






STATE OF NEW JERSEY AUTHORITY BENEFITS REVIEW 
 

ANALYSIS AND OBSERVATIONS 
 
 

Executive Order No. 41 (Governor Richard J. Codey) directed the Office of the Inspector 
General (OIG) to “assess the internal controls that are in place at every authority and to make 
recommendations concerning what uniform practices and procedures should be established for 
all State authorities.”  Contemporaneously with Executive Order No. 41 (Codey), the Governor’s 
Authorities Unit provided a list of authorities that should be included in the review.   

 
In order to undertake the mandate of Executive Order No. 41 (Codey), OIG requested and 
received a variety of documents from the authorities in fall 2005.  OIG’s review of those 
documents revealed that the benefits provided to authority employees often varied from the 
benefits provided to employees of State departments, and in most cases where there was a 
difference, the authority benefits were better than those afforded to apparently similarly situated 
non-authority State employees.  There were also differences in the benefits provided to 
apparently similarly situated employees of various authorities.  Some of the authority benefits are 
the result of their enabling legislation, while others are the result of in-house policies and 
procedures.  Therefore, this office recommends that, to the extent possible and appropriate, 
consideration be given to establishing policies of the authorities consistent with those of the 
State. 
 
OIG also learned that unlike the benefits for non-authority State employees, there was no central 
listing of the benefits afforded authority employees.  OIG has compiled a summary of authority 
employee benefits policies -- including policies for leave, entertainment and travel, assignment 
of equipment, health benefits, retirement, and salary ranges -- as taken from the documentation 
provided by the authorities in fall 2005.  In June 2006, OIG contacted the authorities to 
determine whether there were changes in the benefits reported earlier, and if there were, those 
changes that were documented by the authorities were included in the summary.  To the extent 
that any of the listed benefits have changed since our last inquiry, those changes will be captured 
as a result of disclosures of benefit changes hereby requested of the authorities and made a part 
of the central listing.  This listing will be maintained and updated annually each calendar year on 
OIG’s website.  

 
Attached are 3 spreadsheets: (i) Employee Benefits (host department, personnel, number of 
employees, salary information, Public Employees’ Retirement System [PERS] and health 
benefits); (ii) Equipment, Travel and Miscellaneous Information (vehicles, travel and 
entertainment policy and cellular phone policy); and (iii) Authority Salary Review (chief 
position, middle manager and executive assistant).  In addition, a supplemental document is 
attached which sets forth in more detail some of the observations noted in the spreadsheets 
pertaining to each authority.   
 
For ease of reference, after the following Authority overview sections, the remaining document 
is grouped by subjects to represent the accompanying spreadsheets.   
 



 

Host Departments:   
For the purpose of this review, a “host department” is the department in which the authority is 
housed as per their enabling legislation.  Some authorities rely heavily on their hosts to provide 
administrative, budget and financial assistance, as well as mirror their host department’s policies 
and procedures, while some authorities are managed independently.  The level of interaction and 
control of the host department over the authority is dependent on their enabling legislation.   
 
Department of Agriculture (1 authority) 

• State Agriculture Development Committee 
 

Department of Community Affairs (5 authorities) 
• Council on Affordable Housing 
• NJ Housing and Mortgage Finance Agency 
• NJ Meadowlands Commission 
• NJ Redevelopment Authority 
• NJ Sports and Exposition Authority 

 
Department of Environmental Protection (4 authorities) 

• Highlands Water Protection and Planning Council 
• NJ Environmental Infrastructure Trust 
• NJ Water Supply Authority 
• Pinelands Commission 

 
Department of Law and Public Safety (4 authorities) 

• Legalized Games of Chance Control Commission 
• NJ Election Law Enforcement Commission 
• NJ Executive Commission on Ethical Standards (now State Ethics Commission)  
• NJ Racing Commission 

 
Department of Health and Senior Services (1 authority) 

• NJ Health Care Facilities Financing Authority 
 
New Jersey Institute of Technology (1 authority) 

• North Jersey Transportation Planning Authority 
 
Department of State (4 authorities) 

• Higher Education Student Assistance Authority 
• NJ Cultural Trust 
• NJ Public Broadcasting Authority 
• NJ State Museum Board 

 
Department of Transportation (5 authorities) 

• NJ Motor Vehicle Commission 
• NJ Transit 
• NJ Transportation Trust Fund 
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• NJ Turnpike Authority 
• South Jersey Transportation Authority [SJTA has 1 “in but not of” authority] 

o South Jersey Transportation Planning Organization 
 
Department of Treasury (13 authorities) 

• Atlantic City Convention Center Authority 
• Capital City Redevelopment Corporation 
• Casino Control Commission 
• Casino Reinvestment Development Authority 
• Garden State Preservation Trust 
• NJ Building Authority 
• NJ Commerce, Economic Growth and Tourism 
• NJ Development Authority 
• NJ Economic Development Authority [NJEDA has 2 “in but not of” authorities] 

o NJ Schools Construction Corporation   
o State Economic Recovery Board for Camden 

• NJ Educational Facilities Authority 
• NJ Urban Enterprise Zone 
• South Jersey Port Corporation 
• State Lottery Commission 

 
No host department (4 authorities) 

• NJ State House Commission 
• North Jersey District Water Supply Commission 
• Passaic Valley Sewerage Commission 
• University of Medicine and Dentistry of New Jersey 

 
 
Number of Employees: 
  
12,000 plus employees (2 authorities) 

• NJ Transit – approximately 13,063 employees  
• University of Medicine and Dentistry of New Jersey – 12,318 non-faculty 

employees  
 

2,000 to 3,500 employees (2 authorities) 
• NJ Motor Vehicle Commission – 2,933 employees  
• NJ Turnpike Authority – 3,414 employees 

 
301 to 700 employees (3 authorities) 

• Casino Control Commission – 353 employees 
• Passaic Valley Sewerage Authority – 680 employees 
• South Jersey Transportation Authority – 525 employees 
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201 to 300 employees (4 authorities) 
• Higher Education Student Assistance Authority – 236 employees 
• NJ Housing and Mortgage Finance Agency – 243 employees 
• NJ School Construction Corporation – 245 employees 
• NJ Sports and Exposition Authority – 210 employees 

 
101 to 200 employees (9 authorities) 

• NJ Commerce, Economic Growth and Tourism – 112 employees 
• NJ Economic Development Authority –145 employees 
• NJ Meadowlands Commission – 119 employees 
• NJ Public Broadcasting Authority – 178 employees 
• NJ Racing Commission – 136 employees 
• NJ Water Supply Authority – 128 employees 
• North Jersey District Water Supply Commission – 170 employees 
• South Jersey Port Corporation – 133 employees 
• State Lottery Commission – 174 employees  

 
51 to 100 employees (3 authorities) 

• Atlantic City Convention Center Authority – 73 employees 
• NJ Election Law Enforcement Commission – 74 employees 
• Pinelands Commission – 60 employees 

 
11 to 50 employees (13 authorities) 

• Casino Reinvestment Development Authority – 29 employees 
• Council on Affordable Housing – 21 employees 
• Highlands Water Protection and Planning Council – 18 employees 
• Legalized Games of Chance Control Commission – 21 employees 
• NJ Educational Facilities Authority – 17 employees 
• NJ Environmental Infrastructure Trust – 13 employees 
• NJ Executive Commission on Ethical Standards – 13 employees 
• NJ Health Care Facilities Financing Authority – 26 employees 
• NJ Redevelopment Authority – 16 employees 
• NJ State Museum Board – 26 employees 
• NJ Urban Enterprise Zone – 12 employees 
• North Jersey Transportation Planning Authority – 39 employees  
• State Agriculture Development Committee – 31 employees 

 
1 to 10 employees (6 authorities) 

• Capital City Redevelopment Corporation – 1 employee 
• Garden State Preservation Trust – 3 employees 
• NJ Building Authority – 9 employees 
• NJ Cultural Trust – 4 employees  
• NJ State House Commission – 1 part time secretary 
• South Jersey Transportation Planning Organization – 10 employees 
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0 employees (3 authorities) 
• NJ Development Authority - staffed by the NJ Economic Development Authority 
• NJ Transportation Trust Fund - made up of employees of the Department of 

Transportation, Department of Labor, and the Department of Treasury 
• State Economic Recovery Board for Camden - staffed by the NJ Economic 

Development Authority 
 
 
Salary Ranges: 
To better understand the statistical data and analysis as to this issue, the following is a listing of 
salaries and/or salary ranges for various State positions.  This compilation can be used to 
compare salary data for the various authorities.   
 
As the chief executive, the Governor’s salary is $175,000 and the salaries of Cabinet members 
are $141,000.  In addition, there is a wide range of salaries for several State positions, including 
but not limited to, the following classifications:  assistant commissioner, chief of staff, account 
finance analyst, account finance manager, government representative, confidential secretary, and 
confidential assistant.  The salary ranges and median information provided to OIG by the 
Department of Personnel follows: 
 

• Assistant Commissioner: $104,000 to $125,949 Median salary:  $120,000 
• Chief of Staff: $95,573 to $126,000 Median salary:  $120,000 
• Account Finance Analyst 3 $60,350 to $76,555 Median salary:  $64,445 
• Account Finance Analyst 2 $50,661 to $60,797 Median salary:  $52,130 
• Account Finance Manager 3 $77,026 to $93,186 Median salary:  $90,000 
• Government Representative 1:  $30,600 to $126,000 Median salary:  $85,739 
• Government Representative 2: $29,651 to $115,000 Median salary:  $62,628 
• Government Representative 3: $29,130 to $120,000 Median salary:  $52,020 
• Confidential Assistant: $35,000 to $125,000 Median salary:  $78,030 
• Confidential Secretary: $33,363 to $125,000 Median salary:  $65,304 

 
Following are the number of authority employees working in various salary ranges: 
 

• Over $200,000 salary – 24 employees [includes 22 University of Medicine and 
Dentistry of New Jersey (“UMDNJ”) non-faculty employees] 
o The highest salary at an authority is the Interim UMDNJ President who has a 6 

month contract that has the ability to be increased to a year contract with an 
annual salary of $525,000 per year. 

o NJ Transit Executive Director’s salary is $288,915. 
o Passaic Valley Sewerage Authority Executive Director’s salary is $235,631. 

• Between $100,000 to $200,000 salary – 806 employees [includes 357 UMDNJ non-
faculty employees] 

• Between $60,000 to $100,000 salary – 2,119 employees [includes 1,442 UMDNJ 
non-faculty employees] 
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Bonuses: 
Employees who are union members may have bonuses negotiated into their contracts.  
Other bonuses have been provided for “exceptional work” to some authority employees.  
The following authorities provided bonuses to their employees:   

yees  

 
• Casino Control Commission – some bonuses given to union employees 
• NJ Housing and Mortgage Finance Agency – procedure for taxing bonuses was 

noted, but no specific reporting of bonuses given 
• NJ Meadowlands Commission – 4 bonuses totaling $14,000 were awarded in 2005 
• NJ Redevelopment Authority – bonuses given in 2004 to 13 employees totaling 

$16,231.88 
• NJ Sports and Exposition Authority – special merit increases and profit sharing 

based on the employee’s salary are available to emplo
• NJ Water Supply Authority - employees making under $34,000 receive a bonus 

ranging from $5 to $120 
 
 
EMPLOYEE BENEFITS: 
 
There are two categories of State employees: classified (civil servant) and unclassified (non-
civil servant).  Classified employees are protected under civil service rules pursuant to Title 
11A.  Unclassified employees are those who work “at the pleasure of” and who have no 
civil service protection.   
 
The following section lists the State employee benefits and then the authority which 
deviated from the State policy, if any.  The State employee benefits are pursuant to the 2005 
Compensation Compendium from the Department of Personnel.    
 
Personnel Management Information System  
The Personnel Management Information System (PMIS) is the payroll and administrative 
system utilized by the Department of Personnel.  Authorities that operate under this system are 
subject to the Department of Personnel approval authority and to civil service rules.  There are 
some authorities who are part of PMIS through their host departments, while other authorities 
are directly and independently governed by the Department of Personnel.  The authorities 
independently governed by the Department of Personnel are: 
 

o Casino Control Commission 
o Higher Education Student Assistance Authority 
o Highlands Water Protection and Planning Council 
o NJ Election Law Enforcement Commission 
o NJ Environmental Infrastructure Trust 
o NJ Motor Vehicle Commission 
o NJ Public Broadcasting Authority 
o NJ State Museum Board 
o State Agriculture Development Committee 
o State Lottery Commission 
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Retirement 
According to the 2005 Compensation Compendium from the Department of Personnel, 
retirement plans for State workers include: Public Employees’ Retirement System (PERS), 
Teachers' Pension and Annuity Fund; Police and Firemen's Retirement System; State Police 
Retirement System; Judicial Retirement System; and the Alternate Benefit Program.  All of 
the authorities are in PERS, except for the following: 
 

• NJ Development Authority:  Authority has no employees and therefore is not part of 
PERS. 

• NJ Transit:  Authority has approximately 5% of its employees in PERS.  The 
remaining employees are in (i) New Jersey Transit Retirement System; (ii) New 
Jersey Transit Employees’ Retirement Plan or (iii) Railroad Retirement System. 

• NJ Transportation Trust Fund:  Authority has no paid employees and therefore is not 
part of PERS. 

• North Jersey Transportation Planning Authority:  Authority has 4 employees who 
are in PERS because they began working prior to 1993 and are grandfathered into 
PERS.  Employees who began work post 1993 are in a 401(k) plan.   

Year’s Day. 

• State Economic Recovery Board for Camden:  Authority has no employees and 
therefore is not part of PERS. 

 
 
Holidays 
 State policy:   

The State observes 13 holidays per year.  They are: New Year’s Day; Martin Luther 
King, Jr. Day; Lincoln’s Birthday; Washington’s Birthday; Good Friday; Memorial 
Day; Independence Day; Labor Day; Columbus Day; Election Day; Veteran’s Day; 
Thanksgiving; and Christmas Day. 

 
 Deviations from State policy: 

• NJ Economic Development Authority:  According to documented policy, the 
Executive Director may declare additional holidays. 

• NJ School Construction Corporation:  According to documented policy, other 
special holidays may be declared and the CEO may approve early dismissal on 
day preceding holiday. 

• North Jersey Transportation Planning Authority (NJTPA):  According to 
documented policy, the week between Christmas and New Year’s Day is a paid 
holiday.  [NJTPA is “in but not of” the New Jersey Institute of Technology 
(NJIT)]. 

• Passaic Valley Sewerage Authority:  According to documented policy, 
employees receive 13 holidays, plus the day after Thanksgiving and ½ day prior 
to Christmas and New 

• South Jersey Transportation Authority and South Jersey Transportation Planning 
Organization:  According to documented policy, union employees are provided a 
total of 16 holidays. 
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Administrative Leave 
 State policy: 

• Accrue ½ day per month during initial calendar year, up to a maximum of 3 
days. 

• Then on January 1st, employee is annually credited with 3 days per year. 
Unused administrative leave time does not accumu• late from year to year, and 
unused days will be forfeited at the end of the year. 

• c City Convention Center Authority only provides 2 administrative leave 

• ion Planning 
Organization union employees receive 4 administrative leave days. 

 
  

 
Deviations from State policy: 

Atlanti
days. 
South Jersey Transportation Authority and South Jersey Transportat

 
 
Vacation  
 State vacation policy:  

Classified employees: 
• Accrue 1 vacation day per month during initial calendar year of employment. 

•  of service, employees are credited with 1 day per year in addition 

 After 20 years of service, employees are credited with 25 days.  

  

• Then on January 1st, employees are annually credited with 12 days per year. 
After 5 years
to the 12 days. 

• After 12 years of service, employees are credited with 20 days. 
•

  
Unclassified employees: 
Employees have vacation leave entitlements based on a plan specific to that 
department.  Each department may vary amount of days, but need the approval of 
the Commissioner of the Department of Personnel.  The standard is 20 days of 

 time that does not increase with the years of employment.   

  

vacation
  

Classified and Unclassified employees: 
• A year of vacation time may be carried over into next year. 
• Employees are paid for unused days upon termination or retirement. 

Although employee receives vacation days on January 1• 

to year’s end, the 
vacation time will be paid back to the State on a pro rata basis. 

 
oted 

elow are in comparison to the benefits afforded unclassified State employees.  

• The employees’ vacation days differ 
depend  

ire, receive 25 days 

st; vacation days still are 
“earned’ as set forth above.  As such, in the event of an employee expending all 
one’s vacation days and then leaving State employment prior 

 
Deviations from State vacation policies: 
For the purpose of this review, the deviations with State vacation policies as n
b
 

NJ Economic Development Authority:  
ing on said employee’s position.   
o CEO and COO:  Upon h
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o Se r 

ars plus – 25 days 
o Directo

s – 25 days  
o O r e

iv. 15 years plus – 25 days 

• 
days.  In addition, employees may carry over 2 years of 

• ay carry over 2 years 

• Commission:  Employees may carry over 2 years vacation 

• 
ys per year and may carry over a maximum of 25 vacation days 

• ulated provided that no 

• mployees can carry over up to 3 years of 

• 
tion: Based on years of continuous service, vacation days accrue as 

follows
y per month 

ays 

 Over 28 years – 30 days 

• 
 to cash in unused vacation time at the end of each year.  The 6 

o g on length of service, 

nio vice presidents: 
i. 0 to 5 years – 20 days 

ii. 5 ye
rs: 

i. 0 to 10 years – 20 days 
ii. 10 years plu
the mployees: 
i. 0 to 5 years – 15 days 

ii. 5 to 10 years – 17 days 
iii. 10 to 15 years – 20 days 

 
 

NJ Educational Facilities Authority:  Executive Directors and Chiefs are credited 
with 22 vacation 
vacation into the next year. 
NJ Housing and Mortgage Finance Agency:  Employees m
of vacation into the next year, up to maximum of 50 days. 
NJ Meadowlands 
time into the next year. 
North Jersey Transportation Planning Authority:  The professional staff is 
entitled to 20 da
into the following year. 
Pinelands Commission:  Vacation leave may be accum
more than 30 days are carried over from 1 year to next. 
South Jersey Port Corporation:  Union e
vacation days into the following year.   
South Jersey Transportation Authority and South Jersey Transportation Planning 
Organiza

: 
o Less than 1 year – 1 da
o 1 to 7 years – 12 days 
o 8 to 10 years – 15 days 
o 11 to 15 years – 20 days 
o 16 to19 years – 23 days 
o 20 to 22 years – 25 d
o 25th year – 27 days 
o 26 to 28 years – 28 days 
o
 

There are 6 Authorities that offer employees a more generous “cash in” policy 
and are permitted
Authorities are: 

Atlantic City Convention Center Authority:  Dependin
employees can cash in between 5 to 10 vacation days. 
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o NJ Transit:  Non-agreement employees may cash in unused vacation days up 
to the maximum of ½ the employee’s vacation allowance.  A maximum of 
10 days may be cashed in.   

o NJ Turnpike Authority:  Employees, whose vacation allowances increase 
with years of service with more than 15 days, may cash in unused vacation 
days (up to 15 days) or accumulate them.   
South Jersey Port Corporation:  Depending on length of service, non-union 
employees can cash in between 5 to 10 vacation days.  However, non-union 
employees with less than 1 year accumulated are no

o 

t entitled to carry over 

15 vacation days. 
o South Jersey Transportation Authority and South Jersey Transportation 

Planning Organization:  Depending on length of service, employees can cash 
in between 5 to 15 vacation days. 

 
Sick L e
 

• ployee is annually credited with 15 days per year. 
 Unused sick time accumulates with no limit. 

 ½ pay for unused sick time, up to a 

 
 Dev

• ortation Planning 

sed sick leave up to a maximum of $17,500.   
• 

d
aut

ut may depending on length of service, cash in 

o gth of service, employees can cash 

o 
6 sick days.   

sey Transportation Authority and South Jersey Transportation 
ng Organization:  Depending on years of service and sick time used, 

employees may be eligible to cash in a maximum of 5 to 10 sick days.    

any vacation days; while those employees with 2 to 5 years may carry over 
only 5 of their 10 vacation days; and those employees with more than 6 
years, must use at least 10 of their 

 

eav  
State sick leave policy: 
• Accrue 1 day per month during initial calendar year of employment. 

Then on January 1st, em
•
• Upon retirement, employee receives

maximum of $15,000. 

iations from State sick leave policy: 
South Jersey Transportation Authority and South Jersey Transp
Organization:  An employee who retires and is immediately eligible to receive 
pension benefits under PERS or Police and Fire Retirement System shall receive 
payment for unu
There are 6 authorities that offer employees a more generous “cash in” policy 
an  are permitted to cash in unused sick time at the end of each year.  The 6 

horities are: 
o Atlantic City Convention Center Authority:  Employees may not accumulate 

sick time from year to year, b
between 5 to 10 sick days. 
NJ Turnpike Authority:  Depending on len
in between 5 to 10 sick days. 
Passaic Valley Sewerage Authority:  Depending on length of service, 
employees can cash in up to 

o South Jersey Port Corporation:  Employee’s sick time does not accumulate 
from year to year, so unused sick days are paid to the employees at 50% of 
the employee’s hourly rate. 

o South Jer
Planni
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Health
 

tal care are voluntary and 
tory.  Prescription drug benefit program is a non-contributory plan that 

uctible amount.   
 
 rom State Health Benefit Program (SHBP): 

auth

t no dental, prescription or vision coverage is provided. 

•  in SHBP, 

• HBP, including 

• ority:  Authority participates in SHBP, 

•  and Exposition Authority: Health benefits are provided by Blue Cross 

mployee is an agreement or non-agreement employee.   

• 
hiropractic and prescription drug coverage 

• 

 Benefits Policy 
State policy: 
Pursuant to the 2005 Compensation Compendium from the Department of 
Personnel, the health benefits for State employees are administered through the 
Department of Treasury, Division of Pensions and Benefits.  State employees are 
entitled to their choice of medical coverage, include contributory and non-
contributory plans: traditional indemnity; managed care/point of service; or health 
maintenance organizations.  The choices offered for den
contribu
offers payment for certain prescription drugs subject to ded
 
Deviations f
All of the authorities are completely in the SHBP, except for the following 16 

orities: 
• Atlantic City Convention Center Authority:  Authority participates in SHBP for 

medical, bu
• NJ Development Authority:  Authority has no employees and does not 

participate in SHBP. 
NJ Economic Development Authority:  Authority participates
including prescription drug program and short term insurance, but is in the NJ 
Economic Development Authority’s vision and long term disability programs. 
NJ Educational Facilities Authority:  Authority participates in S
prescription drug program, but is in the NJ Economic Development Authority’s 
dental, vision and long term and short term disability programs. 
NJ Health Care Facilities Financing Auth
including prescription drug program, but is in the NJ Economic Development 
Authority’s dental and vision programs. 

• NJ Meadowlands Commission:  Commission participates in SHBP, but uses the 
NJ Meadowlands Commission’s self insured eye care program. 
NJ Sports
and Blue Shield of New Jersey and Delta Dental of New Jersey for dental 
benefits. 

• NJ Transit:  Health benefits are different from State benefits because coverage 
depends on whether e

• NJ Transportation Trust Fund:  Authority has no employees and does not 
participate in SHBP. 

• NJ Turnpike Authority:  Authority is not in SHBP, but its program mirrors it, 
using Horizon Blue Cross and Blue Shield.   
Passaic Valley Sewerage Authority:  PVSC employees participate in the SHBP, 
but PVSC provides dental, optical, c
that is run by the union.  PSVC, at its own cost, makes available once per year 
tetanus and hepatitis B inoculations. 

• Pinelands Commission:  Commission participates in SHBP for medical, but 
there is no dental, prescription or vision programs provided. 
South Jersey Port Corporation (SJPC):  For employees hired prior to December 
31, 1990, SJPC Group Health insurance (major medical and dental care) is 

 11



 

provided at no cost.  For employees hired after December 31, 1990, but before 
December 30, 2000, the same coverage is provided except all medical claims 
are subject to a deductible and co-insurance provision.  For employees hired 

• 
BP.  

rohibited from such waivers).   
• State Economic Recovery Board for Camden:  Authority has no employees and 

therefore does not participate in the SHBP. 

after December 30, 2000, the same coverage is provided, but employee must 
contribute $25 each week.  
South Jersey Transportation Authority and South Jersey Transportation Planning 
Organization:  Authorities’ health benefits are more generous than SH
Employees and retirees are given the option of either medical benefit waivers or 
cash in lieu of same.  (State employees are p

 
 
EQUIPMENT: 

ities through the State.  There are 34 authorities that 
hav have State vehicles.  The 11 authorities 
wit

Authority 
oration 

ble Housing 
rust 

t Authority 
thical Standards  

• NJ Transportation Trust Fund 
ic Recovery Board for Camden 

Som a
persona

• 

 continue receiving it.  As those employees leave 

• The University of Medicine and Dentistry of New Jersey had a policy providing $500 per 
month to Vice Presidents as a vehicle allowance.  This policy was recently rescinded. 

 
State Vehicles 
Vehicles are provided to some author

e State vehicles and 11 authorities that do not 
hout State vehicles are as follows: 
• Atlantic City Convention Center 
• Capital City Redevelopment Corp
• Council on Afforda
• Garden State Preservation T
• NJ Cultural Trust 
• NJ Development Authority 
• NJ Election Law Enforcemen
• NJ Executive Commission on E
• NJ State House Commission 

• State Econom
 
Vehicle Allowance 

e uthorities provide monthly vehicle allowances to their employees for usage of their 
l cars.  The authorities providing this are: 
NJ Economic Development Authority offers a $400 monthly car allowance for certain 
officers and $500 monthly allowance for the Director of Real Estate.  These vehicle 
allowance programs were rescinded on September 16, 2004, but the 8 employees receiving 
the benefit as of that date were allowed to
the position the benefit is ended for the position.  There are currently only 4 employees 
remaining who still receive this benefit.   
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Cellula
 

tate issued equipment by the employee.  The costs for minutes and usage 
ill be determined at rate established by the Office of Information Technology on a 

 Cel
• or a State 

department’s policy, including but not limited to Department of Treasury or 

 
• own in house policy and/or 

hey are: 

ssistance Authority 
ourism 

cing Authority 
ency 

Construction Corporation 
n Authority 

ission 
nning Authority  

zation 
 State Economic Recovery Board for Camden 

• fer no cellular phone reimbursement.  They 
include: 

rporation 
o NJ State House Commission 

 

r Phones 
State cellular phone policy: 
Department of Treasury, Circular Letter No. 04-06-OIT, Assignment and Use of 
Cellular Wireless Devices, effective January 12, 2004, addresses the use of cellular 
wireless technology for conducting business of the State.  Included within this 
Circular Letter is the requirement that the State be reimbursed for any personal use 
of the S
w
periodic basis.   
 

lular phone policies adhered to: 
There are 20 authorities that follow Circular Letter 04-06-OIT 

Department of State, to administer the use of State cellular phones.   

There are 23 authorities that follow their 
modification of State or departmental regulation.  T
o Atlantic City Convention Center Authority   
o Casino Reinvestment Development Authority 
o Higher Education Student A
o NJ Commerce, Economic Growth and T
o NJ Development Authority 
o NJ Economic Development Authority 
o NJ Educational Facilities Authority 
o NJ Health Care Facilities Finan
o NJ Housing and Mortgage Finance Ag
o NJ Redevelopment Authority 
o NJ Schools 
o NJ Sports and Expositio
o NJ Transit 
o NJ Turnpike Authority 
o NJ Water Supply Authority 
o North Jersey District Water Supply Comm
o North Jersey Transportation Pla
o Passaic Valley Sewerage Commission 
o South Jersey Port Corporation 
o South Jersey Transportation Authority 
o South Jersey Transportation Planning Organi
o
o University of Medicine and Dentistry of NJ 
 
There are 2 authorities that of

o Capital City Redevelopment Co
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Deviati s
• 

one usage at $.41, even if they did not incur any out of pocket 

• 
nal cellular phone may be eligible to receive an allowance up 

• 
ith a cellular phone or provide them with a monthly 

•  reimburse NJ Transit for any overage due 

• :  Employees must reimburse the authority for personal 
calls in excess of $5.   

RAVEL AND ENTERTAINMENT

on  from State cellular phone policy: 
Casino Reinvestment Development Authority:  Employees are reimbursed for 
cellular ph
expenses. 
NJ Economic Development Authority:  Employee showing 50 % business usage 
per month on perso
to $35 per month. 
NJ Schools Construction Corporation:  Based on business needs, SCC may 
provide employees w
allowance up to $35. 
NJ Transit:  Employees are required to
to their personal use, in excess of $5. 
NJ Turnpike Authority

 
 
T  

Autom

.31 per mile.  Currently the 
nternal Revenue Service rate is $.445 per mile. 

 
 for reimbursement.  They are: 

thority 

uthority 
onstruction Corporation 

g Authority 
rity 

• University of Medicine and Dentistry of New Jersey 

 

 
obile Mileage Reimbursement 
State mileage reimbursement policy: 
Department of Treasury, Circular Letter No. 01-02-OMB, Automobile Mileage 
Reimbursement Rate, effective July 1, 2000, sets forth that any employee who uses 
personal vehicle for official State business may be reimbursed for mileage.  The 
reimbursement rate was set with this circular letter at $
federal I

  
Deviations from State policy: 
There are 14 authorities that use the federal rate
• Atlantic City Convention Center Authority 
• Casino Reinvestment Development Au
• NJ Economic Development Authority 
• NJ Environmental Infrastructure Trust 
• NJ Health Care Facilities Financing A
• NJ School C
• NJ Transit 
• NJ Turnpike Authority 
• North Jersey Transportation Plannin
• Passaic Valley Sewerage Autho
• South Jersey Port Corporation 
• South Jersey Transportation Authority  
• South Jersey Transportation Planning Organization 
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There is 1 authority that has an in house policy that allows a $.36 per mile 
reimbursement rate: 
• NJ Housing and Mortgage Finance Agency 

 
There is 1 authority that has a $.42 per mile reimbursement rate set by the 
Commission: 
• NJ Meadowlands Commission 
 
There is 1 authority that uses both federal and State mileage reimbursement rates: 
• Higher Education Student Assistance Authority:  Authority is funded with both 

federal and State money and uses the State regulations for State funded travel 
and federal regulations for federally funded travel. 

 
 
Travel and Entertainment Regulations  
 State travel policy: 

Department of Treasury, Circular Letter 06-02-OMB, Travel Regulations, effective 
August 1, 2005, establishes the standards for State employees traveling on State 
business.  This Circular Letter provides for types of travel, approval procedures, 
funds for travel, travel methods (air, rail, personal and State-owned vehicles), 
subsistence allowance in overnight travel and no overnight travel scenarios. 

 
• If State business results in overnight travel, subsistence is allowed in the 

following parameters: 
o Per diem reimbursement for lodging and meals will be at actual reasonable 

costs, not to exceed federal per diem rates. 
o If per diem reimbursements are not set forth in the current year’s Federal 

Register, the maximum per diem is $31 for meals ($6 breakfast, $6 lunch, 
$16 dinner and $3 refreshments) and $60 for lodging. 

• If State business does not result in overnight travel or the employee is assigned 
to work beyond a normal day (at least more than 3 hours) reimbursements are $5 
for breakfast, $7 for lunch, $10 for dinner and $5 for midnight breakfast. 

• This regulation lists prohibited expenditures including receptions for retirement 
or awards and reimbursement for alcoholic beverages. 

 
Also, governing State travel is a directive from former Governor Richard J. Codey 
issued on November 29, 2004, which established a moratorium on out of State travel 
and in State travel that includes an overnight stay.  The Governor’s directive also 
required each of the authorities to adopt a similar travel policy.  This directive 
supplements the current travel regulations that are in place. 

 
 Deviations from State travel and entertainment policy: 

The following authorities provide for a more generous travel and entertainment 
policy: 
• Atlantic City Convention Center Authority allows $70 per day for meal 

reimbursements.   
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• NJ Development Authority allows $6 for breakfast, $15 for lunch, $25 for dinner 
and $10 for refreshments. [Follows NJ Economic Development Authority 
policy] 
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 orities who do not provide any travel or entertainment reimbursement.  
The n

orporation 
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$25 for dinner and $10 for refreshments. 
NJ Health Care Facili
works over 10 hours. 
NJ Mea
for dinner. 
NJ Redevelopment Authority all
dinner and $10 for refreshments. 
NJ Schools Construction Corpora
dinner and $10 for refreshments. 

• NJ Transit allows $8 for breakfast, $10 for lunch, and $22 for dinner. 
• NJ Turnpike allows $7 for breakfast, $9 for lunch, and $19 for dinner. 

NJ Water Supply Authority allows $5 for breakfast, $6.50 for lunch and $13.50 
for dinner.  During overtime work the permissible limits are $2.50 fo
$3.50 for lunch, $7.50 for dinner and $2.50 for a midnight breakfast. 
North Jersey Transportation Planning Autho
can receive a maximum of $7.50 per meal. 
Passaic Valley Sewerage Authority employees receive overtim
reimbursements of $5 for breakfast, $7.50 for lunch and $15 for dinner. 
State Economic Recovery Board for Camden allows $6 for breakfast, $15 for 
lunch, $25 for dinner and $1
Development Authority policy] 
University of Medicine and D

NJ Schools Construction Corporation (SCC) allows for expenses incurred in connection 
with travel by a spouse that accompanies an employee on behalf of the SCC will be 
reimbursed when presence of spouse serves a bona fide business purpose, with prior 
supervisory approval.  As of October 6, 2006, the SCC was in the process of revising this 
policy.  To date, no approvals have been given and therefore, no reimbursements have 
been made under this policy.  The CEO mandated that until
re
 
Atlantic City Convention Center Authority policy states that employees are prohibited 
from having more than 2 alcoholic beverages while conducting
c
 
There are 2 auth

y i clude:   
• Capital City Redevelopment C
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SUPPLEMENTAL INFORMATION PERTAINING TO THE STATE AUTHORITIES 

 
This memorandum details this office’s observations of State authorities that are summarized in the 
attached companion spreadsheets and analytical memorandum.  Furthermore, based upon our review and 
analysis of these authorities, the following deviations from State policies and further observations are 
provided: 
 
Atlantic City Convention Center Authority   
 
1. Leave:  Vacation, Sick, and Administrative Days 
 

a. Vacation days 
 In the first pay period of December, employees with 15 days of vacation time, may cash in 

unused vacation days up to 5 days.  Employees with 25 days of vacation may cash in up to 10 
days of unused vacation time. 

 
b. Sick days 

 Sick leave:  No accumulation of sick time from year to year. 
 Employees with 9 months to 2 years who did not use any sick leave, may cash in sick time at 

the end of the year up to 5 days.  Employees with limited sick time usage, may also cash in up 
to 5 days of sick time (0 sick days taken = 5 sick days to cash in, 1 sick day taken = 4 days to 
cash in, etc).  Employees at the level of Vice President may cash in an additional 5 days of 
sick leave. 

 Employees with 2 years or more of service may cash in up to 10 sick days.  Employees at the 
level of Vice President may cash in an additional 5 days of sick leave. 

 
c. Administrative days 

 2 personal days given per year; may not accumulate from year to year. 
 Bereavement Leave:  for immediate family, up to 5 days. 

 
2. Travel and Entertainment  
 

a. Entertainment policy 
 Reimbursement will be given for more than the standard allowance when approved by the 

departmental Vice President or the Executive Director. 
 Entertainment expenses include expenses at a nightclub, theater, golf, or sporting events, if a 

business discussion takes place during, immediately before or immediately after the event.  
This includes usual and customary alcoholic beverages. 

 Employees can be reimbursed for up to 2 alcoholic beverages while conducting business with 
a customer. 

 
b. Travel policy 

 Reimbursement for mileage at the Internal Revenue Service (IRS) allowed rate.  
 Can use personal car when it is less expensive than renting or using public transportation and 

if it is more timely than taking public transportation.  May use personal car when transporting 
authority goods for delivery.  Can also use personal car when entertaining customers. 

 If employee is alone, amount is $70 a day for meals ($85 if in high cost city).  If employee is 
with clients, $50 per person for lunch ($65 if high cost city) and $100 per person for dinner 
($125 if high cost city).  There is no dollar limit on hotel lodging, but must be actual and 
reasonable. 
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3. Ethics and Gifts
 

 Gift giving and receiving:  Employees must tell Ethics Liaison Officer of any gift or benefit 
received.  However, employee may keep certain items under $30 of value.  Such items include: 
complimentary items offered to public, mass mailings to general business, etc., if items do not 
create an impression of a conflict. 

 Complimentary tickets for shows for use by the authority are distributed on first come first serve 
basis in a priority order.  The order of priority is as follows: clients, business needs as defined by 
executive staff, ACCCA and NJ Sports & Exposition Authority Board, and staff requests.  
Employees may not accept complimentary tickets for shows. 

 
 
Casino Control Commission 
 

Personnel 
 

 Employees in Negotiating Units A, P, R, S – CWA & C, I, O – IFPTE (all titles) and Negotiating 
Unit H – AFSCME (all titles) that are full time will receive a bonus payment of $160 if they 
worked at least 130 shifts on either the afternoon, evening, night or midnight shifts between 
November 1, 2004 and June 30, 2005.   

 Part time employees will receive a pro rata share. 
 
 

Casino Reinvestment Development Authority 
 
 Travel
 

 Between February 4, 2005 and October 18, 2005, a Board member was provided with car service 
to CRDA events at a cost of $6,935.  This included some charges for the services “waiting time” 
between events.   

 Original receipts are required for reimbursements, although this policy was not followed by the 
current and past Executive Directors.  

 In 2005, the former Acting Executive Director was permitted to charge the cost of train tickets in 
the sum of $425 for commuting to and from CRDA, even though he was provided with a car that 
was allowed to be used for commutation.  When he did not use the train, this Executive Director 
used his car for commuting and was reimbursed by CRDA for approximately $1,700 for gasoline.   

 
 

Higher Education Student Assistance Authority 
 
 Vehicles
 

 Vehicles are assigned to the Executive Director, Deputy Executive Director, Associate Manager – 
Office of Student Association, Director – Financial Aid Service (no longer with HESSA – 
unknown who was assigned vehicle), and Program Specialist – Policy, Research and Planning.  
Reported number of one-way commutes indicated 4 out of the 5 assigned cars are used primarily 
for commuting to and from work.   
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Legalized Games of Chance Control Commission 
 

 LGCCC is in Department of Law and Public Safety and advised that they are included in audits 
performed on the Division of Consumer Affairs. 

 The authority has 21 employees.  However, as it is within the Division of Consumer Affairs, its 
director and at least 2 other administrative and managerial/supervisory employees are in fact 
Division of Consumer Affairs employees that also have other non-LGCCC duties and functions.  
One such employee is the Director of the Division of Consumer Affairs, who is the director of the 
Commission, but who also directs and supervises other sub-divisions within the Division of 
Consumer Affairs.  The per se Division of Consumer Affairs employees are not included within 
the 21 listing. 

 
NJ Commerce, Economic Growth and Tourism Commission 
 
 Vehicles 
 

 A memorandum dated August 24, 2005 indicated that “a recent Internal Control Assessment” 
revealed that this Commission was not in compliance with the regulation requiring maintenance 
of Vehicle Usage Logs.  It also indicated that Commission employees were given instructions 
about the requirement, a revised Commission Vehicle Usage Policy, and Treasury Circular Letter 
03-04A-DPP. 

 
NJ Economic Development Authority 
 
1. Leave: Holidays and Vacation 
 

a. Holidays 
 Additional holidays may be declared at the discretion of the CEO.   
 NJEDA may substitute another holiday in lieu of regular State observed holidays. 

 
b. Vacation 

 Regular level employees:  upon hire to 5 years = 15 vacation days; 5 – 10 years = 17 vacation 
days; 10 – 15 years = 20 vacation days; 15+ years = 25 vacation days;   

 Director level employees:  upon hire to 10 years = 20 vacation days and 10+ years = 25 
vacation days; 

 Senior Vice Presidents/Managing Directors:  upon hire to 5 years = 20 vacation days and 5+ 
years = 25 vacation days; 

 CEO and COO:  upon hire = 25 vacation days. 
 

2. Vehicles and Travel and Entertainment:
 

a. Vehicles 
 Authority offers a $400 monthly car allowance for certain officers and $500 monthly allowance 

for the Director of Real Estate.  That vehicle allowance program was rescinded on September 
16, 2004.  As of September 16, 2004, there were eight positions with the vehicle allowance, 
and those employees were allowed to continue to receive the benefit until they leave the 
authority. There are currently four employees receiving this benefit.   

 According to EDA Policy #815, employees are reimbursed for business travel mileage using 
the current IRS regulations.  According to the employee handbook Policy #535 Business 
Travel and Miscellaneous Expenses, mileage reimbursement will be at the “prevailing rate.  
The prevailing rate will be determined by the CEO…” 
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b. Travel and entertainment 

 Meal expense is up to $56 per day.  According to policy, employees “may underutilize or 
exceed singular limits and be reimbursed $56 per day.”   

 Employees may request prepayment of related costs for business travel.  This must be 
approved by the CEO or COO. 

 
3. Cellular Phone 
 

 Some employees are assigned a cellular phone and some "pool" phones are available.  Employees 
who use an EDA cellular phone for “an unauthorized purpose may have his/her privilege 
suspended and shall be liable for any cost associated with the unauthorized usage.” 

 Employees can be reimbursed for use of their personal cellular phones with a copy of their bill 
highlighting the itemized business calls.  If the employee can show 50% business usage per 
month, they may be able to receive an allowance up to $35 per month. 

 
 
NJ Educational Facilities Authority 
 
1. Leave:  Vacation 
 

 Executive Director, Division Heads, Managing Directors, and Project Managers are credited with 
22 days of vacation.   

 Employees may carry up to 2 years of vacation into the next year. 
 Governor or Executive Director may grant additional paid time off or office closings. 

 
2. Vehicles
 

 Pursuant to the authority’s policy, 2 vehicles are used by Executive Director and the Director of 
Project Management “in order to comply with restrictions on overnight parking, and in response 
to incidents of vandalism… are encouraged to use the two authority-owned vehicles for 
commuting, as well as business related travel.”   

 2 vehicles bought by authority with 2 year old trade-ins.  
o 2005 Jeep Grand Cherokee with options: leather heated seats, power adjustable pedals, 

full screen GPS with am/fm, and 6 disc CD/MP3 player. 
o 2005 Ford Five Hundred SEL with options:  safety package. 

 
 
NJ Health Care Facilities Financing Authority 
 
 Leave: Vacation and Sick Time 
 

a. Vacation 
 Vacation time is awarded differently: 1 to 5 years – 12 days; 5 to 7 years – 15 days; 8 plus 

years – 20 days.   
 Authority does not accept accrued vacation time when transferring from another State or local 

entity.   
 
b. Sick time 

 Authority does accept transfer of accrued sick time when transferring from another State or 
local entity.   
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NJ Housing and Mortgage Finance Agency 
 
1. Leave: Vacation
 

 Vacation policy is a slightly different from State policy.   
o 1-2 years = 12 vacation days 
o 3-4 years = 15 vacation days 
o 5-9 years = 18 vacation days 
o 10-14 years = 20 vacation days 
o 15-19 years = 22 vacation days 
o 20 plus years = 25 vacation days 

 In addition to the allotment of vacation days, NJHMFA employees are allowed to carry over 2 
years of vacation, up to a maximum of 50 days.   

 NJHMFA also provides for a 1 week advance vacation pay prior to the start of their vacation 
leave. 

 
2. Travel and Entertainment
 

 In house policy regarding mileage reimbursement is set at $.36 per mile.  In addition, policy 
provides for lodging reimbursement of $45 to $60 per day depending on the city.  

 
 
NJ Meadowlands Commission 
 
1. Personnel:  Bonuses 

 
 Bonuses: 4 bonuses awarded in 2005 for "extraordinary productivity, service or revenue 

generation,” given to: 
o Director of Meadowlands Environmental Research Institute, salary of $96,639, bonus of 

$3,000; 
o Director of Finance and Management (CFO), salary of $130,855, bonus of $5,000; 
o Director of Solid Waste and Natural Resources, salary of $128,797, bonus of $5,000; 
o Supervisor of Enforcement, salary of $68,105, bonus of $1,000. 

 
2. Leave:  Vacation
 

 Vacation:  Time allotments are different from the State and NJMC employees are able to carry 2 
years of vacation time forward. 

o 1-5 years = 12 vacation days 
o 5-10 years = 15 vacation days  
o 10-15 years = 20 vacation days 
o 15-20 years = 22 vacation days 
o 20+ years = 25 vacation days 

 
 Childcare assistance is available for regular employees (single parent or married parent with a 

working spouse).  Newborn through 6th grade are eligible.  Assistance is limited to 50% of cost or 
$10 per day per child.  Part time employees will have their benefits pro-rated.  This program is 
subject to the availability of funds and the approval of the Executive Director. 
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NJ Motor Vehicle Commission 
 
 Vehicles
 

 323 vehicles, including but not limited to, 192 assigned to individuals, 19 pool cars, 27 team 
vehicles, 4 station vehicles, 4 delivery, and 44 motorcycles.   

 EZPass cost per year in approximately $33,000. 
 Average monthly fuel cost is $8,600 or about $100,000 annually.  Uses the State’s Central Motor 

Pool for fueling. 
 
 
NJ Redevelopment Authority 
 
1. Leave: Vacation
 

 Vacation time is different.   
o Upon initial eligibility and up to 1 year, employee receives 10 days vacation;  
o After 1 year, employee receives 15 days vacation;  
o After 5 years, employee receives 20 days vacation;  
o Over 10 years, employee receives 25 days vacation;   

 
 Executive Director may grant approval of excess vacation carryover in extraordinary 

circumstances.  
 
2. Vehicle and Travel

 
a. Vehicle 

 If fueling NJRA vehicle, must submit receipt to be reimbursed.  Policy provides for 
possibility for usage of non-State owned gas stations and being reimbursed. 

 Mileage reimbursement at rate determined by Executive Director ($.31 per mile).   
 

b.   Travel 
 Meal allowance:  $6 breakfast, $15 lunch, $25 dinner, $10 refreshments.  If attending an all 

day event, employee may underutilize or exceed singular limit and may be reimbursed up to 
maximum of $56 per day.  

 
 
NJ Schools Construction Corporation 
 
1. Personnel:  Salary
 

 The CEO approves salary range adjustments and merit increases. 
 
2. Leave:  Holidays
 

 Other special holidays may be declared and CEO may approve early dismissal on day preceding 
holiday. 
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3. Travel and Entertainment policy 
   

 Employees strongly encouraged not to file an expense report if their out-of-pocket expenses are 
nominal in amount; instead should wait until out of pocket expenses exceed $50 before filing 
report. 

 Must submit original receipts for all expenditures that individually equal or exceed $10.00. 
 Expenditures incurred in connection with travel by a spouse that accompanies an employee 

traveling on behalf of SCC will be reimbursed when presence of spouse serves a bona fide 
business purpose, with prior supervisory approval.  As of October 6, 2006, the SCC was in the 
process of revising this policy.  To date, no approvals have been given and therefore no 
reimbursements have been made under this policy.  The CEO mandated that until this policy is 
revised, requests for reimbursement for a spouse’s travel will not be made. 

 Meals and entertainment expenditures:  $6 breakfast, $15 lunch, $25 dinner, and $10 
refreshments.   

 
4. Vehicle 
 

 Mileage reimbursement at 2005 IRS rate at $.405 per mile. 
 
 
NJ Sports & Exposition Authority 
 
1. Personnel:  Merit Increases
 

 Scheduled merit increases:  All salaried employees are scheduled for merit increase consideration 
once a year.  Amount of increase is determined by the employee’s Department Manager, Vice 
President and/or Senior Vice President based on merit considerations, amount of funds available 
for increases and need to consider all salaried persons for increase. 

 On March 22, 2002, NJSEA President/Chief Executive Officer commenced employment with 
salary of $195,000 and per his request has not received any salary increases since that date. 

 Special individual merit increases:  In the event that an employee makes an unusually important 
contribution, the Executive Vice President may decide that a special merit increase should be 
granted. 

 Service award program:  Authority does not grant increases on basis of length of service.  
However, has a plan for payment of annual service awards in order to give financial recognition 
to the continuing contribution of long service salaried employees whose base salaries have 
reached their salary grade maximums.  The award is a single sum payment equal to 1 week’s 
salary, less mandatory deductions. 

 Special merit increases and profit share program:  Data was provided from 2000 to present.  
Notation that no activity for 2002 and 2005.  Special merit increase ranged from $1,670 to 
$10,626.93.  Also instance of multiple merit increases during course of 1 year.  One example, 
Senior Vice President of Racing $10,626.93 – March 5, 2001 and $10,626.92 – July 30, 2001. 

 
2. Leave: Vacation 

 
 Employees hired after 1991 and earning less than $50,000:  If 0-1 years – ½ day for each full 

month of employment; 1-5 years – 10 days; 6-15 years – 15 days; and 16 years plus – 20 days.   
 Employees hired after 1991 and earning more than $50,000:  If 0-1 years – 10 days if hired before 

July 1 and 0 if hired after June 30; If 2 or more years, then 20 vacation days.  
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3. Travel and Entertainment
 

 Authority will not routinely pay overtime meal allowances.  If Department Manager feels that 
extraordinary circumstances warrant payment for an overtime meal, Manager must prepare a 
memo to appropriate Vice President outlining reasons for such payments.   

 Guideline for payment will be that overtime period was of such long duration or at such unusual 
time that employee was required to purchase meal at a restaurant rather than be able to take meal 
at home or be provided with one by authority. 

 
 
NJ Transit 
 
1.  Personnel:  Retirement and Health Benefits
 

a. Retirement 
 Authority has approximately 5% of its employees in PERS.   
 The remaining employees are in (i) New Jersey Transit Retirement System; (ii) New 

Jersey Transit Employees’ Retirement Plan or (iii) Railroad Retirement System. 
 

b. Health benefits 
 Non-agreement employee benefits summary.   

o Traditional plan carried by Blue Cross & Blue Shield.  Blue Select carried by Blue 
Cross and Blue Shield.  With Horizon HMO carried by Blue Cross & Blue Shield.  

o Prescription drugs carried by NPA/Express Scripts.   
o Dental carried by Blue Cross – Direct Dental Network.   
o Vision carried by Vision Service Plan.   
o Basic life insurance and accidental death and dismemberment carried by MetLife.  
o Benefit is 1½ times January 1st annual salary rounded up to nearest thousand.  This is 

paid by NJ Transit.   
 
2. Leave:  Vacation, Holidays, and Sick 
 

a. Vacation   
 New employees who start by January 15 will receive 12 vacation days; by February 15 – 11 

days; by March 15 -10 days; and by December 15 – 1 day.   
 If employee in position with 654 or more Hay points or reporting directly to member of 

Executive Committee at the Manager or equitable to level and started by January 15 – 20 
vacation days; February 15 – 18 days; March 15 -17 days; April 15 – 15 days; May 15 – 13 
days; June 15 – 12 days; July 15 – 10 days; August 15 – 8 days; September 15 – 7 days; 
October 15 – 5 days; November 15 – 3 days; and December 15 - 2 days. 

 If employee within Schedule 1:  
o 1– 4 years = 12 vacation days 
o 5-11 years  = 17 days 
o 12-19 years = 22 days 
o 20 and later = 25 days   
o If hired prior to December 31, 1980 and have 30 years and later = 30 days   

 If employee within Schedule 2: 
o 1-4 years = 20 vacation days 
o 5-11 years = 20 days  
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o 12-19 = 22 days 
o 20 and later = 25 days  
o If hired prior to December 31, 1980 and have 30 years and later = 30 days 
 

 Vacation cash-in program:  Non-agreement employees may receive cash payment for their 
unused vacation balance.  Maximum number of days that may be cashed is half of employee’s 
vacation allowance, up to a maximum of 10 days. 

 
b. Holidays 

 9 scheduled and 3 floating holidays are provided.  New Year’s Day, Martin Luther King, Jr. 
Day, President’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the 
day after Thanksgiving and Christmas Day.   

 Floating holidays may be used only during calendar year they are earned. 
 
c. Sick time 

 All eligible employees will be allotted 10 paid sick days. Employees permitted to accumulate 
and bank their unused annual sick time. 

 
3. Travel and Entertainment
 

 NJ Transit policy to reimburse reasonable and necessary business and travel expenses.  Cash 
advances will not be allowed for travel purposes. 

 Lodging: Reimbursement if authorized in advance and at economy hotels/motels.  
Reimbursement will be made for single occupancy rooms at reasonable actual cost for location. 

 Meals incurred during overnight travel.  Employees may either receive per diem payments or 
reimbursement of actual costs for meals for the duration of the trip.   

 Employee also entitled to be reimbursed without receipts for the following:  breakfast $8, $10 
lunch, and $22 dinner. 

 Overtime meals:   
o Non-agreement employees who are not eligible to receive overtime compensation who are 

authorized to work 4 or more consecutive hours before or after their normal hours may be 
reimbursed for the overtime meal up to a maximum of $12 per meal. 

o Agreement employees working overtime may, when provided by applicable labor agreement, 
be reimbursed for the appropriate meal expenses according to the hours worked and the per 
meal allowance rate set forth in agreement. 

o Rates vary according to city. 
 
NJ Turnpike Authority   
 
1. Leave: Vacation and Sick 
 

a. Vacation 
 First Vacation Option, vacation days increase with length of service:   

o 6 months to 1 year – 5 days  
o 1-5 years = 10 days 
o 5-9 years = 15 days  
o 10 years = 20 days 
o Each year afterwards to an attainment of 8 vacation weeks for employees hired before 

June 1980 and 6 vacation weeks for employees hired after June 1980 – 1 additional day. 
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 Vacation days not used during year must be taken during next year or unused days will be 
forfeited.   

 However, employees with an entitlement of more than 15 days shall have the option to cash in 
unused days over the 15 days or accumulate unused days over 15 of the current year’s 
entitlement until separation of employment. 

 Second vacation option allows employees 20 days of vacation.   
 Earned, unused vacation days will continue to be eligible for carryover for 1 year unless 

extension period is approved by Executive Director.  
 Earned unused vacation days will not be eligible for cash-in on a yearly basis; but be eligible 

for payment upon separation from service. 
 
b. Sick time 

 All permanent, full time and management employees will attain 15 sick days per year.   
 During first 5 years, employee may convert up to 5 days of accrued credit to a cash payment.   
 Starting with 6th year, conversion option may be increased to 10 days.   

 
2. Travel and Entertainment
 

 Local 200 and Local 194 union members receive a meal allowance.   
 Employees receive the allowance once they have worked the required amount of time 

(supervisor - $9.90, operating - $9.65, part-time - $7 and temporary - $5).   
 Management also receives a meal allowance (breakfast - $7, lunch - $9, and dinner - $19). 

 
3. Vehicle 

 
  NJTA follows IRS mileage reimbursement rate. 

 
 
NJ Urban Enterprise Zone 
 

 For local operations of UEZ, the employees are municipal employees who report to their 
respective mayors.   

 
 
North Jersey Transportation Planning Authority 
 
1. Personnel:  Salary and Health Benefits
 

a. Salary 
 Compensation plan.  Salaries for the 12 month New Jersey Institute of Technology (NJIT) 

faculty appointments shall be arrived at by adjusting academic year salaries by 15%. 
 Special salary actions shall be made at sole discretion of institute in response to bona fide 

outside employment offers.  Maximum number of faculty subject to said actions shall not 
exceed 10% of faculty. 

 There shall be a merit compensation program applicable to those bargaining unit members 
whose salary is on or expressly attributable to a salary range and step, for each of the 4 years 
of this agreement. 

 
b. Health benefits 

 New Jersey Institute of Technology (NJIT) will continue the Eye Care Program during period 
of agreement. 
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2. Leave: Vacation, Holidays and Sick
 

a. Vacation 
 Professional staff entitled to vacation earned at rate of 1⅔ days per month, not to exceed 20 

days per year.  May carry over maximum of 25 days.  
 Vacation payout:  Upon separation of employment, unused vacation accrual will be handled 

as follows: 
o July 1, 2003 to June 30, 2005:  Total of $200,000 of pooled funds available.  Upon 

exhaustion of funds, no payout of vacation will be available for any bargaining unit 
member. 

o July 1, 2005 and after:  No payout will be available, unless if employee is laid off they 
will receive payment for up to 20 days for unused vacation. 

 
b. Holidays 

 Week between Christmas and New Year’s Day is a paid holiday. 
 
c. Sick time 

 Upon retirement, employee will be entitled to receive supplemental compensation for sick 
time to be calculated at rate of ½ of eligible employee’s daily rate of pay for each earned and 
unused sick day. 

 
3. Travel and Entertainment
 

 Meal reimbursement:  When professional staff member of bargaining unit is unexpectedly 
required to remain a minimum of 2.5 hours beyond regular business day, NJIT will reimburse 
employee up to a maximum of $7.50 per eligible day for meal. 

 The employer shall provide travel support for travel to meetings. 
 Travel reimbursement for off-campus teaching:  

o $550 per semester for each course assignment between 15-30 miles, one way from NJIT. 
o $1,075 per semester if 30-60 miles. 
o $1,600 per semester if at least 60 miles. 

 Additionally, unusual, out of pocket necessary expenses will be produced up to $250. 
 
 

Passaic Valley Sewerage Commission 
 
1. Personnel:  Retirement and Health Benefits 
 

a. Retirement  
 A defined contribution plan will be established by the union and administered jointly by the 

union and PVSC.   
 PVSC will contribute $.15 per hour (or amount commissioners set) to the fund for each 

employee up to the maximum of $6 per week per employee.     
 Separate funds will be established for employees covered and not covered by collective 

bargaining units.  
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b. Health benefits 
 When an employee retires, optical, dental and chiropractic programs will continue for the 

employee and his/her spouse for 10 years, provided the employee worked for PVSC for at 
least 5 years.   

 During the time the benefits continue, if the retiree dies, the spouse will continue to receive 
the benefits for the remaining years. 

 
2. Leave:  Holidays, Vacation, and Sick time 
 

a.  Holidays 
 Receive the 13 holidays given to State employees, plus the day after Thanksgiving, ½ day on 

the last working day before Christmas, and ½ day on the last working day before New Year’s 
Day Holiday.   

 
b. Vacation 

 Vacation is the same as State employees except: 
o For the 1st full year through the 4th year, PVCS employees are given 10 vacation days; 
o Employees in Range 15 or greater receive 25 days of vacation;   
o Carry over days are limited to ½ the employees allotted amount of days unless approved 

by the Executive Director; and  
o Employees may request advanced pay before vacation time. 

 
c. Sick time 

 12 sick days are given to employees annually.   
 Employees can cash-in unused sick days in accordance with this schedule: 

  Unused Annual Sick Days  Days which many be Cashed-In
   12      6 
   11      5 
   10      4 
     9      3 
     8       2 
     7      1 
 
3. Travel and Entertainment 
 

 Cost of an official luncheon or dinner is reimbursed if the Executive Director approved expense. 
 When an employee works 3 or more hours of overtime, an allowance is authorized for meals:  

breakfast $5, lunch $7.50, and dinner $15. 
 
4. Vehicle

 
 Authority follows the IRS mileage reimbursement rate. 

 
Pinelands Commission 
 
1. Personnel:  Salary and Health Benefits 
 

a. Salary 
 Before certain full time or part time employees are hired, approval of personnel and budget 

committee is needed.   
 Starting salaries set in an amount equal to beginning salary of the range for a specific position.   
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 However, Executive Director is authorized to approve a higher starting salary if warranted. 
 Merit increase pool will be established in the budget each year from which to draw 

employees’ merit increases. 
 

b. Health benefits 
 Commission offers a health insurance plan through NJ State Health Benefits Program.   
 Commission offers a voluntary dental plan; employees are responsible for 100% of the 

premium. 
 
2. Leave:  Vacation and Sick 

 
a. Vacation 

 Up to and including 5 years – 12 days; 5-12 years – 15 days; 12-20 years – 20 days. 
 Executive Director, with concurrence of Personnel and Budget Committee Chairman can 

approve higher level of vacation leave earning. 
 Vacation leave earned but not used may be accumulated provided that no more than 30 days 

are carried over into next year. 
 

b. Sick time 
 Full time employees earn 10 sick days each year.   

 
 
South Jersey Port Corporation 
 
1. Personnel:  Salary and Retirement
 

a. Salary 
Personnel and administration regulations for non-union employees: 
 All new employees must undergo and successfully complete a physical examination – to 

determine is applicable capable to perform duties of position.   
 All applicants required to undergo substance abuse test. 
 Salaries are determined with regard to relative difficulty and responsibility of work involved.   
 Employee reviews are conducted and any adjustment is based upon merit subject to approval 

of Board of Directors.   
 May appeal to Supervisor, then to Executive Director and then to Board.  Board decision is final. 
 Overtime work first given out on volunteer basis.   
 Then if no volunteers, based upon Supervisor's judgment.   
 Employees are required to work overtime.  Overtime is only paid for actual hours worked. 

 
b. Retirement 

 Administrative employees are eligible to join NJ Public Employees’ Retirement System. 
 Plan members are required to contribute 3% of their annual covered salary, the SJPC is 

required to contribute at an actuarially determined rate. 
 
2. Leave: Sick time, Holidays and Vacation
 

a. Sick time 
 Each employee entitled to 10 sick days commencing upon 2nd calendar year of service.   
 During first year, January – 9 days; February – 8 days; March – 7 days; April – 6 days; May – 

5 days; June – 4 days; July – 3 days; August - 2 days; September – 1 days; and October – 
December – none.   
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 Sick days do not accrue from year to year.   
 All unused sick days will be paid to employees in following year at rate of 50% of present 

hourly rate. 
 One day sickness calls are not acceptable without a note from the employee’s physician – 

based on importance of SJPC as a public sector service organization. 
 During each calendar year that an employee works a consecutive 2 month period and has 

perfect attendance, the employee will be entitled to 1 day pay.   
 Employees who are late in excess of 5 minutes shall be penalized by loss of pay on a minute 

for minute basis. 
 

b. Holidays 
 In order to receive normal rate of pay for holidays, must work on last working day prior to 

and the first working day following holiday (or present doctor’s note to qualify for pay).   
 Holidays include:  New Year’s Day, Martin Luther King, Jr. Day, President’s Day, Good 

Friday, Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, 
Christmas Eve and Day. 

 Union – same holidays, with an additional paid holiday for the employee’s birthday. 
 

c. Vacation 
 New employees eligible for vacation in their 1st calendar year depending upon month of hire 

as follows: January – 9 days allocation, February – 8 days, March – 7 days, April – 6 days, 
May – 5 days, June – 4 days, July 3 days, August – 2 days, September – 1 day, October – 
December – none. 

 All other employees are allocated as follows:  2 -5 years = 10 days, 6 – 15 = 15 days; 16 and 
over = 1 day for each year of service up to 30 days. 

 New employees (0 – 1 year) are not entitled to carry over or receive cash in lieu of vacation 
days.    

 Other employees (10 day vacation) required to take at least 5 days vacation or be lost.   
 Other 5 days may be cashed out.   
 If employee has 15 days vacation, must take 10 days vacation and may cash out 5 days. 
 Union employees with up to 5 years, receive up to 13 days as pro-rated, 5 years to 15 years – 

18 days, 16 years - 18 days, then for every year, 1 extra vacation days, i.e. 35 years, 38 days.  
May carry over 3 years of vacation time.   

 
3. Vehicles
 

 Employees are not authorized to use personal vehicles for company business except with specific 
authorization from management.   

 If authorized, employees will be provided a cash allowance for reimbursement in the form of a 
reasonable mileage allowance.   

 Allowance rate is set by SJPC and follows federal rate. 
 203 vehicles that include large lift trucks, small lift trucks, sweepers, top picks, front end loaders, 

dump trucks, stake bodies, hustler truck, cocoa - bean trailers, cranes, roller trailer, fuel water 
truck, cherry pickers, high reach, bucket truck, tarkettie,  air comps, portable magnet, portable 
ramps, welders, barge, postal jeeps, vans, cars, pick up trucks.    

 
4.  Travel and Entertainment

 
 All tools, fuel, parking and garage receipts must accompany authorized expense report for 

reimbursement. 
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South Jersey Transportation Authority and the South Jersey Transportation Planning Authority 
 
1. Personnel:  Salary and Health Benefits 
 

a. Salary 
 Salary increases exceed current State rates.  
 Longevity Pay (impact on pension benefits). 

 
   b. Health benefits 

 Medical benefit waivers – cash in lieu of receiving health benefits for employees and retirees;  
 Retirees – 15 year vesting for medical coverage and spouse continuation of coverage (at no 

cost) for 10 years;  
 Duplication of medical coverage and cash waivers (At least 13 SJTA employed couples, 

unknown number of SJTA employees with spouse employed at other State agency) 
 

2. Holidays, Bereavement, and Administrative Leave 
 

 Holiday leave for union employees provides a total of 16 days which exceeds the 13 holidays 
currently provided to State employees;  

 Bereavement leave of 3 to 5 days which is not currently provided separately to State 
employees;  

 Administrative leave of 4 days for union employees;  
 

3. Vacation  
 

 Based on years of continuous service, vacation days accrue as follows: 
 

o Less than 1 year – 1 day per month 
o 1 to 7 years – 12 days 
o 8 to 10 years – 15 days 
o 11 to 15 years – 20 days 
o 16 to19 years – 23 days 
o 20 to 22 years – 25 days 
o 25th year – 27 days 
o 26 to 28 years – 28 days 
o Over 28 years – 30 days 

 
 Depending on length of service, employees can cash in between 5 to 15 vacation days. 

 
4. Sick Leave 

 
 Depending on years of service and sick time used, employees may be eligible to cash in a 

maximum of 5 to 10 sick days.    
 An employee who retires and is immediately eligible to receive pension benefits under Public 

Employees Retirement System or Police and Fire Retirement System shall receive payment for 
unused sick leave up to a maximum of $17,500.   
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State Economic Recovery Board of Camden 
 

 State Economic Recovery Board intends that its staff will be provided by the NJEDA per the 
Memorandum of Understanding between the two. 

 NJEDA will appoint a manager of the Camden Initiative.   
 The manager shall report to the Board and have supervisory and management responsibility over 

activities of Board.   
 

 
University of Medicine and Dentistry of New Jersey 
 
1. Vehicles and Travel
 

a.  Vehicles 
 Mileage reimbursement rate follows IRS rate and as of January 1, 2006 is $.445 per mile. 
 A university owned vehicle will be provided to the President, Senior Vice President, Dean, 

CEO University Hospital, CEO University Behavioral Healthcare and others as approved by 
Senior Vice President for Administration and Finance.   

 The University of Medicine and Dentistry of New Jersey had a policy providing $500 per 
month to Vice Presidents as a vehicle allowance.  This policy was recently rescinded. 

 
b.  Travel 

 For individual expenses over $25, original receipts must be provided. 
 For travel other than official meetings and conventions, daily maximum travel expenditures 

allowed for meals and lodging is $145, consisting of $100 for lodging and $45 for meals per 
day.   

 Breakfast at $9; lunch at $11; and dinner at $25. 
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