TUITION POLICIES FOR PUB. INSTITUTIONS

9:5-2.2

CHAPTER 5
TUITION POLICIES FOR PUBLIC INSTITUTIONS

Authority
N.J.S.A. 18A:62-1 et seq.

Source and Effective Date

R.1991 d.177, effective April 1, 1991.
See: 22 N.J.R. 3437(a), 23 N.J.R. 1005(a).

Executive Order No. 66(1978) Expiration Date

Chapter 5, Tuition Policies for Public Institutions, expires on April 1,
1996.

Chapter Historical Note

Chapter 5, Tuition Policies For Public Institutions, became effective
September 1, 1972 as R.1972 d.169. See: 4 N.J.R. 238(a). Amend-
ments to subchapter 1 became effective October 3, 1980 as R.1980
d.428. See: 12 N.J.R. 408(a), 12 N.J.R. 661(a). Amendments to
section 1.5 became effective April 18, 1983 as R.1983 d.118. See: 15
N.J.R. 73(b), 15 NJ.R. 625(a).

Subchapter 2 became effective November 19, 1984 as R.1984 d.536.
See: 16 N.J.R. 1931(a), 16 N.J.R. 3205(a).

Chapter 5 expired under Executive Order No. 66(1978) on October
3, 1985 and new rules were adopted effective January 21, 1986 as
'R.1986 d.701. See: 17 N.J.R. 2326(a), 18 N.J.R. 183(b).

Chapter 5 expired on January 21, 1991 and was readopted pursuant
to Executive Order No. 66(1978) as new rules, effective April 1, 1991 as
R.1991 d.177. See: Source and Effective Date. See, also, section
annotations.
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SUBCHAPTER 1. (RESERVED)

Subchapter Historical Note

Subchapter 1, Public Colleges and Universities—General Tuition
Policies, was repealed by R.1995 d.452, effective August 21, 1995. See:
27 N.J.R. 1727(a), 27 N.J.R. 3171(b).

New Jersey State Library

SUBCHAPTER 2. TUITION POLICIES FOR
UNEMPLOYED PERSONS: JOB TRAINING
PROGRAM

9:5-2.1 Proof of eligibility

(a) Eligible individuals seeking to enroll under the job
training program must submit to the institution of higher
education documentation from the Department of Labor,
Division of Employment Services verifying their past pres-
ence in the labor market for at least two years and their
unemployed status or receipt of a layoff notice as proof of
eligibility or an approved training plan from the Division of
Employment Services. Said proof of eligibility must be
dated no earlier than 30 days prior to the college’s course
registration day for the semester in which the job training
course is to be taken.

(b) If deemed necessary, an institution may allow an
individual to register for courses pending receipt of Depart-
ment of Labor verification.

(c) Eligible individuals may seek to enroll in any New
Jersey public institution of higher education regardless of
their county of residence. However, charge-backs pursuant
to N.J.A.C. 9:4-1.5 shall not apply for unemployed persons.
Eligible individuals who wish to attend a county college
must first apply to the college within their county of resi-
dence.

Amended by R.1991 d.177, effective April 1, 1991.
See: 23 N.J.R. 3437(a), 23 N.J.R. 1005(a).
In (b): added text regarding date requirement for proof of eligibility.
Amended by R.1994 d.225, effective May 2, 1994.
See: 25 N.J.R. 3593(a), 26 N.J.R. 1856(a).

9:5-2.2 Eligibility for financial aid

(a) Each eligible individual seeking to enroll in credit
courses under this program is responsible for filing a finan-
cial aid application and providing the institution with all
information necessary to determine possible financial aid
eligibility.

(b) In determining eligibility for financial aid, the institu-
tion shall consider both State and Federal sources of aid
including grants, scholarships and any other sources of
financial aid available to the institution’s general student
population, but shall not include loans.

(c) Each institution shall apply consistent standards for
all students, including participants in this program, in deter-
mining eligibility for financial aid.

(d) Any eligible individual receiving financial aid which is
not sufficient to entirely pay the full amount of tuition at the
institution shall be entitled to have the remaining amount of
tuition not covered by financial aid waived by the institution.

Supp. 8-21-95
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HIGHER EDUCATION

Amended by R.1994 d.225, effective May 2, 1994.
See: 25 N.J.R. 3593(a), 26 N.J.R. 1856(a).

9:5-2.3 Eligible coursework

(a) Each institution shall ordinarily make all of its course
offerings eligible under this program. However, a given
course or program shall focus on an identifiable job skill or
prerequisite skills for the specific job skill or shall be
indicated in the individual’s training plan approved by Divi-
sion of Employment Services.

(b) An individual’s eligibility for a given course or pro-
gram shall be dependent on possession of appropriate pre-
requisite skills as determined by each institution. The
institution may designate basic skills and other prerequisite
courses as eligible course offerings under this program.

(c) Customized courses that are underwritten by specific
employers for the benefit of their respective employees may
be exempted from eligibility under this program.

(d) Only those courses in which enrollment space is
available and tuition paying students constitute the mini-
mum number required for the course shall be open to
eligible individuals under this program.

(e) Institutions may designate separate registration peri-
ods for eligible individuals seeking to enroll in the program,
ordinarily after the registration period for tuition paying
students is completed.

Amended by R.1991 d.177, effective April 1, 1991.
See: 23 N.J.R. 3437(a), 23 N.J.R. 1005(a).

In (a): revised text to specify that job training courses are all courses
ordinarily offered by the colleges; excepts customized courses that are
underwritten by specific employers for benefit of respective employees.
Amended by R.1994 d.225, effective May 2, 1994.

See: 25 N.J.R. 3593(a), 26 N.J.R. 1856(a).

9:5-2.4 Employment during semester

Any individual participating in the program who obtains
employment subsequent to the commencement of the se-
mester shall be permitted to complete the semester in
progress as a participant in the program.

Supp. 8-21-95

9:5-2.5 Application of general institutional rules

When not inconsistent with applicable statutes or these
rules, students participating under this program shall be
governed by those procedures and rules applicable to each
institution’s regularly enrolled student population, including
rules regarding academic progress and standards for the
admission of students into specific degree programs at the
undergraduate or graduate level.

Amended by R.1994 d.225, effective May 2, 1994.
See: 25 N.JR. 3593(a), 26 N.J.R. 1856(a).

9:5-2.6 Inclusion of program in college enrollment count

All enrollments in credit bearing courses through this
program may be included in the college’s official enrollment
count.

New Rule, R.1991 d.177, effective April 1, 1991.
See: 23 N.J.R. 3437(a), 23 N.J.R. 1005(a).

9:5-2.7 Financial obligation of eligible individual

(a) Institutions may charge individuals seeking to enroll
in the program an application fee not to exceed $20.00 per
academic term.

(b) Individuals seeking to enroll in the program will be
responsible for the cost of equipment, materials, and text
books.

(c) The institution shall apply training grant funds pursu-
ant to P.L. 1992, c.43 or financial aid, other than loans, to
the total tuition and fees for the applicable academic term.
The institution shall waive any remaining balance, less the
charges allowable under (a) and (b) above.

New Rule, R.1994 d.225, effective May 2, 1994. -
See: 25 N.J.R. 3593(a), 26 N.J.R. 1856(a).
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