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’FOREWORD:

‘The . role of the guldance counselor today has 'broadened No longer can we .
~ hold to the criteria of the 1970s, when counselor .competency was determined R
primarily by the number of students helped to enter colleges, along with the

quality and acadenuc reputat:.on of - those colleges.. .

Today, Wlth increasing frequency, we are reminded that a college degree

‘does not guarantee job security. In fact, the National Center. .for Education-,‘_:,

predicts that during the 1980s only one out of five job openings will require

~a college degree. There is no question that industry in this rapidly -
" expanding technological age is not only looking for scientists and engineers; = -
but also looking for highly trained craftspersons, tradepersons -and techni-

cians to transform the ideas of these sc1entlsts and englneers into fJ.nJ.shed
products : g : ‘ : :

A counselor s work effort therefore, must not focus solely on colleglate' .

Vplacement. 'Emphasis in the 1980s should be ‘on promoting opportunltles ‘to

learn about the new and emerging occupatlons of the future, occupations that-

will be spurred on by advanclng technology, 1ncreased mechanizatlon and dw:.nd-' S
' 11ng economlc resources. ' AT

A Counselor s Guide to- Apprentlce Tralm.ng is a publlcatlon of the

New Jersey State Department of Education, Division of Vocational Education and

Career Preparation, prepared in cooperation with the New Jersey Department of
Labor, Division “of Employment Services.. The gulde is intended for use by»”
those counselors who -are ‘eager to  learn more about promot:.ng alternate

training opportunities. Apprentlce tralnlng represents one such opportunlty,'y o
which not only can satisfy the needs of industry in our state for h:.ghly' .

trained craftspersons, tradespersons and technicians, but also can- give our -
residents (based on an average pay increase of 10 percent per year) an oppor-

' 'tunity to earn more than one million dollars in 30 years

ThlS publlcatlon w111 not provlde all the (answers to all potentlal_
questions about apprentice training.  Combined, however, with the skill and
assistance of dedicated guidance counselors, it will help educational insti-
tutions throughout the state meet their changing ‘guidance responsﬂulit:.es
We are grateful to the many persons who contributed to this- 1mportant effort. "

- William Wenzel Ed D.. v ’
‘Assistant Commissioner of Educatlon
. N . - ‘Division of Vocational Educatlon
BEIEN o I - and Career Preparatlon
‘ o June 1, 1982
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PART I
APPRENTICESHIP: YESTERDAY AND TODAY



. youthful unemployed.

link between such training and the

‘ knowledge of what that training

~ responsible for supporting the ;
information about apprentice training,
- historical information leading to

* APPRENTICESHIP: YESTERDAY AND TODAY

In recent years it has become
graduates with no specific career
However,
able--apprentice training--which
possibility of job success. As a

a peinful‘econonic reality that high school
or trade preparation swell the ranks of the

there is a seldom considered option avail-

can strengthen the high school graduate's
high school counselor, you form an 1ntegra1

vocationally oriented student.

No one can promote any career training without flrst hav1ng a basic

encompasses and what ‘it can do to assist.

persons in pursuing their employment goals.

The ' general purpose of thi

know it today; an overview of app

s part of the guide is “to provide those
guidance = effort of youth with some basic
including: - background which cites

the development of apprentice training as we

renticeship today; and the benefits offered

“to those who choose to avail themselves of this type of training opportunity.

.. the English guilds.

’handed down to their sons craft s

Baékground'

Apprentlceshlp is a: custom

the Code of Hammurabi, there is.
tices. [Later,
specialized,
Increased specialization also fos
into guilds, a practice in which mo

During the Middle Ages, the
from the guilds to the State, and
was enacted in England. In Ame
children from England were indent:
Under the
apprentice reading, writing and a
For young people who could not
perlod apprentlceshlp was the pri

" The: Industr1al Revolution of
decline in prominence and largely

master and apprentice in some trade areas.

the Fitzgerald Act. This act esta

and Training and gave to the U.S.

formulating and promoting labor s
of apprentices. .

dthat goes back to antiquity when fathers

ills ‘along with tribal lore. As far back as

evidence of the legal regulatlon of appren-
as economic llfeLPecame more complex and jobs became more
' the practice ' of  indenturing youths to craftspersons began.

tered the banding together of craftspersons
dern trade unlons find thelr roots.

control of apprentlceshlp gradually passed |
in 1562 the first public apprenticeship law
rica, the apprenticeship system began when

law, the master was required to teach the

rithmetic, as well as the skills of a trade.
;fford'to attend the private schools of the

ary way to obtain a formal education.

the 19th Century caused the manual crafts to
destroyed the personal relationship between
In 1937, the 75th Congress enacted
blished the Federal Bureau of Apprenticeship
Secretary of Labor the responsibility of
tandards necessary to safeguard the welfare

</

ured to the early settlers in the manner of -~



. An OVerV1ew of Apprenticeshlp Today

Today 'S hlghly organlzed system of apprentlceshlp has been in operation
'since 1937. This system uses on-the-job training and related theory in-.

struction. to help a worker learn a sk111ed craft, trade or technolog1ca1,~‘e'

occupatlon.

There are over 900 identified apprenticeable occupations at present with
new ones being added as the need arises. They range from the age-old occupa-
tions such as horseshoer to the contemporary such as cable splicer, and from
the familiar such as carpenter to the obscure such as orthotics technician.

No matter what the occupation, the federal government has established
minimum basic training standards to enable an apprentice to develop the
highest degree of skill possible and to protect the apprentice as an employed
worker. Such standards include: a formally approved, written agreement
between sponsor and apprentice to learn a single, specific occupation; closely
supervised on-the-job training; a specified number of hours of related
instruction; a specified time period for completion of training; a specified
range of skill achievement; and a graduated wage schedule based on training
progress. : : : o S =

The. federal government also has established regulations on non-discrim-
ination in apprentice training programs, and each state now has an equal
opportunity plan consistent with these regulations in order to encourage
entrance of women, mxnorltles and handlcapped persons into apprentlce training
programs :

Whlle some progress has been ‘made in- the last’ two decades many indivi-
duals, especially women, still do not consider the apprentlceshlp route. At -
present, out of 11,780 registered apprentices in New Jersey, only 290, or not -
quite 2.5 percent, are women. One reason for the failure of many women'to
investigate this type of training opportunity is. the misconception . that
apprenticeships. are limited to the construction trades. - It is important that
you, as counselor, inform female students about the wide range of appren-
ticeship opportunities, especially those -in emerging fields such as elec-
tronics and energy. ' o o

Benefits of Apprentice Training

These days, when unemployment‘soars in a highly competitive job market
and even qualified persons are frustrated by not being able to find suitable
jobs, apprentice training offers gainful employment. And there is more.

Because of the regulated components ‘of apprentice training programs, a
young worker is offered an orderly way to be introduced to a job, to adjust to
work, to be taught by both skilled journeypersons and certificated instruc-
tors, to use tools, machines, instruments and methods currently in use in a
specific occupation, to learn while earning and to steadlly advance in both
skills and earnings.




is essential to recruiting high school
rograms.: It is your job as counselor to
ents who have an interest in pursuing a

, Knowledge of these benefits
students into apprentice training ps1

‘relay these benefits to those stud
career in a skilled craft, trade or technological occupation.

Lo



PART II

PRACTICAL ASPECTS OF APPRENTICE TRAINING IN NEW JERSEY



-~ PRACTICAL ASPECTS OF A

»  Now that ‘you have a general u
- benefits, you are ready to procee
“.pract1ca1 aspects of apprentice tra1

“The prlmary purpose of thls
,prov1de you with a detailed operati
training programs. Information on

o admlttance into such programs is als

PPRENTICE TRAINING IN NEW JERSEY

d to a more specific understandlng of -the
n1ng in New Jersey

lpart of the gulde, therefore, will be to -
onal description of New Jersey's apprentice
the minimum standards which must be met for
0 included in thlS sectxon

”'rHow Apprentice Tralning Programs Qperate '

In New Jersey apprentlce training programs operate under the auspices of'

the Bureau of Apprenticeship and
States Department of Labor, and
Career Preparation (DVECP), an age

Training (BAT), an agency of the United
the Division of Vocational Education and
ncy of the New Jersey State Department of

nderstanding of apprenticeship and its many ==

. BAT ‘and DVECP.

Education. The BAT registers all of New Jersey's apprentice training
' programs, while the DVECP approves the related curriculum which comprises
individual programs. Those who train under apprenticeships, therefore, are
dual participants in the National Apprentlceshlp Tralning Program and thek
‘New Jersey Apprenticeship Tralning rogram ‘ :

Aotual training is carrled out by a "sponsor," in accordance with stan-
dards jointly developed by the sponsor and designated representatives from the
In lay terms, a sponsor is an employer and may be organized
labor, a oorporation or large compan,, or an ‘individual small employer.

Before tralnlng starts, both prentice and sponsor sign a written agree-
ment which provides that the traini
with both federal and state standards of apprenticeship (see following page).
- Completion and filing of this agreement is aided by either the county or local

apprentice coordinator, employed by a public school district, or a local area
training representative from the BAT. : o '

Shortly thereafter,‘the employer will receive a "Certificate of Approval
for Apprentice Training," which approves the employer as a recognized sponsor
of apprentice training, and the employee will receive an "Apprentice Training
Card," which identifies the individual as 'a bona fide apprentice with all
- accompanying rights and privileges (see Appendix). Both employer and employee
will also receive a copy of the s‘gned formal agreement along with a "Work
Process," which is  the apprentiot s training program outlined in general
terms. A sample 'Work Process" is provided at the end of this section.

The tralnlng period for programs reglstered in New Jersey is not less
than 2,000 hours nor more than 10,000 hours, with the average program running
between 6,000 to 8,000 hours. Apprentice training programs are comprised of
both.on-therjob training and related theory instruction. The importance of
related instruction cannot be overemphasized, since it is through a carefully
planned combination of on-the-job training and related theory instruction that
‘a person becomes a master craftsperson, tradesperson or technician.

ng and experience received be in accordance ..
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14A.  Date B 18, Federal i ] - 1'have read and understand the condmons of the apprentlceshlp standards/
‘Regamred L1110 : Reglstratlon No.| L1 L ;l apprentuceshnp agree . ) ) ;

The apprentnceshnp standards referred to herein are hereby

mcorporated in and made a part of this agreement. ) bate o
Umon T \ —Sponsor — ~. — T
16. | | |Y/N |17.Employer L ‘ : . e County |
Affiliated | b Name | | | Lol 1 1o 1 [ i [ [ (R PO VR | vy A
18, Street | , e ] ‘ v
Address | | ) ) 4 1oL 1L 14 1 - , AR Y O T T [ S I !
) . Zip- I ~ Telephone y . T T D Total IR
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] Federal Representatlve ) T . Date NN B ~ State Representatlve S - Date
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THE APPRENTICE AND APPRENTICESHIP AGREEMEN‘T

. An "lppumle- shall mean an employes. of Icgal working. age
dency requirements, etc., shali be attached if apphcablo) and who is

B 20.

who meets m qualmcatiom aublithod by the sponsor (age, education, phvﬂal.mlo :
employed under a written agreement which provides that training and experience re-

ceived be in-accordance with thess Standards of Appr hip.

Department of Labor and approved by the Division of Vocational Ec

e app  shall be registered with the Bureau of Apprcntummp and Training, U.S.
ucauon and Career Preperation, New Jerssy Department of Education, referred to here-

after 38 the- Joint-Agencies, as an apprentice and using the app

"be sighed by the sponsor, the appmmeo and if the mmm is a Imnof,

21, EQUAL OPPORTUNITY PLEDGE

apprenticeship sgr form for these reginntoom ‘l'ho apprentice mocmnt shall |
by his parent or guardian. - - . ¢

The_racruitmant, sslection, empioyment and mmmg of appi ntlecs during thoir appnntieaship, shull be wizhwt discrimination: because of race,

" celar, reilgion, nationa! origin, or sex, The sponsor will take affirmative: action to provide equsl opportunity in apprenticeship and will operate the ap-

.- prenticeship program.as: mwiml under-Titls 29 CFR, Pan 30 )
: 21.(s) Apprentices will be mmd equaﬂ cpponunisv in alﬁ phases

X Soloctim Proadum and Affirmative Action Plan attached, if applicable;
o! appnnueump o8 sumd abm

‘. TERM OF APPRENTICESHIP, PROBATION PERIOD CANCELLATION, WORK EXPER&ENCE WAGE SCHEDULE; LAYOFF" RATIO; ETG:.

The term of apprenticeship shall be.as stated on ‘the attached trade schoduia(s). Either party or agency may cancel the apprenticeship agresfent by :

notifying the others. During the probationaiy period the. apprenti

ip agreement may be cancelled by either party without stated cause. After the pro-

bstionary period, the agreement may ‘be suspended or cancelled bv |Ipmof for cause, or at the request of the apprentice. The regisiration and approval
agencies and apprentice shall be notified in writing of all cancellations, terminations, and completions of apprenticeship ‘together, with reasons
spplicable, When conditions make it necessary, every. attempt will be made to haw‘:,appremim isid off in the commensurate ratio of apprentices to skilled
workars (journeypersons) in the crafe, ~ Any apprentice iaid off under this section shall be given the opportunity 10 be re-employed bafore any new ap-
prentices shall be employed. When: the employar is unable to fulfill his obligation under the apprenticeship agreement the transfer of the empioyer’s iraine
ing obligation should be made tc another employer undsr the same program with the consent of the apprentice and apprenticeship committes or program °

" e turnished.

. sponsor, Theratio of apprentices to journeypersons is determined by the sponsor in consultatiorrwith the.Bureau of Apprenticeship and Training consistent

with the proper supervision, training and cuntinuetion of employ!
then the Federai or State minimum wage. unless a higher wage is.re

23. 'SUPERVISION OF APPRENTICES
" The sponsor shali desigriate 2 qualified person who will be r

t. The entiy. wages of the progressively increasing schodulc of wages shall not be less -
wad by & collective bargaining agroemem. .

ible for: the supervision and training of spprentices in accordance with. the attached

o3
work sechedule. - Adequate vecords shali be kept by the sponsor indémg the spprentice’s progress as mll as current status in the wraining progrem by con-

ducting periodic reviews and evaluations in both on-the-job aod rela

24, DUTIES OF THE JOINT AGENCIES

The )

ted mstrumon.

and apprentice may consult with the raprmnm-ves of the Bureau of Appremieuhm and Training or the Division of Voestional Educs-

sponsor
-tioR and Career “roumion conccmmg interpretations of the provisions of these standards.

25, WORKING CONDITIONS

The spongor sgrees to familiarize himself with Federal State. and local laws or regulanom which may affect she employment of apprentices undsr

-, this mnmem. Except for remed mstruct-on, the workday and
" . .

RELATED INSTRUCTION

‘cation, Division of Vocational Education and Career Preparatian h,
truction constitutes a rmmmum of 144 hours for each year of app

rkweek should be ithe same as that of the journsypersons in zho trade,

Supplemental related instruction is mogmzod a3 ‘necessary to the dcvdopmem of competent |ourmvpersonuTheNm Jersey smo Dmmentof Edu- ‘

the primary responsibility for providing.and approving related instructior. This inge

'eurrieulum: are on file,

27 CREDIT FOR PREVIOUS expe’mencé )

The spomor may - give credit for previous trade expomnce
credit will be avaluated by the New Jerssy Department of Educa

28, SAFETY PROVISIONS

hip. Exceptions must be appuwnd by the Joint Agencies. Related tmtmcncn

nsurate wage rates chall reflect any advancement of cndat. Related immmim

iaoﬁ Division of Vocational Education and Career Preperation.

Adequats and safe equipment and facnlmu for tnm-ng and supemsion, and safety trammg for nppnmim on tha job.and in related instruction shall

29. CERTIFICATE OF COMPLETION OF AP?RENﬂCESHIP

} Upon completion of apprenticeship, the sponsor ‘will recom
The Joint Agencies must verify completion of both parts. of train
Bureau of Apprenticeship and Training; and the New Jerssy Depa:

'30.  MODIFICATION OF STANDAROS -
Any. modificatian or changes in these standards. will be

[Py

d that 3 Certificate of Completion of Apprenticeship be awarded to the apprentics. -

:}Epﬁor,to issuance of 8 Certificate of Completion, by the U.S. Department of Labor,

ent of Edumion. Division of Vocational Education and Career Preparation.

promptly to the Bureau of Apprenticeship and Training for approval of such modi-

ﬁcatlen or-changs. Apprentices employed before such modification

31. .ADJUSTMENT OF DIFFERENCES

In the avent that differences arise as to me interpretation: of
by the apprentice and the prog
Division of Vocational Education and Career. Proparation

- 32, MAINTENANCE OF RECORDS
All apprenticeship records shall be maintained as réquired by.

and Carpn Preparation, and other applicable laws. .
33, MINIMUM QUALIFICATIONS .
) Minimum qualifications _requiéed by ‘Sponsor for persons enteri|
education, physical status and residency.
34, Nothing in these standards shall be interpreted as being contrar

35. DEREGISTRATION

Deregistration of a program may be effected upon the volunitary
~ sonable cause, by the U.S. Department of Labor, Bureau of Apprent
‘I'tle 29 CFR 29.

sponsor, either party may reques

shall not be nffeeted withiout their consent, -

ese standards or the apprenticeship agreement which cannot be. satisfactorily settled
the advice and assistance: of the Bureau of Apprenticeship and Training and/or the.

he Buresu of Apprenticeship and Training or the Divisibn of Voﬁtioml Education

ng the apprenticeship program will be listed on attached sheet.and may include age,
y to the present or subsequent bargaining agreement between an employer or union.

y action of the sponsor, by a request f‘or cancsliation of the rcgistrafion, OF UpOn reg-
iceship and Training instituting formal: deregistration proceedings as prescribed by




Each day, on the job, an apprentice learns the practice of his/her occu-
pation under the superv151on of a skllled craftsperson, tradesperson or. tech-
~nician. o , v »

For a specified period each week, the apprentice receives a thorough
understanding of the theoretical aspects of his or her work through related
instruction. A minimum of 144 hours of such instruction for each year of ‘an
apprentice training program is required.  This instruction is most frequently
organized into three-hour periods, twice a week, during a 26-week school year.
Related instruction is generally provided through a public school vocational

program. In areas where there is no vocational program, instruction may begv:"
provided either in the ‘local high school, or through a technical school, -

community college, in-plant training station or state-approved correspondence -
-school. Adequate and safe equipment and facilities are furnished, and safety
‘training for apprentices on the job and in related instruction is prOV1ded

Detailed study and work records are kept, and the tra1n1ng progress of i

 the apprentice is evaluated frequently.

Apprentice pay starts at a percentage of the skilled craftsperson's,
tradesperson's or technician's pay, which cannot be less than minimum wage.
Increases, commensurate with increased knowledge and -ability, are recelved at
regular intervals. .

A probation period is part of all apprentice training programs. During

_ the probation period, which usually runs between 30 days and six months, the
apprenticeshlp agreement may be cancelled by either apprentice or sponsor
without stated cause. After the probatlon period, the agreement may “be: can-'
_celled by the sponsor for cause;. or at the request of the’ apprentlce

Upon successful completion of the on- -the- JOb tralnlng and related theory’
instruction, an apprentice is eligible to file for a "Certificate of Comple-

tion of Apprenticeship" from both the U.S. Department of Labor, Bureau of "

Apprenticeship and Training, and the New Jersey State Department of Education,

Division of Vocational Education and Career Preparation (see Appendix). This -

certificate is granted only after both agencies verify that the training has
been carried out in accordance with standards set forth in the apprentlceshrp
agreement. :

In addition to receiving a "Certificate of Completion of‘Apprenticeship,“
an apprentice may be eligible to receive between 24 and 32 hours of college
credit upon completion of the training.program.  Such credlt is available by
‘evaluation through Thomas A. Edison College, New Jersey s college of external N
degree programs . :

General»Entrance Requirements

"Requirements for entrance into an apprentice training program vary some-
what from sponsor to sponsor and from occupation to occupation. Generally,
however, a potential candidate must meet the following minimum standards
before being considered for an apprentlce training slot




- = Attainment of the minimum legal working age, which is 16 for non-
hazardous occupations and 18 for hazardous occupations. :

_ Education o _ PR
e A high school diploma or| its equivalency. - Some sponsors waive this -
v requirement. L R S B o
) .Aptitude.v' : R : A
L ,'Aptitude appropriate ‘to [the occupation. Aptitude tests are some-' -

- times- administered esp
- -organized labor, to measnLue a person's capacity to acquire profi=
. ciency with training " . R i ‘ :

Manual Dexter:.ty~ e

= - At least ordinary manual dexterity Tests to determme manual :
 dexterity are sometimes Jdmmistered, ‘ especially for those programs"
" involving the construction trades, since an apprentice must work
~with both hands and head. ‘ L e te

. Health: R R AL

- . The a’bility to accomplish the physical requirements of the cr"aft,'
trade or technological occupdtion. Exams are sometimes given to
determme an applicant's ﬁhysmal condition. : S

Attitude : : .
- A willingness to abide by| the rules and regulations of the sponsor
,Interviews are usually g:u}en to determme an applicant s att:.tude

~ Other: ' o " : : :
T Probationary and/or other preliminary employment requirements
Corporate-sponsored progr S often set ‘such requirements.

It should be noted that bo h the age requirement and - the education
" requirement may be waived for students enrolled in _approved cooperative -
vocational education programs. Qualified cooperative vocational education
students may register in apprentice training programs prior to high school
completion and prior to reaching. the age of 18 through the School-to-Work:
Linkage Project, a program . oper

Education and Career Preparation (sJe Part IV of this guide)

ecially for those programs sponsored by =

ted through the Division of Vocational' :



SAMPLE WORK PROCESS

| BAKER
D.0.T. 526.381-010

Approx. Hours -

'_1(“CIEaning and greasing pans, caring R R L 200
for machinery, cleaning utensils : s : s s
* and room, personal cleanlxness'

| 2.: Handllng, racking, filllng, icing - L ‘ : L :_ o ;'500 |
doughnuts breads, cakes, ‘coffee cakes, : : . 2
eclalrs, cookies, cupcakes, ‘

3. Mixing, making up, punching and picking ‘ : 1 v’1,000‘

- out doughs, handling doughs, using
machinery,
4. Rounding up bread and rolls, making SN 2,400

up bread, rolls, etc., dropping out

‘cupcakes,'helping make pastry doughs,
mixing doughnuts, cookles, various
small cakes, scaling;

5. Dough room control,,formula balance, - o : T 800..
temperature and times for baking; » : ; e
6. Cake_decorating; -' j ‘ ‘ _"f" = i S ‘ﬂ‘ ,e v ;fZOO "
7. Fermentation, ingredients, grades, IR e i ‘900
- conditioning, temperature and humidity ' - ' - L
in storage, scaling of ingredients,
- formulas, proof box control, special
breads and cakes, bench work, cooling.
N Total e m“

The apprentice shall be constantly cautioned regardlng safety practlces

10
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ASSISTING STUDENTS

PART III

IN OBTAINING APPRENTICESHI?S




h'Step 5: Determlnlng Job Su1tab111ty -,.ff

If the student meets the mlnimum quallficatlons for the occupatlon, your

: jnext step should be to assist the student in deciding whether or not he or she L

can successfully work under the conditions accompanying that occupation, some
of which may be hazardous, ‘noisy,. strenuous or otherwise uncomfortable for

" that particular individual. Information on working conditions can be gotten

by cpnsult1ng the publlcatlons ‘listed in Part IV of this guide. For more

detailed information, the ‘student. should ‘talk to someone employed 1n the 5;fd~3h

craft trade or technical area. of h1s or her ch01ce.

iw‘Step 6: Searching for the Job

Once the student feels comfortable w1th the occupatlon selected your'”'
' next step should be to assist the student in finding a job. Without the job,

there is no "on-the-job training," and such training represents over 90 ff';
percent of the .apprentice = training program.  Information on apprentice

training opportunities can be secured through labor union or trade association

“postings, personnel off:ces of major corporatlons, New Jersey Job Service o

offices and newspapers

‘ It should be stressed however, that many apprentlce tralnlng opportun-
ities, espec1ally those with small businesses, are not listed anywhere because ‘
they don't exist until interested individuals make them exist. It is often up

to the student to suggest an apprentlceshlp to an employer and to supply thes;__g.;.

o employer with the informatron needed to 1n1t1ate an apprentlceshlp

LIt is your responsrblllty,‘as counselor, to make a. student aware of his,:ﬁ“r’”

Aor her responsibillty for gettrng an apprenticesh1p

Step 7' Maklég the Final Lommitment

_ : Once the student has located an opportunlty for apprentice tralning, your o
next step should be to refer the student to the county or local apprentice
coordinator or the- appropriate BAT area training representative ‘to set up a

'meeting with the ‘employer. - At this meeting the training site and equlpment_i

will be reviewed .and the requirements and. responsibilities’ of both ‘the
employer as sponsor and the employee as apprentlce will be dlscussed

Assum1ng that there is' a meeting of the minds between employer and

student, the county or local apprentlce coordinator or - ‘the BAT area training

representative will assist the employer and student in completlng and filing
the formal apprenticeship agreement oo . : . _ v

Documents Needed for Apprentlceshlp g1stratlon.’"

v .mployers often -requlre »certarn documents before reglstering
individual in an apprentice training program. Students would do well to have ’
such documents in hand at the time of the ‘employment interview. . Should the.
student be offered an apprenticeship, registration can be accompllshed on the
spot, thus avoiding the frustration of not belng able to complete what was
started that day : : . :

- 13



* ASSISTING STUDENTS |IN OBTAINING APPRENTICESHIPS

Contrary to popular opinion, you do not have to know 'someone" to secure -
an apprenticeship You do, however, Lnave to know "how." - ek e

The primary purpose of this

-ship. ‘A description of the variocus documents and records which may be needed

by applicants for: registration in .an apprentice training program also appears e

1n this section

Step 1: Identifying Potential Candidates

Assuming that you have famillirized yourself with the preliminary 1nfor-.:5'i
. mation in this guide and are sold on apprenticeship, your first step should be

to didentify potential <candidates for entrance into apprentice ‘training
programs. This can be done by working with teachers of vocational education
in all program areas, including, but .not limited to, shop and industrial arts

teachers as ‘well as cooperative | vocational education 'coordinatorxrs. Any
student with the intellectual ability and mechanical 1nterest necessary for

craftsmanship should be consxdered

Step 2 Selecting gg Occupation

" to help the individual choose an occupation commensurate with his/her apti-

Once. you'have'identified a po?fntial appllcant, your ‘next. step should be '
tudes, abilities and interests. Counselors can make use of standard aptitude

and interest tests such as the Armed Services Vocational Aptitude Battery

(ASVAB), Comprehensive Occupationall?ssessment and Training System (COATS) or 1t

General Aptitude Test Battery (GATB) o support the 1nd1v1dua1 s choice.’

Step 3: Identlfyggg an Occupation as Apprenticeable

‘When the student has selected an occupation, your next 'step should be to,f‘
‘determine if that occupation is apprenticeable ‘The easiest way to identify
‘apprenticeable occupations is to refer to the list entitled '"Occupations’

Recognized as Apprenticeable ‘by the Bureau of Apprenticeship and Training
- prov1ded in the Appendix to this guid

Step 4: Determining Student Qualificatlons 1

~should be to determine if the student meets the minimum qualifications for the

-Assuming that the chosen occupation is apprenticeable, your next step
occupation. This task can be accom:Eished by reviewing various publications‘f‘3

- paring those requirements and qualifications with those listed on the

that discuss the requirements and qualifications of the occupation and com-
student's profile. Publications ou%

lining training and educational require-

ments, as well as - personal qualifi tions, are listed in Part IV of th1s

"~ guide. X

art of this guide, therefore,.wiil;be‘to;5
outline the steps a counselor: can trke to help a student secure an apprentice- . .

&



~ school diploma, GED certificate, hlgh school transcript

Among those documents requlred by most . sponsors are the 1nd1vidua1 s hlgh'n |

“birth certiflcate,
medical certificate and social security card.

o

If the individual is a veteran
~ and wishes to take advantage of the Veterans Administration -allowances under -

Public -Law 96-466, he or she will need form DD214 ("Separation from Actlve .
vServ1ce"), otherwise anWn as the mllltary service discharge



HELP

PART 1V

WHEN IT'S NEEDED

W
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'HELP W}[EN IT'S NEEDED

Securing ‘an apprentlceshlp for a student ‘is no accident. It "1s the
result of careful research, preparation and follow through ‘It's also the
result of knowing who to contact when help is needed .

This part of the gulde w111 provide a llstmg of persons, places and o

" publications that can aid both counselor and student in the apprent1cesh1p~

search process .

Cooperative Vocational EdnCation Coo.rdinators :

1f your school offers cooperative vocational education, it also employs

one or more cooperative vocational education teacher-coordinators. These

individuals, who are sensitive to employment trends and job requirements
because of their daily proximity to business, labor and indiustry, can be -
valuable resources to guidance counselors. R :

You should contact the cooperative vocatlonal educatlon coordlnator for

' the followmg kinds of help:

T To gain an 1n-depth p1cture of the employment market in the locallty"”
defined by your school ] boundarles.

. To obtaln 1nformat10n relevant to course work that mlght enhance a .
’ student s chance of securing an apprent1cesh1p .

, Apprentice Coordinator Offlces

Apprentice coordlnator offlces, located in ’pub‘hc school districts

‘throughout the state, have the responsibility of promoting and facilitating =

apprentice training in a specific geographic region. These offices are. .
staffed by knowledgeable. personnel who are recognized by the state as final

:approvers of related 1nstruct10n for all apprentlces in their reg1on.

You should contact one of ' the followmg apprentlce coordlnator offlces
for these types of ass:.stance. :

. To gain general mformation regarding ‘apprenticeship 'training;

. To obtain announcements of union or corporate testmg dates and
loca11t1es. : . '
. To arrange for a meetlng with a prospective sponsor and a potentlal

apprentice to d1scuss requ:.rements and respons1b111t1es.

To secure an apprenticeship agreement form and to receive technical
assistance in completing and filing said form. . -



'v'Bur11ngton County Vocat1ona1 Schoo

- APPRENTICE

" ATLANTIC COUNTY

‘ Atlantlc County Vocatlonal School
* Route #40

Mays Landing, NJ 08330

(609) 641-6562 '

BERGEN COUNTY

‘Bergen County Vocational School
200 Hackensack Avenue
Hackensack, NJ 07601

(201) 343-6000

BURLINGTON COUNTY

Hawkins KRoad . S
Medford, NJ 08055'
- (609) 267-4226“

CAMDEN COUNTY

Camden County Vocational School
Box 566-Berlin Cross-Keys Road
Sicklerville, NJ 08081

(609) 767-7000 ' :

. CAPE MAY COUNTY -

" Cape May County Vocat;onal School :
.- Crest Haven Road

~ Cape May Court House, NJ 08210
, (609) 465- 3064

: CUMBERLAND COUNTY

Cumberland County Vocatlonal Schoo
R. D. #8, Box 45 '
Br1dgeton, NJ 08302
- (609) 455-4000 '

COORDINATOR OFFICES
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MERCER COUNTY

‘Mercer County Vocational School
1085 01d Trenton Road

Trenton, NJ 08690

(609) 586-5146
* MIDDLESEX' COUNTY

Middlesex County Vocat1ona1 School’

" P. 0. Box 220

East Brunswick, NJ 08816

~(201) 257-3300

MONHOUTH COUNTY

Monmouth County Vocational School
2 Bucks Lane, Route #79, Plaza 79
Marlboro, NJ 07746

(201) 431 7942

- 'MORRIS COUNTY

-Morris County Vocat1onal School

400 East Main Street
Denville, NJ 07834
(201) 627-0114"

OCEAN COUNTY

70cean County Vocatlonal School
. 01d Freehold & Bay Lea Road

Toms River, NJ 08753
(201) 349-8425

 PASSAIC COUNTY

Passaic County Vocatlonal School

| ' 45 Reinhardt Road
- Wayne, NJ 07470
- (201) 490-6000



‘»

ELIZABETH AREA'(ONLY) -

Thomas A. Edison Vocational- ll
"Technical School :
625 Summer Street

~Elizabeth, NJ 07202
- (201) 558- 3000 ’

iEssnx COUNTY :

Essex County Vocational School
68 South Harrison Street ‘
East Orarige, NJ 07018

(201) 961-7901 '

GLOUCESTER COUNTY

"‘Gloucester County Vocational School.

Tanyard Road
Sewell, NJ 08080
(609) 468-1445

'HUDSON COUNTY = -

Hudson County Vocat10na1 School _f“

8511 Tonnelle Avenue -
North Bergen, NJ 07047
(201) 854-3%00 -

| JERSEY CITY AREA (ONLY)

Snyder'High SChool-;'7i' -
239 Bergen Avenue :
Jersey City, NJ 07305

- (201) 547-496Q

’7ﬂgVCSALEM COUNTY

~v-Sa1em County Vocatlonal School

- P. 0. Box 350, R. D. #2
. 'Woodstown, NJ 08098 - SO
’15(609)'760#0102 R

e VCSOMERSET COUNTY

18

 Somerset County Vocatlonal School
"~ P.0. Box 6350, N. Brldge Street

- Bridgewater, NJ 08807 R
o (201) 526 8900

~ SUSSEX COUNTY

~V‘Sussex County Vocational School s
.. '105 North Church. Road
~ Sparta, NJ 07871
(201) 383-6700

© UNION CONTY

,Union County Vocatlonal School . ::C-C

1776 Raritan Road -

~ Scotch Plains, NJ 07076
 (201) 899-2000°

" WARREN COONTY viuad,a_.,, el

’.'Wafren'Coﬁnty'Vdcétidnal.Schooi H‘ff

R. D. {1, Box 168A

" Washington, NJ 07882
~(201) 689-0122



- ~ Bureau Qg'Apprenticéshipuég§~Trainin

Followiﬁg‘is‘é list of six fé’

ship and Training (BAT) at the loca
establishment of 'sound apprentic
~assistance to business, labor and
advise all apprentices and apprentic

- Contact. a BAT area training 1

. assistance:

in

resentatives of the Bureau of Apprentice=
1 level., Their duties are to encourage. the

% training programs, provide ' technical

training programs in New Jersey.

representative_for’the following types ofb

'.To'gaiﬁ géneral}information on apprentice training programs.

To obtain‘_announcements
localities. :

To>Arrange for a meeting

- apprentice to discuss requ

To obtain an apprenticesh

~assistance for completing

" BAT AREA TR!

of union or corporate testing dates and
|with a prospective sponsor and a potential
irements and responsibilities. '

ip‘agreement form and to‘receive‘technical '
and filing the form. ‘ '

Bureau of Apprenticeship and Trainin

(Serving the 11 counties listed belo

Room 838 - Federal Building

970 Broad Street

Newark, New Jersey 07102

Phone: (201) 645-3880 =

Frank M. King = State Director
William Driscol

- Nick DeLapi

Ulysses Jordan

Albert Hudanish

AINING REPRESENTATIVES

)

--------- Bergen, Hudson ,
Union, Morris, Sussex
Passaic, Essex .
Atlantic, Monmouth, Ocean
Middlesex, Somerset '

‘Bureau of Apprenticeship and Training

(Serving the 10 counties listed bel
Post Office Box 1418 - Room 401

- Federal Building - 402 East State S
Trenton, New Jersey 08607

+ Phone: (609) 989-2209

" Neil Bishop -

“'Vacant = = = =

ow)

treet

- Burlington, Camden,
Cape May, Cumberland,
~ Gloucester, Salem
" Mercer, Warren,
. Hunterdon

19

dustry in establishing such programs and -



The Division of Vocational Education a'nd Career ’Prep‘ar'ation

The D1v1sion of Vocational Education and Career Preparatlon (DVECP), an

'agency of the New Jersey State Department of Educat:.on, J.,s lloca_tedﬂ on the

third floor of 225 West State Street in Trenton

The Office of - Apprentlce Trammg W1thin the DVECP has the duty of'

approving the registration of all New Jersey apprentices with the Bureau of
Apprenticeship and Training = (BAT) and, together with the BAT, ,verlfying

" successful. complet:.on of ‘all apprentice training programs. Contact Charles
- Kunkel, Director of Apprentlce Tra:ming, -at (609) 292- 7490 for the followmg_'
: kinds of help . o -

To obtain mformation pertaming to state standards on apprentrce»
ship S o

To secure assistance in contacting county or local apprentice
coordinators. : - : Sl o ER

. Toig,a'in'help in resolving i‘ssue‘sthat cannot be resolved locally. v

~'School- to-Work Linkage, a project within the DVECP,»'has the ‘fresponsi-
bility of _encouraging and  facilitating apprentice ' registration for all

eligible cooperative vocational education students in New Jersey. Contact =

Patricia Peacock, Manager of the School-to-Work L:Lnkage Pro_]ect at (609)-
292~ 6565 for the followmg types of assmtance ' S e S

;‘ To obtam 1nformation oh secur:.ng apprentlceshrps for cooperatlve;

o .vocational educatlon students

-'To gain help in resolvmg problems concernmg apprent:.ce regls-'

tration of cooperative vocat:.onal educatlon students ‘which cannot be

resolved locally
To answer questrons pertainlng to any part of thls guide

New Jersey Job Serv1ce

New Jersey Job Service has a computer assmted system 'for'_job order
development, information storage, ~distribution’ and control. The system

 provides job applicants and various personnel serv1ng job.. appllcants with.

daily information concerning available jobs ~and training ‘opportunities
registered with the New Jersey State Employment Service. It is important that

you maintain a close relationship with one of the local Job Service offices -
listed on the following pages in order to know Job trends, occupational needs‘ .

and manpower requirements in your area.




:_;’NEWfJERSEY JOB SERVICE OFFICES

B ,ATLANTIC COUNTY

1433 Bacharach Blvd
. Atlantic City, NJ . 08401

(609) 441 =3294

_ Re. 30 & Elvins Ave.
. Hammonton, NJ 08037 = -

BERGEN COUNTY

40 Bennett Rd.
. Englewood, NJ 07631
- (201)568 -9840

;,'50 Passaic St RTINS
.. ... Hackensack, NJ 07601
' ~i'(201)487 6800

"'BURLINGTON COUNTY

57 High st. :
- Mount Holly, NJ ososo
©(609) 267-0981 '

i CAMDEN’COUNTY

a'w_517 Federal St.
. Camden, NJ ‘08103
'(609) 757-2807 ;’

eCAPE MAY COUNTY

fjv3810 New Jersey Ave e
~- Wildwood, NJ 08260
(609) 729- 0997

© CUMBERLAND COUNTY =

v,fe43'Co£hweil D;iye‘e:3‘ “ -
- Bridgeton, NJ 08302

(609) 455-6100 -

415eﬁandis Ave. 7
'Vineland"NJ 083&0

_;”Esssx COUNTY
e80 Mulberry St

Newark, NJ 07102
(201) 648-3599

2

~ HUDSON COUNTY

87 Newkirk St.

Jersey City, NJ 07306

. (201) " 798-5627

MERCER COUNTY

- 223 N. Hermitage Ave.

Trenton, NJ 08625 -

~ (201) 292-0602

:t?MIDDLESEX COUNTY

277 George st. o
- - New Brunswick, NJ 08901'
- (201) 545-6800

275 Hobart St.
. Perth Amboy, NJ 08861
o (201) 826~ 2900 -

”“]121 Monmouth st. R
~+ Red Bank, NJ 07701' o
(o) 741 6623 -

"k,MORRIS COUNTY o

- 107 Bassett Hwy.
‘ 'fDover, NJ ' 07801 B
©(201) 361-9050

jVOCEAN'COUﬁTY”
111 W. Water St.

 Toms River, NJ 08753
- (201) 341- 6330 o

71,PASSAIC COUNTY "

25 Henry st.

Passaic, NJ. 07055

;3(201) 779 -1260.
SALEMvCOUNTY" |
" 154 Salem-Woodstown Rd.

~ Salem, NJ 08079
(609) 935-7007

N



 ESSEX COUNTY (cont y el s;:,:f:soMERSET"couNTY -

- SerV1ng West Essex di':*’;v v E"e ‘ s ’352 E. Main St

- (201) 648 -3964 .. .. Somerville, NI v08876
R | e e ‘(201) 725~ 2600
foNION COUNTY | }":_; PR S _WARREN COUNTY
319 No. Broad st, "l.,,__’,'f fn::‘,;l' fﬁ.Hillcrest Shopping Mall"-»
T-Elizabeth NJ 07208 .. . .. 'Phillipsburg, NJ 08865'5

(201-648- 4462 o S (201) 859-0400.

525 Madison Ave S
Plainfield, NJ- 07060
‘(201) 499-5935

. Local Labor Unions and Trade Associations

. Local labor unions and trade associations can prov1de you with a . list of
test. dates and specific requirements for entrance ‘A telephone call Wlll put-
you on their mailing list : : ST A :

For the labor unions located in a specrfic area, consult the yellow pages

of the telephone book under the heading "Labor Organizations." For the trade ,HJILivu

associations located in a. specific area, consult the yellow pages of the -

telephone book either under the heading'"Associations or - 'Bus1ness and Trade flfj‘f'
-_VOrganizations ‘ 4 S L RN S

If your phone book does not provide you. w1th the 1nformation you des1re,"v

'-consult either the Trenton or Newark phone directories which ‘can be found in'
. your local library o : .

Publications -

To .obtain specific 1nformation ‘on several hundred occupatlons and. 35

- major industries, including what the work is 1like, job: prospects to 1990,
~personal qualifications, training and educational requirements, working
conditions, earnings and chances for advancement, secure a copy of the

Occupational Outlook Handbook from the U.S. Department of Labor, Bureau ‘of
Labor Statistics, Washington, -D.C. 20212, by requesting Bulletin 2075, 1980.
The cost for paper cover is . $8 00; cloth cover costs $11. 00 4 ‘

To obtain information on all .apprenticeable trades recognized 'invsf
New Jersey, secure a copy of " the National Apprenticeship Program Booklet from
the U.S. Department of Labor, Office of Employment and Training, Bureau of

" Apprenticeship and Training, 970 Broad St Room 838, Newark, New. Jersey
07102. The publication is free.. _ L - . -

To obtain 1nformation on state required licenses ~for employability,‘ B

secure a copy of the Handbook of Occupations and Professions Licensed by New

"Jersey State Boards and Commiss ions from the New Jersey Department of Labor,

Division of Research h and Planning, John Fitch Plaza, Trenton, New Jersey

08625, by requesting RP- -247 (RS- 81). This publlcation also is free.

22



To obtain concise definitions of occupational titles including the occu=
pational code number, the industry designation, alternate titles and unrelated
titles, if any, and task element statements, secure a copy of the'Dictionarz
of Occupational Titles from the Superintendent of Documents, U.S. Government
Printing Office, Washington, D.C. 20402. Purchase price is $13.00.

- 23
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APPENDIX



OCCUPATIONS RECOGN‘ZED AS APPRENTICEABLE :

by

THE BUREAU OF APPR NTICESHIP AND TRAINING

Nové@berg‘lQSZ,if

TERM

AVIONICS TECHhICIAN(alrcraft -aerospace nfg air trans. )

25.

281-010

| - ‘I‘I‘I‘LE e L DOT CODE . | YEARS
»ACCORDIAN MAKER(musxcal inst. ) S T ©1730.281-010 4
ACCOUSTICAL CARPENTER(const ) o0 1860.381-010 4
"ACTOR(amuse. & rec.) : o S 7 1150.047-010 2
" AIR-CONDITIONING INSTALLER-SERVICER - WINDOW UNIT = - o . L
(any ind.) : . 1637.261-010 3 .
AIR«CONDITIONIVG MECHANIC(auto v.) 1 : :
(Automotive Specialty Shops only) : B 620.281-010 1
AIRCRAFT-ARMAMENT MECHANIC(gov. serv.) - 1632.261-010 4 w
“AIRCRAFT LAY-OUT WORKER(aircraft-aerospace mfg.) 693.381-010 | = 4 -
AIRCRAFT MECHANIC, ARMAMENT (aircraft-aerospace mfg.) |806.381-010 4
- AIRCRAFT MECHANIC, ELECTRICAL AND RADIO(aircraft- ' | L
aerospace mig.) o o 1825.381-010 4
AIRCRAFT MECHANIC, PLUMBING AND HY RAULICS (aircraft- - s I B
- aerospace mfg.) - 862.381-010 | 4
AIRCRAFT-PHOTOGRAPHIC- EQUIPMENT MECHANIC(photo. app.)|714.281-010 | & -
AIRFRAME-AND-POWER PLANT MECHANIC( ;:craftaaerospaCe 1 :
- mfg.; air trans.) : 621.281-014 4
AIRPLANE COVERER(alrcraftnaerospac mfg.; air trans )1849.381-010 3
“AIRPLANE WOODWORKER(aircraft-aerospace mfg ) 1769.281-010 3
ALARM OPERATOR(gov. serv.) 1379.162-010 1
'ALTERATION TAILOR(gar.; per.serv.; |ret.tr.) 785.261-010 2
ANIMAL TRAINER(amuse. & rec.) , 159.224-010" 2%
ARTIFICIAL-GLASS~-EYE MAKER(optical goods) 713.261-010 5
- ARTIFICIAL-PLASTIC-EYE MAKER(optical goods) 1713.261-014 -5
ASPHALT-PAVING MACHINE OPERATOR(CO st.) 853.663-010 3
- ASSEMBLER, AIRCRAFT, POWER PLANT(afrcraft-aeroSpace : R
.mfg.)" e R 806.381-022 |+ 2
ASQEMBLER AIRCRAFT STRUCTURES AND SURFACES(aircraft-‘ ' - :
aerospace mfg.) ~ 806.381-026 4
- ASSEMBLER, ELVCTRO-MECHANICAL(alrcr ftoaerospace mfg 1806.381-030 4
~ASSEMBLER-INSTALLER GENERAL (aircraft-aerospace mfg ) |806.361-014 2
ASSEMBLER, METAL BUILDING(const ) 801.381-010 | . 2
ASSEMBLY MECHANIC EXPERIMENTAL AIRCRAFT (aircraft- ’ :
- aerospace mfg.) : \ TR 806;381»038 -4
- . ASSEMBLY TECHNICIAN(Qf;lce machlnes_- 633.261-010 2
" AUDIO OPERATOR(radio & tv broad.) .1194.262-010 2
AUDIO-VIDEO REPAIRER(any ind.) . | o 1729.281-010 | 2 -
AUGER PRESS OPERATOR, MANUAL CONTROL(brick & tile) . |575.462-010 2 . *
AUTOMATED EQUIFMENT ENGIVEER-TECHNI IAN(mach. mfg. ) 638.261-010 4
- AUTOMATIC EQUIPMENT TECHNICIAN(tel. |& tel. ) : 822.281-010 2
- AUTOMOBILE-BODY REPAIRER(auto. serv.) 1807.381-010 4 -
AUTOMOBILE MECHANIC(auto. serv.) e 620.261~010 4
AUTOMOBILE~-RADIATOR MECHANIC(auto. serv.) ‘
(Automotive Specialty Shops only) | v 620.381-010 2
AUTOMOBILE-REPAIR-SERVICE ESTIMATOR(auto. serv.) 620.261-018 4
- AUTOMOBILE TESTER(auto. serv.): ‘ 620.261-014 4
AUTOMOBILE UPHOLSTERER (auto. serv.) 780.381-010 3
- AUTOMOTIVE COOLING SYSTEM DIAGNOSTI TECHNICIAN(auto ' o
-+ serv.)(Automotive Specialty Shops only) 620.261-580 2
- AUTOMOTIVE-GENERATOR-AND-STARTER REPAIRER(auto. serv.)f721.281-010 2
AUTOMOTIVE MAINTENANCE EQUIPMENT SER ICER(any ind.) g%g,281~018 ‘ 2



>, OCCUPATIONS RECOGNIZED AS APPRENTICEABLE'”'

by

G

R THE BUREAU OF APPRENTICESHIP AND TRAININ

‘:;TITLE vfffj L

DOT CODE

TLRM

?fLYEARSML

| BEEKEEPER(agric.):

' BAKER(bake. prod.).

| BAKER(hotel & rest. ) s
- BAKER, PIZZA(hotel & rest. )' o

E BAKERY-MACHINE MECHANIC (bake. prod )
- BANK-NOTE DLSIGVER(gov serv ) _ _
' BARBER(per. serv.) TR S
' BATCH-AND-FURNACE OPERATOR(glass mfg ) ‘
- BATTERY- REPAIRER(any lnd ) - .

' BENCH HAND(]ewelry) | |
' BEN-DAY. ARTIST(pant & pub ) ’
- - BIOMEDICAL EQUIPMENT TEC-INICIAN(:Lnst & app. med serv. )
- BLACKSMITH(forging) :
- BLOCKER-AND-CUTTER, CONTACT LENS(onthal goods) _
- BOATBUILDER, WOOD(Shlp & boat bldg. & rep. ) IR
. BOILERHOUSE MECHANIC(any ind.) =~ L
. BOILERMAKER FITTER(bOLIermaklng)
. BOILERMAKER I(boilermaking) R
. BOILERMAKER II(bOLIermaking) e
.~ BOILER OPERATOR(any ind.) = = = = 0.0
| BOOKBINDER(print. & pub.) - ““,.'v,v'pw“-?,- ST
. BOOTMAKER, HAND(rubber goods) C
BRACELET AND BRROCH MAKER(Jewelry)
BRAKE REPAIRER(auto. serv. ) o
BRICKLAYER (brick & tlle) ,»":‘§~3j67”j'? 'fx~-
BRICKLAYER(const.) AR
BRICKLAYER, FIREBRICK AND REFRACTORY TILa(const )
 BRILLIANDEER-LOPPER(jewelry) s
. BUTCHER, ALL AROUND(slaughter’ & meat pac zng) L
. BUTCHER, MEAT(hotel & rest.) . E
?,BUTTERMAKER(dalry prod.) RAE
CABINETMAKER (woodworking)

,525;381 010>?-'
- {313.381-010 |
©1313.381-014 |
 |629.281-010 |
|142.061-010 | -

330.371-010

|572.382-010 |
|727.381-014 |
. |413.161-010 |
- {735.381-010

970.681-010
719.261-010
610.381-010

- |716.681-010 | -
860.381-018 |

805.361-010 |

- |805.361-014 |
|805.261-014 |
805.381-010 " |
1950.342-010
-~ 1977.381-010 | -
- |753.381-010 |
. |735.681-010 .|
- |620.281-026 | -
. |861.381-014 |
- pel.3sl-ols |
1861.381-026 |
~ |770.261-010 |
- [525.381-014 |
-~ [316.681-010 |
'i,‘1-529.362+01o__v

.280-010 -
.361-010

CABLE 'INSTALL: R-REPAIRER(llght heat, & power)

CABLE SPLICER(const.; light, heat, power,,tel & tel )

~ CABLE TESTER(tel. & tel. )

. 'CALIBRATION LABCRATORY TECHNICIAN(aircraft-aerospace
mfg.; electronics)

CAMERA REPAIRER(photographic app.).

CANAL-EQUIPMENT MECHANIC(waterworks)

CANDY MAKER (confec.) :

CANVAS WORKER(canvas goods, shlp & boat Hldg & rep )

CAR REPAIRER(loco. & car bldg. & rep.) . o ,

CARBURETOR MECHANIC(auto. serv.) '

CARD CUTTER, JACQUARD(na:rcw fabrlcs, teatlle)

- CARD GRIVDER(asbestos prod.; textlle) .

|  CARPENTER(const.) .

- CARPENTER, AINTEYANCE(any ind.)

CARPENTER, MOLD(brICk & tile; conc. prod )

CARPENTER, ROUGH(const.) = ‘ ,

CARPENTER, SHIP(water trams. )

CARPET CUTTER(ret tr.)

- CARPET LAYER(ret. tr.)

.361-010

.281-014

.361-014
39.381-010
2 .381-014
.281-034
.582-010

).381-022

860.281-010 |

0.381-034
860.381-042

R60.280-014 |

.381-010
.381-010

'361-010 |

lo19.281-010 |
.281-010 |

).380-010 |
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V”oCCﬁPATisz'RECOGNIZED AS APPRENTICEABLE e

27

 THE BUREAU OF APPRE NTICESHIP AND TRAINING N
' " 'I‘ERM
: S SIEEE T R = S
, - TITLE _DOT CODE . | YEARS
-~ CARTOONIST, NIO‘I.‘ION PICTURE (mot:.on pic.; ‘radio & tv.broad.) | 141.081-010 - -3
- CARVER, HAND(furn.; plan. mill) | - - {761.281-010 | 4 -
”»CASH«REGISTER SERVICER(any ind.) -1633.281-010 T3
- CASING-IN-LINE SETTER(print. & pub ) -1 653.360-010 4
- "CASKET. ASSEMBLER(mort goods) E 739.481-010 - 6 -
"CASTER (jewelry) 1 502.381-010 2
. CASTER(nonfer. metal alloys) - 1'502.482-010 |~ 2
' CELL MAKER(chem.) 1 | 844.681-010 | 1
- CEMENT MASON(const.) L ‘ 844.364-010 | 2
- CENTRAL-OFFICE INSTALLER(tel & t}l ) -1822.361-014 .. &
- CENTRAL~-QOFFICE REPAIRER(tel. & te.;) o 1822.281-014 4
CHASER(jewelry; silverware) ) 704.381-010 | 4
" CHEESEMAKER(dairy prod.) _ , - - +.}.529.361-018 | 2
- CHEMICAL-ENGINEERING TECHNICIAN L -o. - 1008.261-010 |- &4
CHEMICAL LABORATORY TECHNICIAN(profess. & kind.) 1022.261-010 - 4
' CHEMICAL OPERATOR III(chem.) T 1559.382-018 | - 3
.. CHIEF OF PARTY(profess. & kindﬁ): _ : -1018.167-010 | &4
- . CHIEF OPERATOR(chem.) . 1'558.260-010 | 3
CHILD CARE DEVLLOPMENT SPECtALIST(anY‘lnda)- 1359.342-010 | 2
CHIMNEY - ‘REPAIRER(const.) _ BT 1899.364-010 1
" CLARIFYING-PLANT OPERATOR(textile) 955.382-010 | 1
CLOTH ‘DESIGNER(profess. & kind.) | 142.061-014 | 4
 COIN-MACHINE-SERVICE REPAIRER(coin mach.) 1639.281-014 3.
' COLORIST, PHOTOGRAPHY(photoginmish) = = 970.381-010 2
\*'vCOMMERCIAL DESIGNER(profess. & kind.) . " 141.081-014 b
COMPLAINT INSPECTOR(light, heat, & power) 1829.261-010 4
~ COMPOSINT-ROOM MACHINIST(prlnt & pub.) 627,261-010 | 6
- . COMPOSITOR(print. & pub.): ' oo 1973.381-010 4
: vCO"’IPUTER-PERIPHERAL-EQUIPMENT OPERA'I’OR(cler:Lcal) 213.382-010 -1
‘CONSTRUCTION-EQUIPMENT MECHANIC(comnst.) - 1620.261-022 | 4
.. CONTOUR WIRE SPECIALIST, DENTURE(med. serv.) 712.381=-014 4
- CONVEYOR~-MAINTENANCE MECHANIC(any ind.) 1630.381-010 2
CCOK(any ind.) . 315.361-010 2
COOK(hotel & rest ) 1313.361-014 3
~  COOK, PASTRY(hotel & rest.) ‘ = ~ 1313.381-026 3
" COPPERSMITH(shlp & boat bldg. & rep ) 862.281-010 4
- COREMAKER (foundry) : 518.381-014 4
-~ CORK INSULATOR, REFRIGERATION PLANr(CGﬂSu ) 863.381-010 4
- CORROSION-CONTROL FITTER(light,heat, &power, plpe l:l.nes) 820.361-010 4
COSMETOLOGIST (per. serv.) : 332.271-010 2
CUSTOM TAILOR(garment.; per.serv. ret. tr.) ~ 1785.261-014 4
CUTTER, FABRICS AND MATERIALS(azrcraft-aerospace mfg.)}781.384~010 2
CYLIKDER GRINDER(print. & pub.) ' o 1500.381-010 5
- CYLINDER-PRESS OPERATOR(print..-& pub.) 651.362-010 4
DAIRY EQUIPMENT REPAIRER(dalry prod.) 629.281-018 3
DECORATOR(any ind.) 1298.381-010 4
 DEGORATOR(glass mfg.; glass prod. )l 740.381-010 4
- DENTAL ASSISTANT(med. serv.) ol '1079.371-010 1
DENTAL CERAMIST(med. serv.) : o ]712.281-010 2
 DENTAL-EQUIZMENT INSTALLER—SERVICER(whole. tr.) 829.261-014 3
DENTAL LABORA'I‘ORY TECHNICIAN(med serv.) 712.381-018 3



by

o OCCUPATIONS RECOGNIZED AS APPRENTICEABLE s

TITLE

THE BUREAU OF APPRENTICESHIP AND. TRAINING

DOT CODE

"\Q;Tﬁkmql
- YEARS

' DESIGN DRAFTER ELBCTROMECHANISMS(profess
DESIGNER AND PATTERNMAKER(boot & shoe)

- DETAILER(profess.. & kind.) o ‘ :

| DIAMOND SELECTOR(Jewelry) : '

’ DICTATING-TRANSCRIBING-MACHINE SERVICER(any Lnd )
DIE DESIGNER(mach. shop) - v :
DIE FINISHER(mach. shop) P ;f yg'Jifg,,
DIE MAKER(jewelry) SRR B j‘s;._,m. EET
DIE MAKER(paper goods) = - SRR
DIE MAKER, BENCH STAMPING(mach
DIE MAKER, STAMPING (mach. shop)
DIE MAKER, TRIM(mach. shop) -
DIE MAKER, WIRE DRAWING (mach.
DIE POLISHER(wlre)

& klnd )

shop)

shop) -

DIESEL-ENGINE TESTER(engine & turblne) fjffj; ;,}}

DIESEL MECHANIC(any ind.) _ -
DIE SETTER(forglng) 3 q:’3,:~=*'*'
DIE SINKER(mach. shop) = .
DIETETIC INTERN(profess. & kind.)
DIRECTOR, FUNERAL(per. serv.) :
DISPLAY DBSIGVER(profess & kind. )
DISPLAYER, MERCHANDISE(ret tr.) o
DOOR-CLOSER MECHANIC(any ind.) - :
DRAFTER, ARCHITECTURAL(profess. & klnd )
++ DRAFTER, AUTOMOTIVE DESIGN(auto. mfg.)
DRAFTER, AUTOMOTIVE DESIGN LAY~OUT(auto.mfg )

DRAFTER, CARTOGRAPHIC(profess. & kind.) ‘ S
DRAFTER, CIVIL(profess. & kind.) n - {005.281-010 | -

. DRAFTER, COMMERCIAL(profess. & kind. ) {017.261-026 | -

- DRAFTER, DETAIL(profess. & kind.) : 017.261-030

. DRAFTER, ELECTRICAL(profess. & kind ) - 1003.281-010 |

. DRAFTER, ELECTRONIC(profess. & kind.) . . ]003.281-014 |

© DRAFTER, HEATING AND VENTILATING(profess & kind.)  [017.261-034 | -

- DRAFTER, LANDSCAPE(profess. & kind.) ... 1001.261-014 |

 DRAFTER, MARINE(profess. & kind.) 014.281-010 |

- DRAFTER, MECHANICAL(profess. & kind.) -~ ']007.281-010 | .
DRAFTER, PLUMBING(profess. .& kind.) . +|017.261-038 |
DRAFTER, STRUCTURAL(profess. & kind.)  |005.281-014 |
DRAFTER, TOOL DESIGN(profess. & kind.) ©007.261-022 |

- DRAFTER, TOPOGRAPHICAL(profess. & klnd )" - [018.261-014

. DRAGLINE OPERATOR(any ind.) - 850.683-018

~ DREDGE OPERATOR(const.; mining & quarrylng) - 850.663-010
DRESSMAKER(any ind.) - [785.361-010
DRILLING-MACHINE OPERATOR(mlnLng & quarrying) 1930.482-010

DRY CLEANER(clean.; dye. & press.)

DRY-=WALL A.PPLICATOR( const ; mfd. bldgs ) N
- EDITOR, FILM(motion pic.; radio & tv broad. )
. ELECTRICAL-APPLIANCE REPAIRER(any ind.)
ELECTRICAL-APPLIANCE SERVICER(any ind.)-
ELECTRICAL-INSTRUMENT REPAIRER(any lnd )
ELECTRICAL REPAIRER’any lnd )

”017@2617014 1
. |788.281-010 | -
1017.261-018 |-
'633'281°014;j i
1007.161-010 |
|601.381-010 |
..1601.381-014 |
- 1739.381-018
~-le01.281-010 |
- |601.280-010 |
- |601.280-014 |
- 1601.280-018 | -
1601.381-018 |
1625.261-010 | -
 |625.281-010 |
 [612.360-010 | -
- 1601.280-022 | -
¢ ]187.167-030 |
- |298.081-010 |
© .. |630.381-014 | -
~.|o01.261-010 |
~loi7.281-022 |
- |017.281-026 |

729.281.014

 B29.281%014

- B62.382-014 |
~ B42.681-010 |
 962.264-010 -
[723.381-010

827.261-010
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L OCCUPATIONS RECOGNIZED AS APPRENTICEABLE

by
THE BUREAU OF APPRﬁNT.’ICESHIP AND TRAINING

FURNACE OPERAIOR(found i iron & ste%l)

29

~F T dn
| TITLE | DOT CODE YZARS
L ENVELOPE FOLDI’\IG-MACHINE ADJUSTER(paper goods) ; g 641;680-010' A4 3 '
. ENVIRONMENTAL-CONTROL SYSTEM INSTAII.ER—SERVICER(&Y J.nd) S o
‘(Residential & Light Commercial only) 637.261=-014 | 7= 3
EQUIPMENT INSTALLER(tel. & tel:.) - 822.381=010 | &4
- ESTIMATOR AND DRAFTER(light, heat, & power) Too. . - |0189.261=014 | - &
ETCHER, -HAND(print. & pub.) R ©..1971.261~010 | - . 5¢
- ETCHER, PHCTENGRAVING(print. & pub.‘) 1971.381=-014 S /S
'EXPERIMENTAL ASSEMBLER(any ind.). - 739.381-026 | - 2.
EXPERIMENTAL MECHANIC(motor & blcycles) i . 1600.260-014 T
- EXTRUDER OPERATOR(fabric. plastics prod P plast:.cs mat ) 557.382-010 | 1
. FABRICATOR~ASSEMBLER, METAL PRODUCTS(any ind.). 809.381-010 |- &
FARM. EQUIPMENT MECHANIC I(agric. e;ulp ) . ‘1624.281=-010 | .3~
- FARM EQUIPMENT MECHANIC II(agric. equip.) 1624.381-014 | - 4
.. FASTENER TECHNOLOGIST(nut & bolt) L - 1612.260-684 | .. 3 .
"~ FIELD ENGINEER(radio & tv broad. ) 700 1193.262-018 ) v b
FIELD ENGINEER(electron;cs) . ' o TLLLI 1. 1828.261=014 "} . .. 2% -
FILM DEVELOPER(motion pic.; photognnish)‘ 1976.382-018 | .. 3
- FILM LABORATORY TECHNICIAN I(motion piec.) - 1976.381=010 | 3
FINISHER, DENTURE(med. serv.) - 1712.681=018 1
FIRE-CONTROL WECHANIC(gcv - serv.) o 1632.261-014 | . 2 .
- FIRE FIGHTER(any ind.) I 373.364-010 -3
- FIRE FIGHTER, CRASH, FIRE AND RESCUE(air trans.) . (373.663-010 | .1
~FIRE MEDIC(med serv.) T 1373.364-014 - 3%
.. FIRER, KILN(pottery & porc ) .. |573.662=-010 | 3
v FITTER(mach. shop) 1801.381-014 - 2
" "FITTER I(any ind.) EEEREERTI. ‘ R 801.261-014 3
. FIXTURE MAKER(light fix. ) - R IR 1600.380-010 2
-+ FLOOR-COVERING LAYER(loco & car. bldg.'& rep.) 622.381-026 - 3
. FLOOR LAYER(const.; ret. tr.) = - R 864.481-010 3
FLORAL DESIGNER(ret. tr.) ' 142.081-010Q 1
 FOLDING-MACHINE OPERATOR(print. & pub.) 653.382-010 2
- FOLDING-MACHINE SETTER(print. & pub.) 653.360-014 4
FORGE-SHOP-MACHINE REPAIRER(forging) 626.261-010 | 3
FORGING-PRESS OPERATOR I(forging) ‘1611.482-010 | 1
- . FORM BUILDER(alrcraft-aerospace mfg.) 1693.280-010 -} . 4
- :FORM BUILDER(const.) \ : 860.381-046 2
. FORMER, HAND(any ind.) ’ 619.361-010 | . 2
 FORMING~MACHINE OPERATOR(glass mfg ) B 575.382-014 | . &
FOUNDRY METALLURGIST(foundry) | S -~ 1011.061-010 4
FOURDRINIER-MACHINE TENDER(bulld board; paper & pulp)|539.362-014 -3
FOUR-SLIDE-MACHINE SETTER(any ind.) . . . 1616.380-010 2
FREEZER OPERATOR(dairy prod.) 3 529 .482-010 1
FRETTED-INSTRUMENT REPAIRER(any Lnd,) . 730.281-026 3
FRONT-END MECHANIC(auto. serv.) ‘ - 1620.281-038 A
FUEL-INJECTION SERVICER(any ind.) - 625.281-022 2
'FUR  CUTTER(fur goods) 783.381-010 2
FUR DESIGNER(fur goods) : 42.081-014 4
FUR FINISHER(fur gcods) ’ _ 783.381-014 2
FURNACE INSTALLER(light, heat, & power) -« - ‘ 862.361-010 A
FURNACE-INSTALLER AND R.EPAIRER HOT AIR(a,ny J.nd ) 69.281-010 | 3
42.061-022 4

i-T:RM*’ |

¢



>  OCCUPATIONS RECOGNIZED A,S APPRENTICEABLE

by
| THE BUREAU OF APPRENTICESHIP AND TRAINING R
IERM
'I‘ITLE DOT CODE YEARS
| ELECTRICAL TECHNICIAN(profess & k,:Lnd ) I 0‘03'. 161-010 | & -
. ELECTRIC-DISTRIBUTION CHECKER(const l:xght, heat, Spmer) 8‘24_}.12‘81_4014 2%
- ELECTRICIAN(any ind.) ' 824.261~-010- | &
+ ELECTRICIAN(ship & boat’ bldg & rep ) 825.381-030 | &
- ELECTRICIAN(water trams.) . 825.281-014 | - 4.
. ELECTRICIAN, AIRPLANE(a:.rcraft-aerospace mfg ) 825.281-018 | ~ &4
- ELECTRICIAN, AUTOMOTIVE(auto. serv.) 1825.281-022 | - 2.
. ELECTRICIAN, LOCOMOTIVE(loco. & car bldg & rep ) 825.281-026 |- . 4
- 'ELECTRICIAN, POWERHOUSE(light, heat, & power) - 1820.261-014 |- & .
' ELECTRICIAN, RADIO(any ind.) e 823.281-014 | . &
ELECTRICIAN, SUBSTATION(light, heat, & ‘power) _-. - 1820.261-018 | . 3
'ELECTRIC-METER INSTALLER I(light, heat, & power) 1821.361-014 | 4
ELECTRIC-METER REPAIRER(light, heat, & power) 729_.281«-;_01.4 B Y
ELECTRIC-METER TESTER(light, heat, & power) 821.381-010 { - &
ELECTRIC-MOTOR-AND-GENERATOR. ASSEMBLER(elec equ:.p ) 820.361-014 | 2
ELECTRIC-MOTOR ASSEMBLER AND TESTER(any ind. ) 721.281-014 | &
ELECTRIC-MOTOR REPAIRER(any ind.) 00 1721.281-018 | 4
ELECTRIC-TOOL REPAIRER(any ind.) ‘ 1 1729.281-022 | . &
ELECTRIC-TRACK-SWITCH MAINTAINER(r trans ) . 1825.261-010 | 4
ELECTROMECHANICAL TECHNICIAN(inst." a p ) : ©1710.281-018 | 3 -
ELECTROMEDICAL-EQUIPMENT REPAIRER(any ind. ) 0 {729.281-030 | 2
ELECTRONIC-ORGAN TECHNICIAN(any ind.) 828.261-010 | 2
ELECTRONIC-PRODUCTION- LINE MAINT"NANCE MECHANIC _ Y IR
(electronics) ' 62»‘9::_2.‘81-0'221“ 1
ELECTRONIC-SALES-AND-SERVICE TECHNICIAN (Drofess & kmd) 828.251-010 | - &4 .
ELECTRONICS MECHANIC(any ind.) 828.281-010 | 4
ELECTRONICS TECHNICIAN(profess. & k:Lnd ) 1003.161-014 | = &
ELECTRONICS TESTER I(electronics) 0 1726.281-014 | 3
ELECTRONICS UTILITY WORKER(electronJ.cs) - 1726.361-010 | . &
. ELECTROTYPER(print. & pub.) , S |974.381-010 | .5
., - ELEVATING-GRADER OPERATOR(consc ) - - 1850.663-014 | - 2 .
- ELEVATOR CCNSTRUCTOR(const.) , 1825.361-010 4
ELEVATOR REPAIRER(any ind. ) 825.281-030 | 4
 EMBALMER(per. serv.) L - |338.371-014 | - 2
. EMBOSSER(print. & pub.) o _' 1659.382-010 | = 2
“ EMEIRGENCY ME:DICAL TEC}mICIAN(med serv.) - 079 374 010; d0 3
" ENGINEERING ASSISTANT, MECHANICAL EQUIPMENT( profess & : .
 kind.) 007.161-018 - | 4
ENGINEERING MODEL MAKER(inst. & app.) _ - 1600.260-010 4
ENGINE-LATHE SET-UP OPERATOR(mach. shop) o {604.380~018 g
ENGINE-IATHE SET-UP OPERATOR, TOOL(mach. shop) 604.280-010 = | - 2%
ENGINE REPAIRER, SERVICE(engine & turbine) 1625.281-018 | &4
ENGINE TURNER (jewelry) ) © o 1704.381-018 | 2y
ENGRAVER(glass prod.; mirror) © 1775.381-010 .| 2
ENGRAVER: I(print. & pub ) - 1979.381-010 - | 5
ENGRAVER, BLOCK(print. & pub.) 1979.281-014 - | 4
ENGRAVER, HAND, HARD MEIAI.S(engravmg) - '|704.381-026 b4
ENGRAVER, HAND, SOFT METALS(engraving) - |704.381-030 | &
ENGRAVER, MACHINE(pnnt & pub.) - ~|979.382-014 4
ENGRAVER, PANTOGRAFPH I(engra\nng) |704.382-010 4
ENGRAVER, PICTURE(print. & pub.) . |979.281-018 | 10
EL\ERAVING—PRESS OPI'BATOR(prmt & pub ) ' 1651.382-010 - 3
»30



"occﬁPArIoNs'RECOGNLzED'As APPRENTICEABLE ==

-IhSTRUMENT MECHANIC(any lnd )

31

[710.

281-026.

: . by S
THE BUREAU OF APPRENTICESHIP AND TRAINING
~ TERM
- g , in -

T T TITLE . DOT CODE 1 YEARS

'_-_FURNI‘I'URE DESICNH(fm.'n ) - :1142.061-022 4

-_FURNERREIKDHSHER@xmdmniung) — oo 1763.381-010 | - 3 -

_FURNITURE UPHOLSTERER(amy ind.) = == -1780.381-018-| &4
FURRIER(fur goods) | ©o . 2 1783.261-010 4

' GAGER(petrol. prod.; petrol refin.; pipe lines) |914.384-010 L2

~ GANG SAWYER, STONE(stonework) : o -1670.362-010 | 2.

©  GAS-APPLIANCE SERVICER(any ind.) ©1637.261=018 3

- GAS-ENGINE REPAIRER(any ind.) : : 1625.281-026 | 4

. GAS-MAIN FITTER(light, heat, & power) "1862.361=014 | &
GAS-METER MECHANIC I(light, heat, |& power) v \710.381-022 3

- GAS-REGULATOR REPAIRER(llght, heat, & power petrol o SN RE
- refin.; pipe lines) ' -v710;381-026 3 .
. ,:GEARﬁCUTTING-MACHINE SET-UP - OPERAJOR(mach shop) 602.380-010 -3
. GEAR-CUTTING-MACHINE SET-UP OPERATOR, TOOL, (mach -shop)602.280-010 b4
GEAR HOBBER, SET-UP OPERATOR(mach shop) y : 1602.382-010 4
Y. GEM CUTTER(Jewelry) ©1770.281-014 | 3
-~ GEODETIC COMPUTER(profess &.kind,} - ]018.167-014 2
' GLASS BENDER(signs) ' ‘ - 1772.381-010 &
' GLASS BLOWER(glass mfg.) = ‘ B 772.681-010 | .- 3 -
- GLASS BLOWER, LABORATORY APPARATUS( s prod mst & app. ){772.281-010 | 4
. GLASS BLOWING-LATHE OPERATOR(glas prod ) e 1772 .482-010 A
. GLAZIER(const.) - 1865.381-010 | - 3
' GLAZIER, STAINED GLASS(glass prod.) 779.381-010. | . 4
. GRAPHIC DESIGNER(profess. & kind.) |141.061-018 2
+ GRINDER I(clovk & watch) " : 603.482-030 o/
 GRINDER OPFRATOR, TOOL(mach. shop) =~ =~ 603.280-018 | - &4 -
. GRINDER. SET-UP OPERATOR UNIVERSAL(mach.rshop)" 603.280-030 . 4
vaUNSMITH(any ind.) » L . 1632.281-010 | 4
" HARNESS' MAKER (leather prod.; ret. [tr.) - (783.381-018 | 3~
HARPSICHORD MAKER(musical inst.) R - 1730.281-034 2
HAT-BLOCK MAKER (woodworking) 1661.381-010 3
- HEAD SAWYER(sawmill)" ‘ . 1667.662-010 3
.~ . HEAT-TRANSFER TECHNICIAN(profess &'kind,) ~1007.181-010 | . &
HEAT TREATER I(heat treat.) , e 1504.382-014 4
- HEAVY FORGER(forging) ol 612.361-010 4
. HOME HEALTH TECHNICIAN(med serv J ~1079.224-600 | 1

* HORSESHOER(agric.) 1418.381-010 | .. 2%

 HORTICULTURIST(profess. & klnd ) : 040.061-038 | - 3
HYDRAULIC-PRESS SERVICER (ammuniticiz) o 626.381-018 - 2

 HYDROELECTRIC-MACHINERY MECHANIC( J.:.ght, heat & power:) 631.261-010 3
- HYDROELECTRIC-STATION OPERATOR(light, heat, & power) 952.362-018 | . 3

" HYDROMETER CALIBRATOR(inst. & app.) . 710.381-030 2

- ILLUSTRATOR(profess. & kind.) " 1141.061-022 &

- INDUSTRIAL DESIGNER(profess. & klni )y b 142.061-026 | &4
INDUSTRIAL ENGINEERING TECHNICIAN(profess. & kind.) 012.267-010 4
INJECTION-MOLDING-MACHINE OPERA'I‘OR(fabnc plastics prod.}556.382-014 -1
INSPECTOR, MECHANICAL AND ELECTRICAL(inst. & app.) . |710.381-038 4

' INSPECTOR, QUALITY ASSURANCE(gov. serv.) © T [L68.287-014 | 3
. INSTRUMENTATION TECHNICIAN(profess| & kind.) - 1003.261-010 4
INSTRUMENT MAKER(any ind.) . _ 1600.280-010 /A

"INSTRUMENT MAKER AND REPAIRER(petrol.ﬁprod.) 600.280-014 5



OCCUPATIONS RECOGNIZED AS APPRENTICEABLE

by

‘  THE BUREAU OF APPRENIICESHIP AND TRAINING

_TgRMff:f

ey “in -
. TITLE _DOT CODE | YARS
i IVSTRUMENT MEuHANIC WEAPOhS SYSTEM(lnst & app ) "5711 281 014 L
- INSTRUMENT REPAIRER(any ind.) 710.261-010 |
-~ INSTRUMENT TECHNICIAN(light, hea: & power) . |710.281-030 | &
- INSULATION WORKER(const.) . _ -f~'863;36455803;3; L
- INTERIOR DESIGNER(profess. & klnd ) ”“;1*g.142;051-0143-“1J' B
- JACQUARD-LOOM WEAVER(textile) - 1683.662-010 - A
¥

.~ JACQUARD-PLATE MAKER(knLt goods)

. g JEWELER(jewelry)
" | JIG BUILDER(wood. box)

- JOB PRINTER(print. & pub.) . ‘ ‘
- JOB SETTER(fabric. plastics prod nzch nﬁg ;madishop)
. JOINER(ship & boat bldg. & rep. ) S
' KILN OPERATOR(woodworklng) :
KNITTER MECHANIC(knit goods) - -
- KNITTING MACHINE FIXER(hosiery; knxt gcods)
- LABORATORY ASSISTANT(light, heat, & Power)
- LABORATORY TECHNICIAN(auto. mfg.) =
- LABORATORY TESTER(any ind.)
' LANDSCAPE GARDNER(agric.) o
- LAND SURVEYOR(PROFESS. & kind. ) S
- LAST-MODEL MAKER(lasts & rel forms)
LATHER(const.)
LAUNDRY-MACHINE MECHANIC(laund )
LAY-QUT TECHNICIAN(optical ooods)
LAY-QUT WORKER I(any. lnd )
- LEAD BURNER(welding)
 LEATHER-STAMPER(leather prod )
. LEGAL SECRETARY(clerical) .
.~ LETTERER(profess. & kind. ) N '
LIGHT TECHNICIAN(motion pic. -radlo & tv oroad )
LINE ERECTOR(const.; light, heac, & power)
LINE INSTALLLR-REPAIRER(tel & tel. )
| LINE MAINTAINER(any ind.) o
. LINER(pottery & porc.)
'~ LINE REPAIRER(light, heat & power)
‘LINOTYPE OPBRATOR(prlnt & pub. )
LITHOGRAPHIC PLATE MAKER(print. & pub ) ‘
LITHOGRAPHIC-PRESS OPERATOR TINWARn(thware)
LOCKSMITH(any ind.)
LOCOMOTIVE ENGINEER(r.r. trams. )
LOFT WORKER(ship & boat bldg. & rep. )
LOGGING-EQUIPMENT MECHANIC(logglng)
LOOM FIXER(asbestos. prod.; narrow fabrzcs,;
MACHINE ASSEMBLER(mach. shop)
MACHINE BUILDER(mach. mfg.; mach. tool & access )
MACHINE FIXER(carpet & rug) : : .
MACHINE FIXER(textile) o _ v
MACHINE OPERATOR I(any ind.) ‘ ,
MACHINE REPAIRER, MAINTEVANCE(any lnd ) '
- MACHINERY ERECTOR(englne & turbzne, machA mfg )
‘ MACHINE SETTER(any ind. ) ) v

cextile}-

BT

= 685{381;010f W5u7
700.281-010 |
. 1761.381-014 |
1973.381-018 |
1600.380-014 . |
1860.381-050 |
1563.382-010 | -
’ 685.360-010 |
. |689.280-014 |
‘”2029-361~018 .
- lo19.381-010 |
{029.261-010 - | .
- 1408.161-010 |
.1018.167-018 |-~
761.381-018 .|
842.361-010 |
S 1629.261-010 |
. |716.381-014 | -
- |809.281-010 |
. 1819.281-010 |
© 1|781.381-018
. ]201.362-010 |
- .|970.661-014 |
- 1962.362-014 |
1821.361-018
- 1822.381-014
821.261-014.
1740.681-010 |-
1821.361-026
- 1650.582-010 | -
|972.381-010 |
|651.382-014
1709.281-010 |
 910.363-014 |
. l661.281-010 | -
1620.281-042
683.260-018

l638.361-010 |
- b00.281-022 |
628.281-010 |

89.260-010
16.360-018

626.281-010
b38.261-014 |
616.360-022 |
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 OCCUPATIONS RECOGNIZED AS APPRENTICEABLE - =

| "; TITLE

| por cobE |

| TEs

Y“ARS' _

 MACHINE SETTER(clock & watch)
 MACHINE SETTER(woodworking)

 MACHINIST,
 MACHINIST.

 MACHINIST,

' MAINTENANCE

.~ MAINTENANCE
- MAINTENANCE
 MAINTENANCE )

.. MAINTENANCE
-~ MAINTENANCE
. MAINTENANCE
. MARBLE SETTER(const. )

. MARINE-SERVICES TECHNICIAN(shlp &

~ + . MATERIAL COORDINATGR(clerical)

.. MECHANIC, AIRCRAFT ACCESSORIES (a:i.r«.raft~aerospace mfg )
“ﬁE'MECHANICAL-ENGINEERING TECHNICIAN(
-~ MECHANICAL-UNIT REPAIRER(auto.serv.

. MECHANIC, ENDLESS TRACK VEHICLE(aJto

*_ METAL FABRICATOR(any ind.)
- .. METEOROLOGICAL EQUIPMENT RLPAIRER(
.~ METEOROLOGIST (profess.

-~ MOCK-UP BUILDER(aircraft-aerospace

 MACHINE SET-UP OPERATOR(elec. equip.;
MACHINE SET-UP OPERATOR, PAPER GOO

- MACHINE TRY-OUT SETTER(mach tool
MACHINIST (mach. shop) v
AUTOMOTIVE(auto serv.)
EXPERIMEVTAL(mach shou
"LINOTYPE(print. & pub.)
MARINE ENGINE(shlp & bo
MOTION-PICTURE EC

- MACHINIST,
- MACHINIST,

- MACHINIST,
* - MACHINIST, WOOD(woodworking)
-MACHINIST (any ind.)

MECHANIC(any ind.) .
MECHANIC(const ipetrol.

‘MECHANIC(grain & feed

‘MAINTENANCE

‘liquefied gases)
MECHANIC
REPAIRER,

REPAIRER,

MECHANIC, FIELD AND SERVICE(aircr:

' MECHANIC, INDUSTRIAL TRUCK(any ind.)
. MEDICAL-APPARATUS MODEL MAKER(inst.
. MEDICAL LABORATORY TECHNICIAN(med

 MEDICAL SECRETARY (med. serv. )

. & kind. )
-~ METER REPAIRBR(any ind.) .
© MILLER, WET PROCESS(corn prod )

,jMILLING-MACHINE SET-UP. OPERAIOR I(mach
© MILLWRIGHT (any ind.)

MINE-CAR RE°AIRER(m1n1ng & quarryl
MINER I(mining & quarrying)

MODEL-AND-MOLD MAKER(brick & tile)

- MODEL-AND-MOLD MAKER, PLASTER(conc.

- MODEL BUILDER(furm.) ° .
MODEL MAKER(achraft-aerospace mfg

“MODEL MAKER(clock & watch)

'MODEL MAKER(jewelry) °

MODEL MAKER (pottery & pore. )

- MODEL MAKER, FIREARMS(firearms) ‘f '

WECHANIC COMPRESSED-GAS PLANT(comp &

TELE”HONE(any 1nd )
BUILDING(any ind.)
FACTQRY OR- MILL(any 1nd )

firanms,zumﬂxshep)
DS(paper goods)
& access.) T

at bldg. & rep.)

prod plpe lines)
mill)

boat bldg & rep. D)

profess. & kind.)
lom:&am:bld;&rq:)
serv.)

ft-aerospace mfg )

& app.)
serv, )y

aaniﬁd~) RN

1600.

_;600
‘;,:.500.
-7 1600.
~. . |600.
- |627.
1623.
T(motion pic.; photo app)
OUTSIDE(ship & boat bldg & rep ) o 1823
{600,

.»630;
o je22
" 1899,

221,

“l007.161-026 | -
381-018 |
0.381-014
l621. N
.281-050
- 712,
~ lo7s.
o1
o9
1823
- {025
~{710.

669.
600-.
649

280-022

714.
623

1638
620
629{

-861..
|621.381-014
161-026
1620.
620
521.281-026
620
261-010

281-034

shop)f  ¢f’
mfg )
prod )

.);3

"939
777

{709.
H93

600

521
1605 .280-
1638.281-018
622,
693.381-014
.381-014

777.381-018

693 .
381-018
777.281-014
.260-018

380022
.280-010 |
380-018 |
.380-010 |
.360-010

280-034
280-038 |~
261-022
281-026 |-
281-018 |
.281-030 |
380-014 |
280-042 |-
.281-014
.281-046 | -
281-030 |

251u010‘ .
.281-018
.381-010"
281-014
381=030 |
261~ 500f115
167-014 |-

Q# N####b&®g#th$N$#

o

381-014 |
362-014 | -
.360-014
.281-018 |
.062-010 |

SEPPNSNESPLENWWEN

o e

.662-010 |
1280-010

381-030
.281-010.

381-014 |
.361-010

.380-010
- 709.
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OCCUPATIONS RECOGNIZED AS APPRENTICEABLE S

by e
THE BUREAU OF APPRENTICESHIP AND TRAINING L
TERM.
S TITLE DOT CODE f; . YEARS
~ MODEL MAKER WOOD(any lnd ) - --3551~380 010[ B
- MOLDER(foundry) ~]518.361-010 | = 4
MOLDER, - PATTERN (foundry) oo 1693.38k-022 2
- MOLD MAKER(potter. & porc.),, ‘ - ’~a*1};;;777:681f010;<~';,3
MOLD MAKER I(jewelry) = =~ = ‘.~1f700.381-03ﬁﬁ b
MOLD MAKER. Il(Jewelry) 777.381=-022 | 2
- MOLD MAKER, DIE CASTING & ELASTIC MOLDINGCmach shop) 601.280-030 | &
- MOLD- SETTER(fabrlc plastics prod.; phonocraph) 1556.380-010 | .1
- MONOTYPE-KEYBOARD OPERATOR(pnnt & pub. ; type fomdmg) 1 650.582-014-| 3 -
. MONUMENT SETTER(comnst.) 861:361-014 | 4 .
- MOSAIC WORKER(glass prod.; ‘stat. & art goods) ‘ ’g779,381-014‘_ 3
MOTORBOAT MECHANIC(engine&turbine; sh:.p&boat bldg & rep ) 1623.281-038 | 3 .
- MOTORCYCLE REPAIRER(auto. serv.) , - 1620.281-034 | 3
MOTOR-GRADER OPERATOR(oonst ) ' " ©1850.663-022 } -3
MULTI-COMPETENT CLINICAL ASSISTANT( : ~5078;362 540 | 2
MULTI-OPERATION-FORMING MACHINE SETTER(any Lnd ) 616.260-014 | 4 .
MULTI-OPERATION-MACHINE OPERATOR(any lnd ) - |612.462-010 | - 3
NEON-SIGN SERVICER(signs) . *-f 1824.281-018 | 5
NUMERICAL-CONTROL-MACHINE OPERAIOR(mach shop) 609.662-010 | &
~ NURSE, LICENSED PRACTICAL(med. serv. ) ,ﬁ._‘;j079;374 =015 | 1~
‘OFFICE-MACHINE SERVICER(any. ind.) . ]1633.281-018 | 3
OFFSET-PLATE MAKER(print. & pub.) ' 1971.381-018 | &
OFFSET-PRESS OPERATOR I(print. & pub ) © 1651.482-010 | - &
OIL-BURNER-SERVICER-AND- IVSTALLER(any Lnd ) “,;ﬂj862,281 108 | 2
OIL-FIELD EQUIPMENT MECHAN;C(petrol Prod ) - 1629.381-014 | .2 -
OPTICAL-INSTRUMENT ASSEMBLER(optlcal goods) |711.381-010| 2
OPTICIAN(optical goods) =~ - © - |716.280-008 | &
OPTICIAN(optical goods; ret. tr. ) - |716.280-014 | 5
OPTICIAN, DISPENSING I(ret. tr.) , - 1713.361-014 | &4
* OPTICIAN, DISPENSING II(ref. tzr.) 1299.474-010 | ~ 2
OPTOMECHANICAL TECHNICIAN(optlcal goods, photo app ) 007.161-030 | & .
ORDNANCE ARTIFICIER(gov. serv.) o , v 1632.261-018 | 3 °
ORNAMENTAL~-IRON WCRKER(const D | "*809,3814022,, -3
- ORNAMENTAL-METAL WORKER(fabric. metal prod n.e. c ) 619.260-008 | 4
- ORTHODONTIC TECHNICIAN(med. serv.) 1712.381-030 | 2
- ORTHOPEDIC-BOOT-AND-SHOE DESIGNER AND MAKER(boot & e
~~shoe; per. protec.; med. dev.) - |788.261-010 | 5
ORTHOTICS TECHNICIAN (per. protec.; med. dev )‘vj,7:iuv‘712a381é034ff" 1
- ORTHOTIST(per. protec.; med. dev.) R ‘f‘078,2611018‘>“q 5.
OUTBOARD-MOTOR MECHANIC(engine & turblne) ‘ 623.281-042 | - 2
OUTSIDE PRODUCTION INSPECTOR(azrcraft aerospace mfg ) 806.281-046 | 4
'OVERHAULER(textile) . , _ : 628.261-010 | 2
- PAINTER(const.) ' ' , e ~1840.381-010 | 3
PAINTER, HAND(any ind. ) ' ' ' ' -~ 1970.381-022 | 3
PAINTER, SHIPYARD(ship & boat bldg & Tep. ) ~.|840.381-018 | 3
PAINTER, SIGN(any ind.) 1970.381-026. | © 4
PAINTER, TRANSPORTATION EQUIPMBNT(achrart aerospace R SRS
mfg.; air trans.; auto. serv.) - _ 1845.381-014 | 3
PANTOGRAPH-MACHINE SET-UP OPERAIOR(mach shop) ~ |605.382-022- | 2.
PAPERHANGER (const.) -,j~r'841;3819010 N 2
PASTE-UP COPY-CAMERA OPERAIOR(prznt & pub ) - 1979.381-018. | - 3
T igas



OCCUPATIONS RECOGNJEZED AS APPRENTICEABLE

. by o Sl
THE BUREAU OF APPRINTICESHIP AND TRAINING : ;,}v‘~‘
TERM
nn}: DOT CODE YEARS
' ,PATTERNMAKER(furn ; garment textLle prod.; n.e.c.) ,781 381 026’ 3
 PATTERNMAKER(spring) o - 1693.281-014 .
. PATTERNMAKER (stonework) - ; I L. 1703.381-010 R
- PATTERNMAKER, METAL(foundry) - ~:_L600 280-050 | 5
~ PATTERNMAKER, METAL, BENCH(foundr*f) o -~ < 1693.281-018 5
. PATTERNMAKER, PLASTER(amrcraft aerospace mfg ) 777.381-030 | - 3% -
- PATTERNMAKER, PLASTICS(fabrlc pl_stlcs prod ) 1754.381-014 | - 3. -
-~ PATTERNIMAKER, WOOD(foundry) o . - |e6l.281-022 | . 5
. PHARMACIST ASSISTANT(mll serv. ) 1074.381-010 | - -1
- PHOTOCOMPOSING- PERFORATOR-MACHINE OPERAIOR(prmt & pub )]203.582-042 | 2
* . PHOTOENGRAVER (print. & pub.)- | 971.381-022 | 5
"PHOTOENGRAVER, FINISHER(p rint. & ’ub ) - 1971.381-030 { = 5
.~ PHOTOENGRAVING PRINTER(prlnt & p b Y “1971.381-034 | 5
. PHOTOENGRAVING PROOFER(primt. & pub.) ~1971.381-038 | 5
.~ PHOTOGRAMMETRIST(profess. & kind.) ' - |{o018.261-026 | 3
. - PHOTOGRAPHER, LITHOGRAPHIC(print. & pub ) ‘ , ”,972 382-014 | 5 °
-+ PHOTOGRAPHER, MOTION PIC’IURE(prOfess & &Lnd ) o 143.062-022 | = 3
= ,PHOTOGRAPHER PHOTOENGRAVING(elect:omcs, pr:.nt. & pub ) |971.382-014 | . 6
- PHOTOGRAPHER, STILL(profess. & kind.) 1143.062-030 | 3
: - PHOTOGRAPHIC 'EQUIPMENT MAIN‘I'ENANCg IECHNICTAN(photo app ),714 281-026 | -~ 3
.~ 'PHOTOGRAPHIC EQUIPMENT TECHNICIAN!phato. app ) . | 714.281- 022 | . 3.
' PHOTOGRAPHIC-PLATE MAKER(electrmnlcs) ST 1714.,381-018 | 4
- PHOTOGRAPH RETOUCHER(photoflnlsh) : ;- 1970.281-018 | . 3
.. 'PIANO TECHNICIAN(any ind.) : L . -1730.281-038 | &
+ ~ PIANO TUNER(any ind.) ' AT ’”::yviﬁ;730 361-010 | . 3
~+ PINSETTER ADJUSTER AUTOMATIC(S oxts equip.) 1829.381=-010 |  3-+
- .. PIPE COVERER AND INSULATGR(ship & beat bldg & rep ) 1863.381=-0L4 | 4 .
. PIPEFITTER(const.) v _ 1862.381-018 | = &4
< PIPEFITTER(ship & boat bldg & rey.) _ '»Q 862.261-010 |. 4
- PIPE ORGAN BUILDER(musical inst.) | B . 730.281-042 | - 3
 PIPE ORGAN TUNER AND REPAIRER(any {ind. ) 1730.361-014 | &4
'PLANT OPERATOR, FURNACE. PROCESS(b@'le, ca.rbon 1ampblack) 559.362-026 4
'PLASLERER(const Y 1842.361-018 | =~ 2
- PLASTER-PATTERN CASTER(a::craft-aero%vace utEg mach tools Y AR
. and access.) , '777;381-0385" 5
" PLASTIC-FIXTURE BUILDER(mach shop R RERTRINES 1601.381-030 | & O
- PLASTICS BENCH MECHANIC(achraft-a rospace mfg ,.";{V- SRR B o
. fabric. plastics prod.) B - {754.381-018 | = 2
 PLASTIC TOOL MAKER (mach. shop) ©1601.381-026 | &4
PLATE FINISHER(print. & pub.) - 1659.360-010 | 6 -
- PLATEN-PRESS OPERATOR(print & pub') R 1651.362-018 | 4
,PLATER(electroplatlng) ' B {500.380-010 | 3 .
- PLUMBER(const.) - - o 862.381-030 | &4
 PNEUMATIC TESTER AND MECHANIC(aJ.rcr t-aerospace mfg.) = |621.381-022 | 2%
PNEUMATIC-TOQL REPAIRER(any ind.) . - 1630.281-010 | & -
- PNEUMATIC-TUBE REPAIRER(any ind.) \ 1630.281-014 2
- PODIATRIC ASSISTANT(med serv. ) -~ 1079.374-018 | 2
- PONY EDGER(sawmill) ' ; - 1667.682-050 2
- POTTERY-MACHINE OPERATOR(pottery &|pore.) © 0 1774.382-C10. | 3
POWERHOUSE MECHANIC(light, heat, & |power) - . 1631.261-014 | &
, POWER-PLANT OPERATOR(light heat & power) © 1952.382-018 | &
35



 OCCUPATIONS RECOGNIZED AS APPRENTICEABLE =

by

 THE BUREAU OF APPRENTICESHIP AND TRAINING

TERN

equip.)
RELAY TECHNICIAN(light, heat, & power) .
- RELAY TESTER(light, heat & power)
REPAIRER, HAND TOOLS(cut & tools)
REPATRER, HEAVY(auto. wfg.) .

REPAIRER I(chem.) :

REPAIRER, WELDING EQUIPMENT(weldlng)
REPRODUCTION TECHNICIAN(any ind.)

RESEARCH MECHANIC(aircraft-aerospace mfg.)

RETICLE INSPECTOR(electronics; inst. & app.; opt:.cal goods)
RETOUCHER, PHOTOENGRAVING(pant & pub ) :

RIGuER(any ind.) v _ T
RIGGER(ship & boat bldg. & rep.) -

- ROCKET- ENGINE COMPONENT MECHANIC (a:.rcrart-aerospace mfg )

36_

-21821.261-018 |
729.281-038 |-
701.381-010 |
1620.381-022
630.261-018

626.381-022

1976.361-010 |
1002.280-010

719.361-010
970.381-030

1921.260-010

806.261-014
621.281-030

T . DU RN R » - in
_TITLE _| _DOT CODE _YEAR
 POWER-SAW MECHANIC(an ind.) - - 1625.281-030 -3
~~POWER~-TRANSFORMER. REPAIRER(llght heat & power) 1821.361-034 b
PRECISION ASSEMBLER(alrcraft-aerospace mfg -electronics) | 828.381-014 | - 3
PRECISION ASSEMBLER, BENCH(aircraft- -aerospace mfg ) - {706.681-010 2
PRECISION LENS GRINDER(optlcal goods) ', 1716.382-018 G
PRESS OPERATOR, HEAVY DUTY(any ind.) ) 1617.260-010 4
PRINTER, PLASTIC(coated fabric; fabric. plast::.cs prod) 1 651.382-026 4
PRINTER-STOTTER OPERATOR (paper goods) - 659.662-010 } &
PRIVATE~BRANCH EXCHANGE INSTALLER(tel. & tel. ) | 822.381-018 4
PRIVATE-BRANCH EXCHANGE REPAIRER(tel. & tel.) 1822,281-022 4
PROCESS ARTIST(print. & pub.) 972.281-010 5
PROGRAMER, BUSINESS(profess. & kind.) 020.162-014 | 2
PROGRAMER, E\IGINEERING AND SCIENTIFIC (profess & k.md ) 020.167-022 4
PROJECTION PRINTER(photofinish) : 976.381-018 | + 4
PROOF-PRESS OPERATOR(print. & pub.) 1 651.582-010 | 5
PROOFSHEET CORRECTOR(print. & pub.) -1973.381-030 4
PROP MAKER(amuse. & rec.; motion pic.) , 962.281-010 4
PRCPULSION-MOTOR-AND-GENERATOR REPAIRER(auto _serv. ) 721.281-026 4
PROSPECTING DRILLER(petrol. prod.) 930.382-018 | 2
PROSTHETICS TECHNICIAN(per. protec. & med. serv. ) 712.381-038 | 4
PROSTHETIST (per. protec. & med. dev.) | -~ .+ 1078.261-022 5
PROTECTIVE SIGNAL INSTALLER (bus. serv.) . .1 822.361-018 | . 4
PROTECTIVE SIGNAL REPAIRER(bus serv.) 822.361-022 {3
PUMP ERECTOR(const.) 637.281-010 | 2
PUMPER-GAGER (chem.; petrol. refln : plpe llnes) 914.382-014 3
PUMP . SERVICER(any ind.) CL v . 1630.281-018 | - 3
PURIFICATION OPERATOR(chem ) 551.362-010 | 4 -
QUALITY CONTROL INSPECTOR(cut & tools) 701.261-010 | 2
QUALITY CONTROL TECHNICIAN(profess & klnd ) 1012.261-014 2
RADIOGRAPHER (any ind.) .1199.361-010 &4
RADIO MECHANIC(any ind.) 1823.261-018 | 3
RADIO REPAIRER(any ind.) ’ 720.281-010 | - &
RADIO STATION OPERATOR(alrcraft -aerospace mfg ) : 193.262-026 4
_ RECORDING ENGINEER(phonograph; radio & tv broad. ) 194.362-010 2
* . RECOVERY OPERATOR(paper & pulp) - 1552.362-018 1
‘RECREATIONAL VEHICLE MECHANIC(trans. eqump ) 1620.281-087 4
REFRIGERATION MECHANIC(any ind.) o 1637.261-026 | 3
REFRIGERATION UNIT REPAIRER(refrig. 1637.381- 0‘4»~~ 3»4
4
3
L2
A
2
l,
4
7
5
>
2
4



OCCU?ATIONS RECOGNIZED AS APPRENTICEABLE

1616

by
THE BUREAU OF APPRENTICESHIP AND TRAINING
TZRM
TI‘I’LE __DOT CODE | YEARS
'1\ROCKET ENGINE MECHANIC(alrcraft-aerospace mfg ) 693.281-026 b4
-~ ROLLER ENGRAVER, HAND(print. & p b. ) , 1‘979,681¢018 I 2
~_ROLL THREADER OPERATOR(nut & bolt) 619.462-010 1
- ROOFER(const. ) Lo 1 866.381-010 3
- ROTOGRAVURE=-PRESS OPERAIOR(prlnt. & pub;)‘ - 1651.362-026 4
. RUBBERIZING MECHANIC(any ind.) | ' .- 1630,281-030 | - .4
RUBBER STAMP MAKER(pen & pencil) IR e 733.381=-014 4
RUBBER TESTER(rubber goods; rubbér tire & tube) .| 559.381=014 o b
RUG CLEANER, HAND(clean. dye & press. ) . "~ 1369.384-014. -1
SADDLE MAKER(leather prod.) o 1783.381-026 | . 2=
- . SAFE-AND-VAULT SERVICE MECHANIC(bus. serv, whole tr ) {869.381-022 | . 4.
- SALESPERSON, PARTS(ret. tr.: whole. tr.) .. . .. 1279.357=062 | -2
SAMPLE~BODY BUILDER(auto. mfg.) ‘ 1693.380-014 | &
 SAMPLE MAKER, APPLIANCES(elec. equip;) | 600.280-054 | .4
SAMPLE STITCHER(garment) | _ ‘ 785.361<018 - &
- SANDBLASTER, STONE(stonework) I IR v Ll 1'673.382-010 3
' SAW FILER(any ind.) TR 71 . 1701.381-014 4
SAW MAKER (cut. & tools) ' « : 1 601.381-034 3
SCALE MECHANIC(any ind.) . e W 1 633.281-026 4
SCREW-MACHINE OPERATOR, MULTIPLE SPINDLE (mach. 'shop) | 604.382-010 b
. SCREW-MACHINE OPERATOR, SINGLE SPINDLE (mach. ‘shOP) 604.382-014 | 3 -
. SCREW-MACHINE SET-UP OPERATOR PRODUCTION (mach. shop)|604.380-022 [
 SCREW=-MACHINE SET-UP OPERATOR, SINGLE SPINDLE T
. (mach. shop) © |604.280~018 3
+ - SCRIPT SUPERVISOR(motlon plc '3 r;dlo & tv broad ) - 1201.362-026 1y
~~ SERVICE MECHANIC(auto. mfg.) v 11 807.381-022 -2
. SEWING~-MACHINE REPAIRER(any lnd ) '1639.281-018 3
'~ SHEET-METAL WORKER(any ind.) : T . 1804.281-010 4
SHIPFITTER(ship & boat bldg. & rep.) - 1806.381-046 &
SHIPWRIGHT (ship & boat bldg. & rep.) 860.381-058 4
- SHOEMAKER, CUSTOM(boot & shoe) ‘ 1788.381-014 3
SHOE REPAIRER(per serv.,) 1365.361-014 3
~ SHOP TAILOR(garment; ret. tr.) 1785.361-022 &

. ':SIDEROGRAPHER(prlnt & pub.) 979.381-030 5
~ SIGNAL MAINTAINER(r.r. trans. ) 822.281-026 b4
- SIGN ERECTOR I(signs) 869.381-026 4

' SIGN WRITER, HAND(any ind.) 970.281-022 ‘
STILK=-SCREEN CUTTER(any ind. ) 979.681-022 3
SILVERSMITH(silverware) ' 1700.281-022 3

 SKETCH MAKRER I(print. & pub.) 979.381-034 5.

.. SKETCH MAKER II(print. & pub.) ‘ - 972.381-018 - 4
SKIN FITTER(aerraft -aerospace mfg.; air tranms.) - 806.381-054 4

~~ SMALL ENGINE MECHANIC(any ind.) BRI - 1625.281-034 2

- SOFT-TILE SETTER(const.; ret. tr. ) ' 861.381-034 3
SOIL-CONSERVATION TECHNICIAN(gov ser.) 1040.261-580 3
SOLDERER(jewelry) : ‘ °1700.381-050 3
SOUND MIXER(motion pic. phonograph; radio&tv broad.)|{194.262-018. 4
- SOUND TECHNICIAN(any 1nd ) v . . | 1829.281-022 3

- SPINNER, HAND (any ind.) , 1619.362-018 3

- SPRING COILING MACHINE SETTER(spang) 1616.260-018 4
SPRING MAKER(Sprlng) .280-010 4



OCCUPATIONS RECOGNIZED AS APPRENTICEABLE

, » by .
. THE BUREAU OF APPRENTICESHIP AND TRAINING.
TERM
S e e in
. ~ TITLE _ DOT CODE - | Y""::.ARS .
SPRING-MANUFALTURI\IG SET- UP TECHNICIAN( clock & Watch) 619.280-018 | - &4 .
SPRING REPAIRER, HAND(auto. serv.) | 619.380-018 .
-~ STAINED GLASS ARTIST(profess. & klnd ) ] 142.061-054 4
STATIONARY ENGINEER(any ind.) 1 950.382-026. 4
-STATION INSTALLER-AND- REPAIRER(eel & tel. ) 822.261-022 &
STEAM SERVICE INSPECTOR(light, heat & power) 862.361-022 4
-STEEL-DIE PRINTER(print. & pub.) , 1 651.382-030 LG
STENCIL CUTTER(loco. & car bldg. & rep. ) -1 970,381-038 | 2~
STEREOTYPER(print. & pub.) - 1974.382-014 | - 6
STOKER- ERECTOR-AND SERVICER(any ‘ind. ) 1 637.281-014 RS
STONE CARVER (stonework) -1 771.281-014 3
STONECUTTER, HAND(stonework) 771.381-014 3
STONE-LATHE OPERAIGR(stonework) 674.662-010 3
STONEMASON(const.) o 861.381-038 | - 3. .
~ STONE: POLISHER, MACHINE(stonmework) = = 673.382-018 | 2
- STONE - SETTER(jewelry; optical goods) 700,.381-054 | -4
- STREET-LIGHT SERVICER(llght heat, & power) -824.381-010 |~ &
STRIPPER(print. & pub.) : 971.381-050 | -5
STRUCTURAL-SLEEL WORKER (const. ) 801.361-014 -3
SUBSTATION OPERATOR(light, heat, & power) 952.362-026 4
SUPERCARGO(water trans.) 248.167-010 2.
SURFACE-PLATE FINISHER(stonework) ‘ 775.281=-010 2
SWITCHBOARD OPERATOR(light, heat, & power) 1 952.362-034 -3
TANK SETTER(petrol. prod.) { 801.361-022. 2
TAP-AND-DIE MAKER TECHNICIAN(clock & watch) '601.280-034 | 4
- TAPE-RECCRDER REPAIRER(any ind.) ©1'720.281-014 P
- TAXIDERMIST (profess. & kind.) - T 1199.261-010 -3
TECHNICIAN, SUBMARINE CABLE EQUIPMENT(Cel & tel.) |1 822.281-034 | 2
TELEVISION-AND- RADIO REPAIRER(any ind. ) ‘ - 1720.281-018 - 4
TELEVISION-CABLE INSTALLER(any ind. ) 821.281-010 1
TEMPLATE MAKER(any ind.) T 601.381-038 4
TEMPLATE MAKER, EXTRUSION DIE(mach. shop) 601.280-038 &
TERRAZZO WORKER(const ) ' 861.381-046 3
TEST ENGINE OPERATOR(petrol. refin.) ' 029.261-018. 2
TESTING-AND-REGULATING TECHNICIAN(tel. & tel ) 1 822.261-026 4%
THERMOMETER TESTER(inst. & app. ) 1 710.384-030 | -1
TILE SETTER(const ) , 1861.381-054 3
TINTER(paint é& wvarnish) 1550.381-014 2
TOOL-AND-DIE MAKER(mach. shop) 601.280-046 -4
TOOL DESIGNER(profess. & kind.): 007.061-026 4
TOOL-DRAWING CHECKER(aircraft- aerospace mfg ) 007.167-022 4
TOOL GRINDER I(any ind.) 701.381-018 - .3
TOOL GRINDER OPERATOR(mach. shop) o ‘ '603.280-038 4
TOOL-MACHINE SET-UP OPERATOR(mach. shop) 601.280-054 3
TOOL MAKER(mach. shop) : : S 1 601.280-042 | 4
TOOL MAKER, BENCH(mach “shop) 1601.281-026 4
TRACTOR MECHANIC(auto serv.) 620.281-058 4.
TRANSFORMER REPAIRER(any ind.) 724.381-018 4
TRANSMISSION MECHANIC(auto. serv.) : L ‘ '
(Automotive Specialty Shops only) 620.281-062 -2
3

TREATMENT-PLANT MECHANIC (waterworks)

.38

|630.281-038




OCCUPATIONS RECOGNIZED AS APPRENTICEABLE

by

THE BUREAU OF- APPRENTICESHIP AND TRAINING S

TI‘I’LE e

| por copE |

‘fTERM;ng

YEARS .

 TUNE-UP MECHANIC(auto.
 TURRET-LATHE SET-UP. OPERATOR,

' WELDER-FITTER(welding)
. WIND-INSTRUMENT REPAIRER(any ind.

. WIRER(office mach.)

“'TREE SURGEON(a ric.) :“"
' TROUBLE. LOCATOR TEST DESK(tel

_TRUCK-CRANE OPERATOR(anv ind. ) -
TRUCK DRIVER, HEAVY(any ind. )v;
‘ serv.)
_TURBINE OPERATOR(light, heat,

UPHOLSTERER, INSIDE(furnm.)

'WELDER COMBINATION(weldlng)

auto

S & tel.)
"}jMTROUBLE SHOOTER II(llght heat,<
TRUCK-BODY BUILDER(auto. mfg.

power)

& Dower) -
TOOL(mach

- VIOLIN MAKER "HAND(musical lnst )
' WALLPAPER PRINTER I(wallpaper) ‘
' WARDROBE SUPERVISOR(amuse. & rec ‘

- WASTE-TREATMENT OPERATOR(chem.) B

_ . WASTEWATER-TREATMENT- PLANT OPERATOR(sanL:ary serv )

o ... _WATCH REPAIRER(clock & watch) - v
. "WATER TREATMENT-PLANT OPERAIOR(waterworks)
. WEATHER OBSERVER(profess. & kind,) o

. WEB-PRESS OPERATOR(print. & pub. )-y'=
' WELDER, ARC(welding)

)‘f:

'WELDING-MACHINE OPERATOR, ARC. (w?ldlng)

. WELL-DRILL OPERATOR(comst.)

 WIND-TUNNEL MECHANIC(aircraft-aex
- WINE MAKER(vinous llquors)

" WIRE SAWYER(stonework) S
- WIRE WEAVER, CLOTH(erework)
WOOD- TURNING»LATHE OPERATOR (woodw

o 3g

)

Cserv.)

Ushap) :

- [8l0.
| &gss.,
1730
1827.
|83
17269,

€77
- | 616.
- | 664,
1729.

ospageﬁmfgf)ijUv;

i jorking)
-f*X-RAY EQUIPAENT TESTER(any ind. ) : C

1408,
co.-| 822,
~.|82L.
| 807
1921,
-] 205.
{952
604,
| 780.
',:730.
S 1652,
- ).346.

935.

953

1 713,
f3Uj94&

| o2s.
- CU551
1810,
- 1819,

1212.361-010
382-010
362-010 |
.281-054" |
381-014 .
161-014 | -
281-042 |
462-014 |

181-010

361-030 |
. 261=-026 |
.281=010"}. . .

663-062

663-014 |-
281-066 |
362-042 |
280-022 | =
681-010 |-
281-046 |
662-014
361-010 | -
382.014 |
.362-010 |
281-010 '} -
54.382-014 [
267-014 |
.362-030 |
384-014 |
.384-010

382-014

382-014 |
231‘046»_
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‘ ﬁtntv nf Nrin 7Jcrscg, ;ﬂqmrhumt nf Zﬁdntnimu
e g‘lmmml of Vocational Hducation and Gareer Preparation
T EEdEL. Qertificate of @ompletion of Apprenticeship

This is to certify that

year apprenticeship in the tnde of
in acrordmce with the training standards approved by
the New Jersey Depanmem of Education, Division of Vocational Education and Career Preparation.’

' has intisfmwrﬂy co pl ted a

This award is based upon certification by the employer or.sponsoring organization of the comp-

letion of an approved schedule of progressive work tasks, kagelhu with cernncatnon by the school of
the completion of prescnbed related instruction.

¢

Given at Trenton, New Jersey, this .

© .08 00

State of New Jersey, Department of Education
Division of Vocational Education and Career
" Preparation S .
: TRENTON
(Eemﬁmtz nf Appruual for Apprentice @ramtng

Thu is to certify that

_ has applied tothe Department of Education for approval to train apprentices and has agreed to
conduct this program in conformity with the standards for apprentice training established by the
New Jersey Department of Education. The facilities of this establishment have been inspected
and are hereby approved for training in the trades noted in the apphcatxon to the Division of

" Vocational Education nnd Career Preparation.

> H
% B . . o
- !

Given at Trentan, New Jersey, this_

Guots e
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| SAMPLE APPRENTICE REGISTRATION CARD
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