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SUBCHAPTER 1. REPRESENTATION PETITIONS 

19:11-1.1 Petitions 
(a) Rules concerning who may file are as follows. 

1. A petition for certification of public employee rep-
resentative (RO) may be filed by any public employee or 
group of public employees, or by any individual or em-
ployee organization claiming to be the exclusive represen-
tative of public employees. 

2. A petition for certification of public employee rep-
resentative (RE) may be filed by a public employer 
alleging that one or more public employees, group of 
public employees, individuals or employee organizations . 
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19:11-1.1 
I 

have presented to. such employer a claim to befecognized 
or continue tb be recognized as the exclusire repre~enta-
tive and the public employer . has a gootl faith · cloubt . 
concerning the majority status of the reprdent~tive of its 
employees. · . . I ' 

3. A petition for decertificatibn of public emgloyee 
representati"ce (RD} may be filed by any pJblic. em~loyee 
or group of public employees .or any indiv*ual actipg on 
their behalf alleging that the certified or currently recog-• • , . . I 

riiz,ed. em, plo,yee representat,ive 1.· S no longer .the majority 
· · I I 

representative of such employeesand that the employees· 
1;10 longyr desire to . be represented by kny employee 
representative.. A public employer may not file· a p9tition 
for decertification of public employee tepre~entative( 

. 4. A petition for clarification of unit !(CU) ~ay be 
filed by the exclusive representative or public employer. 

•· .• I . 

5.· A petition for amendment of certification (AC) 
may be filed by an employee organization. I . 1 ·' . 

. (b) An original and four copies of all. petitions shall be 
filed,with the Director of Representation. Al(petition~ shall 
be in writing.· The Director, of Representatio~ . shall sl!rve a 
copy of (he petition upon the other parties. Forins fo~ filing 
such petitions wi~l be supplied upon r~quest.

1 

Ad~r~s~ such 
requests to: Pubhc Employment Relations C9min1ss19n, PO 
Box 429, Trenton, New Jersey 08625-0429. forms may also 
be downl?aded from the Commission's website: .1http:// 
www.state.nj.us/perc ' I · . 

1 

I I 

Amended by R.1995 d.488, effective September .5, 1995. 
See: 27 N.J.R. 2544(b), 27 N.J.R. 338l(a). '1 

Amended by R.2000 d.320, effective August 7, 2000. , 
See: 32 N.J.R 1503(a), 32 N.J.R. 2926(b). . ! 

Rewrote (b ). ' 

. I 
Case Notes 1 . 

Consensual initiation of organizational grievance. : Red Bank Re-
gion.al Edµcati.·on. As. sh. v. Re·d.Bank Regional High·Sjchool Bd.lof Eg., 
78 N.J. 122, 393 A.2d 267 (1978). . . . . · • 
· Commission has primary jurisdiction to determine: employeti repre~ 

sentative ide.ntity. ..P•a· trolm.en's Benevolent .A. ssn. v
1

. Montcllir, 128 
N.J.Super.. 59, 319.A.2d 77 (Ch.Div.1974) affirmed. I . 

i i 

19:llA.2 Contents of petition for certificatibn ; ' 
(a) A petition for certification of pubHc efuployee [repre-

sentative filed by a public employee,· a gJoup of :public 

~:!~~.~~.,es, any in,dividual, or a' n e' mploy,ee', 0, rta,niz'a,do.I.' shall'·.· 

, 1. The name, address, and telephone number of the 
public employer and the name and title ofthe pe ,

1

son to 
contact, if known; · , ·< I , · · 

2. A description of · the collective negotiatioris unit 
claimed to be appropriate for the purpose of e~clusive 
representation by the petitioner. Such d~scriptioh shall 
indicate the general classifications of empl?yees soyght to 
be included and those sought to be exdudred a1,1d the 
approximate number of employees in.the ~nit cfam1ed to·. 
be appropriate; ' 
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OTHER AGENCIES 

( 3. The name, address and telephone number. of the 
recognized or certified exclusive representative, if any, 
and the dl,lte · of such certification oi recognition and the 
expirati011 date of any applicable collective negotiatiop.s 
agreem~pt; if known to the petitioner; · 

4. The names, addresses and telephone numbers of 
any other interested employee organizations,,if known to 
the petitioner; 

5. Any other relevant facts; 

6. The name and affiliation, if any, of the petitioner 
and its address and telephone number; 

7. The name; address, title, and telephone number of 
the petitioner's representative; · 

8. · This dated and signed certification byth~.petitioner 
or its representative: "I declare that' l have read the 
above petition alld that the information is true to the best 
of my knowledge ,and belfof."; and · 

9 .. A petition for certification of public employee rep-
resentative shaHbe accbtnpanied by a showing of interest 
as defined in N.J.A.C. 19:lO~Ll of not less than 30 
percent of the employees in the unit,. alleged to be. appro-
priate. An alphabetical list of such designations also. shall 
be submitted to the ,Director of Representation. 

Amended byR,1995 cl.488, effective September~, 1995. 
See: 27 N.J;R. 2544(b), 27 N.J.R. 3381(a). 
Amended by R.2000 d.320, effective August 7, 2000. 

, See.: 32 N.J.R. 1503( a), 32 N.J.R. 2926(b ). 
In (a)9, deleted a requirementthat the list be typewritten in the last 

sentence. ."" 

19:11-1.3 Contents ofpetition for decertification 

(a) A petition for decertification of public employee· rep-
resentative shall contain: 

, / L A statement that the employee representative certi• 
fied by the Commission or recognized by the public 
employer no longer represents a majority of' the employ- . 
ees in the collective negotiations unit in which it is 
currently. recognized or. certified; 

2. The information required 1byN.JAC. 19:11--1.2 
( Contents of petition for certification}, except paragraph 
(a)9; 

3 .. The petition for decertification shall be accompa-
nied by a showing of interest of not less. than 30 per cent 
of the employees in the unit in which an exclu~ive repre-
sentative has been recognized or certified. A showing of 
interest shall indicate that the employees no fonger desire 
to be represented for purposes of collective negoti~tions 
by the recognized or· certified employee representative or 
by any other' employee representative. 

Amended by R.1995 d.488, effective Septemper 5, 1995. 
See: 27 N.J.R:.2544(b), 27N:J.R. 338l(a). 




