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Pursuant to Executive Order No. 66(1978), Chapter 16, Contributions, 
Records and Reports, was readopted as R.1995 d. l 38, effective February 
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See: 27 N.J.R. 61 (a), 27 N.J.R. 919(a). 

Pursuant to Executive Order No. 66(1978), Chapter 16, Contributions, 
Records and Reports, was readopted as R.2000 d.68, effective January 
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Subchapter 24, Employee Leasing Companies, was adopted as R.2002 
d.294, effective September 3, 2002. See: 34 N.J.R. 1892(a), 34 N.J.R. 
3089(a). 

Chapter 16, Contributions, Records and Reports, was readopted as 
R.2005 d.108, effective March 10, 2005. See: Source and Effective 
Date. See, also, section annotations. 

Subchaptcr I A, Definitions, was adopted as new rules by R.2009 d.20, 
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SUBCHAPTER 1. IDENTIFICATION OF COVERED 
WORKERS 

12:16-1.1 Ascertainment of worker's Social Security 
account number 

Each employer shall ascertain the Social Security account 
number of each worker in employment subject to the Unem-
ployment Compensation Law and list such number on the 
employer's records. 

Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N.J.R. 61(a), 27 N.J.R. 919(a). 
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Employer's failure to present evidence that former employee receiv-
ing unemployment compensation benefits had customarily engaged in 
separate business supported assessment for employer's failure to pay 
unemployment insurance. Le Fante Associates Corp. v. New Jersey 
Department of Labor, 96 N.J.A.R.2d (LBR) 81. 

Science equipment salespersons and consultants were not independent 
contractors for purposes of unemployment compensation and temporary 
disability insurance contributions. Arthur Williams & Associates, Inc. v. 
New Jersey Department of Labor, 96 N.J.A.R.2d (LBR) 63. 

Part-time business which was not financially independent of employer 
warranted unemployment insurance contribution assessment. Software 
Systems v. New Jersey Department of Labor, 96 N.J.A.R.2d (LBR) 25. 

Newspaper publisher must make unemployment insurance contribu-
tions for telemarketers. New Jersey Shield Publishing Co. v. New Jersey 
Department of Labor, 96 N.J.A.R.2d (LBR) 22. 

Consultant to textile producer qualifies as employee rather than as 
exempt independent contractor for purposes of unemployment insurance 
contributions. Sullivan, Carson, Inc. v. Department of Labor, 96 
N.J.A.R.2d (LBR) 17. 

Courier service must make unemployment insurance contributions for 
couriers who did not qualify as independently established operators. 
Cardar Enterprises v. Department of Labor, 96 N.J.A.R.2d (LBR) 14. 

12:16-5.2 Due dates 

(a) Employer's contributions shall be paid and contribu-
tion reports filed on a quarterly basis, for all employers other 
than domestic employers, as follows: 

Quarter Ending 
March 31 
June 30 
September 30 
December 31 

Due Date 
April 30 
July 30 
October 30 
January 30 

Effective January 1, 2000, domestic employers shall pay con-
tributions and file a contribution report on an annual basis. 
For the calendar year ending December 31, the payment of 
contributions and the filing of the contribution report would 
be due January 31 following the close of the calendar year. 

(b) Notwithstanding (a) above, the Controller or his or her 
designee is authorized to require an employer or employers to 
file contribution reports and pay contributions on a monthly 
or other basis when, in his or her discretion, it is considered 
necessary to do so. 

Amended by R.1986 d.22, effective February 3, 1986. 
See: 17N.J.R.285I(a), 18N.J.R.285(a). 

Due dates for July, October and January changed from "31" to "30"; 
(c) deleted. 

Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N.J.R. 61(a), 27 N.J.R. 919(a). 
Amended by R.2000 d.68, effective February 22, 2000. 
See: 31 N.J.R. 4218(a), 32 N.J.R. 709(a). 

Rewrote (a). 

Cross References 

12:16-5.4 

Unemployment benefits, partial benefits, records in addition to those 
required under this section, see N.J.A.C. 12:17-4.1. 

Case Notes 
Penalties for failing to pay employer contributions could not be 

reduced for cooperation. South Jersey Drywall Co., Inc. v. New Jersey 
Department of Labor, 92 N.J .A.R.2d (LBR) 35. 

12:16-5.3 Payment of contributions 

(a) The payment for each reporting period shall include 
contributions computed with respect to wages paid for em-
ployment in all work periods (weekly, biweekly, semi-
monthly, monthly) ended within the reporting period. 

(b) In computing and paying employer contributions to the 
Unemployment Compensation Fund or the State Disability 
Benefits Fund, a fractional part of a cent shall be disregarded 
unless it amounts to one-half cent or more, in which case it 
shall be increased to one cent. 

(c) Payment of contributions, except for payment by elec-
tronic means, shall be submitted with contribution reports. 

(d) Payment of contributions by electronic means includes, 
but is not limited to, electronic funds transfer (EFT) or Inter-
net methods and shall comply with the provisions regarding 
payment by electronic means contained in N.J.S.A. 54:48-4.1 
et seq., which provisions are incorporated herein by refer-
ence. 

Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N..T.R. 6l(a), 27 N.J.R. 919(a). 
Amended by R.2005 d.108, effective April 4, 2005. 
See: 36 N.J.R. 5651(a), 37 N..J.R. 1030(a). 

Added (c) and (d). 

12:16-5.4 First contributions of newly subject employer 

(a) Except as to liability by election as provided in 
N.J.A.C. 12:16-14 (Election of Coverage), the first contri-
bution payment of an employer who becomes newly liable in 
any calendar year shall be payable on or before the due date 
of the reporting period in which the subject status occurs. 

Next Page is 16-7 16-6.5 Supp. 1-5-09 
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the employer's request must be submitted with the affi-
davit; 

3. All quarterly contribution reports and employer re-
ports of wages paid have been filed; 

4. All liability, other than the penalty for which abate-
ment is being requested, has been paid. 

(b) The Department will consider the following factors in 
evaluating a request for penalty abatement: 

1. The reason(s) for the late, inaccurate or incomplete 
filing; 

2. The number of quarters involved; 

3. The effect the late, inaccurate or incomplete filing 
had on the operations of the Department; 

4. The employer's history of compliance; 

5. Previous request(s) for abatement; and 

6. Other factors brought to the attention of the Depart-
ment by the employer. 

(c) Penalty abatement consideration will be based upon the 
written submissions of the employer and the records on file in 
the Department, unless it is determined that a material and 
controlling dispute of fact exists. 

(d) When abatement is granted for only a part of the pen-
alty, the employer must make payment of all unabated pen-
alty within 30 days of the date of notification of the decision 
of the Controller or his or her designee. If this condition is not 
met, the abatement may be rescinded. 

( e) Request for reconsideration must be submitted within 
30 days of receipt of the penalty abatement determination. 
The request must show the following: 

1. New information not presented in the original appli-
cation that may change the outcome, along with reasons 
why the information was not previously submitted; or 

2. That material previously submitted was not con-
sidered. 

(f) All decisions made by the Controller or his or her 
designee concerning penalty abatement shall be the final ad-
ministrative decision of the Department. An appeal of a final 
decision shall be made to the Appellate Division of the New 
Jersey Superior Court. 

Amended by R.1989 d.208, effective April 17, 1989. 
See: 21 N.J.R. 28l(a), 21 N.J.R. 1015(a). 

Imposed a time limit for the filing of penalty abatement requests; (b) 
added, establishing Controller's decisions as final administrative deci-
sion of the Department appealable to Appellate Division of NJ Superior 
Court. 
Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N.J.R. 6l(a), 27 N.J.R. 919(a). 

12:16-13.7 

12:16-13.5 Wages paid reported currently 

(a) The Controller or his or her designee may require any 
employer to report wages paid to every worker employed 
within seven days from the date of payment thereof, if the 
Controller or his or her designee deems it necessary for the 
effective administration of the Unemployment Compensation 
Law and the Temporary Disability Benefits Law. Failure to 
comply will subject such employer or employing unit to the 
penalties prescribed in N.J.S.A. 43:21-16(b)(2). 

(b) Any employer or employing unit required to comply 
with NJ.AC. 12:16-13.1 (Reports required) will be duly no-
tified by the Department. 

Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N.J.R. 61(a), 27 N.J.R. 919(a). 

12:16-13.6 Reporting wages, remuneration and other 
information 

(a) An employer or employing unit shall furnish the record 
of wages and remuneration paid to a worker, and such other 
information as may be required under the provisions of 
N.J.S.A. 43:21-6(b). 

(b) Failure to comply with (a) above will subject such 
employer or employing unit to the penalties prescribed m 
N.J.S.A. 43:21-16(b)(2). 

Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N.J.R. 6l(a), 27 N.J.R. 919(a). 

12:16-13.7 Wage reporting 

(a) Each employer other than employers of domestic ser-
vice workers shall file a report, as required by the Controller, 
with the Division of Revenue, within the Department of the 
Treasury, within 30 days after the end of each quarter in a 
form and manner prescribed by the Division of Revenue, 
within the Department of the Treasury, listing the name, 
social security number and wages paid to each employee and 
the number of base weeks worked by the employee during the 
calendar quarter. If wages or base weeks are -0-, then the 
employer must enter -0- in the appropriate columns. 

(b) For the purposes of this section, a "domestic service 
worker" is an employee in a private home of the employer, 
such as a babysitter, nanny, health aide, private nurse, maid, 
caretaker, yard worker or similar domestic employee. 

(c) Effective January I, 2001 and each year thereafter, 
each employer of domestic service workers shall file an 
annual Employer Report of Wages Paid, as required by the 
Controller, with the Division of Revenue, within the De-
partment of the Treasury, listing the name, social security 
number and wages paid to each employee and the number of 
base weeks worked each quarter during the preceding calen-
dar year. If wages or base weeks are -0-, then the employer 
must enter -0- in the appropriate columns. For the calendar 

16-15 Supp. 5-7-07 
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year ending December 31, the report would be due January 
31 following the close of the calendar year. 

1. An employer subject to this subsection shall, within 
10 days of the separation from employment ofan employee 
in domestic service, report to the Commissioner of the De-
partment of Labor and Workforce Development, on a form 
determined by the Commissioner, wage information for all 
calendar quarters of employment in a manner as described 
in ( c) above not previously reported and such other infor-
mation as may be required to process an unemployment or 
disability compensation claim. 

(d) Any employer who fails, without reasonable cause, to 
comply with the reporting requirements of this section shall 
be liable for a penalty in the following amount for each 
employee who is not included in the report or for whom the 
required information is not accurately or timely reported: 

1. For the first failure for one quarter, in any eight 
consecutive quarters, $5.00 for each employee; 

2. For the second failure for any quarter, in any eight 
consecutive quarters, $10.00 for each employee; and 

3. For the third failure of any quarter, in any eight 
consecutive quarters, and for any failure in any eight con-
secutive quarters which failure is subsequent to the third 
failure, $25.00 for each employee. 

(e) The following pertains to electronic reporting: 

1. For all calendar quarters subsequent to the quarter 
ending December 31, 2000, all employers who would re-
port in excess of 50 employees on Form WR-30, "Em-
ployer Report of Wages Paid," in any calendar quarter shall 
file such reports via electronic transmission in a form and 
manner specified by the Division of Revenue, within the 
Department of the Treasury. 

2. For all calendar quarters subsequent to the quarter 
ending December 31, 2000, all third-party payroll proc-
essors, who on a quarterly basis generate and file Form 
WR-30, "Employer Report of Wages Paid," shall file such 
reports for all such clients via electronic transmission in a 
form and manner specified by the Division of Revenue, 
within the Department of the Treasury, if the aggregate 
number of all employees for all clients processed and so 
reported by the third-party exceeds 50 in any calendar 
quarter. 

3. For all calendar quarters subsequent to the quarter 
ending December 31, 2005, all employers who would re-
port in excess of 10 employees on Form WR-30, "Em-
ployer Report of Wages Paid," in any calendar quarter shall 
file such reports and any amendments to such reports via 
electronic transmission in a form and manner specified by 
the Division of Revenue, within the Department of the 
Treasury. 

4. For all calendar quarters subsequent to the quarter 
ending December 31, 2005, all third-party payroll proc-
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essors who on a quarterly basis generate and file Form 
WR-30, "Employer Report of Wages Paid," shall file such 
reports and any amendments to such reports for all clients 
via electronic transmission in a form and manner specified 
by the Division of Revenue, within the Department of the 
Treasury, if the aggregate number of all employees for all 
clients processed and so reported by the third party exceeds 
10 in any calendar quarter. 

5. For all calendar quarters subsequent to the quarter 
ending December 31, 2007, all employers who would re-
port in excess of four employees on Form WR-30, "Em-
ployer Report of Wages Paid," in any calendar quarter shall 
file such reports and any amendments to such reports via 
electronic transmission in a form and manner specified by 
the Division of Revenue, within the Department of the 
Treasury. 

6. For all calendar quarters subsequent to the quarter 
ending December 31, 2007, all third-party payroll proc-
essors who on a quarterly basis generate and file Form 
WR-30, "Employer Report of Wages Paid," shall file such 
reports and any amendments to such reports for all clients 
via electronic transmission in a form and manner specified 
by the Division of Revenue, within the Department of the 
Treasury, if the aggregate number of all employees for all 
clients processed and so reported by the third-party exceeds 
four in any calendar quarter. 

7. Employers or third-party payroll processors may 
have the requirements in ( e) I through 6 above waived or 
extended for good cause as defined in N.J.A.C. 12:19-1.2 
upon written application for a waiver or extension to the 
Commissioner or his or her designee. 

8. If an employer or a third-party payroll processor 
fails to comply with the provisions of this subsection, the 
penalties specified in (d) above shall apply. 

9. The filing of form WR-30 via electronic trans-
mission includes Internet methods. 

Amended by R.1989 d.208, effective April 17, 1989. 
See: 21 N.J.R. 28l(a), 21 N.J.R. 1015(a). 

At (a) added language to clarify use of -0- in a column rather than to 
leave blank. 
Amended by R.1994 d.527, effective October 17, 1994. 
See: 26 N.J.R. 2863(a), 26 N.J.R. 4194(a). 
Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N.J.R. 61(a), 27 N.J.R. 919(a). 
Amended by R.1999 d.439, effective December 20, 1999. 
See: 31 N.J.R. 3037(a), 31 N.J.R. 4284(b). 

In (c), rewrote 3, inserted new 4 and 5, recodified former 4 and 5 as 6 
and 7, and changed an internal reference in the new 6. 
Amended by R.2001 d.476, effective December 17, 2001. 
See: 33 N.J.R. 3403(b), 33 N.J.R. 4379(b). 

In (a), inserted "other than employers of domestic service workers" 
preceding "shall file a report"; inserted new (b) and ( c ), and recodified 
former (b) and (c) as new (d) and (e). 
Amended by R.2005 d.108, effective April 4, 2005. 
See: 36 N.J.R. 5651(a), 37 N.J.R. 1030(a). 

In (a), substituted "Each employer" for "For the calendar quarter 
commencing July 1, 1984, and each quarter thereafter, each employer"; 
in (c), inserted "and Workforce Development" following "Department of 
Labor"; rewrote (e). 
Amended by R.2006 d.425, effective December 4, 2006. 
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See: 38 N.J.R. 3229(a), 38 N.J.R. 5162(a). 
Substituted "Division of Revenue, within the Department of the 

Treasury" for "Controller or his or her designee" throughout; in (a) and 
the introductory paragraph of (c), inserted ", as required by the Con-
troller,"; and in (e)8, substituted "Employers" for "Employer". 
Amended by R.2007 d.153, effective May 7, 2007. 
See: 39 N.J.R. 16(a), 39 N.J.R. l 743(a). 

Rewrote (e). 

12:16-13.8 

12: 16-13.8 Suspension of business 

(a) Where a suspension of the business operations of any 
employer occurs in this State, such employer shall give ad-
vance notice thereof to the Controller or his or her designee. 
In the event that it is impracticable to give such advance 
notice, the employer shall notify the Controller or his or her 
designee within 48 hours after such suspension. 

Next Page is 16-17 16-16.1 Supp. 5-7-07 
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(b) Such notice shall be filed with the Controller or his or 
her designee and shall contain the following information: 

1. The name and address of the employer; 

2. The expected date or date of suspension of business 
operations; 

3. The reason(s) for such action; 

4. Whether such suspension of operations is perma-
nent or temporary; 

5. Whether wage and separation information will be 
available for a period of one year from date of suspension 
of business operations; 

6. The name and address of the person or organiza-
tion from whom such information will be obtainable. 

(c) Upon receipt and examination of the notice required 
in (a) and (b) above, the Department shall determine 
whether or not the employer shall be required to furnish 
wage and separation reports. 

Amended by R.1995 d.138, effective March 6, 199S. 
See: 27 NJ.R. 61(a), 27 N.J.R. 919(a). 

12:16-13.9 Transfer of business 
(a) When a transfer, in whole or in part, of the business 

operations of any employer occurs in this State it shall be 
the responsibility of the acquiring unit to notify the Control-
ler or his or her designee of such acquisition within 30 days 
of the transfer. 

(b) The successor shall supply the Controller or his or her 
designee with the name, address and, if possible, the regis-
tration number of the acquired unit. 

(c) This notification, if possible, should be made on Form 
NJ REG; otherwise, a letter will be acceptable. 

Amended by R.1995 d.138, effective March 6, 199S. 
See: 27 N.J.R. 61(a), 27 N.J.R. 919(a). 
Amended by R.2005 d.108, effective April 4, 200S. 
See: 36 N.J.R. S6Sl(a), 37 NJ.R. 1030(a). 

In (c), substituted "Form NJ REG" for "Form UC-1". 

12:16-13.10 Withdrawal to inactive status 
(a) An employer who is not eligible for termination of 

coverage pursuant to N.J.S.A. 43:21-8 may have its account 
withdrawn to an inactive status upon written application to 
the Controller or his or her designee. 

1. The inactivity date shall not be earlier than the last 
day of the preceding calendar quarter. 

New Rule, R.1990 d.217, effective April 16, 1990. 
See: 22 N.J.R. 603(b), 22 N.J.R. 1269(a). 
Amended by R.199S d.138, effective March 6, 199S. 
See: 27 NJ.R. 61(a), 27 N.J.R. 919(a). 

12:16-14.4 

SUBCHAPTER 14. ELECTION OF COVERAGE 

12:16-14.l Application for election 
(a) An employing unit desiring to elect to become subject 

to the Unemployment Compensation and Temporary Dis-
ability Benefits Laws may request from the Controller or his 
or her designee forms for voluntary election to become an 
employer, or to extend its coverage to individuals perform-
ing services which do not constitute employment. 

(b) The forms for voluntary election to become an em-
ployer under the Unemployment Compensation and Tem-
porary Disability Benefits Laws or to extend coverage shall 
be prescribed by the Controller or his or her designee. 
Election of coverage shall be made in writing, on the forms 
and in the manner prescribed by the Controller or his or her 
designee. The payment of contnbutions does not constitute 
an application for the election of coverage for otherwise 
exempt services. Any payment of contributions for an other-
wise exempt individual shall be reimbursed to the employer 
for a period of up to not more than two years from the date 
of payment. 

(c) The employing unit making application for voluntary 
election of subject status must, at the time of making such 
application, be exempt and have at least one individual, not 
a member of his or her immediate family, in employment 
who would be affected by the voluntary election. 

Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 NJ.R. 61(a), 27 N.J.R. 919(a). 
Amended by R.2000 d.68, effective February 22, 2000. 
See: 31 N.J.R. 4218(a), 32 N.J.R. 709(a). 

In (b), added the second through fourth sentences. 

12:16-14.2 Date of ming 
The date of filing a voluntary election shall be deemed to 

be the date on which the written election, signed by a legally 
authorized individual, is received by the Controller or his or 
her designee. 

Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N.J.R. 61(a), 27 N.J.R. 919(a). 

12:16-14.3 Effective date of election 
In cases where claims for benefits against an employing 

unit are known to be pending, no retroactive voluntary 
election shall be approved for an effective date prior to the 
first day of the calendar quarter in which such claims were 
filed, unless contributions were actually paid for prior quar-
ter(s) before the date(s) of claim for benefits. 

12:16-14.4 Election subject to approval 
(a) Any written election for a period prior to the date of 

filing shall become binding upon approval by the Controller 
or his or her designee, and notification of the approval shall 
be forwarded to the employer. 
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12:16-14.4 

(b) If for any reason the Controller or his or her designee 
does not approve such voluntary election, the employing 
unit shall be notified of the reasons why such approval was 
withheld. 

Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N.J.R. 61(a), 27 N.J.R, 919(a). 

12:16-14.5 Effect of election approval 
(a) Each approval of an election shall state the date upon 

which the approval becomes effective. 

(b) The first contribution payment, of any employing unit 
which elects to become an employer, shall become due and 
shall be paid on or before the due date (see N.J.A.C. 
12:16-5.2) of the reporting period during which the condi-
tions of becoming an employer by election are satisfied, and 
shall include employer contributions with respect to all 
wages paid on and after the date stated in such approval. 

(c) Such first payment shall also include workers' contri-
butions with respect to all wages paid for employment 
occurring after the date when the employing unit satisfied 
all the conditions of becoming an employer by election. 

SUBCHAPTER 15. JOINT ACCOUNTS 

12:16-15.1 Application for a voluntary joint account 
(a) Two or more employers desiring to have their ac-

counts joined for the purpose of N.J.S.A. 43:21-7 of the 
Unemployment Compensation Law may request from the 
Controller or his or her designee forms for making applica-
tion therefor. 

(b) Such forms shall be completed and filed jointly by all 
the employers desiring to have their accounts joined into 
one account. 

(c) The form of application for the establishment of a 
joint account shall be prescribed by the Controller or his or 
her designee. 

( d) This rule is not to be construed to make available 
joint accounts for Temporary Disability Insurance contribu-
tions. 

Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N.J.R. 61(a), 27 N.J.R. 919(a). 

12:16-15.2 Eligibility for a voluntary joint account 
(a) A joint account shall be established only after it has 

been shown to the satisfaction of the Controller or his or 
her designee that the conditions of eligibility have been met 
as indicated below: 

DEPT. OF LABOR 

1. The employers desiring to have their accounts 
joined shall have filed with the Controller or his or her 
designee Form UC-38 Application for Establishment of a 
Joint Account not later than May 31 of such calendar 
year; 

2. At the time of application, all the employers re-
questing such joint account have employment covered by 
the New Jersey Unemployment Compensation Law and 
are owned or controlled directly or indirectly by the same 
interests; 

3. None of such employers or their predecessors, if 
any, were participating in another joint account through-
out the preceding calendar year; 

4. The requirements of paragraphs (3) and ( 4) of 
N.J.S.A. 43:21-7(c) of the Unemployment Compensation 
Law have been met by all such employers; 

5. Such employers intend to maintain the common 
ownership or control for at least three calendar years and 
will notify the Controller or his or her designee promptly 
of any change in such ownership or control; and 

6. All contributions, interest, penalties and assess-
ments which have become due from such employers on or 
before the date of application have been paid. 

Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N.J.R. 6l{a), 27 N.J.R. 919(a). 

12:16-15.3 Effective date: duration of a voluntary joint 
account 

(a) A voluntary joint account shall be established only as 
of the first day of any calendar year and shall become 
effective after approval by the Controller or his or her 
designee. 

(b) The voluntary joint account so established shall re-
main in force for not less than three full calendar years, 
subject to the provisions of N.J.A.C. 12:16-15.5 (Modifica-
tions) and 12:16-15.6 (Dissolution). 

(c) Contribution rates based on such voluntary joint ac-
counts shall become effective for the fiscal year which 
begins on the first day of July of each -calendar year 
following the approval of the application. 

Amended by R.1995 d.138, effective March 6, 1995. 
See: 27 N.J.R. 61(a), 27 NJ.R. 919(a). 

12:16-15.4 Maintenance of a voluntary joint account 
(a) Separate accounts shall be maintained for each em-

ployer participating in a voluntary joint account. 

(b) At the beginning of each calendar year the separate 
accounts shall be combined for the purpose of computing a 
joint contribution rate. 
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CONTRIBUTIONS, RECORDS & REPORTS 

(c) Such joint rate shall be the contribution rate for each 
employer participating in the voluntary joint account. 

Amended by R.1995 d.138, effective March 6, 199S. 
See: 27 N.J.R. 61(a), 27 N.J.R. 919(a). 

12:16-15.S Modification of a voluntary joint account 
(a) Another employer may be added to an existing volun-

tary joint account if all the employers involved jointly make 
application for a new voluntary joint account and comply 
with the requirements of this subchapter. 

(b) If during any calendar year an employing unit partici-
pating in a voluntary joint account ceases to be an employer 
under the New Jersey Unemployment Compensation Law, 
or ceases to be owned or controlled by the same interests, 
such employing unit shall be separated from the voluntary 
joint account as of the first day of such calendar year, but 
shall continue for the current fiscal year with the contribu-
tion rate computed under the voluntary joint account. 

Amended by R.199S d.138, effective March 6, 199S. 
See: 27 NJ.R. 6l(a), 27 NJ.R. 919(a). 
Amended by R.2005 d.108, effective April 4, 2005. 
See: 36 NJ.R. S6S1(a), 37 N.J.R. 1030(a). 

12:16-15.6 Dissolution of a voluntary joint account 
(a) Voluntary joint accounts may be dissolved as of Janu-

ary 1 of any calendar year under any one of the conditions 
set forth below: 

1. If at any time the Controller or his or her designee 
finds that with respect to such calendar year any one of 
the eligibility conditions set forth in N.J.A.C. 12:16-1S.2 
(Eligibility) with respect to employment, contributions, 
interest, penalties and assessments, and ownership or 
control, no longer exists and that it would not be in the 
best interest of the State to continue the voluntary joint 
account; or 

2. Upon written application of one or more of the 
employers whose accounts have been joined, if such appli-
cation is filed with the Controller or his or her designee 
on or before January 31 of such calendar year and the 
Controller or his or her designee finds that the voluntary 

12:16-16.2 

joint account has been in existence for at least three 
calendar years. The form of application for dissolution of 
a voluntary joint account shall be prescribed by the Con-
troller or his or her designee. 

Amended by R.199S d.138, effective March 6, 199S. 
See: 27 N.J.R. 61(a), 27 NJ.R. 919(a). 

SUBCHAYI'BR 16. NOTICE TO WORKERS 

12:16-16.1 Unemployment compensation coverage 
(a) Every employer subject to the provisions of the Un-

employment Compensation Law of New Jersey (including 
every employer who has elected to become subject pursuant 
to N.J.S.A. 43:21-8) shall post and maintain printed notices 
to its employees informing them that they are covered by 
the Unemployment Compensation Law of New Jersey, and 
that the employer has been so registered by the Controller 
or his or her designee. 

(b) Such notices shall be displayed in prominent and 
conspicuous places at each worksite. 

(c) No such notice shall be posted by any person, employ-
ing unit or employer who has not complied with the provi-
sions of the Unemployment Compensation Law, or who, in 
accordance with the provisions of the law, has ceased to be 
an employer as defined in the law. 

Amended by R.199S d.138, effective March 6, 199S. 
See: 27 NJ.R. 61(a), 27 N.J.R. 919(a). 
Amended by R.2005 d.108, effective April 4, 2005. 
See: 36 NJ.R. S6S1(a), 37 NJ.R. 1030(a). 

Rewrote (c). 

12:16-16.2 (Reserved) 
Amended by R.199S d.138, effective March 6, 1995. 
See: 27 N.J.R. 61(a), 27 NJ.R. 919(a). 
Repealed by R.2005 d.108, effective April 4, 200S. 
See: 36 N.J.R. S6Sl(a), 37 NJ.R. 1030(a). 

Section was "Termination of subject status". 
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