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(e) ""Agriculture’’ includes farming in all its branches and among ‘
other things includes the cultivation and tillage of the soil, dairying, the
production, cultivation, growing, and harvesting of any agricultural or
horticultural commodities (including commodities defined as agricultural
commodities in section fifteen (g) of the Agricultural Marketing Act, as
amended) the planting, transplanting and care of trees and shrubs and
plants, the raising of livestock, bees, fur-bearing animals or poultry, and
any practices (including any forestry or lumbering operations) performed
by a farmer or on a farm as an incident to or in conjunction with such
farming operations, including preparation for market, delivery to storage
or to market or to carriers for transportation to market, provided that
such practices shall be performed in connection with the handling of
agricultural or horticultural commodities the major portion of which have
been produced upon the premises of an owning or leasing employer.

34:2-21,2 MINORS UNDER 16 NOT TO BE EMPLOYED; EXCEP TIONS:
NON-RESIDENTS, IN, ABOUT,

No minor under 16 years of age shall be employed, permitted, or
suffered to work in, about, or in connection with any gainful occupation
at any time; provided, that minors between 14 and 16 years of age may
be employed, permitted or suffered to work outside school hours and dur-
ing school vacations but not in or for a factory or in any occupation
otherwise prohibited by law or by order or requlation made in pursuance
of law; and provided, further, that minors under 16 years of age may en-
gage outside school hours and during school vacations in theatrical pro-
ductions, as provided in section 2 of this amendatory and supplementary
act and in agricultural pursuits or in street trades as defined in this act,
in accordance with the provisions of section 15 of this act. Nothing in
this act shall be construed to apply to the work of a minor engaged in
domestic service or agricultural pursuits. performed outside of school
hours or during school vacation in connection with the minor’s own home
and directly for his parent or legal quardian.

No minor under 16 years of age not a resident of this State shall be
employed, permitted or suffered to work in any occupation or service
whatsoever at any time during which the law of the State of his residence
requires his attendance at school, or at any time during the hours when
the public schools in the district in which employment in such occupa-
tion or services may be available are in session.

34:2-21.2a MINORS 8 YEARS OF AGE; EMPLOYMENT IN SUMMER
THEATRICAL PRODUCTIONS; PERMITS

Notwithstanding the minimum age or hours of work provisions of the
act to which this act is a supplement, any minor of at least B years of
age may be employed in theatrical productions during the school summer
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The board of education of the school district may cancel any employment
or any age certificate or special permit issued by it, and shadll cancel
the same when directed so to do by the Commissioner of Education,
Whenever any employment certificate has been cancelled, the board of
education cancelling the same shall immediately notify the Commissioner
of Education, the Commissioner of Labor and the person by whom the
child is employed, of its action, and such employer shall immediately
upon receiving notice forward the certificate to the board of education.

All birth certificates, baptismal certificates, passports, insurance -
policies or other original papers submitted in proof of age shall be re-
turned to the minor upon request after they have been retumed to the
issuing officer by the Department of L.abor and after the issuing officer
has transcribed for his files information pertinent to the issuance of the
certificates. The Commissioner of L.abor and the issuing officer may
destroy all employment and age certificates and special pemits or copies
ereof when the birth dates set forth in such certificates and special
ermits are more than twenty-one years before the date of destruction.

34:2-21.13 EMPLOYMENT OF CHILDREN WHO ARE NONRESIDENTS
OF SCHOOL DISTRICT; DUPLICATE OF CERTIFICATE

If a child within the ages for compulsory school attendance is em-
ployed in a school district other than that in which he lives, the issuing
officer of the district in which the child lives shall immediately send a
duplicate of the certificate, properly filled out and the address of the em-
ployer to the superintendent of schools of the county in which the child
resides who shall thereupon send said duplicate to the superintendent of
schools of the county in which the child is employed.

34:2-21.14 RETURN OF CERTIFICATE AFTER EMPLOYMENT TER-
MINATES; NEW CERTIFICATES; CERTIFICATE VALID
ONLY FOR ONE EMPLOYER AND ONE OCCUPATION;

@ EMPLOYER TO KEEP CERTIFICATE ACCESSIBLE;

PRIMA FACIE EVIDENCE

Every employer receiving an employment certificate shall within two
days after termination of the employment returmn said certificate to the
person issuing it. A new employment certificate shall not be issued for
any minor except upon the presentation of a new promise of employment.
An employment certificate shall be valid only for the employer for whom
issued and for the occupation designated in the promise of employment.
Said employer shall, during the period of the minor’s employment, keep
such certificate on file at the place of employment and accessible to
any issuing officer and to any attendance officer, inspector, or other
person authorized to enforce this act. The failure of any employer to
produce for inspection such employment certificate, or the presence of
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