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STATE PLAN FOR VOCATIONAL EDUCATION 
FY 1992 - FY 1994 

ABSTRACT 

The State Plan for Vocational Education, FY'92-FY'94 describes the manner in 
which New Jersey will comply with the requirements of Titles I, II, III and V 
of the Carl D. Perkins Vocational and Applied Technology Education Act of 
1990 (P.L. 101-392). The document serves as an agreement between the United 
States Department of Education and the New Jersey State Department of 
Education. The purpose of P.L. 101-392, which is addressed in the plan, is 
to "Make the United States more competitive in the world economy by 
developing more fully the academic and occupational skill of all segments of 
the population. This purpose will principally be achieved through 
concentrating resources on improving educational programs leading to 
academic, occupational, training, and retraining skill competencies needed to 
work in a technologically advanced society.1t 

The passage of P.L. 101-392 provides secondary, postsecondary and adult 
vocational education programs with federal assistance for another five 
years. The current state plan covers the initial three year period. 

The new legislation and hence the State Plan, emphasizes: services to 
special populations; better integration of vocational and academic education; 
strategies for improving the quality of vocational programs; and stronger 
links between secondary and postsecondary programs. 

A statewide needs assessment is required and is included. The cornerstone of 
the state s vocational training and retraining system will be based on thet 

establishment of a statewide system of standards and measures of performance 
for vocational education programs. This system will be developed in 
consultation with a Statewide Committee of Practitioners. 

The State Plan describes local educational agency (LEA) funding guidelines 
and the three-year LEA planning and application process. Goals and 
implementation activities are also presented for Title II - Part A and Part 
B, State Administered Programs as well as Title III Special Programs. 

Additionally t the State Plan describes joint planning and coordination for 
occupational training programs among employment training deliverers and 
agencies. Included among these are the New Jersey Department of Labor which 
administers the Job Training Partnership Act (JTPA); the State Council on 
Vocational Education (SCOVE); and the New Jersey State Employment and 
Training Commission (SETC) t as well as Department of Education divisions 
which administer programs for special populations. 

.' 
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PREFACE 


On January 8, 1990, the New Jersey Legislature established the State 
Employment and Training Commission. The purpose of the Commission is to 
develop and assist in the implementation of a State Employment and Training 
Policy with the goal of creating a coherent, integrated system of employment 
and training programs and services which, in concert with the efforts of the 
private sector, will provide each citizen of the State with equal access to 
the learning opportunities needed to attain and maintain high levels of 
productivity and earning power. The State Plan for Vocational Education, 
FY'92 - FY'94 is part of an overall State effort to integrate employment and 
training services. The State Plan for Vocational Education seeks to 
implement the recommendations of the State Employment and Training 
Commission, particularly those dealing with the Workforce Readiness System • 

.... 
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INTRODUCTION 


On August 1, 1990 the State Board of Education approved administrative code 
changes to assure effective vocational education in New Jersey. After 
reviewing the report of a broad-based panel which studied the future of 
secondary vocational education in the state, the Commissioner of Education 
proposed measures to help vocational schools meet the needs of New Jersey st 

rapidly changing job market. The proposal stressed development of uniform 
standards and sensitivity to employers' needs in order to improve student 
achievement, job placement and public accountability. 

The changes in vocational education stressed job market sensitivity, 
accountability and improved planning and evaluation. Specifically: 

• 	 The changes included creation of a state review panel to assess the 
need for new programs based on labor market demand. This panel 
will assess New Jersey s job supply needs and prevent duplicationt 

of vocational programs and an oversupply of workers in specific 
occupational fields. 

• 	 The changes called for the development of statewide "occupational 
competencies. tI These are the essential elements of vocational 
education programs -- the knowledge and skills students must master 
for entry-level jobs in the fields of their choice. 

Under the new code, competency standards for vocational programs 
will be developed over five years with input from New Jersey's 
employers and educators. These competencies are based on common 
work skills for those occupations showing the highest labor market 
demands and program enrollments. 

To ensure that the competencies are being mastered by vocational 
students, the division of vocational education also will develop 
occupational competency tests. The examinations will center on 
actual performance of skills as well as paper-and-pencil exams. 
These tests will be developed by 1992 and will be administered 
beginning in June 1993. 

• 	 The changes also stress the importance of job placement. Data will 
be used from the State Employment and Training Commission to 
measure whether programs are effective in placing students in jobs 
for which they were trained. 

• 	 Finally, the new code stresses accountability. If placement rates 
are too low, vocational educators will be given two years to meet 
state standards. If the problems persist, vocational educators 
will be required to develop improvement plans and would be given an 
additional two years to improve placement rates or face possible 
phase-out of their programs. The decision to close any program 
will be based on various factors, including student mastery of 
competencies and job market sensitivity, as well as placement rates. 

The changes will determine whether New Jersey's vocational students are 
mastering essential job skills, and whether vocational programs are meeting 
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employers t needs. They will also provide statewide program consistency and 
accountability. To accomplish this goal the State Employment and Training 
Commission is providing overall coordination and planning to integrate 
available resources, public and private into a coherent and efficient 
delivery system which addresses the wide variety of needs of New Jersey's 
youth and workers. 

As the 21st century approaches and the workplace becomes more technological, 
it is essential for vocational education to focus on employers needs, student 
competencies and job placement. By setting statewide standards, the state 
aims to connect the lessons in the classroom with the realities of the 
workplace. 

A State Plan for Vocational Education is required under the prov1s10ns of the 
Carl D. Perkins Vocational and Applied Technology Education Act of 1990 
(P.L. 101-392). This plan conforms to the requirements of the federal 
legislation in every respect and, at the same time, provides guidance to the 
vocational education community in New Jersey. In addition, it serves as a 
blueprint for interaction among providers of training. The plan format is 
designed to describe the vocational education activities conducted in 
New Jersey. The plan presented here covers the 1992-1994 fiscal years. 

We would like to thank everyone who furnished essential information and data 
for the state plan. We are grateful for the contributions of Division of 
Vocational Education staff and other divisions of the Department of 
Education, staff of the Department of Higher Education, staff of the 
Department of Labor and other departments of state government, members of the 
State Council on Vocational Education, members of the New Jersey State 
Employment and Training Commission, the New Jersey State Legislature, members 
of the Statewide Conmittee of Practitioners and all other individuals who 
have contributed to the development of this plan. 
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SECTION I 

CERTIFICATIONS AND ASSURANCES 
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STATE OF ~E,"," JERSEY 

DEPARTIolE!'ol OF ED'GCATIOS 
eN ~oo 

STATE OF NEW JERSEY 
E.D.G.A.R. CERTIFICATIONS 

I hereby certify: 


that the New Jersey State Board of Education is eligible to submit the State 

Plan for Vocational Education as authorized under Part A of Ii tIe I of the 

Vocational Education Act (20 U.S.C. 2301 et seq.); 


that the New Jersey State Board of Education has authority under state law to 

perform the functions of the state under the program; 


that the New Jersey State Board of Education legally may carry out each pro­

vision of the plan; 


that all provisions of the plan are consistent with state law; 


that I, as Commissioner of Education, have authori ty under state law to 

receive, hold and disburse federal funds made available under the plan; 


that I, as Commissioner of Education, have authority to submit the plan; 


that the New Jersey State Board of Education has adopted the plan; and 


that the plan is the basis for state operation and administration of the pro­

gram. 


of Education 
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STATEMENT OF GENERAL ASSURANCES 


The State of New Jersey, through the New Jersey State Board of Education, 
hereby submits its State Plan for Vocational Education, FY 1992-1994, under 
provisions of the Carl D. Perkins Vocational and Applied Technology Education 
Act of 1990, (Public Law 101-392) and the Education Division General 
Administration Reguations (EDGAR). 

The state plan consists of assurances by the State Board and a description of 
the manner in which the State Board will comply with the requirements of 
Titles I, II, III and V of P.L. 101-392. 

GENERAL ASSURANCES 

The State of New Jersey hereby submits a plan for the use of funds under the 
Carl D. Perkins Vocational and Applied Technology Education Act of 1990 as 
amended and the provisions of subsection (b) of Section 434 of the General 
Education Provisions Act. 

The New Jersey State Board of Education provides the following assurances. 
Plans for implementing these general assurances are included in the text of 
the State Plan. 

1. 	 That the State Board will adopt and use proper methods of 
administering each program, including: 

(i) 	monitoring agencies, institutions, and organizations 
responsible for carrying out each program, and enforcing any 
obligations imposed on those agencies, institutions, and 
organizations under law; 

(ii) 	providing technical assistance, if necessary, to those 
agencies, institutions, and organizations; 

(iii) 	encouraging the adoption of promising or innovative 
educational techniques by those agencies, institutions, and 
organizations; 

(iv) 	disseminating, throughout the state, information on program 
requirements and successful practices; and 

(v) 	correcting deficiencies in program operations that are 
identified through monitoring or evaluation (Section 76.101, 
General Education Provision Act rules and regulations). 

2. 	 The State Board will comply with the requirements of Titles I, II, 
III and V of the Act, and, where necessary, will describe the 
manner in which the State Board will comply with those requirements. 

3. 	 The State Board will comply with the distribution of assistance 
requirements as contained in Section 201, Title II of the Act. 
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4. 	 Provisions are made for disabled and disadvantaged students in 
private elementary and secondary schools to participate in 
vocational education programs assisted under Part A of Title II in 
accordance with Section ll3(b)(l)(C). 

5. 	 The State Board will develop measures for evaluating the 
effectiveness of programs assisted under the act in meeting needs 
identified in the state plan, including appropriate measures for 
evaluating the effectiveness of programs for the handicapped. Each 
program year, the state will evaluate the mandated number of 
projects, services, and activities funded under Titles II and III. 

6. 	 The State Board will fund programs fostering personnel and 
curriculum development to further the goals identified in the state 
plan. 

7. 	 The vocational education needs of those identif iab1e populations 
with the highest rates of unemployment in the state have been 
thoroughly assessed and such needs 
by the state plan. 

8. 	 The State Board will cooperate 
Vocational Education as necessary to 
out its duties. 

9. 	 No funds will be expended under 
(including computer software) in 

are reflected in and addressed 

with the State Council for 
assist the Council in carrying 

this act to acquire equipment 
any instance in which such 

acquisition resu1 ts in a direct financial benefit to any 

organization representing the interest of the purchasing entity, 
 •its 	employees, or any affiliate of such an organization. 

10. 	 Federal funds will be used to supplement and, whenever practical, ..to increase the amount of state and local funds that would in the 

absence of such federal funds be made available for the uses 
 •specified in the state plan. In no case would federal monies 

supplant such state or local funds. 


11. 	 The State Board will provide for the fiscal control and fund 
accounting procedures necessary to assure the proper disbursement 
of, and accounting for, federal funds paid to the state, including 
funds paid by the state to eligible recipients. 

12. 	 Individuals who are members of special populations will be provided 
with equal access to recruitment, enrollment, and placement 
activities. 

13. 	 Individuals who are members of special populations will be provided 
with equal access to the full range of vocational education 
programs available to individuals who are not members of special 
populations, including occupationally specific courses of study, 111-­

cooperative education, apprenticeship programs, and, to the extent 

practicable, comprehensive career guidance and counseling services, 

and shall not be discriminated against on the basis of their status 

as members of special populations. 
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14. 	 Vocational education programs and activities for individuals with 
.-	 disabilities will be provided in the least restrictive environment 

in accordance with section 612(5)(B) of the education of the 
Handicapped Act and will, whenever appropriate, be included as a 
component of the individualized education program developed under 
section 614(a)(5) of such Act. 

"'" 

15. 	 Students with disabilities who have individualized education.. 	 programs developed under section 614(a)(5) of the Education of the 
Handicapped Act shall, with respect to vocational education 

.... programs, be afforded the rights and protections guaranteed such 
., students under sections 612, 614 and 615 of such Act • 

16. Students with disabilities who do not have individualized education 
programs developed under section 614(a)(5) of the Education of the 

!fill Handicapped Act or who are not eligible to have such programs 
shall, with respect to vocational education programs, be afforded- the rights and protections guaranteed such students under section 
504 of the Rehabilitation Act of 1973 and, for the purpose of this,,. 	
Act, such rights and protections shall include making vocational 
education programs readily. accessible to eligible individuals with 
disabilities through the provision of services described in 
subsection (c)(3). 

17. 	 Vocational education planning for individuals with disabilities 
will be coordinated between appropriate representatives of 
vocational education, special education, and state vocational 
rehabilitation agencies. 

18. 	 The provision of vocational education to each student with 
disabilities will be monitored to determine if such education is 
consistent with the indiviuda1ized education program developed for 
such students under section 614(a) (5) of the Education of the 
Handicapped Act. 

19. 	 The provision of vocational education will be monitored to ensure 
that disadvantaged students and students of limited English 
proficiency have access to such education in the most integrated 
setting possible. 

20. 	 The requirements of the Act relating to individuals who are members 
of special populations will be carried out under the general 
supervision of individuals in the appropriate state educational 
agency or State Board who are responsible for students who are 
members of special populations. 

21. 	 The requirements of the Act relating to individuals who are members 
of special populations will meet education standards of the state 
educational agency or State Board. 

22. 	 With respect to students with disabilities, the superv1s10n carried 
out under subparagraph (A) shall be carried out consistent with and 
in conjunction with supervision by the state educational agency or 
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State Board carried out under section 612(6) of the Education of 

the Handicapped Act. 


23. 	 All recipients of funds will complete a recruitment, enrollment, 
retention and placement plan prior to distribution of funds. The 
plan will be reviewed and approved or disapproved by the division. 
The plan must contain current enrollment statistics, projected 
enrollments and dates. 

24. 	 All recipients of funds will sign a statement of assurance of 
access. 

25. 	 The State Board will, in conjunction with the Statewide Committee 
of Practitioners, develop and implement a system of standards and 
measures of performances that meet the requirements of Section 115. 

26. 	 The State Board will provide leadership, supervision and funding 
for guidance, counseling and placement programs and annually assess .... 
and report on expenditures for guidance and counseling to determine 

the degree to which expenditures aggregated within the state for 

career guidance and counseling from allotments under Title II will 

not be less than such expenditures for such guidance and counseling 

within the state in fiscal year 1988. 


.. 
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SECTION II 
NEEDS ASSESSMENT AND PROGRAM/INDUSTRY INTERFACE 

A. 	 SUMMARY ANALYSIS OF STATEWIDE NEEDS ASSESSMENT - How the academic, 
occupational, training and retraining needs of all students will be met 
through the estab I i shment of core prof ic ienc ies and occupat iona I 
competency standards. 

Section 113(a)(3)(A) 

The 	 cornerstone of the state s training and retraining system will be thet 

establishment of statewide occupational competencies across areas of the 
vocational curricula. The establishment of occupational competencies will 
ensure that all programs preparing students for employment are relevant, 
technologically up-to-date and in conformity with industry standards. 

The development and assessment of occupational competencies has been written 
into the New Jersey Administrative Code, thereby giving its implementation ..
the force of strong state oversight, review and accountability. 

Historically, the Occupational Competencies Project was developed as a result 
of an April 1989 recommendation by the Panel on Secondary Vocational 
Education in New Jersey. The recommendation states that "core proficiencies 
or competency standards be developed for occupational areas by the Department 
of Education with the assistance of technicians in the field." The State 
Occupational Competencies Project develops statewide standard competency 
lists that identify the skills required by employers for entry-level 
workers. The competency lists, developed for a wide range of occupations, 
will help schools develop or update curricula to meet employers' standards. 

The project staff began work in November 1989 to identify 100 occupations to 
be studied. The occupations were determined using labor market demand data 
from the State Occupational Information Coordinating Committee (SOICC), labor 
market demand data from a number of professional and trade organizations, and 
secondary vocational student enrollment data. The result was a list of 
occupations in rank order. The ranks are used to determine the order in 
which the occupational competency lists will be developed. 

To ensure the relevancy and accuracy of the competency lists, the project 
invites the participation of workers and vocational educators in each 
occupational area under study. 

• 	 A liaison committee provides advice on all aspects of the project • 

The committee membership includes representatives from the county 

vocational schools, comprehensive high schools, general academic 

education, vocational teacher education programs, program area 

professional associations, county vocational education specialists, 

SOICC, and business and industry associations. Additional groups 

are invited to provide information to the committee as needed. 


• 	 After a competency list is drafted by project staff (using existing 

lists from nationwide sources), it is verified by a technical 

committee consisting of ten to twelve workers and supervisors in 

the field. Committee members examine the draft competency list and 

accept, delete or modify each competency and make additions to the 

list. 
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• 	 An educator panel of ten to twelve teachers from the appropriate 
program area also reviews the list. The information is combined 
with that from the technical cOImllittee. The educator panel also 
develops a list of related academic skills necessary for the 
occupation. 

• 	 The technical committee may add, delete or change any of the duties 
or tasks in the draft list. The educator panel can also make 
changes, but may not delete any tasks that the workers have 
included. 

• 	 The resulting second draft competency list is sent in survey form 
to approximately 100 employers and 30 educators to assure that all 
relevant tasks are included in the final list. The mail survey 
respondents are also asked to designate those tasks which they 
consider to be entry-level. The educators addi tiona1ly are asked 
to verify the list of related academic skills. 

• 	 The technical committee and educator panel finalize the competency 
list using the survey results. 

• 	 The lists will be updated every five years, or sooner, should an 
industry require standards revision. 

The project will develop the following products for each occupation studied: 
a statewide standard competency list; a related academic skills list; and a 
statewide standard employability competency list. Twenty occupations will be 
studied each year over a five-year period. Then, cluster matrices will be 
developed from the competency lists. Project staff disseminated completed 
lists and provide implementation training to school districts in April 1991. 

Lists are underway for the following occupations: automotive technician; 
cosmetologist; general office clerk; accounting clerk/bookkeeper; secretary; 
traffic clerk; salesperson, general merchandise; cashier; waiter/waitress; 
child care attendant; carpenter; sales representative; electrician; cook; 
chef; stock clerk; nursing assistant; landscape gardener; and dental 
assistant. 

Currently, 20 draft lists including one for employability competencies, have 
been developed. Eight of them were developed through the technical 
committee/educator panel process. Seven went through that process in March, 
1991. Four lists are currently in the mail survey stage. List development 
for the second group of 20 occupations has also begun. The verification 
process will be initiated in the spring of 1991. 

Advice and guidance of the State Employment and Training Commission (SETC) 
will also be incorporated into the development of occupational education in 
the state through the efforts of the Assistant Commissioner of Vocational 
Education, who is a member of the SETe Technical Support Group_ 

Section V of this plan documents the process utilized and detailed results of 
the statewide needs assessment recently conducted. 
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B. 	 SlN4ARY OF PROGRAM/I NDUSTRY INTERFACE - The extent to wh i ch programs
address understand i n9 of i ndust ry / occupat ions; prob I em so I v i n9 sk i II s ; 
basic and advanced academic skills 

Section 113 (a)(3)(8) 

1. Industry/Occupations Data 

The New Jersey Occupational supply/demand analysis for FY 1987 contains the 
most recent information on meeting the demands of the workforce. Based on 
historical review, these data are changing over an extended period of time. 
Therefore, the data are valuable to establish occupational clusters which 
have an identifiable need in terms of meeting the demands of the workforce. 

The supply and demand analysis uses the ranking of the completers to annual 
average openings ratio to indicate which Occupational Information System 
clusters have a surplus of supply to demand. Objective programmatic review 
using the data must be based on the completer to openings ratio as well as on 
the surplus of openings to completers. 

2. 	 Integration of Academic Skills into the Vocational Curriculum 

Throughout the nation and the state, students who concentrate their 
coursework in vocational programs generally spend, during grades 11 and 12, 
less than half of each school day in vocational classes. Required academic 
courses, given increased high school graduation requirements, may give 
students even less time in the vocational classroom. Requiring more academic 
learning and giving students fewer opportunities with concrete/vocational 
learning experiences will not necessarily prepare students for the world of 
work. Alternative strategies are needed to help those students who 
experience difficulty to master basic and academic skills and to interface 
this with their vocational programs. 

Courses in both academic and vocational areas must become more permeable and 
interrelated in order to achieve an integrated vocational and academic 
curriculum. 

As is pointed out in the Unfinished Agenda (1985), the problems and 
possibilities in vocational education mirror those in academic education. In 
both areas, learning is compartmentalized into arbitrary pockets called 
"courses." Students are seldom asked to integrate skills and knowledge from 
these courses. Opportunities for rote learning, applicative learning, 
problem solving, and creativity are inherent in academic and vocational 
courses. Similarly, enriching experiences take place in both realms. 

From the leadership perspective of the Division of Vocational Education t s 
Occupational Competencies Project, occupational lists are being prepared by 
technical committees and validated by employers, employees and educators in 
the field. Each occupational list is accompanied by a list of related 
academic skills in mathematics, language arts, science and free enterprise 
and is supplemented by a list of generic employability skills needed by all 
workers. This effort at the state level will infuse academic competencies 
into the local curriculum via the occupational competency route. 

• 

• 


.... 
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SECTION III 
ADMINISTRATION 

I'i" 

A. METHODS OF ADMINISTRATION 

1. State Board of Education 

The New Jersey State Board of Education serves as the legally constituted 
State Board for Vocational Education and is the sole agency responsible for 
the administration of the State Plan or for the supervision of the adminis­
tration thereof by local educational agencies, and has all the necessary 
power to cooperate with the United States Department of Education in 
administering the State Plan. Throughout this document, any reference to the 
"State Board" refers to the official board. The State Board is provided with 
the necessary authority in New Jersey Statutes Annotated 18A:S9-S as follows: 

The State Board is hereby designated as the State Board for the 
purposes of said act of Congress, and shall cooperate, as in the 
act provided, with the Federal Board for Vocational Education in 
the administration of the prov1s10ns thereof. The State Board 
shall do all that is or may be required to secure for all the State 
of New Jersey the benefits of appropriations under the act of Con­
gress for all purposes specified therein. 

The State Board establishes and maintains rules and regulations for the 
administration of free public education in the New Jersey Administrative 
Code. The New Jersey Administrative Code (N.J.A.C.) constitutes the official 
instrument of the state for the codification of its rules. 

The State Board has identified state educational goals and standards in 
N.J.A.C. 6:8-2.1. Among these goals, the State Board states that the public 
schools of New Jersey shall help every student in the state: 

to acquire job entry-level skills and 
sary to further education; and 

also to acquire knowledge neces­

to learn to enjoy the process of learning and to acquire· the skills 
necessary for a lifetime of continuous learning and adaptation to change. 

The State Board clarified its policy on the status of vocational education by 
resolution on July 1, 1987, when it adopted specific goals for vocational 
education. These goals embody the State Board's principles that establish 
the state vocational education system as a part of the general educational 
system. Vocational students are required to achieve the same academic 
standards as nonvocationa1 students. Thus, vocational students must achieve 
acceptable levels of performance in a core of academic skills in addition to 
mastering the occupational skills and attitudes needed to succeed in a 
career. The vocational system is not a dual system but, rather, an integral 
educational component which will provide students with the ability to gain 
employment in the fields for which they are trained. 

• 
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The State Board's goals for vocational education are: 

."", 

... 

• 
..... 

"" 

•!Ii' 

• 	 All secondary vocational education students will attain the same 
level of basic skills as nonvocational students in New Jersey • 

• 	 Secondary vocational education occupational training programs 
should result in the student obtaining a job in the occupation for 
which he or she was trained, or in a related job. 

By resolution, the State Board described its goals in terms of principles 
that the Department of Education will follow in administering secondary voca­
tional education programs. The principles as stated by the State Board are: 

• 	 Educational programs for all public school students must prepare 
students for a future filled with rapid and dramatic change. When 
students leave New Jersey public schools, they must have a broad 
base of skills. 

• 	 occupational skills without the basic skills do not prepare stu­
dents for a lifetime of training and retraining in the workplace • 
New Jersey schools must provide a broad base on which that training 
can be built. Students must be able to read, write and compute 
whether in a vocational or nonvocationa1 education class. 

• 	 Vocational programs are important options for some students. 
However, those students must also be required to meet the new, more 
rigorous standards of the High School Proficiency Test (HSPT) and 
the core graduation requirements which provide a broad foundation 
for all students. 

• 	 As a consequence of devoting instructional time and resources to 
vocational education programs, students must be assured that their 
education will resu1 t in employment in jobs for which they were 
trained. Therefore, the content of vocational education programs 
must be sensitive to job market requirements. 

2. Department of Education 

In order to carry out the mandates of the New Jersey State Legislature, the 
State Board designates the Conunissioner of Education as the chief executive 
and administrative officer of the Department of Education. The Commissioner 
of Education is the official agent of the State Board for all purposes and is 
appointed by the Governor with the consent of the state Senate. 

The Commissioner's duties include serving as the budget request officer and 
the approval officer of the department, with power to delegate the duties of 
such offices. The Commissioner is authorized, when absent, to assign duties 
to the Assistant Commissioners, to the directors of special services, to the 
State Board of Examiners and to the employees of the Department of Education. 

As the executive officer of the State Board, the Commissioner of Education 
develops a core mission statement for the Department of Education. The core 
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mission statement serves as the blueprint for all educational activities 
which are designed to improve education. The core mission statement, as 
adopted by the New Jersey State Board of Education in 1983, is as follows: 

The primary mission of the New Jersey Department of Education is 
continued educational improvement for all public school students in 
kindergarten through grade twelve. Emphasis is on providing ser­
vices which address staff, funding, curriculum and facilities. 

The department provides additional services which are required by 
statute and regulation. The public local education agencies are 
the direct and primary recipients of services; ultimately the 
department serves students. 

A secondary role of the department is to provide services for pre­
kindergarten, post high school and nonpublic school students. For 
these students, priori ty is placed on meeting the requirements of 
statute and regulation. 

The department is guided by high standards in: product design; a 
low cost, highly efficient distribution system; and other services 
to local education agencies. The department will further be guided 
by the prudent use of authority derived from statute and regulation. 

3. Delegation of Functions 

The Commissioner of Education designates one Assistant Commissioner of Educa­
tion to manage the Division of Vocational Education and serve as the State 
Director of Vocational Education. The Commissioner of Education, based on 
reconmendations of the State Director of Vocational Education, has entered 
into an interagency agreement with the Chancellor of Higher Education for the 
delegation of functions for the delivery of sub-baccalaureate degree voca­
tional education programs. The delegation of functions establishes the 
Department of Higher Education as the administrative entity to which all 
institutions of higher education with sub-baccalaureate degree vocational 
education programs apply for federal vocational education funds. A copy of 
the agreement is included as Appendix F. 

4. Division of Vocational Education 

The Division of Vocational Education guided by the Assistant Commissioner of 
Education, State Director of Vocational Education, is designed to provide 
guidance and supervis ion to expand, improve, modernize and develop qual i ty 
vocational education programs. The mission statement of the division 
reflects its strong commitment to quality vocational education programs. The 
word "ensure" in the mission statement describes the division's role to 
support and develop quality vocational programs. 

The mission and goals of the Division of Vocational Education support the 
larger department mission statement and are presented below: 

., 
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MISSION 	 The mission of the Division of Vocational Education is to 
ensure that individuals develop the occupational competence, 
including general employability and related academic skills, 
necessary to become productive citizens in the domestic and 
international economies. 

In fulfilling its mission, the Division will: 

• 	 provide leadership; 

• 	 support the development and improvement of, and assure 
access to, vocational education programs for all 
individuals. Programs will focus on three areas: 
transition to the world of work; occupational education 
and career orientation; 

• 	 promote cooperation among public and private agencies; 

• 	 develop and implement policies and standards; and 

• 	 monitor programs and measure outcomes. 

GOAL I: 	 To provide leadership that increases the availability and 
improves the quality of vocational education programs and 
services. 

GOAL II: 	 To effectively implement state and federal mandates regarding 
vocational education programs, activities and services. 

GOAL III: 	 To ensure accountability and compliance with federal and state 
mandates. 

GOAL IV: 	 To guarantee access and equity in vocational-technical 
education for all individuals. 

The administrative structure of the Division of Vocational Education is 
designed to provide statewide supervision and leadership to the vocational 
education programs that are offered in 291 comprehensive high schools, and 20 
county vocational school districts. The current organizational bureaus are: 

Career Orientation Programs; 
Division Services; 

.... Planning and Evaluation; 

Postsecondary/Special Services; 

Vocational Grants Management; and 

Vocational Programs. 


Staff within these units provide local vocational educators with program 
specific expertise. Program specialists work with county and local educators 
to fulfill the assurances made by the state board in the general application 
for federal vocational education funds. Program specialists provide 
leadership in the development of program specific standards that are designed .. to be used by local educators as a tool to measure program success. Local 
deliverers are required to continuously evaluate their programs against 
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specific standards. Additional leadership activities include curriculum 
development, personnel development, safety/health coordination; technical 
assistance, research and data collection activities. Federal and state 
vocational education funds are directed through the local application/ 
planning process to vocational programs that will address local needs. The 
application/planning process and protocol are included as an addendum to the 
State Plan. 

One individual administers all statewide competitive grants to serve single 
parents and homemakers and to eliminate sex bias and stereotyping. These 
programs are conducted by eligible recipients and are monitored by the state 
sex equity coordinator. In addition the state staff, with guidance from the 
sex equity coordinator, evaluates vocational education applications for 
federal and state vocational education funds with regard to overcoming sex 
bias and sex stereotyping. The sex equity coordinator participates in policy 
making through active participation on state level task forces for the 
development of the funding guidelines and review of the State Plan for 
Vocational Education. 

The following staff directory and organization chart describe the current 
staff functions and the bureau structure within the Division of Vocational 
Education. 

5. Staff Directory and Organization Chart 

NEW JERSEY DEPARTMENT OF EDUCATION 
DIVISION OF VOCATIONAL EDUCATION 

NAME POSITION/FUNCTION 

ADMINISTRATION 

Dr. Thomas A. Henry Assistant Commissioner 
Dr. Sandra Streeter Executive Assistant 
Mrs. Patricia A. Harris Secretarial Assistant 

DIVISION SERVICES BUREAU 

Mr. Brian P., Boyle Manager 
Ms. Renee Finkle Budget Director 
Mr. Maurice W. James, Jr. Business/Industry Liaison 
Mrs. Sylvia Kaplan County Office Liaison and 

Safety/Health Coordinator 
Dr. Doris Dopkin Staff Development Coordinator 
Mrs. Linda Petry Staff D~velopment Specialist 
Ms. Carol Schilling (P/T) Education Planner/Budget 
Ms. Louise Walsh Personnel/Office Manager 
Ms. Frances Henry VSO Fiscal Operations Facilitator 
Ms. Linda Carmona-Bell Information Processing Coordinator 

VOCATIONAL GRANTS MANAGEMENT BUREAU 

Mr. Gregory J. Schuler Acting Manager 
Mr. Dennis Reiter Grants Specialist 
Mr. Robert Schilling Grants Specialist 
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NAME 

Ms. Carol M. Perry 
Ms. M. Sandra Baker-Pinto 
Ms. Janice T. Bacon 
Mr. Raymond Taylor 

PLANNING AND EVALUATION BUREAU 

Mr. Hector Ramon Villafane 
... 	 Dr. Claudia Merkel-Keller 

Mr. Frederick L. Cappello 
Ms. Carmela M. Joseph 

VOCATIONAL PROGRAMS BUREAU 

Dr. Michael G. Currant Jr. 
Mr. Robert Jacoby 
Mr. John K. Grover 
Ms. Mary Lynn Fracaroli 

Dr. Elaine E. Turk 
Ms • Marion Mullarkey.. 
Ms. Rosemary M. Harzmann 

~... Ms. Carolyn S. Reynolds 
Ms. Susan K. Saravalli 

' .. 	 Mr. Chuck Coligan 
Mr. William H. Lupini 
Mr. Arthur J. Cohn 
Mr. E. Weston Pfeiffer 

Mr. John Ord 
Mr. Randy Trivette 
Mr. Paul C. Fogarty 
Ms. Cynthia A. Bowman 
Mrs. Nancy Trivette 
Mrs. Kathleen Alexander 
Ms. Patricia Mitchell 

CAREER ORIENTATION PROGRAMS BUREAU 

Ms. Joan M. Birchenall 
Mr. Dean Garwood 
Mr. Leon Colavita 
Mr. Donald D. Jones 

Ms. Ann DeAngelo 
Mr. Joseph Ryczkowski 
Mr. Earl Brancolino 
Ms. Kathryn Hartford 
Mr. John Toleno 

POSITION/FUNCTION 

Grants Specialist 
Grants Specialist 
Grants Processor 
Grants Processor 

Manager 
Program Planning/Evaluation Coordinator 
Voc. Ed. Program Planning Coordinator 
Data Collection/Analysis Coordinator 

Manager 
Planning Associate 
Agriculture/VSO Operations Administrator 
Occupational Competencies/ 

FBLA-PBL State Advisor 
Business Education 
Health Occupations Education 
Home Economics and Consumer Education 
Home Economics and Consumer Education 
Home Economics and Consumer Education 
Marketing Education 
Marketing Education 
Trade and Industrial Education 
Trade and Industrial Education/ 

Technical Education 
Trade and Industrial Education 
Trade and Industrial Education 
VSO Operations Facilitator 
VSO Operations Facilitator 
FFA Operations Facilitator 
VSO Operations Facilitator 
Sex Equity/Single Parents and Homemakers 

Manager 
Employment Orientation 
Employment Orientation 
Work Study/Work Experience Career 

Exploration Programs 
Vocational/Career Guidance and Counseling 
Vocational/Career Guidance and Counseling 
Technology Education and Industrial Arts 
T4C/Technology Education 
Technology Education 
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NAME POSITION/FUNCTION 

POSTSECONDARY/SPECIAL SERVICES BUREAU 

Vacant 
Mr. William R. Smith 
Mr. Frank O'Brien 
Ms. Rosa M. Gelaszus 
Mr. Victor Sjostrom 
Mr. Carl H. Brown 
Mr. Robert D. Wolf 
Ms. Maryanne Grumelli-Boychuck 

Dr. Martha Pocsi 

Ms. Catherine Liapes 

Mr. Quentin VanBuren 

Manager 
Private Vocational Schools 
Private Vocational Schools 
Private Vocational Schools 
Private Vocational Schools 
Veterans Education and Training 
Veterans Education and Training 
Educational Initiatives (IOK/HSPT 

Summer/School Year Program) 
Northeast Curriculum Coordination 

Center/Occupational Competencies • 
Project 

Northeast Curriculum Coordination 
Center 

Northeast Curriculum Coordination 
Center 

• 

• 

- 18 ­



I i , t ., I i t j.~ I.* " " • 

DIVISION OF VOCATIONAL EDUCATION 

EXECUT IVE ASS ISTANT 
Sandra Streeter 

ASSISTANT COMMISSIONER 
Thous A. Henry 

SECRETARIAL ASSISTANT 
Patricia Harris 

L02 L03 L04 LOS L06 L07 

DIVISION 
SERVICES 

PLANN INa AND 
EVALUATION 

VOCATIONAL 
PROGRAMS 

CAREER 
ORIENTATION 

PROGRAMS 

VOCATIONAL 
GRANTS 

MANAGEMENT 
POSTSECONDARYI 
SPECIAL SERVICES 

Brian Boy'e
Manager 

Hector aa.on Villafana 
~""IIg8~__ 

Michael Curran 
Manager 

Joan Blrchenall 
Manager 

VACANT 
Manager 

Vacant 
llJaJ1ltQf.1r 

S. Kaplan 
M. James 
D. Dopkin 
R. Finkle 

C. Merkel-Keller 
F. Cappello 
C. Joseph 

R. Jacoby 
R. Harzmann 
A. Cohn 
C. Coligan 

E. Brancolino 
L. Colavita 
A. DeAngelo 
D. Jone 

D. Reiter 
G. Schuler 
S. Baker-Pinto 
R. Schilling 

W. Smith 
R. Wolf 
C. Brown 
M. Grumelli-Boychuck 

L. Carmona-Bell M.L. Fracaroli K. Hartford C. Perry F. O'Brien 
L. Petry J. Grover J. Ryczkowski R. Taylor M. Pocsi 
F. Henry 
C. SchilUng 

M. Mullarkey 
W. Pfeiffer 

D. Garwood 
J. Toleno 

J. Taylor-Bacon R. Gelaszus 
V. Sjostrom 

I 
I-' 
..0 
I 

(PT 2/5) 
L. Walsh 

C. Reynolds 
E. Turk 
R. Trivette 

C. Liapes 
Q. Van Buren 

P. Mitchell 
W. Lupini 
S. Saravalli 
J. Ord 
N. Trivette 
P. Fogarty 
C. Bowman 

SUPPORT STAFF K. Alexander 

D. Lenhardt R. Boiselle H. Marian C. Demitry K. Doherty D. DiMattia 
J. Darvas W. McDaniel H. Borota E. Cantwell G. Terrell D. Oliver 

L. Brannon P. Huff I. Camilo 
J. Jackson M. Maldari 
S. Hamilton 
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6. 	 RESPONSIBILITIES AND QUALIFICATIONS OF SPECIAL PROGRAM COORDINATORS ..' 
(113(b)(10) 

a. 	 RESPONS I B I LIT I ES AND QUAL I F I CAT IONS OF CAREER GU I DANCE AND COUNSEL I NG 
COORDINATOR .' 

RESPONSIBILITIES: 

Delivers training and related educational services to insure the achievement 

of mandated goals. 


EXAMPLES: 


• 	 Provides Local Educational Agencies with technical assistance in 
designing and implementing plans for improving guidance and counseling. 

• 	 Develops and conducts inservice training for LEA staff in comprehensive 
career development programs or in another particular area of expertise. 

• 	 Provides technical assistance in the design and implementation of 
locally-sponsored staff training activities. 

• 	 Develops progranmtatic guidelines in the areas of comprehensive career 
development curriculum and instructional materials and methods. 

• 	 Consults with program staff and provides them with technical assistance 
in the development and implementation of improved comprehensive career 
development curricular/instructional materials and methods. 

• 	 Conducts reviews of guidance and counseling programs, and reconunends 
approval or modification and funding levels. 

• 	 Analyzes and recommends changes in law and code. 

• 	 Develops guidelines for funding and/or contracting with state, county 
and local agencies for programs and/or services. • 

• 	 Conducts reviews of research literature, legislation, and consults with 
program experts to ascertain the current and future trends in career 
guidance and counseling. 

• 	 Establishes a plan for developing programs and materials, as well as 
delivering training. 

• 	 In cooperation with professional staff, develops technical aspects of 
legislation or administrative code for compliance with current trends in 
the area of specialization 

REQUIREMENTS AND QUALIFICATIONS: 

• 	 Master's degree in Guidance and Counseling. 

• 	 New Jersey certification in Student Personnel Services. 

• 	 Three years guidance and counseling experience. 
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b. 	 RESPONSIBILITIES AND QUALIFICATIONS OF CONSUMER AND HOMEMAKING EDUCATION 
COORD INATOR: 

RESPONSIBILITIES: 


Administers Title III, Part B, Consumer and Homemaking Education, of the 

Carl D. Perkins Vocational and Applied Technology Education Act of 1990. 


EXAMPLES: 

• 	 Administers the state's K-12, adult home economics and consumer 
education program. 

• 	 Researches, reviews and establishes program area priori ties and 
educational plan. 

• 	 Analyzes enrollment and other reporting data for the purposes of 
planning, compliance, and assessing trends. 

• 	 Designs, initiates, monitors, reviews and processes curriculum products, 
training packages and related education improvement materials. 

• 	 Develops and provides input for funding policies and procedures. 
Includes the development of "requests for proposals" for consumer and 
homemaking courses/programs/projects. 

• 	 Provides consultative services and technical assistance services. 

• 	 Conducts program evaluation and monitoring visits. 

• 	 Develops and conducts inservice activities for administrators, teachers 
and other local education agency staff. 

• 	 Designs, develops and implements special projects which address the 
mandates of the legislation. 

REQUIREMENTS AND QUALIFICATIONS: 

• 	 Master's degree in home economics or administration/supervision. 

• 	 Three years educational experience ~n teaching home economics education. 

Standard teacher certificate in Home Economics Education.• 
Occupational experience in Home Economics and Consumer Education.• 

C. 	 RESPONSIBILITIES AND QUALIFICATIONS OF SEX EQUITY COORDINATOR 

RESPONSIBILITIES: 

Administer the program of vocational education for single parents and• 
homemakers and students choosing nontraditional careers--sex equity. 
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EXAMPLES: 


Gathers, analyzes and disseminates data on the adequacy and• 
effectiveness of vocational education programs in the state in meeting 

the education and employment needs of women (including preparation for 

employment in technical occupations, new and emerging occupational 

fields, and occupations regarded as nontraditional for women), and on 

the status of men and women students and employees in such programs. 


Reviews and comments upon, and makes recommendations concerning, the• 
plans of local educational agencies, area vocational education schools, 

intermediate educational agencies, and postsecondary educational 

institutions to ensure that the needs of women and men for training in 

nontraditional jobs are met. 


• 	 Reviews vocational education programs (including career guidance and 
counseling) for sex stereotyping and sex bias, with particular attention 
to practices which tend to inhibit the entry of women in high technology 
occupations, and submits (i) recommendations for inclusion in the state 
plan of programs and policies to overcome sex bias and stereotyping in 
such programs, and (ii) an assessment of the state's progress in meeting 
the purposes of this Act with regard to overcoming sex discrimination 
and sex stereotyping. 

• 	 Reviews proposed actions on grants, contracts, and the policies of the 
State Board to ensure that the needs of women are addressed in the 
administration of the Perkins Act. 

• 	 Develops recommendations for programs of information and outreach to 
women, concerning vocational education and employment opportunities for 
women (including opportunities for careers as technicians and skilled 
workers in technical fields and new and emerging occupational fields). 

• 	 Provides technical assistance and advice to local educational agencies, 
postsecondary institutions, and other interested parties in the state, 
in expanding vocational opportunities for women. • 

• Assists administrators, instructors, and counselors in implementing 
programs and activities to increase access for women' (including 
displaced homemakers and single heads of households) in vocational 
education and to increase male and female students' enrollment in 
nontraditional programs. .. 

• 	 Develops an annual plan for the use of all funds available for sex 
equity and single parent homemaker programs. 

• 	 Manages the distribution of funds for sex equity and single parent 
homemakers programs. 

Monitors the use of funds distributed to recipients under sex equity and• 
single parent homemaker programs. 

Evaluates the effectiveness of programs and activities supported by such• 
funds. 
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REQUIREMENTS 	 AND QUALIFICATIONS: 


• Masters 	degree, preferably in Psychology, Counseling, Social Work. 

• Five years of experience in sex equity in a vocational education setting. 

B. GOVERNANCE STRUCTURE 

1. Current Delivery Systems 

The New Jersey State Department of Education, Division of Vocational 
Education describes vocational-technical education in New Jersey as composed 
of programs, services and activities to assist individuals in gaining skills, 
knowledge, and attitudes for employment in productive work. 

,,, 	 Occupationally specific training is available on the secondary level to 
prepare students for more than 100 specific occupations. These occupational 
areas are: Agriculture/Agribusiness, Business, Health Occupations, Home 
Economics Related Occupations, Marketing, Technical Trade, and Industrial 
Occupations. Work and training opportunities are provided also through 
cooperative vocational education and apprenticeship programs. 

On the secondary level, New Jersey's vocational-technical education delivery 
system consists of three component parts each fulfilling a need and each 
providing a scope of education experiences consistent with the overall 
mission for vocational-technical education. Vocational-technical education 
programs are offered in three settings: 

253 comprehensive high schools districts 
18 local area vocational school districts (LAVSD) 
20 vocational school districts - shared or full time 

The tables below indicate the number of graduating vocational students, 
by delivery 	system, working in a related field. 

SECONDARY SCHOOL YEAR 1986-87 

Number and % Percentage 
Number Responding Employed in 

Delivery System Comp1eters To Survey Related Field 

... 	 Vocational Schools 5,902 4,952 (83.9%) 51.6% 
Camp. High Schools 17,712 12,424 (70.1%) 39.1% 
L.A.V.S.D. 's 	 3,574 2,166 (60.6%) 39.3% 

NOTE: L.A.V.S.D.' s will not be eligible for state categorical aid as of 
July 1, 1991. 
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..ADULT SCHOOL YEAR 1986-87 

Delivery System 
Number 

Completers 

Number and % 
Responding 
To Survey 

Percentage 
Employed in 
Related Field 

Vocational Schools 
Comp. High Schools 
L.A.V.S.D. 's 

6,832 
9,581 
1,314 

3,745 (55.9%) 
5,420 (56.6%) 

751 (54.8%) 

63.2% 
54.0% 
52.4% 

.. 

SECONDARY SCHOOL YEAR 1987-88 

Deliver! S!stem 
Number 

Completers 

Number and % 
Responding 
To Surve! 

Percentage 
Employed in 
Related Field 

.. 
Vocational Schools 
Comp. High Schools 
L.A.V.S.D. 's 

5,624 
16,781 
3,761 

4,407 (78.4%) 
12,098 (72.1%) 

2,402 (63.9) 

50.6% 
36.3% 
37.6% 

ADULT SCHOOL YEAR 1987-88 "" 

Deliver! S!stem 
Number 

Completers 

Number and % 
Responding 
To Surve! 

Percentage 
Employed in 
Related Field .. 

Vocational Schools 
Comp. High Schools 
L.A.V.S.D.'s 

6,852 
9,077 
2,034 

3,793 (55.4%) 
4,771 (52.6%) 

984 (48.4) 

78.0% 
54.5% 
45.0% 

SECONDARY SCHOOL YEAR 1988-89 

Deliver! SIstem 
Number 

Completers 

Number and % 
Responding 
To Surve! 

Percentage 
Employed in 
Related Field 

Vocational Schools 5,011 4,134 (82.5%) 50.6% 
Comp. High Schools 19,449 13,170 (67.7%) 38.8% 
L.A.V.S.D. 's 3,253 2,352 (72.3) 47.9% 

iii'< 

ADULT SCHOOL YEAR 1988-89 
'" 

Number and % Percentage 
Number Responding Employed in (fM 

DeliverI SIstem Completers To SurveI Related Field 

Vocational Schools 7,414 5,365 (72.4%) 76.0% 
Comp. High Schools 7,366 4,135 (56.1%) 51.0% 
L.A.V.S.D.'s 1,907 840 (44,0% 54.8t. 

l1li" 
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2. Delegation of Authority to Other State Agencies 

The State Board of Vocational Education has delegated functions to the State 
Board of Higher Education as described in the Memorandum of Understanding 
included as Appendix F. 

The state board has delegated administrative authority for criminal offenders 
programs to the New Jersey State Department of Corrections. This authority 
is being delegated based on a request for proposal for which a plan must be 
submitted by the Department of Corrections and approved by the state board. 

3. Description of Vocational Student Organizations 

Vocational student organizations, as an integral part of the total 
instructional program significantly help students develop occupational 
competencies and leadership skills. They also promote civic responsibility, 
appreciation of the American private enterprise system and the importance of 
participation in our system of government. Seven organizations are presently 
recognized. The organizations and their respective program areas are: 

Agriculture Future Farmers of America (FFA); 

Business Future Business Leaders of America­
Phi Beta; Lambda (FBLA-PBL); 

Home Economics and Future Homemakers of America/Home 
Consumer Economics Related Occupations 

(FHA/HERO); 

Health Occupations Health Occupations Students of America 
(HOSA) ; 

Marketing Distributive Educational Clubs of 
America (DECA); 

Technology/Industrial Arts Technology Student Association (TSA); 
and 

Trade and Industrial Vocational Industrial Clubs of America 
(VICA) • 

Achievement: Incentive and Recognition:.. 
Members of vocational student organizations are encouraged to excel through 
incentive and recognition for achievement programs. Such programs vary in 
each organization, but all are designed to motivate students, supplement the 
instructional program, encourage leadership development, and incorporate the 
involvement of business/industry as well as the public • 

.. 
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Leadership Development: 

Leadership training and experiences are provided to all members through local 
chapter, regional and state activities. As students progress through planned 
programs at the regional, state and national levels, many meet additional 
opportunities for personal growth. Leadership training activities include 
annual leadership conferences for each organization; chapter officer 
seminars, regional workshops and meetings. 

Learning Civic Responsibility: 

Students have opportunities for growth and development in performing civic 
and citizenship responsibilities by participating in community service 
initiatives of the seven vocational student organizations. These vocational 
students experience hands-on learning situations which enrich classroom 
instruction and promote transition from school to work to community. 

Business and Industry Involvement: 

The interface of students and their organizations with representatives of 
business, industry, and government are extremely beneficial. Information on 
employment and education preparation is a positive input from these sectors. 
Business and industry directly support the vocational student organizations 
by contributing of time and funds. Business, Industry and Labor 
representatives serve on committees and boards as well as participate in 
sponsored technical and leadership workshops. In addition, they lecture, 
judge competitions, and provide a variety of authoritative services to enrich 
the instructional program. Funds are provided to support achievement awards 
and promote other motivational activities for students to achieve their 
fullest potential in the development of technical, personal, and leadership 
skills. 

Vocational student organizations are not "clubs" to which only a few 
vocational students belong. Rather, a vocational student organization is a 
powerful instructional tool that works best when it is integrated into the 
vocational curriculum and classroom by a vocational instructor who is 
committed to the development of the total person. Vocational educators have 
long recognized the importance of providing students with job and career 
related training that complement the job specific skills needed for entry 
into a particular occupational field. 

Leadership funds are used for regional and statewide services needed for 
student governance and to provide competitive events and leadership 
development conferences. The Vocational Student Organizations Facilitating 
Unit performs the services of conference management, correspondence and 
communications, event registration, membership management, purchasing, 
financial accountability, promotion, and event development. Federal funds 
are matched by student dues and participation fees. 

In 1989-90, more than 22,000 students participated in 636 vocational student 
organizations. 

-
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C. JOINT PLANNING AND COORDINATION WITH OTHER STATE AGENCIES 
[Section 113(b)(14)] 

The Commissioner of Education, in conjunction with the State Director of 
Vocational Education, promotes joint planning and coordination for 
occupational training programs among employment training deliverers. A 
variety of methods, described below, have been developed to meet the 
individual needs of the agencies and their clients. 

The New Jersey State Employment and Training Commission (SETC): 

The State Employment and Training Commission (SETC) plays a key role in joint 
planning and coordination activities. The principal focus of the SETC 
employment and training policy is to develop a strategy to fill significant 
gaps in New Jersey's training and employment efforts. Special at tention is 
placed on finding ways to mobilize and channel public and private resources 
to individuals who would otherwise be denied access to the training and 
education they need to make their fullest contribution to the economic well 
being of the state. 

The Commissioner of Education serves on the SETC. In addition, the Assistant 
Commissioner for Vocational Education attends SETC meetings. The Assistant 
Commissioner and staff of the Division of Vocational Education also represent 
the Department of Education on SETC subcommittees. 

A significant part of the responsibility of the New Jersey 
and Training Commission (SETC) will be the coordination and 
unified state plan for the coordination and development 
resources and training needs. All branches of state 
participate in the planning process. 

State Emplo
development 
of all man
government 

yment 
of a 

power 
will 

The Job Training Partnership Act (JTPA): 

The New Jersey Department of Education, through use of 
Vocational and Applied Technology Education Act leadership 

Carl D. 
funds, 

Pe
with 

rkins 
the 

New Jersey Department of Labor, coordinates state level program planning and 
provides technical assistance to eligible recipients of federal' vocational 
education and Job Training Partnership Act (JTPA) funds. St~ff of the 
Department of Education work with staff of the Department of Labor, private 
industry councils and local education agencies to coordinate the delivery of 
programs and services designed to meet the needs of individual 
clients/students. A listing of all programs assisted under the Carl D. 
Perkins Vocational and Applied Technology Education Act is made available 
annually to each private industry council by the State Board of Education. 

Statewide coordination is also provided through representation by the 
Division of Vocational Education on the New Jersey Occupational Information 
Coordinating Committee. This ensures that both labor supply and demand data 
are consistent for program planning purposes under JTPA and the Carl D. 
Perkins Vocational and Applied Technology Education Act • 

.. 


- 27 ­



Through the application process for the Division of Vocational Education 
requires any eligible recipient desiring financial assistance under the 
Carl D. Perkins Vocational and Applied Technology Education Act to describe 
the methods that will be used to coordinate vocational education services 
with relevant programs conducted under the federal Job Training Partnership 
Act (JTPA). The methods of coordination must include arrangements with 
private industry councils established under section 102(a) of JTPA. 
Coordination is sought in order to avoid duplication and expand the range of 
and accessibility to vocational education services. 

Coordination efforts must ensure that appropriate JTPA service delivery areas 
and administrative entities within the SDA are provided with a program 
description of each course, program or service offered. Those courses and 
services that are specifically designed to meet the occupational training 
needs of special populations including youth and adults, must be highlighted 
or listed separately. The highlighted courses include preparatory services 
designed to assist individuals who are not currently enrolled in vocational 
education programs in the selection of, or preparation for participation in, 
an appropriate vocational or training program. Among these are services, 
programs, or activities related to: 

• 	 outreach to or recruitment of potential vocational education 
students; 

• 	 career counseling and personal counseling;
• vocational assessment and testing; and 

• other appropriate services, programs, or activities. 


The coordination effort must also include a commitment from the service 
delivery area to participate in regional vocational education funding 
workshops to provide specific labor market area data and information such as 
plant closings or specific local employer or employee training needs. This 
information must be used by the eligible recipient when developing 
applications for federal vocational education funds. Depending on the needs 
of the service delivery area and the eligible recipient, joint agency 
meetings may be held during the preparation of each application. 

The description of the vocational education programs for which funding is 
requested must clearly describe the commitments and responsibilities of each 
agency to the program. One objective of this joint venture is to avoid 
unnecessary duplication and to expand accessibility to vocational education 
services for at-risk students. Each applicant will be required to certify 
that the above procedures were followed upon submission of the application. 
As a result, a strong positive working relationship between the two agencies 
should evolve. Evidence of this working relationship will be sought by 
state department staff during the monitoring of the project. 

For any eligible recipient seeking to establish new vocational courses or 
programs, the program and course approval process described in Chapter 
6:43-8.2 of the New Jersey Administrative Code must be followed. 

.. 

• 

.. 


.. 
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Eligible recipients coordinate with the following JTPA service delivery 
areas: Atlantic, Cape May, Bergen, Burlington, Camden, Cumberland-Salem, 
Essex, Gloucester, Hudson, Jersey City, Mercer, Middlesex-Somerset-Hudson, 
Monmouth, Morris-Sussex-Warren, Newark, Ocean, Passaic and Union counties • 

Workforce Preparation Coordinating Committee 

The Workforce Preparation Coordinating Committee was formed to provide a 
vehicle for local and state level vocational and job training practitioners 
to exchange ideas and ensure practical applications of interagency policies, 
rules and regulations. Representation on this committee consisted of those 
organizations responsible for the administration and implementation of the 
following legislation (a provision statement is located in the appendix). 

Adult Education Act: 

Under the current reorganization of the New Jersey Department of Education 
the Division of Vocational Education and Adult Education are merged • 
Vocational and adult programs, services and activities are administered under 
the State Director of Vocational Education. Staff from the new division work 
with the Department of Labor, local service delivery areas and local 
education agencies to assure program coordination. On the local level, adult 
vocational education courses and programs are designed to prepare the 
participants for employment or employment stability. These programs are 
coordinated with existing basic skills adult education programs to meet the 
needs of the students and other clients. 

Ti tIe I of the Elementary and Secondary Education Act; Chapter 1, Education 
Consolidation and Improvement Act: 

The Division of Vocational Education cooperates with the State Department of 
Education' s Division of Compensatory/Bilingual Education by establishing a 
liaison to coordinate vocational education programs, services and activities 
for all students who are identified as disadvantaged or needing instruction 
in English as a Second Language by either Chapter I criteria or that of 
P.L. 101-392. Appropriate meetings between the staff for both the 
development of the Chapter I Plan and the State Plan for Vocational Education 
are held to assure program coordination and prevent unnecessary duplication. 

The Education of the Handicapped Act: 

The Division of Vocational Education cooperates with the Division of Special 
Education to coordinate the delivery of vocational education programs, 
services and activities for all students who are identified as disabled. 
Appropriate meetings between the staff for both the development of the P.L. 
94-142 plan and the State Plan for Vocational Education are held to assure 
program coordination and prevent unnecessary duplication. A standing 
committee has been established to review and modify the New Jersey 
Administrative Code as it affects both special education and vocational 
education students. In addition, a cooperative effort has been established 
between the Division of Vocational Education and the Division of Special 
Education to review and recommend program proposals for expenditure of 
federal funds WIder P.L. 94-142 and P.L. 101-392 and to monitor vocational 
programs in approved private schools for the disabled. 
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The Rehabilitation Act of 1973: 

Under the current reorganization of the New Jersey Department of Labor the 
Division of Vocational Rehabilitation is now administered by the Assistant 
Commissioner for Employment Security and Job Training. This unit is 
comprised of various elements of job training services provided through the 
New Jersey Department of Labor. On an as needed basis individual 
arrangements or agreements between local providers and the Department of 
Labor are made to provide vocational services and activities (Attachment 2). 

Apprenticeship Training Programs: 

In cooperation and consultation with the New Jersey State Employment and 
Training Commission, the New Jersey Department of Education recognizes the 
New Jersey Department of Labor as having the primary responsibility for 
linking the business sector with the education community. Included in this 
responsibility is the duty to set policy for work-based learning programs 
such as apprenticeship training. Under this policy, the New Jersey 
Departments of Labor and Education are currently developing an agreement for 
the state administration and operation of the apprenticeship programs. 
Responsibilities of the two Departments with respect to apprenticeship have 
be negotiated and set forth in a departmental agreement (a copy of the 
agreement is in the appendix). As currently designed, the local education 
structure will remain the same i.e., apprentice coordinators will remain 
attached to county vocational/technical schools. See Appendix M. 

The Family Support Act of 1988 (JOBS): 

The Family Support Act of 1988 created a new federal education, training and 
work program called Job Opportunities and Basic Training Skills (JOBS). The 
purpose of JOBS is to assure that recipients of Aid to Families with 
Dependent Children (AFDC) receive the education, training and employment 
services they need to avoid long-term welfare dependency. The Department of 
Education, through staff of the Division of Vocational Education, will 
collaborate with staff of the Departments of Human Services, Community 
Affairs, Higher Education and Labor to coordinate programs and services 
offered to this population. Evidence of such collaboration may be in the 
form of policy statements, non-financial interagency agreements and contracts 
for the provision of services. Educational activities may include: 

• high school education or its equivalent; 

• basic and remedial education; 

• education in English as a second language; 

• job readiness activities; and 

• job skills training. 

Other interagency coordination activities are described in Section IV-E ­
State Plan Development. Intra-agency activities are documented in Appendix D. 

., 
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SECTION IV 
STATE PLAN DEVELOPMENT 

A. THE PLANN I NG PROCESS 

New Jersey is a diverse state experiencing the challenging effects of 

changing technology, youth unemployment and other socio-economic conditions 
 ...that affect education for employment. The State Department of Education has 
developed a vocational education program planning model that allows local and 
state educational planners and practitioners to participate in the 
development of the State Plan for Vocational Education. To ensure that 
students will have access to programs that reflect and respond to labor 
market conditions, the Division of Vocational Education has established an 
expanded planning system. 

Continued educational improvement and the coordination of programs among all 
providers of vocational education requires a comprehensive planning system. 
The delivery system for vocational education in New Jersey is managed at both 
state and local levels. On each level there are institutions and agencies 
that have input into the development of programs and services that produce 
the skilled labor force utilized by business and industry. At the local 
level occupationally specific advisory committees must be in place to provide 
appropriate progammatic recommendations in the areas of occupational 
competency requirements, equipment, and partnerships. At each level, 
policies are made, recommendations are given and programs are conducted; the 
state level primarily sets state policy; and the local level implement 
programs. 

The state level includes the: 

State Department of Labor; State Department of Higher Education; State 
Department of Education; State Employment and Training Commission; Governor's 
Office of Management and Planning; State Board of Education; State Board of 
Higher Education; State Occupational Information Coordinating Committee; 
State Department of Corrections; and New Jersey State Council on Vocational 
Education. 

The county level includes: 

County Offices of Education; County Correctional Institutions; Private 
Indus try Councils; Regional Employment Security Off ices; County Community 
Colleges, and Private and Public Four-Year Colleges. 

The local level includes the: 

Local Educational Agencies; Local General Advisory Committees; Local 
Occupationally Specific Advisory Committee; Community Organizations; Private 
Non-Public Schools; and Private Proprietary Schools. 

State Level Planning: 

The State Plan for Vocational Education FY 1992-FY 1994, was developed in 
cooperation with the State Employment and Training Commission, the State 
Council on Vocational Education (SCOVE) and the Statewide Committee of 
Practitioners. Constituted by the Assistant Commissioner of the Division of 
Vocational Education, the Statewide Committee of Practitioners is composed of 
representatives of: local education agencies; institutions of higher 
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education; local school boards; school administrators; vocational education 
teachers, students, and parents. 

To produce the plan for fiscal years 1992-1994, staff of the Division of 
Vocational Education reviewed past plans and proposed revisions, additions 
and amendments. Program specialists were consulted. Also consulted were the 
Division of Vocational Education liaisons to other divisions of the Education 
Department and to other state agencies to ensure coordination in connection 
with JTPA, the Adult Education Act, Title 1 of the Elementary and Secondary 
Education Act, the Education of the Handicapped Act, the Rehabilitation Act 
of 1973, and the Family Support Act of 1988 (JOBS). 

The Assistant Commissioner of Education communicates on a regular basis with 
the New Jersey State Employment and Training Commission. Reaction to the 
State Plan for Vocational Education was sought from the Commission. Comments 
received in response to the proposed plans are included in the Appendix. 

Local Level Planning: 

Vocational education program planning at the local level is demonstrated 
through the local application process and resulting documentation. Eligible 
recipients submit plans and applications for the use of federal and state 
program funds. The applications follow one of two procedures: a 
formula-driven noncompetitive procedure OR a competitive procedure. The 
noncompetitive funds are used by those districts that receive formula-driven 
allotments for programs, services and activities. Competitive funds are 
awarded by a third-party contract procedure for programs in the mandated 
areas. 

Those districts that are eligible to receive noncompetitive funds receive a 
funding matrix from the Division of Vocational Education. This matrix 
indicates the maximum amount of money available to the recipient for each 
purpose. Independent of noncompetitive funds, an eligible recipient may 
apply for certain other funds under the competitive procedure for those 
purposes for which they have not received noncompetitive funds. 

Specific program specifications are published in the vocational education 
funding guidelines. The document is used by the eligible recipients during 
the preparation of local applications. 

B. STATE COUNCIL ON VOCATIONAL EDUCATION 
113(a)2A and 113(b)(17) 

The New Jersey State Council on Vocational Education (SCOVE) plays an 
important role in the vocational education planning process. As stated in 
section l13(B)(2)(A) of the legislation "In formulating the State Plan (and 
amendments thereto) the State Board shall meet with and utilize the State 
Council. To facilitate working with SCOVE the following points of 
understanding have been developed: 

To facilitate ongoing and frequent communications and input to the 
State Plan and Department rules and regulations regarding 
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vocational education, the Executive Director of SCOVE will serve as 
an active participant and observer in the Statewide Connni t tee of 
Practitioners (SCOP). Furthermore, the Co-Chairperson of the SCOVE 
State Plan Committee is a member and chairperson of the SCOP. ... 

Public hearings for the State Plan were jointly held by SCOVE and 
the Division of Vocational Education (DVE). These regional 
hearings were conducted on March 5, 6, 7, and 27, 1991. 

SCOVE (through its Executive Director) will receive drafts-in­
progress of the State Plan for vocational education. The first 
draft was mailed to SCOVE the second week of February. The DVE 
also provided SCOVE with rough draft copies of the Statewide 
Assessment, the 3 Year LEA Planning Process and the Administrative 
Code documents for input and comment. 

SCOVE (through its Executive Director) will receive notices 
distributed by the DVE regarding policies, procedures, proposals or 
other general information distributed to the general vocational ­
education community by the DVE. 

Representatives of the DVE will meet regularly, as requested, with 
SCOVE representatives to provide updated information regarding 
planning and evaluation activities. 

SCOVE representatives will participate, whenever feasible, as 
observers and to provide input to DVE staff connnittees responsible 
for developing planning and evaluation activities. 

The DVE will respond to requests for information from SCOVE 
expeditiously. Data and information available through the Planning 
and Evaluation data bank, and which is generally available to the 
public on request, will be accessible to SCOVE for use in the SCOVE • 
Biennial Evaluation Report or other research projects. 

These points of understanding are intended to foster open connnunications, 
collaboration and cooperation with SCOVE. In this regard SCOVE will submit 
to the DVE copies of drafts of SCOVE position papers before or at the same 
time they are submitted or published elsewhere. 

As a result of this understanding, SCOVE provided ongoing and substantive 
input during all stages of the development of the State Plan for Vocational 
Education. Correspondence with SCOVE as well as their testimony at the 
Public Hearings and the State Board of Educations response are included as 
Appendix C 

C. STATEWIDE COMMITTEE OF PRACTITIONERS AND CONSULTANTS 
[Section 113(b)(8)] 

The Carl D. Perkins Vocational and Applied Technology Education Act of 1990, 
Sec. 512, mandated that each state, before the expiration of the 30-day 
period beginning on the enactment date, appoint a State Connnittee of 
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Practitioners, after consulting with local school officials representing 
eligible recipients, and representatives of organized labor, business, 
education, community-based organizations, private industry councils, parents, 
special populations, correctional institutions and state administrators of 
programs the Handicapped, Chapter I; the limited English proficient and 
guidance counselors. 

As required by legislation Statewide Committee of Practitioners (SCOP) was 
organized by October 25, 1990. 

The committee was selected from nominees solicited from statewide 
organizations and groups. Seventeen individuals, including a majority of 
local education agency administrators, comprise the Statewide Committee of 
Practitioners. 

The mission of the Statewide Committee of Practitioners is to: 

• review any state rule or regulation proposed 
before such rule or regulation is published; 

pursuant to Perkins 

• review any state rule or regulation issued pursuant 
an emergency basis as soon as possible and before it 
final form; and 

to Perkins 
is issued 

on 
in 

• consult on a regular basis in the development of a 
for a system of core students and performance 
vocational education. 

state proposal 
measures for 

The Committee of Practitioners also forms the core of an advisory group that 
will assist in the development of the State Plan for Vocational Education. 

Appendix E contains detailed information regarding the Statewide Committee of 
Practitioners. 

D. 	 PUBLIC HEARINGS 
[Section 113(a)2B] 

The Division of Vocational Education conducted public hearings on vocational 
education prior to the adoption of the State Plan for Vocational Education. 
The public hearings were held at various points in the state with sufficient 
public notice to all segments of the population. The purpose of the public 
hearings was to provide an opportunity for the public to give its views and 
make recommendations on the State Plan for Vocational Education. 

The official public hearings on the State Plan for Vocational Education, 
FY 92-94 were held as follows: 

Date: March 5, 1991 
Time: 3:00 p.m. - 7:00 p.m. 
Place: Middlesex County Vocational-Technical School 

East Brunswick Campus 
112 Rues Lane 
East Brunswick, NJ 08816 
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Date: March 6, 1991 

Time: 3:00 p.m. - 7:00 p.m. 

Place: Gloucester County Vocational-Technical School 


P.O. Box 186 

Tanyard Road 

Sewell, NJ 08080 


Date: March 7, 1991 
Time: 3:00 p.m. - 7:00 p.m. 
Place: Bergen County Vocational-Technical School 

200 Hackensack Avenue 
Hackensack, NJ 07601 

Date: March 27 t 1991 
Time: 3:00 p.m. - 7:00 p.m. 
Place: State Department of Education 

225 West State Street 
Trenton, NJ 08625 

Copies of the preliminary drafts of the proposed goals and programs projected 
for FY 1992-94 were available at each of the 21 County Offices of Education, 
the New Jersey State Department of Education and at the public hearings. 
Anyone who presented testimony at the hearings and officially represented an 
organization, institution or a constituency submitted a written copy of the 
testimony on official stationery at the time of the hearing. 

A summary of the recommendations from the public hearings is included in 
Appendix A, along with the State Board's response. The hearings were held in 
cooperation with the State Council on Vocational Education (SCOVE). 

E. INTRA-AGENCY COORDINATION 

The Division of Vocational Education has initiated contact with agencies and 
groups within the Department of Education in addition to those identified to 
serve on the Statewide Committee of Practitioners and Statewide Consultant 
Group. Intra-agency coordination and joint planning is accomplished with 
representatives from the: 

• Division of Adult Education; 
• Division of Special Education; and 
• Division of Compensatory/Bilingual Education. 

Each of these divisions have provided information, suggestions and advice as 
requested by correspondence dated September 7, 1990 that is included in 
Appendix D. Also, included in Appendix D are responses received from each of 
these agencies. 

These divisions generally agreed that activities funded by the Division of 
Vocational Education under the Perkins legislation does not duplicate 
services funded by them. However, the divisions stressed that there is a 
strong need for staff of the Division of Vocational Education to work 
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cooperatively to pool fiscal and human resources whenever possible. It was 
determined that an understanding between these divisions and the Division of 
Vocational Education should be developed to: 

• 	 share information and products; 
• 	 maintain communication between divisions on matter such as proposed 

legislation; 
• 	 conduct on-site visits; and 
• 	 carry out cooperative planning and staff training. 

Each of these divisions participated in the review and development of the 
State Plan. 

F. 	 PROCEDURES FOR AMENDING STATE PLAN 
[Section 113(c)] 

Section lI3(c) of Public Law 101-392 provides that "when changes in program 
conditions, labor market conditions, funding, or other factors require 
substantial amendment to an approved State Plan, the State Board, in 
consultation with the State Council, shall submit amendments to such 
State Plan to the Secretary. Any such amendments shall be subject to review 
by the State Job Training Coordinating Council, and the State Council." 

The following procedures will be followed by the State Board when submitting 
amendments to approved State Plans. 

1. 	 Unless specifically requested by the U.S. Department of Education, the 
State Board will determine if the change contemplated is "substantial tt 

and, therefore, requires an amendment to the plan. 

2. 	 When the State Board determines that the change requires an amendment, 
the proposed change will be developed in consultation with the State 
Council on Vocational Education. 

3. 	 The State Employment and Training Commission and the State Council on 
Vocational Education will be given a reasonable amount of time to review 
the amendment before it is submitted to the Department of Education for'" approval. 

4. 	 A transmittal letter for the amendment will indicate the date of the 
".. 	 State Board approval and will be signed by an official representing the 

State Board.-
... 5 • 	 The transmittal letter will indicate that the amendment has been 

reviewed by the State Employment and Training Commission and the State 
Council on Vocational Education but it will not be necessary that-.. 

.... 

signatures of representatives of these entities 
amendment. Comments from the two entities will be 
State Board and included in the transmittal letter • 

• 
.. 
," 

be included in the 
responded to by the 
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6. 	 The amendment(s) (original and two copies) will be sent to the 
United States Department of Education. 

7. 	 The amendment(s) will be disseminated within the state to the 
Statewide Committee of Practitioners the Consultant Group and other 
interested parties. 

G. SUMMARY OF LOCAL LEVEL PLANN I NG AND APPL I CAT ION PROCESS 

Under the new Carl D. Perkins Vocational and Applied Technology Education Act 
Amendments of 1990 (P.L. 101-392), all eligible recipients desiring to 
receive vocational education program funds must submit a Three-Year Local 
Education Agency Plan and Annual Implementation Plan/Application for Funds. 

The Local Educational Agency Three-Year Plan and Application (See Addendum) 
will consist of the following: 

Section 1. 	 Demographic data which will consist of LEA and school 
identification, a statement of assurances, and a local 
vocational education advisory board listing. 

Section 2. 	 The listing of coordination activities with other 
training agencies including Adult Education Act agencies, 
Community Based Organizations, State and Community 
Colleges, and Parent and Student Contact. 

Section 3. 	 Any eligible recipient desiring financial assistance 
under the Carl D. Perkins Vocational and Applied 
Technology Education Act shall describe the methods to be 
used to coordinate vocational education services with 
relevant programs conducted under the Job Training 
Partnership Act (JTPA). The methods of coordination must 
include arrangements with private industry councils 
established under section 102(a) of JTPA. Coordination 
is sought in order to avoid duplication and expand the 
range of and accessibility to vocational education 
services. 

Section 4. 	 The description of the Local Educational Agency's overall 
vocational program and comprehensive program matrix 
including the description of students served, description 
of facilities and equipment, and the ability of programs 
to meet the needs of special needs students. 

Section 5. 	 Local Educational Agency needs assessment by program area. 

Section 6. 	 The Local Educational Agency t s planned programs to 
respond to identified need and a program evaluation 
strategy including activities/programs planned, 
evaluation standards to measure progress, and a 
description of how access to programs of good quali ty 
will be provided to special populations. 

Each eligible recipient using funds for occupational training education 
must assure a current and projected need for such trained individuals. 
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An annual occupational supply and demand report will be produced by the 
New Jersey Occupational Information Coordinating Committee. Funding 
approval will require districts to demonstrate a necessity for specific 
occupational training education utilizing the supply and demand report 
or definitive regional data. 

The Perkins funds will be distributed using the formulas listed below: 

• 	 Correctional Institutions - one percent (1%) of the allotment 
under Title I, Part A, Section 102(a)(4) will go directly to 
the New Jersey Department of Corrections as addressed in 
Title II, Part B, Section 225. The grants will be made to 
upgrade and establish vocational education programs. The 
Department of Corrections will establish the distribution of 
the allotment within their institutions, both adult and 
juvenile. 

• 	 Eligible secondary institutions - The distribution of funds to 
all local agencies servicing secondary students will be based 
on the formula in Section 231 of the Act. For secondary 
school programs at area vocational schools and intermediate 
educational agencies' funds will be distributed based on the 
parameters of Section 231(d) of the Act. 

• 	 Eligible postsecondary institutions New Jersey has a 
Memorandum of Understanding with the New Jersey Department of 
Higher Education. This agreement is included as Appendix F 
for the year beginning July 1, 1991. Funds for 
postsecondary/adult programs will be distributed in accordance 
with the provisions of Section 232, Distribution of Funds to 
Postsecondary and Adult Programs. 

Funding will be distributed on both a competitive and noncompetitive basis as 
described in Title II, Basic State Grants for Vocational Education. 

All recipients must utilize the funds as specified in Perkins as follows: 

Funds made available shall be used to provide vocational education in 
programs that: 

( 1) 	are of such size, scope, and quality as to be effective; 

( 	 2) integrate academic and vocational education in such programs 
through coherent sequences of courses so that students achieve 
both academic and occupational competencies; and 

( 	3) provide equitable participation in such programs for special 
populations. 

In carrying out the provisions of the requirements for uses of funds, 
grant funds may be used for activities such as: 

( 1) 	upgrading of curriculum; 

.. 
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( 2) 	purchase of equipment, including instructional aids; 

( 	 3) inservice training of both vocational instructors and academic 
instructors working with vocational education students for 
integrating academic and vocational education; 

( 4) 	guidance and counseling; 

( 5) 	remedial courses; 

( 6) 	adaptation of equipment; 

( 7) 	 tech-prep education programs; 

( 	8) supplementary services designed to meet the needs of special 
populations; 

( 	 9) a special populations coordinator paid in whole or in part 
from such funds who shall be a qualified counselor or teacher 
to ensure 
populations 
training; 

that 
are 

individuals who are members 
receiving adequate services and 

of special 
job skill 

(10) apprenticeship programs; 

(11) programs that are strongly 
efforts in the state; 

tied to economic development 

(12) programs which train adults and students for all aspects of 
occupations, in which job openings are projected or available; 

(13) 	comprehensive mentor programs in institutions of higher 
education offering programs in teacher preparation, which seek 
to fully use the skills and work experience of individuals 
currently or formerly employed in business and industry who 
are interested in becoming classroom instructors and to meet 
the need of vocational educators who wish to upgrade their 
teaching competencies; 

(14) 	provision of education and training through arrangements with 
private vocational training institutions, private 
postsecondary educational institutions, employers, labor 
organizations, and joint labor-management apprenticeship 
programs whenever such institutions, employers, labor 
organizations, or programs can make a significant contribution 
to obtaining the objectives of the state plan and can provide 
substantially equivalent training at a lesser cost, or can 
provide equipment or services not available in public 
institutions. 

Both formula-driven and competitive funds issued to recipients under Perkins 
will require mid-year and end-of-year financial, program/performance and 
evaluation reports. 

• 

-


.. 

• 
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SECTION V 

STATEWIDE NEEDS ASSESSMENT 


Section 116 

A. NEEDS ASSESSMENT PROCESS 

The Division of Vocational Education conducted a needs assessment from a 
leadership perspective at the state level and will build local level needs 
assessment into the three year plan and yearly application completed by 
eligible recipients. 

The Division of Vocational Education utilized a discrepancy analysis in terms 
of identifying those needs which emerged as the difference between: 1) where 
we are now and; 2) where we wish to be. The state level needs assessment is 
premised on these three characteristics: 

• 	 The data mus t represent the actual world of learners and related 
people, both as it exists now and as it will, could, and should 
exist in the future. 

• 	 No needs determination is final and complete; we must realize that 
any statement of need is in fact tentative, and we should 
constantly question the validity of our needs statements. 

• 	 The discrepancies would be identified in terms of both products of 
actual behaviors (ends) and in terms of processes (or means). 

The statewide needs assessment covers the entire context and breadth of 
vocational programs, activities and services regardless of funding source. 
The scope of the needs assessment deals with elementary, secondary, post 
secondary and adult pre-vocational and vocational programs and services and 
focuses on the needs of special populations which the law targets. It is 
only through holistic assessment that a truly comprehensive plan for 
vocational education in New Jersey can be developed, implemented and 
evaluated. 

The Division of Vocational Education relied on a variety of existing data 
bases and reports and information sources to conduct the needs assessment, 
including the following: 1) fall report information; 2) follow-up data; 
3) state curriculum guides; 4) Occupational Competency Project; 5) National 
Occupational Information Coordinating Committee (NOICC) and State 
Occupational Information Coordinating Committee (SOICC) data; 6) enrollment, 
fiscal, programmatic and evaluation data from funded programs; 7) information 
from evaluation reports; 8) information from the performance report; 9) data 
from the on-site evaluation process; 10) Report of the Panel on Secondary 
Vocational Education in New Jersey; 11) technology education data; and 
(12) 	data from the vocational equity database. 

In determining educational needs t existing data bases described above were 
analyzed and reviewed. The data to support each of the indicators of the 
needs assessment are referenced in the text and the data tables themselves 
are grouped for easier access and referenced in this section (Section.V). A 
Needs Assessment Task Force consisting of division staff from every bureau 
participated in establishing the needs from the data base. A discrepancy 
analysis was used to link the 12 factors to data from the data tables as well 

.' 
- 42 	­



-


-

.. 


as to progrSlllDatic goals and objectives already in place from the 
occupational programs. Through programmatic input from division specialists 
as well as from the supporting data base, needs were identified for each of 
the 12 areas identified in the assessment. These needs were then used as the 
framework around which the subsequent areas of the plan were developed. 

The Division of Vocational Education has already made plans to incorporate 
aspects of the needs assessment into the three-year LEA plan requirement in 
order to be able to provide direct assessment data in any future state 
plans. It has also been recommended that the state conduct a field-based 
assessment utilizing regionalized data prior to the next submission of the 
State Plan. 

B. RESULTS OF ASSESSMENT 

The needs assessment will be presented in the following format: 1) factor 
(as outlined in Section 116); 2) data and information; followed by 3) need 
statements. All data tables will be available at the end of the wri tten 
text. Since factors overlap, data from other sections dealing with aspects 
of the factor being discussed will be referenced. 

FACTOR I: INTEGRATION OF ACADEMIC AND VOCATIONAL EDUCATION 

DATA AND INFORMATION: 

A. Performance Data 

New Jersey vocational education students fall below nonvocational students in 
basic skills attainment (reading, mathematics and writing) based on 
longitudinal information available from the statewide testing office. These 
statewide results from earlier administrations of the Minimum Basic Skills 
(MBS) Test to the results of the High School Proficiency Test (HSPT) which 
replaced the MBS in 1986 are consistent in portraying vocational students t 
performance. The data indicate that on every test, students who identified 
themselves as "vocational/industrial arts" students produced mean scores 
which fell below the mean score of all of the other self-identified groups 
except for one subtest on which these students surpassed their business/ 
commercial counterparts. The "business/commercial tt students paralleled the 
performance of "vocational/industrial arts" students. Table 1 shows this 
disparity in mean scores between vocational and non-vocational students on 
the High School Proficiency Test (HSPT) in response to the question: 

''Which one of the following best describes your present high school program?" 

A. Business or Commercial 
B. College Preparatory or Academic 
C. Vocational or Industrial Arts 
D. General 

Tables 2 through 5 on the following pages present data from the last two 
administrations of the HSPT to grade 9 students during the spring of 1989 and 
spring of 1990 respectively. Tables 2 and 4 present summary data for the 
state as a whole while Tables 3 and 5 present summary data for ninth grade 
students in the nine full-time vocational schools in New Jersey. 
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In almost all cases across both years, scores for vocational students fall 
below the mean scores of all students who were included in the state summary 
on each of the subtests of the HSPT - reading, mathematics, and writing. 
Granted, these scores may not be statistically significant but they do point 
to areas of weakness which must be addressed. Vocational students must in 
fact have the same proficiency in basic and academic skills as their 
nonvocationa1 counterparts upon high school graduation. 

During the 1990-1991 year, two new state tests in basic skills were 
introduced in New Jersey and phase-out procedures were initiated for the 
present ninth grade High School Proficiency Test. These tests come at a time 
when student performance has stab1iized in the basic skills at the high level 
on the ninth-grade High School Proficiency Test (HSPT). New Jersey's current 
graduation exam is being replaced by a tougher 11th grade test. 

The new and more rigorous Grade 11 HSPT was administered in a trial form in 
December of 1990. The new Grade 8 Early Warning Test (EWT) was given in 
April of 1991. Eleventh-graders who took the HSPT in December do not have to 
pass the test in order to graduate. However, the results of this "due 
notice" administration will help the state determine how well the test 
measures the higher-level skills students will need to compete in an 
increasingly competitive world. Students in vocational programs are held to 
the same basic skills academic standards as are other students in college 
preparatory programs or in general education programs. 

B. Curriculum Issues 

Across the nation, as well as in New Jersey, students who concentrate their 
coursework in vocational program areas generally spend, during grades 11 and 
12, less than half of each school day in vocational classes. Required 
academic courses, given increased high school graduation requirements, may 
give students even less time in the vocational classroom. Requiring more 
academic learning and giving students fewer opportunities with concrete/ 
vocational learning experiences will not necessarily prepare students for the 
world of work. Multiple alternative strategies are needed to help those 
students who experience difficulty to master basic and academic skills and to 
interface this with their vocational programs. 

Courses in both academic and vocational areas must become more permeable and 
more related or else an integrated vocational and academic curriculum will be 
difficult to achieve. 

As pointed out in the Unfinished Agenda (1985), the problems and 
possibilities in vocational education mirror those in academic education. In 
both areas, learning is compartmentalized into arbitrary pockets called 
"courses." Students are seldom asked and seldom expected to integrate skills 
and knowledge across these courses. Opportunities for rote learning, 
app1icative learning, problem solving, and creativity are inherent in 
academic and vocational courses alike; similarly, enriching and boring 
experiences take place in both realms. 

From a leadership perspective, as part of the Division of Vocational 
Education's Occupational Competencies Project, occupational lists are being 
prepared by technical committees and validated by employers, employees and 

• .. 
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educators in the field. Each occupational list is accompanied by a list of 
related academic skills in mathematics, language arts, science and free 
enterprise and is supplemented by a list of generic employability skills 
needed by all workers. This effort at the state level will infuse academic 
competencies into the local curriculum via the occupational competency route. 

NEED STATEMENTS: 

1. 	 The basic skill achievement levels of vocational education students are 
lower than those of nonvocational students. Basic skill performance for 
vocational students needs to be improved so that they perform on par 
with their academic counterparts. 

2. 	 Academic competencies must be more fully integrated into the vocational 
curriculum. 

FACTOR 2: SEQUENTIAL COURSES OF STUDY LEADING TO BOTH OCCUPATIONAL AND 
ACADEMIC COMPETENCIES 

DATA AND INFORMATION: 

The state's vocational course approval process is currently conducted at the 
county level. Individual program specialists have anecdotal information 
gathered from contact with local districts, but there is little formal data 
available to the division on the sequence of courses or the quality of local 
curriculum. 

Until the initiation of the statewide occupational competencies project in 
November 1989, New Jersey had not identified or developed standard competency 
lists for its vocational programs. 

One of the first steps for project staff was to request information from 
local districts on the occupational competencies in use by vocational 
programs. Based upon the materials that were submitted, it is clear that two 
condi tions exist. First, few districts and few programs report that their 
curricula are based on verified occupational competency lists. Second, some 
of the districts reporting the existence of such lists submitted topical or 
course outlines, not task or competency lists. 

NEEDS STATEMENTS: 

1. 	 Occupational competencies should be identified and verified by the 
Vocational Division and disseminated to the local districts. The list 
should then be used by the local districts as the bases for their 
curricula. 

2. 	 The competency lists should include both job duties/tasks and related 
academic skills. 

3. 	 A system of evaluation and assessment should be developed to determine 
the degree to which students have achieved the occupational and academic 
competencies necessary. 
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FACTOR 3: INCREASED STUDENT WORK SKILL ATTAINMENT AND JOB PLACEMENT 

DATA AND INFORMATION: 

A. Author i ty 

The New Jersey Administrative Code (N.J.A.C.), Subchapter 7, adopted 
September 1990 has provided direction to the Division of Vocational Education 
to implement job placement standards which conform to the intent of the newly 
passed Perkins legislation. (N.J.A.C. 6:43-7, Job Placement Standards) 

N.J.A.C. 6:43-7.1 provides authority to the Comnissioner of Education to 
establish annual minimum job placement standards by July 1, 1992 for district 
boards of education whose pupils are being trained for paid occupations. The 
information and data used to establish job placement standards will include: 

•
•
•
• 

job market placement data; 
input from district boards of education (see Table 6); 
input from appropriate professional organizations; and 
input from the State Employment and Training Commission. 

The code also addresses criteria (1) for meeting job placement standards and 
(2) courses of action to be taken when district placement rates fall below 
the established job placement standards for two consecutive years 
encompassing the establishment of a Program Review Panel. If the district 
placement rates are below the established job placement standards, the Panel 
may recomnend that the Commissioner issue an order requiring the district 
show cause as to why the program should not be discontinued. Use of 
occupational supply and demand data and regional labor market analysis must 
be included when the district shows just cause. 

B. Student Follow-Up Data 

When discussing placement standards, it is important to keep in mind that 
placement encompasses a broad spectrum of outcomes including: students 
employed in occupations for which they were trained; students employed in 
other occupational areas; students in military service; and, students 
enrolled in postsecondary courses. Additionally the successes of vocational 
programs are sometimes not evident until many years later. 

The federal legislation and the state code support the need for job supply 
and demand data. Table 6 is 3-year longitudinal information on student 
follow-ups after program completion. 

The Division conducts annual follow-up studies of vocational program 
completers to determine their employment, continuing education, military 
status, employer satisfaction and pay rate six months after program 
completion. Longitudinal statistics indicate significant benefit for 
vocational program completers when compared to their respective age groups. 

C. Occupational Competency Assessment 

As mandated by N.J.A.C. 6:43-3.13, Occupational Competencies and Tests, 
New Jersey is embarking on an occupational competency development and 
assessment project. 
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Competencies assessment should provide evidence that programs of vocational 
education are providing students with the occupational competencies wanted 
and needed by employers. By assessing what students know and can do there is 
increased accountability in competency development and attainment. The 
competencies assessment will be the similar for the same occupational 
programs across New Jersey. 

These assessment tests will not be used as a "gatekeeper" for students but 
rather a means to obtain student outcome data that will be useful for program 
improvement purposes. The occupational competencies assessment program 
identified in N.J.A.C. 6:43-3.13 requires the following: 

• 	 The Department of Education will determine which tests will be used 
in the occupational competencies assessment program. 

• 	 Test resul ts will be made available to local districts in a form 
useful for modifying instructional programs. 

• 	 Tests will be administered statewide each year as scheduled by the 
Department of Education. 

• 	 Special attention will be given to ensuring that the tests are fair 
and equitable, reliable, secure, and correctly administered. 

• 	 All secondary vocational education students will be included in the 
assessment. 

• 	 Local districts will certify proper administration of the tests and 
forward testing results to the state data bank in the Department of 
Education, Division of Vocational Education. 

• 	 The Department of Education will forward to local districts a 
statewide analysis of student mastery of occupational competencies 
which will permit comparisons of students' performance in different 
areas of the state. 

• 	 The tests will require performance and/or written responses. 

• 	 Occupational competency assessment data will be used in developing 
a two-year program improvement plan to assist the local district to 
overcome identified program deficiencies. 

NEEDS STATEMENTS: 

The needs statements which follow reflect the various subsections under 
Factor 3. 

1. A Vocational Education Program Review Panel must be created as per 
N.J.A.C. 6:43-8, Vocational Education and Course Approval. The Panel 
will assess the State's need for programs based upon local, regional and 
statewide labor market supply and demand analyses. 
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2. The Panel and the division must establish a program improvement plan for 
the districts to improve their job placement rates. 

3. 	 The division must incorporate requirements for job placement standards 
into the local educational agency 3-year plan. 

4. 	 The division, in conjunction with other departments, should develop more 
definitive supply and demand tables to allow the districts to more 
accurately project job training/placement. The tables should include 
analysis of unemployment statistics to identify specific populations to 
be targeted for training. This analysis will include use of Department 
of Labor data on U.I. claims activity (Table 26). 

5. 	 The need exists for the development of job placement standards as well 
as a means to access this data from district records. 

6. 	 The occupational assessment measures, tests and protocols need to be 
developed. 

7. 	 The Division needs to establish a comprehensive method for assessing and 
reporting the job placement effectiveness of vocational programs. 

8. 	 The Division needs to establish consistent and fair statewide job 
placement standards and rates based upon accurate data. 

9. 	 The Division needs to develop guidelines for the program improvement 
plans which are to be submitted by districts whose placement rates fall 
below established job placement rates. 

10. 	 The Division needs to establish a Program Review Panel that will review 
district requests for approval if they do not meet minimum job 
placements program standards. 

11. 	 The Division, in conjunction with other departments, should enhance the 
labor supply and demand tables supplied by SOICC to allow the districts 
to more accurately project job training and placement rates. 

FACTOR 4: INCREASED LINKAGES BETWEEN SECONDARY AND POSTSECONDARY 
EDUCATIONAL INSTITUTIONS 

DATA 	 AND INFORMATION: 

A. 	 Private Postsecondary Institutions 

Approved private vocational schools under the jurisdiction of the New Jersey 
Department of Education submit enrollment and tuition source reports 
annually. The reporting period is a fiscal year from July 1 through June 30 
of the next year. The enrollment report (see Table 7) captures data by 
individual courses or programs offered during the reporting year. Data are 
not totally comprehensive since during any reporting year a percentage of 
schools fail to submit the information. 
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Course/program offerings encompass 112 occupational areas or titles. A 
general prerequisite to enrollment in a private vocational school is 
possession of a high school diploma or recognized equivalent. 

During the 1989-90 enrollment period, reporting schools indicated new student 
enrollments to be 35,363. Combined tuition receipts for the enrollment 
period was reported to be approximately $84 million. Table 8 provides a 
summary of reported enrollment statistics by county. 

Pursuant to state code, the major linkages between the secondary school 
system and private vocational schools exist through the possibility of a 
secondary school contracting for vocational education services with an 
approved private vocational school. Contracting may be done with private 
entities approved by agencies other than 
Education (i.e. cosmetology). Contra
N.J.A.C. 6:46-6.1 et seq. 

the New Jersey State 
cting regulations are 

Department 
compiled 

of 
in 

B. Commun i ty Co II eges 

Based on The Commissioner t s Response to the Recommendations of the Panel on 
Secondary Vocational Education in New Jersey, the Division of Vocational 
Education was charged with the responsibility to "encourage agreements for 
articulated programs between all schools providing secondary vocational 
education programs and community colleges through coordination efforts with 
the Department of Higher Education. It A committee of staff from the Division 
of Vocational Education was then formed to investigate this possibility and 
develop a procedure for such agreements. 

The principle of local autonomy, which governs the school dis tricts and the 
community colleges in New Jersey, has led these districts to develop and 
implement their own articulated programs. There is no consistency with 
programs nor are there guidelines for development of these programs. The 
existing programs range from an interagency agreement between schools for 
students carrying one course from their high school curriculum and receiving 
three college credits to full-blown programs of articulation with as many as 
15 credits being granted at the postsecondary level for courses completed at 
the high school level. Examples of the types of programs that exist include: 

• certificate programs;
• diploma programs;
• 1 + 1 programs; and 
• 2 + 2 program. 

NEEDS STATEMENTS: 

The needs statements which follow reflect the various subsections under 
Factor 4. 

1. 	 The need exists to develop and implement an effective evaluation and 
accountability system to ensure the integrity and effectiveness of 
vocational services contracted for by LEAs on behalf of secondary 
education students • .. 
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2. 	 Linkages with higher education and .the community college articulation 

committee will be established: 


• 	 to develop a plan for a standardized format for developing and 

implementing articulation programs; 


to conduct a survey of local school districts and community• 
colleges in New Jersey to determine how many programs and what 
types of joint programs are presently in existence; 

• 	 to review materials from other states to determine ways in which 

these states approach the principle of articulation; 


• 	 to conduct statewide training for local educational agencies and 

community colleges on development and implementation of an 

articulation program. 


FACTOR 5: INSTRUCT ION AND EXPER IENCE, TO THE EXTENT PRACT ICABLE J I N ALL 
ASPECTS OF THE INDUSTRY STUDENTS ARE PREPARING TO ENTER (TRANSITION TO WORLD 
OF WORK) 

DATA 	 AND INFORMATION: 

A. 	 Occupational Competencies Project 

Employers continually identify the need for improvement in the areas of 
occupational and employability skills for entry-level employees. A number of 
national studies have also reflected this need. The Division of Vocational 
Education is in the process of identifying and verifying both occupational 
competencies and employability skills through the Occupational Competencies 
Project. 

The occupations to be studied as part of this project were determined by • 
combining data from the New Jersey Occupational Information Coordinating 
Committee for the top 150 occupations based on annual openings from 1986 to 
2000 and the top 100 programs in vocational education based on completers in 
1988 in secondary schools. 

The Commissioner's Response to the Recommendations of the Panel on Secondary 
Vocational Education in New Jersey addressed accountability for student 
achievement and job placement. The 1990 reV1S10ns to the New Jersey 
Administrative Code and the Carl D. Perkins Vocational Education and Applied 
Technology Education Act also address the need for competencies in vocational 
education. 

Cooperative vocational education programs offer students the opportunity to 
take related instruction in secondary and postsecondary vocational programs 
and work in jobs for which they are planning careers. Table 9 outlines the 
number of vocational students in grades eleven and twelve participating in 
cooperative agriculture/agribusiness, business, health occupations, 
marketing, technical education and trade and industrial education programs. 
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B. Vocational Student Organizations 

In New Jersey, there are 22,430 students who are members of the seven 
vocational student organizations. These seven organizations are responsible 
for conducting 19 regional conferences, 17 statewide conferences, and for 
sending representatives to 11 national conferences annually. 

Vocational student organizations provide students with relevant and exciting 
opportunities for attitude and skill development needed to assume successful 
roles in society and to enter the labor market. Direct business and industry 
representative involvement as competitive event advisors, developers and 
judges assures the relevancy of educational activities. Business and 
industry representatives attend and interact with students, providing these 
leaders with the opportunity to see students perform and achieve excellence. 
This promotes additional assistance in the form of service, financial support 
for awards and scholarships and a favorable opinion regarding the products of 
vocational education programs--the students. 

Vocational student organizations are an integral part of vocational education 
programs. Competitive events content greatly influences changes in the 
instructional programs by providing specific competency content developed by 
business and industry. Preparation for these activities and events promotes 
the student desire to not only acquire the competency but also to master it 
to the level of excellence. 

NEEDS STATEMENTS: 

The needs statements which follow reflect the various subsections under 
Factor 5. 

1. 	 The division should develop occupational competencies lists with job 
duties/tasks and also include employability skills and related academic 
skills. 

2. 	 Cooperative vocational education programs must continue in the high 
schools as a delivery system which bridges the gap between the classroom 
and the world of work. 

3. 	 Vocational student organization opportunities should be available to all 
students enrolled in vocational education programs. The number of 
students who are members of the appropriate vocational students 
organization for their occupational program needs to be increased. 

4. 	 High quality vocational education programs include the appropriate 
vocational student organization activities as a integral part of the 
instructional program. 

5. 	 Vocational student organization activities provide students, especially 
those who are underrepresented by race/ethnicity and gender the 
opportunity to develop those affective skills needed and desired by 
employers. 
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6. 	 The local, regional and state activities must be relevant to the 
instructional program and conducted in a high quality and fair manner. 

7. 	 Programs need to build the bridge from classroom skills to the world of 
work. 

8. 	 Vocational student organizations should enhance efforts to increase 
minority participation. 

FACTOR 6: THE AB I l I TY OF THE El I G I BlE REC I P I ENTS TO MEET THE NEEDS OF 
SPECIAL POPULATIONS WITH RESPECT TO VOCATIONAL EDUCATION 

DATA 	 AND INFORMATION: 

The special populations as defined in the Act, include those adults and youth 
who are economically and academically disadvantaged including foster 
children, handicapped, limited English proficient, individuals who 
participate in programs designed to eliminate sex bias, and individuals in 
correctional institutions. Vocational data on these populations are limited 
and do not always indicate how successful the students are after they have 
pursued a vocational program. Data on the handicapped are more readily 
available as indicated in the statistical report for 1989-90 school year from 
the Division of Special Education (Table 10). The report shows 46,732 
handicapped students ages 14-21 years were enrolled in the public school 
system during 1989. It also indicates 9,242 handicapped students exited the 
school system that year and that 2,597 of the 9,242 were dropouts. An 
unduplicated data collection report prepared by the Bureau of Planning and 
Evaluation of the Division indicated there were 4,357 handicapped students 
enrolled in vocational programs. The same report indicated that 2,135 
academically disadvantaged students, 4,284 economically disadvantaged and 186 
limited English proficient students were enrolled in vocational programs for 
grades 11 and 12. 

These data seem to be in line with data published in 1983 by the U.S. 
Commission on Civil Rights. Those data indicated 250,000-300,000 handicapped 
students nationwide terminate their formal education each year, yet only 30 
percent-50 percent are currently employed. 

At a June 13, 1990 meeting of the Advisory CODlDittee for the Division of 
Vocational Education's Initiative to Expand Vocational Education's 
Opportunities for the Disadvantaged and Handicapped Population, the following 
selected items were identified as pressing problems in meeting the vocational 
needs of these populations: 

• 	 lack of awareness of career options on the part of the child study 
team and guidance counselors; 

• 	 lack of comprehensive transitional services; 

• 	 limited knowledge of vocational instructors about providing 
services for special populations; 

• 	 introduction of vocational programs too late in a student's 
educational program; and 
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• 	 lack of a comprehensive career development plan. 

Data on enrollments of special populations in vocational programs plus a 
review of the Advisory Committees discussion on problem areas affecting 
vocational education for special needs students were reviewed to prepare the 
following needs statements: 

NEEDS STATEMENTS: 

1. 	 There is a need for more inservice training for vocational instructors 
and counselors to include: (1) information on vocational programs; and 
(2) 	instructional techniques that can be used with special populations; 
(3) 	career awareness. 

2. 	 There is a need for the development of guidelines for transitional 
programs serving special populations. 

3. 	 There is a need for an early introduction of vocational programs, 
particularly career awareness programs. 

4. 	 There is a need for better coordination of programs and services for 
special populations between the Division of Vocational Education and 
other divisions within the department and state, as well as with other 
public and private agencies providing support services. 

5. 	 A need exists for the development of a data system that is realistically 
geared to the needs of special populations, one that will indicate how 
successful vocational programs are and that will facilitate planning. 

6. 	 Funds should be allocated to research successful programs which serve 
minorities in vocational education. Following the research, funds 
should be made available to replicate exemplary programs. 

7. 	 An effective method of data collection for enrollments of minorities in 
trade and technical areas must be developed. 

8. 	 All local education agencies receiving vocational funds must provide 
mesurab1e objectives for recruiting of minorities in programs in which 
they are underrepresented, especially in trade and technical program 
areas. 

FACTOR 7: RA ISING THE QUAL ITY OF VOCAT IONAl EDUCAT ION PROGRAMS WITH HIGH 
CONCENTRATIONS OF POOR AND lOW-ACHIEVING STUDENTS 

DATA 	 AND INFORMATION: 

The Quality Education Act was passed by the State Legislature in June 1990 
and signed into law by Governor James Florio in July 1990. The law 
establishes a new formula for the distribution of state aid for public 
education. This new law came about because the New Jersey Supreme Court 
found New Jersey's school funding law unconstitutional. Since the amount of 
state and local school funds spent per pupil was significantly less for 
students with greater educational needs who resided in the poor urban 
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districts, the court ordered the state to increase average per pupil 
expenditures in poorer urban districts thus bringing them closer to the 
average expenditures in the richer districts. 

A group of 30 special needs districts was identified which met specific 
criteria that reflect distressed municipal conditions and low income. The 
New Jersey Department of Education has developed a plan to assist the 30 
urban districts by identifying pressing needs and matching those needs to 
effective programs and strategies to bring about improvement. 

Vocational programs and offerings in the 30 urban districts provide many 
opportunities for upgrading curriculum and service to urban students. 
Vocational programming in urban districts varies from individual courses, 
specific programs targeted at special populations (i.e., at-risk or special 
education students), populations with high unemployment rates, and sequential 
programs leading to entry-level skill or competency development. 

Two tables that present vocational enrollment information for the 30 urban 
school districts are provided. Table 12 displays the number of vocational 
students enrolled in each of the 30 districts for 1988-89 and 1989-90. There 
was a sharp decrease of approximately 1300 vocational students in the urban 
districts during fiscal year 1990. The two major reasons for the decrease in 
vocational students are the severe budget cuts that urban districts have had 
to make; and, secondly, increased graduation requirements.. One of the 
recommendations for action to help increase vocational enrollment was a need 
to provide information about vocational education to students that will 
describe the nature and intent of vocational offerings, especially to 
students who are not college bound. 

Table 11 is a three page report that gives various breakdowns of student 
information for the 1989-90 school year. The report is arranged in county 
then district order. Districts with zero enrollment were not included in 
this table. Because of the numerous business education programs in urban 
districts, females make up 54 percent of students enrolled in vocational 
programs. 

The ethnic breakdown of the vocational students shows that 48 percent are 
black, 27 percent are white and 25 percent are hispanic. The number of 
hispanic students will surpass white students in a few years because of the 
increase of hispanics in the general population in urban districts. 

The special needs breakdown of vocational students shows that 42 percent are 
economically disadvantaged, 14 percent are academically disadvantaged and 10 
percent are handicapped. Developing more work programs for special education 
students would be one way to assist handicapped students. 

Also provided in Table 13 is a report of the High School Proficiency Test 
(HSPT) resul ts for the 30 urban districts for the last two school years. 
(FY 89 - FY 90). This report includes a swmnary of grade nine tes t results 
in the 30 urban districts for reading, writing and mathematics for FY 89 and 
FY 90. The passing scores for the HSPT are: Reading - 75; Writing - 77; 
and, Mathematics - 61. From 1989 to 1990 for the Mathematics and Writing 
test sections, the percentage of students who scored at the low end was 
reduced while the percentage of students who scored at the high end 

.. 
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increased. Compared to 1989, increases occurred in the percent of students 
who passed each of the three test sections in 1990. The percentage of 
students in the 30 urban districts who passed each test section continued to 
be lower than the percentage of students who passed in all other districts. 
It should be noted that the gap between these two groups has narrowed. 

NEEDS STATEMENTS: 

1. 	 There is a need to provide alternative programs that have a vocational 
component for at-risk students. 

2. 	 There is a need to provide vocational work programs for special 
education students to help their transition to the world of work. 

3. 	 There is a need to provide adequate state-of-the-art equipment. 
'.. 

4. 	 There is a need to provide teacher inservice to maintain and upgrade 
knowledge and skills in technical areas and to raise teachers' 
expectations for students. 

5. 	 There is a need to provide long-range planning and district 
responsiveness to the occupational supply and demand needs of the 
business and industry community. 

6. 	 There is a need to provide information about vocational education in 
urban districts that will describe the nature and intent of vocational 
offerings. 

7. 	 There is a need to provide assistance to urban school districts to 
manage vocational funds to reduce the amount of funding which urban 
districts return to the state. 

8. 	 There is a need to provide long-range planning resources and technical 
assistance to districts in developing parental involvement strategies. 

9. 	 There is a need to ensure appropriate transitional bilingual, vocational 
programs (bilingual English-as-a-Second-Language and English~as-a-Second 
Langauge where applicable) for identified limited English. proficient 
(LEP) students. 

FACTOR 8: THE RELEVANCE OF PROGRAMS TO THE WORKPLACE AND TO THE OCCUPATION 
FOR WH ICH THE STUDENTS ARE TRA INED J AND THE EXTENT TO WH ICH SUCH PROGRAMS 
REFLECT A REAL IST I C ASSESSMENT OF CURRENT AND FUTURE LABOR MARKET NEEDS J 

INCLUDING NEEDS IN AREAS OF EMERGING TECHNOLOGIES. 

DATA AND INFORMATION: 

A. Supply 	and Demand Data 

The Division, in cooperation with the New Jersey State Occupational 
Information Coordinating COlIDDittee (SOICC) t will provide to eligible 
districts an annual occupational supply/demand analysis (Table 27). This 

... 	 analysis will be enhanced to provide information on employment and 
educational trends in New Jersey including analysis of UI claims activity to 
identify segments of the population with vocational education needs. 
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Occupational competencies are now being developed to address the 
identification and verification of academic and occupational skills required 
for success in the workplace. Industry advisory councils are also required 
at the local level. The need exists to extend the use of supply/demand and 
SOICC data into the local planning process. Curricula must also be reviewed 
against verified occupational competencies and the priority of program 
funding at the local level must include consideration of state and local 
labor market data. 

B. 	 Occupational Competency Project 

New Jersey will continue to ensure relevance of its competency lists by using 
a system of competency identification and verification based on systems in 
use in a number of other states and the system used by states belonging to 
the Vocational-Technical Consortium of States (V-TECS). The steps in the 
process are as follows: 

• 	 conduct research to identify existing resources in each 
occupational area; 

• 	 draft competency lists; 

• 	 hold technical committee (workers and direct supervisors) meetings 
to verify duties/tasks; 

• 	 hold educator panel (teachers from the occupational area) to verify 
duties and tasks and related academic skills; 

• 	 conduct mail surveys of employers to verify duties/tasks and to 
identify entry-level tasks; 

• 	 conduct mail surveys of educators to verify duties/tasks and 
related academic skills; 

• 	 develop occupational cluster matrices from completed lists; and 

• 	 produce and disseminate final competency lists; and 

• 	 provide implementation training. 

The occupations to be studied by the_ occupational competencies project were 
chosen based upon labor market demand data from SOICC and professional 
organizations as well as student enrollment data. These data were used so 
that the occupations chosen would be those with the largest numbers of 
projected job openings through this decade. 

At the local level occupationally specific advisory committees must be in 
place to provide appropriate progammatic recommendations for occupational 
competency requirements. 

.. 
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NEEDS STATEMENTS: 

The needs statements which follow reflect the various subsections under 
Factor 8. 

1. 	 occupational competencies should be identified and verified by the 
Vocational Division and disseminated to the local districts. The list 
should then be used by the local districts as the bases for their 
curricula. 

2. 	 The competency lists should include both job duties/tasks and related 
academic skills. 

3. 	 A system of evaluation and assessment should be developed to determine 
the degree to which students who are under represented by race/ethnicity 
and gender have achieved the occupational and academic competencies 
necessary. 

4. 	 For programs to be relevant, all curricula must be structured around a 
verified occupational competency list, one that includes job duties and 
tasks, related theory, safety information, and related academic skills. 

5. 	 The Division of Vocational Education needs to monitor occupational 
supply and demand information for projected employment demand and to 
survey employers to determine the quality and effectiveness of training. 

6. 	 The Division of Vocational Education needs to review and revise current 
data collections to determine why only 50 percent of comp1eters are 
being employed in the occupations for which they were trained. 

7. 	 The Division of Vocational Education should prepare a data collection to 
survey employers to determine how well students are prepared for 
employment and to determine if programs are being offered in congruence 
with the current labor market trends. 

8. 	 To address the labor market needs with greater accuracy, the needs of 
companies and businesses that employ less than 50 persons must be 
evaluated and addressed. The relationship of vocational program 
comp1eters to that portion of the state's employers who are not 
reflected in labor market data requires further planning and examination. 

FACTOR 9: AB I l I TV OF YOCAT IONAl CURR ICUlUM , EQU I PMENT AND I NSTRUCT IONAl 
MATERIALS TO MEET THE DEMANDS OF THE WORKFORCE 

I NTRODUCT ION: 

Three sources of data were used to identify vocational curriculum, equipment 
and instructional material needs. The resources used included: (1) the 
Annual Analysis of the Occupational Supply Demand Report produced jointly by 
the New Jersey Occupational Information System and the New Jersey Department 
of Education; (2) the Report of the Panel on Secondary Vocational Education 
in New Jersey; and (3) an informal survey of county area vocational technical 
schools and local area vocational school district personnel. 
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The need statements resulting from the assessment were based on the analysis 
of the most recent data available from the above sources. They formed the 
basis for the identification of criteria used to determine the programmatic 
needs. 

DATA AND INFORMATION: 

A. Supply Demand Data 

The annual occupational supply demand report produced by the New Jersey 
Occupational Information Coordinating Committee projects annual average 
openings and reported program comp1eters by cluster codes as reported by the 
Occupational Information System (015). Between 1983 and 1987 an annual 
analysis of this data was conducted by the New Jersey State Department of 
Education. The supply side data, the aggregate number of comp1eters at the 
sub-baccalaureate level, was cross walked with the demand data by using a 
computer program which assigned the universe of reported CIP (Classification 
of Instructional Programs) codes (occupational titles) with the 015 cluster 
codes. The end product of this supply/demand analysis was a document which 
related the expected number of openings in a group of occupational demand 
titles to the anticipated supply in a group of occupational supply titles. 

B. Report of the Panel on Secondary Vocational Education in New Jersey 

New Jersey undertook a major initiative to study the structure and delivery 
of secondary vocational-technical education in the state. The charge to the 
Panel was to study the existing data on vocational education and make 
recommendations for the future structure and delivery of secondary 
vocational-technical education in New Jersey. This study was conducted 
between July of 1987 and April of 1989 by a panel of national and state 
leaders in business, industry, labor and education. 

Testimony, was received from members of the larger community impacted by • 
vocational education. Then, meetings were held to gather additional 
information. Speakers at these meetings represented the broad spectrum of 
the educational community. Specific information was collected on each •
delivery system, demographics, enrollment, funding, occupational trends, 
student placement, follow-up, test scores and teacher certificatio~. 

The Panel found that between 1984 and 1995 it is estimated that there will be 
more than two million job openings including 600,000 new jobs. However, the 
supply of workers will not expand as it has for the past fifteen years. The 
number of 16 to 24 year olds entering the labor market is declining. It has 
been concluded that the groups of individuals that will account for most of 
the labor force growth are blacks, Hispanics, women and immigrants. While 
this will resolve the shortages of workers, a more important issue will be 
the shortage of skilled workers. 

The trends in the labor market 'make it imperative that the education system 
provide students with basic skills and the skills necessary to participate 
effectively in the labor market. It is also essential that the state make a 
special effort to bring into the labor market less skilled and under utilized 
population groups. The identification of labor market trends and less 
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skilled and under utilized populations will be based on analysis of the 
supply and demand data reported by SOICC (Table 27) and the Unemployment 
Insurance Claims Activity data reported by the Department of Labor (Table 
26). Vocational-technical education is a substantial resource, which with 
proper support, can playa major role in creating a skilled, world-class work 
force. The Department of Education should reinstate the production of the 
annual occupational supply/demand report to include labor market trends and 
UI claims activity. 

c. Ability of Vocational Education to Meet the Needs of the Workforce 

An informal needs assessment was conducted by a staff member of the 
Department of Education surveying staff from the county area vocational 
technical school system, the local area vocational school systems and state 
identified urban schools. This survey was conducted in the late winter of 
1991 and a small, randomly selected sample of educators from the field 
participated in the phone interview process. Questions concerning perceived 
needs for inservice training, equipment, curriculum, and occupational and 
academic program competencies were discussed. 

NEEDS STATEMENTS: 

The needs statements which follow reflect the various subsections under 
Factor 9. 

1. 	 The Department of Education should reinstate the production of the 
annual occupational supply/demand analysis report to include labor 
market trends and UI claims activity. 

2. 	 The annual occupational supply/demand analysis should be disseminated to 
every local educational agency for consideration and reference to 
establish a district plan for the delivery of vocational education 
programs that will be based on the needs of the workforce. 

3. 	 Delivery of programs which are identified as serving occupational 
clusters to which an over-supply or under-supply of workers exists 
should be identified for each potential enrollee. Guidance should be 
provided to each student as to what this information means in terms of 
obtaining employment. If enrollments are reduced in a particular 
cluster the offering should be suspended. 

4. 	 For programs identified as having an over-supply of workers, federal and 
state vocational education funds should not be available to support them 
without justification and substantiating data. 

5. 	 Program specifications for curriculum, equipment and instructional 
materials should be developed at the state level and implemented at the 
local level with use of federal and state vocational education funds. 

6. 	 Excess costs of operating vocational education programs borne by the 
local district should be supplemented with additional funds. These 
funds should be awarded to programs that: 

train students in areas needed by employers;• 
are 	cost effective;• 
have met enrollment standards set by the Department of Education;• 
and 
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• 	 are not unnecessarily duplicated • 

7. 	 Statewide program evaluation criteria should be developed and 

implemented. 


8. 	 Curricula. modeling integration of academic and vocational skills to 

include state required high school graduation requirements in 

vocational-technical programs, should be developed. 


9. 	 Inservice training opportunities for counselors, prevocational and 

vocational-technical instructors should be provided on a continuing 

basis so that their skills and knowledge remain current. Cross-cultural 

inservice training should be provided to develop awareness and 

understanding of ethnolinquistic minorities. 
 .. 

10. 	 Ongoing communications should be maintained with business, industry and 
labor representatives in order to upgrade content, provide knowledge of 
appropriate up-to-date equipment and to provide information on the 
degree to which students successfully perform once they are placed in a 
job. 

11. 	 The Department of Education should establish a curriculwn laboratory/ 
career resource center and research facility model for both the 
development of curriculwn materials and leadership skills. 

•12. 	 The Department of Education should review and validate successful 
vocational education programs. 

13. 	 Program standards should be established at the state level for all 
vocational programs including prevocational and guidance programs. 

14. 	 A statewide inventory of shop/lab equipment is needed to identify what 
equipment exists in districts and what equipment is necessary to meet 
program and instructional needs. These programs and instructional needs 
should deliver the competencies identified through the statewide 
occupational competencies project. 

15. 	 Specifications for use of equipment funds and new methods of distri ­
bution including reasonable and appropriate time lines for local 
districts should be developed. 

FACTOR 10: BASIC AND HIGHER ORDER CURRENT AND FUTURE WORKPLACE COMPETENCIES 
WHICH WILL REFLECT THE HIRING NEEDS OF EMPLOYERS 

DATA 	 AND INFORMATION: 

For' information on the quality of local curriculum see the Data and 
Information Section under Factor 2. The occupational competencies project 
includes a component that results in the identification and verification of 
related academic skills. The educator panel composed of teachers from the 
appropriate program area are asked to chose from a comprehensive list of 
skills (the Taxonomy of Related Academic Skills used by V-TECS states) those 
that are necessary for the performance of the job under study. This 
selection is further verified by a mail survey. 
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NEEDS STATEMENT: 

1. 	 The division should continue its project to develop competency lists 
that include the related academic skills. 

FACTOR 11: THE AVAILABILITY AND ACCESS TO QUALITY PROGRAMS IN VOCATIONAL 
EDUCATION TO MEET THE NEEDS OF SINGLE PARENTS, DISPLACED HOMEMAKERS, AND 
SINGLE PREGNANT WOMEN 

DATA AND INFORMATION: 

A. Background 

The Perkins Act defines a single parent (P.L. 101-392, Sec. 521(30» as an 
individual who (a) is unmarried or legally separated from a spouse; and 
(b) has a minor child or children for which the parent has either custody or 
joint custody. A displaced homemaker is an individual who (a) is an adult; 
and (b) has worked as an adult primarily without remuneration to care for the 
home and family, and for that reason has diminished marketable skills. 

Based on available federal funds, the Department is mandated to provide, 
subsidize, reimburse or pay for vocational education and training activities 
in marketable skills; make vocational education and training programs and 
support services more accessible to single parents and homemakers through 
organ1z1ng and scheduling, and providing transportation and chi1dcare 
services; and inform single parents and homemakers of vocational education 
programs and related support services. 

To accomplish these goals, three types of projects have been funded in the 
past including programs for training in marketable skills; provision of 
support services and referral to training; and chi1dcare and support services 
for teenage parents. 

To attempt to meet the needs of this population, the Department has 
administered a budget of $1,739,798 allocated to 24 programs in 13 counties 
providing services including vocational training, preparatory services, 
support, child care, transportation, counseling, assessment, life ·ski11s, and 
assertiveness training. These programs served 4,355 women, trained 1,781, 
and placed 38 percent in jobs. 

B. Demographics of the Population 

There are various ways of assessing the size of the population that needs the 
services of thes.e programs. Of the approximately 82,000 (Table 14) adult 
female AFDC (Aid to Families with Dependent Children) participants in the 
state, over 78,000 are school drop-outs or have no education at all. Nearly'. 53,000 (Table 15) of these women are single, over 6,000 are divorced, and 
nearly 20,000 are separated from spouses. 

Table 16 shows the U.S. Poverty Guidelines according to family size. There 
are 86,838 female-headed households with no husband present in New Jersey 
according to the 1980 census (Table 17). These figures are not available for 

... 	 1990. It is estimated by human service providers that the number will 
increase by 25 percent. 
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Another indicator of need for this population is the Women t s, Infant t s, 
Children's Program (WIC), Table 18. WIC provides stipends for essential 
nutritional foods for pregnant women, infants and children up to the age of 
two. Of the eligible 221,919 women and 535,460 infants and children in 
New Jersey WIC agencies, only 144,998 and 174,836, respectively, are served 
due to lack of funds. 

A 1987 study by Montclair State College's Life Skills Center, a Perkins­
funded project, showed the following profile of single parents and homemakers 
in New Jersey: 85 percent of the families surveyed had incomes of less than 
$12,000. 42 percent were in the $3,001-6,000 range; 14 percent had incomes 
under $3,001; 54 percent were single; 26 percent divorced; and, 15 percent 
were separated. 

According to research compiled by the National Displaced Homemaker Network, 
the total displaced homemaker population· in New Jersey is 459,125; In 1988, 
there were 26,897 divorces in New Jersey. Table 19 shows divorces by county 
since 1972. Divorce continues to be a chief factor in creating displaced 
homemakers and sending many women to economic lifestyles below the poverty 
level. 

The Perkins programs in the last four years have served single pregnant women 
and teenage parents (age 14 to 19). Tables 20, 21, and 22 show the resident 
births by age of mother and the counties where they reside. The following 
are the numbers of births for females age - 16 to 19: 1986 - 10,168; 1987 ­
10,387; and 1988 - 10,472. 

c. Workforce 

The women in this population of single parents, displaced homemakers and 
singe1 pregnant women, and the programs designed to service them, face the 
challenge of a changing workplace. Changes in existing jobs and newly 
created jobs will require increasingly higher levels of skill. The presence 
of young workers and inunigrants has created more intense competition for a 
diminishing number of unskilled and semiskilled jobs. An estimated three out 
of four jobs require some education or technical training beyond high 
school. Computer literacy, higher math skills, and facility in a variety of 
new technologies are becoming prerequisites for a large number of occupations. 

The need for nontraditional training for this population will be addressed in 
Factor 12. A small percentage of these women receive nontraditional 
training. In the 1990 program year, only 16 percent of the 1,781 trained 
were in a nontraditional area and 38 percent were placed in jobs. 

D. Program Services 

A recent survey of twenty-four program coordinators in New Jersey disclosed 
the unanimous opinion that the first priorities for all programs should be 
(1) development of skills which are marketable in the new economy; (2) at 
least sixty hours of life skills training and eighteen hours of assertiveness 
training; and (3) increased enrollment in nontraditional areas for their 
gender. 
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This survey was conducted on December 10, 1990 at an all day meeting of the 
twenty-four program coordinators. The process involved input of funding, 
programmatic concerns, coordination, services necessary for the target 
clients to be served, as well as potential topics for RFP development. Each 
of the topics was covered in a 45-minute segment of time with a facilitator 
present who took notes on the input received. 

The 1987 study, by the Life Skills Center, reached the following conclusion: 
"After six months, the service most frequently utilized was job training as 
reported by 66 percent of the respondents, while after one year the service 
most utilized was personal counseling as reported by 76 percent of the 
respondents. Employment counseling, job placement, financial counseling and 
education were also among the most utilized services." The single parents 
surveyed stated that the three greatest barriers to job development are: 
self esteem, 1a"ck- of job skills/training, and child care. The same group 
indicated the most needed services are job training, counseling, child care 
and transportation. 

E. Available Child Care 

According to research compiled and analyzed by the New Jersey Women's Agenda, 
today nearly one million New Jersey children have working mothers, and the 
shortage of affordable, quality child care is the key source of stress for 
these families. The average cost of child care for one child is $75 to $100 
per week. Infant care is even more costly. About 150,000 children below the 
age of 2Yz years have working parents, yet fewer than 360 of licensed day care 
centers offer infant care. The approximately 1,800 licensed day care centers 
in the state can accommodate only 200,000 of the one million children with 
working parents. For economically disadvantaged single parents and 
homemakers, the problem is even greater. 

F. Coordination with JTPA and REACH 

Available Perkins Act funds average $1,750,000 annually to train single 
parents, displaced homemakers, and single pregnant women. The estimated cost 
of one year of training and necessary support services such as child care or 
transportation, for one adu1 t and one preschool child is estimated to be 
approximately $5,000. This figure does not include assessment, life skills, 
or counseling. This means that, at maximum cost, the present budget allows 
training for 350 persons. In order for programs to adequately serve single 
parents, it is essential that coordination exist with JTPA and REACH. 
However, this cooperation has been difficult or nonexistent in many of the 
counties. 

G. Location of Programs 

The highest numbers of AFDC recipients, divorces, WIC eligibles, and teenage 
births are in Essex, Hudson, Camden, Monmouth, Passaic, and Middlesex 
counties. There are limited programs in Middlesex County (child care only) 
and no programs in Camden, Passaic and Essex counties funded by Perkins. The 
evidence indicates these are the areas of greatest need, yet there is very 
little service for these women • 

- 63 ­



In summary, more and more women, with little education and no marketable 
employment skills, are facing life as single parents and homemakers on AFDC 
and other forms of public assistance unless they are recruited, motivated, 
trained, and assisted to find work in a job marketplace that requires 
increasingly higher levels of technological skills. A reversal of present 
trends would radically improve the qua1i ty of the lives of these women and 
their families, make a substantial contribution to the state s economy, andt 

ease 	the burden of public assistance. 

NEEDS STATEMENTS: 

The needs statement which follow reflect the various subsections under 
Factor 11. 

1. 	 Increased programs are needed in New Jersey to serve economically­
disadvantaged single parents, displaced homemakers, and single pregnant 
women. 

2. 	 These programs should at least include the following services: 

• 	 assessment (career and nontraditional aptitude);
• 	 counseling;
• 	 life skills training (at least 60 hours);
• 	 assertiveness training (at least 18 hours for self esteem);
• 	 employability skills;
• 	 nontraditional career exploration;
• 	 basic skills, GED, LEP as needed; 
• 	 physical conditioning;
• 	 related support (child care, transportation, training materials, 

uniforms, tuition);
• 	 marketable skills in areas of evidenced employment need for a 

salary which is 100 percent above poverty level with benefits; and 
• 	 job placement;
• 	 parenting, child development training, with emphasis on 

child-rearing and home management strategies for working single 
parents both male and female. 

3. 	 Full service programs are needed in Essex, Passaic, Camden and Middlesex 
counties. 

4. 	 Nontraditional training programs should be utilized for the marketable 
skills training or guaranteed wages which are 100 percent above the 
poverty level for family size with full benefits. 

5. 	 Barriers to nontraditional training for single parents and displaced 
homemakers should be addressed. They include: lack of information, 
math anxiety, preparation for technical tests, lack of role models, fear 
of sexual harassment, sex-role anxiety and religious/cultural factors. 
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6. 	 Coordination at the state and local level with JTPA and REACH should be 

facilitated by the Division of Vocational Education through the State 

Employment and Training Commission (SETC). 


7. 	 Full service programs are needed for school-age parents whether married 

or unmarried, female or male. 


FACTOR 12: THE AVA I LAB I l I TY AND ACCESS TO QUAL I TY PROGRAMS IN VOCAT I ONAl 

EDUCATION TO MEET THE NEEDS OF MALES AND FEMALES WHO ENTER NONTRADITIONAL 

PROGRAMS 


DATA AND INFORMATION: 

A. Background 

The Perkins Act authorizes funds to recruit and retain students in 
nontraditional courses and programs and to offer statewide technical 
assistance and programs to eliminate sex bias and stereotyping in all areas 
of education. Nontraditional courses and careers are defined as 
nontraditional for one sex when they enroll more than 75 percent of the other 
sex. For example, if a welding program is 90 percent male, it would be 
considered nontraditional for females. There are significantly more 
vocational programs that are nontraditional for females than for males, Areas 
usually considered nontraditional for males include nursing, cosmetology, 
child care, and clerical. The trades and technology are usually considered 
nontraditional areas for females. 

In addition to the mandate of the Perkins Act, New Jersey's Technical 
Training for Minorities and Women Act requires the Commissioner of Education 
to "identify factors which have produced low rates of minority and female 
participation in apprenticeship programs as well as other technical training 
programs, and take appropriate action to encourage a higher rate of minority 
and female participation in the programs." 

In order to carry out this mandate, the Department uses Perkins funds to 
provide, subsidize, reimburse, or pay for nontraditional vocational education 
for secondary and postsecondary students; offer activities to recruit and 
retain students in non-traditional programs; conduct inservices, workshops, 
and conferences for LEA' s, unions, businesses and job training agencies 
regarding nontraditional recruitment and retention and reduction of sex bias 
and stereotyping in vocational education; disseminate information for the 
purpose of informing individuals and agencies about sex equity services and 
programs; and develop products for use by institutions to accomplish sex 
equity goals. 

Al though female participation in the workforce -- presently over 52 percent 
of the total female population works -- wage disparities between males and 
females still significantly favor men, even though women work for the same 
reasons that men do: economic necess i ty , support for themse1ves and the ir 
families, and financial independence and security. The primary reason for 
this continues to be that most women enter stereotypical "female 
occupations", positions which are often low status, low paying, low skilled, 
and lacking in advancement opportunities. With appropriate vocational 
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training, a woman is more capable of achieving equity of economic 
opportunity, particularly in occupational areas providing the rewards 
historically reserved for men. 

B. Enrollment Figures 

To attempt to meet these goals, the Deparrment has administered an average 
annual budget of $640,000 allocated among 13 programs in 10 counties 
providing services including training, career fairs, conferences, workshops, 
support activities, recruitment activities, and products. In FY 1990, 10,519 
students attended 700 programs and workshops; 4,342 educators attended 137 
programs and workshops; and 291 students were enrolled in nontraditional 
programs. 

The Division of Vocational Education Program Enrollments for School Year 
1988-89 for Trade and Technical Programs (Tables 23 and 24) indicate the 
following: 14.7 percent of secondary enrollments in Technical Education is 
female, 85.3 percent male; and 13.5 percent of Trade and Industrial secondary 
enrollments are female, 86.5 percent male; 36.0 percent of adult enrollments 
in Technical Education is female, 64.0 percent male; and 20.0 percent of 
adult Trade and Industrial enrollments is female, and 80.0 percent male. 

According to the Bureau of Apprenticeship Training (U.S. Department of 
Labor), in FY 1990 there were a total of 7,676 persons enrolled in 
apprenticeship training programs in New Jersey. Only 2 percent of the 
enrollees were female (Table 25). 

The Life Skills Center, a Perkins-funded project located at Montclair State 
College, surveyed completers in New Jersey nontraditional vocational 
education programs for FY 1990. The results demonstrate the need for 
intensifying the efforts to overcome the barriers to the entry of women into 
nontraditional occupations. 

The following are some highlights of the survey. Over 300 persons completed 
training programs in automotive body repair, an occupation with a stable 
outlook. Of these, only 2 percent were female. In cabinetmaking and 
furniture making, 4 percent of 303 completers were female. Corresponding 
figures for other areas are: carpentry, 3 percent of 892; drafting and 
design, 12 percent of 1,085; electrical and electronic technology, 7 percent 
of 372; electrical equipment repair, 3 percent of 156; electrician, 2 percent 
of 324; heating and cooling mechanics, 2 percent of 130; machinist, 4 percent 
of 260; plumbing, 2 percent of 130; and welding, 3 percent of 183. 

c. Barriers 

There are formidable barriers to women who seek to enter nontraditional 
occupations. Chief among them are lack of skills required for trade and 
technical careers, lack of role models, social values and behaviors toward 
women and minorities, sexual harassment in school and on the job, and lack of 
assertive behavior. 
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1. Barrier: Basic Skills: 

The vast majority of women in need of training and support services, for 
instance, 85 percent of the AFDC population of 80,285 do not have a high 
school diploma or equivalent academic skills. To enter most training 
programs, a high school diploma and above average proficiency in math is an 
entry requirement. Of the females with a high school diploma, few have 
received any coursework in mechanical reasoning, spatial relations, or 
geometry. In addition, math and test anxiety threatens to bar their progress 
even if they have attained the basic requirements. Eligibility for JTPA 
training, union positions, and apprenticeships, are based upon appitude 
scores of tests such as the GATB (General Aptitude Test Battery). These 
females rarely score as high as their male counterparts. 

2. Barrier: Lack of Role Models and Stereotypical Values: 

The findings of market research which form the basis of television and 
magazine advertising demonstrate that gender role stereotyping is as powerful 
a social force as it has ever been. The result is that the majority of 
women, including women who teach and counsel women, persist in the belief 
that trade and technical careers are "unfeminine" or somehow "should" be 
reserved for men. Traditional values continue to reinforce biased and 
stereotypical behaviors toward women in nontraditional work. Sharing these 
values are the very same people -- educators, employers, union officials, job 
training agencies, parents, counselors, peers, and many of the women 
themselves -- whose active cooperation is necessary for women to break down 
the barriers to trade and technical careers. 

3. Barrier: Sexual Harassment: 

According to the research in the Sending the Right Signals part of a sexual 
harassment video program produced by Project TIDE, a Perkins technical 
assistance project at Trenton State College, sexual harassment is continually 
cited as a barrier to enrollment in nontraditional careers for both women and 
men. Throughout the United States, reported incidents of harassment are 
increasing. Many of these cases have involved violations of the rights of 
high school students and individuals in nontraditional careers. During the 
years 1981-1987, the federal Equal Economic Opportunities Commission received 
for filing 38,489 charges of sexual harassment. 

4. Barrier: Lack of Assertive Behavior (Self Esteem): 

Training for women and young women must include changing the style of 
communication from passive to assertive. Passive behavior and communication 
patterns are the result of years of conditioning. Women and young women are 
rewarded for and "expected" to have compliant and passive behavior. These 
patterns of conditioning often result in low self-esteem, making difficul t 
the recruitment and retention of women for jobs in the male domain. Failure 
to replace stereotypical behavior with appropriate acceptance and support in 
the workplace renders women incapable of successfully competing with men in 
the trade and technical job marketplace. 
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D. Workforce 

The population that needs to be served can be described in a number of 
striking ways. Looking at the working force itself, one finds that women are 
99 percent of all secretaries; 99 percent of dental assistants; 96 percent of 
all daycare center workers; 94 percent of registered nurses; 90 percent of 
telephone operators; 88 percent of data-entry keyboard clerks; 87 percent of 
librarians; 85 percent of elementary school teachers; and 81 percent of 
waiters. On the other hand, women are 3.5 percent of fire fighters; 3.8 
percent of airline pilots; 7.6 percent of engineers; 8.6 percent of dentists; 
12.6 percent of police officers; 17 percent of all state legislators; 18 
percent of physicians; 21 percent of architects; 22 percent of lawyers and 
judges; and 27 percent of all scientists. 

In The Jobs Related Almanac for 1988, among the income ranks listed were 
surgeon (5), airline pilot (7), federal judge (10), dentist (14), civil 
engineer (27), lawyer (29), industrial or mechanical engineer (30), physician 
(46), electrical engineer (106), police officer (107), fire fighter (118), 
registered nurse (122), teacher (124), librarian (145), secretary (186), 
dental hygienist (198), practical nurse (207), telephone operator (225), 
child care worker (244), waiter (245), and teacher's aide (247). 

A comparison of the weekly earnings in the lowest paying male and female 
occupations also demonstrate the persistent inequities. While secretaries, 
nursing aides, child care workers, data entry keyers, and billing clerks take 
home $327, $239, $179, $300, and $290, respectively, concrete finishers, 
janitors and cleaners, and garbage collectors make $399, $281, and $291. The 
median weekly earnings of full time and salary workers 25 years and over, 
according to July, 1990 Department of Labor figures, were $368 for women and 
$510 for men. 

The gender disparities also appear within occupational categories. Some 
representative male/female comparisons are as follows: technicians and 
related support ($561/$426), sales ($506/$284), service occupations 
($317/$231). However, in nontraditional fields, such as mechanics and 
repairers and construction trades, when women are able to obtain employment 
they receive the same wages as men. 

The description of the single parent and displaced homemaker populations, in 
Factor 11, demonstrates how critically that population needs to be prepared 
to overcome the barriers to nontraditional work. 

E. Program Services 

A recent survey of sex equity project coordinators showed strong opl.nl.ons 
that the most effective way of achieving nontraditional enrollments was 
through county-wide recruitment programs offering the following services: 
recruitment activities for 7th, 8th, and 9th graders; inservices and 
resources for area educators and guidance counselors; support activities for 
nontraditional students; and peer leadership training. This survey was 
conducted on December 10, 1990 at an all day meeting of the twenty-four 
program coordinators. The process involved input on funding, progranunatic 
concerns, coordination, services necessary for the target clients to be 
served, as well as potential topics for RFP development. Each of the topics 
was covered in a 45-minute segment of time with a facilitator present who 
took notes on the input received. 
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E. 	 Summary 

A study by the Life Skills Center of previously funded programs demonstrates 
how successfully some of these barriers are confronted. For example, in a 
survey of women who had completed six months in a single parents and 
homemakers programs 97 percent reported more self awareness and insight into 
future goals; 94 percent reported more confidence in their ability to perform 
in a job; 89 percent had a clear idea of their values and priorities; and 90 
percent stated that they benefited from the support of peers in the group. 
Also, 90 percent reported awareness of more career options; 91 percent 
reported knowledge of a variety of positive role models for women; and 92 
percent reported increased awareness of career planning techniques, as well 
as new options available to women both personally and professionally. 

NEEDS STATEMENTS: 

The needs statements which follow reflect the various subsections under 
Factor 12. 

1. 	 There is a need for more programs to increase enrollments in 
nontraditional programs at the secondary and post-secondary levels. 

2. 	 The services offered by these programs should include the following: 

• 	 non-tradi tional career awareness for males and females prior to 
grade 7; 

• 	 intensive recruitment of 7th, 8th, and 9th graders with accurate 
information regarding nontraditional training; 

• 	 support activities for those who are enrolled including counseling, 
job placement, assertiveness training, and dealing with sexual 
harassment; 

• 	 resources to educators in each county; 

• 	 inservices designed to reduce bias and stereotyping for educators, 
administrators, counselors, and parents; 

• 	 peer leadership training; and 

• 	 programs to reduce math anxiety. 

3. 	 Statewide resources are needed to: develop materials for both females 
and males which address bias and stereotyping; conduct research and 
program assessment; provide training for staff of funded programs and 
other agencies; provide for a statewide awards program; and, provide 
housing for a resource library. 

4. 	 An improved method of data collection for all nontraditional enrollments 
in trade and technical areas must be developed. 

5. 	 All training organizations receiving vocational funds must provide 
measurable objectives for recruiting in nontraditional program areas. 
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6. 	 A process for dealing with training organizations not meeting 
established goals and objectives must be formulated and implemented. 

7. 	 Training, such as Gender-Ethnic Expectation and Student Achievement 
Workshops (GESA) for educators must be encouraged for all training 
organizations receiving vocational funds. 

8. 	 A statewide advisory committee should be formed to participate in the 
implementation of the state equity plan. 

.. 
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Table 1 

1990 HSPT DATA: MEAN SCORES FOR STUDENTS CATEGORIZED BY 
THEIR RESPONSES TO THE GENERAL INFORMATION QUESTIONS 

Bus. Col. Prep.! Voc. Ind. No All 
Com.* Acad.* Arts* Genera1* Resp.* Students 

Reading Total 90.14 95.91 90.17 92.48 90.16 94.15 
Test (n=3,272) (n=37,853) (n=4,341) (n=16,563) (n=2,103) (n=64,132) 

Mathematics Total 72.85 85.22 72.12 76.53 72.11 81.03 
Test (n=3,293) (n=37,895) (n=4,339) (n=16,614) (n=2,075) (n=64,216) 

Writing Total 84.88 89.33 84.18 86.39 85.26 87.88 
Test (n=3,310) (n=37,963) (n=4,374) (n=16,727) (n=1,629) (n=64,003) 

The data in Table 1 are based on student responses (9th grade-first time 
test-takers) from the 1990 administration of the HSPT to the following 
general information question asked by the Department of Education at the time 
of test administration. 

- 72 ­



Table 2 
," 

NEW JERSEY STATEWIDE TESTING SYSTEM 

SPRING 1989 HIGH SCHOOL PROFICIENCY TEST RESULTS 


GRADE 9 

lIJI 

NUMBER AT OR PERCENT AT 	 CHANGE 
<l!II *NUMBER ABOVE STATE OR ABOVE IN MEAN 

TESTED STANDARD STATE STANARD MEAN SCORES SCORE 
TEST 1989 1989 1989 1988 1989 1988 1984 1989-84 

Reading 65,787 64,332 97.8 93.4 94.3 90.6 77.3 +17.5 

Mathematics 66,388 58,348 87.9 81.8 80.5 77.0 62.6 +17.9 .. 
*** 

1989 1988 1985 1989-85 

~ Writing** 65,734 61,566 93.7 90.7 87.4 85.9 80.0 + 7.4 

Essay 66,355 	 8.6 8.4 7.6 + 1.0 

""" Multiple 
Choice 65,751 90.0 87.7 78.0 +12.0 

* 	 Excludes special education and limited English-proficient students, and 
voided student answer documents. 

** 	 This number represents only those students who completed both the essay 
and multiple-choice parts of the writing section. 

*** 	 The writing results are compared to 1985 instead of 1984, due to a 
change in the method for scoring the essays from the holistic method in 
1984 to the registered holistic method used for subsequent years. 

-
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Table 4 

NEW JERSEY STATEWIDE TESTING SYSTEM 
SPRING 1990 HIGH SCHOOL PROFICIENCY TEST RESULTS 

GRADE 9 

TEST 

*NUMBER 
TESTED 

1990 

NUMBER AT OR 
ABOVE STATE 

STANDARD 
1990 

PERCENT AT 
OR ABOVE 

STATE STANARD 
1990 1989 

MEAN SCORES 
1990 1989 1984 

CHANGE 
IN MEAN 
SCORE 

1990-84 

Reading 64,406 63,032 97.9 97.8 94.1 94.3 77.3 +16.8 

Mathematics 65,097 57,373 88.1 87.9 80.8 80.5 62.6 +18.2 

*** 
1990 1989 1985 1989-85 

Writing** 64,444 61,120 94.8 93.7 87.8 87.4 80.0 + 7.8 

Essay 65,117 8.6 8.6 7.6 + 1.0 

Multiple 
Choice 64,460 	 90.3 90.0 78.0 +12.3 

* 	 Excludes special education and limited English-proficient students, and 
voided student answer documents. 

** 	 This number represents only those students who completed both the essay 
and multiple-choice parts of the writing section. 

*** 	 The writing results are compared to 1985 instead of 1984, due to a 
change in the method for scoring the essays from the holistic method in 
1984 to the registered holistic method used for subsequent years. 

-
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TABLE 5 (con't) 

NEW JUSfY STATlHIDf TESTlIIG SYSTEH 
IIIGH $(;HDOL PROfiCIENCY TEST 
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Table 6 

VEDS Student Follow-up Data Collected by
Division of Vocational Education 

1986 - 1987 

"~ EMPLOYED 
RELATED 

EMPLOYED 
OTHER UNEMPLOY 

MILITARY 
SERVICE 

NOT IN 
LABOR 
FORCE 

FIT 
STUDENTS TOTAL 

1111 

-.. 
-.. 

Agriculture 54.0'1 
Bus. & Office 29.9'1 
Market & Dist. 44.2'1 
Health Occ. 38.2'1 
Home Ec • 27.0'1 
Tec. Ed. 21.1'1 
Trade & Ind. 44.7'1 
STATEWIDE 39.2'1 

19.3'1 
19.8'1 
20.8'1 
14.7'1 
26.5'1 
26.5'1 
24.7'1 
21.9'1 

5.5'1 
2.2'1 
2.5'1 
4.6'1 
4.3'1 
4.3'1 
3.5'1 
2.4'1 

3.3'1 
2.5'1 
2.7'1 
0.9'1 
3.2'1 
3.2'1 
4.6'1 
3.2'1 

1.1'1 
0.9'1 
1. 9'1 
1.6'1 
3.0'1 
3.0'1 
1.4'1 
1.3'1 

16.8'1 
44.7'1 
27.9'1 
40.0'1 
36.0'1 
36.0'1 
21.1'1 
27.5'1 

100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 

- 1987 - 1988 

• 

- EMPLOYED 
RELATED 

EMPLOYED 
OTHER 

PERCENT 
UNEMPLOY 

MI LlTARY 
SERVICE 

NOT IN 
LABOR 
FORCE 

FIT 
STUDENTS TOTAL 

lilt 

-.. 
-

Agriculture 37.4'1 
Bus. & Office 26.9'1 
Market & Dist. 41.0'1 
Health Occ • 42.7'1 
Home Ec. 28.0'1 
Tec. Ed. 18.5'1 
Trade & Ind. 42.5'1 
STATEWIDE 39.2'1 

31.8'1 
19.0'1 
17.8'1 
17.9'1 
22.6'1 
20.8'1 
25.6'1 
21.9'1 

4.6'1 
2.0'1 
2.6'1 
2.9'1 
4.2'1 
1.4'1 
2.6'1 
2.4'1 

3.3'1 
1.8'1 
1.5'1 
1.5'1 
3.0'1 
6.0'1 
4.4'1 
3.2'1 

2.6'1 
1.2'1 
2.1'1 
1.2'1 
3.3'1 
0.4'1 
1.2'1 
1.3'1 

20.3'1 
49.1'1 
35.0'1 
33.8'1 
38.9'1 
52.9'1 
23.7'1 
27.5'1 

100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 

1988 - 1989 
... 

--
EMPLOYED 
RELATED 

EMPLOYED 
OTHER 

PERCENT 
UNEMPLOY 

MILITARY 
SERVICE 

NOT IN 
LABOR 
FORCE 

. FIT 
STUDENTS TOTAL 

.• .. 
Agriculture 51.1'1 
Bus. & Office 34.3'1 
Market & Dist • 46.5'1 
Health Occ. 41.2'1 
Home Ec. 27.4'1 
Tec. Ed. 27.1'1 
Trade & Ind. 43.0'1 
STATEWIDE 42.4'1 

18.5'1 
19.0'1 
23.2'1 
15.7'1 
20.7'1 
17.6'1 
22.1'1 
20.0'1 

2.2'1 
2.7'1 
3.1'1 
1. 7'1 
4.9'1 
3.1'1 
3.6'1 
3.0'1 

2.7'1 
1.8'1 
2.0'1 
1.4'1 
2.8'1 
6.4'1 
5.5'1 
3.4'1 

1.0'1 
1.9'1 
2.7'1 
3.9'1 
2.1'1 
1.5'1 
1.8'1 
1. 7'1 

21.5'1 
40.3'1 
22.5'1 
36.1'1 
42.1'1 
44.3'1 
24.0'1 
29.5'1 

100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 
100.0'1 
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Table 7 II" 

"'" STATE OF NEW JERSEY 
DEPARTMENT OF EDUCATION ... 

PRIVATE VOCATIONAL SCHOOL ENROLLMENT SUMMARY 

NUMBER OF SCHOOLS 
ENROLLMENT YEAR REPORTING ENROLLMENT 

1967 100 11,611 
1968 111 12,821 .. II' 

1969 127 16,400 
1970 145 17,269 
1971 143 18,417 
1972 131 17,935 -
1973 123 19,879 
1974 118 19,208 
1975 111 23,072 
1976 113 23,005 
1977 118 25,695 
1978 125 28,342 ..1979 143 34,251 
1980 137 36,222 ... 
1981 150 40,295 
1982 165 43,268 ..
1983 174 47,873 
1984 224 49,488 
1985 219 51,403 .11986 177 42,558 
1987 227 48,354 
1988 177 34,865 
1989 183 40,841 
1990 170 35,363 •., 

... 

.. ' 

-

-

... 

... 

-
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Students 

119 
2,401 
3,138 

254 
871 

49 
4,228 

11,060 

Source: Vocational 

Table 9 

NUMBER 	 OF COOPERATIVE EDUCATION STUDENTS 
(1989-90) PER PROGRAM AREA 

Program Area 

Agriculture (CAE) 

Business & Office (COE) 

Marketing & Distribution (CDME) 

Health Occupations (CHOE) 

Home Economics (CHE) 

Technical Education (CIE) 

Trade & Industrial (CIE) 


Education Enrollment/Completer Survey 

.. 

.. 

... 

• 

.. 


.. 


-

-
.. 

-
.. 


-

-

• .' 

... 


.. 


,.. 

... 

-
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Table 10 

NEW JERSEY STATE DEPARTMENT OF EDUCATION 
DIVISION OF SPECIAL EDUCATION 

NUMBER OF HANDICAPPED PUPILS EXITING EDUCATION 
DURING THE 1989-90 SCHOOL YEAR 

~ 'Il w' 

Reason Age 
for Exit 16 17 18 19 20 21 Total 

,,' Graduated a 680 3022 1873 352 344 6271 

- Dropped Out 602 807 746 328 91 23 2597 
Status Unk. 74 72 57 26 20 2 251 

- Reached Max. Age 123 123 

Total 676 1559 3825 2227 463 492 9242 

III 

PERCENT REASON FOR EXIT BY EACH AGE 

.. Reason Age 
for Exit 16 17 18 19 20 21 Total 

Graduated a 44 79 84 76 70 68 
Dropped Out 89 51 20 15 20 5 28 
Status Unknown 11 5 1 1 4 3 
Reached Max. Age 25 1 

Total 100 100 100 100 100 100 100 

.. PERCENT OF EACH AGE BY REASON FOR EXIT 

Reason Age 
... for Exit 16 17 18 19 20 21 Total 

Graduated 0 11 48 30 6 5 100 

.. Dropped Out 
Status Unknown 

23 
29 

31 
29 

29 
23 

13 
10 

3 
8 

1 
1 

100 
100 

Reached Max. Age 100 100 

,. Total 7 17 42 24 5 5 100 

- Source: End of the Year Report 1989-90 

1ft 

• 

-
• 
-
• - 83 -
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..Table 11 

SELECTED URBAN SCHOOL DISTRICTS ENROLLMENT INFORMATION 

FOR SCHOOL YEAR 1989-90 

-DIS DIS 
MALE FEMALE WHITE BLACK HISP AlP A/A ACAD ECON HAND 

• 
Atlantic 
Pleasantville 

21 23 5 35 4 0 9 16 2 16 

Bergen .. 
Garfield 

10 16 25 0 0 1 0 0 0 4 -
Burl ington 
Burlington City 

0 0 0 0 0 0 0 0 0 0 
• 

Pemberton 
190 193 202 144 20 9 0 62 71 39 -

camden 
Camden City 

222 253 4 373 98 0 0 68 403 48 a< .. 
Gloucester City 

47 58 105 0 0 0 0 18 17 3 .. 
Cumberland 
Bridgeton -119 138 118 132 5 1 1 9 171 26 

... 
Millville 

305 324 512 81 35 0 1 0 0 0 

Vineland 
188 103 131 62 93 3 1 24 41 20 

• 
Essex .... 
East Orange 

22 23 0 44 1 0 0 0 33 4 

Irvington Twp. 
19 32 3 39 8 0 0 16 15 12 

~ 

Newark 
99 178 3 231 43 0 0 14 259 27 

City of Orange 
155 144 11 272 15 0 1 15 54 30 .. 

... 
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Table 11 (con't) 


SELECTED URBAN SCHOOL DISTRICTS ENROLLMENT INFORMATION 

FOR SCHOOL YEAR 1989-90 

• DIS DIS 
MALE FEMALE WHITE BLACK HISP AlP AlA ACAD ECON HAND 

,. Hudson 
Harrison 

0 0 0 0 0 0 0 0 0 0 

Of Hoboken 
19 29 12 4 29 0 0 0 48 0 

• Jersey City 
720 909 159 811 489 125 5 77 1,058 141 

Union City 
AI 0 0 0 0 0 0 0 0 0 0 

West New York 

- 9 22 6 0 25 0 0 1 0 3 

Mercer 
Trenton 

198 227 30 336 59 0 0 165 47 36 

Middlesex 

""" 
New Brunswick 

31 54 2 55 25 2 0 7 31 19 

.. Perth Amboy 
148 166 39 27 242 2 0 34 102 60 

Monmouth 
Asbury Park 

0 0 0 0 0 0 0 0 0 0 

eM 

Keansbury Boro 
0 0 0 0 0 0 0 0 0 0 

.. Long Branch 
0 0 0 0 0 0 0 0 0 0 

Neptune 
84 142 81 132 5 0 0 68 24 47 ., 

Passaic 

• 
Passaic City 

177 207 43 91 218 19 0 221 161 18 

-
<41 

.. 
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Table 11 (con't) 

SELECTED URBAN SCHOOL DISTRICTS ENROLLMENT 
FOR SCHOOL YEAR 1989-90 

INFORMATION 

.. 
-. 
"" 

MALE FEMALE WHITE BLACK HISP AlP A/A 
DIS 
ACAD 

DIS 
ECON HAND 

.. 

.. 
Patterson 

138 136 14 144 101 2 0 31 145 60 .. 
Union 
Elizabeth .. 

248 392 176 208 222 8 0 83 145 31 -
Plainfield 

98 85 3 157 21 1 0 27 124 26 

Warren 
.. 

Phi11 ipsburg ... 
130 97 218 5 4 0 0 3 12 36 

• 
Total ... 

3,453 4,005 2,001 3,383 1,771 175 9 959 2,969 715 

Source: Vocat ional Education Enrollment/Completer Survey ­-.. 
... 
• .. 
,. 
.. 
-. 

-
-
... 
.. 
... 

.. 
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Table 12 


30 URBAN SCHOOL DISTRICTS 

HIGH SCHOOL OCCUPATIONAL PROGRAM ENROLLMENTS BY DISTRICT 


COUNTY DISTRICT 
88-89 

ENROLLMENTS 
89-90 

ENROLLMENTS 

... 01 Atlantic Pleasantville 56 44 

03 Bergen Garfield 33 26 

... 
,­
... 
-

05 

07 

Burlington 

Camden 

Burlington City 
Pemberton Township 

Camden City 
Gloucester City 

0 
453 

605 
143 

0 
383 

475 
105 

... 11 Cumberland Bridgeton 
Millville 
Vineland 

246 
439 
265 

257 
629 
291 

- 13 Essex East Orange 
Irvington Township 
Newark 
City of Orange 

103 
88 

1,054 
287 

45 
51 

277 
299 

17 Hudson Harrison 
Hoboken 
Jersey City 
Union City 
West New York 

0 
24 

1,751 
126 

28 

0 
48 

1,629 
0 

31 

21 Mercer Trenton 402 425 

• 
23 Middlesex New Brunswick 

Perth Amboy 
63 

263 
85 

314 

• 

-
25 Monmouth Asbury Park 

Keansburg Boro 
Long Branch 
Neptune Township 

0 
127 

0 
57 

0 
110 

° 226 

, 31 Passaic Passaic City 
Paterson 

703 
268 

384 
274 

JIll 

39 Union Elizabeth 
Plainfield 

499 
224 

640 
183 

". 
• 

41 Warren Phillipsburg 297 227 

13 Counties 30 Districts 8,604 7,458 

.. 
-
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TABLE 13 
NEW JERSEY STATEWIDE TESTING SYSTEM GRADE 9 

HIGH SCHOOL PROFICIENCY TEST TEST ADMINISTERED: SPRING 1990 

NO. 

READING 
TEST 

" PASSING MEAN 
________--'Y...Fc:SLYLJF......D_.-'.lg90 l.9..~~.Jln 

MATHEMATICS 
TEST 

NO. "PASSING 
TESTED 1990 1989 

MEAN 
J 990 

WRITING 
TEST 

NO. "PASSING 
TESTED 1990 1919 

MEAN 
] 990 

WRITING 
MULTIPLE-CHOICE 

SECTION 
NO. MEAN SCORE 

TESTED 1990 1985 

WRITING 
ESSAY 

SECTION 
NO. MEAN SCORE 

JESTED ] 990 19a9 

TOTAL HSPT 
PERCENT PASSING 

1990 Ig19 

PLEASANTVILLE 14 16.8 14.4 10.4 95 a6.3 aO.l 17.1 93 90.3 94.2 83.9 93 a6.2 69.8 95 7.9 6.5 11.9 76.4 

GARFIELD CITY 144 IB.6 99.1 92.& 145 83.4 15.9 18.0 144 92.4 92.4 a6.4 144 aa.9 73.9 141 8.3 7.1 71.6 72.9 

BURLINGTON CITY 121 I 00.0 98.4 94. I 122 90.2 87.3 80.6 120 95.0 92.a 86.9 120 90.4 16.7 120 a.5 7.7 a6.9 83.3 

PEMBERTON TWP. 413 la.5 17.1 14.0 413 10.384.279.6 412 96.a 90.0 87.6 412 90.6 77.3 415 8.6 7.5 87.2 79.5 

CAMDEN 
OF ED. 

CITY BD. 
561 94. I 92 .0 89 . 5 5B4 68.2 53.6 69.9 567 19.1 aO.2 a2.0 567 86.0 64.1 587 7.3 6.4 5a.5 48.0 

GLOUCESTER CITY 10991.196.393.1 109 98.2 83.0 84.8 109 96.3 91.9 86.8 109 90.0 73.2 109 a.5 1. I 94.5 78.3 

BRIDGETON CITY liS B4.4 B&.7 90.4 195 83.1 16.2 15.4 192 90.6 8a.5 14.8 192 85.9 74.6 199 a.o 7.0 75.9 66.7 

MILLVILLE CITY 371 la.4 99.3 13.4 381 87.1 86.2 78.3 380 94.2 90.0 86.7 380 87.5 75.0 3aa 8.4 7.5 80.1 77 .a 

I 
00 
00 
I 

VINElAND 

EAST ORANGE 

IRVINGTON TWP. 

552 

580 

46& 

91.& 

B4.1 

B3.1 

98.4 

84.5 

B3.9 

93.1 

a5.1 

al.o 

558 

584 

418 

92.3 

5&.2 

15.3 

91.5 

46.6 

13.a 

80.8 

64.4 

11.1 

553 

511 

410 

94.4 

B2.8 

86.0 

91. 6 

72.8 

85.6 

86.2 

B2 . 9 

83.5 

5n 

577 

470 

a9.1 

82.6 

84.1 

76. I 

64.7 

63.2 

561 

619 

509 

1.3 

7.5 

7.4 

7.6 

6.3 

5.8 

a6.3 

46.7 

59.9 

a2.7 

37.5 

63.9 

NEWARK CITY 2224 18.5 11.1 8&.a 2318 55.751.164.6 2244 73.0 11.1 aO.l 2244 82.4 65.4 2311 1.3 5.a 45.7 47.0 

ORANGE CITY 218 BO.3 11.0 86.9 246 8a.7 51.3 61.2 221 a4.6 10. I B2 . 6 221 82. I 68.6 230 7.1 5.9 60.9 50.0 

HARRISON TOWN 149 B4.& 98.3 90.2 149 13.8 81.7 11.1 148 92.6 93.3 81.6 14a 85.5 74.0 149 9.0 7.0 6a.5 7a.3 

HOBOKEN CITY 198 BI.4 B4.2 81.0 199 84.4 76.3 11 . I 198 80.3 74.4 82.4 198 a5.1 67.9 199 7.7 6.4 70.4 59.1 

JERSEY CITY 12a4 86.4 al.5 86.4 1431 53.9 54.8 65.0 1340 12.5 70.2 10.5 1340 81.862.7 1382 7.2 5.9 45.4 46.0 

UNION CITY 316 B6.1 94.1 BO.7 3a9 72.8 89.7 71.3 3a8 93.0 82.9 a5.6 388 85.9 73.0 3a9 1.5 7.1 6a.5 61.2 

WEST 
TOWN 

NEW YORK 
34911.398.292.8 358 81.2 83.4 71.6 353 94.9 93.0 a5.8 353 89.6 78.3 354 a.2 7.3 a3.0 79.6 

TRENTON CITY 549 85.6 1&.2 86.0 559 55.6 58.5 65.2 546 78.0 69.9 81.3 547 81.8 63.7 511 7.3 6.1 47.0 46.4 

NEW BRUNSWI CK 
CITY 114 19.1 99.1 92.1 119 80.1 77.3 74.8 111 91 .9 95.8 as. 7 111 88.8 73.9 114 a. I 6.9 71 .7 77 .7 

PERTH AMBOY CITY 261 17.3 98.0 BI.B 266 91.4 90.2 80.1 263 92. a 86. 1 85.7 263 aa.3 74.0 270 a. I 6.9 B2 .2 7a.5 

.. , , , I , 
I' ~ f t I f I • I 
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NEW JERSEY STATEWIDE TESTING SYSTEM GRADE 9 
HIGH SCHOOL PROFICIENCY TEST TEST ADMINISTERED: SPRING 1990 

NO. 
TESTED 

READING 
TEST 

H PASSING 
1 ••0 1 •• 9 

MEAN 
19'0 

I1A TH EI1A TI C S 
TEST 

NO. K PASSING 
tESTED 1990 19.9 

MEAN 
1990 

WRITING 
TEST 

NO. H PASSING 
TESTED 1990 19.9 

MEAN 
1990 

WRITING 
MULTIPLE-CHOICE 

SECTION 
NO. MEAN SCORE 

TESTED 1990 1985 

WRITING 
ESSAY 

SECTION 
NO. MEAN SCORE 

TEStED 1990 19&9 

TOTAL HSPT 
PERCENT PASSING 

1990 19.9 

ASBURY PARK CITY 121 15.3 IS.2 19.7 135 11 .5 16.2 72.1 134 a4.3 a9.4 a3.1 134 15.9 &5.a 135 7.9 6.3 69.5 77. 2 

KEANSBURG IORO 100 1&.0 100.0 '3.0 101 14.1 91.1 a4.4 100 9&.0 95.3 a7.4 100 la.2 74.1 101 a.7 6.9 19. I 92.0 

LONG BRANCH CITY 171 II.' 17.7 92.1 179 95.0 91. a 12.2 171 94.4 95.5 1&.4 171 19.0 74.& 179 1.4 7.2 1&.7 14. I 

NEPTUNE TWP. 245 99.2 97.7 93.4 249 11. I 71.9 75.9 247 95.5 10.1 16.5 247 90. I 72.9 241 1.3 &.6 71.9 67.0 

PATERSON CITY 7&0 13.2 14.2 15.2 7&3 6&.4 67.1 &9.1 753 74.1 &4. 1 10.5 755 II.a 60.1 712 7.2 &.0 53.4 47. 3 

PASSAIC CITY 417 15.1 17.1 10.& 422 70.& &2.a &1.1 411 11.0 1&.9 14.2 411 15.3 61.4 419 1.2 &.5 &3. I 59. I 

ELIZABETH CITY 770 13.1 15.0 11.1 715 75. I 7&.3 72.9 759 90.5 16.0 14.9 759 16.5 &9. I 795 7.9 &.4 &&.4 6&.0 

PLAINFIELD 35& 12.4 93.3 19.4 3&4 72 .0 61.9 71.9 351 19.5 17.7 14.7 351 a6. I &8.2 3&8 7.9 6.4 &4.5 62. I 

PHILLIPSBURG 
TOWN 257 11.& 91.2 95.9 254 al.2 16.1 12.0 25& 91.0 9&.& 11.3 256 91.9 10.0 257 1.7 8.0 15.6 14.2 

&&90L 

I 
00 
\0 
I 
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Table 14 • 

EDUCATION LEVEL OF FEMALE ADULT/AFDC PARTICIPANTS -
Atlantic 
Bergen 
Burlington 
Camden 
Cape May 
Cumberland 
Essex 
Gloucester 
Hudson 
Hunterdon 
Mercer 
Middlesex 
Monmouth 
Morris 
Ocean 
Passaic 
Salem 
Somerset 
Sussex 
Union 
Warren 

TOTALS 

Total fI 
Women 

2,775 
1,737 
1,657 
9,988 

637 
2,729 

23,946 
1,826 

12,960 
153 

3,313 
3,062 
3,012 

655 
2,068 
4,896 

817 
531 
357 

4,390 
555 

82,064 

No 
Education 

6 
2 
2 

45 
0 
5 

20 
1 
8 
0 
4 

11 
0 
0 
0 
3 
1 
0 
0 
4 
0 

112 

Education 
Discontinued 

2,687 
1,660 
1,567 
9,591 

617 
2,579 

22,408 
1,737 

12,248 
138 

3,142 
2,949 
2,872 

635 
2,033 
4,763 

768 
467 
338 

4,235 
534 

77,978 

Education 
Continuing 

72 
75 
88 

352 
20 

145 
1,518 

88 
704 
15 

167 
102 
140 

20 
35 

130 
48 
64 
19 

151 
21 

3,974 

Voc. 
Training 

3 
9 
3 

43 
1 
2 

69 
3 

49 
0 
3 
9 
2 
0 
2 

74 
0 
8 
2 

15 
0 

297 

'* 

.. 

.. 

.. 

.. 
... 

-
"'" 

Source: Department of Human Services - November 1990 

... 

-
-
-

.. 
• 
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Table 15 .. 
AFDC MARITAL STATUS OF FEMALE ADULTS 

COUNTY SINGLE DIVORCED WIDOWED MARRIED SEPARATED.. 
Atlantic 1,932 195 22 88 538 

.... Bergen 860 271 23 83 500 

Burlington 955 120 5 92 485 

"" Camden 6,393 830 86 477 2,202 

Cape May 325 80 4 51 177 
... 

Cwnber1and 1,711 188 23 261 546 

Essex 17,448 927 164 616 4,791 

Gloucester 1,020 185 10 127 484 

.. Hudson 7,311 981 119 433 4,116 

Hunterdon 60 37 0 16 40 

Mercer 2,445 197 33 105 533 

Middlesex 1,673 360 17 178 834 

Monmouth 1,875 339 22 125 851 

Morris 313 122 9 33 178 ... 
Ocean 1,004 288 5 174 597 

'. Passaic 3,181 443 38 195 1,039 

Salem 505 71 4 57 180 

.- Somerset 304 72 3 25 127 

Sussex 149 65 1 32 110 
.., 

Union 2,923 370 42 124 931 

Warren 270 70 ---1 ~ 173 
til 

TOTALS 52,657 6,211 633 3,331 19,432 ... 
.. 

Source: Department of Human Services - November 1990 

.. 
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Table 16 

POVERTY INCOME GUIDELINES 

Administration for Children, Youth and Family Notice 
1987 Family Income Guidelines • 

FAMILY INCOME GUIDELINES FOR ALL STATES EXCEPT ALASKA AND HAWAII 

Size of Family Unit Income 

1 $ 5,500 
2 7,400 
3 9,300 
4 11 ,200 
5 13,100 
6 15,000 .. 
7 16,900 
8 18,800 

For family units with more than 8 members, add $1,900 for each addi tiona1 
member. -

INCOME GUIDELINES FOR ALASKA 

Size of Fami1! Uni t Income .. 
1 $ 6,860 
2 9,240 
3 11 ,620 
4 14,000 
5 16,380 
6 18,760 
7 21,140 
8 23,520 .­

For family units with more than 8 members, add $2,380 for each addi tiona1 
member. -

INCOME GUIDELINES FOR HAWAII ... 
Size of Fami1;l Unit Income ..

1 $ 6,310 
2 8,500 ..
3 10,690 
4 12,880 
5 15,070 
6 17,260 .. 
7 19,450 ..8 21,640 

.. 
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- Table 17
• 

FAMILIES AND SINGLE FEMALE HEADS OF HOUSEHOLDS (FHH) ... BELOW THE POVERTY LEVEL (BPL) 
,. 

'l. Famil ies 
FHH BBL that are 

No FHH-BPL FHH-BPL FHH with 
Number Husband No Husband No Husband Children - 13- Families Present w/Children w/Children (Col. 4 ­

Count~ BPL 'l. PBL -18 -6 Col. 1) 

• Atlantic 4,508 9'l. 2,668 2,423 1,243 54'l. 

- Bergen 7,154 3.1'l. 3,122 2,672 1,026 37'l. .. 
Burlington 4,737 5.1'l. 2,322 2,149 1,090 45'l. 

Camden 11,909 4.6'l. 7,601 7,068 3,813 59'l.... 
Cape May 1,397 6.2'l. 634 573 304 41'l. 

.. Cumberland 4,092 12.0'l. 2,293 2,115 1,063 52'l. 

Essex 32,890 15.2'l. 22,900 21,202 11,516 64'l. 

.., 
Gloucester 3,324 6.4'l. 1,781 1,584 793 48'l. 

... 
Hudson 21,314 14.7'l. 12,747 11,563 6,325 54'l. - Hunterdon 763 1 3.3'l. 247 198 87 26'l. 

Mercer 5,823 7.4'l. 3,907 3,688 2,045 63'l.- Middlesex 7,329 4.7'l. 3,819 3,536 1,737 48'l. 

Monmouth 7,882 6.0'l. 4,356 3,891 1,891 49'l. 

Morris 2,915 2.7'l. 1,359 1,163 503 40'l. 

Ocean 6,086 6.1'l. 2,622 2,349 1,183 39'l. -
- Passaic 12,393 10.5'l. 7,958 7,503 4,204 61'l. .. 

Salem 1,619 9.2'l. 842 812 402 50'l. 

Somerset 1,442 2.7'l. 637 540 241 37'l. 

Sussex 1,268 4.1'l. 405 371 184 29'l. 

Union 7,969 5.8'l. 4,044 3,552 1,941 45'l. 

Warren 1,150 S~O'l. 574 506 197 44'l. 

Source: 1980 Census 
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Table 18 


ESTIMATED ELIGIBLE WIC PARTICIPANTS - 1990 


PREGNANT ESTIMATED ELIGIBLE 
CHILDREN ESTIMATED ELIGIBLE AND POST­ POST­
UNDER 5 INFANTS+ PARTUM PREGNANT PARTUM TOTAL 

LOCAL AGENCY YEARS OLD CHILDREN INFANTS CHILDREN WOMEN WOMEN WOMEN WOMEN TOTAL 

Atlantic 16,599 5,305 1,536 6,841 4,585 1,162 734 1,896 8,738 
Burlington 26,160 5,326 1,463 6,789 7,017 1,107 713 1,820 8,609 
Camden 40,448 13,105 3,421 16,526 10,670 2,603 1,751 4,354 20,880 
Test City 21,301 6,991 1,890 8,881 5,601 1,431 905 2,336 11,217 
East Orange 14,765 5,614 1,544 7,158 3,992 1,177 761 1,939 9,097 
Gloucester 15,892 3,771 1,023 4,794 4,183 775 485 1,260 6,054 
Hoboken 3,748 1,386 375 1,762 995 285 183 468 2,229 
Jersey City 24,233 8,963 2.428 11 ,391 6,434 1,841 1,182 3,024 14.415 
MCOSS 81,462 15,009 4,170 19,179 22,257 3,152 2,077 5,231 24,410 
Newark 34,149 12,767 3,512 16,279 9,232 2,677 1,732 4,409 20,689 
North Hudson 14,608 5,403 1,464 6,867 3,879 1,110 713 1,823 8,690 
NORWESCAP 36,080 5,514 1,615 7,129 10,086 1.217 770 1,987 9,115 
Plainfield 13,093 2,605 726 3,331 3,562 550 359 907 4,238 
St. Joseph's 102,201 19,149 5,200 24,350 27,006 3,931 2,555 6,488 30,838 
Trenton 22,754 6,351 1,769 8,120 6,210 1,345 864 2,209 10.329 
UMDNJ 15,459 5,878 1,617 7.494 4.179 1,233 797 2,030 9.524 
Ocean 26,304 6,806 1,962 8,768 7,232 1,485 930 2,415 11,182 
Passaic 8,409 2,809 781 3,589 2,266 592 381 972 4.562 
St. Elizabeth 20,795 4,378 1.210 5,588 5,612 916 602 1,515 7.103 

TOTALS 538,460 137,130 37,706 174,836 144,998 28,589 18,494 47,083 221,919 

Source: Women, Infants and Children (WIC) Office, Trenton, New Jersey 

1/67041 
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TABLE 19 


*D1VORCES IN NEW JERSEY: 1972-1911 

BY COUNTY OF ORIGIN 

vrAR 

1972 405 1.710 547 951 13& 396 

1973 515 2.431 1.071 1.41 I 114 472 
1974 594 2.193 19& I. 317 194 441 
1915 64& 2.3&3 191 1.254 171 442 
1916 753 2.407 981 1.287 227 443 
1971 54& 1.999 1.011 1.2&7 241 531 
1971 74& 2.370 1.209 1.473 292 521 
1979 510 2.530 1.311 1.59& 220 491 

1810 678 2.734 1.31& 1. &35 2&5 547 
1981 931 3.104 1.551 1.90& 320 421 
1912 941 3.124 1.614 1.792 352 5&1 
1913 945 2.751 1.404 1.116 341 601 
1914 910 2.95& 1.429 1.762 422 571 
1985 909 2.962 1.411 1.141373 611 
1986 922 2.141 1.422 1.119 390 561 
1917 191 2.&49 1.531 1.149 353 549 
1911 90& 2.716 I. 516 1.7&2 39& 520 

*INCLUDES ANNUALMENTS. COURT YEAR: SEPTEMBER 

PREPARED BY THE CENTER FOR HEALTH STATISTICS OF 

1/6705L 

1.125 332 171 111 130 1.364 l. 123 152 635 926 142 520 163 955 132 15.017 
2.505 415 1.477 210 1.201 1.135 1.541 1.215 924 I. 377 III 475 232 I. 616 538 22.054 
2.314 535 1.247 221 980 1.602 1.510 1.031 143 1.224 184 &99 245 I. 31 3 254 19.860 
2.099 515 1.356 259 I. 113 1.512 1.665 1.211 959 1.271 141 591 214 1.243 252 20.475 
2.263 549 1.314 236 1.242 1.692 1.720 1.234 9&1 1.197 156 499 298 1.279 245 20.990 
2.158 493 1.557 253 1.005 1.558 1.317 909 1.097 1.169 198 659 311 1.166 307 19.194 
2.377 6721.126 298 1.330 2.066 l. 711 1.473 1.351 I. 5 19 191 717 424 1.761 392 24.752 
2. U8 657 1.601 271 l. 215 1.961 1.654 1.445 1.131 1.427 193 7&9 360 1.550 317 23.934 
2.440 ISO 1.146 371 1.251 2.377 1.111 l. 311 1.421 1.412 259 149 313 1.467 346 25.783 
2.580 115 I. 931 435 1.292 2.426 1.950 1.510 1.493 I. 571 219 691 437 l. 112 310 27.852 
2.904 1.021 2.2&9 395 1.304 2.419 2.319 1.164 1.599 1.195 229 859 531 1.152 311 20.322 
2.909 754 1.992 389 1.233 2.211 2.071 1.604 1.404 1.71 I 243 107 411 1.100 395 27.923 
2.611 721 2.001 407 1.074 2.497 2. 151 1.710 l. 613 1.742 224 III 554 1.792 351 26.410 
2.760 754 2.003 424 1.219 2.561 2.279 1.712 1.&99 1.631 262 794 501 1.971 310 29.295 
2.671 714 2.094 359 1.012 2.503 2.002 1.605 l. 58 I 1.509 234 794 512 1.786 331 27.669 
2.426 904 2.024 400 1.143 2.354 1.167 1.575 1.441 1.509 263 771 479 1.876 354 27.222 
2.554 1561.965 314 1.024 2.416 1.797 1.431 1.538 1.450 231 755 411 1.771 35 , 26.897 

I. THORUGH AUGUST 31 19&1-1983. CALENDAR YEAR USED STARTING WITH 1914. 

TEH NEW JERSEY DEPARTMENT OF HEALTH. 

- 95 ­



.. 


Table 20 ;to 

RESIDENT BIRTHS BY AGE OF MOTHER, COUNTIES AND SELECTED CITIES 
1988 

Less Than Age of Mother 
Place of Residence Total 16 16 17 18 19 20-34 35+ Unkn. .. 
STATE TOTAL 117,481 785 1,223 2,107 2,907 3,450 94,807 12,069 13 
ATLANTIC COUNTY 3,725 48 53 109 136 148 2,983 239 

Atlantic City 917 30 27 53 58 58 641 43 
BERGEN COUNTY 9,934 8 16 39 63 97 8,152 1,532 2 
BURLINGTON COUNTY 5,688 24 38 83 135 152 4,718 535 
CAMDEN COUNTY 8,507 95 140 246 282 314 6,776 650 -Camden City 2,351 78 110 157 170 166 1,579 91 

Cherry Hill Twp. 758 1 1 2 4 6 622 121 
Gloucester Twp. 597 2 3 7 10 18 522 35 

CAPE MAY COUNTY 
CUMBERLAND COUNTY 

1,388 
2,297 

7 
40 

12 
63 

22 
100 

48 
118 

57 
136 

1,155 
1,708 

87 
130 

.... 
Vineland City 889 10 17 37 42 54 675 53 

ESSEX COUNTY 13,800 167 250 403 537 612 10,506 1,312 1 
Bloomfield 604 0 0 2 3 5 514 80 II' 

East Orange 
Irvington 
Newark 

1,501 
1,188 
6,325 

23 
10 

121 

38 
17 

174 

56 
33 

288 

66 
48 

363 

73 
54 

429 

1,136 
943 

4,624 

107 
83 

324 
--GLOUCESTER COUNTY 3,430 16 25 49 102 112 2,882 242 

HUDSON COUNTY 9,187 86 144 192 290 332 7,265 859 1 • 
Bayonne 
Hoboken 

768 
474 

2 
7 

3 
8 

11 
12 

13 
11 

23 
14 

619 
375 

95 
45 .. 

Jersey City 
North Bergen Twp. 

4,303 
698 

65 
2 

102 
3 

134 
4 

190 
9 

193 
13 

3,243 
605 

371 
60 .. 

Union City 
HUNTERDON COUNTY 

1,089 
1,468 

4 
2 

10 
1 

18 
6 

42 
14 

35 
18 

881 
1,196 

98 
230 • 

MERCER COUNTY 5,072 59 74 147 177 187 3,894 528 .. 
Hamilton Twp. 
Trenton 

1,126 
2,144 

4 
54 

0 
68 

11 
121 

16 
146 

29 
139 

967 
1,512 

99 
101 .. 

MIDDLESEX COUNTY 
Edison Twp. 

9,824 
1,338 

32 
0 

51 
3 

116 
5 

151 
4 

209 
19 

8,247 
1,140 

1,006 
164 

1 .. 
New Brunswick 
Old Bridge Twp. 

699 
630 

17 
0 

15 
1 

32 
4 

39 
6 

45 
8 

501 
545 

49 
66 

.. 
Piscataway Twp. 661 1 2 5 10 11 569 63 
Woodbridge Twp. 

MONMOUTH COUNTY 
1,191 
8,069 

2 
29 

1 
55 

9 
105 

9 
143 

23 
192 

1,026 
6,563 

120 
975 .. 

Middletown Twp. 808 0 1 5 8 16 657 120 -MORRIS COUNTY 5,688 4 9 26 44 68 4,703 830 
Parsippany-Troy 

Hills 588 0 0 2 4 7 504 71 ... 
OCEAN COUNTY 5,943 20 37 62 101 151 5,047 522 

Brick Twp. 928 ° 3 5 9 17 801 93 
Dover Twp. 1,052 6 2 9 17 32 866 120 

PASSAIC COUNTY 7,995 75 129 197 279 299 6,334 676 
Clifton 807 2 2 10 7 12 694 80 
Passaic City 
Paterson 

1,322 
3,423 

10 
62 

22 
103 

34 
147 

58 
192 

59 
201 

1,046 
2,510 

92 
205 .. 

Wayne Twp. 523 0 0 2 3 3 424 90 
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Table 20 (con't) 

"'" RESIDENT BIRTHS BY AGE OF MOTHER, COUNTIES AND SELECTED CITIES 
1988 

Less Than Age of Mother - Place of Residence Total 16 16 17 18 19 20-34 35+ Unkn. 

SALEM COUNTY 	 894 10 11 33 39 49 702 50- SOMERSET COUNTY 3.505 7 10 26 30 53 2.921 457 
SUSSEX COUNTY 2,169 1 7 7 20 20 1.872 242 
UNION COUNTY 7,295 48 85 124 168 203 5.825 828 1.. 	 Elizabeth 2,106 22 39 60 73 88 1,652 166 

Plainfield 1,008 17 26 33 38 53 762 76 
Union Twp. 534 2 1 3 6 6 458 57 -

-
., WARREN COUNTY 1,479 7 13 12 30 39 1.246 132 

STATE INSTITUTIONS 1 0 0 0 0 0 1 0 
MILITARY POSTS 123 0 0 3 0 2 111 7 .. 
Source: Department of Health 

-

·f 

., 
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Table 21 

RESIDENT BIRTHS BY AGE OF MOTHER, COUNTIES AND SELECTED CITIES 
1987 

Less Than Age of Mother 
Place of Residence Total 16 16 17 18 19 20-34 35+ Unkn. ... 
STATE TOTAL 113.234 856 1.302 2.004 2.772 3,453 92,112 10,652 83 
ATLANTIC COUNTY 3,507 42 51 84 119 119 2,886 205 1 

Atlantic City 849 25 25 44 51 51 615 38 0 
BERGEN COUNTY 9,711 13 18 41 69 94 8,105 1,369 2 
BURLINGTON COUNTY 5.473 28 59 101 123 163 4,556 435 8 "" 
CAMDEN COUNTY 8,500 83 140 226 282 347 6,817 586 19 -Camden City 2,360 68 107 137 177 195 1,590 82 4 

Cherry Hill Twp. 796 0 2 4 2 5 671 106 6 
Gloucester Twp. 619 2 2 2 14 14 548 34 3 

CAPE MAY COUNTY 1,298 2 9 28 28 50 1,083 96 2 ... 
CUMBERLAND COUNTY 2,178 49 67 83 125 108 1,635 111 0 

Vineland City 831 7 20 21 47 52 638 46 0 '" 
ESSEX COUNTY 

Bloomfield 
13,262 

573 
189 

0 
295 

4 
408 

0 
521 

7 
661 

6 
10,000 

495 
1,184 

61 
4 
0 • 

East Orange 
Irvington 

1,533 
1,114 

22 
22 

35 
25 

46 
32 

63 
53 

88 
69 

1,169 
839 

108 
74 

2 
0 

.... 
Newark 

GLOUCESTER COUNTY 
HUDSON COUNTY 

6,014 
3,190 
8,750 

131 
17 
83 

206 
23 

143 

287 
60 

170 

353 
78 

275 

441 
120 
333 

4,279 
2,635 
6,971 

316 
249 
772 

1 
8 
3 

• -Bayonne 
Hoboken 
Jersey City 
North Bergen Twp. 

697 
458 

4,266 
646 

1 
4 

68 
1 

6 
6 

105 
3 

12 
6 

119 
7 

10 
15 

187 
9 

20 
18 

201 
12 

581 
355 

3,239 
558 

67 
54 

345 
56 

0 
0 
2 
0 

.'.. 
Union City 

HUNTERDON COUNTY 
928 

1,446 
7 
3 

9 
4 

15 
4 

21 
8 

36 
18 

767 
1,209 

83 
197 

0 
3 

.. 
MERCER COUNTY 4,774 79 86 117 148 178 3,707 453 6 -.. 

Hamilton Twp. 
Trenton 

1,078 
2,078 

5 
71 

4 
76 

12 
96 

14 
121 

19 
148 

919 
1,468 

104 
96 

1 
2 .. 

MIDDLESEX COUNTY 
Edison Twp. 

9,538 
1,376 

30 
1 

61 
2 

95 
7 

185 
21 

198 
17 

8,150 
1,189 

814 
137 

5 
2 .. 

New Brunswick 
Old Bridge Twp. 

623 
684 

14 
0 

17 
0 

17 
2 

32 
13 

37 
6 

469 
616 

37 
47 

2 
0 

... 
Piscataway Twp. 639 1 8 6 9 14 537 64 0 
Woodbridge Twp. 

MONMOUTH COUNTY 
1,120 
8,020 

2 
44 

3 
62 

2 
93 

15 
128 

18 
196 

995 
6,648 

84 
843 

1 
6 .. 

Middletown Twp. 
MORRIS COUNTY 

786 
5,616 

0 
2 

3 
9 

7 
22 

11 
47 

8 
69 

645 
4,710 

112 
754 

0 
3 

.. ' 

Parsippany-Troy 
Hills 577 0 1 1 1 4 503 67 0 

.. 
OCEAN COUNTY 5,560 34 32 65 101 140 4,730 455 3 .. ' 

Brick Twp. 892 7 2 5 12 12 785 68 1 
Dover Twp. 978 3 4 13 13 24 823 98 0 

PASSAIC COUNTY 
Clifton 

7,632 
808 

88 
0 

124 
5 

208 
4 

233 
4 

314 
11 

6,032 
705 

632 
79 

1 
0 .. ' 

Passaic City 1,306 23 28 39 51 61 1,009 94 1 
Paterson 3,228 63 87 160 160 218 2,354 186 0 -­
Wayne Twp. 512 1 1 1 3 5 432 69 0 
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Table 21 (con't) 
"" 

RESIDENT BIRTHS BY AGE OF MOTHER, COUNTIES AND SELECTED CITIES 
1987 

<" Less Than Age of Mother 
Place of Residence Total 16 16 17 18 19 20-34 35+ Unkn. 

~ 	 SALEM COUNTY 813 9 18 23 31 45 648 39 0 
SOMERSET COUNTY 3,200 9 8 24 33 38 2,684 404 0 
SUSSEX COUNTY 2,099 1 13 19 28 28 1,780 229 1 
UNION COUNTY 7,101 44 73 116 170 197 5,783 716 2 

" 	 Elizabeth 2,036 /11 31 51 79 75 1,634 153 2 

Plainfield 989 21 22 32 45 55 752 62 0 

Union Twp. 486 1 4 1 4 6 417 53 0 
.. 	 WARREN COUNTY 1,375 7 7 15 36 31 1,175 98 6 

STATE INSTITUTIONS 1 0 0 0 0 0 1 0 0 
MILITARY POSTS 190 0 0 2 4 6 167 11 0 

Source: Department of Health 

-

... 

.. 

-
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Table 22 

RESIDENT BIRTHS BY AGE OF MOTHER, COUNTIES AND SELECTED CITIES 
1986 

Less Than Age of Mother 
Place of Residence Total 16 16 17 18 19 20-34 35+ Unkn. .. 
STATE TOTAL 108,444 869 1,242 1,815 2,709 3,533 88,384 9,871 21 
ATLANTIC COUNTY 3,306 30 47 74 118 152 2,711 174 

Atlantic City 765 13 26 34 49 57 562 24 
BERGEN COUNTY 9,443 11 20 34 75 108 7,878 1,317 
BURLINGTON COUNTY 5,327 27 50 71 134 167 4,438 439 1 
CAMDEN COUNTY 

Camden City 
8,129 
2,328 

113 
93 

145 
105 

202 
125 

258 
162 

340 
186 

6,544 
1,578 

522 
78 

5 
1 

,.. 
Cherry Hill Twp. 790 2 6 2 11 663 106 
Gloucester Twp. 

CAPE MAY COUNTY 
661 

1,296 4 
1 

10 
11 
23 

9 
30 

19 
60 

571 
1,088 

50 
81 .. 

CUMBERLAND COUNTY 2,136 51 58 73 136 108 1,606 104 
Vineland City 799 13 16 23 49 46 610 37 

ESSEX COUNTY 
Bloomfield 

12,831 
574 

207 267 
3 

384 
2 

529 
5 

600 9,755 
513 

1,087 
51 

2 
• 

East Orange 
Irvington 
Newark 

1,481 
1,099 
5,782 

27 
23 

145 

33 
23 

194 

51 
38 

276 

75 
51 

359 

86 
55 

409 

1,115 
839 

4,112 

94 
70 

286 1 

...•. 
GLOUCESTER COUNTY 
HUDSON COUNTY 

3,200 
8,580 

21 
60 

33 
121 

51 
188 

86 
251 

95 
342 

2,701 
6,797 

210 
819 

3 
2 -Bayonne 

Hoboken 
765 
460 

2 
3 

4 
7 

7 
8 

12 
11 

22 
19 

656 
353 

62 
59 .. 

Jersey City 
North Bergen Twp. 

4,036 
664 

49 
1 

87 
2 

134 
5 

191 
1 

195 
15 

3,024 
578 

354 
62 

2 • 
Union City 1,002 2 12 22 24 39 810 93 .. 

HUNTERDON COUNTY 1,302 5 10 12 24 1,097 154 
MERCER COUNTY 4,482 68 95 104 140 181 3,513 380 1 .... 

Hamil ton Twp. 
Trenton 

1,032 
1,954 

4 
60 

6 
81 

8 
88 

11 
123 

21 
140 

900 
1,385 

82 
76 1 .. 

MIDDLESEX COUNTY 
Edison Twp. 

8,898 
1,256 

34 
4 

51 
4 

37 
3 

129 
11 

222 
9 

7,594 
1,09l 

781 
134 "" 

New Brunswick 648 12 14 19 33 45 485 40 -Old Bridge Twp. 645 2 4 5 13 576 45 
Piscataway Twp. 597 2 3 3 7 12 512 58 
Woodbridge Twp. 1,074 1 4 6 12 17 948 86 

MONMOUTH COUNTY 7,518 46 63 85 122 211 6,160 828 3 
Middletown Twp. 

MORRIS COUNTY 
812 

5,354 
1 
6 

4 
17 

8 
26 

5 
38 

13 
78 

679 
4,538 

102 
650 1 

... 
Parsippany-Troy 

Hills 552 1 1 8 481 61 
... 

OCEAN COUNTY 5,225 19 27 61 81 155 4,465 417 
Brick TYp. 853 1 2 8 12 14 758 58 
Dover TYp. 918 5 3 10 6 25 777 92 ... 

PASSAIC COUNTY 7,441 92 113 182 290 320 5,881 563 
Clifton 823 2 1 2 6 19 714 79 
Passaic City 
Paterson 

1,285 
3,117 

20 
64 

27 
83 

46 
125 

61 
201 

75 
202 

988 
2,253 

68 
189 

,.. 

Wayne TYp. 479 1 1 4 4 386 83 

... 
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Table 22 (con't) 
... 

RESIDENT BIRTHS BY AGE OF MOTHER, COUNTIES AND SELECTED CITIES 
1986 

Less Than Age of Mother 
Place of Residence Total 16 16 17 18 19 20-34 35+ Unkn. 

SALEM COUNTY 859 9 19 15 35 31 716 34 
SOMERSET COUNTY 2,950 9 9 15 30 40 2,484 363 
SUSSEX COUNTY 1,942 3 5 13 23 27 1,681 190 
UNION COUNTY 6,673 52 75 102 154 227 5,391 670 2.. Elizabeth 1,916 23 33 48 71 91 1,511 139 

Plainfield 937 14 22 29 43 50 705 74 
Union Twp. 445 1 3 2 9 381 49 

WARREN COUNTY 1,318 5 12 13 34 41 1,129 83 
STATE INSTITUTIONS 9 1 8 
MILITARY POSTS 225 2 2 3 4 209 5 

Source: Department of Hea I th 

'. 

-
• 

• 

,. 
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VOCATIONAL EDUCATION PROGRAM 
ENROLLMENTS FOR SCHOOL YEAR 1988-89 

The following figures represent enrollments for secondary students in 
technical education and trade and industrial programs only. school year 
1988-89. The total for females in "Trade and Industrial" subtracts 2,406 
students enrolled in cosmetology. Cosmetology is a trade. however, it is 
usually a low-paying occupation for women. The race statistics are computed 
on the total population including the cosmetology female enrollees. 

Table 23 

SECONDARY ENROLLMENTS - 1988-89 .. 

Technical Education Trade and Industrial .. 
Male 1,804 85.31 15,459 86.51 
Female 312 14.71 2.406 13.51 

Race 

White 1,471 69.51 15,307 74.81 •
Black 360 17.01 3,263 15.91 
Hispanic 240 11.31 1.694 8.31 
Asian 44 2.11 179 .91 
Native American 1 .11 28 .11 ", 

The following figures represent enrollments for adult students in school year 
1988-89. The total for females in "Trade and Industrial" subtracts 773 • 
female adults enrolled in cosmetology. Cosmetology is a trade. however, it 
is usually a low-paying occupation for women. The race statistics are 
computed on the total population including the cosmetology female enrollees. 

Table 24 

ADULT ENROLLMENTS - 1988-89 

Technical Education Trade and Industrial 

Male 2,593 64.01 14,175 80.01 
Female 1,456 36.0 3,539 20.01 

Race 

White 2,619 64.71 11 ,866 64.21 
Black 218 5.41 1,434 7.81 ..Hispanic 210 5.21 1,101 6.01 
Asian 129 3.21 394 2.01 
Native American 6 .11 32 .21 
Not Reported 867 21.41 3,600 19.81 .. 

... 
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Program Statistics 

According to the Department of Labor, Bureau of Apprenticeship Training, the 
following are the latest apprenticeship enrollment figures: 

Table 25 

NUMBER OF APPRENTICES ACCORDING TO GENDER in 1990 

Gender Number Percentage 

Male 7,519 98'1 
-.,. Female 157 2'1 

Total 7,676 100'1 

NUMBER OF APPRENTICES ACCORDING TO RACE IN 1990 

Race Number Percentage 

-
White 6,617 86'1 
Black 678 9'1 
Spanish Origin 319 4'1 
Asian 45 1'1 
Native American 17 0'1 

Total 7,676 100'1 

-

-


-
-
-
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.. 
TABLE 26 

COMPARISON OF UI CLAIMS ACTIVITY 

1989 AND 1990 BY GENDER, AGE, ETHNIC ORIGIN, 


EDUCATIONAL ATTAINMENT AND INDUSTRY ATTACHMENT 


Annual Average Weekly Claims* 

Claimant Over-the-Year 


Characteristics 1989 1990 Increase Pet. Increase 

(1) (2) (3) (4) (5 ) 

... 
TOTAL 80,900 103,700 22,800 28 

GENDER -
Male 46,300 61,800 15,500 33 
Female 34,700 41,900 7,200 21 

•
AGE 
Under 25 9,100 10,500 1,400 15 
25 to 34 26,800 33,700 7,200 26 
35 to 44 19,300 25,500 6,200 32 • 
45 to 54 13,100 17,600 4,500 34 •55 to 64 10,200 13,500 3,300 32 

65 and Over 2,500 3,000 500 20 .. 

ETHNIC ORIGIN 

White, not hispanic 49,100 65,800 16,700 34 

Black, not hispanic 17,800 20,400 2,600 15 

Hispanic 12,700 15,700 3,000 24 

Other 1,000 1,700 700 70 


EDUCATION -. 
,..8th Grade or less 7,900 9,100 1,200 15 

Grades 9-11 13,700 15,900 3,400 16 
Graduated High School 34,800 44,900 10,100 29 • 
1-3 Years of College 12,700 16,300 3,600 28 
Graduated 4 Yrs of College 4,600 6,200 1,600 35 
More than 4 Yrs of College 2,400 3,200 800 33 ... 
INDUSTRY 
Manufacturing 21,800 28,300 6,500 30 

Durable Goods 9,200 14,600 5,400 59 .. 
Nondurable Goods 12,600 13,700 1,100 9 

Nonmanufacturing 59,000 75,100 16,100 27 ..
Contract Construction 11 ,400 15,200 3,800 33 
Trans & Public Utilities 5,300 5,400 100 2 
Wholesale &Retail Trade 17 ,600 22,400 4,800 27 
Finance/Ins/Real Estate 3,500 5,600 2,100 60 .. 
Services 16,900 22,300 5,400 32 

*Estimated average weekly claims during each year are based upon a three 
percent sample survey conducted during one week of each month. Excludes 
federal government (UCFE) and U.S. military (UCX) unemployment claims. Sums 
of items may not equal totals due to rounding and nonresponses. 

•
1/67391 
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TABLE 27 

.., 

-
 NEW JERSEY STATE LIBRARY 
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LABOR DEMAND OCCUPATION LIST ­-
MAY 1991 

• 

..New Jersey Occupational Information Coordinating Committee 


Labor Building, Room 609 


CN 056 
 • 
Trenton, New Jersey 08625-0056 

(609) 292-2682 
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• 

I~Tl{ODl:CTIO~ 

• 

The New Jersey Occupational Informati on Coordinating Committee (NJOICC) is the 

State agency assigned the mission of developing, and implementing a comprehensive, occu­

pational information system to meet the common informational needs for the planning fo;-, 

and the operation of, aU public training and job placement programs in the State. This taSK .. 
was assigned by P.L. 1987, c.457 (C.34:1A-76). One of the assigned duties of the NJOICC 

is to assist the State Employment and Training Commission (SETC) in preparing the State 

employment and training plan. Another is to develop information comparing the total need 

or anticipated need for trained workers in each occupation in the State with the total number 

of individuals being trained, and to designate as a LaborDernand Occupation those which it 

determines to have, or be likely to have, a significant excess of demand over supply for 

adequately rrained workers. This listing is to be utilized by the Commission and by all .. 
training and job placement institutions in the selection of programs for rraining. 

-

-


.. 
In preparing the Demand Occupations List the NJOICC utilized three categories to rank 

•occupations. The first was Desi!!nated and Recommended. Included were those occupations 
... 

with significant opponunities for career advancement, adequate earning power and job ..stability. For the most pan this category included only occupations projected to increase in 

employment level through the year 2000 or those which had a demand for a sizeable number 

of jobs to be filled. 

The second category is Designated. These occupations met the criteria of having a signifi­


cam excess of demand over supply but were not considered to be the most favored candidates 
 ..for training. Tne third category was Not Designated. These occupations should only be 

selected for rraining if local conditions result in a significant excess of demand over supply 

and such conditions can be documented with reliable labor market information . 

. 
The data utilized in making the determinations came from a variety of sources. The 

occupational demand information was derived from the Department of Labor's Occupational 

Employment Survey and occupational projections program. These projections are based on a ... 

staffing pattern matrix developed through a comprehensive employer survey over a three 

year period. The base year for these data is 1986 and the projections are through the year .. 
2000. Information on the OES or projections program can be obtained by calling Roben 

Vaden, Chief, Depanment of Labor, Division of Labor Market Information and Demographic -
- 108 ­
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d:u:.t :::ame from surveys and dar.t collection pw,;;-:!.ms conciu:::led ['IY In::: L>ep:.mment 0: 
Education's Division of Vocational Education. the Depanment of Higher Education's Re­

search DIvision, the US Depanment of Defense. the US Depanment of Labor's Job Corp~ 

Training Program and the KJ. Depanment of Labor's Division of Employment and Trainin~ . 

.'
... 

In utilizing this Demand Occupations List, each agency should recognize that occupational 

labor market information is a tool to assist in the planning process, not the sole detern1inant ... 
in selecting programs for naining. In many instances, local labor market data, available 

through a variety of sources, can augment that which is available from the State and often is a 

better source of information on labor market conditions at the local planning level. However, 

the selection of programs for training should be based upon :verifiable information not hear­

- say or opinion. The selection of a program for training should be backed by verifiable data 

For the purposes of this repon the State has been broken down into three geographic .. 
regions. Tne area designated as the Nonhern Region is composed of the counties of Bergen, 

Essex, Hudson, Hunterdon, Middlesex, Morris, Passaic, Somerset, Union and Warren. The 

Southern Region contains the counties of Burlington, Camden, Cumberland, Gloucester, 

Mercer and Salem and the Shore Region is the counties of Atlantic, Cape May, Monmouth 

and Ocean. The purpose of these designations is to allow for regional planning of training 

and educational programs. However, planning across these regions or for sub-regional areas 

is not restricted and in many instances should be encouraged. 

Any questions or comments on this listing should be directed to Laurence H. Seidel, Staff 

Director, NJOICC, eN 056, Trenton, NJ 08625 or call (609) 292-2682 . 

.. .. 

.. 

.. 
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... 
$ STATE OF ~El'~ JERSEY 

r . 

.. 
•DESIGNATED AS DEMAND OCCUPATIONS AND 

RECOMMENDED FOR TRAINING 
lOo, 

,Jt 

I'" 

OIS Unit Employment .lob Program Gnlds I .Jobs less 


Unit Title 2000 Openinl!s Graduates Open Graduates .... 


0580 SALES AND PURCHASING. GENERAL 415,400 23.440 2.779 0.12 20.661 -
1060 JANITORS. CLEANERS & HOUSEKEEPERS 132.280 11,350 209 0.02 11.141 


7,584
1560 LAW ENFORCEMEt-.l 126.530 8.660 1,076 0.12 

1840 DRIVING 135,320 6,530 461 0.07 6.069 ill' 


0.68 5,9520420 OFFICE OCCUPATIONS 421.090 18.400 12.448 ....
1000 FOOD SERVICE 190.620 9.510 3,847 OAO 5.663 

2070 TEACHING 180,040 6,090 2.587 0.42 3.503 
 ..
0550 FOOD MARKETING 75.740 3.560 289 0,08 3.171 
0460 SHIPPING AND RECEIVING CLERK 90,300 3.660 438 0.12 3.222 .. 
0390 OFFICE SUPERVISION 60,960 2.640 154 0.06 2.486 
0850 HEALTH AIDE 50.260 2.850 873 0.31 1.977 .. 

1.9642080 LAW 35.710 2.750 786 0.29 
"-'0940 REGISTERED NURSE 80,610 3,860 1.922 0.50 1.938 


1720 445 0.20 1,805
MACHINIST 49,490 2.250 

0330 BOOKKEEPING AND ACCOUNTING ]44.780 7,220 5,435 0.75 1.785 ilB' 


0540 APPAREL MARKETING 33,470 2.170 403 0.19 1,767 -, 


0530 FINANCIAL SERVICES 47.660 2.190 476 0.22 1.714 

1010 CHll-D CARE WORKER 32.960 1.940 629 0.32 I.311 ., 

1200 MMTUFACTURING TECHNOLOGY 26,430 1,300 118 0.09 1.182 


'>1
0910 PHYSICIANS AND SURGEONS 22,830 1.520 345 0.23 1.175 
0960 DENTISTRY 14.120 1,270 154 0.12 1.116 
1460 BUll..DLNG MAJ!'.."TENANCE 38,640 1.670 5lB 0.35 1.087 -
0350 BANK CLERK 42.180 1,430 348 0.24 1,082 
0320 TRANSPORTATION SERVICES 22.320 1,000 30 0.03 970 
0400 TEACHER AIDE 24.840 1,150 247 0.21 903 
0560 RECREATIONAL SERVICES 22.510 1.110 295 0.27 815 
0220 HORTICULTURE 20,000 1,030 282 0.27 748 
1510 INDUSTRIAL EQUIPME1><1 MAWIENANCE 20.980 860 188 0.22 672 
0810 MEDICAL TECHNOLOGY 18.680 940 342 0.36 598 

!Ill 

0520 BUSINESS SERVICE MARKETING 15,130 680 84 0.12 596 
2040 ENGINEERING 70.060 3,400 2,825 0.83 575 

p,0340 INSURANCE CLERKS MTO EXAMINERS 14.780 540 18 0.03 522 
0630 AtJTOMOBll..E A1'm PETROLEUM MARKETING 18,340 580 62 0.1 J 518 
0780 HUMAN SERVICE{MEl'.'TAL HEALTH TECHNlCIAN 9,800 490 122 0.25 368 ­
0830 HEALTH CARE AD,MLN1STRATION 6.]80 380 89 0.23 291 •
1160 ENVIRONJ\.1ENTAL CONTROL TECHNOLOGY 4.280 260 75 0.29 185 
0880 PHYSICAL THERAPY 5,130 270 105 0.39 165 .... 

.. "" 

-
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S 	 STA.TE OF XE'Y JERSEY 

"'" DESIGNATED AS DEMAND OCCUPA.TIONS 

""" OIS Unit £mplo~'ment Jub Program Grads / .lobs less 
Openings Graduates Open GraduatesUnit Title 	 200n 

fill 	 111 0.03 3.2u90590 	 WAITER/WATIRESS 80.540 3.410 
1,6t)9]750 	 11ANUFACTIJRING 40.860 1.710 1J 0.01 ... 	 (n'.J __"197 0.18]730 	 METALWORK 25.530 1.120 

7m;]980 GAMING 21.110 1.590 	 882 0.55 
~ 

1680 DRYCLEANING AA'D LAUNDERING 6.820 510 21 0.04 	 489 
4520440 LIBRARIAN 11.630 600 	 148 0.25 

g4 I 0.68 3990600 INSURANCE SALES 27.350 1.240 
.", 04 I 0 PERSONNEL CLERK 10.710 480 110 0.23 370 

I740 DISPATCHERS AA'D RADIO OPERATORS 9.910 370 0 0.00 370 ... 	 2120 ATHLETICS AND PHYS]CAL FITNESS 7,070 360 0 0.00 360 
] ] 80 CHEMICAL TECHNOLOGY 13.]60 350 22 0.06 328 
0900 PHARMACY 6.280 440 122 0.28 318 
1080 TAll..ORING 5.180 440 130 0.30 310 
2090 WRITING 5.160 290 0 0.00 290.. 0870 LICENSED PRACTICAL NURSE 	 22,060 1.030 746 0.72 284 

2821690 BmCHER 7.180 340 58 0.17 
1810 CONSTRUCTION EQUIPt-.1ENT OPERATION 8560 300 34 0.11 266 

2651660 GRAPHIC ART 25,750 1.070 805 0.75 
0500 REAL ESTATE 11.970 980 717 0.73 263 

2581020 	 DIETETICIAN 7.550 310 52 0.17 
1490 COMMUNICATIONS EQUIPMENT REPAIR 15.740 520 	 273 0.53 247 

594 2461410 ELECTRONIC MAlNTENANCE 24.560 840 0.71 
1700 COMMUNICATIONS EQUIPMHH OPERATORS 5.980 240 0 0.00 240 

2011570 PHOTOGRAPHY 6,230 300 99 0.33 
1911220 	 ENGINEERING TECHNOLOGY 8.680 300 109 0.36 

1640 BOOKBINDING 3.420 ]90 4 0.02 	 186 
1761820 	 MATERIAL HANDLING 21.500 390 214 0.55 

1430 MASONRY 11.970 410 235 0.57 175 
,.. 

1650 COMMERCIAL ART 13,270 620 447 0.72 173 

2100 JOURNALISM 4.770 250 87 0.35 163 
1371170 ELECTROMECHANICAL TECHNOLOGY 4,250 260 123 0.47 

., .. 0720 MEDICAL RADIATION TECHNOLOGY 7.530 310 184 0.59 126 
1 ]6 1120 CIVIL ENGINEERING TECHNOLOGY 4,400 170 54 0.32 
1040840 PHARMACY ASSISTAAl'f 2.690 120 16 0.13 

639 1011480 PLUMBING 18.880 740 0.86 
86 - 0620 FU1\'ERAL DIRECTOR 1.680 	 110 24 0.22 

90 7 0.08 831800 FLIGHT ATTENDANT 2.900 
650730 DENTAL ASSISTING 7.370 300 235 0.78 .. 0200 ANIMAL SCIENCE 6,440 140 84 0.60 56 
511210 	 BIOLOGICAL LABORATORY TECHNOLOGY 1.720 60 9 0.15 

... 	 14 0.23 460790 	 DENTAL LABORATORY TECHNOLOGY 1.200 60 

0.08 37.. 0700 OPTICAL TECHNOLOGY 1.290 70 25 0.36 45 

1590 PETROLEUM AND GAS PLANT OPERATIONS 1.070 40 3 
520 40 5 0.13 350230 CONSERVATION

"'" 291550 SMALL EQUIPMENT REPAIR 830 50 21 OA2 
,«If 270 . 20 5 0.25 151110 BIOMEDICAL EQUIPMENT TECHNOLOGY 

27 131700 	 JEWELER 1,160 40 0.68 
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$ 	 STATE OF ~E'" JERSE'y 
II 

DESIGNA.TED AS DEMAND OCCUPATIONS 	 • 
.,. 

Emplnyment .lub Program Grads / .Iobs lessOIS Unit 

Unit Title 2000 Openings Graduates Open Graduates 


• 
..720 50 45 0,90 51070 SOCIAL WELFARE AIDE 


830 30 28 0,93 2
0750 SURGICAL TECHNOLOGY ....
1850 MARINE OPERATIONS 5,700 260 	 2~ 1.02 -4 .,.,

1.221240 AVIATION 3.010 100 	 122 

316 1.09 ·26
2140 CHEMISTRY 9,710 290 

0890 OCCUPATIONAL &. RECREATIONAL THERAPY 4,010 160 187 1.17 ·27 .. 
-290740 RESPIRATORY THERAPY 2,070 50 79 1.58 


1620 FIRE FIGHTING 9,140 270 307 1.14 -37 " 

1.49 -490770 DEl\lAL HYGIENE 3.320 100 149 


1470 BUll..DING CONSTRUcnON 38.250 1.490 1.545 1.04 -55 IJO! 


1790 CABINETMAKlNG AND FURNITURE MAKING 8,660 410 493 1.20 -83 

225 	 -950210 AGRICULTURAL SERVICES 3.170 130 1.73 

1630 SMALL ENGINE REPAIR 1.790 70 174 2.49 -104 •
-143 ..2160 MATHEMATICS 6,670 210 353 1.68 

1500 ELECTRICAL EQUIPJ\1El\7 REPAIR 6,610 280 427 1.53 -147 

0610 TRAVEL SERVICES 11,810 590 738 1.25 ·148 

0760 1>1EDICAL LABORATORY TECHNOLOGY 9,750 300 460 1.53 -160 •• 
0800 1>1EDICAL ASSISTING 7.810 360 521 1.45 -161 ... 

-1651610 AUTOMOTIVE BODY REPAIR 10,610 280 445 1.59 

-226
1450 ELECTRICIAN 	 33,620 990 1.216 1.23 

1.58 -248 ­1420 WELDING 	 10,670 430 678 .... 
410 665 1.62 -2551540 POWER PLANT OPERATOR 	 8,330 

0510 FLORlST 2,100 100 .:132 4.32 	 ·33~ 

-4331440 CARPTh7RY 25,960 1,000 1.433 1.43 .­
-6821580 HEATING AND COOLING MECHAJ'HCS 11,790 410 1,092 2.66 
-7952000 BUSINESS AD:MINlSTRATlON 120.260 6,270 7.065 1.13 

1140 DRAFTING AND DESIGN 17,890 720 1,698 2.36 ·978 
1520 AUTOMOTIVE l\1ECHANICS 41,610 1,360 2,949 -1.589 ­2.17 
0300 COMPUTERPROGRAl\~G 35,480 1,180 3,965 3.36 -2,785 '" .. 

... 

• 
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.. $ STATE OF NE\Y JERSEY 

<t 

NOT DESIGNATED AS DEMAND OCCUPATIONS 

<"" 

OIS Unit Employment .J (It> I'rll"ram.., Gnlds / .lobs less 

Unit Title 2000 Openings Graduates Open Graduates 

<II 

.. 1050 CLOTHING MANUFACTIJRING 22.650 1,180 286 0.24 894 

1030 UPHOLSTERING 5.350 360 77 0.21 283 

'" 1670 SHOE REPAIR MTD LEATHERWORK 820 60 2 0.03 S1I 

1710 FOUNDRY WORK 2.100 SO 4 0.08 46 

1530 MINING 410 10 6 0.60 A.. 
4> 1880 :NUCLEAR OPERA nONS 520 10 18 1.80 -8 

2110 ARCHITECTURE A.1I,lJ) URBAN DESIGN 2,730 140 ~~~ 1.59 -8:! 

2050 EDUCATIONAL ADMINISTRATION 15,410 710 794 1.12 -84 

0930 SPEECH PATHOLOGY/AUDIOLOGY 2,490 60 156 2.60 -96 

" 0710 EMERGENCY MEDICAL TECHNOLOGY 3.500 120 382 3.l8 -262 

2030 PHYSICAL SCIENCES 3,220 70 338 4.83 -268 

1040- 1600 
INTERIOR DECORATING 
AIRCRAFT MECHANICS 

1,970 
1,880 

90 
80 

360 
363 

4.00 
4.54 

-270 
-283 

1230 AUDIO-VISUAL SPECIALIST 1.210 50 342 6.84 -292 

2150 RELIGION A.ND PHll..OSOPHY 6,470 550 901 1.64 ·351 

0430 LEGAL ASSISTING 9.690 560 914 1.63 -354 

0380 ADVERTISING MTD PUBLIC RELATIONS 8.720 440 966 2.20 -526 

2130 PERFORMING ARTS 3.050 100 911 9.11 -811 

0370 
0310 

DATA ENTRY KEYER 
INFORMATION SCIENCES MTD SYSTEMS 

17.320 
23,220 

40 
890 

1.124 
2.075 

28.10 ., ...... 
-.~~ 

-1.084 
-1.185 

2020 LIFE SCIENCES 6.990 170 1,461 8.59 -1.291 

0360 COMPUTER OPERATOR 19.780 680 2.265 3.33 -1.585 

2060 PSYCHOLOGY MTO SOCIAL WORK 21,900 860 2.455 2.85 -1.595 

1400 COSMETOLOGY 30.000 1,320 2,980 2.26 -1.660 

1150 
2010 

ELECTRICAL MlJ) ELEC1RONIC TECHNOLOGY 
SOCIAL SCIENCES 

15,990 
6,980 

650 
160 

2,792 
4,275 

4.30 
26.72 

-2,142 
-4,115 
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~ORTHERN REGIO}\$ . 
• 

DESIGNATED AS DEMA.ND OCCUPA.TIONS AND .. 
REC01\11\1ENDED FOR TRAINING 

OIS 

Unit 

Unit 

Title 

Employment 

2000 

Juh 

Openings 

Program 

Graduates 

Grads I 

Open 

Jobs less 

Graduates 

.' .. 
... 

0580 SALES AND PURCHASL'iG, GEl\'ERAL 281,840 15.730 1.799 0.11 13.931 

1060 JANITORS.CLEAl\TERS & HOUSEKEEPERS 84,870 7.200 66 0.0] 7.134 

1560 LAW ENFORCEMEl\j 79,790 5,550 404 0.07 5.146 

0420 OFFICE OCCUPATIONS 291,860 12,620 8,353 0.66 ~,267 oil 

1840 DRIVING 89,140 4,190 258 0.06 3,932 
1000 FOOD SERVICE 105,400 5,100 2.008 0.39 3,092 

0330 BOOKKEEPING AND ACCOUNTING 102.050 4.990 2.556 0.51 2,434 ... 
0460 
0550 

SlliPPING AND RECEIVING CLERK 
FOOD MARKETING 

65,570 
49.120 

2,720 
2.270 

317 
132 

0.12 
0.06 

2,403 
2.138 ... 

2070 
0390 

TEACHING 
OFF1CE SUPERVISION 

111.570 
43,620 

3.700 
1,880 

1.734 
98 

0.47 
0.05 

1.966 
1.782 .. 

1720 MACHlNIST 36.970 1,670 331 0.20 1,339 .. 
0940 REGISTERED NURSE 49.630 2.300 998 0.43 1.302 
0530 FINANCIAL SERVICES 35.170 1,610 355 0.22 1.255 .. 
2080 LAW 22,450 1.670 577 0.35 1.093 
0540 APPAREL MARKETING 21,470 1.350 301 0.22 1,049 "" 
0850 HEALTH AIDE 28.390 1,590 621 0.39 969 

0350 BANK CLERK 28,640 930 145 0.16 785 ", 

1200 MANUFACTURING TECHNOLOGY 17,740 800 62 0.08 738 
" 0400 

1010 
0320 

TEACHER AIDE 
CIDLD CARE WORKER 
1RANSPORTATION SERVICES 

14,870 
17,520 
16.310 

710 
1,030 

630 

6 
337 

9 

0.01 
0.33 
0.01 

704 
693 
621 

-. 
0960 DEl\7ISlRY 8,510 770 154 0.20 616 t 

0910 
1460 

PHYSICIANS AND SURGEONS 
BUll..DING MAINTENANCE 

]4.720 
24.920 

960 
1.050 

345 
450 

0.36 
0.43 

615 
600 • 

0220 HORTICULTURE 12.120 630 156 0.25 474 
1510 INDUSlRlAL EQUIPMENT MAIl\1'fENANCE 15.510 600 143 0.24 457 
0520 BUSINESS SERVICE MARKETING 11.320 470 55 0.12 415 .... 
0500 REAL ESTATE 7,960 640 231 0.36 409 
0340 L'\'SURANCE CLERKS AND EXAMThTERS 11,660 360 8 0.02 352 
0810 
1680 

MEDICAL TECHNOLOGY 
DRYCLEAl\TJNG Al\TD LAUNDERING 

12.190 
4,490 

580 
290 

242 
13 

0.42 
0.04 

338 
277 .. 

0630 AUTOMOBll.E AND PElROLEUM MARKETING 10,800 300 28 0.09 272 

0410 PERSONNEL CLERK 6,990 330 59 0.18 271 

0880 PHYSICAL THERAPY 2,990 120 90 0.75 30 ::;­

.. 


.. 
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I NORTHER1\; REGIO~ 

DESIGNATED AS DEMAND OCCUPATIONS 

DIS Unit Employment .lob Pr()gram Gnlds I .lobs less 

Unit Title 2UUO Openings Gnlduates Open (;r<tduates 

.. 
0590 
1750 

W AITER/W AITRESS 
MANUFACTURING 

41.060 
30,320 

1.690 
1.260 

54 
10 

0.03 
0.01 

1.636 
1.250 

0600 INSURANCE SALES 19.580 850 0 0.00 850 
1730 METALWORK 17.770 700 98 0.14 602 
0560 RECREATIONAL SERVICES 12.250 490 246 0.50 24-1 

<i 
1660 
1080 

GRAPHIC ART 
TAn..oRING 

18,650 
3.680 

630 
300 

393 
65 

0.62 
0.22 

237 
235 

1180 CHEMICAL TECHNOLOGY 9.810 250 190 o.m< 231 
1740 DISPATCHERS AND RADIO OPERATORS 6,630 230 0 0.00 230 

.. 0870 LICENSED PRACTICAL NURSE 11.710 540 311 0.58 229 
1030 UPHOLSTERING 4,600 270 46 0.17 224 
2120 ATHLETICS AND PHYSICAL FITNESS 4,570 220 0 0.00 220 

... 0780 
0440 

HUJ\1AN SERVICE/MEI\l"fAL HEALTH TECHNICIAN 
LIBRARIAN 

6.750 
6.830 

290 
330 

71 
138 

0.24 
0.42 

219 
192 

1820 MATERIAL HANDLlNG 16.520 330 ]49 0,45 181 
2090 WRITING 3.650 180 0 0.00 lRO 
1700 COMMUNICATIONS EQUIPMENT OPERATORS 4.300 170 0 0.00 170 
1490 COMMUJ\lJCATIONS EQUIPMENT REPAIR 12,250 330 168 0.51 162 

0900 
1570 

PHARMACY 
PHOTOGRAPHY 

3.980 
4.250 

270 
200 

122 
58 

0.45 
0.29 

148 
]'" ""'­

1690 BUTCHER 3.800 180 40 0.22 140 

0830 HEALTH CARE ADMINISTRATION 3.990 220 88 0.40 1'" 
]620 FIRE FIGHTING 6,390 150 31 0.21 119 
1220 ENGINEERlNG TECHNOLOGY 5.150 170 59 0.35 111 
1850 MARThi'E OPERATIONS 4.890 180 70 0.39 110 
]430 MASONRY 7,010 210 117 0.56 93 
1800 FLIGHT ATTENDJ\NT 2.910 90 0 0.00 90 
1650 COMMERCIAL ART 8.870 400 314 0.79 86 
1810 CONSTRUCTION EQUIPMENT OPERATION 5.050 100 20 0.20 80 

1640 BOOKBINDlNG 2.370 80 3 0.04 77 
2100 JOURNALISM 3.170 140 70 0.50 70 
1170 ELECTRO?-.1ECHANlCAL TECHNOLOGY 2.910 160 93 0.58 67 
1020 DIETETICIAN 4.000 80 22 0.28 58 
1160 ENVIRONMEl"HAL CONTROL TECHNOLOGY 2.040 110 60 0.55 50 
2150 RELIGION AND PHILOSOPHY 4.870 400 355 0.89 45 
0620 FUl\T£RAL DIRECTOR 1.130 40 0 0.00 40 

0730 DEJ\'TAL ASSISTING 5.070 200 164 0.82 36 
.­ 0840 PHARMACY ASSISTMl"f 1.590 40 8 0.20 ~"J_ 

1240 AVIATION 2.690 80 58 0.73 "" 
0720 MEDICAL RADIATION TECHNOLOGY 4.510 130 113 0.87 17 

0230 CONSERVATION 220 20 5 0.25 15 

0790 
1210 

DE]\;"TAL LABORATORY TECHNOLOGY 
BIOLOGICAL LABORATORY TECHNOLOGY 

840 
1.320 

20 
20 

5 
S 

0.25 
0.40 

15 
12 

0700 OPTICAL TECHNOLOGY 810 20 10 0.50 10 

1070 SOCIAL WELFARE AIDE 360 20 10 0.50 10 

< .. 
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NORTHERN REGION 

DESIGNATED AS DEMAND OCCUPATIONS 

OIS Unit Employment Job Program Grads I Jobs less 
Unit Title 2000 Openings Graduates Open Graduates ... 

1110 BIOMEDICAL EQUIPMENT TECHNOLOGY 200 10 1 0.10 9 
1120 CIVIL ENGINEERING TECHNOLOGY 2,510 40 37 0.93 3 • 
1410 ELECTRONIC MAINTENANCE 17,630 510 509 1.00 1 
1550 SMALL EQUIPMENT REPAIR 490 10 12 1.20 -2 "" 
0750 SURGICAL TECHNOLOGY 540 10 24 2.40 -14 
0200 ANIMAL SCIENCE 3,350 50 68 1.36 -18 -< 
1480 PLUMBING 12,220 430 450 1.05 -20 
2050 EDUCATIONAL ADMINISTRATION 9,600 460 487 1.06 -27 
0760 MEDICAL LABORATORY TECHNOLOGY 6,720 180 210 1.17 -30 
2140 CHEMISTRY 7,770 190 226 1.19 -36 
0740 RESPIRATORY THERAPY 1,220 10 51 5.10 -41 
1500 ELECTRICAL EQUIPMENT REPAIR 4,260 120 176 1.47 -56 
2000 BUSINESS ADMINISTRATION 83,200 4,320 4,377 1.01 -57 
0800 MEDICAL ASSISTING 4,460 200 266 1.33 -66 
1790 CABINETMAKING AND FURNITURE MAKING 5,640 160 228 1.43 -68 
0770 DENTAL HYGIENE 2,330 60 133 2.22 -73 
0610 TRAVEL SERVICES 9,080 430 565 1.31 -135 ­...1610 AUTOMOTIVE BODY REPAIR 6,780 170 308 1.81 -138 
1420 WELDING 7,550 280 420 1.50 -140 
0890 OCCUPATIONAL & RECREATIONAL THERAPY 2,390 20 180 9.00 -160 -
0210 AGRICULTURAL SERVICES 1,910 10 181 18.10 -171 "'" 2160 MATHEMATICS 4,630 50 232 4.64 -182 
1440 CARPENTRY 15,650 600 826 1.38 -226 iF' 

0510 FLORIST 1,380 60 286 4.77 -226 
1450 ELECTRICIAN 22,860 590 832 1.41 -242 
2040 ENGINEERING 45,410 2,170 2,413 1.11 -243 
1470 BUILDING CONSTRUCTION 23,500 710 974 1.37 -264 
1540 POWER PLANT OPERATOR 5,360 220 547 2.49 -327 
1580 HEATING AND COOLING MECHANICS 8,100 280 774 2.76 -494 
1520 AUTOMOTIVE MECHANICS 25,840 810 2,094 2.59 -1,284 
0300 COMPUTER PROGRAMMING 25,070 830 2,944 3.55 -2,114 

-,. 
.. 
.., 
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I NORTHERN REGION 

NOT DESIGNATED AS DEMAND OCCUPATIONS 

OIS Unit Employment Job Program Grads / Jobs less ., Unit Title 2000 Openings Graduates Open Graduates 

1050 CLOTIDNG MANUFACTURING 18,680 930 138 0.15 792 
1670 SHOE REPAIR AND LEATHERWORK 580 40 2 0.05 38 
1590 PE1ROLEUM AND GAS PLANT OPERATIONS 810 0 1 INA -1 
1530 MINING 150 0 2 INA -2 

wi 1710 FOUNDRY WORK 1,560 0 3 INA -3 
1880 NUCLEAR OPERATIONS 200 0 5 INA -5 
1760 JEWELER 970 0 27 INA -27 
1630 SMALL ENGINE REPAIR 1,040 30 94 3.13 -64 
0930 SPEECH PATHOLOGY/AUDIOLOGY 1,500 0 104 INA -104 
0710 EMERGENCY MEDICAL TECHNOLOGY 2,320 60 168 2.80 -108 
2110 ARCHITECTURE AND URBAN DESIGN 1,680 20 145 7.25 -125 
2030 PHYSICAL SCIENCES 1,760 0 185 INA -185 
1230 AUDIO-VISUAL SPECIALIST 720 10 212 21.20 -202 
1040 INTERIOR DECORATING 1,400 20 227 11.35 -207 
1600 AIRCRAFf MECHANICS 1,230 50 262 5.24 -212

• 0430 LEGAL ASSISTING 6,690 370 725 l.96 -355 
0380 ADVERTISING AND PUBLIC RELATIONS 5,770 260 773 2.97 -513 
2130 PERFORMING ARTS 1,800 20 613 30.65 -593 
1140 DRAFTING AND DESIGN 12,040 430 1,058 2.46 -628 
0370 DATAEN1RY KEYER 12,830 10 1,004 100.40 -994 
2020 LIFE SCIENCES 5,170 90 1,086 12.07 -996 
0310 INFORMATION SCIENCES AND SYSTEMS 16,250 640 1,698 2.65 -1,058 
1400 COSMETOLOGY 18,550 770 1,937 2.52 -1,167 
2060 PSYCHOLOGY AND SOCIAL WORK 13,190 550 1,859 3.38 -1,309 
0360 COMPUTER OPERATOR 14,420 460 2,021 4.39 -1,561 
1150 ELECTRICAL AND ELEClRONIC TECHNOLOGY 10,870 430 2,166 5.04 -1,736 
2010 SOCIAL SCIENCES 3,710 30 3,074 102.47 -3,044 

" 

... 
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SOUTHERN REGION 


DESIGNATED AS DEMAND OCCUPATIONS AND 
RECOMMENDED FOR TRAINING .. 

• 
OIS Unit Employment Job Program Grads / Jobs less 
Unit Title 2000 Openings Graduates Open Graduates • 
0580 SALES AND PURCHASING, GENERAL 73,820 4,160 636 0.15 3,524 '" 
1060 
1840 

JANITORS,CLEANERS & HOUSEKEEPERS 
DRIVING 

23,720 
26,510 

2,000 
1,260 

122 
60 

0.06 
0.05 

1,878 
1,200 • 

0420 OFFICE OCCUPA nONS 78,550 3,360 2,238 0.67 1,122 • 
1560 LAW ENFORCEMENT 24,990 1,500 411 0.27 1,089 
1000 FOOD SERVICE 34,700 1,710 787 0.46 923 ., 
0550 
0330 

FOOD MARKETING 
BOOKKEEPING AND ACCOUNTING 

13,340 
25,560 

640 
1,280 

59 
741 

0.09 
0.58 

581 
539 • 

1010 
0460 

CHll..D CARE WORKER 
SHIPPING AND RECEIVING CLERK 

11,260 
13,820 

670 
520 

217 
68 

0.32 
0.13 

453 
452 • 

0850 HEALTH AIDE 10,750 630 195 0.31 435 
0900 OFFICE SUPERVISION 10,570 480 45 0.09 435 
2070 TEACHING 41,570 1,400 977 0.70 423 ., 
2040 ENGINEERING 16,860 750 328 0.44 422 
2080 LAW 7,750 620 209 0.34 411 
0540 
0910 

APPAREL MARKETING 
PHYSICIANS AND SURGEONS 

6,370 
4,600 

410 
320 

43 
0 

0.10 
0.00 

367 
320 

.. 
0400 TEACHER AIDE 6,720 310 3 om 307 
0940 
0810 

REGISTERED NURSE 
MEDICAL TECHNOLOGY 

17,020 
4,880 

830 
200 

688 
86 

0.83 
0.43 

142 
114 .. 

0880 PHYSICAL THERAPY 1,070 50 0 0.00 50 

e, • 

.. 

.. 
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I SOUTHERN REGION 

DESIGNATED AS DEMAND OCCUPATIONS 

OIS Unit Employment Job Program Grads / Jobs less 
Unit Title 2000 Openings Graduates Open Graduates 

~ 0590 W AITER/W AI1RESS 13,590 590 37 0.06 553 

1750 MANUFACfURING 6,840 250 1 0.00 249 

1720 MACHINIST 8,490 330 89 0.27 241 

0960 DENTISTRY 2,710 240 0 0.00 240
'. 1200 MANUFACTURING TECHNOLOGY 6,290 290 51 0.l8 239 

1460 BUILDING MAINTENANCE 7,070 310 91 0.29 219 

0530 FINANCIAL SERVICES 7,350 300 102 0.34 198
.. 0440 LIBRARIAN 3,100 170 10 0.06 160 
0320 1RANSPORTATION SERVICES 3,640 160 16 0.10 144 
0630 AUTOMOBILE AND PE1ROLEUM MARKETING 4,040 130 15 0.12 115 
0350 BANK CLERK 7,670 250 139 0.56 111 
0220 HORTICULTURE 3,800 190 80 0.42 110 
1510 INDUS1RIAL EQUIPMENT MAINTENANCE 3,910 120 24 0.20 96 
1410 ELECTRONIC MAINTENANCE 4,820 140 45 0.32 95 
1690 BUTCHER 2,220 100 7 0.07 93 
1730 METALWORK 5,220 150 57 0.38 93 
0900 PHARMACY 1,110 90 0 0.00 90 
2120 ATHLETICS AND PHYSICAL FITNESS 1,400 80 0 0.00 80 
0560 RECREATIONAL SERVICES 3,730 100 25 0.25 75 
0830 HEALTH CARE ADMINISTRATION 1,240 70 1 om 69 
0410 PERSONNEL CLERK 2,350 100 33 0.33 67 
1680 DRYCLEANING AND LAUNDERING 1,170 70 4 0.06 66 
0520 BUSINESS SERVICE MARKETING 2,020 60 6 0.10 54 
1160 ENVIRONMENTAL CONTROL TECHNOLOGY 1,050 60 6 0.10 54 
1740 DISPATCHERS AND RADIO OPERATORS 1,800 50 0 0.00 50 
2090 WRITING 1,030 50 0 0.00 50 
0870 LICENSED PRACTICAL NURSE 5,770 260 213 0.82 47 
1170 ELECTROMECHANICAL TECHNOLOGY 780 60 19 0.32 41 
1180 CHEMICAL TECHNOLOGY 1,470 40 1 0.03 39 
0340 INSURANCE CLERKS AND EXAMINERS 1,750 40 6 0.15 34 
1650 COMMERCIAL ART 2,890 130 97 0.75 33 
1700 COMMUNICAnONS EQUIPMENT OPERATORS 960 30 0 0.00 30 
1220 ENGINEERING TECHNOLOGY 2,170 60 31 0.52 29 
1430 MASONRY 2,240 70 47 0.67 23 
1480 PLUMBING 2,980 120 99 0.83 21 
0200 ANIMAL SCIENCE 1,990 30 14 0.47 16 
0730 DENTAL ASSISTING 1,290 50 36 0.72 14 
0780 HUMAN SERVICE/MENTAL HEALTH TECHNICIAN 1,530 50 38 0.76 12 .. 1810 CONS1RUCflON EQUIPMENT OPERA nON 1,590 20 9 0.45 11 
0230 CONSERVATION 170 10 0 0.00 10 
1020 DIETETICIAN 1,360 30 20 0.67 10 
1640 BOOKBINDING 700 10 1 0.10 9 

·of 0310 INFORMAnON SCIENCES AND SYSTEMS 5,000 190 186 0.98 4 
2100 JOURNALISM 880 20 16 0.80 4 
1120 CIVIL ENGINEERING TECHNOLOGY 1,070 10 7 0.70 3 
0720 MEDICAL RADIA nON TECHNOLOGY 1,680 40 40 1.00 0 
0890 OCCUPAnONAL & RECREATIONAL THERAPY 690 0 0 INA 0 
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SOUTHERN REGION .. 

DESIGNATED AS DEMAND OCCUPATIONS 


OIS Unit Employment Job Program Grads / Jobs less 
Unit Title 2000 Openings Graduates Open Graduates 

1760 JEWELER 20 0 0 INA 0 
1210 BIOLOGICAL LABORATORY TECHNOLOGY 210 0 1 INA -1 50 

1110 BIOMEDICAL EQUIPMENT TECHNOLOGY 20 0 2 INA -2 
0750 SURGICAL TECHNOLOGY 120 0 2 INA -2 
0770 DENTAL HYGIENE 620 10 16 1.60 -6 ... 
0790 DENTAL LABORATORY TECHNOLOGY 190 0 7 INA -7 ..0840 PHARMACY ASSISTANT 560 0 7 INA -7 
1880 NUCLEAR OPERATIONS 0 0 8 INA -8 ,.1570 PHOTOGRAPHY 950 20 28 1.40 -8 
0700 OPTICAL TECHNOLOGY 260 0 12 INA -12 
2050 EDUCATIONAL ADMINISTRATION 3,610 180 193 1.07 -13 
0740 RESPIRATORY THERAPY 350 0 14 INA -14 .. 
1980 GAMING 0 0 15 INA -15 
1080 TAILORING 750 40 56 1.40 -16 
2140 CHEMIS1RY 1,280 50 73 1.46 -23 
0620 FUNERAL DIRECTOR 230 0 24 INA -24 .... 
0210 AGRICULTURAL SERVICES 540 0 27 INA -27 
1610 AUTOMOTIVE BODY REPAIR 2,210 50 85 1.70 -35 
1450 ELECTRICIAN 5,200 130 188 1.45 -58 •
2000 BUSINESS ADMINIS1RATION 23,830 1,270 1,340 1.06 -70 
1540 POWER PLANT OPERATOR 1,450 30 112 3.73 -82 
0510 FLORIST 450 20 126 6.30 -106 
0800 MEDICAL ASSISTING 1,670 80 208 2.60 -128 ... 
1420 WELDING 2,000 50 194 3.88 -144 
1440 CARPENTRY 5,360 190 367 1.93 -177 
0760 MEDICAL LABORATORY TECHNOLOGY 1,700 30 226 7.53 -196 ... 
1520 AUTOMOTIVE MECHANICS 8,920 300 518 1.73 -218 
1140 DRAFTING AND DESIGN 3,650 120 452 3.77 -332 
0300 COMPUTERPROGR~G 7,610 260 798 3.07 -538 .. 

... 

It 

.. 
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SOUTHERN REGION 


NOT DESIGNATED AS DEMAND OCCUPATIONS 


OIS Unit Employment Job Program Grads / Jobs less 
" Unit Title 2000 Openings Graduates Open Graduates 

.. 1030 UPHOLS1ERING 490 40 27 0.68 13 
1670 SHOE REPAIR AND LEATHERWORK 110 10 0 0.00 10 
1050 CLOTHING MANUFACTIJRING 2,880 140 131 0.94 9 
1710 FOUNDRY WORK 310 0 0 INA 0 

• 1820 MA1ERIAL HANDLING 3,270 30 32 1.07 -2 
1530 MINING 50 0 2 INA -2 
1590 PEIROLEUM AND GAS PLANT OPERATIONS 130 0 2 INA -2 
1800 FLIGHT ATTENDANT 0 0 7 INA -7 
1550 SMALL EQUIPMENT REPAIR 130 0 7 INA -7 
1070 SOCIAL WELFARE AIDE 240 10 22 2.20 -12 

• 
1490 
0370 

COMMUNICATIONS EQUIPMENT REPAIR 
DATAEN1RY KEYER 

1,570 
3,260 

10 
20 

32 
59 

3.20 
2.95 

-22 
-39 

0930 SPEECH PATHOLOGY/AUDIOLOGY 550 0 42 INA -42 
1240 AVIATION 170 0 45 INA -45 
1630 SMALL ENGINE REPAIR 240 0 53 INA -53 
1600 AIRCRAFT MECHANICS 450 10 68 6.80 -58 
2110 ARCHITECfURE AND URBAN DESIGN 490 10 77 7.70 -67 
0610 IRAVEL SERVICES 1,610 80 157 1.96 -77 
1500 ELEC1RICAL EQUIPMENT REPAIR 1,370 20 98 4.90 -78 
2160 MATHEMATICS 1,390 10 90 9.00 -80 
0430 LEGAL ASSISTING 1,610 70 151 2.16 -81 
0360 COMPUTER OPERATOR 3,610 100 185 1.85 -85 
1230 AUDIO-VISUAL SPECIALIST 180 0 101 INA -101 
1850 MARINE OPERATIONS 190 10 114 11.40 -104 
1040 INTERIOR DECORATING 320 0 121 INA -121 
2030 PHYSICAL SCIENCES 1,070 0 137 INA -137 
0380 ADVERTISING AND PUBLIC RELATIONS 1,570 50 191 ·3.82 -141 
1420 WELDING 2,000 50 194 3.88 -144 
1790 CABINETMAKING AND FURNITURE MAKING 1,350 20 190 9.50 -170 
2150 RELIGION AND PHILOSOPHY 1,010 90 274 3.04 -184 
1660 GRAPHIC ART 4,940 100 287 2.87 -187 
1580 HEATING AND COOLING MECHANICS 1,830 70 262 3.74 -192 
0710 EMERGENCY MEDICAL TECHNOLOGY 620 0 202 INA -202 
2060 PSYCHOLOGY AND SOCIAL WORK 5,030 210 427 2.03 -217 
2020 LIFE SCIENCES 1,370 40 271 6.78 -231 

". 2130 
1620 

PERFORMING ARTS 
FIRE FIGHTING 

290 
1,340 

0 
20 

231 
264 

INA 
13.20 

-231 
-244 

1470 BUILDING CONSIRUCTION 7,380 230 495 2.15 -265 
1400 COSMETOLOGY 6,010 240 522 2.18 -282 
1150 ELEClRICAL AND ELEC1RONIC TECHNOLOGY 3,090 100 432 4.32 -332 
0500 REAL ESTATE 1,760 120 485 4.04 -365 
0600 INSURANCE SALES 3,980 150 840 5.60 -690 

·If 2010 SOCIAL SCIENCES 2,810 50 1,072 21.44 -1,022 

" 
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SHORE REGION 

DESIGNATED AS DEMAND OCCUPATIONS AND .. 
RECOMMENDED FOR TRAINING 

~ 

DIS Unit Employment Job Program Grads / Jobs less 
Unit Title 2000 Openings Graduates Open Graduates 

II' 

0580 SALES AND PURCHASING, GENERAL 58,420 3,400 294 0.09 3,106 
1060 JANITORS,CLEANERS & HOUSEKEEPERS 22,640 1,910 34 0.02 1,876 

.~1000 FOOD SERVICE 49,200 2,580 1,003 0.39 1,577 
1560 LAW ENFORCEMENT 21,090 1,460 233 0.16 1,227 .. 
1840 DRIVING 18,940 1,090 141 0.13 949 
1980 GAMING 21,110 1,590 867 0.55 723 
2070 TEACHING 25,290 830 137 0.17 693 • 
0850 HEALTH AIDE 10,450 640 12 0.02 628 
0420 OFFICE OCCUPATIONS 48,600 2,220 1,645 0.74 575 
0550 FOOD MARKETING 12,920 620 98 0.16 522 • 
0940 REGISTERED NURSE 13,150 670 236 0.35 434 
2080 LAW 5,340 420 0 0.00 420 
0460 SHIPPING AND RECEIVING CLERK 10,690 360 51 0.14 309 
0540 APPAREL MARKETING 5,500 360 57 0.16 303 "" 
0390 OFFICE SUPERVISION 6,550 300 11 0.04 289 
0560 RECREATIONAL SERVICES 6,300 300 24 0.08 276 

~0960 DENTISTRY 2,850 260 0 0.00 260 
0910 PHYSICIANS AND SURGEONS 3,370 240 0 0.00 240 
0220 HORTICULTURE 3,860 220 39 0.18 181 
0810 MEDICAL TECHNOLOGY 1,380 70 5 0.07 65 .t ~ , 

0830 HEALTH CARE ADMINISTRATION 920 60 0 0.00 60 
0880 PHYSICAL THERAPY 1,050 40 15 0.38 25 
0770 DENTAL HYGIENE 330 10 0 0.00 10 

# • 

.. 
... 
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I SHORE REGION 

DESIGNATED AS DEMAND OCCUPATIONS 

OIS Unit Employment Job Program Grads I Jobs less 
Unit Title 2000 Openings Graduates Open Graduates 

<I 

0590 WAITER/WAfIRESS 25,400 1,120 17 0.02 1,103 
2040 ENGINEERING 6,440 310 84 0.27 226 
0530 FINANCIAL SERVICES 4,940 230 10 0.04 220 
1460 BUILDING MAIN1ENANCE 6,380 300 96 0.32 204 
0500 REAL ESTATE 2,080 170 0.01 169 
0600 INSURANCE SALES 3,590 150 1 0.01 149 
1470 BUILDING CONSTRUCTION 6,590 160 13 0.08 147 
1010 CHll..D CARE WORKER 3,720 220 99 0.45 121 
1750 MANUFACTURING 3,420 110 0 0.00 110 
0350 BANK CLERK 5,690 170 61 0.36 109 
1720 MACHINIST 3,340 120 13 0.11 107 
1200 MANUFACTURING TECHNOLOGY 2,120 100 0 0.00 100 
0320 TRANSPORTATION SERVICES 2,210 90 5 0.06 85 
0630 AUTOMOBILE AND PETROLEUM MARKETING 3,120 100 18 0.18 82 
0440 LIBRARIAN 1,590 80 0 0.00 80 
1160 ENVmONMENTAL CONTROL TECHNOLOGY 1,030 70 0 0.00 70 
0900 PHARMACY 1,130 70 0 0.00 70 
1680 DRYCLEANING AND LAUNDERING 1,000 60 4 0.07 56 
1020 DIETETICIAN 2,110 . 60 9 0.15 51 
0780 HUMAN SERVICE/MENTAL HEALTH TECHNICIAN 1,400 60 13 0.22 47 
0610 TRAVEL SERVICES 1,020 60 16 0.27 44 
1430 MASONRY 2,570 70 27 0.39 43 
0410 PERSONNEL CLERK 1,240 60 17 0.28 43 
1480 PLUMBING 3,160 110 69 0.63 41 
2120 ATHLETICS AND PHYSICAL FITNESS 1,040 40 0 0.00 40 
1180 CHEMICAL TECHNOLOGY 1,230 40 0 0.00 40 
1740 DISPATCHERS AND RADIO OPERATORS 1,430 40 0 0.00 40 
0380 ADVERTISING AND PUBLIC RELATIONS 1,310 40 2 0.05 38 
0520 BUSINESS SERVICE MARKETING 1,620 60 23 0.38 37 
1570 PHOTOGRAPHY 970 50 13 0.26 37 
1080 TAILORING 590 40 5 0.13 35 
1700 COMMUNICATIONS EQUIPMENT OPERATORS 640 30 0 0.00 30 
1690 BUTCHER 970 40 11 0.28 29 
1620 FIRE FIGHTING 1,340 40 12 0.30 28 ... 0800 MEDICAL ASSISTING 1,560 70 43 0.61 27 
0340 INSURANCE CLERKS AND EXAMINERS 1,300 30 4 0.13 26 
0430 LEGAL ASSISTING 1,180 60 38 0.63 22 .. 1730 METALWORK 1,950 60 38 0.63 22 
2110 ARCIDTECTURE AND URBAN DESIGN 510 20 0 0.00 20 
2090 WRITING 470 20 0 0.00 20 
0720 MEDICAL RADIATION TECHNOLOGY 1,200 50 31 0.62 19 
0840 PHARMACY ASSISTANT 520 20 1 0.05 19 

- 1540 POWER PLANT OPERATOR 1,040 20 2 0.10 18 
1610 AUTOMOTIVE BODY REPAm 1,540 50 34 0.68 16 
1810 CONSTRUCTION EQUIPMENT OPERATION 1,400 20 4 0.20 16 
0360 COMPUTER OPERATOR 1,700 50 41 0.82 9 
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I SHORE REGION 

DESIGNATED AS DEMAND OCCUPATIONS 


DIS Unit Employment Job Program Grads / Jobs less 
Unit Title 2000 Openings Graduates Open Graduates 

2100 JOURNALISM 600 10 1 0.10 9 
0200 ANIMAL SCIENCE 1,070 10 2 0.20 8 III 

1410 ELECTRONIC MAIN1ENANCE 1,990 40 32 0.80 8 
1580 HEATING AND COOLING MECHANICS 1,820 60 53 0.88 7 
0730 
1650 

DENTAL ASSISTING 
COMMERCIAL ART 

990 
1,440 

40 
40 

35 
36 

0.88 
0.90 

5 
4 

.. 
1450 ELECTRICIAN 5,090 150 147 0.98 3 
1220 ENGINEERING TECHNOLOGY 1,100 20 18 0.90 2 
1210 BIOLOGICAL LABORATORY TECHNOLOGY 180 0 0 INA 0 ~ 

1640 BOOKBINDING 190 0 0 INA 0 .. 
0790 DENTAL LABORATORY TECHNOLOGY 140 0 0 INA 0 
0620 
0870 

FUNERAL DIRECTOR 
LICENSED PRACTICAL NURSE 

170 
4,260 

0 
220 

0 
220 

INA 
1.00 

0 
0 • 

1590 PETROLEUM AND GAS PLANT OPERATIONS 10 0 0 INA 0 
1170 ELECTROMECHANICAL TECHNOLOGY 300 10 11 1.10 -1 
1820 MATERIAL HANDLING 1,350 20 22 1.10 -2 ., 
1110 BIOMEDICAL EQUIPMENT TECHNOLOGY 0 0 2 INA -2 
0750 SURGICAL TECHNOLOGY 100 0 2 INA -2 

'­

0700 OPTICAL TECHNOLOGY 160 0 3 INA -3 .. 
1420 WELDING 990 40 43 1.08 -3 
0760 MEDICAL LABORATORY TECHNOLOGY 1,260 20 24 1.20 -4 
0740 RESPIRATORY THERAPY 430 10 14 1.40 -4 
1880 NUCLEAR OPERATIONS 210 0 5 INA -5 /I:.' 

1510 INDUSTRIAL EQUIPMENT MAIN1ENANCE 1,190 10 16 1.60 -6 
2140 CHEMISTRY 520 10 17 1.70 -7 
0890 OCCUPATIONAL & RECREATIONAL THERAPY 590 0 7 INA -7 
1630 SMALL ENGINE REPA1R 450 10 20 2.00 -10 
0210 AGRICULTURAL SERVICES 330 0 11 INA -11 
1440 CARPENTRY 4,600 160 179 1.12 -19 
2060 PSYCHOLOGY AND SOCIAL WORK 3,590 150 169 1.13 -19 
2050 EDUCATIONAL ADMINISTRATION 2,120 90 114 1.27 -24 
1520 AUTOMOTIVE MECHANICS 6,500 220 313 1.42 -93 
0510 FLORIST 230 0 19 INA -19 
1850 MARINE OPERATIONS 310 20 77 3.85 -57 
1140 DRAFfING AND DESIGN 2,080 80 162 2.03 -82 
0300 COMPUTER PROGRAMMING 2,730 90 204 2.27 -114 .. 

-.. 
.. 
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I SHORE REGION 

DESIGNATED AS DEMAND OCCUPATIONS 

OIS Unit Employment Job Program Grads I Jobs less 
Unit Title 2000 Openings Graduates Open Graduates 

1030 UPHOLSTERING 280 10 4 0040 6 
1710 FOUNDRY WORK 30 0 1 INA -1 
1530 MINING 30 0 1 INA -1 
1550 SMALL EQUIPMENT REPAIR 30 0 2 INA -2 
1050 CLOTHING MANUFACTURING 760 10 12 l.20 -2 .. ll20 CIVIL ENGINEERING TECHNOLOGY 700 0 10 INA -10 
0930 SPEECH PATHOLOGY/AUDIOLOGY 420 0 10 INA -10 
0710 EMERGENCY MEDICAL TECHNOLOGY 460 0 12 INA -12 
1040 INTERIOR DECORATING 250 0 12 INA -12 
1070 SOCIAL WELFARE AIDE 10 0 13 INA -13 
2030 PHYSICAL SCIENCES 120 0 16 INA -16 
1240 AVIATION 100 0 19 INA -19 
1230 AUDIO-VISUAL SPECIALIST 180 0 26 INA -26 
1600 AIRCRAFT MECHANICS 170 0 31 INA -31 
2160 MATHEMATICS 420 0 31 INA -31 
1790 CABINETMAKING AND FURNITURE MAKING 1,350 40 75 l.88 -35 
1490 COMMUNICATIONS EQUIPMENT REPAIR 1,690 30 68 2.27 -38 
2130 PERFORMING ARTS 790 10 67 6.70 -57 
0370 DATA ENTRY KEYER 1,190 0 59 INA -59 
1660 GRAPHIC ART 1,520 60 120 2.00 -60 
2020 LIFE SCIENCES 330 0 104 INA -104 
ll50 ELECTRICAL AND ELEClRONIC TECHNOLOGY 1,730 60 168 2.80 -108 
0400 TEACHER AIDE 2,980 130 238 l.83 -108 
0310 INFORMATION SCIENCES AND SYSTEMS 1,950 70 191 2.73 -121 
2010 SOCIAL SCIENCES 360 0 129 INA -129 
1500 ELECTRICAL EQUIPMENT REPAIR 830 0 146 INA -146 
2150 RELIGION AND PHILOSOPHY 580 40 272 6.80 -232 
1400 COSMETOLOGY 5,260 230 486 2.ll -256 
2000 BUSINESS ADMINISTRATION 12,840 690 1,321 l.91 -631 
0330 BOOKKEEPING AND ACCOUNTING 16,480 820 2,025 2047 -1,205 

.. 
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SECTION VI 

PLANNED USE OF FUNDS - GENERAL CRITERIA 
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..SECTION VI 
PLANNED USE OF FUNDS - GENERAL CRITERIA 


A. 	 Distribution of funds to meet identified needs and allocations to 
economically depressed and low income areasj 113(b)2 and 113(b)(16) 

New Jersey has conducted a statewide needs assessment to review program 
quality. The needs assessment addresses access to and quality of vocational 
education programs. Criteria includes consideration of the following factors: 

integration of academic and vocational skills; 
academic and vocational competencies; 
skill attainment and job placement; 
secondary-postsecondary linkages; 
training appropriateness to the workplace; 
access of special populations; 
access of disadvantaged populations; 
relevance of programs to labor market needs; 
relevance of curriculum, equipment and instruction materials; 
workplace competencies; and 
other factors identified in the needs assessment process. 

The distribution of federal funds to meet identified needs for vocational 
education will be accomplished through the use of both formula-driven 
allotments and the competitive request for proposal (RFP) process. 

Formula Driven entitlements shall be allocated as described in Part C ­
Secondary, Postsecondary and Adult Vocational Education Programs, Subpart 1 ­
Within State Allocations. The appropriate sections are as follows: 

Section 231. Distribution of Funds to Secondary School Programs 

Funds allocated under this subsection will be distributed to local 
educational agencies based on the formula included in legislation. Seventy 
percent of the allocation is based upon the amount of Chapter I funds 
received by the district, 20 percent is based upon the number of handicapped 
students with individualized education programs and 10 percent is based upon 
the number of students enrolled in schools and adults enrolled in training 
programs. 

Allocations were made to all districts in New Jersey. Allocations to 
districts serving only elementary students were then allocated to the 
secondary district or districts serving those students. Where multiple 

.secondary districts were involved, the allocations to secondary districts 
were based on the number of students sent from the resident elementary 
district. 

Allocations to all secondary districts were then reallocated among the 
resident district and the county vocational school serving students of the 
resident district. These allocations were made based on the proportion of 
the number of special needs students served by each entity. In New Jersey, 
county vocational schools are not the district of residence for secondary 
students. The secondary district of residence maintains a sending-receiving 
relationship with the county vocational schools serving their students. The 
county vocational schools maintain cooperative agreements (sending-receiving) 
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with all secondary districts in their respective counties. Each county 
vocational school will be required to modify the existing cooperative 
agreement to include receipt of funds under The Carl D. Perkins Vocational 
and Applied Technology Education Act of 1990. 

(Appendix J provides a description of the resulting distribution of funds.) 

Section 232. Distribution of Funds to Postsecondary and Adult Programs 

Funds allocated under this subsection will be distributed to eligible 
recipients based on the number of Pell Grant recipients and recipients of 
assistance from the Bureau of Indian Affairs who were enrolled in vocational 
education programs at such institutions in the previous fiscal year. 

(Appendix K provides a description of the resulting distribution of funds.) 

Competitive Funding Awards 

Competitive funding awards will be made through the issuance of Requests for 
Proposal (RFP). The Division of Vocational Education will make various 
grants available in purpose areas including Consumer and Homemaking 
Education, Exemplary Equity, and Single Parents and Homemakers. Eligible 
recipients for each RFP could vary. RFP's, which are developed to address 
important vocational education issues, can be targeted to a specific 
applicant or group of applicants, or to all eligible recipients in the 
state. Each RFP developed by the Division of Vocational Education must be 
approved by the Department's Grants Management Committee. The final awarding 
of funds for the RFPs is contingent on the application receiving an 
acceptable review and the availability of funds. 

B. Compliance with Title I and II by eligible recipients
113(b)(3)(A) 

This compliance requirement is addressed in the three year local education 
agency plan, Part B, Section 4: Needs Assessment by Program Area, and 
Section 5: Programs and Activities Planned in Response to identified need 
(See Appendix H). 

In Section 4: Needs Assessment by Program Area, the eligible recipient will 
address procedures used to assess the needs of all students as well as those 
individuals who are members of special populations. 

The eligible recipient will also: 

• 	 report on the number of individuals in each of the special 
populations in the district; 
identify the number of students cited above who are being served by• 
vocational programs; and, 

describe the needs assessment procedures used to determine the
• 
educational and vocational needs of the special populations and of 
non-special need students. 

In Section 5: Programs and Activities Planned in Response to Identified 
Need, the eligible recipient will describe what programs/activities are 
planned in response to each of the identified needs outlined in Section 4 for 

- 127 ­



.. 

each of the three years of the performance period by funding source (local, 
state, and federal). Included in this section will be: 

• 	 goals, objectives, evaluation standards to measure progress, 
a description of how access to programs of good quality will be• 
provided to students who are economically disadvantaged (including 
foster children), students with handicaps, and students of limited 
English proficiency, through affirmative outreach and recruitment 
efforts. 

The programs and activities listed in Section 5 of the LEA plan will then be 
addressed in the eligible recipient's financial application. 

Access for special populations, single parents and displaced homemakers will 
be addressed by each district in the three-year plan needs assessment, 
activities, and evaluation as well as the request for proposals. A committee 
chaired by the sex equity coordinator will review each plan for access of 
special populations. If the district's access plan is inadequate, technical 
assistance and recommendations will be given to the district until it is in 
compliance. 

The Needs Assessment by Special Populations (Section 4.2)/in the three-year 
plan consists of current year enrollments of all special populations in each 
occupational program area, cooperative education, apprenticeships, and 
comprehensive career guidance. The assessment will call for .district need in 
regard to special populations. These enrollments will be specified by race 
and sex. The district create a recruitment/enrollment, retention and 
placement plan for each special population as well as single parents, 
displaced homemakers and single pregnant women. This section will require a 
description of current activities, measurable objectives, expected outcomes 
and an evaluation plan. Section 5.6 in the Planned Use of Funds will list 
the expenses associated with activities to increase access and whether the 
district intends to apply for competitive sex equity and single parent funds. 

The Request for Proposals in competitive and noncompetitive applications will 
call for measurable objectives in the Objectives section regarding all 
special populations as well as a signed assurance statement regarding 
access. Likewise, the Needs Assessment, Rationale, Operation Plan, and 
Evaluation will reflect the objective(s) of access. An evaluation report 
will be due at the six-month interim and final report period. Mandated 
statistical data collected regarding special populations will be reviewed for 
improvement and accomplishment of access. If a district is not meeting 
minimum standards for access, an onsite review will be conducted with 
recommendations for improvement or the district will be held out-of­
compliance. 

If a district's access efforts do not meet minimum standards, the access 
committee chaired by the sex equity coordinator will conduct an onsite 
visit. The district must then implement the recommendations of the team and 
will be given One year to reach minimum standards or be held out-of­
compliance. The access committee will consist of the sex equity coordinator, 
a program representative from the equity advisory committee, a member of the 
statewide technical assistance center, and a representative from the Office 
of Equal Educational Opportunity. 
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1. 	 Nontraditional enrollments shall increase in each category of 
occupational programs. A program is considered nontradi tional for one 
sex if it is enrolled in by 75 percent or more of the other sex. State 
enrollment figures must be used to determine nontraditional status of 
the program areas considered. 

2. 	 Minority and female enrollments in trade, technical, apprenticeship, and 
cooperative education must reflect the minority enrollment of the 
district or the sending districts. For example, if the makeup of the 
district or sending districts is 85 percent minority, then the 
particular area such as cooperative education must reflect intensive 
minority participation. 

3. 	 Female enrollments in apprenticeships and nontraditional cooperative 
education placements must increase • 

4. 	 Special population enrollments of economically disadvantaged, 
academically disadvantaged, limited English proficiency, disabled and 
male and female school-aged parents must be part of the total enrollment 
of the district in vocational programs, cooperative education, 
apprenticeship, and comprehensive career guidance. 

5. 	 If the needs assessment indicates a population of single parents, 
displaced homemakers, and single pregnant women, the district must show 
how access will be created. 

The following action plan provides more detail on strategies for responding 
to the needs of special populations. 

c. Responsiveness to Needs of Special Populations 

and Handicapped


113(b)(3)(A)(B) and Section 118 


Identified Need: 

Data from the U.S. Office of Education indicate that as high as 60 percent of 
graduates of special education programs remain at home and are unemployed. 
The statistical report from the New Jersey Division of Special Education 
indicate that approximately 28 percent of handicapped students exiting the 
public school system are dropouts. 

The special needs advisory committee to the Division's Initiative for the 
Expansion of Vocational Opportunities for the Disadvantaged and Disabled, 
identified several problem areas that were affecting the growth of vocational 
programs for special needs students. Some of these problem areas included: 

• 	 lack of comprehensive transitional services; 

• 	 lack of awareness of career options; 

• 	 limited knowledge by vocational instructors on how to handle the 
special needs students; 

• 	 lack of comprehensive career development plans. 
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The above statements indicate the need for more realistic training that can 
lead to employment opportunities and/or further vocational training for these 
populations. The following action plan will be utilized by the Division of 
Vocational Education to assure responsiveness to the needs of special 
populations as described in Section 118 of the Act. 

Goals and Objectives 

Goal A 

To assist local districts to provide all special needs and classified 
disabled students equal quality vocational programming. 

Objectives 

FY 1992 

Objective A-l.O - To develop a document, with the assistance of the Special 
Needs Advisory Committee, containing program standards for quality vocational 
programs for special populations. 

FY 1993 

Objective A-l.l - Field test the Standards Document with 25-30 vocational 
programs serving special populations. 

Objective A-l.2 - Revise the document as needed. 

FY 1994 

Objective A-1.3 - Circulate the Standards Document to all secondary school 
districts. 

FY 1992 

113(b)(3)(B) Objective A-2.0 - Staff of the division will ensure equal access 
of special populations in terms of recruitment. enrollments. and placement 
activities through selective on-site visits to vocational programs; and by 
participating as a member of the Office of Equal Education Opportunities 
(OEEO) on-site monitoring team, which has responsibility for seeing that 
vocational programs comply with Civil Rights mandates. Fourteen districts 
will be monitored with OEEO staff. 

FY 1993 

Objective A-2.1 - Fifteen districts will be monitored with OEEO staff. An 
additional 15 districts will be monitored by education program specialists 
via on-site program visits. 

FY 1994 

Objective A-2.2 - Fifteen districts will be monitored with OEEO staff and an 
additional 30 districts will be monitored by education program specialists 
via on-site program visits. 

.. 
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FY 1992 

Objective 3.0 - To develop, in cooperation with the Division of Special 
Education, guidelines for transitional services incorporating all vocational 
program areas for students with special needs. 

FY 1993 

Objective 3.1 - To work with each vocational program area to develop specific 
guidelines for transitional services appropriate to that program area • 

FY 1994 

Objective 3.2 To circulate to all secondary school districts the 
transitional services guidelines for vocational programs serving special 
populations. 

FY 1992 

Objective 4.0 - To assist districts to develop quality vocational programs 
for special populations through the identification of exemplary programs and 
show casing these programs via workshops and publications. 

Objective 4.1 - Develop criteria to identify exemplary vocational programs 
serving special populations. 

FY 1993 

Objective 4.2 Identify exemplary vocational programs serving the 
handicapped, disadvantaged and LEP students using the criteria that has been 
developed. 

FY 1994 

Objective 4.3 - Conduct 3 workshops show casing 3 exemplary vocational 
programs. 

Objective 4.4 - Develop a directory of all identified exemplary vocational 
education programs and circulate to all secondary school districts. 

Planned Outcomes: 

FY 1992 

1.0 	 A document containing standards for vocational education programs 
serving special populations will be developed. 

2.0 	 Fourteen districts will be monitored by division staff in cooperation 
with the Office of Equal Education Opportunity (OEEO) team to ensure 
equal access of special populations to vocational programs. 

3.0 	 A document for vocational educators containing guidelines for 
transitional services for special populations will be developed. 

4.0 	 Criteria identifying exemplary vocational education programs serving 
special populations will be developed. 
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FY 1993 

1.1 	 The standards document will be field tested and revised with 25-30 

vocational programs serving special populations. 


2.1 	 A total of 30 districts will be monitored to ensure equal access of 

special populations to vocational education programs. 


3.1 	 Guidelines specific to each vocational education program area will be 
developed for the transitional services guidelines document. .. 

4.1 	 Criteria to identify exemplary vocational education programs serving 
special populations will be developed. 

4.2 	 Exemplary vocational education programs serving special populations will ... 
be identified using the criteria that have been developed. 

FY 1994 	 .. 
1.2 	 The standards document for vocational education programs serving special .. 

populations will be circulated to all secondary school districts. 

2.2 	 A total of 30 districts will be monitored to ensure equal access of 
special populations to vocational education programs. 

3.2 	 The transitional services guidelines document for vocational education 
programs serving special populations will be circulated to all secondary • 
school districts. 

4.3 	 Three workshops will be conducted to showcase 3 or more exemplary 
vocational education programs serving special populations. 

4.4 	 A directory of all identified exemplary vocational education programs 
serving special populations will be developed and circulated to all 
secondary school districts. ... 

Local applicants for Perkins funds must provide in the three year plan, a 
description of the methods utilized for compliance with Section 118 of the 
Act as well as assurances and criteria for meeting the needs of special 
populations. (See Appendix H). 

.. 
D. 	 Special Populations enrolled in private schools 

113(b)(3)(D) 

The following action plan will be utilized by the Division of Vocational 
Education to assure responsiveness to the needs of special populations .. 
enrolled in private schools. 

Identified Need 

Discussions with Division of Special Education (DSE) program specialists 
revealed that out of twenty-five private schools serving the disabled 
monitored last year (FY'90), fifteen indicated they needed help with 
development of curricula involving vocational courses and safety practices. 
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Goals and Objectives 
Goal 

To assist private schools serving the disabled to develop and implement 
realistic vocational education programs for their students. 

Objectives 

FY 1992 

Objective 1.0 - To work with the Division of Special Education to identify 
those private schools serving disabled students in need of vocational 
programs / services; and to provide inservice training to DSE staff regarding 
programs and services of the Division of Vocational Education. 

FY 1993 

Objective 1.1 - In cooperation with the Division of Special Education conduct 
a workshop for the Directors of the private schools providing an overview of 
the programs! services offered through the Division of Vocational Education; 
and provide technical assistance to the private schools. 

FY 1994 

Objective 1.2 - Continue to provide technical assistance to any private 
school serving disabled students requesting help to develop vocational 
programs for their students; and work with DSE staff to identify any 
additional private schools serving the disabled needing assistance. 

Planned Outcomes: 

FY 1992 

1.0 - Division staff will identify those private schools serving disabled 
students who are in need of assistance. 

FY 1993 

1.1 - Directors of private schools serving the disabled will become aware of 
programs/services through workshops conducted by the Division of Vocational 
Education. 

FY 1994 

1.2 - All private schools serving the disabled, requesting help, will receive 
technical assistance to develop appropriate vocational education programs for 
their students. 
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E. Procedures and Formulas for Distribution of Funds to 

Correctional Institutions, Area Vocational Schools 


and Secondary School Programs

113(b)(4) and 113(b)(21) 


The procedures to be used to distribute funds listed in this section are as 
follows: 

• 	 Correctional Institutions - One percent (1%) of the allotment under 
Title I, Part A, Section l02(a)(4) will go directly to the 
New Jersey Department of Corrections as addressed in Title II, Part 
B, Section 225. The grants will be made to upgrade and establish 
vocational education programs. The Department of Corrections will 
establish the distribution of the allotment within their 
institutions, both adult and juvenile. A plan for the use of funds 
will be submitted to the State Board for approval. 

• 	 The distribution of funds to all local education agencies servicing 
secondary students will be based on the formula in Section 231 of 
the !.aw. For secondary school programs for area vocational schools 
and intermediate educational agencies funds will be distributed 
based on the parameters of Section 231, (d) of the law. 

F. Fiscal Control and Fund Accounting Procedures 

Section 113(b)(21) 


The state will provide for the fiscal control and fund accounting procedures 
necessary to assure the proper disbursement of, and accounting for, federal 
funds paid to the state, including funds paid by the state to eligible 
recipients. 

The New Jersey State Department of Education follows fiscal control and fund 
accounting procedures promulgated by the State Department of Treasury. All 
federal accounts are audited under the Single Audit Act by the Office of 
Legislative Services. 

Grants are awarded both through noncompetitive formula and competitive 
requests for proposals (RFPs). All RFPs must be approved by the State 
Department of Education's Grants Management Committee and must follow 
appropriate procedures under a formal grants management process. 

The Division of Vocational Education's Bureau of Grants Management is 
responsible for tracking and monitoring all vocational funds awarded to 
eligible recipients both competitively and noncompetitively. This process is 
facilitated by an automated grants management system. 

The division's Budget Coordinator is responsible for ensuring that all 
appropriate fiscal control and accounting procedures are followed in making 
payments to vendors and eligible recipients. Further, this position is 
responsible for tracking both state and federal vocational funds received by 
the division including administrative and state program funds. This process 
is facilitated by an automated budget and accounting system. 

The Bureau of Vocational Grants Management and the Budget Coordinator 
together are responsible for the management of all vocational funds. 
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G. Maintenance of Effort 

Section 502 


In accordance with Section 502 of the amended Perkins Act, the State of 
New Jersey will maintain its effort towards vocational education by expending 
an amount of funds from state sources in FY 1991, either in the aggregate or 
on a per pupil basis, that is greater than or equal to the amount of funds 
expended in FY 1990. This effort will be maintained in subsequent fiscal 
years. 

In accordance with section 515 of the amended Perkins Act, funds from state 
sources for administration will be expended in FY 1992 that are at a level 
greater than or equal to the level of funds expended in FY 1991. This effort 
will be maintained in subsequent fiscal years. 

H. Title II and III Basic Grant Percentage Allocations 
113(b)(5)(a) - Section 102 

The State of New Jersey Department of Education projects that it will receive 
$19.4 million under Title II of the Act for FY 1992 and approximately the 
same amounts for FY 1993 and FY 1994. The details of the amounts allotted 
under Title II are described in appendix K, Budget Summary Worksheet. It is 
projected that the percentage allotments described below will remain the same 
for fiscal years 1992 through 1994. 

Funds will be allocated under the basic grant award based on the instructions 
issued by the United States Department of Education. First, the "hold 
harmless" amounts for sex equity program and single parent, displaced 
homemakers, and single pregnant women program will be calculated. Second, 
the allocations for sex equity programs and single parent, displaced 
homemakers, and single pregnant women will be calculated as 3.551 and 7.01 of 
the basic grant award. Third, the difference between the hold harmless 
amount and percentage set aside amount will be calculated and subtracted from 
the basic grant award amount to determine a net grand award. 

The State administration, state leadership and the criminal offenders 
allocations will be calculated by multiplying the net basic grant award by 
5%, 8.5% and 11 respectively • 

The above calculations will determine the allocations for state 
administration and state programs. 

Secondary, pos tsecondary , and adul t programs run at the local level will 
receive the remainder of the basic grant award. Of the funds allocated to 
secondary programs, it is projected that $603,500 will be utilized for 
Guidance and Counseling activities. The State of New Jersey is appropriating 
$6.8 million towards vocational education for each fiscal year. 

From Title III appropriations, New Jersey plans to use all the funds 
available under Parts A, Band E for fiscal years 1992 through 1994. All 
funds allocated under Part A, Community-Based Organizations, will be 
distributed to eligible recipients. Within the allotment for Part B, 
Consumer and Homemaking Education Programs, at least one third (1/3) will be 
distributed to economically depressed areas, the full six percent (6%) 
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allowed for administration will be utilized and five percent (5'1) will be 
utilized for leadership activities. The allotment for Part E, Tech Prep 
Programs, is projected to be evenly divided between secondary and 
postsecondary institutions. Tech-Prep funds will be distributed through a 
competitive request for proposals. Two year colleges and secondary school 
districts will be eligible to submit joint applications. The application 
must identify which of the joint applicants will serve as the fiscal agent. 
The division expects applicants will evenly divide grant awards. 

I. Matching Requirements 
113(b)(5)(b) 

The State of New Jersey will provide funds for administration from state 
sources that will, at a minimum, match federal funds for administration under 
Title II. Federal funds used for administration under Title III, Part B, 
will also be matched by funds from state sources. 

J. Hold Harmless Provision 
113(b)(5)(c) 

The Sex Equity Program and the Single Parent, Displaced Homemaker and Single, 
Pregnant Women programs will be allocated funds that represent 98.7'1 of the 
funds reserved for these programs in FY 1990, because the FY 1992 basic grant 
award is projected to be 1.3'1 less than the FY 1990 basic grant award. This 
will be true for FY 1993 and FY 1994 if the funding level of the basic grant 
award remains constant, as projected. 

Criminal Offenders programs will be allotted an amount in FY 1992 and 
subsequent years that is greater than the amount that was reserved in FY 1990. 

The amount projected to be expended in FY 1992 for guidance and counseling 
activities represents 64% of the amount that was expended in FY 1988. 

K. Requirements and Criteria Used to Approve 

Local Applications 


(Section 240) - 113(b)(6)(A) 


Vocational education at the local level will be funded through either a 
formula-driven noncompetitive procedure or a competitive (RFP) procedure. 
Noncompetitive funds are used by those districts that have formula-driven 
allocations for programs, services and activities serving members of "special 
populations," including the poor, the handicapped, the economically 
disadvantaged, single parents, foster children, those not properly served due 
to sex bias and those with limited English proficiency. Competitive funds 
will be awarded through a Request for Proposal (RFP) procedure. 

Prior to the submission of an application for funds, an eligible recipient 
must submit and have a three-year plan approved. The three-year plan 
requires the following information: 

• 	 Local Education Agency Descriptive Information -- 3-Year Plan Cover 
Page, and Statement of Assurances 

.. 


.. 


.. 


... 


.. 
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• 	 Interagency Coordination and Cooperative Planning Overview, 
JTPA, Community-based Organizations (CBDs), Parent and Student 
Involvement and Local Advisory Committee 

• 	 Overall Vocational Program -- Introduction, Comprehensive Overview, 
Matrix of Scope and Sequence, District Demographics and Facilities, 
and Integration of Basic and Academic Skills 

• 	 Needs Assessment for Special Populations -- Overview, Retention, 
Recruitment, and Placement Strategies, Needs Assessment by Special 
Populations Matrix and Needs Statements 

• 	 Planned Use of Funds in Response to Identified Need -- Overview, 
Priority, Requirements for Uses of Funds, Administrative Costs, 
Planned Uses of Funds Form and Monitoring of Provisions 

The 3-Year Planning Guide highlights that fact that funds made available 
under the grant provisions shall be used to provide vocational education in 
programs that are of such size, scope and quality as to be effective. (See 
Vocational Education Three-Year Planning Guide: Fiscal Years 1992-1994 and 
Vocational Education Three-Year Plan Fiscal Years 1992-1994 Forms Packet.) 

Applicants must also identify how they will use grant funds to provide 
vocational education programs that are of such size, scope, and quality as to 
be effective. The review criteria to be used in plan approval (see 
Three-Year Plan Review Checklist) reflect the requirements outlined in the 
Planning Guide. Consequently, in order to be an eligible recipient for 
funds, an applicant must have satisfactorily completed all components of the 
planning and application process as determined by the Department of Education 
plan review and application review procedures including demonstration of the 
fact in the plan and application that an appropriate needs assessment was 
conducted and that funds requested will be concentrated in a limited number 
of programs and sites. 

Those districts eligible to receive noncompetitive funds are sent a funding 
matrix from the Division of Vocational Education. The matrix indicates the 
maximum amount available to the recipient. An eligible recipient may submit 
an application for noncompetitive funds. This local application (see 
Appendix G for sample) includes a 3-year vocational education plan covering 
the same time period as the state plan. Applications must contain a 
description of vocational programs to be funded, a report on the number of 
individuals in each of the special populations to be served, descriptions 
of: how the needs of those special populations will be assessed, how access 
to vocational programs will be provided, coordination with community-based 
organizations, program evaluation standards, how consultation with parents 
and students of special populations will be conducted, how funds will meet 
the occupational needs in the area, how the funds will be used to serve 
special populations, monitoring of services, and assurances of cooperation 
with area schools. Applicants must also identify how they will use grant 
funds to provide vocational education programs that are of such size, scope, 
and quality as to be effective. 

For a local application to be approved a review should be conduc ted by the 
following officials or appropriate designees: 
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1. 	 The head of the state office responsible for administering Part B 


of the Education of the Handicapped Act shall review the provisions 

relating to students with handicaps. 
 .. 

2. 	 The head of the state office responsible for coordinating services 

under Chapter 1 of Title I of the Elementary and Secondary 

Education Act of 1965 or another appropriate individual shall 
 .. 
review the provisions relating to economically disadvantaged 
students. 

3. 	 The head of the state office responsible for administering programs 

for students with limited English proficiency or another 

appropriate individual shall review the provisions related to 

students with limited English proficiency. 


4. 	 The sex equity coordinator from the Division of Vocational 

Education to ensure the needs of women and men for training in 

nontraditional jobs are being addressed. 
 • 

5. 	 A vocational program specialist from the Division of Vocational 

Education to review appropriate programmatic planning. 


6. 	 A grants specialist from the Division of Vocational Education to .. 
review compliance with state and federal regulations. .. 

L. 	 Procedure for Appealing adverse decisions 
Section 113 (b)(22) 

Any eligible recipient dissatisfied with final action on any application for • 
funds under P.L. 101-392 shall be given reasonable notice and opportunity for 
a hearing before the State Board or its officially designated officer. The 
procedures for a formal hearing by the State Board shall conform to N.J.A.C. 
6:51-3.2: 

(a) 	 The State Board assures that any district board of education and 
other eligible agency or institutions conducting vocational and 
technical education programs dissatisfied with final action on any 
applications for funds under the Act shall be given reasonable 
notice and opportunity for a hearing before the State Board or its .. 
officially designated officer. The procedures for formal hearing 
by the State Board shall conform to the following outline: 

1. 	 Informal requests for hearings shall initially be filed with 
the Assistant Commissioner for Vocational Education who is the 
State Board's officially designated officer of the Division of 
Vocational Education. 

2. 	 The Assistant Commissioner shall notify the petitioner of the 
dates times and place of the hearing. 

3. 	 Within a period of not more than 60 days following the 
hearings the petitioner shall be notified of the decision of 
the Assistant Commissioner. ... 
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4. 	 If the petitioner is dissatisfied with the decision following 
the hearing, the petitioner may request a formal hearing with 
the Commissioner of Education who is the State Board's 
officially designated officer of the Department of Education. 

5. 	 Any petitioner may appeal the decision of the Commissioner as 
set forth in N.J.A.C. 6:2, Appeals. 

A separate letter of appeal for each funding application must: 

• 	 identify the name of the LEA; program area; course number; program 
code and name of course; and 

• 	 explain the specific nature of the appeal relative to the 
rejections stated on the evaluation worksheet • 

• 	 In the noncompetitive funding, the request for a hearing from the 
Vocational Education Assistant Commissioner must be received within 
15 working days from the date on the final rejection letter. 

M. Provisions for accurate, current, and complete disclosure 

and maintenance of financial records 


Section 113(b)(21) 


All eligible recipients desiring to receive vocational education program 
funds must submit an application in compliance with the Perkins legislation 
and the program policy and procedure guidelines of the New Jersey State 
Department of Education, Division of Vocational Education. The application 
is divided into two segments: 

1. 	 A three year plan completed by the local education agency. This 
segment is addressed in other sections of this plan and includes a 
statement of assurance and compliance signed by the superintendent 
or appropriate chief administrative officer. 

2. 	 A financial application described in section 113 (b) (6) (A) for 
formula funds, of a Request For Proposal (RFP) application and 
third party contract for competitive (non-formula) funds. 

Once the Department of Education receives the appropriate federal and state 
money, grant recipients, will receive three separate payment disbursements. 

First Payment - 501 of the grant award other than equipment and 1001 of 
the equipment costs will be distributed to all recipients who have 
submitted complete applications - both a three-year plan and a financial 
application. Additionally, a fully executed third party contract is 
required prior to first payments involving programs resulting from an 
RFP • 

Second Payment - 25% of the rema1n1ng grant award will be issued to 
recipients once they submit required interim and mid-year reports that 
are approved by the Division of Vocational Education. 
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Third and Final Payment - all rema1n1ng unpaid balances will made to 

recipients upon receipt of final expenditure and program reports which 

justify the payment of funds. All final reports must be approved by the 

Division of Vocational Education. 


The annual project expenditure report will identify all expenditures incurred 
and an annual program evaluation report will identify the uses of the funds ... 
in compliance with the local educational agency's Three-Year Plan and the 
mandated uses of funds under the Perkins Act. These annual reports must be 
certified by the chief school administrator and submitted no later than 30 
days after the end of the funded program. Funds allocated for a given fiscal .' 
year must be spent during the same fiscal year. Any funds not spent must be 
returned to the Division of Vocational Education. 

... 
Each equipment item shall be retained on the official inventory of the 
eligible recipient until the retail value of the item has been reduced by 
straight-line depreciation to less that $300, or ten years after the close of 
the school year in which the expenditure was made. • ..• 	 Items of equipment with an inventory value of $300 or more and less than 

ten years old, in which there is federal or state financial 
participation, shall not be disposed of by sale, trade-in, transfer, • 
exchange, loan, or otherwise without first requesting approval from the .. 
New Jersey State Department of Education, Division of Vocational 
Education, Bureau of Vocational Grants Management. If such disposal is .. 
approved, any funds received must be used for approved vocational ..
education purposes or returned to the Division of Vocational Education. 

All checks must be made payable to "Treasurer, State of New Jersey." 
 .. 

• 	 All equipment purchased and/or rented with federal and/or state funds ". 
must be physically housed in the classroom/1aboratory/shop/schoo1/ 
store/model office, etc. in which the funded course/program/project is " conducted. Each piece of equipment purchased with federal and/or state 
funds must visibly show a numbered identification tag (limited to six ... 
digits) that corresponds with the official inventory list submitted with ,.
the final project expenditure report. Equipment and associated computer 

software purchased with federal and/or state funds remains the property 

of the State Department of Education, Division of Vocational Education, 

and will be withdrawn at any time the course/program/project for which .. 

such items were approved is discontinued or no longer meets the 

stipulated course/program/project objectives. 


• 	 A recipient of funds is responsible for maintaining a full and complete 
record of expenditures of federal, state, and local funds in connection 
with a project. Copies of primary source documents such as purchase 
orders, paid invoices, paid vouchers, and related correspondence are to 
be on file with the eligible recipient and are to be available upon 
request for state and federal audits in accordance with the record 
retention schedule outlined in United States Education Department 
General Administrative Regulations, 34 C.F.R., Section 74.20 and 75.734, 
Revised July 1, 1983. 

... 

.. 
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N. Criteria for distribution of funds for sex 
equity; single parents; displaced homemakers; 

single pregnant women; criminal offenders 
(113(b)(6)(B) 

Sex Equity - Exemplary 

Funds shall be distributed on a competitive basis to the following agencies 
if Trade and State-of-the-Art Technology of vocational education programs are 
offered daytime and evening or in cooperation with an agency offering such 
programs: county vocational schools, community colleges, local secondary 
education agencies, and community-based organizations. 

Sex Equity - Technical Assistance 

Funds for technical assistance shall be distributed on a competitive basis • 
County vocational schools, institutions of higher education and community 
based organizations will be invited to submit proposals for this competition. 

Single Parent, Displaced Homemakers, and Single Pregnant Women 

Funds shall be distributed on a competitive basis to the following agencies 
if a full range of trade and state-of-the-art technology vocational education 
programs are offered daytime and evening or in cooperation with an agency 
offering such programs: county vocational schools, community colleges, 
community-based organizations and local secondary agencies offering a full 
range of vocational programs. 

Criminal Offenders 

The Department of Corrections has been designated as the State Agency to 
implement vocational education courses/programs in New Jersey correctional 
facilities. 

One of the legislative purposes of the Carl D. Perkins Vocational and Applied 
Technology Education Act is to assure that individuals who are inadequately 
served under vocational education programs are provided access to quality 
vocational education programs and services. Among the targeted audiences to 
be served by the Act are individuals who are incarcerated in correctional 
institutions. The philosophy underlying this social reform measure is to 
equip incarcerated individuals with those skills, attitudes and abilities to 
assist them to become contributing self-sufficient members of society upon 
their release from the correctional institution and transition into the 
mainstream of society • 

The criteria to be used will be to develop a comprehensive vocational 
assessment, counseling, training, job placement and evaluation system for 
criminal offenders which will facilitate their transition into mainstream 
society. The Department of Corrections provides transition services to 
criminal offenders at fifteen major correctional facilities and forty-three 
residential institutions • 

.. 
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O. 	 Equipment acquisition 
113(b)(18) 

According to the federal EDUCATION DEPARTMENT GENERAL ADMINISTRATIVE .. 
REGULATIONS, 34 C.F.R. (EDGAR) Sec. 70.131 to 70.135, equipment procedures ..
for managing equipment (including replacement equipment), whether acquired in 

whole or in part with grant funds, until disposition takes place will, as a 
 •minimum, meet the following requirements: ... 

(1) 	 Property records must be maintained that include a description of 
the property, who holds title, the acquisition date, and cost of .. 
the property percentage of federal participation in the cost of the 
property, the location, use and condition of the property, and any 
ultimate disposition data including the date of disposal and sale ..
price of the property. 

(2) 	 A physical inventory of the property must be taken and the results 
reconciled with the property records at least once every two years. .. 

(3) 	 A control system must be developed to ensure adequate safeguards to 

prevent loss, damage, or theft of the property. Any loss, damage, 
 ..or theft shall be investigated by the recipient agency. 

(4) 	 Adequate maintenance procedures must be developed to keep the 
property in good condition. ... 

(5) 	 If the grantee is authorized or required to sell the property, 

proper sales procedures must be established to ensure the highest 
 ...possible return. 

... 
When original or replacement equipment acquired under a grant is no longer 
needed for the original project or program or for other activities currently 
or previously supported by a federal agency, disposition of the equipment 
will be made as outlined in EDGAR. 

The Department of Education has the responsibility to make on-site visits 
periodically to observe the use of the equipment, to verify the inventory •records of eligible recipients and to offer technical assistance as necessary. 

P. Budget Summary Worksheet 	 ­
The following Budget Summary Worksheet describes the planned distribution of 
federal and non-federal funds in the various categories for secondary as well 
as postsecondary programs. 

.. 

-
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SECTION VI - PLANNED USE OF STATE FUNDS 

P. BUDGET SUMMARY WORKSHEET - 1992 

FUNDING 	 CATEGORIES FEDERAL FUNDS NON-FEDERAL FUNDS TOTAL 

SECONDARY POSTSECONDARY SECONDARY POSTSECONDARY FEDERAL NON-FEDERAL 

TITLE II: 

State Administration1 (5%) 875,369 90,000 1 ,348,192 90,000 965,369 1,438,192 

Sex Equity Administration ($60,000) (60,000) -0-	 -0- -0- (60,000) -0­

State Program and Leadership (8.5%) 1,581,128 60,000 	 -0- -0- 1.641.128 -0­

Other State Program2 
Single Parents, Displaced 
Homemakers, and Single
Pregnant Women (7-7.5%) 1,536,390 -0- -0- -0- 1,536,390 -0­

Sex Equity Programs (3-3.5%) 632,631 -0-	 -0- -0- 632,631 -0­

Total (10.5%)3 2,169,021 -0-	 -0- -0- 2,169,021 -0­

Criminal Offenders2 (1%) 	 193,074 -0- -0- -0- 193,074 -0­

Secondary, Postsecondary &Adult (75%) 10,467,012 4,000,000 5,210,000 1,590,000 14,467,012 6,800,000 

Career Guidance & Counseling4 	 (603,500) -0- -0- -0- (603,500) -0­

Total Title II 15,285,664 4,150,000 6,558,192 1,680,000 19,435,6645 8,238,192 

l Non-Federal funds must match or exceed federal funds. 

The non-federal share shall not be less than the amount provided in FY 1990. 


2The amounts reserved for single parents, displaced homemakers, single pregnant women, sex equity, and criminal offenders should not be less 

than the amounts reserved for each program in FY 1990. 


3The total for both programs is 10~, of which no less than 1% is the SP/DH/SPW* and not less than 3% is for Sex Equity. 

4The expenditure for Career Guidance and Counseling under Title II should not be less than the amount spent in FY 1988. 

5All ocation and distribution for FY 1993 and FY 1994 will be the same as FY 1992. 

*SP =Single Parents 

DH = Displaced Homemaker 

SPW = Single Pregnant Women 
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BUDGET SUMMARY WORKSHEET - 1992 


FUNDING CATEGORIES FEDERAL FUNDS NON-FEDERAL FUNDS TOTAL 


SECONDARY POSTSECONDARY SECONDARY POSTSECONDARY FEDERAL NON-FEDERAL 

TITLE III: 

Part A 
Community-Based Organizations 272,052 -0- -0- -0- 272,052 -0­

Part B 
Consumer &Homemaking Education, K-12i Adult 477 ,017 -0- -0- -0- 458,579 -0­

Economically Depressed Areas (1/3%) 274,599 -0- -0- -0- 274,599 -0­

State Administration (6%) 30,990 -0- 79,997 -0- 49,428 79,997 

Leadership Activity (5%) 41,190 -0- -0- -0- 41,190 -0­

Part C 
Career Guidance and Counseling -0- -0- -0- -0- -0- -0­

State Administration (6%) -0- -0- -0- -0- -0- -0­

Part D 
Business-Labor-Education Partnership -0- -0- -0- -"0- -0- -0­

Part E 
Tech Prep Education 753,206 753,206 -0- -0- 1,506,412 -0­

Part F 
Supplemental Grants -0- -0- -0- -0- -0- -0­

Total Title III 1,849,054 753,206 79,997 -0- 2,602,260 1 79,997 

Grand Total 17,134,718 4,903,206 6,638,189 1,680,000 22,037,924 8,318,189 

lAllocation and distribution for FY 1993 and FY 1994 will be the same as FY 1992. 

1/65811 
Rev i sed 11 /91 
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SECTION VII ..TITLE II - PART A - BASIC PROGRAMS 
SECTION 201 

The expenditure of vocational education funds is based on a carefully 

developed plan. Prior to the delivery of vocational programs and services, 

program needs assessments are conducted; program goals are developed and a ... 

spending plan is projected. Program needs and goals are developed on the 

state, county and local levels. Budgets are designed for the state and local 

activities. 
 -State leadership funds in the amount of $1,581,128 will be used to operate 
programs in curriculum development and dissemination, personnel development, 
the development of standards and measures, the support of VSOs; partnerships 
with other organizations involved with vocational education, data collection, ­
support for tech-prep programs and the infusion of safety and health 
education into the vocational curriculum. 

Vocational education uses a variety of programs and activities to meet the .. 
diversified needs of the citizens of New Jersey. The following program 
descriptions were designed to meet vocational education needs: -
Vocational Programs to Meet Occupational Needs ­

A. PART A: STATE LEADERSHIP PROGRAMS SECTION 201 -..
1 . PROFESSIONAL DEVELOPMENT - 113(b)15 

Identified Need: Personnel development activities have been identified as a -
part of Title II, Part A of the Perkins Act which involves conducting state .. 

leadership programs and activities. The upgrading of vocational educators' 

knowledge and skills is a critical factor in maintaining and updating .. 

students' knowledge. 


In addition, the Panel on Secondary Vocational Education in New Jersey, state 

and national leaders in business, labor and education who studied vocational 

education in the state, recommended the funding of teacher training and ... 

in-service training. 
 -Goal: Personnel development activities are designed to bring about change, 
as well as to inform vocational and academic teachers working with vocational 
education students, including corrections educators and counselors; and 
educators and counselors in community-based organizations. These activities -
also include in-service and preservice training of teachers in state-of-the­
art programs and techniques, and integration of vocational and academic 
curricula, with particular emphasis on in-service and preservice training of 
minority teachers. 
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Planned Objectives/Activities: 

Objectives for personnel development are designed: 

For FY'92", 
• 	 To identify and continue the professional development activities 

already being implemented where a continued need is indicated. 

• 	 To provide vocational educators with current and state-of-the-art 
information to upgrade occupational and teaching methodology. 

• 	 To provide appropriate information to those individuals responsible 
for vocational education at the local level which will enable them.. 
to work more effectively within the confines of state and federal 
regulations, i.e., funding procedures, EDGAR and other regulations. 

• 	 To identify preservice training needs of vocational teachers. 

-
,. • To determine the specific needs for training opportunities of those 

vocational educators who serve special populations, including those 
working with urban students. 

For FY'93 

• 	 To provide training opportunities for vocational educators serving
• 	 special populations, including urban populations, to more 

effectively meet the needs of their students.-.. • 	 To develop and disseminate information regarding state-of-the-art 
programs for use in local in-service training. 

• 	 To provide vocational teachers with state-of-the-art information 
about their occupational area. 

• 	 To continue to provide training in the use of the occupational .. competencies which will lead to the adoption of the competencies by 
local districts. - • To identify and conduct professional development activities related .., to the integration of vocational and academic curriculum• 

For FY'94 

• 	 To conduct professional development activities for preservice 
teachers based on the needs identified in FY 92. 

• 	 To provide vocational educators with information and methods to 
enhance coordination efforts between secondary and post-secondary 
institutions. 

• 	 To evaluate and continue to provide training opportunities for 
vocational educators who serve special populations. 
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Activities which reflect the above objectives for personnel development for 
fiscal years '92, '93 and '94 include inservice workshops, conferences, 
teacher scholarships, internships and dissemination of materials for use by 
districts in local in-service activities. General topic areas may include: 

for FY'92: 

EDGAR 
Working with the LEP population 
Funding 
Competency dissemination 
Applied academics 
Vocational education internships 
Safety 
Tech-Prep Education 
Access for Special Populations Techniques, Strategies and 
Exemplary Programs 

for FY'93: 

Tech Prep programs 
Community-based organization (CBO) coordination 
Preservice teacher training 
Vocational education internships 
State-of-the-art program dissemination 
Integration of vocational and academic curricula 
Others as listed for FY 92 for which a continuing need exists 
Access for Special Populations Techniques, Strategies and 
Exemplary Programs 

for FY'94: 

Tech Prep 
Vocational education internships 
Others from previous years where a continuing need exists 
Access for Special Populations Techniques, Strategies and 
Exemplary Programs 

In addition, program specific training will be conducted. This program 
specific training can be found described more specifically in each individual 
content area. Plans include conferences on consumer and homemaking, sex 
equity, trade and industry, health occupations marketing, business and 
office, guidance and industrial arts/technology education. These conferences 
will provide industry up-dates and technical assistance. They will be used 
to disseminate proficiencies/competencies, and as a vehicle to share new 
curricula and outstanding programs. 

Planned outcomes: 

• 	 Identified training needs will serve the professional development needs 
of vocational educators and, in turn, enhance vocational programs. 

• 	 Increased numbers of vocational educators from a wider range of areas 
(i.e. teachers, administrators, counselors, CBO staffs, corrections 
personnel, etc.) will be served by training activities. 
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• 	 Evaluations will indicate vocational educators' overall satisfaction 
with quality and content of training. 

• 	 Attitudes, content of curriculum and teaching styles will be modified by 
participating vocational educators as appropriate. 

• 	 More effective data collection methods will be initiated by vocational 
educators at the local level. 

• 	 Vocational students in urban areas will be better served through 
improved vocational programs. 

• 	 Increased duplication of state-of-the-art programs and activities will 
occur. 

... • 	 A greater number of preservice teachers will be reached through 
personnel development activities. 

• 	 Increased implementation of occupational competencies •.. 
• 	 Coordination efforts will be increased and enhanced.-
These outcomes will be measured by: average or above ratings for all 
inservice activities; anecdotal records collected on follow-up reports from 
participants; state-of-the-art programs added on the fall report; 
registration data; and, verbal recommendations from advisory committees, 
teachers and administrators. 

2. 	 VOCATIONAL EDUCATION SAFETY/HEALTH COORDINATION (Section 201(b)(1) .. 
IDENTIFIED NEED 

The need for statewide leadership in environmental and occupational safety.. and health is recognized and substantiated by a number of facts • 

• 	 Section 113 of the Carl D. Perkins Vocational and Applied 
Technology Education Act states that, safety, health and 
environmental issues are among the aspects of indus try in which 
vocational students are "expected" to have experience. 

• 	 Technical committees indicate that occupational and environmental 
safety and health competencies of entry level employees are among 
those sought by employers • .. • 	 The u.S. Department of Labor, Bureau of Labor Statistics found that 
about 48 percent of all injuries reported to state worker's.. 
compensation offices 	occurred during the first year of employment. 
These accidents occur 	most frequently in the population of entering 
workers, ages 16-20. 

• 	 The Division of Vocational Education receives a minimum of 700
• 	 reports annually, of vocational program accidents requiring the 

attention of a doctor or hospital •.. 
• 
.. 
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New 	 Jersey's district monitoring program analysis showed the• 
greatest numbers of monitoring failures in the facilities component 
which includes vocational shop safety. Clearly school districts' 
safety and health awareness, practices, equipment and facilities 
have not yet caught up to industry standards. 

• 	 Vocational staff at all levels requested regular updating on 
safety, health and environmental standards and issues that directly 
affect their programs and students. This and other responses to 
the FY 1990 needs assessment point to a need for further resources, 
training and technical assistance. 

Further attention and preparation must be given to the area of environmental 
and occupational safety and health. 

GOALS AND OBJECTIVES 

Goal 	 A. 

By June 1994, occupational and environmental safety and health knowledge, 
skills and practices of vocational educators, and, as a result, those of 
their students, will improve in 30% of New Jersey schools offering vocational 
education training. This will be 
development, curriculum resources, 
occupational and career orientation a

accomplished 
and technical 

reas. 

by providing 
assistance 

professional 
in specific 

OBJECTIVES 

FY 1992 

Objective A.1. 

By June 1992, provide to all New Jersey secondary and postsecondary 
vocational programs and to other key agencies a comprehensive vocational 
education safety/health compendium which covers all standards and regulations 
in environmental and occupational safety and health that impact all New 
Jersey secondary school vocational programs. 

Objective A.2. 

By June 1992, train local, county and state vocational staff on the content 
of the vocational education safety/health compendium and its utilization for 
program improvement. 

Objective A.3. 

By June 1992, in cooperation with the Department of Labor, Division of 
Workplace Standards, develop a training package on occupational safety and 
health for automotive programs. 

.. 


-

.. 
.. 


.. 


-
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Objective A.4. 

.. 

-
By June 1992, provide technical assistance to state. county and local program 
staff in order to keep them up-to-date on occupational and environmental 
safety and health issues, regulations and standards as these affect their 
specif:Lc vocational programs. 

- FY 1993 

Objective A.S. 

,. 

By June 1993, train staff in New Jersey private 
facilities for criminal offenders to utilize 
safety/health compendium for program improvement. 

vocational programs and in 
the vocational education 

Objective A.6. 

-
By June. 1993, provide vocational safety and health resources 
hazard identification and elimination to instructors and 
New Jersey's 30 special needs districts. 

Objective A.7. 

and training 
supervisors 

on 
in 

By June 1993, develop 
program guide. 

a model district vocational education safety and health 

III Objective A.B. 

-.. 

By June 1993, provide technical assistance to state. county and local program 
staff in order to keep them up-to-date on occupational and environmental 
safety and health issues, regulations and standards as these impact their 
specific vocational programs. 

FY 1994 

• 

-
Objective A.9 • 

By June 1994 distribute to all districts which have vocational programs 
model district vocational education safety and health program guide. 

a 

Objective A.10. 

• 
By June 1994, provide training to vocational educators 
model vocational education safety and health program • 

on implementing the 

Objectives A.ll. 

By June 1994. provide technical assistance to state. county and 
staff in order to keep them up-to-date on occupational and 
safety and health issues. regulations and standards as these 
specific vocational programs. 

local program 
environmental 
affect their 
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Goal B. 

By June 1994 statewide occupational and environmental safety and health 
activities will reduce the incidence of accidents in 30'1 of New Jersey 
institutions offering vocational programs, by eliminating conditions and 
behaviors which contribute to occupational injuries and illnesses in students 
and staff. .. 
OBJECTIVES 

FY 1992 

Objective B.l. - B.4. 

See Objective A.l. - A.4. 

Objective B.S. 

By June 1992, disseminate to all New Jersey institutions having vocational 
education programs, an annual report which identifies patterns, problems, and 
recommendations for reducing accidents in vocational programs. 

.. 
FY 1993 

Objectives B.6. - B.9. 

See Objectives A.S. - A.S. 

Objective B.10. 

By June 1993, disseminate to all New Jersey institutions having vocational 
education programs an annual report which identifies patterns, problems, and 
recommendations for reducing accidents in vocational programs. .. 
FY 1994 

Objective B.l1. - B.12. 

See Objectives A.9. and A.10. 

Objective B.l3. -
By June 1994, produce a report in cooperation with New Jersey Worker's 
Compensation on the number of accidents in first year employees between the 
ages of 16 and 20. 

Objective B.14. 

By June 1994, distribute to all New Jersey institutions having vocational 
education programs, an annual report which identifies patterns, problems, and 
recommendations for reducing accidents in vocational programs. 

-
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PLANNED OUTCOMES 

FY 1992 

1. 	 Three hundred ninety-eight (398) secondary schools will be aware of all 
standards and regulations in environmental and occupational safety and 
health that impact their secondary school vocational programs. 

2. 	 One hundred (100) local. county and state vocational staff will be able 
to train other vocational educators in their program areas. districts. 
and counties on how to utilize the New Jersey Vocational Education 
Safety/Health Compendium for program improvement • 

3. 	 A training package on automotive program safety and health will be made 
available for use by all public vocational automotive programs in New 
Jersey. 

4. 	 All public secondary schools, private vocational schools. and criminal 
offender vocational programs will be provided with materials they 
request on environmental and occupational safety and health. as well as 
with up-to-date information on applicable new standards and regulations. 

5. 	 Educators in all vocational programs will be aware of problems which 
contribute to vocational accidents and strategies to prevent them. 

FY 1993 

1. 	 Lead staff in each criminal offender facility having vocational programs 
will use the New Jersey Vocational Education Safety/Health Compendiwn 
for program improvement. 

2. 	 Vocational education staff in all 30 special needs districts will be 
aware of hazards in their shops and of ways to eliminate these. 

3. 	 Pilot districts from urban. rural. and suburban areas will implement the 
model safety program • 

4. 	 All public secondary schools. private vocational schools. and criminal 
offender vocational programs will be provided with materials they 
request on environmental and occupational safety and health. as well as 
with up-to-date information on applicable new standards and regulations. 

5. 	 Educators in all vocational programs will be aware of problems which 
contribute to vocational accidents and strategies to prevent these. 

FY 1994 

1. 	 All public secondary schools, private vocational schools. and criminal 
offender vocational programs will be provided with materials they 
request on environmental and occupational safety and health, as well as 
with up-to-date information on applicable new standards and regulations • 

-
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2. 	 Educators in all vocational programs will be aware of problems which 

contribute to vocational accidents and strategies to prevent these. 

3. 	 Occupational and environmental safety and health knowledge. skills and 
practices of vocational educators. and. as a result. those of their 
students. will improve in 30% of New Jersey schools offering vocational 
education training. 

4. 	 The incidence of vocational education accidents will be reduced in 30% 
of New Jersey institutions offering vocational programs. 

5. 	 Conditions and behaviors which contribute to occupational injuries and 
illnesses in students and staff will be eliminated in 30% of New Jersey 
schools offering vocational programs. 

3. CURRICULUM DEVELOPMENT Section 201(b)(2) 

IDENTIFIED NEED 

Curriculum development activities have been identified as a part of the Title 
II Part A Section 201 of the Perkins Act which involves the development. 
dissemination and field testing of curriculum. The constant updating of 
curriculum materials is vital if we are to prepare students for a future 
filled with rapid and dramatic change. These curriculum changes must be 
reflected in all vocational programs as identified in the Carl D. Perkins Act. 

In addition, the Panel on Secondary Vocational Education in New Jersey. the 
National Center for Research in Vocational Education and national leaders in 
business/industry, labor and education have stated that students who have 
taken relevant vocational-technical education programs are more productive 
and require less on-the-job training than those who lack such an education. 

Although curriculum development in specific vocational areas may be 
reconunended by the New Jersey State Department of Education, Division of 
Vocational Education. it is the responsibility of the local school boards to 
select. develop and implement the curricu1um(s) of their choosing. However,· 
vocational education programs that lead to specific occupational areas will 
have to abide by the minimum proficiency requirements as formulated by the 
New Jersey Occupational Competencies Project. . 

GOALS, OBJECTIVES AND OUTCOMES 

Goal: Curriculum development projects are designed to prepare students for 
entry into occupational areas for which they have been trained. Curriculum 
should also integrate academic and vocational skills with the goal of meeting 
New Jersey's high school graduation requirements. In addition, curriculum 
should be developed to better prepare students for the constant changes that 
are taking place in our society, e.g. technological advances. 

PLANNED OBJECTIVES/OUTCOMES 

Some curriculum development projects for each of the program areas are listed 
below. For more complete information, please refer to each program area 
description in this document. 
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a. Industrial Arts/Technology 

FY 1992 

Objective A.l 

By June 1992, Division of Vocational Education staff will provide 
in-service to all Local Education Agencys (LEAs) requesting technical 
assistance in the content and utilization of the State technology 
education proficiencies. 

Planned Outcome - 1992 - One hundred LEAs in New Jersey will be.. 
informed of the technical assistance services available from Division 

- staff and upon request will receive these services. 

Objective A.2 

By June 1992, in coordination with Satellite Educational Resources 
Consortium and New Jersey Network, the Division of Vocational Education 

.­
• will develop a teleconference series to train teachers/administrators in 

New Jersey on the development and implementation of technology education 
curriculum. 

Planned Outcome 1992 A series of teleconferences on the 
implementation of technology education will be provided for a minimum of 
185 teachers/administrators in New Jersey.-
Objective A.3 

By June 1992, the Division of Vocational Education will implement a 
statewide invention program for a minimum of 200 students in grades 7-12 - for the purpose of encouraging students to develop their creative and 
critical thinking skills, exhibit their technological capabilities, and 
showcase their inventive talents. 

... Planned Outcome - All interested LEAs will be provided materials and 
technical assistance necessary to register for and implement the 
invention program in grades 7-12. 

- Objective A.4 

By June 1992, the Division of Vocational Education will increase the.. 
.. number of affiliated chapters in the Technology Student Association by 

10 percent with a major focus on the urban school districts • 

Planned Outcome All interested LEAs will be provided materials 
necessary to implement and participate in the Technology Student 
Association. An advisor's handbook containing information and resources 
on establishing an active Technology Student Association chapter will be 
developed and disseminated. The handbook will also contain information 
related to the integration of the vocational student organization 
activities throughout the Industrial Arts/Technology Education 
curriculum. 
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Objective A.S .. 
By June 1992. technology education proficiencies will be disseminated to 
pilot New Jersey schools for one year of implementation and evaluation. 

Planned Outcome - Selected LEAs will implement and evaluate State 
technology education proficiencies for one year. Upon completion. 
suggestions will be sent to Division staff. 

FY 1993 

Planned Objective BY June. 1993. a review for sex bias and 
stereotyping of all industrial arts/technology materials and activities 
will be conducted. 

Planned Outcomes Industrial Arts/Technology areas will contain 
equity competencies and be free of bias and stereotyping. 

Objective B.l 

By June 1993. the Division of Vocational Education will increase the 
number of affiliated chapters in the Technology Student Association by 
10 percent. 

Planned Outcome An advisor's handbook containing information and 
resources on establishing an active Technology Student Association 
chapter will be developed and disseminated. The handbook will also 
contain information related to the integration of the vocational student 
organization activities throughout the Industrial Arts/Technology 
Education curriculum. 

Objective B.2 

By June 1993. the Division of Vocational Education will revise 
technology education proficiencies based on school district input and 
changes that have occurred in technology education. 

Planned Outcome - Technology education proficiencies will be revised 
based on LEA input. Proficiencies will then be printed for 
dissemination to all interested LEAs. 

FY 1994 

Objective C.I 

By June 1994. the Division of Vocational Education will increase the 
number of affiliated chapters in the Technology Student Association by 
10 percent. 

Planned Outcome - All interested LEAs will be provided appropriate 
materials necessary to implement the Technology Student Association 
activities throughout the Industrial Arts/Technology Education 
curriculum. 

• 

.. 


.. 


• 

... 
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b. 	 Agriculture 

Planned Objective - Develop Model Agricultural Science Curriculum 

Planned Outcomes ­

FY 92 - Develop model Agricultural Science Curriculum, Level 1. 
Publish the New Jersey's Plan for the Modernization of 
Agricultural Education. 

FY 93 - Develop model Agricultural Science Curriculum, Level II. 
Develop Horticultural Mechanics Curriculum Guide, 
including activities. 

FY 94 -	 Develop model Agricultural Science Curriculum, Level III. 

c. 	 Business 

Planned Objective - Develop learning and resource curriculum activity 
packets. 

Planned Outcomes 

FY 	 92 - Develop Business/Marketing Safety Learning Activity 
Packets (two LAPS by June 1992). 

FY 93 - Revise/rewrite the Cooperative Business Education 
resource manual. 

d. 	 Health Occupations 

Planned Objective Develop curriculum resource guides for Health 
Occupations Programs. 

Planned Outcomes 

FY 92 - Develop a guide (lesson plans and task evaluation sheets) 
to accompany the New Jersey State Department of Health's 
mandatory curriculum for training ancillary nursing-	 personnel. 

FY 	 93 - Revise/rewrite the Cooperative Health Occupations 
Education resource guide. 

e. 	 Consumer and Homemaking Education - Planned Objectives Develop vocational student organization 
informational materials and resources for consumer and homemaking 
education program areas. 
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Planned Outcomes 

FY 92 - Twenty (20) informational materials and resources related 
to the integration of the vocational student organization 
into the consumer and homemaking education content areas 
of food and nutrition, family living and parenthood 
education, child development and guidance and individual 
and family health will be made available to middle/junior 
high school (grades 6-9) home economics educators. 

Twenty (20) informational materials and resources related 
to the integration of the vocational student organization 
into the consumer and homemaking education content areas 
of food and nutrition, family living and parenthood 
education, child development and guidance and individual 
and family health will be made available to high school 
(grades 10-12) home economics educators. 

• 
Planned Outcomes 

eo 

FY 93-94 	 Twenty (20) informational materials and resources related to 
the integration of the vocational student organization into 
the consumer and homemaking education content areas of 
consumer education, housing, home management including 
resource management, and clothing and textiles will be made 
available to middle/junior high school (grades 6-9) home 
economics educators. " 

Twenty (20) informational materials and resources related to 
the integration of the vocational student organization into .. 
the consumer and homemaking education content areas of 
consumer education, housing, home management including ... 
resource management, and clothing and textiles will be made 
available to high school (grades 10-12) home economics 
educators. 

f. Trade and Industrial Education 	 ... 
Planned Objective: Develop and disseminate resource materials for ­Trade and Industrial Education Programs. 

Planned Outcomes: -
FY 92 - Develop and disseminate a teacher-coordinator manual for 

the development of training plans. 

Revise and distribute the CIE Related Safety Manual. 

FY 93 - Revise and develop Cooperative Industrial Education ..related class materials. 

Develop and distribute an advisors' handbook for VICA 
chapters. ­

-
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Revise and develop a training plan manual for cooperative 
industrial education. 

The products of the occupational competencies project, and the statewide, 
standard competency lists, will be the basis for any curriculum development 
that is done over the plan period (see Section XI of this plan for a complete 
description of the project). Performance steps, theoretical knowledge, 
related academic skills and safety information will be specified for all 
tasks. Test items will also be identified. Since much of this work has been 
done by other states, particularly those states belonging to the Vocational 
Technical Education Consortium of States (V-TECS), it is anticipated that 
only a moderate amount of development will be necessary. 

4. 	 CURRICULUM DISSEMINATION (NORTHEAST CURRICULUM COORDINATION CENTER) 
113(b)15 and Section 201

.• 
Overview 

The Northeast Curriculum Coordination Center (NECCC) is operated by the 
Division of Vocational Education with funding from a contract with the Office 
of Adult and Vocational Education (OVAE), U.S. Department of Education. 
Federal leadership funds are also used in support of the center. 

The Northeast Network for Curriculum Coordination in Vocational-Technical 
Education reduces duplication of curriculum development efforts in the 
northeast region by coordinating and improving access to information 
concerning available materials and curriculum activities. The NECCC, the 
management center for the network, works toward· the accomplishment of its 
mission to improve the cost-effectiveness of vocational education through the 
following contractually required tasks: 

• 	 Participation as a member of the Directors' Council of the National 
Network for Curriculum Coordination in Vocational and Technical 
Education (NNCCVTE). 

• 	 Service as a resource center and facilitator to regional states in 
the coordination, development, adaptation, adoption, dissemination.. 
and use of curriculum materials and services. 

• 	 Participation in the implementation and operation of the Vocational 
Education Curriculum Materials (VECM) database. 

• Preparation of an annual 	impact report of activities. 

NNCCVTE Directors' Council 

The NECCC director will work with the other five center directors to plan for 
intercenter coordination and to provide leadership to assure cohesiveness for 
overall network functions. Examples of activities include developing 
policies for center services, development of network priorities and provision 
of training to center staff. 
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The council will undertake activities to promote the adoption and adaptation 
of curriculum materials. Acquisition and dissemination of new curriculum and 
instructional materials and the maintenance of the curriculum priorities 
information database are examples of means to achieve this objective. 

Center staff wi 11 maintain liaison with information sharing sys terns. The 
National Center for Research in Vocational Education, the Center on Education 
and Training for Employment, the vocational curriculum consortia, and 
vocational program improvement groups are examples of such systems. 

The center director will attend the two required council meetings. 

Resource Center 

The NECCC will participate in the planning for and conduct of the Concurrent 
Meeting in July 1991. Since the Office of Vocational and Adult Education has 
made available additional contract funding, center staff will be able to 
conduct a fall regional meeting and technical assistance visits. 

Information on the activities of the NECCC will be provided to the region I s 
state directors of vocational education on a regular basis. The state 
liaison representatives (SLRs) are the primary channels for this information. 

Center staff will maintain a lending library of vocational curriculum and 
instructional materials. Identifying and acquiring of new materials and 
responding to client requests are the major activities under this task. 

Although production of the Northeast Network Communique newsletter has been 
halted because of budget reductions, regular communication with the SLRs and 
clients will be maintained. Acquisition lists and information on new 
programs and products are regularly disseminated to SLRs and other clients. 
Exhibit materials are provided to SLRs when requested. 

VECM Database -
Center staff prepares abstracts for all curriculum and instructional 
materials developed in the region. These abstracts are submitted to the 
system manager for input. The center director will continue to work on the 
expansion of the database. -

Annual Impact Report 

Center staff will collect information from the SLRs and prepare a year-end 
report of the impact of center services. Information on adoptions and 
adaptations of curriculum in the regional states, usefulness of meetings and 
services, and client evaluations are included. -
5. VOCATIONAL DATA COLLECTIONS TO MEET PROGRAM NEEDS Section 201 (c)(5) 

IDENTIFIED NEED 

The need for statewide leadership in the development of a vocational program 
training database is supported by the following mandates: -
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1. 	 Section 403 Carl D. Perkins Vocational and Applied Technology Education 
Act outlines the elements of data that will be collected by the Office 
of Education Research (OER). These data elements include such items as; 
the effect of the Act on the administration of vocational education 
programs, expenditures at Federal, State and local levels to address 
program improvements, preparation and qualifications of teachers of 
vocational and academic curricula, academic and employment outcomes of 
vocational education graduates, employer involvement in and satisfaction 
with vocational education programs, and effect of Federal requirements 
regarding criteria for services to special populations. 

2. 	 Section 421 of the Carl D. Perkins Vocational and Applied Technology 
Education Act outlines the elements of data that will be collected by 
the National Center for Education Statistics (NCES). These data 
elements include such items as: gender, ethnicity, handicap, LEP, 
minorities, disadvantaged, single parents, homemakers and incarcerated 
juveniles or criminal offenders. 

3. 	 Section 423 of the Carl D. Perkins Vocational and Applied Technology 
Education Act outlines the elements of an information base for 
Vocational Education Data System. Part (a) addresses students with 
handicaps and will require information on types of programs available, 
enrollments and the specific needs of the General Accounting Office 
(GAO) • 

4. 	 The Commissioner's Response to the Recommendations of the Panel on 
Secondary Vocational Education in New Jersey proposes to enhance the 
department's collection and use of data by: 

• 	 Implementing a local educational agency-based data collection 
system to include information on enrollments and completions in 
occupational programs, a follow-up survey of graduates and a survey 
of their employers. 

• 	 Implementing a longitudinal study on the impact of occupational 
vocational training on graduating students. 

• 	 Developing a statewide data bank within the Division of Vocational 
Education to consist of data supplied by vocational-technical 
education deliverers, employers, and state agencies. This 
information will provide the framework for establishing program 
strengths or weaknesses. 

• 	 Establishing a liaison with private and public agencies 
contributing to Vocational Education. The liaison would include 
the development of a system to identify and share vocational 
education data resources with all agencies. 

Projecting annual and long-range priorities for vocational­• 
technical education instruction to meet student and industry 
needs. 
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..
• 	 Cooperating with the State Occupational Information Coordinating 

Committee (sorCc) and other state agencies. This will result in a 
supply/demand analysis of current program offerings, occupational 
demand and placement data. ... 

5. 	 N.J.A.C. 6:43-3.19 states that the Commissioner shall establish a 

comprehensive Statewide data bank within the Division of Vocational 
 ..
Education to include information collected from district boards of 

education and other deliverers of vocational education, employers, 

graduates and State agencies. The data will include information on: 

enrollments; program completers; job placements; employer satisfaction .. 

with job performance of vocational completers; salaries; promotions; 

employer and business or industry training needs; and such other data as 

necessary to strengthen vocational education instruction and to improve 
 ..pupil achievement. 

to 

GOALS AND OBJECTIVES 

GOAL 	 1 

Collect required data and disseminate reports regarding vocational student ..enrollments, completions, job placements t and employer satisfaction to be 
utilized in occupational program planning, evaluation and accountability. 

OBJECTIVES 	 ­
FY 1991 

Objective 1 - Develop survey for collecting data from employers of 

vocational program completers. 


By June 1991 finalize and print employer survey. 	 ... 
FY 1992 

Objective 2 - Develop survey for collecting data from employers of 

vocational program completers. 
 .. 

By December 1991, issue first report on employer survey findings. .. 
Objective 3 - Revise enrollment survey for collecting data on students. 	 ... 

By April 1992, utilize the revised enrollment/completer survey to acquire the ... 
data elements necessary to comply with all federal and state mandates as well .. 
as obtain information pertinent to planning, evaluation and accountability. 

FY 1993 	 • 

Objective 4 Revise follow-up survey for collection of data on 

students. 


By October 1992, utilize the revised six month follow-up survey to acquire • 

the job placement data elements necessary to comply with all federal and 

state mandates as well as obtain information pertinent to planning, 

evaluation and accountability. 


.. 
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GOAL 2 

Develop a long range study that will help identify the benefits of 
occupational vocational training. The long range study will build on the 
information obtained by the six month follow-up survey. 

OBJECTIVES 

FY 1992 

Objective 1 - Define survey paramenters. 

By February 1992, define long-range survey parameters. 

Objective 2 - Identify survey population. 

By March 1992, develop and finalize a methodology for sampling vocational 
graduates for the long range study. 

Objective 3 - Develop survey instruments. 

By June 1992, submit draft of long range study survey instrument for printing. 

FY 1993 

Objective 4 - Analysis of returned data. 

By September 1992, prepare draft of long range survey results. 

GOAL 3 

Assemble information systems to identify data resources throughout the state, 
develop data abstracts, and compile a data directory. 

OBJECTIVES 

FY 1991 

Objective 1 - Develop a data abstract report. 

By March 1991, distribute data abstract report consisting of data elements. 

FY 1992 

Objective 2 - Develop a data directory. 

By December 1991, identify and catalog all sources for 
elements. Data directory design must allow for periodic update

mandated 
s. 

data 

GOAL 4 

Develop a data resource network for vocational program 
evaluation among public and private sector organizations. 

planning and 
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OBJECTIVES -
FY 1992 

Objective 1 - Develop data sharing system (public and private sector). 

By December 1991, establish a Data Steering Committee to review all aspects 
of data collection. 

PLANNED OUTCOMES 

FY 1991 	 ­
• 	 Finalize survey for employers of graduates of vocational education 

programs. 

• 	 Distribute data abstract consisting of key pieces of data that are 
frequently needed by Department of Education staff. The data abstract •
will 	be updated periodically. 

til 

FY 1992 

• 	 Compile a statewide listing of employers of vocational program 
graduates, mail employer survey and report findings. ­

• 	 Implement the revised enrollment/completer survey to gather required 
information for the annual Performance Report and State Plan. 1t. 

• 	 Organize a Data Steering Committee to review the establishment or 
revision of data collections, methodologies and data labeling 
standards. The Committee should be composed of members from the 
Department of Education, Division of Vocational Education, Department of ... 
Labor, State Occupational Information Coordinating Committee, State 
Employment and Training Commission, and Local Educational Agencies. 

• 	 Produce a data directory that will list critical resources for obtaining ... 
vocational education data. Database resources will include naming all 
data elements and a narrative on the methodology used for obtaining 
information. 

• 	 Complete the necessary research on the long range effect of vocational 
training to determine the survey population, parameters, and design of a 
survey instrument. 

... 
FY 1993 

• 	 Implement the revised six month survey to gather the required 
information for the Performance Report and State Plan. 

• 	 Formulate a methodology for administration, analysis, and reporting of 
long range survey data. Reports would include information obtained from ... 
the long range survey instrument, data from the Department of Labor, and 

comparative analysis research. 


- 164 ­

• 




-

• 


FY 1994 

• 	 Refine and reissue survey to employers of vocational program completers. 

• 	 Continue long range study on vocational graduates by reissuing the long 
range survey instrument for use in comparative analysis. 

6. 	 OCCUPATIONAL COMPETENCIES PROJECT SUMMARY 

IDENTIFIED NEED 

Vocational programs have long suffered from an identity cr1S1S. Due to the 
diversity of the occupational areas, specific instructional goals vary from 
program area to program area. Therefore the need to identify in each 
occupational area the competencies which should be common to all students 
becomes paramount. 

Development of a competency based core curriculum for each occupational area 
would insure program continuity, a definitive program identity, and provide 
further justification for vocational programs in our state's school 
districts. A competency based core curriculum will identify the essential 
elements of the vocational program area that are fundamental to all 
occupations within the area and will aid in assuring mastery of minimal 
competencies. 

Essential elements of a competency based core curriculum are being developed 
by a state-wide committee representing the broadest cross-section of 
education, business and industry, and other concerned parties. The initial 
product will be a guide .for each program area for secondary and adult 
instructional levels, with prOV1S10ns for regular revisions and future 
expansion of other instructional levels. 

PLANNED OUTCOMES 

Planned outcomes for the Occupational Competencies Project include: 

1. 	 At the end of the first cycle of the project, one hundred 
statewide, standard competency lists will be available to local 
districts for use in curriculum updating and revision. 

2. 	 Competency lists will include employability competencies and 
related academic skills in addition to job duties and tasks. 

The Occupational Competencies Project is at the heart of the development of 
Core Standards and Measures of Performance for statewide accountability. The 
project is described in more detail in Section XI of this plan. 

B. PART A: BASIC PROGRAMS 

SECTION 201 


1. 	 OCCUPATIONAL EDUCATION: 

Occupational education is any organized program of study, whether 
intellectual, technical or skill-based, directly related to the preparation 
of individuals for employment, or to skills enrichment or retraining for 
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individuals already in the workforce. Occupational education programs can be 

offered at all educational levels and can be credit or non-credit programs. 

Occupational education programs must provide individuals with the skills and 

abilities necessary for them to become and remain viable, flexible and mobile .. 

in the workplace, and to participate in further training or education as 

necessary or desirable. 


..
Such programs or activities may include the areas of agriculture education 
and agribusiness; business; health occupations; home economics and consumer 
education; marketing, technical, trade and industrial education. 

,.. 
Identified Need: 

To expand Occupational Education courses/programs and to appropriately 
prepare individuals for the world of work across all occupational areas. 

... 
Goal: .. 
To perform education's role in establishing a workforce readiness system that ..will provide quality courses/programs responsible to the needs of both 
workers and employers. 

• 
Planned Activities: 

1. 	 To provide leadership and cultivate strong partnerships between and 
among business, industry, education and the state. ­

2. 	 To update and expand programs of instruction for and about Occupational 
Education. Occupational Education shall emphasize the most contemporary 
skills and knowledge required to master the occupational competencies. 

3. 	 To develop/expand/update programmatic curriculum materials in 
occupational education. 

4. 	 To provide statewide technical assistance to local education agencies to 
expand occupational education. 

5. 	 To expand the communication of the benefits and successes of 
occupational education to all parties who might utilize such 
information, and thus increase participation of all potential learners, 
particularly in the areas of vocational student organizations. 

6. 	 To develop and implement a statewide accountability system that 
incorporates competencies, program assessment, job placement and an 
informative data bank of employment statistics. 

7. 	 To develop individual programs of instruction in consultation with 
employers and other individuals or groups (such as local advisory ­committees) having skills in and substantive knowledge of the 
occupations or the occupational education courses/programs included in •
the instruction. These programs shall be sufficiently extensive in 

duration and intensity, within a scheduled unit of time, to enable the 

pupil to master the occupational competencies. 
 .. 

• 
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Planned Funds: 

$5.233.536 - Federal 
$2,926,300 State 

Planned Outcomes: 

1. 	 Increase the number of occupational courses/programs offered in local 
education agencies by five percent. 

2. 	 Increase the collaborative efforts of business. industry, education and 
state agencies by five percent. 

3. 	 Monitor accountability system according to prescribed schedule. 

4. 	 Implement program or activity designed to increase positive 
communication for and about occupational education. 

5. 	 Assess local education agency programs for programmatic superiority 
according to prescribed criteria. 

2. 	 TRANSITION TO THE WORLD OF WORK: 

The Transition to the World of Work category refers to those programs, 
activi ties and/or services which assist students in overcoming barriers to 
employment including transition from career orientation programs to 
occupational education programs and transition from occupational education 
programs to employment. Examples of fundable programs, activities and 
services include: transportation and child care services; job placement; job 
coaching and follow-up services; shadowing programs; orientation of employers 
to the needs of special populations; job development activities involving 
school, employers and organized labor; activities which coordinate JTPA and 
other state services such as Division of Vocational Rehabilitation Services; 
supplementary services to enhance effective and efficient transition from 
school to work; equipment, services or other activities to address the needs 
of special populations; and other services which assist students to overcome 
barriers to employment. 

Identified Need: 

To expand programs, activities and/or services 
overcoming barriers to employment. 

to assist students in 

Goal: 

To facilitate the planning, implementation and/or expansion of transition 
programs, activities and/or services that may include occupationally-related 
remedial education, English as a second language. general intellectual 
skills. preemployment and work maturity skills. "life skills." and awareness 
of community resources. 
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Planned Activities: 

1. 	 To utilize the resources of the National Center for Research in 
Vocational Education to assist in efforts to plan for transitional 
programs, services and activities which will meet New Jersey's needs. 

2. 	 To develop, in cooperation with the Division of Special Education and 
other appropriate agencies, guidelines for transitional services needed 
by students with special needs and other populations to progress from 
Career Orientation Programs to Occupational Education Programs and from 
Occupational Education Programs to the world of work. 

3. 	 To disseminate these guidelines to districts providing vocational 
programs for special needs students and other populations. 

4. 	 To conduct in-service training for LEAs relating to the development and 
implementation of transitioning programs, services and activities. 

5. 	 To provide technical assistance to LEAs requesting information on 
developing and implementing these programs, services and activities. 

6. 	 To identify those programs, activities and services currently being 
conducted by districts which are providing exemplary transitions from 
Career Orientation Programs to Occupational Education Programs or 
transitions from Occupational Education Programs to employment and to 
develop a directory of these programs. 

Planned Funds: 

$2,616,768 Federal 
$2,008,700 State 

Planned Outcomes: 

1. 	 Development and dissemination of guidelines for transitional programs, 
services and activities. 

2. 	 Implementation of assessment process designed to identify programs, 
activities and services being conducted by LEAs which are providing 
exemplary transitions from Career Orientation Programs to Occupational 
Education Programs or transitions from Occupational Education Programs 
to employment. 

3. 	 LEAs requesting technical assistance will received help in developing 
and implementing transitional programs, services and activities. 

4. 	 LEAs will have available a directory of exemplary transitional programs 
and services to assist in their planning efforts. 

.. 

• 

• 

• 

.. 


... 
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3. CAREER ORIENTATION PROGRAMS 


The Career Orientation category refers to programs which assist students to 
clarify career goals, including self-awareness (interest, aptitudes and 
abilities), explore career possibilities, develop employability skills and 
obtain skills necessary to function in a technological society. 

Emphasis is placed on development of problem-solving and decision-making 
skills necessary to make and implement informed educational and occupational 
choices including enrollment in appropriate occupational education programs 
to meet current and emerging employment needs. Examples of fundable programs 
are: Employment Orientation, Introduction to Vocations, School Year Work 
Study, Technology Education/Industrial Arts, Vocational Career Guidance and 
Counseling, Work Experience Career Exploration Programs, and other programs 
that meet the objectives listed above. 

Identified Need: 

Develop and expand Career Orientation Programs to assist students in 
clarifying career goals, exploring career possibilities, developing 
employabili ty skills and obtaining other skills necessary to function in a 
technological society. 

Goals: 

To perform education's role in establishing a workforce readiness system that 
will provide quality career orientation programs to New Jersey students which 
will enable them to make informed choices regarding occupational education 
opportunities and employment. 

To facilitate the planning, implementation and/or expansion of career 
orientation programs, grades 7-12, in New Jersey school districts. 

Planned Activities: 

1. 	 To develop guidelines for the identification of exemplary career 
orientation programs and disseminate to LEAs. 

2. 	 To develop, expand and/or update resource materials concerning 
strategies and activities necessary for full implementation of these 
programs and disseminate to LEAs. 

3. 	 To provide technical assistance and in-service training to LEAs in 
developing, implementing and/or expanding Career Orientation Programs. 

4. 	 To develop and/or expand collaborative relationships with business, 
industry and organized labor to increase opportunities for students to 
explore career possibilities. 

5. 	 Disseminate materials based on the National Career Development 
Guidelines describing how to initiate a comprehensive career development 
program in a local school district • .. 


6. 	 Coordinate statewide comprehensive career development dissemination 
conference. 
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7. 	 Orient counselors on the use of individual career plans. 

8. 	 Serve as liaison between National Occupational Information Coordinating 
Committee/New Jersey Occupational Information Coordinating Committee and II' 

local education agencies in the delivery of career guidance and 
counseling. 

Planned Funds: 

$2,616,768 Federal 
$1,865,000 State • ..

Planned Outcomes 

1. 	 Assess LEA career orientation programs for programmatic superiority • 
according to prescribed guidelines. 

2. 	 Up to date information and resource materials to districts in order to 
assist in development of quality programs. 

3. 	 Increase by 5 percent, the number of Career Orientation Programs 
operating in school districts. 

... 

4. 	 Increase by 10 percent the collaborative efforts of business, industry 
and organized labor with Career Orientation Programs statewide. ­

5. 	 National Career Development Guidelines will be implemented in five 
additional sites. ,. 

6. 	 Career guidance and counseling strategies based on the New Jersey 
comprehensive career development model will be incorporated by local 
school districts. 

7. 	 Student individual career plans will be utilized by personnel in local 
education agencies. .. 

8. 	 Resources developed and training provided by the NOICC/SOICC network 
will be utilized in the delivery of career guidance and counseling. 

-

,. 
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SECTION VIII 

TITLE II - PART B - OTHER STATE ADMINISTERED PROGRAMS 


A. 	 Special Services for Single Parents, Displaced Homemakers, and Single 
Pregnant Women 113(b)11 (Section 221) 

Title II, Section 221, Part B, Subpart 1 (a) states that, each state shall 
use the amount reserved under section 102(a)(2)(A) only to: (1) provide, 
subsidize, reimburse, or pay for preparatory services; (2) make grants to 
eligible recipients for expanding preparatory and vocational education 
services; (3) make grants to cODlDunity-based organizations for the prov1s1on 
of preparatory and vocational education services; (4) make preparatory 
services and vocational education and training more accessible; and (5) 
provide information about vocational education programs, related support 
services, and career counseling. 

Section l13(b)(11) states that, the State plan shall provide assurances that, 
in the use of funds 
individuals with the g
special consideration 
employment. 

in this 
reatest 
to disp

category, the State will emphasize 
financial need, and that the State 
laced homemakers who must prepare 

assisting 
will give 
for paid 

Identified Need 

Need 1. Programs to Serve Economically-Disadvantaged Single Parents, 
Displaced Homemakers, and Single Pregnant Women 

There are various ways of assessing the size of the population that needs the 
services of these programs. Of the approximately 82,000 (Table 14, 
Section V) adult female AFDC (Aid to Families with Dependent Children) 
participants in the state, over 78,000 are school dropouts or have no 
education at all. Nearly 53,000 (Table 15, Section V) of these women are 
single, over 6,000 are divorced, and nearly 20,000 are separated from 
spouses. 

Table 16, Section V, shows the U. S. Poverty Guidelines according to family 
size. Most single-headed householdS in New Jersey must produce an income 100 
percent above the poverty level to meet New Jersey cost of living standards. 
For example, the poverty guidelines show an income of $7,400 for a family of 
two. According to housing guidelines in New Jersey, a single headed 
household for a family of two must have an income of $16,000. There are 
86,838 female-headed households with no husband present in New Jersey 
according to the 1980 census (Table 17, Section V). These figures are not 
available for 1990.. It is estimated by human service providers that the 
number will increase by 25%. 

Another indicator of need for this population is the Women's, Infant's, 
Children t s Program (WIC). WIC provides stipends for essential nutritional 
foods for pregnant women, infants and children up to the age of two. Of the 
eligible 221,919 women and 538,460 infants and children in New Jersey WIC 
agencies, only 144,998 and 174,836, respectively, are served due to lack of 
funds. 

'i 

" 

• 
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Need 2. 	 Program Services: Preparatory, Vocational Training, Counseling, 
Child Care, Related Support, and Job Placement 

According to research compiled and analyzed by the New Jersey Women's Agenda, 
today nearly one million New Jersey children have working mothers, and the 
shortage of affordable, quality child care is the key source of stress for 
these families. The average cost of child care for one child is $75 to $100 
per week. Infant care is even more costly. About 150,000 children below the 
age of 2~ years have working parents, yet fewer than 360 of licensed day care 
centers offer infant care. The approximately 1,800 licensed day care centers 
in the state an accommodate only 200,000 of the one million children with 
working parents. For economically disadvantaged single parents and 
homemakers, the problem is even greater. 

A recent survey of twenty-four program coordinators in New Jersey disclosed 
the unanimous opinion that the first priorities for all programs should be 
(1) development of skills which are marketable in the new economy; (2) at 
least sixty hours of life skills training and eighteen hours of assertiveness 
training; and (3) increased numbers in nontraditional areas. 

A 1987 study, by the Life Skills Center, reached the following conclusion: 
"After six months, the service most frequently utilized was job training as 
reported by 66 percent of the respondents, while after one year the service 
most utilized was personal counseling as reported by 76% of the respondents. 
Employment counseling, job placement, financial counseling and education were 
also among the most utilized services." The single parents surveyed stated 
that the three greatest barriers to job development are: self esteem, lack 
of job skills/training, and child care. The same group indicated the most 
needed services are job training, counseling, child care and transportation. 

Need 3. Nontraditional marketable skills training or 
which will produce a wage 100% above the poverty 
benefits 

training 
level 

in areas 
plus full 

The women in this population, and the programs designed to service them, face 
the challenge of a changing workplace. Changes in existing jobs and newly 
created jobs will require increasingly higher levels of skill. The presence 
of young workers and immigrants has created more intense compet;ition for a 
diminishing number of unskilled and semiskilled jobs. An estimated three out 
of four jobs require some education or technical training beyond high 
school. Computer literacy, higher math skills, and facility in a variety of 
new technologies are becoming prerequisites for a large number of occupations. 

As indicated in Need 1., many of the families in this population are 
female-headed and live below the poverty level. Nontraditional training for 
this population is one of the few ways of producing a liveable wage. In 
prior years, only a small percentage of these women receive nontraditional 
training. In the 1990 program year, only 16% of the 1,781 trained were in a 
nontraditional area and 38% were placed in jobs. 

Barriers to nontraditional training must be addressed by the staff of the 
centers. These barriers include fear of math; sexual harassment; 
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perceptions, values, and attitudes of instructors toward the population; lack 
of role models; lack of physical conditioning; and lack of knowledge of how 
to enter the apprenticeable trades. 

A 1987 study by Montclair State College t s Life Skills Center, a Perkins­
funded project, showed the following profile of single parents and homemakers 
in New Jersey. Eighty-five percent of the families surveyed had incomes of 
less than $12,000. Forty-two percent were in the $3,001-6,000 range and 141 
had incomes under $3,001. Fifty-four percent were single, 251 divorced, and 
151 separated. 

According to research compiled by the National Displaced Homemaker Network, 
the total displaced homemaker population in New Jersey is 459,125. In 1988, 
there were 26,897 divorces in New Jersey. Table 15 shows divorces by county 
since 1972. Divorce continues to be a chief factor in creating displaced 
homemakers and sending many women to economic life below the poverty level. 

The Perkins programs in the last four years have served single pregnant women 
and teenage parents (age 14 to 19). According to the New Jersey Department 
of Health, the following are the numbers of births for females age 16 to 19: 
1986-10,168; 1987-10,387; and 1988-10,472. 

Need 4. 	 Coordination with JTPA, REACH, the Division on Women, and the 
Department of Human Services 

Available funds from Perkins will average $1,600,000 annually to training 
single parents, displaced homemakers, and single pregnant women. The 
estimated cost of one year of training and necessary support services such as 
child care or transportation, for one adult and one preschool child is 
estimated to be approximately $5,000. This figure does not include 
assessment, life skills, or counseling. This means that, at maximum cost 
effectiveness, the present budget allows training for 350 persons. In order 
for programs to adequately serve single parents, it is essential that 
coordination exist with JTPA, REACH, the Division of Women, and other 
programs funded by the Department of Human Services. Currently programs must 
elicit this cooperation in each county. Obtaining such collaboration has 
been difficult and nonexistent in many of the counties. 

Need 5. 	 Need for Research, Data Collection, Training and Outreach 

Section 111 (b. , f. , g., and h.) calls for the sex equity coordinator to 
gather, analyze and disseminate data about funded programs; develop 
recolIIDendations for programs of information and outreach to women; provide 
technical assistance and advice to local educational agencies; and assist 
administrators, instructors and counselors in implementing programs and 
activities to increase access for women. These needs have been met in the 
past through the sex equity coordinator statewide resource centers. A recent 
survey of twenty-four single parent program coordinators indicated a 
continued need for the services provided by these centers. 

Need 6. 	 Geographic Location of Programs 

The highest numbers of AFDC recipients, divorces, WIC eligibles, and teenage 
births are in Essex, Hudson, Camden, Monmouth, Passaic, and Middlesex 
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Counties. There are limited programs in Middlesex County (child care only) 
and no programs in Camden, Passaic and Essex County funded by Perkins. The 
evidence indicates these are the areas of greatest need, yet there is very 
little service for these women. 

GOALS AND 	 OBJECTIVES 

Goal A: 	 Administer programs to provide single parents, displaced 
homemakers, and single parent women with marketable skills. 

OBJECTIVES 

FY 1992 

Objective A.1. 

By June 1992, fund seventeen (17) programs throughout the state which will 
provide preparatory services, related support services and marketable skills 
vocational training to the most economically disadvantaged single parents, 
displaced homemakers, and single pregnant women. 

Objective A.2. 

By June 1992, seventeen programs (17) will provide the following services for 
at least 1,800 of the most economically disadvantaged single parents, 
displaced homemakers, and single pregnant women: 

1. 	 outreach 

2. 	 career, aptitude, and leaning-style assessment 

3. 	 60 hours of life skills training which must include: goal setting 
(through well-formed outcome process), problem solving, decision 
making, time and stress management, spelling and math strategy, 
self-esteem building, anchoring and visualization, rapport skills, 
motivation strategy 

4. 	 30 hours of physical conditioning 

5. 	 18 hours of assertiveness training 

6. 	 child care, transportation, and training related supplies, as 
needed, utilizing at least one-third of the allocation for this 
purpose 

7 • 	 30 hours of employability skills 

8. GED, Basic Skills, ESL, as needed 


9 • job placement and job placement services 
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Objective A.3. 

By June 1992, seventeen programs will provide at least 400 single parents, 
displaced homemakers, and single pregnant women wi th training in a 
nontraditional area; and at least 600 will receive vocational skill training 
in areas which will produce a wage 100% above the poverty level plus full 
benefits including health. 

Objective A.4. 

By June 1992, at least 450 single parents, displaced homemakers and single 
pregnant women will be placed in jobs. 

Objective A.S. 

By June 1992, a connnittee will be formed representing REACH, JTPA, the 
Division on Women, Consumer and Homemaking Program Manager and the Department 
of Human Services to meet regularly regarding coordination of funding within 
the counties. 

Objective A.& 

By June 1992, the research center will: collect and analyze data from funded 
programs and the Division of Vocational Education; produce the "Statistical 
Profile of Women in New Jersey;" research and produce reports on the barriers 
to training for single parents -- sexual harassment, perceptions of educators 
and employers, and math anxiety; provide technical assistance to funded 
equity projects; and compile a list of training areas with a "good" job 
outlook. The center will assist with major statewide projects and funded 
equity project evaluations. 

Objective A.7 

By June 1992, the outreach center will: develop equity competencies for six 
nontraditional vocational areas (one in each of ten consumer and homemaker 
areas); develop two outreach products; manage a toll-free number for 
answering requests from single parents; manage a resource center; publicize 
vocational opportunities for single parents; and produce a summary of funded 
programs and a brochure detailing the services offered by the three technical 
assistance centers; and coordinate the publicity for the annual awards. 

Objective A.a 

By June 1992, the training center will: conduct staff training for funded 
equity programs and the certifications for equity; coordinate monthly 
meetings for the technical assistance staff and the program coordinators; 
conduct a summer camp; field test equity competencies; coordinate the ASETS 
(Achieving Sex Equity Through Students) training; coordinate inservice 
training and the annual equi ty training conferences; pub 1 ish the "Equi ty 
Exchange" newsletter; co-sponsor the Region II Displaced Homemaker 
Conference; offer GESA (Gender/Ethnic Expectation and Student Achievement) 
training; provide technical assistance to LEA' s; and coordinate the annual 
equity awards. 

• 

.. 


.. 


.. 
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FY 1992 

Objective A.9 

By June 1993, fund fourteen (14) programs throughout the state which will 
provide preparatory services, related support services and marketable skills 
vocational training to the most economically disadvantaged single parents, 
displaced homemakers and single pregnant women. 

Objective A.10 

By June 1993, fourteen (14) programs will provide the following services for 
at least 2,000 of the most economically disadvantaged single parents, 
displaced homemakers, and single pregnant women: 

1. 	 outreach 

2. 	 career, aptitude, and learning style assessment 

3. 	 60 hours of life skills training which must include: goal setting 
(through well-formed outcome process) problem solving, decision 
making, time and stress management, spelling and math strategy, 
self-esteem building, anchoring an visualization, rapport skills, 
and motivation strategy. 

4. 	 30 hours of physical conditioning 

5. 	 18 hours of assertiveness training 

6. 	 child care, transportation, and training related supplies, as 
needed, utilizing at least one-third of the allocation for this 
purpose 

7. 	 30 hours of employability skills 

8. 	 GED, Basic Skills, ESL, as needed 

9. 	 job placement and job placement services. 

Objective A.11. 

By June 1993, fourteen (14) programs will provide at least 500 single 
parents, displaced homemakers, and single pregnant women with training in a 
nontraditional area; and at least 700 will receive vocational skill training 
in areas which will produce ~ wage 100% above the poverty level plus full 
benefits including health. 

Object ive A.12. 

By June 1993, at least 500 single parents, displaced homemakers, and single 
pregnant women will be placed in jobs • 
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Objective A.13. 

By June 1993, the research center will complete the following studies and 
surveys: barriers to males in consumer and homemaker education; New Jersey 
low-wage workers; employer perceptions of single parents, displaced 
homemakers, and single pregnant women as employees; analysis of program and 
Division of Vocational Education statistics; labor market report; increase of 
self-esteem and assertiveness in single parents as a result of funded 
programs; and an update of the Statistical Profile of Women in New Jersey. 

Objective A.14. 

By June 1993, the outreach center will conduct a survey of program staff 
needs; produce a ten minute video recruiting single parents to nontraditional 
careers; produce two outreach products; manage the toll-free number and 
resource center; coordinate the publicity for the annual equity awards; 
publicize vocational opportunities for single parents; and produce a summary 
of funded programs and a brochure of services offered by the technical 
assistance centers. 

Objective A.1S. 

By June 1993, the training center will coordinate the ASETS training; conduct 
inservice and staff training for equity programs and other agencies in the 
state; co-sponsor the Region II Displaced Homemaker Conference; coordinate 
monthly technical assistance and equity program staff meetings; publish the 
"Equity Exchange" newsletter; and produce assertiveness training materials 
developed the sex equity coordinator; and coordinate the annual equity awards. 

FY 1994 

Object ive A.16. 

By June, 1994, fund fifteen (15) programs throughout the state which will 
provide preparatory services, related support services and marketable skill 
vocational training to the most economically disadvantaged single parents, 
displaced homemakers, and single pregnant women. 

Objective A.17. 

By June, 1994, fifteen (15) programs throughout the state will provide the 
following services for at least 2,250 of the most economically disadvantaged 
single parents, displaced homemakers, and single pregnant women: 

1. 	 outreach 

2. 	 career, aptitude, and learning style assessment; 

3. 	 60 hours of life skills training which must include: goal setting 
(through well-formed outcome process), problem solving, decision 
making, time and street management, spelling and math strategy, 
self-esteem building, anchoring and visualization, rapport skills, 
motivation strategy; 
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4. 	 30 hours of physical conditioning; 

5. 	 18 hours of assertiveness training; 

6. 	 child care, transportation, and training related supplies, as 
needed, utilizing at least one-third of the allocation for this 
purpose; 

7. 	 30 hours of employability skills; 

8. 	 GED, Basic Skills, ESL, as needed; 

9. 	 job placement and job placement services. 

Objective A.1S. 

By June, 1994, fifteen programs will provide at least 600 single parents, 
displaced homemakers, and single pregnant women with training in a 
nontraditional area; and at least 900 will receive vocational skill training 
in areas which will produce a wage 1001 above the poverty level plus full 
benefits including health. 

Object ive A.19. 

By June 1994, at least 750 single parents, displaced homemakers and single 
pregnant women will be placed in jobs. 

Objective A.20. 

By June 1994, the research center will complete the following studies and 
surveys: analysis and comparison of funded program statistics; prevalence of 
sexual harassment among those in nontraditional jobs as compared to those in 
traditional jobs; labor market update; statistical profile update; and 
motivation of students in nontraditional programs. 

Objective A.21. 

By June, 1994, the outreach center will produce two outreach products; 
produce a summary of funded programs; manage the resource center and toll 
free telephone line; coordinate the publicity for the annual equity awards; 
publicize vocational opportunities for single parents; and maintain the 
equity mailing list. 

Objective A.22. 

By June 1994, the training center will coordinate the ASETS training; conduct 
inservice and staff training for equity programs and other agencies in the 
state; coordinate monthly technical assistance and equity program staff 
meetings; publish the "Equity Exchange" newsletter; and develop presentations 
for equity coordinators at funded programs. 
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PLANNED FUNDS 

Single Parents, Displaced Homemakers and Single Pregnant Women 
FY 1992 - $1,536,390 (Federal) 
FY 1993 - $1,536,390 (Federal) 
FY 1994 - $1,536,390 (Federal) 

PLANNED OUTCOMES 

FY 1993 

1. Seventeen programs will be funded to: provide services to 1,800 
economically-disadvantaged single parents, displaced homemaker, and 
single pregnant women; 400 will receive training in a nontraditional 
area and 600 will receive other marketable skills training; 450 will be 
placed in jobs. 

2. A committee will be formed to coordinate county-wide funding 
parents, displaced homemaker, and single pregnant women. 

to single .. 
3. The research center will produce the following reports: 

(1) Analysis of program data. 

(2) Survey of incidence of sexual harassment 
those in nontraditional training. 

among single parents and 

(3) Labor market analysis. 

(4) Survey of educator and employer perceptions/values 
parents in nontraditional training. 

toward single 

(5) Survey of prevalence of math anxiety in single parents. 

(6) Statistical Profile of Women in NJ. 

4. The outreach center will conduct the following activities: 

(1) Management of toll-free number and resource center. 

(2) Equity Competencies for six nontraditional 
10 consumer and homemaking areas). 

areas (one for each of 

(3) Release of at 
opportunities. 

least ten articles regarding single parent vocational 

(4) Annual Awards publicity. 
*",. 

(5) Summary of funded projects. 

5. The training center will provide the following: 

(1) Twelve sessions of ASETS training from 360 students. 
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(2) 	 Twenty one-day inservices. 

(3) 	 Coordination of the following for equity program staff: 

Turnkey Assertiveness Training 
Goal 	Setting (Well-Formed Outcome Model) 
Recruiting Women to Apprenticeships utilizing Sorting Patterns 

(motivation) 
Rapport 
Visual, Auditory, Kinesthetic Learning-Styles, Spelling and Math 

Strategy. 

(4) 	 Coordination of all equity program meetings. 

(5) 	 Six editions of the "Equity Exchange" newsletter. 

(6) 	 Annual Awards. 

FY 1993 

1. 	 Fourteen (14) programs will be funded to: provide services to 2,000 
economically-disadvantaged single parents, displaced homemakers, and 
single pregnant women; provide nontraditional training to 500 and other 
marketable skills training to 700 single parents; and place 500 single 
parents in jobs. 

2. 	 The research center will produce the following reports: 

(1) 	 Analysis of program data with FY 1992 comparison. 

(2) 	 Update of labor market analysis. 

(3) 	 Update of Statistical Profile of Women in NJ. 

(4) 	 Evaluation of annual award candidates. 

(5) 	 Barriers to Male Enrollments in Consumer and Homemaking courses. 

(6) 	 Summary of Low-Wage Workers in NJ. 

(7) 	 Employer perceptions of single parents, displaced homemakers, and 
single pregnant women as employees. 

(8) 	 Increase of self-esteem and assertiveness as a result of single 
parent programs. 

... 3 • The outreach center will conduct the following activities: 

(1) 	 Produce a ten minute recruitment video for single parents. 

(2) 	 Create one outreach product. 

(3) 	 Manage resource center and toll-free telephone. 
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(4) Coordinate annual awards. 

(5) 	 Release at least ten articles regarding single parent vocational 

opportunities. 


(6) 	 Summary of funded programs. 

(7) 	 Survey of program needs in outreach. 

4. 	 The training center will provide the following: 

(1) 	 Twelve sessions of ASETS training for 360 students. 

(2) 	 Twenty one-day inservices. 

(3) 	 Coordination of the following staff training: • 

Math Anxiety 

Sexual Harassment .. 

Stress Management. 


(4) 	 Coordination of all equity program meetings. 

(5) 	 Six editions of the "Equity Exchange" newsletter. 

(6) 	 Production of Assertiveness Training Package including video (to be .. 
developed by sex equity coordinator). 

FY 1994 

1. 	 Fifteen (15) programs will be funded to: provide services to 2,250 
economically-disadvantaged single parents, displaced homemakers, and 
single pregnant women; train 600 single parents in a nontraditional area 
and 900 in other vocational skills areas; and place 750 in jobs. 

2. 	 The research center will produce the following reports: 

(1) 	 Analysis of program data with FY 92 and FY 93 comparisons. 

(2) 	 Update of labor market analysis. ... 
(3) 	 Update of Statistical Profile of Women in NJ. 

..(4) 	 Evaluation of Annual Award candidates. 

(5) 	 Sexual Harassment of program graduates in nontraditional jobs as 

compared to those in traditional jobs. 


(6) 	 Motivation factors of students in nontraditional programs. 

(7) 	 Three year assessment of impact of ABETS training. 
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3. The outreach center will conduct the following activities: 

(1) 	 Management of toll-free number and resource center. 

(2) 	 Create three outreach products. 

(3) 	 Coordinate annual awards. 

(4) 	 Release at least ten articles regarding single parent vocational 
opportunities. 

(5) 	 Summary of funded projects. 

4. 	 The training center will provide the following: 

(1) 	 Twelve sessions of ASETS training for 360 students 
(2) 	 Twenty one-day inservices 
(3) 	 Coordination of staff training for equity programs 
(4) 	 Coordination of all equity program meetings 
(5) 	 Six editions of the tlEquity Exchange" newsletter 
(6) 	 Production of six lecturettes with activities for presentations by 

equity program staff. 

Section 113(b)(6)(A) 	 LEA Program Quality Assurance on Single Parent 
Homemaker, Displaced Homemaker and Single Pregnant 
Women in approving applications of eligible 
recipients 

Eligible Recipients: 	 Community-Based Organizations, County Vocational 
Schools, Local Secondary Schools, Trade and state­
of-the-art technology Postsecondary Institutions, 
and Connnuni ty Colleges offering (or in cooperation 
with an institution offering) trade and state-of­
the-art technology vocational education programs in 
the day time and evening. 

Quality Assurances: 	 As mandated by the legislation, all applications for 
funds will be competitive through a Request for 
Proposals.* 

Section 113(b)(6)(B) 	 Criteria for distribution of funds Spending 
Amounts Reserved 

FY 1992 $1,536,390 (Federal) 
FY 1993 $1,536,390 (Federal) 
FY 1994 $1,536,390 (Federal) 

*All single parent funds have been connnitted through "Continuation Grants" 
until FY 1994. 

B. 	 Sex Equity Programs 113(b)12 (Section 222) 
'!,II Title II J Section 222, Part B, Subpart 1(a) states that each state shall 

use the amount reserved under section 102(a) (2) (B) only for: programs,... 
services, comprehensive career guidance and counseling and activities to 
eliminate sex bias and stereotyping in secondary and postsecondary vocational 
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education; preparatory services and vocational education programs, services, 
and activities for girls and women, aged 14 through 25; and support services 
for individuals participating in vocational education programs. 

IDENTIFIED NEED 

Need 1. Programs to Recruit and Retain Students in Nontraditional Programs 

The Division of Vocational Education Program Enrollments for School Year 
1988-89 for Trade and Technical Programs (Tables 20 and 21, Section 116, 
page 49) indicate the following: 14.7% of secondary enrollments in Technical 
Education is female, 85.3% male; and 13.5% of Trade and Industrial secondary 
enrollments are female, 86.5% male; 36.0% of adult enrollments in Technical 
Education is female, 64.0% male; and 20.0% of adult Trade and Industrial 
enrollments is female, and 80.0% male. 

According to the Bureau of Apprenticeship Training, in FY 1990 there were a 
total of 7,676 persons enrolled in apprenticeship training programs in 
New Jersey. Only 2% of the enrollees were female (Table 23, Section 116, 
page 50). 

The Life Skills Center, a Perkins-funded project located at Montclair State 
College, surveyed completers in New Jersey nontraditional vocational 
education programs for FY 1990. The results demonstrate the great need for 
intensifying the efforts to overcome the barriers to the entry of women into 
nontraditional occupations. 

The following are some highlights of the survey. Over 300 persons completed 
training programs in automotive body repair, an occupation with a stable 
outlook. Of these, only 2% were female. In cabinetmaking and furniture 
making, 4% of 303 completers were female. Corresponding figures for other 
areas are: carpentry, 3% of 892; drafting and design, 12% of 1,085; 
electrical and electronic technology, 7% of 372; electrical equipment repair, 
3% of 156; electrician, 2% of 324; heating and cooling mechanics, 2% of 130; 
machinist, 4% of 260; plumbing, 2% of 130; and welding, 3% of 183. 

Need 2. Basic Skills 

The vast majority of women in need of training and support services, for 
instance, 85% of the AFDC population of 80,285 do not have a high school 
diploma or equivalent academic skills. To enter most training programs, a 
high school diploma and above average proficiency in math is an entry 
requirement. Of the females with a high school diploma, few have received 
any coursework in mechanical reasoning, spatial relations, or geometry. In 
addition, math and test anxiety threatens to bar their progress even if they 
have attained the basic requirements. Eligibility for JTPA training, union 
positions, apprenticeships, are based upon aptitude scores of tests such as 
the GATB (General Aptitude Test Battery). These females rarely score as high 
as their male counterparts. 

Need 3. Role Models and Stereotypical Values 

The findings of market research which form the basis of television and 
magazine advertising demonstrate that gender role stereotyping is as powerful 
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a social force as it has ever been. The result is that the majority of 
women, including women who teach and counsel women, persist in the belief 
that trade and technical careers are "unfeminine" or somehow "should" be 
reserved for men. Traditional values continue to reinforce biased and 
stereotypical behaviors toward women in nontraditional work. Sharing these 
values are the very same people -- educators, employers, union officials, job 
training agencies, parents, counselors, peers, and many of the women 
themselves - whose active cooperation is necessary for women to break down 
the barriers to trade and technical careers. 

Need 4. Dealing With Sexual Harassment 

According to the research in the manual, Sending the Right Signals, part of a 
sexual harassment video program produced by Project TIDE, a Perkins technical 
assistance project at Trenton State College, sexual harassment is continually 
cited as a barrier to enrollment in nontraditional careers for both women and 
men. Throughout the United States, reported incidents of harassment are 
increasing. Many of these cases have involved violations of the rights of 
high school students and individuals in nontraditional careers. During the 
years 1981-1987, the federal Equal Economic Opportunities Commission received 
for filing 38,489 charges of sexual harassment. 

Need 5. Assertive Behavior (Self Esteem) 

Training for women must include changing the style of communication from 
passive to assertive. Passive behavior and conmunication patterns are the 
result of years of conditioning. Girls are rewarded for and "expected" to 
have compliant and passive behavior. These patterns of conditioning often 
result in low self-esteem, making difficult the recruitment and retention of 
women for jobs in the male domain. Failure to replace stereotypical behavior 
with appropriate 
competing with men 

assertiveness renders women 
in the trade and technical job 

incapable 
marketplace. 

of successfully 

Need 6. Outreach and Information Dissemination 

The population that needs to be served can be described in a number of 
striking ways. Looking at the working force itself, one finds that women are 
991 of all secretaries; 991 of dental assistants; 961 of all daycare center 
workers; 941 of registered nurses; 901 of telephone operator~; 881 of 
data-entry keyboard clerks; 871 of librarians; 851 of elementary school 
teachers; and 811 of waiters. On the other hand, women are 3.51 of fire 
fighters; 3.81 of airline pilots; 7.61 of engineers; 8.61 of dentists; 12.61 
of police officers; 17% of all state legislators; 18% of physicians; 21% of 
architects; 221 of lawyers and judges; and 271 of all scientists. (Source) 

In The Jobs Rated Almanac for 1988, among the income ranks listed were 
surgeon (5), airline pilot (7), federal judge (10), dentist (14), civil 
engineer (27), lawyer (29), industrial or mechanical engineer (30), physician 
(46), electrical engineer (106), police officer (107), fire fighter (118), 
registered nurse (122), teacher (124), librarian (145), secretary (186), 
dental hygienist (198), practical nurse (207), telephone operator (225), 
child care worker (244), waiter (245), and teacher's aide (247). 
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A comparison of the weekly earnings in the lowest paying male and female 
occupations also demonstrate the persistent inequities. While secretaries. 
nursing aides. child care workers. data entry keyers. and billing clerks take 
home $327. $239. $179. $300. and $290. respectively, concrete finishers. 
janitors and cleaners. and garbage collectors make $399, $281. and $291. The 
median weekly earnings of full-time and salary workers 25 years and over. 
according to July. 1990 Department of Labor figures. were $368 for women and 
$510 for men. 

The gender disparities also appear within occupational categories. Some 
representative male/female comparisons are as follows: technicians and 
related support ($561/426), sales ($506/284). service occupations 
($317/231). However, in nontraditional fieldS. such as mechanics and 
repairers and construction trades. when women are able to obtain employment. 
they receive the same wages as men. 

The description of the single parent and displaced homemaker populations, in 
Factor 11 of Section 116, demonstrates how critically that population needs 
to be prepared to overcome the barriers to nontraditional work. 

Need 7. Program Services 

A recent survey of sex equity project coordinators received strong opinions 
that the most effective way of achieving nontraditional enrollments was 
through county-wide recruitment programs offering the following services: 
recruitment activities for 7th. 8th. and 9th graders; inservices and 
resources for area educators and guidance counselors; support activities for 
nontraditional students; and peer leader~hip training. 

Need 8. Research. Data Collection and Training 

Section 111 (b. ,f. ,g.. and h.) calls for the sex equity coordinator to 
gather. analyze, and disseminate data about funded programs; develop 
recommendations for programs of information and outreach to women; provide 
technical assistance and advice to local educational agencies; and assist 
administrators, instructors and counselors in implementing programs and 
activities to increase access. These needs have been met in the past through 
the sex equity coordinator and statewide resources centers. A recent survey 
of twenty-four 
services. 

program coordinators indicated a continued need for the 

GOALS AND OBJECTIVES 

Goal A: Promote the elimination of sex bias and stereotyping in vocational 
education and increase enrollments of nontraditional students. 

OBJECTIVES 

FY 1992, FY 1993, FY 1994 

• 

• 

.. 
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- 186 ­

• 




Objective A.1 

In each year by 
will increase 
enrollments by 1

the 
nont

0%. 

end 
radi

of 
tional 

June, 
s

fund 
econdary 

ten county-wide equity programs 
enrollments by 20% and 

which 
adult 

Objective A.2 

In each year by the end of June, identify all students in the county who are 
enrolled in public school nontraditional programs. 

Objective A.3 

In each year by the end of June, increase the current enrollment in 
nontraditional secondary programs by 20% and adult programs by 10%. 

Objective A.4 

In each year by the end of June, conduct at least 3-c1ass periods of 
recruitment activities for at least 10,000 seventh, eighth, or ninth grade 

students who may enroll in nontraditional programs. 


Objective A.S 


In each year by the end of June, provide cr1S1S counseling for nontraditional 

students as needed with at least two hours of counseling per semester for 

each enrolled nontraditional student. 


Objective A.6 


In each year by the end of June, establish and maintain an equity resource 

center for all schools within the 10 counties which includes print materials, 

videos, and a speakers bureau. 


Objective A.7 

In each year by the end of June, in coordination with the statewide training 
center, conduct a one-day inservice for ten counties' educators· utilizing a 

nationally-known equity expert. 


Objective A.a 


In each year by the end of June t conduct a two-day ASETS (Achieving Sex 

Equi ty Through Students) workshop for at least 300 student leaders in ten 

counties. 


Objective A.9 


In each year by the end of June, conduct any of the following: career fairs, 

activities for parents, field trips, and support services as needed. 


Object ive A.10 


In each year by the end of June, the research center will: (1) analyze data 

collected from vocational education and funded equity programs; (2) produce 
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an analysis of low wage workers in New Jersey; and (3) research the barriers 
to nontraditional enrollments -- math anxiety, attitudes of students; sexual 
harassment; education and employer expectations. 

Objective A.11 

In each year by the end of June, the outreach canter will: (1) produce two 
outreach products; (2) maintain the resource center and disseminate 
information; (3) coordinate the publicity for the annual equity awards; and 
(4) publicize equity events; and (5) update of the role model book. 

Objective A.12 

In each year by the end of June, the training center will: (1) coordinate 12 
sessions of ASETS training; (2) conduct ten one-day, county-wide inservices; 
(3) coordinate monthly technical assistance and equity program staff 
meetings; (4) publish six editions of the "Equity Exchange" newsletter; 
(5) coordinate staff training; and (6) provide technical assistance to funded 
projects and local education agencies. 

Object Ive A.13 

In each year by the end of June, the sex equity coordinator will chair the 
statewide Equity Advisory Committee which will oversee the implementation of 
the equity plan and give input about equity activities. 

Objective A.14 

In each year by the end of the June, the sex equity coordinator will review 
vocational education programs for sex bias and stereotyping, with particular 
attention to practices which tend to inhibit the entry of women in high 
technology occupations. 

Object ive A.1S 

In each year by the end of 
comment upon, and make r
education agencies. 

June, 
ecomm

the 
endat

sex 
ions 

equity coordinator will review and 
concerning, the plans of local 

Object ive A.16 

In each year by the end of June, the sex equity coordinator will manage the 
distribution of funds, monitor and evaluate the effectiveness of programs and 
activities; and gather, analyze and disseminate data on the adequacy and 
effectiveness of vocational education programs in the State in meeting the 
needs of women, and on the status of men and women students and employees in 
such programs. 

Objective A.17 

In each year by the end of June, the sex equity coordinator will review 
proposed actions on grants, contracts, and the policies of the State board to 
ensure that the needs of women are addressed in the administration of this 
Act. 

lit> 

~\ 
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Object ive A.18 

In each year by the end of June, the sex equity coordinator will provide 
technical assistance and advice to local education agencies instructors, and 
counselors in implementing programs and activities to increase access for 
women to vocational education and to increase male and female students t 
enrollments in nontraditional programs. 

Object ive A.19 

In each year by the end of June, the sex equity coordinator will attend all 
statewide and county-wide equity sponsored events; the annual Vocational 
Education Association of New Jersey Convention; the annual Counselor's 
Association Convention; the Region II and National Displaced Homemaker 
Convention; the annual ANJAC convention; the annual Leadership Development 
Conference for Sex Equity Administrators; the annual JTPA convention; the 
annual REACH convention; and the American Vocational Association Convention. 

PLANNED FUNDS 

FY 1992 $632,631 SEX EQUITY (FEDERAL) 

FY 1993 $632,631 SEX EQUITY (FEDERAL) 

FY 1994 $632,631 SEX EQUITY (FEDERAL) 


PLANNED OUTCOMES 

FY92, FY93, FY94 

1. 	 In each of three years, ten county-wide equity centers will increase 
nontraditional secondary enrollments by 20i and adu1 t enrollments by 
10i. 

2. 	 In each of three years, all nontraditional students in each of ten 
counties will be identified and data collected regarding their status. 

3. 	 In each of three years, 10,000 students will receive three class-periods 
of information about nontraditional programs. 

4. 	 In each of three years, nontraditional students will have access to 
crisis counseling. 

5. 	 In each of three years, county educators will have local access to 
equity materials. 

6. 	 In each of three years, ten one-day inservices in ten counties will be 
conducted reaching 500 educators with information about sex bias and 
stereotyping • 

7. 	 In each of three years, ten two-day ASETS leadership training will be 
offered to 300 students leaders. 

8. 	 In each of three years, two statewide centers will offer training, 
produce materials, and coordinate statewide equity activities. 
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9. 	 In each of three years, there will be increased awareness and interest 

in equity programs. 


10. 	 The following research reports will be produced: 

(1) 	 prevalence of sexual harassment in nontraditional training programs 

for secondary students. 


(2) 	 educator perceptions of nontraditional students. 

(3) 	 employer and union perceptions of nontraditional employees. 
• 

(4) 	 low-wage workers in New Jersey. 

(5) 	 prevalence of math anxiety in female students. 

Section 113(b)(6)(A) 	 LEA Program Quality Assurance on Sex Equity Grants 
in approving applications of eligible recipients 

Eligible Recipients: 	 County vocational schools, community colleges, 
for 	County-wide local secondary schools, and community based 
Equity programs 	 organizations offering equity programs (or in 

cooperation with a public institution which offers) 
trade and state-of-the-art technical vocational 
education programs to secondary and post-secondary 
students. Programs must be offered in the day time 
and evening hours. 

Eligible Recipients Institutions with five years experience in offering 
for Statewide statewide equity programs. The technical assistance 
Equity Programs: center must be located centrally in the state. 

Quality Assurances: 	 As mandated by the legislation, all applications for 
funds will be competitive through a Request for 
Proposals.* 

Section l13(b)(5)(B) 	 Criteria for distribution of funds Spending 
Amounts Reserved 

FY 1992 $632,631 

FY 1993 $632,631 

FY 1994 $632,631 


All 	county-wide funds have been cODlDitted through "Continuation Grants"* until FY 1994. All statewide center funds have been committed through 

"Continuation Grants" until FY 1993. 
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C. CORRECTIONS EDUCATION 

Programs for Criminal Offenders (Subpart 2 - Section 225) 

Identified Need 

An advisory committee for criminal offenders in November 1989 stated that 
approximately 90 percent of the current incarcerated population will 
eventually be released from correctional institutions. It is extremely 
important to support vocational services and activities that will meet the 
needs of these inmates. 

The Carl D. Perkins Vocational and Applied Technology Education Act of 1990, 
assures that criminal offenders in need of training and retraining have 
access to quality vocational education programs. 

There is a need to provide vocational staff development and training for 
teachers in the correctional institutions. There is a need for professional 
development to improve opportunities for certification and to update 
professional capabilities. 

Finally there is a need to provide criminal offenders with opportunities and 
skills to enhance possibilities for job placement upon release. 

The Department of Corrections has a need to update equipment in vocational 
programs. 

Goals and Objectives 

Goal A 

By 1994 the criminal offenders program will provide a system to improve the 
criminal offenders' possibilities for employment by providing a uniform 
vocational assessment system, guidance counseling services, and internal job 
placement services program. 

Objectives 

FY 1992 

Objective A.1 - By June 1992 provide $194,357.00 for the criminal 
offenders program which will promote continued development and 
improvement for criminal offenders transition services and vocational 
programs for 1993 criminal offenders program. 

Objective A.2 - By June 1992 expand the use of the transition services 
system throughout all fifteen major correctional institutions and all 
residential county centers. 

Objective A.3 - By June 1992 initiate a process for program improvement 
in all correctional facilities under the jurisdiction of the New Jersey 
Department of Corrections. 

- 191 ­

http:194,357.00


Objective A.4 - By June 1992 to initiate a process which provides staff 
development and training for vocational teachers and for the teachers 
responsible for occupationally oriented skills. 

Objective A.5 - By June 1992 initiate process and framework for the 
implementation of Job Placement Programs for criminal offenders as 
products of vocational education intervention. 

FY 1993 

Objective A.6 - By June 1993 continue and improve the staff development 
and training process for all vocational teachers. 

Objective A.7 By June 1993 access the results of the Criminal 
Offenders Transition Services Project and provide funding for FY 1994 
criminal offenders program. 

FY 1994 

Objective A.8 - By June 1994 continue to provide technical assistance 
for improved staff training for all vocational teachers. 

Objective A.9 - By June 1994 provide follow-up data to appropriate 
teachers and vocational education staff for job placement and program 
evaluation. 

Objective A.lO - By June 1994 gather evaluation data of Transition 
Program and develop program evaluation report. 

Goal 	 B. 

By June 1994 a statewide comprehensive transitional services system will be 
developed which will include, assessment, counseling, training, job placement 
and evaluation system for the criminal offender which will facilitate their 
transition into mainstream society. 

Objectives 

FY 1993 

1. 	 Objective B.6 - Provide funding for career counselors and placement 
coordinators to assist programs with vocational assessment, counseling, 
and job placement transition services. 

2. 	 Objective B.7 - Criminal offenders to be released in 1993 will be given 
special attention by the transition program. Emphasis will be given to 
job placement. 
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3. 	 Objective B.S - Job placement follow-up data will be compiled into a 
report as part of the program evaluation phase of the transition project. 

FY 1994 

1. 	 Objective B.9 - Special attention will continue to be given to criminal 
offenders who will be released in 1994. 

2. 	 Objective B.lO The Department of Corrections will develop and 
disseminate a four year report of the criminal offender program which 
will include all phases of the criminal offender transition program. 

PLANNED FUNDS 

FY 1992 - $193,074 (federal) 


FY 1993 - $193,074 (federal) 


FY 1994 - $193,074 (federal) 


Planned Outcomes: 


FY 1992 


1. 	 Increase the emphasis in vocational education in the 15 correctional 
institutions and the residential/community centers. 

2. 	 Current recidivisim rates will be compared with those prior to the 
institution of the program. 

3. 	 Knowledge of how academic skills and vocational skills are 
interdependent as occupational competencies. 

4. 	 Better knowledge of what programs are helpful in providing the needs of 
criminal offenders and to develop economic self-sufficiency among this 
population when released from prison. 

FY 1993 

1. 	 Transition services will be expanded in correctional institutions 
throughout New Jersey. 

2. 	 Criminal offenders participating in the transition program will be 
closely monitored and evaluated. 

3. The criminal offender transition program will provide skills that are 
... needed in the labor market based upon Department of Labor data analysis • 

FY 1994 

1. 	 By 1994 the program will provide a system to improve correctional 
offenders possibilities for employment through a uniform vocational 
assessment system, guidance counseling services, internal job placement 
services. 
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2. 	 A formalized staff development process will be provided to all 
correctional institution for appropriate vocational staff. 

3. 	 The transition services program will be in place in all correctional 
institutions, and a transferrable system will be completed for 
distribution. 

The funds for Criminal Offenders programs will be allocated to 
the New Jersey Department of Corrections. The New Jersey 
Department of Corrections must submit a three-year plan to the 
State Board on the uses of funds. Special consideration must 
be given to offenders being prepared for release, institutions • 
that are not currently operating vocational programs, programs 
for incarcerated women and improving equipment. The plan 
should contain an assessment of the special populations within 
the incarcerated community. • 

I>c. 

• 

,,,,," 
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SECTION IX 
ADULT AND POST SECONDARY PROGRAMS 


TITLE II - PART C 


NEW JERSEY STATE LIBRARY 
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SECTION IX 

TITLE II PART C 


ADULT AND POSTSECONDARY PROGRAMS 


SECTION 232 


A. POST-SECONDARY COUNTY VOCATIONALITECHNICAL SCHOOLS 

1. Overview 

The county vocational school system in New Jersey is comprised of 21 
county vocational/technical school districts. Integrated within each of 
these districts is a well-established post-secondary division. 
Historically, these public school, adult education training institutions 
have provided leadership in the development and implementation of a 
diverse number of occupational training opportunities. Post-secondary 
county vocational school programs are designed to provide the adult 
learner with occupational/technical skills relevant to New Jersey's 
employment needs. 

The post-secondary county vocational/technical schools of the 90' shave 
kept pace with the needs of industry, business, and the allied health 
fields. Specific training emphasizes related science and 
lab-concentrated learning experiences designed to provide entry level 
skills for the world of work. Most programs are developed to achieve 
these goals within a period of several months to a year, leading to a 
certificate or diploma. As public service institutions, these schools 
provide efficient, low cost instructional programs recognized for their 
affordability to the work force of New Jersey. 

The county vocational schools contain well-equipped, learning labs that 
specialize in a "hands-on" learning approach necessary in reaching out 
to both the traditional and the non-traditional learner. The key to the 
success of these high-quality instructional labs is the on-going process 
of technological research, curriculum revision, and the upgrading of 
machinery, electronic equipment, and facilities. The implementation of 
co-op program opportuni ties, formal apprenticeship and job placement 
assistance provides the necessary follow-up services that guide the 
adult learner from the training lab to the work place. 

Post-secondary county vocational/technical schools are experienced in 
determining the basic skills needs of the adult learner. These 
institutions provide remediation and referral services to ABE, GED, ESL, 
and Adult High School programs. The county vocational/technical school 
system is experienced in offering basic skills remediation to the adult 
learner without delaying the instruction of technical skills necessary 
for employment. 

For almost thirty years, the county vocational school post-secondary 
divisions have assumed the major responsibility for the administration 
of formal apprenticeship in New Jersey. These programs have established 
direct linkage between the workers of New Jersey and the Federal 
Department of Labor, Bureau of Apprenticeship & Training. As a result, 
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the county vocational technical post-secondary divisions of this State 
have been instrumental in the development of formal apprenticeship 
registration and the administration of related science instruction in 
compliance with the requirements of the Federal Department of Labor. 
This ideal linkage combines the cooperation and the efforts of 
employers, employees, Department of Education certified apprentice 
coordinators, and the Federal Government. 

County Vocational technical post-secondary training of the 90's will 
continue to target the unemployed, the under-employed, special 
populations, those seeking career changes, and those who require the 
upgrading of skills needed to maintain and secure their jobs in the 
rapidly changing technology of the work place. More specifically, these 
facili ties seek to address the training needs of New Jersey's cities, 
the training of men and women in non-tradi tional occupations, and the 
need for a close linkage with industry for the purpose of job placement 
and training needs assessment. 

2. 	 Primary Objectives 

'. 
Primary objectives of post-secondary county vocational/technical 
training include: 

1. 	 To provide training for transition to the work place for adults of 
any age regardless of educational and/or employment background. 
This training concept is dedicated but not limited to the following 
types of adult learners: 

a. 	 the traditional learner with a GED, or high school diploma; 

b. 	 the non-traditional learner requ1r1ng basic skills 
intervention and/or employment orientation skills; 

c. 	 the unemployed; 

d. 	 under-employed men and women who require training for upward 
mobility within the work force; 

e. 	 retraining the currently employed for the purpose of 
maintaining and securing existing jobs; 

f. 	 men and women seeking to enter non-traditional occupations; 

g. 	 men and women living in the cities of New Jersey; 

h. 	 men and women seeking apprenticeship through the Federal 
Department of Labor, Bureau of Apprenticeship & Training. 

2. 	 To conduct on-going occupational research for the purpose of 
developing part-time and full-time training programs relevant to 
the needs of New Jersey industry. 
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3. 	 To develop and maintain job specific training labs designed to 
provide training opportunities using up-to-date technology, 
curriculum, machinery and electronic equipment. 

4. 	 To integrate computer lab training and computer-aided instruction 
where applicable to specific employment needs of industry. 

5. 	 To develop comprehensive career exploration programs for adults who 
require the formal assessment, evaluation and counseling needed to 
develop a wise career choice. 

6. 	 To develop linkage with higher education career training 
opportunities with community colleges. 

7. 	 To promote adult basic skills remediation and referral assistance 
programs. 

8. 	 To provide flexible program training schedules that allow the adult 
learner to pursue training without undue hardship. 

9. 	 To establish and maintain current advisory boards made up of 
members of industry, government, teachers and administrative 
personnel. 

10. 	 To provide customized training programs for New Jersey industry. 

11. 	 To develop and maintain linkages with the institutions and agencies 
of New Jersey. These include, but are not limited to the following: 

a. 	 New Jersey Department of Labor - Employment & Training; 

b. 	 JTPA; 

c. 	 REACH; 

d. 	 Private Industry Council; 

e. 	 County Board of Social Services; 

f. 	 Local Boards of Education; 

g. 	 Community Colleges and Four-year Colleges; 

h. 	 Federal Department of Labor New Jersey Bureau of 
Apprenticeship & Training regional offices. 

12. 	 To further develop articulation with community colleges. The 
number of articulation agreements between the county vocational 
schools and the community colleges continue to grow. This 
articulation, in part, allows degrees of credit transfer to the 
community college upon completion of specific requirements at the 
county vocational school. 
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B. COUNTY COLLEGES 

1 . 	 Overview 

The county college sector in New Jersey is comprised of 19 institutions 
serving all 21 counties and approximately 118,000 credit students. 
Thousands of other New Jersey residents take part in non-credit training 
courses and programs at the colleges. These colleges offer more than 
90% of New Jersey's collegiate vocational education programs, and are 
major providers of technical manpower in the State. By providing 
occupational and vocational programs, the community colleges increase 
employment opportunities of residents and contribute to the improvement 
of New Jersey's economy. A supply of well educated and competent 
technicians will aid industries currently located in New Jersey and will.. assist in attracting 	industry to our State • 

In vocational education, the county colleges offer credit bearing 
courses leading to a certificate or an associate degree, non-credit.... 
career and career-related programs and activities through community 
service programs, as well as customized training and retraining programs 
for business, industry and other clients. In addition, the community 
colleges provide the lower division portion of the liberal arts 
curriculum through transfer AA and AS degree programs for students who 
might not otherwise be able to enroll in the senior colleges. The broad 
array of credit and non-credit courses and services are offered 
full-time as well as part-time, evening or weekend, and off-campus to 
accommodate the needs of non-traditional students including employed 
persons, women returning to work, the aged population, and persons 
incarcerated, institutionalized or disabled. 

The community colleges continue to be low tuition, open access 
institutions to higher education with a particular obligation to people 
who are uncertain about their educational interests or abilities and who 
want to explore a variety of occupational and academic programs. They 
provide the communities they serve with various academic programs 
closely related to the needs of the local community, together wi th 
enriching the communities' cultural life through short courses, special 
programs, and a variety of formal and informal educational offerings. 

Among the purposes and objectives of the community colleges are: 

a. 	 To make education accessible to all high school graduates, those 
holding aGED certif icate , or other persons 18 years of age and 
older in their service boundary areas, within the limits of 
available resources. 

..' b. 	 To provide full-time and part-time students with diversified 
programs leading to appropriately varied educational and 
occupational goals, including transfer to other institutions and 
entry at various career levels of employment • 

.. 
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c. To provide a diversified program of community services, in addition 
to regularly scheduled day and evening classes, designed to meet 
the educational, social, cultural and recreational needs of all 
residents of the county or service boundary area, 

d. To provide supplementary education 
work force who seek to upgrade their 
skills. 

and training 
capabilities 

for those in 
or to develop 

the 
new 

e. 	 To provide general education to facilitate the development of the 
broadly educated person, one who is able to think effectively, 
communicate thoughts, make relevant judgments and distinguish among 
values. 

f. 	 To provide opportunities for entering or continuing higher 
education for those with scholastic deficiencies who show promise 
of success. 

g. 	 To provide counseling, guidance and academic advisement to assist 
students in self-appraisal and self-determination of goals and 
objectives. 

New Jersey county colleges have responded to the issues of literacy and 
the additional levels of education required of the workforce. 
Prescribed remediation courses and support services are offered to 
students to alleviate any stumbling blocks that may cause them to fall 
short of their goal. The county colleges also have made efforts to 
better prepare all their students for the occupation skills and 
knowledge required in the work force. In some cases this has meant 
expanding the general knowledge and skills of students in narrow 
occupational fields to make them flexible and adaptable "lifetime 
learners"; in other cases it has meant providing more direct 
occupational experiences for those with liberal arts education. In 
responding to the changing employment outlook, the county colleges have 
placed a major emphasis on providing training, retraining, and technical 
support services both to students and to employers by enhancing or 
establishing a variety of programs. 

In addition to focusing on the necessary educational requirements, the 
county colleges have also recognized the existence o'f special 
populations that are presently employed or will be a part of the future 
workforce. The workforce of the future will grow more slowly, become 
older, more female and more disadvantaged. Programs have been developed 
for the handicapped, disadvantaged, adult and limited English proficient 
students. Federal, state and local funding has been acquired and 
utilized for training or retraining, to provide access to programs and 
support services, to purchase state-of-the-art technological equipment, 
and to provide adaptive services and devices when necessary. 

The end result of the colleges' efforts has been an increase in 
enrollments in credit courses and special programs. FTE is increased 
14% between FY 88 and FY 90. In FY 91, credit enrollments increased by 
6.2~ (up 17.7% since FY 87) and non-credit fundable credit hour 

... 
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enrollments (ESL, occupational skills and remediation/developmental 
skills) have increased 241. From FY 88 to FY 90 credit hour enrollments 
in AAS, certificate and diploma programs have increased 41 and 
non-credit hour enrollments have increased 181. 

Of the county college enrollments, the majority enroll to either 
complete a one year certificate program, courses to transfer to a four 
year institution, or to take courses to improve their job skills. 
Approximately 60% of these students are enrolled in 
occupational/technical program areas equaling approximately 74,800 
students. 

,­
Support services for the students have provided the necessary assistance 
for the transition to college and the help needed to obtain their 
desired vocational goals as evidenced by the degrees conferred. Between 
the years 1989 and 1990, there has been a 2.81 increase in Associate in 
Applied Science degrees conferred and a 3.51 increase in certif icates 
awarded • 

.... 
Higher education's substantial role in providing employment and training 
opportunities to New Jersey's citizens was recently noted by the 
Governor's Task Force on Employment Policy. Among the efforts ci ted 
(beyond the sector's core academic programming) were its precollege 
programs, basic skills remediation programs, credit and noncredit 
occupational offerings and vocational education degree programs for 
adults, with special services for the disadvantaged and other at-risk 
populations, cooperative education programs, support for hospital 
schools of nursing, and various student financial assistance programs. 
The Occupational Education Task Force, however, has indicated that 
despite the broad array of offerings, the system of occupational 
education programs and support systems is fragmented both at the state 
and local level. Individuals and employers in need of the 
training/retraining and support services are uninformed of services and 
programs available. 

Recommendations: 	 The Department of Higher Education will establish 
guidelines for increased coordination with other 
agencies within the employment and training system 
at both the local and state levels. 

By maintaining and enhancing the Network for Occupational Training and 
Education, a statewide county college program, increase the coordinated 
market driven to business, industry, and agencies in the employment and 
training system. 

2. Organization and Governance 

The establishment and operation of community colleges in New Jersey is 
authorized principally by chapter 64A of the Education Law of New 
Jersey t and other relevant statutes of the Education Law to New Jersey 
(Title 18A). To establish a community college in New Jersey, an 
application must be filed by the county freeholders with the Chancellor 
of Higher Education. Once approval has been reached t licensure is 
granted for a two year period. Every institution in New Jersey must be 
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licensed by the Board of Higher Education (BHE) before offering 
credit-bearing work. Under a special cooperative arrangement, reviews 
for re1icensure are closely coordinated with regular accreditation 
visits conducted by the Middle State Association of Colleges and Schools. 

Upon establishment of a college, the role of the DHE is to act as a 
facilitator, advocate, and catalyst. The activities of DHE support the 
statutorily defined responsibilities of the BHE. Governance of 
conununity colleges is established through the regulations of the BHE. 
The BHE coordinates the activities of the individual institutions within 
the system of higher education and maintains general financial oversight 
of the coumuni ty colleges in conformance with N. J • S .A. 18A: 3-1 through 
19. 

The BHE does not govern or manage individual colleges. Local governance 
of a community college is vested in a board of trustees, appointed as 
required by law. The BHE does, however, appoint two trustees to each 
county community college governing board. The trustees must be 
representative of the community to be served. The board of trustees of 
each conununity college files with the Chancellor of Higher Education, 
and incorporates in the official college catalog, a statement of 
philosophy outlining the purposes and objectives of the community 
college and sets forth programs consistent with the definition and legal 
functions of the community college. 

The procedures for review and approval of new academic programs include 
the employment, by the BHE, of an external, out-of-state consultant to 
evaluate the proposed program. The consultant, with the assistance of a 
local advisory conunittee comprised of individuals with a broad knowledge 
of the program area, uses a prescribed set of BHE guidelines to evaluate 
the program. Part of the process includes the institution providing an 
initial program plan documenting evidence of need for the program. The 
plan must demonstrate quantitatively the student interest/demand, market 
demand, and if a career program, the importance to the programmatic 
mission and direction of the institution. Following the consultant's 
and DHE review of the institutional plan, a representative of the DHE 
accompanies the consultant on an on-site visit to the college. Upon 
receipt of a written evaluation from the consultant, the Department 
provides the college with a report stating any concerns the consul tant 
identified which need to be addressed. The college must then respond to 
the concerns and return a new plan to the Department. As the final 
step, the Department provides the appropriate local advisory committee 
and the Curriculum Coordinating Council with all final documents for 
review and reconunendations to the Chancellor of Higher Education. 

After program plans have been thoroughly reviewed by the Chancellor and 
his representatives, the BHE approves new academic degree programs. The 
Department's review ensures that a need for the program exists and that 
plans meet requisite standards of quality in such areas as faculty 
qualifications, curriculum, and facilities and equipment. 

• 
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To maintain and improve the quality of existing academic degree 
programs, the BHE requires all credit programs be reviewed for need, 
academic quality, employee appropriateness, etc. by institutional 
evaluators at least once every five years. In the past 5 years, only 12 
degree programs have been discontinued. Even though enrollments may be 
low, institutions appear to be reluctant to eliminate programs. 

Recommendations: 	 The Department of Higher Education will continue to 
encourage institutions to review their programs to 
assess any need to modify or eliminate programs. 

3. Vocational Education Programs and Related Services 

LITERACY/BASIC SKILLS 

The shifting world economy is changing the meaning of literacy. A 
report "Literacy is Everybody's Business," points out that during 
World War II, entry-level jobs required a worker to read at a 
fourth-grade level and that, today, entry level jobs may require 
some college education. New Jersey has recognized that competing 
successfully in a world economy will require a world-class 
workforce of persons technically trained and thoroughly competent 
in the basic skills of reading, writing, and computation. 

The New Jersey State Employment and Training Commission t s 
Occupational Education Task Force articulated in a 1990 "Technical 
Paper" that: 

"Today's labor market demands that workers must be literate in 
order to learn new jobs and skills. There are many recent reports 
that correlate basic literacy skills with economic success. 
Critical thinking and communication skills are among the requisite 
basic skills. No occupational education program can succeed in 
teaching advanced or job related specialties, if the participants 
lack fundamental literacy and basic skills." 

The Task Force recommended a preliminary definition of occupational 
education which would recognize that basic educational preparation 
(developmental education, English as a Second Language, and general 
intellectual skills) is "occupational education in cases' where the 
student or trainee requires such services." As New Jersey 
strengthens its occupational education system, it is clear that 
1iteracy training programs will be reviewed as a critical element 
of an improved system. 

New Jersey's county colleges seek to provide basic skills to 
facilitate the development of the broadly educated person, one who 
is able to think effectively, communicate thoughts, and make 
relevant judgments based on a solid foundation of basic skills and 
technical skills. The pairing of basic skills and technical skill 
coursework gives students the capacity, the interest, and the will 
to pursue lifelong learning as job requirements change. It is the 
colleges' intent that specialized curricula should reflect the 
latest knowledge and technologies so that employers can be assured 
of graduates with up-to-date skills so that the state's economic 
growth can be helped to continue. 
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The county colleges at present offer literacy training 

(basic/developmental skills, ESL, GED) for targeted populations 

including, basic skills deficient students, high school dropouts, 

incarcerated/probationary adults and youths, workplace employees, 

and unemployed residents. 


a. 	 Basic Ski lis - As previously stated, one of the objectives of the 
county colleges is to provide opportunities for entering or 
continuing higher education for those with scholastic deficiencies 
who show promise of success. All degree seeking students are 
tested using the New Jersey Basic Skills Testing Program to 
determine if they are adequately prepared to begin their chosen 
course of study. This testing program is designed to provide 
information to aid colleges in placing students in appropriate 
courses during the freshman year, and to report to the BHE of the 
status of basic skill preparedness of the entering freshman class. 
In addition to placement testing, the New Jersey Basic Skills 
Assessment Program evaluates the effectiveness of public college 
remedial and developmental programs. 

"Basic Skills" refers to skills of thought and conununication that 
an individual needs not only to take advantage of the opportunities 
offered by a college education but also to become a fully 
participating member of society. These are not the minimal "coping 
skills" or "life skills" which many consider essential to mere 
survival. Rather the "basic skills" of reading, writing, and -, 
mathematics are essential for thinking, learning, and succeeding 
within the context of a college curriculum, the workplace, and the 
cODDIlunity. As with the New Jersey Occupational Education Task 
Force, the Basic Skills Council, an advisory group of faculty and 
administrators from New Jersey colleges, believes these are 
fundamental building blocks which underlie all adult learning, and 
are required for full participation in our society. For those 
students who lack the required levels of proficiency, prescribed 
remediation and developmental courses are offered. 

Of the 118,000 enrolled in New Jersey Conununity Colleges, approxi­

mately 25,000 students or more are enrolled in developmental 

reading, 25,000 in developmental writing and 27,000 in develop­

mental math annually. Reports from the New Jersey Basic Skills 

Council on previous two-year analyses have indicated that those 

students who completed remediation across all skill areas exhibit 

retention rates similar to or higher than non-remedial students. 

In college level courses, students who completed their remediation 

studies demonstrated a passing rate similar to non-remedial 

students. In contrast, only one-third of the students who did not 

complete their remediation studies successfully passed their 

coursework. 


The New Jersey Basic Skills Council compiles a statistic called the 

Successful Survival Rate (SSR) which combines persistence into the 

fourth semester with success in coursework (as measured by 

maintenance of a grade point average of 2.0 or be t ter ) • This 

statistic is compiled both for students who enrolled in, and 

completed remedial coursework, and for students who were not 

required to enroll in remedial courses. 
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Among 2-year institutions, the SSR's for completers of writing 
remediation range from 25% to 53%. At five of the two year 
colleges, students who complete remediation in writing have a 
higher SSR than do non-remedial students. For example, one of the 
colleges indicated the SSR for completers of remediation is 31%, 
while the SSR for non-remedial students is 11%. 

Recommendations: 	 The Department of Higher Education will 
continue the Basic Skills Program to increase 
the literacy and basic skill competencies of 
students. 

The assessment results of the Basic Skills 
Program will be reviewed to assure an increase 

... in student retention and successful completion 
of occupational course work through the 
provision and completion of basic skills 
remediation assistance. 

'4if 

1l1li 

b. Urban Academic Ski lis Centers - Adult students who seek college 
\1lI training, but whose educational achievement levels are at the 8th 

grade level or below, and which are too low to profit from-	 "regular" college remedial instruction, can receive basic skill 
,. 	 instruction at one of three state-supported Urban Academic Skills 

Centers (UASC) • The UASC' s were developed to serve adul turban 
residents who have long histories of unemployment and who aspire to 
attend college. Through an intensive program of individualized, 
full-time, two tiered remedial instruction program, tutoring, and 
personnel career counseling, approximately 501 of the UASC 
participants have been able to complete the second academic level 

4'M 	 program and enter the traditional college remedial program or 
employment • .. 
Recommendations: 	 The Department of Higher Education will 

maintain the UASC's and promote their- replication in other urban area communities. 
"'" 
III 

c. 	 Services for Limited Eng I ish Proficient Students-ESL ESL 
offerings are the most diversely targeted literacy skill programs. 
In addition to "whole language" programs, ESL offerings address 
individual needs for increased English language facility for 
occupations in allied health fields, engineering, and business, and 
for preparing for and enrolling in tradition college courses and 
past voc ed funds. 

The New Jersey Grant Program for the Education of Minority Students 
and past federal vocational education funds have helped stimulate a 
variety of new programs to serve the academic and support needs of 
Hispanic and other students for whom English is a second language. 

Some of the county colleges have initiated programs for 
Limited-English-proficient students, but an increased effort is 
needed. The number of ESL courses at the various colleges range 
from one to seventy-three, eight of the county colleges offer no 
credit for ESL courses, and many offer very limited tutoring hours 
for LEP students. 
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Recommendations: 	 The Department of Higher Education will promote 
the delivery of ESL coursework appropriate and 
consistent to the needs of the local service 
area. 

The Department of Higher Education will promote 
the replication of successful ESt offerings 
coordinated ith the development of occupational 
skill competencies. 

d. 	 GED Twelve institutions are sites for GED instruction and 

testing. 


Through contractual agreement with the Adult Education Division, 
New Jersey Department of Education there are approximately 12 
COWlty colleges which provide GED instruction and testing. These -
programs and services are both on campus and at off campus sites. 
Often these programs are offered in the same location as other 
student support and preparatory services, such as ESt instruction. 

Recommendations: 	 The Department of Higher Education will 
continue to encourage the county colleges to 
coordinate and provide GED instruction and 
testing services in cooperation with the Adul t 
Education Division, New Jersey Department of 
Education. 

The Department of Higher Education will work 
with the Adult Education Division, Department 
of Education to strengthen and forge additional 
partnerships for the delivery of GED 
instruction and services, as well as other 
adult education services. 

4. 	 Degree Programs 

8. 	 Offerings - A culmination of the efforts of the colleges and 

students is the awarding of a degree, certificate or diploma. Each 

community college is authorized to award associate in arts degrees, 

associate in science degrees, associate in applied science degrees, 

certificates and diplomas to students who have satisfactorily 

completed approved programs. The associate in applied science 

(A.A.S.) degree is to be awarded to those who successfully complete 

programs which emphasize preparation at the semiprofessional 

level. Such programs are designed to prepare students for job 

entry at the completion of the two-year programs. 


Each A.A.S. program 	provides for the following: 
Mi 

• 	 The demonstration of the basic skills of c011DllUnication and 

mathematics. Although basic skills competencies must be 

demonstrated by all students, basic skills courses are not used to 

satisfy the general education requirements. 


III"t 
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• 	 Electives which offer opportunities for enriched general education, 
pre-professional education and/or competence in an appropriate 
occupational field. 

General education and other requirements for the associate degree 
include a broad distribution of courses which emphasize the 
acquisition of knowledge, comprehension and evaluation of ideas, 
the ability to think constructively and creatively, and the 
capacity to communicate effectively. For the A.A.S. degree 
programs, the general education requirements total not less than 20 
semester credit hours, in representative courses from the 
communication category and at least one course in mathematics and 
sciences, social sciences, and humanities. 

A certificate or diploma program is a course of study which, by 
virtue of educational content or duration, does not satisfy 
requirements for an associate degree program, but which is 
specifically designed to offer content and skill acquisition and 
other experience appropriate to the objectives of entry level 
employment. A certificate program is designed as a one year.. program of 30-36 semester credit hours of instruction and includes 
at least six, preferably nine semester credit hours of general- education, with at least one communications course. A diploma 

... program offers at least 30 semester credit hours, and includes at 
least 10 semester credit hours, or the equivalent of general 

.... education courses • 

"'" b. Program Degree Types - The county colleges offer a broad array of 

- degree offerings in 6 general categories. The Liberal Arts degrees 
are transfer degree programs including English, Mathematics, 

.,. History, Social Sciences, Business Administration and Physical 
Education. These degree programs have options for a student to .. concentrate in a specialized area of the discipl ine, ie. Business 
Administration/Accounting. 

filii 

Degrees are also offered in the categories of: 

• 	 Science, e.g. Biology, Chemistry, Physical Science, Physics, 
Astronomy, environmental Science 

• 	 Fine Arts, e.g. Dance, Music, Visual Arts, Theater 
• 	 Light Technologies, e.g. Office Automation, Secretarial 

Science, Drafting, Architecture, Surveying, Engineering 
Graphics, Communications Science 

.. 
• High Technology, e.g. Computer Science, Data Processing, 

Electromechanical Technologies, Electronic Technology, 
CAD/CAM, Robotics, Laser Technology, Aviation Technology, 
Telecommunications 
Allied Health, e.g. Mortuary Science, Nursing, Medical• 
Laboratory Technology, Respiratory Therapy, Culinary Arts 
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c. Review 

• 	 COEP - In June 1989, following the guidelines developed by the 
College Outcomes Evaluation Program Council, all colleges in 
the State of New Jersey began reporting on a variety of goals 
for their students in the area of general education. The 
initial step of articulating expectations for students has 
been crucial to the next phase; namely the identification of 
the method of assessment the colleges will use to assess 
whether their expectations/goals are being met by their 
students. The deadline for the identification of their method 
of assessment was scheduled for June 1990, and the anticipated 
results from each institution is scheduled for September 1991. 

As with the general education requirements, the county 
colleges have also stipulated goals relating to the A.A.S 
degrees. Students should demonstrate knowledge and skills 
specifically related to their preparedness for employment in 
the field of the major program/study and possible transfer to 
four year institutions. Again, the colleges are in the 
process of identifying their method of assessment and results 
are anticipated in 1991. Once the results have been issued, 
the colleges will develop methods to use these results to 
improve teaching and learning. 

Institutional guidelines have been established for awarding of 
degree credit for non-traditional experience. Institutional 
policies have been adopted to award credit for successful 
completion of advanced placement courses taken in high school, 
for successful completion of college-level examinations, or 
for successful performance on locally devised tests designed 
for this purpose. Such policies are described in each 
college's official catalog. Awarding credit for 
non-traditional experience offers flexibility and advanced 
placement for students who have acquired academic and 
occupational competencies outside of the college classroom. 

• 	 Local Advisory Committees - These are established locally for 
each program area proposed or offered by an institution. The 
local committees are comprised of representatives from area 
business and industry and educational institutions who are 
knowledgable of the occupational trends and skills necessary 
for employment. The committees meet semi-annually to review 
the program and to provide recommendations to the institution 
to assist with program improvements, on-going program 
evaluation, and to assure that training is appropriate to the 
market place. 

• 	 Curriculum Coordinating Committee This committee is 
appointed by the Council of County Colleges, and includes a 
representative designated by the Chancellor of Higher 
Education. The cOUlDittee reviews all new or modified 
curriculum program proposals in New Jersey at or below the 
associate degree level. The BHE, when approving new programs, 
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significant program modifications, or approving discontinuance 
of existing programs, considers recommendations transmitted 
through the Chancellor of Higher Education from the Curriculum 
Coordinating Committee. No curricular programs are offered or 
modified without prior determination of need, established to 
the satisfaction of the Curriculum Coordinating Committee. 

• 	 Insti tutional and Middle States Reviews As described 
previously, each community college files with the Chancellor 
of Higher Education a plan for a continuous evaluation of its 
program and services to assure their quality and relevance to 
students and the marketplace. In addition, each community 
college obtains institutional accreditation and 
reaccredi tation by the Middle States Association of Colleges 
and Secondary Schools. Since the BHE has linked institutional 
relicensure with Middle States accreditation/reaccreditation, 
the Department works with the institutions to address the 
concerns and recommendations raised by Middle States review 
teams. 

Recommendations: 	 The Department of Higher Education will 
review the results of the COEP assessments- and work with institutions in determining 
the best courses of action for 
institutions whose programs do not meet 
the expectations of the institutions. 

The Department will follow through on the 
recommendations of the Curriculum 
Coordinating Committee, the Middle States 
Review Teams, and the local advisory 
committees. 

- The Department of Higher Education will 
facilitate institutional efforts to 
provide state-of-the-art equipment for 
occupational education offerings. 

5 . Targeted Populations 
.... 

County colleges offer accessible and affordable education to all high 
school graduates, those holding a GED certificate, or other persons 18 
years of age and older in their service boundary areas, within the 
limits of available resources. The community colleges have pursued an 
"open door" policy to all motivated persons with the potential to 
benefit from them. Any New Jersey resident can turn to the community 
college for the opportunity to pursue college-level learning. 

With New Jersey's commitment to ensuring its colleges and universities 
effectively serve all segments of the state' s population, students who 
have experienced economic and educational disadvantages and other 
educational barriers, are actively recruited. Directly associated with 
the open access policy is the institutional responsibility to take 
measures which will facilitate these students' success once on campus. 
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a. 	 Retention Initiative - Minority and nontraditional students are 
often particularly vulnerable to the financial, academic and social 
pressures that can cause students to leave college prior to earning • 
their degrees. As part of a larger Retention Initiative, the DHE 
had sponsored a competitive grant program to help institutions .. 
reshape and institutionalize the freshman year experience in order 
to reduce the high attrition rates that occur in the first year of 
college attendance. Projects give special attention to "at-risk" 
students, enable institutions to develop such supportive strategies 
as orientation and transition programs, freshman seminars, and 
drop-out prevention counseling services. 

In addition, in the past, DHE has directed a substantial portion of 

the federal vocational education funds it administered to programs 

that improved the access of handicapped, disadvantaged and limited­
 ..
English-proficient individuals to state-of-the-art and high-demand 

career education programs. Through a series of seminars, workshops 

and field trips, the projects familiarized students who had not 

selected a major with the field; motivated those who did select the 

major to persist in school; and provided students with the counsel 

of appropriate faculty and professional resource persons. 


Each 	 college provides students with a wide variety of counseling -
services and programs to assist with personal, career, health and 

academic concerns. Workshops are conducted to deal wi th topics 

such as stress management, acquiring or improving study skills, 

test taking techniques, motivation, resume writing, interviewing 

skills, peer pressure, drug and alcohol abuse, overcoming the fear 

of Math, etc. In addition, there are computerized programs, such 

as The System of Interactive Guidance and Information (SIGI plus), 

to assist students in career planning assessment and job placement. 


b. 	 Educational Opportunity Fund (EOF) - New Jersey was one of the 
first states in the country to implement a major statewide initia­
tive to increase educational opportunities for minorities and other 
disadvantaged students. For twenty years, The EOF has provided 
access to higher education for individuals with the potential to 
benefit who would otherwise be unlikely to participate due to 
backgrounds of historical poverty and educational deficiencies. 
Priority is given to students from the state' s most .distressed 
municipalities and lowest socio-economic school districts. The EOF 
program provides direct student financial aid, institutional 
recruitment and admissions guidelines and an extensive array of 
student support programs. Several colleges are establishing .. 
outreach centers to make their services more accessible in areas 
where there are high concentrations of under-represented popula­
tions. Once a student is part of the EOF program, support services 
such as freshman swmner programs, skills assessment, remedial and 
developmental instruction, enrichment activities, counseling, 
tutoring and other on-campus services are provided. 

The percentage of students who entered cODDDuni ty colleges as EOF 

students (because of open enrollment, there are no "special admit" 

enrollees) range from 181 to 11. For those students entering in 

the Fall 1989, the overall retention rate of EOF students for the 

county colleges is 521. Again, this is representative of the 

national retention rate, but is still too low. 
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National studies indicate that the average retention rate for 
full-time, first-time students in two-year colleges is 55%.. The 
majority of county colleges matched the national average for the 
1987 entering class. Two-year follow-up data will hopefully become 
available in the near future. Despite the fact that our colleges 
generally compare quite favorably with the national averages for 
retention rates, they are still too low. Too many students 
continue to leave our institutions before graduation. 

In May 1989, the COEP Council indicated that retention rates among 
Whites and Asians were higher than that of Black and Hispanic 
students. This data indicated that any gains made in providing 
access to minority students are lost due to the higher attrition 
rates for minorities. County colleges need to renew and strengthen 
their efforts with respect to the overall retention of students, 
especially minority students. 

A ratio that compares the percentage of minorities who enroll at a 
college with the percentage of minorities in the college's Primary 
Service Area (PSA) is used here to provide a context for the data 
on minority access to institutions The ratio is called the 
Minority Access Ratio. It is used to provide a rough estimate of 
the success of the institution in attracting, admitting, and 
enrolling minorities from the PSA. Numerous factors combine to 
account for this ratio, such as recruitment efforts, admissions 
procedures, and financial aid availability. 

Among 2-year public institutions, 15 colleges have Minority Access 
Ratios that are greater than or equal to 1.00, while three colleges 
have ratios below 1.00. The ratios range from 3.13 as the highest, 
to .47 as the lowest. A ratio of 1.00 means that the college is 
enrolling minority students in percentages that match their 
percentages in the Primary Service Area. Ratios over 1.00 indicate 
success in attracting minorities, while ratios below 1.00 indicate 
less success. 

Another method of exam1n1ng minority access is the Equity Score for 
Enrollment. It is used as a measure of equitable access, or 
proportional enrollment. This score is a ratio of the percentage 
of minorities among all high school graduates in the state in which 
the institution is located. An equity score of 100 indicates that 
an institution has achieved a goal of proportional enrollment. 
This is achieved if the percentage of its minority students exceeds 
the percentage of minorities among high school graduates across the 
county. Among the county colleges, 7 institutions have a score of 
100, 11 have a score between 60 and 99, and one has a score of 
below 60. 

c. 	 Services for Students with Disabilities - It is increasingly clear 
that if New Jersey is to maintain its economic vitality its highly 
skilled labor supply cannot be restricted only to those who are 
"easy" to educate. Groups that present special difficulties must 
be served educationally and be given the opportunity to realize 
their full economic potential. New Jersey college' shave 
successfully positioned themselves to be at the forefront in making 
that happen. 
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According to estimates based on national and state data, 11,000 of 
the more than 303,000 New Jersey college and county college 
students, about 3.6%, are individuals with sensory disorders-­
mobility impairments, visual impairments, auditory impairments or 
specific learning disabilities. Because learning is dependent in 
large measure on print and communication, sensory disorders can 
interfere seriously in learning and necessitate specialized 
accommodations and services to offset that interference. 

To meet the educational support needs of these students, a 
three-stage plan of action was developed by the DHE. The plan 
called for preparation of the higher education community, program 
and service development, and program and service expansion. 
Faculty and staff at thirty-one of the state's colleges and 
universities gained greater understanding of disabilities and 
increased their ability to accommodate students with learning 
disabilities or other sensory disorders either through 
competitively awarded grants or through technical assistance 
provided by regional support centers. 

Major projects have been initiated to disseminate information about 
programs for college students with learning disabilities to 
secondary school parents, students and personnel to assist in 
planning students' secondary school schedules and in preparation 
for college. Conferences were held in which secondary school 
guidance, special service and administrative personnel discussed 
the high school to college transition. The transition planning 
project initiated and developed cooperative relationships between 
colleges and area secondary schools, developed procedural 
safeguards for disabled students' medical/psychological and other 
records, and disseminated information to parents, schools, advocacy 
groups and the community. Also, a student/family resource program 
for families with learning disabled children was instituted and 
assisted in educational, personal and career planning. 

1. 	 Students with Learning Disabilities A network of seven 
regional specialized learning disability support centers was 
established. The comprehensive support centers for learning 
disabled college students are located at Cumberland County 
College, Middlesex County College, Ocean County College and 
Fairleigh Dickinson University. The learning disability 
programs provide individual clinical diagnoses and 
evaluations, specialized orientation programs, instruction in 
compensatory learning strategies, academic and technological 
support, counseling for personal and social development, 
career planning and academic advisement. Cooperative 
agreements have been developed to refer services for students 
enrolled in other community colleges for services. 

2. 	 Students with Hearing Impairments - The New Jersey Centers for 
Collegiate Deaf Education were established at Bergen Community 
College, Camden County College and Gloucester County College. 
These centers offer general academic support provided by deaf 
education specialists in areas of pre-vocational training, 
life skills training and counseling, faculty development, and 
technological support equipment and aids. 

• 

.. 


.. 


-
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3. 	 General Services for Students with Disabilities - The impact 
of the centers' programs on the attendance, academic 
achievement, and retention of students with learning 
disabilities and hearing impairments has been dramatic. For 
example, the absence rate was only 2.3 absences of 45 sessions 
in both semesters. Retention rates for students with 

'II 

disabilities participating in the centers' programs exceed the 
overall rates for retention of students of the institutions.- These rates, which were as high as 941, were stable for the 
two years for which such data were available. The academic 
achievement of participating students with specific learning 
disabilities was outstanding. The majority of participants 
earned a minimum of a 2.0 or better. 

Recommendations: 	 The department will encourage the 
replication of successful programs 
tailor-made to the needs of specific 
populations which will increase services 
to and retention of minority and other 
target population students. 

The department will increase the coor­
dination between county colleges and other 
agencies and secondary schools to assure 
the smooth transition into campus life and 
college course work of minority and other 
target population students. 

d. 	 Secondary Partnerships 

In addition to assisting the various adult populations, the county 
colleges have gone one step further, and initiated linkages with 
the secondary schools. Using funding from past grant programs, the 
county colleges have initiated early intervention programs for 
disadvantaged middle and high school students to encourage their 
enrollment in college, and in particular, technological disciplines. 

The DHE has steadily expanded its support for precollege programs 
to increase the number of black, Hispanic and other students from 
urban disadvantaged backgrounds going on to college. The programs, 
which are aimed at 6th to 12th grade students, generally offer an 
intensive summer academic enrichment experience on a college 
campus, followed by Saturday and or evening programming (including- counseling, tutoring. cultural activities, and field trips) during 
the school year. In addition to improving essential academic 
skills, particular efforts are made to encourage students to enroll 
in high school math and science courses and to consider careers in 
science and technology fields. 

The Hudson County Four College Consortium - HC4CC, modeled after 
the Newark Consortium - has undertaken the challenge of making 

,." 
education more relevant to employment. This is accomplished 
through carefully designed programs among four post-secondary 
institutions that facilitate the school-to-work transition for 
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work-bound youth in the county. The programs offer applied 
learning experiences that attempt to correct the mismatch between ­
workplace needs and workforce skills while focusing on the specific 
needs of the target populations. 

The initiatives are based on the principle that occupational 
education provides the appropriate framework to develop the 
intellectual, personal, and job-related skills that will allow 
youth to live productive lives as citizens and workers. 

The major objectives are: to develop basic literacy and 
communication skills in English, to nurture the ability to think -critically and become independent decision makers in the workplace t 
to provide computer technology skills for entry and 
intermediate/senior labor market levels, to offer apprentice 
technology certification programs, to service non-traditional 
groups of citizens and integrate them into the county's workforce t 
and to offer appropriate support services such as day caret career 
counseling t image building, work ethics awareness t and monitoring 
of "on the job" performance. 

The Newark and Hudson consortium models are anticipated for 
replication in the urban Bergen County Sector. Other forms of ­
secondary and higher education partnerships include: 

• 	 Brookdale Community College's establishment of the state's 
first Advanced Technology High School--to be located on campus 
and jointly administered with the Vocational High School 
District--to facilitate secondary student entry into 
occupational programs in engineering and telecommunications. 

• 	 The Pre-College Consortium was developed to permit qualified 
high school students to take college-level courses with 
credits "banked" toward future college enrollment or 
transfer. This program also includes individual and group 
counseling and parent support group activities. -Collaborative efforts between the community colleges and the• 
County Area Vocational Technical School have developed 22 "two 
plus two" programs. After successful completion of a ., 
prescribed 2+2 curriculumt students are eligible to receive a 
certificate of achievement, a diplomat or an Associate of 
Applied Science degree. 

Recommendations: 	 The department will encourage at the state 
and local levels the replication of 
successful secondary and higher education 
articulation and pre-college programs. 

6. 	 Workforce Development - Business and Industry 

County colleges also provide supplementary education and training for 
those in the work 	 force who seek to upgrade their capabilities or to 
develop new skills. • 
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In developing the various training programs, the colleges are particu­
larly alert and responsive to the special economic circumstances of the 
communities including the business sector. The county colleges have 
formed local partnerships with business and industry to expand employee 
skills and retention. 

The close relationship between community and college can be seen, for 
example in Atlantic County. Since the casino and tourist industries are 
critical components of the county's economic base, Atlantic Community 
College has developed the only licensed gaming school in the nation 
affiliated with a community college -- the Casino Career Institute. In 
addition, the college's Academy of Culinary Arts prepares students for 
careers in the food service and hospitality industry. Further, the 
college has established a Business and Human Resource Center in Atlantic 
City, to place its services within easy reach of both an urban 
population and its business clientele. The center offers customized 
training programs for business and industry, small business development 
seminars, training in computer software applications, and noncredit 
programs in office occupations and bartending. 

To further increase interaction between the colleges and the business 
community, five (5) regional satellite small business development 
centers and 10 employer outreach and technical service support centers 
have been established. The addition, a designee at each institution is 
responsible for economic development and customized and contracted 
training and retraining. 

The 1990 Occupational Education Task Force report indicates that work­
based learning is an extremely promising strategy for improving the 
quali ty of the workforce and meeting the needs of the employer com­
munity. Work-based learning is defined by the Task Force as the array 
of strategies used to teach occupational and literacy skills to workers 
while they are employed. Funding has been acquired and utilized by the 
county colleges to "provide college in the workplace" opportunities to 
local businesses and agencies. In addition, the county colleges are a 
major resource for the state's Office of Customized Training to provide 
employer skill upgrading for local business and industry. 

In the past, state and voc-ed grant funds have been used to administer a 
series of short-term, open entry/open exit job-training programs. These 
programs are linked to existing certificate and degree programs and use 
the DACUM approach to occupational analysis in which the business 
community directly participates in defining the skills needed. This 
successful approach has been utilized by three (3) county colleges • 

In addition to being responsive to the economic needs of the employers, 
the colleges have responded to local and statewide needs with degree and 
certificate program development as well. Recommendations made by each 
program's Local Advisory Committee assist the colleges in creating or 
improving programs so that the students acquire the competencies 
necessary for today' s workforce. Many of the colleges have developed 
competency-based curriculum. Any new program development would use the 
resource of the State Department competency identification effort, as 
well as national systems such as V-techs or DACUM. 
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County colleges have joined together to formulate the Computer 
Integrated Manufacturing (CIM) Consortium. CIM is the integration of 
data processing, digital communication, computer graphics, and the 
manufacturing processes. Two regional centers, one northern and one 
southern, have been established. Each provides a coordinated 
instructional program and factory-floor environment for manufacturing 
education. Students learn how to manage the entire manufacturing 
process from designing and ordering of materials, to inspection, 
packing and shipping, -- through computer integrated technologies in a 
"training factory of the future". 

While developing the new programs the county colleges also realized 
that qua1i ty instruction depends on using advancing technology 
appropriate for today's business industry needs. The colleges have 
actively sought to acquire and adapt new technologies for instructional 
purposes. The county college sector has been recognized for its 
innovation in promoting the use of computers, telecommunications and 
networking technology in non-technical fields. Past state and voc ed 
grants have supported the instructional use of interactive videodiscs in 
health-related field, computers as a design tool in the fine arts, and 
the use of computer simulations and computer graphics in an assortment 
of disciplines. Others have led to the development of 
telecommunications links to enable students and faculty to share 
instructional materials across institutions, and to establish satellite 
downlink capacities. Past grants have also supported the incorporation 
of laser technology into undergraduate science courses and permitted the 
purchase of new computer graphics, robotics and Computer Assisted Design 
equipment. 

Various county colleges, represented by the New Jersey County College 
Telecommunications Consortium, are among the institutions to offer fully 
accredited telecourses broadcast by local cable companies, thereby 
reaching out to those who might not otherwise have access to higher 
education. 

The county colleges have attempted to address the issue of fragmented 
and local based services through a new coordinated statewide service 
called NOTE (Network for Occupational Training and Education). NOTE 
links the community colleges and other workforce development partners in 
the state e.g. JTPA, Small Business Administration, to allow them to 
offer a fully coordinated informational and programmatic network of 
training, retraining, and technical assistance services to employers 
locally and statewide. NOTE encourages the sharing of resources, talent 
and training opportunities statewide to address similar workforce 
deve+opment and retention issues in multiple locations. 

Recoamendations: The department will increase cooperative partner­
ships with other state level agencies involved in 
the employment and training system. 
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The department will assure that state and local 
level partnerships for program and information 
delivery and training/retraining appropriate to 
market-based needs are enhanced through the 
operation of the Network for Occupational Training 
and Education. 

The department and the county colleges will 
coordinate programs with business and industry and 
other state employment and training agencies to 
increase workbased learning opportunities. 

The department will encourage the replication of the 
DACUM model for the development of occupational 
curriculum with the direct involvement of business 
and industry. 

Through a Memorandum of Understanding with the New Jersey Department of 
Higher Education, funds have been allocated to support postsecondary 
vocational education programs (see Appendix). 

For FY 1992, allocations have been expressed in dollar amounts; in 
future years they will be expressed as an equivalent proportion of funds 
in applicable categories that are allocated to the state. 

7. 	 Leadership Activities and Basic Programs 

a. 	 State Leadership Activities 

A proportion of state leadership funds (for FY 1992, the equivalent 
of $60,000) will be utilized by the New Jersey Department of Higher 
Education to support the activities of the Network for Occupational 
Training and Education (NOTE). 

NOTE is a network of training and retraining programs and services 
of the 19 county cOlllDunity colleges in New Jersey that promotes 
cooperative and collaborative activities among business, industry, 
government agencies and educational institutions. The goals and 
objectives of NOTE are to: 

• 	 Dl8.X1m1Ze services/programs vi tal to improve human resources 
productivity; 

• 	 design and/or revise curriculum and implement programs that 
are current and meet the needs of the labor market and labor 
force; 

• 	 view educational training and retraining as a lifelong 
process, vital to economic benefits and growth; 

examine occupational offerings and support services and modify• 
them as the supply-demand of business, industry and workers 
change. 
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Leadership funds for NOTE will be administered and distributed by 

the Department of Higher Education through one or more subcontracts 

with NOTE and/or its member institutions. Technical assistance and 

coordination will be provided by the Department of Higher Education. 


b. 	 Basic Programs 

To meet the requirements of Section 232, funds for postsecondary 

programs will be distributed as follows: 


1. 	 Eligible Recipients Defined Eligible recipients for 
postsecondary formula allocations of basic grants will be 
licensed public institutions of higher education which offer 
programs of study for credit toward the associate degree, • 
certificate or diploma. A degree or certificate program must ..
have a minimum requirement equivalent to 24 semester hours and 
be at least one academic year in duration in order to make an 
institution eligible to receive funds. 

2. 	 Distribution Formula - Each eligible recipient shall receive 

an amount that bears the same relationship to the amount of 

funds allocated to eligible postsecondary recipients as the 

number of Pell grant recipients and recipients of assistance 

from the Bureau of Indian Affairs enrolled in vocational 

education programs in the institution in the preceding fiscal 

year to the number of such recipients enrolled in such 

programs within the state in such year. 


Because New Jersey institutions of higher education, including 
the county community colleges, are comprehensive institutions 
that offer both vocational education and the equivalent of the 
first two years of baccalaureate education that is not 
vocational education, a mechanism has been selected to ., 
identify Pell recipients in vocational education. 

Course enrollments by full-time equivalent student are .,
regularly collected by the Department of Higher Education for 
the county community colleges in six differential' categories. 
The six categories are: General Liberal Arts courses; Liberal 
Arts and Science Laboratory courses, Light Technology courses, 
High Technology and Allied Health courses, non-credit courses, 
including Remedial and Developmental courses and English as a 
Second Language courses. 

For the purposes of the distribution formula, the total number 
of Pell recipients at an institution will be multiplied by the 
institution's proportionate share of enrollments in Light 
Technology courses and High Technology and Allied Health 
courses in order to calculate the number of Pell grant 
recipients in vocational education. In the event there are 
other eligible recipients who do not already participate in 
the differential classification system, equivalent 
differential course enrollments will be calculated. 
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Unless and until regulations are issued by the U. S. 
Department of Education permitting consortial applications 
from institutions to meet the $50,000 m1n1mum allocation 
requirements, any institution that would have received less 
than $50,000 in basic grants as a result of the formula will 
receive nothing. 

See the appendix for the FY 1992 tentative distribution of 
basic grant funds among institutions and the calculation of 
those amounts. 

c. 	 Requirements and Criteria Used to Approve Local Applications 

Eligible recipients will be notified of their tentative allocations 
for the fiscal year and be requested to submit an application for 
the use of funds. 

Each 	application must: 

• 	 cover the three-year period of the State Plan; 

• 	 include information to satisfy the requirements of Section 240 
of the Act; 

• 	 indicate the method used by the eligible recipient to give 
priority for assistance to sites or programs that serve the 
highest concentrations of individuals who are members of 
special populations; 

-
• indicate how the plans of the recipient address the three 

major principles of the report and recommendations of the 
Occupational Education Task Force of the State Employment and 
Training Commission. 

d. 	 Evaluation Procedures 

Evaluation procedures will be required as part of the contract for 
each funded project. The purpose of the evaluation procedures is 
to provide information on contract compliance and to provide 
information that can be used for program improvement and program 
and fiscal accountability. 

As part of the application and contract process, recipients will be 
required to comply with all evaluation and reporting requirements. 
Evaluation plans are required before execution of contracts. 
Interim program reports, also required by contract, will contain 
information on the progress the recipient has made in implementing 
the project. Each interim report is reviewed by the Department of 
Higher Education. Site visits are conducted for those recipients 
who have not indicated sufficient and appropriate progress in 
meeting the objectives of the project. Recipients are notified of 
the impending site visit, and provided with a series of questions 
or issues that will be discussed during the site visit. At the 
conclusion of the site visit, a report of findings will be 
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prepared, including any corrective actions that are being 
recommended. Recommendations are transmitted to the recipient, and 
appropriate follow-up is conducted to monitor the success of the ." 

implementation of the recommendations. 

Final reports are required to be submitted within 30 days of 

completion for all projects. The requirements for evaluation 

reports include: that program objectives are measurable and 

describe the outcomes of the project; that the demographics of the 

student or target group for each project be described; and, that 

statistical results are provided for each program objective, where 

appropriate. 


Any recipient that does not meet the performance standards that 

will be developed for postsecondary institutions will be required 

to develop and submit an improvement plan as specified in Section 

117 of the Act. A procedure for the development and implementation 

of the plans will be developed concurrently with the development of 

the performance standards, and will include specific timelines for 

implementation as well as a proce'dure for appeals of decisions. 


8. Standards and Measures of Performance .' 
The State Employment and Training Commission's Occupational 
Education Task Force has made a series of recommendations designed 
to improve the occupational education system of the state. One of 
the major recommendations is the development of a system of 
accountability for all of the state's occupational education 
programs. A single set of performance measures and standards will 
be developed in New Jersey to evaluate all occupational education 
programs. The measures and standards will be outcome-oriented and 
labor-market based. The purpose of the accountability system is to ., 
enable state government to evaluate the effectiveness of planned 
intervention strategies designed to meet the needs of employers and 
workers in the labor market; to assess the ability of program 
graduates to compete in the workforce and maintain a high standard 
of living; and to evaluate the delivery of services to individuals 
who might not otherwise be able to achieve economic 
self-sufficiency. 

The schedule for implementation of the accountability system calls 

for the development of appropriate performance measures by 

September of 1991, and development and operation of corresponding 

performance measures by July 1, 1993. 


The Departments of Education and Higher Education will work with 

the State Employment and Training Commission (SETC) on the 

development of performance measures in consultation with higher 

education institutions, and through the SETC and with business and 

industry as well. In order to avoid the duplication of program 

measures for different purposes, the Department of Higher Education 

will make every effort to assure that the performance measures 

developed by the SETC meet the requirements of the Carl D. Perkins 
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Vocational and Applied Technology Education Act of 1990. In the 
unlikely event that the performance measures adopted by the SETC do 
not meet the requirements of the Act, the Department of Higher 
Education will implement independently the necessary performance 
measures for postsecondary programs to meet the requirements of the 
Act. 

Since the schedule for development of performance standards by the 
SETC for all occupational programs does not meet the timelines 
requirements of the Act, (that is, by July 1, 1992), the Department 
of Higher Education, in consultation with institutions of higher 
education and in cooperation with the New Jersey Department of 
Education, through the Committee of Practitioners, will develop 
recommendations for adoption of performance standards for 
postsecondary occupational education. At the same time, the 
Department of Higher Education will make every effort to assure 
that the performance standards developed and adopted by the SETC 
meet the requirements of the Act. 

f. 	 Provisions for Accurate, Current and Complete Disclosure and 
Maintenance of Financial Records 

All eligible recipients desiring to receive vocational education 
program funds must submit an application in compliance with the 
Perkins legislation and the procedural guidelines of the Department 
of Higher Education. The application will include a three year 
plan completed by the eligible recipient including a statement of 
assurances and compliance signed by the chief executive officer of 
the institution. In addition, a financial application describing 
the proposed use of formula funds will be required. Each eligible 
recipient will be required to enter into a contract with the 
Department of Higher Education that will cover the period of the 
grant and will include financial, expenditure, program, and 
compliance components. 

Once the contract has been approved and executed, and the federal 
funds have been received by the state and the Department of Higher 
Education, grant recipients will receive two payment disbursements. 

The first payment will consist of 85% of the grant award and will 
be made to those recipients with approved three year and financial 
applications and who have executed the contract with the Department 
of Higher Education• 

.... 
Interim fiscal and programmatic reports are required of all 
recipients indicating the programmatic objectives that have been 
met and the expenditures that have been incurred in the first six 
months of the contract. Any budget modifications in excess of 10% 
of the grant award or $5,000, whichever is less, must be approved 
by the Department of Higher Education, and become a modification of 
the project contract • 

.... 
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A final payment of 151 of the grant will be made upon receipt and 

approval by the Department of Higher Education of final expenditure 

and program reports which justify the payment of funds. 


The annual project expenditure report will identify all 

expenditures incurred and an annual program evaluation report will 

identify the uses of the funds in compliance with the recipient's 

three year plan and project contract. The financial report 

includes an inventory, with inventory numbers, of all equipment 

purchased under the terms of the contract. The annual reports are 

certified by the chief executive officer of the institutions and 

must be submitted no later than 30 days after the end of the funded 

project. Funds allocated for a given fiscal year must be spent 

during the same fiscal year. Any funds not spent must be returned 

to the Department of Higher Education. 
 • 
The rules for inventory retention and the disposal of equipment 
that apply to postsecondary institutions are identical to those 
described elsewhere in the State Plan. All requests for the .. 
disposal of equipment will be transmitted to the Department of 
Education, Division of Vocational Education for review and approval. 

Recipients of funds are responsible for maintaining a full and 

complete record of expenditures of federal, state and local funds 

in connection with a project. Copies of primary source documents 

such as purchase orders, paid invoices, paid vouchers and related 

correspondence are to be on file with the eligible recipient and 

are to be available upon request for federal state audits in 

accordance with the record retention schedule outlined in United 

States Education Department General Administrative Regulations, 34 

C.F.R., Section 74.20 and 75.734, Revised July 1, 1983. 


C. STATE LEADERSHIP ACTIVITIES 

1 . Basic Programs 

Identified Need: 

Vocational education programs designed to serve adult and 

post-secondary students provide a variety of services and are 

delivered through various methods and eligible institutions. 


There is a need to provide for short term skill training for .,
un-employed, under-employed and other individuals planning to enter 

the labor market. 
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To facilitate the accessibility of vocational courses and programs 
for adults in need of occupational skills to enter or re-enter the 
labor market, and to provide articulation between institutions and 
individuals that can benefit from the upgrading of vocational 
skills. 

Planned Activities: 

a. 	 Provide technical assistance to public vocational education 
institutions concerning labor market information and other 
vocational and technical education activities. 

b. 	 Provide information and assistance in the development and 
procurement of vocational courses to be offered at local 
education agencies and county vocational schools. This will 
include development of curricul~ content and appropriate 
approval. 

c. 	 Provide information to interested individuals and to the State 
licensure authority concerning requirements for vocational 
teacher certification. 

Planned Outcomes: 

a. 	 Individuals who plan to return to the labor force may 
participate in occupationally specific skill training based on 
personal interest and abilities. 

b. 	 The business and industrial sector will find facilities and 
vocational programs available for training of existing and 
potential workers. 

2. 	 APPRENTICE TRAINING: 

Identified Need: 

To provide a trained work-force, in the skilled trade areas, for 
American industries. 

To facilitate the responsibilities of the apprenticeship system in 
New Jersey that are vested in the Department of Education. This 
responsibility currently includes the delivery of the related 
education portion of apprentice training. 
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Planned Activities: 

a. 	 Provide for the use of Carl Perkins funds to support 

certificated staff and activities, at the local level, for 

apprentice training in eligible educational institutions. 


b. 	 Maintain active liaison with the United States Department of 

Labor, Bureau of Apprenticeship and Training, to maximize the 

effective delivery of apprenticeship. 


c. 	 Maintain active liaison with the New Jersey Department of 

Labor, Division of Employment and Training, to maximize the 

effective delivery of apprenticeship. 


d. 	 Maintain active liaison with the New Jersey Association of 
Apprenticeship Coordinators to maximize the effective delivery • 
of apprenticeship. 

e. 	 Provide technical assistance to deliverers and sponsors of 

apprentice training concerning course content, course 

approval, and other related education components. 


f. 	 Maintain records on apprentices and sponsors of 

apprenticeships that document apprentice registrations, 

previous related education credit and apprenticeship 

completions. 
 • 

Planned Outcomes: 

a. 	 The development of a trained labor force. 

b. 	 The opportunity for workers to enter organized training 

programs in the "skilled trades. It This will provide workers 

with upward and horizontal mobility in their specific trade 

area. 


c. 	 By providing upward mobility to existing workers, entry level 

jobs will "open up" for unemployed individuals. 


3. 	 TECH PREP 

Identified Need: 

To provide for an articulated transition from secondary technical 

education programs into two year college level programs. 


To provide an organized training program, for the technical fields, 
that require a higher level of training than a high school diploma 
and less education than a bachelor's degree program. 
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Planned Activities: 

a. Assist county vocational schools to develop articulation 
agreements with appropriate institutions of higher education. 

b. Coordinate with appropriate representatives of 
Department of Higher Education to initiate "2 + 

the New Jersey 
2" programs. 

c. Cooperate with industry advisory groups and other interested 
groups or individuals to relate the tech-prep program 
expectations to the actual industrial needs in the 
"marketplace." 

d. Assist local educational agencies and county vocational 
schools to implement coordination activities with the local 
county colleges and the Service Delivery Areas under the Job 
Training Partnership Act. 

Planned Outcomes: 

a. 	 Provide access to programs in the highly technical fields for 
students who may benefit from such programs. 

b. 	 Maximize the bridge between the secondary educational agencies 
and the higher education agencies to provide a wide variety of 
opportuni ties for students who complete secondary education 
and choose not to enter degree bearing programs. 

c. 	 To provide a trained labor force in the technical fields. 
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SECTION X 

TITLE III - SPECIAL PROGRAMS 
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SECTION X 

TITLE III - SPECIAL PROGRAMS 


PART A - COMMUNITY BASED ORGANIZATIONS (Sec. 301)(302) 

Identified Need 

The Carl D. Perkins Vocational and Applied Technology Education Act provides 
for the use of community-based organizations by local education agencies for 
vocational education program services and activities. The purpose of the 
Perkins Act is to assure that individuals in need of training and retraining 
have access to quality vocational education programs. Community-based 
organizations can be used to maximize the efforts of a local education agency 
to serve disadvantaged youth, ages 16-21, handicapped individuals, and adults. 

The unfolding economic changes taking place and the changing nature of our 
workforce will require a concentrated effort by the total community to 
provide career opportunities for all segments of the population. It is only 
through a partnership between the public schools, business/industry and the 
community that we will meet the employment needs of the nation. 

In a recent report by the National Alliance of Business (NAB), Employment 
Policies: Looking to the Year 2000 (1986), a call for partnerships was 
recommended. These partnerships should be a cooperative community effort. 
Business, government, and community organizations all have a part to play in 
this important movement. 

The New Jersey Administrative Code for vocational education also requires 
local boards of education to plan and develop vocational programs for special 
needs students in cooperation with community-based organizations. In 
6:43-5.l(e) the code reads: 

Vocational education programs and services for 
academically or economically limited or handicapped 
pupils shall be planned, developed, established, and 
administered by the State Board of Education and district 
boards of education in cooperation with other public or 
private agencies, organizations, and institutions having 
responsibility for the education of academically or 
economically 1imi ted or handicapped persons in the area 
or community served by such programs or services. They 
may include community agencies, vocational rehabilitation 
agencies, special education divisions or offices of State 
agencies and district boards of education, and other 
agencies, organizations, and public or private 
institutions concerned with the problems of academically 
or economically limited or handicapped individuals. 

The Carl D. Perkins Vocational and Applied Technology Education Act (P .L. 
101-392) defines the term "community-based organization" (CBO) as "any 
organization of demonstrated effectiveness described in Section 4(5) of 
[JTPA]. "Section 4(5) of JTPA defines a CBO as: a private nonprofit 
organization of demonstrated effectiveness which is representative of 
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COJIDDunities or significant segments of communities and which provide job 
training services (for example, Opportunities Industrialization Centers, the 
National Urban League, SER-Jobs for Progress, United Way of America, 
La Casade Don Pedro, Cas a PRAC, the National Puerto Rico Forum, Puerto Rican 
Action Board, National Council of La Raza, 70.001, Jobs for Youth, C.A.T.A., 
organizations operating career intern programs, neighborhood groups and 
organizations, community action agencies, community development corporations, 
vocational rehabilitation organizations, rehabilitation facilities (as 
defined in Section 7(10) of the Rehabilitation Act of 1973), agencies serving 
youth, agencies serving the handicapped, agencies serving displaced 
homemakers, union-related organizations, and employer-related nonprofit 
organizations), and organizations serving nonreservation Indians (including 
the National Urban Indian Council), as well as tribal governments and Native 
Alaskan groups. 

Funds to districts involving CBOs will be awarded on a competitive basis 
through a request for proposal (RFP) which will be issued annually by the 
Department 
procedures. 

of Education in accordance with department grants management 

Goals and Objectives 

Goa I A. 

To develop and implement vocational education services and activities for 
disadvantaged youth, ages 16-21, handicapped individuals and adults that lead 
to occupational placement by community-based organizations in cooperation 
with local education agencies. 

Objectives 


FY 1992 


Since three CBO-LEA contracts have been awarded for the period March 1991 

through June 1992, no new CBO-RFPs will be developed until FY 1993. 


FY 1993 


Objective A.l 


By July 1992 a revised CBO-RFP will be developed and all secondary LEAs plus 

any additional CBOs that can be identified will receive a copy of the CBO-RFP. 


Objective A.2 


By September 1992 all CBO-RFP applications will be reviewed and evaluated and 

winners will be identified and funded. 


Objective A.3 


By June 1993 all funded CBO-LEA programs will be evaluated. 


FY 1994 
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Objective A.4 

By July 1993 a revised and updated CBC-RFP will be developed t and all 
secondary LEAs and CBOs will receive a copy of the RFP. 

Objective A.5 

By September 1993 all CBO-RFP applications will be reviewed and evaluated and 
winners will be identified and funded. 


Objective A.6 


By June 1994 all funded CBO-LEA programs will be evaluated. 


Goal B 

Monitoring and technical assistance (T.A.) to the winners of the CBO-RFP will 
be provided by Division staff. 

Objectives 

Objective B.l 

FY 1992 

By June 1992 the three currently funded contracts with LEAs and CBOs will be 
monitored both programatically and fiscally. 

FY 1993 

Objective B.2 

By June 1993 all winners of the CBO-RFP plus the previous year's winners will 
receive a 6 month and 12 month monitoring visit plus any TA requested by the 
winners. 

FY 1994 

Objective B.3 

By June 1994 all winners plus the previous years' winners of the CBO-RFP will 
receive a 6 month and 12 month monitoring visit plus any TA requested by the 
winners. 

Planned Funds 

FY 1992 - $272,052 
FY 1993 - $272,052 
FY 1994 - $272,052 
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Planned Outcomes 

FY 1992 

1. 	 The three originally funded projects will be monitored and the outcomes 
per contract will be accomplished. 

FY 1993 

2. 	 A revised CBO-RFP will be developed. 

3. 	 CBO-LEA programs will be funded. 

4. 	 CBO-LEA programs will be monitored and receive T.A. 

5. 	 More disadvantaged and handicapped students will be served as a result 
of the CBO-LEA projects. 

FY 1994 

6. 	 An updated and revised CBO-RFP will be developed based upon evaluations 
of previously funded CBO-LEA projects. 

7. 	 CBO-LEA programs will be monitored and receive T.A. 

8. 	 More disadvantaged and handicapped students will be served as a result 
of the CBO-LEA projects. 

Part B - Consumer and Homemaking Education (Sections 311, 312 and 313) 

Identified Need: 


The need for statewide leadership and administration for consumer and .. 

homemaking education is clearly identified. 


• 	 Section 313 of the Carl D. Perkins Vocational and Applied 

Technology Education Act provides for state leadership and 

administration. 


• 	 Section 313 also requires administration by state administrators 

who are qualified by experience and education preparation in home 

economics education. 


• 	 State leadership activities and services are provided to 

approximately 1,200 home economics educators who are in need of 

direction, retra~ning and technical assistance. 


• 	 The Home Economics Consumer and Homemaking programs serve 

approximately 181,000 students, at all educational levels, who 

participate in instructional programs which address one or more 

legislative mandates. 


• 	 All students and educators benefit directly or indirectly from 

categorical funds provided through Title III, Part B of the Carl D. 

Perkins Vocational and Applied Technology Act. 
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GOAL: 

By June 1994 all home economics educators will have opportunity to acquire 
knowledge, skills or practices which will result in new, improved or expanded 
programs in the districts that offer home economics education. 

Objectives: 

AI. 	 By June 1994 the home economics - consumer and homemaking education 
program specialist administrators will provide the leadership and carry 
out the program administrative aspects of Title III, Part B, Sections 
311, 312 and 313. 

A2. 	 By June 1992, 1993 and 1994 provide technical assistance, upon request, 
to all local districts in the appropriate use of federal funding. 

A3. 	 By June 1992, 1993 and 1994 twelve editions of UPDATE, a Department of 
Education memorandum to teachers which is designed to provide 
information, direction, and resources for the successful implementation 
of home economics and consumer education programs in New Jersey, will be 
printed and disseminated. 

A4. 	 By June 1992, 1993 and 1994 a Fall and Spring inservice meeting will be 
conducted each year for all home economics teachers and administrators. 

AS. 	 By June 1992 reprint and disseminate the Evaluation Handbook for Home 
Economics Education programs. 

A6. 	 By June 1993 release a competitive RFP for the development of three (3) 
model/demonstration programs in New Jersey QEA special needs districts 
and the economically depressed areas in the state. 

GOAL: 

Through the competitive (RFP) process assist districts in conducting new, 
expanded and improved home economics - consumer and homemaking education 
elementary, middle/junior, secondary and/or adult courses/ programs. 

Objectives: 

Bl. 	 By June 1992, 1993 and 1994 awards will be made to districts who will 
develop, expand or improve courses/programs which respond to identified 
current and future needs of individuals, families and communities in 
areas of managing individual and family resources, making consumer 
choices, balancing work and family, improving responses to individual 
and family crises, strengthening parenting skills, assist the aged and 
handicapped, including the homeless, child and family nutrition and 
wellness, resource conservation, etc. 

B2. 	 By June 1992, 1993 and 1994 grant awards will be made to districts for 
projects which provide for the infusion and application of the impact of 
technology on life and work, consumer and homemaking skills to jobs and 
careers, academic skills (reading, writing, mathematics and science), 
critical thinking and problem solving, etc. 
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B3. 	 By June 1992, 1993 and 1994 grant awards will be made to districts to 
provide for local inservice activities, curriculum and specific projects 
which address areas identified in objectives Bl. and B2. 

B4. 	 By 1992, 1993 and 1994 grant awards will be made to districts which 
develop, adapt and/or expand courses/programs to address the needs of 
individuals with handicaps, those who are disadvantaged, those in 
economically depressed cODlDunities and other traditionally underserved 
populations. 

GOAL: 

Through the competitive (RFP) process provide for the continuation of three 
(3) programs, In-School Training for Effective Parenting (In-Step), which 
address the needs of pregnant and parenting adolescents to effectively carry 
out their combined roles of student and parent. 

Objectives: 

Cl. 	 By June 1992 three (3) pilot comprehensive secondary in-school programs 
for pregnant and parenting students will be implemented. 

C2. 	 By June 1993 the three (3) pilot programs will become model programs and 
serve as "showcase" programs. 

C3. 	 By June 1994 training for staff in other districts, the implementation 
handbook and other information will be provided to interested educators. 

GOAL: 

Through the competitive (RFP) process provide for a content and age 
appropriate competency based secondary home economics curriculum guide, 
grades 9-12, that helps to ensure the quality and effectiveness of home 
economics programs at the local level. 

Objectives: 

Dl. 	 By June 1992 a camera-ready copy of the competency based home 
economics-consumer and homemaking guide will be available for 
reproduction and field testing. 

D2. 	 By June 1993 the curriculum guide identified in Dl. will be field tested 
and revised accordingly. 

D3. 	 By June 1994 the curriculum guide identified in pl. will be printed and 
disseminated. 

D4. 	 By June 1994 three (3) regional technical assistance and implementation 
workshops will be conducted. 

GOAL: 

Through the non-competitive continuation grant process provide for the field 
testing, revision t printing and dissemination of the middle school home 
economics curriculum. 
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Objectives: 

E1. 	 By June 1992 the middle school home economics curriculum guide will be 
field tested and revised accordingly. 

E2. 	 By June 1993 printed copies of the curriculum identified in E1. will be 
ready for dissemination. 

E3. 	 By June 1993 a technical assistance and implementation workshop will be 
conducted for all middle school home economics educators. 

GOAL: 

By June 1994 informational materials and resources for integrating the 
vocational student organization - FHA/HERO-into each instructional level and 
content area of consumer and homemaking education and occupational home 
economics will be made available for use by all home economics educators in 
New Jersey. 

Objectives: 

FY 1992 

Fl. 	 By June 1992. develop informational materials and resources for 
integrating the vocational student organization into consumer and 
homemaking education at the middle/junior high school level (grades 6-9) 
in the content areas of food and nutrition. family living and parenthood 
education, child development and guidance. and individual and family 
health. 

F2. 	 By June 1992, develop informational materials and resources for 
integrating the vocational student organization into consumer and 
homemaking education at the high school level (grades 10-12) in the 
content areas of food and nutrition, family living and parenthood 
education, child development and guidance. and individual and family 
health. 

FY 1993 

F3. 	 By June 1993. develop informational materials and resources for 
integrating the vocational student organization into consumer and 
homemaking education at the middle/junior high school level (grades 6-9) 
in the content areas of consumer education, housing. home management 
including resource management, and clothing and textiles. 

F4. 	 By June 1993. develop informational materials and resources for 
integrating the vocational student organization into consumer and 
homemaking education at the high school level (grades 10-12) in the 
content areas of consumer education. housing, home management including 
resource management, and clothing and textiles. 
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GOAL: 

By JW1e 1994, inservice activities will be conducted to help home economics 
educators in the integration of the vocational student organization into the 
consumer and homemaking education curriculum. 

Objectives: 

FY 1993 

Gl. 	 By June 1993, conduct workshop(s) for home economics educators of 
middle/jW1ior high school level (grades 6-9) for integrating the 
vocational student organization into the consumer and homemaking 
education content areas of food and nutrition, family living and 
parenthood education, child development and guidance, and individual and 
family health. 

G2. 	 By JW1e 1993, conduct workshop(s) for home economics educators of high 
school level (grades 10-12) for integrating the vocational student 
organization into the consumer and homemaking education content areas of 
food and nutrition, family living and parenthood education, child 
development and guidance, and individual and family health. 

FY 1994 

G3. 	 By June 1994, conduct workshop(s) for home economics educators of 
middle/junior high school level (grades 6-9) for integrating the 
vocational student organization into the consumer and homemaking content 
areas of consumer education, housing, home management including resource 
management, and clothing and textiles. 

G4. 	 By JW1e 1994, conduct workshop(s) for home economics educators of high 
school level (grades 10-12) for integrating the vocational student 
organization into the consumer and homemaking education content areas of 
consumer education, housing, home management including resource 
management, and clothing and textiles. 

Goal: 

To 	 develop collaborative activities, between the home economics 
administrators and the sex equity coordinator, to address the issues related 
to the elimination of sex role stereotyping and sex bias. 

Objectives: 

FY 1992 

Hl. 	 In cooperation with the sex equity technical assistant centers (3) 
develop three sex equity competencies for each of the ten consumer and 
homemaking education content areas. 

.. 
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FY 	1993 

B2. 	 Further research and identify barriers to male participation in consumer 
and homemaking education courses/programs. 

B3. 	 To provide ASETS training which addresses the identified barriers to all 
home economics educators. 

FY 	1994 

B4. 	 To move from state level collaboration to local level collaboration in 
the implementation of single parent and sex equity programs. 

B5. 	 To encourage local collaboration through the competitive grant RFP 
process which requires single parent/sex equity and consumer and 
homemaking education RFP's to provide for child care and parenting 
adolescent program coordination. 

Planned Funds 

By 	 1992 - $823,796 
1993 - $823,796 
1994 - $823,796 

Planned Outcomes 

FYs 	 1992, 1993 and 1994 

1. 	 Home economics educators will be aware of funding resources and the 
criteria for accessing these funds. 

2. 	 All home economics teachers and administrators will have an opportunity 
to participate in workshops and meetings which assist them in developing 
and implementing courses/programs that address current and future needs 
of today's students. 

3. 	 A variety of courses/programs will be funded through the Carl D. Perkins 
Vocational and Applied Technology Act which are supportive to the 
legislative mandates. 

FY 	 1992 

4. 	 Twenty (20) informational materials and resources related to the 
integration of the vocational student organization into the consumer and 
homemaking education content area~ of food and nutrition, family living 
and parenthood education, child development and guidance, and individual 
and family health will be made available to middle/ junior high school 
(grade 6-8) home economics educators. 

5. 	 Twenty (20) informational materials and resources related to the 
integration of the vocational student organization into the consumer and 
homemaking education content areas of food and nutrition, family living 
and parenthood education, child development and guidance, and individual 
and family health will be made available to high school (grades 10-12) 
home economics educators. 
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FY 1993 


6. 	 The middle school home economics education curriculum guide will be 
available to all schools. 

7. 	 Twenty (20) informational materials and resources related to the 
integration of the vocational student organization into the consumer and 
homemaking equcation content areas of consumer education, housing, home 
management including resource management, and clothing and textiles will 
be made available to middle/junior high school (grades 6-8) home 
economics educators. 

8. 	 Twenty (20) informational materials and resources related to the 
integration of the vocational student organization into the consumer and 
homemaking education content areas of consumer and homemaking education 
content areas of consumer education, housing, home management including 
resource management and clothing and textiles will be made available to 
high school (grades 10-12) home economics educators. 

9. 	 Four (4) workshops related to integrating the vocational student 
organization in the consumer and homemaking education content areas of 
food and nutrition, family living and parenthood education, child 
development and guidance, and individual and family health will be 
conducted for 25 (twenty-five) middle/junior high school (grades 6-8) 
home economics educators. 

10. 	 Four (4) workshops related to integrating the vocational student 
organization into the consumer and homemaking education content areas of 
food and nutrition, family living and parenthood education, child 
development and guidance, and individual and family health will be 
conducted for 50 (fifty) high school (grades 10-12) home economics 
educators. 

FY 1994 

11. 	 Three model programs - in-School Training for Effective Parenting will 
exist. 

12. 	 A competency based secondary home economics - consumer and. homemaking 
curriculum guide will be available to all secondary home economics 
teachers. 

13. 	 Four (4) workshops related to integrating the vocational student 
organization into consumer and homemaking education content areas of 
consumer education, housing, home management including resource 
management, and clothing and textiles will be conducted for 25 
(twenty-five) middle/junior high school (grades 6-8) home economics 
educators. 

14. 	 Four (4) workshops related to integrating the vocational student 
organization into consumer and homemaking education content areas of 
consumer education, housing, home management including resource 
management, and clothing and textiles will be conducted for 50 (fifty) 
high school (grades 10-12) home economics educators. 
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Part 	E - Tech-Prep Education/Articulation (Section 342) 

IDENTIFIED NEED 

The report and recommendations of the Occupational Education Task Force of 
the New Jersey State Employment and Training Commission includes a call to 
increase program accessibility to occupational education in the state. One 
of the Task Force's specific recommendations is to develop additional 
transitional programs which link school to college. 

Tech-prep funds under the Act will be awarded on a competi tive basis to 
consortia of secondary schools and colleges. Eligible colleges will be those 
which offer sub-baccalaureate occupational education degree programs 
resulting in an associate degree. Specific funding requests will be 
dependent upon the needs of the consortia as expressed in its proposal for 
the use of funds. The establishment of systematic technical education 
articulation agreements between secondary schools and postsecondary 
educational institutions is necessary for providing youths with skills in the 
liberal and practical arts and in basic academics, including literacy 
instruction in the English language, and with the intense technical 
preparation necessary for finding a position in a changing workplace. 

Criteria for the approval of projects will include: 

• 	 meeting the requirements of the Act including the development of 
combined secondary and postsecondary programs which lead to an 
associate degree; providing technical preparation in at least one 
field of engineering technology, applied science, mechanical, 
industrial or practical art or trade, agriculture, health or 
business; building student competencies in mathematics, science, 
and communications through a sequential course of study; and 
placement in employment. 

• 	 the extent to which the proposed program reflects a need for 
trained persons in occupational areas in the state or region of the 
state; that is, the likelihood of future employment in the 
occupational area; 

• 	 the methods proposed to make the programs accessible to special 
populations; 

• 	 adherence to standards and regulations of the State of New Jersey 
for program development; 

• 	 the possibility of ~rticulation with baccalaureate-level programs; 

• 	 efficient non-duplicative use of resources; 

• 	 the extent to which the proposed program reflects the principles 
and recommendations of the Occupational Education Task Force of the 
State Employment and Training Commission; 

- 237 ­



• the extent to which the proposed program will be developed with the 
participation and consultation of business and industry; and 

• 	 the extent to which the proposed program will make the existence of ..the program known to students, parents and to counselors, and will 
otherwise recruit and retain students in the program. 

• 	 the extent to which students are given advanced standing for their 

secondary educational experience in the attainment of an associate 

degree. 


• 	 the extent to which the proposed program will make the existence of 

the program known to students, parents and to counselors, and will 

otherwise recruit and retain students in the program. 


• 	 the extent to which the program includes training programs for 

counselors to assist them with the recruitment of appropriate 

students into the Tech Prep education program and to insure 


p.successful program completion and placement in employment. 

Planned Funds: 

FY'92 - Secondary - $753,206 

FY'92 - Post-Secondary - $753,206 
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SECTION XI 

STANDARDS AND MEASURES OF PERFORMANCE 
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SECTION XI 

STANDARDS AND MEASURES OF PERFORMANCE 


113(b)(8)(a)

(Section 115) 


The State of New Jersey has taken the lead in establishing a statewide system 
of Standards and Measures of Performance through the development of a Job 
Placement Accountability system as well as an Occupational Competencies 
Project and Assessment Testing process. The Statewide Committee of 
practitioners will review, comment on and propose revisions to a draft state 
proposal which the State Board of Education will develop to meet the 
requirements of Section 115. 

The 	 following projects establish the foundation for the development of Core 
Standards and Measures of Performance. 

Development of Performance Standards 

Identified Need 

The division's effort to develop a system of standards for performance began 
in November 1989. The project was initiated as a result of an April 1989 
recommendation by the Panel on Secondary Vocational Education in New Jersey. 
The panel recommended that "core proficiencies or competency standards be 
developed for occupational areas by the Department of Education with the 
assistance of technicians in the field." .. 
Goals and Objectives 

The project staff began work by identifying 100 occupations to be studied. 
The occupations chosen were those with the highest anticipated annual job 
openings. During FY 1992, the project will continue the process of 
identifying and verifying competencies for these occupations. Three of the 
five groups of 20 occupations will see activity. 

New Jersey's system of competency identification and verification is based on 
systems in use in a number of other states and the system used by states 
belonging to the Vocational-Technical Consortium of States <V-TECS) • The 
steps in our process are as follows: 

1. 	 conduct research to identify existing resources in each 
occupational areas [sl15 (b) (4)]; 

2. 	 draft competency lists; 

3. 	 hold technical committee (workers and direct supervisors) meetings 

to verify duties/tasks; 


4. 	 hold educator panel (teachers from the occupational area) to verify 

duties and tasks and related academic skills; 


5. 	 conduct mail surveys of employers to verify duties/tasks and to 

identify entry-level tasks; 


6. 	 conduct mail surveys of educators to verify duties/tasks and 

related academic skills; 
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7. develop occupational cluster matrices from completed lists; 

8. produce and disseminate final competency lists; and 

9. provide implementation training. 

Each list developed through this process will include related academic 
skills, both basic and advanced as well as entry-level and advanced job tasks 
[sl15 (b) (1)]. 

Planned Activities 

Fiscal year activities for each of the first three groups of occupations are 
described below: 

Group 1 

After consultation with the practitioners' committee [sl15 (a)], final 
versions of the first 20 competency lists will be completed. The cluster 
matrices of the tasks contained in these lists will be developed. 
Dissemination of the final lists and implementation training will be 
completed. 

Group 2 

Technical committees and educator panels will meet on the second 20 
occupations. The mail surveys will be conducted and production of the final 
lists will begin. Development of the cluster matrices and dissemination of 
the lists will then be initiated. 

Group 3 

Research for and production of drafts for the third group of 20 occupational 
competency lists will be completed. Technical committee and educator panel 
meetings will be held. Mail surveys will be undertaken. 

Development of Measures of Performance 

Identified Need 

The competency lists (performance standards) generated by the activities 
described above will be the basis for measurement of performance. Tests will 
be identified or developed to determine the extent to which vocational 
programs are providing the necessary instruction and experiences to prepare 
individuals for employment. The tests will contain measures of learning and 
competency gains for both work skill attainment/enhancement and related 
academic skills [sl14 (b) (1), sl15 (B) (2) (B)]. 

The assessment will also include a review of placement into additional 
training or education, military service, or employment [sl15 (b) (2) (D)]. 

The New Jersey Administrative Code (N.J.A.C.), Subchapter 7, adopted 
August 4, 1990, has provided direction to the Division of Vocational 
Educations' efforts to establish a job placement accountability system as 
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directed by the Carl D. Perkins Education and Applied Technology Act, P.L. 
101-392. 

.. 


..
N.J.A.C. 6:43-7.1, provides authority to the Commissioner of Education to 
establish annual minimum job placement standards by July 1, 1992 for district 
boards of education whose pupils are being trained for paid occupations. 
Prior to establishing minimum job placement standards, the Commissioneer will 
seek job market placement data recommendations from the State Commissioner on 
Employment and Training. The Commissioner will notify district boards of 
education of annual minimum job placement standards. Beginning July 1, 1993, 
and annually thereafter, district boards of education shall report job 
placement rates to the Department of Education. 

Also included in N.J.A.C. 6:43 are policies regarding acceptable and 
non-acceptable job placement categories; criteria and procedures for 
submission of program improvement plan reports by districts whose placement 
rates fall below established job placement rates; as well as, criteria for 
establishing a vocational education Program Review Panel (see N.J.A.C. 
6:43-8.1). The Review Panel will screen district requests for approval or 
disapproval of programs not meeting m1n1mum job placement standards. 
Addi tiona11y, the Review Panel will serve in an advisory capacity to the 
Assistant Commissioner for Vocational Education on statewide occupational 
supply and demand information. 

The Division of Vocational Education is moving forward with its directive to 
develop a comprehensive method for assessing and reporting job placement 
effectiveness of vocational programs. The job placement accountability 
system will take into consideration the directives of the New Jersey 
Administrative Code, the New Jersey Quality Education Act of 1990, and the 
Carl D. Perkins Vocational Education and Applied Technology Act, P.L. 101-392 
as well as the State Employment and Training Commission recommendations. 

The purpose of New Jersey t s system of measures of performance is program 
improvement, not gatekeeping for student advancement, completion or 
graduation. The measurement system will include incentives or adjustments 
that are designed to encourage service to targeted groups or special 
populations and that, for each student, are consistent with the 
individualized education program [Sec. 115 (b) (3)]. 

Planned Activities 

A panel of 14 experts on assessment met for five days in July and August 1990 
to meet the requirements of the N.J .A.C. 6:43-2.13. Their recommendations 
have been received by the division. A work group has been established to 
draf~ a response to the panel report and to begin to plan for the 
implementation of the system of standards and measures of performance. 

Occupational competency tests will be administered by June 1, 1993 and 
annually thereafter according to a specific statewide testing schedule 
established by the Department. Tests will be required for all vocational 
pupils enrolled in secondary occupational programs. Occupational competency 
tests will require performance and/or written responses. Results of the 
program will enable greater responsiveness of vocational instructional 
programs to the competencies deemed essential by employers. 
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SECTION XII 
EVALUATION PROCEDURES 

OVERV IEW OF PROCESS AND PROCEDURES 

Section 113 (b)(3)(c) 1. Evaluation procedures including: process; monitoring 
(Sec. 117) timelinej monitoring instrument; site visit agenda;

and, follow-up improvement plan 

Evaluation procedures have been developed for use in assessing the overall 
quality and effectiveness of vocational programs. The overall purpose of the 
evaluation is to provide information on the overall program for program 
improvement and development as well as for program and fiscal 
accountability. These procedures are equally applicable to any 
program whether it be locally, state or federally funded. 
contains the monitoring and evaluation protocol and instruments. 

vocational 
Appendix H 

A. Eligible recipient evaluation requirements 

As part of the application process, applications must assure that they will 
comply with all evaluation and reporting requirements. Applicants must 
contain further assurances that evaluation, follow-up, and job placement 
strategies are identified and on file. All grant recipients must submit 
evaluation plans with their interim program reports. Evaluation reports must 
be submitted within 30 days of program completion for all funded programs. 
The requirements for the evaluation plans and evaluation reports are 
essentially the same for noncompetitive and competitive grants. In brief, 
they require: (a) that program objectives be measurable and describe the 
outcomes of instruction, as well as the process, even for grants of equipment 
purchases; (b) that the demographics of the student or target group be 
described; and, (c) that statistical results be provided for each program 
objective. 

B. Division of Vocational Education evaluation responsibilities 

All competitive grants will be monitored on-site annually. Division staff 
will also make site visits to other funded programs for purposes of program 
monitoring. Programs which have been funded will be evaluated to ensure 
conformity with the pre-approved three-year plan including delivery of 
programs and services of such size, scope and quality as to be effective in 
meeting the pre-identified needs of the program and the special audiences 
that program is to serve. 

All evaluation reports submitted by grant recipients will be read by program 
staff and a sampling of the reports will be read by evaluation staff and the 
Sex Equity Coordinator of the Division of Vocational Education. 

c. On-Site Evaluation Procedures 

Presented below is a brief overview of the on-site evaluation procedures 
which will be used to review and evaluate vocational programs. The standard 
operating procedures as well as the evaluation protocol are located in the 
appendix of the State Plan. 

• 

.. 


-


- 244 ­



OVERVIEW OF SITE VISITS 


WHEN Formative 
Visit 

WHY Technical Assistance 
Process Evaluation 

(formative) 

(summative) 

WHO Program Manager or 
Designee 

HOW Program Review 

PRE-VISIT 


Formative 

Visit 


Technical Assistance 

Process Evaluation 


(formative) 

Program Manager 
or Designee 
Fiscal Manager 
Evaluation Staff 

(optional) 

Fiscal Review 
Program Review 

ACTIVITIES 

1. Program manager or designee identifies and 

Formative 
Visit 

Technical Assistance 
Process Evaluation 

(formative) 

Program Manager 
or Designee 
Fiscal Manager 

(optional) 
Evaluation Staff 

(optional) 

Fiscal Review 
Program Review 

Summative 
Visit 

Judgment of 
Program 
Effective­
ness 
Product 
Evaluation 

Evaluation 
Staff 

Instrumentation 
to be developed 
for each RFP by 

DVE Grant 
Evaluation 
Monitoring 
Task Force 

coordinates dates for on-site 
visits at least three weeks prior to visit by the DVE team. 

2. 	 Fiscal manager disseminates, for review, to each member of the team 
(fiscal manager, program manager and evaluation staff) all appropriate 
materials including: 

• 	 contract or application; 

proposal (if competitive);
•

• 	 interim report; 

fiscal information; and
•

• 	 any other pertinent material on file. 

3. 	 Program manager or designee contacts the districts by phone. 
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4. 	 Planning and Evaluation staff coordinates log. 

5. 	 Program manager or designee prepares letters 3 weeks prior Evaluation to 
visit, to notify project directors of the date of the on-site visit. 
Letters copied to: 

• 	 appropriate bureau managers; 

county superintendents and vocational specialists; and
• 
compliance office (if a Level III District).• 

6. 	 Program manager or designee obtains any pre-visit logistical information 
(directions, meeting time for on-site, name of key district contacts, 
etc.) and distributes to the team members. 

7. 	 Program manager or designee convenes a pre-visit team meeting to clarify 
roles of team members and focus on concerns of visit. 

8. 	 All team members review Code of Ethics and the Ethical Standards 
Vulnerability Follow-up memo. 

9. 	 Team identifies any questions/concerns to be addressed. 

10. 	 Program manager or designee reconfirms the on-site visit a few days 
prior to the actual date of team visit with key district contact and 
team members. If a problem exists, and the on-site visit must be 
postponed, the program manager or designee identifies a new date with 
the district, and coordinate with all team members and notifies all 
parties of new date and time. 

ON-SITE VISIT 

1. 	 Team holds opening meeting with appropriate LEA staff (for final visit 
only, or as appropriate). 

2. 	 Team conducts the on-site visits: 

• 	 fiscal manager completes the budget review; 

• 	 program manager or designee completes the program review form; and 

• 	 planning and evaluation staff also complete the pro~ram review form 
(optional at additional formative visits). 

3. 	 Team debriefs either directly after the on-site process at the district 
or within 1 week back in the division to: 

• 	 review findings;
• 	 clarify questions;
• 	 discuss recommendations, including referrals to compliance when 

indicated (lead by Program Manager); and 
• 	 technical assistance may be scheduled, as needed by Program Manager 

-


• 

• 

., 

-

.. 
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POST-VISIT 


1. 	 Program manager or designee drafts report of findings and 
recommendations based on input from the entire team. 

2. 	 Program manager or designee reviews fiscal findings and directs those 
questions back to fiscal staff. 

3. 	 Program manager or designee prepares final draft of findings and 
recommendations for review by team and bureau manager. 

4. 	 Planning and evaluation staff reviews final draft (content will not be 
modified) and forwards. 

5. 	 Program manager indicates the need for evaluation staff input, as 
necessary for visits. A separate instrument will be used for evaluation 
purposes at the summative visit. 

6. 	 Assistant Commissioner submits findings and recommendations to the 
grantee within four weeks of time of completion of visit. Letters and 
reports copied to: 

• 	 County Superintendent; and 
• 	 Compliance office (if Level III district). 

7. 	 Planning and evaluation staff prepare recommendations for Management 
Team consideration to modify the on-site process based on the on-site 
visits and comments of the on-site teams. 

D. 	 Non i tor i n9 time lines and Schedu I e 

A detailed monitoring schedule and timeline will be developed in conjunction 
with the overall state monitoring schedule and the special oversight which is 
currently being provided to New Jersey's 30 targeted urban-aid cities under 
the newly passed Quality Education Act. 

E. 	 Follow-up Improvement Plan 

The improvement plan which is required through the newly passed federal 
legislation mirrors the requirement for the development of improvement plans 
for New Jersey School districts which fail to meet minimum job placement 
standards. 

As per the Code, (N.J.A.C. 6:43-7.3) if: 

(a) 	 district reports placement rates below the established job placement 
standards for two consecutive years, the district board of education is 
required to submi t a two-year program improvement plan to overcome 
program deficiencies. 

1. 	 Occupational competency assessment data shall be included in the 
development of the program improvement plan. 
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2. 	 The program improvement plan shall be submitted within 90 days 

following written notification by the Commissioner that such a plan 

is required. 


3. 	 Prior to the submiss ion of the program improvement plan to the 

COlIDDissioner, the plan shall be approved by the district board of 

education and submitted to the county superintendent for review and 

approval. 


4. 	 The county superintendent shall periodically review the progress of 

the district in meeting the objectives and in implementing the 

program improvement plan. 


5. 	 The district shall have two years following approval of the plan by 

the Commissioner to complete remediation and to overcome program 

deficiencies. 


(b) 	 In preparing the program improvement plan, the district shall review its 
programs based upon factors including, but not limited to, vocational 
pupil mastery of occupational competencies, inappropriate or inadequate 
training, pupil recruitment, placement deficiencies, market sensitivity 
and program cost effectiveness. Other indicators which might influence 
job placement which could be cited might include but not be limited to, 
inadequate pay scales, economic trends and fluctuations, transportation 
difficulties, existing and anticipated local or regional occupational 
supply and demand. 

(c) 	 If the district fails to implement the program improvement plan and/or 
fails to overcome program deficiencies for meeting minimum job placement 
standards, within two years of approval of the plan by the Commissioner, 
the county superintendent, in consultation with the Assistant 
Commissioner for Vocational Education and the Vocational Education 
Program Review Panel may recommend that the Commissioner issue an order 
requiring the district to show cause as to why the program should not be 
discontinued (see N.J.A.C. 6:24-3.1). However, the county 
superintendent, Assistant Commissioner for Vocational Education and the 
Vocational Education Program Review Panel shall also consider vocational 
pupil mastery of occupational competencies, pupil recruitment, placement 
deficiencies, market sensitivity, program cost effectiveness,. inadequate 
pay scales, inappropriate/inadequate training, economic trends and 
fluctuations, transportation difficulties, existing local or regional 
demands and anticipated local or regional demands. 

(d) 	 Any district board of education may appeal the decision of the 
Commissioner as set forth in N.J.A.C. 6:24, Controversies and Disputes. 

-
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Section 113 (b)(13) 2. 	 Summary of results of evaluations and strategies
used by recipients to promote program improvement. 

A. Local Program Plans 	and Final Reports 

To improve the quality of the final reports submitted by grant recipients, it 
is recommended that the requirements for the local program evaluation plans 
and or end of the year reports contain both fiscal data and programmatic 
information. It should be required (a) that program objectives be measurable 
and describe the outcomes of ins truction as well as the process, even for 
grants for equipment purchases, (b) that the demographics of the student or 
target group be described, and (c) that statistical information of program 
results be provided relating to each program objective. Grant recipients 
should be required to submit any revi'sions to their evaluation plans along 
with their interim reports. This will enable staff to review them and 
recommend changes to ensure that evaluations are planned for maximum 
effectiveness. Also, recipients of noncompetitive grants are now notified in 
advance that evaluation reports must be submitted, not merely retained on 
site as in the past. The new evaluation requirements are described in 
Vocational Education Noncompetitive Funding Guidelines Fiscal Year 1991 and 
in all requests for proposals (RFPs) for competitive grants in fiscal year 
1991. 

B. Site Visits 

Monitoring programs in local school districts is the responsibility of the 
Division of County and Regional Services, not the Division of Vocational 
Education. However, 
Vocational Education 
coordinated with the 

a 
to 

Divi

policy clarification now enables 
initiate site visits, provided 

sion of County and Regional Services. 

the 
these 

Division 
visits 

of 
are 

c. Staff Support 

Staff must be provided with more objective information, not only from program 
evaluation reports, but also summary data on enrollments, funding, and 
student follow-ups. This information must be provided to the staff on a 
regular on-going basis throughout the programmatic year to assist in 
providing proper and appropriate technical assistance on a timely basis to 
each grant recipient. It will also enable staff to make factually based 
recommendations for program improvement. 

Section 113 (b)(9) 	 Performance Report process to be used after 1991 

Summary data on program enrollments, funding, and job placements from the 
annual follow-up survey will provide additional programmatic information for 
the annual Vocational Education Performance Report. 

The FY 1990 Vocational Education Performance Report, The FY 1989 Vocational 
Education Performance Report, and the Evaluation Report of FY 1988 programs 
have been submitted to the United States Department of Education and provide 
programmatic evaluation of funded programs and enrollment data. 

For the FY 1991 Vocational Education Performance Report, program specialists 
and other Division of Vocational Education staff responsible for the 
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administration of programs and grants in each of the areas will provide the 
required information. 

Staff will be asked to write narratives for each program area based upon the 
following sources of information: 

• 	 Applications for grants in FY '91, which contained projected 

program enrollments, and applications for grants in FY '92, which 

contained actual enrollments in FY '91 for continuing programs. 


Final programmatic reports submitted by competitive grant• 	 ,,­recipients and a sample of program evaluation reports submitted by 
recipients of noncompetitive grants. Additional evaluation reports 
were reviewed by a few program specialists. 

• 	 Visits to vocational education sites and conversations with 

instructional and administrative staff. 


• 	 Other available programmatic or evaluative materials. 

Instructions which staff will receive for writing the narratives are provided 
below. Special emphasis will be placed on item number 3, i.e., the 
educational and occupational outcomes or benefits of programs. 

Instructions for Writing Narratives .. 
• 	 Briefly describe the vocational education programs funded under the 

Perkins legislation and summarize what was done in these programs. This 
deals with the educational process and should described successes and 
problems in implementing and completing Perkins programs in each program 
area. 

• 	 Discuss the significance of Perkins enrollments and expenditures in 
terms of Perkins objectives (e.g. serving special populations, program 
improvement vs. replacement of other funding) and program objectives. 
This discussion should address both accomplishments and problems. 

• 	 Briefly describe the effects of these programs on students in terms of 
educational and occupational outcomes. This discussion should include 
accomplishments and exemplary programs as well as problems. While the 
main source for these findings may be program evaluation reports, other 
sources of information (e.g. program site visits, conversations or 
correspondence with instructional and administrative personal) should be 
incorporated into the discussion. 

Briefly describe your recommendations for program improvements or• 
improvements in the operations of DVE (Division of Vocational 

Education). This discussion should be clearly related to the findings 

described in each portion of the Performance Report. These 

recoDlDendations may address problems or exemplary elements of programs 

that were noted. 


The monitoring and evaluation protocol and instruments utilized by the 
Division of Vocational Education are included as an Addendum. 
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REPORT OF PUSll C HEAR INGS 
STATE PLAN FOR VOCATIONAL EDUCATION, FY'92-FY'94 

Section 113.(a)(2)B of the CarlO. Perk,ins Vocational and Applied Technology
Education Act of 1990. requires the State Board to conduct more than one 
public hearing after appropriate and sufficient notice defined as either: 

• 	 that period of time required under the State's rules and 
regulations; or 

• 	 if the State has no rules and regulations to cover this process, at 
least 30 days. 

In order to provide the public with a reasonable opportunity to influence the 
State Plan, the State Board is strongly encouraged to schedule these hearings 
during the development of the Plan and prior to its adopt10n. The State 
Board is strongly encouraged to hold hearings in different parts of the State 
in order to assure maximum access to the public. 

The State Board shall include a summary of the recommendations from the 
- public hearing in the State Plan, along with responses. 

'it! • 	 To meet this mandate four public hearings on the State Plan for 
Vocational Education FY 1992-94, were held on: 

March S, 1991 at Middlesex County Voc-Tech School 
March 6, 1991 at Gloucester County Voc-Tech School 
March 7, 1991 at Bergen County Voc-Tech School 
March 27, 1991 at Trenton, Department of Education 

• 	 The hearings were open from 3:00 p.m. to 7:00 p.m. at all sites. 

• 	 The sites were selected based on geographic considerations in an effort 
to expedite public access to the hearings. 

• 	 Notices of the public hearings were sent to individuals, groups,
organizations interested in vocational education and various 
publications. 

• 	 A total of 28 DVE staff attended one or more of the hearings. 

• 	 A total of 66 attendees were observers from the general public. 

• 	 Public testimony was provided by 27 individuals. 

• 	 A total of 94 people attended the hearings. 

Testimony topics largely consisted of funding questions - primarily• 
relating to the county Voc-Tech Schools, direct funding of CBOs and 
other topics such as: 

VSO/FFA/Agr. Ed. - 3 

Limited English Proficiency - 3 
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Nontrad1tional careers - 2 

Single Parents and Homemakers - 3 

Special Needs - 4 

Accountability/Needs Assessment/3 year plan - 2 

Planning/Data - 5 

Tech Prep - 3 


• 	 The following chart ind1cates the level of participation in the Public 
Hearings by site. 

Publ ic Offering Pub) ic 

Site DVE Staff Testimony Not Testifying Total 


M1ddlesex 8 4 14 26 

Gloucester 6 3 13 22 

(South)


Bergen 4 12 4 20 

Trenton DOE 10 8 8 26 
 -

TOTAL 	 28 27 39 94 


The matrix on 'the following pages summarizes the testimony provided along 
with responses prepared by staff of the Division of Vocational Education. 
The complete text of testimony presented In written format Is available upon 
request to the Division of Vocational Education. 
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SUfiMARY Of Cot'ltENTS 

AND RESPONSES TO TESTIMONY 


OffERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING tESTIMONY AND SitE COtItENTS 

fund In, Sale. Co. Vo-Tech School 3/6 
Glouce.terDr. Willi... Ad.... Supetlntendent(Count, Vo-Tech) 

flexlblllt,. a. the new federal 
leal.latlon allow. should be 
con.ldered In deylslnl the new 
fundlnl fo~la. Con.lderatlon 
.hould al.o be IIYen to the 
role of the count, yo-tech 
.chool. (the, proylde hlah co.t 
proar..a on a count, or 
tealonal ba.I.). 

fundlnl con.lderatlon. be IIYen 
to the hllh nu.ber of .peclal 
population .tudent. seryed b, 
the count, yo-tech .chool•• 

RESPONSE 

Within the confine. of the 
lealslatlon, ayallable 
alternative. will be e...lned 
prior to the dl.trlbutlon of 
funda to addre•• the I••ue of 
allocation. to count, .o-tech 
.chool•• 

The federal lell.latlon 
require. a dl.trlbutlon of 751 
of all fund. to local 
recipient.. Fund • .u.t be 
dl.trlbuted ba.ed on the 
parameter. outlined In Sections 
211 and 212. loth for.ula. 
rei, heavll, on factor. which 
are not preyalent at the count, 
yo-tech .chool •• 

Howeyer, the DYE I. concerned 
about the .-ount of fund. 
allocated for count, AVTS•• 
The proble. I. belnl addre••ed 
In two wa,.: 

• In the dl.trlbutlon of 
fund. to ••condar, 
dl.trlct•• the dlyl.lon 



SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERIIG TESTIMONY AND SITE CO....ENTS RESPONSE 

has requested data from 
secondary districts 
regarding special 
population students 
enrolled in occupational 
programs. This data will 
be used to address the 
issue of allocation to the 
county vocational 
schools. This is in 
accordance with the 
provision of Part L, 
Subpart I, Sec. 23l(d) or 
the new legislation. 

• 	 For postsecondary programs 
a waiver request has been 
submitted to the United 
States Oepartment of 
Education seeking approval 
of an alternative formula 
for tile distribution of 
funds to LEAs serving the 
adult population. 

We are proposing that the 
Pell Grant formula be 
retained for the community 
college programs and that 
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SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 

OF INDIVIDUAL DATE


TorlC OFFERING TESTIMONY 
 AND SITE Cc:HtENTS RESPONSE 

an alternative for.ula be 
used for the dl.trlbutlon 
of adult pro,r.. MOnle. to 
ell,lble recipient••erved 
by the 'tale'. co-prehen­
81ve hl,h .choola and 
county vocational technical 
center.. Thl. waiver 
reque.t I. nece••ary 
becau.e the ..Jorlty of 
the LEA. do not participate 
In the Title IV pro,r... 
of the Hlaher Eduction Act. 

The formula for the 
dl.trlbutlon of fund. to 
local educational a,encle. 
servin, adult. would be 
ba.ed on three factor•• 
Fifty percent of the 
available fund. would be 
allocated ba.ed on the 
relative nUNber of adult. 
enrolled In occupational 
prolra•• In the local 
education alency. a. 
compared lo all .uch 
8ludent. enrolled In .uch 
prolr..s In New Jer.ey. 
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SUHHABY OF COHHENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
or INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE C(Ho1ENTS RESPONSE 

twenty-five percent of the 
available funda would be 
allocated based on number 
of unemployed individuals 
residing in the recipient 
local educational alency. 
as compared to all auch 
Individuals in New Jersey. 
Twenty-five percent of the 
available funda would be 
allocated based on the 
per-capita income in the 
respective municipality 
(local education agency). 

This method of allocation 
would establish a post­
secondary/adult proirama 
set aside within the 
secondary/postsecondary 
split under Title II. Part 
C - Secondary/Postsecon­
dary and Adult Vocational 
Education Programs. The 
sole purpose of this 
waiver would be to provide 
a more equitable distri ­
bution of available funds 
among el1lible applicants. 
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SUi9IARY OF COtI'IENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE 

fundlnl Nev Jer.e, Council of Count, 3/21 
(Count, Vo-Tech) Vocational-Technical School. Trenton 

Adalnhteatou 
Dr. Willi.. H. Ad... 

COfoItENTS 

It wa••tronll, recommended 
that the Depart-ent of 
Education. Dlvl.lon of 
Vocational Education, utilize 
the latitude provided b, 
Secllon 232 of the .-ended 
Perkin. Act to In.ure that 
count, vocational .chools 
receive the fund. to offer new 
and I.proved pro.r..8. 

It va. ,uale.ted that the DVE 
appl, the N.J.A.C. 6:43-3.3(c) 
T'I definition for all 
.econdar, vocational-technical 
pro.r.... Thl. would In8ure 
that onl, tho.e proar... that 
are of .ufflclent len.th and 
which lead to a certificate 
ba.ed on co.petencle. vould be 
elilible for Perkin. fund•• 

RESPON-'S'-"E________ 

The DVE I. exealnlnl an 
alternative fundlnl 
dl.lrlbutlon fo~la. 

Proar... ell.lble for Perkin. 
fundln. muat: 

(I) 	 be of 8uch .Iee, .cope and 
quality to be effective, 

(2) 	 Inle.rale acade.lc and 
vocational education In 
order lo lead to acade.lc 
and occupational 
competencle.; and 

(1) 	 provide equitable 

participation of .peclat 

populatlona. 


- 5 ­
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SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE COMMENTS RESPONSE 

FwuUn. 
(County Vo-Tech) 

Nev Jersey Council of County 
Vocational-Technical Schools 
Ad.lnlatratora 
Dr. Wlllt_ B. Ad_ 

3/27 
Trenton 

Under the Act county vocational 
school districts and 
constituent sending districts 
of the county should be 
designated as a consortium. 

It vas suggested that county 
vocational technical school 
districts in the first year of 
the nev legislation receive at 
least the same percentage of 
funding as in previous years. 
A l-year average should be 
taken and a formula devised to 
establish a minimum level of 
funding. 

It is recommended that for the 
distribution of postsecondary 
funds, students vho are 
eligible for JTPA programs be 
substituted for Pell grant 
recipients. 

The Act"provldes opportunit
for a vide configuration of 
consortia to address vocati
education services. 

The DVE is examining 
alternative funding 
distribution formulae and 
options. 

A valver request has been 
submitted to the United Sta
Office of Education. See 
response on page 2. 

ies 

onal 

tes 
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It • If , 1 , I , ! , , . f , , , r , , ,I • 'I 



• • • , I. j I .. i iIl J I 1 tI ! 

SlJIo'MARY OF COf9IENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORCANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIHoNY AND SITE COf'I1ENTS RESPONSE 

Fundinl New Jerse, Council of Count, 1/27 
(County Vo-Tech) Vocational-Technical School. Trenton 

AdIIlnl.trator. 
Dr. Willi.. R. Ad... 

Berlen Co. Vo-Tech 117 
Dr. John Grieco, Superintendent Berlen 

- 7 ­

County vocational .chools 
should receive a fair share of 
postsecondary funds for adult 
and postsecondar, prolrams 
offered to resident. of N.J. 
throulh count, vocational 
school prolr.... 

Betsy Brand, A.st. Sec. for 
Adult and Vocational Education 
indicated that .tate. could 
mandate a consortiu. with 
county schools. She also 
Indicates that it would be 
po•• lble for .tate. to raise 
the .inl.u. fundlnl level 
beyond $15,000 pos.ibl, to 
$~O,OOO. 

The propo.ed .tate plan sharply 
curtail. fundinl available to 
support academic and technical 
training endeavors at county 
and vocational technical 
centers. 

A waiver request has been 
submitted to the United States 
Office of Education. See 
respon.e on page 2. 

The Stale can exercise the 
option to ral.e the fundinl 
level above the $15,000 floor. 

The Carl D. Perkin. Vocational 
and Applied Technolol' 
Education Act of 1990 requires 
a di.tributlon of 7S1 of all 
funds to local recipient•• 
These funds .ust be distributed 
based on the para-eter. 
outlined In Section 211, 

http:propo.ed


SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE COMMENTS
1­

" 

- 8 ­

RESPONSE 

(distribution of funds to 
secondary school program) and 
Section 232 (distribution of 
funds to postsecondary and 
adult programs). Within this 
framework funding for academic 
and technical training viii be! 
available to county vocational 
schools. 

Within the confines of the 
legislation available 
alternatives viii be examined 
prior to the distribution of 
funds to address the issue of 
allocations to county 
voca tI oua I sc hoo1& • It Is 
clear that a major Intent of 
this legislation Is to provide 
access to quality vocational 
education programs for members 
of special population.. In as 
much as the county vocational 
schools playa vital role In 
the delivery of such services, 
the division viii endeavor to 
accommodate an equitable 
distribution of funds vithln 

f. , , '! I , ,, . 1 • . , • • l • ., f • 'I I 
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SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


TOPIC 

Fund in8 
(Count, Vo-Tech) 

NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

OFFERING TESTIMONY AND SITE COtl1ENTS RESPONSE 

Berlen Co. Vo-Tech 
Dr. John Crieco, Superintendent 
(Provided b, 8rian McAndrev.) 

Mlddle.ex Co. Vo-Tech 
Dr. Anthon, Nove.bre. School 
Bu.lne•• Ad_lnl.trator 

3127 
Trenton 

3/27 
Trenton 

- 9 -

Thl. te.tl.an, endorae. the 
po.itlon of the Council of 
Count, Vocational Technical 
School Ad_Inl.trator. a. 
articulated b, Dr. Ada-s and 
.tated previou.l, in this 
.~r,. 

It va. recommended that the DVE 
addre•• adequate fundina eqult, 
for apportioninl the 10 million 

the constraint. of thh 
legislation. 

Part C. section 231, (d) of 
P.L. 101-392 ~ontaln. 
Informatlon about allocation. 
to area vocatlona. education 
achooh. At thl. tiM the 
formula for dl.trlbutlnl fund. 
to area vocational .chool. i. 
under development. Data on 
.peclal population. I. belna 
compiled. Thl. will be u.ed to 
allocate funda to all di.trlct. 
provIdlna .ervlce•• 

See previous re.pon.e. on the 
fundina l88ue. 

See previous re.pon.e. on the 

fundlns I..ue. 


http:te.tl.an
http:Mlddle.ex


SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
Of INDIVIDUAL DATE 

TOPIC OfflliNG TESTIMONY AND SITE COff1ENTS RESPONSE 

fundln. 
(COunt7 Vo-T.ch) 

Mlddl.... Co. Vo-T.ch 
Dr. Anthon, Nov....r.. School 
lu.ln••a "'Ini.trator 

New J.r••, Council of Count, 
Vocational-Technical School 
Ad.lnl.trator. 
Irian D. McAndrew, Superintendent 
Moa.outh Count, Vo-Tech 

3/27 
Trenton 

3/27 
Trenton 

dollars under the Carl D. 
Perkins Act formula as well as 
restructure a distribution 
formula to insure that county 
vo-techs receive a fair share 
of Perkins funds. 

This testimony endorses the 
position of the Council of 
County Vocational Technical 
School Ad.iniat r;1I"rs as 
articulated by ll.. Adams and 
stated previously in this 
8U11D8ry. 

At this time we strongly urge' 
the DOE to explore the 
rationale .1 i I ity of 
excludlllt:, .I.t:{ del Ivers of 
adult and ~UYL.~condary 
vocational technical education 
from accessing some four 
million dollars being set aside 
for N.J. community colleges 
only. 

See previous responses on the 
fund 1nS issue. 

Funds are distributed to the 
Department of Education through 
a negotiated inter-agency 
agreement (See Appendix F) 

- 10 ­
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SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OffERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFfERING TESTlHONY AND SlTE COtftENTS 

Gloucester Count, Vo-Tech 
Victor Morella. Superintendent 

1/27 
Trenton 

Much of the funds In this plan 
are not directed toward quality 
yo-tech education a. defined In 
the NJAC Chapter 43, Vocational 
Technical Education Standarda, 
adopted September 17, 1990. 
sub-chapters 1-8. 

- II ­

RESPONSE 

Under the Perkins lell.latlon, 
funds are to be ..de available 
to prolram. that: 

(I) 	 are of auch alze ••cope 
and g~l!~ as to be 
effective; 

(2) 	 Intelrate acadeMic and 
vocational education to 
achieve acade.lc and 
occupational co.petencle.; 
and 

(1) 	 provide participation In 
such prolr... for apeclal 
populations conalatent 
with the Intent of the 

lellclatlon. The N.J. 
AdMinistrative Code In 
essence ha. the aame 
Intent of the federal 
lellslatlon. 

http:acade.lc


StJIoItWlY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


TOPIC 

FundIna 
(County Vo-Tech) 

NAHI AND ORGANIZATION 

OF INDIVIDUAL 


OFFERING TESTIMONY 


Clouce.ter Count, Vo-Tech 
Victor Horella. Superintendent 

DATE 
AND SITE 

]/21 
Trenton 

- 12 ­

COtt1ENTS _______-..-___ RESPQN~S::=.::E=--_____ 

The question vas raised as to 
vhy four million dollars vere 
dedicated to hlaher education 
by joint aareement. 
Additionally. it vas asked if 
NJAC standards viii apply to 
the use of this money at the 
community colleae levelt 

The foraula proposed by the 
plan reduces fundlna to the 
county vo-tech schools and 
spreads fundlna out to a number 
of different types of school 
districts. Will these school 
districts be held to the same 
standards under the nevly 
adopted code? 

Will the state .. ".. dse Its 
preroaatlve under section 232 
of the amended Perkins Act 
vhlch allovs for alternative 
~ans to be considered to 
Insure that county schools 
receive a fal I. .• re of federal 
vocational tUhdins? 

All eligible recipients 
receiving federal and/or state 
funds viii be governed by all 
federal and state lavs and 
regulations. 

A valver request has been 
submitted to the U.S.O.E. for 
consideration. See response 
page 2. 

t , ~ :I 1 , , , , ~ :r 'I w , " . I • • w 
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SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN nEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE COMMENTS 

FundIn. 
(Count, Vo-Tech) 

FundIns 
(Count, Vo-Tech) 

Gloueeater Count, Va-Tech 
Victor Morella, Superintendent 

So..raet Count, Vo-Tech 
E~d Jane., Principal 

3/21 
Trenton 

3/21 
Trenton 

- 13 	 ­

Will the N.J. Dlvialon of 
Vocational Education be In a 
leader.hlp role by provldlnl 
fundlnl to lupport quality 
vocational technical education, 
where clearl, definable 
Itandard. are In place at the 
count, vocational technical 
.chooll? 

Count, vocational technical 
achool. In N.J. are the belt 
dollar value becau.e the, are 
already reslonallzed and 
provide lervlcel to an entire 
count, population. The DVE 
Ihould work toward. dellverlnl 
fund. where accountabillt, and 
Itandardl are clearl, defined. 

Concern. exprelled In the 
teatl.an, included: 

• 	 planned reduction of fundi 
available for equipment 
needa of count, vo-techl, 

RESPONSE 

The DVE will allocate fundi 
conalatent with the Ipeclal 
loala articulated In the State 
Plan to elilible reclplentl 
which meet the fund Ins 
criteria. lub_It approvable 
3-year planl and lub_It an 
approvable application for 
funda. 

The DVE 18 bound b, the fundlnl 
paramatera, tarlet audlencel 
and articulated loall of the 
newl, authorized federal 
lelillation. 

Since fundlns option. for the 
count, vocational .chool. are 
belnl atudled, It would be 
premature to dl.cu•• how thOle 
.chooll would allocate thol. 
funda. However, It I. clear 
that atate-of-the-art equl,.ent 

http:teatl.an


SlMtARy OF C(HtENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINCS 


NAHE AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE COMMENTS RESPONSE 

Fundtnl 
(Tralnlnl Voucher.) 

State Council on Vocational 
Education 
I. Glra.dola. Ixecutlve Director 

3/7 
Glouce.ter 

• parental decision-making 
regarding enrollment in 
vocational school's based 
upon quality state-of-the­
art equipment; and 

• support for the consortium 
and fundin8 recommenda­
tions made by 8tll Adams. 

Consideration should be given 
to u8in8 a portion of the 
Perkins Act and JTPA funds to 
experiment with innovative 
funding lhechantsms. For 
example. eligible adults or 
other out-of -school Individuals 
could be provided with a 
trainin. voucher that could be 
redeelhed. not by the individual 
but by the Individual's 
employer at the secondary or 
post-secondary institution 
whose trainin8 best met the 
employer's needs. 

does enhance program viability 
especially for parents who are 
making decisions as to whether 
or not to enroll their children 
in a vocational school setting. 

The Carl D. Perkins Vocational 
and Applied Technology Act of 
1990 does not provide the state 
with funds to support a 
training vnucher system as is 
suggested by the Counc 11. All 
program funds under Title II 
are distributed by formula to 
eligible recipients. The state 
does not have the resources or 
the mechanism to conduct such a 
program. 

- 14 ­
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SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE COMMENTS 

"undina 
(CIOs) 

La Ca.a De Don Pedro - Newark. NJ 
R.-on livera. Ixecutive Director 

Wo..n's lilhts Infor.ation Center 
Phoebe Sehan 

North Jerse, Hispanic 
Wo..nts lesource Center 
Talia I. Bernal 

3/1 
lerlen 

3/1 
lerlen 

311 
lerlen 

- IS ­

Co-.unlt, lased Orlanlzatlons 
(CIOs) are not penaltted to 
appl, dlrectl, to the 
Depart..nt of Education (or 
funds. Thts procedure thwarts 
the effective and efficient use 
of funds to serve special 
populations. 

CIOs should be penaitted to 
receive fundlnl dlrectl, and 
without the constraint to 
de.elop partnerships with 
count, vo-tech schools. 

To adequatel, and effectlvel, 
address the needa of the 
Ht.panlc population. Request 
for Proposal (RFP) procedures 
should allow alencles to appl, 

RESPONSE 

When funda beco-e available. 

communlt, ba.ed orlanl.atlons 

.., be direct elilible 

recipient •• 


The New Jerse, State Plants 

elilibillt, for funds in Slnlle 

'arent and Ha.a.-ker and S •• 

Equity catelor, lists 

communlt,-ba.ed oraanlaatlon. 

as direct elilible recipient. 

of fund.. When funds beca.a 

available communlt,-ba.ed 

orlanlaatlona wilt be notified. 


When aex equity fund. beco.. 

available. co.-unlt,-ba.ed 

orlanlaatlons will be direct 

elilible recipients. 

Currentl,. all se. eqult, fund. 


http:co.-unlt,-ba.ed
http:communlt,-ba.ed
http:communlt,-ba.ed


StHtARy OF COt9fENTS 
AND RESPONSES TO TESTIMONY 

OFFERED AT VOCATIONAL 
STATE PLAN HEARINGS 

NAME AND ORCANIZATION 
or INDIVIDUAL DATE 

TOPIC OffERING TESTIMONY AND SITE COMMENTS 

dIrectly for funds. 

rundin, 
(ClOa) 

Project Self-Sufficlenc, 
Deborah lerr, loon. Project
Director 

3/1 
Ber,en 

It val recommended that the DVE: 

• reconsider direct funding 
CBOs and In the absence of 
direct fundinl Increaae 
fundln, to county 
vocational Ichools that 
develop linkages to CBOa; 
and 

- 16 ­

RESPONS~E______ 

In the exemplary equity and 
sln81e parent category are 
cOllml tted for two more years 
through continuation funds. 
(See above response) 

All sex equity funds are geared 
to marketable skills training. 
Any recipient of funds mUlt 
Indicate the following 
regardln. the tralnln.: type, 
lenlth. labor market demand. 
potential Wales. benefits and 
upward mobility. There is a 
requirement that at least 
one-third of the clients be 
placed In trade and technical 
traininl programa. 

The equity section (113(b»12­
Section 221 and 222). of the 
law defines eligible recipient. 
Including direct communlty­
based organizatlona. county 
vocational schools, two- and 
four-year postsecondary 
Institutions. Theae eligible 
recipients may be funded 

,f I• • • • , I , • f I , .. t , , • • • ,f f' 1?' I t 
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CCfttENTS 

SUMMARY OF COMMENTS 

AND RESPONSES TO TESTlMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


rwtE AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE 

• have Sln,le Pa~ent and 
Homemaker (SPH) fundin, in 
the vocational .chool/CBO 
arena and not at the 2 or 
4 ,ear colle,e level. 

direct 1,. The .ex eqult, funds 
must, hovever, be uled In 
cooperation vlth a vocational 
.chool or cOMMunlt, collele 
offerlnl the full .pectru. of 
vocational prolr.... However. 
the communlt, baled-or,anl.a­
tlon ma, be the recipient of 
fund. In thl. cooperative 
prolra..lnl venture. 

Objective A.l of the Iln,le 
parent and displaced ha-e..ker 
portion of the eqult, .ectlon 
of the State Plan addre••el 
trade and technical tralnlnl. 
Since tralnlnl at vocational 
schoo" Ie the .,It COlt. 
efficient and reall.tlc for the 
population of econa-Icall, ­
dlsadvantaled .Inlle parent. 
and dl.placed ha.e..kerl, the 
Reque.t for 'ropo.all (Rf'.) 
for all .ex eqult, fundi will 
mandate a Ilnka.e with tralnlnl 
at a vocational .chool. The 
Request for 'ropolall (RfP.) 
will also require criteria for 
placement In tralnln•• 

RESPONSE 

- 11 ­



SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


tWtE AND ORGANIZATION 
or INDIVIDUAL DATE 

TOPIC ornRINC TESTIMONY AND SITE COfflENTS 

- 18 ­

RESPONS=.E______ 

nle Carl D. Perkins Vocational 
Education and Applied 
Technology Act requires 
accountability in outcomes. 
Process and outcome data and 
program statistic8 will be 
gathered for the following 
array of service.: program 
enrollment, assessment. 
counseling, support services 
(including child care and 
transportation, life skills 
training. employability skills 
training. as well as job 
placement of those who complete 
training at the rate 
established by the Dlviston of 
Vocational Education. 
Currently, single parent 
projects have two year. to 
prepare clients for the 
transition to work. The job 
placement rate is fifty percent 
of program completer•• 

, , ! 1 , , ,1 I t , , ,." • 'f. " 
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SUHKARY OF COHHENTS 
AND RESPONSES TO TESTIMONY 

OFFERED AT VOCATIONAL 
STATE PLAN HEARINGS 

NAHE AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OfFERING TESTIMONY AND SITE CotI1ENTS 

fundinl 
(Eqult, ) 

Berlen County Vo-Tech School 
Dr. Rena Grano 

317 
Berlen 

It va. recomMended that fundln, 
be made available to count, 
vo-tech., .pecificall, tho.e 
that have succe•• ful proar .... 

The.e COMment. vere offered In 
the context of equit, prolr.... 

- 19 ­

RESPONSE 

The New Jer.e, Sex Eqult, 
Advisory Co..lltee viii be 
a.ked to ,lye Input and provide 
feedback to the aex eqult, 
coordinator re,ardln, the u.e 
of any fund. which beca.e 
available for fl 1992. 
Prlorlt, area. for us. of fund. 
are: replication of technical 
tralnlnl prolr... for va..n; 
trade preparation 
(pre-apprenticeship) pro,ra.. ; 
and technical tralnln, pro,r... 
for slnale parents and 
displaced ho~..kers with 
limited Enallsh proflclenc,. 

The .ex eqult, coordinator ha. 
been appointed a. an actlve­
ob.erver to the Co..lttee of 
Practitioner.. She ha. been 
Involved In the develo~nt of 
the Special Population. Section 
(118) of the State Plan and the 
Three-tear Plan for Local 
Application.. Dl.trlct• .u.t 
Infuse eqult, outCa-e1 which 
are me.surable Into the 



S1H4ARY OF CO.....ENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORCANIZATION 
or INDIVIDUAL DATE 

TOPIC OFFERING TESTUtoNY AND SITE COfI1ENTS RESPONSE 

Pund'nl 
(Slnl.e 'arenta and 

Ba.eu'era) 

lerlen Count7 Vo-Teeh School 
DIane Searanlello 

3/7 
lerlen 

MonIes and policies for Sln,le 
Parent Homemakers prolrams 
ahould be Increaaed. 

followln, areas: all 
vocational programs, 
apprenticeship, cooperative 
education, and comprehensive 
career guidance and 
counseling. In addition. the 
outreach technical asshtance 
center will produce equity 
competencies (or six occupa­
tional pro,ram areaa. The 
competencies will be field 
tested by the tralnlnl 
technical assistance center. 
The competencies will then 
become Infused Into the 
curriculum for these prolram 
areas. 

All elilible recipients can 
apply for appropriate funds if 
all fundin, criteria are met. 

In FY 1991, the larlest portion 
of the alngle parent and 
displaced homemaker funds were 
committed for three years in 
continuation grants. One 
million dollars was committed 

- 20 ­
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CotttENTS 

SUK'tARY OF COHHENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIHDNY AND SITE 

Fundlnl 
(Special Needa) 

Berlen Count, Vo-Tech 
Glenn Clark 

3/7 
Berlen 

It va. reco.mended that loal. 
be added In the State Plan to 
.eet the need. of severel, 
handicapped .tudent. includlnl 
nece••alf, fund. ,to support the 
loala. 

RESPONSE 

to (our Institution••ervlnl 
urban and .Inorlt, vo.en. 
Three o( these centers had 
little or no expelflence In 
dellyerlnl .ervlce. to the 
tarlet population. The 
projects vere .elected b, a 
panel o( reader. vho approved 
object he. which did not _tch 
the Intent or the,.lnl~ 
criteria called for In the 
Request (or Propo.al. (RFP.). 
Should these project. not 
succeed In accompll.hlnl the 
loals and obJective. 
established In the Requeat (or 
Proposals (RFP), the funda will 
be redistributed b, co.petltlye 
RFf In FY 1992. 

The Division o( Vocational 
Education concur. vlth the 
testlmon, and viii Inaure that 
steps are taken to provide the 
special needa population with 
the yocatlonal support .ervlces 
mandated b, the Carl D. Perkins 
Vocational and Applied 

- 21 ­



SUMMARY OF COMMENTS 
AND RESPONSES TO TESTIMONY 

OFFERED AT VOCATIONAL 
STATE PLAN HEARINGS 

NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE COMMENTS .. RESPONSE 

TechnoloBY Education Act. 

Specifically the following 
vocational services and 
activities will be funded 
through the Request for 
Proposal CAFP) process to 
community based oraanizatlons/ 
local education agencies to 
provide: 

• 	 outreach programs to 
facilitate the entrance of 
youth into a proBram of 
transitional services and 
subsequent entrance Into 
vocational education. 
employment or other 
education and tralnln~i 

• 	 transitional services such 
as attitudinal and 
motivational prevocatlonal 
training programs; and 

• 	 guidance and counseling to 
assist students with 
occupational choices and 

- 22 ­
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SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DAtE 

TOPIC OFFERING TESTIMONY AND SITE COMMENtS 

Fundlnl 
(General) 

N.J. Vocational Alrlcultural 
Teacher. AI.oclation 
Linda Whltcroft 

3/6 
Glouce.ter 

- 23 ­

It Is reco.-ended that: 

• SI be .et aaide for the 
severel, handicapped to 
assist In .eetlnl their 
exceptional vocational 
education needs, and 

• a percentale of fund. be 
tarleted for leverel, 
e~tionall, handicapped 
.tudents. 

The allocation of monle. favor 
urban areas. Rural and 
suburban area. au.t be not be 
nellected. 

RESPONSE 

with the .electlon of a 
vocationai education 
pl'"o,r_. 

At present, no fundln, let 
aalde ha. been ..de. 

The Dlvilion of Vocational 
Education i. supportive of the 
plannlns of the New Jer.e, 
Agricultural Education Advllor} 
Council. The Strategic Plan 
for Agricultural Education 
developed b, the national and 
.tate asrlcultural education 
profesllon II a .odel for 
po.ltlve progr_ change. It. 



SUMMARY OF COMMENTS 
AND RESPONSES TO TESTIMONY 

OFFERED AT VOCATIONAL 
STATE PLAN HEARINGS 

NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTUtONY AND SITE COMMENTS RESPONSE 

miaaionand the seven key loals 
are a part of this Nev Jersey 
State Plan (or Vocational 
Education. 

The Division of Vocational 
Education viii provide 
leadership for Nev Jersey 
Aericultural Education 
includine 'FA. The formulae 
used for local proerams funding 
are established by the Perkins 
Act. An exception can not be 
made for agricultural 
education. The Division viii 
vork to develop more 
agricultural education prOlrams 
in urban areas receiving more 
federal vocational education 
funds. Agricultural science 
programs should have a great 
appeal for all students. 
Agricultural education 
leadership and service for 
rural and suburban districts 
viii not be neglected. 
Maintenance of existing 
programs Is not an objective of 
the Perkins legislation. 

- 24 ­
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SUI1f1ARY OF COfoI1ENTS 
AND RESPONSES TO TESTIMONY 

OFFERED AT VOCATIOMAL 
STATE PLAN HEARINGS 

TOPIC 

HAKE AND ORGANIZATION 
OF INDIVIDUAL 

OFFERING TESTIMONY 
DATE 

AND SITE COK'fENTS 

'undin, 
(Non-traditional 

Prolr... ) 

Fundinl 
(Apprenticeship) 

Berlen Count, Voc-Tech 
Jan Fa.ulo. Student 

Burlinlton Count, Va-Tech 
John larashka. Apprenticeship 
Coordinator 

311 Testlmon, wa. provided about 
Berlen the I.portance of fund Ins non 

traditional Education for Woaen. 

The DVE .hould continue to fund 
Trenton 
3/27 

vocational education 
apprentice.hlp prolr..... 

Fundlnl of apprentice.hlp 
coordinator. enable district. 
to conduct on-site vl.ltatlon., 
and industrial liailonl for 
7.844 rell.tered apprentice•• 

- 2S ­

RESPONSE 

The total equit, .ectlon of the 
.tate plan reflects the 
prlorlt, of nontraditional 
traln.nl for alnlle parent•• 
Pro,r....uch as WOMen Work In, 
Technical (WWT) will be 
.howcased and u.ed a. a model 
for other prolr.... A••oon •• 
funds become av.ll.ble, 
replication of technlc.1 
tralnlns prOlra•• such a. WWT 
will occur In other are•• of 
New Jerae,. 

The DVE concur. with the 
te.tlmony about the I.port.nce 
of apprenticeship prolr.... 

The DVE will be lulded b, the 
recommendations of the St.te 
Employ.ent and Tr.lnlnl Council 
(SETC) and will .hare 
re.pon.lbllitle. for the 
apprentice prOlra. with the 
N.J. Department of Labor •• 
recommended b, the SETC. 

http:traln.nl


SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIPNAL 

STATE PLAN HEARINGS 


NAME AND ORCANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE COtl1ENTS RESPONSE 

Apprenticeship 

Apprentlce.hlp 

Mercer Count, Vo-Tech 
Jo.eph Iorlio. Apprenticeship 
Coordlnetor 

Sale. County Vo-Tech 
Dr. Willi.. Ad... 

3/27 
Trenton 

3/6 
Cloucester 

The testimony called for 
8upport of apprentlce8hlp 
program8 by reaffirming that 
t~: 

• .188ion must remain an 
education Initiative with 
the DVE In partnership 
with the Bureau of 
Apprenticeship and 
tralnlnl: 

• current 8tructure should 
be retained; and 

• fundinl should be 
continued at pre8ent 
levels • 

Concern was expressed that the 
transfer of apprenticeship 
tralnlnl prolraml to the 
Department of Labor will a180 
lead to the transfer of 
cooperative education 
prOlrams. The primary concern. 
are with the certification of 
teachers and the protection of 
younl students. 

See previous comment8. 

See previous comment •• 

- 26 ­
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SUMMARY OF COMMENTS 

AND IEsrONSES TO TESTIMONY 


OFFEIED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAttE AND OlGANlZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE Cot«1ENTS 

Tech Prep 

Tech Prep 

Sale_ Count, Vo-Tech 
Dr. Willi.. Ad.... Superintendent 

State ~plo,..nt and Tralnlnl 
Co_h,lon 
Willi.. A. Trac" Executive 
Director 

Count, Vocational Technical 
School Ad.lnl.trator. 
Irian "cAndrev, Superintendent. 
Trenton 
Monmouth Co. Vo-Tech 

1/6 When the Tech-Prep education 
Glouce_ter articulation .odel alreement. 

are developed b, the State 
con_Ide ration .hould be slven 
to receive Input fro. local 
dl.trlct•• 

The development of .odel_ for 
Hlddle_ex 
1/5 

tech-prep prolr.... a••tated 
In the plan. I. necea.ar,. 
However. the pl.n I. not clear 
on how the budleted $1.5 
.ll110n will be u.ed to 
de-on.trate and develop the.e 
prolr.... 

It appear. that tech-prep fund. 
Trenton 
1/27 

de.llnated for N.J. will b,pa•• 
the Count, Vo-Tech .chool•• 
(Section X, Title III - Special 
Prolr..l; Part E - Tech-Prep 
Educational/Articulation (Sec. 
142) pp. 212-211.) 

- 27 ­

RESPONSE 

Tech prep fund. will be ..de 
available on a co.petltlve 
basis to consortia of lecondar, 
achools and collele•• 

Tech prep prolr... are 
authorized under Title III of 
the Perklnl leal.latlon and 
fund. available will be 
completed on a leque.t for 
'ropo.a' (IFP) baat.. The IFP 
.peclflcatlona will detail 
pro,ram par.-eter•• 

Tech-prep funda under the Act 
will be awarded on a 
competitive ba.l. to con.ortla 
of lecond.r, Ichool. and 
colleles. Vocational Ichoola 
could form conaotla with 
collelea to compete for 
tech-prep fund•• 

http:necea.ar


SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAHI AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE COHMENTS RESPON;:;...:SE::.--_____ 

Once again the term consortl1w Consorfium refers to local 
appears In text without a clear educational agencies (LEAs) 
definition. Can a County which join together for the 
Vocational-Technical School purpose of providing services 
District be interpreted a8 a under the provisions of P.L. 
consortium? Several County 101-392. By definition a 
Vocational-Technical Districts consort hw Involves more than 
have already begun tech-prep one LEA. A county vocational 
Initiative. with the community technical school 18 only one 
collegea. LEA. 

Teterboro Airport 3127 Support was offered for the The Statewide Aviation 
Pblilp Enlle. "-naler Trenton concept of tech-prep programs Education Council la encouraged 
(Delivered b, J.... Vavynak of aa tbe ideal delivery ayatem to pursue tech-prep funds in 
tbe Statewide Aviation Education for aviation maintenance collaboration with a consortilW 
Council) technician training within the of secondary schools and 

secondary and postaecondary colleges. 
schools In N.J. 

Tecb 'rep The State plan should addreS8 
job training needs for aviation 
labor markets and extends the 
current partnership between the 
aviation industry, education 
and government. 

- 28 ­
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SUMMARY Of COHHENTS 


AND RESPONSES TO TESTIMONY 

OffERED AT VOCATIONAL 


STATE PLAN HEARINGS 


NAKI AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE CC'HtENTS 

VSO/ffA/AGRI 

VSO/FFA/AGRI 

N.J. FAA foundation. Inc. 

Dr. John C~lnal. Chairperson 


future far.erl of America (ffA) 
Ellaabeth JOlt. State FFA 
'relident . 

3/5 
Middlesex 

3/5 
Middlelex 

- 29 ­

A recommendation vas made that 
fundlna be continued to support 
Vocational Student 
Oraanhat Ions. 

It wal rec~nded to the DVE 
that: 

• VSO actlYltles be 
lupported; 

• VSOI re..ln a requlre8ent 
of all funded Aarlcultural 
education proar... ; 

• qualit, and up-to-date 

RESPONSE 

The DVE has and will continue 
to provide support for rrA and 
the other six VSOI. 

Current fundlnl auldellnea 
Indicate that a rFA chapter 
will be required part of At. 

The DVE lupports the N.J. 
Aarlcultural Education Council 
and the Stratellc Plan for 
Alrlcultural Education. 

Quality Instructional proarams 
Is a prime objective of the new 
federal lealslatlon. 

The DVE supportl vocational 
student oraanlaatlonl 
elpeclall, with relpect to 
efforts to Increase .Inorlty 
participation In luch 
oraanlzatlons. 



SIJtoI1ARY OF CO....ENTS 
AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

I'OPIC OffERING TESTIMONY AND SITE CO....ENTS RESPONSE 

Aarlcul tura 

Standard./Succe•• 
Crit.ri./A•••••.ent/ 
Pl.nnlna/Dat• 

N.J. Voc.tloaal Aarlculture 
T••cher. A••ocl.tlon 
Lind. VhHcroft 

Sale. Count, Vo-Tech 
Dr. Willi.. Ad_ 

3/6 
Glouce.ter 

3/6 
Gloucester 

instruction be provided in 
Agricultural Educatloni and 

• the Department of 
Education provides a 
leader8hip role in AE in 
N.J. and the nation. 

It i. recommended that the DVE 
and Cook College Implement a 
coordinated effort to 
strengthen agricultural 
education, and that technical 
a8sistance for agricultural 
education be provided at the 
.tate level. 

For the next cycle the state 
needs asse8sment should be 
developed 80 that more direct 
field input is utilized. 

Leadership for vocational 
agriculture programs 18 
addressed In the state plan. 

Plans are underway for a 
field-based needs assessment. 

- 30 ­
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S\M1ARY OF CCHtENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE COMMENTS 

Standards/Success 
Criteria/Assessment/ 
Planninl/Data 

Clarification of the 
roles of various 
alene lea and the SETC 

Project Self Sufflciency 
Deborah Berry Toon 

State Council on Vocatlonal 
Education 
Rudolph Girandola 

N.J. Vocational Alricultural 
Teachers Association 
Linda Whitcroft 

State Council on Vocational 
Education 
Rudolph Glrandola 

It vas sUllested that success 
Bersen 
3/7 

criteria focus totall, on job 
placement. 

There should be a plannlns bod, 
Gloucester 
3/6 

in each local planninl area to 
reviev data to deter.ine if the 
needs of the local labor market 
are belns Met. 

The Departments of Labor, 
Education, Hllher Educatlon 
need to reach a for.. l 
asreement as to vho vlll do the 
state level occupatlonal 
supply-de..nd plannlns. 

Three ,ear plans .ust address 
Gloucester 
3/6 

ever, vocational prosra. and 
..intaln prolr.. standards as a 
basis for development. 

Clarification of the role of 
Gloucester 
3/6 

the SETC relative to SCOVE, 
State Board of Education, 

- 31 ­

RESPONSE 

Job placement viii be one 
criterion of prOlra. success. 

A local committee of 
practitioners ~st be 
established at the locsl level 
to a.slst In the develOpMent of 
the 3-year LEA plan. 

At present the DVE rei,s on 
SOICC data for state suppl, snd 
demand Infor..tlon. 

The 3-year plan vlll address sn 
LEAs overall vocational prolr... 

The Nev Jersey Co.-Iss Ion on 
Employment and Tralnlnl vss 
established by P.L. 1989 



SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAM! AND ORCANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFElINC TESTIMONY AND SITE COHHENTS RESPONSE 

Hilher Education and other 
state level advisory boards is 
soulht. One of these bodies 
should be chacled with review 
loals and objectives of 
vocational education and the 
fund In. mechaniam. 

Chapter 293. This law clearly 
def Ines the purpose and role of 
Ule "SlaLe Con,,"iss Jon on 
Employment and Training to 
create a coherent, integraled 
system of employment and 
training programs and services 
which in concert with the 
effort of the private sector. 
will provide each citizen of 
the state equal access to the 
learninl opportunities needed 
to attain and maintain high 
levels of productivity and 
earning power. The state's 
vocational education prolram 
clearly must be a part of this 
coherent and Integrated 
system. As a participant in 
the development of a quality 
vocational education program 
the SCET. has a clearly 
identified role in the N.J.A.C. 
6:43-7 which describes the 
development and implementation 
of job placement standards. 

- l2 ­
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SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORCANIZATION 
OF INDIVIDUAL DATE 

TOPte OFFERING TESTIMONY AND SITE COtl1ENTS 

Support for SPH/NT 
'rolr_ 

Support for SPH/NT 
'rolrUl. 

Support for SPH/NT 
'roar... 

Berlen Count, Vo-Tech 
Laura Frazer 

Berlen Count, Vo-Tech 
Jan Fa.ulo. Student 

Displaced Ha.e..ker Network of 
N.J., Inc. 
Barbara Weinheimer 

317 Tbe te.tleany profiles success 
Berlen atorle. In the Wo-an Worklna 

Technical (WWT) prolram. There 
Is a need to support MOre 
prOlr... like WWT. 

Prlorlt, .bould be liven to 
Berlen 
3/1 

prolr... that e.phaslze 
nontraditional tralnln•• 

Area. which do not have 
Trenton 
3/27 

prolr... .hould be encourased 
to establl.h Displaced 
Ho....ker .ervlces. The 
avallabillt, of proarama In 
each count, encouraae. client 
participation. Therefore. 
fundlnl need. to be dlatrlbuted 
to eare prolr... and the 
expan.lon of exl.tlnl Displaced 
Ho....ker prolr... would .erve 
a. a co.t effective -achanl•• 
to provldlnl .ervlce•• 

- 11 ­

RESPONSE 

When fundina beca.e. available 
prosra•• like WWT will be 
replicated. 

Priority I. alven to the 
nontraditional prolr... for 
.lna1e parent. In the eqult, 
.ection of the Stat. Plsn. 

The sex eqult, coordinator t. 
aware of the articulated need 
and will develop prOlra•• In 
re.ponse to need ba ••d on 
available resources. 



SlHtARy OF CO...ENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAM! AND ORCANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TISTltIONY AND SITE COMMENTS RESPONSE 

Uelted In.lhh 
Populatlon/lilin.u.l 
Education 

HI.panlc Affalra and Reaource 
Center of Moneouth Count, 
Irl. Conaalea, Proar.. Director 

liS 
Middlesex 

Concerns were raised in terms 
of how i. the State Board Is 
going to address the special 
needs of the limited English 
populatlonT 

All eligible recIpients for 
federal funds must ensure that 
the students with limited 
English proficiency have been 
Identified and that the needs 
of such students for 
participation In vocational 
education programs are being 
met as outlined in their plan. 

Accountability 

Coordination with other 
tralnln, proar... 

Inte,ratlna Acadeelc 
and Vocational Skill. 
Tralnln, 

State leployeent and Irainina 
C.,....alon 
Willi.. A. Trac,. Executive 
Director 

1/5 
Middlesex 

Provl.ions within the Perkins 
legislation such a. Improving 
vocational training 
opportunltlea for special needs 
populatlona. accountability. 
coordination with other 
tralnlnl prOlr.... Integrating 
academic and vocational skills 
training and the tech-prep 
Initiative. along with the 
federal resources to find them 
can a.slst the .tate in its 
efforts to create an effective 
deliver, system of occupational 
and education training programs. 

The State Board of Education 
concurs with the State 
Employment and Tralnlna 
Commission's testimony. The 
Department of Education 
appreciates the need to 
coordinate resources and 
provide programs and services 
al described by lhe presenler. 
The DVE looks forward to the 
development of goals and 
objectives for the statewide 
workforce development plan and 
working with other departments 
of state government to meel 
them. The State Plan for 
Vocational Educalion serves as 
the general framework to 

- l4 ­
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SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 

OF INDIVIDUAL DATE


TOPIC OFFERING TESTIMONY 
 AND SITE C(HtENTS RESPONSE 

deliver vocational education. 
It can and will be .-ended to 
concur with future atatewlde 
,oal. a. the, are developed. 
Culdellnea for local 
educational a,encle. and 
ell,Jble recipient. of the Carl 
D. Perkin•• Vocational and 
Applied Technolo" Education 
Act of 1990 fund. are beln, 
developed with the opportunlt, 
for Input fra. the workforc. 
deve IOpntell t co.....nIt, . The•• 
,uldellne. will al.o be .ubJect 
to the amendment proce.. In 
order to confor. to the ,oal. 
and objective. of a aln,le 
unified .tate plan for 
workforce readlne••• 

Coordination between the N.J. 
State Department of Education, 
Division of Vocational 
Education, and the N.J. 
Department of Labor, I. 
provided by a nUMber of Joint 
Initiative.. The DYE a,ree. 
that the plan .hould a•• tat In 
.tren,thenln, the local 
plannln, de.l,n and provide a 

- 3S ­



SUMMARY OF COMMENTS 
AND RESPONSES TO TESTIHONY 

OFFERED AT VOCATIONAL 
STATE PLAN HEARINGS 

NAME AND ORGANIZATION 
Of INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE COMMENTS RESPONSE 

more organized system based 
upon the new Perkins 
Legislation. Specifically the 
following vocational services 
will 	be provided: 

• 	 The Improved Career 
Decision Making (ICDH) 
Program trains counselors 
so that they can help 
Individuals use labor 
market information in 
making decisions about 
occupations and careers. 
State Occupational 
Information Coordinating 
Committee (SOICC). with 
assistance from vocational 
division staff members 
provide the training. 

• 	 The Career Information 
Delivery System (CIDS) Is 
designed to provide 
support for labor market, 
occupational. and career 
Information to individuals 
via computer and/or other 
media to assist In career 

- 36 ­
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COMMENTS 

SUMMARY OF COMMENTS 
AND RESPONSES TO TESTIMONY 

OFFERID AT VOCATIONAL 
STATE PLAN HEARINGS 

TOPIC 

NAME AND ORCANIZATION 
OF INDIVIDUAL 

OFFERING TESTIMONY 
DATE 

AND SITE 

Once the loa1. and objective. 
of the .lns1e unified state 
plan have been alreed upon by 
the partlclpatlnl .tate 
depart.ents, the SETe would 

decision ..kina_ The 
..Jar purpo.e of C1DS I. 
to .tore,retrleve, and 
deliver current, accurate. 
and 11 posllble local 
labor ..rket Infor.etlon. 

• Suppl, and demand data I. 
belns provided to Count, 
Plannlns Counclla on an 
annual ba.ls throulh the 
cooperation of the 
Dlvl.lon of Vocational 
Education and the N.J. 
Occupational InforMation 
Coordlnatlnl Co.-Ittee 
(NJOICC). Thl••upply and 
demand anal,sl. I. 
deallned to provide 
employment Infor..tlon and 
educational trend. In 
New Jer.e,. 

The DVE Is committed to 
Implementlns the a.reed upon 
.tate soals and obJective. 
articulated b, SETC In 
conjunction with other branches 

RESPONSE 

- 31 ­



SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAME AND ORGANIZATION 
OF INDIVIDUAL 

TOPIC OFFIIING TlSTIMONY 

Standards State E.plo,.ent and Tralnlnl 
Co_hdon 
Willi.. A. Trac, 

Hultl Stat. a.,lo,.ent and Trainin, 
C~hdon 
Willi.. A. Trac, 

DATE 

AND SITE 


3/5 
Middlesex 

3/5 
Middlesex 

- 38 ­

COf'tlENTS 

expect that the vocational 
state reflect th08e loals and 
objectives. 
The performance measures and 
standards that are adopted by 
the department should be 
outcome oriented 88 well as 
Indicative of the extent to 
which aervlces are provided to 
those who are most In need of 
assistance. Equally important. 
the measures should be 
compatible with the statewide 
accountability system which 
will be jointly developed by 
the commission and the State 
Departments. I recommend that 
the competencies be jointly 
developed and shared with the 
atate's other employment and 
training programs. 

80th the Departments of 
Education and Labor should take 
advantage of Perkins provisions 
for joint funding (JTPA) to 

RESPONS=E______ 

of state lovernment. 

The performance standards which 
will be developed will be 
reflective of the Intention of 
law and code and will have 
Input of the committee of 
practitioners and the SETe. 

Yes, a reoccuring theme in the 
new legislation is cooperative 
planning. 

:;:, 
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SUMMARY OF COHHENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


HAME AND ORGANIZATION 
OF INDIVIDUAL DATE 

TOPIC OFFERING TESTIMONY AND SITE COfI'tENTS RESPONSE 

coordinate actlvltle. and 
enhance occupational 
opportunltle. of Individual. 
beln. trained. Thl. 
cooperation vould extend to the 
developaent of local plannlna 
model. or auldance ..terlal. 

Local level plan. (3 ,r. plan) 
Ihould be coordinated vlth 
JPTA/PIC plan. for the .ame 
tl.e period. 

Plan. are belna developed 
coordinate all plannlna 
tlmeframe•• 

to 

Sex Equit, State '-ploy.ent and Tralnln. 
Connh.lon 
wU 11.. A. Trac, 

3/5 
"Iddlesex 

The as.e.ement .ectlon of the 
State Plan I. not clear on hov: 

• the Depart..nt viii 
.tl.ulate .ervlce.; or 

A field-baled need. a••e'.Ment 
In.trument viii be developed. 

• . local proar... viii direct 
re.ource. under Title II, 
rart.C. to taraeted aroup. 
of Individual. or their 
dependent•• 
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SUMMARY OF COMMENTS 

AND RESPONSES TO TESTIMONY 


OFFERED AT VOCATIONAL 

STATE PLAN HEARINGS 


NAMI AND ORGANIZATION 
OF INDIVIDUAL DATE 

TO.IC OFFERING TESTIHONY AND SITE COMMENTS RESPONSE 

i 
I 
\ 
I 

J 

'9111 

'artnershlps State ~plo,..nt snd Tralnln. 
Co_hslon 
Willi.. A. Trae, 

3/5 
Mlddle.ex 

Immediate collaborative efforts 
with the Departments of Human 
Services and Labor could 
provide strategies that would 
benefit this sroup. 

It was recommended that local 
applicant. be prompted to 
develop partnerships with the 
private sector which will 
reBult in such activities as 
internships, job shadowing, 
aite visits, employer 
presentation., and mentorins. 

The Department of Education 
will (oster collaborative 
planning and joint funding 
ventures wllh other branches of 
stale government. 

Interface with the private 
sector will enhance locally 
developed partnerships. 
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CO!':M'C"....N:'S ON 

..i<iI WORK:NG DRAF'T 

OF THE 

S:'J..TE PLhN FOR VOC;"':ION~ EDUCA':ION 

BY 

WILLI~ J... TRACY 

EXECu:r:VE DIRECTOR 

STATE EMPLOYMENT AND TRAINING CO~:SSION 

Comments prepared for a Public 

Hearing on a working draft of the 

State Plan for vocational Education' 

held at 

Middlesex Co~ty Voca~ional­.. 
Technical School 

... 

r1arch 5 t 1991 



I COMMEND THE NEW JERSEY DEPARTM.t:.L'j"l' OF EDUCATION FOR ITS EFFORTS TO 

DEVELOP THIS WORKING DRAFT OF A STATE PLAN FOR VOCATIONAL EDUCATION 

WITHIN THE SHORT TIME FRAMES PROVIDED BY THE NEWLY ENACTED CARL D. 

PERKINS VOCATIONAL AND APPLIED TECHNOLOGY EDUCATION ACT OF 1990. 

THE COMMITTEE OF PRACTITIONERS AND THE GROUP OF CONSULTANTS 

ESTABLISHED BY THE DEPARTMENT, ALONG WITH THIS SERIES OF PUBLIC 

HEARINGS, WILL PROVIDE A GOOD BASE FROM WHICH TO DEVELOP A VIABLE 

STATE PLAN FOR VOCATIONAL EDUCATION. 

I WELCOME THIS OPPORTUNITY TO PUBLICLY ACKNOWLEDGE THE DEPARTMENT'S 

EFFORTS THUS FAR AND TO PROVIDE INPUT INTO THIS IMPORTANT PROCESS 

WHICH WILL ENABLE THE STATE TO ACCESS CONSIDERABLE FEDERAL 

RESOURCES FOR VOCATIONAL TRAINING. 

THE DEVELOPMENT OF NEW JERSEY'S WORKFORCE HAS RECEIVED CONSIDERABLE 

ATTENTION OVER THE PAST MONTHS. THERE IS NO DOUBT THAT THE WELL­

BEING OF THE STATE AND ITS CITIZENS DEPENDS ON AN ADEQUATELY 

PREPARED WORKFORCE. THROU~H A SERIES OF PUBLIC HEARINGS AND 

MEETINGS SPONSORED BY THE NEW JERSEY STATE EMPLOYMENT AND TRAINING 

COMMISSION, I HAVE FOUND THERE IS AGREEMENT AMONG THE PUBLIC AND 

PRIVATE SECTOR THAT WE MUST IMPROVE THE EDUCATION AND TRAINING OF 

THOSE INDIVIDUALS WHO ARE CURRENTLY IN THE WORKFORCE OR ARE ABOUT 

TO ENTER IT. 

PROVIDING YOUTH WITH HIGH LEVELS OF ACADEMIC SKILLS IS OF PRIME 

IMPORTANCE AND THEREFORE MUST BE A HIGH PRIORITY. HOWEVER, WE MUST 

2 
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NOT IGNORE THE POSITIVE IMPACT THAT VOCATIONAL EDUCATION CAN HAVE 

ON PROVIDING YOUTH AND ADULTS WITH MARKETABLE JOB SKILLS AND, ALSO, 

AFFORD A MEANS FOR MOTIVATING AND ENABLING INDIVIDUALS TO ACHIEVE 

GREATER BASIC SKILL LEVELS. 

PROVISIONS WITHIN THE PERKINS LEGISLATION SUCH AS IMPROVING 

VOCATIONAL TRAINING OPPORTUNITIES FOR SPECIAL NEEDS POPULATIONS, 

ACCOUNTABILITY, COORDINATION WITH OTHER TRAINING PROGRAMS, 

INTEGRATING ACADEMIC AND VOCATIONAL SKILLS TRAINING AND THE TECH­

PREP INITIATIVE, ALONG WITH THE FEDERAL RESOURCES TO FUND THEM, CAN 

ASSIST THIS STATE IN ITS EFFORTS TO CREATE AN EFFECTIVE DELIVERY 

SYSTEM OF OCCUPATIONAL AND EDUCATION TRAINING PROGRAMS. WHAT WE 

MUST KEEP IN MIND, HOWEVER, IS THAT VOCATIONAL TRAINING IS ONLY ONE 

PART IN A MULTIFACETED DELIVERY SYSTEM OF PROGRAMS AND INITIATIVES 

TO PREPARE THE STATE'S WORKFORCE. 

THE MANDATE OF THE NEW JERSEY STATE EMPLOYMENT AND TRAINING 

COMMISSION IS TO CREATE A COHERENT I INTEGRATED SYSTEM OF EMPLOYMENT 

AND TRAINING PROGRAMS AND SERVICES WHICH IN CONCERT WITH THE 

EFFORTS OF THE PRIVATE SECTOR, WILL PROVIDE EACH CITIZEN OF THE 

STATE EQUAL ACCESS TO THE LEARNING OPPORTUNITIES NEEDED TO ATTAIN 

AND MAINTAIN HIGH LEVELS OF PRODUCTIVITY AND EARNING POWER. IT IS 

WITHIN THIS CONTEXT THAT I OFFER THESE COMMENTS TO THE DRAFT PLAN 

FOR VOCATIONAL EDUCATION. MY COMMENTS ARE GENERATED FROM COMMISSION 

RECOMMENDATIONS IN THE GOVERNOR'S COORDINATION AND SPECIAL SERVICES 

PLAN I THE OCCUPATIONAL EDUCATION TASK FORCE REPORT, THE WORK FORCE 

3 
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READINESS SYSTEM AND PUBLIC LAW 1989, CHAPTER 295. 

COMMENTS 

THE COMMISSION HAS INITIATED AN INTERDEPARTMENTAL PROCESS TO • 
DEVELOP A SINGLE UNIFIED STATE PLAN FOR WORKFORCE READINESS. THE 

PLAN WILL ENCOMPASS ALL STATE-LEVEL EMPLOYMENT, TRAINING, AND • 
RELATED EDUCATION PROGRAMS IN NEW JERSEY. VOCATIONAL TRAINING WILL, j.
OF COURSE, BE AN INTEGRAL PART OF THE PLAN. IT IS ENVISIONED THAT 

THIS PLAN WILL BE THE FOUNDATION ON WHICH OTHER TYPES OF PLANS, 

SUCH AS THE STATE PLAN FOR VOCATIONAL EDUCATION WHICH IS A 

REQUIREMENT FOR RECEIVING FEDERAL FUNDS UNDER THE PERKINS 

LEGISLATION , WILL BE BASED. ONCE THE GOALS AND OBJECTIVES OF THE 

SINGLE STATE PLAN HAVE BEEN AGREED UPON BY THE PARTICIPATING STATE 

DEPARTMENTS, THE COMMISSION WOULD EXPECT THAT THE STATE PLAN FOR 

VOCATIONAL EDUCATION WOULD REFLECT THE STATE'S GOALS AND OBJECTIVES 

WITH RESPECT TO WORKFORCE PREPARATION. THE DEPARTMENT OF EDUCATION, 

AS WELL AS THE OTHER APPROPRIATE STATE DEPARTMENTS, HAS AGREED TO 

BECOME A PART OF THE PROCESS TO DEVELOP A SINGLE UNIFIED STATE PLAN 

AND I LOOK FORWARD TO WORKING WITH THE DEPARTMENT TO INTEGRATE THE 

STATE'S RESOURCES FOR WORKFORCE READINESS. .' 
THE DEPARTMENT OF EDUCATION HAS ALREADY TAKEN THE FIRST STEP TO .'' 
IMPLEMENTING AN ACCOUNTABILITY SYSTEM FOR THE SECONDARY VOCATIONAL 


EDUCATION SYSTEM. IN THE NEAR FUTURE, THE COMMISSION WILL BEGIN TO 
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DEVELOP STATEWIDE ACCOUNTABILITY MEASURES, BASED IN PART ON WAGES 

EARNED AND DURATION OF EMPLOYMENT, TO EVALUATE THE OCCUPATIONAL 

EDUCATION SYSTEM. I AM PLEASED TO SEE THAT ONCE AGAIN NEW JERSEY IS 

IN THE FOREFRONT OF PREPARING THE WORKFORCE. THE PERFORMANCE 

MEASURES AND STANDARDS THAT ~ ADOPTED BY THE DEPARTMENT SHOULD BE 

OUTCOME ORIENTED AS WELL AS INDICATIVE OF THE EXTENT TO WHICH 

SERVICES ARE PROVIDED TO THOSE WHO ARE MOST IN NEED OF ASSISTANCE. 

EQUALLY IMPORTANT, THE MEASURES SHOULD BE COMPATIBLE WITH THE 

STATEWIDE ACCOUNTABILITY SYSTEM WHICH WILL BE JOINTLY DEVELOPED BY 

THE COMMISSION AND THE STATE 'DEPARTMENTS. THE STATEMENTS IN THE 

PLAN DENOTING THE DEPARTMENT'S WILLINGNESS TO COLLABORATE WITH THE 

COMMISSION ON THE ACCOUNTABILITY SYSTEM ARE MOST WELCOME. 

THE DEVELOPMENT OF OCCUPATIONAL COMPETENCIES FOR SECONDARY SCHOOLS 

OFFERING VOCATIONAL EDUCATION IS A NOTEWORTHY PROJECT. I RECOMMEND 

THAT THE COMPETENCIES BE JOINTLY DEVELOPED AND SHARED WITH THE 

STATE'S OTHER EMPLOYMENT AND TRAINING PROGRAMS. I UNDERSTAND THAT 

EFFORTS ARE CURRENTLY UNDER WAY TO DEVELOP COMPETENCIES WHICH CAN 

BE UTILIZED BY THE LOCAL PRIVATE INDUSTRY COUNCILS. I WOULD 

ENCOURAGE THE CONTINUATION OF THIS EFFORT AS WELL AS THE INCLUSION 

OF THE HIGHER EDUCATION COMMUNITY IN THE PROJECT. WHAT BE'rrER WAY 

COULD THE OCCUPATIONAL EDUCATION SYSTEM HAVE OF ASSESSING AND 

ADDING TO THE SKILL LEVELS OF INDIVIDUALS WHO MAY BE ENTERING 

TRAINING FROM A VARIETY OF INSTITUTIONS DURING DIFFERENT TIMES IN 

THEIR CAREERS? COMPETENCY STANDARDS WILL PROVIDE THE BASIS FOR A 

LOGICAL CONTINUUM OF SERVICES. AT THE SAME TIME, OCCUPATIONAL 

5 




EDUCATION PROGRAMS AND THEIR GRADUATES WOULD HAVE A CLEAR AND 

CONSISTENT WAY OF COMMUNICATING THEIR SKILL LEVELS TO EMPLOYERS. 

THE PERKINS LEGISLATION PROVIDES SPECIAL PROVISIONS FOR JOINT 

FUNDING WITH PROGRAMS FUNDED UNDER THE JOB TRAINING PARTNERSHIP 

ACT. BOTH THE DEPARTMENTS OF EDUCATION AND LABOR SHOULD TAKE 

ADVANTAGE OF THIS OPPORTUNITY TO COORDINATE ACTIVITIES AND ENHANCE 

THE OCCUPATIONAL OPPORTUNITIES OF INDIVIDUALS BEING TRAINED BY THE 

TWO SYSTEMS. CLEARLY, BOTH SYSTEMS MUST BE ABLE TO IDENTIFY AND 

UTILIZE, IN A COMPLEMENTARY MANNER, THE SPECIAL ASSETS THAT THEY .. 
BRING TO THE COMMON EFFORT OF PROVIDING TRAINING TO THEIR 

CONSTITUENTS. THE COMMISSION WILL PROVIDE ASSISTANCE TO FACILITATE 

JOINT PLANNING BETWEEN THE TWO DEPARTMENTS. .. 
SIMILARLY, THE REQUIREMENT FOR A LOCAL JOB TRAINING PLAN BY .. 
APPLI CANTS FOR PERKINS FUNDS PROVIDES ADDED INDUCEMENTS FOR 

COORDINATION AT THE LOCAL LEVEL. THE JOB TRAINING PARTNERSHIP ACT 

REQUIRES LOCAL PRIVATE INDUSTRY COUNCILS TO DEVELOP JOB TRAINING 

PLANS FOR THE SAME TIME PERIOD. AGAIN, THESE LEGISLATIVE PROVISIONS 

PROVIDE AN EXTRAORDINARY OPPORTUNITY FOR STATE <DEPARTMENTS WORKING 

TOGETHER TO INFLUENCE COORDINATION AND COLLABORATIVE EFFORTS AT THE 

LOCAL LEVEL. 

I STRONGLY URGE THE DEPARTMENTS OF EDUCATION AND LABOR TO TAKE 

ADVANTAGE OF THIS OPPORTUNITY TO DEVELOP LOCAL PLANNING 
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INSTRUCTIONS OR GUIDANCE MATERIAL THAT WILL INSURE SUCH THINGS AS 

COMMON LABOR MARKET ASSESSMENTS, SHARING OF CLIENT INFORMATION, 

DELIVERY OF SUPPORTIVE SERVICES, PART TIME AND SUMMER JOB 

OPPORTUNITIES FOR STUDENTS, UNIFIED APPROACHES TO THE PRIVATE 

SECTOR, AND SCHOOL-TO-WORK TRANSITION PROGRAMS. THE PERKINS 

LEGISLATION'S ENHANCED EMPHASIS ON SERVICING SPECIAL NEEDS 

POPULATIONS SHOULD PROVIDE AMPLE INCENTIVES FOR JOINTLY PLANNED 

PROGRAMS FOR ECONOMICALLY DISADVANTAGED INDIVIDUALS AND WELFARE 

RECIPIENTS • 

THE SPECIAL NEEDS GROUPS IDENTIFIED FOR SERVICES IN THE STATE PLAN 

FOR VOCATIONAL EDUCATION USUALLY HAVE A HOST OF PERSONAL AND FAMILY 

PROBLEMS WHICH COULD INHIBIT THEIR PROGRESS IN SCHOOL. THESE 

PROBLEMS MUST BE ADDRESSED BY THE SCHOOL OR OUTSIDE SUPPORT GROUPS, 

WHICH ARE EQUIPPED TO PROVIDE THE COUNSELING AND SERVICES, SO THAT 

YOUTH CAN GET DOWN TO THE BUSINESS OF LEARNING. ONE SUCH PROGRAM, 

ADMINISTERED BY THE DEPARTMENT OF HUMAN SERVICES AND LOCALLY 

OPERATED, IS THE SCHOOL BASED YOUTH SERVICES PROGRAM. OTHER OPTIONS 

INCLUDE THE USE OF COMMUNITY BASED ORGANI ZATIONS , ALTERNATIVE 

SCHOOLS AND THE CITIES IN SCHOOLS MODEL. THESE KINDS OF PROGRAM 

LINKAGES SHOULD BE CITED AND EXPLICITLY ENCOURAGED IN THE STATE 

PLAN. 

THE ASSESSMENT SECTION OF THE STATE PLAN FOR VOCATIONAL EDUCATION 

CLEARLY INDICATES THE EDUCATIONAL DEFICIENCY OF FEMALE ADULT AFDC 

RECIPIENTS. AND YET, THE PLAN IS NOT CLEAR ON HOW: 
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1) THE DEPARTMENT WILL STIMULATE SERVICES OR 

2) LOCAL PROGRAMS CAN DIRECT RESOURCES, UNDER TITLE II PART 

C, TO THIS GROUP OF INDIVIDUALS OR THEIR DEPENDENTS. 

IMMEDIATE COLLABORATIVE EFFORTS WITH THE DEPARTMENTS OF HUMAN 

SERVICES AND LABOR COULD PROVIDE STRATEGIES THAT WOULD BENEFIT 

THIS GROUP. 

THE PROVISIONS IN THE PERKINS LEGISLATION FOR TECH-PREP INITIATIVES 

IS ENCOURAGING. THE WORKFORCE REQUIREMENTS OF THE FUTURE WILL 

DEMAND HIGH LEVELS OF TECHNOLOGICAL SKILLS OF INDIVIDUALS ENTERING 

THE LABOR MARKET. THE ARTICULATION OF SECONDARY VOCATIONAL 

EDUCATION PROGRAMS WITH COMMUNITY COLLEGES COULD FULFILL THESE 

LABOR MARKET NEEDS BY PROVIDING A CONTINUUM OF NONDUPLICATIVE 

TRAINING FROM THE SECONDARY TO THE POSTSECONDARY LEVEL. 

THE DEVELOPMENT OF MODELS FOR TECH-PREP PROGRAMS, AS STATED IN THE 

PLAN, IS NECESSARY. HOWEVER, THE PLAN IS NOT CLEAR ON HOW THE 

BUDGETED $1.5 MILLION WILL B~ USED IN THE UPCOMING FISCAL YEAR TO 

DEMONSTRATE AND DEVELOP THESE PROGRAMS AT THE LOCAL LEVEL. 

OVER THE PAST SEVERAL MONTHS, THE COMMISSION HAS HELD A SERIES OF 

PUBLIC HEARINGS ON A NUMBER OF WORKFORCE RELATED ISSUES. THE 

RESPONSE FROM THE COMMUNITY HAS SHOWN AN INTEREST AND A CONCERN 

ABOUT THE EDUCATION OF THE YOUNG PEOPLE IN THE STATE. THE RESPONSE 

OF THE PRIVATE SECTOR HAS BEEN CLEAR. EMPLOYERS AND ORGANIZED LABOR 

ARE CONCERNED ABOUT THE QUALITY OF GRADUATES BEING TURNED OUT BY 

.. 
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.. OUR SCHOOL SYSTEMS. MORE IMPORTANT, THEY ARE EXPRESSING A DESIRE TO 

HELP. 

.. 

11M 

UNFORTUNATELY, AS INDICATED BY THE PLAN, CONGRESS HAS NOT 

APPROPRIATED FUNDS UNDER PART D--BUSINESS-LABOR~EDUCATION 

PARTNERSHIP FOR TRAINING. THIS SHOULD NOT PRECLUDE STATE AND LOCAL 

EFFORTS TO GARNER THE SUPPORT AND POSSIBLE RESOURCES THAT ARE BEING 

OFFERED BY THE PRIVATE SECTOR TO IMPROVE THE QUALITY OF EDUCATION 

IN THIS STATE. I RECOMMEND THAT, AT A MINIMUM, LOCAL APPLICANTS 

FOR PERKINS' FUNDS BE PROMPTED TO DEVELOP PARTNERSHIPS WITH THE 

PRIVATE SECTOR WHICH WILL RESULT IN SUCH ACTIVITIES AS INTERNSHIPS, 

JOB SHADOWING, SITE VISITS, EMPLOYER PRESENTATIONS, AND MENTORING. 

.. 
IN CONCLUSION, THE TASK OF EDUCATING AND TRAINING THE PEOPLE OF 

THIS STATE IS ENORMOUS. THE SOLUTION IS CLEAR-WE MUST INTEGRATE OUR 

AVAILABLE RESOURCES, PUBLIC AND PRIVATE, INTO A COHERENT AND 

EFFICIENT SERVICE DELIVERY SYSTEM WHICH ADDRESSES THE WIDE VARIETY 

OF NEEDS OF OUR YOUTH AND WORKERS. TO DO THIS, WE MUST ACT AS 

LEADERS AND EDUCATE EVERYONE OF THE ABSOLUTE NECESSITY FOR 

UPGRADING THE QUALITY OF OUR HUMAN RESOURCES. THE ELEMENTS ARE IN 

PLACE. WHAT WE NEED NOW IS THE VISION AND THE WILL TO MAKE THE 

SYSTEM WORK. 
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Memorandum 

Michael G. CurranTo: 
Acting Assistant Commissioner 

From: 	 William A. Tracy i ~ 
Executive Direct.or~1(v f 

Subject: 	 Carl D. Perkins Vocational and 
Applied Technology Education Act of 1990 

In response to your letter dated October 10, 1990 let me 
apologize for the delay in my response. As you are aware the 
Commission has been extremely active with occupational education 
and consolidation issues . 

Be assured that the Commission intends to play a role in 
interagency coordination with respect to activities funded under 
the September 25th Perkins amendments. Staff is currently reviewing 
the amendments with respect to the recommendations of the 
Occupational Education Task Force. We are looking forward to 
receiving the USDOE regulations which are due in January. 

I have reviewed the Commission's Planning Committee 
recommendations with regard to the current State Plan for 
Vocational Education (FY 1991-92) and find them still appropriate. 
I was pleased to see that you had inco:':"porated many of the 
recommendations in the final DIan. At this time, I do not think it 
would be useful for Commission members to review the plan a second 
time nor to receive a list of funded programs. 

As I stated in our meeting in August, an initial area of 
interest to the Commission is the interagency agreement between the 
Departments of Education and Higher Education. I believe that this 
agreement can be strengthened to adequately reflect the needs of 
the State's workforce system and to insure an integrated use c: 
Perkins funds. The Commission is eager to play an active role in 
this specific area of planning. 

I look forward to working with you on t.he Pe::-kins 
legislation as well as other workforce issues. 

cc: J. Ell; s 
E. Goldberg 
C. Van Horn 
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.. III New Jersey State Employment & Training Comm:~$ion 
Jim Florio 
Governor-

... 
John Ellis, Comm1••ioner• 
Department ot Education 
225 West State Street- eN 500 
Trenton, New Jer8ey 08625 

Dear Commis.ioner B111s: 

... 

John J, Heldrich, Chairnl,ln 
Johnson & Jo~ I"'\"...~T~ 

April 26, 1991 

The nawly 	 z:econat.itut..d. State Council on Vocational Education 
(SCOVZ) had ita ..etinq on April 19, 1991 and had the opportunity 
to prov!CSe input aDel comment on the State Plan tor Vocational 
Education, A.aistaut Ccmmi88ioner Thomas Henry provid.ec1 the Council 
with • briefing Oft the state plan and the fo..mer SCOVE'. 
participation in t.he dev.lopment ot the state plan. A n~r of 
i.aue. re9ar41nq ~he future of vocational education in New Jersey 
we:-. discuss.d.. Maud. Dahme from the State Board of Education 
attend.ed the .eetin; alao. 

The Department ot Education and the State Board of Education is to 
be commended for the wo~k they have done on the .tate plan within 
t.he time fram.. pre.ented under the amendment. to the Perkins 
l.gi.lat~on. At thi. t1me the Council would. like to recommend a 
chang- to Section ~ Planned Ule of rUDd, - Ganeral Criteria 
(p. 106) of the st.at.. plaA. w. r.c~nd that the first. paraqraph 
under SectioD 231, Distribution ot Func!s to Seconcl&ry School 
Programs be :eplaced with following atatament . 

..... 
The t02:'Sllula fo:" d.1at%"ibution of .econdary funds will be 
developed in accordance with the p:-ov1aions of P.L. 101 - 392 
and ~. regulations for implementation thereof. Such funds .. 	 ahall ~. distributed. to fund proqrama to meet la~r market 
neede aDd. to a4ci:-e.. the goals e.tablished tor vocat.ional 
technical education by the State Board of Education . 

.In our viev, the or1;inal language suggests .tat. enclora.ment of 
Btatutory for.mula. which may requi:-e mo41ticat.ion. Our proposed 

.... language leave. open a possibility of mo4ifyiD9 tho•• formulae . 

eN 9401 Trenton, !\C\\' Jl'rs\.'v 08625 (609) 6330605 

http:attend.ed
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Thank you for the Departm.nt's cooperation in thi. matter and I 
look forward to a 8uQcessful and mutually beneficial working 
relationship betw••n this Council, your Departm.nt and the Stat. .. 
8oar~ ot Education. 

Sincerely, 

~:.J) 
Cavi4 L. Crawford, Chairpa:aon
Stat. Council on Vocational 

EducatioD 

'......... 
 .' 

-
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Jim Florio John J. HeIdrich, C ~.,: ..r- ~ ~~ Govtmor 

Illi~·· ~\'~I'"!':! ";',:"" •.. '~ 

- Harch 28. 1991 

- Wfn1fred I. Warnat. Director 
Division of Vocational-Technical Education 
400 Maryland Avenue. Southwest 

Switzer Building - Room 4326 

WaShington, D.C. 20202 

Dear Director Warnat: 

The attached certification of the establishment and 
metTlbership of the FY 1992 New Jersey State Councfl on Vocational 
Education is being sent to you in accordance with the 1nst~uctiO"S 
provided by you in your February 6. 1991 memo on thfs subject. 

If any additional information is required. I am available 
at (609) 777-0231. 

-

Willi •• A. Tracy
Executive Director 

-
- Attachment 
• cc: Thomls A. Henry, Ed.D • 

Assistant Comm1ss1oner . 
D1vision of Vocational Educatlon 
Department of Educat;on 
225 West State Street • eN 500 
Trenton. Hew Jersey 08625 

.. 
• 



CER11RCAnoN OF APPOINTMENT OF 
STATE COUNCIL ON VOCATIONAL EDUCATION 

I. __J_i_m_F_l_or_l._·0__• Governor of the State of New Je"',ey. 

hereby certify to the United State. Secretary of Education the establishment of a State 
The State Council on 

Council on Vocational Education. to be known as VocatiQn.l Educa t ion 
(official name of Council) 

for the purpose of Section 112 of the Carl D. Plrklns Vocational Education Act of 1984. 
State Council on 

The Vocational Edueationmeeta all the requirements of the Cart 0. 
(official name of Council) 

Perkins Vocational Education Act and Implementing regulation. Including the membership 

requirements, 

-


•March 28, 1991 
(Date of Certification) 

-


• 
• 
.. 

•

• 
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CHAlK: The Council shall elect & Chair who .hall be a member representing .. the prlvat. 88c~or • 

- SALl2!/C~IO.J Member. vill aerve without compen.at1on but are 
reimbursed for necessary axpensIa 1ncurred in the performance of their 
official dutie•• 

PJOPOSO KIKBIUBlP: 

Su,fne"/Indyatry/A'tieultur, (7) 
'III 

Aven J:err i Busine•• 03/21/94 Morris 
Patrick Santanaelo RD Lincoln Tach. lnst. 03/21/92 Bergen 
Davld Crav!orc1 !D Small BUline •• 06/28/92 Burliniton,.thy Spivey 1m Bu.iness 06/28/92 Essex 
Robert Bi1c1ner D BU81nle8 06/28/91 Essex 

.... 	 Edward. Pulver D Labor 06/28/93 Hudson 

Thomas' Canto D Labor 03/21/92 Mercer 


Yoeational Idue,t1ou (6) 

Flora Edward. %) "'eaK Comm. Colla 03/21/94 Middlesex 
Sander. Ba14_an lID Cty. Vo-Tech Aaina. 03/21/94 Gloucester 
YVODD. lapp.port D E••ex Count7 I , T 03/21/94 Eaau 
willi_ Ad... D Sal.. Co. Vo-te~. 03/21/93 t;loue••ter 
Job:D. Crt.co teD l.rleD Co. Vo. Seb. 03/21/93 Beraen 
Walter Bovard 1m ~••oc. of (abab. 'ac. 03/21/92 Bunterdon 

... 
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October 19, 1990 

TO: Edward Jay Doolan 
Manager 
Bilingual Education Programs 

FROM: Hector Ramon Villafane 
Manager, Planning and Evaluation 
Division of Vocational Education 

SUBJECT: Interagency Coordination and Joint Planning 

Howard Shelton has asked me to contact you in regard to coordinating funded 
programs administered by the Division of Vocational Education with bilingual 
education programs • 

Federal law requires that we conduct joint planning and coordinate programs 
funded under the Carl D. Perkins Vocational and Applied Technology Education 
Act and Chapter 1 of Title I of the Elementary and Secondary Education Act of 
1965. To accomplish this, the Commission on Employment and Training, which 
oversees the coordination of employment and training programs in New Jersey, 
has endorsed our, plan to obtain comment and recommendations for joint 
planning and interagency coordination from other departments and divisions 
that administer employment and training programs. 

The Carl D. Perkins Vocational and Applied Technology Education Act 
Amendments of 1990, signed into law September 25, require us to submit a 
three-year state plan by May 1, 1991. Therefore, because our planning cycle 
is drastically compressed, we need your initial comment by October 30, 1990. 

Enclosed are a copy of the State Plan for Vocational Education FY 1991-92, an 
update of the budget on pages 66-69, and a printout listing all of the 
programs to date approved for funding in fiscal 1991 through the Division of 
Vocational Education. Almost all of these programs receive federal funds or 
state matching funds under the current Perkins Vocational Education Act. Of 
course, the list of funded programs changes year to year, and the new law can 
be expected to increase the number of changes. For example, in its current 
version, the reenactment would require us to base 70 percent of a school 
district's funding on the number of disadvantaged students eligible for 
Chapter 1 services. This would increase Perkins funding to, less affluent 
districts, some of which have also been targeted for increased assistance 
under the Quality Education Act. Detailed projections of what programs will 
be funded in FY '92 cannot be made at this time. However, the list of FY '91 
programs does provide the most detailed, albeit changing, account of the 
kinds of activities that are funded • 



Edward Jay Doolan 

Page 2 

October 19, 1990 


Joint planning and interagency coordination are required to avoid duplication 
and maximize the efficient utilization of resources. Therefore. I am asking 
that your comments address the four issues identified below. 

1. 	 Do activities funded through the Division of Vocational Education 

unnecessarily duplicate services provided by your programs? 


2. 	 Can the services provided by the Division of Vocational Education 

be more fully utilized by the clients of your programs? 


3. 	 Are there specific opportunities for pooling resources and for 

collaboration between the Division of Vocational Education and your 

programs? 


4. 	 Is interaction between the Division of Vocational Education and .' 
your division sufficient to merit an interagency agreement in 
connection with bilingual programs and what areas should that 
agreement cover? (Interagency coordination is described on pages 
13-16 and in Appendix E of the State Plan.) 

If I can provide you with additional information or if you feel that a 
meeting would be helpful, please let me know. 

Thank you very much for your cooperation. 

HRV/JEG/lg:ll/8990N 
Enclosures -

.. 
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STATE OF NEW JERSEY 
DapA.IlTWllNT OP EDUCATJON 

CN 100 

TRENTON. N..... OMlf.o0500 

February 26, 1991 

TO: 	 Hector Ramon Villafane, Manager 

Planning and Evaluation 

Division of Vocational Education 


FROM: Jay 	~Janager
Offi f Bi ingual Education 

Divi n of eneral Academic Education 


SUBJECT: 	 Linkage Between Bilingual and Vocational Education 

I am pleased to respond to your request for a statement about the interest of 
this office to coordinate and plan with the Division of Vocational Education 
regarding services to limited English proficient (LEP) students. The 
following is a summary of the points we covered recently in response to the 
four questions you raised: 

1. 	 Do activities funded through the Division of VocatioDal Education 
mmecessarUy duplicate services provided by your prograa! 

No. There is no unnecessary duplication of services provided, since the 
goals and activities of the two divisions concentrate on implementing 
different program services. 

2. 	 Can the services provided by the Division of Vocation.a.l Education be aore 
fully utllized by the clients of your program! 

Yes. Limited English proficient students are underserved in vocational 
programs throughout the state. There is a cri tical need for both 
divisions to work. cooperatively to ensure that more language minority 
students participate in these programs • 

3. 	 Are there specifiC opportuD.:1t1es for pooling resources aud for 
c.ollaboz:atioD. betllee.n the Division of Vocaticma1 Education and your 
programs! 

Yes. There are many opportunities for collaboration. This office could 
assist in: 

• 	 Reviewing policies and -procedures, such as recruitment, which might 
impact on the availability of services to LEP students; 
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• 	 Coordinating training activities for vocational educators, including 

such topics as: sensitivity to language minority students and needs; 
bilingual and ESL program models in the vocational setting; 

• 	 Including vocational educators in the Bilingual Education Training 
Ins titute ; 

• 	 Determining needs for federal and state funding and in developing 
Request for Proposals; 

• 	 Identifying areas where there are high concentrations of LEP students 
for targeting of bilingual/ESL vocational servcies; 

• 	 Reviewing that section of the state plan that focusses on services to 
LEP s tuden ts ; 

• 	 Determining outreach opportunities for both bilingual/ESL and 
vocational educators; and 

• 	 Including vocational educators in Title VII workshops. 

4. 	 Is interaction between the Division of Vocational Education and your 
division sufficient to aerit aD. interagency agreement in connection with 
bll1Dgual prograu and what areas should that agreeaent covert 

Yes, an interagency agreement between the two divisions is merited. This 
agreement could cover the areas mentioned above and other areas to be 
determined after more discussion between the two units. 

I hope this response will be the beginning of future coordination between our 
two divisions. We should plan to meet to work on implementing the activities. 

JD/va 

c: 	 Luis Salgado 
Thomas Henry 

• 
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STATE OF NEW JERSEY 


DEPARTMENT OF EDUCATION 

CN 500 .. 	 TRENTON. N,J, 0"25-0500 

.. 
JOHN ELLIS, COMMISSIONER 

April 25,1991.. 
TO: 	 Hector Ramon Villafane 


Planning and Evaluation Bureau 
- FROM: 	 n, Manager
• 	 Bilingual Education 

f General Academic Education 

SUBJECT: 	 State Plan for Vocational Education 

Thank you for giving me the opportunity to review the State Plan 
for Vocational Education, FY 1992-94 and provide input. It is an 
impressive document and you and the division are to be commended 
for putting together a plan of such detail. 

I was particularly interested in the plan's response to the needs 
of limited English proficient students, a group critically
under served in vocational programs in our state. Though the plan
does menti on the need to serve speci a1 popul ati ons, there is 
little specific information about how this will include limited 
English proficient students. I am concerned that there is not 
sufficient attention given to this increasing student population. 

I would be willing to provide assistance to you in formulating a 
more comprehensive response. 

JO/va 

c: L. Salgado
T. Henry 

... 
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STA TE Of NEW JERSEY 
DEPAJlTMllNT 01' £l)UCAT10N 

TRENTON. "..1.0..2$.,0100 

CIY'SIQN 01' ....ECIA.\. ~OUCATIOH 

..IEII'II'REY V. OSOWSKI. ,.... 0 •• C.IIIIECTOIIII 


Oc:.ober 9, 15190 

To: 	 Hec:.or Ramon Villafane 
Manage:. ~lannin9 and Evalua~ion 
Division of Voca~ional Educa:.ion 

!:om: 	 Jeff:ey V. Osowski 
~i:ec~o:t Division of Special !duca~ion.. 

Subjec~: 	 :n:.eragency Coo=dina~ion and Join:. Planning 

~~is memo:andum is in~ended ~o con:i:m :.he resul~s of you= 
mee~ing on Sep~ember ~9t 1990 wi~h Gene Goldman and ~=in 
Le:: of :.his division and James Garner of your office 
which occurred as a resul:. of your Sep~ember 7, 1990-
memorandum ~o me. 

Ou=ing ~he mee:.ing :.he four ques~ions posed on the second 
page 0: your memorandum we=e discussed. !~ was agreed 
:.ha~ :.~e ac~ivi:.ies :unded by :.he Division o! Voca~ional 
Educa~ion are no:. unnecessarily duplica~ive of the 
services provided.by ~he Division of SpeCial Educa~ion. 
::. was :u=:.her acreed :.ha:. ~his eivision is in~eres:.ed in 
collaoo=a:.ing Wi~~ :.~e Division of Voca:.ional ~duca:.ion in 
oree= :'0 assure :.~a:. s:.uden~s wi:.h impairmen~s have access 
:'0 :.he :u:l range 0: voca~ional programs available in :.~is 
s:.a:.e. 

http:in~eres:.ed
http:provided.by


In order to implement these cooperative efforts, it was 
agreed that the above named representatives of our 
divisions would continue to meet and that the focus of 
these meetings would be the following: 

1) 	 A review of the Division of Vocational 
Education's State Plan with a focus on 
local planning needs in relation to stu­
dents with impairments, e.g. the role 
of 504 officers in vocational schools, 

2) 	 The development of evaluative strategies 
to assure and monitor the access of stu­
dents with impairments to vocational pro­
grams; 

3) 	 The development of an in-service training 
on the laws affecting students with im­
pairment and their rights to access 
vocational programs; 

4) 	 The development of cooperative 
state-wide training programs; and 

5) 	 The development of a Memorandum of 
Agreement between our divisions to 
implement these agreements. 

I have attached the documents you requested be forwarded 
to help you gain an understanding of the rights of 
students with impairments. 

c. 	James Garner 
Gene Goldman ..---­
Erin Leff ~ 

JVO/ehl 
Attachments 
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STATE OF NEW JERSEY 

DBPUTMIDfT OP EDuCAnoN 


ON 100 


DIVISION OF SPECIAL EDUCATION .JOHN ELL., COMMI.SIONER 
JEFFREY v. oaowaKl. PM. D•• DIRECTOR 

April 11, 1991 

TO: Hector Ramon Villafane 
. Planning and Evaluation Bureau 
Division of Vocational Education 

FROM: Erin Lef~
• Polic¥ and PI n· g

Divis10n of S eci Education 

SUBJECT: ional Education 

Thank you for the opportunity to comment on the 
above-referenced document. 

It appears to address the vocational education needs of 
students with disabilities. There are, however, some 
concerns which I would like to raise • 

.... 
Throughout the document students with disabilities are 
referred to as handicap~ed pupils. The use of the word 
handicapped is now cons1dered condescending by those with 
disabilities. The preference is to use "peo~le first" 
terminology and to use impairment or disabi11ty rather than 
handicap. Thus, "handicapped pupil" would become 
"pupil with a disability." I realize that it might be.. difficult to edit the entire document to reflect this 
change, but, if possible, it would be desirable. 

On page 29 there is a paragraph under the heading "The 
Education of the Handicapped Act." Under the latest 
reauthorization, that act is now called the "Individuals 
with Disabilities Education Act." I have attached a copy of 
these amendments for your interest. 

The plan to broaden the scope and range of programs for 



students with disabilities and the focus on transition 
services will help alleviate the serious un- and under­
employment problems those with disabilities encounter when 
leaving' secondary education programs. I have some concern, 
however, that the efforts to create programs to meet the 
needs of those with disabilities will result in their 
exclusion from regular vocational ~rograms. It is important 
to ensure that students with disab1lities have available to 
them the full range of programs available to those without 
disabilities. 

I ho~e you find these comments helpful. If you would like 
to d1SCUSS them further please let me know. 

c. G. Goldman 
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STATE OF NEW JERSEY 


DEPARTMENT OF EDUCATION 

CN 500 

TRENTON, N.J. 01825-0500 

JOHN ELLIS. COMMISSIONER 

September 19, 1990 

To: 	 Hector Ramon Villafane 

Manager, Planning and Evaluation 

Division of Vocational Education 


K·'J'rc.).
From: 	 Howard J. Shelton, Acting Director 


Division of Compensatory/Bilingual Education 


Subject: 	Interagency Coordination and Joint Planning 

This memorandum is written in response to your memorandum of September 7, 
1990 regarding the jOint planning and coordination of programs funded under 
the Carl D. Perkins Vocational and Applied Technology Education Act and the 

... 	 federal Chapter 1 Elementary and Secondary School Improvement Amendments of 
1988, P.L. 100-297. 

The Division currently allocates $2,550,571 in FY 1991 Chapter 1 funds to 
fourteen full-time vocational schools based on a Chapter 1 low-income 
formula using AFDC data. The program objectives are to expand and improve 
educational programs to meet the needs of educationally disadvantaged 
children that reside in low-income areas. Vocational schools may use these 
funds to provide preventive and remedial instructional activities and 
related supportive services for participating students enrolled in the 
full-time facilities. 

The following responses are submitted to address each issue reported in 
your memorandum: 

QUESTION: 

Do activities funded through the Division of Vocational Education 
unnecessarily duplicate services provided by your division? 



RESPONSE: 

No. 	 Chapter 1 funds are used to provide services that are over and 
above the regular program of instruction and therefore supplements 
the vocational curriculum for each participating student in 
specific skill areas. However, there should be on-going 
coordination between the regular program of instruction and the 
Chapter 1 supplemental services provided. 

QUESTION: 

Can the services provided by the Division of Vocational Education 
be more fully utilized by the clients of your division1 

RESPONSE: 

Yes. 	There is a need for staff of the Division of Vocational Education 
to visit the Chapter 1 programs operating at the fourteen sites to 
observe the size and scope of programs and review the curriculum 
and instructional strategies provided for the identified Chapter 1 
participants. 

QUESTION: 

Are there specific opportunities for pooling resources and for 
collaboration between the Division of Vocational Education and 
your division? 

RESPONSE: 

Yes. 	Collaboration should occur in the areas of staff development, 
training, In-service workshops, conferences, monitoring for 
compliance, on-site technical assistance and programs implemented 
by each division in the full-time vocational schools. 
Collaboration should also be conducted in the area of bilingual 
programs for LEP vocational students. 

QUESTION: 

Is interaction between the Division of Vocational Education and 
your 	 division sufficient to merit an interagency agreement and 
what 	areas should that agreement cover? 
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RESPONSE: 

Yes. 	An agreement between both divisions for the identified students is 
needed. However, the agreement should be informal and of a 
collaborative nature. The purpose should be to enhance 
educational opportunities for students attending the vocational 
schools. Collaboration could be conducted between divisions in 
the following areas: 

o 	 On-going communication between divisions on legislative 
changes affecting students; 

o 	 Sharing of information and products on vocational and 
Chapter 1 programs; 

o 	 Conduct on-site visitations by staff of both divisions. 

o 	 Cooperative planning and implementation of staff 
development workshops and in-service training. 

We are very pleased to work with you in a joint venture to better 
coordinate services to the Vocational schools and students. We will be 
analyzing the FY 1989-1990 evaluation results of student achievement for 
the Chapter 1 program in Vocational schools and will make the data 
available to you. Also, I would recommend that you schedule a meeting with 
Mr. Jay Doolan, Manager, Office of Bilingual Education to fully implement 
the joint effort for both divisions. I thank you very much for your 
attention to this matter. 

lew 
c. J. Doolan 

J. Piatt 

NEW JERSEY STATE LIBRARY 
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STATE OF NEW JERSEY 

DePARTMENT OP EDUCATION 


CN 100 

TRENTON. N.J. 0..15-0100 

.JOHN ELLIS. CO....ISSIONER 

April 24, 	 1991 

... TO: 	 Hector Ramon Villafane, Manager 
Planning and Evaluation Bureau 
Division of Vocational Education 

t(I'J..c;,
FROM: 	 Howard J. Shelton, Manager 


Office of Compensatory Education 

Division of General Academic Education 


SUBJECT: 	 State Plan for Vocational Education 

Attached is the requested response to the State Plan for Vocational 

Education • .. 
HJS:hc 

Attachment 
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STATE OF NEW JERSEY 
DEPAaTM2NT OF EDUCAnON 

CN SOO 

TRENTON, N.J. OM25-0SOO 

JOHN ELLIS. COMMISSIONER 

April 24, 1991 

.... 

TO: Howard Shelton 

FROM: Irene Willis ~ 
SUBJECT: State Plan for Vocational Education 

I have reviewed the State Plan for Vocational Education, per your request, 
and have the following comments and suggestions: 

1. 	 The Data and Information Section for each factor should be 
revisi ted to ensure that this material adequately supports the 
Needs Statements that follow and that the needs identified are most 
relevant.· For example, if "lack of awareness of career options" 
(page 53)·is a "pressing problem," then a corresponding need should 
be listed. Need #3 does not address this, since it appears to be 
targeted to students. I suggest adding, "career awareness" to Need 
statement 11. 

Other examples follow. 

On page 56, I would suggest amending 14, as follows: 

There is a need to provide teacher in-service to maintain and 
upgrade knowledge and skills in technical areas and to raise 
teachers' expectations for students. 

Page 56: Need 17. This is stated much too baldly. Is the need 
simply better money management, or is it something having to do 
with developing the creative capacity to find appropriate ways to 
use funds to meet student needs? For example, a parent involvement 
need statement could be added here. 

Page 56: I strongly recommend adding the following: 

There is a need to ensure appropriate transitional bilingual 
programs (bilingual/ESL and ESL-only, where applicable) for 
identified limited English proficient CLEP) students. 
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Page 61: Emphasize generic needs, skills, attitudes, habits, and 
knowledge applicable to more than one occupation. Also, what about 
the fact that the definition of career today is broader than mere 
occupation? What about education for citizenship, for effective 
use of leisure time, for esthetic understanding and appreciation? 
These areas are especially important for students for whom high 
school may be their last formal educational experience. 

Page 63: School-age parents, whether married or unmarried, female 
or male, are not specifically mentioned here. This population has 
enormous need for quality education of all types, including 
vocational education, if they are not to become part of a permanent 
underclass. Consider targeting them specifically. 

Page 66: Need 12. Consider including parenting/child development 
training, with emphasis on child-rearing and home management 
strategies for working single parents, both male and female. There 
are many fathers raising children alone today-.-----­

Page 66: Need 15. Another barrier, less generally recognized, is 
sex-role anxiety (fear of loss of femininity). This underlies all 
the other anxieties mentioned and should be addressed directly-. 
Religious and cultural factors should also be considered in 
providing training dealing with this sensitive area. 

Page 69: Follow standard outline form. !he barriers listed are 
subsets of Item C: Barriers; therefore, they should be numbered or 
bulleted. Barrier E is exceptionally well stated. 

Additional Recommendations: 

Pages 44 - 45 are so important that the needs statement perhaps 
should be expanded. 

Pages 51 - 52. The rationale for including vocational student 
organization activities as an integral part of the instructional 
program seems inappropriate, e.g., "COmpetitive events content 
greatly influences changes in the instructional program • • ... 
Shouldn't it be the other way around? In no other area of 
curriculum would we permit an outside competitive event to shape 
course objectives. I suggest strengthening the rationale. 

Page 109: Heeds 11 - 3. Do they mean to increase by any specific 
percentage, or just to increase? 

Page 109: Heed 12. Minority and female? 

Page 109: Heed 14. What about male and female school-age parents? 

.. 

IW/dm:14/0244Z 
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STATE OF NEW JERSEY 
DBPARTMBNT OP EDUCATION 

CN 500 

TRENTON. N.J. 08625-0500 

ROBERT R. SIMONS. DIRECTOR JOHN ELLIS. COMMISSIONER 
DIVISION OF ADULT EDUCATION 

October 30, 1990 

TO: 	 Hector Ramon Villafane, Manager 

Planning & Evalua~' Div. Education
09", of Vocational 

I! 

FROM: 	 Robert R. Simons ~ Director 

Division of Adult Education 


SUBJECT: 	 Interagency Coordination and Joint Planning 

The purpose of this memorandum is to respond to your request for comments 
addressing joint planning and interagency coordination between our 
respective divisions. My comments addressing the four specific issues 
identified in your September 7, 1990 memorandum are listed below. 

1. 	 Activities funded by the Division of Vocational Education do not 
duplicate services provided by the Division of Adult Education. 
Funding received by vocational schools in New Jersey from the Division 
of Adult Education is used to provide adult basic education, GED, and 
ESL classes. 

2. 	 I believe that the services provided by the Division of Vocational 
Education can be more fully utilized by adult education clients. I 
believe that adult education programs should be and easily can be 
direct feeders into vocational education programs. The basic skills 
learned in adult education classes can be applied to specific 
occupational training programs offered by vocational education. 

3. 	 The Serving of Dropouts through an Interagency RFP, developed by Maury 
James which, to my knowledge, is either dead or in limbo at this time 
represented an excellent opportunity for the pooling of resources and 
for collaboration between our divisions. There may be opportunities 
for collaboration between our divisions in areas under the Sex Equity 
and Single Displaced Homemaker and Veterans programs. An opportunity 
for collaboration may also exist regarding the linking of our urban 
dropout programs with apprenticeship training. 

4. 	 Before deciding whether an interagency agreement should be developed, 
areas such as the ones I have described above warrant further 
exploration in order to justify such an agreement. 

If you have any questions or concerns about this memorandum, please contact 
me at 7-0577 /j6. 

RS:ab:8/1.95 

http:RS:ab:8/1.95
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STATE OF NEW JERSEY 
DSP....TMB.."Y OF E.DUCATION 


eN 100 


TRI:NTOH. N.J. N8B-0500 


JOHN I:LLIS. COWMISSIONER 

April 24, 	 1991 

TO: 	 Mr. Hector Ramon Villafane, Manager 
Planning and Evaluation, Division of Vocational Education 

FROM: 	 Harry Van Houten, Acting Directo~ 
Division of Adult Education 

SUBJECT: 	 Comments on Proposed State Plan 

• 	 After a review of the proposed State Plan for Vocational Education, the Division 
of Adult Education submits the following comments for consideration: 

1. 	 Post-secondary vocational grants should not be limited to higher education 
institutions. Others who should be considered for eligibility to receive 
funds are county adult vocational schools and school district adult 
education programs, including adult high schools. 

2. 	 The stated intention to encourage higher education institutions to expand 
efforts to provide literacy and GED program services should not be done in 
isolation. Coordination of this effort with the Division of Adult 
Education's existing efforts will eliminate possible duplication of services 
and result in a more effective use of adult and vocational monies. 

3. 	 To ensure that those New Jersey residents with the greatest. need for 
vocational skill development receive these services while obtaining required 
academic credentials such as a high school diploma, the Divisions' of Adult 
and Vocational Education should plan to issue complementary or joint RFP's. 
Joint RFP development would provide the logical continuum of services to .. those enrolled in adult programs such as New Jersey Youth Corps, adult high 
schools and workplace literacy programs. Those participating in these 
programs are usually unskilled and/or unemployed. Joint programming efforts 
will result in the development of a better educated, more skilled work 
force. 

4. 	 The Division of Vocational Education is in the process of identifying the 
..... 	 competencies/skills which persons completing vocational courses need to 

develop. This effort will also include identification of those basic 
literacy skills needed to achieve higher levels of vocational skills. As 
the Division of Adult Education's preliminary purpose and function relate to 
the development of basic literacy skills, pre-employment skills, and 
secondary completion, it would be helpful for staff from the Division of 
Adul t Education to participate in the Division of Vocational Education's 
process. 
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5. 	 The services provided by the Divisions of Adult and Vocational Education to 
adul ts can only be enhanced and improved through better coordination of 
services between the divisions. A formal system of communication should be 
established and information shared on a regular basis to ensure the adult 
residents of New Jersey are receiving comprehensive program services of the 
highest quality. 

HVH:JB:ab 
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STATE OF NEW JERSEY 

DIPAa'DIIIHT OP EDUCATION' 


eN 100 

TfitENTON. N .... OM2~500 


.JOHN ELLIS. COMMISSIONER 

February 4, 1991 

Mr. Robert A. Guadagnino. Director 
Division of Employment and Training 
New Jersey Department of Labor 
CN 505 
Trenton. NJ 08625-0058 

Dear Mr. Guadagnino: 

As you may know the Division of Vocational Education is currently preparing 
the State Plan for Vocational Education pursuant to the Carl D. Perkins 
Vocational and Applied Technology Education Act Amendments of 1990 (P .L. 
101-392). We are most interested in involving the Department of Labor in the 
early stages of plan development. To facilitate your participation and to 
ensure timely input to the state plan we invite you to participate, as an 
active observer. in the meetings of the State-wide Committee of Practitioners. 

By law, the mission of the Committee of Practitioners includes the following: 

• 	 review of any state rule or regulation proposed pursuant to Perkins 
before such rule or regulation is published; 

• 	 review of any state rule or regulation issued pursuant to Perkins 
on an emergency basis as soon as possible and before it is issued 
in final form; and 

• 	 consultation on a regular basis in the development of a state 
proposal for a system of core standards and performance measures 
for vocational education. 

The Committee of Practitioners also form the core of an advisory group that 
will assist in the development of the State Plan for Vocational Education. 

Committee members will receive drafts of the state plan for input during each 
stage of development. We hope you or your designee will attend the February 
19. 1991 meeting of the committee. Attached for your reference are the 
meeting notice and tentative agenda.-


.. 




Mr. Robert A. Gudagnino t Director 
Page 2 
February 4 t 1991 

In the near future we are looking forward to meeting with you to discuss 
strategies for overall coordination between the division of Vocational 
Education and the Department of Labor. 

Please call 
Committee of 
cooperation. 

me 
Pra

at 
ctiti

(609) 
oners 

292-5822 
or if you 

to 
hav

confirm 
e any questions. 

your participation 
Thank you for your 

in the 

Sincerely, 

~~la~1~ 

Manager. Planning and Evaluation Bureau 
Division of Vocational Education 

HRV/cj:ll/0804M 
c: 	 Maury James 

Homer Bruno 

-
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(Rev. 3/15/91) 

NEW JERSEY STATE DEPARTMENT OF EDUCATION 

DIVISION OF VOCATIONAL EDUCATION 

Bureau of Planning and Evaluation 


Statewide Committee of Practitioners 


Chairperson 

Dr. William H. Adams, Superintendent 

Salem County Vocational-Technical School District 

P.o. Box 350 

Woodstown, NJ 08098 

Phone # (609) 769-0101 

Nominating Agency: New Jersey Association of School Administrator 

Representing: School Administrators 


Ms. Saundra De Geneste, Commercial Art Teacher 
Linden School District 
Linden Vocational-Technical Building 
128 West St. Georges Avenue 
Linden, NJ 07036 
Phone # (201) 486-0609 
Nominating Agency: Local Area Vocational School Directors Association 
Representing: Local Education Agencies 

Mr. Sanders Haldeman, President 
New Jersey Council of County Vocational 

Technical School Administrators 
Camden County Vocational-Technical School District 
343 Cross Keys Road 
Sicklerville, NJ 08081-0566 
Phone # (609) 767-7000 
Nominating Agency: New Jersey Council of County Vocational-Technical 

School Administrators 

Representing: Local Education Agencies 


Ms. Stephanie Hoeflich, Student 
Cinnaminson High School 
Riverton Road 
Cinnaminson, NJ 08077 
Phone # (609) 829-7770 
Nominating Agency: New Jersey Association of Marketing Education 

Teacher-Coordinators 
Representing: Students 

Mr. Norman Zimmerman, Principal 
Cape May County Vocational-Technical School District 
Crest Haven Road 
Cape May Court Bouse, NJ 08210 
Phone I (609) 465-3064 
Nominating Agency: New Jersey Principals and Supervisors Association 
.Representing: Local Education Agencies 
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Ms. Arlene Morris, Teacher/Coordinator Cooperative Health Occupations 
Willingboro Higb School 
67 Courtland Lane 
Willingboro, NJ 08046 
Phone # (609) 871-9020 (school) 

(609) 877-7282 (home) 

Nominating Agency: New Jersey Education Association 

Representing: Teachers 


Mr. Warren Downey, Director 
Center for Occupational Education 
Jersey City State College 
357 S. Union Avenue 
Cranford, NJ 07016 
Phone # (201) 547-3306 
Nominating Agency: New Jersey State Colleges Governing Board 
Representing: Institutions of Higher Education 

Ms. Emmy Hunter, First Vice-President 
New Jersey Parent Teacher Association 
224 East Linden Avenue 
Collingswood, NJ 08106 
Phone # (609) 854-2716 
Nominating Agency: New Jersey Parent Teachers Association 
Representing: Parents 

Mr. Anthony Mennuti, Assistant Dean for Institutional Advancement 
Mercer County Community College 
CN 542 
Trenton, NJ 08625 
(609) 586-4800 Ext. 605 
Nominating Agency: New Jersey Department of Higher Education 
Representing: Institutions of Higher Education 

Mr. Tom Hudak, Director of Vocational Education 
Morris Hills Regional School District 
Morris Hills High School 
48 Knoll Drive 
Rockaway, NJ 07866 
Phone # (201) 989-2802 
Nominating Agency: Local Area Vocational School Directors Association 
Representing: Local Education Agencies 

Ms. Anna Rodriguez, Industrial Education Teacher 
Elizabeth School District 
Elizabeth High School 
27 Martin Luther King Plaza 
Elizabeth, NJ 07201 
Phone # (201) 558-3200 
Nominating Agency: Local Area Vocational School Directors Association 
Representing: Local Education Agencies 

• 
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Mr. Edmund Jones, Principal 
Somerset County Vocational-Technical School District 
P.O. Box 6350 
North Bridge Street and Vogt Drive 
Bridgewater, NJ 08807-0350 
Phone # (201) 526-8900 
Nominating Agency: New Jersey Council of County Vocational-Technical 

School Administrators 

Representing: Local Education Agencies 


Dr. Robert C. Newman, Superintendent 

Ocean County Vocational-Technical School District 

137 Bey Lea Road 

Toms River, NJ 08753 

Phone # (201) 240-6414 

Nominating Agency: New Jersey Association of School Administrators 

Representing: Local Education Agencies 


Mr. James Beach, President 
New Jersey Local Area Vocational School Districts Association 
Blackhorse Pike Regional School District 
Highland High School 
Erial Road 
Blackwood, NJ 08012 
Phone # (609) 227-4100 
Nominating Agency: Local Area Vocational School Directors Association 
Representing: Local Education Agencies 

Ms. Roberta Kaar, Supervisor of Vocational Education 
Spotswood Public School District 
Spotswood High School 
105 Briar Way Branchburg 
Nechanic, NJ 08853 
Phone # (201) 251-6800 Ext. 301 
Nominating Agency: Vocational Education Association of New Jersey 
Representing: Local Education Agencies 

Dr. T. Josiha Bail, Superintendent of Schools 
East Orange School District 
715 Park Avenue 
East Orange, NJ 07017-1004 
Phone # (201) 266-5760 
Nominating Agency: Urban 30 Superintendent Association 
Representing: Local Education Agencies 

Mr. Evern Ford 
RR 2, Box 375 
Woodstown, NJ 08098 
Phone # (609) 540-2136 
Nominating Agency: New Jersey School Boards Association 
Representing: Local School Boards 
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Ms. Ellen Smith 
830 Shirley Parkway 
Piscataway, NJ 08856 
Phone # (201) 885-1753 
Nominating Agency: New Jersey School Board Association 

Overall Advisor 

Ms. Patricia Mitchell 
Sex Equity Coordinator 
New Jersey Department of Education 
Division of Vocational Education 
240 West State Street • 
Trenton, NJ 08625 
Phone # (609) 292-6580 

..." 

.. 

-


•
.. 
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Observers to the Statewide Committee of Practitioners 

Ms. Maud Dahme, Board Member 

New Jersey State Board of Education 

New Jersey Department of Education 

225 West State Street 

Trenton, NJ 08625 

Phone # (609) 292-0739 


Mr. Paul Ka1eda, Project Leader 
New Jersey Commission on Employment and Training 
New Jersey Department of Labor 
CN 940 
Trenton, NJ 08625 
Phone # (609) 984-3534, 

Ms. Marguerite A. Beardsley, Acting Director 
New Jersey Department of Higher Education 
20 West State Street 
CN 542 
Trenton, NJ 08625 
Phone # (609) 984-2680 

Mr. Robert A. Guadagnino, Director 
New Jersey Department of Labor 
New Jersey Division of Employment and Training 
CN 505 
Trenton, NJ 08625 
Phone # (609) 292-9316 

Mr. Rudolph J. Girandola, Executive Director 
New Jersey Council on Vocational Education 
2000 Hamilton Avenue 
Trenton, NJ 08619 
Phone # (609) 588-3170 
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Sub-Committee 

State Plan 

Statewide Assessment 

3-Year LEA/Plan Approval 

Funding Guidelines/ 
Formulas 

Administrative Code 

Core Standards 

FC/jm:ll/9544N 

Members 

Josiha Haig 
Emmy Bunter 
Robert Newman 
Sanders Haldeman 
Ellen Smith 

Warren Downey 
Thomas Hudak 
Emmy Hunter 
Anna Rodriguez 

Saundra DeGeneste 
Arlene Morris 
Roberta Kaar 
Evern Ford 

Saundra DeGeneste 
Thomas Hudak 
Edmund Jones 
Roberta Kaar 
Evern Ford 
Norman Zirrmerman 

William Adams 
James Beach 
Stephanie Hoeflich 
Arlene Morris 

James Beach 
Edmund Jones 
Norman Zimmerman 
Robert Newman 

State Facilitator 

Hector Ramon Villafane 

Claudia Merkel-Keller 

1i!I" 

Gregory Schuler 
"". 

.. 
Gregory Schuler 

.,.., 

-
Sandra Streeter 

.. 
Martha Pocsi 

~" 

• 

.. 

-
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 8:30 

9:00-9:15 

9:15-9:2.5 

9:2.5-9:40 

,. 
9:40-9:55 

9:55-10:30 

... 
10:30-10:40

"'" 

10:40-11:45 

11:45-12.:00 

'. 
- FC/lg:ll/962.7N 
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STATE OF NEW JERSEY 
DEPARTMEI'rr OF EDUCATIOS 


CN 50CI 


TRENTOfoI, N.J. O••U.05OCl 


J0t4N EL.L.IS. COMMISSIONER 

Agenda 

COMMITTEE OF PRACTITIONERS 

CARL D. PERKINS VOCATIONAL AND APPLIED TECHNOLOGY EDUCATION ACT 


AMENDMENTS OF 1990 (P.L. 101-392) 


December 19, 1990 
9:00 a.m. to 12.:00 Noon 

15th Floor Conference Room 

Registration 

Welcome and Introductions 

Overview of the Diyision's 
organizational structure 

Overview of the newly authorized 
legislation 

·Roles and Responsibilities of 
the Committee of Practitioners 

Presentations 

• 	 Rules, Regulations and 

Distribution of funds 


• 	 State Plan 

• 	 State Assessment 

• 	 Occupational Competency and 
Assessment Projects 

Coffee Break 

Organizing Session 

Questions and.Answers 
Closing Comments 

Michael Curran 

Joan Birchenall 

Brian Boyle 

Hector Villafane 

Gregory Schuler, 
Sandra Streeter 

Hector Villafane 

Claudia Merkel-Keller 

Martha Pocsi, John Grover 

William Adams 

Michael Curran 

http:FC/lg:ll/962.7N
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STATE OF NEW JERSEY 
DEPARTMENT OP EDUCAnON 

CH 500 

TRENTON. N.J. 0 ..25-0500 

JOHN ELLIS. COM",&&IONER 

CARL D. 
STATEWIDE COMMITTEE OF PRACTITIONERS 

PERKINS VOCATIONAL AND APPLIED TECHNOLOGY EDUCATION ACT 
AMENDMENTS OF 1990 (P.L. 101-392) 

Tuesday, February 19, 1991 
9:00 a.m. to 12:00 Noon 

S~ate of New Jersey Department of Education 
State Board Room - 5th Floor 

225 West State Street 
Trenton, New Jersey 08625 

TENTATIVE AGENDA 

1. Welcome - Dr. Thomas A. Henry 
Assistant Commissioner 
Division of Vocational Education 

2. Approval of Minutes 

3. Review of Committee Charge, Schedule of Activities and Timelines 

4. Committee Structure and Organization 

a. Chairperson 
b. Sub-committees' 
c. Interface with Committee of Consultants 
d. Input/Comment process 

...., 
5. State Plan 

... 6. Statewide Assessment 

... 
III 

... 
IlII!I 

7. 3 Year L.E.A. Plan and Application 

8. Funding Guidelines/Formulas 

9. Administrative Code 

10. New Business 

..... t:" 

HRV/djb/l. 93 



8~ATBWIDE C~~ OP PRACTITIONERS 

POR XMPLEMENTATION OF THE CARL D. PERKINS 

VOCATIONAL AND APPLIED TECHNOLOGY EDUCATION 

AMENDMENTS OF 1990 

TO: 	 All Members of the Sta~ewide Committee of Practi~ioners 

~ FROM: Bill Adams 

DATE: March 19, 1991 

RE: 	 Tentative Aqenda for the Next Committee of Practitioners 
Meeting 

Just a reminder that the next meeting of the Committee of 
Practitioners is scheduled for Wednesday, March 27, 1991 at 
9:00 	a.m. in the 4th Ploor Conference Room of the main building 

"of 	the Depa.rtme.nt of Educat.ion at 225 West State Street, Trenton, 
New Jersey. Parking arrangements have been made for committee 
members to utilize the 240 West state street garaqe on a first 
come basis or until spaces are exhausted. The tentative asenda 
is as follows: 

1. 	 Introduction and agenda additions - Bill Adams 

2. 	 Report on the publio hearings for the state plan - Fred 
Cappello 

.. A. Level of participAtion 

B. 	 Types of comments and questions received 

c. 	 Follow-up 

3. 	 Inter-agency agreement for distribution of postsecondary 
funds under the act between the Departments of Education 
and Higher Eduoation. - Gregory Schuler 

A. 	 Conten~s of the agreement 

B. 	 What does it mean 

c. 	 What is next 

4. 	 Formula allocations - Gregory Schuler 

A. 	 Initial computer runs 

B. 	 Options and alternatives 

c. 	 Input from the Committee of Practitioners 

http:Depa.rtme.nt


5. Date for subcommittees to meet - Prior to subco~~i~tee 
reports being presented, approximately one-half hour will 
be allotted for each commit~ee to mee~. To date, all 
committees, except the sta~e plan committee, have met. 
Prior to the committee reports being presented, state 
facilitators are requested to update their subcommittees 
and to receive additional input from subcommittee members. 
When the actual reports are presented, state faeili~ators 
will present the report; however, each subeommit~ee member 
is encouraged to contribute to the report and to provide 
additional comments. 

6. 	 Committee Reports 

A. 	 Statewide assessment - Claudia Merkel-Keller 

B. 	 Administrative code - Snndra Streeter 

c. 	 Core standards - Martha Poesi 

D. 	 Three year LEA/plan approval - Gregory Schuler 

E. 	 Funding guidelines/formulas - Gregory Schuler 

F. 	 State Plan - Hector Villafane (Although this committee 
has not met, an update will be provided along with 
a possible finalized draft copy of the plan) 

7. 	 Unscheduled items 

8. 	 Questions, answers and speak out 

9. 	 Report and update on the National Assessment on vocational 
Education - Bill Adams 

10. 	Adjournment 

Committee members are reminded that a final hearing on the 
State Plan will be held from 3 to 7 p.m•. on Wednesday, March 
27, 1991 in the 4th Ploor Board Conference Room. This will 
be the last opportunity tor public comment. You may wish 
to take advantage of this final opportunity to express your
point of view as an individual. 

WHA:en 

Enc. 

• 
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An 

Interagency Agreement 


Between the 

New Jersey Department of Education 


and 

New Jersey Department of Higher Education 


for the 

Carl D. Perkins Vocational and Applied 


Technology Education Act of 1990 


The following tentative agreement has been reached for the allocation of funds to the 
Department of Higher Education. These funds are for distribution to ins ti tutions of 
higher education and departme~~ administrative expenses under the Carl D. Perkins 
Vocational and Applied Technology Education Act of 1990. This tentative agreement was 
reached following negotiation between the Department of Education, Vocational Education 
Division, and the Department of Higher Education, Office of Community Colleges, with a 
review and agreement by the Interagency Planning Committee. Until the federal 
regulations are issued, and the State Plan is adopted by the State Board of Education 
the details of responsibilities and operations of the Interagency Agreement cannot be 
finalized. 

1. DHE Administration: $90,000 

2. Leadership (NOTE): $60,000 

3. Local grants for community 
colleges: $4,000,000 

4. Single Parent grants: community colleges 
Requests for Proposals 

eligible 
are issued 

when new 

5. Community-based grants: community colleges 
Requests for Proposals 

eligible 
are issued 

when new 

6. Tech Prep grants: - joint department Requests for Proposals 
will be issued for secondary/higher 
education consortium programs detailing 
funding limits and use; local applicants 
will determine how funds will be 
distributed among consortium participants 
in each program application. 

The 
the 

tentative allocations above 
three-year state plan. The 

are for 
first 

a 
year 

three-year agreement 
of the agreement 

~hich will coincide with 
is expressed in dollar 

amounts; each succeeding year's allocation will be calculated as a percentage of each 
category to account for any increases or decreases in the federal allocation to the 
State of New Jersey • 

I have reviewed the above allocations to the New Jersey Department of Higher Education 
under the Carl D. Pe!"kins Vocational and Applied Technology Education Act of 1990 and 

agree to :he tentative allocations and basic ~;;;~~;:)~~/~::el· ? 

V .~0!'Lvu;..,. 


, Cormnissioner Edward D. Goldberg, Chancellor / 
Department of Educaticn New ;ersey Department of Highe~ Education 

:.A.E/:g:::i16:-J:1 
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CERT Irl CAi ION 	 O~ 0fSiR IBuil ON C~ APPLJ CAi ION R:Y I:~. p~:y~~: 
Pursuant to the intergovernmental revieww reauirements of the State 

Review Process, the attacned APPLICATION REVIEW PACKAGE is submitted 

for your r.view pursuant to the rules of the ~ew Jersey State Review 

Process (NJAC 5;38). 


Applicant/Name: New Jersey Department of Education 

Organizational Unit: Division of Vocational Education 

Address: 225 ~est State Street


eN 500 

Trenton, New Jersev 08625-500 


Contact Person: He'ctor Ramo~ Villafan'e, Manager, Bureau of Planning and Evaluation 

Telephone Number: (609) 292-5822 


Catalog of Federal Domestic Assistance (CFDA) Number: (1) 84.048 (2) 84.049 (3) 84.174 
. 	 . (4) 84.243 I 

Federal Program Name:(l) Vocational Education-Basic Grants to States (2) Vocational 
Education-ConsumerOand Bome~akin24Ed~catiQn (3) Vocational Education-Community Based 
Project Name: rgan~zat~ons \ ) ocat~onal Educat10n TeCh-Yrep 

State Plan for Vocational Education FY 92-94 

Comolete Address of the 	 Division of Vocational-Technical Education 
Federal Funding Agency: 	 Office of Vocational and Adult Education 

400 ~1aryland Avenue S. \y. 
Switzer Building, Room 432] 
Washington, DC 20202-7323 

FY 94Federal Funds Requested: 	 $ 22,037,924 in FY 92,22,611,840 in FY 93,23,199,7/.7 in,--_._--_......--._-_._-- -------- --------------------...--­

REVIEWING AGENCIES 

The APPLICATION REVIEW PACKAGE has been sent to the Reviewing 
Agencies checked below: 

I~/ (1) 	 The INTERGOVERNMENTAL REVIEW AND ASSISTANCE UNIT acting for the 

Single Point of Contact (SPOC). 


'''' ,\1:./ COUNTY REV IEW rNG AGENC IES: 

I IATLANTIC / 	 I ESSEX I XXI IMIDDLESEX / ISALEM 

/ /BERGEN / XXX 	 IGLOUCESTER I IMONMOUTH I ISOMERSET 

I /CAMDEN I 	 IHUDSON I IMORRIS I ISUSSEX 

/ ICAPE MAY I xvy 	 IHUHTERDON I IOCEAN I IUNION 

XXX IWARRENI ICUMBERLAND I---'MERCER I IPASSAIC I 

I IALL COUNTJES I INO APPLICABLE COUNTY REVIEWING AGENCIES 

SUP E R SED E S ALL PRE V IOU S V E R S ION S 

< CON T I HUE 0 ) 



(3 ) STATE REVJEWJN~ A~ENCIES: 

I IAGRICUlTURE / IENVIROHMENTAl I XXX ILAW AND PUBLIC 

PROTECTION SAFETY 


I ICOMMERCE / IHEAlTH I IPUBllC ADVOCATE 

AND ECONOMIC 

DEVELOPMENT 


• 
I XXX ICOMMUNITY AFFAIRS / IHIGHER EDUCATION I ITRANSPORTATION 

,I XX'}. ICORRECTIONS IHUMAN SERVICES 

I IEOUCATION I xy" ILABOR 

I iNO APPLiCABLE STATE REVIEWING AGENCIES 

(4) AREAWIDE REVIEWING AGENCIES: 

/ IHACKENSACK MEADCWLANDS DEVELOPMENT COMMISSJON 
~--

I IPINELANDS COMMISSION 

I /WILMINGTON METROPOLITAN AREA PLANNING COMMISSION --------------_._._--_. --------------------------­
The undersigned certifies that an APPLICATION REVIEW PACKAGE 

cons i st j ng of the items checked be Iow has been sent to the 

appropriate Reviewing Agencies for review pursuant to the 

rules of the New Jersey State Review Process (NJAC 5:38). 


(1) I XXX IFEDERAL FORM 424 (BOX 1Sa MUST BE COMPLETED) .. 
(2) I XXX /PROJECT SUMMARY DESCRIBING PROPOSED ACTIVITIES 

(3) I XxX /CERTIFICATION OF DISTRIBUTION OF APPLICATION REVIEW PACKAGE 

(4) I IStTE LOCATIOM MAP [CONSTRUCTION PROJECTS ONLY] 

(5) ....I __'PROJECT INFORMATION FORM [FOR CONSTRUCTION PROJECTS ONLY] 

============================================================== 
TH IS APPL ICAT ION REV IEW PACKAGE WILL NOT BE PROCESSED UNLESS 

THIS FORM IS SIGNED AND DATED BELOW. 

============================================================== 

-

Oate~Si9ned 

Thomas A. Henry, Ed.D. 
Signature 

Assistant Commissiner of Vocational Ed.. 

Title 



--

.,. 


.. 

NEW JERSEY STATE PLAN FOR VOCATIONAL EDUCATION 

FY 92 - 94 

APPLICATION SUMMARY 

The State Plan for Vocational Education FY 92-94 consti tutes the state 1 s 
application for funds under the Carl D. Perkins Vocational and Applied 
Technology Education Act P.L. 101-392. The plan contains: 

the interagency agreement between the Department of Education and•• 	 the Department of Higher Education describing the distribution of 
responsibility for administering funds between the two agencies; 

the method that will be used to administer federal and state• 
vocational education funds; 

.... 
the procedures for statewide and local planning and coordination•• 	 with other employment and training programs; 

• 	 a description of policies and procedures for awarding grants to 
local educational agencies, colleges, community-based organizations, 
and other eligible recipients; 

a des cription of the purpose areas eligible for funding, which•MIl 
include: programs for the handicapped, disadvantaged, special 

... populations, single parents and homemakers, criminal offenders; 
community based organizations, Tech-Prep; programs to address sex 

!ft bias stereotyping; vocational program development in occupational 
education, transition to the world of work, career exploration and 
statewide leadership; -

• a summary of comments received in four public hearings on the plan• 
and comments from the New Jersey Council on Vocational Education and 
the New Jersey Employment and Training Commission. 

. MIl 

The plan has been 	discussed by the· State Board of Education at their April 3, 
1991 meeting and will be submitted to the United States Department of 
Education by May 1, 1991. 
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MELVIN R PRIMAS. JRFLORIO 	 DEPARTMENT OF COMMUNITY AFFAIRS 

C.O .... 15510.. 1: .. 

~ .. "ILIHr. "01:\_[55· 

_lAW A."_" cO....UNrTY A .. 'AIItS .UII..D'NG eN .00 

SOUTH ••OAD .T....CT 'Ut[;NTOH .. J 0 •• 25-0800 

NTON. NEW .lE...EY April 18. 1991 

ACKNOWLEDGEMENT OF RECEIPT OF APPLICATION REVIEW PACKAGE 

The New Jersey State Review Process for the intergovernmental review of 
applications for Federal financial assistance acknowledges the receipt of the 
Application Review Package identified below. 

1. STATE APPLICATION IDENTIFIER (SAl): 5. A COpy OF THIS ACKNOWLEDGEMENT 
NJ 	 91-1184 OF RECEIPT OF ARP HAS BEEN SENT 

TO THESE REVIEWING AGENCIES: 
~ 2. APPLICANT: 

County of Gloucester 
NJ Dept of Education County of Hunterdon 
Div of Vocational Education County of Middlesex 
CN 500 225 H State St County of Warren 
Trenton NJ 08625-0500 NJ Dept of Community Affairs 

NJ Dept of Corrections 
CONTACT PERSON: NJ Dept of Labor 

NJ Dept of Law 
Hector Ramon Villafane 
( 609 ) 292 - 5822 EXT. 

3. 	 PROJECT INFORMATION: CFDA Number: 84.049 

- Federal Program Name ­
Vocational Education - Consumer and 

Homemaking Education 

- Project Name ­
State Plan for Vocational Education 

FY 92-94 Consumer &Homemaking Education 


4. 	 REVIEW COMMENT DEADLINE: 05/07/91 : Any review comments must be received by the 
Applicant and the Intergovernmental Review and Assistance Unit on or before this 
deadline and shall be transmitted on the enclosed Review Agency Comment Letter. 

~Z::&VL 
Andrew J. JasKo1ka 
Administrator 
Intergovernmental Review Unit 
for the Single Point of Contact 
NEW JERSEY STATE REVIEW PROCESS 

91-1184-0101-2900 

NEW JERSEY IS AN EaUAl OPPORTUNITY EMPLOYER 
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§tatc nf New ~Cr5 Cll 

.JIM FLORIO DEPARTMENT OF COMMUNITY AFFAIRS MELVIN F\. PRIMAS. JR .. GOV&"III"'OIll COW"',SSION£R 

LOCATION: NAll'..,C AOORESS' 

WILI.IA.....SH.V CO .... UHITV ....... AIItS .UILOIHG CN 800 

101 SOUTH .ROAO STREET TI'tENTON. N .J" 01U125'0800 

TRENTON. NEW .JERSEY April 18, 1991 

ACKNOWLEDGEMENT OF RECEIPT OF APPLICATION REVIEW PACKAGE 

• 
The New Jersey State Review Process for the intergovernmental review of 
applications for Federal financial assistance acknowledges the receipt of the 
Application Review Package identified below . 

• 
.. 1. STATE APPLICATION IDENTIFIER (SAl):

NJ 91-1186 
5. ACOpy OF THIS ACKNOWLEDGEMENT 

OF RECEIPT OF ARP HAS BEEN SENT 

- 2. APPLICANT: 
TO THESE REVIEWING AGENCIES: 

- County of Gloucester 

'. NJ Dept of Education 
Div of Vocational Education 
CN 500 225 H State St 

County of Hunterdon 
County of Middlesex 
County of Harren 

Trenton NJ 08625-0500 NJ Dept of Community Affairs 

CONTACT PERSON: 
NJ Dept of Corrections 
NJ Dept of Labor 

Hector Ramon Villafane 
NJ Dept of Law 

( 609 ) 292 - 5822 EXT. 

- 3. PROJECT INFORMATION: CFDA Number: 84.243 
.. 
-

- Federal Program Name -
Vocational Education Tech-Prep Grants to 
States 

- Project Name -
State Plan for Vocational Education 
FY 92-94 Tech-Prep Grant to State 

.. 


NEW JERSEY IS AN EaUAL OPPORTUNITY EMPLOYER 
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.JIM 	FLORIO DEPARTMENT OF COMMUNITY AFFAIRS MELVIN R. PRIMAS. JR 
GOVIE"HO" CO ...... 55.0NlEft 

LOCATION: .... AILI .. O AOO"£55: 

WILLIA.. ASH.Y COWWUNITY A""AIIIIS .UIUIING C" .00 
101 SOUTH .1II0AO STIII&&T TIU: ..TO", N. J oee:n·o.oo 
TIIIINTON. N&W JEIIISEY Apr.il 18, 1991 

ACKNOWLEDGEMENT OF RECEIPT OF APPLICATION REVIEW PACKAGE 

The New Jersey State Review Process for the intergovernmental review of 
applications for Federal financial assistance acknowledges the receipt of the 
Application Review Package identified below . 

• 
1. STATE APPLICATION IDENTIFIER (SAl): 5. A COpy OF THIS ACKNOWLEDGEMENT 

NJ 	 91-1183 OF RECEIPT OF ARP HAS BEEN SENT 
TO THESE REVIEWING AGENCIES: 

2. 	APPLICANT: 
County of Gloucester 

NJ Dept of Education County of Hunterdon 
Div of Vocational Education County of Middlesex 
CN 500 225 W State St County of Warren 
Trenton NJ 08625-0500 NJ Dept of Community Affairs 

NJ Dept of Corrections 
CONTACT PERSON: NJ Dept of Labor 

NJ Dept of Law 
Hector Ramon Villafane 
( 609 ) 292 - 5822 EXT . .. 

3. PROJECT INFORMATION: CFDA Number: 84.048 

- Federal Program Name ­.. Vocational Education - Basic Grants to 

States 


- Project Name ­
State Plan for Vocational Education 

FY 92-94 Basic Grants to States 


4. 	 REVIEW COMMENT DEADLINE: 05/07/91 : Any review comments must be received by the 
Applicant and the Intergovernmental Review and Assistance Unit on or before this 
deadline and shall be transmitted on the enclosed Review Agency Comment Letter. 

~.l-/£-
Administrator 
Intergovernmental Review Unit 
for the Single Point of Contact 

..". NEW JERSEY STATE REVIEW PROCESS 

91-1183-0101-2900 

NEW JERSEY IS AN eaUAL OPPORTUNITY EMPLOYER 
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&tate of NEW lftt.6tt1 

MELVIN R. PRIM.t.S. JR 
CO...... ISSION£R 

DEPARTMENT OF COMMUNITY AFFAIRS 

.~ WAILING AODIltESS: 

UAN AeH.V CO....UNITY A ....A."••Utl.D.NG eN .00 

...OUTH _"DAD eTIItI.I:T 

NTON. NIoW .1E"el:v April 18, 1991 
TIltENTON. N. J. 08.25-0800 

ACKNOWLEDGEMENT OF RECEIPT OF APPLICATION REVIEW PACKAGE-
• 	 The New Jersey State Review Process for the intergovernmental review of 
applications for Federal financial assistance acknowledges the receipt of the 

• 	Application Review Package identified below. 

1. STATE APPLICATION IDENTIFIER (SAl): 5. A COpy OF THIS ACKNOWLEDGEMENT 
NJ 	 91-1185 OF RECEIPT OF ARP HAS BEEN SENT 

TO THESE REVIEWING AGENCIES: 
'4 2. 	APPLICANT: 


County of Gloucester 

NJ Dept of Education County of Hunterdon 
Div of Vocational Education County of Middlesex 
CN 500 225 H State St County of Warren 
Trenton NJ 08625-0500 NJ Dept of Community Affairs 

NJ Dept of Corrections 
CONTACT PERSON: NJ Dept of Labor 

NJ Dept of Law 
Hector Ramon Villafane 


~ ( 609 ) 292 - 5822 EXT. 


- 3. PROJECT INFORMATION: CFDA Number: 84.174 

- Federal Program Name ­
Vocational Education - Community Based 

Organizations 

- Project Name ­
State Plan for Vocational Education 

FY 92-94 Community· Based Organizations 


... 
4. REVIEW COMMENT DEADLINE: 05/07/91 : Any review comments must be received by the 

!III' Applicant and the Intergovernmental Review and Assistance Unit on or before this 
deadline and shall be transmitted on the enclosed Review Agency Comment Letter. 

... 
~~h~k 

"" 	 Andrew J. Jasko1ka 
Administrator 
Intergovernmental Review Unit 
for the Single Point of Contact 
NEW JERSEY STATE REVIEW PROCESS 

91-1185-0101-2900 

NEW JERSEY IS AN EaUAL OPPORTUNITY EMPLOYER 
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APPENDIX H 
NEW JERSEY 


STATE PROFILE INFORMATION 


Vo-Tech 2-year 4-year
School District Type Secondary Area Schools Schools 

Data 

# 	school districts in state with high
schools 

... # school distrlcts offering vo-tech programs 

!IIII • JOB TRA I N I NG 1989-90 schoo I year 

# students ln job tralning programs 

# male students ln job tralnlng programs 

# f~male stUdents ln job training'programs 

# handlcapped students ln job trainlng 
programs 

# disadvantaged students in job training 
programs 

... ETHH Ie: On Enro IIments 1989-90 

# Black students ln job training programs 

# Hispanic students in job tralning programs. 	 ' 

# Aslan students in job tratning programs 

# Native Amer. students in job training 
programs 

# White students in job training programs 

Follow-up 

, # stUdents completing job training programs 

# students entering labor force 

# students unemployed 

291 

240 

29,915 

14.493 

15.422 

3,281 

7,078 

5,608 

2,561 

520 

34 

20,796 

15.522 

9,369 

668 

20 

20 

12,407 

7.501 

4.906 

3,891 

_ 2.677 

2,283 

1,381 

49 

21 

8,133 

4,134 

2,884 

257 

... 
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VO-Tech 2-year 4-year
School District Type Secondary Area Schools Schools 

Data 

------------~-----------------------------------------------------------. 
# Black 
# Hispanic· 
# Asian 
# Native American 
# White 
# Other 

# students employed unrelated 

# Black 

# Hispanic 

# Asian 

# Native American 

# White 

# Other 


students pursuing further education 

# student entering the military 

EXPENDITURES 

Amount spent on vo-tech education annually 

Projected 1991 

federal funds 20,648,349 
state funds 18, 847,671 

Discretionary grant program awarded by OVAE 

1. Slng1e Parent/Homemaker
2. Sex B1as/Sterotyplng 
3. Correct'ons 
4. Diesel Engine
5. MITT 
6. Supermarket Project 
7. Guidance &Counse11ng-NOICC
8. Technology Educat'on 
9. Commun1ty Based Organizat1ons 

VSO·s: New Jersey 1989-90 
Act1ve VSO·s/I members 

a. DECA/5.476 f. TSA/943 
b. FBLA/6.797 g. VlCA/5.128 
c. FHA/1 •198 h. / 
d. FFA/1.425 1 • / 
e • HOSA/1 .463 j. I 

Follow-up 1s done on an 
aggregate basis by C.l.P. 
Code. Racial information 
is not available 

3 t 128 794 

Follow-up is done on an 
aggregate basis by C.l.P. 
code. Racial information is 
not available. 

4,975 831 

510 162 

• 

.. 


• 




.. 
• 

- 3 ­

Vo-Tech 2-year 4-year
School District Type 	 Secondary Area Schools Schools 

Data 

Other: 


Linkage programs 


1. 	 Tech prep. 2 + 2 (X)· Customized training ( ) 
2. 	 Cooperative ed. (X) Incubator programs ()-' 3. 	 Apprenticeship (X) JTPA (X) 
4. 	 JOBS ( ) 
5. 	 Other types of partnerships _______ 

VOCATIONAL ADMINISTRATOR PREPARATION PROGRAMS (UNIVERSITY AND STAFF DEVELOPMENT) 

Specific Objectives for Tra1ning Activities are: 

• 	 To provide vocational educators and administrators with current and state-of-the­
art information to upgrade teaching methodology. 

• 	 To provide appropriate information to those individuals responsible for vocational 
education at the local level which will enable them to work. more effectively within 
the confines of state and federal regulations. 

• 	 To develop and disseminate information regarding state of the art programs for use 
in local inservice training. 

• 	 To continue to provide training in the use of the occupational competenc'ies which 
will lead to the adoption of the competencies by local districts. 

To 	 provi de vocationa 1 educators wi th 1 nformation and methods to enhance 
·It 

• 
coordination efforts between secondary and post-secondary institutions. 

TEACHER AND COUNSELOR EDUCATION PROGRAMS (DATA AND DESCRIPTION) 

Specific Objectives for Training Activities are: 

• To identify and continue the training activities already being implemented where a 
<II continued need is indicated. 

• 	 To provide current and state of the art information to upgrade teaching methodology
and information about their occupational area. 

To determine the specific needs for training opportunities of those vocational• 
educators who serve special populations, including those serving urban students. 

"'III 

To identify and conduct professional development activIties related to the.• 
Integration of vocational and academic curriculum. 

• 	 To provIde other training opportunities which focus on areas which cross 
programmatic lines as needed. 

CJ/ckb:1/68821 



APPENDIX I 
STATE LEGISLATURE 

RECEIPT OF FILING 


- 263 ­



NE,\\' JERSEY LEGISLATURE 


OFFICE OF LEGISLATIVE SERVICES 


RECEIPT OF FILING 


In accordance with the joint directive of the President of the Senate and the 
Speaker of the General Assembly, receipt of the following is acknowledged on 
behalf of the Legislature: 

~ _-T. ~U- -~:. .AgencY: ___~....-.~~L~____~__________ 

r 
~ 

'c"y
Date: '1#3l?l 
Time: '[: 3011.. fI"I/. h 
Received by: C:;:::>~~..: 
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~. ~ i • '.!" \' -I; I" ,!""I~I~' '. r~. ~[II :~;APPENDIX J (1) '. ,,1 

~! FY9Z ~~~tlI~~'~Tf~~~~~~MeNTS :e: 10:23 THURSDay. JULY 11, 1991 7f. 

----~-~~--------~----------- tO
e 

01 CONAME=ATLANTIC -----------------------------------------------------­
01 ST OISTNAME ENTITLE 


0110 ATLANTIC CITY 60.191 

0120 ATLANTIC CTY VOC 123.223 
0125 ATLANTIC CTY SPEC SERV 11,401
0590 BUENA REGIONAL 21,307 
1310 EGG HARBOR TWP 15,303
1790 GREATER EGG HARBOR ReG H 39,563 
1960 HAMMONTON TOWN 10,319
2910 MAINLAND REG H 17,990
41130 PLF.ASANTYILLE CITY 8.185 


CONAME 307,488

CO 307,488 



-------

APPENDIX J (2) 
i F192 J2'lrI~M~~T£~~!~~SMENTS l 10:24 THURSDAY, JULY 11. 1991 77 

---------~---------------- CO=03 CONAME=BERGEN ------------------------------------------------------ ­
DIST 

Ol85 
0290 
0300 
04"0 
0745 
0890 
0990 
1130 
1345 
1360 
1310 
14~0 
15~0 
1700 
1160 
1860 
2080 
2620 
2740 
2860 
Z900 
3110 
3550 
3600 
1700 
3110 
3110 
3'~30 
3940 
3960 
4300 
4310 
4310 
43~0 
4390 
4405 
4600 
4610 
5150 
5160 
5410 
5430 
.51;5 
5830 

COt. A'4 E 
CO 

.. 
l!!• 

DISTP-IAME 

BERGEN cnUNTY SPEC SVCS
BERGEN COUNTY voe
':'ERGfNFIELD BO~O 
BOGOTA BORO 
CARLSTADT EAST 
CLIFFSIDE PARK 
CRESSKILL BORO 
DUHONT BORO 
F.LMWOOD PARK 
Er4ERSON BORO 
Et4GLE WOOD el T Y 
FAIR LAWN BORO 
FORT LEE BORO 
GA~FIELD CITY 
GLEN ROCK BORO 
HACKENSACK CITY 
HASB~QUCK HEIGHTS 
lEONIA BORO
LOOI BOROUGH 
LYNDHURST TWP 
""""WAH TWP
MIDLAND PARK BOR~ 
HE" "ILFORD 80RO 

RUT~EP.FORO 
80R~ 

Boqo 


NORTH ARLINGTON 80~O 
NORTHERN HIGHLANDS 
NORTHERN VALLEY ~ES 
PALISADES PARK 
PARAMUS 80RO 
PARK RIDGE BORO 
P"SCACK VALLEY REG
qAMAPO IHD HILL RE;
RAMSEY BORO 
RIDGEFIELD BORO
RIDGEFIELD PARK TWP
RIDGEWOOD VILLAGE 
RlVER DELL REG. 
RUTttERFO~D BOQO
SADDLE BROOK TWP 
TEANECK TWP 
TEnAFLY BORO 
WALDWICK Bf)RO
WALLINGTON BORO 
WE STWO 00 REG SCHOOL' 
WOOD RIDGE BORO 

, .,~ ~ ~ 

REG H 

DIST
DIST 

0 1ST 

ENTITLE 

22,851

146,301


9,171 

6,280

4,415


12,347

1,383

3,939

6,553

3,259


10,862

12,570

1,165


10,351

5,464


29,851

3,341


10.914 

4,286

6,470

4,510

4,099

5,735

4,413 

5,811

9,176

4,100 


11,491

3,741

15,154
16,155
8, ('12

7,836:

1,056

9,114

7,651

1,694

2,652

6,204
4,329
4,517
6,467 
6,997
5,844 

481,269
481,269 

,~ ! " 
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APPENDIX J (3) 
X Fy92 VOCATIONAL ENr~TLEMENTS 10:24 THURSDAY, JULY 11, 1991 78*
..,. FI NAL ENT ITL EM .. NT S ~ 

.------------------------­ CO=05 CONAME:BURlINGTON ----------------------------------------------------­
DIST DISTNAME ENTITLE 

0475 
0600 
0605 
0610 
0620 
0840 
1060 
1520 
2~10 
3010 
3360 
3690 
3920 
4050 
4320 
4450 
5Q05------­

BORDENTOWN REG DIST
BURLINGTON CITY 
BURLINGTON CO SPE: SERV 
BURLINGTON CTY VO: 
aURlINGTOtf TWP 
CINNAMINSON TWP
DELRAN TWP 
FLORENCE TWP 
LENAPE REG HIGH 
MAPLE SHADE TWP 
MOOftESTOWtf TWP
NTHN BURLINGTON REG 
PALMYRA BORO 
Pt;MI!ERTON TNP 
RANCOCAS VALL~Y REG 
RIVERSIDE TWP
WILLING80RO TWP 

11,203
19,046
31,014

149,162
3,914
5,844

13,148
7,723

44,476
14,611

6,354
16,965
1,688

35,84'1
20,589

2,016
29,412------­

CONAMIE 
CO 

419,614
419,614 



APPENDIX J (4) 
10:2~ THURSDAY, JULY 11, 1991 79~ FY92 J~~irI~~t\TE~~~~~SMENTS i 

------------------------- CO=07 CONA~E=CAMOEN ------------------------------------------------------­
DIST OISTNAMf ENTITLE 

0150 AUDU80N BORO 9,705
11390 aLACK HORSE PIKE REG 49,524
0680 CAP4DEU CITY 111,371
0100 CA~DEN COUNTY VOC 412,181
0800 CHERRY HILL TWP 44,772
0940 COLLINGSWOOD BORO 18,719
1255 EASTERN CA~DEN COUNTY REG 14,394 
1770 GL OUC EST ERe ITT 19,005 
18'0 HADDON HEIGHTS BORl 4,920
1810 t4AODON TWP 11,306
1900 HAODONFIELD 80RO 7,465
28\0 LOWER CAMDEN COUNT' REG 54,657 
4060 PE"INSAUKEN TWP 18,231
5015 STERLING H SCHOOL DIST 13,526 

---~--
CONAr4E 849,176
CO 849,716 

i'.. .• • '!' 'I '! ~ ~ II!'1 'I !' " ill 'f "" . • ,. 
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APPENDIX J (5) 
FY1Z ~¥~l[I~~t\Tt~~~hl~HENTS 

.. 10:24 THURSDAY_ JULY 11, 1991 80

* 

.--------------------- C~=09 CONAME=CA'E MAY ---~-------~---~--------------------------------------

01 ST 01 S TNAME ENTITLE 

t) 715 CAPE MAY CO SPEC SER DIST 7,884
0720 CAPE r4AY CO vac 49,8'-6
2SZ0 LOWE~ CAPE MAY REG 19,015
3130 MIDDLE TWP 3,860 
37~0 OCt:AN CITY 11,901
5190 WILUWOOD CITY 2,663

----.,- -----­
COtfA"'E 95,229
CO 95,229 



APPENDIX J (6) 

10:24 THURSDAY, JULY 11. 1991 81& FY92 ~~~irI~~\lTt~~~~~sMENrs t 

.------------------------­ CO=11 CONAME:CU'1~ERLANO ---------------------------------------------------- ­
DIST DISTNAHE ENTITLE 

0540 
0995 
0997 
3230 
5390 -----­

BRIDGETON CITY
CUM8ERLAND CO voe 
CUMBERLAND R'EG 
MILLVILLE CITY 
VINEll1Nn CITY 

TeCH 
77,099
21,211
38,897 
41.530 

110,247------­
CONAME 
CO 

300,984
300,984 

.,. .,,, 1 , t , 1 f , , , , 11"" 
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APPENDIX J (7) 

10:24 THURSDAY, JULY 11, 1991 82t FY92 ~Y~llIg~t\Tt~~f.~~~MENTS * ~ 
.------------------------ CO=13 CONAME=ESSEX ------------------------------------------------------­

DIST 

0250 
0410 
0660 
0160 
1210 
1390 
\150 
2330 
2130 
3190 
3310 
3510 
3150 
3880 
4'JOO 
5370 
5630 
5680 

CON Aile 
co 

DISTNA~E 

BELLEVILLE TOWN
JlLI)Or1FIELD TUP 
CALDWELL-W~ST CALO~ELl 
CEDAR GqOYE TWP 
EAST ORANGE
FiSSEX CTY voe 
GLF.N RIDGE BORO 

'IQYINGTON TOWNSHIP 
LIVINGSTON TWP 
MILL8URN TWP
MONTCLAIR TOWN 
NEWARK CITY 
NUTLEY TOWN 
CITY OF ORANGE TWP 
SO ORANGE AND MAPLEWOOD 
VERONA BORO 
WEST ESSEX REG 
"EST OPANGE TOWN 

ENTITLE 

21,218
18.197 

5,047 
5.4'2 

169.882 
668,247

812 
76,714
14,934
6,191

21.190 
822,654
10,829
39,353
11,241 
3,9'6
8,984

19,861 

1,931.348
1,931,348 



APPENDIX J (8) 

o FY?Z VQCAT10NAL ENTITLEMENTS ~ 10:Z4 THURSDAY. JULY 11. 1991 83 c FINAL ENTITLEMENTS (& 

---------------------- ­ CO=15 CONA~E=GlOJCESTER ------------~-~~----------------~--------------------
DIST OISTNAME ENTITLE 

0860 
0810 
111)0
l1t5 
1130 
1113 
1175 
24~0 
3280 
4020 
41ftO 
49ftO 
5500 
5620 
5850 

-----­

CLAYTON BO~O
CLEAqVIEW qEG
DEPTFORD TWP 
GATEWAY REG H S 01ST 
GLASSBORO 
GLOUCESTER CO ED SER COM"
GLOUCESTF.R CO VOt StH 
KINGSWAY REG H S DIST 
MONROE TWP 
PAIJLS80PO fJORO 
PIT"A~I BORt')
SO. GLOUC. CTY. RE;.
WASHINGTON TWP 
weST DEPTFORD TWP 
WOOOl\URY CITY 

12,471
9,034

23,011 
6,31Z

23,754
831 

90,532
4,212 

34,316
18,StJ8
6,126

21,232
20,803

3,406
3,805------­

CONA~E 
CO 

278,439
278,439 

.. t , If, if , , 'I , f , , r If! • ~ 
," . • 
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APPENDIX J (9) 
~ FY92 ~~~lrI~~~\Tt~~~~~sMENTS 10:24 THURSDAY. JULY 11. 1991 84l~... 

----------------------­ CO~11 CONAME=HJDSON ------------------------------------------------------­
DIST 015 THAME ENTITLE 

0220 
2060 
2210 
2295 
2390 
2410 
1610 
4130 
3240 
i580 
5610 

BAYONNE CITY
HARRISON TOW.., 
HO~OKEN CITY 
HUOSON CTY YOC-T~CH 
JEqSEY CITY 
KEARNY TOWN 
NOqTH SERGEN TWP 
~ EC AUCUS TO WN 
UNION CITY 
WE':HAWKEN TWP 
WEST NEW YORK TO~N 

10.115 
6.613 

99.110 
222.169 
544.261 

23,244
11,595

6,915
91,853

602 
55,969 

CONAJ1E 
CO 

1,139,826
1,139,826 



APPENDIX J (10) 
a 
 10:24 THURSDAY, JULY II, 1991 85 
* FY12 J2~ilI~N'~TE~~~~~~MENTS 

--~--------------------- cn=19 CONAME=HUNTEROON ---------------------------------------------------- ­
'lIST OISTNAME ENTITLE 

1050 
2300 
3660 
4890 

DF.LAWARE VALLEY REG H
HUNTERDON C~NTRAL R~G H 
NORTH HUNTEqOON REG H 
SOUTH HUNrERDON REG ~ 

8,936
20,652
23,401
8,221------

CONaME 
co 

61,222
61,222 

,. 
S' 't , , , , l1 1 1 1 1 1 " 
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APPENDIX J (11) 
~ 10:24 THURSDAY, JULY 11, 1991 86A ~ FY9l ~~~~rl~~t\J[~~~~~SMENTS 
¥ * 

------------------------ (0=21 CON4ME=M~RCE~ -------------------------------------------------------
DtST 01 STNA "1e ENTITLE 

Il45 EAST WINDSOR ~EGIO~Al 12,436 

1430 '=WI~fG TWP 11,603 

1'l50 HAM IL TON TWP 3,400 

2l'30 HOPEWELL VALLET REG 1,873

2580 LAWRENCE TWP 939 

3103 ME~CER CO SPEC S~~ SCH 01 16,400 

3105 MERC~R CTY VOC SCHOOLS 126,436 

4255 PqINCETON REG 2,539 
5210 TRF.NTON CITY 223,601
5715 W WINOSOR-PlAINS80~O ~~G 1,011 

CONAr-tE 400,238
CO 400,238 



APPENDIX J (12) 


! FYQZ ~~~lrIR~t~Tt~~~h\SMENTS g 10:24 THURSDAY_ JULY 11. 1991 81 


.----------------------- ­ CO=23 cor'AME=MIDOlESEX ----------------------- ­ --------------- ­ _____________ 
DIST OI5TNAME ENTITLE 

0150 
1140 
1110 
1290 
2150 
3120 
3140 
3145 
3150 
3290 
3530 
3620 
3845 
4090 
4130 
41;60 
4830 
4860 
4110 
4~20 
4 ~10 
'if:J50 

CAP.TERET BORO 
DUtlELLEN BORO 
EAST aqUNSWICK TWP 
EDISON TUP 
HIGHLAND PARK BORO 
METUCHEN 80~O 
MIDDLESEX BORO 
MIDDLEsex co EO SE~ cOMM
MlnOlESEX CTY voe 
MONROE TWP 
NEW SRUNSWICK CITY 
N~RTH 8~UNSWICK TWP 
OLD ARIDGE TWP
PERTH AMBOY CITY 
P[SCATAWAY TWP 
S4YRF.VIlLE 80RO 
SOUTH AM80Y CITY 
SOUTH 8RUNSWICK TWP 
SOUTH PLAINFIELD BORO 
SO 'J T H R I V E ~ 8Q R 0 
SPOTSWOOO !lO~O 
WO~D'3RIDGe TWP 

1,304
6,234

16,414
20,524
5,495
1,682
6,683 

93 
300,936

3,51'
30,476 
10,620
24,44<J
41,06'
22,349

4,662
3,454
9.181 
JJ,126 
7,22'
6,600

22,992------­
CONt"IIE
CO 

560,136
560,136 

II t , , ,~ ! ! l' 1 ~ , , , , I • • , ! 
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APPENDIX J (13) 
~ FY~l ~~~irI~Ht~Tt~~~~\SMENTS i 10:24 THURSDAY, JULY II, 1991 88 

-~----------------~------
DIST 

0100 
1650 
2105 
2120 
2230 
2400 
2430 
2770 
2930 
3040 
3160 
3255 
3260 
3270 
3510 
3f310 
4365 
4580 
4760 
5310 
5420 

CONAMf: 
CO 

CONAME=MO~MOUTHCO=25 
DIS TN AM r: 
ASBURY PA.U~ tlTY
fqEEHOlO REt; H 
HAlLET TWP 
t1ENRY HUDSON 'lEG 
.. 0 l r1 DeL T" P 
KEANSBURG BORO
KEYPORT BORO 
L 0 Nt; BR ANe H CIT Y 
MANASQUAN 80RO 
MATAWAN-AAERDF.~N tEG 
MIDOLETOWN TWP 
MONMOUTH CO EO se~ COMM 
"'ONMOUTH CTf VOt 
~'ON""OUT H REG H 
,~ ePTUNE T .. P 
OCE4N TWP 
ReO BANK REG H S DIST 
~UMSON FAIR HAVEN REG H 
SHOPE REG H 
UPPER FQEEHOlO RE~ 
WAll TNP 

ENTITLE 

50,361
70.136 

4,118 
5,00~ 
3,168

11,948
12.014 

80,773

11,429

22,56'3

13,216


461 

167,980


21,084

21,714 

15,768

29,790


5,638

1,629

2,111 

7,67Z 


S59,f36Z 

S59,f36Z 




APPENDIX J (14) 

l Fl11 J2~ilI~~t~TE~~~~~~MENTS ... 10:24 THURSDAY, JULY 11, 1991 89~ 

------------------------- CO:Z7 CON~~E=MlRP.IS ------------------------------------------- ____________ 
ot Sf DISTNAME ENTITLE 

0450 BOONTON TOWN 13,311
0630 SUTLIER BORO 6,915olCJ S StH DI~T OF THE CHATHAMS 6, 3A 6 
1110 OOVE~ TOWN 10,910
t 910 HANOVER PARK R~G H 8,306
Z3JJO JEFFEQSON TWP 5,212
2460 KII'INELON BORO 4,313
2870 MAOISON 80RO 7,025
3340 M()~TVIlLE TWP 5,232
3364 MO~RIS CO eDUC SER COMM 41
1365 MOP.RtS COUNTY VOt ~CHOOLS 62,989
3310 "OP.RIS HILLS qEG H 15,564 
J3~5 MOP.RIS SCHOOL OIST~ICT 33,270
3450 MOUNT OLIVE TWP 14,136
3460 MOUNTAIN LAKES eOP,3 6,513
3350 PARSIPPANY·TROY HILLS TWP 21,262
4080 PE QUAtHIOCK TWP 1,435
4330 RANDOLPH TtfP 10,296
4560 ROXBURY TWP 11,281
5660 WF.ST MORRIS REG H 10,969------ -_..---­

CONA ... e 261,432
CO 261,432 

1 :tI , , . , ,~ 1" f 1 ,I" " • J 

http:CON~~E=MlRP.IS


-------

1 ii. • il a I &; 

APPENDIX J (15) .. 
, FY92 J~~tll~~t\Tt~~~~~~MENTS 10:24 THURSDAY, JUl' 11, 1991 90! 

.------------------------ CO=~9 CONAME='CEAN ----------~----------------------~-~-----------------~~ 
DIST 01 $ TNAr~E ENT ITl E 

0530 '3RtCK TWP 31,589 

0170 CENTRAL oEGIONAl H 23,189 

231\0 JACKSON TWP 1,154 

2480 LACEY TWP 5,186 

2520 LAKEWOOD TMP 58,230

2940 MA~CHESTER TWP It ,596

37QO OCF:At-f COUNTY voe 208,212 

4105 Pt~EL~"IOS ~EG 5,072 

4210 POINT PLEASANT BOR' 2,411
4ZZ0 potNT PLEASA~T BEACH BORO 3,870
4950 SQUTHERN REGIONAL 19,4-;9 
51QO TOMS RIV~R ReGIONAL 55,341 


Cf)fIAME 418,915

CO 418,915 



• • 

'\I~i! i,'l' " ~:,!~APPENDIX J (16) ! ! ~~I;i', '4' i:f~'~', ~ · 
, , t" , ," 0'1'& FY ~,~ J2~ll IR~t~Tt~~~~~§HENTS * 10:24 THURSDAY. JU~Y 11. '19,'~:I:':~l,~)jll; I 
, flql"II'~1":'\"l: I

"l",,; ~~,.,t, '.1/, : 

- -- -------- ---------- ---- CO =31 CON AJIll E =P l S S A I C ---------- ----------------------------------------"-,'---:, ':' ,: , 
I "'~1" , ,'I I, I 

o t S T 0 I :) TNAME EN TIT l E : :H';'fl i I ~'!I:~, 'i, 

1.1, II: ,'. i.. ' 

f) 900 C L 1FT 0 N CIT' 11 ,06 6 in: ~, j' "t: 
2100 HAWTHOQNE BOIlO 3,908 :'~!: '::,' ~ 
l510 LAKELAND REG H 18,010 ,,:'\' h:~'~'i 
3 <) 7 0 PAS S " ICC IT Y 14 1 , 5 5 9 I' , ' ,I,!
3980 PASSAIC co HANCHESfEP REG 1,135 '1 
3990 PASSAIC CO REG H S DIST 1 15,242 :' 
3995 PASSAIC CO TECH VO:' 328,363
4010 PATERSON CITY 111.061 
4210 PO~PTON LAKE~ BORO 4,957
5510 WAYNE TWP 23,492 
~~~o WEST MtlFORD TWP 13.131 


CON A'. E 744,524

CO 144,524 

~,, .. T , 'I' , It 1 1 'I ! 1 .. 
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APPENDIX J (17) t H"lP~~thE'~H~sHENTS ... 
'£ 10:24 THURSDAY, JULY 11, 1991 92 

j 
FY92 .,. ..". 

J---------------------- CO=33 CONAME=SAl~~ ------------------------------------------------------­
DIST 

4010 
4075 
4150 
41,~O 
4635 
46'+0 
5910 

CONA..,e
CO 

OISTNAIilE 

PENNS GRV-CARNEY'S 
PENNSVIllE 
PITTSGROVE TWP 
SALEM CITY 
SALEM CO SPEC SERV
SALEM CO VOCATIONALi 
WOOOSTOW~ PIl~SG~OfE REG 

PT REG 

OIST 

ENTITLE 

10,560 J 
1,239

12,883
15,762

765 ..) 
63,663

9,060 

113,932 J 
113,932 

..) 

.J 

.., 

.., 

..., 

.J! 
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APPENDIX J (18) ,..~ 

:' .~;t FYQl Jq'irI~~'~TE'~~'\~MENTS ! 10:24 THURSDAY,- JULY! 11 
'"ip,a
.I.,~

CONA~E=SO,.,ERSET------------------------ CO=35 ---------~-------------------------------------~~ 
DrST DISTNAME ENTITLE 


0350 SE JHIA ROS TWP 6,716

0360 BERNARDSVILLE BORO 2,933
0490 BOUNO 9ROOK RORO 7,552
05S5 8RIOGEWATE~-RARITAN REG 9,850
t610 FRA~KLIN TWP 12,699
1810 GREEN BROOK TWP 1,803
2170 HILLSBOROUGH TWP 6,015
3000 MANVILLE DORO 278 
3320 MONTGO~ERY TWP 3,070
3610 NORTH PLAINFIELD BORO 4,373
4805 SOMERSET CO EO SERV (OHM 1~
4810 SOMERSET COUNTY VOC 45,27~
4820 SOME~VILLE BORD 11,338
5550 WATCHU~G HILLS REG H 8,281 

CONAfI1E 120,202

CO 120,202 


,. 

,. l' 'I 1 , , , , , I , , , , ~ , , , ,I 1 l' 1 
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APPENDIX J (19) t 
t FY92 ~~~lrI~~~~TE~~~~~SME~TS ~ 10:24 THURSDAY. JULY 11. 1991 94 

f---------------------- CO=37 CONAM~=SJSSEX ------------~------------------------------------------
or ST OISTNAME ENTITLE 

0090 ANDOVER REG 4,136 c 
2165 HIGH POINT REGIONAL H S 12,549
2240 HOPATe ONG 1,072 
:!465 KITTATINNY REG HIG~ 5,046 
2615 lENAPE VALLEY R~G HS DIST 10,151 « 
3590 NEWTON TOW~~ 8.136 
4960 SPARTA TWP 5,555 
5105 SUSS!X co eo SEPV COHM 75 
5110 sussex eTY VOC-TEC~ 55.574 f 
~ 360 VERNON TWP 1.059 
5435 WALL~ILL YALLEY RE~ 6.650 

CONAME 116.003 c 
CO 116,003 

c 

( 

c 

« 

( 

« 

c 

c 
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APPENDIX J (20) 
10:24 THURSDAY, JULY 11. 1991 958 FYQ2 J~~irIR~t~T£~~~~\~MENTS * 

.--------------------------- CO=39 CONAHE=~NION ------------------------------------------------------ ­
OIST 01 ~ Tr~A ME ENTITL:E 

0980 CR.~IFORD TWP 9 794 
1320 ELJZ4aETH CITY 210:099 
21IJO HILLSIDE TWP 19,998
2660 LINDEN CITY 34.625 
33')5 MOR~IS-UNION JOINT1RE COM 146 
3560 NEW PROVIDENce aORO 569 
4160 "LAI~FIELD CITY 77,245
4290 RAHW4' CITY 1.054 
4540 ROSELLE 80RO 21,438
4550 ROSELLE PAqK BORO 2 959 
4670 SCOTCH PLAINS FANWOOD REG 17:531 
5090 S U .4M 1Tel T Y 3,289
5145 UNION CO EDUCATIONll SfR 3,209
5250 U~ION COUNTY REG H 21,081
5260 UNION COUNTY VOCATIONAL 66,244
5290 U"ION TWP 23,368
5730 WF.~TFIF.ln TOWN 10,649 


CONA~E 529.310 

CO 529,310 

., Ii .. 1 , I I 1ft ~ , 'f II , , l , f' ." I " 

http:WF.~TFIF.ln


---------
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APPENDIX J (21) 
t FY92 ~~~1rI~~'lTE~~~~~~MENTS ~ 10:24 THURSDAY, JULY II, 1991 96 

-------~--~-----~----~ CO=41 CONAME=W'RREN --------------------------------------------~----------
OIST DISTNAME ENTITLE 

0280 BELVIDERE TOWN 9,489 
1870 HACKETTSTOW~ TOWN 9,771 
3675 N WARREN REG SCHOOL OIST 5,983 
4100 PHILLIPSBURG TOWN 22,154 
5450 WARQE~ CO SPEC SER 5CH 01 BOZ 
5460 WARqE~ COUNTY VOCATIONAL 2B,341
5465 Wlq~E~ HILLS REGIONal 14,049 


CON "ME 90,589

CO 90,589=:=======s

9,192,338 
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APPENDIX K (1) 
PEll 2 15:08 THURSDAY, SEPTEMBER 5, 

CO CONAME OIST DISTNAME PUPIL PERPUP8 MONEY·S •• : ;,~ i: : , 
;: , ~ : . 

01 
03 
11 
15 
23 
29 
35 
39 
45 
45 
4-5 
4-5 
45 
45 
45 
45 
45 
4-5 
4S 
45 
45 
45 
45 
4-5 
45 

ATLANTIC 
BERGEN 
CUMBERLAND
GLOUCESTEQ
,.'IOOLESEX
OCEAN 
SOMERSET
UNION 

0120 
0290 
0995 
1175 
3150 
3110 
4'110 
5260 
6001 
6003 
6005 
6001
!tOll 
!'013 
6015 
6017 
6021 
6023 
6025 
6021 
6029 
!t031 
6033 
6035 
6039 

ATLA~TIe eTY voe 
8E~GEN COUNTY voe 
CUMBERLAND eo voe TeCH 
GLOUCESTER CO VOC ~C~ 
MIDDl~SEX CTf VOC 
OCE4~ COUNTY vac 
SOMERSET COU~TY voe
UNION COUNTY VOCATIO~AL 
ATlA~TIC CO COM tOLL 
BERGEN COMHU~ITY COllEG~ 
8URlINGTON CO COll 
CAMOEN CO COMM Call
CUMBERLAND CD COll 
ESSEX COUNTY COLLEGE 
GLOUCESTER co COlL 
HUDSON Co COMM COlL 
MERCER CTY COMM CalL 
MIDDLESEX CO CalL 
BROOKDALE COHMNTY COLLEGE
CTY COLLEGE OF MORRIS 
OCEA~ COUNTY COll~GE 
PASS_IC co COM COlL 
SALEM CO COM~ tOLL 
SOMERSET COU~TY CalL 
UNIO~ COLLEGE 

24 
60 
38 
40 
30 
39 
32
49 
93 
95 
61 

109 
14 

160 
77 

191 
103 

97 
66 
39 
48 

150 
64 
30 

128 ===-= 

2514.1\ 
2514.1\ 
Z514.1\ 
2514-.1ft 
2514.1ft 
2514.1\ 
2514.1\ 
2514.1\ 
2514.1~ 
2514.1\ 
2514.1\ 
2514.1\ 
2514.1\ 
2514.1\ 
2514.14 
2514.1\ 
2514.1\ 
2514.1' 
2514.1\ 
2514.1\ 
2514.14 
2514.1~ 
2514.1\ 
2514.11t 
2514.1' 

60,339; :( 
150,849t 

95,537 'I'
100,566' ,'; 

75,424, 
98,052
80,453

123,193
233,815
238,843
168 ,.48
274 041 
186 046 
402 263 
193 589 
480 201 
258 957 
243 872 
165 933 

98 052 
120 619 
371 121 
160 905 
75,424

321,810=•• _ ••=•• 

. 

. 
~ t 

1,903 4,784,412 

'I 
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hdopr:ed .. /18/91 

MISSION STATEMENT 

The mission of the Workforce Preparation Coordinating Committee 
is to serve as a forum for the exchange of information and 
ideas among appropriate state and local workforce preparation 
delivery systems. The collective perspectives, viewpoints and 
philosophies of the membership will foster continuous, 
coordinated, and collaborative efforts between governmental 
agencies, educators, the business community, and any other 
interes ted parties. These ef forts will resul t in 
recommendations of practical solutions to workforce preparation 
issues. 

Participating membership of the committee is to be comprised of 
one representative from each of the following entities: 

Local Level 

e the Private Industry Council Directors; 

e the Garden State Employment and Training Association; 

e Service Delivery Area Staff; 

e Adult Education Programs; 

e Collegiate Programs; 

e Vocational Technical Education Programs; 

e Comprehensive High School Programs; 

e Local Area Vocational School District Programs; and 

e· Realizing Economic Achievement (REACH) Programs 


State Level 

e the New Jersey Department of Labor, Division of 
Employment and Training; 

e the New Jersey Department of Education, Division of 
Vocational Education and the Division of Adult 
Education; 

e the Commission on Employment and Training Staff; 
e the New Jersey Department of Higher Educa~ion, Office 

of Community Colleges; and 
e the New Jersey Department of Human Services, Division 

of Economic Assistance. 

Additional agency and/or program representation will be sought 
on recommendation by the membership on an as needed basis • 

11/0796M 
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INTIlAL AGREEMENT BEl WEEN THE NEW J'ERSEY DEPARTWENT 
~._,-:.Io. ___ . ..:-:;.~'._ -1'~.A. OF LABOR AND THE NEW.JER.SEY DEPAltTNENT OF ED'DCAnON 

- .. FOR THE STATZ ADNlNlSTRAnOH OF APPRENT1CESBIP TRAINING 

BeibmiDi OIl or before July 1, 1992.; copiel' of all new apprentice registratioDa wW .. 	 be forwarded by the Division of Vocational Education to the New Jersey Department 
of Labor. County Coordinators will continue to send new registrations to the federal 
Bureau ot Apprenticeship and Training and BAT wnl then forward the registration 
to the Division ot Vocational Education. 

Beginning on or before July 1, 1992., copies of all notices of cancellations of apprentice 
programs will be forwarded by the County Coordinators to the Department of Labor, 
as wel1 as the Division of Vocational Education and the federal Bureau of Apprenticeship 
and Training. 

Beginning on or before July 1, 1992., the Commissioner of Labor will be a signatory 
on the Apprenticeship Graduation Certificate, along with the Commissioner of 
Education. The federal Bureau ot Apprenticeship and Training will continue to issue 
its diploma. 

The New Jersey Department of Labor will be responsible for State administration 
and direction of the apprenticeship programs consistent with 29 CFR, Part 29 and 
Part 30. The Apprenticeship Training Program will be located in a program unit in 
a division under the supervision of the Office of the Assistant Commissioner of Labor. 

,. 
5. 	 Tne Dhl'ision of Vocational Education will ha:ve prima..]" responsibility for the review, 

..,. revision and approval of all training materials and cu,,"riculum. Also, the Dh'ision of 
Vocational Education will have primary responsibility for the review and appro,·al 
of credit for previous related training de.fined as pa..~ of the apprentice regist..-ation 
process. 

6. 	 The duties and responsibilities of the Apprenticeship Coordinator will remain as 
described in the -New Jersey Apprenticeship Progxam: Coa:rdiDa.tar'ts Manual". 

'.. 
7. 	 Co··_·-... : b ---·1"ees\"lo-... ~ coo-..1';'-a"'o-s.. '" eo...... "' ~o... .. ...;..... ~· - ..·l·· ••~·"'" .....~ne Co"-~~'-....::-:- ........ 	 - ..··1·11 .... ..l·nue r _ .. l· o~ ..\,. ... ... :
_ .. '-.... 	 .......... 


-...~ oca:.io~al S:!lool Syste:.• 

.. 
8. 	 The New Jersey Depa..""'t"::%le:lts c! Labor and Educatio:l ""ill be host agencies and pri::le 

sponso:-s fo:- two annual seminars. Tnese seminars will be used as forums to examine 
policy a:lC pro:::lote new initia.tives OIl work-based lea....-mng and apprenticeship. T:~e 
seminars will be co-sponsored b~p the fede.-al Bureau of Ap;:r.-e:!ticeship 2.:'ld T:-ai.--:.i..'"':.g 
and by the Association of New Je:-se'- A'P'Prentlceshi'P Coorc.inato:-s. /} 	 . . . . 

6rru.?zl... q&flf 	 C/A., · 
.:.Raymond L. B:-amucci 

Commissioner of Labor 
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A. 	 OVERVIEW OF THREE-YEAR COMPREHENSIVE VOCATIONAL EDUCATION PlAN AND 
APPL ICAT ION PROCESS 

Background 

Funds for vocational education programs and services will be avai lable to 
New Jersey applicants through state appropriations as well as through the 
Carl D. PerKins Vocational and Applied Technology Education Act of 1990 <P.L. 
101-392) . 

The Carl D. Perk.ins Vocational and Applied Technology Education Act of 1990 
provides secondary, postsecondary and, adult vocational education programs
with federal assistance for another flve.years. from July'. 1991 - June 30, 
1996. 

Th Is new I egl s I at fon great I y expands the federa I government's j ob-re I ated 
education efforts. It emphasizes service to "special populations," Including 
the poor, the hand I capped, the econolD I ca II y disadvantaged, d i sab led, foster 
ch II dren, those not proper I y served because of sex' b I as and those with 
limited english proficiency. The method by which grants will be allocated 
has changed Significantly. Each. el1gible recipient is required to submit a 
Three-Year Vocational Education Plan as part of their local application. The 
new legislation eliminates many of the fiscal constraints found in the former 

- act. including set-asides. match,ng of program costs and excess costs for the 
handi capped -and di sadvantaged. 	 ..­

The format of the legislation remains baSically the same with all major
provi sions contained in fi ve ti tl es as follows: Ti tl e I descri bes state 
administrative provisions; Title II sets forth the guidelines for state and 
local programs;· Title III describes the Special Programs funded under the 
ict; Title IV describes the National Programs; and, Title V includes general 
.~rovisions. Title VI deals with revisions to other legislative acts. 

The following synopsis provides a brief overview of Titles I. II and III. 

Title I - Vocational Education Assistance to the States 

The act authorizes 2.S percent of appropriations to be set aside for national 
programs. The balance of funds will go directly to the states through basic 
state grants and special programs. 

Seventy-five percent of the basic grant must be allocated to local education 
agenCies (LEAs). area vocational-technical schools and postsecondary
institutions. Appropriate state officials w111 be required to review each 
state's plan with regard to its proposed strategies for serving the special 
populations targetedtin the legislation. 

Equity programs will receive 10.S percent of a state's basic grant. No less 
than 7 percent of these funds are to be used for programs. serving single 
parents. displaced homemakers and s1ngle pregnant women. and no less than 
3 gercent of these funds are to be used for sex equity programs. A 
.S percent float will be allowed between the two categories. The 
responsibilities of the sex equ1ty coordinator are outlined in the Act. 
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The act authorizes each state to use 8.5 percent of 1ts Basic State Grant for 

state programs. No more than 5 percent may be used for administrative 

activ1t'es. Administrative costs must be matched by the state on a 

dollar-for-dollar basis. The remaining 1 percent must be used for vocat'onal 

programs 'n correct10nal institutions. 


The state council s wi 11 reta' n the duties they have 1 n the current law but 

will be g1ven some new responsibi1it1es in the area of state planning. 
 .. 
States must develop an initial three-year state plan followed by a two-year
plan for the remaining years covered by the leg1slation. Each state must 
assess the quality of its vocational education programs before it develops
the state plan. Th1s assessment must be completed within six months of the • 
date of enactment of the legislation. The first state plans must be 
sub~itted by May 1, 1991. 

The new act requires each state receiving assistance under th1s act to 
establish a ConInittee of Practitioners within 30 days of the enactment of 
this leg1s1atiori. This body will develop and implement a statewide system of 
core standards and measures of performance for secondary. postsecondary and • 
adult vocational education programs. The approved standards and measures 
must b,. implemented in the states. within two years of the date the law is 
enacted. Annually each recipient must evaluate the effectiveness of the 
programs conducted with Perkins funds. based on the core standards and 
measures of performance. 

t . 

TI t Ie II - Bas I c state Grants for Vocat I ona I Educat Ion 

. 	 Title II provides detailed information on basic state grant requirements.
States may use 8.5 percent of the funds they receive under the basic state 
grant for state programs and state leadership. Activities which may be 
funded under this provision include professional development. curriculum 
development and dissemination and assessment of programs receiving federal 
assistance. States may. but are not required to. provide support for 
promotion of business partnerships. tech-prep. vocational student 
organizations. state leadership and data collection out of these funds. 

Title II outlines criteria for receiving grants for programs for_.s1ngle

parents. displaced homemakers. single pregnant women and sex equity. 


The formul a for allocati ng funds to secondary school programs will be as 

follows: 70 percent of the allocation will be based on Chapter I funds the 

LEA received, 20 percent will be based on the number of students with 

handicaps who have t.nd1vidualtzed education programs and 10 percent will be 

based on the number10f students enrolled in school and adults enrolled in 

training programs. 


Area vocational schools are eligible to receive funds directly from the state 
1f the school enters into a cooperative relationship with its component local ... 
districts. The area school must serve proportionately at least as many poor 
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and handicapped students as the component school di stri cts. The state must 
establish an appeal system so that if either the LEA or the area vocational 
sChool is dissatisfied, appropriate action can be taken. 

Postsecondary and adult education programs will be funded based on the 
proportion of Pell Grant recipients and recipients of assistance from the 
Bureau of Indian Affairs enrolled at each institution compared to the total 
number of recipients in the state. This formula can be waived if the state 
submits to the Secretary an alternative method that ensures a more equitable
distribution of funds. 

Eligible recipients may only use funds for program improvement, with the full 
participation of special populations. Priority must be given to sites that 
serve the highest concentrations of special populations. 

Title III - Special Programs 

Support is provided for nine special programs under this title including:
Community-based Organizations. Consumer and Homemaking Education. 
Career Guidance· and Counseling.- Business-Labor-Education Partnerships,
Tech-Prep Education,· Fac 111 ti es Improvement and Equi pment Acqui s i ti on, 
Community Education Employment Centers, Lighthou~e Schools and Tribally
Controlled Postsecondary Vocational Institutions. 

Provisions for Connunity-based Organizations remain relatively unchanged in 
the new act. One new component allows funds to be used for mode 1 programs
for school dropouts. 

The lan-guage concerning Consumer and Homemaking Education is similar to 
current law. Any sex bias program supported with these funds must be 
administered tn cooperation with the statels Sex Equity Program. 

The new act makes few changes in the provisions for Guidance and Counseling.
These funds may be used to develop a Career Information Deli very System
(CIDS). No funds were appropriated for this program in Fiscal Year 1992. 

Business-Labor-Education Partnerships may be funded for apprenticeships, new 
equipment. cash contributions to programs. teacher internships and training.
Such funding may be used to bring representatives of business and organized
labor into the classrOom. Priority must be given to partnerships providing
job training in areas of significant labor shortages. The Secretary of 
Education is required to provide a policy manual describing the policies and 
offeri ng examples of all owab1 e expenses under thi s program. No funds were 
appropriated for thi~ program in Fiscal Year 1992. 

A new Tech-Prep Education Program is funded under Title III. This program
provi des pl anni ng and demonstrati on grants to consorti·a of LEA and 
postsecondary i nsti tutions for deve lopi ng and operati ng four-year programs
designed to provide a tech-prep education program leading to a two-year
associate degree or·a two-year certificate. Emphasis is placed on providing
equal access to special populations, including offering preparatory programs 
as needed. 
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Facilities Improvement and Equipment Acquisition is a new funding program
designed to enable LEAs tn economically depressed areas to improve facilities 
and acquire or lease equtpment. The funds w111 be distributed as grants to 
states and LEAs accordi ng to section 1006 of the E1 ementary and Secondary
Education Act of 1965. No funds were appropriated for thts program In Fiscal 
Year 1992. 

A new demonstration program called Community Education Employment Centers 1s 
created to establtsh and evaluate model high school community education 
employment centers. These centers wi 11 address the education needs of low 
income urban and rural youth, including providing support services and 
enrichment to ensure graduation from secondary school, and successful 
transit'on from secondary schools to postsecondary education or employment.
including military service. No funds were appropr'ated for this program in 
Fiscal Year 1992. 

Fund'ng for this program's combined with the Lighthouse School project which 
supports grants to secondary and area vocati ona1 schools to estab 1 i sh and 
operate model programs. 

Support for Tribally Controlled Postsecondary Vocational Institutions is 
targeted for asststing in the operation and improvement of these institutions 
and for expand'ng educat'on opportunities for Indian stUdents. 

Three-Year P I an Requ Irement 

All districts that Intend to apply for either state or federal noncompetitive
and Tech-Prep competitive funds must submit and have a three-year plan 

_approved. Fa II ure to subm I t and obta I n approva I of a three-year p I an will 
preclude an applicant from being considered an eligible recipient within the 
three-year funding cycle which Is coterminous with the three-year State Plan 

- for Vocational Education, FY 1992 - FY 1994. Districts not submitting a 
three-year p I an to become e Ilgl b I e for noncolDpet I t I ve a II ocat Ions may do so 
when submitting an application In answer to a Tech-Prep Request for Proposals 
(RFP). 

The comprehensive vocational education plan required by the Carl D. Perkins 
Vocational and Appl'ed Technology Education Act of 1990 is designed to 
provide a projection of what is to be accomplished in order for the local 
educational agency to achieve its vocational- goals. The accomplishment of 
these goals will' support the overall purpose of the legislatton which is to 
make'the United states more competitive in the world economy by developing 
more fully the academic and occupational skills of all segments of the 
population. 

The comprehensive plan covers the entire breadth of vocational educational 
programs funded through local, state and federal sources for the FY 1992 
through FY 1994. 

Data and information from the district's Long-Range five year Schedule for 
Evaluation and Improvement of Curriculum and Educational Services <N.J.A.C. 
6:8-4.3(a> 1 ,tt>, county/regtonal employment and train'ng data contatned in 
the county/regional plan for vocattonal education. as well as the Five-Year 
Faciltttes Plan submitted tn July of 1990 may be of help 1n develop1ng a 
3-year comprehens've vocational education plan. 

• 

• 


• 

-


-


• 


•

• 
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.... 


In order to include the broad aspects of the vocational training agenda, the 
vocational education plan must be developed cooperatively with other groups
having an interest in vocational education including parent groups, business 
and industry leaders, community-based organizations, and representatives from 
special populations. 

Noncompetitive Funding 

LEAs may apply for grants under P.L. 101-392 when the amoont allocated to 
them is $15,000 or more. A yearly Application for Fundsl Implementation Plan 
is contained in the Noncompetitive Funding Guidelines - Fiscal Year 1992. 

An LEA receiving an 111 location of less than $15,000 may join with other LEAs 
in a consortium to meet the minimum $15,000 grant requirement. Such LEAs 
shall jOin for the purpose of developing a consolidated project beneficial to 
all participating LEAs. LEAs receiving allocations of less than $15,000 must 
contribute all of their allocation to the consortium project. 

Any LEA receiving an allocation which is not sufficient to conduct a program 

may enter into a cooperative agreement with a county vocational school for 

program services which are accessible to economically disadvantaged and/or

handi capped ..students served by the reci pi ent LEA . 
. 
Any LEA receiving an allocation may transfer such allocation to the county

vocational school. 


LEAs receiving allocations of $15,000 or more may join in a consortium with 

other LEAs to provide a consolidated project and may contribute all or part

of their entitlement to the consolidated project. LEAs receiving allocations 

of $15,000 or more who contribute part of that entitlement to a consolidated 

project must still meet the $15,000 minimum requirement to directly submit a 

district application for funds. 


LEAs that Join in consortia must deSignate one of the consortium members to 
act as the fiscal agent. The LEA deSignated as applicant for the" consortium 
project will b! responsible submitting a Three-Year plan, and for the 
accounting of all funds received by the project and all records and reports
that are required. Consortium participants must submit the Certificate of 
Agreement for Consortium with their application. This cert1ficate is 
cor..:-lned in the Vocational Education Non-competitive Funding Guidel ines. 

eo.petltlve Funding 

COmpetitive funds will be awarded through a Request for Proposals (RFP)
procedure. RFPs wi 11 be deve loped to refl ect the 1 ntent of the Act. As 
available, notification of RFP's will be sent to eligible recipients • 

• 
~ndments to the Plan 

When changes in program conditions, labor marKet conditions, funding or other 
factors require substant1 a 1 amendments to the approved Three-Year pl an, the 
local board of education, in consultation with its local committee of 
pract1 tioners may submi t amendments to its Three-Year plan. These must be 

NEW JERSEY STATE LIBRARY 
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submitted to the assistant commissioner of vocational education prior to the 
next funding cycle. 

Plans subm1 tted to the New Jersey Department of Education. 01 vi sion of 
Vocational Education must comply with the prescribed format and must contain 
the specific elements required for plan approval. 

All information must be submitted on forms contained in the forms packet. 

The original and three copies of the Three-Year plan must be submitted to the 
New Jersey Department of Education by June 28, 1991, 4 p.m. to: 

New Jersey Department of Education 

Division of Vocational Education 

225 West State Street 


'eN 500 ..Trenton, New Jersey 08625 

• 
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B. THREE-YEAR PLAN COMPONENTS 

SECTION 1: LocaI Educat i on Agency (LEA) Descr i pt i va I nformat Ion 

Introduction: 

The fo IIow i ng pages proY I de a descr I pt i on and exp 13nat i on of the forms 
to be included in the district's Three-Year Plan. The forms can be 
found in the Three-Year P I an Fo.... Packet. Have those forlls ava IIab I e 
when reviewing the directions contained In this guide. 

1.1 Three-Year Plan Cover Page (See Forll 1.1) 

Each LEA submitting a Three-Year Vocational Educat'on Plan must complete
the Three-Year Plan Cover Page. Include all requested information and 
place this page as the first page of the LEA's Three Year Plan. 

1.2 Statement of Assurances (See Fona 1.2) 

.... P.L. 101-392 requires eligible recipients to provide serv1ces and 
activities consistent with those sections of the Act specified with each 
assurance. _ A signed Statement of.Assurances is required from all 
eligible·recip1ents. Each recipient must be aware of and agree to 
adhere to all assurance statements. Compliance with these assurances is 
subject to on-s1te monitoring by division staff. 

-

.. 
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SECTION 2: Interagency Coordination and Cooperative Planning 

2.1 Overview 

Under the Perk.ins Act, recipients of funds must coordinate services and 

programs with other agencies. They must also plan and develop programs in 

cooperation and consultation with students who arp. members of special

populations. and their parents. 


2.2 JTPA Coordination (See Form 2.2) 

Describe methods to be used to coordinate vocational education services with 
'"',relevant programs conducted under the Job Train'ng Partnership Act (JTPA). 

(P.L. 101-392, Sec. 240(7» 

Any eligible recipient desiring financial assistance under the Carl D. 

Perkins Vocational and Applied Technology Education Act shall describe the 

methods to be used to coordinate vocational education services with relevant 

programs conducted under the Job ,Training Partnership Act (JTPA). This 

coordination must include arrangements with private industry councils (PICs)

established under section l02(a) of JTPA. Coordination is sought in order to 

avoid duplication and expand the range of and accessibility to vocational 

education services for at risk students. 


Therefore. LEAs must provide to appropriate JTPA service delivery area (SDA).

administrators program descriptions of all vocational courses, programs or 

services offered. Descriptions may be in the form of a course offering

handbook. a course catalog, individual course abstracts or matrixes of 

vocat10na 1 programs.· Those courses and serv1 ces that are specifi ca lly 

~esigned to meet the occupational training needs of special populations

tncluding youth andlor adults must be highlighted or listed separately. The 

highlighted courses should include transitional services that assist 

tndividuals who are not currently enrolled in vocational education programs 

to select and prepare for participation 1n an appropriate vocational or 

training program. Transitional services, programs. or activities 'may include: 


• outreach to or recruitment of potential vocational education 
students;.. career counseling and personal counseling; 

• vocational assessment and testtng; and 

• other appropriate services, programs, or activities., 


The coordination effort will include a commitment from the service delivery 
area to parti ci pate in regional vocational education fundi ng workshops to 
provide specific labor market area data and information such as plant closing 
or specific local employer or employee training needs. This information must 
be used by the eligible recipient when developing applications for federal 
vocational education funds. Depending on the needs of the service delivery 
area and the eligible recipient. joint agency meetings may be held during the 
preparation of each application. 

The description of the vocational education programs for which funding is 
requested must clearly describe the commitments and responsibilities of each 
agency te, the program. Each app11 cant will be requi red to assure that the 
SDA has recei ved all appropri ate program descr1 ptions and has parti ci pated 



• 
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with 	 the LEA in application planning. The intent of these requirements 1s to 
.... 	 develop a strong positive relationship between the LEA and SDA. Evidence of 

thi s re 1 at1 onsh1 p will be sought by state department staff dur1 ng project
monitor'ng. 

Any 	 eligible recipient seeking to establish new vocational courses or 
programs must follow the program and course approval process described in 
N.J.A.C. 6:43-8.2. The LEA must: 

• 	 Specify steps taken to avoid duplication of services and programs. 

• 	 Specify cooperative act1vities to be conducted to expand services, 
for each fiscal year (FY 92,93,94) of this plan. Include 
arrangements with Private Industry Councils (PICs). 

.. 	 • Oescri be how each of these cooperati ve acti v, ti es wl1l 1 ncrease 
access to vocational services. 

2.3 	 Community-based Organization Coordination (See Form 2.3) 

Describe coordination efforts with Community-based Organizations. (P.L.
101-392, Sec. 240(9». 

• 	 Specify activities planned for each fiscal year (FY 92. 93. 94) of 
this plan and the source of funds (local, state, federal). 

Working with C8Os. local districts can provide access to vocational education 
programs and services for an entire population which is not presently being
served • 

.,.. 
Examples of coordination activities are: 

• having 	 the CBO serve as a liaison between the local district and-	 JTPA; 

• 	 coordinating with the CSO to recruit participants for occupational 
training programs; and 

• 	 providing career orientation programs for CBO clients . 

2.4 Parent 	and Student Involvement (See Form 2.4) 

Oescr1 be the methods to be used to 1nvol ve parents and students of spec1 a 1 
populations in the development of vocational education programs that will 
meet their needs (P .. L. 101-392, Sec. 240(8». 

I 

In order to expand access to vocational programs for special populations it ... . is necessary to involve parents and students in the process. This will 
assist vocational staff to make needed modifications to best serve special 
populations. 
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Examples of methods which may be used are:' 

• 	 setting up planning meetings with vocational staff, child study 
team representatives and special population students and their 
parents to discuss needs; 

• 	 establishing a special needs facil1tator (vocational/special

educators) to provide program assistance to special education 

students and thei r parents as well as the students I vocational 

instructors. 


2.5 	 local Committee of Practitioners (See Form 2.5) 

In order to meet the IIlocal application" requirements specified in the Act 
(P.l. 101-392, Sec. 240), in addition to other coordination strategies
identified by the LEA, a Local COIIIIIittee of Practitioners must be 
established. The committee must include representatives of the following • 
groups, as well as others who the LEA elects to include (N.J.A.C. 
6:51-3.1(b)vll). At a minimum, members must include: 

~ 	 students from each special population; 

• 	 parents of students from each special population; 

• 	 representative(s) of a community based organization; 

• 	 representative(s) of major employers in the area; 
~ 

• 	 re.presentative(s) of organized labor; 

• 	 repre'sentative(s) of the gui dance department; 

• 	 the LEA sex equity program coordinator. if the district has one; .. 
• 	 the affirmative action officer; and 

) 

• 	 representative(s) from the special education staff . 

A preliminary list of names and applications must be submitted w1th the 
,lane The fina11zed list must be submitted by fall of FY 1992. The 
committee must be functional by this time. 
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. . 


SECTION 3: OveraII Vocat Iona I Progr. 

3.1 Introduction 

P.L. 101-392 defines vocational education as lIorgan1zed educational programs
offering a sequence of courses which are directly related to the preparat10n
of individuals in paid or unpaid employment in current or emerging
occupations requ1 ri ng other than a bacea1 aureate or advanced degree. Such 
programs shall include competency-based applied learning which contributes to 
an indi vi dua l' s academi c knowl edge, hi gher-order reasoni ng, and 
problem-solving skills, work. attitudes, .general employabi11ty sk.ills, and the 
occupational-specific skills necessary for econom1c independence as a 
productive and contributing member of society. The term vocational education 
also 1ncludes app11ed technology education." 

Th1s part of the 3-year plan conta1ns subsections that require the lEA to: 
1) provide a,n overview of its vocational education philosophy and program,
2) present a comprehensive description of the sequence of courses which 
comprise the var10us occupational education programs, including career 
orientation, transition to the world of work purposes (see Section 3.3) and 
related academic courses. 

3.2 Comprehensive Overview (See Form 3.2) 

Provide a comprehensive overview of the district's current vocational 
education delivery system. Include Occupational Education, Transitions to 
the World of Work and Career Orientation purposes. (See Section 3.3, below) 

3.3 Matrix of Occupational Education Scope and Sequence (See FOnD 3.3) 

P.l. 101-392 defines vocational education as "organized educational programs
offering a sequence of courses whi ch are directly related to the preparation
of individuals in paid or unpaid employment in current or emerging
occupations requiring other than a baccalaureate or advanced degree. Such 
programs shall include competency-based applied learning which contributes to 
an individual's' academic knowledge, higher-order reasoning, and problem­
solving skills, work attitudes, general employability skills, and the 
occupational-specific sKills necessary for economic independence as a 
productive and contributing member of society. The term vocational educat10n 
also includes applied technology education." 

The State Pl an for Vocational Education in New Jersey defi nes three purpose 
areas for funding vocational education. These include the following: 

1. OCCUPATIONAL EDUCATION,
Occupational education is any organized program of study, whether 
intellectual. techn1-cal or skill-based, directly related to the preparation
of individuals for employment, or for skills enrichment or. retraining for 
individuals already in the workforce. Occupational education programs can be 
offered at all educational levels and can be credit or non-credit programs.
Occupational education programs must provide individuals with the sKills and 
abilities necessary for them to become a.nd remain viable, flexible and mobile 
in the workplace, as well as participate in further training or educat10n as 
necessary or desirable. 
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Such programs or activities may include the areas of agriculture and 
agribusiness; apprenticeship; business education: health occupations
education; home economics and consumer education; marketing educat'on, 
technical education, trade and industrial education, and vocational student 
organizations. 

2. TRANSITION TO THE WORLD OF WORK: 

Transition to the World of Work. refers to those programs, activities and/or
services which help students overcome barriers to employment. These include 
transition from career orientation programs to occupational training programs
and transition from occupational training programs to employment. Examples
of fundable programs, activities and services-are: transportation and child 
care services; job placement; job coaching and follow-up services; shadowing 
programs; orientation of employers to the needs of spec1al populations; job
development activities involving school, employers and organized labor; 
activities which coordinate JTPA and other state services such as Division of 
Vocational Rehabilitation Services; supplementary services to enhance 
effective and efficient transition from school to work; eqUipment, services 
or other activities -to address the needs of special populations; and other 
services. 

3. CAREER ORIENTATION 

Career Orientation refers to programs that help students clarify their career 
goals, including self-awareness (interest, aptitudes and abilities), explore 
career possibilities, develop employability sk.ills and obtain sk.ills 
necessary to function in a technological SOCiety. 

Emphasis Is placed on development of problem-solving and decision-mak.ing
skills necessary to mak.e and implement informed educational and occupational
choices. These may include enrollment in appropriate occupational education 
programs that meet current and emerging employment needs. Examples of 
fundable programs are: Employment Orientation. Introduction to Vocations. 
School Year Hork Study, Technology Education/Industrial Arts, Vocational 
Career Guidance and Counseling, Work Experience Career Exploration Programs,
and other programs that meet the objectives listed above. 

To address the federal definition as well as the three purpose areas 
described above, on Form 3. 5 list the current sequence of courses for a 
specific occupational cluster within an Occupational Education Program area 
(e.g. T&I - Automotive Cluster). Use Appendix B for occupational titles and 
Classification of Instructional Programs (C.I.P.) codes. Include Career 
Orientation, Transitions to the World of Hork purposes and related academic 
courses within the sequence. 

\
3.4 District Demographics and Facilities (See Form 3.4) 

Describe the following: 

• the demographi cs (race, economi c 
industry profile, etc.) of your 
students served; and, 

status of communi ty, bus1 ness 
educational agency, including 

and 
the 

., 
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• 	 the nature (age of shops, kinds of labs and shops. state-of-the-art 
equipment. etc.> of the facilities and equipment used to deliver 
vocattonal education. 

3.5 Integration of Basic and Academic Skills (See Form 3.5) 


Describe how your LEA will provide a vocational education program that 

integrates academic and occupational
participating in the program are able 
occupational competence. (P.L. 101-392, 
things as: HSPT skills, academic core 
thinking skills . 

.. 

.. 

-

.. 

.. 

disciplines so that stuoents 
to achieve both academic and 
Sec. 240(11». Include such 

proficiencies. and higher level 



- 14 ­

SECTION 4: Needs Assessment of Special Populations 

4.1 	 Overview 

P.L. 101-392. Section 240 (2-6, and 12) calls for a thorough assessment of 

the needs of special populations. Section 118(2) requires members of special 

populations to have access to: 


-
• 	 the full range of vocational programs including occupationally


specific courses of study; 

• 	 cooperative education; 
• 	 apprenticeship programs; and. 
• 	 comprehensive career guidance and counseling services. 

In this section of the 3-year plan, the district must tell how it will, or 
has, 	 assessed the vocational education needs of its special populations and 
how it will ensure access to programs as required by law. 	 ­
It may be helpful to use the· S-year facilities plan, the long-range

educational plan as well as any planning you may have undertaken for the 

Quality Education Act in preparing the needs assessment section narrative 

(4.2) 	and matrix (4.3). 

4.2 	 Retention, Recruitment and Placement Strategies for Special Populations 

4.2.1 	Popu Iat Ion: Fema I es and Ma I es Enter I n9 Nontrad I t lana I Programs 
(See FOnD 4.2.1) 

• 	 Descri be your current recrui tment acti vi ti es for the full range of 
vocational programs, cooperative education and apprenticeship. 

• 	 Descrt be your current retention and support servi ces for the full 

range of vocational programs, cooperative education, and 

apprenticeship. 

• 	 Descrtbe your current efforts to place students in jobs upon

completion of traintng. Include criteria for successful placement

and placement roles. 

4.2.2 	Population: Disadvantaged Students (See Form 4.2.2) 

• 	 Describe your current recruitment activities that ensure access to 

the full range of vocational programs, cooperative education, and 

apprenticeship in the most integrated setting possible. 


• 	 Descri be your current retention and support servi ces that ensure 

continued participation in the full range of vocational programs,

cooperative education, and apprenti ceshi pin the most integrated

setting possible. 


• 	 Oescri be your current efforts to ensure that students have access 

to and are placed in jobs upon completion of training. Include 

criteria for successful placement and placement roles. 
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4.2.3 Population: Handicapped Students (See FOnD 4.2.3) 

• Describe your current recruitment act1vities that ensure access to 
the full range of vocational progra.ms. cooperative educa.tion. and 
apprenticeshtp. 

• Descrt be your current retention and support serv1 ces that ensure 
continued participation in the full range of vocational programs.
cooperative education. and apprenticeship. 

• Describe your current efforts to place students in jobs upon
completion of training. Include criteria for successful placement
and placement roles. 

• Describe your current practice for providing vocational education 
programs and activtties for individuals with handicaps in the least 
restrictive environment in accordance with section 612(5)(8) of the 
Education of the Handicapped Act (P.L. 94-142). Describe, wherever 
appropriate, how vocational education programs and activi ties wi 11 
be included as a component of the individualized education program
(IEP) developed under section (614(a)(5) of this Act. 

• Des'cri be your current practi ces whi ch ensure that students wi th 
handicaps who have IEPs developed under section 614(a)(5) of P.L. 
94-142 and are enrolled in vocational programs, are afforded rights 
and protections guaranteed under sections 612, 614, and 615 of this 
Act. 

• •Describe how the prov'ision of vocational education to each student 
with ,handicaps is monitored to determine if such education is 
consistent with the IEP developed under section 614(a)(5) of 
P.L. 94-142 Act. 

• With respect to vocational education programs, describe your
current practices to ensure that students with handicaps who do not 
have IEPs, or who are not eligible to have such programs, are 
afforded the rights and protections guaranteed under section 504 of 
the Rehab11itation Act of 1973. For the purpose of this Act, such 
rights and protections shall include mak.ing vocational educat'on 
programs readily accessible' to eligible - individuals with 
disabilities through the provision of services described in 
subsection (c)(3). 

• Describe how your current vocational education planning procedures 
for individuals with handicaps are coordinated between appropriate
representatives of vocational education, special education, and 
state vocational rehabilitation agencies. 

4.2.4 Population: Limited English Proficient Students (See Form 4.2.4) 

• Describe your current recruitment activities for the full range of 
vocational programs; cooperative education, and apprenticeship .• 
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• 	 Describe your current retention and support services for the full 
range of vocational programs; cooperative education, and 
apprenticeship. 

• 	 Oescri be your current practi ces to ensure that students of 1 i mi ted 
English proficiency have access to the full range of vocational 
programs. cooperative education, and apprenticeship in the most 
integrated setting possible. 

...• 	 Describe your current efforts to place students in jobs upon
completion of training. Include criteria for successful placement
and placement roles. 

4.2.5 Population: 	 Students in Correctional Institutions (if applicable) 

(See Fona 4.2.5) 


• 	 Describe your current recruitment activities for the full range of 

vocational programs. 


• 	 Describe your current retention and support services for the full 
range 	of vocational programs. 

• 	 Describe your current practices to ensure that students of students 

in correctional inst1tutions have access to the full range of 

vocational programs in the most integrated setting possible. 


Describe your current pract1ces to ensure that students of limited• 	 .'English proficiency have access to the full range of vocational 
programs. 

• 	 Describe your current efforts to place students in jobs upon

completion of training. Include criteria for successful placement

and placement roles. 

4.3 	 Needs Assessment by Special Populations Matrix (See Form 4.3) . 
Perkins (P.L. 101-392), Section 240 (2) requires that a report on the number 
of individuals in each of the special populations be included in the local 
application. This report will provide base line information on the current 
special population enrollment for th entire school district. Those data will 
not be used to compute funding formulas. They should provide a current 
assessment of the special populations 'n the district and the extent of 
services needed. Students may be counted in several categories. 

Sect10n 240 Local Application of the Perkins Legislation requires each LEA to 
report special needs 

\ 
student enrollment for the entire district. 

4.4 	 Needs Statements (see Fonm4.4) 
\ 

When develop'ng needs statements, districts must demonstrate a need for 
specif1c occupational training us"ng supply and demand data avai lable from 
the New Jersey Occupational Information Coor:dinating Conunittee (NOICC> or 
other definitive regional data. 

• 
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Using this information and information from Sections 4.2.1 to 4.2.6, 
Recruitment, Retention and Placement Strategies for Special Populations, and 
Section 4.3. Special PO;lulatlons Matrix, list in priority order tn~ need 
statements for each special population. If possible .. cross-reference need 
statements with Form 3.3. Categorize the statements as to one or more of the 
purpose areas: Occupational Education, Transitions to the Horld of Hork .. and 
Career Orientation. 

EXAMPLE: 

Occupational Education Need Statement 

Population: Females and Males Entering Nontraditional Programs 

4.2.1 	 There is a need to balance enrollments in the electronics program
by increas1ng female participation. 

Career Orientation Need Statement 

4.2.1 	 There 1s a need for 1nd1viduals entering the seventh, eighth and 
n1nth grades to receive career information about nontrad1tional 
opportunities in order to increase enrollments in nontraditional 
programs. 

Transitions to the World of Work Need Statement 

4.2.1 	 There 1 s a need to 1 ncrease the number of females enroll ed 1 n 
apprent1cesh1p programs. 
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SECTION 5: PLANNED USE OF FUNDS I N RESPONSE TO IDENT I F I ED NEED 

5.1 	 Overview 

When planning the use of funds for meeting identified needs, the requirements
of Section 235, <Uses of Funds) of the Perkins Act must be followed. 

Each elig i b Ie rae I pient that race I ves a grant under P. L. 1 01-392 shall use 
funds prov I ded under such grant to i IIprove vocat i ona I educat Ion progr.s,
with the full participation of Individuals who are Htnbers of special 
popu Iat Ions, at a 11m i ted number of sites or with respect to a I lit I ted number 
of program areas (P.L. 101-392, Sec. 235). 

5.2 	 Priority 

Each eligible recipient that receives a grant under P.L. 101-392 shall give
priority for assistance to sites or programs that serve the highest 
concentrations of individuals who are ID8IIIbers of special populations (P.L.
101-392, Sec. 235). 

Each eligible reCipient of funds for Occupational Education- Programs must 
assure a. current and projected need for tra1ned i nd i v I dua1s.· An annual 
occupat10na 1 supply and demand report wi 11 be produced by the New Jersey
Occupational Information Coord1nating Committee (NOICC) (Appendix C). 
Districts must demonstrate a need for specif1c occupational tra1ning
ut111zing the supply and demand report. or other def1nit1ve regional data. 

Th1s 1nformat10n must be provided as part of the Application for Fundsl 
Implementation Plan FY'92. 

The 	 State Plan' for Vocational Education In New Jersey defines the three 
vocational purpose areas as Occupational Education, Career Orientation, and 
Transitions to the World of Work. 

Each of these purpose areas I s an integral part of an effect1 ve vocat1 ona1 
education de11very system. The Division 1s recommending that each purpose 
area be addressed 1n your district's three (3) year plan. It is also 
recommended that districts allocate twenty-five percent of the noncompetitive 
.allocation to the Career Orientation and Transitions to the World of Work 
areas and fifty-percent to Occupational programs. 

5.3 	 Requirements for Uses of Funds (P.L. 101-392, Sec. 235) 

P.L. 101-392 funds may only be used to serve students In grades 7-12 and 
adults enrolled in training programs. 

I 

Funds made ava II ab I e under a grant sha II be used to prov i de vocat i ona I 
education in programs that: 

(1) 	 are of such size, scope, and quality as to be effective; 

(2) 	 Integrate academic and vocational education in such programs
through coherent sequences of courses so that students achieve both 
acadeat i c and occupat I ona I competenc i es ; and 
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(3) 	 prov i de equ i tab Ie part i c I pat ion in such programs for the spec i a I 
populations. 

In carry' ng out the prov1 s 'ons of the reQu'rements for uses of funds. grant 
funds .ay be used for planned grant activities such as: 

(A) 	 upgrading of curriculum; 

(B) 	 purchase of equ1pment, 1nclud1ng 1nstructional a'ds; 

(C) 	 inserv1ce train'ng of both vocational 'nstructors and academic 
, nstructors work1 ng w1 th vocat10na1 educat10n students for 
1ntegrat1ng academ1c and vocat10nal education; 

(D) 	 gu1dance and counsel'ng; 

(E) 	 remed1al cou~ses; 

(F) 	 adaptat10n of equ1pment; 

(G) 	 tech-prep educat10n programs; 

(H) 	 supplementary serv1ces des1gned to meet the needs of- spec1al
populations; 

(1) 	 a special populations coordinator paid In whole or in part from 
such funds who shall be a qualified counselor or teacher to ensure 
that .indiv1duals who are members of special populations are 
rece1ving adequate services and job sKill training; 

(J) 	 apprenticeship programs; 

(K) 	 programs that are strongly tied to econom1c development efforts in 
the state; 

(L) 	 programs which tra'n adults and students for all aspects of the 
occupation. In which job openings are projected or available; 

(M) 	 comprehensive mentor programs in inst1tut10ns of h1gher education 
offering comprehensive programs 1n teacher preparation. which seek 
to fully use the sKills and worK experience of 1nd1v1duals 
currently or formerly employed In business and 1ndustry who are 
Interested In becoming classroom 1nstructors and to meet the need 
of vocational educators who wish to upgrade their teaching
competencies; 

(N) 	 provision tof educat10n and training through arrangements with ..... private vocational tra1n1ng Institutions. private postsecondary
educational Institutions. employers. labor organizations. and joint
labor-management apprenticeship programs whenever such 
Institutions. employers. labor. organizations. or programs can maKe 
i significant contribution to obtaining the objectives of the State 
plan and can provide substantially equivalent training at a lesser 
cost. or can provide equipment or services not ava,lable In public 
Institutions. 
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5.4 A~lnlstrativ. Costs 

Each eligible recipient receiving funds shall 
the total LEA allocation for administrative 
235). 

use no more than 5 percent of 
costs. (P.L. 101-392, Sec. 

5.5 Planned Uses of Funds FOnD (Sea Form 5.5) 

P.L. 101-392 states that each eligible reCipient shall g1ve priority for 
ass1stance to sites or programs that serve the highest concentration of 
individuals who are members of special populations (P.L. 101-392, Sec. 230). 

The Planned Use of Funds form (5.5) should show the priority to sites or 
programs that serve the highest concentration of individuals who are members 
of spec i a 1 popu 1 ations. Enter the f' sca1 year. county code. and LEA code. 
Write the identified need (from Form 4.4) In the space provided. List the 
s,te(s) of the planned programs/act'vit1es. Project the number of spec'al
population students to' be served as a result of the planned use of funds. 

\In 	 the space provided, spec1fy the objectives/outcomes, actlvlt1es/staff/
t1melines and evaluation planned to address the ident1f1ed need. For each 
act1v1ty/staff/t1me11nes enter the appropriate purpose and CIP codes. 

OBJECTIVES/OUTCOMES: The object1ves/outcomes sect10n must show measurable 
outcomes after implementat10n of the planned activ1ty. The measurable 
outcomes of a new curriculum, remed1al course, or purchase of a piece of 
equ1pment should ult1mately be reflected In 1mproved vocational educat10n 
programs w1th full part1c1pat10n of special populations. An 1ncrease must be 
stated In this sect10n. 

EXAMPLE 

Objectives/Outcomes: 

Nontradit10nal enrollments will Increase by 101 (10 students) by
September_ 1992. i 

PLANNED ACTIVITIES/STAFF/TIMELINES: In general, the allowable activlt1es are 
l1sted 1n Section 5.3, page 19 of this Guide. Form 5.5 requ1res more 
deta1led act1v1t1es/staff/time11nes to address the 1dent1f1ed need. 

EXAMPLE 

Planned Act'vities/Staff/T'me11nes: 

1. 	 H1r1ng of equity spec1al needs coord1nator/counselor/Superlntendent/
August 1991. 

2. 	 Assessment of 2,000 county 7th, 8th, and 9th grade students us1ng the 
COPS II Career Assessment/Special Needs coordinator/counselor/
October 1991. 

-


-


.. 


". 




- 21 ­

EVALUATION: This section should give evidence that the· act'v,ty occurred and 
how it accomplished the expected objective/outcome. Attendance sheets, 
activity logs. standard test scores, and other instruments are acceptabl& for 
evaluation. 

EXAMPLE 

Evaluation: 

Attendance 11 sts at pl anned act1 vi t1 es. Increased enroll ments in spec i f1 c 
nontraditional programs. 

5.6 Monitoring of Provisions (See Form 5.6) 

P.l. 101-392 - Section 240 (14) requires the eligible recipient to describe 
how the provision of vocational education to individual s who are members of 
special populations will be monitored. When completing form 5.6, review the 
assurances listed in the Criteria for Services and Activities for Individuals 
Who Are Members of Special Populations contained in the Vocational Education 
Noncompetit've Fund'ng Guidelines. Be sure to include how the district will 
monitor and ensure increased access by special populations to quality
vocational programs. 



• 
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Appendix A 
GLOSSARY OF TERMS 

The following definitions from the Carl D. Perkins Vocational and Technical 
Education Act Amendments of 1990. P.L. 101-392 and from the New Jersey
Administrative Code. 6:43-1.2 are provided. Selected definitions have also 
been provided from the Vocational Eaucat10n Noncompetitive Funding Gu~d~11nes 
Fiscal Year -1991. the Occupational Competencies Project Glossary. the United 

- States Education Department General Administrative Regulations (EDGAR) as 
well as from the Vocational Enrollment Completer Survey Glossary of Terms. 

1. 	 Academically or 8C011OIIIcaily limited pupil - a pupil (other than a 
handicapped pupil) who. because of economic or academic reasons. 
requires temporary special services and assistance in order to succeed 
in vocat~onal educa~ion programs, Including: 

1. 	 Pupils who are members of economically limited fam1-l1es; 
2. 	 Mi grants;
3. 	 Pupils who have limited English proficiency; and 
4. 	 Pupils who are dropouts from, or who are Identified as potential

dropouts from, secondary school (N.J.A.C. 6:43-1.2). 

2. 	 Act - the .. Carl D. Perkins Vocational and Applied Technology- Education 
Act, P.L. 101-392 (N.J.A.C. 6:43-1.2). 

3. 	 Administration - activities of a State necessary for the proper and 
efficient performance of its duties under this Act. including
supervision, but does not include curriculum development activities. 
personnel development, or research activities (P.l. 101-392, Sec. 521). 

4. 	 Adult vocational course/program - a course/program for adults who have 
completed or left h1gh school and are preparing to enter or have entered 
the labor market (Vocational Education Noncompetitive Funding
Guidel ines Fiscal Year 1991). 

5. 	 AgricultureiAgrlbuslness Education - a program of instruct10n that 
provides pupils with the skills and knowledge for entry level employment 
~n horticulture, production agriculture, agribusiness. agricultural
processing, agricultural mechanics, natural resources and small animal 
care occupations (N.J.A.C. 6:43-1.2). 

6. 	 All aspects of the Industry - strong experience in. and understanding
of, all aspects of the industry the students are prepari ng to enter, 
including planning. management, finances. technical and production
skills, underlying pr1nciples of technology. labor issues, and health 
and safety (P.l.t 101-392, Sec. 521). 

7. 	 Alternate plan - an educational plan prepared by the district board of 
education responsible for the pupil, and shall include educational 
activities in replacement of the on-the-job training portion of 
cooperative vocational education during a temporary period of 
unemployment (N.J.A.C. 6:43-1.2). 
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8. 	 Apprentice - an employee of legal worKing age who meets the 
qualifications established by the apprentice sponsor and who is employed 

II'"

under a wr1tten agreement wh;ch prov1des that related t~a1n1ng and 
on-the-job experi ence recei ved be 1 n a-ccordance wi th approved standards 
of apprent1cesh1p (N.J.A.C. 6:43-1.2). 

9. 	 Apprenticeship training program - a program registered with the 

Department of Labor or the State apprenti ceshi p agency 1 n accordance 

with the Act of August 16, 1937, commonly known as the National 

Apprentlcesh1p Act, which 1s c;onducted or sponsored by an employer, a 

group of employers, or a joint -apprenticeship committee representing

both employers and a union, and which contains all terms and conditions 

for the qualif1cat10n, recruitment, selection, employment, and training

of apprentices (P.L. 101-392, Sec. 521). 


10. 	 Area vocat lona I educat fon schoo I ­ .. 
(A) 	 a specialized high school used exclusively or principally for the 


provision of vocational education to Individuals who are available 

for study 1n preparat10n for enter1ng the labor market; 


(8) 	 the department of high school exclusively or principally used for 

provid1ng vocational educat10n In not less than 5 different 

occupational fields to Individuals who are available for study in 

preparation for entering the labor market; 


(e) 	 a technical institute or vocational school used exclusively or 

principally for the provision of vocational education to 

individuals who-have completed or left high school and who are 

~atTable for study in preparation for enter1ng the labor market; or 


i 

(D) 	 the department or division of a junior college, convnunity college 
or university operating under the policies of the State board and 
whtch provides vocat1onal education in not less than 5 different ~. 
occupational fields leading to 1mmed1ate employment but not 
necestarily leading to a baccalaureate degree, if, In the case of a 

. school, 	 department, or division described 1n subparagraph (C) or 
thl s subparagraph, it admi ts as regul ar students both Ind1 vi dua1 s 
who have completed h1gh school and individuals who have left high
school (P.L. 101-392, Sec. 521). 

11. 	 Business Education - a program of lnstruct10n that provides pup11s
with the skills and knowledge needed for entry level employment in a 
business career and the basic business skills and knowledge needed by
all lndlv1duals 1n order to funct10n effect1vely In SOCiety (N.J.A.C. 
6:43-1 .2). \ 

12. 	 career Guidance-and Counseling - programs: 

(A) 	 which pertain to the body of subject matter and related techn1ques
and methods organized for the development in individuals or career 
awareness, career planning, career declslonmaking, piacement
skills, and knowledge and understanding of local, State, and 
national occupational, educational, and labor market needs, trends, 
and opportunities; and • 

• 
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(B) 	 which assist such individuals in male.ing and implementing informed 
educational and occupational choices (P.L. 101-392, Sec. 521). 

flit 

13. career Orientation Education - The Career Orientat10n category refers 
,.. to programs which assist students to clarify career goals, including

self-awareness (interest, apt1tudes and abilities), explore career .. 	 possibn1ties. develop employability sktlls and obtatn sldl1s necessary
to function in a ~echnological society • .. 

,., 	 Emphasis is placed on development of problem-solving and decision-male.ing
sle.ills necessary to male.e and implement informed educational and .. occupational choices including in appropriate occupational education 
programs to meet current and emerging enrollment employment needs. 

;jIIf Examples of fundab1e programs are: Employment Or1entation, Introduction 
to Vocations. School Year Horle. Study, Technology Education/Industrial
Arts, Vocational Career Guidance and Counseling, Horle. Experience Career 
Exploration Programs, and other programs that meet the objectives listed 
above. 

14. 	 CBve (CompetencY-based vocat Iona I aducat Ion) a me thodo109Y of 
instruction that (a) identifies the abi11ties and sle.111s needed for 
on-the-job performance: (b) 1nforms students and teachers of the precise 
and detai led learning objectives requ1red to achieve these competencies; 
(c) emphas 1zes performance standards in testi ng, course requi rements, 
and/or graduat10n: and (d) fac il itates 1 earni ng by 1etti ng the student 
master each task. pr10r to advanc1ng to another (Occupational
Competencies Project Glossary). -. 

15. 	 Chief 
. 

school administrator - that 1ndividual authorized by the .. 	 governing body of the institut10n to f11e an app11cation (Vocational
Education Noncompetitive Funding Guidelines Fiscal Year ~991). 

16. 	 Conalssloner - the Comm1ss1oner. New Jersey State Department of 
Education (N.J.A.C. 6:43-1.2). 

17. 	 Community-based organization - any such organ1zat10n of demonstrated 
effectiveness descr1bed In sect10n 4(5) of the Job Train1ng Partnership
Act (P.L. 101-392, Sac. 521). 

18. 	 Competency the abn 1 ty (1 nc 1ud1 ng psychomotor. cogn 1t1 ve and 
affective sK111 s) to perform a specif1c task. or duty successfully to 
meet a specif1ed standard (Occupational Competencies Project
Glossary). 

19. 	 Competency List - a list of taSKS (including the cogni ti ve and 
affectIve sk.11Js) required by a specifIc occupation (Occupational 
Competencies Project Glossary). 

~ 20. COnsortium - refers to local educational agencies LEAs that j01n
together for the purpose of providing services under the prov1 s10ns of 

~ the Carl D. Perk.1ns Vocational and Applied Technology Educat10n Act 
Amendments _of 1990. (P.L. 101-392, Sec. 231(b)(1». 

'. 
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21. 	 Construction - includes construction of new buildings and acquisition.

and expans ion. remade 11 ng. and alteration or ex i sti ng bui 1di ngs. and 

includes site grading and improvement and architect fees (P.l. 

101-392, Sec. 521). 


22. 	 Cooperative education a method of instruction of vocational 
education for 1ndividuals who. through wr1tten cooperative arrangements
betweer the school and employers. recel ve 1 nstruct10n. 1ncl ud1 ng
requlred academlc courses and related vocatlonal instructlon by ­alternatlon of study in school with a job in any occupational field. 
Such alternatlon shall be planned and supervlsed by the school and 
employers so that each contributes to the student's educatlon and to his 
or her employabi 1ity. Work periods and school attendance may be on 
alternate half days, full days. weeks. or other perlods of time 1n 
fulf1lllng the cooperatlve program (P.l. 101-392, Sec. 521). 

23. 	 Cooperative· vocational education program - a method of lnstructlon by

which pupils, through a wrltten tralning agreement between the school 

and employers, receive on-the-job training and related vocational 

instruction, by the alternation of related classroom instruction wlth 

regularly scheduled part-time paid employment in an approved

occupationalfleld (N.J.A.C. 6:43-1.2). 


. r 

24. 	 Correctional Institution - any: 

(A) 	 prison,
(B) 	 jail, 
(C) 	 reformatory, 
(0) 	 work. fann, 
(E) 	 detention center, or 
(F) 	 halfway house. cOlllllunity-based rehabilitation center, or any other 

Similar tnstitut10n designed for the confinement or rehabilitation 
of cr1mtnal offenders (P.l. 101-392, Sec. 521). ­

25. 	 Counci I - the National Council on Vocational Education (P.l. 101-392, 
Sec. 521). ) 

26. 	 Course - an organization of subject matter and related learning
experiences designed to meet a vocational objective provided for the 
tnstruction of pupils on a systematic basis, usually for a predetermined 
perlod ~f time (N.J.A.C. 6:43-1.2). 

27. 	 Cr._lnat offender - any individual who is charged with or convicted of 
any criminal offense, including a youth offender or a juvenile offender 
(P.L. 101-392, 'Sec. 521). 


t 

28. 	 Curriculum Development - refers to the process of develop'ng written 

plans and/or supportive materials for delivery of tra'ning. This 
process must be based on a clearly identified need and may include: 
philosophy. policies, course objectives. major heading and subheadings,
safety instruction, up-to-date subject matters, student actlvities, .. 
instructional strategies, evaluat'on methods, vocational student 
organization activities, methods used to elimlnate sex bias and sex-role 
stereotyping and resources to meet educational objectives (Vocational
Educat Ion Noncompet I t I va Fund i n9 Gu Ide lines F I sca I Year 1991). -

• 
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!!II 

29. 	 CUrriculUII materials instruct'onal and related or support've
material, including materials us'ng advanced learning technology, 'n any"" occupational field which 1$ designed to strengtn~n the B.cademic 
foundation and prepare individuals for employment at the entry level or 
to upgrade occupational competencies of those previously or presently
employed in any occupat'onal field, and appropriate counseling and 
guidance material (P.L. 101-392. Sec. 521). 

30. 	 DACUM (Developing a Curriculum) - a method of determining occupational 
competencies based on the princi~le that sKilled worKers are best able 
to describe their occupations.' The worKers, led by a facilitator, 
i denti fy job tasKs and duti es through a mod ifi ed bra1nstormi ng
technique (Occupational Competencies Project Glossary). 

'>1 

31. DI sadvantaged - (Economically or Academically) 1ndi vi dual s (other than 
individuals with handicaps) who have economic or academic disadvantages
and who require special services and assistance in order to enable such ,. individuals to succeed in vocational education programs. Such term 
includes individuals who are members of economically disadvantaged 

0IIII 

.. families, migrants. individuals of limited English proficiency and 
individuals who are dropouts from. or who are identified as potential

'!III 

dropouts f(om, secondary school. At the secondary level. economic 
.... di sadvantaged can be determi ned if the student is 1n a free or reduced 

lunch program, and AFDC (Aid to Families of Dependent Children) program. 
~'11 or work study program. Academic disadvantage can be determined by

reporti ng students enroll ed in remed i a 1 programs. or performi ng be 1ow 
grade level on standardized tests or failing a grade. (P.l. 101-392, 
Sec. 521 and Vocational Enrollment Completer Survey Glossary of Tenns). 

... 32. 	 Displaced homemaker - an individual who: 

(A) 	 is an adult; and 

(S) 	 ( i) has worKed as an adul t primarily wi thout remuneration to 
care for the home and family. and for that reason has 
diminished marKetable SKills: 

( ii) 	 has been dependent on publi c assi stance or on the income 
of a 	relative but is no longer supported by such 'ncome; 

(iii) 	 is a parent whose youngest dependent chil d will become 
ineligible -to receive assistance under the program for 
aid to famili es wi th dependent chil dren under part A of 
title IV of the Social Security Act within 2 years of the 

'parent's application for assistance under this Act; or 

( iv) 	 \ s unemp 1oyed or underemployed and is experi enc i ng 
..... difficulty in obtaining any employment or suitable 

employment. as appropriate. or 

(C) 	 is described in subparagraph (A) or (S) and is a criminal 
offender. The Secretary may not prescribe the manner in which the 
States will comply with the application of the definition contained 
in this paragraph (P.l. 101-392, Sec. 521). 
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33. 	 Duty - a major segment of the work involved in an occupat'on; composed

of a group of tasks that are related to each other by the nature of the 

work to be performed (Occupational Competencies Project Glossary). 


34. 	 EconOillcally disadvantaged falDi Iy - such fam'" es or 1nd1 v, dual s who 

are determined by the Secretary to be low-income accord1ng to the latest 

ava'lable data from the Department of Convnerce (P.L. 101-392, Sec. 

521 ). 


35. 	 Eligible recipient - a local educational agency, an area vocat10na1 

educatton school, an i ntermedi ate educational agency, a postsecondary

educational institution, a State corrections educat10nal agency, or an 

eligible institution (as such term is defined 1n section 232(d)(1», 

except as otherwise provided (P.L. 101-392, Sec. 521). 


36. 	 ElnploY!l!!!t Orientation - for grades 7-10, programs that help special
needs students develop sound work habits, attitudes, bastc skills and 
interpersonal skills. Employment orientation programs consist of 
vocational evaluation activities, vocational instruction and simulated 
work experiences. Employment orientation is thi·major link between ­
career awareness acti vi ti es and vocattona 1 tra tni ng for handi capped or 
disadvantag-ed students and may lead to entry level employment in the 
occupational areas for which stUdents are being prepared. 

37. 	 entrepreneurship Education - programs that prepare individuals to form 

and operate small business as a means for providing career 

alternatives. It may be delivered through infusion into exist1ng 

courses and programs (Vocational education Noncompetitive Funding

Guidelines Fiscal Year 1991). 


38. 	 Entry-Level Skills - the set of competencies required of a beginning

worker for immediate productivity in an occupation (Occupational

Competencies Project Glossary). 


39. 	 Equipment ,- tangible personal property (property of any k,ind except

real estat-e) having a useful life of more than one year and an 

acquisttion cost of $300 or more per unit except that organizations.

subject to Cost Accountl ng Standards Board (CASS) regulations may use 

the CASS standard of $500 or more per unl t ind useful life of two 

,ears. An organlzation may use tts own definitlon of equipment

prov'ded. that such definitlon would at least tnclude all tangible

personal property as defined here'n (U.S. Education Department General 

Administrative Regulations, (EDGAR) Sec. 74.132). 


40. 	 Evaluation - process of gatheri ng data and information on costs and 
benefits of 1 an activity or program (Vocational Education 
Noncompetitive Funding Guidelines Fiscal Year 1991). 

41. 	 Final evaluation report - "the completion of data necessary to evaluate 
eaCh. course/program (Vocational Education Noncompetitive Funding 
Cuidelines Fiscal Year 1991). 

42. 	 Final expenditure report - summarizes the complete year's financ1al 
and programmatic activitles of funded courses/programs (Vocational 
Education Noncompetitive Funding Guidelines Fiscal Year 1991). .. 

• 
• 
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43. 	 General occupational skills - experience in and understanding of ali 
aspects of the industry the student is preparing to enter, including
planning. management. finances. technical and production sk1lls. 
underlying principles of technology. labor and community issues. ind 
health. safety, and environmental issues (P.L. 101-392, Sec. 521). 

44. 	 Handicapped indlyldual - a pupil who requires special edl!cat10n and 
~lated ~erv1ces and who cannot succeed in the regular vocational 
education programs without special educational assistance (N.J.A.C. 
6:43-1.2). 

45. 	 Health occupations education - a program of instruction that provides
pupils with the SKills and Knowledge needed for entry level employment
in the health care industry. including skill development in direct 
patient care, health maintenance and supportive service occupat10ns
(N.J.A.C. 6:43-1.2). 

46. 	 High technology state-of-the-art computer, microelectronic. 
hydraulic. pneumatic. laser. nucl,ear. chemical. teleconununication, and 
other technologies being used to enhance productivity in manufacturing.
convnunication, transportation. agrlculture. mining. energy, convnercial t 

and s1ml1ar economic activity. and to improve the provision of health 
care (P.L. 101-392. Sec. 521). 

47. 	 Consumer and HOlll8lll8klng Education - instructlonal programs, services 
and act1v1ttes that prepare youth and adults for the occupatlon of 
homemaking. Emphasls Is placed on the acquisltlon of knowledge and the 
development of an understanding of attltudes. standards, values and 
skills whlch are relevant to lndlv1dua1s and faml1y life. Instructlonal 
areas whlch develop essentla1 homemaklng skl1ls include, but are not 
limited to: famlly llvlng and parenthood education. child growth and 
development; housing and home furnlshlngs; home management. including 
resource management; nutrltlon and food preparatlon; consumer education;... and clothing and textiles. 

48. 	 Home Economics Occupations - lnstructional programs, services and 
activittes that prepare youth and adults for paid employment in home 
economlcs related occupattons ln the following areas: child care and 
guidance. management and service occupations; cloth1ng. apparel and 
textiles management. productlon'- and servtces; food management.
productlon and services; home furnishings and equipment management.
production and services; Institutional, home management and supportive
services. 

49. 	 Incumbent worker - an Individual who is currently employed in an 
occupation (Occupational Competencies Project Glossary). 

-. 50. 	 Indirect costs. 

I 

- costs incurred for a common purpose whlc~ benefit 
more than one course/program/project and are not readily. assignable to a 
speciflc objectlve (Vocational Education Noncompetitive Funding 
Guidelines Fiscal Year 1991). 

51. 	 Individual with handicaps - any lndlvldual who is an lndlvidual with 
any disab1ltty (as defined ln sectlon 3(2) of the Amerlcans With 
Dlsabilltles Act of 1990) (P.L 101-392, Sec. 521). 
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52. Industrial Arts - see Technology Education. 

53. Introduction to Vocations - a program that provides students with 
informat1on and experiences that will motlvate and prepare them to 
gather career information and 'dent'fy future careers and their 
corresponding educational requirements. 

54. In-service"­ actl¥itles that are those ~es1gned to increase the 
knowledge and competency of vocational education teachers, counselors 
and admi n 1 strators 1 n order to provi de qual i ty vocati ona1 programs
(Vocational Education Noncompetitive Funding Guidelines Fiscal Year 
1991) . 

55. Interim expenditure report - summarizes the up-to-date financial and 
programmatic activities or funded' courses/programs (Vocational
Education Noncompetitive Funding Guidelines Fiscal Year 1991). 

56. Interl. management report - describes the 
achievements, modifications and concerns for 
(Vocat i ona I Educat Ion Noncompet It i ve Fund ing
1991) . 

districts' programmatic
funded courses/programs
Gu i de lines F I sca I Year 

57. Intermediate &ducat lonal agency - a combi nation of school dl stri cts or 
counties (as deftned 1n section 1471(5) of the Elementary and Secondary
Education Act of 1965)' as are recognized in a State as an administrative 
agency for such State's vocational or technical education schools or for 
vocational programs within its public elementary or secondary schools. 
Such term; includes any other public institution or agency having
:administrative control and direction over a public elementary or 
secondary ~chool (P.L. 101-392, Sec. 521). 

.. 

58. Job Training Partnership Act/JTPA - a federal act-· -to establi sh 
programs to prepare youth and unSkilled adults for entry into the labor 
force and to afford job training to economically disadvantaged
individuals and other individuals facing serious barrlers to employment,
who are In special need of such training to obtain productive
employment. 

Funds may be used for services and activities for (1) additional 
training under Title III of the Job Training Partnership Act; 
(2) vocational education programs for tratning or retraining adults, 
tncluding programs for older indtviduals and dtsplaced homemakers; 
(3) the costs of serving adults in other vocational education programs,
tncludtng paying the costs of instruction or the costs of keeping school 
facilities open longer; (4) individuals who have completed or left high
school and who: are enrolled in organized programs of study for wh1ch 
credi tis gi ven toward, an associ ate or other degree (except
baccalaureate or higher degree programs); and (5) individuals who have 
al ready entered the 1abor market, or have completed or 1eft high school, 
and who are not enrolled in organized programs of study (Vocational
Education Noncompetitive Funding Guidelines Fiscal Year 1991). 

.... 

59. Limited English proficiency - has the meaning given such term in 
sect10n 703(a)(1) of the Elementary and Secondary Education Act of 1965 
and identifies those pupils whose native language is other than English 
~ who have sufficient diff1culty speak1ng, read1ng. writing or 

• 
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understand1 ng the Engl 1sh 1anguage as measured by an Eng 11 sh 1anguage
prof1 c t ency test so as to be dent ed the npportun 1 ty to 1earn 
successfully in the classrooms where the language of instruction 1s 
English. This term means the same as 11m1ted English speaking abiltty.
the term used tn N.J .S.A. 18A:35-15 to 26 (P.l. 101-392, Sec. 521 and 
N.J.A.C. 6:31-1.1». 

60. 	 local Conaittee "f Practitioners - a local educatton agency advisory 
group established to prov1de guidance to the d~strict·s vocational 
education staff regarding the needs of special populations (see
definition) in order to 1ncrease access of these populations toqua11ty 
vocational education programs. services and activit1es. 

61. 	 Local Educational Agency - a board of education or other legally
constituted local school authority having administrative control and 
direction of public elementary or secondary schools 1n a city, county,
township, school district, or political subdivision 1na State, or any
other public educational institution or agency having adm1nistrative 
control and direction of a vocational education program. For the 
purposes of sections 114, 115, 116, 117, and 240, such term shall 
1nclude a state corrections educational agency (P.l. 101-392, Sec. 
521). 

- 62. Marketing Education - a program of instruction that provides pupil s 
wi th the skill sand know1edge needed for entry 1eve 1 employment in 
management, merchand'sing and marketing of goods and services 
(N.J.A.C. 6:43-1.2). 

63. 	 Nontraditional progralll - a program is nontrad.itional for one sex if it 
is occupied by 751 or more of the other sex (state enrollment fi gures
should be used for determination). 

64. 	 Occupation - a specific position requiring the performance of specific.. task.s; the composite of regularly performed duties and tasks in a trade 
or profession. Essentially, the same tasks are performed by all workers 
having the same title (Job) (Occupational Competenci~s Project 
Glossary). 

65. 	 Occupational competencies- the essential elements of vocational 
programs, the k.nowledge and sk'lls pupils must master for specific entry 
level jobs in the fields of the'r cho'ce (N.J.A.C. 6:43-1.2). 

66. 	 Occupational Education - any organized program -of study, whether 
intellectual, technical or sk'll-based, directly related to the 
preparation of'indlviduals for employment, or to skills enrichment or 
retraining fort individuals already in the workforce. Occupational
education programs can be offered at all educational level s and can be 
credit or non-credit programs. Occupational education programs must 
provide individuals with the skills and abilities necessary for them to 
become and remain viable, flexible and mobile in the workplace, and to 
participate In further training or education as necessary or desirable. 
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67. Placaaent services - vocational education services and activities that 
may include placement services for students who have successfully
completed vocational education programs (Vocational Education 
Noncompetitive Funding Guidelines Fiscal Year 1991). 

68. Postsecondary educational institution an inst1tution legally
author1zed to provide postsecondary education within a State. a Bureau 
of Indian Affairs controlled postsecondary institution. or any
postsecondary educational institution operated by or on behalf of any
Indian tribe which is eligible to contract with the Secretary of the 
Interior for the admini stration of programs under the Indi an 
Self-Determination Act or under the Act of April 16. 1934 (P.L. 
101-392, Sec. 521). 

69. 

-
70. 

Postsecondary educational institution an institution legally
author1 zed to provi de postsecondary educat10n wi th in the State 
(N.J.A.C. &:43-1.2). 

Preparatory services - servi ces. programs t or acti vi ti es des i gned to 
assist individuals who are not enrolled in vocational education programs
1n the selection of. or preparation for participation in. an appropriate
vocational education or training program, such as -­

(A) 

(8) 

(C) 

services, programs, or activities related to outreach 
recruitment of potential vocational education students; 

career counse11ng and personal counseling; , 
vocational assessment and testing; and 

to or 

., 

(0) other:appropr1ate services, 
Sec. 521). 

programs, or activities (P.L. 101-393, 

71. Private industry council - the council established under the Job 
Tra1n1ng Partnersh1p Act (P.L. 97-300) to prov1de po11cy gu1dance for. 
and exercrse oversight with respect to, all employment and tra1ning 
programs within its labor market area 1n partnership with units of local 
government. The private industry council includes representatives of 
,rivatesector businesses, educational agencies, organized labor, 
rehabilitation agencies, community-based organizations, economic 
development agenCies and the public employment service (N.J.A.C.
6:43-1.2). . -

72. Private vocational training institution -
or technical institution or other technical 
State. which: ~ . 

a 
or 

business or trade 
vocational school, 

school, 
in any 

(A) admits as regular students only person who have completed
elementary or secondary school and who have the ability to 
from the trai~ing offered by such institution; 

or left 
benefit 

(B) is legally authorized to provide. and provides within that State, a 
program of postsecondary vocational or technical education designed 
to fit individuals for useful employment in recognized occupations; 

• 
.. 
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(C) 	 has been in existence for 2 years or has been specially accredited 
by the Secretary as an 1nst1 tut'on meet1 n9 the other requ1 rEments 
of tnis subsection; and 

(0) 	 is accredited - ­

( 	 i) by a nationally recognized accr~d!ting agency or 
assoc1ation listed by the Secretary pursuant to th1s 
clause; 

( Ii) 	 if the Secretary de termi nes that there is no nat i ona11 y
recognized accrediting agency or assoc1ation qualified to 
accredit schools of a particular category, by a State 
agency 11sted by the Secretary pursuant to th1s clause; or 

(11 i) if the Secretary determines that there 1s no nationally
recognized-or State agency or association qua11fied to 
accredit schools of a particular category, by an advisory
commIttee appointed by the Secretary and composed of 
persons specially qualIfied to evaluate training provided
by schools of that category, which committee shall 
prescri be the standards- of content.· scope, and qua li ty
which must be met by those schools and shall also 
.determlne whether particular schools meet those 
standards. For the purposes of this paragraph, the 
Secretary shall publ Ish a li st of nationally recognized
accrediting agencies or associations and State agenCies
which the Secretary determines to be reliable authority
is to the quality of education or training afforded 
(P.l. 101-392, Section 521). 

73. 	 Private vocational school - a business enterprise operated either for 
profit or not-for-proflt which maintains a place of business within the 
State of New Jersey and which: 

1 . 	 So11 cIts puptl s from the genera 1 pub1 Ie; 

2. 	 Charges tultton andlor other fees: 

3.' 	 Offers instruction to a group or groups' of -·four or more pupil s at 
one tl me; and 

4. 	 Offers preparatory Instruction to pupils for entry level employment 
or for upgrading In a specific occupational field. The 
occupational fields Include those list In the Classification of 
Instructional Programs (C.I.P.) requiring less than a baccalaureate 

.... 	 degree. This document Is available from the United States 
Department· of Education, OffIce of Educational. Research and 
Improvement. Center for Educational Statl stl cs ~ 400 Maryl and 
Avenue, S.W., Washington, D.C. 20202 (N.J.A.C. 6:43-1.2). 

74. 	 Program improvement plan - a written document covering a two-year
period describing how the district will mobilize resources and act to 
overcome program deficiencies which have resulted In below minimum job 
placement rates (N.J.A.C. 6:43-1.2). 
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75. 	 Racial/ethnic category - rive categories including: 

1. 	 White, Not Hispanic - persons having origins in any of the original 
peoples in Europe, North Africa, or the Middle East. 

2. 	 Black., Not Hispanic - persons having origins in any of the Black. 
racial groups of Africa. 

3. 	 Hispanic - persons of Mexican, Puerto Rican, Cuban, Central or 
South American or other Spanish culture or origin, regardless of 
race. 

4. 	 Asian American Pacific Islander - persons having origins in any of ­
the original peoples of the Far East, Southeast Asia, the Indian 
subcontinent or the Paciflc Islands. This area includes, for 
example, China, Japan. Korea. the Phillippine Islands and Samoa. 

5. 	 Amerlcan Indian/Alask.an Natlve - persons having origins in any of 
the ori gi na1 peoples of North Ameri ca and who ma i nta in cu 1 tura 1 
identification through tribal affiliation or-community recognition. ­

- (Vocat i ona I Enro I lent. Coarp leter Survey Glossary of Terms.) 

76. 	 Related instruction - one or more courses in a school in which the 

cooperat1ve vocational educat10n pupil acquires concepts, competencies.

understand1ng, and attitudes appropriate to tra1n1ng station 

ass1gnments, occupational program areas and career objectives

(N.J.A.C. 6:43-1.2). 

n. 	Review panel the Vocat10nal Educat10n Program Revi ew Pane 1 
estab11shed by the Comm1ss10ner of Educat10n to assess. the State1s needs ­
for new programs based upon labor mark.et demand, adv1se on the 

contl nuat'on of programs. revi ew job placement standards, and provl de 

recommendations for the State Plan (N.J.A.C. 6:43-1.2). 


78. 	 School fac-Jllties - classrooms and related facilltles - (lncluding
inltial equipment and interest 1n lands on wh1ch such fac11lties are 
constructed. Such term shall not 1nclude any faci1,ty lntended 
,r'mar11y for events for which adm1sslon is to be charged to the general 
publlc (P.L. 101-392, Sec. 521). 	 ­

H. 	 School Year Work Study - The school year vocational work. study program
prov1des wages for f1nancially handicapped/d1sadvantaged vocational 
students between the ages of 15 and 20 who work. outside of school hours 
for public agencies. Students are encouraged to rema1n 1n school. No 
educational cred1ts are awarded for part1c1pation 1n this program. A 
student must have been accepted for enrollment or 1s already enrolled 1n 
a vocational education program that meets the standards prescrl bed by
the State Board of Education and the distr1ct board of education 
(N.J.A.C. 6:43-3.10). 

80. 	 Secretary - the Secretary of Education (P.L. 101-392, Sec. 521). 

., 


http:6:43-3.10
http:Indian/Alask.an
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81. 	 Sequential course of study - an integrated series of courses which are .. 	 directly related to the educational occupational skills prp oaratlon of 
i nd 1v1 dua1 s for jobs t or pre para ti on for pos tsecondary educatl on (P. L. 
101-392, Sec. 521). 

82. 	 Single parent - an individual who: 

(A) 1s unmarried or legally separated from a spouse; and .. 
(B) 	 (i) has a minor child or children for which the parent has either 

custody or jOint custody; or 
.. (i1) is pregnant (P.L. 101-392. Sec. 521) . 
• 83. Small business - for-profit enterprises employing 500 or fewer 
w employees.· (P.L. 101-392, Sec. 521). 

84. 	 Special populations 'ncludes individuals with handicaps,
educationally and economically disadvantaged individuals (includ1ng
foster children), 1nd1v1duals of limited English proficiency,
individuals who participate in programs designed to eliminate sex bias,• and individuals in correctional institutions (P.L. 101-392, Sec. 521). 

85. 	 Specific job training - training and education for ski lls required by
the employer that prov1des the individual student with the ability to 
obtain employment and to adapt to the changing demands of the workplace ... (P.L. 101-392, Sec. 521). 

86. 	 State - 1ncludes,- in addition to the several States, the District of 
Columbia, the Commonwealth of Puerto Rico, the Virgin Islands, Guam, 
American Samoa, the Northern Mariana Islands, and Palau (until the 
Compact of Free Association with Palau takes effect pursuant to section 
101(a) of Public law 99-658) (P.L. 101-392, Sec. 521).

!II 

87. 	 State board - a State board designated or created by State law as the 
sole State t agency responsible for the administration of vocational 
education, or for supervision of the administration of vocational 
education in the State (P.L. 101-392, Sec. 521). 

88. 	 State EmploYl!!!nt and Training Commission - the State commission 
established under P.l. 1989 c.295 to develop and assist in the 
implementation of a State employment and training policy with the goal
of creating a coherent, integrated system of employment and training 
programs and services which, in concert with the efforts of the private
sector, will provide each citizen of the State with equal access to the 
learning opport'un1ties needed to attain and maintain high levels of 
productivity and ,earning power (N.J.A.C. 6:43-1.2). 

89. 	 State corrections educational agency - the State agency or agencies 
responsible for carrying out corrections education programs in the .. State (P.L. 101-392, Sec. 521) . 

90. 	 State Council - the State council on vocational education established 
in accordance with Section 112 (P.L. 101-392, Sec. 521). 
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91. 	 State Plan - the State Plan for Vocational Education (N.J.A.C. 
6:43-1.2). 

92. 	 State educational agency - the State board of education or other 
agency or officer primarily responsible for the State supervision of 
public elementary or secondary schools. or. if there is no such officer 
or agency, an offi cer or agency des 1gnated by the Governor or by State 
law (P.L. 101-392, Sec. 521). 

93. 	Supplementary sarvlces curriculum modification, equipment
modification, classroom modification, supportive personnel, and 
lnstructional aids and devices (P.L. 101-392, Sec. 521). 

94. 	Supplies - all tang1ble personal property other than equipment (U.S.
Education Department General Administrative Regulations (EDGAR) Sec. 
74). 

95. 	 Target Populations - each state is required to prov1de funds for 
vocational education servtces and act1vities designed to meet the 
special needs of and to enhance the participation of: 

(1) 	 handicapped 1nd1v1duals; 
(2) 	 d1sadvantaged 1ndividuals: 
(3) 	 adults who are in need of tra1n1ng and retra1ning; 
(4) 	 s1ngle parents or homemakers; 
(5) 	 ,ndiv'duals who part1c1pate 1n programs designed to e11m1nate sex 

bias and stereotyping 1n vocational educat10n; and 
(6) 	 criminal offenders serving in a correctional 1nst1tution 

(Vocat lona I Educat Ion Noncompet It i va Fund Ing Gu Ide II nes F I sea I 
Year 1991). 

96. 	 Task - a unit of work. with a defin1te beg1nning and ending, which is 
measurable and observable. A tasks cons1sts of two or more steps and 
1eads to a product, servi ce or a deci sion (Occupat ional Competencies
Project Glossary). 

,'.
97. 	 Technical Educat Ion - a program of instruction that provi des pupils

with the skills and knowledge needed for entry level employment andlor 
.ntry 1nto post-h1gh school educat10n programs which requ1re relatively
complex and deta1 led informat10n, considerable proficiency in college" 
preparatory mathematics and the extensive app11cation of laboratory
physical science (N.J.A.C. 6:43-1.2). 

98. 	 Technology education/Industrial Arts programs are comprehens1ve 
act1on-based educat10nal programs concerned with the evolut10n, 
ut111zat10n and~ sign1ficance of technology and 1ts impact on 1ndustry,
including 1ts organization, personnel, systems, techn1ques, resources, 
products and soc10cultural aspects. It primar11y serves students in 
grades 7-12. TElA can build upon Elementary Technology Education 
Programs and may coord1 nate wi th Introduction to Vocations and 
Vocat1 ona l/Clreer Gui dance and Counse 11 ng programs. The major focus of 
TElA is to enable students to: 1) understand var10us aspects of 
industry and technology:" 2) make 1nformed and mean1ngful occupational
ch01 ces, or 3) prepare for entry into educat1 ona1 programs 1 n 

.. 
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; ndustr1 a l/techni ca 1 trades. TElA provi des experi ences in des i gn, 
experimentation design and problem solving, construction and 
eva.luat;on. A variety of tools, machines. materials and processes will 
be utilized to provide the above experiences. 

99 . T_porary period of unemployment - a period of time that will not 
exceed 20 school days (N.J.A.C. 6:43-1.2). 

100. 	 Trade and Industrial Education - a program of instruction that 
provides puplls- with the skills, and knowledge needed for entry level 
employment in a specific trade, or service occupation (N.J.A.C. 
6:43-1.2). 

101 • 	Transitions to the World of Work - means those activ1ties and/or
services which assist in overcoming barriers to employment including
transition from career orientation programs to occupational education 
programs and transition from occupational education programs to 

-employment. Such activities may include: transportation and child care 
services; job placement, job coaching and follow-up services; shadowing 
programs; orientation of employers to the needs of special populations;
job development activities involving school. employers and organized
labor; activities which coord1 nate - JTPA and other state services;.. 
supplementary services to enhance effective and efficient transition 
from school to work; equipment and services or activities to address the 
needs of special populations; and other services which assist students 
to over some barr1ers to employment. 

102. 	Tribally controlled conaunlty college - an institution which receives 
assistance under the Tribally Controlled Community College Assistance 
Act of 1976 or the Navajo Community College Act (P.L. 101-392. Sec. 
521). 

-
103. 	Verification "- the process of assuring that a competency list includes 

all of the sk.ills. knowledge. and attitudes requ1red by an occupation.
Verification is usually accomplished through group process or by survey
(val1 dation.) (Occupational Competencies Project Glossary) . 

104. 	 Unemployed individual - a vocat1onal pup1l who 1s "not worK1ng 
(N.J.A.C. 6:43-1.2). 

105. 	Vocational/career Guidance and Counseling - those programs wh1 ch 
perta1n to the body of subject matter and related techniques and methods 
organ1zed for the development 1n indiv1duals of career awareness, career 
planning, career decision making, placement sKnls, and knowledge and 
understanding of local, State and nat10nal occupational, educational, 
and labor market needs, trends, and opportunities which assist them in 
maKing and 1mplement1ng informed educat10nal and occupational choices 
(N.J.A.C. 6:43-1.2). 

106. 	Vocational Education - organized educat10nal programs offering a 
sequence of courses wh1 ch are di rectly related to the preparation of 
ind1v1duals in paid or unpaid employment 1n current (agriculturel 
agr1bus1ness. business occupat1ons. health occupations. home economics. 
market1 ng occupations. techni ca1 occupati ons. and trade and i ndustri a 1 ) 
occupations or emerging occupations requiring other than a baccalaureate 
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or advanced degree. Such programs shall include vocational student 
organization activ,ties integral to the program. competency-based 
app l' ed 1 earn t ng wh i ch contr i butes to an i nd i vi dua1 • s academi c 
knowledge. higher-order reasoning, and problem-solv'ng sk'lls. work 
attitudes. general employability sk1lls, and the occupational-speclflc
sk.ill s necessary for econom1 c independence as a producti ve and 
contributing member of society. Such term also lncludes applled
technology education (P.l. 101-392, Sec. 521, and N.J.A.C. 6;43-1.2). 

107. 	 Vocational pupil - that pupll enrolled 'n a sequence of vocational 
education courses leading to certification of competencies for 
occupational placement (N.J.A.C. 6:43-1.2). 

108. 	 Vocational student organizations VSO) - those organizations for 
ind'viduals enrolled in vocational education programs which engage 1n 
activities as an integral part of the instructional program. Such 
organizations may have State and national units which aggregate the work. 
and purposes of instruction in vocational education at the local level 
and (P.l. 101-392 and N.J.A.C. 6:43-1.2). 

109. 	 Work Experlence- career Explorat"lon Progr. (WECEP) the Work. 
Experience -Career· Exploration. Program (WECEP) is a cooperative
vocational education program designed for 14 and 15 year-old
disadvantaged/handicapped and/or Uat risku youth. This program 
encourages students to explore career possibilities and to accumulate 
graduation credit through a combination of regularly scheduled part-time 
paid employment and related classroom instruction. , 

tlO. 	Work-site Programs ..; vocattonal - education services and activities 
'hall, to, the extent practicable, include work-site programs such as 
cooperattve vocat'onal educatton, work.-study. and apprent'ceship 
programs (Vocational Education Noncompetitive Funding Guidelines 
Fiscal Year 1991). 

111. 	 Work Study - a non-credit program providing financ'al support for 
students ages 15 through 20 enrolled in approved vocational programs 
(Vocat i onaI Eclucat Ion Noncompet I t i ve Fund i ng, Gu i de lines Fi sea I Year 
1991). 
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APPENDIX B 

C I P COD!lOCCUPAT 10NAUDOT LI ST INQ 


PROGRAM ARIA: AQ - AGRICULTURE/AGRIBUSINESS/NATURAL RESOURCES EDUCATION 


PROQ CIP 
NUMBER 

010101 

010104 

010201 

010302 

010304 

010305 

010401 

010504 

010602 

010603 

010604 

010605 

010606 

010607 

020203 

COURSE/PROGRAM NAME 

Agricultural Bu.ine•• , Management General 

Far. , Rancb Man_lement 
I 

Agricultural Mecbanics. General 

Animal Production 

Crop Production ~ 

Game Far. Management 

Agricultural Production & Process General 

Animal Grooming 

Arboricu1ture 

Floriculture 

Creenhouse Operation , Management 

Landscaping 

Nursery Operation , Manalement 

Turf Management 


Animal Health 


OCC COMP 
PROJ NO. 

74 

69 ' 

73 

71 

" 

18 

76 

78 

OCCUPATIONAL 
COMPETENCY PROJECT NAME 

Animal Caretaker 

Farmer, Field Crop 

Horticulture Speciality 
Grower - Field 

Stable Attendent 

Landscape Gardener 

Horticultural Worker 
(Acerage. Nursery, Grnh) 

Greenskeeper 

DOTI 

159.224-010 

404.161-010 

405.161-014 

410.674-022 

408.161-010 

405.684-014 

406.137-010 
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PROGRAM AREA: AG - AGRICULTURIIAGRIBUSINESS/NATURAL RESOURCES EDUCATION 

PROG CIP 
NUMBER 

020401 

020408 

030101 

030601 

040801 

PHOG CIP 
NUMBER 

070102 

070103 

070104 

070201 

070301 

070302 

070303 

070305 

070501 

070503 

070503 

COURSE/PROGRAM NAME 

Plant Science. General 

Plant Protection (Peat Management) 

Renewable Natural' Resources._General 

Wild~ife_Management 

Land Uae Management and Reclamation 

PROGRAM AREA: IE ­

COURSE/PROGRAM NAME 

Accounting , Computinl 

Bookkeeping 

Machine Billing, Bookkeeping , Computing 

Banking , Related Financial Proar.. General 

Business Data Process' Relate Proa. General 

Business Computer , Conaole Operation 

Businesa Data Entry Equipment Operation 

Buainess Data Proarammina 

Office Supervision , Management 

Personnel' Trainina Programs. General 

Personnel Assistina 

OCC COMP OCCUPATIONAL 
I 

PROJ NO. COMPETENCY PROJECT NAME 

BUS INESS EDUCAT ION 


occ COMP OCCUPATIONAL 
PROJ NO. COMPETENCY PROJECT NAME 

2 Accounting Clerk/Bookkeeper 

36 Billing Clerk 

41 Securities Clerk (FIN) 

39 Computer Operator 

42 Personnel Clerk 

DOTfI 

DOTH 

216.482-010 

214.367-010 

210.382-062 

213.362-010 

209.362-026 


, 'I , , , 1 , , '!i , , , . , , , 'f • , 
f l' 



PROG CIP 
NUMBER 

070601 

070602 

070603 

070604 

070605 .. 

070606 

070607 

070701 

070702 

070705 

070706 

070707 

070710 

070801 

079999 

i i" 
-

PROGRAM AREA: IE 

COURSE/PROGRAM NAME 

Secretarial' Related Programs. General 

Court Reporting 

Executive Secretarial 

legAl Secr~tarial 

Medical Secretarial 

Secretarial 

Stenographic 

Typing, General Office' Related Prog. Gen 

Clerk-Typing 

General Office Clerk 

Mail , Order Clerka 

Receptionist , Comm Systems Operator 

Typing 


Word Processing 


Business , Office Other 

i I • , 1 • I ! 
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- BUS INESS EDUCAT ION 

occ COMP OCCUPATIONAL 
PROJ NO. COMPETENCY PROJECT NAME 

24 Legal Secretary 

49 Medical Secretary 

3 Secretary 

01. Clerk General Office 

58 File Clerk 

38 Order Clerk 

21 Receptionist 

37 Switchboard Operator 

25 Typist 

48 Word Processor 

I. Ii • i , 

DOTI 


201.362-010 

215.362-014 

201.362-030 

209.562-010 

206.362-010 

249.367-054 

237.367-038 

235.662-022 

203.582-066 

201.137-010 
(Supervisor) 
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PROGRAM AREA: HEO - HOME ECONOMICS RELATED OCCUPATIONS EDUCATION 


PROG CIP 
NUMBER 

040501 

200101 

200102 

200103 

200104 

200107 

200202 

200205 

200301 

200302 

200303 

200304 

200305 

200306 

200308 

200404 

COURSE/PROGRAM NAME 

Interior Deaian 

Comprehensive Consumer , Homemaking Home Ie 

Child Development. Care , Guldance 

Clothing_'.Textilea 

Consumer Education 

Family Living , Parenthood 

Child Care Aid/Aaaisting 

Teacher Aide 

Cloth' Textiles Management. Prod. Serv. Oen 

Clothing Maintenance Aide 

Commercial Garment , Apparel Conatruction 

Custom Apparel/Garment Seamstress 

Custom Tailoring , Alteration 

Fashion/Fabric Coordination 

Wedding/Specialty Consulting 

Dietetic Aide/Asaisting 

OCC COMP OCCUPATIONAL 
PROJ NO. COMPETENCY PROJECT NAME DOT" 

10 Child Care Attendant 355.674-010 

55 Teacher Aide 099.327-010 

44 Sewing ~chine Operator 787.682-014 

III , J: , I ,J , r • , ! ,• f • J I • , I I 1 
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PROGRAM AREA: HEO - HOME ECONOM ICS RELATED OCCUPAT IONS EDUCAT ION 

PROG CIP 
NUMBER COURSE/PROGRAM NAME 

oce COMP 
PROJ NO. 

OCCUPATIONAL 
COMPETENCY PROJECT NAME 

200405 Food Catering 

200406 Food Service 81 Fast Foods Worker 

200408 School Food Service 

200501 Bome F~~ishinl , Equipment Mlmt, Prod, aerY 

200503 Custom Slipcoverinl , Upbolsterinl 

200504 Floral Des ian 90 Floral Desllner 

200505 Home Decoratins 

200506 Home Furnisbinl Aide 

200507 Rome Service Assietina 

200601 Inst/Home Manasement, '·Supportins Serv, Gen 

200602 Companion to tbe Alee 

200603 Consumer Aide/Aaaiatinl 

200604 Custodial Services 

200605 Executive Bousekeepinl 67 Housekeeper (Hotel & Restrnt) 

200606 Homemakins Aide 34 Housekeeper, Home 

209999 Vocational Home Economicsi Other 

DOT' 

319.467-010 

142.081-010 

321.137-010 

301.137-010 
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PROGRAM AREA: HOE HEALTH OCCUPATIONS EDUCATION
p 

PROG CIP 
NUMBER COURSE/PROGRAM NAME 

OCC COMP 
PROJ NO. 

OCCUPATIONAL 
COMPETENCY PROJECT HAME DOTII 

170101 Dental Assisting 19 Dental Assistant 079.371-010 

170103 Dental Labor.tor1 Technology 

170202 Dialysis TechnololY 

170203 Electroncardiolraph Technology...-­

170205 Emergency Medical Technology-Ambulance 

170206 Emergency Medical Technology-Paramedic 

170309 Medical Laboratory Technology 

170404 Home Health Aide 23 Home Health Technician 354.377-014 

170405 Mental Health/Human Services Assisting 

170502 Central Supply Technology 

170503 Medical Aasiatina 64 Medical Assistant 079.367-010 

170505 Medical Office Management 

170506 Medical Records Technology 75 Medical Records Clerk 079.367-01/. 

170511 Veterinarian Aide 

170513 Health Unit Coordinator 

170601 Geriatric Aide 

170602 Nursing Assisting 17 Nursing Assistant 354.377-01 'f 

., , , , 1 f , . , , , . , . ," 'I 1 I I :11 
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PROGRAM AREA: Hoe - HEALTH OCCUPATIONS EDUCATION 

PROG elP 
NUMBER 

170605 

170814 

PHOG elP 
NUMBER 

060701 

060702 

060703 

060704 

060705 

061401 

061402 

061701 

061802 

070202 

070203 

070204 

oce COMP 
COURSEIPROGIIAM NAME PROJ NO. 

Practical Nursinl 7 

Physical Therapy Aide 

OCCUPATIONAL 

COMPETENCY PROJECT NAME 


Licensed Practical Nurse 

PROGRAM AREA: ME - MARKETING AND DISTRIBUTIVE EDUCATION 


eCURSE/PROGRAM NAME 

Hotel/Motel Manalement 

Recreational Enterprises Manalement 

Resort Manalement 

Restaurant Manalement 

Transportation Manalement 

Marketinl Manalement 

Marketinl Research 

Real Estate, General 

Small Business Ownership/Manalement 

Credit Collection Clerk 

Insurance Clerk 

Loan Clerk 

OCC COMP OCCUPATIONAL 
PROJ NO. COMPETENCY PROJECT NAME 

52 Collection Clerk 

32 Insurance Checker 

50 Adjustment Clerk 

DOTIf 

079.374-014 

DOTIf 

214.362-011. 

219.482-0)4 

241.217-101 
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PROGRAM AREA: ME - MARKET ING AND D I STR IBUT IVE EDUCAT ION 

PROG el' 
NUMBER 

070205 

070708 

070709 

080101 

080102 

080201 

080202 

080301 

080401 

080501 

080601 

080702 

080703 

080704 

080705 

COURSE/PROGRAM NAME 

Teller 

Shippinl. Receivinl. and Stock Clerk 

Traffic, Rate. and Transportation Clerk 

Apparel , Accessories Marketing, Gen 

Fashion Merchandisinl 

Business , Personal Serv Mktg, Gen 

Display 

Entrepreneurship, General 

Financial Services Marketing. General 

Floristry, Far. , Garden Supp, Mktg, Ten 

Food Marketing, General 

Industrial Sales 

International Marketing 

Purchasing Alent 

Retailinl 

occ COMP 
PROJ NO. 

59 

8 t 

16· 

47 

4 

40 

77 

45 

46 

6 

35 

OCCUPATIONAL 
COMPETENCY PROJECT NAME 

Teller 

Cashier 

Stock Clerk 

Order Filler 

Traffic Clerk 

Salesperson, Apparel 

Salesperson, Horticultural 
, Nursery Products 

Sales Agent, Business Svcs 

Purchasing Agent 

Salesperson, Gen Merchandise 

Buyer 

DOT' 

211.462-034 

211.462-010 

222.387-058 

222.487-014 

214. S87-011. 

261.357-010 

272.357-022 

251.357-010 

162.157-018 

290.477-014 

162.157~018 

,. jf 'I , , 'I I 'I I I I , f , t , , , I 'I "" 
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PROGRAM AREA: ME - MARKET INQ AND D I STR IBUT IVE EDUCAT ION 


PROG CIP 
NUMBER 

. 	 080706 

080707 

080801 

080901 

080902 

080903 

080905 

081101 

081105 

081201 

090201 

PROG CIP 
NUMBER 

100103 

100104 

110201 

COURSE/PROGRAM NAME 

Sales 

Wholesaling 

Home , Office Product. Mark!~ing. Gen 

Hospitality' Recreation Marketing. Gen 

Marketing of Hotel/Motel Services 

Marketing of Recreational Services 

Waiter/Waitress , Related Services 

Transportation' Travel Marketing. General 

Travel Services Marketing 

Vehicles' Petroleum Marketing. General 

Advertising 

PROGRAM AREA: 

COURSE/PROGRAM NAME 

Photographic Technology 

Radio , TV Prod , Broadcast Tech 

Computer Programming Technology 

OCC COMP 

PROJ NO. 


12 

43 

70 

9 

28 

72 

OCCUPATIONAL 
COMPETENCY PROJECT NAME 

Sales Representative 

Host/Hostess. Restaurant 

Hotel Clerk 

Waiter/Waitress 

Dining Room/Cafeteria 
Attendant 

Travel/Clerk 

TE 	 - TECHN ICAL EDUCAT ION 

OCCCOMP OCCUPATIONAL 
PROJ NO. COMPETENCY PROJECT NAME 

DOT' 

21l.057-010 

238.622-010 

238.l62-010 

l11.677-030 

lll.677-018 

23l.167-010 

DOTH 
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PROGRAM AREA: TE - TECHNICAL EDUCATION 


PROG CIP 
NUMBER 

150101 

150201 

150202 

150301 

150302 

150303 

150304 

150401 

150402 

150403 

150404 

150501 

150502 

150505 

150506 

150603 

150607 

150610 

OCC COMP OCCUPATIONAL 
COURSE/PROGRAM NAME PROJ NO. COMPETENCY PROJEC r NAME DOTH 

Architectural Desilo/Const Tech 

Civil Technology 96 Engineering Technician. 005.261-014 
Civil 

Drafting and Desiln Technol~gy 

Compute~Technology 26 Computer System. Technician 019.161.011. 

Electrical Technology 95 Engineering Tech, Electrical 003.161-101 

Electronic Technology 33 Electronics Techni~ian 003.161.014 

Laser Electro-optic Technology 

Biomedical Equipment Technology 

Computer Servicinl Technology 

Electromechanical Technology 

Instrumentation Technology 

Air Cond, Beating. Refrig Technology 

Air Pollution Control Technology 

Solar Heatinl and Cooling Technology 

Water and Waste Water Technology 91 Waste Water Treatment Tech 1R4.164-246 

Industrial Technology 

Plastic Technology 

Welding Technology 

t 1 1 1 1 !" . • J 1 , I , , • , , , , 
J 



jj, I j , • , • • & • • I. & ~ • I • I ill • ,t'" 

PROG CIP 

NUMBER 


150801 


150803 


150805 


159999 


l 
PROO CIP 

NUMBER 


120101 


120403 


200402 


200403 


200604 


460102 


460201 


460301 


460302 


460303 


PROGRAM AREA: 

COURSE/PROGRAM NAME 

Aeronautical Technology 

Automotive TechnololY 

Mechanical De8ign Technolog~ 

Engineerinl and Enana Rei Tech, Other 

PROGRAM AREA: 

COURSE/PROGRAM NAME 

Dryc1eaninl and Launderinl Svcs, Gen 

Cosmetology 

Baking 

Chef/Cook 

Custodial Services 

Brick, Block, and Stonemasonry 

Carpentry 

Electrical' Pover Traosmsn Install, Gen 

Electrician 

Lineworker 

- 11 

TE - TECHNICAL EDUCATION 

OCC COMP OCCUPATIONAL 
PROJ NO. COMPETENCY PROJECT NAME 

94 Engineering Tech, Mcch 

TI - TRADE AND INDUSTR IAl 

OCC COMP OCCUPATIONAL 
PROJ NO. COMPETENCY PROJECT NAME 

5 Cosmetologist 

79 Baker 

15 Cook/Chef 

31 Cook, Specialty/Fast Food 

22 Janitor 

87 Brick, Block Y~sonry , 
Cement Finisher 

11 Carpenter 

13 Electrician 

DOT' 

007.161-021 

DOT' 

332.271-010 

313.381-010 

313.361-014 

313.361-022 

382.664-010 

861.381-026 

860.664-010 

824.261-010 
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PROGRAM AREA: T I - TRADE AND INDUSJR IAL 

PROQ CI' 
NUMBER 

. 460401 


460404 


460405 


460406 


460407 


460408 


460410 


460501 


470101 


470102 


470103 


470104 


470105 


470106 


470107 


470108 


470109 


COURSE/PROGRAM NAME 

Building Maintenance 

Drywall Installation 

Floor Coverins In.ta1lation 

Glazing 
'. 

Insulation Installation 

Paintins "Decoratins . 

Roofing 

Plumbing, Pipefitting " Steamfitting, Gen 

Electrical , Electronic. Equip Repr, Gen 

Business Machine Repair 

Communications Electronics 

Computer Electronics 

Industrial E1ectroniC8 

Major Appliance Repair 

Motor Repair 

Small Appliance Repair 

Vending , Recreational Machine Repair 

occ COMP 
PROJ NO. 

66 


56 


57 


20 


27 


85 


84 


93 


OCCUPATIONAL 
COMPETENCY PROJECT NAME DOTff 

Building Maintenance Techn 899.381-010 

Painter 841.381-010 

Paperhanger 841.381-010 

Plumber, Pipefitter 862.261-010 

Machine Repairer 633.281-018 

Appliance Repairer, Elect 828.281-010 

Appliance Repairer, Major 827.261-010 

Vending Machine Repair 729.381-014 

1 , 
~ , ., .. , , -:;; 't
" 1 l 1 
 " 



PROG CIP 
NUMBER 

470202 

470203 

470301 

470302 

470303 

470401 

470403 

470404 

470407 

470408 

470501 

470502 

470601 

470603 

470604 

470605 

470606 

COURSEIPROQRAM NAME 

Cooling , Refrigeration 

Beating , Air Conditioning 

Industrial Equip.Maint , Repair, Gen 

Heavy Equipment Maint , Repair 

Industrial Machinery Maint , Repair 

Electromechanica1/Hydrlc Inst Repair 

Locksmithing and Safe Repair 

Musical Instrument Repair 

Sporting Goods Equipment Repair 

Watch Repair 

Stationa~y Energy Sources, Gen 

Conventional Electric Power Generation 

Vehicle' Mobile Equip Repair, Gen 

Auto.ative Body Repair 

Automotive Mechanics 

Diesel Engine Mechanics 

Small Engine Repair 

~ • • • • • i• j a j • • • 
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PROGRAM AREA: T I - TRADE AND I NDUSTR IAl 

oec COMP 
PROJ NO. 

54 

80a 

68 

14 

51 

92 

OCCUPATIONAL 
COMPETENCY PROJECT NAME 

AC-Refrig Mechanic 

Beating Mechanic 

Stationary Engineer 

Automobile Body Repa\rer 

Automotive Technician 

Diesel Engine Mechanic 

Small Engine Repairer 

DOTII 

620.281-010 

637.664-010 

950.382-026 

807.381-010 

620.261-010 

625.281-010 

625.281-018 



PROG CI' 
NUMBER 

470607 


470699 


480101 


480102 


480103 


480104 


480105 


480201 


480202 


480203 


480204 


480205 


480206 


480208 


480209 


480301 


480303 


- 14 ­

PROGRAM AREA: T I - TRADE AND INDUSTR IAL 

OCC COMP OCCUPATIONAL 
COURSE/PROGRAM NAME PROJ NO. COMPETENCY PROJECT NAME DOT' 

Aircraft Mechanica, Airframe 98 Airframe' Power Ptant Mech 621.281-014 

Vehicle , Mobile Equip Mechanics 89 Recreational Veh , Marine 
Mechanic 600.280-010 

Drafting, General 

Architectural Drafting 60 Drafter, Architectural 001.261-010 

Civil/Structural Draftinl 63 Drafter, Civil 00S.281-010 

Electrical/Electronic. Drafting 61 Drafter, Electronic 003.281-010 

Drafter, Mechanical 007.281-010Mechanical Draftinl 62 


Graphic , Printinl Communication, Gen 


Bookbindinl 


53 Commercial Artist/Graphic
Coaaercial Art 
Designer 141.061-018 

Commercial Photography 

80 Compositer 973.381-010Composition, Make-up, and Typesetting 

Lithography, Photography, and Platemakin, 

65 Offset-Press Operator 651.482-010Printing Press Operations 


Silk Screen Making , Printing 


Leathermaking , Upholstering, General 


88 Upholsterer 780.687-054Upholstering 

.. .,. , t I ,f' ~ , ,'I ~ 'I I I f 1 1 I I 
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PROGRAM AREA: TI - TRADE AND INDUSTR IAL 
PROG CII' 

NUMBER 


480401 


480402 


480403 


480502 


480503 


480504 


480505 


480506 


480507 


480508 


480601 


480602 


480603 


480604 


_.480703

""".r-:"l 

~ 490203 

n 
;::.1 
C/)

!:< 490306 

('/) 
-<I 
~ CMK/ckb:l/68!'1 
rtI 

c:: 
u:J
;;;1 
~ 
:;:0 
-< 

OCC COMP 
PROJ NO. 

29 


86 


30 


83 


82 


97 


COURSE/PROGRAM NAME 

Restaurant Chef 

Meatcutting 

Slaughtering , Butch.rinl 

Foundry Work 

Machine Tool Operation/Machine Shop 

Metal Fabrication 

Metal Patternmaking 

Sheet Metal Worker 

Tool , Die MakinS 

Welding, Brazing, , Soldering 

Industrial Ceramics Manufacturing 

Jewelry Design, Fabri~ation , Repair 

Optical Goods Work 

Plastics 

Millwork , Cabinet MakinS 

Material Dandling 

Marine Maintenance 

OCCUPATIONAL 
COMPETENCY PROJECT NAME 

Machinist 

Sheet Metal Worker 

Tool Maker 

Welder 

Cabinetmaker 

Marine Body Repairer 

DOT" 

600.280-022 

804.281-010 

601.280-042 

819.685-010 

660.280-010 

860.131-010 



APPENDIX C 


",,. 
~ Labor pemand OC'C1.!pations 

Pagel 

Advertising and Public Relations 

Agric:ulturaJ Services 

Aircraft Mechanics 

Animal Science 

Apparel Marketing 

An:hitectule and Urban Design 

Athletics and Physical Fitness 

Audio-Visual Specialist 

Automobile and Petroleum Marketing 

Automotive Body Repair 

Automotive Mechanics 

Aviation 

Bank aerk 
Biological Laboratory Technology 

Biomedical Equipment Technology 

Bookbinding 

"ookkecping and aa:ounting 

BuDding mnstnldion 

Building Maintenance 

Business Administration 

Business Service Marketing 

Butcher 

-Cabinetmaking and Furniture Making 

Carpentry. . 

Oemical Technolo.;y 

Chemistry 

Child Care Worker 

Ovo Engineering Technology 

Oothing '.lanufaauring 

Commercial Art 

Communications Equipment Operators 

CommUniCAtions Equipment Repair 

Computer Programming 

Conservation 

Construction Equipment Operation 

Cosmetology 

Oata Entry Keyer 

Dental Assisting 

Dental Hygiene 

Dental Laboratory Technology 

Oe1ltistfJ' ' 
I 
Dietidan -. t 

Dispatchers and Radio Operators 

Drafting and Design 

Driving 

Drydeanin: and Laundering 

&tuc:ational Administration 

Bedric:aJ Equipment Repair 


-Electrician 
Electromechanical Technology 
Emergency Medical Technology 

" 




Labor Demand Oecupations 

Page 2 
Engineerinl 
Engineering Technology 
Environmental Control Technology 
Financial Services 
F'meArts 
Fire Fighting 
Flight Attendant 
Florist 
Food Marketing 
food Service 
Foundry Work 
funeral Director 
Camin& 
Craphic Art 

Health Aide 

Health Care Administration 

Health Practitioners, Other 

Heating and Cooling Mechanics 

Horticulture 

Human Service/Mental Health Tech 

Industrial Equipment Maintenance 

Industrial Supervision 

Information Sciences and Systems 

Insurance Oerks and Examiners 

Insurance Sales 

Interior Decorating 

Janitors, Oeaners " Housekeepers 

Jeweler • 

journalism . 
Law 
&..aw Enforcement 
Legal Assisting 
Librarian . 
Licensed Prac:tical Nurse 
Machine Operators, Setters" Tenders 
Machinist \ 
Manufacturing 
Manufacturing Technology 
Marine Operations 
Masonry 
Material Handling 
Mathematics 
Medical Assisting 
Medical Laboratory Technology 
Medical Radiation Technology 
Medical Technology 
Metal Work I 

Mining . 
Nuclear Operations 
Occupational" Recreational Therapy 
Oflice O::cupations 
Office Supervision 
Optical Technology 



Labor Demand Occupations 

Page 3 
Paintin" Coating & Decorating, t-tac:hine 

Performing Arts . 

Personnel aerk 

Petroleum « Cas Plant Operations 
Phal'J'MCY 

Pharmacy Assistant 

Photography 

Phvsical Sciences 

Physical Therapy 


- Physicians and Surgeons 

l'lumbing 

Postal Workers 

Power Plant Operator 

Professional Workers, Other 

Railroad Operations 

Real Estate 

Recreational Services 

Registered Nurse 

Religion and Philosophy ­
Respiratory Therapy 

Sales and Purchasing, General 

Shipping and Receiving Oerk 

Shoe Repair and Leatherwork 

Skilled & Semiskilled Workers, Other 

Small Engine Repair 

Small Equipment Repair 

Sodal Welfare Aide 

Spc.-ech PathologyI Audiology 

Surgical Technology 

Tailoring ~ 


Teacher Aide 

Teaching 

Transportation Services 

Travel Services 

Unskilled Labor 

Upholstering 

Waiter IWaitress 

Weldin, 

Writing 


Comments on some occupations not designated: 

1. 	 Data Entry Keyer should not be trained for unless these skills are taught as a part of a larger 
keyboarding training program. 

\ 

. 2. 	 Electronic Maintenance is not designated except for specialized training in computer 
electronics. 

3. 	 Post-secondary programs in Life Sciences, Psychology and Social Work, and Social Sciences 
are not deSignated. However, those individuals seeking graduate level training in these 
areas may be considered for training. 

* NQte - A comprehensive list will be available during the technical 

assistance workshops. 
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INTRODUCTION 


This packet contains the necessary forms for completing the (3) Year 
Vocational Education Plan. Please make copies of the forms prior to 
completion. 

Remember to complete the county code and LEA code on each page. To complete
this plan you wi II need to reference the Three-Year Planning Guide for 
directions as well as the Vocational Education Noncompetitive Funding
Guidelines. 

If you need assistance, please call Hector Ramon Villafane, Manager, Bureau 
of Planning and Evaluation, Division of Vocational Education at 609-292-5822 • 

... 
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_________ _ ___________________ __ 

-

Form 1.1 

DEPARTMENT OF EDUCATION 

DIVISION OF VOCATIONAL EDUCATION 


Three-Year P I an Cover Page 

This section must 
page of the plan. 

contain the following information and will be the first 

COUNTY CODE COUNTY NAME 

LEA CODE LEA NAME 

Superintendent's Name ____________ Phone Number ( ) 


Vocational Director's Name __________ Phone Number ( ) 


.. ------------- ­
For State Use Only: 

Reviewed and Approved ________________________________ ___ 
Sex Equity Coordinator Date 

Reviewed and Approved ________________________________ ___ 
Program Specialist Date 

Reviewed and Approved 
Limited English Proficiency Date 

Reviewed and Approved 
Chapter One Date 

Reviewed and Approved 
Special Education Date 



----.. 


.. 


'. 
ill 

-'!II 

,. 

.. 


.. 


Form 1.2 
(page 1 of 3) 

county Code ___ 
LEA Code 

STATE OF NEW JERSEY 

DEPARTMENT OF EDUCATION 


DIVISION OF VOCATIONAL EDUCATION 

P.L. 101-392 


Statement of Assurances 

THE APPLICANT HEREBY ASSURES THE COMMISSIONER OF EDUCATION OF THE STATE OF 
NEW JERSEY THAT: 

A. 	 At the discretion of the New Jersey Department of Education, the 
applicant agrees, that prior to receiving an award, a pre-award survey 
may be conducted by the Division of Compliance. This pre-award survey 
applies to applicants who have not received a grant from the New Jersey 
Department of Education within the last two years of submission of this 
document. (DOE Policy) 

B. 	 All courses/programs/projects are conducted in accordance with N.J .S.A. 
l8A:26 and N.J.A.C. 6:41-6:53, Subtitle H and the Division of Vocational 
Education Non-Competitive Funding Guidelines. (DOE Policy) 

C. 	 Where the application is based on the objective(s) to deliver services, 
provide supplies or purchase equipment for student use, the students 
will receive the proposed benefits within the fiscal year in which the 
funds are awarded. All funds awarded for a given fiscal year will be 
expended in accordance with the approved purposes and budget. (DVE 
Policy) 

D. 	 The funds awarded will be used to supplement, and in no case supplant, 
state or local funds budgeted for programs or services of the same 
type. No support from any other funding will duplicate P.L. 101-392 
funds. (P.L. 101-392 Sec. 516) 

E. 	 The proposed programs, services and activities will be coordinated, as 
specified in the Vocational Education Three-Year Plan, where appropriate 
with Job Training Partnership Act (JTPA) services and activities. (P.L. 
101-392 Sec. 240(7» 

F. 	 All financial and programmatic records, supporting documents, 
statistical records and other records of recipients and of contractors 
and subcontractors. under grants received for vocational education 
activities will be maintained and available for periodic review. The 
records shall be retained for five years after the completion of the 
activity for which grant funds were used (Education Department General 
Administrative Regulations, 34 C.F.R. Sec. 74.20 and 75.734). 

G. 	 The funds awarded will be used to (P.L. 101-392 Sec. l18(c)(1-5»: 

(1) 	 assist students who are members of special popUlations to enter 
vocational education programs, apprenticeship, cooperative 
education and comprehensive career guidance and counseling services 
and, with respect to students with handicaps, assist in fulfilling 
the transitional service requirements of section 626 of the 
Education of the Handicapped Act; 



-----

Form 1.2 
(page 2 of 3) 

County Code ___ 
LEA Code 

(2) 	 assess the special needs of students participating in programs 

rece1v1ng assistance under Title II with respect to their 

successful completion of the vocational education program in the 

most integrated setting possible; 


(3) 	 provide supplementary services to students who are members of 

special populations, including, with respect to individuals with 

handicaps ­

(A) 	 curriculum modification; 
(B) 	 equipment modification; 
(e) 	 classroom modification; 
(D) 	 supportive personnel; and 
(E) 	 instructional aids and devices; 

(4) 	 provide guidance, counseling, and career development activities 

conducted by professionally trained counselors and teachers who are 

associated with the provision of such special services; and 


(5) 	 provide counseling and instructional services designed to 

facilitate the transition from school to post-school employment and 

career opportunities. 


H. 	 The programs funded shall be carried out according to the criteria for 
programs for each special population. (P.L. 101-392 Sec. 118) 

I. 	 The LEA will provide vocational programs that (P.L. 101-392 Sec. 
240( 12) (A-D»: 

fII« 

(1) 	 encourage students through counseling to pursue such coherent 

sequences of courses; 


(2) 	 assist students who are economically disadvantaged, students of 

limited English proficiency. and students with handicaps to succeed 

through supportive services such as counseling. English-language 

instruction, child care, and special aids; 


(3) 	 are of such size, scope, and quality as to bring about improvement 

in the quality of education offered by the school; and 


(4) 	 seek to cooperate with the sex equity program carried out under 

sections 111. 118 and 222; 


J. 	 The LEA will provide sufficient information to the state to enable the 
State to comply with the provisions of section 231(d). (P.L. 101-392 
Sec. 240(13» 

.. 

• 



----

Form 1.2 
(page 3 of 3) 

county Code 
LEA Code 

K. 	 This plan has been developed in consultation with the Local Committee of 
Practitioners and will be made available for review and comment by 
interested parties, including appropriate representatives of the Job 
Training Partnership Act. (P.L. 101-392 Sec. 240(7» 

L. 	 When issuing statements, press releases, requests for proposals, bid 
solicitations, and other documents describing projects or programs 
funded in whole or in part with federal money, all grantees receiving 
federal funds, including but not limited to state and local governments, 
shall clearly state the percentage of the total cost of the program or 
project which will be financed with federal money. (Stevens Amendment 
to the Department of Defense's Appropriations Act (Section 8136). 

COUNTY CODE ___ LEA CODE ____ LEGAL LEA NAME __________ 

Date: __________________ 
By: .~~-=___-__:_~~~__=_____:"~-:--::___:"__:_____:"-~

(Signature of Chief School Administrator) 

.. 




Form 2.2 

county Code 
LEA Code 

___ 

JTPA Coordination 

Describe methods to be used 
relevant programs conducted 
(P.L. 101-392, Sec. 240(7» 

to coordinate vocational education services with 
under the Job Training Partnership Act (JTPA). 

-


'!ill 

... 
(Use ~ page only.) 

.. 




-

Form 2.3 

county Code ___ 
lEA Code --- ­

Community-based Organization Coordination 

Describe coordination 
101-392, Sec. 240(9». 

efforts with community-based organizations. (P.l. 

.. 
.. 


., 


(Use 2E! page only.) 



----

.. 

Form 2.4 

... county Code 
LEA Code 

Parent and Student Involvement 

Describe the methods to be used to involve parents and students of special 
populations (see glossary) in the development of vocational education 
programs 

-

.. 

-
.. 

-

.. 

.. 

that will meet their needs. (P.L. 101-392, Sec. 240(8» 

(Use one page only.) 
NEW JERSEY STATE LIBRARY 



Form 2.5 

county Code 

LOCAL COMMITTEE OF PRACTITIONERS 

LEA Name 

List below those individuals who have been appointed to serve on the Local 
Committee of Practitioners. Provide the name, address, and specific group 
represented for each individual. 

-


(Use 2B! page only.) 

• 

., 



Form 3.2 

County Code 
LEA Code 

Comprehensive Overview 

Provide a comprehensive overview of the current vocational education delivery 
system. Include: 

• Occupational Education 
• Transitions to the World of Work 
• Career Orientation 

-

OM 

• 
.. 

... 

(Use ~ additional page if necessary. Number 3.2.1.) 



----

Form 3.3 

Directions: 

County Code ___ ... 
LEA Code 

MATRIX OF OCCUPATIONAL EDUCATION SCOPE AND SEQUENCE 

List the current sequence of courses/activities for each 

specific occupational cluster within an occupational education 

program area offered by the district. Use Appendix B for 

occupational titles and CIP codes. Include Career 

Orientation, Transition to the World of Work purposes and 

related academic courses within the sequence. 


(LEA may attach a comprehensive listing of offerings in place
of form) 

OCCUPATIONAL EDUCATION 
PROGRAM: 

OCCUPATIONAL CLUSTER 
CIP CODES: 

Sequence of Courses/Activities 

OCCUPATIONAL EDUCATION 
PROGRAM: 

OCCUPATIONAL CLUSTER: 
CIP CODES: 

Sequence of Courses/Activities 

.. 


.. 


• 
iii_ 

(Use additional pages as necessary. Numbers 3.3.1, 3.3.2, etc.) 

• 




.. 

Form 	3.4 

County Code ___ 
LEA Code 

District Demographics and Facilities 

Briefly describe the following: 

• 	 the demographics (race, economic status of community, business and 
industry profile, etc.) of your educational agency, including the 
students served; and,.. 

• 	 the nature (age of shops, kinds of labs and shops, state-of-the-art 
equipment, etc.) of the facilities and equipment used to deliver 
vocational education. 

-

.. 

-

(Use 	2B! additional page if necessary. Number 3.4.1.)-



-----

Form 3.5 

county Code 
LEA Code 

Integration of Basic and Academic Skills 

Describe how the LEA provides or will provide a vocational education program 
that integrates academic and occupational disciplines so that students 
participating in the program are able to achieve both academic and 
occupational competence. (P.L. 101-392, Sec. 240(11» 

-


.. 


.. 

p, 

(Use QB! additional page if necessary. Numbers 3.5.1) -
• 



-

Form 	4.2.1 

County Code 
LEA Code 

Retention, Recruitment and Placement Strategies for Special Populations 

Population: Females 	and Males Entering Nontraditional Programs 

- • 	 Describe your current recruitment activities for the full range of 
vocational programs, cooperative education and apprenticeship. 

-
-

-


• 	 Describe your current retention and support services for the full 
range of vocational programs, cooperative education, and 
apprenticeship. 

- • 	 Describe your current efforts to place students in jobs upon 
completion of training. Include criteria for successful placement 
and placement roles. 

*A program is nontraditional for one sex, if it is occupied by 75% or more of 
the other sex. 

(Use 	~ page only.) 



Form 4.2.2 
(page 1 of 2) 

county Code 
LEA Code 

Population: Disadvantaged Students 

• 	 Describe your current recruitment activities that ensure access to 
the full range of vocational programs, cooperative education, and ­
apprenticeship in the most integrated setting possible. 

.. 

WI 

• 	 Describe your current retention and support services that ensure 
continued participation in the full range of vocational programs, 
cooperative education, and apprenticeship in the most integrated 
setting possible. 

.. 

(Use ~ page only.) 

.. 




-II 

Form 4.2.2 
(page 2 of 2) 

,,. County Code 
LEA Code 

Describe your current efforts to ensure that students have access ,.., • 
to and are placed in jobs upon completion of training. Include 

- criteria for successful placement and placement roles. 

.. 

.. 

-~ .. 
.. 

.. 

-

.. 


'­

." 

-

(Use 2B! page only.) 



.. 

Form 4.2.3 
(page 1 of 4) 

County Code 
LEA Code 

Population: Handicapped Students 

• 	 Describe your current recruitment activities that ensure access to 
the full range of vocational programs, cooperative education, and 
apprenticeship in the most integrated setting possible. 

-

• 	 Describe your current retention and support services that ensure 
continued participation in the full range of vocational programs, 
cooperative education, and apprenticeship in the most integrated 
setting possible. 

-
... 

(Use 	~ page only.) 



• 	 Describe your current 
completion of training. 
and placement roles. 

Form 4.2.3 
(page 2 of 4) 

county Code 
LEA Code 

efforts to place students in jobs upon 
Include criteria for successful placement 

.. 


• 	 Describe your current practice for providing vocational education 
programs and activities for individuals with handicaps in the least 
restrictive environment in accordance with section 612(5)(B) of the 
Education of the Handicapped Act (P.L. 94-142). Describe, wherever 
appropriate, how vocational education programs and activities will 
be included as a component of the individualized education program 
(IEP) developed under section (614(a)(5) of this Act. -

• 

• 
• -

(Use 	~ additional page if necessary. Number 4.2.3.1.) 

• 
• 

•

• 



----

Form 4.2.3 
(page 3 of 4) 

County Code ___ 
LEA Code 

Describe your current practices which ensure that students with• 
handicaps who have IEPs developed under section 6l4(a)(5) of ·P.L. 
94-142 and are enrolled in vocational programs, are afforded rights- and protections guaranteed under sections 612, 614, and 615 of this 
Act. 

-

-
Mil' • Describe how the provision of vocational education to each student 

with handicaps is monitored to determine if such education is 
consistent with the IEP developed under section 614(a)(5) of P.L. 
94-142. 

"1' 

-
'. 
~. 

(Use ~ additional page if necessary. Number 4.2.3.1.) 



Form 4.2.3 
(page 4 of 4) 

County Code 
LEA Code 

With respect to vocational education programs, describe your• 
current practices to ensure that students with handicaps who do not 

have IEPs or who are not eligible to have such programs are 

afforded the rights and protections guaranteed under section 504 of 
 -
the Rehabilitation Act of 1973. For the purpose of this Act, such 

rights and protections shall include making vocational education 

programs readily accessible to eligible individuals with 

disabilities through the provision of services described in 

subsection (c)(3). 


• 	 Describe how your current vocational education planning procedures 
for individuals with handicaps are coordinated between appropriate 
representatives of vocational education, special education, and 
state vocational rehabilitation agencies. 

(Use ~ additional page if necessary. 

., 

.. 

• 

.. 
Number 4.2.3.1.) 

• 
• 

• 
• 
., ", 



-----

Form 4.2.4 
(page 1 of 2) 

County Code ___ 
LEA Code 

Population: Limited English Proficient Students 

• Describe your current recruitment activities that ensure access to 
the full range of vocational programs, cooperative education, and 
apprenticeship • 

.." 

.- • 	 Describe your current retention and support 
continued participation in the full range of 

'111' cooperative education, and apprenticeship. 

.. 
'*' 
,.. 

~ 

(Use ~ page only.) 

services that ensure 
vocational programs, 



Describe your current practices• 
English proficiency have access 
programs, cooperative education 
integrated setting possible. 

• 	 Describe your current 
completion of training. 
and placement roles. 

efforts 
Include 

(Use ~ page only.) 

Form 4.2.4 
(page 2 of 2) 

County Code 
LEA Code 

to ensure that students of limited 
to the full range of 
and apprenticeship in 

to place students in 
criteria for successful 

vocational 
the most 

• 

jobs upon 
placement 

• 

• 
• 
• 

•
• 

•

• 
.­

• 




Form 4.2.5 
(page 1 of 2) 

county Code _____ 
LEA Code 

Population: Students in Correctional Institutions (if applicable) 

• 	 Describe your current recruitment activities for the full range of 
vocational programs. 

• Describe your current retention and support services for the full 
range of vocational programs. 

(Use 	one page only.) 



Form 4.2.5 
(page 2 of 2) 

County Code 
LEA Code 

• 	 Describe your current practices to ensure that students in 

correctional institutions have access to the full range of 

vocational programs in the most integrated setting possible. 


"". 

• 	 Describe your current practices to ensure that student of limited 
English proficiency have access to the full range of vocational 
programs in the most integrated setting possible. 

• 	 Describe your current efforts to place students in jobs upon 
completion of training. Include criteria for successful placement 
and placement roles. 

(Use 2B! page only.) 
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 MISlO6C' 1099'NEW JERSEY STATE DEPARTMENT OF EDUCATION 
Division of Vocational Education FORM 4.3 

,. ENilRE FORM MUST BE SPECIAL POPULATIONS MATRIX FOR 3 YEAR PLAN 
TYPED 


DO NOTFOLD OR STAPLE 


DONOT WRITE ONFORM 

TYPING INSTRUCTIONS I DOEOCR 

Insert In typewriter - align 
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~ I DOEOCR I 
~ ~------------~ 



ENTIRE FORIIIIUSi BE FORU ~.3 
'tYPED 

DO NOT FOLD OR STAPLE 

"''' DO NOT ~ON FORM D::>EO:P.I I 
TYPING INSTRUC1JONS 

~ In tyDeWnte' ••'10'" 

COlt! r"IOnZontal and vef'1ICIII 

IYDeWnIer carriage gu!C»S 

on tne crou hnea belOW'. 
TYDe ar , "2 .oac.,. 
T)'De only Mr.••,.. blu. 
I."." 

DO NOT PHOTOCOPY· For addition 

Sec. 240. Local Application (2) of the Perkins Legislation requires each Local 
enrollment for the entjre LEA. Use the key below to interpret abbreviations. For 

MALE F~ ALE'­
UNGRADED Min Non-Min Mm Non~ n APPRs?E 

MALE FEMALE 

Min Nor.-Min Min Nor.-Min 

"IIlII ~OtT 
01; Econ 

LEP 

Handicap 

Non-Trad 

. .,. 
Total 

'\. 
~. .. 

DisAcad ~ 

~,. , ~Dis Econ .... 
.~LEP '" 

~ 

~ .... ...., -
.,.Handicap ~~ ..... 

, 
~ 

'.Non-Trad I ~ 
.--

USE OPTICAL c..HARoc.TE~ ..... , 
"'RE~OC:. ,U 171 O/J (OCR) FORms 
,~ PACI{ET 

CORRECnONAL 
FACIlITY-

MALE " ­ '¥EMALE 

~ No" Min., Non-Uin 

Total / "­ 1/ " Ois~d -.. 
~, .. 

Oi!1 Econ 

LE '-.. ~ " " Handicap 
., 

Non-Trad 

.. ADULT 
MALE FEMALE 

Mln Non-Uin Min Nor.-Min 

Total 

Ois Econ 

LEP 

Handicap 

Non-Trad 

1m: 

= Minority Dis Econ = Disadvantaged EconomiC 
=Non-minority LEP =Limited English Proficiency 
= Disadvantaged Academic Non-Trad =Non-Traditional enrollments 

........... 

~,. "­

./

Min 

Non-Min 
Dis Acad 

~\ 


cy (LEA) to report special needs student 
refer to the Glossary of Terms. 

DOEOCR I 
• 




-

Form 4.4 

county Code ___ 
LEA Code 

Needs statements 

Based on your needs assessment and supply and demand, list in priority order 
and sequentially number the LEA's needs statements to be addressed over the 
next three years. Use the information from Sections 4.2.1 through 4.2.6 and 
the needs matrix Form 4.3. Categorize each statement as to one or more of 
the following purpose areas: 

• Occupational Education (DE)
• Transitions to the World of Work (TW)
• Career Orientation (CO) 

(Use two pages if necessary_ Number 4.4.1, 4.4.2.) 



---

(DUPLICATE AS NEEDED) 	 FOftM 5.5 
COUNTY CODE ____ 
lEA CODE: 

PLANNED USE OF FUNDS BY FISCAL YEAR 

FISCAL YEAR 

SITE(S) NAME(S) 	 ANTICIPATED NUMBER OF STUDENTS TO BE SERVED 

A. 	 Disadvantaged __ C. LI.lted English
Proficiency ___ 

B. 	 Handicapped D. Sex Bias PrograM
Participants __ 

NEED: 

OBJECTIVES/OUTCOMES: 

-

PURPOSE 
CODE 

CIP 
CODE ACTIVITIES/STAFF/TIMElINES: EVALUATION: 

Complete a forM for each Identified need for each fiscal year 1992-1994. This InforMation will be used for completing your

FY '92 application for funds/I.plementatlon plan. 

*Occupatlonal CIP Codes Must reflect the use of supply and demand data. Use additional sheets If necessary. 

PURPOSE CODE - CO =Career Orientation. TW =Transitions to the World of Work, OE =Occupational Education 


RS/lg:ll/1942M 

., ., f , , , ; 	 , 1 i , , , ,1 	 ~ t• 



----

Form 5.6 

County Code ___ 
LEA Code 

Monitoring of Provisions 

Describe how the LEA will monitor the provision of vocational education to 
individuals who are members of special populations. (P.L. 101-392 Sec. 240 
(14» 

(Do not use additional pages) 

RS/mh:l/6888l 
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DUE DATE 

FY 1992 


- SCHOOL YEAR 1991-1992 


<!II APPLICATION SUBMISSION DEADLINE 


TO THE DIVISION OF VOCATIONAL EDUCATION 


JULY 12, 1991 




.. 


FY 1992 NON-COMPETITIVE APPLICATION SCHEDULE OF 

EVENT 

Application Due Date to Division 

Department of Education Review Begins Begins
Begins 

Notifications of approval/revisions of applications 

.. 
Last Day for Application Revisions 

.. *Last day for equipment modication requests 

Mailing of interim reports to the districts 

All Equipment in place and operational 

*All interim reports due 

*Last day for line item changes (except equipment) 
requests 

EVENTS 

DATE 

July 12, 1991 

July 12, 1991 

July 12 ­
August 23, 1991 

October 15, 1991 

November 29, 1991 

November 29, 1991 

January 15, 1992 

January 31, 1992 

March 2, 1992 

*Information must be sent into Bureau of Vocational Grants Management,
Division of Vocational Education. 
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P.L. 101-392 
Guidelines - FY '92 

PART I 

Introduction 

The passage of the Carl D. Perkins Vocational and Applied Technology 
Education Act of 1990 (P.L. 101-392) provides secondary, postsecondary and 
adult vocational education programs with federal financial assistance from 
July 1, 1991 - June 30,1996. 

This new legislation greatly expands the federal government's job-related 
education efforts. It emphasizes service to "special popu1ations," including 
the poor, the handicapped, the economically disadvantaged, disabled, single 
parents, foster children, those not properly served because of sex bias and 
those with limited English proficiency. The method by which grants will be 
allocated has changed significantly. The new legislation eliminates many of 
the fiscal constraints found in the former act, including set-asides, 
matching of program costs and excess costs for the handicapped and 
disadvantaged. 

The new legislation also changes the distribution of funds among eligible 
applicants. The Carl D. Perkins Vocational and Applied Technology Education 
Act of 1990 requires allocations to all districts serving secondary students 
based on the following formula: 70 percent of the allocation wi 11 be based 
on Chapter I funds the local educational agency received, 20 percent is based 
on the number of students wi th handi caps who have i ndi vi dua li zed education 
programs (I EPs), and 10 percent is based on the number of students enroll ed 
in school and adults enrolled in training programs. Postsecondary/adult 
funds are distributed to eligible recipients based on the number of DECC 
grants and other factors. 

These allocations are to be made to all LEAs. However, allocations to LEAs 
serving only elementary students are to be distributed to the local or 
regiona 1 educati on agency servi ng the secondary students from those LEAs. 
The new legislation also provides for funding of area vocationa"l education 
schools . ., 
While all secondary districts will receive allocations, only those districts 
receiving at least $15,000 may submit a district applications for funds. 
Districts receiving allocations of less than $15,000 may join with other 
eligible applicants in consortia to meet the $15,000 minimum. To be eligible 
to submit an application, a district must first submit a three year plan 
describing the programs which will be funded and the relationship of those 
programs to the required local needs assessment. 

All districts that anticipate becoming eligible recipients for either state 
or federal noncompetitive and/or Tech-Prep competitive funds must submit and 
have approved a three-year plan. Failure to submit and obtain approval of a 
three-year p~ in will prec 1 ude an app1i cant from be i ng cons i dered an eli gi b 1 e 
recipient within the three-year funding cycle which is coterminous with the 
three-year State Plan for Vocational Education, FY 1992 -- FY 1994. 
Districts not submitting a three-year plan to become eligible for 
noncompetitive allocations may do so when submitting an application in 
response to a Tech-Prep Request for Proposals (RFP). 
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The district 
implementation 
purpose areas. 

three-year plan and subsequent
plan must address programs to 
Those areas are: 

application
be offered 

for funds and 
in three major 

Career Orientation 

Grades 7-12 

Career Orientation programs help students clarify their career goals,
including self-awareness (interest, aptitudes and abilities), explore career 
possibilities, develop employability skills and obtain skills necessary to 
function in a technological society. 

Emphasis is placed on the development of problem-solving and decision-making
skills necessary to make and implement informed educational and occupational
choi ces, i ncl udi ng enrollment in appropri ate occupational education programs 
to meet current and emerging employment needs. Examples of fundable programs 
are: Employment Orientation, Introduction to Vocations, School Year Work 
Study, Technology Education/Industri a 1 Arts, Vocati ona1 Career Gui dance and 
Counseling, Hork Experience Career Exploration Programs, and other programs 
that meet the objectives listed above. 

Transitions to the World of Work 

Special Populations (Grades 7-12, Adults) 

Transitions of the Horld of Hork refers to those programs, activities and 
services that help students overcome barriers to employment, including 
transition from career orientation programs to occupational education 
programs and transition from occupational education programs to employment.
Examples of fundab1e programs, activities and services are: transportation 
and child care services; job placement; job coaching and follow-up services; 
shadowing programs; orientation of employers to the needs of special 
populations; job development activities involving school, employers and 
organized labor; activities which coordinate JTPA and other state services 
such as Oi vi sion of Vocational Rehabi1i tation Servi ces; supp1 ementary
services to enhance effective and efficient transition from school to work; 
equipment, services or other activities to address the needs of special 
populations; and other services which assist students to overcome barriers to 
eRlp1oyment. 

Occupational Education 

Grades 9-12, Adults 

Occupational education refers to any organized program of study, whether 
intellectual, technical or skill-based, directly related to preparing 
individuals for employment, or to skills enrichment or retraining for 
individuals already in the workforce. Occupational education programs can be 
offered at all educational levels and can be credit or non-credit programs. 
Occupational education programs must provide individuals with the skills and 
abilities necessary for them to become and remain viable, flexible and mobile 
in the workplace, and to participate in further training or education as 
necessary or desirable. 

.. 




- 3 ­

Such programs or activities may include the areas of agriculture and 
agribusiness; apprenticeship; business education; health occupations
education; home economics and consumer education; marketing education, 
technical education, and trade and industrial education. 

Each of these purpose areas is an integra 1 part of an effect; ve vocati ona1 
education delivery system. The division recommends that each purpose area be 
addressed 1n your district's three-year plan. The division also recommends 
that the district allocate twenty-five percent of their noncompetitive
allocation to the Career Orientation, twenty-five percent to Transitions to 
the World of Hork areas and fifty percent to Occupational Education 
Programs . 

... 

NEW JERSEY STATE liBRARY 
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P.L. 101-392 

Guidelines - FY '92 


PART II 

FEDERAL PROVISIONS 

A. 	 COORDINATION OF VOCATIONAL EDUCATION SERVICES AND RELEVANT JOB TRAINING 
PARTNERSHIP ACT (JTPA) ASSISTED PROGRAMS 

Any eligible recipient des1ring f1nanc1al assistance under the CarlO. 
Perkins Vocational and Applied Technology Education Act shall describe the 
methods to be used to coordinate vocational educat10n services with relevant 
programs conducted under the Job Training Partnership Act (JTPA). The 
methods of coordination must include arrangements with private industry
councils established under section 102(a) of JTPA. Coordination is sought in 
order to avoi d dupl1 cation and expand the range of and access ibn i ty to 
vocational education services. 

Therefore, LEAs must provide to appropriate JTPA service delivery area (SOA),
admi ni strators program descri ptions of all vocationa 1 courses, programs or 
servi ces offered. Oescri ptions may be in the form of a course offeri ng
handbook. a course catalog, individual course abstacts or matrixes of 
vocational programs. Those courses and services that are specifically
designed to meet the occupational training needs of special populations
including yough and/or adults must be highlighted or listed separately. The 
highlighted courses should include transitional services that assist 
individuals who are not currently enrolled in vocational education programs 
to select and prepare for participation in an appropriate vocational or 
training program. Transitional services. programs, or activities may include: 

• 	 outreach to or recruitment of potential vocational education 
students;

• 	 career counseling and personal counseling; 
• vocational assessment and testing; and 

• other appropriate services, programs. or activities. 


The coordination effort will include a commitment from the service delivery 
area to participate in regional vocational education funding workshops to 
provide specific labor market area data and information such as plant
closings or specific local employer or employee training needs. This 
information must be used by the eligible recipient when developing
applications for federal vocational education funds. Depending on the needs 
of the service delivery area and the eligible recipient, joint agency
meetings may be held during the preparation of each application. 

The description of the vocational education programs for which funding is 
requested must clearly describe the commitments and responsibilities of each 
agency to the program. Each app11 cant will be requi red to assure that the 
SDA has received all appropriate descriptions and has partiCipated with the 
LEA in app11cation planning. The intent of these requirements is to develop 
a strong positive relationship between the LEA and SDA. Evidence of this 
relationship will be sought by state departrment staff during project 
monitoring. 

'" 


-

.... 

!III> 
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Any eligible recipient seeking to establish new vocational courses or 
programs, the program and course approval process described in Chapter
6:43-8.2 of the New Jersey Administrative Code must be followed. 

B. 	 Cr iteria for Services and Act ivit ies for Individua I s Who Are Members of 
Special Population (P.L. 101-392 Part B, Sec. 118) 

The term "special populations" includes individuals with handicaps~ 
educationally and economically disadvantaged individuals (including foster 
children), individuals of limited English proficiency, individuals who 
participate in programs designed to eliminate sex bias~ and individuals in 
correctional institutions. 

Assurances 

Each eligible recipient receiving assistance under title II of P.L. 101-392 
shall provide assurances that such eligible recipient shall: 

(1) 	 assist students who are members of special populations to enter 
vocational education programs t and~ wi th respect to students wi th 
handicaps. assist in fulfilling the transitional service 
requirements of section 626 of the Education of the Handicapped Act; 

(2) 	 assess the special needs of students participating in programs
receiving assistance under Title II with respect to their 
successful completion of the vocational education program in the 
most integrated setting possible; 

(3) 	 provide supplementary services to students who are members of 
special populations, including, with respect to individuals with 
handicaps: 

a) curriculum modification; 

b) equipment modification; 

c) classroom modification; 

d) supportive personnel; and 

e) instructional aids and devices. 


(4) 	 provide guidance. counseling. and career development activities 
conducted by professionally trained counselors and teachers "!'10 are 
associated with the provisions of such special services; and 

(5) 	 provide counseling and instructional services designed to 
facilitate the transition from school to post-school employment and 
career opportunities. 

Provision of Infonnatlon 

(1) 	 Each local educational agency (LEA) shall provide to students who 
are members of special populations and parents of such students at 
least one year before the students enter or are of an appropriate 
age for the grade level in which vocational education programs are 
first generally available in the state, but in no event later than 
the beginning of the ninth grade. information concerning: 
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a) 	 the opportunities available 1n vocational education; 
b) 	 the requirements for eligibility for enrollment in such 

vocational education programs; 
c) 	 specific courses that are available; 
d) 	 special services that are available; 
e) 	 employment opportunities; and 
f) 	 placement. 

(2) 	 Each LEA that receives assistance shall provide the information 
described in paragraph (1) to each individual who requests
information concerning, or seeks admission to, vocational education 
programs offered by the institution, and, when appropriate, assist 
in the preparation of applications relating to such admission. 

(3) 	 The information provided shall, to the extent practicable, be in a 
language and form that the parents and students understand. 

c. 	 Distribution of Funds (Part C, Sec. 231) 

The Department of Education, Division of Vocational Education shall 
distribute funds to secondary districts as prescribed in Title II, Part C, 
section 231. 

(1) 	 From 70 percent of such funds, each local educational agency shall be 
allocated an amount that bears the same relationship to such 70 percent 
as the amount such local educational agency was allocated under section 
1005 of the Elementary and Secondary Education Act of 1965 in the 
precedi ng fi sca 1 year bears to the total amount recei ved under such 
section by local educational agencies in the State in such year. 

(2) 	 From 20 percent of such funds, each local educational agency shall be 
allocated an amount that bears the same relationship to such 20 percent 
as the number of students with handicaps who have individualized 
education programs under section 614(a)(S) of the Education of the 
Handicapped Act served by such local educational agency 1n the preceding
fiscal year bears to the total number of such students served by local 
educational agencies in the State in such year. 

(3) 	 From 10 percent of such funds teach local educationa 1 agency shall be 
allocated an amount that bears the same relationship to such 10 percent 
as the number of students enrolled in school and adults enrolled in 
training programs under the jurisdiction of such local educational 
agency in the precedi ng fi sca 1 year bears to the number of students 
enrolled in school sand adu1 ts enroll ed in trai ni ng programs under the 
jurisdiction of all local educational agencies in the State in such year. 

D. 	 Use of Funds (Part C, Sec. 235) 

Each el igible recipient that receives a grant under P.l. 101-392 shall use 
funds prov i ded under such grant to i .prove vocat i ona I educat Ion programs, 
with the full participation of Individuals who are members of special 
populations, at a limited number of sites or with respect to a limited number 
of program areas. 

.' 
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Priori ty 

Each 	 eligible recipient that receives a grant under P.L. 101-392 shall give
priority for assistance to sites or programs that serve the highest
concentrations of individuals who are members of special populations. 

Requirements for Uses of Funds 

P.L. 101-392 funds may only be used to serve students in grades 7-12 and 
adults enrolled in training programs. 

Funds made available under a grant shall be used to provide vocational 
education in programs that: 

(1) 	 are of such size, scope, and quality as to be effective; 

(2) 	 integrate academic and vocational education in such programs
through coherent sequences of courses so that students achieve both 
academic and occupational competencies; and 

(3) 	 provide equitable participation in such programs for the special
populations. 

The di st r ict ' s three-year p Ian for vocat i ona I educat i on must address these 
three criteria. 

In carrying out the provisions of the requirements for uses of funds, grant
funds may be used for activities such as: 

(1) 	 upgrading curriculum; 

(2) 	 purchasing equipment, including lnstruct1ona1 aids; 

(3) 	 lnservice traln1ng of both vocatlonal lnstructors and academic 
instructors working with vocational education students for 
lntegratlng academic and vocatlona1 education; 

(4) guldance and counsellng; 

(5) remedial courses; 

(6) adaptation of equipment; 

(7) tech-prep educatlon programs; 

(8) supplementary 
populations; 

services deslgned to meet the needs of special 

(9) a speclal popu1atlons coordinator pald ln whole or in part from 
such funds who shall be a qua1lfled counselor or teacher to ensure 
that lndividua1s who are members of special populations are 
receiving adequate services and job skill training; 

(10) apprenticeship programs; 
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(11) 	 programs that are strongly tied to economic development efforts in 

the State; 


(12) 	 programs which train adults and students for all aspects of the 

occupation, in which job openings are projected or available; 


(13) comprehensive 	 mentor programs in 1nstitutions of higher education 

offering comprehensive programs in teacher preparation, which seek 

to fully use the skills and work experience of individuals 

currently or formerly employed in business and industry who are 

interested in becomi ng c1 assroom instructors and to meet the need 

of vocational educators who wish to upgrade their teaching 

competencies; 
 ., 

(14) provision 	 of education and training through arrangements with 

private vocat10nal training institutions, private postsecondary

educational institutions, employers, labor organizations, and joint 
 •1abor-management apprenti cesh i p programs whenever such 
institutions, employers, labor organizations, or programs can make 
a s1gnificant contribution to obtaining the objectives of the State 
Plan and can provide substantially equivalent training at a lesser 
cost, or can provide equipment or services not available 1n public 
institutions. 

Administrative Costs (See Glossary for definition) 

Each eligible recipient receiving funds shall use no more than 5 percent of 
such funds for administrative costs. 

E. 	 Funding Policies 

I. Vocational Student Organization Activities (N.J.A.C. 6:43-3.17) 

(a) 	 The program of instruction may include activities of vocational 

education student organizations which are an integral part of the 

vocat10na 1 1 nstruct10n offered and whl ch are supervl sed by persons

who are qua li fi ed as vocat1 ona1 education teachers or supervi sors 

in the state. 


(b) 	 Payment of state and national dues shall be a requirement for 

membership in a New Jersey or national vocational student 

organization. 


(c) 	 Membership in the appropriate vocational student organization and 

adherence to pub1 i shed deadl i nes shall be requ i rements for 

participation at State and national vocational student organization 

competitive events. The Commissioner shall publish deadlines by 

September 1 of each school year in accordance with planned State 

and national activities. 


(d) 	 The operation of a vocational student organization shall be in 

accordance with the organization's state and national constitution, 

bylaws, published rules and regulations. 


.. 


http:6:43-3.17
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(e) 	 The local chapter advisor shall be responsible for the operation of 
local chapter activities and for meeting membership and other 
e1igibil1ty requirements for state and national vocational student 
organization activities. 

The following VSO costs are not eligible for funding: 

(1) 	 lodging, feeding; 

(2) 	 purchase of supplies, jackets and other effects for students' 
personal ownership; 

(3) 	 cost of non-instructional activities such as athletic, social or 
recreational events; 

(4) 	 payment of substitute teachers' salaries; 

(5) 	 purchase of awards for recognition of students. advisors and other 
individuals; or 

(6) 	 payment of membership dues. 

Transportation to IN-STATE ACTIVITIES related to instructional purposes is 
fundab1e. 

II. Indirect Costs 

Indirect costs for such things as heating, lighting, janitorial services 
or other overhead expenses are not eligible for funding. 

III. 	Budget categories - Direct Costs (EDGAR Part 80, OMS Circular A-87) 

A. 	 Personnel 

a. 	 Sal ari es 

- (1) Salaries for a special populations coordinator paid in 
full or part who shall be a qualified counselor or 
teacher to ensure that members of special populations are 
receiving adequate services and job skill training.
(Time and activity records must be maintained) 

(2) 	 Teacher salaries for new courses only, (up to 2 years), 
may be requested based upon the percentage of time on the 
Perkins funded program and school year salary. (Time and 
activity records must be maintained.) 

b. 	 Fringe Benefits 

(1) 	 The fringe benefits package offered to all employees of 
the district may be included based on percentage of time 
on the Perkins funded programs and school year salary. 
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B. 	 Consultant Services (See Glossary for definition) 

Requests for consul tant serv1 ces must be supported by a 11 st whi ch 

includes County, LEA, Program Code, Course Number, and Course Name; 

the name of each consultant, each position for which funding is 

requested, the requested dollar amounts and the respective 

responsibilities of the consultants. This information must be 

reported to the Bureau of Grants Management, Division of Vocational 

Education upon completion of the bidding or quotation process, if 

required, and prior to January 31, 1992. 


For each individual or entity who will receive nonemployee 
compensation from a grant, the grant recipient agency must complete 
a Nonemployee Compensation form. This form is available from the ­Division of Vocational Education and must be returned within 30 
days of the execution of a formal contract with the individual or 
entity receiving payment. 

C. 	 Travel 

1. 	 Staff Travel 

a. 	 Costs (including transportation, lodging and meals) for 
workshops sponsored by the Department of Education or 
in-state industry-sponsored workshops I conferences are 
eligible for funding. Activities must be directly 
related to the planned outcomes and justified in the 
Implementation Plan. • 

b. 	 Costs for cooperative education teacher-coordinator's 
travel directly related to the acquisition of new 
train1ng stations and/or student supervision are e11gib1e
for funding. 

c. 	 For all travel, a record listing the destination, ­purpose, mil eage, fares and re 1 ated trave 1 expenses must 
be kept on f11e at the district. 

2. 	 Student F1e1d Tr1ps 

Costs for student f1 e 1 d tr1 ps that are 1 ntegra 1 parts of the 
course/program are e11g1b1e for funding. Student travel is 
not fundable for cooperative education programs. 

D. 	 SUpplies (See Glossary for def1n1tion) 

Supplies that meet the need identified 1n the three year vocational 

educat10n plan are e11g1ble for fund1ng. 


E. 	 Equipment (See Glossary for defin1t10n) 

1 . 	 Equ1 pment that meets the needs ident1 f1 ed in the three year 

plan is e11g1ble for fund1ng. 


.. 


III 
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2. 	 Equipment costs, lncluding 1nstallation and delivery, are 
eligible for funding. 

3. 	 (P.L. 101-392, Part C, Sec. 235) Equipment, when not belng
used to carry out the provisions of the grant, may be used for 
other instruction purposes if: 

(a) 	 the acquis1tion of the equipment was reasonable and 
necessary for the purpose of conducting a properly
designed funded project or activity; 

(b) 	 is used after regular school hours or on weekends; and 

(c) 	 such other use is: 

1. 	 incidental to the use of that equipment; 
2. 	 does not interfere wi th the use of that equi pment;

and 
3. 	 does not add to the cost of using that equipment. 

4. 	 Computer equ i pment and accompany1 ng software costs reques ted 
solely for computer literacy object1ves are not eligible for 
funding. 	 ­

5. 	 Software that meets the definition of equipment must be 
itemized as equipment. 

6. 	 Classroom furn1ture is eligible for funding when it is 
specific to a method of- instruction (e.g. a model 
office/simulation course) or program. 

7. 	 Equi pment purchased wi th federal funds must be housed in the 
classroom/laboratory/shop/school store/model office, etc. in 
which the funded course/program is conducted. Equipment shall 

... 	 be used for instructional purposes only. Each piece of 
equipment purchased with state or federal funds must visibly
show a permanently numbered identification tag (limlted to six 
digits) that corresponds to the official 1nventory list 
submitted with the Interim Report. 

8. 	 Equipment and associated computer software purchased with 
federal and/or state funds rema in the property of the State 
Department of Education, Divi sion of Vocational Education per
Education Department General Administrative Regulations
(EDGAR) Guidelines. 

9. 	 Applicants requesting equipment must complete the Program
Equipment Request form as part of the application packet. 

10. 	 Any equipment modifications must be requested on or before 
November 30 J 1991. AII equ i pment must be purchased, in p I ace 
and operational by January 15, 1992. 
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F. Sub Contracts (See Glossary for ·defin,t'on) 

When the LEA turns over management res pons' bl1 , ty for part or all 

of the services covered by the app1'cat'on. Sub-Contract mon'es may

be requested. (Grant Management Procedures Manual). 

G. Other Direct Costs (See Glossary for definit'on) 

Items necessary to meet course/program objectives, may be e1'g'b1e

for fund'ng and should be clearly l'sted on the application. 


.. 

-

• 




- 13 ­

P.L. 101-392 

Guidelines - FY '92 


PART III 


General Provisions 


A. Minimum Grant Amount (P.L. 101-392 Part C, Sec. 231) 

No local educational agency (LEA) shall be eligible for a grant under 
P.L. 101-392 unless the amount allocated to such agency is $15,000 or 
more. A local educational agency may enter into a consortium with other 
local educational agencies for purposes of meeting the minimum grant
requirement. 

Consortium Applications may be submitted by LEAs. The LEA designated as 
applicant for the consortium project will be responsible to account for 
all funds received by the project and to maintain all records and 
reports that are required. Consortium participants must submit the 
Certificate of Agreement for Consortium with their application. 

The following guidelines apply to consortia: 

(1) 	 LEAs receiving allocations of less than $15,000 may join together 
with other LEAs to meet the minimum $15,000 grant requirement.
Such LEAs shall join together for the purpose of developing a 
consolidated project beneficial to all participating LEAs. LEAs 
receiving allocations of less than $15,000 must contribute all of 
their allocations to the consortium project. 

(2) 	 Any LEA receiving an allocation which is not sufficient to conduct 
a program may enter into a cooperati ve agreement wi th a county
vocational school for program services which are accessible to 
economically disadvantaged students and students with handicaps
served by the recipient LEA. 

(3) 	 Any LEA receiving an allocation may transfer such allocation to the 
county vocational school. 

(4) 	 An LEA who joins in consortia must identify one of the consortium 
members to act as fiscal agent and to submit the annual application
for funds and the three year plan describing the uses of funds and 
all reports in accordance with all requirements. 

(5) 	 An LEA receiving an allocation of $15,000 or more who joins in a 
consortium with other LEAs to provide a consolidated project may
contribute all or part of th~ir entitlement to the consolidated 
project. 

(6) 	 LEAs their receiving allocations of $15,000 or more who contribute 
part of their entitlement to a consolidated project must still meet 
the $15,000 minimum requirements to submit a district application 
for funds. 
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B. Application Amount 

One district application
Orientation, Transitions to 
Education Purpose Areas. The 

is required which includes Career 
the World of Work, and Occupational

total application amount must be $15,000 
or more. 

Each of those purpose areas ;s an integral part of an effective 
vocational education delivery system. The division is recommending that 
each purpose area be addressed in your district's three-year plan. the 
division also recommends that the district allocate twenty-five percent ­
of their noncompetitive allocation to the Career Orientation and 
Transitions to the World of Work areas each and fifty-percent to 
Occupational Training Programs. 

Occupational Education Program requests must include a budget detai 1 by
occupational area. 

General Pol icies 

The funding of an application is contingent upon the availability of 
federal funds and the approval of a 3-year Vocational Education Plan. 

The Division of Vocational Education may limit consideration of, or 
exclude items from applications even though such items may be classified 
as being eligible for funding. 

Where the application is based on an objective to deliver services to 
students, they must receive the proposed services in the fiscal year in 
which funds are awarded. 

Contracts with other Deliverers (N.J.A.C.) 

Boards of Education may enter into contractual arrangements with 
eligible private vocational schools, private postsecondary educational 
inst1tutions, and employers when courses/programs cannot be provided by .' 
county vocational schools or other school districts or when a private
vocational school, private postsecondary educational institution or 
employer can provide substantially equivalent training at a lesser 
cost. Compliance with appropriate regulations contained in N.J.A.C. 
6:46-6 must be maintained. .. 
Incomplete Applications 

Applicants must submit all applicable items on the Application Checklist 
to be considered for funding. Only complete applications will be 
considered for funding. Incomplete noncompetitive applications will be 
returned to local educational agencies for corrections. A specific 
period of time will be allowed for the corrections to be made. The time 
period will be established by the Division of Vocational Education in 
keeping with division policy. 

• 

• 

• 

• 
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c. 	 EDGAR Requ i rements (34 CFR Parts 74 eta a I • ) 

1. 	 Records: 

A recipient of funds is responsible for maintaining a complete
record of expenditures of federal, state and local funds and other 
information as required in the application and guidelines for each 
program/activity. Copies of primary source documents such as 
purchase orders, paid i nvoi ces , paid vouchers and re 1 a ted 
correspondence are to be on file with the eligible recipient and 
must be made available upon request for state and federal audits in 
accordance with the record retention schedule outlined 1n the 
federal Education Department General Administrative Regulations, 34 
C.F.R. Sec. 74.20 and 75.734, revised July', 1990. 

2. 	 Equipment: (EDGAR 80.32) 

Procedures for managing equipment (including replacement
equipment), whether acquired in whole or in part with grant funds, 
until di spos it ion tak.es place wi 11 , as a mi n i mum, meet the 
following requirements: 

(1) 	 Property records must be maintained that include a description 
of the property, who holds title, the acquisition date, and 
cost of the property percentage of Federal participation in 
the cost of the property, the location, use and condition of 
the property, and any ultimate disposition data including the 
date of disposal and sale price of the property. 

(2) 	 A phys ica1 inventory of the property must be tak.en and the 
resu1 ts reconci1 ed wi th the property records at 1 east once 
every two years. 

(3) 	 A control system must be developed to ensure adequate
safeguards to prevent loss, damage, or theft of the property.
Any loss, damage, or theft shall be investigated by the 
recipient agency. 

(4) 	 Adequate maintenance procedures must be developed to keep the 
property 1n good cond1t1on. 

(5) 	 If the grantee is authorized or required to sell the property, 
proper sales procedures must be established to ensure the 
highest possible return. 

Replacement of Equipment (74.138) 

(1) 	 Equipment may be exchanged for replacement equipment if 
needed. The replacement may take place either through 
trade-in or through sale and application of the proceeds to 
the acquisition cost of the replacement equipment. In either 
case, the transaction must be one which a prudent person w~ 1 
mak.e in like circumstances. 
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(2) 	 If an additional outlay to. acquire the replacement equipment
is charged as a direct cost to either federal funds or 
required cost-sharing or matching under a federal award, the 
rep 1 acement equi pment shall be subject to whatever property
requirements or exemptions are applicable to that award. If 
the award is a grant, the full acquisition cost of the 
replacement equipment shall determine which provisions of this 
subpart apply. 

(3) 	 For any replacement equipment not covered by paragraph (2) of 
this section, the provisions of this subpart applicable to the 
equi pment rep1aced 'shall carryover to the rep 1 acement 
equipment. However, none of the provisions of this subpart
sha11 carryover if (1) the federal share of the equi pment • 
rep 1aced was 10 percent or 1 e s s or (2) the product of that 
share, times the amount received for trade-in or sale 1s $100 
or less. 

Disposition of Equipment (74.139) 

The division will assist LEAs in the transfer and/or disposal of 
equipment. When original or replacement equipment acquired under a 
grant is no longer to be used for the original project or program 
or for other acti vi ti es currently or previously supported by a 
federal agency, disposition of the equipment will be made as 
follows: 

(1) 	 Equipment with a unit acquisition cost of less than $1,000 and 
equipment with no further use value may be retained, sold, or 
otherwise disposed of, with no further obligation to the 
federal government. 

(2) 	 All other equipment. 

(1) 	 The equipment may be retained or sold, and the Federal 

Government shall have a right to an amount calculated by

multiplying the current market value or the proceeds from 

sa1 e by the federal share of the equi pment (see Sec. 

74. 142) . If part of the federal share in the equi pment 
came from an award under whi ch the exemptions in Sec. 
74. 135 were app li cab1 e, the amount due shall be reduced 
pro rata. In any case, if the equipment is sold, $100 or 
10 percent of the total sales proceeds, whichever is 
greater, may be deducted and retained from the amount 
otherwise due for selling and handling expenses. 

(2) 	 If the grantee I s project or program for' whi ch or under 
which the equipment was acquired is still receiving grant 
support from the same federal program and if the division .. 
approves, the net amount due may be used for all owab1 e 
costs of that project or program. Otherwi se, the net 
amount must be remitted to the granting agency by check. 

• 
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(3) 	 I n a II cases the Di vi s-i on of Vocat i ona I Educat i on must be 
provided inventory information so as to delete the 
disposed equipment from the Federal inventory. 

Responsibility for Inspection and Verification 

The Department of Education has the respons 1 bil 1 ty to make on-5 i te 
visits as necessary to observe the use of the equipment, to verify 
the inventory records of eligible recipients and to offer technical 
assistance. 

3. Budget Revision and Modification (EDGAR Part 74) 

1. 	 This Section sets forth criteria and procedures to be followed 
by the recipient in reporting deviations from the approved
budget and 1 n requesti ng approva1 s for budget rev1 s10ns and 
modification. Budget category variances in excess of five 
thousand dollars ($5,000) or 10 percent of the total 
application, whichever is lower, shall require approval of the 
Division of Vocational Education in writing. 

2. 	 The LEA superintendent shall request, ln wrlt1ng, to the 
Asslstant Commlssloner of Vocational Education for approval
when there is reason to believe a revision or modification 
will be necessary for the following reasons: 

(A) 	 Changes in the scope. objective, or timing of the project 
or program. 

(S) 	 LEA plans to transfer funds allotted for tralning
allowances (direct payments to trainees) to other 
categories of expense. 

(C) 	 For costs identified in the Cost Principles section of - the Adminlstration of Grants (34 CFR, Part 74), Subpart Q 
E.D.G.A.R. regulation that require prior approval. 

(D) 	 Transfer of funds from one approved program to another 
approved program. 

(E) 	 Any changes to the approved equipment. 

3. 	 The divlsion may also. at its option, restrict transfers of 
funds among direct cost categories for grants whl ch exceed 
$100,000 when the cumulative amount of such transfers exceeds 
or is expected to exceed flve percent of the total budget. 

4. 	 AII other changes to budgets J except as deser I bed in 
paragraphs 1 and 2 do not requ Ire approva I • However J a 
memorandum of record must be sent to the Bureau of Vocational 
Grants Management. 
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5. 	 When requesti ng approval for budget revi s ions, the LEA sha 11 
clearly show the change 1n cost categories. 

6. 	 The division may request changes \n the scope of the services 
of the LEA to be performed. Such changes, including any
increase or decrease in the amount of the LEA's compensation,
which are mutually agreed upon by and between the division and 
the LEA must be incorporated in written amendments to the 
application. 

7. 	 If the LEA ;s making program expenditures or providing
services at a rate which, in the judgment of the division will 
resul tin substanti a 1 fail ure to expend the grant amount or 
provide services, the division may so notify the LEA. If, 
after consultation, the LEA ;s unable to develop, to the 
satisfaction of the division, a plan to rectify its low level 
of program expenditures or services, the division may, upon
thirty (30) days notice to the LEA, reduce the amount by a sum 
so that the revised amount fairly projects program
expenditures over the grant period. This reduction shall take 
into account the LEA f1xed costs and shall establish the 
committed level of services for each program element of 
services at the reduced application amount. 

D. 	 Disbursement of Funds 

For noncompetitive grants, 100 percent of the approved equipment amount 
plus 50 percent of the approved remaining budget will be disbursed 
following the State's receipt of the governing body's resolution 
accepti ng the funds and upon the State' s recei pt of funds from the 
Federal government. An interim payment of 25 percent will be disbursed 
following receipt and approval of the Interim Reports. The balance of 
funds will be disbursed, based upon rece i pt and approval of the Fi na 1 
Reports. 

All funds awarded to eligible recipients must be spent during,the fiscal 
year in whi ch they are awarded (July 1 - June 30). Unexpended funds 
must be returned to the Division of Vocational Education. CheCKS should 
be made payable to Treasurer, State of New Jersey. (EDGAR 80.23) 

Governing Body Approval 

The filing of the application for vocational funding must be authorized 
by the governi ng body of the sponsori ng i nsti tution. A copy of the 
submission resolution approving such action must be submitted to the 
Bureau of Vocational Grants Management, Division of Vocational 
Education. Notification of funding cannot be sent to the districts 
without a valid submission resolution. A second board resolution 
accepting or rejecting the funds .ust also be submitted. 

.. 

• 

• 
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E. Appeals 

Any eligible recipient dissatisfied with the final action on any
application for vocational education funds may appeal the decision. The 
appeal procedure is described in the State Plan for Vocational 
Education. 

If it 1s necessary to appeal a funding 
the Assistant Commissioner of Vocational 

decision. a letter addressed to 
Education from the Chief School 

Administrator must be received 
the final rejection letter. 

within 15 working days from the date on 

A separate letter of appeal for each funding application must: 

• i dent; fy
code and 

the name of the LEA; 
name of course; and 

program area; course number; program 

• explain the specific nature of the appeal
rejections stated on the evaluation worksheet. 

relative to the 

- For More Information 

Should more information be needed, contact the appropriate
in the partial directory of state personnel. Part IX . 

person listed 

... 

.. 
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P. L. 101-392 
Guidelines - FY '92 

PART IV 

NONCOMPETITIVE PURPOSE AREA DESCRIPTIONS 

AREA: Career Orientation 
•TARGET POPULATION: Grades 7-12 

DESCRIPTION: 

Career Orientation programs help students clarify their career goals,
including self-awareness (interest, aptitudes and abilities), explore career 
poss'ibl1ities, develop employability skills and obtain skills necessary to 
function in a technological society. 

Emphasis is placed on development of problem-solving and decision-making
skills necessary to make and implement informed educational and occupational
choices including enrollment in appropriate occupational education programs 
to meet current and emerging employment needs. Examples of fundab1e programs 
are: Employment Orientation,- Introduction to Vocations, School Year Work 
Study, Technology Education/Industrial Arts, Vocational Career Guidance and 
Counseling, Work Experience Career Exploration Programs, and other programs
that meet the objectives listed above. 

AREA: Transitions to the World of Work 

TARGET POPULATION: Special Populations (Grades 7-12, Adults) 

DESCRIPTION: 

Transitions to the World of Work refers to those programs, activities and/or .. 
services that help students overcome barriers to employment including
transition from career orientation programs to occupational education 
programs and transition from occupational education programs to employment.
Examples of fundable programs, activities and services are: transportation
and child care services; job placement; job coaching and follow-up services; 
shadowing programs; orientation of employers to the needs of special
populations; job development activities involving school, employers and 
organized labor; activities which coordinate JTPA and other state services 
such as Division of Vocational Rehabilitation Services; supplementary
services to erlhance effective and efficient transition from school to work; 
equipment. services or other activities to address the needs of special
populations; and other services which assist students to overcome barriers to 
employment. 

-


• 
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AREA: Occupational Education 

TARGET POPULATION: Grades 9-12, Adults 

DESCRIPTION: 

Occupational education is any organized program of study, whether 
intellectual, technical or ski ll-based, directly related to the preparation
of individuals for employment, or to skills enrichment or retraining for 
individuals already in the workforce. Occupational education programs can be 
offered at all educationa 1 1 eve 1 s and can be credi t or non-cred it programs.
Occupational education programs must provide individuals with the skills and 
abilities necessary for them to become and remain viable, flexible and mobile 
in the workplace, and to participate in further training or education as 
necessary or desirable. 

Such programs or activities may include the areas of agriculture and 
agribusiness; apprenticeship; business education; health occupations
education; home economics and consumer education; marketing education, 
technical education, and trade and industrial education. 
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P.L. 101-392 
Guidelines - FY '92 

PART V 	 ­
Reports 

Reporting Requirements 

Applicants must assure that they will comply with all reporting requirements 
requested by the state. The following reports will be required for all 
programs receiving P.L. 101-392 funds. 

All reports are necessary to generate 1 nteri m and f1 na 1 payments to the 
d1strict and are to be submitted to the Bureau of Vocational Grants 
Management by the due date. 

REPORT NAME 	 DUE DATE 

Interim Expend1ture Report 	 January 31 t 1992 

Inter1m Evaluation Summary 	 January 31 1992t 

Final Expenditure Report 	 30 days from comp1et10n of program 

Final Evaluation Summary 	 30 days from completion of program 

Program Enrollment Summary 	 30 days from completion of program 

Interim and final expenditure reports will be mailed to the LEA 45 days prior
to the due date. 

An interim report describing implementation of the project during 1ts first 
six months is required as well as a final evaluation report. ..
Both the interim and final evaluation reports must follow the guidelines
provided below: 

Summary Narrative: 	 Provide a sUl1ll1ary narrative clearly describing the 
program which was provided through the funding 
source. The narrative should also highlight the 
program outcomes and successes and provide any data 
and statistical information available on the program
participants. 

Needs: 	 Oescri be the degree to whi ch the program met the 
needs previously identified. 

StudentITarget Group: 	 Student/Target Group: Oescri be who parti c 1 pated in 
the program and what cri teri a were used for 
selection. Describe their major demographic
characteristics. Indicate the number of students/
participants in each demographic group (including 

.. 

• 




- 23 -

handi capped) . If re 1 evant. provi de 
students/participants who did not 
program and the reason why. 

the number of 
complete the 

A form will be provided following program imple­
mentation to report actual participation data. This 
will be in addition to the evaluation report. 

Goals and Objectives: Descri be how a11 the 
the goals were met. 
the program which 
implementation. 

obj ecti ves re 1 ated to each of 
Describe any modifications to 
were necessary during the 

Operational Plan: Describe the degree to which the timelines. 
responsibilities and activities set forth in the 
Operational Plan were implemented. Discuss the 
implications. if any, for the budget. 

Program Results: Oescri be the 
documentation 
successful. 

resul ts of the program. Present 
to indicate that the program was 
Provide statistical information 

available on program participants, product develop­
ment and distribution of servlces rendered, etc. 

Results should be described for each of the program
objectives. All relevant findings, positive and 
negative, should be reported. The evidence 
presented in thi s section shoul d be objecti ve and 
some evidence should be quantitative. Data should 
relate to the evaluation design described in the 
evaluation form. 

Sex Bias: Oescri be the strategi es and acti vi ti es to e limi nate 
sex role bias implemented and indicate anticipated
long-range effects. 

JTPA Coordination: Oescri be the degree
'coordinated with JTPA. 

to whi ch the program was 

Use of Results: Describe how the 
will be used 
continuation. 

results of the program evaluation 
to pl an a future program or 

Contr i but i on to 
Vocat iona I Educat ion: 

Describe the contribution the program will make to 
vocational education statewide, regionally and 
the local program level. 

at 
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LEA Code------­

P.L. 101-392 

FISCAL YEAR 1992 


APPLICATION CHECKLIST 


Application for Funds/Spending Plan FY 92 

Implementat10n Plan (one set for each purpose area) 

Budget Notes (one set for each purpose area) 

Board Submission Resolution 

Cert1f1cate of Agreement for Consortium (where appropriate) ­

(Retain a copy of each for your records) 

., 


• 
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PAGE 1 STATE OF NEW JERSEY DEPARTMENT OF EDUCATION 

DIVISION OF VOCATIONAl EDUCATION 

APPLICATION FOR FUNDS/SPENDING PLAN FY '92 
DOEOCRI 

FOR STATE ONLY 

.. 

Insert in typewriW • align_1ft fIOnZOnlal and wrtcal 

1ypIMn'" cameo- guidel 
an N eraM linea at right. 

.. 	 Type al 1 1/2 ,paces. 
Type only beaw••" blu. ­ _Ig_I_'_';_-_-_-_-_-_-_-_-_-_-......1 

I 	 I 
.... 	 ENTIRE FOR" 

MUST BE TYPED 

DO NOT SUBMIT PHOTOCOPIED FORMS • For additional forms call 609·292·5622 

-
'. I. CONTACT PERSON INFORMATION 	 II. TYPE OF APPLICATION (mark an X) 

NAME: 	 A. SECONDARY 

TITlE: 	 (1) CONSORTIUM'.­
PHONE: (_ ) 	 B. POSTSECONDARY 

.. iliA. TOTAL ALLOCATION 

Do nol include Tor 
comnu in dollar amounll. 

Indue» a decirNI poinL 

I I IIIB. TOTAL ADMINISTRATIVE COST I I 
.., IV. BUDGET DETAIL 

CAREER 
ORIENTATION 

TRANsrrlONS TO 
THE WORLD OF WORK 

OCCUPATIONAL 
EDUCATION TOTALS 

II!! A. PERSONNEL 

1.Salaries 

2. Fringe Benefits 

B. CONSULTANTS 

C.TRAVEL 

O.SUPPLIES 

," 

E. EQUIPMENT 

F. CONTRACTUAL 
~) 

G.OTHER DIRECT 
COST 

"of 

H. TOTAL DIRECT I I I 	 I I I I 

COST 

'THE PROPOSED PROGRAM IF FUNDED, MLL BE CONDUCTED IN ACCORDANCE 
MlH THE ACCOI*ANYING APPUCA nON 

DA7C _____ 

SlGNA7tJRE, CHEF SCHOOL AD/tMMSTRATOR 

DA7C _____ 

SlGNA7tIRE, REVIEWING DIVISION PERSOI'#iEL SIGNATURE 

~	 I DO_E_OC_R_....__ I 

I 



PAGE 2 STATE OF NEW JEnSEY DEPAnTMENT OF EDUCATION 111"""'I0Il' 
DIVISION OF VOCATIONAL EDUCATION I DOEOCR J 

° 

APPLICATION FOR FUNDS/SPENDING PLAN FY '92 

DO NOT SUBMIT PHOTOCOPIED FORMS· For additional forms call 609·292·5622 FOR STATE °OOLY 
fYPWQ INST1ItJCJJONS 

bof1 horflonlBl ."d ver1ic..t Co"",, I I Co"",,h_h_*.. I 
~I_ 	

I I :J 

.,,,..It. C8mage Ouldll. _ Codt Name 
on ...e tru .. "'e••t rtghl DIntd DIIIrId 
Typo II , 112 'po.". eo. Do not Indude T or CIOmmI.1n 
T,,,. onl, belween blue doffw .mounl •. ,"etude • 
•ne•. 	 dectrNI point. 

v. 	 BUDGET DETAIL BY CIP CODE 
COMPLETE THE FOLLOWING OHLlIF OCCUPATIONAL EDUCATION PORTION HAS BEEN COMPLETED ON PAGE 1. 

CIP CODE CIPCODE CIP CODE 	 CIPCODE CIPCODE 

ENTER SIX DIGIT 1 - -, 	 ,- ICIP CODE: I I I I 	 1 J 
A. PERSONNEL 

1. Salaries 

2. Fringe Benefits 

B. CONSULTANTS 

C.TRAVEL 

D. SUPPLIES 

E. EaUIPMENT 

F. CONTRACTUAL 
~J 

G. OTHER DIRECT COST 

H. TOTAL DIRECT COST [ II II 	 II II I 

I 	 I
DOEOCR: 

~ i , • I , "f' , 'f , \II • , • , : • , , I , , I ~. , I' 1 r: ~ I , , 'f ~. , , , 1 , 

http:CIOmmI.1n
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PAGE 3 	 STATE OF NEW JERSEY DEPARTMENT OF EDUCATION UI&U*I,..., 

DIVISION OF VOCATIONAL EDUCATION 

... 
DO Mrl1r*lffJ t ....Jlr7.dw.. 

, APPLICATION FOR FUNDS/SPENDING PLAN FY '92 
DOEOCRI 

"""':'~'-)'~'~1~:~1~ 
DO lICIT WIIJI'011 FOIIII;¢; 

"': .. :~.~~~':.~~"::."" ':-.;!-~~'~" " 

FOR 	 STATE ONLY 
inMn in Iy~ • alt8n 

DOI'I hOrIZontal and verlc:aI 

1)'Dftm'" carnage guIdeS 

01' h crou lines al 'lSJhl 

Ty" al 1 112 spac.s. 

Tt" onl)' between blu. 

.... 

~---------1line&. 

DO NOT SUBMIT PHOTOCOPIED FORMS· For additional forms call 609-292-5622 

VI. 	 REQUIRED USE OF FUNDS 

LIST THE TOTAL FUNDS ALLOCATED FOR 
.EAQ:! OF THE ACTIVmES LISTED BELOW 
IN THE APPROPRIATE COLUMN. 

A. 	 Upgrading Curriculum 

B. 	 Purchasing Equipment 

C. 	 Inservice Training 

D. 	 Guidance & Counseling 

E. 	 Remedial Courses 
..., 


'. F. Adaptation of Equipment 


G. 	 Tech-prep programs 

H. 	 Supplementary Services for Special Populations 

A Special Populations Coordinator 

J. 	 Apprenticeship Programs 

K. 	 Programs that are strongly tied to the 
economic development effons in the State 

L. 	 Programs which train students for occupations, 
: '1( 

in which job openings are projected or available 

M. 	 Comprehensive Mentoring Programs 
.. 

I 	 I 

ENTIRE FORAf 

MUST BE TYPED 

TRANSITIONS 

TO THE 


CAREER WORLD OF OCCUPATIONAL 
ORIENTATION WORK EDUCATION TOTALS 

I DOEOCR I 



PAGE 4 	 MISUI0110111STATE OF NEW JERSEY DEPARTMENT OF EDUCATION 
DIVISION OF VOCATIONAL EDUCATION 

DOEOCR JAPPLICATION FOR FUNDS/SPENDING PLAN FY '92 I 
THIS rAGE IS FOR CONSORTIUM ONLY 

TYPING INS71fUCTJONS FOR STATE ONLY 
Insertin~·aIIgn 

bolt! horIZon'" anet "..cal 
ryp.wnrer camap guides 
on IN cros, linea at rIGht. -I =,CL =' 1 I I 
Type at 1 112 spac.s. 
Type only betw••n blu. _ g:: C::::I =---------------. 
lines. 

Do not indude ,- or conmas in 
dollar amounlS. ~a. a •DO NOT SUBMIT PHOTOCOPIED FORMS· For additional forms call 609·292·5622 
dKlnal point. 

VII. CERTIFICATE OF AGREEMENT FOR CONSORTIUM 
AGREEMENT: 	 The Agency named on line A has been designated as the applicant and fiscal agent for 


this project. All panlclpatlng agencies have agreed to the services for which funds will be used. 


COUNTY NAME:_____________A. 	 APPLICANTI I 
DISTRICT NAME: ____________COUNTY CODE: 


DISTRICT CODE: 
 SIGNATURE: __~~"":"":"~~______ 
(Chief School AaTnlfJISllaror) 

ALLOCATION: 

DOLLAR AMOUNT ASSIGNED 

TO CONSORTIUM: 


COUNTY NAME:_____________B. 	 APPLICANTI I 
OISTRICTNAME: ____________COUNTY CODE: 


DISTRICT CODE: 
 SIGNATURE: ___~"":"":"_~~~____ 
(Chillf School Admlnlstraror) 

ALLOCATION: 

DOLLAR AMOUNT ASSIGNED 

TO CONSORTIUM: 


COUNTY NAME:_____________c. 	 APPLICANTI I 
OISTRICTNAME: ____________COUNTY CODE: .. 

DISTRICT CODE: SIGNATURE: --~-==-"":"":"'-:--~o:---~--:"---
(Chief School AdtnInistraror) 

AllOCATION: 

DOLLAR AMOUNT ASSIGNED 

TO CONSORTIUM: 


D CO~NAME:._____________D. APPLICANT 
DISTRICTNAME: ____________COUNTY CODE: 
SIGNATURE: ___~~________DISTRICT CODE: 

(Chief Scnool AlJrnmIstratorJ 
ALLOCATION: 

DOLLAR AMOUNT ASSIGNED 

TO CONSORTIUM: 


DOEOCRI 	 I 
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Co Code Form 4. 1
LEA Code-----­

Consortium 
.. (Check 1f Appropriate) 

Purpose Area 

Career Orientation 

Transitions to the World of Work 


==== Occupational Education 


.. IMPLEMENTATION PLAN FOR VOCATIONAL PROGRAMS/ACTIVITIES 
I~ONCOMPET I T I VE FUNDS 

,­ P.L. 101-392 

COUNTY: LEA CODE ___ LEA NAME: _________ 

CONTACT PERSON: 

statistics and/or follow-up studies of graduates, county plan for vocational 
education and/or previous evaluation reports. 

Justi fy the need for the program/act; vi ty ; n reference to the (1) target
population and/or (2) to the specif1c educational change to be supported by 
the requested state/federal funds. 

Name 

STATEMENT OF NEED 

Support the need for this program/activity. 
summaries of related research, community surveys,
statistics, input from local advisory or 

Phone 

Documentation may include 
employment and labor market 

craft committee, placement 

[Form/Page Reference to Three-Year Plan: ______________] 

USE ADDITIONAL SHEETS IF NECESSARY. 



--------------------------

• • 

Co. Code __________ Form 4.2 
LEA Code _______ 

IMPLEMENTATION ACTIVITIES 

Directions: List and identify by letter, the program activity goal(s) that serve the need of the targeted population. 
List and identify by number, the related objective(s) for each goal. All objectives must be measurable. (Example: Goal 
A, Objective #1; Goal A, Objective 112, Goal B, Objective Ill, etc.) Give specific activities/tasks, timeframe, staff 
reapon8ible and evaluation 8trategie8 for each objective. (Use additional pages as needed.) 

Goal [ ] 

Objective [ ) 

~tlYltle8/Ta8k8 
Time 
Frame 

Staff 
Responsible Eval 

, 
uation Strategies 

USE ONE PAGE FOR EACH OBJECTIVE 

70641 

" , ~ f , • , . , . if , • I I • '~ . ~. " I I t • ;~ , 



Co Code Form 4.3
LEA COde-----­

Administrative Costs 

P.L. 101-392 (sec. 235) specifies that no more than 5 percent of Perk.ins 
funds shall be used for administrative costs. Describe planned 
administrative activities and the use of funds for those activities. 

[Form/Page Reference to Three-Year Plan: _______________] 

USE ADDITIONAL SHEETS IF NECESSARY. 



• 


.. 


• 


• 

• 




Co Code 	 Form 4.4
LEA Code-----­

(1 of 2) 

Sex Equity 

A. 	 Recruitment and Enrollment 

1 . 	 Descr1 be what speci fi cacti vi t1 es wi 11 be undertaken dur1 ng the 
program year to increase part1 c1 pation of previous ly underserved 
populations in programs that are non-traditional for the gender. 

2. 	 Describe what corrective measures you will take to maintain 
balanced gender enrollment or to remedy imbalanced enrollment. 
(Programs are considered to have balanced enrollment when the 
gender not traditionally enrolled is at least 25 percent of the 
total.) 

B. 	 Retent ion 

Descr1be what strategies are planned to retain students once they enroll 
in courses .. non-traditional for the gender. 



(2 of 2) 

c. Job Placement 

Describe how equity will 
education, apprenticeship or 
this program will be ensured. 

be ensured 1" employment,
further training for students 

cooperative
who complete 

•[Form/Page Reference to Three-Year Plan: ________________J 

USE ADDITIONAL SHEETS IF NECESSARY. 

• 


.. 
.. 

• 




Co Code Form 4.5
LEA Code-----­

Impact on Special Populations 

Describe the impact that funded program/act1vlties wi 11 have on the special 
populations in the district. 

[Form/Page Reference to Three-Year Plan: _______________ l 

USE ADDITIONAL SHEETS IF NECESSARY. 



Co Code 	 Form 4.6 
LEA Code-----­

EVALUATION STRATEGIES 

.' 
Based on the operational plan and specific program/activity objectives,
develop the evaluation strategies and procedures which will be used to 
determ1ne if the overall goals and objectives have been achieved. 

a. 	 Expand on the evaluation strategies identified in the operational
plan. 	 ­

.. 

b. 	 Describe how one will know if the program/activity objectives

i nc1 udi ng: student, staff resources, fac; 1 1 ti es and product
t 

outcomes were successful. 

c. 	 De scri be how the analyzed data wi 11 be used for future 

program/activity decision making. 


... 
*"" 

.' 
~(Form/Page Reference to Three-Year Plan: ________________ J 
... 
"', 

USE ADDITIONAL SHEETS IF NECESSARY. • .. 
• 
• 
• 
• 




Co Code Form 5.1
LEA Code-----­

PURPOSE AREA (Check One) 

_Career Orientation _Transition to the World of Work _Occupational 
Education 

BUDGET NOTES* 

App 1i cant must a 1 so comp 1ete the App 1; ca t ion for Funds ISpend i ng P' an FY 92. 
List only those positions for which the district is reQuesting funding. 
Budget items must be related to the goal letter(s) and objective number(s) 
for the program/project. 

A. Personne I 

a. SALARIES 

IMPLEMENTAT ION PLAN %OF SCHOOL 
POSITION GOAL LETTER(S) TIME FOR YEAR AMOUNT* 

POSITION # DESCRIPTION OBJECTIVE NUMBER(S) PROJECT SALARY REQUESTED 

1 . 

2. 

3. 

a. Total Salary Requested $.....____ 

* Budget Notes must be submitted for each purpose area for which you are 
requesting funds. 



Co Code 	 Form 5.2 
LEA Code-----­

b. FRINGE BENEFITS 

Pos1t1on # 	 For each position where salaries are requested. list the total 
cost of fringe benefits. 

AMOUNT REQUESTED 
1 • 

2. 

3. -

• 

• 

b. Total Fringe Benefits Requested _..$________ 

.. 

• 

., 

• 




Co Code 	 Form 5.3
LEA Code-----­

B.* 	 CONSULTANT SERVICES 

CONSULTANT RATE: ________ per hour/day/week 

Time 	Requested ____________ hours/days/weeks 

B. Total Consultant Services Requested "'-S_______ 

Describe here the responsibility of this consultant. 

List here the Goal Letter(s) objective number(s) to be addressed by this 
consultant. 

Consultant Services Requested ._.,$_______ 

* 	 Dup I i cate I tam B i f more than one consu I tant is proposed to be hired. 
Consu I tants wi I I be i dent i f i ed fo I low I n9 the app I i cat ion approva I • Do 
not include names of consultant(s) with the proposal. Names of 
consu I tants must be reported to the d i vis i on upon comp Iet i on of the 
bidding or quotation process. 

USE ADDITIONAL SHEETS IF NECESSARY. 



Co Code Form 5.4 
LEA Code-----­

C. TRAVEL 

STUDENT FIELD TRIPS 

IMPLEMENTATION PLAN 

GOAL LmER(S) AMOUNT 


DESTINATION OBJECTIVE NUMBER(S) MILEAGE REQUESTED 


.. 

-


STAFF TRIPS 

IMPLEMENTAT ION PLAN 

GOAL LmER(S) AMOUNT 


DESTINATION OBJECTIVE NUMBER(S) MILEAGE REQUESTED 


B. Total Travel Requested $____ 

USE ADDITIONAL SHEETS IF NECESSARY. 

JIlt 

• 




Co Code Form 5.5
LEA Code-----­

D. SUPPLIES 

IMPLEMENTATION PLAN 
GOAL LETTER(S) AMOUNT 

QUANTITY DESCRIPTION OBJECTIVE NUMBER(S) UNIT COST REQUESTED 

c. Total Suppl ies Requested $_____ 

USE ADDITIONAL SHEETS IF NECESSARY. 



Co Code 
LEA Code-----­

Form 5.6 

E. EQU IPMENT 

DESCRIPTION 
OF ITEM(S) 

IMPLEMENTATION PLAN 
GOAL LETTER(S) 

OBJECTIVE NUMBER(S) 

COURSEI 
ACTIVITY 

TITLE 
AMOUNT 

REQUESTED 
AMOUNT 
APPROVED 

D. Total Equipment Requested $ ____ 

Total Equipment Approved $____ 

(Duplicate as needed) 

.. 


• 


• 




Co Code
LEA Code-----­

Form 5.7 

F. CONTRACTUAL (Sub-Contracts) 

SERVICES 

IMPLEMENTATION PLAN 
GOAL LETTER(S)
OBJECTIVE NUMBER(S) AMOUNT REQUESTED 

E. Total Contractual (Sub-contractors) $_-----­



~ 	 Co Code ______ Form 5.8 
LEA Code ______ 

G. OTHER DIRECT COSTS 

IMPLEMENTATION PLAN 
GOAL LETTER(S) 

DESCRIPTION OBJECTIVES NUMBER(S) AMOUNT REQUESTED 

., 

• 
Total other Direct Cost Requested $_______ 

H.. PURPOSE AREA TOTAL REQUESTED A-G 	 •$_-----­

USE ADDITIONAL SHEETS IF NECESSARY .. 

•

• 




Consortium 
(Check if Appropriate) 

STATE OF NEW JERSEY 

DEPARTMENT OF EDUCATION 


DIVISION OF VOCATIONAL EDUCATION 


RESOLUTION 


The governing body of at its _______ 
meeting authorized (legal Name of Institution/lEA)
submission of app1icat1on(s) for 
for the following purpose areas. 

funds under the provision of P.l. 101-392 

Purpose Area Amount Requested by Area 

Career Orientation 

Transition to the World of Work 

Occupational Education 

TOTAL REQUESTED 

CO CODE lEA CODE SIGNATURE OF GOVERNING BODY/BOARD SECRETARY 

DATE 
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GLOSSARY OF TERMS 

Provided on the following pages is a compend1um of definitions from the 
Carl D. Perkins Vocational and Applied Technology Education Act Amendments of 
1990, (P.L. 101-392) and the New Jersey Administrative Code, 6:43-1.2. 
Selected definitions have also been provided from the Vocational Education 
Noncompetitive Funding Guidelines Fiscal Year 1991. the Education Department
General Administrative Regulations (EDGAR) as well as from the Occupational
Competencies Project Glossary_ 

1. 	 Academically or economically limited pupi I - a pupi 1 (other than a 
handicapped pupil) who. because of economic or academic reasons. 
requi res temporary spec; a 1 serv ices and as si stance in order to succeed 
in vocational education programs. including: 

1. 	 Pupils who are members of economically limited families; 
2. 	 Migrants; 
3. 	 Pupils who have limited English proficiency; and 
4. 	 Pupil s who are dropouts from. or who are ; denti fi ed as potenti a 1 

dropouts from, secondary school (N.J.A.C. 6:43-1.2). 

2. 	 Act - the Carl D. Perkins Vocational and Applied Technology Education 
Act, P.L. 101-392 (N.J.A.C. 6:43-1.2). 

3. 	 Administration - activities of a state or LEA necessary for the proper
and efficient performance of its duties under this Act, including
supervision, but does not include curriculum development activities, 
personnel development, or research activities (P.l. 101-392). 

4. 	 Administrative Costs - see administration. 

5. 	 Adult vocational course/program - a course/program for adults who have 
completed or left high school and are preparing to enter or have entered 
the labor market (Vocational Education Noncompetitive Funding
Gu ideli nes Fiscal Year 1991). 

6. 	 Agriculture/agribusiness education - a program of instruction that 
provides pupils with the skills and knowledge for entry level employment
in horticulture, production agriculture, agribusiness, agricultural
processing, agricultural mechanics, natural resources and small animal 
care occupations (N.J.A.C. 6:43-1.2). 

7. 	 All aspects of the industry - strong experi ence in. and understandi ng
of tall aspects of the industry the students are prepari ng to enter, 
including planning, management, finances, technical and production
skills, underlying principles of technology. labor issues, and health 
and safety (P.l. 101-392). 

8. 	 Alternate plan - an educational plan prepared by the district board of 
education responsible for the pupil, and shall include educational acti ­
vities in replacement of the on-the-job training portion of cooperative 
vocational education during a temporary period of unemployment 
(N.J.A.C. 6:43-1.2). 
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8. 	 Apprentice an employee of legal working age who meets the 
qualifications established by the apprentice sponsor and who is employed
under a written agreement which provides that related training and 
on-the-job experi ence recei ved be in accordance wi th approved standards 
of apprenticeship (N.J.A.C. 6:43-1.2). 

9. 	 Apprenticeship training program - a program registered with the 
Department of Labor or the State apprenti ceshi p agency in accordance 
with the Act of August 16, 1937, commonly known as the National 
Apprenti ceshi pAct, whi ch 1 s conducted or sponsored by an employer, a 
group of employers, or a joi nt apprenti ceshi p commi ttee representi ng 
both employers and a union, and which contains all terms and conditions 
for the qualification, recruitment, selection, employment, and training
of apprentices (P.L. 101-392). 

10. 	 Area yocational education school ­

(A) 	 a specialized high school used exclusively or principally for the 
provision of vocational education to individuals who are available 
for study in preparation for entering the labor market; 

(b) 	 the department of high school exclusively or principally used for 
providing vocational education in not less than 5 different 
occupational fields to individuals who are available for study in 
preparation for entering the labor market; 

(C) 	 a technical institute or vocational school used exclusively or 
principally for the provision of vocational education to 
individuals who have completed or left high school and who are 
available for study in preparation for entering the labor market; or 

(D) 	 the department or division of a junior college, community college 
or university operating under the policies of the State board and 
which provides vocational education in not less than 5 different 
occupationa 1 fi e 1 ds 1 eadi ng to immedi ate employment but not 
necessarily leading to a baccalaureate degree, if, in the case of a 
school, department, or division described in subparagraph (C) or 
th1 s subparagraph. it admi ts as regul ar students both 1nd1 v1 dua1 s 
who have completed high school and 1ndiv1duals who have left high
school (P.L. 101-392). 

11. 	 Business Education - a program of instruct10n that provides pupils
wi th the sk111 sand knowl edge needed for entry 1 eve 1 employment ina 
business career and the bas1c business sk1l1s and knowledge needed by
all individuals 1n order to funct10n effectively in society (N.J.A.C. 
6:43-1.2). 

12. 	 career Guidance and Counseling - programs: 

(A) 	 wh1ch perta1n to the body of subject matter and related techniques 
and methods organ1zed for the development 1n 1nd1viduals of career 
awareness. career planning, career dec1s1on mak1ng, placement 
Sk111s, and knowledge and understand1ng of local, State, and 
nat10nal occupat1onal. educational, and labor market needs, trends, 
and opportunities; and 
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(8) 	 which assist such individuals in making and implementing informed 
educational and occupational choices (P.L. 101-392). 

13. 	 caVE (Competency-based vocational education) a methodology of 
instruction that (a) identifies the abilities and skills needed for 
on-the-job performance; (b) informs students and teachers of the precise 
and detailed learning objectives required to achieve these competencies; 
(c) emphasizes performance standards in testing, course requirements, 
and/or graduation; and (d) facilitates learning by letting the student 
master each task prior to advancing to another (Occupational 
Competencies Project Glossary). 

14. 	 Chief school administrator that individual authorized by the 
governi ng body of the i nsti tution to fil e an appl i cation (Vocat ional 
Education Noncompetitive Funding Guidelines Fiscal Year 1991). 

15. 	 Commissioner the Comm; ssloner, New Jersey State Department of 
Education (N.J.A.C. 6:43-1.2). 

16. 	 Connunity-based organization - any such organization of demonstrated 
effectiveness described in section 4(5) of the Job Training Partnership 
Act (P.L. 101-392). 

17. 	 Competency - the ab11ity (including psychomotor, cognitive and 
affective skills) to perform a specific task or duty successfully to 
meet a specified standard (Occupational Competencies Project
Glossary) . 

18. 	 Competency list - a list of tasks (including the cognitive and 
affective skills) required by a specific occupation (Occupational 
Competencies Project Glossary). 

19. 	 Consultant - an outside party hired by a grant recipient to provide a 
particular service or product without the receipent reliquishing
managerial responsibility. (Grant Procedures Manual) 

20. 	 Construct ion - i nc1 udes construction of new buil di ngs and acqui s i tion, 
and expansion, remodeling, and alteration or existing buildings, and 
includes site grading and improvement and architect fees (P.L. 
101-392). 

21. 	 Cooperative education - a method of instruction of vocational 
education for individuals who, through written cooperative arrangements 
between the school and employers, receive instruction, including 
required academic courses and related vocational instruction by 
alternation of study in school with a job in any occupational field. 
Such alternation shall be planned and supervised by the school and 
employers so that each contributes to the student's education and to his 
or her employability. Work periods and school attendance may be on 
alternate half days, full days, weeks, or other periods of time in 
fulfilling the cooperative program (P.L. 101-392). 

.. 


-
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22. 	 Cooperative vocational education program - a method of instruction by 
whi ch pupi 1s, through a wri tten tra ini ng agreement between the school 
and employers, receive on-the-job training and related vocational 
instruction, by the alternation of related classroom instruction with 
regularly scheduled part-time paid
occupational field (N.J.A.C. 6:43-1.2). 

employment in an approved 

23. Correctional institution - any: 

(A) 
(B) 

prison, 
jail, 

(C) 
(0) 

reformatory, 
work. farm, 

(E) detention center, or 
(F) halfway house, community-based rehabilitation center, or any other 

similar institution designed for the confinement or rehabilitation 
of criminal offenders (P.L. 101-392). 

24. 	 Counci I the National Council on Vocational Education (P.L. 
101-392). 

25. 	 County planning counci I - a county based counci 1 under the direction 
of the county superi ntendent of school s whose primary purpose is the 
development of a county plan for the delivery of vocational education 
based on identified local and regional needs (Vocational Education 
Noncompetitive Funding Guidelines Fiscal Year 1991). 

26. 	 Course - an organization of subject matter and related learning 
experi ences des i gned to meet a vocational objecti ve provi ded for the 
instruction of pupils on a systematic basis, usually for a predetermined 
period of time (N.J.A.C. 6:43-1.2). 

27. 	 Criminal offender - any individual who is charged with or convicted of 
any criminal offense, including a youth offender or a juvenile offender 
(P. L. 101-392). 

28. 	 Curricul~ development - refers to the process of developing written 
plans and/or supportive materials for delivery of training. This 
process must be based on a c1 early identifi ed need and may i nc1 ude: 
philosophy, policies, course object1ves, major heading and subhead1ngs, 
safety instruction, up-to-date subject matters, student activities, 
instructional strategies, evaluation methods, vocational student 
organization activities, methods used to eliminate sex bias and sex-role 
stereotyping and resources to meet educational objectives (Vocational 
Educat Ion Noncompet I t I va Fund Ing Gu i de lines F i sea I Year 1991). 

29. 	 Curricul. IISterials instructional and related or supportive 
material, including materials using advanced learning technology, in any 
occupat10na1 field which is designed to strengthen the academic 
foundat1on and prepare ind1viduals for employment at the entry level or 
to upgrade occupational competencies of those previously or presently 
employed in any occupational field, and appropriate counseling and 
guidance material (P.L. 101-392). 
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30. 	 DACUM (Developing a Curriculum) - a method of determining occupational 
competencies based on the principle that skilled workers are best able 
to describe thelr occupations. The workers, led by a facilitator, 
i denti fy job tasks and duti es through a mod ifi ed bra i nstormi ng
technique (Occupational Competencies Project Glossary). 

31. 	 Disadvantaged - individuals (other than individuals with hand1caps)
who have economi c or academi c dl sadvantages and who requi re spec; a 1 
services and assistance in order to enable such individuals to succeed 
in vocational educatiOn programs. Such term includes individuals who 
are members of economlca11y disadvantaged families, migrants,
individuals of limited English proficiency and individuals who are 
dropouts from, or who are identified as potential dropouts from, 
secondary school (P.l. 101-392). 

32. 	 Displaced homemaker - an individual who: 

(A) 	 is an adult; and 

(8) 	 ( i) has worked as an adu1 t prlmari1y wi thout remuneration to 
care for the home and fami ly, and for that reason has 
diminlshed marketable skl11s; 

( 	 ii) has been dependent on public assistance or on the income 
of a relative but is no longer supported by such income; 

(ill) 	 is a parent whose youngest dependent chl1 d wl11 become 
ineligible to receive assistance under the program for 
aid to fami 1i es wi th dependent chi1 dren under part A of 
title IV of the Social Security Act wlthin 2 years of the 
parent's application for assistance under thls Act; or 

( lv) 	 is unemployed or underemployed and is experiencing 
difficulty ln obtaining any employment or suitable 
employment, as approprlate, or 

(C) 	 ls described ln subparagraph (A) or (8) and is a crlmina1 
offender. The Secretary may not prescribe the manner in whlch the 
States wl1l comply wlth the appllcation of the definition contained 
ln this paragraph (P.L. 101-392). 

33. 	 Duty - a Njor segment of the work involved ln an occupation; composed
of a group of tasks that ae re 1 atedto each other by the nature of the 
work to be performed (Occupational Competencies Project Glossary). 

34. 	 Economically disadvantaged fMily - such famllles or lndividuals who 
are determined by the Secretary to be low-lncome accordlng to the latest 
avallable data from the Department of Commerce (P.l. 101-392). 

35. 	 Eligible recipient - a local educational agency, an area vocational 
education school, an intermediate educational agency, a postse:ondary 
educational i nsti tution, a State corrections educational agency, or an 
eligible institution (as such term is defined in section 232(d)(1», 
except as otherwise provided (P.l. 101-392). 
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36. 	 Entrepreneursh I p educat Ion - programs that prepare 1nd 1vi dua 1 s to form 
and operate small business as a means for providing career 
alternatives. It may be delivered through infusion into existing 
courses and programs (Vocational Education Noncompetitive Funding
Guidel ines Fiscal Year 1991). 

37. 	 Entry-Level Ski lis - the set of competencies required of a beginning
worker for immediate productivity in an occupation (Occupational
Competencies Project Glossary). 

38. 	 Equipment - means ~anible personal property having a useful 1ife of 
more than one year and an acquisition cost of $300 or more per unit 
except that organi ons subject to Cost Accoiti ng Standards Soard 
(CASS) regu1 at; ons may use the CASB standard of 400 or more per un; t 
and useful life of two years. (EDGAR) 

39. 	 Evaluation - process of gathering data and information on costs and 
benefits of an activity or program (Vocational Education 
Noncompetitive Funding Guidelines Fiscal Year 1991). 

40. 	 Final evaluation report - the completion of data necessary to evaluate 
each course/program (Vocational Education Noncompetitive Funding
Guidelines Fiscal Year 1991). 

41 • 	 Final expenditure report - summarizes the complete year1s financial 
and programmatic activities of funded courses/programs (Vocational
Education Noncompetitive Funding Guidelines Fiscal Year 1991). 

42. 	 General occupational skills - experience in and understanding of all 
aspects of the industry the student is preparing to enter, including
planning, management, finances, technical and production skill s, 
underlying pr1nciples of technology, labor and community issues, and 
health, safety, and env1ronmental 1ssues (P.L. 101-392). 

43. 	 Handicapped individual - a pup1l who requires special educat10n and 
related services and who cannot succeed in the regular vocational 
education programs without special educational assistance (N.J.A.C. 
6:43-1.2). 

44. 	 Health occupations education -a program of 1 nstruction that prov1 des 
pupil s w1 th the sk.111 sand knowl edge needed for entry 1 eve1 emp loyment
1n the health care 1ndustry, 1ncluding sk1ll development in direct 
patient care, health maintenance and supportive service occupations 
(N.J.A.C. 6:43-1.2). 

45. 	 High technology - state-of-the-art computer, m1croelectron1c, 
hydraulic, pneumat1c, laser, nuclear, chem1cal, telecommunication, and 
other technologies being used to enhance productivity in manufacturing, 
cOlll1lun1cat1on, transportat10n, agriculture, m1ning, energy, commerc1al, 
and s 1 m1 1ar econom1 c act1 v 1 ty , and to 1mprove the prov i s i on of hea1 th 
care (P.L. 101-392). 



- 50 	­

46. 	 HOII8 Economics and Consumer Education - a program of instruction that 

provi des pupil s wi th the sk ill sand knowl edge needed for the unpa i d 

occupation of homemaking and skills and knowledge needed for entry level 

paid employment in home economics-related occupations (N.J.A.C. 

6:43-1.2). 


47. 	 Incumbent worker - an individual who is currently employed in an 
occupation (Occupational Competencies Project Glossary). 

48. 	 Indi reet costs - costs incurred for a common purpose whi ch benefi t 
more than one course/program/project and are not readily assignable to a 
specific objective (Vocational Education Noncompetitive Funding
Guidelines Fiscal Year 1991). 

49. 	 Individual with handicaps - any individual who is an individual with 
any disability (as defined in section 3(2) of the Americans With 
Disabilities Act of 1990) (P.l 101-392). 

50. 	 In-service - activities that are those designed to increase the 
knowledge and competency of vocational education teachers, counselors 
and administrators in order to provide quality vocational programs
(Vocational Education Noncompetitive Funding Guidelines Fiscal Year 
1991). 

51. 	 Interim expenditure report - summarizes the up-to-date financial and 
programmatic activities or funded courses/programs (Vocational
Education Noncompetitive Funding Guidelines Fiscal Year 1991). 

till. 

52. 	 Interim management report - describes the districts' programmatic
achievements, modifi cations and concerns for funded courses/programs
(Vocational Education Noncompetitive Funding Guidelines Fiscal Year 
1991) . 

53. 	 Intermediate educational agency - a comb1nation of school di stricts or 
counties (as defined 1n section 1471(5) of the Elementary and Secondary
Education Act of 1965) as are recognized in a State as an administrative 
agency for such State's vocational or technical education schools or for 
vocati ona1 programs wi th1 nits pub1ice1ementary or secondary schools. 
Such term includes any other public institutiQn or agency having
administrative control and direction over a public elementary or 
secondary school (P.l. 101-392). 

54. 	 Job Training Partnership Act (JTPA) - an act to establi sh programs to 
prepare youth and unskilled adults for entry into the labor force and to 
afford job training to economically disadvantaged individuals and other 
individuals facing serious barriers to employment, who are in special
need of such training to obtain productive employment. 

Funds may be used for services and activities for (1) additional 

tra1ning under T1t1e III of the Job Training Partnership Act; 

(2) vocational education programs for training or- retraining adults, 

including programs for older individuals and d~sp1aced homemakers; 

(3) the costs of serving adults in other vocational education programs,

including paying the costs of instruction or the costs of keeping school 


• 


• 
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facilities open longer; (4) individuals who have completed or left high 
school and who are enrolled in organized programs of study for which 
credit is given toward an associate or other degree (except
baccalaureate or higher degree programs); and (5) individuals who have 
already entered the labor market. or have completed or left high school, 
and who are not enroll ed in organ 1 zed programs of study (Vocat iona I 
Education Noncompetitive Funding Guidelines Fiscal Year 1991). 

55. 	 Limited English proficiency - has the meaning given such term in 
sectlon 703(a)(1) of the Elementary and Secondary Education Act of 1965 
(P.L.101-392). 

56. 	 Local area vocational school district - a school district which 
complies with the requirements set forth in N.J.A.C. 6:46-2 (N.J.A.C.
6:43-1.2). 

57. 	 Local Educational Agency (LEA) - a board of education or other legally 
constituted local school authority having administrative control and 
d 1 recti on of pub 11 c elementary or secondary schools ina city, county, 
township, school district, or political subdivision in a State, or any 
other public educational institution or agency having administrative 
control and direction or a vocational education program. For the 
purposes of sections 114, 115, 116, 117, and 240, such term shall 
include a state corrections educational agency (P.L. 101-392). 

58. 	 Marketing Education - a program of instruction that provides pupils 
wi th the sk. ill sand know1 edge needed for entry 1 eve 1 emp 1oyment in 
management, merchand 1 sing and marketi ng of good sand serv 1 ces 
(N.J.A.C. 6:43-1.2). 

59. 	 Occupation - a specif'c position requiring the performance of spec'fic 
tasks; the composite of regularly performed duties and tasks in a trade 
or profession. Essentially, the same tasks are performed by all workers 
having the same title (Job) (Occupational Competencies Project
Glossary) . 

60. 	 Other direct costs - items not covered in any other category, but 
needed to meet program/acti vi ty object'ves may be eli gi b 1 e for fundi ng 
w,th proper justif1cation. 

61. 	 Occupational competencies the essential elements of vocational 
programs, the k.nowledge and skills pupils must master for specific entry 
level jobs in the fields of their choice (N.J.A.C.6:43-1.2). 

62. 	 Placanent services - vocational education services and activities that 
may include placement services for students who have successfully 
completed vocational education programs (Vocational Education 
Noncompetitive Funding Guidelines Fiscal Year 1991). 

63. 	 Postsecondary educational institution an institution legally 
authorized to provide postsecondary education within a State, a Bureau 
of Ind1an Affa1rs controlled postsecondary 1nstitut10n, or any 
postsecondary educat1 ona 1 1 nst1 tut1 on opera ted by or on beha1 f of any 
Ind1an tr1be which 1s e11gib1e to contract with the Secretary of the 



- 52 ­

Interior for the administration of programs under the Indian 

Self-Determination Act or under the Act of' April 16. 1934 (P.L. 

101-392). 


64. 	 Postsecondary educational institution an institution legally
authorized to provi de postsecondary education wi thi n the State 
(N.J.A.C. 	6:43-1.2). 

65. 	 Preparatory services - services. programs, or activities designed to 
assist individuals who are not enrolled in vocational education programs
in the selection of. or preparation for participation in, an appropriate
vocational education or training program. such as - ­

(A) 	 services. programs. or activities related to outreach to or 
recruitment of potent1al vocational education students; ­

(8) 	 career counseling and personal counseling; 
• 

(C) 	 vocatlonal assessment and testlng; and w 

(D) 	 other appropriate services, programs, or actlvltles (P.L. D, 

101-393). 

66. 	 Private industry council - the council establlshed under the Job 
Training Partnership Act (P.L. 97-300) to provide pollcy' guidance for, 
and exerclse oversight with respect to, all employment and training 
programs within its labor market area in partnership with units of local 
government. The private industry council includes representatives of 
prlvate sector businesses, educational agencies, organized labor, 
rehabilitation agencies, community-based organizatlons, economic 
development agencies and the public employment service (N.J.A.C. 
6:43-1.2). 

67. 	 Private vocational training institution - a buslness or trade school, 
or technical institution or other technlcal or vocational school, ln any
State, which: 

(A) 	 admlts as regular students only person who have completed or left 

elementary or secondary school and who have the ability to beneflt 

from the training offered by such instltution; 


(B) 	 is legally authorized to provide, and provides within that State, a 

program of postsecondary vocational or technlcal education designed 

to fit individuals for useful employment in recognized occupations; 


(C) 	 has been in existence for 2 years or has been specially accredited 

by the Secretary as an i nsti tution meeti ng the other requi rements 

of this subsection; and 


(D) 	 1s accred1ted - ­

( 	 i) by a nationally recognized accrediting agency or 
association listed by the Secretary pursuant to this 
clause; 

.. 

• 
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( 	 11) 1 f the Secretary determi nes that there is no nati ona lly
recognized accrediting agency or association qualified to 
accredi t school s of a parti cul ar category. by a State 
agency listed by the Secretary pursuant to this clause; or 

( ii i) if the Secretary determl nes that there is no nati ona 11 y
recognized or State agency or association qualified to 
accredit schools of a particular category. by an advisory
committee appointed by the Secretary and composed of 
persons specially qualified to evaluate training provided 
by schools of that category. wh;ch committee shall 
prescri be the standards of content. scope. and qua1i ty
which must be met by those schools and shall also 
determine whether particular schools meet those 
standards. For the purposes of this paragraph, the 
Secretary shall publish a list of nationally recognized 
accrediting agencies or associations and State agencies
which the Secretary determines to be reliable authority 
as to the quality of education or training afforded 
(P. L. 101-392). 

68. 	 Private vocational school - a business enterprise operated either for 
profit or not-for-profit which maintains a place of business within the 
State of New Jersey and which: 

1. 	 Solicits pupils from the general public; 

2. 	 Charges tuition and/or other fees; 

3. 	 Offers instruction to a group or groups of four or more pupil s at 
one time; and 

4. 	 Offers preparatory instruction to pupils for entry level employment 
or for upgrading in a specific occupational f1e1d. The 
occupat10nal f1elds 1nclude those list in the Classificat10n of 
Instructional Programs (C.I.P.) requ1ring less than a baccalaureate 
degree. Th1s document is available from the United States 
Department of Education, Office of Educational Research and 
Improvement, Center for Educational Stati sti cs, 400 Maryl and 
Avenue, S.W., Washington, D.C. 20202 (N.J.A.C. 6:43-1.2). 

69. 	 Program improvement plan - a written document covering a two-year
period descri bi ng how the di stri ct will mobili ze resources and act to 
overcome program deficiencies which have resulted in below minimum job
placement rates (N.J.A.C. 6:43-1.2). 

70. 	 Related instruction - one or more courses in a school 1n which the 
cooperative vocat1ona1 educat10n pupil acquires concepts. competencies,
understanding. and attitudes appropriate to tra1n1ng station 
assignments, occupational program areas and career objectives 
(N.J.A.C.6:43-1.2). 
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71. 	 Review panel the Vocational Education Program Review Panel 
established by the Commissioner of Education to assess the State's needs 
for new programs based upon
continuation of programs, review 
recommendations for the State Plan 

72. 	 School facilities - classrooms 

labor marKet demand, advise on the 
job placement standards, and provide

(N.J.A.C. 	6:43-1.2). 

and 	 related facilities (including
initial equipment and interest in lands on which such facilities are 
constructed. Such term shall not include any facility intended 
primarily for events for which admission is to be charged to the general
public (P.L. 101-392). 

73. 	 Secretary - the Secretary of Education (P.L. 101-392). 

74. 	 Sequential course of study - an integrated series of courses which are 
directly related to the educational occupational sKi 11 s preparation of 
individuals for jobs, or preparation for postsecondary education (P.L. 
101-392). 

75. 	 Single parent - an individual who: 

(A) 	 is unmarried or legally separated from a spouse; and 

(8) 	 (i) has a minor child or children for which the parent has either 
custody or joint custody; or 

(ii) 	is pregnant (P.L. 101-392). 

76. 	 Small business for-profi t enterpri ses emp loyi ng 500 or fewer 
employees. (PL) 

77. 	 Special populations includes individuals with handicaps,
educationally and economically disadvantaged individuals (including
foster children), individuals of limited English proficiency,
individuals who participate in programs designed to eliminate sex bias,
and individuals in correctional institutions (P.L. 101-392). 

78. 	 Specific lob training - training and education for skills required by
the employer that provides the individual student with the ability to 
obtain employment and to adapt to the changing demands of the workplace
(P. L. 101-392). 

79. 	 State - includes, in addition to the several States, the District of 
Columbia, the Commonwealth of Puerto Rico, the Virgin Islands, Guam, 
American 	 Samoa. the Northern Mariana Islands. and Palau 
Compact of Free Association with Palau takes effect pursuant
lOl(a) of 	Public Law 99-658) (P.L. 101-392). 

80. 	 State board - a State board designated or created by State 
sole State agency responsible for the administration of 
education, or for supervision of the administration of 
education in the State (P.L. 101-392). 

(until the 
to section 

law as the 
vocational 
vocational 

• 
.. 

• 

• 
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81. 	 State EmploYll!nt and Training Connission (SETC) - the State commi ssion 
established under P.L. 1989 c.29s to develop and assist in the 
implementation of a State employment and training policy with the goal
of creating a coherent, integrated system of employment and training 
programs and services which, in concert with the efforts of the private 
sector, will provide each citizen of the State with equal access to the 
learning opportunities needed to attain and maintain high levels of 
productivity and earning power (N.J.A.C. 6:43-1.2). 

82. 	 state corrections educational agency - the State agency or agencies
responsible for carrying out corrections education programs in the 
State (P.l. 101-392). 

83. 	 State Council - the State council on vocational education established 
in accordance with Section 112 (P.L. 101-392). 

84. 	 State Plan - the State Plan for Vocational Education (N.J.A.C. 
6:43-1.2) . 

85. 	 State educational agency - the State board of education or other 
agency or officer primarily responsible for the State supervision of 
public elementary or secondary schools, or, if there is no such officer 
or agency, an officer or agency designated by the Governor or by State 
law (P.l. 101-392). 

86. 	 Sub-Contractor - entity to whom the primary grant recipient (LEA) 
turns over management respons i bi1i ty for part or a11 of the servi ces 
covered by the grant. (Grants Management Procedures Manual) 

87. 	 Supplies - means all tangible personal property other than equipment.
(EDGAR) 

88. 	 Supplementary services curriculum modification, equipment
modification, classroom modification, supportive personnel, and 
instructional aids and devices (P.l. 101-392). 

89. 	 Target populations - each state is required to provide funds for 
vocational education services and activities designed to' meet the 
special needs of and to enhance the participation of: 

(1) 	 handicapped individuals; 
(2) 	 disadvantaged individuals; 
(3) 	 adults who are in need of training and retraining;
(4) 	 single parents or homemaKers; 
(5) 	 individuals who participate in programs designed to eliminate sex 

bias and stereotyping in vocational education; and 
(6) 	 criminal offenders serving in a correctional institution 

(Vocational Education Noncompetitive Funding Guidelines Fiscal 
Year 1991). 

90. 	 Task - a unit of worK, with a definite beginning and ending, which is 
measurable and observable. A taSKS consists of two or more steps and 
leads to a product, service or a decision (Occupational Competencies 
Project Glossary). 
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91. 	 Technical educat ion - a program of. instruction that provi des pupil s 

wi th the skill sand knowl edge needed for entry 1eve 1 emp 1oyment and/or 

entry into post-high school education programs which require relatively

complex and detailed information, considerable proficiency in college 

preparatory mathematics and the extensive application of laboratory

physical science (N.J.A.C. 6:43-1.2). 


92. 	 Technology education - an applied discipline designed to promote
technological literacy which provides knowledge and understanding of the 
impacts of technology including its organizations, techniques, tools and 
skills to solve practical problems and extend human capabilities in 
areas such as construction, manufacturing, communication, transporta­
tion, power and engery (P.L. 101-392). 

93. 	 Temporary period of unemployment - a period of time that wi 11 not 
exceed 20 school days (N.J.A.C. 6:43-1.2). 

94. 	 Trade and Industry Education - a program of instruction that provides
pupil s wi th the sk111 sand know1 edge needed for entry 1 eve 1 employment
in a specific trade or service occupation (N.J.A.C. 6:43-1.2). 

95. 	 Tribally controlled co_unity college - an institution which receives 
assistance under the Tribally Controlled Community College Assistance 
Act of 1976 or the Navajo Community College Act (P.L. 101-392). 

96. 	 Verification - the process of assuring that a competency list includes 
all of the skills, knowledge, and attitudes required by an occupation.
Verification is usually accomplished through group process or by survey
(validation) (Occupational Competencies Project Glossary). 

97. 	 Unemployed individual a vocational pupil who is not working 
(N.J.A.C. 6:43-1.2). 

98. 	 Vocational/career Guidance and Counseling - those programs which 
pertain to the body of subject matter and related techniques and methods .. 
organized for the development in individuals of career awareness, career 

p 1 anni ng, career dec is ion maki ng, placement skill s, and know1 edge and 

understanding of local, State and national occupational, educational, 

and labor market needs, trends, and opportunities which assist them in 

making and implementing informed educational and occupational choices 

(N.J.A.C. 6:43-1.2). 

99. 	Vocational Education organized educational programs offering a 
sequence of courses which are directly related to the preparation of 
individuals in paid or unpaid employment in current or emerging
occupations requiring other than a baccalaureate or advanced degree.
Such programs shall include competency-based applied learning which 
contributes to an individual's academic knowledge, higher-order
reasoning, and problem-solving skills, work attitudes, general
employability skills, and the occupational-specific skills necessary for 
economic independence as a productive and contributing member of 
society. Such term also includes lpp1ied technology education (P.L. 
101-392) • 

• 

.. 
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100. Vocational 	 pupi I - that pupil enrolled 1n a sequence of vocational 
education courses 1ead1 ng to certi fi cation of competenci es for 
occupational placement (N.J.A.C. 6:43-1.2). 

101. 	 Vocational student organizations - those organizations for individuals 
enrolled in vocational education programs which engage in activities as 
an integral part of the instructional program. Such organizations may 
have State and national units which aggregate 
instruction in vocational education at the 
101-392 and N.J.A.C. 6:43-1.2). 

the work 
local l

and 
evel 

purposes of 
and (P.L. 

102. Work-site Programs - vocational education services and activities 
sha 11, to the extent practi cab1e, inc 1 ude work-s 1 te programs such as 
cooperative vocational education, work-study, and apprenticeship 
programs (Vocational Education Noncompetitive Funding Guidel ines 
Fiscal Year 1991). 

103. 	 Work Study - a non-credit program providing financial support for 
students ages 15 through 20 enrolled in approved vocational programs 
(Vocational Education Noncompetitive Funding Guidelines Fiscal Year 
1991) . 
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P.L. 101-392 


Guidelines - FY92 


Part IX 


DIVISION OF VOCATIONAL EDUCATION 


BUREAU OF VOCATIONAL GRANTS MANAGEMENT .' 
In order to improve our efficiency in the processing of grant applications
and to maintain a high level of responsiveness to grant applicants. the 
Vocational Grants Management Bureau has assigned funding responsibilities on 
a county or program basis. 

Act i ng Manager 

Gregory J. Schuler 

Grants Specialist 	 Assigned Counties -
Sandra Baker Pinto 	 Camden, Mercer, Middlesex, Ocean, Sussex, Union 

and Warren 

Carol Perry 	 Atlantic, Cumberland, Essex, Gloucester, Hudson, 
Hunterdon and Monmouth .. 

Robert Schilling 	 Bergen, Burlington, Cape May, Morris, Passaic, 
Salem and Somerset 

Dennis Reiter 	 Ten Thousand Jobs programs for all counties 

Grants Processing Coordinator 

Janice Taylor-Bacon 	 Bergen, Burl'ngton, Cape May, Essex, Hunterdon 
Monmouth, Morris, Passaic, Salem and Somerset .. 

Raymond Taylor 	 Atlantic, Camden, Cumberland, Gloucester, Hudson 
Mercer, Middlesex, Ocean, Sussex, Union and 
Warren .. 

The Bureau of Vocat'onal Grants Management is responsible for the processing, 
approval and monitoring of funded programs. All funding questions should be 
referred to the individuals listed above at (609) 292-5622. 

RS/pe:1/6572l 

• 


• 

• 

•
.. 
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FISCAL YEAR 1992 


APPLICATION CHECKLIST 


Application for Funds/Spending Plan FY 92 


Implementation Plan (one set for each purpose area) 


Budget Notes (one set for each purpose area) 

Board Submission Resolution 

Certificate of Agreement for Consortium (where appropriate) 

(Retain a copy of each for your records) 



I 

Form 2.1 
PAGE 1 STATE OF NEW JERSEY DEPARTMENT OF EDUCATION 

DIVISION OF VOCATIONAL EDUCATION 

APPLICATION FOR FUNDS/SPENDING PLAN FY '92 
DOEOCRI 

TYPING INSTRUCTIONS FOR STATE ONLY 

Iypewntar c:amage guides _ • • ~

on !he croll line. at right DiMnct DiMnct 

Type at 11'2 spac... CodI Name _______________ 


Type only ~lWeen blue ... ..... 


:S:~:=~.y~~ I='B' - fly I I 
hne.. ______________________ 

ENTIRE FORM 
MUST BE TYPED 

DO NOT SUBMIT PHOTOCOPIED FORMS· For additional forms call 609-292-5622 

I. CONTACT PERSON INFORMATION II. TYPE OF APPLICATION (mark an X) 
NAME: ________________________________ A. SECONDARY 

TITLE: (') CONSORTIUM 

PHONE: (_) B. POSTSECONDARY 

00 not include ,. or 

c::onmu in dollar ImOUnta. 


Indude a decirNI point 


iliA. TOTAL ALLOCATION IIIB. TOTAL ADMINISTRATIVE COST I I 
IV. BUDGET DETAIL 

CAREER TRANSITIONS TO OCCUPATIONAL 
ORIENTATION THE WORLD OF WORK EDUCATION TOTALS 

A. PERSONNEL 

, . Salaries 

2. Fringe Benefits 

B.-CONSULTANTS 

C. TRAVEL 

D.SUPPLIES 

E. EQUIPMENT 

F.Cq~AL 

G. OTHER DIRECT 
COST 

H. TOTAL DIRECT 1...___...11..___...11...___...11...___...1 
COST 

THE PROPOSED PROGRAIIIF FI.MDED, wrLL BE CONDUCTED IN ACCORDANCE 
wrTH THE ACCOMPANYING APPUCAnON 

DATE ________ 

SIGNATURE, CHEF SCHOOL AD""MSTRATOR 

DATE _____ 

I 
SIGNATURE, REVIEWING DIVISION PeRSONNEL SlGNATUPE

I DOEOCR 



Form 2.2 
MISlOllOt2OlltPAGE 2 STATE OF NEW JERSEY DEPARTMENT OF EDUCATION 

DIVISION OF VOCATIONAL EDUCATION I JDOEOCRAPPLICATION FOR FUNDS/SPENDING PLAN FY '92 

DO NOT SUBMIT PHOTOCOPIED FORMS· For additional forms call 609-292-5622 FOR STATE ONLY 
JYNHJ INSJRUCnoHS 

boll hof'tzonlal Met vet1ic:IiI eo"",, I I eo"",, _ 	 n~-~lypIIWfl_ cam. gui.. _ eo. Na... 

on Ite au.. line••t right 0iIn:t 0IIrkt 

I 
~I _ 

I I I 
T"o •• , 112.p••o.. Codo Do not Include T or comma. In 
T,pe onl, between blue doll., amount•. Include • 
I,... dec:inwl point 

v. 	 BUDGET DETAIL BY CIP CODE 
COMPLETE THE FOLLOWING ma.:t IF OCCUPATIONAL EDUCATION PORTION HAS BEEN COMPLETED ON PAGE 1. 

CIPCODE CIPCODE CIP CODE 	 CIPCODE CIPCODE 

ENTER SIX DIGIT 
CIPCODE: I I I I I I I I I I 
A. PERSONNEL 

1. Salaries 

2. Fringe Benefits 

B. CONSULTANTS 

C. TRAVEL 

D.SUPPLIES 

E. EQUIPMENT 

F. CONTRACTUAL 
~J 

G. OTHER DIRECT COST 

H. TOTAL DIRECT COST I II II 	 II ] I I 

I DOEOCR I 


1f , r , " .. , 'I • .., , , 'f ! f , f , f I f , , , , , , , .. , , I " , 




Form 2.3 

PAGE 3 	 STATE OF NEW JERSEY DEPARTMENT OF EDUCATION WISL.*120111 

DIVISION OF VOCATIONAL EDUCATION 

TYPING INSTRUCTIONS 

:S:~::=:~-y~~
typewriter camao- guides _ 

on the cross lin .. at rlghl
Type at 1 1'2 space.. 
Type only between blue 

hnes. 

APPLICATION FOR FUNDS/SPENDING PLAN FY '92 

Ig:.rwy B'_ =' 	 I
~rICt 	

• 

I ~ _______________ 
__ • ___ 

~~~~~~~~~~~~~~~~~~~~~~~~!... 
DO NOT SUBMIT PHOTOCOPIED FORMS· For additional forms call 609·292·5622 

VI. 	 REQUIRED USE OF FUNDS 

LIST THE TOTAL FUNDS ALLOCATED FOR 
EAQ:I OF THE ACTIVITIES LISTED BELOW 
IN THE APPROPRIATE COLUMN. 

A. 	 Upgrading Curriculum 

B. 	 Purchasing Equipment 

C. 	 Inservice Training 

D. 	 Guidance &Counseling 

E. 	 Remedial Courses 

F. 	 Adaptation of Equipment 

G. 	 Tech-prep programs 

H. 	 Supplementary Services for Special Populations 

I. 	 A Special Populations Coordinator 

J. 	 Apprenticeship Programs 

K. 	 Programs that are strongly tied to the 
economic development efforts in the State 

L. 	 Programs which train students for occupations, 
in which job openings are projected or available 

M. 	 Comprehensive Mentoring Programs 

I DOEOCR I 
FOR STATE ONLY 

I 	 I 

ENTIRE FORM 

MUST BE TYPED 

TRANSITIONS 

TO THE 


CAREER WORLD OF OCCUPATIONAL 
ORIENTATION WORK EDUCATION TOTALS 

DOEOCRI 	 I 




Form 3.1 
PAGE 4 STATE OF NEW JERSEY DEPARTMENT OF EDUCATION 

DIVISION OF VOCATIONAL EDUCATION 
DOEOCR

APPLICATION FOR FUNDS/SPENDING PLAN FY '92 I 	 I 
THIS PAGE IS FOR CONSORTIUM ONLY 

TYPING INSTIfUCTJONS I 	 FOR STATE ONLY 
Insert In fyPMWl'IW • align 
DOIr! norrzonlaJ and vertical 
rypewrl,er carnage guide. 
on tne CtOSi "ne. a' rrghL I 
Type a' 1 1/2 space •. 
Type only between blue -I ;:1 ',~-----I I 

lines. 

Do not '"etude .,. or COrrIN. '" 
dollar atnOUnla. r.ciu* aDO NOT SUBMIT PHOTOCOPIED FOAMS· For additional forms call 609·292·5622 
decImal poinL 

VII. CERTIFICATE OF AGREEMENT FOR CONSORTIUM 
AGREEMENT: 	 The Agency named on line A has been designated as the applicant and fiscal agent for 

this proJect. All panlclpatlng agencies have agreed to the services for which funds will be used. 

A.I..__.....1 APPLICANT 

COUNTY CODE: 

DISTRICT CODE: 

ALLOCATION: 

DOLLAR AMOUNT ASSIGNED 
TO CONSORTIUM: 

COUNTY NAME:_____________ 

DISTRICT NAME: _____________ 

SIGNATURE: __~~~-~-----­
(Chlllf School AdminIstrator) 

I COUNTY NAME:_____________B. APPLICANT 
DISTRICT NAME:_____________COUNTY CODE: 


DISTRICT CODE: 
 SIGNATURE: ___~~~~~--~--­
(ChHlf School AdminIstrator) 

ALLOCATION: 

DOLLAR AMOUNT ASSIGNED 

TO CONSORTIUM: 


COUNTY NAME:_____________c. i I APPLICANT 
DISTRICTNAME: _____________COUNTY CODE: 

SIGNATURE: ___~-:-:~~___~--­DISTRICT CODE: 
(Chief School AtlmlnlSl18tOrj 

ALLOCATION: 
P ' DOLLAR AMOUNT ASSIGNED 


TO CONSORTIUM: 


COUNTY NAME:_____________D..... APPLICANT1_...1 
DISTRICT NAME: _____________COUNTY CODE: 


DISTRICT CODE: 
 SIGNATURE: ___~~--------- ... 
(ChIef School AdmIINsl18ror) 

ALLOCATION: 

DOLLAR AMOUNT ASSIGNED 

TO CONSORTIUM: 


It 

DOEOCR 	 Ih1 	 1 
• 
II< 



Co Code ______ Form 4.1
LEA Code ______ 

Consortium 
(Check if Appropriate) 

Purpose Area 

Career Orientation 
Transitions to the Horld of Hork 

==== Occupational Education 

IMPLEMENTATION PLAN FOR VOCATIONAL PROGRAMS/ACTIVITIES 

NONCOMPETITIVE FUNDS 


P. L. 101-392 

COUNTY: LEA CODE ___ LEA NAME: 

CONTACT PERSON: ___--:-:-____________---",....,-______ 
Name Phone 

STATEMENT OF NEED 

Support the need for this program/activity. Documentation may include 
summaries of related research. community surveys. employment and labor market 
statistics, input from local advisory or craft committee, placement
statistics and/or follow-up studies of graduates, county plan for vocational 
education and/or previous evaluation reports. 

Just, fy the need for the program/acti vi ty 1 n reference to the (1) target 
population and/or (2) to the specific educational change to be supported by 
the requested state/federal funds. 

[Form/Page Reference to Three-Year Plan: ______- _______J 

USE ADDITIONAL SHEETS IF NECESSARY. 




- 29 -


Co. Code ___________ Form 4.2 
LEA Code ___________ 

IMPLEMENTATION ACTIVITIES 

Directions: List and identify by letter, the program activity goal(s) that serve the need of the targeted population. 
List and identify by number, the related objective(s) for each goal. All objectives must be measurable. (Example: Goal 
A. Objective Ill; Goal A, Objective 112, Goal B, Objective Ill, etc.) Give specific activities/tasks, timeframe, staff 
responsible and evaluation strategies for each objective. (Use additional pages as needed.) 

Goal [ 

Objective [ 

StaffTime 
Evaluation StrategiesResponsibleFramerctivities/TaSkS 

USE ONE PAGE FOR EACH OBJECTIVE 

70641 

I , If , 'I , I , , If , f ,1 1 '!!' 1 I I r t • I .. .. I !!' 'I 



Co Code Form 4.3
LEA Code------­

Administrative Costs 

P.L. 101-392 (sec. 235) specifies that no more than 5 percent of Perkins 
funds shall be used for administrative costs. Describe planned 
administrative activities and the use of funds for those activities. 

[Form/Page Reference to Three-Year Plan: _______________] 

USE ADDITIONAL SHEETS IF NECESSARY. 



(2 of 2) 

C. Job Placement 

Describe how equity will 
education, apprent1 ceshi p or 
this program will be ensured. 

be ensured in 
further trai ni ng 

employment, 
for students 

cooperative 
who compl ete 

.. 

• 

.. 
[Form/Page Reference to Three-Year Plan: ________________] 

USE ADDITIONAL SHEETS IF NECESSARY. 



Co Code Form 4.5
LEA Code-----­

Impact on Special Populations 

Describe the impact that funded program/activities will have on the special 
populations 1n the district. 

[Form/Page Reference to Three-Year Plan:_______________] 

USE ADDITIONAL SHEETS IF NECESSARY. 



Co Code _______ Form 	 4.6 
LEA Code ______ 

• .. 
EVALUATION STRATEGIES • 

Based on the operational plan and specific program/activity objectives,
develop the evaluation strategies and procedures which will be used to 
determine if the overall goals and objectives have been achieved. 

a. 	 Expand on the evaluation strategies identified in the operational ..
plan. 

• 
., 

-
b. 	 Describe how one will know if the program/activity objectives


including: student, staff, resources, facilities and product 

outcomes were successful. 


c. 	 Describe how the analyzed data will be used for future 

program/activity dec'sion making. 


[Form/Page Reference to Three-Year Plan: ________________] 

USE ADDITIONAL SHEETS IF NECESSARY. 

.. 

• 

• 




Co Code
LEA Code-----­

Form 5. 1 

PURPOSE AREA (Check One) 

_Career Orientation _Transition to the World of Work _Occupational
Education 

BUDGET NOTES* 

Applicant must also complete the Application for Funds/Spending Plan FY 92. 
List only those positions for which the district is requesting funding. 
Budget items must be related to the goal letter(s) and objective number(s) 
for the program/project. 

A. Personne I 

a. SALARIES 

IMPLEMENTAT ION PLAN %OF SCHOOL 
POSITION GOAL LETTER(S) T I ME FOR YEAR AMOUNT* 

POSITION II DESCRIPTION OBJECTIVE NUMBER(S) PROJECT SALARY REQUESTED 

1. 

2. 

3. 

a. Total Salary Requested ....$____ 

* Budget Notes must be submi tted for each purpose area for which you are 
requesting funds. 



Co Code 	 Form 5.2 
LEA Code-----­

b. FRINGE BENEFITS 

Position 	# For each position where salaries are requested, list the total 
cost of fringe benefits. 

AMOUNT REQUESTED 
1 • 

2. 

3. 

.. 

• 

b. Total Fringe Benefits Requested ....$________ 

• 


., 

• 




Co Code 	 Form 5.3
LEA Code------­

B.* 	 CONSULTANT SERVICES 

CONSULTANT RATE: ________ per hour/day/week 

Time 	Requested ____________ hours/days/weeks 

B. Total Consultant Services Requested ...._______$ 

Describe here the responsibility of this consultant. 

List here the Goal Letter(s) objective number(s) to be addressed by this 
consultant. 

Consultant Services Requested $...._______ 

* 	 Dup I i cate It811 B if more than one consu Itant is proposed to be hired. 
Consu Itants wi II be i dent i f i ed fo II owl n9 the app I i cat ion approva I • Do 
not include names of consultant(s) with the proposal. Names of 
consu I tants must be reported to the d I vis i on upon camp Iet i on of the 
bidding or quotation process. 

USE ADDITIONAL SHEETS IF NECESSARY. 



.. 
• 

Co Code ______ Form 5.4 
LEA Code ______ ., 

C. TRAVEL 

STUDENT FIELD TRIPS 

IMPLEMENTATION PLAN 

GOAL LmER(S) AMOUNT 


DESTINATION OBJECTIVE NUMBER(S) MILEAGE REQUESTED 


.. 
STAFF TRIPS 

IMPLEMENTATION PI..AN • 
GOAL LmER(S) AMOUNT •DESTINATION OBJECTIVE NUMBER(S) MILEAGE REQUESTED 

• 
• 
• 
-

B. Total Travel Requested $____ 

USE ADDITIONAL SHEETS IF NECESSARY. 

• 

• 

• 

• 




Co Code Form 5.5 
LEA Code-----­

D. SUPPLI ES 
..., 

IMPLEMENTATION PLAN 
GOAL LETTER(S) AMOUNT 

QUANTITY DESCRIPTION OBJECTIVE NUMBER(S) UNIT COST REQUESTED 

c. Total Suppl ies Requested $_____ 

-
USE ADDITIONAL SHEETS IF NECESSARY. 



Co Code 
LEA Code-----­

E. EQU IPMENT 


DESCRIPTION 

OF ITEM(S) 


IMPLEMENTATION PLAN 

GOAL LmER(S)


OBJECTIVE NUMBER(S) 


COURSE/
ACTIVITY AMOUNT 

TITLE REQUESTED 

Form 5.6 

AMOUNT 
APPROVED 

.. 

.. 
-
• 

.. 

D. Tota I Equ ipment Requested $ ____ 

Total Equipment Approved $.____ 

(Duplicate as needed) 

• 


• 




Co Code ______ 
LEA Code -----­

Form 5.7 

F. CONTRACTUAL (Sub-Contracts) 

SERVICES 

IMPLEMENTATION PLAN 
GOAL LETTER{S)
OBJECTIVE NUMBER{S) AMOUNT REQUESTED 

E. Total Contractual (Sub-contractors) $_______ 



------

• 

Co Code 
LEA Code-----­

G. OTHER DIRECT COSTS 

IMPLEMENTATION PLAN 
GOAL LmER(S) 

DESCRIPTION OBJECTIVES NUMBER(S) AMOUNT 

Form 5.8 .. .. 
REQUESTED 

• 

•.. 
• 

-
• 
• 

• 

• 

• -

Tota I Other Direct 	Cost Requested $______ 

H. 	 PURPOSE AREA TOTAL REQUESTED A-G $ 

USE ADDITIONAL SHEETS IF NECESSARY. 

.. 


• 




Co Code Form 6.1
LEA Code-----­

Consortium 
(Check if Appropriate) 

STATE OF NEW JERSEY 

DEPARTMENT OF EDUCATION 


DIVISION OF VOCATIONAL EDUCATION 


RESOLUTION 


The govern; ng body of at i ts 
meeting authorized (Legal Name of Institution/LEA) ------­
submission of application(s) for funds under the provision of P.L. 101-392 
for the following purpose areas. 

Purpose Area Amount Requested by Area 

Career Orientation 

Transitions to the World of Work 

Occupational Education 

TOTAL REQUESTED 

CO CODE LEA CODE SIGNATURE OF GOVERNING BODY/BOARD SECRETARY 

DATE 

RS/lp:1/70281 



• 

Co Code _______ Form 4.1
LEA Code ______ 

Consortium 
(Check if Appropriate) 

Purpose Area 

Career Orientation 
Transitions to the World of Work 

==== Occupational Education 

IMPLEMENTATION PLAN FOR VOCATIONAL PROGRAMS/ACTIVITIES 

NONCOMPETITIVE FUNDS 


P. L. 101-392 

COUNTY: .______ LEA CODE ____ LEA NAME: 

CONTACT PERSON: 

statistics and/or follow-up studies of graduates, county plan for vocational 
education and/or previous evaluation reports. 

-

Justify the need for the program/activity in reference to the (1) target
population and/or (2) to the specific educational change to be supported by 
the requested state/federal funds. 

Name 

STATEMENT OF NEED 

Support the need for this program/activity.
summaries of related research, community surveys,
statistics, input from local advisory or 

Phone 

.. 
Documentation may include 

employment and labor market 
craft committee, placement 

[Form/Page Reference to Three-Year Plan: _______________] 


USE ADDITIONAL SHEETS IF NECESSARY. • 




- 29 -


Co. Code Form 4.2 
LEA Code 

IMPLEMENTATION ACTIVITIES 

Directions: List and identify by letter, the program activity goa1(s) that serve the need of the targeted populaliOIl. 
List and identify by number, the related objective(s) for each goal. All objectives must be measurable. (Example: Goal 
A, Objective #1; Goal A, Objective 12, Goal B, Objective ill, etc.) Give specific activities/tasks, timeframe, staff 
responsible and evaluation strategies for each objective. (Use additional pages as needed.) 

Goal [ 

Objective [ 

~ctivities/Tasks 
Time 
Frame 

Staff 
Responsible Evaluation Strategies 

- ---­ - -

USE ONE PAGE FOR EACH OBJECTiVE 

70641 



_______________ _ 

Co Code _______ 
LEA Code ______ 

Administrative Costs 

P . L . 1 0 1 - 3 9 2 ( sec. 235 ) s p e c ; f; esthat no mo rethan 5 per c e n t 0 f 
funds shall be used for administrative costs. Describe 
administrative activities and the use of funds for those activities. 

(Form/Page Reference to Three-Year Plan: 
'iii' 

.. 
1il 

..... 
USE ADDITIONAL SHEETS IF NECESSARY. 

,III! 

• 
., 

• .. 
Form 4.3 

., 

.. 
."., 

Perkins ..
planned .. 

.. 
ill' 

.­
.. 
• 

.' 

." .. 
1iI', 

.. 
'II 

" 
• .. 

] 

• 


• 




-------Co Code 	 Form 4.4 
LEA Code ______ 

(1 of 2) 

Sex Equity 

A. 	 Recruitment and Enrollment 

1. 	 Describe what specific activities will be undertaken during the 
program year to increase participation of previously underserved 
populations in programs that are non-traditional for the gender. 

2. 	 Oescr; be what correct; ve measures you wi 11 take to rna; nta; n 
balanced gender enrollment or to remedy imbalanced enrollment. 
<Programs are considered to have balanced enrollment when the 
gender not traditionally enrolled is at least 25 percent of the 
total.) 

B. 	 Retention 

Describe what strategies are planned to retain students once they enroll 
in courses non-traditional for the gender. 



•(2 of -J 

c. Job Placement • 
Describe how equity will be ensured in employment, cooperat1ve 
education, apprenticeship or further training for students who complete 
this program wi1l be ensured. 

-
• 
• 
• 


• 
-[Form/Page Reference to Three-Year Plan: ________________] 

USE ADDITIONAL SHEETS IF NECESSARY. 

• 

• 

• 




Co Code ______ Form 4.5 
LEA Code ______ 

Impact on Special Populations 

Describe the impact that funded program/activities will have on the special 
populations in the district. 

[Form/Page Reference to Three-Year Pl an :_______________ 

USE ADDITIONAL SHEETS IF NECESSARY. 

NtW JERSEY STATE UBR~HY 



Co Code _______ 
LEA Code • 

EVALUATION STRATEGIES 

Based on the operational plan and specific program/activity objectives. 
develop the evaluation strategies and procedures wnich wi 11 be used to 
determine if the overall goals and oojectives have been achieved. 

a. 	 Expand on the evaluation strategies identified in the operational

plan. 


.. 

.. 

-
b. 	 Describe how one will know if the program/activity objectives 


including: student, staff, resources, facilities and product 

outcomes were successful. 


c. 	 Descri be how the analyzed data wi 11 be used for future 

program/activity decision making. 


[Form/Page Reference to Three-Year P1an: ________________ ] .. 
... 

•
USE ADDITIONAL SHEETS IF NECESSARY. ., 

-
• .. 
• 



Co 	 Code _______ Form 5.1 
LEA Code ______ 

PURPOSE AREA (Check One) 

_Career Orientation _Transition to the World of Work _Occupational
Education 

BUDGET NOTES* 

Applicant must also complete the Application for Funds/Spending Plan FY 92. 

List only those positions for which the district is requesting funding. 

Budget items must be related to the goal letter(s) and objective number(s) 
for the program/project. 

A. Personnel 

a. SALARIES 

IMPLEMENTATION PLAN %OF SCHOOL 

POSITION II 
POSITION 

DESCRIPTION 
GOAL LETTER(S)

OBJECTIVE NUMBER(S) 
TIME FOR 

PROJECT 
YEAR 

SALARY 
AMOUNT* 

REQUESTED 

1. 

2. 

3. 

a. Total Salary Requested ...$____ 

* 	 Budget Notes must be submi tted for each purpose area for which you are 
requesting funds . ... 



Co Code _______ Form 5.2 
LEA Code ______ • 
b. FRINGE BENEFITS 

Position # 	 For each position where salaries are requested. list the total 
cost of fringe benefits. 

AMOUNT REQUESTED 
1. 

2. 

.. 
3. 

.. 


.. 


b. Total Fringe Benefits Requested %;$________ • 

-

.. 
.. 




Co Code 	 Form 5.3
LEA Code------­

s.* 	 CONSULTANT SERVICES 

CONSULTANT RATE: ________ per hour/day/week 

Time Requested ____________ hours/days/weeks 

B. 	 Total Consultant Services Requested S ""------- ­
Describe here the responsibility of this consultant. 

List here the Goal Letter(s) objective number(s) to be addressed by this 
consultant. 

Consultant Services Requested ....$ _______ 

* 	 Dup I i cate I tam B I f IIOre than one consu I tant i s proposed to be hired. 
Consultants will be identified following the appl ication approval. Do 
not include names of consultant(s) with the proposal. Names of 
consu Itants must be reported to the di vis i on upon comp Iet i on of the 
bidding or quotation process. 

USE 	 ADDITIONAL SHEETS IF NECESSARY. 



Co Code 
LEA Code-~----

C. 	 TRAVEL 

STUDENT FIELD TRIPS 

DESTINATION 

STAFF TRIPS 

DESTINATION 

•Form 	 5.4 .. 

IMPLEMENTATION PLAN 
GOAL LETTER(S)

OBJECTIVE NUMBER(S) MILEAGE 
AMOUNT 
REQUESTED 

-
• 

IMPLEMENTATION PLAN 
GOAL LETTER(S)

OBJECTIVE NUMBER(S) MILEAGE 
AMOUNT 
REQUESTED 

• 

• 

B. Total Travel Requested $____ 

USE ADDITIONAL SHEETS IF NECESSARY. 

.. 

.. 




Co Code 
LEA Code-----­

Form 5.5 

D. SUPPLIES 

QUANTITY DESCRIPTION 

IMPLEMENTATION PLAN 
GOAL LETTER(S) 

OBJECTIVE NUMBER(S) UNIT COST 
AMOUNT 
REQUESTED 

c. Total Suppl ies Requested $______ 

USE ADDITIONAL SHEETS IF NECESSARY. 



.. 

• 

-


Co Code ______ 
LEA Code ______ 

Form 5.6 

E. EQUIPMENT 

DESCRIPTION 
OF ITEM(S) 

IMPLEMENTATION PLAN 
GOAL LETTER(S) 

OBJECTIVE NUMBER(S) 

COURSE/ 
ACTIVITY 

TITLE 
AMOUNT 

REQUESTED 
AMOUNT 
APPROVED 

., 

(Duplicate as needed) 

D. Total Equipment Requested $ ____ 

Tota I Equ i pment Approved $,____ • 

.. 




Co Code ______ 
LEA Code ______ 

Form 5.7 

F. CONTRACTUAL (Sub-Contracts) 

SERVICES 

IMPLEMENTATION PLAN 
GOAL LETTER(S) 
OBJECTIVE NUMBER(S) AMOUNT REQUESTED 

E. Total Contractual '(Sub-contractors> $_-----­



Co Code Form 5.8 
LEA Code-----­

G. OTHER DIRECT COSTS 

IMPLEMENTATION PLAN 

GOAL LETTER(S> 


DESCRIPTION OBJECTIVES NUMBER(S) AMOUNT REQUESTED 
 .. 

.. 

-
.. 

Total Other Direct Cost Requested $_----­ .. 
H. PURPOSE AREA TOTAL REQUESTED A-G $_-----­

USE ADDITIONAL SHEETS IF NECESSARY. • 

.. 
• 
". 



-------

Co Code ______ Form 6.1
LEA Code ______ 

Consortium 
<ChecK if Appropriate) 

STATE OF NEW JERSEY 

DEPARTMENT OF EDUCATION 


DIVISION OF VOCATIONAL EDUCATION 


RESOLUTION 


The govern; ng body of at; ts 

meeting authorized (Legal Name of Institution/LEA) 

submission of application(s) for funds under the provision of P.L. 101-392 

for the following purpose areas. 


Purpose Area Amount Requested by Area 

Career Orientation 

Transitions to the World of Work 

Occupational Education 

TOTAL REQUESTED 

CO CODE LEA CODE SIGNATURE OF GOVERNING BODY/BOARD SECRETARY 

DATE 

RS/lp:1/7028l 



• 

Co Code
LEA Code-----­

Purpose Area 

Career Orientation 
-­ Transitions to the World of Work 
==== Occupational Education 

Form 4.1 

Consortium 
<Check if Appropriate) 

• .. 

• 

IMPLEMENTATION PLAN FOR VOCATIONAL PROGRAMS/ACTIVITIES 
NONCOMPETITIVE FUNDS 

P.l. 101-392 

COUNTY: 

CONTACT PERSON: 

lEA CODE lEA NAME:---­
___--=-=­____________--=~------

Name Phone 

STATEMENT OF NEED 

Support the need for th1s program/activity. Documentation may include 
summaries of related research, commun1ty surveys, employment and labor market 
statist1cs, input from local advisory or craft committee, placement
stat'st'cs and/or follow-up stud'es of graduates, county plan for vocational 
educat10n and/or previous evaluation reports. .. 

• ., 

Justi fy the need for the program/act' vi ty 1 n reference to the (1) target 
population and/or (2) to the specific educat10nal change to be supported by 
the requested state/federal funds. ., 

[Form/Page Reference to Three-Year Plan: _______________ .. 
USE ADDITIONAL SHEETS IF NECESSARY. • 

• 



- 29 -

Co. Code ___________ Form 4.2
LEA Code ___________ 

IMPLEMENTATION ACTIVITIES 

Directions: List and identify by letter, the program activity goa1(s) that serve the need of the targeted population. 
List and identify by number. the related objective(s) for each goal. All objectives must be measurable. (Example: Goal 
A. Objective '1; Goal A. Objective '2. Goal B. Objective Ill. etc.) Give specific activities/tasks, timeframe, staff 
responsible and evaluation strategies for each objective. (Use additional pages as needed.) 

Goal [ 

Objective [ 

~ctivities/Tasks 
Time 
Frame 

Staff 
Responsible Evaluation Strategies 

USE ONE PAGE FOR EACH OBJECTIVE 

70641 



Co Code Form 4.3
LEA Code-----­

administrative act1vit1es and the 

.. 

Administrative Costs 

P.L. 101-392 (sec. 235) specifies that no more than 5 percent of Perkins 
funds shall be used for administrative costs. Describe planned 

use of funds for those act1vit1es. 

.' 
• 

.. 

-
tIL 

.. 
[Form/Page Reference to Three-Year Plan: ________________ ] 

-
~, 

1M, 

USE ADDITIONAL SHEETS IF NECESSARY. 
~ 



Co Code 	 Form 4.4
LEA Code------­

(1 of 2) 

Sex Equity 

A. 	 Recruitment and Enrollment 

1. 	 Describe what specific a'ctivities wlll be undertaken during the 
program year to increase participation of previously underserved 
populations in programs that are non-traditional for the gender. 

2. 	 Descr1 be what correcti ve measures you will take to rna i nta in 
balanced gender enrollment or to remedy imbalanced enrollment. 
<Programs are considered to have balanced enroilment when the 
gender not trad1 t10nally enrolled 1 s at least 25 percent of the 
total.> 

B. 	 Retent ion 

Describe what strateg1es are planned to retain students once they enroll 
in courses non-trad1t1Qnal for the gender. 



_______________ _ 

.. 


(2 of 2) 

c. Job Placement 

Describe how equity will 
education, apprenticeship or 
this program will be ensured. 

be ensured in 
further training 

employment, 
for students 

[Form/Page Reference to Three-Year Plan: 

USE ADDITIONAL SHEETS 

-
liI' 

"i<"IF NECESSARY. 

... 

• 

• 

., 
cooperative 

who complete 

.. 

-
'ill, 

.. .. 

.' 

"" .. .. 
.. 
lilt 

.'
ill 

.. 
] 



Co Code Form 4.5
LEA Code------­

Impact on Special Populations 

Describe the impact that funded program/activities will have on the special 
populations in the district. 

(Form/Page Reference to Three-Year Plan: _______________] 

USE ADDITIONAL SHEETS IF NECESSARY. 



_______________ _ 

Co Code 
LEA Code ______ 

EVALUATION STRATEGIES 

Based on the operational plan and specific program/activity
develop the evaluation strategies. and procedures which will 
determine if the overall goals and objectives have been achieved. 

a. 	 Expand on the evaluation strategies identified in the 
plan. 

b. 	 Describe how one will know if the program/activity
including: student, staff, resources, facilities 
outcomes were successful. 

c. 	 De scri be how the analyzed data will be used 
program/activity decision making. 

[Form/Page Reference to Three-Year Plan: 

• 

Form 	 4.6 

objectives,

be used to 


operational 

.. 

objectives
and product 

• 

.. 
• 

for 	 future 

• 

J ... 
-..

USE ADDITIONAL SHEETS IF NECESSARY. .. 
.. 

-• ., 




Co Code ______ Form 5.1 
LEA Code ______ 

PURPOSE AREA (Check One) 

Career Orientation _Transition to the World of Work _Occupational 
Education 

BUDGET NOTES* 

Applicant must also complete the Applicat10n for Funds/Spending Plan FY 92. 
List only those positions for which the district is requesting funding. 
Budget items must be related to the goal letter(s) and objective nurnber(s) 
for the program/project. 

A. Personnel 

a. SALARIES 

IMPLEMENTATION PI..AN %OF SCHOOL 

POSITION ## 
POSITION 

DESCRIPTION 
GOAL LETTER(S)

OBJECTIVE NUMBER(S) 
TIME FOR 

PROJECT 
YEAR 

SALARY 
AMOUNT* 

REQUESTED 

1. 

2. 

3. 

a. Total Salary Requested ....$ ____ 

* Budget Notes must be submitted for each purpose area for which you are 
requesting funds. 



Co Code 	 Form 5.2 
LEA Code ______ 

b. FRINGE BENEFITS ..Position # 	 For each position where salaries are requested. list the total 
cost of fringe benefits. 

AMOUNT REQUESTED 
1. 

• 
2. 

3. 

., 

.. 
• 

•
b. Total Fringe Benefits Requested ....________$ 

• 
• 



Co Code 	 Form 5.3
LEA Code------­

B.* 	 CONSULTANT SERVICES 

CONSULTANT RATE: ________ per hour/day/week 

Time Requested ____________ hours/days/weeks 

B. 	 Total Consultant Services Requested $ 
~------

Describe here the responsibility of this consultant. 

List here the Goal Letter(s) objective number(s) to be addressed by this 
consultant. 

Consultant Services Requested """'-S_______ 

* 	 Dup I i cats I t_ B i f IIIOrs than one consu I tant is proposed to be hired. 
Consultants wi II be identified following the appl ication approval. Do 
not include names of consultant(s) with the proposal. Names of 
consu I tants must be reported to the d I vis i on upon comp Iet i on of the 
bidding or quotation process. 

USE 	 ADDITIONAL SHEETS IF NECESSARY. 



Co Code Form 5.4 
LEA Code 

.. Ill' 

C. TRAVEL 
•

STUDENT FIELD TRIPS .,. 

IMPLEMENTATION PLAN 
GOAL LffiER(S) AMOUNT 

... 
DESTINATION OBJECTIVE NUMBER(S) MILEAGE REQUESTED .. 

.. 

• 
STAFF TRIPS 

IMPLEMENTATION PlAN 

GOAL LmER(S) AMOUNT 


DESTINATION OBJECTIVE NUMBER(S) MILEAGE REQUESTED 


....; 

B. Total Travel Requested $.____ 

USE ADDITIONAL SHEETS IF NECESSARY. 



Co Code Form 5.5 
LEA Code-----­

D. SUPPLI ES 

IMPLEMENTATION PLAN 
GOAL LETTER{S) AMOUNT 

QUANTITY DESCRIPTION OBJECTIVE NUMBER(S) UNIT COST REQUESTED 

c. Total Suppl ies Requested $_____ 

USE ADDITIONAL SHEETS IF NECESSARY. 



Co Code Form 5.6 
LEA Code-----­

E. EQUIPMENT 
•IMPLEMENTATION PLAN COURSEI 

DESCRIPTION GOAL LETTER(S) ACTIVITY AMOUNT AMOUNT 
OF ITEM(S) OBJECTIVE NUMBER(S) TITLE REQUESTED APPROVED 

., 

.. 

D. Total Equipment Requested $ ____ 

Total Equipment Approved $____ 

CDup IIcats as needed) 
• 



Co Code ______ 
LEA Code ______ 

Form 5.7 

F. CONTRACTUAL CSub-Contracts) 

SERVICES 

IMPLEMENTATION PLAN 
GOAL LEiTERCS) 
OBJECTIVE NUMBERCS) AMOUNT REQUESTED 

E. Total Contractual (Sub-contractors> $_-----­



.. 


Co Code Form 5.8 
LEA Code-----­ • 

G. OTHER DIRECT COSTS 
• 

IMPLEMENTATION PLAN 

GOAL LETTER(S) 


DESCRIPTION OBJECTIVES NUMBER(S) AMOUNT REQUESTED 


.. 

-

.' 


.. 
", 

Total Other Direct Cost Requested $______ 

H. PURPOSE AREA TOTAL REQUESTED A-G $______ 

USE ADDITIONAL SHEETS IF NECESSARY. 

• 




Co Code Form 6.1
LEA Code-----­

Consortium 
(Check if Appropriate) 

STATE OF NEW JERSEY 

DEPARTMENT OF EDUCATION 


DIVISION OF VOCATIONAL EDUCATION 


RESOLUTION 


The govern i ng body of at its 
meeting authorized (Legal Name of Institution/LEA) ------­
submission of application{s) for funds under the provision of P.L. 101-392 
for the following purpose areas. 

Purpose Area Amount Requested by Area 

Career Orientation 

Transitions to the World of Work 

Occupational Education 

TOTAL REQUESTED 

CO CODE LEA CODE SIGNATURE OF GOVERNING BODY/BOARD SECRETARY 

DATE 

RS/lp:1/70281 



NEW JERSEY STATE DEPARTMENT OF EDUCATION 


Vocational Grant Evaluation Procedures 


for 


3, 6, 9 and 12 Month On-Site Visitations 


DIVISION OF VOCATIONAL EDUCATION 

PLANNING AND EVALUATION BUREAU 




NEW JERSEY STATE DEPARTMENT OF EDUCATION 

Division of Vocational Education 

225 West State Street 

eN 500 


Trenton, New Jersey 08625-0500 


Vocational Grant Evaluation Procedures 


for 


3, 6, 9 and 12 Month On-Site Visitations 


Planning and Evaluation Bureau 

December 24, 1990 


64131 
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VOCATIONAL GRANT EVALUATION PROCEDURES 

FOR 3, 6, 9, AND 12 MONTH VISITATIONS 

In the effort to i denti fy genera 1 procedures to be used for conducti ng
on-site review of competitive grant programs, the following standard 
operating procedures (SOPs) have been outlined. These procedures, to be 
followed by team members, also outline the specific responsibilities of those 
members. 

WHEN Formative Formative Formative Summative 
Visit Visit Visit Visit 

WHY Technical Assistance 
Process Evaluation 

(formative) 

Technical Assistance 
Process Evaluation 

(formative) 

Technical Assistance 
Process Evaluation 

(formative) 

Judgment of 
Program
Effective­
ness Product 
Evaluation 
(summative) 

WHO Program Manager or Program Manager Program Manager Evaluation 
Designee or Designee or Designee Staff 

Fiscal Manager Fiscal Manager
Evaluation Staff (optional)

(optional) Evaluation Staff 
(optional) 

HOW Program Review Fiscal Review Fiscal Review Instrumentation 
Program Review Program Review to be developed

for each RFP by
DVE Grant 
Evaluation 
Monitoring Task 
Force 

PRE-VISIT 

ACTIVITY 	 RESPONSIBILITY 

1. 	 Program manager or designee identifies and coor­ Program Manager 
dinates dates for on-site visits at least three or Designee 
weeks prior to visit by the DVE team. 

2. 	 Fiscal manager disseminates, for review, to each Grants Management 
member of the team (fiscal manager, program 
manager and evaluation staff) all appropriate 
materials including: 

• 	 contract; 
• 	 proposa1 ; 
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PRE-VISIT 

ACTIVITY 

• 	 interim report; 
• 	 fiscal information; and 
• 	 county plan 
• 	 any other pertinent material on file. 

3. 	 Program manager or designee contacts the districts 

by phone. 


4. 	 Planning and Evaluation staff coordinates log. 

5. 	 Program manager or designee prepares letters 
(see Attachment D), 3 weeks prior Evaluation 
to visit, to notify project directors of the 
date of the on-site visit. Letters copied to: 

• 	 appropriate bureau managers;
• 	 county superintendents and vocational 

specialists; and 
• 	 compliance office (if a Level III District). 

6. 	 Program manager or designee obtains any pre-visit
logistical information (directions, meeting time for 
on-site, name of key district contacts, etc.) and 
distributes to the team members. 

7. 	 Program manager or designee convenes a previsit team 
meeting to clarify roles of team members and focus on 
concerns of visit. 

8. 	 All team members review Code of Ethics and the 
Ethical Standards Vulnerability Follow-up memo. 

9. 	 Team identifies any questions/concerns to be 
addressed. 

10. 	 Program manager or designee reconfirms the on-site 
visit a few days prior to the actual date of team 
visit with key district contact and team members. 
If a problem exists, and the on-site visit must be 
postponed, the program manager or designee identifies 
a new date with the district, and coordinate with all 
team members and notifies all parties of new date and 
time. 

ON-SITE VISIT 

1. 	 Team holds open1ng meet'ng with appropriate LEA Grants Management
staff (for final visit only, or as appropriate). 

.. 
RESPONSIBILITY 

• 

Program Manager 
or Designee 

Planning and 
Evaluation 

Program Manager 
or Designee .. 


.. 

Program Manager 
or Designee 

., 
Program Manager 
or Designee •

•
On-site team 

• 

On-site team 	 ., 
Program Manager 
or Designee 

•.. 

-
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ACTIVITY 

2. 	 Team conducts the on-site visits: 

• fiscal manager completes the budget
review form (see Acceptable Evidence, 
Fiscal Review - Attachment A); and 

• 	 program manager or designee completes the 
program review form; (See Acceptable
Evidence: Program Review - Attachment B);
and 

• planning and evaluation staff also 
complete the program review form 

(optional at additional formative visits). 


3. 	 Team debriefs either directly after the on-site 

process at the district or within 1 week back in 

the division to: 


• 	 review findings;
• 	 clarify questions; 
• 	 discuss recommendations, including

referrals to compliance when indicated 
(lead by Program Manager); 

• technical assistance may be scheduled, 
as needed by Program Manager 

POST-VISIT 

1. 	 Program manager or designee drafts report of 
findings and recommendations based on input from the 
entire team. 

2. 	 Program manager or designee reviews fiscal findings 
at 3 months and directs those questions back to 
fiscal staff. 

3. 	 Program manager or designee prepares final draft of 
findings and recommendations for review by team and 
bureau manager (see format - Attachment F) 

4. 	 Planning and evaluation staff reviews final draft 
(content will not be modified) and forwards. 

5. 	 Program manager indicates the need for evaluation 
staff input, as necessary for visits. A separate 
instrument will be used for evaluation purposes 
at the summative visit. 

6. 	 Assistant Commissioner submits f'ndings and 
recommendations to the grantee within four weeks 
of time of completion of visit. Letters (see 
Attachment E) and reports copied to: 

RESPONSIBILITY 

On-site team 

On-site Team 

On-site Team 

On-site team 

Program Manager 
or Designee 

Program Manager 
or Designee 

Program Manager 

Planning and 
Evaluation Staff 

Program Manager 

Asst. Commissioner 
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ACTIVITY 	 RESPONSIBILITY 

• 	 County Superintendent; and 

• 	 Compliance office (if Level III district). 

7. 	 Planning and evaluation staff prepare recom­ Planning and • 
mendations for Management Team consideration to Evaluation Staff 
modify the on-site process based on the on-site 
visits and comments of the on-site teams. • 

.. 

• 

• 
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ON-SITE REVIEW PROCEDURES ADDENDUM 

Code 	of Ethics (abbreviated) 

e. 	 No State officer or employee should use or attempt to make his official 
pos i ti on to secure unwarranted pri v11 eges or advantages for h 1 mse1 f or 
others. 

e. 	 No State officer or employee should accept any gift, favor, service or 
other things of value under circumstances from which it might be 
reasonably inferred: that such gift, service or other thing of value 
was given or offered for the purpose of influencing him in the discharge 
of his official duties. 

e. 	 No State officer or employee should knowingly act in any way that might 
reasonably be expected to create an impression of suspicion among the 
pub1i c havi ng knowl edge of h 1 s acts that he may be engaged ; n conduct 
violative of his trust as a State officer or employee. 

Ethical Standards Vulnerability Follow-up 

e. 	 Acceptance of gifts from local agencies: State rules indicate that 
"nothing of va1ue ll may be accepted or anything which can be considered 
to influence an employee. 

e. 	 Acceptance of meals from local agencies: Meal is acceptable if it is 
part of an official function (e.g., you are a presentor). If you are 
acting in capacity as a monitor or performing a regulatory role, a meal 
should not be accepted. 



•• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 
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Glossary of Education Terms • 
Consultants are outside parties hired by a contractor to provide a 
particular service or product without the contractor relinquishing •managerial responsibility. 

Evaluation staff refers to a member of the Planning and Evaluation ,.staff whose function is rna i nly to serve as a member of the team for 
outcome (summative) evaluation activities. • 
Fi sea I manager refers to the representati ve of the Voca ti ona1 Grants •Management Bureau who is responsible for fiscal monitoring, including
reviewing expenditures, time and activity reports, and timelines in 
accordance with the contract. 

• 
Formative evaluation is concerned with helping the developer of 
programs or products to mod ify programs or products (curr ; cu 1 a, books, 
etc.) through the use of empirical research methodology. 

General program oversight is a mechanism for maintaining programmatic
goals, objectives and timelines. 

Grants are awards made to qualified reCipients based upon statutory
and/or appreciation criteria. 

Monitoring is an on-site project visit and/or review of program • 
reports by an appropri ate program profess iona 1 to ascerta in the status 
and/or progress of a specific project. This could entail a limited 
fiscal review but not an audit when appropriate. • 
Program manager or des ignee refers to the di vis 1on I s contact person
for an RFP as deSignated on the third party contract. The primary role .,
of this person is to provide technical assistance and general program
oversight. This person also carries out ongoing process (formative) •
evaluation activities. 

Program Reports document the status of specific funded projects in 
relation to previously determined goals, objectives and timelines. • 
Sununative evaluation is concerned with evaluating the overall program 

., 
after it 1s in operation. 

Vocational grant evaluation is the process of judging the 
effectiveness of programs funded through competitive or non-competitive 
state or federal funds. 

Vocational Grant Technical assistance involves services provided to 
all grantees whereby programmatic and fiscal guidance may be offered. 

.. 

.. 

• 
.. 




--------------------------------------------------------------------------
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ON-SITE 
TELEPHONE 

===== OTHER, specify 

NEW JERSEY DEPARTMENT OF EDUCATION 

Division of Vocational Education 


Follow-up Technical Assistance Log

(OPTIONAL) 


Purpose of Form: 	 This form is designed to be used after the 3, 6 or 9 month 
on-s i te vis its when requested techn i ca I ass i stance is 
provided. Grants management or program staff can use this form 
depending on need to direct information to appropriate division 
staff. 

LOCATION: 

STAFF MEMBER(S): ________________ DATE: _________ 

PERSON (S) CONTACTED: 	 REPRESENT ING :' 

PURPOSE: 

PROGRAM OVERVIEW: 

DISCUSSION: 
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RECOMMENDATIONS/SUGGESTIONS: 

AGREEMENTS: 

FOLLOW-UPS: 

.. 


., 


.. 


• 


., 

t? 

• 

• 
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ATTACHMENT A 


NEW JERSEY DEPARTMENT OF EDUCATION 


Division of Vocational Education 


Acceptable Evidence: Fiscal Review 


SALARY/FRINGE: 

Salary records, payment printout, time and activity records, personnel names 
and date of h 1 re. Fri nge amount shou 1 d refl ect no more than 28 percent of 
total salary. 

CONSULTANT: 


Payment records, time and activity records, contracts. 


TRAVEL: 


Travel log, expenditure records. 


SUPPLIES: 


Expenditure records. supply purchase orders, inventory records. 


EQUIPMENT: 


Expenditure records. equipment inventory, on-site inspection of tags. 


OTHER DIRECT COSTS: 


Expenditure records, vouchers. 


STATEMENT OF ASSURANCES: 


Identification of council members, date of meetings, minutes of meetings. 
Records of program income deposits. 



•• 

• 
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ATTACHMENT B • 
NEW JERSEY DEPARTMENT OF EDUCATION 


Division of Vocational Education 


Acceptable Evidence: Program Review 


statement of Need: 
•Documentation of need may include but not limited to: 

N.J.A.C. 
Perkins legislation, state board policy, etc. • 
County Plan 

Examples of evidence: needs assessment, advisory committee minutes, etc. • 
student/Target Group: 

Defl ne students / target group, whl ch may inc 1 ude teachers, e. 9 . tinserv ice • 
training, or 

Description of product to be developed (if appropriate). .. 
Sex Equi ty: 

Review proposal, program planning documents and instructional materials that 
encourage the elimination of sex role bias. 

JTPA: .. 
Review of proposal and action plan. Documentation of specific meetings/other
coordination with Private Industry Councils. .'Equipment: 


Review equipment purchased or purchase orders for consistency with prior 
 •approved proposal. 


Review equ1pment in l1ght of appropriate use in conjunction with approved 

."proposal. 

Safety/Health: 

•Review safety/health units being taught. 

Review safety and health features of faci11ty i.e.: fire extinguishers, fire 
blanket, machine guarding or as per state code regulations, or see DVE 
Safety/Health Coordinator. 

Recordkeeping: 

Review proposal for program planning documents, records, reports, 
inventories. Check for items on visit. 

• 
• 
• 
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Certification of Staff: 

Review of all appropriate certification. 
verification of staff hiring dates. 

Review Board resolution for 

Timet ines: 

Review Operational plan and implementation at district level. 

Evaluation Strategies: 

See attachment C Program Evaluation Planning Form. 

Topical Outline: 

Review proposal and operational
objectives of the course/project. 

plan for consistency with the goals and 

Product Development: 

Documentation, staff reports, mock-ups or final camera-ready copy of: 

Curriculum, procedures manual, 1nservice agendas, public relations 
products t sex equity products, needs assessment, advisory committee 
minutes. 



Purpose of Form: 

PROGRAM 
OBJECTIVES 

PROGRAM 
ACTIVITIES 

EVALUATION 
QUESTIONS 

ASSESSMENT 
INSTRUMENTS 

ADMINISTRATION 
DATES AND 
PERSONNEL 

DATA-ANALYSIS 
TECHNIQUES 

MONITORING 
PROGRAM 
ACTIVITIES 

MONITORING 
DATES AND 
PERSONNEL 

- 12 ­

ATTACHMENT C • 
NEW JERSEY DEPARTMENT OF EDUCATION 

Division of Vocational Education 


Program Evaluation Planning Form 

This form is designed to be used after formative on-site 
visits when requested technical assistance is provided. • 

What objective is being evaluated? 

What 1s the goal or what are the need statements to which 

this objective relates? 

Is this objective wrttten in such a form that it can be 

objectively assessed or measured? 

Is the implied criterion or measure appropriate for the 

objective? 


What activities are central to the accomplishments of the 

objectives?

May these acti vi ti es reasonab 1y be expected to contri bute 

to the achievement of objectives? 

What evidence is there that these activities are in • 

progress?

Which activities should be monitored for process evaluation? 


What questions must this design address, based upon the 

stated objectives and activities? 

What information must this design be able to produce in 

order to answer these questions? • 

To what purposes of evaluation do these questions relate? 

What information will the audience accept as evidence 

related to the purpose of the evaluation? 


What kinds of assessment instruments will be most appro­

priate to secure the information required in the design? 
 ..<Norm- or criterion-referenced tests, questionnaires,
interviews, observations, rating scales, log sheets or 
narrative reports?) 

•During what month or months should assessment take place? 

Who would be the most appropriate person to collect the 

data? 

Who is responsible for assigning personnel and dates? 


What kinds of scores will be most useful in providing the 

information needed, as 1 denti fi ed 1 n the purpose and the 
 •design? .. 
What activities are central to the accomplishment of the 

objectives?

What information must be collected to accomplish the 

purposes of the evaluation? 


Who will perform the monitoring function? 

How frequently must the activities for this objective be 

monitored? 

To whom should the monitoring be reported? 
 • 

• 



KEY 
REPORTING 
DATES 

WHO IS TO 
RECEIVE THE 
REPORT(S) 

DETERMINING 
HOW THE DATA 
REPORTS WILL 
BE USED 
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Who will be interviewed to ensure that reporting dates meet 

decision or user requirements?

Who will establish reporting deadlines? 


What different audiences will receive evaluation reports on 

this objective?

Have the questions identified by the audiences during the 

initial design step been addressed in the evaluation report? 

Have the purposes of the evaluation been accomplished? 


What activities have been planned to ensure the most 

effective use of the evaluation reports? 




• 
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NEW JERSEY DEPARTMENT OF EDUCATION • 
Division of Vocational Education 

Vocational Grant Evaluation Planning Form 

PROGRAM 
OBJECTIVES 

• 

•PROGRAM 
ACTIVITIES 

• 
II: 

EVALUATION .,
QUESTIONS 

• 
ASSESSMENT 
INSTRUMENTS 

ADMINISTRATION " 
DATES AND • 
PERSONNEL • 

DATA-ANALYSIS 
TECHNIQUES 

MONITORING •
PROGRAM 'II
ACTIVITIES 

• 

• 

• 

• 
• 
• 
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MONITORING 

DATES AND 

PERSONNEL 


KEY 
REPORTING 
DATES 

WHO IS TO 
RECEIVE THE 
REPORT(S> 

DETERMINING 
HOW THE DATA 
REPORTS WILL 
BE USED 



-------

• 
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ATIACHMENT D 

• .. 
II' 

(DATE) 

• 

• .. 
RE: 	 County:

LEA: 	 • 
Contract #: 

Project Title: 


• 
Dear 

We are pleased to have the opportun i ty to work wi th you to imp 1ement your .. 
grant wh i ch was approved by the Di vis i on of Voca tiona 1 Educa t i on and funded 
through the Carl D. Perkins Vocational Education Act. In our continuing
effort to assist you in serving vocational students and to respond to our 
state and federal regulations, the Division of Vocational Education must 
conduct vocational grant evaluation. The purpose of this visit is to provide 
technical assistance and to monitor the: 

•• 	 expenditure of funds; 
• 	 implementation of approved project activities and timelines; and 
• 	 achievement of specified goals and objectives. 

• 
On-site visits are a way district staff and the division staff can continue to 

work together to strengthen the delivery of vocational education to our 

students. As specified in the request for proposal (RFP), on-site visits will ..

be conducted. This visit will be for formative evaluation and technical 

assistance will be available if requested. The summative on-site will be an 

outcome evaluation visit to determine: 


• 
• 	 the achievement of goal s and objectives set forth in the project;


and 

• 	 the project's overall contribution to vocational education in 

New Jersey. 	 ­
The project manager/designee for this grant, , will conduct 
an on-site visit to your project on at The fiscal 
manager, will meet your program director, at Please have all 
project records and the approved proposal available for review. 

• 

• 


II 
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If you have any questions regarding the moni_tor1ng process, feel free to 
contact Hector Ramon Villafane, manager, Bureau of Planning and Evaluation, at 
(609) 292-5822. Enclosed is a copy of the format which will be used to obtain 
the evaluation information. Copies have already been sent to the county
off1ce. 

Sincerely, 

Michael G. Curran, Jr., Ed.D. 
Act1ng Assistant Commissioner 
Div1s1on of Vocational Education 

MGC/CMK/lp:ll/6202l
Enclosure 
c: 	 LEA Program Director {Enclosure>

Board Secretary/Business Administrator 
County Superintendent
County Vocational Specialist
Program Manager
P & E Staff 
Bureau of Vocational Grants Management
Division of County and Regional Services 
Division of Compliance (if Level III) 

PE 300-10/1/90 

NEW JERSEY STATE UBRARY 
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ATTACHMENT. E 

..(DATE) 

_______, Super1 ntendent of School s • 

Dear 

RE: 	 County:
LEA: 	 • 
Project T1tle: ..Contract Number: 

In k.eeping with state and federal regulations, a fiscal and program on-site 
revi ew was conducted on by
and for the FY 1991 project identified above. Enclosed please
find the fiscal and program findings, recommendations and general comments. 
He look. to your ongoing support as we continue to develop innovative programs
which will better prepare our youth for meaningful jobs and careers. Please 
encourage your staff to call upon our division program spec1a1ists for 
ass1stance, as you continue to expand and improve your district's programs. 

•If you have any questions about the fi sca1 fi ndi ngs and recommendat10ns, 
please contact , at For questions on program
flndings and recommendations, please contact ___________ 
at _____ 

Sincerely, 
• 

Michael G. Curran, Jr., Ed.D. 
Acting Assistant Commissioner 
Div1sion of Vocational Education 

MGC/CMK/lp:l/6202l •Enclosure 
c: 	 LEA Program Director (Enclosure) 

Board Secretary/Business Admlnistrator 
County Superintendent
County Vocational Specialist 
Program Manager
Grants Manager 	 .. 
P &E Staff 
Bureau of Vocatlonal Grants Management
Division of County and Reglona1 Servlces 
Division of Compliance (If Level III) 	 • 

• 
• 

11 
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ATTACtfMENT F 


DIVISION OF VOCATIONAL EDUCATION ON-SITE REVIEW 


FY 1990 DISCRETIONARY GRANTS 


Project Title: ________________________ 


Program Code: ___________ 


Contract #: _______ C~unty: _____ Code: ___ 

Grant Amount: LEA: Code: 

Synopsis of Program: 

FISCAL FINDINGS: 

FISCAL RECOMMENDATIONS: 

PROGRAM FINDINGS: 

PROGRAM RECOMMENDATIONS: 

GENERAL COMMENTS: 

Signature: ___~~--=--:-:-__-=--__ 
(Fiscal Manager) 

Signature: ___~:--_--:-:--_---=-__ 

(Program Manager) 

Date: _____________________________ 
CMK/kv:1/62021 



ATTACHMENT G 

Nrw JERSEY DEPARTHENT OF EDUCATION Date ________________ON SITE __ DIVISION Of VOCATIONAL EDUCATION 
Off SITE __ DVE Reviewer 

(Signature)
DISTRICT CONTACT PERSON TITLE PHONE NUMBER _~~~______________

COUNTY COUNTY CODE LEA LEA CODE ______________ 

PROGRAM NAME PROGRAM CODE CONTRACT NUHBER RFP NUHBER _________ 


fISCAL EVALUATION 

Instructions: Review indicator listed and check ( the appropriate column. Provide conll~nts where appropriate. Use back of sheet. if 
necessary.

C :; Compl tance Ne = NonCompliance NA = Not Applicable 

SALARIES/fRINGE: Approved $,____ C NC NA COtt1ENTS 

1. Expenditures are within approved budget 
2. Tlme and activity reports on 'ile 
3. Hired according to proposal timelines 
4. ConSistent with proposal 

CONSULTANTS: Approved $,____ 

S. Expenditures are within approved budget 
6. Time and activity reports on file 
1. Hired according to proposal timelines 
8. Consistent with proposal 

TRAVEL: Approved $,____ 

9. Expenditures are within approved budget 
10. Travel records on 'tle 
11. Acttvittes wtth'n proposal ttmelines 
12. Conststent wtth proposal 

I 
I\.) 
<:) 
I 

SUPPLIES: Approved $,____ 

13. Expendttures are w'thin approved budget 
14. Supply records on file 
lS. Purchased wtthin proposal timelines 
16. Consistent with proposal 

EQUIPHENT: Approved $,____ 

11. Expenditures are within approved budget 
18. Inventory accurate and complete
19. In place and operational 
20 Cons'stent with proposal 

PE 100E-3-12/5/90 

If •, , I • ~ . , , ., I , '6 , ., " , , . , . ., • • , , , . ., .., , , 



1/60821 

fISCAL EVALUATION 

Instructions: 	 Revtew 'ndlcator ltsted and check ( ) the appropriate column. Provide comments where appropriate. Use back of sheet. if 
necessary.

C =Compl'ance NC =NonCompl'ance NA =Not Appl'cable 


Approved $____
OTHER DIRECT COSTS: 	 C NC NA COtt1ENTS 

21. Expend'tures are w'th'n approved budget 
22. Records on ,tle 
23. Undertaken w'thln proposal tlmeltnes 
24. ConSistent with proposal 

STATEMENT Of ASSURANCES: 

25. Adv'sory comm'ttees reviewed/advised proposal 
26. 	 Progr.. Income accounted for/cred'ted to 

district vocat'onal accounts 

, 

I\) 
N 

I 


PE 100E-3-12/5/90 




NEW JERSEY DEPARTHENT OF EDUCATION 
ON SITE __ 	 DIVISION OF VOCATIONAL EDUCATION Date 
OFF SITE __ ' 	 DVE Reviewer (Signature) 

DISTRICT CONTACT PERSON . 	 TITLE PHONE NUHBER -~---:-:~--------------
COUNTY 	 COUNTY CODE LEA LEA CODE
PROGRAM NAME 	 PROGRAM CODE CONTRACT NUHBER -R::-:F:-::P~NU~H":"::B-=E-::-R---------

PROGRAM EVALUATION 

Instructtons: Revtew tndicator listed and check ( ) the appropriate column. Provide comments where appropriate.
C =Compliance NC =NonCompliance NA =Not Applicable 

C Ne NA eOtf1ENTSINDICATOR 

STATEMENT Of NEED: 

27. 	 Needs tdenttfied in proposal addressed 

STUDENTS/TARGET GROUP: Projected ___ Actual 

28. 	 Proposal '5 servtng the 'dent'f'ed aud'ence 
29. 	 Enrollment numbers w'thin proposal guidelines
30. 	 [vidence of student progress/accomplishments exists 

SEX EQUITY - EliMination of sex role bias: 

31. 	 Implementatton of recru'tment strategies/activites 
32. 	 Implementation of retention strategies/activities
33. 	 Implementation of placement strategies/activities
34. 	 Evidence of successful recuitment strategies/activites exist_______ 
35. 	 Evidence of successful retention strategies/activities exist______ 
36. 	 Describe successful strategies/activities 

I 
t-v 
t-v 
I 

JTPA: 

37. 	 Evtdence exists of JTPA coordination 

EQUIPHENT: 

38. 	 Student/target group utilize equipment
39. 	 Consistent with proposal 

SAFETY/HEALTH: 

40. 	 Implementatton of safety/health regulations as per 
state code 

RECORDICEEPING: 

41. 	 Contracted programmatic records/ 

reports or tnventor'es are ma'nta'ned 


PE 100E-3-12/5/90 
I , , I 	 I I
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PROGRAM EVALUATION 

INDICATE ANY CHANGES IN OPERATIONAL PLAN: Starting Date _________ 
C =Compltance NC =NonCompliance NA =Not Applicable 

C NC NA COHHENTS 

42. Appropriately certiftcated staff htred and tn place. 
43. Timelines followed. 
44. Evaluatton strategies tnitiated. 
45. Topical outline developed. 
46. Other •••• 

GOALS &OBJECTIVES: ltst project goals/objecttves and check ( ) progress in appropriate column and provtde comments 
NI =Not Initiated IP =In Progress C = Completed 

GOAL 1: ________________________________________ COttlENTS 

as necessary. 

NI IP C 

OBJECTIVE~: 

1. 

2. 

GOAL 2: 

OBJECTIVES: 

I 
tv 
~ 
I 

1­

2. 

GOAL 3: _____________________ 

I 

OBJECTIVES: 

1. 

2. 

GOAL 4: _____________________________________ 

OBJECTIVES: 

t. 

2. 

PE 100E-3-12/5/90 



NEW JERSEY DEPARTMENT OF EDUCATION 

ON SITE __ 	 DIVISION OF VOCATIONAL EDUCATION Date 
OF' SITE __	! 

< 

DVE R-e-v7'e-w-e-r-------------------- ­
I (Stgnature)

DISTRICT CONTACT PERSON 	 TITLE PHONE NUMBER --:-:-:-~:=-=-_____________
COUNTY . COUNTY CODE LEA LEA CODE _____________ 
PROGRAM NAME PROGRAM CODE CONTRACT NUMBER RFP NUMBER _________ 

OOAL 5: ___________________________________ 

PROGRAM EVALUATION 
COtt1ENTS Nt IP C 

OBJECTIVES: 

1. 

z. 

OOAL 	 6= __________________________________ 

OBJECTIVES: 

1. 

z. 

PRODUCTS DEVELOPED ('t appltcable' 
I 

I\) 
~ 
I 

OTHER: 


Descrtbe/tndtcate the type of techntcal ass1stance requ'red (tf app11cable). or further action to be taken. 

A. 	 F1scal 

B. 	 Prograrl 

C. 	 Evaluatton 

D. Other 

1/60821 Rev'sed 12/90 
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