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Article t~ • OCCUPATIONAL DISEASES . 

34 :6-4 8. Duty of emP.loyer in general. Every employer shall, without cos t to his employees , 
provide reasonable effective devic es, means and rre thods to prevent the contraction by them of any 
illness or disease incident to the work or process in which they are engaged. 

Employer as used in this a rticle, unl ess th•~ cont ext othe rwise req uires.,. includes pa rtne rships 
and corporations . 

311, : 6 --49 , Especially dangerous processes defined.. Eve ry wc,rk or process in the rnanu fac t ure of 
whit e l ead, red l ead, litharge, sugar of l ead , a rsenat e of l ead, l ead chromat e , l t"ad su lph3.t e , l ead 
nitrat e , or fluosi l icate is hereby decl a red to be especi a lly dangerous to the he~lth of the employees, 
who, while eng aged in such work or process a re exposed to le e:d dusts, l e::1.d fumes or lead so luti ons . 

Eve ry work or process in the manufacture of pottery , til es , or porce l a in ename l ~d sa nit a ry w1 re 
is he reby decl ~red t o be especi ally dfl nge rous to the hea lth of the employee s who , while eng~ged in 
such work or process , a re exposed to l ead dusts or lead soluti ons . 

34:6-50. Safety equipment in especiilly da,~erous employments. Every emp loyer shall, without 
cost to the employees, provide the following devices, means and methods for the prot ection of his 
employees who whil e .::; ngaged in any work or proc ess indi cat ed in sec tion 34 :6-49 of thi s titl e , a rc 
exposed to l ead dusts , l ead fumes or l ead solutions: 

workrooms shall be adequately 1 ighted and ventil at ed and so a rranged that the re is a continuous 
and sufficient cha.nge of air. All such rooms shall be entire ly separate,·! by full partition wa lls 
from all depa rtments in which the work is of nondusty chGract e r. All such rooms shall be provid0d 
with a floor permitting an easy removal of dust by we t methods or v~cuum cleaning and ~11 such 
floors sha ll be cleaned da ily e ither by wet method or vacuum cl ean8r, 

Eve ry work or process refe rred to in sa id section 31+ :6-49 including the corroding or oxidizing 
of l ~ad .c.: nd the crushing , mixing, sifting , gr inding and packing of a ll le ad s:i.lts :, r ot her compounds 
referred to in sa id secti on 31+:6-49 shall be so c.Jnduct e:d and such adeq u3t e devic e:s pr cwided :i.nd 
mnint a irn;;d as t o prot ec t empl oyee s as f a r as possible from ccnt act with l c .:-id dust :J r fumes. 

Eve ry kettle, vesse l, recepbcl e or furnace in which l e.:i.d in any fJrm re fe rred LJ in S:i id st:::c ­
ti (J n 31+:6-49 is being melt ed or treat eJ , dnd .j ny place whe n~ the cont ent s :-,i f suc h ket tl es , recep-­
t acl es or furnaces a re discharged, sh~ll be provide1 with a hJod connect ed with 3n effici ent 3 ir 
exhaust. 

All vesse l s or ccnt a iner s in which :.l ry l e&::! in any chemic o. 1 for;n :) r combin;.., ti -; n re fe rrcrJ t o in 
sa id sGcti on 34:6-1+9 is c0nvGyed from one pl ace t o an0ther within the fac t 0ry ShRll be eq ui ppe J ~t 
the pl aces where the same :ire fill ej or j ischc::rge1 with hods connect '."~d with en e ffi c ie nt a ir exhaust. 

All hoppe rs , chutes, conveyors, e l evat ors, sepa rat ors , vents fr om separat ~rs, 1umps, pulve ri ze rs , 
Chi:.:se r s , dry p:rns or other ap pantus for rl rying pulp l eaj , :irying pans '.1ump, anrJ ::1 11 bi:.l rre l p;.ic ke rs 
and ca rs or other recept ac les into which corrcs i~ns are being emptied sha ll be connected with an 
effici ent dust collecting system. 

The dust coll ecting system shall be regulat ed by the discharge of a ir from a fan, pump or othe r 
apparatus , e ithe r through a cloth dust coll ector or such othe r apparatus as will ef fici ently remove 
the lead dusts from the a ir before it i s di sc harged into the out e r a ir. 

EvGry _cloth dust coll ec tor shall have an 3rea of not l ess than one-ha lf sq uare f oot of cloth t o 
every cubic foot of a ir pas sing through it pe r minute and sha ll be phced in a separ~1 te room which 
no employee,, shall be a ll owed t o ente r whil e the works a re in ope rati on , exc ept f ::ir 2s sent a il repa irs . 

Wash rooms shall be provided separate from the wo rkrooms and s hall bs kept cl ea n. 
Was h rooms sha ll be eq uipped with l avat ory bas ins fitt ed with W3s t e pipes ; ~r bas ins pl aced in 

troughs fitt ed with was t e, pipes ; or troughs '.Jf rnarne l or s imil a r smc,o th impc rvi c:; us m::: L: ri a l fi t t ed 
with waste pipes. Two sp igots c Jnveying hJt ~nd cold w~t e r shall be provi ded for eac h bas in ~r for 
each t wo feet of trough. 

The re sha ll be ~t l east '.J ne bas in or at l east two fee t in length ~f tr0ugh f or every fiv e ern~l Jyees. 
The empl 0yer shall furnish na il brushes and S !ilp .,nd at l1~ast thr;.::e clean b we ls pe r wee k fer eac h• 
empl oyee . A time oll owa nc -2 of not l ess than t er minut es z.a, t the emp l oye r ' s expe nse , sh:.: 11 be rn-:i.de t c.1 
each emp l oyee fc. r the use :)f the was h ro:::m bef:ire the lunch hour :i.nd at the cL;se ;f the d,:y ' s work. 

Each employe r engaged in the manufacture of white 1-::ad , red lead , l ith ~1 rge , sug :'l r ,) f l t~ad, a rsemi. L~ 
of l ead , l e3.:j chromate , l ead sulphate , l ead nitrate or flu cs il ic at e shall :1 lso provi de and keep ckan 
at leas t one showe r bath f ar every five empl oyees . The baths shall be app roac hed by woo1en runways 
and providej with movab le wooden fl co r gratings and su pp lie1 with c~ntroll ed hot ~n1 co l j wate r. Th8 
emrJloyer s h3.11 furnish soaµ an~J shall provide at lea.st twc, clean bath t owc: ls ;;e r wee k fer each emp l •Jye E) . 
An 1dditi ona l time a. lkwa nce of Mt less than ten minutes, at the empl oyer ' s expe nse , sh:.:. 11 be m~de t o 
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each employee for the use of such baths at least twice each wee k at the close of the day's work, The 
employer shall keep a ~ecord of each time that the baths are used by each empl~yee and such record shall 
be open to inspec tion at all reasonable times by the department of l abor and the state department of 
health. 

Th~ employer shall provide and keep clean a dressing room or rooms sepa rat e from the workrooms and 
furnished with a double sanitary locker or t wo singl e, sanit ary lo<;ke_rs for each employee . 

I . 

The employer sha l1 provide and kee p cl ean an eating' room or rooms for emp l oy~.e.~~
1
e. pa rat e from the 

workrooms and furnished with a s uffici ent number of t abl es and seats. No employe.e shall t a ke or be 
allowed to t a k8. any food or drink of a ny kind in to any workroom nor sha ll any employ2e rema in or b8 
permitt ed t o rema in in any workroom during the time a llowed for his meals. 

The employer sha ll provide and ma int a tn a suffici ent number of sanit aFy drinking fount a ins r2adi ly 
access ibl e for the use of employees. 

The empl oye r shall provide at l east two pairs of ov erall s and two jumpe rs for (::~ch such ~mpl oyef· .:1. nd 

repa ir nnd renew such cl othing whe n neces s~ry and wa5 h the same weekly. Such clot hing sha ll be kept 
exc lusively for the use of that empl oyee . 

The empl oyer shall provide and renew when nec essary at l east two reasonably effective respirators for 
each employee exposed to l ead dusts. 

The cormii ss ioner may modify the whole or any part of the requirements of law as applied to any pott e ry 
manufac ture or process if sati sfied that injury to health i s adequately prevented by othe r appliances or 
any other condition than those prescribed by law. 

34 :6-51- Employees' duties. Eve ry employee who. while engaged in any work or process inc luded in 
section 34 :6-~9 of this titl e , is exposed to l ead dust s . l ead fumes or lead solutions sha ll obse rve 
the following precautions; 

He shall use the washing faciliti es provided by his employe r and wash himsc: lf at l east as oft en as 
a time a llowance is granted unde r section 3ij:6-50 of this titl e for such use . 

He shall use the eating room provided by the employe r unl€ss he goes off the premises for his mea l s . 
He shall put on and wear at a ll times whil e at work tne clothing provided by his employe r and re­

move the same before l eaving at the close of the day's work. He shall keep his street clothes and 
working clothes in se parat e locke rs or sepa rat 8 parts of the locker provided by his employer. 

He shall kee p cl ean the respir_ators provided by his employer c.nd use one at a ll times while engaged 
in any work or process which produces l ead dust or while €. Xposed to l ead dus t. 

34:6-52, Notices; contents and posting. The emp1oyer engaged in any of the processes mentioned in 
section 34:6-49 of this title shall post in a conspicuous pl ace in eve ry workroom where any work or 
proc2ss included in said section 34:6-49, is carried on, in every wash room, in every dn)ssing room 
and in eve ry eating room, a notice of the known dang ers ari s ing from such work or process and s impl e 
instructions for avoiding, as fa r as possibl e , such dange rs. The Commi ss ioner s hall prepa re such notice 
cont a ining the provi.sions of thi s a rticl e and sha ll furnish, free of cost, a reasonable numbe r of copi es 
the reof t o every employer aff ected. The notices shall be printed in pl a in type on cardboa rd, and shall 
be in Engli sh and in such other l anguages as the circumstances may reasonably require . The employer 
shaH expl a in the contents of such notices t o eve ry empl oyee who may be exposed to l ead dusts, lead 
fumes or lead solutions, when the empl oyee ent ers such emp1 oyment, int e rpret ers be ing provided by the 
employer~ when necessary. 

34:6-53. Medical examination. The employe r s hall cause every empl oyee , who whil e engaged in any 
work or process included in secti on 34:6-49 of thi s titl e ~ is exposed t o l ead dusts, l ead fumes or lead 
soluti ons t o be exam ined a t l ea st once a month by a. licensed physic'ian designat ed a. nd pa id by th€ em­
ploye r, t o asce rt a in if any symptoms of lead poisoning a ppea r. 

The empl oyee shall s ubm i t hi mse lf t o the mo nthly examinati on and t o examination at such othe r times 
and pl aces as t he employe r may reasonabl y r eq uest and shall fully and truly answe r a ll questi ons be::i r­
ing on lead p.J iscning as ked him by the examining phys ici :.i n. 

Exam inati ons sha ll be made during working hours , a time allowance the refor at the empl oyer' s expense 
be ing mnde t o each empl oyee exam ined. 

34:6-54. Physician's report. Eve ry physi c ian ma king any examinati on unde r secti on 3,+: ,'; - ';3 

of this titl e and find in~ what he be li eves t o be sympt oms of l ead po isoning shall ent er in n book t o be 
kept for that purpose in the offic e of the empl oyer, a record cont a ining the names and address of the 
empl oyees so examined, the p~rticul ar work or process in which he is engaged~. the dat e , pl ace and finding 
of the examinati on, . and the directi ons g tven in each case by the phys ici an. The record shall b.e open t o 
inspecti on at a ll reasonab le times by the depa rtment of l abor and by the st at e department cf hea lth. 



within farty-6 ight hours after the exarninat ion and finding, the cxarn1n1ng physician s hall send a 
report thereof in duplicate, one copy t o the depa rtment of labor 2.. n-.i one to the st ~~t e de partment of 
health. The report sh::i.11 bG en or in conformity with bl anks furnished by the st at e d,.:: partment of 
health, free of cost, t o every employer of persons engaged in such especi3.11y dangerou$ empl r,yment 
and shall state: 

21 . Nr.1me , occupation .~nd address of empl oyee; 
b. Name, business and address of empl oyer; 
c. Natur0 and probab l e extent of disease; and 
1. such ether informati on as m:1y be reasonably required by the st-3.t'?. .iepa rtment of he::i lth. 
The Gxamining physic ian shall alsJ , within the sa id forty-eight hours, report such exam inati on 

and finding to the employer, and after five days from such report the emp l oye r shall not c•.; ntinue 
the sa i::l ernpl oyee in any wo rk or process wher~ he wi 11 be expsed to lead dusts, l ead fumes, or 
lead soluti ons, nor return the sa id emp l ~yee to such work ar ?r ocess with ~ut ~ writt en pe rmit fram 
a 1 icensei phys ici a n. 

34:6-55. Penalties. Every employer who, ~ither personally or through any agent , viol at es or f a ils 
to comply with any provision of sections 34:6-48 or 34:6~50 of this title shall be 1 iable to penalti es 
of fifty dollars for the first offense and ne hundred dollars for the second offense anj three 
hundred doll ars for each subsequent offense. ivery emp1oyee who viol at es or fails to comply with any 
provi sion of section 34:6-51 of this title shall be liabl e to a penalty of t en dcll ars f or the first 
offense and twenty-five dollars f or the second ~nd each subseq uent offense . Eve ry employe r who, 
either personally or through an age nt, violat es or f a ils t o comply with ~ny provisi ons of sec ti ons 
34:6-52, 34;6-53, 34:6-54 of this title, relating t 0 him, shall be 1 iable t o a penalty of fifty 
doll ars for each. offonse, and every emp l oyee wh~ vi ,J l dtes or fails t o compl y with any provisi on Jf 
secti on J4:6-53 of this titl e , relating t o him, shall be li abl e t o a peAalty of t en doll 1rs f or each 
offense. 

34~6-5Q. Pleadings and procedure, The penalties prescribed by secti ~n 34:6-55 of this titl e shall 
be rec overed in an action at law by and in the name of the commi ssioner. The pl ~ading shall conform 
in all respects t o the practice prevailing in the court in which the acti on shall be institut ed, but 
no pleading or process shal l be set aside or invalid1ted by reason of any f orm~l or t ec hnical defects 
there in, if the same cont a in a statement of the nature of the a ll eged vi olati on and of the section of 

law alleged to have been violated, and, upon the attention of the court be ing callE:d t o any forma.1 or 
technical defect, the same shall be immediate ly corrected, and the plead ing or proc~ss amend l")d as a 
matter of cou rse, ?1 nd as t o all othe r defects in pleading or process, the same may be arr,~11J<2d in the 
discreti on of the court as in any othe r ac ti on er proceeding in such court. 

34: 6-57. Execution; body execution. When judgrront sha 11 be re nd0red against a de fond ant other 
than a body corpora te, executi on sh e1 l1 be issued aga inst his gc:·)ds 3nd chat t e ls and body without any 
orde r of the court f::)r that purpose first had and obtained. If the officer executing any such writ 
shall be unabl e t o find suffici ent goods and chatt e ls of de fe ndant in his bailiwick t a make the 
amount of the judgme nt, he shall t a ke the body of the defendant and 1e l iv~·r him to the kee pe r of 
the common j a il of the county, the re t o be detained until discharg ed by the court in which the judg­
ment was obt a ined •J r by ,)ne of the just ic es of the supreme CDurt, when such c Jurt CJ r just ice shall 
be satisfied that further confinement will not r~sult in the payme nt of the juljgment and c·Jsts . In 
case judgment shall be rende rej aga inst a body corporat e , execution sh2. ll be issue~i aga inst its g8o1s 
and chatt els as in other actions at law. 



DEPARTMENT OF LABOR & INDUSTRY 
STATE OF NEW JERSEY 

HOW TO PREVENT SICKNESS 

( 1) 00 N'ill - go to \\Ork on an empty stomach; this weakens the system 

IO N(Il' - µut fingers in the muth. 
DO Kar - take food into the ¼Orkrooms . 

00 l\Ur - eat foods in the "'°rkroom. 

Before eating and before leaving work thoroughly wash your face , arms , 
and hands with soap and warm water, cleanse your nose, and rinse your 
mouth with water. 

(2) Take a bath frequently, every day if possible. 
Cleanliness is one of the best preventives against sickness . 

( 3) DO NOT - chew tobacco while at work, for in handling tob acco with dirty 
hands the dust may be carried by your fingers into your mouth . 

f~) Alcoholic liquors weqken the system and make it more liable to disease . 
All employees are urged to abstqin from the use of all alcoholic liquors . 

( s) Drink plenty of good milk. 

(6) Keep your finger nails clean and cut short so that dust cannot collect 
under and around th em~, 

(7) It is better not to wear a mustache or a beard, a s it collects dust. If 
worn it is better to keep it cut short c1nd to wash it thoroughly every day . 

(8) Whenever constipated, take a dose of Epsom or Gl aub :::.•r ' s s F1lts or other 
laxative. To have good health you must keep your bowels open. 

(9) Dry sweeping is prohibited. The floors and walls should be cleaned either 
with a vacuum cleaner, or flushed with water, or swept only aft e r being 
thoroughly sprinkled with a sufficient quantity 0f wet s awdust to lay all 
dust thoroughly. 

(10) All emplnyees shall, when required, wear the respirator which is t o be 
furnish ed by the empl oyer. 

( 11) If ill , C1"'nsul t physich.n nt once . Do no t endanger your heal th by t aking 
"Home Remedies," or the advice of friends or drug clerks who are nc1t 
licensed physicians. 

THIS NOTICE SHALL BE PLACED BY THE EMPLOYER IN EVERY 
WORKROOM, IN ALL WASH ROOMS, DRESSING ROOMS 

- AND -EATING ROO~S . - -

THIS ~AR~ IS PLACED HERE BY THE AUTHORITY 
OF THE STATE OF NEW JER SE Y, ANQ MUST 

NOT BE MUTILATED OR REMOVED . . 

Signed HARRY C. HARPER, 
Co m_m i s s i o n e r o f L ab o r 

,, .. ni. Industry 




