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Source and Effective Date 
R.1998 d.532, effective October 13, 1998. 

See: 30 N.J.R. 2156(a), 30 N.J.R. 4063(a). 

Executive Order No. 66(1978) Expiration Date 
Chapter 42, Board of Psychological Examiners, expires on October 

13, 2003. 

Chapter Historical Note 
Chapter 42, Board of Psychological Examiners, Subchapter 1, Gener-

al Provisions, was adopted as R.1975 d.310, effective October 20, 1975. 
See: 7 N.J.R. 510(a). Subchapters 2 through 5 regarding licensure 
requirements, examinations, misconduct, and advertising, were adopted 
as R.1979 d.24, effective January 17, 1979. See: 10 N.J.R. 505(a), 11 
N.J.R. 78(d). 

Pursuant to Executive Order No. 66(1978), Chapter 42 was readopt-
ed as R.1983 d.543, effective November 3, 1983. See: 15 N.J.R. 
1497(a), 15 N.J.R. 1947(b). 

Pursuant to Executive Order No. 66(1978), Chapter 42 was readopt-
ed as R.1988 d.557, effective October 31, 1988. See: 20 N.J.R. 
2244(a), 20 N.J.R. 3023(a). 

Chapter 42, Board of Psychological Examiners, was repealed and new 
Board rules were adopted as R.1993 d.547, effective November 1, 1993. 
See: 25 N.J.R. 3062(a), 25 N.J.R. 4937(a). 

Pursuant to Executive Order No. 66(1978), Chapter 42, Board of 
Psychological Examiners, was readopted as R.1998 d.532, effective 
October 13, 1998. See: Source and Effective Date. 
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SUBCHAPTER 1. SCOPE OF PRACTICE; 
PERSONS REQUIRING LICENSURE; 
EXEMPTIONS FROM LICENSURE; 
UNLICENSED PRACTICE 

13:42-1.1 Scope of practice 

(a) The scope of practice of a licensed psychologist in-
cludes, but is not limited to, the use or advertisement of the 
use of theories, principles, procedures, techniques or devices 
of psychology, whether or not for a fee or other recom-
pense. Psychological services include, but are not limited 
to: 

1. Psychological assessment of a person or group in-
cluding, but not limited to: administration or interpreta-
tion of psychological tests and devices for the purpose of 
educational placement, job placement, job suitability, per-
sonality evaluation, intelligence, psychodiagnosis, treat-
ment planning and disposition; career and vocational 
planning and development; personal development; man-
agement development; institutional placements; and as-
sessments in connection with legal proceedings and the 
actions of governmental agencies including, but not limit-
ed to, cases involving education, divorce, child custody, 
disability issues and criminal matters; 
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2. Psychological intervention or consultation in the 
form of verbal, behavioral or written interaction to pro-
mote optimal development or growth or to ameliorate 
personality disturbances or maladjustments of an individu-
al or group. Psychological intervention includes, but is 
not limited to, individual, couples, group and family psy-
chotherapy, and psychological consultation includes con-
sultation to or for private individuals, groups and organi-
zations and to or for governmental agencies, police and 
any level of the judicial system; 

3. Use of psychological principles, which are operating 
assumptions derived from the theories of psychology that 
include, but are not limited to: personality, motivation, 
learning and behavior systems, psychophysiological psy-
chology including biofeedback, neuropsychology, cognitive 
psychology and psychological measurement; and 

4. Use of psychological procedures, which are appli-
cations employing the principles of psychology and asso-
ciated techniques, instruments and devices. These pro-
cedures include, but are n,ot limited to, psychological 
interviews, counseling, psychotherapy, hypnotherapy, 
biofeedback, and psychological assessments. 

13:42-1.2 Persons requiring licensure; persons not 
requiring licensure 

(a) Persons requiring licensure include all those whose 
conduct is within the scope of practice set forth in N.J.A.C. 
13:42-1.1 and whose practice is not otherwise exempt pursu-
ant to N.J.S.A. 45:14B-6, N.J.S.A. 45:14B-8, N.J.A.C. 
13:42-1.4 and 1.5, and (b) below, including the following: 

1. Persons offering services to the public in private 
practice, in partnership with other licensed health care 
professionals, in professional service corporations as 
shareholders or employees, and in or affiliated with all 
forms of managed health care organizations (for example, 
HMO, PPO, IPA, etc.); 

2. Employees of general business corporations to the 
extent such practice is permitted pursuant to N.J.A.C. 
13:42-7.5; and 

3. (Reserved) 

(b) Persons not requiring licensure are limited to persons 
engaged in the practice of hypnocounseling as well as those 
whose conduct and practice is exempt from licensure piirsu-
ant to this subchapter. 

1. For purposes of this subsection, hypnocounseling 
means the induction of a hypnotic state by applying 
individualized techniques to induce hypnosis in order to 
assist clients with stress management not related to a 
medical or mental health disorder, altering habits such as 
smoking and weight management, increasing client moti-
vation in employment, the workplace and in sports activi-
ties and enhancing creative, artistic and scholastic endeav-
ors. 


