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ESGR recognizes Looby for oustanding support of  Guard and Reserve service members

By Donna Clementoni, Director, 
Employer Outreach NJ ESGR

New Jersey American Legion Eco-
nomics and Employment Chairman, Rob-
ert Looby, has answered the call of duty. 

The Department of Defense operation-
al organization Employer Support of the 
Guard and Reserve recognized Looby with 
the prestigious Seven Seals Award for his 
tireless dedication to veteran issues and his 
meritorious service to members of the Na-
tional Guard and Reserve.

 The award, depicting the heraldry 
seals of the seven military services, is 
given at the discretion of the New Jersey 
ESGR Chairman to recognize the efforts 
by a citizen, business or organization, 

all of the Guard/Reserve components in a 

-

ans, military spouses and citizen Guard-
members meaningful employment is mis-
sion critical in our Post-911 society. This 
passionate volunteer has whole-heartedly 
embraced the challenge and works dili-
gently with his Hiring Our Heroes partners, 
including the U.S. Chamber of Commerce 
Foundation, to realize their objectives. 

The task is enormous but Looby ap-
pears dauntless. With the broad responsi-
bility for veterans’ employment, his days 
are consumed with coordinating veteran 
job fairs, working with homeless and 
student veterans to prepare them for the 
civilian job market and organizing New 
Jersey Attorney General Veterans Civil 
rights seminars.

-
erans-only job fair. He began with a part-
nership with NBC Network and continued 
with the U.S. Chamber of Commerce.  

Looby’s model for veteran job-fairs is 
used by Legion Posts and organizations 
throughout the nation.

As an Army Veteran himself, the 
American Legion leader understands that 
veterans bring a unique skillset to the civil-
ian workforce. 

As there is no rest for the weary, Loo-
by is sure to carry his weight behind the 
multi-year veterans hiring initiative with 
the lofty goal of helping 500,000 veterans 
and military spouses get employment by 
the end of 2014.

ESGR is a mostly volunteer, Depart-
ment of Defense agency which seeks to 
create a culture where American employ-
ers value and support the military service 
of their Guard and Reserve employees. 
They recognize outstanding support, in-
crease awareness of the law, and resolve 

Robert Looby addresses the audience at a recent Somerset County Law 
Enforcement Show of Strength event. Employer Support  of the Guard and 
Reserve presented Looby the prestigious Seven Seals Award at the event 
that gathered law enforcement leaders together to ceremoniously pledge 
their support for the National Guard and Reserve. (Courtesy photo)

https://www.facebook.com/pages/New-Jersey-Department-of-Military-and-Veterans-Affairs/245085018841687
http://www.flickr.com/photos/njdmava/
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Story by Amaani Lyle, American Forces Press 
Service

Service members who deploy or are otherwise 
separated from their families due to mission needs 
now have an online resource allowing them to 
hone their parenting skills as they reconnect with 
their children.

Pam Murphy, the Defense Department’s lead 
psychologist for the website, said the launch of 
http://www.militaryparenting.org offers unprec-
edented, comprehensive and free computer-based 
training from a service member’s perspective on 
parenting and building strong relationships with 
their children.

A clinical psychologist with more than 20 years 
of experience in community and private practice, 
Murphy said the Integrated Mental Health Strat-
egy Program is a collaborative initiative between 
the Veterans Affairs Department and DOD.

“We initially did an environmental scan of ev-
erything within the DOD as well as commercially 
available, and one of the areas that seemed to be at 

that looks at the basics,” Murphy said.
She noted that while a plethora of parenting in-

a free, private “military-centric” program.

said. The interactive site, she explained, develops 
and reinforces parenting skills to help families 
reconnect through in-depth technology solutions 
that appeal to younger parents.

“Many of the parents in the service mem-
ber population are generally younger,” she said. 
“Prominent age groups of their children are typi-
cally 5 or below.”

Murphy added that the site goes beyond the 
job and hits home in terms of affecting family 
relationships, building resilience and helping ser-
vice members to be happy with their lives within 
the military.

She also noted that service members’ person-
alized accounts interwoven into the site make the 
situations and solutions relatable.

“We included videos of real service personnel... to talk about 
their real-life experiences with parenting, reintegrating and mak-
ing those everyday decisions,” Murphy said.

previously accessible across multiple resources, said Air Force Se-
nior Airman Matthew Siegele, a protocol specialist, and his wife, 

charge of knowledge operations, both of whom work at Joint Base 
Lewis-McChord, Wash.

“We’ve been through so many parenting classes, counseling 
and therapy, and a lot of the resources and advice is mirrored on 
this site,” Sabrina said. “This website is excellent - it’s a one-stop 

Military parenting website assists communication

shop instead of jumping around to multiple appointments.”
During family separations, Murphy said, applications such as 

Skype and Facetime can help in keeping families connected, but 
the military parenting website provides ideas for technology-based 
activities that can help in reuniting parents and children after a de-
ployment. “A lot of times, kids don’t know what to talk about with 
their parents when they are on the phone or on the computer with 
them,” she said.

Murphy said the website can help military parents to reconnect 
with their children.

kids to grow up to be happy, healthy, fully functioning adults,” she 

terms of helping kids to grow, mature and blossom.”

shop instead of jumping around to multiple appointments ”

http://www.militaryparenting.org
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On Sept. 17, Haven Hospice volunteers got together to inter-
view a few veterans at the New Jersey Veterans Memorial Home 
at Menlo Park, as part of the Veteran Oral History Project. 

The mission of the Veterans Oral History Project is to inter-
view and record veteran’s experiences which are then submitted to 
the Library of Congress and stored for future generations to hear 
from veterans, in their own words, the realities of war.

With the assistance of Haven Hospice volunteer, Marie Ke-
ane, Vietnam veteran and Purple Heart recipient, Joseph Belardo, 
interviewed and recorded World War II veteran, Eugene Cook’s 
account of his time in Pearl Harbor following the attack, and Lor-
raine Hochheim’s experience as a member of the Women’s Army 
Corps during World War II. 

As Cook and Hochheim recounted their experience, volunteers 

Maureen David, were greatly moved by the stories.
Haven Hospice is a national partner of the We Honor Veter-

ans Program, a pioneering campaign developed by the National 
Hospice and Palliative Care Organization in collaboration with the 
Department of Veterans Affairs. As a We Honor Veterans Partner, 
Haven Hospice will implement ongoing veteran-centered educa-
tion for their staff and volunteers to help improve the care they 
provide to the veterans they proudly serve.

The Veterans Memorial Home at Menlo Park hopes to record 
the experience of many more of their veterans for posterity. 

For further information, please call Maureen David at 732-
321-7704 or Christine Caratozzolo, supervisor of recreation at 
Veterans Memorial Home at Menlo Park at 732-452-4258.

Recording our veterans 
history for future generations

From top right clockwise, Joseph Belardo, Marie Keane, Maureen 
David, Eugene Cook and Lorraine Hochheim. (Courtesy photo)



www.patriotconnections.org
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DMAVA Highlights is published weekly by the Public Affairs Of-

The views and opinions expressed herein are not necessarily those 
of the Department of Defense, the Army, the Air Force, the National 
Guard, Veterans Affairs or the state of New Jersey. Letters may be sent 

340, Trenton NJ 08625-0340. e-mail at pao@njdmava.state.nj.us.

New Jersey Department of Military and Veterans Affairs
Brig. Gen. Michael L. Cunniff – The Adjutant General 
Brig. Gen. James J. Grant – Director, Joint Staff 
Raymond Zawacki – Deputy Commissioner for Veterans Affairs

Army Staff Sgt. Nicholas Young - Public Affairs Specialist
Army Staff Sgt. Wayne Woolley – Public Affairs Specialist
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E-mail your Photo of the Week or Highlights submissions to:
wayne.woolley@njdmava.state.nj.us  OR 
armando.vasquez@njdmava.state.nj.us

mailto:wayne.woolley%40njdmava.state.nj.us?subject=
mailto:nicholas.young@njdmava.state.nj.us
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