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Chapter Historical Note 
. I . . 

Chapter 53, q'riginally Equal Employment Opportunity, became effec-
tive with Subchapter 1, Gerieral Provisions, adopted as R.1978 d.16, 

· effective January 23, 1978. See:' 9 N.J.R, 603(c), · 10. N.J.R. 83(a). 
Chapter 53/was amendec;l by R.1978 d.172, effective May 25, 1978. 
See: 10 N.J.R. 211(a), 10 N.J.R. 305(d). 

Pursuant to Executive Order No. 66(1978), Chapter 53 was readopt-
ed as R.1983 d.162, effective May 4, 1983. · See: 15 N.J.R. 433(a), 15 
N.J.R. 932(c). Pµrsuarit to Executive Order No. 66(1978), Chapter 53 
was readopted as R.1988 d.234, effe.ctive April 28, 1988. See: 20 
N.J.R. 640(a), 20 N.J.R. '1214(a). Amended by R.1988 d.392, effe~tive 
August 15, 1988. See: 19 N.J.R, 1638(b), 20 N.J.R.-2095(a). · Subchap- • 
ter 2, Set-Aside Goals for Casino Business with Minority and Women's 
Business Enterprises, was adopted as,R.1989 d.167, effective March 20, · 
1989. See: 20 N.J.R.' 2446(a), 21 N.J.R. 781(b). 

. Chapter 53 was a~ended by R.1989 d.168, effective March 20, 1989. 
See: 21 N.J.R.· 18(b), 21 N.J,R. 781(a). Amended by .R.1989 d.414, 
effective August 7, 1989. See: ·21 N.J.R. 1507(a), 21 N.J.R. 2301(af 
Amended by R.1989 d.528, effective October 16, 1989. See: 21 N.J.R. 
1823(a), 21 N.J.R. 3314(c). Amended byR.199Q d.213, effective April 
16, 1990. See: 22_ N.J.R. 332(a), 22 N.J.R.-'1272(a}. Amended by 
R.1993 d.37, effective Janu1'ry 19, 1993. See: 24 N.J.R. 3695(a), 25 
N.J.R. ,348(b). Pursuant to Executive Order No. 66(1978), Chapter; 53 
was readopted. as R.1993 d.221, effective April 26, 1993, with amend-
ments effective May 17, 1993. See: · 25 N.J.R. 684(b), 25 N.J.R.. · 
2000(a). . . ; . 

Chapter 53 was repealed !llld new rules were adopted· as R.1993 
d.406. See: Source and Effective Date. -1 . '- . · 
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,· 
CASINO CONTROL COMMISSIO~ 

2. .. As to casino service industry enterprise licensees or 
applicants,· the naturaLperson who bears u~timate respon-
sibility for the organization and busin,ess activities of the 
enterprise. 

. . 

"Construction'' or ''rendvation" or . ;,recbnstruction" 
means any construction, renov~tio~, reconstruction, rehabilF .. 

· tation, alteration, conversion; extension, demolition, repair 
or other changes or imptovementsofany kind whatsoev~r 
of any structure or facility to be used as an approved hotel, 
casino, casino .. simulcasting facmty pr re_late\l facility; . These . 
terms also include the maintenanc:e, supervision; inspection, 
and otheeon°site functions incid.ental to the actualconstruc-
tion. 

"Contract" means any written or unwritten agreement . 
between two or more persons. 

. "Contractor" means any party performing or of:t'ering to 
perform pursu~t to.· a contract. 

. . 

'19:53-1.2 

"Equal opportunity officer'' means a person appointed by 
a Hyens~e o~ applicant, pursuant to the provisions of 
N.J;S:A. 5:12--'135f and. N;JA.C. 19:5,J-,,1.4 or3.1, to assure· 
its compliance with this chapter and any Federal or State 
laws r~g~rding equal erpploy:m.ent and business opportunity. 

1 ,, '" . V 

. i'Grossdisbursements'' 111eans the total amount of money 
spent _for ·any purpose •whatsoever by '.a casino licensee. 

.. . 

"J ourneyworker". means a worker who has been certified 
by a union or other party acceptable Jo the )Commission ar 
having mastered a craft or trade. ' · . 

"Liability'' fof service. in the • anned for,ces of the Unit~d . . 
States is defined in N.ls.A. 10:5~5. · · · · · 

"MBE'',means. a millority. business. enterprise . 

"Minority"· means a person who is: 

, "DCED" means the New Jersey Department. of Com~ 
merce and Economic. D~velopment. 

L . · Africa11 Arrierk~n, wlio is a person having origins .in 
any of the black r~cial. groups in Africa; 

. Jt · "Disability'' means· a physical or mental impairment which 
is inch.1ded in the definition of "handicapped''. contained in 
the Law Against I)iscrimination, N.J.S.A 10:5--5, or in the· 
definition of ''disabHity" co#tained in the Amerkans with 
Disabilities Act of 1990,. 92 USC 12101, and . attendant 
regulations. . ' 1 

• • 

"EEOC job categories" is def~ed in N.J.A.C. J9:53.,...t3. 

"Equal business opportunity'' means thf opportunity of 
any person to buy from; sell to, lease from orto,.licen~e, 
contract with, trade with, provide goods, services or informa-
tion to, or do busin,ess with any _bther person without regard 
to the race, creed, color, national-origin, ancestry, affection- . 
al or sexµal orientation,• gender, age, marital status, nation-
ality, atypicar hereditary cellular or · blood trait, liability for . 
service. in the arrped forces of the United Statei, disability 
(where reasonable accommodation .. may be made to allow 
for suchdisability without\causing an undue hardship on t9e 
person· doing bhsiness). or rehabilitated' offender status of 
such· person or such person's partners, members, !itockhold- . 
. ers, directors, officers, managers or employees. · 

~( . · .. ~. . . ~. . . . .. 
"Equal Employment . and Business Opportunity Plan (EE~ 

BOP)" is defined fu,N.J;A,C. 19:53-6. 1 . 
. •.· .• . ~1 

"Equal employment opportunity;, means the ?PP~rtunity 
of any personto apply f()r, obtain and retain employment, 
transfer, promotion; pay raises, benefits and training without 
regard to the·. T3:ce, creed, color, . national . origin, ·. ancestry; 
affectional ·or. se.xual. orientation, gender, ·age, marital status; 
nationality, ·atypical ,hereditary cellular or blood-trait, liabili-
ty for service· in. the armed forces · of the United States, 
disapility. (wh~re reasop.able accommodation may be. m3:<.ie 

. to allow for -such disa,bility'witl:iout causing an yridue hard-
ship on the employer) or rehabiliti'J,ted offender, status of . 

· such :person. 

2.. Hispanic, \Vhojs a person of Spanish or 1> ortuguese 
culture, with origins in Mexico, South or Ce11traLAmerica, 
or the Cadbbeiill · Island, regardless. of race;. or 

J.: Asian American, who Js a person· having origins1in 
any of the originaLpeoples of the_FarEast,·Southeast 

. Asia, Indian Subcontinent,·· Hawaii, . or the Pacific' Islands. 

"Min6rity • business'' is defined in N.J.A.C. 19:~3-5.4. 

'.'Net disbursement" is. defined in N.J.AC. 19:53;-5.5. 

"Operations work force:' means all employees ofa casino 
licensee or applicant who work in.or in support of the casino ! 
hotelll, casino, ¢a:sin..o sinrnlcasting facility or a related facility. 

"Prpject" means the objective of a construction contract. 
1 or sut>contntct. • The sa111e 'project may ~yolve more than 

one contract or subcontract. · 

''PtojecfLabor R6port'' is defined in N.J.A.C. 19:53-2.8 . 
\ ,' ' ' . " 

'~J>roject Labor ReportSJmmary'' is defined in ~.i.A.C. . 
19:53-2.4. . . . . -

. - . 
,• i 

"Project ~tii,tus Report" is defined in N,J.A.C. 19:53:::.2.4. · 

''Rehabilitated offerider" means any person who has been 
convicted·of or hascommitted_.a.disqualifying offense·pursu-
ant to N.J;S.A. 5:12.:..86 and who has been found rehabilitat-

· ed from such offense .puis'UanUoJhe provisions of N.J .. S.A. 
5:12-90h or 91q. · · · 

"Subcontract;' means a bi.llding -legal ,relationship involva 
ing performance by a subcontractor of all or part of a 
contract ot subcontract. · · 

Su.pp. 9-18-95 · 



19:534.2 

"Subcontractor';·means any party.enga:gedby a contrnctor 
or subcontractor to perform, under a subcontract,, all 6r part 
of the work inc.:luqed in·• a· contract. or subcontract. · 

, "WBE" me'ans women business/enterprise. 

'.'Women business. enterprise;' is defined 'in N.J.A.C. i 
19:53-5.4. · 

. Atii'ended by R'.1993 .d.573, effective November· 15'. ,1~93. · 
See: 25 N.J.R. 3955(a}, 25 N.J,R; 5361(a). . 1 

Amended by R1995 d:310, eff~ctive June 19, 19.95. 
See: '17 N.J.R 1373(a), +7N..J\R 2462(a). ·, .· . ,. 

Deleted the definitions of "Pro~isionally certified MBE" and "Suc0 . 

cessor blisiness". . . .· . I ·.. . ; . 

1'9:53-1.3 qassification of employees; use of EEOC job 
categories i . ' 

. (a) · Wh,enever the rules in this chapter require a licensee · . 
or applicant to classify employees or job titles by job catego-, 
ry, the licensee or· applicant· shall use· th~ nin~. broad occupa- 1 · 

tioriaL clas~ifications developed by. the lJ;S. Equal Employ0 

merit Opportunity ' Commission (EEOC),, as '.adapted or 
modified by the rules of the Commission in -(b) below. 

· When · required, the licensee or a,pplicant shaH. aiso · provide 
data condern:ing the· three·. subclasses of dfficials arid Man-

( agers asdescribed in'(b) below. .· . . I ·. · .. 

. ) 
. (b} The EEOC job categoD' da~sifications ·andsubclas;i-

ficatio11s to be used by licensees'a,nd applicants are, in order, 
as follows: . . / .. . . 

1. ( "Officials ind l\1ahage;s" anf occupations in. which . . ' . .) . . .·. . . . .·•. . .· . 
employees set !:>road policies, exercise overall responsibili~ 

.. ty: for implementation of these poHc:ies, direct individu,al 
· · departments or. special pha~esof tqe 6rganizat\on's opern- · 

tions, provide specializeg · consultations on a regional; 
.·· district or area basis, or supervise or assist in tHe S:npervi~ . 
sion of specific work units; This categbry sliall1 mclude, 

· . without limitation; occupations such · ~s chief. executive, . ·· 
offic~r, president, vice president, director, assistant cli-
,rectof,. equal opportunity officer, manager, assistant rilan-
i . . 'J - ' . '. •. . . '.' _.,, '. ,•·. ' i _: -_ ' ,'[ ,_' / ·, :\ 

ager, pit boss, sllift supervisor, floorperson and boxpersop .. 
. Unless otherwise. specified in an approyed EEBOP, this~, 
category shall con~ist of three sul;>classifications defined by 
cornpepsation range as,Jollows: 

' . 
i. · ''Subclass .·I" are positions· whose iqctual salaries· 

· are $75,000 and ab'pve. · ' . . . 

ii, . "Subclass II". are positions whose\ actual salaries 
are from $35,0Q0 foJ74,999. 

' . :-.,. ·,. _· ·_ . ,_ '• ' ,' . . ' . - ' ,-·-·' .>i 

iii.l "Subclass HI'" are positions whose actual salarie~ 
are less than $35;000. ·. · · ' .. ·_. ,,' : ' 

\ 

\. 
I' 

I . ,\ ' 
\ 

I 
I' 

OTH~R AGENCIES .. 
i/ 

i. · ''J>rofessionalf are occupations which require spe-
. cialized km:,wledge which is hsµally' acqui~eo through coV. 
1ege training, work: experience oi other. training .· which 

1 prn'{ides . comparabrr knowledge. , Examples include ,hu-
\ man resources o.r Jllbor I relatiol).s personnel \.and dealers, 

~/ . .· ' . . ) 

( 3, .}''Technicians"\ are occupations whicl1 require a 
combination of basi9 scientific or tech~ic~l k:nO\\(ledge. and 
mariual skills which i,can be' obtllined through. spetializM 

' postcsecondary. scho,bl edµcation br through equivalent; 
on-the~job training.: Examples include ,,computer pro- ' 

0gramfners and operators, stage and soun(technicians and 
slot'niechanics. .i, \ · · 1 

- ..)l - I·· 

4 .. ''Saleswdrkers1' life occupations eng'aging wholly Or(• 

primarily in selling .goods or services, such as sales clerks 
. and cashiers. Y 

5 .. • .. "Office and berical" are . occupations .in which· 
workers are responsij:>le for internal and externalcommu~ ·· 
riications and the ~ecording and retrieval of data or 1 

inform~tion I and other paperwork required in llri office,. 
. . •·, . . I, .· .. . .... ' 

Examples ·inc.:lude secretaries,,)bookkeepers and teleph'qme 
.opera.tors. 

. . . '. . . ·-.-·~ _ : '1 
6. · "Craftpersohs"i are occupations . in which workers 

l, :- . I . C ' ,· •• '· 

perform.Jobs· generic ·t.o· .. the building;/ and··tonstruction .. 
. .. trades 'and which ate covert~d by collectivr qatgaining 

· agreements ... Such jtjbs require. special· manual·. skills and 
a·. detailed and. cfonprehensive knowledge of the processes· 

: .•. \rivolvedin)he,\vork\which i~ acquired throµgh on-the-
job tn1ining and expdrience or through apprenticeship or 
other formal· trniningi programs. · Examples include jour-

.. neywprkers ·in .. t,he. b.upding trades. . . 
l,,.·. ·--.- I .j , , " 

. 7 .. · ' '~()peratives" af e occupations in which . there is.· an 
intermediate skilLlevbl which' can be, mastered in a few 
weeks and· requires }nly limited training, . such. as a.uto 
services llpd parking ~tte~dants, seamstress, butchers and 
carvers, chauffellrs, ·1~undry·.and drydeariing workers and 
boiler room operlltor$; 

. , - - . , . ,• .l 
f ' .:· 

8., "Laborers'' areioc2up_adons. which re~ire th~,~er-
formance qf elementary duties which may be learned 1:p. a 
few days and require . the applitation ;or I little or no 
independentjtidgmeni,i sµch as car washers, groundskeep- . 
ers, ancJ; laborers per(orming lifting, digging, mixing, and 
loading. 1 ~ 

\ .1 
.·, ! . · , .I ,, 

9. "Serviceworker~" are occupations in which ~orkers 
perform dµties Which!result in or contribute to the co.m;. ·· 
fort and convenience pf the general public sµch as clean- .· 

-. :- . ' ·____ ' ._\ _·- ! ' _'. ' ; '· . . ·_. . - _. ', '· ' . 

ers, cooks, porters,\arrd· food and cockta.il servers. , 
I . ! . 
I 

Ame. n.' ded by R.1993 d.538, ~ffet:tive Nov~mber l, 1993. .. ·. , .-.,.·Ii ' 
See_: 25 N.J.R. 3690(a),, 25 ,.J.R. 4929(b}. 

I 
I 
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CASINO CONTROL COMMISSION 

19:53-1.4 Designation· of equal opportunity. officer by 
casino licensee or' applicant; . responsibility of 
chief. executive. officer and equal·. opportunity 
officerr . . ·. . . ) . . ) .. ·· . 

(a) Each casino licensee 9r . applicant shall designate a 
principal member of its organization to serve as an equal 
opportunity officer .. , A casino license, applicant shall. desig-
nate its equal Opportunityofficer prior to the start of actual 
construction. by the applicant or by· a,ny affiliated entity of 
any structure ot. facility t9 be us.ed as .an approved casjno 
hotel, or prior to the recruitment .and employment of per-

1 sonnel necessary" tq undertake the business of the hotel or . 
casino, whichever first occurs. ·· ... The chief executive officer 
shall be ultimately responsible 1for insuring.that equal em-
ployment opportunity •. is afforded . to all prospective and 
actual employe~s, that equal business opportunity is. afford-
ed to all persons, th.at affirmative efforts are made;,to recruit 

. and employ wonieI). and minorities for positions jnwhich the 
1 licensee Or applicant is below the applicable employment 

goals, that the casino licensee makes affirmative ,efforts to 
achieve• the applicable participation goa~s for business with 
certified MBEs and WBEs, · that a policy . advocating Jhe 

· employment arid advancement ·of persons with disabilitiesis 
promulgated and enforced, and that the licensee or applis 
cant )achieves full implementation of its approved BEBOP. 
The equal . opportunity officer shall be directly responsible 
for the organization, and effective and continuing impleinen~ 
tation of its approved BEBOP. . The position :of equal. 
opportunity officer shall require a casino key employee 
license. 

(b) The responsibilities of th~ 'equal oJporturiity officer . 
shall include, without limitation, the responsibility to: 

L Monitor and review all aspects of the pfasonn'el 
proced11res and decisions of the casino licensee or 1appli~ 
cant; · 

2. Reco.!Jlmend. in writing--to the· chief executive officer. 
the- su~pension .of .·any pers'onnel procedure,. decision or 
transl:l.ction which is not consonant with •the approv~d 
BEBOP ·of. the casino Hcense or . applicant or with any. 
Federal or state law rygarding equal'eniploynient oppor0 

tunit)" or affirmative action; and · 
3. Act as a ,liaison and to provide assistance to the 

Commission and the Division in the enforcement of sec-
tion 134 of the Act1 and this chapter, which responsibility 
shall include, }Vithout limitation, the. obligation· to prepare 
and submit such reports, documentation and statistical 
information·• as the. Commission shall require concerning 
the· licen~ee's · or applicant's: 

. i. Work force composition; . 
. . ii. ·Efforts· fo assure that equal enilplbyment oppor~ 
tunity. is. being afforded ,to . persons with disabilities . arid 
rehabilitated offenders; · · 
· iii. Good faith efforts to ineet · any appiicable em-

ployment goals; 
iv. Employment, promotion, · demotion or transfer 

decisions; · .. !' 
vi Recruitment, recruitmertt advertising and union 

referral efforts; . · \ . ' 
vi. Rates of pay or. other forms )of compens#tion; 

( 19:53-1.4 · 

, vi'i. Training programs·. and. selection procedures; 
' viii. Layoff, recall or termination liecisions; and 
' ix. Grieyance procedures for, and disposition of, 
complaints related to. equal employment· opportunity. 

. 
(c) In. addition. to t.he responsibilitie~ specified in (b) 

· above, the equal opportunity officer shall have the responsi• 
bility to: . . 

1. Monitor and review all aspects oUhe contracting 
· and purchasing procedures and decisions of the licensee 
or applicant; · · 

' • • I 

2. Recommen,d inwrit\ng tQ the. chief executive officer 
the suspension ·of· any contracting· or purchasing proce-
dure, decision,. or. transaction which· is. not consonant with 
.its approved EEBOP or with ariy Feclernl oi State ,l~w 
· regarding equal business · opportunity; ' 

1 '' ·· _I 

3. Act as a. liai_son and to pr9vide assistance to the 
Commission. and. the Division in .the. enforcement of the 

. Act and this chapter, which responsibility shaH include, 
1 without limitati9n, 'the obligation to prepare and .submit 
"suc;h reports, documentation and statistical information as 
· · the Commission shall require concerning. the activities of 
the licensee or applicant with' certified . MBEs · and . WBEs 
in ppntra<;:ting and purchasing; and · · 

4.. Act as a liaison and provide assistance, to the 
Department of. Commerce and Economic Development 
with respect, to its responsibilities to certify MBEsand 
WBEs: . . . . . 

. ( d) In addition to the risponsibilities specified in (b) and 
(c) above, We equal opportunity officer shall have tlie 
responsibility to: 

.• . . ( 

1 .. Monitor and feviewi t~eeniployllleht, rectuitinent 
and unionreferral practices of all contractors arid subcon-

. tractors. used. in connection with, the actual construction, 

. renovation or reconstruction of any strnpture orfacility to 

. be usf~I as ,an approved 1 hotel, casino, casjno simulcasting . 
cfacility or ,al}y related facility; · · 

i; ··. Recommend in wfiting to the chief executive officer :. 
the suspension of any contra<';t orsubcontract or payment 
lhere9f where the contractor or subcontractor is· engaging 
in. any employment; recruitment, referral or bidding prac-
tice which is not consonant with the Act or the rules of 
the Commission or with any Federal or. Stat~. law regard-. 
ing.equal employment and business bpportunity or affir-
mative action; · · · ·· · · 

3. Accomparty the Co:mmission and the Division, if · 
requested, :dµring·· on-site· inspections ·authorized. pursuant 
to N,J.A.C. 19:53-2.7; and 

4. Prepare and submit to the Commissioll and Divi-
sion· such· reports, documentation. and.· statistical informa-
tion i as the Commission shall r~qufre concerning any 
contractor or .subcontractor used by thelicensee or appli-
ca,nt in connection with the cohstrudion, ren9vation or . 
reconstruction of any structure or facility to bet1sed. as. an 

, approved. hotel,. casino, casino simulcasting. facility or any . 
related facility including, ,witho'ut limitation, information 
concer,ning: 

53-5' Supp. 9-18~95 



L Work force composition; 
, ii. Good faith effoits to meet_ any applicable em-
ployment goals; · 

I 
I 
I, 

-I . 
I , ()'fIIER AGENCIES ' 
\J· . . 
I - ·- .-

1 4. The · equal opportunity officer _shall be provided 
with a staff sufficien~ tci-achievefull and timely implemen-
tation and enforcement of the EEBOP approved by the 
Commission an,d cmhpliance with the -Act and .this chap~ 

iiL Employment, promotion\ ~~motion. ortrnrisfei ter.< · __ -.. _·_ ··-- · _ 1
1 

- '· - • · _ . .· ·- - _ 

of skilled construction worker; . 
. -• - - · .. _-_ - .- - 5. Theeqllal opportunity officer shall report directly 

-iv: _- R~c::ruitment, _ recrµitment ad"~rtising ahd union to the· chief ex~cutiv¢ -officer of the licensee or applicaht · 
referral effbuts; · -. · - · or, in his or hfr absbnce; to the ch!eflegal officer\of the · 

v. -Layoff, recall or termin-atiori of construction _ _ licensee or appHcant;. - · ' · 
Workers; , , ._ ., . . . . 

(f) Whenever. the e(!lualopportunity officer of a casino -
vL Rates· of.pa.y,or•·other.·_forms~f compen~ati91;1; license/e ocapplicant rµakes a sus_pensiontecommendatiorr' 
vii'. Seleqtibn foftrainirtg prngrams; . and _ .. -. to the· chief executive officer pursuantJo (b)2, (c)2, Clr (d)2. 

\; -' _._ ,, .--, '·- ' _- ' '• ,· - 'above, a copy of.ther~comniendation shaiLbe maintained 
-vu1. , . -Grievance pi:ocedures for; arid _ disposition o,f, on f_i __ le by t_ he_ ca_ sino_· li¢e_ nsee Or app_Hcant for ins_pection by 

comp_ laints __ c_ .e_ lated to eqµal em_ploym~nto,· pJ'.lortunity. 
- the Coniniission or Diiision. upon .request. -. · 

( e) fa addition to any btherrequirementsimposed,by this Amended by R 1995 d.306,I effective Jm1e 29, • 1995; 
sectjon, a casintdicensee or appHcantshall comply with the :See:. 27 N.JJ.l. 1162(a}, 27 [N.J.R. 2455(a): . . 
follbwing requirements 'concemmg its equal opportunity ,of: Amended by R.1995. d.310, ,effective June 19,, 1995. 
ficer: . · · · _ . . __ ·- .,---. . · - . · See: 27 .N:J.R. 1373(a), 27 :N.J.R.. 2462(a}. · .. 

Deleted provisions - cove,ting _ · "provisioqally certifiec\'' 
.1. The\ equal-opportunity officer designated by the WBEs: -- I 

---:- casino _. licensee ot appHcant shall have a niininium of . ] ·-
three years :experience in :equal employmentand business ·_,.- ' •- ' '' - ' - i ,Case Notes ' ' ' ' ' - '' ' ·•· ·•,-_·, '·-·.·. 
opportunity_·_·plan implementation._Qr affin~ative -action 'R:eduction -of affirm~tiv( emplqyment measures .for handicapped·, -
enforcement/which. experi~nce may not_ be waived,. and workers µnder regulations. governing,casino employm~nt was ,abuse of 
• - - · -•- - -d ____ iscretion, _ ._Matter of -R_ ep._ e, al o_ f_ N:L~ .. c. 19:5_._ 3, __ 282 · N'._J.Su_p_ er. 217, either: > , - . .. . - - 659 A.2d 94}{A.D.1995}. J, . . . 

{ "fwo years of •i-elatecl experierice drawnftomany I _ r , . > I ·.· 

of the fol!owing,areas: employment,fec.r:uitment,train- 19:53-1.5 Ady1sory boards .... _ . ,._ _ _ _ .·. ·.-.. _ _ _ __ . 
' ing, labor relations, employee,retatiOilS, eIIlployee de- (a) The Commission! :m~y estilblish an advisory _board 
. velop111ent, _ compensation and• benefits administration, ccmsisting of loca.l or S~ate offic:ials, rel?resen:fative's of area 
law, or statistics; or _. ,- .· . - businesses andcotninun~ties, wo111en,ancl minority organizaa -

ii. .A bachelor's degree from an accreditelinstitu- -. tions, union .officials, di~a~l.ed persons, casi_no industry rep- · 
tion. · · - · · · -, · -resentatives or other · uiterested parties. . Such advisory 

'2_ -_._ · .. • _· T.·._ ,·,h_ ,e __ -pr, in_c __ ip'._al ___ -_a_·. _te_a_ ·_ s_· ___ o_ f_ resp ___ o_ nsi_b __ ·_ il_ity·_ ·_ .. _o_f._·• t_.h,, e.·.·.•.·-_e_ qua_ .·_._1, · board ma)' make recol1I1meridations td the Comn-iissiCln, upon its. request, concerping policies or techniques to assure 
opportunity officer. shall be .tl1e implementation, monitor- , equal enipioyment ppp9rtµnity for aILpersClng and the par- • 
ing and ,enforcement of the equal employment and busis tidpatio_n of. certified_ I\1Bgs ~d WBEs it1. purchasing . a~d -· 
-0essopportunity and' affirmative action requirements es- cqntracting in the cas~o indµstry and the casinosrelated . 
tablished by the AcLand this chapter; < Thesetesponsibili- construction inclust% i _-. - . , _ 
ties may include; witpoutJimitatio'ri,,the followiIIgfunc- -- - •--, ' - '! ' ' -,- - - ' ' 

· tions: recruitment; 1 equal employmenf opportunity aware- (b}' •. The Commission, ~hall establish· an,Advisory ~o.ard on 
ness training; legal and sfadsticala11alysis of work_· fprce. the . Disabled to consider .issues affecting disabled persons 
composition and utilization;• griev~uce counseHin~ and_·· · and"the casino in'dustry. f This advisory board sh.all c;onsist of 
fact~ finding; career advancement counselling; 11ssessment m¢mbers of the· regional_ disabled._ community, .. representa-

- -,and adaptation of aHp~rsonnel andcompens~tionpolicies ti~esof or~aIIizations "f~ich .~dv~nce th,e. i~terests of the 
aridprncedures for conformity with the equalemployment, ad1s(lbled ap.d r~presentat1ves of the -casmo .mdustry.\ The 
and b,usiness opportunityplah approved_by-the._Commis, purpose of tlieadvisory 1board shall be to- identify, investi~ 
s.ioh aI1d with any Federal or State eqt1al employmenr and gat~, and make recomiriendati!ons to .the Commission con-
business opportunity' laws; mouitoring and cqordinating c~rIJ,ing' issueswh.ich affeFt the ability df disabled persons. to, 
contracting, putchasi11g and_ const_rµction activities; and · obtain employmeht anq business opportunittes wit,h the 
developing and, II1aint1,rining the involVeIIleflt of the licen- I casiuo industry. Such retommend.ations may include, at the 
see, Of applicanCin the communityiin support of•equal. di~cretion :0fthe advisdry boarcl or upon request: by the 
employment arid._ business \ opportunity and -affirmative Commission, suggestion~ ,for,_· the pmmulgation _ of specµic 
action g()als. ', --.. ' ' . - ' ,regulations. The advis@ry board may also,, geyelop and 

J; The title, Jank _a11d level of compeilsat~ort of the recommend to the <Jotntilissiori a programwhich will peqnit 
eqµal opportunity officer shall be comparable to that of a . the accurate identificatioµ and reporting of disabled p·ersoqs 
director 6famajordepartmentwithin the organization of . whb are employed by ~r,doing busi11ess with the casino 
the. c~sino licensee or applicant. ' industry. 1 
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. CASINO CO,NTRQL COl\.'IMISSION .· 
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Amended by R.i993 d.538; effective Nove~b~j: 1, J993. · 

CJ, See: 25 N).R. 3690(a),-25 N.J.R. 4929€.b). ··•· .... 
· Amended by R.1995 d.310, effective June 19, 1995. 

J See: 27 N.J.R. 1373(a}, 2Hl.J.R. 2462(a) .. · J,· ' · . . .· · 
-- ./ · Deleted · a provisi(!rt covering· "provisionirlly certified" MBEs. and 

the c,;mstiriction, reno;~tion or reconstru~tion ~f the .cas~O -
hotel,-· di~illo; casino '1 ~irnul~asting ·• fac,ility or · ruirrelated 
ra:,cmty. · ··· · · 

\. 

0 

WBEs, ' . . . . . . . . . . .• , (b) No architectural plans or site plans of pmppsed con-
·r .- · · .• . .• . _.. . > t st:niction/. fe11_0V"-J"iOij-- ·or ~reCOris~~ction ._qf. any· ·_strll~tirre Of 
19:53-1.6 Powers of the Commission; eff~ct of toles . facil{ty to be used as·.a c,:a~ino;h9tel, casino, f~Sin<{sfuiulcast-
. . ( ~) Nothing{inthis cliapt~{ shall .be co11st;jied '.as'limitirig · ii:ig_ facility ,or . related facility,, shall be 11pprbved by the 

· the powers' ofthe- Commission or the blvisi9rt as 'granted by . Comn,:iis~ioi 1ior shall ,auy con!fact or subcqr_1tractfor such · · . 
~'the Act . . · .. wq:rk be Commenced, 1inless the, casinoJicensee,Q( i:tPPlic&nt . 

· ··· · · , ·· -requires that;a:t a minitnum, all ·coiitracts or subcontracts' to. 
(b) N ~thing' ~ontained Ul t4is: chapter shall beJ inferpre~~a - ·. b~ awa,rd'.ed ill· connection therewith .shall contain apprcipri~ · · 

I to supplant, duninish; limit' dr lll any way affect th€:\, scope ·. iite provisions by .which contractors. or subcontractors ,-or 
and application of,tlle1llW Againi;t Disctimiitation; r{.J,,SA,; . th~ir assigneeli agree to affqr(i: ., ... ·.. , .•. 
10:5-'-l et seq.; TitleVH ofthe Qivil, Rights J\ct ofJ964,, 4~ . , · - . .'. " . · · , : .· · · · · , 1 -

U.S.CA sec; -2000(e)i wany other lawregardii;lg eq~al. ..··.· .. Ji .. BquaI··employrnent:-Opportuni,ty to1 all -prospective 
· employment opportullity;· eq~ai tiusilless opp6rtur)ify or . · ·-employees ancl actu~ emplQyees to be employed by 'the · 

firmative acti,on. ' . . ·. contr~tfor or st,bcontractor; \~Uld . . . · .. · .· ·•.. . . ··. . . I 
. · . . . . ( . . .. ·. . · •. . . 2, Equal busilles~ oppo~turtity :t~ all. persons who ~ish .: . 

19:53-1.i Enf<>r~emtmt._and c~oipli;n,ce;' _rc>leo(Jhe . to, patticipate ill the: perforniatice of the contract or 
Division I subcorttract. < . :' I • . ; • . . ' • . . ·•. I '_ ', ; ' • 

Pursuant to section76 \)f the Act, the Di\'isiop>shall assist. · ·· · · ... , : · - ·. · · 
the ·commission ill-the enforcement.of any ·appJicable\pr9vi~ •.. · : ·{C) Pri-;>r t6 the conimencenient qf i~y' work by a:·contrac•. 
,sions · of the Act and. this chapter by proseGUting before the •... · .·•.tor · or··. subcontractor · in connection wJth any· construction, 
€oinniission proce~cfuigl for violation of the : Act and 'thi~ -~- . renoviltiop. or reconstruction o(any Stl"ll,Ctute to be ilsed as a 
chapter and by- proyidillg the~ Comlitissfon·,with information, · ·• casino::hotel, · casino, casino _simulcastiilg facility · or related 
necessary for proceedings involving enforcement ;of any of }~~ilit~i;_}_ach casirio licensee or\1pplic8ll;t :s.hall reqµire the 
the applicabie . ptov,isions of the A,ci and. this,· chai>ter, · ·.·· commuctipn contractor or subcontractor _to ip.clude the: lllan-

•· d<1.to:ry contract Janguage se(cforth in, .N).A:;C. 19:53-2'.7 ill 
each ·contractor subcmitract 
• ' • • ., ·., • •.. • • -~: ' • > 19:53-1.8 . Se;erabUity 

. If ~hy clause,. sentence, ~ubpaiagr~ph; •· paragrapht subS~c~ . ..··· .. ·• ( d} Np c~s~o license shall· ... is~~e:,fo . ~r .. be. p.eld . bf any 
tion, section:, subchapter or 9ther ·portion : of these tules\ or . person ll;D1ess such person sh~ demons:trat~ to 'the ~qmµiis-. 
the 'application thereof to, any perso(l. or.drcumstance sh&ll sion. that, as of Augusfl6, 1993, equal ei:iiployme"qt-opporn.i~ .. 
be held tq be: invalid, such ht:>lcling $all iiotaffect;Jmpair or , . · .. nity has been afforged, prio~ to Jhe silbmissfon of archjt~c~ . 
invalidate: the ,r¢mainder ofthese_ rules or the appµcation; of _'total ,IJians oqite plans to ihe . Q>ptmission; tQ all prospeb-
such portion held invalid fo any other pe,r~dn pr circum- . tive, employee~ and tg, aµ actual employee~. employed by a . 

-_) . stances, but shall be confinecl: ill its operatitm to ,t~¢ cl~:iise, . contractor .-OI. subcontractor iii. conhectibn w,ith the . actual . 
sentence, subparagraph,. paragrapp., subsection; section; sub- •. / .· '~onstru~tfoll; :r~novatiOll or. ,reconstruction.· ol' any •structure . 
chapter, or 9tllet portio11thereof~rectly in;volved in Stich., to'hy u~ed as a Cl!Sfil() hot~L . . ', 
holdillg or to the person or yirctimst~ce there~ involved. .· .· 

· '( e) A'icasui6.' license ~tppll¢.ant s]Jall be required t.o de~ig•• 
riate ru(Equal. Opportuhity •Officer ill accordari.ce.·with the · 

· · , prbyision~ of N.L~:q. Pii~ t~ _tlle st~t:.~r actual 
c .• .. . . . . . . .· ·.~ . construeti9n by the applicant or. any affiliated entity of ITTl.Y 

SUBCHAPTER ·2. EQUAL OPPOR TlJNIJY ANI> ' · · .cstructure or .facility tq be. use~ as a ca,;lno hotel. The casino 
. AFFIRMATIVE ACTION OBLIGATIONS OF . ·. license :applicap.t shall also be required fo .submit Jill E;EBQP 

CONTRACTORS,' SUBCONTRACTORS ANP 'in -accordance with ~e proyi!\ions· of N;J;A:C 19:5~6 prior 
CASINO LICENSEES AND APPLlCANTS . . · · tQ the start of actual cp~stitiction 'of a casino hotel facility, 
CONCERNING CONSTRUCTION', . .the recruitment anct·em:i>l()Ylllent ~f .persol)nel .necessary to . •·. . .··. . . ' . 1 . ,· • .·. ' / ' ···• undertake the business of Ult: C8Slll0 or h9tel/otthe filing ()f 

19:SJ..:.2,1 • Equahimployment and btI~iness <opPQrtuhitt : an (pplkatio:q for casino )icensu:re; wh~chever first occurs; 
. . obligations. of casino. licensees. and applic~ts l 

. cori~ernio.g construt:tioil . . . . .. ,. . , . . )9:53i2~2 . Obligation of casino licensee or applica~t to 
' (a) Each casino liceris~e and appHcant shall pro'vicle equal monitor :aw conitruction- activity ' ' 

· employment opporntnity to all piiospective' aricl actual' em- (a) Urtless,otherwtse specifjectiri'th~ cqnstruction.sect!on 
ployees at• all levels of,the work force aqd equal business of an- appt9ved EEBQP p_Ut$llantJ<:> l'i.lA.C. 19:53...:'6, each 
opportunity· to all co11tractors of subcontractors em,ploted ·. · casinoJicensee · or applicant 5,haH be J;equired to dev¢lop and 

. . . . ) . ,, '~-

·.1·-

i ' . \ Sup'p. 9~18-.95 



19:53..,.2.2 

, implement a monitoring system which allows the casino 
licensee or applicant to oversee all construction activity 
performed for the licensee or applicant at the casino hotel, 
casino, casino simulcasting facility or any· related facility. 

' - \ • _,) , • • \ ,, .0... • 

, (b) The monitoring system shall provide for system~tic 
coordination ·· between the equal opportunity officer, the 
relevarit departments within the organization. of the casino 
licensee or applicant which contract for construction- work 1 

and the pur:chasing departmen,t. The monitoring system 
shall include, without limitation;· procedures which: . 

, : \ . . / 
, L Ensure. that all .contractors and.subco11trnctors .a.re 
notified of their ~bligation to submit a Project Labor 
Report pursuant to N.J.A.C. 19:53~2.8 and to. confirm 
that· such reports are in fac;t submitted by comparison of 
the contractors and . subcontractors identified on these 
reports with those listed. on the Project Status Report 
required pursuant to N.J.A.<;::. 19:53-2.4;· , 

• I , • I 
· 2. Require· the evaluation qf the ' information con-

tained in the Project Labor Reports to ensure 'their 
)complete, accurate and timelysubini~sion; and.compliance 
by \lll' contractors and <subcontractors. w~th , their obli-
gations under this subchapter; 

, " . - ~. ' 
' .( \ ,· - : . ·. ·' /, 

3. · O.utline the steps to be used by the casino licensee 
or applicant to obtain compliance from · contractors and 

· subcontractors who · fail to fulfill their obligations under 
this subchapter; . . . . 

• I • i 

4. .· Ensurr · tha.t the manda~ory 'construction contract 
·and subcontract language required by N.J.AC. 19:53-2.7•, .. 

··is actually· included in all construction con\racts and sub-
contracts; 

. 5. Provide notificati~n to all contractors and subcon-
tractor~. of the obFgations of the casino licensee or appli-
cant under the Act and thi~ subchapter; . .. · · 

. ., -

6. Encourage · contractors and subcontractors to em-
ploy women and minorities at all levels of the work force; 

• 7. Ensure the docmnentation · .. of \he activities and 
. efforts of contractors and subcontractors to obtain minori~ 
ty and female participation inthe co11,struction.workforce 
as required by, N.J.A.C. 19:53,--2.8 and 2.9 when the 
construction work force of the contractor or subcontractor 
does hot satisfy the women . and minority employment 
goals established by N.J.A.C. 19:53.,.2.3; · · · 

• . • , I 

8. Ensure that cettifiecf MBEs and WBEs are afforded 
equal opportunity to copipete1 in the. biddirig for, construc-
tion . contracts and subcontracts; and 1 • ••• 

. 9. Track the participation of certified MBEs and , 
WBEs ,Jn construction projects .. 

Amended by R.1995 d.310, effective. June 19, 1995. 
See: .2i N.J.R. 137~(a),,27 N.J.R. 2462(a). · 

Deleted provisions covering "provisionally certified" MBEs · and 
WB.Es. 

I 

I 
I 

i• 
I 

bTHER AGENCIES . 

19:53-2.3 Women and minority employment gqals for the 
, ', C ', •\ 1, 

construction• work force· of casino licensees and 
applicants 1 . . • • . 

I : 

(a) Unl~ss otl:ierwisb specified in an approved BEBOP 
pursuant to N.J.A.C. 1

• 19:53-6, the women and minority 
einployment goals tor; the. constrµctioh work 'for-ce of a·, 

. casino licensee. or: applicant and its individual contractors 
, and subcop.tractors i:;hall be five percent for women journey- . 
·workers aqd· appventices and 14 percent for minority jour-.. I. . .. • . . .. 
, neyworkers and apprentices. · 
. . . . .. ) i ; i ' 

(b) Subjectto the miailability of comparable occupational 
data for A!Jantic Counfy concerning levels of employinent of 
worn.en ai,-id minorities i,n the skilled building or construction 
trades, the Commissioli may promulgate employment goals 

· for women and ininori1ties in ind,vidtial .. skilled 1buikling or . 
construction trades. If individual skill or trade goals are 
promulg~ted, each spedific skill. or trade goal shall· be used 
by a casiqo licensee or'. applicant, contractor or subcontrac" 

. I . . · .... ' 
tor inste~d of/he:, goals specified in (a) above. , · 

Aml!nded ~y Rl993 d.538, l~ffective Nove~ber J, 1993. 
See: 25 N.J.R. 3690(a), 2'5 IN.JR. 4929(b); r, 

19:53-2.4 Reporting oJ)ligations of casino licensees and 
applicants ~oncerning the construction work 
force• ! ··· · · · 

. (a). U~less otherwise !~pecified in the construction 1secticm · 
oLan approved BEBOP purst1ant to N,J.A.C.19:53-6, each 

.q1sino licensee or appliJant shall be required t~ file each of 
the following,nfonthly r.eports or submissions regarding its 

· construction work force! with· the · Commission · and1 Division:. J 

. i . I 
1. A Proj\'!CFLabdr Repor:t Summary, which shaH in- . 

. elude an required inf9rmation contained on each ,Project 
Labor Reportreseive? ht the casino licenseeor applicant : 
from contractors or subcontractors pursuant to N.J.A.C .. 
19:53~2.8; during the•, preceding month. Thfr Su~mary 

· shall be submitted in:J format prescii?ed by the Commis-
siq,n and shall be fil'd ;by th~ 15th day of the month. 

, 2; A Project Stat~s Report, which shaU describe all 
cqnstruction · projects involxing contractors or subcontrac-
tors which have \starte1d or are scheduled to start prior to 
the filing of the µext· Project Status Report and shall. 
include:. the name and project ti.umber for each project; a 

r li~ting pf all contrac\? rs . and su~contractors workinf or 
scheduled .to work oµ ·each proJect; the name of any 
certified MBE or WBE working or scheduled to work dn 
e~ch . project, arid the : scheduled ·or actnal start date and '· 
anticipated finish date. of constructio,rt. The Project Sta-

:, , • • '. • (: • ( I 

tus Report shall·· be subm1tted•m· a format prescribed by 
. the Commission and '~hall be filed ·in accordance with. a 

' . ' 
schedule proposed by the casino licensee or applicant and : 
approved by the Comiu'is&ion; 

Supp. 9-18-95 53•8 
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CASINO CONTROL1 COMMISSION 

3. Copies of all documehtaticm prepared by contrac-
tors or subcontrac;tors of activities. and efforts t9 'improve 
minority and female representation, required pursuant to 
N.J.A.C. 19:53-2.8 or_ 2.9, and submitted to the casino 
licensee or applicant during the preceding month. The 
documentation shall be submitted to the Commisston and , 
Division by. the casino licensee or applicant by the. 15th 
day of the_ month: 

(b) Unless otherwise specified in the construction ~ection 
of an approved BEBOP ptirsuantto N.J . .l<\.C. 19:53-6; each 
·casino licensee or applicant shall file_ an Annual Summary of 
Construction Activity with the Commission and Division at 
least four mcmths prior to· the scheduled date of the· BEBOP 
assessment hearing, initial casino license hearing or casino 
license renewal hearing. The Annual Summary of Con- 1 

struction Activity shall include a summary of all construction 
projects started by the casino licensee or applicant during 
the four calendar quarters immediately preceding the filing 
deadline for the Annual Summ11ry of Construction Activity. 
The summary shall, without limitatio11, describe: ) 

. ·\ . '. ' . 
L The start and actual or anticipated finish date .for · 

each co11struction proj.ect; 
i . '. I · 

2. The project number or numbers assigned ro each · 
construction project; ' , 

3. Aff contractors and subcontractors providing s~r-
vices on each construction project; artd I ' 

' 

-~ 19:53-2.5 
( 

each document and the notice of DCR approvai with the 
, . - ', , , I - --\ ', 

Commission. · 

· (c) Notwithstanding the provi~ions ofN;J.A.C. 19:5~-4.1, 
the casino license applicant shall submit for approval by the 
Commission a description of all hiring criteria and proce~ _ 
<lures used to determine whether to hire an applicant for ' 
erhployment or to transfer, upgrade or promote an existing 
employee. Each casino license applicant shall submit the 
following in satisfactiqn of thfs requirement: 

, . . • I 

1. A namitive description of the prosess of screenipg, 
int,erviewing and hidng appHcants, which shaH include a 
delineation of the responsibilities ofthe equal opportunity 
officer, director of perSonnd and' other principals in that 
process;· 

2. · A description of any .tests, interview procedures or 
· -,other procegures which will be administered to applicants 

,or employees; 

. , 3. A jobs · compendium fo;, any positions ~ii;ec;tly or 
indirectly related to the con,struction phase_ of the casino . 
hotel ·facility· including,' without limitation, t1'e equal op- ' 
portunity officer; the personnel department/ and the pur-
chasing department; · · 

4. An id-house job posting procedu~e whichcshall ;be a 
clearly-defined and comprehensively-applied process 
through which dmployees may bid for intradepartmental.0 

. or interdepartmental promotion or transfer; 1 /J 4. The total dollar amount of construction expendi-
tures made with certified.! MBE · or WBE construdion 
firms. 

Amended' by R.l995 d.310, effective June 19, 1995. 
See:. 27 N.J.R. 1373(a), 77 N.J.R. 2462(a). 

5. · Atraining summary which shall include ,information 
'- ' as io th,e rnce; gepder and job' title ofihose, eipployees 

who underwent skill enrichment train1ng prior to openingf 
! ( . ' . . . ,. ' ( 

E>eleted • provisions covering ''provisionally certified" MBEs and 
WBEs.· -

( . 
19:53-2.S . Speci~I compliance obligations applicable to a 

casino license applicant building a casino hotel 
' · facility · · 

(a) In addition to complying with all of the regulatory· 
requirements' of N'.J.A.C. 19:53-2.2 which are applicable to 
a casino license applicant, any casino license applicant which 

' is planning to build. or substantially renovate a casino hotel 
facility prior to licensure shall comply with the requirements 
of this section and N.J.A.C. 19:53-2;6 in accordance with a 
schedule to be set by the Commission based on the project-

( ed opening date of the .casino hotel facility and the hearing 
schedule. oJ the Cbmmission.· 

\ 
(b) The casino license applicant,, shall submit a draft 

affirmative ac_tion ~urvey form and draft employment appli-
cati_on to the New Jersey Division on Civil Rights (DCR) in 
accordance with N.J.A.C. 13:7 for review as to their conso-
nance with the rules. on pre~'emplbyment inquiries and pr<;>-
cedures, revise both documents as,guided by the review and 
comments of DCR, . and file a copy of the final version Qf 

! ' ' 

6. A summary of the strategies and actual techniqµes 
used . to hire1 women and minorities at i all leyels : of the 
work· force; 

7. . A complete9 · recruitment questionnaire concern~ng 
the recruitment process, a:s provided br the Comnussion; 

8. .Documentation of contac,ts with any recruitment 
sources such as. colleges, executive search firms or organi- 1 · , • 
zations,. and advertisements in minority-orienteq and fe-
n]-ale-oriented media'; ' 

9: Art in-hpuse :·complaint procedure for. equal em- ..--. 
ploymertt opportunity complaints to be addressed by the 
equal opportunity officer; and · 

10: Aii employee manual or handbo,ok or other proce~ 
dure designed tb advise all employees·· oe the policy, of 
the casino license applicant on equal employment oppor0 

turiity; prohibitions against discrimination and seX1;1al , 
harassment; the name, office location· arid phone num!ier 
of the equal opportunity officer; and instructions to 
contact the · equal opportunity officer in the event ht an 
allegation of· discrimination or harassment. · \ · 

' ·, -



. . . . 

· Special reporting obligation$ applicable to /a . . "During th,e perfo&nance of this contract (or s.ubcon:-
ca.sino lic~ns~ applicant<b~il(ling a casino .hotel tract), the tontractor (or subcontrnctor}agrees that itwill be · 

· facJlity · · - · · bound by the. equal employment and business opportuntty d. 
. ·. I . . . . . ···'CC . • • requirement. s of. the, .. New. Jersey Casino Control A .. ct, 

<. a.) ... ·. hi.· ... •.·• add.i.tion to c .. om. P. Jyiri.g with all •.o···.·f.··.·.·.th.· .. e ..... ·r .. e.portin .. g · · · · · · ·· · · · ·· " · :t'f:J.S.A.5:12--:1 ef seq., and the rules of the.New Jersey 
tequfrement$ of N,J.A.C. 19:53--2.4 whichareapplicaqleto Casino Co\itro(Commission, N.J.A.C. 19:53. . ·.· ·. ' a casin9 license applicant, tmy casino license appHcant \\'h.ich . · · · · . 
·isplanning;to buHd or.substantially renovatea £asino hot~ll · .... The .. co11tra~tor (or ~ubcontractm) agreesthat~it~ill.pro~ 
facility 'prior to licensure shall co1nply. with the reporting vide eqqal employme¥ opportunity; as defined.in N.J,A.C. 
requirements ·imposed. by this section ... These reports"shall · 19:53-:-1.2, to. all prospective . illld '.actual . employees of th~ ... 

" .. befiled with the. Commission in ,accordance with a: format to contractor ( or subcontractor).· The ·contractor. (or .subcon-
. be pie scribed. b5'. the, Commission. tractor) agrees t6 pos1t jn conspicuous places,. available to . 

e.rp.ployees and applicants for employ1nent, . notices , setting 
· (b)'·.An' Applicant Flow .Report .. shil.H identify. by gender forth ... in detail•· the .. PfOVisions ·of· this. equiil. employmen~· 

11nd race the mimber of persons who have>applied Jot each . opportm1ity claµse. r .·. . · · · : .. ' 
job title of the' casino license applicant. 'The report shall The ~ub~ontractor) agrees that it will in-
include all persons wh() have applied for a position from the elude in all adyertiserpents or solicita.tions for emp~oye~s 
first'pay the casino Hcense applicantb~gan. a,~cepting,appli- 1 d b b h lf f h · · ( b t t ) · ·· 
catiqns through the date on which the reporLis prepared, pace .· yorQn e a P. t e co.ntractor orsu con rac or a 
'T.h .. e repo. rt shall be.·. subm. itte. d. in t.he f. oll. owing·· two fo.nrtats: . ·statement that itjs an; equal employment opportunity eDJ.• 

· · player subject to regµla.tion, by the New Jersey Casin9 '· ,, , ' .. --, 

. '.. : . . -. / ,' -:_,_<· ·.- .. '_' :·, 

l. .The data shaU be sorted by each of the ~2 EEC,C 
job categories and subclasses in descending orcter as 
defined in .N.J.A.C. 19:53-LJand,within each .job catego. 
ry or subclass, byjobtitle in !llphabetical order, Subtotals 
by EEOC job ~ategory or subclass and a total for a1L12 
EEOC job. categorieS' and subclasses shalr'also be provid-
~d. . . . 

2;, · The data Sha¥ be sortecl_by qepa.rtmentli;1 alphat,et~ 
kal order and, with;in each department,' by job title. in 
alphabetical order, with the.EEOC job category 6r sup-
class of each job title indicated adja,centio it. Totals for , 

Control .Commission. : ; . ·. . 

The contractor (or.· shbcontractor) · agrees that it. will serid 
to e~ph labor unio~ Ofjfepr~sentative of workers wi~hwpich 
it has a ~ollective bargaining agreement or other contract .or 
unqer~tanding; a notict advising/the labor union orreprr · 
.sentative of the contractor's (qr subcontractor's) commit-
ments un,der the·. C:asirlo Control, Act and the . r.ules . of, the•· 
Casino Control Comn{ission . and shall . post copies . of . the 
notice in ponspicu()US ! places/ ayailable to· employees a.nd 
applicants for' ep.1ploy.1_11~nt. ; · · 
....... ·' ·. · ... • .[ . ,• .. . . . .. ··. .. . . . 

C .• • •.• ,: - ':•• • C ', • •••• \ • • ,•, • ,• '. •' ••• • • •. ·.• ' ' 

each department.· sh~ll also ·be. provided. · . 
The contractor(or, subcontractor) agrees that 1t will•prn-

vid~ equal · business I opportunity, as .defined in ,N.J.A.C .w:!~~.! L2, to all pers9nsc who wish to participatf! in the 
·performance'. of the co~tract i( or subcontract). . The .ccmtra.e 
tor ( or .subcontractor), agrees .to post)n conspicuous places 
atits place of business ~ndpntpe project. site notices setting 
forth in detailthe·provi~ioris of thisequal business opportu~ 

. . (c) A. Hired and Pending Report shaR identify by ~encler 
.. and race)he· number .. of employees who have b~en,hired/and 

the 'llllmber ot applicants to .whom ( an offer to hire was 
· made conditi6ned upon the opening of the, casino hot~h 
Tpe. report~sha,ll be: sul:n:nitted .in the two.· formats des<::ribed 
in (b)r and 2 above. · · 

( d) An Empl9yee . Information. Rep8rt shall identify ?Y 
gender and race the nµmber of employees who . ate ~ired.· 
and on the .payroll of the casino license applfoant ,After the. 
filing of the· initilll :Employe~ Informati~n-R.l;)port, th~ report 
shall be subrniued by the 15th day of the Illonth foHowing 
the reporting period. · · · '• 

/ 
. . . - . 

19:53~2.7 Construction contracts arid sullcontracts; 
nianiiatory contract language · 

(a)E;very contract or .. sub<::qntract which\COJ?:,cerns the 
'.• constmcti?n of a casino hotel, casino, .· casino simulcasfing 

facility or >any rela,tecl Jacility.shalL cont~in the;JoHowing. 
language concerning•·• equal employment opportunity ... and 
equal.b1J.si~ess opportunity: · · 

Supp. 9-18-95 

nify clause. . i · · · · 
Th~-coritractor (or s~bcontractor) . agr~es · that a represen- ·. 

tath1e of the. Casino Control Commission and . the Division · 
·. oL Gaming Enforceme:Ot shall be entitled. to a.ttend . all. 

constructionproje~t me:etings. and, at reasonable times and. 
init reason.able manner,.,!o enterthe contractor's .(or,suo-
contractofs). business ~acility or ,.facilities or. construction 
project site for determining whether the contractoihr sub~ 

=con,tra,ctOli Isco1:11plying fitlythe Casino.Control Act and the 
· mles of the Commission. The contractor (or subconfractot) 
· agrees.·tharthe Commis~ioflorthe :pivision,jn ma,kingsuch, 

deter.rp.inations, sliaU b¢ entitled to inspect or copy any 
relevant books ancl recofcls of the contractor { or subcontrac-
tor)." . · · . •• . . . .· .. · .· . . . . \ I . I . . 

. . . .· . .. . .I . .·' 
· (b) In lieu ofJhe mandatory.Janguage required by ( a) . . • .. . .··.. ,.1. . > .·· .. ·.· . ·.. . 

. above,a,contractor orstibcontractofmiiyincludethe follows 
ing languageiin the contract or subcontriict: : . 

•• ·,, ,. • - I •• , • • • , 
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."The. pa.rties>tq· this pontract,\(qrsubcontract)'agree .. to 
incorporate into. this contract.(or subcontract). the mandato-
ry equal employment and .business' opportunity contract 
language contained in the rules o(the ,New Jersey Casino 
Control Commission at N;J.A.C. .. 19:53~2.7, as amended or .. · 
supplemented .. from time to·. tin1e; and. to comply f~lly with 

. the terms, provisio11s and obligations of N.J,A.C. 19:53:" 

( C) . In. addition to the·. contractor sull(\ontract. language. 
required by (a) or {b) above, every.construction contractor 
or subcontractor. shaH also• include the• foUqwing1fanguage. in 
every contract or subcontract which concerns tlie'constnic• . 
tidn of a casino hotel, casino, casino simulcasting facility or 
any related. facility: · · 

''The cont;actor (or subcontractor) agrees to attempt in 
good faith to employ wome~ and minority workers in each· 
c:onstmction skill or trade consistent with the applicable 
employment goals. establi_shed. pursuant to . N.J.AC. 
19:53-2.3 and to file. in a complete, accurate and.timely 
manner all reports and documentation required by the mles 
of the.New Jersey Casinoc'ontrolCommission,"<· 

19:53-2.8 Reporting obligations of c~nstruction 
contractors· apd subcontractors· 

· 19:53-=2.10 

.jects for. that casino licensee- or applicant may be re~ 
ported on, a 'single PLR'. ' . . 

ii. Each. casino licensee· .. or applicant shall be re0 

quired to notify a contractor or. subcontractor when a 
sepa.rate PLR is. requirecl pu~suant to (a)li al:mve. 

( 2. Docume.ntatiori sha.ll be maititained of all reque~ts 
by the contrac:tqr <.)f subc,ontractor. to labor unions. or 
· other wotke:r representatives to supply qualified women 
and minbrities for einployment at. casino licensee or appli-

. ca.J}t ·construct.ion sl.tes .. · Copie~ of. this. doc.umentation 
shall. IJe. appUed. to the·. equal opportunity offi9er of the• 

/ casino licensee or applicant. · 

• 19:5-3-2.9,,Quarterly auessment of good fiith efforts of. 
· . contractors and. subcontractors to meet' .. 

eniployment goals fcir WOJnen and. minorities; 
refemll to. Division · .. • . . : 

(a) The Commission shall, oria ·.quarterly basis, i:~view 
arid assess the monthly Project I.abor R~port Sumqiaries 
submitted by . casino· Hc.ensees . or. applicants pursuant to 

· N.J.A.C. 19:5t--2.4 and any other available doc11_mentatio11 
. concerning fhe. efforts. of contractor.s. a11d subcontractors to 
meet the applicable employment g()i:i.ls for women a11d mi-

. norities established by N;JAC.' 19:53~2.3.' . 
' ' ·, 

(a) Unless otherwise specified in the construction section (b) Any contractor (>r- subcontractor which fails to meet, ' 
of an approved .EEBOP.~of a casinolicenseeor applicant . the.applicableetriployment goalsforwmnen and.·minorities 
pursuant' to N.J;A.C 19:53'--6, each contractor or subCOll:- . durip.g a calen.dar quaJ:!er, as measur.ed by tb.e hours. of 

/ tractorjnvolved in the construction of a casino hotel, casino, . employment r~ported Oil the Project Labm Report Sum~ 
casino. $imulcasting facility or any related facility for that· maries of.the con.tractor or subcontractor, shall be notified 
casino . licensee or applica.ht shall be required to file or by the,1 Commissfon. that the contractor or st1bcontractor 
maintain· the ·following. reports·. or · tecqrds: · ' shall have . two .· additiqnal. calendar . quarters . j.n whJch "to 

1. A Project Labor Report (PLR)'shall bf prepared ~~~~rwith the goals or docum.ent its good faith eff6rts to 
on .. · a . weekly .. basis and shall describe. tpe . unio11ized work . 

. force. usftd by the contractor or subcontractor on all (c) Jf .a contractor ~r subconfractorwhfch · has. been nq1:i• 
constru~tion projects of the casin .. o lie. e. nsee Qr applicant · · · , , fied. Pllrsuant. to.· (b} aboverfails,. by•. the ep.d. of the .six month , du. ring the.week:, The PLR s. hall indicat.e the. number, of. , .. •· · · . · d . · complia.nce review period, to meet the employme~t goals for 
apprentices an .. JOurneyworkers empfoyedby tne contrac- w. omen .. ·• ... and .. ·· minorities .• or... t.o subrn.it.· . documentatfon!0f its 
tor or subcontractor in eacll skilled building'ahd construe- · · · . . . . . · , . ... . · good faith efforts to meetthe goal~, the issue of compliance 
twhtrade and thi:\number of hours eachworket,, Hsted !)y shall be referred.to tlle Division for investigation as to 

. race and gender, was employed during the.week The ,whether a \iiofation of the Act or these lJ,lles has occurred. 
PCLR s~a~l· ~e .. dcomplel~edd ofh& form prescribed by the .n .. ,. up.P ... P the. filin. g ,o.f · .. i:i. .. c.om ... ·.· .. P .. laint .. J>y .t·h· e Divi.sion again·s .. t a. 

omm1ss10n art supp 1e Jot e co,ntractor 0t subcontrac- · b h c · · f d h 
tor by t.he ca.Sino. Hee. nse. e P.f ... ·.a .. pplicant. ·.The .. ·. P.LR ... •. shaH·b. e. ··• conttac.:tor Of SU contractor, t .e. omm1ss1on m st at a 

· . . · · . , violation has occurre4,. the contractor or subcontractor may 
submitted by the co~tractor or subcontractor, to Jhe equal be subject to any·• of the . sa.nctions enumerated in · N;J.S.A. 
opportu·n· ity. off. icer o., .f th .. e casin·o· licensee o.f appl. ic .. a. nt on . · · · · . · · · · 

h d 1 · bli h d b h · 1. · 1. 5:12-129 and N.J.AC. 19:53-,3.5. a SC e µ e esta Se y t e CaSIIlO lCensee Qf app !Cant 
which· allows inclusion of all· PLRs oh. its Project Labor 
Report. Summary. 

) 

... i. If a. contr.a .. etor o.·r subcontractoris pel'.t.orming on 
a constru~tion project where the total cost of the 
project to the. casino Hcensee or applicant is estimated 
to be at least two million dollars, the· contractor or 
.subcontractor shall be· required. to submit a PLR which 
relates·.·solely to that· .. project;· all. othet cbnstruction 

· employment by the cbhtractor or subcontractor 9n pro-

19:53-2.10 A,nnual report on construction contractor and. 
~ubcontractor work force of casino licensee or . 
appUcant; relation to annual EEBOP 
assessmen,t 

(a} The Com!Jlission sha.11, ·. based . on· the information de-
.. rived from the reports required ,by'N.J.AC. 19:53cc2.4(a)l, 

supply each casino licenst!.¢· or applicant ·and the Division • 
.with. an an.nual ·. co.nstructrcm co11tractor . and subcontHctor 
workforce report•Jor the.casino licens.ee· or ... applicant four 

53~11 



r, 

, .. , · .. •( , ·:, < 'I ! ' , I ·. , / , '· • ' . . . , ., . -< . : J: :. :: , .. \·_ , , ·' :I . ,;.: 
months :prior to the: scheduled ·date .of.the: EE~OP assess- ._· ·.. (b) E:~ch casino servic.e industry. enterprise licensee and 

· menthe¥ing~initi,al casino ilice11se hearing qr casino'Jicerise- . app!icai\t ,shall. provi,~e equal ~ilsines$ opp?,rtunity,,to .all· 
renewal Jiearµig 6Lthe .casino licensee oi;_ applicant. Tl:ie personswhO''do or'wi_sJli.to do busine$s.with-~eJicerisee ot 
anriual ,constructioi1 coniractoland siihcoritfactor work force · -applicw{: , . . . , 1 . . . 

. i;~pcirt sh~ '.indka:te, b~_sed 0~ p~rcentag~~ detiv~d f~9ID the i . ' ' I ' . ' ' ' ·, j ' I ( _I . ' .·· . : \ • \ 

.• hou~ 0~ _employm.ent_f reported; ~e n~be~ . of apRreritices , (c). Th~:. chie{ • executiv~ · offit:er pf eac~ casino .. service. 
and JQUrneyworkers, hstecl l?Y race and by gender, employed ' ... industry enterpri~e 'li~ensee ot applicant shall _submit'tci, ~e .· 
by. tlie cont}actors arid subcontr,actor~. ofthe casino Hcensee J'Conimis~i()d · an ackno{viedgeIDenf of . the oblig1,1tibns. ini~ •· 
. otapplicant in eacli buildlllg skill or 'construction trl\ldeli1s; of , , .po~ed by this_ :secfion ~d;. if app4_9abl~~ N .J'.ACi. 19:53-;c3.3~ ( -
-,the.end:ofthe ca~endar quarter. fuiinediately preceding the-' _with tµe application1fo1jinitial casino service· industryHcen-
r~leas_e · date, of th~ anrfual -.york fo~ce reJ?Ott. . E~ch, c,~i,ino . sure,, with each appli~ation for Jicepse renewal, and upon 

. licensee .pr applicant shaH have 30 days fr9m the release .. · any cp!l.llge in O"'.fl~tship(oi: management of· th_~i-2asin9 

. .\ 

.. date :Of the report to challenge ithe infomii:ttion coiitaip.ecf 'service fu,:histry eilterprfse. . . ·., ·. ' l . V . . . 

therein: ~; · '.. ; · · · · ' · ·. · . . · ;, i , , · · ) : . (~) . tac~ tasi!}~ se~i~ ajd~~try ~nterpri~e: 1i6e~see 6r · 
· (b) ~ach casµio Hcen~ee' or' app)4~ant whose annual con~ app,licant shallcbe' requited to: , , ,· , ,,,. . . . ' r 

r. st~Ctidn, contractpr: and subcontracfor."'ork -force report · ·.• · · · · · · · · · · I · · · .· ·· ·- · · i 
. ' : ,does not demons,tr_~te. that the,, casino licensee,,dt apBlicant . . / .. 1:_ tosf qotites a~~il~br~· to empi~yees and applicants .. 

: achie\led the applicaple,, ¢mplbyment,goals estii,blished l;>Y for employme~t of'~e equal!; empl,oym¢rit oppot~nify . . 
., ;N.J.AC. 19:53:-2:~ for t11f year shall be (equired to deicu~ C :o~ligations of the. cas;w :service ind~s~ry eP,terpdse licen- ' . 

metit its efforts) fo implement and cc:,>rnply :with th~ 'construe- ' . see or _applicant; an.91 - . : . . . . ·. . . . 
,. 1 tion section df'its EEBOP in a~oi:ciimce with :the'1provis1ons , :_ /' · I · · · · · .·'-,_· -· . . . .. • ... -. . . • ., , , · ·. -· , . . , l . : 2. 1nc}ude··a statement in all postings, advertisem~nt& ·. 

·. :of,N.J.,~.9,· ?9=53.:(j~ L. . ' .. · . . 'or~other so{icitatio~s ~()f employment that A is .a~ .equal' ' 
· · ·) · ·., opport;unify employ'er.!i .·. ·. -·. ,_, · . 

'S~::3,•• .i,QuL OPPOR~AND .. , ·~~r ¢:::.0:~(:::~'!.;"~-:;r:.::1~ . 

1' . 

i 

· · · AFFIRMATIVE ACTION. OBLIGATIONS, OF , :;., 'Yhich b:~ve 5~ or m~r¢ employees in NewJersey.J' 
(;A,iI!'f~ S~R\TJCEINDUSTRY ·_' .. · •..... · .. \- I (a~ Each ~asiilo: se~¢e illqustry ente,rprise li,~en~~e an~ . /\ ' 

' \, '. 

, ENTERPRISES: · i !, J . , ; apphcap.t which· employs).50 or more employees. m th,e State ''-..__rj··· 

.... , .· .. ·. . .·,· /, . ... ·· .. ·'• .. ·,. ·. ··,, .. · ·.. / r : of New Jers~y ~hajl h.e\requh-ed to ~nd~rake 'affinmi!ive 
~9:53-3.l ;1~esi~atiQn .Qf equ,al Oi>fi?rhinify~ offi~er bf , . F, mea~ures to ens:u:re that ro~en ~d PlµlOrit~es are recrmted _ 
-· _· , icasino service.industry e_ntl!tj>rise licensee; ·. ·• : .· and; employ,ep at .ap_le~els of ifs fork._ fo~c~ and tr~ated · 

.. r : /·' res)_)onsibi(ify of chief executive_~tli~t;iuul <!qu,'al.. ·, d\lrlllg 1eniploym:ent. Wlth_out regard to their female or IilinOrr:. ' C. 
··_ : . empfo~ent· officer ' . . ·., ... · .. · .. , , . · .... / , . · ity sta·t· us. ', Su_· .. c. h.1 a. :.ff·.·.· ,irin. a. t1l\r, e· _efti_ .'qrts_,.'s_h .. all. '. withou.t. u.·m. ita_··.tt .. ·.on_'; 

/ . . · . , E:a~h c,as~~:- servi¢e indQSli1: ehtf rpr~s¢ ~ic~11;s~e: sliail,• ~es~ , . addres,s all employment. practices. includlllg: •. -. , , • .. ·.c . . . •·· 
ignate a pnnc1pal rnei;nber of its orgamzation to serve as an · · · · · · ·, · ; · · , · · · · · . · ) -·· · ! · 

. equal oppo!!unity officer. , The cliief ei:ecutive:officer shall ;1. E]Jlplo}'llle~t, prrmotibnrdeme>tiori 9r ~ransfei:; 
. ·be uitimateiy responsible for insurin:g tb~t equ~ 'eri:iploy- . ·,. :t -~~~i}litment, ret1,1itment aqverdshl~ ory~sti11g;· .. 

Ineilt\oppoittinity ;is afforded to all I>ro.~pective and_ ~tu~ ·, ' . . l . r . 
' : ei:yployee~-?f-the licensee, that:eqQal b\ISJ.Qess opporhilllty lS · .. · . .:.·3./~.Utyd~-or,term,irirti:. n; ' .· ..... ' '·, •·.' .• ·· .. \ .. ~.· .. '.,' .•.. · ..•.. :, 

aff9rcled~tq· all, persons who cJo tjr :would like .to do ·b"4siness ! 1 , · · · ( . , . .. . . . , . . . . . . . . : 4; ' •. Rate~- of pay at1fo'th,~rl-forms_ of compensation< or · 
with 'the}icens~e, artd that th,e licflrisee complies, ~th or. benef½ts;>_r!Dd . , , ;i, ; · . · i , 
nuikes good faith efforts to COillply with any: affum~tive. . ' " . 'l . ' l .·,' 

. .· · actiqn' obligatioris i,n;tposed . on the: licensee by'lhe Act and .. 5 .. ·' S~fectio~ foi: traipihg · ~r6grnms. 
this chapter. The,equal opport\lhity officetshall be dit~ctly. ·. : ... · :. : / . i , .- i .. · ·, : \.' : . · i . · .. · . · .·.· .. 

· ;., 1 responsible for. the effective ."and contin,uing iniplemehtatiori • ••. ., · (b)- Each'. •. ca~ini:r 'serviJ~' ind1,1stry e~t;rprise lice'nsee tand . . '. 
'of the_ equal opportunity arl9 affihnativr ~ctiori ·obligations ' _,~pplic~an\ 1tovern~d l?~ ii~ ~ection _sha,ll\be teqpired to:,i ',•·. ' 
of the licensee. ,.· · ' : : :> ·. ' ·' · ' · · · · . 1. Po~.tall eniploymf)nt operi,ings for response by qual- · · 
19:5~3.2 JEqu~l eniplo;ment a11d bu~ines~ oppo~tµnityi/ ified in-house e111ploye~s or, wh~n appropriate, a~vertise 

· · · · · · ·· · suc:h opening~ newspapers of general circ,ulation and , 
- obligations of, all lasino ~ervice ,indust_ry , . . other media -Which read:ra cross-section:.of tile population , 

, , entell!rise li~nsees ~n.d., applicants ·,. ; . _ ' · . · . . . . .. . · -· , . · · · 1 1 . , . . •. . . . . . . . . . . - . . in the ~ea: from which the':-) work force will t,e drawn; -·· 
(~) Eacb ·.cas~o · serv~ce . inclusfry enterp,Iise Jic;ensee .. and . . , . . . .. . . . ., 1 • . .• . .- . . •. _· • , _ 

. I 
\ 

applicant shall:pr:oVIde equal emplpymeiit'•opporfunity to all · , _·.··. 2.· Send'notices of dnipfoyment openings to 01:ganiza- · · 
prospective. aricl acfu~Lemp~yees at alldev~,ls, ,ofjts ,\\'.ork •. tions wluch: setv~ ~e mterest ofpromoclng equal employJ . • ·\._, _) 

. fore'~-)" ;: . / . .· ' ' . . ' rY J ·, . meht opporthhi~ foi:wpmen an~iminorities; . . 
) ( ,;. C' :...... ' ;: . I. 

;, 
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CASINO,·CONTROL C~MMiSSiON ... 
. \ .·. . . . ; . \\ .. · .. :· .. : 

3. . ~end ·to each labor uruon .or representative _of wc:>r1<~. i 
· .. ers with which iehas a. collectivebarga.ifii.ng aglieeµient a 

notice · of the ·-obligations. of th¢ •. -licensee or. applicant 
und~r the. Act artd. rules: of the Coriiµtissi,on;_.· ' 

\ . ' --

. 19:53-,-4;;1 . 
-: ! .' .• ' • • 

SUBCHAPTER 4. EQUAR EMPLOYMENT 
. . .• OPPOR.TUNITYAN]) AFFIRMATIVE . 
... ACTION OBLIGAtIONS OI(CASIN() '. . . .I.·. 
•• I .LIC~NSEE~ AND APJ;>LJCANJS . ' . . . 

. •. __ • : '. • • j.. ')" • . · ..• :.· : __ · •• '1 I ( 'CONCERNING THE OPERATIONS WORK 
4. Send to each labor uni9n or representative of work• 

ers. with which it fias a collective bargaining agree11Ient a 
request (or referral ()f qualifi.e~ _wo1ni.en and min9rity 
candidates for' emploY,ffi~nt; and.. · · · 

· .. •. ., .. 

.. 5. Evalua:te '· any c;~iteria; tests, intetview pro~ed11res: 
. and other requ:rremf~ts Jot emplqyment; prnm:oti~n _an? . 

transfer of employees to assure that they are not discnnn-
. . natory in their impact or. that_ no · kss discriminatory 

.. •. I . . . .• . . 
methods of evahiation ot prediction of.job performance 
are feasible. · . · · · · · · 

,-·\ . ·1· 
. )'.--, 

_,t '· 
.. , -\ .. . .·.. . _, .. · ._ ,.:· 

19:53-JA R,eport by casino service · industry enterprise 
licensees and applicants oitthe composition:• of > 

• · iheir New J~rsey work'i·orce , .· .. . 

( a) pach casino s~rvice industry entei:pi:ise · liiense . appli-
cant shall .submit . a statistical report oh the . composition _of 
its :work forc;e . iri _New Jersey af th,e time of Jil~g of its • 

. application for initial ~icen,sure. . . 

. (b) . Each . ~asino / service ipdustcy. entirprfse :li~e~s~e.: ~'hall ·. 
submit a statistic;al_.report oh the . compositioµ. pf its work 
force. in New Jersey with, its application f9t license .renewal.-·• 

( c) The reports requited by (~} ;and {b) ab6ye :shall be . · 
submitted on forms proviqed by! the Cmhmissiori arid sh~U ' 
indicate . the number of employees by race and. by gep.der . 
worki{!g in each EEOCjop category and, siibclass: . 

19:53-3~5 Sanctions·. 
. \ . .. .' . ,. . : ;. ;·· .. 

(a) .. If. the t Commission , determines· that a casino ' service 
industry 'enterprise licensee or: applicant is .in viol~tiori of. the ·: . 
Act or ~is subchaptei:-, .in addidon to any action takenby . . 
the CoIDmission ,·to s,uspend: or revoke the casfu.ol service'. 
enterprise Jicerisi, the ,Commission may: . . 

. . . . . 

L . Oi"d~r any all casinq iice11sees and· applicarit; 'to . 
· terrttinate , or suspend any business · reiation:ships or >~gn~ 
tracts with the c~sino service industry enterprise licertsee 
or applic~t; 1 · .. 

FORCE/. . .· . ·. 

· 19:53-4,l Equ~I empl~yri:ient oppottnnjty:obligath>n,~' of' 0 • 

<. ·. taSino' li~en~_ee·~ :iJn~l appliCafits·:coiice~nirig ..t:,le 
. . + · operationsiworft,force : ' 1 > · ... :.' ·cl ••·· ', .· 

(a) Each casino licensee. andapplicant shall provide eq1:1al .· 
_ , _emJ)loyrne!}t. oppo~t~Qity .. tO all · pt,o~p~ctive arid·, a~tual · ¢riI-- -· · · J · 

'flloyee(at ~- levels'qfthe operations \YOrkforce, . 

.· , · (b) Each · casinoJicensee .. a1,1d ~pplicatit ·. shall b~ : ilequired . 
to: · · ·· · · · · · · 

·,. • • . , . • , , I \ , 

, . ' i. , Post h'btkes avail~bfe t~ employ~¢s and applicants 
+ for- . ¢mploy!ilerit . o( the equal emploYflleQt <>pportunity . 

obligations Qf the casino licertsee'or applicil.Ilt; ·. · · · 
. . . ·. . . . . •. ·. . .. , .. . ' "-·,2> .. Include· a statement in atl:postjngs, advertisem'ertts 

or: other sQlid!ations··for erilploymentotlia,t it-.is an-_equal 
opportunity emp1oybr; ·. ; . ·. · ·.·.. · · · _ . . .· · . . • _·. . . 

. . .• I . . 

31 '.• P~st. a.11.empltiyment open:ings form;ponse by quill-., 
,ified-i,n°h'ouse employees and, when appropriate, advertise\ ·.' 
· such openings. in µewspapers. of general _circul~ti_on and.· 
otliet media which\ reach a crossssec;:tioaQf the1 population 
m<the. area from ;which tire work force ·wm, be drawn; 

4. Send to \eachJ~b6i· union or r~prese\itativ~ of work: 
. ·• · ers vyith which it J:ias cqlle,ctive bargaining . agreement, a 
. . notic'e of the .obligatiohs of the casino liCl:lnsee or appli- ( 
. . cant 'unde,r the Act and thJS ch~pter; -, '. . 

. . . . . ' . . ; · 5·: ·<. Evaluate any ;criteria, tests, interview procedures . 
. ; and :~dier requirements for e111ployment, promotion or, 
·.·transfer of e.mployees·to assure.that they are rtot discrirr1j-= 

. natory' m 1heir impac(:6r that J;J.O iess discrimin!!.tory 
< mdi;i.ods of evaluation or prediction of job performance, 

are feasible· . ·· · · 
• . , ' , ·1 .· C. 
6. : i>rovi.de to' the. Commissiqn, upon _ request, : a .. de- · 

scription qf all criteria, tests; intei'view procedures or · 
r oth~r procedures used to deterllline wh~ther to employ· an 
·· ·appllcanffor employment or tQ tr:ansfer, upgrade <;fr pro~ rJ 

mdte an .existing; employee; anq l ' . \ • 

.: .·. ,:• :· -.. . . •. ) ... 
7.. If necessary;, comply with the provisions of {c) 

befow.< I ,, ·• •• • • • •. ··.'. •• • ,l :; 

1 2. Prohibit tl}e casin<> se,rvice .industry enterprise li~n~ · • . (c }In the e;eht that any. criteria, test,' .interview p;oce- · . 
. see. or applicant from , entering into any. future, contracts ·.· dure <oi:- othel'. employment procedure : used _ tiy- a. casino ' i 
with any casino Ucensee or applicant for a period of t~e . . . . licens~e· or applicant is sqown to have a discrqninatory 
to be determined by the Commission; and .. . - . .. . . r imw1ct,, the casino licensee or. app~icant shall be _required to . 

') demonstrate to the . satisfaction of the. Commission that no 
. 3. ; . Talce any other. action authorized' by .the Act· qt th_e •' .. ' 1¢ss /d~cririlina,tory qiethod of .ev~luation or prediction ·of job 

rules. of the Commission. . . . . ·. . . . . ' ~erfomiartce is feasi)Jle. lil. such case, . tile 'CasiJ}o licensee or 
i . . I ' app\icant shall cjtistify the requirein~1l,~ imposeo iuid, ~hall 

1---.. • d~monstrate. to the ··satisfaction of the G<>Dlmission that any · ·· 
I /. . • .. .. , 

:.,•, I \ 
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,)f~.l ' . + OTHER AGJ!NCIES 
. ) :' •· ·, 01:~:·· ' ' . ,: ' ·, . 

. . crit~rla,; tests,. inteFView pro'.cedures or othe'r proced_,utes Used •·· •. · > L · Post or · .. a,dve_rtise · ;iU persoiineLtransaction~ ·which.. · 
:iirejruiy,predictive ·()fjo~.Performance, ·•.nit::ca.~fuo ijcen~ee'., ' .. ·r.estilt.~••·a •proµioti~Q,.!itl~.chahge/redassificatioh 01:. ·a·.<·. 

·> .. or applicant sh,all.cilscontinue the use,ofan}'criterja, tests,:· ..• • ... new·hire.prior,to .th¢.$efoctionof a. candipijte; / ,1.·/ ... · 

. · futerview ,pt6ced\ires: 'or . o$er Semplo~ent '. proce~ures \- •. •· .· .· i. }lJndertake efftjrts to jrripr~y~ , th~ represeritatfofi· 6f ; 
. v.vhith ha~e a ~i~criniinatory· impact, 4rid which tan.not be~ .• . wq~en /~d mirtorit\es Jri job: titles · within E.IWC job i ... 

, yaiidated: as 'tr'Lily, pr(;ldictive ,o(job, perforniancec.:.to .the ·.· . '. categories in which tlie tasinoilicensee is belciw:.the·appli- •.· 
· . · .satisfactialt of the,· C:Orrtmis~ion: in attempt~g· fo ~stal:>llsll • ·.· . i;.able e'mpl9ymelit gqals · established by N.LA. c;. 19:53;,t:4; .· 
. ·. the validity of .the: criterion, :tcest, intervie,w • pr6cedµre · or . · . · .. t.3,: U~dertake ·ipJtiaL ie~rultmerit . and ~dvahtem;Iit / 

,. . ·.·· . 6ther ietnpfoyment proc~clure, ;tile ca&µio Hceniee· or appli• efforts beyorig. posting and' advertising ppsitions in n,ews~ , 
c c~n1: shalt!Jei guided by the nil es of' th'e}{ew, J er&eY Division .,;. p.aPers, of gerier;tl cirbufation. to: i1npr9ve· ~e, repte,senta-?. . · 
•. on 'Civff R1ghts •ij,nd the lLSi l;qual Elllploymelit 0pportu_ni, ·· ... · timi · of women and l!ilinorities iri positiortswith sal,aries .. ·· . 

ty Com:niissioii. , ' _ : ' ', : < ' ,- _ ; , · < : ' , < . ' . •. ·:. ·. equa,l to of grdater thbn1 $35,000;, s:u..ch as the rise of search ' 
. \ ·. . firnis,/advertiseiuenisi fu women-oriented 'and ,mili9r:ify~ _ 

1;?:53~~2 : ,()bligi)tlon~ . oha~(n(j • litensees' aµd . applicap,ts . , . cfriented media. aljd hgtices· :t<~ orgahizationf which s~rve : _·· .. 
·. • •COnc~ming pt:rsonswitb clis~hi1iiies; .~asona}>le . . '.-t.tie1di;iforests of \\'Olll~Il and minorities:·· · \··.::·,•. _ .. 

. · .. •. ~. ,-,atcotn~oda.ti~n •. · , ; · .•.•. '·'.': ....... "'-:-, ;, ,::. ·· ·_ .. ·.•· .... 1.•. · •. ··4.·. ·M~inta~ iuid sJpniit statistics on th~ '~pplicarit.flow· 
·. . ••<a) .. Ea,c;hcasir10licen$ee;itndapplicant.s}'lall.incJude inth~ ·. ;, .·and disposition.of ·wbnien•and minority .·car,idida.tes for .· 
· ·. operations, Wdf~ force: 'section. of ·. it{iEEBQP provisionS ··. :. . · •e,mpl<>yiil~n~:Who:ar¢ ~~ervie,wed: ~r referre1; 'atict provide · .... 

w. hich addre.·. •.s~ the e:(forts .of th~ 'Casino)i6ensee or appli<;ant , .. , . dCl~1.lllleniat1on -pf pos~mgs; classified advertisements, aµd · · \ · · · 
. . l . . . d . d ,. ,,, .. . , . .· '' "th' di bil. . . , , . If h . . I ' • other media used to:seek candidates; ,, . ' .. ,. , -.:: 

·. ·.. ~:s;;Pl~ri=~: o~-;!J8c!~rsi6i\i;~)o ;1!:.~El3B6P_\ , .. , i : Qey¢lcip. ~cl uiipi~meiit ujJ~ard md~Uizy t~aining 
! .. · ,.• . ·. evaluatipn . with· . the I ·.· Comnii~s.ion -·• P\IJSliant· .·• to ·. NiL~:c~ . . ': pr'ogn¢is;. ·apprc,ve,d . ~y .the :comnijssion, . which ·. are .. d.e~ '. 

. : ' 19:53~ .shall iriducte' an ;assessment- of. the·: efforts'.·. of.the> . . . iSi8fled)9. iricreitse women _and ·niiJ1odty ·r,epr~sentation irf 
. . c,asjntj licensee of applic@t concefofug per$bns ~ith <;li$abiii2 ·. ·..•. . 'Ep0Cj().b :catetQri~s; picludin:g subclasses ofOffic~~\~. ~d _. 
·. <.:. fa:s; _;,, . .<\ : ( > lylanageni; fa· 'Yhich :~h~ .casirto. li~en,see 9r'.appHcant Js ... 

' . >: i , . . . . · below the. ~ppi{e,able. employment goal . for tlie. category; . 
. '{b) R,easonable,'accorriinocla(ion 'in. ettii,ioyifiep.t fo per:. '. / 6. \ Im~iot~ .the reJr~selit~tJon pf wolrie~ ;nd ~iriqrj~ -

'). sons with disabilities .. requi~ep 'of cfuiino . #ceiisee~. or<,appli~ .... ,-.. :tj~s in positions ·covded ·• 1:,y : cbUedive ·.· bargajning. ,agree"'. .. 
duits shall be affoi:qed iri' a.ccoidaQce \\Tith ,the iequirements' . 111e11ts iri which .~e c;a~in<> licensee or applicant is~ l;>elow .. 

. · . ·. : ot the Law Aga:fustPiscrimination, ·'NJ' '.S.}\.:,io:s: 1 ~) seq:, . ·the a,pplicable ero,pfoyiherit goal for the. category b:fcom~ : · .. 
· .•. arid. attenda11t regi!lations, ahd Title'J ;or ,'tlie: AP;iericans : . plyirig:w'ith the pioVIsibhs·of (t) below •.; .. • .. . . 
.. WhlJ:.6isabilities··AcrofJ~90;42.u.s:c.J21ofet seq~; and,:•···· ... · ....... ·.(c_:·)·.· .•. :~.-.a_·· .. \.-.~~.irto.·.•.:1.i_~.·.e.···~-~e. J .. -.o.· .. :r.· .. ··.a.··p.p'.H.cant is,~e.lo.:w ,the. a ..... p·· .. p·li~a-attendantregul~ti9,ns: · · · ' · . · 1 · · 

>, •• ble employrit~nt goaffor,Jvoineri or minorities e~ta_blijhed by 
, . , .. , . . : .. . . •' . '.· . : · 1 '. - . . • ., . . . . ' 

·. ·. i .. ·. -.·._19:53~•t3. : J\ffirm~#ye ~~tJon obligaflop~:.of ~~in(, Ii~en~ees · .::·.· .. · .. N.J .,A.C. . l9:~1~.{;fof. •!\• • position·. cove reel. by_ . a. collective 
1 . . ·. 'and 11pp.ic~rit~ con~ei;ning the'. op·erat~oiis,Wc>rk ·•.•·· bargaining agi:"eement ihe ~~irto U(:epsee OLappHtantsh~ll, 

. force . •. .. . . . .•.· .. . '•; w~~~rt ;1:::~~~~rit,gfil~tt~e~:~ru:~ ~r\Vorkers.rep;;, ,:· / 
.. · ;Oi ( a) Each casin?lice_Qsee and :app~icant slia.il. be r~·qpired ·. \ • .. •.· '"' se~tative);efer qualifi¢.g fe)tlafo.:or niinority. candidates;. as·. 

_ to undertake affinnattv~ measures to ensure µtat :vvom,en , · · • t i t1i · , •r · .- · · ·. · · ··· · > d ·. < · 
· and .. mfuoi:'ities are recru.it~d arid employ~d at ill levels of. . '• ·~pgropna'. e; or • el?18:\1.0 n ffi qµ~~tion; . ···. · ) : · ···•··.· · 
.. the/operatio1,1s w<jrk ·. fo,rce\arid tre_ateo duling, ertfoloymenL .·: . ·•. }i: If the ·~nio4· 'o{-vyorkers represeniatiy~ is ,unable to 

.. without . regaro to. · their'.{emale ·. o.r .· ininority ·~tatus> . Suc:h ·•• ·.· refer aµ • appropriate<woman or minority". c~ndid!!te, .the · 
affirmative efforts·.shall; without'.limitatfori;•.aadress. au; em~: . £ii$iliolicense~··or !lPPlifant shall !l,dvenise the'.positioh op . 
ploynjent p_ractices ihduc:lj.ng: . ·· . · · ' . . · ·· · . the .. open qi~rket !lndt qoc:mpe~W its eff9rts::, t(?- hit~ a ; 

·•· qualified female'ilr. m:ipority · canclidate Jor . tlfo positiqn: ··• · . ·. L .•. ' Employrtterik prolriotirin~• dem?tioµ or: irru,{~fer;· .· ·. ••·1:1~ .. _docu1hent~tic>~· shf} _in81u1e, wi~ho~t tjniit,ati~n{ sta- ~-
., . . .· - . • . • · ... · . · , · . . , 1 t1stics ;on . a.pphcant .. flow, • details o_n referrals rece1v~d,_ • •• · , · 2• : •· R~crtiitll.lent, re?liiQnepf ,!iq~erti,sing or .. P~stlllg; • disp'osi(ion .pf candidate~ ;intei;viewed, · 1etter~ of. request· to \ ·• ... 

:,3: .. • ... Lay9ffor t~nninf11:iol};;' ::rn:t:~n~ci;~~?::~~ft.P.~~senfat!~e, arid c:pie\of pos~\' .· .. 
' A., . Rat~s of pay and either forms of compens;Hoi{ ~r > . , . , l . - ' 
benefit&; , · · \ > ' ·· · ' · 19:~3,4.4 , Wom¢n arid mi~6;ity employment 'goals fa/~h~ 
· · 5' S l f £ . f · · . ' : .·. •. ·. . .; 'd ,<>peratioils Wo~k fotce of casino Iicen$ees and . r "' 

.· ....•. , 6: ··· • ·;r::~:::::d::;~::s~::::~s;~i:6i~tio~ a( ~oin- ··~~\<1foiess o::::fs:~!;ecififd •~•• ai~pproved E~130P p~rl~~·, .. : 
· · .. · ' plaints related to equaF e111ploymenf6pporttinity ...•• ·. . ·. •, · ·. • . an.ft~ •N'.J'.AG . l~:;;~76,, .. ~·· wo~en arid}l:Ilinotity. employ- . . • ( <, ;:· ., '..' , , ; ' > \ ; . ;. . n)ent.goals .for tl:itl,:Pperati(?OS work.~qrcf ofa ca~in0Jice11-./ . 

.. ,. 'Jb} _Eac~fasin~.:~icen~9e · and 1:1ppltca9t s~all: •· see o~ ,applicant, bt EE~tjob · ci:tt~gtny, shall be ~s folle>ws: 
j \:". ~~:)~j 

: ., ·:_·_, 

. ) . 

. _. -~- · ... 
. -:.:: . 
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CASINO CONTROL COMMISSION 

EEOC Job Category-
Officials and Managers 
Professionals 
Technicians 
Salesworkers 
Office and· Clerical 
Craftpersons 
Operatives 
Laborers· 

· Serviceworkers 

Minority· Goal 
(Percentage) 

.25 
25 
-25 
25 
25 
14 
25 
25 
25 

Amended by. R. i 993 . d,538'. effective November 1, · 1993_ 
See: 25 N.J.R.. 3690(a), 25 'N.J.R. 4929(b), 

' ' 

Female Goal 
(Percentage) 

46 
46 
46 
46•· 
46 
5 

30 
14 
46 

19:53-4.5 Quarterly repor~ o~ the affirm'1tive action 
efforts of casino licensees concerning the. 
operations workforce , 

. (a) Beginning with the first calendar quatterafter the 
opening of its casino, each casino licensee shall be required 
to file a quarterly report with the Commiss.ion and the 
Division on its affirmative action efforts concerning its 
operat~ons work "force. .The quartetly report shall be pre-
sented in a format Jtppi:oved by the Commissionand shall be , 

. filed by the fiftt!enth day of the month following the end of 
the quarter. · 

(b) The quarterly report shall'' prnvide data concerning 
the composition of the operations work force ofthe "casino 
licensee· and shall list by race· and by gender the number of 
workers employed bythe casino licensee in eachiEEOC job 
category and subclass. · 

(c) The quarterly reportshall include the following in.for-
mation concerning new hires and promotions by the casino 

· licensee in positions with a salary of $35,000 or, more: 
. ' . 

L The number of new hires and ·promotions by job 
title, race and .gender; and . 

·, .-·· . ! 

2. If the casino licensee is below the ,applicable wom-
en or minority employment goal established by N;J.A.C. 
19:53:-4.4 for a job category in 'Which a position with a 
salary of $35,000. or. more. is filled by someon~; other than. 
a woman or minority; the casino licensee sha.if document. 
its efforts to)1ireorpfomote a woman or foiriority tothe· 
position. Sm,;h documentation .shall include a completed 
and signed Affirmative Action .·· Impact Statement and 
copies of any posting, agvertisement, and letters to search· 
firms, unions, arid other organizations which were _pre-
pared cluring thy hiringor promotion process. •. 

. . . . - . 

( d) The quarterly report shall also. include.: 

· 1. A sumIIIary of new hires, promotions, involuntii.ry 
and voluntary terminations and layoffs by EEOC . job 
category; 

2. A .. COPY. of.all grievance:reportsrelated. to· equal 
employment opportunity filed with the casino licensee's'. 
equal opportunity officer; and 

19:53-5.l 
( 

3. A report on the, implementation of all upward 
. mobility training. programs arid the statµsi of participants.·· 

• . .1 
19:53.-4.6 Annual report by casino licensee orapplicant CID 

th~ composltion..of•Its .·operations,.work fQrce; ·. 
. .· .· .. · relation to annual EEBOP assessment 

(a) . Each casino. license·. applicant shall submit a statisticaJ 
report on tbe .. composhion of its operations . wot~ force . at 
the. time .of filing its appHcati,:m .· for initiatcasino Jicensure. 
Thereafter, the applkant sh~ll file the report four months 
priortnthe.sche<;luled date ofits·.EEBOP assessmenthyar0 

ing or its initial casino licensehearing. 1· . . • • 

. . . (b) Each casino licensee which, puisuant to the. provisions 
PfR.LA.C. 19:53-6.12, was not required tofile a quarterly 
tef)ort for the last calendar quartet which ended M least 
four mqnths pri(}r t? the scheduled . date qf lts EEBOP 
assessII1e1_1t hearing .or ~::tsino · Hcens~ rene\\'al heai;ing; shall 
submit statistical report on the composition of its opera-
tions work force at .least four m(;mth~ pribr to. the schc!duled 

. date of such hearing. · · 

(c) The reports required by ( a} and (b) above shall be 
submitt:edin a form prescribed bythe Commission and shall 

iindkate the iiulllber of employees by face and by gender 
working in each EEOC job category as of, except for the · 
initial teport subrtJ.itte.d by. a casin•o . license appHcant, the 
end.ofthe caleµdar quarter immecliately preceding the filing 
deadline. fqr submission of the report. . . ' . , 

. . ·-

( d) · Each casino licensee or applicant. whose annual oper" 
. ations work force composition report does not demonstrate 

that the casino licensee or applicant achieved the applicable 
employment goals established by. N.J.A.C. 19:53-4.4 for the · 
yearshaH be required to documentits efforts to jmplement 
ancl comply with the operations work force sedi<;m of its • 
EEBbP,; in accotd~hce with the provisions of N.J.A.Q. · 
19:53-6. 

. SUBCHAPTER 5; EQUAL .BUSINESS 
OPPORTUNITY AND AFFIRMATIVE 
ACTION OBLIGATJONS OF CASINO 
LICENSEES>ANp APPLICANTS 

19:53--5.1 · nackground. and general purpose~ 
(a)As.described more fµlly in subsection lb of the Act, 

N:J,S.A 5:1+-lb, ·the central ·underlying purpose·of.the Act 
is to 1::hannel the economic arid &Ocfal impact from .Jhe 
legalization of casino ,operations in Atlantic City ... into the.·· 
rebuilding and growth of the economy of the. local area. , 
More specifically,\the Act is designed to: generate resources 
that penp.it the·. redevelopment. of blighted areas of. Atlantic 
City, inch1dingstabilizing residential neighborhoods; create 
job opportunities for City residents,and others in both casino 
hotels and casino-related service c;ompanies; and eJ,?-coµrage 

53-15 
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the developfneht'of visitot, convention and toutism facilities 
· .in Atlantic City that will provide employment• and business · 
. opportmJities for local residents. 

. . 

. (b) The Actis further designed to permit and encourage· 
as many businesses as possibleto service the casin9 iridtistry; 
both for the purpose oLexpanding I investment apq job 
opportunities in the area and in ovderto enc()urage compe-
tition and a plei;itiful.supply 0L1vailable goods and services ( 
to the industry, so as to insulate it from risks of .economic 
instability and undue economic conceptrations. . . 

. (c) At the ·. time . of enactment of . the Acr a significant 
podion of the population of Atlantk.City was.·comprised of 
mi11orities, as defined iri this. chapter.· In. recognition of this 

. fi:J.ct, the ,Act provides specific guidelines an:d policies de-
signed . to assure that the aforementioned public policies 
vvould be administered so. as to direct the ahention and 

. reso,urces of the C~mmission to~ acltli:es§ilig the needs of the 

. minority comip.~nity. N.J$.A. 5:12:-134 and 135. The;ckiar1 

purpose of the Act .is to guarantee the opportunity fdr all; 
without d!sadvantage by reason of race; genqer or ,ethnicity, 
to participate fully in the. ec<;momic and. social. benefits t,hat 
are generated by the development of the casino industry. 
According to the most recentcensus data, a large majority 
of the residents ofAt~~ntic City are miJ1.orities. Therefore, 
the premise .. of the statute .remains. a. compelling ·reality, and·· 

. any program designed to provide or irhproveoppbrtunities( 
for the residents . of, i\tlatitic .. City must of. 11ecessity . address · 
the . need to prevent or eliminate any disadvantage incurred 
by reasqn ()f race or ethnicity. ' 

(d) The Act makes dear that casino licensur~ is a revoca-. 
ble, rand in many ways unique, privilege, and ihat such a . 
license is hel.d conditii:med upon compliance withall regula~ 
tions thatare designed to further the purposes pf the Act 
Indeed, in recognition of this obligation, and in keeping. with 
the manifest design of the Act,' the. casino ·license,e:,Jcolleca.: 
tively entered into a vqluntary agieementip. 1981, under the 
term~ of which 1they undertook to guarantee that 15 percent 

. oftheir spe,nding for goods andserviceswould eriure to the 
benefit of minority ,qusiness enterprises. • Notwithstanding 

)ihe generalized go~d f~ith attempts by,the casino industry 
over the years, this goal has· not yet been realized, due 
largely, according fo evidence presented to.the'c;ommissiqn, 

. to .the• many problems assodated with .. qew and .developing 
minority enterprises, including, withour limitation, racial . 
dis~rimination; difficulties. in attracting eqµity or other capi-
tal funds; inability to.secure bonding or meet ot):ier job 
requil'.ements as a result of insufficient aqility to document' 
prioLSatisfactory job completions; relative lackof experi'-
enced minority managerial ·personnel, . and the ezjstence of 
extensive commerci1d relationships of long standing which 
many casin~ licensees are reluctant to endanger. 

' I. i , ._) 
Supp. 9-18-95 

OTHER AGENCIES. 
I " ') ., 

(e) The comparative success of the"casirio industry in 
meeting employment gpals fo( millorities and women sug~ 
gests that a targeted p~ogram that establishes specific goals · 
foi; business opportunities for minority and woman business 
enterprises, but. afford~ signifi~ant fle,cibility ·• to the' casino· J 
licensees in determining new and innovative methods for 
assis\ing such enterpris~s to comp~teeff~cth-;ely; is an aps . 
propriate means td assu,re therealization ofthe purposes of 
'the .Act .and the 1goals 9fthe voluntary agreement ofJ981, 
and the achievement of'both the fact and the appearance of 
equal oppo~tunity. for ~l people. , · · 

!'1 
- I\ . . ' 

19:.s3.:..s'.2 ·Equal busin~ss opportunity obligation .. of 311. 
· · casino licensees and appHcaqts · 

. Each casino li9enseef ~nd appHcant shall.·· afford equal 
business opportunity to I all persons vvho do or wish to do 

. ·.·. . . - .... - ,·: _I_ '· ___ ,_- -:. .- . .._: 

· business \Vith the license;e or applicant in connection with its 
casino hotel, casino, cas~no simulcfisting facility or ~ny relat-
ed facility. . '. ', · - · ·. · · 

• . • 1- ) 

I 
I i 'i 
/19:53...;S,3 . Participationi goals f~r casino licensee purchases 

9fgoods aiidl servicesfromininority and women / 
businesses ' i J . . . ·. . ' ·· . 

I 
' 

- ( a} Beginning oµ the ~ate of receipt bf .its c-~sino 'license: 
every casino licensee shall make agoodfaith effort to spend 
each . year at least five percent of _the'dpllar valu.e of its . 
contracts forgo9ds· and!: servipes, ... ·.c.alculated in .accoraance 
.with the provisions of N.JA.C. 19:53...;5.5, with certified 
MBEs and WBEs.1 · -· 1 · · 
. . . , I 

. · I . 
.. . ·. . ~. . 

(b} Effe'.ctive )anuary \1, · 1991, • oLthree years after. the 
receipt of it~ • ca~ino liceri

1
se, whicbever'. is. later, every casino 

lice11see shall make a good faith rffort to spend each: year at ·. 
least 10 Percent ofthe doHaryalue of its contracts fofgoods I 

~nd. services; ,<:;alcu,lated ill accordance with the provisions of 
N.J.A.C. 19:53,...5.5, with .~ertified MBEs and WB.Es. ' 

I. 
I 

·. (cf Effective January li · t994, or six years•. after 1:he · receipt 
of its: c;;1siho license; which~ver ·· is later, every casino·· licensee 
shall make a good\ faitll effort to spend each year a't leasLlS. 
eercent oLtli~ dollar value of its contracts for goods and · 

'. services; calculated in a~cordance with the provisidns . of 
N.J.A.C. J9:5J,-5.5, with certified. MBEs and WBEs. · j. ' _,. - . : . ' . • 

, ' .,, < • 

(d) Every ca,sino Hcens~e shall make a good faith effqrt, 
c,~nsidering the avail~bilify of bd,th groqps, t.o distribut~ tlie . 
doHar v~lue of Its contracts for goods and s,ervices equitably 
between certified :tVIBEs and certified \VBEs. , 

. . . . . . .. .. ·• .. i ... 
,t\mended by RJ.995 di 310, effective June 19,i1995. 
See: 27 N.J,R. J373(a), 27 N.J,R. 2462(a). 

Deleted provisions covering "provisiifr1ally certified" 
WBEs: ·'! . I 

I 

! 
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CASINO CONTROL _COMMIS~ION .•. 

19:5~5.4 Commission directory of:certifieii minorltyand . . . . ' " .. ' . . 
womeri: l>usmess enterprises; · removld, fronil -

. dµ-ectory; . obligittion to obtain registration or . 
liceil!!e:. . ·_ ' ' . . . . . . . . ·. 

~'- (a) Any 6nt~rprise· that is(,currently certified_ by the ,De-
• partment of ConiIIletce and Economic. bevefopment' as an!•, 
MBE or WBE shall be listed in the_ Commission's directory 
of certified __ MBEs and WBEs. (Commission·· fv03E/WBE 

I Directory); . ~y . enterprise that has its MBE ' or . WBE 
certification. reyok~d by DCE0~ or, that fails to. m_aintai11 · its 
DCED certification shall be removed immediately from the 

· Commis,si9n, MBE/WBE r:>ir~tocy. · The Commission_ shaµ 
. (provipe ' assistan_ce . ,to MBEs and · WBEs in applying 'for · 
certification by the 0C::ED. . I · · ·. ... · .·· · / 

. ) . (. . . 

(b). If it is.determined by the 1Commis&ion or ~he.DCED, 
upon I the denial of ce)tification by the ])(;ED, ' or.: at any 
time before or after such :decision, thaf an enterprise h~s 
intentionally ;misrepresented material· f~cts fu its application 
for I>CED certification;, the. _Com~ission, ·_ •after an apptopri- . 

. ate hearing pifrsuant to \N.J.AC. 19:42; shall· remove the 
ente,rprise . from the Commission . MBE/WBE directory"' • In · 

"addition, the Comfu.ission inay·prohibit• any such eriterpri~e . 
from fran.sacting further bu~ine_ss with any casino Ucensee,·<;>r. . 
appli~arit for a period of five years; Such prohibition: niay 
be applied to zall owners;. principals, officers . arig ~niployees of the enterpri~e. . . . . . . . 

( 

19:53"-S.5 

_the 'united States _Post Office for the ·,cost of .postage; 
court .costs; and Depa,rtmeiit ,of Coqupuriity Aff.airs·per-

. . .. ·· I . . . . . . .-
,mit and license fees; . · · _ . · . -· · -· . · .. • ·· . . · ·• 

. 

~r 2; Refunds paid to customers; cash awards· arid settle~ . 
inents; room qeposifrefundS; and casino litens.ee dori.a- . ·• 

._, tions.' fo . charities .-· recognized by th~r Intetrial Reveri,ue 
servi~e; · · · ·. -·· -· 1 · · · -· -· ,) 

i : , l)_iteS 'and Jees for p~ofessional aS$0Ciations: trape 
pub\1cat10ns _ and Journals;_ and · .. 1 . • _ ·, 

. . . . . j.. /. •. ;,. 

'_· 4_ •. '. Reimbursements -,:for · exµpl()yee 'frave\, . • foocf' and · 
lodging._ This deduction shall ile>t includ{ the co~t·;of- _ _. 

. conf~rences, expositions' and: seminars._ . . 
: < '·,.· .. _·. ·.· •.. . • , • .·_ :__ . ,• ( 

-( c) Allo~able • direct) la~or costs are d~fine
1
d as follows: 

· · · ,1. · N~t payroll,: which _is the cost ot 'sala~ies, .wages; -· 
. overtime; cash bonuses, director's fees apd :incentive pay; • , apd . . . . . . . .-

-.. . C. 
.. i. -Payments . related ..• to: _ workIIlan's . ~omp~nsation'. · 

'. qlaiiµs; . payments ,for employei: benefits packages. such. as 
c 401k contributions and. other withholdings such as credit 

·_ uniort ded,ucti~ns aiid .employee charitable -dedtictions; 
pay1D,ents 'made. to/ e!,llployee wage garnishqi~nt agencies· 
purs~ant to- -~ court• order; and unipp,. fe6s r and dues . 
· including member&liip dues, health ~d~w~lfare, pension, · 
severance; .education, 1 legal -·• and · ~uity ··fund• payments. 

. ' . ' . (c) Certificati01f of an ent.erprise as an MB~ or WBE 
doefnot in any way relieve 'that eriterpdse ot any;ca~ino .. ·' . (d) The ~otal 'cost of the following disburselllents. shall 
licensee. of its obligation _to comply with· an)'. requirement, of ' · then be . deducted from adjusted 'gross disbursements to \ 
the Act or the Commission's rules concerning :registration or· · · detflnriine net disbursei;nents •for· the peripd: · · 
licensure of enterprises doing business wi~1 cas10 -iic~nse~s. 

·. - ,1.• Utilities and taxes; 
. Amen<led by )u993 q.573, ~ff;ctive Nov~rnberl5, 1993. ' i! ... ' I . . . '. 

See: 25 N.J.R. 3955(a), 25 __ N.J.R. 5361(a). . .· _· _. ·· . 2.-. Financing costs, such as. µior~gages, loans or .pny . 
. Amended by R.1995 d.3}9, .effective June 19;-1995. - _ other ')Ype of debt· . •. 1 
See: 27 N.J.R. 1373(a), 27 N.J.R. 24q2(a). , 1 • _ :--i ) _ · , ' 
. Rewrot~ ~e~tio~; formerly "Provisional certification of mino_rity_ and, : 3. Medical insurance paid directly by thb casino Hcen-

women busmesses . . -., .... -, , . . .·., _ . . . - , . -
-· . r . i see on behalf of its employees which, for the purpc,ses of _· 

,) 19:53"-5.5 - :ileterntination of casino licens~e net 'ijetermirung net disbursements, shall not in<;hlpe aiiy o~hc 
disbursements fo,t goods and, services and. . er insurance such_ as general or property liability insurance '. 

. . . (' aviation, auto or ,crime insurance; . . . 
_ _ . disbU:rsemenis to MIJEs aild W'B''s _ _ ... : . , , . . -. , · , ._. , , . · .. · .. · , . 

_ (a) Ih·determining tbe ,net disbursemeflls for goods and ·· 4; Dues and fees to the Casino Association '.of New 
services maqe by a casino licensee during any period and the . Je~sey atrd. centraLCredit oi New' Jersey, pie;; l I •. 

per~entage··thereof.m~cf.e with c~rtified-MBEs.and'.WBEs/a .. :. · .,., · ·. · · 
casino licensee shall first record _the ain6unt of its gross · ·. 5. Fees an:o :gayments to a plireilt or ~iated compa- , 
pisbursements _during .the period; including bus btisiness, .. and • ny bf the qa:sino 1licensee other._th~n thc,se-that represent·· 
then determine its adjusted gross_ disbursements I by· deduct~·. •· fees and_ payments for · gtlods and services.-·. supplied -by· 
· · · · · · · , •. · ·-. · non-affiliated. persons tlir01,1gh an affiliated com'.pany· fot 

__ ing its allowable. adm~ist,rative cost~ , and all_owable _direct r• _ the use or benefit. of the· casino licensee; and _ · 
labor . costs for the penod. . . \ : · . . · · · -. · , < · • · 

,.· J • • ( [' \, ' • 

. -(b) Allowable. administrati~e' co~ts ar~ d~fh}ed as follows: i , ·. 
• • ! . • . ' • 

. l._ . Fe~s p~id to 'gOVerninen,taI and quasi-goJerimi:ent, ' 
. organizations su,ch ·as· fees :p_!iid to the Commission, the 
Athletic Control Board,' the. Securities anp ' Excha,;ige , 
Commission, -the Department of Motor Velricles, and,.the· 
Alcoholic Beverage Control ~oard;, payments ipaqe tQ 

\6:. Rents: paid forl real property anct any _payments 
-c9rtstituting the · price of an interest in real property as a · · 

. . tesult of a ;real e~tate' transaction which; for tµe purposes : . 
\• '• ·,, .• • . ·•' l . •· •• J. : 

- of.detetm_iniilg net• disQursements, shall n?t include- fe.es 
· paid incidental to the real estate transaction, such as-fees . 

for brokers, who , repre$ent the casirto licensee, . find!\IJJ"'s .. ·· 
fees, tit1(hisurance or 'other insurande. . .. ·. . -r _., . . . -• __ -_ )_ .. -. _., . ( 

. j. \ Supp. 948-95 



.19:53.,,-5.5 
. ' . . _·' . . - -.- . ' ., -•-.--- ' - ' 'j ·_,: .. ' .. 

·. (e} Aqtsino licensee ·l!laY fulfill upto70 percent ofth;e< 
MBE an~ WBEparticipation goais established .by N.J .. A.C 
19:53-5.3;, or apy part thereof; by req'uiring.,contractbrs>to 

. award portions of theit co~tracts to . certified.;MBEs · and.\ 
WBEs, to the extent tha.L dollars are actually spe Pt with 
c~ftified MBEs and WBEs.. In /deterrnining the good faith 
efforts of a casino lic.ensee to meet its MBE and WBE 
participation goals, nq consideration shall be given to dollars 
sp~nt by casino iontractors with . certified MBEs and WBEs 
in ex:cess of this 70 percent limitation .... · Any casino licensee 
seeking c'reditfor subcontracts awarded to sertified MBEs . 
or WBEs by a casino contractor shall provid(proof of the . 
amount of the· disbursements to · the , Com.mission. Such 
proof shall i11clude: '" 

L . Executed copies of the contrac:t ancl sul?cqntract; 

2. Co~ies pf any p~yment orders and checks made, 
payable , to the c.ertified MBE or \¥BE subcontr~ctor .· or 
copies of computer generated;records which indicate that 
such payments w¥re nfade; and . 

3, Aily other informajion.ihe Conimission piay tequire 
concerning . the circumstances of a' partisular ··. conti:act or 
stibcontracL · · · · · 

• . . . ·.· ! ... i ... • . . • · ..... · 
. (b) The amount of b)ls business to be reported .pursuant 
to th,is section shalt 1:>e :equal to~the value of the dirt::ct or 
indifect.compensatioffprovidedto the·bus owner or_ opera~ 
tor 1:>y the casino licensee, 'Examples o:L compensated bus 
business which. must" be reported.· pursuant ·•to, this· section 

.. • shall im:lude; withC1ut. lhnitation, arrange,ment,s • whereby: 

1, The casino lice6s~e directly charters and pays for 
. . .. ·.•. I . . ' 

the use of the bus; ' ·.. • ·. · 

2. The ;asino llcehsee indirectly pays for/the. us~. of 
the. bus by. reimbursing the. user .of tµe. bus . specifiqtlJy for· 
th(l cost of transportation:; · · · · · · 

: ._ , -· . --.. , - -~: , '.'. ·-:.·_.- '. :._ .. _. :--T -.. ,,, . -._-_ : . . -:- ... - . ...':• 
. ,· 3, Tlle casino lice,nsee reimburses a third party 
· · providing the bus for :the use of other persorts; or . 

, ...• / •. ,The ca~ino lic~rtsee pays Jor the .CQ,st bf advertising 
\ or other goods and services which directly benefit the· 

owner or operator of the bus. ... . . . 
' _ .. ·! 

(c) ·•The·amounrofbu:F businessto be reported pursvant 
to this Sy.c;tion 1sh,ll nol include, arrangements whereby a 
casino lice11see ·. agrees to provicle .: complimentary goods. or. 
serviceit6 . the passengers of a bus owner . or operator in 
exeh~nge for. the pro mis~ cf the 1;,u~ ,o\\'ner Or operator, to 

•. J . ·. ··.· .· bring its passengers tp. th~ casino hotel fadHty of the/ casino 
(t) The percentage of disbursements awarded to certified licensee. , • 

MB:P~ and• WBEs by a casino . licensee dudllg. any. pedod . . I 
shal.l be detenpined by dividing the total aniourit . of. such.· . · (d) When recording bl: reporting the dollar vah,1e of its . 
disbursements" made during the period by thetasino licensee bus business, a casino Jic6nsee • may record oneport monies 
and. by apy contractor pursuantto an.· agr,eemept authorized spentwith. an enterpris~ ;that l:tas been . certified as both Im·· 
unde,r. (e) above, by , the .. net .. disbursements 9f the. casino. i •·.· MBE and a WBE _only opce. · · 
licens~e forihe period afdeterm.ined in ( a) ancl (d) above .. 

.. . .. · ·•• ·•. .···. ·.·. . ·.. . ·.· . ·•.·•·.· .· .·· .·. .. .· .. · · · .········ . . l9:. s. 3-.·.· ... s. 7. ·.·.·.·.Q ..... ·.· imr.•.·.··.terl···Y·. .;cas. lno. ,.···.1.ice .. n.· s .. ee··. d. is··· b.·. · u.rse. m.• .... e.nt.· re .. ··.· p. or. ts 
•. . {g) •• When recording. or reporting •. · the •. (lollar va.lue 'of. its . ( a) · .. Ea .. c. h. c~.s. in .. ··~. 1 .. 1.·. c.·.·.·.e .... n .. s ... e ... ·.!1Y sh. al·l· ·. s ... u. b. m. ·.. it. to .the·.• <C. ·.o. mm. is .. s. ion 
J disbursements for goods. or servic:es \Vith MBEs ~nd. WBEs? 
a casino. licensee ~haU recqrd. or .r~port tcli.sbursemel}tw .. it. h . and theJ)ivision, in a fonpat prescribed by the Commission, 
an•eritetprise ·thafhas been-certified·as both an MBE and · .. · a qmirterly·. rep?rt on its(pµrchases ·.·()f goods and services, 
WBE only once. If a ca:sind Hcensee has allagteertient with . . including bus·. business, ,which shall c:ohsist of the following 

' . · . •. . • • · . . ·· • .. • ·•·. . .... ·.•· · .. •• • ·• . 1 .· • information re¢orded in ,~ccordance with the requirements a Ct°,ntracft~tr 1n wt·· .. h~cthtthe t:f°.ndtraMctBQEf. ~greWesB••,Eto award at.•. ofN.J:.A.C. lg:s3-S.S: · 
por 10n O l S con rac Q cer Ile · · . ·. . , S or . ·.·•. . S pursuat1 · . · · · 

. to (e) above and the cont.ractor itself is a cer.tified MBJS cir 1. . The tqtal dollar. ~ahle. of gross · disbursements; ·• . 
.. . WBIS, a casino licensee( shall ·not claim <credit. J9r. any 2. ;. The t. o .. t .. a.·.1. d. o.·.1.1a.· r .~ .. a1 .. · ... u .. e of a.llo.wa. ble .. a.dlllin .... istr. a ... tive ' 

i. disbursement to the certified MBE or WBE subcontractor if . . · · · a correspondin.• g. ·. credit.·.is c1Jim. ed for the casm ..... o contrac.t;.·. costs>as defined: in N;J.A.C. '19:53-55, deducted from 
:,·- . ---' ' 'c-' :••:. . • -., -".':'· .. ,.·•,•.-

••. Amepded by R..1995d.310; eff~t:tive"June19, 1995'.· 
: See: :27 ]'{3.ll. 1373(a), 27. RJ.R. 2462(a). · · .. · . ·.. . •.. 

Deleted provisions , governing .provisionally certifie\i MBEs: WBEs. . . ·. . •.• .. · .··. . . . . . · ..... 
-· .. (/" . 

19:53--5.6. V"aluati~n of casino licensee disbursefuents for· 
bus busin~ss. 

(a) Whei'i determining the amount of gross disbµrsenients 
or net. disbursements made. by a casino licensee during any 
peri9d, the total dollar value of the bus business to he 
tepqrted .by ·tl:ie casino licensee during the period, for. the 

. . purposes of this subehapter, . shail be -determined by. totalling 
,all direct and indirect payments 'made '.to bus owners · 
operators cby the casino 'licensee during the p~riod; 

Supp. 9-I8a95 

gross disb11rsements; , .i .. 
.. ,- . -·:,: __ ' :'- "': ·- ·:_ - ·-_ .. :_\.". ' ... ·:·.-I:_ .. ', " .. '_- : . -· ,,' , 
·3:: The totaL .dollar !value·or allowabfo,.dfrect .• labor· 

'costs, as defined in N).A,C. 19:53,...5.5; cleducted from 

grnss disbursements; 1 •. . .•· · .. ·•· .•.·. . • . .· . • . . .... ·· .... · .. 

4. The total· clollar . ~alm~ ·•of. ~dju,sted. gross •. disburse~ 
merits for· goods and ~ecyices. µiade by the· casino licensee 
during the quarter; . t I . .·. . .. . I 

· .. · ·• ...... ·· .·· .. ·. ··•·· .. · r • .. ·•· . . , .. ·. . . •·· 5. < The •·· total dollar 1valµe of . net .. d,isbursements · for 
.. · goods · and services made1 by the casino. licensee during the · 

t ' )\ .qua:r er; 1 
. 6 ..... The name an.d ~eQdoi identification · number of 

each certified MBE or,. 'YBE. with .whom the casino lic~fi-
see did bu§iness during .the quarter, as well as: 

. . ! . 
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i. The certification status oLthe enterprise.(MBE or quartefly disl:>yiseme11t report, wquired . pursuant to ·' 
WBE); N.J.A.E\ •• 19:53-5:7, or its current .annual disbursement res 

iL The total 'dollars. disbursed. to.. the enter. pris,e; and , port, required pursuant to N .Li. C. 19:53-::-5 ~8, any disburse, 
ment made to a certified MBEor WBEwhich is removed 

iii. . The total amountof dollars,,if any, whichwere 'from the Commissi~n MBE/WBEDirectory prior. ;to the 
disbursed to the certified MBE 6r WBE by a contractor submission of the report to the Commission ·and the Divi~' 
:pursuant to an agreement ~i described in. N.J.A.C. · sion. 
19:53-5.5( e ); · 

Th . · 1· d u· · · · ··f· · d·. b · ·.··.. ·t·· · d t · (b) In de.termining' the, gooq· faith ·e.ffoI"ts of :a c:asino. 7. . .· e tota .. 0 ar .amount O I 1$ msemen s.mae. 0 . . 
certified MBEs and WB,Es during the . quarterbf either . Hc:ensee to implement and comply with the provisions of its . 
·the casino licens~e or .its contractors, listed· 'by ·.MBEs, approved EEBOP pursuant· to N.J,A.C. 19:53,.6.8, a•cm,ino 
w.BEs and .... ·.tom ... b.i .. ned total, .. and th.e perc.entage of the net licensee may receive credit fof any disbursement made ~q .an 

·· · · MBE or WBE which was certified at the time of the disbursements reported pursuantto (a)5\above thateach · · • • · . · · · · . 
listed amount represents;. and .. •··. . . . disbursement even. if such enterprise is. subseqii~ntly •.. res I 

· ·· .. . · . . . . ,· ii · . moved froni the Commission MBE/WBE Directory unfess 
8 .. · The . total · dollar ~mount · of disbursements·. made . . t.·. he casino ... Hcenseeknew or should. ~ave kn. own at the time 

during th.e quarter to', c~rtifiedi)MBEs and '\V:BEs by ( of the disbursement tha.t. the MBE or WBE did not qualify 
contractors pursuant to agre\!ments as described: in for certificatitm. . '·. · 1: . . 1 . 
N.J.A.C. 19:53,5.S(e). . . . 

(b) The quarterly reports required by this section shall be 
based ·on·. ·calendar quarters and . shall be . filed .. • witll. the 
Commission and the Division by the fast business>day of the · 
month. following the expiration of the calendar quart~r. 
The . initial quarterly report of any casino licensee whic:h . ·· 
receives its casino license on a dateotherthan the beginning 
· of the calendar ,quarter. shall be based on the partial calenr 

• '. . • • . • . I ·'. / 

· , dar quarter. 
•• ' ·.,, • ' '< - • ,,.:_ .- _. ,, : , 

Amended by R.;1995 d.310, effective Jµrie 19, 1995. 
See: 27 N.J.R 1373(a); .Z7 N.J.R. 2462(a). 
· Deleted provisions governing provisionally certified 

WBEs. 

19:53:..5.8 Annual report by casino licensees·· mi . 
disbiirsements to WBEs and MBEs; relation to 

· annual EEBOP assessment 
(a) Each casip.o lic~nsee • shall\file an annt1al MBE/WBE 

disbursement report with the Commis.sion and Division at 
least four months prior to, the scheduled date of its EEBOP 
assessment hearing or casino license renewal hearing: The 
annual 'MBE/WBE disbursement report shall contain a year-
ly summary . of the. information required by N.J.AC. 
19:53-5.7(i;t)l through 5, 7 .and 8 fdr the four calendar 
qiiarters immediately preceding the filing deadline for the..: 
annual MBE/WBE disbursement. report. ·. · . · . 

.i (b) Each casino licensee whose annual MBE/WBE dis-
bursement report does not demonstrate that the casino 
licensee achievecl the applicable participation goal.sspecified 
in N.J.AC. 19:53:-5,3' shall be required to docum,ent its good 
faith efforts tQ implement and comply with the business. 
section of its EEBOP in accordance with the provisions of 
N.J.A.C. 19:53-6. . . 

19:53_;5,9 • Required .. reporfing adjustments for ~nterprises 
relllo".ed JronLthe Com.mission MBEl)VBE 

.· . .Directory1 
.· . . • • . . ..· • 

( a} A casino licensee. shall. 1:>e required· to report separate" 
lyin the,MBE or WaEdisbursement sections of it(current 

(c)f\ny disburse~ent to ;an MBE,or,WBE·.which is 
removeq froth theCqmmission MBp/WBE Direstory during 
the ct1rrenFrepotting period shaH notbe .included. iI1 any 
repor(prepared by the Commission ,or any casiQo licensee 
concerning actual disburnements 1Uade to1 certified MaEs 
ahdWBE~. •. . 

Amended by R1995 d.310, effective June 19, 1995. 
See: ,'P N;J.R. 1373(a), 27 N:J.R. 2462(i;I). . . . 

Deleted ·provisions .. governing· provisionally certified MBEs and 
WBEs. . . 

' . 
SUBCIIAPTER 6: ·• . COMPLIANCffBY CASINO 

·, . • LICENSEES AND. APPLICAN°TS---'-
.· PREPARATION; IMPLEMENTATION AND 
:REVIEW OF EQlJAL EMPLOYMENT .AND' 
BUSINESS OPPORTUNITY PLAN (BEBOP) 

. . 

19:53:..6.1 Equal:EIDployment and Business Opportunity 
Plan (EEBOJ>); purpose and basic elements 

(a)~In ,order to insure compliancewith the requirements 
of section il.34 of the'A.ct andthis chapter, e~ch · casino 
licensee. and applica,nt shall · be required .. to. submit· an Equal 
Employment and Business Opportunity Plan ;(EEBQP) to 
the Commission for.its approval. The EEBOP .. of .each 
casino Hcensee or applicant shall address in specific terms . 
the strategies, procedures and internal requirements which 
the casino Hcensee or· applicant intends to implement sci. that 
the equal e111ploymeQt opportunity, eqnal business opportu: 
nity and affirmative action objectives and goals of the Act 

ancl this chapter are achieved, both on a current and 
continuing basis. 

·. . ., . ''-., ' . .-- . \' _.· . 

(b) •• Each casino licensee or .ll.pplican(~hall be. encouraged 
. to ;1ise imagination· and innovation in the development . of· its 
'EEBOR . Alt)lough, in general, no particular format win be 
, required\ every EE;BOP prepared by a casino license,appli-
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• cant shaH include· SectibnS; at a minimum, addressing the 
, first three basic subject matter areas listed below, and' every 

EEBOP prepared. by a' casino licensee shall .c;oritain.·sectiqns 
• . ... . , ) . ,l 

· addressing each oMhy following areas: . • .. . ' J 

OTHER A:GENCIES 
I 

I I / . ' ' 
. 4. A ,description pf' the procedures and techniqlles 

Which Jhe casino licensee or applicant will use to monitor . 
imple:rnentation of the BEBOP and to assess the needfor . 

\... . ' . -!. . . :_.· ' . :-. 
modifications. · i •.· · ·.'-. . . : . , · • 

1. . General regulatory requirt!ments; ; . Amende~ by IU993.d.538, effective November l, 1993. 
· See: 25 N.J.R~ 3690(a), 25 r\J.JR 4929(b). ; · .· · 

I. ! - •_, . _': _:>.- , -. , ._ . 1' 
19:53-6;3 Construction/ sectionof an EEBOP · 

2. · Construction ·. requirements; 

3. Operationswork fbrce requirements; and · 

4. Business ;requirements. 

/. ( a}, The construction s,ection of an' BEBOP prepared by a · 
1casino/ licensee .or applicant shall describe in detail the 
means by which the licensee or, applicantintends to comply .· 

· · · · · • · · · with the eqm1l opporturtity and regulatory obligations im-
\ (c} The BEBOP 9f a casinci license applicant which will·,• , pose,dtby N}.A.<t. 19:53,_;:,2. 'I;opics appropriatifor inclu-

be quilding or substantially rei:mvating a casino hotel facility sion'in the.construction section of an BEBOP shall include, 
pdor to licen~ure shaH address'. all .. pryases. of the develop~ without limitation, the following: \ ' 
ment of the 1proje.ct including planning and feasibility studie.s .· < ·•·· 1. , ; > ... ·. · . ... . . .·· . 
in preparation for initial construction. . .. . . .· t, Coordinati'on al"lp commun~cation in the'implemens 

fat.ion pf construction plans by · the equal opportunity 

19:53-6.2 · General rrgulatory section of an EEBOP 

(a) Every . EEBOP submitted by. a casino Iic:ensee or 
applicant shall include; at a minimum, the following: , 

• ' I :·., _,•, .- •. \' ·- • -.- ,•' 1, 

officer, the executive pffice; the facilities d~partment1 the · · 
P,ilrchasi,rig pepartment; and aIJY other ~pprbpriate depart- .. 

. inent; . . i , / 

' 1; A statement by the chiefe:ii:ecutive officer bf.the. , . 
casino licensee or applicant setting forth the equ~ em- · · 
ployrilent ·and. business o:ppoitunity policies' ot' the organi- · 
zation;· · 

2.. impleme~tation ht a monitoring system which will 
enable the casino 'licensee or applicant to evaluate the 
pertormance of contrai;tors and subcontractors and the · 
performance of the licensee's or applicant's'own org;miza-'. · 
Hori .in folfilling the reporting and documentation ·r~quire-
ments imposed by this chapter; aIJd 

; .• .... \ . . . . . . . . . . . ' .2: .. An ,ackno"7ledgemyntby the' chief fXecutive officer 
· . of the obligations imposed by section 134 of the Act. and 
. tqis chapter; and ' ' · · 

, '3~ A 9escription of the means by which the policies of 
the casinp licensef or ~pplkantcbncerning equal oppor-
turiity and affinuative action• shall· be disseminated.and .. 
enforced including, ·· without Jimitatipn, orientation or 
,training sessions for . staff. as· well /as nianagement, ,place~ · 
ment · and. supervisory personnel;, the availability of the 
BEBOP to staff\ for review; 'and the inclusion. of account-
ab1lity :for achieving the <:>bjec:tives oVthis chapter and the . · 
E~BOP of the casino. licensee @r applicant in the perfor- · 
mance evaluations of execu,tives, managers imd. s11pervi-
sors. 

) . ' . .,· ' .\ 
(b) Othertopics appropriate for hldusibn in th~ general 

regulat9ry s~ction of, an EEBQP shall include, wfthout 
limitatiop., th~ fo,llowing: · · · · 

f A .delineation of the tole and· respbnsibilities qf Jh~ 
, equal opportµnity officer ~d his or her staff; 

. ..; (. ·,. . ,' :· ' . ' 

2. A description of the lines ofcommun,ication arid 
reporting ·within· .the organizatiqn as they ·telate. to the 
objectives of this chapter; 

3. J>rcicedures .. and Jehalties to·.·be u~ed· by the· c~Sino 
licensee or applicant if a. contract.or or subcontractor does 
.not fulfill its goal, docµmentation or reporting require-
ments. 

I (:' ,-,: _ _. ·. - . ~- - 1 . _; i . . . - .- . · 
(b) If a. casino. licensee !.or applicant has failed"to achieve 

the contractor and subc~ntractor employmepf goals for 
womenJ. and· minorities .dstablishecl .. pursua,nt 't() N.~.t\C.• 
19:53.~?3, ·topics appropriate for.inclusidn in·· .. the•construc0 

tion·sectiqn •o~ an ,BEBOP'; may.also include, withoµtlimita-
tion, the following: · · · · 

L Innovativestrateg~es for, inc,re,aSing the participatjon · 
· of women and minorities in· the'construction work force 
and ,the utilization bf ceb:ified MBEs. and W:BEs as cpn-! 
tractors and. subcontractors, assuming that forecasted cap. 
ital · expenditures rem:a:in [Jev~l; ·.· a.nd · l · 

2. ) Specific objective~, and timetables for the ~pie.'.: 
mentation of the sfrategi¢s described' pursuant to '(b )l 
above.· · · 
' : ,,J,,- ·. ·- . 

Am~nded b1 R.1995 d.310, effettive Jtine .19, 1995. . . , 
, See. 27 N.J.R 1373(a), 27 N.J.J;l. 2462(a). . . 

~ Deleted a provision governing provision&lly ce~tified :MBI;:s and 
WBEs. ·· • . '. ·· · ··• •' · I 

I , . 

3. A descriptioµ of the resources which the casino 
licensee or applic;:u:'lt will make • available to the advisory 
boards· organized ,pursuant fo··the. provisions of'·N.J.A.C 
19:53-l.5 and a commitment by. the .. casino Hferisee pr· 
applicant. to'actively participatC? in arid :support tqe efforts 
of these advisory . boards; and 

19:53-6!4 Op¢rations wo~k .. force section of, an EEBOP 
. . {a)(The operations worf. force sectid~. pf an, BEBOP 

··,prepared·. by a casino .licens~e· or .. applicant shall describe in 
detaiJ.the·ineans by which the licel"lsee or.applicant.intends. 
fo. com:ply with the equal qpportunity ~nd regulatory obli-
gatibns imposed by N.J.A.C., 19:53-4. (Topics i appropriate 
for inclusion in the operations w~rk force section of an 
BEBOP shall include, without limita:tion, the following: 

. , I - . • • 

~supp. 9~18-95 . 53.20· 
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L Coordination and communication' in )the personnel 
practice~ of the casirio licensee or applicant by the equal 
opportunity officer, the executive office; the persormel . · 
department, and any other appropriate department; 

2. 1:he means by which the casino Hcensee or appli7 
cant shall address its obligation to provide equal employ-
ment opportunity and reasonable acc6mmodation in em~ 

· ployment to persons with disabilities in accordance wfrh 
the. requirements .of N.J.A.C.19:53-4;2; and · · 

I • i••: 

3. ·The means by wllich the casino Hcensee or appli-
cant will insure that all required reports are completed 
and filed when, due: · · · ' 

(b) If a casino licensee or applicant has failed to achievy 
the employment goalsfor women and minorities 'in the 

. . . ., ... - . .· . . . . . . .· . '\ operations work force established pursuant to· N.J.A.C. 
19:53-4A, topics appropriate for inclusion in the operatjons 
work force section of an BEBOP may also include, without 
limitation; the following: 

> •• ' : • . I 

L . Strategies and measurable objectives.for ,imp~oving 
· the employment of women and minorities)inCeach EEOC 
job ctategory in :Whic~ they are underrepresent~d includ-
ing, without limitation, proactive initiatives in the follow-
ing areas: 
. ) . . ' . . .. ·· . . ·. . 

t Recruitment; advertising, ppsting, use of refe~rai . 
agencies and search firms;' · 

ii. Employment; 

iii. Trah1ing, development or promotion; 
-1v. Retention; ~nd 

v. Lay off, discipline or tefminatioµs; 
2. Timetables for achievement of the BEBOP ob,jec-

tives; 
' . . 

3.i Strategies to· improve the· representation cf wonien · 
and minorities in positions with salaries of $35,000 or 
more; 

·-. < . -, . ·,: 

4. Recruitment resources, induding agerici~s, publica- . 
tions, and groups which. serve the interests .of women and · 
minorities; ' 

s. Procedures for handling, complaints concer11mg · 
equal employme11t oppdrtunity or sexual harassment .and 
the means by which employees are advised of the proce-
dures; · 

. . . ' . . 

6. Efforts to eliminate racial or gender disparhies in 
turnover rates among employees; ·· · ! 

7. The use of exit interviews or other means to assess 
why employees leave ,on a voluntary basis; 

8. , Efforts.· to· improve. employee ret¢ntion; arid 
. ' 

9. · · Development and implementation of internal nioni-' 
taring and analysis mechanisms to be used to review, 
evaluate· and, if needed, Correct plan progress. · 

\ 

! \ ",' 
19:53.:...6.5 

19:53-6.5 Business,section of an EEBOP 
:. ', -_. i '. 

(a) :The business section of an BEBOP prepared liy a 
·.·• casino licen~ee shall describe in .. detaH . the. means•· by. which 

the .. licensee · intends to ·. comply with. the ·•• equal · business 
opportunity and regulatpry obligatidns imposed' byN.J.AC. 
19:53-5.. Topics appropriate for inclusion in the .business 
section of an BEBOP shall include, without limitation, the' 
following: 

1. .. _Coordination and communication in the purchasing 
. practices of the casino licensee by the equal opportunity · 
officer, the executive office, the purchasing departme11t 
and any. other appropriate department; arid 

2. . The means by which the casino licensee ~ill iQsuie 
that all of its disbursements are recorded in accordance · 

) with tlle requirements of N.J.A.C. 19:53~5.5 and 5.6 a11d : 
reporte~ in .• a timely manner. · · 

. (b) If a casino licensee has failed to achieve the .. partic-
ipation goals for goods ano services to be purchased from 
Certified 'minority and women businesses established pursu-
ant to N.'J.A.C. 19:53..,.5,3, topics apptopriate for inclusion in 
the bn:~iness section of an EEBOPmay also irn,lude, without 

. limitation, the following: '- · 

'1. An analysis of the goods and services which are . 
anticipated to be purchased by the casinoJicensee and the 
types of goods and services which might be purchased 
from certified MBEs. and WBEs based on availability. 

. . 
_- '•1 • ' 

\ 2: . Strategies a11d initiatives to be undertaken 1by the_ 
casino licensee to assist certified MBEs and WBEs. to 
compete, survive and grow ,in casino contracting and 
purchasing, which may include, without limitation, any 
efforts by the· casino licensee to: · 

i. 1 • · Assist MBEs and WBEs to apply for certification; 
\ . . ' . ' 

ii. Assist MBEs and WBEs to qualify for appropri~ 
atr contracts; 

. iii. Provide assistance to MBEs_ and WBEs in. s.eek-
ing ·out financial· sources for expansion~ renovation or 
upg'radiµg of products• or services; · · · 

iv. Provide technical or financial assistance to , 
MBEs and WBEs · in seeking out bonding services, · 
underwriting a bond, orwaiving a bonding requiremerit : 
to enable them to qualify for ~ppropriate cont~ac(s; 

3. Mentoring and other approprfate businessdevelop-
. : ment activities which may, without limitation, include:. 

i. . L9aned 
1
ex~ctitive programs; · 

ii. Provision of on-the-job trainers for specific··func-
tional ~reas ofbusiile!is, suchJis computers or personnel 
administration; and 

. iiL The· lo~ming~of .equtpmentor services, such as 
computers, secretarial or data• processing s~rvices; 
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, . . -~ :· ··. , . .' ' . . '. . ' ,' . ' .... --.. ' ' '' ... _. '' 

·. 4. · Tpe means by which the· casino Hcerisee will prnvide 
,notice. t6 certified. MBEs and WBEs of its · intent to 
purchase goods or. services; 

> 5: . g~ocedures whictj the casino· ucensee will use . tp ' 
· document its go9d faitp efforts to· utilize the seryices of 

· · .. certified MBEs. \and WBEs, such as docµmentation . of 
affirmative efforts by theJicensee to: . 

I • 

.. . •··i. .. I11crease .·.finan.cial . assistance•·• to ~ertified .· MBEs 
arid WB.Es through the use of l()w~cost lo1:1ns; 

. iL Develop spe~iar payment terms .for certified 
, MBEs and WBEs; ·-/:' ' ' ' ' 

m. Contribute to local or regional Minority Enter-
prise Small· Business ,Investment Com9rations(MES-
ICs); 

-· _. 

iv .. · Encourage·.· joillt. ventures . · ... between . certified· 
· MBEs and WBEs and majority-owned J:,usinesses or 

join(ventures with other certified .MBEs andiWBEs; 

v; Provide technical assistance and mentoring; . and 
. I - . 

OTHER AGENCIES 
•. . I• 
• I: (b) Casino licensees and applicapts ·are /encournged to 

. assist Atlantic City small businesses by using the same kinds ()f techniques· described. in NJ.AC' 19:53-6.5. or ·any· other 
,1:neans deemed aeprop,riate 1:)y the ffcensee .or applicant..• 

•..•... · . .• i .·. ·.. . . •·· 
(c) Any enterprise wpich meets the requirements in (a) 

,".! • ,,- . ·_ - , .. ,.·:· ' ' (.' .,,. ' .......... , 

above .may .be cei:tified\by.·the ·Co.mmission.a~··an Atlantic 
City.small business if it ~iles an applicationand affidavit with' 
the Commission, in a ·torm pi:ovided by.· the Commission, · 
attesting that it is .a botj.a fide Atlantic City snrallbusiness. 
Ttie ·. atficJaviC shall be ~ccompartied •by a written acknowl-
edgement of the penaltjes which may :be i~ppsed on the 

· ·enterprise and.the.persohs associatecl therewith if the entei:~ 
pr{s~ makes. any.· materi11I rnisrepres~ntation qf fact in · its 
affidayit or application: for certification. Any enterpdse 
which misrepresents its; status as aµ A_tlctntic City·· .. · small : . 
business shall Pe . subjectl to the· same .. penalties . set forth iri 
N.J.A.C 19:53-5A(b) ... i .~· . . .. . .. · ....... ·•.·.· .. l. .. . . . 

· .. ( d) The Cpmmission. ihaltmaintain a. sedtioh in jts direc~ 

vi. . Develop jncentives for majority confracto;sJo 
subcoptrac,t: to certified MBEs and WBEs, and to tetain · · 
ana sustain certified MBEs and WBEs vendors through 
encouragement arid development activities; a.nd · 

tory . ()f certified MBEs a~d .• \VB Es . which • lists au•·. certified 
"Atlantic City smallbu~in~sses.; An enterprise may. be ce_rti- ., 
· fied as both an· MB.E or\ .WBE :md .·an. Atlantic:-'City small · · 
business. > . ·•·· .·· .· ··. ·. J "·•. · . · .· i ··· · ·· .. 

. . . . . i . 
Ame.nded by R.1993 d;538, effective November t 1993. 
See: 25 N:J.R. 3690(a), 25 N.!J.R, 492<:l(b) .... · .•. ·.. · 
Amended byR1995,d310, effectiveJune 19, 1995'. 

6. Programs: consistentwith N.J,AC. 19:s].:..s.5,which 
require·. cont~actors to subcontract a portion of th.eir con° 
fraC!§ to <certified MBEs and WBE:s. . 

See; 'P r--1.JK 1373(a), 27 N.~.R. 2462(a), . · 
Delete,d • • a . ·provision. governing provisionally certified 

WBEs. . j 

I ·• . . . 

Amend~d blR.;1995 d.310, effective June 19, 1995, 
See: 2.7 N;J.R. 1373(a), 27 N.J;R. 2462(a). 

Deleted provisions governing· provisionally 'certified .MBEs I and 
WBEs. 

19:53"".'6.6 . Atlantic City small bu~inesses ~- -,. . ,,_. -... ,' .". ,·' 

( a} In order to further th~ statutory goal ofrevitalizin~ 
Atlantic City as set forth in secti9n 1 of the i;\.ct, e~ch casino 

... licensee andi applicant shaH be encouraged.· to includ~ ih its 
" :.·EEBOP strategies and objectives.· which .. are.· intended .. to 

foster the development of Atlantic City small businesses. 
Foi:. the j:mrposes of this section, an "AtlantkCitysmaH 
business''. shaU be· defined .as a sole proprietorship, Partn,er0 

ship or· corporation: · · · · · 

·. 1. . Whose managemeritowns atlea:st Si percenr~f the 
business. and is responsible for its daily ·and Jong-terni 
operatio11:; 

2. Whicheither has so Of fewerfuH.-time enipfoyees 
or is a firm with fullctime employeesat1¢ast 80 percent of. , 

. whom are permanent · residents of Atlantic City; and 

;3 .. · Which ha~ its prijlcipal place of business (the lbca-
tion where the majority .of its employ¢es are located or 
based) in Atlantic City. · · · 

Supp. 9-18-95 
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19:53,.:,.6. 7 EEBOP filing 1requirements; 
approval;revi~ions . 

(a) Any entity which is 1flh applicant for'.dr holds a .casino 
license as of August. 16, J~93. shall Jile hs initial· EEB.OP 
with the· Commission and\ Division by December 14, 1993. 
All other casino IicehS():applicants shall· file an EEBO P prior 
to the start ?f actµal construction of a casb,10 hotel facility, 
the recruitment and emplqyment of personnel necessary to .· 
µnderta~e the business of the .casino or hbtel;. or the filfog of 
an··· applicatiop .for casino .Jicensure, whichever. first occurs. 

,- . .. 
. :.· ...• ' : 1,> ..... . .. . . ., ... 

· (IJ) After initial approv~I by}he, Commission, .. a · casino 
licensee or applicant shall qot be.req~ired toresubmit. aUor 
any · part o\ the E:EBOP ltoi revi~w or ·appr?val unkss: 

1. ··. The.EEBOPj8voh.mtarilyrevised by the licensee 
or applicant pursuant to !(c),below; · · 

.. · ... ·., ·.·. . . •···· '. " . . I 

2. The Commission ~irects that the. 'BEBOP be te~ 
vised .as· a' (e~µit. of an'allllual.EEBOP ··as.sessn1enthearing 
pursuant to N,LA.C. 191:53-'-P.8;, or · 
·· ... ·.···. .J . /\ · .. ·.· .. '. 

3.. The Commission directsthat the 'BEBO~ be re-
. vised .·as. :a .· result ·•• of .· a 1special revie\\l •Of· the i E;eBO P . 
ordered pursuant t~ r-I.J.A.C. 19:53~619 ... 

,· 

( 



CASINO. CONTROL COMMISSION 

(c) A casino licensee or applicant may reque.st the ap- · 
proval of the Commission to revise its EEBOP. at any time. 
No m.aterial modification of an EEBOP maybe implement-
ed by a casino · licensee or applicant until it has been 
approved by the Commission~ Any request torevise an 
EEB.OP shall be submitted· at least 60 days iri advance of the 
requested effective date. of the change arid shall,.include, 
without Hmitation1 the following:; . . . 

1. A clear and concise summary of any_/revisions; 
deletions or additions; and 

2. A detailed explanation of the changes being pro0 

posed and their anticipated effect on th'.e compliance of 
the casino licensee or applicant with the requirements of 
the Act and this ch~pter, Whkh explanation shali include 
supporting .data or aocumentation when available. . 

19:53-6.8 Annual EEBOP assessment hearing; statistical 
demonstration . of compliance with 'obligationsr 
demonstration of compliance through 
documentation;of. EEBOP 1implementation 

(a) Each casino licensee or applicant shall be. required t~ 
demonstrate its . compliam~e with the requirements of the 
Act and this chapter through an. annual assessment of its 
performance under its approved EEBOP: · 

' ,. ' 

(b) The annual EEBOP assessment of' a casino licensee 
shall be scheduled either as part ofits casino license ren~wal 
heating ot on the anniversary date of the license' renewal,if 
the .casino licensee is operating under a 'two ye~r casino 
license. 

(c) The annual EEBOP assessment of a casino license 
applicant shall occur on a schedule to be set by the Commis-
sion, which schedule shall be based on the anticipated date 
of either the initial licensure hearing of the applicant or, if a 
casino hotel is being built or renovated, the opening .ofthe 
casino. ' ' 

(d) Four months prior to the schediile,d date of the casino 
license heating or . the annual EEBOP ~ssessment hearing, 

· the casino licensee or applicant shall submit the annuaC 
statistkal report required pursuant to N.J.A.C 19:53-4.6 '! 
and, in ·1:he .case of a casino licensee, N.J;A,C. 19:53-5.8. 
The Commission shall review these reports and . the report .. 
prepared pursuant to N.J.AC. 19:53-2.lQ and shall advise · 
the casino licensee or applicant of its findings within 30 
days. 

( e) If the Commission finds, 6ased on these reports, -that 
; the casino licensee of applicant has satisfied all of the 

performance goals set forth in N.J.A.C. 19:53--2.3, 4.4 and, if 
applicable, 5.3, . the casino licensee or applicant shall be 
entitled to a determination that it has complied with the 
equal opportunity and_. affirmative action obligations im0 

posed by the Act and this chapter .and; except a.s otherwise 
provided in (g) below, no further annual EEBOP assessment 
proceedings shafl be required. 

' -19:53-6.8 

(f)· If the Commission finds that the casino licensee or 
applicant has failed to reach some or aU of the performapce-
goals.set forth in N.J.A.C. 19:51-~2.3, 4A. and;· if. applicable,·· -
5.3, the casino licensee or applicapt shall be required to 1 

est~blish its good faith efforts to achieve such goals. The 
good faith of tlie casino licensee. or applicant shall be 
demonstrated by its documentation, to the satisfaction of 
the Commission,. ~f its implemen!ati()rt. and compliance with· 
those·por!ions of its approved EEBOP ,which relate to the 
achievement of the performance • goals as to which the 
casino licensee or applicant was deficienL 

. . ,• 

(g) Notwithstanding any other provfsion of this section, · 
the Commission may µirect any casino licensee or applicant 
to document its implementaVon and compliance with any 
programmatic portion of its approved EEBOf during the, 
animal assessment period if such. review is considered neces-
sary to th_e achievement-of the purposes of the Act. and this 
chapter. 

(h) Any documentation required by (f)or (g) above shall 
be-submitted to the Commission .and Division at least two 
months prior to the scheduled date of' the alinual EEBOP 
assessment hearing_ and shall include, • as applicable .and 
without. limitation; the following: 

. L An internal review and evaluation of each of the 
areas of the~ EEBOP which relate to the performahce 
goals which were not achieved,_ including document_ation 
of specific .transactions or programs which were included 
irl the. EEBOP as a means to attain. these goals; 

2. , An analysi~ by the casino licensee or applicant asto 
why the particular performance goals were. riot· achieved, · 
addressing such issues as' the~ availability of 1workers or 
vendors, the perf0rmance of workers or vendors, · or any 
other information .which the casino licen_see or applicant 
considers relevant.to {ts failure to attain the particular 
pei;formance goals; 

3:. An internal review and evaluation of. each program-
matic portion of its approved EEBOP as to which the 
Commission has directed an annual assessment .pursuant 
to (g) above; and · · · · 

. 4. Modifications to the approved EEBOP proposed by 
the casino licensee orapplicantas a.means to improve its 

'performance in deficient areas during the next EEBOP 
assessment period. . 

. ,' _, ', 

(i) 'Upon completion. of an annual EEBOP assessment 
h~ari11g for a casino licensee or applicaqt whi¢h has failed to 
achieve some or all of t.he participation go;ils set forth in 
N.J.A,C 19:53-2.3, 4.4 arid, if appJicable, 5:3, the Commis-
sion may find that the casino licensee or applicant has in 
fact exerted goqd :l'aith efforts to comply with the obligations 
of the Act . and· this chapt(!r if: · 

. 1. The casino licensee or applicant did implement and 
comply with the terms of its approved BEBOP during the 
assessment period; or 
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.. 2. T~e failure of the casino licensee or applicant to. 
c6ni.ply with'its i}pproved EEBQP and, as a consequence, 
to achieveits performance goals was based , on occur-

. . reric:es · which were beyond the control of the casipo 
' -· · l ·· · 1 r ; 

licensee or applicant. · 
•. • ., • I 

' . . ' - ' 

... (j) If, upon completion of an annual EEBOP assessment 
· h~aring, the Commission: peterrilines that a . casino licensee 

or applicant ~1as failed to comply with the xequirel!lents ?f 
the. Act, this chapter or its approved EEBOP, the Comm1s-

. sioti inay impose one or.more of the sanctions authorized by 
N.JA.C 19:53-6,P, . . . 

• . I ) 

19:53,..:.6,9 . Special .EEBOP revi~ws and hearings 

. . (a) Nohvithstahding any otBei provi~ion of this chapte~; 
thi;i Commission .may require a casi'n,o licensee or '-applicant 
tb. conduct' a self ·assessment cif all or1 any part. of . its 
approved EEBOP whenever· the Commiss~on has cause to 
question whether the BEBOP or the ·implem.entation of the 

. . EE~OP by the casino licensee or applicant is Hk~ly to 
•· · achieve compliance with the obligations· imposed by the ,Act 

• and.this chapter; · ' 

,' (b) Any casino licenfoe or applicant which is notified:that. 
a special review of,its EEI30P shall be qonducted p~rsuant 
to this section shall supply whatever 'documentation or 
reports an~ requested· by the' Commission; A special hear-
ing on,. the EEBOP of the casin<> licensee or applicant may 
be ordered by/the Commission at ariy time and shall be 
conducted under such terms and conditions as the Comm.is- 1 . 

I ·&ion may direct The sole purpose ;of such h~aring shall be 
to determine whether the . casino licensee or appHcant 
should be required to make immediate modificatiot;is to its 
EEBOP consist~nt .with the purposes cif the . Act and this . 
chapter. 

19:53,,,.6.10 On-site monitoring and inspections 
_,I 1~- \ , • .\ 

A represerttath,;eof the Commissic,h .and a representative 
of 'the Division shall be entitled to enter1the casino hotel; 

·· casino; casino simulcahing facility or anyielated facilities of 
· a casino licensee or applicant for tfi.e purposes of determin-
ing whether theJicensee or applicant iS\ complying with the 
Act,.this chapt~r and its ~pprnved EEBOP. in making such 
a. determinat~on, the Commission or Division shall be enti-
tled : to inspect or copy any relevant books or recor:ds., 

19:53-6.U Sanctions· 

(a) 'IftheCommission dbterrnines that a casino licensee 
.· or applicant is in violation 1of any applk~ble provision of the 

Act, this chapter· pr its approved EEBOI', the Commission, 
as apprnpriatl:l, may: · · ., 

' ,·, 

1. )Impose penalties- in actordan~e with N;J..S.f\.. 
5:12-129; l 

I 

I 
·• 1 

I 

'f' 
1. J • OTHER AGENCIES· -

' 2. Deny, susp¢nd cir· revoke or refuse to, renew th~ 
casin:o licer:ise; j 

. . • ·• I ·. . , . ·. ' 
3., Enter. a cease arid desist order which. specifies the 

prnctice or contract to'. be discounted or altered. by the 
casino liceqsee or applicant; , . 

4. I~sue public lette~ of reprimand or censure to be. r 
made a permanent pari of the .file of. the casino. licensee · ... · . . I . . . , 
qr applicant; 

5. Assess appropriatf civil penalties.· as allowed by the 
A.ct; 

', 6. Refer to the Atto,rney General or his or her desig-; 
nee circumstances which may constitute violation. of the 

.· "Law Against I)iscriminationt N-~-S.A.1 10:5'."'"l et seq.; 
1: Enforce in a court of la~ the applicable p;ovisions 

of the Act, qr join in or assist any enforcement proceed-
ing initiated by .an . aggrifved person; 1 

8. · Impose license cohditiohs; and 
I • 

9; Take any other action authorizdd or permitted' by 
-the Act. 1 

' ·-- i 
\ \. .. . ·. . . I:•· ,. ._ . ·~ , . ,, 

19,53..;.6,12 . Waiver of reporting, requirehients for casino 
, Hcense~s. · : . i . . 

. •. I • •· 

( a) ff the . contriictcir an9 sub.contractor work force of a 
casino licensee meets all of; the employment goals for wom-
en 01:- minorities set forth: in .N.JA.C. 19:53-2.3 for four 
consecutive quarters;. theJ monthly reports required by 
N.JAC. 19:53-,2.4(a)l and 2~~haUbe waived. ( . .. . . ) 

(b) If t.he operations work force of a casino licensee 
meets all ,or any of the employment goal~ for women, or 
minorities set. forth· in N.J.A;C. 19:53-4.4 for 'four consecu-
tive 9uarters; the quarterlf report ,required by .N.J.A.C. . · 
19:53-4.5 shall be waived as[to any EE6Cjob categories for . . . . . · .. ·. .. I.•. . . . . 
which compliance has. been I attained. 

·. . •·· .. · >•·· 1 .)· . . · .. · ... 

(G) . If a ga&iuoc.licensee m,eets the appli<;able goals specie 
fied in N.J.A.C. 19:53-5.3 for goods and services purchased 

\ffom certified MBEs and WBEs for four cohsecµtive quar- ·. 
ter~, the quarterly disl;mrsen:ient ~eport reguired by N.J,A.C. 
19:53.:.-5,7 shall be waived. .: · 

• \ . -' '\ I , 

. . I .· . > .. 
( d) A waiver of the obligation to file certain reports as. ' 

provided in· this section shall .not.· alter the "o6ligation of a , 
· casino licensee to prepare and maintain, such information . · 

and records on,site. In· additfon, the ComniissioQ reserves 
the right to seek and obta~ from a 'casino licensee at any 
'time any information that m'ay. be pertinent td determining 

. the compliance of the· cashw licens~e with the Act, this 
chapter and its approv~d EE!.BOP. 

.• . ,, ' I . . 
Amended by R;l99t d.310, effecti~e June 19, 1995. 
See: 27 N.J.R. l373_(~), 27 NJ._R.I ?462(~\ .· . . . 

Deleted a provision governmg prov1s10nally cert1f1ed MBEs and 
W:8Es .. ,.J 1•·· 
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