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SUBCHAPTERS 1 THROUGH 2. (RESERVED) 

SUBCHAPTER 3. MINORITY FACULTY 
ADVANCEMENT LOAN AND LOAN 
REDEMPTION PROGRAM 

9A:8-3.1 Definitions 
The following words and terms, when used in this sub-

chapter, shall have the following meanings, unless the con-
text clearly indicates otherwise: 

"Authority" means New Jersey Higher Education Assis-
tance Authority created pursuant to chapter 72 of Title 18A 
of the New Jersey Statutes. 

"Eligible discipline" means an academic discipline in 
which minority faculty members are underrepresented in 
comparison to non-minority faculty members with doctor-
ates, including, but not limited to, the physical and life 
sciences, engineering, mathematics, management, computer 
sciences, environmental science and statistics. "Eligible dis-
cipline" shall not, however, include the disciplines of law, 
medicine or dentistry. 

"Executive Director" means the Executive Director, Of-
fice of Student Assistance. 

"Faculty member" means any person employed full-time 
by a New Jersey institution of higher education to perform 
primarily teaching or research duties for a full academic 
year. 

"Faculty service requirement" means that service which 
qualifies a program participant for loan redemption as set 
forth in N.J.A.C. 9A:8-3.14. 

"Full-time student" means one who, in each semester, 
quarter or equivalent thereof, is engaged in coursework or 
research necessary to constitute full-time graduate student 
status as defined by the host institution attended. 

"Host institution" means an institution of higher edu-
cation having authority under the laws of New Jersey to 
award doctoral degrees which elects to participate in the 
program through the awarding of doctoral degrees to pro-
gram participants. 

"Institution of higher education" means an institution of 
collegiate grade in New Jersey which is approved or licensed 
by the New Jersey Commission on Higher Education. 

"Minority" means any United States citizen or permanent 
resident who is a member of a racial-ethnic group that has 
been historically disadvantaged in obtaining access to equal 
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educational opportunities as designated by the United States 
Department of Education, Office of Civil Rights, including 
Blacks, Hispanics, Native Americans, Asians and Pacific 
Islanders. 

"Program" means the Minority Faculty Advancement 
Loan and Loan Redemption Program. 

"Program participant" means an individual who has been 
recommended by the Minority Faculty Advancement Pro-
gram Advisory Committee and accepted by the Executive 
Director to participate in the program. 

"Sponsoring institution" means an institution of higher 
education which nominates and sponsors either a minority 
faculty member, a member of the non-teaching professional 
staff or any other recipient of a baccalaureate or master's 
degree from its or another institution to participate in the 
program or other eligible minority as defined herein. 

9A:8-3.2 Degree requirements 
(a) Each program participant must pursue doctoral stud-

ies as a full-time student at an approved host institution. 

(b) Eligible disciplines shall be determined by the Execu-
tive Director. 

9A:8-3.3 Program participation eligibility 
(a) To qualify for eligibility under the program, an appli-

cant must: 

1. Be a member of a minority group; 

2. Be admitted on a full-time basis as a graduate 
student pursuing a doctoral degree in an eligible disci-
pline at a host institution; 

3. Have demonstrated a potential for academic excel-
lence based upon superior performance in previous aca-
demic work and graduate admission testing; and 

4. Have a high interest and potential for success in 
college teaching and academic research and agree to 
fulfill a faculty service requirement in New Jersey for at 
least four years. 

9A:8-3.4 Admission to host institution 
Admission to the graduate program will be determined by 

each individual host institution. 

9A:8-3.5 Participation in program 
(a) The nomination of eligible candidates for partic-

ipation in the program after institutional admission shall be 
determined by the Office of Student Assistance Minority 
Faculty Advancement Program Advisory Committee, estab-
lished pursuant to N.J.A.C. 9A:8-3.15. 

(b) Approval of eligible candidates for participation in 
the program shall be granted by the Executive Director. 
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9A:8-3.6 Sponsoring institution responsibilities 
(a) A sponsoring institution may nominate one of its 

minority faculty members to participate in the program 
under the following conditions: 

1. The minority faculty member must be granted a 
leave of absence from his or her regular duties at the 
sponsoring institution for the amount of time necessary 
for the faculty member to obtain the doctoral degree but 
no greater than four academic years in length; and 

2. The minority faculty member must be given a com-
mitment by the sponsoring institution for reemployment, 
in at least an equivalent teaching position at the institu-
tion, when the doctoral degree has been completed. 

(b) A sponsoring institution may nominate a member of 
the non-teaching professional staff or any other recipient of 
a baccalaureate or master's degree to participate in the 
program under the following conditions: 

1. The sponsoring institution will appoint said person 
to the faculty of the institution upon completion of the 
doctorate; and 

2. The sponsoring institution shall involve said person 
in a variety of faculty activities during his or her partic-
ipation in the program. 

(c) Prior to a minority faculty member's entrance into the 
program pursuant to the provisions of this section, the 
sponsoring institution and the program participant shall 
execute a written agreement, consistent with existing appli-
cable statutes and regulations, which shall set forth the 
program participant's employment rights, including, but not 
limited to, the areas of tenure, seniority, salary and pro-
motion, upon reemployment by the institution. 

9A:8-3. 7 Host institution responsibilities 
(a) A host institution shall: 

1. Offer a doctoral degree in at least one of the 
eligible disciplines designated in the program; 

2. Provide to each program participant an annual 
grant of at least $5,000 or 50 percent of total full-time 
tuition and fees, whichever is greater and which may 
include tuition remission, each year for up to four years; 

3. Recruit candidates for the program from among 
minority faculty members who are currently teaching in 
New Jersey institutions of higher education and minority 
graduates of baccalaureate and masters programs both in 
and out of State; and 

4. Make available appropriate support services. 

9A:8-3.8 Program participant responsibilities 
(a) Each program participant shall: 

1. Abide by all rules and regulations of the host 
institution applicable to full-time graduate students; 
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2. Pay all tuition, fees and other educational expenses, 
except for any charges or costs waived by the host institu-
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tion pursuant to the provisions of N.J.A.C. 9A:8-3.7(a); 
and 
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3. Maintain satisfactory academic progress as defined 
by the host institution attended by the program partici-
pant. 

9A:8-3.9 Source of loan funds 

(a) The eligible student attending a host institution that 
participates in the Federal Family Education Loan Program 
(FFELP) will be considered for two loan sources: the 
Stafford Loan and the Minority Faculty Advancement Loan, 
in that order. If the eligible student is attending a host 
institution that participates solely in the William D. Ford 
Federal Direct Loan Program (FDSLP), the student will be 
considered for the Minority Faculty Advancement Loan 
only. The type and amount of loan(s) will depend on the 
student's eligibility, in accordance with the policies and 
procedures set forth by the FFELP and the Minority Faculty 
Advancement Loan Program. Regardless of the loan(s) for 
which the recipient qualifies, these loans will be eligible for 
loan redemption upon qualifying service as set forth in 
N.J.AC. 9A:8-3.14. 

(b) The maximum loan amount received shall not exceed 
$10,000 annually and $40,000 aggregate for any combination 
of Stafford Loan and Minority Faculty Advancement Loan. 

(c) Sequence of funding where applicable will be: 

1. Subsidized Stafford Loan; 

2. Non-subsidized Stafford Loan; 

3. Minority Faculty Advancement Loan. 

9A:8-3.10 Loan application process 

(a) All eligible participants being considered for partic-
ipation in Minority Faculty Advancement Loan Program will 
apply through the Authority's Special Loan Unit. The 
Authority will serve as lender, guarantor, and servicer of this 
loan program. 

(b) Each academic year, the borrower attending a host 
institution that participates in the FFELP will obtain a 
Stafford Loan application through the Special Loan Unit 
which will be used to process the participant's request for 
loan(s) under the program. 

(c) Each academic year, the borrower attending a host 
institution that participates solely in the FDSLP shall obtain 
a loan request form through the Special Loan Unit from 
that institution, which will then forward the completed loan 
request form and a school certification form to the Special 
Loan Unit. The two forms will be used to process the 
participant's request for loan(s) under the program. 

(d) As required by Federal rules governing the FFELP, 
an origination fee will be levied on the subsidized and/or 
non-subsidized Stafford Loan and will be deducted from the 
proceeds of the loan disbursement. 

8-3 

9A:8-3.12 

9A:8-3.11 Redemption 

(a) Borrowers with earned doctoral degrees will be eligi-
ble for redemption of their Stafford Loan( s) and Minority 
Faculty Advancement Loan(s) over a four-year period of 
qualifying service as defined by NJ.AC. 9A:8-3.14. 

(b) The principal balance of each loan account will be 
cancelled at an annual rate of 25 percent, in return for each 
full academic year of service as set forth in NJ.AC. 
9A:8-3.14. 

(c) Total cancellation of loan indebtedness will not ex-
ceed the maximum of $40,000 per student. Any previous 
loans obtained by the borrower will not be eligible for loan 
redemption under this program. 

( d) Prior to the annual redemption of loan indebtednes-;, 
participants shall submit institutional certification of qualify-
ing service to the Office of Student Assistance. 

( e) If the borrower is deemed ineligible for loan redemp-
tion or chooses not to have the loans redeemed, the unpaid 
principal balance plus accruing interest at the prevailing rate 
for Stafford Loans and Minority Faculty Advancement 
Loans at the time the loans were made on the portion of 
loans not already redeemed will be converted to an install-
ment contract and serviced by the Special Loan Unit of the 
Authority. 

9A:8-3.12 Terms of repayment 

(a) Repayment of loans under the program shall be 
governed under the following conditions: 

1. For subsidized Stafford Loan: 

i. Repayment of the loan shall be governed by the 
appropriate policies and procedures for Stafford Loans. 

ii. Interest shall be at the prevailing rate established 
for Stafford Loans at the time the loan is made, and 
will be paid by the Federal Government during at least 
half-time enrollment and grace periods and authorized 
periods of deferment and may be waived during periods 
of authorized forbearance. 

iii. Interest will begin accruing at the time of repay-
ment, which will commence six months following less 
than half-time enrollment, withdrawal, graduation, or 
thereafter, in the absence of qualifying service as de-
fined in N.J.A.C. 9A:8-3.14. 

2. For non-subsidized Stafford Loan: 

i. Repayment of the loan shall be governed by the 
appropriate policies and procedures for Stafford Loans. 

ii. Interest shall be at the prevailing rate established 
for Stafford Loans at the time the loan is made and will 
be waived during at least half-time enrollment periods, 
grace period, and authorized periods of deferment and 
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may be waived during periods of authorized forbear-
ance. 

iii. Interest will begin accruing at the time of repay-
ment, which will commence six months following less 
than half-time enrollment, withdrawal, graduation, or 
thereafter, in the absence of qualifying service as de-
fined in N.J.A.C. 9A:8-3.14. 

3. For Minority Faculty Advancement Loan: 

i. Repayment of the loan shall be governed by the 
appropriate policies and procedures for Stafford Loans. 

ii. Interest shall be at the prevailing rate established 
for Stafford Loans at the time the loan is made and will 
be waived during at least half-time enrollment periods, 
grace period, and authorized periods of deferment. 

iii. Interest will begin accruing at the time of repay-
ment which will commence six months following less 
than half-time enrollment, withdrawal, graduation, or 
thereafter, in the absence of qualifying service as de-
fined in N.J.A.C. 9A:8-3.14. 

(b) The Stafford Loan and Minority Faculty Advance-
ment Loan will be converted to repayment simultaneously. 

9A:8-3.13 Loan forgiveness 

(a) In the case of a program participant's death or total 
and permanent disability, the loan will be forgiven pursuant 
to the guidelines set forth for Stafford Loans. 

(b) Request for deferment, forbearance or forgiveness of 
loans must be made by the borrower to the Authority's 
Special Loan Unit. 

9A:8-3.14 Faculty service requirements 

(a) Faculty servic_e requirements for loan redemption pur-
poses shall be satisfied: 

1. For those program participants nominated by a 
sponsoring institution, by faculty service at the sponsoring 
institution unless otherwise mutually agreed upon by the 
president of the institution and the program. A sponsor-
ing institution must reemploy a program participant who 
successfully completes the program and was nominated by 
that institution. Exceptions to this requirement may be 
made only under extreme circumstances and with the 
approval of the Executive Director; or 

2. By faculty service in an appropriate position, as 
determined by the Executive Director, at an institution of 
higher education within New Jersey; or 

3. If no faculty position is available at a New Jersey 
college or university, by service in an appropriate position, 
as determined by the Executive Director, in an agency of 
State government. 
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(b) Host institutions shall provide assistance to program 
participants not nominated by a sponsoring institution who 
successfully complete the program in obtaining an appropri-
ate position to fulfill faculty service requirements. 

9A:8-3.15 Minority faculty advancement program advisory 
committee 

(a) A Minority Faculty Advancement Program Advisory 
Committee shall be appointed by the Executive Director. 

(b) The Committee shall meet at least annually or more 
frequently, if necessary. 

(c) The Committee shall: 

1. Make recommendations to the Executive Director 
for participants in the program from among those candi-
dates admitted by the academic programs of the host 
institutions who have applied for the program; 

2. Make recommendations to the Executive Director 
regarding appropriate eligible disciplines and faculty ser-
vice requirement positions; 

3. Recommend to the Executive Director policies gov-
erning the program; and 

4. Engage in other such activities as designated by the 
Executive Director which will further the quality of the 
program. 

9A:8-3.16 Exceptions to rules 

An exception to these rules, on a case by case basis, may 
be granted by the Executive Director in cases where applica-
tion of these rules, inasmuch as they might conflict with host 
institution policies, would not be in the best interests of, or 
would result in financial hardship to, program participants. 

SUBCHAPTER 4. MINORITY UNDERGRADUATE 
FELLOWSHIP PROGRAM 

9A:8-4.1 Definitions 

The following words and terms, when used in this sub-
chapter, shall have the following meanings, unless the con-
text clearly indicates otherwise: 

"Eligible discipline" means an academic discipline in 
which minority faculty members are underrepresented in 
comparison to non-minority faculty members with doctor-
ates, including, but not limited to, the physical and life 
sciences, engineering, mathematics, management, computer 
sciences, environmental science and statistics. Eligible dis-
cipline shall not, however, include the disciplines of law, 
medicine or dentistry. 
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"Executive Director" means the Executive Director, Of-
fice of Student Assistance. 

"Faculty mentor" means any person employed full-time 
by a New Jersey institution of higher education to perform 
primarily teaching or research duties for a full academic 
year, who agrees to participate in the program and abide by 
all terms and conditions of such participation as set forth 
herein. 

"Full-time student" means one who, in each semester, 
quarter or equivalent thereof, is engaged in course work or 
research necessary to constitute full-time student status as 
defined by the sponsoring institution attended. 

"Minority" means any United States citizen or permanent 
resident who is a member of a racial-ethnic group that has 
been historically disadvantaged in obtaining access to equal 
educational opportunities as designated by the United States 
Department of Education, Office of Civil Rights including 
Blacks, Hispanics, Native Americans, Asians and Pacific 
Islanders. 

"Program" means the Minority Undergraduate Fellow-
ship Program established pursuant to P.L. 1991, c.485. 

"Sponsoring institution" means an institution of higher 
education having authority under the laws of New Jersey to 
award baccalaureate degrees which elects to participate in 
the program, selects participants for the program from 
among its junior level students and selects faculty mentors 
as set forth herein. 

"Undergraduate fellow" means an individual who has 
been recommended by the sponsoring institution and ac-
cepted by the Executive Director to participate in the 
program. 

9A:8-4.2 Program participation eligibility 

(a) The Office of Student Assistance will encourage all 
institutions annually to participate in the Minority Under-
graduate Fellowship Program and nominate eligible students 
for the program. The Office will have oversight of the 
overall student selection process, the evaluation of the 
program and the monitoring of student performance. 

(b) To be eligible for consideration to participate in the 
program, an applicant for the fellowship must: 

1. Be a member of a minority group; 

2. Have demonstrated a potential for academic excel-
lence based upon performance in previous academic work 
and related activities with a cumulative grade point aver-
age of at least 3.0 based on a 4.0 scale; 

3. Have attained the junior year of a baccalaureate 
program; 
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4. Be enrolled as a student in good standing at the 
sponsoring institution; 

5. Have an interest in pursuing graduate education 
and a career as a collegiate faculty member; and 

6. Be nominated by the institution at which he or she 
is enrolled as a full-time undergraduate student pursuing 
a baccalaureate degree in an eligible discipline, at a 
sponsoring institution. 

9A:8-4.3 Sponsoring institution responsibilities 

(a) Institutions of higher education shall notify the Office 
of Student Assistance annually of their desire to participate 
as sponsoring institutions in the program. 

(b) A sponsoring institution will nominate undergraduate 
fellows based on a determination of potential for success in 
college teaching and academic research, consistent with the 
student's performance in previous academic work at that 
and other regionally accredited colleges and universities, 
related activities, and level of motivation. 

( c) A sponsoring institution will ensure the selection of 
an appropriate faculty member from the undergraduate 
fellow's major field to serve as faculty mentor to the under-
graduate fellow. 

( d) A sponsoring institution will ensure that the faculty 
mentor fulfills all program responsibilities which include: 

1. The provision of supervision and support for a 
research project by the undergraduate fellow in the spring 
semester of the junior year, or actively involving the 
student in a ·project which the advisor · is conducting; 

2. The supervision of the fellow in the senior year as 
an undergraduate teaching assistant, which assistantship 
may include helping the mentor prepare a class, providing 
tutoring, leading group discussions, and providing labora-
tory demonstrations; 

3. The accompanying of the undergraduate fellow to 
the annual meeting of the professional association of the 
fellow's academic discipline; and 

4. Assisting the fellow in the selection of, and applica-
tion to, a graduate school. 

( e) The institution may nominate more students for the 
program than the number of allocated fellowships. Names 
shall be submitted in a ranked order in the event that 
additional fellowships become available. 

(t) The sponsoring institution will provide reports regard-
ing the progress of the student to the Office of Student 
Assistance if requested. 
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(g) The sponsoring institution will be responsible for the 
associated travel and registration costs for the faculty men-
tor to attend the annual meeting of the professional associa-
tion of the fellow's academic discipline. 

9A:8-4.4 Undergraduate fellow responsibilities 

(a) Each undergraduate fellow shall: 

1. Maintain full-time enrollment status at the sponsor-
ing institution for the duration of the fellowship; 

2. Maintain satisfactory academic progress as defined 
by the sponsoring institution where the undergraduate 
fellow is enrolled; 

3. Engage in a research project under the faculty 
mentor's guidance and expertise during the undergradu-
ate fellow's junior year; 

4. Participate in a teacher training workshop in prepa-
ration for service as an undergraduate teaching assistant; 

5. Serve as an undergraduate teaching assistant with 
the faculty mentor during the undergraduate fellow's sen-
ior year; 

6. Attend the annual professional association meeting 
of the undergraduate fellow's academic discipline accom-
panied by the faculty mentor; and 

7. With the assistance of the faculty mentor, complete 
applications to graduate schools in the fall of the senior 
year. 

9A:8-4.S Undergraduate fellowship award 

(a) The program provides a stipend of $1,000 per semes-
ter to each undergraduate fellow during the senior year of 
participation for serving as a teaching assistant. In addition, 
the program will provide up to $500.00 for travel and 
related expenses to attend an annual meeting in the under-
graduate fellow's academic discipline. 

(b) The program provides a stipend of $500.00 per se-
mester to each faculty mentor during the undergraduate 
fellow's senior year. 

SUBCHAPIBR 5. SELECTIVE SERVICE 
COMPLIANCE 

Authority 

N.J.S.A. lSA:3B-17, lSA:71-107. 

Source and Effective Date 

R.1997 d.525, effective December 15, 1997. 
See: 29 N.J.R. 4229(a), 29 NJ.R. 5293(a). 
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9A:8-S.1 Purpose 

The rules established in this subchapter are intended to 
provide guidance for certain students in demonstrating com-
pliance with the Military Selective Service Act, 50 App. 
U.S.C. §§ 451 et seq., prior to the disbursement of a State-
funded loan, grant, or scholarship for attendance at any 
postsecondary institution. 

9A:8-S.2 Scope 

The requirements set forth under this subchapter address 
verification of compliance with the Military Selective Service 
Act for recipients of State-funded loans, grants, or scholar-
ships for attendance at any postsecondary institution, but 
only for those students who do not file a Free Application 
for Federal Student Aid (F AFSA). For students who file a 
Free Application for Federal Student Aid, whether or not 
there is a successful data match with the Selective Service 
System as a result of filing the F AFSA, verification of 
selective service compliance provided under the Federal 
Higher Education Act of 1965, Pub. L. 89-329 (20 U.S.C. 
§§ 1001 et seq.) shall be satisfactory. A "postsecondary 
institution" shall mean an institution of higher education or 
a proprietary institution of higher education, as defined by 
the implementing regulations of the Federal Higher Edu-
cation Act of 1965, Pub. L. 89-329 (20 U.S.C. §§ 1001 et 
seq.), 34 C.F.R. Part 600. A "State-funded loan, grant, or 
scholarship" shall include State financial assistance adminis-
tered by the Office of Student Assistance or either of its 
public oversight boards, the Student Assistance Board and \,_,,,' 
the Higher Education Assistance Authority, as well as State-
funded loans, grants or scholarships administered by other 
agencies and by postsecondary institutions. 

9A:8-S.3 Proof of compliance 

(a) An institution or agency shall not disburse a State-
funded loan, grant, or scholarship to a student who has not 
filed the FAFSA or its equivalent unless that institution or 
agency has received a satisfactorily completed New Jersey 
Statement of Selective Service Registration Status demon-
strating that the student has complied with the Military 
Selective Service Act. 

(b) The institution or agency awarding any State-funded 
loan, grant, or scholarship shall send the New Jersey State-
ment of Selective Service Registration Status, as provided in 
N.J.A.C. 9A:8-5.4, to the potential recipient of such aid 
prior to disbursement of funds to the recipient. The New 
Jersey Statement of Selective Service Registration Status 
shall be returned to the funding institution or agency in the 
student's initial award year. If the student has not yet 
demonstrated compliance with the Military Selective Service 
Act, or if he is not yet subject to the Military Selective 
Service Act (for example, he is under the age of 18), the 
New Jersey Statement of Selective Service Registration Sta-
tus is to be provided for each subsequent award year until U 
the institution or agency receives such proof of compliance. 
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(c) The student shall return a completed New Jersey 
Statement of Selective Service Registration Status to the 
funding institution or agency no later than the date set by 
the institution or agency. If the funding agency is the New 
Jersey Office of Student Assistance, the student shall return 
a completed New Jersey Statement of Selective Service 
Registration Status no later than the deadline set annually 
by the Office of Student Assistance, the Student Assistance 
Board, or the Higher Education Assistance Authority for 
other documentation required prior to the disbursement of 
the State-funded loan, grant, or scholarship in question. 
For example, in the case of a grant or scholarship adminis-
tered by the Office of Student Assistance, the student shall 
return a completed New Jersey Statement of Selective Ser-
vice Registration Status to the Office of Student Assistance 
no later than the deadline date set annually by the Student 
Assistance Board for requests for additional applicant infor-
mation. 

(d) If the New Jersey Statement of Selective Service 
Registration Status is received after the deadline referenced 
in (c) above, is incomplete, or otherwise unsatisfactory, the 
funding institution or agency shall not disburse any State 
funds to the student. 

( e) If State financial aid funds are not disbursed pursuant 
to (d) above, the institution or agency may permit an appeal 
by the student. 

9A:8-5.4 New Jersey Statement of Selective Service 
Registration Status 

The following form shall be completed by those students 
who do not file a Free Application for Federal Student Aid 
or its equivalent in order to verify their compliance with the 
Military Selective Service Act before any State-funded loans, 
grants, or scholarships for attendance at any postsecondary 
institution are disbursed to the student. To expedite dis-
bursement, a funding agency or institution may accept a 
facsimile in lieu of an original. 

NEW JERSEY STATEMENT OF 
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SELECTIVE SERVICE REGISTRATION STATUS 
(for receiving State of New Jersey funded loans, grants, or 

scholarships to attend a postsecondary institution) 

(Date) 

(Student name) (Student Social Security Number) 
(Please print clearly) 
___ I certify that I am registered with Selective Service. 

___ I certify that I am not required to be registered with 
Selective Service because: 

___ I am female. 

___ I am in the armed services on active duty. (Does not 
apply to members of the Reserves and National Guard 
who are not on active duty.) 

___ I have not reached my 18th birthday. 

___ I was born before 1960. 

___ I am exempt from registration for another reason 
consistent with the Federal Higher Education Act of 
1965, as amended. (Specify the reason.) ____ _ 

___ I did not register for another reason consistent with 
the Federal Higher Education Act of 1965, as amend-
ed. (Specify the reason.) _________ _ 

I declare under penalty of perjury that the information con-
tained in the New Jersey Statement of Selective Service Regis-
tration Status is true, complete, and correct to the best of my 
knowledge and belief and made in good faith. I understand that 
I may be asked to provide additional information or documen-
tation to demonstrate compliance with the Military Selective 
Service Act. 

(Student signature) 

(Date signed) 

Supp. 12-15-97 


