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" have presented to such employer a clalm to be recogmzed
or continue to be recognized as the exclumye representa- -
‘tive: and the public employer has a good faith doubt
concerning the majorlty status of the representatlve‘ of 1tsr ,

.v.employees TR : o

|

3.0 A petrtlon for decertlfrcatron of _public employee
: ,representatlve (RD) may | be filed by any publlc employee o
or group. of pubhc employees or any 1nd1v1dual actmg on
their behalf allegmg that the certified or currently recog-. -
. mzed employee representative is no longer the majority
- representative of such employees and that the employees‘
no longer desire to be represented by any employee’
representative. A pubhc employer may not file a petrtron ‘

for decertification of public employee repres‘entatxvew

4. A petition for clarification of unit (CU) may be

filed by the exclus1ve representative or pu‘bhc emp‘loyer

5.7 A petltron for amendment of certification | (AC)-'
‘may be filed by an employee organization. | ‘

- (b) An original and four copies of all pet1t1ons shall be -
filed with the Director of Representation. All petrtlons shall '
be in writing. The Director of Representatlon shall serve a -

- copy of the petition upon the other parties. Forms for filing
such petitions will be supplied upon request. | Address such

_requests- to: Public Employment Relations Commlss1o‘n PO
‘Box 429, Trenton, New Jersey 08625-0429. Forms may also

‘be downloaded ' from the Comrnlssrons websrte http://

-3. Thé name, address and telephone number of the
‘recognized or certified exclusive representative, if -any, -
. and the date of such certification or recognition and the
expiration -date of any applicable collectrve negotratlons :

agreement if known to the petitioner;

4. The names, addresses and telephone numbers of

any other interested employee orgamzatlons if known to
the petltloner, : . ~

5. Any other relevant facts;

6. The name- and afflhatlon, if any, of’ the petltloner '

and its address and telephone number

. 7. The name; address, title, and telephone number of
the petrtroner s representative; \

8. This dated and srgned certrfrcatlon by the petltloner
- or its representative: “I declare that' I have tead the 7
_ above petition and that the information is true to the best -

of my knowledge and behef ”; and

9. A petition for- certification of publrc employee rep- - }

resentative shall be accompanied by a showing of interest

“as defined in N.J.A.C. 19:10-1.1 ‘of not less than 30

percent of the employees in the unit: alleged to be appro-
priate. An alphabetical list of such designations also shall

- be submitted to the Director of Representation.

. Www.state. nj.us/perc : . - Amended by. R 1995 d.488, effectrve September 5 1995.
, / ‘ © See: 27 N.JR. 2544(b), 27 N.J.R. 3381(a).
Amended by R.1995 d.488, effective September 5,1995. - Amended by R:2000 d.320, effective August 7, 2000.

See: 27 N.J.R. 2544(b); 27 N.J.R. 3381(a). ,

Amended by R,2000 d.320, effective-August 7, 2000. | T

See: 32 N.J.R: 1503(a) 32NJR. 2926(b). :
Rewrote (b)

Case Notes i

Consensual initiation of organizational grievance., Red Bank Re-

' glonal Education Assn. v."Red Bank Reglona] High School Bd.|of Ed.,
78 NJ 122, 393 A.2d 267 (1978). o

" .Commission has primary _]ul‘lSdlCthl’l to determme‘ employee repre;
~sentative ‘identity. ~ Patrolmen’s Benevolént Assn. v.- Montcl ir, 128
N.J.Super. 59, 319 A.2d 77 (Ch.Div,1974) affirmed.

-19: :11-1. 2 Contents of petltlon for certlficatlon

(a) A petition for certification of pubhc employee repre-’
sentative filed by a. public employee, a group of public
employees, any individual, or an employee organization shall -

_“contain: , 1

1. The name, address, and telephone humber ‘of the
public employer and the name and title of the per‘son to.
contact, if known; , : ; ‘

2. A description of the collectlve negot1atlons unit
claimed to be appropriate for the purpose of excluswe
representation by the petitioner. Such descrlptlon shall
indicate the general classifications of employees sought to

be included and those sought -to be excluded ahd the _‘

. See: 32 N.J.R.1503(a), 32 N.J.R. 2926(b).
In (a)9, deléted a Tequirement that the list be typewntten in the last -
sentence.

"

19'11—1 3. Contents of petition for decertification

(a) A petrtron for decertification of public’ employee rep-

resentative shall contam

-~

LA statement that the employee representatrve cert1-
fied by the Commission or.recognized by the public
L employer no longer represents a majority of the employ-
.- ees in the- collective negotiations unit in Wthh it is.

currently. recogmzed or certified;

~ 2. The mformatron requlred ’by NJAC 19 11-1.2

(Contents of petition for certrfrcatron), except paragraph
(@9 : :

3. The petition for decertification shall be accompa-
nied by a showing of interest of not less than 30 per cent

of the employees in the unit in which an exclusive repre- .-
‘sentative has been recognized or certified. A showing of

interest shall indicate that the employees no longer desire

to be represented for purposes of collective negot1at10ns

by the recognized or certified employee representative or
by any other employee representatlve :

' ‘appI‘Oleate number Qf employees in-the unit Clalmed t0 - Aménded by R.1995 d488 effective September 5, 1995

be approprlate ’
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See: 27 N.JR: 2544(b) 27N.JR. 3381(a).
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