatrles
APPROVED MAY 4, 1942------~CHAPTER 114, LAWS of 1942

- AN ACT prohibiting the discrimination by industries en.azed
in defense work in the employment of peisons therein.

Whereds, D uring the present state ol war 1t ic essential to
interest and welilarc ol the people of the State of New Jersey
that the utmost ef{ort be expended in order to create the necessa:
war materials to carry said war to a successiul conclusion;
thererore,

S8 IT EIFACTED by the Senate and (eneral issenlby of the
State of New Jersevy:

It 1s declared to be the punlic policy of the 3tate of ilew
Jersey that it opposes discrimination in the engagement of pei-~
song employed on defense cont:acts or public works, by reason
of race, color or creed.

l. It shall be unilasful for anv employer engaged to any
extent whatsoever in the production, manufacture or distribution
on military or naval material, equipment or supplies for the
State of llew Jersey, or ior the Federal government, or for any
subsidiaxy or agency of either the State or Federal government,

r wh o 1s en;oged on any defense contract whatsoever, to reifuse
to emmloy any person in anv capacity on account of the race,
color or creed of such persone

2e Any emplover or person who

(1) Excludes a citizen by reason oI rice, color or creed, oOr
previous conditicn ol servitude, Iiom any pu)llc emplovlcnt, or
enployment in any capzcity, in industiies en;aged on defense
contracts,

(Z Denies, 01 al1us o1 incites another tc deny, 10 any per-
S on, ause of race, color or creed, public emplquent ot employ-
ment ir any capucity, in industives enpagsd on delense contrdcts,

shall by guilty of a misdemeancr and punidishable by a fine of not
less than one hundred dollars (5130.0”), nor more than Tive
hundrea dollars (3500.00), or imprisonment for not more than

s 1x rwnths, or both.

(3) (a) "Smployer" includes any individual, partnership,
gsuoc;@tlon, corporation, business tiust, lvoal repres sentative
or any organized £roup ot persons acting dlleﬁt7j or indirectly
in the i1nterest ol an ermloyer in 1ts relations to employees.

(p) "Industr ™M reicrs to any rade, business, industry
or branch thereol, oi group of industries, 1n which individuals

a’e ‘Dlthu.

(4) This act shall take eifect dmmediately



EDUCATION AND THAINING

In spite of the remeated enunciation, by the Legis-
lature und the courts, that it is the public ‘policy of
this State thst there shall be no discramination on ac-
count of ruce, couvlor or creed, rac:ial segregation exists
in the public echool svstems in most of the southern
counties of the Stite.

The ramirications of this pattern are checkered in
relation to the zeo

raphy and thought patterns of the

L
&

<

arious communities in which the schools are located,

e will deal with some prnases of this educational hodge=-
podie loter in this chapter, howvever as a basis of pre=-
sentaticn the Commicesron herebv offers some fizures =znd
commarisons to chzrt certuin vprogress in declining illit-
eracy in the colored population of New Jersey desnite

thie barriers erected to retard thelr Pirosiesse

FIGUIES THAT TELL A STOKY
Going Dbac! t e decates, we find in 1820 that 19,713
Ferro children were atte nding school in liew Jersev,

-~

This represented 23.0, of the total liegio youth popula-

IR O N eTa ele
L10Mie in LoolU, Jb./

20% Negro chvildren were enrolled or
88eGp 0. the legro youth population and in 1940, 4¢,271
Wepro youth o 74.2,. (Table )

This renresentes a cain of 1lle.2, 1n the tvo decudes
of Ie-ro vouth ponulstion attending school between the
aree ol 5 and 20 ye=rs.

The most hopeful sign, however, im raising the
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stancards of literacy o. the e 1o vouth ol the 5tote is found

A ey q e \ .y N g ot . e PO . J s T S W - P e
ne Tirures ana neicentad oo vhiich evaluate T e liepro vouth

-

ani thielil school attendance pelieen the acee ol 15 to 20, the

)

In 1o2C, <4204 or 24,9, o

s

higher ewucation. In 1U5C, the numerical figues had ancieased

to ©,734 and tiie percentapge to SZ2.50. In 1:40, our last census,

ARG, Lol O T | FORl B e B - - -~ -y
Crrures stends tiie evadence of the deter-

minstion oL Lesro vouth and their parents te better prevnare the

nresent and the next generation of Legryo citizens Zor intelli-

sent citizenship. Ther beleive a petter educztion will mike

thenm

more uselul members ol our soclety. The grim lvony or the
situsztion 1s that thousands ol these youth,wiicse t:alning meant
m=;0r sacrifices and fishting ggainst tremendous ouds, have in

tie rast and are now being denied opportunities in our indus-
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tri1 1 ecornon Lo utiliz ard won training alt its haigiest

HIGH 3ChC00L EDUCATION II fCoUls Civilo

n

e

Sampling a iev cities, ag @ vardetick (see Tableg 20-21) the

Caitr of th with a total ezro populntion of 2042 Iegroes

over zbL relrs of ace, we found thizt £54 or 10.0, have com-
~latod Zrom one to three vesive of high school. 1In the gane
city and cre oroeun, Lo,7, of the native viite have the same

srmournt o. schooling and 5.8, o. the rfcieicn born wilte.
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or Yelp aave had 1 to 3 years o hi_n school tiaiazng. The
corresvoncing peicentage for native whites is 17.04 and the
forez . n born winlte 5e¢50e

In Jersgv City, the 194C Census 1eveals that there are

7,000 Terroes 20 veerys or older., COF tids number 908 or lled)

hatve 1 to 3 vears hilchi school Dackzrourie The native white
nevcertase 1s 1768, and the foreilgn born vhite 4.8,

the firures are 4,002 e roes .0 vears old
and over with &9C or 12.00. 1ntive whiite per cent 1s 17,84
and the foreirn ooin wiite 4e7, e

Coing & otern hipher into the colle;e LDraclets, we find

lel, out of evelr huncrec he ioes has comnleted college, that

1s = vears o1 iacre 1n Elizacetli. OCe4o native waite and 1l.8p
Toreisn Dorin Whites

in hewark, 1.0, out o ever hundred le;ices his com-
leted 4 years or more o2 ¢olleges 5.05 out ol every hundred

4

native white =nc 1l.7,. out o0: every To.elgin DO wirlte,

In g¢ersey City, .0, out of every hundred legroes, 4eop
ocut ol ever s hund:=d native viate and 1.3 out of every
Coressn oorr ttiite has conmleted 4 venie o morée 0L colleses
ectorn, 1., out or ewverv huncted Lerioes, L.l out
of cvery hundred notive Mate aud lo3. out ol every fovelrrn
soirn whiite heve colleje cdegprees ov detter,

The Commission ciltes tnese statistics to 1llustrite the
decire, the optitures and achievements of :e -oes in rela-
tion to =fucztionre  The ecuc tionally ambitious heriyo 13 per-

gistently inocling at the doore oo educational opportunity

inose Jelier, ana 1 muny paits or the state, the nock



1s unheeded o: tae ap licants i¢ sent to the bac doors of
sesiegration, neglect and humiliztione.

In relztion to the 21incention and gyowth ol the illezal
Se.vezated scheol syetem in e Jercev, the Zommission found

it tc oe tne sult o comnivahre between-~certarn s0ards of

-
[©)

~

Education 13 south Jeicev gtentiny ot ltlervcer and Monmouth

Counties goin; southward, and tne slort sighted so called

e, vo lezdeyship, past and present, in the various communi-

ties afrlicted with the blight of separate or Jim Crow schools.
In some cases these segve zted schools have come 1into

oper -tion bv ‘tconsentY ol tne local heprro lezdeisipe In other

czses by M reyuest” and we found instances wheie the scheme

the colored studeintts Irom toe white students in

ct
O
|63
@
r
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ct
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the public scnools or Iiew Jersey was consumated by ‘Y"default,

dore.

IS
(]

loooay protested -nd the deed
ot any vate, the Commission discovered that the racial
rolicy in handling lew Jercer's school norulation piresents no
stoteri1de unit - of plan in its sdministiation. The esult
1s that a2 patch worlk uilt p ttern in sciool race relations
covers the State of New Jerse e
'he pbroad blocks oI reaction svabolized bDv the seirerated

chools, in manvce ases are rec-ied side bv sice, in tie came

L=

1€

city or county with other schools which keot waithin all the
les21 and sactucl boundories 0L demociacy 1n educalions
The Commission chronicles below some o the variations,

sowares, trianzles ana odd strips which we found grzited on

the educational patchworil quilt in New Jerseve



DiliCCHATI

(1)
(2)
(2)

(4) ©oepurate classes for each razce =nd on the same school
s1ite

(£) Separste elementszry schools joined by a comion audito-
T'lUNe

(%) Serarate classes a d teachers Zorench race within the
sarne bullcdinge

(7) Mixed high school classes, but cerarite suimming classe
TOT each 1 hce,

(&) Mixed hich school cl,h_»e;7 wnlites vermitted te jein
svimrming classes, Lefroes not permitted to tale swim-
ming irctruction.

(€} atterrts irn many of the [ orthern countiss to luuin
colored childien living in adjacent cemnunities 1nto a
Jgoint ‘'colored school" whereas the white children would
contirue to attend the schoolsg 1n their separate mu-
nicipsalities. In this way, 3 towns 1r Torthern Hew
Jeisev tried to 1id itself of its cclorec stulents.

(10) 1In the stote Teachers' Collece at Classboro, ilew Jersey,

colorec st@“eﬂts were acceuvted asz trainees bul refused
nodetions in the dormitories on the campuss. The
ssion investi-ated this couacition on complazint
01 gome 07 the trainees znd will note later the pgut-
cowe ol toaiis vroves

All of these 21le;,l practices have Deen goinz on in defi-

nce or the stute scnocl Lavws ond the deciszon oo tihie couris.

~

C EDUCATICON=-vs=FPLAIN AND Fall
Schicols with no form of segiegation,
separate elementary schools and mixed

Jivided school building--one side Ior
TEET O,

Ol O L.ev’ 18

CY JIM CROu

sued its

SCHOOLS

schocls,

wihite, the other,

e prohibiticns, the Department ol Public in-

S

STIT T

struction otots CEersev Jlon ot
TLACEINC--FROBLEMS AVERICAN DHTOCIACYs and wrote into its
cieto Tor educ-sticn of this State, uncer the subtitle of
"Torulation, Im rotion and arericanization®™ tne Jolloving.
STATL Dok aldlEDT O FURLIC INSWIUCTICL CONDILIKS
KTOLETAICE
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The Comzttee of Zducators wino prenared this declaration
o prinecxples and " Guide for Teachin " are among the most

respected anG representative menpers of the educational svstems

4
O eyl GETSEEY .

The following constituted its memberships:-
rarrv L. Stearns olyer;ut nde“t of Schools, ‘oodbury
Roy W. latch, Head of Department or bocial Studies,
State l&icnﬁlo College, Montclair
Join S. hHerron, Assis tlvt SupQLLLUenuent 0 Bchools,
Fewarl:

Jontt 1 Lreenail, Frincipal, sastern school, zZast Crange

James ~. DJowng, Seniocr . igh scrcol, osumait

Leorge m. Browng punerintendent of scnools, CLcean Catr

Jay I.lenshaw, Director of Secondary mduce tlol,

Jerse  Caty

Paul 5. Gillespie, Principal o si1gh school, iammonton

Clara V. Braymer, Centr=l nigh school, Trenton

achel 1.s Jarrold, nead of the Department ol social
Studies, State Teachers College,
Trenton

llarcis 4. Lverett, 1e*f1n' Teacher, Warren County

Thomas <. Durell, as stant Commissioner of mducation,
ircnton

Howard Dare ‘jhite, Cisirman, .assistant Commilssioner of
mdueation, Trenton.

I

This Comnittee received the hlessings or the incumbent

Commissioconer ol mducation ol the state of Liew Jersey, who wrote

to them as Zcllows:

"T wish to commend the ZTaithful and able work
whiich has been done b this comuaittee. The
Commrttee has complsted a ve:ry difiicult tasic
and we have peen fortunzte to enlist the help
oi these memoers or tihie public school systeils
This monogiarh Decomes an im-ortant contribu-
tion to education in New Jersev,'

/s/ Charles He Elliott
Commissioner of Lducation

the above langusge 1is not the wraiting of' the

Comnigeion, but the ringing enunciation of the llew Jersey

State Dervartment of TFubliec Instruction throuzh i1ts snores-

mer. hen anv student of government and democracv in action,



compares the worde above, with the chicaneiy, the twisting, tie
wiisgling ant evasion practrced 1n the nlain and fancy segrega-

£k

ti1on that is

Wworred into school systems all
over the Stute, the conclusion ig inescapable, - In Hew

-+

Jersey, Je re only giving lip seryvice 6 the ideal of democy a-
oy i educttiolle
SOvcan ancoody veulo s fedcCh Genocracy Lo o2 Jim Crow school®

. P PR ) e T e vy e, . Lo oo e o o Ten o .
mOW Caln & 7 Cnlid leai i democincy 1nn the o trosthnere of a

builldirz whach guartere the white students on one gice of & wall

when these saue students are 1y P‘W” dailly with the school's
many teatations 07 raciam ags expiessed in the senarste school

- - Yy wr twm e T a3 N I T . .
gvotemn 11 the wirious Long of 1y versey. Unittinglvy we are

censy otaon of little Facists on wne one side

anc »tte.ntin. to rear a raoce oi conquered half eitizens on the

—

Separate schooling ~or Negioes has sadoled the added expense
orr the taxpuvers, attencant to anr durlicition o1 se.vices.
The rany sacr=-standard sihacks, crosded classroons, overwo:ked
tescitie ey discardea and nezlected equlvment, which were

tioical of nanv Yeolored schocls'" in the 3tate visated by

£ S T R TR ~ = B P I et . o A
forcec u oon larpe sections o the colored worulation » 0 Cone-

currentls, these submargin=l factors needlessl s low

0. rmudlic education in e Jersev,



A Typical Case Of Negro Self Segregstion

In one South Jersey town the Commission recently found a
case which has a very familiar ring, when compared to other
reports of how some Negroes, themselves, inspire a community to
adopt a Jjim crow school policye

The angles of this type of.story as revealed to our investi-
gators in different places, vary in details but the framework
is about the same, It usually originates with some prominent
Negro, either a property owner, a politician, civic worker or
minister, who has a daughter who wants to teach school, or a
property that could be converted into a Negro school. If
it is the case of the daughter wanting to teach, this case we
have in mind is typical and unfolds as follows.

The daughter, holding a teacher's certificate tries to get
appointed to the local school system, and is unsuccessful be-
cause of race prejudice. The Board of Education and the town
officials pass the buck, back and forth, if the Negro vote in
that town has any strength. Otherwise, they Jjust file the ap-
plication and ignore it.

The parents and the girl go into a huddle and their problem
is this, (1) If the girl cannot get a teacher's Jjob at home,
she must‘leave,home. If she stays at home, the only work avail-
able for her is domestic work, Her parents have sacrificed
to educate her for something better than that, so they grope
for a way oute. Then the idea is borne "If we had a colored
school, surely they wouldn't mind her teaching colored
children"s Then they begin to work on it. Sometimes, it works

out right away providing no alert Negroes, or tax-conscious



white people object, If there are any Negroes in that town
with vision and the courage to act as free citizens, they will
immediately recognize and challenge the inherent danger in
taking this step backward----of truckling before the forces of
prejudice, with a weasel jim crow solutiomn.

In many parts of the State, when these attempts have been
made, it has torn the Negro population into two camps, those
for, and against segregztion. In the pro-segregation groups,
we find two types of Negroes. On one hand were those who
weakly subscribed to the "half a loaf'----"line of least re-
sistance" theory and a mong the other group were embittered
Tegroes who hated white people. These intense racialists wanted
no "truky whatsoever, with white people; and welcomed the idea
of educating their children towards this same anti-white philos=~
ophy. One father of three children told an investigator, " The
colored school is allright with me, the white folks have dirty
hearts....They ain't got no Christianitys.s...l hate fems..sThey
have always taken advantage of the colored folks,...S0 I don't
like to be around them any more than I can help it....I don't
want nothing from white folks, but pay for my work."

The Commission deplores this state of mind, and a dvocates
a rational, rather than an emotional reaction to race preju-
dices ‘e merely chronicle this interview as an example of
the by-products of segregation =nd discriminatione.

Negroes Fetition For Segrecated School

In this particular town of New Jersey, the teacher's mother



an aggressive and determined person, dre¢w un a petiticn ask-
.

ing tiie soard o7 Lducation to establish-a separate ecloredhseloeol
The mother of the woult oe teacher thern had most of the colored
neople of the town to thoushtlesslv si:rn the aforesaid peti-
t1on.

The povers that be in the local governmert then decided
trat the re uest yould have to be voted on #ss g public quection
at thie next election. The election «was held and the petition

T resclution rov serarate shcool was dereuted....The mother

O

Wad hersistent,....The next yvear the question was again put
on tire ballot and de eated a second time. The third year,

however, thie oppositicn weakened and the plan to set u

o]

separate sciiocl was voted ii.
«ihile the mother was carrying on tils three year fight rCor
a separate school, the daushter had gone to Maryland , and had
bcen employed as a tcachers , When the fight for sezregn-~
tion was won in her home town, she camne pack and was hire

DY the soarvd ol Zducation to be hezd € eacher in the I

-
£L

scheol, #ith  classes from the 1lst tc the Oth grade....The
7th ana &th zivodes were retained as mixed classes and held
in another schoocl. . vlhen the depression hit the town,
so many oL the colored families migiated to other placegs that
the colored population dwindled to a poilnt whire the zoard

A
A3

Q

clie

4]

te close 1ty anc have all of the chuildren attend the
regular schools The colored "“head teacher? hotly protested
and ¢ =1e Dack with the counter propnosal thiat all orf the cclored
chiidren should be sent to her school which would tare in the

colored children attending tne 7th and Sth grades. The 3Bozard



gave in, and now the thrce colored teachers muddle through,

divicing up the instruction task of the 8 grades.

TRENTON NEGROLS FICHT JIi CROW
A8 & refreshing contiast in legro leadership, Trenton,
Fe do g/ 1r0€s have taken a nooler stand in fighting Jim Crow
in the school systems The Commission sent two of ite inves-

1

res to .. .. . observer i- the le-al action proceedings

o+
|
o
o]

a.ainst the Board oi smduc=tion of the C ity oi Trenton, insti-
tuted by lirs. Cladys hiedgepath and lirs. Berlene Jilliams,
parents of twoc colored purils, Janet hedgepath and Leon

-

“illiarms both 1le years ol age.

BACKED BY Tii TRENTON BDANCH O TiE

AT
iR

+AJALCLP.

Tre action asainst the 3oard of Educstion in the names of
the two Nesro parents ws bacled bv the Trenton Sramch of the
Iatiornal Association for the Advancement of Colored Feopley
Dr. . J. Austin, president; iirs. liadeline sroaddus, secretary;

attorney Lobert Queen, councel.

ThE HEDGEFATLI. CASk
Janet Ledsepath attended the Carroll Tobbins school through
tiie srammar classes up to the sixth jrade, completing the
courses in Juie, 1945. Janet wzs the oply Fegro pupill in this
clssse. Upon completion oi the Carroll iobbins School courses,
the entire class, of which Janet was a member, was assigned
to tihie Trenton Junior High 8chool, I'o,zZ, with one exception,

Janet, who was assigzned to the Nes Lincoln 3chools



THE NL» LIICOLLE 5CHCOOL
The ey Lincoln school of the Citv of Trenton is a large
structure located on North l'ontgomery Street, near Brunswick
Avenue, occupving an entire city block. It is reserved ex-
clusively for l'e;ro children. The enrcllment at Few Lincoln
school is near <000, with instructions offered from kinder-
garten classes to the sixth grade; courses for junior high
students, representing the 7th, 8th and 9th grades. 1In the
Junior hiph division of the Mer” Lincoln School, about 54€
studentls are distiibuted throuzh 1& rooms. Cne principal,
Frofessor Py &. hill, supervises the entire school witiout a

vice or assistant principale.

TREITON PATTRERYN
Trenton's Iezio population is about 10,000 residents. It

ag oeen tiie policy of the Trenton Doard of mducation to as-

[
-
-

szyn all Fezvo studaents of the jurior hirh school division to

toe sofrefated Yew Lincoln zchool, 1In the grammar schoolg,

the pattern of sejiezation is not wrevalent, Iegro students

£

attend many or the grammaer scnools accoraln: to tiie residen-
tial zones. Iezro students ol the senior high school division
attend the Trenton Senior rish schoole.e The system of segre~
sation 1s apsent in both the grammar schools and the senior
hi:h sciwoeles Onlv in the jurnior hich scihool division, héas

it Heen the policr of the Trenton Joxyd ol IZducatlon to as-
si n all students ol African descent to the "jim crow' lew
Linceln Schools

I.r. Faul Loser, Superintendent of the Trenton schools, ad-



mits that the sSosrd oo _cucaticn ruled in 1oSe that "Negro

chiloven of junior hi:h school aze shall be assi

I hi
<N

¢vv Lincoln schoolY.

o

been obtained

nas

0L ¢ Tepation an Jjunior frades onlve.

Chr gulvy 1, 1943, a copmittee oi the Trenton

I\}'aA'AoC oFo

incusring about thine policy of segregotion and a
~lanstion.  As of sentenber L1, 1942, the lette:
NES. FEDCLFATH PROTWSTS

ned te

ard

Upon lecsriins that her daughter, Jdanet, had
to the et Lincoln scnool, nrs. wladys red cpath
SOGIG 0L suucatin;, throug o the Superintendent, Dr.
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to cournly with the 1z

ws regulating compulsory gschool asttendance

of childvren o. school age. At the same time, on September 17,

-

through her counsel, lirs. Ledgepath petitioned the Suprerme

Court of the 3tate for a writ of Mandamus which shall be di-

rected to the Trenton Soard of Zducation demanding that the

soard o. Iducation permit Janet iHedgiepath to attend the Trenton

Junior High school, llo. 2.

Irse riec epath charged that exclusion from attendance at

the Junior righ ochoo
Civil Rights Act, 1G:
Jersey ochool Lawe il

invalid,.

£y

T

ifos 2 was in violation oi the State

19
1-2 and 10:1-7; contrary tc the INew

oe 18:14-2, and thererore, 1llegal and

'rs. hedgepath furtiner charged that her daucghter, Janet,

was unable to pursue commercial studies at the few Lincoln

School, since the lNew

Lincoln %cuacol offers only a straigsht

cademnic course. dJunicr figh 8chool, I'c. & oiTers a commercial

preparatory course in

- . om0y e [ . I
tne prosuam of educat

ik wchooly 10s Ze

Justice Nevyton ite

septemder 17, signed

orderin, the scard ow

ite curriculur;, and tnat, therefore

1on offsved at the lisw Lincoln 3chool is

JUDGE I85UED KULE
Forter ol the sState cupreme Jourt, on

a ule to the Trenton Board of iducation,

zducation te show cause why the rit

oif 1. .andamus sheul not be issuede

TyE CAZE O LeQl WILLTAMS

The cazce ol Lrs.

Jerline “iilliams versus the Trenton



Board or Education follows closely zalong the same outline of
the Hedgeputh cases Leon Williams, the son of Lrs. Zerline
“1lliams, attended the william CG. Cook school up to the sixth

_rade. e, too, was the only lie;ro memver oi his class. All
others of the same class vere nromoted from the VWilliam G.
Cooll Grammar School to the Junior High School, XWo. 2., with
the one exception of Leon. To attend the Lew Lincoln 3chool,
Lecrn will Mave tc travel a distance of 172 blocks while the

: s

Junior biigh 3chool, 1fo. 2 1s located three blécks irom his

home

MEMBERS Of TilE T RENTON 30ARD OF BEDUCATION

Thie Trenton Board oS mducation is composed of.

o

r. Ldwvard J. Jenninges, president; flobert C. Belville, secre-

ct

ar/7; I. oerovert Levy, Winfield 8. rell, Charles F. ilessiclk,
{illiam R. Thorne, James W. Dwyer, lMrs., James Ballantine,
Ore Walter D'Arcy, Louls F. liarciante and Dr. Paul Loser,

Sunerintendent of the Trenton School Systerns

SIGHIFICANCE CF TASES

The Trenton Cases attiracted the attention and intere st of
the entire state and eastern section of the countrv. Many
of the metronolitan daily newspapers have c arried feature
stories. PM of Sunday, September 19 and iondav, September 0
carried photocraphs of both irs. hedgepath and her daughter,
and Mre, Williams 2and her songe

Vrs. fedrepath is a native of Trenton, employed in a de-
fense inductrv. She is also the mother of two sons now ser-

ving in the Armed Services of the country, Ilirs. iledsepath is



emploved manufacturing soldier uniiorms.

solnce the 'ew Lincoln school was built in 1%-2, the policy

of segrezation in the Jjunior high school division hss been the

vopue in Trenton. rrequent charges have been made that the
Kew Lincoln 3chool was overcrowded and thaot the sub-standard
curriculum was responsible for the lorge number of Negro stu-
dents who failed in clssses after being promoted from the
Linccln School to the Trenton Senior High School. Trenton has
four other junior high schools, but INegro youth can only at-
tend the lew Lincoln Junior Highe

The Trenton branch o. the iFationa 1 Association for the
Advancenent ol Colored Feople, with a mempership of more than
1000, has assumed responsibility flor all expenses ol the legal
action 1n the effort to bireak the 20 yesr pattern of segrezation

in the Trenton rublic school Bystems

JII C07 RCGUTED

AT GL.33B0KC TLACllnl 3 COLLLGE

acting on the complaintes o7 racisl discrimination from

[

narents whose children were sttending the State Teuchers!

ze at Glassboro, N. Js, two dnvestigators of the
Comimisgsion Jron the South Jersev area vere instructed to in-
vesti;ates. They wrote Dr. Digar oSunce, rrincipal ol the

College as follovs:

Feb. lst, 1943

Dear Jr. Sunce:

Information has come te us, from a
reliapnle source, that there existe in the



Dre.

Teachers' Colleze, a state institution, and
of which you are president, a policy o" Gig=-
crimination against regro students.

It is stated that prepsrations vere a-
bout to be made to accommodate several of
the colored ycung women in the College
Ddormitory and aiter these vouny women had
arranged to occupy the rooms, vou informed
them that, on account of the complaints made
by par werts ol gome oI the vo“ﬂg winlte women,
the plan had to be called off. .as a result,
the colored young women, who do attend the
College, have many difflculties to overcomne,
relative to living conditions etc., which
the other students do not have to contend
withe

Ther want tc receive wnat the otate of -
fers thewu, but are indirectly denied tdis
freedom and opnortunity by a vicious prac.
tice Tounded in race hatred.

Todar, whe 5
are praviny for Tieedom ol a
stories are hardly believable, ro~vv»r A
must give credence to them because oF prior
incidents and the cenerval attitude we find
existing in places of hijh ran:i..

We have been rejuested oy persons, not
connected with the College, to place this in-
formation before the Comm*551on. Bef'ore urg-
ing, the “ommission 1o taike some action in the
mattnig we shall aporeciate hearing from you
with refe:ence to this practice, which is
beiné conducted not only within your knowledge

but also, with vour apparent approval and,
perhaps, under vour djrectiop.

We «are inclosing o copy o1 the Statute
uncer whiech the Comuisszon runctions. Your
cooperation with the Commicsion as well as
your sinceie desive to mate Cemocracy a real
111n01wle Tor 21l mankind, dis ealnestly S0~
licited

olncerely youirs,

Aunce reilieda as follows:



“d

February Srd, 1u4d

pi

Dear Sirse

I am in rc,eka o. your letter ol JFebruarw
the lst, concerning the Dormitory at ¢ lassboro
Teachers! Colleges hile it is t rue that this
College is State Institution, tile Dormitories
are conducted, not by the State, but by the
Jormitory bsoﬂlsilon, an incornorated body
consisting ol the stucente who recide at the
dormitory. This association has its own ofii-
cers ond manusges the dormitories both fMinancial-
1v and otheiviice.

When 1 recently proposed housin. a number oX
\:oloi:ciz irle in the Dormitory, the members of
this Dormitorv association protested vigorously
and mdny lette s were recelved v me from pa-
rents of tie white students voicing oppositiocn
to the propogel move, thiceatenini to remove
their daughters from tice Colle e, etc.

I personally beiieve that our colored stu-
dents sihwould be housed in living quarters which
are equal in ever wary to that provided for the
wirlte ¢ tudentss  rom o practical standpoint,
however, I bannot wreck tids Colleze Dy going
spainst the wishes of the .reat majority or the
students and their parerts 1n this matter of
housing .

If the Commissioner of ;ducatiOP reouests
me to adnit colored students to the dormitory,
I shall, or course, do sc, thus cn:rg;n& a

ence gince the
Collene wus establiched in 1o « I have
wilitten +<; nim con cernin. the matter and avait
hig decigion,

cuctom wujrh nas been in ewigst

Very trulys vours,

/s/ Hdgar 3unce,
Princinal

3]

In the meantine the Followinz letter was sent tce the

Cominissioner 0 oucatione



e

»

&

19}

Februarv Sth, 1243

Dear Sir:

About February 1, 1843, we wrote Dr. bdgar
AN Sunceg President oL the L' J. State
Teachers! College, st Glassboro, . J., with
reterence to a rA*tjﬁnlaL form of racial dis-
crimination, which has existed in this, =s
vell as other state-ins tltJtlonS7 from time
immerrorisl. Information has reached us that
the young colored women, had recently been
gronted permission to occupy a portion o: the
College Dormitorv:; later this permission was
wvithdrawn.

ed students, attending
1G 1t very inconvenient
0ol especially during
triese dx; « 1In many rJtanc: handicaps, such
as these have added ly to the backward-
ness of many ol our coloLed youth. A gain,
any practice similiar to this, is defuinitely
contiary to the tiue principles of demoCracye

Mlany oi th 1o:
tlassboro Co lle e, Il
sch

r
T
tc ”et to and ‘fom h
i
i

fou will pleasge Uind a copy of the reply
received oy ug from Dr. Bunce, You will note
that Dr. Bunce feels that the admission of
colored women to the Colleze Dormitory will
wreck the Colleze, vet, Dr. Bunce states that
17 vou authorize him to admit the colored
women he will Zollow vour instructionse. This
College will not be wreckeds; neither has
a7 other College, State owned or privately
ovned, beenwreclt‘.ed9 to our knowlcdge, where
the princirleg of demociacy and Christian
Jaut¢ce have taken the place of race, creed
and claigss hatved and intolerance.

e would appreciate some word Irom you
in this matter. To date, we have decidedly
refuced to make an iscue out of this case,

eeling that you will immedlately correct

the wrorng When vyour atiention is called to
the existunce of such injury. Thanking you
Tor yvour immedicte consiceration and an early
reply, we remain,

Tespectfully yours,

Before the Comziscioner replied, we received the Tollow-

letter from Dr. BuliCE.



VICTORY FChi DEL.OCLRACY
Pebruary &, 1943

Dear 8ir:

I have today admitted to the Dorrmitories
ol the Glassboro state Teachers!' College
several Negro mlrlb at the rejuest of the
Commissioner of Education. We shall do our
best to make these voung women comfortable
and happyv.

Very truly sours,

/s/ Ed;ar Bunce,
Principal

On Jebruary 17th, 19428, the Commissioner, Dr. Charles
oo mlliott, tele raphed us us Tollows:

REFLYINCG YOUR LETTER PIFTEENT: INSTANT NOT
AVARE ANY DIFPICULTIES AT GLASSROIO UNTIL
WEEL FERDU .Y FIFST. 1M EDIATELY DISCUSSED
MATTE= FITE PLESIDLLT BUICE AYD DISPATCIED
FOLLCWING TELEGRAN TO HIM U”DEB DATE
"”“'WAL' »30TH, TUOTE, COITTIZIANG MY TELE-
FPHOME CCLiVI .o;iTTQN T YOU PLEASE PROVIDE
SUITASLE FACILITIES FOX WEGRO STUDENTS O
T-Z CAMFUs OF Tmu TEACH LS COLLEGE AT
GLASSLOﬂO——bTU:—-I UNDELLDTAND THAT ToESHE
CAY BE MaDl AVAD LAJLL VI, SCulty UNQUOTE,
UNDLKSTAfD YOUUG WOUEN WERE LOCATED IN
DCEIITORY FusRUARY NINTH. BaV:E BEEREN I7-
O ED.

A letter from one of the young wemen, and from Oak Hall#4,
State Teachers' College, Classboro has been received by us as

'ollow

1G]

c
rl

My dear Commissioner:

lother wrote and teld me that you wanted to
heur from me. 3elieve me when 1 sav that I in-
tended writing to you long before now. e were
adritted to the Dormitories on Tuesday, februsry
oth, 1943. 5Since then, we have had no complaints



from anvone and so Tar none of the white students
have moved out and 1 doubt if anv oi them shall,
2ll of them have treated us well and we feel
Juite at home.

ile are _iven the same services and conve-
niences which they receive. There are just five
w0 have moved 1n. Thev are

;

Gloria Asliew of Hackensack, L. J.
Carrie Gould ot Jdridgeton, n. J
Edith tavhew ol Bridgseton, N. J.

Ilene uitters of Atlantic City, N. J.
Fannie Uttlev of Atlantic City, N. J.

-

Di'e Bunce has told us that it there was any-

thin: unnleasant which woccurred to int'orm him
and he woula take care of 1te I am still in the
dark ac to just how the matter was settled but
since we are here 1 won't worry about it, however,
I am sure we have you to thank for a large part
of what wuas dones Je are gincerely zrateful to
FOUe

Ltespectiully yours,

/s/ Pannie Uttley

This corres . ondence is oiiered in evidence to pecint out
that whenever g public administrative ofiicer ta es the posi-
tion thot a public office is really a public trust and acts
accordin; 1y, simple Juctice without dramatics or fanfare will
oe meted out to all oi the creeds, racial or class Tfactors
of that »ublic....3etreen February lst and Zebruary 8the...
Just seven dayes....thie civic crime against llegcro students
was lijuidated., A blot that had been on the escutcheon
o the CGlasshoro 3tate Teachers' College since 1942 was erased

in one weell.

OPERATING II RACE TENSION ARVAS
The Qommission on its own iniative, investigated alleged

tension smots in seveirsl schoolg throughout the State. Our



investi, ators found no deep seated animosity between the white
and colored scheoel childrer at any point ir its investizations.
In the Citr o7 MNewarl at the Rarrincer kich Scheol, our
investizaters found that this school had unfortunately been
thrust into the Toreground ol the teen-age hoodlum clashes
in that city during the monthr of June. The specific inci-
dent, or incidents which precipitated the [frocasas arve farbled
an to a precise xong o resronsibility....The most hopeful
o reassuring indormation that our investigsation brought out
228 that the clashes were not cetveen white and colored mem=
bers of tne school population, but was svenrheaded by “out of
scnool" toush ;unss  who, however, made a practice ol follow-

ing the ¢ity wice inter-scliool tracs meets every yeils.

ATTITUDE O THm HI1GE SCHCOL STUDLNTS

L ith mempers o the faculty and menmbers of
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the student bodv, both white snd colored, of the sarringer
revealed the plessing ang encouraging indication

olished as gn intesral

lu,

that racial toler wnce was rivinly este
part ol educ.tion within the curriculum, builldings and grounas
of thie institution. 10 signe of discord were observed here.
To the contrary, there was, apparently, 2 very sincere efiort on
the nart ol bothimcial proups to exert every intluence to
counteract the reactions of the ingured unity created by the
violence raging about the vicinity oi the sciool's location.
To encourage thiis henlthy program of cordial and demo-
cratic racial understanding, we accepted, in tne name of the

Commissioners, an invitation to participate in the annual
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student Council Induction Ceremonies. AL member of the staff
delivered the principal address at these exercises, the key-
note of his speech being an sppeal Tor tolerance on the part
o the Youth oi Today and resvonsibilitiy to the world of to-
moryov. AL the end of the discousrse, a thousand gtudents

Cave alr enthusiastic outvburst of sustained applause.

This student council elected all of its own oifficers, and
colored boys and girls were genercusly sprinikled on tie staff
as officers, and also were elected or appointed by the student
2od 7 to head whatever committees their talents qualiried them
to f1ll.

CO i UNITY RELATIONSHIPS

In the Tinal phase oY 1nvestigations ol these vouth racial
clushes, we largelv concentiated our attention to a study of
the racizl relationships prevailing among the white and colored
neizhbors in the sections where whites and colored lived 1in

the same blocks. e concluded, alter externsive observations

Hy

and interviews, to°1 one focus point for a constructive piro-

-~

gram of harmonious relationskip rnust oe 1n the neighborhood

where regidentes must learn to live side by side with mutual

Lo
@
o
o
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respect 1o other's rizht to liberty, peace and pursuilt
of happiness, and thev must pass that credo on to their
children in tne homes.

In the First VYard district, surrounding the Jebster Street
3chool, we found vhite and colored families who had never
exchanged greetings, although living as neighbors for periods

0

of more than ten years. While neither group professed the

slizhtest dervee of animosity towards the other, and both



exnressed respectful and complementary oninions of the other for
being good, orderly, well-behaved citizens and good neighbors,
none shared a single, mutual community projecte

The problem of discrimination in the ‘jebster Street School
Flayground and the Webster Street School Community House,
operated by the City of Newark as a public project, was studied
by the investigators. Protest against this discrimination in
a public=-sponsored project was registered with the Supervisor
of Recreation for the City of Newark, and resulted in t he
starting, on the part of the Director of the VWebster Street
School Froject, of a planned program to encourage and include
the colored citizens to full participation in 21l activities
of the project.
There were at least hall a dozen other alleged school race
tension cases reported to us, but on investigation, we dis=-
covered that the racial factors of the complaints were negli-
gible, and that adequate adjustments could be made by the local
social welfare agencies or the Jjuvenile courts in the areae.
In these cases we made referrals to and cooperated with the
agencies best equipped to handle the given situationse.

Newiric's Progregsive.Plan e

However, a very progressive precedent has becen set by the
Newark Board of Education in the ficld of Education For
Democracys. AS a starter in this dircction, Mayor Vincent J.
Murphy of Newark, demonstrating social vision in rclation
to the City's responsibility to its 45,730 Negro citigens

Within a few months after the appointment of the Negro



member, some immediate roforms were enacted by the Board in
relation to democratizing the school policy in the hiring

of new teachers. Four new colored teachers were appointed

from the waiting list of eligibles. These appointments were
unusual in the respect that for a period of twenty years pre-
vious, all of the other legroes who had qualified under the
exzrlnations, had been skinped over by means of first one trick
anc. thern another toe vade the Civil Service regulations,

The Cornigsion does not mean to infer thet the Megro mem-
ber performed this miracle of cracking the color bar alone. He
was baciked by the majority oninion of the Board, and the
superintendent ot Schools.

At the time of the writing of this report, the llewark
s3oard oo mducation is in the process oi developing an
piucttional Prooram for Good will and understanding in all
o the sciocls of the city. The main features of the nrogsram
hzve been sh.ped towards the end, whereby all teachers and
students coming under 1ts inrluence will, Wachleve a fuller
appreciztion of the American way of lire, thiough a planned
pro-ram wiich will aim to break down religious and racial
prejudices wherever they appear'.

A com-ittee o teachers in the I'evark school svstem have
been desgisnated the special assipgniert oY preparing a curri-

)
cujun svllabil for uge in the upper elementary srades, also
the junior and ecenior hirsh schoolse. This syllabi will em-
phasize the prime nccessity for the cultivation of good will
and understanding am ong all the peoples of our democracy.

This mater:al will be a resular part oi the course of study



. in history and civics and will be one of the '"must" subjects

for every child who passes through the school systeis
According to the announced plan of this currently pro-

gressive Board of Education, the entire teuching stalf of
the city's system will be encouraged to enroll in the several
urivercity or college courses which are now being offered Tor
teachers in the field o human relatioris. The Superintendent
07 schools, according to reports given to our investigators,
has scheduied conierences oi teachers to which outstanding
autnorzties in the Field of intercultural education will pre-
sert the proolem of potertral racial disunity and how to combat
“ite . In addition to this curriculur revision and teacher in-

training, the soard is revorted to ope werking out a cerefully

3
M

prepayed pPros. am ol mexing the new school training of the youth

N
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stick, ov carrying the mesgsage of good will to their parents
9 ) (b o) b iy

throu.hh the parent-teacher and other adult groups touched by

The Superintercert of cchools, John ©. merron, who pre-

gsented the plan to the zsoard of Lducation said by way of intro=-

duction.

"rrom time to time, dlsturbing animosities
appesy 1n our nationzl live which are un=-
Amervican and cont ary to the Tundamental
principles o true denocracv. The history

oL our country shows that such outoreaks
occur either during perioas ol war, o1 1lrme-
Clately thereafter. These manifestations
make for disunity in American life, souetimes
with tr2 1c consequences. The only recogrnized
vemecy is education--education in the prin-
cinles of brotherhood unon which democracy
rests, and educ<tion in the practice of the
democratic war oi life....iiespect for others



tolerance, good-will and understanding
must be taugzht 17 they are to be understood
and piacticed, Just &s honesty, cleanliness,
courtesy, religion =nd health must be
taught".
The Comiission wholeheartedly endor ses the "Newark Plan!
as hereby launched by the Board of Education of tihst citve
We warmly recommend it to other cities of the state for study
and emulation.
There sre numerous other cases of sch ool investiyation
1n our files. JSome are incomplete and will necessarily be
subject matter for our next report. Others are rep titious
of each other and some have already been citedeceseascsms 00
we £0 1o our next rerorting field, having published our findings

on tihose, we conticer the most signirvicant cases which have

COiZ& UNC.er our opservatione.

The sequel to Berline 7illiams, Cladys Hedgepath case
againet the so0ard of Education in Trenton was the issuance of
a writ of mandamus by Justice lMNewton L. Porter of the lNew
Jersey Supreme Courte The writ follows:

"Porter, Je

The relators are or the colorcd race,
They reside in Trenton. Their children are pupils
in the Trenton public schools. At the end of the
school yeur of 1943 both children were graduated
from the elementary school in their cchool district
and were promoted to the junior high school giade.
The nolacy or the respondent is and has been for a
nuaber oI years to send all children of the colored
race 1rrespective of tihe place of residence in the
city to a central junior hizh school to which only
colored childien are admitted.s It is called the Lincoln
schools The white children are sent ©¢ other schools



within the districts of tihelr residence. It is only
in thids one school in the citly where the colored
children are segregated from other chiliien. lere
the not colored, the schocl to whidch the relstors!
children would be a ssigned 1s nearver to their homes
than 1s the Lincoln School. 1 11 Jjunior Lish schools
of the city seem to have egual academic standinge

The sole question presented 13 the legal vright
ol the resmondent to refuse these childrern admission
in the school nearest their residences. The only
reason the adrission sought is denied ther 1s because
of their race. We think it cleur that the children are
uniawfully discriminated against. It 1s unlawful
for sSoards o Education to exclude childien from any
public scheol on the ground that they are of the Negro

race. IM.S. 16114-2: Plerce vs Union District School
Tructees, 4% Nod.L. 7€, ali'd 47 I.J.L 340, Fatterson

vs Beard of iducation, Trerton, 11 L.J.L. liisc. 179,
arTta 1lz T'WJ.L. 99.

This writ will be allowed.

Issued- sebruary 7, 1944.
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FINDING A HOME

This Commission views with deep concern and grave apprehen-
sion, the plight of the Negro heads of families in their efforts
to establish and maintain decent places to live, The varied
problems of housing faced by all low income workers presses down
upon the mass of Negro home seekers. They also have to contend
with the patterns of frustration and discrimination aimed at their
aspirations for better housing because of race prejudice.

Citizens Divided

As the Negro population has grown in numbers in many cities
of the State, there has developed many discouraging patterns of
interracial and intraracial impediments in the business of renting,
buying and selling of homes for Negro and white occupancy. We
list some of the factual reasons responsible for his dilemma.

(1) The group instinct of migrant Negroes for racial
solidarity, as expressed by their seeking houses near
their friends or other members of the Negro race,
i.e. voluntary segregation.

(2) The Negro worker's low income of necessity forces
him into the market for the cheaper homes. Here the
Negro home seeker finds not only other Negroes, but
also poor white workers who frequently divide them=-
selves into nationalistic or alike folkway groups
within the worker's residential areas.

The Negro ran afoul of

(3) restrictive covenants, written and unwritten formulated
to restrict Negro residence in certain areas,

(4) also, intimidation of potential Negro tenants or owners
by terroristic threats and action by the white residents
of a community.,.

(5) They have experienced unsurmountable difficulties
in financing the purchase of homes in so called "white
areas'’,



Their neighborhood pride has been dulled by

(6) the reluctance or refusal on the part of landlords to
repair and improve properties occupied by Negro tenants.

They suffer from the

(7) neglect on the nart of many municipal governments in
not maintaining equal and essential health and other
related services in Negro neighborhoods.

They have had to endure the

(8) dumping of the 'vice problems' of many towns on the
doorsteps of the Negro community.

They have witnessed the

(9) intensification of HNegro concentration in certain

town aregs by local housing authorities through the
practice of ‘ear-marking' certain low cost projects

'for Negroes!' in one part of the town, and 'for whites'

in other sections. Under this plan followed to its
ultimate conclusion the New Jersey cities of the future
will be sharply divided by official sanctlen, and citizen's
consent, into 'all Negro' and 'all white' blocks and areas,

(10) As a result of this concentration, restriction and
inevitable congestion, the law of supply and demand raises
the prices of rents paid by Negroes to rates far exceed-
ing the average for white workers in the same and higher
wage earning brackets.

Statistics On Racial Concentration

To illustrate some of the statistical records proving concen-
tration of Negroes in the 'black beltd' of the various towns we
cite a few notable instances.

-=According to the 1940 Housing Census released by the United
States Bureau of the Census—-

In Ashbury TFark - 983 out of 994 dwelling units occupied by

Negroes in that City, were all in the first Ward,

In Atlantic City = 2078 out of 4,081 dwelling units occupied

by Negroes, were in the 3rd Ward.
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In Fast Orange = 1,154 out of 1,442 dwelling units occupied

by Negroes, were in the third and fourth wards.

In Englewood = 625 out of 662 dwelling units occupied by

Negroes, were located in the 4th Ward.

In Jersey City = 2,477 out of 3,479 dwelling units occupied

by Negroes were located in the 6th and 8th wards.

In Iong Branch = 313 out of 397 dwelling units occupied by

Negroes were in the 1lst, 5th, and 6th wards.

In Montclair = 969 out of 1,496 dwelling units occupied by

Negroes were in the 4th ward.

In Newark = 7,165 out of 12,243 dwelling units occupied by
Negroes were in the 3rd, 7th, and 1l4th Wardé; 4,427 are located
in the 3rd ward.

In Camden - 1,138 out of 3,189 dwelling units occupied by
Negroes were in the 7th Ward.

In Paterson = 706 out of 1,132 dwelling units occupied by

Negroes were in the 4th ward.,

Segregation Means Neglect

The grave social evil pregnant in this trend of 'black belt!
concentration is that these areas tend to become the 'neglected
and forgotten wards' of the cities of which they are a geographi-
cal segment, because, as we have noted above:

(1) Absentee landlords let them sink into slums.

(2) Absentee landlords squeeze the last penny at the highest
rates, because of the forced congestion.

(3) Houses unfit for human habitation are not condemned, be-
cause the Negro human being is not considered as important
as the influential landlord and his profits.

(4) Capital frowns on lending money for adequate improvements
to rehabilitate the broken down, overage and deteriorated
structures.,
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(5) Health hazarcs incrocse, and police court activities are
taxed to a maximum to counteract the anti-social evils spawned by
bad hcusing and its attendant evils.

(6) BEven the natural leaders of the Negro group desert tlese
worse corsunitles,; in order to have their children come un in a
more wiholesome atnos~nere, This 1s the sunrewme tragedy as it
robs these communitiles of its erpected spearheads for reform.

A Private And Public Slum Cleardnce Plan
This Commission encorses the nlan, as far as it oes, sub-
mitted by the Department of Health of the City of Newark, which
according to our survey anc¢ alsc according to its own confession

105 a daengerous challenge fror 1ts slums, We agree with them

vhen they recommend . --

" (1) Revision of the Builcding, Fire, and Sanitary Codes
making 1t mandatory for owners of dwellings to remodel olc build-
ings 1n accorcdance with rodern stancards of 1iving.

(2) Compulsory cemolition ¢f all those structures beyond
rehnabilitotion «nd declared unfit for n-Dbitoticn,

(3) The adoption of self liruidating long term runicipal
bonds to assist in financing the rebullding anc rehabilitetion
program.

(4) Stote subsidies by boid 1ssuance or Jiverting surnlus
road funds to help fincnce building an’ slum clespoince NTOLTANS,

an ecuitable in-

(5) F.H.A. loans te prowerty cwners with
ent of rebuilding

vestment by the municinality for the developm
and slum clearance “IPOZranms.

(6) Lesiglation givins powers to act in the new programs
for better homes for workers in the city."

This Commission urges thet thought be given this program by
the verious town officials heving »eloted problers. If and when
the vlans are acopted in principle, we submit, as sound and en-
during puvblic policy, that air tight clauses be inserted in the
detailec comritments and contracts outlawing any fornm of racial
discrimination in relation to the emnloyment of workers skilled
and unskilled on the erectiocn of the projects. And also that
there shall be no racial discrimination in the selection of no-

tential tenants in the new workers homes,
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Thumbs Down On Post War Ghettos

This Commission consistently urges that in the future, all
pukblic or quasi-public financed housing be guided by a like
policy. We publish herewith our open letter to the Newark
Housing Authority stating our position in relation to the nro-
posed Housing Project for war workers to be erected in Newark
in 1944 under the new grant from the Federal Housing Administra-

tion,

"The New Jersey Welfare Commission i1s unalterably opposed
to the establishment of any project which will continue the
practice of segregation 'in the City of Newark or any part of
the State of New Jersey. The Commission is particularly on-
posed to the practice at the present time when the entire world
is engaged in a bitter struggle to eradicate the fallacy of
racial superiority and cdifference, It is most unfortunate that
a Federal project which will be onerated by the Newark Housing
Authority should permit the creation of a new segregated hous-
ing unit,

"The Commission feels that a 150 unit dwelling should be
erected for war workers regardless of race, color or creed. The
Commission further feels that due consideration should be given
to the racial proportion of the tenants in the neighbcerhood
where the project will be erected, If this is dcne, it will be
the true operation of the democratic spirit which this country
is striving so hard to make real.

"The Commission calls upon the members of the Newark Housing
Authority and the Commissioners of the City of Newark to halt
the establishment of segregation in the pronosed vroject and to
insist that the dwelling be occupied by war workers regardless
of race, color or creed."
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As a result of this "halt Lousing sesrcgation' nosition

t.ken by our Commission, «lso taken by the New.rk bronch of
the Netional Association for the Advancement of Colored People,
the Newarl Citizens Cormittee for Inter-racial Unity, the New
Jersey Gooc Will Commission, ond the North Jersey Baptist ilin-
isters Cunf rence, tlhiese rrouns held various conferences anc
meetings to cdiscuss the issue,

In conferences with the Newark Housing suthority in session,
and vith lir. Charles Ascher of the Nationel Hoosing Agency 1t
was evident thet both the Newark Housing authority end the
National Housing anency had been given the impression, by some
Negro loacdership that segregatod. prblic housing would be ac-
centable as such without protest. One »Hreminent colored noli-
tical leacer wes quoted in the Pittsburgh Courier (Jew Jersey
mdition) as saying thet "he Ji¢ not agree with the stancd the
Commission nad talen and thot tiwe housing situcticn for Negroes
had reached such a cenlorable stope, esnacially in the third

) Ao

ward , that 1t & separate wroject would bring the relief that

r

3

was so badly needec, he would not o -pose it, as nuch as he
abhorred segregation."

For the complete record it is only fair to state that of-
ficaraldor 1n the city of Newark manifested apparently sincere
srazement that HNegroes had arriver at a noint in thinlking in

which they would challenge segregated nublic housing.



M. Charles Ascher in a public statement issuec said in
part --

"In the earnest desire to do everything possitle
under wartime limituations the adrinistrator allocated
money to build another 150 houses for badly housed es=—
sential immigront war workers in Newark, having in
mind particularly the nlight of the Negro families
disclosecd in the survey. Coengressional curtailment of
requested funds, the urgency of the war need elsewhcre
and continued shortage of materials make these 150
houses cbout the liust tu be scheduled in Newark as wor
housing. In proposing that they be scheduled in the
first instance for badly housec Negroes 1T seemed to us
that we were making @ genvine contribution to the war
effort,

Vhen the war housing crisis 1s over, 1te1ls expected
that the houses will become nirt of the permanent low-
rent hcusing of the Newark Housing authority which will
be resnonsible for the selection oif teranvs. It 1s the
nolicy of the Notional Hovsing Authority to let local
authoritie. determine the pnattern ol ccecupancy.

At the end of a ten day battle between the conflicting
point. of view, the issue wes reduced to t.dls statement of nol-
icy coning from ir., Irank B, VWenrich, lxecutive Director of the
Newark Housing Avthority ---

"The policy of the Newark Housing authority has been
and will continue to be, I am sure, to house thnose in
the greatest need of housing. When it cones to tenant
selection for tidis war housing nroject we will select
elizible war-workers in accor”ance vith this nolicy.,

If conditions are then as they are now 1t 15 altogether
nrobable that nost of the lamilies selected will be
Negroes, However, 1f conditicns chinge, and we find
that thiere are families of White war workers in great-
er need than families of Negro war workers, then they
will be selected. Need will continue to be the determ-
ining factor."

This Commission anc the above mentiocnecd organizations wio
are contending for apniication of the dercceratic nriucinle in
public housing, are standing by until such time as the sclection
of tenants bepins, to observe how the performance matches the

pronounc-ments,



HEALTH AND SURVIVAL

The welfare of the 8tate as a whole demands that all of its
citizens be equally considered in relation to the plans and op-
eration of progréms for better health of its citizens. “Wwhen we
face the problems of the diseases vhich affect mankind, any draw-
ing of color or creed lines is not only tragic, but ridiculous.

This real istic and purely scientific view has been partially
adopted by some enlightened members in the field of state health
administration, whose responsibility it is to cope with the
threats of general health in the state as revealed by constant
surveys and statistics which are being presented to them from
time to time.

Especially in these war years, the necessity for conservation
and development of our human resources has been brought home to
us, as being closely allied with our ability to produce the weap-
ons needed for our colossul war machines

ManPower=lManHours and I1ll Health

The loss of man hours, with its attendant curtailment of pro-
ductive capacity, due to ill health of workers, has taken its in-
evitable tolls Healthy workers 1n our war plants and healthy
soldiers on the battlefield are the most precious of the State's
human resources. There cannot be an over-supply. BEvery po-
tential healthy worker, who is not at his peak because of neg-
lect or other sins of official omission, is a loss to the war ef-
fort. The statistics on the number of rejections in the Army due
to physical deficilencies are too well known to recount here.

The State Department of rHealth, the various county and muni-
cipal Boards of Health, the hospitals, training schools for

nurses, the medical associations, the Red Cross, the clinics and



other agencies dealing with any phase of public or private health,
are instruments set un by societv to develon the best possible
scientific anproach towards making New Jersev a healthy state in
“hich to live. This Commission reiterates, that in this noblest
of {ields, there should be no color line. There should prevail

an absolute equality of service and opportunity at the patient
level and also the various professional and technical levels of
health administrations

Just as this country has but lately become aware of the waste
of natural resources that has been going on for decades, so this
nation and state should realize how wasteful is 1ts present prac-
tice with renect to the non-utilizastion of all of its human re-
sources, because of the color line being drawm through many of our

public
private and/sub-divisions of health control.

Aside from the necessities of this hour of national peril,
simple justice demands that reasonable and equal opportunity be
assured to the citizens of New Jersey, regardless of race o1 creed

in all health benefite programmed for the State of New Jerseye.

On the credit side of the ledger, folloing the line of rec-
ognizing the importance oi the Negro in corprunity health pro-
grums, there has developed certain planning of health programs
on an interracial basis.

The llew Jercey Tubeiculosie League in its 194z report notes
significant progress in planning and achievement. The report

in part sayss

el

have cooperated effectively in the building of
long term wrogjects whiich should serve long after
the war emergency. Not only have special surveys
for ilegroes been organized, but the Negro worker
has been a2 purt of the numerous plant surveys con-
ducted under United States Public health service

W, ...Comnunity leaders and prorfessional workers
p



auspices. He has also greatly benefited by
community educational proframs."

For a number of years, the State of llew Jersey also has had a
Negro member of the State Board of Health. One of the results of
this inclusion of a Negro on this important making body has been
to make the majority group in health administrative circles at
least partially aware of the need for concentration of effort in
public health control programs in the densely populated Negro
areas.

Whereas this Commission does recognize the need of certain
concentration of public program education among the residents of
the so-called lNegro areaé9 we are also aware that there is a dan-
ger of distorting the term "concentration" to end up as meaning
“segregation'.

This Commission takes the stand that any trend towards stra-
tification of patients and professional personnel along bi-racial
lines, tends to initiate and solidify a dangerous public policys,
contrary to true democratic principles and interracial unity.

Segregated Lealth FPattern Develops

e have arrived at this conclusion because of complaints
brought to our attention in which the policy of separatism in
public health administration seems to be taking root in certain
areas of the staté. One sample case record of this infiltration
of Jim-Crow practice can b e cited in Monmouth County, where the
employment of one colored nurse at a neighborhood clinic has been
a fixed policy for some time. This nurse, however, is confined
only to ca&lls and service to colored patients. The colored so-
cial service investipgator also attached to this county staff is
likewise restricted to work among legro clients. Ths ironic

part ol this arrangement lies in the fact that many lMeproes in



their eagerness to see some placement of their trained profes-
sionals have acquiesced and acclaimed this "parish' employment
as a liberal gesture on the part of the appointive officers.

Another factor in the asbury Pork-Neptune Health Center setup
in this same county, is that the potential white clients living
in this area, are encouraged and directed to patronise another
Hezlth Clinic located Jjust over the border line of the heavily
inhabited colored neighborhood. Convercsely, the Ilecro clients,
no matter where they livey; are channeled to the "Negro' clinic.

Thus in this area there is being developed a pattern of
"racial clinics'", not designed to serve a geographical unit of
a city, but to separate the Ilegro and white workers living in
the same and contigious areas, who use the Tacilities of the
public Hezlth centers.

It has been v eported to this Commission, and we are invest-
izating the allegation, that this policy is being adopted in some
othier parts of central and southern New Jersey. Obviously, this
“dixie" pattern, if continued or pernitted to expand, will stul-
Lify the ideal of classless health administration in the state.
It is our firm conviction that there should be most certainly a
determined effort to stamp out this undemocratic practice Lefore
it parallels the develonment of the infamous separate public
schoolg of New Jersev,

State Department of Health Bureaus

This Commission hag been privilesed to pe in position to
study the grand strategy of the working nublic health program as
envicioned by the hizh officers of the bStute Depurtment oo Health.
In the officisl PUBLIC HEALTH WEWS, published bi-monthly, we find

a progressive and intelligent breakdown of administrative func-



tions by specialization of work delegated to various bureaus.
Emphasis is thus stressed on special health problems to be
overcome, and a definite responsibilityr is placed upon the bu-
reau heads by the policy making Board of Directors. The bureaus
come under the following headings: Administration, Bacteriology,
Chemistry, Engineering, Food and Drugs, Local lealth Administra-
tion, llaternal and Child Health, Venereal Disease Control and
Vital sStatisticse Under Special Activities there are listed:
Dental Health Program, Negro Health Program and Rabies Conticl.
The high death rate of the egro population from tuberculosis
is alurming. Though the lNegro numbers less than one in twenty
in the population, he contributes almost one in every four tuber-
culosis deaths, The cause for this high death rate, in the opin-
ion oi most authorities on the subject is due to late case finding
and reportinge. 1In less technical terme, the Negro tuberculosis
patient is almost dead before he apnlies for treatment. A high
death rate 1s a natural follow up of this early neglect.

Machinery Geared To Reduce The HNegro Death Rate

To combut this scourge, the necegsitv for intensive education
of the people in the predominately Hegro peralated areans was
started in May of 1840. A competent Negro doctor was appointed
as consultant to the State Department of Ilealth and this year his
immediate staff of assistants consists of a clerk and three Fublic
Health Wurses. The directive under which this squad of health
trouble shooters orerates reasds ae follows:

"Purpose.~ To create he,ltih consciousness among
Colored people in the state on a community basis
in order to educste them about certain diseases
with which they are afi'ected, due largely to their
financial status, and to stimulate existing agen-
cies to do sometning about the differential mor-

bidity and mortality rates for this minority
ErOUDeocosssl




The director and his public health staff make visits to existing
health and welfare agencies throughout the state. medical soci=-
eties and key people in each community. They arrange the organi-
zation of County health units to carry on the local health educa=-
tion work under the personal guidance and supervision of the Negro
Health Program Division of the State Department of Health.

To date they report 18 of the 21 counties have been so organi-
zed and 36 city units. These units arrange to bring a health
message throughout the year by huving meetings in churches,; Y.,
and Ye.W.CsAd's, schools and Comuunity Centers,; hea®lth talks on
tuberculosis, venereal disease, cancery, maternal and child health
and firet aid. Visual and audible education through scund motion
pictures are featured. The bureau also makes extensive uce of
pamphlets and posters distributed in public places.

The United States Department of health stands behind this
county aid program to a large extent, loaning facilities, con-
sultation service of their specislists, and in manv cases as-
s1gning personnel to help the coverage on the job of perfecting
health control through education and trestmente.

In many instances where in spite of all the high pressure
pleading, the people do not come to the doctors or clinics, the
clinics are carried to them in the form of mobile units equipped
with full X-Ray paraphanalia and other modern weapons of science,
needed to battle the threat to comuunity health. Their slogan
is that, "Tuberculosis is not a disgrace. It is a disease'.

They also apply this scme slogan to the so-called social
diseases. Much of the reluctance on the part of the Negro to
give early reporting of the presence of these maladies, is due

$
<.

to a false propogands of "racial disgrace' built around the his-
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tory of these twin plagues. These diseases have been falsely
labeled “Negro diseases". This is just another of those psuedo-
scientific, often repeated, falsehoods. In the Negro's ancest=-
ral homeland, Africa, especially the parts where there are no
white men, these diseases are unknown among the natives. As a
contrast, all over Europe and other places where the white,
brown and yellow races have lived for centuries these diseases
have flourished. Through these centuries, the white man has
built up a comparatively 'developed immunity" to resist these
sabatuers of the health of mankind.

These diseases being new to the Negro, he has not had suf-
ficient time to benefit by the process of the 'developed immuni-
ty" already acquired by the white man. Until such a time ele=-
ment has elasped and nature's law of the survival of the fittest
has evolved, the stronger strains, the Negro must enhance his
chances for survivael by z full and prompt utilization of all
scientific methods of prevention, nutrition, treatment and self-
discipline.

However, as this Commission has indicated in the opening of
this chapter, those officials responsible for the special cru-
sade of health e ducation and administration must be alert to see

that the program develops on a community basis rather than on a

segregated racial level. The doctors, murses and laymen of all
of these heaglth units should be integrated in order to insure the

highest professional efficiency and progresss



In their cffort to have industry cmploy the skilled and un-
skilled workers oifl the colored group, the investigators of the
Commission wcre faced with the excuse that many of thce Negroes
had contagious diseasess Added to this charge, which proved later
to be only an excuse for not employing the Negro, were the statis=~
tics of the selectees examined for the Armed Forces. The Commis-~
sion faced a condition which needed immediate attention.

The first move was to contact the State Department of Health,
Venereal Discase Control, and to confer with the hcads of this
Department. Contact was then made with the New Jersey state
Mcdical Ascociation and a meeting was had at which the State
Department and thc lMedical Association officials were present,

As a result of thesc confurences, the mattcr of vencreal
discases was brouzht into the open and became the main topic of
discussion at many meetings subsequently held throughout the
States The New Jerscy Statc Medical Association appointced a
spccial committel which recommended that the main attack against
the vencreal discascs must be by means of a program of education.
It was also recommended that the Commission assist the Department
of Fublie licalth, through Dr. J. Barle Stuart, consultant Ncgro
Health rrogram, which it i1s now doing.

The Commission was ablc 10 sccurc many cmploycers to assist in
finding cascs of venercal diseases, by the strict reguirement of
a blood test, prior to regular employment. LMany employers were
educated to the fact that 3 positive blood test does not necess-
arily mean, in all cases, that the individual having same is not
suiltable and safe for cmployment along with other persons.

-

Dr. Stuart, Hcalth Consultant smong Negrog

fon)
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while busily eng@ged in Negro Health in general, with the small
staff or workcrs supplicd him, has given valuable assistance
through the health educational programs prescntcd in many parts
of the state. These cducational prozrams arc arranged by Dr,
Stuart and the citizens of the various communitics and arc sup-
plecmented with personal contact and home visits by the fow
nurses.

To combat and control these ever prosent discases, it is of
the freatest dmportance that the nublic, through its Department
of Health, maintain a constant vigil by pcreons not only prepared
to serve but also emploved Lo serve.

The Commission, therefore, as a resylt of its study and find-
ings, recommends to the State Legislature that the work personnel
of the Tield staff in the State Department of liealth, the depart-
ment in which Dr. Stuart is the consultant, be numerically in=-
creased. The compliance with this recommendation would carry
health education into the homes of hundreds of persons who need
it most and very seldom take advantage of the public educational

and cultural programs offered.

Institutions Receiving Public Aid

With a few exceptions, scores of institutions receiving sub-
stantial financigl aid from public funds close their doors to
all persons of color, insofar as their staffs, boards and depart-
ments are concecrneda

Our investigators endeavored in many instances to secure the
selection of colored professional men to the boards of some of
the institutions, run largely upon the funds of the public raised
through taxation.

A large majority of the colored physicians of one community



in the State adopted a Resolution setlting forth the fact that ap-
plications and requests, of all kinds, had been made to City and
the Hospital Staff in this particular City for representation on
the Medical Staff in this city hospital.

These requests brought forth a series of sympathetic expres-
sions and "buck-passing" replies. Even in the face of statistics
to prove that this request is not unreason:zble, not even in New
Jersey, manv of our high public officials are determined that cer-
tain institutions under their control must remain "1lily-white",

This Commission earnestly recommends that the New Jersey
Legislature enact a law, which will prohibit the appropriating,
giving or paying of any public funds or money raised through
taxation, by the State, Counties or any governing body of this
State, to institutions which refuse to employ or engage New Jersey
citizens because of race, color, religion or creed; and which in-
stitutions practices racial, or religious discrimination in any
forme

This law should carry with it a suitable punishment for its
violatione

It has been recently reported to us that the time is now ripe
for successful action. 'ie quote one doctor who said:

"The opportunity now, more than e ver before, is

favorakble for the colored doctor who has some=-

thing to contribute.”
Thies optimistic statement came from a physician who had the oppor-
tunity to scan the questionaires covering this subjeect sent back
from 43 hospitals in the State of New Jersey. One highlight of
progress ‘in the related field or proilessional inter-racial at-
titudes ie that at the present time every County lledical Associla=-

tion in Tew Jersey now has the doors wide open for the admission



of colored physicians.

A similiar situation is developing during this war for nurses.
This is true for nurses in training, registered nurses, public
health nurses, in hospitals, and in relation to service to pri-
vate cases. 1In 1942 a survey made by the Negro Heslth Program
of the State Department of Health was completed, 125 colored
registered nurses were locsated in the state. In December, 1943,
only 35 responded to a questionaire which sought to relocate
and employ these nurses if available. Of the 35 who responded,
all were employed, or had married, or gone into other fields of
service, some of it in the war effort.

This Commission will assist any group or agency who tries to
bring these people with their hard won skills back into the field
of their earlier ambition and potential usefulness to their

people and the State of New Jersev.
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REPORTED CASES AND DEATHS FROM A& FORIS OF TUBERCUIOS1S
CLASSIFIED BY COLOR

NEW JERSEY: 1942

e -
Number  of Number Reported eases

COUNTY reported _ecases [¢] death e de

wWhite Negro Total ite Negro Total White Negro Tota

- ]
NEW JERSEY 3,308 624 3,032 1,424 431 1,855 2e3 leé4 Sed
Atlantic 82 58 140 36 40 76 23 1.5 1.8
Bergen 224 28 262 o4 11 105 264 265 264
Burlington 50 12 62 31 7 38 1le6 1¢7 1le€
Camden 159 31 120 73 27 105 2.0 lel 1e8
Cape May 25 - 25 7 1 8 346 - 3.1
Cumberland 43 9 25 5 30 l.7 le8. 1le7
Bssex 630 217 847 277 168 445 2e3 1¢3 14C
Gloucester 28 9 37 22 8 30 1.3 l.1 le2
Hudson 638 40 678 313 47 360 2,0 09 1.9
Hunterdon 1¢ 1 19 9 1 10 2.0 1.0 1.9
Mercer 235 46 281 88 24 112 2.7 1.9 2e5
Middlesex 156 S 165 82 7 89 1.9 1.3 169
Monmouth 130 32 152 46 18 64 2.8 1.8 2ed
Morris 70 5 75 34 4 38 2el 1.3 20
Ocean 22 4 26 17 4 21 1.3 1.0 le2
Passaice 323 52 375 126 18 144 2406 269 26
Salem 25 ) 34 4 6 10 Ge3 1.5 3.4
Somerset 32 2 34 - a2 1 23 1.5 2.0 1le6
Sussex 27 - 27 10 - 10 27 - 2.7
Union 216 41 257 33 32 115 2.0 1.3 28
Warren 30 - 30 20 2 22 1.5 - l.4
State 143 18 161
Institutions
Military
Posts 2 1 3

Adapteds~ Tuberculosis Control in New Jersey =~ 1942



SPuCIAL FIELDS

Once it became known to the colored population that this
Commission was created, it was inevitable that we would receive
many and varied calls for advice and assistance on many problems
related to interracial maladjustments.,

Whereas every case called to our attention was carefully
considered, the nature of many of these were such that we referred
them to other agencies or organizations, These public agencies
were reputable, semi-public, or privately financed bodies. In
most instances, guildance and the establishment of a proper
organizational contact was all that was needed to straighten out
sonie of these localized or comparatively minor complaints,

Commission Assists Action by Community

In line with out general plan to sunport, or organize local
citizens committees Tor community action, we loaned, when needed
or requested, our resources, personnel, and advice to these
organized local groups that were geared to handle the adjust-
ments at the community level, We, at all times, tried to avoid
any act that could be considered as riding rough shod or 'steal-
ing the show' from an intelligent and active local socio=inter=
racial organization.

However, if in the opinion of the Commission, a case had in it
the element of establishing a dangerous nolicy that might dis-
advantage large numbers of colored citizens in a given area or
the State, our investirators promptly took the lead in working
for the breaking down of such allered policiecs as they appeared

or werc reported and checked.



Quite a few of these cases followed a familiar pattern. We
shall only quote a few, which show the range of our action. By
way of illustration, many cases of discrimination against Negroes
in public places, restuarants, soda fountains, inns, etc., were
reported to this Commission. We informed each of the complain-
ants in relation to their legal rights as citizens to equal
accommodations in public places giving each a copy of the New
Jersey laws on the question, and referred them to their local
N.A.A.C P, or their personal attorneys for action against the
offenders through the courts.

We noted in our chapter on employment that our Commission
staff was kept very busy assisting hundreds of workers old and
new in the preparation of the numerous government forms, which
had to be interpreted to the worker before he could go to work
in the war program,

Win Fight In Soldier Discrimination Case

At Fort lonmouth, N, J., this Commission was instrumental in
bringing to the attention of Brigadier General G. L. Van Deusen,
Commandant of the Fort, a complaint made against the operator of
the Casino Skating Rink in Asbury Park in which colored soldiers
were being refused admission to the rink. Upon receipt of our
official charge and request for adjudication, the General acted
promptly. He sent his post inspector to the rink and after this
army official's interview with the management, the Commission
recelved this letter fror the General, noting an ending of the

undemocratic practice,



- Negro Welfare Commission
Central, New Jersey

Dear Sirs:

"With further reference to the case of
Lawrence Gelzer, I am informed by my Post
Inspector that the management of the Casino
Skating Rink have gievn assurance that
colored soldiers frow Fort Monmouth will be
admitted in the future to their establish-
ment. I trust that there will be no further
incidents of this nature concerning personnel
from this post."

Very truly yours,
G.L. VanDeusen
Brigadier General
U.S. Army Cormanding

Jim-Crow Crops Up In Practice Air-Raid

During a practice air-raid on Route 6 in Little Ferry, some
colored motorists were included in a group ordered to the side
of the road by State trooners and air raid wardens. They were
then all ordered to retire to the shelter of a nearby public road~
house. All of these people except the Negroes were admitted
without question by the management of the inn. The Negroes were
barred admission, and when they reported the incident to the aire-
raid warden, he shrugged his shoulders and told them, "I guess
you'll have to gpo back and get in your car'.

Commission investigators probed this case and the following
week the Commission sponsored a bill to outlaw discrimination in
air-raids. The bill was introduced and passecd quickly by the
Legislature. The statute nrovides a penalty of "$500 fine or
six months' imprisonment or both, to refuse a nerson access to a
place of shelter during an air raid alarm for reason of race,

crecd or color", as a punishment for future offenders.



Helping New Jersey's '"Oakies"

When the farm labor shortage in New Jersey became acute, the
importation of migrant labor fror the southern states and the
West Indies brought with it potential problems of community
reception and adjustments by the native population and the new-
comers.,

Investigators fror the Commission staff worked with the War
Food Administration, the communities, the employers, and the
migrant workers towards effectin; the best possible solution to
acute situations that sprung up as a result of a paucity of
housing, sanitation and recreational facilities for the migrant
laborers. The investigation by our staff was constructive and
in cooperation with the Monmouth County Grand Jury who hancded

up recommendations for housing and sanitary reforms.



JHAT Tin COMLUNITY Cal DO
hou; ht And Social Action At The
Commurity Level

The New Jersev Well'are Commiscion on the Condition of

,A/ 1

the Urban Colored ropulation recomme that there should be.

le Orgamized zn interiacial citizoens committee in every

comauiiity in thie oliate which containg an anpreciable
Yerro porulations e have selected tuenty cities as
4 sturt whice have a population of Lezroeg exceeding

\:"/oob/uo (i)ee Table r;é:.zz)

o

2+ Wherever such an organization does exist, rather than
dunlicate the efilort, the Comnission will give all aid
and encouragement sithin ites wower to this group in
de’ loning 4 i orthright and D“)Ctl 3l prosram ol netter
acial understonding.

3. To the central interracial groun in any comaunity
liaison men and women should be invited to dosume men-
bers’rt:ih3 whe have organizationzxl  contacte in tie
varied segments of the community life. The forces
to be reckoned with are the Church, the Fregs, the
soarda of .ducation, the Municipal CGovermment, frateinal
Orsanz zations, Social Service igencles, the County,
State =nd eceral officialdom, Labor Unions, rotary,

Kivanis, “omen's Clubs, the Chamber of Cormerce and

other .civic and cultural groups.

Ubjectives and iiecommendations

Cogectivess

To foster vetter interiacial understanding through stimu-
lating tne interracial educ:tion o both juvenile and
adult popualaticn ol vew Jerser's urban centers.

analysis

Some ioneer work has been done in this field out it has
been spasmodic and only the fringe ol the problem has
been skirted. The inherent d;nJurs of community disunity
have been ignored br the majority groupe A sense of hope-
legs frustiation has developed in the Nezro's proun think-
with a resultant distrust on thelr part of the
mawolltv groups piocchments and lip service to democratic
ideals. In normal times, flacrant and brutal injustice

Py

againet I'e voes has been the rule of conduct by the majority




white population with a resultent sullen resentment being
evidenced by the Negro.

In times o3 stress, such as uurlnb the present war, these
restrictions and repressions of the llegro groups is being
sharply challenged. Those who subscribe to the theory

of the "white supremacy" pattern are reluctant to change
their attitudes with resultant potential racial tensions
and clashese

This poteWtial specter of racial dissention bodes 11l for
the spirit of unity needed 1or our all out effort to win
this war.

Training Diciples of Democracy

The first step in organizational techniques for the cen-
tral interracial group is to intrain its membership in know-
led~e of the supject and its related problems:

(a) The group should make o scientifically planneu otudy
of the resro's history. Care shcould be exercised in
the selection of scurce text-book materizl so that
an .ased QV1¢uatlun can be arrived at in relation
to the I'e 1ro's inherent right to be respected as an
individual Jnd a full fledgzed citizen.

(b) Concurrently with thie study of the MNegro, w =i must
be includea an acquaintance with the histeru- 1 baclk-

ground oi otiier interracial movements fostered within
the span oI America's higtor ;. oome of the greatest
names in the annals of the Republic have been asso-
ciated with the crusades for interracial tolerance

in the past,

(¢) Another valuable guide for the grouns precedure will
be fouid in studying the experiences and techniques
of other cities in ¥ew Jersey and other liberal states,
who have made progiess or attempts =zt progress in
this field of human relationships.

(

(o

) The Commissicn recommends that the cormittee also
should exnrlore in a realistic manner, the related
problems created by the impact of 1deas of the major-
ity and other minority cultural ;roups, in our
urban and rural communities. ‘e believe that the
interfuith, interraci=l and intercultural movements
sheuld be mergzed into one gerneral community move-
mert. Very obviously, any other course would be
riszing poseinle durnlication and new 1nt ‘a-community
¢issentlon, thersby defeating the broad objectives
of tnelr comnon Glms.



The best method for further indoctrination of the central

comnittee can be selected from the various facilities in the
glven community that are available and practical for the puar-
poses of molding public opinion. Among these will be included
such mediums as; news and releases tc the local newspaper,
tie radio, a planned series of lectures, panel discussions,
area conferences, mass meetings, dissenination of pamphlets
and other literature, exhibitions, pageants, parades, use of
moving picture material designed for the progzram, refutation
of rumors with facts--by making surveyve and having on hand
fijures and other statistics to repudiate the lies and half
truths, use of posters and street car advertisements, etc.
The Commission does not presume tc possibly think of every me-
dium of carryin; the torch, 2s we are sware that the iniative
in this respect is boundless in 1ts possibilities for variation.
Ve merely present these ey supgestions as sample patternse.

Jhen the central committee has progressed to the point that

they have sgreed as to the scope of thelr major obJjeCctiveSeses

[¢]

when they are reudy to proclaim a maniflesto of principleSessse
then they cen and should begin to carry the message to the
community a2t laize.

Bach step in the campaign for the re-education of the com-
munity at largze must be as skillfully planned and directed as
nossinle. lien and womern with talents and contscts for this
tass z2re to be found in every cominittee that has been formed
as herein prescribed, The committee 1in its structure has the

natural leaders. With the new civic horizon revealed, by the



course tiley have just finished, these leadeis are now ready for
prosressive social action cewed at achieving a design oif unity
avorg all the peoples o the community in which they live in
Few Jelseye

The Committee is now prepared and inspired to mar the time,
tie place and the metnode it will use to most effectunliy en-
liet the services and coorerz2tion of:

The Church

The Schools

The lunicipal Government
The Fraternal Crganization
The Labor Unions

The Service Clubs

The Le:ders of Industry
The bocial Service Agencies
The Women's Clubs

The Veteran's Organizations
The Cultural Crganizations

<

Y

The New Jersey Comnission on the Condition of +tie Urban

Colored Population stands readv to furnish informationg sug-
ested reading material, spea..ers, guidance and cooperation for
any srour in Iew Jersey which nlans to work or organize on these
lines. The Commission also plans to initiate or revive in other
communities not presently organized local Central Comnittees for

interracial socigl action.



WHAT THE_SCHOOLS C4ii DO

ugrested Study and L ction by the 3cards of
Education in Few Jersey Citics

The Board of Zducation in any city or town is a public agency.
Its members arve public seivants, generally responsive
to sound sug/ estions from the rublic it serves, howvever, due
to the evermresent pressure in the interest of conservative
buds eting and their resistaince to adding "crackpot" frills to
educational nolicy, they often move cautiously in adopting new
DIOZL AME o

n

Jith these knownfictors in mind, the local Inteiracial
Committee must first thoroughly familiarize itsell with t he
tested soundness ol thie proposal to extend the policy of ed-
ucation Tor democracy.

The Commnlse i reC o eud

be
le A major ef_ort should/made h- the Interiacial Committee to
stinulote studv, action and review on the part of the Stute
Boara of Zducation, and the various local doards of sducation in
relation to their past treatment oi' the liegro question in the
“Pronlems of Democracy'" series,
2. Bomrcs o7 Xducrhtion should be uried to include in their
curriculum on civics and historv, text-books which treat with
dignity and truth t.e s tory of the Negro and the other minority
. rours. These books containing a true evaluation of all the
minorities should be g raded int reatment, to meet the I.3e. of
all students from the elementary grades througsi high school.
Unti1il such time 2s complete integration of tre material is in-

included in the present text-books, a special syllabus on the



subject shouln This syllabus shiuld

plemental,

be prepared,

but mandatorv.

TEACHES IN-TRAINING COULRSES

3e After the soard of Educaticn

not D€

sup=-

has approved in principle and

acteu upon a policy of i1mparting full and unbiased information

concerning all minorities, the next logical step 1s to get the

poard to direct its tenchers to intrain in a course of Inter-

cultural educnticon. Such couises huve been and can be brought

to anv county area in the state. 1In ew Jercgey and levw Yorl:

ther zre belng svonsored st the University level by dulv acceredited
instructors who are specialists in the field. C(Cnce these first
»oule have been acheived, the job il relation to the administra-

tive torces of the school 1s well launched.

TECrNIULS

4, In the course ol the teascher intraining pe

evolve the v arious methods best suited for the particular
munity the 2o rd is serving. In syringifield, lassachu
Chicuzo, Iliinols; Newark, e Jersey and iew York

S027d nas worked ocut a

= D]

but elestic in fitting the special proolemns

zirg, tne

TLOL Al

=
Oe

Many ol the prejudices. biases anc undemocratic
J g

~iod there will

COm=
setts

City, each

plan pointing in the s ame general direction

involved in organi=-

attituces

evident atong the ch.ldren are rellections oi Torces and factors
outside the school, such as the home, the street, the club, and
sometimes even the church; the pro~ranm > democracy should
net, therefore, ve desirned solely for the children in the
schivols but should r=ach the parents and the adult world which

itioned the child's enviromment and thinking.®%

QJ



Ce One. oi the major Weaxknesses: of vrevious zttempts. to incul-
cate democratic ideas was the fact that the teaching had been

too idealized. Youngsters were given to understand that we in this
country had alreadyv achieved a perfect democracy. This teaching
and idezlization did not coincide with the realities of the
youngsters' experiences. They soon became disillusioned becatse
thelr own observations invalicated the ideslizations..Children
were taught, for example, that this was a land of eyusal oppor-
tunity and that in this country people wvere not dizcriminated
against because ol r ace, reiigion, or creed. But the Negro girl
knew very well that even though she were an excellent steno-
zrapher, therew as little possiiblility ol securing a position

as 2 stencgruprer; and the voy wiih a foreign—sounding name knew
tliat his chances for securing a good position were not so gooG as
those of his classmates who had A nglo=-5axoln names. ¥ ¥

’ ADULT EDUCATION IN SCi{OOL PROGHAILS

7. Another sug_.ested step 1s parent and adult education. Several
vears of experimentation in Iiew York and Chicago and Springfield,
ilassachusetts, with nlays, pageants and school community pro-
grams duilt around r acial unity material, has proven to be

highlv successfuls. These progeams, tactfully and skillfully
prepared should be nremcted by the School Administiation in each
community. Unless this phase of cducation at the adult level

is stvessed, it has oveen Tound that much of the new democracy

taught in the c¢l=zs.rooms has been negated in the homes by the

attitudes =nd behavior patterns of their older people at home.
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WHAT TH CHURCH CaAXN DO

The role that the Church can play in the crusdade for Christian
Democracy has been clearly recognized by many of the leading church
men in the State,

Federation of Churches Point The Way

Those churches in New Jersey which have affiliated themselves
with the Federal Council of Churches of Christ in America have
sponsored or co-sponsored a series of rieetings at least once a
vear labeled "Fellowship Week'", "Brotherhocd Week", '"Interracial
Sunday" and other related titles. During these 'weeks' which are
generally scheduled during the second week in February. various
interracial programs are promoted. Speakers who are sneclalists
in the fields of interracial study are featured, and in many cases
an interracial exchange of pulpits is the order of the day.

The National Office of the Federation of Churches of Christ
in America has a voluminous assortient of publications and pamphlet:
that are available for dissemination to its mewber units, and any-
one else interested, This insnirational and forthright literature

outlines detailed stens and a comnrehensive agenda, setting forth

s

he technique of operation for interracial units of localized

2

hristian democracy.

C

This Commission is also aware of the Tact thiat quite a few
ministers are exerting their influence in a quiet way to ease
tensions in isolated instances that come under their observation.
We have also come across some of them, actively taking part on
Interracial committees in some of our towns and cities. However,
this Commission respectfully advances the thought to the clerg

of the State, that as lauditory as these efforts are, coming once



a year., the job of preaching the doctrine of brotherhood of man

is a fifty-two week task. We pray, therefore, that the Church
will truly become the militant and alert conscience of Society
throughout the year.

It is our profound belief that the church with its moral and
spiritual mandate, should actively spearhead any community move-
ment to achieve the objectives of interracial, interfaith, or

intercultural unity.

Catheolicism Takes A Stand

Aside from the Federal Council of Churches of Christ in America,
the Catholic Church publishes a monthly magazine, '"The Interracial
Review" which on its masthead declares it "is the only Catholic
magazine in America devoted nrimarily to the task of formulating
an interracial policy".

Under a subtitle of "Philosophy" this magazine further declares
"The Interracial Review professes a theory of race relations well
integrated with the whole body of Catholie social principle. The

"Review' has a unified program'". Under the subtitle "Organization"

it further declares '"The importance of organizational activity is
stressed, Significant meetings are reported. Methods and tech-

niques are given. The 'Review' stands for group coonerationd”

Under "Social Problems" the publication states: "Housing,
working conditions, the New Deal, education, lynching, hygienic
problems~=-all are treated at length in our pages. The 'Review'

is in step with the times!!

And finally, under the subtitle "Youth", it declares, '"Our

feature 'As Youth Sees It!', is a forum for a large and growing



body of Catholic young neople on fire for the cause of inter-

racial justice. The 'Review' is inspirationall!

Ecclesiastical Crusader

This Commission thinks that a very fitting summation of the
action philosophy enunciated above by these two great braciches
of Christendom, is found in the words which come from tThe pen of
Dr. Bernard Iddings Bell, High Church Ipiscopalian Priest and.
Luthor of the caustic book, "Church In Disrepute'., He wrote in
part as follows: "ilany non--church goers think of the churches as
social clubs==smotherec¢ by respectabilily and enervated by
timidity==led chiefllv by varsons more int-nt to rlease congre=

4

gations than to btlurt our the ‘disconceiting will of God--controlled

by small bore Leymeinn fearfrl logt the Church blew ardently upon

the latent fires ol sy rituval and moral revolution--impetent to
preovent war--(unable) to stend for wreventicn of a rovenpeful
and dishonest peace."

after this blunt and critical anzlysis, thie Revorend bell
pointed out a way in which the Churcih can win over many of the
tribe of "deubt{ul Thomases”, ¢ asserted the Church must
culvivate three attributest--

"Simpliecity == the blazing centrality of God as He is in Christ.

"Sincerity ==~ a Church which is the conséience of socacty,
which will concemn selfish, naticnalistic, ilmmerialistic
comnromising social action, (and will) insist upon a society
which will recognize, as Jesus does, that man is more than a
produces and consumer of goods, more than a breeder of wage-slaves

and cannon fodder,



"Sympathy -- not pityi'but fellow=-suffering, The Churches
must lose their lives for Christ sake and that of the brethern,
become the hidden leaven offt a selfless love in the lump of
misery called mankind, go out and share the bitter things with
not one timid shudder, or else be trodden under foot by men who

have learned what 1ife is about."



WHAT THE POLICE DLEFARTMENT CAN DO
The Department of Public Safety in the larger cities in
Meyi Jersey have supervision over the Police Departmente In
some oi the smaller cities, the Police Department is on its
oun, under the immnediate jurisdiction of the Chief of Police.
In either event, & grave responsibility in on the shoulders
of the directing head, if and when the occasion arises that a
riot breals out as a result of community tensions.
It is theseiove of paramount importance that the conduct

o. the police officers in these tr-.cic circumstances will be
0.7 such nature that thev can be coumended Tor prormt, effi-
cient and 1mmartial quelling o civil strifes.....We are
thorousiily awase that the police in most cases (excepting cases
of rolice pratality) have nothing to do with the circumstances
bringing about these community eruptionse There are other
antr=social Ifactors in the community which engender and nurse
the grievances which finally burst into civiec fratricidee
However when the community erustion comes, tie policeman
is the first city olficial with authority to be called upon
for action. It is then that the police officer must use 4, not
only force, but intelligence and understanding. I he has
been so trained, all is well and peace and Jjustice 1s trium=-
phant. I1 he has not, tlien in many cases matters are made worse
anc ortimes a correr fight can develop into a Tull fledped
neiphberhood or citv-wide riots In normal times these conditions
may not be sc prooables But in times of war, ancd considering

our mixed national and irzcial populations plus the strain on



nerves caused by the tempo of our wvar aork, things are vastly
different.

l

We therefore submit tc the law enforcem:nt authorities of
ilew Jersey two cases of police action to study: One the per-
forwance ol the Police Depurtment in Detroit, Michigan, during
the June riots there, where the police did everything that was
wronge dJudred by any fair and impartial standarde....o.it hsas
been conceeded ti.at the police handling or the situation in
Detroit was the worst case of Folice Department ineptitude in
the history of any noilthern Anerican citie

Ac a contrast to the girisslv, bdlundering of Detroit's Police
Depar timent lheads, our Compiission recommends the alert, intelli=-
rent and fovthrasht procedure o Police Chief Chsrles oo Monks
ol Fassaic, llew veviey, who stopped an incipient riot by imme-
diztely steruing inte the breach 1n that eity, correcting an
initicl error by =z patrolman, and laid down a policy of pre-

K

vertion of any miscue in tie futiires Two 0 the Commission's
1nvestt ators assigned 1o investi: ote the near-riot discussed’
with the Chiel ¢ Felice the baclzround of verious other distuv=-
b:nces tivroughout tie countryve Thev stited that Tull corii-
dence in the law~enforcing authorities could be restored to the
ponulace, wiite “nd ccloved, onlvy when it became kinown that they
would rve. use te tolerate such cdigorders in the future and that
imasedinte urivests would be muce o0 guirlty parties withcout re-
430 Lo race or COlore

)

Cur irvestizators alsc dis

(@]

ussed with the Chicef of Folice,

the 1renort wnich the Comiscioln had made to the Goverior aris-
ing out oi tue rice riot in the Citr ol llewarice They poxnted

out that a rejuest huad veen made of the CGovernor to cull a



conference of law enfoycing authorities and other responsible
officials with a view to the consideration and adopti-ng of a
program which would lead to a better understanding between the
races, and to the elimination of the dangers involved in such
situations. The Chief of Police was most cooperative in his
attitude and sympathetic in his approach to the problems pre-
sented to hims. He assuked the 1 epresentatives of the Commission
that a thorough investizaticm of the situation would be made,
particularly with reference to the conduct of the police at that
time. This wou'ld be followed by a report from him to Mr.
Cinamon with such recommendations as he deemed pertinent, The
répresentatives of the Commission kept closely in touch with the
situation and sought to convey to the proper City officials of
City of Passaic, the importsnce of adopting appropriate pre-
cautionary feasures to assure the fact that there sould be no
repetition of the incaident.

Without arny further editorial comment, ve present as a
model for action Chicl Churles J. Monk®s letter to the
Director of Fublac Salety 1n Passaice

from: Charles James lionks, Chier of Folice
Tos Julius Je Cinamon, Director of Public Safely
One r.acial Tension

The recent incident at Main Avenue and
Summer Street, Passaic, in which a soldier attuch-
to one of the nearby military post became in-
volved with a voung llesro gird} rapidly flared into
a serious situation, should act as a warning that
the cause of the trouble shculd quickly be remov-
eG. Franklv, there exist a few points (fortunate-
ly a few) in the City, which under certain circum~
stances could be so irritated to reproduce &
repetition of this condition. There are some
hotheads and even unserupulous persons among both
the white and Nepro people, who i let alone could

and would cause such unfortunate situations. I

am convinced that a course of education and re-edu=
cation is necessary, and ai'ter the spade work is



done, should receive wide and appropriate publi-
city, for if the plan is Tollowed, certainly
only good can come of ite

The initial contact which people who live in
congested areas have with our institutions is
most firequently with the police olficer. To them,
he represents the law and its authority, and even
though the policeman in no way contributes to the
underlyving causes of the evil oi race discrimina-
tion, hatred and bigotry, unfortunately, he of all
the 4 epartments or law i8 the first to deal with
the situation when it erupts. He appears on the
scene at the outbreak of trouble, but has no con-
trol ol the underlying causes which had been fer-
menting beneath the suriace.

The plan of action whicin I have in mind is
therefore divided into two parts. The fiist deals
with police prevention, activities and contact,
while the other deals with civic movements, de-
sisned Tor better understanding petween the ruces.

Ie
(a) Instruction course to all nolicemena

One o1 more competent outstanding citizens shonld
address our entire Folice Department, giving them a
compact course of instruction in civil liberties, out-
lining the duties and inter-relatiocns of the police-~
man to the citizen; a tracing of the history of bige-
otry and discirimination; how to :ecognize its eurly
symptoms, the pitfalls and the ¢ erious consequences.
The lecturer will stress that ir this democracy we
strive for equality before the law of all people
repardless of v ace, color or creeds. I niopose to
promote free and onen discussion Iromr the rank and
file of the policemen with the lecturer to provole
a question veriod for its stimulating ellect,

(b)There should be called into conierence and
consultation immediately, the intellirent and out-
standing Negro men and women or the community,
civilian and clergy, s trictly avoiding the politi-
cally minded personalitiess An advisory board
should be formed from the Toregoing tuv meet with
the Chief, Police Court Judge and top ranking
of’icers Trom time to time to discuss various prob-
lems as they avises OUbviously this group would
meet from time to time in executive and confidential
seeslone

(c)I propose to sponsor the celling of a Police
Clinic, at which representatives from other comnuni-



ties having similay problems and large Negro
ponulaticns will discuss the experience of
each in the handling and treatment of these
problems, out of which must come a mutual
benefit to all atterdants at such a Clinic.

II.

The l.ayor, at your suggestion, should ap-
point a city-wide representative and inter-
raclal committee to consider and treat with the
entire situation as it exists and effects our
communitys. The Police Department will gladly
and heartily cooperate. The following are sub-
jects which should receive the immediate attention.
of such a committee. '

1. Juvenile Delinyuency

2e Adequate Housing

3e Employment discrimination

4, Teonomic discrimination

. Publicity on inter-racial activities

2, Cultivation and public supnort of
intelligent Negro leadershine

I believe that the whole problem is bound
up with the future wellare oif our community and
it is therefore of sufficient importance to urge
vou to discuss with the Mayor Part IT1 ol the fore-
£01nz ProfiT aile

Respectfully suobmitted,

/s/ Charles J. Monks



S
WEAT Tii5 Fruss CALL DO
Thle Commission believes it ds substantially true, that
nearly every literale peison in ew cergev veads at least one
nespaper. e think it 1s also true thuat nevspapers have z
tremendous powver in molding public opinion. There geems Lo be
in the minds of a large number of neople a fix-d icdez that if

anvtiing is "printed in black and white" it must be true.

FPOELR OF Tho PHEES

Of course in this age ol "propaganda", “counter-provaganda’

-

and "angling of the news'", much of that coniidence in the ;rinted

word has been dissipated. hovever, a constant reiteration of
a point of view by a neusp-orer o1 other publications which have

a steady chronclogical appearance veflore the average readers

-

eve, still retairs much o its original power 0i Persuasioll.

dith these fuctore 1n mind, it 1s certainly conclusive thet
the "Tourtlh estate™ hiwg a ruve vesponsibility and much power,
in helping or hindering tne .rowti: 0 bDetler racial understand-
ing in the state o Lew Jevsger, e resrectlully suonit to the
editers oo Mo Jerser, Tor theilr corelul consideration, both
the papers owned and edited DV white and colored mana ement,
the Tollosing sugzesticns in relation to the trextment ol news,
featureces =and edatorial approach ol matters whichh woold involve

1

irterrsc1al understandii .

To Feuspapers, etc. Ovmned and Controlled pv  hite Fionle

1. Do not use the word ”Li cro't or "ecolored" dn ddentifving
criminals by 1 ace inc e stories.

<+ Do not publisi: "jokes’ about the lle,. ro which tend to
Pa¥al

characterize tiie euro as a pex enpiil puffoon.



3e Do not generalize on matter tending to identily the
Iegro race as veins egpeci~lly prene to the commission
ol revolting crimes.

4, Treat the anti—SOC1nl behavious patterns of Nesrro of'-
fenders azainst the law (11 in the 1lisht of competent
news ieporting the culprit must be identiried by a
racial tag) in the light of the individual's economic,
educgtlondl and social background,

5, Capitalize the letter N when prainting the word Negro,

©. It 1s very seldom done in the northern states, but
avoid using any such characterizations as “coon',
“darkey", Yshine' or other degrading terms in Ieferring
to Liegroe

16y
°

This Commission feelg that the true freedom or the press will
110 sense be compromised 1if the editois of the state graciously
accept tiils code or ethics desi:ned to avoid needlessly harvang
a wihole pecple strugglins for a briznter dave....0r to aveid
frustrations, repyisals znd race tersionss

(n the constiuctive side ol tre lei;er, the so-called 'white

prees? can do anetcellent job or ourlding interxacial amity

throughh 1ts nmaes
1. Iublisk '.v'f‘ -t stories ol the accommlishmente ol
the % ate and natioral tfi1ell. 1n
the ¢ are many neus services or un-
ques can be utilized Tor such
cover
Ze lublich pictures oi egivoes who ar« doing outstanding

thin, s in relation to the 1lile of the cities, the states
te nation. These picture services are also
availuble.
J. whcourase the vro ressive lefro leaders in tine various
comnunzties by editorially surnoiting their constructive
movem=nts J/ien neecede.

4, Comput editorially and by eature crusaces all Iorces
of bigotry and Autul”rqnﬂe which misht arise to tear
Zoun the spirit of interracial arltf

To ti.e Fress Ouned and Contiolled v regro llansgserent

The so-called "Negro press' has pionecred the hard wgr to

ir



obtain its present measure of prog: ess. In many instances, be-
fore the advent of the poverful crusading agencies fighting for
exro adv.ncementy, the Iesro press stood almost z2lone in the
fasht Tor leg 3o Frogresse. It is certainly no a@uverstatement to say
tnat much ol the past and present strength of the crusading,
liceisl, interiacial movements, is the result of the excellent
public relations services rendered to thesge organizations by the
legro presse. Ther ziewy 1n nuabers ond power together.

The Tegro press hss now come of age. It has matured in its

phveical and tvporraphical aspects to thie point that judsed by
the highest standards, the most successful Nesyo newspapers are

ori par with the white papers of comparative ciryculations 1n the

State.

n

This Commlssion respectfully submits to the llesio press of the

State, the following proposals for their studv and possinle action,
along the lines ol improving inter:acial relations,

tewide, joint conierence be-
tireen the editors and 3¢ rs o. the vnite and liexro
napers of New Jersgey and the radio ctationse. At this
conrerence, we sug ést tiat the e ro representatives
support in principle thie proposit $OLU, that in recipro-
city fo. the white pirese and radio adopting a polrcy laid
down along the general outline cited belore in this arti-
cle, that the lNecro precs would in tuin do some or most of
the follow ing thl“(’_:Do

1. To intitiate or support

Fizrst, 1n the cuse of insignifacant coniflicts oetwueen lie  roes
and whites, the fucters will not be magniried for liegro reader
interest or circulatiorn puiposess opecond, that lurid headlines
and exac-erated anglrrng of the ne s must not sunersede a policy
of factuzl reporting, based unon sound and competent invectiga-

7

The Zommission in no wise sus-ests the suppression ol toe



NMeprvo Press! prime role as a Legitimate and militant voice of
protest against any and all indignities committed against lNegroes.
Je desiie no let up on their riassion to raise Yintelligent nell"
as “Jalter "/hite terms ite. But we do suggest thiat its crusades

be alvave Mintelligent' and based on thorough investigation.

e at thilis conference of the ileg

=
&

ro and white press repre-
sentatives., we suggest they adopt a program of laying all of
their controversial cairds on the table. Both sides should
frankly criticize and invite criticism, wiich will clarify their
respective points oi view. Al the end of this coniference, 1t 1is
reagonaole to hope for a solution which will bring as an zally

to the cause of interracial unde:standing, one oI the most
voverful Forces in ey Jersey.cc.e.lsee, the entire press and

radio facilities of the State.



"HAT THE UIIJONS CAN DO ABOUT THE PROBLEMS
OfF MINOIITInS IN THEIL OWN ORGAITIZAT1ONS

‘e have mentioned in pacsing in our chapter on "The
Tield of Zmployment' scme ol the cooperation labor unions
have “1ven to this Comnission. However, in relation to a
positive and affirm tive program we publish for the record,
and submit as a model fer union ofrficiale some excerpte
from the booklet entitled “orking and Fiébting Together"
puvlished and distributed by the Congresc of Industrial
Orzani aticn's Committee to avolish acial Discrimination.

In ite foreword it says --

"Today, labor is challenged to demonstrate
1ts capacity and ite willingness to assume
even larger responsibilities. In a world
at viar, free labor must produce the supplies
and equirnment needed by our Ti-hting forces,
the consumer materials necess ry T0r mini-
rmum health and comfort, and the needs of our
valiant allies the world over.

It must likewise prove to thoucands of new
workers that the democratic processes at work
in the labor movement make no distinction of
race, religion, color, or nati nality.

L:sbor cannot afioid to ignore either or these
responsibziivies. If 1t fails to utilize the
skills and strength o every American workman,
it prolonges a bloody and de-tructive war.

If it reiuses to rid itself completely of the
blind prejudictes that deny people who are
"different: a fair deal within the labor move=
ment, 1t undermines the strength or labor and
threatens its hord-won gains. How labor ace
quits itcelt under the pressures of war=-created
tensions may well be the y ardstick by which we
detzrmine the kind of world we can expect after
the war. -

In this handbook under the subtitle "Race Conflict in

the Union" it says in p-rt --



"Why bring 1t up anywav? ‘/hat can we do about
1t? The ansver is simply this, For mary years
the struggle Tor survival and the competi-~
tion for JOQS have provided the soil in which
the seeds of discrimination asainst minority
groups have flourished.

Racial and religious prejudices have restrict-
ed the number of nersons engazed in some occu-
pations, while clmsjng the doors of opportuni-
ty to thousands of others-=--becamuse tiiey are
difrerent. It has made us lose sight of our
higher aims and ideals in a world torn apart
by economic and racial imperialiam.

4 Nd 1t has caused the spread of undemocratic
ideas and practices. even among those who have
Joined hands and heurts in the fiht against
thiese foicess It becomes 1ncreasingly irmor=-
tant that we not only recognize the enemy
within our gates, but also attack him witn

he full might and strengt: o the labor nove-
ment. "

A little Further in the pamphlet 1t relates --
tihen The Union . cts

“nrile the CIC and 1ts arfiliated todiles have
declared their stand on discrimination, tie
attitude of & local union may not be consist-
ent with the general policy., It is important
for local union leadership to be committed to
thie principles offairness and honest” and to
the policv o no discriminstion that the
national body has established.

Wdnen a decision to emnlor minority group wor-
kers 1s made, the union must be prepared to
stand behind 1t. If tnis is clearly understood
by the eﬁplOVt;9 he need have no rears ol

labor difficulties. Frank and open discussion
of all of the factors involved should be held
in union meetinss and with the laoor-manage-
ment comiltitee belore action is taken., This
will provide opportunities for mutunlly help-
ful understanding and cooperation.

In some cases. cont:act piovisiocns pave the

Wy Tor the emiloyment of minority £ioud WOrkerse.
ilany CIO unions include in all nevw con iacts,

gs well as in renewval countracts, clear-cut
Stutements oo 1ts policieg 1in hie respecte
Lvery merniber o tiie union tnen unde:stands that
this part ol the contract rust be respected
ceesscensscescssoedlll 1S5 a5 lmnortant as any



other provigion,™"
Here a.ain the Union speaks up forthiightly on the

very important que-tron of “Training, Upgrading, Seni-

6]

ority “ights". Here¢ ig the advice and policy of action

by the union --

“Does the unilon ascume responsibility for
what happene to the manthV group worker
after he hac been employed? ill he have
a chuince alionz with othes vorkers to im-
prove his kills and increase his earning
power s  y1ll hids cenxority rijhts be re-
specied when transfers, upgrading, or
other chances wre made 1n the shop or
factory:

Fere again, we must reler te the attitudes
of local urn-on memoers. I they can be
made to understana thiat the desire for
advancement, promotion, seli-improvement
ig stiong among 2ll groups of woikers re-
sardless of Adpkﬁ they will stand sollily
behind fair and impartial treatment of
ninorities in this respect.

lanspement 1¢ juick to explain 2 discrimi-
n:tory policy in training and upgrading in
the shop by declaring that skilled workers
will not accept Negroes or other minority
grouns ag helpers, dﬂorsn,¢ue39 01 learners.
Strong union action may Do necessary to
counterzct the all to prevalent tendency to

rtain types of workers to certain
raining classes are organized in
the shop, noticee of the clacces, when and
where they vwx11l be held, chould be posted
where all «vo.kere can see them.

Necro oikers in a Jilmington shipyard com-
Dlliﬁud to their union that they frequently
d4id not wnow -~bout training courses until
oeneral ks o0ier they had staried, pecause
announcem=nts were never placed where they
could see theme They claimed also that Negro
velders were not upsraded along with other

G0 ters whose lraining and efficiency were
equ 1 to wnlte welders on the jobo

Cpred with the
od that the union
scrimination, the

Jhen these problems were dic
ohO soryeman and ! indersto

muald not tolerate 15
practice was Immedi. tely discontinuede.




Under the cantion of "Jorker Contacte

handbook continues

T haile the employer must
for providin cafe and desayalb
ditions, unions can do much

ractory rel tions oetueen ovle
“here minority gioup workers ar
the vnion's job is oiten more d

.‘\)6 L

it need not
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ot
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wvery efiort chould po erte
irritatin eitustions
ari.c over the use of
and cteries about mlnorify
IDareyr jokes, dialect stors
calling are never &Cccptdb¢u
casu Ly create friction amony
wholesome spect Jor the oo
tance of ¢o hane=in-hono
Tor the Jlert
memoers can 4o much Te

racial ep
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apout matters discussed in the
union.

~awvold jokeg and rione wbout his

diction and hile m nner ol speaking.
Give him full opportunity to scrve
onn commlttees and particip:ate free-
ly in the meeting.

I he does not thoroughly understand

the union's action on a /1ven problem,

be patient. See that he gets the
nececsry 1nlormstion.

Refrain from uncomplimentary comments
or statements about other minority
groups, even thou~h theys =2ic¢ not re-
presented in the nmeeting.

It he nug leadership qu litien, give
him s chsnce to une them. I he is
clected te office, re poct hide posi=-
tion. DNegroes sre scrving as presi-
dents =nd o ficers of & Lorr e number
ol unions wihich include memsoere of
marny racee anc n o tionzlitico.




WHAT LEADING WHITE CITIZENS CAN DC
The role that the leading lay citizens of the white majority,
in our New Jersey communities can play in the interracial drama,
is one of leadership. Many high minded white men and women of
the state have conveyed to this Commission the sentiment that
they are distiessed in spirit over many of the subtle and vicious

cruelties practiced against their colored fellow citizens,

WHAT CAN WE DOY AND HOW?

They have averred to us that they are shocked and appalled
by the occasional overt acts, perpetrated against a backdrop of
smoldering cultural and racial tensions. Many of them have asked
themselves and others, ™'hat can I do about it?" '"How can I help
to crush this insidious thing that is sometimes pecking, and at
other times violently blasting away at the foundations of our
professed democracy?"

There is a neced now in this State, as never ovefore, for the
respected, intelligent and courageously patriotic white Americans
in the upper socio-economic bracket to speak up for undulterated
democracy. The important people in the political sub-divisions,
must stand by the proposition, of setting the pattern of practic-
ing democracy as well as giving lip service to the creed. Some
of the noblest names of past American history have added lustre
to their reputations by doing precisely this thinge

"This Commission has its answers to the Queries of those well
intentioned but perplexed white citizens who are sincerely seek-
ing blueprints to combat and ease the race and cultural tensions.
We believe that our answers are concise, logical and comprehen-

sive., However, for the moment, we prefer to pass on to you the



tion as 1t is ain the world today. If there are
people in the 5 outh able to think like this, it
gives hope to the whole country and to people
everywhere.,'

Humbly conceeding that our poor words may seem pale in com-
parison, we think you will commend oul decision to give you a few
gems from Lillian Smith's THERE ARE THINGS TO DO, in which she
outlines a code oI justice in interracial conduct. Whereas her
locale is the South, much of her timely advice 1s equally appli-
cable to New Jersey. In an opening chapter she said,

“There are thincs to do_now in our communities,

thinegs that we all can do to bring eage to_the
tension felt throughout our region.

“Somehow we must believe this. Believing it,

we shall break the spell ve have put upon our-
selves,  We knov that a man can haleV7e his own
bodye. Torn by his hates and his loveg, his con-
science and his desire, his fears, his guilt9 a
men can lock himself in » grip liike death and
become a thing like the dead."

In analyzing tie righteous Lut timid individuals and groups
who follow a hush-hush=-~-do-nothing policy about the status quo,
she continues thusly,

“LHow curiously right we are as we rationalize
our inactivityl We intuitively hit upon the
core of this matter vhen we say, as so many of
us southerners of good will now say: 'We dare
not do this good thins, for fear of doing some
harmful thing also'. /ith tiiese words, we un=-
knowingly turn a light on the cdepths of our
souls, exposing our basic ambivalence oi’ feel-
ings. With these words, We remain loyal to the
strict, steel-lilke code to which we, since birth
have been trained to bend.

“From childhood to old age, the sensitive white
sout”erner whins himself with this cutting fear
doing harm until humane imnulses, worn out
Qecelcv ex 1austeu9 courase bruilsed and labD/7

he learns to move throush life like some half
dead thing, doing as little harm (1no as little
good) as posgi)¢c$ plaving around the edges of
grest lifTe issues, blinding himsell to the ever
increasing misery, tiie ever increasing Irustra-
tion which his very lethargy 1s Uf“Pg ng to his
land.



"We need to open our eyes and look about us.
e need to stare at the naked misery of our
people;, at the gullied land and the gullied
culture, until our imcginations begin to see
what we have done to our people and ourselves
by INCT acting. e need to assess the damuge
thiat we are responsible for, we need to tell
that total deficit over and over to ourselves,
rubbing 1t in like salt until it stings us in-
to action."

BLUEPLIINT FOR E TIMID, ThE SRAVE, THE JISE

"Wes....There are things to be done. Some s0
simple, so unrequiring of courage, that even
the most timid amons us can sa’ely do then.

"There are other tasls exacting morve imagina-
tion than bravery, more ener;y than sacrilice
that can be done also..ss.eAnd there are other
Jobs that musgt be done only vy the brive who
possess along with their couiage, skill and
intelligence and resourceflness.

“Whatever our reacsons for wanting to act:
vvhether we are stirred by love for our country
or love Ior democracy, by our shame at being
a parlty to injustice; our desire to win tae
var, or our beliei in the teachinge of Jesus
Christ, whether by vision of a new world in
which all men of all races will have an equal
chance for food and fireedom, or fear of a race
riot in our home town,--whatever our reasons
for wanting to ease race tension, there are
things vie can dao 10w,

ThHz

SINTFLLE UIDRAIATIC THINGS Wi ALL CAIN DO

l}_

i

Yle we can give ourselves a Jirst-aid course
on tre State. fe can Learn where the racial
pressure-npoints are. /e can learn the names
0 the econonic croups who hive a stake in
race tension and are cXerting pressure to
keep tie white man and the black man afraid
0. each other. We can asscss the vower of
thig pressurc. ¢ can lecarn to understand our
region, how it functions, what its laws e,
how to change them. We can lcarn how siclk 1t
is, the Q1gnL_1canc\ of 1te symtoms, whure
its strengti lics. YWe can do this by riading
a few books now. Not next year, now. Haper
and Reild's SHAUZCROPFE!WS ALL, Embrce's BROWI
AIZERICA; Charlcs Johnson's GRO TNG UP Ii THE
BLACL BELT; Franklin frazicr's THE NEGRO
TAMILY TH TeE UNITID STATLS, Duvis anG
Cardner's DELP SOUTH: Powdérmaker's AFTER
FREZDOL ;,  Belfrage's SOUTH OF GOD;  Fope's
MILLEAND AND PLEACIELS:; Wright's TWELVL



MILLION BLACK VOICES; the well edited NEGRO
CARAVAN; Cash's MIND OF THE SOUTH:; are

some of the books worth reading. Then read
Nehru's TOWARD FREEDOM which, though written
by a Hindu about India, is one of the best
books on the white man and the black man in
the south ever published. Get familiar with
Odum's SOUTHERN REGIONS. Learn to use it.
There are ten thousand facts in it we all need
to know and ponder.

AVOID NAME CALLING

"2, Let's urge every white person to stop using
the words 'nigger', 'darkie', 'coon'. Stop
telling 'nigger jokes'. They're not very fun-
ny these days except to the Germans. Little
things? Yeses But the little things do as

much as the big things to wear out the Negro's
nerves. sandpaper rubbing hard against the
blacl hcartSscsoceos

WRITE LETTERS

"3, Write a letter to your newspaper (not to be
published~-if you wish it so) suggesting that
Negro jokes be avoided in its pages for the du-
ration of the war at least.

CONVEPRSATION PIECE

"4, In conversation with friends, make a point
of sug.csting how radiculous you think it 1is
for whites who pridc themselves on thelr man-
ners to refuse to usc courtesy titles when
speaking of or to Negroes. How familiar and
intimate it 1s to dare call a strange Negro

by his first name, Make a point of suggesting
that 'nigger jokes' are bad taste in war-timc
(of coursc they arc excessively bad taste at all
times), that they are hurting moralc both of
NGgrocs herc and our colored allics across the
secas. puggest how difficult it must be for
Negro mothers to give thelr sons to a jim-crow
army and then be pushed around by us at homc;
how torn and conflicting must be their feelings
of patriotism and racc pride and justice, how
injurious to morale it is when whites make un-
fair demands of Uogrocse

PUT YOULSELF IN A NEGRO'S PLACE

“Spend s 1little time thinking. Thinking how

it must feel to be a Negro in our Statc todave

How it must fecl fo be jim-crowed on buscs, in

thcaters, in churches, in schools, hotecls, res-
taurants, in the armed forccs, in jobs.



LISTEN TO THE NEGRO'S SPOKESMEN

"6, Write a few lettcrs. Write to several ra-
dio arca stations urging that Negro organiza-
tions be invited more frequently to put on pro-
grams, that Negro specakcrs and artists when an-
nounced be accorded courtesy titles, that Negrocs
be invited to participate in the forums which
many radio stations promote. FEW WHITES HAVE
EVER HEARD AN EDUCATED NEGRO SPEAK A "JORD. Yet
there are 55,000 Necgro college graduates.

b. Writc to your newspaper and suggest that photo-
graphs of Negroes bc publishced: Negro heroes in
the armcd forces, Ncgro artists and scicntists,
and educators,; and others who have achieved to

a newsworthy levele.

APPLAUD THE COURAGEQUS

7. If you are unablc to spesk out publicly for
racial democracy, or to write for publication, or
to act democratically before others, there is
still something you can do. Commend those who do
these things which you don't darc do. Praise
your minister for his scrmon on brotherhood (or
hint to him that it's about time to prcach one.)
Writc your cditor and commend him for that dcmo-
cratic editorial (or suggcst to him that it is
timc to writc one); subscribe to the magazines
which arc trying to do a good job for democracy
in war time. Ask your librarian for books on
racc, on the South, on cconomics, on world aflairs.
Sce that she buys them if she hasn't them alrcady
in your 1liprarye

PEDRSONAL BRIDGEHEADS ACROSS THE
CHASM

"8, There is another thing which any well-bred
white men or woman can doe It is in the best tra-
dition of th¢ South. Scek out among the Nogro
racce a fow individuals with whom vou can become
good fricnds. You cnn c¢asily find meny that arc
equal to you in cducation, intelligence, appear-
ance, charm; ability, social poise, sensitive
good-breeding. The great chasm between the two
races must be bridged-for the sake of building a
prosperous good South, for the sake of peace and
the new world order, for the sake of our souls.
This bridging is not a great engineering feat to
be done somet:me in the dim future, 'after the
war', 'someday', 'when the time comes'ecos.o.It
is every man's job, white and Ilegro, 1o do0 nNoW.
The chasm is deep but not so wide that a man can
not reach across it and take the hand of a man on
the other side.



READ NEGRO PUBLICATIONS

"O., Subscribe to a Negro magazine or a Negro
newspaper. Rcmeroer as a white person you like-
ly know very sittle about any Negroes except
those who have worlked for you in some menial
positione.

"Read a MNegro's books or his articles; then
write him a letter. Write an artist, a singer,
an actor a nd tell him of your appreciation of
his worke.

"But if you want to know what kind of people
Negroes are, how it feels to be a Negro in war
time, read their papers and their books. All
will give information about Negroes, what they
are thinking and feeling."”

BE_A GOOD NEIGHBOR

"10. Whenever you have a chance of not being
segregated, quietly take i1t. Such as sitling
by a Negro on bus or strectcar, or standing
by a Negro in an elevator. A 'gesture'?ee.ce
Yesesoobut a gracious one.”

DON'T EXPLOIT YOUR NEGRO HELP

"1l. Pay your cook more. Shorten her hours.
Treat her with more consideration. ©She is
not your slave. Remember, she owes you no-
thing. On the contrary, you are probably
heavily indebted to her for many workhours
she has given vou free. Remember this is
1943 and we live in an american demoCTacy.
She has the right to organize her group if
she wishes, the right to belong to a union
if she wishes, and to demand better pay and
better working conditions. Don't expose
your ilgnorance bv exposing yvour irritation
at her acting intelligently.

THERE ARE QTHER Ti.INGS TO BL DONE

"There are other things to be done: things

to be done that will require more imagination,
more energy, and more of your time. Iot

any of them entails sacrifice or humilistion
or much courage. But you can feel justly
proud of your contribution to democracy if you
do them:

1. We can all pbegin to train our child-
ren now to be, not little Nazis, but demo-
cratic world citizens. Ve owe this to them,
in order that they may adjust harmoniously
and without psychie conflict to the new world



democracy which we now dream about and
know is coming toward mankind.

We can train them in good racial
manners; to respect all peonle regard-
less of race or economic status; to op=-
pose injustice, whether economic, racial,
sex, political, or psychological. e
can avoid those frustrations of spirit in
childhood that prepare the emotional soil
for aggression. We can train them to do
long-range plunning, to think of ends and
means as one continuous process of indis-
tinguishable quality. We can give them a
sensitive appreciation of human personality.
We cun make them fearless of new ideass
We can give them awarencss of their ident®-
fication with all children of the whole
earth.

If we fail to do these things, our
southern children will have a painful time
adjusting themselves to the new life ahesad
of them; almost as difficult perhaps as it
will be for the little German children. For
our southern white children now are not pre-
pared emotionally and intellectually for
democracy. To practice it, would seem &
strange and alien thing to many of them, as
well as to theilr parents.

This Commission wisheg to remind the reader that these forth-
right proposals for democracy in action have come from the deep
South where historically the mores and traditions of the two
races have Tar more difficult adjustments to make than in our
otate. Certainly New Jersey leadership must not lag behind that
of Georgiae

Space conservation permits us only to touch the highlights of
Miss Smith's full program. however, we here reprint her summa-
tion as published in the (Winter 1942-1943) number of SOUTH TO-DAY:

"Yes, it is true: in times of peace and
ease, customs change slowly. But in times

of strain and stress customs change quilckly.
During the last wary American women won the
vote. During this war, the Negro and the
poor white can win the vote. Durinz the last
war and shortly after, socilal and sex cus-

toms changed rapidly and radically. Things
were done that had never been done before.



shocking healthy-minded things often;

sh ocking, foolish things, sometimes.
During the depression, a mild economic
revolution tooK PlaC€ecesescccsssesesslie
are now in the midst of a total world
war and a total economic-race revolution.
Things are happening, things are going
to continue to happen. We can sputter
and break a blood vessel or we can roll
up our sleeves and get to work to make
them happen smoothly and harmoniously.
The cholce is ours only in WHAT WE DO
ABOUT IT, not in the changes themselves.



THE ThIRD V
WHAT THE NEGRO CITIZEN CAl” DO

is growing
The idea behind the Third V/apace in the thinking and action

of lMegrocs throughout the nation., This Commission recommends its
study and adoption by the State's Negro leaderss In turn we sug-
gest that its basice philosophy be passed on down to the rank and
file of thc Negro masses of New Jersey.

In our chapter on employmecnt, we quoted the origin of that
phrase among llegrocs. Briefly, we reiterate the chronological
significance of the Three V's. The first V (victory) is the in-
ternational battle cry in this war, symbolizing victory abroad
for the armed forces of the United llations who are fighting to
preserve the democratic concept of government. The scecond V
mecans victory at home in the United States, over any form of im-
portcd or home grown facisme The Third V symbolizes the Negro's
victory over himself. In its credo is embodied a frank recogni-
tion by the thoughtful Negroes themselves of the liability factors
exhibited by untutored Wegro individuals and some backward Negro
comnunity practices. This third V movement which has developed
into =z crusadc, outlines plans for the corrcction, modification
and eradication of those factors as cexpressed in certain conduct
patterns and attitudes of the behavior non-conformists. These
pattcrns and attitudes found in some Negro communities tend to
confirm the basis of much race prejudice alrecady held by many
whites against all Heirocse.

What can tiic Negro do to rerove these sclf imposed barriers
{o his pro;sress? The taesk is a "must™ job for all Negrocs to
tac«le, but of course the prime responsibility to chart the

course and method of action lice squarcly on the doorstep of the



local and statewide Negro Leadership. This Commission suggests
that liegro newspapers, Negro organizations with a large or small
following, every Negro minister, fraternal leader, civic or social
club officer should use every possible opportunity to preach and
drive home the sorely needed message of self discipline to the un-
trained segment of the Negro population.

This Commission recomuaends to theée key people in the Negro
communities that the following thought provoking machinery be u-
tilizedy; lectures, sermons, pageants, blays7 editorials, feature
stories on the third V, in fact every method of conveying an idea
from leaders to their followers. As a Tramework upon which to
build the campaign of re-education in intra-racial conduct, we
sugeest that thought and action be stimulated on some of the fol-
lowing questions

COLIIUNITY SBELH=-DIAGHUSIS

1. War time and post-war committees should be formed on a
comnunity basis with every segment of the organizational life of
the communitly being represented. These communities should realis-
tically diagnose the status and qualifications of the Negro citi-
zens for survival and progress in the fast changing world.

2. FPessimism, optimism and the "ostrich " policy should be
shunted aside in this diagnostic approach to the intra-racial
enigmas. The Negro citizens must stand before a highly critical
mirror and quiz themselves mercilessly on their demonstrated as-
sets and liapilities in terms of first class citizenship partici-
pation. Quizzing themselves specifically they should ask;

In re. Being Desiraple Neighbors

a. In relation to making ourscelves more desirable neigh-
bors, have we done everything humanly possible to keep our neigh-

borhoods and homes clean, orderly and law abiding? Do our com-



muhities use their power as citizens to set personal standards
and to'demand of public officials standards in neighborhood san-
itation? Does our leadership crusade against the "numbers
racket', off color juke box joints, bawdy saloons, other gam-
bling and related vice which is often dumped and permitted to
flourish in Negro neighbbrhoodé? Do our civic leagues promote
clean-up, paint-up, clean-block campaigns, developing community
pride and respect for property?

In re. Parental Watchfulness

b. Are our modern parents giving their children the ut-
most in home tiaining, encouragement, high inspiration and suffi-
cient of their time necessary to soundly shape their characters
during the most impressionable years? Are we giving our fullest
personal and financial support to the public and seni-publieé.
youth character building social agencies that are serving Negro
youth in the Negro communities?

In re. Cardinal Virtues

c. Has this generation kept up to the traditions of our
fathers and mothers in srdently cultivating in ourselves znd our
children the cardinal virtues of thrift, punctuality and general
tr ustworthiness.

d. Have we applied enough of our time, energy and intel-
ligence to the development of a self-sustaining economy? What
have we done in the field of promoting widespread small business?
Are we encouraging our youth to study for ownership and manage-
ment of community private business? What have we done along the
lines of community cooperative business? Have we explored the

possibilities of neighborhood credit unions?



In re. Health

e. What concentrated and sustained effort has been made
in accelerating the sprecad of public health education (aside from
the Negro Health Veek program once a year)? Are we really doing
anything much about combating the high infant mortality and death
rates for adults?

In re. Use of the Franchise

f+ To what extent has our community fought to break
down the practice of vote buying and selling that is all toc PIreve
alent in the poorer Negro neighborhoos (and in some that are not)?
What is being done towards educating the masses of Negroes against
succumbing to the propoganda urging blind partisan support of po-
litical demogogues who have known records of opposing good gove
ernment? To what extent do we permit the minority "Negro under-
world" to dominate the majority of decent citizens in political
representation of the Negro race in party councils? What are we
doing towards dethroning the "ward healers" who usually have a
vested personal interest and replacing them with men and women
who have.a constructive policy for the progress of the Negro?

In re. Public Conduct-"Zoot-Suitismi'

"gs What long and short range plans are in motion to
teach the underprivileged and untought segment of the Negro popu-
lation, both native and migrant, the much needed lessons on good
public manners and conduct in public places, on the strects, in
busses and trolley care? Whe is telling zoot-suilters to stop
making themselves ridiculous and other Negroes ashamed by the
wearing of outlandish clothing in public?

In re. Trade Union Participation

h, What is being done by our lexdership along the lines



of adviging the new legro industrial workcrs who have been recent-
ly integrated into the tradc union movement in large numb.rs?

Has the Negro leadership kept pace with the trends and potential
power of the trade union movement in helping or hindering the cause
of the Negro worker in the post war world? Has our leadersh ip
urged these new Negro members to actively participate in the meet-
ings of the union®? Have they urged these members to aspire for
office on the policy making boards of the unions? Have these
workers been made aware that the policy of hiring and firing by
management in the future will be made in conjunction with these
union policy making boards?

This Commission does not presuric to give any stock answer
to all of these queries as it affects the Negro population in the
cities and towns of the state. We arc aware that the énswers vary
according to the type of community thét might be polled., We know
that the queries are not completc as to coverage of 2ll the possi-
ble variations of community patterns and behavior. However, we
believe that if this linc of qQuestioning were realistically fol-
lowed, and ansvcied by positive programs of a constructive nature,
much progress can be made in 1ifting the tone of Negro life in
the State.

This Commisgion stands ready with all the facilities at its-
command to help initiate and develop the dintra-~racial crusade for
the Third V in any community which indicates to us that they de-
sire the aid of this state agcncy.

The Commission also belicves that the Third V program is
second to none 1in importance on the entire socigl service agenda

designed to elevate the Negro to a status of first class citizen-



ship. In the months and ycars to come, we intend to unccasingly
prod and stimulate the lecadership in those¢ communities which our
investigations reveal as being in need of such community vision

and intra-racial social action.



TARLE #15

NECROES OF THE STATE 14 YEARS OLD AND OVER
BY EIMPLCYIMENT STATUS Al'D SEX
-1940-

EMPLOYMENT STATUS TOTAL MALE ___FEMALE
Persons 14 Years 01d 172,459 82,879 89,580

ans QOver
In Labor Force 104,970 64,844 40,126
Not In Labor Force 67,489 18,035 45,054
Employed (Except Public 73,207 41,167 32,040

Emergency Work)
At Tiork 71,926 40,411 31,515
With A Job 1,281 756 525
On Public Emergency %Work 13,419 11,246 24173

(UePshsy etce)
Seeking Vork 18,344 12,431 5,913
Unable to ‘tlork 10,807 4,567 6,240
Engaged in Own Home Housework 31,431 495 30,836
In Institutions 4,070 2,820 1,242
Experienced ‘Jorkers 15,084 11,001 5,083
New Workers 2,260 1,430 830
In S chool 12,310 69541 6,769
Others and Not Leported 75871 3,604 4,267

-

Adapted:-
United States sureau of Census-1240
PROPERTY OF
NEW JERSEY STATE LIBRARY
S S g 4

186 W. STATE ST. PO BOX 520
_ TRENTOM NI nosor feon




THE STATE OF NEW JERSEY

PLACEMENTS CLASSIFIED BY INDUSTRY

CALENDAR YEAR

-1942-
INDUSTRY TOTaL MEN WOMEN NON-WHITE
Forestry and rishing 2l 2l O 5)
Mining 135 125 10 22
Construction 5,841 5,458 383 1,389
MANUFACTURING

Ordnance and Accessories 1,342 945 396 67
food 7,185  .3,321 3,368 2,799
Tobacco 226 71 1585 o2
Textile 3,725 1,042 1,871 307
Wearing Apparel ©,408 1,556 7535 1,376
Lumber 232 ela 20 2l
Furniture 1,376 1,08 294 178
Paper Products 275& 1,543 1,040 151
Printing and Publishing 910 465 445 45
Chemicals 9,381 6,118 3,273 1,137
Fetroleum and Leather Froducts 557 514 53 100
Fubber 1,218 8c0 358 121
Leather and Leather rroducts 1,775 673 1,202 190
Clay, Stone and Class 39227 2,082 1,175 505
Iron-steel 6,421 1 465 1,556 504
Transportation and Lquipment 19 0bz2 1< 401 6,651 384
Non-Ferrous Metals 9_/b 2 4073 1,106 387
blectrical Machinery 13,021 4 563 0940 533
Machinery(Excent Electrical) 7,573 6 5388 1,85 305
Automobile and Equipment 675 4"2 193 10
Miscellaneous 5,47<  2,3C8 3,104 492
Transportation and 3,510 3 123 384 1,054

Communication
Distribution-Wholesale and 13,454  &,145 5,309 3,238

detail
Finance, Insurance and Real 1,175 5563 522 239

Estate
Hotels, Amusements and Other Se774 4,218 4,156 24,930

Services
DUELTIC SERVICES 34,5609 2,410 32,179 26,421
Regular Government Agencies 707 5,755 o,941 1,390
unec1a1 Government Projects “917J 2,982 3,194 1,769
Establichments, 1'«C.C. S 1c 3 5
Total Non-Agricultural 161,832 27,086 04 ,43C 4¢, 138

Placements
Agricultural Placements 20,3356
TCTAL ALL FLACEIENTS 207,868

SCURCL .
Ueooe Warlianpower Commission



STATISTICAL REPORT ON VOLUME OF CASE /ORE HANDLED
BY THE COAMISSION STAFF AUGUST 1, 1942 TO DECELBER 31, 1943

CASE _RECORDS NUMBER
Complaints Leceived-In re. Industrial helations 412
Complaints Adjusted-In re. Industrial Relations 324
Conferences “ith Emplovers-Cn Complaints . 412
Conferences 7ith Employers-On Own Intiative 659

Firms Who Solicited Cur Aid-In re. Industrial
Relations 283

Conferences Jith Federal Agencies-Industrial Relations 197
Conferences wWith Union Officials-Industrial Relations 88
Defense School Contacts 23

Meetings With Officials of Negro Churches, Lodges,

Civie Organizations 109
Letters Received From Industrial Plants 573
Interviews With Negro "jorkers Seeking Employment 4,785

egro Workers Known To Be Placed In Plants After
Qur Several Contacts With Management and Labor
Union Officials (i.e. Plants “/hich Commission

Investigators Covered) 10,072
Interracial Civiec CGroups Inviting Cur Coopersgtion 26
Fieces of Literature Distrib@ted on Interracial

Cooperation 27,500
Interviews With School Officials 47
Interviews With Health Officials | 65
Interviews With Housing Officials 27
Migrant Workers' Camps Visited 6

Social Service Conferences Attended-By Our Staff
Investizators 19



SUMMARY AND RECOMIENDATIONS

This Commission, in summarizing its annual report, respect-
fully calls to the reader's attention, that we have already made
some detailed recommendations in relation to future goals. Be-
ginning with the chapter WHAT THE COMIUNITY CAN DO and through
the following chapters relating to the cooperation that various
segments of the State's population can give, we have endeavored
to present practical blue prints for progressive social action.

There¢fore, we conclude, it is only necessary to highlight
certaln suggcstions in the form of final recommendations.

In Industry

1. That management and progressive unions continue their
new policy of integrating Negro workers (male and female)
in the industrial program of the nation during the present
emergency and the posgt war period.

2« That emphasis be placed on the task of removing all
barriers tc the up-grading of qualified Negro workers in
the war plants, breaking down present prejudiced hang-overs
from pre-war days which stratified all Negro workers at
the lower levels.

3. That the non=-progressive representatives of management
and labor unions be penalized for non-conformity with
democratic practices through statutory enactments,

4., That liberal labor leaders and unions combine with

thelr new Negro members to work out an equitable solution

to the seniority clause contacts which in their present form
would work to eliminate the last workers hired. As
comparatively few legroes have pre-war seniority that

means that again they "will be the first fired and the

last hired."

In Education

1. That the administrative practices of all public edu-
cation in Iew Jersey be brought within the scope of the
statce school lawvs.

2. That no new schools be set up on a basis of "white"
and "colored" schools. UWherever such a practice does
exist, it should be abolished.,



3« That Negro teachers and other personnel be afforded
equal occupational opportunities for training and employment
in the public schools and training institutions of the
otate,

4, That all text books used in the public schools be re-
examined and those found to be promoting fallacies, pre-
Judice and in support of a color caste system in New Jersey
should be discarded.,

5. That the Commissioners of Education use the full
powers granted him under the law in the inspection and
evaluation of school systems throughout the state and
that the Commissioner take the initiative and use any
or all of the corrective measures under the law to
penalize recalcitrant school boards when they violate
the spirit and letter of the state school laws.

Administration of Justice

1. That qualified Negroes be included on every term
panel of the various county grand Jjuries.

2. That opportunities for the employment of Negroes on
the personnel staff of the New Jersey Department of Police
be an established policy of that agency.

3. That Negro attorneys and court officers be integrated
in the prosecutors' staff in each county administration
in which the Negro population is a significant factor.

4, That the police departments in each city with a heavy
minority group population should be schooled in relation
to developing a tolerant handling of inter-group tensions,
1f and when they arise.

5. That qualified Negro attorneys and investigators be
utilized in the Attorney General's official family.

Health

1. That the work personnel of the Negro Health Program
in the State Department of Health, be numerically in-
creased. The compliance with thls recommendation would
carry health education into the homes of hundreds of
persons who need it most and very seldom take advantage
of the public educational and cultural programs offered.

2. That the State's position be protected from any pre-
Judice ridden practices in tax supported hospitals or
other health institutions, by legislation providing for
the withholding of public funds from offending insti-
tutions. OSpecifically the law should provide:



8+« For increased opportunities and facilities for
Negro nurses to train and serve as staff members in
the hospitals of the State, by enforcement amend-
ments to existing laws or the enactment of new meas-
ures.

be The privilege of internship and staff membership
in public and semi-private hospitals of the state
should be secured and guaranteed for Negro physicians
and sugeons. .

¢+ An nflexible state law should be enacted to pro=-
hibit any hospital in the state of New Jersey from de-

nying admission and service to patients because of
race, color, religion or national origin.

| Housing

The State Housing A uthority and the various municipal
Housing Authorities should reopen the case of public war housing
for the State of New Jersey. The Federal Housing Agency should
persistently be petitioned and pressed to grant priorities of
matefials and man-power needed to build houses for families
of the war workers in the State.

The Governor, the State Legislature and every other elected
official in New Jersey should make a renewed unified effort in
presenting to the national authorities the dire housing needs
of our State. New Jersey's geographical position and marvelous
network of transportation facilities are ideal for fuller utili-
zation.

That the law setting up the locél Housing Authorities be
amended to reguire that in all housing projects erected in the
different municipalities, there shall be a provision that
tenants shall be selected without discrimination as to race,
color, creed or national origin. .

State Agency Administrative Policy

The Negro's richt to participate in representative govern-

ment should be established ss a state wide policy by preach-



ment and practice on the part of the state agency heads.

Officials holding appointive power should be especially
guided by this policy in making appointments to the Boards,
Commissions and staff personnel of agencies which have juris-
diction over programs affecting large numbers of the minority
groups in the state. Specifically, we cite a few of the depart-
ments in which this Commission believes the start should be
made as an example for emulation at local government levels:
Adjutant General's Department, Department of Agriculture,
Alcoholic Beverage Control Department , Athletic (Boxing)
Commission, Banking and Insurance Department, Civil Service
Commission, Conservation and Development Department, Crippled
Children's Commission, Civilian Defense Commission, State Board
of Education, Fish and Game Department, Finance Commission,
Good Will Commission, State Bureau of Health, State Highway
Department, State Housing Authority, State Labor Department,
.Local Government Board, Lilk Control Board, State Board of
lMediation, Motor Vehicle Department, State Racing Commission,
Tenement House Supervision Board, State Department of Weights and
Measures, Water Supply Commissione

In concluding this report, our Commission wishes to remind
the officials and lay citizens of the State that thousands of
Negro men and women of this State are now in various branches of
the armed servicess These dark skinned patriots are now fight-
ing and dying for the ideals of democracy which are being re-
affirmed from every public platform in the land. We believe it

to be the Jjoint duty of both the majority white population and

this Commission, officially representing the colored population,

to devise ways to make New Jersey's interracial practices '"keep



the faith'" with our heroes both dead and alive.









