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See: 26 N.J.R. 4738(a), 27 N.J.R. 2422(a). 

SUBCHAPTER 5. EXAMINATION 

13:42-5.1 Board-approved written examination; oral 
· examination 

(a) A candidate who has been admitted to sit for exami-
nation shall take the Examination for Professional Practice 
in Psychology sponsored by the Association of State and 
Provincial Psychology Boards. A passing score shall require 
70 percent of the question items to be answered correctly. 

1. This passing grade applies to all examinations taken 
on and after July 17, 1995. 

(b) A candidate who passes the written examination shall 
then take an oral examination of his or her professional 
practice based on a work sample in accord with guidelines 
to be supplied to the candidate by the Board and as follows: 

L The candidate shall, within 45 days of notification 
of successful completion of the written examination, pres-
ent a current work sample representative of the candi-
date's present practice. For the purposes of this rule, 
"current" work sample is defined to mean a work sample 
either in progress or completed no more than one year 
prior to its submission for the oral examination. The 
dates of client service shall be specifically mentioned on 
the cover page. Exceptions may be granted for good 
cause shown. 

2. The candidate shall identify the work sample by the 
area of the candidate's specialty. 

3. The text of the work sample shall be typed and 
double spaced and shall not exceed 20 pages in length. 
All tests and protocols used as the basis for professional 
intervention shall be presented as appendices. 

(c) The examiner(s) shall tape the oral examination for 
the purpose of creating a record. The candidate shall not 
tape the oral examination. 

Amended by R.1995 d.369, effective July 17, 1995. 
See: 27 N.J.R. 1754(a), 27 N.J.R. 2696(a). 

13:42-5.2 Examination review procedures 
(a) A candidate who fails the written examination may 

request a handscoring of answer sheets, copy of individual 
answer sheet or role-feedback as available from the Profes-
sional Examination Service (PES). The candidate shall be 
responsible for payment of any fees required by the PES. 
The candidate's written request for review must reach the 
Board's Executive Director within 45 days of the date of the 
letter of notification of examination results. 

(b) A candidate who fails the oral examination may re-
quest a review of his or her oral examination tape. The 

13:42-5.2 

candidate's written request .for review must reach the 
Board's Executive Director within 45 days of the date of the 
letter of notification of examination results. The Executive 
Director will make the tape of the oral examination avail-
able to the candidate at the Board office on a mutually 
convenient date. Neither the candidate nor an agent of the 
candidate may tape the Board's copy of the oral examina-
tion tape during this or any review of the tape of the oral 
examination. 

(c) Following review of the examination tape, a candidate 
who failed the oral examination may request reconsideration 
of the decision. The candidate's written request for recon-
sideration must reach the Board's Executive Director within 
45 days of the date of the examination review. The request 
for reconsideration must be limited to no more than 5 8¼ 
inch by 11 inch sized pages, single spaced, with normal size 
type set and standard margins. Only one side of the page 
may be used. 

( d) The Board shall grant a request for reconsideration 
only upon the candidate's showing of good cause establish-
ing that the request is meritorious and made in good faith. 
Good cause for this purpose shall mean: 

1. Proof of unusual circumstances surrounding the 
examination which adversely and significantly influenced 
the candidate's performance; 

2. Proof that the scope of the examination conducted 
did not sufficiently address the candidate's professional 
work sample; 

3. Proof of examiner bias against the candidate, the 
candidate's orientation or kind of work; or 

4. Proof of a substantial and material error on the 
part of the examiners. 

( e) If, upon review of the written request for reconsidera-
tion, the Board determines that the candidate has demon-
strated good cause for reconsideration, the Board may 
designate a subcommittee to review the matter and make a 
recommendation to the Board after conducting such inquiry 
or investigation as the subcommittee deems necessary. The 
subcommittee shall subsequently present to the Board the 
following information in closed session: the basis for the 
request for reconsideration; the reasons advanced by the 
applicant for changing the Board's previous decision; · and 
the subcommittee's recommendation to sustain, modify, 
overturn or vacate the Board's previous decision and the 
reasons for that recommendation. 

( f) The Board shall promptly mail to the candidate a copy 
of the Board's final decision and supporting reasons. 

(g) A transcript of the oral examination may be prepared 
by a shorthand reporter, at the candidate's expense, only if 
the transcript is required for appellate review by the Superi-
or Court. 
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13:42-5.3 Out-of-State psychologists; admittance to oral 
examination 

(a) An out-of-State psychologist shall be admitted to take 
the oral examination in New Jersey provided the individual 
can demonstrate to the satisfaction of the Board that he or 
she:. 

1. Has taken the Board-approved written examination 
in another state; 

2. Has passed the examination at the minimum level 
established by the Board and in effect at the time of 
application; and 

3. Meets all other requirements for licensure, includ-
ing submission of a work sample as defined in NJ.AC. 
13:42-5.l(b ). 

(b) An out-of-State psychologist who can demonstrate 
proof of meeting all requirements for licensure other than 
the Board-approved written examination shall be admitted 
to take the oral examination in New Jersey provided the 
individual can demonstrate to the satisfaction of the Board 
completion of 20 years of licensed, responsible and compe-
tent practice in another state. 

(c) The Board shall not recognize licensing examinations 
other than the Board-approved examination sponsored by 
an individual state or other entity, if completed subsequent 
to January 1, 1980. 

13:42-5.4 License without examination 
A psychologist who holds a diploma from the American 

Board of Professional Psychology awarded by examination, 
and who meets all other requirements of New Jersey law, 
shall be licensed following satisfactory completion of an oral 
interview with the Board or designated member(s) thereof. 

13:42-5.5 Subversion of the licensing examination process 
(a) Any individual found by the Board to have engaged in 

conduct which subverts or attempts to subvert the licensing 
examination process may, at the discretion of the Board, 
have his or her scores on the licensing examination withheld 
or declared invalid, be found ineligible for licensure, be 
disqualified from the practice of the pertinent profession, 
and/or be subject to the imposition of other appropriate 
sanctions pursuant to N.J.S.A. 45:1-22. 

(b) Conduct which subverts or attempts to subvert the 
licensing examination process includes: 

1. Conduct which violates the security of the examina-
tion materials, such as removing from the examination 
room any of the examination materials; taping, reproduc-
ing or reconstructing any portion of the licensing exami-
nation; aiding by any means in the reproduction or 
reconstruction of any portion of the licensing examina-
tion; or selling, distributing, buying, receiving or having 
unauthorized possession of any portion of a current or 
future licensing examination; 
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2. Conduct which violates the standard of test admin-
istration, such as communicating with any other examinee 
during the administration of the licensing examination; 
copying answers from another examinee or permitting 
one's answers to be copied by another examinee during 
the administration of the licensing examination; or having 
in one's possession during the administration of the li-
censing examination any copying or taping equipment, or 
any books, notes, written or printed materials or data of 
any kind, other than the examination materials distribut-
ed; or 

3. Conduct which violates the credentialing process, 
such as falsifying or misrepresenting educational creden-
tials or other information required for admission to the 
licensing examination, impersonating an examinee, or 
having an impersonator take the licensing examination on 
one's behalf. 

13:42-5.6 Failure of examination; when retaking 
permitted 

(a) The written examination may be retaken at any subse-
quent scheduled examination session provided that all appli-
cable requirements have been satisfied. · 

(b) The oral examination may be retaken only as follows: 

l. First reexamination no sooner than six months after 
the first examination; 

2. Second reexamination no sooner than one year 
after the date of the first reexamination; 

3. Successive reexamination no sooner than one year 
after the date of the previous reexamination and after 
having shown proof of meeting any additional profession-
al training which the Board may require. 

SUBCHAPTER 6. BOARD FEES 

13:42-6.1 Board fees 
(a) Charges for examinations, licensure and other services 

are: 

l. Application fee: $100.00. 

2. Examination fee: $330.00 written, $100.00 oral. 

3. Initial license fee: 

i. During the first year of a biennial license renewal 
period: $210.00. 

ii. During the second year of a biennial _ license 
renewal period: $105.00. 

4. License renewal fee, biennial: $210.00. 

5. Late renewal fee in addition to biennial renewal: 
$50.00. 
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6. Reinstatement fee in addition to biennial renewal 
· fee: $150.00. 

7. Temporary permit: 

i. $75.00 plus $25.00 for each additional supervisor. 

ii. Review of extension request for one-year and 
three-year permits, each: $25.00. 

8. Replacement wall certificate: $50.00. 

9. Verification of licensure: $35.00. 

10. Duplicate renewal certificate: $25.00. 

(b) It is the candidate's responsibility to see that all 
mandated fees reach the Board office as follows: 

1. Application, examination, re-examination and rein-
statement fees are required to initiate Board action in 
one's behalf. 

2. An initial license fee is required upon notice of 
successful completion of candidacy and before issuance of 
a license. 

3. A license renewal fee must reach the Board office 
by June 30 of the renewal year in order to avoid a late 
renewal fee. 

4. A late renewal fee must reach the Board office by 
December 31st of the renewal year in order to avoid 
removal from the licensee lists and a reinstatement fee 
prior to reinstatement. 

Amended by R.1994 d.22, effective January 3, 1994. 
See: 25 N.J.R. 3929(a), 26 N.J.R. 249(a). 

SUBCHAPTER 7. ACCEPTABLE PROFESSIONAL 
PRACTICE 

13:42-7.1 Independent practice 
(a) A licensee practicing independently may employ or 

otherwise remunerate the following individuals to render 
professional services only in circumstances where quality 
control of the employed practitioner's professional practice 
can be and is lawfully supervised and evaluated by the 
licensee: 

1. Other licensed practitioners to render services with-
in the scope of practice of each employee's license; and 

2. Practitioners who are authorized to practice psy-
chology under an exemption from licensure pursuant to 
N.J.A.C. 13:42-1.3. 

(b) A licensee with a restricted scope of practice shall not 
employ a licensee or practitioner with an unrestricted li-
cense to practice psychology. 

13:42-7.3 

(c) A licensee may employ ancillary non-licensed staff, 
limited to: 

1. Clerical staff; 

2. Permit holders; 

3. Biofeedback technicians, as defined in N.J.A.C. 
13:42-7.3; 

4. Neuropsychometric technicians, as defined in 
N.J.A.C. 13:42-7.4; and 

5. A person engaged in the practice of alcohol, drug 
abuse or gambling intervention, prevention or treatment 
who is certified and providing such services in a private 
setting supervised by the licensee. 

( d) Any additional types of employees other than those in 
(c) above may be employed within the professional practice 
only with the advance review and approval of the Board. 

Amended by R.1995 d.332, effective June 19, 1995. 
See: 26 N.J.R. 4738(a), 27 N.J.R. 2422(a). 

13:42-7.2 Partnership or professional association 
(a) A licensee may practice in a partnership or profes-

sional association of licensed health care professionals pro-
vided that the licensee retains authority to exercise profes-
sional judgment within accepted standards of practice re-
garding care, skill and diligence in examinations, diagnosis 
and treatment of the licensee's individual clients. 

(b) The professional services offered by each practitioner, 
whether a partner or shareholder, shall be the same or shall 
be in a closely allied professional health care field. 

(c) If the scope of practice authorized by law for each 
such person differs, any document used in connection with 
professional practice, including, but not limited to, profes-
sional stationery, business cards, advertisements of listings 
and bills, shall designate the field to which such person's 
practice is limited. 

(d) The term "Associates" in the name of a professional 
office connotes an actual group enterprise such as a profes-
sional association or partnership. The term "Associates" 
shall not be utilized to refer to individuals sharing office 
expenses or rental space but practicing independently of 
each other or having the relationship of independent con-
tractor. 

Petition for Rulemaking. 
See: 26 N.J.R. 263(a). 

13:42-7.3 Biofeedback; employer of biofeedback 
technician 

(a) A licensed psychologist may perform or directly su-
pervise the performance of appropriate biofeedback services 
in a clinical setting as a component of psychological services. 
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Prior medical evaluation and supervision are not required 
for this psychological service. 

(b) A licensed psychologist shall not diagnose, or offer to 
provide independent biofeedback treatment for a medical 
condition, a complaint of pain, or other significant physical 
symptom or condition that has not been medically evaluat-
ed. Following such evaluation, psychological biofeedback 
treatment may be offered in accordance with (a) above or 
(c) below. 

( c) A licensed psychologist may, in a clinical setting, offer 
therapeutic or palliative biofeedback services in consultation 
with a licensed physician, as a component of an integrated 
psychological treatment program for a medically diagnosed 
condition reasonably believed to be amenable to such treat-
ment. 

( d) For purposes of this section, "biofeedback" means 
the application of bio-regulation procedures to the manage-
ment of cognitive and physiological status. The feedback 
may encompass smooth muscle, striated muscle, cardiac 
muscle, brain wave, blood pressure, skin conduction and 
other physiological measures. 

(e) For purposes of this section, "direct supervision" 
means that the licensee shall be constantly accessible, either 
on-site or through electronic communication, and available 
to render assistance when required and that the licensee 
shall retain full professional responsibility for client care and 
treatment. 

(f) A licensee with specialized training in biofeedback 
may employ a biofeedback technician on the office premis-
es, as appropriate to the primary practice of the employer, 
only under the following circumstances: 

1. The licensee shall provide instruction to the techni-
cian; ascertain that the technician has received education 
and training appropriate for the work assigned; ensure 
that the technician obtains continuing education credits 
consistent with standards in the field; and regularly di-
rect, supervise and monitor the technician's work; 

2. The licensee shall provide direct supervision to the 
technician, as defined in ( e) above; and 

3. The activities of the technician shall be limited to: 
i. Operating machinery for monitoring feedback, 

including positioning of the monitoring equipment; and 
ii. Providing instruction in the use of the machinery 

to the client. 
Amended by R.1995 d.332, effective June 19, 1995. 
See: 26 N.J.R. 4738(a), 27 N.J.R. 2422(a). 

13:42-7 .4 Employer of neuropsychometric technician 
(a) For purposes of this section, "direct supervision" 

means that the licensee· shall be constantly accessible, either 
on-site or through electronic communication, and available 
to render assistance when required and that the licensee 
shall retain full professional responsibility for client care and 
treatment. 
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(b) A licensee may employ a neuropsychometric techni-
cian as an assistant, for the purpose of administering certain 
classes of sensory, motor and other measures, only under 
the following circumstances: 

1. The licensee shall provide instruction to the techni-
cian; ascertain that the technician has received education 
and training appropriate for the work assigned; ensure 
that the technician obtains continuing education credits 
consistent with standards in the field; and regularly di-
rect, supervise and monitor the technician's work; 

2. The licensee shall provide direct supervision to the 
technician, as defined in (a) above; and 

3. The activities of the technician shall be limited to 
the administration of neuropsychological tests which have 
specific mechanical administration procedures and which 
do not require interpretation, querying of the examinees 
about individual items, or other judgments. 

(c) The role of the technician is that of a paraprofession-
al assistant in test administration, and any deviation from 
that role shall be deemed the unauthorized practice of 
psychology. 

(d) Specifically excluded from the scope of activities of 
the technician are administration of individual intelligence 
tests and projective techniques, which may be given only by 
a licensed practicing psychologist, a permit holder under 
supervision, or a person doing work of a psychological 
nature in an exempt setting. 

13:42-7.5 Shareholder or employee of a general business 
corporation 

(a) A licensee may offer health care services as an em-
ployee of a general business corporation in this State only in 
one or more of the following settings. Any such setting 
shall have a designated director of psychological services or 
a medical director licensed in this State who is regularly on 
the premises and who ( alone or with other persons autho-
rized by the Department of Health, if applicable) is respon-
sible for licensure verification, credentialing and quality 
control of the provision of psychological services. 

1. The corporation is licensed by the New Jersey 
Department of Health as a health maintenance organiza-
tion, hospital, long or short term care facility, or ambula-
tory care facility. Alternatively, the corporation may be 
another type of health care facility or corporate health 
care provider accredited by the Joint Commission on 
Accreditation of Health Care Organizations. The above 
accredited corporate employers may include a facility 
which is a component part of a for-profit corporation 
employing or otherwise remunerating licensed psycholo-
gists, provided that the health care facility/provider has a 
formal credentialing process and quality control proce-
dures, and service providers are supervised by a psycholo-
gist or physician licensed in this State and regularly on the 
premises. 
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